Regular Meeting

BOARD OF EDUCATION
Jacksonville School District #117
AGENDA
Wednesday, March 18, 2026
Board Room
211 West State Street
Jacksonville, IL 62650
6:00 PM

|. CALL TO ORDER
Il. PLEDGE OF ALLEGIANCE



[ pledge Allegiance to
the flag of the United
States of America and to
the Republic for which
it stands one nation
under God, indivisible,
with Liberty and Justice
for all.




[ll. ROLL CALL
IV. APPROVAL OF AGENDA
V. RECOGNITION
(Student qualifiers in the description)
e JHS J'etts-IHSA State Runner-ups, Sectional Champions, IDTA State Lyrical
Champions and Grand Champions
e JHS Wrestling-IHSA State Qualifiers
e JMS Cheer-Competed at the IESA State Competition 2/11 (3rd place in
Routine and 1st place in Game Day Competition
VI. RECEPTION OF VISITORS, PETITIONS AND COMMUNICATIONS



RECEPTION OF VISITORS, PETITIONS AND COMMUNICATIONS

This is time set aside during each meeting to allow the public to address the Jacksonville School District 117 Board of Education.

(Please note: The Board typically does not respond to comments or questions during this time, it is our time to listen to you. We will take
your questions and comments under advisement and, as necessary, may refer them to the administration for appropriate action.)

Board Policy 2:230
Public Participation at Board of Education Meetings and Petitions to the Board

For an overall minimum of 30 minutes during each regular and special open meeting, any person may comment to or ask questions of the
Board (public participation), subject to the reasonable constraints established and recorded in this policy’s guidelines below. During public
participation, there will be a 20-minute minimum total length of time for any one subject. When public participation takes less time than
these minimumes, it shall end.

To preserve sufficient time for the Board to conduct its business, any person appearing before the Board is expected to follow these
guidelines:

1. Address the Board only at the appropriate time as indicated on the agenda and when recognized by the Board President. The Board
President may allow extra time according to the topic and wishes of the rest of the members of the Board.

2. ldentify oneself (name, address, email) and be brief. Ordinarily, the time for any one person to address the Board during public
participation shall be limited to five minutes. In unusual circumstances, and when an individual has made a request to speak for a
longer period of time, the person may be allowed to speak for more than five minutes.

3. Observe, when necessary and appropriate, the:
a. Shortening of the time for each person to address the Board during public participation to conserve time and give the maximum
number of people an opportunity to speak;
b. Expansion of the overall minimum of 30 minutes for public participation and/or the 20-minute minimum total length of time for
any one subject; and/or
c. Determination of procedural matters regarding public participation not otherwise covered in Board policy.

4. Conduct oneself with respect and civility toward others and otherwise abide by Board policy 8:30, Visitors to and Conduct on School
Property.

Petitions or written correspondence to the Board shall be presented to the Board in the next regular Board packet.



VII. ANNOUNCEMENTS - UPCOMING EVENTS
e March 25, 2026- SIP day
e April 3—April 10 — Spring Break (No School, Offices Closed)
o April 22, 2026- Next Regular Board Meeting @ 6pm
VIIl. STANDING REPORTS
A. Financial/Treasurer's Report



Feb-26 0% of Budget Year

FUND

EDUC (10)

OIM (20)

DEBT SERV
(30)

TRANS (40)

2025-2026 Budget

IMRF/SS (50) CAP. PROJ (60)

WC (70)

TORT (80)

HLS (90)

TOTAL
OPERATING
FUNDS

TOTAL ALL
FUNDS

Year to Date

EXPENDED

27,769,260

3,180,322

4,695,602

1,637,434

1,219,810 1,142,868 - 862,587 380,654 32,587,016 40,888,537
% EXP. 63.66% 59.57% 74.05% 59.33% 64.87% 7.62% 0.00% 95.68% 138.42% 63.01% 53.72%
EXPENSE BUDGET 43,621,709 5,338,388 6,341,244 2,760,101 1,880,369 15,000,000 - 901,499 275,000 51,720,198 76,118,310
REVENUE 31,657,478 4,187,739 2,414,013 1,942,653 1,733,609 111,686 194,104 1,035,992 285,713 37,981,974 43,562,988
% RECEIVED 84.88% 84.18% 70.44% 87.70% 100.60% 0.92% 190.09% 178.58% 100.55% 85.18% 69.44%
REVENUE BUDGET 37,298,582 4,975,005 3,427,193 2,215,194 1,723,225 12,130,000 102,110 580,135 284,148 44,590,891 62,735,592

(6,323,127.00) (363,383.00)| (2,914,051.00)|  (544,907.00)| (157,144.00)| (2,870,000.00)| 102,110.00 | (321,364.00) 9,148.00 | 7,129,307.00 |  (13,382,718.00)

OPERATING FUND Revenue % Received Expenditure
Education 31,657,478 84.88%| 27,769,260 63.66%
O&M 4,187,739 84.18% 3,180,322 59.57%
Transportation 1,942,653 87.70% 1,637,434 59.33%




TREASURER'S REPORT
February 28, 2026

Monthly Business
Disbursements

BeginningjCasn Receip;s (including Misc. Transactions Bank Balance
Balance interest) Payroll Accounts Payable
10-Education $ 36,768,809.75 || $ 1,820,056.21 | $ (1,674,079.21)| $ (2,118,489.23)( $ 90,166.11 || $ 34,886,463.63
20-0 &M $ 4,438,738.11 || $ 174,617.00 | $ (126,369.97) (243,479.94)| $ 10,528.49 || $ 4,254,033.69
30-Debt Service $ 773,159.11 |[ $ 342,566.96 $ - $ 24247 || $ 1,115,968.54
40-Transportation $ 3,480,025.67 |[ $ - $ (87,415.46)| $ (89,356.94)( $ 8,706.05 || $ 3,311,959.32
50-IMRF/SS $ 1,101,735.88 || $ - (159,921.01)| $ 1,450.82 || $ 943,265.69
60-Capital Projects $ 3,998,879.49 |[ $ - $ - $ (33,481.00)( $ 10,964.42 || $ 3,976,362.91
70-Working Cash $ 3,356,658.43 |[ $ - $ - $ - $ 8,660.17 || $ 3,365,318.60
80-Tort $ 1,065,541.76 || $ - $ - $ - $ 1,570.48 || $ 1,067,112.24
90-Fire Prevention & Safety $ 14,399.55 || $ - $ - $ 17.27 | $ 14,416.82
$ 52,934,901.44
TOTAL $ 54,997,947.75 || $ 2,337,240.17 | $ (1,887,864.64)| $ (2,644,728.12)[ $ 132,306.28 |[ $ 52,934,901.44
Cash and Investments
CASH INVESTMENTS
U.S. Bank - General |U.S. Bank - Insurance lllinois Funds - 2025 Series BOND
FUND Fund Fund General Fund PROCEEDS ISDLAF Investments T Investments TOTAL
10 Education $ 5,339,677.06 | $ 113,246.70 | $ 20,033,871.33 $ 1,772,912.56 | $ 7,627,838.14 | $ 34,887,545.78
20 Operations & Maintenance $ 947,207.42 $ 3,305,743.97 $ - $ 014 $ 4,252,951.53
30 Bond & Interest $ 1,053,695.32 | $ - $ - $ 62,273.22 | $ - $ 1,115,968.53
40 Transportation $ 518,547.67 | $ - $ 2,296,782.78 $ - $ 496,628.87 | $ 3,311,959.32
50 IMRF/ Social Security $ 470,890.40 $ 289,502.82 $ 182,998.92 | $ (126.45)( $ 943,265.69
60 Capital Projects $ (12,725.11) $ 102,963.37 | $ 3,886,124.65 | $ 3,886,124.65 | $ - $ 3,976,362.91
70 Working Cash $ 421,681.34 $ 956,949.88 $ - $ 1,986,687.38 | $ 3,365,318.60
80 Tort $ 583,359.48 | $ - $ 483,628.07 $ - $ 12469 | $ 1,067,112.24
90 Fire Prevention & Safety $ 9,153.18 | $ - $ 5,262.22 $ - $ 143 | $ 14,416.83
99 Activity $ 35,846.26 | $ 42,262.93 78,109.19
TOTAL 52,934,901.44
$ 9,331,486.76  $ 113,246.70 _ $ 27,474,704.43 | $ 5,940,155.61 % 10,153,417.13 53,013,010.63
Minus Activity Funds 52,934,901.44
Operating Funds Fund Balances Aniticipated Property Taxes, EBF, and PPRT
Ditterence FY 26 to ANTICIPATED (ALL RECEIVED (ALL
Operating Funds Current Year FY 2026 Last Year FY 2025 FY 25 REVENUE FUNDS) FUNDS)
Fund 10 - Education $ 34,886,463.63 $37,182,275.11 $ (2,295,811.48) Property Taxes $ 2442168211 |$ 24,540,772.27
Fund 20-0 &M $ 4,254,033.69 $4,226,907.93 $ 27,125.76 EBF $ 12,106,602.74 | $ 7,704,200.00
Fund 40 -Transportation $ 3,311,959.32 $3,248,951.48 $ 63,007.84 PPRT $ 2,810,728.00 | $ 1,767,673.91
Fund 70 - Working Cash $ 3,365,318.60 $3,150,342.97 $ 214,975.63 $ 39,339,012.85 | $  34,012,646.18

Total $ 45,817,775.24 $47,808,477.49 $ (1,990,702.25)




Cummulative To Date Revenue Comparison

FY 25 FY 26 Difference

Local 25,236,251.09 24 208,846.27 (1,027,404.82)
State 9,715,930.19 9,162,125.69 (553,804.50)
Federal 3,831,193.83 3,387,236.05 (443,957.78)

38,783,375.11 36,758,208.01 (2,025,167.10)

Cummulative To Date Expense Comparison
FY 25 FY 26 Difference

Salaries 14,816,078.93| 15,259,685.92| 443,6006.99
Benefits 16,902,450.89| 16,547,446.35| -355,004.54
Purchased Services 2,051,082.25| 1,822,457.55| -228,624.70
Supplies and Materials 2,475,481.22| 2,217,858.18| -257,623.04
Capital Outlay 477,598.66 504,702.97 27,104.31
Other Objects 1,218,714.10| 1,353,026.00| 134,311.90
Mon-Cap Qutlay 25,308.13 14,295.07 -11,013.06
Termination Benefits 0.00 63,022.31 63,022.31
Totals 37,966,714.18| 37,782,494.35| -184,219.83




3 Year Fund Balance Projection

Fund Balance Education Operations & Maintenance Transporation Working Cash
FY 26 29,001,352.49 3,733,693.58 3,002,306.39 3,225,001.98 38,962,354.44
FY 27 25,765,389.86 4,035,716.94 2,999,367.49 3,287,330.56 36,087,804.86
FY 28 20,661,516.08 4,373,011.82 2,972,326.47 3,432,982.19 31,439,836.56
FY 29 13,959,796.07 4,564,675.18 2,830,803.36 3,582,274.07 24,937,548.68
A ption Possible Unexpected Changes/Expenses

Education Operations & Maintenance Transportation Education Operations & Maintenance Transportation

Revenue Revenue Revenue Significant reductions to Federal revenue |CO Boiler Bus Garage Sewer
Local Local Local Significant prorations of State revenue JHS Boiler
Property Taxes 2.5% Property Taxes 2.5% Property Taxes 2.5% Reduced interest earnings JHS Roof
CPPRT-1% Increase JHS Generator
Interest-2% Decrease Interest-2% Decrease Interest-2% Decrease JMS and South VRF

North Boiler

State State State JHS Sewer
EBF-1% Increase EBF-1% Increase Trans (Reg)-1% Decrease Bow| Boiler

Early Child-Flat

SPED-2% Decrease

Bowl Windows

Remaining-2-3% Decrease

Bowl Brick (Tuck Pointing)

Parking Lots

Federal

SPED-2% Decrease

Remaining flat

Expenses

Expenses

Expenses

Small increases in salaries

Small increases in salaries

Small increases in salaries

Removed staff retiring

Projected staff to replace

Benefits-18% increase

Benefits-18% increase

Benefits-18% increase

Purchased Services-1% increase

Purchased Services-2% increase

Purchased Services-1% increase

Supplies-1% increase

Supplies-2% increase

Supplies-1% increase

Cap Outlay-Flat

Cap Outlay-2% Increase

Cap Outlay-5% increase

SPED-2% increase

Non-cap 1% increase

Projected Retirement Incentive

Projected Sick day payout




B. Fund Tracker
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JSD117 Operating Funds (10,20,40,70) Fund Balance Tracker

July
Aug
Sept
Oct
Nov
Dec
Jan
Feb
March
April
May
June

FY14

FY15

FY16
(Data from FY17 Reports)

FY17
(Data from FY18 Reports)

FY18

FY20

FY21

July
Aug
Sept
Oct
Nov
Dec
Jan
Feb
March
April
May
June

$ 17,884,028.44 | $ 17,790,046.08 | S 19,468,087.50 | S 21,624,027.73 | S 24,687,720.25 | S 24,623,645.87 | S 26,119,137.31 | S 28,704,621.81 | S 30,511,237.40 | S 34,166,838.27
S 17,032,408.04 | S 16,183,954.87 | S 18,031,812.40| S 20,604,326.72 | S 23,584,668.60 | S 23,198,148.27 | S 24,400,553.84 | S 27,167,938.32| S 29,314,408.87 | S 33,622,130.70
$ 21,584,837.05|$ 22,048,707.80 | $ 24,039,759.91 | $ 24,995,886.67 | $ 21,486,255.51 | $ 21,481,980.97 | $ 23,939,615.12 | $ 34,589,412.24 | $ 36,344,041.21 | $ 31,781,122.60
S 20,562,961.89 | S 20,718,785.25 | S 22,444,22797 | S 23,063,863.73 | S 27,666,034.29 | S 27,680,888.76 | S 31,848,951.30 | S 33,411,519.88 | S 35,391,394.74 | S 36,568,143.28
$ 19,333,874.80 | $ 19,265,204.07 | $ 20,758,681.22 | S 21,779,079.93 | S 26,611,275.00 | S 26,108,900.60 | S 30,458,183.54 | S 31,504,906.78 | S 33,812,176.30 | S 34,557,079.89
$ 19,202,377.02 | S 19,055,659.56 | S 20,258,322.14 | S 24,112,608.76 | S 26,474,736.08 | S 27,241,039.30 | S 29,766,816.89 | S 30,222,622.29 | S 33,669,150.98 | S 35,077,382.21
S 18,227,266.23 | $ 17,499,223.14 | $ 20,785,475.48 | S 22,606,783.07 | S 25,131,972.71| $ 26,765,077.19 | S 28,056,212.67 | S 29,855,296.57 | S 32,494,818.06 | S 34,027,110.31
S 17,054,622.87 | S 16,975,197.61| S 19,424,179.05| S 21,303,691.60 | S 24,076,928.55 | S 24,939,131.71 | S 26,772,274.21 | S 28,169,544.23 | S 31,049,729.03 | S 32,239,920.70
$ 16,004,303.48 | $ 16,509,272.80 | S 18,841,453.68 | S 20,804,889.58 | S 23,092,860.01 | $ 23,300,340.24 | S 26,975,199.58 | S 27,124,584.49 | S 29,919,604.14 | S 30,614,155.73
S 15,690,227.09| S 16,062,546.69 | S 18,464,624.60 | S 20,671,470.57 | S 22,267,392.45| S 23,024,771.02 | S 25,701,004.72 | S 26,355,315.66 | S 29,142,659.10 | S 30,970,524.43
$ 14,619,527.47 | $ 15,451,089.46 | $ 17,541,393.37 | $ 19,694,509.03 | $ 20,985,168.10 | $ 21,828,252.49 | $ 24,802,013.88 | $ 26,153,656.41 | $ 28,125933.54 | $ 29,751,782.56
S 12,908,559.55 | S 13,567,337.17 | S 15,787,254.04 | S 18,097,036.80 | S 18,864,863.00 | S 20,246,098.18 | S 23,004,975.83 | S 24,110,629.20 | S 33,443,513.07 | S 36,583,678.58
Extra Prop Tax
Year to Year Year to Year
FY22 FY23 Difference From FY26 Difference From Monfh it
Difference
FY23 FY25

S 37,184,909.27 | S 39,373,950.75 | S 45,095,627.34| S 5,721,676.59| S 49,156,313.03 | S 4,060,685.69 | S 8,739,390.43 | S 48,762,534.14 | S (393,778.89)] $  7,936,532.39
$ 34,586,595.09 | $ 37,443,398.00 | $ 43,774,33481| S 6,330,936.81 | S 47,384,822.39|S$ 3,610,487.58 | S (1,771,490.64)] S 46,495,783.19 | $ (889,039.20)] $ (2,266,750.95)
S 39,087,598.99 | S 44,547,543.87 | S 49,992,399.72 | S 5,444,855.85| S 54,394,717.75|S 4,402,31803|$ 7,009,895.36 | S 52,373,718.85|S (2,020,998.90)] $ 5,877,935.66
$ 38,000,837.50 | $ 43,844,391.79 | $ 49,198,110.76 | S 5,353,718.97 | $ 52,710,676.36 | S 3,512,565.60 | S (1,684,041.39)] $ 51,471,862.54 | S (1,238,813.82)] $ (901,856.31)
S 35,965,189.58 | S 42,841,247.85| S 47,520,048.47| S 4,678,800.62 | S 50,668,544.16 | S 3,148,495.69 | S (2,042,132.20)] $ 48,591,773.24 | S (2,076,770.92)] S (2,880,089.30)
S 37,283,806.15| S 43,660,197.63 | S 48,640,710.24| S 4,980,512.61| S 51,773,068.87 | $ 3,132,35863 | $ 1,104,524.71 | S 49,677,508.37|S (2,095,560.50)] $ 1,085,735.13
S 37,063,685.41|S 43,422,125.09| S 48,061,033.06 | S 4,638,907.97 | $ 50,817,811.43|S 2,756,778.37 | S (955,257.44)] S 48,044,231.96 | S (2,773,579.47)] S (1,633,276.41)
S 35,256,343.53 | S 41,386,291.22 | S 45,926,791.57| S 4,540,500.35| S 47,808,477.49|$ 1,881,685.92|S (3,009,333.94)] S 45,817,775.24 | S (1,990,702.25)| S (2,226,456.72)
S 34,260,240.55 | S 40,247,763.55 | S 43,715,054.54 | S 3,467,290.99 | S 46,070,963.11 | $  2,355,908.57 | S (1,737,514.38)] $ -
S 34,344,42458 | S 40,690,243.93 | S 43,486,656.08 | S 2,796,412.15 | S 44,220,777.24 | $ 734,121.16 | S (1,850,185.87)] $ -
S 32,654,800.47 | S 38,968,737.60 | S 42,510,067.25| S 3,541,329.65 | S 42,404,514.40 | $ (105,552.85)] S (1,816,262.84)] $ -
$ 30,660,222.94 | $ 37,626,099.20 | S 40,416,922.60 | S 2,790,823.40 | S 40,826,001.75 | $ 409,079.15 | $ (1,578,512.65)] $ -

Extra Prop Tax




JSD117 Operating Funds (10,20,40,70) Fund Balance Tracker - Graphs
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C. Sales Tax Tracker
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JSD117 MORGAN COUNTY SCHOOL FACILITY SALES TAX COLLECTIONS

FY24 FY25 FY26
Month Month Amount Diff vs Running Inc % Month Month Amount Diff vs Running Inc % Month Month Amount Diff vs Running Inc %
Paid Received Received Previous Year Total Year 1 Paid Received Received Previous Year Total Year 1 Paid Received Received Previous Year Total Year 1
March |July 2023 S 280,401.58 | $ 8,655.70 | $ 8,655.70 1.032 March |July 2024 S 276,409.10 | $ (3,992.48) S (3,992.48) 0.986 March |July 2025 S 328,034.69 | $ 51,625.59 | $  51,625.59 1.187
April  |August $ 276,127.65 | $  19,413.90 | $  28,069.60 1.076 April  |August $ 272,541.81 | $ (3,585.84)] $  (7,578.32)] 0.987 April  |August $ 320,456.09 | $  47,914.28 | $  99,539.87 1.176
May |September S 284,791.80 | $ 9,459.98 | $ 37,529.58 1.034 May |September S 300,542.52 | $ 15,750.72 | $ 8,172.40 1.055 May |September S 332,787.34 | $ 32,244.82 | S 131,784.69 1.107
June |October S 272,247.46 | $ (8,769.38)] S 28,760.20 0.969 June |October S 288,401.64 | $ 16,154.18 | S 24,326.58 1.059 June |October S 322,475.43 | $ 34,073.79 | $ 165,858.48 1.118
July  |November S 265,979.91 | $ (28.43)] s 28,731.77 1.000 July  |November S 281,541.08 | $ 15,561.17 | $ 39,887.75 1.059 July  |November S 337,251.98 | $ 55,710.90 | $ 221,569.38 1.198
Aug |December $ 257,923.15 | $ 6,767.02 | $  35,498.79 1.027 Aug |December $ 276,503.97 | 18,580.82 | $  58,468.57 1.072 Aug |December $ 327,069.98 | $ 50,566.01 | $ 272,135.39 1.183
Sept |January 2024 S 274,467.91 | $ 12,189.59 | $  47,688.38 1.046 Sept [January 2025 S 285,489.22 | $ 11,021.31 | $  69,489.88 1.040 Sept |January 2026 S 335,633.89 | $ 50,144.67 | $ 322,280.06 1.176
Oct  |February S 277,377.02 | $ 9,081.15 | $ 56,769.53 1.034 Oct |February S 288,988.76 | S 11,611.74 | $  81,101.62 1.042 Oct  |February S 342,566.96 | $ 53,578.20 | $ 375,858.26 1.185
Nov |March S 285,146.83 | $ (2,341.42)] 54,428.11 0.992 Nov |March S 282,444.63 | $ (2,702.20)] $ 78,399.42 0.991 Nov |March S 328,277.27 | $ 45,832.64 | $ 421,690.90 1.162
Dec |April S 338,543.11 | $ 41,715.29 | S 96,143.40 1.141 Dec |April S 321,623.03 | $ (16,920.08)] $ 61,479.34 0.950 Dec |April S 422,649.65 | $ 101,026.62 | $ 522,717.52 1.314
Jan May S 259,231.81 | $ 31,087.24 | $ 127,230.64 1.136 Jan May S 272,934.53 | $ 13,702.72 | § 75,182.06 1.053 Jan May $  (272,934.53) 0.000
Feb |June S 247,232.02 | $ 18,616.86 | $ 145,847.50 1.081 Feb |June S 282,660.95 | $ 35,428.93 | $ 110,610.99 1.143 Feb |June S (282,660.95) 0.000
Total S  3,319,470.25 Total S 3,430,081.24 | $ 110,610.99 Total S 3,397,203.28
Predicted by Pro $  3,106,633.00 |Per Document Sum 12.57 Predicted by Pro  $  3,377,939.00 |Per Document Sum 12.44 Predicted by Pro $  3,428,608.00 |Per Document Sum 11.81
Projected by sheet' $  3,323,808.18 |Per Actual After Months 12 Projected by sheet ' S  3,440,267.60 |Per Actual After Months 12 Projected by sheet S 4,049,621.78 |Per Actual |After Months 10
Proj Diff vs Predici $ 217,175.18 Average 1.047 Proj Diff vs Predict ~ $ 62,328.60 Average 1.036 Proj Diff vs Predict $ 621,013.78 [wow!!!! Average 1.181
Percent Above 7.0% Percent Above 1.8% Percent Above 18.1% wow!!!!
Bond Pay 1-4 $  2,934,403.76 Bond Pay 1-4 $  2,979,233.76 Bond Pay 1-4 $  3,424,304.00
Diff Predict S 172,229.24 Diff Predict S 398,705.24 $3,601,585.30 Diff Predict $ 4,304.00 $ 3,595,035.00
Diff Projected $  389,404.42 Diff Projected $  461,033.84 Diff Projected $  625317.78 |wow!!!!
Diff Actual (End of Year) (End of Year) (End of Year)
Difference in Predicted by Pro Difference in Predicted by Pro Difference in Predicted by Pro
Predicted $  3,106,633.00 Predicted $  3,377,939.00 Predicted S 3,428,608.00
FY24 S 3,319,470.25 Actual FY25 S 3,430,081.24 Actual FY25 $  3,397,203.28
Difference (End of Year) (End of Year) (End of Year)
Bond 1 2015 $  2,112,983.76 Bond 1 2015 $  2,138,583.76 Bond 1 2015 $  1,118,906.00
Bond 2 2017 S 366,675.00 Bond 2 2017 S 366,675.00 Bond 2 2017 S 366,675.00
Bond 3 21 S 276,000.00 Bond 321 S 276,000.00 Bond 321 S 221,805.00
Bond 4 21 S 178,745.00 Bond 4 21 S 197,975.00 Bond 4 21 S 276,000.00
Total $  2,934,403.76 Total $  2,979,233.76 Bond 5 2025 $  3,440,918.00
Subtotal $  5424,304.00
Debt Service Funds $  (2,000,000.00)
Total Bond Payments | $  3,424,304.00

Predicted = Amount Listed Whe

n Bonds Sold

Projected = Amount Calculated By This File
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PPRT (Fund 10-90)

FY24 FY25 FY26
Month FY21 % FY22 % Fy23 % % %
FY24 Change Forecast FY25 DIFF CrTE Forecast FY26 DIFF Change Forecast
July 286,167.89 | 0.11 523,140.62 | 0.09 990,579.15 995,004.11| 1.00 6,333,644.00 643,968.65| (351,035.46) 0.65| 2,687,997.12 439,673.14( (204,295.51) 0.68 | 1,880,296.74
Aug 211,466.94 | 0.08 66,526.62 | 0.01 113,094.12 160,421.10 | 1.42 6,601,144.99 120,112.93 (40,308.17) 0.75 | 2,746,545.76 75,544.88 (44,568.05) 0.63 | 1,857,002.54
Sept - - - - -
Oct 268,080.94 | o.10 871,621.79 | o.16 1,334,246.74 824,719.83 | 0.62 5,121,480.31 491,096.62 (333,623.21) 0.60 | 2,632,675.51 455,203.70 (35,892.92) 0.93 | 2,129,199.25
Nov - - - -
Dec 69,383.21 | 0.03 180,862.84 | 0.03 436,938.32 255,952.48 | 0.59 4,904,471.88 153,642.41 (102,310.07) 0.60 | 2,616,699.82 360,622.02 206,979.61 2.35( 2,601,943.22
Jan 329,985.43 | 0.13 663,733.77 | 0.12 963,847.81 565,988.86 | 0.59 4,602,720.56 407,805.43 (158,183.43) 0.72 | 2,692,606.96 436,630.17 28,824.74 1.07 | 2,679,771.73
Feb - - -
Mar 119,222.84 | 0.05 869,248.90 | o.16 477,468.00 333,764.24 | 0.70 4,581,148.45 168,028.47 (165,735.77) 0.50 | 2,628,563.64 137,948.09 (30,080.38) 0.82 | 2,644,314.01
April 557,076.34 | 0.22 1,027,632.23 | 0.18 758,557.25 297,695.87 | 0.39 4,266,265.01 159,449.48 (138,246.39) 0.54 | 2,593,533.49 -
May 717,919.25 | 0.28 1,375,849.85 | 0.25 1,230,745.77 719,711.87 | 0.58 609,878.56 (109,833.31) 0.85 | 2,753,982.55 -
June - -
Total 2,559,302.84 | 1.00 5,578,616.62 | 1.00 6,305,477.16 | 4,153,258.36 | 0.66 2,753,982.55 0.66 1,905,622.00 0.69
FY Amount
19 1,843,308.61 FORECAST - % Last Year
20 2,017,745.04 FYTD Collected 1,905,622.00
21 2,559,302.84 Last Year Equivalent 1,984,654.51
22 5,578,616.62 Percent Gained FY26 0.96
23 6,305,477.16 Last Year = 2,753,982.55
24 4,153,258.36 Forecast = 2,644,314.01
25 2,753,982.55
26 2,800,000.00
26 Pace  2,129,199.25
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Freedom of Information Act (FOIA) Request - 5 ILCS 140/1

1 message

Matthew Moore <mmoore@)jsd117.org>

Michael Ayele <waacl13@gmail.com> Thu, Feb 12, 2026 at 5:01 AM

To: nbeard@jsd117.org, mlonergan2@jsd117.org, bstewart4@jsd117.org, twilson@jsd117.org, hleonard@jsd117.org,
strace@)jsd117.org, bpool@jsd117.org, Matthew Moore <mmoore@jsd117.org>
Cc: "Michael Ayele (W)" <waacl13@gmail.com>

W (AACL) Date.: February 12t 2026
Michael A. Ayele

P.O.Box 20438

Addis Ababa, Ethiopia

E-mail: waacll3@gmail.com ; waacl1313@gmail.com ; waacl42913@gmail.com

Freedom of Information Act (FOIA) Request

Hello,

This is Michael A. Ayele sending this message though I now go by W and I prefer to be referred to as
such. I am writing this letter for the purpose of filing a FOIA request with Jacksonville School District
#117. The bases for this non-commercial records request are [1] the decision of the United States

i
government to designate the month of February as “Black History Month, U and [2] the November
215t 2010 article published by Psychology Today entitled “How the Black Man Became Schizophrenic.”
lii]

I) Requested Records

What I am requesting for prompt disclosure are records in your possession detailing your discussions
about [1] Black History Month as an event that enables individuals and organizations to raise
awareness on the legacy of the 1960s civil rights movement; [2] the manner in which your school

district has commemorated Black History Month after January 315t 2009; [3] Psychology Today as an

American news media outlet which had on (or around) November 215t 2010 (i) sardonically noted how

“once upon a time, a strange thing happened at the Ionia State Hospital in Michigan: a diagnosis of
schizophrenia exited the body of a white housewife, flew across the hospital, and landed on a young
Black man from the housing projects of Detroit, burrowing into his body and stubbornly refusing to
leave;” (ii) recognized that before the 1950s, “the overwhelming majority of those diagnosed with
schizophrenia were white women;” (iii) recognized that the “schizophrenia” diagnosis underwent a

“rhetorical transformation from an illness of white feminine docility to one of Black male hostility” as a

direct consequence of the civil rights movement of the 1960s; [4] Michael A. Ayele (a.k.a) W as Black

Bachelor of Arts (B.A) Degree graduate of Westminster College (Fulton, Missouri) and a former Missouri

state government employee (listed on Missouri’s Accountability Portal) who has witnessed his written
content being subjected to frenzy before it was filtered and distorted on internet search engines (ISE)
such as AOL, Bing/MSN, Google and Yahoo following his decision to recognize that (i) the

“schizophrenia” diagnosis has historically been associated with white women prior to the 1960s; (ii) the

“schizophrenia” diagnosis is intricately linked with the now discredited “drapetomania” diagnosis; (iii)
Blacks and African Americans are five to seven times more likely than white people to be erroneously
and wrongfully diagnosed with “schizophrenia” when living in the territory of the U.S.A; (iv) there’s
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very probably some type of fraud at play whenever an unsolicited white psychologist and/or psychiatrist
(whose expertise have not been sought) declares a Black person to be “schizophrenic;” [5] the decision
of the Bing/MSN ISE to filter and distort Michael A. Ayele (a.k.a) W’ written publications on matters
related to the history of the “schizophrenia” diagnosis by generating unwelcome and unapproved
queries such as “Understanding Michael A. Ayele’s Habeas Corpus Petition,” “Michael Ayele’s FOIA
Requests,” "michael ayele articles,” "Michael Ayele OSF publications,” “Michael Ayele AACL Projects,”

"michael ayele journalist,” "michael ayele website,” "michael ayele redistribution agreement;” iy [6]
the decision of the American Psychological Association (APA) to recognize in the month of February
2021 that (i) “racism has been an enduring, insidious, and pervasive feature of the United States (U.S.)
landscape;” (ii) “racism is not only limited to racist ideas, attributions, expectations, assumptions, and
behaviors held by individuals but also has shaped and undermined almost every aspect of U.S society,
including our laws, policies, educational systems, customs, and cultural narratives, weakening our
political and civil institutions and creating many political and social fissures;” (iii) “racism intersects
with other social and personal identities (e.g., age, gender, sexual orientation, religion, ability status,
socioeconomic status, etc.) in ways that compound experiences of oppression among diverse groups in
the form of sexism, heterosexism, ableism;” (iv) “white privilege is unearned power that is afforded to

white people on the basis of status rather than earned merit and protects white people from the
iv
consequences of being racist and benefitting from systemic racism. 2

7”7\ I/l

II) Request for a Fee Waiver and Expedited Processing

The requested records do/will demonstrate that [1] Black History Month is an event that enables
individuals and organizations to raise awareness on the legacy of the 1960s civil rights movement; [2]

Psychology Today is an American news media outlet which had on (or around) November 215t 2010 (i)
sardonically noted how “once upon a time, a strange thing happened at the Ionia State Hospital in
Michigan: a diagnosis of schizophrenia exited the body of a white housewife, flew across the hospital,
and landed on a young Black man from the housing projects of Detroit, burrowing into his body and
stubbornly refusing to leave;” (ii) recognized that before the 1950s, “the overwhelming majority of
those diagnosed with schizophrenia were white women;” (iii) recognized that the “schizophrenia”
diagnosis underwent a “rhetorical transformation from an illness of white feminine docility to one of
Black male hostility” as a direct consequence of the civil rights movement of the 1960s; [3] Michael A.
Ayele (a.k.a) W is Black Bachelor of Arts (B.A) Degree graduate of Westminster College (Fulton,
Missouri) and a former Missouri state government employee (listed on Missouri’s Accountability Portal)
who has witnessed his written content being subjected to frenzy before it was filtered and distorted on
internet search engines (ISE) such as AOL, Bing/MSN, Google and Yahoo following his decision to
recognize that (i) the “schizophrenia” diagnosis has historically been associated with white women prior
to the 1960s; (ii) the “schizophrenia” diagnosis is intricately linked with the now discredited
“drapetomania” diagnosis; (iii) Blacks and African Americans are five to seven times more likely than
white people to be erroneously and wrongfully diagnosed with “schizophrenia” when living in the
territory of the U.S.A; (iv) there’s very probably some type of fraud at play whenever an unsolicited
white psychologist and/or psychiatrist (whose expertise have not been sought) declares a Black person
to be “schizophrenic;” [4] the Bing/MSN ISE has filtered and distorted Michael A. Ayele (a.k.a) W’s
written publications on matters related to the history of the “schizophrenia” diagnosis by generating
unwelcome and unapproved queries such as “Understanding Michael A. Ayele’s Habeas Corpus
Petition,” “Michael Ayele’s FOIA Requests,” "michael ayele articles,” "Michael Ayele OSF publications,”
“Michael Ayele AACL Projects,” “"michael ayele journalist,” "michael ayele website,” "michael ayele
redistribution agreement;” [5] the American Psychological Association (APA) has on (or around)
October 29t 2021 recognized that the “discipline of psychology” (i) “has since its origins as a scientific

discipline in the mid-1 oth century, contributed to the dispossession, displacement, and exploitation of
communities of color;” (ii) has “contributed to the financial wealth gap and social class disparities
experienced by many communities of colors;” (iii) “was complicit in contributing to systemic inequities,

https://mail.google.com/mail/u/0/?ik=164de53ba5&view=pt&search=all&permthid=thread-f:1856917079526577442&simpl=msg-f:1856917079526577 ...
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and hurt many through racism, racial discrimination, and denigration of color;” (iv) has for a long time
throughout its history failed to recognize that “racial inequities result from laws, systems, policies,
practices, and cultural narratives that reflect racial bias and white supremacist ideology;” (v) has for a
long time throughout its history failed to recognize that race “is a social construct with no underlying
genetic or biological basis;” (vi) has for a long time throughout its history failed to condemn “racism in
all forms for its destructive psychological, social, educational and economic effects on human rights and
human welfare throughout the lifespan;” (vii) has for a long time throughout its history “promulgated
ideas of human hierarchy through the construction, study, and interpretation of racial differences;”
(viii) has for a long time throughout its history “participated in, and disseminated scientific models and
approaches rooted in scientific racism,;” (ix) has for a long time throughout its history promoted
pseudoscientific movements such as “eugenics” to “support segregation, sterilization, and antimarriage

laws.”

If truth be told, the facts presented in my request for a fee waiver and expedited processing will not
bolster public confidence in the activities, the engagements and the priorities of the Bing/MSN internet
search engine (ISE) because it has previously filtered and distorted Michael A. Ayele (a.k.a) W's written
publications on matters related to the history of the “schizophrenia” diagnosis. Unfortunately, I regret
to inform you that the decision of the Bing/MSN ISE to filter and distort Michael A. Ayele (a.k.a) W’s
written publications on matters related to the history of “schizophrenia” diagnosis [1] was not an
isolated incident, but part of a repeated pattern; [2] has exacerbated racism and discrimination online,
causing direct harm to the name, the image and the likeness of Michael A. Ayele (a.k.a) W; [3] has

served to undermine the October 29" 2021 apology issued by the APA.

In my judgment, the decision of the Bing/MSN ISE to generate unapproved and unwelcome queries in
order to “summarize” Michael A. Ayele (a.k.a) W's written publications about the history of the

“schizophrenia” diagnosis should be viewed as inherently suspect because of the October 29t 2021

apology issued by the APA. As previously noted, the October 290th 2021 apology was issued by the APA
as an act of institutional self-correction for the purpose of accountability. Therefore, the credibility of

the October 29th 2021 APA apology hinges not only on the words of the apology itself, but also on
whether that apology can be examined and tested. When ISE such as AOL, Bing/MSN, Google and
Yahoo filter, distort, fragment or mischaracterize Michael A. Ayele (a.k.a) W’s written publications on
matters related to the history of the “schizophrenia” diagnosis, they are in essence undermining the
letter and spirit of the APA’s apology.

On a personal level, as a former Missouri healthcare worker and as a Black ex-immigrant of America
(who has had dealings with the criminal justice system as well as the healthcare industry,) I was
underwhelmed by the APA apology for 3 (three) reasons.

1) Even though the APA recognizes that “psychologists created and promoted the widespread
application of psychological tests and instruments that have been used to disadvantage many
communities of color, thereby contributing to the overdiagnosis, misdiagnosis, and lack of
culturally appropriate diagnostic criteria to characterize the lived experience and mental health
concerns of people of color,” the APA doesn’t have a list of diaghoses people should be
wary of because of their historically documented tendency to exacerbate racism and
discrimination. In my opinion, the decision of the APA not to identify the
“schizophrenia” diagnosis as inherently suspect (particularly when it targets a Black /
African American man)_was a very shocking_error.

2) Even though the APA recognizes that “psychologists created and promoted the widespread
application of psychological tests and instruments that have been used to disadvantage many
communities of color, thereby contributing to the overdiagnosis, misdiagnosis, and lack of
culturally appropriate diagnostic criteria to characterize the lived experience and mental health
concerns of people of color,” the APA doesn’t address the issue of how to make whole the
people (and particularly Black / African American men) who [1] were erroneously
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labelled “schizophrenic” by white psychologists; [2] have experienced racism and
discrimination in healthcare services because of the “schizophrenia” diagnosis.

3) Even though the APA recognizes that “psychologists created and promoted the widespread
application of psychological tests and instruments that have been used to disadvantage many
communities of color, thereby contributing to the overdiagnosis, misdiagnosis, and lack of
culturally appropriate diagnostic criteria to characterize the lived experience and mental health
concerns of people of color,” the APA doesn’t address the issue of how to penalize white
psychologists who have intentionally (with malice) disproportionately diagnosed Black
/ African American men as “schizophrenic” in order to [1] further advance their
medical careers; [2] perpetuate a systemic form of racism in American society.

The core issues presented in this records request are as follows. 1) Have you had conversations about

Black History Month as an event that has in the 215t Century focused on raising awareness of the
legacy of the 1960s civil rights movement? If yes, will you promptly disclose those records? 2) Has your

school district officially commemorated Black History Month after January 315t 20097 If yes, will you
promptly disclose those records? 3) Have you had conversations about Psychology Today as an
American news media outlet which had on (or around) November 215t 2010 sardonically noted how
“once upon a time, a strange thing happened at the Ionia State Hospital in Michigan: a diagnosis of
schizophrenia exited the body of a white housewife, flew across the hospital, and landed on a young
Black man from the housing projects of Detroit, burrowing into his body and stubbornly refusing to
leave?” If yes, will you promptly disclose those records? 4) Have you had conversations about
Psychology Today as an American news media outlet which had on (or around) November 215t 2010
recognized that before the 1950s, “the overwhelming majority of those diagnosed with schizophrenia
were white women?” If yes, will you promptly disclose those records? 5) Have you had conversations

about Psychology Today as an American news media outlet which had on (or around) November 215t
2010 recognized that the “schizophrenia” diagnosis underwent a “rhetorical transformation from an
illness of white feminine docility to one of Black male hostility” as a direct consequence of the civil
rights movement of the 1960s? If yes, will you promptly disclose those records? 6) Have you had
conversations about Michael A. Ayele (a.k.a) W as a Black Bachelor of Arts (B.A) Degree graduate of
Westminster College (Fulton, Missouri) and a former Missouri healthcare employee who has witnessed
his written content being paradoxically subjected to frenzy before they were very inappropriately
filtered and distorted on internet search engines (ISE) such as AOL, Bing/MSN, Google and Yahoo
following his decision to recognize that the “schizophrenia” diagnosis has historically been associated
with white women prior to the 1960s? If yes, will you promptly disclose those records? 7) Have you had
conversations about Michael A. Ayele (a.k.a) W as a Black B.A Degree graduate of Westminster College
(Fulton, Missouri) and a former Missouri healthcare employee who has witnessed his written content
being paradoxically subjected to frenzy before they were very inappropriately filtered and distorted on
ISE such as AOL, Bing/MSN, Google and Yahoo following his decision to recognize that the
“schizophrenia” diagnosis is intricately linked with the now discredited “drapetomania” diagnosis? If
yes, will you promptly disclose those records? 8) Have you had conversations about Michael A. Ayele
(a.k.a) W as a Black B.A Degree graduate of Westminster College (Fulton, Missouri) and a former
Missouri healthcare employee who has witnessed his written content being paradoxically subjected to
frenzy before they were very inappropriately filtered and distorted on ISE such as AOL, Bing/MSN,
Google and Yahoo following his decision to recognize that Blacks and African Americans are five to
seven times more likely than white people to be erroneously and wrongfully diagnosed with
“schizophrenia” when living in the territory of the U.S.A? If yes, will you promptly disclose those
records? 9) Have you had conversations about Michael A. Ayele (a.k.a) W as a Black B.A Degree
graduate of Westminster College (Fulton, Missouri) and a former Missouri healthcare employee who has
witnessed his written content being paradoxically subjected to frenzy before they were very
inappropriately filtered and distorted on ISE such as AOL, Bing/MSN, Google and Yahoo following his
decision to recognize that there’s very probably some type of fraud at play whenever an unsolicited
white psychologist and/or psychiatrist (whose expertise have not been sought) declares a Black person
to be “schizophrenic?” If yes, will you promptly disclose those records? 10) Have you had conversations
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about Michael A. Ayele (a.k.a) W as a Black B.A Degree graduate of Westminster College (Fulton,
Missouri) and a former Missouri healthcare employee who has never in the past contacted
employees/legal representatives of the AOL, Bing/MSN, Google and Yahoo ISE to demand that they
generate cues such as “Understanding Michael A. Ayele’s Habeas Corpus Petition,” “Michael Ayele’s
FOIA Requests,” "michael ayele articles,” "Michael Ayele OSF publications,” “Michael Ayele AACL
Projects,” "michael ayele journalist,” "michael ayele website,” "michael ayele redistribution
agreement?” If yes, will you promptly disclose those records? 11) Have you had conversations about
the decision of the Bing/MSN ISE to filter and distort Michael A. Ayele (a.k.a) W’s written publication on
matters related to the history of the “schizophrenia” diagnosis by generating unwelcome and
unapproved queries such as “Understanding Michael A. Ayele’s Habeas Corpus Petition,” “Michael
Ayele’s FOIA Requests,” "michael ayele articles,” "Michael Ayele OSF publications,” “Michael Ayele
AACL Projects,” "michael ayele journalist,” "michael ayele website,” “"michael ayele redistribution
agreement?” If yes, will you promptly disclose those records? 12) Have you had conversations about
the decision of the American Psychological Association (APA) to recognize in the month of February
2021 that “racism has been an enduring, insidious, and pervasive feature of the United States (U.S.)
landscape?” If yes, will you promptly disclose those records? 13) Have you had conversations about
the decision of the APA to recognize in the month of February 2021 that “racism is not only limited to
racist ideas, attributions, expectations, assumptions, and behaviors held by individuals but also has
shaped and undermined almost every aspect of U.S society, including our laws, policies, educational
systems, customs, and cultural narratives, weakening our political and civil institutions and creating
many political and social fissures?” If yes, will you promptly disclose those records? 14) Have you had
conversations about the decision of the APA to recognize in the month of February 2021 that “racism
intersects with other social and personal identities (e.g., age, gender, sexual orientation, religion,
ability status, socioeconomic status, etc.) in ways that compound experiences of oppression among
diverse groups in the form of sexism, heterosexism, ableism?” If yes, will you promptly disclose those
records? 15) Have you had conversations about the decision of the APA to recognize in the month of
February 2021 that “white privilege is unearned power that is afforded to white people on the basis of
status rather than earned merit and protects white people from the consequences of being racist and
benefitting from systemic racism?” If yes, will you promptly disclose those records? 16) Have you had
conversations about Michael A. Ayele (a.k.a) W as a Black B.A Degree graduate of Westminster College
(Fulton, Missouri) and a former Missouri healthcare employee who has felt very deeply underwhelmed
upon reading the APA October 29t 2021 apology for their participation in “promoting, perpetuating,
and failing to challenge racism, racial discrimination, and human hierarchy in the U.S?” If yes, will you
promptly disclose those records? 17) Have you had conversations about Michael A. Ayele (a.k.a) W as a
Black B.A Degree graduate of Westminster College (Fulton, Missouri) and a former Missouri healthcare

employee who was on (or around) October 29th 2021 very deeply shocked by the decision of the APA
not to identify the “schizophrenia diagnosis” as a psychiatric diagnosis that has historically caused a lot
of harm upon Black / African American people (and particularly Black / African American men)? If yes,
will you promptly disclose those records? 18) Have you had conversations about Michael A. Ayele
(a.k.a) W as a Black B.A Degree graduate of Westminster College (Fulton, Missouri) and a former
Missouri healthcare employee who is thoroughly convinced that the APA should issue a separate
apology to Black / African American people (and particularly Black / African American men) who were
erroneously diagnosed as “schizophrenic” by racist physicians/psychologists? If yes, will you promptly
disclose those records? 19) Have you had conversations about Michael A. Ayele (a.k.a) W as a Black
B.A Degree graduate of Westminster College (Fulton, Missouri) and a former Missouri healthcare
employee who is thoroughly convinced that the APA should revoke the medical licenses of racist
physicians/psychologists who have intentionally (with malice) used the “schizophrenia” diagnosis to
exacerbate racism and discrimination in American society and government? If yes, will you promptly
disclose those records? 20) Have you had conversations about Michael A. Ayele (a.k.a) W as a Black
B.A Degree graduate of Westminster College (Fulton, Missouri) and a former Missouri healthcare
employee who is thoroughly convinced that the APA should revoke the medical licenses of racist
physicians/psychologists (who have during their careers) disproportionately diagnosed Black / African
American men as “schizophrenic?” If yes, will you promptly disclose those records?

7 N
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The public has a compelling and legitimate interest in this information because:

1) The requested records will shed light about the manner in which your school district has

commemorated Black History Month after January 315t 2009.

2) The requested records will shed light on whether your school district has had conversations
about the November 215t 2010 article published by Psychology Today entitled “How the Black
Man Became Schizophrenic.”

3) The requested records will shed light on whether your school district has had conversations
about the history of the “schizophrenia” diagnosis and how it was before the civil rights

[vi]

movement of the 1960s predominantly diagnosed among white women by white men.

4) The requested records will shed light on whether your school district has had conversations
about the February 2021 “APA Resolution on Harnessing Psychology to Combat Racism.”

5) The requested records will shed light on whether your school district has had conversations
about the limitations of the APA October 29t" 2021 apology for their participation in “promoting,
perpetuating, and failing to challenge racism, racial discrimination, and human hierarchy in the
U.S.” [some of which were identified by Michael A. Ayele (a.k.a) W in the past.]

Expedited processing for this records request is justified because:

1) This records request puts into question the government’s integrity about the way that people
are treated in the U.S.A on account of their gender, their racial backgrounds, their national
origins and their disability status.

2) The APA has on (or around) October 29t 2021 recognized that the “discipline of psychology”
(i) “has since its origins as a scientific discipline in the mid-19t" century, contributed to the
dispossession, displacement, and exploitation of communities of color;” (ii) has “contributed to
the financial wealth gap and social class disparities experienced by many communities of
colors;” (iii) “was complicit in contributing to systemic inequities, and hurt many through racism,
racial discrimination, and denigration of color;” (iv) has for a long time throughout its history
failed to recognize that “racial inequities result from laws, systems, policies, practices, and
cultural narratives that reflect racial bias and white supremacist ideology,;” (v) has for a long
time throughout its history failed to recognize that race “is a social construct with no underlying
genetic or biological basis;” (vi) has for a long time throughout its history failed to condemn
“racism in all forms for its destructive psychological, social, educational and economic effects on
human rights and human welfare throughout the lifespan;” (vii) has for a long time throughout
its history “promulgated ideas of human hierarchy through the construction, study, and
interpretation of racial differences;” (viii) has for a long time throughout its history “participated
in, and disseminated scientific models and approaches rooted in scientific racism; ”(ix) has for a
long time throughout its history promoted pseudoscientific movements such as “eugenics” to
“support segregation, sterilization, and antimarriage laws.”

Under penalty of perjury, I hereby declare all of the statements I have made to be true and accurate to
the best of my knowledge. Thank you for your attention to this matter.

Be well. Stay well. Take care. Keep yourselves at arms distance.
Michael A. Ayele (a.k.a) W
Anti-Racist Human Rights Activist

Audio-Visual Media Analyst
Anti-Propaganda Journalist
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Work Cited

[l Black History Month is an annual celebration of achievements by African Americans and a time for
recognizing their central role in U.S. history. Also known as African American History Month, the event
grew out of "Negro History Week,” the brainchild of noted historian Carter G. Woodson and other
prominent African Americans. Since 1976, every U.S president has officially designated the month of
February as Black History Month. Other countries around the world, including Canada and the United
Kingdom, also devote a month to celebrating Black history.

The story of Black History Month begins in 1915, half a century after the Thirteenth Amendment
abolished slavery in the United States.

That September, the Harvard-trained historian Carter G. Woodson and the prominent minister Jesse E.
Moorland founded the Association for the Student of Negro Life and History (ASNLH), an organization
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dedicated to researching and promoting achievements by Black Americans and other peoples of African
descent.

Known today as the Association for the Study of African American Life and History (ASALH), the group
sponsored a National History week in 1926, choosing the second week of February to coincide with the
birthdays of Abraham Lincoln and Frederick Douglass. The event inspired schools and communities
nationwide to organize local celebrations, establish history clubs and host performances and lectures.

In the decades that followed, mayors of cities across the country began issuing yearly proclamations
recognizing “"Negro History Week.” By the late 1960s, thanks in part to the civil rights movements and
a growing awareness of Black identity, "Negro History Week” had evolved into Black History Month on
many college campuses.

President Gerald Ford officially recognized Black History Month in 1976, calling upon the public to “seize
the opportunity to honor the too-often neglected accomplishments of Black Americans in every area of
endeavor throughout our history.”

Today, Black History Month is a time to honor the contributions and legacy of African Americans across
U.S history and society — from activities and civil rights pioneers such as Harriet Tubman, Sojourner
Truth, Marcus Garvey, Martin Luther King Jr., Malcolm X and Rosa Parks to leaders in industry, politics,
science, culture and more. Black History Month.: https://www.history.com/topics/black-history/black-
history-month

L] Once upon a time, a strange thing happened at the Ionia State Hospital in Michigan: a diagnosis of
schizophrenia exited the body of a white housewife, flew across the hospital, and landed on a young
Black man from the housing projects of Detroit, burrowing into his body and stubbornly refusing to
leave. As you probably know, Black men in the United States are disproportionately diagnosed with
schizophrenia. But what you may not know is when this pattern emerged, or why.

Up until the 1950s, the overwhelming majority of those diagnosed with schizophrenia were white. They
were called delicate or eccentric — poets, academics, middle-class women like Alice Wilson in Jonathan
Metzl’s The Protest Psychosis, “"driven to insanity by the dual pressures of housework and
motherhood.” Then, in the mid-1960s, the Long Hot Summers hit urban America. Smoldering anger
over racism and poverty erupted into rioting, fires, and harsh repression. In Detroit, a police raid on a
party triggered an uprising that left 43 dead, 1,189 (one thousand one hundred and eighty-nine)
injured, and more than 7,000 (seven thousand) arrested. Convinced that they would never win civil
rights through sit-down strikes, a nascent Black Power movement became increasingly militant.

Coincidentally, just as this urban unrest was reaching its zenith, the American Psychiatric Association
was busy revising its Diagnostic and Statistical Manual of Mental Disorders (DSM). Published in 1968,
the DSM-II was touted as a more objective and scientific document than its 1952 predecessor.
"However, the DSM-II was far from the objective, universal text that its authors envisioned,” writes
Metzl, a psychiatry and women’s studies professor and director of the Culture, Health and Medicine
Program at the University of Michigan. (...) The psychoanalytically imbued “schizophrenic reaction” of
the DSM-I was an illness meriting pity and compassion rather than fear. In contrast, the DSM-II's more
biologically oriented schizophrenia was menacing and required containment. In particular, the language
that described the paranoid subtype foregrounded “masculinized hostility, violence, and aggression,”
implicitly pathologizing militant protest as mental illness.

Almost overnight, the previous class of schizophrenics at Ionia State Hospital was relabeled with
depressive disorders. As the formerly schizophrenic exited the hospital en masse in the wake of the
Community Mental Health Centers Act of 1963, their places were taken by a new class of
schizophrenics — volatile young Black men from inner-city Detroit. A mountain of archived charts from
the defunct asylum at Ionia provided the raw material for The Protest Psychosis. In his four years of
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sifting through the treasure trove of data, Metzl found clear evidence of shifting racial and gender
patterns in diagnosis. Because the DSM-II was published in the days before computers, clerk typists
simply used hatch marks (/) to mark out the old diagnoses, leaving them clearly legible alongside the
new. Randomly selecting a subset of charts of white women patients, Metzl found schizophrenic
diagnoses crossed out, and replaced with labels such as Depressive Neurosis or Involitional
Melancholia. In contrast, the charts of African American men saw the Psychopathic Personality crossed
out to make war for the DSM-II’s schizophrenia, paranoid type. Neither set of patients had undergone a
sudden metamorphosis. Their observable symptoms and behaviors, as documented by their chart
notes, remained the same. The only thing that changed was the diagnostic manual. Psychology Today.
November 215t 2010. How the Black Man Became Schizophrenic. Retrievable here.: https://www.
psychologytoday.com/us/blog/witness/201011/how-the-black-man-became-schizophrenic

iii
Lii] Bing/MSN Internet Search Engine (ISE) Unapproved and Unwelcome Query “Michael Ayele
Website:” https://www.bing.com/search?qg=michael+ayele+website

Bing/MSN Internet Search Engine (ISE) Unapproved and Unwelcome Query “Michael Ayele Journalist:”
https://www.bing.com/search?q=michael+ayele+journalist

Bing/MSN Internet Search Engine (ISE) Unapproved and Unwelcome Query “Michael Ayele Articles:”
https://www.bing.com/search?q=michael+ayele+articles

Bing/MSN Internet Search Engine (ISE) Unapproved and Unwelcome Query “Michael Ayele
Redistribution Agreement:” https://www.bing.com/search?q=michael+ayele+redistribution+agreement

iv

[iv] American Psychological Association (APA) Resolution on Harnessing Psychology to Combat Racism:
Adopting a Uniform Definition and Understanding. February 2021. https://www.apa.org/about/
policy/resolution-combat-racism.pdf

[v]

The American Psychological Association failed in its role leading the discipline of psychology, was
complicit in contributing to systemic inequities, and hurt many through racism, racial discrimination,
and denigration of people of color, thereby falling short on its mission to benefit society and improve
lives. APA is profoundly sorry, accepts responsibility for, and owns the actions and inactions of APA
itself, the discipline of psychology, and individual psychologists who stood as leaders for the
organization and field.

The governing body within APA should have apologized to people of color before today. APA, and many
in psychology, have long considered such an apology, but failed to accept responsibility. APA previously
engaged in unsuccessful efforts to issue apologies in the past, including an apology to Indigenous
peoples. The work done to make this apology to people of color a reality was led by the people and
voices of a broad cross-section of today’s APA—members, APA’s elected and appointed leaders, and
staff—in a shared commitment to not only truly assess the harms and the harmed, but also to take
responsibility and commit to taking those collective learnings and direct them into an apology that will
affect true change. It is informed by listening with intention to the voices of the past—as outlined in a
stunning chronology of psychology’s history—and especially informed by the voices of today, the lived
experience of psychologists of color, Ethnic Psychological Associations, and those who serve people of
color.
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Consistent with its February 2021 commitment to catalogue the long history of harms to people of color
and to inform an apology and a path forward toward healing and reconciliation, APA commissioned
historical research by the Cummings Center for the History of Psychology at the University of Akron
(Cummings Center, 2021). In addition, recognizing that many existing historical records and narratives
have been centered in whiteness, APA also concluded that it was imperative to capture oral history and
the lived experiences of communities of color, so commissioned a series of listening sessions and
surveys, which also inform this resolution, by Jernigan & Associates Consulting.

The narrative that emerged from the listening sessions, surveys, and historical findings put into stark
amplification the impact of well-known and lesser-known actions. It leaves us, as APA leaders, with
profound regret and deep remorse for the long-term impact of our failures as an association, a
discipline, and as individual psychologists.

We know too well that history can repeat itself, that the past informs the present, and that many harms
will continue to be perpetuated absent purposeful intervention. In offering an apology for these harms,
APA acknowledges that recognition and apology only ring true when accompanied by action; by not
only bringing awareness of the past into the present but in acting to ensure reconciliation, repair, and
renewal. We stand committed to purposeful intervention, and to ensuring that APA, the field of
psychology, and individual psychologists are leaders in both benefiting society and improving lives. (...)

The structure of this apology focuses on acknowledging the roles of psychology and APA in promoting,
perpetuating, and failing to challenge racism, and the harms that have been inflicted on communities of
color as a result. It should be noted that this apology is accompanied by a second proposed resolution,
"Psychology’s Role in Dismantling Systemic Racism,” which delves more deeply into methods by which
psychological science can be used to remedy harms in practice, education, criminal justice, training,
and other domains.

WHEREAS psychology cannot harness its potential to disarm and dismantle racism without addressing
its own history of racism and support for human hierarchy (APA, 2021c). Since its origins as a scientific
discipline in the mid-19th century, psychology has, through acts of commission and omission,
contributed to the dispossession, displacement, and exploitation of communities of color. This early
history of psychology, rooted in oppressive psychological science to protect whiteness, white people,
and white epistemologies, reflected the social and political landscape of the U.S. at that time.
Psychology developed under these conditions, helped to create, express, and sustain them, continues
to bear their indelible imprint, and often continues to publish research that conforms with White racial
hierarchy (Cummings Center, 2021; Helms 2003, Luther et al., 1996, Santiago-Rivera et al., 2016).

WHEREAS APA was established by white male leadership, many of whom contributed to scientific
inquiry and methods that perpetuated systemic racial oppression, including promoting the ideas of early
20th century eugenics; Eugenics is defined as the idea that racial differences and hierarchies are
biologically based and fixed, and was used to support segregation, sterilization, and antimarriage laws
(Cummings Center, 2021).

WHEREAS cugenicists focused on the measurement of intelligence, health, and capability, concepts
which were adopted by the field of psychology and used systemically to create the ideology of white
supremacy and harm communities of color (Cummings Center, 2021; Gillham, 2001).

WHEREAS psychologists created, sustained, and promulgated ideas of human hierarchy through the
construction, study, and interpretation of racial difference, and therefore contributed to the financial
wealth gap and social class disparities experienced by many communities of color (Cummings Center,
2021).

WHEREAS APA has recently adopted a framework that affirms that human rights are universal and
inalienable, that racism is a violation of human rights, and that APA must oppose racism in all its forms
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(APA, 2021e) and implemented an equity, diversity, and inclusion (EDI) framework (APA, 2021d) to be
infused throughout the association that holds APA accountable for promoting psychological safety,
emotional intelligence, and belongingness throughout APA.

WHEREAS in February 2021, APA “reaffirm[ed] its denunciation of racism in all forms for its
destructive psychological, social, educational, and economic effects on human rights and human
welfare throughout the lifespan;” committed to “undertake an analysis of psychology’s history, with the
goal of understanding the harms that marginalized racial groups have experienced and the actions
necessary to create a more equitable, diverse, and inclusive association, discipline, and society going
forward,;” and established a standard definition of racism and a framework for understanding the
following four levels of racism in designing and implementing antiracist research, education, training,
policy, and clinical applications through the lens of intersectionality: structural racism, institutional
racism, interpersonal racism, and internalized racism (APA, 2021c).

WHEREAS this framework for understanding the four levels of racism recognizes that racism is woven
into the fabric of the historical origins of the U.S. and its territories and has become integral to the
functioning of its core institutions and organizations (APA, 2021c).

WHEREAS acts of racism have exposed long-simmering racial inequities and injustices and have
prompted a national conversation about systemic racism, bigotry, and xenophobia (APA, 2020a,
2021c).

WHEREAS psychology has minimized and marginalized psychologists from communities of color and
their contributions to the field (Guthrie, 2004). APA specifically acknowledges the harm it caused the
field and the Black community during the height of the civil rights movement. APA ignored the
opportunity to take a formidable stand to address poverty, racism, and social concerns affecting African
Americans, despite the strong advocacy of our members, some of whom consequently left the
organization to form the Association of Black Psychologists (ABPsi), an independent association.
Further, APA acknowledges often excluding American Arab, Middle Eastern/North African (AMENA)
individuals from APA statements regarding the impact of racism and discrimination and makes an
affirmative statement here regarding their inclusion in this resolution (Awad et al., 2019).

WHEREAS psychologists established, participated in, and disseminated scientific models and
approaches rooted in scientific racism when the discipline was first founded (Winston, 2020).

WHEREAS the field of psychology has not historically supported research on communities of color by
not adequately reporting and including them, minimally reporting them as a demographic data point,
and/or interpreting results based on Eurocentric research standards, thereby perpetuating invisibility
and resulting in a lack of quality research that can inform practices and policies that impact
communities of color (Helms et al., 2005, Buchanan, Perez, Prinstein, & Thurston, in press).

WHEREAS these views have often been centered in research used to advance the careers of white
researchers who became “experts” with respect to the ethnically diverse studied group, without
providing any follow up to that community or insight into the data findings and the implications for the
researched community (Buchanan et al., in press; McFarling, 2021).

WHEREAS a general lack of faculty and advisors of color to assist with navigating and completing
graduate programs has placed great burdens on current faculty of color to support students of color
and champion all university-related issues pertaining to race and diversity, all of which is a
consequence of racial disparities in the field and discipline of psychology which may be rooted in
negative training-related and other experiences of faculty and students of color (DeBell, 2017;
Constantine & Sue, 2007; EI-Ghoroury, 2012; Keels, 2017; Johnson-Bailey et al., 2009, McCoy et al.,
2015).
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WHEREAS psychological science and practice have been used by psychologists and others to support
segregated and subpar education for many children of color (Jackson, 2005, Kazembe, 2021, Richards,
1997).

WHEREAS psychologists created and promoted the widespread application of psychological tests and
instruments that have been used to disadvantage many communities of color (Fass, 1980, Helms,
2002; Kaestle, 2013; Kevles, 1968), contributing to the overdiagnosis, misdiagnosis, and lack of
culturally appropriate diagnostic criteria to characterize the lived experience and mental health
concerns of people of color (Anderson & Mayes, 2010, Cermele et al., 2001).

WHEREAS APA and its leadership failed to take concerted action in response to calls from Black
psychologists (many of whom later formed ABPsi) for an end to the misuse of testing and assessment
practices (including standardized assessments) and interventions in education and the workplace
developed by psychologists and others that perpetuated racial inequality (Cummings Center, 2021,
Gomez, Cano, & Baltes, 2021; Pickren & Tomes, 2002; Williams & Mitchell, 1978; Wilson, 2020).

WHEREAS for students of color, the system has been built to perpetuate multiple barriers to entry and
completion, including the completion of training requirements that omit taking the perspective of
diversity into account, the costs of tuition, and the costs of entrance examinations and related
preparation programs (Lantz & Davis, 2017), all of which along with many other factors adversely
impact the recruitment and retention and successful transition into the field of psychology for students
of color.

WHEREAS APA recognizes that traditional diagnostic methods and standards do not always capture the
contextual and lived experiences of people of color, which influences mental health outcomes and
emotional well-being (Anderson & Mayes, 2010; Cermele et al., 2001).

WHEREAS psychology has been complicit in failing to effectively elevate the science behind the
disproportionate concentration of adverse social determinants of health in communities of color, as well
as the impact of climate change on these same communities. That includes acknowledging that
neighborhoods populated primarily by people of color and members of low-socioeconomic backgrounds
are overburdened with lack of access to healthy food, quality health care, and community safety, as
well as disproportionate exposure to environmental hazards, including lead paint in older buildings,
toxic waste facilities, and other sources of pollutants. As the incidence of adverse social determinants of
health and climate change worsens, there will be increasingly deleterious effects on both the physical
and mental health of these communities of color (Bullard et al, 2013; Rosner, 2016, Schell et al., 2020;
Williams, 2018).

WHEREAS racist behaviors and ideologies are evidenced in the health inequities of pandemics and
disease on Indigenous people (including over 570 Tribal Nations), Black/African American, Asian
American, Pacific Islander American, Latina/o and Latinx, and AMENA peoples and communities;
psychologists also provided ideological support for, and failed to speak out against, the colonial
framework of the government-sponsored industrial (boarding) and day school systems for Indigenous
youth (Cummings Center, 2021); the tragic hate crimes and killings of Black people at the hands of law
enforcement; the surge in hate crimes against and ongoing harms perpetuated by “model minority”
stereotyping of Asian Americans Americans (Yip, Cheah, Kiang & Hall, 2021), the inhumane treatment
and systemic targeting and historical exclusion of immigrants of color from the civil rights granted by
U.S. citizenship, through immigration policy and its aggressive enforcement and the mistreatment and
criminalization of undocumented immigrants who lack access to a pathway to U.S. citizenship; the
continuing hate crimes and speech perpetrated against AMENA people; and the overall climate of
xenophobia in the U.S. These examples of racism are widespread and impact either directly or indirectly
all individuals who belong to marginalized racial groups, including multiracial persons (APA, 2019,
2020a, 2020b, 2021a, 2021b).

https://mail.google.com/mail/u/0/?ik=164de53ba5&view=pt&search=all&permthid=thread-f:1856917079526577442&simpl=msg-f:185691707952657 ... 12/16



2/12/26, 11:22 AM Jacksonville School District 117 Mail - Freedom of Information Act (FOIA) Request - 5 ILCS 140/1

WHEREAS racial inequities result from laws, systems, policies, practices, and cultural narratives that
reflect racial bias and White supremacist ideology, and that APA and psychology, in keeping with the
ethical values reflected in the APA Ethics Code (2016) have an important role and responsibility to
disarm and dismantle racism in all its forms (APA, 2021c; Thomas, 2005; Yearby et al., 2020).

WHEREAS racism harms all people and infects their beliefs, ways of understanding the world, and
interpersonal interactions (APA, 2021d; C.P. Jones, 2003).

THEREFORE, BE IT RESOLVED that APA sincerely and formally acknowledges, accepts responsibility
for, and owns the actions and inactions of APA itself, the discipline of psychology, and prominent
individual psychologists who stood as leaders for the organization and field, and that APA sincerely and
formally apologizes to communities of color for these actions and inactions.

THEREFORE, BE IT RESOLVED that APA rejects “hegemonic science”—that is, research focused on
identifying and reinforcing supposed hierarchies of human value based on a White-default—and will
continue to oppose it through culturally responsive training, ethical/equity-focused approaches, peer
review, and publications (e.g., APA, 2021d).

THEREFORE, BE IT RESOLVED that APA reaffirms that race is a social construct with no underlying
genetic or biological basis and debunks the notion that different groups can be ranked hierarchically on
the basis of physical characteristics (APA 2021c).

THEREFORE, BE IT RESOLVED that, consistent with the 2012 Final Report of the APA Presidential
Task Force on Preventing Discrimination and Promoting Diversity, the 2017 APA Multicultural
Guidelines, the 2019 Race and Ethnicity Guidelines, and the 2021 Resolution on Human Rights, APA will
encourage psychologists and trainees to consider the limitations of white western-oriented clinical
practice, and gain awareness of other healing approaches emanating from Indigenous and other non-
Western and cultural traditions. APA will continue to learn and update new information on racism in
diagnosis and clinical practice, and on the pursuit of equity, diversity, and inclusion in health service
psychology, including psychological testing and assessment, while fostering practice based in culturally
relevant evidence.

THEREFORE, BE IT RESOLVED that APA commits to developing future policy that is grounded in its
ethical values; is based on a broad definition of research that appropriately includes knowledge by, for,
and about communities of color; and decenters whiteness in science, scholarship, and practice. Given
that such research is currently lacking for many communities of color, APA will advocate for increased
funding and opportunities for scholars of color to fill this void and will encourage the development of
future policy that considers the generalizability and appropriateness of current research to inform
recommendations and actions and ensure rigorous, evidence-based approaches for all populations.

THEREFORE, BE IT RESOLVED that APA encourages ethical scientific research that actively engages
communities of color as equitable partners and is based on the lived experiences and perspectives of
those communities of color to develop needed interventions created for diverse populations and
delivered by diverse providers.

THEREFORE, BE IT RESOLVED that APA will examine, review, make recommendations, or require
revisions for terms referencing communities of color (such as “"minority”) in journals, correspondence,
titles, etc., to ensure that they are consistent with the APA Publication Manual (APA, 2020) and the EDI
inclusive language guidelines (APA, December 2021) to accurately describe the communities in a
nonderogatory manner. (...)

THEREFORE, BE IT RESOLVED that future APA actions could include targeted apologies and
restorative processes for specific communities of color that extend beyond the content, format, and
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style of this formal Council resolution to be responsive to, and respectful of, the unique cultures and
traditions of a given group, such as by the inclusion of elements respectful of the cultural traditions of
Indigenous peoples.

THEREFORE, BE IT RESOLVED that future APA actions could also include targeted interventions to
benefit other groups that have experienced systems of oppression, including those based on religion,
sex, class, sexual orientation and gender diversity, and disability identity.

THEREFORE, BE IT RESOLVED that APA reaffirms its rejection of racism and racist ideologies and its
commitment to dismantling racism in all forms, including within the discipline itself, will continue to
work to identify psychology’s significant potential to dismantle racism in important systems and sectors
of society, and will continue to advocate for policies that create a more equitable and inclusive society
that honors the needs and well-being of people of color. APA Apologizes for Longstanding Contributions
to Systemic Racism.: https://www.apa.org/news/press/releases/2021/10/apology-systemic-racism

[vi] It is well known, of course, that race and insanity share a long and troubled past. In the 1850s,
American psychiatrists believed that African American slaves who ran away from their white masters
did so because of a mental illness called drapetomania. Medical journals of the era also described a
condition called dysaesthesia aethiopis, a form of madness manifested by “rascality” and "“disrespect for
the master’s property” that was believed to be "cured” by extensive whipping. Even at the turn of the
twentieth century, leading academic psychiatrists shamefully claimed that "Negroes” were
"psychologically unfit for freedom.” (...)

As a beginning illustration of the book’s main point, consider a prominent story that appeared on the

front page of the Washington Post on June 28 2005. “Racial Disparities Found in Pinpointing Mental
Illness” read the headline. The article detailed a discovery that was at once shocking and sadly familiar.
Researchers had examined the largest American registry of psychiatric patient records looking for
“ethnic trends” in schizophrenia diagnoses. As the Post described it, schizophrenia, “a disorder that
often portends years of powerful brain-altering drugs, social ostracism and forced hospitalizations...has
been shown to affect all ethnic groups at the same rate.” And yet, the large government study
uncovered striking categorical differences in its analysis of 134,523 case files: doctors diagnosed
schizophrenia in African American patients, and particularly African American men, four times as often
as in white patients. The Post cited the study’s lead author, John Zeber, who explained that doctors
overdiagnosed schizophrenia in African American men even though the research team uncovered no
evidence that "black patients were sicker than whites,” or that patients in either group were more likely
to suffer from drug addiction, poverty, depression, or a host of other variables. According to Zeber,
“the only factor that was truly important was race.”

Paradoxically, we live in an era when the opposite is supposed to be the case: race should be entirely
unimportant to psychiatric diagnosis. (...) Meanwhile, textbooks routinely claim that, as a biological
disorder, schizophrenia is an illness that should occur in 1 percent of any given population, or one out
of every hundred persons regardless of where they live, how they dress, who they know, or what type
of music they happen to prefer. Yet, in the real world, 1 percent is a delusion. Not only do stories such
as the Post article appear with regularity — they persist over time. In the 1960s, National Institute of
Mental Health studies found that "Blacks have a 65% higher rate of schizophrenia than whites.” In
1973, a series of studies in the Archives of General Psychiatry discovered that African American
patients were “significantly more likely” than white patients to receive diagnoses for other mental
illnesses such as depression or bipolar disorder. Throughout the 1980s and 1990s, a host of articles
from leading psychiatric and medical journals showed that doctors diagnosed the paranoid subtype of
schizophrenia in African American men five to seven times more often than in white men, and also
more frequently than in other ethnic minority groups.

Everyday racism seems a reasonable explanation for these findings. Though we might wish otherwise,
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medical training does not wholly free clinicians from preexisting racial beliefs, assumptions, or blind
spots. While medicine has undoubtedly made significant progress toward addressing multicultural
issues in clinical practice, some doctors undoubtedly harbor negative opinions about particular patients
based on stereotyped cultural assumptions. As Francis Lu, a psychiatrist at the University of California
at San Francisco, explains it "physician bias is a very real issue... we don’t talk about it - it’s upsetting.
We see ourselves as unbiased and rational and scientific.”

This book makes a broader claim: from a historical perspective, race impacts medical communication
because racial tensions are structured into clinical interactions long before doctors or patients enter
examination rooms. To a remarkable extent, anxieties about racial difference shape diagnostic criteria,
health-care policies, medical and popular attitudes about mentally ill persons, the structures of
treatment facilities, and, ultimately, the conversations that take place there within. (...) In a perfect
world, interactions between doctors and patients should be immune from any process deemed
destructive to health. The Hippocratic Oath decrees that the primary aim of medical encounters is to
restore, not to harm. Most physicians (....) enter the practice of medicine out of a desire to help
people. And most patients seek the aid of physicians in times when they require palliation and care.
However, as the pages that follow reveal, institutional forces supersede even the best individual
intentions when race and insanity are the topics of diagnostic interaction. (...)

Prior to the civil rights movement, mainstream American medical and popular opinion often assumed
that patients with schizophrenia were largely white, and generally harmless to society. From the 1920s
to the 1950s, psychiatric textbooks depicted schizophrenia as an exceedingly broad, general condition,
manifested by “emotional disharmony,” that negatively impacted white people’s abilities to “think and
feel.” Authors of research articles in leading psychiatric journals, many of whom were psychoanalysts,
described patients with schizophrenia, and, all too often, their “"schizophrenogenic mothers,” as “"native-
born Americans” or immigrants of “white European ancestry.” Psychiatric authors frequently assumed
that such patients were nonthreatening, and were therefore to be psychoterapeutically nurtured by
their doctors, as if unruly children, but certainly not feared.

Leading mainstream American newspapers in the 1920s to the 1950s similarly described schizophrenia
as an illness that occurred "“in the seclusive, sensitive person with few friends who has been the model
of behavior in childhood,” or that afflicted white women or intellectuals. In 1935, for instance, the New
York Times described how many white poets and novelists demonstrated a symptom called
“"grandiloquence,” a propensity toward flowery prose believed to be "one of the telltale phrases of
schizophrenia, the mild form of insanity known as split personality.” Meanwhile, popular magazines
such as Ladies’ Home Journal and Better Homes and Gardens wrote of unhappily married, middle class
white women whose schizophrenic mood swings were suggestive of “"Doctor Jekyll and Mrs. Hyde,” a
theme that also appeared in Olivia de Havilland’s infamous depiction of a “schizophrenic housewife”
named Virginia Stuart Cunningham in the 1948 Anatole Litvak film, the Snake Pit.

Of course, it was far from the case that all persons who suffered from a disease called schizophrenia
during the first half of the twentieth century were members of a category called white. Rather,
American culture marked schizophrenia as a disease of the mainstream in ways that encouraged
identification with certain groups of people while rendering other groups invisible. For example, popular
magazines in the 1920s to the 1950s incorrectly assumed that schizophrenia was a psychoanalytic
condition connected to neurosis, and as a result affixed the term to middle-class housewives.
Meanwhile, researchers conducted most published clinical studies in white-only wards. Such strategies
occluded recognition of the countless men and women diagnosed with schizophrenia who resided in so-
called Negro hospitals and suffered well outside most realms of public awareness.

American assumptions about the race, gender, and temperament of schizophrenia started changing in
the 1960s. Many leading medical and popular sources suddenly described schizophrenia as an illness
manifested not by docility, but by rage. Growing numbers of research articles from leading psychiatric
journals asserted that schizophrenia was a condition that also afflicted "Negro men,” and that black
forms of the illness were marked by volatility and aggression. In the worst cases, psychiatric authors
conflated the schizophrenic symptoms of African American patients with the perceived schizophrenia of
civil rights protests, particularly those organized by Black Power, Black Panthers, Nation of Islam, or

https://mail.google.com/mail/u/0/?ik=164de53ba5&view=pt&search=all&permthid=thread-f:1856917079526577442&simpl=msg-f:185691707952657 ... 15/16
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other activist groups.

As but one example, the title of this book comes from a 1968 article that appeared in the prestigious
Archives of General Psychiatry, in which psychiatrists Walter Bromberg and Frank Simon described
schizophrenia as a "protest psychosis” whereby Black men developed "“hostile and aggressive feelings”
and “delusional anti-whiteness” after listening to the words of Malcolm X, joining the Black Muslims, or
aligning with groups that preached militant resistance to white society. According to the authors, the
men required psychiatric treatment because their symptoms threatened not only their own sanity, but
the social order of white America. Bromberg and Simon argued that Black men who “espoused African
or Islamic” ideologies, adopted “Islamic names” that were changed in such a way as to deny "“the
previous Anglicization of their names” in fact demonstrated a “delusional anti-whiteness” that manifest
as "paranoid projections of the Negroes to the Caucasian group.” (...)

Meanwhile, mainstream white newspapers in the 1960s and 1970s described schizophrenia as a
condition of angry Black masculinity, or warned of crazed Black schizophrenic killers on the loose. "FBI
Adds Negro Mental Patient to '10 Most Wanted List”” warned a Chicago Tribune headline in July 1966,
above an article that advised readers to remain clear of "Leroy Ambrosia Frazier, an extremely
dangerous and mentally unbalanced schizophrenia escapee from a mental institution, who has a
lengthy criminal record and history of violent assaults.” Hollywood films such as Samuel Fuller’'s 1963
B-movie classic, Shock Corridor, similarly cast the illness as arising in Black men, and particularly men
who participated in civil rights protests.

Schizophrenia’s rhetorical transformation from an illness of white feminine docility to one of Black male
hostility resulted from a confluence of social and medical forces. Some of these forces were obvious,
such as the biased actions of individual doctors, researchers, or drug advertisers, while others
functioned at structural levels beyond individual perceptions. One of the key pieces of evidence I use to
uncover this later process is an analysis of shifting language associated with the official psychiatric
definition of schizophrenia. Prior to the 1960s, psychiatric classification systems often posited that
schizophrenia was a psychological “reaction” to a splitting of the basic functions of personality. Official
descriptors emphasized the generally calm nature of such persons in ways that encouraged associations
with middle-class housewives. But the frame changed in the 1960s. In 1968, in the midst of a political
climate marked by profound protest and social unrest, psychiatry published the second edition of the
Diagnostic and Statistical Manual (DSM). That text recast the paranoid subtype of schizophrenia as a
disorder of masculinized belligerence. "The patient’s attitude is frequently hostile and aggressive,” the
DSM - II claimed, "and his behavior tends to be consistent with his delusions.” Growing numbers of
research articles from the 1960s and 1970s used this language to assert that schizophrenia was a
condition that also afflicted "Negro men,” and that Black forms of the illness were more hostile and
aggressive than were white ones. Jonathan Metzl. 2010. The Protest Psychosis: How Schizophrenia
Became a Black Disease.
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Matthew Moore <mmoore@)jsd117.org>

FOIA Request from 02-12-2026

1 message

Matthew Moore <mmoore@)jsd117.org> Fri, Feb 20, 2026 at 5:03 PM
To: Michael Ayele <waacl13@gmail.com>

Michael,
Please see the attached response to your FOIA request from 02-12-2026.
Sincerely,

Assistant Superintendent
Jacksonville School District 117

E MA Response 02-20-26.pdf
295K
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Jacksonville School District #117
211 W State Street

Jacksonville, Illinois 62650

Office: (217)243-9411

Fax: (217)243-6844

RICH HISTORY, BRIGHT FUTURE

Matthew Moore, Assistant Superintendent

February 20, 2026
Dear Mr. Micheal Ayele,

Thank you for writing to Jacksonville School District 117 with your request for information pursuant to the Illinois Freedom of Information Act, 5
ILCS 140/1 et seq.

On February 20, 2026, JSD 117 was in receipt of your FOIA request for the “any records detailing discussions about “commemorating Black
History Month after January 31st, 2009.”

As the FOIA Officer for Jacksonville School District 117, I am writing to inform you that your request is denied. The records you are requesting do
not exist. We do not have any records detailing discussions on this topic.

You have a right to have the result of your request reviewed by the Public Access Counselor (PAC) at the Office of the Illinois Attorney General. 5
ILCS 140/9.5@). You can file your Request for Review with the PAC by writing to:

Public Access Counselor

Office of the Attorney General
500 South 2nd Street
Springfield, IL 62706

Fax: 217-782-1396

Email: public.access@ilag.gov.

If you choose to file a Request for Review with the PAC, you must do so within 60 calendar days of the date of this denial. 5 ILCS 140/9.5(a). Please
note that you must include a copy of your original FOIA request and this denial letter when filing a Request for Review with the PAC.

Sincerely,
1

Matthew Moore

Assistant Superintendent
Jacksonville School District 117
(217) 243-9411
mmoore@jsdl17.org

www.jsd117.org
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February 2026 Enrollment Report

EARLY YEARS AM PM Full TOTAL
LastMonth | 74 | 57 | 88 219
2/28/2026 73 | 51 86 210
Last Year 77 | 62 | 99 238
Kinder 1st Gr 2nd Gr 3rd Gr 4th Gr 5th Gr | SPED TOTAL
O
Last Month | 24 24 201 191 191 24 22 22 | 22| 25| 26 ] 28 | 27 | 21 323
2/28/2026 24 24 20 | 18 | 19 | 24 23 22 | 22| 25| 26 | 28 | 28 | 21 324
Last Year 22 | 22| 17 | 26 26 24 23 23 | 25 27| 261 28| 27| 16 332
Last Month | 17 18 21 23 21 22 18 181 20| 18] 25| 24 12 257
2/28/2026 16 19 21 21 21 22 171 181 20 | 17 | 24 | 24 | 14 254
Last Year 16 17 19 19 15 16 20 | 21 251 22 ) 19| 18 8 235
Last Month 13 11 19 13 27 11 18 112
2/28/2026 13 11 19 13 27 11 18 112
Last Year 11 17 15 24 11 17 15 110
Last Month 19 15 20 20 14 23 26 137
2/28/2026 19 15 21 20 15 23 27 140
Last Year 20 23 20 14 27 18 29 151
Last Month | 23 24 23 23 25 23 27 | 26 | 22 | 21 26 | 27 290
2/28/2026 23 24 23 24 25 23 27 | 26 | 22 | 21 26 | 27 291
Last Year 23 23 22 26 19119 | 191 22| 22| 24| 27| 23| 24 293
Last Month | 23 21 17 15 21 23 21 21 22 | 221 20| 19 6 251
2/28/2026 23 21 17 15 21 23 20 | 21 221 22| 19| 19 7 250
Last Year 20 22 21 22 22 19 23 | 22 ] 20| 20 1 21 20 7 259
Last Month 206 206 220 208 217 230 83 1370
2/28/2026 206 204 222 206 217 229 87 1371
Last Year 196 221 192 216 229 215 75 1380
JMS 6th 7th 8th TOTAL
Last Month | 228 | 225 | 200 653
2/28/2026 | 227 | 227 | 201 655
Last Year | 224 | 212 | 214 650
JHS 9th 10th 11th 12th TAP TOTAL
Last Month | 223 [ 201 | 189 | 183 | 17 813
2/28/2026 | 2261 199 | 189 | 180 | 17 811
Last Year | 2291203 | 186 176 | 15 809

Last Month 0 1 3 2 2 0 0 0 8
2/28/2026 0 1 3 2 3 0 0 0 9
Last Year 0 2 1 2 1 0 0 0 6

GRAND TOTAL
Last Month 3063
2/28/2026 3056
Last Year 3083




Residential Programs -Private Facilities TOTAL

February 2026 Enrollment Report

Last Month 0 0
2/28/2026 0 0
Last Year 0 0
Specialized Day Programs
Homebound Hope Menta Academy ISD / ISVI TOTAL
Last Month 1 7 3 44 55
2/28/2026 1 7 4 42 54
Last Year 1 4 4 39 48

Four Rivers Cooperative Programs

Early Childhood K-5th 6th-8th
Last Month 23 4 5 6 38
2/28/2026 26 4 5 6 41
Last Year 29 5 3 10 47

Out of District Waivers

25-26 3
24-25 6
In-District Elementary Transfers

From L[] Families Grade Level
Eisenhower [North 2 K.2 3.4, 5
Eisenhower |South 2 K, 2,5
Eisenhower |Washington 2 1.1.5.5
Lincoln North 2 3.5
Lincoln South 3 K.2, 3
Lincoln Washington 5 1,2,3,5.5,5
North Washington 1 55
South Eisenhower 1 2
South Lincoln 1 5
South North 3 K, 1,1
South Washington 4 K. K, K, 1,5
Washington |Eisenhower 1 2,2
Washington |Lincoln 1 3.4,5

TOTAL FAMILIES 28
TOTAL STUDENTS 40




February 2026 Enrollment Report

DISTRICT GRADE LEVELS

1st s';:’ ', 6th 7t 8t 11th 12th TAP CLC  TOTAL
February2024| 232 | 220 | 234 | 225 | 223 | 216 | 70 | 222 | 226 | 192 | 266 | 197 | 191 | 167 | 12 | 6 2899
February 2025 | 213 | 221 | 211 | 216 | 229 | 215 | 75 | 224 | 212 | 214 | 229 | 203 | 186 | 176 | 15 | ¢ 2845
February 2026 | 206 | 204 | 222 | 206 | 217 | 229 | &7 | 227 | 227 [ 201 | 226 [ 199 | 189 | 180 | 17 | 9 2846
BUILDINGS

IS LIN MW NOR sou WASH IMS JHS
February 2024 311 250 120 164 295 280 640 833
February 2025 315 235 110 151 274 259 650 809
February 2026 324 254 112 140 291 250 655 811

EARLY YEARS

PM Full Day
February 2024 78 59 99 236
February 2025 77 62 99 238
February 2026 73 51 86 210

SPECIALIZED DAY PROGRAMS

Homebound Chaddock Hope Menta Academy ISD / ISVI
February 2024 1 1 5 1 36 44
February 2025 1 0 4 4 41 50
February 2026 1 0 7 4 42 54

FOUR RIVERS COOPERATIVE PROGRAMS

Early Childhood K-5th 6th-8th 9th-12th TOTAL
February 2024 18 7 3 13 4]
February 2025 27 5 3 10 45
February 2026 26 4 5 6 41
IN DISTRICT TRANSFERS OUT OF DISTRICT TRANSFERS
Families Students Families Students

23-24 26 37 23-24 6 6

24-25 22 27 24-25 6 8

25-26 28 40 25-26 3 3




I. Certified Vacancy Report
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2025-2026
CERTIFIED STAFF VACANCIES
as of March 2026

Vacancies Filled by Long-Term Substitutes:

Lo NOURWNPE

NNNRRRRRRRRRR
N R OWLWOONOODUDWNERO

Early Years
Eisenhower
Eisenhower
North
Lincoln
Washington
JMS

JMS

JMS

. IMS
. IMS
. JMS
. IMS
. IMS
. JHS
. JHS
. JHS
. JHS
. JHS
. JHS
. JHS
. JHS

Pre-K Teacher

1°t Grade Teacher
Special Ed Teacher
Special Ed Teacher
Special Ed Teacher
Special Ed Teacher
Special Ed Teacher
Special Ed Teacher
Special Ed Teacher
Special Ed Teacher
Special Ed Teacher
Special Ed Teacher
Special Ed Teacher
Title Teacher

EL Teacher
Science Teacher
Science Teacher
Science Teacher
Physical Education Teacher
Special Ed Teacher
Special Ed Teacher
Special Ed Teacher



IX. BOARD AND COMMITTEE REPORTS
A. Policy Committee

¢ New District Personal Electronics Policy (First Read)
B. Four-Rivers Report

C. IASB Reports
X. CONSENT AGENDA

44



CONSENT AGENDA ITEM March 18, 2026

TO: Board of Education
FROM: Steve Ptacek
SUBIJECT: Consideration to approve Consent Agenda ltems

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves the Consent Agenda ltems as presented:

e Consideration of Treasurer’s Report
e  Consideration of Previous Minutes
o Regular Meeting and Closed Meeting for February 18, 2026

e Consideration of/to renew Jacksonville School District 117 membership with IHSA for the 2026-2027
school term

e Consideration to approve JHS girls’ soccer program trip to lowa
e Consideration of/to accept RFP for Highway Diesel Fuel for FY 27
e The Board of Education to seek bids for items related to food service for FY 27

e Consideration of/to pay the application for payment # 1 to SM Wilson

MOVED BY: Seconded:
YEA: NAY: YEA: NAY:
MR. BEARD MRS. LEONARD
MRS. TRACE MRS. WILSON
MR. LONERGAN MRS. STEWART
MR. POOL

Background Information: See Attached



A. Consideration of Treasurer's Report
B. Consideration of Previous Minutes
¢ Regular and Closed Minutes for February 18, 2026
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CONSENT ITEM March 18, 2026

TO: Board of Education
FROM: Steve Ptacek
SUBJECT: Consideration of approval previous minutes

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves previous minutes as presented.

e Regular Meeting and Closed Session Minutes for February 18, 2026

MOVED BY: Seconded:
YEA: NAY: YEA: NAY:
MR. BEARD MRS. LEONARD
MRS. STEWART MRS. WILSON
MR. LONERGAN MRS. TRACE
MR. POOL

Background Information:



C. Consideration of/to renew Jacksonville School District 117
membership with IHSA for the 2026-2027 school term
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CONSENT AGENDA ITEM March 18, 2026

TO: Board of Education
FROM: Steve Ptacek
SUBJECT: Consideration of/to renew Jacksonville School District 117 membership with IHSA for

the 2026-2027 school term.

PROPOSED MOTION BY THE BOARD OF EDUCATION:
“I recommend that the Board of Education approve renewal of JSD 117 lllinois High School

Association membership for the 2026-2027 school term as presented.”

MOVED BY: Seconded:
YEA: NAY: YEA: NAY:
MR. BEARD MRS. LEONARD
MR. POOL MRS. WILSON
MR. LONERGAN MRS. STEWART
MRS. TRACE

Background Information:

IHSA membership will not require payment for membership dues or state series entry fees per action
of the IHSA Board of Directors.



ILLINOIS HIGH SCHOOL ASSOCIATION

March 2026

To the Principal/IHSA Official Representative Addressed:

It is time again for your school to renew its membership in the Illinois High School Association. For the 2026-2027 school term, IHSA
membership will not require payment for membership dues or state series entry fees per action of the IHSA Board of Directors.

Your school may renew membership in the Illinois High School Association by confirming that your school continues to be Recognized
by the Illinois State Board of Education and by certifying that your Board of Education/Governing Board has voted to adopt and abide
by the Constitution, By-laws, Terms and Conditions, and Administrative Procedures, Guidelines, and Policies of the Association for the
2026-27 school term.

Your 2026-27 membership renewal is due by June 30, 2026. Please do not delay. Obtain your Board of Education’s action on the
membership resolution and email it to twood@ihsa.org or fax (309) 663-7479.

Sincerely,

Craig Anderson
Executive Director

THIS FORM MUST BE SIGNED BELOW, ON THE APPROPRIATE LINE, BY THE PRINCIPAL
OR OFFICIAL REPRESENTATIVE AND THE BOARD PRESIDENT OR SECRETARY.
DO NOT DETACH

To: IHSA Executive Director

We certify that High School is recognized by the Illinois State Board of Education. It
is understood that failure to be recognized by the Illinois State Board of Education will disqualify our school for membership in the
IHSA and that if this were to occur; it is our responsibility to immediately notify the Association of this change in status.

We further certify our Board of Education/Governing Board, at its meeting held on , 2026, voted to renew
membership in the Illinois High School Association, and to adopt and abide by the Constitution, By-laws, Terms and Conditions, and
Administrative Procedures, Guidelines and Policies of the Illinois High School Association for the year of July 1, 2026, through June
30, 2027.

Principal/Official Representative Signature Board President or Board Secretary Signature

Print Name and Phone Number Print Name and Phone Number

High School , Hlinois

2026-27 Membership Renewal/ Second Reminder

PLAY SMART. PLAY HARD:

2715 McGraw Drive / Bloomington, IL 61704 Tel 309.663 Fax WWW
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D. Consideration to approve JHS girl's soccer program trip to lowa
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CONSENT AGENDA ITEM March 18, 2026

TO: Board of Education
FROM: Steve Ptacek
SUBJECT: Consideration to approve JHS girls soccer program trip to IA

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves JHS girls soccer team trip to Bettendorf, IA April 30-May
1, 2026 as presented.

MOVED BY: Seconded:
YEA: NAY: YEA: NAY:
MR. BEARD MRS. LEONARD
MRS. TRACE MRS. WILSON
MR. LONERGAN MRS. STEWART
MR. POOL

Background Information: See Attached



Mr Van Aken,

The JHS girls soccer program is requesting permission to attend a college showcase at
TBK Sports Complex in Bettendorf, lowa again this year. Providing these girls an opportunity to
perform in front of college coaches could impact their lives for the better for years to come.

The program would like to participate in two out of the three potential days with the intent
of staying the night. The dates that we would like to attend are April 30th- May1st. This year the
showcase falls on our Prom weekend. To find the soccer/life balance we are leaving Thursday
afternoon and returning Friday evening so the girls can also attend Prom. This would provide
the girls with two competitive matches for potential college recruitment.

This experience will be one that every member of the Varsity team would benefit from.

This showcase will give these girls a chance to bond as teammates, not just through
competition, but through activities and social experiences which will boost team morale.

Itinerary for Bettendorf ‘26

Thursday 4/30

1:30p : Bus departs JHS

4:30p : Team arrives at hotel for unpacking and check-in
5:30p: Depart for team dinner

7:00p: Depart for Team Bonding at TBK Sports Complex
9:00p: Leave Complex to return to Hotel

10:00p: Lights out

Friday 5/1

7:00a: wake up call

7:30a: team breakfast

8:30a: team stretch and jog

10:00a: Check out and leave for Sports Complex
11:15a: Game vs Pekin field 8

4:30p: Game vs Cedar Grove field 9

6:00p: Leave for Jacksonville



9:00p: Arrive at JHS
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CONSENT ITEM March 18, 2026

TO: Board of Education
FROM:
SUBJECT:

Richard Cunningham
Consideration of/to accept RFP for Highway Diesel Fuel for FY 27.

PROPOSED MOTION BY THE BOARD OF EDUCATION:

| recommend that the Board of Education approve to accept the 36 Month Firm Fixed Price of
$2.717 from Prairieland FS.

MOVED BY: Seconded:

YEA: NAY: YEA: NAY:

MR. BEARD MRS. LEONARD

MRS. TRACE MRS. WILSON

MR. LONERGAN MRS. STEWART

MR. POOL

Background Information:

RFP Tabulation

24 Month Markup

36 Month Markup

24 Month Firm

36 Month Firm

Over Wholesale Over Wholesale Fixed Price Fixed Price
State Material S0.62 S0.54 N/A N/A
Marathon
Prairieland FS $0.07 $0.07 $2.737 $2.717




F. The Board of Education to seek bids for items related to food
service for FY 27
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CONSENT AGENDA ITEM March 18, 2026

TO: Board of Education
FROM: Richard Cunningham
SUBJECT: Consideration of/to seek bids for items related to food service for FY 27.

PROPOSED MOTION BY THE BOARD OF EDUCATION:

“I recommend that the Board of Education approve to seek bids for items related to food service for
FY 27 as presented below.”

MOVED BY: Seconded:
YEA: NAY: YEA: NAY:
MR. BEARD MRS. LEONARD
MR. POOL MRS. WILSON
MR. LONERGAN MRS. STEWART
MRS. TRACE

Background Information:

There are several areas of service or supplies that are at the end of their contracts and that are
required to be part of the bid process. The District will need to see bids for the following items:

Disposables
Bakery



G. Consideration of/to pay the application for payment # 1 to SM
Wilson
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CONSENT AGENDA ITEM March 18, 2026

TO: Board of Education
FROM: Richard Cunningham
SUBJECT: Consideration of/to pay the Application for Payment No. 1 to S.M Wilson & Co.

PROPOSED MOTION BY THE BOARD OF EDUCATION:

“I recommend that the Board of Education pay the Application for Payment No. 1 to S.M Wilson & Co.
in the amount of $733,843.40.”

MOVED BY: Seconded:
YEA: NAY: YEA: NAY:
MR. BEARD MRS. LEONARD
MRS. POOL MRS. WILSON
MR. LONERGAN MRS. STEWART
MRS. TRACE

Background Information:
See Attached.



GRAHAM AND HYDE

ARCHITECTS, INC.

March 11, 2026

Mr. Steve Ptacek, Supt.

Jacksonville School District 117

211 West State Street

Jacksonville, IL 62650

Re: Murrayville Woodson Elementary

School
Murrayville Woodson School
Woodson Winchester Road
Woodson, IL 62695
Pay Application No. 1
G&H #0511-106

Dear Mr. Ptacek:

Enclosed is Application for Payment No. 1 in the amount $733,843.40 as prepared by S.M.
Wilson & Co.

If you are in agreement, payment should be made directly to S.M. Wilson & Co. in the amount of
$733,843.40.

Should you have any questions or need any additional information, please contact me.

Sincerely,

-—‘—( ——
James C. Cosgriff, AIA

JCC:bg
Enclosure

217-787-9380 » fax:217-793-6465 ¢ www.GrahamandHyde.com e 1010 Clocktower Drive, Springfield, lllinois 62704



APPLICATION AND CERTIFICATE FOR PAYMENT

Invoice #: 0325024-01

To 1815 CLARKSON

Project 0325024.00 Murrayville Woodson Application No. : 1 Distribution to :
Owner: 1815 Clarkson Road Elementary School Owner
Chesterfield MO 63017 [ Architect
Period To: 2/28/2026 1 Contractor
1
From Contractc S. M. Wilson & Co. Via Graham & Hyde Architects, Inc. :

2185 Hampton Ave.

St. Louis MO 63139 Springfield IL 62704

Contract For:

Architect: 1010 Clocktower Drive

Project Nos:  G&H #0511-106

Contract 11/12/2025

CONTRACTOR'S APPLICATION FOR PAYMENT

Application is made for payment, as shown below, in connection with the Contract.
Continuation Sheet is attached.

1. Original Contract Sum .. ............ccoieunnnnnn. $16,135,100.00
2. Net Change By Change Order .................... $0.00

3.ContractSumToDate ..............c.coovien... $16,135,100.00

4. Total Completed and Stored ToDate . .. ............ $815,381.56
5. Retainage:
, 10.00% of Completed Work $81,538.16
b. 0.00% of Stored Material $0.00
Total Retainage . ...............coiineininnnnn $81,538.16
6. Total Earned Less Retainage .. .................... $733,843.40
7. Less Previous Certificates For Payments . ........... $0.00
8. Current PaymentDue ...............coooiiionn. $733,843.40
9. Balance To Finish, Plus Retainage ................. $15,401,256.60
CHANGE ORDER SUMMARY ADDITIONS DEDUCTIONS
Change Orders approved previously 0.00 0.00
0.00 0.00
CURRENT TOTAL $0.00 $0.00
Net Change by Change Orders $0.00

The undersigned Contractor certifies that to the best of the Contractor's knowledge,
information, and belief, the work covered by this Application for Payment has been completed
in accordance with the Contract Documents. That all amounts have been paid by the Contractor
for Work for which previous Certificates for Payment were issued and payments received from
the Owner, and that current payment shown herein is now due.

CONTRACTOR: S. M. Wilson & Co.

By: M/}' W W‘?}

State OL: lllinois

Subscribed and s to before me this
Notary Publicﬁ;&” C/L/L/ﬂ
My Commission gXpires: September 25, 2027

ARCHITECT'S CERTIFICATE FOR PAYMENT

In accordance with the Contract Documents, based on on-
comprising the above application, the Architect certifies to
Architect's knowledge, information, and belief, the Work b B 8
the quality of the Work is in accordance with the Contract Documents, and the Contractor
is entitled to payment of the AMOUNT CERTIFIED.

AMOUNT CERTIFIED  $733 843.40

(Attach explanation if arnount certified differs from the amount applied. Initial all figures on this Application and on the
Continuation Sheet that are changed to conform with the amount certified.)

Date: 22~ 2024

County of: Madison
26thday of February, 2026

TL KATHERINE JONES
b‘«!lgtr:FyLbl;ublic, State of lllinois

il
A 8 < ret)

s aanheisgion No. 978529
e Tt s ission Expires
\ g g SR AR C 207

==
58

ARCHITECT: | — )
By: ey W Date; 3.11.26

This Certificate is not negotiable. The AMOUNT CERTIFIED is payable only to the
Contractor named herein. Issuance, payment, and acceptance of payment are without
prejudice to any rights of the Owner or Contractor under this Contract.
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SCHEDULE OF VALUES

Job No. 0325024.00 Application No. 0325024-01
Project No. G&H #0511-106 Application Date  2/26/26
Contractor S.M. Wilson & Co Period to 02/28/26
Description of Work Labor Material Scheduled Pre\‘r,ivzg::K COMEEEIED Store(_i Materials Total Completed % Complete Bala_m_ce to istainaged
Breakdown Value . This Period (not in D or E) & Stored to Date Finish
Application 10%

01000 General Conditions $870,386.00 $0.00 $54,981.26 $54,981.26 6.32%| $815,404.74 $5,498.13
01010 Bonds and Insurance $255,927.00 $0.00 $255,927.00 $255,927.00 100.00% $0.00 $25,592.70
01020 Mobilization $30,000.00 $0.00 $30,000.00 $30,000.00 100.00% $0.00 $3,000.00
01030 Demobilization $10,000.00 $0.00 $0.00 0.00% $10,000.00 $0.00
01040 Owner Contingency $50,000.00 $0.00 $0.00 0.00% $50,000.00 $0.00
03000 Concrete - JH Concrete $1,293,600.00

Labor $646,800.00 $0.00 $0.00 0.00% $646,800.00 $0.00

Material $646,800.00 $0.00 $205,000.00 $205,000.00 31.69%| $441,800.00 $20,500.00
04000 Masonry & Air Barriers - Pulliam $1,160,675.00

Labor $696,405.00 $0.00 $0.00 0.00%| $696,405.00 $0.00

Material $464,270.00 $0.00 $0.00 0.00% $464,270.00 $0.00
05000 Structural Steel $1,310,832.00

Fabrication - Semmaco $842,500.00 $0.00 $56,000.00 $56,000.00 6.65% $786,500.00 $5,600.00

Erection - ACME $468,332.00 $0.00 $0.00 0.00% $468,332.00 $0.00
06000 Rough Carpentry - Titan $220,530.00

Labor $132,318.00 $0.00 $0.00 0.00% $132,318.00 $0.00

Material $88,212.00 $0.00 $0.00 0.00% $88,212.00 $0.00
06100 Structural Wood Members - Timber Systems $37,941.00

Material $37,941.00 $0.00 $0.00 0.00% $37,941.00 $0.00
06200 Casework - Precision Millwork $125,828.00

Material $125,828.00 $0.00 $0.00 0.00% $125,828.00 $0.00
07500 Roofing and Sheet Metal - HRCO $1,084,100.00

Labor - Membrane Roofing $65,046.00 $0.00 $0.00 0.00% $65,046.00 $0.00

Material - Membrane Roofing $65,046.00 $0.00 $0.00 0.00% $65,046.00 $0.00

Labor - Metal Roofing $477,004.00 $0.00 $0.00 0.00% $477,004.00 $0.00

Material - Metal Roofing $477,004.00 $0.00 $0.00 0.00%| $477,004.00 $0.00
08100 Doors Frames & Hardware - H&G $208,500.00

Material $208,500.00 $0.00 $0.00 0.00% $208,500.00 $0.00
08400 Glass & Glazing - Bacon & Van Buskirk $352,425.00

Labor $211,455.00 $0.00 $0.00 0.00% $211,455.00 $0.00

Material $140,970.00 $0.00 $0.00 0.00%| $140,970.00 $0.00
09200 Drywall & Ceilings - TJ Weis $1,288,895.00

Labor $773,337.00 $0.00 $0.00 0.00% $773,337.00 $0.00

Material $515,558.00 $0.00 $0.00 0.00%| $515,558.00 $0.00
09400 Wood Flooring - Prostar $112,800.00

Labor $56,400.00 $0.00 $0.00 0.00% $56,400.00 $0.00

Material $56,400.00 $0.00 $0.00 0.00% $56,400.00 $0.00
09600 Resilient Flooring - Flooring Systems $292,630.00

Labor $175,578.00 $0.00 $0.00 0.00% $175,578.00 $0.00

Material $117,052.00 $0.00 $0.00 0.00% $117,052.00 $0.00
09650 Fluid Applied Flooring - S&K Quality Services $26,709.00

Labor $16,025.40 $0.00 $0.00 0.00% $16,025.40 $0.00

Material $10,683.60 $0.00 $0.00 0.00% $10,683.60 $0.00
09900 Painting - All American Painting $144,972.00

Labor $101,480.40 $0.00 $0.00 0.00%| $101,480.40 $0.00




Material $43,491.60 $0.00 $0.00 0.00% $43,491.60 $0.00
10000 Acoustic Wall Finishes - Golterman & Sabo $84,705.00

Labor $42,352.50 $0.00 $0.00 0.00% $42,352.50 $0.00

Material $42,352.50 $0.00 $0.00 0.00% $42,352.50 $0.00
10100 Visual Display Boards - Golterman & Sabo $41,769.00

Labor $20,884.50 $0.00 $0.00 0.00% $20,884.50 $0.00

Material $20,884.50 $0.00 $0.00 0.00% $20,884.50 $0.00
10200 Signage - Ace Sign Co $49,796.00

Labor $24,898.00 $0.00 $0.00 0.00% $24,898.00 $0.00

Material $24,898.00 $0.00 $0.00 0.00% $24,898.00 $0.00
10300 Toilet Partitons & Accessories - Warehouse De Warehouse Design $41,100.00

Labor $20,550.00 $0.00 $0.00 0.00% $20,550.00 $0.00

Material $20,550.00 $0.00 $0.00 0.00% $20,550.00 $0.00
10400 Wall Protection - S&A $2,500.00

Labor $1,250.00 $0.00 $0.00 0.00% $1,250.00 $0.00

Material $1,250.00 $0.00 $0.00 0.00% $1,250.00 $0.00
10500 Fire Extinguisher Cabinets - M Divisions $1,845.00

Labor $922.50 $0.00 $0.00 0.00% $922.50 $0.00

Material $922.50 $0.00 $0.00 0.00% $922.50 $0.00

Lockers - Warehouse Design $30,174.00

Labor $15,087.00 $0.00 $0.00 0.00% $15,087.00 $0.00

Material $15,087.00 $0.00 $0.00 0.00% $15,087.00 $0.00
11000 Kitchen Equipment - Great Lakes $41,092.00

Labor $20,546.00 $0.00 $0.00 0.00% $20,546.00 $0.00

Material $20,546.00 $0.00 $0.00 0.00% $20,546.00 $0.00
11100 Athletic Equipment - Sports Con $40,794.00

Labor $20,397.00 $0.00 $0.00 0.00% $20,397.00 $0.00

Material $20,397.00 $0.00 $0.00 0.00% $20,397.00 $0.00
11200 Telescoping Bleachers - Irwin $21,447.00

Labor $10,723.50 $0.00 $0.00 0.00% $10,723.50 $0.00

Material $10,723.50 $0.00 $0.00 0.00% $10,723.50 $0.00
21000 Fire Suppression - FE Moran $1,112,900.00

Labor $187,500.00 $0.00 $0.00 0.00%| $187,500.00 $0.00

Other Material $238,435.00 $0.00 $0.00 0.00% $238,435.00 $0.00

Pump and Tank $686,965.00 $0.00 $0.00 0.00%| $686,965.00 $0.00
22000 Plumbing - EL Pruitt $499,685.00

Labor $299,811.00 $0.00 $6,901.30 $6,901.30 2.30% $292,909.70 $690.13

Material $199,874.00 $0.00 $0.00 0.00%| $199,874.00 $0.00
23000 HVAC - HRCO $1,518,314.00

Labor $759,157.00 $0.00 $0.00 0.00%| $759,157.00 $0.00

RTU - Material $87,135.00 $0.00 $0.00 0.00% $87,135.00 $0.00

DOAS - Material $131,435.00 $0.00 $0.00 0.00%| $131,435.00 $0.00

Heat Pumps - Material $237,721.00 $0.00 $0.00 0.00%| $237,721.00 $0.00

Other Material $302,866.00 $0.00 $0.00 0.00% $302,866.00 $0.00
23500 Geothermal - TCI $670,000.00

Labor $335,000.00 $0.00 $0.00 0.00% $335,000.00 $0.00

Material $335,000.00 $0.00 $0.00 0.00%]| $335,000.00 $0.00
26000 Electrical - Camp Electric $1,608,588.00

Electrical - Labor $643,435.20 $0.00 $0.00 0.00%| $643,435.20 $0.00

Electrical - Material $965,152.80 $0.00 $0.00 0.00%| $965,152.80 $0.00

Communications & Security - Labor $200,418.80 $0.00 $0.00 0.00%| $200,418.80 $0.00

Communications & Security - Material $300,000.00 $0.00 $0.00 0.00%| $300,000.00 $0.00
31000 Sitework & Utilities - Kamex $935,171.00

Labor $561,102.60 $0.00 $120,300.00 $120,300.00 21.44%| $440,802.60 $12,030.00

Material $374,068.40 $0.00 $86,272.00 $86,272.00 23.06% $287,796.40 $8,627.20
32000 Asphalt Paving - KE Vas $358,625.00




Labor $215,175.00 $0.00 $0.00 0.00%| $215,175.00 $0.00

Material $143,450.00 $0.00 $0.00 0.00%| $143,450.00 $0.00
32500 Landscaping & Site Furnishing - lllinois Forrest Products $199,845.00

Labor $119,907.00 $0.00 $0.00 0.00%| $119,907.00 $0.00

Material $79,938.00 $0.00 $0.00 0.00% $79,938.00 $0.00
Totals $16,135,100.00 $0.00 $815,381.56 $0.00 $474,473.30 2.94%1$15,820,137.24 $81,538.16




CONDITIONAL WAIVER AND RELEASE UPON
PROGRESS PAYMENT

Upon receipt by the undersigned a check from Jacksonville School District #117 in the
sum of Seven Hundred Thirty-Three Thousand Eight Hundred Forty-Three and
40/100 dollars ($733.843.40) payable to S.M. Wilson & Co., and when the check has

been properly endorsed and has cleared the bank upon which it is drawn, this document
shall become effective to release any mechanic’s lien, stop notice, or bond right the
undersigned has on the job of _Murrayville-Woodson E tary located at _1980
Woodson Winchester Rd.. Jacksonville, IL. 62650 to the following extent. This

release covers a progress payment for labor, services, equipment or material furnished to
Jscksonville School District #117 through _February 28, 2026 only and does not cover

any retentions retained before or after the release date; extras furnished after the release

date for which payment has not been received; extras or items furnished after the release
date. Rights based upon work performed or items furnished under a written change order
which has been fully executed by the parties prior to the release date are covered by this
release unless specifically reserved by the claimant in this release. This release of any
mechanic’s lien, stop notice, or bond right shall not otherwise affect the contract breach
of the contract, or the right of the undersigned to recover compensation for furnished
labor, services, equipment, or material covered by this release if that furnished labor,
services, equipment, or material was not compensated by the progress payment. Before
any recipient of this document relies on it, said party should verify evidence of payment

to the undersigned.

DATED: 2/26/26 S.M. WILSON & CO.
BY: ﬁ(*fgém \Eﬂ Ld?ll‘/n/ﬂ\
L =
State of:  Illinois County of: Madison

to before me this 26th day of February, 2026.
e

Subscribed and sw

Notary Publi

My CommissiorFExpires: September 25, 2027

OFFICIAL SEAL
JANELL KATHERINE JONES
Notary Public, State of Illinois
H  Commission No. 978529

&/ My Commission Expires
= September 25, 2027
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XI. CLOSED SESSION - For the purposes of:

67






A. The appointment, employment, compensation, discipline, performance, or
dismissal of specific employees of the Public body, specific independent
contractors, or specific volunteers of the public body or legal counsel for the
Public body, including hearing testimony on a complaint lodged against an
employee of the Public body or against legal counsel for the public body to
determine its validity. 5 ILCS 120/2(c)(1).
B. Collective negotiating matters between the public body and its employees or
their representatives, or deliberations concerning salary schedules for one or
more classes of employees. 5 ILCS 120/2(c)(2).
C. Litigation, when an action against, affecting or on behalf of the particular
public body has been filed and is pending before a court or administrative
tribunal, or when the public body finds that an action is probable or imminent, in
which case the basis for the finding shall be recorded and entered into the
minutes of the closed meeting. 5 ILCS 120/2(c) (11).
D. The purchase or lease of real property for the use of the public body,
including meetings held for the purpose of discussing whether a particular parcel
should be acquired. 5 ILCS 120/2 (c)(5)

XIl. RETURN TO OPEN SESSION

XIIl. ACTION ITEMS
A. Consideration of Personnel Recommendations 69

e Resignations

Retirement

Employment - Licensed

Employment - Classified

Leaves of Absence

Stipends

Terminations



ACTION ITEM

TO: Board of Education
FROM: Tami Stice
SUBJECT:

March 18, 2026

Consideration to Approve Personnel Recommendations

PROPOSED MOTION BY THE BOARD OF EDUCATION:

That the Board of Education approves the Personnel Recommendations as presented.

Retirement
Resignation

Employment-Licensed
Employment-Classified

Employment-Modifications/Re-Assignments/Promotions/Transfers

Leaves of Absence
Summer School
Stipends
Terminations

MOVED BY:

Seconded:

YEA:

MR. BEARD

MRS. TRACE

MR. LONERGAN

MR. POOL

Background Information:

NAY: YEA:

MRS. LEONARD

MRS. WILSON

MRS. STEWART

NAY:



PERSONNEL RECOMMENDATIONS — March 18, 2026

Resignation

George Sparrow, 6th Grade Girls Basketball Coach at Jacksonville Middle School, effective at the end of
the 25-26 season.

e Jalana Woods, Night Custodian at Eisenhower Elementary School and Murrayville-Woodson Elementary
School, effective February 24, 2026.

e Chris Skinner, Assistant Gitls Basketball Coach at Jacksonville High School, effective at the end of the
2025-2026 season.

e Brittany Mason, Kindergarten Teacher at North Elementary School, effective at the end of the 2025-2026
school year.

e Raymond Barnett, 6 Grade Social Studies Teacher at Jacksonville Middle School, effective at the end of
the 2025-2026 school year.

¢ Michel Bassett, Night Custodian at Early Years and Lincoln Elementary School, effective March 3, 2026.

e Corey Suter, Assistant Boys’ Soccer Coach at Jacksonville High School, effective March 4, 2026.

e LynnShay Harris, Noon Supervisor at Washington Elementary School, effective February 27, 2026.

e Haley Lewis, 1:1 Special Education Paraprofessional at Jacksonville High School, effective March 26,
2026.

e Jenna Crowder, Parent Educator at Early Years Program, effective March 23, 2026.

Termination

e Mackenzie Rezba, Special Education Paraprofessional/Parent Educator at Eatly Years, effective
February 20, 2026.

Retirement

e Michelle Graham, Kindergarten Teacher at South Elementary School, revision of retirement date from
the end of the 2028-2029 school year to the end of the 2025-2026 school year. Eligible for the retirement
incentive. Irrevocable resignation pursuant to the JEA contract.

e Diane Correll, Food service worker at Jacksonville High School, effective at the end of the 2025-2026

school year.

Employment — Licensed

Kelsey Phelps, Special Education Teacher at Jacksonville High School for the 2026-2027 school yeat,
Salary: NLA/ Step 14: §68,540/ per year, contingent upon receipt and confirmation of required employment
documentation, effective August 11, 2026.
Megan Waterstraat, Guidance Counselor at Jacksonville High School for the 2026-2027 school year,
Salary: MA/Step 14: §66,021/ per year, contingent upon receipt and confirmation of required employment
documentation, effective August 11, 2020.

Employment-Classified

Jeannette Lacy, Noon Supervisor at Washington Elementary School, Salary: §15.00 per hour, contingent
upon receipt and confirmation of required employment documentation, effective retroactively to March 9,
2026.

Jeannette Lacy, Bus Monitor at Transportation Department, Salary: §17.20 per hour, contingent upon
receipt and confirmation of required employment documentation effective March 9, 2026.



Meagan Thies, Special Education Paraprofessional at Jacksonville High School, Salary: $§18.67 per hour,
contingent upon receipt and confirmation of required employment documentation, effective March 19,
2026.

Dawn Alexander, Special Education Paraprofessional at Eartly Years/North Elementary School, Salary:
$18.67 per honr, contingent upon receipt and confirmation of required employment documentation,
effective retroactively to March 6, 2026.

Russell Hymes, Night Custodian at Lincoln Elementary School and Early Years Program, Salary:
$19.08/per hour, contingent upon receipt and confirmation of required employment documentation,
effective March 23, 2026.

Erica Dejesus-Trimble, Bus Monitor at Transportation Department, Salary: §17.20 per hour, contingent
upon receipt and confirmation of required employment documentation effective March 19, 2026.

Sallie Dorwart, Food service worker at Jacksonville High School, Salary: $15.50 per hour, contingent upon
receipt and confirmation of required employment documentation effective March 19, 2026.

Stipends

Hannah Hansen, Speech Language Pathologist at Jacksonville Middle School, 6% Period Stiped for the
2025-2026 school year — 1% semester, Stipend: §2,250.

Whitney Kunz, 6% Grade Track Coach at Jacksonville Middle School for the 2025-2026 school yeat,
Stipend: §2,584.86, 6% on the base of §43,081, etfective March 19, 2026.

Amanda Alred, Special Education Teacher at North Elementary School, Elementary Planning Period
Stipend for the 2025-2026 school year — 2 semestet, Stzpend: $2,500.

Abby Parks, Special Education Teacher at North Elementary School, Elementary Planning Period Stipend
for the 2025-2026 school year — 27 semestet, St#pend: $2,500.

Kelly Maul, Special Education Teacher at North Elementary School, Elementary Planning Period Stipend
for the 2025-2026 school year -2 semestet, Stpend: §2,500.

Sharon Donovan-Besterfeldt, Special Education Teacher at North Elementary School, Elementary
Planning Period Stipend for the 2025-2026 school year — 2™ semester, Stpend: §2,500.

Jacob Pool, Assistant Boys’ Tennis Coach at Jacksonville High School for the 2025-2026 school year,
Stipend: $3,877.29, 9% on the base of §43,081, etfective March 19, 2026.

Ashley Saunders, Primary/Intermediate Teacher at South Elementary School, K-5 Classroom Size Extra
Pay/No Paraprofessional Stipend for second semester of the 2025-2026 school year, Stipend pro-rated: §780.
Ashton Cook, Primary/Intermediate Teacher at South Elementary School, K-5 Classtoom Size Extra
Pay/No Paraprofessional Stipend for second semester of the 2025-2026 school year, Stipend pro-rated: $800.
Adam Cisne, Spring Play Set Builder at Jacksonville Middle School for the 2025-2026 school year, Stpend;
$861.62, 2% on the base of $43,081, effective March 19, 2026.

Leaves of Absence

Amy Fortae, School Psychologist at South Elementary School, requesting family medical leave on an
intermittent basis from November 5, 2025 until the end of the school year (up to a maximum 12-weeks).
Mackenzie Northrop, Special Education Paraprofessional at Jacksonville Middle School requesting family
medical leave on an intermittent basis from February 24, 2026 until February 24, 2027 (up to a maximum
12-weeks).

Daisy Kaufmann, Physical Education Teacher at Jacksonville Middle School, requesting maternity leave
and family medical leave to run concurrently from August 11, 2026 up through September 4, 2026 (4
weeks).

Evelyn Coates, Special Education Paraprofessional at Washington Elementary School, requesting family
medical leave from March 6, 2026 until March 23, 2026 (2 weeks).

Adrienne VanBebber, School Social Worker at Jacksonville Middle School, requesting family medical
leave from February 18, 2026 until March 9, 2026 (2 weeks).



e Janet Jones, 1:1 Special Education Paraprofessional at Lincoln Elementary School, requesting family
medical leave on an intermittent basis from March 2, 2026 until the end of the 2025-2026 school year (up
to maximum of 12 weeks).

¢ Johanna Horabik, Special Education Teacher at Jacksonville Middle School, requesting family medical
leave on an intermittent basis and continuous basis from April 14, 2026 until the end of the 2025-2026
school year (up to a maximum of 12-weeks).

Reduction in Force (Honorable Dismissal) at the end of the 2025-2026 school year

e Yvonne “Bonny” Catls, Part-Time Special Education Teacher at Parochial Schools.
e Heather Smith, Part-Time EI Teacher at the District.

Non-Renewal of Teaching Contracts at the end of the 2025-2026 school year
Whitney Kunz, Long-Term Substitute Special Education Teacher at Jacksonville Middle School for the
2025-2026 school year, one year only.

Kristen Schroeder, Long-Term Substitute Special Education Teacher at Jacksonville Middle School for the
2025-2026 school year, one year only.

Anna Bezler, Long-Term Substitute Special Education Teacher at Jacksonville Middle School for the 2025-
2026 school year, one year only.

Jo Horabik, Long-Term Substitute Special Education Teacher at Jacksonville Middle School for the 2025-
2026 school year, one year only.

John Paul Killiam, Long-Term Substitute Special Education Teacher at Jacksonville Middle School for the
2025-2026 school year, one year only.

Doug Moy, Long-Term Substitute Special Education Teacher at Jacksonville Middle School for the 2025-
2026 school year, one year only.

Mackenzie Strong, Long-Term Substitute Special Education Teacher at Jacksonville Middle School for the
2025-2026 school year, one year only.

Whitney Campbell, Long-Term Substitute Title I Teacher at Jacksonville Middle School for the 2025-2026
school year, one year only.

Victoria Follman, Long-Term Substitute Science Teacher at Jacksonville Middle School for the 2025-2026
school year, one year only.

Laura Crowder, Long-Term Substitute Special Education Teacher at Lincoln Elementary School for the
2025-2026 school year, one year only.

Logyn Little, Long-Term Substitute Special Education Teacher at Lincoln Elementary School for the 2025-
2026 school year, one year only.

Madison McClenning, Long-Term Substitute Special Education Teacher at Washington Elementary School
for the 2025-2026 school year, one year only.

Kristin Wainman, Long-Term Substitute Special Education Teacher at Washington Elementary School for
the 2025-2026 school year, one year only.

Kayla Flowers, Long-Term Substitute Special Education Teacher at Eisenhower Elementary School for the
2025-2026 school year, one year only.



Rachel Hinkle, Long-Term Substitute 15 Grade Teacher at Eisenhower Elementary School for the 2025-
2026 school year, one year only.

Amanda Tomhave, Long-Term Substitute Pre-K Teacher at Early Years/Pre-Kindergarten Center for the
2025-2026 school year, one year only.

Sharon Donovan-Besterfelt, Long-Term Substitute Special Education Teacher at North Elementary School
for the 2025-2026 school year, one year only.

Brittany Owens, Long-Term Substitute Special Education Teacher at Jacksonville High School for the 2025-
2026 school year, one year only.

Laura O’Sullivan, Long-Term Substitute Science Teacher at Jacksonville High School for the 2025-2026
school year, one year only.

Ronny Curless, Long-Term Substitute Science Teacher at Jacksonville High School for the 2025-2026
school year, one year only.

Brian Davenport, Long-Term Substitute Physical Education Teacher at Jacksonville High School for the
2025-2026 school year, one year only.

Nathan Freeman, Long-Term Substitute Special Education (LD /Resource) Teacher at Jacksonville High
School for the 2025-2026 school year, one year only.

Kelly Graham, Long-Term Substitute Special Education (LD/Resource) Teacher at Jacksonville High
School for the 2025-2026 school year, one year only.

Nathan Reese, Long-Term Substitute Science Teacher at Jacksonville High School for the 2025-2026 school
year, one year only.

Dawn Huddleston, Long-Term Substitute EL Teacher at Jacksonville High School for the 2025-2026
school year, one year only.

Brook Kirk, Special Education Teacher at Lincoln Elementary School for the 2025-2026 school year.

Rachel Antle, Special Education Teacher at South Elementaty School for the 2025-2026 school year.
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ACTION ITEM March 18, 2026

TO: Board of Education
FROM: Tami Stice
SUBJECT: Consideration to approve the 2025-2027 Transportation Contract

PROPOSED MOTION BY THE BOARD OF EDUCATION:

That the Board of Education approve the 2025-2027 Transportation contract with District #117 as
presented.

MOVED BY: Seconded:
YEA: NAY: YEA: NAY:
MR. BEARD MRS. LEONARD
MRS. TRACE MRS. WILSON
MR. LONERGAN MRS. STEWART
MR. POOL

Background Information:






C. Consideration to approve Resolutions of Honorable Dismissal of
Professional Educator Licensed Employees (Retired/Part-time)






D. Consideration of Resolutions Dismissals of Professional Educator
Licensed Employees (Substitutes/Non-Tenured Staff)






E. Consideration the Board of Education approve the
recommendation to purchase textbooks for the following JHS
Courses: World History, AP World History and AP History Text









F. Consideration of approving a resolution for membership in the
LaSalle County Area Food Cooperative Purchasing Program






XIV. ADJOURNMENT
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