
Regular Meeting of the Pleasantdale 107 Board of 
Education
Wednesday, March 15, 2023 6:00 PM
Administration Building, 7450 S Wolf Road, Burr Ridge, IL 60527

I. Roll Call / Visitors

II. Pledge of Allegiance 

III. Open Forum: Board Policy 2:230 (those wishing 
to speak will be given time to address the 
Board regarding agenda or non-agenda items)

IV. Consent Agenda 

IV.A. Approve Regular Meeting Minutes of 
February 8, 2023

IV.B. Approve Closed Session Minutes of 
February 8, 2023

IV.C. Approve Payment of February Payroll/March 
Warrants

IV.D. Approve Pleasant Dale Park District 
Before and After School Program Intergovernmental 
Agreement

IV.E. Approve Governance and Planning (sec. 1) 
and General School Administration (sec. 3) Board 
Policies 

IV.F. Approve March 2023 Personnel Report

IV.G. Approve Preliminary Staffing 
Recommendations

V. Informational Updates

V.A. Facilities Development

V.B. Superintendent Advisory Team Meeting: 
Facilities

V.C. Strategic Blueprint: State of the Schools Video

V.D. School Celebrations

VI. Administration's Report

VI.A. School Improvement Plan Updates

VI.B. Review/Approve Summer Construction Bids 

VII. Honorable Dismissal of Full-Time Probationary 
Teachers

VIII. Items for Next Agenda: 

VIII.A. Facilities Development; Summer 
Construction Update; Professional Learning 
Update; Superintendent Advisory Team: SEL; Budget 
Amendment. 

IX. Open Forum: Board Policy 2:230 (those wishing 
to speak will be given time to address the 



Board regarding agenda or non-agenda items)
X. Written Reports

X.A. FOIA

XI. Closed Session 

XI.A. The appointment, employment, 
compensation, discipline, performance, or 
dismissal of specific employees of the District 
or legal counsel for the District, including 
hearing testimony on a complaint lodged against 
an employee or against legal counsel for the 
District to determine its validity.

XI.B. The purchase or lease of real property 
for the use of the public body, including 
meetings held for the purpose of discussing 
whether a particular parcel should be acquired.

XI.C. Student disciplinary cases.

XI.D. Litigation, when an action against, 
affecting or on behalf of the particular public 
body has been filed and is pending before a court 
or administrative tribunal, or when the public 
body finds that an action is probable or 
imminent, in which case the basis for the finding 
shall be recorded and entered into the minutes of 
the closed meeting.

XII. Adjournment



MINUTES OF THE BOARD OF EDUCATION

Regular Meeting           Administration Building 6:00 – 8:52  p.m.           February 8, 2023

Members Present:
Arlene Cabana, Presiding Officer
Bill Brockob
Charles Zona
Becky Walters
Mary Lenzen
Tarryne Marchione
Absent
David Negron

ROLL CALL AND
VISITORS Present with Superintendent Dave Palzet were staff members Beth Parker, Jennifer

Ban, Griffin Sonntag, Jeanine Arundel, Kathleen Tomei, Brianne Malatt, Karyn
Lisowski, Juliette Mararri. Community members Kathy Distasio and Stephanie
Farmer were also in attendance.

PLEDGE OF
ALLEGIANCE The Pledge of Allegiance was recited by members of the Pleasantdale Elementary

Coding Club. Students provided the Board with examples of various mini robots they
have created during their time  in Coding Club.Pledge sayers included Lawrence
Mason, Joe Distasio, Elizabeth Nicolae, Sukhmani Kapur, Penelope Cordova, Mia
Freeman, Evan Engel, and Barrett Fichter.

OPEN FORUM Kathy Disasio and Stephanie Farmer both addressed the Board and thanked the Board
and administration for their advocacy regarding the sale of the LTHS property in
Willow Springs.

ACTION NO. 19
Consent Agenda
Motion by Lenzen, second by Brockob, that the Board of Education approve the
consent agenda as presented consisting of meeting minutes of January 18, 2023
Board meeting; payment of January  payroll/February warrants; February personnel
report containing the hiring of Emma Frye as a building secretary at PES at a rate of
$20.98 per hour; the retirement letter from Dan Pisanko (custodian at PMS); and
salary adjustment for Paula Berger from MA12/Step 7 to MA24/Step 7;
declassification of closed session minutes; overnight field trips: Outdoor Education,
Student Council Conference, and 8th Grade Trip. Motion carried by a roll call of 6
ayes (Brockob, Walters, Cabana, Marchione, Zona, Lenzen).  Absent Negron.

REPORTS AND
DISCUSSION ITEMS

Facilities Development
Dr. Palzet informed the Board that much of the work this month focused on reacting
to the sale of Lyons Township High School’s Willow Springs property.  He also
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thanked the Board for continuing to advocate for the health, safety, and well-being of
our students and community.  Additionally, the administration is working with the
District architect to develop the costs of potential projects.  This cost will help the
district to better understand the tax implications for residents

Preliminary Staffing Update
Dr. Palzet presented the current staffing plan for the 2023-24 school year.  The plan
reflects the District's focus on meeting the needs of students, maintaining class sizes
within Board guidelines, and being fiscally responsible.  The staffing plan reflects a
slight increase in staffing to support our English language learners, special education
students, and emerging readers.

Transportation Report
Business Manager Griffin Sonntag presented an overview of our transportation
program.  This presentation focused on the history of transportation within the
District, our current transportation challenges, and solutions for next year.

Five-Year Financial Projections
The District Business Manager, Griffin Sonntag, presented the five-year financial
projections to the Board.  Financial projections are a tool that is used to ensure the
financial stability of the district.  Financial projections are developed using a variety
of financial assumptions about costs and revenue and allow the district to forecast
spending and maximize taxpayer dollars.

Student/Parent Handbook
Each year the building principals convene a committee of parents and teachers to
review the student/parent handbook and make recommendations for revisions based
on new laws and best practices.  The handbook was reviewed and approved by the
Board.  The handbook will be available on our website and will also be available in
our online registration system.

ACTION NO. 20
Approve Parent/
Student Handbook Motioned by Lenzen, seconded by Walters that the Board of Education

approves the 2023-24 school year Parent/Student Handbook. Motion carried
by a roll call of 6 ayes (Brockob, Walters, Cabana, Marchione, Zona,
Lenzen).  Absent Negron.

Review/Revision to Select Policies
Each month the Board reviews a section of the policy manual to ensure that the
current policies reflect the realities of running our district.  At the February Board
meeting, the Board reviewed section 1 (Governance and Planning) and section 3
(School Board). The following policies will be on the March consent agenda for
approval (1.10, 1.30, 3.10, 3.30, 3.50, and 3.60)

 
NEXT AGENDA Facilities Development; Superintendent’s Advisory Team: Facilities, School

Improvement Plan Update; Approve Pleasant Dale Park District Before and After
School Program Intergovernmental Agreement; Re-employment of non-tenure
personnel and non-renewal of non-tenured teachers; Approve Summer Work Bids.
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OPEN FORUM
Stephanie Farmer provided the Board with information about a school district that
owns a bus fleet. Additionally, she asked if there is an employment concern or plan
for contractual loyalty agreements for bus drivers.  She thanked Business Manager,
Griffin Sonntag for his hard work managing our transportation.  Finally, she let the
Board know that she has a photo of a home with a metal roof which she can provide
to the Board if needed.

ACTION NO. 32
Closed Session Motion by Lenzen, seconded by Zona, that the Board of Education go into closed

session at 7:33 p.m. to discuss the following items: the purchase or lease of real
property for the use of the public body, including meetings held for the purpose of
discussing whether a particular parcel should be acquired. (5 ILCS 120/2(c)(5); the
appointment, employment, compensation, discipline, performance, or dismissal of
specific employees, specific individuals who serve as independent contractors in a
park, recreational, or educational setting, or specific volunteers of the public body or
legal counsel for the public body, including hearing testimony on a complaint lodged
against an employee, a specific individual who serves as an independent contractor in
a park, recreational, or educational setting, or a volunteer of the public body or
against legal counsel for the public body to determine its validity. However, a
meeting to consider an increase in compensation to a specific employee of a public
body that is subject to the Local Government Wage Increase Transparency Act may
not be closed and shall be open to the public and posted and held in accordance with
this Act. 5 ILCS 120/2(c)(1); and student disciplinary cases. 5 ILCS 120/2(c)(9).
Motion carried by a roll call vote of 6 ayes (Cabana, Lenzen, Zona, Walters, Brockob,
Marchione) absent – Negron.

The Board came out of closed session at 8:52 p.m.

ADJOURNMENT Motion by Marchione, seconded by Lenzen, that the regular meeting adjourns at
8:52 p.m. Voice vote. Motion carried.

App. President Secretary _________________________________
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REVENUES FY23 Budget February* YTD % Realized
Educational $14,207,103 $2,575,675 $6,828,473 48.06%

Operation and Maintenance $2,082,000 $185,566 $1,271,160 61.05%
Debt Service $198,610 $8 $30,308 15.26%

Transportation $1,000,000 $42,035 $144,808 14.48%
IMRF/Social Security $356,200 $41,358 $243,659 68.41%

Capital Projects $1,000 $457 $792 79.24%
Working Cash $148,500 $63,048 $153,802 103.57%

Tort $146,090 $26,351 $66,763 45.70%
Fire Prevention & Life Safety $3,200 $1,978 $3,647 113.96%

Total $18,142,703 $2,936,476 $8,743,412 48.19%

EXPENSES FY23 Budget February* YTD % Used
Educational $14,183,163 $932,120 $7,457,171 52.58%

Operation and Maintenance $1,553,277 $50,367 $882,029 56.79%
Debt Service $78,210 $0 $28,955 37.02%

Transportation $837,443 $16,239 $301,438 36.00%
IMRF/Social Security $356,200 $29,435 $204,388 57.38%

Capital Projects $639,144 $0 $0 -
Working Cash $0 $0 $0 -

Tort $128,187 $0 $121,144 94.51%
Fire Prevention & Life Safety $3,200 $99 $615 19.22%

Total $17,778,824 $1,028,259 $8,995,739 50.60%

SURPLUS (DEFICIT) $363,879 $1,908,217 ($252,327)

*Some lines include items from January processed after last month's BOE report was due.

March 2023 Board Report































































































































INTERGOVERNMENTAL COOPERATION AGREEMENT
BETWEEN PLEASANTDALE SCHOOL DISTRICT 107 AND
PLEASANT DALE PARK DISTRICT FOR THE OPERATION OF
A BEFORE AND AFTER SCHOOL PROGRAM

This agreement is made and entered into on the date(s) hereinafter set forth by and between the
BOARD OF EDUCATION of PLEASANTDALE SCHOOL DISTRICT 107, (“DISTRICT
107”), and the BOARD OF COMMISSIONERS of PLEASANT DALE PARK DISTRICT,
(“PARK DISTRICT”), sometimes collectively referred to for convenience as the “Parties.”

WITNESSETH:

WHEREAS, Article VII, Section 10 of the 1970 Constitution of the State of Illinois,
authorizes units of local government, such as school boards, park districts, and municipalities to
contract or otherwise associate among themselves in any manner not prohibited by law or by
ordinance; and

WHEREAS, Section 3 of the Intergovernmental Cooperation Act (5 ILCS 220/3)
provides that any powers, privileges, or authority exercised or which may be exercised by a unit
of local government may be exercised and enjoyed jointly with any other unit of local
government where not prohibited by law; and

WHEREAS, Section 5/10-22.11 of the Illinois School Code empowers boards of
education to lease or allow the use of school property for appropriate purposes, when such
property is not required for its main educational programs; and

WHEREAS, PARK DISTRICT has asked to operate a before and after school program
in DISTRICT 107’s facilities during DISTRICT 107’s 2023-24 regular school session; and

WHEREAS, it is the intent of the Parties that DISTRICT 107’s resident students be able
to participate in the before and after school program to be operated by PARK DISTRICT in
DISTRICT 107 facilities, and the Parties wish to provide for the terms and conditions thereof in
this Agreement.

NOW, THEREFORE, in consideration of the promises and conditions set forth herein,
and other good and valuable consideration, the receipt and sufficiency of which is hereby
expressly acknowledged, it is hereby understood and agreed by and between DISTRICT 107 and
PARK DISTRICT as follows:

1. BEFORE AND AFTER SCHOOL PROGRAM AND SERVICES. PARK
DISTRICT agrees to operate a before and after school program (hereinafter
“Program”) for students who reside in DISTRICT 107 and are enrolled in
DISTRICT 107 schools in pre-kindergarten through Grade 8. The Program shall
be offered at Pleasantdale Elementary School owned by DISTRICT 107 and
located at 8100 School Street, La Grange, Illinois. The Program shall correspond
with District 107’s 2023-24 regular school attendance schedule and school
calendar. In general, the Program shall operate between the hours of 6:15 a.m. and
start of school and end of school day and 6:00 p.m.; however, additional or
revised hours of operation may occur to conform to DISTRICT 107’s schedule.
The Program shall be operated for the benefit of DISTRICT 107 students only.
The Program shall be operated in the All Purpose Room of Pleasantdale
Elementary School. DISTRICT 107 shall also provide PARK DISTRICT with
access to a locked storage closet for the storage of its Program equipment and
supplies.

2. TERM. The term of this Agreement shall commence upon the commencement of



District 107’s regular school session and shall terminate after the full provision of
the Program services has been completed, which shall occur no later than the
conclusion of District 107’s 2023-24 regular school session.

3. RIGHT TO TERMINATE. Upon 30 days’ prior written notice, DISTRICT 107 shall
have the right to terminate this Agreement. In such event, PARK  DISTRICT shall have

30 days to move this program to a Park District site.

4. PAYMENT. Payment for the Program shall be made directly to PARK DISTRICT by
students of the Program and their parent(s)/guardian(s)  individually.

5. EMPLOYMENT OF PERSONNEL. PARK DISTRICT shall bear sole responsibility
for the provision and employment of, and payment to, all properly trained, adult
personnel who will operate, supervise, and provide the services offered to
DISTRICT 107 students during the Program. PARK DISTRICT shall bear sole
responsibility for federal and state tax and FICA withholdings, deductions for and
payment to applicable pension programs and for all workers’ compensation
insurance and liabilities related to the employment of personnel who provide
services in the Program.

6. EMPLOYEE CRIMINAL BACKGROUND CHECKS. In accordance with Section
10-21.9 of the School Code, PARK DISTRICT will provide, at PARK
DISTRICT’s expense, criminal background checks for any of its employees that
will have direct, daily contact with the students enrolled in the Program. The
criminal background check must have been completed within one year prior to the
effective date of this Agreement. PARK DISTRICT shall provide the criminal
background reports to DISTRICT 107’s Superintendent of Schools and the
Superintendent agrees to keep all information obtained strictly confidential.

7. PROHIBITION AGAINST ALOCOHOL/DRUG USE. No employee of PARK
DISTRICT shall use alcohol or drugs or permit any students to use alcohol or
drugs during the operation of the Program.

8. COMPLIANCE WITH DISTRICT 107’s POLICIES, RULES, AND
REGULATIONS - USE OF SCHOOL FACILITIES. PARK DISTRICT and all
PARK DISTRICT employees who participate, supervise or are otherwise engaged
in the operation of the Program shall, during the operation of the Program,
comply with DISTRICT 107’s policies, rules, and regulations regarding the use of
DISTRICT 107’s facilities for the operation of the Program. The failure of PARK
DISTRICT and all PARK DISTRICT employees to comply with
DISTRICT 107’s policies, rules, and regulations shall be considered a material
breach of this Agreement and will constitute cause for termination of this
Agreement. PARK DISTRICT shall be solely responsible for applicable HVAC
utility charges assessed by DISTRICT 107 for the use of DISTRICT 107’s
facilities for the operation of the Program, and shall be solely responsible for any
indemnification or hold harmless required of PARK DISTRICT by DISTRICT
107 in order to utilize DISTRICT 107’s facilities.

9. COMPLIANCE WITH LAW. PARK DISTRICT and all PARK DISTRICT
employees who participate, supervise or are otherwise engaged in the operation of
the Program shall comply with all applicable laws and regulations, including, but
not limited to, federal, state and local laws and ordinances.

10. STUDENT BEHAVIOR. PARK DISTRICT agrees to enforce appropriate student
discipline during the Program.



11. INDEMNIFICATION OF DISTRICT 107. PARK DISTRICT agrees to hold
harmless, indemnify and defend DISTRICT 107, its board of education, its
members, employees, agents, representatives, volunteers, and successors, either
jointly or severally, from and against any and all liability claims, demands, or
causes of action, costs or expenses, including, but not limited to reasonable
attorneys’ fees and court costs, attributable to bodily injury, sickness, disease or
death, or to injury to or destruction of tangible property and resulting from or
arising out of or in connection with the operation of the Program. PARK
DISTRICT’s obligations under this Section shall remain in full force and effect
after termination of this Agreement.

12. INSURANCE. PARK DISTRICT shall maintain during the term of this Agreement,
for the protection of PARK DISTRICT and DISTRICT 107, liability insurance in
the amount of two million dollars ($2,000,000.00) covering claims arising from
the operation of the Program, including, but not limited to, liability coverage for
the indemnification obligation under Section 11 of this Agreement. A copy of
PARK DISTRICT’s certificate of liability insurance evidencing its liability
insurance policies and coverages, in a form satisfactory to DISTRICT 107, will be
provided to DISTRICT 107 within five (5) days of its execution of this Agreement
and shall be appended to this Agreement as Exhibit A and incorporated by
reference herein.

13. ENTIRE AGREEMENT. This Agreement contains all the terms and conditions and
promises of the Parties hereto. No modification or waiver of any provision of this
Agreement shall be valid or binding unless in writing and signed by both  Parties.

14. AUTHORITY. Each of the Parties represents and warrants to the other Party that it
has the right, power, and legal authority to enter into and fully perform the
Agreement in accordance with its terms and that this Agreement, when executed
and delivered by the Parties, will be a legal, valid, and binding obligation
enforceable against the Parties in accordance with its terms.

15. NON-WAIVER OF TERMS. All rights, powers, and privileges conferred  hereunder
upon the Parties shall be cumulative and not restrictive of those given by law. No
failure of either Party to exercise any power given hereunder, and no  custom or
practice of the Parties at variance with the terms hereof, shall constitute  a waiver
of the right of either Party to demand exact compliance with the terms of  this
Agreement.

16. NO ASSIGNMENT. This Agreement and any rights herein granted are personal to
the Parties hereto and shall not be assigned, encumbered, or otherwise transferred
by PARK DISTRICT without the prior written consent of DISTRICT 107. Any
attempt at assignment in violation of this Agreement, encumbrance, or other
transfer, whether voluntary or by operation of law, shall be void and of no force
and effect.

17. GOVERNING LAW. This Agreement shall be governed and construed and the legal
relations shall be determined in accordance with the laws of the State of  Illinois.

18. BINDING EFFECT. Subject to the provision of this Agreement governing
assignment, the Agreement shall be binding upon and inure to the benefit of the
successors of the Parties hereto.

19. NOTICES. Notice by either Party is deemed given when mailed, postage prepaid,
certified, return receipt requested, addressed to the other Party at the address
appearing below:



To the Board of Education and/or Superintendent:

Board of Education
Pleasantdale School District 107
7450 S. Wolf Road
Burr Ridge, IL 60527

To the Board of Commissioners and/or Executive Director:

Board of Commissioners
Pleasant Dale Park District
7425 S. Wolf Road
Burr Ridge, IL 60527

Either Party may, by written notice to the other, change the address to which any
such communications shall be sent. After notice of such change has been
received, any communications shall be sent directly to such Party at such changed
address.

20. HEADINGS. The Agreement heading and all paragraph headings are for quick
reference and convenience only and do not alter, amend, explain, or otherwise
affect the terms and conditions appearing in this Agreement.

21. SEVERABILITY. If any provision(s) of this Agreement shall be held invalid,
illegal, or unenforceable, the validity, legality, and enforceability of the remaining
provisions shall not, in any way, be affected or impaired thereby.

22. EFFECTIVE DATE. This Agreement shall become effective upon approval by
PARK DISTRICT and DISTRICT 107 and execution by both Parties.

23. RENEWAL OR EXTENSION. This Agreement may be renewed or extended upon
the mutual agreement of both Parties upon the same terms set forth above or upon
such different terms that the Parties may agree upon.

IN WITNESS WHEREOF, DISTRICT 107 and PARK DISTRICT have executed this  Agreement
on the date(s) set forth below.

BOARD OF COMMISSIONERS OF
PLEASANT DALE PARK DISTRICT
Cook County, Illinois

By: ______________________________

Date: _____________________________

BOARD OF EDUCATION OF
PLEASANTDALE SCHOOL DISTRICT 107
Cook County, Illinois

By: ______________________________
President

Attest: ____________________________
Secretary

Date: _____________________________



EXHIBIT A

CERTIFICATE OF INSURANCE FOR PARK DISTRICT
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Governance and Planning  
 

 

Legal Status 

The Illinois Constitution requires the State to provide for an efficient system of high-quality public 

educational institutions and services in order to achieve the educational development of all persons to 

the limits of their capabilities. 

The General Assembly has implemented this mandate through the creation of school districts.  

Pleasantdale School District 107 located in Cook County, Illinois (“the District”) is governed by 

Illinois laws for school districts having a population of not fewer than 1,000 and not more than 

500,000. 

The District constitutes a body corporate that possesses all the usual powers of a corporation for 

public purposes, and in that name may sue, purchase, hold and sell personal property and real estate, 

and enter into such obligations as are authorized by law. 

 

LEGAL REF: Ill. Const., Article X, Section 1, 105 ILCS 5/10-1 et seq. 

 

ADOPTED:  December 14, 1994 

REVISED: April 21, 2004; March 18, 2015 

REVIEWED: February 8, 2023 
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School District Organization 

School District Philosophy  

The School District, in an active partnership with parents and community, will promote excellence in 

a caring environment in which all students learn and grow. This partnership shall empower all 

students to develop a strong self-esteem and to become responsible learners and decision-makers. The 

School District is committed to developing and using a visionary and innovative curriculum, a 

knowledgeable and dedicated staff, and sound fiscal and management practices. 

ADOPTED: March 16, 2016  

REVIEWED: February 8, 2023 
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General School Administration 

Goals and Objectives  

The Superintendent directs the administration in the management of the School District and to 

facilitate the implementation of a quality educational program in alignment with School Board policy 

1:30, School District Philosophy. Specific goals and objectives are to: 

1. Provide educational expertise. 

2. Plan, organize, implement, and evaluate educational programs that will provide for students’ 

mastery of the Illinois Learning Standards.  

3. Meet or exceed student performance and academic improvement goals established by the 

Board.  

4. Develop and maintain channels for communication between the school and community. 

5. Develop an administrative procedures manual and handbooks for personnel and students that 

are in alignment with Board policy.  

6. Manage the District’s fiscal and business activities to ensure financial health, cost-

effectiveness, and protection of the District’s assets. 

7. Provide for the proper use, reasonable care, and appropriate maintenance of the District’s real 

and personal property, including buildings, equipment, and supplies. 

LEGAL REF.: 105 ILCS 5/10-16.7, 5/10-21.4, and 5/10-21.4a. 

ADOPTED: April 15, 2020 

REVIEWED: February 8, 2023 
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Governance and Planning 

Chain of Command 

The Superintendent shall develop an organizational chart indicating the channels of authority and 

reporting relationships for school personnel.  These channels should be followed, and no level should 

be bypassed. 

All personnel should refer matters requiring administrative action to the responsible administrator, 

and may appeal a decision to a higher administrative officer.  Whenever possible, each employee 

should be responsible to only one immediate supervisor.  When this is not possible, the division of 

responsibility must be clear. 

ADOPTED: June 18, 2008 

REVISED: April 15, 2020 

REVIEWED: February 8, 2023 
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General School Administration 

Administrative Personnel Other Than the Superintendent  

Duties and Authority 

The School Board establishes District administrative and supervisory positions in accordance with the 

District’s needs and State law. This policy applies to all administrators other than the Superintendent, 

including without limitation, Building Principals. The general duties and authority of each 

administrative or supervisory position are approved by the Board, upon the Superintendent’s 

recommendation, and contained in the respective position’s job description. In the event of a conflict, 

State law and/or the administrator’s employment agreement shall control. 

Qualifications 

All administrative personnel shall be appropriately licensed and shall meet all applicable 

requirements contained in State law and Illinois State Board of Education rules.  

Evaluation 

The Superintendent or designee shall evaluate all administrative personnel and make employment and 

salary recommendations to the Board.  

Administrative Work Year 

The work year for administrators shall be the same as the District’s fiscal year, July 1 through June 

30, unless otherwise stated in the employment agreement. In addition to legal holidays, administrators 

shall have vacation periods as approved by the Superintendent. All administrators shall be available 

for work when their services are necessary.  

Compensation and Benefits 

The Board and each administrator shall enter into an employment agreement that complies with 

Board policy and State law. The terms of an individual employment contract, when in conflict with 

this policy, will control. 

The Board will consider the Superintendent’s recommendations when setting compensation for 

individual administrators.  

LEGAL REF: 105 ILCS 5/10-21.4a, 5/10-23.8a, 5/10-23.8b, 5/21B, and 5/24A. 

23 Ill.Admin.Code §§1.310, 1.705, and 50.300; and Parts 25 and 29. 

ADOPTED: April 15, 2020 

REVIEWED: February 8, 2023 
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General School Administration 

Administrative Responsibility of the Building Principal  

Duties and Authority 

The School Board, upon the recommendation of the Superintendent, employs Building Principals as 

the chief administrators and instructional leaders of their assigned schools, and may employ Assistant 

Principals. The primary responsibility of a Building Principal is the improvement of instruction. Each 

Building Principal shall perform all duties as described in State law as well as such other duties as 

specified in his or her employment agreement or as the Superintendent may assign, that are consistent 

with the Building Principal’s education and training. Each Building Principal and Assistant Principal 

shall complete State law requirements to be a prequalified evaluator before conducting an evaluation 

of a teacher or assistant principal.  

Evaluation Plan  

The Superintendent or designee shall implement an evaluation plan for Principals and Assistant 

Principals that complies with Section 24A-15 of the School Code and relevant Illinois State Board of 

Education rules. Using that plan, the Superintendent or designee shall evaluate each Building 

Principal and Assistant Principal. The Superintendent or designee may conduct additional 

evaluations. 

Qualifications and Other Terms and Conditions of Employment  

Qualifications and other terms and conditions of employment are found in Board policy 3:50, 

Administrative Personnel Other Than the Superintendent. 

LEGAL REF.: 10 ILCS 5/4-6.2. 

105 ILCS 5/2-3.53a, 5/10-20.14, 5/10-21.4a, 5/10-23.8a, 5/10-23.8b, and 5/24A-

15. 

105 ILCS 127/. 

23 Ill.Admin.Code Parts 35 and 50, Subpart D. 

ADOPTED: April 15, 2020 

REVIEWED: February 8, 2023 

 



Personnel Report

March 15, 2023

1. Retirement of Personnel:
The Superintendent received a letter of intent to retire at the conclusion of the 2022-23
school year from Sally Ortiz.

Recommendation: The Board of Education accepts the letter of retirement from
Sally Ortiz.

2. Resignation of Personnel:
The Superintendent received no letters of resignation this month.

3. Employment of Staff
The Superintendent has no staff to recommend for hire.

4. Non-renewal of Certified Personnel:
The Superintendent recommends the non-renewal of the following non-tenured certified
staff: Irene Minik (first-year) Fourth-Grade Teacher, Nicola Germann (first-year) Special
Education at PMS, and Jennifer Newberry (third-year) PE teacher at PMS.

Recommendation:
The Board approves the non-renewal of the following non-tenured certified personnel.
The Board directs the superintendent to implement the required communication to said
personnel. The Board will sign the required resolutions regarding the non-renewal of
certified staff.

Name Position Years of Service to PSD 107

Irene Minik 4th grade teacher/PES 1

Nicolla Germann Special Education/PMS 1

Jennifer Newberry Physical Education/PMS 3

PSD 107 March 15, 2023 Personnel Report



Staffing Recommendations 2023-24

Certified Teachers
2022-23

Elementary
2023-24

Elementary
2022-23
Middle

2023-24
Middle

Kindergarten 5.0 4.0
Grade 1 4.0 5.0
Grade 2 4.0 4.0
Grade 3 4.0 4.0
Grade 4 4.0 4.0
Grade 5 4.0 4.0
Grade 6 5.0 4.0
Grades 7-8 7.0 8.0
Art 1.0 1.0 1.0 1.0
Music 1.0 1.0 2.50 2.50
P.E. 1.0 1.0 2.70 2.70
IMC (Librarian) .50 .50 .50 .50
Health 1.0 1.0
Mod Tech/STEM 1.0 1.0
Innovative Tchg. .50 .50 .50 .50
Gifted/DS 1.0 1.0 1.0 1.0
Spanish/World Language 1.0 1.0 2.50 2.50
ELL 1.70 2.0 .30 .50
Speech 2.60 2.60 LADSE LADSE
Social Worker 1.0 1.0 1.0 1.0
Reading 1.80 2.0 1.0 1.0
Math MTSS 1.0 1.0 1.0 1.0
Special Ed. 7.0 6.0 6.0 6.50

Support Staff
2022-23

Elementary
2023-24

Elementary
2022-23
Middle

2023-24
Middle

Instructional Aides* 9.0 12.0 10.0 10.0
Library Aides 1.0 1.0 1.0 1.0
Clerical Aides 1.0 1.0 1.0 1.0
Lunchroom Aides Varies Varies 0 0
Nurse 1.0 1.0 1.0 1.0
Health Aide .50 .50 .50 .50
Secretary 1.0 1.0 1.0 1.0
Custodian 1.0 1.0 1.0 1.0

Bright Beginnings
2022-23

Elementary
2023-24

Elementary
Teachers 2.0 2.0
Instructional Aides* 4.0 4.0

District Custodial Personnel 2022-23 2023-24
Maintenance 0 0

*The Superintendent has the authority to hire additional instructional aides necessary to meet
special education student (IEP-individual education plan) requirements. 2/8/23



Pleasantdale Elementary School
2022-23 School Improvement Plan Update

I am pleased to report that the elementary school has made great progress on all of our
school improvement goals. These goals are developed in coordination with teachers.
We align our building goals with the District’s Strategic Blueprint so that all efforts are
aligned and we are working together to move District 107 forward. The process for
school improvement planning begins in late spring with our Lead Teachers identifying
growth areas for our building. Last spring we identified three areas to address:

1. Exploring resources to strengthen and support K-4 ELA instruction
2. Reviewing and refining our PBSS program
3. Implementing the homework administrative procedure

These 3 areas align to the D107 Strategic Blueprint in the area of Building Learning
Capacity.

Goal Area 1: Building Learning Capacity
Goal Statement: Pleasantdale Elementary School will explore resources to strengthen and
support K-4 ELA instruction.
Timeline: May 2023
Measures:

At the end of the 2022-23 school year, the identified deliverables will be accomplished.
Deliverables:

Pilot and evaluate Modules 1 & 2 of Wit and Wisdom (K-4)
Pilot and evaluate 2-3 units of CKLA Amplify (K-4)
Provide training for pilot resources for all ELA teachers (K-4)
Provide monthly Wit & Wisdom PLCs for teachers
Provide 1-day team planning for Wit and Wisdom and Amplify
Continue dedicated phonics instructional time (K-3)
Provide Blevins phonics PD to teachers (K-3)

Under this goal, we have met or partially met each deliverable. Our teachers have
participated in professional development supporting their understanding and
implementation of each pilot resource. This has included training by each company and
dedicated instructional planning time with their team. Our block schedule has dedicated
time for phonics instruction at the K-3 levels. In addition, our Administrative Team has
conducted phonics walk-throughs which is providing valuable feedback as we look to
identify strengths and differentiate coaching for teams and individuals. Our Reading
Specialist has provided professional development to teachers to support their
implementation of the Blevins phonics resource through Curriculum Cafes.



Goal Area 2: Building Learning Capacity
Goal Statement: Pleasantdale Elementary will review and refine our PBSS program to best
support students and increase expectation consistency throughout the school.
Timeline: May 2023
Measures:

At the end of the 2022-23 school year, the identified deliverables will be accomplished.
Deliverables:

Develop a calendar of PBSS Celebrations/Eagle Way review
Provide Zones of Regulation Training for staff
Create and Implement kickoff activities-scripts and schedule
Develop bulletin board themes
Create and Deliver a universal language presentation
Identify assembly topics
Create a schedule of recess activities and provide direct teaching to students and
supervisors
Review behavior process/tiered support/leveled consequences
Increase consistency of implementation and use of common language by staff through
training, ongoing buddy support, monthly PBSS newsletters
Utilize visuals paired with rules/behavior expectations (voice level charts)
Monthly buddy activities

We have been able to meet many of the deliverables in this section through the hard
work and dedication of our PBSS committee. We started the year with training for
teachers on the Zones of Regulation as well as an overview of The Eagle Way. The
team has worked with our teachers/staff to bring more consistency throughout the
school with regard to behavior expectations. We have achieved this through
assemblies, common visuals and language, and direct instruction to students. Our
Buddy program allows our older students to connect with and serve as mentors to our
younger students. This goal continues to be a focused area for our school as we look
toward the future.

Goal Area 3: Building Learning Capacity
Goal Statement: Pleasantdale Elementary School will implement the homework administrative
procedure as developed by the Rethinking Homework Committee.
Timeline: May 2023
Measures:

At the end of the 2022-23 school year, the identified deliverables will be accomplished.

Deliverables:
Provide Staff PD on new procedures



Create and share slide(s) for Curriculum Night to share new
procedure/expectations/various types of homework (reading, etc)
Develop HW infographic to share with parents/families at start of year
Reflect and refine practices based on feedback from staff, students and families

Administer survey that mirrors initial HW survey

Under this goal, we have met or are making progress on each deliverable. We are
currently collecting parent feedback and will collect student and teacher feedback prior
to the close of the year. This data will help inform any necessary changes to our
administrative procedure.

I am proud of the work we have achieved and the opportunities available to our staff to
enhance their skills. The end goal is to increase student growth both academically and
social-emotionally. We are creating the framework for the future and know that our
students are the beneficiaries. Pleasantdale Elementary continues to be one of the
highest performing schools in Illinois. This is a reflection of the work we have done
collaboratively to support students and create a place for all students to succeed. Our
success as a school is not by chance. Rather it is the result of deep reflection,
intentional planning, and actively working on our plan. Thank you for your continued
support of Pleasantdale Elementary School.



Pleasantdale Middle School
2022-23 School Improvement Plan Update

Jeanine Arundel, Principal
Brianne Malatt, Assistant Principal

We are pleased to report that the middle school has made great progress on all of our school
improvement goals. These goals are developed in coordination with teachers and staff each year.
We align our building goals with the District’s Strategic Blueprint so that all efforts are unified
and are working together to move District 107 forward.

1. Pleasantdale Middle School will review current MTSS practices and
develop new systems and structures to support tier two interventions in ELA,
math and for student behavior.

2. Pleasantdale Middle School will implement the homework administrative
procedure as developed by the Rethinking Homework Committee.

3. Pleasantdale Middle School will research a system or program to address
and improve students’ executive functioning skills.

These goals align with the District 107 Strategic Blueprint in the areas of Building Learning
Capacities and Building Learning Environments.

Goal Area 1: Building Learning Capacities
Goal Statement: Pleasantdale Middle School will review current MTSS practices and develop new
systems and structures to support tier two interventions in ELA, math and for student behavior.
Timeline: May 2023
Measures:
At the end of the 2022-2023 school year, the identified deliverables will be accomplished.

Deliverables:
The district will review current MTSS practices and develop new systems and structures to support
tier two interventions in ELA, math and for student behavior.

1. Teachers will be provided professional development on the new handbook and how to use the
forms and interventions.

2. Teachers will provide evidence through the completion of forms for students in the process or
referred for the process.

3. The administration will provide time for professional development and check ins at team and
data meetings to ensure an understanding of the process and provide an appropriate level of
support.



In this area, the staff was provided training during our October Institute day. After the implementation of the
process, the staff was able to identify areas for improvement and shared those with Ms. Parker. Ms. Parker then
implemented a scaled down version of the form which allowed teachers easier access to the forms and documents
they needed. We are continuing to work through the MTSS process to determine any additional needs, it is a huge
undertaking and we are seeing the process working.

Goal Area 2: Building Learning Capacities
Goal Statement: Pleasantdale Middle School will implement the homework administrative procedure
as developed by the Rethinking Homework Committee.

Timeline: May 2023
Measures:
At the end of the 2022-2023 school year, the identified deliverables will be accomplished.

Deliverables:
1. Provide Staff PD on new procedures and how to monitor the new administrative procedure
2. Share new procedure/expectations/various types of homework through the Tiger Times

Newsletter throughout the year
3. Reflect and refine practices based on feedback from staff, students and families

a. Family survey
b. Student survey
c. Building Leadership Team Survey
d. Staff Survey and reflection

In this area, the staff was provided training during our October Institute day. As a staff, we reviewed the
process and have surveyed family and students. Based on the feedback we received, students are receiving
homework based on the given guidelines.

Goal Area 3: Building Learning Environments
Goal Statement: Pleasantdale Middle School will research a system or program to address and
improve students’ executive functioning skills.

Timeline: May 2023
Measures:
By the end of the 2022-2023 school year, the identified deliverables will be accomplished.

Deliverables:
1. Continue to research best practices to implement in grades 5-8.
2. Thoroughly review multiple systems or programs that explicitly instruct the necessary skills

to foster the development of executive functioning
3. Develop a plan and begin implementation to improve students’ executive functioning skills

by first examining the local needs of the students



This goal is still in process as the building and district administration have been gathering important
foundational background information before moving forward. This has included research about executive
functioning, analyzing the results of a needs assessment survey given to staff, and a review of programs
and systems other schools are using. The building Leadership teams at both buildings have joined to
participate in a book study to begin formulating a philosophy for our district and will continue to plan for
the executive functioning needs of students across grade levels.



To: Dr. Dave Palzet, Superintendent
From: Griffin L. Sonntag, Business Manager/CSBO
Date: March 9, 2023
RE: Summer Projects Bid Recommendation

Executive Summary
On Monday, March 6, 2023, at 10 a.m., Pleasantdale School District 107 had our public bid
opening for the summer construction projects encompassing roofs at the middle school, HVAC
replacement at both schools, APR roof replacement at the elementary school, and the removal of
walls in the 1st-grade classrooms.

We received three bids on our project. All three bids included the compact asphalt shingle roof
system base bid. Only one bid also included the alternate #1 option of a standing seam sheet
metal system.  In addition, there was an alternate #2 option to replace the roof over the south
gym at the middle school. Upon further examination and speaking with our roofing company, we
believe this roof does not need to be replaced at this time.  For more detailed information about
each of these roofing systems, please see the information below in the background section.

The lowest responsible bidder was D. Kersey Construction Company, a well-known construction
company that has been working in northern Illinois for more than 10 years.

The bid results were as follows:

The total bid for all of the projects including a compact asphalt shingled roof system: $1,733,300

The total bid for all of the projects including a standing seam sheet metal system: $2,693,300

Although these numbers are higher than those presented last month, the numbers shared in
February were estimates just for the main roofing project at the middle school. Those numbers
did not include the estimates for all of the other projects associated with the total project.

Recommendation
After much thought and deliberation, including a thorough review of our future financial
forecast, it is the administration’s recommendation that Pleasantdale School District 107 accept
the base bid for this project from D. Kersey Construction Company to install a compact asphalt
shingled roof system in the amount of $1,733,300.

While there are pluses to the warranty and longevity of the metal roofing system option, the
additional $960,000 is a potential concern considering all of the additional large projects that
need to be completed across the district in the coming years.  For this reason, we should take a
conservative approach to this project, especially with so many unknowns in the future.



Background
As part of the 5-year capital improvement plan, roofs at the middle school, HVAC at both
schools, the APR roof, and removing the 1st-grade walls were designated high priority.  As such,
plans have been in progress to complete these projects during the summer of 2023. Previously,
we bid on the two HVAC units for a total of $146,000.  This current bid is for the remainder of
the scope of the project including the installation of the HVAC units.

Options and Bid Amounts

Compact Asphalt Shingle Roof System:
• Removal and disposal of existing roofing, down to the insulated sub-decking;
• Provide self-adhering ice dam flashing membrane: at eaves, extending upslope 2’-0” minimum
beyond interior wall lines, in valley lines, and at rakes, headwalls and projections;
• Provide synthetic underlayment over the remainder of the roof areas;
• Provide new architectural laminate-style asphalt shingles;
• Provide new prefinished sheet metal fascia, drip edge, and gutters/downspouts;
• Provide new prefinished sheet metal flashings at masonry walls and curbs;
• Due to ventilation exclusions, this roof system received the following warranties:

-Shingle manufacturer’s standard 30-year, minimum, pro-rated replacement and wind
damage warranty.

-Coverage shall include a minimum 10-year non-prorated material and labor warranty
-Correct defective work within a 2-year period after the date of substantial completion;

remove and replace materials at no extra cost to the owner.
• Service life expectation: 15-20 years, with resultant aging similar to current conditions.

In addition to the roofing described above, the bid includes other flat roofs at the middle school,
the interior and exterior work at Pleasantdale Elementary School including the roof replacement
of the APR, installation of the HVAC unit for APR, and removal of 1st-grade classroom walls.

Finally, the bid includes a cash allowance (which part or all could be returned) of $145,000. It is
standard to have an allowance in this range due to unforeseen circumstances. For roofing
projects like this, this allowance would be applied to any repairs to, or replacement of
deteriorated existing roof decking and any associated wood blocking that can’t be determined
until the project begins.

Total bid for projects including a compact asphalt shingled roof system as described above:
$1,733,300

Standing-Seam Sheet Metal Roof System:
• Removal and disposal of existing roofing, down to the insulated sub-decking;
• Provide full coverage of self-adhering underlayment membrane;
• Provide new prefinished sheet metal flashings at masonry walls and curbs;
• Provide new prefinished sheet metal fascia, drip edge, and gutters/downspouts;



• Provide standing-seam, prefinished sheet metal roof system;
• Provide seam-mounted snow guard rail at all eaves;
• This roof system qualifies for a 20-year no dollar limit (NDL) weathertightness warranty; a 2-
year workmanship warranty will also be required of the roofing contractor.
• Service life expectation: 40+ years, with some preventive maintenance expected on

detailing and sealants in later years.

In addition to the roofing described above, the bid includes other flat roofs at the middle school,
the interior and exterior work at Pleasantdale Elementary School including the roof replacement
of the APR, installation of the HVAC unit for APR, and removal of 1st-grade classroom walls.

Finally, the bid includes a cash allowance (which part or all could be returned) of $145,000. It is
standard to have an allowance in this range due to unforeseen circumstances. For roofing
projects like this, this allowance would be applied to any repairs to, or replacement of
deteriorated existing roof decking and any associated wood blocking that can’t be determined
until the project begins.

Total bid for projects including a standing seam sheet metal roof system as described above:
$2,693,300

Funding Strategy
As previously stated provided to the Board, these are potential funding sources for upcoming
capital projects:

DSEB Bonds $2,700,000
ESSER III Federal Grant $250,000
FY22 State Maintenance Grant $50,000
FY23 State Maintenance Grant $50,000
Operating Budget $2,200,000
Fund Balances $2,000,000
Total $7,200,000

To look at funding for this specific project another way, we can look at how we can pay for it
using grants, bond proceeds, and the projected budget surplus.

DSEB Bonds $1,020,300 ($1,649,400 remaining)
ESSER III Federal Grant $250,000
FY22 State Maintenance Grant $50,000
FY23 State Maintenance Grant $50,000
Projected FY23 Surplus $363,000
Total $1,733,300



Recommendation
It is my recommendation that Pleasantdale School District 107 accept the bid for this project
from D. Kersey Construction Company in the amount of $1,733,300 to install a compact asphalt
shingled roof system in addition to the other projects enclosed in the bid.







STR
BID TABULATION SHEET
DATE: 6-Mar-23
PROJECT NAME D107 Pleasantdale Elementary and Middle Schools Roofing, HVAC and Interior Renovations
STR PROJECT # 21090

Tandem Constrcition D. Kersey Construction Manusos General Contracting

Base Bid
1,937,000.00$                         1,733,300.00$                      1,944,000.00$                         

Alternate Bid #1
NO 960,000.00$                         NO

Alternate Bid #2
295,000.00$                            250,000.00$                         307,000.00$                            

Base Bid + Alt1 + Alt2 $2,943,300.00

Base Bid + Alt 1 $2,693,300.00
Base Bid + Alt 2 $2,232,000.00 $1,983,300.00 $2,251,000.00

YES

YES

YES YES

Addenda

Bid Guarantee

YES YES



March 16, 2023

Sent via Certified Mail
Return Receipt Requested
and Hand Delivery

Nicola Germann
1305 Hamilton Avenue
Elmhurst, IL 60126

Re: Notice of Board’s Resolution to Non-Renew Nicola Germann
Probationary Employment for the 2023-2024 School Term

Dear Ms. Germann:

At its meeting on March 15, 2023, pursuant to Section 5/24-11 of the Illinois School
Code (105 ILCS 5/24-11), the Pleasantdale School District No. 107 Board of Education
approved a Resolution to Non-Renew you as Probationary Teacher for the 2023-2024
School Term. As a result of the Board’s decision not to reemploy you as a probationary
teacher for the 2023-2024 school year, your last day of employment with the District will
be June 2, 2023.  

Thank you for your service to the District. Please feel free to contact the Superintendent
if you have any questions. 

Sincerely,

___________________________________
President, Board of Education
Pleasantdale School Dist. No. 107
Cook County, Illinois

Enclosures: 

Approved Resolution Authorizing the Non-Renewal of Nicola Germann as a
Probationary Teacher for the 2023-2024 School Term



RESOLUTION AUTHORIZING THE NON-RENEWAL OF NICOLA GERMANN AS A PROBATIONARY
TEACHER FOR THE 2023-2024 SCHOOL TERM

WHEREAS, Pursuant to Section 5/24-11 of the Illinois School Code (105 ILCS 5/24-11), the

Pleasantdale School District No. 107 the “District”) Board of Education (the "Board"), is authorized to

non-renew the employment of probationary teachers in the District for the following school terms; and 

WHEREAS, this Board received a recommendation from the administration that Nicola

Germann’s probationary employment not be renewed for the 2023-2024 school term; and

WHEREAS, the Board has considered the administration’s recommendation and, pursuant to

Section 5/24-11 of the School Code has determined Nicola Germann will not be reemployed by the

District for the 2023- 2024 school term.

NOW, THEREFORE, BE IT RESOLVED by the Pleasantdale School District No. 107 Board of

Education as follows:

Section 1.   The Board hereby finds that all the recitals contained above are true and correct,

and that the same are hereby incorporated herein by reference.

Section 2.  The Board, after due consideration, hereby determines Nicola Germann shall not be

reemployed as a teacher in the District for the 2023-2024 school term and, accordingly, her employment

shall terminate at the close of the present 2022-2023 school term. 

Section 3.  The President and Secretary of this Board are hereby authorized and directed to

send Nicola Germann, via certified mail, notice of this Board’s decision not to reemploy her for the

2023-2024 school year, which shall be substantially in the form of Exhibit 1 attached hereto, along with a

copy of this approved Resolution, at least forty-five (45) days before the end of this 2022-2023 school

term.

Section 4. Further, the Superintendent or her designee is hereby authorized and directed to

hand deliver Nicola Germann notice of this Board’s decision not to reemploy her for the 2023-2024

school year, which shall be substantially in the form of Exhibit 1 attached hereto, along with a copy of

this approved Resolution, at least forty-five (45) days before the end of this 2022-2023 school term.



Section 5.  This Resolution shall be in full force and effect immediately upon its adoption and

approval.

Adopted this 15th day of March, 2023, by the following roll-call vote:

AYES:                                                                                                                          

NAYS:                                                                                                                         

ABSENT:                                                                                                                         

_________________________________
BY: President, Board of Education 

ATTEST:                                                                        
Secretary, Board of Education



STATE OF ILLINOIS )
) SS

COUNTY OF Cook )

CERTIFICATION

I, the undersigned, do hereby certify that I am the duly qualified and acting Secretary of the
Pleasantdale School District No. 107 Board of Education, Cook County, Illinois, and that as such official,
I am keeper of the records and files of the Board.

I do further certify that the foregoing resolution entitled RESOLUTION AUTHORIZING THE
NON-RENEWAL OF NICOLA GERMANN AS A PROBATIONARY TEACHER FOR THE 2023-2024
SCHOOL TERM is a full, true, and complete copy of a Resolution adopted by the Board at a meeting of
said Board held on the 15th day of March, 2023. 

I do further state that after deliberation, the vote of the Board on the adoption of said Resolution
was taken openly, that said meeting was held at a specified time and place convenient to the public, that
notice of said meeting was duly given, that said meeting was called and held pursuant to the provisions
of the Open Meetings Act, as amended, and that the Board has complied with all of the provisions of
said Act and with all of the procedural rules of the Board in the conduct of said meeting.

IN WITNESS WHEREOF, I have hereunto affixed my official signature this 15th day of March,
2023.

                                                                                    
Secretary, Board of Education



March 15, 2023

Sent via Certified Mail
Return Receipt Requested
and Hand Delivery

Irene Minik
1107 Spruce Drive
Western Springs, IL 60558

Re: Notice of Board’s Resolution to Non-Renew Your Probationary Employment
for the 2023-2034 School Term

Dear Ms. Minik:

At its meeting on March 15, 2023, pursuant to Section 5/24-11 of the Illinois School
Code (105 ILCS 5/24-11), the Pleasantdale School District No. 107 Board of Education
approved a Resolution to Non-Renew you as Probationary Teacher for the 2023-2024
School Term. As a result of the Board’s decision not to reemploy you as a probationary
teacher for the 2023-2024 school year, your last day of employment with the District will
be June 2, 2023.  

Thank you for your service to the District. Please feel free to contact the Superintendent
if you have any questions. 

Sincerely,

___________________________________
President, Board of Education
Pleasantdale School Dist. No. 107
Cook County, Illinois

Enclosures: 

Approved Resolution Authorizing the Non-Renewal of Irene Minik as a Probationary
Teacher for the 2023-2024 School Term



Pleasantdale School District 107

RESOLUTION AUTHORIZING THE NON-RENEWAL OF IRENE MINIK AS A PROBATIONARY
TEACHER FOR THE 2023-24 SCHOOL TERM

WHEREAS, Pursuant to Section 5/24-11 of the Illinois School Code (105 ILCS 5/24-11), the

Pleasantdale School District No. 107 (the “District”) Board of Education (the "Board"), is authorized to

non-renew the employment of probationary teachers in the District for the following school terms; and 

WHEREAS, this Board received a recommendation from the administration that Irene Minik’s

probationary employment not be renewed for the 2023-2024 school term; and

WHEREAS, the Board has considered the administration’s recommendation and, pursuant to

Section 5/24-11 of the School Code has determined Irene Minik will not be reemployed by the District for

the 2023-2024 school term.

NOW, THEREFORE, BE IT RESOLVED by the Pleasantdale School District No. 107 Board of

Education as follows:

Section 1.   The Board hereby finds that all the recitals contained above are true and correct,

and that the same are hereby incorporated herein by reference.

Section 2.  The Board, after due consideration, hereby determines Irene Minik shall not be

reemployed as a teacher in the District for the 2023-2024 school term and, accordingly, her employment

shall terminate at the close of the present 2022-2023 school term. 

Section 3.  The President and Secretary of this Board are hereby authorized and directed to

send Irene Minik, via certified mail, notice of this Board’s decision not to reemploy her for the 2023-2024

school year, which shall be substantially in the form of Exhibit 1 attached hereto, along with a copy of

this approved Resolution, at least forty-five (45) days before the end of this 2022-2023 school term.

Section 4. Further, the Superintendent or his designee is hereby authorized and directed to

hand deliver Irene Minik notice of this Board’s decision not to reemploy her for the 2023-2024 school

year, which shall be substantially in the form of Exhibit 1 attached hereto, along with a copy of this

approved Resolution, at least forty-five (45) days before the end of this 2022-2023 school term.



Section 5.  This Resolution shall be in full force and effect immediately upon its adoption and

approval.

Adopted this 15 day of March, 2023 by the following roll-call vote:

AYES:                                                                                                                          

NAYS:                                                                                                                         

ABSENT:                                                                                                                         

_________________________________
BY: President, Board of Education 

ATTEST:                                                                        
Secretary, Board of Education



STATE OF ILLINOIS )
) SS

COUNTY OF Cook )

CERTIFICATION

I, the undersigned, do hereby certify that I am the duly qualified and acting Secretary of the
Pleasantdale School District No. 107 Board of Education, Cook County, Illinois, and that as such official,
I am the keeper of the records and files of the Board.

I do further certify that the foregoing resolution entitled RESOLUTION AUTHORIZING THE
NON-RENEWAL OF IRENE MINIK AS A PROBATIONARY TEACHER FOR THE 2023-2024 SCHOOL
TERM is a full, true, and complete copy of a Resolution adopted by the Board at a meeting of said
Board held on the 15th day of March, 2023. 

I do further state that after deliberation, the vote of the Board on the adoption of said Resolution
was taken openly, that said meeting was held at a specified time and place convenient to the public, that
notice of said meeting was duly given, that said meeting was called and held pursuant to the provisions
of the Open Meetings Act, as amended, and that the Board has complied with all of the provisions of
said Act and with all of the procedural rules of the Board in the conduct of said meeting.

IN WITNESS WHEREOF, I have hereunto affixed my official signature this 15th day of March,
2023.

                                                                                    
Secretary, Board of Education



March 16, 2023

Sent via Certified Mail
Return Receipt Requested
and Hand Delivery

Jennifer Newberry
8320 Highpointe Circle
Unit E
Darien, IL 60561

Re: Notice of Board’s Resolution to Non-Renew Jennifer Newberry
Probationary Employment for the 2023-2024 School Term

Dear Ms. Newberry:

At its meeting on March 15, 2023, pursuant to Section 5/24-11 of the Illinois School
Code (105 ILCS 5/24-11), the Pleasantdale School District No. 107 Board of Education
approved a Resolution to Non-Renew you as Probationary Teacher for the 2023-2024
School Term. As a result of the Board’s decision not to reemploy you as a probationary
teacher for the 2023-2024 school year, your last day of employment with the District will
be June 2, 2023.  

Thank you for your service to the District. Please feel free to contact the Superintendent
if you have any questions. 

Sincerely,

___________________________________
President, Board of Education
Pleasantdale School Dist. No. 107
Cook County, Illinois

Enclosures: 

Approved Resolution Authorizing the Non-Renewal of Jennifer Newberry as a
Probationary Teacher for the 2023-2024 School Term



RESOLUTION AUTHORIZING THE NON-RENEWAL OF JENNIFER NEWBERRY AS A
PROBATIONARY TEACHER FOR THE 2023-2024 SCHOOL TERM

WHEREAS, Pursuant to Section 5/24-11 of the Illinois School Code (105 ILCS 5/24-11), the

Pleasantdale School District No. 107 (the “District”) Board of Education (the "Board"), is authorized to

non-renew the employment of probationary teachers in the District for the following school terms; and 

WHEREAS, this Board received a recommendation from the administration that Jennifer

Newberry’s probationary employment not be renewed for the 2023-2024 school term; and

WHEREAS, the Board has considered the administration’s recommendation and, pursuant to

Section 5/24-11 of the School Code has determined Jennifer Newberry will not be reemployed by the

District for the 2023-2024 school term.

NOW, THEREFORE, BE IT RESOLVED by the Pleasantdale School District No. 107 Board of

Education as follows:

Section 1.   The Board hereby finds that all the recitals contained above are true and correct,

and that the same are hereby incorporated herein by reference.

Section 2.  The Board, after due consideration, hereby determines Jennifer Newberry shall not

be reemployed as a teacher in the District for the 2023-2024 school term and, accordingly, her

employment shall terminate at the close of the present 2022-2023 school term. 

Section 3.  The President and Secretary of this Board are hereby authorized and directed to

send Jennifer Newberry, via certified mail, notice of this Board’s decision not to reemploy her for the

2023-2024 school year, which shall be substantially in the form of Exhibit 1 attached hereto, along with a

copy of this approved Resolution, at least forty-five (45) days before the end of this 2022-2023 school

term.

Section 4. Further, the Superintendent or her designee is hereby authorized and directed to

hand deliver Jennifer Newberry] notice of this Board’s decision not to reemploy her for the 2023-2024

school year, which shall be substantially in the form of Exhibit 1 attached hereto, along with a copy of

this approved Resolution, at least forty-five (45) days before the end of this 2022-2023 school term.



Section 5.  This Resolution shall be in full force and effect immediately upon its adoption and

approval.

Adopted this 15th day of March, 2023, by the following roll-call vote:

AYES:                                                                                                                          

NAYS:                                                                                                                         

ABSENT:                                                                                                                         

_________________________________
BY: President, Board of Education 

ATTEST:                                                                        
Secretary, Board of Education



STATE OF ILLINOIS )
) SS

COUNTY OF Cook )

CERTIFICATION

I, the undersigned, do hereby certify that I am the duly qualified and acting Secretary of the
Pleasantdale School District No. 107 Board of Education, Cook County, Illinois, and that as such official,
I am keeper of the records and files of the Board.

I do further certify that the foregoing resolution entitled RESOLUTION AUTHORIZING THE
NON-RENEWAL OF JENNIFER NEWBERRY AS A PROBATIONARY TEACHER FOR THE 2023-2024
SCHOOL TERM is a full, true, and complete copy of a Resolution adopted by the Board at a meeting of
said Board held on the 15th day of March, 2023. 

I do further state that after deliberation, the vote of the Board on the adoption of said Resolution
was taken openly, that said meeting was held at a specified time and place convenient to the public, that
notice of said meeting was duly given, that said meeting was called and held pursuant to the provisions
of the Open Meetings Act, as amended, and that the Board has complied with all of the provisions of
said Act and with all of the procedural rules of the Board in the conduct of said meeting.

IN WITNESS WHEREOF, I have hereunto affixed my official signature this 15th day of March,
2023.

                                                                                    
Secretary, Board of Education



 
 
 

This email is in response to your e-mailed request under the Freedom of Information Act 
("FOIA"), 5 ILSC 140/I et seq., dated February 18, 2023. You have requested that Pleasantdale 
School District 107 produce the following public records: 

 
Requested by: Ricardo Martinez 

 
Request Dated: February 18, 2023 Hello, 

 
Can you please send me any email 
correspondence between D107 
employees/board members and 
Village of Willow Springs employees for the 
calendar year of 2022? Just seeking any 
communications between anyone affiliated 
with D107 and Willow Springs. 
 
Thanks, 
Ricardo Martinez 

Response Dated: February 23, 2023 Please see the attached documents in response 
to your request. 

 
As the FOIA Officer of the District, Mr. Sonntag is responsible for granting and denying 
requests for records under the Freedom of Information Act. The District's responses attached to 
this email intend to be fully responsive to your specific request. If we have misinterpreted your 
request, please clarify your request to him in writing. 

 
You have a right to appeal a denial of records to the President of the Board of Education by 
written request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL 
60527 within fourteen (14) working days of your receipt of this email. 



 
 
 

This email is in response to your e-mailed request under the Freedom of Information Act 
("FOIA"), 5 ILSC 140/I et seq., dated March 2, 2023. You have requested that Pleasantdale 
School District 107 produce the following public records: 

 
Requested by: Rich@EOSullivanConsulting.com on behalf of Ed Sullivan 

 
 
 
Request Dated: March 2, 2023 

 

Hello, 
 
I am submitting this FOIA request on 
behalf of Ed Sullivan, owner of EOSullivan 
Consulting. You can send the response back 
to me (Rich@EOSullivanConsulting.com). 
 
Please see below: 
 
March 3, 2023 
 
FOIA Officer 
Pleasantdale School District 107 
7450 South Wolf Road 
Burr Ridge, IL 60527 
 
Dear FOIA officer, 
 
Under the Illinois Freedom of Information Act, 
5 ILCS 140, I am requesting access to the 
following records in the school district’s 
possession: emails of Dave Palzet, Griffin 
Sonntag, and/or Arlene Cabana between 
August 1, 2022 and September 22, 2022 that 
include the phrases “Beyond Your Base,” 
“Paul Hanley,” “EOS,” “EOSullivan,” “Ed 
Sullivan,” “Marcia Sutter,” or “Minding Your 
Business.” 
 
In the unlikely event that you claim any 
portion of the above public records to be 
exempt from disclosure under 5 ILCS 140, in 
writing please (i) identify which portion or 
portions you claim are exempt and the 
statutory provision or provisions you contend 
apply; (ii) set forth the reasons for your 
conclusion that such portion or portions are 
exempt; and (iii) release the remainder of such 
records for inspection and copying, redacting 
only the portion or portions you claim are 
exempt. Please note that the statute does not 



allow your agency to withhold documents in 
their entirety if only parts of the records may 
be exempt. 
 
Please provide the information within five 
business days, as required by law. If the 
records are kept electronically, please provide 
them that way. 
 
Sincerely, 
 
Ed Sullivan 
EOSullivan Consulting 

 
Response Dated: March 8, 2023 Please see attached document containing the 

requested information. 

 
As the FOIA Officer of the District, Mr. Sonntag is responsible for granting and denying 
requests for records under the Freedom of Information Act. The District's responses attached to 
this email intend to be fully responsive to your specific request. If we have misinterpreted your 
request, please clarify your request to him in writing. 

 
You have a right to appeal a denial of records to the President of the Board of Education by 
written request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL 
60527 within fourteen (14) working days of your receipt of this email. 



 
 

This email is in response to your e-mailed request under the Freedom of Information Act 
("FOIA"), 5 ILSC 140/I et seq., dated January 26, 2023 (but not received until it was resent and 
then reviewed on March 3, 2023. You have requested that Pleasantdale School District 107 
produce the following public records: 

 
Requested by:  

 
 
 
Request Dated: Dated January 26, 2023 but not 
received until resent and then reviewed March 
3, 2023. 

 

Dear District Official, or FOIA Officer: 
  
This is a request under the 
Illinois Freedom of Information Act. Today's date 
is January 26, 2023. 
  
RECORDS REQUESTED: Please provide the 
name and email address of any certified staff 
(teachers, administrators, nurses, counselors, 
etc.) who are retiring this year. 
  
Please provide the requested records 
electronically. Please email 
to freedom@irtaonline.org. 
  
If your district has NO RETIREES this year, 
simply reply to this email with the word NONE 
and please include your name, district name 
and number of your district and I will consider 
the request fulfilled. 
   
This is a request by the Illinois Retired Teachers 
Association, a 501c4 not-for-profit Illinois 
organization.  

 
Response Dated: March 8, 2023 We have one certified staff member who has 

informed the Board that she will be retiring at 
the end of this school year. Her name is Karyn 
Lisowski and her email address is 
kalisowski@d107.org. 

 
As the FOIA Officer of the District, Mr. Sonntag is responsible for granting and denying 
requests for records under the Freedom of Information Act. The District's responses attached to 
this email intend to be fully responsive to your specific request. If we have misinterpreted your 
request, please clarify your request to him in writing. 

 
You have a right to appeal a denial of records to the President of the Board of Education by 
written request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL 
60527 within fourteen (14) working days of your receipt of this email. 
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