
Regular Meeting 

BOARD OF EDUCATION 
Jacksonville School District #117 

AGENDA 
Wednesday, July 15, 2026 

Board Room 
211 West State Street 
Jacksonville, IL 62650 

6:00 PM 
 

 
I. CALL TO ORDER 
II. PLEDGE OF ALLEGIANCE 
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III. ROLL CALL 
IV. APPROVAL OF AGENDA 
V. RECEPTION OF VISITORS, PETITIONS AND COMMUNICATIONS 
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RECEPTION OF VISITORS, PETITIONS AND COMMUNICATIONS 

 
This is time set aside during each meeting to allow the public to address the Jacksonville School District 117 Board of Education. 

  
(Please note: The Board typically does not respond to comments or questions during this time, it is our time to listen to you.  We will take 

your questions and comments under advisement and, as necessary, may refer them to the administration for appropriate action.) 
  

Board Policy 2:230 
Public Participation at Board of Education Meetings and Petitions to the Board 

  
For an overall minimum of 30 minutes during each regular and special open meeting, any person may comment to or ask questions of the 
Board (public participation), subject to the reasonable constraints established and recorded in this policy’s guidelines below. During public 
participation, there will be a 20-minute minimum total length of time for any one subject. When public participation takes less time than 
these minimums, it shall end. 
  
To preserve sufficient time for the Board to conduct its business, any person appearing before the Board is expected to follow these 
guidelines: 
  
1. Address the Board only at the appropriate time as indicated on the agenda and when recognized by the Board President. The Board 

President may allow extra time according to the topic and wishes of the rest of the members of the Board. 
  
2. Identify oneself (name, address, email) and be brief. Ordinarily, the time for any one person to address the Board during public 

participation shall be limited to five minutes. In unusual circumstances, and when an individual has made a request to speak for a 
longer period of time, the person may be allowed to speak for more than five minutes. 

  
3. Observe, when necessary and appropriate, the: 

a. Shortening of the time for each person to address the Board during public participation to conserve time and give the maximum 
number of people an opportunity to speak; 

b. Expansion of the overall minimum of 30 minutes for public participation and/or the 20-minute minimum total length of time for 
any one subject; and/or 

c. Determination of procedural matters regarding public participation not otherwise covered in Board policy. 
 
4. Conduct oneself with respect and civility toward others and otherwise abide by Board policy 8:30, Visitors to and Conduct on School 

Property. 
  
Petitions or written correspondence to the Board shall be presented to the Board in the next regular Board packet. 



VI. ANNOUNCEMENTS - UPCOMING EVENTS  
• Aug. 11, 2026- Teacher Institute Day 
• Aug. 12, 2026- Teacher Institute Day 
• Aug. 13, 2026- First Day of School 
• Aug. 12, 2026, Special Board Meeting @ 5 pm 
• Aug. 26, 2026, Regular Board Meeting @ 6 pm 

VII. STANDING REPORTS 
A. Financial/Treasurer's Report 
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100.00%

 EDUC (10)  O/M (20) 

 DEBT SERV 

(30)  TRANS (40)  IMRF/SS (50)  CAP. PROJ (60)  WC (70)  TORT (80)  HLS (90) 

41,461,151        5,242,987           5,884,627        2,479,350       1,806,891       3,438,799          -                862,587          380,653          49,183,488       61,557,045           

95.05% 98.21% 92.80% 89.83% 96.09% 22.93% 0.00% 95.68% 138.42% 95.10% 80.87%

43,621,709        5,338,388           6,341,244        2,760,101       1,880,369       15,000,000        -                901,499          275,000          51,720,198       76,118,310           

-                     

39,363,252        4,748,023           4,834,832        2,342,755       1,888,604       15,267,606 230,747        1,041,180       285,784          46,684,778       70,002,782           

105.54% 95.44% 141.07% 105.76% 109.60% 125.87% 225.98% 179.47% 100.58% 104.70% 111.58%

37,298,582        4,975,005           3,427,193        2,215,194       1,723,225       12,130,000        102,110        580,135          284,148          44,590,891       62,735,592           

(6,323,127.00)    (363,383.00)       (2,914,051.00)  (544,907.00)    (157,144.00)    (2,870,000.00)    102,110.00    (321,364.00)    9,148.00         7,129,307.00    (13,382,718.00)     

Revenue % Received Expenditure % Exp

39,363,252     105.54% 41,461,151    95.05%

4,748,023       95.44% 5,242,987      98.21%

Transportation 2,342,755       105.76% 2,479,350      89.83%

Jun-26 2025-2026 Budget

FUND

Year to Date

EXPENDED

of Budget Year

 TOTAL 

OPERATING 

FUNDS 

 TOTAL ALL 

FUNDS 

Education

O & M

% EXP.

 EXPENSE BUDGET

REVENUE

% RECEIVED

REVENUE BUDGET

OPERATING FUND



Payroll Accounts Payable

30,683,604.27$            1,489,581.93$             (1,725,296.59)$           (1,680,267.96)$             53,252.05$                   28,820,873.70$            

3,537,703.72$              102,482.28$                (121,594.16)$              (807,373.24)                  36,080.20$                   2,747,298.80$               

1,712,895.20$              634,536.08$                -$                               331.05$                        2,347,762.33$               

2,867,371.66$              184,699.25$                (83,346.45)$                (109,076.88)$                6,442.37$                     2,866,089.95$               

521,662.95$                 -$                             (141,956.61)                  1,018.32$                     380,724.66$                  

17,579,160.40$            100,000.00$                -$                             (764,287.47)$                21,478.64$                   16,936,351.57$            

3,392,736.44$              -$                             -$                             -$                               9,225.52$                     3,401,961.96$               

1,071,831.37$              -$                             -$                             -$                               468.56$                        1,072,299.93$               

14,469.06$                   -$                             -$                               18.14$                          14,487.20$                    

58,587,850.10$            

61,381,435.07$            2,511,299.54$             (1,930,237.20)$           (3,502,962.16)$             128,314.85$                 58,587,850.10$            

0.0063% 0.0063% 0.0595% 0.0200%

U.S. Bank - General 

Fund

U.S. Bank - Insurance 

Fund

 Illinois Funds - 

General Fund 

 2025 Series BOND 

PROCEEDS 

2026 Series BOND 

PROCEEDS
ISDLAF Investments Amalgamated IIIT Investments TOTAL  

10 Education 2,785,602.65$              82,909.08$                  16,436,910.22$          1,794,133.01$               7,721,318.74$             28,820,873.71$     

20 Operations & Maintenance 592,986.50$                 2,154,312.16$             -$                               0.14$                            2,747,298.80$       

30 Bond & Interest 1,765,389.04$              -$                             -$                             63,018.58$                    519,354.71$                   -$                             2,347,762.33$       

40 Transportation 872,784.15$                 -$                             1,490,590.65$             -$                               502,715.15$                2,866,089.95$       

50 IMRF / Social Security 153,450.04$                 142,211.79$                185,189.28$                  (126.45)$                      480,724.67$          

60 Capital Projects 59,147.99$                   85,768.42$                  3,908,956.34$               12,782,478.83              16,691,435.16$            -$                             16,836,351.56$     

70 Working Cash 421,853.40$                 969,073.95$                -$                               2,011,034.61$             3,401,961.96$       

80 Tort 952,822.20$                 -$                             119,353.04$                -$                               124.69$                       1,072,299.92$       

90 Fire Prevention & Safety 9,156.92$                     -$                             5,328.85$                    -$                               1.43$                            14,487.21$             

99 Activity 36,275.33$                    42,780.87$                  79,056.20$             

TOTAL 58,587,850.11$     

7,613,192.89$              82,909.08$                  21,403,549.08$          18,770,051.36$            519,354.71$                   10,277,849.18$           58,666,906.30$     

58,587,850.11$           

Difference FY 26 to 

FY 25

Fund 10 - Education 28,820,873.70$            $31,407,621.48 (2,586,747.78)$           Property Taxes 24,421,682.11$      24,540,772.27$      
Fund 20 - O & M 2,747,298.80$              $3,260,774.73 (513,475.93)$              EBF 12,106,602.74$      12,106,602.74$      
Fund 40 -Transportation 2,866,089.95$              $2,986,390.89 (120,300.94)$              PPRT 2,810,728.00$        2,693,791.31$        

Fund 70 - Working Cash 3,401,961.96$              $3,171,214.65 230,747.31$                39,339,012.85$      39,341,166.32$      

Total 37,836,224.41$            $40,826,001.75 (2,989,777.34)$           

10-Education

20-O & M

30-Debt Service

FUND

CASH

80-Tort

90-Fire Prevention & Safety

40-Transportation

50-IMRF/SS

60-Capital Projects

70-Working Cash

Cash and Investments

TOTAL

Monthly Business

Bank Balance

Disbursements
Beginning Cash 

Balance
Misc. Transactions

Receipts       (including 

interest)
FUND

TREASURER'S REPORT

June 30, 2026

Operating Funds Current Year FY 2026 Last Year FY 2025

Operating Funds Fund Balances 

INVESTMENTS

Minus Activity Funds

Aniticipated Property Taxes, EBF, and PPRT

REVENUE

ANTICIPATED 

(ALL FUNDS)

RECEIVED (ALL 

FUNDS)

16,691,435.17$                                                     



 



B. Fund Tracker 
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FY12 FY13 FY14 FY15 FY16
(Data from FY17 Reports)

FY17
(Data from FY18 Reports)

FY18 FY19
(Data from FY20 Reports)

FY20 FY21

July 17,884,028.44$     17,790,046.08$     19,468,087.50$     21,624,027.73$     24,687,720.25$     24,623,645.87$     26,119,137.31$     28,704,621.81$     30,511,237.40$     34,166,838.27$     
Aug 17,032,408.04$     16,183,954.87$     18,031,812.40$     20,604,326.72$     23,584,668.60$     23,198,148.27$     24,400,553.84$     27,167,938.32$     29,314,408.87$     33,622,130.70$     
Sept 21,584,837.05$     22,048,707.80$     24,039,759.91$     24,995,886.67$     21,486,255.51$     21,481,980.97$     23,939,615.12$     34,589,412.24$     36,344,041.21$     31,781,122.60$     
Oct 20,562,961.89$     20,718,785.25$     22,444,227.97$     23,063,863.73$     27,666,034.29$     27,680,888.76$     31,848,951.30$     33,411,519.88$     35,391,394.74$     36,568,143.28$     
Nov 19,333,874.80$     19,265,204.07$     20,758,681.22$     21,779,079.93$     26,611,275.00$     26,108,900.60$     30,458,183.54$     31,504,906.78$     33,812,176.30$     34,557,079.89$     
Dec 19,202,377.02$     19,055,659.56$     20,258,322.14$     24,112,608.76$     26,474,736.08$     27,241,039.30$     29,766,816.89$     30,222,622.29$     33,669,150.98$     35,077,382.21$     
Jan 18,227,266.23$     17,499,223.14$     20,785,475.48$     22,606,783.07$     25,131,972.71$     26,765,077.19$     28,056,212.67$     29,855,296.57$     32,494,818.06$     34,027,110.31$     
Feb 17,054,622.87$     16,975,197.61$     19,424,179.05$     21,303,691.60$     24,076,928.55$     24,939,131.71$     26,772,274.21$     28,169,544.23$     31,049,729.03$     32,239,920.70$     
March 16,004,303.48$     16,509,272.80$     18,841,453.68$     20,804,889.58$     23,092,860.01$     23,300,340.24$     26,975,199.58$     27,124,584.49$     29,919,604.14$     30,614,155.73$     
April 15,690,227.09$     16,062,546.69$     18,464,624.60$     20,671,470.57$     22,267,392.45$     23,024,771.02$     25,701,004.72$     26,355,315.66$     29,142,659.10$     30,970,524.43$     
May 14,619,527.47$     15,451,089.46$     17,541,393.37$     19,694,509.03$     20,985,168.10$     21,828,252.49$     24,802,013.88$     26,153,656.41$     28,125,933.54$     29,751,782.56$     
June 12,908,559.55$     13,567,337.17$     15,787,254.04$     18,097,036.80$     18,864,863.00$     20,246,098.18$     23,004,975.83$     24,110,629.20$     33,443,513.07$     36,583,678.58$     

Extra Prop Tax

FY22 FY23 FY24
Year to Year

Difference From 
FY23

FY25
Year to Year

Difference From 
FY24

Month to Month
Difference

FY26
Year to Year

Difference From 
FY25

Month to Month
Difference

July 37,184,909.27$     39,373,950.75$     45,095,627.34$     5,721,676.59$       49,156,313.03$     4,060,685.69$       8,739,390.43$       48,762,534.14$     (393,778.89)$         7,936,532.39$       
Aug 34,586,595.09$     37,443,398.00$     43,774,334.81$     6,330,936.81$       47,384,822.39$     3,610,487.58$       (1,771,490.64)$      46,495,783.19$     (889,039.20)$         (2,266,750.95)$      
Sept 39,087,598.99$     44,547,543.87$     49,992,399.72$     5,444,855.85$       54,394,717.75$     4,402,318.03$       7,009,895.36$       52,373,718.85$     (2,020,998.90)$      5,877,935.66$       
Oct 38,000,837.50$     43,844,391.79$     49,198,110.76$     5,353,718.97$       52,710,676.36$     3,512,565.60$       (1,684,041.39)$      51,471,862.54$     (1,238,813.82)$      (901,856.31)$         
Nov 35,965,189.58$     42,841,247.85$     47,520,048.47$     4,678,800.62$       50,668,544.16$     3,148,495.69$       (2,042,132.20)$      48,591,773.24$     (2,076,770.92)$      (2,880,089.30)$      
Dec 37,283,806.15$     43,660,197.63$     48,640,710.24$     4,980,512.61$       51,773,068.87$     3,132,358.63$       1,104,524.71$       49,677,508.37$     (2,095,560.50)$      1,085,735.13$       
Jan 37,063,685.41$     43,422,125.09$     48,061,033.06$     4,638,907.97$       50,817,811.43$     2,756,778.37$       (955,257.44)$         48,044,231.96$     (2,773,579.47)$      (1,633,276.41)$      
Feb 35,256,343.53$     41,386,291.22$     45,926,791.57$     4,540,500.35$       47,808,477.49$     1,881,685.92$       (3,009,333.94)$      45,817,775.24$     (1,990,702.25)$      (2,226,456.72)$      
March 34,260,240.55$     40,247,763.55$     43,715,054.54$     3,467,290.99$       46,070,963.11$     2,355,908.57$       (1,737,514.38)$      43,605,824.44$     (2,465,138.67)$      (2,211,950.80)$      
April 34,344,424.58$     40,690,243.93$     43,486,656.08$     2,796,412.15$       44,220,777.24$     734,121.16$          (1,850,185.87)$      41,984,394.12$     (2,236,383.12)$      (1,621,430.32)$      
May 32,654,800.47$     38,968,737.60$     42,510,067.25$     3,541,329.65$       42,404,514.40$     (105,552.85)$         (1,816,262.84)$      40,481,416.09$     (1,923,098.31)$      (1,502,978.03)$      
June 30,660,222.94$     37,626,099.20$     40,416,922.60$     2,790,823.40$       40,826,001.75$     409,079.15$          (1,578,512.65)$      37,836,224.41$     (2,989,777.34)$      (2,645,191.68)$      

Extra Prop Tax

JSD117 Operating Funds (10,20,40,70) Fund Balance Tracker



JSD117 Operating Funds (10,20,40,70) Fund Balance Tracker - Graphs
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Month
Paid

Month
Received

Amount
Received

Diff vs
Previous Year

Running
Total

Inc % 
Year 1

Month
Paid

Month
Received

Amount
Received

Diff vs
Previous Year

Running
Total

Inc % 
Year 1

Month
Received

Amount
Received

Diff vs
Previous Year

Running
Total

Inc % 
Year 1

March July 2024 276,409.10$          (3,992.48)$          (3,992.48)$        0.986 March July 2025 328,034.69$          51,625.59$         51,625.59$        1.187 July 2025 355,950.82$          27,916.13$         27,916.13$        1.085
April August 272,541.81$          (3,585.84)$          (7,578.32)$        0.987 April August 320,456.09$          47,914.28$         99,539.87$        1.176 August (320,456.09)$     0.000
May September 300,542.52$          15,750.72$         8,172.40$          1.055 May September 332,787.34$          32,244.82$         131,784.69$     1.107 September (332,787.34)$     0.000
June October 288,401.64$          16,154.18$         24,326.58$        1.059 June October 322,475.43$          34,073.79$         165,858.48$     1.118 October (322,475.43)$     0.000
July November 281,541.08$          15,561.17$         39,887.75$        1.059 July November 337,251.98$          55,710.90$         221,569.38$     1.198 November (337,251.98)$     0.000
Aug December 276,503.97$          18,580.82$         58,468.57$        1.072 Aug December 327,069.98$          50,566.01$         272,135.39$     1.183 December (327,069.98)$     0.000
Sept January 2025 285,489.22$          11,021.31$         69,489.88$        1.040 Sept January 2026 335,633.89$          50,144.67$         322,280.06$     1.176 January 2026 (335,633.89)$     0.000
Oct February 288,988.76$          11,611.74$         81,101.62$        1.042 Oct February 342,566.96$          53,578.20$         375,858.26$     1.185 February (342,566.96)$     0.000
Nov March 282,444.63$          (2,702.20)$          78,399.42$        0.991 Nov March 328,277.27$          45,832.64$         421,690.90$     1.162 March (328,277.27)$     0.000
Dec April 321,623.03$          (16,920.08)$        61,479.34$        0.950 Dec April 422,649.65$          101,026.62$       522,717.52$     1.314 April (422,649.65)$     0.000
Jan May 272,934.53$          13,702.72$         75,182.06$        1.053 Jan May 309,011.21$          36,076.68$         558,794.20$     1.132 May (309,011.21)$     0.000
Feb June 282,660.95$          35,428.93$         110,610.99$     1.143 Feb June 278,585.26$          (4,075.69)$          554,718.51$     0.986 June (278,585.26)$     0.000

Total 3,430,081.24$       110,610.99$       Total 3,984,799.75$       Total 355,950.82$          
Predicted by Pro 3,377,939.00$       Per Document Sum 12.44 Predicted by Pro 3,546,836.00$       Per Document Sum 13.924 Predicted by Pro 3,600,038.00$       Per Document Sum 1.085
Projected by sheet 3,440,267.60$       Per Actual After Months 12 Projected by sheet 3,980,026.05$       Per Actual After Months 12 Projected by sheet 4,323,910.80$       Per Actual After Months 1
Proj Diff vs Predict 62,328.60$            Average 1.036 Proj Diff vs Predict 433,190.05$          Average 1.160 Proj Diff vs Predict 723,872.80$          Average 1.085
Percent Above 1.8% Percent Above 12.2% Percent Above 20.1%

Bond Pay 1-4 2,979,233.76$       Bond Pay 1-4 3,424,304.00$       Bond Pay 1-4 3,599,228.00$       
Diff Predict 398,705.24$          Diff Predict 122,532.00$          Diff Predict 810.00$                  
Diff Projected 461,033.84$          Diff Projected 555,722.05$          Diff Projected 724,682.80$          
Diff Actual 450,847.48$          (End of Year) Diff Actual 560,495.75$          (End of Year) Diff Actual (3,243,277.18)$     (End of Year)
Annual Growth 1.0333

Difference in Predicted by Pro Predicted 3,546,836.00$       Predicted 3,600,038.00$       
Predicted 3,377,939.00$       Actual FY25 3,984,799.75$       Actual FY25 355,950.82$          
Actual FY25 3,430,081.24$       Difference  437,963.75$          (End of Year) Difference  (3,244,087.18)$     (End of Year)
Difference  52,142.24$            (End of Year)

Bond 1 2015 1,118,906.00$       Bond 2 2017 366,675.00$          
Bond 1 2015 2,138,583.76$       Bond 2 2017 366,675.00$          Bond 3 21 245,178.00$          
Bond 2 2017 366,675.00$          Bond 3 21 221,805.00$          Bond 4 21 276,000.00$          
Bond 3 21 276,000.00$          Bond 4 21 276,000.00$          Bond 5 2025 2,587,000.00$       
Bond 4 21 197,975.00$          Bond 5 2025 3,440,918.00$       Bond 6 2026 124,375.00$          
Total 2,979,233.76$       Subtotal 5,424,304.00$       Subtotal 3,599,228.00$       

Debt Service Funds (2,000,000.00)$     Total Bond Payments 3,599,228.00$       
Total Bond Payments 3,424,304.00$       

Predicted = Amount Listed When Bonds Sold
Projected = Amount Calculated By This File

Difference in Predicted by Pro Difference in Predicted by Pro

FY27

JSD117 MORGAN COUNTY SCHOOL FACILITY SALES TAX COLLECTIONS

FY25 FY26
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PPRT (Fund 10-90)

 FY25  DIFF 
 %

Change Forecast  FY26  DIFF 
 %

Change Forecast  FY26  DIFF 
 %

Change Forecast

July 523,140.62            990,579.15       995,004.11 643,968.65 (351,035.46)    0.65     2,687,997.12   439,673.14 (204,295.51)    0.68     1,880,296.74   552,558.78 112,885.64      1.26     3,385,419.54   
Aug 66,526.62              113,094.12       160,421.10    120,112.93    (40,308.17)       0.75     2,746,545.76   75,544.88        (44,568.05)       0.63     1,857,002.54   (75,544.88)       -       
Sept -                           -                   
Oct 871,621.79            1,334,246.74    824,719.83    491,096.62    (333,623.21)    0.60     2,632,675.51   455,203.70      (35,892.92)       0.93     2,129,199.25   (455,203.70)    -       
Nov -                           
Dec 180,862.84            436,938.32       255,952.48    153,642.41    (102,310.07)    0.60     2,616,699.82   360,622.02      206,979.61      2.35     2,601,943.22   (360,622.02)    -       
Jan 663,733.77            963,847.81       565,988.86    407,805.43    (158,183.43)    0.72     2,692,606.96   436,630.17      28,824.74        1.07     2,679,771.73   (436,630.17)    -       
Feb -                           
Mar 869,248.90            477,468.00       333,764.24    168,028.47    (165,735.77)    0.50     2,628,563.64   137,948.09      (30,080.38)       0.82     2,644,314.01   (137,948.09)    -       
April 1,027,632.23         758,557.25       297,695.87    159,449.48    (138,246.39)    0.54     2,593,533.49   227,781.09      68,331.61        1.43     2,740,237.84   (227,781.09)    -       
May 1,375,849.85         1,230,745.77    719,711.87    609,878.56    (109,833.31)    0.85     2,753,982.55   560,388.22      (49,490.34)       0.92     2,693,791.31   (560,388.22)    -       
June
Total 5,578,616.62            6,305,477.16       4,153,258.36   2,753,982.55   0.66       2,693,791.31     0.98      552,558.78        0.21      

FY Amount
19 1,843,308.61   
20 2,017,745.04   
21 2,559,302.84   
22 5,578,616.62   
23 6,305,477.16   
24 4,153,258.36   
25 2,753,982.55   
26 2,693,791.31   
27

FY22 FY23

FY25

FY24Month

FY26 FY27

FORECAST  - % Last Year
FYTD Collected 552,558.78                         

Last Year Equivalent 439,673.14                         
Percent Gained FY26 1.26                                          

Last Year = 2,693,791.31                      
Forecast = 3,385,419.54                      
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Matthew Moore <mmoore@jsd117.org>

Illinois FOIA Request – Utility and Facility Records – Jacksonville SD 117
Upgraid Research <research@upgraid.us> Thu, Jun 4, 2026 at 8:49 AM
To: "mmoore@jsd117.org" <mmoore@jsd117.org>

Dear mr. Moore, dear Matthew,

Hope this finds you well. Pursuant to the Illinois Freedom of Information Act, 5 ILCS 140, I respectfully request electronic
copies of existing records held by Jacksonville SD 117. Specifically, we are interested in the following documents:

1. Utility statements or invoices for district-owned or district-operated facilities for the most recent consecutive 12-month
period readily available, including electricity, natural gas, fuel oil/propane, and water, where applicable.

2. The most recent final copy of each of the following, if completed, received, or adopted on or after January 1, 2020:
• Facility condition assessment, building condition assessment, deferred maintenance report, facility master plan, long-
range facility plan, or capital improvement/investment plan relating to district facilities; and
• Energy audit, energy assessment, ASHRAE audit, energy-conservation-measure study, performance-contracting
feasibility assessment, or similar facility-energy report.

This request seeks existing records only. Electronic copies by email or a download link are preferred. If responsive
records are already publicly available online, a direct link is sufficient. If the District does not maintain a requested
category of records, a short statement to that effect would be appreciated.

Commercial-purpose disclosure: Upgraid RE is conducting research regarding energy efficiency and capital-investment
needs of public facilities. Records or information derived from records may be used in commercial research and business
activities. Please treat this request as a request for records to be used for a commercial purpose under 5 ILCS 140/3.1.

Please advise before incurring any fees above $25. If the request is considered unduly burdensome, please identify the
specific concern and provide an opportunity to narrow the request to manageable proportions.

Thank you for your assistance. Really appreciate your help on this!!

Best regards,
Daniel Cramer
Upgraid RE

Email: daniel@upgraid.us; research@upgraid.us
Phone: 617 290 5464
Mailing address: 444 Somerville Avenue, Somerville, MA 02143
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​Jacksonville School District #117​

​211 W State Street​
​Jacksonville, Illinois 62650​
​Office: (217)243-9411​
​Fax:  (217)243-6844​

​Matthew Moore, Assistant Superintendent​

​July 2, 2026​

​Dear Mr. Wenig,​

​Thank you for writing to Jacksonville School District 117 with your request for information pursuant to the Illinois Freedom of Information Act, 5​
​ILCS 140/1 et seq.​

​On Tuesday, June 4,, 2026,  JSD 117 was in receipt of your commercial FOIA request for:​

​1. Utility statements or invoices for district-owned or district-operated facilities for the most recent consecutive 12-month period readily available, including electricity, natural gas, fuel​
​oil/propane, and water, where applicable.​

​2. The most recent final copy of each of the following, if completed, received, or adopted on or after January 1, 2020: • Facility condition assessment, building condition assessment, deferred​
​maintenance report, facility master plan, long range facility plan, or capital improvement/investment plan relating to district facilities; and • Energy audit, energy assessment, ASHRAE audit,​
​energy-conservation-measure study, performance-contracting feasibility assessment, or similar facility-energy report​

​As the FOIA Officer for Jacksonville School District 117, I am writing to inform you that your request is granted.  The requested information is​
​attached to the email accompanying this letter.​

​You have a right to have the result of your request reviewed by the Public Access Counselor (PAC) at the Office of the Illinois Attorney General.  5​
​ILCS 140/9.5(a).  You can file your Request for Review with the PAC by writing to:​

​Public Access Counselor​
​Office of the Attorney General​
​500 South 2nd Street​
​Springfield, IL 62706​
​Fax:  217-782-1396​
​Email:​ ​public.access@ilag.gov​​.​

​If you choose to file a Request for Review with the PAC, you must do so within 60 calendar days of the date of this denial.  5 ILCS 140/9.5(a).​
​Please note that you must include a copy of your original FOIA request and this denial letter when filing a Request for Review with the PAC.​

​Sincerely,​

​Matthew Moore​
​Assistant Superintendent​
​Jacksonville School District 117​
​(217) 243-9411​
​mmoore@jsd117.org​

​www.jsd117.org​

mailto:public.access@ilag.gov


Matthew Moore <mmoore@jsd117.org>

FOIA from 06-04-26
Matthew Moore <mmoore@jsd117.org> Thu, Jul 2, 2026 at 4:35 PM
To: research@upgraid.us
Cc: Matthew Moore <mmoore@jsd117.org>

Mr. Cramer,

Please see the attached response to your FOIA request from June 4, 2026.

Sincerely,

Assistant Superintendent
Jacksonville School District 117

 Files.zip

Upgraid Response 07-02-26.pdf
260K
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Matthew Moore <mmoore@jsd117.org>

FOIA Request - 5 ILCS 140/1
1 message

Michael Ayele <waacl13@gmail.com> Tue, Jun 16, 2026 at 4:48 AM
To: Matthew Moore <mmoore@jsd117.org>, nbeard@jsd117.org, bstewart4@jsd117.org, twilson@jsd117.org,
hleonard@jsd117.org, strace@jsd117.org, bpool@jsd117.org
Cc: "Michael Ayele (W)" <waacl13@gmail.com>

W (AACL)                                             Date.: Tuesday, June 16, 2026
Michael A. Ayele
P.O.Box 20438
Addis Ababa, Ethiopia
Email: waacl13@gmail.com ; waacl1313@gmail.com ; waacl42913@gmail.com

                              Freedom of Information Act (FOIA) Request

Hello,

This is Michael A. Ayele sending this message, though I now go by W (and I prefer to be referred to as
such). I am writing this letter for the purpose of filing a FOIA request with Jacksonville School District
117. The bases for this non-commercial records request are [1] the decision of the United States

government to designate the month of June as Immigrant Heritage Month 
[i]

 and [2] the November 29,

2021 employment-related murder of Delfina Pan in the City of Miami Beach, Florida. 
[ii]

 

I)            Requested Records

What I am requesting for prompt disclosure are records in your possession detailing your discussions
about [1] the term “xenophobia” (i) deriving from two Greek terms: xenos, which can be translated as
either “stranger” or “guest,” and phobos, which means either “fear” or “flight;” (ii) meaning fear and

hatred of strangers or foreigners, or of anything that is strange or foreign;
[iii]

 [2] Immigrant Heritage
Month as an event that began in June 2014 to shine a spotlight on the xenophobia encountered by first-
generation American immigrants; [3] the manner in which your school district has commemorated
Immigrant Heritage Month beginning June 1, 2014; [4] the City of Miami Beach, Florida as a local
government agency which has processed the circumstances leading up to the November 29, 2021
employment-related murder of Delfina Pan (i) by holding formal written communications with Michael
A. Ayele (a.k.a.) W between December 22, 2021 and December 28, 2021; (ii) without formally
recognizing that sexual harassment at the workplace is a factor increasing the risk of murder; (iii)
without formally recognizing that the sexual harassment of female employees in the food and service
sector is illegal under Title VII of the 1964 and 1991 Civil Rights Act; (iv) without formally recognizing
that the murder of Delfina Pan could have been prevented if there had been stronger enforcement of
laws that prohibit the sexual harassment of women at the workplace; [5] Michael A. Ayele (a.k.a.) W as
a Black Bachelor of Arts (B.A.) Degree graduate of Westminster College (Fulton, Missouri) and a former
Missouri state government employee (listed on Missouri’s Accountability Portal) who believes that the
November 29, 2021 employment-related murder of Delfina Pan could have been prevented if (i) there
was stronger enforcement of the provisions of Title VII of the 1964 and 1991 Civil Rights Act which
prohibit sexual harassment at the workplace; (ii) complaints of sexual harassment filed with the Equal
Employment Opportunity Commission (EEOC) or a related Fair Employment Practice Agency (FEPA) were not
routinely trivialized, reframed or dismissed altogether; (iii) the EEOC (and related FEPA) did not routinely engage in
conducting shambolic “investigations” when a complaint of sexual harassment is filed pursuant to Title VII of the 1964
and 1991 Civil Rights Act; (iv) the EEOC (and related FEPA) actually took complaints of sexual harassment seriously;
(v) the EEOC (and related FEPA) didn’t routinely destroy (from federal and state records) complaints of employment
discrimination filed pursuant to Title VII of the 1964 and 1991 Civil Rights Act; (vi) the EEOC (and related FEPA)
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actually published on their websites the complaint of employment discrimination they have processed alongside all
accompanying documents that are favorable and unfavorable to the respondent who has been charged with a
complaint of employment discrimination; (vii) the EEOC (and related FEPA) enabled the American public (and
American immigrants) to make up their own minds as to whether a complaint of employment discrimination was
processed in accordance with Title VII of the Civil Rights Act; (viii) the EEOC (and related FEPA) enabled the American
public (and American immigrants) to make up their own minds on a complaint of employment discrimination by
examining all the evidence that is submitted by the complainant and the respondent to the complaint; (ix) the EEOC
(and related FEPA) treated the American public (and American immigrants) like adults capable of understanding that
working people want to be able to earn a living, without being sexually harassed at the workplace; (x) the EEOC
(and related FEPA) treated the American public (and American immigrants) like adults capable of
understanding that Black / African American people don’t want to be referred to as “N****rs” at the
workplace or elsewhere; [6] the decision of internet search engines (ISE) such as AOL, Bing/MSN,
Google and Yahoo to filter and distort Michael A. Ayele (a.k.a.) W’s written publications on immigration-
related unfair employment practices by generating unwelcome and unapproved queries such as
“Michael Ayele immigration,” “Michael Ayele immigration case,” “Michael Ayele immigration reform,”
“Michael Ayele IRCA,” “Mike Ayele alumni,” “Michael Ayele alumni,” “Mike Ayele Jessica Alba,” “Michael
Ayele Jessica Alba;” [7] Exodus 12:49 decreeing as follows: “The same law should apply to both the
native-born and the foreigner residing among you;” [8] Exodus 23:9 decreeing as follows: “Do not
oppress a foreigner because you yourselves know how it feels to be foreigners;” [9] Leviticus 19:34
decreeing as follows: “The foreigner residing among you must be treated as your native-born. Love the
foreigner as you love yourself;” [10] Deuteronomy 10:18 decreeing as follows: “God loves the cause of
the orphan and the widow. God also loves the foreigner.”    

II)          Request for a Fee Waiver and Expedited Processing

 

Expedited processing for this request is justified because:

1.    During a May 16, 2023 interview on MSNBC, Jessica Alba had recognized that she was
previously subjected to sexism and xenophobia because of her Mexican-American heritage. In
that same interview, Jessica Alba had also acknowledged that she was previously labelled
“delusional” and “paranoid” for speaking out and taking action against the sexism and

xenophobia she experienced. 
[iv]

2.    Michael A. Ayele (a.k.a.) W is a Black Bachelor of Arts (B.A.) Degree graduate of Westminster
College (Fulton, Missouri) and a former Missouri healthcare government employee who believed
Jessica Alba when she came out on (or around) May 16, 2023 to expose the sexism and
xenophobia she experienced.
3.    Michael A. Ayele (a.k.a.) W is a Black Bachelor of Arts (B.A.) Degree graduate of Westminster
College (Fulton, Missouri) and a former Missouri healthcare government employee who believed
Jessica Alba when she said (in the month of May 2023) that she was labelled as “delusional and
paranoid” for speaking out and taking action against sexism and xenophobia.
4.    Michael A. Ayele (a.k.a.) W is a Black Bachelor of Arts (B.A.) Degree graduate of Westminster
College (Fulton, Missouri) and a former Missouri healthcare government employee who believes
that Jessica Alba was labelled “delusional and paranoid” as a form of retaliation for speaking out
and taking action against the sexism and xenophobia she experienced.
5.    Michael A. Ayele (a.k.a.) W is a Black Bachelor of Arts (B.A.) Degree graduate of Westminster
College (Fulton, Missouri) and a former Missouri healthcare government employee who believes
that there is a systemic form of sexism and xenophobia which targets Hispanic women based on
(i) his correspondence with the City of Miami Beach, Florida about the November 29, 2021
employment related murder of Delfina Pan; (ii) what Jessica Alba said on (or around) May 16,
2023 about what she has gone through in her lifetime.
6.    Michael A. Ayele (a.k.a.) W is a Black Bachelor of Arts (B.A.) Degree graduate of Westminster
College (Fulton, Missouri) and a former Missouri healthcare government employee who believes
that the underlying cause of Delfina Pan’s November 29, 2021 murder is a work-culture
environment that said nothing when she was being sexually harassed.
7.    Michael A. Ayele (a.k.a.) W is a Black Bachelor of Arts (B.A.) Degree graduate of Westminster
College (Fulton, Missouri) and a former Missouri healthcare government employee who believes
that the underlying cause of Delfina Pan’s November 29, 2021 murder is a work culture
environment that was complicit in the sexual harassment she suffered.
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8.   Michael A. Ayele (a.k.a.) W is a Black Bachelor of Arts (B.A.) Degree graduate of
Westminster College (Fulton, Missouri) and a former Missouri healthcare government
employee who was unpersuaded by the City of Miami Beach, Florida December 22,
2021 claim that there’s absolutely no sexism and no xenophobia within the City of
Miami Beach, Florida.
9.    Michael A. Ayele (a.k.a.) W is a Black Bachelor of Arts (B.A.) Degree graduate of Westminster
College (Fulton, Missouri) and a former Missouri healthcare government employee who felt
disappointed by the decision of the City of Miami Beach, Florida to process the circumstances
leading up to the November 29, 2021 employment-related murder of Delfina Pan without
formally recognizing that (i) sexual harassment at the workplace is a factor increasing the risk of
murder; (ii) the sexual harassment of female employees in the food and service sector is illegal
under Title VII of the 1964 and 1991 Civil Rights Act; (iii) that the murder of Delfina Pan could
have been prevented if there had been stronger enforcement of laws that prohibit the sexual
harassment of women at the workplace.
10.  In their book entitled “She Said,” New York Times journalists Megan Twohey and Jodi Kantor
had dedicated a whole chapter on “How to Silence a Victim.” In that chapter of their book,
Megan Twohey and Jodi Kantor had recognized that (i) complaints of sexual harassment filed
with the Equal Employment Opportunity Commission (EEOC) or a related Fair Employment
Practice Agency (FEPA) are routinely trivialized, reframed, or dismissed altogether; (ii) the EEOC
(and related FEPAs) routinely engaged in conducting shambolic “investigations” when a
complaint of sexual harassment is filed pursuant to Title VII of the 1964 and 1991 Civil Rights
Act; (iii) the EEOC and related FEPAs frequently don’t take complaints of sexual harassment
seriously; (iv) the EEOC (and related FEPAs) routinely destroy (from federal and state records)
complaints of employment discrimination filed pursuant to Title VII of the 1964 and 1991 Civil
Rights Act; (v) the EEOC and related FEPAs need to publish on their websites the complaint of
employment discrimination they have processed alongside all accompanying documents that are
favorable and unfavorable to the respondent who has been charged with a complaint of
employment discrimination; (vi) the EEOC (and related FEPAs) need to enable the American
public (and American immigrants) to make up their own minds as to whether a complaint of
employment discrimination was processed in accordance with Title VII of the Civil Rights Act;
(vii) the EEOC (and related FEPAs) need to enable the American public (and American
immigrants) to make up their own minds on a complaint of employment discrimination by
examining all the evidence that is submitted by the complainant and the respondent to the
complaint; (viii) the EEOC (and related FEPA) need to treat the American public (and American
immigrants) like adults capable of understanding that working people want to be able to earn a

living without being sexually harassed at the workplace. 
[v]

  
11. The requested records will shed light about the manner in which internet search engines
(ISE) such as AOL, Bing/MSN, Google and Yahoo have filtered and distorted Michael Ayele

(a.k.a.) W’s key questions on Title VII of the 1964 and 1991 Civil Rights Act.
[vi]

 

The public has a compelling and legitimate interest in this information because:

 
1.    When designating the month of June 2015 as Immigrant Heritage Month, President Barack
Obama had recognized that “one of the remarkable things about America is that nearly all of
our families originally came from someplace else.  We’re a nation of immigrants.  It’s a source
of our strength and something we all can take pride in.  And this month – Immigrant Heritage
Month – is a chance to share our American stories. (…) This month, I’m inviting you to share
your story, too.  Just visit whitehouse.gov/NewAmericans.  We want to hear how you or
your family made it to America – whether you’re an immigrant yourself or your great-great-
grandparents were. (…) Last fall, I took action to provide more resources for border security;
focus enforcement on the real threats to our security; modernize the legal immigration system
for workers, employers, and students; and bring more undocumented immigrants out of the
shadows so they can get right with the law.  Some folks are still fighting against these
actions.  I’m going to keep fighting for them.  Because the law is on our side.  It’s the right
thing to do.  And it will make America stronger.”  
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2.    Michael A. Ayele (a.k.a.) W is a Black ex-immigrant who went to America on an F-1 visa in
the month of December 2009 (when he was 18 years of age).
3.    Michael A. Ayele (a.k.a.) W is a Black ex-immigrant who went to America to pursue his
postsecondary academic education.
4.    Michael A. Ayele (a.k.a.) W is a Black ex-immigrant of America who graduated from
Westminster College (Fulton, Missouri) with a Bachelor of Arts (B.A.) Degree in Political
Science and Economics on (or around) December 31, 2016.
5.    Michael A. Ayele (a.k.a.) W is a Black ex-immigrant of America who has considered
spending his Spring Break in the City of Miami Beach, Florida when he was a full-time
undergraduate student at Westminster College (Fulton, Missouri) between 2010 and 2013.
6.    The City of Miami Beach, Florida was a very popular vacation destination for young
people/adults in the early 2010s. Indeed, as you may be aware, many (domestic and
international) college students across the U.S. have spent their Spring Breaks vacationing in

the City of Miami Beach, Florida (particularly in the 2010s). 
[vii]

7.    Despite being a very popular vacation destination for young people/adults in the early
2010s, the murder of Delfina Pan underscores that the City of Miami Beach, Florida is not the
cheerful and jovial place that it is portrayed to be on social networks.
8.    Despite being a very popular vacation destination for young people/adults in the early
2010s, the murder of Delfina Pan underscores that the working conditions in the City of Miami
Beach, Florida were not great for everyone (and particularly first-generation American
immigrants).
9.    The requested records will enable the public to ascertain if your school district has
previously commemorated Immigrant Heritage Month by bringing to the forefront of public
attention the difficult work environment of first-generation immigrant workers (i) who are at
high risk of not being remunerated with minimum wage; (ii) who are at high risk of not being
compensated for overtime; (iii) who are at high risk of encountering xenophobia, sexism,
racism and other forms of discrimination.
10. The requested records will enable the public to ascertain if your school district has
previously commemorated Immigrant Heritage Month by bringing to the forefront of public
attention the xenophobia, the sexism and the racism first-generation immigrants are subjected
to when they’re making good-faith efforts to be productive and contributing members of
American society.
11. The requested records will enable the public to ascertain if your school district has
previously commemorated Immigrant Heritage Month by sponsoring activities and events that
encourage solidarity and cooperation among first-generation American immigrants as well as
immigrants from second, third, fourth, fifth (and preceding) generations.
12. The requested records will enable the public to ascertain if your school district has
previously commemorated Immigrant Heritage Month by bringing to the forefront of public
attention the United States government handling of the November 29, 2021 employment-
related murder of Delfina Pan: a first-generation immigrant woman originally from Argentina.
13. The requested records will enable the public to ascertain if your school district has previously
commemorated Immigrant Heritage Month by reminding employees and students that Exodus
12:49 decrees as follows: “The same law should apply to both the native-born and the foreigner
residing among you.”
14. The requested records will enable the public to ascertain if your school district has previously
commemorated Immigrant Heritage Month by reminding employees and students that Exodus
23:9 decrees as follows: “Do not oppress a foreigner because you yourselves know how it feels
to be foreigners.”
15.  The requested records will enable the public to ascertain if your school district has
previously commemorated Immigrant Heritage Month by reminding employees and students
that Leviticus 19:34 decrees as follows: “The foreigner residing among you must be treated as
your native-born. Love the foreigner as you love yourself.”   
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16. The requested records will enable the public to ascertain if your school district has previously
commemorated Immigrant Heritage Month by reminding employees and students that
Deuteronomy 10:18 decrees as follows: “God loves the cause of the orphan and the widow. God
also loves the foreigner.”
17. The requested records will enable the public to ascertain if your school district has held in-
depth conversations about xenophobia and the manner in which xenophobia manifests itself in
American society and government.
18. The requested records will enable the public to ascertain if your school district has
sensitized employees and students to xenophobia and the manner in which xenophobia
manifests itself in American society and government.
19. The requested records will raise awareness of the manner in which internet search engines
(ISE) such as AOL, Bing/MSN, Google and Yahoo have filtered and distorted Michael A. Ayele
(a.k.a.) W’s written publications on immigration-related unfair employment practices by
generating unwelcome and unapproved queries such as “Michael Ayele immigration,” “Michael
Ayele immigration case,” “Michael Ayele immigration reform,” “Michael Ayele IRCA,” “Mike Ayele
alumni,” “Michael Ayele alumni,” “Mike Ayele Jessica Alba,” “Michael Ayele Jessica Alba,”
“Michael Ayele Defamation,” “Michael Ayele investigation,” “Michael Ayele Title VII,” “Michael
Ayele Mental Health Awareness Month, ”Michael Ayele schizophrenia,” “Michael Ayele views on
schizophrenia,” “Michael Ayele Habeas Corpus,” “Michael Ayele Lawsuit,” “Michael Ayele

murder.” 
[viii]

20. The requested records will shed light upon Michael Ayele (a.k.a.) W’s correspondence with
the United States government about the #MeToo movement, and more specifically the matter
involving The People of the State of California v. Harvey Weinstein, which was previously
assigned Case No.: BA48420 (by the Clara Shortridge Foltz Criminal Justice Center).
21. The requested records will raise awareness about the third chapter of Megan Twohey and
Jodi Kantor’s book entitled “She Said.” As you may be aware, the third chapter of that book
explains in clear detail how the EEOC and related FEPA have been complicit (i) in the sexual
harassment of women at the workplace; (ii) in the silencing of women who have been sexually
harassed at the workplace.

 
In my judgment, the facts presented in my request for a fee waiver and expedited processing will
significantly decrease public confidence in the activities, the engagements and the priorities of
internet search engines (ISE) such as AOL, Bing/MSN, Google and Yahoo because they have
previously filtered, distorted and misattributed Michael A. Ayele (a.k.a.) W’s correspondence with the
U.S government on the November 29, 2021 employment-related murder of Delfina Pan.
Unfortunately, I regret to inform you that the decision of ISE to filter, distort and misattribute Michael
A. Ayele (a.k.a.) W’s written publications on the November 29, 2021 employment-related murder of
Delfina Pan [1] was not an isolated incident, but part of a repeated pattern; [2] has served to
obfuscate the fact that sexual harassment at the workplace is a factor increasing the risk of murder;
[3] has served to obfuscate the fact that immigration-related unfair employment practices increase
the risk of murder; [4] has exacerbated racism and discrimination online, causing direct harm to the
name, the image and the likeness of Michael A. Ayele (a.k.a.) W.

As a Black ex-immigrant who went to America on an F-1 visa, I was glad to learn that the individual
who murdered Delfina Pan was held to account by the judicial branch of the Floridian government.
However, I continue to think that the underlying cause that led to Delfina Pan’s November 29, 2021
employment-related murder was improperly dealt with. For me, the underlying cause of Delfina Pan
November 29, 2021 employment-related murder is the work-culture environment [1] that said
nothing when she was being sexually harassed; [2] that didn’t file a complaint of employment
discrimination on her behalf when she was being sexually harassed; [3] that didn’t encourage her to
file a complaint of employment discrimination pursuant to Title VII of the 1964 and 1991 Civil Rights
Act when she was being sexually harassed; [4] that could have referred to her as “delusional and
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paranoid” (in a similar way Jessica Alba was previously labelled “delusional and paranoid”) in the
event she went on to file a complaint of employment discrimination pursuant to Title VII of 1964 and
1991 Civil Rights Act.

At the time I began publishing my correspondence with the U.S government about the November 29,
2021 employment-related murder of Delfina Pan, I had hoped that my correspondence would inspire
people [1] to intervene in the event they saw a woman being sexually harassed at the workplace; [2]
to demand stronger enforcement of laws that prohibit sexual harassment at the workplace; [3] to
crackdown upon any attitude that seeks to portray people who file complaints of employment
discrimination (pursuant to Title VII of the Civil Rights Act) as though they are “delusional and
paranoid.” Unfortunately, though, the publication of my correspondence with the U.S government
about immigration-related unfair employment practices has not had the effect I had hoped for, and on
my end, I find this to be extremely regrettable. Moreover, I’m very much annoyed that ISE such as
AOL, Bing/MSN, Google and Yahoo have begun generating (in the last couple of months) unwelcome
and unapproved queries such as “Michael Ayele immigration,” “Michael Ayele immigration case,”
“Michael Ayele immigration reform,” “Michael Ayele IRCA,” “Mike Ayele Jessica Alba,” “Michael Ayele
Jessica Alba,” “Michael Ayele Defamation,” “Michael Ayele investigation,” “Michael Ayele Title VII,”
“Michael Ayele murder” to categorize my written publications on immigration-related unfair employment
practices.

The core issues presented in this records request are as follows. 1) Have you had conversations about
the term “xenophobia” deriving from two Greek terms: xenos, which can be translated as either
“stranger” or “guest,” and phobos, which means either “fear” or “flight?” If yes, will you promptly
disclose those records? 2) Have you had conversations about the term “xenophobia” meaning fear and
hatred of strangers or foreigners or of anything that is strange or foreign? If yes, will you promptly
disclose those records? 3) Have you had conversations about Immigrant Heritage Month as an event
that began in June 2014 to shed light on the xenophobia encountered by first-generation American
immigrants? If yes, will you promptly disclose those records? 4) Has your school district commemorated
Immigrant Heritage Month beginning June 1, 2014? If yes, will you promptly disclose those records? 5)
Has your school district ever commemorated Immigrant Heritage Month by reminding employees and
students that Exodus 12:49 decrees as follows: “The same law should apply to both the native-born
and the foreigner residing among you?” If yes, will you promptly disclose those records? 6) Has your
school district ever commemorated Immigrant Heritage Month by reminding employees and students
that Exodus 23:9 decrees as follows: “Do not oppress a foreigner because you yourselves know how it
feels to be foreigners?” If yes, will you promptly disclose those records? 7) Has your school district ever
commemorated Immigrant Heritage Month by reminding employees and students that Leviticus 19:34
decrees as follows: “The foreigner residing among you must be treated as your native-born. Love the
foreigner as you love yourself?” If yes, will you promptly disclose those records? 8) Has your school
district ever commemorated Immigrant Heritage Month by reminding employees and students that
Deuteronomy 10:18 decrees as follows: “God loves the cause of the orphan and the widow. God also
loves the foreigner?” If yes, will you promptly disclose those records? 9) Have you had conversations
about the City of Miami Beach, Florida as a local government agency which has processed the
circumstances leading up to the November 29, 2021 employment-related murder of Delfina Pan by
holding formal written communications with Michael A. Ayele (a.k.a.) W between December 22, 2021
and December 28, 2021? If yes, will you promptly disclose those records? 10) Have you had
conversations about the City of Miami Beach, Florida as a local government agency which has
processed the circumstances leading up to the November 29, 2021 employment-related murder of
Delfina Pan without formally recognizing that sexual harassment at the workplace is a factor increasing
the risk of murder? If yes, will you promptly disclose those records? 11) Have you had conversations
about the City of Miami Beach, Florida as a local government agency which has processed the
circumstances leading up to the November 29, 2021 employment-related murder of Delfina Pan without
formally recognizing that the sexual harassment of female employees in the food and service sector is
illegal under Title VII of the 1964 and 1991 Civil Rights Act? If yes, will you promptly disclose those
records? 12) Have you had conversations about the City of Miami Beach, Florida as a local government
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agency which has processed the circumstances leading up to the November 29, 2021 employment-
related murder of Delfina Pan without formally recognizing that the murder of Delfina Pan could have
been prevented if there had been a stronger enforcement of laws that prohibit the sexual harassment
of women at the workplace? If yes, will you promptly disclose those records? 13) Have you had
conversations about Michael A. Ayele (a.k.a.) W as a Black Bachelor of Arts (B.A.) Degree graduate of
Westminster College (Fulton, Missouri) and a former Missouri state government employee (listed on
Missouri’s Accountability Portal) who believes that the November 29, 2021 employment-related murder
of Delfina Pan could have been prevented if there was stronger enforcement of the provisions of Title
VII of the 1964 and 1991 Civil Rights Act which prohibit sexual harassment at the workplace? If yes,
will you promptly disclose those records? 14) Have you had conversations about Michael A. Ayele
(a.k.a.) W as a Black B.A. Degree graduate of Westminster College (Fulton, Missouri) and a former
Missouri state government employee (listed on Missouri’s Accountability Portal) who believes that the
November 29, 2021 employment-related murder of Delfina Pan could have been prevented if
complaints of sexual harassment filed with the Equal Employment Opportunity Commission (EEOC) or a
related Fair Employment Practice Agency (FEPA) were not routinely trivialized, reframed or dismissed
altogether? If yes, will you promptly disclose those records? 15) Have you had conversations about
Michael A. Ayele (a.k.a.) W as a Black B.A. Degree graduate of Westminster College (Fulton, Missouri)
and a former Missouri state government employee (listed on Missouri’s Accountability Portal) who
believes that the November 29, 2021 employment-related murder of Delfina Pan could have been
prevented if the EEOC (and related FEPA) did not routinely engage in conducting shambolic
“investigations” when a complaint of sexual harassment is filed pursuant to Title VII of the 1964 and
1991 Civil Rights Act? If yes, will you promptly disclose those records? 16) Have you had conversations
about Michael A. Ayele (a.k.a.) W as a Black B.A. Degree graduate of Westminster College (Fulton,
Missouri) and a former Missouri state government employee (listed on Missouri’s Accountability Portal)
who believes that the November 29, 2021 employment-related murder of Delfina Pan could have been
prevented if the EEOC (and related FEPA) actually took complaints of sexual harassment seriously? If
yes, will you promptly disclose those records? 17) Have you had conversations about Michael A. Ayele
(a.k.a.) W as a Black B.A. Degree graduate of Westminster College (Fulton, Missouri) and a former
Missouri state government employee (listed on Missouri’s Accountability Portal) who believes that the
November 29, 2021 employment-related murder of Delfina Pan could have been prevented if the EEOC
(and related FEPA) didn’t routinely destroy (from federal and state records) complaints of employment
discrimination filed pursuant to Title VII of the 1964 and 1991 Civil Rights Act? If yes, will you promptly
disclose those records? 18) Have you had conversations about Michael A. Ayele (a.k.a.) W as a Black
B.A. Degree graduate of Westminster College (Fulton, Missouri) and a former Missouri state
government employee (listed on Missouri’s Accountability Portal) who believes that the November 29,
2021 employment-related murder of Delfina Pan could have been prevented if the EEOC and related
FEPAs actually published on their websites the complaint of employment discrimination they have
processed alongside all accompanying documents that are favorable and unfavorable to the respondent
who has been charged with a complaint of employment discrimination? If yes, will you promptly
disclose those records? 19) Have you had conversations about Michael A. Ayele (a.k.a.) W as a Black
B.A. Degree graduate of Westminster College (Fulton, Missouri) and a former Missouri state
government employee (listed on Missouri’s Accountability Portal) who believes that the November 29,
2021 employment-related murder of Delfina Pan could have been prevented if the EEOC (and related
FEPA) enabled the American public (and American immigrants) to make up their own minds as to
whether a complaint of employment discrimination was processed in accordance with Title VII of the
Civil Rights Act? If yes, will you promptly disclose those records? 20) Have you had conversations about
Michael A. Ayele (a.k.a.) W as a Black B.A. Degree graduate of Westminster College (Fulton, Missouri)
and a former Missouri state government employee (listed on Missouri’s Accountability Portal) who
believes that the November 29, 2021 employment-related murder of Delfina Pan could have been
prevented if the EEOC (and related FEPA) enabled the American public (and American immigrants) to
make up their own minds on a complaint of employment discrimination by examining all the evidence
that are submitted by the complainant and the respondent to the complaint? If yes, will you promptly
disclose those records? 21) Have you had conversations about Michael A. Ayele (a.k.a.) W as a Black
B.A. Degree graduate of Westminster College (Fulton, Missouri) and a former Missouri state
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government employee (listed on Missouri’s Accountability Portal) who believes that the November 29,
2021 employment-related murder of Delfina Pan could have been prevented if the EEOC (and related
FEPA) treated the American public (and American immigrants) like adults capable of understanding that
working people want to be able to earn a living without being sexually harassed at the workplace? If
yes, will you promptly disclose those records? 22) Have you had conversations about Michael A. Ayele
(a.k.a.) W as a Black B.A. Degree graduate of Westminster College (Fulton, Missouri) and a former
Missouri state government employee (listed on Missouri’s Accountability Portal) who believes that the
November 29, 2021 employment-related murder of Delfina Pan could have been prevented if the EEOC
(and related FEPA) treated the American public (and American immigrants) like adults capable of
understanding that Black / African American people don’t want to be referred to as “N****rs” at the
workplace or elsewhere? If yes, will you promptly disclose those records? 23) Have you had
conversations about Michael A. Ayele (a.k.a.) W as a Black B.A. Degree graduate of Westminster
College (Fulton, Missouri) and a former Missouri state government employee (listed on Missouri’s
Accountability Portal) who have never in the past contacted employees / legal representatives of the
AOL, Bing/MSN, Google and Yahoo internet search engines (ISE) to demand that they generate cues
such as “Michael Ayele immigration,” “Michael Ayele immigration case,” “Michael Ayele immigration
reform,” “Michael Ayele IRCA,” “Mike Ayele alumni,” “Michael Ayele alumni,” “Mike Ayele Jessica Alba,”
“Michael Ayele Jessica Alba?” If yes, will you promptly disclose those records? 24) Have you had
conversations about the decision of internet search engines (ISE) such as AOL, Bing/MSN, Google and
Yahoo to filter and distort Michael A. Ayele (a.k.a.) W’s written publications on immigration-related
unfair employment practices by generating unwelcome and unapproved queries such as Michael Ayele
immigration,” “Michael Ayele immigration case,” “Michael Ayele immigration reform,” “Michael Ayele
IRCA,” “Mike Ayele alumni,” “Michael Ayele alumni,” “Mike Ayele Jessica Alba,” “Michael Ayele Jessica
Alba?” If yes, will you promptly disclose those records?

Thank you for your attention to this matter.

Michael A. Ayele (a.k.a.) W
Anti-Racist Human Rights Activist
Audio-Visual Media Analyst
Anti-Propaganda Journalist
Gender Pronouns: He/Him/His
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Work Cited

[i]
 Hi everybody.  One of the remarkable things about America is that nearly all of our families

originally came from someplace else.  We’re a nation of immigrants.  It’s a source of our strength and
something we all can take pride in.  And this month – Immigrant Heritage Month – is a chance to
share our American stories.

I think about my grandparents in Kansas – where they met and where my mom was born.  Their
family tree reached back to England and Ireland and elsewhere.  They lived, and raised me, by basic
values: working hard, giving back, and treating others the way you want to be treated.  

I think of growing up in Hawaii, a place enriched by people of different backgrounds – native
Hawaiian, Filipino, Japanese, Chinese, Portuguese and just about everything else.  Growing up in that
vibrant mix helped shape who I am today.  And while my father was not an immigrant himself, my
own life journey as an African-American – and the heritage shared by Michelle and our daughters,
some of whose ancestors came here in chains – has made our family who we are.

This month, I’m inviting you to share your story, too.  Just visit whitehouse.gov/NewAmericans.  We
want to hear how you or your family made it to America – whether you’re an immigrant yourself or
your great-great-grandparents were.
Of course, we can’t just celebrate this heritage, we have to defend it – by fixing our broken
immigration system.  Nearly two years ago, Democrats and Republicans in the Senate came together
to do that.  They passed a commonsense bill to secure our border, get rid of backlogs, and give
undocumented immigrants who are already living here a pathway to citizenship if they paid a fine,
paid their taxes, and went to the back of the line.  But for nearly two years, Republican leaders in the
House have refused to even allow a vote on it. 

That’s why, in the meantime, I’m going to keep doing everything I can to make our immigration
system more just and more fair.  Last fall, I took action to provide more resources for border security; focus
enforcement on the real threats to our security; modernize the legal immigration system for workers, employers, and
students; and bring more undocumented immigrants out of the shadows so they can get right with the law.  Some
folks are still fighting against these actions.  I’m going to keep fighting for them.  Because the law is on our side.  It’s
the right thing to do.  And it will make America stronger. 

I want us to remember people like Ann Dermody from Alexandria, Virginia.  She’s originally from
Ireland and has lived in America legally for years.  She worked hard, played by the rules and
dreamed of becoming a citizen.  In March, her dream came true.  And before taking the oath, she
wrote me a letter.  “The papers we receive…will not change our different accents [or] skin tones,”
Ann said.  “But for that day, at least, we’ll feel like we have arrived.”

Well, to Ann and immigrants like her who have come to our shores seeking a better life – yes, you
have arrived.  And by sharing our stories, and staying true to our heritage as a nation of immigrants,
we can keep that dream alive for generations to come.

Thanks, and have a great weekend.  Remarks of President Barack Obama Celebrating Immigrant
Heritage Month. June 6, 2015.: https://obamawhitehouse.archives.gov/the-press-office/2015/06/05/weekly-
address-celebrating-immigrant-heritage-month/

 

[ii]
 Michael A. Ayele (a.k.a.) W Correspondence with the City of Miami Beach, Florida (CMBFL) About
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the November 29, 2021 Employment Related Murder of Delfina Pan

CMBFL Email to W (AACL) on (or around) December 22, 2021 at 5:57 PM

Good morning Mr. Ayele. I am in receipt of your request. I will forward your request to our Police and
Human Resources Department for processing, but it sounds like you are also requesting an email
search. If I am correct, I will need keywords and a date range to be able to process this search.

Thank you,

Have an awesome day!

Carmen Hernandez, CMC
Office Associate IV
Office of the City Clerk
1700 Convention Center Drive, Miami Beach, FL 33139
Tel: 305 – 673 – 7000 Ext 26508 / carmenhernandez@cityofmiamibeachfl.gov

CMBFL Email to W (AACL) on (or around) December 22, 2021 at 6:32 PM

Good morning once again Mr. Ayele. In reading your request further, please note we have no
information as far as the DHS, DOJ and the DOS departments, you will need to contact them about
their portion of this investigation and any other records you may need regarding employment
discrimination. The case regarding Ms. Delfina Pan is an open active investigation and no records can
be released at the moment. I can assign the request to Human Resources about any agreements with
the EEOC and how the city operates regarding employment discrimination.

Thank you,

Have an awesome day!

CMBFL Email to W (AACL) on (or around) December 22, 2021 at 6:38 PM

Mr. Ayele, please note also that Ms. Pan was an employee at one of the restaurants on
Lincoln Road and has nothing to do with the city. She is not an employee of ours. If you need
information on the restaurant as far as licensing or possible violations, we can provide that
but you will need to contact them with any questions about their former employee Ms. Pan.

Thank you.

Carmen Hernandez, CMC
Office Associate IV
Office of the City Clerk
1700 Convention Center Drive, Miami Beach, FL 33139
Tel: 305 – 673 – 7000 Ext 26508 / carmenhernandez@cityofmiamibeachfl.gov

W (AACL) Email to CMBFL on (or around) December 22, 2021 at 7:44 PM

Hello, (…)

I am in receipt of your emails.  (…)
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In the emails you have sent me a little earlier today on December 22, 2021, I noticed that
you put in the choice of your wording some distance between the City of Miami Beach and
Delfina Pan [particularly in the manner you have insisted that (i) Delfina Pan was never an
employee of the City of Miami Beach, Florida; (ii) the November 29, 2021 employment
related murder of Delfina Pan has nothing to do with the City of Miami Beach, Florida.]

If I am mistaken about this, please feel free to correct me, but I got the impression (based
on your December 22, 2021 emails) that Delfina Pan didn’t quite fit in the City of Miami
Beach, Florida. Is that the case? Is the City of Miami Beach, Florida reluctant to describe
Delfina Pan as a member of the Miami Beach community who was looking to integrate into
American society? Taking into consideration her violent death (which occurred in Miami
Beach, Florida), do you have any knowledge about Delfina Pan’s wishes in the event she
passed away? Had she made any arrangements about what she wanted? Was she fearful for
her safety? Can you not disclose any records pertaining to the steps initiated by the City of
Miami Beach, Florida to make the immigrant community feel more welcome by providing
resources where they can report sexual harassment and other unwanted advances (women
such as Delfina Pan experience on a daily basis in silence fearful of retaliation)? What
exactly are your thoughts of the #MeToo movement? Do you believe that the #MeToo
movement should focus exclusively on the experience of American women who experience
sexual harassment at the workplace (instead of focusing on immigrant women such as
Delfina Pan who are murdered after being sexually harassed at the workplace)? How does
the City of Miami Beach, Florida define a “closed case” on a murder investigation? 

Michael A. Ayele (a.k.a.) W
Anti-Racist Human Rights Activist
Audio-Visual Media Analyst
Anti-Propaganda Journalist

CMBFL Email to W (AACL) on (or around) December 22, 2021 at 8:08 PM

Mr. Ayele,

Sir, in no way have I implied that Ms. Pan does not matter in our community, everyone is welcome here
at Miami Beach whether they live or visit here. Her case is open and still under investigation with our
Police Department so unfortunately, we cannot release any information at the moment until the case
closes. I did not know Ms. Pan personally so I cannot say what her wishes were. You may contact the
Miami-Dade Office of the State Attorney about this case at the below:

Address: 1350 NW 12th Ave, Miami, FL 33136
Phone: (305) 547 – 0100

Thank you and happy holidays.

W (AACL) Email to CMBFL on (or around) December 22, 2021 at 8:23 PM

Hello, (…)

In your last email, you have not addressed the issue of how the City of Miami Beach defines a “closed
case.” Can you please provide the definition of what constitutes for the City of Miami Beach a “closed
case?” I understand the murder of Delfina Pan is under investigation. However, your email seems to
suggest that no requests have been made to the City of Miami Beach to expedite that investigation.
Can you confirm this? No request has been incoming to the city of Miami Beach, Florida either from the
Embassy of Argentina in America (or elsewhere) asking for your police department to expeditiously look
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into the November 29, 2021 employment related murder of Delfina Pan? If such a request has been
incoming to the City of Miami Beach, Florida, will you promptly disclose the document(s) you were in
receipt of that would not be exempt from disclosure?

Michael A. Ayele (a.k.a.) W
Anti-Racist Human Rights Activist
Audio-Visual Media Analyst
Anti-Propaganda Journalist

CMBFL Email to W (AACL) on (or around) December 22, 2021 at 9:34 PM

Your questions above have been assigned to the Miami Beach Police Department for answers.

CMBFL Email to W (AACL) on (or around) December 28, 2021 at 7:33 PM

Good morning Sir,

Attached are some of the records that are responsive to your request. The remaining portions are
pending with the Human Resource Department. (…)

 
 
[iii]

 If you look back to the ancient Greek terms that underlie the word xenophobia, you'll discover
that xenophobic individuals are literally "stranger fearing." Xenophobia, that elegant-sounding
name for an aversion to persons unfamiliar, ultimately derives from two Greek terms: xenos,
which can be translated as either "stranger" or "guest," and phobos, which means either "fear" or
"flight." Phobos is the ultimate source of all English -phobia terms, but many of those were
actually coined in English or New Latin using the combining form -phobia. Xenophobia itself came
to us by way of New Latin and first appeared in print in English in the late 19th century. Merriam-
Webster dictionary definition of the term “xenophobia.” https://www.merriam-webster.
com/dictionary/xenophobia

[iv]
 “I was born different. (…) When you’re a child (…) coming from a Mexican-American family (…) it

was all about assimilation. That was the way they got to survive the segregation and racism they grew
up with. My great grandparents, my grandparents and even my dad, until he was five was living in a
segregated and racially divided California. (…) With that history and that type of oppression, they had
to survive through assimilating. (…) What success looked like was keep your head down and work hard.
(…) I think there’s a fear underneath it all that if you stand out, it could be dangerous. (…) There was a
time when they would round up Mexicans and ship them to Mexico even though these kids were born
here and raised here and very much American. (…) There are a lot of disturbing dark truth about our
country and how they treated people, who they didn’t believe fit the stereotype of what it means to be
American, which is sort of like the white America the conquistadors created. (…) Meanwhile, there were
a lot of indigenous people here before the Conquistadors got here. (…) I was always like: why not ask
for more? Why not dream big? (…) I was a really eccentric soul inside my family dynamic and I didn’t
really feel like I fit in with them. (…) I was one of the first people to leverage social media to take
control of the narrative from the media. I always felt like the media had control of my narrative and
social media was for me the way I could finally be empowered. (…) Sometimes, you’re going to have to
go to work and not be super stoked about everything that’s happening that day and you just have to
find your own peace and happiness with yourself and find the goodness in that. I grew up in a time
where nothing was easy and nothing was good and nothing was awesome and everything was a battle
and everything was hard and everything was brutal. The hours were intense. I didn’t sleep at all in my
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teens and twenties. (…) I think I grew up with an unnatural amount of pressure and resistance. (…) I
don’t think you know how daunting something is until you’ve done it. (…) I definitely had people tell me
that I was “delusional” and that it wasn’t going to happen. It blew me off even though I had already
accepted that. It became the fuel to my fire to prove them wrong. (…) There’s something really
satisfying when you accomplish something that you knew was always the truth. (…) I’ve always been
on a journey of evolution. (…) It makes people uncomfortable to challenge the status quo. (…) I think
people thought that the government had some sort of oversight to make sure that people weren’t being
poisoned, but there really isn’t nor has there been historically a robust safety standard that protects
human health. (…) When people tell me something is impossible, I know that it’s not. (…) The one thing
I wish people would understand about sexism is how pervasive it is.” Jessica Alba Interview on
MSNBC.: https://www.youtube.com/watch?v=bw740eomMo&ab_channel=MSNBC

[v]
                            HOW TO SILENCE A VICTIM

In mid-July, with Jodi focused on Hollywood, Megan turned to a basic investigative question:
Were there any public records of abusive behavior by Weinstein?

After all, there were laws to protect victims of sexual harassment, and at least in theory,
government agencies enforcing them. If Weinstein had been a serial harasser, some of his
victims might have filed complaints with the federal Equal Employment Opportunity
Commission (EEOC) or the corresponding state agencies in New York and Los Angeles, the
cities where Weinstein had run his companies.

The federal and New York agencies had nothing. But Grace Ashford (…) obtained a report
from California’s Department of Fair Employment and Housing, which showed several
workplace complaints for Miramax. The information was shrouded in the ultra-obscure
language of state bureaucracy: addresses, dates, and numerical codes denoting the nature of
the allegation and how it was resolved, but nothing about who the people were or what had
happened to them.

On September 12, 2001, the agency had received a complaint of sexual harassment against
Miramax. Strangely, it had been closed the same day.

The report noted “complainant elected court action.” (…) But there was nothing further, nor
was there any record of a court case in California’s docket. How could a complaint filed with
the government disappear within hours?

Megan kept calling the agency to ask, but it was like ringing a house when no one was home.
When she finally reached someone by email, the government official told her the complaint
against Miramax and any other related records had been destroyed after three years.
Another policy prohibited the official from providing the name of the person who had filed
the allegation.

This was maddening. After some additional prodding, Megan secured the name of the
government investigator who had been assigned the case at the time that it was filed. The
woman was retired. No one at the agency knew where she lived. Through social media sites
and address searches, Megan found her living east of Los Angeles and finally got her on the
phone.

The interview was brief. The former investigator had reviewed hundreds of complaints
during her time with the California agency. She didn’t recall this one. “What’s Miramax?” she
asked. (…)

“We know internally who the companies are that have the most charges,” Chai Feldblum,
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then the commissioner of the EEOC, had told Jodi. But the agency was prohibited from
making that information public. Before taking a job, a woman could not check with the EEOC
to see what kind of record the prospective employer had on harassment. No wonder Megan
hadn’t gotten anywhere with the old Miramax complaints to the California agency. Such
agencies would gather crucial information with taxpayer dollars and then, for the most part,
were required to lock it away where almost no one could see it.

Jodi cut to the point: the United States had a system for muting sexual harassment claims,
which often enabled the harassers instead of stopping them. Women routinely signed away
the right to talk about their own experiences. Harassers often continued onward, finding
fresh ground on which to commit the same offenses. The settlements and confidentiality
agreements were almost never examined in law school classrooms or open court. This was
why the public had never really understood that this was happening. Even those in the room
with long history of covering gender issues had never fully registered what was going on.
(…) Would the public be interested in these obscure legal instruments or their ramifications?
Jodi Kantor and Megan Twohey: “She Said.”

[vi]
 Even though Michael A. Ayele (a.k.a.) W has never sought nor ever solicited nor ever contacted

anyone to have his written publications listed and featured prominently on the AOL, Bing/MSN, Google
and Yahoo internet search engines (ISE); Michael A. Ayele (a.k.a.) W has uncovered many instances
where his written content were filtered, distorted, misused and misattributed. At the time Michael A.
Ayele (a.k.a.) W started to publish his key questions on Title VII of the Civil Rights Act of 1964 and
1991, Michael A. Ayele (a.k.a.) W had not signed any binding agreement that subjected his
correspondence with the United States government to evaluation, examination and unsolicited
comments on the AOL, Bing/MSN, Google and Yahoo internet search engines (ISE). In other words,
Michael A. Ayele (a.k.a.) W has never agreed to take on the role of the “Student” for his published
works while the AOL, Bing/MSN and Yahoo ISE took on the role of “Professor.” Likewise, Michael A.
Ayele (a.k.a.) W has never agreed to take on the role of “Plaintiff” and/or “Defendant” for his published
works while the AOL, Bing/MSN and Yahoo ISE took on the role of “Judge, Jury and Executioner.” More
importantly, Michael A. Ayele (a.k.a.) W had started to publish some of his correspondence with the
United States government on matters related to Title VII of the Civil Rights Act because of a
commitment he had made that he would disseminate any and all responsive records to members of the
general public at no financial expense to them. To the best of his ability, Michael A. Ayele (a.k.a.) W has
fulfilled this commitment by disseminating the most pertinent records in his possession about the
charge of employment discrimination that had previously been assigned Case No.: 28E – 2014 –
00485C.

Michael Ayele (a.k.a.) W was an employee of the Missouri Department of Mental Health (MODMH)
Fulton State Hospital (FSH) during the second half of Calendar Year 2013. He has towards the end of
Calendar Year 2013 filed a charge of employment discrimination pursuant to Title VII of the 1964 and
1991 Civil Rights Act against the MODMH (FSH). The charge of employment discrimination filed by
Michael Ayele (a.k.a.) W with the EEOC was previously assigned Case No.: 28E – 2014 – 00485C and
has been subject of intense frenzy. In e-mail conversations he has had with his former employers,
Michael Ayele (a.k.a) W has been informed that 9 (nine) charges of employment discrimination were
filed against the MODMH between January 01st 2010 and December 17th 2021. Of those, the MODMH
opted to engage in the alternative dispute resolution (ADR) program offered by the EEOC on 4 (four)
occasions. They also declined to engage in the ADR program offered by the EEOC on 5 (five) occasions.

As of this writing, it remains unclear to Michael A. Ayele (a.k.a.) W why the MODMH opted to engage in
certain ADR sessions offered by the EEOC while refusing to do so for others. As a matter of principle,
Michael A. Ayele (a.k.a.) W unequivocally condemns discrimination on the bases of gender, racial
background, sexual orientation, national origin, religious affiliation and/or disability status. Michael A.
Ayele (a.k.a.) W has effectively put the EEOC on notice that given their processing of Charge No.: 28E
– 2014 – 00485C, they have forfeited their rights to legally represent Missouri state employees (in the
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judicial branch of the U.S government: the courts),  who [1] have opposed discriminatory practices in
the service of healthcare pursuant to the Health Insurance Portability and Accountability Act (HIPAA);
[2] have been subjected to racially motivated internal investigation (and were afterwards cleared of
that investigation); [3] have been fired from their jobs as retaliation for opposing discrimination in the
service of healthcare; [4] have been arrested for demanding the payment of their salary for the job
they have performed.

Given the frequent unsavory dealings of Michael A. Ayele (a.k.a.) W with the Equal Employment
Opportunity Commission (EEOC), Michael A. Ayele (a.k.a.) W strongly advises people who are filing
charges of employment discrimination pursuant to Title VII of the 1964 and 1991 Civil Rights Act to ask
the following questions to their Fair Employment Practice Agency(ies) (FEPA) and the EEOC. 1) Has my
current/former employer previously faced a charge of employment discrimination pursuant to some
state and/or federal law? 2) Have the EEOC and/or the FEPA become aware of the charge of
employment discrimination my current/previous employer has faced? 3) Were the EEOC and/or the
FEPA responsible for the processing of the charge of employment discrimination filed pursuant to the
Americans with Disabilities Act (ADA), the Genetics Information Nondiscrimination Act (GINA), Section
504 of the 1973 Rehabilitation Act and/or Title VII of the 1964 and 1991 Civil Rights Act against my
current/former employer? 4) Have the EEOC and/or the FEPA previously processed a charge of
discrimination against my current/former employer that presented similar issues to mine? If yes, what
was the outcome of the charge of discrimination that presented similar issues to mine? 5) What were
the exact circumstances, which ultimately convinced the EEOC and the FEPA to ask my current/former
employer to engage in the ADR program? Why has my current/former employer opted to engage in
certain ADR programs offered by the EEOC but not others? 6) If the EEOC opts not to legally represent
the charge of discrimination (I have filed with them) in the judicial branch of the U.S government (the
courts), should I file a Civil Complaint with an EEOC "Right to Sue" letter? Do the EEOC and/or the FEPA
have an obligation to make clear to the judicial branch of the U.S government (the courts) that a
charge of employment discrimination does not have "less merit" because it doesn't have their backing
and/or their recommendation for the Department of Justice (DOJ) to prosecute? Do the EEOC and/or
the FEPA have an obligation to make clear to the general public and representatives of the media the
specific charges of employment discrimination they will not back and/or recommend for the DOJ not to
prosecute?   
 
 
 
[vii]

 In recent years, (particularly after 2022,) the City of Miami Beach, Florida has launched a
worldwide campaign seeking to curb the enthusiasm of undergraduate students looking to spend their
Spring Break vacation there. According to a February 4, 2025 press release issued by that local
government, “the city is not interested in being a spring break party destination.” 
https://www.miamibeachfl.gov/miami-beach-gives-spring-breakers-a-reality-check/  Furthermore, “Miami Beach Is
Breaking Up with Spring Break.” https://www.youtube.com/watch?v=nz3T20EXDdo

[viii]
 Bing/MSN Unwelcome and Unapproved Query “Michael Ayele immigration.”

https://www.bing.com/search?q=michael%20ayele%20immigration&qs=n&form=QBRE&sp=-1&ghc=1&lq=
0&pq=michael%20ayele%20immigration&sc=3-25&sk=&cvid=4FE414BBEB1D48D389E71BBA6C0E7D90

Bing/MSN Unwelcome and Unapproved Query “Michael Ayele immigration case.”
https://www.bing.com/search?q=michael+ayele+immigration+case

Bing/MSN Unwelcome and Unapproved Query “Michael Ayele immigration reform.”
https://www.bing.com/search?q=michael+ayele+immigration+reform

Bing/MSN Unwelcome and Unapproved Query “Michael Ayele IRCA.” https://www.bing.com/search?q=
michael+ayele+irca
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Bing/MSN Unwelcome and Unapproved Query “Mike Ayele alumni.” https://www.bing.com/search?q=
mike+ayele+alumni

Bing/MSN Unwelcome and Unapproved Query “Michael Ayele alumni.” https://www.bing.com/search?q=
Michael+Ayele+alumni

Bing/MSN Unwelcome and Unapproved Query “Mike Ayele Jessica Alba.” https://www.bing.com/search?q=
Mike+Ayele+Jessica+Alba

Bing/MSN Unwelcome and Unapproved Query “Michael Ayele Jessica Alba.” https://www.bing.com/search?
q=Michael+Ayele+Jessica+Alba

Bing/MSN Unwelcome and Unapproved Query “Michael Ayele Defamation.” https://www.bing.com/search?q=
Michael+Ayele+Defamation
 
Bing/MSN Unwelcome and Unapproved Query “Michael Ayele Investigation.” https://www.bing.com/search?
q=michael+ayele+investigation 

Bing/MSN Unwelcome and Unapproved Query “Michael Ayele Title VII.”
https://www.bing.com/search?q=michael+ayele+title+vii

Bing/MSN Unwelcome and Unapproved Query: “Michael Ayele Mental Health Awareness Month.”
https://www.bing.com/search?q=Michael+Ayele+Mental+Health+Awareness+Month

Bing/MSN Unwelcome and Unapproved Query: “Michael Ayele Schizophrenia.”
https://www.bing.com/search?q=Michael+Ayele+Schizophrenia

Bing/MSN Unwelcome and Unapproved Query: “Michael Ayele Views on Schizophrenia.”
https://www.bing.com/search?q=Michael+Ayele+views+on+schizophrenia   

Bing/MSN Unwelcome and Unapproved Query: “Michael Ayele Habeas Corpus.”
https://www.bing.com/search?q=Michael+Ayele+Habeas+Corpus

Bing/MSN Unwelcome and Unapproved Query “Michael Ayele Lawsuit.” https://www.bing.com/search?q=
michael+ayele+lawsuit

Bing/MSN Unwelcome and Unapproved Query “Michael Ayele Lawsuits.”
https://www.bing.com/search?q=Michael+ayele+lawsuits

Bing/MSN Unwelcome and Unapproved Query “Michael Ayele Lawsuit Update.”
https://www.bing.com/search?q=Michael+ayele+lawsuit+update   

Bing/MSN Unwelcome and Unapproved Query “Michael Ayele Murder.” https://www.bing.com/search?q=
michael+ayele+murder 
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​any re​
​Jacksonville School District #117​

​211 W State Street​
​Jacksonville, Illinois 62650​
​Office: (217)243-9411​
​Fax:  (217)243-6844​

​Matthew Moore, Assistant Superintendent​

​June 24, 2026​

​Dear Mr. Micheal Ayele,​

​Thank you for writing to Jacksonville School District 117 with your request for information pursuant to the Illinois Freedom of Information Act, 5​
​ILCS 140/1 et seq.​

​On June 16, 2026,  JSD 117 was in receipt of your FOIA request for the records detailing discussions about “xenophobia” and Immigrant Heritage​
​Month.​

​As the FOIA Officer for Jacksonville School District 117, I am writing to inform you that your request is denied.  The  records you are requesting do​
​not exist.  We do not have any records detailing discussions on this topic.​

​You have a right to have the result of your request reviewed by the Public Access Counselor (PAC) at the Office of the Illinois Attorney General.  5​
​ILCS 140/9.5(a).  You can file your Request for Review with the PAC by writing to:​

​Public Access Counselor​
​Office of the Attorney General​
​500 South 2nd Street​
​Springfield, IL 62706​
​Fax:  217-782-1396​
​Email:​ ​public.access@ilag.gov​​.​

​If you choose to file a Request for Review with the PAC, you must do so within 60 calendar days of the date of this denial.  5 ILCS 140/9.5(a).​
​Please note that you must include a copy of your original FOIA request and this denial letter when filing a Request for Review with the PAC.​

​Sincerely,​

​Matthew Moore​
​Assistant Superintendent​
​Jacksonville School District 117​
​(217) 243-9411​
​mmoore@jsd117.org​

​www.jsd117.org​

mailto:public.access@ilag.gov


Matthew Moore <mmoore@jsd117.org>

FOIA Request 06-16-26
1 message

Matthew Moore <mmoore@jsd117.org> Wed, Jun 24, 2026 at 5:15 PM
To: Michael Ayele <waacl13@gmail.com>

Mr. Michael Ayele,

Please see the attached response to your FOIA request from 06-16-26.

Sincerely,

Assistant Superintendent
Jacksonville School District 117

MA Response 06-24-26.pdf
260K
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VIII. BOARD AND COMMITTEE REPORTS 
A. Policy Committee  

• Aug. 17 Committee Meeting 
B. Four-Rivers Report 
C. IASB Reports 

IX. CONSENT AGENDA 
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CONSENT AGENDA ITEM July 15, 2026

TO: Board of Education
FROM: Steve Ptacek
SUBJECT: Consideration to approve Consent Agenda Items

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves the Consent Agenda Items as presented:

• Consideration of Treasurer’s Report

• Consideration of Previous Minutes

o Regular Meeting and Closed Meeting for June 24, 2026

o Public Hearing Minutes for June 24, 2026

• Consideration to approve FFA 2026 Build Conference trip

• Consideration to approve FFA National Conference trip

• Consideration of/to establish a Girl’s Wrestling Activity Account for JMS

• Consideration of/to pay the Application for Payment No.5 to S. M Wilson & Co.

MOVED BY: Seconded:

YEA: NAY: YEA: NAY:

__________ MR. BEARD __________ __________ MRS. LEONARD __________

__________ MRS. TRACE __________ __________ MRS. WILSON __________

__________ MR. LONERGAN __________ __________ MRS. STEWART __________

__________ MR. POOL __________

Background Information: See Attached



A. Consideration of Treasurer's Report 
B. Consideration of Previous Minutes  

• Regular Minutes and Closed Session Minutes for June 24, 2026 
• Public Hearing Minutes for June 24, 2026 

 

41



CONSENT ITEM June 24, 2026

TO: Board of Education
FROM: Matt Moore/Noel Beard
SUBJECT: Consideration of approval previous minutes 

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves previous minutes as presented.

• Public Hearing for June 24, 2026

• Regular Meeting and Closed Session Minutes for June 24, 2026

MOVED BY: _____________________________ Seconded: _______________________________

YEA: NAY: YEA: NAY:

__________  MR. BEARD __________ __________ MRS. LEONARD __________

__________  MRS. STEWART __________ __________    MRS. WILSON __________

__________ MR. LONERGAN __________ __________ MRS. TRACE __________

__________ MR. POOL __________

Background Information:



www.jsd117.org

Jacksonville School District #117
Board of Education Hearing
Wednesday, June 24, 2026

The Board of Education of Jacksonville School District #117 met in Hearing Session on Wednesday, 
June 24, 2026, beginning at 6:00 PM at the Board Room, 211 West State Street, Jacksonville, IL 62650. 
Members present at roll call were Mr. Beard, Mrs. Leonard, Mr. Lonergan, Mr. Pool, Mrs. Stewart, Mrs. 
Trace, and Mrs. Wilson. Also, in attendance were Assistant Superintendent, Matt Moore, Director of 
Curriculum and Instruction, Kelly Zoellner, Director of Human Resources, Tami Stice, Special Services 
Director, Barbie Davidsmeyer, Chief Financial Officer, Rick Cunningham, and Recording Secretary, 
Jenn Lacey.

CALL TO ORDER-President Beard called the Public Hearing to order at 6:00 pm for the amended 
budget.
PUBLIC HEARING-A public hearing on said budget will be held at 6:00 P.M. on the 24th day of June 
2026 at the Jacksonville 117 Board Room, 211 West State Street, Jacksonville, in said School District 
117 during a regularly scheduled meeting of the Board of Education.

• Financial Officer Richard Cunningham presented the amended 2025-2026 fiscal year budget

RECEPTION OF VISITORS, PETITIONS, AND COMMUNICATIONS-President Beard gave 
visitors an opportunity for comments and there were none. 

ADJOURNMENT-President adjourned the Public Hearing at 6:01pm

_______________________________________ ____________________________________
President Beard Secretary Wilson
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Jacksonville School District #117
Board of Education Regular
Wednesday, June 24, 2026

The Board of Education of Jacksonville School District #117 met in Regular Session on Wednesday, 
June 24, 2026, beginning at 6:01 PM at the Board Room, 211 West State Street, Jacksonville, IL 62650. 
Members present at roll call were Mr. Beard, Mrs. Leonard, Mr. Lonergan, Mr. Pool, Mrs. Stewart, Mrs. 
Trace, and Mrs. Wilson. Also, in attendance were Assistant Superintendent, Matt Moore, Director of 
Curriculum and Instruction, Kelly Zoellner, Director of Human Resources, Tami Stice, Special Services 
Director, Barbie Davidsmeyer, Chief Financial Officer, Rick Cunningham, and Recording Secretary, 
Jenn Lacey.

CALL TO ORDER-President Beard called the Regular Meeting to order at 6:01 pm

PLEDGE OF ALLEGIANCE

ROLL CALL

APPROVAL OF AGENDA-Mr. Lonergan moved, seconded by Mrs. Wilson to approve agenda as 
presented. Yea: Lonergan, Wilson, Trace, Stewart, Pool, Leonard, Beard. Nay: None. Passed

RECOGNITION  
• JHS boys/girls Track Athletes-Mr. VanAken introduced the Girls Track coach, Phil Johnson. 

Coach Johnson championed his state qualifier, Malin Camerer. She was a freshman competing 
against juniors and seniors at state and had an amazing season. Mr. VanAken then introduced 
Tim Thrasher and Amy Martin. Coach Thrasher and Martin spoke about the state qualifiers. 
Those before the Board were Evan Thrasher, Conner Walker, Tyler Butler and Jett Morrisey. 
Several others could not make it due to prior obligations. 

• JHS boys Tennis Athletes-Mr. VanAken then introduced Coach Moy who spoke about the boy’s 
tennis season. They seeded #1 for state and played against the state champions. The 3 boys 
played very well as a team and singles. Cole Nebel appeared before the Board of Education as a 
state qualifier and was nominated for the sportsmanship award as well. 

RECEPTION OF VISITORS, PETITIONS AND COMMUNICATIONS-President Beard gave 
visitors an opportunity for comments and there were none. 

ANNOUNCEMENTS - UPCOMING EVENTS 
• July 3, 2026- Office and buildings closed (July 4th Holiday)
• July 15, 2026- Next Regular Board Meeting
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STANDING REPORTS
Financial/Treasurer's Report-Mr. Cunningham presented the financial reports to the Board of 
Education. He stated the district is 92% of the way through its budget year. He added the report is 
waiting to show the purchase of the TAP/CLC building. The question was brought up if the contract 
was completed and Mr. Cunningham answered and said it is done. He also stated the district is waiting 
on the State to send transportation reimbursements and Early Years is behind on receiving its funds. He 
found out the state pays over 14 months, not 12 months. 
Fund Tracker

Sales Tax Tracker-Mr. Cunningham reported this is the same report given as last month. We received 
the sales tax early. The district ended the fiscal year receiving $554,718.51. Last year we only received 
a total of $110,610.99 so that is a nice increase from last year. 
State Updates-Mr. Moore reiterated the state has passed the cell phone ban in public schools. He also 
added the state did not pass the unemployment for school hourly works over the summer.
Vision 117 Phase IV-Mr. Moore reported the progress of the Murrayville/Woodson Elementary 
construction. He states the building is going well and currently working on steel supports for the 
gymnasium; progress is steady and on pace. A question was asked regarding the easement. Mr. Moore 
responded that Mr. Ptacek is still working on the easement issues. 
F.O.I.A. Report 

• Michael A. Ayele
• SmartProcure- Sheri Reid
• Sunlight Access- Oshea Smith

iReady Spring 2026 Data-Mrs. Zoellner presented the Spring data of iReady to the Board of Education 
showing the states for our district. 
Enrollment Reports-Mrs. Zoellner reported the enrollment numbers for the end of the 2025-2026 
school year. She added this year’s numbers are very similar to last years numbers. A question was 
asked if the students who are attending private facilities are expected to attend private facilities next 
year and it was answered “yes”. Another question was asked if we have anyone from out of district 
paying to attend our district and Mrs. Davidsmeyer responded “yes”. 
4th Quarter & End of Year Discipline Report 2025-2026 School Year-The Board reviewed the 
discipline report with no questions. 
Discussion 

• CEP Food Program-Mr. Moore presented the CEP food program. This is the Community 
Eligibility Program. He showed how the program works and how the food service director 
combines schools in an effort to get as many schools as possible on the program. The down side 
to the program is when you can’t fit all school at 100% the district has to pay for the remainder 
of the bill. This is why not all schools are on the CEP food program at this time. The risk of this 
is it could cost the tax payers a lot more money by trying to get more schools on the CEP Food 
program that don’t qualify. The state has and always will have the Free and Reduced Eligibility 
forms for individual families to fill out that need help with lunches/breakfasts/other fees; that has 
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never changed. The risk the district runs into is that the government can always do away with the 
CEP Food program. One Board Member is interested in School Equity and One Board member 
voiced it is better to continue with the way the Food Service Director has been doing it. Another 
Board member added it would be nice to continue the program through the summer.

BOARD AND COMMITTEE REPORTS
Policy Committee-Policies are up for Consent Agenda.
Four-Rivers Report-President Beard reported there was a meeting on June 23. They have 4 
superintendents and 5 Board Members. The intent is to meet 5 times a year. He stated the district can 
expect an increase of 12.5%.
IASB Reports-President Beard encouraged the other Board members to take advantage of the free 
webinars on IASB. He also stated the Resolution review ends tonight. Mr. Beard added two members 
attended the meeting in Mt. Sterling the previous week and encourage the other members to attend the 
next division meeting in November at the Boatel. 

CONSENT AGENDA-Mr. Lonergan moved, seconded by Mrs. Wilson to approve the Consent Agenda 
as presented. 

• Consideration of Treasurer's Report
• Consideration of Previous Minutes 

o Regular and Closed Minutes for May 20, 2026
• Consideration that the Board of Education approve amended Board Policies: 

o 2:140-E Exhibit-Guidance for Board Member Communications, Including Email
o 2:200 Types of Board of Education Meetings
o 2:220 Board of Education Meeting Procedure
o 2:250 Access to District Public Records
o 4:165 Awareness and Prevention of Child Sexual Abuse and Grooming Behavior
o 5:30 Hiring Process and Criteria
o 5:50 Drug- and Alcohol-Free Workplace; E-Cigarette, Tobacco, and Cannabis Prohibition
o 5:250 Leaves of Absence
o 5:330 Sick Days, Vacation, Holidays, and Leaves
o 6:65 Student Social and Emotional Development
o 6:145 Migrant Students
o 6:170 Title 1 Programs
o 7:20 Harassment of Students Prohibited
o 7:185 Teen Dating Violence Prohibited
o 7:300 Extra Curricular Athletics 
o 8:90 Parent Organizations and Booster Clubs 

• Consideration of/to pay the application for payment #4 to S.M Wilson & Co. 
• Consideration of/to accept breakfast and lunch prices for FY 26-27
• Consideration of Title & School Improvement Plans
• Consideration to approve District Building Handbooks
• Consideration to approve the amended calendar for 26-27 SY, and proposed calendar for 27-28 

& 28-29 SY
Yea: Lonergan, Wilson, Trace, Pool, Leonard, Stewart, Beard. Nay: None. Passed

CLOSED SESSION –Mrs. Wilson moved, seconded by Mr. Lonergan to adjourn to Closed Session at 
7:21 pm.
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 For the purposes of:
• The appointment, employment, compensation, discipline, performance, or dismissal of specific 

employees of the Public body, specific independent contractors, or specific volunteers of the 
public body or legal counsel for the Public body, including hearing testimony on a complaint 
lodged against an employee of the Public body or against legal counsel for the public body to 
determine its validity.   5 ILCS 120/2(c)(1).

• Collective negotiating matters between the public body and its employees or their 
representatives, or deliberations concerning salary schedules for one or more classes of 
employees. 5 ILCS 120/2(c)(2).

• Student disciplinary cases. 5 ILCS 120/2(c)(9).
• Litigation, when an action against, affecting or on behalf of the particular public body has been 

filed and is pending before a court or administrative tribunal, or when the public body finds that 
an action is probable or imminent, in which case the basis for the finding shall be recorded and 
entered into the minutes of the closed meeting. 5 ILCS 120/2(c) (11).

• The purchase or lease of real property for the use of the public body, including meetings held 
for the purpose of discussing whether a particular parcel should be acquired. 5 ILCS 120/2 
(c)(5) 

Yea: Wilson, Lonergan, Leonard, Stewart, Pool, Trace, Beard. Nay: None. Passed

RETURN TO OPEN SESSION- Mrs. Wilson moved, seconded by Mr. Lonergan to return to Open 
Session at 7:58 pm. Yea: Wilson, Lonergan, Pool, Stewart, Trace, Leonard, Beard. Nay: None. Passed

ACTION ITEMS
Consideration of Personnel Recommendations-Mrs. Wilson moved, seconded by Mr. Lonergan to 
approve the Personnel Recommendations as presented. 

Resignation
• Donna Bell, Noon Supervisor at Washington Elementary School, effective May 26, 2026. 
• Donna Bell, Bus Driver at Transportation Department, effective May 26, 2026.
• Bill Gibson, Assistant Cross-Country Coach and Assistant Girls Softball Coach at Jacksonville 

Middle School, effective at the end of the 2025-2026 school year. 
• Tabitha Schweer, Assistant Curriculum Director at Central Office, effective at the end of the 2025-

2026 school year. 
• Shannon Roesch, School Nurse at Jacksonville High School, effective June 1, 2026. 
• Andrew Comstock, Head Girls’ Soccer Coach at Jacksonville High School, effective June 3, 2026. 
• Tori Follman, Science Teacher at Jacksonville Middle School, effective at the end of the 2025-2026 

school year.
• Kelly Brockhouse, Head Softball Coach at Jacksonville High School, effective June 3, 2026.
• Kyra Keck, 4th Grade Teacher at South Elementary School, effective at the end of the 2025-2026 

school year. 
• Austin Crowder, Boys Head Track Coach at Jacksonville Middle School, effective June 12, 2026.

Employment – Licensed
• Laura Crowder, Special Education Teacher at Lincoln Elementary School for the 2026-2027 school 

year, Salary: BA/Step 1: $46,285/per year, contingent upon receipt and confirmation of required 
employment documentation, effective August 11, 2026.



5

• Larry Butler, Jr., Math Teacher at Jacksonville Middle School for the 2026-2027 school year, 
Salary: BA/Step 1: $46,285/per year, contingent upon receipt and confirmation of required 
employment documentation, effective August 11, 2026.

• Laura Bell Primary/Intermediate Teacher at Lincoln Elementary School for the 2026-2027 school 
year, Salary: MA/Step 9: $60,091/per year, contingent upon receipt and confirmation of required 
employment documentation, effective August 11, 2026.

• Amelia Telger, Primary/Intermediate Teacher at South Elementary School for the 2026-2027 
school year, Salary: BA/Step 1: $46,285/per year, contingent upon receipt and confirmation of 
required employment documentation, effective August 11, 2026.

• Matt Hansen, Athletic Director/Dean at Jacksonville Middle School for the 2026-2027 school year, 
Salary: MA/Step 6/per year: $53,740, contingent upon receipt and confirmation of required 
employment documentation, effective August 6, 2026.
Employment-Classified

• Dejah Grable, Food service worker at Jacksonville High School, Salary: $15.50 per hour, 
contingent upon receipt and confirmation of required employment documentation, effective August 
11, 2026.

• Kate Monk, School Nurse at Jacksonville School District, Salary: $32.50 per hour, contingent upon 
receipt and confirmation of required employment documentation, effective August 11, 2026.
Long Term Substitutes

• Anna Bezler, Long-Term Substitute Special Education Teacher at Jacksonville Middle School for 
the 2026-2027 school year, one year only.

• Savannah Robinson, Long-Term Substitute Special Education Teacher at Lincoln Elementary 
School for the 2026-2027 school year, one year only.

• Tammy Pattie, Long-Term Substitute Special Education Teacher at Washington Elementary 
School for the 2026-2027 school year, one year only.

• Kristen Schroeder, Long-Term Substitute Special Education Teacher at Jacksonville Middle 
School for the 2026-2027 school year, one year only.

• Gracie Hobrock, Elementary Art Teacher at Eisenhower, Lincoln, and North Elementary Schools 
for the 2026-2027 school year, one year only.
Stipends for 2026-2027 School Year

• Eugene Link, Assistant Girls Basketball Coach at Jacksonville High School for the 2026-2027 
school year, Stipend: 9% or $3,877.29, effective June 25, 2026.

• Ryan Link, Assistant Girls Basketball Coach at Jacksonville High School for the 2026-2027 school 
year, Stipend: 9% or $3,877.29, effective June 25, 2026.

• Brian Davenport, Head Softball Coach at Jacksonville High School for the 2026-2027 school year, 
Stipend: 13% or $5,600.53, effective June 25, 2026.

• Kelly Brockhouse, Assistant Softball Coach at Jacksonville High School for the 2026-2027 school 
year, Stipend: 12% or $5,169.72, effective June 25, 2026.

• Dan Carie, Assistant Girls Basketball Coach at Jacksonville High School for the 2026-2027 school 
year, Stipend: 12% or $5,169.72, effective June 25, 2026.

• Bill Gibson, Assistant Softball Coach at Jacksonville High School for the 2026-2027 school year, 
Stipend: 9% or $3,877.29, effective June 25, 2026.

• Jacey Maul, Assistant Boys Soccer Coach at Jacksonville High School for the 2026-2027 school 
year, Stipend: 9% or $3,877.29, effective June 25, 2026.
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• Jacey Maul, Head Girls Soccer Coach at Jacksonville High School for the 2026-2027 school year, 
Stipend: 13% or $5,600.53, effective June 25, 2026.

• Carol Hauser, Assistant Cross-Country Coach at Jacksonville Middle School for the 2026-2027 
school year, Stipend: 6% or $2,584.86, effective June 25, 2026.

• Matt Hansen, Athletic Director at Jacksonville Middle School for the 2026-2027 school year, 
Stipend: 10% or $4,308.10, effective June 25, 2026.
Leaves of Absence

• Dorothy Cobb, Food service employee at Jacksonville High School, requesting family medical 
leave to run concurrently from May 12, 2026 through the end of the 2025-2026 school year (2 
weeks).

• George Sparrow, Social Studies Teacher at Jacksonville Middle School, requesting family medical 
leave from August 11, 2026 until January 5, 2027 (maximum of 12 weeks).
Extended School Year Employment–Special Education Services: July 13th through July 30th: 

• Alexis Hately, Summer Intersession Teacher at Jacksonville Middle School, for up to 56 hours, 
Salary: $30.00/hour.

• Tammy Pattie, Summer Intersession Teacher at Jacksonville High School, for up to 56 hours, 
Salary: $30.00/hour.

• Katie Tannahill, Summer Intersession Teacher at Jacksonville Middle School for up to 56 hours, 
Salary: $30.00/hour.

• Brittany Owens, Summer Intersession Teacher at Jacksonville High School for up to 56 hours, 
Salary: $30.00/hour.

• Meredith Blevins, Summer Intersession Teacher at TAP Program for up to 56 hours, Salary: 
$30.00/hour.

• Deanna McClure, Summer Intersession Teacher at TAP Program for up to 56 hours, Salary: 
$30.00/hour.

• Sharon Donovan-Besterfeldt, Summer Intersession Teacher at Eisenhower Elementary School for 
up to 56 hours, Salary: $30.00/hour.

• Molly Schmidt, Summer Intersession Teacher at Eisenhower Elementary School for up to 56 hours, 
Salary: $30.00/hour.

• Amanda Alred, Summer Intersession Teacher at Eisenhower Elementary School for up to 56 hours, 
Salary: $30.00/hour.

• Hannah Hansen, Summer Intersession Speech Language Pathologist at Jacksonville Middle School, 
Jacksonville High School, Eisenhower, and TAP for up to 56 hours, Salary: $30.00/hour.

• Amanda Clevenger, Summer Intersession Nurse for up to 48 hours, Salary: $36.18/hour.
• Shawn Ford, Summer Intersession Nurse for up to 48 hours, Salary: $34.45/hour.
• Rachel Mansell, Summer Intersession Paraprofessional for up to 48 hours, Salary: $19.40/hour.
• Wanda VanHyning, Summer Intersession Paraprofessional for up to 60 hours, Salary: $22.79/hour.
• Heather Rhea, Summer Intersession Paraprofessional for up to 48 hours, Salary: $22.40/hour.
• Mitzi Linear, Summer Intersession Paraprofessional for up to 60 hours, Salary: $21.90/hour.
• Sheryl Hansen, Summer Intersession Paraprofessional for up to 48 hours, Salary: $18.85/hour.
• Sherri Earles, Summer Intersession Paraprofessional for up to 48 hours, Salary: $22.40/hour.
• Lanie Davis, Summer Intersession Paraprofessional for up to 48 hours, Salary: $18.67/hour.
• Patrick Blackburn, Summer Intersession Paraprofessional for up to 48 hours, Salary: $22.40/hour.
• Jalissa Sanchez, Summer Intersession Paraprofessional for up to 60 hours, Salary: $18.67/hour.
• Hannah Planitz, Summer Intersession Paraprofessional for up to 48 hours, Salary: $19.52/hour.
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• Shelby Emmons, Summer Intersession Paraprofessional for up to 48 hours, Salary: $19.75/hour.
• James White, Summer Intersession Paraprofessional for up to 48 hours, Salary: $19.03/hour.
• Issy Woods, Summer Intersession Paraprofessional for up to 48 hours, Salary: $18.67/hour.
• David Bergschneider, Summer Intersession Paraprofessional for up to 48 hours, Salary: 

$20.10/hour.
• Sarah Walker, Summer Intersession Paraprofessional for up to 60 hours, Salary: $19.52/hour.
• Rashelle Young, Summer Intersession Paraprofessional for up to 48 hours, Salary: $20.45/hour.
• Kelly Wyatt. Summer Intersession Paraprofessional for up to 48 hours, Salary: $19.52/hour.
• Jody Whited, Summer Intersession Paraprofessional for up to 60 hours, Salary: $20.10/hour.
• Kaylee Gardner, Summer Intersession Paraprofessional for up to 48 hours, Salary: $18.67/hour.
• Melissa Bolino, Summer Intersession Paraprofessional for up to 48 hours, Salary: $22.40/hour.
• Lindsay Burgess, Summer Intersession Paraprofessional for up to 48 hours, Salary: $19.03/hour.
• Dawn Trusler, Summer Intersession Paraprofessional for up to 48 hours, Salary: $20.45/hour.
• Olivia Hartz, Summer Intersession Paraprofessional for up to 48 hours, Salary: $19.03/hour.
• Parker Kelly, Summer Intersession Paraprofessional for up to 48 hours, Salary: $18.67/hour.

Yea: Wilson, Lonergan, Trace, Leonard, Pool, Stewart, Beard. Nay: None. Passed

Consideration to approve MOU with JEA regarding Bereavement Leave-Mrs. Wilson moved, 
seconded by Mr. Lonergan that the Board of Education approve the MO with JEA regarding 
Bereavement Leave as presented. Yea: Wilson, Lonergan, Stewart, Leonard, Trace, Pool, Beard. Nay: 
None. Passed

Consideration to approve MOU: JEA-JMS Girls Head Wrestling Coach-Mrs. Wilson moved, 
seconded by Mr. Lonergan that the Board of Education approve the MOU with JEA regarding adding a 
Head Wresting Coach for the girls and Jacksonville Middle School as presented. It was asked why JMS 
is getting a girl’s coach and Mrs. Lashmett added IESA just recognized girls wrestling as its own 
individual sport so it no longer has to be coed. Yea: Wilson, Lonergan, Trace, Stewart, Pool, Leonard, 
Beard. Nay: None. Passed

Consideration to approve MOU with JEA regarding stipend pay for the Elementary Dean of 
Students-Mrs. Wilson moved, seconded by Mr. Lonergan that the Board of Education approve the 
MOU with JEA regarding payment of annual stipend to Elementary Dean of students as presented. Mr. 
Moore added this stipend is there in an effort to fill the dean positions at the elementary schools. Yea: 
Wilson, Lonergan, Pool, Trace, Leonard, Stewart, Beard. Nay: None. Passed

Consideration to approve MOU with JEA regarding stipend pay for the JMS Dean of Students- 
Mr. Lonergan moved, seconded by Mrs. Stewart that the Board of Education approve the MOU with 
JEA regarding payment of annual stipend to JMS Dean of Students as presented. Mr. Moore added this 
is while the Dean is working on his AP license. Yea: Lonergan, Stewart, Leonard, Pool, Trace, Wilson, 
Beard. Nay: None. Passed

Consideration to approve MOU with JEA regarding JMS Athletic Director-Mrs. Stewart moved, 
seconded by Mr. Lonergan that the Board of Education approve the MOU with JEA regarding adding a 
stipend for Athletic Director at Jacksonville Middle School as presented. Yea: Stewart, Lonergan, 
Wilson, Leonard, Pool, Trace, Beard. Nay: None. Passed
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Consideration to approve purchase of SAVVAS AGA 2024 Math Curriculum for JMS and JHS-
Mrs. Wilson moved, seconded by Mr. Lonergan that the Board of Education approve the 
recommendation to purchase SAVVAS AGA 2024 for Algebra 1 classes at JMS and JHS as presented. 
Yea: Wilson, Lonergan, Leonard, Stewart, Pool, Trace, Beard. Nay: None. Passed

Consideration for/to approve the Amended Budget for the 2025-2026 fiscal year-Mrs. Wilson 
moved, seconded by Mrs. Stewart that the Board of Education approve the amended budget for the 
2025-2026 fiscal year as presented. Yea: Wilson, Stewart, Leonard, Trace, Lonergan, Pool, Beard. 
Nay: None. Passed

ADJOURNMENT-Mrs. Wilson moved, seconded by Mr. Lonergan to adjourn the Regular Meeting at 
8:14 pm. Yea: Wilson, Lonergan, Leonard, Pool, Steward, Trace, Beard. Nay: None. Passed

_______________________________________ ____________________________________
President Beard Secretary Wilson
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CONSENT AGENDA ITEM July 15, 2026

TO: Board of Education
FROM: Joey Dion/Steve Ptacek
SUBJECT: Consideration to approve FFA 2026 Build Conference

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves the FFA 2026 Build Conference at ISU Nov. 24-25 as presented:

MOVED BY: Seconded:

YEA: NAY: YEA: NAY:

__________ MR. BEARD __________ __________ MRS. LEONARD __________

__________ MRS. TRACE __________ __________ MRS. WILSON __________

__________ MR. LONERGAN __________ __________ MRS. STEWART __________

__________ MR. POOL __________

Background Information: 



D. Consideration to approve FFA National Conference trip 
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CONSENT AGENDA ITEM July 15, 2026

TO: Board of Education
FROM: Joey Dion/Steve Ptacek
SUBJECT: Consideration to approve FFA National Conference

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves the FFA National Conference to Indianapolis, Indiana 
Oct. 19-24, as presented:

MOVED BY: Seconded:

YEA: NAY: YEA: NAY:

__________ MR. BEARD __________ __________ MRS. LEONARD __________

__________ MRS. TRACE __________ __________ MRS. WILSON __________

__________ MR. LONERGAN __________ __________ MRS. STEWART __________

__________ MR. POOL __________

Background Information: See Attached



FFA National Convention 
 
When- Oct 19-24 2026 
Where - Indianapolis , Indiana 
Why- To become better FFA members  
Students- 10 
Adults- 2 
Housing- rented a house  
Transportation- A1 
Funding- Comes out of FFA activity fund, student fundraising and donations 
 
When- The 2026FFA National Convention is Oct 19-24The plan is to leave on the 19th at 8 am 
from school. We will be making our way to Fair Oaks Farm where  the kids will tour a working 
hog and dairy farm. They will engage in interactive activities while on the tour. We want to leave 
on the 19th because if we don’t we are rushed to get to the opening ceremony on the 20th We 
have to get our badges and tickets before the opening ceremony. Plus that gives us a night 
together for team building activities at the house. 
 
Where- The convention is located at several spots in Indianapolis. The general sessions will be 
held in Lucas Oil Stadium, where 58,000 Blue Jacket wearing FFA members will take part in the 
opening session. When we are not in the sessions we will be at the convention center, a 10 
minute walk if that from Lucas Oil.  
 
Why- There are several reasons why to take the kids to the convention. First off any FFA 
member wishing to earn his or her State FFA degree must attend the National Convention. 
Secondly the students attend valuable workshops at the convention center. On the 21 and 22  
kids will be attending 2 to 3 different workshops each day that range on various topics but all 
revolve around leadership skills, team bonding type of material. It's material they can take with 
them to their job, next level of school etc.. While at the general sessions there are guest 
speakers that have amazing messages that the kids can relate to. The morning of the 24th, Alex 
Lansaw will walk across the stage at Lucas Oil and receive his American Degree. That’s the 
highest degree the FFA gives , less than 1% of all FFA members get this degree.  
 
Students- Abby White, Carsyn Delong, Josie Meggison, Alex Trace, Brayden Richardson, Eva 
Jenkins, Brooke White, Austyn LaKamp , Addie Taylor and Alex Lansaw ( Alex is getting his 
American Degree)  
 
Each student has meet our Chapters requirements to be able to go to the National Convention. 
Those include- at least 10 community service hours, attended Chapter meetings, attended our 
CDE’s and those practices, worked at least 3 basketball games at the bowl and worked the 
Super sectional game 
 
 



Adults- Lori Jackson and myself. Lori is a JHS grad who works for the Illinois Farm Bureau and 
is a great mentor to these young adults. She was approved last year to be able to go, paid the 
fee and everything.This will be Lori’s third year making the trip with us.  
 
Housing- After staying at a hotel our first year, I decided to go with a house from AirBnb. I feel 
it's a safer environment to have the kids in. The house is about a 10 minute drive from 
everything we will attend. Has plenty of room and activities to help bring the group closer 
together. We plan to take food so we can make breakfast at the house each morning and eat as 
a group.  
 
Transportation- A1 
 
Passes for the whole convention is $95 -$105 a pass covered  by the chapter 
 
We will either be attending the concert they have every year or the rodeo. The artist for the 
concert hasn’t been announced yet.  Concert tickets are $65 each for  total of $780 or the rodeo 
is $35 each for a total of $420 
 
We will go out to eat one night as a group and are planning on going to Top Golf where the kids 
can enjoy the games and food. Typically this night is paid for by the JHS FFA Alumni . We also 
plan on going to Beasley's Orchard to enjoy the activities  
 
Funding- The trip is paid out of the FFA Activity fund. To put money towards the activity fund we 
worked the boys basketball games at the bowl, we have our annual flower sale. We get a $1000 
dollar donation from Ag Play Day golf outing which will be used for the van cost. The alumni 
typically gives $1000 for the trip. The kids also do a calendar fundraiser that helps pay for 
things.  
 
This is a life changing event for the FFA kids and a trip they look forward to each year 
 
 
 
                                                                                       Thank you 
                                                                                       Mark Dyer 



E. Consideration of/to establish a Girl's Wrestling Activity Account for 
JMS 
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CONSENT AGENDA ITEM July 15, 2026 

 

TO: Board of Education 

FROM: Richard Cunningham 

SUBJECT: Consideration of/to establish a Girl’s Wrestling Activity Account for JMS. 
 

PROPOSED MOTION BY THE BOARD OF EDUCATION: 

“I recommend that the Board of Education establish Girl’s Wrestling Activity Account for JMS.” 

 

 

MOVED BY: Seconded: 

 
 

YEA:  NAY: YEA:  NAY: 
      

__________ MR. BEARD __________ __________ MRS. LEONARD __________ 

__________ MR. POOL __________ __________ MRS. WILSON __________ 

__________ MR. LONERGAN __________ __________ MRS. STEWART __________ 

__________ MRS. TRACE __________    

 

Background Information:   

 

 



F. Consideration of/to pay the Application for Payment No. 5 to S.M 
Wilson & Co. 
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CONSENT AGENDA ITEM July 15, 2026 

 

TO: Board of Education 

FROM: Richard Cunningham 

SUBJECT: Consideration of/to pay the Application for Payment No. 5 to S.M Wilson & Co. 
 

PROPOSED MOTION BY THE BOARD OF EDUCATION: 

“I recommend that the Board of Education pay the Application for Payment No. 5 to S.M Wilson & Co. 
in the amount of $580,768.65.” 

 

 

MOVED BY: Seconded: 

 
 

YEA:  NAY: YEA:  NAY: 
      

__________ MR. BEARD __________ __________ MRS. LEONARD __________ 

__________ MR. POOL __________ __________ MRS. WILSON __________ 

__________ MR. LONERGAN __________ __________ MRS. STEWART __________ 

__________ MRS. TRACE __________    

 

Background Information:   

See Attached. 

 



 

217-787-9380   •   fax: 217-793-6465   •   www.GrahamandHyde.com   •   1010 Clocktower Drive, Springfield, Illinois 62704 

 

 

 

 

 
 
 
July 9, 2026 
 
 
 
Mr. Steve Ptacek, Supt. 
Jacksonville School District 117 
211 West State Street 
Jacksonville, IL 62650 
 Re: Murrayville Woodson Elementary 

School 
  Murrayville Woodson School 
  Woodson Winchester Road 
  Woodson, IL 62695 
  Pay Application No. 5 
  G&H #0511-106 
 
Dear Mr. Ptacek: 
 
Enclosed is Application for Payment No. 5 in the amount $580,768.65 as prepared by S.M. 
Wilson & Co. along with a partial lien waiver for the same amount. 
 
If you are in agreement, payment should be made directly to S.M. Wilson & Co. in the amount of 
$580,768.65. 
 
Should you have any questions or need any additional information, please contact me. 
 
  Sincerely, 
 
 
 
        

James C. Cosgriff, AIA 
 

JCC 
Enclosure 
 

 
 



To
Owner:

APPLICATION AND CERTIFICATE FOR PAYMENT Invoice #:0325024-05

Application No. Distribution to :

I owner
E Architect
l-l Contractor

Project Nos

Contract 1111212025

The undersigned Contractor certifies that to the best ofthe Contractor's knowledge,
information, and belief, the work covered by this Application for Payment has been completed
in accordance with the Contract Documents. That all amounts have been paid by the Contractor
for Work for which previous Certificates for Pa1'ment were issued and payments received liom
the Owner, and that current payment shown herein is now due.

CONTRACTOR: S. M. Wilson & Co.

JACKSONVILLE S.D. #117
211 W State Street
Jacksonville lL 62650

Project 0325024.00 Murrayville Woodson
Elementary School

Via Graham & Hyde Architects, lnc
Architect: lolo clocktower Drive

Springfield lL62704

$16,135,100.00

$o.oo

$16,135,100.00

$3,138,654.02

5

Period To: 613012026

From Gontractr S. M. Wilson & Co.

2185 Hampton Ave.
St. Louis MO 63139

Contract For:

CONTRACTOR'S APPLICATION FOR PAYMENT
Application is made for payment, as shown below, in connection with the Contract.
Continuation Sheet is attached"

1. Original Contract Sum . .

2. NetChangeByChangeOrder .. ...,.
3. Contract Sum To Date .

4. Total Completed and Stored To Date . . .

5. Retainage:

a. 10.00% of CompletedWork

u 0.00% of Stored Material

TotalRetainage ....

6. Total Eamed Less Retainage

7. Less Previous Certificates For Payments

8. Current Pa)rment Due . .

9. Balance To Finish, Plus Retainage . . . ,

_ t --l )
State of: lllinois ' ./
Subscribed and sworn to betbre me this
Notary Public:
My Commission expires: September 25,2027

By: Wfu,^.Caa,tt'aona Date: 6/30/26

County of': Madison

30th day of June, 2026$313,865.42

$0.00

CHANGE ORDER SUMMARY ADDITIONS DEDUCTIONS

Net Change by Change Orders

Change Orders approved previously

CI IR R F,NT TOTAI ,

ARCHITECT'S CERTIFICATE FOR PAYMENT

In accordancc with thc Contract Documcnts, bascd on on-sitc obscrvations and thc data
comprising the above application, the Architect certifies to the Owner that to the best of the
Architect's knowledge, information, and belief, the Work has progressed as indicated,
the quality of the Work is in accordance with the Contract Documents, and the Contractor
is cntitlcd to paymcnt of thc AMOUNT CERTIFIED.

AMouNrcERTlFrED $590,769.65

(Attach explanation if amount certified differs from the amount applied. lnitial allfigures on this Application and on the
Continuation Sheet that are changed to conform with the amount certified.)

ARCHITECT:

Date:

This Certificate is not negotiable. The AMOTINT CERTIFIED is payable only to the
Contractor named herein. lssuance, payment, and acceptance ofpayment are without
prejudice to any rights ofthe Owner or Conffactor under this Contract.

$313,865.42

$2,824,788.60

$2,244,019.95

$580,768.65

$13,310,311.40

jjones
Stamp

jjones
Stamp

jcosgriff
Image

jcosgriff
Text Box
7/9/26
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CONDITIONAL WAIVER AND RELEASE UPON
PROGRESS PAYMENT

Upon receipt by the undersigned a check from Jacksonville School District #117 in the

sum of Five Hundred Eightv Thousand Seven Hundred Sixty-Eight and 65/100

dollars ($580,76E65) payable to S.M. Wilson & Co., and when the check has been

properly endorsed and has cleared the bank upon which it is drawn, this document shall

become effective to release any mechanic's lien, stop notice, or bond right the

undersigned has on the job of Murrayville-Woodson Elementary located at 1980

Woodson Winchester Rd.. Jacksonville. IL 62650 to the following extent. This

release covers a progress payment for labor, services, equipment, or material fuinished to

Jacksonville School District #117 through June 30. 2026 only and does not cover any

retentions retained before or after the release date; extras furnished after the release date

for which payment has not been received; extras or items furnished after the release date.

Rights based upon work performed or items fuinished under a written change order

which hai been fully executed by the parties prior to the release date are covered by this

release unless specifically reseled by the claimant in this release. This release of any

mechanic's lien, stop notice, or bond right shall not otherwise affect the contract breach

of the contract, or the right of the undersigned to recover compensation for furnished

labor, services, equipment, or material covered by this release if that furnished labor,

services, equipment, or material was not compensated by the progress payment. Before

any recipient of this document relies on it, said party should verify evidence of payment

to the undersigned.

DATED: 6130126 S.M. WILSON & CO.

State of: Illinois County of: Madison

Subscribed and sworn to before me this 30th day of June,2026.

Notary Public:

My Commission Expires: September 25,2027

BY:

jjones
Stamp

jjones
Stamp



X. CLOSED SESSION - For the purposes of: 
 

68





A. The appointment, employment, compensation, discipline, performance, or 
dismissal of specific employees of the Public body, specific independent 
contractors, or specific volunteers of the public body or legal counsel for the 
Public body, including hearing testimony on a complaint lodged against an 
employee of the Public body or against legal counsel for the public body to 
determine its validity.   5 ILCS 120/2(c)(1). 
B. Collective negotiating matters between the public body and its employees or 
their representatives, or deliberations concerning salary schedules for one or 
more classes of employees. 5 ILCS 120/2(c)(2). 
C. Student disciplinary cases. 5 ILCS 120/2(c)(9). 
D. Litigation, when an action against, affecting or on behalf of the particular 
public body has been filed and is pending before a court or administrative 
tribunal, or when the public body finds that an action is probable or imminent, in 
which case the basis for the finding shall be recorded and entered into the 
minutes of the closed meeting. 5 ILCS 120/2(c) (11). 

XI. RETURN TO OPEN SESSION 
XII. ACTION ITEMS 

A. Consideration of Personnel Recommendations  
• Resignations 
• Retirement 
• Employment - Licensed 
• Employment - Classified 
• Leaves of Absence 
• Stipends 
• Terminations 

 

70



ACTION ITEM July 15, 2026

TO: Board of Education
FROM: Tami Stice
SUBJECT: Consideration to Approve Personnel Recommendations

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves the Personnel Recommendations as presented.

• Retirement
• Resignation
• Employment-Licensed
• Employment-Classified
• Employment-Modifications/Re-Assignments/Promotions/Transfers
• Leaves of Absence
• Summer School
• Stipends
• Terminations

MOVED BY: _____________________________ Seconded: _______________________________

YEA: NAY: YEA: NAY:

__________ MR. BEARD __________ __________ MRS. LEONARD __________

__________ MRS. TRACE __________ __________    MRS. WILSON __________

__________ MR. LONERGAN __________ __________ MRS. STEWART __________

__________ MR. POOL __________

Background Information:



PERSONNEL RECOMMENDATIONS – July 15, 2026

Resignation
• Bentley Landess, School Social Worker at Jacksonville School District, effective at the end of the 2025-

2026 school year. 
• D’Ajahnae Croft, Language Arts Teacher at Jacksonville Middle School, effective June 29, 2026.
• Kaylob Tang, Educational Technology Technician at #117, effective July 10, 2026.
• Chloe Oestmann, Special Education Teacher at Eisenhower Elementary School, effective July 15, 2026.

Employment – Licensed
• Jessica Borland, Science Teacher at Jacksonville Middle School for the 2026-2027 school year, Salary: 

BA/Step 1: $46,285/per year, contingent upon receipt and confirmation of required employment 
documentation, effective August 11, 2026.

• Camilla Sharp, Language Arts Teacher at Jacksonville Middle School for the 2026-2027 school year, Salary: 
BA/Step 5: $49,905/per year, contingent upon receipt and confirmation of required employment 
d1ocumentation, effective August 11, 2026.

• Bonny Carls, Part-Time Special Education Teacher at Parochial Schools, for up to the maximum allowed 
days for retired teachers for the 2026-2027 school year only, $359.24 per diem, effective August 11, 2026.

Employment-Classified
• Kenneth Mayner, Jr., Assistant Mechanic at Transportation Department, Salary: $26.11/per hour, 

contingent upon receipt and confirmation of required employment documentation, effective July 20, 2026.

Long Term Substitutes
• Jill Frey, Long-Term Substitute Family and Consumer Science Teacher at Jacksonville High School for 

the 2026-2027 school year, one year only.
• Ronny Curless, Long-Term Substitute Science Teacher at Jacksonville High School for the 2026-2027 

school year, one year only.
• Laura O’Sullivan, Long-Term Substitute Science Teacher at Jacksonville High School for the 2026-2027 

school year, one year only.
• Nathan Reese, Long-Term Substitute Science Teacher at Jacksonville High School for the 2026-2027 

school year, one year only.
• Brian Davenport, Long-Term Substitute Physical Education Teacher at Jacksonville High School for 
• the 2026-2027 school year, one year only.
• Nathan Freeman, Long-Term Substitute Special Education Teacher at Jacksonville High School for the 

2026-2027 school year, one year only.
• Jo Horabik, Long-Term Substitute Special Education Teacher at Lincoln Elementary School for the 

2026-2027 school year, one year only.
• Kayla Flowers-Hosto, Long-Term Substitute Special Education Teacher at Eisenhower Elementary 

School for the 2026-2027 school year, one year only.

Employment – Modifications/Re-Assignments/Promotions/Transfers
• Erica Dejesus-Trimble, Bus Monitor at the Transportation Department, promoted to Bus Driver, 

increase in hourly wage to $24.00/per hour, effective retroactively to May 19, 2026.
• Matt Villa, Bus Monitor at the Transportation Department, promoted to Bus Driver, increase in hourly 

wage to $24.00/per hour, effective to June 29, 2026.



Stipends
• Dan Carrie, 7th Grade Girls Basketball Coach at Jacksonville High School for the 2026-2027 school year, 

Stipend: 9% (split at 50%) or $1,938.65, effective July 16, 2026.
• James Roesch, 7th Grade Girls Basketball Coach at Jacksonville High School for the 2026-2027 school 

year, Stipend: 9% (split at 50%) or $1,938.65, effective July 16, 2026.
• Jason Mehaffy, Boys Head Track Coach at Jacksonville Middle School for the 2026-2027 school year, 

10% or $4,308.10, effective July 16, 2026.
• Brexton Hall, Girls Head Wrestling Coach at Jacksonville Middle School for the 2026-2027 school year, 

10% or $4,308.10, effective July 16, 2026.
• Mark Grounds, Head Football Coach at Jacksonville High School for the 2026-2027 school year, Stipend 

$7,323.77, 17% on the base of $43,081, effective July 16, 2026.
• Brent Heaton, Assistant Varsity Football Coach at Jacksonville High School for the 2026-2027 school 

year, Stipend $5,169.72, 12% on the base of $43,081, effective July 16, 2026.
• Tim Thrasher, Assistant Football Coach at Jacksonville High School for the 2026-2027 school year, Stipend 

$3,877.29, 9% on the base of $43,081, effective July 16, 2026.
• Levi Parkevich, Assistant Football Coach at Jacksonville High School for the 2026-2027 school year, 

Stipend $3,877.29, 9% on the base of $43,081, effective July 16, 2026.
• Jon Zang, Assistant Football Coach at Jacksonville High School for the 2026-2027 school year, Stipend 

$3,877.29, 9% on the base of $43,081, effective July 16, 2026.
• Jae Owens, Assistant Football Coach at Jacksonville High School for the 2026-2027 school year, Stipend 

$3,877.29, 9% on the base of $43,081, effective July 16, 2026.
• Mike Sullivan, Assistant Football Coach at Jacksonville High School for the 2026-2027 school year, Stipend 

$3,877.29, 9% on the base of $43,081, effective July 16, 2026.
• Gary Hickox, Head Volleyball Coach at Jacksonville High School for the 2026-2027 school year, Stipend 

$5,600.53, 13% on the base of $43,081, effective July 16, 2026.
• Mary Parks, JV Volleyball Coach at Jacksonville High School for the 2026-2027 school year, Stipend 

$5,169.72, 12% on the base of $43,081, effective July 16, 2026.
• Maggie Crowder, Freshman Volleyball Coach at Jacksonville High School for the 2026-2027 school year, 

Stipend $3,446.48, 8% on the base of $43,081, effective July 16, 2026.
• Breck VanBebber, Head Cross Country Coach at Jacksonville High School for the 2026-2027 school 

year, Stipend $5,600.53, 13% on the base of $43,081, effective July 16, 2026.
• Amy Martin, Assistant Cross Country Coach at Jacksonville High School for the 2026-2027 school year, 

Stipend $3,877.29, 9% on the base of $43,081, effective July 16, 2026.
• Adam Cisne, Head Golf Coach at Jacksonville High School for the 2026-2027 school year, Stipend 

$5,169.72, 12% on the base of $43,081, effective July 16, 2026.
• Andrea Halleman, Head Girls Golf Coach at Jacksonville High School for the 2026-2027 school year, 

Stipend $5,169.72, 12% on the base of $43,081, effective July 16, 2026.
• Michaelene (Mays) Oldenettel, Head Cheerleading Coach at Jacksonville High School for the 2026-

2027 school year, Stipend $5,600.53, 13% on the base of $43,081, effective July 16, 2026.
• Brittany Owens, JV Cheerleading Coach at Jacksonville High School for the 2026-2027 school year, 

Stipend $3,877.29, 9% on the base of $43,081, effective July 16, 2026.
• Sam Black, Head Girls Swimming Coach at Jacksonville High School for the 2026-2027 school year, 

Stipend $5,169.72, 12% on the base of $43,081, effective July 16, 2026.
• Martin Ambre, Assistant Girls Swimming Coach at Jacksonville High School for the 2026-2027 school 

year, Stipend $3,877.29, 9% on the base of $43,081, effective July 16, 2026.
• Doug Moy, Head Girls Tennis Coach at Jacksonville High School for the 2026-2027 school year, Stipend 

$5,169.72, 12% on the base of $43,081, effective July 16, 2026.
• Jacob Pool, Assistant Girls Tennis Coach at Jacksonville High School for the 2026-2027 school year, 

Stipend $3,877.29, 9% on the base of $43,081, effective July 16, 2026.



• Brexton Hall, Head Boys Soccer Coach at Jacksonville High School for the 2026-2027 school year, Stipend 
$5,600.53, 13% on the base of $43,081, effective July 16, 2026.

• Matt Menacher, Assistant Boys Soccer Coach at Jacksonville High School for the 2026-2027 school year, 
Stipend $3,877.29, 9% on the base of $43,081, effective July 16, 2026.

• Michael Cameron, Head Boys Basketball Coach at Jacksonville High School for the 2026-2027 school 
year, Stipend: $7,323.77, 17% on the base of $43,081, effective July 16, 2026.

• Cory Bunner, Assistant Boys Varsity Basketball Coach at Jacksonville High School for the 2026-2027 
school year, Stipend $5,169.72, 12% on the base of $43,081, effective July 16, 2026.

• Kollin Keltner, Assistant Boys Basketball Coach at Jacksonville High School for the 2026-2027 school 
year, Stipend $3,877.29, 9% on the base of $43,081, effective July 16, 2026.

• Kellen Leifheit, Assistant Boys Basketball Coach at Jacksonville High School for the 2026-2027 school 
year, Stipend: 9% (split at 50%) or $1,938.65, effective July 16, 2026.

• Gary Hadden, , Assistant Boys Basketball Coach at Jacksonville High School for the 2026-2027 school 
year, Stipend: 9% (split at 50%) or $1,938.65, effective July 16, 2026.

• Zach Stout, Head Wrestling Coach at Jacksonville High School for the 2026-2027 school year, Stipend 
$5,600.53, 13% on the base of $43,081, effective July 16, 2026.

• Austin Murphy, Assistant Wrestling Coach at Jacksonville High School for the 2026-2027 school year, 
Stipend $3,877.29, 9% on the base of $43,081, effective July 16, 2026.

• Levi Parkevich, Assistant Girls/JV Head Wrestling Coach at Jacksonville High School for the 2026-2027 
school year, Stipend $5,169.72, 12% on the base of $43,081, effective July 16, 2026.

• Sam Black, Head Boys Swimming Coach at Jacksonville High School for the 2026-2027 school year, 
Stipend $5,169.72, 12% on the base of $43,081, effective July 16, 2026.

• Martin Ambre, Assistant Boys Swimming Coach at Jacksonville High School for the 2026-2027 school 
year, Stipend $3,877.29, 9% on the base of $43,081, effective July 16, 2026.

• Tiffany Hickox, Jette’s Head Coach at Jacksonville High School for the 2026-2027 school year, Stipend 
$5,169.72, 12% on the base of $43,081, effective July 16, 2026.

• Sarah VanAken, Assistant Jette’s Coach at Jacksonville High School for the 2026-2027 school year, Stipend 
$3,877.29, 9% on the base of $43,081, effective July 16, 2026.

• Cory Bunner, Head Baseball Coach at Jacksonville High School for the 2026-2027 school year, Stipend 
$5,600.53, 13% on the base of $43,081, effective July 16, 2026.

• Dan Keller, Assistant Baseball/JV Coach at Jacksonville High School for the 2026-2027 school year, 
Stipend $5,169.72, 12% on the base of $43,081, effective July 16, 2026.

• Levi Parkevich, Assistant Baseball Coach at Jacksonville High School for the 2026-2027 school year, 
Stipend $3,877.29, 9% on the base of $43,081, effective July 16, 2026.

• Tim Thrasher, Head Boys Track Coach at Jacksonville High School for the 2026-2027 school year, Stipend 
$5,600.53, 13% on the base of $43,081, effective July 16, 2026.

• Amy Martin, Assistant Boys Track Coach at Jacksonville High School for the 2026-2027 school year, 
Stipend $3,877.29, 9% on the base of $43,081, effective July 16, 2026.

• Phil Johnson, Head Girls Track Coach at Jacksonville High School for the 2026-2027 school year, Stipend 
$5,600.53, 13% on the base of $43,081, effective July 16, 2026.

• Breck VanBebber, Assistant Girls Track Coach at Jacksonville High School for the 2026-2027 school 
year, Stipend $3,877.29, 9% on the base of $43,081, effective July 16, 2026.

• Brexton Hall, Assistant Girls Soccer Coach at Jacksonville High School for the 2026-2027 school year, 
Stipend $3,877.29, 9% on the base of $43,081, effective July 16, 2026.

• Doug Moy, Head Boys Tennis Coach at Jacksonville High School for the 2026-2027 school year, Stipend 
$5,169.72, 12% on the base of $43,081, effective July 16, 2026.

• Jacob Pool, Assistant Boys Tennis Coach at Jacksonville High School for the 2026-2027 school year, 
Stipend $3,877.29, 9% on the base of $43,081, effective July 16, 2026.



Coaching Stipends for 2026-2027 Paid with Alternate Funding Sources
• Xavier Cook, Assistant Football Coach at Jacksonville High School, for the 2026-2027 school year, Stipend 

$3,877.29, 9% on the base of $43,081and paid by Crimson Pride, effective July 16, 2026.
• Jacey Maul, Assistant Soccer Coach at Jacksonville High School for the 2026-2027 school year, Stipend 

$3,877.29, 9% on the base of $43,081and paid by Soccer Parent Group, effective July 16, 2026.
• Matt Menacher, Assistant Girls Soccer Coach at Jacksonville High School for the 2026-2027 school year, 

Stipend $3,877.29, 9% on the base of $43,081 and paid by Girls Soccer Activity/Boosters, effective July 16, 2026.

Volunteers
• Jason Bryant, Volunteer Assistant Golf Coach at Jacksonville Middle School for the 2026-2027 school 

year, effective July 16, 2026.
• Troy Cook, Volunteer Assistant Football Coach at Jacksonville High School for the 2026-2027 school 

year, effective July 16, 2026.
• Chris Skinner, Volunteer Assistant Football Coach at Jacksonville High School for the 2026-2027 school 

year, effective July 16, 2026.
• Nathan McCombs, Volunteer Assistant Football Coach at Jacksonville High School for the 2026-2027 

school year, effective July 16, 2026.
• Carter Lockman, Volunteer Assistant Football Coach at Jacksonville High School for the 2026-2027 

school year, effective July 16, 2026.
• Neal Taylor, Volunteer Assistant Football Coach at Jacksonville High School for the 2026-2027 school 

year, effective July 16, 2026.
• Phil Kennedy, Volunteer Assistant Football Coach at Jacksonville High School for the 2026-2027 school 

year, effective July 16, 2026.
• Jon Hebb, Volunteer Assistant Football Coach at Jacksonville High School for the 2026-2027 school year, 

effective July 16, 2026.
• Shawn McCombs, Volunteer Assistant Girls Golf Coach at Jacksonville High School for the 2026-2027 

school year, effective July 16, 2026.
• Mick Walls, Volunteer Assistant Boys Basketball Coach at Jacksonville High School for the 2026-2027 

school year, effective July 16, 2026.
• Joshua Murphy, Volunteer Assistant Wrestling Coach at Jacksonville High School for the 2026-2027 

school year, effective July 16, 2026.
• Chris Reif, Volunteer Assistant Wrestling Coach at Jacksonville High School for the 2026-2027 school 

year, effective July 16, 2026.
• Ella Stremming, Volunteer Assistant Jette’s Coach at Jacksonville High School for the 2026-2027 school 

year, effective July 16, 2026.
• Leah Hoffman, Volunteer Assistant Jette’s Coach at Jacksonville High School for the 2026-2027 school 

year, effective July 16, 2026.
• Mark Grounds, Volunteer Assistant Boys Track Coach at Jacksonville High School for the 2026-2027 

school year, effective July 16, 2026.
• Denny Schumacher, Volunteer Assistant Boys Track Coach at Jacksonville High School for the 2026-

2027 school year, effective July 16, 2026.

Leaves of Absence
• Kayla Flowers-Hosto, Special Education Teacher at Eisenhower Elementary School, requesting maternity 

leave and family medical leave to run concurrently from August 11, 2026 through November 2, 2026 (12 
weeks).



B. Consideration of JEA Contract 2026-2028 
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ACTION ITEM July 15, 2026

TO: Board of Education
FROM: Matthew Moore/Tami Stice
SUBJECT: Consideration to approve the JEA Contract for 2026-2028 

PROPOSED MOTION BY THE BOARD OF EDUCATION:

That the Board of Education approve the JEA finalized contract for the 2026-2028 school years as 
presented. 

MOVED BY: _____________________________ Seconded: _______________________________

YEA: NAY: YEA: NAY:

__________ MR. BEARD __________ __________ MRS. LEONARD __________

__________ MRS. TRACE __________ __________   MRS. WILSON __________

__________ MR. LONERGAN __________ __________ MRS. STEWART __________

__________ MR. POOL __________

Background Information:



  



C. Consideration to approve Administrator Contract 
 



  



XIII. ADJOURNMENT 
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