
Regular Meeting
Wednesday, January 17, 2018 7:00 PM
Administration Building, 7450 S Wolf Road, Burr Ridge, IL 60527

I. Roll Call / Visitors

II. Pledge of Allegiance (5 Minutes)

III. Open Forum: Board Policy 2:230 (individuals 
will be given five minutes to address the Board 
regarding agenda or non-agenda items) (10 
Minutes)

IV. * Consent Agenda (5 Minutes)

IV.A. Approve Regular Meeting Minutes of 
December 20, 2017

IV.B. Approve Closed Session Minutes of 
December 20, 2017

IV.C. Approve Special Meeting Minutes of  
January 3, 2018

IV.D. Approve Closed Session Minutes of January 
3, 2018

IV.E. Approve Payment of December 
Payroll/January Warrants

IV.F. Approve Gilbane Gym Floor Settlement 
Agreement

IV.G. Declassify Closed Session Minutes

IV.H. Approve Fees for the 2018-19 School Year

IV.I. Approve 5:20 Workplace Harassment 
Prohibited; Students (sec. 7) and  Community 
Relations (sec. 8) Board Policies 

IV.J. Approve January 2018 Personnel Report

V. Reports and Discussion Items

V.A. Informational Updates

V.A.1. Strategic Blueprint Update (5 Minutes)

V.B. Administration's Reports

V.B.1. 5- year Financial Projections (10 
Minutes)

V.B.2. Bond Abatement (10 Minutes)

V.B.3. Preliminary Review of District 
Calendar (10 Minutes)

V.B.4. Middle School Gym Floor (10 Minutes)

V.B.5. Board of Education Information 
Requests (5 Minutes)

V.B.5.a. Approve Board of Education Information 
Requests



VI. Items for Next Agenda:
(5 Minutes)

VI.A. Approve 2018-19 District Calendar; 
Approve Abatement of Bonds; Review Parent Student 
Handbook; Board Policy 4:85 Cost Analysis for 
Programs (written); Review Governance and 
Planning (sec. 1) Board Policies; and Preliminary 
Staffing Recommendations.

VII. Open Forum: Board Policy 2:230 (individuals 
will be given five minutes to address the Board 
regarding agenda or non-agenda items)
(5 Minutes)

VIII. Closed Session (20 Minutes)

VIII.A. The appointment, employment, 
compensation, discipline, performance, or 
dismissal of specific employees of the District. 

VIII.B. Litigation, when an action against, 
affecting or on behalf of the particular district 
has been filed and is pending before a court or 
administrative tribunal, or when the District 
finds that an action is probably or imminent, in 
which case the bias for the finding shall be 
recorded and entered into the closed meeting 
minutes.

IX. Adjournment
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MINUTES OF THE BOARD OF EDUCATION 

 

Regular Meeting           Administration Building          7:00 p.m.– 9:46 p.m.                                 December 20 , 2017 

  

Members Present: 

Kristin Violante, Presiding Officer  

Jon Buralli 

Vipul Dedhia 

Mary Lenzen 

Michael Rak 

Absent: 

David Negron 

Mark Mirabile 

                   

  

ROLL CALL AND 

VISITORS   Present with Superintendent Dave Palzet were staff members Erika Sawosko, Catherine 

Chang, Jennifer Ban, Debbie Lubeck, Kathleen Tomei, Griffin Sonntag, and Karyn Lisowski; 

and Susan Jones from Miller,Cooper.     

 

PLEDGE OF  

ALLEGIANCE              A group of fifth grade students, whose work was highlighted on the display boards, led the 

pledge of allegiance.  The students also made cookie creations for the Board members.  

 

MOTION NO. 9 Motion by Buralli, seconded by Dedhia, that the Board of Education declares the tax levy          

Tax Levy Open hearing open at 7:03 p.m. Motion carried by a roll call vote of 5 ayes (Buralli, Dedhia, 

Lenzen, Rak, Violante) absent – Negron, Mirabile. 

 

 In her presentation to the Board, Business Manager Catherine Chang stated that based on the 

2017 CPI figures, residents can expect an average 2.1% increase in property tax extensions 

for District 107 school operations. For 2016, there had been 3,596,559 million in new 

property within the district. There were no public comments. 

 

MOTION NO. 10 Motion by Rak, seconded by Lenzen, that the Board of Education declares the   

Tax Levy Closed tax levy hearing closed at 7:11 p.m. Motion carried by a roll call vote of 5 ayes (Buralli, 

Dedhia, Lenzen, Rak, Violante) absent – Negron, Mirabile. 

 

ACTION NO. 11 Motion by Rak, seconded by Buralli, that the Board of Education adopts  the 2017 tax levy as 

presented in the public hearing and authorizes the President and Secretary of the Board to 

sign all appropriate documents. Motion carried by a roll call vote of 5 ayes (Buralli, Dedhia, 

Lenzen, Rak, Violante) absent – Negron, Mirabile. 

 

ACTION NO. 12 Motion by Rak, seconded by Dedhia, that the Board of Education adopts a Resolution 

approving to proportionately reduce each fund where the levy exceeds the tax cap limitations. 

Motion carried by a roll call vote of 5 ayes (Buralli, Dedhia, Lenzen, Rak, Violante) absent – 

Negron, Mirabile. 

 
ACTION NO. 13 

Consent Agenda Motion by Lenzen, seconded by Rak, that the Board of Education approve the consent 

agenda consisting of: regular meeting minutes of November 15, 2017; closed session meeting 

minutes of November 15, 2017; payment of November payroll/December warrants; 5:120 

Employee Ethics; Conduct; and Conflict of Interest; and December 2017 Personnel Report 

consisting of the resignation of elementary speech/pathologist Lacey Peters effective 

December 8, 2017, elementary instructional aide Alejandria Alanis effective December 1, 

2017; hiring of Alex Blomarz as middle school band teacher effective December 1, 2017. 

Motion carried by a roll call vote of 5 ayes (Buralli, Dedhia, Lenzen, Rak, Violante) absent – 

Negron, Mirabile. 

 

Tax Levy Adoption 

Tax Levy Resolution 
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REPORTS AND 

DISCUSSION ITEMS  

   Strategic Blueprint 

Superintendent Palzet provided the Board with an update on the staff and administration's 

progress in completing the action steps laid out in the district's Strategic Blueprint. One of 

these highlights is a library tour conducted by a committee of parents, teachers, students, and 

administrators.  They visited local libraries to see and imagine renovating our libraries to be 

21st century learning spaces.  Additionally, the district hosted several staff study groups to 

help teachers better understand how to implement the Growth Mindset into their classrooms. 

 Finally, in an effort to provide a differentiated learning experience for our students, ELA 

teachers at the middle school participated in on-site professional development in the writer's 

workshop model of writing instruction.  All these activities support the successful completion 

of our Strategic Blueprint goals which are Building Learning Capacity, Building Learning 

Environments, and Building Human Capital. 

 

Audit Report  

To ensure that our business and financial practices meet the current best practices and 

standards of accounting, the district engages an independent auditor to review our financials 

and business practices.  The audit revealed that our practices and procedures are aligned with 

best practice, and we should continue with many of our current practice.  The one 

recommendation made was for management to consider developing or enhancing its data 

security risk management plan.  These enhancements will be made prior to next year's audit.  
 

ACTION NO. 14 

Audit Report                  Motion by Buralli, seconded by Lenzen, that the Board of Education approve the acceptance 

of the FY17 audit report as presented by Susan Jones of Miller, Cooper and Co. Ltd. Motion 

carried by a roll call vote of 5 ayes (Buralli, Dedhia, Lenzen, Rak, Violante) absent – Negron, 

Mirabile. 

 
School Safety Review 

Student and staff safety is the district's number one priority.  As such, the administration 

provides an annual update to the Board on our school safety efforts and crisis preparedness. 

 Dr. Palzet informed the Board on the procedures for admitting and managing visitors in the 

school, safety drills held at both schools, recommendations from our first responders, and 

the improved traffic pattern at the elementary school.  School safety will be a priority of 

next year's action steps as part of our Strategic Blueprint.  The district plans to focus and 

investigate ways to improve pick-up/drop-off at the middle school, improved visitor 

management, implementation of an electronic crisis manual, a streamlined method for 

students to report bullying, and an improvement to our security regarding volunteers in our 

schools.      

 

Review of Fees 

Registration fees help offset the cost of the programs that we deliver to students.  Dr. Palzet 

reviewed the proposed fees for the 2018-19 school year.  The fees included an annual 2% 

increase to the cost of our Bright Beginnings preschool program to offset the increases 

based on inflation and increases to the cost of staff.  Even with a 2% increase to our 

preschool, our total costs are lower than private preschools 3- and 5-day programs.  The 

administration also proposed consolidating multiple fees at the middle school into a single 

registration fee.  The goal of this change is to simplify the process for parents and gain 

efficiencies in our business office.  The fee schedule will be voted on at the January Board 

of Education meeting. 

 

 

 

 

 

http://r20.rs6.net/tn.jsp?f=001xfs4tRvBBVE_4_bQZ3vL1Suf6swW8wGw1z64Twz6PlB4bYUx1_e5zOJLn6viO0XKepFe6juFFsGaTduMN6zCypQLP0f6owgbflNftutw-6XW2I00ZncVOMvaSZj5vnbhsoK4fBLnCtyShdV7214D7XNhxYMGVskMQuxy8RklgvfLbWRhYrgBFciOhQ7niFu1i4oTezfE3MKsHUMCerUgtFvHJ10fsF6rSWeDCCFbrZ11hLwzQ7H3xxj6jrpGy3aERFeaqGxsZoU9nqT-Vyea4g==&c=RnFQEQhl9884_UQQqz9OOhx-2uQqpbzI15tYfdBAbZPoXOxZQD3jZA==&ch=m3yFZwiPiZ6TEzCjGwKaG048KUzsiwUjVGkXu5pL2bkHg8m0u1ungw==


 

Minutes of the regular meeting of the Board of Education – December 20, 2017                                            Page 13 

 

 

Residency Verification 

At the May 17, 2017 Board of Education meeting, the Board directed the administration to 

continue the residency verification program to verify the residency of families with 

students entering fifth grade.  Over the course of last spring and summer, roughly 25% of 

the district's families' residency was verified.  Based on feedback from the administration, 

the Board directed the administration to continue to check residency on new students as 

well as well as families with a child entering fifth grade.  More information about residency 

verification will be sent to parents during the student registration period.     

 

Preliminary Discussion of Service Provider Contracts 

Each year, the administration makes recommendations to the Board of Education regarding 

our major contracts.  These contracts include transportation, nighttime custodial service, 

food service, and auditing services.  The administration recommended extending the 

district's transportation, custodial, food, and auditing services.  
 

Review Board Policy 5:20 Workplace Harassment Prohibited; Students (sec. 7) and 

Community Relations (sec. 8) Board Policies 

Each month the Board reviews its policies to ensure that the current policy reflects the 

current realities of running a school district.  This month the Board reviewed Workplace 

Harassment Prohibited (5:20), Students (sec.7), and Community Relations (sec. 8).  There 

were no recommended changes to section 8. These policies will be on the January Consent 

Agenda for approval. 

 

NEXT AGENDA Items submitted for the January agenda include:  

5 year Financial Projections; Mid-year Review of Non-tenured Teachers and Administrators; 

Abatement of Bonds; Approve District Fees; Approve Board policy 5:20, Students (sec. 7), 

and Community (sec. 8) Board policies; Preliminary Review of District Calendar; Declassify 

Selected Closed Session Minutes; and Gilbane Settlement Agreement.  

 

ACTION NO. 15 

Closed Session Motion by Rak, seconded by Lenzen, that the Board of Education go into closed session at 

8:13 p.m. to discuss appointment, employment, compensation, discipline, performance, or 

dismissal of specific employees to the District; and Litigation, when an action against, 

affecting or on behalf of the particular District has been filed and is pending before a court or 

administrative tribunal, or when the District finds that an action is probable or imminent, in 

which case the basis for the findings shall be recorded and entered into the closed meeting 

minutes; and student disciplinary issues. Motion carried by a roll call vote of 5 ayes (Buralli, 

Dedhia, Lenzen, Rak, Violante) absent – Negron, Mirabile. 

 

 The Board came out of closed session at 9:45 p.m.  

 

ADJOURNMENT  Motion by Lenzen, seconded by Violante, that the regular meeting adjourns at 9:46 p.m. 

Voice vote. Motion carried.  

 

 

 

App.    President       Secretary_________________________________ 
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MINUTES OF THE BOARD OF EDUCATION 

 

Special Meeting           Administration Building          7:01 p.m.– 7:25 p.m.                                January 3, 2018 

 

Members Present: 

Mark Mirabile, Presiding Officer  

Jon Buralli 

Mary Lenzen 

Michael Rak  

Absent: 

Vipul Dedhia 

David Negron 

Kristin Violante 

                   

  

ROLL CALL AND 

VISITORS   Present with Superintendent Dave Palzet was staff member Erika Sawosko and Catherine 

Chang; and Jason Manning, Hodges, Loizzi Law Firm.  

 

ACTION NO. 16 

Closed Session Motion by Buralli, seconded by Rak, that the Board of Education go into closed session at 

7:02 p.m. to discuss Litigation, when an action against, affecting or on behalf of the 

particular District has been filed and is pending before a court or administrative tribunal, or 

when the District finds that an action is probable or imminent, in which case the basis for the 

findings shall be recorded and entered into the closed meeting minutes; and student 

disciplinary issues. Motion carried by a roll call vote of 4 ayes (Buralli, Lenzen, Mirabile, 

Rak) absent – Dedhia, Negron, Violante. 

 

The Board came out of closed session at 7:25 p.m.  

 

 

ADJOURNMENT  Motion by Rak, seconded by Buralli, that the special meeting adjourns at 7:25 p.m. Voice 

vote. Motion carried.  

 

 

 

App.    President       Secretary_________________________________ 

 























































































REVENUES  Budget December 2017 YTD % Realized

Education 10,943,800$            92,476$                 4,858,016$            44.4%
Oper & Maint 1,699,570$              4,187$                   710,533$               41.8%
Bond/Int 1,312,050$              2,706$                   472,824$               36.0%
Trans 877,940$                 1,755$                   385,469$               43.9%
IMRF 435,280$                 16,554$                 224,434$               51.6%
Site/Construction -$                             -$                           -$                           -
Working Cash 3,500$                     -$                           747$                      21.3%
Tort 86,920$                   219$                      36,552$                 42.1%
Life Safety 4,200$                     -$                           804$                      19.1%
Total 15,363,260$            117,897$               6,689,379$            43.5%

EXPENSES Budget December 2017 YTD % Used

Education 11,494,885$            1,054,752$            4,636,551$            40.3%
Oper & Maint 1,616,983$              117,565$               709,982$               43.9%
Bond/Int 1,783,450$              1,732,055$            1,732,055$            97.1%
Trans 736,922$                 72,597$                 251,425$               34.1%
IMRF 344,376$                 31,256$                 136,696$               39.7%
Site/Construction -$                             -$                           -$                           -
Working Cash -$                             -$                           -$                           -
Tort 65,644$                   -$                           65,644$                 100.0%
Life Safety 11,000$                   1,600$                   2,866$                   26.1%
Total 16,053,260$            3,009,824$            7,535,220$            46.9%

December 2017 Revenue and Expenses



SETTLEMENT AGREEMENT 

This Settlement Agreement (“Settlement Agreement”) dated as of December 28, 2017 (the 
“Effective Date”) is made and entered into by and among the BOARD OF EDUCATION OF 
PLEASANTDALE SCHOOL DISTRICT 107 (the “Board” or “PSD”) and GILBANE BUILDING COMPANY, a 
Rhode Island corporation (“Gilbane”) (collectively, the “Parties”). 

 
WITNESSETH 

 
WHEREAS, in 2007, Gilbane and the Board entered into a contract for Gilbane to serve as 

the Construction Manager for certain additions and renovations at Pleasantdale Middle School in 
Illinois (the “Gilbane Contract” or “Project”); and 

 
WHEREAS, Gilbane entered into a separate contract with Kiefer Specialty Flooring, Inc. 

(“Kiefer”) for Kiefer to, among other things, install a new gymnasium floor at Pleasantdale Middle 
School as part of the Project (the “Kiefer Contract”); and 

 
WHEREAS, the Board has discovered a blistering and de-bonding defect in the gymnasium 

floor allegedly arising, at least in part, out of the work of Kiefer on the Project, and the Board has 
asserted a pre-lawsuit claim and demand against Gilbane pursuant to the Gilbane Contract (the 
“Issue”); and 

 
WHEREAS, Gilbane contends that the liability, if any, for this alleged latent defect is 

derivative of Kiefer’s liability; and 
 
WHEREAS, The cause of the alleged defect is not definitively known; and 
 
WHEREAS, After reasonable investigation, and efforts to solicit Kiefer’s input and 

assistance in resolving the defect, Kiefer has failed, despite demand, to remediate the defect, replace 
the work, or contribute meaningful financial consideration toward the replacement or remediation of 
the present conditions; and 

 
WHEREAS, This Settlement Agreement has been agreed to solely for the purpose of 

compromising disputed claims, and any payment or provision made pursuant to the Settlement 
Agreement is not to be construed as an admission of responsibility, wrongdoing, unlawful conduct, 
or liability whatsoever on the part of Gilbane, which expressly denies any responsibility, 
wrongdoing, unlawful conduct, or liability whatsoever. 

 
NOW THEREFORE, for good and valuable consideration and mutual promises as 

described fully in this Settlement Agreement, the legality and sufficiency of which is hereby 
acknowledged by the Parties, it is hereby agreed between the Parties as follows: 

I. REPRESENTATIONS AND WARRANTIES 

a. All Parties to this Settlement Agreement represent and warrant that it is validly 
authorized and empowered to settle the claims, actions and remedies that are the 
subject of this Settlement Agreement and execute this Settlement Agreement under 
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the applicable laws of the State of Illinois. All Parties to this Settlement Agreement 
further represent and warrant that no assignment of any right, demand, cause of 
action or other claim covered by this Settlement Agreement has been made to any 
individual, firm, corporation, or any other entity whatsoever, except for Gilbane’s 
assignment to PSD of Gilbane’s claims, rights, and causes of actions against Kiefer 
as set forth in Section IV.b of this Settlement Agreement and as more fully set forth 
in the executed Assignment of Claims Agreement, which is attached to this 
Settlement Agreement as Exhibit 1. 

b. All Parties to this Settlement Agreement represent and warrant that they understand 
and agree that the consideration set forth herein is the entire and only consideration 
for this Settlement Agreement, and it is intended that this Settlement Agreement be 
complete and not be subject to any claim of mistake of law or fact, that the 
Settlement Agreement expresses a full and complete settlement of liability claimed 
and denied between the Parties to this Settlement Agreement.  However, while the 
Settlement Agreement is intended to be full, final, and complete as to the Parties to 
the Settlement Agreement, for the avoidance of doubt, this document is not intended 
to limit in any way Gilbane’s assigned rights against Keiefer, or PSD’s right to 
pursue claims of liability, indemnification, or otherwise, against Kiefer or any other 
third party related to the Issue or the Project. 

c. All Parties to this Settlement Agreement represent and warrant that they have read 
this instrument and understand the terms and contents hereof. 

d. All Parties to this Settlement Agreement represent and warrant that they had the 
opportunity to seek the advice and representation of counsel of their own selection 
with regard to these matters, and have done so. The Parties to this Settlement 
Agreement further acknowledge that they have read and understand the Settlement 
Agreement and legal effect thereof. 

e. All Parties to this Settlement Agreement represent and warrant that they have not 
relied upon any representation or statement made by any other party with respect to 
the facts of this lawsuitSettlement Agreement. 

f. With the exception of ordinary course change orders executed by and among 
Gilbane, Kiefer, and the Project architect during the course of the Project, Gilbane 
warrants that its only agreement or contract, whether verbal or written, with Kiefer 
related in any way to the Project, Issue, or this Settlement Agreement is the Kiefer 
Agreement, #43137-000, made as of February 22, 2007, inclusive of the related 
contract documents referenced and incorporated therein, which is attached to this 
Settlement Agreement as Exhibit 2 (the “Kiefer Agreement”).  By way of specific 
example only, Gilbane expressly warrants that Kiefer has not agreed to pay to 
Gilbane any portion of the Settlement Sum under this Settlement Agreement and 
Gilbane agrees that it will not seek indemnification or contribution of any portion of 
this Settlement Sum from Kiefer, as any such right or claim has been assigned to the 
Board.  Gilbane further warrants that the Kiefer Agreement attached as Exhibit 2 is a 
true and accurate official copy of the Kiefer Agreement.   
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II. CONSIDERATION AND TERMS 

a. Gilbane agrees to directly pay the sum of $20,000 (the “Settlement Sum”) to the 
Board within seven (7) days after execution of this Settlement Agreement by the 
Parties. 

b. Gilbane further agrees to assign to PSD all rights, claims, and causes of action which 
Gilbane has, or may come to have, against Kiefer arising out of or related in any 
material way to Kiefer’s work on the Project including but not limited to any 
indemnification rights Gilbane has against Kiefer with respect to the Settlement Sum 
paid pursuant to this Settlement Agreement.  To memorialize this assignment of 
claims, Gilbane agrees to execute the Assignment of Claims Agreement, which is 
Exhibit 1 to this Settlement Agreement, and shall be fully incorporated as part of this 
Settlement Agreement.  This Settlement Agreement shall not be binding or effective 
unless and until this Settlement Agreement and the Assignment of Claims Agreement 
has been fully executed by the Parties. 

c. PSD, for and in consideration of receipt of the executed Assignment of Claims 
Agreement and Settlement Sum hereby releases and forever discharges Gilbane, its 
predecessor, successor, parent, subsidiary, affiliate, and member corporations and 
companies, and all of their past, present, and future owners, partners, officers, 
directors, stockholders, shareholders, insurers, coinsurers, reinsurers, representatives, 
servants, employees, subsidiaries, affiliates and partners—except for Kiefer and any 
of its related affiliates, partners, agents, employees, and predecessor, successor, 
parent, subsidiary, and member corporations and companies, and their past, present, 
and future owners, partners, officers, directors, stockholders, shareholders, insurers, 
coinsurers, reinsurers, representatives, servants, employees, subsidiaries, affiliates 
and partners (the “Kiefer Exclusion to the Release”)—from all claims and demands, 
actions and causes of action, attorney fees and costs, which have arisen or which may 
arise from the gymnasium floor blistering and de-bonding Issue identified at the 
Project.  This release specifically includes any alleged defect or future failure of any 
adjacent or physically proximate systems which are or come to be alleged to have 
caused or contributed to the Issue.  

d. Gilbane mutually agrees to release the Board, its individual Board members, 
employees and agents from all claims and demands, actions and causes of action, 
attorney fees and costs, which have arisen or which may arise from the gymnasium 
floor blistering and de-bonding defect Issue identified at the Project. 

e. The Parties agree to complete any ordinary course paperwork, and execute any 
documentation, required to give effect to this Settlement Agreement.  Specifically, 
and by way of example, Gilbane agrees to complete, and return, the attached 
Assignment of Claims Agreement, and to provide complete and full copies of its files 
related to the Project, the Issue, and the work of Kiefer. 
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f. This constitutes the entire agreement between the Parties with respect to the 
resolution of the Parties’ claims and denials related to the Issue, and the Parties 
agree, that except as set forth herein, that no representations, warranties, or promises 
have been made or relied upon by any party hereto.  

g. No provision of this Settlement Agreement may be waived, modified, or amended 
except by written agreement by the Parties.  

h. The failure of a party to insist upon strict adherence to any obligation of this 
Settlement Agreement shall not be considered a waiver or deprive the party of the 
right thereafter to insist upon strict adherence to that term or any other term of the 
Settlement Agreement. No waiver by the Parties of any failure to keep or perform 
any covenant or condition hereof shall be deemed to be a waiver of any preceding or 
succeeding breach of the same or any other covenant or condition.  

i. If any provision of the Settlement Agreement is held to be invalid, void, or 
unenforceable, the remainder of the provisions will remain in full force and effect 
and will in no way be affected, impaired or invalidated. The Parties to this Settlement 
Agreement agree that to the extent that any provision of the Settlement Agreement 
could be more narrowly drawn so as not to be invalid, void, or unenforceable, then it 
shall be so narrowly drawn without invalidating the remaining provisions of this 
Settlement Agreement. 

j. This Settlement Agreement shall be construed in all respects in accordance with and 
governed by the laws and decision of the State of Illinois without regard to its choice 
of law provisions.  Each of the Parties consents to exclusive jurisdiction in the the 
State of Illinois and the exclusive venue in the Circuit Courts of Illinois or the U.S. 
District Court, Northern District of Illinois, eastern Division, as permitted by 
applicable law.  Each of the Parties waives any and all rights to contest jurisdiction 
and venue. 

k. This Settlement Agreement may be signed in counterparts, each of which shall be 
deemed an original, but all of which, taken together, shall constitute the same 
instrument. A signature made on a faxed or electronically mailed copy of the 
Settlement Agreement or a signature transmitted by facsimile or electronic mail will 
have the same effect as an original signature. 

l. The foregoing promises and commitments by PSD are expressly conditioned upon 
the receipt of payment, including the receipt of any check or wire transfer, and on 
that check or transfer clearing so that the funds comprising the Settlement Sum are 
actually received and possessed by PSD and/or its bank or other financial 
representative. 
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III. SIGNATURES 

 

GILBANE BUILDING COMPANY 

By:       Date:      

 

Its:      

 

 Subscribed and sworn to me this _____ day of _________________, 2018. 
 

 Notary Public, State of ________ 
 My Commission Expires: __________ 

 
THE BOARD OF EDUCATION OF PLEASANTDALE SCHOOL DISTRICT 107 

 

By:       Date:      

 

Its:      

 

 Subscribed and sworn to me this _____ day of _________________, 2018. 
 

 Notary Public, State of ________ 
 My Commission Expires: __________ 

 



ASSIGNMENT OF CLAIMS AGREEMENT 

 
I. PARTIES 

The parties to this Assignment of Claims Agreement (the “Assignment”) are as follows: 

1. GILBANE BUILDING COMPANY (“Gilbane”) a Rhode Island Corporation, authorized to 
do business in Illinois. 

2. THE BOARD OF EDUCATION OF PLEASANTDALE SCHOOL DISTRICT 107  (“PSD”) a 
body corporate and politic in the state of Illinois. 

II. CONSIDERATION AND TERMS 

1. Gilbane, for valuable consideration, including the execution and performance by 
PSD of all obligations under a separate, confidential, settlement agreement, (the 
“Gilbane Settlement”), hereby assigns all rights, claims, and causes of action (the 
“Claims”) which Gilbane has, or may come to have, against its trade contractor  
Kiefer Specialty Flooring, Inc. (“Kiefer”), and any of Kiefer’s predecessor, 
successor, parent, subsidiary, affiliate, and member corporations and companies, and 
all of their past, present, and future owners, partners, officers, directors, stockholders, 
shareholders, insurers, coinsurers, reinsurers, sureties, representatives, servants, 
employees, subsidiaries, affiliates and partners, arising out of or related in any 
material way to Kiefer’s work on the gymnasium floor at Pleasantdale Middle School 
in or around the calendar year of 2007 pursuant to Gilbane’s contract with Kiefer, 
Agreement # 43137-000, made as of February 22, 2007, inclusive of any applicable 
Change Orders (the “Project” or “Kiefer Contract,” attached hereto as Exhibit A).  
The parties agree that the Claims specifically include any claims arising in law and 
equity, including any claims based on contract, including but not limited to the 
Kiefer Contract, warranty, tort, or statutory causes of action.  The parties further 
agree that the Claims also include without limitation any rights to indemnification or 
contribution from Kiefer related to any amounts Gilbane paid to PSD related to the 
Project. 

2. Gilbane warrants that there is no contractual provision or any other written or oral 
agreement prohibiting or limiting in any way Gilbane from assigning these Claims to 
PSD.  Gilbane further warrants that it is not aware of any law that would nullify or 
void in whole or in part this Assignment. 

3. This Assignment is effective as of the date the Parties have fully executed the 
Gilbane Settlement. 

4. Gilbane further agrees to (a) provide all documents and information reasonably 
related to the Claims, and to (b) cooperate, including providing reasonable access to 
its witnesses and information, at its own costs, with any litigation related activity 
which PSD may initiate, and which is reasonably necessary to the prosecution of the 
claims. 
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5. PSD, for valuable consideration, agrees to accept this Assignment, and further agrees 
that it will take sole responsibility for prosecuting any Claims, and bear all legal fees, 
expenses, and costs associated therewith except for those responsibilities and costs 
Gilbane agrees to bear pursuant to Section II.4 of this Assignment.  

6. This constitutes the entire agreement between the parties with respect to the 
assignment of claims in question, and the parties agree, that except as set forth 
herein, that no representations, warranties, or promises have been made or relied 
upon by any party hereto.  

7. No provision of this Assignment may be waived, modified, or amended except by 
written agreement by the parties.  

8. The failure of a party to insist upon strict adherence to any obligation of this 
Assignment shall not be considered a waiver or deprive the party of the right 
thereafter to insist upon strict adherence to that term or any other term of the 
Assignment. No waiver by the parties of any failure to keep or perform any covenant 
or condition hereof shall be deemed to be a waiver of any preceding or succeeding 
breach of the same or any other covenant or condition.  

9. If any provision of the Assignment is held to be invalid, void, or unenforceable, the 
remainder of the provisions will remain in full force and effect and will in no way be 
affected, impaired or invalidated. The parties to this Assignment agree that to the 
extent that any provision of the Assignment could be more narrowly drawn so as not 
to be invalid, void, or unenforceable, then it shall be so narrowly drawn without 
invalidating the remaining provisions of this Assignment. 

10. This Assignment of Claims Agreement shall be construed in all respects in 
accordance with and governed by the laws and decision of the State of Illinois 
without regard to its choice of law provisions.  Each of the Parties consents to 
exclusive jurisdiction in the the State of Illinois and the exclusive venue in the 
Circuit Courts of Illinois or the U.S. District Court, Northern District of Illinois, 
eastern Division, as permitted by applicable law.  Each of the Parties waives any and 
all rights to contest jurisdiction and venue. 

10.11. This Assignment may be signed in counterparts, each of which shall be deemed an 
original, but all of which, taken together, shall constitute the same instrument. A 
signature made on a faxed or electronically mailed copy of the Assignment or a 
signature transmitted by facsimile or electronic mail will have the same effect as an 
original signature. 
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III. SIGNATURES 

 

GILBANE BUILDING COMPANY 

By:       Date:      

Its:      

 Subscribed and sworn to me this _____ day of _________________, 2018. 
 

 Notary Public, State of ________ 
 My Commission Expires: __________ 

 
THE BOARD OF EDUCATION OF PLEASANTDALE SCHOOL DISTRICT 107 

By:       Date:      

Its:      

 Subscribed and sworn to me this _____ day of _________________, 2018. 
 

 Notary Public, State of ________ 
 My Commission Expires: __________ 



 

 
2018-19 registration fees can be found below. 
 

Grade Registration Fee 

Kindergarten $73.00 

First Grade $73.00 

Second Grade $73.00 

Third Grade $145.00 

Fourth Grade $145.00 

Fifth Grade $173.00 

Sixth Grade $145.00 

Seventh Grade $145.00 

Eighth Grade 
(2018-19) $47.00 

Eighth Grade 
(2019-20)* $192.00 

*For reference only 

 
Bright Beginnings Fees for 2018-19: 
3 days a week - $2,280 
5 days a week - $3,725 
Extended day - 3 days a week $2,280 and 5 days a week $3,725 
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Personnel 

Workplace Harassment Prohibited 

The School District expects the workplace environment to be productive, respectful, and free of unlawful 

discrimination harassment, including harassment. District employees shall not engage in harassment or 

abusive conduct on the basis of an individual’s race, religion, national origin, sex, sexual orientation, age, 

citizenship status, disability, or other protected status identified in Board policy 5:10, Equal Employment 

Opportunity and Minority Recruitment. Harassment of students, including, but not limited to, sexual 

harassment, is prohibited by Board policy 7:20, Harassment of Students Prohibited.  

Sexual Harassment  

The School District shall provide employees an employment environment free of unwelcome sexual 

advances, requests for sexual favors, and other verbal or physical conduct, or communications constituting 

sexual harassment as defined and otherwise prohibited by State and federal law.  

District employees shall not make unwelcome sexual advances or request sexual favors or engage in any 

unwelcome conduct of a sexual nature when:  (1) submission to such conduct is made either explicitly or 

implicitly a term or condition of an individual’s employment; (2) submission to or rejection of such 

conduct by an individual is used as the basis for employment decisions affecting such individual; or (3) 

such conduct has the purpose or effect of substantially interfering with an individual’s work performance 

or creating an intimidating, hostile, or offensive working environment. Sexual harassment prohibited by 

this policy includes verbal or physical conduct.  The terms intimidating, hostile, or offensive include, but 

are not limited to, conduct that has the effect of humiliation, embarrassment, or discomfort.  Sexual 

harassment will be evaluated in light of all the circumstances. 

A violation of this policy may result in discipline, up to and including discharge.  Any person making a 

knowingly false accusation regarding sexual harassment will likewise be subject to disciplinary action, up 

to and including discharge. 

Aggrieved persons, who feel comfortable doing so, should directly inform the person engaging in sexually 

harassing conduct or communication that such conduct or communication is offensive and must stop. 

Employees should report claims of sexual harassment to the Complaint Manager(s) per School Board 

policy 2:260 Uniform Grievance Procedure. Employees may choose to report to a person of the 

employee’s same sex.  Initiating a complaint of sexual harassment shall not adversely affect the 

complainant’s employment, compensation, or work assignments. 

There are no express time limits for initiating complaints and grievances under this policy; however, every 

effort should be made to file such complaints as soon as possible, while facts are known and potential 

witnesses are available. 

The Superintendent shall also use reasonable measures to inform staff members and applicants of this 

policy, which shall include reprinting this policy in the appropriate handbooks.  

Making a Complaint: Enforcement 

A violation of this policy may result in discipline, up to and including discharge.  Any person making a 

knowingly false accusation regarding harassment will likewise be subject to disciplinary action, up to and 

including discharge. An employee’s employment, compensation, or work assignment shall not be 

adversely affected by complaining or providing information about harassment. Retaliation against 

employees for bringing bona fide complaints or providing information about harassment is prohibited (see 

Board policy 2:260 Uniform Grievance Procedure). 

Aggrieved persons, who feel comfortable doing so, should directly inform the person engaging in the 

harassing conduct or communication that such conduct or communication is offensive and must stop. 
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Employees should report claims of harassment to the Complaint Manager(s) per school the Board policy 

2:260 Uniform Grievance Procedure. Employees may choose to report to a person of the employee’s same 

sex.  There are no express time limits for initiating complaints and grievances under this policy; however, 

every effort should be made to file such complaints as soon as possible, while facts are known and 

potential witnesses are available. 

Whom to Contact with a Report or Complaint  

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 

District’s current Nondiscrimination Coordinator and Complaint Managers.  

Nondiscrimination Coordinator: 

Dave Palzet, Superintendent  
Name 

7450 S. Wolf Road 
 

Address 

Burr Ridge, IL 60527 
 

708-784-2170  
Telephone  

Complaint Managers: 

The Superintendent shall also use reasonable measures to inform staff members and applicants of this 

policy, which shall include reprinting this policy in the appropriate handbooks.  

LEGAL REF.: Title VII of the Civil Rights Act, 42 U.S.C. §2000e et seq., 29 C.F.R. §1604.11. 

Title IX of the Education Amendments, 20 U.S.C. §1681 et seq.; 34 C.F.R. §1604.11. 

775 ILCS 5/2-101(E) and 5/2-102(D). 

Title VII of the Civil Rights Act of 1964, 42 U.S.C. §2000e et seq., implemented by 29 

C.F.R. §1604.11. 

Title IX of the Education Amendments of 1972, 20 U.S.C. §1681 et seq., implemented by 

34 C.F.R. Part 106. 

Ill. Human Rights Act, 775 ILCS 5/2-101(E), 5/2-102(D), 5/2-102(E-5), 5/5-102, and 

5/5-102.2. 

56 Ill. Admin.Code Parts 2500, 2510, 5210, and 5220. 

Burlington Industries v. Ellerth, 118 S.Ct. 2257 (1998). 

Crawford v. Metro. Gov’t of Nashville & Davidson County, 129 S. Ct. 846 (2009). 

Faragher v. City of Boca Raton, 118 S.Ct. 2275 (1998). 

Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992). 

Harris v. Forklift Systems, 114 S.Ct. 367 (1993). 

Jackson v. Birmingham Board of Education, 125 S.Ct. 1497 (2005). 

Meritor Savings Bank v. Vinson, 106 S.Ct. 2399 (1986). 

Oncale v. Sundown Offshore Services, 118 S.Ct. 998 (1998). 

Porter v. Erie Foods International, Inc., 576 F.3d 629 (7th Cir. 2009). 

Sangamon County Sheriff’s Dept. v. Ill. Human Rights Com’n, 908 N.E.2d 39 (Ill., 2009). 

Vance v. Ball State University, 133 S. Ct. 2434 (2013). 

Dave Palzet, Superintendent  Catherine Chang, Business Manager 
Name 

7450 S. Wolf Road 
 Name 

7450 S. Wolf Road 
Address 

Burr Ridge, IL 60527 
 Address 

Burr Ridge, IL 60527 

708-784-2170  708-784-2172 
Telephone  Telephone 

 



 

ADOPTED: September 23, 2009 

 

REVISED: August 18, 2010; August 12, 2015 
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Students 

Equal Educational Opportunities  

Equal educational and extracurricular opportunities shall be available for all students without regard 

to color, race, nationality, religion, sex, sexual orientation, ancestry, age, physical or mental 

disability, gender identity, status of being homeless, order of protection status, actual or potential 

marital or parental status, including pregnancy. Further, the District will not knowingly enter into 

agreements with any entity or any individual that discriminates against students on the basis of sex or 

any other protected status, except that the District remains viewpoint neutral when granting access to 

school facilities under Board policy 8:20, Community Use of School Facilities. Any student may file a 

discrimination grievance by using Board policy 2:260 Uniform Grievance Procedure.  

Sex Equity  

No student shall, based on sex, sexual orientation, or gender identity be denied equal access to 

programs, activities, services, or benefits or be limited in the exercise of any right, privilege, 

advantage, or denied equal access to educational and extracurricular programs and activities. 

Any student may file a sex equity complaint by using Board policy 2:260 Uniform Grievance 

Procedure.  A student may appeal the School Board’s resolution of the complaint to the Regional 

Superintendent of Schools (pursuant to 105 ILCS 5/3-10 of The School Code) and, thereafter, to the 

State Superintendent of Education (pursuant to 105 ILCS 5/2-3.8 of The School Code).  

Administrative Implementation 

The Superintendent shall appoint a Nondiscrimination Coordinator. The Superintendent and Building 

Principal shall use reasonable measures to inform staff members and students of this policy and 

grievance procedure.  

LEGAL REF.: McKinney Homeless Assistance Act, 42 U.S.C. §11431 et seq. 

Title IX, 20 U.S.C. §1681 et seq.; 34 C.F.R. Part 106. 

Rehabilitation Act of 1973, 29 U.S.C. §791 et seq.  

Religious Freedom Restoration Act, 775 ILCS 35/5. 

Ill. Constitution, Art. I, §18. 

Good News Club v. Milford Central School, 121 S.Ct. 2093 (2001). 

105 ILCS 5/10-21.3, 5/10-22.5, 5/22-19, and 5/27-1.  

23 Ill.Admin.Code §§1.240, 200.40, and 200.50.  

 20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972, 

implemented by 34 C.F.R. Part 106.  

29 U.S.C. §791 et seq., Rehabilitation Act of 1973. 

42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act. 

Good News Club v. Milford Central Sch., 533 U.S. 98 (2001). 

Ill. Constitution, Art. I, §18. 

105 ILCS 5/3.25b, 5/3.25d(b), 5/10-20.12, 5/10-20.60 (P.A.s 100-29 and 100-163, 

final citations pending), 5/10-22.5, and 5/27-1. 

775 ILCS 5/1-101 et seq., Illinois Human Rights Act. 

775 ILCS 35/5, Religious Freedom Restoration Act. 

23 Ill.Admin.Code §1.240 and Part 200.  

 

ADOPTED:        February 20, 2008 

 

REVISED:        August 18, 2010 
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Students 

Harassment of Students Prohibited  

Bullying, Intimidation, and Harassment Prohibited 

No person, including a District employee or agent, or student, shall harass, intimidate or bully another 

student on the basis of actual or perceived: race; color; national origin; military status; unfavorable 

discharge status from military service; nationality; sex; sexual orientation; gender identity; gender-

related identity or expression; ancestry; age; religion; physical or mental disability; order of 

protection status; status of being homeless; actual or potential marital or parental status, including 

pregnancy; association with a person or group with one or more of the aforementioned actual or 

perceived characteristics; or any other distinguishing characteristic. The District will not tolerate 

harassing, intimidating conduct, or bullying whether verbal, physical, or visual, that affects the 

tangible benefits of education, that unreasonably interferes with a student’s educational performance, 

or that creates an intimidating, hostile, or offensive educational environment.  Examples of prohibited 

conduct include name-calling, using derogatory slurs, stalking, sexual violence, causing 

psychological harm, threatening or causing physical harm, or wearing or possessing items depicting 

or implying hatred or prejudice of one of the characteristics stated above.  

Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual 

harassment below. The Superintendent shall use reasonable measures to inform staff members and 

students that the District will not tolerate harassment, intimidation or bullying by including this policy 

in the appropriate handbooks.  

Sexual Harassment Prohibited 

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or 

student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual 

favors, and engages in other verbal or physical conduct, including sexual violence, of a sexual or sex-

based nature, imposed on the basis of sex, that: 

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that 

makes such conduct a condition of a student's academic status; or 

2. Has the purpose or effect of: 

a. Substantially interfering with a student's educational environment; 

b. Creating an intimidating, hostile, or offensive educational environment; 

c. Depriving a student of educational aid, benefits, services, or treatment; or 

d. Making submission to or rejection of such conduct the basis for academic decisions 

affecting a student. 

e. Placing the student in reasonable fear or harm to the person or property; or  

f. Causing a substantially detrimental effect on the student’s physical or mental health.  

The terms “intimidating,” “hostile,” and “offensive” include conduct that has the effect of 

humiliation, embarrassment, or discomfort.  Examples of sexual harassment include touching, crude 

jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and 

spreading rumors related to a person’s alleged sexual activities. The term sexual violence includes a 

number of different acts. Examples of sexual violence include, but are not limited to, rape, sexual 

assault, sexual battery, sexual abuse, and sexual coercion. 

Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are 

encouraged to discuss the matter with the Nondiscrimination/Complaint Manager, Building Principal 

or Assistant Building Principal.  Students may choose to report to a person of the student's same sex.  



 

Complaints will be kept confidential to the extent possible given the need to investigate.  Students 

who make good faith complaints will not be disciplined. 
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Making a Complaint; Enforcement 

Students are encouraged to report claims or incidences of bullying, harassment, sexual harassment, or 

any other prohibited conduct to the Nondiscrimination Coordinator, Building Principal, Assistant 

Building Principal, Dean of Students, a Complaint Manager, or any staff member with whom the 

student is comfortable speaking. A student may choose to report to a person of the student’s same sex. 

Complaints will be kept confidential to the extent possible given the need to investigate. Students 

who make good faith complaints will not be disciplined. 

An allegation that one student was sexually harassed by another student shall be referred to the 

Building Principal or Assistant Building Principal for appropriate action. 

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 

District’s current Nondiscrimination Coordinator and Complaint Managers. At least one of these 

individuals will be female, and at least one will be male.  

Nondiscrimination Coordinator: 

Dave Palzet, Superintendent  
Name 

7450 S. Wolf Road 
 

Address 

Burr Ridge, IL 60527 
 

708-784-2170  
Telephone  

Complaint Managers: 

The Superintendent shall use reasonable measures to inform staff members and students that the 

District will not tolerate sexual harassment by informing them in the appropriate handbooks.  

Any District employee who is determined, after an investigation, to have engaged in sexual 

harassment will be subject to disciplinary action up to and including discharge.  Any District student 

who is determined, after an investigation, to have engaged in sexual harassment will be subject to 

disciplinary action, including but not limited to, suspension and expulsion consistent with the 

discipline policy as documented in the Parent/Student Handbook.  Any person making a knowingly 

false accusation regarding sexual harassment will likewise be subject to disciplinary action up to and 

including discharge, with regard to employees, or suspension and expulsion, with regard to students. 

Dave Palzet, Superintendent  Catherine Chang, Business Manager 
Name 

7450 S. Wolf Road 
 Name 

7450 S. Wolf Road 
Address 

Burr Ridge, IL 60527 
 Address 

Burr Ridge, IL 60527 

708-784-2170  708-784-2172 
Telephone  Telephone 

 



 

LEGAL REF.: 20 U.S.C. §1681 et seq., Title IX of the Educational Amendments. 

34 C.F.R. Part 106. 

105 ILCS 5/10-20.12, 10-22.5, 5/27-1, and 5/27-23.7. 

775 ILCS 5/1-101 et seq., Illinois Human Rights Act. 

23 Ill.Admin.Code §1.240 and Part 200. 

Davis v. Monroe County Board of Education, 119 S.Ct. 1661 (1999). 

Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992). 

Gebser v. Lago Vista Independent School District, 118 S.Ct. 1989 (1998). 

West v. Derby Unified School District No. 260, 206 F.3d 1358 (10th Cir., 2000). 

ADOPTED: February 20, 2008 

REVISED: August 17, 2011; September 19, 2012: August 12, 2015 
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Students 

Attendance and Truancy  

Compulsory School Attendance  

This policy applies to individuals who have custody or control of a child:  (a) whose age meets the 

compulsory attendance age listed in state law, or (b) who is enrolled in any of grades, kindergarten 

through 12, in the public school regardless of age. Unless a student has already graduated from high 

school, compulsory attendance ages are as follows: 

1. Before the 2014-2015 school year, students between the ages of 7 and 17 years. 

2. Beginning with the 2014-2015 school year, students between the ages of 6 (on or before 

September 1) and 17 years. 

This policy applies to individuals who have custody or control of a child: (a) between the ages of six 

(on or before September 1) and 17 years (unless the child has graduated from high school), or (b) who 

is enrolled in any of grades kindergarten through 12 in the public school regardless of age.  

Subject to specific requirements in State law, the following children are not required to attend public 

school:  (1) any child attending a private school (including a home school) or parochial school, (2) 

any child who is physically or mentally unable to attend school (including a pregnant student 

suffering medical complications as certified by her physician), (3) any child lawfully and necessarily 

employed, (4) any child over 12 and under 14 years of age while in confirmation classes, (5) any 

child absent because his or her religion forbids secular activity on a particular day. 

 The parent/guardian of a student who is enrolled must authorize all absences from school and notify 

the school in advance or at the time of the student’s absence.  A valid cause for absence includes 

illness, observance of a religious holiday, death in the immediate family, family emergency, other 

situations beyond the control of the student, other circumstances that cause reasonable concern to the 

parent/guardian for the student’s safety or health, or other reason as approved by the Superintendent 

or designee.  

Absenteeism and Truancy Program 

The Superintendent or designee shall manage an absenteeism and truancy program in accordance with 

The School Code and School Board policy.  The program shall include but not be limited to: 

1. A protocol for excusing a student from attendance who is necessarily and lawfully employed.  

The Superintendent or designee is authorized to determine when the student’s absence is 

justified.  

2. A protocol for excusing a student in grades 6 through 12 from attendance to sound Taps at a 

military honors funeral held in Illinois for a deceased veteran. 

3. A protocol for excusing a student from attendance on a particular day(s) or at a particular 

time of day when his/her parent/guardian is an active duty member of the uniformed services 

and has been called to duty for, is on leave from, or has immediately returned from 

deployment to a combat zone or combat-support postings. 

4. A process to telephone, within 2 hours after the first class, the parents/guardians of students 

in grade 8 or below who are absent without prior parent/guardian notification.  



 

5. A process to identify and track students who are truants, chronic or habitual truants, or truant 

minors as defined in The School Code, Section 26-2a. 

6. Methods for identifying the cause(s) of a student’s unexcused absenteeism, including 

interviews with the student, his or her parent(s)/guardian(s), and staff members or other 

people who may have information.  

7. The identification of supportive services that may be offered to truant or chronically truant 

students, including parent-teacher conferences, student and/or family counseling, or 

information about community agency services.  
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8. A process to request the assistance and resources of outside agencies, such as, the juvenile 

officer of the local police department or the truant office of the appropriate Regional Office 

of Education, if truancy continues after supportive services have been offered. 

9. A protocol for cooperating with non-District agencies including County or municipal 

authorities, the Regional Superintendent, truant officers, the Community Truancy Review 

Board, and a comprehensive community based youth service agency.  Any disclosure of 

school student records must be consistent with Board policy 7:340, Student Records, as well 

as State and federal law concerning school student records.  

10. An acknowledgement that no punitive action, including out-of-school suspensions, 

expulsions, or court action, shall be taken against a chronic truant for his or her truancy 

unless available supportive services and other school resources have been provided to the 

student.  

11. The criteria to determine whether a student’s non-attendance is due to extraordinary 

circumstances shall include economic or medical necessity or family hardship and such other 

criteria that the Superintendent believes qualifies.  

LEGAL REF.: 105 ILCS 5/26-1 through 16. 

705 ILCS 405/3-33.5. 

23 Ill.Admin.Code §§1.242 and 1.290. 

ADOPTED: February 20, 2008 

REVISED: August 18, 2010; April 18, 2012; October 15, 2014 
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Students 

Health, Eye, and Dental Examinations; Immunizations; and Exclusion of Students  

Required Health Examinations and Immunizations 

A student’s parent(s)/guardian(s) shall present proof that the student received a health examination 

and the immunizations against, and screenings for, preventable communicable diseases, as required 

by the Illinois Department of Public Health, within one year prior to: 

1. Entering kindergarten or the first grade; 

2. Entering the sixth; and  

3. Enrolling in an Illinois school, regardless of the student’s grade (including nursery school, 

special education, headstart programs operated by elementary or secondary schools, and 

students transferring into Illinois from out-of-state or out-of-country).  

Proof of immunization against meningococcal disease is required from students in grades 6 and 12, 

beginning with the 2015-2016 school year. 

As required by State law: 

1. The required health examinations must be performed by a physician licensed to practice 

medicine in all of its branches, an advanced practice nurse who has a written collaborative 

agreement with a collaborating physician authorizing the advanced practice nurse to perform 

health examinations, or a physician assistant who has been delegated the performance of 

health examinations by a supervising physician. 

2. A diabetes screening must be included as a required part of each health examination; 

diabetes testing is not required.  

3. Beginning with the 2017-2018 school year, an age-appropriate developmental screening and 

an age-appropriate social and emotional screening are required parts of each health 

examination. A student will not be excluded from school due to his or her parent/guardian’s 

failure to obtain a developmental screening or a social and emotional screening. 

4. Before admission and in conjunction with required physical examinations, parents/guardians 

of children between the ages of 6 months and 6 years must provide a statement from a 

physician that their child was “risk-assessed” or screened for lead poisoning.  

5. The Department of Public Health will provide all female students entering sixth grade and 

their parents/guardians information about the link between human papilloma virus (HPV) 

and cervical cancer and the availability of the HPV vaccine.  

Unless the student is homeless or transferring from out-of-state, failure to comply with the above 

requirements by October 15 of the current school year will result in the student’s exclusion from 

school until the required health forms are presented to the District.  New students who register after 

October 15 of the current school year shall have 15 days following registration to comply with the 

health examination and immunization regulations. If a medical reason prevents a student from 

receiving a required immunization by October 15, the student must present, by October 15, an 

immunization schedule and a statement of the medical reasons causing the delay.  The schedule and 

statement of medical reasons must be signed by the physician, advanced practice nurse, physician 

assistant, or local health department responsible for administering the immunizations.  

A student transferring from out-of-state who does not have the required proof of immunizations by 

October 15 may attend classes only if he or she has proof that an appointment for the required 

vaccinations is scheduled with a party authorized to submit proof of the required vaccinations. If the 



required proof of vaccination is not submitted within 30 days after the student is permitted to attend 

classes, the student may no longer attend classes until proof of the vaccinations is properly submitted.  
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Eye Examination  

Parents/guardians are encouraged to have their children undergo an eye examination whenever health 

examinations are required.  

Parents/guardians of students entering kindergarten or an Illinois school for the first time shall present 

proof before October 15 of the current school year that the student received an eye examination 

within one year prior to entry of kindergarten or the school.  A physician licensed to practice 

medicine in all of its branches or a licensed optometrist must perform the required eye examination. 

If a student fails to present proof by October 15, the school may hold the student’s report card until 

the student presents proof:  (1) of a completed eye examination, or (2) that an eye examination will 

take place within 60 days after October 15.  The Superintendent or designee shall ensure that 

parents/guardians are notified of this eye examination requirement in compliance with the rules of the 

Department of Public Health.  Schools shall not exclude a student from attending school due to failure 

to obtain an eye examination. 

Dental Examination  

All children in kindergarten and the second and sixth grades must present proof of having been 

examined by a licensed dentist before May 15 of the current school year in accordance with rules 

adopted by the Illinois Department of Public Health. 

If a child in the second or sixth grade fails to present proof by May 15, the school may hold the 

child’s report card until the child presents proof:  (1) of a completed dental examination, or (2) that a 

dental examination will take place within 60 days after May 15.  The Superintendent or designee shall 

ensure that parents/guardians are notified of this dental examination requirement at least 60 days 

before May 15 of each school year. 

Exemptions  

In accordance with rules adopted by the Illinois Department of Public Health, a student will be 

exempted from this policy’s requirements for: 

1. Religious or medical grounds if the student’s parents/guardians present the IDPH’s Certificate 

of Religious Exemption form to the Superintendent or designee. When a Certificate of 

Religious Exemption form is presented, the Superintendent or designee shall immediately 

inform the parents/guardians of exclusion procedures pursuant to Board policy 7:280, 

Communicable and Chronic Infectious Disease and State rules if there is an outbreak of one or 

more diseases from which the student is not protected.  

2. Health examination or immunization requirements on medical grounds if a physician provides 

written verification; 

3. Eye examination requirement if the student’s parents/guardians show an undue burden or lack 

or access to a physician licensed to practice medicine in all of its branches who provides eye 

examinations or a licensed optometrist; or 

4. Dental examination requirement if the student’s parents/guardians show an undue burden or a 

lack of access to a dentist. 

Homeless Child 

Any homeless child shall be immediately admitted, even if the child or child’s parent/guardian is 

unable to produce immunization and health records normally required for enrollment. School Board 

policy 6:140, Education of Homeless Children, governs the enrollment of homeless children. 
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LEGAL REF.: McKinney Homeless Assistance Act, 42 U.S.C. §11431 et seq. 

105 ILCS 5/27-8.1. 

410 ILCS 45/7.1 and 315/2e. 

23 Ill.Admin.Code §1.530. 

77 Ill.Admin.Code Part 665. 

77 Ill.Admin.Code Part 690. 

77 Ill.Admin.Code Part 695. 

ADOPTED: August 19, 2009 

REVISED: August 17, 2011; August 14, 2013; August 12, 2015; September 21, 2016 
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Students 

Preventing Bullying, Intimidation, and Harassment  

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to 

educate.  Preventing students from engaging in these disruptive behaviors is an important District 

goal.  

Bullying on the basis of actual or perceived race, color, national origin, military status, unfavorable 

discharge status from the military service, sex, sexual orientation, gender identity, gender-related 

identity or expression, ancestry, age, religion, physical or mental disability, order of protection status, 

status of being homeless, or actual or potential marital or parental status, including pregnancy, 

association with a person or group with one or more of the aforementioned actual or perceived 

characteristics, or any other distinguishing characteristic is prohibited in each of the following 

situations:  

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to 

educate. Preventing students from engaging in these disruptive behaviors and providing all students 

equal access to a safe, non-hostile learning environment are important District goals.  

Bullying on the basis of actual or perceived race, color, national origin, military status, unfavorable 

discharge status from the military service, sex, sexual orientation, gender identity, gender-related 

identity or expression, ancestry, age, religion, physical or mental disability, order of protection status, 

status of being homeless, or actual or potential marital or parental status, including pregnancy, 

association with a person or group with one or more of the aforementioned actual or perceived 

characteristics, or any other distinguishing characteristic is prohibited in each of the following 

situations:  

1. During any school sponsored education program or activity. 

2. While in school, on school property, on school buses or other school vehicles, at designated 

school bus stops waiting for the school bus, or at school sponsored or school sanctioned 

events or activities. 

3. Through the transmission of information from a school computer, a school computer 

network, or other similar electronic school equipment.  

4. Through the transmission of information from a computer that is accessed at a nonschool-

related location, activity, function, or program or from the use of technology or an electronic 

device that is not owned, leased, or used by the School District or school if the bullying 

causes a substantial disruption to the educational process or orderly operation of a school. 

This paragraph (item #4) applies only when a school administrator or teacher receives a 

report that bullying through this means has occurred; it does not require staff members to 

monitor any nonschool-related activity, function, or program. 

Definitions from Section 27-23.7 of the School Code (105 ILCS 5/27-23.7)  

Bullying includes cyberbullying and means any severe or pervasive physical or verbal act or conduct, 

including communications made in writing or electronically, directed toward a student or students 

that has or can be reasonably predicted to have the effect of one or more of the following:  

1. Placing the student or students in reasonable fear of harm to the student’s or students’ person 

or property;  

2. Causing a substantially detrimental effect on the student’s or students’ physical or mental 

health;  

3. Substantially interfering with the student’s or students’ academic performance; or  



4. Substantially interfering with the student’s or students’ ability to participate in or benefit from 

the services, activities, or privileges provided by a school. 

Cyberbullying means bullying through the use of technology or any electronic communication, 

including without limitation any transfer of signs, signals, writing, images, sounds, data, or 

intelligence of any nature transmitted in whole or in part by a wire, radio, electromagnetic system, 

photo-electronic system, or photo-optical system, including without limitation electronic mail, 

Internet communications, instant messages, or facsimile communications. Cyberbullying includes the 

creation of a webpage or weblog in which the creator assumes the identity of another person or the 

knowing impersonation of another person as the author of posted content or messages if the creation 

or impersonation creates any of the effects enumerated in the definition of bullying. Cyberbullying 

also includes the distribution by electronic means of a communication to more than one person or the  
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posting of material on an electronic medium that may be accessed by one or more persons if the 

distribution or posting creates any of the effects enumerated in the definition of bullying. 

Restorative measures means a continuum of school-based alternatives to exclusionary discipline, such 

as suspensions and expulsions, that: (i) are adapted to the particular needs of the school and 

community, (ii) contribute to maintaining school safety, (iii) protect the integrity of a positive and 

productive learning climate, (iv) teach students the personal and interpersonal skills they will need to 

be successful in school and society, (v) serve to build and restore relationships among students, 

families, schools, and communities, and (vi) reduce the likelihood of future disruption by balancing 

accountability with an understanding of students’ behavioral health needs in order to keep students in 

school. 

School personnel means persons employed by, on contract with, or who volunteer in a school district, 

including without limitation school and school district administrators, teachers, school guidance 

counselors, school social workers, school counselors, school psychologists, school nurses, cafeteria 

workers, custodians, bus drivers, school resource officers, and security guards.  

Bullying Prevention and Response Plan 

The Superintendent or designee shall develop and maintain a bullying prevention and response plan 

that advances the District’s goal of providing all students with a safe learning environment free of 

bullying and harassment. This plan must be consistent with the requirements listed below;  

1. The District uses the definition of bullying as provided in this policy.  

2. Bullying is contrary to State law and the policy of this District. However, nothing in the 

District’s bullying prevention and response plan is intended to infringe upon any right to 

exercise free expression or the free exercise of religion or religiously based views protected 

under the First Amendment to the U.S. Constitution or under Section 3 of Article I of the 

Illinois Constitution. 

3. Students are encouraged to immediately report bullying. A report may be made orally or in 

writing to the District Complaint Manager or any staff member with whom the student is 

comfortable speaking. Anyone, including staff members and parents/guardians, who has 

information about actual or threatened bullying is encouraged to report it to the District 

Complaint Manager or any staff member. The District named officials and all staff members 

are available for help with a bully or to make a report about bullying. Anonymous reports are 

also accepted. 

Complaint Manager:  

Dave Palzet, Superintendent  
Name 

7450 S. Wolf Road, Burr Ridge, IL 60527 
 



Address 

dpalzet@d107.org 
 

Email 

708-784-2170  

Telephone   
  

4. Consistent with federal and State laws and rules governing student privacy rights, the 

Superintendent or designee shall promptly inform the parent(s)/guardian(s) of every student 

involved in an alleged incident of bullying and discuss, as appropriate, the availability of 

social work services, counseling, school psychological services, other interventions, and 

restorative measures.  
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5. The Superintendent or designee shall promptly investigate and address reports of bullying, 

by, among other things:  

a. Making all reasonable efforts to complete the investigation within 10 school days after 

the date the report of a bullying incident was received and taking into consideration 

additional relevant information received during the course of the investigation about the 

reported bullying incident.  

b. Involving appropriate school support personnel and other staff persons with knowledge, 

experience, and training on bullying prevention, as deemed appropriate, in the 

investigation process.  

c. Notifying the Building Principal or school administrator or designee of the reported 

incident of bullying as soon as possible after the report is received.  

d. Consistent with federal and State laws and rules governing student privacy rights, 

providing parents/guardians of the students who are parties to the investigation 

information about the investigation and an opportunity to meet with the Building 

Principal or school administrator or his or her designee to discuss the investigation, the 

findings of the investigation, and the actions taken to address the reported incident of 

bullying. 

The Superintendent or designee shall investigate whether a reported incident of bullying is 

within the permissible scope of the District’s jurisdiction and shall require that the District 

provide the victim with information regarding services that are available within the District 

and community, such as counseling, support services, and other programs.  

6. The Superintendent or designee shall use interventions to address bullying, that may include, 

but are not limited to, school social work services, restorative measures, social-emotional 

skill building, counseling, school psychological services, and community-based services.  

7. A reprisal or retaliation against any person who reports an act of bullying is prohibited. A 

student’s act of reprisal or retaliation will be treated as bullying for purposes of determining 

any consequences or other appropriate remedial actions.  

8. A student will not be punished for reporting bullying or supplying information, even if the 

District’s investigation concludes that no bullying occurred. However, knowingly making a 

false accusation or providing knowingly false information will be treated as bullying for 

purposes of determining any consequences or other appropriate remedial actions.  



9. The District’s bullying prevention and response plan must be based on the engagement of a 

range of school stakeholders, including students and parents/guardians.  

10. The Superintendent or designee shall post this policy on the District’s Internet website, if any, 

and include it in the student handbook, and, where applicable, post it where other policies, 

rules, and standards of conduct are currently posted. The policy must also be distributed 

annually to parents/guardians, students, and school personnel, including new employees when 

hired. 

11. The Superintendent or designee shall assist the Board with its evaluation and assessment of 

this policy’s outcomes and effectiveness. This process shall include, without limitation:  

a. The frequency of victimization;  

b. Student, staff, and family observations of safety at a school; 

c. Identification of areas of a school where bullying occurs; 

d. The types of bullying utilized; and 

e. Bystander intervention or participation. 
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The evaluation process may use relevant data and information that the District already 

collects for other purposes. The Superintendent or designee must post the information 

developed as a result of the policy evaluation on the District’s website, or if a website is not 

available, the information must be provided to school administrators, Board members, school 

personnel, parents/guardians, and students.  

The Superintendent or designee shall develop and maintain a program that: 

1. Fully implements and enforces each of the following Board policies: 

a. 2:260, Uniform Grievance Procedure. A student may use this policy to complain about 

bullying.  

b. 6:60, Educational Framework. Bullying prevention and character instruction is provided 

in all grades in accordance with State law. 

c. 6:65, Student Social and Emotional Development. Student social and emotional 

development is incorporated into the District’s educational program as required by State 

law. 

d. 6:235, Access to Electronic Networks. This policy states that the use of the District’s 

electronic networks is limited to: (1) support of education and/or research, or (2) a 

legitimate business use. 

e. 7:20, Harassment of Students Prohibited. This policy prohibits any person from harassing 

or intimidating a another student . 

f. 7:185, Teen Dating Violence Prohibited. This policy prohibits teen dating violence on 

school property, at school sponsored activities, and in vehicles used for school-provided 

transportation.  

g.  7:190, Student Discipline.  This policy prohibits students from engaging in hazing or any 

kind of aggressive behavior that does physical or psychological harm to another or any 

urging of other students to engage in such conduct; prohibited conduct includes any use 

of violence, force, noise, coercion, threats, intimidation, fear, harassment, bullying, 

hazing, or other comparable conduct. 

h. 7:310, Restrictions on Publications and Written or Electronic Material.  This policy 

prohibits students from: (i) accessing and/or distributing at school any written or 

electronic material, including material from the Internet, that will cause substantial 

disruption of the proper and orderly operation and discipline of the school or school 

activities, and (ii) creating and/or distributing written or electronic material, including 



Internet material and blogs, that causes substantial disruption to school operations or 

interferes with the rights of other students or staff members.  

LEGAL REF.: 405 ILS 49 Children’s Mental Health Act. 

105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7. 

23 Ill.Admin.Code §§1.240 and §1.280. 

ADOPTED: August 19, 2009 

REVISED: August 17, 2011; October 15, 2014; August 12, 2015 
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Students 

Conduct Code for Participants in Extracurricular Activities  

The Superintendent or designee, using input from coaches and sponsors of extracurricular activities, 

shall develop a conduct code for all participants in extracurricular activities consistent with School 

Board policy. The conduct code shall:  (1) require participants in extracurricular activities to conduct 

themselves at all times, including after school and on days when school is not in session, and whether 

on and off school property, as good citizens and exemplars of their school; (2) emphasize that hazing 

and bullying activities are strictly prohibited; and (3) notify participants that failure to abide by it 

could result in removal from the activity. The conduct code shall be reviewed by the Building 

Principal periodically at his or her discretion and presented to the Board as part of the Parent/Student 

Handbook. 

All coaches and sponsors of extracurricular activities shall annually review the rules of conduct with 

participants and provide participants with a copy.  In addition, instruction on steroid abuse prevention 

to students in grades 7 and 8 participating in these programs.   

Participants in extracurricular activities must abide by the conduct code for the activity and Board 

policy 7:190, Student Behavior. All coaches and sponsors of extracurricular activities shall annually 

review the conduct code with participants and provide participants with a copy. In addition, coaches 

and sponsors of interscholastic athletic programs shall provide instruction on steroid abuse prevention 

to students in grades 7 through 12 participating in these programs. 

LEGAL REF.: Board of Education of Independent School Dist. No. 92 v. Earls, 122 S.Ct. 2559 

(2002). 

Clements v. Board of Education of Decatur, 478 N.E.2d 1209 (Ill.App.4, 1985). 

Kevin Jordan v. O’Fallon THSD 203, 706 N.E.2d 137 (Ill.App.5, 1999). 

Todd v. Rush County Schools, 133 F.3d 984 (7th Cir., 1998). 

Veronia School Dist. 475 v. Acton, 515 U.S. 646 (1995). 

105 ILCS 5/24-24, 5/27-23.3. 

ADOPTED: February 20, 2008 

REVISED: August 12, 2015 
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Students 

Exemption from Physical Activity  

In order to be excused from participation in physical education, a student must present an excuse from 

his or her parent/guardian or from a person licensed under the Medical Practice Act. The excuse may 

be based on medical or religious prohibitions.  State law prohibits a board from honoring parental 

excuses based upon a student’s participation in athletic training, activities, or competitions conducted 

outside the auspices of the School District.  

Special activities in physical education will be provided for students whose physical or emotional 

condition, as determined by a person licensed under the Medical Practice Act, prevents their 

participation in the physical education courses.  

A student requiring adapted physical education must receive that service in accordance with his or her 

Individualized Educational Program/Plan (IEP).  

A student who is eligible for special education may be excused from physical education courses in 

either of the following situations:  

1. He or she (a) is in grades 3-12, (b) his or her IEP requires that special education support and 

services be provided during physical education time, and (c) the parent/guardian agrees or the 

IEP team makes the determination; or  

2. He or she (a) has an IEP, (b) is participating in an adaptive athletic program outside of the 

school setting, and (c) the parent/guardian documents the student’s participation as required 

by the Superintendent or designee. 

 

LEGAL REF.: 105 ILCS 5/27-6. 

23 Ill.Admin.Code §1.420(p). 

225 ILCS 60/, Medical Practice Act. 

 

ADOPTED: February 20, 2008 

REVISED: 
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Students 

Restrictions on Publications and Written or Electronic Material  

School-Sponsored Publications and Web Sites 

School-sponsored publications, productions, and web sites are part of the curriculum and are not a 

public forum for general student use. School authorities may edit or delete material that is 

inconsistent with the District’s educational mission. 

All school-sponsored communications shall comply with the ethics and rules of responsible 

journalism.  Text that is libelous, obscene, vulgar, lewd, invades the privacy of others, conflicts with 

the basic educational mission of the school, is socially inappropriate, is inappropriate due to the 

maturity of the students, or is materially disruptive to the educational process will not be tolerated. 

The author’s name will accompany personal opinions and editorial statements.  An opportunity for 

the expression of differing opinions from those published/produced will be provided within the same 

media. 

Non-School Sponsored Publications and Web Sites Accessed or Distributed At School  

For purposes of this section and the following section, a publication includes, without limitation: (1) 

written or electronic print material, and (2) audio-visual material, on any medium including 

electromagnetic media (e.g. images, MP3 files, flash memory, etc.), or combinations of these whether 

off-line (e.g., a printed book, CD-ROM, etc.) or on-line (e.g., any website, social networking site, 

database for information retrieval, etc.).  

Creating, distributing and/or accessing non-school sponsored publications shall occur at a time and 

place and in a manner that will not cause disruption, be coercive, or result in the perception that the 

distribution or the publication is endorsed by the School District.  

Students are prohibited from accessing and/or distributing at school any written or electronic material, 

including material from the Internet that: 

1. Will cause substantial disruption of the proper and orderly operation and discipline of the 

school or school activities;  

2. Violates the rights of others, including but not limited to material that is libelous, invades the 

privacy of others, or infringes on a copyright; 

3. Is socially inappropriate or inappropriate due to maturity level of the students, including but 

not limited to material that is obscene, pornographic, or pervasively lewd and vulgar, or 

contains indecent and vulgar language; 

4. Is reasonably viewed as promoting illegal drug use; 

5. Is primarily intended for the immediate solicitation of funds; or 

6. Is distributed in kindergarten through eighth grade and is primarily prepared by non-students, 

unless it is being used for school purposes. Nothing herein shall be interpreted to prevent the 

inclusion of material from outside sources or the citation to such sources as long as the 

material to be distributed or accessed is primarily prepared by students.  
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The distribution of non-school-sponsored written material shall occur at a time and place and in a 

manner that will not cause disruption, be coercive, or result in the perception that the distribution or 

the material is endorsed by the School District. 

Accessing or distributing “at school” includes accessing or distributing on school property or at 

school-related activities. A student engages in gross disobedience and misconduct and may be 

disciplined, up to and including suspension and/or expulsion from school for:  (1) accessing or 

distributing forbidden material, or (2) for writing, creating, or publishing such material intending for 

it to be accessed or distributed at school.  

Student-Created or Distributed Written or Electronic Material Including Blogs  

A student engages in gross disobedience and misconduct and may be disciplined for creating and/or 

distributing written or electronic material, including Internet material and blogs, that causes 

substantial disruption to school operations or interferes with the rights of other students or staff 

members. 

Bullying and Cyberbullying The Superintendent or designee shall treat behavior that is bullying 

and/or cyberbullying according to Board policy 7:180, Prevention of and Response to Bullying, 

Intimidation, and Harassment, in addition to any response required by this policy. 

 

LEGAL REF.: Hazelwood v. Kuhlmeier, 108 S.Ct. 562 (1988). 

105 ILCS 5/27-23.7 

Hedges v. Wauconda Community Unit School Dist. No. 118, 9 F.3d 1295 (7th Cir. 

1993). 

Tinker v. Des Moines Indep. Cmty. Sch. Dist., 89 S.Ct. 733 (1969). 

ADOPTED: February 20, 2008 

REVISED: August 17, 2011 



Personnel Report 
January 17, 2018 

 

 
1. Resignation of Personnel 

The Superintendent received a letter of resignation from elementary clerical aide 

Barb Pristo effective January 19, 2018.  

 

Recommendation: 

That the Board of Education approve the resignation of elementary clerical 

aide Barb Pristo effective January 17, 2018.  

 

 

2.    Employment of Non-Certified Personnel 

Administration is recommending to employ the following personnel for the 2017-18 

school year. 

 

Recommendation: 

That the Board of Education employ the following personnel for the 2017-18 

school year: 

 

Name Position Salary 

 

David Kavanaugh 

 

Middle School 

Instructional Aide 

 

 

$ 14.49 per hour/6.75 hrs a 

day effective January 11, 2018 

 

 

 



 

 

The purpose of formulating a five-year financial projection is to predict what the district can expect in 
terms of revenues and expenditures, with the help of the assumptions made on potential costs, market 
size, prices, market conditions and so on. This process requires us to make predictions about the 
economical and financial status both locally and nationally.  A five-year financial projection is a tool that 
the district can use to make decisions about expenditures and allows us to prioritize how we spend each 
dollar.  Financial projections are essential for achieving the long goal terms. A good and properly 
prepared financial projection helps in taking the district down a successful path. It also helps to predict 
any pitfalls that we may be heading toward in the future. Sound projections helps the district to correct 
a potential negative path before it is too late.  
 
Since last year, the District moved to using 5Cast for its financial projections. Revenue and expenses for 
the past year FY2017 as well as data from the FY2018 Budget and FY2017 Annual Financial Report were 
uploaded to 5Cast.  As with any sound financial projection, certain assumptions must be made regarding 
revenues and expenditures.  The district follows best practice as outlined by the Illinois Association of 
School Business Officials (IASBO) when creating these assumptions.  The following assumptions were 
used for the 5-year financial projections: 
 
Salary and Benefits:​ The district is currently in year three of a five-year contract.  The salary increases 
for FY19 and FY20 are outlined in this contract.  Historically salary increases have ranged from 3 to 4.5%. 
As teachers expand their knowledge by taking additional college classes they may qualify for lane 
changes.  These lane changes have cost the district between $15,000 and $25,000 per year. 
Assumptions made regarding changes to the premium increases  to health insurance are determined by 
past historical performance.  School districts in Illinois are also required to pay a portion of their 
non-teaching employees retirement benefits through the Illinois Municipal Retirement Fund (IMRF). 
This assumption is based on 2018 numbers.  Finally, due to anticipated increases in staffing, the district 
will be assuming increases in salary and benefits  
 
Salary Increases: FY19 – 3.25% (CBA); FY20 – 4% (CBA) 
Assumptions for FY21 through FY23 – 4% each year 
 
Lane change: $20,000 each year 
 
Health Insurance – 5.5% increase for all years; Dental Insurance – 6% increase for all years 
 
IMRF Employer percentage: FY19 - 10.55%; FY20 - FY23 - 11% 
 
Adjustments to personnel: 
An increase of 1 FTE of certified staff at an average of $55,187 (inclusive of TRS) for FY19; no changes for 
years after 
An increase of 2 FTE of support staff at an average base salary of $18,000 for FY19; no changes for years 
after 
 
 
 

 



 

 
Revenue: ​The district is able to raise revenue through an annual tax levy.  A tax levy is implemented 
each year and is based on the Equalized Assessed Valuation of all real property within the district’s 
boundaries.  This levy is based on the consumer price index (CPI).  For the past several years, CPI has 
been very low which has limited the district’s ability to raise revenue.  Based on current financial data, it 
is projected that CPI will increase.  The projection for next year is upwards of 2%. Due to extreme 
volatility of the consumer price index, it is best practice to forecast conservatively and therefore we 
have used 2.0% for 2018.  While it is nearly impossible to predict CPI for the next five years, we are using 
the same percentage - 1.8% - for the years following.  Additionally, the district is able to capitalize on 
new growth to the district.  To calculate our assumption of new growth we determined the average new 
growth for the past three years.  
 
CPI (Consumer Price Index): 2.1% for levy year 2017; 2% for 2018; 1.8% for levy years 2019-2022 
 
Change in existing EAV:  
Levy year 2017 – 4%; Levy year 2018 – 1%; Levy year 2019 – 0%; Levy Year 2020 - 2022 – 1% 
 
New EAV of $5,000,000 for levy year 2017; $8,000,000 for levy year 2018 and 2019; $5,000,000 for levy 
years 2020 - 2022  
 
State and Federal Funds remain constant 
 
Expenses:​ While the district is able to raise funds based on CPI, expenditures often outpace this level. 
To create our five-year projection we included some of the factors we know to be true and made some 
assumptions on others.  Additionally, our facilities advisory team has helped set our facilities 
improvement and technology costs for the next five years.  
  
Contract services increase of 3%; Property & Casualty Insurance increase of 5% 
 
Facilities Costs as discussed by Facilities Advisory Team: 
FY19 - $345,308; FY20 - $142,100; FY21 - $24,000; FY22 - $25,500; FY23 - $25,500 
 
Technology Costs per Technology Team: 
FY19 - $164640; Assumed the same amount for years FY20 - FY23 
 
Board Policy 4:20 Fund Balance requires the district to maintain an overall 50% fund balance.  With the 
above assumptions, the projected fund balance at the end of 2023 is very close to the 50% of projected 
2023 expenditures.  The graph on the next page shows the projected fund balances: 
 
 
 
 

 



 

 
The following graphs show the projected revenue vs expenditures and the fiscal year surplus/deficits as 
well as the year-end fund balances: 

  
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



 

 
The Finance Advisory team has recommended to lowering our residents’ tax burden by abating 
$750,000 of the tax levied for Debt Service for levy year 2017. Including this factor in the assumptions, 
the District’s fund balances will be as shown below: 
 

 
 
 
 
 
 
 

 



Equalized Total Bond & Less: Less: Less: Bond & Impact on Impact on
Tax Assessed % Non-Referendum Referendum Total Interest Annual 2016 2017 Total Interest Tax Rate $300,000 $500,000
Year Valuation Change Debt Service Debt Service Debt Service Tax Rate Abatements Abatements Abatements Debt Service Tax Rate Reduction Home Home

2010 702,766,912 -2% 263,075 1,149,653 1,412,728 0.20 (500,000)         912,728 0.13         (0.07)         (66.17)        (113.12)      
2011 568,131,370 -19% 263,275 1,275,753 1,539,028 0.27 (750,000)         789,028 0.14         (0.13)         (110.89)      (190.10)      
2012 527,661,324 -7% 267,150 1,335,128 1,602,278 0.30 (1,000,000)      602,278 0.11         (0.19)         (148.14)      (254.48)      
2013 499,090,300 -5% 264,500 1,383,628 1,648,128 0.33 (1,648,128)      0 -           (0.33)         (258.13)      (443.43)      
2014 507,181,813 2% 285,000 1,497,378 1,782,378 0.35 (1,782,378)      0 -           (0.35)         (259.58)      (446.68)      
2015 492,031,994 -3% 285,000 1,547,631 1,832,631 0.37 (500,000)         1,332,631 0.27         (0.10)         (75.97)        (131.36)      
2016 513,384,114 4% 285,000 1,513,650 1,798,650 0.35 (750,000)         1,048,650 0.20         (0.15)         (106.73)      (184.69)      
2017 513,384,114 0% 265,000 1,657,250 1,922,250 0.37 (750,000)         1,172,250 0.23         (0.15)         (112.63)      (194.53)      
2018 513,384,114 0% 1,555,300 1,555,300 0.30 1,555,300 0.30         -            -             -             

Abatements (6,180,505)      (750,000)         (750,000)         (1,138.23)   (1,958.40)   
Total Abatements (7,680,505)      

PLEASANTDALE COMMUNITY CONSOLIDATED SCHOOL DISTRICT NUMBER 107
Impact of Abatements  from 2010-2017 - Updated January 5, 2018
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OPENING/CLOSING DAYS OF SCHOOL 

 August 23  (A) First Day of School  

 June 5  () Last Day of School   
 

STUDENT NON-ATTENDANCE DAYS () 

 August 21  District Institute Day 

 August 22  District Institute Day 

 September 3  Labor Day 

 October 8  Columbus Day 

 October 9  District Institute Day 

 November 19-20 Non-attendance Day 

 November 21-23 Thanksgiving Holiday 

 Dec. 24-Jan. 4 Winter Break 

 January 21  M.L. King, Jr. Day 

 February 18  Presidents Day 

 February 19  District Institute Day 

 March 25-29  Spring Break 

 April 19  Weather Make-up Day  

 April 22  Weather Make-up Day 

 May 27  Memorial Day 
 

 

WEATHER MAKE-UP DAYS 

If school is cancelled for inclement weather, the    

following day may become student attendance day: 

                             April 19, April 22 

 

PARENT-TEACHER CONFERENCE DAYS (▲) 

NON-ATTENDANCE DAY FOR STUDENTS 

 November 19  1:00-8:00 p.m. 

 November 20  12:00-7:00 p.m. 
 

GRADING PERIODS  

 November 14  T1  1st trimester 

 February 27  T2  2nd trimester 

 June 5      3rd trimester                    

 

1/2 Day Inservice – Noon Dismissal (✏) 

 August 23 

 December 5 

 May 24 

 
 

COMMENCEMENT () 

 June 4   
 

 

MISCELLANEOUS 

 June 6-12   Emergency Days 

 

 

INSTITUTE DAYS – STAFF ATTENDANCE 

 August 21 

 August 22 

 October 9 

 February 19 
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 Emergency Days may be used as 

school days if school closes unexpectedly 

during the regular school year. 
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