
Regular Meeting
Wednesday, June 17, 2015 7:00 PM
Administration Building, 7450 S Wolf Road, Burr Ridge, IL 60527

I. Roll Call / Visitors

II. Pledge of Allegiance
(1 Minute)

III. Open Forum: Board Policy 2:230 (individuals 
will be given five minutes to address the Board 
regarding agenda or non-agenda items)
(10 Minutes)

IV. Additional Items to be Placed on the Agenda
(1 Minute)

V. * Consent Agenda
(5 Minutes)

V.A. Approve Regular Meeting Minutes of May 20, 2015

V.B. Approve Closed Session Minutes of May 20, 2015

V.C. Approve Payment of May Payroll/June Warrants

V.D. Approve Prevailing Wage Resolution   

V.E. Approve Voluntary Student Insurance

V.F. Approve Transfer of Interest   

V.G. Approve Payment of June 30, 2015 Warrants

V.H. Approve Imprest Fund Custodian

V.I. Designation of Depositories for School District 
Funds

V.J. Approve Hot Lunch/Milk Contract Renewal   

V.K. Approve LADSE Articles of Agreement

V.L. Approve Special Education Consultant

VI. Reports and Discussion Items

VI.A. Superintendent's Report

VI.A.1. Elementary School Environmental 
Conditions Investigation
(15 Minutes)

VI.A.1.a. Approve Carnow, Conibear, Ltd. Proposal

VI.A.2. Spring Testing Report
(15 Minutes)

VI.A.3. Math Materials Presentation
(10 Minutes)

VI.A.3.a. Approve Great Minds, Eureka Math purchase 
for $10,712.25.



VI.A.4. Summer Work Hours for Teachers
(10 Minutes)

VI.A.4.a. Approve Summer Work Hours as Presented

VI.A.5. Board of Education Information Requests
(5 Minutes)

VI.A.5.a. *Approve Board of Education Information 
Requests

VI.B. Business Manager's Report

VI.B.1. Review Hot Lunch Fees

VI.B.1.a. Approve Hot Lunch Fees

VII. Items for Next Agenda:
(5 Minutes)

VII.A. Establish Petty Cash Fund; Summer Academy 
Update (written); Hiring Status Report (written); 
Review Parent/Student Handbooks; Declassify 
Executive Session Minutes; District 2015-16 
Goals; Class Size Update; and Review Personnel 
(section 5) and Student (section 7) Board 
Policies.

VIII. Open Forum: Board Policy 2:230 
(individuals will be given five minutes to 
address the Board regarding agenda or non-
agenda items)
(5 Minutes)

IX. Closed Session 
(10 Minutes)

IX.A. Collective negotiating matters between 
the District and its employees or their 
representatives.

IX.B. The appointment, employment, 
compensation, discipline, performance, or 
dismissal of specific employees of the District. 

X. Action Item - *Approve June 2015 Personnel 
Report

XI. Written Reports

XI.A. Professional Development Plan

XI.B. Curriculum PD Update

XI.C. FOIA

XII. Adjournment
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MINUTES OF THE BOARD OF EDUCATION 

 

Regular  Meeting           Administration Building          7:00 p.m. – 11:48 p.m.                                May 20, 2015 

 

Members Present: 

Mark Mirabile, Presiding Officer 

Kim Barker 

Vipul Dedhia 

David Negron 

Gina Scaletta-Nelson – arrived at 7:23 p.m. 

Michael Rak 

Kristin Violante 

                   

  

ROLL CALL AND 

VISITORS   Present with Superintendent Mark Fredisdorf were staff members Erika Sawosko, Candy 

Kramer, Catherine Chang, Deb Lubeck, Matt Vandercar, John Glimco, Millie Vidakovich, 

Bill Brade, Tanya Kim and Joanne Histed; Dr. Conibear and Mr. Dobby of Carnow 

Conibear; and Mike Loizzi of Hodges, Loizzi, et al.    

 

STUDENT  

RECOGNITION Board President Mark Mirabile thanked the students and families for coming tonight for  

   the recognitions. Board President Mark Mirabile, Board Secretary Kim Barker and Board 

   members David Negron, Vipul Dedhia and Kristin Violante presented certificates of  

   recognition to the students who scored 500 or above on one or more sections of the SAT  

   assessment and/or 20 or above on one or more sections of the ACT; participated in the West 

   Consortium Young Artists Art Show; 7th Grade Boys' Volleyball Conference Championship 

   Team and 1st Place Hodgkins Park District Tournament Winners; 8th Grade Boys' Volleyball 

   Conference Championship Team and 1st Place Hodgkins Park District Tournament Winners; 

   7th Grade Girls' Softball Conference Championship Team; and students who scored a perfect 

   composite score on the National Explore Test. 

 

ADD’TL ITEMS 

TO AGENDA  Board President Mark Mirabile stated that the class size policy would be added to the agenda 

   as a discussion item for tonight’s meeting. 

 

ACTION NO. 78 

Consent Agenda Motion by Violante, seconded by Rak, that the Board of Education approve the   

   consent agenda consisting of: regular meeting minutes of April 15, 2015; closed session  

   meeting minutes of April 15, 2015; organizational meeting minutes of May 5, 2015; payment 

   of April Payroll/May Warrants; Project Lead the Way (PTLW) Expenditure of $15,149.65; 

   paper bid; cleaning service contract renewal; student transportation agreement; May 2015 

   Personnel Report consisting of the retirement of full time instructional aide Lori McCarter; 

   and the hiring of full time middle school resource teacher Rebecca Schildknecht; and audit 

   services. Motion carried by a roll call vote of 7 ayes (Barker, Dedhia, Mirabile, Negron,  

   Scaletta-Nelson, Rak, Violante). 

 

REPORTS AND 

DISCUSSION ITEMS  

Elementary School Environmental Conditions Investigation  

Superintendent Mark Fredisdorf introduced Dr. Conibear and Mr. Dobby who will be 

investigating the potential cancer cluster at the elementary. Dr. Conibear shared with the 

Board the proposal to investigate cancer cases at the elementary school. She will make 

estimation on how many incidents there have been at the elementary, and whether there are 

related factors or occupational similarities. She will determine any type of cluster, should it 

exist, and write a report to share with the staff and Board, and then give her advice on  
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testing the district should undertake. It is very rare in cancer clusters to find a connection 

between the cluster and the agent. In all her years she has not discovered a cluster, in part 

due to statistical significance. She will identify the nine cases and others if identified. Board 

President Mark Mirabile asked the members of TAP (Teachers Association of Pleasantdale) 

to be a part of the discussion and for them to ask questions so they could be answered by the 

experts. Dr. Conibear is going to start with the group identified with cancer and also 

investigate others with illnesses. Joanne Histed stated that there are concerns at the 

elementary because there have been four people diagnosed with cancer in the same vicinity 

of the building. The staff is also concerned with issues besides cancer. There is a general 

concern about potential health issues relating to the building environment. Dr. Conibear 

stated that she doesn’t have an idea what the problems are, but she is going to work closely 

with those who have brought the concerns forward. Joanne Histed felt that staff would be 

more than willing to talk to Dr. Conibear in depth. Board member Kristin Violante 

questioned what was the turnaround on the results and whether Dr. Conibear will begin 

testing now or wait until after she talks to the staff. Air quality testing is not being done at 

this time. She would like to wait until she has all the facts before recommending any testing. 

Mr. John Dobby does the actual sampling. No recommendations are being given to the 

Board at this point in time on what tests should be done. Board President Mark Mirabile 

requested they concentrate on the cancer cluster study and then look into other health issues. 

Joanne Histed asked if past employees or students should be contacted. Joanne Histed was 

asked to compile a list of other staff ailments that have been mentioned. Mr. Dobby, may 

test for allergens, but needs to know which allergens to test for. If ailments are identified, 

then more specific tests can be conducted. Dr. Conibear stated that they will need to know 

the ailment and room locations. In the case of the cancer, staff members may contact Dr. 

Conibear directly. TAP will compile a list of ailments and give it to the superintendent who 

will then forward it to Dr. Conibear who will develop a proposal for Board consideration. 

Mr. Dobby offered to be available for the teachers to meet with him about any ailments. 

Board member Kristin Violante stated that she would like to work on the issue with staff 

first before going forward with students. She also asked that communication go out to the 

public regarding the environmental studies that have and/or will be done. District attorney 

Mike Loizzi stated that this topic is not confidential. He advised a proactive approach to 

environmental testing. TAP will provide a detailed list of ailments with locations and give to 

Superintendent Fredisdorf by June 10
th
, who will forward to Dr. Conibear. The Board would 

like to vote on the proposal at the June Board meeting. Classroom teacher Bill Brade 

suggested using building wings or additions to identify locations. Board President Mark 

Mirabile asked that Superintendent Fredisdorf draft a letter to the community regarding the 

investigation that will be done. Pest control information and custodial cleaning products 

used in the district will also be shared with Dr. Conibear and Mr. Dobby.  

 

Curriculum Status Report 

Heard from Asst. Supt. Candy Kramer who shared she has been visiting classrooms to 

discuss student instruction and curriculum. A goal for these documents is that they remain 

fluid while being continually updated. The Curriculum Council reviewed summer hour 

teacher work requests. Recommendations for purchasing materials were also advanced to 

the Board by the Council. Board member Kristin Violante stated she was not comfortable 

approving materials for Engage New York when the Board had not approved the 

curriculum, as is Board policy. She doesn’t feel that the Board should approve textbooks for 

a curriculum that had not been discussed. She would like for the new superintendent to 

begin before approving. Principal John Glimco requested that Compass Learning be 

approved so that the technology readiness for students can move forward.  Board Secretary 

Kim Barker questioned the amount of summer hours as they keep going up and she doesn’t 

understand why these items are not being accomplished during the school year. She stated 

that other districts do not do this type of summer work like Pleasantdale yet they are able to 

prepare for the next school year. She asked what structures were in place during the school 

year to accommodate these tasks and suggested a late start schedule similar to LT, to allow  
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the staff to work on this during the school year. Superintendent Fredisdorf stated that the 

institute and in-service days have been used for training. He stated that the more work that 

the staff does over the summer puts the teachers in a better position for the start of the 

school year. Board Vice President Gina Scaletta-Nelson stated that some of the items on the 

summer work hours, such as iPad cleaning and updating are items that should be done by 

the employees who are here all summer working full time. 

 

ACTION NO. 79 

Summer Hours  Motion by Negron, seconded by Mirabile, that the Board of Education approve the summer 

   work hours expenditure in the amount of $77,805 as presented. Motion failed by a roll call 

   vote of 3 ayes (Dedhia, Mirabile, Negron) and 4 nays (Barker, Scaletta-Nelson, Rak,  

   Violante). 

 

ACTION NO. 80 

Materials Purchase Motion by Barker, seconded by Scaletta-Nelson, that the Board of Education approve the  

   curriculum purchase as amended: Compass Learning Math for $9,635 and Schoolwide  

   Middle School Language Arts for $9,328.38. Motion carried by a roll call vote of 7 ayes  

   (Barker, Dedhia, Mirabile, Negron, Scaletta-Nelson, Rak, Violante). 

 

Professional Development Staff Survey 

Board Vice President Gina Scaletta-Nelson thanked the teachers who completed the survey. 

She stated that at the elementary alone there are 22 teachers who teach math, and only 11 in 

the whole district filled out the survey. She felt that with the Board spending close to a 

quarter of a million dollars on professional development she was disappointed that the 

teachers didn’t provide any feedback. Board member Kristin Violante stated that she also felt 

the same.  

 

Transition 2014-15 to 2015-16 

Board President Mark Mirabile reviewed the transition process that has taken place between 

Dr. Fredisdorf and Dr. Palzet. Board member Kristin Violante questioned what the substitute 

arrangement will be for Director of Special Education, Debbie Lubeck’s upcoming leave. 

Superintendent Fredisdorf stated that specific days and coverage will be provided to the 

Board in the next few weeks. Superintendent Fredisdorf’s last day will be Thursday, June 11, 

as he has 13 vacation days to use. Business Manager Catherine Chang will be acting 

Superintendent from June 12 to June 30, 2015.   

 

Class Size 

Board Secretary Kim Barker stated that when there is a policy change, there should be a 

practice change also. She questioned whether, there is a way looking forward for the Board to 

have information in the spring regarding the class sizes. She would like administrators to 

address the Board policy sooner. Board President Mirabile would like to hold off and discuss 

with Dr. Palzet to see if adjustments to the process can take place for the next school year. 

Class size process would be a fall agenda item. Principal John Glimco stated that he doesn’t 

see being able to provide numbers and specific class sizes before August. He didn’t know of 

any district that would be able to do so.  

 

Board of Education Information Requests 

There were no additional information requests from the Board this month.  

 

NEXT AGENDA Items submitted for the June 2015 agenda include:  

   Spring Testing Report; Approve Hot Lunch/Milk Contract Renewal; Review/Approve Hot 

   Lunch and Milk Fees; Review Parent/Student Handbook; Approve Prevailing Wage  

   Resolution; Approve Voluntary Student Insurance; Approve Transfer of Interest; Approve 

   Payment of June 30 Bill List; Presentation on Eureka Math/Engage New York; Special Ed 
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   Staff Replacement approval; Presentation from Dr. Conibear; Contract Negotiations; and  

   Professional Development Update and Curriculum PD Update (written). 

 

OPEN FORUM  TAP Representative Tanya Kim thanked the Board for acting so quickly with the concerns of 

   TAP and taking action. Grade 1 teacher Millie Vidakovich stated that if the Board needs  

   more information regarding Engage New York, to please let them know and they can help 

   provide information.  

 

ACTION NO. 81 

Closed Session  Motion by Mirabile, seconded by Violante, that the Board of Education go into   

   closed session at 9:35 p.m. to discuss matters related to collective negotiating matters  

   between the District and its employees or their representatives; and matters relating to the 

   appointment, employment, compensation, discipline, performance, or dismissal of specific 

   employees of the District. Motion carried by a roll call vote of 7 ayes (Barker, Dedhia,  

   Mirabile, Negron, Scaletta-Nelson, Rak, Violante). 

 

The Board came out of closed session at 11:45 p.m.  

   

ADJOURNMENT  Motion by Mirabile, seconded by Barker, that the regular meeting adjourns at 11:48 p.m. 

Voice vote. Motion carried.  

 

 

 

App.    President       Secretary_________________________________ 

 



































REVENUES  Budget May 2015 YTD % Realized

Education 10,191,823$            178,296$               9,745,134$            95.6%
Oper & Maint 1,609,953$              3,723$                   1,581,336$            98.2%
Bond/Int 600$                        -$                           1,418$                   236.4%
Trans 971,391$                 1,781$                   892,913$               91.9%
IMRF 314,100$                 553$                      308,215$               98.1%
Site/Construction -$                             -$                           -$                           -
Working Cash 1,200$                     -$                           2,373$                   197.8%
Tort 80,381$                   197$                      77,725$                 96.7%
Life Safety 1,400$                     -$                           2,705$                   193.2%
Total 13,170,848$            184,550$               12,611,820$          95.8%

EXPENSES Budget May 2015 YTD % Used

Education 10,135,456$            864,365$               7,851,784$            77.5%
Oper & Maint 1,071,133$              65,854$                 859,485$               80.2%
Bond/Int 1,625,753$              -$                           1,469,544$            90.4%
Trans 814,259$                 81,461$                 593,985$               72.9%
IMRF 314,100$                 28,923$                 267,643$               85.2%
Site/Construction -$                             -$                           -$                           -
Working Cash -$                             -$                           -$                           -
Tort 80,133$                   -$                           80,133$                 100.0%
Life Safety 17,650$                   99$                        16,147$                 91.5%
Total 14,058,484$            1,040,702$            11,138,721$          79.2%

May 2015 Revenue and Expenses
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ARTICLES OF AGREEMENT 
THE LA GRANGE AREA DEPARTMENT OF SPECIAL EDUCATION 

 
I. Definition 

 
The LaGrange Area Department of Special Education (hereafter referred as “LADSE” or the 
“Cooperative”) is a joint agreement special education cooperative formed by  fifteen school 
districts in East DuPage and West Cook Counties.  The member school districts are: 
 
DuPage County    Cook County 
 
Butler School District 53   Westchester School District 92 1/2 
Darien School District 61   Komarek School District 94 
Gower School District 62   Brookfield-La Grange Park District 95 
      Riverside School District 96 
      Western Springs School District 101 

      La Grange North School District 102 
      Lyons School District 103 
        LaGrange South School District 105 
         La Grange Highlands School District 106 
      Pleasantdale School District 107 

Lyons Township High School District 204 
Riverside Brookfield Township High School 
District 208 

 
II. Purpose 

 
LADSE shall be a special education joint agreement organized to assist member school 
districts to develop and monitor appropriate educational programs for students with disabilities.  
The Cooperative’s chief executive officer and governing board, hereafter referred to as the 
Directing Board, shall assure the provision and delivery of all special education programs and 
services in a manner that will be consistent with the Illinois School Code and with the 
requirements and rules adopted by the Illinois State Board of Education.  In addition, the 
Cooperative shall exercise all responsibilities of joint educational cooperatives as set forth in 
Chapter 10-22.31a of the Illinois School Code.  Specific objectives for the Cooperative shall 
include, but not be limited to: 
 

 Providing vision-driven leadership in educating diverse learners; 

 Offering a continuum of quality programs and services that results in positive student 
outcomes and successful transitions to adult life; 

 Offering high-quality and timely professional development to LADSE and district staff; 

 Managing available fiscal and personnel resources to ensure the highest value for all 
concerned. 

 
III. Membership 

 
Membership shall include and be limited to those school districts identified in Section I of this 
document. 

 
A non-member public school district may petition the Cooperative in writing to the Chairman of 
the Cooperative Directing Board.  The petitioning school district shall be invited to join the 
Cooperative upon satisfaction of the following conditions:  (a) approval by the Directing Board; 
(b) agreement, in writing, by the petitioning school district to abide by all Cooperative policies 
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and procedures; (c) payment of current year’s annual assessment as a Cooperative member 
district; and (d) approval of the school district’s petition for membership by the Regional County 
Board of Trustees and the Illinois State Board of Education adhering to procedures set forth in 
the Illinois School Code. 
 

IV. Withdrawal 
 
Procedures for the withdrawal of a member school district from the Cooperative shall be in 
accordance with the Illinois School Code and consistent with the requirements and rules 
adopted by the Illinois State Board of Education. 
 
A. Initiation of Withdrawal Process    

 
Membership in LADSE shall be continuous, and member districts shall be bound from year 

to year, unless a member district  notifies, in writing, the Director and Chairman of the Directing 
Board of said district's intention to withdraw from the Cooperative.  Such written notification of 
intent to withdraw shall be made one year prior to the requested effective date of withdrawal. 
After such notice has been provided and received by the Director and the Directing Board,  the 
board of education of a member district seeking to withdraw from the Cooperative shall adopt a 
written resolution approving its withdrawal. Such written resolution shall state the proposed 
effective date of the withdrawal, the specific reason(s) for withdrawal, the benefits of withdrawal 
to the withdrawing board and its students, and the projected financial and educational impact of 
the proposed withdrawal upon the Cooperative and the remaining member districts and their 
students. Within thirty days after adopting the written resolution, and no later than twelve 
months prior to the proposed effective date of withdrawal, a member district seeking withdrawal 
shall present such written resolution and a petition to withdraw to the Chairman of the 
Cooperative Directing Board, the Cooperative Chief Executive Officer, and the Superintendents 
of Schools for the remaining member districts by certified mail, return receipt requested, or 
personal delivery with receipt.  
 
B. Member Districts Concur 

 
If all Cooperative member districts’ boards of education adopt written concurring resolutions 

agreeing to the proposed withdrawal, the withdrawing member district need not file a petition 
with the regional board of school trustees seeking approval of the proposed withdrawal. Upon 
adoption by school board written resolution of all of the remaining member school districts’ 
boards of education, the withdrawing member district shall be withdrawn from the Cooperative 
effective the following July 1 and shall notify the Illinois State Board of Education of the 
approved withdrawal in writing.  
 
C. Member Districts Do Not Concur 

 
If all of the remaining member districts do not adopt written concurring resolutions agreeing 

to the proposed withdrawal within six months following the adoption of its written resolution 
approving withdrawal, the member district seeking withdrawal must file its petition for 
withdrawal with the Regional Board(s) of School Trustees , and must follow the provisions of 
Article 10-22.31 of the Illinois School Code during the withdrawal process. Such petition must 
be filed no later than eight months following the member district board’s adoption of its written 
resolution approving withdrawal.  In the event that the Regional Board of School Trustees is 
abolished, the member district seeking withdrawal shall forward its petition to the school boards 
of those districts that fall under the oversight or governance of the abolished regional board of 
school trustees in accordance with rules adopted by the Illinois State Board of Education. 
Withdrawal shall be effective on July 1 after approval of the withdrawal becomes final, or as 
may be otherwise provided under the Illinois School Code. In the event that the member district 
seeking withdrawal fails to file its petition with the regional board(s) of school trustees or boards 
of education, as may be applicable, within eight months following adoption of its written 
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resolution approving withdrawal, the member district seeking withdrawal shall reinitiate the 
withdrawal process as set forth above in Section IV.A. 
 
D. Disposition of Property 

 

Except as may be otherwise provided in these Articles of Agreement, and as a condition of 
withdrawal, a member district seeking withdrawal shall be deemed to irrevocably waive any 
interest in the assets of the Cooperative, including but not limited to real property, buildings, 
equipment and materials, and funds. This waiver shall not apply to unspent or “carryover” IDEA 
Part B funds generated by students in the withdrawing district; such funds shall be returned to 
the member district upon withdrawal. 

 
The member district seeking withdrawal shall remain liable for its share of any Cooperative 

liabilities that arose or accrued before the effective date of withdrawal. Such liabilities shall 
include, but not be limited to: 

 
1. notes, bonds, and debt certificates;  
2. the contractual continued service of certificated staff employed for Cooperative programs 

as determined pursuant to Sections 14-9.01, 24-11, and 24-12 of the Illinois School 
Code; 

3. retirement incentives and other costs related to staff requirements, including employer  
contributions or other Municipal Retirement Fund.  The member district seeking 
withdrawal shall remain liable for its share of any cooperative liabilities arising out of 
retirement of staff for a period of five (5) years after the date of notice of intent to 
withdrawal.  
 

Unless otherwise provided by these Articles of Joint Agreement or by law, the withdrawing 
member district’s share of Joint Agreement liabilities shall be determined based on the 
withdrawing member district’s enrollment as a percentage of the total current enrollment of all 
member districts as identified in the last fall public school housing report for each member 
district prior to the effective date of withdrawal.  
 

Upon notice of intended withdrawal, the withdrawing member shall be solely responsible for 
all costs associated with any due process hearing filed on behalf of a student residing in the 
attendance boundaries of the withdrawing member.  In addition, the withdrawing member shall 
be solely responsible for all costs associated with any due process judgments awarded to 
students who reside within its attendance boundaries. 

 
E. Involuntary Withdrawal 

The Directing Board may initiate, by direction to the Administrative District, termination 
proceedings against any member district for non-payment of fees or significant deviation from 
policies contained in this Joint Agreement. In taking this action, the Administrative District shall 
notify the district for which it is proposing termination by January 1. Termination of membership 
shall become effective on June 30 providing that all requirements of Section 10-22.31 of the 
School Code have been met. In the event of termination of a district, such a district shall be 
compensated by a division of assets in accordance with Section IV.D. above and with Section 
11C-1 (et seq.) of the Illinois School Code. 
 

V.  Disposition of Property in the Event of Dissolution of the Cooperative 
 
The Cooperative may be dissolved by the approval of a written resolution by all of the member 
school districts’ boards of education. For dissolution to take effect, all such resolutions must be 
adopted within a twelve-month period. Dissolution will be effective on July 1 following the 
approval of a written resolution by all of the member boards’ resolutions, or on such other July 1 
as all of the member district boards’ resolutions authorize. In the event of dissolution, the 
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Cooperative’s assets will be liquidated and the net proceeds thereof, after satisfaction of 
liabilities, distributed to the boards of education that were members of the Cooperative on the 
date when the last member district approved the written resolution for dissolution. The 
distribution to each member district shall be based on its district enrollment as a percentage of 
the total current enrollment of all member districts as identified in the last fall public school 
housing report for each member district prior to the effective date of dissolution.  Title to the 
LADSE Central Office Facility will be transferred to the landowner, Lyons Township High 
School District 204, for its exclusive use and benefit. 

 
VI.    Directing Board 

 
There shall be a Cooperative governing board (Directing Board).  The Superintendent of 
Schools of each member school district shall serve as a member of the Directing Board.  Each 
Directing Board member shall have voting privileges on all actions taken by the Directing 
Board.  Each member of the Directing Board shall have one vote. 

 
 

The LADSE Directing Board will meet at least once every quarter, and will have the following 
duties, responsibilities and authorities: 
  

1. To approve the annual budget; 
2. To approve and amend overall policies; 
3. To review program evaluations; 
4. To elect a chair and a vice-chair of the Directing Board; 
5. To consider and approve any other matters which the Executive Director recommends for 

review or approval. 
 
Approval of motions shall be by quorum.  A quorum shall consist of  eight members of the 
Directing Board. 

 
In accordance with the Illinois School Code, a Cooperative member school district shall be 
designated as the Administrative District for the Cooperative.  The Administrative District Board 
of Education shall act upon legal matters pertaining to the Cooperative as recommended by the 
Directing Board. 

 
  VII.      Executive Officer 

 
The Executive Director shall serve as the chief executive officer of the Cooperative.  The chief 
executive officer of the Cooperative shall be eligible for approval by the Illinois State Board of 
Education to serve as the State-Approved Director of Special Education for each Cooperative 
member school district.  In this capacity as the executive officer of the Cooperative and State-
Approved Director of Special Education, the Director’s authorities and responsibilities shall 
include: 
 

1.    The supervision, approval, monitoring and establishment of LADSE special education 
  programs and services; 
2. The recommendation of LADSE professional and support staff for employment, transfer,  
 termination and tenure; 
3. The development and presentation of the LADSE annual budget to the Directing Board 

for approval; 
4. The recommendation of changes in, or amendments to, the LADSE Policy Manual; 
5. The submission to the Administrative School District of the Joint Agreement Directing  
 Board actions as required by Illinois School Code. 
6. The jurisdiction in all other matters relating to the operation and administration of  
 LADSE. 
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VIII.  Programs and Services 
 

A. Housing 
 

1. Housing for LADSE Central Office staff will be provided by LADSE. 
2. Housing for LADSE staff working in the member districts shall be provided by the 

member districts. 
3. Housing for LADSE multi-district programs shall be provided by the member districts in 

district school buildings. 
 

B. Transportation 
 

1. Securing a transportation company for the member districts and monitoring fiscal and 
routing concerns is the responsibility of LADSE. 

2. Transportation for special education students between their homes and their schools of 
attendance is the financial responsibility of the districts.   

 
C. Special Education Services 
 

1.   The Directing Board shall be responsible for approving policies that assure the         
development and implementation of appropriate special education programs and     
services for eligible students with disabilities. 

 
IX. Professional Worker/Employee Handbook 

 
Any full-time professional worker who is employed by the Cooperative and spends over 50% of 
his or her time in one member school district shall not be required to work a different teaching 
schedule than the other professional workers in that member district. 
 
LADSE shall provide an employee handbook to all certified and non-certified staff employed.  
Such handbook shall be reviewed every two years and shall be approved by the Directing Board 
after each review. 

 
X.    Finance   
                                          
             The LADSE Directing Board shall have the authority to establish fiscal policies and procedures     

which will be binding on all member districts.  Such fiscal policies shall include, but not be limited 
to: 

 
1. Annual assessments to member districts (such assessments are to be based on district     

general education enrollment as of September 30 of the prior school year); 
2. Special assessments; 
3. Tuition formulas and purchased service rates; 
4. Bidding procedures and contractual agreements. 
 

XI. Amendments to Articles of Agreement 
 

Amendments may be proposed by the Executive Director, or any member of the Directing Board.  
Amendments will be presented first for an initial reading.  Upon the second reading, Amendments 
may be approved initially by quorum ( eight members) of the Directing Board.  After this initial 
approval, Amendments will be presented to the Boards of Education of the member districts and 
shall be deemed effective upon quorum ( eight districts) ratification by member districts Boards of 
Education. 
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The Articles of Agreement shall be reviewed every 3 years.  Such review shall be completed by 
July 1.  Amending the Articles of Agreement under the process described above shall be deemed 
a review under this provision; accordingly, no further review shall be required until 2 years after 
such amendment takes place. 

 
XII. Effective Date.  The effective date of this agreement shall be the date on which -eight of the 

Districts have ratified the committee’s amendments.  This agreement shall supersede any others 
previously approved. 
 

 
Now, Be it Resolved by the Board of Education of School District  Pleasantdale 107 of Cook 
 
County that the Articles of Agreement for the La Grange Area Department of Special Education are 
 
Adopted this 17

th
 day of June, 2015. 

 
 
____________________________________ 
School Board President 
 
 
____________________________________ 
School Board Secretary 
 
 
____________________________________ 
School District Superintendent 
 
 































 
 
June 12, 2015 
 
Mr. Mark Fredisdorf 
Superintendent 
Pleasantdale School District 107 
7450 South Wolf Road 
Burr Ridge, IL  60527    mfredisdorf@d107.org 

 
Re: Proposal for: Indoor Air Quality Investigation 
 Pleasantdale Elementary School 
 8100 School Street, LaGrange, IL 60525   
 
Dear Mr. Fredisdorf: 
 
Carnow, Conibear & Assoc., Ltd. (Carnow Conibear) is pleased to present the following proposal for 
conducting an Indoor Air Quality (IAQ) investigation at the above-referenced school.  The proposal is 
based on a review of the document forwarded to our attention:  “Staff Reported Health Issues Survey 
Results June 10, 2015.”  
 
Background 
 
Some of the staff have anonymously reported health issues or concerns in the above document 
regarding the following matters: 
 

 Mold, mildew, and moldy odors as well as water-stained ceiling tiles and reports of moisture or 
water infiltration that might be associated with mold or moldy carpeting 

 Bus exhaust odors 

 Allergies, congestion, cough, sneezing, asthma, bronchitis, sinus infections, headaches, 
burning eyes and drippy noses, allergic rhinitis, eczema and other skin conditions, and other 
health conditions 

 Lack of air circulation and reports of thermal discomfort (too hot, too cold) 

 Dust, dirt from the ventilation system and concerns about mold on surfaces 

 Concerns about current and/or past exposure to radon. 
 
Scope of Work 
 
Carnow Conibear Industrial Hygienists (IH) working under the direction of a Certified Industrial 
Hygienist (CIH) will conduct an indoor air quality investigation.  A site visit will be performed and a 
visual inspection conducted in the occupied areas of Zones 1, 2, and 5 on the first floor of the building 
where the concerns were located.
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June 12, 2015 
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Carnow Conibear will observe the types of building construction materials, equipment, and furnishings.  
Accessible areas will be visually inspected for evidence of suspect visible mold, stains or discoloration 
suggesting the presence of mold, and evidence of water infiltration or excess moisture that may 
indicate an underlying mold concern.  The visual inspection will be non-destructive and non-invasive, 
i.e., wall or ceilings will not be opened or penetrated for inspection, baseboards will not be removed for 
inspection, etc.  Only accessible areas will be inspected.  Thus, Carnow Conibear will not move or 
relocate furniture, furnishings, or equipment.  Any instances of moldy or musty odors suggestive of 
mold growth will be noted.  Accessible portions of ventilation ductwork and air handling units will be 
visually inspected.  Carnow Conibear will determine if staining or discoloration suggestive of moisture 
on building materials such as gypsum board walls or ceilings is suggestive of excessive moisture using 
moisture meters.   
 
Mold, Pollen, and Other Particles Sampling and Analysis 
 
Carnow Conibear will obtain up to fifteen (15) surface or bulk material samples where staining 
suggestive of suspect mold is observed.  Up to twenty-four (24) indoor and outdoor air samples will be 
collected for mold, pollen, and other particles.  Samples will be submitted along with a 
chain-of-custody record to a laboratory for analysis by microscopy and culturing.  The laboratory 
utilized will be accredited in the Environmental Microbiology Laboratory Accreditation Program 
(EMLAP) of the American Industrial Hygiene Association (AIHA). 
 
Up to ten (10) surface dust samples will be obtained and characterized for dust constituents using 
optical microscopy and/or Scanning Electron Microscopy (SEM) 
 
Indoor Air Quality Measurements 
 
Indoor air quality measurements will be obtained using direct reading instruments for the following 
parameters: 
 

 Temperature 

 Relative humidity 

 Carbon monoxide 

 Carbon dioxide 

 Airborne particulate matter (“PM-10”) 

 Total volatile organic compounds (TVOCs) 
 
In addition, the following parameters will be tested using laboratory analysis: 
 

 Up to six (6) mold samples will be obtained from dust in the carpeting in the Library or other 
locations with analysis by culturing or PCR. 

 Up to six (6) surface wipe samples will be obtained for Lindane, a pesticide associated with one 
of the skin conditions reported by a staff person.  Responsible staff persons will also be 
interviewed regarding the school’s past and current pesticide control methods. 
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Reporting 
 
Upon receipt of the laboratory results, Carnow Conibear will prepare a comprehensive, electronic 
report.  The report will contain an Executive Summary, an Introduction, a description of the Scope of 
Work, Results, Conclusions and Recommendations, if any, including the need for additional 
investigation and sampling, if deemed necessary.  Laboratory reports and digital photographs will also 
be contained in an appendix. 
 
ASSUMPTIONS 
 
The investigation will be conducted during normal weekday working hours.  Night, weekend, or holiday 
work is not included.   
 
PROFESSIONAL QUALIFICATIONS 
 
Since 1975, Carnow Conibear has provided environmental, safety and health consulting services to 
clients in the private and government sectors.  Carnow Conibear is staffed by Certified Industrial 
Hygienists, Industrial Hygienists, Certified Safety Professionals, Professional Engineers and Board 
Certified Occupational Medicine Physicians (OMS, Ltd.).  Carnow Conibear has conducted more than 
2,500 indoor air quality and mold investigations. 
 
The above indoor air quality services will be directed by John M. Dobby, CIH, CSP.  Mr. Dobby has 
over 30 years’ experience providing environmental health services.  He is certified in the 
comprehensive practice of industrial hygiene (CIH) by the American Board of Industrial Hygiene 
(ABIH).  Mr. Dobby is also one of only four consultants in the Chicago metropolitan area who are also 
certified in the sub-specialty of Indoor Environmental Quality by the ABIH.  He is a member of the 
American Industrial Hygiene Association (AIHA), a member of the American Conference of 
Governmental Industrial Hygienists (ACGIH), and a member of the American Society of Heating, 
Refrigerating, and Air-Conditioning Engineers (ASHRAE).  Mr. Dobby is also a former member of the 
AIHA’s Indoor Environmental Quality Committee.  In addition to conducting or directing more than 
2,000 indoor air quality and mold investigations, Mr. Dobby has taught seminars or presented on indoor 
air quality, mold, and mold remediation.  He is a co-author of the 2006 AIHA publication: The IAQ 
Investigator’s Guide. 
 
PROFESSIONAL FEES AND EXPENSES 
 
The estimated cost for the services outlined in the Scope of Work as described above is $19,282.00 as 
detailed in the table below:   
 

Task or Expense Description Est. Cost 

Professional Services Preparation, site visits, report, CIH project 
management, oversight and report review 

$11,000.00 

Expenses Mileage (IRS rate), tolls, sample shipping $1,262.00 

Laboratory Analysis  $7,020.00 

TOTAL ESTIMATED COST $19,282.00 
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SCHEDULE 
 
Carnow Conibear is available to begin work on this project within five working days of a properly 
executed notice-to-proceed (attached).  Using a 2-person team, we anticipate that the field work 
associated with the site investigation can be completed in 3 working days.  The comprehensive report 
will be prepared within approximately two weeks following the receipt of all the analytical results. 
 
TERMS AND CONDITIONS 
 
1. The project will commence once the Letter of Acceptance is signed by Pleasantdale School 

District 107, hereinafter referred to as Client, and returned to Carnow, Conibear & Assoc., Ltd. 
 
2. The estimated service fee in this proposal shall not be considered as a firm figure. 
 
3. Payment is due upon receipt of invoice. For all amounts unpaid after 45 days from the invoice 

date as set forth on Carnow Conibear’s invoice form, Client agrees to pay Carnow Conibear a 
finance charge of 1.5% per month, 18% annually, provided, however, that if this percentage 
exceeds that permitted by law, the charge will be the maximum permitted by law. Moreover, 
Client agrees to bear all expenses and legal costs that are reasonable and necessary to collect 
debts or enforce the terms of this Agreement and waives the right to a jury. Carnow Conibear 
may, after giving seven  
days written notice to Client, terminate or suspend services under this Agreement until Carnow 
Conibear has been paid in full all amounts due for services and expenses. 

 
4. If Client requests changes in the scope of the project, these changes must be set forth in writing 

and subject to Carnow Conibear's written approval. With respect to all such changes, Client and 
Carnow Conibear will negotiate a mutually agreeable adjustment in Carnow Conibear's 
compensation prior to changes in the scope of the project becoming effective. 

 
5. Carnow Conibear will perform the services under this Agreement at a level consistent with that 

level of care and skill ordinarily exercised by members of Carnow Conibear's profession 
practicing under similar conditions at the same time in the same or similar locality.  

 
6. Client agrees that the liability of Carnow Conibear shall not exceed the value of the contract. 
 
7.  Client agrees, to indemnify and hold harmless Carnow Conibear, its directors, officers, agents 

and employees from and against all claims, expenses, losses and direct, indirect or 
consequential damages, including but not limited to attorneys' fees and litigation support costs, 
arising out of or resulting from the performance of work by Carnow Conibear or claims against 
Carnow Conibear arising out of the work of others. The Cleint will not indemnify for that portion 
of claims, expenses, losses and damages which are due to Carnow Conibear's negligence. 
Carnow Conibear shall not be responsible to indemnify the Indemnitees for the Indemnitees 
negligent acts or omissions. 

 
8. The prices for these services are honored for 90 days from the date of this proposal and are 

subject to change after that time. 
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9. This Agreement represents the entire understanding and Agreement between Client and 
Carnow Conibear, and supersedes all prior negotiations, representations or agreements, either 
written or oral. This Agreement may be amended only by written instrument signed by both 
Client and Carnow Conibear. 

 
If you should have any questions or require additional information, please call me at (312) 762-2912. 
 
Sincerely, 
 
CARNOW, CONIBEAR & ASSOC., LTD. 

 
John M. Dobby, CIH, CSP 
Director, General Industrial Hygiene Services 
 
P2015248 
 



 

 

 
 

Letter of Acceptance 
 
Pleasantdale School District 107 accepts Carnow, Conibear & Assoc., Ltd.'s attached proposal dated 
June 12, 2015 for an Indoor Air Quality Investigation regarding Pleasantdale Elementary School.  This 
Letter of Acceptance, when signed by both of the below named parties, constitutes a binding contract 
between such parties.  The terms and conditions of this contract are set out in the attached proposal 
and constitute the entire agreement between the parties. 
 
 
Proposed by:         Accepted by: 
 

 FOR 
___________________________________  _____________________________________ 
Signature        Signature 
 
Brian LoVetere 
Chief Operating Officer          _____________________________________ 
Carnow, Conibear & Assoc., Ltd.     Name 
600 West Van Buren, Suite 500 
Chicago, IL  60607 
            _____________________________________ 
         Title 
 
                                                   _____________________________________ 
        Company or Agency 
 
 
                                                     _____________________________________ 
         Address 
 
 
                                                       _____________________________________ 
        City, State, Zip Code 
 
 
                                                       _____________________________________ 
         Date 
P2015248 
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Level 1 Offenses Level 2 Offenses Level 3 Offenses
Not speaking respectfully/ talking back Extreme disrespect Weapons
Not following requests immediately Physical aggression Repeated Level 2 offenses
Using hands to hurt instead of help Insubordination Other
Teasing or calling names Dishonesty
Bus misbehavior Profanity
Other Repeated Level 1 behaviors 

Other

Elementary School SEL Data Collection 2012-13 through 2014-15
Level 1
offenses

Level 2
offenses

Level 3
offenses

Combined
offenses

# of 
Students

# of Repeat
Students

 % of students with 
zero offenses

Grade 1 
• 2012-2013 (75 students)
• 2013-2014 (85 students)
• 2014-2015 (81 students)

22
29
29

6
4
3

0
0
0

28
33
32

14
12
14

6
6
5

81%
86%
83%

Grade 2 
• 2012-2013 (81 students)
• 2103-2014 (80 students)
• 2014-2015 (85 students)

18
16
36

5
4
1

0
0
1

23
20
38

12
17
16

4
2
9

85%
79%
81%

Grade 3 
• 2012-2013 (95 students)
• 2103-2014 (82 students)
• 2014-2015 (82 students)

16
18
15

2
4
0

0
1
0

18
23
15

12
11
11

4
5
3

87%
87%
87%

Grade 4 
• 2012-2013 (77 students)
• 2103-2014 (99 students)
• 2014-2015 ( 84 students)

12
18
20

2
2
2

1
0
1

15
20
23

8
14
11

3
4
6

89%
86%
86%

Totals
• 2012-2013 (327 students)
• 2103-2014 (346 students)
• 2014-2015 (332 students)

58
81

100

15
14
6

1
1
2

84
96

108

46
54
52

17
17
23

86%
85%
85%



Inappropriate Behaviors – Level  2
Blatant disrespect
Disruptive behaviors
Insubordination
Demonstrating a bullying behavior
Profanity or abusive language
Damaging property or others’ belongings
Misuse of computers or other school materials
Stealing
Reckless behavior
Inappropriate physical contact
Uncooperative with substitutes
Repeated inappropriate behavior

Inappropriate Behaviors – Level 3
Bullying
Harassing or threatening others
Fighting
Any act of physical aggression toward others
Hazing
Gross disrespect towards others
Smoking
Vandalism
Using, selling, or distributing illicit drugs, narcotics, alcohol, or illegal substances (including “look-alikes”)
Prescribed or non-prescribed medication possession
Possession of weapons
Any gang related activity, literature, or items
Arson
Explosives
Repeated inappropriate behavior

Middle School SEL Data Collection 2012‐13 through 2014‐15
Level 2
offenses

Level 3
offenses

Combined
offenses

# of 
Students

# of Repeat 
Students

% of students with 
zero offenses

Grade 5 
• 2012-2013 (91 students)
• 2013-2014 (84 students)
• 2014-2015 (103 students)

21
8
17

2
1
3

23
9
20

9
8
13

5
1
3

90%
90%
87%

Grade 6 
• 2012-2013 (83 students)
• 2013-2014 (93 students)
• 2014-2015 (81 students)

31
8
5

5
0
0

36
8
5

17
6
5

4
2
0

80%
94%
94%

Grade 7 
• 2012-2013 (86 students)
• 2013-2014 (85 students)
• 2014-2015 (92 students)

32
24
21

1
1
0

33
25
21

18
13
12

6
5
6

79%
85%
87%

Grade 8
• 2012-2013 (85 students)
• 2013-2014 (80 students)
• 2014-2015 (88 students)

22
18
24

0
1
1

22
19
25

14
10
16

5
3
6

84%
87%
82%

Totals
• 2012-2013 (345 students)
• 2013-2014 (345 students)
• 2014-2015 (364 students)

106
58
67

8
3
4

114
61
71

58
37
46

20
11
15

83%
89%
87%
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ENGAGE NY/ EUREKA MATH 
MATERIALS UPDATE

BOARD OF EDUCATION MEETING 6/17/15



BACKGROUND

Our enVision Math hard covered texts have a 
copyright date of 2009 (Grades 3-6)
Following the adoption, a Common Core 
addendum booklet was provided to the teachers
Since their adoption, the series has been updated 
three times:
• enVision Common Core 2012
• enVision Common Core 2015 
• enVision 2.0 (copyright date of 2016)



AS TIME PROGRESSED

Illinois adopted the Common Core in 2010
Teams looked to add supplementary materials 
to the program to meet the changing needs
Moved into the modules of Engage NY which 
were created for the Common Core
The modules have been published by Great 
Minds as Eureka Math



CURRENT REVIEWS

Eureka Math has been reviewed by 
EdReports.org and reports that it:
o Meets the expectations for alignment and usability
o Aligns content to the standards
o Progresses coherently through the grades
o Includes lessons with a balance of conceptual 

understanding, fluency and procedures, and 
application



SHORT TERM SOLUTION
Eureka Math has been created in a consumable 
format (no hard covered texts)
If purchased, this would replace the running of the 
Engage NY materials
Will continue to watch reports and review the 
latest materials
Will be watching the testing data to identify 
strengths and areas for improvement of the 
program 
As areas for improvement are indentified, will 
research appropriate supplemental materials to 
address findings



MOVING INTO A LONG TERM SOLUTION

Continue to evaluate how resources address the 
standards; both the content standards as well as 
the standards for mathematical practice
Delve more and more deeply into the data to 
determine needs
Observe the students’ while they are learning, 
listen in on their “math talk” conversations as they 
articulate their thought process to peers, and 
watch their understanding develop
Consider a curriculum adoption following a 
curricular review



“PURE MATHEMATICS IS, IN ITS WAY, THE 
POETRY OF LOGICAL IDEAS.”

- ALBERT EINSTEIN

.



 

TEACHERS’ ASSOCIATION OF PLEASANTDALE 

DISTRICT 107 

  
  
 Illinois Education Association-NEA 

                     Lombard Region Office 

  530 East 22nd Street, Bldg. D 
Lombard, IL 60148-6103 

630.495.3250  Fax 630.495.7443 

  

  
District 107 Pleasantdale 

7450 Wolf Road 

Burr Ridge, Illinois 60527 

June 4, 2015 

  

Members of the School Board, 
The Teachers’ Association of Pleasantdale is writing to respond to 
your decision to deny staff requests for summer work hours.  Past 
practice has been that summer hours are proposed and approved at 
committee meetings, reviewed by Curriculum Council, and then 
determined by the Board.  During the February meeting, Curriculum 
Council approved the Summer Hours form, noted the parameters for 
acceptable requests, and detailed the dates and procedures for its 
completion. A Board member was present.  At that time, there was 
no indication that summer hours may not be an option, and their 
were no objections to the document, either in product or process.  In 
April, all summer hours were presented at Curriculum Council and 
approved.  Past practice of consensus was utilized in the decision-
making process, with the understanding that if a decision is made by 
the Council, the absent members of the Council would agree to 
support the decisions made. Unfortunately, the Board 
representative was absent from this meeting. 



 We are requesting that the Board reconsider the summer hours 
decision. Teachers had planned on these hours to ensure that all 
students are receiving instruction using best practice. There are 
changes to curriculum that were suggested by the curriculum 
consultants.  There are new materials to implement, changes in 
content area assignments for teachers, and entirely new standards 
for one content area which must be implemented this fall. In order 
to best serve students, it is essential that much of this work be 
completed prior to the first day of school. 
 It was noted by several board members at the May 20th meeting that 
there were work requests within the proposal that were reasonable 
and needed attention this summer. Perhaps the Board could either 
assist district leadership in determining acceptable parameters for 
summer hour requests or determine their own. TAP eagerly await 
your direction in our summer student educational planning.  Thank 
you for your consideration to this important issue. 
  

Sincerely, 
The Teachers’ Association of Pleasantdale 

 
 

CC: Laura Urso, UniServ Director IEA/NEA 

 



 

 

To: Pleasantdale School District 107 Board of Education 

From: Dr. Dave Palzet  

Date: June 11, 2015 

Re: Revised Summer Work Hours 

 

At the May 20, 2015 Board of Education meeting, the Board was presented with a summer work hours 

proposal.  This proposal contained a myriad of projects that were recommended for approval from the 

Curriculum Council.  The total cost of the proposed work was $77,805.60 and represented 1,907 hours 

of work.  As presented to the Board, this proposal was not accepted.   

Recognizing the importance of summer work in helping to prepare for the upcoming school year, I have 

worked with the administration to revise the original summer work plan.  The attached proposal 

represents a 44% reduction in the original plan’s cost.  The cost of the revised plan is $43,737.60 and 

represents 1,072 hours of work. 

The administration reviewed the original list and prioritized the projects by the following criteria: 

● Projects that involve new curriculum or programs 

● Projects that will be rolled out at the beginning of the school year 

● Projects that include teachers who would have difficulty assembling as a group during the school 

year 

Additionally, the administration notified teachers that hours for each project will be reduced by 20% in 

an effort to contain costs.  For projects that were not approved, notification was sent to the teacher(s) 

and a plan is being developed to complete these projects during the school year.  The administration is 

confident that all of these important projects will be completed during the summer or during the 2015-

16 school year.  We look forward to reporting the progress and status of this work in the fall of school 

year 2015-16. 

As you can see, this revised list better balances the need to complete important summer work with the 

Board’s priority to be fiscally responsible.  Moving forward, the administration will work to improve the 

process regarding summer work and communication leading up to Board approval.  

 



Department/Grade Project Description 
Teacher(s)

making request
Requested

Hours
Original

Cost

Revised
Hours
(<20%)

Revised
Cost

Special Education
Elementary

Special Education- Instructional planning for student needs,
Curriculum work, Technology integration: 1. Differentiate/ revise
current curriculum maps for kindergarten and third grade for our
extended resource students, 2. Research and create
SS/Science and functunal curriculum for extended resource, 3.
Become familiar with and learn how to use technology that is
new to the resource room, 4. Paperless work environment set up
on iPads for 4 kindergarten students and 5 third grade students,
5. Create an agenda and develop a presentation to parents for
technology being used in the extended resource room. The date
of this presentation will occur before school begins in August. Collins/Lisowski 80 $3,264.00 64 $2,611.20

Elementary Reading
Specialists

Assessment refinement: Create a document of guidelines for
administration of Fountas and Pinnell. The purpose of this
document would be to work toward consistency in the fidelity of
administration. This document can then be used for training
purposes as well as a quick reference of commonly asked
questions for veteran teachers. Boehnke/Lorimer 28 $1,142.40 22 $897.60

Special Educaton

Special Education- Instructional planning for student needs,
Curriculum work, Technology integration: 1. Review, evaluate,
and organize curriculum materials due to the reorganization of
resource special delivery, 2. organize and arrange 14 aides' dialy
schedules that service 20 classrooms and 41 special education
students, 3. inventory and organize 330 LLI lesson plans and
materials for the green, red, and blue kits.

Lisowski/Spetter
/Dron/Collins 120 $4,896.00 80 $3,264.00

Advisory (5th grade)

Advisory- We will be working to connect the current SEL goals
into an updated social/emotional program which better meets the
needs of the 5th graders. With the transition to 5th grade from
the elementary school, we want to focus on building a strong
foundation and emotionally healthy classroom. We realize that
group work is not just an academic strategy, it is a life skill. We
must explicitly teach the social strategies of collaborative
behavior: to listen attentively, ask follow up questions, and
disagree agreeably. We have already begun using Harvey
Daniel's book Teaching the Social Skills of Academic Interaction,
and want to spend time creating a consistent curriculum where
the entire 5th grade advisory can implement. Our main focus is
to prepare these students to be effective communicators and
building stronger relationships.

Triggs/Carnes/ C
astaldo/Ratcliff 60 $2,448.00 48 $1,958.40



ELA (Kindergarten)

Curriculum work: We want to align our curriculum more closely
to Kindergarten Common Core in Math and ELA. We need to
change our themes (new cycle) for new school year. We need to
"tweak" our progress reports to align with the new Illinois Early
Learning Standards.

Kavanaugh/ Neu
berg/Jarosik 90 $3,672.00 72 $2,937.60

Middle School
Reading Specialist

I will be working to plan curriculum with new Read 180 r-flex
books. These books were added to the curriculum since some
students will be done with the curriculum with the r-books by mid-
next year. I will also work on gathering information on research
based tiered interventions and diagnostic assessments in
reading, writing, and vocabulary. I would like to put together a
document/ booklet for the teachers and myself to use when
discussing appropriate interventions and assessments for each
student that is identified during the data meetings as needing
more support through RtI.

Campbell 20 $816.00 5 $204.00

Science (5-8)

Curriculum work, Assessment refinement, Technology
integration: Make adjustments to align with Next Generation
Science Standards. Look for resources and integrate
engineering into curriculum. Carnes 30 $1,224.00 24 $979.20

Science (5-8)

Curriculum work, Assessment refinement, Technology
integration: Make adjustments to align with Next Generation
Science Standards. Look for resources and integrate
engineering into curriculum. Kim 30 $1,224.00 24 $979.20

Science (5-8)

Curriculum work, Assessment refinement, Technology
integration: Make adjustments to align with Next Generation
Science Standards. Look for resources and integrate
engineering into curriculum. Reid 30 $1,224.00 24 $979.20

ELA

Curriculum work: Selecting theme books, Structure of ELA time,
Phonemic awareness, phonics, grammar, high frequency words,
writing

Oskroba/Olsen
/McFadden/ Lis
owski/ Kavana

ugh 25 $1,020.00 20 $816.00

ELA

Curriculum work: Create thematic based units integrating
science and social studies for the school year with technology
activities built into each unit. Create a reading and writing
workshop structure within the ELA block

Arroyo/Maita/ V
idakovich/ Sar

wark/ Holubeck
i/ Bassett/ Boe

hnke 245 $9,996.00 196 $7,996.80

ELA
Instructional planning for student needs, Curriculum work: Create
a timeline for unit plans. Plan writing workshop.

Berwick/Dron/
Brade/Halusek/
Sheridan/ Colli

ns 24 $979.20 24 $979.20



ELA
Curriculum Work: Work with Candy to ensure all standards are
being met, curriculum maps, plan writing units

Berwick/ Halus
ek 10 $408.00 8 $326.40

ELA

Instructional planning for student needs, technology integration:
research additional resources for writing to enhance ELA
curriculum and meeting CCS Standards, including technology

Camer/Macek/
Griffin/Borse 40 $1,632.00 32 $1,305.60

ELA
Curriculum work: 3rd grade- aligning curriculum to Common
Core, 4th grade- aligning curriculum to Common Core Williamson 20 $816.00 16 $652.80

ELA

Instructional planning for student needs, Curriculum work:
Planning units of study for the upcoming blending of Journeys
and novels; assessment alignment; writing/reading activities to fit
novels to Core

Windisch/ DuV
all/Bedell/ Crist 96 $3,916.80 76 $3,100.80

ELA
Curriculum work: Working with Middle School to select and adapt
new grammar materials. Spiral grades 3, 4, and 5. Williamson 12 $489.60 9 $367.20

ELA

Curriculum work, Assessment refinement, Technology
integration: We will be deconstructing Journeys. Taking the
stories and text from Journeys that have been successful, finding
new nonfiction, fiction texts, and multimedia to supplement, and
creating a plan to incorporate vocabulary and writing into the
curriculum. Our goal would be to create materials for the first two
trimesters. In addition, I will be working with Dana Merchant on
the Above Level Curriculum.

Triggs 30 $1,224.00 24 $979.20

ELA

Curriculum work, Assessment refinement, Technology
integration: We will be deconstructing Journeys. Taking the
stories and text from Journeys that have been successful, finding
new nonfiction, fiction texts, and multimedia to supplement, and
creating a plan to incorporate vocabulary and writing into the
curriculum. Our goal would be to create materials for the first two
trimesters

Ratcliff 25 $1,020.00 20 $816.00

ELA

Curriculum work: Teachers will develop materials for Collections
and novel units for 6th grade. Teacher will also create a stronger
curriculum by refining vocabulary and grammar units Castaneda 20 $816.00 16 $652.80

ELA

Instructional planning for student needs, Curriculum work,
Technology integration: work on lessons for differentiation,
integrate technology into the curriculum, supplement Collections
units. (If I am teaching a different subject in addition to my current
Language Arts curriculum, I would like to request an additional 15
hours.)

Gilmartin 50 $2,040.00 40 $1,632.00

ELA

Curriculum work, Assessment refinement, Technology
integration: Align Collections, writing, and grammar curriculum to
CCSS. Update technology resourcesincluding Blendspace and
Edmodo. Adjust assessments to align with curriculum shifts. Deaton 35 $1,428.00 28 $1,142.40



ELA

Instructional planning for student needs, Curriculum work,
Assessment refinement: Compose CCSS aligned Performance
Assessments for novel studies. Read and plan for writing and
grammar instruction that is infused with literature texts
(materials)

Johnson 35 $1,428.00 28 $1,142.40

ELA

Instructional planning for student needs, Curriculum work:
Inventory of new curricular materials, Integrating components of
new writing program into existing curriculum, Define and develop
diagnostic methods for identification and placement of students
in above-level ELA, Gifted program evaluation, Additional
curriculum design for novel units (Frankenstein 8th, Mystery 5th) Merchant 40 $1,632.00 32 $1,305.60

Health

Curriculum work, Assessment refinement: Make adjustments to
align with new curriculum including first units and assessments
for each grade level. Driscoll 20 $816.00 16 $652.80

Art

Instructional planning for student needs, Curriculum work,
Assessment refinement: We would like to work with Candy to
create our curriculum maps. We would then like to analyze our
curriculum and update our assessments

Washburn/ Verva
ck 24 $979.20 20 $816.00

PE
Instructional planning for student needs: Revision of
assessments, placement of older curriculum maps onto new
format

Jesewitz 10 $408.00 8 $326.40

PE

Instructional planning for student needs, Curriculum work,
Assessment refinement: 1. Design written assessments for
students with medical exemptions and students who are
unprepared/not able to participate in regular activity, 2. update
curriculum maps, 3. set up upcoming year fitnessgram profiles Truesdale 10 $408.00 8 $326.40

PE Curriculum work: Curriculum maps for winter units Dreher 10 $408.00 8 $326.40

Math

Curriculum work: 1. I would like to organize and adjust both the
6th grade on-level and above-level curriculum, and edit some of
the lessons in each based on this year's success. (10 hours) 2. I
will be creating an assessment for placement in above-level 7th
grade math. (5 hours) Riordan 15 $612.00 12 $489.60

Math

Curriculum work: Adjusting and editing Common Core units
based on 2013-14's units. I will be taking these units and
improving them based on this year's success. Christ 10 $408.00 8 $326.40



RtI Behavior Elem

RtI Behavior Team Elementary School SEL: 1. Review and
revise the Tier 2 and Tier 3 of the RtI Behavior system, 2. Review
and revise the Tier 2 Check In Check Out program, 3. Create
staff development component as they pertain to the RtI Behavior
System (e.g., plan for staff meeting presentations, develop flow
charts, video models, surveys, forms), 4. Research and
purchase Tier 2 targeted, research-based academic/social skills
small group curriculua

Dron/Enger/ Mac
ek/Bassinger/Be

rwick 100 $4,080.00 60 $2,448.00

Total 1394 $56,875.20 1072 $43,737.60
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Math and ELA Common Core State Standards 

Professional Development Plan with Corresponding Costs 

Green= past events 

Yellow= revisions/rescheduling since last month 
 

July 
Date Consultant Teachers Topic/Deliverables Cost 

22 Claran Six 1
st
 grade teachers Report card descriptors 

Assessments 

Scope & Sequence 

Math lessons 

$1,750 consultant 

$1,639.68 staff pay 

August 
1 Claran Three preschool 

teachers 

Revise Scope & Sequence 

Develop math activities to prepare students 

for Kindergarten Common Core 

expectations 

$1,750 consultant 

$819.84 staff pay 

12 Claran Four 2
nd

 grade teachers Report card descriptors 

Assessments 

Scope & Sequence 

Math lessons 

$1,750 consultant 

$1,093.12 staff pay 

19 a.m. Claran Four 3
rd

 grade teachers Report card descriptors 

Assessments 

Scope & Sequence 

Math lessons 

$875 consultant 

$546.56 staff pay 

19 p.m. Claran Three middle school 

math teachers 

Scope & Sequence 

Unit planning 

$875 consultant 

$409.92 staff pay 

20 p.m. 

Institute Day 

Gail, Laura All teachers except MS 

math 

Key features of ELA standards and 

assessments 

Distilled instructional shifts  

Terminology 

Three performance tasks 

Content model framework 

$2,200 consultants 

20 p.m. 

Institute Day 

Claran Middle school math 

teachers 

Unit plans 

Curriculum maps 

Assessments 

$875 consultant 

21 p.m. 

Half-day Inservice 

Houghton 

Mifflin 

Trainer 

Middle school language 

arts teachers 

Scope & Sequence 

Unit planning with new “Collections” 

materials 

No consultant fee 
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28 STAR 

Assessment 

Trainer 

Administrators, reading 

specialists, team leaders 

STAR Assessment $3,000 trainer 

$720 subs (8 teachers) 

September 
3 Debbie @ ES 

John Glimco 

& Reading 

Specialist/RtI 

Facilitator @ 

MS 

All certified staff Overview of RtI Manual Building meeting 

TBD Reading 

Specialists 

New elementary 

teacher 

Administration of benchmark assessments Scheduled with teacher 

individually 

TBD Scholastic Reading Specialist/RtI 

Facilitator & Candy  

Read 180 Scheduled with teacher 

individually 

4 Claran Four 4
th
 grade teachers Math Scope & Sequence 

Unit plans/curriculum maps 

Assessments 

$1,750 consultant 

$360 subs 

5 Claran Four 3
rd

 grade teachers Math units 

Unit plans/curriculum maps 

Assessments 

$1,750 consultant 

$360 subs 

9 n/a Four 1
st
 grade teachers Teachers are subbed out to administer the 

Fountas and Pinnell 1 on 1 reading 

assessment to their students 

$360 subs 

11 n/a Four 2
nd

 grade teachers Teachers are subbed out to administer the 

Fountas and Pinnell 1 on 1 reading 

assessment to their students 

$360 subs 

12 n/a Four 4
th
 grade teachers Teachers are subbed out to administer the 

Fountas and Pinnell 1 on 1 reading 

assessment to their students 

$360 subs 

15 n/a Four 3
rd

 grade teachers Teachers are subbed out to administer the 

Fountas and Pinnell 1 on 1 reading 

assessment to their students 

$360 subs 

16 Claran Four 2
nd

 grade teachers Math units 

Unit plans/curriculum maps 

Assessments 

$1,750 consultant 

$360 subs 

17 Claran Four 1
st
 grade teachers Math units 

Unit plans/curriculum maps 

Assessments 

$1,750 consultant 

$360 subs 

18 Claran Six preschool and 

kindergarten teachers 

Math units 

Unit plans/curriculum maps 

Assessments 

$1,750 consultant 

$540 subs 

30 Debbie with Grade K & 3 Data Meetings: Understanding data $360 subs 
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Reading 

Specialist/RtI 

Facilitator 

Making Decisions with data 

Communication with parents 

October 
Sept. 29/Oct. 6 Debbie with 

Reading 

Specialist/RtI 

Facilitator 

Middle School Understanding data 

Making Decisions with data 

Communication with parents 

Grade level team 

1 Debbie with 

Reading 

Specialist/RtI 

Facilitator 

Grade 1-2 Data Meetings: Understanding data 

Making Decisions with data 

Communication with parents 

$360 subs 

3 Debbie with 

Reading 

Specialist/RtI 

Facilitator 

4 (1/2 day) Data Meetings: Understanding data 

Making Decisions with data 

Communication with parents 

$180 subs 

14 

Institute Day 

Gail, Laura All teachers except 

middle school math 

teachers 

Webb’s Depth of Knowledge including: 

Questioning for verbal discussion 

Questioning for written discussion 

Questioning for assessments  

$4,400 consultants 

Institute Day, no subs 

needed 

14 

Institute Day 

(Claran was ill on 

this date. Will 

reschedule) 

Claran 

(Date selected 

to reschedule 

is Wed. Mar. 

4) 

Middle school math 

teachers 

Lesson plans 

Curriculum maps 

Assessments 

$1,750 consultant  

Institute Day, no subs 

needed 

15 

Half day 

ISBE Debbie Lubeck/Matt 

Vandercar 

Kindergarten Individual Development 

Survey (KIDS) Administrator Training 

No cost 

20 Claran Grade K-2 teachers Lesson plans 

Curriculum maps 

Assessments 

Instructional practices 

Vertical alignment 

$1,750 consultant 

$1,080 subs 

21 Claran Grade 3-5 teachers Lesson plans 

Curriculum maps 

Assessments 

Instructional practices 

Vertical alignment 

$1,750 consultant 

$810 subs 

22 Claran Grade 6-8 teachers Lesson plans 

Curriculum maps 

Assessments 

Instructional practices 

Vertical alignment 

$1,750 consultant 

$270 subs 
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23 Claran Parents Math Common Core Informational 

Meeting – 6:30 to 8:30 p.m. 

$500 consultant 

28  Council members (8) Curriculum Council $720 subs 

November 
10 Gail Grade K-4 teachers ELA critiquing and proving feedback on 

DOK questions as designed by faculty and 

practiced in classrooms 

$2,200 consultant 

$1,080 subs 

11 Laura Grade 5-8 ELA and 

social studies teachers 

ELA critiquing and proving feedback on 

DOK questions as designed by faculty and 

practiced in classrooms 

$2,200 consultant 

$1,080 subs 

Late 

November/early 

December 

Debbie with 

Reading 

Specialists 

Elementary Using data to make decisions about 

intervention changes (This will occur as 

part of the data review cycle.) 

 

Providing Communication to Parents about 

progress and intervention changes 

Grade level teams 

Late 

November/early 

December 

Debbie with 

Reading 

Specialist/RtI 

Facilitator 

Middle School Using data to make decisions about 

intervention changes (This will occur as 

part of the data review cycle.) 

 

Providing Communication to Parents about 

progress and intervention changes 

 

Grade level teams 

December 

3 Gail Grade K-4 teachers Evaluate writing practices by grade level 

teams 

$2,200 consultant 

$1,080 subs 

4 Laura Grade 5-8 LA teachers Evaluate writing practices by grade level 

teams 

$2,200 consultant 

$1,080 subs 

15 Margo Collections teachers Collections technology specialist will be 

visiting individuals to address any 

questions and concerns of teachers about 

the technology dashboard program 

component 

No cost 

January 

7  Candy Elem Staff Meeting NGSS informational overview - 

20 a.m. 

Institute Day 

Claran Grade PK-4 teachers Develop curriculum maps and assessments 

Identify math resources 

Prepare for PARCC 

$875 consultant 

20 p.m. 

Institute Day 

Claran Grade 5-8 math 

teachers 

Develop curriculum maps and assessments 

Identify math resources 

Prepare for PARCC 

$875 consultant 
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20 p.m. 

Institute Day  

Gail Grade PK-4 teachers   Prepare for PARCC 

Strategies for informational text 

 Text features 

 Text structure 

 Short focused research 

$1,100 consultant 

20 all day 

Institute Day 

Laura Grade 5-8 LA Teachers Prepare for PARCC 

Strategies for informational text 

 Text features 

 Text structure 

 Short focused research  

$2,200 consultant 

29 Claran Grade PK-4 and middle 

school math teachers 

Model lesson demonstrations 

Observations of teacher instructional 

practices 

PARCC test preparation 

$1,750 consultant 

No subs needed 

February 
2 

(unable to attend due 

to weather conditions) 

Claran 

(date change 

from Feb 17) 

(rescheduled to 

March 5) 

 

Grade PK-8 teachers Model lesson demonstrations 

Observations of teacher instructional practices 

PARCC test preparation 

$1,750 consultant 

No subs needed 

3 

(unable to attend due 

to weather conditions) 

Claran 

(date change 

from Feb 18) 

(rescheduled to 

March 6) 

 

Grade 5-8 math teachers Model lesson demonstrations 

Observations of teacher instructional practices  

PARCC test preparation 

$1,750 consultant 

No subs needed 

3  Grade 3 in a.m. K in 

p.m. 

Data Meetings $360 subs 

4  Grade 2 in a.m. 1 in 

p.m. 

Data Meetings $360 subs 

6  Grade 4 in a.m. Data Meetings $180 subs 

11 Gail Grade PK-4 teachers Observations of teacher instructional 

practices 

$2,200 consultant 

No subs needed 
11 

(rescheduled until 

Monday, March 2) 

Laura Grade 5-8 LA teachers Observations of teacher instructional practices $2,200 consultant 

No subs needed 

17 

(date change requested 

by presenter) 

Claran 

(date selected to 

reschedule is 

Mon. Feb. 2 

Thurs. March 5) 

Grade PK-8 teachers Model lesson demonstrations 

Observations of teacher instructional practices 

PARCC test preparation 

$1,750 consultant 

No subs needed 

18 

(Make up from April 

14) (date change 

requested by presenter) 

Claran 

(date selected to 

reschedule is 

Tues. Feb. 3 

Grade 5-8 math teachers Model lesson demonstrations 

Observations of teacher instructional practices  

PARCC test preparation 

$1,750 consultant 

No subs needed 
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Fri. March 6) 

19 

(Gail is unable to 

attend this date) 

Gail Grade PK-4 teachers Observations of teacher instructional practices $2,200 consultant 

No subs needed 

19 Laura Grade 5-8 LA teachers Observations of teacher instructional 

practices 

$2,200 consultant 

No subs needed 

25  Council members (8) Curriculum Council $720 subs 

March 

2 

(rescheduled from 

February 11) 

Laura Grade 5-8 LA teachers Observations of teacher instructional 

practices 

$2,200 consultant 

No subs needed 

3 

(Make up from 

April 13) 

Claran 

 

Math teachers  Model lesson demonstrations 

Observations of teacher instructional 

practices  

PARCC test preparation 

$1,750 consultant 

No subs needed 

4 

(Make up from 

Oct 14) 

Claran 

 

Math teachers Lesson plans 

Curriculum maps 

Assessments 

$1,750 consultant  

(originally planned for 

an Institute Day when 

there were no subs 

needed. Day will be 

addressed in order to 

not require subs.) 

5 

(Make up from 

February 2) 

Claran 

 

Math teachers  Model lesson demonstrations 

Observations of teacher instructional 

practices  

PARCC test preparation 

$1,750 consultant 

No subs needed 

6 

(Make up from 

February 3) 

Claran 

 

Math teachers  Model lesson demonstrations 

Observations of teacher instructional 

practices  

PARCC test preparation 

$1,750 consultant 

No subs needed 

April 
8 Gail Grade PK-4 teachers Observations of teacher instructional 

practices 

$2,200 consultant 

No subs needed 

8 
(Laura was ill on this 

date.  Will reschedule) 

Laura 
(Rescheduled for 

April 17) 

Grade 5-8 LA teachers Observations of teacher instructional 

practices 

$2,200 consultant 

No subs needed 

13 

(Claran is unable to 

attend on this date. 

Will reschedule.) 

Claran 

(Date selected to 

reschedule is 

Tues. Mar. 3) 

Grade PK-4 teachers Model lesson demonstrations 

Observations of teacher instructional practices  

PARCC test preparation 

$1,750 consultant 

No subs needed 

14 

(Claran is unable to 

attend on this date. 

Will reschedule.) 

Claran 

(Date selected to 

reschedule is 

Wed. Feb. 18 

Grade 5-8 math teachers Model lesson demonstrations 

Observations of teacher instructional practices  

PARCC test preparation 

$1,750 consultant 

No subs needed 
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Tues. Feb 3 

Fri. Mar 6) 

17 Laura 
(Rescheduled 

from April 8) 

Grade 5-8 LA teachers Observations of teacher instructional 

practices 

$2,200 consultant 

No subs needed 

20 

(changed to April 21 

due to substitute needs) 

Gail Grade PK-4 teachers Close reading 

Strategies for literature 

$2,200 consultant 

$1,080 subs 

20 Laura Grade 5-8 LA teachers Close reading 

Strategies for literature 

$2,200 consultant 

$1,080 subs 

21 

(from April 20) 

Gail Grade PK-4 teachers Informational text strategies $2,200 consultant 

$1,080 subs 

23 Claran Grade PK-4 teachers Model lesson demonstrations 

Observations of teacher instructional 

practices  

PARCC test preparation 

$1,750 consultant 

No subs needed 

24 Claran Grade 5-8 math 

teachers 

Model lesson demonstrations 

Observations of teacher instructional 

practices  

PARCC test preparation 

$1,750 consultant 

No subs needed 

30  Council members (8) Curriculum Council $720 subs 

May 

TBD 

(if needed) 

 Council members (8) Curriculum Council $720 subs 

27  Grade K-1 Data Meetings $360 subs 

28  Grade 2-3 Data Meetings $360 subs 

29  Grade 4 (1/2 day) Data Meetings $180 subs 
Note:  

Response to Intervention (RtI) training will be provided to staff members during regularly scheduled meeting time. There will be no substitute or consultant costs 

for this training. 

An overview of the Next Generation Science Standards (NGSS) took place during an Elementary School building meeting on January 7. This took place 

afterschool during the regularly scheduled meeting time to avoid the use of substitutes.  



 

 

June 2015 

Update on the professional development calendar outcomes: 

 The conclusion of the 2014-15 calendar brought upon the final round of data 

meetings for this school year.  An update of the movement within and outside of 

the Response to Intervention tiers as a result of these data meetings is included 

in the June testing report. 
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