
Regular Meeting
Wednesday, August 14, 2019 7:00 PM
Administration Building, 7450 S Wolf Road, Burr Ridge, IL 60527

I. Roll Call / Visitors

II. Pledge of Allegiance (1 Minute)

III. Open Forum: Board Policy 2:230 (those wishing 
to speak will be given time to address the 
Board regarding agenda or non-agenda items)

IV. * Consent Agenda (5 Minutes)

IV.A. Approve Special Meeting Minutes of June 
19, 2019

IV.B. Approve Special Mtg. Closed Session 
Minutes of June 19, 2019

IV.C. Approve Regular Meeting Minutes of June 
19, 2019

IV.D. Approve Closed Session Minutes of June 
19, 2019

IV.E. Approve Payment of June & July 
Payroll/July & August Warrants

IV.F. Approve DuPage/West Cook Regional Special 
Education Intergovernmental Agreement

IV.G. Establish Petty Cash Fund

IV.H. Approve the August 2019 Personnel Report

V. Reports and Discussion Items

V.A. Informational Updates (5 Minutes)

V.A.1. Opening Day Reminders

V.A.2. Construction Update

V.A.3. Strategic Blueprint Update

V.B. Administration Reports

V.B.1. Federal Mediation Conciliation Services 
(FMCS) Presentation (20 Minutes)

V.B.2. Summer Academy Update (15 Minutes)

V.B.3. Board Self-Evaluation Follow-up (15 
Minutes)

V.B.3.a. Accepts IASB Self-Evaluation Closing 
Report

V.B.4. Superintendent Evaluation and Job 
Description (10 Minutes)

V.B.5. Review Personnel (sec. 5) and 2:20 Powers 
and Duties ... Board Policies (5 Minutes)

V.B.6. Finance Tutorial: Understanding the 
Language of School Finance (15 Minutes)



V.B.7. Tentative Budget (15 Minutes)

V.B.8. Board of Education Information 
Requests (5 Minutes)

V.B.8.a. *Approve Board of Education Information 
Requests

VI. Items for Next Agenda: (5 Minutes)

VI.A. Budget Hearing; Curriculum Review; Adopt 
Annual Budget; Staff Introductions; Declassify 
Closed Session Minutes; Approve Personnel (sec. 
5) and 2:20 Board Policies; Review Finance (sec. 
4) and Curriculum (sec. 6) Board Policies.

VII. Open Forum: Board Policy 2:230 (those wishing 
to speak will be given time to address the 
Board regarding agenda or non-agenda items)

VIII. Closed Session (30 Minutes)

VIII.A. Collective negotiating matters between 
the District and its employees or their 
representatives.

IX. Written Reports

IX.A. TAG Communication Update

IX.B. Class Size Update

X. Adjournment
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MINUTES OF THE BOARD OF EDUCATION 

 

Special Meeting           Administration Building          3:30 p.m.– 6:13 p.m.                                June 19, 2019 

 

Members Present: 

Mark Mirabile, Presiding Officer  

Jon Buralli 

Joy Tristano 

Charles Zona 

Absent: 

David Negron 

Mary Lenzen 

Kristin Violante 

                   

  

ROLL CALL AND 

VISITORS   Present with Superintendent Dave Palzet were staff member Erika Sawosko and IASB 

Representative Perry Hill. 

 

ACTION NO. 42 

Closed Session Motion by Buralli, seconded by Tristano, that the Board of Education go into closed session 

at 3:32 p.m. to discuss self-evaluation, practices and procedures or professional ethics, when 

meeting with a representative of a statewide association of which the District is a member.  

Motion carried by a roll call of 4 ayes (Buralli, Mirabile, Tristano, Zona) absent – Lenzen, 

Negron, Violante. 

 

The Board came out of closed session at 6:08 p.m.  

 

ADJOURNMENT  Motion by Buralli, seconded by Tristano, that the special meeting adjourns at 6:13 p.m. 

Voice vote. Motion carried.  

 

 

 

App.    President       Secretary_________________________________ 
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MINUTES OF THE BOARD OF EDUCATION 

 

Regular Meeting           Administration Building          7:00 p.m.– 11:08 p.m.                                       June 19, 2019 

  

Members Present: 

Mark Mirabile, Presiding Officer  

Jon Buralli 

David Negron – arrived at 7:33 p.m. 

Joy Tristano  

Charles Zona 

Absent: 

Mary Lenzen 

Kristin Violante 

                   

  

ROLL CALL AND 

VISITORS   Present with Superintendent Dave Palzet were staff members Erika Sawosko, Jennifer Ban, 

Frank Adams, Brianne Malatt, and Karyn Lisowski; and resident Joy Palomo-Clark.  

 

PLEDGE OF  

ALLEGIANCE The Board recognized middle school ELA students who created ebooks. Brock Radtke and 

Shannon Sullivan led the pledge of allegiance.  

ACTION NO. 42 

Consent Agenda Motion by Buralli, seconded by Tristano, that the Board of Education approve the consent 

agenda consisting of: regular meeting minutes of May 15, 2019; closed session meeting 

minutes of May 15, 2019; payment of May Payroll/June Warrants; voluntary student 

insurance; transfer of interest; designation of depositories for school district funds; Board 

resolution authorizing certain payments; June 2019 Personnel Report containing retirement of 

Kathleen Kras, middle school instructional aide, effective the end of the 2018-19 school year; 

resignation of Maggie Bialobrzeski, Polish bilingual teacher, effective the end of the 2018-19 

school year; hiring of Haylee O'Donnell, grade 1, effective for the 2019-20 school year; 

administrator and confidential employee increases; custodian bonus. Motion carried by a roll 

call vote of 4 ayes (Buralli, Mirabile, Tristano, Zona) absent – Lenzen, Negron, Violante. 

 
REPORTS AND 

DISCUSSION ITEMS  

   Library Update 

At the April Board of Education meeting, the Board approved the construction bids for 

updated library spaces. On June 6, demolition on our library spaces began. Construction 

crews have removed all casework, ceilings, and flooring from both locations and are 

preparing the spaces for construction of the renovated spaces. So far the project is on time 

and on budget! 

 

Spanish Resource 

At the May Board of Education meeting, Dr. Ban reviewed the results of a Spanish resource 

pilot program in sixth grade. The Board asked Dr. Ban to further research options for the 

purchase of this resource and bring a recommendation to the June meeting. Dr. Ban 

researched and recommended the most cost effective option for the district.  
 

ACTION NO. 43 

Spanish Resource Motion by Mirabile, seconded by Buralli, that the Board of Education approve the 

Authentico Spanish resource recommendation in the amount of $9,721.27. Motion carried by 

a roll call vote of 4 ayes (Buralli, Mirabile, Tristano, Zona) absent – Lenzen, Negron, 

Violante. 
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Middle School Electives 

At last month's Board meeting, the Board approved the a new 10 period schedule for the 

2019-20 school year. As part of that report, the Board asked for additional information on the 

potential to offer electives at the middle school. Dr. Palzet provided the Board with an 

overview of some of the excellent art, music, health, and STEM offerings currently available 

to students. Additionally, Dr. Palzet informed the Board that, as part of the curriculum review 

process, alternative courses to world language would be investigated.   

 

Middle School Honor Roll Calculation 

Superintendent Palzet provided the Board with background information on the Honor Roll 

system at the middle school. This review included benefits and drawbacks of an Honor Roll 

system as well as data about the number of students who have achieved each level of honor 

roll. Finally, recommendations regarding changes to the Honor Roll were made, however; no 

change was made to the current system. 

 

Social Emotional Learning Update 

As part of our Strategic Blueprint goal, Building Learning Environments, the district 

convened a Social Emotional Learning Committee made up of parents, teachers, 

and Board members. Middle School Assistant Principal Brianne Mallat discussed the work of 

the committee which includes creating a shared vision for our district's Social Emotional 

Learning, evaluating current strategies already in use, completing a needs assessment, and 

building expertise in the SEL framework. Additionally, Ms. Mallat provided the Board with 

an outline of the work the committee will complete in year two. 

 

Freshman Update 

Each spring, the district receives data from Lyons Township High School regarding the 

classes our graduates selected and the grades students received in these classes. Additionally, 

each year the township associate schools survey freshman to gain insight into how well 

prepared they feel they are for the rigors of high school. Superintendent, Dave Palzet 

provided the Board with an overview of these data. 

 

Maintenance Director Position 

Superintendent Palzet led the Board through a discussion of the implementation of a District 

Director of Maintenance. This discussion takes place as a result of the resignation of our 

district maintenance man. A Director of Maintenance would have the ability to develop 

systems and maintenance schedules to prevent unbudgeted expenses for services and for the 

emergency replacement of equipment, coordinate all mandated inspections, create 

maintenance plans, and repair logs. This position will help coordinate custodial staff and 

make sure the district is more efficient and following a more systematic workflow. Finally, 

by hiring a higher skilled individual the district would be able to mitigate costs for repairs to 

our mechanical systems. The Board agreed with the hiring of a Director of Maintenance.    
 

Spring Testing Report 

Dr. Ban provided the Board with an update on our testing schedule and the results of our 

standardized assessments. These assessments include the state mandated IAR (Illinois 

Assessment of Readiness), the MAP test, and several grade level specific assessments. 

Overall our students continue to achieve at high levels and make strong gains from the 

beginning to the end of the school year. 

 

School Safety Plan 

During the 2017-18 school year, the district convened a school safety task force that, with the 

help of a safety consultant, drafted recommendations for improved safety structures and 

procedures within our schools. The task force developed a three year plan and over the course 

of the 2018-19 school year, the district worked diligently to implement the year one updates. 

Dr. Palzet provided the Board with an update on the implementation of the year one 

recommendations and presented the recommendations for year two. 
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ACTION NO. 44 

School Safety Plan Motion by Buralli, seconded by Tristano, that the Board of Education approve year two of 

the School Safety Improvement Plan as with the exception of the implementation of a bus 

tracking GPS system and improved exterior lighting in parking lots both of those to be 

determined based on need and actual costs and with the addition of train staff in lockdown 

and active shooter training carried over from 2018-19. Motion carried by a roll call vote of 5 

ayes (Buralli, Mirabile, Negron, Tristano, Zona) absent – Lenzen, Violante. 

 

 

Middle School Schedule Change 

At last month's meeting, the Board approved a revised schedule for the middle school. The 

new schedule sparked several questions for the Board, and in an effort to best understand 

how this change will impact students, the Board asked for clarification and further 

discussion. The Board took this opportunity to dive deeper into the impact of a revised 

schedule and better understand the impacts on students. At this month's Board meeting, 

the Board limited the approval of the new schedule to the 2019-20 school year and 

requested updates on the effectiveness of the revised schedule.  

 

ACTION NO. 45 

Schedule Change Motion by Tristano, seconded by Negron, that the Board of Education approve 10 period 

middle school schedule for the 2019-20 school year with review of such schedule in the fall 

of 2019, spring of 2020 and a schedule recommendation in spring of 2020.  Motion carried 

by a roll call vote of 5 ayes (Buralli, Mirabile, Negron, Tristano, Zona) absent – Lenzen, 

Violante. 

 

Board of Education Information Requests  

No requests were made at this time. 

 

NEXT AGENDA Items submitted for the August agenda include:  

Establish Petty Cash Fund; Summer Academy Update (written); Hiring Status Report 

(written); Talented and Gifted Update (written); Declassify Executive Session Minutes;  

Class Size Update; and Review Personnel (section 5) Board Policies; Lunch Portion Update; 

and Tentative Budget. 

 

ACTION NO. 46 

Closed Session Motion by Mirabile, seconded by Tristano, that the Board of Education go into closed session 

at 9:57 to discuss matters relating to the appointment, employment, compensation, discipline, 

performance, or dismissal of specific employees of the District; and collective negotiation 

matters between the District and its employees or their representatives, or deliberations 

concerning salary schedules for one or more classes of employees.  Motion carried by a roll 

call vote of 5 ayes (Buralli, Mirabile, Negron, Tristano, Zona) absent – Lenzen, Violante. 

 

The Board came out of closed session at 11:08 p.m.  

 

ADJOURNMENT  Motion by Buralli, seconded by Tristano, that the regular meeting adjourns at 11:08 p.m. 

Voice vote. Motion carried.  

 

 

 

App.    President       Secretary_________________________________ 

 

































































































































































































REVENUES  FY19-Budget June FY19 YTD % Realized

Education 11,353,788$             153,420$                11,406,745$           100.5%

Oper & Maint 1,772,300$               47,653$                  1,550,175$             87.5%

Bond/Int 1,315,492$               2,290$                    1,348,787$             102.5%

Trans 959,262$                  5,477$                    901,786$                94.0%

IMRF 457,124$                  2,627$                    397,971$                87.1%

Site/Construction -$                             1,784,215$             1,784,215$             Transfer from O&M

Working Cash 3,500$                      1,623$                    5,620$                    160.6%

Tort 89,491$                    314$                       80,003$                  89.4%

Life Safety 3,943$                      1,698$                    5,906$                    149.8%

Total 15,954,900$             1,999,316$             17,481,207$           109.6%

EXPENSES FY19-Budget June FY19 YTD % Used

Education 11,602,865$             1,945,456$             10,896,085$           93.9%

Oper & Maint 1,976,987$               1,928,403$             2,941,971$             148.8%

Bond/Int 1,898,686$               -$                           1,900,881$             100.1%

Trans 818,003$                  130,565$                742,848$                90.8%

IMRF 346,516$                  40,359$                  314,017$                90.6%

Site/Construction -$                             353,003$                353,003$                -

Working Cash -$                             -$                           -$                           -

Tort 72,043$                    -$                           75,045$                  104.2%

Life Safety 6,500$                      1,759$                    5,009$                    77.1%

Total 16,721,600$             4,399,545$             17,228,860$           103.0%

June 2019 Revenue and Expenses



RESOLUTION OF BOARD OF EDUCATION OF PLEASANTDALE SCHOOL 

DISTRICT 107 APPROVING PROPOSED AMENDMENTS TO THE 

DUPAGE/WEST COOK REGIONAL SPECIAL EDUCATION ASSOCIATION 

INTERGOVERNMENTAL AGREEMENT  

WHEREAS, the Board of Education (“the Board”) is a member of the DuPage/West  

Cook Regional Special Education Association (hereinafter "D/WC") which operates under  

an intergovernmental agreement, currently entitled “Low Incidence Service  

Agreement/Articles of Agreement” and proposed to be entitled “Intergovernmental  

Cooperation Agreement” (hereinafter “D/WC Agreement”), last revised and adopted on  

September 18, 2014; and  

WHEREAS, the D/WC Agreement provides that proposed amendments may be  

recommended to the D/WC Governing Board at any regularly scheduled or special meeting  

of the Board and that any proposed amendment which receives the vote of two-thirds (2/3)  

of the Members of the D/WC Governing Board shall be forwarded for adoption to the  

Boards of Education of the member districts; and  

WHEREAS, at its regularly scheduled meeting on May 16, 2019, the proposed  

amendments to the D/WC Agreement attached to this Resolution in redacted form  

(additions; deletions) as Exhibit A were recommended to and approved by a two-thirds (2/3)  

vote of the Members of the D/WC Governing Board; and  

WHEREAS, the D/WC Agreement requires that any proposed amendments to the  

D/WC Agreement which receive the approval of the Members of the D/WC Governing  

Board by a vote of two-thirds (2/3) shall be forwarded for adoption to the Boards of  

Education of the member districts; and  

WHEREAS, the D/WC Agreement further provides that any amendment receiving a  

majority vote of the member Boards of Education shall become effective on the date that a  

majority of the member Boards of Education have approved the amendments; and  

WHEREAS, this Board has received and reviewed the proposed amendments to the  

D/WC Agreement attached to this Resolution in redacted form (additions; deletions) as  

Exhibit A and has determined that approval of the proposed amendments would be in the  

best interests of the Board.  

NOW, THEREFORE, be it, and the same is hereby resolved by the Board as 



follows:  

1. That the proposed amendments to the D/WC Agreement attached to this  

Resolution in redacted form (additions; deletions) as Exhibit A, are hereby approved.  

 

2. That the President and Secretary of the Board are hereby authorized to  

execute two (2) duplicate originals of this Resolution and cause one (1) original to be  

returned to the D/WC Governing Board Chairperson and secretary.  

3. That this Resolution shall take effect upon its passage.  

Member ____________________________ moved that the foregoing Resolution be  

adopted and Member ______________________________ seconded the motion. Upon a  

roll call vote being taken, the members voted as follows:  

AYES: 

______________________________________________________________________  

NAYS: 

_____________________________________________________________________  

ABSENT: 

___________________________________________________________________  

The President declared the motion carried and the Resolution duly adopted.  

BOARD OF EDUCATION OF PLEASANTDALE  

SCHOOL DISTRICT 107, COOK COUNTY, 

ILLINOIS  

By: _____________________________________  

Vice  - President  

Attest: _________________________  

Secretary  

Date: __________________________  

 

 

 

 

STATE OF ILLINOIS ) 



COUNTY OF COOK  )  

CERTIFICATIO

N  

I, the undersigned, do hereby certify that I am the duly qualified and acting Secretary 

of the Board of Education of Pleasantdale School District 107, Cook County, Illinois (“the 

Board”), and as such official I am the keeper of the records and files of the Board.  

I do further certify that the foregoing constitutes a full, true and complete copy of the 

Resolution adopted by the Board at its meeting held on the 14th day of August 2019, said 

Resolution entitled:  

RESOLUTION OF BOARD OF EDUCATION OF PLEASANTDALE SCHOOL 

DISTRICT 107  APPROVING PROPOSED AMENDMENTS TO THE 

DUPAGE/WEST COOK REGIONAL SPECIAL EDUCATION ASSOCIATION 

INTERGOVERNMENTAL AGREEMENT  

A true, correct and complete copy of which said Resolution as adopted at said meeting 

appears in the minutes of said meeting.  

I do further certify that the roll call vote taken adopting said Resolution was conducted 

openly, that said meeting was called and held at a specified time and place convenient to the 

public, that said meeting was called and held in strict compliance with the applicable 

provisions of the Open Meetings Act of the State of Illinois, as amended, and that the Board 

of Education has complied with all of the applicable provisions of said Act and with all of the 

procedural rules of the Board.  

IN WITNESS WHEREOF, I hereunto affix my official signature this 14th day of 

August, 2019.  

Secretary, Board of Education of Pleasantdale 

School District 107, Cook County, Illinois  

_______________________________________  

Secretary  



Personnel Report 
June 14, 2019 

 

 
1.   Resignation of Personnel 

The Superintendent received a letters of resignation from Lucy Killian, Middle 

School Reading Specialist; and Bill Gonio, instructional aide, effective the end of the 

2018-19 school year.  

 

Recommendation: 

That the Board of Education accept the resignation of Lucy Killian, Middle 

School Reading Specialist; and Bill Gonio, instructional aide, effective the end of 

the 2018-19 school year.  

 
2.    Employment of Personnel 

Administration is recommending to employ the following personnel for the 2019-20 

school year. 

 

Recommendation: 

That the Board of Education employ the following personnel for the 2019-20 

school year: 

 

Name Position Salary 

 

Sheila Hughes 

 

 

Middle Resource Teacher 

 

 

$ 50,949 (MA, Step 7) 

 

Tracy Van Zandbergen 

 

 

Grade 4 

 

$ 41,515 (BA, Step 5) 

 

Kathleen Falout 

 

 

Grade 7 Science/Math 

 

$ 50,561 (MA36, Step 2) 

 

Grant Kramer 

 

EL Teacher 

 

 

$ 58,605 (MA45, Step 7) 

 

Kelly O’Keefe 

 

 

Middle Reading Specialist 

 

$ 56,898 (MA36, Step 7) 

 

Juliet Miglieri 

 

 

Grade 5 Resource Teacher 

 

$ 46,157 (MA, Step 3) 

 
 

 

 

 

 

 

 

 











Superintendent Evaluation Categories/Questions 

 

General Duties: 

● Communicate and collaborate effectively with others 

● Ensure confidentiality of sensitive information 

● Maintain a record of dependability as evidenced by consistent attendance, punctuality, 

and attention to work 

● Understand and adapt to a variety of situations 

● Maintain and exhibit general and personal safety practices 

● Work independently and exercise good judgement 

● Assume personal responsibility for personal performance and growth 

● Utilize effective problem solving processes 

● Exhibit professionalism 

 

Human Resources: This category encompasses the management of staff as well as the 

implementation of professional development.  

 

Job description components that serve this category: 

● Implement policies as directed by the BOE 
● Supervise and direct all employees. The Superintendent may assign supervisory and 

other duties to staff members and hold them responsible for faithful execution of their 
assignment. 

● Recommend for appointment all personnel employed by the BOE and the salary to be 
paid.  

● Assign or transfer employees with the consent of the BOE. 
● Make decisions in keeping with the policies that the BOE has established. 
● Prepare and present to the BOE all matters requiring legislative acton. 
● Establish the appropriate culture that promotes effective communication, collaboration, 

and support of the District vision.  
● Manages unionized staff using the collective bargaining agreement and Board policy. 
● Prepare materials for successful negotiations with unionized personnel.  
● Recommend to the BOE for final action the promotion, salary changes, demotion, or 

dismissal of any employee.  
● Perform other duties as assigned by the BOE. 

 

Evaluation Questions: 

1. The superintendent manages staff appropriately. (Excellent, Proficient, Needs 

Improvement, Unsatisfactory) 

2. The superintendent develops and implements a professional development program that 

aligns with district priorities and goals. (Excellent, Proficient, Needs Improvement, 

Unsatisfactory) 

3. The superintendent keeps the Board updated on all legal or potential legal matters 

facing the district. (Excellent, Proficient, Needs Improvement, Unsatisfactory) 

4. The superintendent oversees the implementation of all employee evaluations. (Excellent, 

Proficient, Needs Improvement, Unsatisfactory) 

 



Finance and Facilities: This category ensures that the superintendent is providing the Board 

with the ability to be good stewards of taxpayer dollars and maintaining the physical assets of 

the district including school safety.  

 

Job description components that serve this category: 

● Implement policies as directed by the BOE 
● Make decisions in keeping with the policies that the BOE has established. 
● Direct the preparation of the annual budget in accordance with the school laws of Illinois 

and in cooperation with the BOE. 
● Supervise the expenditure of all monies for the purpose voted by the BOE. 
● Prepare and present to the BOE all matters requiring legislative acton. 
● Ensure that a safe and secure environment is maintained at all times. 
● Perform other duties as assigned by the BOE.  

 

Evaluation Questions: 

1. The superintendent oversees and reports on the financial management of the district. 

(Excellent, Proficient, Needs Improvement, Unsatisfactory) 

2. The superintendent manages the approved annual budget (Excellent, Proficient, Needs 

Improvement, Unsatisfactory) 

3. The superintendent ensures all required financial process (e.g. budget, levy, etc.) are 

completed within the specified timeline. (Excellent, Proficient, Needs Improvement, 

Unsatisfactory) 

4. The superintendent ensures the safety and security of district assets. (Excellent, 

Proficient, Needs Improvement, Unsatisfactory) 

5. The superintendent communicates financial matters to the BOE adequately. (Excellent, 

Proficient, Needs Improvement, Unsatisfactory) 

 

Communication: This category focuses on communication with the community as well as 

communication between the superintendent and the Board of Education.  

 

Job description components that serve this category: 
● Implement policies as directed by the BOE 
● Make decisions in keeping with the policies that the BOE has established. 
● Attend all meetings of the BOE and attend all meetings of committees when his/her 

presence is essential to the conduct of business.  When in attendance at these 
meetings, the Superintendent has the right to speak upon all matters under discussion. 

● Serve as the chief spokesperson for the district in all operational matters.  
● Serve as liaison to the community and promote recognition of the District in the 

community.  
● With the BOE, establish and implement strategic planning process that will guide the 

District’s growth.  
● Perform other duties as assigned by the BOE. 

 
Evaluation Questions: 

1. The superintendent uses a variety of methods (email, social media, video, print, face-to-

face, etc.) to communicate to the Pleasantdale community. (Excellent, Proficient, Needs 

Improvement, Unsatisfactory) 



2. The superintendent communicates effectively with the Board of Education. (Excellent, 

Proficient, Needs Improvement, Unsatisfactory) 

3. Implement and clearly communicate progress on the District annual and long term 

Strategic Plan. (Excellent, Proficient, Needs Improvement, Unsatisfactory) 

 

Student Experience: This category focuses on all programs that impact students including but 

not limited to academics, athletics, and extracurricular activities.  

 

Job description components that serve this category 
● Implement policies as directed by the BOE 
● Make decisions in keeping with the policies that the BOE has established. 
● Supervise and direct all facets of the school program. 
● Perform other duties as assigned by the BOE. 

 

Evaluation Questions: 

1. The superintendent monitors and directs all academic and extracurricular programs. 

(Excellent, Proficient, Needs Improvement, Unsatisfactory) 

2. The superintendent directs the appropriate use of student assessment data for 

instructional improvement purposes. (Excellent, Proficient, Needs Improvement, 

Unsatisfactory) 

3. The superintendent implements and oversees processes to improve curriculum and 

instruction. (Excellent, Proficient, Needs Improvement, Unsatisfactory) 

 

Include a no more than one page summary on the progress of the strategic plan… Specifically 

the goals for the year. 
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 PLEASANTDALE SCHOOL DISTRICT 107 
 
JOB TITLE:  Superintendent of Schools  

JOB GOAL:  Provide leadership to ensure excellence in all district programs and functions 

REPORTS TO:  Board of Education 

QUALIFICATIONS: Illinois Superintendent Certification     
   Read, understand and follow verbal and written directions. 
   Utilize applicable technology to support performance responsibilities. 
 
DUTIES AND RESPONSIBILITIES: 

General 

1. Communicate and collaborate effectively with others. 
2. Ensure confidentiality of sensitive information. 
3. Maintain a record of dependability as evidenced by consistent attendance, punctuality and attention to work. 
4. Understand and adapt to a variety of situations. 
5. Maintain and exhibit general and personal safety practices. 
6. Maintain stakeholder satisfaction. 
7. Work independently and exercise good judgment. 
8. Assume personal responsibility for professional performance and growth. 
9. Utilize effective problem solving processes. 
10. Exhibit professionalism in appearance and demeanor. 
 

Specific 

1. Implement all policies as directed by the Board of Education. 
2. Supervise and direct all employees. The Superintendent may assign supervisory and other duties to staff members 

and hold them responsible for faithful execution of their assignments. 
3. Recommend for appointment all personnel employed by the Board of Education and the salary to be paid. 
4. Assign or transfer employees with the consent of the Board of Education. 
5. Make decisions in keeping with the policies that the Board of Education has established. 
6. Direct the preparation of the annual budget in accordance with the school laws of Illinois and in cooperation with the 

Board of Education. 
7. Supervise the expenditures of all monies for the purpose voted by the Board of Education.  
8. Prepare and present to the Board of Education all matters requiring legislative action. 
9. Attend all meetings of the Board of Education and attend all meetings of committees when his/her presence is 

essential to the conduct of business. When in attendance at these meetings, the Superintendent has a right to speak 
upon all matters under discussion. 

10. Serve as the chief spokesperson for the district in all operational matters. 
11. Ensure that a safe and secure environment is maintained at all times. 
12. Serve as a liaison to the community and promote recognition of the District in the community.  
13. Establish the appropriate culture that promotes effective communication, collaboration, and support of the District 

vision. 
14. With the Board of Education, establish and implement strategic planning processes that will guide the District’s 

growth. 
15. Supervise and direct all facets of the school program. 
16. Perform all other duties as may be assigned by the Board of Education. 
17. Acting liaison between the Board and staff during negotiations with unionized personnel. 
18. Recommends to the Board of Education for final action the promotion, salary changes, demotion, or dismissal of any 

employee. 
 

This job description does not state or imply that these are the only duties to be performed by the employee occupying this 
position. An employee in this position will be required to follow any other instructions and to perform any other duties 
assigned by the supervisor. 

 
EVALUATION:  

Performance in this position will be evaluated annually in accordance with the provisions of the superintendent contract. 

 

TERMS OF EMPLOYMENT: 

Length of contract, salary, and benefits as established by the Board of Education.  

Rev. 8/8/19 
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School Board 

Powers and Duties of the School Board  

The major powers and duties of the School Board include, but are not limited to: 

1. Organizing the Board after each consolidated election by electing officers and establishing its 

regular meeting schedule and, thereafter, taking action during lawfully called meetings to 

faithfully fulfill the Board’s responsibilities in accordance with State and federal law. 

2. Formulating, adopting, and modifying Board policies, at its sole discretion, subject only to 

mandatory collective bargaining agreements and State and federal law.  

3. Employing a Superintendent and other personnel, making employment decisions, dismissing 

personnel, and establishing an equal employment opportunity policy that prohibits unlawful 

discrimination.  

4. Directing, through policy, the Superintendent, in his or her charge of the District’s administration.  

5. Approving the annual budget, tax levies, major expenditures, payment of obligations, annual 

audit, and other aspects of the District’s financial operation; and making available a statement of 

financial affairs as provided in State law.  

6. Entering contracts using the public bidding procedure when required.  

7. Indemnifying, protecting, and insuring against any loss or liability of the School District, Board 

members, employees, and agents as provided or authorized by State law.  

8. Providing, constructing, controlling, and maintaining adequate physical facilities; making school 

buildings available for use as civil defense shelters; and establishing a resource conservation 

policy.  

9. Establishing an equal educational opportunities policy that prohibits unlawful discrimination.  

10. Approving the curriculum, textbooks, and educational services.  

11. Evaluating the educational program and approving School Improvement and District 

Improvement Plans.  

12. Presenting the District report card and School report card(s) to parents/guardians and the 

community; these documents report District, School and student performance. 

13. Establishing and supporting student discipline policies designed to maintain an environment 

conducive to learning, including deciding individual student suspension or expulsion cases 

brought before it.  

14. Establishing attendance units within the District and assigning students to the schools.  

15. Establishing the school year.  

16. Requiring a moment of silence to recognize veterans during any type of school event held at a 

District school on November 11.  

17. Providing student transportation services.  

18. Entering into joint agreements with other boards to establish cooperative educational programs or 

provide educational facilities.  

19. Complying with requirements in the Abused and Neglected Child Reporting Act. Specifically, 

each individual Board member must, if an allegation is raised to the member during an open or 

closed Board meeting that a student is an abused child as defined in the Act, direct or cause the 

Board to direct the Superintendent or other equivalent school administrator to comply with the 

Act’s requirements concerning the reporting of child abuse.  

20. Communicating the schools’ activities and operations to the community and representing the 

needs and desires of the community in educational matters.  
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Indemnification  

To the extent allowed by law, the Board shall defend, indemnify, and hold harmless School Board 

members, employees, volunteer personnel (pursuant to 105 ILCS 5/10-22.34, 10-22.34a and 10-

22.34b), mentors of certified staff (pursuant to 105 ILCS 5/2-3.53a, 2-3.53b, and 105 ILCS 5/21A-5 et. 

seq.), and student teachers who, in the course of discharging their official duties imposed or authorized 

by law, are sued as parties in a legal proceeding. Nothing herein, however, shall be construed as 

obligating the Board to defend, indemnify, or hold harmless any person who engages in criminal 

activity, official misconduct, fraud, intentional or willful and wanton misconduct, or acts beyond the 

authority properly vested in the individual. 

 

Pleasantdale School District 107 Organizational Chart: 

 
 

LEGAL REF.: 105 ILCS 5/2-3.25d, 5/10, 5/17-1, and 5/27-1. 

115 ILCS 5/. 

325 ILCS 5/4. 

ADOPTED: May 21, 2014 

REVISED: April 15, 2015 
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Personnel 

 

Workplace Harassment Prohibited 

The School District expects the workplace environment to be productive, respectful, and free of unlawful 

discrimination, including harassment. District employees shall not engage in harassment or abusive 

conduct on the basis of an individual’s race, religion, national origin, sex, sexual orientation, age, 

citizenship status, disability, or other protected status identified in Board policy 5:10, Equal Employment 

Opportunity and Minority Recruitment. Harassment of students, including, but not limited to, sexual 

harassment, is prohibited by Board policy 7:20, Harassment of Students Prohibited.  

The District will take remedial and corrective action to address unlawful workplace harassment, including 

sexual harassment. 

Sexual Harassment  

The School District shall provide employees an employment environment free of unwelcome sexual 

advances, requests for sexual favors, and other verbal or physical conduct, or communications constituting 

sexual harassment as defined and otherwise prohibited by State and federal law.  

District employees shall not make unwelcome sexual advances or request sexual favors or engage in any 

unwelcome conduct of a sexual nature when:  (1) submission to such conduct is made either explicitly or 

implicitly a term or condition of an individual’s employment; (2) submission to or rejection of such 

conduct by an individual is used as the basis for employment decisions affecting such individual; or (3) 

such conduct has the purpose or effect of substantially interfering with an individual’s work performance 

or creating an intimidating, hostile, or offensive working environment. Sexual harassment prohibited by 

this policy includes verbal or physical conduct.  The terms intimidating, hostile, or offensive include, but 

are not limited to, conduct that has the effect of humiliation, embarrassment, or discomfort.  Sexual 

harassment will be evaluated in light of all the circumstances. 

Making a Complaint: Enforcement 

A violation of this policy may result in discipline, up to and including discharge.  Any person making a 

knowingly false accusation regarding harassment will likewise be subject to disciplinary action, up to and 

including discharge. An employee’s employment, compensation, or work assignment shall not be 

adversely affected by complaining or providing information about harassment. Retaliation against 

employees for bringing bona fide complaints or providing information about harassment is prohibited (see 

Board policy 2:260 Uniform Grievance Procedure). 

Aggrieved persons, who feel comfortable doing so, should directly inform the person engaging in the 

harassing conduct or communication that such conduct or communication is offensive and must stop. 

Employees should report claims of harassment to the Complaint Manager(s) per school the Board policy 

2:260 Uniform Grievance Procedure. Employees may choose to report to a person of the employee’s same 

sex.  There are no express time limits for initiating complaints and grievances under this policy; however, 

every effort should be made to file such complaints as soon as possible, while facts are known and 

potential witnesses are available. 

Whom to Contact with a Report or Complaint  

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 

District’s current Nondiscrimination Coordinator and Complaint Managers.  
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Nondiscrimination Coordinator: 

Dave Palzet, Superintendent  
Name 

7450 S. Wolf Road 
 

Address 

Burr Ridge, IL 60527 
 

708-784-2170  
Telephone  

Complaint Managers: 

The Superintendent shall also use reasonable measures to inform staff members and applicants of this 

policy, which shall include reprinting this policy in the appropriate handbooks.  

Investigation Process 

Supervisors, Building Principals, or administrators who receive a report or complaint of harassment must 

promptly forward the report or complaint to the Nondiscrimination Coordinator or a Complaint Manager. 

A supervisor or administrator who fails to promptly forward a report or complaint may be disciplined, up 

to and including discharge. 

LEGAL REF.: Title VII of the Civil Rights Act of 1964, 42 U.S.C. §2000e et seq., implemented by 29 

C.F.R. §1604.11. 

Title IX of the Education Amendments of 1972, 20 U.S.C. §1681 et seq., implemented by 

34 C.F.R. Part 106. 

Ill. Human Rights Act, 775 ILCS 5/2-101(E), 5/2-102(D), 5/2-102(E-5), 5/5-102, and 

5/5-102.2. 

56 Ill. Admin.Code Parts 2500, 2510, 5210, and 5220. 

Burlington Industries v. Ellerth, 118 S.Ct. 2257 (1998). 

Crawford v. Metro. Gov’t of Nashville & Davidson County, 129 S. Ct. 846 (2009). 

Faragher v. City of Boca Raton, 118 S.Ct. 2275 (1998). 

Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992). 

Harris v. Forklift Systems, 114 S.Ct. 367 (1993). 

Jackson v. Birmingham Board of Education, 125 S.Ct. 1497 (2005). 

Meritor Savings Bank v. Vinson, 106 S.Ct. 2399 (1986). 

Oncale v. Sundown Offshore Services, 118 S.Ct. 998 (1998). 

Porter v. Erie Foods International, Inc., 576 F.3d 629 (7th Cir. 2009). 

Sangamon County Sheriff’s Dept. v. Ill. Human Rights Com’n, 908 N.E.2d 39 (Ill., 2009). 

Vance v. Ball State University, 133 S. Ct. 2434 (2013). 

 

ADOPTED: September 23, 2009 

 

REVISED: August 18, 2010; August 12, 2015; January 17, 2018; September 19, 2018 

Dave Palzet, Superintendent  Jennifer Ban, Asst. Supt. Teaching & Learning 
Name 

7450 S. Wolf Road 
 Name 

7450 S. Wolf Road 
Address 

Burr Ridge, IL 60527 
 Address 

Burr Ridge, IL 60527 

708-784-2170  708-784-2177 
Telephone  Telephone 
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Personnel 

Communicable and Chronic Infectious Disease  

The Superintendent shall develop and implement procedures for managing known or suspected cases 

of a communicable and chronic infectious disease involving District employees that are consistent 

with State and federal law, Illinois Department of Public Health rules, and School Board policies.  

An employee with a communicable or chronic infectious disease will be permitted to retain his or her 

position whenever, after reasonable accommodations and without undue hardship, there is no 

substantial risk of transmission of the disease to others, provided an employee is able to continue to 

perform the position’s essential functions. An employee with a communicable and chronic infectious 

disease remains subject to the Board’s employment policies including sick and/or other leave, 

physical examinations, temporary and permanent disability, and termination. 

An employee with a communicable or chronic infectious disease will be permitted to retain his or her 

position whenever, after reasonable accommodations and without undue hardship, there is no 

substantial risk of transmission of the disease to others, provided an employee is able to continue to 

perform the position’s essential functions. An employee with a communicable and chronic infectious 

disease remains subject to the Board’s employment policies including sick and/or other leave, 

physical examinations, temporary and permanent disability, and termination. 

 

LEGAL REF.: Americans With Disabilities Act, 42 U.S.C. §12101 et seq.; 29 C.F.R. §1630.1 et 

seq. amended by the Americans with Disabilities Act Amendments Act 

(ADAAA), Pub. L. 110-325. 

Rehabilitation Act of 1973, 29 U.S.C. §791; 34 C.F.R. §104.1 et seq. 

20 ILCS 2305/6. 

105 ILCS 5/24-5. 

820 ILCS 40/1 et seq. 

Personnel Record Review Act, 820 ILCS 40/. 

Control of Communicable Diseases, 77 Ill.Admin.Code Part 690. 

ADOPTED: September 23, 2009 

REVISED: August 12, 2015 
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Personnel 

Teacher Qualifications  

A teacher, as the term is used in this policy, refers to a District employee who is required to be  

licensed under State law. The following qualifications apply: 

1. Each teacher must:  

a. Have a valid Illinois Professional Educator License issued by the State Superintendent of 

Education with the required endorsements as provided in the School Code.  

b. Provide the District Office with a complete transcript of credits earned in institutions of 

higher education.  

c. On or before September 1 of each year, unless otherwise provided in an applicable 

collective bargaining agreement, provide the District Office with a transcript of any 

credits earned since the date the last transcript was filed. 

d. Notify the Superintendent of any change in the teacher’s transcript. 

2. All teachers with primary responsibility for instructing students in the core academic subject 

areas (science, the arts, reading or language arts, English, history, civics and government, 

economics, geography, foreign language, and mathematics) must be highly qualified for those 

assignments as determined by State and federal law. All teachers working in a program 

supported with federal funds under Title I, Part A must meet applicable State certification and 

licensure requirements. 

The Superintendent or designee shall: 

1. Monitor compliance with State and federal law requirements that teachers be appropriately  

licensed;  

2. Through incentives for voluntary transfers, professional development, recruiting programs, or 

other effective strategies, ensure that minority students and students from low-income 

families are not taught at higher rates than other students by unqualified, out-of-field, or 

inexperienced teachers; and  

3. Ensure parents/guardians of students in schools receiving Title I funds are notified:  (a) of 

their right to request their students’ classroom teachers’ professional qualifications.  

LEGAL REF.: 20 U.S.C. §6319. 

105 ILCS 5/10-20.15, 5/21-1, 5/21-10, 5/21-11.4, and 5/24-23. 

23 Ill.Admin.Code Part 25. 

ADOPTED: September 23, 2009 

REVISED: October 15, 2014; September 20, 2017 

 



Pleasantdale School District 107 5:220 

Page 1 of 1 

 

Personnel 

Substitute Teachers  

The Superintendent may employ substitute teachers as necessary to replace teachers who are 

temporarily absent. 

A substitute teacher must hold either a valid teaching or substitute license and may teach in the place 

of a licensed teacher who is under contract with the Board. There is no limit on the number of days 

that a substitute teacher may teach in the District during the school year. However there is a limit on 

the number of days that a substitute teacher may teach in the District during the school year, except as 

follows:   

1. A substitute teacher holding a substitute license may teach for any one licensed teacher under 

contract with the District only for a period not to exceed 90 school days.  

2. A teacher holding a Professional Educator License or Educator License with Stipulations may 

teach for any one licensed teacher under contract with the District only for a period not to 

exceed 120 school days.  

3. A short-term substitute teacher holding a short-term substitute teaching license may teach for 

any one licensed teacher under contract with the District only for a period not to exceed five 

consecutive school days. 

 

The Illinois Teachers’ Retirement System (TRS) limits a substitute teacher who is a TRS annuitant to 

substitute teaching for a period not to exceed 100 paid days or 500 paid hours in any school year,  

unless the subject area is one where the West 40 Immediate Service Center No. 2 has certified that a 

personnel shortage exists.  

The Illinois Teachers’ Retirement System (TRS) limits a substitute teacher who is a TRS annuitant to 

substitute teaching for a period not to exceed 120 paid days or 600 paid hours in each school year, but 

not more than 100 paid days in the same classroom. Beginning July 1, 2020, a substitute teacher who 

is a TRS annuitant may substitute teach for a period not to exceed 100 paid days or 500 paid hours in 

any school year, unless the subject area is one where the Regional Superintendent has certified that a 

personnel shortage exists.  

The School Board establishes a daily rate of pay for substitute teachers. Substitute teachers receive 

only monetary compensation for time worked and no other benefits.  

Emergency Situations  

A substitute teacher may teach when no licensed teacher is under contract with the Board if the 

District has an emergency situation as defined in State law. During an emergency situation, a 

substitute teacher is limited to 30 calendar days of employment per each vacant position. The 

Superintendent will notify the appropriate West 40 Immediate Service Center No. 2 within 5 business 

days after the employment of a substitute teacher in an emergency situation.  

 



LEGAL REF.: 105 ILCS 5/21-9; 24-5. 

23 Ill.Admin.Code §1.790. 

 105 ILCS 5/10-20.67 (P.A. 100-596, final citation pending), 5/21B-20(2), 5/21B-

20(3), and 5/21B-20(4). 

23 Ill.Admin.Code §1.790 (Substitute Teacher) and §25.520 (Substitute Teaching 

License). 

 

ADOPTED: September 23, 2009 

REVISED: August 17, 2011; September 19, 2012; September 21, 2016 
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Personnel 

Leaves of Absence  

Each of the provisions in this policy applies to all personnel to the extent that it does not conflict with 

an applicable collective bargaining agreement or individual employment contract or benefit plan; in 

the event of a conflict, such provision is severable and the applicable bargaining agreement or 

individual agreement will control. 

Leave to Serve as an Election Judge  

Any staff member who was appointed to serve as an election judge under State law may, after giving 

at least 20-days’ written notice to the District, be absent without pay for the purpose of serving as an 

election judge. The staff member is not required to use any form of paid leave to serve as an election 

judge. No more than 10% of the District’s employees may be absent to serve as election judges on the 

same election day. 

Leaves for Service in the Military  

Leaves for service in the U.S. Armed Services or any of its reserve components and the National 

Guard, as well as re-employment rights, will be granted in accordance with State and federal law.  A 

professional staff member hired to replace one in military service does not acquire tenure. 

General Assembly  

Leaves for service in the General Assembly, as well as re-employment rights, will be granted in 

accordance with State and federal law.  A professional staff member hired to replace one in the 

General Assembly does not acquire tenure. 

Leave for Employment in Department of Defense  

The Board may grant teachers a leave of absence to accept employment in a Department of Defense 

overseas school. 

Leaves for Victims of Domestic or Sexual Violence  

Any staff member may take an unpaid leave from work who:  (1) is a victim of domestic or sexual 

violence, or (2) has a family, or household member who is a victim of domestic or sexual violence 

whose interests are not adverse to the employee as it relates to the domestic or sexual violence.  The 

unpaid leave allows the employee to seek medical help, legal assistance, counseling, safety planning, 

and other assistance without suffering adverse employment action. 

The Victims’ Economic Security and Safety Act, governs the purpose, requirements, scheduling, and 

continuity of benefits, and all other terms of the leave.  Accordingly, an employee is entitled to a total 

of 12 work weeks of leave during any 12-month period.  Neither the law nor this policy creates a right 

for an employee to take unpaid leave that exceeds the unpaid leave time allowed under, or is in 

addition to the unpaid leave time permitted by, the federal Family and Medical Leave Act of 1993 (29 

U.S.C. §2601 et seq.).  

Leaves to Serve as an Officer or Trustee of a Specific Organization 

Upon request, the Board will grant: (1) an unpaid leave of absence to an elected officer of a State or 

national teacher organization that represents teachers in collective bargaining negotiations, (2) twenty 

days of paid leave of absence per year to a trustee of the Teachers’ Retirement System in accordance 

with 105 ILCS 5/24-6.3, and (3) a paid leave of absence for the local association president of a State 

teacher association that is an exclusive bargaining agent in the District, or his or her designee, to 

attend meetings, workshops, or seminars as described in 105 ILCS 5/24-6.2.  

 



LEGAL REF.: 20 ILCS 1805/30.1 et seq. 

105 ILCS 5/24-6, 5/24-6.1, 5/24-6.2, 5/24-6.3, 5/24-13, and 5/24-13.1. 

820 ILCS 147/1 et seq. and 180/1 et seq. 

 

 10 ILCS 5/13-2.5 

20 ILCS 1805/30.1 et seq. 

105 ILCS 5/24-6, 5/24-6.1, 5/24-6.2, 5/24-6.3, 5/24-13, and 5/24-13.1. 

820 ILCS 147/, School Visitation Rights Act.  

820 ILCS 154/, Child Bereavement Leave Act. 

820 ILCS 180/, Victims’ Economic Security and Safety Act. 

 

ADOPTED: September 23, 2009 

REVISED: August 12, 2015 

 



 

 

 

EXECUTIVE SUMMARY:  
Annually, the Board of Education is required by Illinois School Code to adopt a budget by the end 

of the first quarter of the fiscal year (September 30).  In order to prepare a budget, assumptions are 

developed in an effort to create a financial plan within which to operate.  Based on those 

assumptions, a tentative budget is presented to the Board for approval (August 14, 2019) and made 

available for public review.  An official budget will then be presented to the Board for approval 

after a public hearing (September 18, 2019).  

  

When the Board adopts its official budget, it will likely include changes from the tentative budget 

as administration attempts to present the most current information for official budget approval.  

   

BACKGROUND AND RATIONALE:  
Each fiscal year, the Board of Education is required to pass a tentative budget which must then be 

placed on public display for at least thirty days prior to the adoption of an official budget.  The 

following reports have been included to assist the Board of Education with understanding the 

tentative budget:  

 

 FY19 Actual Revenues & Expenses (Exhibit A) – Comparison of the unaudited June 30, 

2019 actual revenues received and actual expenditures realized. 

 FY20 Tentative Revenues and Expenses (Exhibit B) – Comparison of the tentative 

budgeted revenues and expenses for fiscal year ending June 30, 2020 

 Tentative Budget Fund Balance Summary for year ending June 30, 2020 (Exhibit C) - 

Highlights the unaudited June 30, 2019 fund balances and projected June 30, 2020 fund 

balances based on tentative fiscal year 2020 revenues, expenditure, and transfers. 

 FY19 Actual Revenue Compared to FY20 Tentative Revenue (Exhibit D) - Comparison of 

the fiscal year 2019 budget unaudited actuals and the tentative fiscal year 2020 budgeted 

revenues. 

 FY19 Actual Expenditures Compared to FY20 Tentative Expenditures (Exhibit E) - 

Comparison of the fiscal year 2019 budget unaudited actuals and the tentative fiscal year 

2020 budgeted expenses. 

 Legal Notice (Exhibit F) – Per Illinois Statue (105 ILCS 5/17-1) public notice of the 

tentative budget’s availability for public inspection and the date and time of the budget 

Public Hearing must be published in a newspaper distributed in the district. 

 

It should be noted that the prior year revenues and expenditures of the aforementioned reports are 

on a cash basis.  Through a series of audit adjustments, amounts will be revised to reflect a 

modified accrued basis of accounting which recognizes revenues and expenditures when incurred 

rather than received or disbursed.  A true comparison of budget to actual amounts will not be 

available until the final audit has been completed in the fall.    

  

 

 

 



 

 

Listed below are key budget factors used in preparing the fiscal year 2020 budget.  Again, it should 

be noted that changes will occur prior to the official budget as administration attempts to deliver 

the most current information possible.    

 

Revenues  

From a revenue perspective, the following items are of significant impact.    

  

LOCAL SOURCES   

 The Consumer Price Index (CPI) that corresponds to the 2018 levy and the fiscal year 2020 

tax receipts is 2.1 percent.  The extension for tax capped funds are anticipated to increase 

approximately 2.5 percent over the prior fiscal year based on CPI and new 

construction/growth of equalized assessed valuation (EAV) to the tax base.  Cook County 

will alter districts’ tax distributions with prior year(s) tax refunds, objections, and 

adjustments.  For tax year 2017, tax receipts were reduced by more than $147,000 for 

refunds, objections, and adjustments.  Overall, revenues to be realized by local tax revenues 

for operating funds are estimated at $14,750,363. This includes the remainder of the 2017 

levy and 55% of the 2018 levy (adjusted to 97% of the levy taking into account FY20 

refunds, objections and adjustments) 

  

Local property taxes will also include monies from a Cook County imposed levy to cover 

the district's necessary debt service (principal and interest) obligations of its Series 2005 

and Series 2016 General Obligation Bonds (even though the Series 2005 G.O. Bonds have 

been paid off, we are still receiving the 2017 debt service levy funds for those bonds). Taxes 

extended for these debt obligations are assumed at $1,750,363.  

  

 Corporate Personal Property Replacement Taxes (CPPRT) is a state imposed tax on a 

district’s local corporations, partnerships, and other business entities to replace taxes lost 

by local governments when powers to impose personal property taxes were abolished in 

the 1970 Constitution.  A major portion of CPPRT revenue is derived from corporate 

income tax which has a direct correlation to the strength of the local economy.  For the 

2020 tentative budget projections, no increase in CPPRT taxes from the fiscal year 2019 

budget has been considered.  An amount of $88,000 is to be credited to the Retirement (i.e., 

IMRF) and Social Security Fund, while the remaining approximately $410,000 will be 

budgeted in the Education Fund.  

  

 Overall, interest earnings in fiscal year 2020 are budgeted slightly less than last year’s 

numbers as the fund balances project to be slightly less (6%) due to the libraries capital 

project. Interest earnings for fiscal year 2020 are conservatively budgeted at $303,950 

compared to $335,000 realized last year.  

 

 

 

 

 

 Other local revenues (i.e., Bright Beginnings, registration, summer school, etc.) realized in 

fee payments are estimated based on the prior year collections.  Fees for daily lunch are 



 

 

now collected by the district instead of the food service provider increasing revenues by 

$155,000. This is due to changes in the National School Lunch Program procedures and 

these dollars will be paid back to the food service provider therefore also increasing the 

expenditures by $155,000.  

  

STATE SOURCES  

 Most of the district's funding from the state for fiscal year 2020 will be based on an 

evidence-based funding (EBF) formula which incorporates general state aid, special 

education-personnel, special education-funding for children requiring special education 

services, special education-summer school, and English learner education grants into one.  

The fiscal year 2020 tentative budget anticipates $531,500 from this grant, approximately 

the same amount received in fiscal year 2019.  

  

 The fiscal year 2020 budget estimates transportation reimbursements from the state of 

$231452; however, will be updated after completion of the 2018-19 pupil transportation 

reimbursement claim in mid-August. The final number will not be known until October 

2020. 

  

 FEDERAL SOURCES  

 Title I–Low Income provides the programs and resources for disadvantaged students to 

meet state academic achievement standards.  The fiscal year 2020 amount is based a 

preliminary allotment of $42,778.  

  

 Title II-Teacher Quality provides resources for hiring, retaining, recruiting, and training 

highly qualified teachers.  The fiscal year 2020 amount is based a preliminary allotment of 

$21,851.   

  

 The Individuals with Disabilities Education Act (IDEA) is a law ensuring services to 

students with disabilities throughout the nation.  Unlike past years, federal allocations for 

IDEA are required to be collected by the district.  Based on the budget of LaGrange Area 

Department of Special Education (LADSE), the district will realize approximately 

$161,153 (includes $5,200 for preschool) of IDEA funding for fiscal year 2020.  

  

 

Expenditures  
The following are items which have a more significant impact on the fiscal year 2020 expenditure 

budget:  

  

 A school district budget is largely driven by its personnel (staffing and benefits).  Annually, 

the Board approves a staffing plan that is transformed into a personnel budget.  The final 

budget will reflect all known adjustments to the staffing plan and related benefits as the 

school year begins.  

 

 Salary increases for the education association staff are based on the contractual agreement 

currently in place through June 30, 2020.  Salaries for administration and non-bargained 



 

 

educational support personnel (ESP) will reflect previously Board approved increases of 

4%.   

  

 The annual employer pension contribution rates for the Teachers’ Retirement System 

(TRS) and Illinois Municipal Retirement Fund (IMRF) are subject to change.  The most 

recent information estimates the employer TRS retirement contribution to be set at 0.58 

percent and the Teachers’ Health Insurance Security (THIS) payments at 0.92 percent.  

IMRF has set its employer contribution rate at 9.34 percent for calendar year 2019 and 

preliminarily at 10.89 percent for calendar year 2020.  

  

 The district’s cost for its various insurance programs for fiscal year 2020 are assumed based 

on the following comparison to fiscal year 2019 budgets:   

 

o Medical insurance – 1.8% increase for PPO plan and 5.3% increase for its HMO 

plan   

o Life insurance – no change  

o Disability insurance – no change  

o Workers’ compensation insurance – $999 increase  

o Property and liability insurance – $2971 increase 

  

 Special education costs include payments to special education cooperatives and other 

private facilities.  Primarily this involves payments to LADSE for purchased service costs 

which are estimated based on known enrollments and is currently budgeted at $582,326. 

The budget also will reflect tuition costs of $230,000 to be paid to other private facilities.  

Because of changing needs of students and the chance of new students moving into the 

district, there is a reasonable possibility that tuition/services may exceed the proposed 

budget by year-end, as contingencies will not be budgeted.  

  

 The district is currently in the process of updating the libraries at both the elementary and 

middle schools to be twenty first century learning environments.  Expenditures associated 

with the Libraries project are accounted for through the Capital Projects Fund and is not 

considered to be part of the operating funds of the district.  The project began in fiscal year 

2019 and the remaining balance on the project for the budget ending fiscal year June 30, 

2020 is $1,431,214.  

 

 The Operations & Maintenance (O&M) Fund budget is for costs of maintaining, 

improving, or repairing school buildings and property.  Expenditures to cover service 

agreements include, but are not limited to, landscaping, snowplowing, HVAC (heating, 

ventilation, and air conditioning), architectural services, and sewer/water services.  

Additional expenditures in the O&M Fund include, but are not limited to, summer projects 

such as MS gym floor replacement, concrete and asphalt repair, RTU replacements, MS 

clock system replacement, tree trimming, painting, and miscellaneous repairs.  Supply 

expenditures include, but are not limited to, electricity, natural gas, and custodial supplies.  

  



 

 

 In addition to day custodians at each school, the district contracts custodial services through 

GCA Services Group an ABM Company.  The cost associated with this contract has been 

set at $218,631 for fiscal year 2020. 

  

 Assuming similar 2018-19 ridership, the budget is approximately $736,000 to cover costs 

for daily transportation routes and charters (i.e., athletics, field trips, safety drills, etc.).  An 

additional $85,000 is estimated for the individual transportation requirements of students 

with special needs.  

  

 The district has partnered with Just A Dash Catering to oversee its food services program 

at both schools.  The budget estimates program costs of $186,506.  This estimate includes 

the purchasing of approximately $8,000 of new food service equipment including replacing 

an industrial refrigerator at the elementary school. 

  

 Individual funding for schools has been allocated on a zero based budget strategy working 

off historical numbers, with the majority used to cover educational supplies and materials 

costs.  Site-based allocations for fiscal year 2020 are currently set as follows:  

  

o Pleasantdale Elementary School-$55,428 

o Pleasantdale Middle School-$71,835 

 

A Board approved tentative budget is only the first step in our cycle.  At the September Board of 

Education meeting, the administration will present a finalized budget that reflects Board and 

community feedback.  Pleasantdale School District remains in good financial standing and will 

continue to operate in a manner that maximizes programing with the lowest possible operating 

costs. 

 

 

RECOMMENDATION:  
That the Board of Education approve the fiscal year 2020 tentative budget for public display and 

set a public hearing for September 18, 2019.  



FY19 Actual Revenue & Expenses (unaudited)

FY19 FY19

Fund Revenues Expenses Difference

Education 11,388,985.92$                10,896,085.58$                492,900.34$             

Operation & Maintenance 1,550,174.71$                  1,157,755.89$                  392,418.82$             

Debt 1,348,787.14$                  1,900,881.25$                  (552,094.11)$           

Trans 901,785.84$                     725,089.30$                     176,696.54$             

IMRF/SS 397,971.06$                     314,016.94$                     83,954.12$               

Capital Outlay -$                                  353,002.99$                     (353,002.99)$           

Working Cash 5,619.81$                         -$                                  5,619.81$                

Tort 80,002.71$                       75,045.00$                       4,957.71$                

Fire and Safety 5,905.60$                         5,009.00$                         896.60$                   

Total 15,679,233$                     15,426,886$                     252,346.84$             

Compared to Budget  +1.7%*  -3.7%**

*  Actual Revenues received were 1.7% more than anticipated.

** Actual expenditures were 3.7% under budget.

EXHIBIT A



Fund

FY20

Revenues

FY20

Expenses Difference

Education 13,062,058$                12,289,293$            772,765$                   

Oper & Maint 908,041$                    1,456,733$              (548,692)$                  

Debt Service 1,760,573$                  1,534,750$              225,823$                   

Trans 990,972$                    820,911$                 170,061$                   

IMRF/SS 401,351$                    377,386$                 23,965$                     

Capital Projects -$                                1,431,214$              (1,431,214)$               

Working Cash 4,500$                        -$                         4,500$                       

Tort 87,705$                      76,013$                   11,692$                      

Life Safety 5,000$                        5,100$                     (100)$                         

TOTAL 17,220,200$                17,991,400$            (771,200)$                  

FY20 Tentative Revenues & Expenses

EXHIBIT B



unaudited

Fund

June 30, 2019 Fund 

Balances

FY20

Projected 

Budget Difference

June 30, 2020

Projected Balances

Education 7,468,937$              772,765$                      8,241,702$                       

Oper & Maint 2,912,953$              (548,692)$                     2,364,261$                       

Debt Service 363,493$                 225,823$                      589,316$                          

Trans 785,525$                 170,061$                      955,586$                          

IMRF/SS 390,847$                 23,965$                        414,812$                          

Capital Projects 1,431,214$              (1,431,214)$                  -$                                     

Working Cash 278,691$                 4,500$                          283,191$                          

Tort 52,704$                   11,692$                        64,396$                            

Life Safety 289,870$                 (100)$                           289,770$                          

TOTAL 13,974,232$            (771,200)$                     13,203,032$                     

Projected Fund Balances

June 30, 2020

EXHIBIT C



unaudited

Actual Revenue Tentative Revenue % Change

REVENUES FY19 FY20 Budget to Prior Year's Actual

Education 11,388,986$              13,062,058$             15%

Operation & Maintenance 1,550,175$                908,041$                  -41%

Debt 1,348,787$                1,760,573$               31%

Trans 901,786$                   990,972$                  10%

IMRF/SS 397,971$                   401,351$                  1%

Capital Outlay -$                              -$                              0%

Working Cash 5,620$                       4,500$                      -20%

Tort 80,003$                     87,705$                    10%

Fire and Safety 5,906$                       5,000$                      -15%

Total 15,679,233$              17,220,200$             10%

FY20 Tentative Revenue

EXHIBIT D



unaudited

Actual Expenses Tentative Expenses % Change

EXPENSES FY19 FY20 Budget to Prior Year's Actual

Education 10,896,086$              12,289,293$             13%

Operation & Maintenance 1,157,756$                1,456,733$               26%

Debt 1,900,881$                1,534,750$               -19%

Trans 725,089$                   820,911$                  13%

IMRF/SS 314,017$                   377,386$                  20%

Capital Outlay 353,003$                   1,431,214$               305%

Working Cash -$                          -$                          0%

Tort 75,045$                     76,013$                    1%

Fire and Safety 5,009$                       5,100$                      2%

Total 15,426,886$              17,991,400$             17%

FY20 Tentative Expenses

EXHIBIT E



 

 

 

 

 

 

 

 

EXHIBIT F 
 

 

NOTICE OF PUBLIC HEARING 

 

 

 

NOTICE IS HEREBY GIVEN by the Board of Education of School District No. 107, 

County of Cook, State of Illinois, that tentative budget for said school district for the 

fiscal year beginning July 1, 2019 will be on file and conveniently available to public 

inspection at 7450 S. Wolf Road, Burr Ridge, Illinois in the Administration Building as 

of August 15, 2019 through September 18th, 2019, from and after 8:00 A.M. until 3:00 

P.M.  Notice is further hereby given that a public hearing on said budget will be held at 

7:00 P.M. on the 18th day of September 2019 at 7450 S. Wolf Road, Burr Ridge, Illinois, 

in this School District No. 107. 

 

Dated this 14th Day of August 2019 

 

Mary Lenzen 

Secretary of the Board of Education 

School District No. 107 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

The Talented and Gifted (TAG) program is currently in the process of a second program review, 
this time as a part of Pleasantdale’s new curriculum review process that was implemented 
during the 2018-2019 school year.  The first program review took place in 2016, when updates 
and revisions were made to course offerings in 4th-8th grade math and ELA, universal 
screening measures, and placement criteria.  The current review came about as a result of a 
new accelerated placement law that went into effect in July of 2018. This new law required us to 
make some updates to our existing TAG program, placing the TAG program back on the 
curriculum review process during 2018-2019 school year.  In addition to this new law making it 
necessary to review the TAG program again, we have also implemented a new assessment 
system (MAP), new math resources (Bridges in K-5 and Big Ideas/CMP3 in 6-8), and writers 
workshop curricula in ELA.  These changes also made it necessary to review aspects of our 
TAG program.   
 
Board Policy 6:135 (Accelerated Placement) 
This policy states that the district will provide acceleration options that include early entrance 
into kindergarten and first grade, single subject acceleration, and grade level acceleration.  
 
 The process must include: 

 Decision-making processes that are fair, equitable, and involve multiple 
individuals, e.g. District administrators, teachers, and school support personnel, 
and a student’s parent(s)/guardian(s); 

 Notification processes that notify a student’s parent(s)/guardian(s) of a decision 
affecting a student’s participation in an accelerated placement; 

 Assessment processes that include multiple valid, reliable indicators. 

 
TAG Program Review   
A summary of the work that has been completed so far in each phase of the curriculum review 
process is outlined below.   
 
Phase 1: Convene and Train a Subject Area Team 
During the 2017-2018 school year, a TAG team was formed that included administrators, gifted 
teachers, and general education teachers from both buildings.  The team attended three 
trainings through the Northwestern Center for Talent Development (CTD) on program models, 
acceleration, best practices and standards of gifted education, and differentiation.  In addition, 
Dr. Ban and Mrs. Merchant attended an additional workshop in October of 2018 on 
implementing the Accelerated Placement Act through the Illinois Association of Gifted Children 
(IAGC).  The team also commissioned a document review through Northwestern CTD to 
analyze our current TAG program. Upon completion of the document review in June of 2018, 
TAG team members reviewed and prioritized the recommendations from Northwestern CTD.   
 
Phase 2: Identify Needs and Timeline 
Phase 3: Evaluate/Select Resources and Professional Development 
At the beginning of the 2018-2019 school year, we created a timeline using the prioritized 
recommendations from the TAG team to work on the updates and revisions necessary to 
comply with the accelerated placement act and address the assessment and curricular changes 
we’ve made over the past few years.  
 

 



 

 

 
Work completed in 2018-2019: 

 New course descriptions for ELA and Math classes, aligned to current ELA and math 
curricula. 

 A process for identifying students for the 4th grade accelerated math course. 
 Procedures and supporting documents for early entry into kindergarten, first grade, 

single subject and whole grade acceleration: Accelerated Placement Process 
Checklist. 

 Posting of the accelerated placement process and Early Entry Request Form on our 
website.   

 
Work to be completed in 2019-2020: 

 Finalize placement procedures that utilize multiple measures that include MAP, CogAT, 
district writing assessment, and course grades.  

 Finalize and post updated TAG document and course descriptions.  
 Follow updated placement procedures to place students in courses for the 2020-2021 

school year.  
 Professional development in differentiating instruction to include 

enrichment/acceleration.   

 
Dr. Ban will go over these updates in more detail as part of the annual curriculum review 
process update at the September Board of Education meeting.   
 

 

http://r20.rs6.net/tn.jsp?f=001e_OTLLwdq0NjKGNoDMVb4jt7uwGDwERbUf9JoptS1XIHVgBDhYLFEwhyNHraMPG9IYNecVVCOu9KygFmAlNUChOi3i5jlYqJg-r2LZY6uF2Jk3wwgSSV3QBENyCGG1yQFTwSgMqVuuUtItG0hDbZOvk0fEm3K8aKZ0c4nvhm1Gyj395nHs2kThM4azJQ2frgF-0njveHGGzk54iWJhwfcl0TcVRqPU-fPNGIMuImv_s=&c=yTsvj5bFjcBkpbiSkKUbZBx8WvwIXIQs-Fcrq8UguGaiQzELAYgNkA==&ch=uYuxzvkfTchfTCL1EPWZNiqrZfmzcOgrkgZOYpdRrWuVxxb3t2KI_g==
http://r20.rs6.net/tn.jsp?f=001e_OTLLwdq0NjKGNoDMVb4jt7uwGDwERbUf9JoptS1XIHVgBDhYLFEwhyNHraMPG9IYNecVVCOu9KygFmAlNUChOi3i5jlYqJg-r2LZY6uF2Jk3wwgSSV3QBENyCGG1yQFTwSgMqVuuUtItG0hDbZOvk0fEm3K8aKZ0c4nvhm1Gyj395nHs2kThM4azJQ2frgF-0njveHGGzk54iWJhwfcl0TcVRqPU-fPNGIMuImv_s=&c=yTsvj5bFjcBkpbiSkKUbZBx8WvwIXIQs-Fcrq8UguGaiQzELAYgNkA==&ch=uYuxzvkfTchfTCL1EPWZNiqrZfmzcOgrkgZOYpdRrWuVxxb3t2KI_g==
http://pleasantdale.schooldesk.net/AcceleratedPlacement
http://r20.rs6.net/tn.jsp?f=001e_OTLLwdq0NjKGNoDMVb4jt7uwGDwERbUf9JoptS1XIHVgBDhYLFEwhyNHraMPG90-VBT_lLVwWn30W9tZgxWeH_jxsDXRrxyNdFg5UwFTbgZ95Ho8_2mCl_k5GyhGeRHf8CZyKtpZF62AsyfpkzW7__dbf9YLyUGJUJ9O7TyURZqib5Pk9kgQ2dJ--8sDazQQslb6YzR3c8jq65-HOQo-SV71BertsJhk5WA0lEx8M=&c=yTsvj5bFjcBkpbiSkKUbZBx8WvwIXIQs-Fcrq8UguGaiQzELAYgNkA==&ch=uYuxzvkfTchfTCL1EPWZNiqrZfmzcOgrkgZOYpdRrWuVxxb3t2KI_g==


  

June 6, 2019 

Dear Parent of «First» «Last», 

The data review for student placement for the 2019-2020 school year is now complete.  As a district, we strive 
to foster academic excellence for all learners; it is our intent that all student placements will meet each 
individual’s educational needs.  

You child’s placement information for fifth grade in English Language Arts and Math is below: 

Your child, «First» «Last», has been placed in ​«ELA_Placement»​ ​English Language Arts​ for the 2019-2020 
school year.  

Your child, «First» «Last», has been placed in ​«Math_Placement»​ ​Math ​for the 2019-2020 school year.  

Placements were determined using the following measures: 

Extended English Language Arts Accelerated Mathematics 

● >​ 90% first and second trimester ELA grades 
● >​ 120 CogAT Verbal Standard Age Score (SAS) 
● >​ 90% Average NWEA MAP Reading from fall, 

winter, and spring 
● District Writing Assessment (supplemental, as 

needed) 
● Professional judgment evaluation (supplemental, 

as needed) 

● >​ 90% first and second-trimester math grades 
● >​ 120 CogAT Quantitative Standard Age Score 

(SAS) 
● >​ 90% Average NWEA MAP Math from fall, 

winter, and spring 
● Professional judgment evaluation (supplemental, 

as needed) 

 
Your child’s CogAT assessment results, as well as information on score interpretation, were mailed home in 
February 2019, for your reference.  Updated NWEA MAP assessment scores are included with this letter.  ​For 
general information on course content, qualifying criteria, and program philosophy, please refer to the Talented 
and Gifted (TAG) Program Guide and course descriptions available on the Pleasantdale Middle School website 
under “Departments” and then “Talented & Gifted.” 

Enjoy the rest of the summer, and we look forward to seeing everyone in August! 

Sincerely, 

Griffin L. Sonntag Brianne Malatt 
Principal Assistant Principal 
Pleasantdale Middle School Pleasantdale Middle School 

 



Grade Enrollment as of 8/7/19 Sections
K 70 4
1 90 5
2 60 3
3 85 4
4 75 3
5 79
6 97
7 108
8 93
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