
BOARD OF EDUCATION REGULAR MEETING AGENDA
ADMINISTRATION BUILDING

Wednesday, January 20, 2021
7:00 PM

I. All attendees will be required to wear a face mask and practice social distancing if attending the 
Board Meeting
II. Roll Call / Visitors
III. Pledge of Allegiance 
IV. Open Forum: Board Policy 2:230 (those wishing to speak will be given time to address the 
Board regarding agenda or non-agenda items)
V. * Consent Agenda 
Recommendation:
That the Board of Education approves the consent agenda as presented.

A. Approve Regular Meeting Minutes of December 16, 2020
The minutes are included for Board review.
B. Approve Closed Session Minutes of December 16, 2020
The minutes are on file for Board review.
C. Approve Payment of December Payroll/January Warrants
The warrant lists are attached for Board review. Jon Buralli and Frank Adams reviewed the bills.
D. Approve Students (sec. 7) Board Policies 
The attached changes are in red. The policies were reviewed by the Board at the December meeting. 
There were no section 8 policies to be approved. 
E. Declassify Closed Session Minutes
Board Secretary Mary Lenzen is not recommending declassification of any closed session 
minutes at this time. Also, closed session audio tapes over 18 months old are being recommended 
for destruction. 
F. Approve Fees for the 2021-22 School Year
The Board of Education reviewed fees at the December Board meeting. The attached chart outlines 
the fees up for approval. 

VI. Reports and Discussion Items
A. Informational Updates
Superintendent Dave Palzet will provide the Board with a brief update on items listed.

1. Instructional Model Update (Full Day Discussion)
2. District COVID Dashboard Update

B. Administration's Reports
1. Preliminary Review of District Calendar
The Calendar Committee met on January 13, 2021. Members of the committee who attended 
the meeting were Stacey Tantillo, Supreeta Kapoor, Jennifer Ban, Denise Spetter, Terry Maly, 
Griffin Sonntag, Dave Palzet, and Erika Sawosko. The Calendar Committee’s recommendation 
for 2021-22 is attached. 
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2. Special Education Discussion
3. Board of Education Information Requests 
This is a standing Board agenda item that allows the Board to discuss and verify information 
requests to the Superintendent.

a. Approve Board of Education Information Requests
VII. Items for Next Agenda:

A. Five-year Financial Update; Approve 2021-22 District Calendar; Board Policy 4:85 Cost 
Analysis for Programs (written); Review Governance and Planning (sec. 1) Board Policies; 
and Preliminary Staffing Recommendations.

VIII. Open Forum: Board Policy 2:230 (those wishing to speak will be given time to address the 
Board regarding agenda or non-agenda items)
IX. Closed Session 
Recommendation:
That the Board of Education moves into closed session at _________ to discuss litigation, when an 
action against, affecting or on behalf of the particular district has been filed and is pending before 
a court or administrative tribunal, or when the District finds that an action is probably or 
imminent, in which case the bias for the finding shall be recorded and entered into the closed 
meeting minutes; and matters relating to the appointment, employment, compensation, discipline, 
performance, or dismissal of specific employees of the District or legal counself for the District, 
including hearing testimony on a complaint lodged against an employee or against legal counsel 
for the District to determine its validity.

A. Litigation, when an action against, affecting or on behalf of the particular district has been 
filed and is pending before a court or administrative tribunal, or when the District finds that 
an action is probably or imminent, in which case the bias for the finding shall be recorded and 
entered into the closed meeting minutes.
B. The appointment, employment, compensation, discipline, performance, or dismissal of 
specific employees of the District or legal counself for the District, including hearing testimony 
on a complaint lodged against an employee or against legal counsel for the District to 
determine its validity.

X. Written Reports
A. FOIA

XI. Adjournment
57
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MINUTES OF THE BOARD OF EDUCATION

Regular Meeting           Administration Building     7:00 – 8:51 p.m.                      December 16, 2020
 
Members Present:
Kristin Violante, Presiding Officer 
Jon Buralli
Arlene Cabana
Harry Fournier
Mary Lenzen
Charles Zona
Absent:
David Negron

    

ROLL CALL AND
VISITORS  Present with Superintendent Dave Palzet were staff members Erika Sawosko, Frank Adams, 

Debbie Lubeck and Tanya Kim; remote location- Griffin Sonntag and Brianne Malatt; and 
Sarah Carr from the Leadershop; and resident Becky Walters.

PLEDGE OF 
ALLEGIANCE Asst. Supt of Teaching and Learning Jennifer Ban lead the pledge of allegiance. The Board 

Brag Boards contained activities the middle school Student Council have been involved in. 

OPEN FORUM Susan Carr from the Leadershop in LaGrange shared some of the programs they are currently 
offering and stated there are still openings if anyone would like to register. 

MOTION NO. 14 Motion by Buralli, seconded by Cabana, that the Board of Education declares the tax levy         
Tax Levy Open hearing open at 7:05 p.m. Motion carried by a roll call vote of 6 ayes (Buralli, Cabana, 

Fournier, Lenzen, Violante, Zona) absent – Negron.

In his presentation to the Board, Business Manager Frank Adams stated that 85% of the 
districts operating budget is funded by property taxes. The levy is 4.95% increase over last 
year's extension. The District will ask for a levy of $13,514,956 with $11,403,000 for that for 
educational purposes. The levy will be filed with the Cook County Clerk on December 18th. 
There were no public comments.

MOTION NO. 15 Motion by Lenzen, seconded by Buralli, that the Board of Education declares the 
Tax Levy Closed tax levy hearing closed at 7:21 p.m. Motion carried by a roll call vote of 6 ayes (Buralli, 

Cabana, Fournier, Lenzen, Violante, Zona) absent – Negron.

ACTION NO. 16 Motion by Lenzen, seconded by Cabana, that the Board of Education adopts the 2020 tax 
levy as presented in the public hearing and authorizes the President and Secretary of the 
Board to sign all appropriate documents. Motion carried by a roll call vote of 6 ayes (Buralli, 
Cabana, Fournier, Lenzen, Violante, Zona) absent – Negron.

ACTION NO. 17
Consent Agenda Motion by Fournier, seconded by Lenzen, that the Board of Education approve the consent 

agenda consisting of: regular meeting minutes of November 18, 2020; payment of November 
payroll/December Warrants; December 2020 Personnel Report containing the retirement of 
Alison Cooke, library aide, effective November 20, 2020; the hiring of full time instructional 
aides Tamara Czeszewski (November 16), Jessica Green (November 30), and Bernadette 
Dyra (December 1), and lunchroom aide Susan Jasien effective December 1, 2020. Motion 
carried by a roll call vote of 6 ayes (Buralli, Cabana, Fournier, Lenzen, Violante, Zona) 
absent – Negron.

Tax Levy Adoption
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Minutes of the regular meeting of the Board of Education – December 16, 2020                                                Page 15

REPORTS AND
DISCUSSION ITEMS

Instructional Model Update
Dr. Palzet informed the Board that the short period of remote instruction has been a success 
up to this point. Our teachers and staff have done a wonderful job maintaining the continuity 
of instruction and learning has continued without interruption. Additionally, the Board 
discussed the best instructional model for when we return from winter break. Based on 
current data and the discussion at the Metrics Joint Committee meeting, the Board has 
determined that in-person learning should continue after the break. However, the 
administration will monitor positivity rates over the break and adjust our model if 
necessary. 

Audit Report
To ensure that our business and financial practices meet the current best practices and 
standards of accounting, the district engages an independent auditor to review our 
financials and business practices. The audit revealed that our practices and procedures are 
aligned with best practices, and we should continue with many of our current practices. 
Nick Cavalieri from the firm Baker Tilly, presented the annual audit to the Board and found 
no meaningful deficiencies.

ACTION NO. 18
Audit Report Motion by Buralli, seconded by Cabana, that the Board of Education approve acceptance of 

the FY20 Audit Report as presented by Nick Cavalieri of Baker Tilly. Motion carried by a 
roll call vote of 6 ayes (Buralli, Cabana, Fournier, Lenzen, Violante, Zona) absent – Negron.

District COVID Dashboard Update
On November 20, the district launched a comprehensive district dashboard that provides our 
community with school level and community data as it pertains to COVID. The school-
specific data is updated daily and the community data is updated each Friday. Additionally, 
a community email is sent each Friday afternoon providing the community with access to 
the most current data as well as information about our instructional model for the upcoming 
week. At the November Board meeting, the Board asked that modifications are made to the 
dashboard including daily updates and daily trend data. Dr. Palzet reported that the 
requested additions and adjustments to the dashboard have been made. The Board reviewed 
the updated dashboard.

Review Fees 
Registration fees help offset the cost of the programs that we deliver to students. Dr. Palzet 
reviewed the proposed fees for the 2021-22 school year. As is the District's practice, the cost 
of Bright Beginnings preschool will increase by 2%. The purpose of this increase is to keep 
pace with inflation. Even with this increase to our preschool, our total costs are lower than 
many public and private preschools' 3- and 5-day programs. All registration fees for grades 
Kindergarten - eighth grade will remain unchanged. Board President Kristin Violante 
mentioned that the District is waiving the extended day fee for Kindergarten, but in the future 
if needed, it could be brought back. The fee schedule will be voted on at the January Board of 
Education meeting.  

Preliminary Discussion of Service Provider Contracts
Each year, the administration makes recommendations to the Board of Education regarding 
our major contracts, including transportation, nighttime custodial service, food service, and 
auditing services. The administration recommended extending the District's transportation, 
custodial, and food service contracts.
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Students (sec. 7) and Community Relations (sec. 8) Board Policies 
The Board reviews its policies to ensure that the current policy reflects the current realities of 
running a school district. This month the Board reviewed Students (sec.7) and Community 
Relations (sec. 8). These policies will be on the January Consent Agenda for approval.

Board of Education Information Requests 
There were not requests.

NEXT AGENDA Items submitted for the January agenda include: 
Five-year Financial Update: Approve District Fees; Approve Students (sec. 7) and 
Community Relations (sec. 8) Board Policies; Preliminary Review of District Calendar; 
Declassify Closed Session Minutes. 

ACTION NO. 19
Closed Session Motion by Fournier, seconded by Lenzen, that the Board of Education go into closed session 

at 8:35 p.m. to discuss litigation, when an action against, affecting or on behalf of the 
particular district has been filed and is pending before a court or administrative tribunal, or 
when the District finds that an action is probably or imminent, in which case the bias for the 
finding shall be recorded and entered into the closed meeting minutes.  Motion carried by a 
roll call vote of 6 ayes (Buralli, Cabana, Fournier, Lenzen, Violante, Zona) absent – Negron.

The Board came out of closed session at 8:50 p.m. 

ADJOURNMENT Motion by Fournier, seconded by Cabana, that the regular meeting adjourns at 8:51 p.m. 
Voice vote. Motion carried. 

App.   President  Secretary_________________________________
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REVENUES FY21-Budget December YTD % Realized
Educational 11,975,733$             89,126$                  4,845,971$             40.5%

Operations & Maintenance 1,063,908$               2,840$                    570,735$                53.6%

Debt Service - (4,588)$                  (6,650)$                  *

Transportation 736,831$                  975$                       350,143$                47.5%

IMRF/Social Security 369,421$                  399$                       209,426$                56.7%

Capital Projects -$                             -$                           586$                       -

Working Cash 5,875$                      -$                           1,042$                    17.7%

Tort 78,350$                    114$                       34,196$                  43.6%

Fire Prevention & Safety 5,882$                      -$                           1,071$                    18.2%

Total 14,236,000$             88,866$                  6,006,519$             42.2%

* There is no budget for debt. We are receiving Prior Year taxes from late payments and refunding of Prior Years tax appeals

EXPENSES  FY21-Budget December YTD % Used
Educational 12,793,666$             1,134,649$             5,346,323$             41.8%

Operations & Maintenance 1,525,314$               99,399$                  650,021$                42.6%

Debt Service -$                             -$                           -$                           -

Transportation 800,025$                  59,672$                  300,787$                37.6%

IMRF/Social Security 322,417$                  30,613$                  133,715$                41.5%

Capital Projects 160,132$                  -$                           84,692$                  52.9%

Working Cash -$                             -$                           -$                           -

Tort 101,347$                  -$                           101,347$                100.0%

Fire Prevention & Safety 3,100$                      -$                           516$                       16.6%

Total 15,706,000$             1,324,333$             6,617,401$             42.1%

December 2020 Revenue and Expenses
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Pleasantdale School District 107 7:10
Page 1 of 1

Students

Equal Educational Opportunities 

Equal educational and extracurricular opportunities shall be available for all students without regard 
to color, race, nationality, religion, sex, sexual orientation, ancestry, age, physical or mental 
disability, gender identity, status of being homeless, order of protection status, actual or potential 
marital or parental status, including pregnancy. Further, the District will not knowingly enter into 
agreements with any entity or any individual that discriminates against students on the basis of sex or 
any other protected status, except that the District remains viewpoint neutral when granting access to 
school facilities under Board policy 8:20, Community Use of School Facilities. Any student may file a 
discrimination grievance by using Board policy 2:260 Uniform Grievance Procedure. 

Sex Equity 

No student shall, based on sex, sexual orientation, or gender identity be denied equal access to 
programs, activities, services, or benefits or be limited in the exercise of any right, privilege, 
advantage, or denied equal access to educational and extracurricular programs and activities.

Any student may file a sex equity complaint by using Board policy 2:260 Uniform Grievance 
Procedure.  A student may appeal the School Board’s resolution of the complaint to the Regional 
Superintendent of Schools (pursuant to 105 ILCS 5/3-10 of The School Code) and, thereafter, to the 
State Superintendent of Education (pursuant to 105 ILCS 5/2-3.8 of The School Code). 

Administrative Implementation

The Superintendent shall appoint a Nondiscrimination Coordinator, who also serves as the District’s 
Title IX Coordinator. The Superintendent and Building Principal shall use reasonable measures to 
inform staff members and students of this policy and grievance procedure. 

LEGAL REF.: 20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972, 
implemented by 34 C.F.R. Part 106. 

29 U.S.C. §791 et seq., Rehabilitation Act of 1973.
42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act.
Good News Club v. Milford Central Sch., 533 U.S. 98 (2001).
Ill. Constitution, Art. I, §18.
105 ILCS 5/3.25b, 5/3.25d(b), 5/10-20.12, 5/10-20.60 (P.A.s 100-29 and 100-163, 

final citations pending), 5/10-22.5, and 5/27-1.
775 ILCS 5/1-101 et seq., Illinois Human Rights Act.
775 ILCS 35/5, Religious Freedom Restoration Act.
23 Ill.Admin.Code §1.240 and Part 200. 

ADOPTED:        February 20, 2008

REVISED:        August 18, 2010; January 17, 2018
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Pleasantdale School District 107 7:20
Page 1 of 3

Students

Harassment of Students Prohibited 

Bullying, Intimidation, and Harassment Prohibited

No person, including a District employee or agent, or student, shall harass, intimidate or bully another 
student on the basis of actual or perceived: race; color; national origin; military status; unfavorable 
discharge status from military service; sex; sexual orientation; gender identity; gender-related identity 
or expression; ancestry; age; religion; physical or mental disability; order of protection status; status 
of being homeless; actual or potential marital or parental status, including pregnancy; association with 
a person or group with one or more of the aforementioned actual or perceived characteristics; or any 
other distinguishing characteristic. The District will not tolerate harassing, intimidating conduct, or 
bullying whether verbal, physical, or visual, that affects the tangible benefits of education, that 
unreasonably interferes with a student’s educational performance, or that creates an intimidating, 
hostile, or offensive educational environment.  Examples of prohibited conduct include name-calling, 
using derogatory slurs, stalking, sexual violence, causing psychological harm, threatening or causing 
physical harm, or wearing or possessing items depicting or implying hatred or prejudice of one of the 
characteristics stated above. 

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual 
harassment below. The Superintendent shall use reasonable measures to inform staff members and 
students that the District will not tolerate harassment, intimidation or bullying by including this policy 
in the appropriate handbooks. 

Sexual Harassment Prohibited

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or 
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual 
favors, and engages in other verbal or physical conduct, including sexual violence, of a sexual or sex-
based nature, imposed on the basis of sex, that:

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that 
makes such conduct a condition of a student's academic status; or

2. Has the purpose or effect of:
a. Substantially interfering with a student's educational environment;
b. Creating an intimidating, hostile, or offensive educational environment;
c. Depriving a student of educational aid, benefits, services, or treatment; or
d. Making submission to or rejection of such conduct the basis for academic decisions 

affecting a student.
The terms “intimidating,” “hostile,” and “offensive” include conduct that has the effect of 
humiliation, embarrassment, or discomfort.  Examples of sexual harassment include touching, crude 
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and 
spreading rumors related to a person’s alleged sexual activities. The term sexual violence includes a 
number of different acts. Examples of sexual violence include, but are not limited to, rape, sexual 
assault, sexual battery, sexual abuse, and sexual coercion.

Students are encouraged to report claims or incidences of bullying, harassment, sexual harassment, or 
any other prohibited conduct to the Nondiscrimination Coordinator, Building Principal, Assistant 
Building Principal, Dean of Students, a Complaint Manager, or any staff member with whom the 
student is comfortable speaking. A student may choose to report to a person of the student’s same sex.
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Pleasantdale School District 107 7:20
Page 2 of 3

An allegation that a student was a victim of any prohibited conduct perpetrated by school personnel, 
including a school vendor or volunteer, shall be processed and reviewed according to policy 5:90, 
Abused and Neglected Child Reporting, in addition to any response required by this policy. 

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 
District’s current Nondiscrimination Coordinator and Complaint Managers. At least one of these 
individuals will be female, and at least one will be male. 

Sexual Harassment Prohibited

The District shall provide an educational environment free of verbal, physical, or other conduct or 
communications constituting harassment on the basis of sex as defined and otherwise prohibited by 
State and federal law. See policies 2:265, Title IX Sexual Harassment Grievance Procedure, and 
2:260, Uniform Grievance Procedure. 

Making a Report or Complaint

Students are encouraged to promptly report claims or incidences of bullying, intimidation, 
harassment, sexual harassment, or any other prohibited conduct to the Nondiscrimination 
Coordinator, Building Principal, Assistant Building Principal, a Complaint Manager, or any employee 
with whom the student is comfortable speaking. A student may choose to report to an employee of the 
student’s same gender.

Reports under this policy will be considered a report under Board policy 2:260, Uniform Grievance 
Procedure, and/or Board policy 2:265, Title IX Sexual Harassment Grievance Procedure. The 
Nondiscrimination Coordinator and/or Complaint Manager shall process and review the report 
according to the appropriate grievance procedure. The Superintendent shall insert into this policy the 
names, office addresses, email addresses, and telephone numbers of the District’s current 
Nondiscrimination Coordinator and Complaint Managers. The Nondiscrimination Coordinator also 
serves as the District’s Title IX Coordinator. 

Nondiscrimination Coordinator:

Dave Palzet, Superintendent
Name
7450 S. Wolf Road
Address
Burr Ridge, IL 60527

708-784-2170
Telephone

Complaint Managers:

Dave Palzet, Superintendent Jennifer Ban, Asst. Supt. Tching & Learning
Name
7450 S. Wolf Road

Name
7450 S. Wolf Road

Address
Burr Ridge, IL 60527

Address
Burr Ridge, IL 60527

708-784-2170 708-784-2177
Telephone Telephone
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The Superintendent shall use reasonable measures to inform staff members and students of this policy 
by including:

1. For students, age-appropriate information about the contents of this policy in the District’s 
student handbook(s), on the District’s website, and, if applicable, in any other areas where 
policies, rules, and standards of conduct are otherwise posted in each school. 

2. For staff members, this policy in the appropriate employee handbook(s), if applicable, and/or 
in any other areas where policies, rules, and standards of conduct are otherwise made 
available to staff.

Investigation Process

Supervisors, Building Principals, or administrators who receive a report or complaint of harassment 
must promptly forward the report or complaint to the Nondiscrimination Coordinator or a Complaint 
Manager. A supervisor or administrator who fails to promptly comply may be disciplined, up to and 
including discharge.

Reports and complaints of harassment will be confidential to the greatest extent practicable, subject to 
the District’s duty to investigate and maintain an educational environment that is productive, 
respectful, and free of unlawful discrimination, including harassment. 

The District shall investigate alleged harassment of students when the Nondiscrimination Coordinator 
or a Complaint Manager becomes aware of an allegation, regardless of whether a written report or 
complaint is filed.
Pleasantdale School District 107 7:20

Page 3 of 3

Alleged Incidents of Sexual Abuse 

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in 720 ILCS 
5/11-9.1A(b), that is alleged to have been perpetrated by school personnel, including a school vendor 
or volunteer, that occurred: on school grounds during a school activity; or outside of school grounds 
or not during a school activity. 

Any complaint alleging an incident of sexual abuse shall be processed and reviewed according to 
policy 5:90, Abused and Neglected Child Reporting, in addition to any response required by this 
policy.

Enforcement

Any District employee who is determined, after an investigation, to have engaged in conduct 
prohibited by this policy will be subject to disciplinary action up to and including discharge. Any 
District student who is determined, after an investigation, to have engaged in conduct prohibited by 
this policy will be subject to disciplinary action, including but not limited to, suspension and 
expulsion consistent with the behavior policy. Any person making a knowingly false accusation 
regarding prohibited conduct will likewise be subject to disciplinary action up to and including 
discharge, with regard to employees, or suspension and expulsion, with regard to students.

Investigation Process

Any District employee who receives a report or complaint of harassment must promptly forward the 
report or complaint to the Nondiscrimination Coordinator or a Complaint Manager. Any employee 
who fails to promptly comply may be disciplined, up to and including discharge.

Reports and complaints of harassment will be confidential to the greatest extent practicable, subject to 
the District’s duty to investigate and maintain an educational environment that is productive, 
respectful, and free of unlawful discrimination, including harassment. 
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For any report or complaint alleging sexual harassment that, if true, would implicate Title IX of the 
Education Amendments of 1972 (20 U.S.C. §1681 et seq.), the Nondiscrimination Coordinator or designee 
shall consider whether action under policy 2:265, Title IX Sexual Harassment Grievance Procedure, 
should be initiated. 

For any other alleged student harassment that does not require action under policy 2:265, Title IX 
Sexual Harassment Grievance Procedure, the Nondiscrimination Coordinator or a Complaint 
Manager or designee shall consider whether an investigation under policies 2:260, Uniform 
Grievance Procedure, and/or 7:190, Student Behavior, should be initiated, regardless of whether a 
written report or complaint is filed.

Reports That Involve Alleged Incidents of Sexual Abuse of a Child by School Personnel 

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in 720 ILCS 
5/11-9.1A(b), that is alleged to have been perpetrated by school personnel, including a school vendor 
or volunteer, that occurred: on school grounds during a school activity; or outside of school grounds 
or not during a school activity. 

Any complaint alleging an incident of sexual abuse shall be processed and reviewed according to 
policy 5:90, Abused and Neglected Child Reporting. In addition to reporting the suspected abuse, the 
complaint shall also be processed under policy 2:265, Title IX Sexual Harassment Grievance 
Procedure, or policy 2:260, Uniform Grievance Procedure.

Enforcement

Any District employee who is determined, after an investigation, to have engaged in conduct 
prohibited by this policy will be subject to disciplinary action up to and including discharge. Any 
third party who is determined, after an investigation, to have engaged in conduct prohibited by this 
policy will be addressed in accordance with the authority of the Board in the context of the 
relationship of the third party to the District, e.g., vendor, parent, invitee, etc. Any District student 
who is determined, after an investigation, to have engaged in conduct prohibited by this policy will be 
subject to disciplinary action, including but not limited to, suspension and expulsion consistent with 
the behavior policy. Any person making a knowingly false accusation regarding prohibited conduct 
will likewise be subject to disciplinary action.

Retaliation Prohibited

Retaliation against any person for bringing complaints or providing information about harassment is 
prohibited (see policies 2:260, Uniform Grievance Procedure, and 2:265, Title IX Sexual Harassment 
Grievance Procedure).

Students should report allegations of retaliation to the Building Principal, an administrator, the 
Nondiscrimination Coordinator, and/or a Complaint Manager.

LEGAL REF.: 20 U.S.C. §1681 et seq., Title IX of the Educational Amendments.
34 C.F.R. Part 106.
105 ILCS 5/10-20.12, 10-22.5, 5/27-1, and 5/27-23.7.
775 ILCS 5/1-101 et seq., Illinois Human Rights Act.
23 Ill.Admin.Code §1.240 and Part 200.
Davis v. Monroe County Board of Education, 119 S.Ct. 1661 (1999).
Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992).
Gebser v. Lago Vista Independent School District, 118 S.Ct. 1989 (1998).
West v. Derby Unified School District No. 260, 206 F.3d 1358 (10th Cir., 2000).

ADOPTED: February 20, 2008

REVISED: August 12, 2015; January 17, 2018; January 15, 202052



Pleasantdale School District 107 7:185
Page 1 of 1

Students

Teen Dating Violence Prohibited 

Engaging in teen dating violence that takes place at school, on school property, at school-sponsored 
activities, or in vehicles used for school-provided transportation is prohibited. For purposes of this 
policy, the term teen dating violence occurs whenever a student who is 13 to 19 years of age uses or 
threatens to use physical, mental, or emotional abuse to control an individual in the dating 
relationship; or uses or threatens to use sexual violence in the dating relationship. 

The Superintendent or designee shall develop and maintain a program to respond to incidents of teen 
dating violence that: 

1. Fully implements and enforces each of the following Board policies: 

a. 2:260, Uniform Grievance Procedure. This policy provides a method for any student, 
parent/guardian, employee, or community member to file a complaint if he or she 
believes that the School Board, its employees, or its agents have violated his or her rights 
under the State or federal Constitution, State or federal statute, Board policy, or various 
enumerated bases.

b. 7:20, Harassment of Students Prohibited. This policy prohibits any person from harassing 
intimidating, or bullying a student based on the student’s actual or perceived 
characteristics of sex; sexual orientation; gender identity; and gender-related identity or 
expression (this policy includes more protected statuses).

c. 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment. This 
policy prohibits students from engaging in bullying, intimidation, and harassment at 
school, school-related events and electronically. Prohibited conduct includes threats, 
stalking, physical violence, sexual harassment, sexual violence, theft, public humiliation, 
destruction of property, or retaliation for asserting or alleging an act of bullying.

2. Encourages anyone with information about incidents of teen dating violence to report them to 
any of the following individuals: 

a. Any school staff member. School staff shall respond to incidents of teen dating violence 
by following the District’s established procedures for the prevention, identification, 
investigation, and response to bullying and school violence. 

b. The Nondiscrimination Coordinator, Building Principal, Assistant Building Principal, 
Dean of Students, or a Complaint Manager identified in policy 7:20, Harassment of 
Students Prohibited. 

3. Incorporates age-appropriate instruction in grades 7 through 12, in accordance with the 
District’s comprehensive health education program in Board policy 6:60, Curriculum 
Content. This includes incorporating student social and emotional development into the 
District’s educational program as required by State law and in alignment with Board policy 
6:65, Student Social and Emotional Development. 

4. Incorporates education for school staff, as recommended by the Nondiscrimination 
Coordinator, Building Principal, or a Complaint Manager. 

5. Notifies students and parents/guardians of this policy. 
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LEGAL REF.: 105 ILCS 110/3.10.

APPROVED: October 15, 2014
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Pleasantdale SD 107

Fees for 2021-22

Grade Registration Fee

Kindergarten $73.00

First Grade $73.00

Second Grade $73.00

Third Grade $145.00

Fourth Grade $145.00

Fifth Grade $193.00

Sixth Grade $155.00

Seventh Grade $165.00

Eighth Grade $202.00

School Year 3 Day % Increase 5 Day % Increase

Half Day Full Day Half Day Full Day
2021-22

$2466 $4932
2%

$4030 $8060
2%
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PLEASANTDALE SCHOOL DISTRICT 107
2021-2022 DRAFT SCHOOL CALENDAR

                    Updated 1/14/2021
August 2021

S M T W T F S
1 2 3 4 5 6 7
8 9 10 11 12 13 14

15 16 17


18


19 
A 


20 21

22 23 24 25 26 27 28
29 30 31

September 2021
S M T W T F S

1 2 3 4
5 6  

 7 8 9 10 11
12 13 14 15 16 17 18
19 20 21 22 23 24 25
26 27 28 29 30

October 2021
S M T W T F S
     1 2
3 4 5 6 7 8  

 9

10 11
 12 13 14 15 16

17 18 19 20 21 22 23
24 25 26 27 28 29 30
31

November 2021
S M T W T F S

1 2 3 4
▲

5
▲

6

7 8 9 10 11 12
T1

13

14 15 16 17 18 19 20
21 22

 
23


24


25


26


27

28 29 30     

December 2021
S M T W T F S
   1 2 3 4
5 6 7 8 9 10 11
12 13 14 15 16 17 18

19 20


21


22


23


24
 25

26 27


28


29


30


31


January 2022
S M T W T F S

  1
2 3  

 4 5 6 7 8
9 10 11 12 13 14 15
16 17

 18 19 20 21 22
23 24 25 26 27 28 29
30 31

OPENING/CLOSING DAYS OF SCHOOL
 August 19, 2021 (A) First Day of School 
 June 2, 2022 () Last Day of School  

STUDENT NON-ATTENDANCE DAYS ()
 August 17 District Institute Day
 August 18 District Institute Day
 September 6 Labor Day
 October 8 District Institute Day
 October 11 Columbus Day
 November 22-24 Non-attendance Day
 November 25-26 Thanksgiving Holidays
 Dec. 20-31 Winter Break
 January 3 District Institute Day
 January 17 M.L. King, Jr. Day
 February 21 Presidents' Day 
 March 28 - April 1 Spring Break
 April 15 Non-attendance Day
 May 30 Memorial Day

1/2 DAY INSERVICE – NOON DISMISSAL ()
 August 19
 February 18
 May 27

PARENT-TEACHER CONFERENCE DAYS (▲)
 November 4 1:00-8:00 p.m.
 November 5 12:00-7:00 p.m.

WEATHER MAKE-UP DAYS 
If school is cancelled for inclement weather, the    
following days may become student attendance days:
April 15 

GRADING PERIODS 
 November 12 T1  1st trimester
 February 25       T2  2nd trimester
 June 2     3rd trimester

COMMENCEMENT ()
 June 1 7:00 p.m. 

MISCELLANEOUS
 June 3 – 9  Emergency Days

INSTITUTE DAYS – STAFF ATTENDANCE
 August 17
 August 18
 October 8
 January 3

February 2022
S M T W T F S
  1 2 3 4 5
6 7 8 9 10 11 12
13 14 15 16 17 18 

 19

20 21
 22 23 24 25

T2 26
27 28     

March 2022
S M T W T F S

 1 2 3 4 5
6 7 8 9 10 11 12
13 14 15 16 17 18 19
20 21 22 23 24 25 26

27 28


29


30


31
   

April 2022
S M T W T F S
     1  

 2
3 4 5 6 7 8 9
10 11 12 13 14 15

 16
17 18 19 20 21 22 23
24 25 26 27 28 29 30

May 2022
S M T W T F S
1 2 3 4 5 6 7
8 9 10 11 12 13 14
15 16 17 18 19 20 21
22 23  24 25 26 27 

 28

29 30
 31

June 2022
S M T W T F S

   1  


2


3  
 4

5 6  


7  


8  


9  
 10 11

12 13 14 15 16 17 18
19 20 21 22 23 24 25
26 27 28 29 30

July 2022
S M T W T F S
     1 2
3 4  

 5 6 7 8 9
10 11 12 13 14 15 16
17 18 19 20 21 22 23
24 25 26 27 28 29 30
31

 Emergency Days may be used as school 
days if school closes unexpectedly during 
the regular school year.56
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