
Regular Meeting
Wednesday, December 18, 2019 7:00 PM
Administration Building, 7450 S Wolf Road, Burr Ridge, IL 60527

I. Roll Call / Visitors

II. Pledge of Allegiance (1 Minute)

III. Open Forum: Board Policy 2:230 (those wishing 
to speak will be given time to address the 
Board regarding agenda or non-agenda items)

IV. Tax Levy Hearing (20 minutes)

IV.A. *Motion to Declare Tax Levy Hearing Open

IV.B. Presentation and Discussion of the 2019 
Tax Levy

IV.C. Solicit Public Comments

IV.D. *Motion to Declare the Tax Levy Hearing 
Closed

IV.E. Action Items:

IV.E.1. *Adoption of the 2019 Tax Levy

IV.E.2. Tax Levy Resolution

V. * Consent Agenda
(5 Minutes)

V.A. Approve Regular Meeting Minutes of November 20, 
2019

V.B. Approve Payment of November Payroll/December 
Warrants

V.C. Approve December 2019 Personnel Report

VI. Reports and Discussion Items

VI.A. Informational Updates (10 minutes)

VI.A.1. Library Update

VI.A.2. Strategic Blueprint Update 

VI.B. Administration's Reports

VI.B.1. Audit Report (20 Minutes)

VI.B.1.a. *Approve Audit Report

VI.B.2. Wolf Road Crossing (5 minutes)

VI.B.3. Middle School Schedule Update (60 
Minutes)

VI.B.4. Review Fees (10 Minutes)



VI.B.5. Preliminary Discussion of Service 
Provider Contracts (10 Minutes)

VI.B.6. Students (sec. 7) and  Community 
Relations (sec. 8) Board Policies (10 Minutes)

VI.B.7. Board of Education Information 
Requests (5 Minutes)

VI.B.7.a. Approve Board of Education Information 
Requests

VII. Items for Next Agenda:
(5 Minutes)

VII.A. Five-year Financial Update; MAP Test 
Score Update; Lunch Line Update (written); 
Approve District Fees; Approve Students (sec. 7) 
and Community (sec. 8) Board Policies; 
Preliminary Review of District 
Calendar; Declassify Selected Closed Session 
Minutes

VIII. Open Forum: Board Policy 2:230 (those 
wishing to speak will be given time to address 
the Board regarding agenda or non-agenda items)

IX. Closed Session (60 Minutes)

IX.A. Student disciplinary cases

IX.B. The appointment, employment, 
compensation, discipline, performance, or 
dismissal of specific employees, specific 
individuals who serve as independent contractors, 
or specific volunteers of the District or 
legal counsel for the District, including hearing 
testimony on a complaint lodged against an 
employee, a specific individual who serves as an 
independent contractor, or a volunteer of the 
District or against legal counsel for 
the District to determine its validity. However, 
a meeting to consider an increase in compensation 
to a specific employee of a public body that is 
subject to the Local Government Wage Increase 
Transparency Act may not be closed and shall 
be open to the public and posted and held in 
accordance with this Act.

IX.C. Collective negotiation matters between 
the District and its employees or their 
representatives, or
deliberations concerning salary schedules for one 
or more classes of employees. 

X. Written Reports

X.A. FOIA

XI. Adjournment



RESOLUTION ADOPTING FINAL AGGREGATE TAX 

LEVY FOR THE YEAR 2019 

 

 WHEREAS, the Board of Education of Pleasantdale School District No. 107, Cook 

County, Illinois (“the Board of Education”), is empowered to levy a tax on the real property 

within the Pleasantdale School District No. 107, Cook County, Illinois (“the School 

District”); and 

 

 WHEREAS, on November 20, 2019, the Board of Education estimated the 

property taxes to be levied for 2019; and 

 

WHEREAS, based on said estimate and the aggregate levy adopted below, no 

notice or public hearing were required under the Truth in Taxation Law, though the 

Board chose to hold a voluntary public hearing on the levy. 

 

 NOW, THEREFORE, Be It Resolved by the Board of Education of the 

Pleasantdale School District No. 107, Cook County, Illinois, as follows: 

  

 Section 1:  The aggregate property taxes to be levied for 2019, exclusive of debt 

service levies and levies made for the purpose of paying amounts due under public 

building commission leases, shall be as set forth in the Certificate of Tax Levy attached 

hereto and incorporated herein as Exhibit 1. 

 

 Section 2: The Secretary of the Board, or designee, is authorized and directed to 

file with the Clerk of Cook County on or before the last Tuesday in December 2019: a copy 

of this resolution, including Exhibit 1; a copy of the Truth in Taxation Law Certification of 

Compliance of Final Tax Levy; and any other additional levies, and resolutions authorizing 

such additional levies, adopted by the Board of Education for 2019. 

 

 Section 3: All resolutions or parts of resolutions in conflict herewith shall be 

and the same are hereby repealed, and this Resolution shall be in full force and effect 

immediately and forthwith upon its passage. 

 

 ADOPTED this 18th day of December, 2019, by a roll call vote as follows: 

 

AYES  ______ 

NAYS  ______ 

ABSENT ______ 

      By:______________________________ 

            Mark Mirabile, President 

            Board of Education 

ATTEST: 

 

____________________________ 

Mary Lenzen, Secretary 

Board of Education 



 

EXHIBIT 1 
 

 

 

 



ILLINOIS STATE BOARD OF EDUCATION
Original: x School Business and Support Services Division

Amended: 217/785-8779

A copy of this Certificate of Tax Levy shall be filed with the County Clerk of each county in which the school district is located 

on or before the last Tuesday of December.

District Name District Number County

Amount of Levy

Educational $ Fire Prevention & Safety  * $

Operations & Maintenance $ Tort Immunity $

Transportation $ Special Education $

Working Cash $ Leasing $

Municipal Retirement $  $

Social Security $ Other $

Total Levy $

*  Includes Fire Prevention, Safety, Energy Conservation, Disabled Accessibility, School Security, 

See explanation on reverse side.    and Specified Repair Purposes.

Note:     Any district proposing to adopt a levy must comply with

the provisions set forth in the Truth in Taxation Law.

We hereby certify that we require:

the sum of dollars to be levied as a special tax for educational purposes; and

the sum of dollars to be levied as a special tax for operations and maintenance purposes; and

the sum of dollars to be levied as a special tax for transportation purposes; and

the sum of dollars to be levied as a special tax for a working cash fund; and

the sum of dollars to be levied as a special tax for municipal retirement purposes; and

the sum of dollars to be levied as a special tax for social security purposes; and

the sum of dollars to be levied as a special tax for fire prevention, safety, energy conservation,

disabled accessibility, school security and specified repair purposes; and

the sum of dollars to be levied as a special tax for tort immunity purposes; and

the sum of dollars to be levied as a special tax for special education purposes; and

the sum of dollars to be levied as a special tax for leasing of educational facilities 

or computer technology or both, and temporary relocation expense purposes; and

the sum of dollars to be levied as a special tax for ; and

the sum of dollars to be levied as a special tax for 

on the taxable property of our school district for the year 2019

Signed this day of 2019 .

(President)

(Clerk or Secretary of the School Board of Said School District)

When any school is authorized to issue bonds, the school board shall file a certified copy of the resolution in the office of the county clerk of each county in which the district is

situated to provide for the issuance of the bonds and to levy a tax to pay for them.  The county clerk shall extend the tax for bonds and interest as set forth in the certified copy

of the resolution, each year during the life of the bond issue.  Therefore to avoid a possible duplication of tax levies, the school board should not include a levy for bonds and

interest in the district's annual tax levy.

Number of bond issues of said school district that have not been paid in full 0 .

This is to certify that the Certificate of Tax Levy for School District No. 107 , County,

Illinois, on the equalized assesed value of all taxable property of said school district for the year 

was filed in the office of the County Clerk of this County on , .

In addition to an extension of taxes authorized by levies made by the Board of Education (Directors), an additional extension(s)

will be made, as authorized by resolution(s) on file in this office, to provide funds to retire bonds and pay interest thereon.  

The total levy, as provided in the original resolution(s), for said purposes for the year , is $ .
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STATE OF ILLINOIS ) 

    ) SS 

COUNTY OF COOK  ) 

 

 

SECRETARY’S CERTIFICATE  

 

FINAL LEVY 

 

 I, Mary Lenzen, the undersigned, hereby certify that I am the duly qualified and 

acting Secretary of the Board of Education of Pleasantdale School District No. 107, Cook 

County, Illinois, and that, as such official, I am the keeper of the records and files of the 

Board of Education of said School District. 

 I do further certify that the foregoing Resolution Adopting the Final Aggregate 

Tax Levy for the Year 2019, including the Certificate of Tax Levy attached thereto, is the 

true, correct, and complete copy of said Resolution as adopted by the Board of Education 

of said School District at a meeting held on the 18th day of December, 2019. 

  

 IN WITNESS WHEREOF, I hereunto affix my official signature this 18th day of 

December, 2019. 

 

             

      Secretary 

      Board of Education 

      Pleasantdale School District No. 107 

Cook County, Illinois  

 

 

 

 



 

RESOLUTION AUTHORIZING REDUCTION OF 

CERTAIN FUND LEVIES UNDER PTELL FOR THE 2019 LEVY YEAR 

 

WHEREAS, on December 18, 2019, the Board of Education of Pleasantdale School District #107, 

Cook County, Illinois (“School District”) is adopting a certificate of tax levy for the 2019 levy year and 

will subsequently file the same with the County Clerk of Cook County (“County Clerk”); and 

 

WHEREAS, pursuant to the limiting rate provisions of the Property Tax Extension Limitation 

Law ("PTELL"), the County Clerk may be required to reduce the amount of property taxes extended on 

the School District’s 2019 tax levy and must proportionally reduce the levy for each fund unless otherwise 

requested by the School District. 

 

NOW, THEREFORE, Be It Resolved by the Board of Education of the Pleasantdale School District 

No. 107, Cook County, Illinois, as follows: 

 

Section 1:  That if any reductions are to be made to the extensions for the funds listed in the 

School District’s 2018 tax levy, that such reductions shall be made only to the following fund(s) in the 

following proportion(s):  

 

Educational 

 

100% 

 

 

Section 2:  That the Superintendent of Schools of this School District, or designee, is hereby 

directed to file a copy of this Resolution with the County Clerk as soon as practicable following its 

adoption and execution on or before the last Tuesday in December. 

 

 Section 3:  That all other resolutions or parts of resolutions in conflict herewith be and the same 

are hereby repealed and this Resolution shall be in full force and effect immediately and forthwith upon 

its passage.  

 

 ADOPTED this 18th day of December, 2019, by a roll call vote as follows: 

 

AYES  ______ 

NAYS  ______ 

ABSENT ______ 

 

 

       By:______________________________ 

            Mark Mirabile, President 

            Board of Education 

ATTEST: 

 

____________________________ 

Mary Lenzen, Secretary 

Board of Education 

 
549000_1 



 

 

STATE OF ILLINOIS ) 

    ) SS 

COUNTY OF COOK ) 

 

 

TRUTH IN TAXATION LAW 

 

CERTIFICATE OF COMPLIANCE OF 

FINAL LEVY 

 

 As the undersigned, President of the Board of Education of Pleasantdale School 

District No. 107, Cook County, Illinois, I hereby certify that I am President and presiding 

officer of the Board of Education of Pleasantdale School District No. 107, Cook County, 

Illinois, and, as such presiding officer, I certify that the Resolution Authorizing Final 

Aggregate Tax Levy, a copy of which is appended hereto, was adopted pursuant to, and 

in all respects compliant with, the applicable provisions of Sections 18-60 through 18-85 

of the Truth in Taxation Law (35 ILCS 200/18-55 et seq.), and that: 

 

1. The notice and hearing requirements of Sections 18-70, 18-75 and 18-80 

required for an estimated aggregate levy exceeding the prior year’s 

aggregate levy extension, including abatements prior to extension, by 

more than 105% were inapplicable. 

 

2. The notice and hearing requirements of Section 18-72 required for intent 

to amend the Board’s certificate of tax levy were inapplicable. 

 

3. The notice requirement of Section 18-85 required for a final aggregate 

levy adopted in excess of the estimated aggregate levy were inapplicable. 

 

  

 

             

      President, Board of Education 

 

Date: _____________________ 
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MINUTES OF THE BOARD OF EDUCATION 

 

Regular Meeting           Administration Building          7:00 p.m.– 9:25 p.m.                               November 20, 2019 

  

Members Present: 

Mark Mirabile, Presiding Officer  

Jon Buralli 

Mary Lenzen 

David Negron 

Joy Tristano  

Charles Zona 

Absent: 

Kristin Violante 

                   

  

ROLL CALL AND 

VISITORS   Present with Superintendent Dave Palzet were staff members Erika Sawosko, Jennifer Ban, 

Frank Adams, Debbie Lubeck, Kathleen Tomei, Griffin Sonntag, Brianne Malatt, Jeanne 

Williamson and Karyn Lisowski; and Mr. Williamson.   

 

PLEDGE OF  

ALLEGIANCE Elementary students who have been participating the group Eddie’s Friends (elementary 

mascot), lead the pledge of allegiance. Elementary teacher Erin Berwick and Eddie’s Friends 

have been working on rewards and cutting of Eagle feathers and spreading the word to other 

students.   

 

BOARD  

RECOGNITION To recognize the efforts of nearly 6,000 school board members in the State, November 15, 

   2019, is designated School Board Members’ Day in Illinois. Pleasantdale Board members 

   were recognized by the students and staff members with cards and posters signed by   

   students and certificates of appreciation. 

 

OPEN FORUM Elementary teacher Jeanne Williamson addressed the Board regarding her nativity scene 

display. She requested clarification from the Board regarding allowing teachers to continue 

the practice of displaying the nativity scene in their classrooms.   

  

ACTION NO. 12 

Consent Agenda Motion by Buralli, seconded by Lenzen, that the Board of Education approve the consent 

agenda consisting of: regular meeting minutes of October 16, 2019; payment of October 

payroll/November Warrants; November 2019 Personnel Report containing the hiring of part 

time instructional aide Erin Butvilas effective November 5, 2019 and superintendent bonus 

for goal attainment. Motion carried by a roll call of 6 ayes (Buralli, Lenzen, Mirabile, 

Negron, Tristano, Zona) absent – Violante. 
 
REPORTS AND 

DISCUSSION ITEMS  

Illinois Report Card Announcement 

Each year, the Illinois State Board of Education publishes the Illinois School Report Card 

for all public schools in Illinois. The school report card includes information about our 

schools, including relevant student demographics, teacher demographics, and district 

financial information. The Illinois School Report Card is currently live, and a link to our 

schools' report cards can be found on our district website. The district schools received the 

top two designations again this year. The elementary school was designated exemplary, 

meaning that our school is among the top 10% of schools in the state. The middle school 

received the designation of commendable, which means we have no underperforming  
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student groups. We are proud of these results and will continue to strive to improve our 

outcomes. 

 

Library Update 

The library project has reached substantial completion and we have taken the space back 

from our contractor. The books have been shelved at both schools and the technology has 

been installed. The district is in the process of making the final arrangements and expects to 

have students in the spaces soon. We will host a family reading night at each school as an 

unveiling on December 4 from 6:00 to 7:00 PM. We encourage board members, parents, 

and the community to come out and celebrate these beautiful new spaces.  

 

Class Size Update 

Superintendent Palzet updated the Board on class size at the elementary school. The 

administration has been meeting with the fourth-grade team monthly to learn how to best 

provide support. Outcomes of these conversations include additional aide support to one of 

the sections in the afternoon. The administration will continue to meet with the fourth-grade 

teachers to support the great work that is taking place in their classrooms.  

 

Strategic Blueprint 

Superintendent Palzet updated the Board on the Building Human Capital goal. The 

administration implemented a robust teacher mentoring program. The goal of the program is 

to ensure that our newest team members have the information and support to provide the best 

school experience to our students. In year one, new teachers met with their mentors monthly, 

are observed and receive feedback from their mentor, and observe their mentor. To qualify as 

a mentor, teachers had to complete a training program provided through our partnership with 

Northwestern University. In year two of the mentoring program, our second-year teachers 

have developed stretch goals for themselves and are meeting regularly with the Assistant 

Superintendent for Teaching and Learning to review their progress and continue to grow. As 

part of our Building Learning Capacity goal, we continue to support the implementation of 

the workshop model in our classrooms. This month all elementary school teachers met with 

our writer's workshop coach Newal Casiano. The work completed was customized to each 

grade level's planning needs. Some examples of this work included: kindergarten building 

conferring toolkit, first and second grade focused on developing checklists and assessments, 

and third and fourth grade focused on upcoming unit planning and conferring. We continue 

to make significant progress on our plan. 

 

Multi-tiered Support System Update 

At the October Board of Education meeting, the Board directed the administration to 

provide additional information on how we have implemented intervention support at the 

middle school. This month, the administrative team provided the Board an in-depth 

overview of the district's Multi-Tiered Systems of Supports, which support students who 

may be struggling within general education curriculum, but do not require special education 

services. The presentation focused on how these services are delivered at the middle school 

within the new 10-period schedule. 

 

Lunch Line Update 

At the October Board of Education meeting, the Board directed the administration to provide 

information on the length of time it takes students to be served in our cafeterias. Business 

Manager Frank Adams reported to the Board that the average wait at the elementary school is 

6.8 minutes and 7.6 minutes at the middle school. Over the course of the past month, we have 

implemented efficiencies to the lunch lines, including separating the purchase of ala carte 

items and purchasing an additional point of service kiosk. These improvements have 

shortened the wait for meals and give students more time to eat. 

 

 

 



 

 

Minutes of the regular meeting of the Board of Education – November 20, 2019                                                Page 13 

 

Proposed Tax Levy 

Each year, the Board of Education of Pleasantdale School District 107 adopts the proposed 

levy and authorizes the publication of the public hearing notice at the November Board of 

Education meeting. The levy is the amount of property tax dollars a school district requests to 

operate the district for the subsequent fiscal year. The property tax cycle is the annual process 

of adopting a levy and then receiving tax money to operate the district. The proposed levy for 

tax year 2019 is $14,176,07. This represents a 4.95% increase over the 2018 extension. The 

district will not receive this amount but has to estimate for new property growth. The district 

will only receive a 1.9% (CPI) increase on existing property. The other 3.05% is estimated 

new property growth (new homes and new construction). 

 

ACTION NO. 13 

Proposed Levy Motion by Negron, seconded by Lenzen, that the Board of Education adopt the proposed 

2019 tax levy and authorize publication of the public hearing notice. Motion carried by a roll 

call of 6 ayes (Buralli, Lenzen, Mirabile, Negron, Tristano, Zona) absent – Violante. 

 
Finance Tutorial #4: Property Tax Cycle 

As part of our ongoing series on financial stewardship, Business Manager Frank Adams 

presented the fourth installment of our financial tutorial series. This installment focused on 

the property tax cycle. The goal of the financial tutorial is to ensure the Board has the 

information they need to ensure sufficient financial stewardship for the district.  

 

Board of Education Information Requests  

The Board asked that an update on the Wolf Road crosswalk be provided in a Friday packet 

to the Board. 

 

ACTION NO. 14 

Information Request Motion by Lenzen, seconded by Tristano, that the Board of Education receive an update on 

the Wolf Road crosswalk in a upcoming Friday packet to the Board. Motion carried by a roll 

call of 6 ayes (Buralli, Lenzen, Mirabile, Negron, Tristano, Zona) absent – Violante. 
 

 

NEXT AGENDA Items submitted for the December agenda include:  

Middle School Schedule and Intervention Schedule Grade 5-8; Middle School Schedule 

Survey Results; Review Students (sec. 7) and Community Relations (sec. 8) and possible 

additional Board Policies; Tax Levy Hearing; Approve Tax Levy; Review Fees; Preliminary 

Discussion of Service Provider Contracts.  

 

 

ADJOURNMENT  Motion by Lenzen, seconded by Buralli, that the regular meeting adjourns at 9:25 p.m. Voice 

vote. Motion carried.  

 

 

 

App.    President       Secretary_________________________________ 

 





















































































































REVENUES  FY20-Budget November YTD % Realized
Education 13,143,427$             114,383$                5,627,126$             42.8%

Oper & Maint 908,041$                  3,005$                    475,493$                52.4%

Bond/Int 1,760,573$               6,427$                    775,619$                44.1%

Trans 990,972$                  2,649$                    386,672$                39.0%

IMRF 401,351$                  1,036$                    224,254$                55.9%

Site/Construction -$                             -$                           3,047$                    -

Working Cash 4,500$                      -$                           1,263$                    28.1%

Tort 87,705$                    308$                       38,662$                  44.1%

Life Safety 4,931$                      -$                           1,314$                    26.6%

Total 17,301,500$             127,807$                7,533,450$             43.5%

EXPENSES FY20-Budget November YTD % Used
Education 12,305,493$             1,207,582$             3,621,585$             29.4%

Oper & Maint 1,488,733$               106,398$                687,693$                46.2%

Bond/Int 1,534,750$               1,532,650$             1,532,650$             99.9%

Trans 820,911$                  82,181$                  131,955$                16.1%

IMRF 377,386$                  26,778$                  97,024$                  25.7%

Site/Construction 1,431,214$               99,018$                  996,072$                69.6%

Working Cash -$                             -$                           -$                           -

Tort 76,013$                    -$                           76,013$                  100.0%

Life Safety 5,100$                      99$                         975$                       19.1%

Total 18,039,600$             3,054,706$             7,143,967$             39.6%

November 2019 Revenue and Expenses



Personnel Report 
December 18, 2019 

 

 
1. Employment of Educational Support Personnel 

It is being recommended to hire Joyce Fisher as full time middle school instructional 

aide effective December 2, 2019  

 

Recommendation: 

That the Board of Education employ the following personnel for the 2019-20 

school year: 

 

Name Position Salary 

 

Joyce Fisher 

 

Instructional Aide – Middle 

 

$15.02 per hour 

8:15 to 3:30 M-F 

Starting 12/2/19 

 

 

 







































































































































































































































 

 

 

Introduction: Pleasantdale School District prides itself on offering an excellent educational 

experience for a reasonable price.  The bulk of the district’s budget is spent on programs that 

have a direct impact on students.  Over 75% of our district budget is allocated to teacher 

salaries, ensuring that the values of the community are well represented when creating our 

budget.  Likewise, PSD107 has the lowest tax rate in the township and has continued to be 

good stewards of taxpayer dollars.  To that end, the district has charged current users of district 

services for technology items and frequently-used school supplies (e.g. locks, calculators, 

goggles, etc.).  Additionally, parents who choose to enroll their students in the Bright Beginnings 

preschool program pay tuition.  Last school year we streamlined our fees which resulted in 

greater convenience for our parents and improved efficiency for  the business office. The 

following is information on this streamlined process. 

 

Registration Fees: Over the course of the 2017-18 school year, the district implemented year 

four of a multiyear rollout of computing devices for students at both schools.  In an effort to fulfill 

the goal of the district’s technology committee, we sought to implement a financially sustainable 

technology program.  This means the cost of the student devices were paid by parents through 

a fee.  In Kindergarten and first grade, the district offered one device for every two students.  In 

grades three through six each student has an individual device assigned.   

 

Two years ago the district acted on feedback from families and from our business office, which 

streamlined our fees and made fee management less confusing.  The ultimate goal of these 

changes was to create a single and more manageable fee for families while streamlining the 

process for our business office. In addition to the technology items the new fees included items 

such as locks, calculators, and goggles.  Because of this change, the fees are now considered 

registration fees.  Additionally, families will still have the option to purchase their child’s iPad 

upon graduation for the balance on the device.  Those iPads that are not purchased by families 

can be repurposed within the district or sold to third-party refurbishers. 

 

As mentioned above, Sixth- through eighth-grade students would still have the option to 

purchase their device; however, the balance of the cost of the device ($120.00, or the 

breakeven cost) will be due in March of the child’s eighth grade year.  Our first cohort of 

students who will have the option to buy their iPads are members of the class of 2020.  Families 

with graduating 8th graders (in 2020) would have first availability to purchase their child’s school 

iPad. 

 

If a family requires an additional lock or another item covered by the registration fee, these 

items will be sold in the school office.  The administration is recommending NO change in 

registration fees for the 2020-21 school year.  Below is a table that outlines the registration fees. 

 

 



 

 

Grade Registration Fee 

Kindergarten $73.00 

First Grade $73.00 

Second Grade $73.00 

Third Grade $145.00 

Fourth Grade $145.00 

Fifth Grade $193.00 

Sixth Grade $155.00 

Seventh Grade $165.00 

Eighth Grade  $202.00 

 

Preschool Tuition: The district hosts a Bright Beginnings preschool program that serves 

children who live within district boundaries and are three or four years old.  The goal of the 

program is to provide our community’s three- and four-year-olds with an academic experience to 

help ensure success in kindergarten and beyond. The program allows parents to select either 

three or five days of preschool and either AM, PM, or full day options.  The cost of the half-day 

program is $24.19 per day for the three-days program and $22.93 per day for the five-days 

program. 

 

Bright Beginnings has been a very popular option for our families and the district often has a 

waiting list.  In January 2016, the Board approved a 5% tuition increase for full-week preschool 

and a 6% tuition increase for the partial-week program for the 2016-17 school year.  In an effort 

to pass along modest tuition increases that helped the program keep pace with inflation, the 

Board agreed to an annual tuition increase of 2%.  Again, the goal of this annual increase is to 

keep pace with inflation 

 

Below is a table that displays the tuition costs along with tuition increases for the last six years.  

At the December 2015 Board meeting, the Board asked the administration to perform an 

analysis of program costs every four years.  The goal of this deeper dive is to ensure that the 

preschool fees continued to keep pace with the cost of running the program.  As such the 

administration performed a cost comparison of other preschool programs and did a year-to-date 

cost analysis of our program.  

 
 
 



 

 

Table 1: Preschool program year-over-year increase 

School Year 3 Day % Increase 5 Day % Increase 

2013-14 $2067 0% $3413 0% 

2014-15 $2067 0% $3413 0% 

2015-16 $2067 0% $3413 0% 

2016-17 $2190 6% $3580 5% 

2017-18 $2235 2% $3652 2% 

2018-19 $2280 2% $3725 2% 

2019-20 $2371 4% $3874 4% 

2020-21 $2418 2% $3951 2% 

  

As part of our deeper dive into the tuition fees for preschool, the district performed a comparable 

analysis of both local private and public preschool programs.  This analysis did little to help us set our 

increase as the tuition costs by both private and public preschools vary greatly.  Likewise the number of 

days offered, the number of hours within a day, and the structures of the program were very different.  

The district maintains that our program is competitive with both the public and private preschool 

programs and remains a good value for our families.   

Table 2: Comparable program costs 

 Preschool (3-day) Preschool (5-day) 

 Half Day Full Day Half Day  Full Day 

Bright Beginnings  $2,371 $4,742 $3,874 $7,748 

Trinity Lutheran 
School, Burr Ridge 

$2,600 
 

$4,350 $2,945 
 

$5,690 

Grand Ave., LaGrange 
Highlands 

$2,565 N/A $4,185 N/A 

St. John of the Cross, 
Western Springs 

$3,025 N/A $3,850 N/A 

Komarek SD 94 $4,680 N/A $7,740 N/A 



 

 

Riverside SD 96 N/A N/A $3,340 N/A 

Western Springs 101 No Tuition (special needs students only) 

LaGrange 102 N/A N/A $2,7001 N/A 

LaGrange 105 No Tuition (40 student limit)  

 

Recommendation: The administration recommends that the Board of Education support a two percent 

(2%) increase of both the three- and five-day preschool programs.  The purpose of this increase is to 

address rising costs of the program and ensure we are able to provide a high quality experience to our 

students. 

School Year 3 Day % Increase 5 Day % Increase 

2010-21 

Half Day Full Day 

2% 

Half Day Full Day 

2% 

$2,418 $4,837 $3,951 $7,903 

 

                                                           
1 2.5 hours per day 



 

 

 

 

 

Discussion of Service Provider Contracts: 

 

Each year, the administration makes recommendations to the Board of Education regarding our 

major contracts, namely: 

 

Student transportation services with First Student 

Cleaning services with GCA 

Food services with Just A Dash Catering 

Audit services with Miller, Cooper & Co., Ltd 

 

Student Transportation 

First Student was awarded the bid contract when we bid the transportation services in April 

2008. We extended the contract for an additional two years in 2011-2012 and subsequently for 

an additional year thereafter. The administration recommends that the contract be extended 

for the 2020-2021 school year. The rates for 2020-2021 will be available by May 2020. 

 

Cleaning 

GCA has provided excellent service at competitive rates for the past 20 years. The administration 

recommends continuing with the same cleaning service for the 2020-2021 school year. We will 

know the 2020-2021 rates by May 2020.  

 

Food Service 

The District sent out bid packages for food service and milk to various vendors on March 8, 

2017. Just A Dash was the only bidder and was awarded the bid for the school year 2017-2018 

with options to renew yearly for the next four years. The administration recommends that the 

contract be extended for the 2020-2021 school year. The costs per meal will be available by 

May 2020. 

 

Auditing Services 

Miller Cooper & Co., Ltd. was awarded the bid when the district bid for auditing services in 

February 2014. Miller Cooper has always done a very thorough job auditing our financials and 

has always been a great resource to the business office. The Board considers it best practice to 

rotate auditing firms every five years therefore, the administration recommends going out to bid 

for auditing services. Fees for auditing services will be available after the bid.   
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Students 

Harassment of Students Prohibited  

Bullying, Intimidation, and Harassment Prohibited 

No person, including a District employee or agent, or student, shall harass, intimidate or bully another 

student on the basis of actual or perceived: race; color; national origin; military status; unfavorable 

discharge status from military service; sex; sexual orientation; gender identity; gender-related identity 

or expression; ancestry; age; religion; physical or mental disability; order of protection status; status 

of being homeless; actual or potential marital or parental status, including pregnancy; association with 

a person or group with one or more of the aforementioned actual or perceived characteristics; or any 

other distinguishing characteristic. The District will not tolerate harassing, intimidating conduct, or 

bullying whether verbal, physical, or visual, that affects the tangible benefits of education, that 

unreasonably interferes with a student’s educational performance, or that creates an intimidating, 

hostile, or offensive educational environment.  Examples of prohibited conduct include name-calling, 

using derogatory slurs, stalking, sexual violence, causing psychological harm, threatening or causing 

physical harm, or wearing or possessing items depicting or implying hatred or prejudice of one of the 

characteristics stated above.  

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual 

harassment below. The Superintendent shall use reasonable measures to inform staff members and 

students that the District will not tolerate harassment, intimidation or bullying by including this policy 

in the appropriate handbooks.  

Sexual Harassment Prohibited 

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or 

student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual 

favors, and engages in other verbal or physical conduct, including sexual violence, of a sexual or sex-

based nature, imposed on the basis of sex, that: 

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that 

makes such conduct a condition of a student's academic status; or 

2. Has the purpose or effect of: 

a. Substantially interfering with a student's educational environment; 

b. Creating an intimidating, hostile, or offensive educational environment; 

c. Depriving a student of educational aid, benefits, services, or treatment; or 

d. Making submission to or rejection of such conduct the basis for academic decisions 

affecting a student. 

e. Placing the student in reasonable fear or harm to the person or property; or  

f. Causing a substantially detrimental effect on the student’s physical or mental health.  

The terms “intimidating,” “hostile,” and “offensive” include conduct that has the effect of 

humiliation, embarrassment, or discomfort.  Examples of sexual harassment include touching, crude 

jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and 

spreading rumors related to a person’s alleged sexual activities. The term sexual violence includes a 

number of different acts. Examples of sexual violence include, but are not limited to, rape, sexual 

assault, sexual battery, sexual abuse, and sexual coercion. 
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Students are encouraged to report claims or incidences of bullying, harassment, sexual harassment, or 

any other prohibited conduct to the Nondiscrimination Coordinator, Building Principal, Assistant 

Building Principal, Dean of Students, a Complaint Manager, or any staff member with whom the 

student is comfortable speaking. A student may choose to report to a person of the student’s same sex. 

An allegation that one student was sexually harassed by another student shall be referred to the 

Building Principal or Assistant Building Principal for appropriate action.  

An allegation that a student was a victim of any prohibited conduct perpetrated by school personnel, 

including a school vendor or volunteer, shall be processed and reviewed according to policy 5:90, 

Abused and Neglected Child Reporting, in addition to any response required by this policy.  

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 

District’s current Nondiscrimination Coordinator and Complaint Managers. At least one of these 

individuals will be female, and at least one will be male.  

Nondiscrimination Coordinator: 

Dave Palzet, Superintendent  
Name 

7450 S. Wolf Road 
 

Address 

Burr Ridge, IL 60527 
 

708-784-2170  
Telephone  

Complaint Managers: 

The Superintendent shall use reasonable measures to inform staff members and students that the 

District will not tolerate sexual harassment by informing them in the appropriate handbooks.  

Any District employee who is determined, after an investigation, to have engaged in sexual 

harassment will be subject to disciplinary action up to and including discharge.  Any District student 

who is determined, after an investigation, to have engaged in sexual harassment will be subject to 

disciplinary action, including but not limited to, suspension and expulsion consistent with the 

discipline policy as documented in the Parent/Student Handbook.  Any person making a knowingly 

false accusation regarding sexual harassment will likewise be subject to disciplinary action up to and 

including discharge, with regard to employees, or suspension and expulsion, with regard to students. 

The Superintendent shall use reasonable measures to inform staff members and students of this policy 

by including: 

1. For students, age-appropriate information about the contents of this policy in the District’s 

student handbook(s), on the District’s website, and, if applicable, in any other areas where 

policies, rules, and standards of conduct are otherwise posted in each school.  

Dave Palzet, Superintendent  Jennifer Ban, Asst. Supt. Tching & Learning 
Name 

7450 S. Wolf Road 
 Name 

7450 S. Wolf Road 
Address 

Burr Ridge, IL 60527 
 Address 

Burr Ridge, IL 60527 

708-784-2170  708-784-2177 
Telephone  Telephone 

 



 

2. For staff members, this policy in the appropriate employee handbook(s), if applicable, and/or 

in any other areas where policies, rules, and standards of conduct are otherwise made 

available to staff. 

Investigation Process 

Supervisors, Building Principals, or administrators who receive a report or complaint of harassment 

must promptly forward the report or complaint to the Nondiscrimination Coordinator or a Complaint 

Manager. A supervisor or administrator who fails to promptly comply may be disciplined, up to and 

including discharge. 

Reports and complaints of harassment will be confidential to the greatest extent practicable, subject to 

the District’s duty to investigate and maintain an educational environment that is productive, 

respectful, and free of unlawful discrimination, including harassment.  

The District shall investigate alleged harassment of students when the Nondiscrimination Coordinator 

or a Complaint Manager becomes aware of an allegation, regardless of whether a written report or 

complaint is filed. 

Alleged Incidents of Sexual Abuse  

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in 720 ILCS 

5/11-9.1A(b), that is alleged to have been perpetrated by school personnel, including a school vendor 

or volunteer, that occurred: on school grounds during a school activity; or outside of school grounds 

or not during a school activity.  

Any complaint alleging an incident of sexual abuse shall be processed and reviewed according to 

policy 5:90, Abused and Neglected Child Reporting, in addition to any response required by this 

policy. 

Enforcement 

Any District employee who is determined, after an investigation, to have engaged in conduct 

prohibited by this policy will be subject to disciplinary action up to and including discharge. Any 

District student who is determined, after an investigation, to have engaged in conduct prohibited by 

this policy will be subject to disciplinary action, including but not limited to, suspension and 

expulsion consistent with the behavior policy. Any person making a knowingly false accusation 

regarding prohibited conduct will likewise be subject to disciplinary action up to and including 

discharge, with regard to employees, or suspension and expulsion, with regard to students. 

 

LEGAL REF.: 20 U.S.C. §1681 et seq., Title IX of the Educational Amendments. 

34 C.F.R. Part 106. 

105 ILCS 5/10-20.12, 10-22.5, 5/27-1, and 5/27-23.7. 

775 ILCS 5/1-101 et seq., Illinois Human Rights Act. 

23 Ill.Admin.Code §1.240 and Part 200. 

Davis v. Monroe County Board of Education, 119 S.Ct. 1661 (1999). 

Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992). 

Gebser v. Lago Vista Independent School District, 118 S.Ct. 1989 (1998). 

West v. Derby Unified School District No. 260, 206 F.3d 1358 (10th Cir., 2000). 

ADOPTED: February 20, 2008 

REVISED: August 17, 2011; September 19, 2012: August 12, 2015; January 17, 2018 
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Students 

Agency and Police Interviews 

The Superintendent shall develop procedures to manage requests by agency officials or police officers 

to interview students at school. Procedures will: 

1. Recognize individual student rights and privacy, 

2. Recognize the potential impact an interview may have on an individual student, 

3. Minimize potential disruption, 

4. Foster a cooperative relationship with public agencies and law enforcement, and 

5. Comply with State law including, but not limited to, ensuring that before a law enforcement 

officer, school resource officer, or other school security person detains and questions on 

school grounds  a student under 18 years of age who is suspected of committing a criminal 

act, the Superintendent or designee will:  

a. Notify or attempt to notify the student’s parent/guardian and document the time and 

manner in writing; 

b. Make reasonable efforts to ensure the student’s parent/guardian is present during 

questioning or, if they are not present, ensure that school employees (including, but not 

limited to, a school social worker, psychologist, nurse, guidance counselor, or any other 

mental health professional) are present during the questioning; and 

c. If practicable, make reasonable efforts to ensure a trained law enforcement officer to 

promote safe interactions and communications with the student is present during 

questioning.  

LEGAL REF.: 105 ILCS 5/10-20.64, 5/22-85 (final citation pending) 

 55 ILCS 80/, Children’s Advocacy Center Act. 

325 ILCS 5/, Abused and Neglected Child Reporting Act. 

720 ILCS 5/31-1 et seq., Interference with Public Officers Act. 

725 ILCS 120/, Rights of Crime Victims and Witnesses Act. 

 

The Superintendent or designee shall manage requests by agency officials or police officers to 

interview students at school through procedures that:  (1) recognize parents’ and students’ individual  

rights and privacy, (2) minimize potential disruption, (3) foster a cooperative relationship with public 

agencies and law enforcement, and (4) comply with State law.  

LEGAL REF.: 55 ILCS 80/1 et seq., Children’s Advocacy Center Act. 

325 ILCS 5/1 et seq., Abused and Neglected Child Reporting Act. 

720 ILCS 5/31-1 et seq., Interference with Public Officers Act. 

725 ILCS 120/1 et seq., Rights of Crime Victims and Witnesses Act. 

ADOPTED: February 20, 2008 

REVISED:  
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Students 

Preventing Bullying, Intimidation, and Harassment  

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to 

educate. Preventing students from engaging in these disruptive behaviors and providing all students 

equal access to a safe, non-hostile learning environment are important District goals.  

Bullying on the basis of actual or perceived race, color, national origin, military status, unfavorable 

discharge status from the military service, sex, sexual orientation, gender identity, gender-related 

identity or expression, ancestry, age, religion, physical or mental disability, order of protection status, 

status of being homeless, or actual or potential marital or parental status, including pregnancy, 

association with a person or group with one or more of the aforementioned actual or perceived 

characteristics, or any other distinguishing characteristic is prohibited in each of the following 

situations:  

1. During any school sponsored education program or activity. 

2. While in school, on school property, on school buses or other school vehicles, at designated 

school bus stops waiting for the school bus, or at school sponsored or school sanctioned 

events or activities. 

3. Through the transmission of information from a school computer, a school computer 

network, or other similar electronic school equipment.  

4. Through the transmission of information from a computer that is accessed at a nonschool-

related location, activity, function, or program or from the use of technology or an electronic 

device that is not owned, leased, or used by the School District or school if the bullying 

causes a substantial disruption to the educational process or orderly operation of a school. 

This paragraph (item #4) applies only when a school administrator or teacher receives a 

report that bullying through this means has occurred; it does not require staff members to 

monitor any nonschool-related activity, function, or program. 

Definitions from Section 27-23.7 of the School Code (105 ILCS 5/27-23.7)  

Bullying includes cyberbullying and means any severe or pervasive physical or verbal act or conduct, 

including communications made in writing or electronically, directed toward a student or students 

that has or can be reasonably predicted to have the effect of one or more of the following:  

1. Placing the student or students in reasonable fear of harm to the student’s or students’ person 

or property;  

2. Causing a substantially detrimental effect on the student’s or students’ physical or mental 

health;  

3. Substantially interfering with the student’s or students’ academic performance; or  

4. Substantially interfering with the student’s or students’ ability to participate in or benefit from 

the services, activities, or privileges provided by a school. 

Cyberbullying means bullying through the use of technology or any electronic communication, 

including without limitation any transfer of signs, signals, writing, images, sounds, data, or 

intelligence of any nature transmitted in whole or in part by a wire, radio, electromagnetic system, 

photo-electronic system, or photo-optical system, including without limitation electronic mail, 

Internet communications, instant messages, or facsimile communications. Cyberbullying includes the 

creation of a webpage or weblog in which the creator assumes the identity of another person or the 

knowing impersonation of another person as the author of posted content or messages if the creation 

or impersonation creates any of the effects enumerated in the definition of bullying. Cyberbullying 

also includes the distribution by electronic means of a communication to more than one person or the  
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posting of material on an electronic medium that may be accessed by one or more persons if the 

distribution or posting creates any of the effects enumerated in the definition of bullying. 

Restorative measures means a continuum of school-based alternatives to exclusionary discipline, such 

as suspensions and expulsions, that: (i) are adapted to the particular needs of the school and 

community, (ii) contribute to maintaining school safety, (iii) protect the integrity of a positive and 

productive learning climate, (iv) teach students the personal and interpersonal skills they will need to 

be successful in school and society, (v) serve to build and restore relationships among students, 

families, schools, and communities, and (vi) reduce the likelihood of future disruption by balancing 

accountability with an understanding of students’ behavioral health needs in order to keep students in 

school. 

School personnel means persons employed by, on contract with, or who volunteer in a school district, 

including without limitation school and school district administrators, teachers, school guidance 

counselors, school social workers, school counselors, school psychologists, school nurses, cafeteria 

workers, custodians, bus drivers, school resource officers, and security guards.  

Bullying Prevention and Response Plan 

The Superintendent or designee shall develop and maintain a bullying prevention and response plan 

that advances the District’s goal of providing all students with a safe learning environment free of 

bullying and harassment. This plan must be consistent with the requirements listed below;  

1. The District uses the definition of bullying as provided in this policy.  

2. Bullying is contrary to State law and the policy of this District. However, nothing in the 

District’s bullying prevention and response plan is intended to infringe upon any right to 

exercise free expression or the free exercise of religion or religiously based views protected 

under the First Amendment to the U.S. Constitution or under Section 3 of Article I of the 

Illinois Constitution. 

3. Students are encouraged to immediately report bullying. A report may be made orally or in 

writing to the District Complaint Manager or any staff member with whom the student is 

comfortable speaking. Anyone, including staff members and parents/guardians, who has 

information about actual or threatened bullying is encouraged to report it to the District 

Complaint Manager or any staff member. The District named officials and all staff members 

are available for help with a bully or to make a report about bullying. Anonymous reports are 

also accepted. 

Nondiscrimination Coordinator: 

Dave Palzet, Superintendent  
Name 

7450 S. Wolf Road 
 

Address 

Burr Ridge, IL 60527 
 

708-784-2170  
Telephone  



Complaint Managers: 

 

Complaint Manager:  

Dave Palzet, Superintendent  
Name 

7450 S. Wolf Road, Burr Ridge, IL 60527 
 

Address 

dpalzet@d107.org 
 

Email 

708-784-2170  

Telephone   

4. Consistent with federal and State laws and rules governing student privacy rights, the 

Superintendent or designee shall promptly inform the parent(s)/guardian(s) of every student 

involved in an alleged incident of bullying and discuss, as appropriate, the availability of 

social work services, counseling, school psychological services, other interventions, and 

restorative measures.  
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5. The Superintendent or designee shall promptly investigate and address reports of bullying, 

by, among other things:  

a. Making all reasonable efforts to complete the investigation within 10 school days after 

the date the report of a bullying incident was received and taking into consideration 

additional relevant information received during the course of the investigation about the 

reported bullying incident.  

b. Involving appropriate school support personnel and other staff persons with knowledge, 

experience, and training on bullying prevention, as deemed appropriate, in the 

investigation process.  

c. Notifying the Building Principal or school administrator or designee of the reported 

incident of bullying as soon as possible after the report is received.  

d. Consistent with federal and State laws and rules governing student privacy rights, 

providing parents/guardians of the students who are parties to the investigation 

information about the investigation and an opportunity to meet with the Building 

Principal or school administrator or his or her designee to discuss the investigation, the 

findings of the investigation, and the actions taken to address the reported incident of 

bullying. 

The Superintendent or designee shall investigate whether a reported incident of bullying is 

within the permissible scope of the District’s jurisdiction and shall require that the District 

provide the victim with information regarding services that are available within the District 

and community, such as counseling, support services, and other programs.  

Dave Palzet, Superintendent  Jennifer Ban, Asst. Supt. Tching & Learning 
Name 

7450 S. Wolf Road 
 Name 

7450 S. Wolf Road 
Address 

Burr Ridge, IL 60527 
 Address 

Burr Ridge, IL 60527 

708-784-2170  708-784-2177 
Telephone  Telephone 

 



6. The Superintendent or designee shall use interventions to address bullying, that may include, 

but are not limited to, school social work services, restorative measures, social-emotional 

skill building, counseling, school psychological services, and community-based services.  

7. A reprisal or retaliation against any person who reports an act of bullying is prohibited. A 

student’s act of reprisal or retaliation will be treated as bullying for purposes of determining 

any consequences or other appropriate remedial actions.  

8. A student will not be punished for reporting bullying or supplying information, even if the 

District’s investigation concludes that no bullying occurred. However, knowingly making a 

false accusation or providing knowingly false information will be treated as bullying for 

purposes of determining any consequences or other appropriate remedial actions.  

9. The District’s bullying prevention and response plan must be based on the engagement of a 

range of school stakeholders, including students and parents/guardians.  

10. The Superintendent or designee shall post this policy on the District’s Internet website, if any, 

and include it in the student handbook, and, where applicable, post it where other policies, 

rules, and standards of conduct are currently posted. The policy must also be distributed 

annually to parents/guardians, students, and school personnel, including new employees when 

hired. 

11. The Superintendent or designee shall assist the Board with its evaluation and assessment of 

this policy’s outcomes and effectiveness. This process shall include, without limitation:  

a. The frequency of victimization;  

b. Student, staff, and family observations of safety at a school; 

c. Identification of areas of a school where bullying occurs; 

d. The types of bullying utilized; and 

e. Bystander intervention or participation. 
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The evaluation process may use relevant data and information that the District already 

collects for other purposes. The Superintendent or designee must post the information 

developed as a result of the policy evaluation on the District’s website, or if a website is not 

available, the information must be provided to school administrators, Board members, school 

personnel, parents/guardians, and students.  

The Superintendent or designee shall develop and maintain a program that: 

1. Fully implements and enforces each of the following Board policies: 

a. 2:260, Uniform Grievance Procedure. A student may use this policy to complain about 

bullying.  

b. 6:60, Educational Framework. Bullying prevention and character instruction is provided 

in all grades in accordance with State law. 

c. 6:65, Student Social and Emotional Development. Student social and emotional 

development is incorporated into the District’s educational program as required by State 

law. 

d. 6:235, Access to Electronic Networks. This policy states that the use of the District’s 

electronic networks is limited to: (1) support of education and/or research, or (2) a 

legitimate business use. 

e. 7:20, Harassment of Students Prohibited. This policy prohibits any person from harassing 

or intimidating a another student . any person from harassing, intimidating, or bullying a 

student based on an identified actual or perceived characteristic (the list of characteristics 

in 7:20 is the same as the list in this policy). 



 

f. 7:185, Teen Dating Violence Prohibited. This policy prohibits teen dating violence on 

school property, at school sponsored activities, and in vehicles used for school-provided 

transportation.  

g. 7:190, Student Discipline.  This policy prohibits students from engaging in hazing or any 

kind of aggressive behavior that does physical or psychological harm to another or any 

urging of other students to engage in such conduct; prohibited conduct includes any use 

of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying, 

hazing, or other comparable conduct. Student Behavior. This policy prohibits, and 

provides consequences for, hazing, bullying, or other aggressive behaviors, or urging 

other students to engage in such conduct. 

 

h. 7:310, Restrictions on Publications and Written or Electronic Material.  This policy 

prohibits students from: (i) accessing and/or distributing at school any written or 

electronic material, including material from the Internet, that will cause substantial 

disruption of the proper and orderly operation and discipline of the school or school 

activities, and (ii) creating and/or distributing written or electronic material, including 

Internet material and blogs, that causes substantial disruption to school operations or 

interferes with the rights of other students or staff members.  

LEGAL REF.: 405 ILS 49 Children’s Mental Health Act. 

105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7. 

23 Ill.Admin.Code §§1.240 and §1.280. 

ADOPTED: August 19, 2009 

REVISED: August 17, 2011; October 15, 2014; August 12, 2015; January 17, 2018 
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Students 

Administering Medicines to Students  

Students should not take medication during school hours or during school-related activities unless it is 

necessary for a student’s health and well-being.  When a student’s licensed health care provider and 

parent/guardian believe that it is necessary for the student to take a medication during school hours or 

school-related activities, the parent/guardian must request that the school dispense the medication to 

the child and otherwise follow the District’s procedures on dispensing medication. 

No School District employee shall administer to any student, or supervise a student’s self-

administration of, any prescription or non-prescription medication until a completed and signed 

“School Medication Authorization Form” is submitted by the student’s parent/guardian. and 

physician.   

No student shall possess or consume any prescription or non-prescription medication on school 

grounds or at a school-related function other than as provided for in this policy and its implementing 

procedures. 

Nothing in this policy shall prohibit any school employee from providing emergency assistance to 

students, including administering medication. 

The Building Principal shall include this policy in the Parent/Student Handbook and shall provide a 

copy to the parents/guardians of students.  

Self-Administration of Medication 

A student may possess and self-administer an epinephrine auto-injector (EpiPen®), (Twinjet) and/or 

medication prescribed for asthma for immediate use at the student’s discretion, provided the student’s 

parent/guardian and physician have completed and signed a “School Medication Authorization Form” 

and emergency plan for the EpiPen® and Twinjet.  The Superintendent or designee will ensure an 

Emergency Action Plan is developed for each self-administering student. A student may self-

administer medication required under a qualifying plan, provided the student’s parent/guardian has 

completed and signed an “School Medicine Authorization Form”. A qualifying plan means: (1) an 

asthma action plan, (2) an Individual Health Care Action Plan, (3) an Ill. Food Allergy Emergency 

Action Plan and Treatment Authorization Form, (4) a plan pursuant to Section 504 of the federal 

Rehabilitation Act of 1973, or (5) a plan pursuant to the federal Individuals with Disabilities 

Education Act. 

The School District shall incur no liability, except for willful and wanton conduct, as a result of any 

injury arising from a student’s self-administration of medication or epinephrine auto-injector or the 

storage of any medication by school personnel.  A student’s parent/guardian must indemnify and hold 

harmless the School District and its employees and agents, against any claims, except a claim based 

on willful and wanton conduct, arising out of a student’s self-administration of an epinephrine auto-

injector and/or medication, or the storage of any medication by school personnel.  

The District shall incur no liability, except for willful and wanton conduct, as a result of any injury 

arising from a student’s self-administration of medication, including asthma medication or 

epinephrine injectors, or medication required under a qualifying plan. A student’s parent/guardian 

must indemnify and hold harmless the District and its employees and agents, against any claims, 

except a claim based on willful and wanton conduct, arising out of a student’s self-administration of 

an epinephrine injector, asthma medication, and/or a medication required under a qualifying plan. 

School District Supply of Undesignated Epinephrine Auto-Injectors  

The Superintendent or designee shall implement Section 22-30(f) of the School Code and maintain a 

supply of epinephrine auto-injectors in the name of the District and provide or administer them as 

necessary according to State law. Undesignated epinephrine auto-injector means an epinephrine auto-



injector prescribed in the name of the District or one of its schools. A school nurse or trained 

personnel, as defined in State law, may administer an undesignated epinephrine auto-injector to a 

person when they, in good faith, believe a person is having an anaphylactic reaction. 

This section of the policy is void whenever the Superintendent or designee is, for whatever reason, 

unable to: (1) obtain for the District a prescription for school epinephrine auto-injectors and a 

standing protocol from a physician licensed to practice medicine in all its branches, or (2) fill the 

District’s prescription for undesignated school epinephrine auto-injectors.  

Upon any administration of an undesignated epinephrine auto-injector, the Superintendent or 

designee(s) must ensure all notifications required by State law and administrative procedures occur. 

Upon implementation of this subsection and Section 22-30(f) of the School Code, the protections 

from liability and hold harmless provisions as explained in Section 22-30(c) of the School Code 

apply. 

The Superintendent or designee shall implement 105 ILCS 5/22-30(f) and maintain a supply of 

undesignated epinephrine injectors in the name of the District and provide or administer them as 

necessary according to State law. Undesignated epinephrine injector means an epinephrine injector 

prescribed in the name of the District or one of its schools. A school nurse or trained personnel, as 

defined in State law, may administer an undesignated epinephrine injector to a person when they, in 

good faith, believe a person is having an anaphylactic reaction. Each building administrator and/or his 

or her corresponding school nurse shall maintain the names of trained personnel who have received a 

statement of certification pursuant to State law. 

Administration of Medical Cannabis  

The Compassionate Use of Medical Cannabis Program Act allows a medical cannabis infused 

product to be administered to a student by one or more of the following individuals: 

1. A parent/guardian of a student who is a minor who registers with the Ill. Dept. of Public 

Health (IDPH) as a designated caregiver to administer medical cannabis to their child. A 

designated caregiver may also be another individual other than the student’s parent/guardian. 

Any designated caregiver must be at least 21 years old and is allowed to administer a medical 

cannabis infused product to a child who is a student on the premises of his or her school or on 

his or her school bus if: 

a. Both the student and the designated caregiver possess valid registry identification cards 

issued by IDPH; 

b. Copies of the registry identification cards are provided to the District;  

c. That student’s parent/guardian completed, signed, and submitted a School Medication 

Authorization Form - Medical Cannabis; and  

d. After administering the product to the student, the designated caregiver immediately 

removes it from school premises or the school bus. 

e. A properly trained school nurse or administrator, who shall be allowed to administer the 

medical cannabis infused product to the student on the premises of the child’s school, at a 

school-sponsored activity, or before/after normal school activities, including while the 

student is in before-school or after-school care on school-operated property or while 

being transported on a school bus.  

f. The student him or herself when the self-administration takes place under the direct 

supervision of a school nurse or administrator.  

Medical cannabis infused product (product) includes oils, ointments, foods, and other products that 

contain usable cannabis but are not smoked or vaped. Smoking and/or vaping medical cannabis is 

prohibited.  

The product may not be administered in a manner that, in the opinion of the District or school, would 

create a disruption to the educational environment or cause exposure of the product to other students. 

A school employee shall not be required to administer the product.  



Administration of Undesignated Medication  

Upon any administration of an undesignated medication permitted by State law, the Superintendent or 

designee(s) must ensure all notifications required by State law and administrative procedures occur. 

Undesignated Medication Disclaimers 

Upon implementation of this policy, the protections from liability and hold harmless provisions 

applicable under State law apply.  

No one, including without limitation, parents/guardians of students, should rely on the District for the 

availability of undesignated medication. This policy does not guarantee the availability of 

undesignated medications. Students and their parents/guardians should consult their own physician 

regarding these medication(s). 

Discipline of a student for being administered a product by a designated caregiver, or by a school 

nurse or administrator, or who self-administers a product under the direct supervision of a school 

nurse or administrator pursuant to this policy is prohibited. The District may not deny a student 

attendance at a school solely because he or she requires administration of the product during school 

hours. 
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LEGAL REF.:  105 ILCS 5/10-20.14b, 5/10-22.21b, and 5/22-30 

  105 ILCS 5/10-20.14b, 5/10-22.21b, 5/22-30, and 5/22-33. 

105 ILCS 145/, Care of Students with Diabetes Act. 

410 ILCS 130/, Compassionate Use of Medical Cannabis Program Act, and 

scheduled to be repealed on July 1, 2020. 

720 ILCS 550/, Cannabis Control Act. 

23 Ill.Admin.Code §1.540. 

 

ADOPTED:  February 20, 2008 

REVISED:  August 14, 2013; August 12, 2015 
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Community Relations 

Visitors to and Conduct on School Property  

The following definitions apply to this policy: 

School property - School buildings and grounds, all District buildings and grounds, and parking 

areas; vehicles used for school purposes, and any location used for a School Board meeting, school 

athletic event, or other school-sponsored event. 

Visitor - Any person other than an enrolled student or employee. 

All visitors to school property are required to report to the building main office and receive permission to 

remain on school property.  All visitors must sign a visitors’ log, show identification, and wear a visitor’s 

badge.  When leaving the school, visitors must return their badge.  On those occasions when large groups of 

parents and friends are invited onto school property, visitors are not required to sign in but must follow 

school officials’ instructions.  Visitors must remain in designated areas that are open to the public. Access 

to secure areas of the building is not permitted during before or afterschool activities without approval of 

the Administration. Persons on school property without permission will be directed to leave and may be 

subject to criminal prosecution.  

Except as provided in the next paragraph, any person wishing to confer with a staff member should contact 

that staff member by telephone or email to make an appointment.  Conferences with teachers are held, to 

the extent possible, outside school hours or during the teacher’s conference/preparation period. 

Requests to access a school building, facility, and/or educational program, or to interview personnel or a 

student for purposes of assessing the student’s special education needs, should be made at the appropriate 

building. Access shall be facilitated according to guidelines from the Superintendent or designee.  

The School District expects mutual respect, civility, and orderly conduct among all people on school 

property or at a school event.  No person on school property or at a school event (including visitors, 

students, and employees) shall perform any of the following acts: 

1. Strike, injure, threaten, harass, or intimidate a staff member, a Board member, sports official or 

coach, or any other person;  

2. Behave in an unsportsmanlike manner, or use vulgar or obscene language; 

3. Unless specifically permitted by State law, possess a weapon, any object that can reasonably be 

considered a weapon or looks like a weapon, or any dangerous device;  

4. Damage or threaten to damage another’s property;  

5. Damage or deface school property;  

6. Violate any Illinois law, or town or county ordinance; 

7. Smoke or otherwise use tobacco products;  

8. Consume, possess, distribute, or be under the influence of alcoholic beverages or illegal drugs;  

9. Use or possess medical cannabis; 

Distribute, consume, use, possess, or be impaired by or under the influence of an alcoholic 

beverage, cannabis, other lawful product, or illegal drug.  

Be present when the person’s alcoholic beverage, cannabis, other lawful product, or illegal drug 

consumption is detectible, regardless of when and/or where the use occurred.  

Use or possess medical cannabis, unless he or she has complied with policy 7:270, Administering 

Medicines to Students, implementing Ashley’s Law.   

 



10. Impede, delay, disrupt, or otherwise interfere with any school activity or function including using 

cellular phones, audio/video devices, or other electronic devices in a disruptive manner or in a 

manner that compromises the confidentiality rights of students.; 

11. Enter upon any portion of school premises at any time for purposes other than those that are lawful 

and authorized by the Administration; 

12. Operate a motor vehicle:  (a) in a risky manner, (b) in excess of 20 miles per hour, or (c) in 

violation of an authorized District employee’s directive;  
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13. Engage in any risky behavior, including roller-blading, roller-skating, or skateboarding;  

14. Violate other District policies or regulations, or a directive from an authorized security officer or 

District employee; or 

15. Engage in any conduct that interferes with, disrupts, or adversely affects the District or a School 

function. 

  *.  On duty police officers may possess firearms as part of official duties. 

Convicted Child Sex Offender  

State law prohibits a child sex offender from being present on school property or loitering within 500 feet of 

school property when persons under the age of 18 are present, unless the offender is: 

1. A parent/guardian of a student attending the school has notified the building Principal of his or her 

presence at the school for the purpose of: (i) attending a conference at the school with school 

personnel to discuss the progress of his or her child academically or socially, (ii) participating in 

child review conferences in which evaluation and placement decisions may be made with respect to 

his or her child regarding special education services, or (iii) attending conferences to discuss other 

student issues concerning his or her child such as retention and promotion and notifies the Building 

Principal of his or her presence at the school; or 

2. Has permission to be present from the Board, Superintendent, or Superintendent’s designee.  If 

permission is granted, the Superintendent or Board President shall provide the details of the 

offender’s upcoming visit to the Building Principal. 

In all cases, the Superintendent, or designee who is a certified employee, shall supervise a child sex 

offender whenever the offender is in a child’s vicinity. 

 

Exclusive Bargaining Representative Agent 
 

Authorized agents of an exclusive bargaining representative, upon notifying the Building Principal’s office, 

may meet with a school employee (or group of employees) in the school building during free-times of such 

employees.   

Enforcement 

Any staff member may request identification from any person on school property; refusal to provide such 

information is a criminal act. The Building Principal or designee shall seek the immediate removal of any 

person who refuses to provide requested identification. 

Any person who engages in conduct prohibited by this policy may be ejected from school property.  The 

person is also subject to being denied admission to school events or meetings for up to one calendar year.  



Procedures to Deny Future Admission to School Events or Meetings 

Before any person may be denied admission to school events or meetings as provided in this policy, the 

person has a right to a hearing before the Board.  The Superintendent may refuse the person admission 

pending such hearing.  The Superintendent or designee must provide the person with a hearing notice, 

delivered or sent by certified mail with return receipt requested, at least 10 days before the Board hearing 

date.  The hearing notice must contain:  

1. The date, time, and place of the Board hearing, 

2. A description of the prohibited conduct, 

3. The proposed time period that admission to school events will be denied, and 

4. Instructions on how to waive a hearing.  
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LEGAL REF.: Nuding v. Cerro Gordo Community Unit School Dist., 730 N.E.2d 96 (Ill.App.4, 2000). 

Pro-Children Act of 1994, 20 U.S.C. §7181 et seq. 

105 ILCS 5/10-20.5b, 5/24-24, and 5/24-25.  

410 ILCS 130/, Compassionate Use of Medical Cannabis Pilot Program. 

430 ILCS 66/, Firearm Concealed Carry Act. 

720 ILCS 5/11-9.3. 

 Nuding v. Cerro Gordo Community Unit School Dist., 313 Ill. App.3d 344 (4th Dist. 

2000). 

20 U.S.C. §7181 et seq., Pro-Children Act of 1994. 

105 ILCS 5/10-20.5b, 5/22-33, 5/24-24, 5/24-25, and 5/27-23.7(a). 

410 ILCS 130/, Compassionate Use of Medical Cannabis Program Act. 

430 ILCS 66/, Firearm Concealed Carry Act. 

410 ILCS 705/, Cannabis Tax and Regulation Act. 

720 ILCS 5/11-9.3. 

 

ADOPTED: January 20, 2010 

REVISED: January 19, 2011; January 18, 2012; January 15, 2014; January 20, 2016;             

January 18, 2017 



 

 

 

 

This is in response to your e-mailed request under the Freedom of Information Act ("FOIA"), 5 

ILSC 140/I et seq., dated November 19 and 27, 2019. You have requested that Pleasantdale 

School District 107 produce the following public records: 

  

     Requested by: Dave Patterson 

      

Request: 

Dated  

11/19/19 

  

 

 

 

 

11/27/19 

 

 

12/10/19 

 “2019-20 enrollment: 60480 student resident count by grade 

level 

 Grade Levels:  Elementary and middle (K through 8)  

 60480 property tax revenues to SD107 (each year 2014 

through 2018)    

 Each FY 2015 through 2019 

      By:  This Friday 11/22  via email” 

 “Also include 60480 resident enrollment for FY 2014.  

Please produce this information today befor the holiday 

weekend” 

 “Each student has a street address to determine district 

residency. I am in need of that subset count with 60480 zip 

residencies.” 

      

Response: 

Dated  

12/6/19 

 

 

 

 

 

 

 

 

 

12/11/19 

 

Contacted requester by phone to get clarification on his request and 

to let him know we needed more than 3 days to try and fill his 

request. 

Requestor indicated that he knew we couldn’t get the property tax 

information and said we only needed to provide him with the Grade 

level enrollment for the students residing in zip code 60480. 

He also said he was fine with the extended time and that he didn’t 

care if he received it the week of Dec. 4. 

 

The district made every attempt but does not keep records breaking 

enrollment down by zip codes 

. 

See attachment. This is what we can produce without having to 

create . 

 

 

 

  

  

As the FOIA Officer of the District, Mr. Adams is responsible for granting and denying requests 

for records under the Freedom of Information Act. The District's responses attached to this email 



 

 

intend to be fully responsive to your specific request. If we have misinterpreted your request, 

please clarify your request to him in writing. 

You have a right to appeal a denial of records to the President of the Board of Education by 

written request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL 

60527 within fourteen (14) working days of your receipt of this email. 

  

 

 



 

 

 

 

This is in response to your e-mailed request under the Freedom of Information Act ("FOIA"), 5 

ILSC 140/I et seq., dated November 19, 2019. You have requested that Pleasantdale School 

District 107 produce the following public records: 

 

     Requested by: Rachel Conner 

      

Request: Dated  

11/19/19 

  

 

seeking the fiscal or budget year start date (mm-dd) for 

Pleasantdale School District #107. 

      

Response: Dated  

11/20/19 

 

 

 

 

Pleasantdale School District 107’s fiscal year start date is 07-01  

  

As the FOIA Officer of the District, Mr. Adams is responsible for granting and denying requests 

for records under the Freedom of Information Act. The District's responses attached to this email 

intend to be fully responsive to your specific request. If we have misinterpreted your request, 

please clarify your request to him in writing. 

You have a right to appeal a denial of records to the President of the Board of Education by 

written request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL 

60527 within fourteen (14) working days of your receipt of this email. 

  

 

 



 
 

This email is in response to your e-mailed request under the Freedom of Information Act 

("FOIA"), 5 ILSC 140/I et seq., dated November 26, 2019. You have requested that Pleasantdale 

School District 107 produce the following public records: 

 

    Requested by: SmartProcure 

      

Request 

Dated  

11/26/19 

  

Any and all purchasing records from 2019-08-15 (yyyy-mm-dd) to current. The 

request is limited to readily available records without physically copying, 

scanning or printing paper documents. Any editable electronic document is 

acceptable. 

The specific information requested from your record keeping system is: 

 

 

1. Purchase order number. If purchase orders are not used a comparable 

substitute is acceptable, i.e., invoice, encumbrance, or check number 

2. Purchase date 

3. Line item details (Detailed description of the purchase) 

4. Line item quantity 

5. Line item price 

6. Vendor ID number, name, address, contact person and their email address 
      

Response 

Dated  

 11/26/19 

 

 

We have attached an electronic record of the above request 

  

As the FOIA Officer of the District, Mr. Adams is responsible for granting and denying requests 

for records under the Freedom of Information Act. The District's responses attached to this email 

intend to be fully responsive to your specific request. If we have misinterpreted your request, 

please clarify your request to him in writing. 

You have a right to appeal a denial of records to the President of the Board of Education by 

written request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL 

60527 within fourteen (14) working days of your receipt of this email. 
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