
Regular Meeting
Wednesday, September 18, 2019 7:00 PM
Administration Building, 7450 S Wolf Road, Burr Ridge, IL 60527

I. Roll Call / Visitors

II. Pledge of Allegiance (1 Minute)

III. Public Hearing to Adopt Resolution on eLearning 
Program in Lieu of Emergency Days (15 Minutes)

III.A. Declare eLearning Hearing Open at ______ 
p.m.

III.B. Presentation/Discussion of the eLearning 
proposal

III.C. Declare eLearning Hearing Closed at 
_______ p.m.

IV. Public Hearing - Budget (15 Minutes)

IV.A. Declare Budget Hearing Open at ______ 
p.m.

IV.B. Presentation/Discussion of 2019-20 School 
District Budget

IV.C. Declare Budget Hearing Closed at _______ 
p.m.

IV.D. * Motion to Adopt the 2019-20 School 
District Budget as Presented

V. Open Forum: Board Policy 2:230 (those wishing 
to speak will be given time to address the 
Board regarding agenda or non-agenda items)

VI. * Consent Agenda (5 Minutes)

VI.A. Approve Regular Meeting Minutes of August 
14, 2019

VI.B. Approve Closed Session Minutes of August 
14, 2019

VI.C. Approve Payment of August 
Payroll/September Warrants

VI.D. Approve the Revised Superintendent's 
Evaluation Tool and Job Description

VI.E. Declassify Closed Session Minutes 

VI.F. Approve Personnel (sec. 5) and 2:20 
Powers and Duties ... Board Policies

VI.G. Approve September 2019 Personnel Report

VII. Reports and Discussion Items

VII.A. Action Item: Adoption of the Resolution 
on an eLearning Program in Lieu of Emergency Days

VII.A.1. Adoption of Resolution on an eLearning 
Program in Lieu of Emergency Days

VII.B. Informational Updates (5 Minutes)

VII.B.1. Introductions of New Pleasantdale Staff 



VII.B.2. Construction Update

VII.B.3. Strategic Blueprint Update

VII.C. Administration Reports

VII.C.1. Establish Superintendent Advisory Teams 
(10 Minutes)

VII.C.2. Curriculum Review Cycle Update (15 
Minutes)

VII.C.3. Superintendent 2019-20 Goals (15 Minutes)

VII.C.4. FY20 Calendar Adjustment (10 Minutes)

VII.C.5. Finance Tutorial #2: The Nine Major Funds 
(10 Minutes)

VII.C.6. Review Finance (sec. 4) and Curriculum 
and Instruction (sec. 6) Board Policies (10 
Minutes)

VII.C.7. Board of Education Information Requests 
(5 Minutes)

VII.C.7.a. Approve Board of Education Information 
Requests

VIII. Items for Next Agenda: (5 Minutes)

VIII.A. Approve Superintendent 2019-20 Goals; 
Approve Finance (sec. 4) and Curriculum and 
Instruction (sec. 6) Board Policies; Class Size 
Update; Elementary/Middle School Improvement 
Plans; Middle School Schedule Review; and Adopt 
Proposed Tax Levy.

IX. Open Forum: Board Policy 2:230 (those wishing 
to speak will be given time to address the 
Board regarding agenda or non-agenda items)

X. Closed Session (30 Minutes)

X.A. Collective negotiation matters between the 
District and its employees or their 
representatives, or
deliberations concerning salary schedules for one 
or more classes of employees. 

XI. Written Reports

XI.A. Salary Report

XI.B. FOIA

XII. Adjournment









































































































































RESOLUTION TO ADOPT eLEARNING PROGRAM IN LIEU OF THE DISTRICT’S 

SCHEDULED EMERGENCY DAYS 

 

WHEREAS, the Board of Education of Pleasantdale School District 107 is adopting an eLearning 

program district-wide that shall permit student instruction to be received electronically while 

students are not physically present in lieu of the district’s scheduled emergency days.  

NOW, THEREFORE, BE IT RESOLVED by the Board of Education of Pleasantdale School 

District 107 that it will employ an eLearning program that: 

 May utilize the internet, telephones, texts, chat rooms, or other similar means of electronic 

communication for instruction and interaction between teachers and students that meet the 

needs of all learners. 

 Ensures and verifies the required clock hours of instruction or school work for each student 

participating in an eLearning day. 

 Ensures access from home or other appropriate remote facility for all students participating 

in the program including availability of non-electronic materials to students who do not 

have access to the required technology or to the participating teachers or students who are 

prevented from accessing the required technology. 

 Ensures appropriate learning opportunities for students with special needs.  

 Ensures the monitoring and verification of each student’s electronic participation. 

 Addresses the extent to which student participation is within the student’s control as to the 

time, pace, and means of learning. 

 Provides effective notice to students and their parents or guardians of the particular days for 

eLearning.  

 Provides staff and students with adequate training for eLearning days’ participation.  

 Ensures an opportunity for any collective bargaining negotiations that would be legally 

required.  

 Reviews the program as implemented to address difficulties confronted through revision or 

otherwise. 

 Ensures that the protocol regarding general expectations and responsibilities of the program 

is communicated to teachers, staff, students, and parents at least 30 days prior to utilization.  

 Ensures all teachers and staff who may be involved in the provision of eLearning have 

access to any and all hardware and software that may be required for the program.  

 Will be verified by West 40 for the school district to ensure access for all students. 

 Will be implemented for a period of 3 years (2019-20, 2020-21, 2021-22) prior to renewal. 

ADOPTED September 18, 2019, by a roll call vote as follows: 

AYES:____________________________________________ 

NAYES:__________________________________________ 

ABSENT/OTHER:__________________________________ 
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MINUTES OF THE BOARD OF EDUCATION 

 

Regular Meeting           Administration Building          7:00 p.m.– 8:59 p.m.                                       August 14, 2019 

  

Members Present: 

Kristin Violante, Presiding Officer  

Jon Buralli 

Joy Tristano  

Charles Zona 

Absent: 

Mary Lenzen 

Mark Mirabile 

David Negron 

                   

  

ROLL CALL AND 

VISITORS   Present with Superintendent Dave Palzet were staff members Erika Sawosko, Jennifer Ban, 

Frank Adams, Kathleen Tomei, Griffin Sonntag, Brianne Malatt, Erin Berwick, Sheila 

Hughes, Juliet Miglieri and Karyn Lisowski; Rosa Tiscareno from the Federal Mediation & 

Conciliation Serve; and visitor Mr. Miglieri.  

 

PLEDGE OF  

ALLEGIANCE  

  

ACTION NO. 1 

Consent Agenda Motion by Buralli, seconded by Tristano, that the Board of Education approve the consent 

agenda consisting of: special meeting minutes of June 19, 2019; closed session meeting 

minutes of June 19, 2019; regular meeting minutes of June 19, 2019; closed session meeting 

minutes of June 19, 2019; payment of June & July payroll/July and August Warrants; 

DuPage/West Cook Regional Special Education Intergovernmental Agreement; establish 

petty cash fund; August 2019 Personnel Report containing the resignation of reading 

specialist Lucy Killian and instructional aide Bill Gonio effective the end of the end of 2018-

19; hiring of Sheila Hughes, middle school resource, Kathleen Falout, grade 7 math/science, 

Grant Kramer, EL teacher, Kelly O’Keefe, reading specialist, and Juliet Miglieri, grade 5 

resource teacher for the 2019-20 school year.  Motion carried by a roll call vote of 4 ayes 

(Buralli, Tristano, Violante, Zona) absent – Lenzen, Mirabile, Negron. 

 
REPORTS AND 

DISCUSSION ITEMS  

Opening Reminders 

Superintendent Palzet provided the community with a few reminders prior to the start of 

school. The first half-day of school for Kindergartners through eighth graders is on August 

22, and our preschoolers will start on August 26. If families have not already done so, they 

should complete the online registration process, and families that have children entering 

fifth grade need to verify their residency at the district office. Finally, parents should add 

money to their child’s lunch account if they plan to purchase lunch. 

 

Construction Update 

Superintendent Palzet provided the Board with an update on Summer Construction. The 

major construction projects include library renovations at both schools and a new gym floor 

at the middle school. The gym floors are nearly complete with only punch list items left to 

be addressed. The revised completion date of both libraries is September 15 due to a variety 

of construction and delivery issues. Our librarian at the elementary school is making 

preparations to provide basic library services in the classrooms for the first few weeks of 

school. 
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Strategic Blueprint Update 

The district continues to make great progress on the Strategic Blueprint, and Dr. Palzet 

provided the Board with an overview of the progress made in the last couple of months. Over 

the course of the summer new furniture was ordered for our third grade classrooms as part of 

our Building Learning Environments action step to Provide staff with resources to pilot 

flexible use of learning spaces that support the competencies outlined in our Portrait of a 

Pleasantdale Graduate and Pleasantdale Belief Statements. This summer, many of our 

teachers engaged in summer curriculum work that supports our Building Learning Capacity 

action step to Complete and publish aligned units of study in all fundamental learning 

areas and, as these units are designed, align and analyze assessments to support 

differentiated instruction. The middle school social studies teachers worked with a consultant 

for five days to align their scope and sequence to the Illinois social studies standards, design 

inquiry-based units of study, and create a variety of assessments and projects for their new 

units. Our elementary school teachers also worked to refine their Writers Workshop units of 

study, analyze student writing samples, and create assessments and checklists for 

implementation in the upcoming school year. We continue to make great strides in moving 

each of our curricular areas through our curriculum review process. 

 

Federal Mediation Conciliation Services (FMCS) Presentation 

At the June Board of Education meeting. the Board requested a presentation by a 

representative from the Federal Mediation and Conciliation Services (FMCS) to better learn 

about various bargaining models. Rosa Tiscareno from the FMCS midwest office presented 

bargaining options to the Board. 

 

Summer Academy Update 

Each year the district hosts a Summer Academy program. This year, Erin Berwick served as 

the program administrator. The program offers a variety of courses that allow students to 

keep their academic skills sharp over the summer months. This year 140 students participated 

in 17 courses. A survey was distributed to parents of attendees that will help us learn how we 

can improve the program for next year. 

 

Board Self-Evaluation Follow-up 

On June 19, the Board met with Perry Hill from the Illinois Association of School Boards. At 

the meeting, the Board engaged in a discussion about the vision of the district and how to 

best work together. Additionally, the Board updated the Governance Team Operating 

procedures.  

 

ACTION NO. 2 

Board Self-Eval Motion by Buralli, seconded by Tristano, that the Board of Education accepts the IASB Self-

Evaluation Closing Report which includes the Governance Team Operating Procedures as 

presented. Motion carried by a roll call vote of 4 ayes (Buralli, Tristano, Violante, Zona) 

absent – Lenzen, Mirabile, Negron. 

 

Superintendent Evaluation and Job Description 

To ensure that the district leadership is meeting the expectations of the Board, the 

Superintendent’s performance is evaluated annually. Board President Mark Mirabile drafted 

a new evaluation tool that is easier to complete and based on the superintendent’s job 

description. As part of the evaluation process, the superintendent’s progress toward goals will 

still be discussed in the spring of each year. The Board discussed the new tool and looks to 

approve the tool at a future meeting. 

 

Review Personnel (sec. 5) and 2:20 Powers and Duties… Board Policies 

The Board reviews district policy to ensure that the policies reflect the current realities of 

running the district. Board reviewed section 5, Personnel and 2:20 Powers and Duties of the 

policy manual. These policies will be on the September Consent Agenda for approval.  
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Finance Tutorial: Understanding the Language of School Finance 

Business Manager Frank Adams provided the Board with a brief “Understanding the 

Language of School Finance” presentation.  

 

Tentative Budget 

In compliance with state law, Business Manager Frank Adams presented a tentative budget to 

the Board of Education. This tentative budget reflects our district's priorities as we seek to 

make responsible financial decisions. The budget will also be available for public display in 

the administration building located at 7450 S. Wolf Road, Burr Ridge, Monday through 

Friday 8:00 a.m. to 4:00 p.m.  

 

Board of Education Information Requests  

No requests were made at this time. 

 

NEXT AGENDA Items submitted for the September agenda include:  

Budget Hearing; Curriculum Review; Adopt Annual Budget; Staff Introductions; Declassify 

Closed Session Minutes; Approve Personnel (sec. 5) and 2:20 Board Policies; Review 

Finance (sec. 4) and Curriculum (sec. 6) Board Policies; and Approve Superintendent 

Evaluation Tool.  

 

ACTION NO. 3 

Closed Session Motion by Tristano, seconded by Buralli, that the Board of Education go into closed session 

at 8:30 p.m. to discuss collective negotiation matters between the District and its employees 

or their representatives, or deliberations concerning salary schedules for one or more classes 

of employees.  Motion carried by a roll call vote of 4 ayes (Buralli, Tristano, Violante, Zona) 

absent – Lenzen, Mirabile, Negron. 

 

The Board came out of closed session at 8:59 p.m.  

 

ADJOURNMENT  Motion by Tristano, seconded by Zona, that the regular meeting adjourns at 8:59 p.m. Voice 

vote. Motion carried.  

 

 

 

App.    President       Secretary_________________________________ 

 





















































































Proposed

REVENUES  FY20-Budget August FY19 YTD % Realized
Education 13,143,427$             2,619,791$             5,119,563$             39.0%

Oper & Maint 908,041$                  250,132$                452,210$                49.8%

Bond/Int 1,760,573$               383,683$                745,943$                42.4%

Trans 990,972$                  216,882$                371,776$                37.5%

IMRF 401,351$                  76,816$                  139,955$                34.9%

Site/Construction -$                             -$                           -$                           
Working Cash 4,500$                      -$                           -$                           0.0%

Tort 87,705$                    19,295$                  37,468$                  42.7%

Life Safety 4,931$                      -$                           -$                           0.0%

Total 17,301,500$             3,566,600$             6,866,914$             39.7%

Proposed

EXPENSES FY20-Budget August FY19 YTD % Used
Education 12,305,493$             236,439$                585,426$                4.8%

Oper & Maint 1,488,733$               149,454$                321,051$                21.6%

Bond/Int 1,534,750$               -$                           -$                           0.0%

Trans 820,911$                  5,974$                    12,418$                  1.5%

IMRF 377,386$                  9,528$                    18,870$                  5.0%

Site/Construction 1,431,214$               -$                           691,182$                -

Working Cash -$                             -$                           -$                           -

Tort 76,013$                    -$                           76,013$                  100.0%

Life Safety 5,100$                      99$                         99$                         1.9%

Total 18,039,600$             401,494$                1,705,059$             9.5%

August 2019 Revenue and Expenses



Superintendent Evaluation Categories/Questions 

 

General Duties: 

● Communicate and collaborate effectively with others 

● Ensure confidentiality of sensitive information 

● Maintain a record of dependability as evidenced by consistent attendance, punctuality, 

and attention to work 

● Understand and adapt to a variety of situations 

● Maintain and exhibit general and personal safety practices 

● Work independently and exercise good judgement 

● Assume personal responsibility for personal performance and growth 

● Utilize effective problem solving processes 

● Exhibit professionalism 

 

Human Resources: This category encompasses the management of staff as well as the 

implementation of professional development.  

 

Job description components that serve this category: 

● Implement policies as directed by the BOE 
● Supervise and direct all employees. The Superintendent may assign supervisory and 

other duties to staff members and hold them responsible for faithful execution of their 
assignment. 

● Recommend for appointment all personnel employed by the BOE and the salary to be 
paid.  

● Assign or transfer employees with the consent of the BOE. 
● Make decisions in keeping with the policies that the BOE has established. 
● Prepare and present to the BOE all matters requiring legislative acton. 
● Establish the appropriate culture that promotes effective communication, collaboration, 

and support of the District vision.  
● Manages unionized staff using the collective bargaining agreement and Board policy. 
● Prepare materials for successful negotiations with unionized personnel.  
● Recommend to the BOE for final action the promotion, salary changes, demotion, or 

dismissal of any employee.  
● Perform other duties as assigned by the BOE. 

 

Evaluation Questions: 

1. The superintendent manages staff appropriately. (Excellent, Proficient, Needs 

Improvement, Unsatisfactory) 

2. The superintendent develops and implements a professional development program that 

aligns with district priorities and goals. (Excellent, Proficient, Needs Improvement, 

Unsatisfactory) 

3. The superintendent keeps the Board updated on all legal or potential legal matters 

facing the district. (Excellent, Proficient, Needs Improvement, Unsatisfactory) 

4. The superintendent oversees the implementation of all employee evaluations. (Excellent, 

Proficient, Needs Improvement, Unsatisfactory) 

 



Finance and Facilities: This category ensures that the superintendent is providing the Board 

with the ability to be good stewards of taxpayer dollars and maintaining the physical assets of 

the district including school safety.  

 

Job description components that serve this category: 

● Implement policies as directed by the BOE 
● Make decisions in keeping with the policies that the BOE has established. 
● Direct the preparation of the annual budget in accordance with the school laws of Illinois 

and in cooperation with the BOE. 
● Supervise the expenditure of all monies for the purpose voted by the BOE. 
● Prepare and present to the BOE all matters requiring legislative acton. 
● Ensure that a safe and secure environment is maintained at all times. 
● Perform other duties as assigned by the BOE.  

 

Evaluation Questions: 

1. The superintendent oversees and reports on the financial management of the district. 

(Excellent, Proficient, Needs Improvement, Unsatisfactory) 

2. The superintendent manages the approved annual budget (Excellent, Proficient, Needs 

Improvement, Unsatisfactory) 

3. The superintendent ensures all required financial process (e.g. budget, levy, etc.) are 

completed within the specified timeline. (Excellent, Proficient, Needs Improvement, 

Unsatisfactory) 

4. The superintendent ensures the safety and security of district assets. (Excellent, 

Proficient, Needs Improvement, Unsatisfactory) 

5. The superintendent communicates financial matters to the BOE adequately. (Excellent, 

Proficient, Needs Improvement, Unsatisfactory) 

 

Communication: This category focuses on communication with the community as well as 

communication between the superintendent and the Board of Education.  

 

Job description components that serve this category: 
● Implement policies as directed by the BOE 
● Make decisions in keeping with the policies that the BOE has established. 
● Attend all meetings of the BOE and attend all meetings of committees when his/her 

presence is essential to the conduct of business.  When in attendance at these 
meetings, the Superintendent has the right to speak upon all matters under discussion. 

● Serve as the chief spokesperson for the district in all operational matters.  
● Serve as liaison to the community and promote recognition of the District in the 

community.  
● With the BOE, establish and implement strategic planning process that will guide the 

District’s growth.  
● Perform other duties as assigned by the BOE. 

 
Evaluation Questions: 

1. The superintendent uses a variety of methods (email, social media, video, print, face-to-

face, etc.) to communicate to the Pleasantdale community. (Excellent, Proficient, Needs 

Improvement, Unsatisfactory) 



2. The superintendent communicates effectively with the Board of Education. (Excellent, 

Proficient, Needs Improvement, Unsatisfactory) 

3. Implement and clearly communicate progress on the District annual and long term 

Strategic Plan. (Excellent, Proficient, Needs Improvement, Unsatisfactory) 

 

Student Experience: This category focuses on all programs that impact students including but 

not limited to academics, athletics, and extracurricular activities.  

 

Job description components that serve this category 
● Implement policies as directed by the BOE 
● Make decisions in keeping with the policies that the BOE has established. 
● Supervise and direct all facets of the school program. 
● Perform other duties as assigned by the BOE. 

 

Evaluation Questions: 

1. The superintendent monitors and directs all academic and extracurricular programs. 

(Excellent, Proficient, Needs Improvement, Unsatisfactory) 

2. The superintendent directs the appropriate use of student assessment data for 

instructional improvement purposes. (Excellent, Proficient, Needs Improvement, 

Unsatisfactory) 

3. The superintendent implements and oversees processes to improve curriculum and 

instruction. (Excellent, Proficient, Needs Improvement, Unsatisfactory) 

 

Include a no more than one page summary on the progress of the strategic plan… Specifically 

the goals for the year. 

 

 

Commented [1]: Is this for the Supt part of BOE 
packet... Let me know when it is complete... you have 
yellow in here..? 



 PLEASANTDALE SCHOOL DISTRICT 107 
 
JOB TITLE:  Superintendent of Schools  

JOB GOAL:  Provide leadership to ensure excellence in all district programs and functions 

REPORTS TO:  Board of Education 

QUALIFICATIONS: Illinois Superintendent Certification     
   Read, understand and follow verbal and written directions. 
   Utilize applicable technology to support performance responsibilities. 
 
DUTIES AND RESPONSIBILITIES: 

General 

1. Communicate and collaborate effectively with others. 
2. Ensure confidentiality of sensitive information. 
3. Maintain a record of dependability as evidenced by consistent attendance, punctuality and attention to work. 
4. Understand and adapt to a variety of situations. 
5. Maintain and exhibit general and personal safety practices. 
6. Maintain stakeholder satisfaction. 
7. Work independently and exercise good judgment. 
8. Assume personal responsibility for professional performance and growth. 
9. Utilize effective problem solving processes. 
10. Exhibit professionalism in appearance and demeanor. 
 

Specific 

1. Implement all policies as directed by the Board of Education. 
2. Supervise and direct all employees. The Superintendent may assign supervisory and other duties to staff members 

and hold them responsible for faithful execution of their assignments. 
3. Recommend for appointment all personnel employed by the Board of Education and the salary to be paid. 
4. Assign or transfer employees with the consent of the Board of Education. 
5. Make decisions in keeping with the policies that the Board of Education has established. 
6. Direct the preparation of the annual budget in accordance with the school laws of Illinois and in cooperation with the 

Board of Education. 
7. Supervise the expenditures of all monies for the purpose voted by the Board of Education.  
8. Prepare and present to the Board of Education all matters requiring legislative action. 
9. Attend all meetings of the Board of Education and attend all meetings of committees when his/her presence is 

essential to the conduct of business. When in attendance at these meetings, the Superintendent has a right to speak 
upon all matters under discussion. 

10. Serve as the chief spokesperson for the district in all operational matters. 
11. Ensure that a safe and secure environment is maintained at all times. 
12. Serve as a liaison to the community and promote recognition of the District in the community.  
13. Establish the appropriate culture that promotes effective communication, collaboration, and support of the District 

vision. 
14. With the Board of Education, establish and implement strategic planning processes that will guide the District’s 

growth. 
15. Supervise and direct all facets of the school program. 
16. Perform all other duties as may be assigned by the Board of Education. 
17. Acting liaison between the Board and staff during negotiations with unionized personnel. 
18. Recommends to the Board of Education for final action the promotion, salary changes, demotion, or dismissal of any 

employee. 
 

This job description does not state or imply that these are the only duties to be performed by the employee occupying this 
position. An employee in this position will be required to follow any other instructions and to perform any other duties 
assigned by the supervisor. 

 
EVALUATION:  

Performance in this position will be evaluated annually in accordance with the provisions of the superintendent contract. 

 

TERMS OF EMPLOYMENT: 

Length of contract, salary, and benefits as established by the Board of Education.  

Rev. 8/8/19 
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School Board 

Powers and Duties of the School Board  

The major powers and duties of the School Board include, but are not limited to: 

1. Organizing the Board after each consolidated election by electing officers and establishing its 

regular meeting schedule and, thereafter, taking action during lawfully called meetings to 

faithfully fulfill the Board’s responsibilities in accordance with State and federal law. 

2. Formulating, adopting, and modifying Board policies, at its sole discretion, subject only to 

mandatory collective bargaining agreements and State and federal law.  

3. Employing a Superintendent and other personnel, making employment decisions, dismissing 

personnel, and establishing an equal employment opportunity policy that prohibits unlawful 

discrimination.  

4. Directing, through policy, the Superintendent, in his or her charge of the District’s administration.  

5. Approving the annual budget, tax levies, major expenditures, payment of obligations, annual 

audit, and other aspects of the District’s financial operation; and making available a statement of 

financial affairs as provided in State law.  

6. Entering contracts using the public bidding procedure when required.  

7. Indemnifying, protecting, and insuring against any loss or liability of the School District, Board 

members, employees, and agents as provided or authorized by State law.  

8. Providing, constructing, controlling, and maintaining adequate physical facilities; making school 

buildings available for use as civil defense shelters; and establishing a resource conservation 

policy.  

9. Establishing an equal educational opportunities policy that prohibits unlawful discrimination.  

10. Approving the curriculum, textbooks, and educational services.  

11. Evaluating the educational program and approving School Improvement and District 

Improvement Plans.  

12. Presenting the District report card and School report card(s) to parents/guardians and the 

community; these documents report District, School and student performance. 

13. Establishing and supporting student discipline policies designed to maintain an environment 

conducive to learning, including deciding individual student suspension or expulsion cases 

brought before it.  

14. Establishing attendance units within the District and assigning students to the schools.  

15. Establishing the school year.  

16. Requiring a moment of silence to recognize veterans during any type of school event held at a 

District school on November 11.  

17. Providing student transportation services.  

18. Entering into joint agreements with other boards to establish cooperative educational programs or 

provide educational facilities.  

19. Complying with requirements in the Abused and Neglected Child Reporting Act. Specifically, 

each individual Board member must, if an allegation is raised to the member during an open or 

closed Board meeting that a student is an abused child as defined in the Act, direct or cause the 

Board to direct the Superintendent or other equivalent school administrator to comply with the 

Act’s requirements concerning the reporting of child abuse.  

20. Communicating the schools’ activities and operations to the community and representing the 

needs and desires of the community in educational matters.  
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Indemnification  

To the extent allowed by law, the Board shall defend, indemnify, and hold harmless School Board 

members, employees, volunteer personnel (pursuant to 105 ILCS 5/10-22.34, 10-22.34a and 10-

22.34b), mentors of certified staff (pursuant to 105 ILCS 5/2-3.53a, 2-3.53b, and 105 ILCS 5/21A-5 et. 

seq.), and student teachers who, in the course of discharging their official duties imposed or authorized 

by law, are sued as parties in a legal proceeding. Nothing herein, however, shall be construed as 

obligating the Board to defend, indemnify, or hold harmless any person who engages in criminal 

activity, official misconduct, fraud, intentional or willful and wanton misconduct, or acts beyond the 

authority properly vested in the individual. 

 

Pleasantdale School District 107 Organizational Chart: 

 
 

LEGAL REF.: 105 ILCS 5/2-3.25d, 5/10, 5/17-1, and 5/27-1. 

115 ILCS 5/. 

325 ILCS 5/4. 

ADOPTED: May 21, 2014 

REVISED: April 15, 2015 
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Personnel 

 

Workplace Harassment Prohibited 

The School District expects the workplace environment to be productive, respectful, and free of unlawful 

discrimination, including harassment. District employees shall not engage in harassment or abusive 

conduct on the basis of an individual’s race, religion, national origin, sex, sexual orientation, age, 

citizenship status, disability, or other protected status identified in Board policy 5:10, Equal Employment 

Opportunity and Minority Recruitment. Harassment of students, including, but not limited to, sexual 

harassment, is prohibited by Board policy 7:20, Harassment of Students Prohibited.  

The District will take remedial and corrective action to address unlawful workplace harassment, including 

sexual harassment. 

Sexual Harassment  

The School District shall provide employees an employment environment free of unwelcome sexual 

advances, requests for sexual favors, and other verbal or physical conduct, or communications constituting 

sexual harassment as defined and otherwise prohibited by State and federal law.  

District employees shall not make unwelcome sexual advances or request sexual favors or engage in any 

unwelcome conduct of a sexual nature when:  (1) submission to such conduct is made either explicitly or 

implicitly a term or condition of an individual’s employment; (2) submission to or rejection of such 

conduct by an individual is used as the basis for employment decisions affecting such individual; or (3) 

such conduct has the purpose or effect of substantially interfering with an individual’s work performance 

or creating an intimidating, hostile, or offensive working environment. Sexual harassment prohibited by 

this policy includes verbal or physical conduct.  The terms intimidating, hostile, or offensive include, but 

are not limited to, conduct that has the effect of humiliation, embarrassment, or discomfort.  Sexual 

harassment will be evaluated in light of all the circumstances. 

Making a Complaint: Enforcement 

A violation of this policy may result in discipline, up to and including discharge.  Any person making a 

knowingly false accusation regarding harassment will likewise be subject to disciplinary action, up to and 

including discharge. An employee’s employment, compensation, or work assignment shall not be 

adversely affected by complaining or providing information about harassment. Retaliation against 

employees for bringing bona fide complaints or providing information about harassment is prohibited (see 

Board policy 2:260 Uniform Grievance Procedure). 

Aggrieved persons, who feel comfortable doing so, should directly inform the person engaging in the 

harassing conduct or communication that such conduct or communication is offensive and must stop. 

Employees should report claims of harassment to the Complaint Manager(s) per school the Board policy 

2:260 Uniform Grievance Procedure. Employees may choose to report to a person of the employee’s same 

sex.  There are no express time limits for initiating complaints and grievances under this policy; however, 

every effort should be made to file such complaints as soon as possible, while facts are known and 

potential witnesses are available. 

Whom to Contact with a Report or Complaint  

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 

District’s current Nondiscrimination Coordinator and Complaint Managers.  
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Nondiscrimination Coordinator: 

Dave Palzet, Superintendent  
Name 

7450 S. Wolf Road 
 

Address 

Burr Ridge, IL 60527 
 

708-784-2170  
Telephone  

Complaint Managers: 

The Superintendent shall also use reasonable measures to inform staff members and applicants of this 

policy, which shall include reprinting this policy in the appropriate handbooks.  

Investigation Process 

Supervisors, Building Principals, or administrators who receive a report or complaint of harassment must 

promptly forward the report or complaint to the Nondiscrimination Coordinator or a Complaint Manager. 

A supervisor or administrator who fails to promptly forward a report or complaint may be disciplined, up 

to and including discharge. 

LEGAL REF.: Title VII of the Civil Rights Act of 1964, 42 U.S.C. §2000e et seq., implemented by 29 

C.F.R. §1604.11. 

Title IX of the Education Amendments of 1972, 20 U.S.C. §1681 et seq., implemented by 

34 C.F.R. Part 106. 

Ill. Human Rights Act, 775 ILCS 5/2-101(E), 5/2-102(D), 5/2-102(E-5), 5/5-102, and 

5/5-102.2. 

56 Ill. Admin.Code Parts 2500, 2510, 5210, and 5220. 

Burlington Industries v. Ellerth, 118 S.Ct. 2257 (1998). 

Crawford v. Metro. Gov’t of Nashville & Davidson County, 129 S. Ct. 846 (2009). 

Faragher v. City of Boca Raton, 118 S.Ct. 2275 (1998). 

Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992). 

Harris v. Forklift Systems, 114 S.Ct. 367 (1993). 

Jackson v. Birmingham Board of Education, 125 S.Ct. 1497 (2005). 

Meritor Savings Bank v. Vinson, 106 S.Ct. 2399 (1986). 

Oncale v. Sundown Offshore Services, 118 S.Ct. 998 (1998). 

Porter v. Erie Foods International, Inc., 576 F.3d 629 (7th Cir. 2009). 

Sangamon County Sheriff’s Dept. v. Ill. Human Rights Com’n, 908 N.E.2d 39 (Ill., 2009). 

Vance v. Ball State University, 133 S. Ct. 2434 (2013). 

 

ADOPTED: September 23, 2009 

 

REVISED: August 18, 2010; August 12, 2015; January 17, 2018; September 19, 2018 

Dave Palzet, Superintendent  Jennifer Ban, Asst. Supt. Teaching & Learning 
Name 

7450 S. Wolf Road 
 Name 

7450 S. Wolf Road 
Address 

Burr Ridge, IL 60527 
 Address 

Burr Ridge, IL 60527 

708-784-2170  708-784-2177 
Telephone  Telephone 
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Personnel 

Communicable and Chronic Infectious Disease  

The Superintendent shall develop and implement procedures for managing known or suspected cases 

of a communicable and chronic infectious disease involving District employees that are consistent 

with State and federal law, Illinois Department of Public Health rules, and School Board policies.  

An employee with a communicable or chronic infectious disease will be permitted to retain his or her 

position whenever, after reasonable accommodations and without undue hardship, there is no 

substantial risk of transmission of the disease to others, provided an employee is able to continue to 

perform the position’s essential functions. An employee with a communicable and chronic infectious 

disease remains subject to the Board’s employment policies including sick and/or other leave, 

physical examinations, temporary and permanent disability, and termination. 

An employee with a communicable or chronic infectious disease will be permitted to retain his or her 

position whenever, after reasonable accommodations and without undue hardship, there is no 

substantial risk of transmission of the disease to others, provided an employee is able to continue to 

perform the position’s essential functions. An employee with a communicable and chronic infectious 

disease remains subject to the Board’s employment policies including sick and/or other leave, 

physical examinations, temporary and permanent disability, and termination. 

 

LEGAL REF.: Americans With Disabilities Act, 42 U.S.C. §12101 et seq.; 29 C.F.R. §1630.1 et 

seq. amended by the Americans with Disabilities Act Amendments Act 

(ADAAA), Pub. L. 110-325. 

Rehabilitation Act of 1973, 29 U.S.C. §791; 34 C.F.R. §104.1 et seq. 

20 ILCS 2305/6. 

105 ILCS 5/24-5. 

820 ILCS 40/1 et seq. 

Personnel Record Review Act, 820 ILCS 40/. 

Control of Communicable Diseases, 77 Ill.Admin.Code Part 690. 

ADOPTED: September 23, 2009 

REVISED: August 12, 2015 
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Personnel 

Teacher Qualifications  

A teacher, as the term is used in this policy, refers to a District employee who is required to be  

licensed under State law. The following qualifications apply: 

1. Each teacher must:  

a. Have a valid Illinois Professional Educator License issued by the State Superintendent of 

Education with the required endorsements as provided in the School Code.  

b. Provide the District Office with a complete transcript of credits earned in institutions of 

higher education.  

c. On or before September 1 of each year, unless otherwise provided in an applicable 

collective bargaining agreement, provide the District Office with a transcript of any 

credits earned since the date the last transcript was filed. 

d. Notify the Superintendent of any change in the teacher’s transcript. 

2. All teachers with primary responsibility for instructing students in the core academic subject 

areas (science, the arts, reading or language arts, English, history, civics and government, 

economics, geography, foreign language, and mathematics) must be highly qualified for those 

assignments as determined by State and federal law. All teachers working in a program 

supported with federal funds under Title I, Part A must meet applicable State certification and 

licensure requirements. 

The Superintendent or designee shall: 

1. Monitor compliance with State and federal law requirements that teachers be appropriately  

licensed;  

2. Through incentives for voluntary transfers, professional development, recruiting programs, or 

other effective strategies, ensure that minority students and students from low-income 

families are not taught at higher rates than other students by unqualified, out-of-field, or 

inexperienced teachers; and  

3. Ensure parents/guardians of students in schools receiving Title I funds are notified:  (a) of 

their right to request their students’ classroom teachers’ professional qualifications.  

LEGAL REF.: 20 U.S.C. §6319. 

105 ILCS 5/10-20.15, 5/21-1, 5/21-10, 5/21-11.4, and 5/24-23. 

23 Ill.Admin.Code Part 25. 

ADOPTED: September 23, 2009 

REVISED: October 15, 2014; September 20, 2017 

 



Pleasantdale School District 107 5:220 

Page 1 of 1 

 

Personnel 

Substitute Teachers  

The Superintendent may employ substitute teachers as necessary to replace teachers who are 

temporarily absent. 

A substitute teacher must hold either a valid teaching or substitute license and may teach in the place 

of a licensed teacher who is under contract with the Board. There is no limit on the number of days 

that a substitute teacher may teach in the District during the school year. However there is a limit on 

the number of days that a substitute teacher may teach in the District during the school year, except as 

follows:   

1. A substitute teacher holding a substitute license may teach for any one licensed teacher under 

contract with the District only for a period not to exceed 90 school days.  

2. A teacher holding a Professional Educator License or Educator License with Stipulations may 

teach for any one licensed teacher under contract with the District only for a period not to 

exceed 120 school days.  

3. A short-term substitute teacher holding a short-term substitute teaching license may teach for 

any one licensed teacher under contract with the District only for a period not to exceed five 

consecutive school days. 

 

The Illinois Teachers’ Retirement System (TRS) limits a substitute teacher who is a TRS annuitant to 

substitute teaching for a period not to exceed 100 paid days or 500 paid hours in any school year,  

unless the subject area is one where the West 40 Immediate Service Center No. 2 has certified that a 

personnel shortage exists.  

The Illinois Teachers’ Retirement System (TRS) limits a substitute teacher who is a TRS annuitant to 

substitute teaching for a period not to exceed 120 paid days or 600 paid hours in each school year, but 

not more than 100 paid days in the same classroom. Beginning July 1, 2020, a substitute teacher who 

is a TRS annuitant may substitute teach for a period not to exceed 100 paid days or 500 paid hours in 

any school year, unless the subject area is one where the Regional Superintendent has certified that a 

personnel shortage exists.  

The School Board establishes a daily rate of pay for substitute teachers. Substitute teachers receive 

only monetary compensation for time worked and no other benefits.  

Emergency Situations  

A substitute teacher may teach when no licensed teacher is under contract with the Board if the 

District has an emergency situation as defined in State law. During an emergency situation, a 

substitute teacher is limited to 30 calendar days of employment per each vacant position. The 

Superintendent will notify the appropriate West 40 Immediate Service Center No. 2 within 5 business 

days after the employment of a substitute teacher in an emergency situation.  

 



LEGAL REF.: 105 ILCS 5/21-9; 24-5. 

23 Ill.Admin.Code §1.790. 

 105 ILCS 5/10-20.67 (P.A. 100-596, final citation pending), 5/21B-20(2), 5/21B-

20(3), and 5/21B-20(4). 

23 Ill.Admin.Code §1.790 (Substitute Teacher) and §25.520 (Substitute Teaching 

License). 

 

ADOPTED: September 23, 2009 

REVISED: August 17, 2011; September 19, 2012; September 21, 2016 
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Personnel 

Leaves of Absence  

Each of the provisions in this policy applies to all personnel to the extent that it does not conflict with 

an applicable collective bargaining agreement or individual employment contract or benefit plan; in 

the event of a conflict, such provision is severable and the applicable bargaining agreement or 

individual agreement will control. 

Leave to Serve as an Election Judge  

Any staff member who was appointed to serve as an election judge under State law may, after giving 

at least 20-days’ written notice to the District, be absent without pay for the purpose of serving as an 

election judge. The staff member is not required to use any form of paid leave to serve as an election 

judge. No more than 10% of the District’s employees may be absent to serve as election judges on the 

same election day. 

Leaves for Service in the Military  

Leaves for service in the U.S. Armed Services or any of its reserve components and the National 

Guard, as well as re-employment rights, will be granted in accordance with State and federal law.  A 

professional staff member hired to replace one in military service does not acquire tenure. 

General Assembly  

Leaves for service in the General Assembly, as well as re-employment rights, will be granted in 

accordance with State and federal law.  A professional staff member hired to replace one in the 

General Assembly does not acquire tenure. 

Leave for Employment in Department of Defense  

The Board may grant teachers a leave of absence to accept employment in a Department of Defense 

overseas school. 

Leaves for Victims of Domestic or Sexual Violence  

Any staff member may take an unpaid leave from work who:  (1) is a victim of domestic or sexual 

violence, or (2) has a family, or household member who is a victim of domestic or sexual violence 

whose interests are not adverse to the employee as it relates to the domestic or sexual violence.  The 

unpaid leave allows the employee to seek medical help, legal assistance, counseling, safety planning, 

and other assistance without suffering adverse employment action. 

The Victims’ Economic Security and Safety Act, governs the purpose, requirements, scheduling, and 

continuity of benefits, and all other terms of the leave.  Accordingly, an employee is entitled to a total 

of 12 work weeks of leave during any 12-month period.  Neither the law nor this policy creates a right 

for an employee to take unpaid leave that exceeds the unpaid leave time allowed under, or is in 

addition to the unpaid leave time permitted by, the federal Family and Medical Leave Act of 1993 (29 

U.S.C. §2601 et seq.).  

Leaves to Serve as an Officer or Trustee of a Specific Organization 

Upon request, the Board will grant: (1) an unpaid leave of absence to an elected officer of a State or 

national teacher organization that represents teachers in collective bargaining negotiations, (2) twenty 

days of paid leave of absence per year to a trustee of the Teachers’ Retirement System in accordance 

with 105 ILCS 5/24-6.3, and (3) a paid leave of absence for the local association president of a State 

teacher association that is an exclusive bargaining agent in the District, or his or her designee, to 

attend meetings, workshops, or seminars as described in 105 ILCS 5/24-6.2.  

 



LEGAL REF.: 20 ILCS 1805/30.1 et seq. 

105 ILCS 5/24-6, 5/24-6.1, 5/24-6.2, 5/24-6.3, 5/24-13, and 5/24-13.1. 

820 ILCS 147/1 et seq. and 180/1 et seq. 

 

 10 ILCS 5/13-2.5 

20 ILCS 1805/30.1 et seq. 

105 ILCS 5/24-6, 5/24-6.1, 5/24-6.2, 5/24-6.3, 5/24-13, and 5/24-13.1. 

820 ILCS 147/, School Visitation Rights Act.  

820 ILCS 154/, Child Bereavement Leave Act. 

820 ILCS 180/, Victims’ Economic Security and Safety Act. 

 

ADOPTED: September 23, 2009 

REVISED: August 12, 2015 

 



Personnel Report 
September 18, 2019 

 

 
1.    Employment of Personnel 

Administration is recommending to employ the following personnel for the 2019-20 

school year. 

 

Recommendation: 

That the Board of Education employ the following personnel for the 2019-20 

school year: 

 

Name Position Salary 

 

Allison Bronsteader 

 

 

Kindergarten 

 

 

$ 39,514 (BA, Step 3) 

 
2. Employment of Educational Support Personnel 

It is being recommended to hire Corey Gallai and Kelly Butvilas as middle school 

instructional aides; Michelle Cuttitta as part time elementary instructional aide; and 

Anastasia (Stacey) Tantillo as middle school secretary.  

 

Recommendation: 

That the Board of Education employ the following personnel for the 2019-20 

school year: 

 

Name Position Salary 

 

Corey Gallai 

 

Instructional Aide- Middle 

 

$15.02 per hour/180 

days/6.75 hours per day 

 

Kelly Butvilas 

 

Instructional Aide – Middle 

 

$15.02 per hour/180 

days/6.75 hours per day 

 

Michelle Cuttitta 

 

Instructional Aide – Elem 

 

$15.02 per hour 

8:15 to 1:15 M-F 

Starting 9/3/19 

 

Anastasia Tantillo 

 

Middle School Secretary 

 

$18.25 per hour 

8 hours a day 

Starting 9/18/19 

 

 

 

 

 

 

 



 
 

The 2019-2020 school year marks the second year of implementation of the Pleasantdale School 

District 107 Curriculum Review Process.  There has been progress made in each curricular area, 

and our teams of teachers have been working towards the goals of each phase over the past year.  

This report is the annual update to the Board of Education on where each curricular area is in the 

process.  

 

Each curricular area is led by the subject area coordinators at the middle school and the grade 

level coordinators at the elementary school.  At the middle school, the subject area coordinators 

meet monthly with Dr. Ban to plan and design the work to be done in each phase and monitor 

progress towards the goals of each phase.  Likewise, the five grade-level coordinators meet 

monthly with Dr. Ban to do the same planning, designing, and monitoring for the curricular area of 

focus.  The full Curriculum Council also meets once per trimester to report out on progress made in 

each curricular area, discuss overall curriculum needs of the district, and ensure vertical alignment 

for each curricular area.    

 

It is important to remember that the curriculum review process is designed to be flexible, allowing 

for time to review, create, revise, and implement with consistency, but at the same time providing 

the opportunity for each subject area to move at a pace that best fits the needs and resources 

available. Each subject area team creates the timeline for work to be completed based on the 

needs of their particular area under review, and there are no time limits for each phase of the 

process.  Because the process is managed by members of the Curriculum Council, the process 

also allows for continuous review so that teams can respond to any immediate needs for students 

and teachers, commitment to local school and district improvement goals, as well as any policy 

changes at the local, state, and national levels. 

 

This is a comprehensive summary of where each area is in the process at the start of the 2019-

2020 school year: 

 

Phase 1: Convene and Train a Subject Area Team 

● K-8 SEL (Social Emotional Learning): District-wide SEL Committee formed per the 

Strategic Blueprint; working on unpacking the SEL standards (also in Phase 2). 

● K-4 Literacy: The team is working on identifying professional development opportunities for 

best practice in literacy instruction and will create a timeline for balanced literacy work.  In 

addition, phonics and sight words teams were formed and met in the summer to align 

phonics skills and sight words in K-3 (also in Phase 2). 

● K-4 Science and Social Studies: Aligned with K-4 literacy (also in Phase 2). 

 

Phase 2: Identify Needs and Create a Timeline 

● K-8 TAG: The timeline of work to be done over the next two years includes revising the 

identification criteria for TAG programs, updating course descriptions, and developing 

procedures that support the new acceleration policy (also in Phase 3). 



 
 

● 5-8 Social Studies: The team continued to work on inquiry-based units of study in the 

summer for five work days. They will focus on assessments that align to the units they 

created during the school year and next summer (also in Phase 3). 

 

Phase 3: Evaluate and Select Resources and Professional Development 

● K-8 World Language:  Year 1 of implementation of the Autentico resource; reviewing 

programming options for a World Language course (also in Phases 2 and 4). 

● 5-8 Science: The team has completed their scope and sequence for each grade level and 

will be piloting resources during the 2019-2020 school year (TCI, HMH Dimensions, and 

Discovery Science, plus National Geographic in 5th grade).  A recommendation will be 

made to the board in the spring.  

● 6-8 Health: Continuing to work on completing unit outlines and reviewing resources to 

support units of study. 

 

Phase 4: Implement Resources/Curricula and Train Staff 

● K-4 Writing:  Year 2 of writers workshop implementation supported by PD and coaching. 

The focus for the year will be on conferring and assessment.  

● Pre-K Math: Year 1 of implementation of Bridges for Pre-K resource.  Teachers were 

trained in August on how to incorporate Bridges and Number Corner into their various 

courses.  

● K-4 Art: Implementation of Makerspace curriculum and 4th grade STEAM class.  

● 5-8 Writing:  Year 2 of writers workshop implementation supported by PD and coaching.  

 

Phase 5: Reflect and Monitor Progress 

● 6-8 Math: The team will monitor the  Big Ideas and CMP3 hybrid resource 

● K-5 Math: Year 3 of Bridges and Number Corner. 

● K-4 PE and Music  

● 5-8 PE, Art, STEM, Music 

● 5-8 Literacy: ELA teachers are working on reviewing scope and sequences for the on-level 

and extended ELA classes. 

 

 

 



APPENDIX A 

SUPERINTENDENT’S PERFORMANCE GOALS AND INDICATORS 

(2019-2020) 

  

BUILDING ACADEMIC ACHIEVEMENT 

Goal:  Ensure that the District’s curriculum and instruction support the academic growth of 

students as compared to student achievement in other high-performing schools. 
  

Indicators: 

● Students in Pleasantdale SD 107 in grade 3-8 will show 5% growth in reading and math 

as measured by the PARCC Assessment. 

● Students in grades K-8 will make average academic gains as outlined in the NWEA MAP 

national norms. 

 

Grade 

Reading Math 

Cohort %ile Rank Target RIT Growth Cohort %ile Rank Target RIT Growth 

1     

2     

3     

4     

5     

6     

7     

8     

 

● STRETCH GOAL: Pleasantdale SD 107 will improve its township ranking as measured 

by PARCC from fourth to third. 

● Additional Goals 

○ Superintendent will ensure information on the district website is kept up to date 

and accurate including, but not limited to: employee lists, calendars, and 

photographs. 

○ Superintendent will ensure the Board has all information discussed at a Board 

meeting well in advance of the meeting.   

 

The Superintendent will report annually to the Board on the academic achievement of 

Pleasantdale students as measured against other high-performing school districts. 

 

BUILDING LEARNING CAPACITY 

Goal:  Develop opportunities for Pleasantdale leaders and learners to cultivate advancement of 

global competency and cultural awareness through innovative learnings experiences. 



 

Indicators: 

Building Learning Capacity (Action Steps) 

Complete and publish aligned units of study in all fundamental learning areas that embeds 

technology, inquiry, and global competencies. 

As curriculum and units of study are designed, align and analyze assessments to support 
differentiated instruction. 

Support parents as we implement changes to the curriculum and instructional practices  

Adopt a workshop model of instruction that supports individualized student learning through 
differentiation and timely/targeted feedback. 

Investigate opportunities for students to have increased choice and voice through learning 
pathways that allow students to pursue their interests and passions. 

Continue to support the Pleasantdale staff in year two of adopting a growth mindset. 

Implement a framework for technology integration into teaching and learning. 

 

The Superintendent will report annually to the Board on his progress in building learning 

capacity in the District.  The Superintendent will report annually to the Board on actions taken 

and activities held to support the Board-approved action steps for building learning capacity. 

  

BUILDING LEARNING ENVIRONMENTS 

Goal: Develop flexible learning environments in the District’s schools that promote purposeful 

collaboration and a balanced educational approach to create inspired 21st century learners.  
  

Indicators: 

Building Learning Environments (Action Steps) 

Implement a district safety task-force that will bring recommendations to the Board to ensure 

that we continue to provide a safe and secure school environment.  

Form an SEL stakeholder committee at each building to examine the feasibility and options 
to best meet the needs of students at each building.  

Provide staff with resources to pilot use of learning spaces that support the competencies 
outlined in our Portrait of a Graduate and our belief statements.  

Seek Community input and develop a plan for constructing modern library space at both 
schools that will support our mission. 

Develop an articulation  process for grade-to-grade transitions.  

 

The Superintendent will report annually to the Board on his progress in developing flexible 

learning environments in the schools.  The Superintendent will report annually to the Board on 

actions taken to support the Board-approved action steps for building flexible learning 

environments. 



  

BUILDING HUMAN CAPITAL 

Goal:  Ensure that the District is recruiting, hiring, and retaining high-level professionals who 

engage in collaborative professional development and are committed to learning and 

implementing innovative strategies focused on improved student learning. 

 Indicators: 

 

Building Human Capital (Action Steps) 

Establish building and district schedules allowing staff the time to have the greatest impact on 

teaching and learning.  

Pilot a co-teaching model of instruction in ELA and Math at both schools. 

Implementation of the paraprofessional evaluation tool and the use of a research based rubric 
for teacher evaluation.  

Establish a professional development pathways program that allows teachers to engage in PD 
that is individualized.. 

Implement a comprehensive mentoring program for all staff and in induction program for 
ESPs.  

Implement a staff wellness program that will build a culture of health for all staff.  

In collaboration with TAP, investigate various models of collective bargaining.  

The Superintendent will report annually to the Board on his progress in building human capital in 

the District.  The Superintendent will report annually to the Board on actions taken to support 

the Board-approved action steps for building human capital. 

 

Below are the district’s ongoing measures of success. 

Measurement Tool Goal Statement Specific Measures 

Academic Measures of Progress 

NWEA-MAP Test Thorough improved teaching 
practices, improve student 
outcomes as measured by MAP. 

From the Fall assessment period to 
the Spring assessment period, 
students will meet their target RIT 
growth in both reading and math. 

PARCC Exam Improve attainment scores in 
reading and math as measured 
by the PARCC Exam. 

Improve district composite scores in 
reading and math by 3%. 

Culture/Climate Measures of Progress 

School Perceptions Improve our overall teacher, 20161 2018 

                                                 
1 Parent Question: Overall how satisfied are you with district services? 

Student Question: My teacher explains things in a way that makes sense to me. 



Community Survey parents, and student satisfaction 
with district services 

Parent: 97.1% 
Student: 81% 
Teacher: 93.3% 

Parent: 93.3% 
Student: 78.2% 
Teacher: 89.3% 

Illinois 5Essentials 
Survey of Learning 
Conditions 

Improve culture/climate of 
schools as measured by the 
5Essentials survey. 

2017 
More 
Implementation2  

2019 
TBD 

Freshman 
Preparedness Survey 

Improve how well students 
report they are prepared for high 
school based on the Lyons 
Township Freshman 
Preparedness Survey. 

2017 
 
91.7% 

2018 
 
91% 

Financial Measures of Progress 

Annual Financial 
Report 

Individual fund expenditure 
containment 

Expenditures in each major fund will 
be contained to the below increases: 
Educational Fund: 4% 
Operations and Maintenance: 3.5% 
Transportation: 4% 
Capital Projects 4% 

Annual Financial 
Report 

Overall budget expenditure 
containment 

Overall budget expenditures will be 
contained to no more than a 3.5% 
increase.   

 

                                                                                                                                                             
Teachers: The district is a good place to work. 
2 More Implementation is the second highest designation on the rating scale and means that our schools 

score between .5 and 1.5 standard deviations above the benchmark. 
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Operational Services 

Identity Protection  

The collection, storage, use, and disclosure of social security numbers by the School District shall be 

consistent with State and federal laws. The goals for managing the District’s collection, storage, use, 

and disclosure of social security numbers are to:  

1. Limit all activities involving social security numbers to those circumstances that are 

authorized by State or federal law. 

2. Protect each social security number collected or maintained by the District from unauthorized 

disclosure. 

The Superintendent is responsible for ensuring that the District complies with the Identity Protection 

Act, 5 ILCS 179/. Compliance measures shall include each of the following:  

1. All employees having access to social security numbers in the course of performing their 

duties shall be trained to protect the confidentiality of social security numbers. Training 

should include instructions on the proper handling of information containing social security 

numbers from the time of collection through the destruction of the information. 

2. Only employees who are required to use or handle information or documents that contain 

social security numbers shall have access to such information or documents. 

3. Social security numbers requested from an individual shall be provided in a manner that 

makes the social security number easily redacted if the record is required to be released as 

part of a public records request. 

4. When collecting a social security number or upon request by an individual, a statement of the 

purpose(s) for which the District is collecting and using the social security number shall be 

provided.  

5. Notification to an individual as required by 815 ILCS 530/12 whenever his or her personal   

information was acquired by an unauthorized person; personal information means either: 

a. An individual’s first name or first initial and last name in combination with any one or 

more of his or her (i) social security number, (ii) driver’s license number or State 

identification card number, (iii) financial account information (with any required security 

codes or passwords), (iv) medical information, (v) health insurance information, and/or 

(vi) unique biometric data or other unique physical or digital representation of biometric 

data, when either the name or the data elements are not encrypted or redacted or are 

encrypted or redacted but the keys to unencrypt or unredact or otherwise read the name or 

data elements have been acquired through the breach of security; or  

b. An individual’s username or email address, in combination with a password or security 

question and answer that would permit access to an online account, when either the 

username or email address or password or security question and answer are not encrypted 

or redacted or are encrypted or redacted but the keys to unencrypt or unredact or 

otherwise read the data elements have been obtained through the breach of security. 

6. Disposal of materials containing personal information in a manner that renders the personal 

information unreadable, unusable, and undecipherable; personal information has the meaning 

stated in #5, above. 

7. Notification, within 45 days of the discovery of a security breach, to the Illinois Attorney 

General: 

a. If the District suffers a breach of more than 250 Illinois residents; or 

b. When the District provides notice as required in #5, above. 
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8. All employees must be advised of this policy’s existence and a copy of the policy must be 

made available to each employee. The policy must also be made available to any member of 

the public, upon request. 

No District employee shall collect, store, use, or disclose an individual’s social security number 

unless specifically authorized by the Superintendent. This policy shall not be interpreted as a 

guarantee of the confidentiality of social security numbers and/or other personal information. The 

District will use best efforts to comply with this policy, but this policy should not be construed to 

convey any rights to protection of information not otherwise afforded by law. 

 

LEGAL REF.: 5 ILCS 179/, Identity Protection Act. 

50 ILCS 205/3, Local Records Act. 

105 ILCS 10/, Illinois School Student Records Act. 

815 ILCS 530/, Personal Information Protection Act. 

 

ADOPTED: November 14, 2012 

 

REVISED: October 16, 2013; October 18, 2017 
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Operational Services 

Insufficient Fund Checks and Debt Recovery  

Insufficient Fund Checks  

The Superintendent or designee is responsible for collecting up to the maximum fee authorized by 

State law for returned checks written to the District that are not honored upon presentation to the 

respective bank or other depository institution for any reason. The Superintendent is authorized to 

contact the Board Attorney whenever necessary to collect the returned check amount, fee, collection 

costs and expenses, and interest. 

Delinquent Debt Recovery  

The Superintendent is authorized to seek collection of delinquent debt owed the District to the fullest 

extent of the law.  

A Local Debt Recovery Program may be available through the Illinois Office of the Comptroller 

(IOC) in the future.  To participate in it, an intergovernmental agreement (IGA) between the District 

and the IOC must be in existence. The IGA establishes the terms under which the District may refer a 

delinquent debt to the IOC for an offset (deduction). The IOC may execute an offset, in the amount of 

the delinquent debt owed to the District, from a future payment that the State makes to an individual 

or entity responsible for paying the delinquent debt. 

The Superintendent or designee shall execute the requirements of the IGA. While executing the 

requirements of the IGA, the Superintendent or designee is responsible, without limitation, for each of 

the following: 

1. Providing a District-wide, uniform, method of notice and due process to the individual or 

entity against whom a claim for delinquent debt payment (claim) is made. Written notice and 

an opportunity to be heard must be given to the individual or entity responsible for paying a 

delinquent debt before the claim is certified to the IOC for offset. The notice must state the 

claim’s amount, the reason for the amount due, the claim’s date or time period, and a 

description of the process to challenge the claim. An individual or entity challenging a claim 

shall be provided an informal proceeding to refute the claim’s existence, amount, or current 

collectability; the decision following this proceeding shall be reviewable. If a waiver of 

student fees is requested as a challenge to paying the claim, and the waiver of student fees is 

denied, an appeal of the denial of a fee waiver request shall be handled according to 4:140, 

Waiver of Student Fees. If no waiver of student fees is requested, reviews regarding payment 

of the claim shall be handled according to this policy before certification to the IOC for 

offset. 

2. An individual or entity challenging a claim shall be provided an informal proceeding to refute 

the claim’s existence, amount, or current collectability; the decision following this proceeding 

shall be reviewable.  

a. If a waiver of student fees is requested as a challenge to paying the claim, and the waiver 

of student fees is denied, an appeal of the denial of a fee waiver request shall be handled 

according to 4:140, Waiver of Student Fees. If no waiver of student fees is requested, 

reviews regarding payment of the claim shall be handled according to this policy before 

certification to the IOC for offset. 

b. If application for meal benefits pursuant to policy 4:130, Free and Reduced-Price Food 

Services, is requested as a challenge to paying the claim, and the request is denied, an 



 

appeal of the denial of the request shall be handled according to 4:130, Free and 

Reduced-Price Food Services. If no request for meal benefits is received, review of the 

claim’s payment shall be handled according to this policy before certification to the IOC 

for offset. 

3. Certifying to the IOC that the debt is past due and legally enforceable, and notifying the IOC 

of any change in the status of an offset claim for delinquent debt. 

4. Responding to requests for information from the IOC to facilitate the prompt resolution of 

any administrative review requests received by the IOC.  

LEGAL REF.: 15 ILCS 405/10.05 and 10.05d.  

810 ILCS 5/3-806. 

ADOPTED: November 16, 2016 

REVISED:  
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Instruction 

Curriculum Content  

The curriculum shall contain instruction on subjects required by State statute or regulation as follows: 

1. In kindergarten through grade 8, subjects include: (a) language arts, (b) reading, (c) other 

communication skills, (d) science, (e) mathematics, (f) social studies, (g) art, (h) music, and 

(i) drug and substance abuse prevention. A reading opportunity will be promoted for all 

students in kindergarten through grade 3 whose reading levels do not meet district criteria. 

Before the completion of grade 5, students will be offered at least one unit of cursive 

instruction. 

2. In grades 7 through 12, as well as in interscholastic athletic programs, steroid abuse 

prevention must be taught.  

3. In kindergarten through grade 12, provided it can be funded by private grants or the federal 

government, violence prevention and conflict resolution must be stressed, including: (a) 

causes of conflict, (b) consequences of violent behavior, (c) non-violent resolution, and (d) 

relationships between drugs, alcohol, and violence.  

4. In grades kindergarten through 12, age-appropriate Internet safety must be taught, the scope 

of which shall be determined by the Superintendent or designee. The curriculum must 

incorporate policy 6:235, Access to Electronic Networks and, at a minimum, include: (a) 

education about appropriate online behavior, (b) interacting with other individuals on social 

networking websites and in chat rooms, and (c) cyberbullying awareness and response.  

5. In all grades, character education must be taught including respect, responsibility, fairness, 

caring, trustworthiness, and citizenship in order to raise students’ honesty, kindness, justice, 

discipline, respect for others, and moral courage.  

6. In all schools, citizenship values must be taught, including: (a) patriotism, (b) democratic 

principles of freedom, justice, and equality, (c) proper use and display of the American flag, 

(d) the Pledge of Allegiance, and (e) the voting process.  

7. In all grades, physical education must be taught including a developmentally planned and 

sequential curriculum that fosters the development of movement skills, enhances health-

related fitness, increases students’ knowledge, offers direct opportunities to learn how to 

work cooperatively in a group setting, and encourages healthy habits and attitudes for a 

healthy lifestyle. Unless otherwise exempted, all students are required to engage daily during 

the school day in a physical education course.  

8. In all schools, health education must be stressed, including: (a) proper nutrition, (b) physical 

fitness, (c) components necessary to develop a sound mind in a healthy body, (d) dangers and 

avoidance of abduction, and (e) age-appropriate sexual abuse and assault awareness and 

prevention education in all grades. The Superintendent shall implement a comprehensive 

health education program in accordance with State law.  

9. In all schools, career/vocational education must be taught, including: (a) the importance of 

work, (b) the development of basic skills to enter the world of work and/or continue formal 

education, (c) good work habits and values, (d) the relationship between learning and work, 

and (e) if possible, a student work program that provides the student with work experience as 

an extension of the regular classroom. A career awareness and exploration program must be 

available at all grade levels.  

10. In all schools, conservation of natural resources must be taught, including: (a) home ecology, 

(b) endangered species, (c) threats to the environment, and (d) the importance of the 

environment to life as we know it.  
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11. In all schools, United States history must be taught, including: (a) the principles of 

representative government, (b) the Constitutions of the U.S. and Illinois, (c) the role of the 

U.S. in world affairs, (d) the role of labor unions, and (e) the role and contributions of ethnic 

groups, including but not limited to, the African Americans, Albanians, Asian Americans, 

Bohemians, Czechs, French, Germans, Hispanics (including the events related to the forceful 

removal and illegal deportation of Mexican-American U.S. citizens during the Great 

Depression), Hungarians, Irish, Italians, Lithuanians, Polish, Russians, Scots, and Slovakians 

in the history of this country and State.  

In addition, all schools shall hold an educational program on the United States Constitution 

on Constitution Day, each September 17, commemorating the September 17, 1787 signing of 

the Constitution. However, when September 17 falls on a Saturday, Sunday, or holiday, 

Constitution Day shall be held during the preceding or following week.  

12. In grade 7 and all high school courses concerning U.S. history or a combination of U.S. 

history and American government, students must view a Congressional Medal of Honor film 

made by the Congressional Medal of Honor Foundation, provided there is no cost for the 

film.  

13. In all schools, the curriculum includes a unit of instruction on the Holocaust and crimes of 

genocide, including Nazi atrocities of 1933-1945, Armenian Genocide, the Famine-Genocide 

in Ukraine, and more recent atrocities in Cambodia, Bosnia, Rwanda, and Sudan.  

14. In all schools, the curriculum includes a unit of instruction on the history, struggles, and 

contributions of women.  

15. In all schools, the curriculum includes a unit of instruction on Black History, including the 

history of the African slave trade, slavery in America, and the vestiges of slavery in this 

country, as well as the struggles and contributions of African-Americans.  

16. In all schools, instruction during courses as determined by the Superintendent or designee on 

disability history, awareness, and the disability rights movement.  

17. In kindergarten through grade 8, education must be available to students concerning effective 

methods of preventing and avoiding traffic injuries related to walking and bicycling. 



LEGAL REF.: 5 ILCS 465/3 and 465/3a. 

20 ILCS 2605/2605-480. 

105 ILCS 5/2-3.80(e) and (f), 5/27-3, 5/27-3.5, 5/27-5, 5/27-6, 5/27-7, 5/27-12, 

5/27-12.1, 5/27-13.1, 5/27-13.2, 5/27-20.3, 5/27-20.4, 5/27-20.5, 5/27-21, 

5/27-22, 5/27-23.3, 5/27-23.4, 5/27-23.7, 5/27-23.8, 5/27-23.10, 5/27-24.2, 

435/, and 110/3. 

625 ILCS 5/6-408.5. 

23 Ill.Admin.Code §§1.420, 1.430, and 1.440. 

Consolidated Appropriations Act of 2005, Pub. L. No. 108-447, Section 111 of 

Division J. 

Protecting Children in the 21st Century Act, Pub. L. No. 110-385, Title II, 122 stat. 

4096 (2008). 

47 C.F.R. §54.520. 

 Pub. L. No. 108-447, Section 111 of Division J, Consolidated Appropriations Act 

of 2005. 

Pub. L. No. 110-385, Title II, 122 stat. 4096 (2008), Protecting Children in the 21st 

Century Act. 

47 C.F.R. §54.520 

5 ILCS 465/3 and 465/3a. 

20 ILCS 2605/2605-480. 

105 ILCS 5/2-3.80(e) and (f), 5/27-3, 5/27-3.5, 5/27-5, 5/27-6, 5/27-6.5, 5/27-7, 

5/27-12, 5/27-12.1, 5/27-13.1, 5/27-13.2, 5/27-20.3, 5/27-20.4, 5/27-20.5, 

5/27-20.7, 5/27-21, 5/27-22, 5/27-23.3, 5/27-23.4, 5/27-23.7, 5/27-23.8, 5/27-

23.10, 5/27-23.11, 5/27-24.2, 435/, and 110/3. 

625 ILCS 5/6-408.5. 

23 Ill.Admin.Code §§1.420, 1.425, 1.430, and 1.440. 

 

APPROVED: November 19, 2014 

REVISED: October 17, 2018 
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Instruction 

Student Testing and Assessment 

 

The District student assessment program provides information for determining individual student 

achievement and instructional needs; curriculum and instruction effectiveness; and school 

performance measured against District student learning objectives and statewide norms. 

The Superintendent or designee shall manage the student assessment program that, at a minimum:  

1. Administers the State assessment system, known as the Partnership for Assessment of 

Readiness for College and Careers (PARCC), Illinois Assessment of Readiness (IAR) to all 

students and/or any other appropriate assessment methods and instruments, including norm 

and criterion-referenced achievement tests, aptitude tests, proficiency tests, and teacher-

developed tests.  

2. Informs students of the timelines and procedures applicable to their participation in every 

State assessment.  

3. Provides each student’s parents/guardians with the results or scores of each State assessment 

and an evaluation of the student’s progress. See policy 6:280, Grading and Promotion.  

4. Utilizes professional testing practices.  

Overall student assessment data on tests required by State law will be aggregated by the District and 

reported, along with other information, on the District’s annual report card. Board policy 7:340, 

Student Records, and its implementing procedures govern recordkeeping and access issues.  

Overall student assessment data on tests required by State law will be aggregated by the District and 

reported, along with other information, on the District’s annual report card. All reliable assessments 

administered by the District and scored by entities outside of the District must be (1) reported to ISBE 

on its form by the 30th day of each school year, and (2) made publicly available to parents/guardians 

of students. Board policy 7:340, Student Records, and its implementing procedures govern 

recordkeeping and access issues. 

 

LEGAL REF.: Family Educational Rights and Privacy Act, 20 U.S.C. §1232g. 

105 ILCS 5/2-3.63a-5, 5/2-3.64, 5/10-17a, and 5/27-1. 

 20 U.S.C. §1232g, Family Educational Rights and Privacy Act. 

105 ILCS 10/, Illinois School Student Records Act. 

105 ILCS 5/2-3.63, 5/2-3.64a-5, 5/10-17a, 5/22-82, and 5/27-1. 

 

ADOPTED:            December 14, 1994 

 

REVISED:       May 19, 2004, October 21, 2009; September 16, 2015 
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Pleasantdale SD 107

Selection Criteria:  (Employer)       Retired Staff = No      Employees = All

Name Position

Other

BenefitsAnnuitiesBonuses

Sick

Days

Vacation

DaysBase Salary FTE

Retirement

Enhancements

$125,000.00  25 0 $3,000.00 $0.00 $13,159.45 $30,011.04ADAMS, FRANK L 114-Chief School Business Official  1.00

$50,220.00  0 0 $0.00 $0.00 $5,286.72 $6,312.36August, Ashley E 200-Teacher  1.00

$50,335.00  0 0 $0.00 $0.00 $5,299.02 $69.00Ayala, Simoen M 200-Teacher  1.00

$137,835.00  0 0 $2,025.00 $0.00 $14,510.39 $10,583.04Ban, Jennifer M 101-Assistant/Associate District Superintendent  1.00

$76,704.00  0 0 $0.00 $0.00 $8,075.04 $69.00Bedell, Wendy 200-Teacher  1.00

$58,890.00  0 0 $0.00 $0.00 $6,199.68 $69.00Beronio, Jill H 200-Teacher  1.00

$80,847.00  0 0 $0.00 $0.00 $8,511.13 $69.00Berwick, Erin 200-Teacher  1.00

$55,427.00  0 0 $0.00 $0.00 $5,835.12 $13,620.36Bialobrzeski, Magdalena C 202-Bilingual Education Teacher  1.00

$76,245.00  0 0 $0.00 $0.00 $8,026.59 $13,610.04Borse, MaryJo 200-Teacher  1.00

$92,377.00  0 0 $0.00 $0.00 $9,725.04 $11,134.36Brade, William T 200-Teacher  1.00

$66,926.00  0 0 $0.00 $0.00 $7,045.66 $13,620.36Busch, Eric 200-Teacher  1.00

$72,419.00  0 0 $0.00 $0.00 $7,623.84 $16,955.04Crist, Julie 200-Teacher  1.00

$51,545.00  0 0 $0.00 $0.00 $5,426.40 $7,357.44Deaton, Nancy A 200-Teacher  1.00

$68,936.00  0 0 $0.00 $0.00 $7,257.13 $13,620.36Dreher, Mark A 200-Teacher  1.00

$61,991.00  0 0 $0.00 $0.00 $6,526.19 $6,312.36Driscoll, Jennifer Lynn 200-Teacher  1.00

$74,326.00  0 0 $0.00 $0.00 $7,824.72 $7,153.22DuVall, Amy 200-Teacher  1.00

$46,361.00  0 0 $0.00 $0.00 $4,880.75 $5,865.00Emso, Almir 200-Teacher  1.00

$41,682.40  0 0 $0.00 $0.00 $4,388.16 $0.00George, Bethany A 203-English as a Second Language Teacher  0.80

$74,151.00  0 0 $0.00 $0.00 $7,806.24 $4,549.47Gilmartin, Cathleen 200-Teacher  1.00

$81,713.00  0 0 $0.00 $0.00 $8,602.32 $69.00Griffin, Kerri A 200-Teacher  1.00

$81,359.00  0 0 $0.00 $0.00 $8,564.88 $10,908.36Halusek, Melissa 200-Teacher  1.00

$73,415.00  0 0 $0.00 $0.00 $7,728.68 $69.00Holubecki, Jeanine M 200-Teacher  1.00

$39,188.00  0 0 $0.00 $0.00 $4,125.36 $6,312.36Interrante, Michelle M 610-Resource Teacher Elementary  1.00

$22,159.80  0 0 $0.00 $0.00 $2,332.79 $0.00Jarosik, Michelle A 200-Teacher  0.52

$81,011.00  0 0 $0.00 $0.00 $8,528.39 $10,908.36Johnson, Judy 200-Teacher  1.00

$71,884.00  0 0 $0.00 $0.00 $7,567.68 $13,620.36Kavanaugh, Maribeth 200-Teacher  1.00

$49,011.00  0 0 $0.00 $0.00 $5,159.52 $7,804.80Kelly, Patricia A 610-Resource Teacher Elementary  1.00

$54,781.00  0 0 $0.00 $0.00 $5,797.00 $69.00KILLIAN, LUCY O 201-Reading Teacher  1.00

$66,603.00  0 0 $0.00 $0.00 $7,011.42 $16,955.04Kim, Tanya 200-Teacher  1.00

$71,152.99  0 0 $0.00 $0.00 $7,490.44 $13,620.36Lasko, Niki 200-Teacher  1.00

1



Name Position

Other

BenefitsAnnuitiesBonuses

Sick

Days

Vacation

DaysBase Salary FTE

Retirement

Enhancements

$70,741.00  0 0 $0.00 $0.00 $7,447.20 $7,804.80Lauermann, Jennifer 200-Teacher  1.00

$65,734.00  0 0 $0.00 $0.00 $6,919.94 $69.00Leone-Arroyo, Lucy 200-Teacher  1.00

$108,595.00  0 0 $0.00 $0.00 $11,432.40 $11,586.36Lewellyan, Kay 200-Teacher  1.00

$64,589.00  0 0 $0.00 $0.00 $6,799.56 $6,312.36Lisowski, Karyn E 610-Resource Teacher Elementary  1.00

$102,976.00  0 0 $1,512.87 $0.00 $10,840.80 $29,950.32Lubeck, Deborah 152-Special Education Director  1.00

$68,228.00  0 0 $0.00 $0.00 $7,182.72 $7,804.80Macek, Stephanie 200-Teacher  1.00

$50,145.00  0 0 $2,000.00 $0.00 $5,278.80 $12,043.44Madsen, Anthony M 200-Teacher  1.00

$90,000.00  0 0 $0.00 $0.00 $9,474.72 $20,598.12MALATT, BRIANNE 104-Assistant Principal  1.00

$44,976.54  0 0 $0.00 $0.00 $4,734.84 $9,102.25Marrari, Juliette L 200-Teacher  1.00

$87,998.00  0 0 $0.00 $0.00 $9,264.00 $6,312.36Mars, Andrea L 250-Special Education Teacher  1.00

$52,103.00  0 0 $0.00 $0.00 $5,484.96 $7,804.80Martyn, Brooke D 610-Resource Teacher Elementary  1.00

$42,337.11  0 0 $0.00 $0.00 $4,457.14 $6,290.10McCarter, Margaret A 200-Teacher  1.00

$93,763.00  0 0 $0.00 $0.00 $9,870.95 $6,091.44McFadden, Kristin 200-Teacher  1.00

$44,213.57  0 0 $0.00 $0.00 $4,654.49 $44.85McPherson, Maureen 200-Teacher  0.71

$69,852.00  0 0 $0.00 $0.00 $7,353.60 $69.00Merchant, Dana 200-Teacher  1.00

$56,268.00  0 0 $0.00 $0.00 $5,923.58 $10,908.36Munchoff, Jason J 200-Teacher  1.00

$59,068.00  0 0 $0.00 $0.00 $6,218.17 $9,276.36Neuberg, Michelle 200-Teacher  1.00

$34,310.05  0 0 $0.00 $0.00 $3,611.95 $0.00Newberry, Jennifer 200-Teacher  0.67

$88,101.00  0 0 $0.00 $0.00 $9,274.62 $5,259.88Olsen, Maureen C 200-Teacher  1.00

$50,220.00  0 0 $0.00 $0.00 $5,286.71 $69.00ORTIZ, SARAH 200-Teacher  1.00

$74,181.00  0 0 $0.00 $0.00 $7,809.36 $10,908.36Oskroba, Erin 200-Teacher  1.00

$183,525.00  0 0 $7,300.00 $0.00 $19,320.47 $34,528.74Palzet, David E 100-District Superintendent  1.00

$52,103.00  0 0 $0.00 $0.00 $5,484.96 $69.00Poplawski, Sara K 610-Resource Teacher Elementary  1.00

$44,052.00  0 0 $0.00 $0.00 $4,637.53 $6,312.36Ratcliff, Daniel S 200-Teacher  1.00

$111,988.00  0 0 $0.00 $0.00 $11,789.52 $6,312.36Reid, John M 200-Teacher  1.00

$84,751.00  0 0 $0.00 $0.00 $8,922.01 $13,173.00Riordan, Margaret 200-Teacher  1.00

$48,503.74  0 0 $0.00 $0.00 $5,106.17 $12,038.36Schmager, Natalie 200-Teacher  1.00

$80,152.00  0 0 $0.00 $0.00 $8,437.92 $16,955.04Sheridan, Linda S 200-Teacher  1.00

$129,667.00  0 0 $1,905.00 $0.00 $13,650.73 $19,275.30Sonntag, Griffin L 103-Principal  1.00

$45,776.00  0 0 $0.00 $0.00 $4,818.96 $6,312.36Soverino, Jennifer M 200-Teacher  1.00

$84,052.00  0 0 $0.00 $0.00 $8,848.56 $10,908.36Spetter, Denise B 610-Resource Teacher Elementary  1.00

$41,770.23  0 0 $0.00 $0.00 $4,397.23 $6,312.36Szymczak, Annette P 200-Teacher  1.00

$68,075.00  0 0 $0.00 $0.00 $7,166.63 $13,612.80Tatina, Anthony 200-Teacher  1.00

$125,583.00  0 0 $1,845.00 $0.00 $13,220.63 $29,891.40Tomei, Kathleen J 103-Principal  1.00

$55,510.00  0 0 $0.00 $0.00 $5,843.77 $16,955.04Triggs, Barbara 200-Teacher  1.00

$41,603.52  0 0 $0.00 $0.00 $4,379.66 $46.00Tristano, Joy K 610-Resource Teacher Elementary  0.83

$47,521.00  0 0 $0.00 $0.00 $5,002.69 $13,317.36Truesdale, Lindsay A 200-Teacher  1.00

$62,520.61  0 0 $0.00 $0.00 $6,581.77 $16,955.04Vidakovich, Millie 200-Teacher  1.00
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Other

BenefitsAnnuitiesBonuses

Sick

Days

Vacation

DaysBase Salary FTE

Retirement

Enhancements

$138,048.00  0 0 $0.00 $0.00 $14,532.96 $6,312.36Washburn, Dianne H 200-Teacher  1.00

$91,756.00  0 0 $0.00 $0.00 $9,659.51 $10,908.36Williamson, Jeanne 200-Teacher  1.00

$86,104.00  0 0 $0.00 $0.00 $9,064.46 $69.00Windisch, Amy 200-Teacher  1.00

$74,194.00  0 0 $0.00 $0.00 $7,810.70 $7,583.88Woltman, Eric M 200-Teacher  1.00

$43,179.00  0 0 $0.00 $0.00 $4,545.59 $13,173.00Zielke, Amy M 200-Teacher  1.00

$5,213,328.56

 25 0

$19,587.87 $0.00 $548,858.69 $670,644.53Base Salary:

Vacation Days: Sick Days:

Bonuses: Annuities: Retirement Enhancements: Other Benefits:

Totals

 73Distinct Employee Count: Distinct Positions Count: 73 Total Positions Count:  73
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Position Base Salary
Pension 

Contribution
Health/Dental/ 

Vision Insurance Life Insurance
Sick Day 
Payout

Vacation Day 
Payaout

Travel/Mileage 
Allowance 

Superintendent $187,379.03 $24,961.00 $28,101.32 $516.13 None None $250 per month

Assistant Superintendent for 
Teaching and Learning $140,729.54 $16,264.73 $9,690.22 $389.16 None None None

Business Manager/CSBO $127,625.00 $14,750.18 $28,101.32 $353,28 None None $250 per month

Director of Student Services $105,138.50 $12,151.32 $28,101.32 $291.18 None None
(11 months)     

$250 per month

Principal Middle School $132,390.01 $15,300.89 $17,749.66 $365.70 None None None

Principal Elementary School $128,220.24 $14,818.97 $28,101.32 $354.66 None None None

Assistant Principal Middle 
School $91,890.00 $10,620.13 $19,379.95 $253.92 None None None

Salary Compensation Report pursuant to Section 10-20.46 of the Illinois School Code (P.A. 96-0434
Pleasantdale School District 107 for FY20



 

 

 

 

This email is in response to your e-mailed request under the Freedom of Information Act 

("FOIA"), 5 ILSC 140/I et seq., dated September 5, 2018. You have requested that Pleasantdale 

School District 107 produce the following public records: 

 

 

      

Request 

Dated  

8/6/19 

  

School Board Demographics 

Gender and racial breakdown of the current school board in D107 

      

Response 

Dated  

8/7/19 

 

In response to your request, the School District does not maintain 

gender or racial data regarding members of our board of education. 

Following is a link to information about our board members, 

meeting dates, agendas, etc.: 

http://pleasantdale.schooldesk.net/School-Board/Board-Home. 

 

  

As the FOIA Officer of the District, Mr. Adams is responsible for granting and denying requests 

for records under the Freedom of Information Act. The District's responses attached to this email 

intend to be fully responsive to your specific request. If we have misinterpreted your request, 

please clarify your request to him in writing. 

You have a right to appeal a denial of records to the President of the Board of Education by 

written request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL 

60527 within fourteen (14) working days of your receipt of this email. 

  

http://pleasantdale.schooldesk.net/School-Board/Board-Home


 

 

 

 

This is in response to your e-mailed request under the Freedom of Information Act ("FOIA"), 5 

ILSC 140/I et seq., dated March 26th, 2019. You have requested that Pleasantdale School District 

107 produce the following public records: 

 

 

      

Request: 

Dated  

8/8/19 

  

Electronic copy of the active/current District Superintendent contract 

in PDF format. 

      

Response: 

Dated  

 8/13/19 

 

We have attached an electronic record of the above request 

  

As the FOIA Officer of the District, Mr. Adams is responsible for granting and denying requests 

for records under the Freedom of Information Act. The District's responses attached to this email 

intend to be fully responsive to your specific request. If we have misinterpreted your request, 

please clarify your request to him in writing. 

You have a right to appeal a denial of records to the President of the Board of Education by 

written request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL 

60527 within fourteen (14) working days of your receipt of this email. 

  



This email is in response to your e-mailed request under the Freedom of Information Act 

("FOIA"), 5 ILSC 140/I et seq., dated September 5, 2018. You have requested that Pleasantdale 

School District 107 produce the following public records: 

 

 

      

Request 

Dated  

8/22/19 

  

all Special Needs transportation contracts for Pleasantdale School District 107, 

which cover the 2019-2020 school year and includes the estimated annual 

contract value. 

If the 2019-20 contract or comparable document does not have the estimated 

annual contract value, please also provide the May 2019 invoices to special 

needs transportation vendors. 

      

Response 

Dated  

 8/23/19 

 

We do not contract for special needs transportation. We are billed 

through our special education coop, LaGrange Area Department of 

Special Education. 

  

As the FOIA Officer of the District, Mr. Adams is responsible for granting and denying requests 

for records under the Freedom of Information Act. The District's responses attached to this email 

intend to be fully responsive to your specific request. If we have misinterpreted your request, 

please clarify your request to him in writing. 

You have a right to appeal a denial of records to the President of the Board of Education by 

written request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL 

60527 within fourteen (14) working days of your receipt of this email. 

 



This email is in response to your e-mailed request under the Freedom of Information Act 

("FOIA"), 5 ILSC 140/I et seq., dated September 5, 2018. You have requested that Pleasantdale 

School District 107 produce the following public records: 

 

 

      

Request 

Dated  

8/13/19 

  

Any and all purchasing records from 2019-01-17 (yyyy-mm-dd) to current. The 

request is limited to readily available records without physically copying, 

scanning or printing paper documents. Any editable electronic document is 

acceptable. 

The specific information requested from your record keeping system is: 

 

 

1. Purchase order number. If purchase orders are not used a comparable 

substitute is acceptable, i.e., invoice, encumbrance, or check number 

2. Purchase date 

3. Line item details (Detailed description of the purchase) 

4. Line item quantity 

5. Line item price 

6. Vendor ID number, name, address, contact person and their email address 
      

Response 

Dated  

 8/23/19 

 

We have attached an electronic record of the above request 

  

As the FOIA Officer of the District, Mr. Adams is responsible for granting and denying requests 

for records under the Freedom of Information Act. The District's responses attached to this email 

intend to be fully responsive to your specific request. If we have misinterpreted your request, 

please clarify your request to him in writing. 

You have a right to appeal a denial of records to the President of the Board of Education by 

written request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL 

60527 within fourteen (14) working days of your receipt of this email. 
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