
District 23 Finance Committee Meeting
Monday, August 1, 2022 6:00 PM
Grodsky Administration Building, 700 N Schoenbeck Rd, Prospect Heights, IL 
60070

I. Call to Order

II. Discussion Items

II.A. Financial Reporting to the Committee

II.B. Discussion and Approval of Tentative 
Budget for FY2023

II.C. Discussion of TRS - Supplemental Savings 
Plan

II.D. Registration Fee Update

III. Old Business

IV. New Business

V. Adjournment



























































TRS SSP Resolution
06/29/22

2981192.2

RESOLUTION APPROVING TRS SSP EMPLOYER PARTICIPATION AGREEMENT 

BE IT RESOLVED by the Board of Education of ______________ School District ____, 
___________, County(ies), Illinois as follows:

1. The Supplemental Savings Plan Employer Participation Agreement (EAP), 
substantially in the form prescribed by the Illinois Teachers’ Retirement System (TRS) and 
attached as Exhibit 1, is hereby approved and the Superintendent is hereby authorized to sign and 
submit the EAP to TRS.

2. In approving and submitting the EAP, and participating in TRS’s Supplemental 
Savings Plan (SSP), the Board: 

a. Fully reserves its rights to prospectively change the terms of its participation 
in the SSP as provided for in the EPA, including, but not limited to changes warranted by 
legislative action, and to terminate its participation in the SSP to the extent permitted by 
law.

b. Disclaims, and does not assume:

1) any fiduciary, custodial, oversight or administrator duties or 
responsibilities to employee participants in the SSP or for the SSP design, 
administrator or operator;

2) involvement in, or responsibility for, any investment choices, 
advice, decisions, amounts, losses, taxes or penalties made or experienced by 
employee participants in the SSP; 

3) any other duties or responsibilities of any type whatsoever to 
employee participants or anyone else except to the extent of the District’s duties to 
withhold the amounts properly directed by the employee participant and confirmed 
by TRS or its designated SSP administrator and to pay such amounts into the SSP 
as directed by TRS.

c. The Superintendent is authorized and directed to inform, and provide for 
agreement with, employees participating in the SSP of the disclaimer set forth above and 
to take such other appropriate measures to minimize the risk of liability of the District 
resulting from participation in the SSP, including requiring employees to provide 
information regarding participation in any 457(b) plans offered by other employers, 
substantially in the form of the attached Exhibit 2.

3. This Resolution shall be in full force and effect upon its adoption. 
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ADOPTED  this _____ day of _______, 2022, by roll call vote as follows:

YES:___________________________________________________________________

NO:____________________________________________________________________

ABSENT:_______________________________________________________________

_________________________________________
President, Board of Education

Attest:______________________________
Secretary, Board of Education
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The undersigned employer (“Employer”) and the Teachers’ Retirement System of the State of Illinois (the “System”) 
agree to the participation of the Employer in the Teachers’ Retirement System of the State of Illinois Supplemental Sav-
ings Plan (the “Plan”). The Plan is sponsored and administered by the System and is intended to qualify as an eligible de-
ferred compensation plan under Section 457(b) of the Internal Revenue Code (“Code”) that is a governmental plan under 
Code Section 414(d) and Section 3(33) of the Employee Retirement Income Security Act of 1974 (“ERISA”).

Complete this Participation Agreement only if the Employer is both an employer subject to Article 16 of the Illinois Pen-
sion Code and an eligible employer within the meaning of Code Section 457(e)(1)(A).  

Employer Information
School District or Agency Name: TRS Code:

Address: Tax ID Number:

__ __ - __ __ __ __ __ __ __

Type of Adoption and Effective Date
The Employer’s Plan document shall consist of this Employer Participation Agreement (“Participation Agreement”) and 
the Plan document, as amended from time to time. All capitalized terms in this Participation Agreement shall have the 
meaning set forth in the Plan document. 

It is very important that this Participation Agreement be completed accurately to ensure consistency between the Plan 
and actual plan operation. The Employer may prospectively change the terms of its participation in the Plan at any time 
by completing a new Participation Agreement with the System.

This Participation Agreement is for the following purpose (check and complete one only): 

1.  

2.  

 This is a new 457(b) deferred compensation plan adopted by the Employer for its Employees effective 
_________________, 20____ (insert effective date of this Participation Agreement). 

 This is an amendment to be effective as of _________________, _______ (insert effective date of this    
           amendment) to the current Participation Agreement previously adopted by the Employer, which was  
           originally effective _____________________, 20____ (insert effective date of the original Participation             

 Agreement).

Custody of Assets
Code Section 457(g) shall be satisfied by setting aside Plan assets for the exclusive benefit of Participants and Beneficia-
ries in a Trust pursuant to the terms of the Plan.

Participation
An Employee may become a Participant in the Plan for purposes of Elective Deferrals and Discretionary Employer Con-
tributions immediately upon commencement of employment with the Employer. “Employee” means an individual who 
is a teacher, as defined in Section 16-106 of the Illinois Pension Code, of an Employer and is a full-time or part-time 
contractual employee. An Employee does not include an individual who is a leased employee under Code Section 
414(n)(2). 

Supplemental Savings Plan
 Employer Participation Agreement

TEACHERS’ RETIREMENT SYSTEM OF THE STATE OF ILLINOIS
2815 W Washington | PO Box 19253 | Springfield IL 62794-9253
R. Stanley Rupnik, Executive Director 
employers@trsil.org | http://www.trsil.org

888-678-3675  | FAX: 217-753-0969�������������������������

                             EXHIBIT 1
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Elective Deferrals
All Employees of the Employer shall be permitted to make Elective Deferrals to the Plan. Elective Deferrals include 
pre-tax contributions and Roth contributions. A Participant shall be 100% vested in his or her Elective Deferrals at all 
times. As further provided in the Administrative Information section of this Participation Agreement, the Employer is 
solely responsible for monitoring the limit on Elective Deferrals under this Plan and any other 457(b) plan in which the 
Employer’s employees are eligible to participate to assure that contributions to this Plan do not exceed any applicable 
limits under the Code, including but not limited to Code Section 457(b).

Discretionary Matching Contributions
1. The Employer shall (check and complete one only):

     a.   Not make Discretionary Matching Contributions. 

     b.   Make Discretionary Matching Contributions.

Note: Any Discretionary Matching Contribution will reduce, dollar for dollar, the Elective Deferrals that a participant can contribute.

2. A Participant shall be 100% vested in his or her discretionary matching contributions at all times.

Discretionary Nonelective Contributions
1. The Employer shall (check and complete one only):

     a.  

     b.  

 Not make Discretionary Nonelective Contributions.

 Make Discretionary Nonelective Contributions. 

Note: Any Discretionary Nonelective Contribution will reduce, dollar for dollar, the amount a participant can contribute.

2. A Participant shall be 100% vested in his or her Discretionary Nonelective Contributions at all times.

Administrative Information
In executing this Participation Agreement, the Employer agrees:

• that it is eligible to adopt the Plan, and that its governing body has adopted a resolution to approve the adoption of
the Plan for its eligible employees, which resolution is available to the System upon request;

• to be bound by all terms of the Plan document, as applicable, the terms of this Participation Agreement, and the rules
and regulations of the System, all as may be amended from time to time, and that no oral understanding not incorpo-
rated into this Participation Agreement is binding on any party;

• to provide any information reasonably requested by the System or a service provider from time to time to properly
administer the Plan in accordance with its terms and applicable law;

• to allow the System and/or the service providers reasonable access to eligible employees to assist with enrollment
in and administration of the Plan; to be solely responsible for the correction of any operational or compliance errors
resulting from the Employer’s failure to perform its responsibilities or provide accurate information to the System or
a service provider, including by way of example and not limitation, to seek relief under the Employee Plans Compli-
ance Resolution System, as determined and directed by the System;

(continued)
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• that all contributions to the Plan will be deposited in the [Teachers’ Retirement System of the State of Illinois
Supplemental Saving Plan Trust established by the System and the System’s Custodial Bank] for the exclusive
benefit of participants and beneficiaries, and that the Employer shall have no right to Trust assets;

• that participants in the Plan have the right to direct the investment of their accounts by choosing among the
investment options selected by the System and offered under the Plan, and that any participant who does not provide
timely investment direction will be deemed to have elected the Plan’s default investment, as selected by the System;

• that participants will be charged fees for the investment and administration services provided by the System and the
service providers, which will be offset against investment returns or deducted from participant accounts periodically;
and

• that the Employer has consulted, to the extent necessary, with its own legal and tax advisors.

The Employer further agrees that it is responsible for the following areas of compliance:

• determining and monitoring employee eligibility in accordance with the terms of the Plan and the Participation
Agreement;

• entering into salary reduction agreements with Employees and timely remitting all Elective Deferrals and
Discretionary Employer Contributions, if any, to the Plan; and

• calculating and processing all participant Elective Deferrals, Discretionary Matching Contributions and
Discretionary Nonelective Contributions in accordance with this Plan and the Code and to monitor
compliance with respect to any of these contributions with the limits imposed by the Code, including Code
Section 457 under this Plan and; any other Code Section 457(b) plan in which Employer’s employees
participate.

This Participation Agreement is duly executed on behalf of the Employer by the undersigned authorized signatories and 
shall be effective as indicated under Type of Adoption and Effective Date section. 

Employer’s Authorized Signatories:
Signature*: Signature*:

Print: Print:

Title: Title:

Date: Date:

* Handwritten signatures required. Electronic signatures are unacceptable currently.

Acceptance of Employer’s participation in the Teachers’ Retirement System of the State of Ilinois 
Supplemental Savings Plan:

    Signature: __________________________________________     Date: __________________ 
          Executive Director	

02/04/2021
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 All official communications from the Employer to the System shall be directed to the attention of the following: 
Teachers’ Retirement System of the State of Illinois 
Attention: Employer Services Department
2815 W. Washington, P.O. Box 19253, Springfield, IL  62794-9253 
Telephone Number: (877) 927-5877      
Email: employerservices@trsil.org

All official communications from the System to the Employer shall be directed to the attention of the following:

 Employer:  Attention:

Address:  Telephone Number:

(      )
FAX Number:  Email:

The following individuals are authorized to represent and act on behalf of the Employer for all purposes related to the 
Employer’s participation in the Teachers’ Retirement System of the State of Illinois Supplemental Savings Plan.

Contact Name:

Title:

Telephone Number: Email Address: 

Signature*

Date

TEACHERS’ RETIREMENT SYSTEM OF THE STATE OF ILLINOIS
2815 W Washington | PO Box 19253 | Springfield IL 62794-9253 
R. Stanley Rupnik, Executive Director 

employers@trsil.org | http://www.trsil.org
888-678-3675  | FAX: 217-753-0969�������������������������

Appendix A
Authorized Contact Form 

Contact Name:

Title:

Telephone Number: Email Address:

Signature*

Date

Contact Name:

Title:

Telephone Number: Email Address: 

Signature*

Date

Contact Name:

Title:

Telephone Number: Email Address: 

Signature*

Date

* Handwritten signatures required. Electronic signatures are unacceptable currently.

(      )

(      )(      )

(      )

(      )
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The Employer agrees that the System is entitled to rely on this Appendix A, and shall be held harmless in doing so, until 
such time that the Employer submits a revised Appendix A to the System.

The undersigned represents that he or she is an authorized representative of the Employer with authority to sign 
the Participation Agreement and this Appendix A on the Employer’s behalf.

Signature*: Date:

Print Name: Title:

Telephone Number: Email Address:

4830-8479-9442, v. 5

(      )
* Handwritten signature required. Electronic signature is unacceptable currently.
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EXHIBIT 2

TRS SSP NOTICE TO/AGREEMENT WITH PARTICIPATING EMPLOYEES

Re: TRS Supplemental Savings Plan

The District has been informed that you have applied to participate in the Supplemental Savings 
Plan (SSP) offered by the Illinois Teachers’ Retirement System (TRS).  When properly directed 
by TRS or its plan administrator, the District will begin deducting the designated amounts from 
your paychecks and forward those amounts to TRS.  Except for these tasks, your participation in 
the SSP is completely between you, TRS and the administrator selected by TRS to manage the 
SSP.  Accordingly, the District disclaims, and does not assume, with respect to your participation 
in the SSP:

1. Any duties or responsibilities as a fiduciary, custodian or administrator or for the SSP 
design or administration by, or on behalf of, TRS.

2. Involvement in, or responsibility for, any decisions relating to participation or 
non-participation, investment choices, advice, decisions, contribution amounts, losses, 
taxes or penalties.

3. Any other duties or responsibilities, except with respect to making the deductions from 
your paychecks and forwarding such amounts as properly directed to the SSP.

In addition to accepting the above disclaimer by your signature and dating below, you commit, by 
no later than November 1 of each year to inform the District in writing or by email addressed to 
__________________ at _____________ of any 457(b) deferred compensation plans in which 
you participate with other employers and the amounts to be contributed under such plans for the 
calendar year.

ACCEPTED:

___________________________________
Teacher’s Signature

Dated: ______________________________



2022-23 Eisenhower Ross Sullivan MacArthur TOTAL TOTAL %

Paid $15,750.00 $18,600.00 $26,520.00 $50,034.00 $110,904.00 Paid 42.31%
Waived $6,475.00 $13,650.00 $13,845.00 $31,250.00 $65,220.00 Waived 24.88%

Outstanding $14,950.00 $13,500.00 $16,575.00 $40,966.00 $85,991.00 Outstanding 32.80%
Total $37,175.00 $45,750.00 $56,940.00 $122,250.00 $262,115.00

DISTRICT 23 FEE STUDY - 07/27/2022
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