
BOARD OF EDUCATION REGULAR MEETING AGENDA
ADMINISTRATION BUILDING

Wednesday, December 15, 2021
6:00 PM

I. All attendees will be required to wear a face mask if attending the Board Meeting
II. Roll Call / Visitors
III. Pledge of Allegiance 
IV. Open Forum: Board Policy 2:230 (those wishing to speak will be given time to address the 
Board regarding agenda or non-agenda items)
V. Consent Agenda
Recommendation:
That the Board of Education approves the consent agenda as presented.

A. Approve Regular Meeting Minutes of November 17, 2021
The minutes are included for Board review.
B. Approve Payment of November Payroll/December Warrants
The warrant lists are attached for Board review.  Tarryne Marchione and Mohsin Dada reviewed the 
bills.
C. Approve December 2021 Personnel Report
Attached is the Personnel Report for your review. It includes the resignation of Meredith Spiegel, 
elementary instructional aide, effective December 17, 2021; School Year 2022-23 salary for 
Business Manager Griffin Sonntag; and hiring of Middle School Principal Jeanine Arundel for the 
2022-23 school year. 

VI. Informational Updates
Superintendent Dave Palzet will provide the Board with a brief update on items listed.

A. Middle School Principal Introduction
B. COVID Dashboard Update

VII. Administration's Reports
A. Special Education Consultants Report
B. Strategic Blueprint: Professional Development Pathways
C. Review Fees 
D. Preliminary Review of District Calendar
E. Students (sec. 7) and  Community Relations (sec. 8) Board Policies
The attached changes are in red. The policies will be on the January Consent Agenda for approval. 
There were no changes to section 8.
F. Governance Team Book Study

VIII. Items for Next Agenda:
A. Bright Beginnings Restructure Report; Review/Approve Audit Report; Five-year Financial 
Update; Approve District Fees; Approve Students (sec. 7) and Community Relations (sec. 8) 
Board Policies; Approve 2022-23 District Calendar; Declassify Selected Closed Session 
Minutes
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IX. Open Forum: Board Policy 2:230 (those wishing to speak will be given time to address the 
Board regarding agenda or non-agenda items)
X. Closed Session 
Recommendation:
That the Board of Education moves into closed session at _________ to discuss the appointment, 
employment, compensation, discipline, performance, or dismissal of specific employees of the 
District or legal counsel for the District, including hearing testimony on a complaint lodged 
against an employee or against legal counsel for the District to determine its validity; and student 
disciplinary cases.

A. The appointment, employment, compensation, discipline, performance, or dismissal of 
specific employees of the District or legal counsel for the District, including hearing testimony 
on a complaint lodged against an employee or against legal counsel for the District to 
determine its validity.
B. Student disciplinary cases

XI. Written Reports
A. Preliminary Review of Service Provider Contracts

XII. Adjournment
80
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MINUTES OF THE BOARD OF EDUCATION

Regular Meeting           Administration Building     6:00 – 6:40 p.m.                      November 17, 2021
 
Members Present:
Arlene Cabana, Presiding Officer 
Bill Brockob – in attendance via phone
David Negron
Becky Walters
Charles Zona
Absent:
Mary Lenzen
Tarryne Marchione

    

ROLL CALL AND
VISITORS  Present with Superintendent Dave Palzet were staff members Erika Sawosko, Beth Parker 

Jennifer Ban, Kathleen Tomei, Griffin Sonntag, Brianne Malatt, Meagan Bubulka, and Rikki 
Steinmetz; and parent Chris Beavers. 

PLEDGE OF
ALLEGIANCE              The Pledge of Allegiance was lead by the Board of Education in recognition of Board of 

Education Appreciation Day.  The brag boards displayed third graders in Mrs. Braband & 
Zuppa's class, Miss Ellithorpe's class, Mrs. McKenna's class, and Mrs. Tokarczyk's class 
created fall acrostics.  The students worked on finding verbs and adjectives to describe 
different aspects of fall that they enjoyed. 

BOARD 
RECOGNITION To recognize the efforts of nearly 6,000 school board members in the State, November 15, 

2021, is designated School Board Members’ Day in Illinois. Pleasantdale Board members 
were recognized by the students and staff members with posters and gifts signed by  
students and certificates of appreciation.

OPEN FORUM None

MOTION NO. 8 Motion by Walters, seconded by Zona, that the Board of Education declares the tax levy         
Tax Levy Open hearing open at 6:04 p.m. Motion carried by a roll call vote of 5 ayes (Brockob, Cabana, 

Negron, Walters, Zona) absent – Lenzen, Marchione.

In his presentation to the Board, Business Manager Mohsin Dada stated that 85% of the 
districts operating budget is funded by property taxes. The levy is 4.95% increase over last 
year's extension. The District will ask for a levy of $13,937,000 with $11,700,000 for that for 
educational purposes. The District uses historical information and input from the local 
assessors to produce this request. The District's aggregate levy did not exceed 5%; therefore, 
a hearing was not mandated by law. However, to ensure transparency with our community, 
the District held the annual levy hearing. The Certificate of Tax Levy will be filed with the 
Cook County Clerk no later than December 28, 2021. There were no public comments.

MOTION NO. 9 Motion by Negron, seconded by Walters, that the Board of Education declares the 
Tax Levy Closed tax levy hearing closed at 6:14 p.m. Motion carried by a roll call vote of 5 ayes (Brockob, 

Cabana, Negron, Walters, Zona) absent – Lenzen, Marchione.

ACTION NO. 10 Motion by Walters, seconded by Zona, that the Board of Education adopts the 2021 tax levy 
as presented in the public hearing and authorizes the President and Secretary of the Board to 
sign all appropriate documents. Motion carried by a roll call vote of 5 ayes (Brockob, 
Cabana, Negron, Walters, Zona) absent – Lenzen, Marchione.

Tax Levy Adoption 3



Minutes of the regular meeting of the Board of Education – November 17, 2021                                                Page 11

ACTION NO. 11
Consent Agenda Motion by Negron, seconded by Zona, that the Board of Education approve the consent 

agenda consisting of regular meeting minutes of October 20, 2021; closed session minutes of 
October 20, 2021; payment of October payroll/November warrants; Finance (sec. 4) Board 
policies; November 2021 Personnel Report containing the resignation of instructional aide 
Sherry Niedbalec; hiring of instructional aides Sanja Uzelac, Gina Deckworth and Alexis 
Chlada. Motion carried by a roll call vote of 5 ayes (Brockob, Cabana, Negron, Walters, 
Zona) absent – Lenzen, Marchione

REPORTS AND
DISCUSSION ITEMS

Illinois School District Report Card Announcement
Each year, the Illinois State Board of Education publishes the Illinois School Report Card for 
all public schools in Illinois. The school report card includes information about our schools, 
including relevant student demographics, teacher demographics, and district financial 
information. The Illinois School Report Card is currently live, and a link to our schools' 
report cards can be found on our district website. The district schools received the top two 
designations again this year. This year both our schools were awarded the US News & World 
Reports high-performing schools award. This means our schools were in the top 30% of the 
state. We are proud of these results and will continue to strive to improve our outcomes.

Covid Dashboard Update
The district continues to closely monitor metrics related to COVID both in our schools and in 
the community. Currently, the community positivity rate for our zip codes is 2.66% Over the 
course of the year we have tested just over 400 individuals in our schools. We have 13 
individuals currently being excluded from school for either a positive test or close contact 
with a positive individual. Our COVID dashboard is updated daily and can be accessed 
directly from our district website.  

Strategic Blueprint: Technology Scope and Sequence
Dr. Jennifer Ban, Rikki Steinmetz, and Meagan Bubulka gave an update on the district’s 
Strategic Blueprint. The update focused on our Kindergarten through Eighth-grade 
technology scope and sequence. Over the course of the last school year, our innovative 
technology learning coach, Meagan Bubulka, and our librarian, Rikki Steinmetz, worked 
with Dr. Ban to create a technology scope and sequence that will ensure our students are 
both technologically literate and understand cyber safety.

Governance Team Book Study
In an effort to enhance the functionality of our governance team the Board of Education is 
engaged in a book study. The book being read and discussed is The Trust Edge by David 
Horsager. At this month’s meeting, the board discussed three more pillars of trust discussed 
in the book: Competency, Commitment, and Connection.

NEXT AGENDA Items submitted for the December agenda include: 
Strategic Blueprint: Professional Development Pathways; Review/Approve Audit Report; 
Review Students (sec. 7) and Community Relations (sec. 8) Board policies; Review Fees; 
Review 2022-23 School Calendar; Preliminary Discussion of Service Provider Contracts.

ADJOURNMENT Motion by Walters, seconded by Zona, that the regular meeting adjourns at 6:40 p.m. Voice 
vote. Motion carried. 

App.   President  Secretary _________________________________
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REVENUES FY 22 Budget NOVEMBER YTD % Realized
Educational 13,403,580               125,305                    6,074,757                 45.32%

Operation and Maintenance 1,200,000                 4,849                         377,606                    31.47%

Debt Service -                             -                             -                             0.00%

Transportation 845,000                    4,412                         422,834                    50.04%

IMRF/Social Security 487,600                    1,811                         219,418                    45.00%

Capital Projects 1,000                         -                             348                            34.82%

Working Cash 3,500                         -                             1,308                         37.37%

Tort 132,090                    867                            58,749                       44.48%

Fire Prevention & Life Safety 2,869                         -                             1,322                         46.09%

Total 16,075,639          137,244               7,156,344            44.52%

EXPENSES FY 22 Budget NOVEMBER YTD % Used
Educational 13,674,972               947,990                    3,473,764                 25.40%

Operation and Maintenance 1,646,982                 86,104                       511,507                    31.06%

Debt Service -                             -                             -                             -

Transportation 807,919                    15,845                       69,183                       8.56%

IMRF/Social Security 350,044                    31,035                       115,469                    32.99%

Capital Projects -                             -                             -                             -

Working Cash -                             -                             -                             -

Tort 113,137                    -                             113,137                    100.00%

Fire Prevention & Life Safety 5,145                         99                              357                            6.94%

Total 16,598,199          1,081,073            4,283,416            25.81%

SURPLUS (DEFICIT) (522,560)              (943,830)              2,872,927            

NOVEMBER 2021 BOARD REPORT
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Personnel Report
December 15, 2021

1. Resignation of Personnel
The Superintendent received a letter of resignation from instructional aide Meredith 
Spiegel effective December 17, 2021. 

Recommendation:
That the Board of Education approve the resignation of instructional aide 
Meredith Spiegel effective December 17, 2021.

2.    Administrative Employee Salary for 2022-23 School Year
Administration is recommending the 2022-23 school year salary for Business 
Manager Griffin Sonntag at $148,000.

Recommendation:
That the Board of Education approve the 2022-23 school year salary for 
Business Manager Griffin Sonntag at $148,000.

3.     Employment of Administrator
It is the recommendation to employ Jeanine Arundel as middle school principal 
effective July 1, 2022.

Recommendation:
That the Board of Education employ Jeanine Arundel as middle school 
principal effective July 1, 2022 for $110,000.
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The impetus for this special education review was to take a more comprehensive look

into special services, highlighting areas of relative strength and focusing on areas that

can be improved upon or advanced, and connect with the district Strategic Blueprint.

This review process focused primarily on vision/mission, leadership and goals;

instructional practices; communication and collaboration; and family engagement

aligned to the review questions developed initially.

There is a strong commitment to the current District 2021-2022 Strategic Blueprint that

reflects an essential focus on the needs of all students and includes goals that include

the completion of this process. Many important educational structures and systems are

in place in Pleasantdale School District 107 and this review recognized the foundational

focus those structures represent as well as a need for further time and attention to other

important levers that could positively influence learning.

Regarding vision/mission, leadership and goals, the district values special education

and focuses on efforts to foster positive outcomes for students with disabilities. In the

past there have been some concerns related to how well some leaders have interacted

with some stakeholders. It has been questioned if there are sufficiently specific and

structured goals related to student growth. Also it has been noted that there may be

greater need for shared leadership and focus to advance district efforts for special

services.

Related to instructional practices, the most prominent areas of interest are multi-tiered

support systems (MTSS), differentiated instruction, inclusion and co-teaching. There is

considerable overlap of special and general education in association with these areas

and strong interrelatedness. It is quite evident that D107 has been investing

considerable time and resources, dedicated to advancing these areas which have

accelerated this Fall, 2021.  Further time and attention in deepening understanding and

refining and advancing effective implementation is an ongoing district commitment.
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Regarding communication and collaboration,  School District 107 continues to work on

increased communication and collaboration with district stakeholders.  This review

emphasized the positive benefits for the district and parents when effective

communication systems are in place and refined and advanced accordingly. It is also

critical that there is a shared understanding of district values, policies and practices and

opportunities to discuss ideas, share resources and provide frequent updates.

School-family engagement reflects meaningful parent involvement in their child’s

education and related school and district’s processes. Pleasantdale School District 107

values family input and seeks to advance and strengthen parent involvement.

Expanding opportunities to develop and advance these partnerships will have a strong

correlation to increased communication, shared values and established goals that

positively influence growth.

Summary of Recommendations:

1) Establish clear, measurable targets and goals with embedded data and evidence

of growth and completion.

2) Incorporate increased intensities of instruction through progressive interventions

aligned to individual needs, supported through progress monitoring and

decision-making.

3) Develop a high-leverage instructional practices framework for specially-designed

instruction across learning environments.

4) Establish a working framework and process to review IEP data and other

relevant information, co-teaching supports, collaboration, etc.

5) Develop specialized collaborative IEP training with a student-centered focus.

6) Provide timely and relevant IEP information to parents, including how

collaboration with LADSE addresses district needs.

7) Facilitate a committee to engage parents on collaboration on ideas, resources

and important input.
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Introduction: Pleasantdale School District prides itself on offering an excellent educational
experience for a reasonable price.  The bulk of the district’s budget is spent on programs that
have a direct impact on students.  Our community values high-quality instruction.  Therefore,
over 60% of our district budget is allocated to teacher salaries and benefits, ensuring that the
values of the community are well represented when creating our budget.  Likewise, PSD 107
has the lowest tax rate in the township and has continued to be good stewards of taxpayer
dollars.  To that end, the district has charged current users of district services for technology
items and frequently-used school supplies (e.g. locks, calculators, assignment notebooks, etc.).
Additionally, parents who choose to enroll their students in the Bright Beginnings preschool
program pay tuition.  Over the past several years we have streamlined our fees which resulted
in greater convenience for our parents and improved efficiency for the business office. The
following is information on this streamlined process.

Registration Fees: Beginning in the 2017-18 school year, the district implemented a four-year
rollout of computing devices for students at both schools.  In an effort to fulfill the goal of the
district’s technology committee, we sought to implement a financially sustainable technology
program.  This means the cost of the student devices were paid by parents through a fee.  In
Kindergarten and first grade, the district offered one device for every two students.  Over the
course of the last two years, the district has pivoted to providing all students with a personal
computing device (iPad).

Three years ago the district acted on feedback from families and from our business office, which
streamlined our fees and made the fee payment system less confusing.  The ultimate goal of
these changes was to create a single and more manageable fee for families while increasing
efficiencies of the processing for our business office. In addition to the technology items, the
new fees included items such as locks, calculators, and assignment notebooks.  Because of this
change, the fees are now considered registration fees.  Additionally, families will still have the
option to purchase their child’s iPad upon graduation for the balance on the device.  Those
iPads that are not purchased by families can be repurposed within the district or sold to
third-party refurbishers.  Our first cohort of students who had the option to buy their iPads were
members of the class of 2020.

If a family requires an additional lock or another item covered by the registration fee, these
items will be sold in the school office.

The administration is recommending a slight change in registration fees for the 2022-23 school
year.  Below is a table that outlines the registration fees.  The purpose of the $12.00 increase in
Kindergarten through grade four is to support our effort to build a positive culture at PES.  Those
additional dollars will be spent on our school-wide theme events. The changes also reflect a
shift to purchasing calculators at the 6th grade level, not 5th grade.
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Grade Registration Fee

Kindergarten $73.00 $85.00

First Grade $73.00 $85.00

Second Grade $73.00 $85.00

Third Grade $145.00 $157.00

Fourth Grade $145.00 $157.00

Fifth Grade $193.00 $180.00

Sixth Grade $155.00 $170.00

Seventh Grade $165.00

Eighth Grade $202.00

Preschool Tuition: The administration is currently performing a review of the programs offered
in our Bright Beginnings Preschool program and will be making a recommendation on tuition at
the January 2022 Board meeting.
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PLEASANTDALE SCHOOL DISTRICT 107
2022-2023 Draft SCHOOL CALENDAR 

(updated 12/9/2021)

August 2022
S M T W T F S

1 2 3 4 5 6
7 8 9 10 11 12 13

14 15 16


17


18 
A
✏

19 20

21 22 23 24 25 26 27
28 29 30 31

September 2022
S M T W T F S

1 2 3
4 5  

 6 7 8 9 10
11 12 13 14 15 16 17
18 19 20 21 22 23 24
25 26 27 28 29 30

October 2022
S M T W T F S

1
2 3 4 5 6 7   

 8

9 10 
 11 12 13 14 15

16 17 18 19 20 21 22

23 24 25 26 27
28
✏ 29

30 31

November 2022
S M T W T F S

1 2 3
▲

4
▲ 5

6 7 8
X 9 10

11
T1 12

13 14 15 16 17 18 19
20 21


22


23


24


25
 26

27 28 29 30

December 2022
S M T W T F S

1 2 3
4 5 6 7 8 9 10
11 12 13 14 15 16 17
18 19 20 21 22 23 24
25 26


27


28


29


30
 31

January 2023
S M T W T F S
1 2  


3  


4  


5  


6  
 7

8 9  
 10 11 12 13 14

15 16
 17 18 19 20 21

22 23 24 25 26 27 28
29 30 31

OPENING/CLOSING DAYS OF SCHOOL
 August 18, 2022 (A) First Day of School 
 June 2, 2023 () Last Day of School  

STUDENT NON-ATTENDANCE DAYS ()
 August 16 District Institute Day
 August 17 District Institute Day
 September 5 Labor Day
 October 7 District Institute Day
 October 10 Columbus/Indigenous 

Peoples Day
 November 3 Parent-Teacher Conference
 November 4 Parent-Teacher Conference
 November 8 Election Day
 November 21-25 Thanksgiving Holiday
 Dec. 26 - Jan. 6 Winter Break
 January 9 District Institute Day
 January 16 Dr. M. L. King, Jr. Day
 February 20 Presidents Day 
 March 27-31 Spring Break
 April 7 Non-Attendance Day
 May 29 Memorial Day
 June 19 Juneteenth Holiday
 July 4 Independence Day

1/2 DAY INSERVICE – NOON DISMISSAL (✏)
 August 18
 October 28
 February 17
 March 3
 May 26

 PARENT-TEACHER CONFERENCE DAYS (▲)
 November 3        1:00-8:00 p.m.
 November 4        Zoom - TBD

WEATHER MAKE-UP DAYS 
If school is cancelled for inclement weather, the    
following days may become student attendance days:
April 7 

GRADING PERIODS 
 November 11 T1 1st trimester
 February 24 T2 2nd trimester
 June 2    3rd trimester

COMMENCEMENT ()
 June 1 7:00 p.m. 

MISCELLANEOUS
 June 5-9  Emergency Days
 Emergency Days may be used as school days if school closes 
unexpectedly during the regular school year.

INSTITUTE DAYS – STAFF ATTENDANCE
 August 16
 August 17
 October 7 
 January 9

February 2023
S M T W T F S

1 2 3 4
5 6 7 8 9 10 11

12 13 14 15 16
17 
✏ 18

19 20
 21 22 23 24

T2 25
26 27 28

March 2023
S M T W T F S

  1 2 3
✏

4

5 6 7 8 9 10 11
12 13 14 15 16 17 18
19 20 21 22 23 24 25
26 27


28


29


30


31


 

April 2023
S M T W T F S
     1
2 3 4 5 6 7 

X
8

9 10 11 12 13 14 15
16 17 18 19 20 21 22
23 24 25 26 27 28 29
30

May 2023
S M T W T F S
 1 2 3 4 5 6
7 8 9 10 11 12 13
14 15 16 17 18 19 20
21 22 23 24 25   26 

✏
27

28 29


30 31


June 2023
S M T W T F S
    1


2  
 3

4  5


6


7


8


9
 10

11 12 13 14 15 16 17
18 19

 20 21 22 23 24
25 26 27 28 29 30

July 2023
S M T W T F S
      1
2 3 4  


5 6 7 8

9 10 11 12 13 14 15
16 17 18 19 20 21 22
23 24 25 26 27 28 29
30 31
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LYONS TOWNSHIP HIGH SCHOOL DISTRICT 204 

2022-2023 Draft SCHOOL CALENDAR: August 22 Start  

(updated 10/4/2021) 

August 2022 
S M T W T F S 

 1 2 3 4 5 6 

7 
8 

 
9 

 

10

 
11

 

12

 13 

14 15 16 
17 
 

18
 

19
 20 

21 
22 

A  23 24 25 26 27 

28 29 30 31    

 

September 2022 
S M T W T F S 

    
1  
 2 3 

4 
5  
 6 7 

8  
 9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 23 24 
Hoco 

25 26 27 28 29 30  

 

October 2022 
S M T W T F S 

      1 

2 3 4 5 6 
7   
 8 

9 
10 
 11 12 13 

14 

Q1 15 

16 17 18 19 20 21 22 

23 24 25 
26 
▲ 

27 
▲ 

28
 29 

30 31      

 

November 2022   
S M T W T F S 

  1 2 3 4 5 

6 7 
8  
 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 
23
 

24
 

25
 26 

27 28 29 30    

 

December 2022 
S M T W T F S 

    1 2 3 

4 5 6 7 8 9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 
23 

S1 24 

25 
26
 

27
 

28
 

29
 

30
 31 

 

January 2023 
S M T W T F S 

1 
2  
 

3  
 

4  
 

5  
 

6  
 7 

8 
9  
 10 11 12 13 14 

15 
16
 17 18 19 20 21 

22 23 24 25 26 27 28 

29 30 31     

 

 

 

OPENING/CLOSING DAYS OF SCHOOL 

• August 22, 2022 (A) First Day of School  

• June 1, 2023  () Last Day of School   
 

 

STUDENT NON-ATTENDANCE DAYS () 

• August 18  District Institute Day 

• August 19  Teacher Work Day 

• September 5  Labor Day 

• October 7  District Institute Day 

• October 10  Columbus/Indigenous  

Peoples Day 

• October 28  Non-Attendance Day  

• November 8  Election Day Holiday 

• November 23  Non-Attendance Day 

• November 24-25 Thanksgiving Holiday 

• Dec. 24 - Jan. 6 Winter Break 

• January 9  District Institute Day 

• January 16  Dr. M. L. King, Jr. Day 

• February 20  Presidents Day  

• March 3  Institute Day 

• March 27-31  Spring Break 

• April 7  Non-Attendance Day 

• May 29  Memorial Day 

• June 2  Teacher Work Day 

• June 19  Juneteenth Holiday 

• July 4  Independence Day 

 
  

LATE START DAYS 

Every Wednesday is an 8:45am start with the 

exception of the last week of each semester. 
  

PARENT-TEACHER CONFERENCE DAYS (▲) 

• October 26        5:00-9:00 p.m. 

• October 27        5:00-8:30 p.m. 
 

 

GRADING PERIODS  

• Aug. 22 - Oct. 14 Q1 1st quarter 

• Oct. 17 – Dec. 23        S1  2nd quarter & 

                     End of 1st semester 

• Jan. 10 - Mar. 10 Q3 3rd quarter 

• Mar. 13 – June 1    4th quarter & 

                        End of 2nd semester 
 

 

COMMENCEMENT () 

• Wednesday, May 31 7:00 p.m. Bennett Field 
 

 

MISCELLANEOUS 

• August 8-12    Processing Days              

zzzzzzzzzzzzzzzzzzzzzzz by appointment 

• August 17   Frosh Experience Day 

• September 1    S. C. Open House 

• September 8   N. C. Open House 

• September 24  Homecoming 

• June 2-8   Emergency Days 

• June 12  Summer School Begins 

 

First Semester: 83 Days 

Second Semester: 93 Days 

 

February 2023 
S M T W T F S 

   1 2 3 4 

5 6 7 8 9 10 11 

12 13 14 15 16 17 18 

19 
20
 21 22 23 24 25 

26 27 28     

 

March 2023 
S M T W T F S 

     1 2 3  
 

4 

5 6 7 8 9 10 

Q3 
11 

12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26 27
 

28
 

29
 

30
 

31
 

  

 

April 2023 
S M T W T F S 

           1 

2 3 4 5 6 
7  
 8 

9 10 11 12 13 14 15 

16 17 18 19 20 21 22 

23 24 25 26 27 28 29 

30       

 

May 2023 
S M T W T F S 

  1 2 3 4 5 6 

7 8 9 10 11 12 13 

14 15 16 17 18 19 20 

21 22 23 24 25    26   27 

28 
29
 30 

31
    

 

June 2023 
S M T W T F S 

        1  

 

2  
 3 

4   5  
 

6  
 

7  
 

8  
 

9 10 

11 {12 13 14 15 16 17 

18 
19
 20 21 22 23 24 

25 26 27 28 29} 30  

 

July 2023 
S M T W T F S 

            1 

2 [3 
4  
 5 6 7 8 

9 10 11 12 13 14 15 

16 17 18 19 20 21] 22 

23 24 25 26 27 28 29 

30 31      

 Emergency Days may be used as school 
days if school closes unexpectedly during 

the regular school year. 
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Pleasantdale School District 107 7:60
Page 1 of 2

Students

Residence 

Resident Students

Only students who are residents of the District may attend a District school without a tuition charge, 
except as otherwise provided below or in State law. A student’s residence is the same as the person 
who has legal custody of the student. Residency will be verified when a student is new to the district 
and when that student moves from grade 4 to grade 5.

A person asserting legal custody over a student, who is not the child’s natural or adoptive parent, shall 
complete a signed statement, stating:  (a) that he or she has assumed and exercises legal responsibility 
for the child, (b) the reason the child lives with him or her, other than to receive an education in the 
District, and (c) that he or she exercises full control over the child regarding daily educational and 
medical decisions in case of emergency. In addition, the child’s natural or adoptive parent, if 
available, shall complete a signed statement or Power of Attorney stating: (a) the role and 
responsibility of the person with whom their child is living, and (b) that the person with whom the 
child is living has full control over the child regarding daily educational and medical decisions in case 
of emergency. 

A student whose family moves out of the District during the school year will be permitted to attend 
school for the remainder of the year without payment of tuition. 

When a student’s change of residence is due to the military service obligation of the student’s legal 
custodian, the student’s residence is deemed to be unchanged for the duration of the custodian’s 
military service obligation if the student’s custodian makes a written request.  The District, however, 
is not responsible for the student’s transportation to or from school. 

If, at the time of enrollment, a dependent child of military personnel is housed in temporary housing 
located outside of the District, but will be living within the District within 60 days six months after 
the time of initial enrollment, the child is allowed to enroll, subject to the requirements of State law, 
and must not be charged tuition. 

Temporary Enrollment

If a family intends to move into the District but has not established actual residency, the student(s) 
may be allowed to attend school without payment of non-resident tuition for a period not to exceed 30 
calendar days. The family must provide appropriate evidence of impending residency to the 
satisfaction of the Superintendent, who has the sole discretion to grant the temporary enrollment 
request. If residency (as defined by the state School Code) has not been established 30 calendar days 
after the Superintendent officially authorizes the temporary enrollment request, non-residency tuition 
will be charged from the 31st day until actual residency is established. Failure to establish residency 
within 60 days of the student’s initial enrollment may result in initiation of disenrollment. 

Requests for Non-Resident Student Admission 

Non-resident students may attend District schools upon the approval of a request submitted by the 
student’s parent(s)/guardian(s) for non-resident admission.  The Superintendent may approve the 
request subject to the following: 

1. The student will attend on a year-to-year basis.  Approval for any one year is not authorization 
to attend a following year.

2. The student will be accepted only if there is sufficient room.
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3. The student’s parent(s)/guardian(s) will be charged the maximum amount of tuition as 
allowed by State law. 

4. The student’s parent(s)/guardian(s) will be responsible for transporting the student to and 
from school.

Admission of Non-Resident Students Pursuant to an Agreement or Order 

Non-resident students may attend District schools tuition-free pursuant to:
1. A written agreement with an adjacent school district to provide for tuition-free attendance by 

a student of that district, provided both the Superintendent or designee and the adjacent 
district determine that the student’s health and safety will be served by such attendance.

2. A written agreement with cultural exchange organizations and institutions supported by 
charity to provide for tuition-free attendance by foreign exchange students and non-resident 
pupils of charitable institutions.

3. According to an intergovernmental agreement.
4. Whenever any State or federal law or a court order mandates the acceptance of a non-resident 

student.

Homeless Children

Any homeless child shall be immediately admitted, even if the child or child’s parent/guardian is 
unable to produce records normally required to establish residency.  School Board policy 6:140, 
Education of Homeless Children, and its implementing administrative procedure, govern the 
enrollment of homeless children.

Challenging a Student’s Residence Status 

If the Superintendent or designee determines that a student attending school on a tuition-free basis is a 
non-resident of the District for whom tuition is required to be charged, he or she on behalf of the 
Board shall notify the person who enrolled the student of the tuition amount that is due.  The notice 
shall be given by certified mail, return receipt requested.  The person who enrolled the student may 
challenge this determination and request a hearing as provided by The School Code, 105 ILCS 
5/10-20.12b.

LEGAL REF.: McKinney Homeless Assistance Act, 42 U.S.C. §11431 et seq.
30 ILCS 220/11.
105 ILCS 5/10-20.12a, 5/10-20.12b, and 5/10-22.5.
105 ILCS 45/1-5.
42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act.
105 ILCS 5/10-20.12a, 5/10-20.12b, 5/10-22.5, and 5/10-22.5a.
105 ILCS 45/, Education for Homeless Children Act.
105 ILCS 70/, Educational Opportunity for Military Children Act.
23 Ill.Admin.Code §1.240(e).
Israel S. by Owens v. Board of Educ. of Oak Park and River Forest High School 

Dist. 200, 601 N.E.2d 1264 (Ill.App.1, 1992).
Joel R. v. Board of Education of Manheim School District 83, 686 N.E.2d 650 

(Ill.App.1, 1997).
Kraut v. Rachford, 366 N.E.2d 497 (Ill.App.1, 1977).

ADOPTED: February 20, 2008; June 21, 2017
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Students

Attendance and Truancy 

Compulsory School Attendance 

This policy applies to individuals who have custody or control of a child: (a) between the ages of six 
(on or before September 1) and 17 years (unless the child has graduated from high school), or (b) who 
is enrolled in any of grades kindergarten through 12 in the public school regardless of age. 

Subject to specific requirements in State law, the following children are not required to attend public 
school:  (1) any child attending a private school (including a home school) or parochial school, (2) 
any child who is physically or mentally unable to attend school (including a pregnant student 
suffering medical complications as certified by her physician), (3) any child lawfully and necessarily 
employed, (4) any child over 12 and under 14 years of age while in confirmation classes, (5) any 
child absent because his or her religion forbids secular activity on a particular day.

 The parent/guardian of a student who is enrolled must authorize all absences from school and notify 
the school in advance or at the time of the student’s absence.  A valid cause for absence includes 
illness (including mental or behavioral health of the student), observance of a religious holiday, death 
in the immediate family, family emergency, other situations beyond the control of the student, other 
circumstances that cause reasonable concern to the parent/guardian for the student’s safety or health, 
or other reason as approved by the Superintendent or designee. Students absent for a valid cause may 
make up missed homework and classwork assignments in a reasonable timeframe.

Absenteeism and Truancy Program

The Superintendent or designee shall manage an absenteeism and truancy program in accordance with 
The School Code and School Board policy.  The program shall include but not be limited to:

1. A protocol for excusing a student from attendance who is necessarily and lawfully employed.  
The Superintendent or designee is authorized to determine when the student’s absence is 
justified. 

2. A protocol for excusing a student in grades 6 through 12 from attendance to sound Taps at a 
military honors funeral held in Illinois for a deceased veteran.

3. A protocol for excusing a student from attendance on a particular day(s) or at a particular 
time of day when his/her parent/guardian is an active duty member of the uniformed services 
and has been called to duty for, is on leave from, or has immediately returned from 
deployment to a combat zone or combat-support postings.

4. A process to telephone, within 2 hours after the first class, the parents/guardians of students 
in grade 8 or below who are absent without prior parent/guardian notification. 

5. A process to identify and track students who are truants, chronic or habitual truants, or truant 
minors as defined in The School Code, Section 26-2a. 

6. A description of diagnostic procedures for identifying the cause(s) of a student’s unexcused 
absenteeism, including interviews with the student, his or her parent(s)/guardian(s), and staff 
members or other people who may have information about the reasons for the student’s 
attendance problem.

7. The identification of supportive services that may be offered to truant or chronically truant 
students, including parent-teacher conferences, student and/or family counseling, or 
information about community agency services. 56
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8. A process for the collection and review of chronic absence data and to:

a. Determine what systems of support and resources are needed to engage chronically 
absent students and there families, and 

b. Encourage the habit of daily attendance and promote success. 

9. Reasonable efforts to provide ongoing professional development to teachers, administrators, 
Board members, school resource officers, and staff on the appropriate and available 
supportive services for the promotion of student attendance and engagement. 

10. A process to request the assistance and resources of outside agencies, such as, the juvenile 
officer of the local police department or the truant office of the appropriate Regional Office 
of Education, if truancy continues after supportive services have been offered.

11. A protocol for cooperating with non-District agencies including County or municipal 
authorities, the Regional Superintendent, truant officers, the Community Truancy Review 
Board, and a comprehensive community based youth service agency.  Any disclosure of 
school student records must be consistent with Board policy 7:340, Student Records, as well 
as State and federal law concerning school student records. 

12. An acknowledgement that no punitive action, including out-of-school suspensions, 
expulsions, or court action, shall be taken against a chronic truant for his or her truancy 
unless available supportive services and other school resources have been provided to the 
student. 

13. The criteria to determine whether a student’s non-attendance is due to extraordinary 
circumstances shall include economic or medical necessity or family hardship and such other 
criteria that the Superintendent believes qualifies. 

LEGAL REF.: 105 ILCS 5/26-1 through 16.18
705 ILCS 405/3-33.5. Juvenile Court Act of 1987.
23 Ill.Admin.Code §§1.242 and 1.290.

ADOPTED: February 20, 2008

REVISED: August 18, 2010; April 18, 2012; October 15, 2014; January 17, 2018; January 
16, 2019
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Students

Release Time for Religious Instruction/Observance 

A student shall be released from school, as an excused absence, because of religious reasons, 
including to observe a religious holiday, for religious instruction, or because the student’s religion 
forbids secular activity on a particular day(s) or time of day. to observe a religious holiday or for 
religious instruction.  The student’s parent/guardian must give written notice to the Building Principal 
at least 5 calendar days before the student’s anticipated absence(s). This notice shall satisfy the 
District’s requirement for a written excuse when the student returns to school.

The Superintendent shall develop and distribute to teachers appropriate procedures regarding student 
absences for religious reasons and include a list of religious holidays on which a student shall be 
excused from school attendance, how teachers are notified of a student’s impending absence, and the 
State law requirement that teachers provide the student with an equivalent opportunity to make up any 
examination, study, or work requirement. 

LEGAL REF.: 105 ILCS 5/26-1 and 5/26-2b.

ADPOPTED: February 20, 2008
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Student Appearance 
A student’s appearance, including dress and hygiene grooming, must not disrupt the educational 
process or compromise standards of health and safety. The District does not prohibit hairstyles 
historically associated with race, ethnicity, or hair texture, including, but not limited to, protective 
hairstyles such as braids, locks, and twists.1 Students who disrupt the educational process or 
compromise standards of health and safety must modify their appearance. Procedures for guiding 
student appearance will be developed by the Superintendent or designee and included in the  Parent 
Student Handbook.  interfere with the maintenance of a positive teaching/learning climate, or 
compromise reasonable standards of health, safety, and decency.  Procedures for handling students 
who dress or groom inappropriately will be developed by the Superintendent and included in the 
Parent/Student Handbook. 

LEGAL REF.: 105 ILCS 5/10-22.25b.
Tinker v. Des Moines Independent School District, 89 S.Ct. 733 (1969).

ADOPTED: February 20, 2008

REVISED:

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.
1 For boards that want to expand upon the law’s requirement of race, ethnicity, or hair texture, amend this sentence as 

follows:
“The District does not prohibit hairstyles or hair textures historically associated with historically associated with race, 

ethnicity, or hair texture, or any other protected classes under Board policy 7:10, Equal Educational Opportunities, 
including, but not limited to, protective hairstyles such as braids, locks, and twists.”

If the board chooses this expansion and also uses policy 7:165, School Uniforms, ensure that this option aligns with the 
option in 7:165’s f/n 10.
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Students

Preventing Bullying, Intimidation, and Harassment 

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to 
educate. Preventing students from engaging in these disruptive behaviors and providing all students 
equal access to a safe, non-hostile learning environment are important District goals. 

Bullying on the basis of actual or perceived race, color, national origin, military status, unfavorable 
discharge status from the military service, sex, sexual orientation, gender identity, gender-related 
identity or expression, ancestry, age, religion, physical or mental disability, order of protection status, 
status of being homeless, or actual or potential marital or parental status, including pregnancy, 
association with a person or group with one or more of the aforementioned actual or perceived 
characteristics, or any other distinguishing characteristic is prohibited in each of the following 
situations: 

1. During any school sponsored education program or activity.
2. While in school, on school property, on school buses or other school vehicles, at designated 

school bus stops waiting for the school bus, or at school sponsored or school sanctioned 
events or activities.

3. Through the transmission of information from a school computer, a school computer 
network, or other similar electronic school equipment. 

4. Through the transmission of information from a computer that is accessed at a nonschool-
related location, activity, function, or program or from the use of technology or an electronic 
device that is not owned, leased, or used by the School District or school if the bullying 
causes a substantial disruption to the educational process or orderly operation of a school. 
This paragraph (item #4) applies only when a school administrator or teacher receives a 
report that bullying through this means has occurred; it does not require staff members to 
monitor any nonschool-related activity, function, or program.

Definitions from Section 27-23.7 of the School Code (105 ILCS 5/27-23.7) 

Bullying includes cyberbullying and means any severe or pervasive physical or verbal act or conduct, 
including communications made in writing or electronically, directed toward a student or students 
that has or can be reasonably predicted to have the effect of one or more of the following: 

1. Placing the student or students in reasonable fear of harm to the student’s or students’ person 
or property; 

2. Causing a substantially detrimental effect on the student’s or students’ physical or mental 
health; 

3. Substantially interfering with the student’s or students’ academic performance; or 

4. Substantially interfering with the student’s or students’ ability to participate in or benefit from 
the services, activities, or privileges provided by a school.

Bullying may take various forms, including without limitation one or more of the following: 
harassment, threats, intimidation, stalking, physical violence, sexual harassment, sexual violence, 
theft, public humiliation, destruction of property, or retaliation for asserting or alleging an act of 
bullying. This list is meant to be illustrative and non-exhaustive.

Cyberbullying means bullying through the use of technology or any electronic communication, 
including without limitation any transfer of signs, signals, writing, images, sounds, data, or 
intelligence of any nature transmitted in whole or in part by a wire, radio, electromagnetic system, 
photo-electronic system, or photo-optical system, including without limitation electronic mail, 
Internet communications, instant messages, or facsimile communications. Cyberbullying includes the 60



creation of a webpage or weblog in which the creator assumes the identity of another person or the 
knowing impersonation of another person as the author of posted content or messages if the creation 
or impersonation creates any of the effects enumerated in the definition of bullying. Cyberbullying 
also includes the distribution by electronic means of a communication to more than one person or the 
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posting of material on an electronic medium that may be accessed by one or more persons if the 
distribution or posting creates any of the effects enumerated in the definition of bullying.

Restorative measures means a continuum of school-based alternatives to exclusionary discipline, such 
as suspensions and expulsions, that: (i) are adapted to the particular needs of the school and 
community, (ii) contribute to maintaining school safety, (iii) protect the integrity of a positive and 
productive learning climate, (iv) teach students the personal and interpersonal skills they will need to 
be successful in school and society, (v) serve to build and restore relationships among students, 
families, schools, and communities, and (vi) reduce the likelihood of future disruption by balancing 
accountability with an understanding of students’ behavioral health needs in order to keep students in 
school, and (vii) increase student accountability if the incident of bullying is based on religion, race, 
ethnicity, or any other category that is identified in the Ill. Human Rights Act.

School personnel means persons employed by, on contract with, or who volunteer in a school district, 
including without limitation school and school district administrators, teachers, school guidance 
counselors, school social workers, school counselors, school psychologists, school nurses, cafeteria 
workers, custodians, bus drivers, school resource officers, and security guards. 

Bullying Prevention and Response Plan

The Superintendent or designee shall develop and maintain a bullying prevention and response plan 
that advances the District’s goal of providing all students with a safe learning environment free of 
bullying and harassment. This plan must be consistent with the requirements listed below; 

1. The District uses the definition of bullying as provided in this policy. 

2. Bullying is contrary to State law and the policy of this District. However, nothing in the 
District’s bullying prevention and response plan is intended to infringe upon any right to 
exercise free expression or the free exercise of religion or religiously based views protected 
under the First Amendment to the U.S. Constitution or under Section 3 of Article I of the 
Illinois Constitution.

3. Students are encouraged to immediately report bullying. A report may be made orally or in 
writing to the District Complaint Manager or any staff member with whom the student is 
comfortable speaking. Anyone, including staff members and parents/guardians, who has 
information about actual or threatened bullying is encouraged to report it to the District 
Complaint Manager or any staff member. The District named officials and all staff members 
are available for help with a bully or to make a report about bullying. Anonymous reports are 
also accepted; however, this shall not be construed to permit formal disciplinary action solely 
on the basis of an anonymous report.

Nondiscrimination Coordinator:

Dave Palzet, Superintendent
Name
7450 S. Wolf Road
Address
Burr Ridge, IL 60527
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Complaint Managers:

4. Consistent with federal and State laws and rules governing student privacy rights, the 
Superintendent or designee shall promptly inform the parent(s)/guardian(s) of every student 
involved in an alleged incident of bullying and discuss, as appropriate, the availability of 
social work services, counseling, school psychological services, other interventions, and 
restorative measures. 

5. The Superintendent or designee shall promptly investigate and address reports of bullying, 
by, among other things: 

a. Making all reasonable efforts to complete the investigation within 10 school days after 
the date the report of a bullying incident was received and taking into consideration 
additional relevant information received during the course of the investigation about the 
reported bullying incident. 

b. Involving appropriate school support personnel and other staff persons with knowledge, 
experience, and training on bullying prevention, as deemed appropriate, in the 
investigation process. 

c. Notifying the Building Principal or school administrator or designee of the reported 
incident of bullying as soon as possible after the report is received. 

d. Consistent with federal and State laws and rules governing student privacy rights, 
providing parents/guardians of the students who are parties to the investigation 
information about the investigation and an opportunity to meet with the Building 
Principal or school administrator or his or her designee to discuss the investigation, the 
findings of the investigation, and the actions taken to address the reported incident of 
bullying.

The Superintendent or designee shall investigate whether a reported incident of bullying is 
within the permissible scope of the District’s jurisdiction and shall require that the District 
provide the victim with information regarding services that are available within the District 
and community, such as counseling, support services, and other programs. 

Dave Palzet, Superintendent Jennifer Ban, Asst. Supt. Tching & Learning
Name
7450 S. Wolf Road

Name
7450 S. Wolf Road

Address
Burr Ridge, IL 60527

Address
Burr Ridge, IL 60527

708-784-2170 708-784-2177
Telephone Telephone
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6. The Superintendent or designee shall use interventions to address bullying, that may include, 
but are not limited to, school social work services, restorative measures, social-emotional 
skill building, counseling, school psychological services, and community-based services. 

7. A reprisal or retaliation against any person who reports an act of bullying is prohibited. A 
student’s act of reprisal or retaliation will be treated as bullying for purposes of determining 
any consequences or other appropriate remedial actions. 

8. A student will not be punished for reporting bullying or supplying information, even if the 
District’s investigation concludes that no bullying occurred. However, knowingly making a 
false accusation or providing knowingly false information will be treated as bullying for 
purposes of determining any consequences or other appropriate remedial actions. 
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9. The District’s bullying prevention and response plan must be based on the engagement of a 
range of school stakeholders, including students and parents/guardians. 

10. The Superintendent or designee shall post this policy on the District’s Internet website, if any, 
and include it in the student handbook, and, where applicable, post it where other policies, 
rules, and standards of conduct are currently posted. The policy must also be distributed 
annually to parents/guardians, students, and school personnel, including new employees when 
hired.

11. The Superintendent or designee shall assist the Board with its evaluation and assessment of 
this policy’s outcomes and effectiveness. This process shall include, without limitation: 
a. The frequency of victimization; 
b. Student, staff, and family observations of safety at a school;
c. Identification of areas of a school where bullying occurs;
d. The types of bullying utilized; and
e. Bystander intervention or participation.

The evaluation process may use relevant data and information that the District already 
collects for other purposes. The Superintendent or designee must post the information 
developed as a result of the policy evaluation on the District’s website, or if a website is not 
available, the information must be provided to school administrators, Board members, school 
personnel, parents/guardians, and students. Acceptable documentation to satisfy the re-
evaluated policy submission include one of the following:

1) An updated version of the policy with the amendment/modification date included in 
the reference portion of the policy;

2) If no revisions are deemed necessary, a copy of board minutes indicating that the 
policy was re-evaluated and no changes were deemed to be necessary, or a signed 
statement from the board; or 

3) A signed statement from the Board President indicating that the Board re-evaluated 
the policy and no changes to it were necessary.

The Superintendent or designee must post the information developed as a result of the policy 
re-evaluation on the District’s website, or if a website is not available, the information must 
be provided to school administrators, Board members, school personnel, parents/guardians, 
and students. Reviews and re-evaluations in years they are due must be submitted to ISBE by 
September 30.
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The Superintendent or designee shall develop and maintain a program that:

1. Fully implements and enforces each of the following Board policies:

The Superintendent or designee shall fully implement the Board policies, including without 
limitation, the following:

a. 2:260, Uniform Grievance Procedure. A student may use this policy to complain about 
bullying. 

b. 2:265, Title IX Sexual Harassment Grievance Procedure. Any person may use this policy 
to complain about sexual harassment in violation of Title IX of the Education 
Amendments of 1972.

c. 6:60, Educational Framework. Bullying prevention and character instruction is provided 
in all grades in accordance with State law.

d. 6:65, Student Social and Emotional Development. Student social and emotional 
development is incorporated into the District’s educational program as required by State 
law.

e. 6:235, Access to Electronic Networks. This policy states that the use of the District’s 
electronic networks is limited to: (1) support of education and/or research, or (2) a 
legitimate business use.

f. 7:20, Harassment of Students Prohibited. This policy prohibits any person from 
harassing, intimidating, or bullying a student based on an identified actual or perceived 
characteristic (the list of characteristics in 7:20 is the same as the list in this policy).

g. 7:185, Teen Dating Violence Prohibited. This policy prohibits teen dating violence on 
school property, at school sponsored activities, and in vehicles used for school-provided 
transportation. 

h. 7:190 Student Behavior. This policy prohibits, and provides consequences for, hazing, 
bullying, or other aggressive behaviors, or urging other students to engage in such 
conduct.
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i. 7:310, Restrictions on Publications and Written or Electronic Material.  This policy 
prohibits students from: (i) accessing and/or distributing at school any written or 
electronic material, including material from the Internet, that will cause substantial 
disruption of the proper and orderly operation and discipline of the school or school 
activities, and (ii) creating and/or distributing written or electronic material, including 
Internet material and blogs, that causes substantial disruption to school operations or 
interferes with the rights of other students or staff members. 

j.
LEGAL REF.: 105 ILCS 5/10-20.14, 5/10-22.6(b-20), 5/24-24, and 5/27-23.7

405 ILS 49 Children’s Mental Health Act.
105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 Ill.Admin.Code §§1.240 and §1.280.

ADOPTED: August 19, 2009

REVISED: October 15, 2014; August 12, 2015; January 17, 2018; January 15, 2020
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Students

Student Behavior (formerly known as Student Discipline) 

The goals and objectives of this policy are to provide effective discipline practices that: (1) ensure the 
safety and dignity of students and staff; (2) maintain a positive, weapons-free, and drug-free learning 
environment; (3) keep school property and the property of others secure; (4) address the causes of a 
student’s misbehavior and provide opportunities for all individuals involved in an incident to 
participate in its resolution; and (5) teach students positive behavioral skills to become independent, 
self-disciplined citizens in the school community and society. 

When and Where Conduct Rules Apply 

A student is subject to disciplinary action for engaging in prohibited student conduct, as described in 
the section with that name below, whenever the student’s conduct is reasonably related to school or 
school activities, including, but not limited to:

1. On, or within sight of, school grounds before, during, or after school hours or at any time;

2. Off school grounds at a school-sponsored activity or event, or any activity or event that bears 
a reasonable relationship to school;

3. Traveling to or from school or a school activity, function, or event; or

4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the school 
environment, school operations, or an educational function, including, but not limited to, 
conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of 
a staff member; or (b) endanger the health or safety of students, staff, or school property. 

Prohibited Student Conduct 

The school administration is authorized to discipline students for gross disobedience or misconduct, 
including but not limited to:

1. Using, possessing, distributing, purchasing, or selling tobacco or nicotine materials, including 
without limitation, electronic cigarettes. 

2. Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are 
under the influence of an alcoholic beverage are not permitted to attend school or school 
functions and are treated as though they had alcohol in their possession.

3. Using, possessing, distributing, purchasing, selling, or offering for sale:

a. Any illegal drug or controlled substance, or cannabis (including medical cannabis, 
marijuana, and hashish and medical cannabis unless the student is authorized to be 
administered a medical cannabis infused product under Ashley’s Law).

b. Any anabolic steroid unless it is being administered in accordance with a physician’s or 
licensed practitioner’s prescription. 

c. Any performance-enhancing substance on the Illinois High School Association’s most 
current banned substance list unless administered in accordance with a physician’s or 
licensed practitioner’s prescription. 
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d. Any prescription drug when not prescribed for the student by a physician or licensed 
practitioner, or when used in a manner inconsistent with the prescription or prescribing 
physician’s or licensed practitioner’s instructions. The use or possession of medical 
cannabis, even by a student for whom medical cannabis has been prescribed, is prohibited 
unless the student is authorized to be administered a medical cannabis infused product 
under Ashley’s Law.

e. Any inhalant, regardless of whether it contains an illegal drug or controlled substance: (a) 
that a student believes is, or represents to be capable of, causing intoxication, 
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which 
the student engaged in behavior that would lead a reasonable person to believe that the 
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling 
of the brain or nervous system. The prohibition in this section does not apply to a 
student’s use of asthma or other legally prescribed inhalant medications. 

f. Any substance inhaled, injected, smoked, consumed, or otherwise ingested or absorbed 
with the intention of causing a physiological or psychological change in the body, 
including without limitation, pure caffeine in tablet or powdered form. 

g. “Look-alike” or counterfeit drugs, including a substance that is not prohibited by this 
policy, but one: (a) that a student believes to be, or represents to be, an illegal drug, 
controlled substance, or other substance that is prohibited by this policy; or (b) about 
which a student engaged in behavior that would lead a reasonable person to believe that 
the student expressly or impliedly represented to be an illegal drug, controlled substance, 
or other substance that is prohibited by this policy. 

h. Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or 
inject cannabis or controlled substances into the body; and (b) grow, process, store, or 
conceal cannabis or controlled substances. 

Students who are under the influence of any prohibited substance are not permitted to attend 
school or school functions and are treated as though they had the prohibited substance, as 
applicable, in their possession.

4. Using, possessing, controlling, or transferring a “weapon” as that term is defined in the 
Weapons section of this policy, or violating the Weapons section of this policy. 

5. Using or possessing an electronic paging device. Using a cellular telephone, video recording 
device, personal digital assistant (PDA), or other electronic device in any manner that 
disrupts the educational environment or violates the rights of others, including using the 
device to take photographs in locker rooms or bathrooms, cheat, or otherwise violate student 
conduct rules. Prohibited conduct specifically includes, without limitation, creating, sending, 
sharing, viewing, receiving, or possessing an indecent visual depiction of oneself or another 
person through the use of a computer, electronic communication device, or cellular phone. 
Unless otherwise banned under this policy or by the Building Principal, all electronic devices 
must be kept powered-off and out-of-sight during the regular school day unless: (a) the 
supervising teacher grants permission; (b) use of the device is provided in a student’s 
individualized education program (IEP); (c) it is used during the student’s lunch period, or (d) 
it is needed in an emergency that threatens the safety of students, staff, or other individuals. 

6. Using or possessing a laser pointer unless under a staff member’s direct supervision and in 
the context of instruction.
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7. Disobeying rules of student conduct or directives from staff members or school officials. 
Examples of disobeying staff directives include refusing a District staff member’s request to 
stop, present school identification, or submit to a search.

8. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully 
giving or receiving help during an academic examination, altering report cards, and 
wrongfully obtaining test copies or scores.

9. Engaging in hazing or any kind of bullying or aggressive behavior that does physical or 
psychological harm to a staff person or another student, or urging other students to engage in 
such conduct. Prohibited conduct specifically includes, without limitation, any use of 
violence, intimidation, force, noise, coercion, threats, stalking, harassment, sexual 
harassment, public humiliation, theft or destruction of property, retaliation, hazing, bullying, 
bullying using a school computer or a school computer network, or other comparable 
conduct. 

10. Engaging in any sexual activity, including without limitation, offensive touching, sexual 
harassment, indecent exposure (including mooning), and sexual assault. This does not include 
the non-disruptive: (a) expression of gender or sexual orientation or preference, or (b) display 
of affection during non-instructional time.

11. Teen dating violence, as described in Board policy 7:185, Teen Dating Violence Prohibited. 

12. Causing or attempting to cause damage to, or stealing or attempting to steal, school property 
or another person’s personal property. 

13. Entering school property or a school facility without proper authorization.

14. In the absence of a reasonable belief that an emergency exists, calling emergency responders 
(such as calling 911); signaling or setting off alarms or signals indicating the presence of an 
emergency; or indicating the presence of a bomb or explosive device on school grounds, 
school bus, or at any school activity.

15. Being absent without a recognized excuse; State law and School Board policy regarding 
truancy control will be used with chronic and habitual truants. 

16. Being involved with any public school fraternity, sorority, or secret society, by: (a) being a 
member; (b) promising to join; (c) pledging to become a member; or (d) soliciting any other 
person to join, promise to join, or be pledged to become a member. 

17. Being involved in gangs or gang-related activities, including displaying gang symbols or 
paraphernalia. 

18. Violating any criminal law, including but not limited to, assault, battery, arson, theft, 
gambling, eavesdropping, vandalism, and hazing.

19. Making an explicit threat on an Internet website against a school employee, a student, or any 
school-related personnel if the Internet website through which the threat was made is a site 
that was accessible within the school at the time the threat was made or was available to third 
parties who worked or studied within the school grounds at the time the threat was made, and 
the threat could be reasonably interpreted as threatening to the safety and security of the 
threatened individual because of his or her duties or employment status or status as a student 
inside the school. 
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20. Operating an unmanned aircraft system (UAS) or drone for any purpose on school grounds or 
at any school event unless granted permission by the Superintendent or designee. 

21. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects 
the school environment, school operations, or an educational function, including but not 
limited to, conduct that may reasonably be considered to: (a) be a threat or an attempted 
intimidation of a staff member; or (b) endanger the health or safety of students, staff, or 
school property. 

For purposes of this policy, the term “possession” includes having control, custody, or care, currently 
or in the past, of an object or substance, including situations in which the item is: (a) on the student’s 
person; (b) contained in another item belonging to, or under the control of, the student, such as in the 
student’s clothing, backpack, or automobile; (c) in a school’s student locker, desk, or other school 
property; or (d) at any location on school property or at a school-sponsored event. 

Efforts, including the use of positive interventions and supports, shall be made to deter students, 
while at school or a school-related event, from engaging in aggressive behavior that may reasonably 
produce physical or psychological harm to someone else. The Superintendent or designee shall ensure 
that the parent/guardian of a student who engages in aggressive behavior is notified of the incident. 
The failure to provide such notification does not limit the Board’s authority to impose discipline, 
including suspension or expulsion, for such behavior.

No disciplinary action shall be taken against any student that is based totally or in part on the refusal 
of the student’s parent/guardian to administer or consent to the administration of psychotropic or 
psychostimulant medication to the student. 

Disciplinary Measures 

School officials shall limit the number and duration of expulsions and out-of-school suspensions to 
the greatest extent practicable, and, where practicable and reasonable, shall consider forms of non-
exclusionary discipline before using out-of-school suspensions or expulsions. School personnel shall 
not advise or encourage students to drop out voluntarily due to behavioral or academic difficulties. 
Potential disciplinary measures include, without limitation, any of the following: 

1. Notifying parent(s)/guardian(s).

2. Disciplinary conference.

3. Withholding of privileges.

4. Temporary removal from the classroom.

5. Return of property or restitution for lost, stolen, or damaged property. 

6. In-school suspension. The Building Principal or designee shall ensure that the student is 
properly supervised. 

7. After-school study or Saturday study  provided the student’s parent/guardian has been 
notified. If transportation arrangements cannot be agreed upon, an alternative disciplinary 
measure must be used. The student must be supervised by the detaining teacher or the 
Building Principal or designee.

8. Community service with local public and nonprofit agencies that enhances community efforts 
to meet human, educational, environmental, or public safety needs. The District will not 
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provide transportation. School administration shall use this option only as an alternative to 
another disciplinary measure, giving the student and/or parent/guardian the choice.

9. Seizure of contraband; confiscation and temporary retention of personal property that was 
used to violate this policy or school disciplinary rules. 

10. Suspension of bus riding privileges in accordance with Board policy 7:220, Bus Conduct. 

11. Out-of-school suspension from school and all school activities in accordance with Board 
policy 7:200, Suspension Procedures. A student who has been suspended may also be 
restricted from being on school grounds and at school activities. 

12. Expulsion from school and all school activities for a definite time period not to exceed 2 
calendar years in accordance with Board policy 7:210, Expulsion Procedures. A student who 
has been expelled may also be restricted from being on school grounds and at school 
activities. 

13. Transfer to an alternative program if the student is expelled or otherwise qualifies for the 
transfer under State law. The transfer shall be in the manner provided in Article 13A or 13B 
of the School Code. 

14. Notifying juvenile authorities or other law enforcement whenever the conduct involves 
criminal activity, including but not limited to, illegal drugs (controlled substances), “look-
alikes,” alcohol, or weapons or in other circumstances as authorized by the reciprocal 
reporting agreement between the District and local law enforcement agencies.

The above list of disciplinary measures is a range of options that will not always be applicable in 
every case. In some circumstances, it may not be possible to avoid suspending or expelling a student 
because behavioral interventions, other than a suspension and expulsion, will not be appropriate and 
available, and the only reasonable and practical way to resolve the threat and/or address the disruption 
is a suspension or expulsion.

Corporal punishment is prohibited. Corporal punishment is defined as slapping, paddling, or 
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily 
harm. Corporal punishment does not include reasonable force as needed to maintain safety for 
students, staff, or other persons, or for the purpose of self-defense or defense of property. 

Isolated Time Out, Time Out, and Physical Restraint 
Neither isolated time out, time out, nor physical restraint shall be used to discipline or punish a 
student. These methods are only authorized for use as permitted in 105 ILCS 5/10-20.33, State Board 
of Education rules (23 Ill.Admin.Code §§ 1.280, 1.285), and the District’s procedure(s). 
Weapons 

A student who is determined to have brought one of the following objects to school, any school-
sponsored activity or event, or any activity or event that bears a reasonable relationship to school shall 
be expelled for a period of at least one calendar year but not more than 2 calendar years: 

1. A firearm, meaning any gun, rifle, shotgun, or weapon as defined by Section 921 of Title 18 
of the United States Code (18 U.S.C. § 921), firearm as defined in Section 1.1 of the Firearm 
Owners Identification Card Act (430 ILCS 65/), or firearm as defined in Section 24-1 of the 
Criminal Code of 1961 (720 ILCS 5/24-1).

69



2. A knife, brass knuckles, or other knuckle weapon regardless of its composition, a billy club, 
or any other object if used or attempted to be used to cause bodily harm, including “look 
alikes” of any firearm as defined above.

The expulsion requirement under either paragraph 1 or 2 above may be modified by the 
Superintendent, and the Superintendent’s determination may be modified by the Board on a case-by-
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case basis. The Superintendent or designee may grant an exception to this policy, upon the prior 
request of an adult supervisor, for students in theatre, cooking, ROTC, martial arts, and similar 
programs, whether or not school-sponsored, provided the item is not equipped, nor intended, to do 
bodily harm.  

This policy’s prohibitions concerning weapons apply regardless of whether: (1) a student is licensed 
to carry a concealed firearm, or (2) the Board permits visitors, who are licensed to carry a concealed 
firearm, to store a firearm in a locked vehicle in a school parking area. 

Re-Engagement of Returning Students 

The Superintendent or designee shall maintain a process to facilitate the re-engagement of students 
who are returning from an out-of-school suspension, expulsion, or an alternative school setting. The 
goal of re-engagement shall be to support the student’s ability to be successful in school following a 
period of exclusionary discipline and shall include the opportunity for students who have been 
suspended to complete or make up work for equivalent academic credit. 

Required Notices

A school staff member shall immediately notify the office of the Building Principal in the event that 
he or she: (1) observes any person in possession of a firearm on or around school grounds; however, 
such action may be delayed if immediate notice would endanger students under his or her 
supervision, (2) observes or has reason to suspect that any person on school grounds is or was 
involved in a drug-related incident, or (3) observes a battery committed against any staff member. 
Upon receiving such a report, the Building Principal or designee shall immediately notify the local 
law enforcement agency, State Police, and any involved student’s parent/guardian. “School grounds” 
includes modes of transportation to school activities and any public way within 1000 feet of the 
school, as well as school property itself.

Delegation of Authority

Each teacher, and any other school personnel when students are under his or her charge, is authorized 
to impose any disciplinary measure, other than suspension, expulsion, corporal punishment, or in-
school suspension, that is appropriate and in accordance with the policies and rules on student 
discipline. Teachers, other licensed educational employees, and other persons providing a related 
service for or with respect to a student, may use reasonable force as needed to maintain safety for 
other students, school personnel, or other persons, or for the purpose of self-defense or defense of 
property. Teachers may temporarily remove students from a classroom for disruptive behavior. 

The Superintendent, Building Principal, Assistant Building Principal, or Dean of Students is 
authorized to impose the same disciplinary measures as teachers and may suspend students guilty of 
gross disobedience or misconduct from school (including all school functions) and from riding the 
school bus, up to 10 consecutive school days, provided the appropriate procedures are followed. The 
Board may suspend a student from riding the bus in excess of 10 school days for safety reasons. 
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Parent/Student Handbook

The principals, with input from the parent-teacher advisory committee, shall prepare disciplinary 
rules implementing the District’s disciplinary policies. These disciplinary rules shall be presented 
annually to the Board for its review and approval.

Pleasantdale School District 107 7:190
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A parent/student handbook, including the District disciplinary policies and rules, shall be distributed 
to the students’ parents/guardians within 15 days of the beginning of the school year or a student’s 
enrollment.

LEGAL REF.: 20 U.S.C. §6081, Pro-Children Act of 1994. 
20 U.S.C. §7961 et seq., Gun Free Schools Act.
105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5/10-20.36, 5/10-21.7, 5/10-21.10, 

5/10-22.6, 5/10-27.1A, 5/10-27.1B, 5/22-33, 5/24-24, 5/26-12, 5/27-23.7, 5/31-
3, and 110/3.10.

410 ILCS 130/, Compassionate Use of Medical Cannabis Pilot Program.
410 ILCS 647/, Powdered Caffeine Control and Education Act.
430 ILCS 66/, Firearm Concealed Carry Act.
23 Ill.Admin.Code §1.280.

ADOPTED: September 21, 2016

REVISED: January 16, 2019
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Students

Expulsion Procedures 

The Superintendent or designee shall implement expulsion procedures that provide, at a minimum, for 
the following: 

1. Before a student may be expelled, the student and his or her parent(s)/guardian(s) shall be 
provided a written request to appear at a hearing to determine whether the student should be 
expelled. The request shall be sent by registered or certified mail, return receipt requested.  
The request shall: 

a. Include the time, date, and place for the hearing.

b. Briefly describe what will happen during the hearing.

c. Detail the specific act of gross disobedience or misconduct resulting in the decision to 
recommend expulsion. 

d. List the student’s prior suspension(s).

e. State that the School Code allows the School Board to expel a student for a definite 
period of time not to exceed 2 calendar years, as determined on a case-by-case basis.

f. Ask that the student or parent(s)/guardian(s) or attorney inform the Superintendent or 
Board Attorney if the student will be represented by an attorney and, if so, the attorney’s 
name and contact information.

2. Unless the student and parent(s)/guardian(s) indicate that they do not want a hearing or fail to 
appear at the designated time and place, the hearing will proceed. It shall be conducted by the 
Board or a hearing officer appointed by it.  If a hearing officer is appointed, he or she shall 
report to the Board the evidence presented at the hearing and the Board shall take such final 
action as it finds appropriate. Whenever there is evidence that mental illness may be the cause 
for the recommended expulsion, the Superintendent or designee shall invite a representative 
from a local mental health agency  the Dept. of Human Services to consult with the Board. 

3. During the expulsion hearing, the Board or hearing officer shall hear evidence concerning 
whether the student is guilty of the gross disobedience or misconduct as charged. School 
officials must provide: (1) testimony of any other interventions attempted and exhausted or of 
their determination that no other appropriate and available interventions were available for 
the student, and (2) evidence of the threat or disruption posed by the student. The student and 
his or her parent(s)/guardian(s) may be represented by counsel, offer evidence, present 
witnesses, cross-examine witnesses who testified, and otherwise present reasons why the 
student should not be expelled. After presentation of the evidence or receipt of the hearing 
officer’s report, the Board shall decide the issue of guilt and take such action as it finds 
appropriate.

4. If the Board acts to expel the student, its written expulsion decision shall: 

a. Detail the specific reason why removing the student from his or her learning environment 
is in the best interest of the school. 

b. Provide a rationale for the specific duration of the recommended expulsion. 
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c. Document how school officials determined that all behavioral and disciplinary 
interventions have been exhausted by specifying which interventions were attempted or 
whether school officials determined that no other appropriate and available interventions 
existed for the student. 

d. Document how the student’s continuing presence in school would (1) pose a threat to the 
safety of other students, staff, or members of the school community, or (2) substantially 
disrupt, impede, or interfere with the operation of the school. 

5. Upon expulsion, the District may refer the student to appropriate and available support 
services. 

LEGAL REF.: 105 ILCS 5/10-22.6(a).
Goss v. Lopez, 95 S.Ct. 729 (1975).

ADOPTED: November 16, 2016
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Students

Student Support Services 

The following student support services may be provided by the School District: 

1. Health services supervised by a qualified nurse. The Superintendent or designee may 
implement procedures to further a healthy school environment and prevent or reduce the 
spread of disease, including head lice (Pediculus Humanus Capitis).

2. Educational and psychological testing services and the services of a psychologist as needed.  
In all cases, written permission to administer a psychological examination must be obtained 
from a student’s parent(s)/guardian(s).  The results will be given to the parent(s)/guardian(s), 
with interpretation, as well as to the appropriate professional staff.

3. The services of a social worker.  A student’s parent(s)/guardian(s) must consent to regular or 
continuing services from a social worker.

4. Guidance and counseling services.

The Superintendent or designee shall develop protocols for responding to students with social, 
emotional, or mental health problems that impact learning ability. The District, however, assumes no 
liability for preventing, identifying, or treating such problems.

Erin’s Law Counseling Options, Assistance, and Intervention 

The Superintendent or designee will ensure that each school building’s Student Support Committee 
identifies counseling options for students who are affected by sexual abuse, along with District and 
community-based options for victims of sexual abuse to obtain assistance and intervention. 
Community-based options must include a Children’s Advocacy Center and sexual assault crisis 
center(s) that serve the District, if any.

This policy shall be implemented in a manner consistent with State and federal laws, including the 
Individuals with Disabilities Education Act, 42 U.S.C. §12101 et seq.

LEGAL REF.: Children’s Mental Health Act of 2003, 405 ILCS 49/.
Mental Health and Developmental Disabilities Confidentiality Act, 740 ILCS 110/.

105 ILCS 5/10-23.13(b) and 5/21B-25(G).
405 ILCS 49/, Children’s Mental Health Act of 2003.
740 ILCS 110/, Mental Health and Developmental Disabilities Confidentiality Act.

APPROVED: August 14, 2013

REVISED:
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Students

Exemption from Physical Activity 

In order to be excused from participation in physical education, a student must present an excuse from 
his or her parent/guardian or from a person licensed under the Medical Practice Act. The excuse may 
be based on medical or religious prohibitions.  An excuse because of medical reasons must include a 
signed statement from a person licensed under the Medical Practice Act that corroborates the medical 
reason for the request. Upon written notice from a student’s parent/guardian, a student will be 
excused from engaging in the physical activity components of physical education during a period of 
religious fasting.  An excuse based on religious reasons must include a signed statement from a 
member of the clergy that corroborates the religious reason for the request. 

State law prohibits a board from honoring parental excuses based upon a student’s participation in 
athletic training, activities, or competitions conducted outside the auspices of the School District. 

Special activities in physical education will be provided for students whose physical or emotional 
condition, as determined by a person licensed under the Medical Practice Act, prevents their 
participation in the physical education courses. 

A student requiring adapted physical education must receive that service in accordance with his or her 
Individualized Educational Program/Plan (IEP). 

A student who is eligible for special education may be excused from physical education courses in 
either of the following situations: 

1. He or she (a) is in grades 3-12, (b) his or her IEP requires that special education support and 
services be provided during physical education time, and (c) the parent/guardian agrees or the 
IEP team makes the determination; or 

2. He or she (a) has an IEP, (b) is participating in an adaptive athletic program outside of the 
school setting, and (c) the parent/guardian documents the student’s participation as required 
by the Superintendent or designee.

A student requiring adapted physical education must receive that service in accordance with his or her 
Individualized Educational Program/Plan (IEP).

Students in grades 7 and 8 may submit a written request to the Building Principal to be excused from 
physical education courses because of his or her ongoing participation in an interscholastic or 
extracurricular athletic program. The Building Principal will evaluate requests on a case-by-case 
basis.

The Superintendent or designee shall maintain records showing that the criteria set forth in this policy 
were applied to the student’s individual circumstances, as appropriate. 

Students who have been excused from physical education shall return to the course as soon as 
practical. The following considerations will be used to determine when a student shall return to a 
physical education course:

1. The time of year when the student’s participation ceases; and

2. The student’s class schedule.
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LEGAL REF.: 105 ILCS 5/27-6.
225 ILCS 60/, Medical Practice Act.
23 Ill.Admin.Code §1.420(p) and §1.425(d), (e).

ADOPTED: February 20, 2008

REVISED: January 17, 2018; January 16, 2019
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Students

Suicide and Depression Awareness and Prevention 

Youth suicide impacts the safety of the school environment.  It also affects the school community, 
diminishing the ability of surviving students to learn and the school’s ability to educate. Suicide and 
depression awareness and prevention are important Board goals.

Suicide and Depression Awareness and Prevention Program

The Superintendent or designee shall develop, implement, and maintain a suicide and depression 
awareness and prevention program (Program) that advances the Board’s goals of increasing 
awareness and prevention of depression and suicide. This program must be consistent with the 
requirements of Ann Marie’s Law listed below; each listed requirement, 1-6, corresponds with the list 
of required policy components in the School Code Section 5/2-3.163(c)(2)-(7). The Program shall 
include:

1. Protocols for administering youth suicide awareness and prevention education to students and 
staff. 

a. For students, implementation will incorporate Board policy 6:60, Curriculum Content, 
which implements 105 ILCS 5.2-3.139 and 105 ILCS 5/27-7 (requiring education for 
students to develop a sound mind and a healthy body).

b. For staff, implementation will incorporate Board policy 5:100, Staff Development, and 
teacher’s institutes under 105 ILCS 5/3-14.8 (requiring coverage of the warning signs of 
suicidal behavior). 

2. Procedures for methods of suicide prevention with the goal of early identification and referral 
of students possibly at risk of suicide. 

a. The training required by 105 ILCS 5/10-22.39 for licensed school personnel and 
administrators who work with students to identify the warning signs of suicidal behavior 
in youth along with appropriate intervention and referral techniques, including methods 
of prevention, procedures for early identification, and referral of students at risk of 
suicide; and

b. Ill. State Board of Education (ISBE)-recommended guidelines and educational materials 
for staff training and professional development, along with ISBE-recommended resources 
for students containing age-appropriate educational materials on youth suicide and 
awareness, if available pursuant to Ann Marie’s Law on ISBE’s website. 

3. Methods of intervention, including procedures that address an emotional or mental health 
safety plan for use during the school day and at school-sponsored events for a student 
identified as being at increased risk of suicide including those students who: (A) suffer from a 
mental health disorder; (B) suffer from a substance abuse disorder; (C) engage in self-harm or 
have previously attempted suicide; (D) reside in an out-of-home placement; (E) are 
experiencing homelessness; (F) are lesbian, gay, bisexual, transgender, or questioning 
(LGBTQ); (G) are bereaved by suicide; or (H) have a medical condition or certain types of 
disabilities. Implementation will incorporate paragraph number 2, above, along with Board 
policies: . Implementation will incorporate paragraph number 2, above, along with: 

a. Board policy 6:65, Student Social and Emotional Development, implementing the goals 
and benchmarks of the Ill. Learning Standards and 405 ILCS 49/15(b) (requiring student 
social and emotional development in the District’s educational program); 

b. Board policy 6:270, Guidance and Counseling Program, implementing guidance and 
counseling program(s) for students, and 105 ILCS 5/10-22.24a and 22.24b, which allow a 
qualified guidance specialist or any licensed staff member to provide school counseling 
services. 
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c. Board policy 7:250, Student Support Services, implementing the Children’s Mental 
Health Act of 2003, 405 ILCS 49/ (requiring protocols for responding to students with 
social, emotional, or mental health issues that impact learning ability); and

d. State and/or federal resources that address emotional or mental health safety plans for 
students who are possibly at an increased risk for suicide, if available on the ISBE’s 
website pursuant to Ann Marie’s Law. 

e. 6:65, Student Social and Emotional Development, implementing the goals and 
benchmarks of the Ill. Learning Standards and 405 ILCS 49/15(b) (requiring student 
social and emotional development in the District’s educational program);

f. 6:120, Education of Children with Disabilities, implementing special education 
requirements for the District;

g. 6:140, Education of Homeless Children, implementing provision of District services to 
students who are homeless; 

h. 6:270, Guidance and Counseling Program, implementing guidance and counseling 
program(s) for students, and 105 ILCS 5/10-22.24a and 22.24b, which allow a qualified 
guidance specialist or any licensed staff member to provide school counseling services;

i. 7:10, Equal Educational Opportunities, and its implementing administrative procedure 
and exhibit, implementing supports for equal educational opportunities for students who 
are LGBTQ;

j. 7:50, School Admissions and Student Transfers To and From Non-District Schools, 
implementing State law requirements related to students who are in foster care;

k. 7:250, Student Support Services, implementing the Children’s Mental Health Act of 
2003, 405 ILCS 49/ (requiring protocols for responding to students with social, 
emotional, or mental health issues that impact learning ability); and

l. State and/or federal resources that address emotional or mental health safety plans for 
students who are possibly at an increased risk for suicide, if available on the ISBE’s 
website pursuant to Ann Marie’s Law.

4. Methods of responding to a student or staff suicide or suicide attempt. Implementation of this 
requirement shall incorporate building-level Student Support Committee(s) established 
through Board policy 7:250, Student Support Services. 

5. Reporting procedures. Implementation of this requirement shall incorporate Board policy 
6:270, Guidance and Counseling Program, and Board policy 7:250, Student Support 
Services, in addition to other State and/or federal resources that address reporting procedures. 

6. A process to incorporate ISBE-recommend resources on youth suicide awareness and 
prevention programs, including current contact information for such programs in the 
District’s Suicide and Depression Awareness and Prevention Program. 
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Monitoring 

The Board will review and update this policy pursuant to Ann Marie’s Law and Board policy 2:240, 
Board Policy Development.

Information to Staff, Parents/Guardians, and Students 

The Superintendent shall inform each school district employee about this policy and ensure its 
posting on the District’s website. 

Implementation

This policy shall be implemented in a manner consistent with State and federal laws, including the 
Children’s Mental Health Act of 2003, 405 ILCS 49/, Mental Health and Developmental Disabilities 
Confidentiality Act, 740 ILCS 110/, and the Individuals with Disabilities Education Act, 42 U.S.C. 
§12101 et seq. 
The District, Board, and its staff are protected from liability by the Local Governmental and 
Governmental Employees Tort Immunity Act. Services provided pursuant to this policy: (1) do not 
replace the care of a physician licensed to practice medicine in all of its branches or a licensed 
medical practitioner or professional trained in suicide prevention, assessments and counseling 
services, (2) are strictly limited to the available resources within the District, (3) do not extend 
beyond the school day and/or school-sponsored events, and (4) cannot guarantee or ensure the safety 
of a student or the student body. 

LEGAL REF.: 105 ILCS 5/2-3.163, 5/14-1.01 et seq., 5/14-7.02, and 5/14-7.02b.
745 ILCS 10/. 

42 U.S.C. § 1201 et seq. Individuals with Disabilities Education Act.
105 ILCS 5/2-3.166, 105 ILCS 5/2-3.139, 5/3-14.8, 5/10-20.73 (final citation 

pending), 5/10-22.24a, 5/10-22.24b, 5/10-22.39, 5/10-20.75 (final citation 
pending), 5/14-1.01 et seq., 5/14-7.02, and 5/14-7.02b, 5/27-7.

405 ILCS 49, Children’s Mental Health Act of 2003.
740 ILCS 110/, Mental Health and Developmental Disabilities Confidentiality Act.
745 ILCS 10/, Local Governmental and Governmental Tort Immunity Act.

ADOPTED: September 21, 2016

REVISED: January 16, 2019
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Discussion of Service Provider Contracts:

Each year, the administration makes recommendations to the Board of Education regarding our major
contracts, namely:

Student transportation services with First Student Cleaning services with GCA
Food services with Just A Dash Catering
Audit services with Baker Tilly Virchow Krause, LLP

Student Transportation
First Student was awarded the bid contract when we bid the transportation services in April 2008. We
extended the contract for an additional two years in 2011-2012 and subsequently for an additional year
thereafter. The administration recommends that the contract be extended for the 2022-2023 school
year. The rates for 2022-2023 will be available by May 2022.

Cleaning
GCA has provided excellent service at competitive rates for the past 20 years. The administration
recommends continuing with the same cleaning service for the 2022-2023 school year. We will know the
2022-2023 rates by May 2022.

Food Service
The District sent out bid packages for foodservice and milk to various vendors on March 8, 2017. Just A
Dash was the only bidder and was awarded the bid for the school year 2017-2018 with options to renew
yearly for the next four years. The administration recommends that the contract be extended for the
2022-2023 school year. The costs per meal will be available by May 2022.

Auditing Services
Baker Tilly Virchow Krause, LLP, was awarded the bid when the district bid for auditing services in April
2020. We have entered into a five-year agreement with them as the Board feels it is best practice to
change auditors every five years. This is our second year with Baker Tilly and they are in the process of
completing the FY21 audit. They do a thorough job auditing our financials and have been a great
resource to the business office. Fees for auditing services for the FY22 audit are $19,000.
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