
Regular Meeting
Wednesday, August 15, 2018 7:00 PM
Administration Building, 7450 S Wolf Road, Burr Ridge, IL 60527

I. Roll Call / Visitors

II. Pledge of Allegiance (1 Minute)

III. Open Forum: Board Policy 2:230 (individuals 
will be given five minutes to address the Board 
regarding agenda or non-agenda items) (10 
Minutes)

IV. * Consent Agenda (5 Minutes)

IV.A. Approve Regular Meeting Minutes of June 
20, 2018

IV.B. Approve Closed Session Minutes of June 
20, 2018

IV.C. Approve Payment of June & July 
Payroll/July & August Warrants

IV.D. Approve Kiefer Gym Floor Settlement

IV.E. Establish Petty Cash Fund

IV.F. Declassify Closed Session Minutes

IV.G. Approve the August 2018 Personnel Report

V. Reports and Discussion Items

V.A. Informational Updates (5 Minutes)

V.A.1. Opening Day Reminders

V.A.2. Strategic Blueprint Update

V.B. Administration Reports

V.B.1. School Libraries (10 Minutes)

V.B.2. Summer Academy Update (10 Minutes)

V.B.3. Review Personnel (sec. 5) Board 
Policies (5 Minutes)

V.B.4. Tentative Budget (15 Minutes)

V.B.5. Gym Floor Update (10 Minutes)

V.B.6. Class Size Update (5 Minutes)

V.B.7. Graduation Reflection (10 Minutes)

V.B.8. Board of Education Information 
Requests (5 Minutes)

V.B.8.a. *Approve Board of Education Information 
Requests



VI. Items for Next Agenda: (5 Minutes)

VI.A. Budget Hearing; Adopt Annual Budget; 
Staff Introductions; Approve Personnel (sec. 5) 
Board Policies; Review Finance (sec. 4) and 
Curriculum (sec. 6) Board Policies.

VII. Open Forum: Board Policy 2:230 (individuals 
will be given five minutes to address the Board 
regarding agenda or non-agenda items) (5 
Minutes)

VIII. Closed Session (30 Minutes)

VIII.A. The appointment, employment, 
compensation, discipline, performance, or 
dismissal of specific employees of the District. 

IX. Adjournment
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MINUTES OF THE BOARD OF EDUCATION 

 

Regular Meeting           Administration Building          7:00 p.m.– 9:45 p.m.                                 June 20, 2018 

  

Members Present: 

Mark Mirabile, Presiding Officer  

Jon Buralli 

Vipul Dedhia 

Mary Lenzen 

David Negron 

Michael Rak 

Kristin Violante 

                   

  

ROLL CALL AND 

VISITORS   Present with Superintendent Dave Palzet were staff members Erika Sawosko, Catherine 

Chang, Jennifer Ban, Kathleen Tomei, Frank Adams, Brianne Malatt, Denise Spetter, and 

Karyn Lisowski; and residents Harry Fournier and Colton Parchem.  

 

PLEDGE OF  

ALLEGIANCE              Middle School students, Rocco and Joey Buralli, led the pledge of allegiance.  

 

 

OPEN FORUM   

Board President Mark Mirabile wished Business Manager Catherine Chang well and thanked      

her for her work in the district. Catherine retires from the district June 30, 2018. 

 

Business Manager Catherine Chang addressed the Board and thanked them for the reception 

and gift. She also thanked them for their guidance, support and trust through the years. She 

will miss Pleasantdale greatly.  

 

Board Secretary Kristin Violante stated that many districts are in financial trouble but, thanks 

to Business Manager Catherine Change, this something our district does not need to worry 

about.   

 

ACTION NO. 32 

Consent Agenda Motion by Violante, seconded by Dedhia, that the Board of Education approve the consent 

agenda consisting of: regular meeting minutes of May 16, 2018; closed session meeting 

minutes of May 16, 2018; payment of May payroll/April warrants; Prevailing Wage 

Resolution; voluntary student insurance; transfer of interest; designation of depositories for 

school district funds; Board Resolution for Serious Safety Hazard Approval; Resolution 

Authorizing Certain Payments; and June 2018 Personnel Report containing the hiring of 

Frank Adams, Business Manager (CSBO) and Brianne Malatt, Middle School Assistant 

Principal effective July 1, 2018; Brooke Martyn, elementary resource teacher, Bethany 

George, English Language Teacher (.80 FTE), and Therese Porod, speech/language 

pathologist effective August 21, 2018; salary increases for administrators and confidential 

employees; and merit bonus for Reginald Daniels, middle school custodian. Motion carried 

by a roll call vote of 7 ayes (Buralli, Dedhia, Lenzen, Mirabile, Negron, Rak, Violante). 

 

REPORTS AND 

DISCUSSION ITEMS  

   Pleasantdale Middle School Assistant Principal and Business Manager Introductions 

This Spring the district began the process to replace our Business Manager, Dr. Catherine 

Chang, who will retire on June 30th.The district received over forty applications and a dozen 

applicants were screened by administration. Four candidates were selected to participate in 

the committee interview process. The interview committee was made up of teachers, 
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staff, parents, Board members, and administrators. After completing this rigorous process, 

the district offered the position to Mr. Frank Adams.  Mr. Adams is currently the Business 

Manager in Beach Park School District #3 in Lake County (IL) and brings a wealth of 

knowledge, as well as an innovative spirit, to our district. 

 

Over the course of the past several months the district has worked to identify the next 

assistant principal for our middle school.  Over 50 candidates applied for the position and 15 

candidates were screened by the administration. Of the candidates screened, four were 

brought back for committee interviews.  The interview committees were made up of 

teachers, staff, parents, Board members, students, and administrators. Mrs. Brianne Malatt 

was the successful candidate. Mrs. Malatt is currently the Dean of Students at Jefferson 

Middle School in Woodridge School District #68.  As the Dean of Students, Mrs. Malatt has 

great experience working with students, parents, and staff in a very similar role to that of an 

assistant principal. We welcome Mrs. Malatt to the district.  

 

Strategic Blueprint Update 

Superintendent Dr. Dave Palzet provided the Board with an update on the progress of 

completing the goals of the Strategic Blueprint. Over the course of the last month the district 

has made great progress in completing the action steps laid out in our Strategic Blueprint. 

This month's work focuses on Building Learning Capacity and Building Human Capital. In 

the goal area of Building Learning Capacity the district hosted a Writer's Workshop training 

for 22 teachers at the elementary school. This model of instruction requires students to write 

more frequently and allows for more robust feedback from teachers. In the goal area of 

Building Human Capital, the district hosted a co-teaching workshop. The co-teaching model 

pairs a classroom teacher and a special education teacher who plan and implement lessons 

together. This research based method not only benefits students who may receive special 

education services, but benefits all students in a given classroom. 

 

School Safety Planning 

 Over the course of the past two months the district has convened a school safety planning 

task force to review our current safety procedures and make recommendations for 

improvement.  This task force was made up of teachers, secretaries, parents, students and 

administrators. Dr. Palzet reviewed the process of the committee and the year-one 

recommendations. These recommendations were then shared and discussed with the Board.  

 

 

ACTION NO. 33 

School Safety Motion by Rak, seconded by Buralli, that the Board of Education approve year one of the 

School Safety Improvement Plan as presented. Motion carried by a roll call vote of 7 ayes 

(Buralli, Dedhia, Lenzen, Mirabile, Negron, Rak, Violante). 

 

Community Survey Results 

Every other Spring, the district distributes a survey to parents, staff, and students in grades 

four through eight. The goal of the survey is to collect data to confirm the great things we're 

doing for students and families as well as discover areas where we can improve. 

Additionally, the district works in conjunction with other elementary school districts (in 

Lyons Township) to administer a graduate survey to all ninth graders at LTHS.  

Dr. Palzet presented the results of the surveys and outlined how this data would be used to 

improve our schools. 

 

Middle School Gym Floor Repair 

The Board discussed the need to make repairs to the floor in the north gym at the middle 

school.  It was discovered that the floor is de-bonding in several areas and repair work can be 

done in different ways.  The Board discussed the cost of the various repair options and chose 

to replace the gym floor with a material similar to the current gym floor. The Board directed 

administration to prepare the $100,000 bid paperwork.  

 

 

http://r20.rs6.net/tn.jsp?f=001yBDMQjeYubRSkEoEwuUlb69Bu03M4ZOsBiS0hvXQMPXkC68r0D48RlHdjHMDpH7T9ti7PKK_fIrp_9CAY362AqzkXejg6UzXsmDt5CI1GMv7fOzyUFP5ZNA9Kcmk6cAmXCe1lRNJVYBbx5NXoj52HSKCg0JyzuZgRSxJ0V-JMlOFSOpxXZBilfxbg--16I9IyDJYng13t-gm0T1mqtyfOeIeKfRiu_E5970hNsse7ZU=&c=kZAjuEXpMCsrnVv1Qg0KT-xXSvqdWbHYVCjSvBI2OKJSm_In6VDFLg==&ch=CuNb-jtaEE90H8QILdwSFEWneGYlH8AB9eAq9ZAjaL9UDsv5GWU-kg==
http://r20.rs6.net/tn.jsp?f=001_B2lLwMDmTe8DGUYTCZTLbeDnI1v1Udx6ei4hvzNT8OnihYDRTbUwD5JI4n5XzQ1z3ZBvLGaFSj6k-1hoc8oXlFlrHyIbUrlw5ELb_O-KPLo1Rcco57Phox-wHOKZYFFaVeOaucw8dkAGC-Wkt82csJ78F3boD_6efJUEEONe-BVWsZkVcBx1VyncYLA1DdhhpV5IjpzEGo3yMqE7LkvWSItSOtTIkTRHUTqCNdeLlQ=&c=rIWdjn6CJV7znDVvSQeRgBNG7-L-ktQoRGh_3Ga-1RlYYJbS6dS3gQ==&ch=-ZHASugMAsUAaXE9JrTbjb7QRjPZ5mSg3mAYG75IXVCjzfebB78GKg==
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Board Self-Evaluation Process 

As a high functioning governing body, the Board of Education reviews its own progress and 

evaluates its effectiveness on an annual basis.  The Board discussed various options for this 

year's self-evaluation. The Board has chosen to engage in a self-evaluation in July, pending 

ISBA representative’s, Perry Hill, availability.  

 

Spring Testing Report 

Assistant Superintendent of Teaching and Learning, Jennifer Ban shared with the Board that 

each Spring the Board receives an update about how our students performed on various 

standardized measures of achievement and growth. Dr. Ban provided an in-depth view of our 

students’ PARCC and MAP scores. 

 

Class Size Planning Update 

The Board reviewed the current enrollment numbers at each grade level and compared these 

numbers to the Board class size guidelines.  Additionally, the administration reviewed the 

process taken to add a section if enrollment goes well above the Board guideline. The 

administration will continue to monitor these numbers and make decisions that are in the best 

interest of the students, school, and community.   

 

NEXT AGENDA Items submitted for the August agenda include:  

Gym Floor Bid Approval; School Libraries; Establish Petty Cash Fund; Summer Academy 

Update; Hiring Status Report (written); Declassify Executive Session Minutes; Graduation 

Reflection; Class Size Update; Review Personnel (sec. 5) Board Policies; and Tentative 

Budget.  

 

ACTION NO. 34 

Closed Session Motion by Violante, seconded by Rak, that the Board of Education go into closed session at 

9:12 p.m. to discuss student disciplinary cases; and the appointment, compensation, 

discipline, performance, or dismissal of specific employees of the District. Motion carried by 

a roll call vote of 7 ayes (Buralli, Dedhia, Lenzen, Mirabile, Negron, Rak, Violante). 

 

The Board came out of closed session at 9:44 p.m.  

 

ADJOURNMENT  Motion by Violante, seconded by Buralli, that the regular meeting adjourns at 9:45 p.m. 

Voice vote. Motion carried.  

 

 

 

App.    President       Secretary_________________________________ 

 











































































































































































REVENUES  *FY19-Budget July 2018 YTD % Realized

Education 11,324,926$             2,718,298$             2,718,298$             24.0%

Oper & Maint 1,770,300$               467,073$                467,073$                26.4%

Bond/Int 1,315,492$               347,037$                347,037$                26.4%

Trans 899,262$                  194,802$                194,802$                21.7%

IMRF 457,124$                  177,234$                177,234$                38.8%

Site/Construction -$                             -$                           -$                           -

Working Cash 3,500$                      -$                           -$                           0.0%

Tort 89,491$                    24,259$                  24,259$                  27.1%

Life Safety 4,000$                      -$                           -$                           0.0%

Total 15,864,095$             3,928,703$             3,928,703$             24.8%

EXPENSES *FY19-Budget July 2018 YTD % Used

Education 11,359,656$             304,367$                304,367$                2.7%

Oper & Maint 1,976,237$               39,818$                  39,818$                  2.0%

Bond/Int 1,898,775$               -$                           -$                           0.0%

Trans 818,003$                  3,990$                    3,990$                    0.5%

IMRF 335,330$                  10,793$                  10,793$                  3.2%

Site/Construction -$                              -$                           -

Working Cash -$                             -$                           -$                           -

Tort 72,043$                    72,043$                  72,043$                  100.0%

Life Safety 10,000$                    159$                       159$                       1.6%

Total 16,470,044$             431,170$                431,170$                2.6%

*FY19 Tentative Budget Numbers

July 2018 Revenue and Expenses



SETTLEMENT AGREEMENT 

This Settlement Agreement (“Settlement Agreement”) dated as of July ___, 2018 (the 

“Effective Date”) is made and entered into by and among the BOARD OF EDUCATION OF 

PLEASANTDALE SCHOOL DISTRICT 107 (the “Board” or “PSD”) and KIEFER SPECIALTY FLOORING, 

INC., D/B/A KIEFER USA (“Kiefer”) (collectively, the “Parties”). 

 

WITNESSETH 

 

WHEREAS, in 2007, Gilbane Building Company and the Board entered into a contract 

for Gilbane to serve as the Construction Manager for certain additions and renovations at 

Pleasantdale Middle School in Illinois (the “Gilbane Contract” or “Project”); and 

 

WHEREAS, Gilbane entered into a separate contract with Kiefer Specialty Flooring, Inc. 

(“Kiefer”) for Kiefer to, among other things, install a new gymnasium floor at Pleasantdale Middle 

School as part of the Project (the “Kiefer Contract”); and 

 

WHEREAS, the Board has discovered a blistering and de-bonding defect in the southeast 

quadrant of the gymnasium floor allegedly arising out of the work of Kiefer on the Project (the 

“Issue”), and the Board has asserted a pre-lawsuit claim and demand against Kiefer pursuant to 

the Kiefer Contract and its rights at law and in equity, which claims, rights, and causes of action 

have been assigned to the Board by Gilbane; and 

 

WHEREAS, this Settlement Agreement has been agreed to solely for the purpose of 

compromising disputed claims, and any payment or provision made pursuant to the Settlement 

Agreement is not to be construed as an admission of responsibility, wrongdoing, unlawful conduct, 

or liability whatsoever on the part of Kiefer, which expressly denies any responsibility, 

wrongdoing, unlawful conduct, or liability whatsoever. 

 

NOW THEREFORE, for good and valuable consideration and mutual promises as 

described fully in this Settlement Agreement, the legality and sufficiency of which is hereby 

acknowledged by the Parties, it is hereby agreed between the Parties as follows: 

I. REPRESENTATIONS AND WARRANTIES 

a. All Parties to this Settlement Agreement represent and warrant that it is validly 

authorized and empowered to settle the claims, actions and remedies that are the 

subject of this Settlement Agreement and execute this Settlement Agreement under 

the applicable laws of the State of Illinois. All Parties to this Settlement Agreement 

further represent and warrant that no assignment of any right, demand, cause of 

action or other claim covered by this Settlement Agreement has been made to any 

individual, firm, corporation, or any other entity whatsoever. 

b. All Parties to this Settlement Agreement represent and warrant that they understand 

and agree that the consideration set forth herein is the entire and only consideration 

for this Settlement Agreement, and it is intended that this Settlement Agreement be 

complete and not be subject to any claim of mistake of law or fact, that the 
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Settlement Agreement expresses a full and complete settlement of liability claimed 

and denied between the Parties to this Settlement Agreement. 

c. All Parties to this Settlement Agreement represent and warrant that they have read 

this instrument and understand the terms and contents hereof. 

d. All Parties to this Settlement Agreement represent and warrant that they had the 

opportunity to seek the advice and representation of counsel of their own selection 

with regard to these matters, and have done so. The Parties to this Settlement 

Agreement further acknowledge that they have read and understand the Settlement 

Agreement and legal effect thereof. 

e. All Parties to this Settlement Agreement represent and warrant that they have not 

relied upon any representation or statement made by any other party with respect 

to the facts of this lawsuit. 

II. CONSIDERATION AND TERMS 

a. Kiefer agrees to directly pay the sum of fifteen thousand dollars and zero cents 

($15,000.00) (the “Settlement Sum”) to the Board within thirty (30) days after 

execution of this Settlement Agreement by the Parties. 

b. The Board and Kiefer, for and in consideration of receipt of the Settlement Sum 

hereby releases and forever discharges each other and their respective predecessors, 

successors, parents, subsidiaries, affiliates, related companies, and member 

corporations and companies, and all of their past, present, and future owners, 

partners, officers, directors, stockholders, shareholders, insurers, coinsurers, 

reinsurers, representatives, servants, employees, subsidiaries, affiliates and partners 

from all claims and demands, actions, and causes of action, at law, in equity or 

otherwise, arising prior to the date of this Settlement Agreement, including, without 

limitation, claims which have arisen or which may arise from the gymnasium floor 

blistering and de-bonding defect Issue identified at the Project.  The parties intend 

this paragraph to constitute a general release of all claims that were or could have 

been asserted by the parties against each other, and it should be so construed. 

c. The Parties agree to complete any ordinary course paperwork, and execute any 

documentation, required to give effect to this Settlement Agreement.  

d. This constitutes the entire agreement between the Parties with respect to the 

resolution of the Parties’ claims and denials related to the Issue, and the Parties 

agree, that except as set forth herein, that no representations, warranties, or 

promises have been made or relied upon by any party hereto.  

e. No provision of this Settlement Agreement may be waived, modified, or amended 

except by written agreement by the Parties.  

f. The failure of a party to insist upon strict adherence to any obligation of this 

Settlement Agreement shall not be considered a waiver or deprive the party of the 
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right thereafter to insist upon strict adherence to that term or any other term of the 

Settlement Agreement. No waiver by the Parties of any failure to keep or perform 

any covenant or condition hereof shall be deemed to be a waiver of any preceding 

or succeeding breach of the same or any other covenant or condition.  

g. If any provision of the Settlement Agreement is held to be invalid, void, or 

unenforceable, the remainder of the provisions will remain in full force and effect 

and will in no way be affected, impaired or invalidated. The Parties to this 

Settlement Agreement agree that to the extent that any provision of the Settlement 

Agreement could be more narrowly drawn so as not to be invalid, void, or 

unenforceable, then it shall be so narrowly drawn without invalidating the 

remaining provisions of this Settlement Agreement. 

h. This Settlement Agreement shall be construed in all respects in accordance with 

and governed by the laws and decision of the State of Illinois without regard to its 

choice of law provisions.  Each of the Parties consents to exclusive jurisdiction in 

the State of Illinois and the exclusive venue in the Circuit Courts of Illinois or the 

U.S. District Court, Northern District of Illinois, Eastern Division, as permitted by 

applicable law.  Each of the Parties waives any and all rights to contest jurisdiction 

and venue. 

i. This Settlement Agreement may be signed in counterparts, each of which shall be 

deemed an original, but all of which, taken together, shall constitute the same 

instrument. A signature made on a faxed or electronically mailed copy of the 

Settlement Agreement or a signature transmitted by facsimile or electronic mail 

will have the same effect as an original signature. 

j. The foregoing promises and commitments by the Board are expressly conditioned 

upon the receipt of payment, including the receipt of any check or wire transfer, 

and on that check or transfer clearing so that the funds comprising the Settlement 

Sum are actually received and possessed by the Board and/or its bank or other 

financial representative. 
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III. SIGNATURES 

 

KIEFER SPECIALTY FLOORING, INC. 

D/B/A KIEFER USA 

By:       Date:      

 

Its:      

 

 Subscribed and sworn to me this _____ day of _________________, 2018. 

 

 Notary Public, State of ________ 

 My Commission Expires: __________ 

 

THE BOARD OF EDUCATION OF PLEASANTDALE SCHOOL DISTRICT 107 

 

By:       Date:      

 

Its:      

 

 Subscribed and sworn to me this _____ day of _________________, 2018. 

 

 Notary Public, State of ________ 

 My Commission Expires: __________ 

 



Personnel Report 
August 15, 2018 

 
1.     Resignation of Personnel 

The Superintendent received a letters from instructional aides Juliette Migileri and 

Kali Prath, middle school math specialist Dimitra Georganas effective the end of the 

2017-18 school year; and elementary school secretary Leah London effective August 

3, 2018.  

 

Recommendation: 

That the Board of Education accept the resignations of instructional aides 

Juliette Migileri and Kali Prath, middle school math specialist Dimitra 

Georganas effective the end of the 2017-18 school year; and elementary school 

secretary Leah London effective August 3, 2018.  

 
2.    Employment of Personnel 

Administration is recommending to employ the following personnel for the 2018-19 

school year. 

 

Recommendation: 

That the Board of Education employ the following personnel for the 2018-19 

school year: 

 

Name Position Salary 

 

Amy Zielke 

 

 

Kindergarten 

 

 

$ 43,179 (BA24, Step 4) 

 

Sarah Ortiz 

 

Math Specialist 

 

$ 50,220 (MA, Step 7) 

 

 

Ashley August 

 

Middle School Math 

 

$ 50,220 (MA, Step 7) 

 

 
3. Employment of Educational Support Personnel 

It is being recommended to hire Terry Maly for the position of Secretary at 

Pleasantdale Elementary School. Mrs. Maly had been the clerical aide at the 

elementary for the 2017-18 school year.  

 

 Recommendation: 

That the Board of Education approve the hiring of Terry Maly as elementary 

school secretary effective August 6, 2018 at a rate of $17.89 per hour/8 hours a 

day. 

 

4.     Employment of Non-certified Confidential Personnel 

It is being recommended to employ Tony Simmons as the District’s Technology 

Support Specialist effective July 2, 2018 for $45,000.  

 

 

 

 



Recommendation: 

That the Board of Education approve the employment of Tony Simmons as the 

District’s Technology Support Specialist effective July 2, 2018 for $45,000. 

 

5.          Instructional Aide Recall 

Positions have opened for ESP paraprofessional positions.  Per the School Code, 

positions becoming available for the 2018-2019 school year must be offered to any 

aides who were reduced-in-force last spring, 2018, and who are qualified to hold the 

position. The following aide who was RIF’d are being recalled to fill the vacancy 

and have indicated their willingness to return to the District: Sherry Niedbalec. 

 

Recommendation: 

That the Board of Education recall instructional aide Sherry Niedbalec for the 

2017-18 school year. 

 

6.     Administrative Bonus 

Outgoing Business Manager Catherine Chang and Assistant Principal Meg Knapik 

completed their goals for the 2017-18 school year which had a bonus attached to 

each goals.   

 

Recommendation: 

That the Board of Education approves the following bonuses for the 2017-18 

school year: 

 

Employee Bonus 

 

Catherine Chang 

 

 

$ 2,373.15 

 

Meg Knapik 

 

$  1,299.00 

 

  

 

7.     Informational: 

After interviewing for the position, Erin Berwick has been selected to fill the 

elementary Math Specialist position for the 2018-19 school year. Due to enrollment, 

the grade 1 vacancy will not be filled at this time. 

 

 

 

 

 

 

 

 



 

 

 
Background 
Over the course of the past several years, the district has made great strides in helping students to 
better grasp the Four C’s: Communication, Collaboration, Creativity, and Critical Thinking.  Likewise, the 
district has implemented a robust Strategic Blueprint to ensure that each student becomes an inspired 
learner.  This Strategic Blueprint, developed by community stakeholders, recognizes the need to provide 
students with modern learning spaces that mirror the world of work they will soon enter.  Our Strategic 
Plan has allowed us to implement teaching practices that embody the Four C’s and help us achieve our 
mission ​To create a community of inspired learners.​  In both schools, we have implemented new math 
resources and instructional practices, allowing students to learn math beyond memorizing formulas and 
really interact with math in real world ways.  Our classroom teachers at the elementary school and 
English language arts teachers at the middle school will implement the Writer’s Workshop model of 
instruction.  These models enable practice for all Four C’s: students will be creative and critical thinkers 
as well as collaborators and clear communicators with classmates and teachers.  In 2016, the district 
introduced a one-to-one computing program, opening up new ways for teachers to teach and allowing 
students greater access to high quality information.  Since the iPad rollout, we have seen teachers taking 
advantage of new teaching methods and students creating and collaborating in exciting new ways. 
Through the use of video and online tools, our students have endless creative possibilities.  These are 
just a few of the positive changes to help our schools continue from great to greater.  
 
As mentioned above, the Board approved our Strategic Blueprint in 2017.  One of its goals seeks to 
improve our learning environments: ​We will provide flexible learning environments that promote 
purposeful collaboration and a balanced educational approach to create inspired 21st century learners. 
As such, the district has provided students with sensory rooms at both schools for students whose 
learning needs require sensory breaks in their day.  We have worked with teachers to better understand 
how to organize learning spaces in a flexible manner.  By providing flexible learning spaces for our 
students, we are better able to implement new learning practices as well as make better use of the 
technology we are putting in our students’ hands.  At the end of the 2017-18 school year, the district 
launched a flexible learning spaces grant program, enabling teachers to implement​ ​best practice in how 
space is used.  This program is intended to help teachers achieve a more varied approach to instruction 
within the classroom.​  ​The goal will be to create model classroom configuration options that teachers 
can choose to employ in their classrooms.  This approach provides our students with modern learning 
spaces and gives teachers autonomy over their work environment.  

 
Phase Two: The Vision 
As we enter into year two of our 
Strategic Blueprint, we seek to further 
our vision of  using our learning spaces to 
improve student growth.  When we 
consider the evolution of learning spaces 
in schools, we seek to provide spaces 
that allow for varied teaching 
methodologies and learning styles.  21st 
century learning can best be 
accomplished through providing students 

 



 

with a firm understanding and exposure to the Four C’s: Communication, Collaboration, Creativity, and 
Critical Thinking.  ​Forbes ​magazine published a survey of over 1700 CEOs to determine the most 
desirable skills of “future proof” employees.  The top four qualities were collaborative (75%), 
communicative (67%), creative, and flexible (61%).  The full list of “future proof” rankings can be found 
in the provided graphic.  To support the acquisition of these skills, the Partnership for 21st Century Skills 
defined the modern learning space as: 
 

The support systems that organize the conditions in which humans learn best -- systems that 
accommodate the unique learning needs of every learner and support positive human 
relationships needed for effective learning.  Learning environments are the structures, tools, and 
communities that inspire students and educators to attain the knowledge and skills the 21st 
century demands of us all.  

 
Additionally, this organization identified several conditions for implementing modern teaching 
methodologies.  These modern spaces are able to seamlessly integrate technology into the daily work of 
students and teachers.  Thus, technologies must  function well and be readily available to students and 
teachers.  Likewise, these spaces are designed to facilitate collaboration.  To enhance collaboration, 
furniture should be flexible, and teachers should have the autonomy to structure classrooms in ways 
that allow for student-to-student and student-to-teacher interactions.  21st century learning spaces also 
allow for creative expression which can be accomplished through the use of experimentation or 
MakerSpaces.  Finally, these should be comfortable social spaces which mirror the environments 
students choose to work in.  The Partnership for 21st Century Skills has coined the phrase “Learning 
Studios” when discussing modern learning environments, noting that spaces should flex to 
accommodate the human relationships that are critical to successful learning.  
 
Further, there was overwhelming support for a redesign and update to our library spaces in a recent 
survey of Pleasantdale Parents (n=164).  This April 2018 survey asked parents if they would support the 
updates as described in this executive summary;  78% of parents responded “yes” they would. 
Additionally, seventeen parents responded that they would volunteer to serve on a committee to assist 
the district in this endeavor.  As we look at our current library spaces, we see opportunity to implement 
the qualities of a 21st century learning environment and further advance our Strategic Blueprint and 
district mission.  
  
Impact on Pleasantdale Students 
Our  technology implementation and classroom spaces have been areas of focus as we have worked to 
support our Strategic Blueprint goals. Yet one area of our schools has remained untouched: our libraries. 
In a 21st century learning environment, the library serves as the “learning hub” of the school building. 
In fact, the Partnership for 21st Century Learning states, “The library media center should be the nerve 
center of the school, a place where kids gather to get and create information, a place where they can get 
excited about learning and where they can escape from the pressures of the day” (p. 11).  Therefore, our 
library must be re-imagined to support curricula that is focused on differentiation, collaboration, 
creativity and exploration. Our libraries, as currently configured, are one-dimensional spaces that 
support the more traditional functions of a library: book check-out, whole class visits/presentations, and 
occasional small group work.  These library spaces are not equipped to support multiple activities and 
uses all at once. A 21st Century library can support many different types of learning and student 
engagement simultaneously: individual work, small group work, whole class lessons, collaboration 
spaces, and creative spaces where students can create and design their own projects.  And while any 
re-designed space would continue to contain a full-service library for our students, we see the 
opportunity to expand our spaces into more inviting, flexible environments where we can diversify a 
student’s learning experience in Pleasantdale.  Students today need access to the digital tools and 
media-rich resources that will help them explore, understand, and express themselves in the world they 
will inherit tomorrow.  We aim to achieve this goal while balancing our library spaces with the need to 

 



 

provide students with hard copy materials such as books and periodicals.  This excerpt from the article 
21st Century Libraries: The Learning Commons ​succinctly sums up the role of libraries in our connected 
world. 
  

When every student has the potential to carry a global library on the device in his or her 
pocket, the role of physical libraries may become even more important, not just a place to 
house resources, but one in which to create meaning from them. The libraries of the 21st 
century provide a welcoming common space that encourages exploration, creation, and 
collaboration between students, teachers, and a broader community. They bring together 
the best of the physical and digital to create learning hubs. Ultimately, libraries will continue 
to inspire students to construct new knowledge and meaning from the world around them. 

 
As we look locally at what surrounding districts are doing with their library spaces, we see a trend 
toward updated library spaces.  As you can see from the following graphic, many of our comparison 
districts have undergone some level of improvement to library spaces over the course of the past five 
years.  While not every district took the same approach to updating their spaces, nearly all districts 
made some sort of improvements.  
 

 Construction Update  1 Refresh  2 No Update 

Western Springs 101 ⚫   

LaGrange 102  ⚫  

LaGrange-Hodgkins 105 ⚫   

LaGrange-Highlands 106   ⚫ 

Gower 62 ⚫   

Butler SD 53 ⚫   

 
Responsible Funding of our Vision 
Pleasantdale SD 107 has a long history of responsible financial management.  For example, we have the 
lowest tax rate of any of the LTHS associate districts.  Likewise, the district recently upgraded its bond 
rating to a Aa1, and we have not asked the voters to approve a tax rate increase in over a decade.  The 
district is consistently recognized by the state as having excellent financial management.  Finally, and 
most importantly, the district has refunded over $6 million to taxpayers in the form of a bond 
abatement which keeps our community’s taxes low.  The district has a history of making thoughtful and 
strategic structural improvements to our schools which will have positive impacts to student instruction 
or programs.  Examples of these improvements include a preschool wing at the elementary school and 
new gym facilities and science labs at the middle school.  All of these improvements were made over a 
decade ago, which underscores the need to once again consider making improvements to our schools.  
 
As we seek to make structural improvements to support the instructional program, we must do so in the 
most fiscally responsible manner possible.  Administration met with our architecture firm, STR Partners, 
to identify potential costs and timeline of a library project at both schools.  While these numbers are 
preliminary and subject to change, it gives the Board an idea of how much a project would cost.  We can 
assume a construction cost of $175 per square foot for our 3,000 square foot middle school library, for 
an approximate cost of $525,000.  Additionally, we can assume a cost of $50,000 for furniture.  

1 Construction means large scale facilities improvement 
2 Refresh means paint, carpet, and/or furniture 

 



 

 
When we consider the timeline for this project we believe the work (from community involved design to 
substantial completion) could be done for the opening of the 2019-2020 school year.  Following is a 
graphic of a potential timeline.  

 
  
The district has several options when considering how to fund this project.  Each option has its benefits 
and drawbacks.  The options, with benefits and drawbacks, are outlined in the table below. 
 

Options Benefits Drawbacks Required Action 

Cash on hand No impact to the tax 
rate. 

Draws down reserves 
and impacts the 
district’s financial 
position. 

Board Resolution 
(possible public 
hearing). 

Non-Referendum 
Bonds 

Minimal increase to the 
tax rate ($5.36 per 
household).   Keeps the 
debt level steady. 

Extends the debt for an 
additional seven years. 

Petition period of 30 
days, publish intent in 
the newspaper, and 
hold a public hearing. 

Referendum Bonds Pay off the project 
sooner. 

Significant increase in 
the tax rate and 
requires voter 
approval. Delays 
timeline. 

Voter action 

Combination of Cash 
on hand and 
Non-Referendum 
Bonds 

Allows the district to 
responsibly draw down 
reserves to align with 
Board policy.  Very 
minimal impact on the 
tax rate. 

Extends the debt for an 
additional four years.  

Petition period of 30 
days, publish intent in 
the newspaper, and 
hold a public hearing. 

 
Conclusion and Considerations 
Given the body of evidence outlining the benefits of updating our library spaces, and the fact that this 
project can be completed in an economical manner, we seek to continue our study and bring additional 
information to the Board of Education.  We would like to form a more complete timeline for completion 
of this project and input from a community stakeholder group.  Finally, we would like to update the 
Board on design and costs over the course of the next several months.  During the planning phases, the 

 



 

administration will provide the broader Pleasantdale community with an opportunity to learn about the 
project and provide feedback.  Additionally, an advisory committee will convene to provide input and 
guidance as we seek to improve our library facilities.  The administration seeks guidance from the Board 
on this recommendation. 
 
Sources: 
Edutopia: Holland, B. (2015, January): 21st Century Libraries: The Learning Commons 

Krause, K. (2012, December). Top 4 Traits of "Future Proof" Employees, According to 1,709 CEOs ​Forbes, 
33-35 

Partnership for 21st Century Skills, ​21st Century Learning Environments 

 

 

 



 

 

 

Summer Academy 
For many years, Pleasantdale District 107 has offered “Summer Academy” classes to students 

needing academic support in the areas of reading and mathematics.  According to enrollment 

data since 2012, somewhere between 42 and 67 students took advantage of these classes. In 2017 

we made several changes to our summer program which included offering “Summer Academy” 

enrichment courses, we shifted our dates so that summer school took place right after the regular 

school year and adjusted our fee structure. These changes increased student enrollment and 

decreased the district’s financial output for Summer Academy.  

 

Background on 2018 Summer Academy 
Based on feedback from staff and families we made some additional changes to the 2018 

Summer Academy which further improved opportunities for our students to be engaged in the 

summer months and created an easier registration process for our families. First, we formed a 

partnership with Pleasant Dale Park District to obtain a discount on half day Camp attendance 

for our students attending all three Summer Academy sessions. Second, we revised times to have 

three hour-long sessions, with a later starting time to align with elementary start time (8:50 AM). 

Third, we updated our fee structure again, offering an “early bird incentive”. Finally, we utilized 

RevTrack for online registration. This year we saw our enrollment nearly double as compared to 

last year with 154 students enrolled as compared to 87 in 2017.  

 

Action Plan 
As we look to continuously improve our Summer Academy program, we want to seek feedback 

from those involved this year.  A survey will be sent out to the parents of students who 

participated in this year’s Summer Academy as well as to the teachers who taught this summer.   

 

Conclusion 
It is our hope that we will be able to increase student enrollment numbers for the summer of 

2019, as well as provide additional enrichment opportunities for Pleasantdale learners! 

 

 Revenue Expenditure 

Tuition Received 2018 $50,561.00  

Salary & Benefits (6/30/18)   $ 43,679.90  

Salary & Benefits (7/15/18)   $ 8,128.59  

Supplies 2018   $ 2,693.76  

Total Expenditure 2018   $ 54,502.25  

Overall Financial Output 2018   $ 3,941.25  

Versus 

Overall Financial Output 2017  $ 18,213.17 

 

 



Summer Academy Update
2018



Summer Academy 2018 At-A-Glance
● 17 enrichment courses were offered

○ 15 were able to run with sufficient enrollment; we also created extra 
sessions of 2 classes due to popularity!

● Formed a partnership with Burr Ridge Park District to obtain a discount on 
half day Camp attendance for our students attending all three Summer 
Academy sessions

● “Summer Achievers” academic support classes recommended for students 
in Tiered interventions for English/Language Arts & Math

● Based on parent feedback, revised times to have three hour-long sessions, 
with a later starting time to align with elementary start time (8:50 AM)

● Updated fee structure, including “Early Bird” registration incentive
● Utilized online registration for the first time via RevTrack



Enrichment Classes 2018
● Get Ready for Kindergarten
● Fun with Literacy
● Games Galore
● Look Out, Here Comes Pokemon
● Adventures with the Polish Language
● Around the World Cooking
● Crafting in Class
● Gardening 101 for Kids
● Book Club
● Exciting Experiments
● Woodworking
● Creative Drama
● Indoor Aviation
● Bridge to High School Math



Comparison
2016:

Enrollment:  
48 reading,
53 math students 
(most took both classes)

District Financial Output:  
$22,918.77

2017:

Enrollment:  
87 students total

District Financial Output:  
$18,213.17

2018:

Enrollment:  
154 students total

District Financial Output:  
$3,941.25



Next Steps

● Survey parents and teachers again this year to gather feedback on 
this year’s program & continue to make improvements!



Pleasantdale School District 107 5:10 

Page 1 of 2 

 

Personnel 

Equal Employment Opportunity and Minority Recruitment  

The School District shall provide equal employment opportunities to all persons regardless of their 

race, color, creed, religion, national origin, sex, sexual orientation, age, ancestry, marital status, arrest 

record, military status, order of protection status, or unfavorable military discharge, citizenship status 

provided the individual is authorized to work in the United States, use of lawful products while not at 

work, being a victim of domestic or sexual violence, genetic information, physical or mental handicap 

or disability, if otherwise able to perform the essential functions of the job with reasonable 

accommodation, pregnancy, childbirth, or related medical conditions; credit history, unless a 

satisfactory credit history is an established bona fide occupational requirement of a particular 

position; or other legally protected categories. No one will be penalized solely for his or her status as 

a registered qualifying patient or a registered designated caregiver for purposes of the Compassionate 

Use of Medical Cannabis Pilot Program Act, 410 ILCS 130/.  

Persons who believe they have not received equal employment opportunities should report their 

claims to the Complaint Manager(s) per school Board policy 2:260 Uniform Grievance Procedure. 

No employee or applicant will be discriminated or retaliated against because he or she initiated a 

complaint, was a witness, supplied information, or otherwise participated in an investigation or 

proceeding involving an alleged violation of this policy or State or federal laws, rules or regulations, 

provided the employee or applicant did not make a knowingly false accusation nor provide knowingly 

false information.  

Administrative Implementation 

The Superintendent shall appoint a Nondiscrimination Coordinator for personnel who shall be 

responsible for coordinating the District’s nondiscrimination efforts. The Nondiscrimination 

Coordinator may be the Superintendent or a Complaint Manager for the Uniform Grievance 

Procedure. The Superintendent shall insert into this policy the names, addresses, and telephone 

numbers of the District’s current Nondiscrimination Coordinator and Complaint Managers. 

Nondiscrimination Coordinator: 

Dave Palzet, Superintendent  
Name 

7450 S. Wolf Road 
 

Address 

Burr Ridge, IL 60527 
 

708-784-2170  
Telephone  

Complaint Managers: 

Dave Palzet, Superintendent  Jennifer Ban, Asst. Supt. Teaching & Learning 
Name 

7450 S. Wolf Road 
 Name 

7450 S. Wolf Road 
Address 

Burr Ridge, IL 60527 
 Address 

Burr Ridge, IL 60527 

708-784-2170  708-784-2177 
Telephone  Telephone 
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The Superintendent shall use reasonable measures to inform staff members and applicants that the 

District is an equal opportunity employer, such as, by posting required notices and including this 

policy in the appropriate handbooks.  

Minority Recruitment  

The District will attempt to recruit and hire minority employees.  The implementation of this policy 

may include advertising openings in minority publications, participating in minority job fairs, and 

recruiting at colleges and universities with significant minority enrollments.  This policy, however, 

does not require or permit the District to give preferential treatment or special rights based on a 

protected status without evidence of past discrimination. 

LEGAL REF.: Age Discrimination in Employment Act, 29 U.S.C. §621 et seq. 

Americans With Disabilities Act, Title I, 42 U.S.C. §12111 et seq. 

Civil Rights Act of 1991, 29 U.S.C. §§621 et seq., 42 U.S.C. §1981 et seq., §2000e 

et seq., and §12101 et seq.  

Equal Employment Opportunities Act (Title VII of the Civil Rights Act of 1964), 

42 U.S.C. §2000e et seq., 29 C.F.R. Part 1601. 

Equal Pay Act, 29 U.S.C. §206(d). 

Genetic Information Nondiscrimination Act, 42 U.S.C. §2000ff et seq. 

Immigration Reform and Control Act, 8 U.S.C. §1324a et seq. 

Rehabilitation Act of 1973, 29 U.S.C. §791 et seq. 

Title VI of the Civil Rights Act of 1964, 42 U.S.C. §2000d et seq. 

Pregnancy Discrimination Act, 42 U.S.C. §2000e(k). 

Title IX of the Education Amendments, 20 U.S.C. §1681 et seq., 34 C.F.R. Part 

106. 

Uniformed Services Employment and Reemployment Rights Act (1994), 38 

U.S.C. §§4301 et seq. 

Ill. Constitution, Art. I, §§17, 18, and 19. 

105 ILCS 5/10-20.7, 5/10-20.7a, 5/10-21.1, 5/10-22.4, 5/10-23.5, 5/22-19, 5/24-4, 

5/24-4.1, and 5/24-7. 

Compassionate Use of Medical Cannabis Pilot Program Act, 410 ILCS 130/40. 

Genetic Information Protection Act, 410 ILCS 513/25. 

Ill. Whistleblower Act, 740 ILCS 174/. 

Ill. Human Rights Act, 775 ILCS 5/1-103 and 5/2-102.  

Religious Freedom Restoration Act, 775 ILCS 35/5. 

Employee Credit Privacy Act, 820 ILCS 70/. 

Ill. Equal Pay Act of 2003, 820 ILCS 112/. 

Victims’ Economic Security and Safety Act, 820 ILCS 180/30. 

23 Ill.Admin.Code §1.230. 

 8 U.S.C. §1324a et seq., Immigration Reform and Control Act. 

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972, 

implemented by 34 C.F.R. Part 106. 

29 U.S.C. §206(d), Equal Pay Act. 

29 U.S.C. §621 et seq., Age Discrimination in Employment Act. 

29 U.S.C. §791 et seq., Rehabilitation Act of 1973. 

38 U.S.C. §4301 et seq., Uniformed Services Employment and Reemployment 

Rights Act (1994). 

42 U.S.C. §1981 et seq., Civil Rights Act of 1991. 



42 U.S.C. §2000e et seq., Title VII of the Civil Rights Act of 1964, implemented 

by 29 C.F.R. Part 1601. 

42 U.S.C. §2000ff et seq., Genetic Information Nondiscrimination Act of 2008. 

42 U.S.C. §2000d et seq., Title VI of the Civil Rights Act of 1964. 

42 U.S.C. §2000e(k), Pregnancy Discrimination Act. 

42 U.S.C. §12111 et seq., Americans with Disabilities Act, Title I. 

Ill. Constitution, Art. I, §§17, 18, and 19. 

105 ILCS 5/10-20.7, 5/20.7a, 5/21.1, 5/22.4, 5/23.5, 5/22-19, 5/24-4, 5/24-4.1, and 

5/24-7. 

410 ILCS 130/40, Compassionate Use of Medical Cannabis Pilot Program Act. 

410 ILCS 513/25, Genetic Information Protection Act. 

740 ILCS 174/, Ill. Whistleblower Act. 

775 ILCS 5/1-103, 5/2-102, 103, and 5/6-101, Ill. Human Rights Act.  

775 ILCS 35/5, Religious Freedom Restoration Act. 

820 ILCS 55/10, Right to Privacy in the Workplace Act. 

820 ILCS 70/, Employee Credit Privacy Act. 

820 ILCS 75/, Job Opportunities for Qualified Applicants Act. 

820 ILCS 112/, Ill. Equal Pay Act of 2003. 

820 ILCS 180/30, Victims’ Economic Security and Safety Act. 

820 ILCS 260/, Nursing Mothers in the Workplace Act. 

 

APPROVED: September 23, 2009 

REVISED: August 18, 2010; October 15, 2014; August 12, 2015 
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Personnel 

 

Workplace Harassment Prohibited 

The School District expects the workplace environment to be productive, respectful, and free of unlawful 

discrimination, including harassment. District employees shall not engage in harassment or abusive 

conduct on the basis of an individual’s race, religion, national origin, sex, sexual orientation, age, 

citizenship status, disability, or other protected status identified in Board policy 5:10, Equal Employment 

Opportunity and Minority Recruitment. Harassment of students, including, but not limited to, sexual 

harassment, is prohibited by Board policy 7:20, Harassment of Students Prohibited.  

Sexual Harassment  

The School District shall provide employees an employment environment free of unwelcome sexual 

advances, requests for sexual favors, and other verbal or physical conduct, or communications constituting 

sexual harassment as defined and otherwise prohibited by State and federal law.  

District employees shall not make unwelcome sexual advances or request sexual favors or engage in any 

unwelcome conduct of a sexual nature when:  (1) submission to such conduct is made either explicitly or 

implicitly a term or condition of an individual’s employment; (2) submission to or rejection of such 

conduct by an individual is used as the basis for employment decisions affecting such individual; or (3) 

such conduct has the purpose or effect of substantially interfering with an individual’s work performance 

or creating an intimidating, hostile, or offensive working environment. Sexual harassment prohibited by 

this policy includes verbal or physical conduct.  The terms intimidating, hostile, or offensive include, but 

are not limited to, conduct that has the effect of humiliation, embarrassment, or discomfort.  Sexual 

harassment will be evaluated in light of all the circumstances. 

Making a Complaint: Enforcement 

A violation of this policy may result in discipline, up to and including discharge.  Any person making a 

knowingly false accusation regarding harassment will likewise be subject to disciplinary action, up to and 

including discharge. An employee’s employment, compensation, or work assignment shall not be 

adversely affected by complaining or providing information about harassment. Retaliation against 

employees for bringing bona fide complaints or providing information about harassment is prohibited (see 

Board policy 2:260 Uniform Grievance Procedure). 

Aggrieved persons, who feel comfortable doing so, should directly inform the person engaging in the 

harassing conduct or communication that such conduct or communication is offensive and must stop. 

Employees should report claims of harassment to the Complaint Manager(s) per school the Board policy 

2:260 Uniform Grievance Procedure. Employees may choose to report to a person of the employee’s same 

sex.  There are no express time limits for initiating complaints and grievances under this policy; however, 

every effort should be made to file such complaints as soon as possible, while facts are known and 

potential witnesses are available. 

Whom to Contact with a Report or Complaint  

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 

District’s current Nondiscrimination Coordinator and Complaint Managers.  
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Nondiscrimination Coordinator: 

Dave Palzet, Superintendent  
Name 

7450 S. Wolf Road 
 

Address 

Burr Ridge, IL 60527 
 

708-784-2170  
Telephone  

Complaint Managers: 

The Superintendent shall also use reasonable measures to inform staff members and applicants of this 

policy, which shall include reprinting this policy in the appropriate handbooks.  

LEGAL REF.: Title VII of the Civil Rights Act of 1964, 42 U.S.C. §2000e et seq., implemented by 29 

C.F.R. §1604.11. 

Title IX of the Education Amendments of 1972, 20 U.S.C. §1681 et seq., implemented by 

34 C.F.R. Part 106. 

Ill. Human Rights Act, 775 ILCS 5/2-101(E), 5/2-102(D), 5/2-102(E-5), 5/5-102, and 

5/5-102.2. 

56 Ill. Admin.Code Parts 2500, 2510, 5210, and 5220. 

Burlington Industries v. Ellerth, 118 S.Ct. 2257 (1998). 

Crawford v. Metro. Gov’t of Nashville & Davidson County, 129 S. Ct. 846 (2009). 

Faragher v. City of Boca Raton, 118 S.Ct. 2275 (1998). 

Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992). 

Harris v. Forklift Systems, 114 S.Ct. 367 (1993). 

Jackson v. Birmingham Board of Education, 125 S.Ct. 1497 (2005). 

Meritor Savings Bank v. Vinson, 106 S.Ct. 2399 (1986). 

Oncale v. Sundown Offshore Services, 118 S.Ct. 998 (1998). 

Porter v. Erie Foods International, Inc., 576 F.3d 629 (7th Cir. 2009). 

Sangamon County Sheriff’s Dept. v. Ill. Human Rights Com’n, 908 N.E.2d 39 (Ill., 2009). 

Vance v. Ball State University, 133 S. Ct. 2434 (2013). 

 

ADOPTED: September 23, 2009 

 

REVISED: August 18, 2010; August 12, 2015; January 17, 2018 

Dave Palzet, Superintendent  Jennifer Ban, Asst. Supt. Teaching & Learning 
Name 

7450 S. Wolf Road 
 Name 

7450 S. Wolf Road 
Address 

Burr Ridge, IL 60527 
 Address 

Burr Ridge, IL 60527 

708-784-2170  708-784-2177 
Telephone  Telephone 
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Personnel 

Hiring Process and Criteria  

The District hires the most qualified personnel consistent with budget and staffing requirements and 

in compliance with School Board policy on equal employment opportunities and minority 

recruitment. The Superintendent is responsible for making hiring recommendations to the Board. 

Hiring recommendations are subject to Board approval. No individual will be employed who has 

been convicted of a criminal offense listed in Section 5/21B-80 of The School Code. No substitute 

teacher will be employed without first presenting his or her certificate of authorization from the 

appropriate Intermediate Service Center. 

All applicants must complete a District application in order to be considered for employment.  

Job Descriptions 

The Superintendent shall develop and maintain a current comprehensive job description for each 

position or job category; however, a provision in a collective bargaining agreement or individual 

contract will control in the event of a conflict. A written description of each employment position 

shall be established prior to the approval of the position by the Board of Education and all such 

descriptions shall be maintained in district files.  

Investigations 

The Superintendent or designee shall ensure that a fingerprint-based criminal history records check 

and a check of the Statewide Sex Offender Database and Violent Offender Against Youth Database is 

performed on each applicant as required by State law. The Superintendent or designee shall notify an 

applicant if the applicant is identified in either database. A conviction record will be kept confidential 

and shared only with the Board President, Superintendent, Regional Superintendent, State 

Superintendent, State Educator Preparation and Licensure Board,  any other person necessary to the 

hiring decision, or for purposes of clarifying the information, the Department of State Police and/or 

Statewide Sex Offender Database. 

Each newly hired employee must complete an Immigration and Naturalization Service Form as 

required by federal law.  

The District retains the right to discharge any employee whose criminal background investigation 

reveals a conviction for committing or attempting to commit any of the offenses outlined in Section 

5/21B-80 of The School Code or who falsifies, or omits facts from, his or her employment application 

or other employment documents. 

The Superintendent shall ensure that the District does not engage in any investigation or inquiry 

prohibited by law and complies with each of the following: 

1. The District uses an applicant’s credit history or report from a consumer reporting agency 

only when a satisfactory credit history is an established bona fide occupational requirement 

of a particular position. 

2. The District does not ask an applicant or applicant’s previous employers about claim(s) 

made or benefit(s) received under the Workers’ Compensation Act.  

3. The District does not request of an applicant or employee access in any manner to his or 

her social networking website, including a request for passwords to such sites.  

4. The District provides equal employment opportunities to all persons. See policy 5:10, 

Equal Employment Opportunity and Minority Recruitment. 
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Physical Examinations 

New employees must furnish evidence of physical fitness to perform assigned duties and freedom 

from communicable disease. All physical fitness examinations must be performed by a physician 

licensed in Illinois, or any other state, to practice medicine and surgery in any of its branches, or an 

advanced practice nurse who has a written collaborative agreement with a collaborating physician that 

authorizes the advanced practice nurse to perform health examinations, or a physician assistant who 

has been delegated the authority by his or her supervising physician to perform health examinations.  

The employee must have the physical examination performed no more than 90 days before submitting 

evidence of it to the Board. 

Any employee may be required to have an additional examination by a physician who is licensed in 

Illinois to practice medicine and surgery in all its branches, or an advanced practice nurse who has a 

written collaborative agreement with a collaborating physician that authorizes the advanced practice 

nurse to perform health examinations, or a physician assistant who has been delegated the authority 

by his or her supervising physician to perform health examinations, if the examination is job-related 

and consistent with business necessity.  

Orientation Program 

The District’s staff will provide an orientation program for new employees to acquaint them with the 

District’s policies and procedures, the school’s rules and regulations, and the responsibilities of their 

position. Before beginning employment, each employee must sign the Acknowledgement of Mandated 

Reporter Status form as provided in policy 5:90, Abused and Neglected Child Reporting. 

 

LEGAL REF.: Americans with Disabilities Act, 42 U.S.C. §12112, 29 C.F.R. Part 1630. 

Immigration Reform and Control Act, 8 U.S.C. §1324a et seq. 

105 ILCS 5/10-16.7, 5/10-5/10-20.7, 5/10-21.4, 5/10-21.9, 5/10-22.34, 5/10-

22.34b, 5/22-6.5, and 5/24-1 et seq. 

105 ILCS 5/10-21.9 and 5/24-5. 

Employee Credit Privacy Act, 820 ILCS 70/. 

Right to Privacy in the Workplace Act, 820 ILCS 55/. 

Americans with Disabilities Act, 42 U.S.C. §12112, 29 C.F.R. Part 1630. 

Immigration Reform and Control Act, 8 U.S.C. §1324a et seq. 

105 ILCS 5/10-16.7, 5/10-20.7, 5/10-21.4, 5/10-21.9, 5/21B-10, 5/21B-80, 5/10-

22.34, 5/10-22.34b, 5/22-6.5, and 5/24-1 et seq. 

820 ILCS 55/ and 70/. 

Duldulao v. St. Mary of Nazareth Hospital, 483 N.E.2d 956 (Ill.App.1, 1985), aff’d 

in part and remanded 505 N.E.2d 314 (Ill., 1987). 

Kaiser v. Dixon, 468 N.E.2d 822 (Ill.App.2, 1984). 

Molitor v. Chicago Title & Trust Co., 59 N.E.2d 695 (Ill.App.1, 1945). 

ADOPTED: September 23, 2009 

REVISED: August 18, 2010; August 17, 2011; October 15, 2014 
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Personnel 

Drug, Tobacco, and Alcohol-Free Workplace  

All District workplaces are drug, tobacco and alcohol-free workplaces.  All employees shall be 

prohibited from engaging in any of the following activities while on District premises or while 

performing work for the District: 

1. Unlawful manufacture, dispensing, distribution, possession, use, or being under the 

influence of a controlled substance. 

2. Distribution, consumption, use, possession, or being under the influence of alcohol.  

3. Possession or use of medical cannabis.  

For purposes of this policy a controlled substance means a substance that is: 

1. Not legally obtainable, 

2. Being used in a manner different than prescribed, 

3. Legally obtainable, but has not been legally obtained, or 

4. Referenced in federal or State controlled substance acts. 

As a condition of employment, each employee shall:  

1. Abide by the terms of the District policy respecting a drug- and alcohol-free workplace; and 

2. Notify his or her supervisor of his or her conviction under any criminal drug statute for a 

violation occurring on the District premises or while performing work for the District, no 

later than 5 calendar days after such a conviction. 

Unless otherwise prohibited by this policy, prescription and over-the-counter medications are not 

prohibited when taken in standard dosages and/or according to prescriptions from the employee’s 

licensed health care provider, provided that an employee’s work performance is not impaired. 

In order to make employees aware of dangers of drug, tobacco, and alcohol abuse, the District will:  

1. Provide each employee with a copy of this policy. 

2. Post notice of this policy in a place where other information for employees is posted.  

3. Make available materials from local, State, and national anti-drug and alcohol-abuse 

organizations. 

Tobacco Prohibition  

All employees are covered by the conduct prohibitions contained in policy 8:30, Visitors to and 

Conduct on School Property. The prohibition on the use of tobacco products applies both (1) when an 

employee is on school property, and (2) while an employee is performing work for the District at a 

school event regardless of the event’s location. Tobacco shall have the meaning provided in section 

10-20.5b of the School Code. 

District Action Upon Violation of Policy 

An employee who violates this policy may be subject to disciplinary action, including termination.  

Alternatively, the School Board may require an employee to successfully complete an appropriate 

drug- or alcohol-abuse, employee-assistance rehabilitation program. 

The Board shall take disciplinary action with respect to an employee convicted of a drug offense in 

the workplace within 30 days after receiving notice of the conviction.  
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Should District employees be engaged in the performance of work under a federal contract or grant, 

or under a State contract or grant of $5,000 or more, the Superintendent shall notify the appropriate 

State or federal agency from which the District receives contract or grant monies of the employee’s 

conviction within 10 days after receiving notice of the conviction.  

LEGAL REF.: Americans With Disabilities Act, 42 U.S.C. §12114. 

Controlled Substances Act, 21 U.S.C. §812; 21 C.F.R. §1308.11-1308.15. 

Drug-Free Workplace Act of 1988, 41 U.S.C. §701 et seq. 

Safe and Drug-Free School and Communities Act of 1994, 20 U.S.C. §7101 et seq. 

Drug-Free Workplace Act, 30 ILCS 580/1 et seq. 

Compassionate Use of Medical Cannabis Pilot Program, 410 ILCS 130/. 

105 ILCS 5/10-20.5b. 

 

ADOPTED: September 23, 2009 

REVISED: August 14, 2013, August 12, 2015 

 



 

Pleasantdale School District 107 5:125 

Page 1 of 2 

 

General Personnel 

Personal Technology and Social Media; Usage and Conduct  

Definitions  

Includes - Means “includes without limitation” or “includes, but is not limited to.” 

Social media - Media for social interaction, using highly accessible communication techniques 

through the use of web-based and mobile technologies to turn communication into interactive 

dialogue. This includes Facebook, LinkedIn, MySpace, Twitter, Instagram, Snapchat and YouTube.  

Personal technology - Any device that is not owned or leased by the District or otherwise authorized 

for District use and: (1) transmits sounds, images, text, messages, videos, or electronic information, 

(2) electronically records, plays, or stores information, or (3) accesses the Internet, or private 

communication or information networks. This includes smartphones such as BlackBerry®, 

Android®, iPhone®, and other devices, such as, iPads® and iPods®.  

Usage and Conduct 

All District employees who choose to use personal technology and social media shall:    

1. Adhere to the high standards for appropriate school relationships in policy 5:120, Ethics and 

Conduct at all times, regardless of the ever-changing social media and personal technology 

platforms available. This includes District employees posting images or private information 

about themselves or others in a manner readily accessible to students and other employees 

that is inappropriate as defined by policy 5:20, Workplace Harassment Prohibited; 5:120, 

Ethics and Conduct; 6:235, Access to Electronic Networks; 7:20, Harassment of Students 

Prohibited; and the Ill. Code of Educator Ethics, 23 Ill.Admin.Code §22.20. 

2. Choose a District-provided or supported method whenever possible to communicate with 

students and their parents/guardians. 

3. Not interfere with or disrupt the educational or working environment, or the delivery of 

education or educational support services. 

4. Comply with policy 5:130, Responsibilities Concerning Internal Information. This means 

that personal technology and social media may not be used to share, publish, or transmit 

information about or images of students and/or District employees without proper approval.  

5. Not use District’s logos without permission. Permissible usage must follow Board policy 

5:170, Copyright, and all District copyright compliance procedures.  

6. Use personal technology and social media for personal purposes only during non-work times 

or hours. Any duty-free use must occur during times and places so that the use will not 

interfere with job duties or otherwise be disruptive to the school environment or its operation.  

7. Assume all risks associated with the use of personal technology and social media at school or 

school-sponsored activities, including students’ viewing of inappropriate Internet materials 

through the District employee’s personal technology or social media. The Board expressly 

disclaims any responsibility for imposing content filters, blocking lists, or monitoring of its 

employees’ personal technology and social media.  
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8. Be subject to remedial and any other appropriate disciplinary action for violations of this 

policy ranging from prohibiting the employee from possessing or using any personal 

technology or social media at school to dismissal and/or indemnification of the District for 

any losses, costs, or damages, including reasonable attorney fees, incurred by the District 

relating to, or arising out of, any violation of this policy.  

The Superintendent shall:  

1. Inform District employees about this policy during the in-service on educator ethics, teacher-

student conduct, and school employee-student conduct required by Board policy 5:120, 

Ethics and Conduct.  

2. Direct Building Principals to annually:  

a. Provide their building staff with a copy of this policy. 

b. Inform their building staff about the importance of maintaining high standards in their 

school relationships.  

c. Remind their building staff that those who violate this policy will be subject to remedial 

and any other appropriate disciplinary action up to and including dismissal.  

3. Build awareness of this policy with students, parents, and the community. 

4. Ensure that no one from the District, or on its behalf, requests of an employee or applicant 

access in any manner to his or her social networking website or requests passwords to such 

sites.  

5. Periodically review this policy and any procedures with District employee representatives and 

electronic network system administrator(s) and present proposed changes to the Board. 

LEGAL REF.: 105 ILCS 5/21B-75 and 5/21B-80. 

Ill. Human Rights Act, 775 ILCS 5/5A-102.  

Code of Ethics for Ill. Educators, 23 Ill.Admin.Code §22.20. 

Garcetti v. Ceballos, 547 U.S. 410 (2006). 

Pickering v. High School Dist. 205, 391 U.S. 563 (1968). 

Mayer v. Monroe County Community School Corp., 474 F.3d 477 (7th Cir. 2007). 

ADOPTED: September 19, 2012 

REVISED: October 16, 2013 

 



 

 

 

 

 

Each year, school districts throughout the state undertake a budget cycle that is meant to be informative 

and transparent.  Pleasantdale School District is no exception and seeks to partner with its community to 

provide the best possible education and services to students.  The first phase in the budget cycle is to 

present a tentative budget to the Board of Education and put the tentative budget on public display for 30-

days.  Following public display, the Board will take final action to approve the budget and the levy process 

will begin in December.   

 

After careful review of the fiscal year (FY) 18 budget, we found that revenue came in above the budgeted 

amount by 2.8% and expenditures came in below by 5.7%.  The overall tax revenue collections were 

about 5% less than the budgeted amount. Some of the factors that contributed to expenditures being 

lower than expected are: 

○ Substitutes for teachers and aides were not required as much as anticipated which 

reflects positively on employee attendance. 

○ Medical insurance premiums were lower than anticipated. 

○ Contracted speech services were not utilized as had been projected 

○ Special Education tuition and services were much lower than had been anticipated. (This 

is difficult to predict as one or two students moving in or out of district can have a 

substantial impact) 

○ The district was very conservative with supplies for staff development. 

○ Utilizing our software, Frontline (AESOP), for finding substitutes eliminated the need for 

substitute calling. 

○ The need for repairs on the buildings was less than anticipated and this reflects on the 

hard work of our maintenance staff, Art McCoy, being able to do repairs in house. 

○ There were no major unanticipated capital improvement costs for the buildings. 

○ The district spent $24,000 less than anticipated in electricity which may be due to the 

LED lighting that has replaced the fluorescent lighting. 

 

Since the tentative budget is a forecast of things to come, the district administration is required to develop 

financial assumptions.  These assumptions are based on market forces and the realities of managing the 

district.  Assumption of some State revenue still remains difficult as the State is still behind on mandated 

categorical payments. The Evidence Based Funding (Previously known as General State Aid) did come in 

on time every month but this was the first year and we have to wait and see if the  

 

 

 

 



 

 

 

 

State remains on time. Historically we cannot depend on their timeliness. Below are some of the 

assumptions that informed the process of drafting the tentative budget: 

● Revenue 

○ The consumer price index is 2.1% again this year. 

○ State funding for special education and transportation remains at FY18 levels 

○ Evidence Based Funding (General State Aid) at FY18 level. This may be adjusted for the 

final budget if the numbers are released by that time. 

○ Title funds slightly lower than the FY18 level. 

○ Revenue from Technology Fees  

● Expenditure 

○ A 3% increase in services other than contracted services (contracted services increases 

are known). 

○ Furniture for Flexible Space Grants awarded to teachers 

 

In addition to assumptions, there are several known factors that impacted the tentative budget.  These 

factors include: 

● A 3.25% increase in salaries for certified and non-certified staff in the collective bargaining 

agreement. 

● Replacing the middle school gym floor. 

● Replacing a boiler unit and a rooftop HVAC unit. 

● Security video cameras and walkie-talkies. 

● Health Insurance premiums went down 2.0% for HMO and 0.1% for PPO 

● Collective Liability Insurance premium increase of 16.1% for Worker’s Compensation and 5.5% 

for Collective Liability insurance. 

● Board approved debt service abatement of $750,000 

● Illinois Municipal Retirement Fund (IMRF) decreased from 10.55% to 9.34% 

● THIS employer paid increased from .88% to .92% 

 

Some of the unknowns are a possible property tax freeze and pension cost shifts to the district.  

 

 

A Board approved tentative budget is only the first step in our cycle.  At the September Board of 

Education meeting, the administration will present a finalized budget that reflects Board and community  

feedback.  Pleasantdale School District remains in good financial standing and will continue to operate in 

a manner that maximizes programing with the lowest possible operating costs. 
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NOTICE OF PUBLIC HEARING 

 

 

 

Notice is hereby given by the Board of Education of School District No. 107, County of 

Cook, State of Illinois, that the budget for said school district for the fiscal year beginning 

July 1, 2018 will be on file and conveniently available to be inspected at 7450 S. Wolf 

Road, Burr Ridge, Illinois in the Administration Building as of August 16, 2018 through 

September 19, 2018, from and after 8:00 A.M. until 3:00 P.M.  Notice is hereby given 

that a public hearing on said budget will be held at 7:00 P.M. on the 15th day of August 

2018 at 7450 S. Wolf Road, Burr Ridge, Illinois, in this School District No. 107. 

 

 

 

 

 

 

 

 

 

 

 

 

 



FY18 Actual Revenue & Expenses (unaudited)

FY18 FY18

Fund Revenues Expenses Difference

Education 10,730,985.88$                10,802,673.44$                (71,687.56)$             

Operation & Maintenance 1,634,832.23$                  1,417,955.09$                  216,877.14$             

Debt 1,824,251.05$                  1,780,155.00$                  44,096.05$               

Trans 959,987.48$                     1,441,454.93$                  (481,467.45)$           

IMRF/SS 425,114.16$                     325,192.99$                     99,921.17$               

Capital Outlay -$                                  -$                                  -$                         

Working Cash 3,751.12$                         -$                                  3,751.12$                

Tort 81,626.90$                       65,644.00$                       15,982.90$               

Fire and Safety 4,007.29$                         4,973.00$                         (965.71)$                  

Total 15,664,556$                     15,838,048$                     (173,492.34)$           

Compared to Budget  +2.8%* -5.7%

*  Actual Revenues received were 2.8% more than anticipate.

** Actual expenditures were 5.7% under budget.

Numbers shown are rounded to the dollar amount- rounding "errors" may occur.



Fund

FY19

Revenues

FY19

Expenses Difference

Education 11,324,926$                11,359,656$            (34,730)$                    

Oper & Maint 1,770,300$                  1,976,237$              (205,937)$                  

Debt Service 1,315,492$                  1,898,775$              (583,283)$                  

Trans 899,262$                    818,003$                 81,259$                     

IMRF 457,124$                    335,330$                 121,794$                   

Capital Projects -$                                -$                             -

Working Cash 3,500$                        -$                             3,500$                       

Tort 89,491$                      72,043$                   17,448$                     

Life Safety 4,000$                        10,000$                   (6,000)$                      

TOTAL 15,864,095$                16,470,044$            (605,949)$                  

FY19 Tentative Revenues & Expenses



unaudited

Fund

June 30, 2018 Fund 

Balances

FY19

Projected 

Budget Difference

June 30, 2019

Projected Balances

Education 6,958,277$              (34,730)$                      6,923,548$                       

Oper & Maint 4,304,750$              (205,937)$                     4,098,813$                       

Debt Service 915,587$                 (583,283)$                     332,304$                          

Trans 626,587$                 81,259$                        707,846$                          

IMRF/SS 306,893$                 121,794$                      428,686$                          

Capital Projects - - -

Working Cash 273,071$                 3,500$                          276,571$                          

Tort 47,746$                   17,448$                        65,194$                            

Life Safety 288,973$                 (6,000)$                        282,973$                          

TOTAL 13,721,883$            (605,949)$                     13,115,934$                     

Projected Fund Balances

June 30, 2019



unaudited

Actual Revenue Tentative Revenue % Change

REVENUES FY18 FY19 FY19 Budget to FY18 Actual

Education 10,730,986$              11,324,926$             6%

Operation & Maintenance 1,634,832$                1,770,300$               8%

Debt 1,824,251$                1,315,492$               -28%

Trans 959,987$                   899,262$                  -6%

IMRF/SS 425,114$                   457,124$                  8%

Capital Outlay -$                          -$                          0%

Working Cash 3,751$                       3,500$                      -7%

Tort 81,627$                     89,491$                    10%

Fire and Safety 4,007$                       4,000$                      0%

Total 15,664,556$              15,864,095$             1%

FY19 Tentative Revenue



unaudited

Actual Expenses Tentative Expenses % Change

EXPENSES FY18 FY19 Budget to Prior Year's Actual

Education 10,802,673.44$         11,359,655.67$        5%

Operation & Maintenance 1,417,955.09$           1,976,237.01$          39%

Debt 1,780,155.00$           1,898,775.00$          7%

Trans 1,441,454.93$           818,003.00$             -43%

IMRF/SS 325,192.99$              335,330.00$             3%

Capital Outlay -$                          -$                          0%

Working Cash -$                          -$                          0%

Tort 65,644.00$                72,043.00$               10%

Fire and Safety 4,973.00$                  10,000.00$               101%

Total 15,838,048.45$         16,470,043.68$        4%

FY19 Tentative Expenses



 

 

Grade Enrollment as of 8/8/18 

Kindergarten 78 - 4 sections 

1 63 - 3 sections 

2 86 - 4 sections 

3 73 - 3 sections 

4 72 - 3 sections 

5 91 

6 104 

7 87 

8 98 
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