
Board of Education Regular Meeting of the Pleasantdale 
107 Board
Wednesday, April 19, 2023 6:00 PM
Administration Building, 7450 S Wolf Road, Burr Ridge, IL 60527

I. Roll Call / Visitors

II. Pledge of Allegiance 

III. Open Forum: Board Policy 2:230 (those wishing 
to speak will be given time to address the 
Board regarding agenda or non-agenda items)

IV. Consent Agenda 

IV.A. Approve Regular Meeting Minutes of March 
15, 2023

IV.B. Approve Closed Session Minutes of March 
15, 2023

IV.C. Approve April Personnel Report

IV.D. Approve Payment of March Payroll/April 
Warrants

IV.E. Approve Amendment to Superintendent's 
Contract

IV.F. Approve Superintendent Contract 2023-2028

V. Informational Updates

V.A. Facilities Update

VI. Administration's Report

VI.A. Freshmen Preparedness/Outcomes

VI.B. Professional Learning Update

VI.C. Summer Construction/Maintenance Update

VII. Items for Next Agenda: 

VII.A. Facilities Update; Review School Board 
(sec. 2) Board Policies; Resource 
Recommendation/Approval (K-5 Literacy and 5-8 
Science); Amended Budget Presentation; Approve 
Food Service Contract and Hot Lunch Fees; Approve 
Cleaning Services FY24; Approve Transportation 
Contract FY24

VIII. Open Forum: Board Policy 2:230 (those 
wishing to speak will be given time to address 
the Board regarding agenda or non-agenda 
items) 

IX. Written Reports

IX.A. FOIA 



X. Closed Session 

XI. Adjournment



MINUTES OF THE BOARD OF EDUCATION

Regular Meeting Administration Building 6:01 – 8:36 p.m. March 15, 2023

Members Present:
Arlene Cabana, Presiding Officer
Bill Brockob
Charles Zona
Becky Walters
Mary Lenzen
Tarryne Marchione
Absent
David Negron

ROLL CALL AND
VISITORS Present with Superintendent Dave Palzet were staff members Beth Parker, Jennifer

Ban, Griffin Sonntag, Jeanine Arundel, Kathleen Tomei, Brianne Malatt, Monica Van
Houten. Community member Karyn Lisowski was in attendance.

PLEDGE OF
ALLEGIANCE The Pledge of Allegiance was recited by members of Pleasantdale Middle School

spring musical cast. The members were recognized for their wonderful performance
of Willy Wonka Jr.

OPEN FORUM No members of the public addressed the Board at this time.

ACTION NO. 23
Consent Agenda
Motion by Lenzen, second by Brockob, that the Board of Education approve the
consent agenda as presented consisting of meeting minutes of February 8, 2023
Board meeting; closed session minutes of February 8, 2023; payment of February
payroll/March warrants; Pleasant Dale Park District Before and After School
Program Intergovernmental Agreement; Governance and Planning (sec. 1) and
General School Administration (sec. 3) Board policies; March personnel report
containing the non-renewal of probationary teachers (Irene Minik, Jennifer Newberry,
and Nicola Germann) and the retirement of Sally Ortiz; and Preliminary Staffing
Recommendations. Motion carried by a roll call of 6 ayes (Brockob, Walters, Cabana,
Marchione, Zona, Lenzen). Absent Negron.

REPORTS AND
DISCUSSION ITEMS

Facilities Development
Dr. Palzet informed the Board that the focus of this month's work has been on
collecting proposals from research partners as we look to gauge community support
for a potential project. The district received two proposals and will consider these
proposals once the district has identified a project.

Page 19
Minutes of the regular meeting of the Board of Education - March 15, 2023



Superintendent Advisory Team: Facilities
Board members Brockob and Walters provided the Board with an update on the
Facilities Advisory Team meeting held on February 21, 2023. The focus of the update
was on upcoming summer projects and future projects. Board members Brockob and
Walters also explained that the team discussed the idea of entering into a performance
contract agreement to help manage future projects for the District.

Strategic Blueprint: State of the Schools Video
Dr. Palzet provided an update on the District’s Strategic Blueprint action step:
Develop and distribute a state of the schools presentation to the community. He
explained that the presentation would be in the form of a video series highlighting the
schools and operations of the District. The first of seven videos, which is titled “Who
We Are”, was shown.

School Celebrations
Dr. Palzet shared some of the wonderful events and accomplishments happening at
both schools. Some highlights include Kindergarteners partnering with IL Green
School Alliance, Preschool teacher professional development, the amazing spring
musical at PMS, and the fifth-grade outdoor education trip. Additionally, Dr. Palzet
announced that both PES and PMS have earned the highest scores on
GreatSchools.org, which is a 10/10. The Board also recognized Dr. Palzet as the
West Cook County Superintendent of Distinction for 2023.

School Improvement Plan Updates
Building principals Ms. Tomei and Dr. Arundel shared the progress their schools have
made on their school improvement plans. The school improvement plans contain
goals that are aligned with the District’s Strategic Blueprint and are school-specific
goals. Our schools are making good progress in accomplishing their goals.

Review/Approve Summer Construction Bids
Business manager Griffin Sonntag walked the Board through the process of bidding
our summer projects. These projects include new sections of roofs at both schools,
HVAC upgrades, and the removal of mid-room walls in our first-grade classrooms.
After the presentation, the Board approved D. Kersey Construction Company to
complete the work.

ACTION NO. 24
Approve Summer
Construction Bid Motioned by Lenzen, seconded by Zona that the Board of Education

accepts the bid from D. Kersey Construction Company for roofing, HVAC,
first-grade classroom wall removal, and associated work in the amount of $1,733,300.
Motion carried by a roll call of 6 ayes (Brockob, Walters, Cabana, Marchione, Zona,
Lenzen). Absent Negron.

ACTION NO. 25
Non-renewal of
non-tenured staff Motioned by Lenzen, seconded by Walters that the Board of Education

adopt the resolution for dismissal of full-time probationary teachers:
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● Irene Minik
● Jennifer Newberry
● Nicola German

And that written notice be given in accordance with the resolution and the Illinois
School code. Motion carried by a roll call of 6 ayes (Brockob, Walters, Cabana,
Marchione, Zona, Lenzen). Absent Negron.

 
NEXT AGENDA Facilities Development; Summer Construction Update; Professional Learning

Update; Superintendent Advisory Team: SEL; Budget Amendment.

OPEN FORUM
No members of the public addressed the Board at this time.

ACTION NO. 26
Closed Session Motion by Lenzen, seconded by Brockob, that the Board of Education go into closed

session at 7:03 p.m. to discuss the following items: the appointment, employment,
compensation, discipline, performance, or dismissal of specific employees of the
District or legal counsel for the District, including hearing testimony on a complaint
lodged against an employee or against legal counsel for the District to determine its
validity. 5 ILCS 120/2(c)(1); the purchase or lease of real property for the use of the
public body, including meetings held for the purpose of discussing whether a
particular parcel should be acquired. 5 ILCS 120/2(c)(5); student disciplinary cases
5 LCS 120/2(c)(9); litigation, when an action against, affecting or on behalf of the
particular public body has been filed and is pending before a court or administrative
tribunal, or when the public body finds that an action is probable or imminent, in
which case the basis for the finding shall be recorded and entered into the minutes of
the closed meeting. 5 ILCS 102/2(c)(11). Motion carried by a roll call vote of 6 ayes
(Cabana, Lenzen, Zona, Walters, Brockob, Marchione) absent – Negron.

The Board came out of closed session at 8:36 p.m.

ADJOURNMENT Motion by Lenzen, seconded by Negron, that the regular meeting adjourns at
8:36 p.m. Voice vote. Motion carried.

App. President Secretary _________________________________
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Personnel Report

April 19, 2023

1. Retirement of Personnel:
The Superintendent did not receive any letters of retirement from staff.

2. Resignation of Personnel:
The Superintendent received a resignation letter from Brianne Malatt (Assistant Principal
at PMS) and Stephanie Johnson (Speech Language Pathologist at PES).

Recommendation: The Board of Education accepts the letters of resignation from
Brianne Malatt and Stephanie Johnson

3. Employment of Staff
The Superintendent recommends hiring James Mukite as the Director of Technology at a
salary of $85,000.

Recommendation: The Board of Education hires James Mukite as the Director of
Technology at a salary of $85,000

PSD 107 April 19, 2023 Personnel Report



REVENUES FY23 Budget March YTD % Realized
Educational $14,207,103 $3,911,565 $10,740,038 75.60%

Operation and Maintenance $2,082,000 $234,633 $1,505,793 72.32%
Debt Service $198,610 $102,466 $132,774 66.85%

Transportation $1,000,000 $166,375 $311,183 31.12%
IMRF/Social Security $356,200 $55,081 $298,740 83.87%

Capital Projects $1,000 $0 $792 79.24%
Working Cash $148,500 $71,228 $225,030 151.54%

Tort $146,090 $45,185 $111,948 76.63%
Fire Prevention & Life Safety $3,200 $286 $3,932 122.89%

Total $18,142,703 $4,586,819 $13,330,231 73.47%

EXPENSES FY23 Budget March YTD % Used
Educational $14,183,163 $1,239,525 $8,696,696 61.32%

Operation and Maintenance $1,553,277 $108,198 $990,227 63.75%
Debt Service $78,210 $0 $28,955 37.02%

Transportation $837,443 $54,055 $355,493 42.45%
IMRF/Social Security $356,200 $32,590 $236,978 66.53%

Capital Projects $639,144 $67,500 $67,500 -
Working Cash $0 $0 $0 -

Tort $128,187 $0 $121,144 94.51%
Fire Prevention & Life Safety $3,200 $159 $774 24.19%

Total $17,778,824 $1,502,028 $10,497,766 59.05%

SURPLUS (DEFICIT) $363,879 $3,084,791 $2,832,465

April 2023 Board Report

































































































































































 AMENDMENT TO SUPERINTENDENT’S 
 EMPLOYMENT CONTRACT (2021-2026) 
 

THIS AMENDMENT is made and entered into this 19th day of April, 2023, by and 

between the BOARD OF EDUCATION OF PLEASANTDALE SCHOOL DISTRICT NO. 107, 

COOK COUNTY, ILLINOIS (hereinafter the “Board”) and DR. DAVID PALZET, an individual 

(hereinafter the “Superintendent”): 

 R E C I T A L S: 

WHEREAS, Dr. David Palzet is currently employed by the Board as the Superintendent 

of Pleasantdale School District No. 107, Cook County, Illinois pursuant to a Superintendent’s 

Employment Contract effective from July 1, 2021 through June 30, 2026 (hereinafter the 

“Contract”); and  

WHEREAS, the Board wishes to acknowledge the Superintendent’s exemplary 

performance in the District by adjusting certain provisions within the Contract. 

NOW, THEREFORE, in consideration of the promises hereinafter set forth and for other 

good and valuable consideration, including the Superintendent’s continued service to the District, 

the receipt and sufficiency of which is hereby acknowledged, it is agreed between the parties as 

follows: 

Section 1. The above recitals are incorporated into, and made a contractual part of, this 

Amendment. 

Section 2. Effective May 1, 2023, Paragraph A.4 of the Contract shall be replaced with 

the following: 

4. Teacher’s Retirement System and Health Insurance Security Fund.   In 
addition to the annual base salary stated in paragraph A.2 and all other compensation within this 
this Contract, the Board shall pay on behalf of the Superintendent to the State of Illinois Teachers' 
Retirement System (TRS) the Superintendent’s required contributions to the pension system on all 
reportable earnings as required by law. The Superintendent shall not have any right or claim to 



these amount(s), except as they may become available at the time of retirement or resignation 
under TRS.  Both parties acknowledge that the Superintendent did not have the option of choosing 
to receive the contributed amounts directly, instead of having such contributions paid by the Board 
to TRS, and further acknowledge that such contributions are made as a condition of employment 
to secure the Superintendent’s future services, knowledge, and experience.  

 
 If the current employee contribution rate required by TRS to be remitted decreases or if 

legislation is implemented that limits the ability of the Board to fulfill its obligations under this 
section, the Board shall pay the difference to the Superintendent as salary to the extent the Board’s 
total cost for salary and pick up of the TRS contribution does not exceed the Board’s total cost 
before the TRS contribution rate decrease and/or legislative change.   

 
From in and out of the Superintendent’s salary, the Board shall make the Superintendent’s 

member contribution to the Teachers’ Health Insurance Security Fund (THIS). 
 

Section 3. Effective May 1, 2023, Paragraph C.2 of the Contract shall be replaced with 

the following:  

2. Insurance.  The Board will provide the Superintendent with the following 100% 
Board paid benefits during the term of this contract: 

 
a. Full-family hospitalization and medical insurance and dental and vision 

insurance, as may be provided under any PPO group program effective in 
the District. Each contract year, if the Superintendent opts out of any of the 
offered Board paid premiums for full-family hospitalization and medical 
insurance and dental and vision insurance coverage, the Superintendent 
shall receive a cash payment in an amount equal to the Board’s offered 
insurance premium payments for that year from which the Superintendent 
has opted out. Such cash payment shall be paid as salary in equal 
installments in accordance with the policy and/or practice of the Board 
governing payment of salary to other certificated/licensed members of the 
professional staff, less such amounts as provided for in this Agreement, and 
other amounts as may be required by law to be deducted. For the 2022-2023 
contract year, the “cash option” set forth above will be available in May and 
June 2023; and 

 
b. Term life insurance, in the amount of two (2) times the Superintendent’s 

base salary established in paragraph A.2, subject to the maximum amount 
and all eligibility conditions established by the group plan insurance carrier.  
The terms of this contract shall not be considered to be violated if, because 
of the Superintendent’s physical condition, term life insurance coverage 
cannot be provided; and  

 



c. Liability indemnification and protection, as provided under the District’s 
liability insurance policies.  

 
If the provision of insurance contemplated by this contract could result in the Board being 

obligated to pay a penalty, excise tax, or other fee due to changes and/or interpretations of the 
Internal Revenue Code or other laws affecting the provision of insurance benefits, or rules and 
regulations thereunder, the Board may convert its contribution toward such insurance benefit to 
another form of compensation or benefit to the extent necessary to avoid the imposition of a 
penalty, excise tax, or fee. In the event the Board makes such a determination, the Board shall 
collaborate with TRS so as to avoid the loss of creditable earnings to the extent permitted by law 
and to the extent a penalty to the Board does not result.   

 

Section 4. Effective May 1, 2023, Paragraph C.4 of the Contract shall be replaced with 

the following: 

4. Annuities and Deferred Compensation.  From the annual salary stated in 
paragraph A.2 of this contract, the Superintendent may (1) annually defer compensation pursuant 
to and in accordance with the terms of an eligible state deferred compensation plan as described 
in Section 457(b) of the Internal Revenue Code if adopted by the Board, or (2) authorize a salary 
reduction in order that the Board may purchase an annuity product on behalf of the Superintendent 
as described in Section 403(b) of the Internal Revenue Code and in the District’s 403(b) plan, 
provided that the Superintendent confirms that any such deferrals or reductions for purchase of 
annuities are within Internal Revenue Code limitations. In addition to all other contributions to 
retirement plans made under this Contract and the salary stated in paragraph A.1. of this Contract, 
on behalf of the Superintendent, the Board shall make a non-elective employer contribution by to 
a 403(b) eligible product in accordance with the Board’s 403(b) Plan. For the 2022-2023 contract 
year, the Board’s non-elective contribution shall be in the amount of one thousand thirty-four 
dollars ($1,034.00) and made no later than May 15, 2023. In each subsequent contract year, the 
Board’s non-elective contribution shall be Six Thousand Two Hundred Dollars ($6,200.00) and 
made no later than July 15th. The Superintendent has not had and shall not have the option to 
receive cash or any other form of compensation or benefit in lieu of this non-elective contribution. 

 
Section 5. Effective May 1, 2023, Paragraph C.5 of the Contract, “Automobile 

Allowance.” shall be deleted. 

Section 6. Upon the execution of this Amendment, Paragraph C.6 of the Contract shall 

be replaced with the following: 

6. Vacation.   The Superintendent shall be entitled to a paid vacation of twenty-five 
(25) working days annually.  Any vacation time in excess of five (5) consecutive school days shall 
be mutually agreed upon by the Superintendent and the Board President. Vacation must be taken 
within the twelve-month contract period. Any vacation days not used or exchanged for payment 



will be lost and not available for future use or payment. However, each contract year, the 
Superintendent may exchange a maximum of ten (10) unused vacation days for payment at the 
Superintendent’s current per diem in lieu of using said days. The Superintendent shall also be 
entitled to all legal school holidays. Winter, spring, and summer recess periods shall constitute 
working days unless specifically scheduled and credited toward the vacation days listed above.  As 
required by law, the Board shall reimburse the Superintendent for any accumulated, unused 
vacation days that he may have upon departure from the District.  This reimbursement shall be 
made as a post-separation payment (i.e., not as creditable earnings) after the Superintendent has 
retired or otherwise left the District. 
 

Section 7. The parties, by execution of this Amendment, do hereby expressly agree 

that this Amendment shall become part of the Contract, and is hereby incorporated into and made 

a part of the Contract by reference. 

Section 8. All other terms and conditions of the Contract, not expressly referenced in 

this Amendment, shall remain unchanged. 

 

IN WITNESS WHEREOF, the parties have caused this Amendment to be executed in 

their respective names and in the case of the BOARD, by its President and Secretary on the day 

and year first above written. 

 
DR. DAVID PALZET    BOARD OF EDUCATION 

PLEASANTDALE SCHOOL DISTRICT 
NO. 107, COOK COUNTY, ILLINOIS 

 
 
_________________________________  By:_________________________________ 
Superintendent      President 
 
 

Attest:______________________________ 
Secretary 

 



SUPERINTENDENT’S EMPLOYMENT CONTRACT
(2023 – 2028)

AGREEMENT made this 19th day of April, 2023, between the BOARD OF
EDUCATION OF PLEASANTDALE SCHOOL DISTRICT NO. 107, COOK COUNTY,
ILLINOIS, hereinafter referred to as the "Board," and DR. DAVID PALZET, hereinafter
referred to as the "Superintendent,” and hereinafter collectively referred to as the “parties,” the
Board having determined that the Superintendent has met the performance goals appended to his
current 2021-2026 Employment Contract as required under Section 10-23.8 of the Illinois School
Code. This Superintendent’s Employment Contract replaces and supersedes the contract of
employment currently in effect between the parties as of the commencement date of this Contract
on July 1, 2023.

A. EMPLOYMENT AND COMPENSATION

1. Term of Employment. The Board hereby employs the Superintendent for a
multi-year period of five (5) years beginning July 1, 2023, and ending June 30, 2028. The
Superintendent hereby accepts employment upon the terms and conditions hereinafter set forth.

2. Compensation. The Board shall pay the Superintendent the same base salary for
the 2023-2024 contract year as provided in the 2022-2023 contract year for his administrative
services under this contract. The Board shall increase the Superintendent’s base salary each
subsequent contract year at a minimum of three percent (3%). Salary payments shall be made in
accordance with the payroll schedule for other administrative employees in the District. The
annual base salary increases for subsequent years of this contract shall be contingent on the
Superintendent’s compliance and satisfaction of the duties established under paragraph D.1 of
this contract and his job description. As used in this contract, the term “contract year” is defined
as the period commencing on July 1 of a given calendar year and continuing until June 30 of the
following calendar year.

3. Annual Bonus. During each contract year, the Superintendent shall have the
ability to obtain a monetary bonus of up to a maximum of Ten Thousand Dollars ($10,000) as
determined by his achievement of four (4) goals identified and approved by the Board no later
than the August Board meeting of each contract year. Three (3) of the Board’s annual identified
goals for bonus eligibility will be worth Two Thousand Dollars ($2,000) each; the fourth annual
identified goal will reflect an expectation beyond the Superintendent’s general duties and will be
worth Four Thousand Dollars ($4,000). To determine the annual bonus award and monetary
amount earned, the Board shall assess by majority vote no later than its June meeting in each
contract year whether the Superintendent has fully achieved any or all of the goals. Any bonus
amounts awarded to the Superintendent in any contract year shall not be added to his base salary
for the purpose of calculating annual compensation increases.

4. Teacher’s Retirement System and Health Insurance Security Fund. In
addition to the annual base salary stated in paragraph A.2 and all other compensation within this
Contract, the Board shall pay on behalf of the Superintendent to the State of Illinois Teachers'
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Retirement System (TRS) the Superintendent’s required contributions to the pension system on
all reportable earnings as required by law. The Superintendent shall not have any right or claim
to these amount(s), except as they may become available at the time of retirement or resignation
under TRS. Both parties acknowledge that the Superintendent did not have the option of
choosing to receive the contributed amounts directly, instead of having such contributions paid
by the Board to TRS, and further acknowledge that such contributions are made as a condition of
employment to secure the Superintendent’s future services, knowledge, and experience.

If the current employee contribution rate required by TRS to be remitted decreases or if
legislation is implemented that limits the ability of the Board to fulfill its obligations under this
section, the Board shall pay the difference to the Superintendent as salary to the extent the
Board’s total cost for salary and pick up of the TRS contribution does not exceed the Board’s
total cost before the TRS contribution rate decrease and/or legislative change.

From in and out of the Superintendent’s salary, the Board shall make the Superintendent’s
member contribution to the Teachers’ Health Insurance Security Fund (THIS).

5. Creditable Earnings. The parties hereby agree that the Board makes no
representations regarding the creditable earnings status with respect to any compensation
received by the Superintendent pursuant to the terms of this contract. Any and all determinations
regarding creditable earnings, creditable service, and related TRS issues shall be made by TRS
and, where applicable, a court of competent jurisdiction.

B. CONDITIONS OF EMPLOYMENT

1. License. During the term of this contract, the Superintendent shall hold and
maintain a valid and properly registered professional educator license and endorsements issued
by the Illinois Educator Preparation and Licensure Board qualifying him to act as the
Superintendent of the School District.

2. Employment Representations. The Superintendent represents that he is not
under contract with any other school district for any portion of the term covered by this contract.
The Superintendent further represents that all information provided to the District in the process
of application for employment was true and complete.

3. Medical Examination. The Superintendent shall submit, at Board expense, to a
physical or mental examination by a physician licensed in Illinois to practice medicine and
surgery in all its branches whenever the Board deems such examination necessary and in
accordance with applicable law. As a condition of employment, the Superintendent also agrees
to comply with all health requirements established by law.

4. Waiver of Tenure. The Superintendent acknowledges that, pursuant to the
School Code, he waives all rights to tenure in the School District for the term of this multi-year
contract.

C. BENEFITS
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1. Professional Membership Dues. The Board shall pay for all dues and
membership fees to the following professional organizations: Illinois Association of School
Administrators (IASA), and American Association of School Administrators. Additional
memberships may be reimbursed with the prior approval of the Board.

2. Insurance. The Board will provide the Superintendent with the following
benefits 100% Board paid benefits during the term of this contract:

a. Full-family hospitalization and medical insurance and dental and vision
insurance, as may be provided under any PPO group program effective in
the District. Each contract year, if the Superintendent opts out of any of
the offered Board paid premiums for full-family hospitalization and
medical insurance and dental and vision insurance coverage, the
Superintendent shall receive a cash payment in an amount equal to the
Board’s offered insurance premium payments for that year from which the
Superintendent has opted out. Such cash payment shall be paid as salary in
equal installments in accordance with the policy and/or practice of the
Board governing payment of salary to other certificated/licensed members
of the professional staff, less such amounts as provided for in this
Agreement, and other amounts as may be required by law to be deducted;
and

b. Term life insurance, in the amount of two (2) times the Superintendent’s
base salary established in paragraph A.2, subject to the maximum amount
and all eligibility conditions established by the group plan insurance
carrier. The terms of this contract shall not be considered to be violated if,
because of the Superintendent’s physical condition, term life insurance
coverage cannot be provided; and

c. Liability indemnification and protection, as provided under the District’s
liability insurance policies.

If the provision of insurance contemplated by this contract could result in the Board being
obligated to pay a penalty, excise tax, or other fee due to changes and/or interpretations of the
Internal Revenue Code or other laws affecting the provision of insurance benefits, or rules and
regulations thereunder, the Board may convert its contribution toward such insurance benefit to
another form of compensation or benefit to the extent necessary to avoid the imposition of a
penalty, excise tax, or fee. In the event the Board makes such a determination, the Board shall
collaborate with TRS so as to avoid the loss of creditable earnings to the extent permitted by law
and to the extent a penalty to the Board does not result.

3. Sick and Personal Leave. The Superintendent shall be granted paid sick leave,
as defined in Section 24-6 of the School Code, of twelve (12) working days in each contract year,
but not to exceed the normal annual allotment provided to the teachers under their collective
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bargaining agreement. Unused sick leave may accumulate up to a maximum of 340 days. The
Superintendent shall also be afforded three (3) personal leave days in each contract year with full
pay, for personal business or illness, to be taken at the discretion of the Superintendent. Personal
leave is not cumulative. However, unused personal leave days shall be transferred to cumulative
sick leave.

4. Annuities and Deferred Compensation. From the annual salary stated in
paragraph A.2 of this contract, the Superintendent may (1) annually defer compensation pursuant
to and in accordance with the terms of an eligible state deferred compensation plan as described
in Section 457(b) of the Internal Revenue Code if adopted by the Board, or (2) authorize a salary
reduction in order that the Board may purchase an annuity product on behalf of the
Superintendent as described in Section 403(b) of the Internal Revenue Code and in the District’s
403(b) plan, provided that the Superintendent confirms that any such deferrals or reductions for
purchase of annuities are within Internal Revenue Code limitations.

In addition to all other contributions to retirement plans made under this Contract and the
salary stated in paragraph A.1. of this Contract, on behalf of the Superintendent, the Board shall
make an annual non-elective employer contribution by July 15th each Contract year to a 403(b)
eligible product in accordance with the Board’s 403(b) Plan, in the amount of six thousand two
hundred dollars ($6,200). The Superintendent has not had and shall not have the option to
receive cash or any other form of compensation or benefit in lieu of this non-elective
contribution.

5. Vacation. The Superintendent shall be entitled to a paid vacation of twenty-five
(25) working days annually. Any vacation time in excess of five (5) consecutive school days
shall be mutually agreed upon by the Superintendent and the Board President. Vacation must be
taken within the twelve-month contract period. Any vacation days not used or exchanged for
payment will be lost and not available for future use or payment. However, each contract year,
the Superintendent may exchange a maximum of ten (10) unused vacation days for payment at
the Superintendent’s current per diem in lieu of using said days. The Superintendent shall also be
entitled to all legal school holidays. Winter, spring, and summer recess periods shall constitute
working days unless specifically scheduled and credited toward the vacation days listed above.
As required by law, the Board shall reimburse the Superintendent for any accumulated, unused
vacation days that he may have upon departure from the District. This reimbursement shall be
made as a post-separation payment (i.e., not as creditable earnings) after the Superintendent has
retired or otherwise left the District.

6. Attendance at Professional Meetings/Professional Advancement. The
Superintendent is expected to attend appropriate professional meetings at the local and state
levels and, subject to prior Board approval, at the national level. All reasonable expenses
incurred shall be paid by the Board.

In the event the Superintendent pursues the National Superintendent Certification
Program, the Board will provide to such institution where the program is pursued, as a paid in
full benefit, a sum equal to the total cost of tuition and fees currently being charged for such
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program, as well travel fees/expenses to attend said program with prior approval from the Board
President.

7. Local Civic and Fraternal Organizations. The Superintendent is encouraged to
participate in local civic and fraternal organizations in the interest of promoting a better
understanding of the District and its concerns. Subject to its prior approval, the Board shall pay
the dues incurred through membership in such organizations.

D. DUTIES, RESPONSIBILITIES, AND PERFORMANCE GOALS

1. Duties. The Superintendent shall have charge of the administration of the
schools under the direction of the Board; he shall be the chief executive officer for the Board; he
shall recommend the selection, retention and dismissal of, and direct and assign, teachers and
other employees of the School District under his supervision; he shall organize and direct the
administrative and supervisory staff; he shall make recommendations to the Board concerning
the budget, building plans, location of sites, and the selection of textbooks, instructional material,
and courses of study; he shall direct the keeping of all records and accounts, and aid in the
making of all reports, as required by the Board; he shall recommend rules, regulations, and
procedures deemed necessary for the welfare of the School District; and, in general, he shall
perform all other duties incident to the office of the Superintendent as the Board has set forth in
the official job description for the Superintendent, as it may delegate to him, or as required by
law.

2. Extent of Service. The Superintendent shall devote his time, attention, and
energy to the business of the School District and his responsibilities and related professional
activities. With the permission of the Board, the Superintendent may attend seminars or other
professional growth activities; serve as a consultant to another district or educational agency for
a short-term duration without loss of salary; lecture; and engage in writing and speaking
activities. The Superintendent may not jeopardize the functioning of the District by any lengthy
and conspicuous absence for such professional activities.

3. Student Performance and Academic Improvement Goals and Objectives. In
accordance with the requirements of the School Code, the parties agree that performance goals
for the Superintendent shall be mutually established with respect to student performance and
academic improvement, including the indicators listed beneath the goals that shall be used by the
Board to assess the Superintendent’s performance. The performance goals and indicators are
attached and incorporated as Appendix A to this contract. The Board shall determine the level of
attainment of the Superintendent’s performance goals using the criteria described in the goals
themselves, as well as Board members’ own judgment as to whether the Superintendent has
exhibited the leadership, guidance and effort needed to achieve the goals. The Board shall make
this determination after an evaluation of the Superintendent. The Board shall issue its
determination in writing and present it to the Superintendent during his evaluation prior to July 1
of each year of employment under this contract. In each contract year by no later than August
31, the Board may revise and/or add additional goals and indicators to this contract in
consultation with the Superintendent.
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E. CONTRACT AMENDMENT, EXTENSION, AND NON-RENEWAL

1. Amendment. Any other adjustments or modifications made during the life of
this contract shall be in the form of a written amendment and shall become a part of this contract,
but such adjustments or modifications shall not be construed as a new contract with the
Superintendent or as an extension of the termination date of this contract.

2. Extension. Upon completion of the Superintendent’s evaluation in the second
year of this contract (i.e., 2024-2025), the Board and Superintendent may mutually consider
extending the employment of the Superintendent for a multi-year period, provided that the
performance goals and indicators set forth in paragraph D.3 of this contract have been met. In
such event, the Board shall take specific action to discontinue this contract and enter into a new
multi-year contract of employment.

3. Non-Renewal. Notice of intent not to renew this contract shall be given to the
Superintendent by the Board by March 1 of the year in which the contract expires. Said notice
shall be in writing and state the specific reason for non-renewal. Failure to provide timely notice
of non-renewal shall extend this contract for one (1) additional year. The Superintendent shall
notify the President and Secretary of the Board by February 1 of the year in which the contract
expires that failure of the Board to give the Superintendent said notice of intent not to renew
shall extend this contract for one (1) additional year. The failure of the Superintendent to give
the required reminder notice to the Board shall waive the obligation of the Board hereunder to
give its notice of intent by March 1. Within ten (10) days after receipt of the notice of intent not
to renew this contract, the Superintendent may request a closed session hearing on the dismissal.

F. TERMINATION

1. Grounds for Termination. This employment contract may be terminated during
its term by:

a. Mutual agreement
b. Permanent disability (inability to perform essential job functions with or

without accommodation);
c. Discharge for cause; or
d. Death of the Superintendent.

2. Cause. Discharge for cause shall be for any conduct, act, or failure to act by the
Superintendent which is detrimental to the best interests of the School District. Reasons for
discharge for cause shall be given in writing to the Superintendent, who shall be entitled to notice
and a hearing in executive session before the Board to review such causes. If the Superintendent
chooses to be accompanied by legal counsel, he shall bear any costs therein involved.

3. Effects of Termination. Upon termination of this contract, no further
compensation or benefits afforded under these contractual provisions shall be paid to the
Superintendent or any third party on his behalf, unless otherwise provided by law and/or an
agreement of the parties. This provision does not restrict the right of beneficiaries of the
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Superintendent to receive compensation or benefits for which they may be eligible under any
District insurance policy or plan provided under the terms of this contract.

4. Unilateral Termination by Superintendent. In the event the Superintendent
determines to unilaterally and voluntarily terminate this contract with an effective date prior to
June 30, 2028 (i.e., not by mutual agreement as contemplated in paragraph F.1.a above or
permanent disability as contemplated in paragraph F.1.b), the Superintendent shall provide the
Board with a minimum of ninety (90) days’ notice of his intent. If the Superintendent fails to
submit a timely notice, it would cause the Board inconvenience, expense, and damages that are
of a nature difficult for the parties to quantify. The Board and the Superintendent, therefore,
agree that the Superintendent shall pay to the Board, as liquidated damages and not as a penalty,
an amount equal to five percent (5%) of the salary stated in paragraph A.2 of this contract if he
fails to provide the timely notice required under this provision. This amount shall be deducted
from the remaining salary owed to the Superintendent or, if any amount of the damages remain
owing, shall be paid by him to the Board within sixty (60) days of the effective date of the
Superintendent’s resignation.

G. EVALUATION

The Board and Superintendent agree that annually they shall mutually discuss and
evaluate their working relationship, rapport, and understanding. By July 1of each year of the
contract, the Superintendent’s performance shall be appraised by the Board and a written
evaluation of that performance given to the Superintendent, except that in the last year of this
contract, the Superintendent shall also be evaluated in February. As required under the School
Code, the Board shall also evaluate the Superintendent in his administration of Board policies
and his stewardship of the assets of the District. The Superintendent’s progress toward and
attainment of the performance goals set forth in paragraph D.3 of this contract shall also be
assessed. After the evaluation, the parties shall schedule a meeting to review the evaluation and
determine, if necessary, the terms and conditions of, and the performance goals for, the continued
future employment of the Superintendent.

H. MISCELLANEOUS

1. Any notice required to be given under this contract shall be deemed sufficient if it
is in writing and sent by mail to the last known residence of the Superintendent or
the President of the Board.

2. This contract has been executed in Illinois and shall be governed in accordance
with the laws of the State of Illinois in every respect.

3. Paragraph headings and numbers have been inserted for convenience of reference
only and, if there shall be any conflict between such headings or numbers and the
text of this contract, the text shall control.
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4. This contract may be executed in one or more counterparts, each of which shall be
considered an original, and all of which taken together shall be considered one
and the same instrument.

5. This contract contains all the terms agreed upon by the parties with respect to the
subject matter of this contract and supersedes all prior agreements, arrangements,
and communications between the parties concerning such subject matter, whether
oral or written.

6. This contract shall operate to the benefit of and be binding upon the Board and its
successors and assigns.

7. If any part of this Contract is deemed to be illegal or unenforceable, such finding
shall not affect the remaining clauses of the contract and the remainder thereof
shall remain in full force and effect.

IN WITNESS WHEREOF, the parties have executed this Agreement this 19th day of
April, 2023, upon formal approval by the Board at a duly convened meeting held this same date.

SUPERINTENDENT BOARD OF EDUCATION OF
PLEASANTDALE SCHOOL
DISTRICT NO. 107,
COOK COUNTY, ILLINOIS

_ By: _____
Dr. David Palzet President

ATTEST:

_____
Secretary
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APPENDIX A

SUPERINTENDENT’S PERFORMANCE GOALS AND INDICATORS
(2023-2028)

Performance Goal 1

Goal: The Superintendent will improve student performance. The Superintendent will work to
direct staff and initiatives to improve students’ academic achievement and overall
growth.

Indicators:
● The Board will be provided an annual update on student learning through the Spring

Testing Report.
● The Board will be provided an annual update on overall student outcomes through the

annual Freshman Perception Survey/Outcomes report.

Performance Goal 2

Goal: To adequately serve the PSD 107 Board and community the Superintendent will develop
a long range strategic plan that reflects the values and desires of the Pleasantdale
community. Once the strategic plan is approved by the Board the goals within the plan
will become the goals of the Superintendent.

Indicators:
● A committee made up of District Stakeholders (e.g., parents, community members,

Board members, staff, administrators, and students) will be convened to develop a
long range strategic plan.

● Ongoing and successful implementation and completion of the goals found within the
long range strategic plan.

Performance Goal 3

Goal: The Superintendent will work to demonstrate effective, efficient, and equitable business
operations and provide excellent stewardship of district resources. 

Indicators:
● The Superintendent will work to improve processes related to fiscal resources that
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maintain transparency with a strategic goal of developing balanced annual
budgets and building fund balances in accordance with District policy and equitably
assign resources to promote long-term financial stability in the District.

● The Superintendent will develop and maintain a school safety plan that ensures our
schools are physically safe and secure.
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Background: The township has administered a Freshman Preparedness Survey for several years. The
survey was not given during school years 2020-2021 or 2021-2022 due to the COVID-19 global pandemic.
The township superintendents created the survey, which is distributed to students electronically through
a third-party vendor, School Perceptions. Previous administrations of the survey have garnered low
response rates as the survey distribution lacked uniformity. In previous years a link would be distributed
to students through Infinite Campus, and students would be asked to complete the survey. This
methodology resulted in response rates between 10- and 25%. This year the survey was given to all
students through PE classes, and a 90% response rate was achieved. The survey asks students questions
in eleven (11) categories (respondent information, curriculum/programs, special services, life at middle
school, learning at middle school, bullying, adjustments, life at high school, learning at high school,
overall preparedness, and comments). The questions ask students to reflect on their experiences
transitioning to high school and provide a clearer picture of how well-prepared students believe they
were for the transition. In addition to the survey data, Lyons Township High School distributes class grade
information to the associate schools. These data include the number of Pleasantdale and Township
students who earned A, B, C, D, or F grades in core academic classes. For the purpose of this report, core
academic classes include math, English, social studies, science, and world language. Finally, associate
schools are provided with their students' grade point averages (GPA) compared to the entire freshman
class.

Preparedness Data: The overall takeaway from the Freshman Preparedness Survey is that our students
transition well to LTHS and report to be well prepared for the academic rigors and social aspects of high
school. This year 83 of our 93 (89%) Pleasantdale graduates completed the survey. Pleasantdale
graduates make up about 10% of the freshman class at LT and represent that same percentage on the
survey. The timing of the survey is strategic as we look to get feedback from students at the end of their
first semester after completing their first round of finals. This year the survey was given in early March.
When analyzing the data, it is important to remember that respondents are 15 years old, which may be
some students' first time completing a perception survey. The questions are simple sentences, and the
responses are generally a Likert scale (e.g., great, good, fair, poor). The survey generates rich data that
allows us to plan programming and set a direction for improvement. The data presented in this report
support initiatives the district has been implementing or programs put in place to improve students'
preparedness or outcomes.

As we consider the data, we find that our graduates report they were well-prepared for high school.
When students reflect on their middle school experience, the overwhelming majority responded
positively. Nearly 90% of students reported feeling safe in their middle school, and 95% of students
reported that they could identify an adult with whom they had a personal connection (responding
"Always" or "Usually"). 90% of students also responded "Always" or "Usually" when asked if they could
identify at least one adult they could talk to about class work when needed. Finally, nearly 80% of
students felt they were treated fairly and respectfully in middle school. As students transitioned to high
school, we found that almost 75% of our graduates participate in a club, sport, or activity outside the
classroom. When we consider students' perception of their executive functioning skills, 91% reported
knowing how to keep their materials organized, and 95% reported knowing how to get help at school
when needed. Socially, our students fit in as well. When asked to respond to the question, I have friends
at school, over 93% of students selected either "Strongly Agree" or "Agree." The top four areas students
reported struggling with when transitioning to high school were: Time Management, Waking Up Early,



Increased Workload, and Balancing their Academic and Social Lives. When asked to rate their level of
preparedness in a variety of categories, students were given four options Great, Good, Fair, and Poor,
with "Great" and "Good" having a positive correlation and "Fair" and "Poor" having a negative
correlation. Our students' perception of their preparedness was very high. The table below shows our
students' perceptions of core academic class compared to the entire LTHS freshman class.

Table 1: Preparedness by Core Academic Class

Pleasantdale All Students (LTHS Freshmen)

Great Good Fair Poor Great Good Fair Poor

Math 62.7% 28.9% 8.4% 48.2% 34.3% 12.6% 4.8%

English 33.7% 55.4% 10.8% 37.5% 45.7% 13.6% 2.9%

Science 47.2% 40.2% 15.9% 1.2% 37.8% 42.6% 15.7% 2.4%

History 53% 38.6% 8.4% 43.9% 41.1% 12.1% 1.8%

World Language 33.7% 37.3% 20.5% 34.2% 32.2% 12.7% 8%

The positive feedback continued as students considered their preparedness in additional areas related to
academic success. Students were asked how well-prepared they were in the areas of academics, study
skills, time management, stress management, and overall preparedness. The table below shows our
graduates’ responses compared to the entire LTHS freshman class.

Table 2: Freshman Preparedness by Category

Pleasantdale All Students (LTHS Freshmen)

Great Good Fair Poor Great Good Fair Poor

Academics 52.5% 43.8% 3.8% 42.2% 43% 8% 0.8%

Study Skills 32.5% 45% 17.5% 3.8% 31.2% 39.3% 19.9% 7.5%

Time Management 22.8% 50.6% 21.5% 5.1% 26.1% 42.3% 23.4% 6.8%

Stress Mgmt 29.1% 44.3% 17.7% 8.9% 24.6% 37.9% 23.3% 11.9%

Overall 33.8% 63.2% 2.9% 34.1% 51.4% 13.5% 0.9%



Academic Outcomes: As stated above, Lyons Township High School provides associate schools with
first-semester data. These data allow us to compare the preparedness data with actual student
outcomes. The students' grade distribution data can confirm or refute what we see in our perception
data. Comparing these two data sets shows that our student outcomes are near or above those of the
entire freshman class. The vast majority of our students earn A's and B's in their classes which mirrors
the data from the perception survey. Below you will find six tables that outline our students' grades in
the core academic classes for the first semester compared to those of the township freshmen.

Table 3: Math

Math A B C D F

107 204 107 204 107 204 107 204 107 204

Alg Accel 13 126 12 85 3 33 10 1

Alg 2 Honors 4 30 1 9 2

Alg Prep 5 71 8 44 3 28 18

Geo Accel 12 54 5 12 1 2 1

Geo Honors 14 92 6 24 3

Total 48 373 32 174 7 68 0 28 0 2

Table 4: English

English A B C D F

107 204 107 204 107 204 107 204 107 204

Advanced ELL 1 8 1 5 3 1

EL Tutorial 1 14 1 9 2 1

English I Accel 14 104 23 112 18 1 4 1

English I Honors 16 108 8 77 7 3 1

English I Prep 4 39 12 108 6 54 2 9 2

Total 36 273 45 311 6 72 0 18 0 4



Table 5: Science

Science A B C D F

107 204 107 204 107 204 107 204 107 204

Bio Accel 41 303 18 76 3 24 1 7

Bio Prep 9 81 6 75 7 41 19 2

Intro to Health Care 2 3 1 1 1

Physical Sci Prep 7 9 2 12 8

Total 50 393 24 84 12 78 1 34 1 3

Table 6: Social Studies

Social Studies A B C D F

107 204 107 204 107 204 107 204 107 204

AP Human Geography 2 64 11 54 4 22 3 1

Global Relations 2

World History EL 1 5 8 1 9 1

World History 34 245 20 131 13 67 1 30 7

Total 37 316 33 193 18 98 1 34 0 8

Table 7: World Language (Not Including Spanish)

World Language: Not
Including Spanish

A B C D F

107 204 107 204 107 204 107 204 107 204

American Sign Language 8 3 6 2 6 1 3 3

German Prep 2 2 1 1 1

Italian Accel 5 6 1 1 1



Italian Prep 1 8 2 2 2 2 1

Latin Accel 2 9 2

Total 10 33 7 12 2 10 1 5 0 4

Table 8: World Language (Spanish)

World Language:
Spanish

A B C D F

107 204 107 204 107 204 107 204 107 204

Spanish I Accel 3 21 2 5 9 4

Spanish I Prep 1 14 2 13 8 1 2 1 4

Spanish II Accel 22 144 8 44 2 9 2

Spanish II Prep 4 18 11 32 1 26 11 6

Total 30 197 23 94 3 52 1 19 1 10

Finally our school was provided with a Grade Point Average (GPA) comparison. The below chart shows
that Pleasantdale graduates perform at or above the township norm when it comes to GPA.



Takeaways from the Data: The data provided to associate schools from Lyons Township High School
helps our district gauge the effectiveness of programs and initiatives. Likewise, it allows us to reflect on
our current practices and make necessary course corrections. As we review the data, we find several
highlights and a few areas to focus on for improvement over the next few years.

● The transition to LTHS is smooth for our students.
● Students report that they are well prepared for the rigors of high school, and the distribution of

A's and B's would support that perception.
● Students report a positive experience at middle school.
● Our students perform well academically, often outperforming the township comparison group.
● Students report needing additional support for executive functioning skills (e.g., test-taking

strategies, study strategies, time management, etc.).
● Students report needing additional support when dealing with stress and social/emotional

needs.
● Students report lower levels of preparedness in World Language.



One of our Strategic Blueprint action steps under the goal area of Building Human Capital for
professional learning is to build and deploy an individualized professional development system
in which teachers can select and complete a pathway of their choosing. We have accomplished
that goal by creating our Pdale Expeditions professional learning program. Teachers have
selected one of three learning paths: Differentiated Instruction, SEL, or Instructional Technology
and then engage in various learning activities that span three different levels and task types.
Teachers work on their learning activities both individually and as a team, and a badging and
reward system is in place for each individual and team. The plan was launched at the October
2021 institute day. Teachers selected their paths and started to work on the activities that day,
and then in January of 2022, teams were formed and teachers continued their learning. For the
2022-2023 school year, we scheduled protected time each month for teachers to work on their
Expeditions, either on institute days or Wednesday meetings. Teacher progress on each path is
listed below:

Learning Path # of Teachers # of Badges Earned

Differentiated Instruction 49 45

SEL 14 9

Instructional Tech Integration 12 14

In addition to our Pdale Expeditions program, we continue to plan and provide professional
development that aligns with our Strategic Blueprint action steps, our curriculum review process,
and has a direct impact on our Pleasantdale staff and students. Additional professional learning
that occurred during the 2022-2023 school year includes:

● Clever and Skyward training for all staff

● We held our own “Mini-Conference” in August with topics such as instructional tech
integration, supporting ELs, and learning progressions

● Trainings to support our three ELA pilots: Wit and Wisdom, EL Education, and Amplify
CKLA

● Co-teaching coaching for all co-teaching pairs at the elementary and middle school

● The advanced learning/enrichment team attended the IAGC (Illinois Association for
Gifted Children) conference in October

● 15 teachers and administrators attended the IDEAcon Conference in February

https://bit.ly/3amtyT0
https://bit.ly/3zZwZeW


● The kindergarten team attended the ASCD Kindergarten Conference in March

● Many of our teachers attended various trainings either related to their subject areas or
instructional strategies for their instructional areas

Our Summer 2023 professional learning opportunities will be focused on organizing and
maximizing teachers’ technology lives at work. In August, we will continue to offer our
co-teaching training and our two-day new teacher institute. The majority of funds budgeted for
summer will be devoted to curriculum projects. Our K-5 teachers will be busy preparing for our
upcoming ELA resource implementation, our co-teaching pairs are afforded 5-10 hours of
planning time together, and various teachers will be working with district and building leaders on
MTSS, SEL, executive functioning, and on other curricular projects. We look forward to a
productive summer!

The breakdown for summer work for 2023 is shown below:

Professional
Development
Workshops

Subject Area
Curriculum Projects Total

Budgeted for
Summer 2023

$6,000 $44,000 $50,000



 

 

To: Dr. Dave Palzet, Superintendent 
From: Griffin L. Sonntag, Business Manager/CSBO 
Date: April 13, 2023 
RE: Summer Construction 
 
Keeping our facilities in good condition and ensuring the safety of our students, staff, and 
families is a top priority. Each summer the district completes projects to improve the safety of 
our schools. The Facilities Advisory Team met on February 22 and reviewed the upcoming roof, 
HVAC, wall removal project and other items outlined in the Five-Year Capital Planning Report. 
Through this work, a plan for summer work has been developed.   
 
In addition to the projects identified in the Five-Year Capital Planning Report, the administration 
has identified additional summer projects that need to be completed this summer.  Some of these 
projects will be completed by our staff while others will be completed by outside vendors. Many 
of these costs are estimates at this point as the district is still requesting quotes for various 
projects. The total estimated cost of these projects is approximately $250,000.   
 
A list of these projects can be found below. 
 
 

Summer 2023 Capital Equipment and Projects 
4th Grade Furniture Replacement $88,000 
Apple Ready Classroom Project $50,000 
PES Metal Gate to Back Play Area $8,000 
PES Post Installed by Gas Main $2,000 
PES Frequency Drive for House Pump $3,000 
PES Landscaping Refresh TBD 
PMS Air Handler Bearings and Motor $5,563 
PMS Dunce Valve $5,785 
PMS Interior Door Replacements $32,371 
PMS Server Room Air Conditioning Unit $18,874 
PMS Bathroom and Hallway Tile  $6,955 
PMS Crosswalk Area Creation in Preparation 
for New Crossing Beacon 

TBD 

PES/PMS Additional Security Cameras $9,100 (completed over spring break) 
PES/PMS Miscellaneous Painting In-House 
PES/PMS Miscellaneous Plumbing  $3,000 

 



 
 
 

This email is in response to your e-mailed request under the Freedom of Information Act 
("FOIA"), 5 ILSC 140/I et seq., dated March 22, 2023. You have requested that Pleasantdale 
School District 107 produce the following public records: 

 
Requested by: Sheri Reid, SmartProcure 

 
 
 
Request 
Dated: 
March 22, 
2023 

 

Dear FOIA No Last Name or Custodian of Public Records, 
 
SmartProcure is submitting a commercial FOIA request to the Pleasantdale School District #107 for any and all purchasing records from 12/19/2022 to 
current. The request is limited to readily available records without physically copying, scanning or printing paper documents. Any editable electronic document 
is acceptable. 
 
The specific information requested from your record keeping system is: 
 
1. Purchase order number. If purchase orders are not used a comparable substitute is acceptable, i.e., invoice, encumbrance, or check number 
2. Purchase date 
3. Line item details (Detailed description of the purchase) 
4. Line item quantity 
5. Line item price 
6. Vendor ID number, name, address, contact person and their email address 
 
If you would like to let me know what type of financial software you use, I may have report samples that help to determine how, or if, you are able to respond. 
 
As an added security and privacy measure, there will be a unique upload link for any new requests moving forward, including this one. We appreciate your 
assistance towards this request. You may also attach the information to this email. 
 
https://upload.smartprocure.com/?id=c2RqPWEyYjZRMDAwMDAzWXd0N1FBQyZzdD1JTCZvcmc9UGxlYXNhbnRkYWxlU2Nob29sRGlzdHJpY3QxMDc%3D 
 
If this request was misrouted, please forward to the correct contact person and reply to this communication with the appropriate contact information. 
 
If you have any questions, please feel free to respond to this email or I can be reached at the phone number below in my signature. 
 
Regards, 
 
Sheri Reid 
Data Acquisition Specialist 
SmartProcure 
Direct: (561) 609-6759 
Email: sreid@smartprocure.com 

Response 
Dated: 
March 29, 
2023 

See attached which has been uploaded per your request. 

 
As the FOIA Officer of the District, Mr. Sonntag is responsible for granting and denying 



requests for records under the Freedom of Information Act. The District's responses attached to 
this email intend to be fully responsive to your specific request. If we have misinterpreted your 
request, please clarify your request to him in writing. 

 
You have a right to appeal a denial of records to the President of the Board of Education by 
written request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL 
60527 within fourteen (14) working days of your receipt of this email. 



This email is in response to your e-mailed request under the Freedom of Information Act
("FOIA"), 5 ILSC 140/I et seq., dated April 10, 2023. You have requested that Pleasantdale
School District 107 produce the following public records:

Requested by: Vince Espi, Local Labs

Request Dated: April 10, 2023 To whom it may concern,
I am writing to you on behalf of Local
Labs, which is an online publication that
reports on and informs the
citizens of Illinois about their local and
state government's activities. I apologize if
this is a duplicate request. If you have
already responded with your mission
statement, please ignore this email.
Please provide the following information: 
1. A copy of your district's current mission
statement
2. Copies of any previous mission
statements, provided they have changed
them in recent past. 
Please provide the records in electronic
format. Preferably transferred via email or
an online file hosting service (such as
Dropbox). 
As a media organization requesting these
records primarily for the benefit of the
general public, we request that any fees
be waived. Thank you for your prompt
assistance in providing these records. 

Kind regards, 
Vince Espi
Local Labs

Response Dated: April 13, 2023 Attached documents with Mission Statement
contained therein.

As the FOIA Officer of the District, Mr. Sonntag is responsible for granting and denying
requests for records under the Freedom of Information Act. The District's responses attached to
this email intend to be fully responsive to your specific request. If we have misinterpreted your



request, please clarify your request to him in writing.

You have a right to appeal a denial of records to the President of the Board of Education by
written request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL
60527 within fourteen (14) working days of your receipt of this email.
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