
LINCOLNWOOD SCHOOL DISTRICT 74
BOARD OF EDUCATION
Finance Committee Meeting AGENDA
Thursday, February 19, 2026 at 6:30 PM

BOARD OF EDUCATION
                                   Peter D. Theodore, President

                                  Myra A. Foutris, Vice President
                                      John P. Vranas, Secretary

Ted Kwon
Jay Oleniczak

Elissa B. Rosenberg
Mihra Seta

ADMINISTRATION
Dr. David L. Russo, Superintendent of Schools

Dr. Dominick M. Lupo, Assistant Superintendent for Curriculum & Instruction
Courtney L. Whited, Business Manager/CSBO 

Agenda of the Finance Committee Meeting of the Board of Education of Lincolnwood School District 74,
Cook County, Illinois, to be held in the Marvin Garlich Administration Building

6950 N. East Prairie Road
Lincolnwood, Illinois 60712,

on Thursday, February 19, 2026.

IN-PERSON PARTICIPATION: It is expected that all members of the Finance Committee, plus several administrators, will be 
physically present at the Marvin Garlich Administration Building located at 6950 N. East Prairie Road, Lincolnwood, IL. The 
public is welcome.

1. CALL TO ORDER/ROLL CALL
 
FINANCE COMMITTEE MEMBERS
Jay Oleniczak (BOE), Chair
Mihra Seta (BOE), Co-Chair
John P. Vranas (BOE)
Michael Bartholomew, Community Member    
Adam Kriticos, Community Member
Steven Pawlow, Community Member

ADMINISTRATORS/STAFF
Dr. David L. Russo, Superintendent of Schools
Dr. Dominick M. Lupo, Assistant Superintendent for Curriculum & Instruction
Courtney L. Whited, Business Manager/CSBO
Jordan Stephen, Director of Technology
 

2. AUDIENCE TO VISITORS
 

3. APPROVAL OF MINUTES 
a. Finance Committee Meeting Minutes - NOVEMBER 20, 2025 

 
Motion by member:________________ Seconded by:____________________
 

b. Finance Committee Meeting Minutes - JANUARY 22, 2026
 
Motion by member:________________ Seconded by:____________________
 

4. INFORMATION/DISCUSSION: FUND BALANCE REPORT     
a. Fund Balance Report - DECEMBER 2025
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5. OLD BUSINESS
 

6. NEW BUSINESS
a. INFORMATION/DISCUSSION/ACTION: Adding Vanguard to SD74’s SRA Offerings
b. INFORMATION/DISCUSSION/ACTION: PowerSchool Multi-Year Contract Agreement
c. INFORMATION/DISCUSSION/ACTION: Student 1:1 Technology Refresh For 2026-2027 School 

Year
d. INFORMATION/DISCUSSION: Comprehensive District Software Inventory Report
e. INFORMATION/DISCUSSION: Phone System Upgrade Process

 
7. INFORMATION/DISCUSSION: District Finance Update - Courtney Whited, Business Manager/CSBO 

a. Cook County’s February 2, 2026 communication to taxing bodies indicated that 2024 
distributions hover at approximately 97%. The attached analysis shows SD74’s collection of 2024 
property tax is well below Cook County’s marker.
 

8. ADJOURNMENT
 
Motion by member: _______________ Seconded by: ________________
 

Dr. David L. Russo, Superintendent of Schools
Lincolnwood School District 74 is subject to the requirements of the Americans with Disabilities Act of 1990. Individuals with 
disabilities who plan to attend this meeting and who require certain accommodations in order to allow them to observe 
and/or participate in this meeting, or who have questions regarding the accessibility of this meeting or facility, are requested 
to contact the District Office at 847-675-8234 promptly to allow Lincolnwood School District 74 to make reasonable 
accommodations for those persons. 

17
58
66

70
79

83
84

2



 

 

 
LINCOLNWOOD SCHOOL DISTRICT 74 
BOARD OF EDUCATION 
Finance Committee Meeting Minutes 
Thursday, November 20, 2025 at 6:30 PM 

BOARD OF EDUCATION 
                                   Peter D. Theodore, President 

                                  Myra A. Foutris, Vice President 
                                      John P. Vranas, Secretary 

Ted Kwon 
Jay Oleniczak 

Elissa B. Rosenberg 
Mihra Seta 

  
ADMINISTRATION 

Dr. David L. Russo, Superintendent of Schools 
Dr. Dominick M. Lupo, Assistant Superintendent for Curriculum & Instruction 

Courtney L. Whited, Business Manager/CSBO 

 
Minutes of the Finance Committee Meeting of the Board of Education of Lincolnwood School District 74, 

Cook County, Illinois, was held in the Marvin Garlich Administration Building​
6950 N. East Prairie Road, Lincolnwood, Illinois 60712, on Thursday, November 20, 2025. 

 
 

1.​CALL TO ORDER/ROLL CALL             ​
Chair Oleniczak called the Finance Committee meeting to order at 6:32 p.m.  
 
FINANCE COMMITTEE MEMBERS 
Jay Oleniczak (BOE), Chair 
Mihra Seta (BOE), Co-chair 
John P. Vranas (BOE) 
Steven Pawlow, Community Member 
 
FINANCE COMMITTEE MEMBERS NOT PRESENT 
Michael Bartholomew, Community Member 
Adam Kriticos, Community Member 
 
ADMINISTRATORS/STAFF PRESENT 
Dr. David L. Russo, Superintendent of Schools 
Dr. Dominick M. Lupo, Assistant Superintendent for Curriculum and Instruction 
Courtney L. Whited, Business Manager/CSBO 
 
OTHERS PRESENT 
Don Shaw, Lauterbach & Amen, LLP 

​
  

2.​AUDIENCE TO VISITORS 
        None​
  

3.​APPROVAL OF MINUTES  
a.​Finance Committee Meeting Minutes - OCTOBER 23, 2025 

A motion was made, seconded and passed to approve the minutes from the October 23, 2025 Finance Committee  
meeting. 
 

4.​FUND BALANCE REPORT      
a.​Fund Balance Report - SEPTEMBER 2025 

Courtney Whited, Business Manager/CSBO, presented the Fund Balance Report for August 2025. 
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5.​OLD BUSINESS 
a.​FY25 Final Audit and The OPEB GASB 74/75 by Lauterbach & Amen, LLP 

 Don Shaw, Lauterbach & Amen, LLP, presented the FY25 Final Audit and The OPEB GASB 74/75. 
 
A motion was made, seconded and passed that the Finance Committee concurs with the Administration’s 
recommendation to the Board of Education to accept the FY25 Final Audit and The OPEB GASB 74/75 from 
Lauterbach & Amen, LLP. 

 
b.​2025 Levy 

Courtney Whited, Business Manager/CSBO, presented the 2025 Property Tax Levy. 

 
A motion was made, seconded and passed that the Finance Committee concurs with the Administration’s 
recommendation to the Board of Education to adopt the 2025 Levy by approving the Resolution Authorizing Final 
Aggregate Tax Levy for the Year 2025, Certificate of Tax Levy including Secretary’s Certificate and The Resolution 
Authorizing Life Safety Levy including Secretary’s Certificate. 

 
6.​NEW BUSINESS 
a.​IGS Electricity Contract Beginning April 2026 

 
A motion was made, seconded and passed that the Finance Committee concurs with the Administration’s 
recommendation to the Board of Education to approve a 36-month contract with IGS for electricity only if the 
pricing rate maintains a level at or below $0.11/kWh at the time of the December 4, 2025 Board of Education 
meeting.​
  

b.​IGS Natural Gas Contract Beginning August 2026 
 
A motion was made, seconded and passed that the Finance Committee concurs with the Administration’s 
recommendation to the Board of Education to approve a 36-month contract with IGS for natural gas only if the 
pricing rate maintains a level at or below $5.00 per decatherm at the time of the December 4, 2025 Board of 
Education meeting. 

 
c.​Adding Vanguard to SD74’s SRA Offerings 

 
Courtney explained that employees have requested that the District offer The Vanguard Group as one of the 
retirement planning services. There would not be any administrative fees for the District. The Committee 
recommended adding The Vanguard Group.​
  

7.​District Purchasing Update(s) - Dr. David L. Russo, Dr. Dominick M. Lupo, Jordan Stephen  
a.​Writable for 2025-2026 

 
8.​District Finance Update - Courtney Whited, Business Manager/CSBO  

 
a.​Scope and budget for document archive services. 

Dr. David L. Russo, Superintendent of Schools, discussed the need for the District to digitize old records consisting  
of:  student records, financial records, legal records and financial records, that are being stored in Lincoln Hall and 
the Administration Building. The District has already digitized the blueprints. For the purposes of space and security, 
the Administration is recommending digitizing our records. Currently the District has four estimates that range from 
$4,000 to $97,000. The Administration will get a better sense of what needs to be archived, and get a more accurate 
estimate. The Committee recommends looking into digitizing services and maintaining multiple levels of 
redundancy.​
  
OLD BUSINESS: The Committee asked when the bond discussion for the Todd Hall project will be presented to the 
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Finance Committee. Dr. Russo explained the recommendation from concepts bond council was to move forward 
with the hearings early in the new year, and then to resurface design in the spring. Courtney would like to go back to 
StudioGC to compare the cost of breaking ground in 2027 versus 2026. The Committee recommended waiting for 
interest rates to potentially go down before starting the bond sale process. 

 
9.​ADJOURNMENT           ​

  
A motion was made, seconded and passed to adjourn the Finance Committee meeting. The Finance Committee 
meeting was adjourned at 7:12 p.m. 
 
The next Finance Committee meeting will be Thursday, December 11, 2025 at 6:30 p.m. The public is welcome. 
 
 
  

 
​ ​ ​ ​ ​ ​ ​ ​ ____________________________________ 
 
​ ​ ​ ​ ​ ​ ​ ​ Jay Oleniczak, Chair 
 

______________________________________ 
Mihra Seta, Co-chair 
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LINCOLNWOOD SCHOOL DISTRICT 74
BOARD OF EDUCATION
Finance Committee Meeting Minutes
Thursday, January 22, 2026 at 6:30 PM

BOARD OF EDUCATION
                                   Peter D. Theodore, President

                                  Myra A. Foutris, Vice President
                                      John P. Vranas, Secretary

Ted Kwon
Jay Oleniczak

Elissa B. Rosenberg
Mihra Seta

 
ADMINISTRATION

Dr. David L. Russo, Superintendent of Schools
Dr. Dominick M. Lupo, Assistant Superintendent for Curriculum & Instruction

Courtney L. Whited, Business Manager/CSBO

Minutes of the Finance Committee Meeting of the Board of Education of Lincolnwood School District 74,
Cook County, Illinois, was held in the Marvin Garlich Administration Building

6950 N. East Prairie Road, Lincolnwood, Illinois 60712, on Thursday, January 22, 2026.

1. CALL TO ORDER/ROLL CALL      
Chair Oleniczak called the Finance Committee meeting to order at 6:34 p.m. Roll call was taken and a quorum was not 
present. No formal recommendations were taken, but members continued with their discussion.

FINANCE COMMITTEE MEMBERS
Jay Oleniczak (BOE), Chair
Steven Pawlow, Community Member

FINANCE COMMITTEE MEMBERS NOT PRESENT
Mihra Seta (BOE), Co-chair
John P. Vranas (BOE)
Michael Bartholomew, Community Member
Adam Kriticos, Community Member

ADMINISTRATORS/STAFF PRESENT
Dr. David L. Russo, Superintendent of Schools
Dr. Dominick M. Lupo, Assistant Superintendent for Curriculum and Instruction
Courtney L. Whited, Business Manager/CSBO
Jordan Stephen, Director of Technology

2. AUDIENCE TO VISITORS
        None
 
3. APPROVAL OF MINUTES 
a. Finance Committee Meeting Minutes - NOVEMBER 20, 2025 
The Finance Committee did not take any action relative to the November 20, 2025 minutes due to the lack 

of a quorum. 

4. FUND BALANCE REPORT     
a. Fund Balance Report - NOVEMBER 2025
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Courtney Whited, Business Manager/CSBO, presented the Fund Balance Report for November 2025.
 

5. OLD BUSINESS
        NONE
 
6. NEW BUSINESS
a. 2026-27 School Fees Draft
Courtney L. Whited, Business Manager/CSBO presented the 2026-27 School Fees Draft, explaining the data contributing 
to the recommendation for an increase in lunch fees.

The Finance Committee members in attendance stated their support of the Administration’s recommendation to the 
Board of Education to approve the 2026-27 School Fee Schedule, as presented.

b. Renaissance Communication System Installation of Data Rack
Jordan Stephen, Director of Technology presented the Renaissance Communication System Installation of Data Rack. 

The Finance Committee members in attendance stated their support of the Administration’s recommendation to the 
Board of Education to approve the quote from Renaissance Communication Systems for the installation of a network 
rack at Rutledge Hall in the amount of $4,800.00
 
c. Post-Issuance Tax Compliance Reports
The Finance Committee members in attendance stated their support of the Administration’s recommendation to the 
Board of Education to accept the findings contained in the Post-Issuance Tax Compliance Reports. Based upon the 
support of the Finance Committee, the Post-Issuance Tax Compliance Report will be placed on the Board of Education 
agenda for approval at the February 5, 2026 meeting.
 
d. Inspirit AI Summer Program Facilities Rental Fees
Dr. David Russo explained the background on the prospective renter for the summer at Rutledge Hall. 

The Finance Committee members in attendance stated their support of the Administration’s recommendation to the 
Board of Education to reject Inspirit AI’s classroom rental fee reduction to $500 total per classroom in exchange for 
reduced student programs costs with scholarships, as presented.

e. Digitizing District and Student Records – Cross Rhodes Print & Technologies
Dr. David Russo provided background on archiving District records.

The Finance Committee members in attendance stated their support of the Administration’s recommendation to the 
Board of Education to approve this Estimate from Cross Rhodes Print & Technologies for digitizing District and student 
records in an amount not to exceed $7,000.

f. Property Tax Bill Delay Resolution Draft
Dr. David Russo shared that Cook County has been looking to modernize the technology for the assessment, collection 
and disbursement of property taxes. The implementation of this technology created obstacles relative to the distribution 
of the second installment of 2024 real estate tax collections to taxing bodies, such as public school districts. A coalition 
of superintendents pressed the County, and to date around $121,000,000  in lost income has been incurred to districts. 
The treasurer has calculated for Lincolnwood SD 74 there was approximately 650,000 in lost income/interest. Courtney 
explained that we have collected about $9,100,000  of the roughly $14,000,000 expected, meaning that nearly 
$5,000,000 is still owed to the District. 

The Finance Committee members in attendance were in support of the Administration's recommendation to the Board 
of Education to adopt A Resolution Calling on the Cook County Treasurer and other Cook County Officials Responsible 
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for the Issuance of Property Tax Bills to Resolve Systemic Issues. 

g. PPO Medical Plan Enhancement
Dr. David Russo explained the Insurance Committee is made up of Administration and union leadership who meet three 
times a year. Members of the Committee have been discussing HMO and PPO enhancements.  The Committee  
unanimously voted upon the proposed enhancement. Courtney explained the enhancement would provide certain 
preventative and wellness care benefits to the PPO option. This would result in a 0.42 percent increase which would 
increase the total bill by approximately $8,700 over the course of a year. 

The Finance Committee members in attendance were in support of the Administration's recommendation to the Board 
of Education for a 0.42% increase on the District’s share of the Fiscal Year 2027 PPO costs to add preventive care 
benefits at an estimated annual increase of $8,700.
 
h. Marcia Brennan Associates (MBA) Installation of a Parent Portal Based Attendance System
Jordan Stephen, Director of Technology, presented the Marcia Brennan Associates (MBA) Installation of a Parent Portal 
Based Attendance System. This software is used to monitor and address attendance and absences. This module would 
allow parents to go directly into the PowerSchool system and fill out absences themselves. The District could use this 
tool to create attendance specific reports that work together with Report Grader that would make communication and 
data analysis seamless, easier, and more efficient. The cost would be around $1 per student per year per the proposal. 
The Committee members in attendance recommended looking into this further.

7. District Purchasing Update(s) - Dr. David L. Russo, Dr. Dominick M. Lupo, Jordan Stephen 
a. Novel Effect Renewal for the 2026-2027 School Year
b. Raptor Renewal for the 2026-2027 School Year
c. Infinite Connections, Inc. Renewal for 2026-2027 School Year 
d. Starfall Renewal for 2026-2027
e. Recycling and Resale Efforts
f. PowerSchool Multi Year Contract Negotiations
g. Internet Provider Switch from AT&T to ICN/AT&T
h. Genrefication Services from Follett Software, LLC

 
8. ADJOURNMENT       

 
 The Finance Committee members in attendance stated their support to adjourn the Finance Committee meeting.   
 The Finance Committee meeting was adjourned at 7:36 p.m. 
 
The next Finance Committee meeting will be Thursday, February 19, 2026 at 6:30 p.m. The public is welcome.

____________________________________
Jay Oleniczak, Chair

______________________________________
Mihra Seta, Co-chair
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10 $10,155,728.59EDUCATIONAL $17,574,445.00 ($9,984,967.09) $0.00 $17,745,206.50
20 $893,026.25OPERATIONS & MAINTENANCE $2,192,302.13 ($1,454,415.56) $0.00 $1,630,912.82
30 $514,151.86DEBT SERVICE $693,836.91 ($1,139,650.00) $0.00 $68,338.77
40 $504,454.98TRANSPORTATION $1,943,959.18 ($845,779.04) $0.00 $1,602,635.12
50 $0.00MUNICIPAL RETIREMENT $0.00 $0.00 $0.00 $0.00
51 $39,381.18IMRF $717,354.48 ($103,600.71) $0.00 $653,134.95
52 $139,344.51SOCIAL SECURITY AND MEDICARE $349,846.30 ($169,466.28) $0.00 $319,724.53
60 $138,936.20CAPITAL PROJECTS $3,580,606.37 ($2,529,799.41) $0.00 $1,189,743.16
70 $6,745.09WORKING CASH $626,938.38 $0.00 $0.00 $633,683.47
80 $57,801.07TORT IMMUNITY $500,409.09 ($2,841.00) $0.00 $555,369.16
90 $72,663.96FIRE PREVENTION & SAFETY $178,139.90 ($135,000.00) $0.00 $115,803.86
99 $0.00LINCOLNWOOD SCHOOLS ACTIVITY FUND $0.00 $0.00 $0.00 $0.00

End of Report
Grand Total: $28,357,837.74 $12,522,233.69 ($16,365,519.09) $24,514,552.34$0.00

Lincolnwood School District 74
Fund Balances
Fiscal Year:   2025-2026

Fund RevenueDescription ExpenseBeginning Balance Transfers Fund Balance

Month:
Year:

December
2025

Include Cash Balance

FY End ReportFund Type:

Printed: 01/27/2026 10:42:57 AM CST rptGLFundBalancesReport: 2025.3.14 Page: 19



ASSETS
CASH & INVESTMENTS

Cash in Bank (+) $24,226,359.93
Imprest Fund (+) $14,801.05
Petty Cash (+) $100.00

Sub-total : CASH & INVESTMENTS $24,241,260.98
DUE FROM OTHER GOVERNMENTS

Inter-Governmental Loans (+) ($467.03)
Sub-total : DUE FROM OTHER
GOVERNMENTS

($467.03)

Total : ASSETS $24,240,793.95
LIABILITIES

ACCOUNTS PAYABLE
Accounts Payable (+) $109,496.30

Sub-total : ACCOUNTS PAYABLE $109,496.30
OTHER CURRENT LIABILITIES

Other Liabilities (+) $40,247.14
Payroll Liabilities (+) ($423,501.83)

Sub-total : OTHER CURRENT
LIABILITIES

($383,254.69)

Total : LIABILITIES ($273,758.39)
FUND BALANCE

Unreserved Fund Balance
Fund Balance (+) $28,357,837.74

Sub-total : Unreserved Fund Balance $28,357,837.74
NET INCREASE (DECREASE)

NET INCREASE (DECREASE) (+) ($3,843,285.40)
Sub-total : NET INCREASE
(DECREASE)

($3,843,285.40)

Total : FUND BALANCE $24,514,552.34

End of Report

Total LIABILITIES + FUND BALANCE $24,240,793.95

Lincolnwood School District 74
Treasurers Report FUND- All Funds As of 12/31/2025
Fiscal Year:   2025-2026

Printed: 01/27/2026 10:44:07 AM CST rptGLBalanceSheetReport: 2025.3.14 Page: 1
Balance Sheet
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REVENUE
LOCAL SOURCES

Property Tax Receipts (+) $9,889,846.89$9,121,218.50 $29,377,780.00 $19,487,933.11 33.7%
Payments in Lieu of Taxes (+) $406,884.61$110,237.43 $760,000.00 $353,115.39 53.5%
Tuition Payments Received (+) $330,407.12$256,219.42 $434,619.00 $104,211.88 76.0%
Interest Revenue Received (+) $236,365.50$31,543.14 $1,000,000.00 $763,634.50 23.6%
Sales to Pupils & Adults (+) $103,941.24$517.00 $210,000.00 $106,058.76 49.5%
Activity Fees Received (+) $66,661.76$1,098.00 $117,750.00 $51,088.24 56.6%
Other Local Revenue (+) $313,692.58$129,049.92 $427,200.00 $113,507.42 73.4%
Rental Revenue (+) $62,246.74$180.00 $95,015.00 $32,768.26 65.5%

Sub-total : LOCAL SOURCES $9,650,063.41 $11,410,046.44 $32,422,364.00 $21,012,317.56 35.2%
STATE SOURCES

State Grants & Aid Received (+) $661,306.95$125,678.71 $1,680,132.00 $1,018,825.05 39.4%
Sub-total : STATE SOURCES $125,678.71 $661,306.95 $1,680,132.00 $1,018,825.05 39.4%

FEDERAL SOURCES
Federal Grants & Aid Received (+) $450,880.30$166,602.53 $913,504.00 $462,623.70 49.4%

Sub-total : FEDERAL SOURCES $166,602.53 $450,880.30 $913,504.00 $462,623.70 49.4%
Total : REVENUE $9,942,344.65 $12,522,233.69 $35,016,000.00 $22,493,766.31 35.8%
EXPENDITURES

REGULAR K-12 PROGRAMS
Salaries (-) $2,818,974.04$624,636.95 $8,182,305.00 $5,363,330.96 34.5%
Employee Benefits (-) $500,765.81$121,022.16 $1,564,725.00 $1,063,959.19 32.0%
Termination Benefits (-) $94,607.72$17,412.80 $273,540.00 $178,932.28 34.6%
Purchased Services (-) $63,334.93$8,186.85 $310,776.00 $247,441.07 20.4%
Supplies & Materials (-) $167,361.63$17,734.71 $839,950.00 $672,588.37 19.9%
Capital Expenditures (-) $16,518.40$5,961.95 $228,500.00 $211,981.60 7.2%
Other Objects (-) $60.00$60.00 $1,000.00 $940.00 6.0%
Non-Capitalized Equipment (-) $1,899.09$149.94 $119,600.00 $117,700.91 1.6%

Sub-total : REGULAR K-12 PROGRAMS ($795,165.36) ($3,663,521.62) ($11,520,396.00) ($7,856,874.38) 31.8%
PRE-K PROGRAMS

Salaries (-) $101,244.60$18,421.72 $296,824.00 $195,579.40 34.1%
Employee Benefits (-) $40,041.88$5,694.41 $121,682.00 $81,640.12 32.9%
Purchased Services (-) $2,000.00$0.00 $2,000.00 $0.00 100.0%
Supplies & Materials (-) $1,228.50$416.95 $34,200.00 $32,971.50 3.6%
Non-Capitalized Equipment (-) $0.00$0.00 $750.00 $750.00 0.0%

Sub-total : PRE-K PROGRAMS ($24,533.08) ($144,514.98) ($455,456.00) ($310,941.02) 31.7%
SPECIAL ED PROGRAMS K-12

Salaries (-) $575,481.76$134,265.20 $1,608,560.00 $1,033,078.24 35.8%
Employee Benefits (-) $171,169.09$44,712.78 $432,666.00 $261,496.91 39.6%
Purchased Services (-) $5,901.36$2,178.88 $2,000.00 ($3,901.36) 295.1%
Supplies & Materials (-) $989.49$114.18 $68,300.00 $67,310.51 1.4%
Capital Expenditures (-) $5,694.19$0.00 $9,000.00 $3,305.81 63.3%
Other Objects (-) $1,650.00$0.00 $0.00 ($1,650.00) 0.0%

Lincolnwood School District 74

12/01/2025 - 12/31/2025 Year To Date

Treasurers Report FUND- All Funds For the Period 12/01/2025 through 12/31/2025
Fiscal Year:   2025-2026

Budget Budget Balance

Printed: 01/27/2026 10:43:39 AM CST rptGLOperatingStatementwithBudgetReport: 2025.3.14 Page: 1
Operating Statement with Budget
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Non-Capital Equipment (-) $3,621.76$550.00 $7,500.00 $3,878.24 48.3%
Sub-total : SPECIAL ED PROGRAMS
K-12

($181,821.04) ($764,507.65) ($2,128,026.00) ($1,363,518.35) 35.9%

REMEDIAL & SUPPLEMENTAL K-12
Salaries (-) $214,675.38$47,705.64 $622,673.00 $407,997.62 34.5%
Employee Benefits (-) $39,834.44$9,705.31 $122,010.00 $82,175.56 32.6%
Purchased Services (-) $43,703.16$0.00 $58,000.00 $14,296.84 75.4%
Supplies & Materials (-) $2,973.80$192.99 $33,175.00 $30,201.20 9.0%

Sub-total : REMEDIAL &
SUPPLEMENTAL K-12

($57,603.94) ($301,186.78) ($835,858.00) ($534,671.22) 36.0%

INTERSCHOLASTIC PROGRAMS
Salaries (-) $40,582.63$32,152.58 $120,000.00 $79,417.37 33.8%
Employee Benefits (-) $2,038.34$1,545.96 $6,706.00 $4,667.66 30.4%
Supplies & Materials (-) $1,344.98$0.00 $9,200.00 $7,855.02 14.6%
Capital Expenditures (-) $0.00$0.00 $1,500.00 $1,500.00 0.0%
Other Objects (-) $5,500.00$0.00 $5,500.00 $0.00 100.0%

Sub-total : INTERSCHOLASTIC
PROGRAMS

($33,698.54) ($49,465.95) ($142,906.00) ($93,440.05) 34.6%

SUMMER SCHOOL PROGRAMS
Salaries (-) $41,280.00$0.00 $56,800.00 $15,520.00 72.7%
Employee Benefits (-) $1,977.01$0.00 $3,104.00 $1,126.99 63.7%
Supplies & Materials (-) $2,727.39$0.00 $3,000.00 $272.61 90.9%

Sub-total : SUMMER SCHOOL
PROGRAMS

$0.00 ($45,984.40) ($62,904.00) ($16,919.60) 73.1%

GIFTED PROGRAMS
Salaries (-) $203,888.70$45,308.60 $589,012.00 $385,123.30 34.6%
Employee Benefits (-) $43,232.84$10,638.41 $130,476.00 $87,243.16 33.1%
Supplies & Materials (-) $1,914.40$347.31 $5,375.00 $3,460.60 35.6%
Other Objects (-) $605.00$0.00 $650.00 $45.00 93.1%

Sub-total : GIFTED PROGRAMS ($56,294.32) ($249,640.94) ($725,513.00) ($475,872.06) 34.4%
BILINGUAL PROGRAMS

Salaries (-) $239,830.71$53,803.62 $692,343.00 $452,512.29 34.6%
Employee Benefits (-) $36,758.12$8,765.90 $94,995.00 $58,236.88 38.7%
Purchased Services (-) $0.00$0.00 $4,000.00 $4,000.00 0.0%
Supplies & Materials (-) $2,289.30$256.09 $9,925.00 $7,635.70 23.1%

Sub-total : BILINGUAL PROGRAMS ($62,825.61) ($278,878.13) ($801,263.00) ($522,384.87) 34.8%
ATTENDANCE & SOCIAL WORK

Salaries (-) $181,355.49$40,365.22 $512,762.00 $331,406.51 35.4%
Employee Benefits (-) $22,270.26$5,418.72 $67,277.00 $45,006.74 33.1%
Purchased Services (-) $3,115.81$0.00 $4,450.00 $1,334.19 70.0%
Supplies & Materials (-) $972.12$277.44 $2,275.00 $1,302.88 42.7%

Sub-total : ATTENDANCE & SOCIAL
WORK

($46,061.38) ($207,713.68) ($586,764.00) ($379,050.32) 35.4%

HEALTH SERVICES
Salaries (-) $87,323.13$18,660.43 $218,440.00 $131,116.87 40.0%
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Employee Benefits (-) $18,665.86$4,037.76 $78,400.00 $59,734.14 23.8%
Purchased Services (-) $17,322.50$0.00 $102,000.00 $84,677.50 17.0%
Supplies & Materials (-) $1,940.46$319.30 $8,000.00 $6,059.54 24.3%
Capital Expenditures (-) $0.00$0.00 $3,000.00 $3,000.00 0.0%
Other Objects (-) $0.00$0.00 $900.00 $900.00 0.0%
Non-Capital Equipment (-) $1,027.99$1,027.99 $1,800.00 $772.01 57.1%

Sub-total : HEALTH SERVICES ($24,045.48) ($126,279.94) ($412,540.00) ($286,260.06) 30.6%
PSYCHOLOGICAL SERVICES

Salaries (-) $69,571.80$15,460.40 $200,985.00 $131,413.20 34.6%
Employee Benefits (-) $6,261.05$1,507.36 $18,701.00 $12,439.95 33.5%
Purchased Services (-) $464.18$0.00 $1,500.00 $1,035.82 30.9%
Supplies & Materials (-) $158.40$81.75 $1,025.00 $866.60 15.5%

Sub-total : PSYCHOLOGICAL
SERVICES

($17,049.51) ($76,455.43) ($222,211.00) ($145,755.57) 34.4%

SPEECH PATHOLOGY & AUDIOLOGY
Salaries (-) $126,420.87$28,226.86 $351,350.00 $224,929.13 36.0%
Employee Benefits (-) $20,317.70$4,978.22 $61,673.00 $41,355.30 32.9%
Purchased Services (-) $737.95$305.90 $1,400.00 $662.05 52.7%
Supplies & Materials (-) $717.72$32.88 $1,550.00 $832.28 46.3%

Sub-total : SPEECH PATHOLOGY &
AUDIOLOGY

($33,543.86) ($148,194.24) ($415,973.00) ($267,778.76) 35.6%

OTHER SUPPORT SERVICES - PUPILS
Salaries (-) $49,520.59$10,851.37 $109,470.00 $59,949.41 45.2%
Employee Benefits (-) $3,234.44$699.95 $8,044.00 $4,809.56 40.2%

Sub-total : OTHER SUPPORT
SERVICES - PUPILS

($11,551.32) ($52,755.03) ($117,514.00) ($64,758.97) 44.9%

IMPROVEMENT OF INSTRUCTION
Salaries (-) $212,126.47$32,200.44 $460,778.00 $248,651.53 46.0%
Employee Benefits (-) $32,865.63$5,009.92 $62,553.00 $29,687.37 52.5%
Purchased Services (-) $38,079.81$10,260.00 $100,950.00 $62,870.19 37.7%
Supplies & Materials (-) $344.63$0.00 $1,800.00 $1,455.37 19.1%
Other Objects (-) $2,014.65$0.00 $2,700.00 $685.35 74.6%

Sub-total : IMPROVEMENT OF
INSTRUCTION

($47,470.36) ($285,431.19) ($628,781.00) ($343,349.81) 45.4%

EDUCATIONAL MEDIA
Salaries (-) $107,378.01$23,861.78 $310,203.00 $202,824.99 34.6%
Employee Benefits (-) $16,583.51$4,056.59 $49,883.00 $33,299.49 33.2%
Purchased Services (-) $16.89$0.00 $0.00 ($16.89) 0.0%
Supplies & Materials (-) $7,200.50$754.35 $20,500.00 $13,299.50 35.1%

Sub-total : EDUCATIONAL MEDIA ($28,672.72) ($131,178.91) ($380,586.00) ($249,407.09) 34.5%
ASSESSMENT & TESTING

Supplies & Materials (-) $0.00$0.00 $322.00 $322.00 0.0%
Sub-total : ASSESSMENT & TESTING $0.00 $0.00 ($322.00) ($322.00) 0.0%

ADMIN SERVICES - BOARD OF ED
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Employee Benefits (-) $5,750.86$0.00 $8,000.00 $2,249.14 71.9%
Purchased Services (-) $81,380.93$7,205.78 $219,200.00 $137,819.07 37.1%
Supplies & Materials (-) $868.00$0.00 $2,500.00 $1,632.00 34.7%
Other Objects (-) $0.00$0.00 $15,000.00 $15,000.00 0.0%

Sub-total : ADMIN SERVICES - BOARD
OF ED

($7,205.78) ($87,999.79) ($244,700.00) ($156,700.21) 36.0%

SUPERINTENDENT
Salaries (-) $142,471.52$21,766.54 $283,955.00 $141,483.48 50.2%
Employee Benefits (-) $35,470.43$4,133.13 $60,989.00 $25,518.57 58.2%
Purchased Services (-) $1,937.20$0.00 $4,000.00 $2,062.80 48.4%
Supplies & Materials (-) $581.54$30.38 $2,000.00 $1,418.46 29.1%
Other Objects (-) $300.00$0.00 $3,500.00 $3,200.00 8.6%

Sub-total : SUPERINTENDENT ($25,930.05) ($180,760.69) ($354,444.00) ($173,683.31) 51.0%
ADMIN SERVICES - SPECIAL ED

Salaries (-) $81,865.29$12,594.66 $163,733.00 $81,867.71 50.0%
Employee Benefits (-) $25,527.13$4,197.06 $55,042.00 $29,514.87 46.4%
Other Objects (-) $0.00$0.00 $300.00 $300.00 0.0%

Sub-total : ADMIN SERVICES -
SPECIAL ED

($16,791.72) ($107,392.42) ($219,075.00) ($111,682.58) 49.0%

WORKERS COMPENSATION
INSURANCE

Purchased Services (-) $2,841.00$0.00 $76,000.00 $73,159.00 3.7%
Sub-total : WORKERS COMPENSATION
INSURANCE

$0.00 ($2,841.00) ($76,000.00) ($73,159.00) 3.7%

PROPERTY INSURANCE
Purchased Services (-) $0.00$0.00 $124,000.00 $124,000.00 0.0%

Sub-total : PROPERTY INSURANCE $0.00 $0.00 ($124,000.00) ($124,000.00) 0.0%
PRINCIPAL

Salaries (-) $383,515.07$58,875.75 $768,509.00 $384,993.93 49.9%
Employee Benefits (-) $112,913.11$18,455.40 $228,191.00 $115,277.89 49.5%
Purchased Services (-) $2,333.21$1,357.83 $5,600.00 $3,266.79 41.7%
Supplies & Materials (-) $263.88$112.37 $4,000.00 $3,736.12 6.6%
Capital Expenditures (-) $3,443.84$0.00 $3,444.00 $0.16 100.0%
Other Objects (-) $2,395.00$968.00 $2,000.00 ($395.00) 119.8%

Sub-total : PRINCIPAL ($79,769.35) ($504,864.11) ($1,011,744.00) ($506,879.89) 49.9%
OTHER SUPPORT SERVICES - SCH
ADMIN

Salaries (-) $60,439.99$9,298.46 $120,880.00 $60,440.01 50.0%
Employee Benefits (-) $16,667.40$2,747.89 $33,499.00 $16,831.60 49.8%

Sub-total : OTHER SUPPORT
SERVICES - SCH ADMIN

($12,046.35) ($77,107.39) ($154,379.00) ($77,271.61) 49.9%

OPERATION OF BUSINESS SERVICES
Salaries (-) $109,203.51$16,800.54 $218,407.00 $109,203.49 50.0%
Employee Benefits (-) $18,818.48$3,082.19 $37,819.00 $19,000.52 49.8%
Other Objects (-) $200.00$0.00 $2,000.00 $1,800.00 10.0%

Lincolnwood School District 74

12/01/2025 - 12/31/2025 Year To Date

Treasurers Report FUND- All Funds For the Period 12/01/2025 through 12/31/2025
Fiscal Year:   2025-2026

Budget Budget Balance

Printed: 01/27/2026 10:43:39 AM CST rptGLOperatingStatementwithBudgetReport: 2025.3.14 Page: 4
Operating Statement with Budget

14



Sub-total : OPERATION OF BUSINESS
SERVICES

($19,882.73) ($128,221.99) ($258,226.00) ($130,004.01) 49.7%

FISCAL SERVICES
Salaries (-) $131,096.26$20,151.08 $262,468.00 $131,371.74 49.9%
Employee Benefits (-) $54,131.27$8,749.36 $111,432.00 $57,300.73 48.6%
Purchased Services (-) $3,234.28$573.32 $115,940.00 $112,705.72 2.8%
Supplies & Materials (-) $3,234.37$1,115.80 $5,600.00 $2,365.63 57.8%
Other Objects (-) $14,114.35$280.00 $30,000.00 $15,885.65 47.0%

Sub-total : FISCAL SERVICES ($30,869.56) ($205,810.53) ($525,440.00) ($319,629.47) 39.2%
FACILITY ACQUISITION &
CONSTRUCTION

Purchased Services (-) $28,839.13$2,887.64 $401,451.00 $372,611.87 7.2%
Capital Expenditures (-) $2,500,960.28($10,800.00) $3,255,700.00 $754,739.72 76.8%

Sub-total : FACILITY ACQUISITION &
CONSTRUCTION

$7,912.36 ($2,529,799.41) ($3,657,151.00) ($1,127,351.59) 69.2%

OPERATION & MAINTENANCE OF
PLANT

Salaries (-) $285,842.05$47,261.57 $589,279.00 $303,436.95 48.5%
Employee Benefits (-) $88,706.11$15,238.90 $183,322.00 $94,615.89 48.4%
Purchased Services (-) $633,498.03$97,606.38 $1,113,000.00 $479,501.97 56.9%
Supplies & Materials (-) $283,957.88$42,247.41 $559,082.00 $275,124.12 50.8%
Capital Expenditures (-) $335,052.00$7,597.19 $508,741.00 $173,689.00 65.9%
Other Objects (-) $0.00$0.00 $800.00 $800.00 0.0%
Non-Capitalized Equipment (-) $6,209.00$1,094.22 $5,000.00 ($1,209.00) 124.2%

Sub-total : OPERATION &
MAINTENANCE OF PLANT

($211,045.67) ($1,633,265.07) ($2,959,224.00) ($1,325,958.93) 55.2%

PUPIL TRANSPORTATION
Purchased Services (-) $845,779.04$175,593.19 $1,735,000.00 $889,220.96 48.7%

Sub-total : PUPIL TRANSPORTATION ($175,593.19) ($845,779.04) ($1,735,000.00) ($889,220.96) 48.7%
FOOD SERVICES

Salaries (-) $134,484.56$27,043.22 $310,681.00 $176,196.44 43.3%
Employee Benefits (-) $54,637.75$10,882.03 $122,205.00 $67,567.25 44.7%
Purchased Services (-) $7,155.20$3,992.60 $6,300.00 ($855.20) 113.6%
Supplies & Materials (-) $137,272.07$26,974.57 $310,500.00 $173,227.93 44.2%
Capital Expenditures (-) $3,890.09$0.00 $11,000.00 $7,109.91 35.4%
Other Objects (-) $1,463.39$99.00 $2,400.00 $936.61 61.0%
Non-Capitalized Equipment (-) $505.71$315.74 $4,000.00 $3,494.29 12.6%

Sub-total : FOOD SERVICES ($69,307.16) ($339,408.77) ($767,086.00) ($427,677.23) 44.2%
INTERNAL SERVICES

Purchased Services (-) $14,166.08$2,673.82 $26,275.00 $12,108.92 53.9%
Supplies & Materials (-) $1,871.51$596.14 $2,100.00 $228.49 89.1%

Sub-total : INTERNAL SERVICES ($3,269.96) ($16,037.59) ($28,375.00) ($12,337.41) 56.5%
INFORMATION SERVICES

Salaries (-) $46,335.51$7,128.54 $92,671.00 $46,335.49 50.0%
Employee Benefits (-) $26,705.30$4,355.62 $53,626.00 $26,920.70 49.8%

Lincolnwood School District 74

12/01/2025 - 12/31/2025 Year To Date

Treasurers Report FUND- All Funds For the Period 12/01/2025 through 12/31/2025
Fiscal Year:   2025-2026

Budget Budget Balance

Printed: 01/27/2026 10:43:39 AM CST rptGLOperatingStatementwithBudgetReport: 2025.3.14 Page: 5
Operating Statement with Budget

15



Purchased Services (-) $12,083.57$2,911.26 $21,000.00 $8,916.43 57.5%
Supplies & Materials (-) $2,521.28$53.03 $8,000.00 $5,478.72 31.5%
Other Objects (-) $863.99$0.00 $1,400.00 $536.01 61.7%

Sub-total : INFORMATION SERVICES ($14,448.45) ($88,509.65) ($176,697.00) ($88,187.35) 50.1%
OTHER SUPPORT SERVICES - ADMIN

Salaries (-) $288,144.37$44,838.75 $581,551.00 $293,406.63 49.5%
Employee Benefits (-) $82,164.59$13,331.42 $171,650.00 $89,485.41 47.9%
Purchased Services (-) $0.00$0.00 $500.00 $500.00 0.0%
Other Objects (-) $0.00$0.00 $200.00 $200.00 0.0%

Sub-total : OTHER SUPPORT
SERVICES - ADMIN

($58,170.17) ($370,308.96) ($753,901.00) ($383,592.04) 49.1%

COMMUNITY SERVICES
Purchased Services (-) $100.00$100.00 $1,000.00 $900.00 10.0%
Supplies & Materials (-) ($209.96)$0.00 $1,515.00 $1,724.96 -13.9%

Sub-total : COMMUNITY SERVICES ($100.00) $109.96 ($2,515.00) ($2,624.96) 4.4%
PAYMENTS TO OTHER LEAs

Purchased Services (-) $130,911.50$0.00 $261,130.00 $130,218.50 50.1%
Other Objects (-) $1,451,252.27$29,822.91 $3,079,400.00 $1,628,147.73 47.1%

Sub-total : PAYMENTS TO OTHER LEAs ($29,822.91) ($1,582,163.77) ($3,340,530.00) ($1,758,366.23) 47.4%
DEBT SERVICE -  INTEREST

Interest on Bonds Outstanding (-) $274,650.00$274,650.00 $536,325.00 $261,675.00 51.2%
Sub-total : DEBT SERVICE -  INTEREST ($274,650.00) ($274,650.00) ($536,325.00) ($261,675.00) 51.2%

DEBT SERVICE - PRINCIPAL
Principal Payments on Bonds
Outstanding (-)

$865,000.00$865,000.00 $865,000.00 $0.00 100.0%
Sub-total : DEBT SERVICE - PRINCIPAL ($865,000.00) ($865,000.00) ($865,000.00) $0.00 100.0%

DEBT SERVICE - OTHER
Debt Service Fees (-) $0.00$0.00 $2,250.00 $2,250.00 0.0%

Sub-total : DEBT SERVICE - OTHER $0.00 $0.00 ($2,250.00) ($2,250.00) 0.0%
Total : EXPENDITURES ($3,306,327.21) ($16,365,519.09) ($37,229,075.00) ($20,863,555.91) 44.0%

End of Report

NET INCREASE (DECREASE) $6,636,017.44 ($3,843,285.40) 173.7%($2,213,075.00) $1,630,210.40
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DATE: February 19, 2026

TOPIC: Adding Vanguard to SD74’s SRA Offerings

PREPARED BY: Courtney Whited

Recommended for:

☒ Action

☒ Discussion

☒  Information

Purpose/Background:

The SD74 Business Office learned that the District’s third party administrator of employees’ supplemental 

retirement accounts, Omni TSA Consulting Group, could add Vanguard to the roster of vendors that provide 

supplemental retirement accounts.

The difference between Vanguard and other investment providers is the “do-it-yourself” model that offers little 

to no assistance from financial advisors along the way.

Legal Counsel reviewed the attached Vanguard document. There was an assumption that Vanguard would not 

change Delaware to the Circuit Court of Cook County IL as the venue if legal action were to arise. Otherwise, 

there was a lack of anything noteworthy that would cause concern.

Fiscal Impact:

The fiscal impact would occur for those employees who opt to use Vanguard directly.

Recommendation:

The Finance Committee concurs with the Administration’s recommendation to the Board of

Education to approve this Agreement to offer Vanguard for Supplemental Retirement Accounts to eligible SD74 

employees beginning Spring 2026 at no cost to the District.

Executive Summary
Finance Committee Meeting

17



Vanguard 403(b) Services Plan Specifications & Services Establishment Form  (Rev. 11/2023)  Copyright ©2023 Ascensus, LLC. All Rights Reserved. 
 

Vanguard 403(b) Services Plan 

Specifications & Services Establishment Form 
Non-ERISA Individual Custodial Accounts 

IMPORTANT INFORMATION ABOUT PROCEDURES FOR OPENING A NEW ACCOUNT. To help the government fight the funding of 

terrorism and money laundering activities, Federal law requires all financial institutions to obtain, verify, and record information that 

identifies each person or entity that opens an account, including any deposit account, treasury management account, loan, other 

extension of credit, or other financial services product. What this means for the Employer: When the Employer opens an account, 

Ascensus Trust Company (the “Custodian”) will ask for the Employer’s official name, taxpayer identification number, business address, 

and other information that will allow the Custodian to identify the Employer. The Custodian may also ask to see the Employer’s legal 

organizational documents or other identifying documents. 

Employer Name  

Plan Name  

Effective Date of Recordkeeping Services  

Street Address  

City  State  Zip  

Phone Number  

Employer Contact Name  

Employer Email Address  

Employer Tax ID  Plan Year End (mm/dd)  

The Employee Retirement Income Security Act of 1974 (ERISA) regulates the operation of most pension plans, including 403(b)(7) 

plans. In general, if you’re not a church, public school, or governmental entity, your plan is subject to ERISA. That means you’ll need to 

follow strict reporting, disclosure, funding, maintenance, participation, and distribution guidelines, which are enforced by the U.S. 

Department of Labor. For more information, consult your legal counsel. 

Third Party Administrator (TPA) Information 

Company Name  

Contact Name  

Phone Number  

Email Address  

TPA Aggregator ID  

Plan Advisor Information 

Advisor for Plan?     Yes       No 

Firm Name  

Advisor Name  

Phone Number  

Email Address  

Advisor CRD Number 

U.S. OMNI & TSACG Compliance Services

Plan Support Services

(888) 777-5827

plansupport@tsacg.com
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Vanguard 403(b) Services Plan Specifications & Services Establishment Form  (Rev. 11/2023)  Copyright ©2023 Ascensus, LLC. All Rights Reserved. 
 

Plan Features 

Contributions (check all that apply) 

 Employee Pre-Tax Contributions  

 Employee Pre-Tax Rollover 

 Roth Deferral 

 Roth Rollover 

 Catch-up Contribution 

 Special Catch-up Contribution 

 Employer Matching 

 Employer Contribution 

 Contract Exchanges IN 

 Plan to Plan Transfers IN 

Distributions (check all that apply) 

 Termination of Employment, Retirement, Disability and Age 70 ½ or older  

 Age 59 ½ (paper forms) 

 Age 59 ½ (online – no approval required)  

 Hardship Withdrawal 

 In-Service Rollover 

 Contract Exchanges OUT 

 Plan to Plan Transfers OUT 

By default, all distribution transactions, with the exception in In-Service Rollover, will be setup to liquidate funds prorate across all 

money types. 

Loans Allowed?     Yes       No 

The Vanguard 403(b) Services program does not support loans for public schools in the state of Texas. 

Select a Loan Policy 

 Standard Loan Policy 

• One loan at a time 

• $1,000 minimum 

• Interest Rate = Prime +1% 

• Available from all money types 

• General purpose only (60 months maximum duration) 

• Repaid monthly via ACH Direct Pull on the 20th of first business day following 

 Custom Loan Policy (Standard Loan Policy with the following exceptions): 

 Maximum number of loans at a time: __________ 

 Minimum loan amount: _____________________ 

 Interest Rate: __________ 

 Money Types allowed: _____________________________________________________________________________ 

 Primary residence loans:      Yes       No 

 Maximum duration for primary residence loans (months): _______________ 

Vesting: All Money Types are 100% vested  

 Yes 

 No. Vesting schedules listed below per money type 

 _________________________________________________________________________________________________________  

  

99

$1,000

Prime +1%

All Source Types

360
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Vanguard 403(b) Services Plan Specifications & Services Establishment Form  (Rev. 11/2023)  Copyright ©2023 Ascensus, LLC. All Rights Reserved. 
 

Normal Retirement Age is 65 

In Plan Roth Conversions (check both if both apply) 

 Coinciding with Distributable event 

 All Money Types allowed 

 Only the following Money Types allowed: ___________________________________________________________________ 

 Anytime (Premature) 

 All Money Types allowed 

 Only the following Money Types allowed: ___________________________________________________________________ 

Additional Information 

 ___________________________________________________________________________________________________________  
 ___________________________________________________________________________________________________________  
 ___________________________________________________________________________________________________________  
 ___________________________________________________________________________________________________________  

Signature of Employer 
I understand that under the Vanguard 403(b) Services Program, The Vanguard Group, Inc. (“Vanguard”) will provide recordkeeping 

services for the Plan through its arrangement with Newport Group, Inc., and that Ascensus Trust Company will serve as the custodian 

of the Plan’s custodial account(s). 

I have read and hereby agree to the terms contained in the Vanguard 403(b) Services Administrative and Recordkeeping Service 

Description, as amended, the Information Sharing Agreement and 403(b)(7) Individual Custodial Account Agreement with Ascensus 

Trust Company, if applicable. 

In addition to this Establishment Form, I understand that I must also review and execute, on behalf of the Employer, such other forms 

as requested by Vanguard to establish the Plan on its recordkeeping platform. 

I certify that I am a duly authorized representative of the Employer with the authority to establish 403(b) services for the Plan with 

Vanguard and to bind the Employer to all of the terms contained in this Establishment Form and in the other documents referenced 

above. By signing below, I authorize Vanguard to share Plan data with the Third Party Administrator identified elsewhere, if applicable. 

If the Plan is subject to ERISA, the Employer acknowledges that in advance of the execution of this Establishment Form, a responsible 

Plan fiduciary has received and agrees to fee disclosure information with respect to services and fees of Vanguard, Newport Group, Inc., 

Ascensus Trust Company, and their respective affiliates. 

 

 

 

 ________________________________________________________________________________________________________________________  

Printed name of authorized representative Title 

 ________________________________________________________________________________________________________________________  

Signature of authorized representative of employer Date 
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Public 

4. Signature of employer: 

Employer agrees to pay OMNI/TSA fees from the plan’s assets, as elected above. 

By signing this TPA Billing Authorization Agreement, the undersigned Employer acknowledges and agrees that (1) it is 

solely responsible for assessing and concluding that remuneration paid to OMNI/TSA is reasonable under applicable laws, 

rules and regulations, and that the use of plan assets to pay OMNI/TSA is consistent with all applicable laws; (2) it is has 

determined the allocation of OMNI/TSA fees, if applicable, complies with applicable law; and (3) if applicable, it has made 

or will make appropriate timely disclosures to participants regarding the allocation of the OMNI/TSA fees described herein. 

Vanguard shall have no responsibility to calculate or verify the fees of OMNI/TSA that are invoiced or directed to be paid 

under this agreement. 

Any changes to the information in this Agreement or termination of this Agreement, shall be communicated by the Employer 

to OMNI/TSA. Fees authorized to be paid pursuant to this Agreement shall be agreed upon between the Employer and 

OMNI/TSA. OMNI/TSA shall communicate such change related to information, termination or fees to Vanguard in writing, and 

Vanguard is hereby directed to accept such information from OMNI/TSA as direction from the Employer. If the Employer 

terminates this Agreement and fees continue to be withheld, the Employer shall contact OMNI/TSA for remediation. This 

Agreement shall be effective immediately and will be implemented by Vanguard with the first billing cycle following proper 

notification from OMNI/TSA. 

Billing disputes shall be resolved directly between the Employer and OMNI/TSA. Vanguard shall have no liability for 

processing TPA fee payments in accordance with the terms of this Agreement and the Employer agrees to indemnify and hold 

harmless Vanguard for any losses to which it may become subject in connection with any matter arising out of this 

Agreement, except to the extent such losses were the result of Vanguard’s gross negligence or willful misconduct in performing 

its obligations under this Agreement. 

 

 
Employer signature Print name Date 

 

5. Signature of OMNI/TSA: 

OMNI/TSA shall indemnify, defend and hold harmless Vanguard from, against, for and in respect of indemnified costs 

imposed upon, incurred by or asserted against Vanguard, except to the extent that such indemnified costs result from (i) 

Vanguard’s negligence or willful misconduct or Vanguard’s breach of this Agreement. Indemnified costs include claims, 

demands, judgments, fines, damages, or losses which are imposed on, incurred by, or asserted against Vanguard in 

connection with the deduction of fees from participant accounts performed under this Agreement. Indemnified costs include, 

without limitation, reasonable expenses, fees (including reasonable attorney’s fees) and other reasonable costs of litigation, 

including the foregoing arising out of any threatened, pending, or completed claim, action, suit, or proceeding whether civil, 

criminal, administrative, or investigative. Indemnified costs also include all reasonable costs incurred by Vanguard as a third 

party to litigation related to this TPA Billing Authorization Agreement, including but not limited to, witness preparation, records 

research and reporting, and reasonable attorney’s fees. 

 

 
OMNI/TSA signature Print name Date 
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Public 

Financial Institution:  JP Morgan Chase Bank   

Financial Institution Address:  695 Route 46 West  

City/State/Zip:  Fairfield, NJ 07004   

ABA routing number:   021000021   

Account number:   215319917   

Type of account:  ☒ Checking  ☐ Savings 

 

TPA Billing Authorization 
Agreement 

 

 
Plan name:   (the “Plan”) 

 
Employer name:   (the “Employer”) 

 

 

      
 

   

 

  

  
    73 Eglin Parkway NE, Suite 202  

     

    
    

   

1. Third Party Administrator (TPA) information:

 TPA firm name 
 U

 Street address City 
Fort Walton Beach 

 
 

Contact name 

State 
Florida  

 Zip 
32458 

Daytime telephone number Fax E-mail 

2. TPA administration fees: 

 
a) The Employer hereby directs The Vanguard Group, Inc. (“Vanguard”) to deduct an annual fee in the amount 

designated by OMNI/TSA per participant with an account balance from the Plan’s assets and cause such fee to be 
paid directly to OMNI/TSA.  

b) Vanguard is authorized to accept the representation of OMNI/TSA as to the amount and frequency of billing as 
agreed to between the Employer and OMNI/TSA without further authorization of the Employer.  

c) The Employer directs Vanguard to pay OMNI/TSA fees on a per capita basis, by charging an equal fixed dollar 
amount to each plan participant* based on records submitted to Vanguard by OMNI/TSA. For Plans participating in 
the Preferred Provider Program (“P3”), only participants actively contributing to the Plan during the billing period will 
have fees deducted. 

d) In the event a participant has less than the fixed fee in his or her account, the Employer directs Vanguard to deduct 
the remaining balance of the account, bringing the account to zero.  

e) Billing for TPA services rendered shall be conducted in arrears, with charges being invoiced at the end of each billing 
cycle for the prior period. 

 

Note: If your plan is subject to ERISA and there is a change that will impact how fees are allocated to participant 
accounts or the amount of such fees, the Employer must work with OMNI/TSA to notify participants. The effective date of 
this change must comply with ERISA's participant disclosure requirements, which require 30-90 days advance notice. As 
billing is conducted in arrears, Vanguard will not be aware of these changes until they have already taken effect. 
 

 
 

3. TPA Banking Information: 
 

Employer authorizes Vanguard to initiate credit entries to the OMNI/TSA banking account noted below and to credit the 
same to such account under U.S. law: 
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Vanguard 403(b) Services Administrative and 
Recordkeeping Service Description 
 
ARTICLE I: DEFINED TERMS  
 
The following terms when used herein with initial capital letters shall be defined as follows: 

 
1.1 Account. The 403(b) custodial account established pursuant to the Custodial Agreement. 

  
1.2 Custodial Agreement. The 403(b)(7) Individual or Group Custodial Account Agreement entered into 

with the Custodian, either by the Employer to hold assets of the Plan or by a Participant to hold the 
assets of the Participant under the Plan. 
 

1.3 Custodian. Newport Trust Company, a New Hampshire chartered trust company, and any successor 
thereto. 

  
1.4 Data. The information supplied by the Employer, or its representatives or agents, as the case may be, 

to Vanguard as required by Vanguard to perform the Services under this Service Description.  Data 
includes Employer Confidential Information as defined below. 

 
1.5 Direction. The instructions received by Vanguard from the Employer, or its authorized 

representative(s), in connection with or incidental to the performance of Services hereunder.   
 

1.6 Employer. The entity identified in the Employer Establishment Form. 
 

1.7 Employer Agreements. The Vanguard 403(b) Services Establishment Form, Group Custodial 
Agreement (if applicable), Information Sharing Agreement, and such other agreements, forms and 
documents that Vanguard requires the Employer to execute in order to establish the Plan on 
Vanguard’s Recordkeeping Platform. 

 
1.8 Employer Confidential Information. All information provided by or on behalf of the Employer or the 

Plan (including by any Participant), either identified (whether orally or in writing) as being proprietary or 
confidential, or which is reasonably or customarily considered to be proprietary or confidential.  
Employer Confidential Information includes Participant Personal Information as defined below. 
Employer Confidential Information does not include information that: (1) is in the public domain through 
no fault or breach of confidentiality by Vanguard; (2) was known by Vanguard prior to its disclosure by 
the Employer and was not obtained in such circumstances subject to a requirement of confidentiality; 
or (3) was developed independently of, and without the use of or access to, any Employer Confidential 
Information received pursuant to this Service Description. 

 
1.9 ERISA. The Employee Retirement Income Security Act of 1974, as amended, including any regulations 

issued thereunder. 
 

1.10 Exempt Plan.  A Plan that is exempt from ERISA solely by reason of 29 CFR 2510.3-2(f). 
 
1.11 Participant(s). A past or current employee of the Employer who has an Account under the Plan that 

has not been completely distributed to him or her, and any such employee’s designated beneficiary or 
alternate payee. 

 
1.12 Participant Personal Information. Nonpublic personally identifiable information specific to a 

Participant that is: (1) disclosed to Vanguard by the Employer or its personnel or by a Participant in 
connection with or incidental to the performance of services for or on behalf of the Employer pursuant 
to this Service Description; or (2) derived by Vanguard from the information described in (1) above.  
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Participant Personal Information includes, to the extent applicable, all information relating to a 
Participant which would be considered “nonpublic personal information,” as such term is defined in the 
Gramm-Leach-Bliley Act of 1999 and Securities and Exchange Commission Regulation S-P, 17 CFR 
Section 248.3(t).  

 
1.13 Plan. Each plan(s) identified in the Employer Establishment Form and which satisfies the requirements 

of section 403(b) of the Internal Revenue Code of 1986, as amended, and the regulations thereunder. 
 
1.14 Recordkeeping Platform. The system or systems used as the system of record for account and 

transaction processing details for the Plan and Participants. 
 
1.15 Service Description. This Vanguard 403(b) Services Administrative and Recordkeeping Service 

Description and any exhibits or schedules attached hereto, as the same may be amended and in effect 
from time to time.  

 
1.16 Services. The services described in Schedule A attached hereto, as the same may be amended from 

time to time in accordance with the provisions hereof.  
 
1.17 Vanguard. The Vanguard Group, Inc. and its authorized representatives.   
 
1.18 Vanguard Confidential Information. All information provided by Vanguard, either identified (whether 

orally or in writing) as being proprietary or confidential, or which is reasonably or customarily considered 
to be such, including, but not limited to, trade secrets, business activities and strategies, service 
offerings, customer information, financial information and fee structures, Vanguard Intellectual 
Property, policies and procedures, reports and information on Vanguard’s security practices and control 
environment, technical information, tools and calculators, system  information and programming 
techniques, and other proprietary information.  Vanguard Confidential Information does not include 
information that: (1) is in the public domain through no fault or breach of confidentiality by the Employer 
(2) was known by Employer prior to its disclosure by Vanguard and was not obtained in such 
circumstances subject to a requirement of confidentiality; or (3) was developed independently of, and 
without the use of or access to, any Vanguard Confidential Information received pursuant to this Service 
Description. 

 
1.19 Website. The website(s) made available by Vanguard from time to time to support and facilitate online 

Employer and Account inquiries, transactions, approvals, recordkeeping and administration.   
 

ARTICLE II: VANGUARD’S SERVICES 
 
2.1 Role of Recordkeeper. Vanguard shall have the responsibility to perform only those Services identified 

in this Service Description or as otherwise agreed to in writing or by means of a secure electronic 
medium between the Employer and Vanguard.  The Employer acknowledges and agrees that 
Vanguard, in performing its duties under this Service Description, shall not be a fiduciary within the 
meaning of ERISA or other applicable law.  Vanguard shall not have or exercise any discretion with 
respect to the management and administration of the Plan or with respect to determining or changing 
the rules or policies pertaining to eligibility or entitlement of any Participant in the Plan to benefits under 
the Plan.  Vanguard shall not have or exercise any control or authority with respect to any assets of the 
Plan, including the investment or disposition thereof.  All discretion and control with respect to the terms, 
administration, or assets of the Plan shall remain with the Employer and such other of the Plan’s 
fiduciaries and their authorized representatives as the Employer may from time to time identify to 
Vanguard. Notwithstanding anything to the contrary in this Section 2.1, if the Plan is an Exempt Plan, 
neither Vanguard nor the Employer shall make any discretionary decisions which would exceed the 
safe harbor limitations on employer involvement set forth in 29 CFR 2510.3-2(f). 
 

2.2 Services. Vanguard shall perform the Services in accordance with the terms and conditions of this 
Service Description and Directions received by it from the Employer and its authorized 
representative(s).  The Employer hereby adopts the procedures and policies set forth herein on behalf 
of the Plan and by using this Service Description provides Direction that the Services be provided within 
the framework of such policies and procedures, unless otherwise agreed to in writing by the parties. 
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Any statements, disclosures or reports to be delivered by Vanguard to the Employer pursuant to the 
Service Description shall be made available by posting to the Website and via such other means as 
Vanguard may make available from time to time.   

 
2.3 Use of Third Parties. Vanguard may, from time to time, engage one or more third parties or agents to 

perform certain of the Services or otherwise assist Vanguard in its plan recordkeeping and related 
operations.  The Employer acknowledges that Vanguard will share Data and other information about 
the Plan to the extent necessary for such third parties or agents to perform or support the obligations 
of Vanguard and as permitted in Article VII of this Service Description. Vanguard shall remain fully 
responsible for the provision of any Services performed by such third parties or agents. 

 
2.4 No Tax or Legal Advice. In connection with the performance of the Services, Vanguard may provide 

information regarding changes in laws, regulations or other precedents that may impact the Plan.  
Vanguard will not be deemed to be providing legal or tax advice.  The Employer should obtain such 
legal and tax advice as the Plan may require from third parties. 

 
ARTICLE III: PLAN INVESTMENT ALTERNATIVES 
 
3.1 Selection of Investment Funds. Except as otherwise provided herein, the Employer (or other fiduciary 

of the Plan as the Employer shall designate) will select the investment options to be made available 
under the Plan from the universe of investment options available to the Plan on the Recordkeeping 
Platform (as further detailed in this Section 3.1).  Vanguard shall have no responsibility for the selection 
of Plan investment options or for rendering investment advice or recommendations to any person in 
connection with the selection of Plan investment options.  If no affirmative investment selection has 
been made, the Plan investment options will be the core Vanguard mutual funds made available to 
403(b) plans that establish Accounts with the Custodian.   Except as otherwise provided herein, the 
Employer represents and warrants to Vanguard that each fiduciary that it designates to Vanguard as 
responsible for Plan investment option selection and monitoring, and in the absence of such 
designation, the Employer itself (the “Investment Fiduciary”), has the exclusive authority and 
discretion to select and monitor the investment options available under the Plan, including a qualified 
default investment alternative, commonly referred to as a QDIA, if applicable.  The Investment Fiduciary 
shall notify Vanguard in writing of investment option selections and of any changes.  Vanguard accepts 
no responsibility for and shall not exercise any authority or control over the selection, monitoring or 
replacement of Plan investment options. Notwithstanding anything to the contrary in this Section 3.1, 
the Employer shall not be required to make selections, and shall not be deemed to have made 
representations or warranties otherwise provided herein, if the Plan is an Exempt Plan.  

 
3.1.1 Plans Utilizing A Group Custodial Agreement: The available investment options to the Plan 

include all Vanguard and non-Vanguard mutual funds available on the Recordkeeping Platform, 
and any annuity contracts within the meaning of Code Section 403(b)(1) that are made available to 
the Plan on the Recordkeeping platform.  

 
3.1.2 Plans Utilizing Individual Custodial Agreements:  The available investment options to the Plan 

include all Vanguard mutual funds available on the Recordkeeping Platform. 
 
3.2 Removal of Funds. Vanguard may, from time to time, delete one or more funds from the platform of 

investment options available on the Recordkeeping Platform and/or substitute new funds in place of 
one or more of the funds available on the Recordkeeping Platform. Vanguard will endeavor to provide 
the Employer and any Investment Fiduciary with at least 60 days’ advance written notice of any such 
change, but in any event notice shall be provided no later than the date the change becomes public 
knowledge.    

 
When applicable, the Investment Fiduciary shall select a new replacement fund from among those 
made available on the Recordkeeping Platform and shall provide Vanguard with instructions as to the 
disposition of the Plan's interest in the deleted or substituted fund and the investment of future 
contributions allocated to the deleted or substituted fund in the event Participants do not provide 
exchange or contribution allocation instructions by the effective date of the fund deletion or substitution. 
If the Investment Fiduciary has not selected a new replacement fund by the effective date of the fund 
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deletion or substitution, the Investment Fiduciary will be deemed to have directed (i) the deletion of the 
deleted fund and the addition of the new substitution fund (if any) as an investment option for the Plan.   
(ii) the redemption of the Plan’s interest in the deleted fund and investment of the redemption proceeds 
in the substitution fund (if any) in the event Participants do not provide exchange instructions, and (iii) 
the investment of contributions allocated to the deleted fund in the substitution fund (if any) in the event 
Participants do not provide updated contribution allocation instructions.  If there is no substitution fund 
and the Investment Fiduciary has not selected a replacement fund by the effective date of the fund 
deletion, and Participants do not provide exchange instructions and/or updated contribution allocation 
instructions by the effective date of the fund deletion, the Investment Fiduciary will be deemed to have 
directed (i) the deletion of the deleted fund, (ii) the redemption of the Plan's interest in the deleted fund 
and investment of the redemption proceeds in accordance with the provisions of paragraph 3.3 relating 
to contributions and other assets for which Participants do not provide investment instructions, and (iii) 
the investment of contributions allocated to the deleted fund in accordance with the provisions of 
paragraph 3.3 relating to contributions and other assets for which Participants do not provide 
investment instructions.  Employer acknowledges that Vanguard does not act as a fiduciary under 
ERISA with respect to any changes Vanguard may make to the options available on the Recordkeeping 
Platform. 
 

3.3 Participant Investment Direction.  If Participants and Beneficiaries have the right to direct the 
investment of their Plan accounts, their investment instructions shall be delivered to Vanguard, who 
shall receive and remit such investment directions to the Custodian.  Participants and Beneficiaries 
shall be solely responsible for investment losses that may occur as the result of such directions.  If a 
contribution, rollover, contract exchange, or plan-to-plan transfer is not accompanied by investment 
instructions or if the investment instructions are unclear, incomplete, or not in good order, the Participant 
shall be deemed to have directed that the contribution, rollover, contract exchange, or plan-to-plan 
transfer be invested in accordance with the contribution allocation instructions currently in effect for his 
or her ongoing contributions. If no contribution allocation instructions are currently in effect, the 
Participant shall be deemed to have directed that such amounts be invested in the Vanguard Target 
Retirement Fund (or any similar fund into which such fund may be merged) that corresponds with the 
Participant's approximate year of retirement, assuming the approximate year of retirement is the year 
the Participant reaches age 65. If the Participant does not provide his or her birth date to the 
Recordkeeper, the Participant shall be deemed to have directed that such amount be invested in the 
Vanguard Target Retirement Income Fund (or any similar fund into which such fund may be merged). 
Notwithstanding the foregoing, except with respect to an Exempt Plan, the Employer may direct that 
such amounts be defaulted into a different investment, as agreed upon with the Recordkeeper.  Further, 
notwithstanding anything to the contrary in this paragraph, in the event a Vanguard® Mutual Fund 
becomes unavailable as a result of a fund action (e.g., a fund closure) such that future contributions 
and/or current balances must be re-allocated to another Mutual Fund, and the Participant does not 
provide investment instructions with respect to such contributions or current balances (and the 
Employer has not, with the agreement of the Recordkeeper, designated a fund to which existing 
balances and/or future contributions are to be invested), the Participant shall be deemed to have 
directed that such amounts be invested in and/or re-allocated to the Vanguard Federal Money Market 
Fund.    
  

3.4 Investment Information. Vanguard shall deliver (or cause to be delivered) mutual fund prospectuses, 
prospectus updates, and fund financial statements and shareholder reports, to participants and 
beneficiaries who invest in a fund.  Vanguard shall also make such fund prospectuses, fund fact sheets, 
and other publicly available fund information available to participants and beneficiaries electronically.  
Further, if requested by the Custodian, Vanguard shall deliver, or cause to be delivered, proxy voting 
materials to beneficial owners. 

 
3.5 Participant Fee Disclosure. For Plans subject to Title I of ERISA, to assist the Plan in fulfilling its 

duties under ERISA regulation Section 2550.404a-5, Vanguard will prepare the initial notice, annual 
notice and change notices, based on information from the recordkeeping system about the Plan.  The 
Employer will be responsible for distributing the notices to all impacted Participants or as otherwise 
required by applicable law. 

 
ARTICLE IV: DIRECTION 
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4.1 General. The Employer shall provide Vanguard the names of the person(s) who shall be authorized to 

provide Directions to Vanguard and any limitations on the authority of such person(s). In the absence 
of a written list of authorized representative(s), Vanguard shall be authorized to accept Directions from 
any officer of the Employer.  

 
4.2 Reliance on Direction. In performing its obligations under this Service Description, Vanguard shall be 

entitled to rely upon any Direction supplied by the Employer or its authorized representative(s). 
Vanguard shall have no obligation to act upon any Direction that is not received in a form and in a 
manner that is sufficiently explicit and unambiguous for Vanguard to act without discretion and shall 
have no responsibility to inquire into any Direction’s (1) accuracy, (2) ongoing validity, (3) compliance 
with the terms of the Plan, or (4) effect for tax purposes or otherwise.  If, and to the extent that Vanguard 
or any of its affiliates acts or refrains from acting based on reasonable reliance on any Direction supplied 
by the Employer or its authorized representative(s), Vanguard shall be relieved of any liability arising 
therefrom and such act or inaction shall not constitute a breach or nonperformance of this Service 
Description.  Vanguard shall have no liability for any failure to act in the absence of a timely Direction 
from the Employer or other authorized representatives designated to Vanguard by the Employer. 
  

4.3 No Discretionary Direction for Exempt Plan.  Neither this Article IV nor or any other provisions of the 
Service Description shall be construed to require an Employer to provide Directions to Vanguard that 
would cause an Exempt Plan to lose its exempt status. 

 
ARTICLE V: EMPLOYER RESPONSIBILITIES 

 
5.1 Compensation.  The Employer shall compensate, or shall cause Vanguard to be compensated, for the 

Services in accordance with its schedule of compensation in effect when such Services are rendered.  
At its election, the Employer may direct that such compensation be charged against the assets of the 
Account(s) which shall be reflected on the Plan records. 

 
5.2 Plan Compliance.  The Employer shall be solely responsible for (1) updating and maintaining the Plan 

document, (2) filing for and obtaining all necessary qualification letters, if applicable, (3) ensuring that 
the Plan document conforms with applicable law, and (4) ensuring that the terms of the Plan do not 
conflict with the terms of the Custodial Agreement or the terms of this Service Description. In order to 
provide the Services hereunder, the Employer understands that Vanguard may request information on 
the provisions of the Plan from time to time.  

 
5.3 ERISA Plan.  In the event the Account is being maintained pursuant to a plan subject to Title I of ERISA, 

the Employer understands and agrees that it is responsible for ensuring that the Plan complies at all 
times with the requirements of ERISA. 

 
5.4 Contributions.  With respect to Participant contributions and loan repayments that are made via payroll 

deduction, the Employer shall be solely responsible for depositing such contributions and loan 
repayments to the Accounts within a period that is not longer than is reasonable for the proper 
administration of the Plan, but in any case no later than the period specified by the Plan or provided by 
applicable law, if sooner.  The Employer shall be solely responsible for monitoring the timeliness of 
Plan contributions and loan repayments and for taking any action to recover delinquent contributions 
or loan repayments on behalf of the Plan.  Vanguard assumes no responsibility hereunder for 
monitoring the timeliness of Plan contributions or loan repayments or for taking any action to recover 
delinquent contributions and loan repayments on behalf of the Plan. 
 

5.5 Other Responsibilities.  The Employer shall be solely responsible for performing or causing to be 
performed all responsibilities and duties in respect of the administration or operation of the Plan other 
than the Services described herein; provided, however, the Employer shall not exercise discretionary 
authority over the administration or operation of an Exempt Plan. 
 

5.6 Review.  The Employer agrees to promptly review all reports prepared and delivered to the Employer 
by Vanguard, and to report any inaccuracies, errors or omissions in such reports within sixty (60) days 
or, if earlier, prior to any filing deadline applicable to such reports. If the Employer does not, within sixty 
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(60) days after the date of any such report, notify Vanguard in writing of any inaccuracies, errors or 
omissions in such report, such report shall be deemed complete, accurate and duly approved by the 
Employer. 

 
5.7 Provision of Data. The Employer shall provide Vanguard with accurate and complete Data necessary 

to properly perform the Services in a timely manner. The Employer is responsible for ensuring that such 
Data is complete and accurate and shall promptly inform Vanguard in writing of any changes to or 
errors in the Data that may affect Vanguard’s obligations under this Service Description.  In providing 
the Services, Vanguard shall be fully entitled to rely on such Data and shall be under no duty to make 
any inquiry or investigation with respect thereto. 

 
ARTICLE VI: RECORDS OWNERSHIP, RETENTION, AND DESTRUCTION 
 
6.1 Vanguard Ownership and License Grant. Vanguard retains all right, title and interest in and to all 

Vanguard proprietary information, works of authorship, technology, or products (including know-how, 
techniques, methodologies, concepts, and ideas), including, without limitation, the Website, the Service 
Description, any automated system that provides various capabilities to Participants via interactive 
voice response, touch-tone or similar telephone systems, industry research reports, and any materials 
created for use by Vanguard’s clients and shareholders (collectively, "Vanguard Intellectual 
Property").  Vanguard hereby grants the Employer a non-exclusive, fully paid-up, worldwide license to 
use any such Vanguard Intellectual Property solely in connection with the Services provided by 
Vanguard pursuant to this Service Description.  Upon termination of the Service Description, all license 
rights to the Vanguard Intellectual Property granted to the Employer hereunder shall be revoked. 
 

6.2 Employer Ownership and License Grant. The Employer and the Plan retain all right, title and interest 
in and to all of (1) the Employer’s proprietary and confidential information, including, without limitation, 
Employer Confidential Information; (2) demographic data or investment information relating specifically 
to the Services to the Plan or to the Participants, (3) the Data and any information derived from the 
Data; and 4) any materials created exclusively for the Employer and not for use by other Vanguard 
clients (collectively, "Employer Intellectual Property").  The Employer hereby grants Vanguard a non-
exclusive, fully paid-up, worldwide license to use any such Employer Intellectual Property solely in 
connection with the Services provided by Vanguard pursuant to this Service Description.  Upon 
termination of the Service Description, all license rights to the Employer Intellectual Property granted 
to Vanguard hereunder shall be revoked. 

 
6.3 Records Retention. Vanguard shall maintain complete and accurate records of and supporting 

documentation related to the performance of its obligations under this Service Description and shall 
maintain such records in accordance with the requirements and for the time periods prescribed by 
applicable law.  Upon the termination of this Service Description, Vanguard shall transfer such records 
to the Employer or a successor service provider(s), as may be directed by the Employer; provided, 
however, that Vanguard shall be entitled to retain copies of any such records as it may be required to 
retain pursuant to applicable law or any copies that are electronically stored or archived in the ordinary 
course of business.  

 
ARTICLE VII: CONFIDENTIALITY, DATA PROTECTION AND PRIVACY 
 
7.1 Vanguard Confidentiality Obligation. Vanguard shall hold Employer Confidential Information in strict 

confidence, and shall exercise at least the same standard of care in safeguarding and protecting against 
the unauthorized disclosure of such Employer Confidential Information as it uses to protect the 
confidential information of its other retirement plan clients and, in any event, no less than reasonable 
care.  
 

7.2 Vanguard Use of Data. The Employer hereby agrees that Vanguard has the limited right and 
authorizes Vanguard to use Data: (1) to fulfill Vanguard’s obligations to the Employer, Plan or its 
Participants or as otherwise permitted under this Service Description; (2) in accordance with 
Vanguard’s privacy policy applicable to the Services, as may be amended and in effect from time to 
time; (3) in accordance with the prior consent of the Employer or the Plan’s Participants; and (4) as 
required to comply with applicable law. Vanguard may also share Data with the following: (a) its officers, 
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employees and directors who have a business need to know such Data; and (b) its attorneys, 
accountants, consultants, agents, affiliates, independent contractors, or professional advisors who (i) 
have a business need to know such Data and (ii) are subject to fiduciary, professional or written 
obligations of confidentiality substantially similar to, and no less restrictive than, the obligations set forth 
herein; provided, however, Vanguard shall remain ultimately responsible for the use, disclosure, or 
distribution of Data by its attorneys, accountants, consultants, agents, affiliates, independent 
contractors, or professional advisors.  
 

7.3 Employer Confidentiality Obligation.  Employer shall hold Vanguard Confidential Information in strict 
confidence and shall exercise at least the same standard of care in safeguarding and protecting against 
the unauthorized disclosure of Vanguard Confidential Information as it uses to protect its own 
confidential information and, in any event, no less than reasonable care. Employer shall not use 
Vanguard Confidential Information for any purpose not related to provision of the Services to the Plan, 
and shall not disclose Vanguard Confidential Information to third parties unless such third parties (1) 
have a business need to know such Vanguard Confidential Information, and (2) are subject to fiduciary, 
professional or written obligations of confidentiality substantially similar to, and no less restrictive than, 
the obligations set forth herein. Employer shall remain ultimately responsible for the use, disclosure, or 
distribution of Vanguard Confidential Information by third parties to whom it discloses Vanguard 
Confidential Information.  Notwithstanding the foregoing, Employer shall not, and shall instruct its third 
party designees not to, disclose Vanguard Confidential Information to another provider or potential 
provider of recordkeeping services to the Plan without Vanguard’s written permission. 

 
7.4 Compliance with Privacy and Information Security Laws. During the term of this Service 

Description, Vanguard agrees to comply with all applicable laws relating to the privacy, confidentiality, 
or security of Participant Personal Information, as and to the extent applicable to Vanguard in 
connection with its obligations under this Service Description.  

 
7.5 Written Information Security Program. Vanguard shall develop, maintain, and implement a 

comprehensive written information security program that complies with applicable law.  Vanguard's 
information security program shall include appropriate administrative, technical, physical, 
organizational, and operational safeguards and other security measures designed to (1) ensure the 
security and confidentiality of Employer Confidential Information; (2) protect against anticipated threats 
or hazards to the security and integrity of Employer Confidential Information; and (3) protect against 
suspected unauthorized processing, loss, use, disclosure, acquisition of, or access to Employer 
Confidential Information. 

 
7.6 Business Continuity / Disaster Recovery. Vanguard shall (1) maintain a business continuity and 

disaster recovery plan that is reasonably designed to minimize disruption to any of the Services 
provided hereunder in the event of a business interruption affecting the Services; (2) periodically test 
and update such plan, but no less frequently than annually; (3) notify the Employer as soon as 
practicable following the occurrence of a business interruption affecting the Services; and (4) use 
commercially reasonable efforts to reinstate the Services as soon as practicable following a business 
interruption. 
 

7.7 Notification of Disclosure. Vanguard shall promptly notify the Employer of any unauthorized 
disclosure of Participant Personal Information, if, after reasonable investigation, Vanguard, in its sole 
discretion, reasonably determines that (1) a material risk of misuse exists, or (2) it is required by 
applicable law to notify affected Participants and/or designated regulatory agencies.  Vanguard shall 
promptly investigate any unauthorized disclosure of Participant Personal Information and, to the extent 
applicable, take commercially reasonable efforts to address the cause and effects of such unauthorized 
disclosure.  Vanguard shall notify such persons, including affected individuals and/or designated 
regulatory agencies, regarding any such unauthorized disclosure as may be required by applicable law. 

 
7.8 SOC 1. Each year, Vanguard will cause a SOC 1 Report (System and Organization Controls Report) 

(or equivalent) of its operations relevant to the Services to be prepared and will furnish the Employer 
with a copy of such report upon request. 
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7.9 Service Description Confidential.  The Employer and Vanguard shall treat the terms of this Service 
Description as Employer Confidential Information and Vanguard Confidential Information in accordance 
with the provisions of Article VII. 

 
ARTICLE VIII: INDEMNIFICATION, LIMITATION OF LIABILITY 

 
8.1 Indemnification. The Employer shall, at all times, indemnify and save harmless Vanguard, its affiliates 

and each of their respective officers, directors, employees and agents, from any and all liability with 
respect to a claim arising from Directions and from any and all other liability that may arise in connection 
with this Service Description, except liability arising from Vanguard’s gross negligence or willful 
misconduct in providing the Services.  Vanguard may conclusively rely upon and shall be protected in 
acting upon any Directions contained in any notice, request, consent, certificate or other instrument or 
paper believed by it to be genuine and to have been properly executed, so long as Vanguard acts in 
good faith in taking or omitting to take any action.  
 

 Vanguard shall, at all times, indemnify and save harmless the Employer and its affiliates, and each of 
their respective officers, directors, employees and agents, from any and all liability with respect to a 
claim arising directly from Vanguard’s gross negligence or willful misconduct in performing its 
obligations under this Agreement. 

 

 In the event that a party to this Agreement entitled to indemnification pursuant to this Section 8.1 (the 
"Indemnified Party"), seeks indemnification hereunder, the Indemnified Party shall promptly give written 
notice to the party required to provide indemnification (the "Indemnifying Party"); provided that the 
failure to give such notice shall not relieve the Indemnifying Party from its obligations under this Section 
8.1 except to the extent that the Indemnifying Party can establish actual prejudice as a result thereof.  
The Indemnifying Party may elect to assume the defense of the underlying claim by providing written 
notice of such assumption to the Indemnified Party within five (5) business days.  If the Indemnifying 
Party elects to conduct the defense of an indemnifiable third party claim but fails to appoint an attorney 
within ten (10) business days after the Indemnified Party has notified the Indemnifying Party of any 
such third party claim, the Indemnified Party will have the right to select and appoint one law firm for 
the defense of such third party claim, and the reasonable cost and expense thereof will be paid by the 
Indemnifying Party. The Indemnified Party shall have the right to employ counsel, at its expense, 
separate from the counsel employed by the Indemnifying Party to the extent such claim involves 
potential conflicts of interest between or different defenses for the Employer and Vanguard, and the 
Indemnified Party reasonably determines that separate representation would be appropriate. 

 
8.2 Limitation of Liability.  Vanguard shall not be liable for (1) any act, omission or determination made 

under this Service Description except for its gross negligence or willful misconduct in performing its 
obligations under this Service Description; (2) reasonable reliance on any Direction supplied by the 
Employer or its authorized representative(s); or (3) the failure to act in the absence of a timely Direction 
from the Employer or other authorized representative(s).  Vanguard shall not be obligated or expected 
to commence or defend any legal action or proceeding in connection with this Service Description 
unless agreed upon by Vanguard, and unless fully indemnified for so doing to Vanguard’s satisfaction. 
� 

8.3 Exclusion of Incidental and Consequential Damages. No party to this Service Description shall be 
liable to any other party (or to any person claiming rights derived from the rights of another party) in 
contract, tort (including negligence) or otherwise, for incidental, consequential, special, punitive or 
exemplary damages of any kind, including lost profits, loss of business, or other economic damage and 
further including injury to property, as a result of a breach of any warranty or other term of this Service 
Description, including any failure of performance, regardless of whether the party liable was advised, 
had other reason to know, or in fact knew of the possibility thereof.   
 

8.4 Equitable Relief.  The parties to this Service Description acknowledge that an unauthorized disclosure 
of Employer Confidential Information or Vanguard Confidential Information may cause irreparable and 
continuing damage to the non-disclosing party for which an award of damages would not be adequate 
compensation.  Accordingly, the parties agree that the non-disclosing party may seek equitable relief, 
including a restraining order, injunctive relief, or specific performance, without the requirement of 
posting of a bond, and any other relief that may be available from any court, in addition to any other 
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remedy to which the non-disclosing party may be entitled at law or in equity. Such remedies shall not 
be deemed to be exclusive but shall be in addition to all other remedies available at law or in equity. 

8.5 Integral Part of Arrangement. The provisions of this Article VIII allocate the risks under this Service 
Description between Vanguard and the Employer and the parties agree that such provisions are an 
integral part of the business arrangement between them. The compensation set forth in the fee 
schedules published by Vanguard and the other terms and conditions of this Service Description reflect 
this allocation of risk and the limitations specified herein. 

ARTICLE IX: AMENDMENT AND TERMINATION OF THE SERVICE DESCRIPTION 

9.1 Amendment. Vanguard may amend this Service Description at any time upon the provision of notice 
to the Employer, to the extent such amendment is necessary to comply with applicable law. In addition, 
Vanguard may also amend this Service Description by providing notice to the Employer of such 
amendment at least 90 days in advance of its effective date.  The amendment will take effect on its 
effective date unless prior to that date the Employer elects to terminate this Service Description in 
accordance with Section 9.2, or unless otherwise agreed to in writing by Vanguard. 

9.2 Termination of Service Description. Vanguard may terminate this Service Description for 
convenience (i.e., for any reason or for no reason) upon at least 90 days’ advance notice to the 
Employer.  The Employer may terminate this Service Description for convenience (i.e., for any reason 
or for no reason) upon 90 days’ advance notice to Vanguard. In the event of a material breach of this 
Service Description by either party hereto, the non-breaching party may terminate the Service 
Description effective 45 days following written notice of such breach, unless the breach is cured within 
such 45- day period.   

9.3 Cooperation with Transfer. In the event of any termination of this Service Description, Vanguard shall 
reasonably cooperate with the Employer in the transfer of Plan data to the Employer or a replacement 
service provider.  Vanguard shall be compensated at its normal rates and shall be reimbursed for all 
reasonable out-of-pocket expenses incurred in providing such transition assistance. 

ARTICLE X: GENERAL PROVISIONS 

10.1 Severability. If any provision of this Service Description is held illegal or invalid for any reason, the 
illegality or invalidity shall not affect the remaining provisions of this Service Description. On the 
contrary, the remaining provisions shall be fully severable and this Service Description shall be 
construed as if the illegal or invalid provision had never been inserted therein. 

10.2 Waiver.  No waiver by any party of any failure or refusal to comply with an obligation under this Service 
Description shall be deemed a waiver of any other obligation hereunder or any subsequent failure or 
refusal to comply with any other obligation hereunder.  

10.3 Force Majeure. Vanguard shall have no liability for any losses arising out of delays in performing the 
Services which it renders under this Service Description, when such delays result from events beyond 
its control, including without limitation, interruption of Vanguard’s business due to acts of God, acts of 
governmental authority, acts of war, terrorism, riots, civil commotions, insurrections, labor difficulties 
(including, but not limited to, strikes and other work slippages due to slow-downs), unauthorized 
access to its systems, or any action of any courier or utility, mechanical or other malfunction, or 
electronic interruption.  

10.4 Third Party Beneficiaries. This Service Description is for the sole benefit of the parties and their 
respective permitted successors and assigns. Except as specifically set forth in this Service 
Description, the parties do not intend the benefits of this Service Description to inure to the benefit of 
any third party, and nothing contained herein shall be construed as creating any right, claim, or cause 
of action in favor of any such third party against any party hereto.  Furthermore, this Service Description 
shall not create any legal relationship, interest, or right whatsoever between Vanguard and any 
individual, beneficiary, Participant, applicant, or assignee under any Plan. 
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10.5 Assignment. This Service Description may not be assigned in whole or in part by the Employer without 
the prior written consent of Vanguard, which consent shall not be unreasonably withheld, conditioned 
or delayed. 

10.6 Notices. Any notice or other communication that Vanguard may give to the Employer shall be deemed 
given when sent to the Employer at the address stored in Vanguard’s records, which may include 
electronic delivery to an electronic address stored in Vanguard’s records. Any notice or other 
communication that the Employer may give to Vanguard shall be deemed given upon actual receipt of 
said notice by Vanguard at the following address:  

Vanguard Group, Inc. 
c/o Newport Group, Inc. 
35 Iron Point Circle, Suite 300 
Folsom, California 95630 

10.7 Applicable Law. To the extent not preempted by federal law, this Service Description shall be 
construed and enforced in accordance with the laws of the State of Delaware, without regard to choice 
of law principles thereof.  

10.8 Independent Contractors. As between Vanguard and the Employer, in making and performing its 
duties under the Service Description, the parties are acting and shall act as independent contractors. 

10.9 Survival. The following sections of the Service Description shall survive the termination of the Service 
Description: Section 5.1, (Compensation), Article VI (Records Ownership, Retention, and Destruction), 
Section 7.1 (Vanguard Confidentiality Obligation), Section 7.3 (Employer Confidentiality Obligation), 
Article VIII (Indemnification, Limitation of Liability), Section 9.3 (Cooperation with Transfer), and Article 
X (General Provisions), and as well any other provisions necessary to interpret the respective rights 
and obligations of the parties hereunder. 

10.10 Entire Service Description. This Service Description and the Employer Agreements constitute the 
entire Service Description relating to the subject matter hereof and supersede any and all prior Service 
Descriptions between the parties with regard to such subject matter. The parties acknowledge there 
may be other arrangements between them and/or their affiliates with respect to other business 
relationships between and among them which are outside the scope of this Service Description. 
Notwithstanding the foregoing, this Service Description may be amended in accordance with the terms 
of this Service Description, which amendments shall constitute part of this Service Description. 

SIGNATURE
I�understand�that�under�the�Vanguard�403(b)�Services,�The�Vanguard�Group,�Inc.�(“Vanguard”)�will�provide�
recordkeeping�services�for�the�Plan�through�its�arrangement�with�Newport�Group,�Inc.�I�certify�that�I�am�a�
duly�authorized�representative�of�the�Employer�with�the�authority�to�establish�403(b)�services�for�the�Plan�
with�Vanguard�and�to�bind�the�Employer�to�all�of�the�terms�contained�in�this�Recordkeeping�Service�
Description.�The�Employer�acknowledges�that�in�advance�of�the�execution�of�this�Recordkeeping�Service�
Description,�a�responsible�Plan�fiduciary�has�received�and�agrees�to�fee�disclosure�information�with�respect�
to�services�and�fees�of�Vanguard,�Newport�Group,�Inc.�and�their�respective�affiliates.

Signature�of�authorized�representative�of�employer� � Date

_____________________________________________________________________________________
Printed�name�of�authorized�representative

_____________________________________________________________________________________
Title�of�authorized�representative

_____________________________________________________________________________________
Name�of�employer

_____________________________________________________________________________________
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Schedule A to the Services Description 

This schedule sets forth the recordkeeping and administration services (“Schedule”) Vanguard will   
provide in connection with your 403(b) plan. This Schedule is incorporated into and made a part of the 
Vanguard 403(b) Services Administrative and Recordkeeping Service Description (“Service Description”). 
Terms with initial capital letters, if not defined in this Schedule, are defined in the Service Description . 
Except as otherwise specifically provided herein, all Services are performed solely at the Direction of the 
Employer or its authorized representatives (and the request of a Participant or Beneficiary, if applicable) 
and are based solely on Data supplied by the Employer or its authorized representatives. 

1. Plan installation/conversion services. Vanguard will coordinate the transfer of Plan data and
documentation from the prior recordkeeper(s) or the Employer to the recordkeeping platform. All
information and documentation will be delivered electronically, except as otherwise specified by
or agreed upon with Vanguard. Vanguard will accept historical Plan information received as
correct and complete, and will not audit these records for accuracy, compliance with government
requirements, or consistency.

2. Participant accounting. Vanguard will collect enrollment data from the Participant, the
Employer, or the Employer’s authorized representative(s), including the Participant’s name,
address, social security number, and fund selections. Vanguard will establish and maintain a
separate recordkeeping account in the name of each Participant in the Plan to record the assets
of the Plan allocated to the Participant (including appropriate sub-accounts reflecting investment
options and earnings thereon, as well as contribution classifications). Any assets for which
historical contribution classifications are not available shall be reflected in a separate sub-account
that will be subject to such restrictions as may be necessary to ensure applicable Code
requirements are met. Participants’ separate accounts will be valued on a daily basis based on
the prior day’s net asset value as reported to Vanguard by the Custodian. In allocating amounts
to Participants’ separate accounts, Vanguard will rely solely on the enrollment data furnished by
the Participant, the Employer, or the Employer’s authorized representative.

3. Contributions. Vanguard will process Participant and Employer contributions and allocate to
Participant’s separate accounts. Vanguard will provide the contribution investment information to
the Custodian. If the Custodian receives any Plan contribution or other amount that is not
preceded or accompanied by Directions identifying the specific Participant or contribution type,
Vanguard will notify the Employer or its authorized representative. Vanguard will instruct the
Custodian to hold or return all or a portion of the Plan contribution or other amount uninvested
without liability for loss of income or appreciation pending receipt of proper allocation Directions.

4. Investment exchanges. Vanguard will process investment exchanges within the Participant’s
account from one available fund to another in accordance with Participant direction and subject to
any fund limitations. Vanguard will instruct the Custodian in accordance with the Participant’s
direction. Investment exchanges may be made online, by phone, or in a form and manner
otherwise acceptable to Vanguard.

5. Contract exchanges, rollovers, and plan-to-plan transfers. Vanguard will effectuate contract
exchanges, rollovers, and plan-to-plan transfers to and from a Participant’s account. Contract
exchanges are only permitted into a Participant account if the Employer has entered into any
required information sharing agreement.

6. Roth in-plan conversions. Vanguard will process in-plan conversion requests in a form and
manner acceptable to it, in accordance with the Roth in-plan conversion procedures set forth in
the plan’s specifications on file with Vanguard.

C-1
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7. Loans. Vanguard will process loan requests received by it online, by phone, or in a form and
manner otherwise acceptable to it, process and reinvest all Plan loan repayments according to
Participant’s investment directions, and report all Participant loans on statements. Vanguard will
provide periodic reports to the Employer or its authorized representative regarding loan
delinquencies and, upon receipt of Directions, Vanguard will report loans in default as deemed
distributions on IRS Form 1099-R. Vanguard will issue loans in accordance with the loan
procedures set forth in the plan’s specifications on file with Vanguard.

8. Hardship withdrawals. Vanguard will provide a hardship withdrawal request form, calculate the
maximum hardship distributable amount available from the Participant’s Account, and process a
hardship distribution that has been reviewed and approved by the Employer or its authorized
representative.  The Employer or its authorized representative determines the existence of an
immediate and heavy financial need and the amount necessary to meet the need. If an Employer
elects to have Vanguard provide optional hardship review services, or in the event the Employer
Plan is exempt from ERISA and the Employer is a tax-exempt entity other than a church or
governmental entity, Vanguard will determine the existence of an immediate and heavy financial
need and the amount necessary to meet the need, and process the hardship distribution request
in accordance with the provisions of Treasury Regulation § 1.401(k)-1(d)(3)(ii) and 1.401(k)-
1(d)(3)(iii) and its standard procedures for reviewing hardship requests.

9. Distributions. Vanguard will direct the Custodian to process distributions to the Participant, or
the Participant’s beneficiary, upon receipt of a request from the Participant or the beneficiary, as
applicable, in a form and manner acceptable to Vanguard, and receipt of all necessary or
confirming data from the Employer or its authorized representative. Vanguard is under no duty to
ascertain whether distribution instructions are in accordance with the provisions of the Plan.

10. Required minimum distributions (RMDs). Vanguard will provide initial and annual notification
to Plan Participants eligible for required minimum distributions (RMDs), detailing amounts to be
distributed based on the prior year end’s Account balance and Internal Revenue Service (IRS) life
expectancy tables. Vanguard will direct the Custodian to process periodic installment payments
on a timely basis as directed by the Participant.  Vanguard will provide an initial notice of RMD
requirements to beneficiaries who present themselves to Vanguard.

11. Cash-outs. Vanguard will direct the Custodian to process cash-outs distributions.

12. Domestic relations orders. Vanguard will process distributions to a spouse or other appropriate
third party pursuant to the terms of a qualified domestic relations order (or domestic relations
order in the case of a church or government plan), provided that, except as otherwise provided
below, the Employer or its authorized representative has determined that the order complies with
the requirements of Code Section 414(p) (or is otherwise acceptable in the case of a church or
governmental plan). If an Employer elects to have Vanguard provide optional domestic relations
order review services, or in the event the Employer Plan is exempt from ERISA and the Employer
is a tax-exempt entity other than a church or governmental entity, Vanguard will also review the
order to determine that it complies with the requirements of Code Section 414(p) (or is otherwise
acceptable in the case of a church or governmental plan).

13. Beneficiary designations and distributions due to death. Vanguard will facilitate a
Participant’s designation of a beneficiary(ies) to receive payment of undistributed amounts held in
the Account at the time of the Participant’s death, by providing forms and online processes for
such designations. Vanguard will store information regarding beneficiary designations submitted

to it. All designations must be made in a form and manner acceptable to Vanguard.  Upon the

death of a Participant, Vanguard will process payments to designated beneficiary(ies) in
accordance with its then-effective policies and procedures and the beneficiary designations
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contained in its records. Vanguard may request additional information and documentation from 
the Employer, its authorized representative, or a beneficiary in order to perform these services.  If 
the plan is subject to ERISA, certification by the Employer or its authorized representative is 
required before the Participant’s Account will be segregated for, or payments made to, a 
beneficiary. 

 
14. Participant statements. Vanguard will make quarterly statements available to Participants that 

will reflect the current fair market value of the Participants’ Vanguard Account and all activities 
occurring within their Account during the most recent quarter, including Plan earnings, 
exchanges, distributions, fee amount and description, and transfers. 

 
15. Participant inquiries. Vanguard will provide toll-free telephone access to associates who can 

address Participants’ questions related to their Plan Account, the Vanguard investment options 
under the Plan and other Plan provisions.  Such associates will generally be available business 
days between 8:00 a.m. and 8:00 p.m. Eastern Time. Vanguard will also maintain a toll-free 
Interactive Voice Response System and a Participant website with which Participants can access 
Account information and provide information and instructions regarding the Account. 

 
16. Plan inquiries. Vanguard will provide the Employer or its authorized representative with toll-free 

telephone access to a dedicated customer service team that can address questions regarding the 
Plan and Participant Accounts on business days between 8:00 a.m. and 8:00 p.m. Eastern time, 
as well as a plan sponsor website to access Plan and Participant information. 

 
17. Participant and plan reporting. Vanguard will make available mutually agreed upon Participant- 

level and Plan-level disclosures, confirmations and reports on a timely basis as determined by the 
parties and, where applicable, in accordance with applicable Department of Labor and IRS 
guidance. 

 
18. Correction of excess and mistaken amounts. Vanguard will process corrective distributions for 

excess deferrals, excess aggregate contributions, and excess annual additions. Vanguard will  
return mistake-of-fact contributions identified within one year of the original error by the Employer or 
its authorized representative. 

 
19. Missing Persons/Unclaimed Checks. Upon request, Vanguard will assist the Employer or its 

authorized representative in locating missing Participants and take action with respect to benefits 
for missing Participants and for unclaimed distribution checks. 

 
20. Coordination with plan auditors. To the extent applicable, Vanguard will provide standard Plan 

reports directly to the Plan auditors and will respond to auditor questions regarding information 
related to standard reports. 

 
21. Information sharing. Upon request, Vanguard will share with the Employer or its authorized 

representative such information as is contained in its records and is necessary for compliance  
with section 403(b) of the Code and the regulations thereunder. Vanguard will also share such 
information with the issuer of an external 403(b) contract, provided the Employer has entered into 
any required Information Sharing Agreement. 
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Amendment to Vanguard 403(b) Services 
Administrative and Recordkeeping Service 
Description 
 
 
This Amendment to the Vanguard 403(b) Services Administrative and Recordkeeping Service Description 
(“Service Description”) is effective November 10, 2023, and modifies the Service Description last updated 
on November 11, 2021, which is available to Plan Sponsors on the Vanguard website.   
 
 
The following language is added at the end of Section 3.1: 
 
Exchange Traded Funds. If applicable, and if Exchange Trade Funds (“ETFs”) are selected as Plan 
investment options by Employer, the following provisions will apply to the process that will be used for ETFs. 
 
(a) Trading Cut-Off Time – Employer acknowledges and agrees that the trading cut-off time for all financial 

transactions, including participant submitted transactions, for all available Plan investments, including 
ETFs and mutual funds, that are submitted on any trading day will be 3:00 p.m. EST when the normal 
market close is 4:00 p.m. EST, or one hour before the market close time when there is an early market 
close. Employer will communicate the trading cut-off time to Plan participants. 
 

(b) Posting of ETFs – ETF trades will be posted to participant Plan accounts using market close price. This 
methodology differs from ETF trading in a retail brokerage account or other non-retirement-plan 
account, which generally allows trades to be executed at the share price of the ETF at the time the 
trade is submitted, which changes throughout the day. Employer acknowledges and agrees that each 
participant can submit trades once per day. 

 
 
Section 5.1 is deleted (and the following sections of Article V are renumbered accordingly). 
 
The following language is inserted as new Article VI (and the following Articles of the Service 
Description are renumbered accordingly): 
 
ARTICLE VI: FEES AND EXPENSES 
 
6.1 Fees Payable by Employer. Vanguard will receive the fees (“Fees”) set forth in the Fee Schedule and 

Allocation Form (“Fee Schedule”) provided to the Employer.  Vanguard will either invoice Employer for 
the Fees, or debit the Fees from Plan assets, in accordance with Employer’s election on the Fee 
Schedule.  Employer acknowledges and represents that elections made by it on the Fee Schedule are 
appropriate and comply with the Plan document and legal and regulatory guidance, and that it has the 
requisite authority under the aforesaid to make such elections.  Vanguard reserves the right to modify 
the Fees upon not less than 60 days written notice to Employer.  Employer acknowledges and agrees 
that the Fees are based upon Employer’s compliance with all reasonable practices and procedures set 
forth by Vanguard, and that Employer may be responsible for the payment of additional fees if Employer 
deviates from Vanguard’s practices and procedures. 
  

6.2 Nonpayment of Fees by Employer.  If Employer does not pay an invoice in full when due, and does 
not provide Vanguard with written notification of its reasons for not paying such invoice in full within 60 
days after Vanguard sends such invoice, Employer directs Vanguard to request that the custodian of 
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the Plan pay all unpaid Fees from the Plan’s assets to Vanguard, and authorizes the removal of such 
Fees from the Plan’s assets.  Employer further directs Vanguard to request that the custodian pay from 
the Plan’s assets all future unpaid Fees due thereafter unless and until Employer delivers written 
direction to the contrary to Vanguard and pays to Vanguard all unpaid Fees.  Regardless of any different 
election by Employer for payment of fees in the Fee Schedule, all such Fees will be allocated pro rata 
based on account balance among all participants in the Plan at the time Fees are removed from the 
Plan’s assets.  If the Employer fails to pay Fees when due, and Vanguard pursues a collection against 
Employer, Employer will pay Vanguard’s reasonable attorney’s fees and expenses for such collection.  
Vanguard will be entitled to charge reasonable interest on any past-due Fees.  Vanguard reserves the 
right to discontinue providing any or all of the Services in the event Employer fails to pay all Fees when 
due. 
 

6.3 Bankruptcy/Dissolution.  In the event Employer becomes the debtor in a voluntary or involuntary 
bankruptcy or insolvency proceeding, the parties agree that upon the filing of such proceeding this 
Agreement will be considered an executory contract under 11 U.S.C. Section 365 and that any pre-
petition arrearage under this Agreement must be paid in full if the Agreement is to be assumed.  
However, Vanguard reserves the right to withhold its consent to such assumption of the executory 
contract.  In the event of a dissolution by Employer under state law, the parties agree Vanguard will not 
provide any Services without first receiving payment for such Services.  The parties agree that 
Vanguard is entitled to recover Vanguard’s reasonable attorney’s fees and expenses associated with 
representing Vanguard in a bankruptcy or dissolution proceeding. 

 
 
The following paragraph 8 of Schedule A to the Service Description is modified as follows: 
 
8. Hardship withdrawals. Vanguard will provide a hardship withdrawal request form, calculate the 

maximum hardship distributable amount available from the Participant’s Account, and process a 
hardship distribution that is in good order. The Employer or its authorized representative determines 
the existence of an immediate and heavy financial need and the amount necessary to meet the need, 
which determination may be based on the Participant’s self-certification regarding the existence and 
amount of the need. If an Employer elects to have Vanguard provide optional hardship review services, 
or in the event the Plan is an Exempt Plan, Vanguard will process the hardship distribution request 
when received in good order based on the Participant’s self-certification regarding the existence and 
amount of the need and its standard procedures for reviewing hardship requests. 
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Amendment to Vanguard 403(b) Services 
Administrative and Recordkeeping Service 
Description 
 
 
This Amendment to the Vanguard 403(b) Services Administrative and Recordkeeping Service Description 
(“Service Description”) is effective November 10, 2023, and modifies the Service Description last updated 
on November 11, 2021, as thereafter amended, which is available to Plan Sponsors on the Vanguard 
website.   
 
 
Effective with respect to Plans first signing Employer Agreements on or after October 10, 2023, 
Section 1.3 is amended in its entirety to read as follows: 
 
1.3 Custodian.  Ascensus Trust Company, a trust company organized under the laws of the State of 

North Dakota, and any successor thereto. 
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403(b)(7) Individual Custodial Account Agreement  

with Ascensus Trust Company  

The purpose of this Agreement is to establish an individual custodial account (“Account”) authorized under Code section 403(b)(7) that 

satisfies the requirements under Treasury Regulation section 1.403(b)-3. This Account is established by the Ascensus Trust Company 

(“Custodian”) on behalf of the Participant named in the Application.  

The Account is established pursuant to an Employer Plan. The Plan and this Agreement shall be read and construed together. The terms 

of the Plan shall prevail over the terms of this Agreement in the event of conflict, except that the Agreement shall prevail in matters 

relating to the rights and duties of the Custodian. The Employer is solely responsible for maintaining and administering the Plan in 

compliance with the requirements of Code section 403(b) and related Treasury Regulations. Nothing contained in the Plan shall be 

deemed to impose any additional powers, duties, or responsibilities on the Custodian. The Custodian shall have no responsibility or 

authority to interpret the provisions of the Plan. The Custodian will take direction from the Plan Administrator on any matter of Plan 

provision interpretation.  

Upon receipt in good order of the Application, the Establishment Form, and all other documentation required by the Custodian and/or 

the Recordkeeper, the Custodian shall establish an Account for the Participant. By submitting an Application and having an Account 

established by the Custodian, an Eligible Employee shall become a Participant and agrees, on their behalf and on behalf of their 

Beneficiaries, to be bound by the terms and conditions of this Agreement. 

The Custodian agrees to act as non-discretionary, directed custodian of the Account on the terms and conditions of this Agreement. As 

custodian of the Account, Custodian shall hold, invest and distribute all of the assets of the Account that are received by it in 

accordance with the terms of this Agreement. In performing its duties under this Agreement, the Custodian will act upon directions it 

receives from the Recordkeeper, from a Participant or Beneficiary via the Recordkeeper, or from the Employer. 

ARTICLE I – DEFINITIONS 

The following words and phrases when used in this Agreement with initial capital letters shall have the meanings set forth below unless the 

context indicates that other meanings are intended. 

1.01 2020 RMD – Means a required minimum distribution 1) that would have been distributed to a Participant or Beneficiary for 

2020, or 2) that would have been distributed to a Participant or Beneficiary in 2020 for 2019 but for the enactment of Code 

section 401(a)(9)(I). 

1.02 Account – Means the custodial account established pursuant to this Agreement for the benefit of the Participant and, when 

the context so implies, refers to the assets, if any, then held by the Custodian hereunder. The Account shall not be used for a 

qualified plan (under Code section 401(a) or 403(a)) or for an eligible governmental plan under Code section 457(b). The 

account shall be invested in stock of a regulated investment company (as defined in Code section 851(a) relating to mutual 

funds) or such other investments as may be permitted under Code section 403(b)(7). 

1.03 Agreement – Means this Ascensus Trust Company 403(b)(7) Account agreement, including the provisions set forth in the 

Application and the Establishment Form, as such may be amended from time to time. 

1.04 Application – Means the completed online Vanguard 403(b) Account Application executed by the Participant. 

1.05 Beneficiary – Means the individuals or entities designated by the Participant in accordance with Article 4.05 of this Agreement 

to receive any distributions from the Account upon the Participant’s death. 

1.06 Code – Means the Internal Revenue Code of 1986, as amended from time to time. 

1.07 Compensation – Means the compensation received from the Participant’s Employer that is includible in income of the 

Employee and recognized under the Plan. Compensation shall not exceed $200,000, as adjusted for increases in the cost-of-

living in accordance with Code section 401(a)(17)(B). Notwithstanding the foregoing, Compensation shall mean includible 

compensation as defined in Code Section 403(b) and the corresponding Treasury Regulations, where applicable. For Plan Years 

beginning on or after January 1, 2016, Compensation for a Participant shall, as required under Code section 415(c)(8) and 

related guidance, be increased by the amount of difficulty of care payments that are excluded from gross income by such 

Participant under Code section 131 for a taxable year. 

1.08 Coronavirus-Related Distribution – Means a distribution, other than certain distributions that are not eligible rollover 

distributions under Treasury Regulation section 1.402(c)-2, that is made on or after January 1, 2020, and before December 31, 

2020, to a Participant or Beneficiary due to becoming a Qualified Individual. 

1.09 Custodian – Means Ascensus Trust Company, a North Dakota chartered trust company, or any successor thereto who 

establishes an Account and serves as custodian in the manner prescribed by Code Section 401(f)(2). 
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1.10 Deemed Severance From Employment – Means, effective for years beginning on or after January 1, 2009, and 

notwithstanding the definition of Differential Wage payment, an individual is deemed to cease to be an Employee for purposes 

of Code section 414(u)(12)(B) during any period the individual is performing service in the uniformed services as defined in 

Code section 3401(h)(2)(A). 

1.11 Designated Beneficiary – Means the Beneficiary named as of the date of the Participant’s death who remains a Beneficiary as 

of September 30 of the year following the year of the Participant’s death. 

1.12 Distribution Calendar Year – Means a calendar year for which a minimum distribution is required. If the Participant’s required 

beginning date under Article 4.04 of this Agreement is April 1 following a year in which the Participant either attains age 72 

(age 70½ if the Participant was born before July 1, 1949) or retires, that year is the Participant’s first Distribution Calendar Year. 

The first Distribution Calendar Year may be another year as provided in the regulatory requirements and rules referred to in 

Article 4.04 of this Agreement. 

1.13 Elective Deferral – Means contributions, as defined in Treasury Regulation section 1.402(g)-1, made either as pre-tax Elective 

Deferrals or Roth Elective Deferrals to this Account at the election of the Participant, in lieu of cash compensation, made 

pursuant to a salary reduction agreement within the meaning of Code section 3121(a)(5)(D). 

1.14 Eligible Designated Beneficiary – Means, with respect to any Participant, any Designated Beneficiary who is 1) the surviving 

spouse of the Participant, 2) a child of the Participant who has not reached the age of majority, 3) disabled (within the meaning 

of Code section 72(m)(7) and related guidance), 4) a chronically ill individual (within the meaning of Code section 7702B(c)(2), 

except that the requirements of subparagraph (A)(i) thereof shall only be treated as met if there is a certification that, as of 

such date, the period of inability with respect to the individual is an indefinite one which is reasonably expected to be lengthy 

in nature), 5) an individual who is not described in the preceding who is not more than 10 years younger than the Participant, 

or 6) any other individual as determined by the Secretary of the Treasury. 

1.15 Eligible Employee – Means an employee, as defined in Treasury Regulation section 1.403(b)-2(b)(9), of the Employer who 

meets the eligibility requirements for participation under the Plan. 

1.16 Employer – Means an entity described in Code section 501(c)(3) that is exempt from tax under Code section 501(a), an 

educational organization of a State (as defined in Treasury Regulation section 1.403(b)-2(b)(20)) described in Code section 

170(b)(1)(A)(ii) or any other entity eligible under Code section 403(b)(1) to make contributions to 403(b) annuities or custodial 

accounts that adopts a Plan under which this Agreement is maintained. 

1.17 Establishment Form –  Means the Vanguard 403(b) Services Establishment Form, or any successor agreement, executed by an 

authorized representative of the Employer evidencing the Employer’s acknowledgement and acceptance of the terms of this 

Agreement.  

1.18 Extended 2020 RMD – Means one or more payments in a series of substantially equal distributions (that include the 2020 

RMD) made at least annually and expected to last for the life (or life expectancy) of the Participant, the joint lives (or joint life 

expectancies) of the Participant and the Participant’s Designated Beneficiary, or a period of at least 10 years. 

1.19 Participant – Means the Eligible Employee or former Eligible Employee who has entered the Plan and who is eligible to receive 

a benefit from the Plan, or whose Beneficiary may be eligible to receive any such benefit, and who has entered into this 

Agreement with the Custodian. 

1.20 Plan – Means the plan of the Participant’s Employer under which this Agreement is maintained. The Plan should be designed 

to satisfy the provisions of Treasury Regulation section 1.403(b)-3(b)(3), which includes a requirement that the plan be a written 

defined contribution plan and contain material terms and conditions for eligibility, benefits, applicable limitations, the contracts 

available under the plan, and the time and form under which benefit distributions will be made. The Plan should also be 

designed to satisfy Code section 403(b)(12) (relating to nondiscrimination requirements, including universal availability, as 

described in Treasury Regulation section 1.403(b)-5). 

1.21 Qualified Individual – Means, an individual 1) who is diagnosed with the virus SARS-CoV-2 or with coronavirus disease 2019 

(referred to collectively as “COVID-19”) by a test approved by the Centers for Disease Control and Prevention (including a test 

authorized under the Federal Food, Drug, and Cosmetic Act); 2) whose spouse or dependent (as defined in Code section 152) is 

diagnosed with COVID-19 by such a test; or 3) who experiences adverse financial consequences as a result of being quarantined, 

being furloughed or laid off, or having work hours reduced due to COVID-19, being unable to work due to lack of child care due 

to COVID-19, closing or reducing hours of a business owned or operated by the individual due to COVID-19, having a reduction in 

pay (or self-employment income) due to COVID-19, or having a job offer rescinded or start date for a job delayed due to COVID-

19, the individual’s spouse or a member of the individual’s household being quarantined, being furloughed or laid off, or having 

work hours reduced due to COVID-19, being unable to work due to lack of child care due to COVID-19, having a reduction in pay 42
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(or self-employment income) due to COVID-19, or having a job offer rescinded or start date for a job delayed due to COVID-19, or 

closing or reducing hours of a business owned or operated by the individual’s spouse or a member of the individual’s household 

due to COVID-19, or other factors as determined by the Secretary of the Treasury. 

For this purpose, a “member of the individual’s household” is someone who shares the individual’s principal residence. 

1.22 Recordkeeper – Means The Vanguard Group, Inc. or any of its agents or assigns. 

1.23 Recordkeeping Agreement – Means the Vanguard 403(b) Services Administrative and Recordkeeping Service Description, the 

terms of which have been acknowledged and consented to by the Employer by its execution of the Establishment Form, or any 

successor agreement.  

1.24 Roth Elective Deferral – Means an Elective Deferral that is irrevocably designated as a Roth Elective Deferral by the Participant 

and that is treated by the Participant’s Employer as includible in a Participant’s gross income at the time of the salary reduction. 

Roth Elective Deferrals must be separately accounted for pursuant to the Plan or this Agreement and must satisfy any other 

applicable provisions of Treasury Regulation section 1.403(b)-3(c). 

1.25 Vanguard® Mutual Funds – Means one or more of the regulated investment companies of The Vanguard Group of Investment 

Companies that are available investments under this Agreement. 

ARTICLE II – CONTRIBUTIONS 

2.01 Elective Deferrals and Catch-Up Contributions 

(a) Elective Deferrals – Elective Deferrals may be contributed by the Participant’s Employer to the Account on behalf of the 

Participant. Elective Deferrals shall also include catch-up contributions described in Article 2.01(b) of this Agreement. The 

Participant shall designate the amount or percentage of their Compensation that is to be deferred as an Elective Deferral. 

If Roth Elective Deferrals are permitted under the Plan, the Participant shall also designate whether the Elective Deferral 

will be characterized as a pre-tax Elective Deferral or a Roth Elective Deferral. Such designations shall be effective until 

otherwise modified by the Participant in writing or through any other means approved by the Employer and permitted by 

applicable law or regulations. The Participant may amend or terminate their salary reduction agreement at such times as 

may be permitted by the Plan. 

 The Elective Deferrals made for the Participant shall be fully vested at all times and the Participant may take a distribution of 

the Elective Deferrals and earnings thereon at times specified in Article Four of this Agreement, subject to additional 

limitations under the Plan.  

(b) Catch-up Contributions  

(i) Age 50 Catch-up Contributions – Age 50 catch-up contributions, if permitted by the Plan, may be contributed to the 

Account by the Employer for any Participant who is eligible to make Elective Deferrals, has attained or will attain age 

50 before the end of that calendar year, and has contributions in excess of a statutory or Employer-provided limit. 

Such age 50 catch-up contributions must comply with Code section 414(v) and the guidance thereunder.  

(ii) Special Catch-up Contributions for Employees with 15 Years of Service – Special Section 403(b) catch-up contributions 

described in Treasury Regulation section 1.403(b)-4(c)(3), if permitted by the Plan, may also be contributed to the 

Account by the Employer for any Participant who satisfies the eligibility requirements for such contributions. 

Notwithstanding the foregoing, either the Participant’s Employer or the Custodian may require a Participant who is eligible 

to make catch-up contributions to designate the amount or percentage of their Compensation that is to be deferred as a 

catch-up contribution. Such catch-up contributions will not be taken into account for purposes of the provisions of the 

Agreement implementing the required limitations of Code sections 402(g) and 415. The Agreement shall not be treated as 

failing to satisfy the requirements of Code sections 403(b) or 410(b) by reason of making such catch-up contributions. Any 

Elective Deferrals that exceed an otherwise applicable Plan limit will first be applied to special Section 403(b) catch-up 

contributions for Employees with 15 years of service, with any additional Elective Deferrals being treated as age 50 catch-

up contributions, if applicable.  

2.02 Rollover Contributions – Unless prohibited by the Plan, the Custodian may accept a contribution of eligible rollover 

distributions to the Account from a qualified plan described in Code section 401(a) or 403(a) (other than after-tax employee 

contributions unless the rollover is a direct rollover), an annuity contract or custodial account described in Code section 403(b) 

(other than after-tax employee contributions unless the rollover is a direct rollover), or an eligible plan under Code section 

457(b) that is maintained by a state, political subdivision of a state, or any agency or instrumentality of a state or political 

subdivision of a state. The Custodian may accept a contribution of an eligible rollover distribution from an individual 

retirement account or annuity described in Code section 408(a) or 408(b) that is eligible to be rolled over and would otherwise 

be includible in gross income. 43
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 The Custodian may also accept contributions of eligible rollover distributions made to the Participant who is a surviving 

spouse, or a spouse or former spouse who is the alternate payee under a qualified domestic relations order as defined in Code 

section 414(p). 

 No amount that is distributed on account of hardship will be an eligible rollover distribution, and the Participant may not elect 

to have any portion of such a distribution paid directly to the Account. 

 The Participant shall certify, in a manner acceptable to the Custodian, that such amounts are eligible rollover distributions. The 

Custodian shall not be responsible for determining whether any rollover is proper and reserves the right not to accept any 

rollovers. 

If permitted under the Plan, rollover contributions, 2020 RMDs and Extended 2020 RMDs distributed for 2019 and 2020, 

respectively, will be considered Eligible Rollover Distributions and such amounts may be repaid to the Plan in accordance with 

the Plan’s existing rollover contribution elections. 

2.03 Plan-to-Plan Transfers – Unless prohibited by the Plan, the Participant may transfer (or arrange for the transfer of) assets from 

another annuity contract or custodial account described in Code section 403(b) to this Account. The Participant shall certify, in 

a manner acceptable to the Custodian, that the transfer satisfies all current requirements for such a transaction. The Custodian 

shall not be responsible for determining whether any such transfer is proper and reserves the right not to accept any transfer. 

The transfer must meet the requirements of Treasury Regulation section 1.403(b)-10(b)(3). 

2.04 Employer Contributions – If the Plan provides for Employer contributions to the Account, the Participant’s Employer may 

make Employer contributions on behalf of the Participant. The amount of the contributions, their vested status and other 

provisions applicable to those Employer contributions shall be set forth in the Employer’s Plan. To the extent that any amounts 

are not vested, those amounts shall be accounted for separately. The Employer contributions shall not exceed any applicable 

federal or state limitations on such Employer contributions and shall be made in a nondiscriminatory manner as determined by 

applicable law or regulation.  

2.05 Contribution Limits – In no event shall the contributions to the Account for a tax year on behalf of the Participant exceed the 

maximum amount permitted under current law or regulation. 

(a) The contributions made during a tax year on behalf of the Participant, when aggregated with other contributions made 

through the Participant’s Employer (or controlled group of Employers under Code sections 414(b), (c), (m) or (o)), shall not 

exceed the limitations set forth in Code section 403(b)(1) for that year (including the limits under Code section 415). If the 

limits under Code Section 415 are exceeded, then, for the year of the excess and each year thereafter, the Custodian shall 

separately account for the excess. 

(b) With respect to Elective Deferrals, the Account must satisfy Code section 401(a)(30). That means that the maximum of all 

applicable elective deferrals (including Elective Deferrals made to the Account or any other elective deferrals made under 

the Plan or any other plan of the Participant’s Employer or other entities that are required to be treated as an employer 

with that Employer under Treasury Regulations or other guidance) made on the Participant’s behalf during the 

Participant’s tax year shall not exceed the limitations set forth in Code section 402(g)(1). The Account must also satisfy any 

other limitations described in Treasury Regulation section 1.403(b)-4, including the limitations applicable to age 50 catch-

up provisions and to special Section 403(b) catch-up provisions. 

(c) Notwithstanding any provision of this Agreement to the contrary, effective December 12, 1994, contributions, benefits and 

service credit with respect to qualified military service will be provided in accordance with Code section 414(u). 

(d) The Custodian may accept contributions for the Participant from a former Employer, if Treasury Regulation section 

1.403(b)-4(d) is satisfied. 

(e) The Participant is solely responsible for determining their maximum annual Elective Deferrals. 

(f) Each type of contribution described in this Article 2.05 and earnings or losses attributable to the type of contributions shall 

be separately accounted for. 

(g) If the Participant elects to receive a distribution for a financial hardship described in Article 4.02 of this Agreement, he or 

she will be required to cease making Elective Deferrals (and nondeductible employee contributions, if applicable) as 

described in the Plan. For distributions that are made on or after January 1, 2020, a Participant’s Elective Deferrals (and 

nondeductible employee contributions, if applicable) will not be suspended for any period of time due to the receipt of a 

hardship distribution. 

(h) Participant contributions allocable to difficulty of care payments shall be treated as nondeductible employee 

contributions, except as otherwise provided under the Plan or by law or regulation. Such contributions shall not, however, 

be treated as failing to meet the requirements of any provision described in Code chapter 1, Normal Taxes and Surtaxes, 

by reason of any contribution that is based on difficulty of care payments. 44
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2.06 Contract Exchanges – Unless prohibited by the Plan, the Participant may make a contract exchange (or arrange for the 

exchange) of assets from another annuity contract or custodial account described in Code section 403(b) to this Account. The 

Participant shall certify, in a manner acceptable to the Custodian, that (i) the Plan provides for the exchange, (ii) the Participant 

or Beneficiary has an accumulated benefit immediately after the exchange that is at least equal to the accumulated benefit 

immediately before the exchange (taking into account the accumulated benefit of that Participant or Beneficiary under both 

Section  403(b) contracts or custodial accounts immediately before the exchange), (iii) the assets being exchanged will remain 

subject to distribution restrictions that are not less stringent than those imposed on such assets prior to the exchange, and (iv) 

the Employer enters into an agreement with the issuer of the other contract as described in Treasury Regulation section 1.403(b)-

10(b)(2)(i)(C).  

The Custodian shall not be responsible for determining whether any such exchange is proper and reserves the right not to 

accept any exchange. The contract exchange must meet the requirements of Treasury Regulation section 1.403(b)-10(b)(2). 

2.07 In-Plan Roth Rollover – Participants may complete in-Plan Roth rollovers of any non-Roth assets as allowed under the Plan 

documents. 

2.08 Repayments 

(a) Qualified Birth or Adoption Distribution Repayments – A Participant who receives a qualified birth or adoption 

distribution, as defined in Code section 72(t)(2)(H), from the Plan may, in accordance with the Plan’s existing rollover 

contribution elections and pursuant to rules promulgated by the IRS, make one or more repayments to the Plan in an 

aggregate amount not to exceed the amount of such distribution. In addition, a Participant who receives a qualified birth 

or adoption distribution that is taken from a source other than the Plan may, as allowed under the Plan documents and 

pursuant to rules promulgated by the IRS, make one or more repayments to the Plan in an aggregate amount not to 

exceed the amount of such distribution. 

(b) Coronavirus-Related Distribution Repayments – A Participant who receives a Coronavirus-Related Distribution from the 

Plan may, in accordance with the Plan’s existing rollover contribution elections and pursuant to rules promulgated by the 

IRS, make one or more repayments to the Plan in an aggregate amount not to exceed the amount of such distribution. In 

addition, a Participant who receives a Coronavirus-Related Distribution that is taken from a source other than the Plan 

may, as allowed under the Plan documents and pursuant to rules promulgated by the IRS, make one or more repayments 

to the Plan in an aggregate amount not to exceed the amount of such distribution. 

2.09 Difficulty of Care Payments – Participants may make contributions, or receive allocations, that are based on the Participant 

receiving difficulty of care payments, even if the Participant has no other Compensation, as allowed under the Plan documents. 

ARTICLE III – INVESTMENT OF CONTRIBUTIONS 

3.01 Investment Options – All contributions made by the Participant or the Participant’s Employer to their Account shall be invested 

exclusively in shares of Vanguard® Mutual Funds. The Vanguard® Mutual Funds made available for investment are subject to 

change from time to time, due to limitations imposed by the Vanguard® Mutual Fund (fund closure, for example), direction of 

the Employer and/or by the Custodian or Recordkeeper for administrative reasons.  

3.02 Participant Change of Investment –The Custodian shall invest the assets of the Account in accordance with instructions 

received from the Recordkeeper. If Participants and Beneficiaries have the right to direct the investment of their Plan accounts, 

they may provide investment directions to the Recordkeeper which shall remit those instructions to the Custodian. Participants 

and Beneficiaries will be solely responsible for their own investment losses that may occur as the result of such directions. The 

Custodian shall act only in response to directions and instructions furnished by the Recordkeeper, in a manner acceptable to 

the Custodian, and shall be under no duty to make any inquiry or investigation with respect to such direction. If a contribution, 

rollover, contract exchange, or plan-to-plan transfer is not accompanied by investment instructions or if, in the opinion of the 

Custodian, the investment instructions are unclear, incomplete, or not in good order, such assets will be invested, at the 

direction of the Recordkeeper, in accordance with the contribution allocation instructions currently in effect at the time the 

contribution, transfer, exchange, or rollover is received. If no contribution allocation instructions are in effect, such assets will, 

at the direction of the Recordkeeper, be invested in the Vanguard Target Retirement Fund (or any similar fund into which such 

fund may be merged) that corresponds with the Participant’s approximate year of retirement, assuming the approximate year 

of retirement is the year the Participant reaches age 65. If the Participant does not provide their birth date to the 

Recordkeeper, such assets will, at the direction of the Recordkeeper, be invested in the Vanguard Target Retirement Income 

Fund (or any similar fund into which such fund may be merged).  

Notwithstanding the foregoing, the Employer may direct that such amounts be defaulted into a different investment, as agreed 

upon with the Recordkeeper, in which case such assets will be invested in accordance with such directions provided to the 

Custodian by the Recordkeeper. Further, notwithstanding anything to the contrary in this paragraph, in the event a Vanguard® 

Mutual Fund becomes unavailable as a result of a fund action (e.g., a fund closure) such that future contributions and/or 

current balances must be re-allocated to another Vanguard® Mutual Fund, and the Participant does not provide investment 
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instructions with respect to such contributions or current balances (and the Employer has not, with the agreement of the 

Recordkeeper, designated a fund to which existing balances and/or future contributions are to be invested), such assets will, at 

the direction of the Recordkeeper, be invested in and/or re-allocated to the Vanguard Federal Money Market Fund. 

3.03 No Investment Advice. The Custodian shall have no discretion to direct any investment in the Participant’s Account. The 

Custodian assumes no responsibility for rendering investment advice with respect to the Participant’s Account, nor will it offer 

any opinion or judgment to the Participant on matters concerning the value or suitability of any investment or proposed 

investment for the Participant’s Account. The Participant and the Employer agree that, as a term of this Agreement, neither the 

Custodian, the Recordkeeper, nor their agents or affiliates will provide any advice with respect to the selection of Vanguard® 

Mutual Funds to be made available as investment options or with respect to the investment of the Account and that the 

responsibility of the Custodian to invest in shares of a particular Vanguard® Mutual Fund pursuant to the Participant’s 

directions does not constitute an endorsement by the Custodian of that investment. 

3.04 Account Earnings – All dividends, capital gains distributions, and other earnings received by the Custodian on any shares of a 

Vanguard® Mutual Fund held in the Account shall be automatically reinvested in additional shares of such Vanguard® Mutual 

Fund. 

3.05 Registered Owner, Voting Rights – All shares of the Vanguard® Mutual Funds held by the Custodian pursuant to this 

Agreement shall be registered in the name of the Custodian or its nominee. The Custodian shall direct the Recordkeeper to 

deliver to the Participant or Beneficiary fund prospectuses and updates thereto, as well as fund financial statements and 

reports, relating to the Vanguard® Mutual Fund shares held in the Account. The beneficial owner of shares allocated to the 

Account grants to the Custodian the power to exercise on their behalf all voting rights associated with such shares, and directs 

such shares to be voted in accordance with the recommendations of the managers of the funds. Notwithstanding anything to 

the contrary in the preceding sentence, the Custodian may, in its sole discretion, solicit voting instructions from the beneficial 

owner by delivering to him or her a voting instruction form, and may vote shares in accordance with any voting instructions 

received by it from such beneficial owner. 

ARTICLE IV – DISTRIBUTIONS 

4.01 Timing of Payment of Distributions 

(a) Subject to any applicable limitations described in this Agreement, the Participant (or a Beneficiary) may request a 

distribution from the Account of amounts attributable to Elective Deferrals upon the occurrence of one of the following 

events: 

(1) the Participant’s severance from employment with the Employer maintaining the Plan (as defined in Treasury 

Regulation section 1.403(b)-2(b)(19)); 

(2) the Participant’s death; 

(3) the Participant’s financial hardship, as described in Article 4.02 of the Agreement; 

(4) the Participant’s disability within the meaning of Code section 72(m)(7); 

(5) the Participant’s attainment of age 59½; or 

(6) the date that is 90 days prior to the date the Participant may no longer hold amounts invested in a lifetime income 

investment, as defined in Code section 401(a)(38)(B)(ii), as provided in Code section 403(b)(7)(A) and related guidance. 

(b) Subject to any applicable limitations described in this Agreement, the Participant (or a Beneficiary) may request a 

distribution from the Account of amounts attributable to amounts other than Elective Deferrals upon the occurrence of 

one of the following events:  

(1) the Participant’s severance from employment with the Employer maintaining the Plan (as defined in Treasury 

Regulation section 1.403(b)-2(b)(19)). 

(2) the Participant’s death; 

(3) the Participant’s disability within the meaning of Code section 72(m)(7);  

(4) the Participant’s attainment of age 59½; or 

(5) the date that is 90 days prior to the date the Participant may no longer hold amounts invested in a lifetime income 

investment, as provided in Code section 403(b)(7)(A) and related guidance. 

Amounts transferred out of the Account to an annuity contract or retirement income account, including earnings thereon, 

shall continue to be subject to this Article 4.01(b).  

(c) If the Account includes both Elective Deferrals and other contributions and the Elective Deferrals are not separately 

accounted for, then distributions may not be made earlier than the later of any date permitted under Article 4.01(a) or 

Article 4.01(b) of this Agreement. 

(d) Distribution of amounts held under this Agreement may occur prior to one of the events described above if the 

distribution falls into one of the following categories: 

(1) Excess deferrals distributed under Treasury Regulation section 1.403(b)-4(f);  
46



1201-NE Vanguard (Rev. 5/2022) (10/2023) Page 7 of 17 ©2023 Ascensus, LLC 

(2) Amounts distributed in connection with a Plan termination as set forth in Treasury Regulation section 1.403(b)-10; 

(3) Elective Deferrals held as of the close of the taxable year beginning before January 1, 1989 (but not earnings thereon) 

as provided in Treasury Regulation section 1.403(b)-6(d)(1)(ii);  

(4) After-tax employee contributions or earnings thereon as of earlier dates than specified above, if the Plan so provides; 

(5) Eligible rollover distributions separately accounted for and distributed in accordance with Treasury Regulation section 

1.403(b)-6(d)(1)(i), if the Plan permits.  

(e) Unless prohibited by the Plan, the following distributions will be allowed: 

(1) A qualified reservist distribution under Code section 72(t)(2)(G); 

(2) Payment of qualified health insurance premiums for eligible public safety officers under Code section 402(l); 

(3) Permissible withdrawals under Code section 414(w)(2); 

(4) A Deemed Severance From Employment distribution under Code section 414(u)(12)(B); 

(5) Disaster Relief Distributions under Code section 1400Q; 

(6) A qualified birth or adoption distribution under Code section 72(t)(2)(H); and 

(7) A Coronavirus-Related Distribution. 

All requests for withdrawal shall be in writing or submitted in another manner acceptable to the Custodian and must specify 

the method of distribution. The tax identification number of the Participant (or Beneficiary, if applicable) must be provided to 

the Custodian before it is obligated to make a distribution. Withdrawals shall be subject to all applicable tax and other laws 

and regulations, redemption and other investment related fees and withholding requirements. 

All distributions shall be made in cash. In making any distributions from the Account, the Custodian shall be fully entitled to 

rely on the directions, data or authorization properly furnished to it in accordance with this Article 4.01. The Custodian shall not 

make any discretionary determinations as to whether a Participant qualifies for a distribution under Articles 4.01(a)(4) or 

4.01(b)(3) of this Agreement. 

For taxable years beginning on or after January 1, 2009, where a Participant or Beneficiary does not affirmatively elect to 

receive a distribution, the plan administrator of the Plan may effectuate the termination of the Plan by distributing an 

individual custodial account in-kind to the Participant or Beneficiary, to the extent permitted by the individual agreements and 

the Plan, Treasury Regulation section 1.403(b)-10(a), IRS Revenue Ruling 2020-23, and related guidance. 

4.02 Financial Hardship – For purposes of Article 4.01(a)(3) of this Agreement, financial hardship is as an immediate and heavy 

financial need of the Employee, as described in Treasury Regulation section 1.401(k)-1(d)(3), where such Employee lacks other 

available resources. Financial needs considered immediate and heavy include, but are not limited to, 1) expenses incurred or 

necessary for medical care, described in Code section 213(d), of the Employee, the Employee’s primary Beneficiary, the 

Employee’s Spouse or dependents, 2) the purchase (excluding mortgage payments) of a principal residence for the Employee, 

3) payment of tuition and related educational fees for the next 12 months of post-secondary education for the Employee, the 

Employee’s primary Beneficiary, the Employee’s Spouse, children or dependents, 4) payment to prevent the eviction of the 

Employee from, or a foreclosure on the mortgage of, the Employee’s principal residence, 5) funeral or burial expenses for the 

Employee’s deceased parent, Spouse, primary Beneficiary, child or dependent, 6) payment to repair damage to the Employee’s 

principal residence that would qualify for a casualty loss deduction under Code section 165 (determined without regard to 

Code section 165(h)(5) and whether the loss exceeds ten-percent of adjusted gross income), and 7) effective for distributions 

on or after January 1, 2018, expenses and losses (including loss of income) incurred by the Employee on account of a disaster 

declared by the Federal Emergency Management Agency (FEMA), provided that the Employee’s principal residence or principal 

place of employment at the time of the disaster was located in an area designated by FEMA for individual assistance with 

respect to the disaster. 

No distributions on account of financial hardship shall exceed the amount determined to be necessary to meet the immediate 

financial need created by the hardship as described in those same regulations and the Plan. In addition, the amount of the 

distribution cannot be otherwise reasonably accommodated from other resources of the Participant, such as through other 

distributions currently available under the Plan or by cash or other liquid assets that are reasonably available to the Participant. 

Any distribution made on account of the Participant’s financial hardship shall be made to the Participant in a single sum 

payment in cash pursuant to instructions provided in writing or in another form acceptable to the Custodian and delivered to 

the Custodian. 

Hardship distributions described in this Article 4.02 may consist only of the amounts contributed pursuant to the Participant’s 

salary reduction agreement, excluding the earnings on such contributions.  

The determination of whether a financial hardship exists shall be made pursuant to the terms of the Plan or by the Participant if 

the Plan doesn’t contain such terms and not by the Custodian. A Participant who requests a distribution on account of financial 

hardship shall certify, in a manner acceptable to the Custodian, that a financial hardship exists. 
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If the Participant receives a hardship distribution before January 1, 2020, he or she will be prohibited from making any Elective 

Deferrals (and nondeductible employee contributions, if applicable) for a period of six months from the date of such 

distribution as described in the Plan. For hardship distributions that are made on or after January 1, 2020, the Participant’s 

Elective Deferrals (and nondeductible employee contributions, if applicable) will not be suspended for any period of time due 

to the receipt of a hardship distribution. 

4.03 Form of Distributions – The form of distribution shall be determined under the terms of this Agreement and the Plan. If the 

Plan provides for a mandatory lump sum distribution, then the requirements of Code section 401(a)(31) (as expressed in the 

Plan) shall apply to distributions (including automatic rollover requirements for certain mandatory distributions).  

Unless otherwise indicated in the Plan, the Participant or Beneficiary may elect to have the distribution from the Account made 

in one or a combination of the following forms: 

(a) Total distribution; 

(b) Partial distribution; 

(c) Monthly, quarterly, semiannual, or annual installments; or 

(d) By the purchase and distribution of an annuity contract from an insurance company designated by the Participant providing 

for fixed or variable annuity payments over the life of the Participant, or the lives of the Participant and their Spouse (or over 

a period not extending beyond the life expectancy of the Participant or the joint and last survivor life expectancy of the 

Participant and their Spouse). 

4.04 Required Minimum Distributions  

(a) Notwithstanding any provision of this Agreement to the contrary, the distribution of the Participant’s interest in the 

Account shall be made in accordance with the requirements of Treasury Regulation section 1.403(b)-6(e) and the Plan. The 

minimum distribution requirements of Code section 401(a)(9) must be met for this Account and for purposes of applying 

the distributions rules of Code section 401(a)(9) to this Account, the minimum distribution rules applicable to individual 

retirement accounts described in Code section 408(a) apply with several exceptions. Those rules are described in Treasury 

Regulation section 1.408-8 and the exceptions are described in Treasury Regulation section 1.403(b)-6(e). Those rules and 

exceptions are incorporated herein by reference.  

(b) Notwithstanding Article 4.01(a) of this Agreement, the undistributed portion of a Participant’s interest in the Account 

valued as of December 31, 1986, exclusive of subsequent earnings, is not subject to the required minimum distribution 

rules under Code section 401(a)(9) but must be distributed in accordance with the incidental benefit requirements of 

Treasury Regulation section 1.401-1(b)(1)(i) (which generally requires that distributions begin at the later of age 75 or 

separation from service), if such amounts are accounted for separately.  

(c) For the balance of the Account subject to the minimum distribution requirements referenced in Article 4.04(a) of this 

Agreement, the Participant must begin taking distributions from the Account no later than the Participant’s required 

beginning date. The required beginning date for a Participant is the first day of April of the calendar year following the 

calendar year in which the Participant either attains age 72 (age 70½ if the Participant was born before July 1, 1949) or 

retires, whichever is later. Further, the entire interest of the Participant for whose benefit the Account is maintained must 

be distributed over the Participant’s life or the lives of such Participant and their Designated Beneficiary(ies), or a period 

certain not extending beyond the Participant’s life expectancy or the joint and last survivor expectancy of such Participant 

and their Designated Beneficiary(ies). 

(d) The minimum amount that must be distributed to the Participant for each Distribution Calendar Year of the Participant is 

determined under Treasury Regulation section 1.401(a)(9)-5, and is referred to as the “required minimum distribution.” 

Except as otherwise provided herein, the required minimum distribution is generally calculated as follows:  

(1) the required minimum distribution for any Distribution Calendar Year is the Participant’s Account value at the close of 

business on December 31 of the preceding year divided by the distribution period in the uniform lifetime table in 

Treasury Regulation section1.401(a)(9)-9. However, if the Participant’s Designated Beneficiary is their surviving spouse, 

the required minimum distribution for a Distribution Calendar Year shall not be more than the Participant’s Account 

value at the close of business on December 31 of the preceding year divided by the number in the joint and last 

survivor table in Treasury Regulation section 1.401(a)(9)-9. The required minimum distribution for a year under this 

paragraph (1) is determined using the Participant’s (or, if applicable, the Participant’s and spouse’s) attained age (or 

ages) in the year. 

(2) the required minimum distribution for a year, beginning with the year following the year of the Participant’s death (or 

the year the Participant would have reached age 72 (age 70½ if the Participant was born before July 1, 1949), if 

applicable under Article 4.04(e)(2)(B) of this Agreement) is the Account value at the close of business on December 31 

of the preceding year divided by the life expectancy (in the single life table in Treasury Regulation section 1.401(a)(9)-

9) of the individual specified in paragraphs (e)(1) and (e)(2) below. 
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(3) the required minimum distribution for the year before the required beginning date of the Participant can be made as 

late as that required beginning date. The required minimum distribution for any other year must be made by the end 

of such year. 

(e) If the Participant dies before their entire interest is distributed to them, the remaining interest will be distributed at least as 

rapidly as provided in Treasury Regulation section 1.401(a)(9)-5, which generally will be as follows:  

(1) If the Participant dies on or after the Participant’s required beginning date and:  

(A) the Designated Beneficiary is the Participant’s surviving spouse, the remaining interest will be distributed over the 

surviving spouse’s life expectancy as determined each year until such spouse’s death, or over the period in 

paragraph (e)(1)(C) below if longer. Any interest remaining after the spouse’s death will be distributed over such 

spouse’s remaining life expectancy as determined in the year of the spouse’s death and reduced by 1 for each 

subsequent year, or, if distributions are being made over the period in paragraph (e)(1)(C) below, over such 

period. 

(B) the Designated Beneficiary is not the Participant’s surviving spouse, the remaining interest will be distributed over 

the Beneficiary’s remaining life expectancy as determined in the year following the death of the Participant and 

reduced by 1 for each subsequent year, or over the period in paragraph (e)(1)(C) below if longer. 

(C) there is no Designated Beneficiary, the remaining interest will be distributed over the remaining life expectancy of 

the Participant as determined in the year of the Participant’s death and reduced by 1 for each subsequent year. 

(D) With respect to a Participant who dies on or after January 1, 2020, except as otherwise provided by the IRS under 

regulation or other guidance, the Participant’s entire remaining interest will generally be distributed by December 

31 of the year containing the 10th anniversary of the Participant’s death unless the Designated Beneficiary is an 

Eligible Designated Beneficiary or there is no Designated Beneficiary for purposes of determining a distribution 

period. 

If the Designated Beneficiary is an Eligible Designated Beneficiary, the entire remaining interest may be 

distributed (in accordance with Code section 401(a)(9) and the corresponding Treasury Regulations) over the 

remaining life expectancy of the Eligible Designated Beneficiary. Life expectancy distributions to an Eligible 

Designated Beneficiary must generally commence by December 31 of the year following the year of the 

Participant’s death. For certain trust Beneficiaries (e.g., an applicable multi-beneficiary trust which meets the 

requirements of Code section 401(a)(9)(H)(iv)) the entire interest may be distributed over the remaining life 

expectancy of the trust Beneficiary. The remaining life expectancy is calculated using the age of the Eligible 

Designated Beneficiary or trust Beneficiary, as applicable, in the year following the year of the Participant’s death, 

reduced by 1 for each subsequent year. 

If the Participant’s surviving spouse is the Eligible Designated Beneficiary, distributions to the surviving spouse 

will begin by December 31 of the calendar year immediately following the calendar year in which the Participant 

died. The minimum amount that will be distributed for each Distribution Calendar Year after the year of the 

Participant’s death is the quotient obtained by dividing the Participant’s benefit by the longer of the remaining 

life expectancy of the Participant or the remaining life expectancy of the surviving spouse. The Participant’s 

remaining life expectancy is calculated using the age of the Participant in the year of death, reduced by 1 for each 

subsequent year. The remaining life expectancy of the surviving spouse is calculated for each Distribution 

Calendar Year after the year of the Participant’s death using the surviving spouse’s age as of the spouse’s 

birthday in that year. For Distribution Calendar Years after the year of the surviving spouse’s death, the remaining 

life expectancy of the surviving spouse is calculated using the age of the surviving spouse as of the spouse’s 

birthday in the calendar year of the spouse’s death, reduced by 1 for each subsequent calendar year. 

If the Participant’s Eligible Designated Beneficiary is the Participant’s minor child, life expectancy payments must 

begin by December 31 of the year following the year of the Participant’s death and continue until the child 

reaches the age of majority. Unless the remaining interest is payable to the Participant’s surviving spouse once 

the age of majority is reached, the Beneficiary shall cease to be an Eligible Designated Beneficiary as of the date 

the child reaches the age of majority and, except as otherwise provided by the IRS under regulation or other 

guidance, will have 10 years to deplete the account.  

If a Beneficiary other than a person (including certain trusts) is named, the Participant will be treated as having no 

Designated Beneficiary for purposes of determining the distribution period. If there is no Designated Beneficiary, 

distributions will commence using the Participant’s remaining life expectancy, calculated using the age of the 

Participant in the year of death, reduced by 1 in each subsequent year. 

This Article 4.04(e)(1)(D) will not apply to a qualified annuity (as defined in Section 401 of the SECURE Act and 

related guidance) that is a binding annuity contract in effect as of December 20, 2019, and at all times thereafter. 
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(2) If the Participant dies before the Participant’s required beginning date, such Participant’s entire interest will be 

distributed at least as rapidly as follows. 

(A) If the Designated Beneficiary is someone other than the Participant’s surviving spouse, the entire interest will be 

distributed, starting by the end of the calendar year following the calendar year of the Participant’s death, over the 

remaining life expectancy of the Designated Beneficiary, with such life expectancy determined using the age of the 

Beneficiary as of their birthday in the year following the year of the Participant’s death, or, if elected, in accordance 

with paragraph 4.04(e)(2)(C) of this Agreement. 

(B) If the Participant’s sole Designated Beneficiary is the Participant’s surviving spouse, the entire interest will be 

distributed, starting by the end of the calendar year following the calendar year of the Participant’s death (or by 

the end of the calendar year in which the Participant would have attained age 72 (age 70½ if the Participant was 

born before July 1, 1949), if later), over such spouse’s life, or, if elected, in accordance with paragraph 4.04(e)(2)(C) 

of this Agreement. If the surviving spouse dies before required distributions are required to begin, the remaining 

interest will be distributed, starting by the end of the calendar year following the calendar year of the spouse’s 

death, over the spouse’s Designated Beneficiary’s remaining life expectancy determined using such Beneficiary’s 

age as of their birthday in the year following the death of the spouse, or, if elected, will be distributed in 

accordance with paragraph 4.04(e)(2)(C) of this Agreement. If the surviving spouse dies after required 

distributions commence to him or her, any remaining interest will continue to be distributed under the option 

chosen. 

(C) If there is no Designated Beneficiary, or, if applicable by operation of paragraph 4.04(e)(2)(A) or (2)(B) of this 

Agreement, the entire interest will be distributed by the end of the calendar year containing the fifth anniversary 

of the Participant’s death (or the spouse’s death in the case of the surviving spouse’s death before distributions 

are required to begin under paragraph 4.04(e)(2)(B) of this Agreement). 

(D) If distributions are being made to a surviving spouse as the sole Designated Beneficiary, such spouse’s remaining 

life expectancy for a year is the number in the Single Life Table corresponding to such spouse’s age in the year. In 

all other cases, remaining life expectancy for a year is the number in the Single Life Table corresponding to the 

Beneficiary’s age in the year specified in paragraph 4.04(e)(2)(A) or (B) of this Agreement and reduced by one for 

each subsequent year. 

(E)  With respect to a Participant who dies on or after January 1, 2020, except as otherwise provided by the IRS under 

regulation or other guidance, the Participant’s entire remaining interest will generally be distributed by December 

31 of the year containing the 10th anniversary of the Participant’s death unless the Designated Beneficiary is an 

Eligible Designated Beneficiary or there is no Designated Beneficiary for purposes of determining a distribution 

period. 

If the Designated Beneficiary is an Eligible Designated Beneficiary, the entire remaining interest may be 

distributed (in accordance with Code section 401(a)(9) and the corresponding Treasury Regulations) over the 

remaining life expectancy of the Eligible Designated Beneficiary. Life expectancy distributions to an Eligible 

Designated Beneficiary must generally commence by December 31 of the year following the year of the 

Participant’s death. For certain trust Beneficiaries (e.g., an applicable multi-beneficiary trust which meets the 

requirements of Code section 401(a)(9)(H)(iv)) the entire interest may be distributed over the remaining life 

expectancy of the trust Beneficiary. The remaining life expectancy is calculated using the age of the Eligible 

Designated Beneficiary or trust Beneficiary, as applicable, in the year following the year of the Participant’s death, 

reduced by 1 for each subsequent year. 

If the Participant’s surviving spouse is the Eligible Designated Beneficiary, distributions to the surviving spouse 

will begin by December 31 of the calendar year immediately following the calendar year in which the Participant 

died, or by December 31 of the calendar year in which the Participant would have attained age 72, if later. The 

minimum amount that will be distributed for each Distribution Calendar Year after the year of the Participant’s 

death is the quotient obtained by dividing the Participant’s benefit by the remaining life expectancy of the 

surviving spouse. The remaining life expectancy of the surviving spouse is calculated for each Distribution 

Calendar Year after the year of the Participant’s death using the surviving spouse’s age as of the spouse’s 

birthday in that year. For Distribution Calendar Years after the year of the surviving spouse’s death, the remaining 

life expectancy of the surviving spouse is calculated using the age of the surviving spouse as of the spouse’s 

birthday in the calendar year of the spouse’s death, reduced by 1 for each subsequent calendar year. 

If the Participant’s Eligible Designated Beneficiary is the Participant’s minor child, life expectancy payments must 

begin by December 31 of the year following the year of the Participant’s death and continue until the child 

reaches the age of majority. Unless the remaining interest is payable to the Participant’s surviving spouse once 

the age of majority is reached, the Beneficiary shall cease to be an Eligible Designated Beneficiary as of the date 50
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the child reaches the age of majority and, except as otherwise provided by the IRS under regulation or other 

guidance, will have 10 years to deplete the account. 

If a Beneficiary other than a person (including certain trusts) is named, the Participant will be treated as having no 

Designated Beneficiary for purposes of determining the distribution period. If there is no Designated Beneficiary, 

the entire interest must be distributed by December 31 of the year containing the fifth anniversary of the 

Participant’s death. 

This Article 4.04(e)(2)(E) will not apply to a qualified annuity (as defined in Section 401 of the SECURE Act and 

related guidance) that is a binding annuity contract in effect as of December 20, 2019, and at all times thereafter. 

Life expectancy is determined using the Single Life Table in Q&A-1 of Treasury Regulation section 1.401(a)(9)-9.  

For purposes of paragraphs 4.04(e)(1) and (2) of this Agreement, required distributions are considered to commence on 

the Participant’s required beginning date, or, if applicable, on the date distributions are required to begin to the surviving 

spouse under paragraph 4.04(e)(2)(B) of this Agreement.  

(f) Additional requirements include the following:  

(1) If the Participant participates in two or more 403(b) arrangements, they may satisfy the minimum distribution 

requirements described above by taking from one 403(b) arrangement the amount required to satisfy the 

requirement for another in accordance with Treasury Regulation section 1.403(b)-6(e)(7).  

(2) Amounts distributed during a calendar year from the Account are part of the minimum required distribution until the 

total required minimum distribution has been satisfied for that year under Code section 401(a)(9).  

(3) The Participant acknowledges that it is their sole responsibility to satisfy the required minimum distribution rules. The 

Participant agrees that the Custodian shall not be liable for any tax or penalty imposed upon the Participant if the 

Participant fails to receive any required minimum distribution from the Account.  

(4) If the Participant fails to elect a method of distribution by their required beginning date, the Custodian shall have 

complete and sole discretion to do any one of the following:  

• make no distribution until the Participant provides a proper withdrawal request; 

• distribute the Participant’s entire interest in a single sum payment; or 

• distribute the Participant’s entire interest over a period certain not extending beyond the Participant’s life 

expectancy or the life expectancy of the Participant and their Beneficiary. 

The Custodian will not be liable for any penalties or taxes related to the Participant’s failure to take a required minimum 

distribution. 

(5) The value of the Account for purposes of this Article 4.04 is the prior December 31 balance adjusted to include the 

amount of any outstanding rollovers and transfers under Q&As-7 and 8 of Treasury Regulation section 1.408-8.  

(6) The special rule in Treasury Regulation section 1.408-8, A-5 relating to spousal beneficiaries does not apply to the 

Account, which means that the surviving spouse is not permitted to treat the Account as the spouse’s own 403(b) 

contract. 

(7) If the Beneficiary payment election described in Article 4.04(e) of this Agreement is not made by December 31 of the 

year following the year the Participant dies, the Custodian reserves the right to elect, in its complete and sole 

discretion, to do any one of the following:  

• make no distribution until the Beneficiary(ies) provides a proper withdrawal request; 

• distribute the entire Account to the Beneficiary(ies) in a single sum payment; 

• distribute the entire remaining interest to the Beneficiary(ies) pursuant to the applicable option in paragraphs 

4.04(e)(1) or (2) of this Agreement. 

The Custodian will not be liable for any penalties or taxes related to the Beneficiary’s failure to take a required 

minimum distribution. 

4.05 Designation of Beneficiary  

(a) General Rules – The Participant may designate one or more persons or entities as Beneficiary of the Account. This 

designation can only be made on a form provided by or acceptable to the Recordkeeper, and it will only be effective when it 

is filed with and accepted by the Recordkeeper during the Participant’s lifetime. Unless otherwise specified, each Beneficiary 

designation the Participant files with the Recordkeeper will cancel all previous ones. If the Participant has designated both 

primary and contingent Beneficiaries and no primary Beneficiary(ies) survives the Participant, the contingent Beneficiary(ies) 

shall acquire the designated share of the Participant’s account. If the Participant does not designate a Beneficiary, or if all of 

the Participant’s primary and contingent Beneficiary(ies) predecease the Participant, the Participant’s spouse, or, where no 

spouse exists, the Participant’s estate will be the Beneficiary. 
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Participant agrees that in the event of a dispute as to the Beneficiary of the Participant’s Plan Account, the Recordkeeper 

or the Custodian, as applicable, can rely on direction of the Employer. In the event the Employer is unable or unwilling to 

provide such direction, the Recordkeeper or Custodian reserves the right to ask a court of competent jurisdiction to 

resolve any beneficiary dispute and to recover its costs of doing so, including reasonable attorney’s fees, from the 

Account. 

If the Participant designates a spouse Beneficiary and the individual later ceases to be the Participant’s spouse, such 

designation of the individual who becomes an ex-spouse (other than by death) will be deemed void and the ex-spouse 

shall have no rights as a Beneficiary unless redesignated as a Beneficiary by the Participant subsequent to becoming an ex-

spouse. 

The Recordkeeper may allow, if permitted by state law, an original Beneficiary(ies) (the Beneficiary(ies) who is entitled to 

receive distribution(s) from an inherited account at the time of the Participant’s death) to name a successor Beneficiary(ies) 

for the inherited account. This designation can only be made on a form provided by or acceptable to the Recordkeeper, 

and it will only be effective when it is filed with the Recordkeeper during the Participant’s Beneficiary’s(ies’) lifetime. Unless 

otherwise specified, each Beneficiary designation form that the original account Beneficiary(ies) files with the 

Recordkeeper will cancel all previous ones. The consent of a successor Beneficiary(ies) shall not be required for the original 

account Beneficiary(ies) to revoke a successor Beneficiary(ies) designation. If the original Account Beneficiary(ies) does not 

designate a successor Beneficiary(ies), their estate will be the successor Beneficiary. In no event shall the successor 

Beneficiary(ies) be able to extend the distribution period beyond that required for the original account Beneficiary. 

Notwithstanding anything to the contrary in this Article 4.05(a), all beneficiary designations made by the Participant shall be 

determined after application of applicable state “slayer” statutes, when appropriate.  

(b) Minors –  If upon the death of the Participant a Beneficiary who has not attained the age of majority is entitled to receive 

any undistributed assets of the Account, the Custodian may transfer assets to an inherited account for the benefit of the 

minor Beneficiary. So long as the Beneficiary is a minor, such inherited account shall be controlled by such person or 

persons who demonstrate his or their authority to act on behalf of the minor, such as  the guardian, conservator, or other 

legal representative of such Beneficiary; the parent to such Beneficiary; a custodian appointed under a Uniform Gifts to 

Minors Act, Uniform Transfers to Minors Act, or similar act; a person appointed by the Participant to act as an authorized 

representative for such minor Beneficiary with respect to the account in a writing filed with the Recordkeeper, in the 

Participant’s last will and testament as admitted to probate, or in a trust document as to which the Participant is grantor; 

or to any person having control or custody of such minor Beneficiary. Any minor Beneficiary shall be deemed to be a 

minor until such Beneficiary reaches the age of majority under the law of the state of the minor’s domicile with respect to 

the right to own mutual funds and other investments. 

4.06 Distribution of Excess Amounts – If required or permitted by law or regulations, upon the request of the Participant, the 

Custodian may distribute any excess amount to the Participant, as permitted by Treasury Regulations section 1.403(b)-4(f)(3) 

and (4). Generally, an excess amount is the amount of any contribution made on behalf of the Participant for the Participant’s 

tax year that exceeds the maximum amount allowable as a contribution for such tax year, as described in Article 2.05 of this 

Agreement. 

4.07 Eligible Rollover Distributions – This Agreement shall satisfy the requirements of Treasury Regulation section 1.403(b)-3(a)(7), 

including further requirements described in Treasury Regulation section 1.403(b)-7(b)(2). Accordingly, at the election of the 

Participant (or the surviving spouse Beneficiary of the Participant) the Custodian shall pay any eligible rollover distribution to 

an eligible retirement plan described in Code section 402(c)(8)(B) (including an individual retirement plan described in Code 

section 408, qualified retirement plan under Code section 401(a) or 403(a), another annuity contract or account described in 

Code section 403(b), or an eligible plan under Code Section 457(b) maintained by a government employer) in a direct rollover 

for the Participant (or Beneficiary). The definition of eligible retirement plan will also apply in the case of a distribution to a 

surviving spouse, or to a spouse or former spouse who is the alternate payee under a qualified domestic relations order, as 

defined in Code section 414(p). Further, a Beneficiary (including a nonspouse Beneficiary) may directly roll over their portion of 

any eligible rollover distribution to an inherited individual retirement arrangement (under Code Section 408 or 408A). No 

amount that is distributed on account of hardship will be an eligible rollover distribution, and the distributee may not elect to 

have any portion of such a distribution paid directly to an eligible retirement plan.  

The Participant (or surviving spouse Beneficiary, former spouse, or non-spouse Beneficiary) who desires such a direct rollover 

must specify the individual retirement plan, qualified plan, 403(b) plan, or eligible plan under Code section 457(b) to which the 

eligible rollover distribution is to be paid, and satisfy such other reasonable requirements as the Custodian may impose. 

Special rollover rules apply to Roth Elective Deferrals as specified in Treasury Regulation section 1.403(b)-7(b)(2). 
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ARTICLE V – RESPONSIBILITIES AND DUTIES OF THE CUSTODIAN  

5.01 Duties of the Custodian – The Custodian shall have the following obligations and responsibilities: 

(a) to hold contributions received by it in the Account, to invest and reinvest the principal and income of the Account in 

Vanguard® Mutual Funds and keep the same invested without distinction between principal and income; 

(b) to register any property held by it in its own name, or in nominal bearer form, that will pass delivery; 

(c) to maintain records of all relevant information as may be necessary for the proper administration of the Account and such 

other data information as may be necessary; 

(d) to employ such agents and counsel, including legal counsel, as the Custodian determines to be reasonably necessary to 

manage and protect the assets of the Account, to handle controversies under Article 5.02, Article 6.01(b), or any other 

Article of this Agreement, or to defend itself successfully against allegations of breach of this Agreement, and to pay them 

reasonable compensation from the Account unless otherwise paid by the Employer; and  

(e) to do all other acts necessary or desirable for the proper administration of the Account assets.  

5.02 Records and Reports  

(a) Records. The Custodian shall maintain accurate records of all Account assets, including all contributions, distributions, or 

other transactions of the Account, and those records shall be available at all reasonable times for inspection by the 

Recordkeeper, the Employer, the Plan Administrator, or the Participant.  

(b) Reports. The Custodian shall cause to be submitted to the Recordkeeper such reports as agreed upon between the 

Custodian and the Recordkeeper. The Custodian shall not maintain records regarding the allocation of assets and liabilities 

(including loans to Participants and Beneficiaries under Article II) to Participants and Beneficiaries or to perform any 

balancing and reconciliation of the Plan assets. The Recordkeeper shall maintain appropriate balancing and reconciliation 

procedures for the Plan and is responsible for maintaining accurate records of the Plan assets. This would include 

balancing, reconciliation and allocation of all assets and liabilities of the Plan. Nothing contained in this Agreement shall 

deprive the Custodian of the right to have a judicial settlement of its accounts.  

  Assets of the Account shall be valued as of each valuation date at fair market value as determined by the Custodian based 

upon prices which are obtained directly from the Vanguard® Mutual Fund or from quotation services. The Custodian makes 

no representation or warranty regarding the accuracy of prices obtained from such sources, the relationship of quoted prices 

to actual value, the duration that quoted prices may continue to be available from such sources, or the likelihood of any 

increase or decrease in quoted prices or actual values.    

(c) The Custodian shall prepare and file with appropriate government agencies only such returns and other information as 

may be required by law to be filed by the Custodian.  

5.03 Information Sharing – The Participant understands and agrees that the Custodian, the Recordkeeper, and any of their 

respective agents may share information about the Account (including, but not limited to, data related to contribution 

amounts, distributions, and withdrawals) with the Employer or with other entities at the direction of the Employer or as 

otherwise required by law. The Participant further understands and agrees that the Custodian, the Recordkeeper, and any 

agents thereof, may share information about the Account with each other as well as with the following: (a) their officers, 

employees and directors who have a business need to know such information; and (b) their attorneys, accountants, 

consultants, agents, affiliates,  independent contractors, or professional advisors who (i) have a business need to know such 

information and (ii) are subject to professional or written obligations of confidentiality.  

5.04 Custodian Not Responsible for Certain Actions – The Custodian has no duty to take any action with respect to the Account 

except upon the written instruction of the Participant or the Participant’s Beneficiary, if applicable. Further, the Custodian shall 

have no responsibility for determining the amount of or collecting contributions to the Account made pursuant to this 

Agreement; selecting the investments for the Account; determining the amount, character or timing of any distribution to the 

Participant under this Agreement; determining the Participant’s maximum contribution amount; or maintaining or defending 

any legal action in connection with this Agreement, unless agreed upon by the Custodian and the Participant. 

5.05 Indemnification of Custodian –The Custodian shall not be required to perform any additional services unless specifically 

agreed to under the terms and conditions of this Agreement, or as required under the Code and the regulations promulgated 

thereunder with respect to 403(b) plans. The Participant agrees to indemnify and hold the Custodian harmless for any and all 

claims, actions, proceedings, damages, judgments, liabilities, costs and expenses, including attorney’s fees, arising from, or in 

connection with this Agreement.  

5.06 Custodian’s Fees and Expenses – The Custodian has the right to charge an annual service fee or other designated fees (e.g., a 

transfer or rollover fee) for maintaining the Participant’s Account. In addition, the Custodian has the right to be reimbursed for 

all reasonable expenses, including legal expenses, it incurs in connection with the administration of the Participant’s Account. 53
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All fees, taxes and expenses charged to a Custodial Account may be collected by the Custodian from any contribution, transfer, 

or dividend credited or to be credited to a fund or by redeeming mutual fund shares credited to that Custodial Account.  

(a) The Custodian may charge the Participant separately for any fees or expenses, or it may deduct the amount of the fees or 

expenses from the assets in the Participant’s Account at its discretion or pursuant to the Custodian’s fee arrangement with 

the Recordkeeper. Moneys to be used to fund disbursements that have not yet been presented for payment and moneys 

to be invested in any investment where the appropriate data or investment direction as not been timely provided to the 

Custodian or the Recordkeeper (i.e. the Custodian has received the funds to be invested but has not received the 

corresponding investment data) may be retained by the Custodian in cash or invested temporarily. Moneys to be invested 

will generally be invested within one business day of receipt of funds and the correct corresponding investment data.  

(b) As additional compensation for its services hereunder, the Custodian shall retain any interest earned on amounts to be 

invested pending receipt of investment instructions and the amounts in its disbursement account until disbursements are 

presented for payment, and interest earned in its contribution account until the amounts are invested. This interest is 

commonly known as “float” and is paid by the financial institutions at which the Custodian maintains such accounts and/or 

the investments in which the Custodian invests in such accounts. While assets are held in these accounts, the assets shall 

not be considered plan assets. Generally, funds are distributed the same day as the distribution request is received or 

when the distribution data is in good order. The assets on which float is earned are invested in a privately managed 

account that may include stable value fund(s) and various overnight deposits with next day availability. The upcoming 

month’s expected rate of return and historical actual rates of return for the assets on which float is earned are disclosed at 

www.ascensus.com/trust/trust-disclosures. 

5.07 Insufficiency of Funds –  In accordance with its operational procedures, the Custodian or a sub-custodian may effect 

investment instructions prior to actual receipt of funds associated with contributions, transfers, exchanges or loan repayments 

made by check or ACH. In the event there are insufficient funds to settle an investment transaction, Employer agrees to wire 

funds to cure the insufficiency upon the date it receives written notice of the insufficiency from the Custodian or Recordkeeper. 

The Custodian may in its discretion reverse any investment transaction for which funds are insufficient, and will not be liable for 

any losses incurred as a result of such reversal or as the result of other reasonable measures taken by it to resolve the 

insufficiency. The Participant agrees to reimburse the Custodian for any expenses or losses incurred by it in the event a 

contribution or other payment accepted by the Custodian from or on behalf of the Participant is returned for insufficient funds. 

The Participant authorizes the Custodian to deduct any such losses or expenses from their Account. 

5.08 Administrative Duties Regarding Beneficiaries 

(a) Identification of Beneficiaries. The Recordkeeper shall be responsible for determining the identity or interest of any 

Beneficiary. The Custodian may rely upon such determination and shall have no liability for its good faith reliance upon 

such determinations. The Custodian will be fully indemnified against any cost or damage incurred in connection with such 

reliance upon the Recordkeeper’s determination. It is the responsibility of the Beneficiary or the personal representative of 

the Participant or of the Beneficiary to notify the Recordkeeper or Custodian of the death of the Participant or Beneficiary, 

and to provide it with such documentation as may be necessary to determine the rights of the Beneficiary.  

(b) Additional Information. The Custodian reserves the right to request such additional information and documentation from 

the Recordkeeper as the Custodian deems may be needed in respect of establishment, maintenance, and distributions 

from the Account. 

ARTICLE VI – AMENDMENT AND TERMINATION 

6.01 Amendment of Agreement – By completion and submission of an executed Agreement, the Participant delegates to the 

Custodian all authority to amend this Agreement by written notification from the Custodian to the Participant as to any term 

hereof, at any time (including retroactively). Any amendment the Custodian makes to comply with the Code and related 

regulations does not require the Participant’s consent. The Custodian may also amend this Agreement to the extent necessary 

or appropriate to permit the efficient administration of the Account. The Participant will be deemed to have consented to such 

amendment unless, within 30 days from the date the Custodian mails the amendment, the Participant notifies the Custodian in 

writing that he or she does not consent. Any handwritten changes, markings, or other alterations to this Agreement as initially 

provided to the Participant will be binding upon Custodian only if initialed by a duly authorized officer of Custodian. No 

amendment shall be made that may operate to disqualify the Account under Code section 403(b)(7).  

6.02 Termination by Participant – The Participant reserves the right to terminate this Agreement by withdrawing all assets from 

the Account or by causing the transfer of all Account assets to another 403(b) arrangement. 

6.03 Resignation or Removal of Custodian – The Custodian may resign as Custodian of any Participant’s Account upon 90 days 

written notice to the Participant. Upon such resignation or removal, a successor Custodian shall be named. Upon designation 

of a successor Custodian, the Custodian shall transfer the assets held pursuant to the terms of this Agreement to the successor 

Custodian. The Custodian may retain a portion of the assets to the extent necessary to cover reasonable administrative fees 
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and expenses. The Custodian may be removed by the Participant at any time by directing the Recordkeeper to implement a 

plan-to-plan transfer or contract exchange with respect to the Participant’s entire Account in accordance with Articles 2.03 or 

2.06 respectively.  

Any successor Custodian appointed to serve under this Agreement shall be a bank, as defined in Code section 408(n), or such 

other person who is qualified to serve as a Custodian under Code section 401(f)(2). 

6.04 Successor Custodian – If the Custodian changes its name, reorganizes, merges with another organization (or comes under the 

control of any federal or state agency), or if the Custodian (or any portion that includes the Participant’s Account) is bought by 

another organization, that organization (or agency) shall automatically become the Custodian of the Account, but only if it is 

the type of organization authorized to serve as a Custodian of a 403(b) arrangement. 

6.05 Plan Termination – For taxable years beginning on or after January 1, 2009, where a Participant or Beneficiary does not 

affirmatively elect to receive a distribution, the plan administrator of the Plan may effectuate the termination of the Plan by 

distributing an individual custodial account in-kind to the Participant or Beneficiary, to the extent permitted by the Plan, 

Treasury Regulation section 1.403(b)-10(a), IRS Revenue Ruling 2020-23, and related guidance. 

ARTICLE VII – LOANS TO PARTICIPANTS 

7.01 General Rules – The following rules shall apply with respect to loans to the Participant from their Account. 

(a) Loans shall be authorized by the Participant in a written form acceptable to the Custodian. 

(b) Loans must be adequately secured. Although it is the intention that loans to Participants shall be repaid, the collateral for 

each loan shall be the assignment of the Participant’s right, title and interest in and up to 50 percent of the Participant’s 

Account, and such other security as the Custodian may require. 

(c) Each loan must bear interest at a reasonable rate. The interest rate shall be the prime rate plus one percent. For purposes 

of this paragraph (c), the prime rate shall be the prime rate published in the Wall Street Journal on the last business day 

immediately preceding the day the loan is made to the Participant.  

(d) No Participant loan shall exceed the present value of the Participant’s vested interest in their Account. 

(e) No Participant loan will be made through credit cards or other similar arrangements. 

(f) In the event of a default, foreclosure on the note and attachment of security will not occur until a distributable event 

occurs under the Agreement. 

(g) The Custodian shall not have any duty to determine whether a loan meets the requirements of this Article 7.01 or any 

other requirements of the Code or related rules or regulations, and shall not be liable to the Participant or any Employer 

for any failure of the loan to meet such requirements. The Custodian shall have no duty to determine whether any loan is 

in default. 

7.02 Participant Loan Limit – No loan to any Participant can be made to the extent that such loan, when added to the outstanding 

balance of all other loans to the Participant, would exceed the lesser of (a) $50,000 reduced by the excess (if any) of the highest 

outstanding balance of loans during the one-year period ending on the day before the loan is made, over the outstanding 

balance of loans on the date the loan is made, or (b) one-half of the present value of the vested interest of the Participant in 

their Account. This limit shall apply in the aggregate to all Accounts or annuity contracts established under Code section 403(b) 

by the Participant’s Employer on behalf of the Participant. 

Notwithstanding the foregoing, as allowed under the Plan documents and pursuant to rules promulgated by the IRS, a 

Participant who is permitted to receive a loan from their Account and is a Qualified Individual will be entitled to request a loan 

during the period beginning on March 27, 2020, and ending on September 22, 2020. With respect to a loan that is made to a 

Qualified Individual, the maximum loan percentage in this Article 7.02 shall be applied by substituting “100 percent of the 

present value of the vested interest of the Participant in their Account” for “one-half of the present value of the vested interest 

of the Participant in their Account” and the maximum loan amount shall be determined by substituting “$100,000” for 

“$50,000.” 

7.03 Repayment Term – Any loan shall, by its terms, require that repayment (principal and interest) be amortized in level payments, 

not less frequently than quarterly, over a period not extending beyond five years from the date of the loan, unless such loan is 

used to acquire a dwelling unit that within a reasonable time will be used as the principal residence of the Participant. 

In the case of a Participant who is a Qualified Individual with an outstanding loan on or after March 27, 2020, 1) if the due date 

to repay the loan, which otherwise meets the terms of repayment, occurs during the period beginning on March 27, 2020, and 

ending on December 31, 2020, such due date shall be delayed for one year, 2) any subsequent repayments with respect to the 

loan shall be appropriately adjusted to reflect the delay in the due date and any interest accruing during such delay, and 3) in 

determining compliance with the repayment terms of the loan, the one-year period described above shall be disregarded. 
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ARTICLE VIII – MISCELLANEOUS 

8.01 Applicable Law – This Agreement is established with the intention that it qualify as a custodial account under Code section 

403(b)(7), and that contributions to the same be treated accordingly. This Agreement is subject to all applicable federal and 

state laws and regulations, particularly regulations issued under Code section 403(b). If it is necessary to apply any state law to 

interpret and administer this Agreement, the laws of the state in which the Custodian’s principal place of business is located 

shall govern. 

If any provision of this Agreement shall for any reason be deemed invalid or unenforceable, the remaining provisions shall, 

nevertheless, continue in full force and effect, and shall not be invalidated. Neither the Participant’s nor the Custodian’s failure 

to enforce at any time or for any period of time any of the provisions of this Agreement shall be construed as a waiver of such 

provisions, or the Participant’s right or the Custodian’s right thereafter to enforce each and every such provision. 

8.02 Alienation – Subject to Article 8.06 of the Agreement below, the assets of the Participant in their Account shall not be subject 

to alienation, assignment, trustee process, garnishment, attachment, execution or levy of any kind, nor shall such assets be 

subject to the claims of the Participant’s creditors. A Participant or Beneficiary shall have no right to alienate, anticipate, 

commute, pledge, encumber or assign any of the benefits or payments or proceeds which such Participant or Beneficiary may 

expect to receive under the Plan. 

8.03 Terms of Employment – Neither the fact of the implementation of this Agreement nor the fact that an Employee has become 

a Participant, shall give to such Employee any right to continued employment; nor shall either fact limit the right of the 

Participant’s Employer to discharge or to deal otherwise with an Employee without regard to the effect such treatment may 

have upon the Employee’s rights as a Participant under this Agreement. 

8.04 Notices and Change of Address – Any required notice regarding this Account will be considered effective when the 

Custodian sends it to the intended recipient at the last address that it has in its records. Any notice to be given to the 

Custodian will be considered effective when the Custodian actually receives it. The Participant or the intended recipient must 

notify the Custodian of any change of address. Any notice or other communication that the Employer or Participant may give 

to the Custodian shall be deemed given upon actual receipt of said notice to the Custodian at the following address: 

 Ascensus Trust Company 

 1655 43rd Street South, Suite 100 

 Fargo, ND  58103 

8.05 Force Majeure – The Custodian shall not be responsible or liable for, and shall not be considered in breach of this Agreement 

due to, any failure of or delay in performance of its obligations under this Agreement arising out of or caused, directly or 

indirectly, by events or circumstances beyond its reasonable control, including but not limited to: acts of God, acts of civil or 

military authority, acts of government, accidents, environmental disasters, natural disasters or events, fires, floods, earthquakes, 

hurricanes, explosions, lightning, suspensions of trading, epidemics, pandemics, public health crises, quarantines, wars, acts of war 

(whether war is declared or not), terrorism, threats of terrorism, cyber-attacks, insurrections, embargoes, riots, strikes, lockouts or 

other labor disturbances, disruptions of supply chains, civil unrest, revolutions, power or other mechanical failures, loss or 

malfunction of utilities or communications services, delays or stoppage of postal or courier services, delays or stoppage of 

transportation, and any other events or circumstances beyond its reasonable control whether similar or dissimilar to any of the 

foregoing (all enumerated and described events in this section individually and collectively, “Force Majeure”). 

8.06 Matters Relating to Divorce – Upon receipt of a domestic relations order, the Custodian may retain an independent third 

party to determine whether the order is a qualified domestic relations order pursuant to Code section 414(p). Distributions 

may be made pursuant to such an order.  

8.07 Coordination with Plan – If any terms of the Plan and the Agreement conflict, the terms of the Plan shall govern. 

8.08 Agents – In performing its obligations under the Agreement, the Custodian shall be entitled to employ suitable agents, 

counsel, sub-custodians, and other service providers. 

8.09 Death Benefits and Other Incidental Benefits – The Agreement shall satisfy the incidental benefit requirement of Treasury 

Regulation section 1.401-1(b)(1)(ii) (in form or in operation) as described in Treasury Regulation section 1.403(b)-6(g). 

8.10 Representations and Responsibilities – The Participant represents and warrants to the Custodian that any information they have 

given or will give the Custodian with respect to this Agreement is complete and accurate. Further, the Participant agrees that any 

directions they give the Custodian, or action the Participant takes will be proper under this Agreement, and that the Custodian is 

entitled to rely upon any such information or directions. If the Custodian fails to receive directions from the Participant regarding 

any transaction, or if the Custodian receives ambiguous directions regarding any transaction, or the Custodian, in good faith, 

believes that any transaction requested is in dispute, it reserves the right to take no action until further clarification acceptable to 
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the Custodian is received from the Participant or the appropriate government or judicial authority. The Custodian shall not be 

responsible for losses of any kind that may result from the Participant’s directions to the Custodian or the Participant’s actions or 

failures to act, and the Participant agrees to reimburse the Custodian for any loss the Custodian may incur as a result of such 

directions, actions or failures to act. The Custodian shall not be responsible for any penalties, taxes, judgments or expenses the 

Participant incurs in connection with the Participant’s Account. The Custodian has no duty to determine whether the Participant 

contributions or distributions comply with the Code, regulations, rulings or this Agreement. The Custodian may permit the 

Participant to appoint, through written notice acceptable to the Custodian, an authorized agent to act on their behalf with respect 

to this Agreement (e.g., attorney-in-fact, executor, administrator, investment manager); however, the Custodian has no duty to 

determine the validity of such appointment or any instrument appointing such authorized agent. The Custodian shall not be 

responsible for losses of any kind that may result from directions, actions or failures to act by the Participant’s authorized agent, 

and the Participant agrees to reimburse the Custodian for any loss it may incur as a result of such directions, actions or failures to 

act by the Participant’s authorized agent. 

The Participant will have sixty (60) days after he or she receives any documents, statements or other information from the 

Custodian to notify the Custodian in writing of any errors or inaccuracies reflected in these documents, statements or other 

information. If the Participant does not notify the Custodian within 60 days, the documents, statements or other information shall 

be deemed correct and accurate, and the Custodian shall have no further liability or obligation for such documents, statements, 

other information or the transactions described therein. 

To the extent written instructions or notices are required under this Agreement, the Custodian may accept or provide such 

information in any other form permitted by the Code or applicable regulations. 

8.11 Exclusive Benefit – The assets held in the Account cannot be used for, or diverted to, purposes other than for the exclusive 

benefit of the Participant or the Participant’s Beneficiary (assets are treated as diverted to the Participant’s Employer if that 

Employer borrows assets from the Account). 

8.12 Arbitration – Any dispute, claim or controversy arising out of, in connection with or relating to the performance of this 

Agreement or its termination, including the determination of the scope or applicability of this Agreement to arbitrate, will be 

resolved by binding arbitration before a single arbitrator in the state of our principal place of business, in accordance with the 

Commercial Arbitration Rules of the American Arbitration Association (the “AAA”). To the extent that any of the provisions of 

this agreement conflict with the any AAA rules, the express provisions of this agreement will apply. The arbitrator will be a 

practicing attorney or retired judge with experience with individual retirement accounts and the other subject matter(s) of the 

claim. The arbitrator’s award will be final and binding on the parties, and judgment rendered thereon may be entered in any 

court having jurisdiction. The arbitration proceedings and arbitrator’s award will be maintained by the parties and arbitrator as 

strictly confidential, except as is otherwise required by court order, or as is necessary to confirm, vacate or enforce the award, 

and for disclosure in confidence to the following representatives of a party that have a need to know and agree to keep such 

information confidential: attorneys, tax advisors and senior management. BY AGREEING TO THIS ARBITRATION PROVISION, 

THE PARTICIPANT AND THE CUSTODIAN ARE GIVING UP THE RIGHT TO SUE EACH OTHER IN COURT, INCLUDING THE RIGHT 

TO A TRIAL BY JURY. 

8.13 Necessary Parties – To the extent permitted by law, only the Participant and the Custodian shall be necessary parties in any 

application to the court for an interpretation of this Agreement or for an accounting by the Custodian, and no Participant, 

Beneficiary, or other person having an interest in the Account shall be entitled to any notice or service of process. Any final 

judgment entered in such an action or proceeding shall, to the extent permitted by law, be conclusive upon all persons 

claiming in this Agreement. 
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DATE:  Feb 19th, 2026
TOPIC:  PowerSchool Multi Year Contract Agreement
PREPARED BY:  Jordan Stephen

Recommended for:
☒ Action
☒ Discussion
☒ Information

Purpose/Background:
PowerSchool Inc. is the major player in the education world and Lincolnwood School District relies on this company 
for many products.   Powerschool is the provider of the District’s Student Information System (SIS), which houses 
data that can be accessed by District staff, students, and parents.  PowerSchool Enrollment is the integrated 
registration system that the District uses for online student registration. Through this system, data that is entered by 
parents/guardians before the school year, is stored by the system, approved, and uploaded into the District’s 
PowerSchool Student Information System (SIS).  Finally, Schoology has been in use for over a decade as the Learning 
Management System, to manage the communication and workflow between teachers, classes, and the students at 
Lincoln Hall. 

Every year, when reviewing these renewals, the department does everything we can to keep costs as low as possible. 
Over the last 24 months, we have seen inflation across the board affecting hardware products, software 
subscriptions, and nearly every item we rely on.

One way to help mitigate these increases is by working with vendors to enter multi-year contract agreements. Earlier 
this year, the department began researching this approach and identified potential savings. Historically, the district 
has experienced annual price increases of approximately 6–8% across the Powerschool line. 

Executive Summary
Finance Committee Meeting
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Fiscal Impact:
After discussions with PowerSchool and reviewing long-term agreement options, we identified opportunities for 
savings by entering into a five-year agreement.  The district has the opportunity to reduce the average annual 
increase or uplift from approximately 7% to 3%. When looking at all three products together, a long-term contract 
would reduce year-over-year increases and result in savings of close to $20,000 over five years.

25-26 26-27 27-28 28-29 29-30 30-31 Total
1 YR

PS ENROLLMENT $13,485.61 $14,429.60 $15,439.67 $16,520.45 $17,676.88 $18,914.27 $82,980.88
PS SIS $9,456.54 $10,118.50 $10,826.79 $11,584.67 $12,395.59 $13,263.29 $58,188.84

$22,942.15 $24,548.10 $26,266.47 $28,105.12 $30,072.48 $32,177.55 $141,169.72
5-YR

PS ENROLLMENT $13,485.61 $13,890.18 $14,306.88 $14,736.09 $15,178.17 $15,633.52 $73,744.84
PS SIS $9,456.54 $9,740.24 $10,032.44 $10,333.42 $10,643.42 $10,962.72 $51,712.24

$22,942.15 $23,630.41 $24,339.33 $25,069.51 $25,821.59 $26,596.24 $125,457.08

Savings $0.00 $917.69 $1,927.14 $3,035.61 $4,250.89 $5,581.31 $15,712.64

Recommendation:
It is the Administrative recommendation that the Finance Committee concurs to recommend to the Board of 
Education to approve the presented multi year contracts for PowerSchool products for SIS Maintenance and Support, 
and Registration Maintenance from July 1, 2026 to June 30, 2031.
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PowerSchool Group LLC
150 Parkshore Dr.
Folsom CA 95630

 
Quote #: Q-169283-1

Sales Quote - This Is Not An Invoice
 
Prepared By: Aanchal Bajpai Customer Contact: Jordan Stephen
Customer Name: Lincolnwood School District 74 Title: Director of Technology
  Address: 6950 N East Prairie Rd
Contract Term: 59 Months City: Lincolnwood
Billing Frequency: Annually
Start Date: July 1, 2026 State/Province: Illinois
End Date: June 30, 2031 Zip Code: 60712-2520
Payment Terms: Net 30 Phone # 847-675-8234
Pricing Vehicle: Pricing Vehicle Contract #:
 
 

Contract Term : July 1, 2026 to June 30, 2031
 
 

Quote Summary

License and Subscription Period(s) License and Subscription Total

Subscription Period 1: July 1, 2026 to June
30, 2027

USD 9,740.24 USD 9,740.24

Subscription Period 2: July 1, 2027 to June
30, 2028

USD 10,032.45 USD 10,032.45

Subscription Period 3: July 1, 2028 to June
30, 2029

USD 10,333.42 USD 10,333.42

Subscription Period 4: July 1, 2029 to June
30, 2030

USD 10,643.42 USD 10,643.42

Subscription Period 5: July 1, 2030 to June
30, 2031

USD 10,962.73 USD 10,962.73

Total Contract : July 1, 2026 to June 30,
2031

USD 51,712.26 USD 51,712.26

 

License and Subscription Fees

Subscription Period 1 License and
Subscription Fees

Product Description Quantity Unit Price

PowerSchool SIS Maintenance and Support 1,282.00 Students USD 9,740.24

Subscription Period 1 License and Subscription Fees TOTAL: USD 9,740.24

Subscription Period 2 License and
Subscription Fees

Product Description Quantity Unit Price

PowerSchool SIS Maintenance and Support 1,282.00 Students USD 10,032.45

Subscription Period 2 License and Subscription Fees TOTAL: USD 10,032.45

Subscription Period 3 License and
Subscription Fees

Product Description Quantity Unit Price

PowerSchool SIS Maintenance and Support 1,282.00 Students USD 10,333.42

Subscription Period 3 License and Subscription Fees TOTAL: USD 10,333.42
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Subscription Period 4 License and
Subscription Fees

Product Description Quantity Unit Price

PowerSchool SIS Maintenance and Support 1,282.00 Students USD 10,643.42

Subscription Period 4 License and Subscription Fees TOTAL: USD 10,643.42

Subscription Period 5 License and
Subscription Fees

Product Description Quantity Unit Price

PowerSchool SIS Maintenance and Support 1,282.00 Students USD 10,962.73

Subscription Period 5 License and Subscription Fees TOTAL: USD 10,962.73

Total License and Subscription Fees :  USD 51,712.26   

------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

Subscription Start and End Dates shall be as set forth above. The Start Date may be delayed based upon the date that PowerSchool
receives this executed quote or Customer's purchase order if one is needed. On-Going PowerSchool Subscription/Maintenance and
Support Fees are invoiced at the then-current rates and enrollment per existing terms of the executed agreement between Customer
and PowerSchool. Any applicable sales or other tax has not been added to this quote. If this quote includes promotional pricing, such
promotional pricing may not be valid for the entire duration of this quote. All invoices shall be sent to Customer upon or promptly after
execution of this quote, unless otherwise set forth in the applicable statement of work or executed agreement between the parties (e.g.,
services billed on time and material basis will be invoiced when such services are incurred).
 
All purchase orders must include the exact quote number of this quote. Customer agrees that purchase orders are for administrative
purposes only and do not impact the terms or conditions of this quote or any agreement executed between the parties. Any credit
provided by PowerSchool is nonrefundable and must be used within 12 months of issuance. Unused credits will expire after 12 months.
 
If Customer pays in advance for any professional services, all professional services must be scheduled and delivered within twelve (12)
months of the applicable quote start date, unless otherwise agreed in writing by PowerSchool; any portion of any prepaid amount for
professional services that has not been used within such twelve (12) month period will be forfeited.
 
This quote incorporates any statement of work attached hereto. By execution of this quote, or its incorporation, this and future
purchases of subscriptions or services from PowerSchool are subject to and incorporate the terms and conditions found at:
https://www.powerschool.com/MSA_2024
 
By either (i) executing this quote or (ii) accessing the services described on this quote, Customer agrees that after the contract term of
this quote, the subscription for such services will continue for successive twelve (12) month subscription periods on the same terms and
conditions as set forth herein, subject to a standard annual price uplift, unless Customer provides PowerSchool with a written notice of
its intent not to renew at least sixty (60) days prior to the end of the applicable current contract term.
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
THE PARTIES BELOW ACKNOWLEDGE THAT THEY HAVE READ THE AGREEMENT, UNDERSTAND IT AND AGREE TO BE
BOUND BY ITS TERMS. 
 
 
POWERSCHOOL GROUP LLC Lincolnwood School District 74
  
Signature: Signature:
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PowerSchool Group LLC
150 Parkshore Dr.
Folsom CA 95630

 
Quote #: Q-172766-1

Sales Quote - This Is Not An Invoice
 
Prepared By: Aanchal Bajpai Customer Contact: Jordan Stephen
Customer Name: Lincolnwood School District 74 Title: Director of Technology
  Address: 6950 N East Prairie Rd
Contract Term: 59 Months City: Lincolnwood
Billing Frequency: Annually
Start Date: July 1, 2026 State/Province: Illinois
End Date: June 30, 2031 Zip Code: 60712-2520
Payment Terms: Net 30 Phone # 847-675-8234
Pricing Vehicle: Pricing Vehicle Contract #:
 
 

Contract Term : July 1, 2026 to June 30, 2031
 
 

Quote Summary

License and Subscription Period(s) License and Subscription Total

Subscription Period 1: July 1, 2026 to June
30, 2027

USD 13,890.18 USD 13,890.18

Subscription Period 2: July 1, 2027 to June
30, 2028

USD 14,306.89 USD 14,306.89

Subscription Period 3: July 1, 2028 to June
30, 2029

USD 14,736.09 USD 14,736.09

Subscription Period 4: July 1, 2029 to June
30, 2030

USD 15,178.18 USD 15,178.18

Subscription Period 5: July 1, 2030 to June
30, 2031

USD 15,633.52 USD 15,633.52

Total Contract : July 1, 2026 to June 30,
2031

USD 73,744.86 USD 73,744.86

 

License and Subscription Fees

Subscription Period 1 License and
Subscription Fees

Product Description Quantity Unit Price

PowerSchool Enrollment Registration 1,282.00 Students USD 13,890.18

Subscription Period 1 License and Subscription Fees TOTAL: USD 13,890.18

Subscription Period 2 License and
Subscription Fees

Product Description Quantity Unit Price

PowerSchool Enrollment Registration 1,282.00 Students USD 14,306.89

Subscription Period 2 License and Subscription Fees TOTAL: USD 14,306.89

Subscription Period 3 License and
Subscription Fees

Product Description Quantity Unit Price

PowerSchool Enrollment Registration 1,282.00 Students USD 14,736.09

Subscription Period 3 License and Subscription Fees TOTAL: USD 14,736.09
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Subscription Period 4 License and
Subscription Fees

Product Description Quantity Unit Price

PowerSchool Enrollment Registration 1,282.00 Students USD 15,178.18

Subscription Period 4 License and Subscription Fees TOTAL: USD 15,178.18

Subscription Period 5 License and
Subscription Fees

Product Description Quantity Unit Price

PowerSchool Enrollment Registration 1,282.00 Students USD 15,633.52

Subscription Period 5 License and Subscription Fees TOTAL: USD 15,633.52

Total License and Subscription Fees :  USD 73,744.87   

------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

Subscription Start and End Dates shall be as set forth above. The Start Date may be delayed based upon the date that PowerSchool
receives this executed quote or Customer's purchase order if one is needed. On-Going PowerSchool Subscription/Maintenance and
Support Fees are invoiced at the then-current rates and enrollment per existing terms of the executed agreement between Customer
and PowerSchool. Any applicable sales or other tax has not been added to this quote. If this quote includes promotional pricing, such
promotional pricing may not be valid for the entire duration of this quote. All invoices shall be sent to Customer upon or promptly after
execution of this quote, unless otherwise set forth in the applicable statement of work or executed agreement between the parties (e.g.,
services billed on time and material basis will be invoiced when such services are incurred).
 
All purchase orders must include the exact quote number of this quote. Customer agrees that purchase orders are for administrative
purposes only and do not impact the terms or conditions of this quote or any agreement executed between the parties. Any credit
provided by PowerSchool is nonrefundable and must be used within 12 months of issuance. Unused credits will expire after 12 months.
 
If Customer pays in advance for any professional services, all professional services must be scheduled and delivered within twelve (12)
months of the applicable quote start date, unless otherwise agreed in writing by PowerSchool; any portion of any prepaid amount for
professional services that has not been used within such twelve (12) month period will be forfeited.
 
This quote incorporates any statement of work attached hereto. By execution of this quote, or its incorporation, this and future
purchases of subscriptions or services from PowerSchool are subject to and incorporate the terms and conditions found at:
https://www.powerschool.com/MSA_2024
 
By either (i) executing this quote or (ii) accessing the services described on this quote, Customer agrees that after the contract term of
this quote, the subscription for such services will continue for successive twelve (12) month subscription periods on the same terms and
conditions as set forth herein, subject to a standard annual price uplift, unless Customer provides PowerSchool with a written notice of
its intent not to renew at least sixty (60) days prior to the end of the applicable current contract term.
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
THE PARTIES BELOW ACKNOWLEDGE THAT THEY HAVE READ THE AGREEMENT, UNDERSTAND IT AND AGREE TO BE
BOUND BY ITS TERMS. 
 
 
POWERSCHOOL GROUP LLC Lincolnwood School District 74
  
Signature: Signature:
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DATE:  February 19, 2026
TOPIC:  Student 1:1 Technology Refresh For 2026-2027 School Year
PREPARED BY:  Jordan Stephen

Recommended for:
☒ Action
☒ Discussion
☒ Information

Purpose:  
The Board of Education approves all contracts and expenditures greater than $10,000.

Background:  
The team has been gathering information for our annual proposals for replacement equipment for the students 
and staff in the District. Over the past few weeks, the team has used the District’s internal inventory system, along 
with enrollment data and internal discussions about historical processes to create the following 
recommendations. 

Todd Hall:  
The Administrative team is recommending the following technology refresh at Todd Hall.

� 123 Gen 9 iPads, which are currently part of the 5th Grade 1:1 project, will be collected and moved to Todd 
Hall for reassignment.

� 114 Gen 8 iPads, will be removed from Todd Hall, wiped, refreshed, and prepared for recycling.

� Any other Gen 7 and Gen 8 ipads that are located within the District will be upgraded with Gen 9 Stock

� 26-27 will be the first year in which all the 1:1 equipment in the district will only offer 2 models.

Fiscal Impact: 
The per unit cost is: $0.00

Todd Hall Upgrade Recommendation:  
Not Needed. No additional purchased student equipment will be needed at Todd Hall.

Executive Summary
Finance Committee Meeting
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Rutledge Hall Upgrade:
The Administrative team is recommending the following technology refresh at Rutledge Hall.  

� The District will purchase 120 Gen 10 iPads (based on current incoming enrollment), and integrated 
keyboard cases to provide the incoming 3rd grade class with 1:1 technology.

� The District will purchase 3 years of AppleCare+ for Schools (With No Service Fees) to insure each of the 
120 iPads.

� The District will purchase 120 Amazon Basic Computer/Tablet bags for each of the students.

� All Gen 9 iPads, which are currently part of the 5th grade stock, will be removed from Rutledge Hall and 
used for the following purposes:

o replacements for older units at Todd Hall
o replacements for loaner equipment at Rutledge Hall
o replacements for loaner equipment at Lincoln Hall

Fiscal Impact: 
The per unit cost is:

Item SD74 Bundle Price

10.9-inch Gen 10 iPad Wi-Fi 64GB $303.95

3-Year AppleCare+ for Schools $49.00

Logitech Rugged Combo Touch Case $130.00

iPad Total Unit Cost $482.95

Amazon Basic 11.6-Inch Laptop and Tablet Est* $9.66

Total Unit Cost $492.61
*This estimate could change slightly due to the consistent fluctuation in price and availability of the 

laptop bags that are required. Prices shown based upon current published price.

Rutledge Hall Upgrade Recommendation:  
The Finance Committee concurs with the Administration’s recommendation to the Board of Education to continue
the 1:1 iPad program for Grade 3 in an amount not to exceed $61,000. Last school year the District allocated
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$61,000 on the Rutledge Hall refresh.
Lincoln Hall Upgrade:  
The Administrative team is recommending the following technology refresh Lincoln Hall.  

� The District will purchase 130 Gen 10 iPads, (based on current incoming enrollment) and integrated 
keyboard cases to provide the incoming 6th grade class with 1:1 technology.

� The District will purchase AppleCare+ for Schools (With No Service Fees)  to insure each of the 130 iPads.

� The District will purchase up to 130 Amazon Basic Computer/Tablet bags, based on current inventory for 
each of the students.

� 128 Gen 9 iPads, which are currently part of the 8th grade will either be either sold back to the 8th grade 
students that have paid all iPad fees, or will be repurposed as loaners for students in grades 6-8.

Fiscal Impact: 
The per unit cost is:

Item SD74 Bundle Price

10.9-inch Gen 10 iPad Wi-Fi 64GB $303.95

3-Year AppleCare+ for Schools $49.00

Logitech Rugged Combo Touch Case $130.00

iPad Total Unit Cost $482.95

Amazon Basic 11.6-Inch Laptop and Tablet Est* $9.66

Total Unit Cost $492.61
*This estimate could change slightly due to the consistent fluctuation in price and availability of the 

laptop bags that are required. Prices shown based upon current published price.

Lincoln Hall Upgrade Recommendation:  
The Finance Committee concurs with the Administration’s recommendation to the Board of Education to continue
the 1:1 iPad program for Grade 6 in an amount not to exceed $66,000. Last school year the District allocated
$76,000 on the Lincoln Hall refresh.
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Recommendation:  
The Finance Committee concurs with the Administration’s recommendation to the Board of Education to continue
with the replacement of District equipment in the amount not to exceed $127,000. Last school year the District
allocated $183,000 on the technology refresh for student and staff devices.
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DATE:  February 19th, 2026 

TOPIC:  Comprehensive District Software Inventory Report 

PREPARED BY:  Jordan Stephen 

 

Recommended for: 

ロ  Action 

☒   Discussion 

☒  Information 

 

Purpose/Background: 

The purpose of this report and presentation is to provide a comprehensive overview of the various software 

packages, applications and websites that are utilized within Lincolnwood School District.  This report goes beyond the 

general summary of numbers, but provides a thorough understanding of all of our software assets.  

 

The updated charts and graphs provide information such as software titles, brief descriptions, and yearly cost 

increases.  It is important to consider many external factors such as inflation that may contribute to increases in 

software costs.  These titles are divided into four main categories, which include: Curriculum Tools, Supplemental 

Software, Assessment Tools, and Technology Operations. 
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Curriculum Tools:  

These software packages, even if acquired through different departments like Mathematics, Science, or Language 

Arts, all have significant technology components and are especially important, given our one-to-one personal 

learning device program, which extends throughout the District. 

 

CORE CURRICULUM SOFTWARE  25-26 24-25 

American Reading Company ELA Curriculum $109,173.33 $109,173.33 

Amplify Science 6-8 Science Curriculum 0% $22,006.00 $22,006.00 

Carnegie Learning Math 6-8 Math Curriculum 0% $17,714.33 $17,714.33 

Carnegie Learning Math 3-5 Math Curriculum 0% $19,477.00 $19,477.00 

Carnegie Learning Math K-2 Math Curriculum 0% $19,477.00 $19,477.00 

EntreCulturas 1 by Wayside Publishing Foreign Language 

Everyday Speech ELA Curriculum -20% $1,932.00 $2,399.96 

HMH Into Reading ELA Curriculum 0% $41,415.42 $41,415.42 

IMPACT Social Studies Grade 3 by McGraw-Hill Social Science 0% $1,455.00 $1,455.00 

IMPACT Social Studies Grade 4 by McGraw-Hill Social Science 0% $1,861.00 $1,861.00 

IMPACT Social Studies Grade 5 by McGraw-Hill Social Science 0% $2,066.00 $2,066.00 

Mystery Science RH Science Curriculum 0% $1,295.00 $1,295.00 

Mystery Science TH Science Curriculum 0% $1,295.00 $1,295.00 

Number Worlds by McGraw-Hill Math Curriculum $0.00 

PLTW (Project Lead The Way) STEM Curriculum 0% $2,850.00 $2,850.00 

Second Step SEL Curriculum 0% $8,334.00 $8,334.00 

Voices and Perspectives Grade 6 by McGraw-Hill Social Studies 0% $2,290.00 $2,290.00 

Voices and Perspectives Grade 7 by McGraw-Hill Social Studies 0% $2,900.00 $2,900.00 

Voices and Perspectives Grade 8 by McGraw-Hill Social Studies 0% $3,000.00 $3,000.00 
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Assessment Tools: 

These software packages are used by the District to gather information on student growth and achievement as well 

as mandated packages, required by the Illinois State Board of education, to pull student data on Mathematics, 

Science, and Language Arts performance. 

 

ASSESSMENT SOFTWARE 25-26 24-25 

Fastbridge RENEWED - INFLATION PRICE INCREASE 5% $7,786.47 $7,434.07 

FitnessGram by Human Kinetics RENEWED AND KEPT PRICES AT SAME PRICE 0% $498.00 $498.00 

ISBE ISA TESTING PLATFORM NO COST $0.00 $0.00 

MAP by NWEA RENEWED WITH MULTI YEAR DISCOUNTS 0% $15,164.10 $15,164.10 

Pearson Access Next for PARCC NO COST $0.00 $0.00 

 

Overall Per Student Costs for Assessments Tools. 

The overall cost per student for assessment software remains at under $20.00 per student. This is due to stability in 

pricing and looking at multi year pricing models. 

 

Supplemental Software:  

These software packages are used by teachers and students to reinforce concepts, enhance skills, or cover specific 

skill areas which our current curriculum may lack. Some titles listed here may also target supplemental resources to 

specific student populations, such as Special Education or English Language Learners (EL), or used for intervention 

purposes. 

 

SUPPLEMENTAL SOFTWARE ACTIONS TAKEN 26-27 25-26 

AutoDesk PART OF PLTW CURRICULUM - NO COST - $0.00 $0.00 

BoardMaker Online ONLY BEING USED FOR SPECIAL ED STUDENT NEEDS - $0.00 $0.00 

Book Creator PART OF SCHOLATIC PROGRAM - NO COST - $0.00 $0.00 

Bookflix RENEWED - INFLATION PRICE INCREASE 10% $1,350.00 $1,219.00 

BrainPop. RENEWED - INFLATION PRICE INCREASE 3% $8,325.00 $8,100.00 

BrainPop. Jr. RENEWED - INFLATION PRICE INCREASE 3% $2,525.00 $2,457.00 

BrainPop. ELL RE-EVALUATING USE AT SPECIFIC SCHOOL 19% $1,498.00 $1,215.00 

Breakout EDU RENEWED SAME PRICE 0% $99.00 $99.00 

Britannica Encyclopedia INFLATION COST INCREASE 17% $1,200.00 $1,000.00 
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Culturegrams by ProQuest RENEWED - INFLATION PRICE INCREASE 3% $1,450.97 $1,401.90 

EdPuzzle NO COST - $0.00 $0.00 

Facts4Me RENEWED - INFLATION PRICE INCREASE 4% $150.00 $144.50 

Flipgrid NO COST - $0.00 $0.00 

Flocabulary RENEWED - INFLATION PRICE INCREASE 7% $4,265.00 $3,965.00 

Formative / NewsELA NEGOTIATED PRICE FOR ADDITIONAL SAVING 1% $3,744.00 $3,693.69 

Gim Kit NO COST - $0.00 $0.00 

Gizmos Teaching and Learning NO COST - $0.00 $0.00 

GoNoodle NO COST - $0.00 $0.00 

Heggerty NEW SUBSCRIPTION OF RESOURCES ADDED TO TODD HALL 0% $89.00 $89.00 

IXL ELA GR 1-8 MULTI YEAR AGREEMENT Y1 LOADED 63% $29,000.00 $10,802.00 

Jolly Phonics RENEWED SAME PRICE 0% $300.00 $300.00 

Kahoot NO COST - $0.00 $0.00 

Khan Academy / Kids NO COST - $0.00 $0.00 

Language Live Voyager Sopris NO COST - $0.00 $2,602.00 

Learning A-Z - Raz Plus COST INCREASE - ADDED RESOURCES TO NEW POSITIONS 17% $11,362.00 $9,424.00 

Learning A-Z - Raz Plus ELL COST INCREASE - ADDED RESOURCES TO NEW POSITIONS 0% $525.00 $525.00 

Learning A-Z - Vocab A-Z COST INCREASE - ADDED RESOURCES TO NEW POSITIONS 0% $3,000.00 $3,000.00 

LessonPix RENEWED SAME PRICE 0% $295.00 $295.00 

Magic School AI NEW PROGRAM FOR DISTRICT 5% $5,925.00 $5,625.00 

MyNGConnect by Cengage Inside RENEWED FOR 22-28 SCHOOL YEAR 0% $1,125.93 $1,125.93 

Nearpod MIGRATED SUBSCRIPTION FROM DISTRICT TO INDIVIDUALS -655% $159.00 $1,200.00 

Neptune Navigate DISCOUNTED AS SERVICE WILL DISCONTUNE IN 2027 -33% $1,312.50 $1,750.00 

NewsELA / NewsELA RENEWED - INFLATION PRICE INCREASE - $8,200.00 $8,000.00 

Novel Effect HOLIDAY SALE PRICE -31% $37.50 $49.00 

Padlett Pro NO COST - $0.00 $0.00 

Pebble Go! by Capstone RENEWED SAME PRICE 0% $1,200.00 $1,200.00 

Quizlet - Flashcards & Study Tools NO COST - $0.00 $0.00 
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Rosetta Stone INCREASED LICENSES FOR DISTRICT NEEDS - 

Scholastic - Storyworks Jr. PREVIOUS YEARS COST DATA UNKNOWN - $0.00 $0.00 

StarFall MULTI YEAR AGREEMENT 0% $355.00 $355.00 

Typing Club MULTI YEAR AGREEMENT 100% $3,000.00 $0.00 

Vex ROBOTC PART OF PLTW CURRICULUM - NO COST - $0.00 $0.00 

XtraMath Premium RENEWED SAME PRICE AND ADDED USERS TO RESOURCE - $0.00 $500.00 

Writable, Inc RENEWED - INFLATION PRICE INCREASE 8% $3,801.00 $3,480.00 

Zaner-Bloser PART OF K-2 CURRICULUM - NO COST - $0.00 $0.00 

SUBTOTAL $94,293.90 $73,617.02 

 

Overall Per Student Supplemental Software Costs: 

These supplemental software packages average out to the following estimated costs for the students within the 

three schools.  Please note that these costs are estimated as this is based strictly upon enrollment data and could 

vary depending on student schedules.  These estimated costs include both packages that would be essential to 

access resources at the individual school, along with package costs that would be part of a district subscription. 
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Technology Operations:  

This category covers software purchased for the operational needs of the school and District, individual purchases 

solely related to the upkeep and operation of the technology systems, and software used by all students and faculty.  

 

TECH DEPARTMENT PURCHASES 26-27 25-26 
Adobe Suite Software RENEWED AND KEPT PRICES AT SAME PRICE 4% $500.00 $480.00 
Aesop by Frontline Absence Management MULTI YEAR AGREEMENT 0% $4,438.66 $4,438.66 

Aesop by Frontline Applicant Tracking RENEWED - PRICE INCREASE - $1,936.90 
Apple School Manager FREE FOR EDU CLIENTS - $0.00 $0.00 

Brightly /SchoolDude Maint SCHEDULED TO BE REPLACED - $0.00 
Bright Arrow RENEWED - PRICE INCREASE 5% $3,873.00 $3,673.00 
Classlink NEW PRODUCT 0% $5,550.00 $5,550.00 
Classlink Threat Scan and Analytics NEW PRODUCT - $0.00 $1,675.00 
File Maker Software NOT NEEDED DISTRICT OWNS SOFTWARE - $0.00 $0.00 
Final Site MULTI YEAR AGREEMENT 7% $2,829.00 $2,629.00 
Follett/Destiny RENEWED - PRICE INCREASE - $0.00 $0.00 
Gaggle Archiving RENEWED - PRICE INCREASE 6% $3,950.00 $3,725.00 
Genuity RENEWED - PRICE INCREASE 9% $529.00 $479.00 
Go Daddy CERTIFICATES FOR SERVERS 3YR PLAN 0% $1,000.00 $1,000.00 
Google- GAFE FREE FOR EDU CLIENTS - $0.00 $0.00 
Imagetec Printer Lease MULTI YEAR AGREEMENT 0% $50,080.00 $50,080.00 
Infinitec NO COST - $0.00 $0.00 

iVisions - $0.00 $0.00 

JAMF Suite RENEWED AT LOWER PRICE WITH SIMPLIFIED SUPPORT OPTIONS 17% $9,900.00 $8,250.00 
JotForm for New Employees NO COST - $0.00 $0.00 
Lincolnwood Public Library NO COST - $0.00 $0.00 
MBA Attendance Module NEW PRODUCT 100% $3,979.00 $0.00 
MBA Report Creator Module NEW PRODUCT 100% $4,222.00 $0.00 
Meal Magic NEW PRODUCT -18% $4,395.00 $5,194.00 
MealViewer Digital Suite RENEWED AND KEPT PRICES AT SAME PRICE 0% $1,470.00 $1,470.00 

Meraki Licensing - $0.00 $0.00 

Microsoft Office 16 - $0.00 $0.00 
PSCB PowerSchool Custom Reports NEW PRODUCT 4% $400.00 $385.00 

PowerSchool Maintenance and Support RENEWED - INFLATION PRICE LOCKED TO MULTI YEAR PRICING 3% $9,740.00 $9,456.54 

PowerSchool Registration RENEWED - INFLATION PRICE LOCKED TO MULTI YEAR PRICING 3% $13,890.00 $13,485.61 

Powerschool Schoology RENEWED - INFLATION PRICE LOCKED TO MULTI YEAR PRICING 3% $5,836.00 $5,666.06 
Raptor RENEWED - INFLATION PRICE INCREASE 4% $3,400.00 $3,250.00 
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Raptor Tablet Subscription NEW PRODUCT ADDED 0% $1,950.00 $1,954.68 
Seesaw RENEWED - INFLATION PRICE INCREASE -2% $3,610.00 $3,675.00 
SignUp Genius RENEWED AT LOWER PRICE 0% $539.89 $539.89 
SMORE RENEWED AND KEPT PRICES AT SAME PRICE 0% $180.00 $180.00 
Vivi NEW SERVICE 0% $716.00 $716.00 
Vimeo WRH WLH RENEWED AND KEPT PRICES AT SAME PRICE 0% $84.00 $84.00 
Zoom RENEWED SAME PRICE AND ADDED USERS TO RESOURCE 0% $480.00 $480.00 

SUBTOTAL $137,541.55 $130,453.34 

 

 

Inventory of IOS Applications 

Last year included a section that reported on an overview of the iOS applications that are currently being used within 

our School District. Again, these are differentiated from our paid subscriptions, as iOS iPad apps are typically a 

one-time purchase.  During the 2025-2026 school year, the District did not add any notable applications to our 

inventory, other than the specific packages that were required to support the ARC and HMH curriculum package.  

These required additions did not add any additional costs to our budgets. 

 

Conclusion 

While costs continue to rise, it’s important to recognize the economic factors that influence pricing changes. Every 

piece of software or service carries underlying expenses, including personnel, infrastructure and equipment, utilities, 

insurance, and maintenance. 

 

Each year, as this report is prepared, we look for opportunities to reduce costs wherever possible. At this point, 

however, we have reached a threshold where reductions are difficult without impacting services. This year, a number 

of new products were added to the inventory and multiyear contracts are coming due.. As a result, pricing 

consistency cannot always be guaranteed year over year. 

 

That said, the department remains committed to doing everything possible to keep products, services, and 

associated costs within reason.  

 

As a team, we continue working to manage and control expenses through a variety of measures, including: 

 

●​ Removal of Unused Software: Products that are no longer in use have been phased out or removed.  

●​ Reduction in Subscription: The team has reviewed products that are in use by many staff members, 

but not to justify a full District subscription. 

●​ Cost Reduction Strategies: The team has implemented cost reduction strategies, such as renegotiating 

contracts for more favorable terms and using databases only during school hours to avoid unnecessary 

expenses. 
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●​ Product Substitution: The discontinuation of certain software products, favoring more cost-effective 

alternatives. 

●​ Redesigned Software Application Process:  This revised process allows teachers to fill out an online 

form which requires a bit more research and includes a more stringent questioning approach. 

 

Fiscal Impact: 

N/A 

 

Recommendation: 

Should you have any questions or require further discussion on this report, please do not hesitate to contact our 

Tech Department at any time. We are here to provide any clarification or insights needed. 
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HIGHLIGHTS: 

 

Curriculum Highlights: 

●​ There was an overall increase in the budget to the Curriculum materials  

●​ New additions included: 

○​ American Reading Company Curriculum and Materials 

○​ HMH Into Reading - Curriculum and Materials 

○​ Number Worlds by McGraw-Hill - Materials 

 

Supplemental Highlights: 

●​ Next year budget will see us spending more than current year 

●​ Some items saw increases in price due to additional resources being allocated for new staff  

○​ Learning A-Z Products  

○​ Zoom 

●​ Some items see annual price increases 

○​ Learning A-Z Products  

○​ IXL Renewal Front Loaded 

○​ Typing Club - Renewal 

●​ Some products are brand new for the district 

○​  Magic School AI 

●​ License Adjustments: Shifted from district-wide licenses to individual licenses for underused apps 

○​ Nearpod - saved $8000 

○​ Nearpod -  budgeted 1200 spent $159 

●​ Pricing Renegotiations:  

○​  Neptune navigate offering 25% discount because curriculum is going to be sunset 

●​ Annual review of the some of the resources that are not getting used as much as they should 

○​ BrainPop. ELL Review 

 

Tech Department (District) Highlights: 

●​ Pricing Negotiations - Negotiated with vendors to honor new, lower-tier pricing structures for contracts 

○​ Powerschool - Multi Year agreements 

●​ Specific support agreements for software were removed to streamline contracts 

○​ JAMF Management subscription was changed - saved $5200 

○​ JAMF No Price increased for almost 36 months 

●​ Added subscriptions and Services 

○​ Classlink Analytics 

○​ Increase in Raptor Services 

○​ New POS Software Meal Magic 
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DATE:  Feb 19, 2026
TOPIC:  Phone System Upgrade Process
PREPARED BY:  Jordan Stephen

Recommended for:

☐ Action
☒ Discussion
☒ Information

Purpose/Background:
Over the past several months, the Technology Department has been researching replacement options for 
the District’s aging phone system. The current system has been in place since the 2015–2016 school year 
and will reach end-of-life status in 2026. At that point, the system will be considered at the end of its life 
and will no longer be supported.

While the existing system has served the District well, like all technology, it must eventually be replaced. 
Although a phone may appear to simply dial numbers, transmit audio, and allow call transfers, the 
underlying infrastructure and capabilities have changed dramatically.

Current Phone System Landscape
The District currently operates a traditional on-premise phone system consisting of four buildings, each 
with its own phone switch. Each of these handle internal calls within buildings and inter-building 
communication.  The switch located at the Administration Center routes all buildings and delivers 
outbound calls to external numbers. Our current phone system has many standard features such as 
voicemail, call forwarding, and call transfers. Phones are connected to the District’s computer network 
and we use existing network wiring to route voice traffic.

Current Billing Model
Before fully evaluating replacement options, it is important to understand the current billing model. The 
existing phone system was purchased approximately ten years ago and paid for upfront. In recent years, 
the Technology Department conducted a thorough analysis of the District’s phone and internet service 
costs and transitioned services to AT&T’s IP Flex solution. While this transition required significant 

Executive Summary
Finance Committee Meeting
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planning and time, it was undertaken to reduce ongoing expenses. In 2019, combined phone and internet 
costs were approaching $5,500 per month. Today, those costs have been reduced to approximately 
$1,800 per month.

The chart below provides an overview of annual phone service and support costs for the District’s current 
environment.

Item Qty Price Total

Internet Line 12 $1,011.00 $12,132.00

IPFlex Line 12 $383.00 $4,596.00

IP Flex Service 12 $429.00 $5,148.00

HBS Support 1 $6,000.00 $6,000.00

HBS Software 1 $725.00 $725.00

TOTAL PER YEAR $28,601.00

Ongoing expenses must be factored into any comparison with modern solutions to ensure an accurate 
assessment of total cost of ownership.

Types of Phone Systems
When evaluating new systems, organizations generally choose between two primary service models: an 
on-premise phone system or a cloud-based phone system.

An on-premise phone system is similar to the District’s current setup. Under this model, the District 
would work with a vendor to install and maintain a new local system housed within the District. While 
the overall project would resemble what we have now, the modern on-premise systems offer 
significantly expanded capabilities. These can include features such as integrated video calling, unified 
messaging, calendar integration, mobile app support, and software-based phones (softphones) that run 
directly on a computer.

The second model is a cloud-based phone system. In this approach, the system is hosted and managed by 
a third-party provider, with calls routed over the internet rather than through dedicated on-site phone 
switches in each building. The District would continue to use its existing internal network wiring, but 
system management and call routing would occur entirely in the cloud. This model closely mirrors how 
modern cellular phone systems operate, but traveling over data networks rather than traditional phone 
circuits.
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Each model has advantages and tradeoffs. 

Cloud Based On-Premise Phone Systems

Pros

Lower upfront costs: No need to purchase or 
maintain on-site servers

Scalability: Easy to add or remove users, phones, 
and features as needs change

Remote-friendly: Staff can make and receive calls 
from any location with internet access

Automatic updates: Software updates, patches, 
and new features are handled by the provider

Built-in redundancy: Failover and disaster 
recovery options are typically included

Cons

Ongoing subscription costs: Monthly or annual 
fees can accumulate over time

Internet dependency: Call quality and availability 
rely on a stable internet connection

Reduced direct control: Configuration and 
troubleshooting depend on the vendor

Limited customization: Highly specialized or 
complex configurations may not be supported

Pros

Full control: Complete ownership of configuration, 
security, and system behavior

Predictable long-term costs: After the initial 
investment, ongoing costs can be lower

Resilience to internet outages: Internal calling can 
continue even during internet disruptions

High customization: Well-suited for complex or 
specialized call routing needs

Cons

Higher upfront costs

Requires purchasing hardware, licensing, and 
infrastructure

Maintenance responsibility: IT staff or external 
vendors must manage updates and repairs

Limited flexibility: Scaling often requires 
additional hardware and advance planning

Disaster recovery challenges: Redundancy and off-
site backups must be designed and funded 
separately

Ultimately, the right choice depends on budget, staffing, technical capacity, and long-term goals.

Fiscal Impact:

The Technology Team has been meeting with multiple vendors to identify the best possible phone 
system solutions for the District. With several options under consideration, we wanted to provide a 
preliminary look at what upcoming pricing may include.

The options listed below represent a range of potential solutions, along with estimated costs for 
hardware and professional services, as well as projected monthly service fees. It is important to note 
that none of these vendors have provided a fully finalized quote; while the estimates are close, some 
figures remain budgetary at this stage.
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BTS MITEL * WEBEX * ZOOM * GOTO NEXTIVA VONAGE *

Total Upfront Costs
* Project Fees 
* Phone Equipment. * 
Shipping Charges $33,318.50 $124,624.07 $106,780.00 $78,100.10 $9,988.93 $13,800.00 $5,403.55

Total Monthly Costs
* Voip User
* Call Path
* DID Numbers
* E911 Services
* Support
* FAX Connection $1,533.37 $812.00 $403.20 $0.00 $3,509.50 $2,793.10 $2,907.46

Total Yearly Costs $18,400.44 $20,102.14 $4,838.40 $0.00 $42,114.00 $33,517.20 $34,889.52

Est Start up Total $51,718.94 $144,726.21 $111,618.40 $78,100.10 $52,102.93 $47,317.20 $40,293.07

* - Current estimate is not 100% complete

Other Factors:

Recent and ongoing technology initiatives within the District can help offset these costs. The majority of 
the outlined proposals require a high-quality internet connection and do not rely on the current IP Flex 
infrastructure, which alone represents an approximate savings of $800 per month. As outlined in recent 
board updates, the District has joined the ICN backbone, increasing internet bandwidth from the current 
1 GB connection to 10 GB. This upgrade will not only significantly improve performance but will also 
reduce internet costs by approximately $1,000 per month, as the State of Illinois will begin covering the 
District’s internet service in July. Together, these changes offset approximately $1,800 per month in 
existing fees.

As the Technology Department continues to evaluate replacement options for the District’s aging phone 
system, we remain focused on reliability, modern functionality, and long-term cost efficiency. This work 
is still in the research and comparison phase; however, formal vendor proposals will be brought to the 
Board of Education in the near future for review and approval. As always, we welcome any questions or 
feedback from the Board as this process continues.

Recommendation:
The Administrative team is seeking guidance and direction from the Finance Committee regarding the 
desire to move forward finalizing a formal contract from a vendor that can meet our needs and 
requirements for an upcoming phone upgrade.

82



DATE: February 19, 2026

TOPIC: District Finance Update

PREPARED BY: Courtney Whited

Recommended for:

     Action

 ☒ Discussion

 ☒ Information

Purpose/Background:

To provide the Finance Committee an update on ongoing Districtwide matter(s)

1. January 31, 2026

Cook County’s February 2, 2026 communication to taxing bodies indicated that 2024 

distributions hover at approximately 97%. The attached analysis shows SD74’s collection of 

2024 property tax is well below Cook County’s marker.

Finance Committee Meeting
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2024 Real Estate Tax Collections Issue - Delay of AUG 2025 Coll. to Winter 2025-26

Dist No. 2024 Tax Ext. Spring 2025
Collections R'cd

Estimated Fall
2025 Coll. Due

2024 Levy Coll
in FY26

AUG 2025

2024 Levy Coll
in FY26

DEC 2025

2024 Levy Coll
in FY26

JAN 2026

2024 Levy Coll
in FY26

Total

2024 Total Levy
Coll. R'cd YTD

2024
Colleciton

Ratio

% of 1st Prior
Yr Due

67

68

69

70

71

72

73

73.5

219

$13,529,596 -$6,174,992 $6,986,874 $30,342 $3,253,446 $2,903,918 $6,187,706 -$12,362,697 91.38% 88.56%

$35,499,497 -$17,226,298 $17,359,540 $363,797 $8,468,662 $3,296,462 $12,128,922 -$29,355,219 82.69% 69.87%

$30,947,007 -$14,437,293 $15,684,229 $83,776 $7,912,339 $3,687,138 $11,683,254 -$26,120,546 84.40% 74.49%

$17,086,244 -$8,622,113 $8,040,924 $39,670 $4,759,927 $1,759,526 $6,559,123 -$15,181,237 88.85% 81.57%

$11,953,149 -$6,117,970 $5,543,420 $24,824 $3,578,042 $1,261,135 $4,864,001 -$10,981,971 91.88% 87.74%

$14,206,520 -$7,282,070 $6,578,228 $53,748 $3,796,119 $1,920,321 $5,770,189 -$13,052,259 91.88% 87.72%

$12,351,272 -$6,355,582 $5,695,906 $15,075 $2,890,354 $1,155,719 $4,061,148 -$10,416,730 84.34% 71.30%

$20,463,851 -$9,931,277 $10,005,946 $100,500 $6,217,245 $1,709,652 $8,027,397 -$17,958,673 87.76% 80.23%

$174,507,438 -$87,169,531 $82,971,012 $1,382,237 $51,719,281 $15,994,448 $69,095,966 -$156,265,497 89.55% 83.28%

74 $29,161,295 -$14,249,034 $14,166,649 $646,534 $9,121,219 $2,232,373 $12,000,126 -$26,249,160 90.01% 84.71%

~$2.2 million short of est. "Fall" Collection Due as of
JAN 31, 2026
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