
Regular Meeting
Wednesday, March 16, 2022 6:00 PM
Administration Building, 7450 S Wolf Road, Burr Ridge, IL 60527

I. Roll Call / Visitors

II. Pledge of Allegiance 

III. Open Forum: Board Policy 2:230 (those wishing 
to speak will be given time to address the 
Board regarding agenda or non-agenda items)

IV. Consent Agenda 

IV.A. Approve Regular Meeting Minutes of 
February 9, 2022

IV.B. Approve Payment of February Payroll/March 
Warrants

IV.C. Approve Pleasant Dale Park District 
Before and After School Program Intergovernmental 
Agreement

IV.D. Approve General School Administration 
(sec. 3) Board Policies 

IV.E. Approve March 2022 Personnel Report

V. Informational Updates

V.A. District COVID Dashboard Update

VI. Administration's Report

VI.A. Strategic Blueprint Action Steps

VI.B. School Improvement Plan Updates

VI.C. Preliminary Staffing Recommendations

VII. Items for Next Agenda: 

VII.A. Sumer Construction Update; Professional 
Learning Update; Approve Preliminary Staffing 
Recommendations; FY23 Parent/Student Handbook; E-
Learning Plan Hearing.

VIII. Open Forum: Board Policy 2:230 (those 
wishing to speak will be given time to address 
the Board regarding agenda or non-agenda items)

IX. Closed Session 

IX.A. The appointment, employment, 
compensation, discipline, performance, or 
dismissal of specific employees of the District 
or legal counsel for the District, including 
hearing testimony on a complaint lodged against 
an employee or against legal counsel for the 
District to determine its validity.

IX.B. Student disciplinary cases



X. Written Reports

X.A. FOIA

XI. Adjournment
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MINUTES OF THE BOARD OF EDUCATION

Regular Meeting           Administration Building     6:00 – 7:54 p.m.                      February 9, 2022
 
Members Present:
Arlene Cabana, Presiding Officer 
Bill Brockob 
Mary Lenzen
Tarryne Marchione
Becky Walters
Charles Zona
Absent:
David Negron

    

ROLL CALL AND
VISITORS  Present with Superintendent Dave Palzet were staff members Erika Sawosko, Beth Parker 

Jennifer Ban, Mohsin Dada, Kathleen Tomei, Griffin Sonntag, Brianne Malatt, Almir Emso, 
Tanya Kim, Kara Mulder, Amy DuVall, Mary Jo Minasola, Sally Ortiz, Nancy Deaton, and 
Jennifer Parsons; and parents/residents Milan and Olivera Babovic, Anne Biebe, Lindsay 
Dillon, Addisyn Schaefer, Crystal Robertson, Christine O’Grady, Ester Jula, Julie Ryan, 
Nancy Ryan, Alex Mason, Kyleen Flynn, Jason Week, Miyoung Won, Tim Dutton; and R. 
Durso. 

PLEDGE OF
ALLEGIANCE              The Pledge of Allegiance was lead by middle school Special Olympics participants. The brag 

boards displayed the work of grade 1 students who celebrated one hundred days of first grade 
with 100 small things from home they created clues for their classmates to guess what they 
brought in.

Covid Dashboard Update
Dr. Palzet provided the Board an update on a court case being heard in downstate Illinois that 
has the potential to require schools to change their mitigation strategies.  Additionally, the 
current COVID metrics were reviewed by the Board.  The current positivity rate for the 
Pleasantdale area is 4.22%.  The current number of students excluded for a positive test or 
due to exposure is four. Likewise, there are no staff members excluded for COVID-related 
reasons. The district has given 1025 COVID tests as part of the voluntary testing program 
this school year.

OPEN FORUM Ester Jula addressed the Board and thanked Dr. Palzet for the wonderful job he has been 
doing. She discussed the current mitigation strategies in place and asked for there to be no 
more COVID discussions, projects, etc. She would like the students to be unmasked. 

Lindsay Dillon addressed the Board and shared masking information. She would like to see 
the district make masks optional.

Addisyn Schaefer shared with the Board that her brothers attend Pleasantdale. She feels the 
masks are a struggle for her brothers and she would like to see masks become optional in the 
district. 

Crystal Robertson shared with the Board that her son has been masked for going on three 
years now. She feels it is time for there to be changes in our current mitigation strategies, 
allowing it to be a choice for families.



Minutes of the regular meeting of the Board of Education – February 9, 2022                                                Page 18

Christine O’Grady submitted questions to the Board regarding the mitigation strategies and 
how other districts are going mask optional. She asked for clarification about the district’s 
tort immunity.

 
Mrs. Jiotis shared to with the Board her personal experiences as being a former parent at 
Pleasantdale and a cancer survivor. Mrs. Jiotis is also a nurse and shared some of her own 
opinions regarding the pandemic and mitigation strategies. 

ACTION NO. 17
Consent Agenda Motion by Lenzen, seconded by Walters, that the Board of Education approve the consent 

agenda as presented consisting of regular meeting minutes of January 19, 2022; closed 
session meeting minutes of January 19, 2022; payment of January payroll/February warrants; 
declassify closed session minutes; and February 2022 Personnel Report containing the hiring 
of instructional aide Mae Sophie effective 1/20/22. Motion carried by a roll call vote of 6 
ayes (Brockob, Cabana, Lenzen, Marchione, Walters, Zona) absent – Negron

REPORTS AND
DISCUSSION ITEMS

Homework Committee Presentation
Over the course of the school year, a committee comprised of parents, teachers, and 
administrators has been working to better understand the role homework plays in our 
students' lives.  Likewise, this group sought to develop an administrative procedure that 
would help better define and guide our homework policy.  The committee members presented 
the administrative procedure which includes a philosophy statement, definition of homework, 
guiding principles, and homework practices.

Five-year Financial Projections
The District's interim Business Manager, Mohsin Dada, presented the five-year financial 
projections to the Board.  Financial projections are a tool that is used to ensure the financial 
stability of the district.  Financial projections are developed using a variety of financial 
assumptions about costs and revenue and allow the district to forecast spending and how to 
maximize taxpayer dollars.

School Safety Planning
Dr. Palzet presented the proposed safety plan to the Board.  The District safety plan was 
developed in consultation with a school safety expert, Paul Timm, who did a thorough 
review of the safety features of our buildings and grounds.  Mr. Timm’s report was then 
presented to a committee of parents, teachers, Board members, staff, and students who 
helped prioritize safety improvements and develop a multi-year safety plan.  The Board 
approved the plan at the February meeting.   

ACTION NO. 18
Safety Plan Motion by Lenzen, seconded by Marchione, that the Board of Education the School Safety 

Improvement Plan as presented. Motion carried by a roll call vote of 6 ayes (Brockob, 
Cabana, Lenzen, Marchione, Walters, Zona) absent – Negron

Bright Beginnings Restructure Report and Fees
At the January board meeting, the administration presented a recommendation to offer a 
five-day-a-week preschool program and to discontinue offering the extended day program.  
At that time, the Board asked the administration to provide additional information on the 
preschool programs at other local school districts.  Likewise, the Board asked for an 
accurate accounting of the potential savings of this recommendation.  The information was 
presented to the Board and the administration’s recommendation was approved.

https://r20.rs6.net/tn.jsp?f=001wu5RlbX10Kj7IUz5Vn3T4JlUtAZC-hlbnf8kVYCyQmp5b_f_0hxt32GM0M2u7TXQH48eo3d9699JW8v48S4rAG_HrgBkE8WRcoM97oys8BSz9RdFNfLN0jgwv6fNCJv1M6VonkZTEZUXEThhfBUdPSv7PbaS3lEBDW4RxBatU2v_w9VOUkHQiQ==&c=8Zs0qkfMgbpscmC8rNZstg8x516A-Q9Bino5CSUOJgNvU6kBOXCn_g==&ch=8VODKjDcycV7JEBFd-yq15jNGhfP6A9Nd5PNyRyGnpSnY6G6xbaG2A==
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ACTION NO. 19
BB Restructure/Fee Motion by Brockob, seconded by Zona, that the Board of Education approve a 2% tuition 

increase in Bright Beginnings for the 2022-23 school year; and the elimination of the three-
day a week and extended day options. Motion carried by a roll call vote of 6 ayes (Brockob, 
Cabana, Lenzen, Marchione, Walters, Zona) absent – Negron

Review Governance and Planning (sec. 1) and General School Administration (sec. 3) 
Board Policies
The Board reviews a section of the policy manual to ensure that the current policies reflect 
the realities of running our district.  At the February Board meeting, the Board reviewed 
section 1 (Governance and Planning and section 3 (School Board).  These policies will be on 
the March consent agenda for approval.

NEXT AGENDA Items submitted for the March agenda include: 
School Improvement Plan Update; Preliminary Staffing Recommendations; Approve 
Pleasant Dale Park District Before and After School Program Intergovernmental Agreement; 
Re-employment of non-tenure and non-renewal of non-tenured teachers; FY23 
Parent/Student handbook; and Approve Governance and Planning (sec. 1) Board Policies. 

ADJOURNMENT Motion by Lenzen, seconded by Marchione, that the regular meeting adjourns at 7:54 p.m. 
Voice vote. Motion carried. 

App.   President  Secretary _________________________________





























































































































































REVENUES FY 22 Budget FEBRUARY YTD % Realized
Educational 13,403,580               1,683,245                 8,569,575                 63.93%

Operation and Maintenance 1,200,000                 93,747                       537,908                    44.83%

Debt Service -                             -                             -                             0.00%

Transportation 845,000                    108,412                    615,345                    72.82%

IMRF/Social Security 487,600                    29,320                       253,570                    52.00%

Capital Projects 1,000                         -                             615                            61.50%

Working Cash 3,500                         38,759                       41,067                       1173.34%

Tort 132,090                    19,719                       79,717                       60.35%

Fire Prevention & Life Safety 2,869                         180                            2,513                         87.59%

Total 16,075,639          1,973,382            10,100,310          62.83%

EXPENSES FY 22 Budget FEBRUARY YTD % Used
Educational 13,674,972               1,447,740                 7,082,472                 51.79%

Operation and Maintenance 1,646,982                 121,239                    982,037                    59.63%

Debt Service -                             -                             -

Transportation 807,919                    71,685                       404,536                    50.07%

IMRF/Social Security 350,044                    28,846                       205,197                    58.62%

Capital Projects -                             -                             -

Working Cash -                             -                             -

Tort 113,137                    -                             113,137                    100.00%

Fire Prevention & Life Safety 5,145                         99                              1,258                         24.45%

Total 16,598,199          1,669,609            8,788,637            52.95%

SURPLUS (DEFICIT) (522,560)              303,774               1,311,673            

FEBRUARY 2022 BOARD REPORT



 
 

INTERGOVERNMENTAL COOPERATION AGREEMENT 
BETWEEN PLEASANTDALE SCHOOL DISTRICT 107 AND 
PLEASANT DALE PARK DISTRICT FOR THE OPERATION OF 
A BEFORE AND AFTER SCHOOL PROGRAM 

This agreement is made and entered into on the date(s) hereinafter set forth by and between the 
BOARD OF EDUCATION of PLEASANTDALE SCHOOL DISTRICT 107, (“DISTRICT 
107”), and the BOARD OF COMMISSIONERS of PLEASANT DALE PARK DISTRICT, 
(“PARK DISTRICT”), sometimes collectively referred to for convenience as the “Parties.” 

WITNESSETH: 

WHEREAS, Article VII, Section 10 of the 1970 Constitution of the State of Illinois, 
authorizes units of local government, such as school boards, park districts, and municipalities to 
contract or otherwise associate among themselves in any manner not prohibited by law or by 
ordinance; and 

WHEREAS, Section 3 of the Intergovernmental Cooperation Act (5 ILCS 220/3) 
provides that any powers, privileges, or authority exercised or which may be exercised by a unit 
of local government may be exercised and enjoyed jointly with any other unit of local 
government where not prohibited by law; and 

WHEREAS, Section 5/10-22.11 of the Illinois School Code empowers boards of 
education to lease or allow the use of school property for appropriate purposes, when such 
property is not required for its main educational programs; and 

WHEREAS, PARK DISTRICT has asked to operate a before and after school program 
in DISTRICT 107’s facilities during DISTRICT 107’s 2022-23 regular school session; and 

WHEREAS, it is the intent of the Parties that DISTRICT 107’s resident students be able 
to participate in the before and after school program to be operated by PARK DISTRICT in 
DISTRICT 107 facilities, and the Parties wish to provide for the terms and conditions thereof in 
this Agreement. 

NOW, THEREFORE, in consideration of the promises and conditions set forth herein, 
and other good and valuable consideration, the receipt and sufficiency of which is hereby 
expressly acknowledged, it is hereby understood and agreed by and between DISTRICT 107 and 
PARK DISTRICT as follows: 

1. BEFORE AND AFTER SCHOOL PROGRAM AND SERVICES.  PARK 
DISTRICT agrees to operate a before and after school program (hereinafter 
“Program”) for students who reside in DISTRICT 107 and are enrolled in 
DISTRICT 107 schools in pre-kindergarten through Grade 8.  The Program shall 
be offered at Pleasantdale Elementary School owned by DISTRICT 107 and 
located at 8100 School Street, La Grange, Illinois.  The Program shall correspond 
with District 107’s 2022-23 regular school attendance schedule and school 
calendar.  In general, the Program shall operate between the hours of 6:15 a.m. 
and start of school and end of school day and 6:00 p.m.; however, additional or 
revised hours of operation may occur to conform to DISTRICT 107’s schedule.  



 
 

The Program shall be operated for the benefit of DISTRICT 107 students only.  
The Program shall be operated in the All Purpose Room of Pleasantdale 
Elementary School.  DISTRICT 107 shall also provide PARK DISTRICT with 
access to a locked storage closet for the storage of its Program equipment and 
supplies. 

2. TERM.  The term of this Agreement shall commence upon the commencement of 
District 107’s regular school session and shall terminate after the full provision of 
the Program services has been completed, which shall occur no later than the 
conclusion of District 107’s 2022-23 regular school session. 

3. RIGHT TO TERMINATE.  Upon 30 days’ prior written notice, DISTRICT 107 
shall have the right to terminate this Agreement.  In such event, PARK 
DISTRICT shall have 30 days to move this program to a Park District site. 

4. PAYMENT.  Payment for the Program shall be made directly to PARK 
DISTRICT by students of the Program and their parent(s)/guardian(s) 
individually. 

5. EMPLOYMENT OF PERSONNEL.  PARK DISTRICT shall bear sole 
responsibility for the provision and employment of, and payment to, all properly 
trained, adult personnel who will operate, supervise, and provide the services 
offered to DISTRICT 107 students during the Program.  PARK DISTRICT shall 
bear sole responsibility for federal and state tax and FICA withholdings, 
deductions for and payment to applicable pension programs and for all workers’ 
compensation insurance and liabilities related to the employment of personnel 
who provide services in the Program. 

6. EMPLOYEE CRIMINAL BACKGROUND CHECKS.  In accordance with 
Section 10-21.9 of the School Code, PARK DISTRICT will provide, at PARK 
DISTRICT’s expense, criminal background checks for any of its employees that 
will have direct, daily contact with the students enrolled in the Program.  The 
criminal background check must have been completed within one year prior to the 
effective date of this Agreement.  PARK DISTRICT shall provide the criminal 
background reports to DISTRICT 107’s Superintendent of Schools and the 
Superintendent agrees to keep all information obtained strictly confidential. 

7. PROHIBITION AGAINST ALOCOHOL/DRUG USE.  No employee of 
PARK DISTRICT shall use alcohol or drugs or permit any students to use alcohol 
or drugs during the operation of the Program. 

8. COMPLIANCE WITH DISTRICT 107’s POLICIES, RULES, AND 
REGULATIONS - USE OF SCHOOL FACILITIES.  PARK DISTRICT and 
all PARK DISTRICT employees who participate, supervise or are otherwise 
engaged in the operation of the Program shall, during the operation of the 
Program, comply with DISTRICT 107’s policies, rules, and regulations regarding 
the use of DISTRICT 107’s facilities for the operation of the Program.  The 
failure of PARK DISTRICT and all PARK DISTRICT employees to comply with 



 
 

DISTRICT 107’s policies, rules, and regulations shall be considered a material 
breach of this Agreement and will constitute cause for termination of this 
Agreement.  PARK DISTRICT shall be solely responsible for applicable HVAC 
utility charges assessed by DISTRICT 107 for the use of DISTRICT 107’s 
facilities for the operation of the Program, and shall be solely responsible for any 
indemnification or hold harmless required of PARK DISTRICT by DISTRICT 
107 in order to utilize DISTRICT 107’s facilities. 

9. COMPLIANCE WITH LAW.  PARK DISTRICT and all PARK DISTRICT 
employees who participate, supervise or are otherwise engaged in the operation of 
the Program shall comply with all applicable laws and regulations, including, but 
not limited to, federal, state and local laws and ordinances. 

10. STUDENT BEHAVIOR.  PARK DISTRICT agrees to enforce appropriate 
student discipline during the Program. 

11. INDEMNIFICATION OF DISTRICT 107.  PARK DISTRICT agrees to hold 
harmless, indemnify and defend DISTRICT 107, its board of education, its 
members, employees, agents, representatives, volunteers, and successors, either 
jointly or severally, from and against any and all liability claims, demands, or 
causes of action, costs or expenses, including, but not limited to reasonable 
attorneys’ fees and court costs, attributable to bodily injury, sickness, disease or 
death, or to injury to or destruction of tangible property and resulting from or 
arising out of or in connection with the operation of the Program.  PARK 
DISTRICT’s obligations under this Section shall remain in full force and effect 
after termination of this Agreement. 

12. INSURANCE.  PARK DISTRICT shall maintain during the term of this 
Agreement, for the protection of PARK DISTRICT and DISTRICT 107, liability 
insurance in the amount of two million dollars ($2,000,000.00) covering claims 
arising from the operation of the Program, including, but not limited to, liability 
coverage for the indemnification obligation under Section 11 of this Agreement.  
A copy of PARK DISTRICT’s certificate of liability insurance evidencing its 
liability insurance policies and coverages, in a form satisfactory to DISTRICT 
107, will be provided to DISTRICT 107 within five (5) days of its execution of 
this Agreement and shall be appended to this Agreement as Exhibit A and 
incorporated by reference herein. 

13. ENTIRE AGREEMENT.  This Agreement contains all the terms and conditions 
and promises of the Parties hereto.  No modification or waiver of any provision of 
this Agreement shall be valid or binding unless in writing and signed by both 
Parties. 

14. AUTHORITY.  Each of the Parties represents and warrants to the other Party 
that it has the right, power, and legal authority to enter into and fully perform the 
Agreement in accordance with its terms and that this Agreement, when executed 
and delivered by the Parties, will be a legal, valid, and binding obligation 
enforceable against the Parties in accordance with its terms. 



 
 

15. NON-WAIVER OF TERMS.  All rights, powers, and privileges conferred 
hereunder upon the Parties shall be cumulative and not restrictive of those given 
by law.  No failure of either Party to exercise any power given hereunder, and no 
custom or practice of the Parties at variance with the terms hereof, shall constitute 
a waiver of the right of either Party to demand exact compliance with the terms of 
this Agreement. 

16. NO ASSIGNMENT.  This Agreement and any rights herein granted are personal 
to the Parties hereto and shall not be assigned, encumbered, or otherwise 
transferred by PARK DISTRICT without the prior written consent of DISTRICT 
107.  Any attempt at assignment in violation of this Agreement, encumbrance, or 
other transfer, whether voluntary or by operation of law, shall be void and of no 
force and effect. 

17. GOVERNING LAW.  This Agreement shall be governed and construed and the 
legal relations shall be determined in accordance with the laws of the State of 
Illinois. 

18. BINDING EFFECT.  Subject to the provision of this Agreement governing 
assignment, the Agreement shall be binding upon and inure to the benefit of the 
successors of the Parties hereto. 

19. NOTICES.  Notice by either Party is deemed given when mailed, postage 
prepaid, certified, return receipt requested, addressed to the other Party at the 
address appearing below: 

To the Board of Education and/or Superintendent: 

Board of Education 
Pleasantdale School District 107 
7450 S. Wolf Road 
Burr Ridge, IL 60527 

To the Board of Commissioners and/or Executive Director: 

 Board of Commissioners 
 Pleasant Dale Park District 
 7425 S. Wolf Road 
 Burr Ridge, IL 60527 

Either Party may, by written notice to the other, change the address to which any 
such communications shall be sent.  After notice of such change has been 
received, any communications shall be sent directly to such Party at such changed 
address. 

20. HEADINGS.  The Agreement heading and all paragraph headings are for quick 
reference and convenience only and do not alter, amend, explain, or otherwise 
affect the terms and conditions appearing in this Agreement. 



 
 

21. SEVERABILITY.  If any provision(s) of this Agreement shall be held invalid, 
illegal, or unenforceable, the validity, legality, and enforceability of the remaining 
provisions shall not, in any way, be affected or impaired thereby. 

22. EFFECTIVE DATE.  This Agreement shall become effective upon approval by 
PARK DISTRICT and DISTRICT 107 and execution by both Parties. 

23. RENEWAL OR EXTENSION.  This Agreement may be renewed or extended 
upon the mutual agreement of both Parties upon the same terms set forth above or 
upon such different terms that the Parties may agree upon. 

IN WITNESS WHEREOF, DISTRICT 107 and PARK DISTRICT have executed this 
Agreement on the date(s) set forth below. 

 

BOARD OF COMMISSIONERS OF  BOARD OF EDUCATION OF 
PLEASANT DALE PARK DISTRICT  PLEASANTDALE SCHOOL 
Cook County, Illinois     DISTRICT 107, Cook County, Illinois 
 
 
By:        By:        
        President 
 
Date:        Attest:        
         Secretary 
 
       Date:        
 
 



 
 

EXHIBIT A 

CERTIFICATE OF INSURANCE FOR PARK DISTRICT 

 





Pleasantdale School District 107 3:40
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General School Administration

Superintendent 

Duties and Authority

The Superintendent is the District’s executive officer and is responsible for the administration and 
management of the District schools in accordance with School Board policies and directives, and 
State and federal law. District management duties include, without limitation, preparing, submitting, 
publishing, and posting reports and notifications as required by State and federal law, including the 
special reporting responsibilities in policy 5:90, Abused and Neglected Child Reporting. The 
Superintendent is authorized to develop administrative procedures and take other action as needed to 
implement Board policy and otherwise fulfill his or her responsibilities. The Superintendent may 
delegate to other District staff members the exercise of any powers and the discharge of any duties 
imposed upon the Superintendent by Board policies or by Board vote. The delegation of power or 
duty, however, shall not relieve the Superintendent of responsibility for the action that was delegated. 

Qualifications

The Superintendent must have and maintain a Professional Educator License with a superintendent 
endorsement issued by the Illinois State Educator Preparation and Licensure Board. 

Evaluation

The Board will evaluate, at least annually, the Superintendent’s performance and effectiveness, using 
standards and objectives developed by the Superintendent and Board that are consistent with the 
Board’s policies and the Superintendent’s contract. A specific time should be designated for a formal 
evaluation session with all Board members present. The evaluation should include a discussion of 
professional strengths as well as performance areas needing improvement.

Compensation and Benefits 

The Board and the Superintendent shall enter into an employment agreement that conforms to Board 
policy and State law. This contract shall govern the employment relationship between the Board and 
the Superintendent. The terms of the Superintendent’s employment agreement, when in conflict with 
this policy, will control.

LEGAL REF.: 105 ILCS 5/10-16.7, 5/10-20.47, 5/10-21.4, 5/10-23.8, 5/21B-20, 5/21B-25, 5/24-
11, and 5/24A-3.

5 ILCS 120/7.3, Open Meetings Act.
23 Ill.Admin.Code §§1.310, 1.705, and 29.130.

ADOPTED: April 15, 2020

REVISED:



 Personnel Report
March 16, 2022

1. Retirement of Personnel
The attached letter from elementary teacher, Mary Jo Minasola, announcing her retirement 
effective the end of the 2021-22 school year (June 2, 2022).

Recommendation:
That the Board of Education approve the retirement of elementary teacher, Mary Jo 
Minasola, effective the end of the 2021-22 school year (June 2, 2022)s.

2.     Resignation of Personnel
The Superintendent received letters of resignation from Michelle Jarosik, elementary 
teacher; and Megan D’Andrea, elementary resource teacher, effective the end of the 2021-
22 school year. 

Recommendation:
That the Board of Education accept the resignations of Michelle Jarosik, elementary 
teacher; and Megan D’Andrea, elementary resource teacher, effective the end of the 
2021-22 school year. 

3.     Honorable Dismissal of Teachers
That the Board of Education adopt the attached Resolution for Honorable Dismissal of 
Teachers.  

Recommendation:
That the Board of Education adopt the Resolution for Honorable Dismissal of 
Teachers at the close of the 2021-22 school year for: 

Kathy Falout
Hannah Williams

Jen Parsons
   
2.    Reemployment of Certified Personnel

 Recommendation:
That the Board of Education reemploys the following certified personnel for the 2022
-23 school year:

Renew for Tenure Status
Sara Poplawski (Elementary Resource)
Therese Porod (Sp/Lang Pathologist)
Amy Zielke (Grade 1)
Sara Ortiz (Math Specialist)
Ashley Gaughan (Middle School Math)

Renew for Full-Time, Fourth-Year, Non-Tenure Status
Haylee O’Donnell (Grade 1)
Tracy Van Zandbergen (Grade 4)
Kelly Yana (Middle Reading Specialist)
Allison Jarosz (Kindergarten)



Renew for Full-Time, Third-Year, Non-Tenure Status
Jennifer Newberry (Middle P.E./World Language)
Bethany George (ESL)
Stephanie Johnson (Speech/Lang Pathologist)
Jessica Bocian (Grade 5 ELA/SS)
Alainey Embury (Grade 8 ELA)
Ann Grieve (Elementary Resource)
Karen Tokarczyk (Grade 4)
Carissa Zill (Middle School Art)
Kara Mulder (Kindergarten)
Melissa McCroy (Grade 5 Resource)

Renew for Full-Time, Second-Year, Non-Tenure Status
Laura Zuppa (Elementary Resource)
Cynthia Payne (Middle Resource)
Taylor Karey (Middle Social Worker)
Andrew Pisanko (Middle Science)
Anna Ellithorpe (Grade 3)
Cheryl Allaire (ESL Teacher)
Monica Lewis (Middle Spanish)
Alison McKenna (Grade 3)
Margaret Donnelly (Elementary Social Worker)

Renew for Part-Time, Non-Tenure Status
Colleen Enger (.60 FTE Speech/Language Pathologist)
Jolene Lorimer (.80 FTE Reading Specialist)
Kornelia Cesarz (.50 FTE Orchestra)



RESOLUTION FOR NON-RENEWAL OF PROBATIONARY
TEACHERS NOT IN THEIR FINAL YEAR OF PROBATION

WHEREAS, the Board of Education of Pleasantdale School District No. 107, Cook County, Illinois, 
employed the teacher listed on Exhibit 1 as a probationary teacher who is not in their final year of 
probationary employment during the 2021-2022 school term; and

WHEREAS, the Board of Education has determined that the employment of the teacher listed on 
Exhibit 1 will not be renewed and they shall be honorably dismissed as of the end of the 2021-2022 
school term and not employed for the 2022-2023 school term, pursuant to Section 24-11 of the School 
Code of Illinois (105 ILCS 5/24-11).

NOW, THEREFORE, BE IT RESOLVED by the Board of Education of Pleasantdale School 
District No. 107, Cook County, Illinois, as follows:

Section 1. That the teacher listed on Exhibit 1 is hereby honorably dismissed effective as of the end 
of the 2021-2022 school term and not employed as teachers in this School District for the 2022-2023 
school term.

Section 2. That the President and Secretary of the Board of Education are hereby authorized and 
directed to give each teacher written Notice of Non-renewal, in the form attached hereto as Exhibit 2 and 
incorporated herein by this reference, by certified mail, return receipt requested, at least forty-five (45) 
days before the end of the 2021-2022 school term.

Section 3. That the Superintendent or designee will also deliver a copy of said Notice to the teachers 
by electronic mail.

Section 4. That this Resolution will be in full force and effect forthwith upon its adoption.

Member                         moved the adoption of the Resolution and Member ____________ 
seconded it.

ADOPTED THIS 16th day of March, 2022 by the following vote:

AYES:______________________________________________________________________________

NAYS:_____________________________________________________________________________

ABSENT:___________________________________________________________________________

BOARD OF EDUCATION OF
PLEASANTDALE SCHOOL DISTRICT NO. 107, 
Cook County, Illinois 

By:_______________________________________
President, Board of Education

ATTEST:

______________________________
Secretary, Board of Education



EXHIBIT 1

NON-FINAL YEAR PROBATIONARY TEACHERS
TO BE HONORABLY DISMISSED PURSUANT TO

SECTION 24-11 OF THE ILLINOIS SCHOOL CODE
2021-2022

Name Position
Kathy Falout Middle School Science/Math
Hannah Williams Grade 5
Jennifer Parsons Resource Teacher



EXHIBIT 2
 

NOTICE OF NON-RENEWAL
(Non-Final Year Probationary Teacher)

March 17, 2022

TO:

Dear __________:

We regret to advise you that the Board of Education of Pleasantdale School District No. 
107, Cook County, Illinois, pursuant to Section 24-11 of the School Code of Illinois, has 
determined that you are to be honorably dismissed effective as of the end of the 2021-
2022 school term and not reemployed for the 2022-2023 school term.  Accordingly, your 
employment in and services to the School District shall terminate at the end of the day on 
June 2, 2022 (or the last official day that all teachers are required to work).  A copy of the 
Board's Resolution is enclosed.

Very truly yours,

Board of Education,
Pleasantdale School District No.  107, 
Cook County, Illinois

By: ________________________________
   President, Board of Education

ATTEST:

______________________________
Secretary, Board of Education

CERTIFIED MAIL
RETURN RECEIPT REQUESTED
AND ELECTRONIC MAIL DELIVERY



Introduction: The goal of this report is to communicate to the Board of Education of
Pleasantdale SD 107 the action steps for the 2022-23 Strategic Blueprint.  The report will focus
on providing the Board and the public with background on the process we used to complete our
plan, the progress we have made on the 2021-22 plan, and an overview of the next set of action
steps.  As you will see in the report that follows, our district is on a path to greatness, and we
will continue to build momentum as we look to adopt the next set of action steps.

Background: At the March 2017 Board of Education meeting, the Board approved the
Pleasantdale SD 107 Strategic Blueprint.  The Strategic Blueprint is the roadmap to
improvement that was created by a committee of community stakeholders.  This committee
included parents, teachers, community members, Board members, administrators, students,
and alumni.  The focus of the stakeholder committee was to create a new vision for the district
including belief statements, goal statements, and a portrait of a graduate.  The committee work
is meant to sustain district improvement efforts for five years.  The next phase of the planning
process allowed district staff (teachers, educational support personnel, and administrators) to
draft action steps that make the mission, beliefs, goal statements, and portrait of a graduate a
reality.

Each year the staff creates four to six action steps in each goal area and presents them to the
Board for approval.  Once approved, the district staff get to work to accomplish the action steps.
We are proud to report, that over the life of the plan, the majority of the action steps are either
accomplished or well underway to being accomplished.

As part of our process, on February 18, 2022, the staff reviewed a draft of the new action steps
for the upcoming school year.  The staff then had the opportunity to provide feedback or
additional action steps to be considered.  This was an inclusive process that took staff
suggestions into account.  The updated action steps include staff suggestions and continue the
good work that was started at the inception of the plan.

Current Progress: As stated previously, the district has made great progress in accomplishing
the action steps laid out in the Strategic Blueprint.  Following is a graphic that displays the
district’s progress toward the completion of the 2021-22 action steps.  In the graphic, cells
shaded green are completed action steps, cells shaded yellow have been started and are in
progress, and those shaded in red are not yet completed.  As you can see, we continue to make
good progress over the course of the year.  We fully expect that the action steps shaded in
yellow will be completed by the year’s end.



The district follows a philosophy of cascading goals, which means the district Strategic Blueprint
goals become the building and administrative goals. These are then reflected in the teacher
goals.  Based on this philosophy, the buildings adopted district action steps into their school
improvement plans.

2022-23 Action Steps: On February 18, 2022, the district staff spent a portion of the half-day
institute reviewing progress on the Strategic Blueprint action steps and reviewing a draft of new
action steps in each goal area.  Staff was then invited to provide feedback on the goals and
suggest additional goals through a google form.  All action steps fall into three broad categories:
Building Learning Capacity, Building Learning Environments, and Building Human Capital.  These
are the goal areas identified by our community stakeholder committee, and we have stayed true
to the committee’s vision throughout this process.  Each action step is also aligned to our
district mission and the five belief statements that have been drafted by the stakeholder
committee.  Below are the proposed action steps:



Building Learning Capacity

Action Steps Responsible
Person(s)

Timeline

The district will review current MTSS practices and
develop new systems and structures to support tier two
interventions in ELA, math and for student behavior.

Teaching & Learning,
Buildings, Director for
Student Services

2022-23

Using best practice as a model, the district will identify
executive functioning skills to be addressed at each
grade level.

Buildings, Director for
Student Services

2022-23

Implement the homework administrative procedure as
developed by the Rethinking Homework Committee.

Buildings, Teaching &
Learning

2022-23

Provide professional learning around differentiation in
the area of content for all staff.

Teaching & Learning 2022-23

Building Human Capital

Action Steps Responsible
Person(s)

Timeline

Provide additional support to develop new teachers
and staff to boost retention and success -- and enhance
the year two mentoring support.

Teaching and Learning 2022-23

Use the features in Skyward to enhance communication
with families including but not limited to creating text
groups, paperless reporting, automated attendance
notifications, automated grade notifications, health
office visit notifications, and digitizing district forms.

Business Manager,
Teaching & Learning,
Director for Student
Services,
Superintendent,

2022-23

Continue year two of the Pleasantdale Expeditions
professional learning plan.

Teaching & Learning

Re-introduce instructional coaching to staff and begin
instructional coaching cycles.

Teaching & Learning



Building Learning Environments

Action Steps Responsible
Person(s)

Timeline

Implement measures to close the budget deficit over
the course of the next two years.

Business Manager 2022-23

Continue to implement flexible seating to one grade
level per year.

Buildings 2022-23

Implement the district facilities master plan and
continue to investigate facilities improvements as
identified by the Legacy Project.

Business Manager,
Superintendent

Ongoing

Implement year one of the district’s three-year safety
plan.

Business Manager,
Superintendent,
Buildings

Ongoing

Implement additional safety and security measures to
the district’s technology hardware including, but not
limited to: two-factor authentication, student device
monitoring, password management, and intrusion
testing.

Technology,
Superintendent

2022-23

Conclusion: As you can see, both our process and the results they produce are helping to move
our district forward in a new and exciting direction.  The administration is excited to bring these
recommendations to the Board.  The proposed action steps not only help us achieve the goals
laid out in the Strategic Blueprint, but will help make our mission and our belief statements a
reality.



Pleasantdale Elementary School
2021-22 School Improvement Plan Update

I am pleased to report that the elementary school has made great progress on all of our
school improvement goals. These goals are developed in coordination with teachers.
We align our building goals with the District’s Strategic Blueprint so that all efforts are
aligned and we are working together to move District 107 forward. The process for
school improvement planning begins in late spring with our Lead Teachers identifying
growth areas for our building. Last spring we identified three areas to address:

1. Creating structures for differentiated support for K-4 students
2. Developing our sense of school community
3. Developing a parent education and speaker series
4.

These 3 areas align to the D107 Strategic Blueprint in the areas of Building Learning
Capacity, Building Learning Environments, and Building Human Capital.

Goal Area 1:  Building Learning Capacity
Goal Statement: Pleasantdale Elementary School will create structures for differentiated
support for all students K-4 through WIN Time.
Timeline: May 2022
Measures:

At the end of the 2021-221 school year, the identified deliverables will be accomplished.
Deliverables:

1. Block schedule with daily WIN Time (30 min in grades 1-4, 20 min in Kindergarten)
2. WIN Calendar identifying instructional focus for students
3. Improved student academic performance

Under this goal, we have met each deliverable. Our teachers met weekly to plan for
WIN time. They used formal and informal assessment data to identify needs for groups
of students. Grade levels had the autonomy to structure this time in a way that best met
student needs. Some grade levels grouped students across classes while others
partnered with Specialists to provide support. Aide support was offered to each grade
level to allow for small group instruction. A calendar was kept by each teacher identify
the instructional focus for each WIN session. Our students in grades 1-4 took NWEA
MAP assessments in fall and winter. Over 93% of students who took the test
demonstrated growth. The structured time for individualized instruction proved to be a
beneficial support to our students. It also allowed us to reenvision how we utilze our
resources to best meet the needs of students.



Goal Area 2: Building Learning Environments
Goal Statement: Pleasantdale Elementary School will develop a sense of school community
that actively cultivates respectful, supportive relationships among students, teachers, and
parents.
Timeline: May 2022
Measures:

At the end of the 2021-22 school year, the identified deliverables will be accomplished.

Deliverables:
1. Utilize stakeholder input to rebrand PES (logo, motto, etc.)
2. Extend PBSS integration with school theme “Color the World with Kindness”
3. Return of afterschool clubs and activities for students
4. Add new afterschool clubs and activities offering variety of experiences for students
5. Create flexible space environments in 1st grade
6. Kindergarten partnership with Illinois Green Schools Project

Under this goal, all deliverables are on track to be met by the end of the year. Our staff
collaborated on a process to identify our beliefs, who we serve, and why we exist. From
there, teachers leaders led groups of teachers through a process to sort the ideas into
categories. Then a smaller group of teachers identified 3 mottos and asked the staff to
rank order. We will be unveiling our school theme in the coming months. We are also
continuing our work with a PES parent to update Eddie the Eagle and create a logo for
PES.

We brought back our Clubs and Activities and added new options with the goal of
offering something of interest to everyone. We continued to update our classrooms and
create flexible space through the purchase of new furniture for our 1st grade
classrooms. In addition our Kindergarten Team led by Mrs. Kara Mulder and Mrs. Erin
Oskroba, partnered with a parent volunteer to participate in the Illinois Green Schools
Project. Through this partnership we join other schools throughout Illinois to “devise and
implement creative no- to low-cost sustainable practices.”
(www.illinoisgreeenalliance.org) Our Kindergarten students are learning about and
engaging in composting.

As part of our theme for the year, we have been more intentional about integrating our
theme throughout the year for our students, staff and larger school community. We did
this through t-shirts and banners, as well as all school events: Cereal Box Domino Run,
Kindness Rocks, Lunch Leftover Collection, and multiple Spirit Weeks. Additionally, our
Student Council, led by Mrs. Tokarczyk and Ms. VanZandbergen, organized events that
centered around kindness including the Lurie’s coin drive and the Super Bowl book
drive for Bernie’s Book Bank. As a staff, we enjoyed potlucks and after school socials as
well as new community building events including a Valentine Hunt and a Rock, Paper,
Scissors March Madness Tournament.

http://www.illinoisgreenalliance.org


Goal Area 3:  Building Human Capacity
Goal Statement: Pleasantdale Elementary will develop and implement a parent education and
speaker series based on the developmental levels of our students (e.g. early childhood,
emerging readers, etc.).
Timeline:  May 2022
Measures:

At the end of the 2021-22  school year, the identified deliverables will be accomplished.
Deliverables:

1. Offer a minimum of (2) parent education presentations during the 2021-22 year
a. EL Parent Night (February)
b. Preschool Open House (May)
c. Kindergarten- Preparing for the Kindergarten (May)

2. Review survey data for preferred topics/timing to meet needs of our community
3. Conduct post-workshop surveys of participants

Under this goal, we have met each deliverable. Our teachers have hosted, or have
planned to host, parent education programs. In addition to those listed above, Mrs.
Jarosz hosted a literacy awareness program for the parents of her students. Looking
ahead we would like to expand our offerings to include topics such as: How to Help Your
Child in Math, etc. We also have partnered with the D107 PTO to host an Artist in
Residency program which will culminate in an Art Show for families.

I am proud of the work we have achieved and the opportunities available to our staff to
enhance their skills. The end goal is to increase student growth both academically and
social-emotionally. We are creating the framework for the future and know that our
students are the beneficiaries. As you know, Pleasantdale Elementary was named by
U.S. News and World Report as one of the Best Elementary Schools in Illinois. This is
the first year U.S. News and World Report has provided such ratings. This is a reflection
of the work we have done collaboratively to support students and create a place for all
students to succeed. Thank you for your continued support of Pleasantdale Elementary
School.



Pleasantdale Middle School
2021-22 School Improvement Plan Update

Griffin Sonntag, Principal

We are pleased to report that the middle school has made great progress on all of our school
improvement goals. These goals are developed in coordination with teachers and staff each year.
We align our building goals with the District’s Strategic Blueprint so that all efforts are unified
and are working together to move District 107 forward. The process for school improvement
planning begins in late spring with our staff identifying growth areas for our building through a
review of the Strategic Blueprint. Last spring we identified four areas to address:

1. Pleasantdale Middle School will employ strategies to differentiate by product,
process, and content in at least one unit per trimester.

2. Pleasantdale Middle School will implement strategies that address the
social-emotional needs of Pleasantdale students, especially in light of the
pandemic.

3. Pleasantdale Middle School will develop and implement extra-curricular
opportunities so every child has a path to connect with peers and adults outside of
school.

4. Pleasantdale Middle School will research a system or program to address and
improve students’ executive functioning skills.

These four areas align with the District 107 Strategic Blueprint in the areas of Building Learning
Capacities and Building Learning Environments.

Goal Area 1:  Building Learning Capacities
Goal Statement: Pleasantdale Middle School will employ strategies to differentiate
by product, process, and content in at least one unit per trimester.
Timeline: May 2022
Measures:
At the end of the 2021-2022 school year, the identified deliverables will be
accomplished.

Deliverables:
1. Teachers will provide evidence of differentiation by product, process, and

content each trimester through Google Form submission.
2. Teachers will be provided with continued professional growth opportunities in

the area of differentiated instruction.
3. The administration will provide opportunities for staff to share, collaborate,

and reflect throughout the year.



In this area, the teachers are doing a great job implementing lessons that include differentiated
learning opportunities for students. Through the review of 1st and 2nd-trimester submissions,
teachers are working hard to meet the individual and small group needs of the students. What
sets this implementation goal apart from past efforts is that we are seeing the evidence of the
differentiation and how it aligns with the overall improvement of the students’ learning.

Teachers have received continuous professional development through our institute days
specifically in the area of differentiation. They are working together, sharing with one another,
and reflecting on their progress as a part of teams in a fun and engaging ongoing professional
learning experience this year.

Goal Area 2:  Building Learning Capacities
Goal Statement: Pleasantdale Middle School will implement strategies that
address the social-emotional needs of Pleasantdale students, especially in light of
the pandemic.

Timeline: May 2022
Measures:
At the end of the 2021-2022 school year, the identified deliverables will be
accomplished.

Deliverables:
1. Survey the students multiple times throughout the year and use student,

office, and teacher observation data to drive SEL planning
2. Deliver explicit SEL lessons schoolwide on a monthly basis.
3. Implement check-ins with students to support their emotional well-being and

readiness to learn
4. Provide professional development to staff on the impact of the pandemic on

the social and emotional health of students

The social and emotional health of the students at Pleasantdale Middle School is at the forefront
of everything we do, especially in light of the pandemic. Our students have more needs than
we’ve ever seen before and we know that explicitly teaching them about themselves and how
best to interact with others and the world is vital to their continued growth, development, and
overall success.

Every third Wednesday we run a special schedule and implement an SEL lesson with all
students.  We continue to give our “Connections Survey” to the students multiple times each year
in an effort to identify students who are not feeling connected to students, staff or to our school.
From here, staff plan and make intentional efforts to create connections and support identified
students through a variety of ways including check-ins. Finally, Professional development has
been provided to staff on the impact of the pandemic and the social and emotional health of
students.



Goal Area 3:  Building Learning Environments
Goal Statement: Pleasantdale Middle School will develop and implement
extra-curricular opportunities so every child has a path to connect with peers and
adults outside of school.

Timeline: May 2022
Measures:
By the end of the 2021-2022 school year, the identified deliverables will be
accomplished.

Deliverables:
1. Newly developed clubs and activities will be implemented to meet students’

interests and support students’ needs.
2. Implement new communication systems to support student awareness of

clubs and activities
3. Special care is provided for students who are new to Pleasantdale to support

their transition to our school

This year, the middle school has made a special effort to incorporate new clubs and activities for
our students.  We love it when our students connect with their teachers and peers outside of the
regular school day.  Every year is a little unique as clubs tend to follow the interests and
availabilities of the students and staff members and change from year to year. New clubs this
year include Doodling and Journaling, Rainbows, Chess, and Movie-Making.

In addition, we have improved our communication of our clubs by utilizing the Tiger Times
Newsletter each week, activities calendar posted in the hallway, Schoology posts, and our
morning announcements.  Clubs also put up signs around the school promoting themselves.
When I ask students if they know about the different clubs we offer, they tell me they definitely
do.

Also new this year, we have had multiple “new student” events sponsored by Mrs. Driscoll and
incorporating teacher leaders at each grade level. New students have said these events have
helped them connect with classmates and feel more comfortable about being here in
Pleasantdale.  Our SEL Committee hosted new students lunch groups throughout the year.



Goal Area 4:  Building Learning Environments
Goal Statement: Pleasantdale Middle School will research a system or program to
address and improve students’ executive functioning skills.

Timeline: May 2022
Measures:
By the end of the 2021-2022 school year, the identified deliverables will be
accomplished.

Deliverables:
1. Research and share the importance of executive functioning skills for

students in grades 5-8.
2. Thoroughly review multiple systems or programs that explicitly instruct the

necessary skills to foster the development of executive functioning
3. Develop a plan to improve students’ executive functioning skills by first

examining the local needs of the students
4. Begin implementation of the plan during the 2022-2023 school year

This goal is still in process as the building and district administration have been gathering
important foundational background information before moving forward.  This has included
research about executive functioning, analyzing the results of a needs assessment survey given to
staff, and a review of programs and systems other schools are using. The next steps include
planning for the scope of the implementation next school year that can be done with fidelity.



Beginning in November, the administration reviews staffing needs for the following school year. When
determining the staffing needs for the next school year, the administration looks at many factors. A few
of these factors include observing Board policy regarding class size, ensuring students with special needs
(e.g., EL, IEP, 504) have the required resources, and maintaining a fiscally responsible staffing pattern.

Elementary School Staffing Plan: This year’s staffing plan reflects the desire to normalize sectioning and
teacher assignments at the elementary school. Based on our current student enrollment, we believe four
sections per grade level is sufficient to meet our students’ needs. Likewise, this staffing configuration
allows teachers to remain in their current placements year-over-year. To achieve this goal, the total
number of full-time general education teachers will increase by one full-time employee (FTE). This
reflects a section increase in fourth grade as a smaller class of 74 matriculates to the middle school. The
changes made to the preschool program will allow the district to reduce the number of preschool
teachers by .5 FTE. The reduction in preschool sections will actually result in an overall 1.0 staffing
reduction.  This is because the .5 FTE preschool staff member also provided non-preschool services in
the afternoon.  Additionally, this program change will allow a 1.67 (FTE) reduction to the aides
supporting our preschool program. All other teaching positions at the elementary school will remain the
same for the 2022-23 school year.

Middle School: Staffing at the middle school is often more complicated and uneven due to leveled
courses and the middle school schedule. This is not unique to Pleasantdale, as all middle schools
experience irregular staffing plans due to the structure of the schedule and the needs of students. Fifth
grade will shift from five to four sections as a large group of fifth-grade students matriculates to sixth
grade. This larger class will require us to shift resources and add a section to our sixth-grade program. In
seventh- and eighth grade, we see a reduction of 2.3 FTE. This is due to a smaller class of incoming
eighth-graders and the ability for teachers to teach multiple subjects. All other teaching positions at the
middle school will remain the same for the 2022-23 school year.

Conclusion: The administration recommends a staffing pattern that meets class size guidelines governed
by Board policy and driven by students’ needs. Likewise, this year’s staffing plan calls for an overall
reduction of 2.3 certified teaching positions and 1.67 instructional aide positions.



Staffing Recommendations 2022-23

Certified Teachers
2021-22

Elementary
2022-23

Elementary
2021-22
Middle

2022-23
Middle

Kindergarten 4.0 4.0
Grade 1 4.0 4.0
Grade 2 4.0 4.0
Grade 3 4.0 4.0
Grade 4 3.0 4.0
Grade 5 5.0 4.0
Grade 6 4.0 5.0
Grades 7-8 9.3 7.0
Art 1.0 1.0 1.0 1.0
Music 1.10 1.10 2.40 2.40
P.E. 1.0 1.0 2.70 2.70
IMC (Librarian) .50 .50 .50 .50
Health 1.0 1.0
Mod Tech/STEM 1.0 1.0
Innovative Tchg. .50 .50 .50 .50
Gifted/DS 1.0 1.0 1.0 1.0
Spanish/World Language 1.0 1.0 2.50 2.50
ELL 1.70 1.70 .30 .30
Speech 2.60 2.60 LADSE LADSE
Social Worker 1.0 1.0 1.0 1.0
Reading 1.80 1.80 1.0 1.0
Math MTSS 1.0 1.0 1.0 1.0
Special Ed. 6.0 + 1.0 con 7.0 5.0 5.0

Support Staff
2021-22

Elementary
2022-23

Elementary
2021-22
Middle

2022-23
Middle

Instructional Aides* 8.0 9 11.0 10
Library Aides 1.0 1.0 1.0 1.0
Clerical Aides 1.0 1.0 1.0 1.0
Lunchroom Aides Varies Varies 0 0
Nurse 1.0 1.0 1.0 1.0
Health Aide .5 .5 .5 .5
Secretary 1.0 1.0 1.0 1.0
Custodian 1.0 1.0 1.0 1.0

Bright Beginnings
2021-22

Elementary
2022-23

Elementary
Teachers 2.5 2.0
Instructional Aides* 5.67 4

District Custodial Personnel 2021-22 2022-23
Maintenance 0 0

*The Superintendent has the authority to hire additional instructional aides necessary to meet
special education student (IEP-individual education plan) requirements. 3/2/21



This email is in response to your e-mailed request under the Freedom of Information Act 
("FOIA"), 5 ILSC 140/I et seq., dated , 2021. You have requested that Pleasantdale School 
District 107 produce the following public records:

Requested by: LINDSAY DILLON

Request 
Dated

2/16/2022

• See Below

Response 
Dated

2/22/2022

Ms. Lindsay Dillon
Lindsay.dillon75@yahoo.com
Re: Freedom of Information Act Request

Dear Ms. Dillon:

On February 16, 2022, the School District 107 FOI Officer received your 
Freedom of Information Act request dated the same day.  Please be advised 
that 5 U.S.C. 552b, which you reference as “The Sunshine Act,” applies only 
to agencies of the federal government, not state governments or units of local 
government within the states.  However, the School District is responding to 
your request pursuant to applicable Illinois law, specifically the Illinois 
Freedom of Information Act, 5 ILCS 140/1, et seq. 

Request #1: A photocopy of your Public Official Surety Bond required by 
Illinois (15 ILCS 405/3) (from Ch. 15, par. 203).

Response:  The School District does not have any documents 
responsive to this request.  The State Comptroller Act (15 
ILCS 405/1, et seq.) does not apply to public school districts.

Request #2: A photocopy of the governing board of education blanket 
surety bond if your board requires the members to be bonded 
under a blanket bond.

Response:  The School District does not have any documents 
responsive to this request.   Illinois law and Board policy do 
not require such a bond.



Request #3: A photocopy of your Errors & Omissions (E&O), a Surety 
Liability Insurance policy, and the Duty of Care policy if 
applicable.

Response:  Enclosed is a copy of the School District’s School 
Board Legal Liability (also known as Educator’s Legal and 
Employment Practices Liability) and Commercial General 
Liability policies, including various endorsements, and the 
Treasurer’s Bond.  The School District does not have separate 
“Surety Liability Insurance” or “Duty of Care” policies.

Request #4: A photocopy of your school board General Obligation Bonds 
if applicable.

Response:   The School District assumes this request is 
seeking “General Obligations Bonds” in the context of 
liability insurance policies.  To the extent that assumption is 
correct, the School District does not have records responsive 
to this request.  The School District has issued General 
Obligation Bonds for the purpose of providing revenue to the 
School District, as opposed to liability protection.  Copies of 
the records related to revenue bonds can be found at  the 
following weblink:  
 https://emma.msrb.org/IssuerHomePage/State?state=IL.  

Request #5: A photocopy of your general long-term bond for the school 
board if applicable.

Response:  The School District does not have any documents 
responsive to this request.

Request #6: A photocopy of your school Board Crime Policy if applicable.

Response:  Enclosed is a copy of the School District’s Crime 
Coverage Document Declaration.

Request #7: A photocopy of your Risk Management Policy if applicable.

Response:  The School District does not have any documents 
responsive to this request.

Request #8: A photocopy of the following documents if applicable:  
ACORD 125, ACORD 126, ACORD 127, ACORD 128.

Response:  The School District does not have any documents 
responsive to this request.  ACORD documents simply 
evidence coverage contained in insurance policies, copies of 
which have been provided to you in response to this request.

Request #9: A photocopy of the Certificate of Liability if applicable.

Response:  The School District does not have any documents 
responsive to this request.

Request #10: Public Officials and/or any other bonds pertaining to proof of 
liability and policies.  **Based on any and all loses of 
financial responsibility due to negligence or dishonesty.  Any 

https://emma.msrb.org/IssuerHomePage/State?state=IL


and all based on the contract of terms and conditions.  

Response:  See Response to Request #3.

Request #11: A photocopy of the Faithful Performance bond if applicable.

Response:  The School District does not have any documents 
responsive to this request.  However, see Response to Request 
#3.

Request #12: A photocopy of the Fidelity Bond if applicable.

Response:  The School District does not have any documents 
responsive to this request.

Request #13: A photocopy of the Public Employee Dishonesty Policy if 
applicable.

Response:  The School District does not have any documents 
responsive to this request.  However, See Response to Request 
#3.

Request #14: A photocopy of the Public Employee Blanket Bond if 
applicable.

Response:  The School District does not have any documents 
responsive to this request.

Request #15: A photocopy of the Statutory Bond if applicable:

Response:  The School District does not have any documents 
responsive to this request.

Request #16: A photocopy of the Official Bond if applicable.

Response:  The School District does not have any documents 
responsive to this request.

Request #17: A photocopy of the power of attorney for the surety bond 
company.

Response:  Lyons Township Treasurer is the district’s 
Treasurer is insured through that office.

Request #18: A photocopy of the Blanket Bond power of attorney for the 
surety bond company if applicable.

Response:  The School District does not have documents 
responsive to this request.

Request #19: A photocopy of your oath of office.  

Response: School board members do not sign an oath 
of office, but recite the oath orally.  A copy of the oath of 
office for board members can be found in Board Policy 2:80 
at the following weblink:  https://irp-
cdn.multiscreensite.com/9359f18d/files/uploaded/2.80%20Sc
hool%20Board.pdf. 

https://irp-cdn.multiscreensite.com/9359f18d/files/uploaded/2.80%20School%20Board.pdf
https://irp-cdn.multiscreensite.com/9359f18d/files/uploaded/2.80%20School%20Board.pdf
https://irp-cdn.multiscreensite.com/9359f18d/files/uploaded/2.80%20School%20Board.pdf


To the extent your request has been denied by the District FOI Officer, you 
may appeal this decision to the Illinois Attorney General - Public Access 
Counselor: 500 S. 2nd Street, Springfield, Illinois 62701, Phone: 1-877-299-
FOIA or (1-877-299-3642), Fax: (217) 782-1396, E-mail: 
public.access@ilag.gov . You may also appeal this decision by filing suit for 
injunctive relief in the circuit court for Cook County, Illinois.

Sincerely,

______________________________
School District 107 FOI Officer

As the FOIA Officer of the District, Mr. Dada is responsible for granting and denying requests 
for records under the Freedom of Information Act. The District's responses attached to this email 
intend to be fully responsive to your specific request. If we have misinterpreted your request, 
please clarify your request to him in writing.

You have a right to appeal a denial of records to the President of the Board of Education by 
written request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL 
60527 within fourteen (14) working days of your receipt of this email.

mailto:public.access@ilag.gov


This email is in response to your e-mailed request under the Freedom of Information Act 
("FOIA"), 5 ILSC 140/I et seq., dated  2/11/22 You have requested that Pleasantdale School 
District 107 produce the following public records:

Requested by: Jim Stim, CRIPTEXT

Request 
Dated

 2/11 /22

All D107 current and applicable liability insurance and bonding insurers 
contracts for the fiscal.  This should also include any regional district treasury 
bond, district surety or fidelity bonds of which D107 is covered by.  

All D107 liability and bonding limits and coverage detail that are currently 
providing coverage in any fashion whatsoever for all employees and elected 
officials of D107 including but not limited to the school board members.

Response 
Dated

2/14/22

Attached is our Liability insurance information. The bonding insurance 
coverage is the obligation of Lyons Township School 
Treasurer's Office which is a separate Government entity and your 
request should be directed to them.
See Attachment

As the FOIA Officer of the District, Mr. Dada is responsible for granting and denying requests 
for records under the Freedom of Information Act. The District's responses attached to this email 
intend to be fully responsive to your specific request. If we have misinterpreted your request, 
please clarify your request to him in writing.

You have a right to appeal a denial of records to the President of the Board of Education by 
written request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL 
60527 within fourteen (14) working days of your receipt of this email.



This email is in response to your e-mailed request under the Freedom of Information Act 
("FOIA"), 5 ILSC 140/I et seq., dated  2/7/2022. You have requested that Pleasantdale 
School District 107 produce the following public records:

Requested by: Vince Espi,Locallabs

Request 
Dated

 2/7/2022

Will your school district be continuing to follow the mask mandate or
Allow masks to become optional

Response 
Dated

2/10/2022

2/10/22

The district is following the mask 
mandate

As the FOIA Officer of the District, Mr. Dada is responsible for granting and denying requests 
for records under the Freedom of Information Act. The District's responses attached to this email 
intend to be fully responsive to your specific request. If we have misinterpreted your request, 
please clarify your request to him in writing.

You have a right to appeal a denial of records to the President of the Board of Education by 
written request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL 
60527 within fourteen (14) working days of your receipt of this email.



This email is in response to your e-mailed request under the Freedom of Information Act 
("FOIA"), 5 ILSC 140/I et seq., dated , 2021. You have requested that Pleasantdale School 
District 107 produce the following public records:

Requested by: Mr. Novak

Request 
Dated

2/24/2022

• See Below

Response 
Dated

2/28/2022

Re: Freedom of Information Act Request

Dear Ms. Novak:

On February 24 2022, the School District 107 FOI Officer received your Freedom of 
Information Act request dated the same day.  Please be advised that 5 U.S.C. 552b, which you 
reference as “The Sunshine Act,” applies only to agencies of the federal government, not state 
governments or units of local government within the states.  However, the School District is 
responding to your request pursuant to applicable Illinois law, specifically the Illinois Freedom 
of Information Act, 5 ILCS 140/1, et seq. 

Request #1: A photocopy of your Public Official Surety Bond required by Illinois (15 ILCS 
405/3) (from Ch. 15, par. 203).

Response:  The School District does not have any documents responsive to this 
request.  The State Comptroller Act (15 ILCS 405/1, et seq.) does not apply to 
public school districts.

Request #2: A photocopy of the governing board of education blanket surety bond if your 
board requires the members to be bonded under a blanket bond.

Response:  The School District does not have any documents responsive to this 
request.   Illinois law and Board policy do not require such a bond.

Request #3: A photocopy of your Errors & Omissions (E&O), a Surety Liability Insurance 
policy, and the Duty of Care policy if applicable.



Response:  Enclosed is a copy of the School District’s School Board Legal 
Liability (also known as Educator’s Legal and Employment Practices Liability) 
and Commercial General Liability policies, including various endorsements, 
and the Treasurer’s Bond.  The School District does not have separate “Surety 
Liability Insurance” or “Duty of Care” policies.

Request #4: A photocopy of your school board General Obligation Bonds if applicable.

Response:   The School District assumes this request is seeking “General 
Obligations Bonds” in the context of liability insurance policies.  To the extent 
that assumption is correct, the School District does not have records responsive 
to this request.  The School District has issued General Obligation Bonds for 
the purpose of providing revenue to the School District, as opposed to liability 
protection.  Copies of the records related to revenue bonds can be found at  the 
following weblink:  
 https://emma.msrb.org/IssuerHomePage/State?state=IL.  

Request #5: A photocopy of your general long-term bond for the school board if applicable.

Response:  The School District does not have any documents responsive to this 
request.

Request #6: A photocopy of your school Board Crime Policy if applicable.

Response:  Enclosed is a copy of the School District’s Crime Coverage 
Document Declaration.

Request #7: A photocopy of your Risk Management Policy if applicable.

Response:  The School District does not have any documents responsive to this 
request.

Request #8: A photocopy of the following documents if applicable:  ACORD 125, ACORD 
126, ACORD 127, ACORD 128.

Response:  The School District does not have any documents responsive to this 
request.  ACORD documents simply evidence coverage contained in insurance 
policies, copies of which have been provided to you in response to this request.

Request #9: A photocopy of the Certificate of Liability if applicable.

Response:  The School District does not have any documents responsive to this 
request.

Request #10: Public Officials and/or any other bonds pertaining to proof of liability and 
policies.  **Based on any and all loses of financial responsibility due to 
negligence or dishonesty.  Any and all based on the contract of terms and 
conditions.  

Response:  See Response to Request #3.

Request #11: A photocopy of the Faithful Performance bond if applicable.

Response:  The School District does not have any documents responsive to this 
request.  However, see Response to Request #3.

Request #12: A photocopy of the Fidelity Bond if applicable.

https://emma.msrb.org/IssuerHomePage/State?state=IL


Response:  The School District does not have any documents responsive to this 
request.

Request #13: A photocopy of the Public Employee Dishonesty Policy if applicable.

Response:  The School District does not have any documents responsive to this 
request.  However, See Response to Request #3.

Request #14: A photocopy of the Public Employee Blanket Bond if applicable.

Response:  The School District does not have any documents responsive to this 
request.

Request #15: A photocopy of the Statutory Bond if applicable:

Response:  The School District does not have any documents responsive to this 
request.

Request #16: A photocopy of the Official Bond if applicable.

Response:  The School District does not have any documents responsive to this 
request.

Request #17: A photocopy of the power of attorney for the surety bond company.

Response:  Lyons Township Treasurer is the district’s Treasurer is insured 
through that office.

Request #18: A photocopy of the Blanket Bond power of attorney for the surety bond 
company if applicable.

Response:  The School District does not have documents responsive to this 
request.

Request #19: A photocopy of your oath of office.  

Response: School board members do not sign an oath of office, but 
recite the oath orally.  A copy of the oath of office for board members can be 
found in Board Policy 2:80 at the following weblink:  https://irp-
cdn.multiscreensite.com/9359f18d/files/uploaded/2.80%20School%20Board.p
df. 

To the extent your request has been denied by the District FOI Officer, you may appeal this 
decision to the Illinois Attorney General - Public Access Counselor: 500 S. 2nd Street, 
Springfield, Illinois 62701, Phone: 1-877-299-FOIA or (1-877-299-3642), Fax: (217) 782-1396, 
E-mail: public.access@ilag.gov . You may also appeal this decision by filing suit for injunctive 
relief in the circuit court for Cook County, Illinois.

Sincerely,

______________________________
School District 107 FOI Officer

https://irp-cdn.multiscreensite.com/9359f18d/files/uploaded/2.80%20School%20Board.pdf
https://irp-cdn.multiscreensite.com/9359f18d/files/uploaded/2.80%20School%20Board.pdf
https://irp-cdn.multiscreensite.com/9359f18d/files/uploaded/2.80%20School%20Board.pdf
mailto:public.access@ilag.gov


As the FOIA Officer of the District, Mr. Dada is responsible for granting and denying requests 
for records under the Freedom of Information Act. The District's responses attached to this email 
intend to be fully responsive to your specific request. If we have misinterpreted your request, 
please clarify your request to him in writing.

You have a right to appeal a denial of records to the President of the Board of Education by 
written request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL 
60527 within fourteen (14) working days of your receipt of this email.
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