
Regular Meeting
Wednesday, January 18, 2017 7:00 PM
Administration Building, 7450 S Wolf Road, Burr Ridge, IL 60527

I. Roll Call / Visitors

II. Pledge of Allegiance (5 Minutes)

III. Additional Items to be Placed on the Agenda (1 
Minute)

IV. Open Forum: Board Policy 2:230 (individuals 
will be given five minutes to address the Board 
regarding agenda or non-agenda items) (10 
Minutes)

V. * Consent Agenda (5 Minutes)

V.A. Approve Regular Meeting Minutes of December 21, 
2016

V.B. Approve Closed Session Minutes of December 21, 
2016

V.C. Approve Payment of December Payroll/January 
Warrants

V.D. Declassify Closed Session Minutes

V.E. Approve Fees for the 2017-18 School Year

V.F. Approve Community Relations (sec. 8) Board 
Policies 

V.G. Approve Stipend Memorandum of Understanding 

VI. Reports and Discussion Items

VI.A. Informational Updates

VI.A.1. Future Planning (5 Minutes)

VI.B. Administration's Reports

VI.B.1. 5- year Financial Projections 
(tentative) (10 Minutes)

VI.B.2. Library Program Evaluation (10 Minutes)

VI.B.3. Preliminary Review of District 
Calendar (10 Minutes)

VI.B.4. Bond Abatement (10 Minutes)

VI.B.5. Board of Education Information 
Requests (5 Minutes)

VI.B.5.a. Approve Board of Education Information 
Requests

VII. Items for Next Agenda:
(5 Minutes)

VII.A. Future Planning Presentation; 
Approve 2017-18 District Calendar; Grade 1 Job 
Proposals (tentative); Approve Abatement of 
Bonds; Review Governance and Planning (sec. 1) 



Board Policies; and Preliminary Staffing 
Recommendations.

VIII. Open Forum: Board Policy 2:230 
(individuals will be given five minutes to 
address the Board regarding agenda or non-
agenda items) (5 Minutes)

IX. Closed Session (30 Minutes)

IX.A. The appointment, employment, 
compensation, discipline, performance, or 
dismissal of specific employees of the District. 

X. *Action Item 
Approval of Superintendent's 2017-2022 
Employment Contract

XI. Written Reports

XI.A. FOIA

XII. Adjournment
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MINUTES OF THE BOARD OF EDUCATION 

 

 

Regular  Meeting           Administration Building          6:31 p.m.– 10:07 p.m.                                December 21, 2016 

 

Members Present: 

Mark Mirabile, Presiding Officer  

Kim Barker 

Vipul Dedhia 

Gina Scaletta-Nelson – arrived at 6:35 p.m. 

Michael Rak – arrived at 6:34 p.m. 

Kristin Violante 

Absent:  

David Negron 

 

                   

  

ROLL CALL AND 

VISITORS   Present with Superintendent Dave Palzet was staff members Erika Sawosko, Candy Kramer, 

Catherine Chang, Matt Vandercar, John Glimco, Meg Knapik, Ema Chorney, Karyn 

Lisowski, Kevin Krillic and Andrea Mars; and visitors Kathleen Tomei and Steve Guzik. 

 

ACTION NO. 14 

Closed Session  Motion by Mirabile, seconded by Violante, that the Board of Education go into closed  

   session  at 6:32 p.m. to discuss matters relating to the appointment, employment,   

   compensation, discipline, performance, or dismissal of specific employees of the District; and 

   student disciplinary cases. Motion carried by a roll call of 4 ayes (Barker, Dedhia, Mirabile, 

   Violante) absent – Negron, Scaletta-Nelson, Rak. 
 

   The Board came out of closed session at 6:44 p.m. taking a short break. 

 

   The meeting reconvened at 7:00 p.m.  

 

PLEDGE OF  

ALLEGIANCE  Principal Matt Vandercar introduced  members of the coding club lead by Karyn Lisowski 

   and Ema Chorney. The students  presented a demonstration on the work they have been  

   doing. The students lead the Pledge of Allegiance. 

 

MOTION NO. 15 Motion by Barker, seconded by Violante, that the Board of Education declares the tax levy          

Tax Levy Open  hearing open at 7:07 p.m. Motion carried by a roll call vote of 6 ayes (Barker, Dedhia,  

   Mirabile, Scaletta-Nelson, Rak, Violante) absent – Negron. 

 

 In her presentation to the Board, Business Manager Catherine Chang stated that based on the 

2016 CPI figures, residents can expect an average 0.7% increase in property tax extensions 

for District 107 school operations. For 2015, there had been 5,146.295 million in new 

property within the district. There were no public comments. 

 

MOTION NO. 16 Motion by Rak, seconded by Scaletta-Nelson, that the Board of Education declares the   

Tax Levy Closed tax levy hearing closed at 7:15 p.m. Motion carried by a roll call vote of 6 ayes (Barker,  

   Dedhia, Mirabile, Scaletta-Nelson, Rak, Violante) absent – Negron. 

 

ACTION NO. 17 Motion by Violante, seconded by Scaletta-Nelson, that the Board of Education adopts the 

2015    the 2016 tax levy as presented in the public hearing and authorizes the President and  

   Secretary of the Board to sign all appropriate documents. Motion carried by a roll call  

   vote of 6 ayes (Barker, Dedhia, Mirabile, Scaletta-Nelson, Rak, Violante) absent – Negron. 

 

Tax Levy Adoption 
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ACTION NO. 18 Motion by Barker, seconded by Rak, that the Board of Education adopts a   

   Resolution approving to proportionately reduce each fund where the levy exceeds the  

   tax cap limitation.  Motion carried by a roll call vote of 6 ayes (Barker, Dedhia,   

   Mirabile, Scaletta-Nelson, Rak, Violante) absent – Negron. 

 
ACTION NO. 19 

Consent Agenda Motion by Scaletta-Nelson, seconded by Dedhia, that the Board of Education approve the 

   consent agenda consisting of: regular meeting minutes of November 16, 2016; closed session 

   meeting minutes of November 16, 2016;  payment of November payroll/December warrants; 

   Board Polices (2.125 and 5.60), Resolution and Paperwork Regarding Expenses and  

   Reimbursement;  and December 2016 Personnel Report containing the hiring of elementary 

   school principal Kathleen Tomei effective July 1, 2017. Motion carried by a roll call vote of 

   6 ayes (Barker, Dedhia,  Mirabile, Scaletta-Nelson, Rak, Violante) absent – Negron. 
 

 

REPORTS AND 

DISCUSSION ITEMS  

   Elementary School Principal Introduction 

   Over the course of the past several months, the District has engaged in a search to replace the 

   retiring Mr. Vandercar for next year.  The position was posted on October 24, and forty-five 

   qualified candidates applied.  In early December sixteen candidates participated in an  

   administrative screening interview.  From these sixteen candidates, six were selected to  

   participate in committee interviews that included parents, teachers, Board of Education  

   members, and administrators.  Two finalist were selected and each candidate spent a half-day 

   in our schools visiting classrooms and interacting with students, staff, and parents.  Finally, a 

   team of PSD 107 administrators performed a site visit at the school of our preferred  

   candidate.  Based on this rigorous and collaborative interview process, the Board approved 

   the hiring of Ms. Kathleen Tomei as the next principal at Pleasantdale Elementary School. 

    Ms. Tomei is currently principal at Lincoln School in Elmhurst SD 205 and brings a wealth 

   of knowledge and experience to our school.  

 

Future Planning  

   Superintendent Dr. Palzet provided the Board with an update on the progress of the Future 

   Planning Committee.  The work of this committee will result in a recommendation to  

   the Board for a  long-term strategic plan.  At its December meeting, the committee reviewed 

   and finalized a new district mission statement, created a set of district beliefs, created  

   a Portrait of a Pleasantdale Graduate, and created district goal statements under three goal 

   areas.  The goal areas that will be brought to the Board of Education for approval are: 

 Building Learning Capacity 

 Building Learning Environments 

 Building Human Capital 

   The administration will present the strategic plan in February with motion for approval at the 

   March Board meeting. 

 

Stipend Memorandum of Understanding 

             Superintendent Dave Palzet recommended that the Board approve a memorandum of  

   understanding that includes some stipended positions to our contract that were inadvertently 

   left out.  This memorandum is non-binding and the administration reserves the right to  

   approve or not-approve stipend proposals.  This memorandum has been reviewed by our  

   legal council and will be on the January  consent agenda for your approval. 

 

 

 

Tax Levy Resolution 
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   Audit Report 

   Superintendent Dave Palzet introduced Betsy Allen and Andrea Meade from the firm of  

   Miller, Cooper and Co. LTD., who presented the fiscal audit. The audit revealed that our  

   practices and procedures are aligned with best practice and we should continue with many of 

   our current practice.  The auditors commented that the management team at the district was 

   easy to work with and that our financial condition and systems continue to be in great shape. 

ACTION NO. 20 

Audit Report                   Motion by Barker, seconded by Rak, that the Board of Education approve the acceptance of  

                                        the FY16 audit report as presented by Betsy Allen and Andrea Meade of Miller, Cooper   

                                     and Co. Ltd. Motion carried by a roll call vote of 6 ayes (Barker, Dedhia, Mirabile,  

   Scaletta-Nelson, Rak, Violante) absent – Negron. 

 

Talented and Gifted Math Update 

   Middle School Principal John Glimco presented revisions to our Talented and Gifted  

   Program (TAG).  These changes allow student who qualify for an accelerated math class to 

   be identified earlier and to complete any necessary work prior to the end of the year with  

   instruction from a math teacher.  It is our belief that these new procedures allow for less  

   stress on families and students over the summer.   

 

Review Fees 

   Business Manager Catherine Chang presented the proposed school fees for the 2017-18  

   school year.  The fees included an annual 2% increase to the cost of our Bright Beginnings 

   preschool program to offset the increases based on inflation and increases to the cost of staff. 

    Even with a 2% increase to our preschool, our total costs are lower than private preschools 2- 

   and 3-day programs.  Likewise, the district will increase the cost of a PE lock ($5.50) and 8th 

   grade graduation fees ($40.00) to reflect the actual per student costs.  PE lock and 8th grade 

   graduation fees have not been raised since 2010.  Finally, technology fees were presented to 

   the Board.  The goal of these fees is to offset the cost of student used devices in the  

   classroom.  For the 2017-18 school year, the following grades can expect a technology fee: 

   Kindergarten, 1st grade, 3rd grade, 4th grade, 5th grade, and 6th grade.  The fee schedule will 

   be voted on at the January Board of Education meeting.  

 

Preliminary Discussion of Service Contracts 

   Each year, the administration makes recommendations to the Board of Education regarding 

   our major contracts.  These contracts include transportation, nighttime custodial service, food 

   service, and auditing services.  The administration recommended extending the district's  

   transportation, custodial, and auditing services.  Per state regulations, the District will open a 

   bid for food service providers for 2017-18 school year. 

 

School Safety Review 

   Superintendent Dave Palzet presented a review of the district's safety and security  

   procedures.  The presentation focused on crisis preparedness, administrative relationships 

   with first responders, and how first responders interact with our students in a preventative 

   manner.  The administration shared upcoming safety projects including making the  

   Wolf Road crossing at the middle school safer and a revised traffic pattern at the elementary 

   school. Board member Kristin Violante stated she feels a visitor management system would 

   be beneficial at the buildings (e.g. drivers license scanning system).  

 

Review Community Relations (sec. 8) Board Policies 

   Each month the Board reviews its policies to ensure that the current policy reflects the  

   current realities of running a school district.  This month the Board reviewed Community  

   Relations (sec. 8) Board Policies.  These policies will be on the January Consent Agenda for 

   approval. 

 

Board of Education Informational Requests 

   The Board requested to receive PARCC scores for our district.  
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NEXT AGENDA Items submitted for the January 2017 agenda include:  

   Future Planning Update; Library Program Evaluation; Approve Stipend Memorandum of  

   Understanding; Mid-Year Review of Non-tenured Teachers and Administrators; Abatement 

   of Bonds; Approve District Fees; Job Share Proposals; Preliminary Review of District  

   Calendar; Declassify Selected Closed Session Minutes; and Approve Community Relations 

   (sec. 8) Board Policies. 

 

ACTION NO. 21 

Closed Session  Motion by Mirabile, seconded by Scaletta-Nelson, that the Board of Education go into closed 

   session  at 8:31 p.m. to discuss matters relating to the appointment, employment,   

   compensation, discipline, performance, or dismissal of specific employees of the District. 

   Motion carried by a roll call vote of 6 ayes (Barker, Dedhia, Mirabile, Scaletta-Nelson, Rak, 

   Violante) absent – Negron. 

 

   The Board came out of closed session at 10:07 p.m.  

 

ADJOURNMENT  Motion by Violante, seconded by Rak, that the regular meeting adjourns at 10:07 p.m. Voice 

vote. Motion carried.  

 

 

 

App.    President       Secretary_________________________________ 

 







































































REVENUES  Budget December 2016 YTD % Realized

Education 10,767,903$            111,914$               5,559,491$            51.6%
Oper & Maint 1,690,290$              8,121$                   905,807$               53.6%
Bond/Int 1,438,280$              7,144$                   303,070$               21.1%
Trans 920,570$                 3,679$                   416,482$               45.2%
IMRF 374,790$                 1,398$                   227,367$               60.7%
Site/Construction -$                             -$                           -$                           -
Working Cash 2,740$                     -$                           634$                      23.1%
Tort 87,960$                   428$                      46,543$                 52.9%
Life Safety 2,940$                     -$                           695$                      23.6%
Total 15,285,473$            132,685$               7,460,089$            48.8%

EXPENSES Budget December 2016 YTD % Used

Education 11,394,919$            938,326$               4,703,559$            41.3%
Oper & Maint 1,342,524$              70,276$                 677,249$               50.4%
Bond/Int 1,904,956$              1,832,631$            1,832,631$            96.2%
Trans 700,889$                 74,900$                 255,402$               36.4%
IMRF 368,787$                 31,901$                 144,618$               39.2%
Site/Construction -$                             -$                           -$                           -
Working Cash -$                             -$                           -$                           -
Tort 68,825$                   -$                           68,825$                 100.0%
Life Safety 12,000$                   -$                           2,536$                   21.1%
Total 15,792,900$            2,948,035$            7,684,819$            48.7%

December 2016 Revenue and Expenses



Recommended Tuition Fees for 2017-2018: 

 
 

Recommended Registration Fees for 2017-2018  

 
Technology Fee PE Lock Calculators 

Graduation 
Materials 

Kindergarten $70    
Grade 1 $70    

Grade 2   $70 1    

Grade 3 $140    

Grade 4 $140    

Grade 5 $140 $5.50 $15  

Grade 6        $180 (buy) 
       $140 (rent) 
       $  50 (bring) 

   

Grade 7        $180 (buy) 1 
       $140 (rent) 

   $  50 (bring) 

 $15  

Grade 8        $180 (buy) 1 
       $140 (rent) 

   $  50 (bring) 

  $40 

1  Fee would not be charged in 2017-18 school year 

 

 

 2-day 3-day 5-day 

Bright Beginnings $1,490 $2,235 $3,652 
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Community Relations 

Visitors to and Conduct on School Property  

The following definitions apply to this policy: 

School property - School buildings and grounds, all District buildings and grounds, and parking 

areas; vehicles used for school purposes, and any location used for a School Board meeting, school 

athletic event, or other school-sponsored event. 

Visitor - Any person other than an enrolled student or employee. 

All visitors to school property are required to report to the building main office and receive permission to 

remain on school property.  All visitors must sign a visitors’ log, show identification, and wear a visitor’s 

badge.  When leaving the school, visitors must return their badge.  On those occasions when large groups of 

parents and friends are invited onto school property, visitors are not required to sign in but must follow 

school officials’ instructions.  Visitors must remain in designated areas that are open to the public. Access 

to secure areas of the building is not permitted during before or afterschool activities without approval of 

the Administration. Persons on school property without permission will be directed to leave and may be 

subject to criminal prosecution.  

Except as provided in the next paragraph, any person wishing to confer with a staff member should contact 

that staff member by telephone or email to make an appointment.  Conferences with teachers are held, to 

the extent possible, outside school hours or during the teacher’s conference/preparation period. 

Requests to access a school building, facility, and/or educational program, or to interview personnel or a 

student for purposes of assessing the student’s special education needs, should be made at the appropriate 

building. Access shall be facilitated according to guidelines from the Superintendent or designee.  

The School District expects mutual respect, civility, and orderly conduct among all people on school 

property or at a school event.  No person on school property or at a school event (including visitors, 

students, and employees) shall perform any of the following acts: 

1. Strike, injure, threaten, harass, or intimidate a staff member, a Board member, sports official or 

coach, or any other person;  

2. Behave in an unsportsmanlike manner, or use vulgar or obscene language; 

3. Unless specifically permitted by State law, possess a weapon, any object that can reasonably be 

considered a weapon or looks like a weapon, or any dangerous device;  

4. Damage or threaten to damage another’s property;  

5. Damage or deface school property;  

6. Violate any Illinois law, or town or county ordinance; 

7. Smoke or otherwise use tobacco products;  

8. Consume, possess, distribute, or be under the influence of alcoholic beverages or illegal drugs;  

9. Use or possess medical cannabis; 

10. Impede, delay, disrupt, or otherwise interfere with any school activity or function including using 

cellular phones, audio/video devices, or other electronic devices in a disruptive manner or in a 

manner that compromises the confidentiality rights of students.; 

11. Enter upon any portion of school premises at any time for purposes other than those that are lawful 

and authorized by the Administration; 

12. Operate a motor vehicle:  (a) in a risky manner, (b) in excess of 20 miles per hour, or (c) in 

violation of an authorized District employee’s directive;  
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13. Engage in any risky behavior, including roller-blading, roller-skating, or skateboarding;  

14. Violate other District policies or regulations, or a directive from an authorized security officer or 

District employee; or 

15. Engage in any conduct that interferes with, disrupts, or adversely affects the District or a School 

function. 

  *.  On duty police officers may possess firearms as part of official duties. 

Convicted Child Sex Offender  

State law prohibits a child sex offender from being present on school property or loitering within 500 feet of 

school property when persons under the age of 18 are present, unless the offender is: 

1. A parent/guardian of a student attending the school has notified the building Principal of his or her 

presence at the school for the purpose of: (i) attending a conference at the school with school 

personnel to discuss the progress of his or her child academically or socially, (ii) participating in 

child review conferences in which evaluation and placement decisions may be made with respect to 

his or her child regarding special education services, or (iii) attending conferences to discuss other 

student issues concerning his or her child such as retention and promotion and notifies the Building 

Principal of his or her presence at the school; or 

2. Has permission to be present from the Board, Superintendent, or Superintendent’s designee.  If 

permission is granted, the Superintendent or Board President shall provide the details of the 

offender’s upcoming visit to the Building Principal. 

In all cases, the Superintendent, or designee who is a certified employee, shall supervise a child sex 

offender whenever the offender is in a child’s vicinity. 

 

Exclusive Bargaining Representative Agent 
 

Authorized agents of an exclusive bargaining representative, upon notifying the Building Principal’s office, 

may meet with a school employee (or group of employees) in the school building during free-times of such 

employees.   

Enforcement 

Any staff member may request identification from any person on school property; refusal to provide such 

information is a criminal act. The Building Principal or designee shall seek the immediate removal of any 

person who refuses to provide requested identification. 

Any person who engages in conduct prohibited by this policy may be ejected from school property.  The 

person is also subject to being denied admission to school events or meetings for up to one calendar year.  

Procedures to Deny Future Admission to School Events or Meetings 

Before any person may be denied admission to school events or meetings as provided in this policy, the 

person has a right to a hearing before the Board.  The Superintendent may refuse the person admission 

pending such hearing.  The Superintendent or designee must provide the person with a hearing notice, 

delivered or sent by certified mail with return receipt requested, at least 10 days before the Board hearing 

date.  The hearing notice must contain:  

1. The date, time, and place of the Board hearing, 

2. A description of the prohibited conduct, 

3. The proposed time period that admission to school events will be denied, and 

4. Instructions on how to waive a hearing.  
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LEGAL REF.: Nuding v. Cerro Gordo Community Unit School Dist., 730 N.E.2d 96 (Ill.App.4, 2000). 

Pro-Children Act of 1994, 20 U.S.C. §7181 et seq. 

105 ILCS 5/10-20.5b, 5/24-24, and 5/24-25.  

410 ILCS 130/, Compassionate Use of Medical Cannabis Pilot Program. 

430 ILCS 66/, Firearm Concealed Carry Act. 

720 ILCS 5/11-9.3. 

ADOPTED: January 20, 2010 

REVISED: January 19, 2011; January 18, 2012; January 15, 2014; January 20, 2016 
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Community Relations 

Accommodating Individuals with Disabilities  

Individuals with disabilities shall be provided an opportunity to participate in all school-sponsored 

services, programs, or activities as those without disabilities and will not be subject to illegal 

discrimination. When appropriate, the District may provide to persons with disabilities aids, benefits, 

or services that are separate or different from, but as effective as, those provided to others.  

The District will provide auxiliary aids and services when necessary to afford individuals with 

disabilities equal opportunity to participate in or enjoy the benefits of a service, program, or activity.  

Each service, program, or activity operated in existing facilities shall be readily accessible to, and 

useable by, individuals with disabilities.  New construction and alterations to facilities existing before 

January 26, 1992, will be accessible when viewed in their entirety.  

The Superintendent is designated the Title II Coordinator and shall:  

1. Oversee the District’s compliance efforts, recommend necessary modifications to the School 

Board, and maintain the District’s final Title II self-evaluation document and keep it available 

for public inspection for at least 3 years after its completion date.  

2. Institute plans to make information regarding Title II’s protection available to any interested 

party.  

Individuals with disabilities should notify the Superintendent or Building Principal if they have a 

disability that will require special assistance or services and, if so, what services are required.  This 

notification should occur as far in advance as possible of the school-sponsored function, program, or 

meeting. 

Individuals with disabilities may allege a violation of this policy or federal law by reporting it to the 

Superintendent or designated Title II Coordinator, or by filing a grievance under Board Policy 2:260 

Uniform Grievance Procedure.  

LEGAL REF.: Americans with Disabilities Act, 42 U.S.C. §§12101 et seq. and 12131 et seq.; 28 

C.F.R. Part 35. 

Rehabilitation Act of 1973 §104, 29 U.S.C. §794 (2006). 

105 ILCS 5/10-20.51. 

410 ILCS 25/, Environmental Barriers Act. 

71 Ill.Admin.Code Part 400, Illinois Accessibility Code. 

ADOPTED: November 14, 2007 

REVISED: 
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Community Relations 

Gifts to the District 

The School District accepts gifts provided the gift can be used in a manner compatible with the 

District’s mission and strategic objectives. The gift must be consistent with the District’s mandate to 

provide equal educational and extracurricular opportunities to all students in the District as provided 

in Board policy 7:10 Equal Educational Opportunities. State and federal laws require the District to 

provide equal treatment for members of both sexes to educational programming, extracurricular 

activities, and athletics. This includes the distribution of athletic benefits and opportunities. The 

acceptance of monetary or non-monetary gifts requires Superintendent or designee approval. Non-

monetary gifts to the district may not be brought on District premises without prior approval by the 

Superintendent or designee. All gifts received become the School District’s property.  

The School Board appreciates gifts from any education foundation, other entities, or individuals. All 

gifts must adhere to each of the following: 

1. Be given without a stated purpose or with a purpose deemed by the party with authority to 

accept the gift to be compatible with the Board’s educational objectives and policies. 

2. Be consistent with the District’s mandate to provide equal educational and extracurricular 

opportunities to all students in the District as provided in Board policy 7:10, Equal 

Educational Opportunities. State and federal laws require the District to provide equal 

treatment for members of both sexes to educational programming, extracurricular activities, 

and athletics. This includes the distribution of athletic benefits and opportunities.  

3. Permit the District to maintain resource equity among it learning centers.  

4. Be viewpoint neutral. The Superintendent or designee shall manage a process for the review 

and approval of donations involving the incorporation of messages into or placing messages 

upon school property.  

5. Comply with all laws applicable to the District including, without limitation, the Americans 

with Disabilities Act, the Prevailing Wage Act, the Health/Life Safety Code for Public 

Schools, and all applicable procurement and bidding requirements. 

The District will provide equal treatment to all individuals and entities seeking to donate money or a 

gift. Upon acceptance, all gifts become the District’s property. The acceptance of a gift is not an 

endorsement by the Board, District, or school of any product, service, activity, or program. The 

method of recognition is determined by the party accepting the gift.   

 

LEGAL REF.: 20 U.S.C. §1681 et seq., Title IX of the Education Amendments implemented by   

34 C.F.R. Part 106. 

105 ILCS 5/16-1. 

23 Ill.Admin.Code §200.40. 

LEGAL REF.: 105 ILCS 5/16-1. 

ADOPTED: November 14, 2007 

REVISED: January 18, 2012; January 20, 2016 



1 
 

MEMO OF UNDERSTANDING 

between the 

TEACHERS ASSOCIATION OF PLEASANTDALE, IEA-NEA 

and the 

BOARD OF EDUCATION, PLEASANTDALE SCHOOL DISTRICT #107 

 

In addition to the terms and conditions established under the 2015-2020 Professional 
Agreement between the parties, the Teachers Association of Pleasantdale, IEA-NEA and the 
Board of Education of School District #107 have discussed and agreed to include in the 
Agreement stipends for extra-curricular duties that appeared in the prior bargaining contract 
(2010-2015) but are not indicated on Appendix C of the current 2015-2020 Agreement.  The 
purpose of this Memorandum of Understanding is to ensure that all stipended positions are 
represented within the Agreement.  It is understood that these listed extra-curricular activities, 
like all other activities found in Appendix C, are not binding with respect to their existence in any 
school year, in that stipend positions are filled on an as-needed basis per the administration’s 
determination of need.  It is the managerial right of the Board to fill these positions as 
itdeemsappropriate.    
 
Pursuant to Article XII, Section 12.2 of the 2015-2020 Agreement, the parties have mutually 
agreed and consented to amend Exhibit C to include the following additional extra-curricular 
duties at the indicated compensation rates: 
 

 
Category - Stipend 

2016-17 2017-18 2018-19 2019-20 

$41.02 $42.25 $43.62 $45.36 

4% 3% 3.25% 4% 

1 Peace Patrol (hrs based on proposal)1 Based on Proposal 

2 Drama Director (hrs based on proposal)1 Based on Proposal 

3 MS Newspaper Advisor (80 hrs) $3,282 $3,380 $3,490 $3,629 

4 
MS Peer Leadership Coordinator (2 @ 70 
hrs) 

$5,743 $5,915 $6,107 $6,350 

5 MS Speech and Drama (35 hrs) $1,436 $1,479 $1,527 $1,588 

6 Peer Mediation Coordinators (1 @ 53 hrs) $2,174 $2,239 $2,312 $2,404 

7 Rainbows Coordinator (2 @15 hrs) $1,231 $1,268 $1,309 $1,361 

8 Elem. SEL Coordinator (100 hrs) $4,102 $4,225 $4,362 $4,536 

                                                 
1 Stipends are covered under Elementary Extracurricular/Activities Pool 
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9 
Homework Assistance (hrs based on 
proposal)1 

Based on Proposal 

10 
Intramurals/Clubs (hrs based on 
proposal)1 

Based on Proposal 

11 Math Olympiad (hrs based on proposal)1 Based on Proposal 

 

 

TEACHERS ASSOCIATION OF  BOARD OF EDUCATION, 

PLEASANTDALE, IEA-NEA   PLEASANTDALE SCHOOL DISTRICT #107 

 

 

____________________________  _______________________________________ 

 PRESIDENT, TAP    PRESIDENT, BOARD OF EDUCATION 

 

____________________________  _______________________________________ 

  Date       Date 

 

 

 

 

 



 

 
The purpose of formulating a five-year financial projection is to predict what the district can expect in terms                  
of revenues and expenditures, with the help of the assumptions made on potential costs, market size, prices,                 
market conditions and so on. This process requires us to make predictions about the economical and financial                 
status both locally and nationally. A five-year financial projection is a tool that the district can use to make                   
decisions about expenditures and allows us to prioritize how we spend each dollar. Financial projections are                
essential for achieving the long goal terms. A good and properly prepared financial projection helps in taking                 
the district down a successful path. It also helps to predict any pitfalls that we may be heading toward in the                     
future. Sound projections helps the district to correct a potential negative path before it is too late.  

For the past nine years, the District created five-year projections using a StratPlan Modeling and Projections                
tool created by Lawrence Heidemann of StratPlan Consulting based in Frankfort, IL. Mr. Heidemann was one                
of two consultants providing financial projection services to local schools at the time when the District looked                 
into using a more sophisticated method of doing financial projections. This year, the District moved to using                 
5Cast for its financial projections. 5Cast comes together with 5Sight and is a web-based database that                
provides us with real-time access to our financial data. 5Sight allows us to better make decisions based on                  
data from our comparable districts. 5Cast is nimble enough to allow us to create multiple “what-if” scenarios                 
which is critical to sound projections. It also allows us to make detailed “what-if” in addition to categorical                  
“what-if” scenarios. For example, we are able to separate health insurance increases from dental/vision              
insurance increases. Additionally, 5Cast allows us to run reports and graphics that help us to better tell our                  
financial story to our public.  

Revenue and expenses for the past 5 years (FY2012 – FY2016) as well as data from the FY2017 Budget and                    
FY2016 Annual Financial Report were uploaded to 5Cast. As with any sound financial projection, certain               
assumptions must be made regarding revenues and expenditures. The district follows best practice as              
outlined by the Illinois Association of School Business Officials (IASBO) when creating these assumptions. The               
following assumptions were used for the 5-year financial projections: 

Salary and Benefits​: The district is currently in year two of a five-year contract.  The salary increases for FY18, 
19, and 20 are outlined in this contract.  Historically salary increases have ranged from 3 to 4.5%.  As teachers 
expand their knowledge by taking additional college classes they may qualify for lane changes.  These lane 
changes have cost the district between $10,000 and $25,000 per year.  Assumptions made regarding changes 
to the premium increases  to health insurance are determined by past historical performance.  School districts 
in Illinois are also required to pay a portion of their non-teaching employees retirement benefits through the 
Illinois Municipal Retirement Fund (IMRF).  This assumption is based on 2017 numbers.  Finally, due to 
retirements and changes in staffing the district is able to assume a slight savings.  
 
Salary Increases: FY18 – 3% (CBA);  FY19 – 3.25% (CBA); FY20 – 4% (CBA) 
Assumptions for FY21 and FY22 – 4% each year 
 
Lane change: $20,000 each year 
 
Health Insurance – 5.5% increase; Dental Insurance – 7% increase 
 
IMRF Employer percentage at 11% 
 



Adjustments to personnel: 
Retirement of School Secretary – savings of $30,000 
Retirement of Principal – savings of $35,000 
A decrease of 2 FTE of Certified staff at average base salary of $37,000 each 
 
 
Revenue: ​The district is able to raise revenue through an annual tax levy.  A tax levy is implemented each year 
and is based on the Equalized Assessed Valuation of all real property within the district’s boundaries.  This 
levy is based on the consumer price index (CPI).  For the past several years, CPI has been very low which has 
limited the district’s ability to raise revenue.  Based on current financial data, it is projected that CPI will 
increase.  The projection for next year is upwards of 2%. Due to extreme volatility of the consumer price 
index, it is best practice to forecast conservatively and therefore we have used 1.7% for 2017.  While it is 
nearly impossible to predict CPI for the next five years, as in past practice, we are using the same percentage - 
1.7% - for the years following.  Additionally, the district is able to capitalize on new growth to the district.  To 
calculate our assumption of new growth we determined the average new growth for the past three years.  
 
CPI (Consumer Price Index): .7% for levy year 2016; 1.7% for levy years 2017-2020 
 
Change in existing EAV:  
Levy year 2016 – -2%; Levy year 2017 – +1%; Levy Year 2018 & 2019 – 0%; Levy Year 2020 – +1% 
 
New EAV of $5,000,000 each year  
 
State and Federal Funds remain constant 
 
Expenses: ​While the district is able to raise funds based on CPI, expenditures often outpace this level.  To 
create our five-year projection we included some of the factors we know to be true and made some 
assumptions on others.  The Board of Education has committed to lowering our residents’ tax burden by 
abating $750,000 of the tax levied for Debt Service for levy year 2016.  Additionally, we know the increases 
we will incur for contract services and casualty insurance.  Finally, our facilities advisory team has helped set 
our facilities improvement and technology costs for the next five years.  
  
Abatement of bonds of $750,000 for levy year 2016 
 
Contract services increase of 3%; Property & Casualty Insurance increase of 5% 
 
Facilities Costs as discussed by Facilities Advisory Team: 
FY18 - $598,319; FY19 - $165,033; FY20 - $120,000; FY21 - $30,000; FY22 - $120,000 
 
Technology Costs as discussed by Facilities Advisory Team: 
FY18 - $145,110; FY19 – $46,000 
Added estimate of $30,000 each year FY20 –FY22 for replacement technology  
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Board Policy 4:20 ​Fund Balance​  requires the district to maintain an overall 50% fund balance.  With the above 
assumptions, the projected fund balance at the end of 2022 is slightly above 50% of projected 2022 
expenditures.  The graph below shows the projected fund balances: 
 

 
The following graphs show the projected revenue vs expenditures and the fiscal year surplus/deficits as well 
as the bond abatements and year-end fund balances: 
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There has been talk of a property tax freeze and SB 1110, if passed, would establish a property tax extension 
limitation of 0% for all counties for both the 2017 and the 2018 levy years. Assuming a 0% CPI for levy year 
2017 onwards, the District’s fund balances will be as shown below: 
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FY 2012 FY 2013 FY 2014 FY 2015 FY 2016 FY 2017 FY 2018 FY 2019 FY 2020 FY 2021 FY 2022
$16 

M
ill

io
ns

Projected Year-End Balances

$12,592,853 

$13,711,601 $13,640,070 $13,542,272 

$12,133,577 
$11,601,886 

$10,124,330 
$9,842,270 

$9,456,536 
$8,983,181 

$8,197,514 $8 

$10 

$12 

$14 

M
ill

io
ns

$8,197,514 

$2 

$4 

$6 

$8 

$-
10 Educational 20 Operations & Maintenance 40 Transportation 50 Municipal Retirement/Social 

Security 
70 Working Cash 80 Tort 

2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 FY End Balances



 

At the May 2016 Board of Education meeting, the administration proposed making changes to our 

library staffing allocation, adding a position called innovative teaching coach, and reconfiguring how 

we deliver library services.  The proposal included two basic goals: 

● Enhance library services to our students  

● Provide additional support to teachers as they implement innovative teaching practices into 

their classrooms 

The current structure has consolidated our librarian services and allowed us to utilize a single librarian 

to serve both schools’ libraries.  To ensure that the libraries remain open throughout the day and that 

our students are always greeted by a friendly face, we hired a library instructional aide at each site. 

This new plan has also allowed us to hire a staff member to act as a technology resource for 

classroom teachers.  

With the adoption of new technologies in our classrooms and an imperative to infuse innovative 

teaching practices into our teaching repertoire, we have a responsibility to add coaching services 

within our schools.  The proposed Innovative Teaching Coach (iTC) plans with teachers, works with 

small groups of students, and co-teaches lessons.  The iTC also provides onsite professional 

development.  This individual researches and recommends technologies that should be implemented 

in our classrooms. 

We also benefit from the experience and expertise of our librarian who is able to take on a coaching 

role as well.​  ​Our certified librarian has been able to expand her role in the classroom and work with 

teachers in new and exciting ways (e.g. co-teaching, technology integration, in-class research 

techniques, etc.).  Additionally, because our school libraries double as public libraries, we have been 

able to enhance our services to our Pleasantdale Community as well, offering new experiences for 

students and families during the summer.  Additionally, the librarian and the  iTC assist the 

administration in the successful completion of our district technology plan. 

The Library Instructional Aides at both schools bring a unique set of skills to their role and are a 

valuable asset in ensuring the success of our program.  These individuals spend their day attending to 

student library needs, processing and checking out books, locating reading materials for students, 

assisting teachers with classroom novels sets, labeling and organizing library materials, keeping the 

library organized and clean, supervising students in library for study hall/noon study, assisting the 

librarian with specialized projects throughout the library, creating displays, and more.  By delegating 

these tasks to the aides, our librarian is able to engage with teachers and students in new and 

valuable ways.  

Volunteers have always been part of our library program.  We are fortunate to enjoy a cadre of parent 

and community volunteers who help keep our libraries running efficiently.  Over the course of this 

school year, our volunteers have been busy helping to organize and shelve library materials, cover and 

label books, assist students in finding library materials, check out library materials to students, and 

 



 

assist the librarian and library aides in completing small tasks throughout the library.  We will continue 

to solicit help from volunteers and enthusiastically accept their support. 

Considering the amount of overlap between the iTC and Librarian positions, the two were asked to 

work collaboratively to address the district’s needs. The Librarian and iTC have worked together to 

accomplish this goal in a number of ways. First, the Librarian, iTC, and Superintendent have bimonthly 

meetings to discuss current and upcoming events, topics of interest, and points of concern. The 

outcome of these meetings determine some of the work the Librarian and iTC will then split, taking 

into consideration their individual strengths. The iTC and Librarian also created their own individual 

Google Calendars where teachers from the elementary and middle school can set up appointments to 

meet with the iTC or Librarian. These Google Calendars help to determine where the iTC and Librarian 

are working on any given day. During the times when they don’t have appointments, the iTC and 

Librarian attempt to split their time equally between the elementary and middle school buildings. 

The below table outlines some of the tasks and projects our librarian and iTC have been able to take 

on this year. 

 

Librarian  iTC 

● Classroom assistance throughout the 
day. 

● Technology assistance with Google and 
Schoology. 

● Instructing teachers with Google, 
Schoology, and social media. 

● One-on-one teacher assistance. Shared 
Google calendar created with teachers 
to request help. 

● Teaching lessons covering research, 
book reviews, search tools, nonfiction 
text features, and more. 

● Book fair - ES and MS 
● Battle of the books - MS 
● Update of library catalog 
● Reorganization of both libraries 
● Tech tips to teachers 
● Developed PLN for librarians in LT 

feeder schools 
● Research and promote new literature 
● Participate in IL Reader’s Choice 

programs (Monarch, Bluestem, Caudill) 

● iPad roll out (teachers and parents) 
● iPad training (teachers and students) 
● Apple Boot Camp (3rd and 6th Grade 

teachers) 
● Shared Google calendar created with 

teachers to request help. 
● Updated app request procedures 
● Created Free App Request Form 
● Review and approve free apps 

requested 
● Push out apps via JAMF and Apple 

Configurator 
● Individual teacher technology training 
● Individual and small group 

lesson/project planning 
● Research, publish, and promote new 

technology based resources weekly 
● Staff Schoology training 
● Student Schoology training 
● General staff and student technology 

troubleshooting (daily) 
● Promoted and worked with teachers 

 



 

● In the process of creating a parent 
resources library at the middle school. 

● Purchases books on recommendations 
from students and staff. 

 
 

and students on coding (Hour of Code 
and beyond) 

● Provide individual, small group, 
school-wide, and district-wide 
professional development on new and 
existing technology 

As we look forward to next year, we have some improvements that could be made that would 

enhance the student experience and better support teachers.  These improvements include: 

● Using volunteers in new ways 

● Implement new experiences for students (e.g. Maker Spaces) 

● Provide more small group work time/space 

● Fully use our new online card catalog 

● Reorganize both libraries to be more student-centered 

● Flexible schedule to assist with teachers at both buildings on a regular basis 

● Ability to reschedule classes due to program changes, testing, and holidays/days off. 

Based on the work that has been done to ensure that our libraries serve as the hub of our schools, 

and improvements to students and staff, it is our assertion that this new configuration has been 

successful.  We are excited to continue these great services for the remainder of the year and for 

years to come.  

  

 



Library Program Update
January 18, 2017

Presented by Dr. Dave Palzet



Program Background 

● Proposed in May of 2016
● Implemented in the 2016-17 School 

Year
● Program Goals:

○ Enhance library services to our 
students 

○ Provide additional support to 
teachers as they implement 
innovative teaching practices into 
their classrooms.



Program Configuration

Elementary Middle School

Librarian/iTC



Program Benefits

● Increased availability of Libraries
● Better professional collaboration time
● Higher quality professional development
● Improved technology integration
● Additional leadership (app procurement 

process)
● Coordinated summer programs
● Consistency in procedures (check-out, 

return, support)
● Coordination of volunteers



Program Improvements

● New ways to use our volunteers
● Implement new experiences for students 

(e.g. Maker Spaces)
● Provide more small group work time/space
● Fully use our new online card catalog
● Reorganize both libraries to be more 

student-centered
● Flexible schedule to assist with teachers at 

both buildings on a regular basis
● Ability to reschedule classes due to program 

changes, testing, and holidays/days off.



Libraries allow children to ask questions about the 
world and find the answers.  And the wonderful 

thing is that once a child learns to use a library, the 
doors to learning are always open.

~Laura Bush
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2017-2018 SCHOOL CALENDAR  
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OPENING/CLOSING DAYS OF SCHOOL 

 August 24  (A) First Day of School  

 June 6  () Last Day of School   
 

STUDENT NON-ATTENDANCE DAYS () 

 August 22  District Institute Day 

 August 23  District Institute Day 

 September 4  Labor Day 

 October 9  Columbus Day 

 October 10  District Institute Day 

 November 23  Non-attendance Day 

 November 22-24 Thanksgiving Holiday 

 Dec. 23-Jan. 7 Winter Break 

 February 16  District Institute Day 

 January 15  M.L. King, Jr. Day 

 February 16  District Institute Day 

 February 19  Presidents Day 

 March 26-April 2 Spring Break 

 April 23  Weather Make-up Day  

 May 28  Memorial Day 
 

 

WEATHER MAKE-UP DAYS 

If school is cancelled for inclement weather, the    

following day may become student attendance day: 

                             April 23 

 

PARENT-TEACHER CONFERENCE DAYS (▲) 

NON-ATTENDANCE DAY FOR STUDENTS 

 November 20  1:00-8:00 p.m. 

 November 21  1:00-8:00 p.m. 
 

GRADING PERIODS  

 November 15  T1  1st trimester 

 February 28  T2  2nd trimester 

 June 6      3rd trimester                    

 

1/2 Day Inservice – Noon Dismissal (✏) 

 August 22 

 December 22 

 May 25 

 
 

COMMENCEMENT () 

 June 5   
 

 

MISCELLANEOUS 

 June 7-13   Emergency Days 

 

 

INSTITUTE DAYS – STAFF ATTENDANCE 

 August 22 

 August 23 

 October 10 

 February 16 
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Equalized Total Bond & Less: Less: Less: Bond & Impact on Impact on
Tax Assessed % Non-Referendum Referendum Total Interest Annual 2015 2016 Total Interest Tax Rate $300,000 $500,000
Year Valuation Change Debt Service Debt Service Debt Service Tax Rate Abatements Abatements Abatements Debt Service Tax Rate Reduction Home Home

2010 702,766,912 -2% 263,075 1,149,653 1,412,728 0.20 (500,000)         912,728 0.13         (0.07)         (66.17)        (113.12)      
2011 568,131,370 -19% 263,275 1,275,753 1,539,028 0.27 (750,000)         789,028 0.14         (0.13)         (110.89)      (190.10)      
2012 527,661,324 -7% 267,150 1,335,128 1,602,278 0.30 (1,000,000)      602,278 0.11         (0.19)         (148.14)      (254.48)      
2013 499,090,300 -5% 264,500 1,383,628 1,648,128 0.33 (1,648,128)      0 -           (0.33)         (258.13)      (443.43)      
2014 507,181,813 2% 285,000 1,497,378 1,782,378 0.35 (1,782,378)      0 -           (0.35)         (259.58)      (446.68)      
2015 492,031,994 -3% 285,000 1,547,631 1,832,631 0.37 (500,000)         1,332,631 0.27         (0.10)         (75.97)        (131.36)      
2016 492,031,994 0% 285,000 1,513,650 1,798,650 0.37 (750,000)         1,048,650 0.21         (0.15)         (111.36)      (192.71)      
2017 492,031,994 0% 265,000 1,657,250 1,922,250 0.39 1,922,250 0.39         -            -             -             
2018 492,031,994 0% 1,555,300 1,555,300 0.32 -                   1,555,300 0.32         -            -             -             

Abatements (5,680,505)      (500,000)         (750,000)         (1,030.23)   (1,771.88)   
Total Abatements (6,930,505)      

PLEASANTDALE COMMUNITY CONSOLIDATED SCHOOL DISTRICT NUMBER 107
Impact of Abatements  from 2010-2016 - Updated January 11, 2017



Catherine Chang <cchang@d107.org>

Re: FOIA Request 
1 message

Catherine Chang <cchang@d107.org> Wed, Jan 11, 2017 at 9:18 AM
To: Luke Keller <LKeller@odelsonsterk.com>

Dear Mr. Keller,

Thank you for writing to Pleasantdale School District 107 with your request for information, dated January 5, 2017,
pursuant to the Illinois Freedom of Information Act, 5 ILCS 140/1 et seq. Specifically, you requested for a copy of "any
and all Social Media Policies and Cyber Bullying policies".

The documents you requested can be found on the District's website, www.d107.org, and the links are as follows:

http://www.d107.org/Portals/Pleasantdale/District/docs/BOE/Board%20Policy/5.125%20Personnel.pdf 

http://www.d107.org/Portals/Pleasantdale/District/docs/BOE/Board%20Policy/7.20%20Students.pdf 

http://www.d107.org/Portals/Pleasantdale/District/docs/BOE/Board%20Policy/7.180%20Students.pdf

Sincerely, 
Catherine Chang, Ed.D
Freedom of Information Officer 
Pleasantdale School District 107
708­784­2172

cc: Board of Education
     Dr. Dave Palzet, Superintendent

On Thu, Jan 5, 2017 at 4:41 PM, Luke Keller <LKeller@odelsonsterk.com> wrote:

To Whom it May Concern:

 

 

Please see the attached document.

 

Thank you,

 

Luke J. Keller

Odelson & Sterk, Ltd.

3318 West 95th Street

Evergreen Park, IL 60805

 

http://www.d107.org/
http://www.d107.org/Portals/Pleasantdale/District/docs/BOE/Board%20Policy/5.125%20Personnel.pdf
http://www.d107.org/Portals/Pleasantdale/District/docs/BOE/Board%20Policy/7.20%20Students.pdf
http://www.d107.org/Portals/Pleasantdale/District/docs/BOE/Board%20Policy/7.180%20Students.pdf
tel:708-784-2172
mailto:LKeller@odelsonsterk.com


Phone: (708) 424 ­ 5678

Fax: (708) 424 ­ 5755

lkeller@odelsonsterk.com

 

 

CONFIDENTIALITY NOTE:

This e­mail message is for the sole use of the intended recipient(s) and may contain confidential and privileged
information. Any unauthorized review, use, disclosure or distribution of any kind is strictly prohibited. If you are
not the intended recipient, contact the sender via reply e­mail and destroy all copies of the original message.

 

tel:(708)%20424-5678
tel:(708)%20424-5755
http://lkeller@odelsonsterk.com/


 

3318 WEST 95TH STREET 

EVERGREEN PARK, IL 60805 

(708) 424-5678 

FAX (708) 425-1898 

 

OFFICES IN CHICAGO  

DuPAGE AND WILL COUNTIES 

 

www.odelsonsterk.com 

 
LUKE J. KELLER 

lkeller@odelsonsterk.com  

 

 

 

 

January 5, 2017 

 

Via Electronic Mail 

 

FOIA Officer 

Pleasantdale School District 107 

7450 S. Wolf Road 

Burr Ridge, IL 60527 

foia@d107.org   

 

Re: FOIA Request 

 

To Whom It May Concern: 

 

Pursuant to the Freedom of Information Act, 5 ILCS 140/1, et seq., I request a copy of 

the following documents: 

 

 Any and all Social Media Policies; and 

 Cyber Bullying policies. 

 

This request is not for a commercial purpose.  The documents can be emailed to me at 

lkeller@odelsonsterk.com.  Please call me at the above-listed phone number if you have any 

questions. 

 

 

Very truly yours, 

 

       ODELSON & STERK, LTD. 

 

 
Luke J. Keller 
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