
Regular Meeting
Wednesday, September 21, 2016 7:00 PM
Administration Building, 7450 S Wolf Road, Burr Ridge, IL 60527

I. Roll Call / Visitors

II. Pledge of Allegiance (1 Minute)

III. Budget Hearing
(15 Minutes)

III.A. Declare Budget Hearing Open at ______ 
p.m.

III.B. Presentation/Discussion of 2016-17 School 
District Budget

III.C. Declare Budget Hearing Closed at _______ 
p.m.

III.D. * Motion to Approve the Amendments to the 
2016-17 Tentative Budget as Presented

III.E. * Motion to Adopt the 2016-17 School 
District Budget as Presented

IV. Introductions of New Pleasantdale Staff (2 
Minutes)

V. Additional Items to be Placed on the Agenda (1 
Minute)

VI. Open Forum: Board Policy 2:230 (individuals 
will be given five minutes to address the Board 
regarding agenda or non-agenda items)
(10 Minutes)

VII. * Consent Agenda (5 Minutes)

VII.A. Approve Regular Meeting Minutes of August 
17, 2016

VII.B. Approve Payment of August 
Payroll/September Warrants

VII.C. Approve Substitute Pay Increase Effective 
September 22, 2016 

VII.D. Approve Personnel (sec. 5) and Student 
(sec. 7) Board Policies 

VII.E. Approve 2016-17 ISBE Application for 
Recognition

VII.F. Approve September 2016 Personnel Report

VIII. Reports and Discussion Items

VIII.A. Superintendent's Report

VIII.A.1. Beginning of the Year Update (10 Minutes)

VIII.A.2. Library/Technology Update (5 Minutes)

VIII.A.3. iPad Launch Day Update (5 Minutes)

VIII.A.4. Future Planning Update (5 Minutes)

VIII.A.5. Establish Superintendent Advisory Teams 
(10 Minutes)



VIII.A.6. Review Curriculum and Instruction (sec. 
6) Board Policies (10 Minutes)

VIII.A.7. Board of Education Information Requests 
(5 Minutes)

VIII.A.7.a. Approve Board of Education 
Information Requests

IX. Items for Next Agenda:
(5 Minutes)

IX.A. Future Planning Update; Review Finance 
(sec. 4) Board Policies; Approve Curriculum and 
Instruction (sec. 6) Board Policies; Class Size 
Update (written); Technology Plan Overview; 
Elementary/Middle School Improvement Plans; Adopt 
Proposed Tax Levy; and Extra-curricular Student 
Activities (written).

X. Open Forum: Board Policy 2:230 (individuals 
will be given five minutes to address the Board 
regarding agenda or non-agenda items)
(5 Minutes)

XI. Closed Session 
(30 Minutes)

XI.A. The appointment, employment, 
compensation, discipline, performance, or 
dismissal of specific employees of the District. 

XII. Written Reports

XII.A. Salary Report

XII.B. FOIA - Driehorst

XIII. Adjournment



 

 

Each year the Board of Education of Pleasantdale School District 107 adopts the final budget at 

the September board meeting. 

 

Since the presentation of the tentative budget, adjustments have been made to the tentative 

expenditures. Salaries and benefits  were adjusted in the Education,  Operations & 

Maintenance, Transportation, and IMRF Funds. These amount to $47,000.  Adjustments were 

also made for technology purchases in the Education Fund in anticipation of iPads purchase for 

3rd and 6th grade teachers ($10,000)  and for any technology equipment replacements 

($10,000). There were no adjustments made to the tentative revenue.  

 

The District remains in good financial position with the proposed budget and expects a healthy 

projected fund balance. 

 



Pleasantdale School District 107 

Proposed Final Budget 2016-2017 

September 21, 2016 

7:00 p.m. 
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Pleasantdale School District 107

2016/17 Budget Hearing 
September 21, 2016

FY16 (Last Year) 
Budget vs Actual
Revenue Budget Received (as of 

6/30/2016)
Actual to 
Budget

$13,869,990 $13,438,447 Under the 
budget by 
3.1%

Expenditures Budget Spent (as of 
6/30/2016)

Actual to 
Budget

$14,394,508 $13,794,390 Under the 
budget by 
4.2%

As a result: Fund Balance reduced by $355,942
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2016/17
Amendments to Tentative

REVENUE

$0
EXPENDITURES

+$67,000

REVENUES
FY16 FY17 % Change

REVENUES Actuals Final Budget Budget to Actual

Education $              9,904,187 $            10,767,903 9%

Oper & Maint $              1,596,127 $              1,690,290 6%

Debt Service $                 620,910 $              1,438,280 132%

Trans $                 905,630 $                 920,570 2%

IMRF $                 327,152 $                 374,790 15%

Capital Projects $    - $            - -

Working Cash $    2,831 $             2,740 -3%

Tort $                   78,460 $                   87,960 12%

Life Safety $    3,150 $             2,940 -7%

Total $            13,438,447 $            15,285,473 14%
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Revenue    $15,285,473 
by Source & Fund

Education  $10,767,903
O & M            1,690,290
Debt Serv      1,438,280
Trans                920,570
IMRF 374,790 
Capital Proj                  0
Working Cash       2,740
Tort 87,960
Life Safety            2,940

LOCAL STATE FEDERAL

$727,330
$162,193

$0

$2,000,000

$4,000,000

$6,000,000

$8,000,000

$10,000,000

$12,000,000

$14,000,000

$16,000,000

94.18%   Local

4.76%   State

1.06%   Federal

$14,395,950

Expenditures 
FY16 FY17 % Change

EXPENSES Actuals Final Budget Budget to Actual

Education $               10,017,232 $               11,394,919 14%

Oper & Maint $                 1,056,105 $                 1,342,524 27%

Debt Service $                 1,631,669 $                 1,904,956 17%

Trans $                    687,834 $                    700,889 2%

IMRF $                    316,955 $                    368,787 16%

Capital Projects $                                 - $                                 - -

Working Cash $                                 - $                                 - -

Tort $                       78,609 $                       68,825 -12%

Life Safety $                         5,985 $                       12,000 101%

Total $               13,794,390 $               15,792,900 14%
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Each Fund As a % of Total Expenditures

Cap Proj
0.00%

Trans
4.44%

IMRF
2.34%

Bond
12.06%

O & M
8.50%

Education
72.15%

Tort
0.44%

W Cash
0.00%

Life Safety
0.08%

Salaries
49%Benefits

14%

Services
9%

Supplies
5%

Capital Outlay
5% Other

18%

Non-cap Equip
0%

Major Object as % of Total Expenditures

Salaries

Benef its

Services

Supplies

Capital Outlay

Other

Non-cap Equip
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62.6%

29.8%

7.6%

Contractual 
(Personnel) 

Non-Discretionary 

Discretionary

Expenditures – Contractual/Non-discretionary/Discretionary

Pleasantdale School District #107
Final Budget 2016/17

Fund
FY17

Revenues
FY17

Expenses Difference

Education $           10,767,903 $           11,394,919 $               (627,016)

Oper & Maint $              1,690,290 $              1,342,524 $                 347,766 

Debt Service $              1,438,280 $              1,904,956 $               (466,676)

Trans $                 920,570 $                 700,889 $                 219,681 

IMRF $                 374,790 $                 368,787 $                     6,003 

Capital Projects $                             - $                             - $                             -

Working Cash $                     2,740 $                             - $                     2,740 

Tort $                   87,960 $                   68,825 $                   19,135 

Life Safety $                     2,940 $                   12,000 $                   (9,060)

TOTAL $           15,285,473 $           15,792,900 $               (507,427)
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Projected Fund Balance
6/30/17

** Unaudited
* Balances reflect transfer of $500,000 from Transportation Fund to Debt Service

Fund
June 30, 2016** 
Fund Balances

FY17 Projected
Budget Difference

June 30, 2017
Projected 
Balances

Education $      6,934,074 $        (627,016) $    6,307,058 
Oper & Maint $      3,470,392 $          347,766 $    3,818,158 
Debt Service $         922,188 $        (466,676) $       955,512 *

Trans $      1,428,047 $          219,681 $    1,147,728 *

IMRF $         127,435 $              6,003 $       133,438 
Capital Projects - $ - -
Working Cash $         266,054 $ 2,740 $       268,794 
Tort $           10,785 $            19,135 $         29,920 
Life Safety $         293,403 $            (9,060) $       284,343 

TOTAL $    13,452,378 $        (507,427) $  12,944,951 

Pleasantdale School District 107
Budget 2016/17

QUESTIONS?



REVENUES Tentative FINAL DIFFERENCE
2016/17 2016/17

Education 10,767,903$         10,767,903$            -$                                
Oper & Maint 1,690,290$           1,690,290$              -$                                
Debt Service 1,438,280$           1,438,280$              -$                                
Trans 920,570$              920,570$                 -$                                
IMRF 374,790$              374,790$                 -$                                
Capital Projects -$                          -$                             -$                                
Working Cash 2,740$                  2,740$                     -$                                
Tort 87,960$                87,960$                   -$                                
Life Safety 2,940$                  2,940$                     -$                                

TOTAL 15,285,473$         15,285,473$            -$                                

EXPENSES Tentative FINAL DIFFERENCE
2016/17 2016/17

Education 11,343,614$         11,394,919$            51,305$                       
Oper & Maint 1,340,024$           1,342,524$              2,500$                         
Debt Service 1,904,956$           1,904,956$              -$                                
Trans 701,029$              700,889$                 (140)$                          
IMRF 355,452$              368,787$                 13,335$                       
Capital Projects -$                          -$                             -$                                
Working Cash -$                          -$                             -$                                
Tort 68,825$                68,825$                   -$                                
Life Safety 12,000$                12,000$                   -$                                

TOTAL 15,725,900$         15,792,900$            67,000$                       

Amendments to Tentative Budget FY17

9/14/2016 2016-17 Tentative to Final



Fund
FY17

Revenues
FY17

Expenses Difference
Education 10,767,903$           11,394,919$           (627,016)$               
Oper & Maint 1,690,290$             1,342,524$             347,766$                
Debt Service 1,438,280$             1,904,956$             (466,676)$               
Trans 920,570$                700,889$                219,681$                
IMRF 374,790$                368,787$                6,003$                    
Capital Projects -$                            -$                            -$                            
Working Cash 2,740$                    -$                            2,740$                    
Tort 87,960$                  68,825$                  19,135$                  
Life Safety 2,940$                    12,000$                  (9,060)$                   
TOTAL 15,285,473$           15,792,900$           (507,427)$               

FY17 Proposed Final Budget

9/14/2016 FY16 Proposed Final



Fund
June 30, 2016** 
Fund Balances

FY17 Projected
Budget 

Difference

June 30, 2017
Projected 
Balances

Education 6,934,074$        (627,016)$           6,307,058$      
Oper & Maint 3,470,392$        347,766$            3,818,158$      
Debt Service 922,188$           (466,676)$           955,512$         *

Trans 1,428,047$        219,681$            1,147,728$      *

IMRF 127,435$           6,003$                133,438$         
Capital Projects - -$                       -
Working Cash 266,054$           2,740$                268,794$         
Tort 10,785$             19,135$              29,920$           
Life Safety 293,403$           (9,060)$               284,343$         

TOTAL 13,452,378$      (507,427)$           12,944,951$    

** Unaudited
* Balances reflect transfer of $500,000 from Transportation Fund 
   to Debt Service.

Projected Fund Balances
June 30, 2017
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REVENUES
 2016-2017 Final Budget compared with 2015-2016 Actual Revenues

FY16 FY17 % Change
REVENUES Actuals Final Budget Budget to Actual

Education 9,904,187$               10,767,903$             9%
Oper & Maint 1,596,127$               1,690,290$               6%
Debt Service 620,910$                  1,438,280$               132%
Trans 905,630$                  920,570$                  2%
IMRF 327,152$                  374,790$                  15%
Capital Projects -$                              -$                              -
Working Cash 2,831$                      2,740$                      -3%
Tort 78,460$                    87,960$                    12%
Life Safety 3,150$                      2,940$                      -7%
Total 13,438,447$             15,285,473$             14%

9/14/2016
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EXPENDITURES
 2016-2017 Final Budget compared with 2015-2016 Actual Expenditures

FY16 FY17 % Change
EXPENSES Actuals Final Budget Budget to Actual

Education 10,017,232$               11,394,919$               14%
Oper & Maint 1,056,105$                 1,342,524$                 27%
Debt Service 1,631,669$                 1,904,956$                 17%
Trans 687,834$                    700,889$                    2%
IMRF 316,955$                    368,787$                    16%
Capital Projects -$                               -$                               -
Working Cash -$                               -$                               -
Tort 78,609$                      68,825$                      -12%
Life Safety 5,985$                        12,000$                      101%
Total 13,794,390$               15,792,900$               14%

9/14/2016
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MINUTES OF THE BOARD OF EDUCATION 

 

 

Regular  Meeting           Administration Building          7:00 p.m.– 8:22 p.m.                                    August 17, 2016 

 

Members Present: 

Mark Mirabile, Presiding Officer  

Kim Barker 

Vipul Dedhia 

Gina Scaletta-Nelson 

Michael Rak  

Absent: 

David Negron 

Kristin Violante 

                   

  

ROLL CALL AND 

VISITORS   Present with Superintendent Dave Palzet were staff members Erika Sawosko, Candy Kramer, 

Catherine Chang, Matt Vandercar, John Glimco, Meg Knapik and Karyn Lisowski. 

 

PLEDGE OF  

ALLEGIANCE  Summer library volunteers received a certificate of appreciation and lead the Pledge of  

   Allegiance. 

 

ACTION NO. 1 

Consent Agenda Motion by Mirabile, seconded by Scaletta-Nelson, that the Board of Education approve the 

   revised  consent agenda consisting of: regular meeting minutes of June 15, 2016; closed  

   session  minutes of June 15, 2016; payment of June and July payroll/July and August  

   warrants; establish petty cash fund; declassify closed session minutes; District 2016-17 goals; 

   and revised August 2016 Personnel Report consisting of: the resignation of Connie Savas (PT 

   math), Caitlin Collins (resource teacher), and Cathy Grundke (instructional aide); the hiring 

   of Lucy Killian (reading specialist/RtI facilitator), Emilly Chorney (kindergarten), Steven 

   Braband (Innovative Teaching Coach), and Kevin Krillic (resource teacher); hiring of full 

   time instructional aide Shadia Doleh; recall of instructional aides Katie Wojtowicz, Gina  

   Czerniak, Kathy Mergenthaler, Kathleen Kras, and Elizabeth Camis; hiring of full time  

   instructional aides Kimberly Music, Jennifer Nemecek and Alison Cooke beginning the  

   2016-17 school year. Motion carried by a roll call of 5 ayes (Barker, Dedhia, Mirabile,  

   Scaletta-Nelson, Rak) absent – Negron, Violante. 

 

REPORTS AND 

DISCUSSION ITEMS  

   Star Testing Report 

   As a follow-up to the June Board meeting report, Assistant Superintendent Candy Kramer 

   provided the Board with a more detailed analysis of our test data.  Mrs. Kramer reviewed the 

   results of our annual STAR test, with a focus in two main areas: third grade math scores and 

   a more detailed analysis on students whose scores regressed over the course of the year. 

 

Summer Professional Work Update 

   Assistant Superintendent Candy Kramer presented an overview of teachers’ work this  

   summer.  Their work focused on three broad categories including technology integration and 

   advancements, curricular areas, and forward planning.  Teachers also participated in  

   professional development in technology and English Language Arts, and curricular projects 

   were completed in the areas of Spanish and Science. 
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Future Planning Process 

             Superintendent Dave Palzet kicked off the Future Planning process, a community-based  

   process that will lead to the development of a new strategic plan for our district. The process 

   will be facilitated by Dr. Theresa Dunkin, former superintendent of Aptakisic-Tripp SD 102 

   in Buffalo Grove, IL.  The district will begin recruiting parents, teachers, community  

   members, and students in September to participate on the committee.  The committee will 

   have three mandatory meetings, once per month in October, November, and December; there 

   will also be an optional meeting in March to celebrate the completion of the plan.  

 

Substitute Rates 

   Superintendent Dave Palzet presented a plan to ensure our district is able to have the highest 

   quality substitute teachers in our classrooms.  The plan includes providing substitutes with 

   professional development and raising our substitute pay rates by $10 per day, from $100 to 

   $110 per day.  This increase will bring the district in line with other area elementary school 

   districts.  Substitute pay rates will be up for a vote at the September Board meeting. For the 

   past twelve years, the substitute pay rates in District 107 have remained unchanged.  It is the 

   district’s goal to have the best possible substitute teachers in our classrooms; to do so, our 

   pay rates need to remain competitive.  

 

Class Size Updates 

   Principals Matt Vandercar and John Glimco shared with the Board the considerations one 

   thinks about when creating classroom sections.  It is the district’s goal to create balanced  

   class sections that include a mix of abilities, leadership qualities, gender, and other factors 

   while staying within Board guidelines.  The principals shared information about the  

   scheduling process and the current enrollment numbers by section.    

 

   Review Personnel (sec. 5) and Student (sec. 7) Board Policies 

   As is our practice, the Board of Education regularly reviews Board policy to ensure that our 

   current policies reflect the realities of running a school district. Proposed changes to  

   Personnel (sec. 5) and Student (sec. 7) Board Policies are in red. The policies will be on the 

   September consent agenda for approval.   

 

Board of Education Informational Requests 

   The Board had no requests. 

 

Tentative Budget 

   In compliance with state law, the administration presents a tentative budget to the Board of 

   Education each August.  Business Manager Catherine Chang presented a tentative budget 

   that reflects our district's priorities as we seek to make responsible financial decisions.  The 

   tentative budget will be on public display at our district office (7450 S. Wolf Rd., Burr  

   Ridge) for 30 days. 

 

ACTION NO. 2 

Schedule Budget Motion by Rak, seconded by Barker, that the Board of Education approve to schedule a   

Hearing   budget hearing at 7:00 p.m. on Wednesday, September 21, 2016; display the tentative FY17 

   budget from August 18 till September 21; and publish a notice outlining the display process 

   and budget hearing date.  Motion carried by a roll call of 5 ayes (Barker, Dedhia, Mirabile, 

   Scaletta-Nelson, Rak) absent – Negron, Violante. 

 

Summer Construction Work Update 

   To maintain high-quality facilities and ensure the safety of our students, staff, and visitors, 

   the district completes construction and maintenance projects each summer.  This summer’s 

   projects are a result of the work of the District’s Facilities Advisory Team.  This summer, the 
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   district resurfaced the rear parking lot at the elementary school, completed tiling projects at 

   both schools, upgraded the district’s wireless internet network, and improved the HVAC  

   system at the middle school.  The projects are being completed on time and either within or 

   under budget.   

 

Service Contracts 

   Business Manager Catherine Chang stated that on an annual basis the Board reviews our  

   service contracts for transportation, food service, custodial services, and auditing services. It 

   is not being recommended that the District go out to bid on any of the services at this time.  

 

NEXT AGENDA Items submitted for the September 2016 agenda include:  

   Budget Hearing; Adopt Annual Budget; Staff Introductions; Approve Personnel (sec. 5) and 

   Student (sec. 7) Board Policies; Review Finance (sec. 4) and Curriculum (sec. 6) Board  

   Policies; and iPad Launch Update 

 

ADJOURNMENT  Motion by Scaletta-Nelson, seconded by Rak, that the regular meeting adjourns at 8:22 p.m. 

Voice vote. Motion carried.  

 

 

 

App.    President       Secretary_________________________________ 

 





























































































































































REVENUES  Budget August 2016 YTD % Realized

Education 10,767,903$            3,056,410$            4,996,069$            46.4%
Oper & Maint 1,690,290$              530,517$               848,430$               50.2%
Bond/Int 1,438,280$              -$                           282,635$               19.7%
Trans 920,570$                 253,742$               397,688$               43.2%
IMRF 374,790$                 89,290$                 144,101$               38.4%
Site/Construction -$                             -$                           -$                           -
Working Cash 2,740$                     -$                           -$                           0.0%
Tort 87,960$                   28,107$                 44,866$                 51.0%
Life Safety 2,940$                     -$                           -$                           0.0%
Total 15,285,473$            3,958,066$            6,713,789$            43.9%

EXPENSES Budget August 2016 YTD % Used

Education 11,394,919$            516,993$               879,373$               7.7%
Oper & Maint 1,342,524$              87,064$                 214,979$               16.0%
Bond/Int 1,904,956$              -$                           -$                           0.0%
Trans 700,889$                 7,566$                   13,380$                 1.9%
IMRF 368,787$                 10,715$                 20,806$                 5.6%
Site/Construction -$                             -$                           -$                           -
Working Cash -$                             -$                           -$                           -
Tort 68,825$                   -$                           68,825$                 100.0%
Life Safety 12,000$                   -$                           1,699$                   14.2%
Total 15,792,900$            622,338$               1,199,063$            7.6%

August 2016 Revenue and Expenses
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Personnel 

 

Staff Development Program  

The Superintendent or designee shall implement a staff development program.  The goal of such 

program shall be to update and improve the skills and knowledge of staff members in order to achieve 

and maintain a high level of job performance and satisfaction.   

The staff development program shall provide, at a minimum, at least once every 2 years, the in-

service training of certificated school personnel and administrators shall include training on current 

best practices regarding the identification and treatment of attention deficit disorder and attention 

deficit hyperactivity disorder, the application of non-aversive behavioral interventions in the school 

environment, and the use of psychotropic or psychostimulant medication for school-age children.  

The staff development program shall provide, at a minimum, once every 2 years, the in-service 

training of all District staff on educator ethics, teacher-student conduct, and school employee-student 

contact.  

The Superintendent shall develop protocols for administering youth suicide awareness and prevention 

education to staff consistent with Board policy 7:290, Suicide and Depression Awareness and 

Prevention.  

 

LEGAL REF.: 105 ILCS 5/2-3.62, 5/10-22.6(c-5), 5/10-22.39, 5/22-80(h), 5/10-23.12, 5/24-5, 

25/1.15 and 110/3. 

325 ILCS 5/4, Abused and Neglected Child Reporting Act. 

745 ILCS 49/, Good Samaritan Act. 

7 C.F.R. Part 210. 

23 Ill.Admin.Code Part 525. 

 105 ILCS 5/2-3.60, 5/10-22.39, 5/10-23.12, 5/24-5, and 110/3. 

745 ILCS 49/1 et seq., Good Samaritan Act. 

ADOPTED: September 23, 2009 

REVISED: August 17, 2011 
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Personnel 

Substitute Teachers  

The Superintendent may employ substitute teachers as necessary to replace teachers who are 

temporarily absent. 

A substitute teacher must hold either a valid teaching or substitute certificate license and may teach in 

the place of a certified licensed teacher who is under contract with the Board. There is no limit on the 

number of days that a substitute teacher may teach in the District during the school year. However 

there is a limit on the number of days that a substitute teacher may teach in the District during the 

school year, except as follows: for any one certified teacher under contract with the District in the 

same school year. The following limitations apply:  

1. A substitute teacher holding a substitute certificate license may teach for any one licensed 

teacher under contract with the District only for a period not to exceed 90 school days.  

2. A teacher holding a valid early childhood, elementary, high school, or special certificate may 

teach only for a period not to exceed 120 school days. A teacher holding a Professional 

Educator License or Educator License with Stipulations may teach for any one licensed 

teacher under contract with the District only for a period not to exceed 120 school days.  

 

The Illinois Teachers’ Retirement System (TRS) in Illinois limits a substitute teacher who is a TRS 

annuitant to substitute teaching for a period not to exceed 100 paid days or 500 paid hours in any 

school year,  unless the subject area is one where the West 40 Immediate Service Center No. 2 has 

certified that a personnel shortage exists.  

The School Board establishes a daily rate of pay for substitute teachers. Substitute teachers receive 

only monetary compensation for time worked and no other benefits.  

Emergency Situations  

A substitute teacher may teach when no certified licensed teacher is under contract with the Board if 

the District has an emergency situation as defined in State law. During an emergency situation, a 

substitute teacher is limited to 30 calendar days of employment per each vacant position. The 

Superintendent will notify the appropriate West 40 Immediate Service Center No. 2 within 5 business 

days after the employment of a substitute teacher in an emergency situation.  

 

LEGAL REF.: 105 ILCS 5/21-9; 24-5. 

23 Ill.Admin.Code §1.790. 

ADOPTED: September 23, 2009 

REVISED: August 17, 2011; September 19, 2012 
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Educational Support Personnel 

Employment At-Will, Compensation, and Assignment  

Employment At-Will  

Unless otherwise specifically provided, District employment is at-will, meaning that employment 

may be terminated by the District or employee at any time for any reason, other than a reason 

prohibited by law, or no reason at all. Nothing in School Board policy is intended or should be 

construed as altering the employment at-will relationship. 

Exceptions to employment at-will may include employees who are employed annually, have an 

employment contract, or are otherwise granted a legitimate interest in continued employment. The 

Superintendent is authorized to make exceptions to employing nonlicensed employees at-will but 

shall maintain a record of positions or employees who are not at-will. 

Compensation 

The Board will determine salary and wages for educational support personnel. Increments are 

dependent on evidence of continuing satisfactory performance. An employee covered by the overtime 

provisions in State or federal law shall not work overtime without the prior authorization from the 

employee’s immediate supervisor. Educational support personnel are paid twice a month.  

Assignment 

The Superintendent is authorized to make assignments and transfers of educational support personnel. 

LEGAL REF.: 105 ILCS 5/10-22.34 and 5/10-23.5. 

ADOPTED:  
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Students 

 

School Admissions and Student Transfers To and From Non-District Schools  

To be eligible for admission, a child must be 5 years old on or before September 1 of that school 

term.  A child entering first grade must be 6 years of age on or before September 1 of that school 

term. Based upon an assessment of the child’s readiness, a child will be allowed to attend first grade 

if he or she attended a non-public preschool, continued his or her education at that school through 

kindergarten, was taught in kindergarten by an appropriately certified teacher, and will be 6 years old 

on or before December 31. A child with exceptional needs who qualifies for special education 

services is eligible for admission at 3 years of age.  

Parents/guardians may request early admission for a child. The Superintendent or designee shall 

assess the child’s readiness to attend school and make the decision accordingly. 

Admission Procedure 

All students must register for school each year on the dates and at the place designated by the 

Superintendent.  

Parents/guardians of students enrolling in the District for the first time must present: 

1. A certified copy of the student’s birth certificate. If a birth certificate is not presented, the 

Superintendent or designee shall notify in writing the person enrolling the student that within 

30 days he or she must provide a certified copy of the student’s birth certificate. When a 

certified copy of the birth certificate is presented, the school shall promptly make a copy for 

its records, place the copy in the student’s temporary record, and return the original to the 

person enrolling the child. If a person enrolling a student fails to provide a certified copy of 

the student’s birth certificate, the Superintendent or designee shall immediately notify the 

local law enforcement agency, and shall also notify the person enrolling the student in writing 

that, unless he or she complies within 10 days, the case will be referred to the local law 

enforcement authority for investigation. If compliance is not obtained within that 10-day 

period, the Superintendent or designee shall so refer the case. The Superintendent or designee 

shall immediately report to the local law enforcement authority any material received 

pursuant to this paragraph that appears inaccurate or suspicious in form or content.  

2. Proof of residence, as required by Board policy 7:60, Residence. 

3. Proof of disease immunization or detection and the required physical examination, as 

required by State law and Board policy 7:100, Health and Dental Examinations, 

Immunizations, and Exclusion of Students.  

The individual enrolling a student shall be given the opportunity to voluntarily state whether the 

student has a parent or guardian who is a member of a branch of the U. S. Armed Forces and who is 

either deployed to active duty or expects to be deployed to active duty during the school year. 

Students who are children of active duty military personnel transferring will be allowed to enter: (a) 

the same grade level in which they studied at the school from which they transferred, if the transfer 

occurs during the District’s school year, or (b) the grade level following the last grade completed.  
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Homeless Children 

Any homeless child shall be immediately admitted, even if the child or child’s parent/guardian is 

unable to produce records normally required for enrollment. Board policy 6:140, Education of 

Homeless Children, and its implementing administrative procedure, govern the enrollment of 

homeless children. 

 

Student Transfers To and From Non-District Schools  

A student may transfer into or out of the District according to State law and procedures developed by 

the Superintendent.  A student seeking to transfer into the District must serve the entire term of any 

suspension or expulsion, imposed for any reason by any public or private school, in this or any other 

state, before being admitted into the School District. 

LEGAL REF.: McKinney Homeless Assistance Act, 42 U.S.C. §11431 et seq. 

Family Educational Rights and Privacy Act, 20 U.S.C. §1232. 

Illegal Immigrant and Immigrant Responsibility Act of 1996, 8 U.S.C. §1101. 

Individuals With Disabilities Education Improvement Act, 20 U.S.C. §1400 et seq.  

Rehabilitation Act, Section 504, 29 U.S.C. §794.  

20 U.S.C. §1400 et seq.  

42 U.S.C. §12101 et seq.  

105 ILCS 5/2-3.13a, 5/10-20.12, 5/10-22.5a, 5/14-1.02, 5/14-1.03a, 5/26-1, 5/26-2, 

5/27-8.1, and 10/8.1. 

325 ILCS 55/1 et seq. and 50/1 et seq. 

410 ILCS 315/2e. 

20 Ill.Admin.Code Part 1290, Missing Person Birth Records and School 

Registration. 

23 Ill.Admin.Code Part 375, Student Records. 

23 Ill.Admin.Code §375 et seq. 

ADOPTED: February 20, 2008 

REVISED: August 18, 2010; August 12, 2015 
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Health, Eye, and Dental Examinations; Immunizations; and Exclusion of Students  

Required Health Examinations and Immunizations 

A student’s parent(s)/guardian(s) shall present proof that the student received a health examination 

and the immunizations against, and screenings for, preventable communicable diseases, as required 

by the Illinois Department of Public Health, within one year prior to: 

1. Entering kindergarten or the first grade; 

2. Entering the sixth; and  

3. Enrolling in an Illinois school, regardless of the student’s grade (including nursery school, 

special education, headstart programs operated by elementary or secondary schools, and 

students transferring into Illinois from out-of-state or out-of-country).  

Proof of immunization against meningococcal disease is required from students in grades 6 and 12, 

beginning with the 2015-2016 school year. 

As required by State law: 

1. The required health examinations must be performed by a physician licensed to practice 

medicine in all of its branches, an advanced practice nurse who has a written collaborative 

agreement with a collaborating physician authorizing the advanced practice nurse to perform 

health examinations, or a physician assistant who has been delegated the performance of 

health examinations by a supervising physician. 

2. A diabetes screening must be included as a required part of each health examination; 

diabetes testing is not required.  

3. Before admission and in conjunction with required physical examinations, parents/guardians 

of children between the ages of 6 months and 6 years must provide a statement from a 

physician that their child was “risk-assessed” or screened for lead poisoning.  

4. The Department of Public Health will provide all female students entering sixth grade and 

their parents/guardians information about the link between human papilloma virus (HPV) 

and cervical cancer and the availability of the HPV vaccine.  

Unless the student is homeless or transferring from out-of-state, failure to comply with the above 

requirements by October 15 of the current school year will result in the student’s exclusion from 

school until the required health forms are presented to the District.  New students who register after 

October 15 of the current school year shall have 15 days following registration to comply with the 

health examination and immunization regulations. If a medical reason prevents a student from 

receiving a required immunization by October 15, the student must present, by October 15, an 

immunization schedule and a statement of the medical reasons causing the delay.  The schedule and 

statement of medical reasons must be signed by the physician, advanced practice nurse, physician 

assistant, or local health department responsible for administering the immunizations.  

A student transferring from out-of-state who does not have the required proof of immunizations by 

October 15 may attend classes only if he or she has proof that an appointment for the required 

vaccinations is scheduled with a party authorized to submit proof of the required vaccinations. If the 

required proof of vaccination is not submitted within 30 days after the student is permitted to attend 

classes, the student may no longer attend classes until proof of the vaccinations is properly submitted.  
 

Eye Examination  

Parents/guardians are encouraged to have their children undergo an eye examination whenever health 

examinations are required.  



 

Pleasantdale School District 107 7:100 

Page 2 of 2 

 

Parents/guardians of students entering kindergarten or an Illinois school for the first time shall present 

proof before October 15 of the current school year that the student received an eye examination 

within one year prior to entry of kindergarten or the school.  A physician licensed to practice 

medicine in all of its branches or a licensed optometrist must perform the required eye examination. 

If a student fails to present proof by October 15, the school may hold the student’s report card until 

the student presents proof:  (1) of a completed eye examination, or (2) that an eye examination will 

take place within 60 days after October 15.  The Superintendent or designee shall ensure that 

parents/guardians are notified of this eye examination requirement in compliance with the rules of the 

Department of Public Health.  Schools shall not exclude a student from attending school due to failure 

to obtain an eye examination. 

Dental Examination  

All children in kindergarten and the second and sixth grades must present proof of having been 

examined by a licensed dentist before May 15 of the current school year in accordance with rules 

adopted by the Illinois Department of Public Health. 

If a child in the second or sixth grade fails to present proof by May 15, the school may hold the 

child’s report card until the child presents proof:  (1) of a completed dental examination, or (2) that a 

dental examination will take place within 60 days after May 15.  The Superintendent or designee shall 

ensure that parents/guardians are notified of this dental examination requirement at least 60 days 

before May 15 of each school year. 

Exemptions  

In accordance with rules adopted by the Illinois Department of Public Health, a student will be 

exempted from this policy’s requirements for: 

1. Religious or medical grounds if the student’s parents/guardians present the IDPH’s 

Certificate of Religious Exemption form to the Superintendent or designee. When a 

Certificate of Religious Exemption form is presented, the Superintendent or designee shall 

immediately inform the parents/guardians of exclusion procedures pursuant to Board policy 

7:280, Communicable and Chronic Infectious Disease and State rules if there is an outbreak 

of one or more diseases from which the student is not protected. to the Superintendent a 

signed statement explaining the objection; 

2. Health examination or immunization requirements on medical grounds if a physician 

provides written verification; 

3. Eye examination requirement if the student’s parents/guardians show an undue burden or lack 

or access to a physician licensed to practice medicine in all of its branches who provides eye 

examinations or a licensed optometrist; or 

4. Dental examination requirement if the student’s parents/guardians show an undue burden or a 

lack of access to a dentist. 

Homeless Child 

Any homeless child shall be immediately admitted, even if the child or child’s parent/guardian is 

unable to produce immunization and health records normally required for enrollment. School Board 

policy 6:140, Education of Homeless Children, governs the enrollment of homeless children. 



LEGAL REF.: McKinney Homeless Assistance Act, 42 U.S.C. §11431 et seq. 

105 ILCS 5/27-8.1. 

410 ILCS 45/7.1 and 315/2e. 

23 Ill.Admin.Code §1.530. 

77 Ill.Admin.Code Part 665. 

77 Ill.Admin.Code Part 690. 

77 Ill.Admin.Code Part 695. 

ADOPTED: August 19, 2009 

REVISED: August 17, 2011; August 14, 2013; August 12, 2015 
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Student Rights and Responsibilities  

All students are entitled to enjoy the rights protected by the U.S. and Illinois Constitutions and laws 

for persons of their age and maturity in a school setting. Students should exercise these rights 

reasonably and avoid violating the rights of others. Students who violate the rights of others or violate 

District policies or rules will be subject to disciplinary measures.  

Students may, during the school day, during noninstructional time, voluntarily engage in individually 

or collectively initiated, non-disruptive prayer or religious-based meetings that, consistent with the 

Free Exercise and Establishment Clauses of the U.S. and Illinois Constitutions, are not sponsored, 

promoted, or endorsed in any manner by the school or any school employee. Noninstructional time 

means time set aside by a school before actual classroom instruction begins or after actual classroom 

instruction ends.  

These rights include the right to voluntarily engage in individually initiated, non-disruptive prayer 

that, consistent with the Free Exercise and Establishment Clauses of the U.S. and Illinois 

Constitutions, is not sponsored, promoted, or endorsed in any manner by the school or any school 

employee. Students should exercise these rights reasonably and avoid violating the rights of others.  

Students who violate the rights of others or violate District policies or rules will be subject to 

disciplinary measures. 

LEGAL REF.: 20 U.S.C. §7904. 

105 ILCS 20/5. 

Tinker v. Des Moines Independent School District, 89 S.Ct. 733 (1969). 

ADOPTED: August 19, 2009 
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Students 

Search and Seizure  

In order to maintain order and security in the schools, school authorities are authorized to conduct  

searches of school property and equipment, as well as of students and their personal effects.  “School 

authorities” includes school liaison police officers.  

School Property and Equipment as well as Personal Effects Left There by Students 

School authorities may inspect and search school property and equipment owned or controlled by the 

school (such as, lockers, desks, and parking lots), as well as personal effects left there by a student, 

without notice to or the consent of the student.  Students have no reasonable expectation of privacy in 

these places or areas or in their personal effects left there.  

The Superintendent may request the assistance of law enforcement officials to conduct random 

inspections and searches of lockers, desks, parking lots, and other school property and equipment for 

illegal drugs, weapons, or other illegal or dangerous substances or materials, including searches 

conducted through the use of specially trained dogs.  

Students 

School authorities may search a student and/or the student’s personal effects in the student’s 

possession (such as, purses, wallets, knapsacks, book bags, lunch boxes, etc.) when there is a 

reasonable ground for suspecting that the search will produce evidence the particular student has 

violated or is violating either the law or the District’s student conduct rules. The search itself must be 

conducted in a manner that is reasonably related to its objective and not excessively intrusive in light 

of the student’s age and sex, and the nature of the infraction. 

When feasible, the search should be conducted as follows:  

1. Outside the view of others, including students, 

2. In the presence of a school administrator or adult witness, and 

3. By a certificated employee or liaison police officer of the same sex as the student. 

Immediately following a search, a report shall be made by the school authority who conducted the 

search, and given to the Superintendent. 

Seizure of Property 

If a search produces evidence that the student has violated or is violating either the law or the 

District’s policies or rules, such evidence may be seized and impounded by school authorities, and 

disciplinary action may be taken.  When appropriate, such evidence may be transferred to law 

enforcement authorities.  

Notification Regarding Student Accounts or Profiles on Social Networking Websites 

State law requires the District to notify students and their parents/guardians that school officials may 

request or require a student or his or her parent/guardian to provide a password or other related 

account information to gain access to the student’s account or profile on a social networking website.  
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This request may be made only if there is reasonable cause to believe that the student’s account 

contains evidence that he or she violated a school disciplinary rule or Board policy.  

The Superintendent or designee shall notify students and their parents/guardians of each of the 

following in accordance with the Right to Privacy in the School Setting Act, 105 ILCS 75/: 

1. School officials may not request or require a student or his or her parent/guardian to provide a 

password or other related account information to gain access to the student’s account or 

profile on a social networking website. 

2. School officials may conduct an investigation or require a student to cooperate in an 

investigation if there is specific information about activity on the student’s account on a 

social networking website that violates a school disciplinary rule or policy. In the course of 

an investigation, the student may be required to share the content that is reported in order to 

allow school officials to make a factual determination. 

 

LEGAL REF.:       105 ILCS 5/10-20.14, 5/10-22.6, and 5/10-22.10a. 

Right to Privacy in the School Setting Act, 105 ILCS 75/. 

Cornfield v. Consolidated High School Dist. No. 230, 991 F.2d 1316 (7th Cir., 

1993). 

People v. Dilworth, 661 N.E.2d 310 (Ill., 1996), cert. denied, 116 S.Ct. 1692 

(1996). 

People v. Pruitt, 662 N.E. 2d 540 (Ill.App.1, 1996), app. denied, 667 N.E. 2d 1061 

(Ill.App.1, 1996).  

T.L.O. v. New Jersey, 105 S.Ct. 733 (1985). 

Vernonia School District 47J v. Acton, 115 S.Ct. 2386 (1995). 

Safford Unified School Dist. No. 1 v. Redding, 129 S. Ct. 2633 (2009). 

ADOPTED: February 20, 2008 

REVISED: October 15, 2014 
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Students 

This policy becomes effective and replaces the current policy on Student Discipline on the first 

student attendance day of the 2016-2017 school year. 

Student Behavior (formerly known as Student Discipline)  

The goals and objectives of this policy are to provide effective discipline practices that: (1) ensure the 

safety and dignity of students and staff; (2) maintain a positive, weapons-free, and drug-free learning 

environment; (3) keep school property and the property of others secure; (4) address the causes of a 

student’s misbehavior and provide opportunities for all individuals involved in an incident to 

participate in its resolution; and (5) teach students positive behavioral skills to become independent, 

self-disciplined citizens in the school community and society.  

When and Where Conduct Rules Apply  

A student is subject to disciplinary action for engaging in prohibited student conduct, as described in 

the section with that name below, whenever the student’s conduct is reasonably related to school or 

school activities, including, but not limited to: 

1. On, or within sight of, school grounds before, during, or after school hours or at any time; 

2. Off school grounds at a school-sponsored activity or event, or any activity or event that bears 

a reasonable relationship to school; 

3. Traveling to or from school or a school activity, function, or event; or 

4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the school 

environment, school operations, or an educational function, including, but not limited to, 

conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of 

a staff member; or (b) endanger the health or safety of students, staff, or school property.  

Prohibited Student Conduct  

The school administration is authorized to discipline students for gross disobedience or misconduct, 

including but not limited to: 

1. Using, possessing, distributing, purchasing, or selling tobacco or nicotine materials, including 

without limitation, electronic cigarettes.  

2. Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are 

under the influence of an alcoholic beverage are not permitted to attend school or school 

functions and are treated as though they had alcohol in their possession. 

3. Using, possessing, distributing, purchasing, selling, or offering for sale: 

a. Any illegal drug or controlled substance, or cannabis (including medical cannabis, 

marijuana, and hashish).  

b. Any anabolic steroid unless it is being administered in accordance with a physician’s or 

licensed practitioner’s prescription.  

c. Any performance-enhancing substance on the Illinois High School Association’s most 

current banned substance list unless administered in accordance with a physician’s or 

licensed practitioner’s prescription.  
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d. Any prescription drug when not prescribed for the student by a physician or licensed 

practitioner, or when used in a manner inconsistent with the prescription or prescribing 

physician’s or licensed practitioner’s instructions. The use or possession of medical 

cannabis, even by a student for whom medical cannabis has been prescribed, is 

prohibited.  

e. Any inhalant, regardless of whether it contains an illegal drug or controlled substance: (a) 

that a student believes is, or represents to be capable of, causing intoxication, 

hallucination, excitement, or dulling of the brain or nervous system; or (b) about which 

the student engaged in behavior that would lead a reasonable person to believe that the 

student intended the inhalant to cause intoxication, hallucination, excitement, or dulling 

of the brain or nervous system. The prohibition in this section does not apply to a 

student’s use of asthma or other legally prescribed inhalant medications.  

f. Any substance inhaled, injected, smoked, consumed, or otherwise ingested or absorbed 

with the intention of causing a physiological or psychological change in the body, 

including without limitation, pure caffeine in tablet or powdered form.  

g. “Look-alike” or counterfeit drugs, including a substance that is not prohibited by this 

policy, but one: (a) that a student believes to be, or represents to be, an illegal drug, 

controlled substance, or other substance that is prohibited by this policy; or (b) about 

which a student engaged in behavior that would lead a reasonable person to believe that 

the student expressly or impliedly represented to be an illegal drug, controlled substance, 

or other substance that is prohibited by this policy.  

h. Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or 

inject cannabis or controlled substances into the body; and (b) grow, process, store, or 

conceal cannabis or controlled substances.  

Students who are under the influence of any prohibited substance are not permitted to attend 

school or school functions and are treated as though they had the prohibited substance, as 

applicable, in their possession. 

4. Using, possessing, controlling, or transferring a “weapon” as that term is defined in the 

Weapons section of this policy, or violating the Weapons section of this policy.  

5. Using or possessing an electronic paging device. Using a cellular telephone, video recording 

device, personal digital assistant (PDA), or other electronic device in any manner that 

disrupts the educational environment or violates the rights of others, including using the 

device to take photographs in locker rooms or bathrooms, cheat, or otherwise violate student 

conduct rules. Prohibited conduct specifically includes, without limitation, creating, sending, 

sharing, viewing, receiving, or possessing an indecent visual depiction of oneself or another 

person through the use of a computer, electronic communication device, or cellular phone. 

Unless otherwise banned under this policy or by the Building Principal, all electronic devices 

must be kept powered-off and out-of-sight during the regular school day unless: (a) the 

supervising teacher grants permission; (b) use of the device is provided in a student’s 

individualized education program (IEP); (c) it is used during the student’s lunch period, or (d) 

it is needed in an emergency that threatens the safety of students, staff, or other individuals.  

6. Using or possessing a laser pointer unless under a staff member’s direct supervision and in 

the context of instruction. 
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7. Disobeying rules of student conduct or directives from staff members or school officials. 

Examples of disobeying staff directives include refusing a District staff member’s request to 

stop, present school identification, or submit to a search. 

8. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully 

giving or receiving help during an academic examination, altering report cards, and 

wrongfully obtaining test copies or scores. 

9. Engaging in hazing or any kind of bullying or aggressive behavior that does physical or 

psychological harm to a staff person or another student, or urging other students to engage in 

such conduct. Prohibited conduct specifically includes, without limitation, any use of 

violence, intimidation, force, noise, coercion, threats, stalking, harassment, sexual 

harassment, public humiliation, theft or destruction of property, retaliation, hazing, bullying, 

bullying using a school computer or a school computer network, or other comparable 

conduct.  

10. Engaging in any sexual activity, including without limitation, offensive touching, sexual 

harassment, indecent exposure (including mooning), and sexual assault. This does not include 

the non-disruptive: (a) expression of gender or sexual orientation or preference, or (b) display 

of affection during non-instructional time. 

11. Teen dating violence, as described in Board policy 7:185, Teen Dating Violence Prohibited.  

12. Causing or attempting to cause damage to, or stealing or attempting to steal, school property 

or another person’s personal property.  

13. Entering school property or a school facility without proper authorization. 

14. In the absence of a reasonable belief that an emergency exists, calling emergency responders 

(such as calling 911); signaling or setting off alarms or signals indicating the presence of an 

emergency; or indicating the presence of a bomb or explosive device on school grounds, 

school bus, or at any school activity. 

15. Being absent without a recognized excuse; State law and School Board policy regarding 

truancy control will be used with chronic and habitual truants.  

16. Being involved with any public school fraternity, sorority, or secret society, by: (a) being a 

member; (b) promising to join; (c) pledging to become a member; or (d) soliciting any other 

person to join, promise to join, or be pledged to become a member.  

17. Being involved in gangs or gang-related activities, including displaying gang symbols or 

paraphernalia.  

18. Violating any criminal law, including but not limited to, assault, battery, arson, theft, 

gambling, eavesdropping, vandalism, and hazing. 

19. Making an explicit threat on an Internet website against a school employee, a student, or any 

school-related personnel if the Internet website through which the threat was made is a site 

that was accessible within the school at the time the threat was made or was available to third 

parties who worked or studied within the school grounds at the time the threat was made, and 

the threat could be reasonably interpreted as threatening to the safety and security of the 

threatened individual because of his or her duties or employment status or status as a student 

inside the school.  
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20. Operating an unmanned aircraft system (UAS) or drone for any purpose on school grounds or 

at any school event unless granted permission by the Superintendent or designee.  

21. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects 

the school environment, school operations, or an educational function, including but not 

limited to, conduct that may reasonably be considered to: (a) be a threat or an attempted 

intimidation of a staff member; or (b) endanger the health or safety of students, staff, or 

school property.  

For purposes of this policy, the term “possession” includes having control, custody, or care, currently 

or in the past, of an object or substance, including situations in which the item is: (a) on the student’s 

person; (b) contained in another item belonging to, or under the control of, the student, such as in the 

student’s clothing, backpack, or automobile; (c) in a school’s student locker, desk, or other school 

property; or (d) at any location on school property or at a school-sponsored event.  

Efforts, including the use of positive interventions and supports, shall be made to deter students, 

while at school or a school-related event, from engaging in aggressive behavior that may reasonably 

produce physical or psychological harm to someone else. The Superintendent or designee shall ensure 

that the parent/guardian of a student who engages in aggressive behavior is notified of the incident. 

The failure to provide such notification does not limit the Board’s authority to impose discipline, 

including suspension or expulsion, for such behavior. 

No disciplinary action shall be taken against any student that is based totally or in part on the refusal 

of the student’s parent/guardian to administer or consent to the administration of psychotropic or 

psychostimulant medication to the student.  

Disciplinary Measures  

School officials shall limit the number and duration of expulsions and out-of-school suspensions to 

the greatest extent practicable, and, where practicable and reasonable, shall consider forms of non-

exclusionary discipline before using out-of-school suspensions or expulsions. School personnel shall 

not advise or encourage students to drop out voluntarily due to behavioral or academic difficulties. 

Potential disciplinary measures include, without limitation, any of the following:  

1. Notifying parent(s)/guardian(s). 

2. Disciplinary conference. 

3. Withholding of privileges. 

4. Temporary removal from the classroom. 

5. Return of property or restitution for lost, stolen, or damaged property.  

6. In-school suspension. The Building Principal or designee shall ensure that the student is 

properly supervised.  

7. After-school study or Saturday study  provided the student’s parent/guardian has been 

notified. If transportation arrangements cannot be agreed upon, an alternative disciplinary 

measure must be used. The student must be supervised by the detaining teacher or the 

Building Principal or designee. 

8. Community service with local public and nonprofit agencies that enhances community efforts 

to meet human, educational, environmental, or public safety needs. The District will not  
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provide transportation. School administration shall use this option only as an alternative to 

another disciplinary measure, giving the student and/or parent/guardian the choice. 

9. Seizure of contraband; confiscation and temporary retention of personal property that was 

used to violate this policy or school disciplinary rules.  

10. Suspension of bus riding privileges in accordance with Board policy 7:220, Bus Conduct.  

11. Out-of-school suspension from school and all school activities in accordance with Board 

policy 7:200, Suspension Procedures. A student who has been suspended may also be 

restricted from being on school grounds and at school activities.  

12. Expulsion from school and all school activities for a definite time period not to exceed 2 

calendar years in accordance with Board policy 7:210, Expulsion Procedures. A student who 

has been expelled may also be restricted from being on school grounds and at school 

activities.  

13. Transfer to an alternative program if the student is expelled or otherwise qualifies for the 

transfer under State law. The transfer shall be in the manner provided in Article 13A or 13B 

of the School Code.  

14. Notifying juvenile authorities or other law enforcement whenever the conduct involves 

criminal activity, including but not limited to, illegal drugs (controlled substances), “look-

alikes,” alcohol, or weapons or in other circumstances as authorized by the reciprocal 

reporting agreement between the District and local law enforcement agencies. 

The above list of disciplinary measures is a range of options that will not always be applicable in 

every case. In some circumstances, it may not be possible to avoid suspending or expelling a student 

because behavioral interventions, other than a suspension and expulsion, will not be appropriate and 

available, and the only reasonable and practical way to resolve the threat and/or address the disruption 

is a suspension or expulsion. 

Corporal punishment is prohibited. Corporal punishment is defined as slapping, paddling, or 

prolonged maintenance of students in physically painful positions, or intentional infliction of bodily 

harm. Corporal punishment does not include reasonable force as needed to maintain safety for 

students, staff, or other persons, or for the purpose of self-defense or defense of property.  

Weapons  

A student who is determined to have brought one of the following objects to school, any school-

sponsored activity or event, or any activity or event that bears a reasonable relationship to school shall 

be expelled for a period of at least one calendar year but not more than 2 calendar years:  

1. A firearm, meaning any gun, rifle, shotgun, or weapon as defined by Section 921 of Title 18 

of the United States Code (18 U.S.C. § 921), firearm as defined in Section 1.1 of the Firearm 

Owners Identification Card Act (430 ILCS 65/), or firearm as defined in Section 24-1 of the 

Criminal Code of 1961 (720 ILCS 5/24-1). 

2. A knife, brass knuckles, or other knuckle weapon regardless of its composition, a billy club, 

or any other object if used or attempted to be used to cause bodily harm, including “look 

alikes” of any firearm as defined above. 

The expulsion requirement under either paragraph 1 or 2 above may be modified by the 

Superintendent, and the Superintendent’s determination may be modified by the Board on a case-by- 
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case basis. The Superintendent or designee may grant an exception to this policy, upon the prior 

request of an adult supervisor, for students in theatre, cooking, ROTC, martial arts, and similar 

programs, whether or not school-sponsored, provided the item is not equipped, nor intended, to do 

bodily harm.   

This policy’s prohibitions concerning weapons apply regardless of whether: (1) a student is licensed 

to carry a concealed firearm, or (2) the Board permits visitors, who are licensed to carry a concealed 

firearm, to store a firearm in a locked vehicle in a school parking area.  

Re-Engagement of Returning Students  

The Superintendent or designee shall maintain a process to facilitate the re-engagement of students 

who are returning from an out-of-school suspension, expulsion, or an alternative school setting. The 

goal of re-engagement shall be to support the student’s ability to be successful in school following a 

period of exclusionary discipline and shall include the opportunity for students who have been 

suspended to complete or make up work for equivalent academic credit.  

Required Notices 

A school staff member shall immediately notify the office of the Building Principal in the event that 

he or she: (1) observes any person in possession of a firearm on or around school grounds; however, 

such action may be delayed if immediate notice would endanger students under his or her 

supervision, (2) observes or has reason to suspect that any person on school grounds is or was 

involved in a drug-related incident, or (3) observes a battery committed against any staff member. 

Upon receiving such a report, the Building Principal or designee shall immediately notify the local 

law enforcement agency, State Police, and any involved student’s parent/guardian. “School grounds” 

includes modes of transportation to school activities and any public way within 1000 feet of the 

school, as well as school property itself. 

Delegation of Authority 

Each teacher, and any other school personnel when students are under his or her charge, is authorized 

to impose any disciplinary measure, other than suspension, expulsion, corporal punishment, or in-

school suspension, that is appropriate and in accordance with the policies and rules on student 

discipline. Teachers, other licensed educational employees, and other persons providing a related 

service for or with respect to a student, may use reasonable force as needed to maintain safety for 

other students, school personnel, or other persons, or for the purpose of self-defense or defense of 

property. Teachers may temporarily remove students from a classroom for disruptive behavior.  

The Superintendent, Building Principal, Assistant Building Principal, or Dean of Students is 

authorized to impose the same disciplinary measures as teachers and may suspend students guilty of 

gross disobedience or misconduct from school (including all school functions) and from riding the 

school bus, up to 10 consecutive school days, provided the appropriate procedures are followed. The 

Board may suspend a student from riding the bus in excess of 10 school days for safety reasons.  

Parent/Student Handbook 

The principals, with input from the parent-teacher advisory committee, shall prepare disciplinary 

rules implementing the District’s disciplinary policies. These disciplinary rules shall be presented 

annually to the Board for its review and approval. 
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A parent/student handbook, including the District disciplinary policies and rules, shall be distributed 

to the students’ parents/guardians within 15 days of the beginning of the school year or a student’s 

enrollment. 

LEGAL REF.: Gun-Free Schools Act, 20 U.S.C. §7151 et seq. 

Pro-Children Act of 1994, 20 U.S.C. §6081. 

410 ILCS 130/, Compassionate Use of Medical Cannabis Pilot Program. 

410 ILCS 647/, Powdered Caffeine Control and Education Act. 

430 ILCS 66/, Firearm Concealed Carry Act. 

105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5/10-20.36, 5/10-21.7, 5/10-21.10, 

5/10-22.6, 5/10-27.1A, 5/10-27.1B, 5/24-24, 5/26-12, 5/27-23.7, 5/31-3, and 

110/3.10. 

23 Ill.Admin.Code §1.280. 

ADOPTED:  
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Students 

 

This policy becomes effective and replaces the policy on Suspension Procedures on the first student 

attendance day of the 2016-2017 school year. 

Suspension Procedures  

In-School Suspension  

The Superintendent or designee is authorized to maintain an in-school suspension program. The 

program shall include, at a minimum, each of the following: 

1. Before assigning a student to in-school suspension, the charges will be explained and the 

student will be given an opportunity to respond to the charges. 

2. Students are supervised by licensed school personnel. 

3. Students are given the opportunity to complete classroom work during the in-school 

suspension for equivalent academic credit. 

Out-of-School Suspension 

The Superintendent or designee shall implement suspension procedures that provide, at a minimum, 

for each of the following:  

1. A conference during which the charges will be explained and the student will be given an 

opportunity to respond to the charges before he or she may be suspended.  

2. A pre-suspension conference is not required, and the student can be immediately suspended 

when the student’s presence poses a continuing danger to persons or property or an ongoing 

threat of disruption to the educational process.  In such cases, the notice and conference shall 

follow as soon as practicable. 

3. An attempted phone call to the student’s parent(s)/guardian(s).  

4. A written notice of the suspension to the parent(s)/guardian(s) and the student, which shall:  

a. Provide notice to the parent(s)/guardian(s) of their child’s right to a review of the 

suspension; 

b. Include information about an opportunity to make up work missed during the suspension 

for equivalent academic credit;  

c. Detail the specific act of gross disobedience or misconduct resulting in the decision to 

suspend; 

d. Provide rationale or an explanation of how the chosen number of suspension days will 

address the threat or disruption posed by the student or his or her act of gross 

disobedience or misconduct; and  

e. Depending upon the length of the out-of-school suspension, include the following 

applicable information: 

i. For a suspension of 3 school days or less, an explanation that the student’s continuing 

presence in school would either pose:   
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a) A threat to school safety, or  

b) A disruption to other students’ learning opportunities. 

ii. For a suspension of 4 or more school days, an explanation:  

a) That other appropriate and available behavioral and disciplinary 

interventions have been exhausted, 

b) As to whether school officials attempted other interventions or determined 

that no other interventions were available for the student, and 

c) That the student’s continuing presence in school would either:  

i) Pose a threat to the safety of other students, staff, or members of the 

school community, or 

ii) Substantially disrupt, impede, or interfere with the operation of the 

school. 

iii. For a suspension of 5 or more school days, the information listed in section 4.e.ii., 

above, along with documentation by the Superintendent or designee determining 

what, if any, appropriate and available support services will be provided to the 

student during the length of his or her suspension.  

5. A summary of the notice, including the reason for the suspension and the suspension length, 

must be given to the Board by the Superintendent or designee. 

6. Upon request of the parent(s)/guardian(s), a review of the suspension shall be conducted by 

the Board or a hearing officer appointed by the Board. At the review, the student’s 

parent(s)/guardian(s) may appear and discuss the suspension with the Board or its hearing 

officer and may be represented by counsel.  Whenever there is evidence that mental illness 

may be the cause for the suspension, the Superintendent or designee shall invite a 

representative from the Department of Human Services to consult with the Board. After 

presentation of the evidence or receipt of the hearing officer’s report, the Board shall take 

such action as it finds appropriate. If the suspension is upheld, the Board’s written suspension 

decision shall specifically detail items (a) and (e) in number 4, above.  

LEGAL REF.: 105 ILCS 5/10-22.6. 

Goss v. Lopez, 95 S.Ct. 729 (1975). 

Sieck v. Oak Park River-Forest High School, 807 F.Supp. 73 (N.D. Ill., E.D., 

1992). 

ADOPTED:  
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Students 

Bus Conduct  

All students must follow the District’s School Bus Safety Guidelines as documented in Parent/Student 

Handbook.  The Superintendent, or any designee as permitted in The School Code, is authorized to 

suspend a student from riding the school bus for up to 10 consecutive school days for engaging in gross 

disobedience or misconduct, including but not limited to, the following: 

1. Prohibited student conduct as defined in the Parent/Student Handbook. 

2. Willful injury or threat of injury to a bus driver or to another rider. 

3. Willful and/or repeated defacement of the bus. 

4. Repeated use of profanity. 

5. Repeated willful disobedience of a directive from a bus driver or other supervisor. 

6. Such other behavior as the Superintendent or designee deems to threaten the safe operation of 

the bus and/or its occupants. 

If a student is suspended from riding the bus for gross disobedience or misconduct on a bus, the School 

Board may suspend the student from riding the school bus for a period in excess of 10 days for safety 

reasons.  The District’s regular suspension procedures shall be used to suspend a student’s privilege to 

ride a school bus.  

Academic Credit for Missed Classes During School Bus Suspension  

A student suspended from riding the bus who does not have alternate transportation to school shall have 

the opportunity to complete or make up work for equivalent academic credit. It shall be the responsibility 

of the student’s parent or guardian to notify the school that the student does not have alternate 

transportation.  

Electronic Recordings on School Buses  

Electronic visual and audio recordings may be used on school buses to monitor conduct and to promote 

and maintain a safe environment for students and employees when transportation is provided for any 

school related activity.  Notice of electronic recordings shall be displayed on the exterior of the vehicle’s 

entrance door and front interior bulkhead in compliance with State law and the rules of the Illinois 

Department of Transportation, Division of Traffic Safety.  

Students are prohibited from tampering with electronic recording devices.  Students who violate this 

policy shall be disciplined in accordance with the Board’s discipline policy and shall reimburse the 

School District for any necessary repairs or replacement. 

The content of the electronic recordings are student records and are subject to District policy and 

procedure concerning school student records; such recordings are exempt from the Eavesdropping Act. 

Only those people with a legitimate educational or administrative purpose may view and/or listen to the 

electronic video and/or audio recordings.  If the content of an electronic recording becomes the subject 

of a student disciplinary hearing, it will be treated like other evidence in the proceeding. 

 

LEGAL REF.:       Family Educational Rights and Privacy Act, 20 U.S.C. §1232g; 34 C.F.R. Part 99. 

105 ILCS 5/10-20.14, 5/10-22.6, and 10/1 et seq. 

720 ILCS 5/14-3(m). 

23 Ill.Admin.Code Part 375, Student Records. 

ADOPTED: February 20, 2008 
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Suicide and Depression Awareness and Prevention  

Youth suicide impacts the safety of the school environment.  It also affects the school community, 

diminishing the ability of surviving students to learn and the school’s ability to educate. Suicide and 

depression awareness and prevention are important Board goals. 

Suicide and Depression Awareness and Prevention Program 

The Superintendent or designee shall develop, implement, and maintain a suicide and depression 

awareness and prevention program (Program) that advances the Board’s goals of increasing 

awareness and prevention of depression and suicide. This program must be consistent with the 

requirements of Ann Marie’s Law listed below; each listed requirement, 1-6, corresponds with the list 

of required policy components in the School Code Section 5/2-3.163(c)(2)-(7). The Program shall 

include: 

1. Protocols for administering youth suicide awareness and prevention education to students and 

staff.  

a. For students, implementation will incorporate Board policy 6:60, Curriculum Content, 

which implements 105 ILCS 5.2-3.139 and 105 ILCS 5/27-7 (requiring education for 

students to develop a sound mind and a healthy body). 

b. For staff, implementation will incorporate Board policy 5:100, Staff Development, and 

teacher’s institutes under 105 ILCS 5/3-14.8 (requiring coverage of the warning signs of 

suicidal behavior).  

2. Procedures for methods of suicide prevention with the goal of early identification and referral 

of students possibly at risk of suicide.  

a. For students in grades 7 through 12, implementation shall incorporate the training 

required by 105 ILCS 5/10-22.39 for school guidance counselors, teachers, school social 

workers, and other school personnel who work with students to identify the warning signs 

of suicidal behavior in adolescents and teens along with appropriate intervention and 

referral techniques, including methods of prevention, procedures for early identification, 

and referral of students at risk of suicide. 

b. For all students, implementation shall incorporate Illinois State Board of Education 

(ISBE)-recommended guidelines and educational materials for staff training and 

professional development, along with ISBE-recommended resources for students 

containing age-appropriate educational materials on youth suicide and awareness, if 

available pursuant to Ann Marie’s Law on ISBE’s website.  

3. Methods of intervention, including procedures that address an emotional or mental health 

safety plan for use during the school day and at school-sponsored events for a student 

identified as being at increased risk of suicide. Implementation will incorporate paragraph 

number 2, above, along with:  

a. Board policy 6:65, Student Social and Emotional Development, implementing the goals 

and benchmarks of the Ill. Learning Standards and 405 ILCS 49/15(b) (requiring student 

social and emotional development in the District’s educational program);  
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b. Board policy 6:270, Guidance and Counseling Program, implementing guidance and 

counseling program(s) for students, and 105 ILCS 5/10-22.24a and 22.24b, which allow a 

qualified guidance specialist or any licensed staff member to provide school counseling 

services.  

c. Board policy 7:250, Student Support Services, implementing the Children’s Mental 

Health Act of 2003, 405 ILCS 49/ (requiring protocols for responding to students with 

social, emotional, or mental health issues that impact learning ability); and 

d. State and/or federal resources that address emotional or mental health safety plans for 

students who are possibly at an increased risk for suicide, if available on the ISBE’s 

website pursuant to Ann Marie’s Law.  

4. Methods of responding to a student or staff suicide or suicide attempt. Implementation of this 

requirement shall incorporate building-level Student Support Committee(s) established 

through Board policy 7:250, Student Support Services.  

5. Reporting procedures. Implementation of this requirement shall incorporate Board policy 

6:270, Guidance and Counseling Program, and Board policy 7:250, Student Support 

Services, in addition to other State and/or federal resources that address reporting procedures.  

6. A process to incorporate ISBE-recommend resources  on youth suicide awareness and 

prevention programs, including current contact information for such programs in the 

District’s Suicide and Depression Awareness and Prevention Program.  

Monitoring  

The Board will review and update this policy pursuant to Ann Marie’s Law and Board policy 2:240, 

Board Policy Development. 

Information to Staff, Parents/Guardians, and Students  

The Superintendent shall inform each school district employee about this policy and ensure its 

posting on the District’s website.  

Implementation 

This policy shall be implemented in a manner consistent with State and federal laws, including the 

Children’s Mental Health Act of 2003, 405 ILCS 49/, Mental Health and Developmental Disabilities 

Confidentiality Act, 740 ILCS 110/, and the Individuals with Disabilities Education Act, 42 U.S.C. 

§12101 et seq.  

The District, Board, and its staff are protected from liability by the Local Governmental and 

Governmental Employees Tort Immunity Act. Services provided pursuant to this policy: (1) do not 

replace the care of a physician licensed to practice medicine in all of its branches or a licensed 

medical practitioner or professional trained in suicide prevention, assessments and counseling 

services, (2) are strictly limited to the available resources within the District, (3) do not extend 

beyond the school day and/or school-sponsored events, and (4) cannot guarantee or ensure the safety 

of a student or the student body.  

LEGAL REF.: 105 ILCS 5/2-3.163, 5/14-1.01 et seq., 5/14-7.02, and 5/14-7.02b. 

 745 ILCS 10/. 

ADOPOTED:  
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Student Athlete Concussions and Head Injuries  

The Superintendent or designee shall develop and implement a program to manage concussions and 

head injuries suffered by students. The program shall: 

1. Prepare for the full implementation of the Youth Sports Concussion Safety Act, that provides, 

without limitation, each of the following:  

a. The Superintendent will appoint members of a Concussion Oversight Team for the 

District.  

b. The Concussion Oversight Team shall establish each of the following based on peer-

reviewed scientific evidence consistent with guidelines from the Centers for Disease 

Control and Prevention:  

i. A return-to-play protocol governing a student’s return to interscholastic athletics 

practice or competition following a force of impact believed to have caused a 

concussion. The Superintendent or designee shall supervise an athletic trainer or 

other person responsible for compliance with the return-to-play protocol.  

ii. A return-to-learn protocol governing a student’s return to the classroom following a 

force of impact believed to have caused a concussion. The Superintendent or 

designee shall supervise the person responsible for compliance with the return-to-

learn protocol.  

c. Each student and the student’s parent/guardian shall be required to sign a concussion 

information receipt form each school year before participating in an interscholastic 

athletic activity.  

d. A student shall be removed from an interscholastic athletic practice or competition 

immediately if any of the following individuals believes that the student sustained a 

concussion during the practice and/or competition: a coach, a physician, a game official, 

an athletic trainer, the student’s parent/guardian, the student, or any other person deemed 

appropriate under the return-to-play protocol.  

e. A student who was removed from interscholastic athletic practice or competition shall be 

allowed to return only after all statutory prerequisites are completed, including without 

limitation, the return-to-play and return-to-learn protocols developed by the Concussion 

Oversight Team. An athletic team coach or assistant coach may not authorize a student’s 

return-to-play or return-to-learn.  

f. The following individuals must complete concussion training as specified in the Youth 

Sports Concussion Safety Act: all coaches or assistant coaches (whether volunteer or a 

district employee) of interscholastic athletic activities; nurses who serve on the 

Concussion Oversight Team; athletic trainers; game officials of interscholastic athletic 

activities; and physicians who serve on the Concussion Oversight Team.  

g. The Superintendent or designee will develop school-specific emergency action plans for 

interscholastic athletic activities to address the serious injuries and acute medical 

conditions in which a student’s condition may deteriorate rapidly.  
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2. Comply with the concussion protocols, policies, and by-laws of the Illinois High School 

Association, including its Protocol for NFHS Concussion Playing Rules and its Return to 

Play Policy. These specifically require that: 

a. A student athlete who exhibits signs, symptoms, or behaviors consistent with a 

concussion in a practice or game shall be removed from participation or competition at 

that time. 

b. A student athlete who has been removed from an interscholastic contest for a possible 

concussion or head injury may not return to that contest unless cleared to do so by a 

physician licensed to practice medicine in all its branches in Illinois or a certified athletic 

trainer. 

c. If not cleared to return to that contest, a student athlete may not return to play or practice 

until the student athlete has provided his or her school with written clearance from a 

physician licensed to practice medicine in all its branches in Illinois or a certified athletic 

trainer working in conjunction with a physician licensed to practice medicine in all its 

branches in Illinois. 

3. Require that all high school coaching personnel, including the head and assistant coaches, and 

athletic directors obtain online concussion certification by completing online concussion 

awareness training in accordance with 105 ILCS 25/1.15.  

4. Require all student athletes to view the Illinois High School Association’s video about 

concussions.  

5. Inform student athletes and their parents/guardians about this policy in the Agreement to 

Participate or other written instrument that a student athlete and his or her parent/guardian 

must sign before the student is allowed to participate in a practice or interscholastic 

competition.  

6. Provide coaches and student athletes and their parents/guardians with educational materials 

from the Illinois High School Association regarding the nature and risk of concussions and 

head injuries, including the risks inherent in continuing to play after a concussion or head 

injury.  

LEGAL REF.: 105 ILCS 5/22-80. 

105 ILCS 25/1.15. 

ADOPTED:  



9/13/2016 Application for Recognition of Public Schools 2016-2017

06-0161070-02 2002

Pending - District AdminPleasantdale Elementary School

Do you have any paraprofessionals in your school?YES

In accordance with the 23 Illinois Administrative Code Part I, Subpart A, Sections 1.10-1.100, School Recognition 

Requirements rules, i.e.,  accountability framework including school improvement  plans, operational requirements, 

state assessment, waiver of State Board Rules and School Code Mandates, etc.

YES

In accordance with the 23 Illinois Administrative Code, Part I, Subpart B, Sections 1.210-1.290, School Governance 

rules, i.e., equal opportunities for all students, waiver of school fees, discipline, absenteeism, and truancy policies, 

and use of isolated time out and physical restraint, etc.

YES

In accordance with the 23 Illinois Administrative Code, Part I, Subpart C, Sections 1.310-1.330, School District 

Administration rules, i.e., administrative responsibilities, evaluation of certified staff in contractual continued service, 

and hazardous materials training, etc.

YES

In accordance with 23 Illinois Administrative Code, Part I, Subpart D, Sections 1.410-1.470, The Instructional Program 

Rules, i.e., basic standards, criteria for elementary and high schools, required course substitute, special programs, 

credit earned through proficiency examinations, consumer education proficiency tests, ethnic foreign language credit 

and program approval, adult and continuing education, etc.

YES

In accordance with the 23 Illinois Administrative Code, Part I, Subpart E, Sections 1.510-1.530, Support Services 

rules, i.e., transportation, health services, and training of school bus driver instructors, etc.

YES

In accordance with the 23 Illinois Administrative Code, Part I, Subpart F, Sections 1.610-1.660,  Staff Certification 

Requirements rules, i.e., noncertificated personnel, transcripts of credits, records of professional personnel, and 

records of professional personnel, etc.

YES

In accordance with the 23 Illinois Administrative Code, Part I, Subpart G, Sections 1.705-1.790, Staff Qualifications 

rules, i.e., requirements for elementary teachers, requirements for teachers of middle grades, requirements for 

secondary teachers and specified subject area teachers in grades 6 and above, standards for reading, media services, 

pupil personnel services, special education personnel, requirements for bilingual education teachers, teachers of 

English as a second language, substitute teachers, and supervision of speech-language pathology assistants etc.

YES

1



List of Paraprofessionals

First Initial Last Qualified

Instructional

Support

Provided

Title I 

Funded

Targeted

Assistance

Title I 

Funded 

School 

Wide Approvals

9/13/2016

Region 06 West Cook ISC 2

Pleasantdale SD 107

Pleasantdale Elementary School

Maria  Annoreno Yes Yes TASN
Nanette K Biagini Yes Yes TA  TASN
Renee E Cafcules Yes Yes TASN
Alison S Cooke Yes Yes TASN
Gina E Czerniak Yes Yes TASN
Diane M Dickman Yes Yes TASN
JuAnita L Keller Yes Yes TA  TASN
Suzanne M Kremer Yes Yes TASN
Christine H Lawry Yes Yes TASN
Bernadette  Lucas Yes Yes TA
Molly  McCoy Yes Yes TASN
Kathy  Mergenthaler Yes Yes TASN
Margaret M Pajkos Yes Yes TASN
Donna M Polerecky Yes Yes TASN
Stephanie  Pragides Yes Yes TASN
Cinda M Rokicki Yes Yes TASN
Tanya N Rosland Yes Yes TASN
Angela B Tindall Yes Yes TASN
Katherine  Wojtowicz Yes Yes TASN

1



9/13/2016 Application for Recognition of Public Schools 2016-2017

06-0161070-02 1001

Pending - District AdminPleasantdale Middle Sch

Do you have any paraprofessionals in your school?YES

In accordance with the 23 Illinois Administrative Code Part I, Subpart A, Sections 1.10-1.100, School Recognition 

Requirements rules, i.e.,  accountability framework including school improvement  plans, operational requirements, 

state assessment, waiver of State Board Rules and School Code Mandates, etc.

YES

In accordance with the 23 Illinois Administrative Code, Part I, Subpart B, Sections 1.210-1.290, School Governance 

rules, i.e., equal opportunities for all students, waiver of school fees, discipline, absenteeism, and truancy policies, 

and use of isolated time out and physical restraint, etc.

YES

In accordance with the 23 Illinois Administrative Code, Part I, Subpart C, Sections 1.310-1.330, School District 

Administration rules, i.e., administrative responsibilities, evaluation of certified staff in contractual continued service, 

and hazardous materials training, etc.

YES

In accordance with 23 Illinois Administrative Code, Part I, Subpart D, Sections 1.410-1.470, The Instructional Program 

Rules, i.e., basic standards, criteria for elementary and high schools, required course substitute, special programs, 

credit earned through proficiency examinations, consumer education proficiency tests, ethnic foreign language credit 

and program approval, adult and continuing education, etc.

YES

In accordance with the 23 Illinois Administrative Code, Part I, Subpart E, Sections 1.510-1.530, Support Services 

rules, i.e., transportation, health services, and training of school bus driver instructors, etc.

YES

In accordance with the 23 Illinois Administrative Code, Part I, Subpart F, Sections 1.610-1.660,  Staff Certification 

Requirements rules, i.e., noncertificated personnel, transcripts of credits, records of professional personnel, and 

records of professional personnel, etc.

YES

In accordance with the 23 Illinois Administrative Code, Part I, Subpart G, Sections 1.705-1.790, Staff Qualifications 

rules, i.e., requirements for elementary teachers, requirements for teachers of middle grades, requirements for 

secondary teachers and specified subject area teachers in grades 6 and above, standards for reading, media services, 

pupil personnel services, special education personnel, requirements for bilingual education teachers, teachers of 

English as a second language, substitute teachers, and supervision of speech-language pathology assistants etc.

YES

1



List of Paraprofessionals

First Initial Last Qualified

Instructional

Support

Provided

Title I 

Funded

Targeted

Assistance

Title I 

Funded 

School 

Wide Approvals

9/13/2016

Region 06 West Cook ISC 2

Pleasantdale SD 107

Pleasantdale Middle Sch

Elizabeth A Camis Yes Yes TASN
Juliet A Kasl Yes Yes TASN
Kathleen A Kras Yes Yes TASN
Kimberly  Music Yes Yes TASN
Jennifer  Nemecek Yes Yes TASN
Wendy M Rydberg Yes Yes TASN
Anastasia  Savas Yes Yes TASN

1



9/13/2016 Application for Recognition of Public Schools 2016-2017

06-0161070-02 0000

Pending - District AdminPleasantdale SD 107

In accordance with Section 5/24A-3 (b) of the School Code [105 ILCS 5/24A-3 (b)], the school district assures each 

evaluator that undertakes an evaluation has completed the pre-qualification training program required by law.

YES

In accordance  with Section 5/24A-5 of the School Code [105 ILCS 5/24A-5], as part of its teacher, principal, and 

assistant principal evaluation plans, the school district has implemented a four category rating system using 

"excellent," "proficient," "needs improvement," and "unsatisfactory."

YES

In accordance with Sections 5/24A-15 and 34-8 of the School Code [105 ILCS 5/24A-15 and 105 ILCS 5/34-8] and 

Part 50 of the 23 Illinois Administrative Code [23 Ill Admin. Code 50], the school district assures evaluations of 

principals and assistant principals use student growth at a minimum of 30%.

YES

1



Personnel Report 
Revised September 21, 2016 

 

1. Retirement of Personnel 

The attached letter is from elementary Principal Matt Vandercar announcing his intentions 

to retire on June 30, 2017. 

 

Recommendation: 

That the Board of Education approves the retirement of Matt Vandercar, elementary 

Principal, on June 30, 2017. 

 

2.     Employment of Personnel 

Attached are the recommendation of Principal John Glimco and Director of Special 

Education Debbie Lubeck to employ the following personnel for the 2016-17 school year. 

 

Recommendation: 

That the Board of Education employ the following personnel for the 2016-17 school 

year: 

 

Name Position Salary 

 

Michelle Interrante 

 

 

Elementary School Resource 

Teacher 

 

$ 36,849 (BA Step 1) 

 

Ashley Cramer 

 

Middle School Math 

(.67 FTE) 

 

$ 24,688.83 (BA Step 1) 

 

3.     Employment of Educational Support Personnel  

The administration is recommending the following educational support personnel for the 

2016-17 school year. 

 

Recommendation: 

That the Board of Education employ the following educational support personnel for 

the 2016-17 school year: 

 

Name Position Salary 

 

Adrian Hernandez 

 

 

Middle School Custodian 

 

 

$ 14.28 per hr/8 hrs  

   Starting: 8/29/2016 

 

Maria Annereno 

 

Elementary Instructional Aide 

 

$ 14.28 per hr/6.75 hrs  

   Starting: 8/23/2016 

 

Renee Cafcules 

 

Elementary Instructional Aide 

 

$ 14.28 per hr/6.75 hrs  

   Starting: 8/23/2016 

 

Christine Lawry 

 

Elementary Instructional Aide 

 

$ 14.28 per hr/6.75 hrs  

   Starting: 8/23/2016 

   



   

Name Position Salary 

 

Stephanie Pragides 

 

Elementary Instructional Aide 

 

$ 14.28 per hr/6.75 hrs  

   Starting: 8/23/2016 

 

Anastasia Savas 

 

Middle Instructional Aide 

 

$ 14.28 per hr/6.75 hrs  

   Starting: 8/23/2016 

 

Kathleen Perry 

 

Elementary Instructional Aide 

 

$ 14.28 per hr/8:15-12:30 

   Starting: 8/29/2016 

 

Merrie Burket 

 

Elementary Instructional Aide 

 

$ 14.28 per hr/8:15-1:00 

Starting: 9/1/2016   

Moved to full time:     

9/19/2016 

 

Kali Prath 

 

Elementary Instructional Aide 

 

$ 14.28 per hr/8:15-12:00 

   Starting: 9/12/2016 

$ 14.28 per hr/8:15-1:00 

   Starting: 9/19/2016 

 

Kathy Wyant 

 

Elementary Instructional Aide 

 

$ 14.28 per hr/8:15-12:45 

   Starting: 9/19/2016 

 

 

4. Intergovernmental Agreement for Communication Coordinator  

I am recommending that the Board of Education approve the attached Intergovernmental 

Agreement with LaGrange School District 102. Under the terms of the agreement, 

Pleasantdale will contract out for a .5 FTE to perform communication services in 2016-

17. The agreement is for one year.  

 

Recommendation: 

That the Board of Education approves the attached Intergovernmental Agreement 

with LaGrange School District 102 for .5 FTE communication services for the 2016-

17 school year.  

 





 

 
 
 
September 14, 2016 
 
TO:               Board of Education 
FROM:         Debbie Lubeck 
RE:               Innovative Elementary Special Education Teacher 
 
I am recommending Michelle Interrante for the Special Education position at Pleasantdale 
Elementary School.   
 
Michelle earned her bachelor's degree from Trinity Christian College in Special Education. 
Following her graduation last December Michelle worked as a paraprofessional in the LADSE 
Communication Disorder program.  
 
Michelle participated in an extensive hiring process that included two interview sessions with 
administrators and teachers, a writing sample, and a thorough reference check.  
 
I am excited about having Michelle here and confident she be a great addition to the Pleasantdale 
staff.  
 
 

 



 

 
To: Dr. Dave Palzet 
From: John A Glimco 
RE: Hiring Recommendation 

Math  ­ Part­time (.67 FTE) 
Date: August 18, 2016 
 
 
I would like to recommend Ashley Cramer for the Part­Time Math Position for the 2016­17 
School Year at Pleasantdale Middle School. 
 
Ashley started her career as an engineer. After working in the professional field and then at home 
as a mother, she made the transition to the educational field. While pursuing her degree in 
education, she worked as a math tutor and ACT Prep Provider.  
 
Her student teaching experience provided her with the opportunity to work with many levels of 
students. She had significant experience working with challenged learners and students who 
were struggling with math skills. Her cooperating teacher and references cite that she excelled 
working with these students, displaying patience and persistence as she helped them through 
their challenges with the curriculum.  
 
As  part of her assignment, Ashley will be working with our student in the Math Lab classes. Her 
experiences and ability to assist struggling learners makes her an ideal candidate for the position.  
 
Ashley was one of eight candidates who interviewed for this position, from a field of 27 
applicants. 
 
 
 
 
 

 



 
INTERGOVERNMENTAL AGREEMENT BETWEEN LAGRANGE SCHOOL 
DISTRICT NO. 102 AND PLEASANTDALE SCHOOL DISTRICT NO. 107 FOR THE 
EMPLOYMENT OF A COMMUNICATIONS COORDINATOR 
 

This Agreement for the Employment of a Communications Coordinator (this 
“Agreement”) is entered into as of September 15, 2016, by and between Boards of Education of 
LaGrange School District No. 102, an Illinois School District (“LaGrange SD”) and 
Pleasantdale School District 107, an Illinois School District (“Pleasantdale SD”). LaGrange SD 
and Pleasantdale SD are hereinafter sometimes referred to individually as a “Party” or 
“District,” or together as the “Parties.”  
 

WHEREAS, each Party to this Agreement is a unit of local government authorized by 
Article VII, Section 10 of the Constitution of the State of Illinois of 1970, by the 
Intergovernmental Cooperation Act (5 ILCS 220/1 et seq.), and by its enabling statute (105 
ILCS 5/10-20 et seq., being the School Code) to enter into this Agreement and to enjoy and 
carry out or cause to be carried out its rights and obligations under this Agreement; and  

 
WHEREAS, the Board of Education of each Party has determined that it is in need of 

the services of a Communications Coordinator for the 2015-2016 school year; and, 
 

WHEREAS, the Board of Education of each Party has determined that it is in its best 
interests and the citizens thereof to use jointly the services of a Communications Coordinator, 
sharing her time equally (50/50), 
 

NOW THEREFORE, in consideration of the promises hereof and the mutual covenants 
and agreements contained herein, the Parties to this Agreement agree as follows: 
 
FUNCTIONS OF THE ADMINISTRATIVE DISTRICT 
 

The Parties shall jointly employ and utilize the services of a Communications 
Coordinator. The Communications Coordinator shall be employed for the duration of the 2016-
17 school year. LaGrange SD shall serve as the Administrative District. The Administrative 
District shall constitute the "home" district for the Communications Coordinator. The 
Administrative District shall, in collaboration with Pleasantdale SD, be responsible for all 
employment-related decisions concerning the Communications Coordinator, including, but not 
limited to, the right to discipline and/or discharge and the granting of any leave of absence. 
 
QUALIFICATIONS AND SERVICES TO BE PROVIDED 
 

The Communications Coordinator’s duties shall include, but are not limited to, providing 

the following services to the Parties: 
 
The Communications Coordinator envisions, implements, and manages communication 

strategies to create a world-class level of communication across the district and its many 

stakeholder groups. He or she seeks out and reports on district events; and also acts as liaison 

across the district, its stakeholders (students, staff, administration, school board, and 

community), local school districts, and the media, ensuring completeness, accuracy and 

consistency in communications. 
 
REPORTS AND RECORDS 



 
The Communications Coordinator shall maintain records and reports in accordance with 

the policies of each District, and in accordance with applicable law.  All such records, including 
information and notes prepared or provided by the Communications Coordinator shall be the 
property of the District for which services are provided. 

 

The Communications Coordinator shall comply with the provisions of the Illinois School 

Student Records Act (105 ILCS 10/1 et. seq.) and the Federal Educational and Privacy Rights 

Act (20 USCS 1232g et. seq.) which governs the release and disclosure of student records. No 

student records shall be disclosed by the Communications Coordinator without the prior written 

consent of the District, and/or the parents of the student. 

 
 
FACILITIES, MATERIALS AND EQUIPMENT 
 

Each District shall provide during the term of this Agreement: 
  

1. All forms and supplies necessary to support the job responsibilities; 
2. Access to buildings and events; 
3. Use of a locked area for supplies and records prepared and/or used by the 

 Communications Coordinator 

4. Copies of all pertinent District policies.  
 

 INSURANCE AND LIABILITY 

Each District shall be responsible for insuring the Communications Coordinator for 
services provided to its District. Services provided shall include the transportation from and to 
the Administrative District's main office. Each District shall provide general and professional 
liability insurance covering the Communications Coordinator and provisions of services under 
this Agreement in the maximum amount of $2,000,000.00 per occurrence. Pleasantdale SD shall 
furnish to the Administrative District a valid Certificate of Insurance evidencing that it has 
adequate professional liability insurance coverage. The Certificate shall be delivered to the 
Administrative District before the Communications Coordinator is to provide services. The 
Administrative District shall maintain general and professional liability insurance covering the 
Communications Coordinator when she is not performing services for Pleasantdale SD. 
 

Neither Party shall be responsible for any liabilities arising from the fault or negligence 
of the other Party, or their employees or agents. It is understood and agreed that neither party to 
this Agreement shall be legally liable for any negligent or wrongful acts either of commission or 
omission, chargeable to the other Party unless such liability is imposed by law. This Agreement 
shall not be construed as seeking to either enlarge or diminish any obligation or duty owed by 
one Party to the other.  

COST OF SERVICES, 
 

The Cost of Services will be based upon the total cost and expense of employing the 
Communications Coordinator at the Administrative District.  Primarily, this cost will be derived 
from the annual salary of $55,000 and the benefits customarily provided to Educational Support 
Personnel at the Administrative District, including, but not limited to health insurance, dental 



insurance, long-term life and disability insurance and the contributions due IMRF and by the 
Administrative District.  The Communications Coordinator will be a 220-day employee. 

 
Each party shall be responsible for one-half (1/2) of the total cost and expense of 

employing the Communication Coordinator at the Administrative District.  LaGrange SD shall 
invoice Pleasantdale SD for its share of the cost in two installments.  The first installment will 
be invoiced at the beginning of employment; the second installment will be invoiced at the end 
of the school year.  At the end of the 2016-17 school year, LaGrange SD shall invoice 
Pleasantdale SD for one-half (1/2) of any remaining expense costs that have been agreed upon 
ahead of time. 
 
 
TERM OF THE AGREEMENT 
 

This Agreement shall be effective upon the execution by the Parties and shall continue 
through June 30, 2017.   
 
ENTIRE AGREEMENT 
 

This Agreement contains the entire agreement and understanding of the Parties. Any 
subsequent modifications to this Agreement must be in writing and signed by both Parties to be 
binding. 
 
AUTHORIZED SIGNATURES 
 

The undersigned parties are authorized on behalf of LaGrange School District No. 102 
and Pleasantdale School District No. 107.  

 
 
LAGRANGE SCHOOL DISTRICT NO. 102 PLEASANTDALE SCHOOL DISTRICT NO. 107  
 
 
By: ____________________________  By: ______________________________ 
President, Board of Education                         President, Board of Education 
 
ATTEST: ATTEST: 
 



 

At the May 2016 Board of education meeting, Dr. Dave Palzet proposed a new configuration to the 

way library services are delivered.  At that meeting, Dr. Palzet explained that the new configuration 

would include a library instructional aide at each school and a single certified librarian (Mrs. Rikki 

Steinmetz) to oversee our district library program.  At that same meeting, Dr. Palzet proposed 

implementing a new position within the district:  Innovative Teaching Coach (iTC).  The goal of this 

change was to allow our librarian more opportunity to work with teachers and students in classrooms 

and provide staff with instructional technology support.  Over the course of the summer, the 

administration was busy hiring our new library aides (Kimberly Music and Alison Cooke) and our iTC 

(Stephen Braband).  It is becoming clear that the this change is having a positive impact on our schools 

and is helping us to achieve our goal of improving the student experience.   

While the schedules of our Librarian and iTC are static, there is flexibility within their schedules to 

ensure that they are fully meeting the needs of our staff and students.  Below is schedule these 

professionals observe: 

Role  Elementary  Middle  Flex Time 

Librarian  Mondays & Friday  Tuesdays & Thursdays  Wednesdays 

iTC  Tuesdays & Thursdays  Mondays & Fridays  Wednesdays 

 

Additionally, both the librarian and the iTC have set up a public calendar,  and teachers are able to 

book blocks of time with them.  So far, these professionals have planned lessons with teachers, 

co­taught lessons in classrooms, and provided instruction to classes and small groups.  Both the 

librarian and the iTC have provided teachers with technology support as we implement new initiatives 

such as 1:1 iPads, Schoology, and MAP testing.   

Our librarian and her aides have been working on teaching students library rules and procedures as 

well as organizing the book club and Caudill Award list at the middle school. At the elementary, they 

have been focusing on rules, procedures, Monarch award, Bluestem award, read alouds, book 

discussions, preschool inclusion, and specific grade level units.  

 

Kim Music is the library aide at the middle school. She has been working on recategorizing the 

nonfiction collection at the middle school, organizing the library, working with classes and individual 

students as they visit the library, cataloging and processing, and becoming familiar with the materials 

in this library.   Over the course of the year, Kim will be working on re­labeling, re­organizing, and 

recategorizing the nonfiction area. 

 

Alison Cooke is the library aide at the elementary school. She has been working on making the library 

a current and inviting area that is the hub of the school. In addition, she has been reading aloud to all 

students, teaching short lessons as directed by Mrs. Steinmetz, shelving books, readers advisory for all 

 



 

students, and becoming familiar with the materials in this elementary library.  A main focus for Alison 

this year will be working on rearranging the library and making it more inviting and appealing to the 

elementary students.  

 

Likewise, our iTC has been busy over the course of the past several weeks.  After being hired, Mr. 

Braband immediately began to bring himself up to speed with the technology systems we use and the 

structures we have in place.  Prior to the start of school, Mr. Braband helped with our iPad 

deployment (LaunchPad 107) event.  Likewise, he has provided professional development and support 

to teachers as they implement our Learning Management System, Schoology, into their classrooms. 

He has provided help desk support to students and  helped set the configurations on our student 

iPads.  Mr. Braband is in the process of meeting with teachers at each grade level and assessing the 

needs of our staff.  Finally, he was an integral part of our launch of MAP testing and was able to offer 

teachers on­the­spot support if they ran into testing issues.  

 

Moving forward, Mr. Braband will continue to work closely with the staff and help them to continue 

to integrate technology into their classrooms.  He will co­plan and co­teach as well as work with small 

groups of students.   

   

 



 

 

On August 22, 2016 the District held its first device deployment event at Pleasantdale Middle School. 

This event was called LaunchPad 107 and required fourth and fifth grade parents to attend in order to 

learn about their device and begin the configuration 

process.   

The event followed a station format that helped parents 

and students understand the purpose of our 1:1 program, 

how to manage the device at home, and how to be a 

responsible digital citizen.  In addition, parents had an 

opportunity to activate their Schoology accounts.   

As participants entered the building they had the 

opportunity to pay their $50 technology fee and were given 

their LaunchPad 107 passport.  They then cycled through three stations in the APR before configuring 

their device in the library.  The configuration included connecting the device to the district wifi, 

downloading school apps, setting a passcode, and taking a picture of the student for the lockscreen. 

This picture allows staff to return a device to a 

student in the event that the device is misplaced 

within the building.   

This event was successful due to the commitment of 

our staff and parent volunteers.  We were fortunate 

to have 13 teachers and volunteers manning stations 

and helping configure devices.  These volunteers 

were patient and very calm under pressure.  Our 

families left the excited about their new devices and 

ready to start the school year.   

The event ran from 8:30 AM to 5:00 PM, and we enjoyed a steady stream of parents throughout the 

day.  By the end, the team had configured 160 devices.  This event allowed our teachers to start the 

year using iPads in their lessons without setup delays.   

This inaugural event showed us how we can improve future 

LaunchPad 107 events.  Changes for next year include 

ensuring we have Schoology login information in a 

user­friendly format, utilizing fewer and shorter videos, and 

having additional apps. While there is room for growth, this 

was a highly successful event. 
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Instruction 

School Accountability  

According to the Illinois General Assembly, the primary purpose of schooling is the transmission of 

knowledge and culture through which students learn in areas necessary to their continuing 

development and entry into the world of work. To fulfill that purpose, the Illinois State Board of 

Education prepared State Goals for Learning with accompanying Illinois Learning Standards.  

The School Board gives priority in the allocation of resources, including funds, time, personnel, and 

facilities, to fulfilling this purpose. 

Quality Assurance 

The Board continuously monitors student achievement and the quality of the District’s work.  The 

Superintendent shall supervise the following quality assurance components, in accordance with State 

statute and State Board of Education rules, and continuously keep the Board informed: 

1. Prepare each school’s annual recognition application and quality assurance appraisal, whether 

internal or external, to assess each school’s continuous school improvement.  

2. If applicable, implement a No Child Left Behind Act plan, including the completion of the 

NCLB Consolidated Application, and seek Board approval where necessary or advisable. 

3. Continuously assess whether the District and its schools are making adequate yearly progress 

as defined by State law. Continuously assess the District’s and each school’s overall 

performance in terms of both academic success and equity. This includes, without limitation, 

a thorough analysis of  ISBE’s balanced accountability measure and each school’s Multiple 

Measure Index and corresponding Annual Measurable Objective provided by ISBE.  

4. If applicable, develop District and School Improvement Plans, present them for Board 

approval, submit them to the State Superintendent for verification, and supervise their 

implementation.  If applicable, develop a restructuring plan for any school that remains on 

academic watch status after a fifth annual calculation.  

5. Prepare a school report card, present it at a regular Board meeting, and disseminate it as 

provided in State law.  

6. In accordance with Sec. 2-3.153 of the School Code, administer at least biennially a survey of 

learning conditions on the instructional environment within the school to, at minimum, 

students in grades 6 through 12 and teachers. 

School Choice for Students Enrolled in a School Identified for Improvement, Corrective Action, or 

Restructuring  

This section applies to only those students enrolled in a school identified by the Board for school 

improvement, corrective action, or restructuring as defined by federal law. Those students may 

transfer to another public school within the District, if any, that has not been so identified. If there are 

no District schools available into which a student may transfer, the Superintendent or designee shall, 

to the extent practicable, establish a cooperative agreement with other districts in the area. A student 

who transfers to another school under this policy may remain at that school until the student 

completes the highest grade at that school. The District shall provide transportation only until the end 

of the school year in which the transferring school ceases to be identified for school improvement or 



subject to corrective action or restructuring. All transfers and notices provided to parents/guardians 

and transfer requests are governed by State and federal law.  

Students from low-income families shall be provided supplemental educational services as provided 

in federal law if they attend any District school that:  (1) failed to make adequate yearly progress for 3 

consecutive years, or (2) is subject to corrective action or restructuring.  

LEGAL REF.: No Child Left Behind Act, §1116, 20 U.S.C. §6316. 

34 C.F.R. §§200.32, 200.33, 200.42, and 200.43. 

105 ILCS 5/2-3.25d, 5/2-3.63, 5/2-3.64, 5/10-21.3a, and 5/27-1. 

23 Ill.Admin.Code Part 1, Subpart A: Recognition Requirements. 

APPROVED: April 20, 2011 

REVISED: September 16, 2015 



 

  

Pleasantdale School District 107 6:40 

Page 1 of 2 

 

Instruction 
 

 

Curriculum Development, Documentation, Evaluation, and Delimiters 

Development Process 

The Superintendent will establish a process for ongoing curriculum development and evaluation that 

incorporates appropriate input from District staff and the community.  The Superintendent will 

prepare and maintain materials for Board of Education and community review that thoroughly 

describe the development and review process. 

Documentation  

All curriculum used in the District will be defined in a Curriculum Document that addresses each 

component of the District’s Standards of Excellence. 

Curriculum Documents will be maintained by the Superintendent and made available to community 

members upon their request. 

Evaluation Process 

The Superintendent is responsible for ensuring that a thorough evaluation of the District’s Standards 

of Excellence and each content area included in the curriculum will occur no less frequently than 

annually.  Results of such evaluations will be reported to the Board of Education and will address, 

among others, the following questions: 

 How does the curriculum advance the District’s mission and strategic objectives? 

 Does the curriculum conform to the District’s Standards of Excellence? 

 Does the curriculum reflect any changes in the local, state and national learning standards? 

Delimiters 

The District will not employ any curriculum that does not: 

 Advance the District’s mission and strategic objectives, and 

 Align with the District’s Standards of Excellence, and /or 

 Address requirements of the local, state and national learning standards. 

Adoption 

The Board of Education is responsible for curriculum adoption and must approve all changes, 

including but not limited to the adoption of new textbooks and new courses, before such changes are 

made.  

The Superintendent is responsible for making curriculum recommendations. 
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Curriculum Changes 

The Superintendent is responsible for improving curriculum that does not meet the District’s 

Standards of Excellence or does not contribute to achievement of the District’s mission and strategic 

objectives.  Additions, changes or deletions to curriculum are subject to Board of Education approval.  

In requesting such approval, the Superintendent will provide the following information to the Board 

for its consideration: 

 Rationale for the addition(s) / change(s) / deletion(s) 

 Means of assessing future effectiveness of proposed curriculum change 

 Resource implications associated with the proposed change which may include: 

1.  Instructional minutes required or diminished 

2.  Staff training hours 

3.  Additional staff required or made available for reassignment 

4.  Instructional material required 

5.  Facilities 

6.  Direct and indirect costs 

7.  Timetable for implementation 

 

ADOPTED: October 21, 2009 

 

REVISED: September 21, 2011 

 

Instruction 

Curriculum Development  

Adoption  

The Superintendent shall recommend a comprehensive curriculum that is aligned with: 

1. The District’s educational philosophy and goals, 

2. Student needs as identified by research, demographics, and student achievement and other 

data, 

3. The knowledge, skills, and abilities required for students to become life-long learners, 

4. The minimum requirements of State and federal law and regulations for curriculum and 

graduation requirements,  



 

  

5. The curriculum of non-District schools that feed into or from a District school, provided that 

the necessary cooperation and information is available,  

6. The Illinois State Learning Standards and any District learning standards, and 

7. Any required State or federal student testing. 

The School Board will adopt, upon recommendation of the Superintendent, a curriculum that meets 

the above criteria.  

Experimental Educational Programs and Pilot Projects  

The Superintendent may recommend experimental educational programs and/or pilot projects for 

Board consideration. Proposals must include goals, material needs, anticipated expenses, and an 

evaluation process. The Superintendent shall submit to the Board periodic progress reports for 

programs that exceed one year in duration and a final evaluation with recommendation upon the 

program’s completion. 

Single-Gender Classes and Activities  

The Superintendent may recommend a program of nonvocational single-gender classes and/or 

activities to provide diverse educational opportunities and/or meet students’ identified educational 

needs.  Participation in the classes or activities must be voluntary, both genders must be treated with 

substantial equality, and the program must otherwise comply with State and federal law and with 

Board policy 7:10, Equal Educational Opportunities. The Superintendent must periodically evaluate 

any single-gender class or activity to ensure that: (1) it does not rely on overly broad generalizations 

about the different talents, capabilities, or preferences of either gender, and (2) it continues to comply 

with State and federal law and with Board policy 7:10, Equal Educational Opportunities. 

Development  

The Superintendent shall develop a curriculum review program to monitor the current curriculum and 

promptly suggest changes to make the curriculum more effective, to take advantage of improved 

teaching methods and materials, and to be responsive to social change, technological developments, 

student needs, and community expectations. 

The Superintendent shall report to the Board as appropriate, the curriculum review program’s efforts 

to: 

1. Regularly evaluate the curriculum and instructional program. 

2. Ensure the curriculum continues to meet the stated adoption criteria. 

3. Include input from a cross-section of teachers, administrators, parents/guardians, and 

students, representing all schools, grade levels, disciplines, and specialized and alternative 

programs. 

4. Coordinate with the process for evaluating the instructional program and materials. 

Curriculum Guides and Course Outlines 

The Superintendent shall develop and provide subject area curriculum guides to appropriate staff 

members.  

LEGAL REF.:       34 C.F.R. Part 106. 

105 ILCS 5/10-20.8 and 5/10-19. 

ADOPTED:  
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Instruction 
 

Extended Instructional Programs 

Upon Board of Education approval, the District may offer extended instructional programs not 

required by Illinois School Code.  These programs may include, but are not limited to: 

 Summer school 

 Preschool for children aged 3 and 4 

 Extended day kindergarten 

 Outdoor Education Program 

The District retains the right to charge fees to participants that cover both direct and indirect costs of 

the programs.  The District also reserves the right to waive fees or to seek scholarship funding for 

economically disadvantaged families.  

The Board of Education evaluates continuation of extended instructional programs based on 

information gained from an annual review that addresses: 

 The degree to which they contribute to the District mission and strategic objectives 

 Whether enrollments are adequate to sustain the program 

 Whether adequate space exists to accommodate the program 

 Fee structure 

 

ADOPTED:    October 21, 2009 

 

REVISED: 
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Instruction 
 

Extracurricular Activities 

The District may sponsor extra-curricular student activities that take place outside the school day. The 

Superintendent may approve such activities if they meet the following criteria: 

 The activity contributes to the District mission and strategic objectives. 

 Fees are reasonable and do not exceed the actual cost of operation. 

 Student interests are considered. 

 A District employee will oversee the activity. 

Building Administrators are responsible for scheduling and announcing District-sponsored 

extracurricular activities. 

Selection of student participants is at the discretion of the supervising teachers, administrators, or 

coaches, provided that the selection criteria conform to the District’s policies regarding equal access. 

Student participants must satisfy appropriate academic standards and comply with the activity’s rules 

and the Student Conduct Code as set forth in the Student/Parent Handbook. 

 

LEGAL REF.:     105 ILCS 5/10-20.30. 

 

ADOPTED:    December 14, 1994 

 

REVISED:    May 19, 2004, October 21, 2009 

 

Instruction 

Extracurricular and Co-Curricular Activities  

The Superintendent must approve an activity in order for it to be considered a District-sponsored 

extracurricular or co-curricular activity, using the following criteria: 

1. The activity will contribute to the leadership abilities, social well-being, self-realization, good 

citizenship, or general growth of student-participants. 

2. Fees assessed students are reasonable and do not exceed the actual cost of operation. 

3. The District has sufficient financial resources for the activity. 

4. Requests from students. 

5. The activity will be supervised by a school-approved sponsor. 

Non-school sponsored student groups are governed by School Board policy, 7:330, Student Use of 

Buildings - Equal Access.  



 

  

Academic Criteria for Participation 

For students in kindergarten through 8th grade, selection of members or participants is at the 

discretion of the teachers, sponsors, or coaches, provided that the selection criteria conform to the 

District’s policies. Students must satisfy all academic standards and must comply with the activity’s 

rules and the student conduct code. 

LEGAL REF.: 105 ILCS 5/10-20.30 and 5/24-24. 

ADOPTED:  

 



 

Pleasantdale School District 107 6:315 

Page 1 of 1 

Instruction 

 

High School Credit for Students in Grade 7 or 8  

The Superintendent or designee may investigate, coordinate, and implement a program for students in 

grades 7 and 8 to enroll in a course required for a high school diploma. 

 

If a program is available, students in grades 7 and 8 may enroll in a course required for a high school 

diploma. Students in grades 7 and 8 who successfully complete a course required for a high school 

diploma will receive academic credit if permitted by, and in accordance with, the policy of the district 

where the elementary student will attend high school. 

LEGAL REF.: 105 ILCS 5/10-22.43 and 5/27-22.10. 

23 Ill.Admin.Code §1.460. 

ADOPTED:  

 





Salary Compensation Report pursuant to Section 10-20.46 of the Illinois School Code (P.A. 96-0434)
Pleasantdale School District 107 for FY17

Position Base Salary
Pension 

Contribution
Health/Dental/

Vison Insurance
Life 

Insurance
Sick 

DayPayout
Vacation Day 

Payout
Travel/Mileage 

Allowance

Superintendent $176,225.00 $17,428.83 $29,652.04 $487.14 None None $250 per month

Assistant Superintendent 
of Teaching & Learning $101,275.00 $10,016.20 $27,182.88 $280.14 None None $250 per month

Business Manager/CSBO $155,108.00 $15,340.34 $14,570.04 $429.18 None None $250 per month

Director of 
Special Education $98,880.00 $9,779.33 $27,483.12 $273.24 None None

(11 months)
$250 per month

Middle School Principal $152,239.00 $15,056.59 $27,483.12 $420.90 None None $250 per month

Elementary School 
Principal $153,965.00 $15,227.29 $20,601.00 $425.04 None None None

Middle School
Assistant Principal $80,000.00 $7,912.08 $9,063.60 $220.80 None None None





EIS Administrator and Teacher Salary and Benefits Report - School Year 2016  9:00 am9/14/2016

060161070020000

7450 Wolf Rd, Burr Ridge, IL 60527

Pleasantdale SD 107

Selection Criteria:  (Employer)       Employees = All

Name Position

Other

BenefitsAnnuitiesBonuses

Sick

Days

Vacation

DaysBase Salary FTE

Retirement

Enhancements

$39,897.00  9 0 $0.00 $0.00 $3,978.05 $5,885.44Ayala, Simoen M 200-Teacher  1.000

$28,244.00  5 0 $0.00 $0.00 $2,816.15 $0.00Bassett, Stephany 200-Teacher  0.500

$69,352.00  12 0 $0.00 $0.00 $6,914.95 $69.00Bedell, Wendy 200-Teacher  1.000

$81,010.00  12 0 $0.00 $0.00 $8,077.35 $12,485.44Bell, Fredrick M 200-Teacher  1.000

$53,245.00  9 0 $0.00 $0.00 $5,308.95 $69.00Beronio, Jill H 200-Teacher  1.000

$69,334.00  12 0 $0.00 $0.00 $6,913.15 $69.00Berwick, Erin 200-Teacher  1.000

$68,937.00  12 0 $0.00 $0.00 $6,873.57 $12,485.44Borse, MaryJo 200-Teacher  1.000

$83,522.00  12 0 $0.00 $0.00 $8,327.81 $12,485.44Brade, William T 200-Teacher  1.000

$52,706.00  10 0 $0.00 $0.00 $5,255.21 $474.44Bubulka, Meagan R 200-Teacher  1.000

$60,511.00  12 0 $0.00 $0.00 $6,033.43 $12,485.44Busch, Eric 200-Teacher  1.000

$64,203.00  12 0 $0.00 $0.00 $6,401.55 $172.38Camer, Catherine 200-Teacher  1.000

$61,974.00  12 0 $0.00 $0.00 $6,179.30 $11,885.44Carnes, Jennifer 200-Teacher  1.000

$149,863.00  30 25 $0.00 $0.00 $15,548.74 $18,172.62Chang, Catherine 114-Chief School Business Official  1.000

$50,166.00  9 0 $0.00 $0.00 $5,001.95 $5,885.44Collins, Caitlin A 610-Resource Teacher Elementary  1.000

$63,567.00  12 0 $0.00 $0.00 $6,338.14 $3,463.08Crist, Julie 200-Teacher  1.000

$46,605.00  12 0 $0.00 $0.00 $4,646.89 $6,669.00Deaton, Nancy A 200-Teacher  1.000

$62,328.00  12 0 $0.00 $0.00 $6,214.60 $12,485.44Dreher, Mark A 200-Teacher  1.000

$56,049.00  9 0 $0.00 $0.00 $5,588.53 $5,885.44Driscoll, Jennifer Lynn 200-Teacher  1.000

$49,562.00  9 0 $0.00 $0.00 $4,941.73 $69.00Dron, Danyelle 610-Resource Teacher Elementary  1.000

$65,347.00  12 0 $0.00 $0.00 $6,515.62 $69.00DuVall, Amy 200-Teacher  1.000

$41,917.00  12 0 $0.00 $0.00 $4,179.46 $5,469.00Emso, Almir 200-Teacher  1.000

$48,734.70  12 0 $0.00 $0.00 $4,859.24 $14,885.44Georganas, Dimitra E 200-Teacher  1.000

$65,134.00  12 0 $0.00 $0.00 $6,494.38 $69.00Gilmartin, Cathleen 200-Teacher  1.000

$146,384.00  12 25 $0.00 $0.00 $15,187.78 $26,295.53Glimco, John A 103-Principal  1.000

$73,881.00  12 0 $0.00 $0.00 $7,366.53 $69.00Griffin, Kerri A 200-Teacher  1.000

$73,561.00  12 0 $0.00 $0.00 $7,334.62 $10,085.44Halusek, Melissa 200-Teacher  1.000

$66,378.00  12 0 $0.00 $0.00 $6,618.42 $14,885.44Holubecki, Jeanine M 200-Teacher  1.000

$20,035.88  9 0 $0.00 $0.00 $1,997.74 $0.00Jarosik, Michelle A 200-Teacher  0.520

$46,605.00  9 0 $0.00 $0.00 $4,646.89 $2,285.44Jesewitz, Michael 200-Teacher  1.000

$71,337.00  12 0 $0.00 $0.00 $7,112.87 $10,085.44Johnson, Judy 200-Teacher  1.000

1



Name Position

Other

BenefitsAnnuitiesBonuses

Sick

Days

Vacation

DaysBase Salary FTE

Retirement

Enhancements

$63,084.00  12 0 $0.00 $0.00 $6,289.98 $12,485.44Kavanaugh, Maribeth 200-Teacher  1.000

$60,219.00  12 0 $0.00 $0.00 $6,004.32 $12,485.44Kim, Tanya 200-Teacher  1.000

$97,850.00  12 25 $0.00 $0.00 $10,152.23 $25,867.38Kramer, Candice 101-Assistant/Associate District Superintendent  1.000

$64,510.00  12 0 $0.00 $0.00 $6,432.16 $12,485.44Lasko, Niki 200-Teacher  1.000

$35,660.40  7 0 $0.00 $0.00 $3,555.63 $0.00Leone-Arroyo, Lucy 200-Teacher  0.600

$96,201.00  12 0 $0.00 $0.00 $9,592.01 $12,485.44Lewellyan, Kay 200-Teacher  1.000

$56,488.00  12 0 $0.00 $0.00 $5,632.31 $5,885.44Lisowski, Karyn E 610-Resource Teacher Elementary  1.000

$18,025.00  12 0 $0.00 $0.00 $1,870.14 $1,315.39Lubeck, Deborah 152-State-Approved Director of Special 

Education

 0.180

$57,924.00  12 0 $0.00 $0.00 $5,775.49 $5,885.44Macek, Stephanie 200-Teacher  1.000

$45,338.00  9 0 $0.00 $0.00 $4,520.56 $5,695.44Madsen, Anthony M 200-Teacher  1.000

$25,602.70  6 0 $0.00 $0.00 $2,552.79 $0.00Maita, Jennifer 200-Teacher  0.500

$77,577.00  12 0 $0.00 $0.00 $7,735.05 $5,885.44Mars, Andrea L 610-Resource Teacher Elementary  1.000

$55,101.20  6 0 $0.00 $0.00 $5,494.03 $0.00Mattice, Pamela 203-English as a Second Language Teacher  0.700

$84,776.00  12 0 $0.00 $0.00 $8,452.85 $5,695.44McFadden, Kristin 200-Teacher  1.000

$52,748.00  12 0 $0.00 $0.00 $5,259.40 $6,895.44McPherson, Maureen 200-Teacher  1.000

$61,247.00  12 0 $0.00 $0.00 $6,106.82 $3,806.87Merchant, Dana 200-Teacher  1.000

$48,965.00  12 0 $0.00 $0.00 $4,882.20 $10,085.44Munchoff, Jason J 610-Resource Teacher Elementary  1.000

$53,407.00  12 0 $0.00 $0.00 $5,325.11 $5,885.44Neuberg, Michelle 200-Teacher  1.000

$79,657.00  12 0 $0.00 $0.00 $7,942.44 $5,885.44Olsen, Maureen C 200-Teacher  1.000

$65,161.00  12 0 $0.00 $0.00 $6,497.07 $10,085.44Oskroba, Erin 200-Teacher  1.000

$179,675.58  15 25 $0.00 $0.00 $18,641.88 $30,124.37Palzet, David E 100-District Superintendent  1.000

$37,975.00  9 0 $0.00 $0.00 $3,786.41 $5,885.44Ratcliff, Daniel S 200-Teacher  1.000

$101,254.00  12 0 $0.00 $0.00 $10,095.83 $5,885.44Reid, John M 200-Teacher  1.000

$76,627.00  12 0 $0.00 $0.00 $7,640.32 $12,069.00Riordan, Margaret 200-Teacher  1.000

$55,402.00  12 0 $0.00 $0.00 $5,524.02 $7,085.44Rozum, Kathryn E 610-Resource Teacher Elementary  1.000

$18,148.40  4 0 $0.00 $0.00 $1,809.54 $0.00Sarwark, Judy 200-Teacher  0.400

$24,217.15  10 0 $0.00 $0.00 $2,414.64 $0.00Savas, Constantina 200-Teacher  0.670

$48,965.00  9 0 $0.00 $0.00 $4,882.20 $5,885.44Schmager, Natalie 200-Teacher  1.000

$72,469.00  12 0 $0.00 $0.00 $7,225.74 $14,885.44Sheridan, Linda S 200-Teacher  1.000

$18,795.16  10 0 $0.00 $0.00 $1,874.03 $0.00Spencer, Julia M 200-Teacher  0.520

$75,995.00  12 0 $0.00 $0.00 $7,577.31 $12,485.44Spetter, Denise B 610-Resource Teacher Elementary  1.000

$37,975.00  10 0 $0.00 $0.00 $3,786.41 $5,874.44Szymczak, Annette P 200-Teacher  1.000

$61,550.00  12 0 $0.00 $0.00 $6,137.03 $12,485.44Tatina, Anthony 200-Teacher  1.000

$50,189.00  12 0 $0.00 $0.00 $5,004.24 $14,885.44Triggs, Barbara 200-Teacher  1.000

$45,338.00  10 0 $0.00 $0.00 $4,520.56 $58.00Tristano, Joy K 610-Resource Teacher Elementary  1.000

$42,965.00  9 0 $0.00 $0.00 $4,283.95 $485.44Truesdale, Lindsay A 200-Teacher  1.000

$148,400.00  12 25 $0.00 $0.00 $15,396.95 $20,141.57Vandercar, Matthew D 103-Principal  1.000
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Other

BenefitsAnnuitiesBonuses

Sick

Days

Vacation

DaysBase Salary FTE

Retirement

Enhancements

$50,189.00  12 0 $0.00 $0.00 $5,004.24 $279.08Vervack, Kristi 200-Teacher  1.000

$56,840.00  12 0 $0.00 $0.00 $5,667.40 $485.44Vidakovich, Millie 200-Teacher  1.000

$124,816.00  12 0 $0.00 $0.00 $12,445.15 $7,085.44Washburn, Dianne H 200-Teacher  1.000

$82,962.00  12 0 $0.00 $0.00 $8,271.98 $10,085.44Williamson, Jeanne 200-Teacher  1.000

$74,948.00  12 0 $0.00 $0.00 $7,472.92 $69.00Windisch, Amy 200-Teacher  1.000

$67,083.00  12 0 $0.00 $0.00 $6,688.71 $6,895.44Woltman, Eric M 200-Teacher  1.000

$4,682,709.17

 822 125

$0.00 $0.00 $469,897.65 $527,347.19Base Salary:

Vacation Days: Sick Days:

Bonuses: Annuities: Retirement Enhancements: Other Benefits:

Totals

 73Distinct Employee Count: Distinct Positions Count: 73 Total Positions Count:  73

3




	Agenda
	I. Roll Call / Visitors
	II. Pledge of Allegiance (1 Minute)
	III. Budget Hearing

(15 Minutes)
	III.A. Declare Budget Hearing Open at ______ p.m.
	III.B. Presentation/Discussion of 2016-17 School District Budget
	III.C. Declare Budget Hearing Closed at _______ p.m.
	III.D. * Motion to Approve the Amendments to the 2016-17 Tentative Budget as Presented
	III.E. * Motion to Adopt the 2016-17 School District Budget as Presented
	Executive Summary Final Budget FY17
	FY17 Proposed Final Budget

	IV. Introductions of New Pleasantdale Staff (2 Minutes)
	V. Additional Items to be Placed on the Agenda (1 Minute)
	VI. Open Forum: Board Policy 2:230 (individuals will be given five minutes to address the Board regarding agenda or non-agenda items)

(10 Minutes)
	VII. * Consent Agenda (5 Minutes)
	VII.A. Approve Regular Meeting Minutes of August 17, 2016
	Minutes regular meeting 8.17

	VII.B. Approve Payment of August Payroll/September Warrants
	September Bill List
	Actual vs Budget August 2016

	VII.C. Approve Substitute Pay Increase Effective September 22, 2016
	VII.D. Approve Personnel (sec. 5) and Student (sec. 7) Board Policies
	5
	5
	5
	7
	7
	7
	7
	7
	7
	7
	7
	7

	VII.E. Approve 2016-17 ISBE Application for Recognition
	Application for Recognition of Public Schools

	VII.F. Approve September 2016 Personnel Report
	Revised Personnel Report 9.21
	Retirement Vandercar
	Recommendation Interrante
	Recommendation Cramer
	102_107_Intergovernmental Agreement


	VIII. Reports and Discussion Items
	VIII.A. Superintendent's Report
	VIII.A.1. Beginning of the Year Update (10 Minutes)
	VIII.A.2. Library/Technology Update (5 Minutes)
	Executive Summary Library Technology Update

	VIII.A.3. iPad Launch Day Update (5 Minutes)
	Executive Summary iPad&nbsp;Launch Pad

	VIII.A.4. Future Planning Update (5 Minutes)
	VIII.A.5. Establish Superintendent Advisory Teams (10 Minutes)
	VIII.A.6. Review Curriculum and Instruction (sec. 6) Board Policies (10 Minutes)
	6
	6
	6
	6
	6

	VIII.A.7. Board of Education Information Requests (5 Minutes)
	VIII.A.7.a. Approve Board of Education Information Requests



	IX. Items for Next Agenda:

(5 Minutes)
	IX.A. Future Planning Update; Review Finance (sec. 4) Board Policies; Approve Curriculum and Instruction (sec. 6) Board Policies; Class Size Update (written); Technology Plan Overview; Elementary/Middle School Improvement Plans; Adopt Proposed Tax Levy; and Extra-curricular Student Activities (written).

	X. Open Forum: Board Policy 2:230 (individuals will be given five minutes to address the Board regarding agenda or non-agenda items)

(5 Minutes)
	XI. Closed Session 

(30 Minutes)
	XI.A. The appointment, employment, compensation, discipline, performance, or dismissal of specific employees of the District.

	XII. Written Reports
	XII.A. Salary Report
	Written Salary Report FY17

	XII.B. FOIA - Driehorst
	Response to FOIA - Driehorst


	XIII. Adjournment

