
BOARD OF EDUCATION REGULAR MEETING AGENDA
ADMINISTRATION BUILDING

Wednesday, November 18, 2020
7:00 PM

I. All attendees will be required to wear a face mask and practice social distancing if attending the 
Board Meeting
II. Roll Call / Visitors
III. Pledge of Allegiance 
IV. Board of Education Appreciation Day Recognition
To recognize the efforts of nearly 6,000 school board members in the state, November 15, 2020, is 
designated School Board Members' Day in Illinois. Pleasantdale Board members will be recognized at 
the beginning of the November 18 Board meeting.
V. Open Forum: Board Policy 2:230 (those wishing to speak will be given time to address the 
Board regarding agenda or non-agenda items)
VI. * Consent Agenda 
Recommendation:
That the Board of Education approves the consent agenda as presented. 

A. Approve Regular Meeting Minutes of October 21, 2020
The minutes are included for Board review.
B. Approve Closed Session Minutes of October 21, 2020
The minutes are on file.
C. Approve Payment of the October Payroll/November Warrants
The warrant lists are attached for Board review. Charles Zona and Frank Adams reviewed the bills.
D. Approve November 2020 Personnel Report
The November 2020 Personnel Report is attached for your review and approval. It contains the 
hiring of Kornelia Cesarz, orchestra teacher, effective November 9, 2020, Cheryl Ryan, 
instructional aide effective October 20, 2020, and James Dittrich, instructional aide effective 
November 16, 2020. 

VII. Reports and Discussion Items
A. Informational Updates
Superintendent Dave Palzet will provide the Board with a brief update on items listed.

1. Illinois School Report Card Announcement 
2. Instructional Model Update

B. Administration Reports
1. Superintendent Evaluation Process
2. District COVID Dashboard
3. Proposed Tax Levy
Business Manager Frank Adams will briefly present the proposed 2020 tax levy.

a. Adopt Proposed Tax Levy/Authorization re: Public Hearing Notice
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Recommendation:
That the Board of Education adopt the proposed 2020 tax levy and authorize 
publication of the public hearing notice. 

4. Board of Education Information Requests 
This is a standing Board agenda item that allows the Board to discuss and verify information 
requests to the Superintendent.

a. Approve Board of Education Information Requests
VIII. Items for Next Agenda:
 

A. Review/Approve Audit Report; Review Students (sec. 7) and Community Relations (sec. 8) 
Board Policies; Tax Levy Hearing; Approve Tax Levy; Review Fees; Preliminary Discussion 
of Service Provider Contracts.

IX. Open Forum: Board Policy 2:230 (those wishing to speak will be given time to address the 
Board regarding agenda or non-agenda items)
X. Written Reports

A. Service Contract Legal Review - Auditing
XI. Adjournment

66

2



Page 9

MINUTES OF THE BOARD OF EDUCATION

Regular Meeting           Administration Building     7:00 – 8:31 p.m.                      October 21, 2020
 
Members Present:
Kristin Violante, Presiding Officer 
Jon Buralli
Arlene Cabana
Charles Zona
Absent:
Mary Lenzen
David Negron

    

ROLL CALL AND
VISITORS  Present with Superintendent Dave Palzet were staff members Erika Sawosko, Jennifer Ban, 

Frank Adams, Debbie Lubeck, Kathleen Tomei, Griffin Sonntag, and Brianne Malatt; Laurie 
Braun, Women’s League of Voters; and residents Bill Brockob, Tarryne Marchione, and 
Julie Ryan.

OPEN FORUM Laurie Braun, co-president, of the League of Women Voters of LaGrange Area addressed the 
Board regarding the Lyons Township School Treasurer’s Office (TTO) and discussed how 
they have not demonstrated prudent management of our tax revenues. She asked the Board to 
evaluate their service with the TTO, demand the lawsuit with the high school be settled, 
support legislative action for schools to leave the TTO and for someone to consider running 
for the open position of trustee.

Board President Kristin Violante stated that the Board would not be meeting in closed session 
to discuss litigation, but would be going into closed session to discuss the appointment, 
employment, compensation, discipline, performance, or dismissal of specific employees of 
the District or legal counsel for the District, including hearing testimony on a complaint 
lodged against and employee or against legal counsel for the District to determine its validity.

ACTION NO. 9
Board Appointment Motion by Buralli, seconded by Cabana, that the Board of Education appoint Harry Fournier  

to fill the vacancy on the Board till the April 2021 election. Motion carried by a roll call of 4 
ayes (Buralli, Cabana, Violante, Zona) absent – Lenzen, Negron.

OATH OF
OFFICE Board President Kristin Violante administered the Oath of Office to newly appointed Board 

member Harry Fournier. 

ACTION NO. 10
Consent Agenda Motion by Cabana, seconded by Buralli, that the Board of Education approve the consent 

agenda consisting of: regular meeting minutes of September 16, 2020; closed session meeting 
minutes of September 16, 2020; payment of September payroll/October Warrants; Finance 
(sec.4) and Curriculum and Instruction (sec. 6) Board Policies; Superintendent’s Goals for 
the 2020-21 school year; October 2020 Personnel Report containing the hiring of Brian Carr, 
Maintenance Director, effective November 4, 2020. Motion carried by a roll call of 4 ayes 
(Buralli, Cabana, Violante, Zona) abstain – Fournier, absent – Lenzen, Negron.
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Minutes of the regular meeting of the Board of Education – October 21, 2020                                                Page 10

REPORTS AND
DISCUSSION ITEMS

Back to School Update
Dr. Palzet provided the Board with an update on the state of the schools and the district’s 
plan to return to full days of instruction. It was discussed that the target date for returning to 
full days is November 16 which is also the start of the second trimester. This target date is 
dependent on the COVID conditions in the community and ensuring we can safely welcome 
our students back to full days of instruction. Communication about the pivot to full days will 
be sent to parents next week. 

Class Size Update
Ms. Tomei and Mr. Sonntag provided the Board with an update on class sizes at both 
schools. The goal is to ensure that class sizes remain at or near the guidelines that are 
established in Board policy 7:65. As stated in Board policy, if any class goes over 
the Board guideline, supports will be put in place for the teacher and students within that 
class. The principals provided the Board with the number of students that are attending both 
in-person and at-home.  

Elementary and Middle School 2020-21 Improvement Plans
The building principals at both schools presented their plans to move our schools forward. 
The School Improvement Plans were created in cooperation with each school’s leadership 
team. These plans are closely tied to the district’s Strategic Blueprint and will help us 
achieve our district goals. The plans are connected to the Blueprint goal areas of Building 
Learning Capacity, Building Human Capital, and Building Learning Environments. Each 
plan also includes building-specific goals that will improve the student experience at each 
school. 

NEXT AGENDA Items submitted for the November agenda include: 
Five-year Financial Projections (could be moved to January); Service Contract Legal Review 
(written); Adopt Proposed Tax Levy; Audit Report (moved to December); Superintendent 
Evaluation Process.

ACTION NO. 11
Closed Session Motion by Cabana, seconded by Fournier, that the Board of Education go into closed session 

at 8:10 p.m. to discuss the appointment, employment, compensation, discipline, performance, 
or dismissal of specific employees of the District or legal counsel for the District, including 
hearing testimony on a complaint lodged against and employee or against legal counsel for 
the District to determine its validity. Motion carried by a roll call of 5 ayes (Buralli, Cabana, 
Fournier, Violante, Zona) absent – Lenzen, Negron.

The Board came out of closed session at 8:30 p.m. 

ADJOURNMENT Motion by Zona, seconded by Buralli, that the regular meeting adjourns at 8:31 p.m. Voice 
vote. Motion carried. 

App.   President  Secretary_________________________________
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REVENUES FY21-Budget October YTD % Realized
Educational 11,975,733$             1,207,600$             4,697,525$             39.2%

Operations & Maintenance 1,063,908$               138,635$                567,895$                53.4%

Debt Service - 3,323$                    (2,063)$                  *

Transportation 736,831$                  89,145$                  349,168$                47.4%

IMRF/Social Security 369,421$                  61,167$                  209,027$                56.6%

Capital Projects -$                             586$                       586$                       -

Working Cash 5,875$                      1,042$                    1,042$                    17.7%

Tort 78,350$                    8,178$                    34,082$                  43.5%

Fire Prevention & Safety 5,882$                      1,071$                    1,071$                    18.2%

Total 14,236,000$             1,510,747$             5,858,333$             41.2%

* There is no budget for debt. We are receiving Prior Year taxes from late payments and refunding of Prior Years tax appeals

EXPENSES  FY21-Budget October YTD % Used
Educational 12,793,666$             1,773,372$             3,315,108$             25.9%

Operations & Maintenance 1,525,314$               134,110$                468,554$                30.7%

Debt Service -$                             -$                           -$                           -

Transportation 800,025$                  91,550$                  164,839$                20.6%

IMRF/Social Security 322,417$                  25,993$                  75,292$                  23.4%

Capital Projects 160,132$                  84,692$                  84,692$                  52.9%

Working Cash -$                             -$                           -$                           -

Tort 101,347$                  -$                           101,347$                100.0%

Fire Prevention & Safety 3,100$                      159$                       417$                       13.5%

Total 15,706,000$             2,109,877$             4,210,249$             26.8%

October 2020 Revenue and Expenses
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Personnel Report
November 18, 2020

1.    Employment of Personnel
Administration is recommending to employ the following personnel for the 2020-21 
school year.

Recommendation:
That the Board of Education employ the following personnel for the 2020-21 
school year:

Name Position Salary

Kornelia Cesarz Orchestra (.50 FTE) $ 13,263.75 (BA, Step 1)
Start date: 11/9/2020

Cheryl Ryan Instructional Aide (1.0 FTE) $ 15.50 per hour effective 
10/20/2020

James Dittrich Instructional Aide (1.0 FTE) $ 16.50 per hour effective 
11/16/2020
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PLEASANTDALE SCHOOL DISTRICT 107

JOB TITLE: Superintendent of Schools 
JOB GOAL: Provide leadership to ensure excellence in all district programs and functions
REPORTS TO: Board of Education
QUALIFICATIONS: Illinois Superintendent Certification    

Read, understand and follow verbal and written directions.
Utilize applicable technology to support performance responsibilities.

DUTIES AND RESPONSIBILITIES:
General
1. Communicate and collaborate effectively with others.
2. Ensure confidentiality of sensitive information.
3. Maintain a record of dependability as evidenced by consistent attendance, punctuality and attention to work.
4. Understand and adapt to a variety of situations.
5. Maintain and exhibit general and personal safety practices.
6. Maintain stakeholder satisfaction.
7. Work independently and exercise good judgment.
8. Assume personal responsibility for professional performance and growth.
9. Utilize effective problem solving processes.
10. Exhibit professionalism in appearance and demeanor.

Specific
1. Implement all policies as directed by the Board of Education.
2. Supervise and direct all employees. The Superintendent may assign supervisory and other duties to staff members 

and hold them responsible for faithful execution of their assignments.
3. Recommend for appointment all personnel employed by the Board of Education and the salary to be paid.
4. Assign or transfer employees with the consent of the Board of Education.
5. Make decisions in keeping with the policies that the Board of Education has established.
6. Direct the preparation of the annual budget in accordance with the school laws of Illinois and in cooperation with the 

Board of Education.
7. Supervise the expenditures of all monies for the purpose voted by the Board of Education. 
8. Prepare and present to the Board of Education all matters requiring legislative action.
9. Attend all meetings of the Board of Education and attend all meetings of committees when his/her presence is 

essential to the conduct of business. When in attendance at these meetings, the Superintendent has a right to speak 
upon all matters under discussion.

10. Serve as the chief spokesperson for the district in all operational matters.
11. Ensure that a safe and secure environment is maintained at all times.
12. Serve as a liaison to the community and promote recognition of the District in the community. 
13. Establish the appropriate culture that promotes effective communication, collaboration, and support of the District 

vision.
14. With the Board of Education, establish and implement strategic planning processes that will guide the District’s 

growth.
15. Supervise and direct all facets of the school program.
16. Perform all other duties as may be assigned by the Board of Education.
17. Acting liaison between the Board and staff during negotiations with unionized personnel.
18. Recommends to the Board of Education for final action the promotion, salary changes, demotion, or dismissal of any 

employee.

This job description does not state or imply that these are the only duties to be performed by the employee occupying this 
position. An employee in this position will be required to follow any other instructions and to perform any other duties 
assigned by the supervisor.

EVALUATION: 
Performance in this position will be evaluated annually in accordance with the provisions of the superintendent contract.

TERMS OF EMPLOYMENT:
Length of contract, salary, and benefits as established by the Board of Education.
Rev. 8/8/19
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Superintendent Evaluation Categories/Questions 
 
General Duties: 

● Communicate and collaborate effectively with others 
● Ensure confidentiality of sensitive information 
● Maintain a record of dependability as evidenced by consistent attendance, punctuality, 

and attention to work 
● Understand and adapt to a variety of situations 
● Maintain and exhibit general and personal safety practices 
● Work independently and exercise good judgement 
● Assume personal responsibility for personal performance and growth 
● Utilize effective problem solving processes 
● Exhibit professionalism 

 
Human Resources​: This category encompasses the management of staff as well as the 
implementation of professional development.  
 
Job description components that serve this category: 

● Implement policies as directed by the BOE 
● Supervise and direct all employees. The Superintendent may assign supervisory and 

other duties to staff members and hold them responsible for faithful execution of their 
assignment. 

● Recommend for appointment all personnel employed by the BOE and the salary to be 
paid.  

● Assign or transfer employees with the consent of the BOE. 
● Make decisions in keeping with the policies that the BOE has established. 
● Prepare and present to the BOE all matters requiring legislative acton. 
● Establish the appropriate culture that promotes effective communication, collaboration, 

and support of the District vision.  
● Manages unionized staff using the collective bargaining agreement and Board policy. 
● Prepare materials for successful negotiations with unionized personnel.  
● Recommend to the BOE for final action the promotion, salary changes, demotion, or 

dismissal of any employee.  
● Perform other duties as assigned by the BOE. 

 
Evaluation Questions: 

1. The superintendent manages staff appropriately. (Excellent, Proficient, Needs 
Improvement, Unsatisfactory) 

2. The superintendent develops and implements a professional development program that 
aligns with district priorities and goals. (Excellent, Proficient, Needs Improvement, 
Unsatisfactory) 

3. The superintendent keeps the Board updated on all legal or potential legal matters 
facing the district. (Excellent, Proficient, Needs Improvement, Unsatisfactory) 
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4. The superintendent oversees the implementation of all employee evaluations. (Excellent, 
Proficient, Needs Improvement, Unsatisfactory) 

 
Finance and Facilities​: This category ensures that the superintendent is providing the Board 
with the ability to be good stewards of taxpayer dollars and maintaining the physical assets of 
the district including school safety.  
 
Job description components that serve this category: 

● Implement policies as directed by the BOE 
● Make decisions in keeping with the policies that the BOE has established. 
● Direct the preparation of the annual budget in accordance with the school laws of Illinois 

and in cooperation with the BOE. 
● Supervise the expenditure of all monies for the purpose voted by the BOE. 
● Prepare and present to the BOE all matters requiring legislative acton. 
● Ensure that a safe and secure environment is maintained at all times. 
● Perform other duties as assigned by the BOE.  

 
Evaluation Questions: 

1. The superintendent oversees and reports on the financial management of the district. 
(Excellent, Proficient, Needs Improvement, Unsatisfactory) 

2. The superintendent manages the approved annual budget (Excellent, Proficient, Needs 
Improvement, Unsatisfactory) 

3. The superintendent ensures all required financial process (e.g. budget, levy, etc.) are 
completed within the specified timeline. (Excellent, Proficient, Needs Improvement, 
Unsatisfactory) 

4. The superintendent ensures the safety and security of district assets. (Excellent, 
Proficient, Needs Improvement, Unsatisfactory) 

5. The superintendent communicates financial matters to the BOE adequately. (Excellent, 
Proficient, Needs Improvement, Unsatisfactory) 

 
Communication​: This category focuses on communication with the community as well as 
communication between the superintendent and the Board of Education.  
 
Job description components that serve this category: 

● Implement policies as directed by the BOE 
● Make decisions in keeping with the policies that the BOE has established. 
● Attend all meetings of the BOE and attend all meetings of committees when his/her 

presence is essential to the conduct of business.  When in attendance at these 
meetings, the Superintendent has the right to speak upon all matters under discussion. 

● Serve as the chief spokesperson for the district in all operational matters.  
● Serve as liaison to the community and promote recognition of the District in the 

community.  
● With the BOE, establish and implement strategic planning process that will guide the 

District’s growth.  
● Perform other duties as assigned by the BOE. 

53



 
Evaluation Questions: 

1. The superintendent uses a variety of methods (email, social media, video, print, 
face-to-face, etc.) to communicate to the Pleasantdale community. (Excellent, Proficient, 
Needs Improvement, Unsatisfactory) 

2. The superintendent communicates effectively with the Board of Education. (Excellent, 
Proficient, Needs Improvement, Unsatisfactory) 

3. Implement and clearly communicate progress on the District annual and long term 
Strategic Plan. (Excellent, Proficient, Needs Improvement, Unsatisfactory) 

 
Student Experience​: This category focuses on all programs that impact students including but 
not limited to academics, athletics, and extracurricular activities.  
 
Job description components that serve this category 

● Implement policies as directed by the BOE 
● Make decisions in keeping with the policies that the BOE has established. 
● Supervise and direct all facets of the school program. 
● Perform other duties as assigned by the BOE. 

 
Evaluation Questions: 

1. The superintendent monitors and directs all academic and extracurricular programs. 
(Excellent, Proficient, Needs Improvement, Unsatisfactory) 

2. The superintendent directs the appropriate use of student assessment data for 
instructional improvement purposes. (Excellent, Proficient, Needs Improvement, 
Unsatisfactory) 

3. The superintendent implements and oversees processes to improve curriculum and 
instruction. (Excellent, Proficient, Needs Improvement, Unsatisfactory) 

 
Include a no more than one page summary on the progress of the strategic plan… Specifically 
the goals for the year. 
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Each year, at the September Board of Education meeting, the superintendent reviews his goals for the 
upcoming school year.  In the past, these goals have mirrored the district’s Strategic Blueprint.  The 
COVID-19 global pandemic has changed the focus for schools around the country.  Prior to the 
pandemic, our district was moving forward on a set of goals that built upon the good work that had 
been done for the past several years.  Our shift in focus has required us to simply focus on getting 
schools open in the safest manner possible.  With that said, there are several goals within the Strategic 
Blueprint that are reasonable to expect to be completed, while others will have to be put on pause.  Still, 
the current health and safety conditions have necessitated the drafting of new goals for the 2020-21 
school year.  The below table outlines some of the goals that are also found in the Strategic Blueprint 
and are recommended to be included in this year’s superintendent goals. 
 

Building Learning Environments Building Learning Capacity Building Human Capital  

Provide teachers relevant 
professional learning aligned to 
district goals through differentiated 
pathways allowing for individual 
choice. 

Continue our curriculum 
review process to ensure our 
resources meet the needs of 
students and provide for 
differentiated work.  

Develop a long-term facility plan 
to support student safety, 
comfort, and learning that 
addresses security, energy 
efficiency, technology, 
furniture, and space concerns.  

Through specific leadership 
training, cultivate leadership 
qualities and enhance leadership 
skills of the Pleasantdale teaching 
staff. 

Establish a committee that will 
identify best practices related 
to homework and recommend 
developmentally appropriate 
expectations for homework 
across all grade levels.  

Establish an inclusion 
committee to review and 
advance inclusionary practices 
and disability awareness in our 
schools.  

Develop and implement an 
induction and mentoring program 
for aides.  

Develop and implement a 
Kindergarten through 
eighth-grade technology skills 
scope and sequence. 

Continue to implement the 
current safety/security plan and 
evaluate and reassess school 
safety/security and identify 
further needs.  

Implement a solution to the need 
for software support and improved 
systems and structures as they 
relate to student and staff use of 
technology. 

Identify an evidence-based SEL 
framework for implementation 
in schools in the fall of 2021 

 

Expand the work of the district 
wellness committee and continue 
to investigate ways to support the 
emotional and physical health of 
staff.  

Develop a district-wide 
understanding of the 
philosophy of differentiated 
instruction for teachers and 
staff and begin to implement 
strategies that enhance 
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differentiated instruction in 
classrooms  

 
 
In addition to the above goals, it would be my goal to do the following. 
 

1. Regardless of the conditions created by the global pandemic, provide students with a robust 
learning experience in either a full in-person, remote, or hybrid learning environment. 

2. Work with the district’s labor union to continue to develop conditions that enhance the learning 
options for students. 

3. Clearly communicate changes to the academic program to the community. 
4. Students in PSD 107 in grades 3-8 will show 2% growth in reading and math as measured by the 

IAR assessment (provided the assessment is given this year). 
5. Students in grades 1-8 will make average academic gains as outlined in the NWEA MAP national 

norms.  
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The global pandemic caused by the outbreak of COVID-19 has thrust our country, state, region, and 
school into survival mode. Thanks to the vision of our Board of Education and the hard work of our staff 
and administrators, we have been able to keep our doors open, and over 80% of our students have 
enjoyed in-person learning this year. The pandemic has required our District to reimagine what school 
looks like and put safety measures in place to ensure we keep our schools open. With that said, the 
district administration has been working with a team of teachers to design a COVID Dashboard to inform 
decisions on what instructional model is the safest for our students, staff, and community.  
 
The Joint Committee is made up of five teachers and five administrators. This group has determined 
which metrics provide us with the best data on the community conditions. Additionally, these data have 
been prioritized to ensure our conversations are focused around "our metrics." These data will be part 
of our COVID Dashboard. The committee determined that the highest priority metrics for the Dashboard 
are those that are focused on our schools. These metrics include In-School Spread, Number of Positive 
Cases (per week), Number of Individuals in a District Mandated Quarantine, how well the District can 
implement mitigation strategies, and a weekly one-question parent survey. The next area includes 
positivity rates and cases per 100,000 residents for the District's three zip codes (60480, 60525, and 
60527). The third area is the positivity rate and cases per 100,000 residents for the communities that 
make up the Lyons Township. Finally, the committee will consider the positivity rate, cases per 100,00 
residents, and county recommendations for the West Cook County region. As you can see, our priority 
area metrics go from the smallest areas (school level) to the largest (county level). The purpose of 
arranging the data this way is to allow for a clear picture of the metrics that significantly impact our 
school community.  
 
Our COVID Dashboard also includes positivity rates for each of our three zip codes, as well as tests 
administered and new cases per day. Finally, we have included the number of total cases in the District 
by school or site. The information found on our Dashboard will be communicated to our community in 
two ways. The simplest way to obtain the data will be to access the online data dashboard, which will be 
housed on our district website (​www.d107.org​). This online Dashboard will contain the school, 
Pleasantdale zip code, Lyons Township, and West Cook County metrics in an easy to read table. 
Additionally, the webpage will display our positivity rate by zip code, total case tracker, and test/new 
cases per day (by zip code). As an added measure to communicate our metrics, the District will send out 
a weekly email on Friday to all parents, including the most updated data and a recap of the positive 
cases for the week.  
 
The Joint Committee will meet each Friday morning to review the data and discuss the conditions within 
our schools and community. The conversation will focus on the best course of action based on the 
metrics and numbers. If the committee deems the conditions require a change to our instructional 
model, this change will be communicated to parents at least a week in advance. This advanced notice 
aims to give parents enough time to make child care arrangements if needed. Please know that if the 
Governor or IDPH mandate a school closure, we may not be able to provide advanced notice of a return 
to eLearning. Likewise, if there is a spike of transmission within the school, we may not be able to 
provide advanced notice. Parents can expect an email every Friday afternoon that includes updated 
metrics, a review of the Joint Committee's Discussion, and the plan of action for the upcoming week 
ahead.  
 

 

57

http://www.d107.org/


 

This updated communication structure ensures transparency and provides our community with clear 
information about our area's health conditions. While the COVID-19 crisis has created many hardships, it 
has allowed us to think creatively and work to best inform our community. Our COVID Dashboard is 
proof of our commitment to transparency and making decisions based on data and science.  
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Date: November 10, 2020 

To: Dr. Palzet & Board of Education  

From: Frank Adams 

Subject:  Proposed 2020 Levy 

 

 

The timeline below reflects the dates to be followed for the 2019 Tax Levy of 
Pleasantdale School District #107.  HB922 amended the Cook County Truth in 
Taxation Law to provide that a hearing concerning an increase in the tax levy 
shall be held at the first regularly scheduled meeting of the taxing district in the 
month of December.   

 

1. November 18, 2020 – At the regular board meeting adoption of 

Proposed 2020 Levy (not less than 20 days prior to adoption of its 

aggregate levy, a taxing district must estimate its aggregate levy and 

officially adopt this proposed levy.) 

2. Between December 2-9, 2020 – Publication of required notice 

(Publication not more than 14 and less than 7 days before hearing) 

3. December 16, 2020 – Public Hearing - 7:00 p.m. and board 

meeting to follow and set 2020 Levy with all appropriate resolutions to 

file with the Cook County Clerk’s Office. 

4. December 17-29, 2020 – File 2020 Levy with Cook County. 
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PLEASANTDALE SCHOOL DISTRICT 107 -  MEMORANDUM  

   

 

 

RESOLUTION 

 

PROVIDING FOR THE LEVY OF TAXES BY THE BOARD OF EDUCATION OF 
PLEASANTDALE SCHOOL DISTRICT 107, COOK COUNTY, ILLINOIS, FOR 
THE FISCAL YEAR BEGINNING JULY 1, 2020 AND ENDING JUNE 30, 2021 

 

 

 WHEREAS,  The Truth in Taxation Act requires that all taxing districts in 
Cook County in the State of Illinois determine the estimated amounts of taxes 
necessary to be levied for the year not less than twenty (20) days prior to the 
official adoption of the aggregate tax levy of the district; and 

 

 WHEREAS,   if the estimated aggregate amount necessary to be levied, 
exclusive of election and debt service costs exceeds the aggregate amount of 
property taxes extended or estimated to be given and a public hearing shall be 
held on the district’s intent to adopt a tax levy in an amount which is more than 
the extension or estimated extension for the preceding year; and 

 

 WHEREAS,   the aggregate amount of property taxes extended for the 
year 2019 was: 

Educational Purposes $10,235,902.00  

Operations & Maintenance $1,359,600.00  

Transportation $736,450.00  

Working Cash Fund $103.00  

Illinois Municipal Retirement $133,900.00  

Social Security/Medicare $167,890.00  

Life Safety $103.00  

Tort Immunity Purposes $86,623.00  

Special Education $156,560.00  

        TOTAL $12,877,131.00  

 

;and 
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PLEASANTDALE SCHOOL DISTRICT 107 -  MEMORANDUM  

   

 WHEREAS, it is hereby determined that the estimated amount of taxes to 
be extended for the year 2019 is as follows: 

 
Educational Purposes $11,403,000.00 

Operations & Maintenance $820,000.00 

Transportation $715,000.00 

Working Cash Fund $100.00 

Illinois Municipal Retirement $100,000.00 

Social Security/Medicare $193,000.00 

Life Safety $100.00 

Tort Immunity Purposes $131,756.00 

Special Education $152,000.00 

        TOTAL $13,514,956.00 

 
 
 NOW, THEREFORE, BE IT RESOLVED by the Board of Education of 
Pleasantdale School District 107, County of Cook, State of Illinois, as follows: 
 
 
 Section l:  The aggregate amount of taxes estimated to be levied for the 
year 2020 is $13,514,956. 
 
 Section 2:  The aggregate amount of taxes estimated to be levied for the 
year 2020 does exceed the taxes extended by the district in the year 2019. 
 
 Section 3:  Public notice shall be given in a newspaper of general 
circulation published in the county in which said district is located, and a public 
hearing shall be held, all in the manner and time prescribed in said notice, which 
notice shall be not less than 1/8 page in size, with type no smaller than 12 point, 
enclosed in a black border not less than 1/4 inch wide, and in substantially the 
following form: 
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NOTICE OF PROPOSED PROPERTY TAX INCREASE 

 

FOR PLEASANTDALE SCHOOL DISTRICT #107 

 

COUNTY OF COOK, STATE OF ILLINOIS 

 

I. A public hearing to approve a proposed property tax levy increase for 

Pleasantdale School District 107 for 2020 will be held on December 16, 2020 at 

7:00 p.m. Pleasantdale School District, 7450 South Wolf Road, Burr Ridge, IL 

60527. 

 

 Any person desiring to appear at the public hearing and present testimony 

to the taxing district may contact Frank Adams, Business Manager, at 7450 South 

Wolf Road, Burr Ridge, Illinois (708) 784-2172. 

 

 II. The corporate and special purpose property taxes extended or abated for 

2019 were $12,877,131. 

 

 The proposed corporate and special purpose property taxes to be levied for 

2020 are $13,514,956.  This represents a 4.95% increase over the previous year. 

 

III. The property taxes extended for debt service and public building 

commission leases for 2019 were $0. 

 

 The estimated property taxes to be levied for debt service and public 

building commission leases for 2020 are $0.  This represents no change from the 

previous year. 

 

 IV. The total property taxes extended or abated for 2019 were $12,877,131. 

 

 The estimated total property taxes to be levied for 2020 are $13,514,956.  

This represents a 4.95% increase over the previous year. 

 

V. The taxing district has estimated its equalized assessed valuation to secure 

new growth revenue and must adhere to the Property Tax Extension Limitation 

Law (PTELL or “tax cap” law). PTELL limits the increase over the prior year in 

the property tax extension of this taxing district to the lesser of 5% or the 

percentage increase in the Consumer Price Index (CPI), which is 2.3%. 
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Section 4:  This resolution shall be in full force and effect forthwith upon 
its adoption.  

  

Board of Education, Pleasantdale School District #107   

   

  

  

   

By: _____________________________________   
     Kristin Violante        
     President, Board of Education   

   

 

ATTEST:      

 

 

 _____________________________________   
Mary Lenzen  
Secretary, Board of Education     
  

 

Date: November 18, 2020 
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To:           Dr. Dave Palzet 

                 Board of Education 

From:      Frank Adams 

Date:       Wednesday, November 11, 2020 

Re:          Estimated Tax Levy for 2020 

EXECUTIVE SUMMARY: 

Each year the Board of Education of Pleasantdale School District 107 adopts the proposed levy and authorizes the 

publication of the public hearing notice at a Board of Education meeting no less than twenty days before the levy 

hearing. The levy is the amount of property tax dollars a school district requests to operate the district for the 

subsequent fiscal year. The property tax cycle is the annual process of adopting a levy and then receiving tax 

money to run the district.  

 

BACKGROUND AND RATIONAL:  

The amount a district can levy is limited to an amount  set in the Illinois School Code, unless the district's registered 

voters approve a fund increase at an election.  As a public school district, we are required to levy for our monetary 

needs. Since the District does not know what the Equalized Assessed Values (EAV) or what new property EAV 

will be for the tax year 2020, the District has to overestimate  its levy in order to capture the maximum revenue. 

The proposed levy, that is presented in the board packet used the assumptions that the District’s existing EAV will 

remain flat and  new construction EAV of $3,500,000. This year’s levy represents a 4.95% increase over last year’s 

extension. The levy is the request. We will not receive what we are requesting. We will only receive CPI (2.3%) on 

existing property plus new growth. We are asking for more than what we will receive because we do not know what 

the new EAV or new growth will be until after December when the levy must be filed. New growth revenue is 

essential to the District in order to meet the economic challenges resulting from the new growth (more students).  It 

is also important to emphasize that once the value of new real estate becomes part of the overall tax base, it is 

limited by the tax cap.  As a result, it is extremely important for a school district to capture all new growth as it 

becomes part of the tax base, as it cannot be captured retroactively. If you don’t capture it now, you will lose it 

forever.    

The district and the Board of Education take steps to balance fiscal responsibility for the district with not 

overburdening our  taxpayers.   
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The Board will be asked to adopt the proposed levy after the public hearing at the December board meeting and the 

2020 levy will be filed with Cook County after that day.    

 

RECOMENDATION:  

It is recommended that the Board of Education approve the Resolution Regarding Estimated Amounts Necessary to 

be Levied for the Year 2020. Further, it is recommended that the Board direct the administration to publish the 

estimated levy amounts, and to schedule a public hearing on the estimated tax levy as part of the regular board 

meeting scheduled for December 16, 2020. 
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To:          Dr. Palzet 

                Board of Education 

From:     Frank Adams 

Date:      November 11, 2020 

Re:         Review of Audit Letter of Engagement 

 

As is the District’s practice, our service contracts are reviewed by our school attorney on a 

rotating annual basis. This year, our auditing services contract is on schedule to be reviewed by 

our attorney. 

The District sent out a request for proposals in March of 2020. At the April 15th, 2020 Board 

meeting the Board approved Baker, Tilly, Virchow, Krause, LLP for auditing services. Auditing 

services are not contracted. Instead, each year we sign a letter of engagement with the auditing 

firm. This letter of engagement was reviewed by the law firm Kriha Boucek LLC in June of 

2020. 
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