
Regular Meeting of the Pleasantdale 107 Board
Wednesday, April 17, 2024 6:00 PM
Administration Building, 7450 S Wolf Road, Burr Ridge, IL 60527

I. Roll Call / Visitors

II. Pledge of Allegiance 

III. Open Forum: Board Policy 2:230 (those wishing 
to speak will be given time to address the 
Board regarding agenda or non-agenda items)

IV. Consent Agenda 

IV.A. Approve Regular Meeting Minutes of March 
20, 2024

IV.B. Approve Closed Session Minutes of March 
20, 2024

IV.C. Approve April Personnel Report

IV.D. Approve Payment of March Payroll/April 
Warrants

IV.E. Approve Transportation Contract FY25

IV.F. Approve Cleaning Services FY25

V. Administration's Report

V.A. Freshmen Preparedness/Outcomes

V.B. School Improvement Plan Update

V.C. Facilities Update

VI. Items for Next Agenda: 

VI.A. Facilities Update; Review School Board 
(sec. 2) Board Policies;  Approve Food Service 
Contract and Hot Lunch Fees; Student Services 
Update.

VII. Open Forum: Board Policy 2:230 (those wishing 
to speak will be given time to address the 
Board regarding agenda or non-agenda items) 

VIII. Written Reports

VIII.A. FOIA 

IX. Closed Session 

X. Adjournment



MINUTES OF THE BOARD OF EDUCATION

Regular Meeting Administration Building 6:00 – 8:29 p.m. March 20, 2024

Members Present:
Arlene Cabana, Presiding Officer
Bill Brockob
Charles Zona
Mary Lenzen
Becky Walters
Jason Nash (arrived at 6:01)
Absent
Tarryne Marchione

ROLL CALL AND
VISITORS Present with Superintendent Dave Palzet were staff members Jennifer Ban, Griffin

Sonntag, Beth Parker, James Mukite, and Linda Sheridan. Students in attendance
included Addison Leuzzi, Vanya Trebse, Mina Dragasevic, Caroline Izycki, Giada
Galarza, Sloan Hanna, Desmond Zavala, and Samantha Plucinski, along with their
family members. Community members in attendance included Karyn Lisowski,
Ethan Bosley, and Collin Bosley.

.
PLEDGE OF
ALLEGIANCE The pledge of allegiance was led by students from Pleasantdale Elementary School’s

Shamrock Club, including Addison Leuzzi, Vanya Trebse, Mina Dragasevic,
Caroline Izycki, Giada Galarza, Sloan Hanna, Desmond Zavala, Samantha Plucinski.

OPEN FORUM No public comment was made.

ACTION NO. 18
Consent Agenda
Motion by Lenzen, second by Brockob, that the Board of Education approve the
consent agenda as presented consisting of meeting minutes of February 21, 2024
Regular Board meeting; minutes of the February 21, 2024 Closed meeting; payment
of February payroll/March warrants; Pleasant Dale Park District Before and After
School Program Intergovernmental Agreement; Governance and Planning (sec. 1.20),
General School Administration (sec. 3.40), and Purchases and Contracts (4.60) Board
Policies; March 2024 Personnel Report; and the Strategic Road Map 2025-2029.
Motion carried by a roll call of 6 ayes (Brockob, Cabana, Zona, Lenzen, Walters, and
Nash. Absent Marchione).

REPORTS AND
DISCUSSION ITEMS

Superintendent Advisory Team: Facilities
Board president Arlene Cabana gave an update on the Facilities Team meeting held
on March 15. At the meeting, the team discussed the upcoming HVAC project
scheduled for this summer. The unit ventilators (UniVents) at the elementary school
will be replaced by an induction system that will increase the amount of fresh air in
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classrooms, give teachers more control over temperature, and make less noise than
our current system. Construction will begin on June 3 and is expected to be
completed by August 2.

Summer Construction Update
Business Manager Griffin Sonntag shared an update on the projects slated for this
summer. In addition to the HVAC project at the elementary school, the district will
complete school safety projects, technology upgrades, and general maintenance and
upkeep work.

Professional Learning Update
Assistant Superintendent for Teaching and Learning Dr. Jennifer Ban updated the
Board on the district’s professional learning plan. This year, 54 teachers attended
workshops, 14 completed our PD (professional development) Pathways program, and
7 engaged in professional coaching. Professional development topics included
math/reading instruction, cooperative learning strategies, de-escalation training, and
CPR/First Aid training.

Preliminary Staffing Plan 2024-25
Superintendent Dr. Dave Palzet shared the preliminary staffing plan with the Board.
When developing the staffing plan, the administration develops a plan that focuses on
students' needs, includes class sizes that fall within Board guidelines, and is fiscally
responsible. The plan includes a reduction of one classroom teacher at PES, the
reduction of one special education teacher at PMS, and the reduction of one aide at
each school.

ACTION NO. 19
Honorable Dismissal
of Full-Time
Probationary
Teachers Motioned by Lenzen, seconded by Brockob, that the Board of Education adopts the

attached resolution for dismissal of full-time probationary teachers: Julianne Pinta;
and that written notice be given in accordance with the resolution and the Illinois
School Code. Motion carried by a roll call of 6 ayes (Brockob, Cabana, Zona,
Lenzen, Walters, and Nash. Absent Marchione).

Items for Next Agenda
Facilities Development; School Improvement Plan Update; and Freshman
Preparedness Report.

OPEN FORUM No public comment was given at this time.

ACTION NO. 20
Closed Session

Motioned by Lenzen, seconded by Brockob, that the Board of Education move into
closed session at 7:03 PM to discuss the purchase or lease of real property for the use
of the public body, including meetings held for the purpose of discussing whether a
particular parcel should be acquired; The appointment, employment, compensation,
discipline, performance, or dismissal of specific employees, specific individuals who
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serve as independent contractors in a park, recreational, or educational setting, or
specific volunteers of the public body or legal counsel for the public body, including
hearing testimony on a complaint lodged against an employee, a specific individual
who serves as an independent contractor in an educational setting, or a volunteer of
the public body or against legal counsel for the public body to determine its validity;
student disciplinary cases; Security procedures, school building safety and security,
and the use of personnel and equipment to respond to an actual, a threatened, or a
reasonably potential danger to the safety of employees, students, staff, the public, or
public property. Motion carried by a roll call of 6 ayes (Brockob, Cabana, Zona,
Lenzen, Walters, and Nash. Absent Marchione).

The Board came out of closed at 8:29 p.m.

ADJOURNMENT Motion by Lenzen, second by Brockob, that the regular meeting adjourns at 8:29 p.m.
Voice vote. Motion carried.

App. President Secretary _________________________________
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Personnel Report

April 17, 2024
1. Retirement of Personnel:

The superintendent did not receive any letters of retirement this month.

2. Resignation of Personnel:
The Superintendent did not receive any letters of resignation this month.

3. Employment of Staff
The Superintendent recommends that Brian Carr (maintenance director), John McAtee
(technology specialist), Sam Titzer (technology specialist), Angelique Schoen
(technology specialist data manager), Kathy Scarmella (accounts payable manager),
and Mary Zwolinski (Bookkeeper) be approved for employment agreements for the
2024-2025 school year. The superintendent recommends the approval of contracts for
the 2024-2025 school year for Kathleen Tomei (Principal at PES), Beth Parker (Director
of Student Services), Jeanine Arundel (Principal at PMS), Maura Raleigh (Assistant
Principal at PMS), James Mukite (Director of Technology), and Sara Poplawski
(Assistant Director of Student Service). The superintendent recommends the approval
of contracts from 2024 - 2028 for Jennifer Ban (Assistant Superintendent for Teaching
and Learning) and Griffin Sonntag (Assistant Superintendent of Finance and
Operations).

Recommendation: That the Board of Education approve employee agreements for
Brian Carr (maintenance director), John McAtee (technology specialist), Sam
Titzer (technology specialist), Angelique Schoen (technology specialist data
manager), Kathy Scarmella (accounts payable manager), and Mary Zwolinski
(bookkeeper); and administrative contracts for the 2024-25 school year for
Kathleen Tomei (Principal at PES), Beth Parker (Director of Student Services),
Jeanine Arundel (Principal at PMS), Maura Raleigh (Assistant Principal at PMS),
James Mukite (Director of Technology), and Sara Poplawski (Assistant Director of
Student Service); and administrative contracts for 2024 - 2028 for Jennifer Ban
(Assistant Superintendent for Teaching and Learning) and Griffin Sonntag
(Assistant Superintendent of Finance and Operations).

PSD 107 April 17, 2024 Personnel Report



REVENUES FY24 Budget March YTD % Realized
Educational $15,339,547 $4,760,827 $13,629,841 88.85%

Operation and Maintenance $1,693,000 $488,539 $1,793,304 105.92%
Debt Service $406,900 $130,224 $365,650 89.86%

Transportation $829,000 $174,732 $645,280 77.84%
IMRF/Social Security $336,500 $68,072 $312,977 93.01%

Capital Projects $630,000 $0 $284,736 45.20%
Working Cash $285,000 $104,625 $281,299 98.70%

Tort $146,000 $59,324 $160,742 110.10%
Fire Prevention & Life Safety $9,200 $349 $6,713 72.97%

Total $19,675,147 $5,786,691 $17,480,541 88.85%

EXPENSES FY24 Budget March YTD % Used
Educational $15,182,703 $1,413,342 $9,743,636 64.18%

Operation and Maintenance $2,058,794 $68,479 $1,088,198 52.86%
Debt Service $347,263 $0 $313,845 90.38%

Transportation $790,038 $25,172 $282,586 35.77%
IMRF/Social Security $377,370 $30,642 $240,713 63.79%

Capital Projects $1,992,306 $0 $1,793,071 90.00%
Working Cash $0 $0 $0 -

Tort $122,405 $0 $122,405 100.00%
Fire Prevention & Life Safety $10,000 $0 $626 6.26%

Total $20,880,879 $1,537,635 $13,585,079 65.06%

 SURPLUS (DEFICIT) ($1,205,732) $4,249,056 $3,895,462

April 2024 Board Report















































































































































































 

 

 
 
To: Dr. Dave Palzet, Superintendent 
From: Griffin L. Sonntag, Business Manager/CSBO 
Date: April 10, 2024 
RE: Transportation Renewal for FY25 
 
First Student was awarded the bid for transportation services in April of 2008. We have extended 
the contract with them every year since and have built relationships with drivers, dispatchers, and 
management. First Student is offering to renew the contract with an increase of 6%.  
 
We negotiated one additional penalty in addition to the current penalties into our contract 
amendment for this year. The new penalty states, “reduction of ninety percent (90%) of the daily 
unit rate (cost per trip) will be made for each morning route that arrives at school after the school 
starting time and for each regular afternoon route that is started after the respective school's 
dismissal time when the exact route has the same issue more than two (2) days in a row.”  
 
This penalty is designed to minimize the repeated impact on families who ride a certain bus 
when that bus is late multiple times in a row.  

As of April 10, 2024, we’ve requested $9,005.11 in penalties to be deducted from our 
transportation bills. 

 

Recommendation: Based on current market conditions and the newly added penalty, I 
recommend we renew the contract with First Student with a 6% increase. 



 

AMENDMENT TO STUDENT TRANSPORTATION SERVICES AGREEMENT BETWEEN 
PLEASANTDALE SCHOOL DISTRICT 107 AND FIRST STUDENT, IN 

 
 THIS AMENDMENT is made by and entered into as of the _____day of _____ 2024 by 

and between the PLEASANTDALE SCHOOL DISTRICT 107 with principal offices located at 7450 
S. Wolf Road, Burr Ridge, Illinois 60527 (hereinafter called DISTRICT) and FIRST STUDENT, INC. 
with its corporate offices located at 191 Rosa Parks Street, 8th Floor, Cincinnati Ohio, 45202 and its 
local operating offices located at 8600 W. 67TH Street, Hodgkins, Illinois 60525 (hereinafter called 
"CONTRACTOR" and together called "PARTIES”). 

 
WHEREAS, the Parties entered into that certain Pupil Transportation Services 

Agreement dated July 28, 2008, May 9, 2011, May 7, 2013, May 5, 2014, May 12, 2015, May 11, 
2016, April 17, 2017, May 16, 2018, May 15, 2019, June 1, 2020, June 1, 2021, and April 2022 
(hereinafter the “Agreement"); and all contingencies placed upon the bid specifications, and 

 
WHEREAS, the Parties desire to amend certain provisions thereof and extend its term 

effective immediately; 
 

NOW, THEREFORE, the Parties mutually agree as follows: 
 

All terms used herein, unless otherwise defined in this Amendment, shall have the same 
meaning as set forth in the Agreement. Following the effective date of this Amendment, future 
references to the Agreement in any communication or document between the DISTRICT and 
CONTRACTOR shall mean the Agreement incorporating the changes and/or additions in this 
Amendment. 

 
1. TERM The term of the Agreement shall extend for one (1) additional year 

commencing August 1, 2024 and ending July 31, 2025; thereafter this 
Agreement may be extended by mutual agreement of the Parties.  

 
2. COMPENSATION Commencing August 1, 2024, the rates of compensation 

payable hereunder during the 2024-2025 school year shall be those set forth 
in Exhibit "A" and are based on current number of routes and bell times. 

 
a. At a minimum, except as stipulated in paragraph 3, disasters and 

emergencies, district will pay contractor for routes normally run for one- 
hundred-seventy-four (174) school days each school year, excluding 
charters or other ancillary services, and irrespective of the number of 
snow days or emergency days that may have been used. 
 

3. PENALTIES. The parties agree that this section applies to all buses operated 
under this Agreement including, but not limited to all delays, missed route stops, 
and all uncovered/missed routes that occur as a direct or indirect result of 
Contractor's staffing, staffing levels, staff turnover, substitute/temporary 
employees, and any other condition related to the Contractor's employment of 
staff to provide services under this Agreement (which the parties agree are 
conditions that are within the control of the Contractor). This section will not 
apply where acts of God, severe weather, or other similar conditions beyond 
the control of the Contractor are the cause for the delay. 

 
a. reduction of fifty percent (50%) of the daily unit rate (cost per trip) will 

be made for each morning route that arrives at school after the school 
starting time, and for each regular afternoon route which is started 
after the respective school's dismissal time. 
 

b. reduction of ninety percent (90%) of the daily unit rate (cost per trip) will be 
made for each morning route that arrives at school after the school starting 
time and for each regular afternoon route that is started after the respective 
school's dismissal time when the exact route has the same issue more than 
two (2) days in a row. 



 
c. In addition to the deduction set forth in sub-section 3d., below, any bus 

determined to have missed stops for more than one (1) day per week of 
service shall have the associated rate for the route reduced by thirty 
percent (30%) for the following week. This deduction shall increase to 
fifty percent (50%) if any bus is determined to have missed stops for 
more than one day per week for three or more weeks of service. 

 
d. A deduction of 100% of the daily rate (cost per trip) will be made for each 

morning or afternoon route that was uncovered/missed. 
 

e. The District and the Contractor shall meet monthly to discuss the 
Contractor's performance and develop an action plan for service 
improvements. During this time, any and all possible penalty 
assessments will be discussed, including assessments over $1,000.00 
per month. The District will review all appropriate information submitted 
by the Contractor. The District and the Contractor must agree in writing 
to an action plan for service improvements and to any assessment over 
$1,000.00 per month. Should the monthly meeting not occur because 
of an act or failure to act by First Student, the requirement that an action 
plan be approved by the parties shall be waived, and the action plan 
prepared by the District, if any, will be binding on the District and the 
Contractor. Should the meeting not occur because of an act or failure 
to act by the District any assessments over $1,000 from the month being 
discussed will be waived, and the Contractor shall be relieved from the 
associated penalties for that month. 

 
f. In addition, notice shall be given via email to the group of staff deemed 

by the District at least 1 hour prior to the start of school if an AM bus 
route will be starting its route 15 minutes or more after its regularly 
scheduled start time. Notice shall also be given via email to the group 
of staff deemed by the District at least 1 hour prior to the conclusion of 
school if a PM bus route will not be on time to pick up students at the 
scheduled dismissal time. If the Contractor fails to do this, a reduction 
of forty-five percent (45%) of the daily unit rate (cost per trip) will be 
charged.  The district will recognize uncontrollable events such as 
equipment malfunctions or in route delays and take these factors into 
consideration in application.  

 
4. ESCALATION In the event of unusual circumstances, such as changes in state or 

federal taxes, laws or specifications, increased insurance or surety premiums or 
any other condition which causes any of Contractor's operating costs hereunder to 
increase at a rate in excess of any negotiated escalation, the Contractor shall 
request a meeting to negotiate such impact. 
 

 
5. NOTICE TO PARTIES 

 
All notices to be given by the parties to this Agreement shall be in writing 

and serviced by depositing same in the United States Mail, certified mail. 

Notices to the DISTRICT shall be addressed to: 

Mr. Griffin Sonntag 
Business Manager/CSBO 
Pleasantdale School District 107 
7450 S. Wolf Road 
Burr Ridge, IL 60527 

Notices to CONTRACTOR shall be addressed to: 

Mr. Jason Kierna 



 

Region Vice President 
First Student, Inc. 
1717 Park Street, Suite 225 
Naperville, IL 60563 

With a copy to: 

General Counsel 
FirstGroup America, Inc. 
191 Rosa Parks Street 
8th Floor 
Cincinnati, OH 45202 

 
6. NO OTHER MODIFICATIONS: All terms of the Agreement shall remain in 

full force and effect except to the extent modified herein. This Amendment shall 
become a part of and shall be integrated into the Agreement. 

 
IN WITNESS WHEREOF, this Amendment has been signed and executed in duplicate on 

behalf of the parties hereto by persons duly authorized on the day and year first written above. 
 
 
 
     
 Pleasantdale SD 107                          FIRST STUDENT, INC. 
  

  
By:_________________________            By:_______________________     

  
  

Title:________________________           Title:______________________             
  

Date:_____________                           Date:_____________ 
  
  
ATTEST:                                                  ATTEST: 

  
By:_________________________            By:________________________ 



EXHIBIT A PLEASANTDALE SCHOOL 
DISTRICT 107 

TRANSPORTATION RATES 2024-2025 
 

Description 2023-24 2024-25 

AM Pleasantdale Elementary - 8:55 arrival - 
per bus per trip (Paired) 

 
$109.15 

 
$115.70  

AM Pleasantdale Elementary - 8:55 arrival - 
per bus per trip (Unpaired) 

 
$176.80 

 
$187.41 

AM Pleasantdale Middle - 8:20 arrival - per 
bus per trip (Paired) 

 
$109.15 

 
$115.70 

AM Pleasantdale Middle - 8:20 arrival - per 
bus per trip (Unpaired) 

 
$176.80 

 
$187.41 

PM Pleasantdale Elementary - 3:20 departure 
- per bus per trip (Paired) 

 
$109.15 

 
$115.70 

PM Pleasantdale Elementary - 3:20 departure 
- per bus per trip (Unpaired) $176.80 

 
$187.41 

PM Pleasantdale Middle - 3:22 departure - 
per bus per trip (Paired) 

 
$109.15 

 
$115.70 

PM Pleasantdale Middle - 3:22 departure - 
per bus per trip (Unpaired) 

 
$176.80 

 
$187.41 

KDG. Pleasantdale Elementary - 11:40 a.m. 
Departure 

 
$117.61 

 
$124.67 

KDG. Pleasantdale Elementary-12:30 a.m. 
Arrival 

 
$117.61 

 
$127.67 

Band Route - 7:30 AM arrival at Pleasantdale 
Middle 

 
$117.61 

 
$127.67 

Late Route - 4:25 PM departure from 
Pleasantdale Elementary 

 
$117.61 

 
$127.67 

Late Route - 4:30 PM departure from 
Pleasantdale Middle 

 
$117.61 

 
$127.67 

Math Shuttle $42.55 $45.10 
FIELD TRIP RATES   

2 HOURS OR LESS $231.43 $245.32 
3 HOURS OR LESS $231.43 $245.32 
4 HOURS OR LESS $309.39 $327.95 
5 HOURS OR LESS $387.35 $410.59 
ADDITIONAL HOURS $75.56 $80.09 

ATHLETIC TRIPS   
UP TO 4HOURS $309.39 $327.95 
ADDITIONAL HOURS $75.56 $80.09 



 

 

To: Dr. Dave Palzet, Superintendent 
From: Griffin L. Sonntag, Business Manager/CSBO 
Date: April 10, 2024 
RE: Cleaning Service Renewal for FY25 
 
ABM, previously known as GCA Services Group, has provided the district with cleaning 
services since 1998. We recommend extending the contract for the FY25 school year. GCA has 
agreed to a CPI increase of 3.4%.  
 
The current cost of ABM’s services is $246,842.  With the 3.4% increase, the new contract 
amount is $255,234.67. 
 
 
 
Recommendation: Based on current market conditions and our long-term relationship with GCA 
(now ABM), I recommend we renew the contract with ABM with a 3.4% increase. 
 



 

 
NINETH AMENDMENT TO     
SERVICES AGREEMENT 

 
 THIS NINETH AMENDMENT TO SERVICES AGREEMENT (the “Nineth Amendment”), effective as of 
July 1, 2024, is made by and between Pleasantdale School District 107 (“Customer”) and ABM Industry Groups, 
LLC, (“Contractor”) (collectively referred to as the “Parties” to this Nineth Amendment). 
 

RECITALS: 
 

A. WHEREAS, the Parties have entered into a Services Agreement dated effective August 1, 1998, which was 
previously amended on June 22, 2000, May 17, 2001, May 18, 2003, June 1, 2005, April 16, 2012, July 1, 2017, 
July 1, 2018, July 1, 2019, July 1, 2020, July 1, 2021, July 1, 2022, and July 1, 2023 (collectively referred to as 
the “Agreement”), whereby Customer retained Contractor to perform various services specified in the Agreement 
itself; and 

 
B. WHEREAS, the Parties desire to make certain modifications, revisions and amendments to the Agreement itself. 

 
NOW, THEREFORE, for and in consideration of the mutual promises and undertakings herein contained and 

for other good and valuable consideration, the receipt and sufficiency of which are hereby acknowledged, the Parties state 
and agree as follows: 

 
1. Term.  Section B of the Agreement is hereby amended to extend the term, which extended term shall 
commence as of July 1, 2024 and terminate June 30, 2025 (the “Term”), unless sooner terminated as provided in the 
Agreement. 
 
2. Pricing.   The Pricing in the Agreement, as amended, shall be modified as set forth in Attachment A below. 

 
3. Ratification.  Except as and to the extent amended, altered, and/or modified as provided in this Nineth 
Amendment, all terms, covenants, conditions, and provisions of the Agreement are hereby ratified and reaffirmed, 
and shall remain in full force and effect. 

 
4. No Default.  The Parties hereby acknowledge and agree that, as of the date of this Nineth Amendment, 
neither party is in default or otherwise in breach of the Agreement, and to their best knowledge no facts exist 
which, with the passage of time, the giving of notice, or both, could become a default or breach of the Agreement. 

 
5. Counterparts.  This Nineth Amendment may be executed in one or more counterparts, and exchanged via 
facsimile or other electronic transmission, each of which shall for all purposes be deemed to be an original and all of 
which shall constitute one and the same instrument. 

 
                   IN WITNESS WHEREOF, the parties hereto have set their hands as of the day and year first above written. 

 
 
PLEASANTDALE SCHOOL DISTRICT 107       ABM INDUSTRY GROUPS, LLC 
    
By: ______________________________                   By:________________________________ 
   
Name: ___________________________                   Name: _____________________________ 
  
Title: ____________________________                 Title:_______________________________  
 
Date: ____________________________                Date: _______________________________ 
 
 
 
 



 
 
 
 

ATTACHMENT A 
PRICING 

 
 

Pricing Effective July 1, 2024 – June 30, 2025 
Cost reflects an annual CPI increase. 
Annual Cost- $255,234.63 
Monthly Cost- $21,269.55 
 



Background: The township has administered a Freshman Preparedness Survey for several years. The
survey was not given during school years 2020-2021 or 2021-2022 due to the COVID-19 global pandemic.
The township superintendents created the survey, which is distributed to students electronically through
a third-party vendor, School Perceptions. Previous administrations of the survey have garnered low
response rates as the survey distribution lacked uniformity. In previous years a link would be distributed
to students through Infinite Campus, and students would be asked to complete the survey. This
methodology resulted in response rates between 10- and 25%. Beginning in 2023, the survey was given
to all students through PE classes, and a 90% response rate was achieved. The survey asks students
questions in eleven (11) categories (respondent information, curriculum/programs, special services, life
at middle school, learning at middle school, bullying, adjustments, life at high school, learning at high
school, overall preparedness, and comments). The questions ask students to reflect on their experiences
transitioning to high school and provide a clearer picture of how well-prepared students believe they
were for the transition. In addition to the survey data, Lyons Township High School distributes class grade
information to the associate schools. These data include the number of Pleasantdale and Township
students who earned A, B, C, D, or F grades in core academic classes. For the purpose of this report, core
academic classes include math, English, social studies, science, and world language. Finally, associate
schools are provided with their students' grade point averages (GPA) compared to the entire freshman
class.

Preparedness Data: The overall takeaway from the Freshman Preparedness Survey is that our students
transition well to LTHS and report to be well prepared for the academic rigors and social aspects of high
school. This year, 64 of our 71 (90%) Pleasantdale graduates completed the survey. Pleasantdale
graduates make up about 10% of the freshman class at LT and represent that same percentage on the
survey. The timing of the survey is strategic as we look to get feedback from students at the end of their
first semester after completing their first round of finals. This year the survey was given in early March.
When analyzing the data, it is important to remember that respondents are 15 years old, which may be
some students' first time completing a perception survey. The questions are simple sentences, and the
responses are generally a Likert scale (e.g., great, good, fair, poor). The survey generates rich data that
allows us to plan programming and set a direction for improvement. The data presented in this report
support initiatives the district has been implementing or programs put in place to improve students'
preparedness or outcomes.

As we consider the data, we find that our graduates report they were well-prepared for high school.
When students reflect on their middle school experience, the overwhelming majority responded
positively. Over 90% of students reported feeling safe in their middle school, and 85% of students
reported that they could identify an adult with whom they had a personal connection (responding
"Always" or "Usually"). 90% of students also responded "Always" or "Usually" when asked if they could
identify at least one adult they could talk to about class work when needed. Finally, nearly 85% of
students felt they were treated fairly and respectfully in middle school. As students transitioned to high
school, we found that over 80% of our graduates participate in a club, sport, or activity outside the
classroom. When we consider students' perception of their executive functioning skills, 92% reported
knowing how to keep their materials organized, and 90% reported knowing how to get help at school
when needed. Socially, our students fit in as well. When asked to respond to the question, I have friends
at school, over 95% of students selected either "Strongly Agree" or "Agree." The top four areas students
reported struggling with when transitioning to high school were: Waking up early, finding classes in a



new school, keep up with homework, and time management.. When asked to rate their level of
preparedness in a variety of categories, students were given four options Great, Good, Fair, and Poor,
with "Great" and "Good" having a positive correlation and "Fair" and "Poor" having a negative
correlation. Our students' perception of their preparedness was very high. The table below shows our
students' perceptions of core academic class compared to the entire LTHS freshman class.

Table 1: Preparedness by Core Academic Class

Pleasantdale Lyons Township High School

Great Good Fair Poor Great Good Fair Poor

Math 54.7% 32.8% 10.9% 1.6% 50% 34.8% 11.9% 2%

English 52.4% 33.3% 12.7% 1.6% 38.4% 46% 12.8% 2.6%

Science 43.8% 43.8% 10.9% 1.6% 40.9% 43.3% 13% 2.6%

History 54.7% 34.4% 7.8% 1.6% 41.6% 42.3% 13.4% 2.5%

World Language 43.8% 20.3% 12.5% 6.3% 37.9% 39.5% 15.1% 7.4%

The positive feedback continued as students considered their preparedness in additional areas related to
academic success. Students were asked how well-prepared they were in the areas of academics, study
skills, time management, stress management, and overall preparedness. The table below shows our
graduates’ responses compared to the entire LTHS freshman class.

Table 2: Freshman Preparedness by Category

Pleasantdale Lyons Township High School

Great Good Fair Poor Great Good Fair Poor

Academics 53.2% 37.1% 8.1% 1.6% 45.5% 44% 7.9% 1%

Study Skills 38.7% 32.3% 25.8% 3.2% 31.7% 42.2% 17.7% 6.9%

Time Mgmt 36.1% 34.4% 27.9% 1.6% 29.4% 42.9% 19.9% 6.9%

Stress Mgmt 30.6% 38.7% 21% 8.1% 27.1% 41.8% 19.7% 10%

Overall 40.4% 46.2% 9.6% 3.8% 34.9% 50.2% 12.2% 2.7%



Academic Outcomes: As stated above, Lyons Township High School provides associate schools with
first-semester data. These data allow us to compare the preparedness data with actual student
outcomes. The students' grade distribution data can confirm or refute what we see in our perception
data. Comparing these two data sets shows that our student outcomes are near or above those of the
entire freshman class. The vast majority of our students earn A's and B's in their classes which mirrors
the data from the perception survey. Below you will find six tables that outline our students' grades in
the core academic classes for the first semester compared to those of the township freshmen.

Table 3: Math

A B C D F

107 204 107 204 107 204 107 204 107 204

Alg Accel 10 131 10 94 5 44 1 18 1

Alg 2 Honors 3 22 2 7 5 1

Alg Prep 2 50 4 55 1 39 26 13

Geo Accel 6 32 2 18 2 5 1

Geo Honors 8 79 8 41 1 6 1

Total 29 314 26 215 9 99 1 46 0 15

Table 4: English

A B C D F

107 204 107 204 107 204 107 204 107 204

Advanced ELL 3 5 2

EL Tutorial 2 19 8

English I Accel 16 100 9 124 3 29 2 7 1

English I Honors 14 127 11 67 10 2 1

English I Prep 38 3 96 5 52 1 25 4

Total 32 287 23 300 8 93 3 34 0 6



Table 5: Science

A B C D F

107 204 107 204 107 204 107 204 107 204

Bio Accel 40 301 8 92 2 24 3 1

Bio Prep 9 79 2 107 3 56 26 3

Intro to Health Care 2

Chem Prep 1

Total 49 380 10 203 5 80 0 29 0 5

Table 6: Social Studies

A B C D F

107 204 107 204 107 204 107 204 107 204

AP Human Geo 2 59 12 91 1 58 2 34 3

Civics 1 1

World History 23 187 15 144 3 77 3 39 1 3

Total 25 246 27 236 4 135 5 73 1 7

Table 7: World Language (Not Including Spanish)

A B C D F

107 204 107 204 107 204 107 204 107 204

American Sign Language 10 1 12 2 4 2 4 1

French 3 51 22 1

Italian 3 18 6 1 1



Latin Accel 5 3 3 4 1

Total 11 82 1 43 2 10 3 5 0 1

Table 8: World Language (Spanish)

A B C D F

107 204 107 204 107 204 107 204 107 204

Spanish I Accel 3 17 7 2 1

Spanish I Prep 28 17 8

Spanish II Accel 16 132 10 57 8 3

Spanish II Prep 5 33 4 63 27 11 1

Total 24 210 14 144 0 45 0 15 0 1

Finally our school was provided with a Grade Point Average (GPA) comparison. The below chart shows
that Pleasantdale graduates perform at or above the township norm when it comes to GPA.



Takeaways from the Data: The data provided to associate schools from Lyons Township High School
helps our district gauge the effectiveness of programs and initiatives. Likewise, it allows us to reflect on
our current practices and make necessary course corrections. As we review the data, we find several
highlights and a few areas to focus on for improvement over the next few years.

● The transition to LTHS is smooth for our students.
● Students report that they are well prepared for the rigors of high school, and the distribution of

A's and B's would support that perception.
● Students report a positive experience at middle school.
● Our students perform well academically, often outperforming the township comparison group.
● Students report needing additional support for executive functioning skills (e.g., test-taking

strategies, study strategies, time management, etc.).
● Students report needing additional support when dealing with stress and social/emotional

needs.
● Students report lower levels of preparedness in World Language.



Pleasantdale Middle School
2023-2024 School Improvement Plan Update

Jeanine Arundel, Principal
Maura Raleigh, Assistant Principal

We are pleased to report that the middle school has made great progress on all of our school
improvement goals. These goals are developed in coordination with teachers and staff each year.
We align our building goals with the District’s Strategic Blueprint so that all efforts are unified
and are working together to move District 107 forward.

1. Pleasantdale Middle School will review and implement the
problem-solving process for the Multi-Tiered System of Supports (MTSS)
framework outlined in the Pleasantdale School District 107 MTSS Handbook.

2. The behavior committee will review and improve the school-wide behavior
system for Tier 1 of the Pleasantdale School District 107 MTSS framework.

3. Pleasantdale Middle School will trial a Tier 1 Universal Social
Emotional Learning (SEL) structure to address and improve our
students’ social emotional and executive functioning skills.

These goals align with the District 107 Strategic Blueprint in the areas of Building Learning
Environments.

Goal Area 1: Building Learning Environments
Goal Statement: Pleasantdale Middle School will review and implement the problem-solving process
for the Multi-Tiered System of Supports (MTSS) framework outlined in the Pleasantdale School
District 107 MTSS Handbook.
Timeline: May 2024
Measures:
At the end of the 2023-2024 school year, the identified deliverables will be accomplished.

Deliverables:
1. A needs assessment was completed on October 6th to determine which problem-solving

processes of the new handbook need professional development at grade level teams.
2. Based on the needs assessment, professional development was provided at monthly team

meetings.



a. A shared Google Drive was created to house all documents.
b. A common agenda was created for teams to use for problem-solving meetings.

3. The building leadership team collaborated with building and district administrators in
completing an additional self reflection rubric with an outside consultant in order to determine
successes and next steps.

In this area, the staff completed a needs assessment on the problem-solving process. Upon reviewing the results, it
was determined that some structures were needed in order to streamline the problem-solving process. These
structures included a shared drive to house all documents, a common agenda to help guide staff through the
problem-solving process, and an idea toolbox for teachers to use when looking for different ways to support students
academically and behaviorally.

Goal Area 2: Building Learning Capacities
Goal Statement: The behavior committee will review and improve the school-wide behavior system
for Tier 1 of the Pleasantdale School District 107 MTSS framework.

Timeline: May 2024
Measures:
At the end of the 2023-2024 school year, the identified deliverables will be accomplished.

Deliverables:
1. The behavior committee met to establish a shared vision for behavior focused on restorative,

consistent, and equitable practices aligned with the Student Parent Handbook.
2. A needs assessment was completed from committee feedback of current behavior systems and

structures in place.
3. Based on the needs assessment, the committee created document(s) outlining interventions and

clear steps teachers and administrators can take to prevent and respond to behavior.
4. The behavior committee created a new referral form reflective of the vision and steps outlined.
5. The behavior committee will present newly outlined document(s) and forms to staff at a staff

meeting.

In this area, a behavior committee was formed with a representative group of staff members. A shared
vision and vision for the committee was created and shared with the staff. New referral forms and systems
for documentation were developed.

Goal Area 3: Building Learning Environments
Goal Statement: Pleasantdale Middle School will trial a Tier 1 Universal Social Emotional Learning
(SEL) structure to address and improve students’ social emotional and executive functioning skills.

Timeline: May 2024
Measures:
By the end of the 2023-2024 school year, the identified deliverables will be accomplished.

Deliverables:
1. The SEL committee along with grade level teams created a shared vision for student social



and emotional development for the school and each grade level.
2. The SEL committee completed a needs assessment of current implementation of SEL

standards embedded within the teacher's curriculum by meeting with each grade level team
and by surveying students.

3. The SEL committee evaluated where additional resources (Everyday Speech) could be
implemented and how it will be implemented to meet all standards.

4. The SEL committee created a plan for trialing a WIN period (What I Need) structure.
5. Teachers and students piloted the WIN Period through collaboration and coaching with the

SEL committee in March.
6. The SEL committee assessed the trial(s) through classroom walk- throughs, team feedback,

and student feedback.
7. The SEL committee will present a plan at the final staff meeting for the following year.

In this area, the SEL committee took a lot of time to study what we had done in the past to determine
how we could improve in the future. The SEL team created a shared vision for student SEL. The SEL
created a WIN (What I Need) pilot for 3 weeks. Teachers and students participated in executive
functioning lessons, team building activities and SEL lessons through Everyday Speech. Due to the
positive feedback on the WIN period pilot, staff voted not to pilot the embedded version. The
committee will now make a recommendation for implementation for the 2024-2025 school year.



Pleasantdale Elementary School
2023-24 School Improvement Plan Update

I am pleased to report that the elementary school has made great progress on all of our
school improvement goals. These goals are developed in coordination with teachers.
We align our building goals with the District’s Strategic Plan so that all efforts are
aligned and we are working together to move District 107 forward. The process for
school improvement planning begins in late spring, with our Lead Teachers identifying
growth areas for our building. Last spring, we identified three areas to address:

1. Implementation of CKLA Amplify, our K-4 ELA resource,
2. Refining our PBSS program, and
3. Providing opportunities to engage the community and one another in

celebration and learning.

These 3 areas align to the D107 Strategic Blueprint in the area of Building Learning
Capacity.

Goal Area 1: Building Learning Capacity
Goal Statement: Pleasantdale Elementary School will effectively implement the new K-4 ELA
resource, CKLA Amplify.
Timeline: May 2024
Measures:

At the end of the 2023-24 school year, the identified deliverables will be accomplished.
Deliverables:

● Summer professional development for teachers
● Monthly professional development for teachers
● Develop grade level scope and sequence/Create personalized pacing guide
● Organization of resources
● Exploration of Writing Studio K-2
● Implementation of Language Studio (EL)

Under this goal, we have met or partially met each deliverable. Those teachers who
implement CKLA participated in training before the start of the school year. In addition,
our Reading Specialists have met with grade-level teams throughout the year to support
ELA instruction. Our Curriculum Council members have worked with their grade-level
teams to develop a scope and sequence of instructional units and explored different
pacing plans for individual lessons. The instructional knowledge of our teachers,
coupled with their awareness of individual students’ needs, has led our team to
personalize CKLA Amplify to best support our students. Our EL teachers, in conjunction
with Dr. Ban, have explored Language Studio and are scheduled to receive additional
training during Summer 2024.



Goal Area 2: Building Learning Capacity
Goal Statement: Pleasantdale Elementary will further develop our PBSS program to best
support students.
Timeline: May 2024
Measures:

At the end of the 2023-24 school year, the identified deliverables will be accomplished.
Deliverables:

● Onboard new Social Worker and Psychologist;
● Implement consistent language/expectations throughout the school;
● Utilize BESS as a social-emotional universal screening tool;
● Educate parents on tiered behavior support;

○ Curriculum Night, individual placement notices
● Partner with West40 ALOP/Tapestry program

We have been able to meet many of the deliverables in this section through the hard
work and dedication of our PBSS committee, led by Sara Poplawski and Alec Buti. We
continue to build consistency in language to describe behaviors and expectations, which
helps provide clarity and consistency for students and staff. Our Eagles Nest referral
process has been digitalized, and our Social Worker facilitates the majority of our
Eagles’ Nest visits. This provides consistency and appropriate follow-through with
students who may need additional intervention. We implemented a new
social-emotional screener, which helps identify students who may be at risk. During
curriculum night and individual parent contact, we have communicated about the
supports available to students. Finally, we have successfully implemented year 1 of
Tapestry, our partnership with West40 ALOP. One of the greatest benefits of this
program is the ability to provide a bridge between elementary and middle for some of
our students who may struggle the most with this transition. We continually seek ways
to best support students and provide them with the strategies and resources they need
to be successful.

Goal Area 3: Building Learning Capacity
Goal Statement: Pleasantdale Elementary School will provide opportunities to engage the
community and one another in celebration and education.
Timeline: May 2024
Measures:

At the end of the 2023-24 school year, the identified deliverables will be accomplished.

Deliverables:
● Meet the Teacher
● Staff PD on Preschool
● Tim Hannig ProKids Show (PBSS Assembly)
● Getting Ready for Kindergarten (Parent PD)



● Curriculum Night
● Kindergarten Playdate
● Parent phone calls home (3-week check-in)
● New Family Coffee
● Sharing Spaces
● Science Night/Science Fair
● District Art Show
● Preschool Open House
● D107 Blue Ribbon Community Celebration

We have met and/or plan to meet each deliverable listed. The intention of this goal was
to connect with our families and engage them in our school community. This was
achieved by the back-to-school PBSS assembly, the various Blue Ribbon events, music
shows, upcoming Art Show, Incoming Kindergarten Night, and Preschool Open House.
These events bridge home and school, allowing families to become more actively
engaged in their child’s learning. These events also provide opportunities to celebrate
the success of our students. We are proud of their accomplishments and the
opportunities our staff create to showcase their students’ learning.

I am proud of the work we have achieved and the opportunities available to our staff to
enhance their skills. The end goal is to increase student growth both academically and
social-emotionally. We are creating the framework for the future and know that our
students are the beneficiaries. Pleasantdale Elementary continues to be one of the
highest-performing schools in Illinois. This reflects the work we have done
collaboratively to support students and create a place for all students to succeed. Our
success as a school is not by chance. Rather it is the result of deep reflection,
intentional planning, and actively working on our plan. Thank you for your continued
support of Pleasantdale Elementary School.



 
 
 

This email is in response to your e-mailed request under the Freedom of Information Act 
("FOIA"), 5 ILSC 140/I et seq., dated March 22, 2024. You have requested that Pleasantdale 
School District 107 produce the following public records: 

 
Requested by: S/Sharmayne Soliman 

 
Request 
dated: 
March 22, 
2024 
 

March 22, 2024 
Freedom of Information Act Officer 
7450 South Wolf Road 
Burr Ridge, IL 60527 
 
  
Re: Illinois Freedom of Information Act Request  
  
Dear: Freedom of Information Officer,  
 
Under the Illinois Freedom of Information Act, 5 ILCS 140, I am requesting an 
opportunity to obtain copies of public records of: 
  
Current Employees Name, work location, i.e., school/department, Title, i.e., 
teacher, administrator, etc., and district provided e-mail address.  
 
I understand that the Act permits a public body to charge a reasonable copying 
fee not to exceed the actual cost of reproduction and not including the costs of 
any search or review of the records. I ask that you notify me of any duplication 
costs before you duplicate the records so that I may decide which records I want 
copied. 
 
I look forward to hearing from you in writing within five working days, as required 
by the Act 5 ILCS 140(3).  
 
Thank you for considering and responding to this request.  
 
 
Sincerely,  
S/Sharmayne Soliman 

Response 
Dated: 
March 29, 
2024 

Response: After a thorough and exhaustive search of our records, we do not have a 
document that encompasses the requested information. As such, we cannot produce 
a document that does not exist. However, much of this information can be obtained 
through other public means. For example, our email addresses have the domain 
name @d107.org and the vast majority of the email addresses are the first letter of 
the person’s first name and their entire last name (ex. Samuel Smith would be 
ssmith@d107.org).  
 

mailto:ssmith@d107.org


In addition, the listing of certified staff names and positions can be found here:  
 
https://irp.cdn-
website.com/9359f18d/files/uploaded/FY23%20Administrator%20and%20Teacher
%20Salary%20and%20Benefits%20Report%20rev1.pdf 
 
Finally, the lists of staff at each of the buildings can be found here:  
 
https://es.d107.org/staff-directory 
https://ms.d107.org/our-staff 
 

 
As the FOIA Officer of the District, Mr. Sonntag is responsible for granting and denying 
requests for records under the Freedom of Information Act. The District's responses attached to 
this email intend to be fully responsive to your specific request. If we have misinterpreted your 
request, please clarify your request to him in writing. 

 
You have a right to appeal a denial of records to the President of the Board of Education by 
written request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL 
60527 within fourteen (14) working days of your receipt of this email. 

https://es.d107.org/staff-directory
https://ms.d107.org/our-staff
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