
Regular Meeting
Wednesday, September 20, 2017 7:00 PM
Administration Building, 7450 S Wolf Road, Burr Ridge, IL 60527

I. Roll Call / Visitors

II. Pledge of Allegiance (1 Minute)

III. Budget Hearing (15 Minutes)

III.A. Declare Budget Hearing Open at ______ 
p.m.

III.B. Presentation/Discussion of 2017-18 School 
District Budget

III.C. Declare Budget Hearing Closed at _______ 
p.m.

III.D. * Motion to Approve the Amendments to the 
2017-18 Tentative Budget as Presented

III.E. * Motion to Adopt the 2017-18 School 
District Budget as Presented

IV. Additional Items to be Placed on the Agenda (1 
Minute)

V. Open Forum: Board Policy 2:230 (individuals 
will be given five minutes to address the Board 
regarding agenda or non-agenda items)
(10 Minutes)

VI. * Consent Agenda (5 Minutes)

VI.A. Approve Regular Meeting Minutes of August 
16, 2017

VI.B. Approve Payment of August 
Payroll/September Warrants

VI.C. Review Personnel (sec. 5) Board Policies 

VI.D. Approve September 2017 Personnel Report

VII. Reports and Discussion Items

VII.A. Informational Updates (5 Minutes)

VII.A.1. Introductions of New Pleasantdale Staff 

VII.A.2. Beginning of the Year Update

VII.B. Administration Reports

VII.B.1. Establish Superintendent Advisory Teams 
(10 Minutes)

VII.B.2. Technology Fee Update (10 Minutes)

VII.B.3. New Teacher Mentoring Program (10 
Minutes)

VII.B.4. Review Finance (sec. 4) and Curriculum 
and Instruction (sec. 6) Board Policies (10 
Minutes)



VII.B.5. Board of Education Information Requests 
(5 Minutes)

VII.B.5.a. Approve Board of Education Information 
Requests

VIII. Items for Next Agenda: (5 Minutes)

VIII.A. Approve Finance (sec. 4) and Curriculum 
and Instruction (sec. 6) Board Policies;  Approve 
ISBE Application for Recognition; Class Size 
Update; Elementary/Middle School Improvement 
Plans; and Adopt Proposed Tax Levy.

IX. Open Forum: Board Policy 2:230 (individuals 
will be given five minutes to address the Board 
regarding agenda or non-agenda items)
(5 Minutes)

X. Written Reports

X.A. Salary Report

XI. Adjournment
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MINUTES OF THE BOARD OF EDUCATION 

 

Regular Meeting           Administration Building          7:00 p.m.– 8:03 p.m.                                     August 16, 2017 

  

Members Present: 

Mark Mirabile, Presiding Officer  

Jon Buralli 

Vipul Dedhia 

Mary Lenzen 

Michael Rak – arrived at 7:02 p.m. 

Kristin Violante  

Absent:  

David Negron 

                   

  

ROLL CALL AND 

VISITORS   Present with Superintendent Dave Palzet were staff members Erika Sawosko, Jennifer Ban, 

Catherine Chang, Kathleen Tomei, Griffin Sonntag, Meg Knapik and Karyn Lisowski; and 

resident Avnit Kapur.   

 

PLEDGE OF  

ALLEGIANCE New Assistant Superintendent of Teacher and Learning Jennifer Ban, and Principals 

Kathleen Tomei and Griffin Sonntag led the pledge of allegiance. 

 

ACTION NO. 1 

Consent Agenda Motion by Violante, seconded by Buralli, that the Board of Education approve the consent 

agenda consisting of: regular meeting minutes of June 21, 2017; payment of June and July 

Payroll/July and August Warrants; establish Petty Cash Fund; declassify closed session 

minutes; and August 2017 Personnel Report consisting of the resignations of Adrian 

Hernandez (custodian), Jennifer Nemecek (aide), Kimberly Music (aide), Tanya Rosland 

(aide); hiring of Amanda Ollmann (middle school math), Jennifer (Nemecek) Newberry (.67 

middle P.E.), Reginald Daniels (custodian), Maria Cuevas (clerical aide); decrease in FTE 

from 1.0 to .50 for Collen Enger (sp/lang) and Jolene Lorimer (reading specialist), increase of 

time from part-time to 1.0 FTE for Kali Prath (aide). Motion carried by a roll call vote of 6 

ayes (Buralli, Dedhia, Lenzen, Mirabile, Rak, Violante) absent - Negron.  
 

REPORTS AND 

DISCUSSION ITEMS  

   Opening Day Reminders  

Superintendent Dave Palzet shared with the Board that over 100 families have RSVP’d for 

the eclipse event on August 21st. Parents are also being asked to complete the tasks on the 

Summer To-Do list which includes items such as online registration, paying fees, and 

updating lunch accounts.  

 

Strategic Blueprint Update 

In an effort to complete the building human capital action step to Develop a robust 

professional development system that is relevant, timely, pertinent, and personalized for 

every staff member to enhance teaching and learning through collaboration.  We have 

identified teachers who will participate in an ongoing, year long training on instructional 

coaching.  This group will also be tasked with developing a teachers-teaching-teachers model 

of professional development for our district.  This committee includes teachers and 

specialists from both schools and will be led by our Assistant Superintendent Jennifer Ban.  
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Residency, Registration and Fee Payment 

Superintendent Dave Palzet reviewed the process of verifying residency for our students 

entering fifth grade, the district’s online registration process, and the technology fees 

collected to date.  As of the August Board of Education meeting, 92% of families have 

completed the residency verification process, 92.8% of families have completed online 

registration, and the district has collected $30,440 in technology fees which represents 

payment from 51% of families.  Board President Mark Mirabile stated that in the future there 

will be an update regarding fees and residency so that it can be included in the parent/student 

handbook. 

 
Summer Professional Development Work 

The summer months are often a time when staff is able to make improvements to our 

curricular programs and participate in various on-site professional development.  Assistant 

Superintendent Jennifer Ban updated the Board on the curricular projects and professional 

development that was completed over the summer.  Some of the highlighted projects include 

a Makerspace program for our elementary art class, material to support our 1:1 program, and 

new science units.  Likewise, staff participated in a variety of professional development 

including math training and technology training.  The summer professional work came in 

under budget by about $5000.  

 

Summer Academy Update 
This year our summer school program underwent an overhaul.  The new features of our 

summer academy included a host of fun enrichment courses, revamped support courses in 

math and reading, and an improved schedule.  The district offered 19 courses, which enrolled 

87 students.  Middle School Assistant Principal Meg Knapik gave the Board an update on the 

success of the program and our plans for future improvements. 

 

Review Personnel (sec. 5) Board Policies 
This month the Board reviewed Personnel (sec. 5) Board policies. The policies will be on the 

September Consent Agenda for approval. 

 

Tentative Budget 
In compliance with state law, the administration presents a tentative budget to the Board of 

Education each August.  Business Manager Catherine Chang presented a tentative budget 

that reflects our district's priorities as we seek to make responsible financial decisions.  The 

tentative budget will be on public display at our district office (7450 S. Wolf Rd., Burr 

Ridge) for 30 days. 

 

Summer Construction Update 
To maintain high-quality facilities and ensure the safety of our students, staff, and visitors, 

the district completes construction and maintenance projects each summer.  This summer’s 

projects are a result of the work of the District’s Facilities Advisory Team and include 

resurfacing of the front parking lot at the elementary school, replacing ceiling tiles at the 

elementary school, and improving the HVAC system at the middle school.  The projects are 

being completed well before the start of the school year and either within or under budget.   

 

Board of Education Information Requests  

No requests were made at this time. 

 

NEXT AGENDA Items submitted for the September agenda include:  

Budget Hearing; Adopt Annual Budget; Staff Introductions; Approve Personnel (sec. 5) 

Board Policies; Review Finance (sec. 4) and Curriculum (sec. 6) Board polices; and Fee 

Collection Update. 
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ADJOURNMENT  Motion by Rak, seconded by Dedhia, that the regular meeting adjourns at 8:03 p.m. Voice 

vote. Motion carried.  

 

 

 

App.    President       Secretary_________________________________ 

 































































































































REVENUES  Budget August 2017 YTD % Realized

Education 10,943,800$            2,346,967$            4,178,234$            38.2%
Oper & Maint 1,699,570$              381,693$               673,359$               39.6%
Bond/Int 1,312,050$              258,276$               454,537$               34.6%
Trans 877,940$                 205,100$               328,504$               37.4%
IMRF 435,280$                 81,182$                 143,434$               33.0%
Site/Construction -$                             -$                           -$                           -
Working Cash 3,500$                     -$                           -$                           0.0%
Tort 86,920$                   20,021$                 35,319$                 40.6%
Life Safety 4,200$                     -$                           -$                           0.0%
Total 15,363,260$            3,293,239$            5,813,387$            37.8%

EXPENSES Budget August 2017 YTD % Used

Education 11,494,885$            279,793$               677,547$               5.9%
Oper & Maint 1,616,983$              220,636$               384,661$               23.8%
Bond/Int 1,783,450$              -$                           -$                           0.0%
Trans 736,922$                 6,065$                   12,444$                 1.7%
IMRF 344,376$                 9,356$                   18,635$                 5.4%
Site/Construction -$                             -$                           -$                           -
Working Cash -$                             -$                           -$                           -
Tort 65,644$                   -$                           65,644$                 100.0%
Life Safety 11,000$                   99$                        99$                        0.9%
Total 16,053,260$            515,950$               1,159,029$            7.2%

August 2017 Revenue and Expenses
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Personnel 

 

Abused and Neglected Child Reporting  

Any District employee who suspects or receives knowledge that a student may be an abused or 

neglected child or, an abused or neglected individual with a disability, shall immediately: (1) report 

such a case to the Illinois Department of Children and Family Services on its Child Abuse Hotline 

800/25-ABUSE or 217/524-2606, and (2) follow any additional directions given by DCFS concerning 

filing a written report within 48 hours with the nearest DCFS field office. The employee shall also 

promptly notify the Superintendent or Building Principal that a report has been made.  (1) 

immediately report or cause a report to be made to the Illinois Department of Children and Family 

Services (DCFS) on its Child Abuse Hotline 800/25-ABUSE or 217/524-2606, and (2) follow 

directions given by DCFS concerning filing a written report within 48 hours with the nearest DCFS 

field office. The employee shall also promptly notify the Superintendent or Building Principal that a 

report has been made. The Superintendent or Building Principal shall immediately coordinate any 

necessary notifications to the student’s parent(s)/guardian(s) with DCFS, the applicable school 

resource officer (SRO), and/or local law enforcement.  

Any District employee who discovers child pornography on electronic and information technology 

equipment shall immediately report it to local law enforcement, the National Center for Missing and 

Exploited Children’s CyberTipline 800/843-5678, or online at www.cybertipline.com. The 

Superintendent or Building Principal shall also be promptly notified of the discovery and that a report 

has been made.  

Any District employee who observes any act of hazing that does bodily harm to a student must report 

that act to the Building Principal, Superintendent, or designee who will investigate and take 

appropriate action. If the hazing results in death or great bodily harm, the employee must first make 

the report to law enforcement and then to the Superintendent or Building Principal. Hazing is defined 

as any intentional, knowing, or reckless act directed to or required of a student for the purpose of 

being initiated into, affiliating with, holding office in, or maintaining membership in any group, 

organization, club, or athletic team whose members are or include other students.  

Abused and Neglected Child Reporting Act (ANCRA), School Code, and Erin’s Law Training 

The Superintendent or designee shall provide staff development opportunities for District employees 

in the detection, reporting, and prevention of child abuse and neglect.  

All District employees shall: 

1. Before beginning employment, sign the Acknowledgement of Mandated Reporter Status form 

provided by DCFS. The Superintendent or designee shall ensure that the signed forms are 

retained. 

2. Complete mandated reporter training as required by law within one year of initial 

employment and at least every 5 years after that date.  

The Superintendent will encourage all District educators to complete continuing professional 

development that addresses the traits and identifiers that may be evident in students who are victims 

of child sexual abuse, including recognizing and reporting child sexual abuse and providing 

appropriate follow-up and care for abused students as they return to the classroom setting.  

 

http://www.cybertipline.com/


The Superintendent shall execute the requirements in Board policy 5:150, Personnel Records, 

whenever another school district requests a reference concerning an applicant who is or was a District 

employee and was the subject of a report made by a District employee to DCFS.  

The Superintendent shall notify the State Superintendent and the regional superintendent in writing 

when he or she has reasonable cause to believe that a certificate license holder was dismissed or 

resigned  
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from the District as a result of an act that made a child an abused or neglected child. The 

Superintendent must make the report within 30 days of the dismissal or resignation and mail a copy of 

the notification to the certificate license holder. 

The Superintendent or designee shall provide staff development opportunities for school personnel 

working with students in grades kindergarten through 8, in the detection, reporting, and prevention of 

child abuse and neglect. 

Each individual Board member must, if an allegation is raised to the member during an open or 

closed Board meeting that a student is an abused child as defined in the Act, direct or cause the Board 

to direct the Superintendent or other equivalent school administrator to comply with the Act’s 

requirements concerning the reporting of child abuse.  

 

LEGAL REF.:  325 ILCS 5/1 et seq. 

   105 ILCS 5/10-21.9  

  105 ILCS 5/10-21.9. 

20 ILCS 1305/1-1 et seq. 

325 ILCS 5/. 

720 ILCS 5/12C-50.1. 

 

ADOPTED:  September 23, 2009 

REVISED:  August 18, 2010; August 17, 2011; October 15, 2014 
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Personnel 

Teacher Qualifications  

A teacher, as the term is used in this policy, refers to a District employee who is required to be  

licensed under State law. The following qualifications apply: 

1. Each teacher must:  

a. Have a valid Illinois Professional Educator License issued by the State Superintendent of 

Education with the required endorsements as provided in the School Code.  

b. Provide the District Office with a complete transcript of credits earned in institutions of 

higher education.  

c. Notify the Superintendent of any change in the teacher’s transcript. 

2. All teachers with primary responsibility for instructing students in the core academic subject 

areas (science, the arts, reading or language arts, English, history, civics and government, 

economics, geography, foreign language, and mathematics) must be highly qualified for those 

assignments as determined by State and federal law.  

The Superintendent or designee shall: 

1. Monitor compliance with State and federal law requirements that teachers be appropriately  

licensed and highly qualified for their assignments;  

2. Through incentives for voluntary transfers, professional development, recruiting programs, or 

other effective strategies, ensure that minority students and students from low-income 

families are not taught at higher rates than other students by unqualified, out-of-field, or 

inexperienced teachers; and  

3. Ensure parents/guardians of students in schools receiving Title I funds are notified:  (a) of 

their right to request their students’ classroom teachers’ professional qualifications, and (b) 

whenever their child is assigned to, or has been taught for 4 or more consecutive weeks by, a 

teacher who is not highly qualified.  

LEGAL REF.: 20 U.S.C. §6319. 

34 C.F.R §200.55, 56, 57, and 61. 

105 ILCS 5/10-20.15, 5/21-1, 5/21-10, 5/21-11.4, and 5/24-23. 

23 Ill.Admin.Code Part 25. 

ADOPTED: September 23, 2009 

REVISED: October 15, 2014 
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Personnel 

Student Teachers  

The Superintendent is authorized to accept students from university-approved teacher-training 

programs to do student teaching in the District. No individual who has been convicted of a criminal 

offense listed in Section 5/21B-80 of the School Code is permitted to student teach or complete field 

or other clinical experience. or who has been found to be the perpetrator of sexual or physical abuse 

of a minor under 18 years of age pursuant to proceedings under Article II of the Juvenile Court Act of 

1987 is permitted to student teach.  

Before permitting an individual to student teach or participate in any field experience in the District, 

the Superintendent or designee shall ensure that:  

1. The District performed a complete criminal history records check as described below; and  

2. The individual furnished evidence of physical fitness to perform assigned duties and freedom 

from communicable disease pursuant to 105 ILCS 5/24-5.  

A complete criminal history records check pursuant to 105 ILCS 5/10-21.9 shall include: 

1. Fingerprint-based checks through (a) the Illinois State Police (ISP) for criminal history 

records information (CHRI) pursuant to the Uniform Conviction Information Act (20 ILCS 

2635/1), and (b) the FBI national crime information databases pursuant to the Adam Walsh 

Child Protection and Safety Act (P.L. 109-248); 

2. A check of the Illinois Sex Offender Registry (see the Sex Offender Community Notification 

Law (730 ILCS 152/101 et seq.); and 

3. A check of the Illinois Murderer and Violent Offender Against Youth Registry (Murderer and 

Violent Offender Against Youth Community Notification Law (730 ILCS 154/75-105, 

amended by 97-154). 

Each student teacher must provide written authorization for, and pay the costs of, his or her criminal 

history records check (including any applicable vendor’s fees), and the Superintendent or designee 

will provide each student teacher with a copy of his or her report.   

The School Code requires each individual student teaching or beginning a required internship to 

provide the District with written authorization for, and pay the costs of, his or her 105 ILCS 5/21.9(g) 

check (including any applicable vendor’s fees). Upon receipt of this authorization and payment, the 

Superintendent or designee will submit the student teacher’s name, sex, race, date of birth, social 

security number, fingerprint images, and other identifiers, as prescribed by the Department of State 

Police, to the Department of State Police. The Superintendent or designee will provide each student 

teacher with a copy of his or her report.  

Assignment  

The Superintendent or designee shall be responsible for coordinating placements of all student 

teachers within the District. Student teachers should be assigned to supervising teachers whose 

qualifications are acceptable to the District and the students’ respective colleges or universities. A 

teacher may be eligible for Continuing Professional Development Units (CPDU) for supervising a 

student teacher or teacher education candidate in clinical supervision.  

 

LEGAL REF.:        105 ILCS 5/10-22.34. 

         105 ILCS 5/21-14(e)(3)(E)(viii). 

         23 Ill.Admin.Code § 25.875. 



ADOPTED: September 23, 2009 

REVISED: August 17, 2011; September 19, 2012; August 14, 2013; August 12, 2015 

 



Personnel Report 
September 20, 2017 

 

 
1. Resignation of Personnel 

The Superintendent received a letter from elementary resource teacher Courtney 

Camer announcing her resignation on October 6, 2017.   

 

Recommendation: 

That the Board of Education approve the resignation of Courtney Camer, 

elementary resource teacher, effective October 6, 2017.  

 
2.    Employment of Non-certified Personnel 

Administration is recommending to employ the following personnel for the 2017-18 

school year. 

 

Recommendation: 

That the Board of Education employ the following personnel for the 2017-18 

school year: 

 

Name Position Salary 

 

Lynne Kafkes 

 

Instructional Aide- Library 

 

$14.49 per hour/180 

days/6.75 hours per day 

 

Bill Gonio 

 

Instructional Aide – Middle 

 

$14.49 per hour/180 

days/6.75 hours per day 

 

Meredith Spiegel 

 

Instructional Aide – Elem 

 

$14.49 per hour/180 

days/6.75 hours per day 

 

Alejandria Alanis 

 

Instructional Aide – Elem 

 

$14.49 per hour/6.75 hours 

per day (starting 9/25/17) 

 

3.      FTE Changes for the 2017-18 School Year 

Reading Specialist Jolene Lorimer was approved for a .50 FTE, after schedule 

review it was decided her time would need to be increased to .70 FTE to better meet 

the needs of students.   

 

Recommendation:  

That the Board of Education approve the increase in employment for Jolene 

Lorimer (.50 to .70).  

 



 

At​ ​the​ ​January​ ​2017​ ​Board​ ​of​ ​Education​ ​meeting,​ ​the​ ​Board​ ​approved​ ​technology​ ​fees​ ​to​ ​support​ ​our 

district’s​ ​technology​ ​initiative.​ ​​ ​The​ ​goal​ ​of​ ​these​ ​new​ ​fees​ ​is​ ​to​ ​offset​ ​the​ ​cost​ ​of​ ​the​ ​devices​ ​that 

students​ ​use​ ​in​ ​classrooms.​ ​​ ​As​ ​part​ ​of​ ​our​ ​comprehensive​ ​technology​ ​plan,​ ​the​ ​district​ ​has​ ​upgraded​ ​the 

wifi​ ​networks​ ​at​ ​our​ ​schools,​ ​hired​ ​staff​ ​to​ ​support​ ​technology​ ​integration​ ​in​ ​the​ ​classroom,​ ​and​ ​created 

a​ ​technology​ ​professional​ ​development​ ​series​ ​for​ ​teachers.​ ​​ ​These​ ​efforts​ ​have​ ​greatly​ ​improved​ ​the​ ​use 

of​ ​technology​ ​as​ ​a​ ​learning​ ​tool​ ​within​ ​our​ ​classrooms.  

 

The​ ​district​ ​began​ ​collecting​ ​technology​ ​fees​ ​on​ ​May​ ​1,​ ​2017​ ​when​ ​online​ ​registration​ ​opened.​ ​​ ​To​ ​date 

we​ ​have​ ​collected​ ​the​ ​majority​ ​of​ ​the​ ​technology​ ​fees​ ​from​ ​our​ ​parents.​ ​​ ​The​ ​table​ ​below​ ​shows​ ​the 

percentage​ ​of​ ​fees​ ​collected​ ​by​ ​grade​ ​level. 

Grade %​ ​Paid 

Kindergarten 90% 

First​ ​Grade 89% 

Third​ ​Grade 92% 

Fourth​ ​Grade 93% 

Fifth​ ​Grade 96% 

Sixth​ ​Grade 90% 

We​ ​currently​ ​have​ ​42​ ​students​ ​who​ ​have​ ​yet​ ​to​ ​pay​ ​their​ ​required​ ​technology​ ​fees.​ ​​ ​Over​ ​the​ ​course​ ​of 

the​ ​past​ ​several​ ​months,​ ​the​ ​administration​ ​has​ ​sent​ ​multiple​ ​reminder​ ​emails,​ ​notices​ ​via​ ​US​ ​mail,​ ​and 

placed​ ​recorded​ ​reminder​ ​calls​ ​to​ ​families​ ​who​ ​have​ ​not​ ​paid​ ​their​ ​fees.​ ​​ ​These​ ​reminders​ ​have​ ​included 

information​ ​on​ ​setting​ ​up​ ​a​ ​payment​ ​plan​ ​if​ ​necessary.  

 

In​ ​order​ ​to​ ​collect​ ​the​ ​required​ ​fees​ ​from​ ​parents​ ​who​ ​are​ ​delinquent,​ ​but​ ​financially​ ​able,​ ​the 

administration​ ​recommends​ ​contracting​ ​with​ ​Vander​ ​Financial​ ​(Licensed​ ​Collection​ ​Agency).​ ​​ ​Vander 

Financial​ ​retains​ ​35%​ ​of​ ​all​ ​fees​ ​collected.​ ​​ ​A​ ​final​ ​reminder​ ​will​ ​be​ ​sent​ ​to​ ​these​ ​families​ ​notifying​ ​them 

that​ ​non-payment​ ​will​ ​result​ ​in​ ​a​ ​referral​ ​to​ ​a​ ​collection​ ​agency.​ ​​ ​If​ ​the​ ​fees​ ​are​ ​not​ ​remitted​ ​by​ ​October 

2​ ​the​ ​account​ ​would​ ​be​ ​referred​ ​to​ ​collections.​ ​​ ​Moving​ ​forward​ ​the​ ​administration​ ​recommends​ ​the 

following​ ​​ ​timeline​ ​for​ ​fee​ ​payment. 

● Fees​ ​Timeline​ ​(2018-19) 

○ Monday,​ ​April​ ​2,​ ​2018​ ​–​ ​Registration/Fee​ ​Payment​ ​Opens​ ​(email​ ​all​ ​parents,​ ​notice​ ​on 

social​ ​networks) 

○ Friday,​ ​April​ ​27,​ ​2018​ ​–​ ​Email​ ​notice​ ​through​ ​Skyward​ ​(all​ ​outstanding​ ​accounts) 

○ Monday,​ ​May,​ ​7,​ ​2018​ ​–​ ​First​ ​letters  

○ Friday,​ ​May​ ​18,​ ​2018​ ​–​ ​Certified​ ​letters​ ​(Final​ ​Reminder) 

○ Friday,​ ​June​ ​1,​ ​2018​ ​–​ ​Phone​ ​calls​ ​(robocall) 

○ Friday,​ ​June​ ​15,​ ​2018​ ​–​ ​Accounts​ ​to​ ​collection  

 



 

 

 

Background/Purpose: Pleasantdale School District’s New Teacher Mentoring Program is a result of our 

comprehensive Strategic Blueprint which guides the progress of the district.  Our New Teacher 

Mentoring Program fits into our Building Human Capital goal area which states: We will ensure that PSD 

107 is recruiting, hiring, and retaining high level professionals who engage in collaborative professional 

development and are committed to learning and implementing innovative strategies focused on 

improving student learning.  The specific action step this program addresses is: Build a comprehensive 

mentoring program for all staff members. 

 

Researchers, Austin, Odell Ishler, Kay, and Edeflet (1989) identified the core purposes of a teacher 

mentoring program which include: 

● Improve teacher performance 

● Increase retention of promising beginning teachers during the induction years 

● Protect the investment of the district in the teacher 

● Promote the personal and professional well-being of the beginning teacher 

● Satisfy mandated requirements 

● Transmit the culture of the system 

● Improve student performance and outcomes 

The PSD 107 New Teacher Mentoring Program addresses these core purposes in a way that ensure both 

support for the new teacher and accountability.  Our New Teacher Mentoring Program supports our 

new teachers over two years and focuses on intense support in the early stages of employment and 

provides the new teacher with greater autonomy in the later stages of the program.  Year-one of the 

program allows new teachers to build an ongoing professional relationship with a master teacher within 

our school system.  This mentoring relationship provides the new teacher with a positive role model and 

the necessary support to deliver great results in the classroom.  In year-two of the program the New 

Teacher gives back to the community through the implementation and completion of a Stretch Goal.  

Each year of the mentoring program will be discussed later in this report.  

 

Mentoring: New teacher effectiveness and retention has been studied for many years.  In the end there 

are four main ways that New Teacher Mentors are able to most effectively support new teachers. 

1. Provide emotional support and encouragement 

2. Provide information about the daily workings of the school and the cultural norms of the school 

community 

3. Promote cultural proficiency regarding students and their families 

4. Promote reflection and improved practice through cognitive coaching (Villani, 2002) 

Teachers who wish to serve as Mentor Teachers will complete an application process and commit to the 

terms of the mentoring program which include regular meetings with their assigned new teacher, as 

well as, completing the Mentor Training Program.  When considering prospective mentors, items such 

as years of service, contribution to the district, and leadership history will be considered.  To ensure a 

high quality Mentor Training, the district will partner with Northwestern University.  Prospective 

mentors will spend two half-day sessions with Northwestern staff and focus on best practices in regard 



 

 

to coaching.  Additionally, each Mentor Teacher will spend a day at Northwestern’s annual spring 

mentoring workshop.  Northwestern is quickly becoming a leader in the area of teacher mentoring and 

coaching, and we are fortunate to enlist them as a partner.  Well developed mentoring programs have a 

ripple effect on the districts in which they are implemented.  Mentors often report they got more than 

they gave, and this is largely because of the ongoing professional development they receive as mentors, 

as well as, the satisfaction of helping new colleagues.  Mentors find that as they participate in extensive 

mentor training, they learn a great deal about their own practice and how to support a new colleague.  

When this happens, other experienced teachers who are not mentors may start learning more about the 

benefits of reflection and on improving their practice, hence the ripple effect.   

 

Program Structure: 

Year 1: The focus of year-one of the program is to establish a coaching relationship between the New 

Teacher and the Mentor Teacher and ensure the New Teacher’s initial success in the district.  In year-

one the New Teacher can expect a high level of intense support.  As the New Teacher becomes 

accustomed to the district and settles into his/her new position, the support will become less intense.  

Support for the New Teachers is accomplished through participation in a district orientation in August, 

monthly meetings between the New Teacher and the Mentor Teacher, classroom observations, 

reflection of teaching, and the creation of a year-two stretch goal.  Each one of these components is 

described in greater detail below. 

 

● August Orientation: In August, prior to the start of the school year, new teachers will participate 

in a New Teacher Orientation.  This is a two-day commitment where teachers will learn more 

about our district and the expectations of our school community.  New teachers will meet with 

administrators and will also meet with their Mentor Teacher.  Administration and Mentor 

Teachers will collaborate on the planning of this day.  

● New Teacher/Mentor Teacher Individual Meetings: New Teachers and Mentors will meet 

monthly at a time and in a location of their choosing.  The agendas for these meetings are 

included in the New Teacher Mentoring Program book and were created by the administration.  

In addition to the required discussion topics, Mentors should use these meetings to problem 

solve issues in the classroom and allow the New Teacher time to reflect on his or her practice.   

● Observations: New Teachers will schedule three observations with his/her Mentor Teacher.  

These observations are non-evaluative and will focus on growth and improvement.  The 

observations should last at least one class period or the duration of one lesson.  The Mentor 

Teacher will complete the district observation form during the observation.  The New Teacher 

and the Mentor Teacher will complete the district reflection form after the completion of the 

observation.  Additionally, the New Teacher will observe his/her Mentor Teacher at least two 

times during the first year. 

● Reflection of Teaching:  After each observation the New Teacher and Mentor Teacher will meet 

to debrief the observed lesson.  The focus of this reflection meeting should be on aspects of the 

lesson that went well and on aspects that could be improved.  The district reflection form should 



 

 

be used to guide this discussion.  The New Teacher should focus on the feedback from the 

Mentor Teacher and incorporate his/her suggestions into future lessons.  

● Creation of a Year-Two Stretch Goal: Over the course of the first year of mentoring, the New 

Teacher will work with his/her Mentor Teacher on the development of a year-two stretch goal.  

This goal will be identified and mutually agreed upon by the New and Mentor Teachers through 

the observation process and ongoing reflection and discussion.  The stretch goal will then be 

implemented in year two of the mentoring program. 

Year 2: The goal of year two of this program focuses on refining teaching practices and supporting the 

New Teacher though the completion of a Stretch Goal.  Year-two supports new teachers as a cohort and 

these teachers will participate in monthly New Teacher Cohort meetings.  The Assistant Superintendent 

for Teaching and Learning will serve as the program director.  At the end of year one, all New Teachers 

will have identified a Stretch Goal, year two will bring the implementation and completion of this goal.  

New Teachers will engage in an ongoing conversation about their Stretch Goal progress and any 

supports needed to meet their goal.  The culminating experience will be a presentation of the Stretch 

Goal to the cohort of  new teachers and mentors.  

● Monthly Cohort Meetings: Each month the New Teacher cohort will meet with the program 

director.  The goal of these meetings will be to discuss best practice, support the New Teacher’s 

professional growth, review and support the New Teacher’s Stretch Goal, and provide any other 

information that will help the New Teacher grow and develop as a professional.  Based on the 

topic of the meetings, New Teachers may be asked to read articles/book chapters, watch videos, 

or engage in other professional activities prior to the meetings. 

● Stretch Goal: The New Teacher will work to implement a Stretch Goal that was drafted during 

the first year of mentoring.  This goal should focus on best practices of teaching.  New Teachers 

will be asked to come to the first cohort meeting with the Stretch Goal form completed and 

prepared to discuss their goal.  The program director will oversee the New Teacher’s successful 

completion of the Stretch Goal and will provide support to the New Teacher as needed.  Stretch 

Goals should include either specific measures and/or deliverables.  At the conclusion of the 

second year, the New Teachers will present their Stretch Goal along with their outcomes to the 

cohort group. 

● Observation and Reflection: During the course of the second year the New Teacher will observe 

two teachers within the district.  The goal of these observation is to allow the New Teacher to 

see a seasoned teacher interacting with students and engage in thoughtful reflection about 

teaching and learning.  At the conclusion of the observation the New Teacher will complete the 

Observation Reflection From and will be prepared to discuss this experience.  The first 

observation will be completed before the November cohort meeting and the second 

observation will be completed before the March cohort meeting.  If the New Teachers need 

assistance setting up an observation, the program director will facilitate an observation. 

 

The district will begin to solicit teachers to serve as mentors in the coming weeks and months and will 

implement our Mentor Teacher training program.  We expect that this program as structured will have a 

positive impact on students and the culture and climate within our schools.  We are excited to 



 

 

implement this new program and believe that the program will allow us to achieve our mission To 

Create A Community of Inspired Learners.    
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Operational Services 

Identity Protection  

The collection, storage, use, and disclosure of social security numbers by the School District shall be 

consistent with State and federal laws. The goals for managing the District’s collection, storage, use, 

and disclosure of social security numbers are to:  

1. Limit all activities involving social security numbers to those circumstances that are 

authorized by State or federal law. 

2. Protect each social security number collected or maintained by the District from unauthorized 

disclosure. 

The Superintendent is responsible for ensuring that the District complies with the Identity Protection 

Act, 5 ILCS 179/. Compliance measures shall include each of the following:  

1. All employees having access to social security numbers in the course of performing their 

duties shall be trained to protect the confidentiality of social security numbers. Training 

should include instructions on the proper handling of information containing social security 

numbers from the time of collection through the destruction of the information. 

2. Only employees who are required to use or handle information or documents that contain 

social security numbers shall have access to such information or documents. 

3. Social security numbers requested from an individual shall be provided in a manner that 

makes the social security number easily redacted if the record is required to be released as 

part of a public records request. 

4. When collecting a social security number or upon request by an individual, a statement of the 

purpose(s) for which the District is collecting and using the social security number shall be 

provided.  

5. Notification to an individual whenever his or her personal information was acquired by an 

unauthorized person; personal information is an individual’s name in combination with his or 

her social security number, driver’s license number or State identification card number, or 

financial account information.  

5.   Notification to an individual as required by 815 ILCS 530/12 whenever his or her personal   

information was acquired by an unauthorized person; personal information means either: 

a. An individual’s first name or first initial and last name in combination with any one or 

more of his or her (i) social security number, (ii) driver’s license number or State 

identification card number, (iii) financial account information (with any required security 

codes or passwords), (iv) medical information, (v) health insurance information, and/or 

(vi) unique biometric data or other unique physical or digital representation of biometric 

data, when either the name or the data elements are not encrypted or redacted or are 

encrypted or redacted but the keys to unencrypt or unredact or otherwise read the name or 

data elements have been acquired through the breach of security; or  

b. An individual’s username or email address, in combination with a password or security 

question and answer that would permit access to an online account, when either the 

username or email address or password or security question and answer are not encrypted 

or redacted or are encrypted or redacted but the keys to unencrypt or unredact or 

otherwise read the data elements have been obtained through the breach of security. 

6. Disposal of materials containing personal information in a manner that renders the personal 

information unreadable, unusable, and undecipherable; personal information has the meaning 

stated in #5, above. 



7. Notification, within 45 days of the discovery of a security breach, to the Illinois Attorney 

General: 

a. If the District suffers a breach of more than 250 Illinois residents; or 

b. When the District provides notice as required in #5, above. 

8. All employees must be advised of this policy’s existence and a copy of the policy must be 

made available to each employee. The policy must also be made available to any member of 

the public, upon request. 

No District employee shall collect, store, use, or disclose an individual’s social security number 

unless specifically authorized by the Superintendent. This policy shall not be interpreted as a 

guarantee of the confidentiality of social security numbers and/or other personal information. The 

District will use best efforts to comply with this policy, but this policy should not be construed to 

convey any rights to protection of information not otherwise afforded by law. 

 

LEGAL REF.: 5 ILCS 179/, Identity Protection Act. 

50 ILCS 205/3, Local Records Act. 

105 ILCS 10/, Illinois School Student Records Act. 

815 ILCS 530/, Personal Information Protection Act. 

 

ADOPTED: November 14, 2012 

 

REVISED: October 16, 2013 
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Resource Conservation  

The Superintendent or designee shall manage a program of energy and resource conservation for the 

District that includes: 

1. Periodic review of procurement procedures and specifications to ensure that purchased 

products and supplies are reusable, durable, or made from recycled materials, if economically 

and practically feasible.  

2. Purchasing recycled paper and paper products in amounts that will, at a minimum, meet the 

specifications in The School Code, if economically and practically feasible.  

3. Periodic review of procedures on the reduction of solid waste generated by academic, 

administrative, and other institutional functions.  These procedures shall:  (a) require 

recycling the District’s waste stream, including landscape waste, computer paper, and white 

office paper, if economically and practically feasible; and (b) encourage investigation of the 

feasibility of potential markets for other recyclable materials that are present in the District’s 

waste stream. 

4. Adherence to energy conservation measures.  

LEGAL REF.: 105 ILCS 5/10-20.19c. 

ADOPTED: October 19, 2011 

REVISED:  
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Food Services  

Good nutrition shall be promoted in the District’s meal programs and in other food and beverages that 

are sold to students during the school day.  The Superintendent shall manage a food service program 

that complies with this policy and is in alignment with School Board policy 6:50, School Wellness 

and 7:285 Food Allergy Management Program.  The type and amounts of food and beverages sold to 

students before school and during the regular school day in any school that participates in the School 

Breakfast Program or the National School Lunch Program shall comply with any applicable mandates 

in the Illinois State Board of Education’s School Food Service rule and the federal rules 

implementing the National School Lunch Act and Child Nutrition Act.  

The food service program shall restrict the sale of foods of minimal nutritional value as defined by the 

U.S. Department of Agriculture in the food service areas during meal periods.  All revenue from the 

sale of any food or beverages sold in competition with the School Breakfast Program or National 

School Lunch Program to students in food service areas during the meal period shall accrue to the 

nonprofit school lunch program account.  

The food service program in participating schools shall comply with the nutrition standards specified 

in the U.S. Dept. of Agriculture’s Smart Snacks rules when it offers competitive foods to students on 

the school campus during the school day. Competitive foods are all food and beverages that are 

offered by any person, organization or entity for sale to students on the school campus during the 

school day that are not reimbursed under programs authorized by federal law. The food service 

programs in participating schools shall also comply with any applicable mandates in the Illinois State 

Board of Education’s School Food Service rules implementing these federal laws and the Ill. School 

Breakfast and Lunch Program Act. 

 

LEGAL REF.: B. Russell National School Lunch Act, 42 U.S.C. §1751 et seq. 

Child Nutrition Act of 1966, 42 U.S.C. §1771 et seq. 

42 U.S.C. §1779, as implemented by 7 C.F.R. §210.11. 

105 ILCS 125/. 

23 Ill.Admin.Code Part 305, School Food Service. 

ADOPTED: October 19, 2011 

REVISED: 
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Financial Services 

Waiver of Student Fees 

The Superintendent will recommend to the School Board for adoption what fees, if any, will be 

charged for the use of textbooks, consumable materials, extracurricular activities, and other school 

fees. Students will pay for loss of school books or other school-owned materials.  

Fees for textbooks, other instructional materials, are waived for students who meet the eligibility 

criteria for a fee waiver contained in this policy. In order that no student is denied educational 

services or academic credit due to the inability of parents/guardians to pay fees and charges, the 

Superintendent will recommend to the Board for adoption what additional fees, if any, the District 

will waive for students who meet the eligibility criteria for fee waiver. Students receiving a fee waiver 

are not exempt from charges for lost and damaged books, locks, materials, supplies, and equipment.  

Notification 

The Superintendent shall ensure that applications for fee waivers are widely available and distributed 

according to State law and ISBE rule and that provisions for assisting parents/guardians in completing 

the application are available. 

Eligibility Criteria 

A student shall be eligible for a fee waiver when the student currently lives in a household that meets 

the same income guidelines, with the same limits based on household size, that are used for the 

federal free meals program.  

The Superintendent or designee will give additional consideration where one or more of the following 

factors are present:  

 Illness in the family; 

 Unusual expenses such as fire, flood, storm damage, etc.; 

 Unemployment; 

 Emergency situations; 

 When one or more of the parents/guardians are involved in a work stoppage. 

Verification  

The Superintendent or designee must follow the verification requirements of 7 C.F.R. 245.6a when 

using the free lunch or breakfast eligibility guidelines pursuant to The National School Lunch Act as 

the basis for waiver of student’s fee(s). 

When using a District established or other independent verification process, the Superintendent or 

designee may not require verification more often than every 60 calendar days. The Superintendent or 

designee shall not use any information from any independent verification process to determine free 

lunch or breakfast eligibility pursuant to The National School Lunch Act.  

The Superintendent or designee shall establish a process for determining a student’s eligibility for a 

waiver of fees in accordance with State law requirements. The Superintendent or designee may 

require family income verification at the time an individual applies for a fee waiver and anytime 

thereafter but not more often than once every 60 calendar days. The Superintendent or designee shall 

not use any information from this or any independent verification process to determine free or 

reduced-price meal eligibility. 



 

If a student receiving a fee waiver is found to be no longer eligible during the school year, the 

Superintendent or designee shall notify the student’s parent/guardian and charge the student a 

prorated amount based upon the number of school days remaining in the school year.  
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Determination and Appeal  

The Superintendent or designee will notify the  parent(s)/guardian(s)  promptly as to whether the fee 

waiver request has been granted or denied. The denial of a fee waiver request may be appealed to the 

Superintendent by submitting the appeal in writing to the Superintendent within 14 days of the denial. 

The Superintendent or designee shall respond within 14 days of receipt of the appeal. The 

Superintendent’s decision may be appealed to the Board. The decision of the Board is final and 

binding.  

Questions regarding the fee waiver request process should be addressed to the Building Principal’s 

office.  

LEGAL REF.: 105 ILCS 5/10-20.13, 5/10-22.25  

23 Ill.Admin.Code §1.245 [unenforceable]. 

ADOPTED: November 18, 2009 

REVISED: October 20, 2010  
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Instruction 

 

Standards of Excellence 

Under the direction of the Superintendent, the curriculum development and evaluation process will 

create and maintain published curriculum Standards of Excellence for the District.  Such Standards of 

Excellence will be presented to the Board of Education and implemented upon approval by the Board of 

Education. At a minimum, the Standards of Excellence will articulate the following components in each 

District curriculum: 

1. A philosophy statement and grade level focus statements that clarify the reasons for and 

expected outcomes from the teaching of this particular subject area in a way that relates these 

purposes and outcomes to the District’s Mission and Objectives. 

2. A comprehensive set of mastery outcomes and components by grade level. 

3. Scales for assessing proficiency in attaining mastery outcomes.  

4. A grade level curriculum map for the year in a format consistent by subject area.   

These maps will include:   

 the mastery outcomes and components for the unit of study  

 pacing of major instructional units  

 a description of the differentiation of each unit  

 instructional practices* as recommended in the Standards of Excellence 

 required and suggested assessments  

 integration of appropriate District technology goals 

5. Common assessments that are administered by all teachers to measure student achievement for 

each curriculum outcome. The assessments designate each question or task as level II (basic), 

level III (proficient) or level IV (advanced). 

6. A spreadsheet listing district-provided resources and materials required to teach the curriculum 

(i.e.: textbooks, manipulatives, software, videos, CD’s, related literature, references books, etc.) 

This list will show quantity, location, and ISBN numbers. 

7.   A chart showing how district mastery outcomes are aligned with state or national goals. 

 

*Recommended instructional practices include but are not limited to: 
 Direct instruction 

 Student writing that is integral to the content area and which incorporates the District’s 

expectations for written products at the various grade levels. 

 Hands-on learning 

 Integrated and differentiated units 

 Frequent opportunities for student choice 

 Cognitive experiences where in children question and self- monitor to promote higher 

order learning 

 Regular student reflection and goal setting 

 Opportunities for collaborative learning  

 Attention to multiple intelligences through the design of activities and products 

 Developmentally appropriate activities 

 Problem based learning 

 Frequent links to personal experience and life outside the classroom through partnership 

activities both required and optional 

 Assessment that is on-going, age-appropriate, varied in style of task and always reflects 

content reliability and validity 

 

All curriculums will be typed in 12 point Times New Roman 

 

ADOPTED: October 21, 2009 



REVISED: June 16, 2010; September 21, 2011 

Educational Philosophy and Objectives  

The District’s educational program will seek to provide an opportunity for each student to develop to his 

or her maximum potential.  The objectives for the educational program are to: 

1. Foster students’ self-discovery, self-awareness, and self-discipline. 

2. Develop students’ awareness of and appreciation for cultural diversity. 

3. Stimulate students’ intellectual curiosity and growth. 

4. Provide students with fundamental career concepts and skills. 

5. Help students develop sensitivity to the needs and values of others and a respect for individual 

and group differences. 

6. Help each student strive for excellence and instill a desire to reach the limit of his or her 

potential. 

7. Encourage students to become life long learners. 

8. Provide an educational climate and culture free of bias concerning the protected classifications 

identified in policy 7:10, Equal Educational Opportunities. 
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Instruction 

School Accountability  

According to the Illinois General Assembly, the primary purpose of schooling is the transmission of 

knowledge and culture through which students learn in areas necessary to their continuing 

development and entry into the world of work. To fulfill that purpose, the Illinois State Board of 

Education prepared State Goals for Learning with accompanying Illinois Learning Standards.  

The School Board gives priority in the allocation of resources, including funds, time, personnel, and 

facilities, to fulfilling this purpose. 

Quality Assurance 

The Board continuously monitors student achievement and the quality of the District’s work.  The 

Superintendent shall supervise the following quality assurance components, in accordance with State 

statute and State Board of Education rules, and continuously keep the Board informed: 

1. Prepare each school’s annual recognition application and quality assurance appraisal, whether 

internal or external, to assess each school’s continuous school improvement.  

2. If applicable, implement a No Child Left Behind Act plan, including the completion of the 

NCLB Consolidated Application, and seek Board approval where necessary or advisable. 

3. Continuously assess whether the District and its schools are making adequate yearly progress 

as defined by State law. Continuously assess the District’s and each school’s overall 

performance in terms of both academic success and equity. This includes, without limitation, 

a thorough analysis of  ISBE’s balanced accountability measure and each school’s Multiple 

Measure Index and corresponding Annual Measurable Objective provided by ISBE.  

4. If applicable, develop District and School Improvement Plans, present them for Board 

approval, submit them to the State Superintendent for verification, and supervise their 

implementation.  If applicable, develop a restructuring plan for any school that remains on 

academic watch status after a fifth annual calculation.  

5. Prepare a school report card, present it at a regular Board meeting, and disseminate it as 

provided in State law.  

6. In accordance with Sec. 2-3.153 of the School Code, administer at least biennially a survey of 

learning conditions on the instructional environment within the school to, at minimum, 

students in grades 6 through 12 and teachers. 

School Choice for Students Enrolled in a School Identified for Improvement, Corrective Action, or 

Restructuring  

This section applies to only those students enrolled in a school identified by the Board for school 

improvement, corrective action, or restructuring as defined by federal law. Those students may 

transfer to another public school within the District, if any, that has not been so identified. If there are 

no District schools available into which a student may transfer, the Superintendent or designee shall, 

to the extent practicable, establish a cooperative agreement with other districts in the area. A student 

who transfers to another school under this policy may remain at that school until the student 

completes the highest grade at that school. The District shall provide transportation only until the end 

of the school year in which the transferring school ceases to be identified for school improvement or 



subject to corrective action or restructuring. All transfers and notices provided to parents/guardians 

and transfer requests are governed by State and federal law.  

Students from low-income families shall be provided supplemental educational services as provided 

in federal law if they attend any District school that:  (1) failed to make adequate yearly progress for 3 

consecutive years, or (2) is subject to corrective action or restructuring.  

LEGAL REF.: No Child Left Behind Act, §1116, 20 U.S.C. §6316. 

34 C.F.R. §§200.32, 200.33, 200.42, and 200.43. 

105 ILCS 5/2-3.25d, 5/2-3.63, 5/2-3.64, 5/10-21.3a, and 5/27-1. 

105 ILCS 5/2-3.25, 5/2-3.25a, 5/2-3.25b, 5/2-3.25c, 5/2-3.25d, 5/2-3.25d-5, 5/2-

3.25e-5, 5/2-3.25f, 5/2-3.25f-5, 5/2-3.63, 5/2-3.64a-5, 5/10-21.3a, and 5/27-1. 

23 Ill.Admin.Code Part 1, Subpart A: Recognition Requirements. 

APPROVED: April 20, 2011 

REVISED: September 16, 2015 
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Instruction 

School Wellness  

Student wellness, including good nutrition and physical activity, shall be promoted in the District’s 

educational program, school activities, and meal programs.  This policy shall be interpreted 

consistently with Section 204 of the Child Nutrition and WIC Reauthorization Act of 2004 and the 

Healthy Hunger-Free Kids Act of 2010 (HHFKA). The Superintendent or designee will ensure each 

school building complies with this policy, the policy is available to the community on an annual 

basis, and that the community is informed about the progress of this policy’s implementation. 

Goals for Nutrition Education  

The goals for addressing nutrition education include the following: 

 Schools will support and promote good nutrition for students. 

 Schools will foster the positive relationship between good nutrition, physical activity, and the 

capacity of students to develop and learn. 

 Nutrition education will be part of the District’s comprehensive health education curriculum.  

Goals for Physical Activity  

The goals for addressing physical activity include the following: 

 Schools will support and promote an active lifestyle for students. 

 Physical education will be taught in all grades and shall include a developmentally planned 

and sequential curriculum that fosters the development of movement skills, enhances health-

related fitness, increases students’ knowledge, offers direct opportunities to learn how to 

work cooperatively in a group setting, and encourages healthy habits and attitudes for a 

healthy lifestyle. 

 The curriculum will be consistent with and incorporate relevant Illinois Learning Standards 

for Physical Development and Health as established by the Illinois State Board of Education 

(ISBE).  

Nutrition Guidelines for Foods Available in Schools During the School Day  

Students will be offered and schools will promote nutritious food and beverage choices consistent 

with the current Dietary Guidelines for Americans and Food Guidance System published jointly by 

the U.S. Department of Health and Human Services and the Department of Agriculture.  In addition, 

in order to promote student health and reduce childhood obesity, the Superintendent or designee shall 

establish such administrative procedures to control food sales that compete with the District’s non-

profit food service in compliance with the Child Nutrition Act.  Food service rules shall restrict the 

sale of foods of minimal nutritional value as defined by the U.S. Department of Agriculture in the 

food service areas during the meal periods and comply with all applicable rules of the Illinois State 

Board of Education.  

 

Exempted Fundraising Day (EFD) Requests  

All food and beverages sold to students on the school campuses of participating schools during the 

school day must comply with the “general nutrition standards for competitive foods” specified in 

federal law, unless the Superintendent or designee in a participating school has granted an exempted 

fundraising day (EFD). To request an EFD and learn more about the District’s related procedure(s), 

contact the Superintendent or designee. The District’s procedures are subject to change. The number 

of EFDs is set by ISBE rule.  

 

Guidelines for Reimbursable School Meals 



Reimbursable school meals served shall meet, at a minimum, the nutrition requirements and 

regulations for the National School Lunch Program and/or School Breakfast Program. 

 

Monitoring 

The Superintendent or designee shall annually provide implementation data and/or reports to the 

Board concerning this policy’s implementation sufficient to allow the Board to monitor and adjust the 

policy. This report must include without limitation each of the following:  

* An assessment of the District’s implementation of the policy 

* The extent to which schools in the District are in compliance with the policy  

* The extent to which the policy compares to model local school wellness policies 

* A description of the progress made in attaining the goals of the policy 

Recordkeeping  

The Superintendent or designee shall retain records to document compliance with this policy. 

 

LEGAL REF.: Child Nutrition and WIC Reauthorization Act of 2004, PL 108-265, Sec. 204. 

Child Nutrition Act of 1966, 42 U.S.C. §1771 et seq. 

National School Lunch Act, 42 U.S.C. §1751. et seq. 

Healthy, Hunger-Free Kids Act of 2010, 42 U.S.C. §1758b, PL 111-296 

42 U.S.C. §1779, as implemented by 7 C.F.R. §210.11. 

105 ILCS 5/2-3.139 

23 Ill.Admin.Code Part 305, Food Program. 

ISBE’s “School Wellness Policy” Goal, adopted Oct. 2007. 

ADOPTED: October 21, 2009 

REVISED: September 22, 2010 
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Instruction 

Title I Programs  

The Superintendent or designee shall pursue funding under Title I, Improving the Academic 

Achievement of the Disadvantaged, of the Elementary and Secondary Education Act, to supplement 

instructional services and activities in order to improve the educational opportunities of educationally 

disadvantaged or deprived children. 

All District schools, regardless of whether they receive Title I funds, shall provide services that, taken 

as a whole, are substantially comparable.  Teachers, administrators, and other staff shall be assigned to 

schools in a manner that ensures equivalency among the District’s schools.  Curriculum materials and 

instructional supplies shall be provided in a manner that ensures equivalency among the District’s 

schools.  

Title I Parent and Family Engagement 

The District maintains programs, activities, and procedures for the engagement of parents/guardians 

and families of students receiving services, or enrolled in programs, under Title I. These programs, 

activities, and procedures are described in District-level and School-level compacts. 

District-Level Parent and Family Engagement Compact  

The Superintendent or designee shall develop a District-Level Parent and Family Engagement 

Compact according to Title I requirements. The District-Level Parent and Family Engagement 

Compact shall contain: (1) the District’s expectations for parent and family engagement, (2) 

specific strategies for effective parent and family engagement activities to improve student 

academic achievement and school performance, and (3) other provisions as required by federal 

law. The Superintendent or designee shall ensure that the Compact is distributed to 

parents/guardians of students receiving services, or enrolled in programs, under Title I. 

School-Level Parent and Family Engagement Compact  

Each Building Principal or designee shall develop a School-Level Parent and Family 

Engagement Compact according to Title I requirements. This School-Level Parent and Family 

Engagement Compact shall contain: (1) a process for continually involving parents/guardians in 

its development and implementation, (2) how parents/guardians, the entire school staff, and 

students share the responsibility for improved student academic achievement, (3) the means by 

which the school and parents/guardians build and develop a partnership to help children achieve 

the State’s high standards, and (4) other provisions as required by federal law. Each Building 

Principal or designee shall ensure that the Compact is distributed to parents/guardians of students 

receiving services, or enrolled in programs, under Title I. 



LEGAL REF.: Title I of the Elementary and Secondary Education Act, 20 U.S.C. §6301-6514. 

ADOPTED: October 21, 2009 

REVISED: September 16, 2015 
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Instruction 

Grading and Promotion  

The Superintendent shall establish a system of grading and reporting academic achievement to 

students and their parents/guardians. The system shall also determine when promotion and graduation 

requirements are met.  The decision to promote a student to the next grade level shall be based on 

successful completion of the curriculum, attendance, and/or other testing. A student shall not be 

promoted based upon age or any other social reason not related to academic performance.  The 

administration shall determine remedial assistance for a student who is not promoted.  

Every teacher shall maintain an evaluation record for each student in the teacher’s classroom.  A 

District administrator cannot change the final grade assigned by the teacher without notifying the 

teacher. Reasons for changing a student’s final grade include: 

 A miscalculation of test scores, 

 A technical error in assigning a particular grade or score, 

 The teacher agrees to allow the student to do extra work that may impact the grade, 

 An inappropriate grading system used to determine the grade, or 

 An inappropriate grade based on an appropriate grading system. 

Should a grade change be made, the administrator making the change must sign the changed record. 

LEGAL REF.: 105 ILCS 5/10-20.9a, 5/10-21.8, and 5/27-27. 

ADOPTED: October 21, 2009  

REVISED: September 16, 2015 

 

Grading and Promotion  

The Superintendent or designee shall establish a system of grading and reporting academic 

achievement to students and their parents/guardians. The system shall also determine when promotion 

and graduation requirements are met. A student shall not be promoted based upon age or any other 

social reason not related to academic performance.  The administration shall determine remedial 

assistance for a student who is not promoted.  

Every teacher shall maintain an evaluation record for each student in the teacher’s classroom. A 

District administrator cannot change the final grade assigned by the teacher without notifying the 

teacher. Reasons for changing a student’s final grade include: 

* A miscalculation of test scores, 

* A technical error in assigning a particular grade or score, 

* The teacher agrees to allow the student to do extra work that may impact the grade, 

* An inappropriate grading system used to determine the grade, or 

* An inappropriate grade based on an appropriate grading system. 

Should a grade change be made, the administrator making the change must sign the changed record. 



LEGAL REF.: 105 ILCS 5/2-3.64a-5, 5/10-20.9a, 5/10-21.8, and 5/27-27. 

ADOPTED:  

 



 

 

 

 
 

 

To: Board of Education 
From:  Catherine Chang 
Date:  September 14, 2017 

Re: Compliance with Section 10-20.46 of the Illinois School Code (P.A. 96-434) 

Per State of Illinois legislation P.A. 96-434, the attached information pertaining to administrative 
compensation must be presented to the Board of Education. In addition, the same information and the 
Professional Negotiated Contract (union contract) must be posted on the district website. 

 

 

 



Salary Compensation Report pursuant to Section 10-20.46 of the Illinois School Code (P.A. 96-0434)
Pleasantdale School District 107 for FY18

Position Base Salary
Pension 

Contribution
Health/Dental/

Vison Insurance
Life 

Insurance
Sick 

DayPayout
Vacation Day 

Payout
Travel/Mileage 

Allowance

Superintendent $179,750.00 $17,777.45 $31,964.34 $496.80 None None $250 per month

Assistant Superintendent 
of Teaching & Learning $135,000.00 $13,351.64 $10,191.72 $372.60 None None None

Business Manager/CSBO $158,210.00 $15,647.13 $20,330.52 $437.46 None None $250 per month

Director of 
Special Education $100,858.00 $9,974.96 $29,633.52 $278.76 None None

(11 months)
$250 per month

Middle School Principal $127,000.00 $12,560.43 $19,201.80 $350.52 None None None

Elementary School 
Principal $123,000.00 $12,164.82 $29,517.48 $339.48 None None None

Middle School
Assistant Principal $86,600.00 $8,564.83 $27,858.48 $226.32 None None None



 

 

 

 
 

 

To:  Board of Education 
From:  Catherine Chang 
Date: September 14, 2017 

Re: Compliance with Sections 10-20.47 and 34-18.38 of the Illinois School Code  

Effective January 1, 2012, Sections 10-20.47 and 34-18.38 of the School Code were amended to 
require school districts to 1) report administrator and teacher salary and benefits to the Illinois State 
Board of Education by October 1 and 2) present the information at a school board meeting before 
posting on the website of the district. Attached is the information for school year 2017 pertaining to 
the requirements.  

 

 

 



EIS Administrator and Teacher Salary and Benefits Report - School Year 2017  8:55 am9/13/2017

060161070020000

7450 Wolf Rd, Burr Ridge, IL 60527

Pleasantdale SD 107

Selection Criteria:  (Employer)       Employees = All

Name Position

Other

BenefitsAnnuitiesBonuses

Sick

Days

Vacation

DaysBase Salary FTE

Retirement

Enhancements

$44,472.00  12 0 $0.00 $0.00 $4,398.33 $6,109.56Ayala, Simoen M 200-Teacher  1.000

$29,374.00  5 0 $0.00 $0.00 $2,905.12 $0.00Bassett, Stephany 200-Teacher  0.500

$72,126.00  12 0 $0.00 $0.00 $7,133.33 $69.00Bedell, Wendy 200-Teacher  1.000

$84,250.00  12 0 $0.00 $0.00 $8,332.41 $13,093.56Bell, Fredrick M 200-Teacher  1.000

$55,375.00  9 0 $0.00 $0.00 $5,476.64 $69.00Beronio, Jill H 200-Teacher  1.000

$74,093.00  12 0 $0.00 $0.00 $7,327.87 $69.00Berwick, Erin 200-Teacher  1.000

$71,694.00  12 0 $0.00 $0.00 $7,090.61 $13,093.56Borse, MaryJo 200-Teacher  1.000

$86,863.00  12 0 $0.00 $0.00 $8,590.84 $13,093.56Brade, William T 200-Teacher  1.000

$42,191.20  9 0 $0.00 $0.00 $4,172.75 $395.46Bubulka, Meagan R 200-Teacher  1.000

$62,931.00  12 0 $0.00 $0.00 $6,223.94 $13,093.56Busch, Eric 200-Teacher  1.000

$66,771.00  12 0 $0.00 $0.00 $6,603.72 $69.00Camer, Catherine 200-Teacher  1.000

$66,518.00  12 0 $0.00 $0.00 $6,578.70 $12,517.56Carnes, Jennifer 200-Teacher  1.000

$155,108.00  30 25 $0.00 $0.00 $15,340.34 $15,067.59Chang, Catherine 114-Chief School Business Official  1.000

$36,849.00  10 0 $0.00 $0.00 $3,644.40 $69.00Chorney, Emilly 200-Teacher  1.000

$24,688.83  10 0 $0.00 $0.00 $2,441.75 $0.00Cramer, Ashley B 200-Teacher  0.670

$68,096.00  12 0 $0.00 $0.00 $6,734.76 $15,805.56Crist, Julie 200-Teacher  1.000

$48,469.00  9 0 $0.00 $0.00 $4,793.63 $6,981.00Deaton, Nancy A 200-Teacher  1.000

$64,821.00  12 0 $0.00 $0.00 $6,410.86 $13,093.56Dreher, Mark A 200-Teacher  1.000

$58,291.00  9 0 $0.00 $0.00 $5,765.04 $6,109.56Driscoll, Jennifer Lynn 200-Teacher  1.000

$67,961.00  12 0 $0.00 $0.00 $6,721.41 $69.00DuVall, Amy 200-Teacher  1.000

$43,594.00  12 0 $0.00 $0.00 $4,311.49 $5,685.00Emso, Almir 200-Teacher  1.000

$50,924.00  9 0 $0.00 $0.00 $5,036.43 $15,805.56Georganas, Dimitra E 200-Teacher  1.000

$68,732.00  12 0 $0.00 $0.00 $6,797.66 $69.00Gilmartin, Cathleen 200-Teacher  1.000

$152,239.00  12 25 $0.00 $0.00 $15,056.59 $28,011.90Glimco, John A 103-Principal  1.000

$76,836.00  12 0 $0.00 $0.00 $7,599.16 $69.00Griffin, Kerri A 200-Teacher  1.000

$76,503.00  12 0 $0.00 $0.00 $7,566.22 $10,525.56Halusek, Melissa 200-Teacher  1.000

$68,274.40  12 0 $0.00 $0.00 $6,752.41 $15,805.56Holubecki, Jeanine M 200-Teacher  1.000

$36,849.00  10 0 $0.00 $0.00 $3,644.40 $57.50Interrante, Michelle M 610-Resource Teacher Elementary  1.000

$20,837.44  9 0 $0.00 $0.00 $2,060.84 $0.00Jarosik, Michelle A 200-Teacher  0.520

$48,469.00  9 0 $0.00 $0.00 $4,793.63 $493.56Jesewitz, Michael 200-Teacher  1.000

1



Name Position

Other

BenefitsAnnuitiesBonuses

Sick

Days

Vacation

DaysBase Salary FTE

Retirement

Enhancements

$76,176.00  12 0 $0.00 $0.00 $7,533.88 $10,525.56Johnson, Judy 200-Teacher  1.000

$66,600.00  12 0 $0.00 $0.00 $6,586.81 $13,093.56Kavanaugh, Maribeth 200-Teacher  1.000

$62,628.00  12 0 $0.00 $0.00 $6,193.97 $15,805.56Kim, Tanya 200-Teacher  1.000

$76,168.62  12 25 $0.00 $0.00 $7,533.15 $9,284.40Knapik, Margaret C 104-Assistant Principal  1.000

$101,275.00  12 25 $0.00 $0.00 $10,016.20 $27,561.03Kramer, Candice 101-Assistant/Associate District Superintendent  1.000

$47,258.00  10 0 $0.00 $0.00 $4,673.86 $7,394.06Krillic, Kevin George 610-Resource Teacher Elementary  1.000

$67,090.00  12 0 $0.00 $0.00 $6,635.27 $13,093.56Lasko, Niki 200-Teacher  1.000

$37,086.60  12 0 $0.00 $0.00 $3,667.90 $0.00Leone-Arroyo, Lucy 200-Teacher  0.600

$102,114.00  12 0 $0.00 $0.00 $10,099.18 $13,093.56Lewellyan, Kay 200-Teacher  1.000

$59,741.00  12 0 $0.00 $0.00 $5,908.44 $6,109.56Lisowski, Karyn E 610-Resource Teacher Elementary  1.000

$98,880.00  12 0 $0.00 $0.00 $9,779.33 $27,865.62Lubeck, Deborah 152-Special Education Director  1.000

$62,227.00  12 0 $0.00 $0.00 $6,154.31 $6,109.56Macek, Stephanie 200-Teacher  1.000

$47,152.00  9 0 $0.00 $0.00 $4,663.38 $5,911.44Madsen, Anthony M 200-Teacher  1.000

$30,697.00  12 0 $0.00 $0.00 $3,035.96 $0.00Maita, Jennifer 200-Teacher  0.500

$42,525.00  10 0 $0.00 $0.00 $4,205.77 $15,794.06Marrari, Juliette L 200-Teacher  1.000

$82,746.00  12 0 $0.00 $0.00 $8,183.66 $6,109.56Mars, Andrea L 610-Resource Teacher Elementary  1.000

$57,305.50  7 0 $0.00 $0.00 $5,667.57 $0.00Mattice, Pamela 203-English as a Second Language Teacher  0.700

$88,167.00  12 0 $0.00 $0.00 $8,719.80 $5,911.44McFadden, Kristin 200-Teacher  1.000

$23,345.96  12 0 $0.00 $0.00 $2,308.94 $24.15McPherson, Maureen 200-Teacher  1.000

$65,683.00  12 0 $0.00 $0.00 $6,496.11 $69.00Merchant, Dana 200-Teacher  1.000

$52,910.00  12 0 $0.00 $0.00 $5,232.85 $10,525.56Munchoff, Jason J 610-Resource Teacher Elementary  1.000

$55,543.00  12 0 $0.00 $0.00 $5,493.26 $6,109.56Neuberg, Michelle 200-Teacher  1.000

$82,843.00  12 0 $0.00 $0.00 $8,193.26 $6,109.56Olsen, Maureen C 200-Teacher  1.000

$69,753.00  12 0 $0.00 $0.00 $6,898.64 $10,525.56Oskroba, Erin 200-Teacher  1.000

$176,225.00  15 25 $0.00 $0.00 $17,428.83 $31,873.74Palzet, David E 100-District Superintendent  1.000

$39,494.00  9 0 $0.00 $0.00 $3,906.00 $6,109.56Ratcliff, Daniel S 200-Teacher  1.000

$105,304.00  12 0 $0.00 $0.00 $10,414.67 $6,109.56Reid, John M 200-Teacher  1.000

$79,692.00  12 0 $0.00 $0.00 $7,881.62 $12,669.00Riordan, Margaret 200-Teacher  1.000

$57,618.00  12 0 $0.00 $0.00 $5,698.48 $6,183.16Rozum, Kathryn E 610-Resource Teacher Elementary  1.000

$18,874.40  5 0 $0.00 $0.00 $1,866.70 $0.00Sarwark, Judy 200-Teacher  0.400

$48,126.00  12 0 $0.00 $0.00 $4,759.71 $7,949.56Schmager, Natalie 200-Teacher  1.000

$75,368.00  12 0 $0.00 $0.00 $7,453.97 $15,805.56Sheridan, Linda S 200-Teacher  1.000

$43,044.00  10 0 $0.00 $0.00 $4,257.09 $6,098.06Soverino, Jennifer M 200-Teacher  1.000

$79,035.00  12 0 $0.00 $0.00 $7,816.64 $11,595.56Spetter, Denise B 610-Resource Teacher Elementary  1.000

$39,494.00  9 0 $0.00 $0.00 $3,906.00 $6,109.56Szymczak, Annette P 200-Teacher  1.000

$64,012.00  12 0 $0.00 $0.00 $6,330.85 $13,093.56Tatina, Anthony 200-Teacher  1.000

$52,197.00  12 0 $0.00 $0.00 $5,162.34 $15,805.56Triggs, Barbara 200-Teacher  1.000

$47,152.00  9 0 $0.00 $0.00 $4,663.38 $69.00Tristano, Joy K 610-Resource Teacher Elementary  1.000
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Name Position

Other

BenefitsAnnuitiesBonuses

Sick

Days

Vacation

DaysBase Salary FTE

Retirement

Enhancements

$44,684.00  9 0 $0.00 $0.00 $4,419.29 $7,405.56Truesdale, Lindsay A 200-Teacher  1.000

$153,965.00  12 25 $0.00 $0.00 $15,227.29 $21,135.30Vandercar, Matthew D 103-Principal  1.000

$58,789.20  12 0 $0.00 $0.00 $5,814.31 $493.56Vidakovich, Millie 200-Teacher  1.000

$129,809.00  12 0 $0.00 $0.00 $12,838.24 $7,405.56Washburn, Dianne H 200-Teacher  1.000

$86,280.00  12 0 $0.00 $0.00 $8,533.18 $10,525.56Williamson, Jeanne 200-Teacher  1.000

$79,972.00  12 0 $0.00 $0.00 $7,909.31 $69.00Windisch, Amy 200-Teacher  1.000

$69,766.00  12 0 $0.00 $0.00 $6,899.93 $7,207.44Woltman, Eric M 200-Teacher  1.000

$5,029,015.15

 854 150

$0.00 $0.00 $497,374.61 $616,130.07Base Salary:

Vacation Days: Sick Days:

Bonuses: Annuities: Retirement Enhancements: Other Benefits:

Totals

 75Distinct Employee Count: Distinct Positions Count: 75 Total Positions Count:  75
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