
BOARD OF EDUCATION REGULAR MEETING AGENDA
ADMINISTRATION BUILDING

Wednesday, October 20, 2021
6:00 PM

I. All attendees will be required to wear a face mask if attending the Board Meeting
II. Roll Call / Visitors
III. Pledge of Allegiance 
IV. Open Forum: Board Policy 2:230 (those wishing to speak will be given time to address the 
Board regarding agenda or non-agenda items)
V. * Consent Agenda 
Recommendation:
That the Board of Education approves the consent agenda as presented. 

A. Approve Regular Meeting Minutes of September 15, 2021
The minutes are included for Board review.
B. Approve Closed Session Minutes of September 15, 2021
The minutes are on file.
C. Approve Payment of September Payroll/October Warrants
The warrant lists are attached for Board review. Arlene Cabana and Mohsin Dada reviewed the 
bills.
D. Approve Personnel (sec. 5) and Curriculum and Instruction (sec. 6) Board 
Policies 
Personnel (sec. 5) and Curriculum and Instruction (sec. 6) are attached with changes in red. The 
Board reviewed these policies at the September meeting. 
E. Approve the Superintendent's Goals for the 2021-22 School Year
The Board of Education reviewed the Superintendent's Goals at the September Board Meeting. 
They are attached. 
F. Approve October 2021 Personnel Report
The October 2021 Personnel Report is attached for your review and approval. Included in the report 
is the hiring and resignation of instructional aide Jodi Jeras; position transfer from middle school 
principal to business manager for Griffin Sonntag for the 2022-23 school year. 

VI. Reports and Discussion Items
VII. Informational Updates 
Superintendent Dave Palzet will provide the Board with a brief update on items listed.

A. Special Education Review Update
B. COVID Dashboard Update

VIII. Administrative Reports
A. Elementary and Middle School 2021-22 Improvement Plans 
B. Middle School Schedule Update
C. Review Finance (sec. 4) Board Policies

3

6

88

95

97

98
101
105

1



D. Superintendent Evaluation Tool 
E. Proposed Tax Levy
Business Manager Mohsin Dada will briefly present the proposed 2021 tax levy.

1. Adopt Proposed Tax Levy/Authorization re: Public Hearing Notice
Recommendation:
That the Board of Education adopt the proposed 2021 tax levy and authorize publication 
of the public hearing notice. 

F. Governance Team Book Study
IX. Items for Next Agenda:
 

A. Strategic Blueprint: Technology Scope and Sequence; Tax Levy Hearing;  Adopt Tax 
Levy; Audit Report; Approve Finance (sec. 4) Board Policies.  

X. Open Forum: Board Policy 2:230 (those wishing to speak will be given time to address the 
Board regarding agenda or non-agenda items)
XI. Closed Session 
Recommendation:
That the Board of Education moves into closed session at _________ to discuss the appointment, 
employment, compensation, discipline, performance, or dismissal of specific employees of the 
District or legal counsel for the District, including hearing testimony on a complaint lodged 
against an employee or against legal counsel for the District to determine its validity.

A. The appointment, employment, compensation, discipline, performance, or dismissal of 
specific employees of the District or legal counsel for the District, including hearing testimony 
on a complaint lodged against an employee or against legal counsel for the District to 
determine its validity

 
XII. Written Reports

A. FOIA
XIII. Adjournment
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MINUTES OF THE BOARD OF EDUCATION

Regular Meeting           Administration Building     6:00 – 8:29 p.m.                      September 15, 2021
 
Members Present:
Arlene Cabana, Presiding Officer 
Bill Brockob
Tarryne Marchione
Becky Walters
Charles Zona
Absent:
Mary Lenzen
David Negron

    

ROLL CALL AND
VISITORS  Present with Superintendent Dave Palzet were staff members Erika Sawosko, Beth Parker 

Mohsin Dada, Jennifer Ban, Kathleen Tomei, Griffin Sonntag, Brianne Malatt, Anna 
Ellithorpe, Alison McKenna, Cheryl Allaire, Andrew Pisanko, Meghan D’Andrea, Hannah 
Williams, Taylor Karey, and Monica Lewis.

PLEDGE OF
ALLEGIANCE              The Pledge of Allegiance was lead by the new staff that were in attendance. The brag boards 

displayed Mrs. Griffin's first and second graders work. The first and second graders have 
been learning and reviewing ten frames.  The students used the Name Frames to identify how 
many letters were in their name and how many more letters they needed to make 10.

BUDGET HEARING
FY22 Board President Cabana declared the budget hearing open at 6:02 p.m.

The budget for FY22 meets the Board policy financial guidelines of the district. Interim 
Business Manager Mohsin Dada presented an outline of the major components of the budget. 
The FY22 proposed final budget projects revenues at $16,075,639 and expenses at 
$16,598,199. It is estimated that there will be a $522,560 decrease to the fund balance. Mr. 
Dada explained that the district takes a very conservative approach to budgeting and looks to 
spend tax dollars wisely. He let the Board know that nearly 70% of the district's budget goes 
directly to students through the education fund.  Mr. Dada explained that the district’s 
expenditures will increase in response to the COVID-19 global pandemic.  However, even 
with this increased spending, the district continues to be in good financial standing due to the 
excellent stewardship and vision of the Board of Education. This vision includes being 
mindful of maintaining quality programs, reasonable class sizes, and sufficient fund balances 
as a safeguard in case of decreased government funding, economic downturns, and/or urgent 
facility repairs. There were no public comments. 

Board President Cabana declared the budget hearing closed at 6:22 p.m.

ACTION NO. 2
Budget Adopted Motion by Marchione, seconded by Brockob, that the Board of Education adopts the 

2021-22 school district budget as presented. Motion carried by a roll call of 5 ayes (Brockob, 
Cabana, Marchione, Walters, Zona) absent – Lenzen, Negron.

OPEN FORUM None
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ACTION NO. 3
Consent Agenda Motion by Walters, seconded by Zona, that the Board of Education approve the consent 

agenda as revised consisting of regular meeting minutes of August 11, 2021; payment of 
August payroll/September warrants; declassify closed session minutes; School Maintenance 
Project Grant Application; September 2021 Personnel Report containing the hiring of Alison 
McKenna, grade 3, Margaret Donnelly, elementary social worker, Kristyn Lisowski, 
instructional aide, Debbie Riha-Adolfino, instructional aide, Emily Batkiewicz, instructional 
aide, and Maria Bork, lunchroom aide. Motion carried by a roll call of 5 ayes (Brockob, 
Cabana, Marchione, Walters, Zona) absent – Lenzen, Negron.

REPORTS AND
DISCUSSION ITEMS

Introduction of New Pleasantdale Staff
Principals Tomei and Sonntag introduced our newest staff members to the Board of 
Education.  This year the district hired 12 new teachers to fill our vacant positions.  The 
Board welcomed these new teachers and wished them luck on their professional journey. 

Back to School Update 
Dr. Palzet provided a brief update on the start of the new school year.  He shared that 
students are working in classrooms in a variety of instructional models and teachers are 
working to provide mask breaks throughout the day.  Likewise, students have the 
opportunity to participate in our full menu of athletics, clubs, and student organizations.  He 
also let the Board know that we have seen improvements in our bus service but will continue 
to work with our transportation company to ensure all AM and PM routes are running on 
time. 

Covid Dashboard
Dr. Palzet shared and received feedback on the new streamlined COVID Dashboard.  The 
new dashboard includes information that is most pertinent to our families and community.  
Dr. Palzet shared that the district learned last year that the positivity rate in the community is 
not a good measure of sickness in our students and staff.  Therefore, the dashboard has been 
adjusted to include school data such as positivity rates, quarantine rates, and the number of 
tests given at school.  The Northwestern COVID page has been incorporated into the 
District’s dashboard so visitors can look up the positivity rate of their community.  The 
community can access the COVID dashboard through our district website.

Curriculum Review Cycle Update
Each year Dr. Ban and our Curriculum Council implement our curriculum review cycle. The 
purpose of the review cycle is to ensure the curriculum and resources used in classrooms 
meet the needs of our students and state requirements.  Dr. Ban provided the Board with an 
update on our progress and areas of focus for the year. 

Superintendent 2021-22 Goals
Each year, the Board approves the superintendent's goals, which then become part of the 
superintendent's contract. In District 107, we observe a process of cascading goals, which 
means that the district goals become the administrator's goals.  Administrators' goals then 
trickle down to the school level. This being the case, the superintendent's goals mirror those 
found in the Strategic Blueprint. Additionally, the superintendent's goals include a goal for 
academic achievement and a few other items of importance. The goals will be on the consent 
agenda in October for approval. 

Class Size Update
Principals Tomei Sonntag provided the Board with an update on class sizes at both schools. 
The goal is to ensure that class sizes remain at or near the guidelines that are established in 
Board policy 7:65. As stated in Board policy, if any class goes over the Board guideline, 
supports will be put in place for the teacher and students within that class.
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Review Personnel (sec. 5) and Curriculum and Instruction (sec. 6) Board Policies
The Board reviews its policies to ensure that the current policy reflects the realities of 
running a school district. This month the Board reviewed Personnel (sec. 5) and Curriculum 
and Instruction (sec. 6) Board Policies. These policies will be on the October Consent 
Agenda for approval.

Governance Team Book Study
As a high-performing governance team, the Board decided to conduct a book study together.  
The chosen book is titled The Trust Edge by David Horsager.  At each meeting, the Board 
will discuss a different portion of the book and how the text relates to their Board work.  At 
this meeting, the Board discussed Part 1 of the book which includes defining trust, the impact 
of trust, and barriers to trust. 

NEXT AGENDA Items submitted for the October agenda include: 
Approve Superintendent 2021-22 Goals; Approve Personnel (sec. 5) and Curriculum and 
Instruction (sec. 6) Board Policies; Elementary/Middle School Improvement Plans; Adopt 
Proposed Tax Levy/Authorization re: Public Hearing; Review Superintendent Evaluation 
Tool; Review Finances (sec. 4) Board Policies; Middle School Schedule Review.

OPEN FORUM None

ACTION NO. 4
Closed Session Motion by Brockob, seconded by Marchione, that the Board of Education go into closed 

session at 8:08 p.m. to discuss matters relating to the appointment, employment, 
compensation, discipline, performance, or dismissal of specific employees of the district. 
Motion carried by a roll call vote of 5 ayes (Brockob, Cabana, Marchione, Walters, Zona) 
absent – Lenzen, Negron.

The Board came out of closed session at 8:29 p.m.

ADJOURNMENT Motion by Marchione, seconded by Brockob, that the regular meeting adjourns at 8:29 p.m. 
Voice vote. Motion carried. 

App.   President  Secretary_________________________________
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REVENUES FY 22 Budget SEPTEMBER YTD % Realized
Educational 13,403,580               2,695,616                 3,065,428                 22.87%

Operation and Maintenance 1,200,000                 216,527                    216,527                    18.04%

Debt Service -                             -                             -                             0.00%

Transportation 845,000                    162,460                    194,844                    23.06%

IMRF/Social Security 487,600                    66,632                       154,632                    31.71%

Capital Projects 1,000                         26                              26                              2.57%

Working Cash 3,500                         97                              97                              2.77%

Tort 132,090                    28,661                       28,661                       21.70%

Fire Prevention & Life Safety 2,869                         98                              98                              3.42%

Total 16,075,639          3,170,117            3,660,312            22.77%

EXPENSES FY 22 Budget SEPTEMBER YTD % Used
Educational 13,674,972               1,003,921                 1,597,043                 11.68%

Operation and Maintenance 1,646,982                 90,557                       332,374                    20.18%

Debt Service -                             -                             -                             -

Transportation 807,919                    1,833                         3,827                         0.47%

IMRF/Social Security 350,044                    29,511                       54,330                       15.52%

Capital Projects -                             -                             -                             -

Working Cash -                             -                             -                             -

Tort 113,137                    -                             113,137                    100.00%

Fire Prevention & Life Safety 5,145                         -                             99                              1.92%

Total 16,598,199          1,125,823            2,100,810            12.66%

SURPLUS (DEFICIT) (522,560)              2,044,294            1,559,502            

SEPTEMBER 2021 BOARD REPORT
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Pleasantdale School District 107 5:10
Page 1 of 2

Personnel

Equal Employment Opportunity and Minority Recruitment 

The School District shall provide equal employment opportunities to all persons regardless of their 
race, color, creed, religion, national origin, sex, sexual orientation, age, ancestry, marital status, arrest 
record, military status, order of protection status, or unfavorable military discharge, citizenship status 
provided the individual is authorized to work in the United States, use of lawful products while not at 
work, being a victim of domestic violence, or sexual violence, or gender violence, genetic 
information, physical or mental handicap or disability, if otherwise able to perform the essential 
functions of the job with reasonable accommodation, pregnancy, childbirth, or related medical 
conditions; credit history, unless a satisfactory credit history is an established bona fide occupational 
requirement of a particular position; conviction record, unless authorized by law; or other legally 
protected categories. No one will be penalized solely for his or her status as a registered qualifying 
patient or a registered designated caregiver for purposes of the Compassionate Use of Medical 
Cannabis Pilot Program Act, 410 ILCS 130/. 

Persons who believe they have not received equal employment opportunities should report their 
claims to the Nondiscrimination Coordinator and/or Complaint Manager(s) per school Board policy 
2:260 Uniform Grievance Procedure. No employee or applicant will be discriminated or retaliated 
against because he or she: (1) requested, attempted to request, used, or attempted to use a reasonable 
accommodation as allowed by the Illinois Human Rights Act, or (2) initiated a complaint, was a 
witness, supplied information, or otherwise participated in an investigation or proceeding involving 
an alleged violation of this policy or State or federal laws, rules or regulations, provided the employee 
or applicant did not make a knowingly false accusation nor provide knowingly false information.  
initiated a complaint, was a witness, supplied information, or otherwise participated in an 
investigation or proceeding involving an alleged violation of this policy or State or federal laws, rules 
or regulations, provided the employee or applicant did not make a knowingly false accusation nor 
provide knowingly false information. 

Administrative Implementation

The Superintendent shall appoint a Nondiscrimination Coordinator for personnel who shall be 
responsible for coordinating the District’s nondiscrimination efforts. The Nondiscrimination 
Coordinator may be the Superintendent or a Complaint Manager for the Uniform Grievance 
Procedure. The Superintendent shall insert into this policy the names, addresses, and telephone 
numbers of the District’s current Nondiscrimination Coordinator and Complaint Managers.

Nondiscrimination Coordinator:

Dave Palzet, Superintendent
Name
7450 S. Wolf Road
Address
Burr Ridge, IL 60527

708-784-2170
Telephone
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Complaint Managers:

Pleasantdale School District 107 5:10
Page 2 of 2

The Superintendent shall use reasonable measures to inform staff members and applicants that the 
District is an equal opportunity employer, such as, by posting required notices and including this 
policy in the appropriate handbooks. 

Minority Recruitment 

The District will attempt to recruit and hire minority employees.  The implementation of this policy 
may include advertising openings in minority publications, participating in minority job fairs, and 
recruiting at colleges and universities with significant minority enrollments.  This policy, however, 
does not require or permit the District to give preferential treatment or special rights based on a 
protected status without evidence of past discrimination.

LEGAL REF.: 8 U.S.C. §1324a et seq., Immigration Reform and Control Act.
20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972, 

implemented by 34 C.F.R. Part 106.
29 U.S.C. §206(d), Equal Pay Act.
29 U.S.C. §621 et seq., Age Discrimination in Employment Act.
29 U.S.C. §701 et seq., Rehabilitation Act of 1973.
38 U.S.C. §4301 et seq., Uniformed Services Employment and Reemployment 

Rights Act (1994).
42 U.S.C. §1981 et seq., Civil Rights Act of 1991.
42 U.S.C. §2000e et seq., Title VII of the Civil Rights Act of 1964, implemented 

by 29 C.F.R. Part 1601.
42 U.S.C. §2000ff et seq., Genetic Information Nondiscrimination Act of 2008.
42 U.S.C. §2000d et seq., Title VI of the Civil Rights Act of 1964.
42 U.S.C. §2000e(k), Pregnancy Discrimination Act.
42 U.S.C. §12111 et seq., Americans with Disabilities Act, Title I.
Ill. Constitution, Art. I, §§17, 18, and 19.
105 ILCS 5/10-20.7, 5/20.7a, 5/21.1, 5/22.4, 5/23.5, 5/22-19, 5/24-4, 5/24-4.1, and 

5/24-7.
410 ILCS 130/40, Compassionate Use of Medical Cannabis Pilot Program Act.
410 ILCS 513/25, Genetic Information Protection Act.
740 ILCS 174/, Ill. Whistleblower Act.
775 ILCS 5/1-103, 5/2-102, 103, and 5/6-101, Ill. Human Rights Act. 
775 ILCS 35/5, Religious Freedom Restoration Act.
820 ILCS 55/10, Right to Privacy in the Workplace Act.
820 ILCS 70/, Employee Credit Privacy Act.
820 ILCS 75/, Job Opportunities for Qualified Applicants Act.
820 ILCS 112/, Ill. Equal Pay Act of 2003.
820 ILCS 180/30, Victims’ Economic Security and Safety Act.

Dave Palzet, Superintendent Jennifer Ban, Asst. Supt. Teaching & Learning
Name
7450 S. Wolf Road

Name
7450 S. Wolf Road

Address
Burr Ridge, IL 60527

Address
Burr Ridge, IL 60527

708-784-2170 708-784-2177
Telephone Telephone
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820 ILCS 260/, Nursing Mothers in the Workplace Act.

APPROVED: September 23, 2009

REVISED: August 18, 2010; October 15, 2014; August 12, 2015; September 19, 2018
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Pleasantdale School District 107 6:70
Page 1 of 1

Instruction

Teaching About Religions 

The School District’s curriculum may include the study of religions as they relate to geography, 
history, culture, and the development of various ethnic groups.  The study of religions shall give 
neither preferential nor derogatory treatment to any single religion, religious belief or to religion in 
general.  The study of religions shall be treated as an academic subject with no emphasis on the 
advancement or practice of religion. 

LEGAL REF.: School District of Abington Twp v. Schempp, 374 U.S. 203 (1963).
Allegheny County v. ACLU Pittsburgh Chapter, 492 U.S. 573, 109 S.Ct. 3086, 106 

L.Ed.2d 472 (1989).

ADOPTED: October 21, 2009
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Instruction

Program for the Gifted 

The Superintendent or designee shall implement an education program for gifted and talented learners that 
will challenge and motivate academically advanced learners and engage them in appropriately differentiated 
learning experiences to develop their unique abilities. If the State Superintendent of Education issues a 
Request for Proposals because sufficient State funding is available to support local programs of gifted 
education, the Superintendent or designee shall inform the Board concerning the feasibility and advisability 
of developing a “plan for gifted education” that would qualify for State funding. 

Eligibility to participate in the gifted program shall not be conditioned upon race, religion, sex, disability, or 
any factor other than the student’s identification as gifted or talented learner. 

In order to allow the School Board to monitor this policy, the Superintendent or designee shall report at least 
annually on the status of the District’s gifted program.

LEGAL REF.: 105 ILCS 5/14A-5 et seq.
23 Ill.Admin.Code Part 227.

ADOPTED: December 14, 1994

REVISED: May 19, 2004; October 21, 2009; September 16, 2015
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Pleasantdale SD 107 6:145
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Instruction

Migrant Students 

The Superintendent will develop and implement a program to address the needs of migrant 
children in the District in accordance with federal law.

This program will:

1. Identify migrant students and assess their educational and related health and social 
needs.

2. Provide a full range of services to migrant students through appropriate local, State, 
and federal educational programs, including applicable Title I programs, special 
education, gifted education, vocational education, language programs, counseling 
programs, and elective classes.

3. Provide migrant children with full and appropriate opportunities to meet the same 
challenging State academic standards that all children are expected to meet. 

4. Provide, to the extent feasible: 

a. Advocacy and outreach programs to migrant children and their families, including 
helping such children and families gain access to other education, health, 
nutrition, and social services,  

b. Professional development programs, including mentoring, for District staff,

c. Family literacy programs, and 

d. The integration of information technology into educational and related programs, 
and

5. Provide programs, activities, and procedures for the engagement of parents/guardians 
and family members of migrant students in an understandable format and language. 

Migrant Education Program for Parent/Guardian and Family Member Engagement

Parents/guardians and family members of migrant students will be involved in and regularly 
consulted about the development, implementation, operation, and evaluation of the migrant 
program.

Parents/guardians and family members of migrant students will receive instruction regarding 
their role in improving the academic achievement of their children.

LEGAL REF.:20 U.S.C. §6318.
20 U.S.C. §6391 et seq., Education of Migratory Children.

34 C.F.R. §200.81 et seq.

APPROVED:

93



Pleasantdale SD 107 6:290
Page 1 of 1

Instruction

Homework

Homework is part of the District’s instructional program and has the overarching goal of increasing 
student achievement. Homework is assigned to further a student’s educational development and is an 
application or adaptation of a classroom experience. The Superintendent shall provide guidance to 
ensure that homework:

1. Is used to reinforce and apply previously covered concepts, principles, and skills;
2. Is not assigned for disciplinary purposes;
3. Serves as a communication link between the school and parents/guardians;
4. Encourages independent thought, self-direction, and self-discipline; and
5. Is of appropriate frequency and length, and does not become excessive, according to the 

teacher’s best professional judgment.

APROVED: 
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Each year, at the September Board of Education meeting, the superintendent reviews his goals for the
upcoming school year.  As is our practice, these goals mirror the district’s Strategic Blueprint.  This
follows our philosophy of cascading goals flowing from the district to the superintendent, to the schools,
and so on.  As we emerge from the COVID-19 pandemic it is our intention to run our schools in as normal
a manner as possible.  With that said, this year’s goals are a return to what the Board and community
have come to expect as we move our district forward through the completion of the Strategic Blueprint.
The goals below will result in better outcomes for students and an overall better student experience.

The below table outlines the goals that are also found in the Strategic Blueprint and are recommended
to be included in this year’s superintendent goals.

Building Learning Environments Building Learning Capacity Building Human Capital

Develop a long-term Facility Plan to
support student safety, comfort, and
learning and address security, energy
efficiency, technology, and space
concerns.

Teachers will employ strategies to
differentiate by product, process, and
content in at least one unit per trimester.

Develop and implement
extracurricular opportunities so
every child has a path to connect
with peers and adults outside of
school.

Provide for flexible learning spaces to
encourage student choice and
collaboration by continuing to update
the furniture in our classrooms, by one
grade level per year.

Establish a committee that will identify
best practices related to homework and
recommend developmentally appropriate
expectations for homework across all
grade levels.

Over the course of the year, build
and deploy an individualized
professional development
system.  By the end of the year,
each teacher will have selected
and completed one pathway of
their choosing.

Continue to expand emotional and
physical health resources and
opportunities for staff and investigate
ways to increase staff participation.

Research and recommend to the Board
of Education, a system or program to
address and improve students’ executive
functioning skills.

Through our Inclusionary
Committee, advance inclusionary
practices and disability
awareness in our schools.

Commission a safety audit of our
schools to assess the current level of
safety and security.

Implement a Kindergarten through
Eighth-grade technology scope and
sequence which incorporates the 4C’s
(Collaboration, Communication, Critical
Thinking, and Creativity).

Develop a sense of school
community that actively cultivates
respectful, supportive
relationships among students,
teachers, and parents.

Integrate our technology systems to
enhance home/school communication
and provide a streamlined user
experience for teachers and families.

To use our SEL framework to create a
continuum of SEL instruction that
includes student outcomes, explicit
lessons, and ways to integrate the
Social-Emotional State Standards across
all subject areas.

Develop and implement a parent
education and speaker series
based on the developmental
levels of our students (e.g. early
childhood, emerging readers,
middle school, etc.).

Perform a review of our special education
program to discover strengths and areas
for growth and implement appropriate
suggestions from the report.95



In addition to the above goals, I commit to working on the following additional goals.

1. Apply federal funding and district resources to respond to students’ and organizational needs
based on the global pandemic.  These interventions fall into four categories: Academic Supports,
Social/Emotional Programs, Health/Safety Resources, and Capital Improvements.

2. Work with the district’s labor union to continue to develop conditions that enhance the learning
options for students.

3. Clearly communicate changes to the academic program to the community.
4. Students in PSD 107 in grades 3-8 will show 2% growth in reading and math as measured by the

IAR assessment (provided the assessment is given this year).
5. Students in grades 1-8 will make average academic gains as outlined in the NWEA MAP national

norms.
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Personnel Report
October 20, 2021

1.    Administration Position Transfer
Superintendent Palzet is recommending the transfer of Middle School Principal 
Griffin Sonntag to the position of Business Manager effective July 1, 2022. 

Recommendation:
That the Board of Education approve the transfer of Middle School Principal 
Griffin Sonntag to the position of Business Manager effective July 1, 2022.

2.    Employee Support Personnel
It had been recommended that Jodi Jeras be hired as an instructional aide beginning 
September 20, 2021. It is also being recommended to accept the resignation of Jodi 
Jeras on September 22, 2021. 

Recommendation:
That the Board of Education approve the hiring of Jodi Jeras, instructional 
aide, beginning September 20, 2021 and the resignation of Jodi Jeras, 
instructional aide, effective September 22, 2021. 
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2021-22 School Improvement Plan:
Pleasantdale Elementary School

Goal Area 1:  Building Learning Capacity
Goal Statement: Pleasantdale Elementary School will create structures for differentiated
support for all students K-4 through WIN Time.
Timeline: May 2022
Measures:

At the end of the 2021-221 school year, the identified deliverables will be accomplished.
Deliverables:

1. Block schedule with daily WIN Time (30 min in grades 1-4, 20 min in Kindergarten)
2. WIN Calendar identifying instructional focus for students
3. Improved student academic performance

Goal Area 2: Building Learning Environments
Goal Statement: Pleasantdale Elementary School will develop a sense of school community
that actively cultivates respectful, supportive relationships among students, teachers, and
parents.
Timeline: May 2022
Measures:

At the end of the 2021-22 school year, the identified deliverables will be accomplished.

Deliverables:
1. Utilize stakeholder input to rebrand PES (logo, motto, etc.)
2. Extend PBSS integration with school theme “Color the World with Kindness”
3. Return of afterschool clubs and activities for students
4. Add new afterschool clubs and activities offering variety of experiences for students

Goal Area 3:  Building Human Capacity
Goal Statement: Pleasantdale Elementary will develop and implement a parent education and
speaker series based on the developmental levels of our students (e.g. early childhood,
emerging readers, etc.).
Timeline:  May 2022
Measures:

At the end of the 2021-22  school year, the identified deliverables will be accomplished.
Deliverables:

1. Offer a minimum of (2) parent education presentations during the 2021-22 year
2. Review survey data for preferred topics/timing to meet needs of our community
3. Conduct post-workshop surveys of participants
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2021-22 School Improvement Plan: Pleasantdale Middle
Goal Area 1:  Building Learning Capacities
Goal Statement: Teachers will employ strategies to differentiate by product,
process, and content in at least one unit per trimester.
Timeline: May 2022
Measures:
At the end of the 2021-2022 school year, the identified deliverables will be
accomplished.

Deliverables:
1. Teachers will provide evidence of differentiation by product, process and

content each trimester through Google Form submission.
2. Teachers will be provided continued professional growth opportunities in the

area of differentiated instruction.
3. The administration will provide opportunities for staff to share, collaborate,

and reflect throughout the year.

Goal Area 2:  Building Learning Capacities
Goal Statement: Teachers and staff will implement strategies that address the
social emotional needs of Pleasantdale students, especially in light of the
pandemic.

Timeline: May 2022
Measures:
At the end of the 2021-2022 school year, the identified deliverables will be
accomplished.

Deliverables:
1. Survey the students multiple times throughout the year and use student,

office and teacher observation data to drive SEL planning
2. Deliver explicit SEL lessons schoolwide on a monthly basis.
3. Implement check-ins with students to support their emotional well-being and

readiness to learn
4. Provide professional development to staff on the impact of the pandemic on

social and emotional health of students

Goal Area 3:  Building Learning Environments
Goal Statement: Develop and implement extra-curricular opportunities so every
child has a path to connect with peers and adults outside of school.

Timeline: May 2022
Measures:
By the end of the 2021-2022 school year, the identified deliverables will be
accomplished.

Deliverables:
1. Newly developed clubs and activities will be implemented to meet students’
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interests and support students’ needs.
2. Implement new communication systems to support student awareness of

clubs and activities
3. Special care provided for students who are new to Pleasantdale to support

their transition to our school

Goal Area 4:  Building Learning Environments
Goal Statement: Research a system or program to address and improve students’
executive functioning skills.

Timeline: May 2022
Measures:
By the end of the 2021-2022 school year, the identified deliverables will be
accomplished.

Deliverables:
1. Research and share the importance of executive functioning skills for

students in grades 5-8.
2. Thoroughly review multiple systems or programs that explicitly instruct the

necessary skills to foster the development of executive functioning
3. Develop a plan to improve students’ executive functioning skills by first

examining the local needs of the students
4. Begin implementation of the plan during the 2022-2023 school year
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TO: Pleasantdale Board of Education
FROM: Mr. Griffin Sonntag, Principal of Pleasantdale Middle School
DATE: October 14, 2021
SUBJECT: Middle School Schedule Update (Executive Summary)

This Executive Summary provides an update on the implementation of the master schedule that
was first implemented during the 2019-2020 school year.

Background:
The impetus for reviewing the 2018-2019 master schedule was predicated by the District’s
Strategic Blueprint. In the Building Human Capital goal area, one of the action steps states,
“Establish building and district schedules allowing staff the time to have the greatest impact on
teaching and learning.” In addition, over the prior year and a half that I had served as principal, I
had observed challenges serving students that had been brought on by nuances contained within
the master schedule.  In the end, a priority for our building was to review the master schedule
during the 2018-2019 school year and make improvements for our students during the
2019-2020 school year.

After surveying staff and convening a committee of teachers, a list of priorities emerged that
would provide an even better learning environment for our students.  These priorities included:
classes meeting every day (especially for resource and intervention), additional daily time for
math, 5th-grade flexibility to support students’ transition to middle school, grade level specials
classes back to back, Spanish every day in every grade level, and co-planning and curricular
meeting time during the school day.  From there, we set off to develop a master schedule that
included as many of these priorities as possible. We presented information about the newly
created master schedule at the April and May 2019 board meetings and sought approval in June
for its implementation.

Living and Learning With Our New Schedule:
In October of 2019, the administration provided the School Board an update on the positives and
unintended consequences/challenges that we were experiencing while going through the change
process of our new schedule. The positives included: additional daily time for math, classes
meeting every day, 5th-grade flexibility to support students’ transition to middle school, grade
level specials classes back to back, Spanish every day in every grade level, co-planning and
curricular meeting time during the school day.  The unintended consequences/challenges
included adjusting lessons to fit the new length of classes, limitations to students enrolled in
math and reading lab classes, adjustment for PE classes, impact on time at lunch, and extended
resource schedules. The administration analyzed these issues and worked with staff to make
adjustments to our school to address these issues.
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In November of 2019, the administration shared information about the Multi-Tiered System of
Support (MTSS-formerly RtI) process and how this system is used for making decisions about
educational programming for students.  We discussed the vision of providing more Tier 2
interventions within the classroom by classroom teachers or math and reading specialists.  We
also shared how making adjustments to the Tier 3 intervention support would support students
who qualify for both reading and math intervention by providing these interventions in a flexible
model.  This model would depend upon the needs of the students and allow the interventionists
the flexibility to adjust the level of intensity of each intervention.

In December of 2019, the administration presented survey data collected from parents, students,
and staff members.  Overall, the data was positive and there were no glaring issues with the new
schedule identified in the data. In addition, the administration presented how the teachers were
utilizing the curricular planning time.  These areas include Collaborative Planning, Curriculum
Work, Professional Development, Coaching Sessions, Data Analysis/Review.

In January of 2020, the administration presented a mid-year testing update to the board.  While
there may not be a correlation, standardized test data shows our students are learning and
growing.  A brief summary from that report said, “Based on conventional wisdom, it is important
to take into consideration that the below test results are a single measure of our students and do
not ‘tell the whole story.’ With that said, we find that our students’ scores on the winter MAP to
exceed our expectations. When we consider that our goal is a year’s growth in a year’s time we
find that we are on track to meet that goal. Likewise, if we analyze a year’s worth of data (winter
2019 to winter 2020) we find our students outperforming their growth targets.”

At the February 2020 Board of Education meeting, recommendations for improvement were
presented and supported by the Board that included push-in math and reading Tier 2 intervention
within the classrooms,  Tier 3 pull-out interventions scheduled at concurrent times, an online
world language option of French or German for 6th and 7th grade students, and the blocking of
5th grade ELA and Social Studies.

In March of 2020, COVID-19 caused the remainder of our school year and the current school
year to look very different.  However, the tenets of the improved master schedule continued to be
implemented and our students have benefited greatly from this implementation.

Benefits of the New Schedule After 2+ Years
The benefits of the new schedule can be summarized in the following three ways:
1. Consistency of the Schedule
2. 5th Grade Teachers Teaching only 5th Grade
3. Collaborative Planning Fosters Improved Student Learning

Consistency of the Schedule
Children thrive with routine.  One of the greatest benefits of our newer master schedule is the
consistency of the schedule. This means that each day, the students have the same classes.  In the
previous schedule, there were classes that met every other day. These classes included resource
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class in 5th and 6th grades for students with IEPs, Spanish in 5th and 6th grades, intervention
classes in 5th and 6th grade, and Math in 5th and 6th grades.  How this worked previously was
the students had one period of math every day and every other day, they had an additional period
of math opposite Spanish/Resource/Intervention classes. Now, students have a longer daily
period of math and Spanish/Resource/Interventions daily.  Feedback from the 5th and 6th grade
teachers is extremely positive about these changes and we are seeing the positive impact on our
students.  Our youngest learners benefit greatly from having their classes every day.

As an update, during the 2021-2022 school year, science and social studies classes in 7th and 8th
grades are blocked, meaning the students have either science or social studies each day for a
longer period of time.  Although not unanimously endorsed by the staff, we’re seeing benefits for
students learning through labs and simulations and having one less transition each day. This will
be something to evaluate and decide what is best for our students next year.

5th Grade Teachers Only Teaching 5th Grade
Throughout my time here in Pleasantdale, we have continued to improve the transition of our
students to middle school. Having 5th grade teachers only teach 5th grade benefits this transition
to middle school in many ways. First, in many schools in the area, 5th grade students would still
be in elementary school with the same homeroom teacher (like our 4th grade). Although our 5th
grade students change classes and teachers, our team is extremely cognizant of the challenges
this can present and spends a lot of time with the students introducing them to middle school.
Secondly, social and emotional learning is very important for our 5th grade students.  5th grade
teachers are available for their students and get to know them extremely well by only teaching
5th grade students.  Finally, the teachers can flex the schedule during their core classes and
utilize this time for check-ins, team building, STEAM days, and other activities.

Collaborative Planning Fosters Improved Student Learning
This newer master schedule includes a curriculum planning period. The curriculum planning
period is a period during the school day in which two grade levels of core and special education
teachers have a common planning period.  We have one period for 5th/6th grade teachers and a
separate period for 7th/8th grade teachers.

This period, along with the grade level team planning period, has been so valuable to our
inclusion of students with IEP’s in general education classes.  Through co-teaching in ELA and
Math, and lesson implementation through instructional aide support in science and social studies,
students who might otherwise be placed in special education only classes are learning grade level
standards alongside their peers.  I can’t stress enough how important this planning time is for our
students’ success in these classes.

In 7th and 8th grades, we have some teachers who teach both 7th and 8th grade courses. The
overlapping curriculum planning time allows these teachers to collaborative plan units and
lessons together. The fruits of this labor have been new units in both 7th and 8th grade ELA
classes this year and a more consistent educational experience for students in science and social
studies.
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Finally, additional uses for this collaborative planning time include curriculum work (unit/lesson
development, scope and sequence work, standards alignment, and integrating SEL standards into
the curriculum), professional development (curricular resources, instructional strategies, and
technology integration), coaching sessions, and data review and analysis.

2021-2022 School Year: Meeting the Needs of All Students
After being in school for approximately one quarter of the school year, most students are doing
an excellent job being back in school in-person for the full duration of the school day.  We
continue to monitor all students and address questions and concerns as they arise from them.  In
addition, we are embedding the SEL standards into our daily lessons and are explicitly teaching
SEL skills to students during our monthly SEL days. Credit in this area must continue to be
given to our assistant principal, Mrs. Brianne Malatt, as she coordinates and directs the SEL
learning in our school and across the district.  She understands and lives the idea that developing
the social and emotional skills of our students will support their overall growth and success and
provide them the best opportunities for success in their futures.

On another positive note, Beth Parker, the new Director of Student Services, has provided a fresh
set of eyes and perspective regarding our master schedule and intervention programming.  Her
experience and expertise has already benefited our students and will benefit them even more in
the future.

Below are recommendations as we move forward this school year and begin planning for next
year:

● Examine current schedules and programming and make any necessary changes to best
meet the needs of the students.

● As a district leadership team, review the goals of the district, their alignment with the
current middle school master schedule, and make recommendations for improvement.
The many different lenses and voices of the members of our team will ensure that our
schedule is maximizing the learning of our students.

● Reconvene the building schedule committee to review the current schedule, its
implementation, and recommend changes for the 2022-2023 school year.
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Financial Services
Purchases and Contracts 
The Superintendent shall manage the District’s purchases and contracts in accordance with State law, 
the standards set forth in this policy, and other applicable School Board policies.

Standards for Purchasing and Contracting
All purchases and contracts shall be entered into in accordance with State law.  The Board Attorney 
shall be consulted as needed regarding the legal requirements for purchases or contracts.  All 
contracts shall be approved or authorized by the Board.
All purchases and contracts should support a recognized District function or purpose as well as 
provide for good quality products and services at the lowest cost, with consideration for service, 
reliability, and delivery promptness, and in compliance with State law. No purchase or contract shall 
be made or entered into as a result of favoritism, extravagance, fraud, or corruption.
Adoption of the annual budget authorizes the Superintendent or designee to purchase budgeted 
supplies, equipment, and services, provided that State law is followed.  Purchases of items not 
included in the budget require prior Board approval, except in an emergency. 
When presenting a contract or purchase for Board approval, the Superintendent or designee shall 
ensure that it complies with applicable State law, including but not limited to, those specified below:

1. Supplies, materials, or work involving an expenditure in excess of $25,000 must comply 
with the State law bidding procedure, 105 ILCS 5/10-20.21, unless specifically exempted. 

2. All contracts, supplies, materials or work involving an expenditure between $10,000 and 
$25,000 requires Board of Education notification prior to purchase.

3. Construction, lease, or purchase of school buildings must comply with State law.
4. Guaranteed energy savings must comply with 105 ILCS 5/19b-1 et seq. 
5. Third party non-instructional services must comply with 105 ILCS 5/10-22.34c. 
6. Goods and services that are intended to generate revenue and other remunerations for the 

District in excess of $1,000, including without limitation vending machine contracts, sports 
and other attire, class rings, and photographic services, must comply with 105 ILCS 5/10-
20.21.  The Superintendent or designee shall keep a record of:  (1) each vendor, product, or 
service provided, (2) the actual net revenue and non-monetary remuneration from each 
contract or agreement, and (3) how the revenue was used and to whom the non-monetary 
remuneration was distributed.  The Superintendent or designee shall report this information 
to the Board by completing the necessary forms that must be attached to the District’s annual 
budget. 

7. Any contract to purchase food with a bidder or offeror must comply with 105 ILCS 5/10-
20.21(b-10).

8. The purchase of paper and paper products must comply with 105 ILCS 5/10-20.19c.and 
Board policy 4:70, Resource Conservation.

9. Each contractor with the District is bound by each of the following:
a. In accordance with 105 ILCS 5/10-21.9(f): (1) prohibit any of its employees who is or 

was found guilty of a criminal offense listed in 105 ILCS 5/10-21.9(c) and 5/21B-80(c) 
105 ILCS 5/21B-80 to have direct, daily contact at a District school or school-related 
activity with one or more student(s); (2) prohibits any of the contractor’s employees from 
having direct, daily contact with one or more students if the employee was found guilty 
of any offense in 5/21B-80(b) (certain drug offenses) until seven years following the end 
of the employee’s sentence for the criminal offense; and (3) require each of its employees 105



who will have direct, daily contact with student(s) to cooperate during the District’s 
fingerprint-based criminal history records check on him or her. and (2) require each of its 
employees who will have direct, daily contact with student(s) to cooperate during the 
District’s fingerprint-based criminal history records check on him or her. 
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b. In accordance with 105 ILCS 5/24-5: (1) concerning each employee who begins 
providing services in the District after June 16, 2014, provide the District with evidence 
of physical fitness to perform the duties assigned and freedom from communicable 
disease if the employee will have direct, daily contact with one or more student(s); and 
(2) require any new or existing employee who has and will have direct, daily contact with 
one or more student(s) to complete additional health examinations as required by the 
District and be subject to additional health examinations, including tuberculosis 
screening, as required by the Illinois Department of Public Health rules or order of a local 
health official. 

The Superintendent or designee shall: (1) execute the reporting and website posting mandates in State 
law concerning District contracts, and (2) monitor the discharge of contracts, contractors’ 
performances, and the quality and value of services or products being provided. 

LEGAL REF.: 105 ILCS 5/10-20.19c, 5/10-20.21, 5/10-22.34c, and 5/19b-1 et seq.

105 ILCS 5/10-20.19c, 5/10-20.21, 5/10-21.9, 5/10-22.34c, 5/19b-1 et seq., and 
5/24-5.

820 ILCS 130/0.01 et seq.

ADOPTED: November 18, 2009

REVISED: October 21, 2015; November 16, 2016
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Operational Services

Accounting and Audits 

The School District’s accounting and audit services shall comply with the Requirements for 
Accounting, Budgeting, Financial Reporting, and Auditing, as adopted by the Illinois State Board of 
Education, State and federal laws and regulations, and generally accepted accounting principles. 
Determination of liabilities and assets, prioritization of expenditures of governmental funds, and 
provisions for accounting disclosures shall be made in accordance with government accounting 
standards as directed by the auditor designated by the Board. The Superintendent, in addition to other 
assigned financial responsibilities, shall report monthly on the District’s financial performance, both 
income and expense, in relation to the financial plan represented in the budget.

Annual Audit 

At the close of each fiscal year, the Superintendent shall arrange an audit of the District funds, 
accounts, statements, and other financial matters. The audit shall be performed by an independent 
certified public accountant designated by the Board and be conducted in conformance with prescribed 
standards and legal requirements. A complete and detailed written audit report shall be provided to 
each Board member and to the Superintendent. The Superintendent shall annually, on or before 
October 15, submit an original and one copy of the audit to the Regional Superintendent of Schools.

Annual Financial Report 

The Superintendent or designee shall annually prepare and submit the Annual Financial Report on a 
timely basis using the form adopted by the Illinois State Board of Education. The Superintendent 
shall review and discuss the Annual Financial Report with the Board before it is submitted.

Inventories 

The Superintendent or designee is responsible for establishing and maintaining accurate inventory 
records. The inventory record of supplies and equipment shall include a description of each item, 
quantity, location, purchase date, and cost or estimated replacement cost, unless the supplies and 
equipment are acquired by the District pursuant to a federal or State grant award, in which case the 
inventory record shall also include the information required by 2 C.F.R. §200.313, if applicable. The 
Superintendent shall establish procedures for the management of property acquired by the District 
under grant awards that comply with federal and State law.

Disposition of District Property 

The Superintendent or designee shall notify the Board, as necessary, of the following so that the 
Board may consider its disposition: (1) District personal property (property other than buildings and 
land) that is no longer needed for school purposes, and (2) school site, building, or other real estate 
that is unnecessary, unsuitable, or inconvenient. Notwithstanding the above, the Superintendent or 
designee may unilaterally dispose of personal property of a diminutive value. The Superintendent 
shall establish procedures for the disposition of property acquired by the District under grant awards 
that comply with federal and State law.
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Taxable Fringe Benefits 

The Superintendent or designee shall: (1) require that all use of District property or equipment by 
employees is for the District’s convenience and best interests unless it is a Board-approved fringe 
benefit, and (2) ensure compliance with the Internal Revenue Service regulations regarding when to 
report an employee’s personal use of District property or equipment as taxable compensation.

Controls for Revolving Funds and Petty Cash 

Revolving funds and the petty cash system are established in Board policy 4:50, Payment Procedures. 
The Superintendent shall: (1) designate a custodian for each revolving fund and petty cash fund, (2) 
obtain a bond for each fund custodian, and (3) maintain the funds in compliance with this policy, 
Pleasantdale School District 107 4:80
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State law, and Illinois State Board of Education rules. A check for the petty cash fund may be drawn 
payable to the designated petty cash custodian. Bank accounts for revolving funds are limited to a 
maximum balance of $500.00. All expenditures from these bank accounts must be directly related to 
the purpose for which the account was established and supported with documentation, including 
signed invoices or receipts. All deposits into these bank accounts must be accompanied with a clear 
description of their intended purpose. The Superintendent or designee shall include checks written to 
reimburse revolving funds on the Board’s monthly listing of bills indicating the recipient and 
including an explanation.

Control Requirements for Checks 

The Board must approve all bank accounts opened or established in the District’s or a District 
school’s name or with the District’s Federal Employer Identification Number. All checks issued by 
the School District must be signed by either the Treasurer or Board President, except that checks from 
an account containing student activity funds and revolving accounts may be signed by the respective 
account custodian.

Internal Controls 

The Superintendent is primarily responsible for establishing and implementing a system of internal 
controls for safeguarding the District’s financial condition; the Board, however, will oversee these 
safeguards. The control objectives are to ensure efficient business and financial practices, reliable 
financial reporting, and compliance with State law and Board policies, and to prevent losses from 
fraud, employee error, misrepresentation by third parties, or imprudent employee action.

The Superintendent or designee shall annually audit the District’s financial and business operations 
for compliance with established internal controls and provide the results to the Board. The Board may 
from time-to-time engage a third party to audit internal controls in addition to the annual audit.
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LEGAL REF.: 2 C.F.R. §200 et seq.
30 ILCS 708/, Grant Accountability and Transparency Act, implemented by 44 

Ill.Adm.Code 7000 et seq.
105 ILCS 5/2-3.27, 5/2-3.28, 5/3-7, 5/3-15.1, 5/5-22, 5/10-21.4, 5/10-20.19, 5/10-

22.8, and 5/17-1 et seq.
23 Ill.Admin.Code Part 100.

ADOPTED: November 16, 2016

REVISED: October 17, 2018
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Operational Services

Facility Management and Building Programs 
The Superintendent shall manage the District’s facilities and grounds as well as facility construction 
and building programs in accordance with the law, the standards set forth in this policy, and other 
applicable School Board policies. The Superintendent or designee shall facilitate: (1) inspections of 
schools by the Regional Superintendent and State Fire Marshal or designee, and (2) review of plans 
and specifications for future construction or alterations of a school if requested by the relevant 
municipality, county (if applicable), or fire protection district, and (3) compliance with the 10-year 
safety survey process required by the School Code. 

Standards for Managing Buildings and Grounds 
All District buildings and grounds shall be adequately maintained in order to provide an appropriate, 
safe, and energy efficient physical environment for learning and teaching. The Superintendent or 
designee shall provide the Board with periodic reports on maintenance data and projected 
maintenance needs that include cost analysis. Prior Board approval is needed for all renovations or 
permanent alterations to buildings or grounds when the total cost will exceed $25,000, including the 
cost equivalent of staff time. This policy is not intended to discourage efforts to improve the 
appearance of buildings or grounds that are consistent with the designated use of those buildings and 
grounds.

Standards for Green Cleaning 
For each District school with 50 or more students, the Superintendent or designee shall establish and 
supervise a green cleaning program that complies with the guidelines established by the Illinois Green 
Government Coordinating Council.

Standards for Facility Construction and Building Programs 
As appropriate, the Board will authorize a comprehensive study to determine the need for facility 
construction and expansion. On an annual basis, the Superintendent or designee shall provide the 
Board with projected facility needs, enrollment trends, and other data impacting facility use. Board 
approval is needed for all new facility construction and expansion.
When making decisions pertaining to design and construction of school facilities, the Board will 
confer with members of the staff and community, the Illinois State Board of Education, and 
educational and architectural consultants, as it deems appropriate. The Board’s facility goals are to:

1. Integrate facilities planning with other aspects of planning and goal-setting.
2. Base educational specifications for school buildings on identifiable student needs.
3. Design buildings for sufficient flexibility to permit new or modified programs.
4. Design buildings for maximum potential for community use.
5. Meet or exceed all safety requirements.
6. Meet requirements on the accessibility of school facilities to disabled persons as specified in 

State and federal law.
7. Provide for low maintenance costs, energy efficiency, and minimal environmental impact.

ADOPTED: November 14, 2012

REVISED: October 21, 2015; November 16, 2016
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Operational Services

Safety 

Safety and Security 

All District operations, including the education program, shall be conducted in a manner that will 
promote the safety and security of everyone on District property or at a District event. The 
Superintendent or designee shall develop, implement, and maintain a comprehensive safety and 
security plan that includes, without limitation:

1. An emergency operations plan(s) addressing prevention, preparation, response, and recovery 
for each school; 

2. Provisions for a coordinated effort with local law enforcement and fire officials, emergency 
medical services personnel, and the Board Attorney; 

3. A school safety drill plan;

4. Instruction in safe bus riding practices; and 

5. A clear, rapid, factual, and coordinated system of internal and external communication. 

In the event of an emergency that threatens the safety of any person or property, students and staff are 
encouraged to follow the best practices discussed for their building regarding the use of any available 
cellular telephones. 

School Safety Drill Plan 

During every academic year, each school building that houses school children shall conduct, at a 
minimum, each of the following in accordance with the School Safety Drill Act, 105 ILCS 128/:

1. Three school evacuation drills to address and prepare students and school personnel for fire 
incidents. One of these three drills shall require the participation of the local fire department 
or district.

2. One bus evacuation drill
3. One severe weather and shelter-in-place drill to address and prepare students and school 

personnel for possible tornado incidents.
4. One law enforcement drill to address a school shooting incident and to evaluate the 

preparedness of school personnel and students. This drill shall occur no later than 90 days 
after the first day of school of each year, and shall require the participation of all school 
personnel and students present at school at the time of the drill, except for those exempted by 
administrators or school support personnel.

Automated External Defibrillator (AED) 

The Superintendent or designee shall implement a written plan for responding to medical emergencies 
at the District’s physical fitness facilities in accordance with the Fitness Facility Medical Emergency 
Preparedness Act. The plan shall provide for an automated external defibrillator (AED) to be 
available according to State law requirements. This policy does not create an obligation to use an 
AED nor is it intended to create any expectation that an AED will be present or a trained person will 
be present and/or able to use an AED.

Carbon Monoxide Alarms  

The Superintendent or designee shall implement a plan with the District’s local fire officials to:
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1. Determine which school buildings to equip with approved carbon monoxide alarms or 
carbon monoxide detectors, 

2. Locate the required carbon monoxide alarms or carbon monoxide detectors within 20 feet of 
a carbon monoxide emitting device, and 

Pleasantdale School District 107 4:170
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3. Incorporate carbon monoxide alarm or detector activation procedures into each school 
building that requires a carbon monoxide alarm or detector. The Superintendent or designee 
shall ensure each school building annually reviews these procedures.

Emergency Closing

The Superintendent is authorized to close school(s) in the event of hazardous weather or other 
emergency that threatens the safety of students, staff members, or school property. 

Annual Review 

The Board or its designee will annually review each school building’s emergency operations and 
crisis response plan(s), protocols, and procedures, as well as each building’s compliance with the 
school safety drill plan. This annual review shall be in accordance with the School Safety Drill Act 
(105 ILCS 128/) and the Joint Rules of the Office of the State Fire Marshal and the Illinois State Board 
of Education (29 Ill.Admin.Code Part 1500). 

Lead Testing in Water 

The Superintendent or designee shall implement testing for lead in each source of drinking water in 
school buildings in accordance with the Illinois Plumbing License Law and guidance published by the 
IDPH. The Superintendent or designee shall notify parent(s)/guardian(s) about the sampling results 
from their children’s respective school buildings. 

LEGAL REF.: 105 ILCS 5/10-20.2, 5/10-20.56, 5/18-12, 5/18-12.5, and 128/.
210 ILCS 74/, Physical Fitness Facility Medical Emergency Preparedness Act.

ADOPTED: November 16, 2016

REVISED: October 17, 2018
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Operational Services

Pandemic Preparedness 

The School Board recognizes that the District will play an essential role along with the local health 
department and emergency management agencies in protecting the public’s health and safety if an 
influenza  during a pandemic occurs. 

A pandemic influenza is a worldwide outbreak of a virus for which there is little or no natural 
immunity and no vaccine; it spreads quickly to people who have not been previously exposed to the 
new virus. 

A pandemic is a global outbreak of disease. Pandemics happen when a new virus emerges to infect 
individuals and, because there is little to no pre-existing immunity against the new virus, it spreads 
sustainably.

To prepare the School District community for a pandemic, the Superintendent or designee shall: (1) 
learn and understand the roles that the federal, State, and local government function would play in an 
epidemic; (2) form a pandemic planning team consisting of appropriate District personnel and 
community members to identify priorities and oversee the development and implementation of a 
comprehensive pandemic influenza school action plan; and (3) build awareness of the final plan 
among staff, students, and community.

Emergency School Closing 

In the case of a pandemic, the Governor may declare a disaster due to a public health emergency that 
may affect any decision for an emergency school closing. Decisions for an emergency school closing 
will be made by the Superintendent in consultation with and, if necessary, at the direction of the 
Governor, Ill. Dept. of Public Health, District’s local health department, emergency management 
agencies, and/or appropriate Intermediate Service Center. any decision for an emergency school 
closing will be made by the Superintendent in consultation with and, if necessary, at the direction of 
the District’s local health department, emergency management agencies, and Regional Office of 
Education. 

During an emergency school closing, the Board President and the Superintendent may, to the extent 
the emergency situation allows, examine existing Board policies pursuant to Policy 2:240, Board 
Policy Development, and recommend to the Board for consideration any needed amendments or 
suspensions to address mandates that the District may not be able to accomplish or implement due to 
a pandemic. 

Board Meeting Procedure; No Physical Presence of Quorum and Participation by Audio or Video 

A disaster declaration related to a public health emergency may affect the Board’s ability to meet in 
person and generate a quorum of members who are physically present at the location of a meeting. 
Policy 2:220, School Board Meeting Procedure, governs Board meetings by video or audio 
conference without the physical presence of a quorum.

Payment of Employee Salaries During Emergency School Closures 

The Superintendent shall consult with the Board to determine the extent to which continued payment 
of salaries and benefits will be made to the District’s employees, pursuant to Board policies 3:40, 
Superintendent, 3:50, Administrative Personnel Other Than the Superintendent, 5:35, Compliance 
with the Fair Labor Standards Act, 5:200, Terms and Conditions of Employment and Dismissal, and 

113



5:270, Employment At-Will, Compensation, and Assignment, and consistent with: (1) applicable laws, 
regulations, federal or State or local emergency declarations, executive orders, and agency directives; 
(2) collective bargaining agreements and any bargaining obligations; and (3) the terms of any grant 
under which an employee is being paid. 

Suspension of In-Person Instruction; Remote and/or Blended Remote Learning Day Plan(s) 

When the Governor declares a disaster due to a public health emergency pursuant to 20 ILCS 3305/7, 
and the State Superintendent of Education declares a requirement for the District to use Remote 
Learning Days or Blended Remote Learning Days, the Superintendent shall approve and present to 
the Board for adoption a Remote and/or Blended Remote Learning Day Plan (Plan) that: 

1. Recommends to the Board for consideration any suspensions or amendments to curriculum-
related policies to reduce any Board-required graduation or other instructional requirements 
in excess of minimum curricular requirements specified in School Code that the District may 
not be able to provide due to the pandemic; 

2. Implements the requirements of 105 ILCS 5/10-30; and 

3. Ensures a plan for periodic review of and/or amendments to the Plan when needed and/or 
required by statute, regulation, or State guidance.

LEGAL REF.: 105 ILCS 5/10-16.7 and 5/10-20.5.
Ill. Dept. of Public Health Act (Part 1), 20 ILCS 2305/2(b).
Ill. Emergency Management Agency Act, 20 ILCS 3305.
Ill. Educational Labor Relations Act, 115 ILCS 5/.

LEGAL REF.: 105 ILCS 5/10-16.7, 5/10-20.5, 5/10-20.56, and 5/10-30.
5 ILCS 120/2.01 and 120/7(e), Open Meetings Act.
20 ILCS 2305/2(b), Ill. Dept. of Public Health Act (Part 1).
20 ILCS 3305/, Ill. Emergency Management Agency Act.
115 ILCS 5/, Ill. Educational Labor Relations Act.

ADOPTED: November 16, 2016

REVISED:
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Each year the Board of Education provides that superintendent with actionable performance feedback
through the Superintendent Evaluation Process.  This process begins with the review of the evaluation
tool.  Over the past several years, the tool has evolved to provide better and more actionable feedback
and be more user-friendly.

The Superintendent’s Evaluation is based on the Superintendent’s Job Description and focuses on four
primary job areas.  These areas include Managing Human Resources, Financial Stewardship, District
Communications, and Student Experience.  Board members are asked several questions in each category
and provide the superintendent with a rating for each question.  The range of the ratings includes
Unsatisfactory, Needs Improvement, Proficient, and Excellent. A number value is given to each of these
ratings from 1-4, with unsatisfactory earning a 1 and excellent earning a 4.  Any question answered with
an unsatisfactory or needs improvement rating must also include a narrative of why that rating was
given.

Once all Board members have completed the evaluation tool, the results of each Board member’s
feedback are tallied, and an overall rating is assigned to the superintendent’s performance.  This process
begins in October with a review of the tool and continues into November when Board members
complete the tool. Finally, in December, the Board presents the results, along with their feedback to the
superintendent.

A copy of the evaluation categories and questions is attached to this report.
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Superintendent Evaluation Categories/Questions

General Duties:
● Communicate and collaborate effectively with others
● Ensure confidentiality of sensitive information
● Maintain a record of dependability as evidenced by consistent attendance, punctuality,

and attention to work
● Understand and adapt to a variety of situations
● Maintain and exhibit general and personal safety practices
● Work independently and exercise good judgment
● Assume personal responsibility for personal performance and growth
● Utilize effective problem-solving processes
● Exhibit professionalism

Human Resources: This category encompasses the management of staff as well as the
implementation of professional development.

Job description components that serve this category:
● Implement policies as directed by the BOE
● Supervise and direct all employees. The Superintendent may assign supervisory and

other duties to staff members and hold them responsible for the faithful execution of their
assignment.

● Recommend for appointment all personnel employed by the BOE and the salary to be
paid.

● Assign or transfer employees with the consent of the BOE.
● Make decisions in keeping with the policies that the BOE has established.
● Prepare and present to the BOE all matters requiring legislative action.
● Establish the appropriate culture that promotes effective communication, collaboration,

and support of the District vision.
● Manages unionized staff using the collective bargaining agreement and Board policy.
● Prepare materials for successful negotiations with unionized personnel.
● Recommend to the BOE for final action the promotion, salary changes, demotion, or

dismissal of any employee.
● Perform other duties as assigned by the BOE.

Evaluation Questions:
1. The superintendent manages staff appropriately. (Excellent, Proficient, Needs

Improvement, Unsatisfactory)
2. The superintendent develops and implements a professional development program that

aligns with district priorities and goals. (Excellent, Proficient, Needs Improvement,
Unsatisfactory)

3. The superintendent keeps the Board updated on all legal or potential legal matters
facing the district. (Excellent, Proficient, Needs Improvement, Unsatisfactory)
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4. The superintendent oversees the implementation of all employee evaluations. (Excellent,
Proficient, Needs Improvement, Unsatisfactory)

Finance and Facilities: This category ensures that the superintendent is providing the Board
with the ability to be good stewards of taxpayer dollars and maintaining the physical assets of
the district including school safety.

Job description components that serve this category:
● Implement policies as directed by the BOE
● Make decisions in keeping with the policies that the BOE has established.
● Direct the preparation of the annual budget in accordance with the school laws of Illinois

and in cooperation with the BOE.
● Supervise the expenditure of all monies for the purpose voted by the BOE.
● Prepare and present to the BOE all matters requiring legislative action.
● Ensure that a safe and secure environment is maintained at all times.
● Perform other duties as assigned by the BOE.

Evaluation Questions:
1. The superintendent oversees and reports on the financial management of the district.

(Excellent, Proficient, Needs Improvement, Unsatisfactory)
2. The superintendent manages the approved annual budget (Excellent, Proficient, Needs

Improvement, Unsatisfactory)
3. The superintendent ensures all required financial process (e.g. budget, levy, etc.) are

completed within the specified timeline. (Excellent, Proficient, Needs Improvement,
Unsatisfactory)

4. The superintendent ensures the safety and security of district assets. (Excellent,
Proficient, Needs Improvement, Unsatisfactory)

5. The superintendent communicates financial matters to the BOE adequately. (Excellent,
Proficient, Needs Improvement, Unsatisfactory)

Communication: This category focuses on communication with the community as well as
communication between the superintendent and the Board of Education.

Job description components that serve this category:
● Implement policies as directed by the BOE
● Make decisions in keeping with the policies that the BOE has established.
● Attend all meetings of the BOE and attend all meetings of committees when his/her

presence is essential to the conduct of business.  When in attendance at these
meetings, the Superintendent has the right to speak upon all matters under discussion.

● Serve as the chief spokesperson for the district in all operational matters.
● Serve as liaison to the community and promote recognition of the District in the

community.
● With the BOE, establish and implement strategic planning process that will guide the

District’s growth.
● Perform other duties as assigned by the BOE.
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Evaluation Questions:
1. The superintendent uses a variety of methods (email, social media, video, print,

face-to-face, etc.) to communicate to the Pleasantdale community. (Excellent, Proficient,
Needs Improvement, Unsatisfactory)

2. The superintendent communicates effectively with the Board of Education. (Excellent,
Proficient, Needs Improvement, Unsatisfactory)

3. Implement and clearly communicate progress on the District’s annual and long-term
Strategic Plan. (Excellent, Proficient, Needs Improvement, Unsatisfactory)

Student Experience: This category focuses on all programs that impact students including but
not limited to academics, athletics, and extracurricular activities.

Job description components that serve this category
● Implement policies as directed by the BOE
● Make decisions in keeping with the policies that the BOE has established.
● Supervise and direct all facets of the school program.
● Perform other duties as assigned by the BOE.

Evaluation Questions:
1. The superintendent monitors and directs all academic and extracurricular programs.

(Excellent, Proficient, Needs Improvement, Unsatisfactory)
2. The superintendent directs the appropriate use of student assessment data for

instructional improvement purposes. (Excellent, Proficient, Needs Improvement,
Unsatisfactory)

3. The superintendent implements and oversees processes to improve curriculum and
instruction. (Excellent, Proficient, Needs Improvement, Unsatisfactory)

Include a no more than one page summary on the progress of the strategic plan… Specifically
the goals for the year.
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DATE:         October 20, 2021

TO:              Dr. Palzet & Board of Education

FROM:        Mohsin Dada

SUBJECT:    2021 Estimated Aggregate Tax Levy

Objective:  

To engage in a preliminary discussion with the Board of Education regarding the 2021 Tax Levy

Background and Information:

The Tax levy is an annual request by the District for property taxes to fund part of the District’s 
operating funds.

The State of Illinois Property Tax Extension Limitation Law (PTELL) [34 ILCS 200/81] is designed to limit 
the increases in property tax extension (total tax billed) for non-home rule taxing districts. Although the 
law is commonly referred to as the “tax cap’, use of this phrase can be misleading. The PTELL does not 
“cap” either individual property tax bills or individual property tax assessments. Instead, the PTELL 
allows a taxing district to receive a limited inflationary increase in tax extensions on existing property 
plus an additional amount for new construction, newly annexed areas and recovered TIF valuations.

The limit slows the growth of revenues of taxing district when property values and assessments are 
increasing faster than the rate of inflation. As a whole, property owners have some protection from tax 
bills that increase only because the market value of their property is rising rapidly.

The “limiting rate” is calculated, for each taxing district, by the county clerk to implement PTELL. The 
sum of a district’s rate extended for those funds subject to the PTELL cannot exceed this limiting rate. 
After calculating preliminary rates for the funds, the county clerk will reduce each rate proportionally, 
unless instructed by a taxing district to reduce them in a different way.

The maximum revenue the district can generate for Operating Funds from the 2021 Levy is the current 
year’s CPI growth of 1.4% multiplied by the 2020 Final Tax Extension of $13,280,101 plus the estimated 
EAV of new construction multiplied by the limiting rate.

The estimated new construction growth for Pleasantdale SD 107 is 0.77%, which along with the CPI of 
1.4% will generate tax revenue growth of 2.17%. In this levy we are requesting revenue growth of 4.95% 
as the new construction for Pleasantdale SD 107 will not be known until July 2022. The district will only 
get the lower of the amount requested or CPI + revenue through new construction.

Administration Recommendations:

The total requested 2021 Level for Operating Funds will be $13,937,000, which is 4.95% over the 2020 
Tax Extension.

Levy Calendar

10/20/2021 Estimated Aggregate Levy at least 20 days before adoption
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11/04/2021       Public Notice (Not more than 14 days and not less than 7 days) 

11/17/2021 Final Presentation and adoption by the Board of Education on the 2021 Tax Levy
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Date: October 20, 2021
To: Dr. Palzet & Board of Education 
From: Mohsin Dada
Subject:  Proposed 2021 Levy

The timeline below reflects the dates to be followed for the 2021 Tax Levy of 
Pleasantdale School District #107 

1. October 20,2021 – At the regular board meeting adoption of 

Proposed 2021 Levy (not less than 20 days prior to adoption of its 

aggregate levy, a taxing district must estimate its aggregate levy and 

officially adopt this proposed levy.)

2. Between November 4 - 11, 2021 – Publication of required notice 

(Publication not more than 14 and less than 7 days before hearing)

3. November 17, 2021 – Public Hearing - 6:00 p.m. and board 

meeting to follow and set 2021 Levy with all appropriate resolutions to 

file with the Cook County Clerk’s Office.

4. December 2021 – File 2021 Levy with Cook County.
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PLEASANTDALE SCHOOL DISTRICT 107 -  MEMORANDUM

RESOLUTION

PROVIDING FOR THE LEVY OF TAXES BY THE BOARD OF EDUCATION OF 
PLEASANTDALE SCHOOL DISTRICT 107, COOK COUNTY, ILLINOIS, FOR 
THE FISCAL YEAR BEGINNING JULY 1, 2021 AND ENDING JUNE 30, 2022

WHEREAS, The Truth in Taxation Act requires that all taxing districts in 
Cook County in the State of Illinois determine the estimated amounts of taxes 
necessary to be levied for the year not less than twenty (20) days prior to the 
official adoption of the aggregate tax levy of the district; and

WHEREAS, if the estimated aggregate amount necessary to be levied, 
exclusive of election and debt service costs exceeds the aggregate amount of 
property taxes extended or estimated to be given and a public hearing shall be 
held on the district’s intent to adopt a tax levy in an amount which is more than 
the extension or estimated extension for the preceding year; and

WHEREAS, the aggregate amount of property taxes extended for the 
year 2020 was:

Educational Purposes $11,204,981.00 
Operations & Maintenance $805,515.00 
Transportation $702,611.00 
Working Cash Fund $00 
Illinois Municipal Retirement $98,133.00 
Social Security/Medicare $190,134.00 
Life Safety $.00 
Tort Immunity Purposes $129,482.00 
Special Education $149,245.00 
        TOTAL $13,280,101.00 

;and
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PLEASANTDALE SCHOOL DISTRICT 107 -  MEMORANDUM

WHEREAS, it is hereby determined that the estimated amount of taxes to 
be extended for the year 2021 is as follows:

Educational Purposes $11,700,000.00
Operations & Maintenance $622,000.00
Transportation $799,000.00
Working Cash Fund $300,000.00
Illinois Municipal Retirement $35,000.00
Social Security/Medicare $175,000.00
Life Safety $1,000.00
Tort Immunity Purposes $145,000.00
Special Education $160,000.00
        TOTAL $13,937,000.00

NOW, THEREFORE, BE IT RESOLVED by the Board of Education of 
Pleasantdale School District 107, County of Cook, State of Illinois, as follows:

Section l:  The aggregate amount of taxes estimated to be levied for the 
year 2021 is $13,937,000

Section 2:  The aggregate amount of taxes estimated to be levied for the 
year 2021 does exceed the taxes extended by the district in the year 2020.

Section 3:  Public notice shall be given in a newspaper of general 
circulation published in the county in which said district is located, and a public 
hearing shall be held, all in the manner and time prescribed in said notice, which 
notice shall be not less than 1/8 page in size, with type no smaller than 12 points, 
enclosed in a black border not less than 1/4 inch wide, and in substantially the 
following form:
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NOTICE OF PROPOSED PROPERTY TAX INCREASE

FOR PLEASANTDALE SCHOOL DISTRICT #107

COUNTY OF COOK, STATE OF ILLINOIS

I. A public hearing to approve a proposed property tax levy increase for 
Pleasantdale School District 107 for 2021 will be held on November 17, 2021 at 
6:00 p.m. Pleasantdale School District, 7450 South Wolf Road, Burr Ridge, IL 
60527.

Any person desiring to appear at the public hearing and present testimony 
to the taxing district may contact Mohsin Dada, Business Manager, at 7450 South 
Wolf Road, Burr Ridge, Illinois (708) 784-2172.

 II. The corporate and special purpose property taxes extended or abated for 
2020 were $13,280,101.

The proposed corporate and special purpose property taxes to be levied for 
2021 are $13,937,000.  This represents a 4.95% increase over the previous year.

III. The property taxes extended for debt service and public building 
commission leases for 2020 were $0.

The estimated property taxes to be levied for debt service and public 
building commission leases for 2021 are $0.  This represents no change from the 
previous year.

 IV. The total property taxes extended or abated for 2020 were $13,280,101.

The estimated total property taxes to be levied for 2021 are $13,937,000.  
This represents a 4.95% increase over the previous year.
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PLEASANTDALE SCHOOL DISTRICT 107 -  MEMORANDUM

Section 4:  This resolution shall be in full force and effect forthwith upon 
its adoption. 
 

Board of Education, Pleasantdale School District #107  
  
 
 
  

By: _____________________________________  
     Arlene Cabana    
     President, Board of Education  

  

ATTEST:     

 _____________________________________  
Mary Lenzen 
Secretary, Board of Education    
 

Date: October 20, 2021
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This email is in response to your e-mailed request under the Freedom of Information Act 
("FOIA"), 5 ILSC 140/I et seq., dated 9/21/21 . You have requested that Pleasantdale School 
District 107 produce the following public records:

SmartProcure is submitting a commercial FOIA request to the Pleasantdale School District #107 for any and all 
purchasing records from 06/16/2021 (mm/dd/yyyy) to current. The request is limited to readily available records 
without physically copying, scanning or printing paper documents. Any editable electronic document is acceptable.

The specific information requested from your record keeping system is:

 1. Purchase order number. If purchase orders are not used a comparable substitute is acceptable, i.e., 
invoice, encumbrance, or check number

 2. Purchase date
 3. Line item details (Detailed description of the purchase)
 4. Line item quantity
 5. Line item price
 6. Vendor ID number, name, address, contact person and their email address

Requested by: Zoe Yalcin

Request 
Dated

September 21,2021

Response 
Dated

September 23,2021

As the FOIA Officer of the District, Mr. Dada is responsible for granting and denying requests 
for records under the Freedom of Information Act. The District's responses attached to this email 
intend to be fully responsive to your specific request. If we have misinterpreted your request, 
please clarify your request to him in writing.

You have a right to appeal a denial of records to the President of the Board of Education by 
written request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL 
60527 within fourteen (14) working days of your receipt of this email.
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This email is in response to your e-mailed request under the Freedom of Information Act 
("FOIA"), 5 ILSC 140/I et seq., dated October 5, 2021. You have requested that Pleasantdale 
School District 107 produce the following public records:

Requested by: 

Request 
Dated

10/5/2021

First, I am requesting all documents, data, and/or spreadsheets 
sufficient to show all unclaimed funds under the control 
of Pleasantdale School District 107 which have NOT been 
reported or transferred to the Illinois State Treasurer for 
inclusion in the state’s Unclaimed Property fund and database.  
This would include unclaimed money and property that is not yet 
old enough to be transferred to the Treasurer, including 
unclaimed refunds of any type; uncashed and/or “stale” checks 
or warrants; refunds or reimbursements for taxes, tuition, 
housing, incidentals, insurance payments, expenses, or any 
other type of refund or reimbursement; and all other unclaimed 
property and money which is currently under the control of your 
agency.  For all documents, data or spreadsheets that contain 
information on these unclaimed funds, I am requesting all fields 
of data, including the specific amount of each unclaimed fund; 
the name and the address of each person or entity to which 
each fund is due; a description of what each piece of unclaimed 
property or money is; any control number or property number 
attached to each property; and any applicable dates connected 
with each piece of unclaimed property.

 

Second, I am requesting documents, data, and/or spreadsheets 
showing all unclaimed property which your office HAS reported 
and/or transferred to the Illinois State Treasurer, in response to 
the requirements of Illinois’ Revised Uniform Unclaimed 
Property Act, from January 1, 2016 to the present.  I request that 
these documents, data and/or spreadsheets include all available 
fields, including the specific amount of each parcel of unclaimed 
property which was reported and/or transferred to the Illinois 
Treasurer’s office; a description of what the property or cash is; 
the name and address of the person or entity due the property 
or cash; any date associated with each parcel of unclaimed 
property or cash; and any control number or other reference 
number for the property or cash.
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Third, I am requesting documents, data and/or spreadsheets 
showing all claims for unclaimed property DUE TO Pleasantdale 
School District 107 FROM the Illinois Treasurer’s Unclaimed 
Property fund, for which you have submitted a claim or 
documentation to the Illinois Treasurer’s Office, from January 1, 
2016 to the present, including the amount of each property 
claimed; the date your office submitted the claim, the property ID 
number from the Illinois State Treasurer’s Unclaimed Property 
database, and the current status of each claim you submitted 
(i.e., whether you received the property or money, or whether 
the claim is still pending).

Response 
Dated

10/7/2021

1 & 2 Pleasantdale School District 107 does not have any 
documents/data related to Unclaimed Property.

3. A claim has been submitted to the Illinois Treasurers office on 
10/5/2021 with claim # 8449384 for a credit balance –accounts 
receivable for under $100. 

As the FOIA Officer of the District, Mr. Dada is responsible for granting and denying requests 
for records under the Freedom of Information Act. The District's responses attached to this email 
intend to be fully responsive to your specific request. If we have misinterpreted your request, 
please clarify your request to him in writing.

You have a right to appeal a denial of records to the President of the Board of Education by 
written request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL 
60527 within fourteen (14) working days of your receipt of this email.
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This email is in response to your e-mailed request under the Freedom of Information Act 
("FOIA"), 5 ILSC 140/I et seq., dated , 2021. You have requested that Pleasantdale School 
District 107 produce the following public records:

Requested by: 

Request 
Dated

9/30/21

(1) how much money has the district received under the 
American Rescue Plan Elementary and Secondary School 
Emergency Relief Grant program, otherwise known as ARP 
ESSER? Please provide totals and dates of receipts along with 
a grand total of money received from this program.

(2) Section 2001(i) of the ARP Act requires any district that 
receives ARP ESSER funds to develop and make publicly 
available on its website, within 30 days after receiving its 
allocation, a plan for the safe return to in-person instruction and 
continuity of services. Prior to making the plan public, the LEA 
must seek public comment on the plan and take such comments 
into consideration when developing the plan. Where is this plan 
available currently on your district web site? When did you 
publish the plan? Did you seek public comment on the plan? 
When/where/how? Please provide all documents relating to the 
communication of this plan to the general public.

(3) Also under the ARP act, every district that receives ARP 
ESSER funds must develop a plan for its use of them and 
submit it to the Illinois State Board of Education within 90 days. 
Did you provide this plan to the Illinois State Board of 
Education? When? Please provide a copy of what you provided 
to ISBE.

(4) ARP ESSER also requires enhanced reporting on spending 
of these funds from districts and the ISBE. Have you provided 
any reporting thus far? If so, please provide all reports.


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Response 
Dated

10/4/2021

1.Please see attached
2
. https://sites.google.com/d107.org/pleasantdalesd10721-22faq/home
3. Please see attached
4. Please see attached

As the FOIA Officer of the District, Mr. Dada is responsible for granting and denying requests 
for records under the Freedom of Information Act. The District's responses attached to this email 
intend to be fully responsive to your specific request. If we have misinterpreted your request, 
please clarify your request to him in writing.

You have a right to appeal a denial of records to the President of the Board of Education by 
written request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL 
60527 within fourteen (14) working days of your receipt of this email.
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This email is in response to your e-mailed request under the Freedom of Information Act 
("FOIA"), 5 ILSC 140/I et seq., dated September 28, 2021. You have requested that 
Pleasantdale School District 107 produce the following public records: 

 

Requested by: Vince Espi <news@news.locallabs.com 

 

 
Request 

Dated 

 
9/29/21 

For reference, the 1619 project contains works with the following titles 

and authors: "America Wasn't a Democracy Until Black Americans 

Made It One", essay by Nikole Hannah-Jones 

• "American Capitalism Is Brutal. You Can Trace That to the 

Plantation", essay by Matthew Desmond 

• "How False Beliefs in Physical Racial Difference Still Live in 

Medicine Today", essay by Linda Villarosa 

• "What the Reactionary Politics of 2019 Owe to the Politics of 

Slavery", essay by Jamelle Bouie 

• "Why Is Everyone Always Stealing Black Music?", essay by 

Wesley Morris 

• "How Segregation Caused Your Traffic Jam", essay by Kevin 

Kruse 

• "Why Doesn't America Have Universal Healthcare? One Word: 

Race", essay by Jeneen Interlandi 

• "Why American Prisons Owe Their Cruelty to Slavery", essay 

by Bryan Stevenson 

• "The Barbaric History of Sugar in America", essay by Khalil 

Gibran Muhammad 

• "How America's Vast Racial Wealth Gap Grew: By Plunder", 

essay by Trymaine Lee 

• "Their Ancestors Were Enslaved by Law. Now They're 

Lawyers", photo essay by Djeneba Aduayom, with text from 

Nikole Hannah-Jones and Wadzanai Mhute 

• "A New Literary Timeline of African-American History", a 

collection of original poems and stories 

o Clint Smith on the Middle Passage 

o Yusef Komunyakaa on Crispus Attucks 

o Eve L. Ewing on Phillis Wheatley 

o Reginald Dwayne Betts on the Fugitive Slave Act 

of 1793 

o Barry Jenkins on Gabriel's Rebellion 

o Jesmyn Ward on the Act Prohibiting Importation of 

Slaves 

o Tyehimba Jess on Black Seminoles 

o Darryl Pinckney on the Emancipation Proclamation 

of 1863 

o ZZ Packer on the New Orleans massacre of 1866 
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o Yaa Gyasi on the Tuskegee syphilis experiment 

o Jacqueline Woodson on Sgt. Isaac Woodard 

o Joshua Bennett on the Black Panther Party 

o Lynn Nottage on the birth of hip-hop 

o Kiese Laymon on the Rev. Jesse Jackson’s 

“rainbow coalition” speech 

o Clint Smith on the Superdome after Hurricane 

Katrina 

 

• A list of all books written by authors Ibram X. Kendi (aka 

Henry Rogers) or Robin DiAngelo that are used in 

curriculum or libraries in your school district.  

 

 
Response 

Dated 

 
9/30/2021 

This information can be obtained on the district’s website 

 
We don’t use any of these materials or 
the 1619 project curriculum in our 
district. 

 

 
As the FOIA Officer of the District, Mr. Dada is responsible for granting and denying requests 

for records under the Freedom of Information Act. The District's responses attached to this email 

intend to be fully responsive to your specific request. If we have misinterpreted your request, 

please clarify your request to him in writing. 

 

You have a right to appeal a denial of records to the President of the Board of Education by 

written request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL 

60527 within fourteen (14) working days of your receipt of this email. 
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This email is in response to your e-mailed request under the Freedom of Information Act 
("FOIA"), 5 ILSC 140/I et seq., 10/05/2021 . You have requested that Pleasantdale School 
District 107 produce the following public records:

Requested by: Patch

Request 
Dated

10/5/21

Hello,

This is a public records request under the Freedom of 
Information Act.

I am seeking the settlement with former students that the school 
board approved at its meeting in August. 

If you have any questions about this request, please feel free to 
contact me.

Thanks,

--
David Giuliani
Reporter
Patch.com
505-426-5067
Covering Elmhurst, La Grange, Hinsdale, Darien, Western 
Springs, Burr Ridge, Clarendon Hills

Response 
Dated

10/12/21

Dear Mr. Giuliani:
 
Thank you for writing to Pleasantdale School District 107 with your request 
for information pursuant to the Illinois Freedom of Information Act (“FOIA”), 
5 ILCS 140/1 et seq., received on October 7, 2021. You requested the 
following:

“the settlement with former students that the 
school board approved at its meeting in 
August.”

Your request is respectfully denied. While we are aware that settlement 
agreements with public entities generally are open to inspection and copying, 
the settlement you are requesting involves former students who were minors at 
the time of the underlying incident and still are minors. Therefore, under 
Section 7(1)(c) of FOIA, the disclosure of the terms of a settlement with them 
would be an unwarranted invasion of personal privacy. Furthermore, in a 
school district the size of Pleasantdale, which enrolls just over 800 students, 
the minors at issue are easily identifiable to those in the Pleasantdale 
community. Redacting the students’ and their parents’ names is not enough to 
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ensure the settlement agreement is not individually identifiable. Therefore, to 
protect the privacy of these minors, we must deny your request.

You have the right to have this response reviewed by the Public Access 
Counselor (“PAC”) at the Office of the Illinois Attorney General. 5 ILCS 
140/9.5(a). You can file your Request for Review with the PAC by writing to: 

Public Access Counselor 
Office of the Attorney General 
500 South 2nd Street 
Springfield, Illinois 62706 
Fax: 217-782-1396 
E-mail: publicaccess@atg.state.il.us 

If you choose to file a Request for Review with the PAC, you must do so within 
60 days of the date of this letter. 5 ILCS 140/9.5(a). Please note that you must 
include a copy of your original FOIA request and this letter when filing a 
Request for Review with the PAC. You also have the right to seek judicial 
review of any denial by filing a lawsuit in the State circuit court. 5 ILCS 
140/11. 

Sincerely,

Mohsin Dada
FOIA Officer

As the FOIA Officer of the District, Mr. Dada is responsible for granting and denying requests 
for records under the Freedom of Information Act. The District's responses attached to this email 
intend to be fully responsive to your specific request. If we have misinterpreted your request, 
please clarify your request to him in writing.

You have a right to appeal a denial of records to the President of the Board of Education by 
written request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL 
60527 within fourteen (14) working days of your receipt of this email.
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