
Regular Meeting
Wednesday, December 17, 2014 7:00 PM
Administration Building, 7450 S Wolf Road, Burr Ridge, IL 60527

I. Roll Call / Visitors

II. Pledge of Allegiance
(1 Minute)

III. Tax Levy Hearing
(20 minutes)

III.A. *Motion to Declare Tax Levy Hearing Open

III.B. Presentation and Discussion of the 2014 
Tax Levy

III.C. Solicit Public Comments

III.D. *Motion to Declare the Tax Levy Hearing 
Closed

III.E. Action Items:

III.E.1. *Adoption of the 2014 Tax Levy

III.E.2. Tax Levy Resolution

IV. Open Forum: Board Policy 2:230 (individuals 
will be given five minutes to address the Board 
regarding agenda or non-agenda items)
(10 Minutes)

V. Additional Items to be Placed on the Agenda
(1 Minute)

VI. * Consent Agenda
(5 Minutes)

VI.A. Approve Regular Meeting Minutes of 
November 19, 2014

VI.B. Approve Closed Session Minutes of 
November 19, 2014

VI.C. Approve Payment of November 
Payroll/December Warrants

VI.D. Approve Community Relations (sec. 8) 
Board Policies

VI.E. Approve December 2014 Personnel Report

VII. Reports and Discussion Items

VII.A. Superintendent's Report

VII.A.1. Radon Mitigation System
(20 Minutes)

VII.A.1.a. * Approve Radon Mitigation System 
Proposal    

VII.A.2. Review Fees
(5 Minutes)

VII.A.3. Discussion of Service Provider Contracts
(10 Minutes)

VII.A.4. Superintendent Search Update
(10 Minutes)



VII.A.5. District Goals Mid-year Review
(15 Minutes)

VII.A.6. Finance Advisory Team Meeting and 
Negotiation Team Schedule
(10 Minutes)

VII.A.7. Consultant Contracts
(10 Minutes)

VII.A.7.a. * Approve Consultant Contracts

VII.A.8. Board of Education Information Requests
(5 Minutes)

VII.A.8.a. *Approve Board of Education Information 
Requests

VIII. Items for Next Agenda:
(5 Minutes)

VIII.A. Mid-Year Review of Non-tenured Teachers 
and Administrators; Abatement of Bonds; Approve 
Fee Increase; Superintendent Search; Job Share 
Proposals; Preliminary Review of District 
Calendar; Declassify Selected Closed Session 
Minutes; and Professional Development Update and 
Curriculum PD Update (written). 

IX. Open Forum: Board Policy 2:230 (individuals 
will be given five minutes to address the Board 
regarding agenda or non-agenda items)
(5 Minutes)

X. Closed Session - Appointment, Employment, 
Compensation, Discipline, Performance, 
Dismissal of Personnel
(10 Minutes)

XI. Written Reports

XI.A. Professional Development Plan

XI.B. Curriculum PD Update

XII. Adjournment
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Wednesday, 
December 17, 2014
7:00 p.m.

Welcome to Pleasantdale School 
District 107’s Levy Hearing

(Property Tax Extension Limitation 
Law) or “TAX CAPS”

Misleading

PTELL does NOT “cap” individual 
property tax bills or individual 
property

PTELLPTELL

Instead, the PTELL allows 
a taxing district to receive 
a limited inflationary
increase in tax extensions 
on existing property, PLUS 
an additional amount for 
new construction

PTELLPTELL

2005  3.3%
2006     3.4%
2007 2.5%
2008 4.1%
2009 0.1%
2010 2.7%
2011 1.5%
2012 3.0%
2013 1.7%
2014      1.5%

CONSUMER PRICE INDEX

Historical EAV

558,234,531 557,380,944
593,838,335

728,999,103
714,710,992

702,766,912

568,131,370 527,661,324

499,090,300

2005 2006 2007 2008 2009 2010 2011 2012 2013

History of New Property

2005 - $   6,837,991
2006 - $   7,503,598
2007 - $   5,563,453
2008 - $ 42,426,730
2009 - $   9,682,049
2010 - $   5,164,234
2011 - $ 13,635,876
2012 - $   1,027,274
2013 - $   4,602,557
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The New Property 
represents new dollars for 
the District in addition to 
the CPI (Consumer Price 
Index) for the Levy Years.

WHY IS THIS 
IMPORTANT??
WHY IS THIS 

IMPORTANT??

Calculation of Limiting Tax Rate

Last year’s Aggregate Extension x CPI
Current EAV – New Growth

History of Tax Rates

2.2550

1.8780

1.6080
1.7100 1.6600

1.4880
1.5850 1.5400

2.0770
2.1970

0 . 0 0 0 0

2 . 2 5 50

0 .2 2 6 9 0 .2 0 6 4 0 .2 3 8 2 0 . 2 3 0 3 0 . 2 0 0 3
0 . 2 5 2 2

0 .13 6 4
0 . 2 0 8 2

0 . 119 9

2 . 0 7 70

1. 8 6 9 0

1. 4 0 3 0
1. 3 3 3 0

1.2 8 8 0

1. 4 3 0 0
1. 4 72 0

1. 4 0 2 0

1.6 5 10

0

0.5

1

1.5

2

2.5

2004 2005 2006 2007 2008 2009 2010 2011 2012 2013

Total Tax 

Non Cap
Funds

Cap Funds

For the 2014 tax extensions, a 
1.5% increase can be expected in 
local property tax revenue.

Questions/Comments ???

Pleasantdale School District 107 
Levy Hearing



Original: X
Amended:

A copy of this Certificate of Tax Levy shall be filed with the County Clerk of each county in which the school district is located 
on or before the last Tuesday of December.

District Name District Number County

Amount of Levy
Educational $ Fire Prevention & Safety  * $
Operations & Maintenance $ Tort Immunity $
Transportation $ Special Education $
Working Cash $ Leasing $
Municipal Retirement $ Other $
Social Security $ Other $

Total Levy $
*  Includes Fire Prevention, Safety, Energy Conservation, Disabled Accessibility, School Security, 

See explanation on reverse side.    and Specified Repair Purposes.
Note:     Any district proposing to adopt a levy must comply with

the provisions set forth in the Truth in Taxation Law.

We hereby certify that we require:
the sum of dollars to be levied as a special tax for educational purposes; and
the sum of dollars to be levied as a special tax for operations and maintenance purposes; and
the sum of dollars to be levied as a special tax for transportation purposes; and
the sum of dollars to be levied as a special tax for a working cash fund; and
the sum of dollars to be levied as a special tax for municipal retirement purposes; and
the sum of dollars to be levied as a special tax for social security purposes; and
the sum of dollars to be levied as a special tax for fire prevention, safety, energy conservation,

disabled accessibility, school security and specified repair purposes; and
the sum of dollars to be levied as a special tax for tort immunity purposes; and
the sum of dollars to be levied as a special tax for special education purposes; and
the sum of dollars to be levied as a special tax for leasing of educational facilities 

or computer technology or both, and temporary relocation expense purposes; and
the sum of dollars to be levied as a special tax for ; and
the sum of dollars to be levied as a special tax for 
on the taxable property of our school district for the year 2014 .

Signed this 17th day of December 20 14 .
(President)

When any school is authorized to issue bonds, the school board shall file a certified copy of the resolution in the office of the county clerk of each county in which the district is
situated to provide for the issuance of the bonds and to levy a tax to pay for them.  The county clerk shall extend the tax for bonds and interest as set forth in the certified copy
of the resolution, each year during the life of the bond issue.  Therefore to avoid a possible duplication of tax levies, the school board should not include a levy for bonds and
interest in the district's annual tax levy.

Number of bond issues of said school district that have not been paid in full .

This is to certify that the Certificate of Tax Levy for School District No. 107 , County,
Illinois, on the equalized assesed value of all taxable property of said school district for the year ,
was filed in the office of the County Clerk of this County on .

In addition to an extension of taxes authorized by levies made by the Board of Education (Directors), an additional extension(s)
will be made, as authorized by resolution(s) on file in this office, to provide funds to retire bonds and pay interest thereon.  
The total levy, as provided in the original resolution(s), for said purposes for the year , is $ .

ISBE Form 50-02 (05/2014) ctl2014.xls

2014

8,956,600
1,600,000

765,000
100

129,000

100

School Business Services Division

765,000
100

217/785-8779

CERTIFICATE OF TAX LEVY

119,000

8,956,600

Pleasantdale School District 107 06-016-1070-02

(Date)

100
84,600

129,000
0

(Detach and Return to School District)

84,600

Cook

0
119,000 0
119,000

119,000

11,773,400

0
0

3

ILLINOIS STATE BOARD OF EDUCATION

(County)

(Signature of County Clerk)

(Clerk or Secretary of the School Board of Said School District)

Cook

1,600,000

0
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MINUTES OF THE BOARD OF EDUCATION 

 

Regular  Meeting           Administration Building          7:06 p.m. – 11:34 p.m.                                November 19, 2014 

 

Members Present: 

Mark Mirabile, Presiding Officer 

Kim Barker 

Lisa Houk 

David Negron 

Gina Scaletta-Nelson  

Absent: 

Beth Tegtmeier 

Kristin Violante  

                   

  

ROLL CALL AND 

VISITORS   Present with Superintendent Mark Fredisdorf were staff members Erika Sawosko, Candy 

Kramer, Catherine Chang, Matt Vandercar, John Glimco, Debbie Lubeck, Joanne Histed, 

John McAtee, Joe Peloso, Karyn Lisowski, and Jillian Vonnahme; Susan Jones, Betsy Allen 

and Andrea Meade, Miller, Cooper, et al; and residents Alison Rich, Jodi Breen, Mary 

Rockrohr, Sonia Dombkowski, Allison Culver, Mary Mahler, and Kelly Keeling.    

 

BOARD  

RECOGNITION To recognize the efforts of nearly 6,000 school board members in the State, November 15, 

   2014, is designated School Board Members’ Day in Illinois. Pleasantdale Board members 

   were recognized by the students and staff members with posters signed by all students and 

   certificates of appreciation. 

 
OPEN FORUM Kelly Keeling has had children in the district since 2004 and is a supporter of the 

administration.  She has not addressed the Board in the past. Her daughter is in a larger class 

size of 28 in the middle school, her best friend is in the same class which only has 6 students. 

She is concerned that in 8
th
 grade there is a disparity in class sizes. The parent expressed her 

opinion that the differences in class sizes were unfair. She also read emails from other parents 

who were not able to attend the meeting but wanted to voice their concerns regarding class 

sizes.  

 

Jodi Breen has two students in the middle school. She stated that it has been a quiet topic 

since there has not been an issue in the past. She would like the Board to pass a class size 

limit and post class sizes. She feels the classes her son is in are large there by diminishing the 

individual help he needs.  

 

ACTION NO. 29 

Consent Agenda Motion by Houk, seconded by Barker, that the Board of Education approve the consent  

   agenda consisting of: regular meeting minutes of October 15, 2014;  closed session meeting 

   minutes of October 15, 2014; special meeting minutes of October 29, 2014; payment of  

   October Payroll/November Warrants; Library Grant; Curriculum (sec. 6) Board policies;  

   November 2014 Personnel Report including the resignation of lunch aide Linda Balla; hiring 

   of Katie Wojtowicz as a two hour a day lunchroom aide; and an increase in Lori McCarter’s 

   employment from part-time to full time. Motion carried by roll call vote of 5 ayes (Barker, 

   Houk, Mirabile, Negron, Scaletta-Nelson) absent - Tegtmeier, Violante. 

 

REPORTS AND 

DISCUSSION ITEMS  

Audit Report 

Superintendent Mark Fredisdorf introduced the auditors, Susan Jones and Betsy Allen from 

Miller, Cooper, Ltd. Susan Jones reviewed the financial statements for FY14.  She stated 

that next year the district will have to adopt Gatsby 68 auditing practices that will record the  
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unfunded IMRF obligations in the audit report. The auditors did not identify any internal 

weaknesses or deficiencies for the district. They did provide a letter with minor 

recommendations for the district. Board President Mark Mirabile asked for clarification on 

IMRF inclusion in the financial statements beginning next year.  

 

ACTION NO. 30 

Audit Report  Motion by Houk, seconded by Barker, that the Board of Education approve acceptance of the 

   FY14 Audit Report as presented by Betsy Allen and Susan Jones of Miller, Cooper, and Co. 

   Ltd. Motion carried by roll call vote of 5 ayes (Barker, Houk, Mirabile, Negron, Scaletta- 

   Nelson) absent - Tegtmeier, Violante. 

 

Technology Plan Recommendations 

Superintendent Mark Fredisdorf requested that the Board approve the technology plan 

recommendations presented to the Board at the October Board meeting. He also reviewed the 

technology skills and utilization document provided to the Board. Laptops purchased three 

years ago were deployed in grades 3-8. Based on the positive result to date, grade 2 teachers 

are now requesting classroom sets of laptops. Regarding the positions recommended in the 

three year technology plan, no recommendations are being made at this time for additional 

hiring. The district Technology Committee is not recommending the addition of full time 

positions because the current number of new staff members, particularly at the middle school, 

is unprecedented. Furthermore, it is recommended that Skyward be hosted externally which 

will free up time for existing technology specialists. The Technology Committee will make 

recommendations for additional staff for next year, if needed, later in the year. With the 

recommendations being approved, the new technology will be deployed as soon as possible. 

Board President Mark Mirabile stated he would like to see before next school year a plan for 

outsourcing certain technology support. Business Manager Catherine Chang also stated that 

the district will need additional computers for PARCC testing. A 3-5 year technology plan 

including infrastructure, security, website improvements, instructional technology with 

professional development, and staffing will be presented to the Board in April – June. There 

was a concern from the Board that they were asked to approve hardware, without seeing a 

full plan. The Board discussed the proposed increase for technology coaches. It was 

determined the budget for coaches would double in the plan to $22,752. 

 

ACTION NO. 31 

Tech Rec.  Motion by Negron, seconded by Houk, that the Board of Education approve the   

   technology recommendations of the district as amended to increase the recommendation by 

   $11,376. Motion carried by roll call vote of 5 ayes (Barker, Houk, Mirabile, Negron,  

   Scaletta-Nelson) absent - Tegtmeier, Violante. 

 

Fall Testing Report 

Superintendent Mark Fredisdorf provided an overview of the first Star benchmark data for 

2014 and the ISAT results from spring 2014. Director of Special Education Debbie Lubeck 

review baseline STAR data for kindergarten and grade 1students. The district is performing 

at a higher national percentile in math compared to reading. It was stated that STAR norms 

are derived from all schools that administer the test as opposed to a randomly selected 

sample. Assistant Supt. Candy Kramer stated that STAR is an adaptive test that adjusts up or 

down according to student performance. When the students take it again they will start where 

they finished previously. She also stated that there were some changes to ISAT cut scores.  

She stated that the district performed well against higher cut scores. Board Secretary Kim 

Barker stated that based on previous discussions with administrations, the Board was advised 

that they would be presented with an RtI update after each data meeting indicating tier 

movement. Special Ed Director Debbie Lubeck will provide the Board with information to 

address the questions of students moving between tiers. The Board asked if there is a plan to 

move away from extensive use of consultants. Asst. Supt. Candy Kramer stated that she does 

work with the consultants and provides follow up to the staff and that, moving forward,  
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consultants may be needed for different initiatives such as Next Generation Science 

Standards.  

 

Middle School Class Size Update 

Principal John Glimco stated that the Board had asked how the class size has impacted the 

students. He provided the Board with information from an on task study by observing the 

classroom engagement of students. The data are inconclusive. Some of the larger classes 

were more on task than some of the smaller classes. There is no evidence that variation in 

class sizes negatively impact learning. He requested an additional instructional aide to assist 

in some of the math and science classes. Principal Glimco stated that scheduling is 

complicated as many variables need to be considered. Board member David Negron stated 

that pacing does not appear to be an issue. From a parent prospective, he understands why 

some parents may be concerned with the size of the classes. He suggested that the request for 

an additional teacher for next year may help balance some of the class sizes.  Principal 

Glimco stated that there are minor disadvantages of smaller classes when there are fewer 

students to provide input for topics under discussion. An aide candidate will be sought who is 

endorsed in math and science, but there is no guarantee an applicant with these qualifications 

is available. The Board requested an additional aide for 5
th
 grade science so that the aides 

would be allowed to plan with the full time teachers in the classroom.  The Board also 

requested up to 2 more aides for 6
th
-8

th
 grade to help with the disparity in class size there as 

well. It was suggested that Principal Glimco review the schedules and hire more aides.  

 

ACTION NO. 32 

Gr. 5 Inst. Aide  Motion by Mirabile, seconded by Barker, that the Board of Education approve up to four  

   additional instructional aides as needed. Motion carried by roll call vote of 5 ayes (Barker, 

   Houk, Mirabile, Negron, Scaletta-Nelson) absent - Tegtmeier, Violante. 

  

Superintendent Search Planning 

Board President Mark Mirabile shared with the Board that he had worked with School Exec 

Connect to consummate the contract for their services. Dr. Harry Rossi and Dr. Gary Zabilka 

were in attendance to conduct a planning session with the Board. The following was 

determined as part of that meeting: Board liaison, Business Manager Catherine Chang; 

logistics, Supt. Secretary Erika Sawosko; technology contact, Ms. Chang and Ms. Sawosko 

will provide information to Technology Specialist John McAtee. Board President Mark 

Mirabile and Board Secretary Kim Barker will revise the letter to go out to the community 

that will be posted on the website and mailed to the community in a postcard format. Staff 

members will be invited to a focus group on December 15th, at 3:30 p.m. in the middle 

school APR. Community members and parents will be invited to a focus group on that same 

date at 7:00 p.m. Board members and administrators will not be in attendance at either of the 

focus groups. At the January 21st Board meeting, the Board will review and approve the 

Superintendent profile. The following Special Board meetings were also scheduled, January 

28 at 7:00 p.m. for presentation of the candidates (on paper) to the Board; February 4 and 5 

will be candidate interviews; February 17 and 18 will be second round of interviews. Prior to 

these two meetings, there will be stakeholder meetings with the candidates prior to the Board 

interviews. The stakeholder groups will consist of building administrators, central office 

staff, TAP President and Vice President, and 2 members from the executive committee of the  

PTA. The Board may approve the new Superintendent at the March 18th Board meeting or 

sooner at a special meeting. 

 

Service Contract Review 

Superintendent Mark Fredisdorf shared which contracts were reviewed last year. No 

recommendation is being made to have any contracts reviewed by legal counsel at the current 

time. 
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Consultant Contract Review 

Board President Mark Mirabile stated that this would be a generic contract that the district 

could use for consultants in the future.  In December, the Board will receive individual 

contracts for our current consultants.  

ACTION NO. 33 

Consultant Cont. Motion by Barker, seconded by Scaletta-Nelson, that the Board of Education approve  

   the consultant contract template as presented. Motion carried by roll call vote of 5 ayes  

   (Barker, Houk, Mirabile, Negron, Scaletta-Nelson) absent - Tegtmeier, Violante. 

 

Radon Update 

Superintendent Mark Fredisdorf shared with the Board that sub slab testing has been done for 

radon mitigation at the elementary school. The specialized companies that are licensed to 

install commercial mitigation systems will be contacted to submit proposals. Radon 

mitigation does not require a formal bid process because only licensed companies are able to 

submit proposals. The work will be done over winter break. Superintendent Fredisdorf would 

like to move forward with obtaining the proposals with the assistance of STR and David 

Kedrowski. At the December Board meeting, the Board will vote to approve the sub slab 

mitigation to be done over winter break.  

 

Board of Education Information Requests 

   Board members had information requests consisting of: an RtI update and the traffic study 

   previously conducted by the insurance company. Both will be sent to the Board via the  

   weekly update.   

 

ACTION NO. 34 

Info. Requests  Motion by Houk, seconded by Scaletta-Nelson, that the Board of Education approve the  

   information requests as stated. Motion carried by roll call vote of 5 ayes (Barker, Houk,  

   Mirabile, Negron, Scaletta-Nelson) absent - Tegtmeier, Violante. 

 

NEXT AGENDA Items submitted for the December 2014 agenda include:  

District Goal Mid-year Review; Review Community Relations (sec. 8) Board policies; 

Review Fees; Discussion of Service Provider Contracts; Radon Proposal; Tax Levy Hearing; 

Adopt Tax Levy; Superintendent Search Update; Professional Development Plan and 

Curriculum Update (written). 

 

ACTION NO. 35 

Closed Session  Motion by Mirabile, seconded by Barker, that the Board of Education go into closed session 

   at 11:22 p.m. to discuss appointment, employment, compensation, discipline, performance, 

   and dismissal of personnel.  Motion carried by roll call vote of 5 ayes (Barker, Houk,  

   Mirabile, Negron, Scaletta-Nelson) absent - Tegtmeier, Violante. 

 
The Board came out of closed session at 11:34 p.m.  

 
ADJOURNMENT  Motion by Scaletta-Nelson, seconded by Houk, that the regular meeting adjourns at 11:34 

p.m. Voice vote. Motion carried.  

 

 

 

App.    President       Secretary_________________________________ 





























REVENUES  Budget November 2014 YTD % Realized

Education 10,191,823$            64,038$                 4,097,915$            40.2%
Oper & Maint 1,609,953$              4,949$                   696,808$               43.3%
Bond/Int 600$                        -$                           204$                      33.9%
Trans 971,391$                 1,721$                   319,532$               32.9%
IMRF 314,100$                 737$                      187,025$               59.5%
Site/Construction -$                             -$                           -$                           -
Working Cash 1,200$                     -$                           428$                      35.6%
Tort 80,381$                   261$                      35,020$                 43.6%
Life Safety 1,400$                     -$                           505$                      36.1%
Total 13,170,848$            71,705$                 5,337,436$            40.5%

EXPENSES Budget November 2014 YTD % Used

Education 10,135,456$            830,354$               2,850,883$            28.1%
Oper & Maint 1,071,133$              112,919$               382,635$               35.7%
Bond/Int 1,625,753$              -$                           -$                           0.0%
Trans 814,259$                 93,116$                 197,933$               24.3%
IMRF 314,100$                 27,240$                 101,202$               32.2%
Site/Construction -$                             -$                           -$                           -
Working Cash -$                             -$                           -$                           -
Tort 80,133$                   -$                           80,133$                 100.0%
Life Safety 17,650$                   -$                           13,865$                 78.6%
Total 14,058,484$            1,063,629$            3,626,651$            25.8%

November 2014 Revenue and Expenses
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Community Relations 

Community Use of School Facilities  

School facilities are available to the community organizations during non-school hours for education, 

civic, cultural, and other non-commercial uses consistent with the public interest when such use does 

not: (1) interfere with the school function or affect the safety of students or employees, or (2) affect 

the property or liability of the School District. program or school-sponsored activities. The use of 

school facilities for school purposes has precedence over all other uses. The District reserves the right 

to cancel previously scheduled use of facilities by community organizations and other groups. 

Persons on school premises must abide by the District’s conduct rules at all times. 

The Superintendent shall develop administrative procedures to manage community use of school 

facilities.  Use of school facilities requires the Superintendent or Superintendent’s designees’ 

approval and is subject to the administrative procedures.  

LEGAL REF.: 20 U.S.C. §7905. 

10 ILCS 5/19-2.2. 

105 ILCS 5/10-22.10 and 5/29-3.5. 

ADOPTED: November 14, 2007 

REVISED: January 18, 2012; December 17, 2014 

 



 

Personnel Report 
December 17, 2014 

 

1. Employment of Personnel 

Attached is a memorandum from Matt Vandercar supporting the employment of Jolene 

Lorimer, reading specialist, beginning January 6, 2015.  

 

Recommendation: 

That the Board of Education employs the following:  

 

Teacher Position Base Salary 

 

Jolene Lorimer 

 

Elementary Reading Specialist 

 

 

$ 24,187.38  (MA24 Step 7) 

   98 days 

 

2. Employment of Non-certified Personnel 

Attached is a memorandum from John Glimco supporting the employment of Lydia Wayne as 

full-time middle school instructional aide beginning December 15, 2014.  

 

Recommendation: 

That the Board of Education approve the employment of Lydia Wayne as full-time 

instructional aide ($17.60 hr/6.75 hours/103 days) beginning December 15, 2014.  

 

 
 



 

 

 

 

 

 

 

 

 

 

 

         November 12, 2014 

TO:  Dr. Mark Fredisdorf 

FROM: Matt Vandercar 

RE:  Reading Specialist recommendation 

 

 

I am recommending Jolene Lorimer for the reading specialist position at Pleasantdale 

Elementary School.  Jolene is not new to our school.  Several years ago, she was 

contracted through LADSE to work primarily with our kindergarten teachers.  During her 

five years at LADSE, Jolene held the title of Reading and Response to Intervention 

Coordinator.  Currently, Jolene is an instructional coach in School District #90. 

 

Jolene earned her degree in Early Childhood Education from St. Xavier University.  In 

addition, she earned graduate degrees in Reading, Writing and Literacy from University 

of Illinois at Chicago and in School Leadership from Concordia University. 

 

I am excited about having Jolene here and confident she will be an effective member of 

the Pleasantdale staff.  She will begin on January 5, 2015. 

 

 



 

 

To: Dr. Mark Fredisdorf 

From: John A Glimco 

RE: Hiring Recommendation 

 5
th

 Grade Classroom Aide 

Date: December 11, 2014 

 

 

I would like to recommend Lydia Wayne for the recently approved Aide position at 5
th

 Grade. 

Specifically Lydia is being recommended to work directly with Jill Vonnahme with all Math 

classes and lunchtime support. She will mirror Jill’s schedule, providing her with opportunities 

to collaborate on daily instruction in the classroom. 

 

Lydia is a recent college graduate from Augustana College, majoring in Elementary Education 

with an emphasis in Math. Lydia student taught at Ridgewood Elementary in East Moline. In 

addition, as part of her practicum experience, Lydia directly worked at the Middle School level, 

specifically with Math classrooms. Lydia additionally has a strong background in Spanish 

instruction. 

 

Lydia’s references highly support her for this position. They positively refer to her passion for 

and ability in math instruction. They additionally refer to her strong organizational skills, 

positive and collaborative nature, and her strength in small group instruction as but a few of her 

abilities that well qualify her for this role.  

 

For the position, a limited number of candidates applied, 5 directly for the position at the time of 

interviewing.  The candidate pool was increased by reviewing all recent applicants to the 

position, resulting in several other candidates to be reviewed, either in person or through phone 

interviews. Beyond traditional postings, positions were directly forwarded to area colleges and 

universities.  

 

In addition, a second 5
th

 Grade Classroom Aide will be joining the Middle School in the Science 

Classrooms as an internal transfer from the Elementary School. Elizabeth Kass will be working 

with Jennifer Carnes, directly following her instructional schedule.  A certified Elementary 

Education teacher, Elizabeth has previous experience as a science aide at the Middle School 

level, as well as an instructor supporting RtI programs.  Both Elizabeth and Lydia start at the 

Middle School on December 15. 





















2014-15 

Registration Fees (students keep PE lock and calculators) 

Grade 5 - $20 – PE lock and calculator 

Grade 7 - $15 – Calculator 

Grade 8 - $30 – Graduation 

Bright Beginnings Tuition Rates for 2014-15 

2 sessions per week - $1,378 

3 sessions per week - $2,067 

5 sessions per week - $3,413 

Extended Day Kindergarten 

5 sessions per week - $3,413 



2014-15 District Goals 

 

TEACHING AND LEARNING 

GOAL:  Each student will meet or exceed individual academic goals (IEP, student set) consistent 

with those set forth by the Illinois State Board of Education (ISBE) and District 107. 

Conditions of Satisfaction:   

 All staff will receive professional development including a focus on the Common Core State 

Standards and instructional technology in the 2014-15 school year 

 

 Development and implementation of a documented curriculum including a scope and sequence 

for all grade levels and disciplines 

 Utilization of a variety of assessments including teacher developed and nationally normed to 

measure attainment and student growth of skills and concepts within the academic disciplines 

 Through an RtI/MTSS model, students will make progress in targeted intervention areas 

 Research and consider the costs/academic benefits of free full-day kindergarten 

 Update district website  

 Develop parent and community mailings when appropriate 

 Conduct parent & community meetings when appropriate 

 

TECHNOLOGY 

GOAL: TBD – Pending Technology committee presentation in October 2014. 

 

Conditions of Satisfaction: 

 Update district website  

 Develop parent and community mailings when appropriate 

 Conduct parent & community meetings when appropriate 

 

STRATEGIC PLANNING (BOARD OF EDUCATION) 

Conditions of Satisfaction: 

 Recruit and hire a high quality Superintendent for Pleasantdale School District by late winter 

2015 

 Negotiate a multi-year contract with the Teachers Association of Pleasantdale 



 Enhance the effectiveness of the Board of Education 

 Update district website  

 Develop parent and community mailings when appropriate 

 Conduct parent & community meetings when appropriate 

 

DISTRICT FINANCES 

GOAL:  Maintain a healthy fiscal position. 

Conditions of Satisfaction: 

 Maintain a balanced budget 

 

 Communicate the District’s financial position and grants applied for and secured to the Board of 

Education, staff, parents and community members 

 

SAFETY 

GOAL:  Maintain a safe school climate that is conducive to learning. 

Conditions of Satisfaction: 

 Continue to work collaboratively with local law enforcement officials to ensure the District’s 

safety protocols are current with best practices and maximize school safety  

 Ensure that the district provides resources to educate students, parents, and staff on social 

emotional issues, positive behaviors and substance abuse prevention 

 Execute a traffic flow study at both schools 

 Update district website  

 Develop parent and community mailings when appropriate 

 Conduct parent & community meetings when appropriate 

 Conduct annual radon testing 
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INDEPENDENT CONTRACTOR SERVICES AGREEMENT 
(For use with professional development consultants) 

 

This Independent Contractor Agreement (the “Agreement”) is made and entered into on 

__December 17, 2014_, by and between PLEASANTDALE SCHOOL DISTRICT NO. 107, 

COOK COUNTY, ILLINOIS  (the “District”) and __Claran Einfeldt___ (“Contractor”) 

(collectively referred to as the “Parties”). 

 

The Parties agree as follows: 

 

1.  SERVICES:  The District shall engage Contractor to provide the following services:  

 

Math training services for staff per Board approved calendar 
 

Contractor will determine the method, details, and means of performing the services in 

cooperation with District staff; however, Contractor agrees to devote the time specified in the 

Board-approved schedule to performing the services described above.   

 

2. TERM:  Contractor shall provide services to the District pursuant to this Agreement for a 

term beginning on ___December 17, 2014____ and ending on ____June 30, 2015_____ (the 

“Agreement Term”). 

 

3. COMPENSATION:  For services provided, the District will pay Contractor a daily rate of 

$2,000____, which payment includes all preparation time for training services.  Contractor is 

responsible for submitting an invoice for services at regular intervals.  Payment by the 

District shall be made in accordance with the Illinois Local Government Prompt Payment Act 

after receipt of the invoice by the District Business Office.  

 

4. EXPENSES:  Contractor shall bear expenses incurred in the performance of this Agreement. 

The District is responsible for securing meeting rooms and duplicating materials necessary 

for the training. 

 

5.  INDEPENDENT CONTRACTOR:  No relationship of employer and employee is created 

by this Agreement between Contractor and the District, it being understood that the 

Contractor, its agents, and employees, will provide services as independent contractors.   

Contractor acknowledges that it is providing services separately and independently from the 

District’s control, supervision, direction and evaluation; that it has a full opportunity to find 

other business; that it has made its own investment in its business; and that it will utilize a 

high level of skill necessary to perform the services described.  This Agreement shall not be 

construed as creating any joint employment relationship between Contractor and the District, 

and the District will not be liable for any obligation incurred by Contractor, including, but 

not limited to, workers’ compensation, unpaid minimum wages and/or overtime premiums.  

Further, Contractor shall be responsible for payroll taxes and other taxes associated with the 

employment of the Contractor’s employees. 

 

The provision of services by any Contractor or employee of the Contractor under this 

Agreement shall not constitute probationary service or otherwise contribute toward tenure 

with the District under the Illinois School Code.  The Provider and its employees shall have 
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no claim under this Agreement or otherwise against the District for vacation pay, sick leave, 

retirement benefits, workers' compensation, disability or unemployment insurance benefits, 

or any other wages or benefits of any kind.   

 

6. RECORDS AND CONFIDENTIALITY:  The District and Contractor acknowledge and 

agree that all student, personnel, and District-related business records generated in performing 

services under this Agreement shall be the property of the District.  The parties agree to comply 

with all state and federal laws, including, but not limited to, the Illinois School Student Records 

Act, the Illinois Mental Health Act and Developmental Disabilities Confidentiality Act, the 

federal Family Educational Rights and Privacy Act, HIPAA, the Illinois Personnel Record 

Review Act, and all rules and regulations governing the release of student, personnel, and 

medical records.  Contractor and its employees who are assigned to provide services hereunder 

shall also abide by all other records confidentiality obligations of the District and shall not 

release confidential records to any third party, except as directed by the District and in 

compliance with law. 

 

7.  OTHER LAWS, RULES, AND POLICIES:  Contractor agrees to abide by any other rules, 

policies and procedures as communicated by the District.  In performing the services required 

under this Agreement, the Contractor shall comply with all county, municipal, state, and 

federal laws, rules, and ordinances now in force or which may hereafter be in force, 

pertaining to the services provided under this Agreement.  

 

Contractor also agrees to comply fully with the requirements of the Illinois Human Rights 

Act, 775 ILCS 5/1-101 et seq., including, but not limited to, the provisions of sexual 

harassment policies and procedures pursuant to Section 2-105 of the Act.  Contractor further 

agrees to comply with all applicable federal Equal Employment Opportunity Laws, 

including, but not limited to, the Americans with Disabilities Act, 42 U.S.C Section 1201 et 

seq., and its rules and regulations. 

 

8.   TERMINATION:  This Agreement may be terminated early for the following reasons: 

 By the District 
 

(i) If Contractor fails to perform his/her duties or materially breaches any obligation in 

the Agreement, and the failure or breach is not corrected within five days of receiving 

written notice from the District;  

(ii) If Contractor is unable to provide the services in this Agreement due to illness, death 

or disability;  

(iii) If the District determines to terminate the Agreement in its sole discretion, provided 

Contractor is given advance written notice of no less than 30 days. 
  

 By the Contractor 

 

(i) If the District materially breaches any obligation in the Agreement and such breach is 

not corrected within five days of receiving written notice from the Contractor; or 

(ii) If Contractor determines to terminate the Agreement in its sole discretion, provided 

the District is given advance written notice of no less than 30 days. 

 

9.  RETURN OF PROPERTY:  Upon termination of services, Contractor will promptly return 

to the District all documents, materials, drawings, and other tangible manifestations of 
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confidential District Information (and all copies and reproductions thereof).  In addition, 

Contractor will return any other property belonging to the District including without 

limitation: computers, office supplies, money and documents. 

 

10. CONTINUING OBLIGATIONS:  Notwithstanding the termination of this Agreement for 

any reason, the provisions of paragraph 6 of this Agreement will continue in full force and 

effect following such termination. 

 

11. BINDING EFFECT:  The covenants and conditions contained in the Agreement shall apply 

to and bind the Parties and their heirs, legal representatives, successors and permitted assigns. 

 

12. CUMULATIVE RIGHTS:  The Parties’ rights under this Agreement are cumulative, and 

shall not be construed as exclusive of each other unless otherwise required by law. 

 

13.  WAIVER:  The failure of either Party to enforce any provisions of this Agreement shall not 

be deemed a waiver or limitation of that Party's right to subsequently enforce and compel 

strict compliance with every provision of this Agreement. 

 

14. SEVERABILITY:  If any part or parts of this Agreement shall be held unenforceable for 

any reason, the remainder of this Agreement shall continue in full force and effect. If any 

provision of this Agreement is deemed invalid or unenforceable by any court of competent 

jurisdiction, and if limiting such provision would make the provision valid, then such 

provision shall be deemed to be construed as so limited. 

 

15. ENTIRE AGREEMENT:  This Agreement constitutes the entire agreement between the 

Parties and supersedes any prior understanding or representation of any kind preceding the 

date of this Agreement. There are no other promises, conditions, understandings or other 

agreements, whether oral or written, relating to the subject matter of this Agreement. This 

Agreement may be modified in writing, which amendment must be signed by both the 

District and Contractor to be effective. 

 

16. NOTICE:  Any notice required or otherwise given pursuant to this Agreement shall be in 

writing and mailed certified return receipt requested, postage prepaid, or delivered by 

overnight delivery service, addressed as follows: 

 

The District:     Contractor: 

       

Pleasantdale S.D. 107     Claran Einfeldt, C Math 2, Inc.  

7450 S. Wolf Road       

Burr Ridge, IL 60527         

 

Either party may change such addresses from time to time by providing notice as set forth 

above. 

 

17. GOVERNING LAW:  This Agreement shall be governed by and construed in accordance 

with the laws of the State of Illinois. 
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IN WITNESS WHEREOF, the parties have caused this Agreement to be executed on 

_December 17, 2014. 

 

 

THE DISTRICT:   

 

 

___________________________________________________ 

Board President 

 

 

     

Date 

 

 

 

CONTRACTOR: 

 

___________________________________________________ 

(Signature) 

 

___________________________________________________ 

(Name – Please Print) 

 

        ___ 

(Tax Identification Number)  

 

     

Date 
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INDEPENDENT CONTRACTOR SERVICES AGREEMENT 
(For use with professional development consultants) 

 

This Independent Contractor Agreement (the “Agreement”) is made and entered into on 

December 17, 2014, by and between PLEASANTDALE SCHOOL DISTRICT NO. 107, 

COOK COUNTY, ILLINOIS  (the “District”) and __Gail Bohnenstiehl___ (“Contractor”) 

(collectively referred to as the “Parties”). 

 

The Parties agree as follows: 

 

1.  SERVICES:  The District shall engage Contractor to provide the following services:  

 

English Language arts training services for staff per Board approved schedule 
 

Contractor will determine the method, details, and means of performing the services in 

cooperation with District staff; however, Contractor agrees to devote the time specified in the 

Board-approved schedule to performing the services described above.   

 

2. TERM:  Contractor shall provide services to the District pursuant to this Agreement for a 

term beginning on ___December 17, 2014____ and ending on ____June 30, 2015_____ (the 

“Agreement Term”). 

 

3. COMPENSATION:  For services provided, the District will pay Contractor a daily rate of 

$2,000.00____, which payment includes all preparation time for training services.  

Contractor is responsible for submitting an invoice for services at regular intervals.  Payment 

by the District shall be made in accordance with the Illinois Local Government Prompt 

Payment Act after receipt of the invoice by the District Business Office.  

 

4. EXPENSES:  Contractor shall bear expenses incurred in the performance of this Agreement.  

The District is responsible for securing meeting rooms and duplicating materials necessary 

for the training. 

 

5.  INDEPENDENT CONTRACTOR:  No relationship of employer and employee is created 

by this Agreement between Contractor and the District, it being understood that the 

Contractor, its agents, and employees, will provide services as independent contractors.   

Contractor acknowledges that it is providing services separately and independently from the 

District’s control, supervision, direction and evaluation; that it has a full opportunity to find 

other business; that it has made its own investment in its business; and that it will utilize a 

high level of skill necessary to perform the services described.  This Agreement shall not be 

construed as creating any joint employment relationship between Contractor and the District, 

and the District will not be liable for any obligation incurred by Contractor, including, but 

not limited to, workers’ compensation, unpaid minimum wages and/or overtime premiums.  

Further, Contractor shall be responsible for payroll taxes and other taxes associated with the 

employment of the Contractor’s employees. 

 

The provision of services by any Contractor or employee of the Contractor under this 

Agreement shall not constitute probationary service or otherwise contribute toward tenure 

with the District under the Illinois School Code.  The Provider and its employees shall have 
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no claim under this Agreement or otherwise against the District for vacation pay, sick leave, 

retirement benefits, workers' compensation, disability or unemployment insurance benefits, 

or any other wages or benefits of any kind.   

 

6. RECORDS AND CONFIDENTIALITY:  The District and Contractor acknowledge and 

agree that all student, personnel, and District-related business records generated in performing 

services under this Agreement shall be the property of the District.  The parties agree to comply 

with all state and federal laws, including, but not limited to, the Illinois School Student Records 

Act, the Illinois Mental Health Act and Developmental Disabilities Confidentiality Act, the 

federal Family Educational Rights and Privacy Act, HIPAA, the Illinois Personnel Record 

Review Act, and all rules and regulations governing the release of student, personnel, and 

medical records.  Contractor and its employees who are assigned to provide services hereunder 

shall also abide by all other records confidentiality obligations of the District and shall not 

release confidential records to any third party, except as directed by the District and in 

compliance with law. 

 

7.  OTHER LAWS, RULES, AND POLICIES:  Contractor agrees to abide by any other rules, 

policies and procedures as communicated by the District.  In performing the services required 

under this Agreement, the Contractor shall comply with all county, municipal, state, and 

federal laws, rules, and ordinances now in force or which may hereafter be in force, 

pertaining to the services provided under this Agreement.  

 

Contractor also agrees to comply fully with the requirements of the Illinois Human Rights 

Act, 775 ILCS 5/1-101 et seq., including, but not limited to, the provisions of sexual 

harassment policies and procedures pursuant to Section 2-105 of the Act.  Contractor further 

agrees to comply with all applicable federal Equal Employment Opportunity Laws, 

including, but not limited to, the Americans with Disabilities Act, 42 U.S.C Section 1201 et 

seq., and its rules and regulations. 

 

8.   TERMINATION:  This Agreement may be terminated early for the following reasons: 

 By the District 
 

(i) If Contractor fails to perform his/her duties or materially breaches any obligation in 

the Agreement, and the failure or breach is not corrected within five days of receiving 

written notice from the District;  

(ii) If Contractor is unable to provide the services in this Agreement due to illness, death 

or disability;  

(iii) If the District determines to terminate the Agreement in its sole discretion, provided 

Contractor is given advance written notice of no less than 30 days. 
  

 By the Contractor 

 

(i) If the District materially breaches any obligation in the Agreement and such breach is 

not corrected within five days of receiving written notice from the Contractor; or 

(ii) If Contractor determines to terminate the Agreement in its sole discretion, provided 

the District is given advance written notice of no less than 30 days. 

 

9.  RETURN OF PROPERTY:  Upon termination of services, Contractor will promptly return 

to the District all documents, materials, drawings, and other tangible manifestations of 
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confidential District Information (and all copies and reproductions thereof).  In addition, 

Contractor will return any other property belonging to the District including without 

limitation: computers, office supplies, money and documents. 

 

10. CONTINUING OBLIGATIONS:  Notwithstanding the termination of this Agreement for 

any reason, the provisions of paragraph 6 of this Agreement will continue in full force and 

effect following such termination. 

 

11. BINDING EFFECT:  The covenants and conditions contained in the Agreement shall apply 

to and bind the Parties and their heirs, legal representatives, successors and permitted assigns. 

 

12. CUMULATIVE RIGHTS:  The Parties’ rights under this Agreement are cumulative, and 

shall not be construed as exclusive of each other unless otherwise required by law. 

 

13.  WAIVER:  The failure of either Party to enforce any provisions of this Agreement shall not 

be deemed a waiver or limitation of that Party's right to subsequently enforce and compel 

strict compliance with every provision of this Agreement. 

 

14. SEVERABILITY:  If any part or parts of this Agreement shall be held unenforceable for 

any reason, the remainder of this Agreement shall continue in full force and effect. If any 

provision of this Agreement is deemed invalid or unenforceable by any court of competent 

jurisdiction, and if limiting such provision would make the provision valid, then such 

provision shall be deemed to be construed as so limited. 

 

15. ENTIRE AGREEMENT:  This Agreement constitutes the entire agreement between the 

Parties and supersedes any prior understanding or representation of any kind preceding the 

date of this Agreement. There are no other promises, conditions, understandings or other 

agreements, whether oral or written, relating to the subject matter of this Agreement. This 

Agreement may be modified in writing, which amendment must be signed by both the 

District and Contractor to be effective. 

 

16. NOTICE:  Any notice required or otherwise given pursuant to this Agreement shall be in 

writing and mailed certified return receipt requested, postage prepaid, or delivered by 

overnight delivery service, addressed as follows: 

 

The District:     Contractor: 

       

Pleasantdale S.D. 107     __Gail Bohnenstiehl_____  

7450 S. Wolf Road     __402 Exchange St______  

Burr Ridge, IL 60527     __Crete, IL 60417_______ 

           

Either party may change such addresses from time to time by providing notice as set forth 

above. 

 

17. GOVERNING LAW:  This Agreement shall be governed by and construed in accordance 

with the laws of the State of Illinois. 
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IN WITNESS WHEREOF, the parties have caused this Agreement to be executed on 

_December 17_, 2014. 

 

 

THE DISTRICT:   

 

 

___________________________________________________ 

Board President 

 

 

     

Date 

 

 

 

CONTRACTOR: 

 

___________________________________________________ 

(Signature) 

 

___________________________________________________ 

(Name – Please Print) 

 

        ___ 

(Tax Identification Number)  

 

     

Date 
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INDEPENDENT CONTRACTOR SERVICES AGREEMENT 
(for use with professional development consultants) 

 

This Independent Contractor Agreement (the “Agreement”) is made and entered into on 

__December 17, 2014_, by and between PLEASANTDALE SCHOOL DISTRICT NO. 107, 

COOK COUNTY, ILLINOIS  (the “District”) and __Laura Beltchenko___ (“Contractor”) 

(collectively referred to as the “Parties”). 

 

The Parties agree as follows: 

 

1.  SERVICES:  The District shall engage Contractor to provide the following services:  

 

English Language Arts training services for staff per Board approved schedule 
 

Contractor will determine the method, details, and means of performing the services in 

cooperation with District staff; however, Contractor agrees to devote the time specified in the 

Board-approved schedule to performing the services described above.   

 

2. TERM:  Contractor shall provide services to the District pursuant to this Agreement for a 

term beginning on ___December 17, 2014____ and ending on ____June 30, 2015_____ (the 

“Agreement Term”). 

 

3. COMPENSATION:  For services provided, the District will pay Contractor a daily rate of 

$2,000.00____, which payment includes all preparation time for training services.  

Contractor is responsible for submitting an invoice for services at regular intervals.  Payment 

by the District shall be made in accordance with the Illinois Local Government Prompt 

Payment Act after receipt of the invoice by the District Business Office.  

 

4. EXPENSES:  Contractor shall bear all expenses incurred in the performance of this 

Agreement. The District is responsible for securing meeting rooms and duplicating materials 

necessary for the training. 

 

5.  INDEPENDENT CONTRACTOR:  No relationship of employer and employee is created 

by this Agreement between Contractor and the District, it being understood that the 

Contractor, its agents, and employees, will provide services as independent contractors.   

Contractor acknowledges that it is providing services separately and independently from the 

District’s control, supervision, direction and evaluation; that it has a full opportunity to find 

other business; that it has made its own investment in its business; and that it will utilize a 

high level of skill necessary to perform the services described.  This Agreement shall not be 

construed as creating any joint employment relationship between Contractor and the District, 

and the District will not be liable for any obligation incurred by Contractor, including, but 

not limited to, workers’ compensation, unpaid minimum wages and/or overtime premiums.  

Further, Contractor shall be responsible for payroll taxes and other taxes associated with the 

employment of the Contractor’s employees. 

 

The provision of services by any Contractor or employee of the Contractor under this 

Agreement shall not constitute probationary service or otherwise contribute toward tenure 

with the District under the Illinois School Code.  The Provider and its employees shall have 
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no claim under this Agreement or otherwise against the District for vacation pay, sick leave, 

retirement benefits, workers' compensation, disability or unemployment insurance benefits, 

or any other wages or benefits of any kind.   

 

6. RECORDS AND CONFIDENTIALITY:  The District and Contractor acknowledge and 

agree that all student, personnel, and District-related business records generated in performing 

services under this Agreement shall be the property of the District.  The parties agree to comply 

with all state and federal laws, including, but not limited to, the Illinois School Student Records 

Act, the Illinois Mental Health Act and Developmental Disabilities Confidentiality Act, the 

federal Family Educational Rights and Privacy Act, HIPAA, the Illinois Personnel Record 

Review Act, and all rules and regulations governing the release of student, personnel, and 

medical records.  Contractor and its employees who are assigned to provide services hereunder 

shall also abide by all other records confidentiality obligations of the District and shall not 

release confidential records to any third party, except as directed by the District and in 

compliance with law. 

 

7.  OTHER LAWS, RULES, AND POLICIES:  Contractor agrees to abide by any other rules, 

policies and procedures as communicated by the District.  In performing the services required 

under this Agreement, the Contractor shall comply with all county, municipal, state, and 

federal laws, rules, and ordinances now in force or which may hereafter be in force, 

pertaining to the services provided under this Agreement.  

 

Contractor also agrees to comply fully with the requirements of the Illinois Human Rights 

Act, 775 ILCS 5/1-101 et seq., including, but not limited to, the provisions of sexual 

harassment policies and procedures pursuant to Section 2-105 of the Act.  Contractor further 

agrees to comply with all applicable federal Equal Employment Opportunity Laws, 

including, but not limited to, the Americans with Disabilities Act, 42 U.S.C Section 1201 et 

seq., and its rules and regulations. 

 

8.   TERMINATION:  This Agreement may be terminated early for the following reasons: 

 By the District 
 

(i) If Contractor fails to perform his/her duties or materially breaches any obligation in 

the Agreement, and the failure or breach is not corrected within five days of receiving 

written notice from the District;  

(ii) If Contractor is unable to provide the services in this Agreement due to illness, death 

or disability;  

(iii) If the District determines to terminate the Agreement in its sole discretion, provided 

Contractor is given advance written notice of no less than 30 days. 
  

 By the Contractor 

 

(i) If the District materially breaches any obligation in the Agreement and such breach is 

not corrected within five days of receiving written notice from the Contractor; or 

(ii) If Contractor determines to terminate the Agreement in its sole discretion, provided 

the District is given advance written notice of no less than 30 days. 

 

9.  RETURN OF PROPERTY:  Upon termination of services, Contractor will promptly return 

to the District all documents, materials, drawings, and other tangible manifestations of 
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confidential District Information (and all copies and reproductions thereof).  In addition, 

Contractor will return any other property belonging to the District including without 

limitation: computers, office supplies, money and documents. 

 

10. CONTINUING OBLIGATIONS:  Notwithstanding the termination of this Agreement for 

any reason, the provisions of paragraph 6 of this Agreement will continue in full force and 

effect following such termination. 

 

11. BINDING EFFECT:  The covenants and conditions contained in the Agreement shall apply 

to and bind the Parties and their heirs, legal representatives, successors and permitted assigns. 

 

12. CUMULATIVE RIGHTS:  The Parties’ rights under this Agreement are cumulative, and 

shall not be construed as exclusive of each other unless otherwise required by law. 

 

13.  WAIVER:  The failure of either Party to enforce any provisions of this Agreement shall not 

be deemed a waiver or limitation of that Party's right to subsequently enforce and compel 

strict compliance with every provision of this Agreement. 

 

14. SEVERABILITY:  If any part or parts of this Agreement shall be held unenforceable for 

any reason, the remainder of this Agreement shall continue in full force and effect. If any 

provision of this Agreement is deemed invalid or unenforceable by any court of competent 

jurisdiction, and if limiting such provision would make the provision valid, then such 

provision shall be deemed to be construed as so limited. 

 

15. ENTIRE AGREEMENT:  This Agreement constitutes the entire agreement between the 

Parties and supersedes any prior understanding or representation of any kind preceding the 

date of this Agreement. There are no other promises, conditions, understandings or other 

agreements, whether oral or written, relating to the subject matter of this Agreement. This 

Agreement may be modified in writing, which amendment must be signed by both the 

District and Contractor to be effective. 

 

16. NOTICE:  Any notice required or otherwise given pursuant to this Agreement shall be in 

writing and mailed certified return receipt requested, postage prepaid, or delivered by 

overnight delivery service, addressed as follows: 

 

The District:     Contractor: 

       

Pleasantdale S.D. 107     __Laura Beltchenko_____  

7450 S. Wolf Road     __930 Crestfield________  

Burr Ridge, IL 60527     __Libertyville, IL 60048__ 

           

Either party may change such addresses from time to time by providing notice as set forth 

above. 

 

17. GOVERNING LAW:  This Agreement shall be governed by and construed in accordance 

with the laws of the State of Illinois. 
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IN WITNESS WHEREOF, the parties have caused this Agreement to be executed on 

December 17, 2014. 

 

 

THE DISTRICT:   

 

 

___________________________________________________ 

Board President 

 

 

     

Date 

 

 

 

CONTRACTOR: 

 

___________________________________________________ 

(Signature) 

 

___________________________________________________ 

(Name – Please Print) 

 

        ___ 

(Tax Identification Number)  

 

     

Date 
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Math and ELA Common Core State Standards 

Professional Development Plan with Corresponding Costs 

Green= past events 

Yellow= revisions/rescheduling since last month 
 

July 
Date Consultant Teachers Topic/Deliverables Cost 

22 Claran Six 1
st
 grade teachers Report card descriptors 

Assessments 

Scope & Sequence 

Math lessons 

$1,750 consultant 

$1,639.68 staff pay 

August 
1 Claran Three preschool 

teachers 

Revise Scope & Sequence 

Develop math activities to prepare 

students for Kindergarten Common 

Core expectations 

$1,750 consultant 

$819.84 staff pay 

12 Claran Four 2
nd

 grade 

teachers 

Report card descriptors 

Assessments 

Scope & Sequence 

Math lessons 

$1,750 consultant 

$1,093.12 staff pay 

19 a.m. Claran Four 3
rd

 grade 

teachers 

Report card descriptors 

Assessments 

Scope & Sequence 

Math lessons 

$875 consultant 

$546.56 staff pay 

19 p.m. Claran Three middle school 

math teachers 

Scope & Sequence 

Unit planning 

$875 consultant 

$409.92 staff pay 

20 p.m. 

Institute Day 

Gail, Laura All teachers except 

MS math 

Key features of ELA standards and 

assessments 

Distilled instructional shifts  

Terminology 

Three performance tasks 

Content model framework 

$2,200 consultants 

20 p.m. 

Institute Day 

Claran Middle school math 

teachers 

Unit plans 

Curriculum maps 

Assessments 

$875 consultant 

21 p.m. Houghton Middle school Scope & Sequence No consultant fee 
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Half-day 

Inservice 

Mifflin 

Trainer 

language arts teachers Unit planning with new “Collections” 

materials 

28 STAR 

Assessment 

Trainer 

Administrators, 

reading specialists, 

team leaders 

STAR Assessment $3,000 trainer 

$720 subs (8 teachers) 

September 
3 Debbie @ 

ES 

John Glimco 

& Reading 

Specialist/RtI 

Facilitator @ 

MS 

All certified staff Overview of RtI Manual Building meeting 

TBD Reading 

Specialists 

New elementary 

teacher 

Administration of benchmark 

assessments 

Scheduled with 

teacher individually 

TBD Scholastic Reading 

Specialist/RtI 

Facilitator & Candy  

Read 180 Scheduled with 

teacher individually 

4 Claran Four 4
th

 grade 

teachers 

Math Scope & Sequence 

Unit plans/curriculum maps 

Assessments 

$1,750 consultant 

$360 subs 

5 Claran Four 3
rd

 grade 

teachers 

Math units 

Unit plans/curriculum maps 

Assessments 

$1,750 consultant 

$360 subs 

9 n/a Four 1
st
 grade 

teachers 

Teachers are subbed out to administer 

the Fountas and Pinnell 1 on 1 reading 

assessment to their students 

$360 subs 

11 n/a Four 2
nd

 grade 

teachers 

Teachers are subbed out to administer 

the Fountas and Pinnell 1 on 1 reading 

assessment to their students 

$360 subs 

12 n/a Four 4
th

 grade 

teachers 

Teachers are subbed out to administer 

the Fountas and Pinnell 1 on 1 reading 

assessment to their students 

$360 subs 

15 n/a Four 3
rd

 grade 

teachers 

Teachers are subbed out to administer 

the Fountas and Pinnell 1 on 1 reading 

assessment to their students 

$360 subs 

16 Claran Four 2
nd

 grade 

teachers 

Math units 

Unit plans/curriculum maps 

$1,750 consultant 

$360 subs 
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Assessments 

17 Claran Four 1
st
 grade 

teachers 

Math units 

Unit plans/curriculum maps 

Assessments 

$1,750 consultant 

$360 subs 

18 Claran Six preschool and 

kindergarten teachers 

Math units 

Unit plans/curriculum maps 

Assessments 

$1,750 consultant 

$540 subs 

30 Debbie with 

Reading 

Specialist/RtI 

Facilitator 

Grade K & 3 Data Meetings: Understanding data 

Making Decisions with data 

Communication with parents 

$360 subs 

October 
Sept. 29/Oct. 6 Debbie with 

Reading 

Specialist/RtI 

Facilitator 

Middle School Understanding data 

Making Decisions with data 

Communication with parents 

Grade level team 

1 Debbie with 

Reading 

Specialist/RtI 

Facilitator 

Grade 1-2 Data Meetings: Understanding data 

Making Decisions with data 

Communication with parents 

$360 subs 

3 Debbie with 

Reading 

Specialist/RtI 

Facilitator 

4 (1/2 day) Data Meetings: Understanding data 

Making Decisions with data 

Communication with parents 

$180 subs 

14 

Institute Day 

Gail, Laura All teachers except 

middle school math 

teachers 

Webb’s Depth of Knowledge including: 

Questioning for verbal discussion 

Questioning for written discussion 

Questioning for assessments  

$4,400 consultants 

Institute Day, no subs 

needed 

14 

Institute Day 

(Claran was ill 

on this date. Will 

reschedule) 

Claran 

(Date 

selected to 

reschedule is 

Wed. Mar. 4) 

Middle school math 

teachers 

Lesson plans 

Curriculum maps 

Assessments 

$1,750 consultant  

Institute Day, no subs 

needed 

15 

Half day 

ISBE Debbie Lubeck/Matt 

Vandercar 

Kindergarten Individual Development 

Survey (KIDS) Administrator Training 

No cost 

20 Claran Grade K-2 teachers Lesson plans 

Curriculum maps 

Assessments 

$1,750 consultant 

$1,080 subs 
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Instructional practices 

Vertical alignment 

21 Claran Grade 3-5 teachers Lesson plans 

Curriculum maps 

Assessments 

Instructional practices 

Vertical alignment 

$1,750 consultant 

$810 subs 

22 Claran Grade 6-8 teachers Lesson plans 

Curriculum maps 

Assessments 

Instructional practices 

Vertical alignment 

$1,750 consultant 

$270 subs 

23 Claran Parents Math Common Core Informational 

Meeting – 6:30 to 8:30 p.m. 

$500 consultant 

28  Council members (8) Curriculum Council $720 subs 

November 
10 Gail Grade K-4 teachers ELA critiquing and proving feedback 

on DOK questions as designed by 

faculty and practiced in classrooms 

$2,200 consultant 

$1,080 subs 

11 Laura Grade 5-8 ELA and 

social studies 

teachers 

ELA critiquing and proving feedback 

on DOK questions as designed by 

faculty and practiced in classrooms 

$2,200 consultant 

$1,080 subs 

Late 

November/early 

December 

Debbie with 

Reading 

Specialists 

Elementary Using data to make decisions about 

intervention changes (This will occur as 

part of the data review cycle.) 

 

Providing Communication to Parents 

about progress and intervention changes 

Grade level teams 

Late 

November/early 

December 

Debbie with 

Reading 

Specialist/RtI 

Facilitator 

Middle School Using data to make decisions about 

intervention changes (This will occur as 

part of the data review cycle.) 

 

Providing Communication to Parents 

about progress and intervention changes 

 

Grade level teams 

December 

3 Gail Grade K-4 teachers Evaluate writing practices by grade 

level teams 

$2,200 consultant 

$1,080 subs 
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4 Laura Grade 5-8 LA 

teachers 

Evaluate writing practices by grade 

level teams 

$2,200 consultant 

$1,080 subs 

January 

20 a.m. 

Institute Day 

Claran Grade PK-4 teachers Develop curriculum maps and 

assessments 

Identify math resources 

Prepare for PARCC 

$875 consultant 

20 p.m. 

Institute Day 

Claran Grade 5-8 math 

teachers 

Develop curriculum maps and 

assessments 

Identify math resources 

Prepare for PARCC 

$875 consultant 

20 p.m. 

Institute Day  

Gail Grade PK-4 teachers   Prepare for PARCC 

Strategies for informational text 

 Text features 

 Text structure 

 Short focused research 

$1,100 consultant 

20 all day 

Institute Day 

Laura Grade 5-8 LA 

Teachers 

Prepare for PARCC 

Strategies for informational text 

 Text features 

 Text structure 

 Short focused research  

$2,200 consultant 

29 Claran Grade PK-4 and 

middle school math 

teachers 

Model lesson demonstrations 

Observations of teacher instructional 

practices 

PARCC test preparation 

$1,750 consultant 

No subs needed 

February 

2 

 

Claran 

(date change 

from Feb 17) 

 

Grade PK-8 teachers Model lesson demonstrations 

Observations of teacher instructional 

practices 

PARCC test preparation 

$1,750 consultant 

No subs needed 

3 

 

Claran 

(date change 

from Feb 18) 

 

Grade 5-8 math 

teachers 

Model lesson demonstrations 

Observations of teacher instructional 

practices  

PARCC test preparation 

$1,750 consultant 

No subs needed 

3  Grade 1-2 Data Meetings $360 subs 

4  Grade 3-4 Data Meetings $360 subs 

6  K (1/2 day) Data Meetings $180 subs 

11 Gail Grade PK-4 teachers Observations of teacher instructional $2,200 consultant 



Revised: 12/11/14  Page: 6 

practices No subs needed 

11 Laura Grade 5-8 LA 

teachers 

Observations of teacher instructional 

practices 

$2,200 consultant 

No subs needed 

17 

(date change 

requested by 

presenter) 

Claran 

(date 

selected to 

reschedule is 

Mon. Feb. 2) 

 

Grade PK-8 teachers Model lesson demonstrations 

Observations of teacher instructional 

practices 

PARCC test preparation 

$1,750 consultant 

No subs needed 

18 

(Make up from 

April 14) (date 

change requested 

by presenter) 

Claran 

(date 

selected to 

reschedule is 

Tues. Feb. 3) 

 

Grade 5-8 math 

teachers 

Model lesson demonstrations 

Observations of teacher instructional 

practices  

PARCC test preparation 

$1,750 consultant 

No subs needed 

19 

(Gail is unable to 

attend this date) 

Gail Grade PK-4 teachers Observations of teacher instructional 

practices 

$2,200 consultant 

No subs needed 

19 Laura Grade 5-8 LA 

teachers 

Observations of teacher instructional 

practices 

$2,200 consultant 

No subs needed 

25  Council members (8) Curriculum Council $720 subs 

March 

3 

(Make up from 

April 13) 

Claran 

 

Grade PK-4 teachers  Model lesson demonstrations 

Observations of teacher instructional 

practices  

PARCC test preparation 

$1,750 consultant 

No subs needed 

4 

(Make up from 

Oct 14) 

Claran 

 

Middle school math 

teachers 

Lesson plans 

Curriculum maps 

Assessments 

$1,750 consultant  

(originally planned 

for an Institute Day 

when there were no 

subs needed. Day will 

be addressed in order 

to not require subs.) 

April 
8 Gail Grade PK-4 teachers Observations of teacher instructional 

practices 

$2,200 consultant 

No subs needed 

8 Laura Grade 5-8 LA 

teachers 

Observations of teacher instructional 

practices 

$2,200 consultant 

No subs needed 
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13 

(Claran is unable 

to attend on this 

date. Will 

reschedule.) 

Claran 

(Date 

selected to 

reschedule is 

Tues. Mar. 3) 

Grade PK-4 teachers Model lesson demonstrations 

Observations of teacher instructional 

practices  

PARCC test preparation 

$1,750 consultant 

No subs needed 

14 

(Claran is unable 

to attend on this 

date. Will 

reschedule.) 

Claran 

(Date 

selected to 

reschedule is 

Wed. Feb. 18 

Tues. Feb 3) 

Grade 5-8 math 

teachers 

Model lesson demonstrations 

Observations of teacher instructional 

practices  

PARCC test preparation 

$1,750 consultant 

No subs needed 

20 

(changed to April 

21 due to 

substitute needs) 

Gail Grade PK-4 teachers Close reading 

Strategies for literature 

$2,200 consultant 

$1,080 subs 

20 Laura Grade 5-8 LA 

teachers 

Close reading 

Strategies for literature 

$2,200 consultant 

$1,080 subs 

21 

(from April 20) 

Gail Grade PK-4 teachers Close reading 

Strategies for literature 

$2,200 consultant 

$1,080 subs 

23 Claran Grade PK-4 teachers Model lesson demonstrations 

Observations of teacher instructional 

practices  

PARCC test preparation 

$1,750 consultant 

No subs needed 

24 Claran Grade 5-8 math 

teachers 

Model lesson demonstrations 

Observations of teacher instructional 

practices  

PARCC test preparation 

$1,750 consultant 

No subs needed 

30  Council members (8) Curriculum Council $720 subs 

May 

TBD 

(if needed) 

 Council members (8) Curriculum Council $720 subs 

27  Grade K-1 Data Meetings $360 subs 

28  Grade 2-3 Data Meetings $360 subs 

29  Grade 4-5 (1/2 day) Data Meetings $180 subs 
Note:  

Response to Intervention (RtI) training will be provided to staff members during regularly scheduled meeting time. The dates have yet to be identified. There will 

be no substitute or consultant costs for this training. 

Next Generation Science Standards (NGSS) training is not yet scheduled for the 2014-15 school year. To every extent possible, the training will be scheduled 

during regularly scheduled meetings or institute days to avoid the use of substitutes.  



 

 

December 2014 

Update on the professional development calendar outcomes: 

 On December 3, ELA Consultant, Gail Bohnenstiehl came to meet with the Kindergarten 

through Grade 4 teachers.  There was a focus on the Common Core Writing expectations.  

Gail provided participants with instructional ideas for writing opportunities as well as informed 

the teachers of some possibilities of tasks that may be seen in the upcoming PARCC 

assessments. 

 ELA Consultant, Laura Beltchenko, came to work with Middle School ELA Teachers on 

December 4. Participants took part in a discussion of the Common Core Writing standards.  

Laura described the differences of the types of writing at the Middle School grade levels as 

well as provided resources for assessing student writing.  Common Core as well as PARCC 

expectations were discussed. 
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