Regular Meeting

BOARD OF EDUCATION
Jacksonville School District #117
AGENDA
Wednesday, February 15, 2023
Board Room
211 West State Street
Jacksonville, IL 62650
7:00 PM

|. CALL TO ORDER
Il. PLEDGE OF ALLEGIANCE



[ pledge Allegiance to
the flag of the United
States of America and to
the Republic for which
it stands one nation
under God, indivisible,
with Liberty and Justice
for all.




[ll. ROLL CALL
IV. APPROVAL OF AGENDA

V. RECOGNITION
VI. RECEPTION OF VISITORS, PETITIONS AND COMMUNICATIONS



RECEPTION OF VISITORS, PETITIONS AND COMMUNICATIONS

This is time set aside during each meeting to allow the public to address the Jacksonville School District 117 Board of Education.

(Please note: The Board typically does not respond to comments or questions during this time, it is our time to listen to you. We will take
your questions and comments under advisement and, as necessary, may refer them to the administration for appropriate action.)

Board Policy 2:230
Public Participation at Board of Education Meetings and Petitions to the Board

For an overall minimum of 30 minutes during each regular and special open meeting, any person may comment to or ask questions of the
Board (public participation), subject to the reasonable constraints established and recorded in this policy’s guidelines below. During public
participation, there will be a 20-minute minimum total length of time for any one subject. When public participation takes less time than
these minimumes, it shall end.

To preserve sufficient time for the Board to conduct its business, any person appearing before the Board is expected to follow these
guidelines:

1. Address the Board only at the appropriate time as indicated on the agenda and when recognized by the Board President. The Board
President may allow extra time according to the topic and wishes of the rest of the members of the Board.

2. ldentify oneself (name, address, email) and be brief. Ordinarily, the time for any one person to address the Board during public
participation shall be limited to five minutes. In unusual circumstances, and when an individual has made a request to speak for a
longer period of time, the person may be allowed to speak for more than five minutes.

3. Observe, when necessary and appropriate, the:
a. Shortening of the time for each person to address the Board during public participation to conserve time and give the maximum
number of people an opportunity to speak;
b. Expansion of the overall minimum of 30 minutes for public participation and/or the 20-minute minimum total length of time for
any one subject; and/or
c. Determination of procedural matters regarding public participation not otherwise covered in Board policy.

4. Conduct oneself with respect and civility toward others and otherwise abide by Board policy 8:30, Visitors to and Conduct on School
Property. 4

Petitions or written correspondence to the Board shall be presented to the Board in the next regular Board packet.



VII. ANNOUNCEMENTS - UPCOMING EVENTS
e February 17-Parent/Teacher Conferences
e February 20th- No School (No Student/No Staff Attendance)
e March 1- Half Day (SIP Day)
VIIl. STANDING REPORTS
A. Financial/Treasurer's Report



TREASURER'S REPORT
January 31, 2022

Monthly Business
Disbursements

Beginning Cash Receipts  (including

Misc. Transactions Bank Balance
Balance interest) Payroll Accounts Payable

10-Education $ 34,657,032.39 || $ 4,223,507.06 | $ (1,546,762.39)| $ (2,757,927.14)| $ 101,627.10 ([ $ 34,677,477.02

20-O0 & M $ 3,599,744.21 || $ 103,908.12 | $ (114,161.73) (366,826.73)| $ 8,954.50 [ $ 3,231,618.37

30-Debt Service $ 1,473,666.17 |[ $ 262,366.51 $ - $ 344.09 [ $ 1,736,376.77

40-Transportation $ 2,668,859.50 || $ 252,721.92 | $ (77,329.41)( $ (81,440.14)| $ 10,956.91 || $ 2,773,768.78

50-IMRF/SS $ 1,485,457.04 |[ $ - (129,452.11)| $ 3,296.32 || $ 1,359,301.25

60-Capital Projects $ 7,532,408.66 || $ 397,956.00 | $ - $ (105,214.50)| $ 23,808.74 || $ 7,848,958.90

70-Working Cash $ 2,734,561.49 || $ - $ - $ - $ 4,699.43 || $ 2,739,260.92

80-Tort $ 688,672.22 || $ - $ - $ - $ 140.67 || $ 688,812.89

90-Fire Prevention & Safety $ 370,037.50 |[ $ - $ (43,981.38)| $ 45.41 [ $ 326,101.53

‘ $ 55,381,676.43 |
TOTAL $ 55,210,439.18 || $ 5,240,459.61 | $ (1,738,253.53)| $ (3,484,842.00)| $ 153,873.17 |[ $ 55,381,676.43
Cash and Investments
CASH INVESTMENTS
0.0063% 0.0063% 0.0595% 0.0200% 0.0400%
U.S. Bank - General [U.S. Bank - Insurance Illinois Funds - 2021 Series BOND 2021B Series BOND
FUND Fund Fund General Eund PROCEEDS PROCEEDS ISDLAF Investments IIIT Investments TOTAL

10 Education $ 5,546,821.70 | $ 201,100.75 | $ 20,809,360.64 $ - $ 1,534,866.04 | $ 6,585,327.89 | $ 34,677,477.03
20 Operations & Maintenance $ 792,304.36 $ 2,439,313.87 $ - $ - $ 014 | $ 3,231,618.37
30 Bond & Interest $ 1,682,464.88 | $ - $ - $ - $ 53,911.89 | $ - $ 1,736,376.78
40 Transportation $ 1,087,508.71 | $ - $ 1,257,506.33 $ - $ - $ 428,753.74 | $ 2,773,768.78
50 IMRF / Social Security $ 462,741.52 $ 738,258.29 $ - $ 158,427.89 | $ (126.45)( $ 1,359,301.25
60 Capital Projects $ 1,445,444.82 $ 656,329.68 | $ 3,267,974.10 | $ 2,479,210.30 | $ 5,747,184.40 | $ - $ 7,848,958.90
70 Working Cash $ 1,495,042.08 $ 821,496.47 $ - $ - $ 422,722.37 | $ 2,739,260.93
80 Tort $ 666,533.74 | $ - $ 22,154.46 $ - $ - $ 124.69 | $ 688,812.89
90 Fire Prevention & Safety $ 321,582.66 | $ - $ 4,517.42 $ - $ - $ 143 | $ 326,101.52
99 Activity $ 31,033.24 | $ 36,486.77 67,520.02
TOTAL $ 55,381,676.43
$ 13,500,444.49 _$ 201,100.75_$ 2674893746 s 752542347 _$ 7,473,290.58 55,449,196.45
Minus Activity Funds || $ 55,381,676.43

Operating Funds Fund Balances

Operating Funds Current Year 2022-2023 Last Year 2021-2022
Fund 10 - Education $ 34,677,477.02 $30,471,246.95
Fund 20-0 &M $ 3,231,618.37 $2,277,690.72
Fund 40 -Transportation $ 2,773,768.78 $1,772,664.64
Fund 70 - Working Cash $ 2,739,260.92 $2,542,083.10

Total $ 43,422,125.09 $37,063,685.41




2022-2023 Budget

58.00% of Budget Year

DEBT SERV IMRF/SS CAP. PROJ

FUND

Year to Date

EDUC (10)

OIM (20)

(30)

TRANS (40)

(50)

(60)

WC (70)

TORT (80)

HLS (90)

TOTAL

EXPENDED 21,394,629 2,514,256 1,866,702 1,226,972 955,293 6,881,385 - 6,532 144,062 34,989,832
% EXP. 53.16% 51.44% 66.96% 51.06% 55.66% 30.85% 0.00% 1.18% 79.31% 46.60%
EXPENSE BUDGET 40,242,233 4,887,977 2,787,911 2,403,019 1,716,357 22,304,893 - 555,282 181,636 75,079,308
REVENUE 32,028,755 3,816,227 1,594,223 1,859,305 1,457,415 2,860,241 194,513 570,434 249,457 44,630,571
% RECEIVED 89.93% 91.42% 59.05% 91.86% 92.22% 26.65% 114.35% 100.72% 100.57% 77.20%
REVENUE BUDGET 35,614,657 4,174,616 2,700,000 2,024,076 1,580,290 10,730,846 170,100 566,342 248,041 57,808,968

(4,627,575.94)

(713,361.00)

(87,911.00)

(378,943.00)

(136,067.00)

(11,574,047.00)

170,100.00

11,060.00

66,405.00

(17,270,339.94)




B. Fund Tracker



JSD117 Operating Funds (10,20,40,70) Fund Balance Tracker

17,884,028.44

17,790,046.08

FY14

FY15

FY16

(Data from FY17 Reports)

FY17

(Data from FY18 Reports)

19,468,087.50

21,624,027.73

24,687,720.25

24,623,645.87

FY18

26,119,137.31

17,032,408.04

16,183,954.87

18,031,812.40

20,604,326.72

23,584,668.60

23,198,148.27

24,400,553.84

21,584,837.05

22,048,707.80

24,039,759.91

24,995,886.67

21,486,255.51

21,481,980.97

23,939,615.12

20,562,961.89

20,718,785.25

22,444,227.97

23,063,863.73

27,666,034.29

27,680,888.76

31,848,951.30

19,333,874.80

19,265,204.07

20,758,681.22

21,779,079.93

26,611,275.00

26,108,900.60

30,458,183.54

19,202,377.02

19,055,659.56

20,258,322.14

24,112,608.76

26,474,736.08

27,241,039.30

29,766,816.89

18,227,266.23

17,499,223.14

20,785,475.48

22,606,783.07

25,131,972.71

26,765,077.19

28,056,212.67

17,054,622.87

16,975,197.61

19,424,179.05

21,303,691.60

24,076,928.55

24,939,131.71

26,772,274.21

16,004,303.48

16,509,272.80

18,841,453.68

20,804,889.58

23,092,860.01

23,300,340.24

26,975,199.58

15,690,227.09

16,062,546.69

18,464,624.60

20,671,470.57

22,267,392.45

23,024,771.02

25,701,004.72

14,619,527.47

15,451,089.46

17,541,393.37

19,694,509.03

20,985,168.10

21,828,252.49

24,802,013.88

wnnnuninnninninininim

12,908,559.55

wnnnnnnnnninnlin

13,567,337.17

wvnunmininnminnininininm

15,787,254.04

wvnnunmnninnmninInininininm

18,097,036.80

wnnunnnninnininininm

18,864,863.00

wvnnuninnninninininim

20,246,098.18

wvnnuninnnmninEninininim

23,004,975.83

Sept
Oct
Nov
Dec
Jan
Feb
March
April
May
June

28,704,621.81

FY20

FY21

FY22

FY23

Diff from FY22

30,511,237.40

34,166,838.27

37,184,909.27

39,373,950.75

2,189,041.48

27,167,938.32

29,314,408.87

33,622,130.70

34,586,595.09

37,443,398.00

2,856,802.91

34,589,412.24

36,344,041.21

31,781,122.60

39,087,598.99

44,547,543.87

5,459,944.88

33,411,519.88

35,391,394.74

36,568,143.28

38,000,837.50

43,844,391.79

5,843,554.29

31,504,906.78

33,812,176.30

34,557,079.89

35,965,189.58

42,841,247.85

6,876,058.27

30,222,622.29

33,669,150.98

35,077,382.21

37,283,806.15

43,660,197.63

6,376,391.48

29,855,296.57

32,494,818.06

34,027,110.31

37,063,685.41

43,422,125.09

ninninininin

6,358,439.68

28,169,544.23

31,049,729.03

32,239,920.70

35,256,343.53

27,124,584.49

29,919,604.14

30,614,155.73

34,260,240.55

26,355,315.66

29,142,659.10

30,970,524.43

34,344,424.58

26,153,656.41

28,125,933.54

29,751,782.56

32,654,800.47

wvnnuninnninininininlim

24,110,629.20

ninnnnnninninin|n

33,443,513.07

wnnunmninnnminininininim

36,583,678.58

wnnunmninnnminininininim

30,660,222.94

nnunnuninnininininliln

Extra Property Tax Payment




JSD117 Operating Funds (10,20,40,70) Fund Balance Tracker - Graphs
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C. Sales Tax Tracker
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JSD117 MORGAN COUNTY SCHOOL FACILITY SALES TAX COLLECTIONS

Fy21 FY22 FY22
Month Month Amount Diff vs Running Inc % Inc % Month Month Amount Diff vs Running Inc % Diff vs Inc % Month Month Amount Diff vs Running Inc % Diff vs Inc %
Paid Received Received Previous Year Total Year1l | Year2 Paid Received Received Previous Year Total Year 1 FY20 Year 2 Paid Received Received Previous Year Total Year 1 FY20 Year 2
March [July 2020 $ 170,900.03 | $  (40,707.64)| S  (40,707.64) 0.808; 0.855 March [July 2021 $ 279,081.58 | $  108,181.55 | S 108,181.55 1633 $ 67,473.91 | 1.319 March [July 2022 B 271,745.88 | $ (7,335.70) $ (7,335.70) 0.974| $  100,845.85 | 1.590]
April  |August $ 176,568.94 | $  (30,120.10) $  (70,827.74)] 0.854| 0.918! April  |August $ 256,580.96 | ¢ 80,012.02 | $ 188,193.57 1453| s 49,891.92 | 1.241 April |August $ 256,713.75 | § 13279 | $  (7,202.91)] 1.001] § 8014481 | 1.454
May  |September $ 19844322 | $  (22,335.12)| S (93,162.86) 0.899; 0.936; May |September $ 256,252.15 | $ 57,808.93 | $  246,002.50 1.291) $ 35,473.81 | 1.161 May |September S 275,331.83 | $ 19,079.68 | $  11,876.76 1.074| $ 76,888.61 | 1.387
June |October $ 204,613.75 | $ (287.51)] $  (93,450.37) 0.999] 1.007 June |October $ 256,501.51 | $ 51,887.76 | $  297,890.26 1.254| $ 51,600.25 1.252 June |October S 281,016.84 | $ 24,51533 | $  36,392.09 1.096| $ 76,403.09 1373
July  |November $ 201,917.65 | $ (524.21)] s (93,974.58) 0.997; 1.029 July  |November $ 243,390.13 | $ 41,472.48 | S 339,362.75 1.205| $ 40,948.27 | 1.202 July  [November S 266,008.34 | $ 22,618.21 | $  59,010.30 1.093] $ 64,090.69 | 1.317
Aug  |December $ 187,693.34 | § (9,444.49)| $  (103,419.07) 0.952] 0.947] Aug  |December $ 247,406.88 | $ 59,713.54 | $  399,076.28 1318 $ 50,269.05 1.255 Aug  |December S 251,156.13 | $ 3,749.25 | $  62,759.56 1.015) $ 63,462.79 1.338
Sept |January 2021 $ 198,890.93 | $ 10,368.32 | $  (93,050.75) 1.055 0.980; Sept |January 2022 $ 245,167.25 | $ 46,276.32 | S 445,352.60 1233 $ 56,644.64 | 1.300 Sept |January 2023 S 262,278.32 | $ 17,111.07 | $  79,870.63 1.070| $ 63,387.39 | 1319
Oct  |February $ 198,436.20 | $ (12,664.84)| $  (105,715.59) 0.940] 0.963] Oct  |February $ 244,507.75 | $ 46,071.55 | $  491,424.15 1232 $ 33,406.71 1.158 Oct  |February S 268,295.87 | $ 23,788.12 | $ 103,658.74 1.097| $ 69,859.67 1.352
Nov |March $ 190,034.54 | $  (11,645.17)| $ (117,360.76) 0.942] 0.943] Nov |March $ 259,271.68 | $ 69,237.14 | $  560,661.29 1.364| $ 57,591.97 | 1.286 Nov |March $  (259,271.68) 0.000] $ (190,034.54)| 0.000|
Dec_JApril $ 217,734.70 | $ 2,013.43 | $ (115,347.33) 1.009 0.989] Dec  |April $ 281,979.58 | $ 64,244.88 | $  624,906.17 1.295) $ 66,258.31 1.307 Dec  |April $ (281,979.58) 0.000| $ (217,734.70)| 0.000]
Jan__|May $ 206,759.33 | $ 41,605.41 | $  (73,741.93) 1.252 1.254 Jan  |May $ 216,557.19 | $ 9,797.86 | $  634,704.03 1.047| $ 51,403.26 | 1.311 Jan  [May $  (216,557.19) 0.000] $ (206,759.33)] 0.000|
Feb |June $ 185,638.57 | $ 22,107.49 | $  (51,634.44) 1.135 1.102 Feb |June $ 211,266.01 | $ 25,627.44 | $  660,331.47 1.138) $ 47,734.93 | 1.292 Feb |June S (211,266.01) 0.000] $ (185,638.57)] 0.000
Total $ 233763120 [ $  (51,634.44) Total S 2,997,962.67 Total S 2,132,546.96
Predicted by Pro  $  2,513,605.00 |Per Document Sum 11.84 Predicted by Pro  $  2,571,578.00 |Per Document Sum 15.46Sum 15.08 Predicted by Pro $  2,893,025.00 |Per Document Sum 8.42|Sum 11.13
Projected $  2,357,914.00 |Per Actual After Months. 12 Projected $  3,012,482.11 |Per Actual After Months 12 |[After Months 12 Projected S 3,155,142.91 |Per Actual [After Months 8|fter Months 8
Proj Diff $ (155,691.00) Average 0.987 Proj Diff $ 440,904.11 Average 1.289|Average 1.257 Proj Diff s 262,117.91 Average 1.052|Average 1.391
Percent -6.2% Percent 17.1% Fy21 FY20 Percent 9.1% FY22 Fy21
BondPayland2 $  2,424,258.76 BondPayland2 $  2,441,458.76 Bond Pay 1-4 S 2,881,764.18
Diff Predict $ 89,346.24 Diff Predict $ 130,119.24 Diff Predict $ 11,260.82
Diff Projected $ (66,344.76) Diff Projected $  571,023.35 Diff Projected $ 27337873
| N I (end of Year) Diff Actual (End of Year) (End of Year)
Difference in Predicted by Pro Difference in Predicted by Pro Difference in Predicted by Pro
Predicted $  2,513,605.00 Predicted $  2,571,578.00 Predicted S 2,893,025.00
FY20 ACTUAL $ 2,337,631.20 FY21 ACTUAL $  2,997,962.67 FY22 ACTUAL S 2,132,546.96
CRCR T EX ) (End of Year) (End of Year) (End of Year)
Bond 1 $  2,057,583.76 Bond 1 $  2,074,783.76 Bond 1 S 2,094,983.76
Bond 2 $ 366,675.00 Bond 2 $ 366,675.00 Bond 2 S 366,675.00
Total S 2,42425876 Total $  2,441,45876 Bond 3 21 S 325,772.00
Bond 421 S 94,333.42
Total $  2,881,764.18
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D. PPRT Tracker

E. State Updates

F. Vision 117 Phase llI
G. ESSER Spending
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REPORT ITEM
TO: Board of Education
FROM: Kelly Zoellner

SUBJECT:  ESSER Spending Update - No new spending in January

ESSER Il - $3,755,927

February 15, 2023

Budget Item Budget Amount Allocated Spent
Early Years: 1/3 Nurse Salary & Benefits from 21-22 $18,409 S0 $18,409
Eisenhower Construction
- G&H Architechts, Elecrical Panel $994,648 $853,541 $141,107
Washington Construction
- Johnco HVAC $2,742,870 $882,326 $1,860,544
TOTAL $3,755,927 $1,735,867 $2,020,060
ARP (ESSER Ill) - $9,323,502
Budget Item Budget Amount Allocated Spent
SEA - Summer Enrichment
- Western IL Youth Camp Tuition 937,347 38,922 528,425
SEA - Afte_r Schgol Programs 437,347 37,347
- Tutoring Stipends
SEA - Learning Loss
- Summer Sch‘oo‘I Salaries & Benefits 186,733 117,180 $69,553
- APEX subscriptions
- Summer School Curricular Needs
Loss of Learning - 20%
Loss of Planning Period Stipend for Title & EL teachers $50,000 $6,539 $43,461
JHS Curriculum Supplements
- Adobe, JHS Health, Mics for Band, AutoCAD Refresh, Math Lab Refresh,
Monitors & Computers for Art Mini-lab, AP Calc prep books, Transitional $263,000 $47,041 $215,959
Math Curr, Scanner for Art dept, Platform Athletics Digital Health Curr,
Spanish & German Textbooks, EL Materials, Engines,
JMS Curriculum Supplements
- Monitors for Art Mini-lab, CC Flipbooks for all Core Content
Teachers, Mobile carts for Promethean Boards, Spanish Textbooks, $250,000 $10,228 $239,772
Desks, Tables, and Chairs, Math Interventionist Materials, Stand up
desk
Elementary Curriculum Supplements
- ELL Program materials, Heggerty Materials, Music materials,
Headphones, Science Experiment Kits, MobyMax Subsriptions, Ukeru $256,245 $137,728 $118,517
materials, Mystery Science materials, From Phonics to Reading Pilot,
Student partitions
Elementary Chromebook Refresh $639,355 $249,079 $390,276
Active Panels - Up_date boards at JHS and complete board updates at JMS, 405,000 44,565 360,435
North, South, & Eisenhower
Elementary Teacher Laptop Refresh $114,075 -$81 $114,156
Title | Crate - Grant compliance program $8,400 S0 $8,400
Remaining Balance of ESSER Il funds
COVID Tests $3,300 -$68 $3,368
PPE
- Biohazard bags, Face Masks, Isolation Gowns, Gloves, SHIELD $9,825 $2 $9,823
Supplies
Hotspot monthly service fees $10,175 $3 $10,172
18 Electrostatic Machines $10,512 $131 $10,381
Washington Elementary Construction $707,130 -$1 707,131
JHS Air Quality - HALO Sensors - $9,508 $9,508 $0 $9,508
MW Construction
~ Window replacement estimates - $130,000 $130,000 $130,000
~ Checking on emergency repairs - KZ will check
Early Years Construction
~  Windows - $30,000 $30,000 $30,000
Enviro-Vac Waste Services for COVID testing materials $1,950 $So $1,950
JMS HALO sensors $9,750 $S0 $9,750
Eisenhower Construction (carry over from ESSER I1) $6,139,410 $6,139,410
Eisenhower Lunch Tables $14,440 S0 $14,440
TOTAL|  $9,323,502 $6,958,025 $2,365,477
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H. F.O.I.A. Report
o |IRTA
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1/26/23, 8:14 AM Jacksonville School District 117 Mail - Fwd: FOIA Records Request - January 26, 2023

Matthew Moore <mmoore@jsd117.org>

Fwd: FOIA Records Request - January 26, 2023

Matthew Moore <mmoore@)jsd117.org> Thu, Jan 26, 2023 at 8:14 AM
To: Matthew Moore <mmoore@jsd117.org>

--------—- Forwarded message -~-------

From: lllinois Retired Teachers Association <freedom@irtaontine.org>
Date: Thu, Jan 26, 2023 at 7:40 AM

Subject: FOIA Records Request - January 26, 2023

To: <sptacek@jsd117.org>

Illinois

RETIRED
TEACHERS

Association

Dear District Official, or FOIA Officer:

This is a request under the lilinois Freedom of Information Act. Today's date is January
26, 2023 .

RECORDS REQUESTED: Please provide the name and email address of any certified
staff (teachers, administrators, nurses, counselors, etc.) who are retiring this year.

Please provide the requested records electronically. Please email
to freedom@irtacnline.org.

If your district has NO RETIREES this year, simply reply to this email with the word NONE
and please include your name, district name and number of your district and | will
consider the request fulffilled.

This is a request by the lllinois Retired Teachers Association, a 501c4 not-for-profit Hllinois
organization.

Sincerely,

Nathan Mihelich
illinois Retired Teachers Association

www.irtaonline.org
217-523-8488

--> SUPERINTENDENTS PLEASE TAKE A LOOK: 17
2022 Excellence in Education Grant Program” Recipients!

https://mail.google.com/mail/u/0/?ik=164de53ba5&view=pt&search=all&permmsgid=msg-a%3Ar-2445737540381005415&dsqt=18&simpl=msg-a%3Ar-... 1/2



1/26/23, 8:14 AM Jacksonville School District 117 Mail - Fwd: FOIA Records Request - January 26, 2023
ALL GRANT WINNERS CLICK HERE!

Addressed to:

Jacksonville Sd 117
Steve Ptacek

516 Jordan St
Jacksonville, lllinois
62650

All grant proposals for 2023 must be submitted by June 1. A special committee will select

the recipients of the grant money over the summer. Grant awards will be presented in the
fall.

Application for 2023 Teacher Grants will be available on the IRTA website on February 1st.

The lllinois Retired Teachers Association Foundation continues
to work toward the future by offering $36,500 in grant money to
active educators EVERY YEAR!

litinois Retired Teachers Association | Website

llinols Retired Teachers Association | 828 S Second St FL 4, Springfield, 1L 62704

Unsubscribe sptacek@isd117.org
Update Profile | Constant Contact Data Notice

Sent by freedom@irtaonline.org powered by

Constant
Contact

Try email marketing for free today!
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Jacksonville School District #117
211 W State Street

Jacksonville, Illinois 62650

Office: (217)243-9411

Fax: (217)243-6844

RICH HISTORY, BRIGHT FUTURE

Matthew Moore, Assistant Superintendent

February 2, 2023
Dear Mr. Mihelich,

Thank you for writing to Jacksonville School District 117 with your request for information pursuant to the Illinois Freedom of Information
Act, 5 ILCS 140/1 et seq.

On January 26, 2023, JSD 117 was in receipt of your request for the following records for any certified staff (teachers, administrators, nurses,
counselors, etc.) who have announced their plans to retire:

1. Name
2. Year of Retirement
3. Email address

As the FOIA Officer for Jacksonville School District 117 [ am writing to inform you that your request is granted for item number one and two.
Item three is denied. Please find the requested information and explanation of the denial below:

1. Names of retirees and year they intend to retire:
o Beth Brockschmidt - 2023
Travis Brockschmidt - 2023
Sandra Hartsook - 2023
Judene Stock - 2023
Pamela Howell - 2023

o Cindy Weger - 2023
2. Email address:

0 Section 8.5.a of 5 ILCS 140 states, “Notwithstanding any provision of this Act to the contrary, a public body is not required
to copy a public record that is published on the public body's website. The public body shall notify the requester that the
public record is available online and direct the requester to the website where the record can be reasonably accessed.”

= The information you requested is indeed posted online in our staff directory on our website, www.jsd117.org.. The
staff directory can be found under the For Parents tab.

© ©0 oo

You have a right to have the denial reviewed by the Public Access Counselor (PAC) at the Office of the Illinois Attorney General. 5 ILCS
140/9.5(a). You can file your Request for Review with the PAC by writing to:

Public Access Counselor

Office of the Attorney General
500 South 2nd Street
Springfield, Illinois 62706

Fax: 217-782-1396

E-mail: public.access@ilag.gov

If you choose to file a Request for Review with the PAC, you must do so within 60 calendar days of the date of this denial. 5 ILCS 140/9.5(a).
Please note that you must include a copy of your original FOIA request and this denial letter when filing a Request for Review with the PAC.

Sincerely,

Matthew Moore

Assistant Superintendent
FOIA Officer

Jacksonville School District 117
(217) 243-9411
mmoore@jsdi117.org

www.jsd117.org 19
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Jacksonville School District #117

211 W State Street E
Jacksonville, Illinois 62650

Office: (217)243-9411

Fax: (217)243-6844

RICH HISTORY, BRIGHT FUTURE

Matthew Moore, Assistant Superintendent

February 2, 2023
Dear Mr. Mihelich,

Thank you for writing to Jacksonville School District 117 with your request for information pursuant to the Illinois Freedom of Information
Act, 5 ILCS 140/1 et seq.

On January 26, 2023, JSD 117 was in receipt of your request for the following records for any certified staff (teachers, administrators, nurses,
counselors, etc.) who have announced their plans to retire:

1. Name
2. Year of Retirement
3. Email address

As the FOIA Officer for Jacksonville School District 117 I am writing to inform you that your request is granted for item number one and two.
Item three is denied. Please find the requested information and explanation of the denial below:

1. Names of retirees and year they intend to retire:
o Beth Brockschmidt - 2023
Travis Brockschmidt - 2023
Sandra Hartsook - 2023
Judene Stock - 2023
Pamela Howell - 2023

o Cindy Weger - 2023
2. Email address:

o Section 8.5.a of 5 ILCS 140 states, ‘“Notwithstanding any provision of this Act to the contrary, a public body is not required
to copy a public record that is published on the public body's website. The public body shall notify the requester that the
public record is available online and direct the requester to the website where the record can be reasonably accessed.”

»  Theinformation you requested is indeed posted online in our staff directory on our website, www.jsd117.0rg.. The
staff directory can be found under the For Parents tab.

© ©0 O O

You have a right to have the denial reviewed by the Public Access Counselor (PAC) at the Office of the Illinois Attorney General. 5 ILCS
140/9.5(a). You can file your Request for Review with the PAC by writing to:

Public Access Counselor

Office of the Attorney General
500 South 2nd Street
Springfield, Illinois 62706

Fax: 217-782-1396

E-mail: public.access@ilag.gov

If you choose to file a Request for Review with the PAC, you must do so within 60 calendar days of the date of this denial. 5 ILCS 140/9.5(a).
Please note that you must include a copy of your original FOIA request and this denial letter when filing a Request for Review with the PAC.

Sincerely,

1 P o~

Matthew Moore

Assistant Superintendent
FOIA Officer

Jacksonville School District 117
(217) 243-9411
mmoore@jsdi17.org

www.jsd117.org 20



EIS Administrator and Teacher Salary and Benefits Report - School Year 2020

Selection Criteria: (Employer)

"ALEXANDER, JILL
ALRED, AMANDA
 ANTLE, RACHEL M
ARNOLD, CYNTHIA M
' ARROCENA, ALYSSA C
| ATER, CHARLES

' BALLARD, KELLY
BARLOW, GARY D
 BEARD, KATHLEEN
'BECKER, ETHAN
'BETTIS, BRANDON M
BIBLE, JENNIFER
BIRDSELL, KARMEN

' BLEVINS, MEREDITH
BOARMAN, ASHLEY
BONDS, JESSIE

. Borgens, John
'BORGENS, KATHLEEN
'BOURN, REBECCA

' BOURNE, MELISSA
‘BOYER, CYNTHIA
'BRALEY, AMANDA

' BRAMMEIER, BAILEY
'BRANNAN, LEA ANN

Employees = All

200-Teacher
250-Special Education Teacher

200-Teacher

- 200-Teacher

' 250-8pecial Education Teacher
| 200-Teacher

- 200-Teacher

- 103-Principal

200-Teacher

| 200-Teacher
: 250-Special Education Teacher
- 200-Teacher
' 200-Teacher

250-Special Education Teacher

- 200-Teacher

200-Teacher

- 200-Teacher
- 200-Teacher
- 200-Teacher
- 200-Teacher

200-Teacher
200-Teacher

- 250-Special Education Teacher

200-Teacher

Jacksonville SD 117
211 W State St, Jacksonville, IL
62650 010691170220000

$58,231.00
$56,041.00

$46,933.00

$51,571.00
$46,481.00

$38,126.00
$46,224.00
$117,789.18
$66,438.51
$40,579.00
$42,164.00

$75,336.81
$68,110.55

$38,126.00
$40,579.00

$40,579.00

$44,356.30

$51,571.00

$67,943.00
$49,471.00

$62,178.00

$39,744.00
$52,654.00

$45,968.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00°
$0.00
$0.00°
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00 -
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

8:26 am

$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,992.16
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$11,382.00
$9,985.68
$11,470.80
$11,382.00
$11,470.80
$11,470.80
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
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- BRANNAN, STEPHEN
Braucht, Morgan
 BROCKSCHMIDT, BETH
BROCKSCHMIDT, RICHARD
BROOKS, JOEL
BROWN, CRISTA LYNN

' BROWN, JESSICA

'BRUCE, SARAH

 BUMGARNER, EMILY
BUNNER, CORY

BURCHARD, BRETT
BURKE, MICHAEL

' BUSHNELL, AUBREY
BUSHNELL, SAMANTHA

'BYERS, KIMBERLY

' CAMERER, MARY

' CAMPBELL, BARBARA

'CARBONELL, SAMANTHA

'CARLS, YVONNE IRENE
CAWTHON, RACHEL N

' CHELSVIG, JIM

CHIPMAN, TIMOTHY

| CHUMLEY, ANNA
CISNE, ADAM

' COLLINS, JENNIFER
COMSTOCK, ANDREW

' COOPER, ALEXANDRA
CRIVILARE, HEATHER GERRISH

' CROWDER, ASHLEY
CRUZ, ERIN

 CULBERSTON, ELIZABETH R
DARR, DEE

'DAVIDSMEYER, BARBARA

- DAVIS, JENNIFER

200-Teacher $38,126.00

200-Teacher $63,837.00
103-Principal $109,495.80
200-Teacher $68,110.55
200-Teacher $68,110.55

250-Special Education Teacher $53,761.00

1 200-Teacher ; $41,431.00
- 203-English as a Second Language Teacher $50,510.00 -
203-English as a Second Language Teacher $53,586.00
200-Teacher : $44,096.00
- 200-Teacher $63,279.00 -
200-Teacher $37.342.00
200-Teacher $51,571.00
250-Special Education Teacher $42,742.88
200-Teacher $50,673.00
103-Principal $106,209.80
200-Teacher $71,543.01
200-Teacher $47,457.00
' 250-Special Education Teacher $33,884.07
200-Tcacher $41,431.00
: 200-Teacher $68,110.55 -
103-Principal $78,389.73
200-Teacher $46,481.00
200-Teacher : $43,189.00
- 200-Teacher $53,462.00
- 200-Teacher : $39,744.00
- 250-8pecial Education Teacher ' $37,342.00
200-Teacher $47.457.00
' 200-Teacher $38,927.00
250-Special Education Teacher $44,096.00
' 200-Teacher $36,574.00
207-Speech Language Pathology Teacher $71,964.00
- 152-Special Education Director $107,566.41
200-Teacher $47.457.00

$0.00 $9,985.68
$0.00 $9,985.68
$0.00 $9,992.16
$0.00 * $9,985.68
$7,100.00 $9,985.68
$0.00 $9,985.68

$0.00 - $9,985.68
$0.00 $9,165.14
$0.00 $9,985.68
$0.00 $9,985.68
$0.00 $11,470.80
$0.00 $9,985.68
$0.00 $9,985.68
$0.00 $9,985.68
$0.00 $9,985.68
$0.00 $9,992.16
$0.00° $9,985.68
$0.00 $11,382.00
$0.00 $0.00
$0.00 $9,985.68
$0.00 $9,985.68
$0.00° $9,992.16
$0.00 $9,985.68
$0.00 $9,985.68
$0.00 $9,985.68
$0.00 $9,985.68
$0.00 - $50.40
$0.00 $9,985.68
$0.00 $9,985.68
$0.00 $9,985.68
$0.00 $11,470.80
$0.00 $9,992.16
$0.00 . $11,470.80
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DEBORD, AMANDA
DECKER, CARRIE
DEPUE BALLARD, ASHLEY
'DILLARD, JILL
'DILLARD, LESLEY
: DION, ABIGAIL
' DION, JOSEPH
DIXON, MONICA

- DUFELMEIER, AMY
DUFFY, CARLY

'DUGAN, JAMES
DUGAN, JENNIFER L

‘DYER, MARK

'ECKHOUSE, JAY

ENGLISH IIf, DON

"ENGLISH, EMILY
ENGLISH, HEATHER
ENGLISH, SARAH

' EWING, ANGEL
FARMER, STACY
FERGURSON, ANNA V
FERNANDES, DOROTHY
FEZLER, KAREN

: Fletcher, Benjamin

FLOYD, ANDREA
Flynn, Ashley K

 FRICKE, DANA
GALLO, KELLY

 GIBSON, CATHY

" GIBSON, WILLIAM
GRAHAM, MICHELLE
GRAY, SARA E

| GREGORY, SAMANTHA

GROGAN, ELIZABETH

203-English as a Second Language Teacher

200-Teacher

250-Special Education Teacher
103-Principal

250-Special Education Teacher

| 200-Teacher

104-Assistant Principal

’ 200-Teacher
. 200-Teacher

200-Teacher

- 200-Teacher
' 200-Teacher

: 200-Teacher
- 200-Teacher

. 104-Assistant Principal

103-Principal
200-Teacher
103-Principal

200-Teacher
- 200-Teacher

200-Teacher

- 207-Speech Language Pathology Teacher
- 200-Teacher

200-Teacher

: 250-Special Education Teacher

200-Teacher

: 200-Teacher
- 250-Special Education Teacher
200-Teacher
- 200-Teacher

200-Teacher

: 250-Special Education Teacher

200-Teacher

: 207-Speech Language Pathology Teacher

$42,773.00

$60,702.00
$45,022.00

$98,425.53
$57,218.00
$21,787.20
$85,000.00
$54,107.00

$66,546.00°

$39,744.00

$57,041.38

$35,542.30

$46,933.00
$44,732.00

$68,000.00

$84,829.23 .

$63,279.00

$71,787.60

$38,126.00

$43,954.00 -
$35,542.30
$85,683.60
$41,431.00
$36,182.80

$55,365.19
$12,597.78

$56,041.00 .
$70,598.00

$56,041.00

$78,788.79

$49,953.00

$45,022.00

$42,301.00
$74,110.57

$0.00:

$0.00

$0.00
$0.00

$0.00

$0.00 -

$0.00
$0.00
$0.00
$0.00

$0.00
$0.00
$0.00 -
$0.00

30.00

$0.00°
$0.00

$0.00
$0.00
30.00

$0.00:

$0.00
$0.00

$0.00

$0.00
$0.00

$0.00
$0.00

$0.00

$0.00

$0.00

$0.00

$0.00 -

$11,470.80
$9,985.68
$9,985.68
$9,992.16
$9,985.68
$9,576.72
$8,553.60
$9,985.68
$50.40
$9,985.68

$9,985.68

$9,985.68
$9,985.68
$9,985.68
$9,992.16
$9,985.68
$145.68
$9,985.68
$9,985.68
$50.40
$9,985.68
$9,985.68
$11,470.80
$9,985.68
$4,123.70
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68

$£9,985.68

$9,985.68
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GROUNDS, MARK
GROUNDS, MONICA
‘GUTHRIE, LOIS
HADSELL, REBECCA
'HALL, BRIAN JOSEPH
HALLEMANN, ANDREA
HALLOCK, ALAN
"HAMILTON, DARLA
' Handy, Kelsey J
HANSELL. LINDA
HANTAK, JASON
HARDWICK, MELISSA S
HARTSOOK, SANDRA
Hartzell, Emily

"HAYES, ANITA
HEADEN, KATHRYN
 HEATON, BRENT
'HEATON, REBECCA
'HEITBRINK, EMILY G

HEITBRINK, JODI
' HELMICH, ERICA
'HEMBROUGH, LESLEY A
'HICKOX, TIFFANY

HOLAWAY, MARK

HOMOLKA, DALE

HORTON, LISA
HOWELL, PAMELA

HUNTER, KATELYN

HURST, BETH

IONSON STENDBACK, JENNIFER
 ISRINGHAUSEN, AMANDA R
' JOHNSON, MATTHEW R
 JOHNSON, PHILIP
' JOHNSON, SHARON §

'250—Spcciél‘Edixéatibﬁ/'féécher '

126-Dean of Students Teacher no admin endorsement)

- 200-Teacher
- 200-Teacher
- 200-Teacher

250-Special Education Teacher

- 200-Teacher
- 200-Teacher
' 200-Teacher

200-Teacher
200-Teacher

: 200-Teacher
' 200-Teacher
- 200-Teacher
- 200-Teacher

200-Teacher

: 200-Teacher
* 200-Teacher

: 250-Special Education Teacher
: 200-Teacher

200-Teacher

- 200-Teacher

200-Teacher

- 200-Teacher
: 200-Teacher

200-Teacher

: 200-Teacher

200-Teacher

: 200-Teacher

126-Dean of Students Teacher no admin endorsement)

: 250-Special Education Teacher
- 200-Teacher

200-Teacher

- 203-English as a Second Language Teacher

$72,987.44
$49,471.00

$43,189.00 .
$42,301.00

$67,436.21
$36,574.00

$50,837.00 .
$65,752.00

$37,342.00

$58,745.56

$38,126.00
$53,759.00

$55,365.19

$37,342.00.

sAé,z»oi.M L
$55,243.00

$45,968.00
$43,189.00
$38,126.00
$41,431.00
$59,646.00
$59,471.09
$60,702.00

$56,041.00

$59,646.00

$52,654.00
$68,110.55°
$37,342.00

$62,330.73
$81,897.03

$34,526.35

$64,192.77:
$41,431.00,
$53,586.00

$0.00

$0.00

$0.00
$0.00
$2,150.00

$0.00

30.00 .

$0.00
$0.00

$0.00

$0.00
$0.00

$0.00
$0.00

$0.00

$0.00

$0.00
$0.00
$0.00

$0.00 |
$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$2,145.00

$0.00

$0.00

$0.00  $11,470.80
$0.00

$0.00

$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68

$50.40
$9,896.88
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68

$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
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'KARR, CHARITY E

' KARSGAARD, ALYSON

' KAUFFMAN, KATHRYN

' KEEHNER, ASHLEY T

' KELLER, DANIEL

_KELLER, SHANON

- Kelly, Cheryl L
KELLY, PATRICK
KESINGER, MACKENZIE D
KITNER, RACHEL
KOEHLER, SHELBY
KOSS, MORGAN

' KUHLMANN, ASHLEY
KUNZ, STEVEN

'LASHMETT, CELESTE
LAWLESS, RAELENE

. LAWSON, JENNIFER
LEAHR, REBECCA

"LEE, ANDREA L
LEWIS, KYLE
 LITTLETON-WATRET, SARA
LOVDAHL, MARY
' LOWE, REGINA
MARTIN, JAMES
MARTIN, RYAN
MASON, BRITTANY
MATHEWS, MAGHEN
MAUL, ALLYSON
' MAUL, NICOLE
' MAY, MICHELLE
' MAYS, JANEAN
MCCLOUGHAN, ASHLEY A
MCGEE, VERLE
MCGILES, MICHAEL

200-Teacher

' 126-Dean of Students Teacher no admin endorsement)

- 200-Teacher
- 207-Speech Language Pathology Teacher

200-Teacher
200-Teacher

: 200-Teacher

200-Teacher

. 200-Teacher
- 250-Special Education Teacher

200-Teacher
200-Teacher

: 200-Teacher
: 200-Teacher
104-Assistant Principal
- 200-Teacher

200-Teacher

' 200-Teacher

103-Principal

250-Special Education Teacher
250-8pecial Education Teacher
103-Principal

200-Teacher

200-Teacher

- 200-Teacher
- 200-Teacher

200-Teacher
200-Teacher
250-Special Education Teacher

‘ 207-Speech Language Pathology Teacher
- 200-Teacher
- 200-Teacher

250-Special Education Teacher

- 107-General Administrator or General Supervisor

$59,978.00

$77,840.40

$35,542.30
$23,946.50

$71,543.01:
$74.417.53

$23,773.32

$70,484.96 -

$46,666.50
$53,759.00
$37,342.00

$42,301.00 .

$43,189.00

$41,297.00°

$70,040.00
$77,596.54

$52,994.00 .

$49,791.00

$112,200.00
$72,240.19
$46,933.00
$84,653.69

$60,800.54
$51,571.00

$38,126.00

$38,126.00
$35,542.30
$42,301.00
$36,574.00
$59,851.72

$42,301.00
$37,342.00

$35,542.30
$119,555.82

$0.00
$0.00
$0.00
$0.00 .
$0.00
$0.00°
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00 -
$0.00
$0.00
$0.00
$0.00
$0.00

$9,985.68
$9,985.68
$9,985.68
$0.00
$9,985.68
$9,985.68
$6,564.32
$9,506.16
$9,985.68
$9,985.68
$11,470.80
$9,985.68
$9,985,68
$9,985.68
$9,992.16
$9,985.68
$9,985.68
$9,985.68

$8,146.98
$8,547.12
$9,985.68
$9,992.16
$9,985.68
$9,985.68
$9,305.52
$11,470.80
$9,985.68
$9,985.68
$11,470.80
$0.00
$11,470.80
$9,896.88
$11,470.80
$9,992.16
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MCMILLAN, RACHAEL MARIE
'MEADO, TANELL
MILHOUSE, PEGGY
MILLER, BETHANY
'MILLS, BOBBIE
MOORE, KATHERINE M
MURPHY, DAWN
NEBEL, JENNIFER
NELSON, AUDRA
. NEWMAN, SUSAN
 NIFFEN, KIMBERLY
NOEL, STEPHANIE
'NOLAN, BRETT
'ODELL, AUDREY
_ONEIL, HOLLY
ONEIL, JOSEPH
' PACKMAN, MARGARET E
PARKEVICH, TOM
'PARKS, MARY
 PATTIE, TAMMY

- PAWLING, BRIQUEA
'PEAK, PAULA K

PERKINS, ANTHONY |
PETERSON, DARIN
'PHILPOTT, MEGAN E
'PIEPER, AMY
'PINE, MARY
 PITCHFORD, CLAUDIA
POOL, JENNIFER
POWELL, TAMMIE
'PTACEK, STEVEN
' RADFORD, BRANDON
'RAHE, ARNOLD
'RANGE, LAUREN

200-Teacher

200-Teacher

250-Special Education Teacher

| 200-Teacher

- 103-Principal
- 200-Teacher

250-Special Education Teacher

' 200-Teacher
: 200-Teacher

126-Dean of Students Teacher no admin endorsement)
250-Special Education Teacher
250-Special Education Teacher

-200-Teacher

200-Teacher

- 151-Assistant Special Education Director

250-Special Education Teacher

200-Teacher

126-Dean of Students Teacher no admin endorsement)
200-Teacher

. 200-Teacher

200-Teacher

' 200-Teacher

: 200-Teacher
'200-Teacher

200-Teacher

- 200-Teacher

- 200-Teacher

200-Teacher

: 200-Teacher

: 250-Special Education Teacher
. 100-District Superintendent
200-Teacher

- 200-Teacher

 200-Teacher

$37,342.00
$44,096.00

$48,453.00

$48,453.00°

$69,700.00

$48,297.00

$48,925.00

$64,192.77

$48,767.00
$72,094.59

$58,043.00

$48,453.00
$38,126.00
$38,126.00
$84,600.00
$57,041.38
$42,301.00

$38,379.28

$45,022.00
$36,835.30

$38,126.00

$48,925.00

$52,362.00
$42,773.00

$51,002.00

$49,791.00

$67,943.00

$63,837.00
$54,888.00
$46,782.00

$159,753.00
$49,471.00
$5,732.48

$68,103.00

$0.00
$0.00
$0.00 -
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$1,920.00
$0.00
$0.00
$0.00
$0.00
$0.00 .
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00 -
$1,780.00

$0.00
$0.00
$0.00 -
$0.00
$0.00
$0.00
$0.00
$0.00
$15,799.74
$0.00
$0.00
$0.00

$9,896.88
$9,985.68
$9,985.68
$11,470.80
$9,992.16
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,992.16
$9,985.68
$9,985.68
$7,757.67
$9,985.68
$0.00
$50.40
$9,985.68

$9,985.68
$11,470.80
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,085.68
$9,992.16
$9.985.68

$0.00
$9,985.68
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'RHEA, SARAH

- ROBERTS, TRACEY
ROBINSON, MICHAEL
ROHN, BRANDI

-RUBIN DE CELIS, DAVID

RUETER, ALAINA M
Russell, Angela Maric
SANDERS, TIM

'SAXER, HOLLY
SCAMAN, SHELLY

' SCHEETS, DEANN E
SCOTT, AUDREY

' SCOTT, DANIEL

“SECRIST, DUSTIN

' SECRIST, EMILEE
SHEPARD, KRISTEN

. SLINKARD, ALISSA

SMETTERS, JACOB

- SMITH, SHAWN

' SNADER, AMANDA

' SOLTERMANN, STEPHANIE

SPARROW, GEORGE
SPARROW, LESLIE
Staats, Heather M
STARK, KATHERINE
STECKEL, REBECCA

Stewart, Bentley
'STOCK, JUDENE

STODDARD, MARISSA

- STOWERS, JENNA R

- STOWERS, TIMOTHY
STRUBLE, AMY ]

: SUHRE, CHADWICK

:SWANSON, SUSAN

: 200-Teacher
: 200-Teacher

200-Teacher

" 200-Teacher

200-Teacher

- 200-Teacher
- 200-Teacher

250-Special Education Teacher

- 200-Teacher
- 250-Special Education Teacher

250-Special Education Teacher
207-Speech Language Pathology Teacher
104-Assistant Principal

200-Teacher

: 200-Teacher

200-Teacher

- 2506-Special Education Teacher

200-Teacher

- 200-Teacher
- 200-Teacher
- 200-Teacher
- 200-Teacher
- 200-Teacher

126-Dean of Students Teacher no admin endorsement)

- 200-Teacher

200-Teacher

. 250-Special Education Teacher

200-Teacher

: 200-Teacher

207-Speech Language Pathology Teacher

200-Teacher
200-Teacher

. 200-Teacher

250-Special Education Teacher

$66,109.58 .

$48,767.00
$60,800.54

$40,579.00

$62,330.64
$42,301.00

$44,588.00

$62,330.73

$43,954.00
$66,109.58

$23,240.50
$54,453.00

$74,825.00

$43,430.00

$47,457.00
$58,419.00
$43,954.00

$43,189.00:

$58,419.00

$43.050.00 -

$41,431.00
$61,238.00

$69,146.00

$56,049.86

$39,744.00
$48,453.00

$37,342.00
$79,683.60
$45,525.00
$67,238.00
$56,041.00
$56,041.00
$40,579.00
$55,731.00

$0.00

$0.00
$0.00

$0.00°

30.00

$0.00

$0.00

$2,235.00 -
$0.00

30.00
$0.00

$0.00
$0.00
$0.00
$0.00
$0.00

$0.00

30.00
$0.00
$0.00

$0.00
$0.00 .

$0.00

$0.00

$0.00

$0.00

$0.00
$0.00

$0.00
$0.00

$0.00

$0.00

$9,985.68
$9,985.68
$8,547.12
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$11,470.80
$9,985.68

$9,992.16
$9,985.68
$9,985.68
$9,985.68
$9,896.88
$8,547.12
$9,985.68
$9,896.88
$9,985.68
$9,985.68
$9,985.68
$11,470.80
$9,985.68
$9,985.68

$9,896.88
$9,985.68

$9,985.68

$9,985.68
$9,985.68
$11,470.80
$9,985.68
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SWEATMAN, SANDRA

'SYMONS, CAMELIA
TERWISCHE, LESLIE
THRASHER, TIM

' THRASHER, TRACY

_TIGHE, ERIN

' TOBIN, CATHERINE
TOLLEFSON, PAUL

' TROWBRIDGE, TRACY
VAN EGMOND, ROSE
VANAKEN, DAVID

VANBEBBER, BRECK
VARNS, AMY
VENZ, MEGAN

VITALE, RACHEL

- WAGGENER, PAMELA

WARD, KATHERINE
Wardell, Meghan L
WEBER, FELICIA A

WELLENKAMP, KRISTIN

WERRIES, KAREN
WEST, STEVEN

| WHITE, JERIKA
Williams, Chelsea K
WILLIAMS, REXFORD
WILLNER, ABIGAIL
WILSON, SARAH

WOOD, KODY R
WOOD, MICHELLE

'YEAGER, JESSICA

: Zachary, Morgan R
ZANG, CASEY

- ZANG, JONATHON
ZIMMER, VALISHA

200-Teacher

| 200-Teacher
- 200-Teacher
' 200-Teacher
; 200-Teacher

200-Teacher
200-Teacher
200-Teacher
250-Special Education Teacher
200-Teacher

104-Assistant Principal

- 200-Teacher

200-Teacher

: 200-Teacher

207-Speech Language Pathology Teacher

: 250-Special Education Teacher
. 200-Teacher

250-Special Education Teacher
250-Special Education Teacher
250-Special Education Teacher

: 200-Teacher

200-Teacher
200-Teacher
200-Teacher

- 200-Teacher

250-Special Education Teacher

200-Teacher

. 200-Teacher
- 200-Teacher

200-Teacher

\ 200-Teacher

200-Teacher

‘ 200-Teacher
. 250-Special Education Teacher

$59,978.00 .

$64,200.13
$79,683.60
$56,222.00
$41,431.00

$47.457.00°

$46,782.00
$59,029.41
$57,034.71
$60,514.87
$75,190.00
$66,109.58
$40,579.00
$54,711.00
$56,791.00
$55,731.00
$43,671.00
$49,471.00
$38,927.00
$50,510.00
$51,002.00
$21,283.68
$42,301.00

$41,431.00°

$60,499.57
$36,574.00
$39,744.00
$41,893.00
$51,002.00
$38,927.00

$37,342.00
$45,022.00

$38,927.00 .
$59,646.00

$0.00
$0.00
$0.00
$0.00

$0.00

$0.00

$0.00 -

$0.00
$0.00
$1,530.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00

$0.00°

$0.00

$0.00 -
$0.00

30.00

$0.00

$0.00
$0.00

$0.00

$0.00

$0.00
$0.00

$0.00
$0.00
$0.00

$0.00

$9,896.88
$9,985.68
$9,985.68
$11,470.80
$9,896.88
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,985.68
$9,992.16
$9,985.68
$9,985.68
$9,985.68
$11,470.80
$9,985.68
$11,470.80
$9,985.68
$11,470.80
$9,985.68
$9,085.68
$0.00
$9,985.68
$11,470.80
$9,985.68
$11,470.80
$9,985.68
$9,985.68
$9,985.68
$9,985.68

$8,547.12

$8,547.12
$9,985.68

$9,985.68
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EIS Administrator and Teacher Salary and Benefits Report - School Year 2021

Selection Criteria: (Employer)

' AALTONEN, KRISTEN L
Adams, Damian

- ALEXANDER, JILL

' ALRED, AMANDA

 ANTLE, RACHEL M

' ARROCENA, ALYSSA C

| ATER, CHARLES

'BAGGETT, ALANNA

'BALLARD, KELLY

'BARLOW, GARY D

 BARNETT, CASSANDRA
BEARD, KATHLEEN

'BECKER, ETHAN

BETTIS, BRANDON M

' BIBLE, JENNIFER

 BIRDSELL, KARMEN

' BLEVINS, MEREDITH
BOARMAN, ASHLEY

. BONDS, JESSIE
BORGENS, KATHLEEN

 BOURN, REBECCA

BOURNE, MELISSA

_BOYER, CYNTHIA

'BRALEY, AMANDA

Employees = All

; 200-Teacher

200-Teacher

: 200-Teacher

250-Special Education Teacher
250-Special Education Teacher
250-Special Education Teacher

200-Teacher

200-Teacher

- 200-Teacher
~ 103-Principal
: 200-Teacher

200-Teacher

f 200-Teacher
: 250-Special Education Teacher
- 200-Teacher

200-Teacher

- 250-Special Education Teacher
' 200-Teacher

: 200-Teacher

200-Teacher
200-Teacher

; 200-Teacher
¢ 200-Teacher

200-Teacher

Jacksonville SD 117
211 W State St, Jacksonville, IL
62650 010691170220000

$46,211.75
$36,574.00

$59,454.00

$57,218.00

$47,919.00
$47,457.00

$38,927.00°

$38,003.00

$47,194.00
$122,500.80
$36,574.00-

$68,763.86
$41,431.00
$47,457.00

$77,973.60

$70,494.42
$38,927.00

$41,431.00°

$41,431.00

$52,654.00°

$70,321.01°
$50,510.00

$64,354.23

$40,579.00 -

$0.00

30.00 .

$0.00
$0.00
$0.00

$0.00

$0.00
$0.00
$0.00
$0.00

$0.00
$0.00
$0.00
$0.00

$0.00
$0.00

$0.00 .

$0.00

$0.00

$0.00

$0.00
$0.00°

$0.00
$0.00

8:30 am

-$0.00

$11,688.48
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$11,777.28
$10,251.84
$10,258.32
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$11,688.48
$10,251.84
$11,777.28
$11,777.28
$11,777.28
$10,251.84
$10,251.84
$10,251.84
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 BRAMMEIER, BAILEY

'BRANNAN, JOSEPH

'BRANNAN, LEA ANN

' BRANNAN, STEPHEN
BROCKHOUSE, KELLY

' BROCKSCHMIDT, BETH

BROCKSCHMIDT, RICHARD
BROWN, JESSICA

' BROWN, MAKALA
BRUCE, SARAH
 BUMGARNER, EMILY
BUNNER, CORY

' BURCHARD, BRETT
BURKE, MICHAEL
'BUSHNELL, AUBREY

' BUSHNELL, SAMANTHA
'BYERS, KIMBERLY
CAMERER, MARY

' CAMPBELL, BARBARA
CAMPBELL, WHITNEY

' CARBONELL, SAMANTHA
CARLS, YVONNE IRENE
' CASLER, ROBIN

' CAWTHON, RACHEL N
CHELSVIG, JIM
CHIPMAN, TIMOTHY
CHUMLEY, ANNA
CISNE, ADAM

| COLLINS, JENNIFER

| COMSTOCK, ANDREW

' COOPER, ALEXANDRA
CROWDER, ASHLEY
 CRUZ, ERIN

- CULBERSTON, ELIZABETH R

. 250-Special Education Teacher
' 200-Teacher

200-Teacher
200-Teacher

- 200-Teacher

103-Principal

200-Teacher

1 200-Teacher

: 200-Teacher
- 200-Teacher

200-Teacher
200-Teacher
200-Teacher
200-Teacher
200-Teacher

- 250-Special Education Teacher
 200-Teacher

" 103-Principal

| 200-Teacher

. 200-Teacher

| 200-Teacher

250-Special Education Teacher

 200-Teacher

200-Teacher

- 200-Teacher
- 103-Principal
- 200-Teacher
200-Teacher
- 200-Teacher

200-Teacher

' 250-Special Education Teacher

200-Teacher

| 250-Special Education Teacher

200-Teacher

$53,759.00

$35.542.30
$46,933.00
$38,927.00
$40,565.80
$113,328.20.

$70,494.42

$42,301.00°

$35,542.30
$51,571.00
$54,711.00
$45,022.00

$64,607.00

$38,126.00

$52,654.00
$41,656.08
$51,737.00

$107,803.00
$74,047.02
$36,268.20

$42,396.45
$35,534.86

$55,194.00
$42,301.00°

$70,494.42

$80,349.47
$42,315.83

$44,096.00

$54,585.00°
$40,579.00

$38,126.00°

$39,744.00

$45,022.00

$37,342.00

$0.00 $10,251.84
$0.00  $139.20

$0.00 $10,251.84
$0.00 $10,251.84
$0.00 $11,688.48
$0.00 $10,258.32

$0.00

$0.00
$0.00

$0.00

$0.00
$0.00

$0.00

$0.00
$0.00
$0.00
30.00

$0.00
$0.00
$0.00
$0.00 -

$0.00

$0.00:
$0.00

$0.00

$0.00
$0.00

$0.00
30.00

$0.00
30.00

$0.00

$0.00
$0.00

$10.251.84

$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$11,777.28
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,258.32
$10,251.84
$10,251.84
$11,688.48
$0.00
$10,251.84
$10,251.84
$10,251.84
$10,258.32
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$8,685.60
$10,251.84
$10,251.84
$11,777.28
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- CULLISON, PAIGE
CURLESS, RONNY
DAVIDSMEYER, BARBARA
DAVIDSMEYER, HEATHER

. DAVIS, JENNIFER
DEBORD, AMANDA

:DECKER, CARRIE

' DEPUE BALLARD, ASHLEY

‘DILLARD, JILL
DILLARD, LESLEY

"DION, ABIGAIL
DION, JOSEPH
DIXON, MONICA
DUERR, CARSON

 DUFELMEIER, AMY

 DUFELMEIER, KENNETH
 DUFFY, CARLY
DUGAN, JAMES
DUGAN, JENNIFER L
DYER, MARK

'EISFELDER, MISTY
ELLIOTT, KATE
ENGLISH IIl, DON
ENGLISH, EMILY

'ENGLISH, HEATHER
ENGLISH, SARAH

'ENZ, DIANE

'EWING, ANGEL

' FARMER, STACY

' FERNANDES, DOROTHY
FERNANDEZ, MICHELE G
FEZLER, KAREN

' FLOYD, ANDREA

' Flynn, Ashley K

: 200-Teacher
- 103-Principal

: 200-Teacher

250-Special Education Teacher

- 152-Special Education Director
: 250-Special Education Teacher

200-Teacher

201-Reading Teacher
200-Teacher

250-Special Education Teacher
103-Principal

250-Special Education Teacher

200-Teacher

+ 250-Special Education Teacher

200-Teacher

| 200-Teacher
’ 200-Teacher

200-Teacher

- 200-Teacher

200-Teacher

- 250-Special Education Teacher
- 200-Teacher

104-Assistant Principal

- 103-Principal

200-Teacher

103-Principal

- 200-Teacher

: 200-Teacher

- 200-Teacher

| 207-Speech Language Pathology Teacher
200-Teacher

200-Teacher

250-Special Education Teacher
200-Teacher

$38,927.00
$35,542.30
$110,793.40
$35,542.30

$48,453.00°
$43,671.00°

$61,977.00
$45,968.00
$98,425.53
$58,419.00

$55,243.00
$36,574.00
$67,943.00
$43,403.30

$40,579.00

$59,037.83
$36,574.00
$47,919.00

$41,297.00°
$36,574.00

$69,700.00
$86,101.67

$64,607.00

$74,394.35

$66,546.00
$38,927.00

$44,877.00

$88,472.53
$41,893.00

$42,301.00

$57,302.97
$36,574.00

$22,240.80
$110,000.20

$0.00 .

30.00
$0.00
$0.00
$0.00
$0.00

$0.00

$0.00

$0.00
$0.00

$0.00¢
$0.00

$0.00
$0.00

$0.00
$0.00

$0.00

$0.00

$0.00

$0.00

$0.00:
$0.00 -

$0.00

$0.00

$0.00
30.00

30.00

$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$10,251.84
$10,251.84
$10,258.32
$10,251.84
$11,777.28
$11,777.48
$10,251.84
$10,251.84
$10,251.84
$10,251.84

$0.00
$8,780.88
$10,251.84
$50.40
$50.40
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,258.32
$10,251.84
$145.68
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,163.40
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 FRICKE, DANA
GALLO, KELLY

- GIBSON, CATHY
GIBSON, WILLIAM
GILLESPIE, AMY
GRAHAM, MICHELLE
GRAY, SARA E
GREGORY, SAMANTHA
GROGAN, ELIZABETH

: GROUNDS, MARK
GROUNDS, MONICA

- GUTHRIE, LOIS
HADSELL, REBECCA
HALL, BRIAN JOSEPH

HALL, KELLY A
HALLEMANN, ANDREA
HALLOCK, ALAN
HAMILTON, DARLA
HANSELL, LINDA
HANTAK, JASON
'HARTSOOK, SANDRA
HAYES, ANITA
HEADEN, KATHRYN
HEATON, BRENT
HEATON, REBECCA
HEITBRINK, JODI
HELMICH, ERICA
HEMBROUGH, LESLEY A
 HICKOX, TIFFANY
HOLAWAY, MARK
HOLLEY, AMANDA
HOMOLKA, DALE
'HORABIK, JOHANNA
HORTON, LISA

- 200-Teacher
:250-Special Education Teacher
- 200-Teacher

200-Teacher

:200-Teacher

200-Teacher

: 250-Special Education Teacher

200-Teacher

207-Speech Language Pathology Teacher
- 126-Dean of Students Teacher no admin endorsement)
:200-Teacher
. 200-Teacher

200-Teacher
200-Teacher

200-Teacher
200-Teacher
200-Teacher
200-Teacher
200-Teacher
200-Teacher
200-Teacher
250-Special Education Teacher
200-Teacher
200-Teacher
200-Teacher
200-Teacher

1 200-Teacher
- 200-Teacher

200-Teacher
200-Teacher

- 200-Teacher
. 200-Teacher

250-Special Education Teacher
200-Teacher

$57,218.00
$72,081.00
$57,218.00

$81,546.40

$59,454.00

$51,002.00°

$45,968.00
$43,189.00
$76,494.44
$74,520.11

$50,510.00
$44,096.00°

$43,189.00

$67,436.21

$37,342.00

$51,904.00
$67,132.00

$60,801.65

$38,927.00
$57,302.97
$43,189.00
$57,176.51

$46,933.00 -

$44,096.00
$42,301.00

$60,899.00
$61,552.58

$61,977.00
$57,218.00
$68,000.00
$60,899.00
$35,542.30
$53,759.00

$37,033.98

$0.00
$0.00
$6.00
$0.00

$0.00°

$0.00
$0.00
$0.00

$0.00

$0.00

$0.00
$0.00

$0.00

$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00 -

$0.00
$0.00

$0.00
$0.00 :
$0.00

$0.00
$0.00

$0.00

$0.00

$0.00
$0.00

$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84

$10,251.84
$10,251.84
$10,251.84
$50.40
$10,251.84
$10,251.84
$10,251.84
$11,777.28
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,169.52
$10,251.84
$0.00
$10,251.84
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HOWELL, PAMELA

HUDSON, EMILY

 HUNTER, KATELYN

HURST, BETH

 IONSON STENDBACK, JENNIFER
JACKSON, ANGELA

- JOHNSON, KATINA
JOHNSON, MATTHEW R
JOHNSON, PHILIP

' JOHNSON, SHARON §

'KARR, CHARITY E

' KARSGAARD, ALYSON

 KELLER, DANIEL
KELLER, SHANON
Kelly, Cheryl L
KELLY, PATRICK

. KITNER, RACHEL

' KOEHLER, SHELBY

"KOSS, MORGAN
' KUHLMANN, ASHLEY
KUNZ, STEVEN

LASHMET, KATELYN

. LASHMETT, CELESTE
LAWLESS, RAELENE

' LAWSON, JENNIFER
'LEAHR, REBECCA

LEWIS, KYLE
LITTLETON-WATRET, SARA
' LOVDAHL, MARY

LOWE, REGINA

'MARTIN, JAMES

. MARTIN, RYAN

' MASON, BRITTANY
MASSEY, JACOB

200-Teacher
200-Teacher

200-Teacher

- 200-Teacher

126-Dean of Students Teacher no admin endorsement)
- 200-Teacher

200-Teacher
200-Teacher
200-Teacher
200-Teacher

- 200-Teacher

. 126-Dean of Students Teacher no admin endorsement)

200-Teacher
200-Teacher
200-Teacher

: 200-Teacher

250-Special Education Teacher
: 200-Teacher

: 200-Teacher

200-Teacher

: 200-Teacher

200-Teacher

- 104-Assistant Principal

200-Teacher
200-Teacher
200-Teacher

- 250-Special Education Teacher

250-Special Education Teacher
103-Principal

200-Teacher
200-Teacher

200-Teacher

- 200-Teacher
| 200-Teacher

$70,494.42

$54,058.00

$38,126.00
$64,512.31

$84,763.43
$35,542.30

$44,096.00°
$66,439.52

$42,301.00
$54,711.00

$61,238.00

$80,564.81
$74,047.02
$77,022.14

$36,268.20:

$72,951.93

$54,888.00
$38,126.00

$43,189.00

$44,096.00

$43,430.00-
$35,542.30°

$72,491.40

$80,312.42
$54,107.00°

$50,837.00
$74,768.60

$47,919.00
$89,732.91

$62,928.56

$52,654.00
$38,927.00
$38,927.00

$36,574.00

$0.00
$0.00
$0.00
$0.00

$0.00°

$0.00

$0.00
$0.00
$0.00
$0.00

$0.00

$0.00

$0.00

$0.00
$0.00

$0.00
$0.00°

$0.00

$0.00

$0.00

30.00

$0.00
$0.00 .

$0.00
$0.00

$0.00

$0.00
$0.00

$0.00
$0.00

$0.00
$0.00
$0.00

$0.00

$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$0.00
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$8,774.40

$10,251.84

$10,251.84

$10,251.84
$11,777.28
$10,258.32
$10,251.84
$10,251.84
$10,251.84

$8,774.40
$10,251.84
$10,258.32
$10,251.84
$10,251.84
$10,163.04
$10,251.84
$10,251.84

34



 MATHEWS, MAGHEN
MAUL, ALLYSON

'MAUL, KELLY

' MAUL, NICOLE

' MAY, MICHELLE

'MAYS, JANEAN

' MCGILES, MICHAEL

MCHAN, AMY
MEADO, TANELL
MENACHER, MATTHEW

MILHOUSE, PEGGY

‘MILLER, BETHANY
MILLS, BOBBIE
MOSER, JUSTINE

' MOSLEY, MARCIA

'MOY, DOUG

MURPHY, DAWN
NEBEL, JENNIFER

NELSON, AUDRA

“NELSON, HARLIE
NEWMAN, SUSAN
NIFFEN, KIMBERLY

NOEL, STEPHANIE
'NOLAN, BRETT
. ONEIL, HOLLY
' ONEIL, JOSEPH
 OVERTON, CHARLES
PACKMAN, MARGARET E
' PARKEVICH, TOM
PARKS, MARY
PATTIE, TAMMY
' PAWLING, BRIQUEA
‘PEAK, PAULA K
_PERKINS, ANTHONY

250-Special Education Teacher

200-Teacher
200-Teacher

200-Teacher
250-Special Education Teacher

’ 207-Speech Language Pathology Teacher

200-Teacher

107-General Administrator or General Supervisor
200-Teacher

: 200-Teacher

200-Teacher

250-Special Education Teacher
200-Teacher

103-Principal

200-Teacher

200-Teacher

200-Teacher

250-Special Education Teacher

' 200-Teacher
: 200-Teacher
- 250-8pecial Education Teacher

126-Dean of Students Teacher no admin endorsement)

250-Special Education Teacher

200-Teacher

- 151-Assistant Special Education Dircctor

250-Special Education Teacher

- 250-Special Education Teacher

200-Teacher

: 126-Dean of Students Teacher no admin endorsement)
' 200-Teacher

250-8pecial Education Teacher

i 200-Teacher

200-Teacher

- 200-Teacher

$36,268.20

$43,189.00

$52,654.00

$37,342.00 .
$52,577.48

$44,877.00

$123,740.30
$55,194.00

$45,022.00

$36,574.00

$49,471.00

$49,471.00

$71,442.50
$34,387.13
$53,759.00
$35.542.30
$49,953.00
$66,439.52

$49,791.00
$36,574.00

$74,617.90:

$59,262.00

$86,715.00
$59,037.83

$35,542.30
$43,189.00°

$39,185.06
$45,968.00
$37,764.20
$38,927.00
$48,925.00
$53,462.00

$49.471.00
$38,927.00

30.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00
$0.00°

$0.00
30.00
$0.00

$0.00

$0.00
$0.00

$0.00°
$0.00 .

$0.00

$0.00
$0.00

5000
$0.00

$0.00
$0.00
50.00
$0.00
$0.00
30.00
$0.00

$0.00

$0.00
$0.00

$10,251.84
$10,251.84
$50.40
$11,777.28
$0.00
$10,251.84
$10,258.32
$10,251.84
$10,251.84
$10,163.04
$10,251.84
$11,777.28
$10,258.32
$50.40
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$11,777.28
$10,251.84
$10,251.84

$10,251.84
$10.251.84
$10,258.32
$10,251.84
$10,251.84
$10.251.84
$8,685.60
$10,251.84
$50.40
$8,774.40
$10,251.84
$10,251.84
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PETERSON, DARIN : 200-Teacher $43,671.00 30.00 - $11,777.28

PHILPOTT, MEGAN E - 200-Teacher $52,073.00° $0.00 $10,251.84
PIEPER, AMY 1 200-Teacher $50,837.00 $0.00 $10,251.84
: PINE, MARY 200-Teacher ' $70,321.01 ' $0.00 $10,251.84
- PITCHFORD, CLAUDIA 200-Teacher $69,146.00 $0.00 $10,251.84
- POOL, JENNIFER 200-Teacher $56,041.00 $0.00° $10,251.84
: POWELL, TAMMIE - 250-Special Education Teacher $47,764.00 $0.00 $10,251.84
PTACEK, STEVEN ' 100-District Superintendent $184,000.00 - $0.00 - $10,251.84
RADFORD, BRANDON 200-Teacher $50,510.00 $0.00 - $10,251.84
'RANGE, LAUREN : 200-Teacher $70,486.61 $0.00 $10,251.84
RHEA, SARAH 200-Teacher $68,423.42 $0.00 $10,251.84
ROBERTS, TRACEY ' 200-Teacher $49,791.00 $0.00 $10,251.84
-ROBINSON, MICHAEL - 200-Teacher $62,928.56 $0.00 $8,774.40
‘RUBIN DE CELIS, DAVID 200-Teacher $62,330.64 $0.00 $10,251.84
‘RUETER, ALAINAM 200-Teacher $42,301.00 $0.00 $10,251.84
Russell, Angela Marie 200-Teacher ‘ $45,525.00 $0.00 $10,251.84
. SANDERS, TIM 250-Special Education Teacher $64,512.31° $0.00 $10,251.84
SAXER, HOLLY 200-Teacher ' $44,877.00 $0.00 $10,251.84
‘SCAMAN, SHELLY 250-Special Education Teacher : $68,423.42 $0.00° $11,777.28
' SCHEETS, DEANN E 250-Special Education Teacher ' $47,457.00 $0.00 $10,251.84
SCOTT, DANIEL 104-Assistant Principal $77,069.75 $0.00 $10,258.32
*SECRIST, DUSTIN k 200-Teacher : $44,342.00° $0.00 $10,251.84
' SECRIST, EMILEE 200-Teacher $48,453.00 $0.00 $10,251.84
SHEPARD, KRISTEN 200-Teacher $59,646.00 $0.00 $10,251.84
' SLINKARD, ALISSA 250-Special Education Teacher ‘ $44,877.00 30.00 $10,163.04
SMETTERS, JACOB 200-Teacher $44,096.00 $0.00 $8,774.40

"SMITH, CHRISTINE ~200-Teacher $48,453.00 ) $0.00  $10,251.84
SMITH, HEATHER 200-Teacher $69,796.47 $0.00 $10,251.84
SMITH, SHAWN 200-Teacher $59,646.00 $0.00 $10,251.84
SNADER, AMANDA 200-Teacher $45,273.00 $0.00 $10,163.04

'SOER, KATHRYN ' 200-Teacher $48,775.25 $0.00  $10251.84
SOLTERMANN, STEPHANIE 200-Teacher $42,301.00 $0.00  $10.251.84

' SPARROW, GEORGE 200-Teacher $62,524.00 $0.00 $10,251.84

SPARROW, LESLIE - 200-Teacher : $70,598.00 $0.00 $10,251.84



 Staats, Heather M

'STARK, KATHERINE
STECKEL, REBECCA

-STOCK, JUDENE

' STODDARD, MARISSA
STOUT, ZACHARY

 STOWERS, TIMOTHY
STRUBLE, AMY J

. SUHRE, CHADWICK

'SUTTON, LESLIE

{ SWANSON, SUSAN
SWEATMAN, SANDRA
SYMONS, CAMELIA
TABEEK, VICTORIA A

' TERWISCHE, LESLIE
THRASHER, TIM

| THRASHER, TRACY

" TIGHE, ERIN
TOBIN, CATHERINE

' TOLLEFSON, PAUL

. TROWBRIDGE, TRACY

“UPTON, STEPHANIE

VAN EGMOND, ROSE
VANAKEN, DAVID

. VANBEBBER, BRECK

. VARNS, AMY

. VENZ, MEGAN
VIKEN, BRANDON M

 WAGGENER, PAMELA
WALKENHORST, BRADLEY A

WEBER, RACHEL
WELLENKAMP, KRISTIN

- WERRIES, KAREN
WEST, STEVEN

- 126-Dean of Students Teacher no admin endorsement)

200-Teacher

- 200-Teacher

200-Teacher
200-Teacher
200-Teacher

- 200-Teacher

200-Teacher
200-Teacher

. 200-Teacher

250-Special Education Teacher
200-Teacher

: 200-Teacher

200-Teacher

- 200-Teacher

200-Teacher
200-Teacher
200-Teacher
200-Teacher

: 200-Teacher

: 250-Special Education Teacher
: 200-Teacher

: 200-Teacher

* 104-Assistant Principal

200-Teacher

- 200-Teacher
. 200-Teacher
. 200-Teacher

© 250-Special Education Teacher

250-Special Education Teacher

ZOO-Teacﬁér

- 250-Special Education Teacher

- 250-8pecial Education Teacher
200-Teacher

$57,226.67
$40,579.00
$49,471.00
$82,472.53

$46,481.00°
$36,574.00

$57,218.00
$57,218.00

$41,431.00
$43,189.00

$56,901.00

$61,238.00

$66,447.13 :
$77,781.43

$82,472.53

$57,402.00°

$42,301.00

$50,347.00 .
$47,764.00

$61,095.44
$59,030.92

$55,065.00
$62,632.89

$77,069.75

$68,423.42
$43,050.00
$55,860.00
$36,574.00

$56,901.00
$53,884.00

$55,731.00
$51,571.00°

$52,073.00
$21,732.43

$0.00
$0.00
$0.00

$0.00

30.00

$0.00°
$0.00
$0.00

$0.00 -

$0.00

$0.00
$0.00

$0.00
$0.00

$0.00
$0.00

$0.00

$0.00

$0.00
$0.00
$0.00
$0.00

$0.00;

$0.00

$0.00

$0.00
$0.00

$0.00

$0.00
$0.00

$11,777.28
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$11,777.28
$10,251.84
$10,251.84
$11,777.28
$10,251.84
$10,251.84
$10,163.04
$10,251.84

$8,774.40
$10,251.84
$10,251.84

$1,013.04
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,258.32
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84
$10,251.84

$10251.84

$10,251.84

$10,251.84
$0.00
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WHITE, JERIKA

WILLIAMS, REXFORD

WILLNER, ABIGAIL

WILSON, SARAH

- WOOD, MICHELLE

| ZANG, CASEY

' ZANG, JONATHON
ZIMMER, VALISHA

: 200-Teacher

200-Teacher
250-Special Education Teacher
200-Teacher
200-Teacher

- 200-Teacher
- 200-Teacher
200-Teacher

$43,189.00

$62,617.05
$37,342.00°

$40,579.00

$52,073.00
$47,754.00
$39,744.00

$60,899.00

$0.00
$0.00

$0.00
$0.00

$0.00
$0.00
$0.00°
$0.00

$10,251.84
$10,251.84
$11,777.28
$10,251.84
$10,251.84

$8,774.40

$8,774.40
$10,251.84
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8:34 am
EIS Administrator and Teacher Salary and Benefits Report - School Year 2022

Jacksonville SD 117
211 W State St, Jacksonville, IL,
62650 010691170220000

Selection Criteria: (Employer)  Employees = All

$39,187.00' 3000 $0.C() o

; Adams, Damian : 200-Teacher
-ALEXANDER, JILL : 200-Teacher : $62,220.00 $0.00 $0.00
- ALEXANDER, STEPHANIE 250-Special Education Teacher $67,929.36 . $0.00 : $0.00
E ALRED, AMANDA 250-Special Education Teacher $59,763.00 $0.00 " $0.00
. ANTLE, RACHEL M : 250-Special Education Teacher $50,051.00 $0.00 30.00
ARROCENA, ALYSSA C 611-Resource Teacher Other ' $51,308.14 $0.00 : $9,608.00
- ATER, CHARLES k 208-Career and Technical Educator (CTE) $41,464.00 $0.00 - 30.00
BAGGETT, ALANNA 200-Teacher $40,798.00 . $0.00 30.00
BALLARD, KELLY 200-Teacher $52,696.22 $0.00 : $0.00
: BARNETT, CASSANDRA 200-Teacher $39,187.00 $0.00 1 $0.00
BEARD, KATHLEEN  200-Teacher , $71,170.59 $0.00 $0.00
BECKER, ETHAN 200-Teacher : $43,872.00 $0.00  $0.00
BENTLEY, JENNIFER L - 200-Teacher : $42,476.00 $0.00  $0.00
BETTIS, BRANDON M 250-Special Education Teacher $50,451.00 $0.00  $0.00
'BIBLE, JENNIFER : 200-Teacher $80,702.67 $0.00 ° $0.00
'BIRDSELL, KARMEN 200-Teacher $72,961.72 $0.00 $0.00
' BLEVINS, MEREDITH 250-Special Education Teacher $41,464.00 $0.00 - $0.00
i BOARMAN, ASHLEY ' 200-Teacher : $43,872.00 $0.00  $0.00
BONDS, JESSIE 200-Teacher $43,872.00 $0.00 $0.00
BORGENS, KATHLEEN - 200-Teacher $55,429.00 . $0.00 : 30.00
BOURN, REBECCA 200-Teacher ' $72,782.24 : $0.00 ' $0.00
BOURNE, MELISSA 200-Teacher : $53,381.00 $0.00 - $0.00
BOYER, CYNTHIA - 200-Teacher $66,606.63 $0.00 : $0.00

'BRALEY, AMANDA - 200-Teacher ‘ $44,824.00: $0.00:50.00



. BRAMMEIER, BAILEY

' BRANNAN, STEPHEN
:BROCKHOUSE, KELLY

- BROCKSCHMIDT, BETH
BROCKSCHMIDT, RICHARD
.BROOKS, JOEL

BROWN, JESSICA
BROWN, JESSICA

'BRUCE, SARAH

' BUMGARNER, EMILY
BUNNER, CORY
BURCHARD, BRETT

Burgos, Jose M

'BURKE, MICHAEL

. BUSHNELL, AUBREY
BUSHNELL, SAMANTHA

' BYERS, KIMBERLY
CAMERER, MARY

. CAMPBELL, BARBARA
CARBONELL, SAMANTHA

‘CARLS, YVONNE IRENE

' CASLER, ROBIN

' CHELSVIG, JIM
CHIPMAN, TIMOTHY

' CHUMLEY, ANNA

_CISNE, ADAM

. COLLINS, JENNIFER

COMSTOCK, ANDREW
COOPER, ALEXANDRA
CROWDER, ASHLEY

. CROWDER, AUSTIN
CRUZ, ERIN

. CULLISON, PAIGE

_ CUNNINGHAM, RICHARD

' 250-Special Education Teacher

200-Teacher

*200-Teacher

103-Principal
200-Teacher

200-Teacher

: 200-Teacher

200-Teacher

611-Resource Teacher Other

- 611-Resource Teacher Other

i 200-Teacher

200-Teacher

. 250-Special Education Teacher

200-Teacher

- 200-Teacher
- 104-Assistant Principal

200-Teacher
103-Principal

- 200-Teacher

200-Teacher

‘ 250-Special Education Teacher

605-Resource Teacher Reading

: 200-Teacher

103-Principal

1 200-Teacher
200-Teacher

200-Teacher
200-Teacher

- 611-Resource Teacher Other

* 200-Teacher

: 200-Teacher

- 611-Resource Teacher Other
200-Teacher

- 114-Chicf School Business Official

$56,482.00
$41,464.00
$43,559.50

$117,294.64
$72,961.72
$17.483.03

$44,706.00

$58,804.00
$54,396.00

$57,708.00

$47,303.00
$67,085.00

$1,970.50°

$40,691.00

$55,429.00°

$63,780.49
$54,251.00
$109,419.99
$76,638.66
$51,409.00
$36,973.78

$58,331.00°
$72,961.72°

$82,759.95

$50,451.00°
$46,421.00

$56,789.00

$43,054.00

$42,214.85°
$42,252.00°

$38,457.00

$40,564.45
$43,168.00
$94,000.00

$0.00  $0.00
$0.00 - $50.00
30.00 - $0.00
$0.00 - $0.00
$0.00 $0.00
$0.00 - 30.00

$0.00 .
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00 |
$0.00
$0.00
$0.00
$0.00 -
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00°

30.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$6.00
$0.00
$0.00
$0.00
$9,608.00
$0.00
$0.00
$9,608.00
$0.00
$0.00
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. CURLESS, RONNY
DAVIDSMEYER, BARBARA
. DAVIDSMEYER, HEATHER
-DAVIS, ABBY
: DAVIS, JENNIFER
DEBORD, AMANDA
DECKER, CARRIE
DEPUE BALLARD, ASHLEY
‘DIETZ, SABRINA
DILLARD, JILL

"DILLARD, LESLEY
. DION, ABIGAIL
DION, JOSEPH
'DIXON, MONICA
DUERR, CARSON
DUFELMEIER, AMY
 DUFELMEIER, KENNETH
DUFFY, CARLY

' DUGAN, JAMES
' DUGAN, JENNIFER L
'DYER, MARK
ECKHOUSE, JAY
EISFELDER, MISTY
'ELLIOTT, KATE

ELLIS, CORY D
ENGLISH [II, DON
'ENGLISH, EMILY
ENGLISH, HEATHER
'ENGLISH, SARAH
'ENZ, DIANE

EWING, ANGEL
'FARMER, STACY

' FEZLER, KAREN
FLOYD, ANDREA

1 200-Teacher

152-8Special Education Dircctor

- 200-Teacher
: 200-Teacher

200-Teacher

201-Reading Teacher
200-Teacher

250-Special Education Teacher

250-Special Education Teacher

103-Principal

611-Resource Teacher Other
200-Teacher

103-Principal
~200-Teacher

: 250-Special Education Teacher
1 200-Teacher

200-Teacher

200-Teacher

200-Teacher

' 200-Teacher

200-Teacher

- 200-Teacher

611-Resource Teacher Other
200-Teacher

200-Teacher
- 104-Assistant Principal

103-Principal
200-Teacher
103-Principal

- 605-Resource Teacher Reading

. 200-Teacher

200-Teacher

: 200-Teacher

' 611-Resource Teacher Other

$38,713.56
$114,117.20
$42,169.00
$52.386.00
$51,409.00
$48.715.00
$64,607.00

$48,202.00

$37,320.50
$99.901.91

$68,232.48
$23,693.71

$113,300.00

$57,176.51
$39,187.00
$70,321.01
$49,247.00

$44,824.00

$61,104.15

$39,187.00

$50,051.00
$16,792.23
$48,988.00
$39,187.00
$38,457.00
$75,000.00
$87,393.00
$67,085.00

$79,500.00 -
$69,098.00

$41,464.00
$44,727.22

$44,706.00

$59,308.58

$0.00

$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00

$0.00

$0.00

$0.00
$0.00
$0.00
$0.00
$0.00

$0.00

$0.00

$0.00
$0.00
$0.00

$0.00
$0.00

$0.00

$0.00 -

$0.00

$0.00 -
$0.00

$0.00
$0.00

$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$10,251.84
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$9,608.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$9,608.00
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'FLYNN, RACHEL
FRICKE, DANA

' FROMME, JENNIFER

_FRYE, NATALIE
GALLO, KELLY
GIBBONS, JOHN FRANCIS

'GIBSON, CATHY
GIBSON, WILLIAM
GILLESPIE, AMY
GRAHAM, KELLY
GRAHAM, MICHELLE
GREGORY, SAMANTHA

' GROGAN, ELIZABETH

' GROUNDS, MARK

"GROUNDS, MONICA
GUTHRIE, LOIS
HADSELL, REBECCA
HALLEMANN, ANDREA

'HALLOCK, ALAN
HAMILTON, DARLA

'HANSELL, LINDA

"HANTAK, JASON

'HARTSOOK, SANDRA
HAYES, ANITA

' HEADEN, KATHRYN
HEATON, BRENT
HEATON, REBECCA

"HEITBRINK, JODI
HELMICH, ERICA
HEMBROUGH, LESLEY A
HICKOX, TIFFANY
HOLAWAY, MARK

'HOMOLKA, DALE

 HORABIK, JOHANNA

+ 200-Teacher

200-Teacher
200-Teacher
200-Teacher

- 250-Special Education Teacher

611-Resource Teacher Other

: 200-Teacher
. 200-Teacher

605-Resource Teacher Reading

' 200-Teacher

200-Teacher
200-Teacher

207-Speech Language Pathology Teacher

- 126-Dean of Students Teacher no admin endorsement)

- 200-Teacher
: 200-Teacher

200-Teacher
200-Teacher

' 200-Teacher
: 200-Teacher
' 200-Teacher

200-Teacher
200-Teacher

- 250-Special Education Teacher
: 200-Teacher

200-Teacher

: 200-Teacher
: 200-Teacher
: 200-Teacher

200-Teacher
200-Teacher

- 200-Teacher

- 200-Teacher
250-Special Education Teacher

$43,872.00

$59,763.00
$54,107.00

$53,381.00

$74,603.84
$34,365.75

$59,763.00

$84,400.52
$62,220.00
$27,528.95
$52,958.00
$45,555.00
$78,961.75
$77,378.56

$53,381.00
$46,421.00°
$45,555.00

$38,433.78
$54,107.00
$69,845.00
$62,929.71
$41,464.00
$59,308.58
$45,555.00
$59,177.68
$49,118.00

$46,421.00

$44,706.00

$63,235.00

$63,706.92

$64,607.00
$59,763.00

$63,235.00
$38,009.94

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00 .
$0.00°

$0.00

$0.00

"$0.00

$0.00
$0.00
$0.00
$0.00
$0.00

$0.00°
$0.00

$0.00
$0.00
$0.00
$0.00

$0.00°
$0.00 -

$0.00
$0.00

$0.00

$0.00

30.00

$0.00:

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

’ $0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
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'HORTON, LISA
' HOWELL, PAMELA
HUDSON, EMILY
'HUNTER, KATELYN
HURST, BETH
' IONSON STENDBACK, JENNIFER
_JACKSON, ANGELA
JOHNSON, COURTNEY
JOHNSON, KATINA
JOHNSON, PHILIP
KARR, CHARITY E
' KARSGAARD, ALYSON
' KAUFMANN, RYAN
KELLER, DANIEL
KELLER, SHANON
KELLY, PATRICK

-KITNER, RACHEL
'KOEHLER, SHELBY

"KOSS, MORGAN
'KUHLMANN, ASHLEY
KUNZ, STEVEN
'LASHMET, KATELYN
LASHMETT, CELESTE
LAWLESS, RAELENE
LAWSON, JENNIFER
LEAHR, REBECCA
 LEIFHEIT, RENEE
LEWIS, KYLE
LINDSEY, MORGAN
 LITTLETON-WATRET, SARA
' LOMELINO, SAMANTHA
' LOVDAHL, MARY
' LOWE, REGINA
MAHONEY, HANNAH

200-Teacher

- 200-Teacher

- 605-Resource Teacher Reading
- 200-Teacher

200-Teacher

' 126-Dean of Students Teacher no admin endorsement)
- 611-Resource Teacher Other
. 200-Teacher

200-Teacher
200-Teacher

: 200-Teacher

126-Dean of Students Teacher no admin endorsement)

- 200-Teacher

200-Teacher

: 200-Teacher

200-Teacher

: 250-Special Education Teacher

200-Teacher

: 200-Teacher

200-Teacher

200-Teacher
200-Teacher

103-Principal

| 200-Teacher
- 200-Teacher

200-Teacher

1 200-Teacher
' 250-Special Education Teacher
: 200-Teacher

250-Special Education Teacher
610-Resource Teacher Elementary

{ 103-Principal
- 200-Teacher
- 611-Resource Teacher Other

$56,482.00

$72,961.72

$57,243.00

$40,691.00

$66,770.24 :
$87,730.15°

$38,009.94
$50,051.00
$44,743.92
$44,706.00

$64,087.00
$83,384.58

%7,590.88
$76,638.66
$79,717.91
$75,505.25
$57,555.00
$40,691.00

$45,555.00

$46,421.00

$49,510.00
$38,009.94

$97,000.00
$83,123.35

$56,182.00

$53,098.00
$57,555.00
$77.385.50
$38,457.00
$50,051.00
$23,325.31
$92,424.90
$65,131.06

$39,437.00°

$0.00
$0.00 -
$0.00 -
$0.00

$0.00
$0.00
$0.00

$0.00 .

$0.00
$0.00
$0.00

$0.00

$0.00

$0.00
$0.00°

30.00

$0.00
$0.00

$0.00

$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00

$0.00

30.00.

$0.00
$0.00
$0.00
$0.00
$0.00

30.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$9,608.00

$0.00
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' MANSUR, ANTHONY

'MARTIN, JAMES

' MARTIN, RYAN
MASON, BRITTANY
MASSEY, JACOB
MATHEWS, MAGHEN
MAUL, ALLYSON
MAUL, EMILY

'MAUL, KELLY

'MAUL, NICOLE

' MAY, MICHELLE
MAYS, JANEAN

'MCGILES, MICHAEL
MEADO, TANELL

' MENACHER, MATTHEW
MILHOUSE, MARK E
MILHOUSE, PEGGY
MILLER, BETHANY

'MILLER, DONNA E
MILLS, BOBBIE

' MORTON, SAMANTHA
MOSER, JUSTINE

MOSLEY, MARCIA

MURPHY, DAWN
NEBEL, JENNIFER
NEECE, KATHRYN
'NELSON, AUDRA
 NICKRENT, MADISON
 NIFFEN, KIMBERLY
'NOEL, STEPHANIE
 NOLAN, BRETT
ONEIL, HOLLY
' ONEIL, JOSEPH
' OVERTON, CHARLES

. 605-Resource Teacher Reading

: 104-Assistant Principal
- 200-Teacher

- 200-Teacher

200-Tcacher

- 611-Resource Teacher Other

200-Teacher

- 200-Teacher

200-Teacher

605-Resource Teacher Reading

611-Resource Teacher Other

207-Speech Language Pathology Teacher

£ 126-Dean of Students Teacher no admin endorsement)

107-General Administrator or General Supervisor
200-Teacher

 200-Teacher

250-Special Education Teacher
250-Special Education Teacher
200-Teacher

: 200-Teacher

103-Principal

- 200-Teacher

200-Teacher

250-Special Education Teacher

200-Teacher
250-Special Education Teacher

200-Teacher

| 200-Teacher

250-Special Education Teacher
250-Special Education Teacher

: 200-Teacher

151-Assistant Special Education Director
611-Resource Teacher Other

250-Special Education Teacher

$72,000.00

$55,429.00

$41,464.00
$35,936.16

$45,063.00
$35,488.20

$45,555.00

$38,457.00

$55,429.00
$39,932.00
$59,976.70
$53,841.17

$128,071.18

$47,303.00

$39,187.00

$15,350.90
$52,386.00

$52,386.00°

$5,612.20

$73,585.78

$37,020.50
$45,063.00

$56,482.00
$51,971.00

$68,764.90
$8,852.20

$52,108.00
$38,457.00

$62,386.00
$56,176.00

$41,464.00 .
$89,316.45

$64,794.80

$38,009.94

$0.00

$0.00
$0.00
$0.00

$0.00

$0.00

$0.00
$0.00

$0.00

$0.00

$0.00

$0.00
$0.00 -
$0.00

$0.00

$0.00
$0.00

$0.00

$0.00
$0.00°

$0.00

$0.00

$0.00
$0.00
$0.00
$0.00
$9,608.00
$0.00
$0.00
$0.00
$0.00
$9,608.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

~$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$9,608.00
$0.00
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PACKMAN, MARGARET E
PARKEVICH, LEVI
PARKEVICH, TOM
PARKS, MARY
PATTIE, TAMMY
PERKINS, ANTHONY
PETERSON, DARIN
PHILPOTT, MEGAN E
PIEPER, AMY
PINE, MARY
PITCHFORD, CLAUDIA
POOL, JENNIFER
'POWELL, TAMMIE
PTACEK, STEVEN
'RADFORD, BRANDON
RANGE, LAUREN
RHEA, SARAH
RHODES, JENNIFER C
'ROBERTS, TRACEY
ROBINSON, MICHAEL
'ROHN, BRANDI
: Russcll, Angela Marie
' SAXER, HOLLY
'SCAMAN, SHELLY
SCHEETS, DEANN E
“SCOTT, AUDREY

"SCOTT, DANIEL
SECRIST, DUSTIN

| SECRIST, EMILEE

 SHEPARD, KRISTEN

' SLINKARD, ALISSA
SMETTERS, JACOB

' SMITH, ADRIAN M

SMITH, CHRISTINE

: 200-Teacher

200-Teacher

- 126-Dean of Students Teacher no admin endorsement)

200-Teacher
250-Special Education Teacher
200-Teacher
200-Teacher
200-Teacher

: 200-Teacher
' 200-Teacher

- 605-Resource Teacher Reading
- 200-Teacher

250-Special Education Teacher

100-District Superintendent
200-Teacher
200-Teacher
200-Teacher

’ 200-Teacher

200-Teacher

- 200-Teacher

200-Teacher

: 200-Teacher

200-Teacher

' 250-Special Education Teacher

250-Special Education Teacher

207-Speech Language Pathology Teacher

104-Assistant Principal
200-Teacher

200-Teacher
200-Teacher

- 611-Resource Teacher Other

200-Teacher

- 200-Teacher

200-Teacher

$22,373.22
$38,457.00
$41,821.31

$48,202.00

§40,160.44

$55.730.00

$22,876.48
$36,529.24

$53,008.00

$72,782.24

$71,940.00°

$58,649.00

$50,183.00°
$190,440.00
$53,381.00°
$72,953.64

$70,818.23
$33,297.50

$52,108.00
$65,131.06
$42,252.00°
$48,587.00
$47,428.00

$70,818.23

$24,664.64
$58,386.00

$79,381.84
$47,046.00

$51,409.00
$62,056.00

$48,285.14

$46,421.04
$51,136.00.

$51,409.00

$0.00 -
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00
$0.00
$0.00
$0.00 .
$0.00
$0.00
$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00
$0.00
$0.00
$9,608.00
$0.00
$0.00
$0.00
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| SMITH, HEATHER

- SMITH, SHAWN

' SNADER, AMANDA

SOER, KATHRYN
SOLTERMANN, STEPHANIE

' SPARROW, GEORGE
SPARROW, LESLIE
STARK, KATHERINE
STECKEL, KAYLIE
STECKEL, REBECCA

 STEWART, BRAXTON
STOCK, JUDENE
STODDARD, MARISSA
STOUT, ZACHARY

' STOWERS, TIMOTHY
STRUBLE, AMY J
SUHRE, CHADWICK
SUTTON, LESLIE
SWANSON, SUSAN
SWEATMAN, SANDRA

' SYMONS, CAMELIA
TABEEK, VICTORIA A

' TERWISCHE, LESLIE
THRASHER, TIM

. THRASHER, TRACY
TIGHE, ERIN

' TOBIN, CATHERINE

 TOLLEFSON, PAUL
TROWBRIDGE, TRACY
UPTON, STEPHANIE

“VANAKEN, DAVID
VANBEBBER, BRECK

- VARNS, AMY
VENZ, MEGAN

¢ 605-Resource Teacher Reading

200-Teacher

200-Teacher

200-Teacher
200-Teacher

' 200-Teacher
: 200-Teacher

200-Teacher
200-Teacher

- 208-Carecr and Technical Educator (CTE)

126-Dean of Students Teacher no admin endorsement)
200-Teacher

200-Teacher
200-Teacher

- 200-Teacher

200-Teacher

208-Career and Technical Educator (CTE)
200-Teacher

- 250-Special Education Teacher

200-Teacher
200-Teacher
605-Resource Teacher Reading
200-Teacher
200-Teacher
200-Teacher

' 200-Teacher

200-Teacher

- 200-Teacher

250-Special Education Teacher
- 200-Teacher

- 104-Assistant Principal
- 200-Teacher

200-Teacher

' 200-Teacher

$72,239.34

$62,056.00°
$51,409.00 .

$53,253.83

$44,706.00

$65,305.00
$73,306.00

$43,054.00

$48,715.00
$52,386.00

$47,284.53

$85,359.06

$49,510.00
$39,187.00

$59,763.00

$59,763.00 .

$43,872.00
$45,555.00

$58,892.54

$64,087.00
$68,772.78

$80,503.78 -
$85,359.06

$59,604.00
$44,706.00
$55,128.00
$50,183.00

$63,233.78

$61,097.01
$57,402.00

"$79.381.84
$70,818.23

$50,451.00

$58,804.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00 -

$0.00
$0.00
$0.00
$0.00
$0.00

$0.00

$0.00

$0.00
$0.00

$0.00:

$0.00
$0.00
$0.00

$0.00 -
$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00

$0.00
$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
30.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
30.00
$0.00
$0.00
$0.00
$0.00
$0.00
%0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.060
$0.00
$0.00
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 VITALE, RACHEL
WAGGENER, PAMELA
WAINMAN, KRISTIN
WALKER, NICHOLAS
 WEBER, RACHEL
WELLENKAMP, KRISTIN
WERRIES, KAREN
WEST, STEVEN
 WHITE, DEVANTE
WHITE, JERIKA
WILLIAMS, REXFORD
WILLNER, ABIGAIL
WILSON, SARAH
WOOD, MICHELLE
ZANG, CASEY
ZANG, JONATHON
'ZIMMER, VALISHA
ZOELLNER, KELLY

207-Speech Language Pathology Teacher
611-Resource Teacher Other

| 611-Resource Teacher Other

200-Teacher

- 200-Teacher
- 611-Resource Teacher Other

250-Special Education Teacher
200-Teacher
200-Teacher

1 200-Teacher

200-Teacher
250-Special Education Teacher

: 200-Teacher

200-Teacher

200-Teacher
200-Teacher

: 200-Teacher

107-General Administrator or General Supervisor

$61,128.00
$63,892.54
$37,320.50
$51,409.00

$62,056.00 ‘

$54,396.00
$53,895.56
$21,868.00
$38,457.00

$45,555.00
$64,808.65
$41,573.00

$43,054.00

$53,895.56

$50,183.00
$42,252.00
$63,235.00
$96,310.80

$0.00
$0.00
$0.00
$0.00

$0.00
$0.00°

$0.00
$0.00
$0.00
$0.00

$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$10,251.84
$9,608.00
$0.00
$0.00
$9,608.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
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1/27/23, 8:10 AM Jacksonville School District 117 Mail - Fwd: FOIA - Teacher Salary

Matthew Moore <mmoore@jsd117.org>

Fwd: FOIA - Teacher Salary

1 message

Matthew Moore <mmoore@)jsd117.org> Fri, Jan 27, 2023 at 8:09 AM
To: Matthew Moore <mmoore@jsd117.org>

Begin forwarded message:

From: Josiah Chatterton <news@news.locallabs.com>
Date: January 26, 2023 at 4:47:24 PM MST

To: sptacek@jsd117.0rg

Subject: FOIA - Teacher Salary

To whom it may concern,

| am writing to you on behalf of Locall.abs which is an online publication that reports on and informs the
public about local government activities. If you are not the public records officer please forward it to the
public records officer or reply to this email with the correct contact.

Please provide the following: Employee Information, specifically teachers, with the following data points for
the years 2020, 2021, and 2022:

-First Name

-Last Name
-Position/Job Title
-Department

-Pay Rate

-Year to Date Gross Pay

The purpose of the request is to access and disseminate information as a matter of public interest and is
not for the principal purpose of personal or commercial benefit. Thank you in advance for your cooperation
and assistance.

Please let me know if you have any questions.

Kind regards,
Josiah Chatterton
Local Labs

48
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1/27/23, 10:51 AM Jacksonville School District 117 Mail - FOIA Request from 1-26-23

Matthew Moore <mmoore@jsd117.org>

FOIA Request from 1-26-23

1 message

Matthew Moore <mmoore@)jsd117.org> Thu, Feb 2, 2023 at 4:00 PM
To: news@news.locallabs.com
Bec: Matthew Moore <mmoore@jsd117.org>

Mr. Chatterton,

Please see the attached response to your FOIA request received on January 26, 2023.

Thank you,

Assistant Superintendent
Jacksonville School District 117

2 attachments

@ 2020-2022 Salary information.pdf
3452K

"3 Local Labs Salary Response Letter.pdf
- 328K
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Jacksonville School District #117
211 W State Street

Jacksonville, Illinois 62650

Office: (217)243-9411

Fax: (217)243-6844

RICH HISTORY, BRIGHT FUTURE

Matthew Moore, Assistant Superintendent

February 2, 2023
Dear Mr. Chatterton,

Thank you for writing to Jacksonville School District 117 with your request for information pursuant to the Illinois Freedom of Information
Act, 5 ILCS 140/1 et seq.

On January 26, 2023, JSD 117 was in receipt of your request for the following employee information, for specifically teachers, for the years
2020, 2021, 2022:

1. First Name

2. Last Name

3. Position/Job Title

4. Department

5. Pay Rate

6. Year to Date Gross Pay

As the FOIA Officer for Jacksonville School District 117 I am writing to inform you that your request is granted and the requested information
is attached to the email accompanying this letter. Some requested categories are addressed with the same information.

You have a right to have the denial reviewed by the Public Access Counselor (PAC) at the Office of the Illinois Attorney General. 5 ILCS
140/9.5(a). You can file your Request for Review with the PAC by writing to:

Public Access Counselor

Office of the Attorney General
500 South 2nd Street
Springfield, Illinois 62706

Fax: 217-782-1396

E-mail: public.access@ilag.gov

If you choose to file a Request for Review with the PAC, you must do so within 60 calendar days of the date of this denial. 5 ILCS 140/9.5(a).
Please note that you must include a copy of your original FOIA request and this denial letter when filing a Request for Review with the PAC.

Sincerely,

) P

Matthew Moore

Assistant Superintendent
FOIA Officer

Jacksonville School District 117
(217) 243-9411
mmoore@jsdi17.org

www.jsd117.org 50
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O
O O Do DO
Date d d 4 be 0
d
OWER
12/31/2022 25 26 22 24 25 26 26 25 26 25 21 22 14 307
1/31/2023 26 26 23 24 25 25 27 26 25 25 21 22 13 308
0
12/31/2022 22 21 28 25 26 24 22 21 20 17 16 18 260
1/31/2023 21 22 27 26 27 25 21 22 20 19 16 18 264
12/31/2022 18 23 11 21 20 10 23 126
1/31/2023 18 23 11 21 20 10 24 127
OR
12/31/2022 22 18 30 14 27 26 28 165
1/31/2023 21 15 28 13 26 26 28 157
0
12/31/2022 26 24 26 26 25 29 27 27 22 22 27 26 307
1/31/2023 26 24 26 26 25 29 27 28 22 22 27 26 308
A 0
12/31/2022 19 20 24 23 19 18 20 20 14 14 15 16 7 229
1/31/2023 18 18 22 24 18 18 20 20 14 13 15 15 7 222
12/31/2022 223 239 233 223 207 197 72 1394
1/31/2023 220 236 231 225 206 196 72 1386
a ea aa 00 g 00 0] oad ea e
Dec-22 Jan-23 Dec-22 Jan-23 Dec-22 Jan-23 Dec-22 | Jan-23 Dec-22 | Jan-23 RA O
AM 78 80 6th 236 237 gth 231 228 5th 0 0| 9th 2 4 0 0
PM 60 60 7th 212 208 10th 214 214 6th 0 0| 10th 0 0 8/31/2022 3146
AM/PM 96 96 8th 254 252 11th 180 175 7th 3 3| 11th 0 0 1/31/2023 3142
ota 234 236 ota 702 697 12th 204 197 8th 2 2| 12th 0 0 1/31/2022 3105
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Special Education Programs
Outside of District 117

Residential Programs Out of District Waiver

12/31/2022 1/31/2023 School From School To Families |[Grade Level

2 2 White Hall Murrayville
Roodhouse South
Athens North

Total Familes

Specialized Day Programs
12/31/2022 1/31/2023 In-District Elementary Transfers

Chaddock School From School To Families |Grade Level

Kemmerer Village Eisenhower Lincoln
Homebound Eisenhower North
Hope Eisenhower South

K,2
3,3
2,3
2,2,3,5,5
1,2,2
5

Menta Academy Eisenhower Washington

ISD 7 1SVI Lincoln Washington
Total South North
South Washington
Washington Lincoln
Washington South

Pl R P Rl w w|N|RP

3
1
1

Four Rivers Cooperative Programs

i
A

Total Families

12/31/2022 1/31/2023 Total Students

Early Childhood Education 3
K - 6th 4

7th - 8th 2 12/31/2022 1/31/2023

Totals
9th - 12th 21 3224 3225

Total 30
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January 2022

Enrollment Report

EISENHOWER

1273172021

1/31/2022

LINCOLN

12/31/2021

1/31/2022

MURRAYVILLE

12/31/2021

1/31/2022

12/31/2021

1/31/2022

12/31/2021

1/31/2022

WASHINGTON

12/31/2021

1/31/2022

12/31/2021

1/31/2022

Early Years Middle School High School Crossroads Learning Center

Dec-21 GRAND TO

2021-2022

12/31/2021

1/31/2022
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Special Education Programs
Outside of District 117

Residential Programs Out of District Waiver

12/31/2021 1/31/2022 School From School To

Private Facilities White Hall Murrayville
Total Familes

Specialized Day Programs In-District Elementary Transfers

12/31/2021 1/31/2022 School From School To Families |Grade Level

ISD 7/ 1SVI 29 Eisenhower

I e I N

12/31/2021 1/31/2021 Total Students -

12/31/2021 . 1/31/2022




J. Certified Vacancy Report
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2022-2023
CERTIFIED STAFF VACANCIES
as of February 2023

Vacancies Filled by Long Term Substitutes:

1. Early Years Pre-K Teacher

2. Early Years at MW Pre-K Teacher (part-time)

3. Eisen/Lincoln/North Elementary Music Teacher
4. Eisenhower LD Resource/Special Ed Teacher
5. Eisenhower Special Ed Teacher (Step 2)
6. JHS Business Teacher (part-time)
7. JHS Business Teacher

8. JHS Physical Education Teacher
9. JHS Art Teacher

10. JHS Special Ed Teacher

11. JHS Special Ed Teacher

12. JHS Special Ed Teacher

13. JMS Math Interventionist

14. IMS Special Ed Teacher

15. JMS Special Ed Teacher

16. IMS Special Ed Teacher

17. JMS Special Ed Teacher (Science)
18. Lincoln Elementary Ed Teacher

19. Washington Special Ed Teacher

20. Washington Special Ed Teacher

21. Washington Elementary Ed Teacher

22. Washington Elementary Dean Teacher

Additional Vacancies filled with 6t Period Stipends/Elementary Planning Periods:

Elementary Title | Teacher — 2 Positions

High School Science Teacher — 2 Positions

High School Special Education Teacher - 2 positions
High School English Teacher

New Position Posted 9/13/22:

Special Education Teacher (K-2) at North Elementary School
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Jacksonville SD#117 \ SECTION 2 - BOARD OF EDUCATION\

Document Status: Draft Update
BOARD OF EDUCATION

2:100 Board Member Conflict of Interest

No Board of Education member shall: (1) have a beneficial interest directly or indirectly in any contract,
work, or business of the District unless permitted by State or federal law; or (2) solicit or accept
gratuities, favors, or anything of monetary value from contractors, potential contractors, or parties to
agreements or contracts with the District. Situations in which the interest is not substantial or the gift is
an unsolicited item of nominal value must comply with State law and Board policy 2:105, Ethics and
Gift Ban.

Board members must annually file a Statement of Economic Interests as required by the lllinois
Governmental Ethics Act. Each Board member is responsible for filing the statement with the county
clerk of the county in which the District's main office is located by May 1.

Federal and State Grant Awards

No Board member shall participate in the selection, award, or administration of a contract supported
by a federal award or State award governed by the Grant Accountability and Transparency Act
(GATA) (30 ILCS 708/) if he or she has a real or apparent conflict of interest. A conflict of interest

arises when a Board member or any of the following individuals has a financial or other interestin or a

tangible benefit fromPRESSPIus1 the entity selected for the contract:

1.
A member of the Board
member’'s immediate family ;

2. The Board member’s partner;2RESSPIus2 o

3. An entity that employs or is about to employ the Board member or one of the individuals listed in
one or two above.

LEGAL REF.:
105 ILCS 5/10-9.

5ILCS 420/ . lll. Governmental Ethics Act.

30 ILCS 708/, Grant Accountability and Transparency Act.

50 ILCS 105/3, Public Officer Prohibited Activities Act.

2 C.F.R. §200.318(c)(1).

CROSS REF.: 2:105 (Ethics and Gift Ban), 4:60 (Purchases and Contracts), 5:120 (Employee Ethics;
Code of Professional Conduct; and Conflict of Interest)

59
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Adopted: February 19, 2020

PRESSPIlus Comments

PRESSPIus 1. Updated in response to PRESS Advisory Board (PAB) member feedback regarding
alignment of the conflict of interest language to 2 C.F.R. §200.318. Issue 110, October 2022

PRESSPIus 2. The law does not define partner; consult the board attorney about whether this term
includes domestic partners, business partners, or both. Issue 110, October 2022

60
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Jacksonville SD#117 \ SECTION 2 - BOARD OF EDUCATION\

Document Status: Draft Update
BOARD OF EDUCATION

2:105 Ethics and Gift Ban

Prohibited Political Activity

The following precepts govern political activities being conducted by District employees and Board of
Education members:

1. No employee shall intentionally perform any political activity during any compensated time, as
those terms are defined herein.

2. No Board member or employee shall intentionally use any District property or resources in
connection with any political activity.

3. Atno time shall any Board member or employee intentionally require any other Board member
or employee to perform any political activity: (a) as part of that Board member's or employee's
duties, (b) as a condition of employment, or (c) during any compensated time off, such as,
holidays, vacation, or personal time off.

4. No Board member or employee shall be required at any time to participate in any political
activity in consideration for that Board member or employee being awarded additional
compensation or any benefit, whether in the form of a salary adjustment, bonus, compensatory
time off, continued employment or otherwise; nor shall any Board member or employee be
awarded additional compensation or any benefit in consideration for his or her participationin
any political activity.

A Board member or employee may engage in any activity that: (1) is otherwise appropriate as part of
his or her official duties, or (2) is undertaken by the individual on a voluntary basis that is not prohibited
by this policy.

Limitations on Receiving Gifts

Except as permitted by this policy, no Board member or employee, and no spouse of orimmediate
family member living with a Board member or employee shall intentionally solicit or accept any gift
from any prohibited source, as those terms are defined herein, or that is otherwise prohibited by law
or policy. No prohibited source shall intentionally offer or make a gift that violates this policy.

The following are exceptions to the ban on accepting gifts from a prohibited source:

1. Opportunities, benefits, and services that are available on the same conditions as for the
general public.

2. Anything for which the Board member or employee, or his or her spouse or immediate family
member, pays the fair market value.

3. Any: (a) contribution that is lawfully made under the Election Code, or (b) activities associated
with a fundraising event in support of a political organization or candidate.

4. Educational materials and missions.

5. Travel expenses for a meeting to discuss business. 61
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6. A gift from a relative, meaning those people related to the individual as father, mother, son,
daughter, brother, sister, uncle, aunt, great aunt, great uncle, first cousin, nephew, niece,
husband, wife, grandfather, grandmother, grandson, granddaughter, father-in-law, mother-in-law,
son-in-law, daughter-in-law, brother-in-law, sister-in-law, stepfather, stepmother, stepson,
stepdaughter, stepbrother, stepsister, half brother, half sister, and including the father, mother,
grandfather, or grandmother of the individual's spouse and the individual's fiancé or fiancée.

7. Anything provided by an individual on the basis of a personal friendship unless the recipient has
reason to believe that, under the circumstances, the gift was provided because of the official
position or employment of the recipient or his or her spouse or immediate family member and
not because of the personal friendship. In determining whether a gift is provided on the basis of
personal friendship, the recipient shall consider the circumstances under which the gift was
offered, such as: (a) the history of the relationship between the individual giving the gift and the
recipient of the gift, including any previous exchange of gifts between those individuals; (b)
whether to the actual knowledge of the recipient the individual who gave the gift personally paid
for the gift or sought a tax deduction or business reimbursement for the gift; and (c) whether to
the actual knowledge of the recipient the individual who gave the qift also at the same time gave
the same or similar gifts to other Board members or employees, or their spouses or immediate
family members.

8. Food or refreshments not exceeding $75 per person in value on a single calendar day; provided
that the food or refreshments are: (a) consumed on the premises from which they were
purchased or prepared; or (b) catered. Catered means food or refreshments that are purchased
ready to consume, which are delivered by any means.

9. Food, refreshments, lodging, transportation, and other benefits resulting from outside business
or employment activities (or outside activities that are not connected to the official duties of a
Board member or employee), if the benefits have not been offered or enhanced because of the
official position or employment of the Board member or employee, and are customarily provided
to others in similar circumstances.

10. Intra-governmental and inter-governmental gifts. Intra-governmental gift means any gift givento a
Board member or employee from another Board member or employee, and inter-governmental
gift means any gift given to a Board member or employee from an officer or employee of another
governmental entity.

11. Bequests, inheritances, and other transfers at death.

12. Anyitem or items from any one prohibited source during any calendar year having a cumulative
total value of less than $100.

Each of the listed exceptions is mutually exclusive and independent of every other.

A Board member or employee, his or her spouse or an immediate family member living with the
Board member or employee, does not violate this policy if the recipient promptly takes reasonable
action to return a gift from a prohibited source to its source or gives the gift or an amount equal to its
value to an appropriate charity that is exempt from income taxation under 26 U.S.C. §501(c)(3).

Enforcement

The Board President and Superintendent shall seek guidance from the Board Attorney concerning
compliance with and enforcement of this policy and State ethics laws. The Board may, as necessary
or prudent, appoint an Ethics Advisor for this task.

Written complaints alleging a violation of this policy shall be filed with the Superintendent or Board
President. If attempts to correct any misunderstanding or problem do not resolve the matter, the 62
Superintendent or Board President shall, after consulting with the Board Attorney, either place the
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alleged violation on a Board meeting agenda for the Board's disposition or refer the complainant to
Board policy 2:260, Uniform Grievance Procedure. A Board member who is related, either by blood
or by marriage, up to the degree of first cousin, to the person who is the subject of the complaint, shall
not participate in any decision-making capacity for the Board. If the Board finds it more likely than not
that the allegations in a complaint are true, it shall notify the State's Attorney and/or consider
disciplinary action for the employee.

Definitions

Unless otherwise stated, all terms used in this policy have the definitions given in the State Officials
and Employees Ethics Act, 5 ILCS 430/1-5.

Political activity means:

1. Preparing for, organizing, or participating in any political meeting, political rally, political
demonstration, or other political event.

2. Soliciting contributions, including but not limited to the purchase of, selling, distributing, or
receiving payment for tickets for any political fundraiser, political meeting, or other political event.

3. Soliciting, planning the solicitation of, or preparing any document or report regarding anything of
value intended as a campaign contribution.

4. Planning, conducting, or participating in a public opinion poll in connection with a campaign for
elective office or on behalf of a political organization for political purposes or for or against any
referendum question.

5. Surveying or gathering information from potential or actual voters in an election to determine
probable vote outcome in connection with a campaign for elective office or on behalf of a
political organization for political purposes or for or against any referendum question.

6. Assisting at the polls on Election Day on behalf of any political organization or candidate for
elective office or for or against any referendum question.

7. Soliciting votes on behalf of a candidate for elective office or a political organization or for or
against any referendum question or helping in an effort to get voters to the polls.

8. Initiating for circulation, preparing, circulating, reviewing, or filing any petition on behalf of a
candidate for elective office or for or against any referendum question.

9. Making contributions on behalf of any candidate for elective office in that capacity or in
connection with a campaign for elective office.

10. Preparing or reviewing responses to candidate questionnaires.

11. Distributing, preparing for distribution, or mailing campaign literature, campaign signs, or other
campaign material on behalf of any candidate for elective office or for or against any referendum
question.

12. Campaigning for any elective office or for or against any referendum question.

13. Managing or working on a campaign for elective office or for or against any referendum
question.

14. Serving as a delegate, alternate, or proxy to a political party convention.
15. Participating in any recount or challenge to the outcome of any election.

With respect to an employee whose hours are not fixed, compensated time includes any period of
time when the employee is on premises under the control of the District and any other time when the
employee is executing his or her official duties, regardless of location.

- . 63
Prohibited source means any person or entity who:
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1. Is seeking official action by: (a) a Board member, or (b) an employee, or by the Board member
or another employee directing that employee;

2. Does business or seeks to do business with: (a) a Board member, or (b) an employee, or with
the Board member or another employee directing that employee;

3. Conducts activities regulated by: (a) a Board member, or (b) an employee or by the Board
member or another employee directing that employee;

4. Has aninterest that may be substantially affected by the performance or non-performance of the
official duties of the Board member or employee;

5. Is registered or required to be registered with the Secretary of State under the Lobbyist
Registration Act, except that an entity does not become a prohibited source merely because a
registered lobbyist is one of its members or serves on its board of directors; or

6. Is an agent of, a spouse of, or animmediate family member living with a prohibited source.

Gift means any gratuity, discount, entertainment, hospitality, loan, forbearance, or other tangible or
intangible item having monetary value including but not limited to, cash, food and drink, and honoraria
for speaking engagements related to or attributable to government employment or the official position
of a Board member or employee.

Complaints of Sexual Harassment Made Against Board Members by Elected Officials

Pursuant to the State Officials and Employees Ethics Act (5 ILCS 430/70-5), members of the Board
and other elected officials are encouraged to promptly report claims of sexual harassment by a Board
member. Every effort should be made to file such complaints as soon as possible, while facts are
known and potential withesses are available. If the official feels comfortable doing so, he or she should
directly inform the individual that the individual's conduct or communication is offensive and must stop.

Board members and elected officials should report claims of sexual harassment against a member of
the Board to the Board President or Superintendent. If the report is made to the Superintendent, the
Superintendent shall promptly notify the President, or if the President is the subject of the complaint,
the Vice President. Reports of sexual harassment will be confidential to the greatest extent
practicable.

When a complaint of sexual harassment is made against a member of the Board by another Board
member or other elected official, the Board President shall appoint a qualified outside investigator
who is not a District employee or Board member to conduct an independent review of the allegations.
If the allegations concern the President, or the President is a witness or otherwise conflicted, the Vice
President shall make the appointment. If the allegations concern both the President and Vice
President, and/or they are witnesses or otherwise conflicted, the Board Secretary shall make the
appointment. The investigator shall prepare a written report and submit it to the Board.

If a Board member has engaged in sexual harassment, the matter will be addressed in accordance
with the authority of the Board.

The Superintendent will post this policy on the District website and/or make this policy available in the
District's administrative office.

LEGAL REF.:

105 ILCS 5/22-93 PRESSPIus1

5ILCS 430/, State Officials and Employees Ethics Act. 64
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10 ILCS 5/9-25.1, Election Interference Prohibition Act.

CROSS REF.: 2:100 (Board Member Conflict of Interest), 2:110 (Qualifications, Term, and Duties of
Board Officers), 2:260 (Uniform Grievance Procedure), 4:60 (Purchases and Contracts), 5:120
(Employee Ethics; Code of Professional Conduct; and Conflict of Interest)

Adopted: March 16, 2022
PRESSPIlus Comments

PRESSPIlus 1. The Legal References are updated with the final citation for 105 ILCS 5/22-93, added
by P.A. 102-327 and renumbered by P.A. 102-813, establishing a gift ban for school guidance
counselors. Issue 110, October 2022
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Document Status: Draft Update
BOARD OF EDUCATION

2:210 Organizational Board of Education Meeting

During a March meeting in odd-numbered years, the Board of Education establishes a date for its
organizational meeting to be held sometime after the election authority canvasses the vote, but within

40 PRESSPlus1 days after the consolidated election. The consolidated election is held on the first
Tuesday in April of odd-numbered years. If, however, that date conflicts with the celebration of
Passover, the consolidated election is postponed to the first Tuesday following the last day of
Passover. At the organizational meeting, the following shall occur:

1. Each successful candidate, before taking his or her seat on the Board, shall take the oath of
office as provided in Board policy 2:80, Board Member Oath and Conduct.

2. The new Board members shall be seated.
3. The Board shall elect its officers, who assume office immediately upon their election.
4. The Board shall fix a time and date for its regular meetings.

LEGAL REF.:
105 ILCS 5/10-5, 5/10-16, and 5/10-16.5.

10 ILCS 5/2A-1 et seq., Election Code.

CROSS REF.: 2:30 (School District Elections), 2:110 (Qualifications, Term, and Duties of Board
Officers), 2:200 (Types of Board of Education Meetings), 2:220 (Board of Education Meeting
Procedure), 2:230 (Public Participation at Board of Education Meetings and Petitions to the Board)

PRESSPIlus Comments

PRESSPIus 1. Updated inresponse to 105 ILCS 5/10-16, amended by P.A. 102-798, extending the
timeframe in which a board must hold its organizational meeting from 28 to 40 days after the
consolidated election. Issue 110, October 2022

66
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Document Status: Draft Update
BOARD OF EDUCATION

2:265 Title IX Sexual Harassment Grievance Procedure

Sexual harassment affects a student’s ability to learn and an employee’s ability to work. Providing an
educational and workplace environment free from sexual harassment is an important District goal. The
District does not discriminate on the basis of sexin any of its education programs or activities, and it
complies with Title IX of the Education Amendments of 1972 (Title IX) and its implementing
regulations (34 C.F.R. Part 106) concerning everyone in the District's education programs and
activities, including applicants for employment, students, parents/guardians, employees, and third
parties.

Title X Sexual Harassment Prohibited

Sexual harassment as defined in Title IX (Title IX Sexual Harassment) is prohibited. Any person,
including a District employee or agent, or student, engages in Title IX Sexual Harassment whenever
that person engages in conduct on the basis of an individual's sex that satisfies one or more of the
following:

1. A District employee conditions the provision of an aid, benefit, or service on anindividual's
participation in unwelcome sexual conduct; or

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and
objectively offensive that it effectively denies a person equal access to the District's educational
program or activity; or

3. Sexual assault as defined in 20 U.S.C. §1092(f)(6)(A)(v), dating violence as defined in 34
U.S.C. §12291(a)(112), domestic violence as defined in 34 U.S.C. §12291(a)(12%), or stalking

as defined in 34 U.S.C. §12291(a)(36¢) ERESSPlus1

Examples of sexual harassment include, but are not limited to, touching, crude jokes or pictures,
discussions of sexual experiences, teasing related to sexual characteristics, spreading rumors related
to a person’s alleged sexual activities, rape, sexual battery, sexual abuse, and sexual coercion.

Definitions from 34 C.F.R. §106.30

Complainant means an individual who is alleged to be the victim of conduct that could constitute
sexual harassment.

Education program or activity includes locations, events, or circumstances where the District has
substantial control over both the Respondent and the context in which alleged sexual harassment
OCCurs.

Formal Title IX Sexual Harassment Complaint means a document filed by a Complainant or signed
by the Title IX Coordinator alleging sexual harassment against a Respondent and requesting that the
District investigate the allegation.

Respondent means an individual who has been reported to be the perpetrator of the conduct that 67
could constitute sexual harassment.
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Supportive measures mean non-disciplinary, non-punitive individualized services offered as
appropriate, as reasonably available, and without fee or charge to the Complainant or the
Respondent before or after the filing of a Formal Title IX Sexual Harassment Complaint or where no
Formal Title IX Sexual Harassment Complaint has been filed.

Title X Sexual Harassment Prevention and Response

The Superintendent or designee will ensure that the District prevents and responds to allegations of
Title IX Sexual Harassment as follows:

1. Ensures that the District's comprehensive health education program in Board policy 6:60,
Curriculum Content, incorporates (a) age-appropriate sexual abuse and assault awareness
and prevention programs in grades pre-K through 12, and (b) age-appropriate education about
the warning signs, recognition, dangers, and prevention of teen dating violence in grades 7-12.
This includes incorporating student social and emotional development into the District’s
educational program as required by State law and in alignment with Board policy 6:65, Student
Social and Emotional Development.

2. Incorporates education and training for school staff pursuant to policy 5:100, Staff Development
Program, and as recommended by the Superintendent, Title IX Coordinator, Nondiscrimination
Coordinator, Building Principal, Assistant Building Principal, Dean of Students, or a Complaint
Manager.

3. Notifies applicants for employment, students, parents/guardians, employees, and collective
bargaining units of this policy and contact information for the Title X Coordinator by, ata
minimum, prominently displaying them on the District’'s website, if any, and in each handbook
made available to such persons.

Making a Report

A person who wishes to make a report under this Title X Sexual Harassment grievance procedure
may make a report to the Title IX Coordinator, Nondiscrimination Coordinator, Building Principal,
Assistant Building Principal, Dean of Students, a Complaint Manager, or any employee with whom the
person is comfortable speaking. A person who wishes to make a report may choose to report to a
person of the same gender.

School employees shall respond to incidents of sexual harassment by promptly making or forwarding
the report to the Title IX Coordinator. An employee who fails to promptly make or forward a report may
be disciplined, up to and including discharge.

The Superintendent shall insert into this policy and keep current the name, office address, email
address, and telephone number of the Title IX Coordinator.

Title IX Coordinators:

Matt Moore, Assistant Superintendent Tami Stice, Director of Human Resources
211 West State St,, Jacksonville, IL 62650 211 west State St., Jacksonville, IL 62650

mmoore@jsd117.org tstice@jsd117.org

217-243-9411 217-243-9411

68
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Upon receipt of a report, the Title IX Coordinator and/or designee will promptly contact the
Complainant to: (1) discuss the availability of supportive measures, (2) consider the Complainants
wishes with respect to supportive measures, (3) inform the Complainant of the availability of
supportive measures with or without the filing of a Formal Title IX Sexual Harassment Complaint,
and (4) explain to the Complainant the process for filing a Formal Title IX Sexual Harassment
Complaint.

Processing and Reviewing a Report or Complaint

Further, the Title IX Coordinator will analyze the report to identify and determine whether there is
another or an additional appropriate method(s) for processing and reviewing it. For any report
received, the Title IX Coordinator shall review Board policies 2:260, Uniform Grievance Procedure;
5:20, Workplace Harassment Prohibited, 5:90, Abused and Neglected Child Reporting; 5:120,
Employee Ethics; Code of Professional Conduct; and Conflict of Interest; 7:20, Harassment of
Students Prohibited, 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment,
7:185, Teen Dating Violence Prohibited; and 7:190, Student Behavior, to determine if the allegations
in the report require further action.

Reports of alleged sexual harassment will be confidential to the greatest extent practicable, subject to
the District’s duty to investigate and maintain an educational program or activity that is productive,
respectful, and free of sexual harassment.

Formal Title IX Sexual Harassment Complaint Grievance Process

When a Formal Title IX Sexual Harassment Complaint is filed, the Title IX Coordinator will
investigate it or appoint a qualified person to undertake the investigation.

The Superintendent or designee shall implement procedures to ensure that all Formal Title IX Sexual
Harassment Complaints are processed and reviewed according to a Title X grievance process that
fully complies with 34 C.F.R. §106.45. The District's grievance process shall, at a minimum:

1. Treat Complainants and Respondents equitably by providing remedies to a Complainant
where the Respondentis determined to be responsible for sexual harassment, and by following
a grievance process that complies with 34 C.F.R. §106.45 before the imposition of any
disciplinary sanctions or other actions against a Respondent.

2. Require an objective evaluation of all relevant evidence — including both inculpatory and
exculpatory evidence — and provide that credibility determinations may not be based on a
person’s status as a Complainant, Respondent, or witness.

3. Require that any individual designated by the District as a Title X Coordinator, investigator,
decision-maker, or any person designated by the District to facilitate an informal resolution
process:

a. Not have a conflict of interest or bias for or against complainants or respondents generally
or an individual Complainant or Respondent.

b. Receive training on the definition of sexual harassment, the scope of the District's
education program or activity, how to conduct an investigation and grievance process
(including hearings, appeals, and informal resolution processes, as applicable), and how
to serve impartially.

4. Require that any individual designated by the District as an investigator receiving training on
issues of relevance to create an investigative report that fairly summarizes relevant evidences9

5. Require that any individual designated by the District as a decision-maker receive training on
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issues of relevance of questions and evidence, including when questions and evidence about
the Complainant’s sexual predisposition or prior sexual behavior are not relevant.

6. Include a presumption that the Respondent is not responsible for the alleged conduct until a
determination regarding responsibility is made at the conclusion of the grievance process.

7. Include reasonably prompt timeframes for conclusion of the grievance process.

8. Describe the range of possible disciplinary sanctions and remedies the District may implement
following any determination of responsibility.

9. Base all decisions upon the preponderance of evidence standard.
10. Include the procedures and permissible bases for the Complainant and Respondent to appeal.
11. Describe the range of supportive measures available to Complainants and Respondents.

12. Not require, allow, rely upon, or otherwise use questions or evidence that constitute, or seek
disclosure of, information protected under a legally recognized privilege, unless the person
holding such privilege has waived the privilege.

Enforcement

Any District employee who is determined, at the conclusion of the grievance process, to have
engaged in sexual harassment will be subject to disciplinary action up to and including discharge. Any
third party who is determined, at the conclusion of the grievance process, to have engaged in sexual
harassment will be addressed in accordance with the authority of the Board in the context of the
relationship of the third party to the District, e.g., vendor, parent, invitee, etc. Any District student who is
determined, at the conclusion of the grievance process, to have engaged in sexual harassment will be
subject to disciplinary action, including, but not limited to, suspension and expulsion consistent with
student behavior policies. Any person making a knowingly false accusation regarding sexual
harassment will likewise be subject to disciplinary action.

This policy does not increase or diminish the ability of the District or the parties to exercise any other
rights under existing law.

Retaliation Prohibited

The District prohibits any form of retaliation against anyone who, in good faith, has made a report or
complaint, assisted, or participated or refused to participate in any manner in a proceeding under this
policy. Any person should report claims of retaliation using Board policy 2:260, Uniform Grievance
Procedure.

Any person who retaliates against others for reporting or complaining of violations of this policy or for
participating in any manner under this policy will be subject to disciplinary action, up to and including
discharge, with regard to employees, or suspension and expulsion, with regard to students.

LEGAL REF.:
20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R. Part 106.

Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999).

Gebser v. Lago Vista Independent Sch. Dist., 524 U.S. 274 (1998).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:10 (Equal Employment Opportunity and
Minority Recruitment), 5:20 (Workplace Harassment Prohibited), 5:90 (Abused and Neglected Child

Reporting), 5:100 (Staff Development Program), 5:120 (Employee Ethics; Code of Professional 70
Conduct;; and Conflict of Interest), 6:60 (Curriculum Content), 6:65 (Student Social and Emotional
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Development), 7:10 (Equal Educational Opportunities), 7:20 (Harassment of Students Prohibited),
7:180 (Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating
Violence Prohibited), 7:190 (Student Behavior)

Adopted: June 15, 2022

PRESSPIlus Comments

PRESSPIus 1. Updated in response to changed citations to the definitions of dating violence,
domestic violence, and stalking from the 2022 reauthorization of the Violence Against Women Act
(VAWA). The policy uses the updated VAWA citations, although the Title IX regulations at 34 C.F.R.
§106.30, which contain pinpoint citations to VAWA, have not been updated. Issue 110, October

2022

71
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Document Status: Draft Update
OPERATIONAL SERVICES

4:10 Fiscal and Business Management

The Superintendent is responsible for the School District's fiscal and business management. This
responsibility includes annually preparing and presenting the District's statement of affairs to ISBE and
publishing it before December 1 as required by State law.

The Superintendent shall ensure the efficient and cost-effective operation of the District's business
management using computers, computer software, data management, communication systems, and
electronic networks, including electronic mail, the Internet, and security systems. Each person using
the District's electronic network shall complete an Authorization for Access to the District's Electronic
Netvwork.

Budget Planning

The District's fiscal year is from July 1 until June 30. The Superintendent shall present to the Board, no
later than the first regular meeting in August, a tentative budget with appropriate explanation. This
budget shall represent the culmination of an ongoing process of planning for the fiscal support needed
for the District's educational program. The District's budget shall be entered upon the lll. State Board
of Education's (ISBE) School District Budget Form. To the extent possible, the tentative budget shall
be balanced as defined by ISBE guidelines. The Superintendent shall complete a tentative deficit
reduction plan if one is required by ISBE guidelines.

Preliminary Adoption Procedures

After receiving the Superintendent's proposed budget, the Board sets the date, place, and time for:

1. A public hearing on the proposed budget, and
2. The proposed budget to be available to the public for inspection.

The Board Secretary shall arrange to publish a notice in a local newspaper stating the date, place,
and time of the proposed budget's availability for public inspection and the public hearing. The
proposed budget shall be available for public inspection at least 30 days before the time of the budget
hearing.

At the public hearing, the proposed budget shall be reviewed, including the cash reserve balance of all
funds held by the District related to its operational levy and, if applicable, any obligations secured by

those funds w_and the public shall be invited to comment, question, or advise the Board.

Final Adoption Procedures

The Board adopts a budget before the end of the first quarter of each fiscal year, September 30, or by
such alternative procedure as State law may define. To the extent possible, the budget shall be
balanced as defined by ISBE; if not balanced, the Board will adopt a deficit reduction plan to balance

the District's budget within three years according to ISBE requirements. 79
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The Board adopts the budget by roll call vote. The budget resolution shall be incorporated into the
meeting's official minutes. Board members' names voting yea and nay shall be recorded in the
minutes.

The Superintendent or designee shall perform each of the following:

1. Post the District's final annual budget, itemized by receipts and expenditures, on the District's
Internet website; notify parents/guardians that it is posted and provide the website's address.

2. File a certified copy of the budget resolution and an estimate of revenues by source anticipated
to be received in the following fiscal year, certified by the District's Chief Fiscal Officer, with the
County Clerk within 30 days of the budget's adoption.

3. Ensure disclosure to the public of the cash reserve balance of all funds held by the district
related to its operational levy and, if applicable, any obligations secured by those funds, at the
public hearing at which the Board certifies its operational Iew.w

4. Make all preparations necessary for the Board to timely file its Certificate of Tax Levy, including
preparations to comply with the Truth in Taxation Act; file the Certificate of Tax Levy with the

County Clerk on or before the last Tuesday in December. The Certificate lists the amount of
property tax money to be provided for the various funds in the budget.

5. Submit the annual budget, a deficit reduction plan if one is required by ISBE guidelines, and
other financial information to ISBE according to its requirements.

Any amendments to the budget or Certificate of Tax Levy shall be made as provided in the School
Code and Truth in Taxation Act.

Budget Amendments

The Board may amend the budget by the same procedure as provided for in the original adoption.

Implementation

The Superintendent or designee shall implement the District's budget and provide the Board with a
monthly financial report that includes all deficit fund balances. The amount budgeted as the
expenditure in each fund is the maximum amount that may be expended for that category, except when
a transfer of funds is authorized by the Board.

The Board shall act on all interfund loans, interfund transfers, transfers within funds, and transfers from
the working cash fund or abatements of it, if one exists.

LEGAL REF.:

105 ILCS 5/10-17, 5/10-22.33, 5/17-1, 5/17-1.2, 5/17-1.3,. 5/17-2A, 5/17-3.2, 5/17-11, 5/20-5, 5/20-8,
and 5/20-10.

35 ILCS 200/18-55 et seq., Truth in Taxation Law.

23 L Admin.Code Part 100.

CROSS REF.: 4:20 (Fund Balances), 4:40 (Incurring Debt), 4:60 (Purchases and Contracts), 6:235
(Access to Electronic Networks)

Adopted: June 15, 2022

73
PRESSPlus Comments
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PRESSPIus 1. Updated inresponse to 105 ILCS 5/17-1.3, added by P.A. 102-895, requiring districts
to disclose this cash reserve balance information “at the public hearing at which the district certifies its
budget and levy for the taxable year.” The statute does not specify the manner in which the disclosure
must be made; for ease of administration, the added text manages disclosure at the budget hearing
by including it in the budget review. To provide evidence of compliance, consider as a best practice
recording this disclosure in the board meeting minutes and/or presenting it in writing. The term
operational levy is not defined in the statute, but it may refer to a district's operating funds, which lIl.
State Board of Education rules define as the Educational, Operations and Maintenance,
Transportation, and Working Cash funds. 23 lll. Admin.Code §100.20. Consult the board attorney for
guidance. Issue 110, October 2022

PRESSPIus 2. Required by 105 ILCS 5/17-1.3, added by P.A. 102-895. Consult the board attorney
about the meaning of the public hearing for the levy and if the disclosure must always be made at the
board meeting at which the board certifies the district’s levy, or only in those instances where notice
and a public hearing are required by the Truth in Taxation Law. 35 ILCS 200/18-70. Similar to the
disclosure of cash reserves made at the budget hearing, a district may want to manage compliance
for the levy hearing by incorporating the information into the presentation of the levy at the board
meeting. Issue 110, October 2022

74
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OPERATIONAL SERVICES

4:140 Waiver of Student Fees

The Superintendent will recommend to the Board of Education a schedule of fees, if any, to be
charged students for the use of textbooks, consumable materials, extracurricular activities, and other
school student fees. Students must also pay fines for the loss of or damage to school books or other
school-owned materials.

Fees for textbooks, other instructional materials, and driver education, as well as fines for the loss or

damage of school propertyPRESSPIUs1 are waived for students who meet the eligibility criteria for a
waiver as described in this policy. In order that no student is denied educational services or academic
credit due to the inability of parents/guardians to pay student fees_and fines, the Superintendent will
recommend to the Board which additional fees_and fines, if any, the District will waive for students who
meet the eligibility criteria for ‘eca waiver.

Notification

The Superintendent shall ensure that a notice of waiver applicability is provided to parents/guardians

with every bill for fees and/or fines PRESSPIUSZ 514 that applications for fce-waivers are widely
available and distributed according to State law and lll. State Board of Education (ISBE) rule and that
provisions for assisting parents/guardians in completing the application are available.

Eligibility Criteria

A student shall be eligible for a fee and fine waiver when:

1. {The student currently lives in a household that meets the same income guidelines, with the same
limits based on household size, that are used for the federal free meals program;

2. The student’s parents/quardians are veterans or active-duty military personnel with income at or
below 200% of the federal poverty Iine:w or

3. The student is homeless, as defined in the McKinney-Vento Homeless Assistance Act (42
U.S.C. §11434a) PRESSPlus4

The Superintendent or designee will give additional consideration whenre one or more of the following
factors are present:

¢ [liness in the family;,

Unusual expenses such as fire, flood, storm damage, etc.;
Unemployment;

e Emergency situations;
¢ When one or more of the parents/guardians are involved in a work stoppage.

Verification £
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The Superintendent or designee shall establish a process for determining a student’s eligibility for a
waiver of fees and fines in accordance with State law requirements

PRESSPlus5

If a student receiving a waiver is found to be no longer eligible during the school vear, the
Superintendent or designee shall notify the student's parent/quardian and charge the student a
prorated amount based upon the number of school days remaining in the school vear.

Determination and Appeal

Within 30 calendar days after the receipt of a waiver request, the Superintendent or designee shall
mail a notice to the parent/guardian whenever a waiver request is denied. The denial notice shall
include: (1) the reason for the denial, (2) the process and timelines for making an appeal, and (3) a
statement that the parent/guardian may reapply for a waiver any time during the school year if
circumstances change. If the denial is appealed, the District shall follow the procedures for the
resolution of appeals as provided in the ISBE rule on waiver of fees.

The Waiver process is as follows:

1. Family applies for Fee Waiver. Application for Fee Waiver can be requested from the school or
central office or on the District's website.

2. Family completes the fee waiver and submits the fee waiver with proper documents to verify
income to the school or central office.

3. The principal Superintendent or designee determines eligibility and notifies the
parents/guardians of the acceptance/denial within 30 days of the application.

4. Parents have 14 days from the date of notification of denial to contact the Superintendent for an
appeal.

5. The Superintendent must respond to the request for an appeal within 14 days.

6. Ifthe denial is upheld by the Superintendent, the parents/guardians can submit an appeal to the
Board of Education. The appeal would be presented at the next regularly scheduled meeting.

7. The Board of Education decision is final. Parents would be informed of Board decision within 14
days.

Questions regarding the fee waiver request process should be addressed to the business office.

Student Lunches

Charging school lunches is discouraged and limited to a maximum according to the following
schedule:

1. Ala Carte and Second Meal Purchases

Student/family accounts that have reached a maximum charge limit of $10 will not be allowed to
purchase a la carte items or second meals unless the student has money at the point of sale to pay for
such purchases.

2. Reqular Meal Purchases

Student/family accounts that have reached a maximum charge limit of $50 may receive an alternate
meal (sandwich and milk) for five (5) days and will be charged for that alternate meal at the normal -6
price according to their lunch code category. If the account balance is not corrected after five (5) days,
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the student/family account will be suspended.

When a student/family account exceeds the maximum charge limits, the parent/guardian listed on the
account will be notified and given the opportunity to correct the account.

LEGAL REF.:

42 U.S.C. §11434a, McKinney-Vento Homeless Assistance Act.

105 ILCS 5/10-20.13, 5/10-22.25, 5/27-24 .2, and 5/28-19.2.
23 llL Admin.Code §1.245 [may contain unenforceable provisions].

CROSS REF.: 4:130 (Free and Reduced-Price Food Services), 6:140 (Education of Homeless
Children)

Adopted: September 19, 2018

PRESSPIlus Comments

PRESSPIus 1. Updated in response to 105 ILCS 5/10-20.13, amended by P.A. 102-805, eff. 1-1-23,
requiring districts to waive fees and fines, including fines for the loss of school property, for all eligible
students. While districts are only required to waive fines for the /oss of school property and not the

damage of school property, this policy extends fine waivers to both for ease of implementation and to

encourage students to return school property even if damaged (instead of claiming property is lost to
avoid a fine). Issue 110, October 2022

PRESSPIus 2. Required by 105 ILCS 5/10-20.13(b), as amended by P.A. 102-805, eff. 1-1-
23. Issue 110, October 2022

PRESSPIus 3. Updated in response to 105 ILCS 5/10-20.13, amended by P.A. 102-1032. 105 ILCS
5/10-20.13(b), as amended by P.A. 102-1032, does not specify whether the income at or below
200% of the federal poverty line is the household income or solely the income of the veteran/active-
duty military parent/guardian. Consult the board attorney for guidance. Issue 110, October 2022

PRESSPIus 4. Updated in response to 105 ILCS 5/10-20.13(b), amended by P.A. 102-805, eff. 1-1-
23, adding homeless children and youth as students eligible for fee and fine waivers.

See also non-regulatory guidance at www.isbe.net/Documents/guidance_reqg.pdf, which states that
students who are homeless, migrant, in foster care, runaway, or participating in Head Start are
categorically eligible for school fee waivers. Issue 110, October 2022

PRESSPIus 5. For districts that establish an application process that is completely independent of a
student’s application for, eligibility for, or participation in the federal free meals program, see sample
exhibit 4:140-E1, Application for Fee Waiver. For districts that tie the application process to the
federal free meals program application and only ask for verification in accordance with the meals
program, see sample exhibit 4:140-E2, Application for Fee Waiver Based on Federal Free Meals
Program. The sample exhibits are available at PRESS Online by logging in at www.iasb.com. |SSL%$
110, October 2022

19 of 60


http://www.isbe.net/Documents/guidance_reg.pdf

Jacksonville SD#117 \ SECTION 4 - OPERATIONAL SERVICES\

Document Status: Draft Update
OPERATIONAL SERVICES

4:165 Awareness and Prevention of Child Sexual Abuse and Grooming
Behaviors

Child sexual abuse and grooming behaviors harm students, their parents/guardians, the District's
environment, its school communities, and the community at large, while diminishing a student’s ability
to learn. The Board has a responsibility and obligation to increase awareness and knowledge of: (1)
issues regarding child sexual abuse, (2) likely warning signs that a child may be a victim of sexual
abuse, (3) grooming behaviors related to child sexual abuse and grooming, (4) how to report child
sexual abuse, (5) appropriate relationships between District employees and students based upon
State law, and (6) how to prevent child sexual abuse.

To address the Board’s obligation to increase awareness and knowledge of these issues, prevent
sexual abuse of children, and define prohibited grooming behaviors, the Superintendent or designee
shall implement an Awareness and Prevention of Sexual Abuse and Grooming Behaviors Program.
The Program will:

1. Educate students with:
a. Anage-appropriate and evidence-informed health and safety education curriculum that
includes methods for how to report child sexual abuse and grooming behaviors to
authorities, through policy 6:60, Curriculum Content;

b. Information in policy 7:250, Student Support Services, about: (i) District counseling
options, assistance, and intervention for students who are victims of or affected by sexual
abuse, and (ii) community-based Children’s Advocacy Centers and sexual assault crisis
centers and how to access those serving the District.

2. Train District employees about child sexual abuse and grooming behaviors by January 31 of
each school year with materials that include:
a. A definition of prohibited grooming behaviors and employee-student"RESSPlus1 boundary
violations pursuant to policy 5:120, Employee Ethics; Code of Professional Conduct; and
Conflict of Interest,

b. Evidence-informed content on preventing, recognizing, reporting, and responding to child
sexual abuse, grooming behaviors, and employee-student boundary violations pursuant to
policies 2:260, Uniform Grievance Procedure; 2:265, Title IX Sexual Harassment
Grievance Procedure; 5:90, Abused and Neglected Child Reporting; 5:100, Staff
Development Program; and 5:120, Employee Ethics; Code of Professional Conduct;
and Conflict of Interest;; and

c. How to report child sexual abuse, grooming behaviors, and/or employee-student boundary
violations pursuant to policies 2:260, Uniform Grievance Procedure; 2:265, Title IX
Sexual Harassment Grievance Procedure; and 5:90, Abused and Neglected Child
Reporting.
3. Provide information to parents/guardians in student handbooks about the warning signs of child
sexual abuse, grooming behaviors, and employee-student boundary violations with evidence-
informed educational information that also includes: 8
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a. Assistance, referral, or resource information, including how to recognize grooming
behaviors, appropriate relationships between District employees and students based
upon policy 5:120, Employee Ethics; Code of Professional Conduct; and Confiict of
Interest, and how to prevent child sexual abuse from happening;

b. Methods for how to report child sexual abuse, grooming behaviors, and/or employee-
student boundary violations to authorities; and

c. Available counseling and resources for children who are affected by sexual abuse,
including both emotional and educational support for students affected by sexual abuse, so
that the student can continue to succeed in school pursuant to policy 7:250, Student
Support Services.

4. Provide parents/guardians of students in any of grades K through 8 with not less than five days’
written notice before commencing any class or course providing instruction in recognizing and
avoiding sexual abuse, as well as the opportunity to object in writing.

LEGAL REF.:
105 ILCS 5/10-23.13, 5/22-85.5, 5/27-9.1a, and 5/27-13.2.

105 ILCS 110/3, Critical Health Problems and Comprehensive Health Education Act.
325 ILCS 5/, Abused and Neglected Child Reporting Act.
720 ILCS 5/11-25, Criminal Code of 2012.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Sexual Harassment
Grievance Procedure), 4:175 (Convicted Child Sex Offender; Screening; Notifications), 5:90 (Abused
and Neglected Child Reporting), 5:100 (Staff Development Program), 5:120 (Employee Ethics; Code
of Professional Conduct; and Conflict of Interest), 6:60 (Curriculum Content), 7:20 (Harassment of
Students Prohibited), 7:250 (Student Support Services)

Adopted: April 27,2022

PRESSPIlus Comments

PRESSPIus 1. Updated throughout to align with changes made to 5:120, Employee Ethics; Code of
Professional Conduct; and Confiict of Interest, in response to Faith’s Law, 105 ILCS 5/22-85.5,
added by P.A. 102-676. Issue 110, October 2022

79
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Jacksonville SD#117 \ SECTION 5 - PERSONNEL \ General Personnel \

Document Status: Draft Update - Rewritten

General Personnel

5:120 Employee Ethics; Code of Professional Conduct; and Conflict of Interest
Title has been updated. Original Title: Employee Ethics; Conduct; and Confiict of Interest

All District employees are expected to maintain high standards in their job performance, demonstrate
integrity and honesty, be considerate and cooperative, and maintain professional and appropriate

relationships with students, parents/guardians, staff members, and others PRESSPlus1
The Superintendent or designee shall provide this policy to all District employees and students and/or

parents/guardians in their respective handbooks, and ensure its posting on the District’'s website, if
any, PRESSPlus2

Professional and Appropriate Conduct

Professional and appropriate employee conduct are important Board goals that impact the quality of a
safe learning environment and the school community, increasing students’ ability to learn and the
District's ability to educate. To protect students from sexual misconduct by employees, and
employees from the appearance of impropriety, State law also recognizes the importance for District
employees to constantly maintain professional and appropriate relationships with students by following
established expectations and guidelines for employee-student boundaries. Many breaches of
employee-student boundaries do not rise to the level of criminal behavior but do pose a potential risk
to student safety and impact the quality of a safe learning environment. Repeated violations of
employee-student boundaries may indicate the grooming of a student for sexual abuse. As
bystanders, employees may know of concerning behaviors that no one else is aware of, so their
training on: (1) preventing, recognizing, reporting, and responding to child sexual abuse and grooming
behavior; (2) this policy; and (3) federal and state reporting requirements is essential to maintaining

the Board’s goal of professional and appropriate conduct PRESSPlus3

The Superintendent or designee shall identify employee conduct standardsERESSPIUs4 that define
appropriate employee-student boundaries, provide training about them, and monitor the District's
employees for violations of employee-student boundaries. The employee conduct standards will
require that, at a minimum:

1. Employees who are governed by the Code of Ethics for lllinois Educators, adopted by the ll.
State Board of Education (ISBE), will comply with its incorporation by reference into this
p0|i0y.PRESSPIUS5

2. Employees are trained on educator ethics, child abuse, grooming behaviors, and employee-
student boundary violations as required by law and policies 2:265, Title IX Sexual Harassment
Grievance Procedure; 4:165, Awareness and Prevention of Child Sexual Abuse and
Grooming Behaviors; 5:90, Abused and Neglected Child Reporting; and 5:100, Staff

Development Program PRESSPlus6

3. Employees maintain professional relationships with students, including maintaining employee-
student boundaries based upon students’ ages, grade levels, and developmental levels and 80
following District-established guidelines for specific situations, including but not limited to:

23 of 60



a. Transporting a student;
b. Taking or possessing a photo or video of a student; and
c. Meeting with a student or contacting a student outside the employee’s professional role.

4. Employees report prohibited behaviors and/or boundary violations pursuant to Board policies
2:260, Uniform Grievance Procedure; 2:265, Title IX Sexual Harassment Grievance

Procedure; and 5:90, Abused and Neglected Child Reporting PRESSPlus7
5. Discipline up to and including dismissal will occur for any employee who violates an employee
conduct standard or engages in any of the following PRESSPlus8
a. Violates expectations and guidelines for employee-student boundaries PRESSPIus9
b. Sexually harasses a student.

c. Willfully or negligently fails to follow reporting requirements of the Abused and Neglected
Child Reporting Act (325 ILCS 5/), Title IX of the Education Amendments of 1972 (20

U.S.C. §1681 et seq.), or the Elementary and Secondary Education Act (20 U.S.C. §
7926)_PRESSP|US1O

d. Engages in grooming as defined in 720 ILCS 5/11-25 PRESSPlus11

e. Engages in grooming behaviors. Prohibited grooming behaviors include, at a minimum,

sexual misconduct. Sexual misconductERESSPlus12 g any act, including but not limited to,
any verbal, nonverbal, written, or electronic communication or physical activity, by an
employee with direct contact with a student, that is directed toward or with a student to
establish a romantic or sexual relationship with the student. Examples include, but are not
limited to:

i. A sexual or romantic invitation.

ii. Dating or soliciting a date.

iii. Engaging in sexualized or romantic dialog.

iv. Making sexually suggestive comments that are directed toward or with a student.
v. Self-disclosure or physical exposure of a sexual, romantic, or erotic nature.

vi. A sexual, indecent, romantic, or erotic contact with the student.

Statement of Economic Interests

The following employees must file a Statement of Economic Interests as required by the ll.
Governmental Ethics Act:

Superintendent;
Building Principal;
Head of any department;

N =

Any employee who, as the District's agent, is responsible for negotiating one or more contracts,
including collective bargaining agreement(s), in the amount of $1,000 or greater;

Hearing officer;

2

Any employee having supervisory authority for 20 or more employees; and

7. Any employee in a position that requires an administrative or a chief school business official
endorsement.

Ethics and Gift Ban

81
Board policy 2:105, Ethics and Gift Ban, applies to all District employees. Students shall not be used
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in any manner for promoting a political candidate or issue.

Prohibited Interests; Conflict of Interest; and Limitation of Authority

In accordance with 105 ILCS 5/22-5, “no school officer or teacher shall be interested in the sale,
proceeds, or profits of any book, apparatus, or furniture used or to be used in any school with which
such officer or teacher may be connected,” except when the employee is the author or developer of
instructional materials listed with ISBE and adopted for use by the Board. An employee having an
interest in instructional materials must file an annual statement with the Board Secretary.

For the purpose of acquiring profit or personal gain, no employee shall act as an agent of the District
nor shall an employee act as an agent of any business in any transaction with the District. This
includes participation in the selection, award, or administration of a contract supported by a federal
award or State award governed by the Grant Accountability and Transparency Act (GATA) (30 ILCS
708/) when the employee has a real or apparent conflict of interest. A conflict of interest arises when
an employee or any of the following individuals has a financial or other interest in or a tangible benefit
from the entity selected for the contract:

1. A member of the employee’s immediate family;,

2. Anemployee’s panner;w or

3. Anentity that employs or is about to employ the employee or one of the individuals listed in one
or two above.

Employees shall neither solicit nor accept gratuities, favors, or anything of monetary value from
contractors, potential contractors, or parties to agreements or subcontracts. Situations in which the
interest is not substantial or the gift is an unsolicited item of nominal value must comply with State law
and Board policy 2:105, Ethics and Gift Ban.

Guidance Counselor Gift Ban

Guidance counselors are prohibited from intentionally soliciting or accepting any gift from a prohibited
source or any gift that would be in violation of any federal or State statute or rule. For guidance
counselors, a prohibited source is any person who is (1) employed by an institution of higher
education, or (2) an agent or spouse of or an immediate family member living with a person employed
by an institution of higher education. This prohibition does not apply to:

Opportunities, benefits, and services available on the same conditions as for the general public.
Anything for which the guidance counselor pays market value.
A qift from a relative.

Anything provided by an individual on the basis of a personal friendship, unless the guidance
counselor believes that it was provided due to the official position or employment of the
guidance counselor and not due to the personal friendship. In determining whether a gift is
provided on the basis of personal friendship, the guidance counselor must consider the
circumstances in which the gift was offered, including any of the following:

el o\

a. The history of the relationship between the individual giving the gift and the guidance
counselor, including any previous exchange of gifts between those individuals.

b. Whether, to the actual knowledge of the guidance counselor, the individual who gave the
gift personally paid for the gift or sought a tax deduction or business reimbursement for the
gift.

c. Whether, to the actual knowledge of the guidance counselor, the individual who gave thé?
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gift also, at the same time, gave the same or a similar gift to other school district
employees.

5. Bequests, inheritances, or other transfers at death.
6. Anyitem(s) during any calendar year having a cumulative total value of less than $100.

7. Promotional materials, including, but not limited to, pens, pencils, banners, posters, and
pennants.

A guidance counselor does not violate this prohibition if he or she promptly returns the gift to the
prohibited source or donates the gift or an amount equal to its value to a 501(c)(3) tax-exempt charity.

Outside Employment

Employees shall not engage in any other employment or in any private business during regular
working hours or at such other times as are necessary to fulfill appropriate assigned duties.

Incorporated
by reference: 5:120-E (Code of Ethics for lll. Educators)

LEGAL REF.:

U.S. Constitution, First Amendment.

2 C.F.R. §200.318(c)(1).

5ILCS 420/4A-101, ll. Governmental Ethics Act.

5ILCS 430/, State Officials and Employee Ethics Act.

30 ILCS 708/, Grant Accountability and Transparency Act.

50 ILCS 135/, Local Governmental Employees Political Rights Act.
105 ILCS 5/10-22.39, 5/10-23.13, 5/22-5, 5/22-85.5, and 5/22-93.
325 ILCS 5/, Abused and Neglected Child Reporting Act.

720 ILCS 5/11-25, Criminal Code of 2012.

775 ILCS 5/5A-102, ll. Human Rights Act.

23 llLAdmin.Code Part 22, Code of Ethics for lll. Educators.

Pickering v. Board of Township H.S. Dist. 205, 391 U.S. 563 (1968).

Garcetti v. Ceballos, 547 U.S. 410 (2006).

CROSS REF.: 2:105 (Ethics and Gift Ban), 2:265 (Title IX Sexual Harassment Grievance
Procedure), 4:60 (Purchases and Contracts), 4:165 (Awareness and Prevention of Child Sexual
Abuse and Grooming Behaviors), 5:90 (Abused and Neglected Child Reporting), 5:100 (Staff
Development Program), 5:125 (Personal Technology and Social Media; Usage and Conduct), 5:200
(Terms and Conditions of Employment and Dismissal), 5:290 (Employment Terminations and
Suspensions), 7:20 (Harassment of Students Prohibited)

83
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PRESSPIlus Comments

PRESSPIus 1. This policy is renamed in response to Faith’s Law, 105 ILCS 5/22-85.5, added by
P.A. 102-676, so its title explicitly references an employee code of professional conduct. It is rewritten
to set forth expectations more clearly for employee behavior, including maintaining appropriate
boundaries with students.

This policy largely cites 105 ILCS 5/22-85.5, a small portion of the Faith’s Lawpackage. Faith's Lawis
the entirety of Public Act 102-676, which closed significant legal loopholes related to combating
grooming by: (1) broadening the definition of grooming prohibited by the Criminal Code of 2012 (720
ILCS 5/11-25); (2) authorizing the lll. Dept. of Children and Family Services to investigate grooming
allegations under the Abused and Neglected Child Reporting Act (325 ILS 5/3); and (3) requiring the
ll. State Board of Education (ISBE) to, by 7-1-23, develop and maintain a resource guide for students,
parents/guardians, and teachers about sexual abuse response and prevention resources available in
their community (105 ILCS 5/2-3.188). A Faith’s Lawtrailer bill, P.A. 102-702, eff. 7-1-23, further
combats grooming by amending School Code provisions related to district and third-party contractor
hiring practices, suspension and revocation of employee licenses, and criminal history records checks
for prospective and current employees. Issue 110, October 2022

PRESSPIus 2. Required by 105 ILCS 5/22-85.5(e), added by P.A. 102-676. See sample exhibits
2:250-E2, Immediately Available District Public Records and Web-Posted Reports and Records,
and 7:190-E2, Student Handbook Checklist. The lll. Principals Association (IPA) maintains a
handbook service that coordinates with PRESS material, Online Model Student Handbook (MSH),
at: www.ilprincipals.org/msh. The sample exhibits are available at PRESS Online by logging in at
www.iasb.com. Issue 110, October 2022

PRESSPIus 3. See 105 ILCS 5/22-85.5(b), added by P.A. 102-676. Issue 110, October 2022

PRESSPIus 4. Sample conduct standards are contained in administrative procedure 5:120-
AP2, Employee Conduct Standards, available at PRESS Online by logging in at www.iasb.com.
These items are subjects of mandatory collective bargaining. Consult the board attorney for advice
before establishing them. Issue 110, October 2022

PRESSPIus 5. 105 ILCS 5/22-85.5(d)(1), added by P.A. 102-676; 23 ll.Admin.Code Part 22. 105
ILCS 5/22-85.5(d)(1) requires boards to incorporate ISBE’s Code of Ethics for lllinois Educators in
their policies. Prior to this law requiring boards to incorporate the Code by reference, this policy
incorporated it to demonstrate a board’s commitment to the Code'’s principles, potentially allowing a
board to enforce the Code independently from any action taken by the State Superintendent. Issue
110, October 2022

PRESSPIus 6. 105 ILCS 5/22-85.5(d)(5), added by P.A. 102-676, requires districts to reference
required employee training related to child abuse and educator ethics in its employee professional
conduct policy. Issue 110, October 2022

PRESSPIus 7. Required by 105 ILCS 5/22-85.5(d)(4), added by P.A. 102-676. See also 105 ILC§,
5/10-23.13(b), amended by P.A. 102-610. Issue 110, October 2022
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PRESSPIus 8. Required by 105 ILCS 5/22-85.5(f), added by P.A. 102-676. Issue 110, October
2022

PRESSPIus 9. Sample expectations and guidelines are contained in administrative procedure 5:120-
AP2, E, Expectations and Guidelines for Employee-Student Boundaries, available at

PRESS Online by logging in at www.iasb.com. These items are subjects of mandatory collective
bargaining. Consult the board attorney for advice before establishing them. Issue 110, October 2022

PRESSPIus 10. Required by 105 ILCS 5/22-85.5(d)(4), added by P.A. 102-676. Issue 110, October
2022

PRESSPIus 11. 720 ILCS 5/11-25(a), amended by P.A. 102-676, defines grooming as follows: “A
person commits grooming when he or she knowingly uses a computer on-line service, Internet service,
local bulletin board service, or any other device capable of electronic data storage or transmission,
performs an act in person or by conduct through a third party, or uses written communication to
seduce, solicit, lure, or entice, or attempt to seduce, solicit, lure, or entice, a child, a child's guardian,
or another person believed by the person to be a child or a child's guardian, to commit any sex offense
as defined in Section 2 of the Sex Offender Registration Act, to distribute photographs depicting the
sex organs of the child, or to otherwise engage in any unlawful sexual conduct with a child or with
another person believed by the person to be a child. As used in this Section, ‘child’ means a person
under 17 years of age.” Issue 110, October 2022

PRESSPIus 12. Required by 105 ILCS 5/22-85.5(d)(2), added by P.A. 102-676. This definition of
sexual misconductis adapted from 105 ILCS 5/22-85.5(c), added by P.A. 102-676. It results from
collaboration to implement some recommendations of the Make Sexual and Severe Physical Abuse
Fully Extinct (Make S.A.F.E.) Taskforce and was endorsed by Stop Educator Sexual Abuse
Misconduct & Exploitation (S.E.S.A.M.E.), a national organization working to prevent sexual
exploitation, abuse, and harassment of students by teachers and other school staff. See
www.sesamenet.org/ for further information. Issue 110, October 2022

PRESSPIus 13. The law does not define partner, consult the board attorney about whether this term
includes domestic partners, business partners, or both. Issue 110, October 2022
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General Personnel

5:20 Workplace Harassment Prohibited

The School District expects the workplace environment to be productive, respectful, and free of
unlawful discrimination, including harassment. District employees shall not engage in harassment or
abusive conduct on the basis of an individual's actual or perceived race,m color, religion,
national origin, ancestry, sex, sexual orientation, age, citizenship status, work authorization status,
disability, pregnancy, marital status, order of protection status, military status, or unfavorable
discharge from military service, nor shall they engage in harassment or abusive conduct on the basis
of an individual’'s other protected status identified in Board policy 5:10, Equal Employment
Opportunity and Minority Recruitment. Harassment of students, including, but not limited to, sexual
harassment, is prohibited by Board policies 2:260, Uniform Grievance Procedure; 2:265, Title IX
Sexual Harassment Grievance Procedure; 7:20, Harassment of Students Prohibited; 7:180,
Prevention of and Response to Bullying, Intimidation, and Harassment; and 7:185, Teen Dating
Violence Prohibited.

The District will take remedial and corrective action to address unlawful workplace harassment,
including sexual harassment.

Sexual Harassment Prohibited

The District shall provide a workplace environment free of verbal, physical, or other conduct or
communications constituting harassment on the basis of sex as defined and otherwise prohibited by
State and federal law. The District provides annual sexual harassment prevention training in
accordance with State law.

District employees shall not make unwelcome sexual advances or request sexual favors or engage in
any unwelcome conduct of a sexual nature when: (1) submission to such conduct is made either
explicitly or implicitly a term or condition of an individual's employment; (2) submission to or rejection
of such conduct by an individual is used as the basis for employment decisions affecting such
individual; or (3) such conduct has the purpose or effect of substantially interfering with an individual's
work performance or creating an intimidating, hostile, or offensive working environment. Sexual
harassment prohibited by this policy includes verbal , or physical, or other conduct. The terms
intimidating, hostile, or offensive include, but are not limited to, conduct that has the effect of
humiliation, embarrassment, or discomfort. Sexual harassment will be evaluated in light of all the
circumstances.

Making a Report or Complaint

Employees and nonemployees (persons who are not otherwise employees and are directly
performing services for the District pursuant to a contract with the District, including contractors, and
consultants) are encouraged to promptly report information regarding violations of this policy.
Individuals may choose to report to a person of the individual's same gender. Every effort should be
made to file such reports or complaints as soon as possible, while facts are known and potential
witnesses are available. 86
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Aggrieved individuals, if they feel comfortable doing so, should directly inform the person engaging in
the harassing conduct or communication that such conduct or communication is offensive and must
stop.

Whom to Contact with a Report or Complaint

An employee should report claims of harassment, including making a confidential report, to any of the
following: his/her immediate supervisor, the Building Principal, an administrator, the Nondiscrimination
Coordinator, and/or a Complaint Manager.

An e-mployees may also report claims using Board policy 2:260, Uniform Grievance Procedure. If a
claim is reported using Board policy 2:260, then the Complaint Manager shall process and review the
claim according to that policy, in addition to any response required by this policy.

The Superintendent shall insert into this policy the names, office addresses, email addresses, and
telephone numbers of the District's current Nondiscrimination Coordinator, Title X Coordinator, and
Complaint Managers.

Title IX Coordinators:

Tami Stice, Director of Human Resources Matt Moore, Assistant Superintendent

211 West State St., Jacksonville, IL 62650 211 West State St., Jacksonville, IL 62650
tstice@jsd117.org mmoore@jsd117.org

217-243-9411 217-243-9411

Nondiscrimination Coordinator:

Tami Stice, Director of Human Resources
211 West State St., Jacksonville, IL 62650
tstice@jsd117.org

217-243-9411

Complaint Managers:

Tami Stice, Director of Human Resources Matt Moore, Assistant Superintendent

211 West State Street, Jacksonville, IL 62650 211 West State Street, Jacksonville, IL 62650
tstice@jsd117.org mmoore@jsd117.org

217-243-9411 217-243-9411

Investigation Process

Any District employee who receives a report or complaint of harassment must promptly forward the
report or complaint to the Nondiscrimination Coordinator, Title IX Coordinator, or a Complaint

. : o 7
Manager. Any employee who fails to promptly forward a report or complaint may be disciplined, upato
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and including discharge.

Reports and complaints of harassment will be confidential to the greatest extent practicable, subject to
the District’s duty to investigate and maintain a workplace environment that is productive, respecitful,
and free of unlawful discrimination, including harassment.

For any report or complaint alleging sexual harassment that, if true, would implicate Title IX of the
Education Amendments of 1972 (20 U.S.C. §1681 et seq.), the Title IX Coordinator or designee shall
consider whether action under policy 2:265, Title IX Sexual Harassment Grievance Procedure,
should be initiated.

For any other alleged workplace harassment that does not require action under policy 2:265, Title IX
Sexual Harassment Grievance Procedure, the Nondiscrimination Coordinator or a Complaint
Manager or designee shall consider whether an investigation under policy 2:260, Uniform Grievance
Procedure, and/or 5:120, Employee Ethics; Conduct, and Conflict of Interest, should be initiated,
regardless of whether a written report or complaint is filed.

Reports That Involve Alleged Incidents of Sexual Abuse of a Child by School Personnel

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in 720 ILCS
5/11-9.1A(b), that is alleged to have been perpetrated by school personnel, including a school vendor
or volunteer, that occurred: on school grounds during a school activity; or outside of school grounds or
not during a school activity.

Any complaint alleging an incident of sexual abuse shall be processed and reviewed according to
policy 5:90, Abused and Neglected Child Reporting. In addition to reporting the suspected abuse, the
complaint shall also be processed under policy 2:265, Title IX Sexual Harassment Grievance
Procedure, or policy 2:260, Uniform Grievance Procedure.

Enforcement

A violation of this policy by an employee may result in discipline, up to and including discharge. A
violation of this policy by a third party will be addressed in accordance with the authority of the Board
in the context of the relationship of the third party to the District, e.g., vendor, parent, invitee, etc. Any
person making a knowingly false accusation regarding harassment will likewise be subject to
disciplinary action, which for an employee may be up to and including discharge.

Retaliation Prohibited

An employee’s employment, compensation, or work assignment shall not be adversely affected by
complaining or providing information about harassment. Retaliation against employees for bringing
complaints or providing information about harassment is prohibited (see Board policy 2:260, Uniform
Grievance Procedure), and depending upon the law governing the complaint, whistleblower protection
may be available under the State Officials and Employees Ethics Act (5 ILCS 430/), the Whistleblower
Act (740 ILCS 174/), and the ll. Human Rights Act (775 ILCS 5/).

An employee should report allegations of retaliation to his/her immediate supervisor, the Building
Principal, an administrator, the Nondiscrimination Coordinator, and/or a Complaint Manager.

Employees who retaliate against others for reporting or complaining of violations of this policy or for
participating in the reporting or complaint process will be subject to disciplinary action, up to and

including discharge.
88

Recourse to State and Federal Fair Employment Practice Agencies
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The District encourages all employees who have information regarding violations of this policy to
report the information pursuant to this policy. The following government agencies are available to
assist employees: the lll. Dept. of Human Rights and the U. S. Equal Employment Opportunity
Commission.

The Superintendent shall also use reasonable measures to inform staff members, applicants, and
nonemployees of this policy, which shall include posting on the District website and/or making this
policy available in the District's administrative office, and including this policy in the appropriate
handbooks.

LEGAL REF.:

42 U.S.C. §2000e et seq., Title VIl of the Civil Rights Act of 1964; 29 C.F.R. §1604.11.

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R. Part 106.
5ILCS 430/70-5(a), State Officials and Employees Ethics Act.

775ILCS 5/2-101(E) and (E-1), 5/2-102(A), (A-10), (D-5), 5/2-102(E-5), 5/2-109, 5/5-102, and 5/5-
102.2, lll. Human Rights Act.

56 Ill. Admin.Code Parts 2500, 2510, 5210, and 5220.

Vance v. Ball State Univ., 570 U.S. 421

(201 3)_PRESSP|US2

Crawford v. Metro. GoVv't of Nashville & Davidson Cnty., 555 U.S. 271 (2009).

Jackson v. Birmingham Bd. of Educ., 544 U.S. 167 (2005).

Oncale v. Sundowner Offshore Servs., 523 U.S. 75 (1998).

Burlington Indus. v. Ellerth, 524 U.S. 742 (1998).

Faragher v. City of Boca Raton, 524 U.S. 775 (1998).

Harris v. Forklift Systems, 510 U.S. 17 (1993).

Franklin v. Gwinnett Co. Public Schools, 503 U.S. 60 (1992).

Meritor Savings Bank v. Vinson, 477 U.S. 57 (1986).

Porter v. Erie Foods Int, Inc., 576 F.3d 629 (7th Cir. 2009).

Williams v. Waste Mgmt., 361 F.3d 1021 (7th Cir. 2004).

Berry v. Delta Airlines, 260 F.3d 803 (7th Cir. 2001).
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Sangamon Cnty. Sheriff's Dept. v. ll. Human

Rights Com’n, 233 ll.2d 125 (lil. 2009).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Sexual Harassment
Grievance Procedure), 4:60 (Purchases and Contracts), 5:10 (Equal Employment Opportunity and
Minority Recruitment), 5:90 (Abused and Neglected Child Reporting), 5:120 (Employee Ethics; Code
of Professional Conduct; and Conflict of Interest), 7:20 (Harassment of Students Prohibited), 8:30
(Visitors to and Conduct on School Property)

Adopted: June 15, 2022
PRESSPlus Comments

PRESSPIus 1. The lll. Human Rights Act defines race to include traits associated with race, including,
but not limited to, hair texture and protective hairstyles such as braids, locks, and twists. 775 ILCS 5/1-
103(M-5), added by P.A. 102-1102, eff. 1-1-23. The law allows employers to implement dress codes
or adopt grooming policies that include restrictions on attire, clothing, or facial hair to maintain
workplace safety or food sanitation. 775 ILCS 5/2-102(E-5). Title VIl does not have a definition of
race, but U.S. Equal Employment Opportunity Commission (EEOC) guidance provides that “[rlace
discrimination includes discrimination on the basis of ancestry or physical or cultural characteristics
associated with a certain race, such as skin color, hair texture or styles, or certain facial features.” See
the EEOC’s Questions and Answers about Race and Color Discrimination in Employment, at:
www.eeoc.gov/laws/guidance/questions-and-answers-about-race-and-color-discrimination-
employment. Issue 110, October 2022

PRESSPIus 2. The Legal References are updated. Issue 110, October 2022

90
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5:220 Substitute Teachers

The Superintendent may employ substitute teachers as necessary to replace teachers who are
temporarily absent.

A substitute teacher must hold either a valid teaching or substitute license

and may teach in the place of a licensed teacher who is under contract with the Board. There
is no limit on the number of days that a substitute teacher may teach in the District during the school
year, except as follows:

1. A substitute teacher holding a substitute license may teach for any one licensed teacher under
contract with the District only for a period not to exceed 120 days beginning with the 2021-2022

through the 2022-2023 school year,PRESSPIusT gtherwise 90 paid school days in any one school
term.

2. Ateacher holding a Professional Educator License or Educator License with Stipulations may
teach for any one licensed teacher under contract with the District only for a period not to exceed
120 paid school days.

The lll. Teachers’ Retirement System (TRS) limits a substitute teacher who is a TRS annuitant to
substitute teaching for a period not to exceed 120 paid days or 600 paid hours in each school year,
but not more than 100 paid days in the same classroom. Beginning July 1, 2023, a substitute teacher
who is a TRS annuitant may substitute teach for a period not to exceed 100 paid days or 500 paid
hours in any school year, unless the subject area is one where the Regional Superintendent has
certified that a personnel shortage exists.

The Board of Education establishes a daily rate of pay for substitute teachers. Substitute teachers
receive only monetary compensation for time worked and no other benefits.

Substitute Teachers’ Duties

Any substitute teacher who continues in the same position for ten consecutive days shall be paid at the
beginning Bachelor degree salary schedule rate beginning on the eleventh day in such position. Any
substitute teacher who continues in the same position for thirty consecutive days shall be paid at the
beginning step of the educational column that the substitute has satisfied beginning on the thirty-first
day. A substitute may have occasional absences during his/her assignment and continue to receive
these rates.

Substitute Nurses — Elementary

The Board establishes a daily rate of pay for substitute nurses. Any substitute nurse who continues in
the same position (for the same person) for ten consecutive days shall be paid at the regular 91
elementary Nurse’s salary rate beginning on the eleventh day in such position. No fringe benefits are
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given substitutes.

Short-Term Substitute Teachers

A short-term substitute teacher must hold a valid short-term substitute teaching license and have
completed the District’s short-term substitute teacher training program. Unless otherwise permitted by

Iaw,w sShort-term substitutes may teach no more than five consecutive school days for each

licensed teacher who is under contract with the Board.

Emergency Situations

A substitute teacher may teach when no licensed teacher is under contract with the Board if the
District has an emergency situation as defined in State law. During an emergency situation, a
substitute teacher is limited to 30 calendar days of employment per each vacant position. The
Superintendent shall notify the appropriate Regional Office of Education within five business days after
the employment of a substitute teacher in an emergency situation.

LEGAL REF.:
105 ILCS 5/10-20.68, 5/21B-20(2), 5/21B-20(3), and 5/21B-20(4).
40 ILCS 5/16-118. lil. Pension Code.

23 llLAdmin.Code §1.790 (Substitute Teacher) and §25.520 (Substitute Teaching License).
CROSS REF.: 5:30 (Hiring Process and Criteria)

Adopted: April 27, 2022

PRESSPIlus Comments

PRESSPIus 1. Updated inresponse to 105 ILCS 5/21B-20(3), amended by P.A. 102-717. Issue
110, October 2022

PRESSPIus 2. Updated inresponse to 105 ILCS 5/21B-20(4), amended by P.A. 102-712, permitting
short-term substitute teachers to substitute for a licensed teacher for up to 15 (rather than five)

consecutive school days, if the Governor has declared a disaster due to a public health emergency,
through 6-30-23. Issue 110, October 2022

92
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Professional Personnel

5:250 Leaves of Absence

Each of the provisions in this policy applies to all professional personnel to the extent that it does not
conflict with an applicable collective bargaining agreement or individual employment contract or
benefit plan; in the event of a conflict, such provision is severable and the applicable bargaining
agreement or individual agreement will control.

Sick and Bereavement Leave.m Personal Leave, Child-Rearing Leave, General Leaves

Please refer to the applicable collective bargaining agreement.

Staff members are entitled to use up to 30 days of paid sick leave because of the birth of a child that
is not dependent on the need to recover from childbirth. Such days may be used at any time within the
12-month period following the birth of the child. Intervening periods of nonworking days or school not
being in session, such as breaks and holidays, do not count towards the 30 working school days. As a
condition of paying sick leave beyond the 30 working school days, the Board or Superintendent may
require medical certification.

For purposes of adoption, placement for adoption, or acceptance of a child in need of foster care,
paid sick leave may be used for reasons related to the formal adoption or the formal foster care
process prior to taking custody of the child or accepting the child in need of foster care, and for taking
custody of the child or accepting the child in need of foster care. Such leave is limited to 30 days,
unless a longer leave is provided in an applicable collective bargaining agreement, and need not be
used consecutively once the formal adoption or foster care process is underway. The Board or
Superintendent may require that the employee provide evidence that the formal adoption or foster
care process is underway.

Family Bereavement LeavePRESSPIus2

State law allows a maximum of 10 unpaid work days for eligible employees (Family and Medical
Leave Act of 1993, 20 U.S.C. §2601 et seq.) to take family bereavement leave. The purpose,
requirements, scheduling, and all other terms of the leave are governed by the Family

Bereavement Leave Act._Eligible employees may use family bereavement leave, without any
adverse employment action, for: (1) attendance by the bereaved staff member at the funeral or
alternative to a funeral of a covered family member, which includes an employee’s child,

stepchild, domestic partner, PRESSPIUS3 gjpjing. parent. mother-in-law, father-in-law. grandchild.
grandparent, or stepparent (2) making arrangements necessitated by the death of the

covered family member, <+ (3) grieving the death of the covered family
member, : or (4) absence from work due to a Significant

Event PRESSPIUs4 \yhich includes: (i) miscarriage, (i) an unsuccessful round of intrauterine
insemination or of an assisted reproductive technology procedure, (iii) a failed adoption match or an
adoption that is not finalized because it is contested by another party, (iv) a failed surrogacy
agreement, (v) a diagnosis that negatively impacts pregnancy or fertility, or (vi) a still birth. An
employee qualifying for leave due to a Significant Event will not be required to identify which soecif?é3
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reason applies to the employee’s request.

The leave must be completed within 60 days after the date on which the employee received notice of
the death of the covered family member or the date on which an event under item (4)
above occurs. However, in the event of the death of more than one covered family member ina
12-month period, an employee is entitled to up to a total of six weeks of bereavement leave during the
12-month period, subject to certain restrictions under State and federal law. Other existing forms of

leave may be substituted for the leave provided in the Family Bereavement Leave Act. This
policy does not create any right for an employee to take family bereavement leave that is
inconsistent with the Family Bereavement Leave Act.

Sabbatical Leave

Sabbatical leave may be granted in accordance with the School Code.

Leave of Absence Without Pay

The Board may grant a leave of absence without pay to tenured professional staff members who have
rendered satisfactory service and desire to return to employment in a similar capacity at a time
determined by the Board.

Each leave of absence shall be of the shortest possible duration required to meet the leave's purpose
consistent with a reasonable continuity of instruction for students.

Leave to Serve as an Election Judge

Any staff member who was appointed to serve as an election judge under State law may, after giving
at least 20-days' written notice to the District, be absent without pay for the purpose of serving as an
election judge. The staff member is not required to use any form of paid leave to serve as an election
judge. No more than 10% of the District's employees may be absent to serve as election judges on the
same Election Day.

Leaves for Service in the Military

Leaves for service in the U.S. Armed Services or any of its reserve components and the National
Guard, as well as re-employment rights, will be granted in accordance with State and federal law. A
professional staff member hired to replace one in military service does not acquire tenure.

General Assembly Leave

Leaves for service in the General Assembly, as well as re-employment rights, will be granted in
accordance with State and federal law. A professional staff member hired to replace one in the
General Assembly does not acquire tenure.

Leave for Employment in Department of Defense

The Board may grant teachers a leave of absence to accept employment in a Dept. of Defense
overseas school.

School Visitation Leave

An eligible professional staff member is entitled to eight hours during any school year, no more than
four hours of which may be taken on any given day, to attend school conferences, behavioral
meetings, or academic meetings related to the teacher’s child, if the conference or meeting cannotdde
scheduled during non-work hours. Professional staff members must first use all accrued vacation
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leave, personal leave, compensatory leave, and any other leave that may be granted to the
professional staff member, except sick, and disability leave.

The Superintendent shall develop administrative procedures implementing this policy consistent with
the School Visitation Rights Act.

Leaves for Victims of Domestic Violence, Sexual Violence, Gender Violence, or Other Crime of
Violence

An unpaid leave from work is available to any staff member who: (1) is a victim of domestic violence,
sexual violence, gender violence, or any other crime of violence or (2) has a family or household
member who is a victim of such violence whose interests are not adverse to the employee as it relates
to the domestic violence, sexual violence, gender violence, or any other crime of violence. The unpaid
leave allows the employee to seek medical help, legal assistance, counseling, safety planning, and
other assistance without suffering adverse employment action.

The Victims' Economic Security and Safety Act governs the purpose, requirements, scheduling, and
continuity of benefits, and all other terms of the leave. Accordingly, if the District employs at least 50
employees, an employee is entitled to a total of 12 work weeks of unpaid leave during any 12-month
period. Neither the law nor this policy creates a right for an employee to take unpaid leave that
exceeds the unpaid leave time allowed under, or is in addition to the unpaid leave time permitted by,
the federal Family and Medical Leave Act of 1993 (29 U.S.C. §2601 et seq.).

Leaves to Serve as an Officer or Trustee of a Specific Organization

Upon request, the Board will grant: (1) an unpaid leave of absence to an elected officer of a State or
national teacher organization that represents teachers in collective bargaining negotiations, (2) twenty
days of paid leave of absence per year to a trustee of the Teachers' Retirement System in accordance
with 105 ILCS 5/24-6.3, and (3) a paid leave of absence for the local association president of a State
teacher association that is an exclusive bargaining agent in the District, or his or her designee, to
attend meetings, workshops, or seminars as described in 105 ILCS 5/24-6.2.

COVID-19 Paid Administrative L eavePRESSPIUsS

During any time when the Governor has declared a disaster due to a public health emergency under
20 ILCS 3305/7. paid administrative leave is available to eligible employees if the District, State or
any of its agencies. or the local health department has issued guidance. mandates. or rules related to
COVID-19 that restrict an employee from being on District property for a reason outlined in State law.

For an employee to be eligible for COVID-19 paid administrative leave, the employee must be fully

vaccinated against COVID-19PRESSPIUS6 55 defined in 105 ILCS 5/10-20.83 (final citation pending).
Q1

The employee will receive as many days of administrative leave as required to abide by the public
health guidance, mandates, and requirements issued by the lll. Dept. of Public Health, unless a longer
period has been negotiated with the exclusive bargaining representative.

As a condition of being granted COVID-19 paid administrative leave, an employee shall provide all
documentation necessary to substantiate the employee’s eligibility for the leave, as requested by the

Superintendent or desiqnee.m An employee who is on COVID-19 paid administrative leave
will receive the employee’s regular rate of pay; the leave will not diminish any other leave or benefits of
the employee. Employees may not accrue COVID-19 paid administrative leave.

95
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LEGAL REF.:

105 ILCS 5/10-20.83 (final citation pending), 5/24-6, 5/24-6.1, 5/24-6.2, 5/24-6.3, 5/24-13, and 5/24-
13.1.

10 ILCS 5/13-2.5, Election Code.

330 ILCS 61/, Service Member Employment and Reemployment Rights Act.
820 ILCS 147/, School Visitation Rights Act.

820 ILCS 154/, Child Bereavement Leave Act.

820 ILCS and 180/, Victims’ Economic Security and Safety Act.

CROSS REF.: 5:180 (Temporary liness or Temporary Incapacity), 5:185 (Family and Medical Leave),
5:330 (Sick Days, Vacation, Holidays, and Leaves)

Adopted: April 27, 2022

Questions and Answers:

***Required Question 1. Does the board require fully vaccinated employees to participate in a district
COVID-19 testing program?

¢ No. (Default)
¢ Yes. (IASB will add "and participate in the District's COVID-19 testing program" to the end of this
sentence.)

PRESSPIlus Comments

PRESSPIus 1. 105 ILCS 5/24-6, amended by P.A. 102-697, requires districts to return sick leave
used by a fully vaccinated teacher for a qualifying COVID-19 related reason during the 2021-2022
school year, provided the teacher was "fully vaccinated against COVID-19" by 5-10-22. The law
prohibits districts from rescinding the returned sick leave in the event the definition of “fully vaccinated
against COVID-19” is later updated by the Centers for Disease Control and Prevention (CDC) or the
ll. Dept. of Public Health (IDPH) to include recommended booster doses. Issue 110, October 2022

PRESSPIus 2. Updated inresponse to the FamilyGhild Bereavement Act, 820 ILCS 154/, amended
by P.A. 102-1050, eff. 1-1-23, expanding the entitement to unpaid bereavement leave to covered
family members, and to include absences related to unsuccessful pregnancies and adoptions. The
employer may require reasonable documentation as specified in 105 ILCS 154/10(d), amended by
P.A. 102-1050, eff. 1-1-23, but may not require that an employee identify which specific category
under item (4) in the first paragraph of this subhead pertains to the leave. Issue 110, October 20225

39 of 60



PRESSPIus 3. Domestic partner, when used to refer to an unmarried employee, includes: (1) the
person recognized as the domestic partner of the employee under any domestic partnership or civil
union law of a state or political subdivision of a state, or (2) an unmarried adult who is in a committed,
personal relationship with the employee, who is not a domestic partner as described initem (1) and
who the employee designates as that employee’s domestic partner. 820 ILCS 154/5, amended by
P.A. 102-1050, eff. 1-1-23. Issue 110, October 2022

PRESSPIus 4. Note the term Significant Event does not appear in the statute; it is included in this
policy text as a shorthand term to refer to those events listed in 820 ILCS 154/10(a)(4). Issue 110,
October 2022

PRESSPIlus 5. Required by 105 ILCS 5/10-20.83 (final citation pending), added by P.A. 102-

697. Whether some or all of the COVID-19 related reasons listed in 105 ILCS 5/10-20.83(b) and (c)
(final citation pending) apply will depend upon current health guidance and/or rules. The law requires
that this leave also be provided retroactively to an employee for a qualifying reason prior to 4-5-22 if
the employee was fully vaccinated by 5-10-22. The law prohibits districts from rescinding the paid
leave if the definition of “fully vaccinated against COVID-19” is later updated by the CDC or IDPH to
include recommended booster doses.

Consult the board attorney for guidance about whether the board must accommodate an employee’s
religion or disability by exempting the employee from the COVID-19 vaccination prerequisite in 105
ILCS 5/10-20.83 (final citation pending), added by P.A. 102-697, and/or if the board and union may
agree that this leave will extend to all unvaccinated employees. Title VIl of the Civil Rights Act of 1964
requires employers to accommodate an employee’s sincere religious objection to an employer
vaccination requirement unless doing so would be an “undue hardship” on the employer. 42 U.S.C
§2000e(j). Similarly, the Americans with Disabilities Act requires an employer to exempt an employee
with a disability (including pregnancy-related disability) from a safety-related standard, such as a
vaccination requirement, unless the employee poses a direct threat to the health or safety of the
employee or others while on the job. 29 C.F.R. §1630.2(r). See also the U.S. Equal Employment
Opportunity Commission guidance document, What You Should KnowAbout COVID-19 and the
ADA, the Rehabilitation Act, and Other EEO Laws, at: www.eeoc.gov/wysk/what-you-should-know-
about-covid-19-and-ada-rehabilitation-act-and-other-eeo-laws. Issue 110, October 2022

PRESSPIus 6. “Fully vaccinated against COVID-19” means: (1) two weeks after receiving the second
dose in a two-dose series of a COVID-19 authorized for emergency use, licensed, or otherwise
approved by the U.S. Food and Drug Administration (FDA), or (2) two weeks after receiving a single
dose of a COVID-19 vaccine authorized for emergency use, licensed, or otherwise approved by the
FDA. If the Centers for Disease Control and Prevention (CDC) later revises the definition of “fully
vaccinated against COVID-19” to include booster doses, and the lll. Dept. of Public Health (IDPH)
adopts the CDC'’s revised definition, then employees will have five weeks after IDPH’s action to
receive a booster (if eligible) to remain eligible for COVID-19 paid administrative leave. 105 ILCS
5/10-20.83(g) (final citation pending), added by P.A. 102-697. Issue 110, October 2022

PRESSPIus 7. This sentence is optional. 105 ILCS 5/10-20.83(d) (final citation pending), added by
P.A. 102-697. ltis a best practice for boards to require appropriate documentation to verify employee
eligibility for the leave benefit. Issue 110, October 2022
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Educational Support Personnel

5:280 Duties and Qualifications

All support staff: (1) must meet qualifications specified in job descriptions, (2) must be able to perform
the essential tasks listed and/or assigned, and (3) are subject to Board of Education policies as they
may be changed from time to time at the Board's sole discretion.

Paraprofessionals

Paraprofessionals provide supervised instructional support. Service as a paraprofessional requires
an educator license with stipulations endorsed for a paraprofessional educator unless a specific
exemption is authorized by the IIl. _State Board of Education (ISBE).

Individuals with only non-instructional duties (e.g., providing technical support for computers, providing
personal care services, or performing clerical duties) are not paraprofessionals, and the requirements
in this section do not apply. In addition, individuals completing their clinical experiences and/or student
teaching do not need to comply with this section, provided their service otherwise complies with ISBE
rules.

Nonlicensed PRESSPIus1 parsonnel Worki ng with Students and Performing
Non-Instructional Duties

Nonlicensed personnel performing non-instructional duties may be used:

1. For supervising study halls, long distance teaching reception areas used incident to instructional
programs transmitted by electronic media (e.g., computers, video, and audio), detention and
discipline areas, and school-sponsored extracurricular activities;

2. As supervisors, chaperones, or sponsors for non-academic school activities or for school

activities connected to the academic program during any time in which the Governor has

declared a disaster due to a public health emergency, in accordance with ISBE ruIe:w

or
3. For non-teaching duties not requiring instructional judgment or student evaluation.

Nothing in this policy prevents a nonlicensed person from serving as a guest lecturer or
resource person under a certificated teacher's direction and with the administration's approval.

Coaches and Athletic Trainers

Athletic coaches and trainers shall have the qualifications required by any association in which the
School District maintains a membership. Regardless of whether the athletic activity is governed by an
association, the Superintendent or designee shall ensure that each athletic coach: (1) is
knowledgeable regarding coaching principles, (2) has first aid training, and (3) is a trained Automated
External Defibrillator user according to rules adopted by the lllinois Department of Public Health.
Anyone performing athletic training services shall be licensed under the lllinois Athletic Trainers
Practice Act, be an athletic trainer aide performing care activities under the on-site supervision of @8
licensed athletic trainer, or otherwise be qualified to perform athletic trainer activities under State law.
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Bus Drivers

All school bus drivers must have a valid school bus driver permit. The Superintendent or designee
shall inform the lllinois Secretary of State, within 30 days of being informed by a school bus driver, that
the bus driver permit holder has been called to active duty. New bus drivers and bus drivers who are
returning from a lapse in their employment are subject to the requirements contained in Board policy
5:30, Hiring Process and Criteria and Board policy 5:285, Drug and Alcohol Testing for School Bus
and Commercial Vehicle Drivers.

LEGAL REF.:

34 C.F.R. §200.58.

105 ILCS 5/10-22.34, 5/10-22.34a, and 5/10-22.34b.
625 ILCS 5/6-104 and 5/6-106.1_lll. Vehicle Code.

23 L Admin.Code §§1.280, 1.630, and 25.510.

CROSS REF.: 4:110 (Transportation), 4:170 (Safety), 5:30 (Hiring Process and Criteria), 5:35
(Compliance with the Fair Labor Standards Act), 5:285 (Drug and Alcohol Testing for School Bus and
Commercial Vehicle Drivers), 6:250 (Community Resource Persons and Volunteers)

Adopted: July 15, 2020

PRESSPIlus Comments

PRESSPIus 1. Updated in response to 23 ll.LAdmin.Code §1.630(c), amended at 45 lll.Reg.
9446. Issue 110, October 2022

PRESSPIlus 2. Updated inresponse to 23 llLAdmin.Code §1.630(c), amended at 45 ll.Reg. 9446 by
P.A 102-894. Issue 110, October 2022
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Educational Support Personnel

5:320 Evaluation

The Superintendent is responsible for designing and implementing a program for evaluating the job
performance of each educational support staff member according to standards contained in Board of

Education policies as well as in compliance with State law and any applicable employee
handbook PRESSPlus1

Please refer to the applicable collective bargaining agreement.
For employees not covered by a current applicable bargaining agreement:
The standards for the evaluation program shall include, but not be limited to:

1. Each employee shall be evaluated annually, preferably before the annual salary review.
2. The direct supervisor shall provide input.

3. The employee's work quality, promptness, attendance, reliability, conduct, judgment, and
cooperation shall be considered.

4. The employee shall receive a copy of the annual evaluation.
5. All evaluations shall comply with State and federal law and any applicable employee handbook.

CROSS REF.: 5:10 (Equal Employment Opportunity and Minority Recruitment), 5:150 (Personnel
Records)

PRESSPIlus Comments

PRESSPIus 1. Updated inresponse to a Policy Reference Manual (PRM) five-year review. Issue
110, October 2022
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Educational Support Personnel

5:330 Sick Days, Vacation, Holidays, and Leaves

Each of the provisions in this policy applies to all educational support personnel to the extent that it
does not conflict with an applicable collective bargaining agreement or individual employment contract
or benefit plan; in the event of a conflict, such provision is severable and the applicable bargaining
agreement or individual agreement will control.

Sick and Bereavement L eavePRESSPlus1

Please refer to the applicable collective bargaining agreement.
For employees not covered by a current applicable bargaining agreement:

Full or part-time educational support personnel who work at least 600 hours per year receive 10 paid
sick leave days per year. Part-time employees will receive sick leave pay equivalent to their regular
workday. Unused sick leave shall accumulate to a maximum of 180 days, including the leave of the
current year.

Sick leave is defined in State law as personal illness, mental or behavioral complications,PRESSPIus2
quarantine at home, serious illness or death in the immediate family or household, or birth, adoption,
placement for adoption, or the acceptance of a child in need of foster care. The Superintendent or
designee shall monitor the use of sick leave.

As a condition for paying sick leave after three days absence for personal illness or as the Board or
Superintendent deem necessary in other cases, the Board or Superintendent may require that the staff
member provide a certificate from: (1) a physician licensed in lllinois to practice medicine and surgery
in all its branches, (2) a mental health professional licensed in lllinois providing ongoing care or
treatment to the staff member, (32) a chiropractic physician licensed under the Medical Practice Act,
(42) a licensed advanced practice registered nurse, (54) a licensed physician assistant who has been
delegated the authority to perform health examinations by his or her supervising physician, or (65) if
the treatment is by prayer or spiritual means, a spiritual adviser or practitioner of the employee’s faith.
If the Board or Superintendent requires a certificate during a leave of less than three days for personal
illness, the District shall pay the expenses incurred by the employee.

Employees are entitled to use up to 30 days of paid sick leave because of the birth of a child that is
not dependent on the need to recover from childbirth. Such days may be used at any time within the
12-month period following the birth of the child. Intervening periods of nonworking days or school not
being in session, such as breaks and holidays, do not count towards the 30 working school days. As a
condition of paying sick leave beyond the 30 working school days, the Board or the Superintendent
may require medical certification.

For purposes of adoption, placement for adoption, or acceptance of a child in need of foster care,
paid sick leave may be used for reasons related to the formal adoption or the formal foster care
process prior to taking custody of the child or accepting the child in need of foster care, and for takipg
custody of the child or accepting the child in need to foster care. Such leave is limited to 30 days,
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unless a longer leave is provided in an applicable collective bargaining agreement, and need not be
used consecutively once the formal adoption or foster care process is underway. The Board or
Superintendent may require that the employee provide evidence that the formal adoption or foster
care process is underway.

Vacation

Twelve-month employees shall be eligible for paid vacation days according to the following schedule:

Maximum Vacation

Acmcr)rﬂgion Leave Earned Per
Length of Employment e Year
From: To:
Beginning of year 2 End of year 5 0.83 Days 10 Days per year
Beginning of year 6 End of year 15 1.25 Days 15 Days per year
Beginning of year 16 End of year 1.67 Days 20 Days per year

Part-time employees who work at least half-time are entitled to vacation days on the same basis as
full-time employees, but the pay will be based on the employee’s average number of part-time hours
per week during the last vacation accrual year. The Superintendent will determine the procedure for
requesting vacation.

Vacation days earned in one fiscal year must be used by the end of the following fiscal year; they do
not accumulate. Employees resigning or whose employment is terminated are entitled to the monetary
equivalent of all earned vacation.

Holidays

District employees will not be required to work on:
New Year’s Day Labor Day
Martin Luther King Jr.’s Birthday Columbus Day

Abraham Lincoln’s Birthday (or ,
Presidents’ Day) 2022 Election Day
Memorial Day Thanksgiving Day
Juneteenth National Freedom Day Christmas Day

Independence Day

A holiday will not cause a deduction from an employee’s time or compensation. The District may
require educational support personnel to work on a school holiday during an emergency or for the
continued operation and maintenance of facilities or property.

Personal Leave

Please refer to the applicable collective bargaining agreement.
For employees not covered by a current applicable bargaining agreement:

102
Full-time educational support personnel have three paid personal leave days per year. The use of a
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personal day is subject to the following conditions:

1. Exceptin cases of emergency or unavoidable situations, a personal leave request should be
submitted to the Building Principal three days before the requested date.

2. No personal leave day may be used immediately before or immediately after a holiday, or during
the first and/or last five days of the school year, unless the Superintendent grants prior approval.

3. Personal leave may not be used in increments of less than one-half day.
4. Personal leave is subject to any necessary replacement’s availability.

5. Personal leave may not be used on anin-service training day, institute training days, and/or
Parent/Teacher conferences.

6. Personal leave may not be used when the employee’s absence would create an undue hardship.

Bereavement Days

Employees shall be granted five (5) paid days of Bereavement Leave per incident connected with the
death of an immediate family member. For the purpose of this Article, immediate family shall include
spouse, children, father, mother, parents-in-law, brother, sister, brother-in-law, sister-in-law,
grandmother, grandfather, grandchildren, and legal guardian.

The leave covered under this Article shall be annual and will not accumulate.

Sick Leave Days may be used in the event of death of a secondary relative or as an extension beyond
the three (3) paid Bereavement Leave Days connected with the death of an immediate family
member. For the purpose of this Article, secondary relatives are cousins, aunts, uncles, nieces or
nephews.

Leave to Serve as a Trustee of the lll. Municipal Retirement Fund

Upon request, the Board will grant 20 days of paid leave of absence per year to a trustee of the |ll.
Municipal Retirement Fund in accordance with State law.

Other Leaves

1. Leave for Service in the Military.
2. School Visitation Leave.

3. Leaves for Victims of Domestic Violence, Sexual Violence, Gender Violence, or Other Crime of
Violence.

4. Family Bereavement Leave PRESSPlus3

5. Leave to serve as an election judge.
6. COVID-19 Paid Administrative Leave PRESSPlus4

LEGAL REF.:

105 ILCS 5/10-20.7b, 5/10-20.83 (final citation pending). 5/24-2, 5/24-6,and 5/24-6.3.

10 ILCS 5/13-2.5, Election Code.

330 ILCS 61/, Service Member Employment and Reemployment Rights Act.
820 ILCS 147, School Visitation Rights Act. 103
820 ILCS 154/, Child Bereavement Leave Act.
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820 ILCS 180/, Victims’ Economic Security and Safety Act.

School Dist. 151 v. ISBE, 154 Il.App.3d 375 (1st Dist. 1987); Elder v. Sch. Dist. No.127 1/2, 60
Il App.2d 56 (1st Dist. 1965).

CROSS REF.: 5:180 (Temporary liness or Temporary Incapacity), 5:185 (Family and Medical Leave),
5:250 (Leaves of Absence)

Adopted: April 27,2022

PRESSPIlus Comments

PRESSPIus 1. 105 ILCS 5/24-6, amended by P.A. 102-697, requires districts to return sick leave
used by a fully vaccinated teacher for a qualifying COVID-19 related reason during the 2021-2022
school year, provided the teacher was "fully vaccinated against COVID-19" by 5-10-22. The law
prohibits districts from rescinding the returned sick leave in the event the definition of “fully vaccinated
against COVID-19” is later updated by the Centers for Disease Control and Prevention (CDC) or the
ll. Dept. of Public Health (IDPH) to include recommended booster doses. Issue 110, October 2022

PRESSPIus 2. Updated inresponse to 105 ILCS 5/24-6, amended by P.A. 102-866. Issue 110,
October 2022

PRESSPIus 3. Updated inresponse to the FamilyGhild Bereavement Act, 820 ILCS 154/, amended
by P.A. 102-1050, eff. 1-1-23. Issue 110, October 2022

PRESSPIus 4. Required by 105 ILCS 5/10-20.83 (final citation pending), added by P.A. 102-
697. Issue 110, October 2022
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6:15 School Accountability

According to the lllinois General Assembly, the primary purpose of schooling is the transmission of
knowledge and culture through which students learn in areas necessary to their continuing
development and entry into the world of work. To fulfill that purpose, the lll. State Board of Education

(ISBE) prepared State Goals for Leaming angPRESSPIUs1 | eaming
Standards.

The Board of Education gives priority in the allocation of resources, including funds, time, personnel,
and facilities, to fulfilling this purpose.

Quality Assurance

The Board continuously monitors student achievement and the quality of the District's work. The
Superintendent shall supervise the following quality assurance components, in accordance with State
law and ISBE rules, and continuously keep the Board informed:

1. Prepare each school's annual recognition application and quality assurance appraisal, whether
internal or external, to assess each school's continuous school improvement.

2. Continuously assess the District's and each school's overall performance in terms of both
academic success and equity. This includes, without limitation, a thorough analysis of ISBE's
balanced accountability measure and each school's Multiple Measure Index and corresponding
Annual Measurable Obijective provided by ISBE.

3. Ifapplicable, develop District and School Improvement Plans, present them for Board approval,
and supervise their implementation.

4. Prepare a school report card, present it at a regular Board meeting, and disseminate it as
provided in State law.

5. Inaccordance with 105 ILCS 5/2-3.153, annually administer a climate survey on the instructional
environment within the school to, at minimum, students in grades 4 through 12 and teachers.

LEGAL REF.:

105 ILCS 5/2-3.25, 5/2-3.25a, 5/2-3.25b, 5/2-3.25¢, 5/2-3.25d-5, 5/2-3.25e-5, 5/2-3.25f, 5/2-3.25f-5,
5/2-3.63, 5/2-3.64a-5, 5/2-3.153, 5/10-17a, 5/10-21.3a, and 5/27-1.

23 llLAdmin.Code Part 1, Subpart A: Recognition Requirements.

CROSS REF.: 6:170 (Title | Programs), 6:340 (Student Testing and Assessment Program), 7:10
(Equal Educational Opportunities)

Adopted: March 16, 2022

PRESSPlus Comments 105
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PRESSPIus 1. Updated in response to 23 ll.LAdmin.Code §1, Appendix D, amended at 45 lll.Reg.
13180. Issue 110, October 2022
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6:250 Community Resource Persons and Volunteers

The Board of Education encourages the use of resource persons and volunteers to: (1) increase
students' educational attainment; (2) provide enrichment experiences for students; (3) increase the
effective utilization of staff time and skills; (4) give more individual attention to students; and (5)
promote greater community involvement.

Resource persons and volunteers may be used:

1. For non-teaching duties not requiring instructional judgment or evaluation of students;

2. For supervising study halls, long distance teaching reception areas used incident to instructional
programs transmitted by electronic media (such as computers, video, and audio), detention and
discipline areas, and school-sponsored extracurricular activities;

3. To assist with academic programs under a licensedPRESSPIUST taacher's
immediate supervision;

4. To assistintimes of violence or other traumatic incidents within the District by providing crisis
intervention services to lessen the effects of emotional trauma on staff, students, and the
community, provided the volunteer meets the qualifications established by the lll. School Crisis
Assistance Team Steering Committee;

5. As a guest lecturer or resource person under a licensed teacher's direction and with
the administration's approval; or

6. As supervisors, chaperones, or sponsors for non-academic school activities.

The Superintendent shall follow Board policy 4:175, Convicted Child Sex Offender; Screening;
Notifications, to establish procedures for securing and screening resource persons and volunteers. A
person who is a sex offender, as defined by the Sex Offender Registration Act, or a violent offender
against youth, as defined in the Murderer and Violent Offender Against Youth Registration Act, is
prohibited from being a resource person or volunteer. All volunteer coaches must comply with the
requirement to report hazing in policy 5:90, Abused and Neglected Child Reporting.

LEGAL REF.:

105 ILCS 5/10-22.34, 5/10-22.34a, and 5/10-22.34b.

720 ILCS 5/12C-50.1, Failure to Report Hazing.

730 ILCS 150/1 et seq., Sex Offender Registration Act.

730 ILCS 152/101 et seq., Sex Offender Community Notification Law.

730 ILCS 154/75 et seq., Murderer and Violent Offender Against Youth Community Notification Law.

730 ILCS 154/101 et seq., Murderer and Violent Offender Against Youth Registration Act. 107
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CROSS REF.: 4:170 (Safety), 4:175 (Convicted Child Sex Offender; Screening; Notifications), 5:90
(Abused and Neglected Child Reporting), 5:280 (Duties and Qualifications), 8:30 (Visitors to and
Conduct on School Property), 8:95 (Parental Involvement)

Adopted: September 19, 2018
PRESSPIlus Comments

PRESSPIus 1. Updated throughout in response to 105 ILCS 5/10-22.34, 5/10-22.34a, and 5/10-
22.34b, amended by P.A. 102-894. Issue 110, October 2022
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6:255 Assemblies and Ceremonies

Assemblies must be approved by the Superintendent or designee and be consistent with the District's
educational objectives.

While Tthe District respects an individual’s brief, quiet, personal religious observance(s).PRESSPlus1
shall not endorse or otherwise promote invocations, benedictions, and group prayers at any school
assembly, ceremony, or other school-sponsored activity.

LEGAL REF.:
Lee v. Weisman, 505 U.S. 577 (1992).

Santa Fe Independent Sch. Dist. v. Doe, 530 U.S. 290 (2000).

Kennedy v. Bremerton Sch. Dist., 142 S.Ct. 2407 (2022).

Jones v. Clear Creek Independent Sch. Dist., 930 F.2d 416 (5th Cir. 1991), cert. granted, judgement
vacated, 505 U.S. 1215 (1992), remand, 977 F.2d 963, rehg denied, 983 F.2d 234 (5th Cir. 1992),
and cert. denied, 508 U.S. 967 (1993).

CROSS REF.: 6:70 (Teaching About Religion), 6:80 (Teaching About Controversial Issues)

Adopted: September 15, 2021
PRESSPlus Comments

PRESSPIus 1. Updated in response to Kennedy v. Bremerton Sch. Dist, 142 S.Ct. 2407 (2022),
where the Supreme Court held that a football coach had a right to pray on the 50-yard line after
games, even though still on duty, because he was engaged in a “brief, quiet, personal religious
observance doubly protected by the Free Exercise and Free Speech Clauses of the First
Amendment.” Consult the board attorney if considering a policy or practice of prohibiting employees
from engaging in private prayer in the presence of students. Issue 110, October 2022
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6:260 Complaints About Curriculum, Instructional Materials, and Programs

Parents/guardians have the right to inspect any instructional material used as part of their child’'s
educational curriculum pursuant to Board of Education policy 7:15, Student and Family Privacy
Rights.

Parents/guardians, employees, and community membersPRESSPIUS1 yhg pelieve that
curriculum, instructional materials, or programs violate rights guaranteed by any law or Board policy
may file a complaint using Board policy 2:260, Uniform Grievance Procedure.

Parents/guardians, employees, and community members with-&!! other suggestions or
complaints about curriculum, instructional materials, or programs should complete a Curriculum
Objection {Form. A parent/guardian may request that his/her child be exempt from using a particular
instructional material or program by completing a Curriculum Objection {Form. The Superintendent or
designee shall establish criteria for the review of objections and inform the parent/guardian, employee,

or community member, as applicable, of the District’'s decision PRESSPlus2

LEGAL REF.:
20 U.S.C. §1232h, Protection of Pupil Rights Amendment.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 7:15 (Student and Family Privacy Rights),
8:110 (Public Suggestions and Concerns)

Adopted: September 15, 2021

PRESSPIlus Comments

PRESSPIus 1. Updated to limit the scope of complainants in this policy to parents/guardians,
employees, and community members in alignment with sample PRESS policy 2:260, Uniform
Grievance Procedure. Issue 110, October 2022

PRESSPIus 2. Optional sentence; updated in response to PRESS Advisory Board (PAB) member
feedback regarding the need for districts to have processes in place to address an increasing number
of curriculum objections. It strengthens the policy’s connection to IASB’s Foundational Principles of
Effective Govemance. See www.iasb.com/conference-training-and-events/training/training-
resources/foundational-principles-of-effective-governance. For criteria that can be used in reviewing
curriculum objections, see sample administrative procedure, 6:260-AP, Responding to Complaints
About Curriculum, Instructional Materials, and Programs, available at PRESS Online by logging in at
www.iasb.com. Issue 110, October 2022
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6:310 High School Credit for Non-District Experiences; Course Substitutions;
Re-Entering Students

Credit for Non-District Experiences

A student may receive high school credit for successfully completing any of the listed courses or
experiences even when it is not offered in or sponsored by the District:

1. Distance learning course, including a correspondence, virtual, or online course

2. Courses in an accredited foreign exchange program

3. Summer school or community college courses

4. College or high school courses offering dual credit at both the college and high school level

5. Foreign language courses taken in an ethnic school program approved by the lllinois State
Board of Education

6. Work-related training at manufacturing facilities or agencies in a Tech Prep Program

7. Credit earned in a Vocational Academy

The student must seek approval from the Superintendent or designee to receive graduation credit for
any non-District course or experience. The Superintendent or designee shall determine the amount of
credit and whether a proficiency examination is required before the credit is awarded. As approval is
not guaranteed, students should seek conditional approval of the experience before participating in a
non-District course or experience. The student assumes responsibility for any fee, tuition, supply, or
other expense. The student seeking credit is responsible for (1) providing documents or transcripts
that demonstrate successful completion of the experience, and (2) taking a proficiency examination, if
requested. The Superintendent or designee shall determine which, if any, non-District courses or
experiences, will count toward a student’s grade point average, class rank, and eligibility for athletic
and extracurricular activities. When applicable, the Building Principal or designee shall, prior to the
first day of class, inform individual high school students enrolled in a mixed enroliment dual credit
course that includes students who have and have not met the community college’s criteria for dual

credit coursework of whether or not they are eligible to earn college credit for the course, PRESSPlus1
This section does not govern the transfer of credits for students transferring into the District.

Substitutions for Required Courses

Vocational or technical education. A student in grades 9-12 may satisfy one or more high school
courses (including physical education) or graduation requirements by successfully completing related
vocational or technical education courses if:

1. The Building Principal approves the substitution(s) and the vocational or technical education
course is completely described in curriculum material along with its relationship to the required
course; and

2. The student’s parent/guardian requests and approves the substitution(s) in writing on forms 174
provided by the District.
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Registered Apprenticeship Program. The Superintendent or designee will ensure that the District
complies with State law requirements for registered apprenticeship programs. The opportunities and
requirements for registered apprenticeship programs contained in this policy will be posted on the
District's website, and parents/guardians and students will also be notified of such opportunities in the
appropriate school handbook(s).

A student in grades 9-12 who is 16 years or older may satisfy one or more high school courses
(including physical education) or graduation requirements by successfully completing a registered
apprenticeship program if:

1. The registered apprenticeship program meets all criteria contained in State law;

2. The registered apprenticeship program is listed by the District, or the student identifies a
registered (but not listed) apprenticeship program with a business or organization if one is not
offered in the District;

3. The student enrolled in a registered apprenticeship program has the opportunity to earn post-
secondary credit toward a certificate or degrees, as applicable;

4. The student’s parent/guardian requests and approves the substitution(s) in writing on forms
provided by the District and on its website;

5. The Building Principal approves the substitution(s); and

6. All non-academic requirements mandated by the School Code for high school graduation that
would otherwise prohibit or prevent the student from participating in the registered
apprenticeship program are waived.

Advanced placement computer science. The advanced placement computer science course is
equivalent to a high school mathematics course. A student in grades 9-12 may substitute the
advanced placement computer science course for one year of mathematics, in accordance with
Section 27-22 of the School Code. The transcript of a student who completes the advanced
placement computer science course will state that it qualifies as a mathematics-based, quantitative
course.

Substitutions for physical education. A student in grades 9-12, unless otherwise stated, may
submit a written request to the Building Principal to be excused from physical education courses for
the reasons stated below. The Superintendent or designee shall maintain records showing that the
criteria set forth in this policy were applied to the student’s individual circumstances, as appropriate.

1. Enrollment in academic classes that are required for admission to an institution of higher
learning (student must be in the 11th or 12th grade)

2. Enrollment in academic classes that are required for graduation from high school, provided that
failure to take such classes will result in the student being unable to graduate (student must be in
the 11th or 12th grade)

A student who is eligible for special education may be excused from physical education courses
pursuant to 7:260, Exemption from Physical Education.

Volunteer service credit. A student participating in the District’'s Volunteer Service Credit Program,
if any, may earn credit toward graduation for the performance of community service. The amount of
credit given for program participation shall not exceed that given for completion of one semester of
language arts, math, science, or social studies.

Re-Entering Students

112
Individuals younger than 21 years of age may re-enter high school to acquire a high school diploma or
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an equivalency certificate, subject to the limitations in Board policy 7:50, School Admissions and
Student Transfers To and From Non-District Schools. Re-entering students may obtain credit through
the successful completion of the following (not all of these may be available at any one time):

1. District courses
2. Non-District experiences described in this policy

3. Classes in a program established under Section 10-22.20 of the School Code, in accordance
with the standards established by the lllinois Community College Board

4. Proficiency testing, correspondence courses, life experiences, and other nonformal educational
endeavors

5. Military service, provided the individual making the request has a recommendation from the
American Council on Education

The provisions in the section Credit for Non-District Experiences, above, apply to the receipt of
credit for any non-District course.

LEGAL REF.:

105 ILCS 5/2-3.44, 5/2-3.108, 5/2-3.115, 5/2-3.142, 5/2-3.175, 5/10-22.43a, 5/10-20.62, 5/27-6,
5/27-22.3, and 5/27-22.05.

110 ILCS 27/, Dual Credit Quality Act.
23 Il.Admin.Code §§1.425(e), 1.440(f), 1.470(c), and Part 255.

CROSS REF.: 6:180 (Extended Instructional Programs), 6:300 (Graduation Requirements),
6:320 (High School Credit for Proficiency), 7:50 (School Admissions and Student Transfers To and
From Non-District Schools), 7:260 (Exemption from Physical Education)

Adopted: March 16, 2022

PRESSPIlus Comments

PRESSPIlus 1. Required by the Dual Credit Quality Act, 110 ILCS 27/16.5(c), added by P.A. 102-
1077, eff. 1-1-23. Written notification is not required by the law, but it is a best practice to show
compliance with this requirement.

Partnership agreements for dual credit programs that are entered into, amended, renewed, or
extended after 1-1-23, must allow high school students who do not otherwise meet the community
college’s academic eligibility requirements to enroll in a dual credit course taught at the high school,
but only for high school credit. 110 ILCS 27/16.5(a), added by P.A. 102-1077, eff. 1-1-23. Issue 110,
October 2022

113
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Jacksonville SD#117 \ SECTION 7 - STUDENTS \

Document Status: Draft Update
STUDENTS

7:50 School Admissions and Student Transfers To and From Non-District
Schools

Age

To be eligible for admission, a child must be 5 years old on or before September 1 of that school term.
A child entering first grade must be 6 years of age on or before September 1 of that school term.
Based upon an assessment of a child’s readiness to attend school, the District may permit him or her
to attend school prior to these dates. A child will also be allowed to attend first grade based upon an
assessment of his or her readiness if he or she attended a non-public preschool, continued his or her
education at that school through kindergarten, was taught in kindergarten by an appropriately licensed
teacher, and will be 6 years old on or before December 31.A child with exceptional needs who
qualifies for special education services is eligible for admission at 3 years of age. Early entrance to
kindergarten or first grade may also be available through Board policy 6:135, Accelerated Placement
Program.

Admission Procedure

All students must register for school each year on the dates and at the place designated by the
Superintendent. Parents/guardians of students enrolling in the District for the first time must present:

1. A certified copy of the student's birth certificate. If a birth certificate is not presented, the
Superintendent or designee shall notify in writing the person enrolling the student that within 30
days he or she must provide a certified copy of the student's birth certificate. A student will be
enrolled without a birth certificate. When a certified copy of the birth certificate is presented, the
school shall promptly make a copy for its records, place the copy in the student's permanent
record, and return the certified copy to the person enrolling the child. If a person enrolling a
student fails to provide a certified copy of the student's birth certificate, the Superintendent or
designee shall immediately notify the local law enforcement agency, and shall also notify the
person enrolling the student in writing that, unless he or she complies within 10 days, the case
will be referred to the local law enforcement authority for investigation. if compliance is not
obtained within that 10-day period, the Superintendent or designee shall so refer the case. The
Superintendent or designee shall immediately report to the local law enforcement authority any
material received pursuant to this paragraph that appears inaccurate or suspicious in form or
content.

2. Proof of residence, as required by Board policy 7:60, Residence.

3. Proof of disease immunization or detection and the required physical examination, as required
by State law and Board policy 7:100, Health, Eye, and Dental Examinations; Immunizations;
and Exclusion of Students.

The individual enrolling a student shall be given the opportunity to voluntarily state whether the student
has a parent or guardian who is a member of a branch of the U. S. Armed Forces and who is either
deployed to active duty or expects to be deployed to active duty during the school year. Students WP&
are children of active duty military personnel transferring will be allowed to enter: (a) the same grade
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level in which they studied at the school from which they transferred, if the transfer occurs during the
District's school year, or (b) the grade level following the last grade completed.

Homeless Children

Any homeless child shall be immediately admitted, even if the child or child's parent/guardian is unable
to produce records normally required for enrollment. Board policy 6:140, Education of Homeless
Children, and its implementing administrative procedure, govern the enroliment of homeless children.

Foster Care Students

The Superintendent will appoint at least one employee to act as a liaison to facilitate the enroliment
and transfer of records of students in the legal custody of the lllinois Department of Children and
Family Services (DCFES) when enrolling in or changing schools. The District’s liaison ensures that
DCES’ Office of Education and Transition Services receives all written notices and records pertaining

to students in the legal custody of DCFS as required by State law,PRESSPlus1

Student Transfers To and From Non-District Schools

A student may transfer into or out of the District according to State law and procedures developed by
the Superintendent or designee. A student seeking to transfer into the District must serve the entire
term of any suspension or expulsion, imposed for any reason by any public or private school, in this or
any other state, before being admitted into the School District.

Foreign Students

The District accepts foreign exchange students with a J-1 visa and who reside within the District as
participants in an exchange program sponsored by organizations screened by administration.
Exchange students on a J-1 visa are not required to pay tuition.

Privately sponsored exchange students on an F-1 visa may be enrolled if an adult resident of the
District has temporary guardianship, and the student lives in the home of that guardian. Exchange
students on an F-1 visa are required to pay tuition at the established District rate. F-1 visa student
admission is limited to high schools, and attendance may not exceed 12 months.

The Board may limit the number of exchange students admitted in any given year. Exchange students
must comply with District immunization requirements. Once admitted, exchange students become
subject to all District policies and regulations governing students.

Re-enroliment

Re-enrollment shall be denied to any individual 19 years of age or above who has dropped out of
school and who could not earn sufficient credits during the normal school year(s) to graduate before
his or her 21st birthday. However, at the Superintendent's or designee's discretion and depending on
program availability, the individual may be enrolled in a graduation incentives program established
under 105 ILCS 5/26-16 or an alternative learning opportunities program established under 105 ILCS
5/13B-1 (see 6:110, Programs for Students At Risk of Academic Failure and/or Dropping Out of
School and Graduation Incentives Program). Before being denied re-enrollment, the District will offer
the individual due process as required in cases of expulsion under policy 7:210, Expulsion
Procedures. A person denied re-enroliment will be offered counseling and be directed to alternative
educational programs, including adult education programs that lead to graduation or receipt of a GED
diploma. This section does not apply to students eligible for special education under the Individuals
with Disabilities Education Improvement Act or accommodation plans under the Rehabilitation Act115
Section 504.
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LEGAL REF.:

8 U.S.C. §1101, llegal Immigrant and Immigrant Responsibility Act of 1996.

20 U.S.C. §1232¢g, Family Educational Rights and Privacy Act.

20 U.S.C. §1400 et seq., Individuals With Disabilities Education Improvement Act.
29 U.S.C. §794, Rehabilitation Act of 1973, Section 504.

42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act.

105 ILCS 5/2-3.13a, 5/10-20.12, 5/10-20.59, 5/10-22.5a, 5/14-1.02, 5/14-1.03a, 5/26-1, 5/26-2, 5/27-
8.1.

105 ILCS 10/8.1, lll. School Student Records Act.

105 ILCS 45/, Education for Homeless Children Act.

105 ILCS 70/, Educational Opportunity for Military Children Act.

325 ILCS 50/, Missing Children Records Act.

325 ILCS 55/, Missing Children Registration Law.

410 ILCS 315/2<, Communicable Disease Prevention Act.

20 L Admin.Code Part 1290, Missing Person Birth Records and School Registration.
23 llLAdmin.Code Part 226, Special Education.

23 llLAdmin.Code Part 375, Student Records.

CROSS REF.: 4:110 (Transportation), 6:30 (Organization of Instruction), 6:110 (Programs for
Students At Risk of Academic Failure and/or Dropping Out of School and Graduation Incentives
Program), 6:135 (Accelerated Placement Program), 6:140 (Education of Homeless Children), 6:300
(Graduation Requirements), 6:310 (High School Credit for Non-District Experiences; Course
Substitutions; Re-Entering Students), 7:60 (Residence), 7:70 (Attendance and Truancy), 7:100
(Health, Eye, and Dental Examinations; Immunizations; and Exclusion of Students), 7:340 (Student
Records)

Adopted: March 16, 2022

PRESSPIlus Comments

PRESSPIus 1.

116
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B. Four-Rivers Report
X. CONSENT AGENDA 118
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CONSENT AGENDA ITEM February 15, 2023

TO: Board of Education
FROM: Steve Ptacek
SUBJECT: Consideration of Consent Agenda

PROPOSED MOTION BY THE BOARD OF EDUCATION:

That the Board of Education approves the Consent Agenda items as presented:

Consideration of Treasurer’s Report

Consideration to Approve Previous Minutes

Consideration to seek RFP’s for vending services across the District

Consideration to pay payment #1 to Missouri Terrazzo for work done at Washington
Consideration to pay payment #8 to Johnco for work done at Washington
Consideration to pay payment #4 (final) to Designed Roofing Systems, Inc.
Consideration to approve down payment on Washington furniture

Consideration of Board Policy Adoption

MOVED BY: Seconded:
YEA: NAY: YEA: NAY:
MR. BEARD MRS. LEONARD
MRS. RYAN MRS. WILSON
MR. LONERGAN MRS. STEWART
MR. MCBRIDE

Background Information: Board Policy Adoption are policies that are up for renewal with no changes,

just footnotes and legal references.
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A. Consideration of Treasurer's Report
B. Consideration of Previous Minutes 120
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CONSENT ITEM February 15, 2023

TO: Board of Education
FROM: Steve Ptacek
SUBJECT: Consideration of approval previous minutes

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves previous minutes as presented.

e Committee of the Whole and Closed Session for January 18, 2023
e Regular Meeting Minutes for January 18, 2023

MOVED BY: Seconded:
YEA: NAY: YEA: NAY:
MR. BEARD MRS. LEONARD
MRS. RYAN MRS. WILSON
MR. LONERGAN MRS. STEWART
MR. MCBRIDE

Background Information:
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C. Consideration to seek RFP's for vending services across the 122
District
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ACTION ITEM February 15, 2023

TO: Board of Education
FROM: Richard Cunningham
SUBJECT: Consideration of/to seek RFP’s for vending services across the District.

PROPOSED MOTION BY THE BOARD OF EDUCATION:

| recommend that the Board of Education approve to seek RFP’s for vending services across
the District.

MOVED BY: Seconded:
YEA: NAY: YEA: NAY:
MR. BEARD MRS. LEONARD
MRS. RYAN MRS. WILSON
MR. LONERGAN MRS. STEWART
MR. MCBRIDE

Background Information:

The Pepsi contract is up. Would like to RFP to find the best value for the services and events across JSD
117.
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D. Consideration to pay payment number 1 to Missouri Terrazzo for 124
work done at Washington
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CONSENT ITEM February 15, 2023

TO: Board of Education
FROM: Richard Cunningham
SUBJECT: Consideration for/to pay payment no. 1 to Missouri Terrazzo for work done at
Washington.

PROPOSED MOTION BY THE BOARD OF EDUCATION:
“I recommend that the Board of Education approve to make payment no. 1 to Missouri Terrazzo for
$21,651.40.”

MOVED BY: Seconded:
YEA: NAY: YEA: NAY:
MR. BEARD MRS. LEONARD
MRS. RYAN MRS. WILSON
MR. LONERGAN MRS. STEWART
MR. MCBRIDE

Background Information: See attached.
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GRAHAM AND HYDE

ARCHITECTS, INC.

January 16, 2023

Mr. Rick Cunningham

Chief Financial Officer

Jacksonville School District #117

211 West State Street

Jacksonville, IL 62650

Re: Terrazzo Restoration

Washington Elementary School
524 South Kosciusko Street
Jacksonville, lllinois
Pay Application No. 1
G&H #0511-96

Dear Rick:

Enclosed is Application for Payment No. 1 in the amount $21,651.40 as prepared by Missouri
Terrazzo along Partial Waiver of Lien in the same amount.

If you are in agreement, payment should be made directly to Missouri Terrazzo in the amount
of $21,651.40.

Should you have any questions or need any additional information, please contact me.
Sincerely,
James C. Cosgriff, AlA

JCCijo
Enclosure
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PAYMENT APPLICATION Page 1

TO: GRAHAM & HYDE PROJECT WASHINGTON ELEMENTARY APPLICATION # 1 Distribution to:
1010 CLOCKTOWER DR Eggfr?gg WASHINGTON ELEMENTARY PERIOD THRU: 01/16/2023 ] OWNER
SPRINGFILED " 524 SOUTH KOSCIUSKO ST JACKSONVILLE pROJECT #s: 0514-96 [ ARGHITECT

n; S GFILED

FROM: :ntltssoum TERRAZZO ARCHITECT: PrINerEE DATE OF CONTRACT: 10/05/2022 [] CONTRACTOR
5211 NORTHRUP AVENUE
ST. LOUIS, MO 63110 D

FOR:

' Contractor's signature below is his assurance to Owner, concerning the payment herein applied for,

CONTRACTOR'S SUMMARY OF WORK

that: (1) the Work has been performed as required in the Contract Documents, {2) all sums previously
paid to Contractor under the Contract have been used to pay Contractor's costs for labor, materials
and other obligations under the Contract for Work previously paid for, and (3) Contractor is legally
entitled to this payment.

Application is made for payment as shown below.
Continuation Page is attached.

1. CONTRACT AMOUNT $184,722.00 CONTRACTOR: MISSQURI TERRAZZO
2, SUM OF ALL CHANGE ORDERS $0.00 By: pd“g ﬂ' Bevia Date: 01/16/2023
3. CURRENT CONTRACT AMOUNT (Line 1 +- 2) $184,722.00 PAUL J. BERRA
State of:

4. TOTAL GOMPLETED AND STORED §21,05140 | S1@e0F  MISSOUR

{Column G on Continuation Page) County of:  ST. LOUIS o

: Subscribed and sworn to before ' Erin D Rickman

5. RETAINAGE: . HOTARY PUBLIC. NOTARY SEAL

a.  0.00% of Completed Work $0.00 me this 16th dayof  January 2023 STATE OF MISSOURI

{Columns D + E on Continuation Page) ST LOUIS COUNWOGST
b.  0.00% f Material Stored 0.00 e COMMISSION # 1348
%  of Material Store $ Notary Public:  ERIN D RICKMAN - COMMISS‘% o;EXP!Bﬁﬁ;mﬁESiMWm

{Column F on Continuation Page)
Total Retainage {Line 5a + 5b or

Column | on Gontinuation Page) $0.00 { ARCHITECT'S CERTIFICATION

6. TOTAL COMPLETED AND STORED LESS RETAINAGE $21,651.40 | Acchitect's signature below is his assurance to Owner, concerning the payment herein applied for,
{Line 4 minus Line 5 Total} that: (1) Architect has inspected the Work represented by this Application, (2) such Work has been
completed to the extent indicated in this Application, and the quality of workmanship and materials

My Commission Expires:  08/25/2025 fomm—

7. LESS PREVIOUS PAYMENT APPLICATIONS $0.00 conforms with the Contract Documents, (3) this Application for Payment accuralely states the amount
of Work completed and payment due therefor, and {4) Architect knows of no reason why payment
8. PAYMENT DUE $21,661.40 | | shouid not be made.
9. BALANCE TO COMPLETION CERTIFIED AMOUNT ..o vsvsessssssmmssssssmsssmsssssmsins ssssssssessossssssessosss $21,651.40
(Line 3 minus Line 6) $163,070.60 (If the certified amount is differant from the payment dus, you should attach an explanation. Initial alf
the figures that are changed {o match the certified amount.)
SUMMARY OF CHANGE ORDERS ADDITIONS DEDUCTIONS

Total changes approved in ARCHITECT: 1 N
previous months $0.00 $0.00 By: \J é W Date: 1.17.23

Total approved this man C.00 0, 7
PP th § $0.00 Neither this Application nor payment applied for heréfn ﬁs assignable or negotiable. Payment shall be
TOTALS $0.00 $0.00 made only to Contractor, and is without prejudice to any rights of Owner ar Contractor under the
NET CHANGES $0.00 Contract Documents or ctherwise.

PAYMENT APPLICATION Quantum Software Solutions, Inc. Document 126
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CONTINUATION PAGE

Page 2 of 2

PROJECT: WASHINGTON ELEMENTARY APPLICATION #: 1
WASHINGTON ELEMENTARY DATE OF APPLICATION: 01/16/2023
Payment Application containing Contractor's signature is attached. PERIOD THRU: 01/16/2023
PROJECT #s: 0511-96
A B c D | E F G H [
COMPLETED WORK STORED TOTAL % BALANGCE
SCHEDULED RETAINAGE
ITEM # WORK DESCRIPTION AMOUNT AMOUNT MATERIALS | COMPLETED AND{ COMP. TO ;
AMOUNT PREVIOUS | THiS PERIOD |(NOTINDORE)|  STORED (G/C) | compLETION | (Ff Variable)
PERICDS (D+E+F) (C-G)
1 LABOR $168,826.00 $0.00 $16,882.60 $0.00 $16,882.60 | 10%|  $151,943.40 $0.00
2 MATERIAL $15,896.00 $0.00 $4,768.80 $0.00 $4,768.80 |  30% $11,127.20 $0.00
TOTALS $184,722.00 $0.00 $21,651.40 $0.00 $21,661.40 12%|  $163,070.60 $0.00

CONTINUATION PAGE

Quantum Soflware Solutions, inc. Document
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Partial Lien Waiver

Date: 01/16/2023
State of MISSOURI TERRAZZO.

County of ST LOUIS

To Whom it may Concern

Whereas the Undersigned has been employed by Missouri Teirazzo Company of _St. Louis, MO

to furnish materials and/or labor for the Building/Property known as :

WASHINGTON ELEMENTARY

Located in JACKSONVILLE, IL . Therefore, the Undersigned Unconditionally AGREES TO
WAIVE AND RELEASE ANY AND ALL LIEN AND CLAIM OR RIGHT OF CLAIM, ON SAID ABOVE
DESCRIBED BUILDING AND REAL ESTATE UNDER THE STATUTES OF THE STATE OF MISSOURI
RELATING TO MECHANICS LIEN, ON ACCOUNT OF LABOR OR MATERIALS OR BOTH having
received payment of TWENTYONETHOUSAND SIXHUNDREDFIFTYONE AND 40/100_ ($21651.40)
through the date of 01/31/2023

Date:_ 01/16/2023 Byp / M

PRESIDENT
Authorized Representative

Company: MISSOURI TERRAZZ0

STATE OF MISSOURI |
] ss.
COUNTY OF ST LOUIS |

Subscribed and sworn to before me this e day Tanusw 202.%

Erin D RickmaNotary Public
NOTARY PUBLIC, NOTARY SEAL
. . STATE OF MISSOURI
My Commission Expires: ST LOUIS COUNTY
COMMISSION# 13480887
MY COMMISSION EXPIRES:  Augist 26, 2028

08/25/2025
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E. Consideration to pay payment number 8 to Johnco for work done 130
at Washington
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CONSENT ITEM February 15, 2023

TO: Board of Education
FROM: Richard Cunningham
SUBJECT: Consideration for/to pay payment no. 8 to Johnco for work done at Washington.

PROPOSED MOTION BY THE BOARD OF EDUCATION:
“I recommend that the Board of Education approve to make payment no. 8 to Johnco for
$1,236,143.21.”

MOVED BY: Seconded:
YEA: NAY: YEA: NAY:
MR. BEARD MRS. LEONARD
MRS. RYAN MRS. WILSON
MR. LONERGAN MRS. STEWART
MR. MCBRIDE

Background Information: See attached.
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GRAHAM AND HYDE

ARCHITECTS, INC.

January 12, 2023

Mr. Rick Cunningham
Chief Financial Officer
Jacksonville School District #117
211 West State Street
Jacksonville, IL 62650

Re: Renovations and Addition
Washington Elementary School
524 South Kosciusko Street
Jacksonville, lllinois
Pay Application No. 8
G&H #0511-81

Dear Rick:
Enclosed is Application for Payment No. 8 in the amount $1,236,143.21 as prepared by Johnco

Construction, Inc., along with the following Partial Waivers of Lien in the same amount and
certified payrolls.

Johnco Construction 194,228.59
Design Roofing Systems 37,309.32
King Lar 230,087.02
ICS Construction 3,600.00
Synergy Electric 194,228.59
Landgrebe Interior Construction 118,116.81
Pulliam Masonry 75,087.36
Stoops Plumbing 56,412.16

If you are in agreement, payment should be made directly to Johnco Construction, Inc. in the
amount of $1,236,143.21.

Should you have any questions or need any additional information, please contact me.
S_iﬂ@F[elv,
James C. Cosgriff, AlA

JCC
Enclosure

217-787-9380 » fax:217-793-6465 ¢ www.GrahamandHyde.com e 1010 Clocktower Drive, Springfield, lllinois 62704
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Page 1

TO: Jacksonville School District 117 PROJECT Jc2202 APPLICATION # 8 Distribution to:
516 Jordan St. Eégfﬁg& Renovations and Additions - Washington Eleme pgRr|opD THRU: 01/31/2023 [] OWNER
Jacksonville, IL. 62650 " 524 South Kosciusko St. PROJECT #s: JC2206 D ARCHITECT

Attn:
FROM:  Johnco Construction, Inc.
107 W. 1st St. PO Box 469
Mackinaw, lllinois 61755
FOR:

Jacksonville, IL 62650
ARCHITECT: Graham-Hyde Architects

1010 Clocktower Drive

Springfield, IL 62704 D

DATE OF CONTRACT: 03/22/2022 ] CONTRACTOR

CONTRACTOR'S SUMMARY OF WORK

Application is made for payment as shown below.
Continuation Page is attached.

Contractor's signature below is his assurance to Owner, concerning the payment herein applied for,
that: (1) the Work has been performed as-required in the Contract Documents, (2) all sums previously
paid to Contractor under the tra vé been used to pay Contractor's costs for labor, materials and
other obligations under, ap previously paid for, and (3) Contractor is legally entitled to
this payment.

CONTRACTOR: /

By: Date: 02/09/2023
- ) ~—
State of:  llinpis Sttt o o
Official Seal
County of:  Tazewell : Bridget A Price

Notary Public State of Iinois
My Commission Expires 3[10/2026

Subscribed and swom to before
me this 9th day of February 20

Notary Public:

My Commission Explres I'ol &

1. CONTRACT AMOUNT $10,668,400.00
2. SUM OF ALL CHANGE ORDERS $139,976.42
3. CURRENT CONTRACT AMOUNT (Line 1 +/- 2) $10,808,376.42
4. TOTAL COMPLETED AND STORED $8,287,360.50
(Column G on Continuation Page)
5. RETAINAGE:
a. 10.00% of Completed Work $828,736.05
(Columns D + E on Continuation Page)
b. 10.00% of Material Stored $0.00
(Column F on Continuation Page)
Total Retainage (Line 5a + 5b or
Column | on Continuation Page) $828,736.05
6. TOTAL COMPLETED AND STORED LESS RETAINAGE $7,458,624.45

(Line 4 minus Line 5 Total)
7. LESS PREVIOUS PAYMENT APPLICATIONS

$6,222,481.24

8. PAYMENT DUE

$1,236,143.21

9. BALANCE TO COMPLETION

(Line 3 minus Line 6) $3,349,751.97
[SUMMARY OF CHANGE ORDERS ADDITIONS DEDUCTIONS
Total changes approved in
previous months $139,976.42 $0.00
Total approved this month $0.00 $0.00
TOTALS $139,976.42 $0.00
B NET CHANGES $139,976.42

ARCHITECT'S CERTIFICATION

Architect's signature below is his assurance to Owner, concerning the payment herein applied for, that:
(1) Architect has inspected the Work represented by this Application, (2) such Work has been
completed to the extent indicated in this Application, and the quality of workmanship and materials
conforms with the Contract Documents, (3) this Application for Payment accurately states the amount
of Work completed and payment due therefor, and (4) Architect knows of no reason why payment
should not be made.

CERTIFIED AMOUNT......eu.vveoemeeeeeemeseesesassessesssesssesssmsssesessssassasssnsesssssessnstsssasees 1,236,143.21

(If the certified amount is different from the payment due, you should attach an explanation. Initial all
the figures that are changed to match the certified amount.)

ARCHITECT: — James Cosgriff
By: < ; ~ Date: 2.9.23

7 ]
Neither this Application nor payment applied for4|e¢ein is assignable or negotiable. Payment shall be
made only to Contractor, and is without prejudice to any rights of Owner or Contractor under the

Contract Documents or otherwise.

— —
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PROJECT: JC2202 APPLICATION #: 8
Renovations and Additions - Washington DATE OF APPLICATION: 12/28/2022
Payment Application containing Contractor's signature is attached. Elementary PERIOD THRU: 01/31/2023
PROJECT #s: JC2206
A B C D E F G H |
COMPLETED WORK STORED TOTAL % BALANCE
ITEM # WORK DESCRIPTION SNt | AMOUNT AMOUNT MATERIALS |COMPLETED AND [ COMP. 70 '?EI;:‘:':‘Abg')E
PREVIOUS THIS PERIOD (NOT IND ORE) STORED (G/C) COMPLETION
PERIODS (D+E+F) (C-G)
1 Bonds & insurance $74,200.00 $74,200.00 $0.00 $0.00 $74,200.00 100% $0.00
2 Overhead $542,469.33 $347,180.37 $70,521.01 $0.00 < $417,701.38 7% $124,767.95
3 Profit $533,000.00 $341,120.00 $69,290.00 $0.00 $410,410.00 7% $122,590.00
4 Submittals $20,000.00 $20,000.00 $0.00 $0.00 $20,000.00 100% $0.00
5 Mobilization $25,000.00 $25,000.00 $0.00 $0.00 $25,000.00 100% $0.00
6 Selective Demo - Johnco $187,174.00 $187,174.00 $0.00 $0.00 $187,174.00 100% $0.00
7 Site Demo - Clancy Coleman
8 Material $14,600.00 $14,600.00 $0.00 $0.00 $14,600.00 100% $0.00
9 Labor $28,431.00 $28,431.00 $0.00 $0.00 $28,431.00 100% $0.00
10 Equipment $40,000.00 $29,230.00 $0.00 $0.00 $29,230.00 73% $10,770.00
11 Fencing - Collins & Hermann
12 Material $20,444.40 $0.00 $0.00 $0.00 $0.00 0% $20,444.40
13 Labor $12,305.60 $0.00 $0.00 $0.00 $0.00 0% $12,305.60
14 Concrete - S & W
15 Mob, Walks, Ramps, Stairs
16 Material $30,808.00 $7,000.00 $0.00 $0.00 $7,000.00 23% $23,808.00
17 Labor $63,927.00 $18,874.00 $0.00 $0.00 $18,874.00 30% $45,053.00
18 Curbs & Flagpole
19 Material $14,300.00 $0.00 $0.00 $0.00 $0.00 0% $14,300.00
20 Labor $22,716.00 $0.00 $0.00 $0.00 $0.00 0% $22,716.00
21 8" Dumpster, approach
22 Material $18,610.00 $0.00 $0.00 $0.00 $0.00 0% $18,610.00
23 Labor $29,210.00 $0.00 $0.00 $0.00 $0.00 0% $29,210.00
24 Parking Lot Pavement
25 Material $86,951.00 $0.00 $0.00 $0.00 $0.00 0% $86,951.00
26 Labor $77,850.00 $0.00 $0.00 $0.00 $0.00 0% $77,850.00
27 Mob, Demo, Fill, Top Sail
28 Material $23,704.00 $23,704.00 $0.00 $0.00 $23,704.00 100% $0.00
29 Labor $12,673.00 $12,673.00 $0.00 $0.00 $12,673.00 100% $0.00
SUB-TOTALS $1,878,373.33 |  $1,129,186.37 $139,811.01 $0.00 $1,268,997.38 |  68% $609,375.95
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PROJECT: JC2202 APPLICATION #: 8
Renovations and Additions - Washington DATE OF APPLICATION: 12/28/2022
Payment Application containing Contractor's signature is attached. Elementary PERIOD THRU: 01/31/2023
PROJECT #s: JC2206
A B C D E F G H |
COMPLETED WORK STORED TOTAL % BALANCE
ITEM # WORK DESCRIPTION SNt | AmounT AMOUNT MATERIALS | COMPLETED AND | COMP. TO '?Erlg'r:‘;ﬁg';
PREVIOUS THIS PERIOD | (NOTIN D OR E) STORED (G/C)| COMPLETION
PERIODS (D+E+F) (C-G)
30 Exacavate New Addition
31 Material $10,976.00 $10,976.00 $0.00 $0.00 $10,976.00 100% $0.00
32 Labor $38,875.00 $38,875.00 $0.00 $0.00 $38,875.00 100% $0.00
33 Excavate & [nstall Elevator
34 Material $10,015.00 $10,015.00 $0.00 $0.00 $10,015.00 100% $0.00
35 Labor $27,733.00 $27,733.00 $0.00 $0.00 $27,733.00 100% $0.00
36 Excavate & Install Footings
37 Material $23,392.00 $23,392.00 $0.00 $0.00 $23,392.00 100% $0.00
38 Labor $20,524.00 $20,524.00 $0.00 $0.00 $20,524.00 100% $0.00
39 Excavate Pier Pads, Piers
40 Material $23,375.00 $23,375.00 $0.00 $0.00 $23,375.00 100% $0.00
41 Labor $44,311.00 $44,311.00 $0.00 $0.00 $44,311.00 100% $0.00
42 Install Walls, Insulation, Backfill
43 Material $50,302.00 $50,302.00 $0.00 $0.00 $50,302.00 100% $0.00
44 Labor $72,330.00 $72,330.00 $0.00 $0.00 $72,330.00 100% $0.00
45 Floor Slab, Porches
46 Material $48,532.00 $48,532.00 $0.00 $0.00 $48,532.00 100% $0.00
a7 Labor $42,886.00 $42,886.00 $0.00 $0.00 $42,886.00 100% $0.00
48 Masonry - Pulliam
49 CcMU
50 Material $30,391.00 $30,391.00 $0.00 $0.00 $30,391.00 100% $0.00
51 Labor $230,123.00 $230,123.00 $0.00 $0.00 $230,123.00 100% $0.00
52 Existing Building
53 Material $8,820.00 $8,820.00 $0.00 $0.00 $8,820.00 100% $0.00
54 Labor $79,400.00 $79,400.00 $0.00 $0.00 $79,400.00 100% $0.00
55 Limestone
56 Material $83,000.00 $83,000.00 $0.00 $0.00 $83,000.00 100% $0.00
57 Labor $55,756.00 $55,756.00 $0.00 $0.00 $55,756.00 100% $0.00
58 FB
SUB-TOTALS $2,779,114.33 $2,029,927.37 $139,811.01 $0.00 $2,169,738.38 78% $609,375.95
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PROJECT: JC2202 APPLICATION #: 8
Renovations and Additions - Washington DATE OF APPLICATION: 12/28/2022
Payment Application containing Contractor's signature is attached. Elementary PERIOD THRU: 01/31/2023
PROJECT #s: JC2206
A B c D [ E F G H [
COMPLETED WORK STORED TOTAL % BALANCE
ITEM # WORK DESCRIPTION S un” | AmounT AMOUNT MATERIALS | COMPLETED AND | COMP. 70 '?ﬂ';'r';ﬁg';
PREVIOUS THIS PERIOD | (NOT IND ORE) STORED (G/C)| COMPLETION
PERIODS (D+E+F) (C-G)
59 Material $35,047.00 $26,285.25 $0.00 $0.00 $26,285.25 75% $8,761.75
60 Labor $178,400.00 $89,200.00 $0.00 $0.00 $89,200.00 50% $89,200.00
61 Air Barrier $29,667.00 $29,667.00 $0.00 $0.00 $29,667.00 | 100% $0.00
62 FDN Waterproofing $26,574.00 $26,574.00 $0.00 $0.00 $26,574.00 | 100% $0.00
63 Masonry Accessories $38,822.00 $38,822.00 $0.00 $0.00 $38,822.00 | 100% $0.00
64 Metals
65 Material - Hanley Steel
66 Shop Drawings $22,000.00 $22,000.00 $0.00 $0.00 $22,000.00 | 100% $0.00
67 Anchor Bolts/Embeds $18,000.00 $18,000.00 $0.00 $0.00 $18,000.00 | 100% $0.00
68 Structural Steel $155,600.00 $155,600.00 $0.00 $0.00 $155,600.00 | 100% $0.00
69 Joists/Deck $179,400.00 $179,400.00 $0.00 $0.00 $179,400.00 | 100% $0.00
70 Handrail and Ladders $14,000.00 $0.00 $0.00 $0.00 $0.00 0% $14,000.00
71 Labor - Birdsell Machinery
72 Mobilization $30,000.00 $30,000.00 $0.00 $0.00 $30,000.00 | 100% $0.00
73 Low Roof $25,000.00 $25,000.00 $0.00 $0.00 $25,000.00 | 100% $0.00
74 High Roof $30,000.00 $15,000.00 $15,000.00 $0.00 $30,000.00 | 100% $0.00
75 Rough Carpentry
76 Material $17,000.00 $15,300.00 $1,700.00 $0.00 $17,000.00 | 100% $0.00
77 Labor $25,000.00 $18,750.00 $6,250.00 $0.00 $25,000.00 | 100% $0.00
78 CW/Solid Surface
79 Material - Precision Millwork $98,844.00 $0.00 $77,098.32 $0.00 $77,098.32 78% $21,745.68
80 Labor $24,000.00 $0.00 $6,000.00 $0.00 $6,000.00 25% $18,000.00
81 Roofing - Designed Roofing
82 Set up $10,118.00 $10,118.00 $0.00 $0.00 $10,118.00 | 100% $0.00
83 Tear Off $11,200.00 $11,200.00 $0.00 $0.00 $11,200.00 | 100% $0.00
84 Roofing Insulation
85 Material $42,910.00 $34,328.00 $8,582.00 $0.00 $42,910.00 | 100% $0.00
86 Labor $24,480.00 $14,688.00 $9,792.00 $0.00 $24,480.00 | 100% $0.00
87 Cover Board
SUB-TOTALS $3,815,176.33 | $2,789,859.62 $264,233.33 $0.00 $3,054,092.95 80% $761,083.38

CONTINUATION PAGE

Quantum Software Solutions, Inc. Document

135



CONTINUATION PAGE

Page 5 of 11

PROJECT: JC2202 APPLICATION #: 8
Renovations and Additions - Washington DATE OF APPLICATION: 12/28/2022
Payment Application containing Contractor's signature is attached. Elementary PERIOD THRU: 01/31/2023
PROJECT #s: JC2206
A B C D | E F G H I
COMPLETED WORK STORED TOTAL % BALANCE
ITEM # WORK DESCRIPTION SCEDNTD | Amount AMOUNT MATERIALS | COMPLETED AND | COMP. TO Féﬂ/':'r'l‘;’;g')z
PREVIOUS THIS PERIOD (NOT IN D ORE) STORED (G/C) COMPLETION
PERIODS (D+E+F) (C-G)
88 Material $9,702.00 $9,702.00 $0.00 $0.00 $9,702.00 100% $0.00
89 Labor $15,520.00 $9,312.00 $6,208.00 $0.00 $15,520.00 100% $0.00
90 EPDM
92 Material $67,664.00 $40,598.40 $27,065.60 $0.00 $67,664.00 100% $0.00
93 Labor $43,610.00 $26,166.00 $13,083.00 $0.00 $39,249.00 90% $4,361.00
94 Roof Hatch
95 Material $1,800.00 $1,800.00 $0.00 $0.00 $1,800.00 100% $0.00
96 Labor $1,218.00 $0.00 $1,218.00 $0.00 $1,218.00 100% $0.00
97 Sheet Metal
98 Material $16,576.00 $0.00 $16,576.00 $0.00 $16,576.00 100% $0.00
99 Labor $11,610.00 $0.00 $5,805.00 $0.00 $5,805.00 50% $5,805.00
100 Manufactured Metal - DRS $8,320.00 $0.00 $0.00 $0.00 $0.00 0% $8,320.00
101 Manufactured Metal - Richards $9,320.00 $0.00 $0.00 $0.00 $0.00 0% $9,320.00
102 Hollow Metal Frames
103 Material - S&S $25,645.00 $21,798.25 $3,846.75 $0.00 $25,645.00 100% $0.00
104 Labor $17,848.00 $13,386.00 $4,462.00 $0.00 $17,848.00 100% $0.00
105 Hollow Metal Doors
106 Material - S&S $9,878.00 $0.00 $9,878.00 $0.00 $9,878.00 100% $0.00
107 Labor $1,292.00 $0.00 $646.00 $0.00 $646.00 50% $646.00
108 Flush Wood Doors
109 Material - S&S $37,732.00 $0.00 $37,732.00 $0.00 $37,732.00 100% $0.00
110 Labor $5,700.00 $0.00 $2,850.00 $0.00 $2,850.00 50% $2,850.00
111 Door Hardware
112 Material - S&S $72,745.00 $13,094.10 $59,650.90 $0.00 $72,745.00 100% $0.00
113 Labor $20,900.00 $0.00 $0.00 $0.00 $0.00 0% $20,900.00
114 Arrow Glass
115 Labor $213,506.03 $38,431.09 $74,727.11 $0.00 $113,158.20 53% $100,347.83
116 Glass $85,899.97 $68,719.98 $0.00 $0.00 $68,719.98 80% $17,179.99
117 Metal $170,350.00 $170,350.00 $0.00 $0.00 $170,350.00 100% $0.00
SUB-TOTALS $4,662,012.33 $3,203,217.44 $527,981.69 $0.00 $3,731,199.13 80% $930,813.20
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PROJECT: JC2202 APPLICATION #: 8
Renovations and Additions - Washington DATE OF APPLICATION: 12/28/2022
Payment Application containing Contractor's signature is attached. Elementary PERIOD THRU: 01/31/2023
PROJECT #s: JC2206
A B C D | E F G H [
COMPLETED WORK STORED TOTAL % BALANCE
ITEM # WORK DESCRIPTION SNt | Amount AMOUNT MATERIALS | COMPLETED AND | COMP. TO TEL’;‘;@EE
PREVIOUS THIS PERIOD | (NOT IND OR E) STORED (G/C) | COMPLETION
PERIODS (D+E+F) (C-G)
118 Shops/Equipment Rental $6,260.00 $1,189.40 $2,191.00 $0.00 $3,380.40 54% $2,879.60
119 Miscellaneous $31,004.00 $0.00 $7,751.00 $0.00 $7,751.00 25% $23,253.00
120 Travel $11,400.00 $0.00 $2,280.00 $0.00 $2,280.00 20% $9,120.00
121 Wood Gym Floor - Prostar
122 Submittals $5,670.00 $0.00 $0.00 $0.00 $0.00 0% $5,670.00
123 Mobilization $5,000.00 $0.00 $0.00 $0.00 $0.00 0% $5,000.00
124 Frieght/Unloading $4,474.00 $0.00 $0.00 $0.00 $0.00 0% $4,474.00
125 Gym Floor Material $40,756.00 $0.00 $0.00 $0.00 $0.00 0% $40,756.00
126 Gym Floor Labor $20,400.00 $0.00 $0.00 $0.00 $0.00 0% $20,400.00
127 Demobilization $2,900.00 $0.00 $0.00 $0.00 $0.00 0% $2,900.00
128 Closeouts $2,400.00 $0.00 $0.00 $0.00 $0.00 0% $2,400.00
129 Framing - Landgrebe
130 Materia! $121,245.00 $121,245.00 $0.00 $0.00 $121,245.00 100% $0.00
131 Labor $71,360.00 $71,360.00 $0.00 $0.00 $71,360.00 100% $0.00
132 GWB - Landgrebe
133 Material $91,500.00 $45,895.00 $45,605.00 $0.00 $91,500.00 100% $0.00
134 Labor $243,960.00 $84,396.00 $135,168.00 $0.00 $219,564.00 90% $24,396.00
135 Plaster - Landgrebe
136 Material $2,220.00 $1,220.00 $1,000.00 $0.00 $2,220.00 100% $0.00
137 Labor $94,155.00 $24,155.00 $65,292.25 $0.00 $89,447.25 95% $4,707.75
138 Acoustical Ceilings - Landgrebe
139 Material $75,790.00 $0.00 $15,915.90 $0.00 $15,915.90 21% $59,874.10
140 Labor $53,795.00 $0.00 $13,986.70 $0.00 $13,986.70 26% $39,808.30
141 Acoustical Panels - Landgrebe
142 Material $32,870.00 $0.00 $32,870.00 $0.00 $32,870.00 100% $0.00
143 Labor $30,960.00 $0.00 $0.00 $0.00 $0.00 0% $30,960.00
144 Insulation - Landgrebe $31,645.00 $12,658.00 $1,582.25 $0.00 $14,240.25 45% $17,404.75
145 ICS Construction Services
146 Flooring
SUB-TOTALS $5,641,776.33 $3,565,335.84 $851,623.79 $0.00 $4,416,959.63 78% $1,224,816.70
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PROJECT: JC2202 APPLICATION #: 8
Renovations and Additions - Washington DATE OF APPLICATION: 12/28/2022
Payment Application containing Contractor's signature is attached. Elementary PERIOD THRU: 01/31/2023
PROJECT #s: JC2206
A B C D | E F G H I
COMPLETED WORK STORED TOTAL % BALANCE
ITEM # WORK DESCRIPTION siﬁ%ﬁﬁf b AMOUNT AMOUNT MATERIALS _|COMPLETED AND| COMP. T0 TEI,Q:';’SS)E
PREVIOUS THIS PERIOD (NOT IN D ORE) STORED G/ C) COMPLETION
PERIODS (D+E+F) (C-6)
147 Material $91,700.00 $83,250.00 $0.00 $0.00 $83,250.00 91% $8,450.00
148 Labor $58,257.00 $0.00 $0.00 $0.00 $0.00 0% $58,257.00
149 Ceramics
150 Material $21,320.00 $16,000.00 $5,320.00 $0.00 $21,320.00 100% $0.00
151 Labor $33,063.00 $4,000.00 $27,409.85 $0.00 $31,409.85 95% $1,653.15
152 Painting - Morrissey
153 Material $15,140.00 $302.80 $302.80 $0.00 $605.60 4% $14,534.40
155 Labor $129,310.00 $2,586.20 $12,931.00 $0.00 $15,517.20 12% $113,792.80
156 Resinous Flooring - Show Me
157 Material $7,000.00 $0.00 $7,000.00 $0.00 $7,000.00 100% $0.00
158 Labor $22,376.00 $0.00 $22,376.00 $0.00 $22,376.00 100% $0.00
160 Visual Display
161 Material - MPM Industries $35,000.00 $0.00 $0.00 $0.00 $0.00 0% $35,000.00
162 Labor $13,800.00 $0.00 $0.00 $0.00 $0.00 0% $13,800.00
163 Signage - Ace Signs
164 Exterior Signage $820.69 $0.00 $0.00 $0.00 $0.00 0% $820.69
165 Installation - Exterior $632.50 $0.00 $0.00 $0.00 $0.00 0% $632.50
166 Interior Graphics $2,213.57 $0.00 $0.00 $0.00 $0.00 0% $2,213.57
167 Installation - Interior $3,205.00 $0.00 $0.00 $0.00 $0.00 0% $3,205.00
168 Project Coordination $822.25 $0.00 $0.00 $0.00 $0.00 0% $822.25
169 Toilet Compartments
170 Material - MPM Industries $18,000.00 $0.00 $0.00 $0.00 $0.00 0% $18,000.00
171 Labor $2,800.00 $0.00 $0.00 $0.00 $0.00 0% $2,800.00
172 Fire Exstinguishers Cabinets
173 Material $750.00 $0.00 $0.00 $0.00 $0.00 0% $750.00
174 Labor $456.00 $0.00 $0.00 $0.00 $0.00 0% $456.00
175 Lockers - H2I
176 Material $51,300.00 $0.00 $0.00 $0.00 $0.00 0% $51,300.00
177 Labor $18,000.00 $0.00 $0.00 $0.00 $0.00 0% $18,000.00
SUB-TOTALS $6,167,742.34 $3,671,474.84 $926,963.44 $0.00 $4,598,438.28 75% $1,569,304.06
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PROJECT: JC2202 APPLICATION #: 8
Renovations and Additions - Washington DATE OF APPLICATION: 12/28/2022
Payment Application containing Contractor's signature is attached. Elementary PERIOD THRU: 01/31/2023
PROJECT #s: JC2206
A B C D [ E F G H [
COMPLETED WORK STORED TOTAL % BALANCE
ITEM # WORK DESCRIPTION SiHN,%JLl,J,\';TE P AMOUNT AMOUNT MATERIALS | COMPLETED AND | COMP. T0 Tﬂ,’:ﬁﬁg‘;
PREVIOUS THIS PERIOD | (NOT IND ORE) STORED (G/C)| COMPLETION
PERIODS (D+E+F) (C-G)
178 Engineering/Shop Drawings $4,700.00 $0.00 $0.00 $0.00 $0.00 0% $4,700.00
179 Toilet Accessories
180 Material $2,300.00 $0.00 $0.00 $0.00 $0.00 0% $2,300.00
181 Labor $2,888.00 $0.00 $0.00 $0.00 $0.00 0% $2,888.00
182 Kitchen Equipment - Stafford &
183 Material $12,380.96 $12,380.96 $0.00 $0.00 $12,380.96 | 100% $0.00
184 Labor $3,465.01 $0.00 $0.00 $0.00 $0.00 0% $3,465.01
185 Athletic Equipment - Carroll
186 Material $27,000.00 $0.00 $19,980.00 $0.00 $19,980.00 74% $7,020.00
187 Labor $3,806.01 $0.00 $0.00 $0.00 $0.00 0% $3,806.01
188 Electronic Scoreboard - Nevco
189 Material $7,056.00 $0.00 $7,056.00 $0.00 $7,056.00 | 100% $0.00
190 Labor $3,300.00 $0.00 $0.00 $0.00 $0.00 0% $3,300.00
191 Telescoping Bleachers - Irwin
192 Material $17,557.46 $0.00 $0.00 $0.00 $0.00 0% $17,557.46
193 Labor $6,006.00 $0.00 $0.00 $0.00 $0.00 0% $6,006.00
194 Elevators - Kone
195 Material $99,000.00 $35,580.00 $0.00 $0.00 $35,580.00 36% $63,420.00
196 Labor $20,500.00 $0.00 $0.00 $0.00 $0.00 0% $20,500.00
197 Fire Protection - Superior
198 Insurance $4,394.00 $4,394.00 $0.00 $0.00 $4,394.00 | 100% $0.00
199 Design & Engineering $16,478.00 $16,478.00 $0.00 $0.00 $16,478.00 100% $0.00
200 Material $109,850.00 $98,865.00 $0.00 $0.00 $98,865.00 90% $10,985.00
201 Labor $88,978.00 $44,489.00 $0.00 $0.00 $44,489.00 50% $44,489.00
202 Plumbing - Stoops
203 Fixtures
204 Material $85,000.00 $85,000.00 $0.00 $0.00 $85,000.00 | 100% $0.00
205 Labor $16,000.00 $11,200.00 $4,800.00 $0.00 $16,000.00 [ 100% $0.00
206 Domestic Water
SUB-TOTALS $6,698,401.78 $3,979,861.80 $958,799.44 $0.00 $4,938,661.24 74% $1,759,740.54
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PROJECT: JC2202 APPLICATION #: 8
Renovations and Additions - Washington DATE OF APPLICATION: 12/28/2022
Payment Application containing Contractor's signature is attached. Elementary PERIOD THRU: 01/31/2023
PROJECT #s: JC2206
A B C D [ E F G H !
COMPLETED WORK STORED TOTAL % BALANCE
ITEM # WORK DESCRIPTION SNt | amount AMOUNT MATERIALS | COMPLETED AND | COMP. TO '?Ef/’;"r::ﬁg;z
PREVIOUS | THIS PERIOD | (NOTIND ORE) STORED (G/C)| COMPLETION
PERIODS (D+E+F) (C-G)
207 Materiai $34,000.00 $34,000.00 $0.00 $0.00 $34,000.00 100% $0.00
208 Labor $40,300.00 $40,300.00 $0.00 $0.00 $40,300.00 100% $0.00
209 Gas
210 Material $6,000.00 $6,000.00 $0.00 $0.00 $6,000.00 100% $0.00
211 Labor $5,000.00 $5,000.00 $0.00 $0.00 $5,000.00 100% $0.00
212 Sanitary Above Ground
213 Material $25,000.00 $25,000.00 $0.00 $0.00 $25,000.00 100% $0.00
214 Labor $35,000.00 $35,000.00 $0.00 $0.00 $35,000.00 100% $0.00
215 Sanitary Underground
216 Materials $24,000.00 $24,000.00 $0.00 $0.00 $24,000.00 100% $0.00
217 Labor $10,000.00 $10,000.00 $0.00 $0.00 $10,000.00 100% $0.00
218 Plumbing Insulation $9,699.00 $4,849.50 $4,849.50 $0.00 $9,699.00 100% $0.00
219 Mobilzation and OH $14,001.00 $13,580.97 $420.03 $0.00 $14,001.00 100% $0.00
220 HVAC - King Lar
221 Sheet Metal
222 Material $35,600.00 $23,140.00 $5,340.00 $0.00 $28,480.00 80% $7,120.00
223 Labor $256,223.00 $166,544.95 $38,433.45 $0.00 $204,978.40 80% $51,244.60
224 HVAC Piping
225 Material $147,085.00 $95,605.25 $22,062.75 $0.00 $117,668.00 80% $29,417.00
226 Labor $59,460.00 $38,649.00 $8,919.00 $0.00 $47,568.00 80% $11,892.00
227 DOA's - RTU Units $252,500.00 $252,500.00 $0.00 $0.00 $252,500.00 100% $0.00
228 Heat Pumps $230,000.00 $230,000.00 $0.00 $0.00 $230,000.00 100% $0.00
229 Mini-Split System $5,000.00 $0.00 $5,000.00 $0.00 $5,000.00 100% $0.00
230 Electric Heaters $24,100.00 $24,100.00 $0.00 $0.00 $24,100.00 100% $0.00
231 Exhaust Fans $2,900.00 $2,900.00 $0.00 $0.00 $2,900.00 100% $0.00
232 GRD's $28,000.00 $0.00 $28,000.00 $0.00 $28,000.00 100% $0.00
233 Pump Package $18,795.00 $18,795.00 $0.00 $0.00 $18,795.00 100% $0.00
234 Thermaduct $27,060.00 $0.00 $27,060.00 $0.00 $27,060.00 100% $0.00
235 Sprial Duct $26,700.00 $26,700.00 $0.00 $0.00 $26,700.00 100% $0.00
SUB-TOTALS $8,014,824.78 $5,056,526.47 $1,098,884.17 $0.00 $6,155,410.64 77% $1,859,414.14
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CONTINUATION PAGE

Page 10 of 11

PROJECT: JC2202 ] APPLICATION #: 8
Renovations and Additions - Washington DATE OF APPLICATION: 12/28/2022
Payment Application containing Contractor's signature is attached. Elementary PERIOD THRU: 01/31/2023
PROJECT #s: JC2206
A B C D | E F G H [
COMPLETED WORK STORED TOTAL % BALANCE
ITEM # WORK DESCRIPTION SCHEDULED AMOUNT AMOUNT MATERIALS | COMPLETED AND | COMP. TO '?EI/':'F':’Q%E
PREVIOUS THIS PERIOD | (NOT IND ORE) STORED (G/C) | COMPLETION
PERIODS (D+E+F) (C-G)
236 Insulation $63,480.00 $22,218.00 $0.00 $0.00 $22,218.00 35% $41,262.00
237 Temp. Controls $114,890.00 $50,551.60 $26,424.70 $0.00 $76,976.30 67% $37,913.70
238 Well Drilling $343,000.00 $301,840.00 $41,160.00 $0.00 $343,000.00 100% $0.00
239 Test & Balance $18,660.00 $0.00 $0.00 $0.00 $0.00 0% $18,660.00
240 Crane $7,500.00 $1,500.00 $0.00 $0.00 $1,500.00 20% $6,000.00
241 Glycol $10,000.00 $0.00 $0.00 $0.00 $0.00 0% $10,000.00
242 Overhead & Profit $159,047.00 $116,104.31 $20,676.11 $0.00 $136,780.42 86% $22,266.58
243 Electrical - Senergy
244 Mobilization $46,781.00 $46,781.00 $0.00 $0.00 $46,781.00 100% $0.00
245 Submittals $12,125.00 $12,125.00 $0.00 $0.00 $12,125.00 100% $0.00
246 Demo $46,811.00 $46,811.00 $0.00 $0.00 $46,811.00 100% $0.00
247 Temp. Power $35,798.00 $35,798.00 $0.00 $0.00 $35,798.00 100% $0.00
248 Branch Conduits/Conductors
249 Material $134,751.00 $83,545.62 $33,687.75 $0.00 $117,233.37 87% $17,517.63
250 Labor $319,200.00 $213,864.00 $57,456.00 $0.00 $271,320.00 85% $47,880.00
251 Distribution Conduits/Conductors
252 Material $168,470.00 $124,667.80 $10,108.20 $0.00 $134,776.00 80% $33,694.00
253 Labor $107,789.00 $89,464.87 $9,701.01 $0.00 $99,165.88 92% $8,623.12
254 Distribution Equipment
255 Material $152,635.00 $22,895.25 $0.00 $0.00 $22,895.25 15% $129,739.75
256 Labor $53,661.00 $16,098.30 $2,683.05 $0.00 $18,781.35 35% $34,879.65
257 Light Fixtures & Controls
258 Material $231,980.00 $220,381.00 $0.00 $0.00 $220,381.00 95% $11,599.00
259 Labor $57,965.00 $0.00 $4,057.55 $0.00 $4,057.55 7% $53,907.45
260 Wiring Devices
261 Material $16,050.00 $3,210.00 $12,840.00 $0.00 $16,050.00 100% $0.00
262 Labor $15,876.00 $0.00 $1,905.12 $0.00 $1,905.12 12% $13,970.88
263 Fire Alarm
264 Material $42,470.00 $42,470.00 $0.00 $0.00 $42,470.00 100% $0.00
SUB-TOTALS $10,173,763.78 $6,506,852.22 $1,319,583.66 $0.00 $7.826,435.88 7% $2,347,327.90
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Page 11 of 11

PRQJECT: JC2202 APPLICATION #: 8
Renovations and Additions - Washington DATE OF APPLICATION: 12/28/2022
Payment Application containing Contractor's signature is attached. Elementary PERIOD THRU: 01/31/2023
PROJECT #s: JC2206
A B C D | E F G H [
COMPLETED WORK STORED TOTAL % BALANCE
ITEM # WORK DESCRIPTION A AMOUNT AMOUNT MATERIALS |COMPLETED AND | COMP. TO '?ﬂg'rgﬁg')z
PREVIOUS THIS PERIOD (NOT IND OR E) STORED (G/C)| COMPLETION
PERIODS (D+E+F) (C-G)
265 Labor $18,953.00 $0.00 $0.00 $0.00 $0.00 0% $18,953.00
266 Structured Cabling
267 Material $100,886.00 $75,664.50 $25,221.50 $0.00 $100,886.00 100% $0.00
268 Labor $98,939.00 $19,787.80 $4,946.95 $0.00 $24,734.75 25% $74,204.25
269 Intercom & Clocks
270 Material $50,441.00 $42,874.85 $7,566.15 $0.00 $50,441.00 100% $0.00
271 Labor $13,606.00 $2,721.20 $0.00 $0.00 $2,721.20 20% $10,884.80
272 Audio Visual
273 Material $46,212.00 $30,037.80 $16,174.20 $0.00 $46,212.00 100% $0.00
274 Labor $9,910.00 $0.00 $0.00 $0.00 $0.00 0% $9,910.00
275 Cabling - Heart Tech $46,194.22 $0.00 $0.00 $0.00 $0.00 0% $46,194.22
276 Termite Control - Rid All $1,995.00 $1,995.00 $0.00 $0.00 $1,995.00 100% $0.00
277 Seeding - F & W Lawn Care $7,500.00 $0.00 $0.00 $0.00 $0.00 0% $7,500.00
278 Allowance $100,000.00 $93,958.25 $0.00 $0.00 $93,958.25 94% $6,041.75
279 Change Order 002 $59,757.22 $59,757.22 $0.00 $0.00 $59,757.22 100% $0.00
280 Change Order 003 $80,219.20 $80,219.20 $0.00 $0.00 $80,219.20 100% $0.00
TOTALS $10,808,376.42 $6,913,868.04 $1,373,492.46 $0.00 $8,287,360.50 77% $2,521,015.92
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CONDITIONAL WAIVER AND RELEASE
UPON PROGRESS PAYMENT

Upon receipt by the undersigned of a
check from: Jacksonville School District 117

in the sum of:  $1,236,143.21 One Million Two Hundred Thirty-Six Thousand One Hundred Forty-
Three and 21/100.......
payable to: Johnco Construction, Inc.

and when the check has been properly endorsed and has been paid by the bank upon which it is drawn, this

document shall become effective to release any mechanic's lien, stop notice, or bond right the undersigned
has

on the job of:  Jacksonville School District 117

located at: Renovations and Additions - Washington Elementary
524 South Kosciusko St.
Jacksonville, IL 62650

to the following extent.

This release covers a progress payment for labor, services, equipment or material
furnished to:  Jacksonville School District 117
through: 01/31/2023

only and does not cover any retention retained before or after the release date; extras furnished before the
release date for which payment has not been received; extras or items furnished after the release date. Rights
based upon work performed or items furnished under written change order which has been fully executed by
the parties prior to the release date are covered by this release unless specifically reserved by the claimant in
the release. This release of any mechanic's lien, stop notice, or bond right shall not otherwise affect the
contract rights, including rights between parties to the contract based upon a rescission, abandonment, or
breach of the contract, or the right of the undersigned to recover compensation for furnished labor, services,
equipment, or material covered by this release if that furnished labor, services, equipment, or material was
not compensated by the progress payment. Before any recipient of this document relies on it, said party
should verify evidence of payment to the undersigned.

Dated: 021092098 ) /P

Company: J ohncqéo: e \
Signature: ;’/ A_J/_\
By: Paul \ Berns, VP
(Name & "HI,[S) J
State of: Illinois

County of; Tazewell

Subscribed and sworn tGefore me, () _ oth y of February 2022
Notary Public Signature:

Notary Public Name: Bridget A. Price
My Commission Expires:  03/10/2026
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CONDITIONAL WAIVER AND RELEASE
UPON PROGRESS PAYMENT

Upon receipt by the undersigned of a
check from: Jacksonville School District 117

in the sum of:  $194,228.59 One Hundred Ninety-Four Thousand Two Hundred Twenty-Eight
and 59/100....
payable to: Johnco Construction, Inc.

and when the check has been properly endorsed and has been paid by the bank upon which it is drawn, this

document shall become effective to release any mechanic's lien, stop notice, or bond right the undersigned
has

on the job of:  Jacksonville School District 117

located at: Renovations and Additions - Washington Elementary
524 South Kosciusko St.
Jacksonville, IL 62650

to the following extent.

This release covers a progress payment for labor, services, equipment or material
furnished to:  Jacksonville School District 117
through: 12/31/2022

only and does not cover any retention retained before or after the release date; extras furnished before the
release date for which payment has not been received; extras or items furnished after the release date. Rights
based upon work performed or items furnished under written change order which has been fully executed by
the parties prior to the release date are covered by this release unless specifically reserved by the claimant in
the release. This release of any mechanic's lien, stop notice, or bond right shall not otherwise affect the
contract rights, including rights between parties to the contract based upon a rescission, abandonment, or
breach of the contract, or the right of the undersigned to recover compensation for furnished labor, services,
equipment, or material covered by this release if that furnished labor, services, equipment, or material was
not compensated by the progress payment. Before any recipient of this document relies on it, said party
should verify evidence of payment to the undersigned.

Dated: 01/11/202 ﬂ_ﬁ_

Company: Johnco Zons iy Inc. \

Signature: ( V/_ﬂ——\ '
7 Y

By: Payl J. Berns, VP

(Namg & Title)
[lf\\‘d
State of: Illinois

County of: Tazewell

Subscribed and sworn to b€fore n 11th day of January 2023
Notary Public Signature: y
Notary Public Name: Bridget A. Price
My Commission Expires:  03/10/2026
e tial Seal

}
4 Bridget A Price ;)
{ Notary Public State of tllinois
{ My Commission Expires 3/10/2028
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CONDITIONAL WAIVER AND RELEASE
UPON PROGRESS PAYMENT

Upon receipt by the undersigned of a

check from: Johnco Construction, Inc.
in the sum of:  $37,309.32 Thirty-Seven Thousand Three Hundred Nine and
32/100.....cccceninnnn,

payable to: Designed Roofing Systems

and when the check has been properly endorsed and has been paid by the bank upon which it is drawn, this
document shall become effective to release any mechanic's lien, stop notice, or bond right the undersigned
has

on the job of:  Jacksonville School District 117

located at: Renovations and Additions - Washington Elementary
524 South Kosciusko St.
Jacksonville, IL 62650

to the following extent.

This release covers a progress payment for labor, services, equipment or material
S

furnished to:  Jacksonville School District 117

through: 11/30/2022

only and does not cover any retention retained before or after the release date; extras furnished before the
release date for which payment has not been received; extras or items furnished after the release date. Rights
based upon work performed or items furnished under written change order which has been fully executed by
the parties prior to the release date are covered by this release unless specifically reserved by the claimant in
the release. This release of any mechanic's lien, stop notice, or bond right shall not otherwise affect the
contract rights, including rights between parties to the contract based upon a rescission, abandonment, or
breach of the contract, or the right of the undersigned to recover compensation for furnished labor, services,
equipment, or material covered by this release if that furnished labor, services, equipment, or material was
not compensated by the progress payment. Before any recipient of this document relies on it, said party
should verify evidence of payment to the undersigned.

Dated: \ — L\‘ & 3

Company: Designed Roofing Systems

Signature: W’% ‘7//4

By: Chrgrles  Sclhnadele (D SOC,
(Name & Title) ) '

State of: IL_

County of: oAb 4 )
J

Subscribed and swomn to before me, this j‘f’ (g day of 3?“{1/1 ey 7/ a\o R 7\
Notary Public Signature: J\Qﬁ@\ﬁ_ii‘q A 'C,MMJ&(_/&/

Notary Public Name: e Nincle, A C/féu_g {_U’f /[
My Commission Expires: 02/2673 3 i A TAAAIT o 2
§ OFFICIAL SEAL
MELINDA A CRAWFCRD

NOTARY PUBLIC - STATE OF ILLINOIS
& MY COMMISSION EXPIRES:03/28/23

1

2!\/\,‘\ N Y o i A AT S P, W
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CONDITIONAL WAIVER AND RELEASE
UPON PROGRESS PAYMENT

Upon receipt by the undersigned of a

check from: Jolmco Construction, Inc.

in the sum of:  $230,087.02 Two Hundred Thirty Thousand Eighty-Seven and

payeble to: King Lar Co.

and when the check has been properly endorsed and has been paid by the bank upon which it is drawn, this
document shall become effective to release any mechanic's lien, stop notice, or bond right the undersigned
has

on the job oft  Jacksonville School District 117

located at: Renovations and Additions - Washington Elementary
524 South Kosciusko St.
Jacksonville, IL 62650

to the following extent.

This release covers a progress payment for labor, services, equipment or material

furnished to:  Jacksonville School District 117

through: 11/30/2022

only and does not cover any retention retained before or after the release date; extras furnished before the
release date for which payment has not been received; extras or items furnished after the release date. Rights
based upon work performed or items furnished under written change order which has been fully executed by
the parties prior to the release date are covered by this release unless specifically reserved by the claimant in
the release, This release of any mechanic's lien, stop notice, or bond right shall not otherwise affect the
contract rights, including rights between parties to the contract based upon a rescission, abandonment, or
breach of the contract, or the right of the undersigned to recover compensation for furnished labor, services,
equipment, or material covered by this release if that furnished labor, services, equipment, or material was

not compensated by the progress payment. Before any recipient of this document relies on it, said party
should verify evidence of payment to the undersigned.

Dated: \ k‘\ k/La
Company: King Lar Co.

Signature: %’ N .
By: & ian Keelw - (e:r{)mﬂ& %ﬂm‘u%f

(Name & TilU
State of: ﬂ.«

County of: m&(‘m
Subscribed and sworn to before me, this j \s day of (\ﬂﬂuﬂm i 9@8
Notary Public Signature: \H\[\‘&m N QWLLJ v O :

3

Notary Public Name: L \'@ kHU
My Commission Expires: \0 /]/L 7,[0

OFFICIAL SEAL
HEATHER D COMER
NOTARY PUBLIC. STATE OF ILLINOIS
MY COMMISSION EXPIRES: 1012772026
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CONDITIONAL WAIVER AND RELEASE
UPON PROGRESS PAYMENT

Upon receipt by the undersigned of a

check from: Johnco Construction, Inc.
in the sum of:  $3,600.00 Three Thousand Six Hundred and 00/100................ccovvennnnn.
payable to: ICS Construction

and when the check has been properly endorsed and has been paid by the bank upon which it is drawn, this
document shall become effective to release any mechanic's lien, stop notice, or bond right the undersigned
has

on the job of:  Jacksonville School District 117

located at: Renovations and Additions - Washington Elementary
524 South Kosciusko St.
Jacksonville, IL 62650

to the following extent.

This release covers a progress payment for labor, services, equipment or material
furnished to:  Jacksonville School District 117
through: 11/30/2022

only and does not cover any retention retained before or after the release date; extras furnished before the
release date for which payment has not been received; extras or items furnished afier the release date. Rights
based upon work performed or items furnished under written change order which has been fully executed by
the parties prior to the release date are covered by this release unless specifically reserved by the claimant in
the release. This release of any mechanic's lien, stop notice, or bond right shall not otherwise affect the
contract rights, including rights between parties to the contract based upon a rescission, abandonment, or
breach of the contract, or the right of the undersigned to recover compensation for furnished labor, services,
equipment, or material covered by this release if that furnished labor, services, equipment, or material was
not compensated by the progress payment. Before any recipient of this document relies on it, said party
should verify evidence of payment to the undersigned.

Dated: December 27 .-3022
Company: ICS Co&.trppﬁon / —)
Signature: ‘{X/ M
By: Dennl(s) uea‘ﬁé/ng, C{é(g
(Name & Title)
State of: Missouri
County of: St. Louis -
Subscribed and sworn to before me, this / 27th dayof December, 2022
Notary Public Signature: /)/ ,}(/ A4 @L ~
Notary Public Name: Rita A. Weber

My Commission Expires: July 7, 2023

Rita A. Weber
Notary Public - Notary Seal
State of Missouri, St. Louis County
My Gommission Expires July 7, 2023
Commission #15451106 147
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CONDITIONAL WAIVER AND RELEASE ;
UPON PROGRESS PAYMENT

Upon receipt by the undersigned of a
check from: Johnco Construction, Inc.

in the sum of:  $194,228.59 One Hundred Ninety-Four Thousand Two Hundred Twenty-Eight
and 59/100....

payable to: Senergy Electric

and when the check has been properly endorsed and has been paid by the bank upon which it is drawn, this
document shall become effective to release any mechanic's lien, stop notice, or bond right the undersigned
has

on the job of:  Jacksonville School District 117

located at: Renovations and Additions - Washington Elementary
524 South Kosciusko St.
Jacksonville, IL 62650

to the following extent.

This release covers a progress payment for labor, services, equipment or material
furnished to:  Jacksonville School District 117
through: 11/30/2022

only and does not cover any retention retained before or after the release date; extras furnished before the
release date for which payment has not been received; extras or items furnished after the release date. Rights
based upon work performed or items furnished under written change order which has been fully executed by
the parties prior to the release date are covered by this release unless specifically reserved by the claimant in
the release. This release of any mechanic's lien, stop notice, or bond right shall not otherwise affect the
contract rights, including rights between parties to the contract based upon a rescission, abandonment, or
breach of the contract, or the right of the undersigned to recover compensation for furnished labor, services,
equipment, or material covered by this release if that furnished labor, services, equipment, or material was
not compensated by the progress payment. Before any recipient of this document relies on it, said party
should verify evidence of payment to the undersigned.

Dated: 12/28/2022
Company: Senergy Electric o
Signature: ’%’/2 - T2
By: Matti&w Giacomini, President
(Name & Title)
State of: lllinois
County of: Sangamon
Subscribed and sworn to before me, this ~ 28th dayof December 2022
Notary Public Signature: | }/‘? ]

Notary Public Name: f Joéhua Kording
My Commission Expiresr\ 9,#] 1/2024

OFFICIAL SEAL
JOSHUA KORDING
NOTARY PUBLIC. STATE OF ILLINOIS |
i My Commission Expires Sep 11. 2024 J
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) CONDITIONAL WAIVER AND RELEASE
UPON PROGRESS PAYMENT

Upon receipt by the undersigned of a
check from: Johnco Construction, Inc.

in the sum of: $118,116.81 One Hundred Eighteen Thousand One Hundred Sixteen and

payable to: Landgrebe Interior Construction

and when the check has been properly endorsed and has been paid by the bank upon which it is drawn, this
document shall become effective to release any mechanic's lien, stop notice, or bond right the undersigned
has

on the job of:  Jacksonville School District 117

located at: Renovations and Additions - Washington Elementary
524 South Kosciusko St.
Jacksonville, IL 62650

to the following extent.

This release covers a progress payment for labor, services, equipment or material
furnished to:  Jacksonville School District 117
through: 11/30/2022

only and does not cover any retention retained before or after the release date; extras furnished before the
release date for which payment has not been received; extras or items furnished after the release date. Rights
based upon work performed or items furnished under written change order which has been fully executed by
the parties prior to the release date are covered by this release unless specifically reserved by the claimant in
the release. This release of any mechanic's lien, stop notice, or bond right shall not otherwise affect the
contract rights, including rights between parties to the contract based upon a rescission, abandonment, or
breach of the contract, or the right of the undersigned to recover compensation for furnished labor, services,
equipment, or material covered by this release if that furnished labor, services, equipment, or material was
not compensated by the progress payment. Before any recipient of this document relies on it, said party
should verify evidence#f payment to the undersigne d)

Dated:

Company: Landﬁ*ebe IteorC )
Signature: // 1 (,A AE l L‘}(’lo@?(‘“& ét" =

By: (?(TLS )c'»( u,.—(‘

(Name & Title)
State of: A \\ MONS
County of: SOW\O\& N0y~
—

Subscribed and sworn to bﬁfq,gme, this 2.—] day of r\XQLO/VV\bp,( 90’}/)-
\ ",

Py g
My Commission Expires: N-23-2025

Notary Public Signature:

Notary Public Name:

PATTY INGRAM
OFFICIAL SEAL

Notary Public - State of lllincis
My Commission Exp|res May 28, 2025

Ao

—————re
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CONDITIONAL WAIVER AND RELEASE
UPON PROGRESS PAYMENT

Upon receipt by the undersigned of a
check from: Johnco Construction, Inc.
in the sum of:  $75,087.36 Seventy-Five Thousand Eighty-Seven and 36/100

payable to: Pulliam Masonry

and when the check has been properly endorsed and has been paid by the bank upon which it is drawn, this
document shall become effective to release any mechanic's lien, stop notice, or bond right the undersigned
has

on the job of:  Jacksonville School District 117

located at: Renovations and Additions - Washington Elementary
524 South Kosciusko St.
Jacksonville, IL 62650

to the following extent.

This release covers a progress payment for labor, services, equipment or material
furnished to:  Jacksonville School District 117
through: 11/30/2022

only and does not cover any retention retained before or after the release date; extras furnished before the
release date for which payment has not been received; extras or items furnished after the release date. Rights
based upon work performed or items furnished under written change order which has been fully executed by
the parties prior to the release date are covered by this release unless specifically reserved by the claimant in
the release. This release of any mechanic's lien, stop notice, or bond right shall not otherwise affect the
contract rights, including rights between parties to the contract based upon a rescission, abandonment, or
breach of the contract, or the right of the undersigned to recover compensation for furnished labor, services,
equipment, or material covered by this release if that furnished labor, services, equipment, or material was
not compensated by the progress payment. Before any recipient of this document relies on it, said party
should verify evidence of payment to the undersigned.

Dated:

Company: Pulliam Masonry
Signature: ' '

By:

(Name & Title)

State of: 1
Ei———

County of: _Lm_)Ll ( ‘ i

Subscribed afid sworn %o before me, thi l W :.){»202__?

Notary Publjc Signature: «——

Notary PubT'c Name:

My Commission Expires: _:_:)) \C 21.4

Officlal Seal
Bridget A Price
Notary Public State of lilinois

My Commission Expires 3/10/2026
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CONDITIONAL WAIVER AND RELEASE
UPON PROGRESS PAYMENT

Upon receipt by the undersigned of a
check from: Johnco Construction, Inc.

in the sum of: $56,412.16 Fifty-Six Thousand Four Hundred Twelve and 16/100

payable to: Stoops Plumbing, Inc.

and when the check has been properly endorsed and has been paid by the bank upon which it is drawn, this

document shall become effective to release any mechanic's lien, stop notice, or bond right the undersigned
has

on the job of:  Jacksonville School District 117

located at: Renovations and Additions - Washington Elementary
524 South Kosciusko St.
Jacksonville, IL 62650

to the following extent.

This release covers a progress payment for labor, services, equipment or material
fornished to:  Jacksonville School District 117
through: 10/31/2022

only and does not cover any retention retained before or after the release date; extras furnished before the
release date for which payment has not been received; extras or items furnished after the release date. Rights
based upon work performed or items furnished under written change order which has been fully executed by
the parties prior to the release date are covered by this release unless specifically reserved by the claimant in
the release. This release of any mechanic's lien, stop notice, or bond right shall not otherwise affect the
contract rights, including rights between parties to the contract based upon a rescission, abandonment, or
breach of the contract, or the right of the undersigned to recover compensation for furnished labor, services,
equipment, or material covered by this release if that furnished labor, services, equipment, or material was
not compensated by the progress payment. Before any recipient of this document relies on it, said party
should verify evidence of payment to the undersigned.

Dated: [~
Company: Stoops Plumbing, Inc.
[ R—
Signature: - . )\ P D
( e -
By: : Oenabin DRSS Preypding-
(Name & Title) J
State of: :ﬂ,

e

County of: MUJ LL l
se-me, this . s"“ day of l\_ﬁv' 2 ,ﬂ

Subscribed and sworn to be

Notary Public Signature:
Notary Public Name:

My Commission Expires:

Notary Public State of lllinois
My Commission Expires 3/10/2026
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Case #: 22-CTP-281113

lllinois Department of Labor

160 N. LaSalle St Suite1300
Chicago, IL 60601

Dol.certifiedpayroll@Hlinois.gov « Phone: (312) 793-3600

CERTIFIED TRANSCRIPT OF PAYROLLFORM

‘Payroll Date

12/1/2022 to 12/7/2022

Contractor Number Or FEIN
(Ll L —
371 183207

Pro;ect Number or Name

J02202 Washlngton Elementary School

=
’Educatlon Board of

Company Name
-Johnco Construction, inc
Contact Name

Jenmfer Humphnes
=
Prlmary Emall

1humphnes@Johncoconstructlon com

anary Phone
3093593000

.Public Body Namer

Jacksonwville School District
Contact Name

‘Primary Phone

PAY PERIOD
'Project Locatlon

524 S KOSCIUSKO ST
iJACKSONVILLE iL 62650

l A
State l(-:api‘taltlt'unaé
e
iYes

3

Contractor and/or Subcontractor

“Contractor Locatlon

E107 W FIRST ST
’MACKINAW IL 61755

I

]

.Secondary Email
bobbems@Johncoconstructlon com

iSecom:lary Phone

Public Body Information

- Public Body Address
| {516 JORDAN ST
JACKSONVILLE IL 62650

éSecondary Phone
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Employee Details

Name Last4SSN Classificati {Address ‘city ‘Race Ethnicity ‘G v F ‘A iPhoneNumber
| den [N AN et NN A I A
Brian Frye 8060 Carpenter 1090 WJACKSON White 'NHL M No Yes No :No :0000000000
} ‘HOAGLAND (VILLEIL . ] l
0 e |
Chad 6108 ‘Carpenter (9 HIGHVIEW ~ JACKSON ‘White 'NHL M No 'Yes INo No {1000000000
: ‘DR jVILLE 1L | ! I i
Davidsmeyer i l i6%650 ] i
Cole Maddox 4019 iCarpenter {405 Wildcat Way Edinburg IL White NHL M ‘No | No iNo ‘Yes 10000000000
i 162531 ' ] | L ‘ \ .
‘David 13395 Laborer 104 MEADOW !JACKSON ‘White ‘NHL M No [Yes iNo No ‘0000000000
'RIDGE LN {VILLE IL I
Montgomery | - s |
James Backstein 2602 ‘Carpenter (708N 3RD ST |RIVERTONiWhite NHL M /No ,Yes No :No }0000000000
‘ | | liLe2561 | | | | ,
G-Gender V-Veteran J-Journeyman F-Foreman A-Apprentice
N H L- Not Hispanic or Latino
H L- Hispanic or Latino
Work Classification
Name 'Mon Tue !Wed |Thr ,‘Fri Sat iSun Straight ,TotOT'!DubTim;HourIy oT :Dbl  iGross !Net No
| Hrs iHrs  'Hrs iWage Wage 'Tim :Wor
i | 'Rate Wage ik
Brian P | 800/ 800/ 8.00|8.00| 800/ 0.00f 0.00f 40.000 0.00 35.09 0.00 1403.60( 869.90
Frye
NP| 0.00| 0.0/ 0.00| 0.00| 0.00| 0.00[ 0.00 0.00| 0.00 0.00 0.00 0.00 0.00
Pension 15.75 Health 9.25 Vacation 5.00 Training 1.01
Chad P | 800/ s.00| 8.00| 8.00| 8.00| 0.00| 0.00f 40.00| 0.00 39.31 0.00 1572.40 1165.80
Davidsm
eyer
NP| 0.00/ 0.00| 0.00| 0.00| 0.00{ 0.00| 0.00 0.00[ 0.00 0.00 0.00 0.00 0.00
Pension 15.75 Health 9.25 Vacation 5.00 Training 1.01
Cole P | 000/ 000| 8.00 8.00| 8.00( 0.00] 0.00f 24.00f 0.00 20.59 0.00 823.60| 570.43
Maddox
NP| 000/ 0.00| 0.00| 0.00| 0.00( 0.00| 0.00 0.00( 0.00 0.00 0.00 0.00 0.00
Pension 15.75 Health 9.25 Vacation 5.00 Training 1.01
David P | 725/ 8oo| 8.00| 8.00| 8.00| 0.00f 0.00[ 39.25| 0.00 30.71 0.00 1205.37| 718.82
‘Montgo
mery
NP| 0.00| 0.00] 0.00| 0.00| 0.00| 0.00{ 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pension 15.70 Health 7.25 Vacation 4.50 Training 1.44




James [ 200! o.00| 8.00| 0.00( 0.00| 0.00f 0.00 10.001 0.00 37.06 0.00 1482.40| 1098.15
Backstein

NP| 0.00| 0.00| 0.00| 0.00| 0.00( 0.00| 0.00 0.00] 0.00 0.00 0.00 0.00 0.00

Pension  15.75 Heaith 9.25 Vacation  5.00 Training 1.01

|, do hereby state: that | pay or supervise the payment of the persons employed on the public works project that during the payroll period
commencing between mentioned above, all persons employed on said project have been paid the full weekly wages earned, that no rebates
have been or will be made either directly or indirectly to or on behalf of said from the fully weekly wages earned by any person, and that no
deductions have been made either directly or indirectly from the full weekly wages earned by any persons, other than permissible deductions as
defined by Federal and/or State Law. | further certify that this payroll is correct and complete; that the wage rates herein stated and that the
classification set forth for each laborers, workers, or mechanic conform to the work he/she performed

Jennifer Humphries
Dec 08, 2022
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Case #; 22-CTP-287487

Illinois Department of Labor

160 N. LaSalle St Suite1300
Chicago, IL 60601

Dol.certifiedpayroll@lllinois.gov « Phone: (312) 793-3600

CERTIFIED TRANSCRIPT OF PAYROLLFORM

\Payroll Date o
|12/8/2022 to 12/14/2022
Contractor Number Or FEIN
1371183207 " T
Project Number or Name

Agency

'Educatlon Board of

Company Name

;Johncc Constructmn Inc

;Contact Name
‘Jeﬁﬁriter ltlur;‘p‘)hr.ies

Prlmary Email

jhumphnes@johncoconstructlon com

Prlmary Phone

i 3093593000

Publlc Body Name
Jacksonvnlle School Dlstnct

Contact Name
r

Primary Phone

i

JC2202 Washmgton Elementar.y School

PAY PERIOD

}PI‘Ojt!Ct Locatlon

524 5 KOSCIUSKO ST
|JACKSONVILLE IL 62650

;Stﬁg Capital Funds

'Yes

|

Contractor and/or Subcontractor

107 W FIRST ST

MACKINAW IL 61755 .

rContract:or Location

i

|Secondary Email
lbobberns@johncoconstructlon .com

lSecondary Phone

Public Body Information

516 JORDAN ST

Public Body Address
JACKSONVILLE I 62650

éecor;dary Phone
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Employee Details

e

Name Last4SSN §c|assiﬁéati-]-Address ‘City \Race Ethnicity |G v J iF A PhoneNumber
| Lo gem ] SR YRS Do |
!Brian Frye {8060 |Carpenter 11090 JACKSON iWhite iNHL M ‘No iYes iNo iNo 0000000000
iHOAGLAND VILLE IL ‘
i i } _§BLVD 62650 ¢ 4 1 . T .
.Chad '6108 ECarpenter ‘QHIGHVIEW  {JACKSON White NHL M No {Yes i(No !No {1000000000 |
. . ‘ DR {VILLE IL ! i
‘Davidsmeyer L 162650 o ) | “ . 3 E
David 13395 .Laborer 104 MEADOW ‘JACKSON [White INHL M Mo iYes :No {No 0000000000
: ' 'RIDGE LN {VILLE IL l
Monigomery | | {62650 L | Lo
G-Gender V-Veteran J-Journeyman F-Foreman A-Apprentice
N H L- Not Hispanic or Latino
H L- Hispanic or Latino
Work Classification
‘Name Mon ‘Tue Wed |Thr !Fri Sat !Sun 1:§t~r-aight‘§_ﬂ?6f :Dus_ﬁr}l|iiouﬁy |041:-— Dbl {Gross | Net No |
! | Hrs {Hrs  |Hrs ‘Wage Wage |Tim Wor
Rate |Wage | k
'Brian P 8.00| 8.00| 8.00| 8.00| 8.00| 0.00| 0.00 40.00 0.00 35.09 0.00 1403.60{ 869.90
:Frye
NP| 0.00| 0.00| 0.00| 0.00| 0.00| 0.00| 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pension 15.75 Health 9.25 Vacation 5.00 Training 1.01
‘Chad p | 8.00| 8.00| 8.00|8.00| 8.00| 0.00| 0.00f 40.00| 0.00 39.31 0.00 1572.40| 1165.81
:Davidsm
eyer
NP| 0.00| 0.0/ 0.00| 0.00( 0.00( 0.00| 0.00 0.00| 0.00 0.00 0.00 0.00 0.00
Pension 15.75 Health 9.25 Vacation 5.00 Training 1.01
David P | 7.25/ 650/ 8.00(0.00f 8.00| 0.00f 0.00| 29.75| 0.00 30.71 0.00 913.63| 564.91
Montgo
“mery
NP| 000 o0o0| 0.00[ 0.00] 0.00| 0.00| 0.00 0.00/ 0.00 0.00| 0.00 0.00 0.00
Pension 15.70 Health 7.256 Vacation 4.50 Training 1.44

I, do hereby state: that | pay or supervise the payment of the persons employed on the public works project that during the payroll period
commencing between mentioned above, all persons employed on said project have been paid the full weekly wages earned, that no rebates
have been or will be made either directly or indirectly to or on behalf of said from the fully weekly wages earned by any person, and that no
deductions have been made either directly or indirectly from the full weekly wages earned by any persons, other than permissible deductions as
defined by Federal and/or State Law. | further certify that this payroll is correct and complete; that the wage rates herein stated and that the
classification set forth for each laborers, workers, or mechanic conform to the work he/she performed

Jennifer Humphries
Dec 15, 2022
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Case #: 22-CTP-293502

illinois Department of Labor

160 N. LaSalle St Suite1300
Chicago, IL 60601

Dol.certifiedpayroll@illinois.gov - Phone: (312) 793-3600

CERTIFIED TRANSCRIPT OF PAYROLL FORM

Payroll Date
'_1 2/1 §/2022 to 12/21 12022

Contractor Number or FEIN

371 183207

Pro;ect Number or Name

JC2202 Wasnlngton Elementary School

‘Agency

Education, Board of

‘Company Name
Johnco Constructlon, Inc

Contact Name

Jennifer I:umphries
o=

7Prima»ry Email
jhumphries@johncoconstruction.com

Primary Phone
3093593000

Public Body Name
Jacksonville School District
.Contact Name

Primary Phone

PAY PERIOD

Project Locatlon
524 S KOSCIUSKO ST

SFNGRSN. S

State Capltal Funds

Yes

Contractor and/or Subcontractor

rContractor Locatlon

r1'6;'{/s7 FIRST ST
IMACKINAW IL 61755

*Secondary Email

bobberns@johncoconstruction.com

iSecondary Phone

E

Public Body Information

lPuinc Body Address
516 JORDAN ST

JACKSONVILLE IL 62650

ESecondary Phone

JACKSONVILLE IL 62650

S i S0
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Employee Details

Name [Last4SSN Classificati |Address ‘City Race Ethnicity (G |V [J 'F A iPhoneNumber;
| T . I o IR O TR AN S S P
.Brian Frye '8060 iCarpenter 1090 \JACKSON White NHL M ‘No i{Yes |No [No 10000000000
] ‘HOAGLAND  {VILLE IL | } l |
| . BLD_ 62650 T I R U N I R
Chad 6108 'Carpenter ‘QHIGHVIEW ~ 'JACKSON ‘White '‘NHL 'M No ‘Yes INo INo 11000000000
T DR VILLE IL | {
! Davidsmeyer ! | ; 6 g 250”' ‘ I i -
‘David '3395 laborer 104 MEADOW 'JACKSON White 'NHL M INo iYes iNo !No (0000000000
‘ RIDGE LN IVILLE IL
i
?Montgomery i 3_52650 I i j o
G-Gender V-Veteran J-Journeyman F-Foreman A-Apprentice
N H L- Not Hispanic or Latino
H L- Hispanic or Latino
Work Classification
‘Name ‘Mon Tue :Wed Thr {Fri .Sat [Sun |Straight |Tot 6T§Dul;‘1"im'Hou-rly OoT Dbl iGross  |Net No |
[ Hrs ‘Hrs  Hrs Wage Wage |Tim Wor |
| ‘ Rate !Wage k
"Brian p | 800/ 8o00| 8.00| 8.00| 7.00( 0.00/ 0.00[ 39.00| 0.00 35.09 0.00 1368.51| 849.34
'Frye
NP| 0.00| 0.00| 0.00|] 0.00| 0.00| 0.00| 0.00 0.00| 0.00 0.00 0.00 0.00 0.00
Pension 15.75 Health 9.25 Vacation 5.00 Training 1.01
‘Chad p | soo| soo| 8.00|8.00] 8.00|0.00] 0.00] 40.00] 0.00 39.31| 0.00 1572.40| 1165.81
iDavidsm
eyer
NP| 000/ 0.00| 0.00| 0.00| 0.00| 0.00| 0.00 0.00) 0.00 0.00 0.00 0.00 0.00
Pension 15.75 Health 9.25 Vacation 5.00 Training 1.01
‘David P | 800/ 7.00| 8.00| 8.00| 8.00| 0.00f 0.00| 39.00| 0.00 30.71 0.00 1197.69| 71547 '
‘Montgo
mery
NP| 0.00| o0.00| 0.00| 0.00( 0.00| 0.00| 0.00 0.00| 0.00 0.00 0.00 0.00 0.00
Pension 15.70 Health 7.25 Vacation 4.50 Training 1.44

I, do hereby state: that | pay or supervise the payment of the persons employed on the public works project that during the payroll period

commencing between mentioned above, all persons employed on said project have been paid the full weekly wages earned, that no rebates

have been or will be made either directly or indirectly to or on behalf of said from the fully weekly wages earned by any person, and that no
deductions have been made either directly or indirectly from the full weekly wages earned by any persons, other than permissible deductions as
defined by Federal and/or State Law. | further certify that this payroll is correct and complete; that the wage rates herein stated and that the
classification set forth for each laborers, workers, or mechanic conform to the work he/she performed

Jennifer Humphries
Dec 22, 2022
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Case #: 22-CTP-297446

Winois Department of Labor

160 N. LaSalle St Suite1300
Chicago, IL 60601

Dol.certifiedpayroll@Hlinois.gov « Phone: (312) 793-3600

CERTIFIED TRANSCRIPT OF PAYROLL FORM

Payroll Date

12/22/2022 to 12/28/2022

Contractor Number Or FEIN
371183207

}Projeci Number or Name

%JC'2202' ’V\'l-asﬁington Elementary School
.Agency

Education, Board of

Company Name

tJohnco Construction, Inc

Contact Name

Jennifer Humphries

‘Primary Email
‘jhumphries@johncoconstruction.com
Primary Phone

‘3093593000

Public Body Name
Jacksonville School District
Contact Name

‘Primary Phone

PAY PERIOD
{Froject Locition
1524 S KOSCIUSKO ST

t JACKSONVILLE IL 62650

| U S

L

{State Capital Funds

iYes

Contractor and/or Subcontractor

! antrac_tgrEcatign

1107 W FIRST ST

SMACKINAW IL 61755

l

‘Secondary Email
‘bobberns@johncoconstruction.com

fSeco;aary Phone

Public Body Information
:Public Body Address
-516 JORDAN ST
JACKSONVILLE IL 62650

‘Secondary Phone
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Employee Details

F ‘A IPhoneNumber

Name ‘LastdSSN Classificati |Address City ‘Race  Ethnicity G |V J !
| o B L o
‘Brian Frye {8060 iCarpenter 1090 JACKSON White NHL M No [Yes :No .No 0000000000
"HOAGLAND VILLE IL |
BLVD 62650 : I N R (R
'Cole Maddox 4019 !Carpenter 405 Wildcat Way Edinburg IL White NHL M No No 'No Yes /0000000000
i 62531
David 13395 .Laborer 104 MEADOW  JACKSON White NHL M ;lNo 'Yes No No :0000000000
‘ ' .RIDGE LN "VILLE IL !
gMontgomery i 62650
G-Gender V-Veteran J-Journeyman F-Foreman A-Apprentice
N H L- Not Hispanic or Latino
H L- Hispanic or Latino
Work Classification
:Name iMon .-Tue 'Wed Thr Fri  Sat !Sun Straight Tot OT :Dub Tim Hourly §0T Dbl i{Gross Net No |
' 3 | Hrs Hrs {Hrs ‘Wage Wage Tim Wor
l ! | IRate |Wage Kk
Brian p | o0ool 8o00| 8.00| 8.00/ 8.00( 0.00| 0.00| 32.00/ 0.00 37.06 0.00 118592 744.52
Frye
NP| 0.00/ o0.00| 0.00{ 0.00| 0.00| 0.00| 0.00 0.00| 0.00 0.00 0.00 0.00 0.00
Pension 15.75 Health 9.25 Vacation 5.00 Training 1.01
Cole P | 0.00| o0.00| 800|0.00f 0.00| 0.00f 0.00 8.00| 0.00 20.59 0.00 658.88| 463.35
'Maddox
NP| 000| o0.00| 0.00{ 0.00| 0.00| 0.00| 0.00 0.00| 0.00 0.00 0.00 0.00 0.00
Pension 15.75 Health 9.25 Vacation 5.00 Training 1.01
David P | 000/ 800/ 800|0.00f 550/ 0.00f 0.00f 21.50( 0.00 30.71 0.00 660.27| 418.81
Montgo
mery
NP| 0.00| o000/ 0.00| 0.00| 0.00| 0.00| 0.00 0.00| 0.00 0.00 0.00 0.00 0.00 '
Pension 15.70 Health 7.25 Vacation 4.50 Training 1.44

I, do hereby state: that | pay or supervise the payment of the persons employed on the public works project that during the payroll period

commencing between mentioned above, all persons employed on said project have been paid the full weekly wages earned, that no rebates

have been or will be made either directly or indirectly to or on behalf of said from the fully weekly wages earned by any person, and that no
deductions have been made either directly or indirectly from the full weekly wages earned by any persons, other than permissible deductions as
defined by Federal and/or State Law. | further certify that this payroll is correct and complete; that the wage rates herein stated and that the
classification set forth for each laborers, workers, or mechanic conform to the work he/she performed

Jennifer Humphries
Dec 29, 2022
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Case #: 23-CTP-001673

IHlinois Department of Labor

160 N. LaSalle St Suite1300
Chicago, IL 60601

Dol.certifiedpayroll@lilincis.gov » Phone: (312) 793-3600

CERTIFIED TRANSCRIPT OF PAYROLL FORM

PAY PERIOD

rI;;g'{ur'oll Date o I gPro;nemc—IELocat_uﬂ ;___J_': o B - o
|T27§9/2022 to 1/4/2023 {524 S KOSCIUSKO ST o '

{Contractor Number Or FEIN B ‘ ’JACKSONVILLE IL 62650 T !
1371183207 T B
Project Number or Name - ‘State Capital Funds - |
JC2202 Washington Elementary School Yes T |
Agency R - - |

!Educatlon Board of

Edication. A DU : -

Contractor and/or Subcontractor

rEor;:ba;; Name ) I S .rEo‘n_t;;c;or Locatlon"m - ) o T
Johnco Construction, Inc *107 W FIRST ST

‘Contact Name - MACKINAW IL 61755 ?
Jenmfer_ﬁi;r;?)hnes T l
Primary Email - Secondary Email |
Mh‘néé@]oghcoconstructlon com T -i@qi@ﬂ?coconstruction.com

Prlmary Phone Secondary Phone

,3093593000 D ) |

Public Body Information

‘Public Body Name Public Body Address :
Jacksonville School District 516 JORDAN ST i
fContact Name 'JACKSONVILLE IL 62650 !
3Pﬁmary Phone ) ' ' Secondan} Phone I

| “ |
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Employee Details

Name ‘LastdSSN  Classificati | Address ‘city  {Race [Ethnicity iG ' {\; "l§ iF " iA" [PhoneNumber |
o en | I N T O I A
‘Brian Frye 18060 Carpenter ;1090 [JACKSON iWhite NHL M ‘No i!Yes {No !No 10000000000
i {HOAGLAND  |VILLEIL !
R {BLVD 62650 | . R A —
‘Brian Frye ‘8060 ‘Carpenter 1090 1JACKSON ‘White INHL M No |Yes |No No !0000000000
;HOAGLAND VILLEIL | i
L . B o265 S
‘Chad 6108 iCarpenter ;9 HIGHVIEW EJACKSON ‘White {NHL M :No [Yes :No INo :1000000000 |
1 - DR VILLE IL |
;Da"'dsmeyer 7 . N T I T T T e T !
‘Charles Niehaus 0081 !Laborer (3208 NOTH  ILITCHFIEL White (NHL M No |Yes iNo [No (0000000000 !
i | ‘ 'AVE pie2ose { 1 | | L
.Cole Maddox t4019 fCarpenter 5405 Wildcat Way Edinburg IL {White NHL ‘™M jNo No No {Yes 10000000000
- l e e | T
David 13395 ‘Laborer 104 MEADOW JACKSON :White |(NHL M No !Yes iNo {No {0000000000 |
; |RIDGE LN ‘VILLE iL . i
!Montgomery | 62650 I | | i
G-Gender V-Veteran J-Journeyman E-Foreman A-Apprentice
N H L- Not Hispanic or Latino
H L- Hispanic or Latino
Work Classification
‘Name | Mon {Tue 'Wed [Thr [Fri Sat {Sun |Straight Tot OT |Dub Tim|Hourly |OT Dbl iGross  |Net iNo
| ! Hrs  Hrs  Hrs Wage [Wage (Tim iWor |
! ! Rate |Wage ‘k
‘Brian P | oool o000/ 0.00| 8.00/ 8.00| 1.00| 0.00| 16.00| 1.00 37.06| 55.59 1233.51| 783.00
‘Frye
NP| 0.00| 0.00| 0.00( 0.00{ 0.00| 0.00| 0.00 0.00|] 0.00 0.00 0.00 0.00 0.00
Pension 15.75 Health 9.25 Vacation 5.00 Training 1.01
Brian P | 000 800| 8.00[0.00{ 0.00| 0.00{ 0.00 16.00] 0.00 36.56 0.00 1233.51| 783.00
iFrye
' NP| 0.00| 0.00| 0.00{ 0.00| 0.00| 0.00| 0.00 0.00f 0.00 0.00 0.00 0.00 0.00
Pension 15.75 Health 9.25 Vacation 5.00 Training 1.01
Chad P | 0.00| 8.00| 8.00|0.00| 0.00| 0.00] 0.00 16.00| 0.00 39.31 0.00 628.96| 504.87
lDavidsm
eyer
NP| 0.00| 0.00| 0.00{ 0.00| 0.00| 0.00{ 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pension 15.75 Health 9.25 Vacation 5.00 Training 1.01
Charles |P | 0.00| 800| 8.00| 0.00| 0.00{ 0.00| 0.00| 16.00] 0.00 30.71 0.00 982.72| 611.90
Niehaus
NP| 0.00| 0.00| 0.00| 0.00| 0.00| 0.00| 0.00 0.00f 0.00 0.00 0.00 0.00 0.00
Pension 15.70 Health 7.25 Vacation 4.50 Training 1.44
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.Cole p | 000/ 0o00| 0.00|8.00| 8.00( 0.00( 0.00 16.00) 0.00 20.58 0.00 658.56| 465.06

;Maddox

i NP| 0.00| 0.00| 0.00| 0.00| 0.00| 0.00[ 0.00 0.00| 0.00 0.00 0.00 0.00 0.00
Pension 15.75 Health 9.25 Vacation 5.00 Training 1.01

gDavid p | 000l s8o00| 8.00| 8.00| 8.00| 0.00[ 0.00 32.00f 0.00 30.71 0.00 982.72( 607.20

%Montgo

.mery

g NP| 000! 0.00| 0.00| 0.00| 0.00| 0.00{ 0.00 0.00| 0.00 0.00 0.00 0.00 0.00
Pension 15.70 Health 7.25 Vacation 4,50 Training 1.44

I, do hereby state: that | pay or supervise the payment of the persons employed on the public works project that during the payroll period
commencing between mentioned above, all persons employed on said project have been paid the full weekly wages earned, that no rebates
have been or will be made either directly or indirectly to or on behalf of said from the fully weekly wages earned by any person, and that no
deductions have been made either directly or indirectly from the full weekly wages earned by any persons, other than permissible deductions as
defined by Federal and/or State Law. | further certify that this payroll is correct and complete; that the wage rates herein stated and that the
classification set forth for each laborers, workers, or mechanic conform to the work he/she performed

Jennifer Humphries
Jan 04, 2023
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Payroll Date

i1 1/30/2022 to 12/6/2022
Contractor Number Or FEIN

501208781 o

e e T £ e o e
Project Number or Name

Washmgton Elementary y School
Agency

Educatnon Board of

‘Company Name
P_._......—... "o -
-Arrow Glass and Mirror

COntact Name
Dlana Schlapkohl

Prlmary Emaul

kay schlap@arrowglass com
anmary Phone
13097551422

Public Body Name
Jacksonwlle School District #117
Contact Name

Primary Phone

CERTIFIED TRANSCRIPT OF PAYROLLFORM

Case #: 22-CTP-279820

inois Department of Labor

160 N. LaSalle St Suite1300
Chicago, IL 60601

Dol.certifiedpayroli@iliinois.gov « Phone: (312) 793-3600

PAY PERIOD

il;roject Location
T524 S KOSCIUSKO ST

e

‘JACKSONVILLE IL 62650

| Ve~

§s]§i€ Capital Funds

N ]

Yes

i
! e

Contractor and/or Subcontractor

;Contractor Locatlon

’407 E ANTHONY DR
‘URBANA IL 61 802

|
i_Secondary Email
icer’uﬁedpayrolI@johncoconstructlon .com
).;Secondary Phone
|
Public Body Information
{Public Body Address
£211 W STATE ST
%JACKStONVILLE IL 62650

.Secondary Phone

'
i
i
L
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Employee Details

|, do hereby state: that | pay or supervise the payment of the persons employed on the public works project that during the payroll period

commencing between mentioned above, all persons employed on said project have been paid the full weekly wages earned, that no rebates
have been or will be made either directly or indirectly to or on behalf of said from the fully weekly wages earned by any person, and that no
deductions have been made either directly or indirectly from the full weekly wages earned by any persons, other than permissible deductions as
defined by Federal and/or State Law. | further certify that this payroll is correct and complete; that the wage rates herein stated and that the
classification set forth for each laborers, workers, or mechanic conform to the work he/she performed

Diana K Schiapkohl
Dec 07, 2022

Name LastdSSN :Classificati ‘Address City iRace ethnicity GV J .F A IPhoneNumber
e lon . T | I
Joshua *Hall 13230 ‘Glazier 1120 N GRAND |SPRINGFI "White 'NHL M ‘No 'Yes -No iNo !3097551422
:AVEW {ELD IL ‘ oo l
| ez 1| |
Nicholas Sim 8985 'Glazier 12 COUNTRY :SPRINGFI White NHL ‘™M No :Yes No 'No '3097551422
TOWNE RD ELD IL |
|62712
Klay Wood 9117 Glazier 899 SHEEHAN 'JACKSON iWhite NHL M No \Yes 'No No 13097551422
‘ ! ‘RD [VILLE IL l I
l | 162650
G-Gender V-Veteran J-Journeyman F-Foreman A-Apprentice
N H L- Not Hispanic or Latino
H L- Hispanic or Latino
Work Classification
‘Name ‘Mon iTue Wed |[Thr iFri !Sat Sun !Straight ‘Tot OT {Dub Tim {Hourly !OT Dbl Gross Net iNo
Hrs iHrs  Hrs Wage Wage |Tim iWor
i Rate :Wage ik
Joshua |P 6.00/ 8.00| 0.00| 0.00( 0.00{ 0.00| 0.00 14.00 0.00 37.95 0.00 531.30 0.00
“Hall
NP| 200/ o0oo0| 8.00( 8.00( 0.00{ 0.00[ 0.00f 18.00( 0.00 37.95 0.00 683.10| 863.05
Pension 12.57 Health 7.45 Vacation 0.00 Training 0.68
Nicholas |P | 0.00| 0.00| 8.00| 8.00| 8.00( 0.00| 0.00] 24.00f 0.00 37.95 0.00 910.80 0.00
‘Sim
NP| 800/ 8.00/ 0.00| 0.00( 0.00| 0.00f 0.00f 16.00f 0.00 37.95 0.00 607.20 1106.91
Pension 12.57 Health 7.45 Vacation 0.00 Training 0.68
Klay P | 600/ s.00| 8.00|8.00( 8.00( 0.00/ 0.00| 38.00 0.00 37.95 0.00 1442.10 0.00
Wood
np| 200 ooo| 0.00[ 0.00] 0.00| 0.00] 0.00] 2.00| 0.00 37.95|  0.00 75.90| 1028.15
Pension 12.57 Health 7.45 Vacation 0.00 Training 0.68
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Date 12/6/2022

1, Gredory S, Zavaqlla (Name of Signatory Party) VP of Operations (Title)
do hereby state:

(1) That 1 pay or supervise the payment of the persons employed by
1CS Construction Services Lid, (Contractor or Subcontractor) on the

5D 116 WASHINGTON ELEMENTARY SCHOOL (Bullding or Work); that dusing the payroll period
commencing an

11/30/2022 and ending 12/6/2022 all persons employed on said project have been pald the full
weekly wages earned, that no rebates have been or will be made either directly or Indirectly to or
on behalf of sald

1CS Construction Services Ltd, (Contractor or Subcontracter)

from the full weekly wages earned by any person and that no deductions have been made elther
directly or Indirectly from the full wages earned by any person, other than permissible deductions
as defined In Regulations, Part 3 (29 CFR Subtitle A), Issued by the Secretary of Labor under the
Copeland Act, as amended (48 Stat. 948, 63 Start. 108, 72 Stat, 967; 76 Stat, 357; 40 U.S.C. §
3145), and described below:

(b) WHERE FRINGE BENEFITS ARE PAID IN CASH

___ Each laborer or mechanic listed In the above referenced payroll has been pald, as
Indicated on the payroll, an amount not less than the sum of the applicable basic hourly
wage rate plus the amount of the required fringe beneflts as listed In the contract,
except as noted In Section 4(c) below.

(2) That any payrolls otherwise under this contract required to be submitted for the above
period are correct and complete; that the wage rates for laborers or mechanlcs contained therein
are not less than the applicable wage rates contalned In any wage determination Incorporated into
the contract; that the classificatlons set forth thereln for each laborer or mechanic conform with
the work he performed.

(3) That any apprentices employed In the above perlod are duly registered in a bona fide
apprenticeship program reglstered with a State apprenticeship agency recognized by the Bureau of
Apprenticeshlp and Tralning, United States Department of Labor, or if no such recognlzed agency
exists In a State, are registered with the Bureau of Apprenticeship and Tralning, United States
Department of Labor.

(4) That:
(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS

_X_ In addition to the basic hourly wage rates pald to each laborer or mechanic listed In
the above referenced payroll, payments of fringe benefits as listed in the contract have
been or will be made to appropriate programs for the benefit of such employees, except
as noted In Section 4(c) below.

{c) EXCEPTIONS
EXCEPTION (CRAFT) EXPLANATION
REMARKS:
0 2

NAME AND TITLE SIGNATURE

Gregory S, Zavaglia

VP of Operations
THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMEMTS MAY SUBJECT THE CONTRACTOR OR
SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION. SEE SECTION 1001 OF TITLE 18 AND SECTION 231 OF
TITLE 31 OF THE UNITED STATES CODE.
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U.S. Department of Labor PAYROLL

Wage and Hour Division (For Contractor's Optional Use; See Instructions at www.dol.gov/iwhd/forms/wh347instr.htm)
Persons are nof req to respond (o the of unless It displays a fy valld OMB8 control number,
NAME OF CONTRACTOR ___ DR SUBCONTRACTOR ___ ADDRESS OMB .
2830 MARKET STREET MB No.:
ICS Construciion Servces Lid, 8T LOUIS MO 683103 Expires:
PAYROLL NO. FOR WEEK ENDING PROJECT AND LOCATION PROJECT OR CONTRACT NO.
JSD 118 WASHINGTON ELEMENTARY SCHOOL
16 12/8/2022 12:00:00 AM 524 SOUTH KOSCIUSKO STREET, ATIN: OSCAR FLORES JC2202-511
JACKSONVILLE 1L 82650
m 2} {3} {4) DAY. AND DATE 18) ()] o) ; {6) DEDUCTIONS 9
wed | T | Fd | a1 | Sun | Mon | Tue GROSE
NAME AND INDIVIDUAL IDENTIFYING | NO. OF 3 AMOUNT FEDERAL| STATE NET
NUMBER {s.g,, LASTFOURDIGITE OF | WH or| ¥ | 1 3|4 5 | 6 EARNED WiTH- - : WAGES
'SOGIAL SECURlTY NUMBER) OF EXEMP WORK OR —— TOTAL | RATE | PROJECT HOLDING | HOLDING TOTAL PAID
TIONS | CLASSIFICATION | 8T HOURS WORKED EACH DAY HOURS | OF PAY | 1 PERIOD | FRINGES |  FICA TAX TAX |MEDICARE| OTHER |DEDUCTIONS|FOR WEEK
ROBERT N VAL!N‘I'INE 0 TL 270 SANGAMO | O 1,513.20| 1,240.40
& AMBER GRAIN CT TILE GENERALFO| 5 | B.00| 8.00| 8.0D 8.00] 8.00| 40.00| 3783 151320 93.82 252.87 74.50 21.94 78.00 526.53 986.67
O'FALLON MO 63368
ROBERT N VALENTINE JR. 0 IL 270 SANGAMO | O 1,235.22 1,240.90
6 AMBER GRAIN CT 270 APPRENYICE | S | 8.00| 8.00f 8.00 8.00| 800| 40.00| 20.88] 1.,235.20 76.58 176.00/ 61.14 179 70.00 403,63/ 831.57
OFALLON MO 63366
Totals for Profect J5D 116 WASHINGTON ELEMENTARY SCHOOL 16001 16.004 16.00 1600 16.004 80,00 2,748.40| 2,480.80
2,748.40 170.40 435.87 136.04 39.85 148.00 930.16| 1,818.24
While completion of Form WH-347 h n-pl(nnll His for coverad and work on Fedarally financed or asslsted conalruciion contracia to respond to the infarmation callection r.nnlllnld ln zn c F R.§83.3,6. 5(-) The Copetand
Ast (40 U.S.C. § 3145) work an Federally financed or asslsted construclion contracls to "fumish weskly a stalsment with respact lo the wagea pald each during the of Labor (DOL)
reguiations at 28 C.F.R, § 6. E(-)(a)(ll) require contraciors to submii weekly a copy of afl payrolls to the Fedara) agancy conlrecling for or financing the project, asigned of C mal!hn phymlll ars corect and
complete and thal each laborer or machanic has been pald not lass than the proper Davis-Bacon prevailing wage rate for the work performed, DOL and federal wnlracllng ugencles recetving this revisw the to have recalved
Tegally required wages and fringe benafils.
Public Burden Statemant
Wa eslimate thai is will laka ln averaga of 65 minules 1o Including ime for e)isting data sourcas, gatharing and maintaining the data nesded, and of Yyou have
or any other aspact of lhln mllanuon, Including suggestions for reducing this burden, send lhem to ths Administrator, Wage and Hour Division, U.S. Department of Lebor, Ronm 53502 200 Avenus, N.W,

DC 20210
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Attachment: Detail for "Other” Deductions

MAME OF CONTRACTOR ___  OR SUBCONTRACTOR __ ADDRESS
2030 MARKET STREET
ICS Conslruction Sarvices Lid. ST LOWIS MO 63103
PAYROLL NO. FOR WEEK ENDING PROJECTAND LOCATION PROJECT OR CONTRACT NO.
JSD 118 WABHINGTON ELEMENTARY 8CHOOL
18 12/8/2022 12:00:00 AM 524 SOUTH KOSCIUSKO 8TREET, ATTN: OSCAR FLORES JC2202-511
JACKSONVILLE & 626850
HVAME OF WORKER IDENTIFYING NUMBER DEDUCTION AMOUNT
ROBERT N VALENTINE REGIONAL 54.80
LOCAL DUES 13.60
MCIRC FUND 6.00
UBCJOF A 2.80
8UB ABUSE 0.80
TOTAL: 78,00
ROBERT N VALENTINE JR. REGIONAL 48.80
LOCAL DUES 1360
MCIRC FUND 8.00
UBCJOF A 2.80
SUB ABUSE 0.80
TOTAL: 70.00
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Date 12/13/2022

I, {Name of Signatory Party) VP of Operations (Title)
do hereby state:

(1) That I pay or supervise the payment of the persons employed by
1CS Construction Services Ltd, (Contractor or Subcontractor) on the

35D 116 WASHINGTON ELEMENTARY SCHOOL (Building or Work); that during the payroll period
commencing on

12/2/2022 and ending 12/13/2022 all persons employed on sald project have been pald the full
weekly wages eamed, that no rebates have been or will be made elther directly or Indirectly to or
on behalf of said

ICS Construction Seyvices Ltd, (Contractor or Subcontractor)

from the full weekly wages earned by any person and that no deductions have been made efther
directly or indirectly from the full wages earned by any person, ather than permissible deductions
as defined in Regulations, Part 3 (29 CFR Subtitle A), issued by the Secretary of Labor under the
Copeland Act, as amended (48 Stat. 948, 63 Start. 10B, 72 Stat. 967, 76 Stat. 357; 40U.S.C. §
3145), and described below:

(b) WHERE FRINGE BENEFITS ARE PAID IN CASH

___ Each labarer or mechanic listed in the above referenced payroll has been paid, as
Indlicated on the payroll, an amount not less than the sum of the applicable basic hourly
wage rate plus the amount of the required fringe benefits as listed In the contract,
except as noted in Section 4(c) below.

(c) EXCEPTIONS

EXCEPTION (CRAFT) EXPLANATION

(2) That any payrolls otherwise under this contract required te be submitted for the above
period are correct and complete; that the wage rates for laborers or mechanics contained therein
are not less than the applicable wage rates contalned in any wage determination incorporated into
the contract; that the classifications set forth therein for each laborer or mechanic conform with
the work he performed.

(3) That any apprentices employed in the above period are duly registered in a bona fide
apprenticeship program reglstered with a State apprenticeship agency recognized by the Bureau of
Apprenticeship and Training, United States Department of Labor, or if no such recognized agency
exists in a State, are registered with the Bureau of Apprenticeship and Tralning, Unlted States
Department of Labor,

(4) That:
{a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS

_X_ Inaddition to the basic hourly wage rates pald to each laborer or mechanic listed In
the above referenced payroll, payments of fringe benefits as fisted in the contract have
been or will be made to appropriate programs for the benefit of such employees, except
as noted in Section 4(c) below.

REMARKS:

NAME AND TTTLE SIGNATU

Gregory S. Zavaglia
VP of Operatlons

THE WILLFLL FALSIFICATION OF ANY OF THE ABOVE STATEIIEN%D#IY SUBJECT THE CONTRACTOR OR
BUBCONTRACTOR TC CIVIL OR CRIMINAL PROSECUTION. SEE SE! N 1001 OF TITLE 18 AND SECTION 231 OF
TITLE 31 OF THE UNITED ETATES CODE.
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U.S. Department of Labor PAYROLL

Wage and Hour Division (For Contractor's Optional Use; See Instructions at www.dol.goviwhd/formsiwh347instr.htm)
Persons are nol raquired to respond fo the of. unless it displays 8 ly valid OMB conirol number.
NAME OF CONTRACTOR __ OR SUBCONTRACTOR ___ | ADDRESS B .
2630 MARKET STREET OMB No.:
ICS Construction Senvices Ltd. ST LOUIS MO 83103 Explres:
PAYROLL NO. FOR WEEK ENDING PROJECT AND LOCATION PROJECT OR CONTRACT NO.
JBD 118 WASHINGTON ELEMENTARY SCHOOL
17 1211372022 12:00:00 AM 524 SOUTH KOSCIUSKO STREET, ATTN: OSCAR FLORES JC2202-841
JACKSONVILLE K. 62850
[T 25 13) (4) DAY AND DATE {8} (8) ) (8) DEDUCTIONS o]
Wed | Thu | Fi Sat | Sun | Mo | Tus GROSS
NAME AND INOIVIDUAL IDENTIFYING | NO, OF 3 AMOUNT FEDERAL | STATE NET
NUMBER {8.g., LAST EOUR DIGITS OF | WiH or| 7 8 9 10 |1 2 | 13 EARNED WMH- | WiTH- WAGES
EOCIAL SECURITY NUMBER) OF EXEMP WORK OR TOTAL | RATE | PROJECT HOLDING | HOLDING TOTAL PAD
| WORKER TIONS | CLASSIFICATION| ST HOURS WORKED EACH DAY HOURS | OF PAY | 7PERIGD | FRINGES |  FICA TAX TAX  [MEDICARE| DTHER DEDUCTIONSIFOR WEEK
ROBERY N VALENTINE 0 1L 270 SANGAMD | O 1,513.20] 1,240.40
6 AMBER GRAIN CT TILE GENERALFO| S | 8.00| B8.00| 8.00 8.00| 8.00| 4000] 37.83| 1,513.20 93.82 257.87 74.90 2194 78.00 526,53 986,67
OFALLON MO 63368
ROBERT N VALENTINEJR. 0 [w2705aNGaMO | O 1.235.20| 1,240.40
6 AMBER GRAIN CT 270 APPRENTICE | S | 8.00] B.OO| 8.00 8.0D| 8.00| 40.00] 30.88| 1,235.20 76.58 178.00 61.14 1791 70.00 403.63 831,57
O'FALLON MO 63368
Totals for Project JSD 116 WASHINGTON ELEMENTARY SCHOOL 16.00 16.00( 16.00f 16,001 16.004  80.00| 2,748.40| 2,480.80
2,748.40 170.40 435.87 136.04 39.85/ 148.00 930.16| 1,816.24
While eompletion of Form WH-347 |s oplional, 1t is for covered and work on Federally financed or assisted construction contracts to respond io the information cafleclion comtained In 28 C.F.R. §§ 3.3, 5. S(I) Thu Cnplllnd
Act (40 U.S.C. § 3146) contractors and subconiractors performing work on Federally financed or assistsd construction contracis |n 'fumlnh weakly n statement wilh rezpsct to the wagss paid aach during thy waek." U8, (DoLy
regulalions at 29 C.F.R. § 5.5(m){3)(i) require contractars to submit weakly » copy of all payrolis lo the Federal agency project, by a signad of C thai Lhe payrolls lll lwnucl ond
compiats and {hat each laborer or mechanic hes been paid not less than the propar Davis-Bacoen pravalling wage rate for the work pennvmod DDL and federal coniracling agencles recelving this nMaw the o 1hal employses have recslved

legally required wages and fringe bsneflits.
Public Burden Statement

We estimate thal is wlll take an averaga of 55 minutes fo Including time for i existing data sources, gatherng and maintalning the data nesded, and the of
p these or any other aspect of lhl: callal:llon. Including suggastions far raducing this burden, send them 1o the Adminisirator, Wage and Hour Division, U.S. Dspartment of Labor, Room 53502 200 G Avenue, N.W,
D.C. 20210

i you have
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Attachment: Detail for "Other" Deductions

NAME OF CONTRACTOR . OR SUBCONTRACTOR __ ADDRESS
2830 MARKET S8TREET
1CS Construction Sendces Lid. ST LOUIS MO 63103
PAYROLL NO. FOR WEEK ENDING PROJECT AND LOCATION PROJECT OR CONTRACT NO.
JSD 118 WASHINGTON ELEMENTARY SCHOOL
17 1261312022 12:00:00 AM 624 SOUTH KOSCIISKO STREET, ATTN: OSCAR FLORES JG2202-511
JACKSONVILLE I 82650
NAME OF WORKER IDENTIFYING NUMBER | DEDUCTION AMOUNT
ROBERT N VALENTINE REGIONAL §4.80
LOCAL DUES 1380
MCIRC FUND 6.00
UBCJOF A 2.0
SUB ABUSE 0.80
TOTAL: 78.00
ROBERT N VALENTINE JR. REGIONAL 46.80
LOCAL DUES 13.80
MCIRC FUND 6.00
UBCJOF A 2.80
SUB ABUSE 0.80
TOTAL: 70.00
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Date 12/20/2022

1, Greaory S, Zavaqlla (Name of Signatory Party) VP of Operations (Title)
do hereby state:

{1) That T pay or supervise the payment of the persons employed by
JCS Construction Services Lid, (Contractor or Subcontractor) on the

25D 116 WASHINGTON ELEMENTARY SCHOOL (Bullding or Work); that during the payroll perlod
commencing on

12/14/2022 and ending 12/20/2022 all persons employed on sald project have been paid the full
weekly wages earned, that no rebates have been or will be made elther directly or indirectly to or
on behalf of sald

ICS Construction Services Ltd, (Contractar or Subcontractor)

from the full weekly wages eamed by any person and that no deductions have been made either
directly or indirectly from the full wages earned by any person, other than permissible deductions
as defined in Regulations, Part 3 (29 CFR Subtitle A), issued by the Secretary of Labor under the
Copeland Act, as amended (48 Stat. 948, 63 Start. 108, 72 Stat. 967; 76 Stat. 357; 40 U.S.C. §
3145), and described below:

(b} WHERE FRINGE BENEFITS ARE PAID IN CASH

___ Each laborer or mechanic listed in the above referenced payroll has been paid, as
Indicated on the payroll, an amount not less than the sum of the applicable basic hourly
wage rate plus the amount of the required fringe benefits as listed In the contract,
except as noted in Section 4(c) below.

(2) That any payrolis otherwise under this contract required to be submitted for the above
perlod are correct and complete; that the wage rates for laborers or mechanics contalned therein
are not less than the applicable wage rates contalned in any wage determination incorporated into
the contract; that the classifications set forth thereln for each laborer or mechanic conform with
the work he performed.

(3) That any apprentices employed in the above period are duly registered in a bona fide
apprenticeship program registered with a State apprenticeship agency recognized by the Bureau of
Apprenticeship and Training, United States Department of Labor, or if no such recognized agency
exists In a State, are registered with the Bureau of Apprenticeshlp and Tralning, United States
Department of Labor,

(4) That:
(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS

_X_ In addition to the basic hourly wage rates paid to each laborer or mechanic listed In
the above referenced payroll, payments of fringe benefits as listed in the contract have
been or will be made to appropriate programs for the benefit of such employees, except
as noted In Section 4(c) below.

(c) EXCEPTIONS
EXCEPTION (CRAFT) EXPLANATION
REMARKS:
17

NAME AND TITLE SIGNATURE

Gregoty S. Zavaglla

VP of Operations
THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJEC TOR OR
SUBCONTRACTOR TO CNIL OR CRIMINAL PROSECUTION. SEE SECTION 4001 OF TITLE 18 ANI'SECTION 231 OF
TITLE 31 OF THE UNITED STATES CODE.
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U.S. Department of Labor PAYROLL

Wage and Hour Divislon (For Contractor's Optional Use; See Instructions at www.dol.goviwhd/forms/wh347instr.htm)
Porsons are not required o respond to the collection of unfess if displays a ly vafid OMB confrol number.
NAME OF CONTRACTOR __  OR SUBCONTRACTOR __ ADDRESS OMB No.:
2830 MARKET BTREET o.!
ICS Construclion Services Lid. ST LOUIS MO 63103 Expires:
PAYROLL NO. FOR WEEK ENDING PRQJECT AND LOCATION PROJECT OR CONTRACT NO.
JSD 118 WASHINGTON ELEMENTARY SCHODL
18 12/20/2022 12:00:00 AM 624 SOUTH KOSCIUSKD STREET, ATTN: OSCAR FLORES JC2202-611
JACKBONVK.LE K. 62850
) @ (3 {4)DAVAKD DATE (L] 0] (G ; (8) DEDUCTIONS: o)
Wed | The | Fd | St | Sun |-Men:| Tue GROSS -
NAME AND INDIVIDUAL tDENTIFYING | NO, OF AMODUNT FEDERAL STATE
NUMBER (e.d., LASTFOUR DIGITS OF | WM or| 14 | 15 | 18 ] AT § 18 | ¢ | 20 E#R_NED WITH- WAgEs
BOCIAL SECURITY NUMBER) OF EXEMP WORK OR -1 JOTAL | RATE | PROJECT NOLDfNG HOLDING
WORKE| TIONS | CLASSIFICATION| ST, HOURS WORKED EACH DAY HOURS | OF PAY | ./ PERIOD. | FRINGES |  FICA TAX TAX  |MEDICARE| OTYHER DEDUC‘]’IQNS!FDR wEEK
ROBERT N VALENTINE [} 1L 270 SANGAMO | O 605.28 496.16
6 AMBER GRAIN CT TILE GENERALFO| S 8.00| B.0D 16.00 3283 1,210.56 75.05 216.2% 91.96 17.55 78.90 479,75/ 730.81
O'FALLON MO 63360
ROBERT N VALENTINE JR. 0 IL 270 SANGAMD | O 494,08 496.16
6 AMBER GRAIN CT 270 APPRENTICE | S | 8.00| B.00 16.00 30.88 741.12 45.95 7673/ 24.46 10,75 49.99 207,88 533.24
QFALLON MO 63368
Totals for Project 35D 116 WASHINGTON ELEMENTARY SCHOOL 16,004 16,00 32,000 ___1_,929_.2§ 992.31
1,951.68 121.00° 293.02 116.42 28.30 128.89 687.63| 1,264.05
While completion of Form WH-347 is optional, it is far covered and work on Federslly financed or assisted consiruclion contracts to respond to the lMoﬂnlIlon eolllcﬂon contained in 29 C. F R 8§23.9,5. S(l) Tha Copnlmd
Act (40 U.5.C. § 3146} end work on Federally financed or assisiad construciion contracls to "umish weekly a statement with respact {o the wages pald each amp waek. bor (DOL)
repulations a1 28 C.F.R. § 5.5(a){3)(i}) require contractors o submil weekly & copy of all payrolis 10 {he Federal agancy cantracting for or financing the profect, by e signed M ,- lhnl me pnymm m c.ornu and
compisls and that each laborar or mechanic has been pald not Jess than (he proper Davis-Bacon prevelling wage rate for the work performed. DOL and federal conlnel!ng agencies receiving this raviow the have received
Iagally mquired wages and fringe bensfils.
Public Burden Statemsnt
Wn esiimals that is will iake an average of §5 minutes to including fime for existing data sources, gathering and mainisining the dets needed, snd the of If you have
D o g these or any othar aspect of lhlx cnllocuon. including suggesfions for reducing ihis burden, send them to the Adminisisior, Wags and Hour Division, U.S. Dspariment of Labor, Ronm 83502 200C Avenus, NW.
.C. 20210
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Attachment: Detail for "Other"” Deductions

NAME OF CONTRACTOR __  OR SUBGONTRACTOR ___ ADDRESS
2630 MARKET STREET
IC5 Consiruclion Serces Ltd. ST LOUIS MO 63103
PAYROLL NO. FOR WEEK ENDING PROJECT AND LOGATION PROJECT OR CONTRACT NO.
" 122012022 120090 AM #54 S0UT KOBGIUSKO STRERT, AT OSOAR FLORES sc202811
JACKSONVILLE IL 62860

INAME OF WORKER IDENTIFYING NUMBER DEDUCTION AMOUNT
ROBERT N VALENTINE DUES 23.20
MARKET 3.20

VACATION 18.00

REGIONAL 2182

LOCAL DUES 6.44

MCIRC FUND 240

UBCJ OF A 142

SUB ABUSE 032
LIT - SL Louis 530

TOTAL: 76.90

ROBERT N VALENTINE JR. DUES .02
MARKET 1.80

VACATION 8.00

REGIONAL 18,72

LOCAL DUES 5.44

MCIRC FUND 240

UBCJOF A 1.12

SUB ABUSE 0.32

LIT - 8t Louls 247

TOTAL: 49.68
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Payroll Date

‘12/28/2022 to 1/3/2023 o
Contractor Number Or FEIN
i20-1200781
Project Number or Name

Washlnglon Elementary School

fromme —— -

'Educatlon Board of

Company Name
'Arrow Glass and Mirror
COntact Name

Dlana Schlapkohl

Prlmary Emall

kay schlap@arrowglass com

Prlmary Phone
§3097551422

:Public Body Name

‘Jacksonville School District #117
Contact Name

|

:Primary Phone

i
i

CERTIFIED TRANSCRIPT OF PAYROLL FORM

Case #: 23-CTP-004210

Ilinois Department of Labor

160 N. LaSalle St Suite1300
Chicago, IL 60601

Dol.certifiedpayroll @lllinois.gov « Phone: (312) 793-3600

PA'i 65]1:66 -
-_Pro;ect L&éﬂon o

_'524 S KOSCIUSKO ST
' JACKSONVILLE IL 62650

No Work Report: Yes
State Capital Funds
Yes

Contractor and/or Subcontractor

Contractor Locatlon

l407 E ANTHONY DR

URBANA IL 61802

Secondary Email
5ertiﬁedpayrolI@johncoconstruction.com

Secondary Phone

Public Body Information
:Publlc Body Address

'211 W STATE ST
'JACKSONVILLE IL 62650
%Secon_d;r_y_ﬁhone

|
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Employee Details

'Name LastdSSN Classificati |Address {City 'Race igthniéity iG v o F A iPhoneNumberi
D I (O N N el N I A
G-Gender V-Veteran J-Journeyman E-Foreman A-Apprentice

N H L- Not Hispanic or Latino
H L- Hispanic or Latino

Work Classification
Name iMon Tue [Wed [Thr Fri Sat :Sun |Straight iTotOTiDuB_Tih;H&lrly ioT (Dbl |Gross  |Net iNo i
i i Hrs iHrs  iHrs Wage ;Wage [Tim iWor |
I Rate {Wage Ik

I, do hereby state: that | pay or supervise the payment of the persons employed on the public works project that during the payroll period
commencing between mentioned above, all persons employed on said project have been paid the full weekly wages earned, that no rebates
have been or will be made either directly or indirectly to or on behalf of said from the fully weekly wages earned by any person, and that no
deductions have been made either directly or indirectly from the full weekly wages earned by any persons, other than permissible deductions as
defined by Federal and/or State Law. | further certify that this payroll is correct and complete; that the wage rates herein stated and that the
classification set forth for each laborers, workers, or mechanic conform to the work he/she performed

Diana K Schiapkohl
Jan 06, 2023
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CERTIFIED TRANSCRIPT OF PAYROLLFORM

Payroll Date

b Y o

127772022 10 12132022
:Contractor Number Or FEIN

20-1200781 -

Project Number or Name

Washlngton Elementary School

|
,Educatlon Board of

Company Name

Arrow Glass and M|rror

Contact Name

S

Diana Schlapkohl

.rPrlmary Emall

kay schlap@arrowglass com

]anary Phone

13097551 422

Public Body Name
Jacksonvnlle School District #117

Contact Name

Fn-mary Phone )

Case #: 22-CTP-286912

linois Department of Labor

160 N. LaSalle St Suite1300
Chicago, IL 60601

Dol.certifiedpayroll@llinois.gov * Phone: (312) 793-3600

PAY PERIOD

Project Locatlon

N i M

11

=

J524 ) KOSCIUSKO ST
{JACKSONVILLE IL 62650

o —}.State Capital Funds

'Yes

Contractor and/or Subcontractor

| Contractor Locat|on

407 E ANTHONY DR
'URBANA IL 61802

| Secondary Email

cemﬁedpayroll@johncoconstructlon com

3Secondary Phone

Public Body Information
\Public Body Address
211 W STATE ST
JACKSONVILLE IL 62650

Secondary Phone

S, R OO S I 1
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Employee Details

.' Nam;— jI;;MSSN ] a;ssiﬁcaﬁlﬂﬁdre_ss iCIty iRace {E{hnicity LG iv i iF fA  |PhoneNumber |
| —J |
on i
Noshua ‘Hall 13230 iGlazier §1120NGRAND §SPRINGFI ‘White {NHL M  iNo jYes No |No (3097551422 |
AVEW lELDIL ! | ‘ |
i Spm— 82702 | . A I S T
iNicholas Sim 8985 Glazier {12 COUNTRY !'SPRINGFI ‘White ‘NHL M ‘No iYes [No iNo [3097551422 }
i i TOWNE RD iELD IL I ! ‘ f
: [ 162712 s ( .
Klay Wood 9117 Glazier 1899 SHEEHAN {JACKSON iWhite NHL IM {No Yes No {No (3097551422 i
iRD VILLE IL i
= R IR 62650 ) L RURR N |
G-Gender V-Veteran J-Journeyman F-Foreman A-Apprentice
N H L- Not Hispanic or Latino
H L- Hispanic or Latino
Work Classification
/Name | |[Mon [Tue [Wed {Thr [Fri Sat |Sun [Straight TotOT [Dub Tim|Hourly [OT  [Dbl iGross [Net  |No
| Hrs Hrs Hrs {Wage Wage |Tim Wor
!l i ! | Rate [|Wage Ik
lJoshua |P | 0.00| 000| 8.00{ 0.00| 8.00| 0.00f 0.00| 16.00| 0.00 37.95 0.00 607.20 0.00
;‘Hau
| NPl 0.00| 4.00| 0.00| 9.00| 0.00| 0.00| 0.00] 12.00| 1.00 37.95| 56.92 512.33| 807.58
Pension 12.57 Health 7.45 Vacation 0.00 Training 0.68
iNicholas |P | 650| 6.00| 0.00|0.00/ 0.00| 0.00/ 0.00| 1250 0.00 37.95 0.00 474.38 0.00
'Sim
' NP| 1.50| 2.00| 9.00( 8.25| 0.00| 0.00{ 0.00| 18.25| 225 37.95| 56.92 858.62 979.49
Pension 12.57 Health 7.45 Vacation 0.00 Training 0.68
§|(|ay p | 800l so00| 8.00( 0.00/ 8.00| 0.00f 0.00] 30.00| 0.00 37.95 0.00 1138.50 0.00
iWood
f NP| 000| 000/ 0.00| 4.50| 0.00| 0.00[ 0.00 4.50| 0.00 37.95 0.00 170.78| 903.74
Pension 12.57 Health 7.45 Vacation 0.00 Training 0.68

I, do hereby state: that | pay or supervise the payment of the persons employed on the public works project that during the payroll period
commencing between mentioned above, all persons employed on said project have been paid the full weekly wages earned, that no rebates
have been or will be made either directly or indirectly to or on behalf of said from the fully weekly wages earned by any person, and that no
deductions have been made either directly or indirectly from the full weekly wages earned by any persons, other than permissible deductions as
defined by Federal and/or State Law. | further certify that this payroll is correct and complete; that the wage rates herein stated and that the
classification set forth for each laborers, workers, or mechanic conform to the work he/she performed

Diana K Schlapkohl
Dec 15, 2022
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Case #: 22-CTP-293865

llinois Department of Labor

160 N. LaSalle St Suite1300
Chicago, IL 60601

Dol.certifiedpayroll@lllinois.gov » Phone: (312) 793-3600

) : ' PAY PERIOD

ill"ayroII_Date - - - S Project I.ocatlon h S _ ] l
112/14/2022 t0 12/20/2022 - 1524 SKOSCIUSKO ST ) T
'L(E?_ntractor Number Or FEIN ] iACKSONVILLE IL 62650

§20-1 209781 '

‘Project Number or Name o 'State Capital Funds B ;
.Washmgton Elementary Schooi S Yes

‘Agency 77 |

xEducatlon Board of

Contractor and/or Subcontractor

Compan;: Name 7 'Contractor Locatlon

Arrow Glass and M|rror ) . i 5407 E ANTHONY DR B

IContact Name URBANA IL 61802

‘Diana Schiapkohl l -
Fr—— - (Secondary Email T
?ﬂfs@a?owglass .com - 1cemﬁed_@%ﬁ:@ghncoco-nstructlon com I N
'Primary Phone Secondary Phone

i3097—551422 e -

Public Body Information

‘Public Body Name Public Body Address i
Jacksonwlle School District #117 211 WSTATE ST {I
‘Contact Name | JACKSONVILLE IL 62650 B !
,T ’ e - ——— - e |
Loy o e o ~ i
Primary Phone |Secondary Phone }

' s -
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Employee Details

Name iLast4SSN rcia-ssi%i:ati {Address ) City iRace Et_hnicityﬁG VAN iF E[A iﬁﬁoneNumbe}
- on_ | _ IR N I rebaeeal b
Nicholas Sim 18985 |Glazier (12 COUNTRY [SPRINGFI iWhite NHL M ‘No {Yes INo iNo 3007551422
| TOWNERD  |ELDIL | ' !
z _ _{g2712 | N PR N N IV SO A |
".qaywOod ‘9117 Glazier 899 SHEEHAN [JACKSON (White INHL ! iNo iYes .No INo (3097551422 !
‘ ‘RD IVILLE IL I i
162650 _ ‘
G-Gender V-Veteran J-Journeyman F-Foreman A-Apprentice
N H L- Not Hispanic or Latino
H L- Hispanic or Latino
_ Work Classification
Name {Mon [Tue |Wed [Thr [Fri Sat |Sun [Straight Tot OT [Dub Tim Hourly |OT  |Dbl [Gross {Net  No |
| Hrs ‘Hrs Hrs \Wage Wage |Tim §Wor |
| } ! Rate Wage ik |
Nichotas |P | 000!l o000/ 8.00|8.00] 0.00| 0.00| 0.00| 16.00| 0.00 37.95| 0.00 607.20 0.00
ISim
| ~np| 800l so00| 0.00|0.00] 500/ 0.00] 0.00[ 21.00] 0.00 37.95 0.00 796.95| 1027.64
Pension 12.57 Health 7.45 Vacation 0.00 Training 0.68
‘Klay p | 0ool o0o| 8.00|8.00| 5.00| 0.00| 0.00 21.00| 0.0 37.95| 0.00 796.95 0.00
'Wood
| NPl 800/ 800| 0.00| 0.00| 0.00| 0.00| 0.00| 16.00] 0.00 37.95| 0.00 607.20| 960.28
Pension 12.57 Health 7.45 Vacation 0.00 Training 0.68

I, do hereby state: that | pay or supervise the payment of the persons employed on the public works project that during the payroll period
commencing between mentioned above, all persons employed on said project have been paid the full weekly wages earned, that no rebates
have been or will be made either directly or indirectly to or on behalf of said from the fully weekly wages earned by any person, and that no
deductions have been made either directly or indirectly from the full weekly wages earned by any persons, other than permissible deductions as
defined by Federal and/or State Law. | further certify that this payroll is correct and complete; that the wage rates herein stated and that the
classification set forth for each laborers, workers, or mechanic conform to the work he/she performed

Diana K Schlapkohl
Dec 22, 2022 h
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Case #; 22-CTP-298239

Illinois Department of Labor

160 N. LaSalle St Suite1300
Chicago, IL 60601

Dol.certifiedpayroll@lllinois.gov ¢ Phone: (312) 793-3600

PKYPER%D TTTW_ 'l el & ] : ﬂqﬂ' j“
Payroll Eate ) 3 ’P;jea I.ocation B T
‘12/21 /2022 to_1—2-/_27/2022 ‘ 1524 S KOSCIUSKO ST _
'LE&E?FQEt"or Number Or FEIN T |JACKSONVILLE IL 62650 ) i T
20 20-1209781 |No Work Report: Yes |
Project Number or Name 'State Capital Funds T _ o ‘
Washlngton Elementary  School ) Yes

.Agency

iEducation, Board of

L [

Contractor andfor Suboontractor

Company Name IContractor I.ocatlon
‘Arrow Glass and error 7 1407 E ANTHONY DR
‘Contact Name |URBANA IL 61802 1

IDlana Schlapkohl )

;._ -

anary Emall

Secondéry Email

kay ;schlap@arrowglass com '-oéniﬁed_pz_ayroIl@johncooonstruction.com
Prlmary Phone . Secondary Phone T T T
33097551422 T T T S m— — J

Public Body Information

Publlc Body Name |Public Body Address i
- PP P 1

Jacksonvnlle School District #117 |211 W STATE ST |
'Contact Name ' JACKSONVILLE IL 62650 C !
- | ;1

;_ o .
.Primary Phone Secondary Phone |
|
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Employee Details

Name iLastdSSN (Classificati |Address City Race Ethnicity (6 (V[ F |A  [PhoneNumber

b e L o] J L] i

G-Gender V-Veteran J-Journeyman F-Foreman A-Apprentice
N H L- Not Hispanic or Latino
H L- Hispanic or Latino
Work Classification

‘Name iMon [Tue ;Wed {Thr Fri iSat 'Sun Straight TotOT|DubTim|Hourly [OT Dbl [Gross |[Net  No |
| i Hrs .Hrs lHrs Wage |Wage |[Tim Worl
| | Rate |Wage| B |

I, do hereby state: that | pay or supervise the payment of the persons employed on the public works project that during the payroll period
commencing between mentioned above, all persons employed on said project have been paid the full weekly wages earned, that no rebates
have been or will be made either directly or indirectly to or on behalf of said from the fully weekly wages earned by any person, and that no
deductions have been made either directly or indirectly from the full weekly wages earned by any persons, other than permissible deductions as
defined by Federal and/or State Law. | further certify that this payroll is correct and complete; that the wage rates herein stated and that the
classification set forth for each laborers, workers, or mechanic conform to the work he/she performed

Diana K Schlapkohl
Dec 30, 2022

182



Case #: 22-CTP-287528

Illinois Department of Labor
160 N. LaSalle St Suite1300

Chicago, IL 60601

Dol.certifiedpayroll@lllinois.gov « Phone: (312) 793-3600

CERTIFIED TRANSCRIPT OF PAYROLLFORM

NPayroll Date

11/16/2022 to 11/22/2022
Contractor Number Or FEIN
146-4591589

‘Project Number or Name
Washington Elementary
Agency

'Education, Board of

——— T
\Company Name

Senergy Electric, Inc
Contact Name

Joshua Kording

Primary Email

jkording@senergy-electric.com

Primary Phone
12175662826
L

gPuinc Body Name
ol :

{Washington Elementary
‘Contact Name

E#rimary Phone

PAY PERIOD

Project Location

524 S KOSCIUSKO ST
JACKSONVILLE IL 62650

State Capital Funds
No

Contractor and/or Subcontractor

iContractor Location
509 N ELM ST
"WILLIAMSVILLE iL 62693

Secondary Email

Secondary Phone

Public Body Information

Public Body Address
1524 S KOSCIUSKO ST
JACKSONVILLE IL 62650

:Secondary Phone
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Employee Details

P — —— R R — e — —
YName iLast4SSN EqassiﬁcatﬁAddress Ta_Clty ‘Race  Ethnicity G v o iF A PhoneNumber
ion | |
Alan Anders 16849 lInstaller 1111 lJACKSON {White INHL M :No iNo {Yes No 2173208718
Foreman  FIRECRACKER |VILLE IL
IRD 62650 | I R A |
Adam Scott t8951 Egectrician - k113 EASYDR !JACKSON (White INHL M ‘No No {Yes No [2176919689
| | VILLE IL
[ - N R A O A
Jeremy Butler 1884 Electrician - ;313 JACKSON White 5N HL IM iNo Yes |No 'No 2173706023
Journeyma {BROOKSIDE  VILLE IL
. IDRAPT G 62650
|Sean McEvoy 9437 iElectrician - 2224 W SPRINGFI {White INHL {M  No (No 'No |Yes 12176529436
Apprentice |JEFFERSON ST ELD IL
N A 62702 L | |
‘Samuel Reents 53790 sElectrician - {2170 LINDSAY  SPRINGFI White 'NHL 5M iNo No No iYes 2178911937
o 'RD ELDIL
Apprentice 62704 - L
Brian Fowler 5808 Installer 4947 LYONS SThSHERMAN White NHL M No jYes ENO No 2179717617
L Technician I'L 62684 L J__ _} B ]
G-Gender V-Veteran J-Journeyman F-Foreman A-Apprentice

N H L- Not Hispanic or Latino
H L- Hispanic or Latino

Work Classification
Wed (Thr Fri !Sat iSun |Straight Tot OT|Dub Tim|Hourly [OT ‘Dbl |Gross  |Net

No
Hrs 'Hrs  iHrs ‘Wage  Wage |Tim Iwor
Rate [Wage ik

IName :Mon {Tue

!Alan p 8.00| 8.00| 0.00| 0.00| 0.00| 0.00| 0.00 16.00 0.00 0.00 38.29| 57.44| 76.58 612.64| 474.67
|
iAnders

NP| 0.00| 0.00| 0.00{ 0.00| 0.00| 0.00| 0.00 0.00] 0.00 0.00 0.00 0.00 0.00

Pension 11.36 Health 7.35 Vacation  0.00 Training 0.40

'Adam P 6.00| 7.00| 6.00| 7.00| 7.00| 0.00/ 0.00 33.00 0.00 0.00 43.36| 65.04| 86.72| 1430.88| 911.65
iScott

1
i NP| 2.00| 0.00| 2.00| 1.00| 1.00| 8.00| 18.00 6.00| 8.00 18.00 43.36| 65.04)| 86.72| 2341.44| 1491.80

Pension 12.08 Health 8.14 Vacation 0.00 Training 0.70

lJeremy [P | 0.00| 800| 8.00]8.00] 8.00] 0.00] 0.00] 32.00] 0.00 0.00] 39.36| 59.04| 78.72| 1259.52] 803.60
iButler

NP| 0.00| 0.00/ 0.00{ 0.00| 0.00| 8.00| 18.00 0.00] 8.00 18.00 39.36| 59.04| 78.72| 1889.28| 1205.41

Pension 12.08 Health 8.14 Vacation 0.00 Training 0.70

.iSean P | ooo| 800| 8.00|8.00( 8.00( 0.00[ 0.00] 32.00| 0.00 0.00 15.74| 23.61| 31.48 503.68| 393.45
iMcEvoy

NP| 0.00| 0.00| 0.00| 0.00| 0.00| 0.00| 0.00 0.00| 0.00 0.00 0.00 0.00 0.00
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Pension 0.00 Health 7.35 Vacation 0.00 Training 0.70
lsamuel |P | 7.00| 800/ 8.00] 8.00| 4.00| 0.00| 0.00f 35.00| 0.00 0.00 29.52| 44.28| 59.04| 1033.20( 771.38
|Reents
NP| 0.00| o0.00| 0.00| 0.00| 0.00| 8.00| 13.00 0.00| 8.00 13.00 20.52| 44.28| 59.04| 1121.76| 699.83
Pension 12.08 Health 8.14 Vacation 0.00 Training 0.70
Brian P | 400 8o00| 8.00] 8.00| 8.00| 0.00f 0.00/ 36.00f 0.00 0.00 35.29| 52.94| 70.58| 1270.44| 939.62
{Fowler
NP| 0.00| 0.00| 0.00| 0.00| 0.00| 0.00| 0.00 0.00| 0.00 0.00 0.00 0.00 0.00
Pension 11.27 Health 7.35 Vacation 0.00 Training 0.40

I, do hereby state: that | pay or supervise the payment of the persons employed on the public works project that during the payroll period

commencing between mentioned above, all persons employed on said project have been paid the full weekly wages earned, that no rebates
have been or will be made either directly or indirectly to or on behalf of said from the fully weekly wages earned by any person, and that no
deductions have been made either directly or indirectly from the full weekly wages earned by any persons, other than permissible deductions as

defined by Federal and/or State Law. | further certify that this payroll is correct and complete; that the wage rates herein stated and that the
classification set forth for each laborers, workers, or mechanic conform to the work he/she performed

Joshua Kording
Dec 15, 2022
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Case #: 22-CTP-287541
Illinois Department of Labor

160 N. LaSalle St Suite1300
Chicago, IL 60601

Dol.certifiedpayroll@lllinois.gov + Phone: (312) 793-3600

CERTIFIED TRANSCRIPT OF PAYROLLFORM

PAY PERIOD
Payroll Date o _:—“_;;‘_ ]Pro;ect Location o
11/23/2022 to 11/29/2022 3524 S KOSC|USKO ST T o
Contractor Number OrF FEIN N - df\_CKSONVILLE‘Il; 62650
46-4591589 ]
1Pro;ect Number or Name o L T mﬂ!State Capital Funds
Washlngton Elementary o u‘_jNo o
Agency L o .__‘___{ B -

IEducatlon Board of

Contractor and/or Subcontractor

?ton;pany Name o EContractor Loca;ion - o -
Senergy Electrlc, Inc J‘SFQ-EI;I.‘ELM ;F_mk B o o

‘Contact Name B o iWILLIAMSVILLE L 62693 o

Joshua Kordlng

Prlmary Email tSecondan-(.E‘;\—aﬁw T

jkording@senergy-electric.com 1 T N

‘Primary Phone !éegc;ndary FI-\—ora-er

2175662826 o i i

Public Body Information

‘Public Body Name Publlc Body Address
Washington Elementary 1524 SKOSCIUSKO ST
iContact Name IJACKSONVILLE |L 62650
éPrimary Phone ‘Secondary Phone
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Employee Details

'Name LastdSSN Classificati Address city Race Ethnicity 6 'V N F 'A  IPhoneNumber
)
e ] [ T R B
iAdam Scott '8951 ﬂaectridan-im EASY DR gJACKSON ‘White ‘NHL M iNo |No |Yes iNo [2176919689
! { VILLE IL
i I -1 N I T O A
Jeremy Butler 1884 !E|ectrician -1313 'JACKSON IWhl'l:e NHL ‘M :No [Yes iNo iNo F2173706023
'Journeyma [BROOKSIDE | VILLEIL |
' ‘DR APT G ;62650 |
ST h! ! oL ! ‘ ‘ = : T
'Sean McEvoy 19437 .Electrician - 2224 W ISPRINGFI :White NHL M No ;No No Yes 2176529436
| Apprentice |JEFFERSON STIELOIL | |
SRR | | leaz02 . SRS MR Pue ST YRS W P
Samuel Reents ";:3790 ‘Electrician - 2170 LINDSAY {SPRINGFI White NHL M INo 'No No {Yes |2178911937
I o {RD ELDIL
iApprentlce I 562704 l o _ ) o
G-Gender V-Veteran J-Journeyman F-Foreman A-Apprentice
N H L- Not Hispanic or Latino
H L- Hispanic or Latino
Work Classification
‘Name Mon Tue Wed Thr Fri Sat Sun Straight TotOT DubTim Hourly |OT  [Dbl |Gross Net  (No
I E | IHrs ‘Hrs Hrs ‘Wage Wage {Tim ‘Wor
| i ! | Rate |Wage| Ik
|Adam p | 7.00| 7.00| 7.00{ 0.00| 0.00| 0.00| 0.00] 21.00f 0.00 0.00 43.36| 65.04| 86.72 910.56| 683.79
iScott
NP| 1.00| 1.00/ 1.00{ 0.00| 0.00| 0.00| 0.00 3.00f 0.00 0.00 43.36| 65.04| 86.72 130.08 97.68
Pension 12.08 Health 8.14 Vacation 0.00 Training 0.70
ijeremy P | 800/ 800/ 8.00|0.00/ 0.00| 0.00| 0.00] 24.00{ 0.00 0.00 39.36| 59.04| 78.72 944.64| 682.69
|Butler
NP| 0.00| 0.00| 0.00(0.00( 0.00( 0.00[ 0.00 0.00| 0.00 0.00 0.00 0.00 0.00
Pension 12.08 Health 8.14 Vacation 0.00 Training 0.70
!Sean P | 800/ 800| 8.00([0.00( 0.00( 0.00[ 0.00f 24.00| 0.00 0.00 15.74| 23.61| 31.48 377.76| 302.18
‘McEvoy
NP| 0.00| 0.00| 0.00{0.00[ 0.00| 0.00[ 0.00 0.00| 0.00 0.00 0.00 0.00 0.00
Pension 0.00 Health 7.35 Vacation 0.00 Training 0.70
'Samuel [P | 0.00| 8.00| 8.00| 0.00| 0.00( 0.00] 0.00| 16.00| 0.00 0.00 29.52| 44.28| 59.04 472.32| 333.93
iReents
| NP| 0.00| 000| 0.00| 0.00| 0.00| 0.00| 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Pension 12.08 Health 8.14 Vacation  0.00 Training 0.70
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|, do hereby state: that | pay or supervise the payment of the persons employed on the public works project that during the payroll period
commencing between mentioned above, all persons employed on said project have been paid the full weekly wages earned, that no rebates
have been or will be made either directly or indirectly to or on behalf of said from the fully weekly wages earned by any person, and that no
deductions have been made either directly or indirectly from the full weekly wages earned by any persons, other than permissible deductions as
defined by Federal and/or State Law. | further certify that this payroll is correct and complete; that the wage rates herein stated and that the
classification set forth for each laborers, workers, or mechanic conform to the work he/she performed

Joshua Kording
Dec 15, 2022
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lPayroII Date
|1 1/30/2022 to 12/6/2022

Contractor Number Or FEIN

‘46-4591 589

Prolect' Number or Name

Washmgton Elementary

‘Agency

'Educatlon Board of

:Company Name

;Senergy Electric, Inc
"Contact Name

Joshua Kordlng

anary Email
| jkordmg@senergy-electnc com

Prlmary Phone o

|
‘[2175662826

Public Body Name
Washmgton Elementary
’Contact Name

! s

Primary Phone

Case #: 22-CTP-287553

Illinois Department of Labor

160 N. LaSalle St Suite1300
Chicago, IL 60601

Dol.certifiedpayroll@lllinois.gov « Phone: (312) 793-3600

CERTIFIED TRANSCRIPT OF PAYROLLFORM

PAY PERIOD

Pro;ect Locatlon

(524 $ KOSCIUSKO ST

T JACKSONVILLE IL 62650

JState Capital Funds

Contractor and/or Subcontractor

:Contractor Location
509 N ELM ST
WILLIAMSVILLE IL 62693

fSecondary Email

Secondary Phone

S St S——

Public Body Information

' Public Body Address

{524 S KOSCIUSKO ST
;JACKSONVILLE IL 62650

1
!

Secondary Phone

i
L
i
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Employee Details

‘Name /Last4SSN Classificati | Address .City 'Race -iEihnu:lty ‘G vod F A PhoneNumber
I ]
e L
‘Adam Scott 8951 «Electnqan- 113 EASY DR mJACKSON iWhlte ‘NHL INo :No {Yes :No (2176919689
iVILLE IL
;Foreman B 62650 ‘ P L—“- 1 I_
'Jererr{y Butler 1884 Electrlqan- '313 'JACKSON iWhite INHL ‘ INo Yes INo INo (2173706023
‘BROOKSIDE  |VILLE IL
l i ;-f“meyma DR APT G 162650 i |
,, I : ; ! | -,
iSean McEvoy 9437 {Electrician - 2224W {SPRINGF! :White 'NHL M /No [No [No {Yes 2176529436
'Apprentlce ‘JEFFERSON STEELD L I
| , | | 62702 N . L N
%Samuel Reents r8790 E|ectr|c|an-‘217o LINDSAY SPR'NGF| "Whlte ‘NHL tM ;NO No iNo Yes ir2178911937
‘RD ‘ELDIL
iApprentlce i ;6_2704_ ) ] l" ] :
G-Gender V-Veteran J-Journeyman F-Foreman A-Apprentice
N H L- Not Hispanic or Latino
H L- Hispanic or Latino
Work Classification
Name " “Mon Tue IWed “Thr Fri :Sat ‘Sun  Straight TotOT' Dui)Tlm Hourly oT Dbl | Gross Net 'No
! Hrs Hrs Hrs ‘Wage  Wage (Tim Wor
I | ‘Rate  Wage ‘k
:Adam P | 7.00| 6.00| 7.00| 7.00| 7.00| 0.00| 0.00 34.00] 0.00 0.00 43.36| 65.04| 86.72| 1474.24| 1027.32
iScott
NP| 1.00| 2.00| 1.00| 1.00| 1.00| 0.00| 0.00 6.00| 0.00 0.00 43.36| 65.04| 86.72 260.16| 181.29
Pension 12.08 Health 8.14 Vacation 0.00 Training 0.70
Ejeremy P | 8.00| 800| 7.00/ 8.00| 8.00| 0.00| 0.00 33.001 0.00 0.00 39.36| 59.04| 78.72| 1535.04| 1045.21
‘Butler
NP| 0.00| 0.0/ 0.00{ 0.00| 0.00| 0.00| 0.00 0.00f 0.00 0.00 0.00 0.00 0.00
Pension 12.08 Health 8.14 Vacation 0.00 Training 0.70
%Sean P | 800/ 8.0| 8.00| 8.00f 8.00| 0.00f 0.00f 40.00f 0.00 0.00 16.74| 23.61| 3148 629.60| 483.37
:McEvoy
NP| 000/ 0.00| 0.00| 0.00( 0.00| 0.00| 0.00 0.00| 0.00 0.00 0.00 0.00 0.00
Pension 0.00 Health 7.35 Vacation 0.00 Training 0.70
?Samuel P | 0.00| o0.00| 8.00| 0.00| 0.00| 0.00| 0.00 8.00| 0.00 0.00 29.52| 44.28| 59.04 236.16| 164.24
'Reents
NP| 0.00| o0.00| 0.00| 8.00| 8.00| 0.00| 0.00 16.00f 0.00 0.00 29.52| 44.28| 59.04 472.32| 328.49
Pension 12.08 Health 8.14 Vacation 0.00 Training 0.70
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|, do hereby state: that | pay or supervise the payment of the persons employed on the public works project that during the payroll period
commencing between mentioned above, all persons employed on said project have been paid the full weekly wages earned, that no rebates
have been or will be made either directly or indirectly to or on behalf of said from the fully weekly wages earned by any person, and that no
deductions have been made either directly or indirectly from the full weekly wages earned by any persons, other than permissible deductions as
defined by Federal and/or State Law. | further certify that this payroll is correct and complete; that the wage rates herein stated and that the
classification set forth for each laborers, workers, or mechanic conform to the work he/she performed

Joshua Kording
Dec 15, 2022
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;_ﬁayroii Date
|12/7/2022 to 12/13/2022
iContractor Number Or FEIN
;l2ie-4n591589 o
‘Project Number or Name
:Washington Elementary
{Agency

i"Education, Board of

bCompa;ly Name

'Senergy Electric, Inc

anntact Name

Joshua Kording

Primary Email
E;jkoraing@senerg'y-electric.com
'iPrimary-i’hone"

12175662826

IPublic Body Name

}Washington Elementary
‘Contact Name

‘Primary Phone

Case #: 22-CTP-287573

Hlinois Department of Labor

160 N. LaSalle St Suite1300
Chicago, IL 60601

Dol.certifiedpayroll@Illinois.gov « Phone: (312) 793-3600

CERTIFIED TRANSCRIPT OF PAYROLLFORM

PAY PERIOD

Project Location
‘;524 S KOSCIUSKO ST

~ JACKSONVILLE IL 62650

‘State Capital Funds
‘No

Contractor and/or Subcontractor

'Contractor Location
{509 N ELM ST

'WILLIAMSVILLE IL 62693

Secondary Email
!

iSecondary Phone

Public Body Information

‘Public Body Address
1524 S KOSCIUSKO ST

JACKSONVILLE IL 62650

Secondary Phone
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Employee Details

‘Name Last4SSN Classificati ‘Address City Race Ethnicity G v J F A PhoneNumber
i - on - - e S B— S
Alan Anders 16849 ‘Installer 1111 !JACKSON White NHL M No No ,Yes 'No 2173208718
‘Foreman |FIRECRACKER }VILLE IL
i 162650
:Adam Scott :8951 ‘Electrician - 113EASYDR 'JACKSON White NHL M No 'No iYes ‘No 2176919689
! VILLE IL
Foreman ;62650
Jeremy Butler  }1884 ‘Electrician - 313 {JACKSON White NHL M No .Yes No No 2173706023
E Journeyma (BROOKSIDE | VILLE IL '
E &n fiDR APT G i62650 |
'Sean McEvoy 9437 ‘Electrician - 2224 W 'SPRINGFI White NHL M No No [No [Yes '2176529436
|Apprentice JEFFERSON STELD IL I l
) i | 162702 7 _
Samuel Reents ‘8790 :aE|ectr;dan-i’217o LINDSAY [SPRINGFI White NHL M No No No  Yes {2178911937
! e (RD [ELDIL l
| .Apprelnt:ce'] ‘ E62704 . \
|Brian Fowler }5303 ‘Installer 4947 LYONS ST :SHERMAN White NHL M {No ‘Yes No No 12179717617
! jTech nician 5"‘ 62684 | l l F |
G-Gender V-Veteran J-Journeyman F-Foreman A-Apprentice
N H L- Not Hispanic or Latino
H L- Hispanic or Latino
Work Classification
‘Name Mon 'Tue Wed Thr Fri Sat Sun Straight Tot OT Dub Tim Hourly .OT Dbl :Gross ‘Net No
IHrs Hrs  Hrs Wage Wage Tim Wor
: :Rate ;Wage ik
‘Alan P | 0.00| o0.00| 8.00| 8.00{ 0.00| 0.00| 0.00| 16.00|] 0.00 0.00 38.29| 57.44| 76.58 612.64| 453.39
fAnders
NP| 800| 800| 0.00| 0.00| 6.00| 0.00| 0.00| 22.00/ 0.00 0.00 38.29| 67.44| 76.58 842.38| 623.41
Pension 11.36 Health 7.35 Vacation 0.00 Training 0.40
‘Adam P | 700/ 3.00| 7.00| 8.00f 7.00| 0.00| 0.00| 32.00( 0.00 0.00 43.36| 65.04| 86.72| 1387.52| 966.88
‘Scott
i NP| 1.00| 5.00| 1.00| 0.00| 1.00| 0.00{ 0.00 8.00| 0.00 0.00 43.36| 65.04| 86.72 346.88| 241.72
Pension 12.08 Health 8.14 Vacation 0.00 Training 0.70
lJeremy P | 800/ 800| 8.00|8.00( 8.00| 0.00/ 0.00|] 40.00 0.00 0.00 39.36| 59.04| 78.72( 1574.40| 1036.01
Butler
NP| 0.00| 000| 0.00| 0.00( 0.00| 10.0/ 0.00| 10.00| 0.00 0.00 39.36| 59.04| 78.72 590.40| 388.50
0
Pension 12.08 Health 8.14 Vacation 0.00 Training 0.70
‘Sean P | 800/ 8.00| 8.00|8.00( 8.00| 0.00] 0.00] 40.00( 0.00 0.00 15.74| 23.61| 31.48 629.60| 483.37
‘McEvoy
NP| 0.00| 0.00| 0.00] 0.00| 0.00] 0.00| 0.00 0.00f 0.00 0.00 0.00 0.00 0.00
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:Samuel

|

Reents

‘Brian
‘Fowler

Pension 0.00 Health 7.35 Vacation  0.00 Training 0.70
P | 8.00| 8.00| 0.00| 0.00( 0.00| 0.00f 0.00f 16.00f 0.00 0.00 29.52| 44.28| 59.04 472.32| 305.06
NP| 0.00| o000| 8.00|8.00| 8.00| 8.00 0.00( 24.00f 8.00 0.00 20.52| 44.28| 59.04| 1062.72| 686.39
Pension 12.08 Health 8.14 Vacation 0.00 Training 0.70
P | 000| o000| 8.00|8.00( 0.00( 0.00 0.00f 16.00f 0.00 0.00 35.29( 52.94| 70.58 564.64| 410.52
NP| 8.00| 8.00| 0.00| 0.00f 8.00| 0.00| 0.00| 24.00f 0.00 0.00 35.29| 52.94| 70.58 846.96| 615.78
Pension 11.27 Heaith 7.35 Vacation 0.00 Training 0.40

I, do hereby state: that | pay or supervise the payment of the persons employed on the public works project that during the payroll period

commencing between mentioned above, all persons employed on said project have been paid the full weekly wages earned, that no rebates

have been or will be made either directly or indirectly to or on behalf of said from the fully weekly wages earned by any person, and that no

deductions have been made either directly or indirectly from the full weekly wages earned by any persons, other than permissible deductions as

defined by Federal and/or State Law. | further certify that this payroll is correct and complete; that the wage rates herein stated and that the
classification set forth for each laborers, workers, or mechanic conform to the work he/she performed

Joshua Kording
Dec 15, 2022
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U.S. Department of Labor ) PAYROLL mn

Wage and Hour Division . : . : .
it} (For Contractor's Optional Use; See Instructions at www.dol.goviwhd/forms/wh347instr.htm) U.S. Wage and Hour Division
Persons are not required to respond to the collection of information unless it displays a curmently valid OMB control number. Rev. Dec. 2008
NAME OF CONTRACTOR [] OR SUBCONTRACTOR [7] ADDRESS 4850 Jeffory Street OMB No.: 1235-0008
Designed Roofing Systems, Inc. Springfield, IL 62703 Expires: 02/28/2018
PAYROLL NO. FOR WEEK ENDING PROJECT AND LOCATION PROJECT OR CONTRACT NO.
5 11/05/2022 Washington Elementary
Jacksonwville, IL
R (@ (3 (4) DAY AND DATE (5) (6) n (@
(8)
22 slsulM|T|W|TH| F |sa DEDUCTIONS
1=
NAME AND INDIVIDUAL IDENTIFYING NUMBER |, & & - GROSS WITHE - - w',:gés
(e... LAST FOUIR DIGITS OF SOCIAL SECURITY  [SEF WORK HEA R 314]5 lrotal  rate AMOUNT HOLDING | Udiem | Union TOTAL PAID
NUMBER) OF WORKER g53 CLASSIFICATION HOURS WORKED EACH DA HOURS|  OF PAY EARNED FICA TAX OTHER _|DEDUCTIONS| FOR WEEK
.1
Raymond Wake SS#3491 Roofer o ™ 1.00| s$s439 [P16317
0 $92.30 | $164.45 | $56.62 $8.71 $322.08 $884.55
i - 3.00| se2s 1.206.63
- $66.32
Steven Williamson ssi# 8467 Roofer o $49.74
0 $69.76 | $108.64 | $46.48 $7.15 $166.17 $398.20 $513.70
s 200 2.00]| 3316
$911.90
: . $72.96
Brad Smith SS# 1536 Roofer Apprentice |o $27.36
0 $42.56 | $29.03 | $19.52 | $7.93 $40.00 | $139.04 | $417.28
s 400 4, 1824
- $556.32
o
3
o
S
[«]
s
[+]
s
[e]
8

While completion of Form WH-347 is optional, it is mandatory for covered contractors and subcantractors performing work on Federally financed or assisted construction contracts to respond to the information collection contained in 28 G.F.R. §§ 3.3, 5.5(a). The Copeland Act
{40 U.5.C. § 3145) cor and subcor performing work on Federally financed or assisted construction contracts to “furnish weekly a statement with respect to the wages paid each employee during the preceding week." U.S. Department of Labor (DOL) regulations at

29 C.F.R. § 5.5(a)(3){ii) require contractors to submit weekly a copy of all payrolls to the Federal agency contracting for or financing the construction project, accompanied by a signed “Statement of Complianca” indicating that the payrolls are correct and complete and that each laborer
o mechanic has been paid not less than the proper Davis-Bacon prevailing wage rate for the waork performed. DOL and federal cor ing agencies iving this infc ion review the information to determine that employees have received legally required wages and fringe benefits.

Public Burden Statement
We estimate that is will take an average of 55 minutes to complete this collection, including time for feviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. If you have
any comments regarding these esfimates or any other aspect of this collection, including suggestions for reducing this burden, send them to the Administrator, Wage and Hour Division, U.S. Department of Labor, Room $3502, 200 Constitution Avenue, N.W.
Washington, D.C. 20210 195
(over}




Date 12/05/22

Charles Schmadeke Corporate Secretary
(Name of Signatory Party) (Title)
do hereby state:

(1) That | pay or supervise the payment of the persons employed by

Designed Roofing Systems, Inc. on the
{Contractor or Subcantractor)
Washington Elementary - Jacksonville ; that during the payroll period commencing on the

(Building or Work)
30th gy of October 2022 .4 ending the 5th  gay of November 2022

all persons employed on said project have been paid the full weekly wages earned, that no rebates have
been or will be made either directly or indirectly to or on behalf of said

Designed Roofing Systems, Inc. from the full

{Contractor or Subcontractor)

weekly wages eamed by any person and that no deductions have been made either directly or indirectly
from the full wages eamned by any person, other than permissible deductions as defined in Regulations, Part
3 (29 C.F.R. Subiitle A); issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948,
63 Stat. 108, 72 Stat. 967; 76 Stat. 357; 40 U.S.C. § 3145}, and described below:

(2) That any payrolls otherwise under this contract required to be submitted for the above period are
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the
applicable wage rates contained in any wage determination incorporated into the contract; that the classifications
set forth therein for each laborer or mechanic conform with the work he performed.

(3) That any apprentices employed in the above period are duly registered in a bona fide apprenticeship
program registered with a State apprenticeship agency recognized by the Bureau of Apprenticeship and
Training, United States Department of Labor, or if no such recognized agency exists in a State, are registered
with the Bureau of Apprenticeship and Training, United States Department of Labor.

(4) That:
(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS

— in addition to the basic hourly wage rates paid to each laborer or mechanic listed in
the above referenced payroll, payments of fringe benefits as listed in the contract
have been or will be made to appropriate programs for the benefit of such employees,
except as noted in section 4(c) below.

{b) WHERE FRINGE BENEFITS ARE PAID IN CASH

D — Each laborer or mechanic listed in the above referenced payroll has been paid,
as indicated on the payroll, an amount not less than the sum of the applicable
basic hourly wage rate plus the amount of the required fringe benefits as listed
in the contract, except as noted in section 4(c) below.

(c) EXCEPTIONS

EXCEPTION (CRAFT) EXPLANATION

REMARKS:

NAME AND TITLE SIGNATURE
Charles Schmadeke W /A,,,—
Corporate Secretary

THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRAGTOR OR
SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION. SEE SECTION 1001 OF TITLE 18 AND SECTION 231 OF TITLE
31 OF THE UNITED STATES CODE.
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U.S. Department of Labor PAYROLL m

Wage and Hour Division (For Contractor’s Optional Use; See Instructions at www.dol.gov/whd/forms/wh347instr.htm) US. Wage and Hour Divisi
Persons are not required to respond to the colfection of information unless it displays a currently valid OMB control number. Rev. Dec. 2008
NAME OF CONTRACTOR [] OR SUBCONTRACTOR [/} |ADDRESS 4850 Jeffory Street OMB No.: 1235-0008
Designed Roofing Systems, Inc. Springfield, IL 62703 Expires: 02/28/2018
PAYROLL NO. FOR WEEK ENDING | PROJECT AND LOCATION PROJECT OR CONTRACT NO.
6 11/12/2022 Washington Elementary
| Jacksonville, IL
) @ (3) (4) DAY AND DATE (5) 6 I © @
iz s{su[M|T|w|TH|F |sA DEDLICTIONS e
NAME AND INDIVIDUAL IDENTIFYING NUMBER |, 8F el GROSS WITH- ’ B WAGES
(2. LAST FOUR DIGITS OF SOCIAL SECURITY |5 £ z WORK (6| 7[8[o O] Iroral ratE AMOUNT HOLDING |  UMien Siiog TOTAL PAID
NUMBER) OF WORKER g3 CLASSIFICATION HOURS WORKED EACHDAY ___[HOUR OF PAY EARNED FICA TAX OTHER _|DEDUCTIONS| FOR WEEK
it URS)
1,359.
Raymond Wake SS#3491 Roofer of |oso| |os 100 ssazg [F135%73
0 $117.18 | $219.57 | $68.44 | $10.53 $415.72 | $1,116.03
s 8.00 | 300 | 800 {500 | 400 36.0(| 36.26 1.531.75
Steven Williamson ss# 8467 Roofer o $49.74 $1.027.96
0 $86.25 | $145.17 | $57.46 $8.84 $166.17 $463.89 $663.55
s 7.50 | 8.00 | 800 | 7.50 31.0(] 3318
$1,127.44
. 11.
Brad Smith SS# 1536 Roofer Apprentice |o 0.50 050 1.00| $27.36 Sotvo=
0 $56.51 | $5630 | $25.60 | $1040 | $50.00 | $198.81 | $539.91
s 800 | 8.00 | 800 |8.00 824
32008 $738.72
Dylan Baker ss#9701 Raofer o 0.50 0.50 1.00| $49.74 $1.243.50
0 $100.21 | $250.31 | $65.91 $10.14 $426.57 $883.25
00 | 500 | 2.00 |80 | & 33.06
s 800 | 3.00 | 2.00 |8.00 | 4.00 36.0( 1 $1,309.82
Jim Davis SS# 8689 Roofer o 050 050 1.00| $49.74 $1,243.50
2 $107.81 | $181.13 | 368.44 $10.53 $367.91 $1,041.39
s 00 | 5.00 | 8.00 |5.00 | 4
B.00 | .00 | 8.00 | 8.00 | 4.00 36‘0[ 33.16 $1’409.30
—_— 845,58
Andrew Goldsby #6393 Roofer 0o 0.50 050 1.00 | $49.74 §845.5
0 $111.62 | $209.40 | $70.98 | $10.92 $402.92 | $1,056.12
5
8.00 | 8.00 | 800 24.0(] 3318 $1.459.04
188.57
Leemarcus Reed SS# 528 Roofer Apprentice |o 0.50 0.50| $32.33 $188
0 $53.17 | $83.96 $38.43 $8.19 $183.75 $511.24
.00
° ’ 8.00 ass $694.99
o]
S

clors and subcontraclors performing work on Federally financed or assisted construction contracts to respond to the information collection contained in 29 C.F.R. §§ 3.3, 5.5(a). The Copeland Act
financed or assisted canstruction contracts to “furnish weekly a statement with respect to the wages paid each employee during the preceding week.” U.S. Department of Labor (DOL) regulations at

for or financing the construction project, accompanied by a signed "Statement of Compliance” indicating that the payrofls are correct and complete and that each laborer
and federal confracting agencies receiving this information review the information to determine that employees have received legally required wages and finge benefils.

While completion of Form WH-347 is optional, itis mandatory for covered contra
(40 U.S.C. § 3145) contractors and subcontractors performing work on Federally
29 C.F.R. § 5.5(a)(3)(ii) require contractors to submit weekly a copy of all payrolls to the Federal agency contracting
or mechanic has been paid not less than the praper Davis-Bacon prevailing wage rate for the work periormed. DOL

Public Burden Statement

We estimats that is will take an average of 55 minutes to complete this collection, including time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. If you have

any comments regarding these estimates or eny other aspect of this collection, including suggestians for reducing this burden, send them to the Administrator, Wage and Hour Division, U.S. Department of Labor, Room 53502, 200 Conslifution Avenue, N.W.

Washington, D.C. 20210 197
{over}




Date 12/05/22

Charles Schmadeke Corporate Secretary
(Name of Signatory Party) (Title)

do hereby state:

(1) That 1 pay or supervise the payment of the persons employed by

Designed Roofing Systems, Inc. on the
(Contractor or Subcontractor)
Washington Elementary - Jacksaonville  that during the payroli period commenicing on the

(Building or Work)
6th day of November = 2022 .4 ending the

all persons employed on said project have been paid the full weekly wages eamed, that no rebates have
been or will be made either directly or indirectly to or on behalf of said

Designed Roofing Systems, Inc. from the full
(Confractor or Subcontractor)

12th 4oy or  November =~ 2022

weekly wages earned by any person and that no deductions have been made either directly or indirectly

from the full wages eamed by any person, other than permissible deductions as defined in Regulations, Part
3 (29 C.F.R. Subtitle A), issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948,
63 Stat. 108, 72 Stat. 967; 76 Stat. 357; 40 U.S.C. § 3145), and described below:

(2) That any payrolls otherwise under this contract required to be submitted for the above period are
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the
applicable wage rates contained in any wage determination incorporated inta the contract; that the classifications
set forth therein for each laborer or mechanic conform with the work he performed.

(3) That any apprentices employed in the above period are duly registered in a bona fide apprenticeship
program registered with a State apprenticeship agency recognized by the Bureau of Apprenticeship and
Training, United States Department of Labor, or if no such recognized agency exists in a State, are registered
with the Bureau of Apprenticeship and Training, United States Department of Labor.

(4) That:
(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS

m — in addition to the basic hourly wage rates paid ta each laborer or mechanic listed in
the above referenced payroll, payments of fringe benefits as listed in the contract
have been or will be made to appropriate programs for the benefit of such employees,
except as noted in section 4(c) below.

(b) WHERE FRINGE BENEFITS ARE PAID IN CASH

|:| — Each laborer or mechanic listed in the above referenced payroll has been paid,
as indicated on the payroll, an amount not less than the sum of the applicable
basic hourly wage rate plus the amount of the required fringe benefits as listed
in the contract, except as noted in section 4(c) below.

(c) EXCEPTIONS

EXCEPTION (CRAFT) EXPLANATION

REMARKS:

NAME AND TITLE SIGNATUR
Charles Schmadeke ; 94_,__\
(=

Corporate Secretary

THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR
SUBCONTRAGTOR TO CIVIL OR CRIMINAL PROSECUTION. SEE SECTION 1001 OF TITLE 18 AND SECTION 231 OF TITLE
31 OF THE UNITED STATES CODE.

198




F. Consideration to pay payment #4 (final) to Designed Roofing 200
Systems, Inc.
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CONSENT ITEM February 15, 2023

TO: Board of Education
FROM: Richard Cunningham
SUBJECT: Consideration for/to pay Pay Application No. 4 (Final) to Designed Roofing Systems, Inc.

PROPOSED MOTION BY THE BOARD OF EDUCATION:

“I recommend that the Board of Education approve to pay Pay Application No. 4 (Final) to Designed
Roofing in the amount of $37,573.99.”

MOVED BY: Seconded:
YEA: NAY: YEA: NAY:
MR. BEARD MRS. LEONARD
MRS. RYAN MRS. WILSON
MR. LONERGAN MRS. STEWART
MR. MCBRIDE

Background Information: See attached.
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GRAHAM AND HYDE

ARCHITECTS, INC.

February 7, 2023

Mr. Rick Cunningham

Chief Financial Officer

Jacksonville School District #117

211 West State Street

Jacksonville, IL 62650

Re: Wood Shop Roof Replacement

Jacksonville High School
Jacksonville, lllinois
Application for Payment No. 4 (Final)
G&H #0511-93

Dear Rick:

Enclosed is Application for Payment No. 4 (Final) in the amount $37,573.99 as prepared by
Designed Roofing Systems, Inc. along with the final closeout documents:

Waivers of Lien:

Designed Roofing Systems 37,573.99
Crown C Supply 34,036.00
Richards Building Supply 43,919.00
Jones Plaster 4,880.00

Contractor’s Affidavit of Payments and Debts and Claims (AIA Doc. G706)
Contractor’'s Affidavit of Release of Liens (AIA Doc. G706A)

Consent of Surety to Final payment (AIA Doc. G707)

Designed Roofing Systems \Warranty

Carlisle Warranty

O&M Manual

Certified Payrolls

If you are in agreement, payment should be made directly to Designed Roofing Systems, Inc. in
the amount of $37,573.99.

Should you have any questions regarding the enclosed, please contact me.

Sincerely,

——-—r SR

Jamie C. Cosgriff, AIA
JCCijo

Enclosures
Xc: Designed Roofing Systems, Inc.
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APPLICATION AND CERTIFICATION FOR PAYMENT

AIA DOCUMENT G702 PAGE ONE OF PAGES
TO OWNER: PROJECT: Pay App Final Distribution to:
Jacksonville CUSD #117 Jacksonville High School Wood Shop OWNER
211 W State St Roof Replacement ARCHITECT
Jacksonville, IL 62650 PERIOD TO: 9/27/2022 xx |CONTRACTOR
FROM CONTRACTOR: Architect:
Designed Roofing Systems, Inc. Graham and Hyde
4850 Jeffory Street 1010 Clocktower Dr. PROJECT #: G&H #0511-93
Springfield, IL 62703 Springfield, IL 62704
CONTRACTOR FOR: CONTRACT DATE: 4/27/2022

CONTRACTOR'S APPLICATION FOR PAYMENT

Application is made for payment, as shown below, in connection with the Contract.
Continuation Sheet, AIA Document G703, is attached.

1. ORIGINAL CONTRACT SUM $ 181,636.00
2. Net change by Change Orders $ 0.00
3. CONTRACT SUM TO DATE (Line 1 +2) $ 181,636.00
4. TOTAL COMPLETED & STORED TO $ 181,636.00
DATE (Column G on G703)
5. RETAINAGE:
a. 10 % of Completed Work $ 0.00
(Column D + E on G703)
b. % of Stored Material $ 0
“(Column F on G703)
Total Retainage (Lines 5a + 5b or
Total in Column [ of G703) $ 0.00
6. TOTAL EARNED LESS RETAINAGE $ 181,636.00
(Line 4 Less Line 5 Total)

7. LESS PREVIOUS CERTIFICATES FOR

PAYMENT (Line 6 from prior Certificate) $ 144,062.01
8. CURRENT PAYMENT DUE $ 37,573.99
9. BALANCE TO FINISH, INCLUDING RETAINAGE $ 0.00

(Line 3 less Line 6)
CHANGE ORDER SUMMARY ADDITIONS DEDUCTIONS

Total changes approved

in previous months by Owner

Total approved this Month

TOTALS $0.00 $0.00

NET CHANGES by Change Order $0.00

The undersigned Contractor certifies that to the best of the Contractor's knowledge,
information and belief the Work covered by this Application for Payment has been
completed in accordance with the Contract Documents, that all amounts have been paid by
the Contractor for Work for which previous Certificates for Payment were issued and
payments received from the Owner, and that current payment shown herein is now due.

CONTRACTOR: Designed Roofing Systems, Inc.

Uy Gl

Date: X 7&8/ g:)\

State of: Illinois
Subscribed and sworn to before me this

Notary Public: Aoy ,/i\(/ f e

My Commission expires:
03/ 3¢72

County of: Sangamon

s, q AL ‘;EAL
DA day of w/ fz@f “é\ f‘RA "Jru. D

3

AU RSN

ARCHITECT'S CERTIFICATE FOR PAYMEN

In accordance with the Contract Documents, based on on-site observations and the data
comprising the application, the Architect certifies to the Owner that to the best of the
Architect's knowledge, information and belief the Work has progressed as indicated,

the quality of the Work is in accordance with the Contract Documents, and the Contractor
is entitled to payment of the AMOUNT CERTIFIED.

AMOUNT CERTIFIED . .. ........ s 37,573.99

(Attach explanation if amount certified differs from the amount applied. Initial all figures on this
Application and onthe Continuation Sheet that are changed to conform with the amount certified.)
ARCHITECT:

2.9.23

By: \jd’“"".! d W Date:

This Certificate is not negotiable. The AMOU@TéCERTIFlED is payable only to the
Contractor named herein. Issuance, payment and acceptance of payment are without
prejudice to any rights of the Owner or Contractor under this Contract.

AIA DOCUMENT G702 - APPLICATION AND CERTIFICATION FOR PAYMENT - 1992 EDITION - AIA® - © 1992

THE AMERICAN INSTITUTE OF ARCHITECTS, 1735 NEW YORK AVE., N.W., WASHINGTON, DC 20006-5292

Users may obtain validation of this document by requesting a completed AIA Document D401 - Certification of Document's Authenticity from the Licensee.
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CONTINUATION SHEET

AIA DOCUMENT G703

PAGE OF PAGES

AIA Document G702, APPLICATION AND CERTIFICATION FOR PAYMENT, containing

Pay App Final

Contractor's signed certification is attached. Pay App Final 9/28/2022
In tabulations below, amounts are stated to the nearest dollar. PERIOD TO: 27-Sep
Jacksonville High School Wood Shop ARCHITECT'S PROJECT NO:
B C Roof Replacement I E F G H 1
TTEM DESCRIPTION OF WORK SCHEDULED WORK COMPLETED MATERIALS TOTAL % BALANCE | RETAINAGE
VALUE FROM PREVIOUS THIS PERIOD PRESENTLY COMPLETED G=0C) 9/22/2022 (IF VARIABLE
APPLICATION STORED AND STORED (C-G) RATE)
(D+E) (NOT IN TO DATE
D OR E) (D+E+F)
First Mid Bonds $2,680.00 $2.680.00 $0.00 $0.00 $2.680.00 100.00% $0.00 $0.00
Designed Roofing Systems Set Up (L) $6,706.00 $4,023.60 $2.682.40 $0.00 $6,706.00 100.00% $0.00 $0.00
Designed Roofing Systems Tear Off (L) $13,710.00 $13,710.00 $0.00 $0.00 $13,710.00 100.00% $0.00 $0.00
Designed Roofing Systems Roofing Insulation (L) $24,770.00 $24.770.00 $0.00 $0.00 $24,770.00 100.00% $0.00 $0.00
Crown C Roofing Insulation (M) $27.416.00 $27.,416.00 $0.00 $0.00 $27.,416.00 100.00% $0.00 $0.00
Designed Roofing Systems EPDM (L) $42,967.00 $38.670.30 $4.296.70 $0.00 $42,967.00 100.00% $0.00 $0.00
Richards EPDM (M) $43,919.00 $43,919.00 $0.00 $0.00 $43,919.00 100.00% $0.00 $0.00
Designed Roofing Systems Sheet Metal (L) $7.968.00 $0.00 $7.968.00 $0.00 $7.968.00 100.00% $0.00 $0.00
Crown C Sheet Metal (M) $6,620.00 $0.00 $6,620.00 $0.00 $6.620.00 100.00% $0.00 $0.00
Jones Plastering EIFS (L) $4,610.00 $4.610.00 $0.00 $0.00 $4.610.00 100.00% $0.00 $0.00
DRS Stock EIFS (M) $270.00 $270.00 $0.00 $0.00 $270.00 100.00% $0.00 $0.00
$0.00 $0.00 $0.00 $0.00 $0.00 0.00% $0.00 $0.00
$0.00 $0.00 $0.00 $0.00 $0.00 0.00% $0.00 $0.00
$0.00 $0.00 $0.00 $0.00 $0.00 0.00% $0.00 $0.00
$0.00 $0.00 $0.00 $0.00 $0.00 0.00% $0.00 $0.00
$0.00 $0.00 $0.00 $0.00 $0.00 0.00% $0.00 $0.00
$0.00 $0.00 $0.00 $0.00 $0.00 0.00% $0.00 $0.00
$0.00 $0.00 $0.00 $0.00 $0.00 0.00% $0.00 $0.00
$0.00 $0.00 $0.00 $0.00 $0.00 0.00% $0.00 $0.00
$0.00 $0.00 $0.00 $0.00 $0.00 0.00% $0.00 $0.00
$0.00 $0.00 $0.00 $0.00 $0.00 0.00% $0.00 $0.00
$0.00 $0.00 $0.00 $0.00 $0.00 0.00% $0.00 $0.00
$0.00 $0.00 $0.00 $0.00 $0.00 0.00% $0.00 $0.00
$0.00 $0.00 $0.00 $0.00 $0.00 0.00% $0.00 $0.00
GRAND TOTALS $181,636.00 $160,068.90 $21,567.10 $0.00 $181,636.00 $0.00 $0.00
144062.01

Users may obtain validation of this document by requesting of the license a completed AIA Document D401 - Certification of Document's Authenticity
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PARTIAL RELEASE
OF LIEN

State of //linois
County of Sangamon Date: September 28, 2022
To all whom it may concern:

Whereas, the undersigned Designed Roofing Systems, Inc. has been employed by Board of
Education, Jacksonville CUSD #117 to furnish Material/Labor for the building known as
Jacksonville High School Wood Shop.

Project #:
Contract #:

located in the city of Jacksonville, IL county of Morgan State of //linois.

Now therefore, Designed Roofing Systems, Inc., the undersigned, for and in consideration
of the sum of Thirty seven thousand five hundred seventy three dollars and 99/100
($37,573.99) and other goods and valuable considerations, the receipt whereof is hereby
acknowledged, do hereby waive and release any and all lien, or claim or right to lien on
said above described building and premises under the statute of the state of ///inois
relating the Mechanics Liens, on account of labor or materials, or both, furnished up to
this date, by the undersigned to or on account of the said Jacksonville High School Wood
Shop or said building premises.

Given under our hand and seal this 28th day of September 2022.

Subcontractor/Contractor/Supplier Authorized Signature (Corporations Only) Attest by Corp. Secretary

(SEAL) 204




FINAL RELEASE
OF LIEN

State of ///inois /MusSeu 2/

County of &Zows Date: 10/29/22

To all whom it may concern:

Whereas, the undersigned Crown C Supply has been employed by Designed Roofing
Systems, Inc. to furnish Material/Labor for the building known as Jacksonville High School
Wood Shop.

Project #:
Contract #:

located in the city of Jacksonville, IL county of Morgan State of //inois.

Now therefore, Crown C Supply, the undersigned, for and in consideration of the sum of
Twenty seven thousand four hundred sixteen and 00/100 ($34,036.00) dollars and other
goods and valuable considerations, the receipt whereof is hereby acknowledged, do
hereby waive and release any and all lien, or claim or right to lien on said above described
building and premises under the statute of the state of //linois relating the Mechanics
Liens, on account of labor or materials, or both, furnished up to this date, by the
undersigned to or on account of the said Designed Roofing Systems, Inc. or said building
premises.

Given under our hand and seal this ____ day of October 29, 2022.

dtowy C-3urry e.
K730 Mankeuchen )

Sz.lowss, /Mo ¢ 3o ) |

/ s !
Subcontr toﬂr/Contractor/Supplier Authorized Signature (Corporations OnI)Q]Aftest by Cor‘{ $9)cretary
— [ —
/. PNAGER. = MARY KATHERINE KELLY
(asePrt F 7y 22 "L anles ﬂ/) Nota t;ubcl’ifcn;rNotary Seal
¢ of Missouri

CGommissioned for St. Louis Count%
My Commlgsmp Expires: November 03, 2024
Commission Number: 12540302

(SEAL) 205




FINAL RELEASE
OF LIEN

State of //linois

v el
County of W'//W

Date: 08/29/22

To all whom it may concern:

Whereas, the undersigned Richards Building Supply has been employed by Designed
Roofing Systems, Inc. to furnish Material/Labor for the building known as Jacksonville
High School Wood Shop.

Project #: ;7?/5 JJooD Sh oF

Contract #:
located in the city of Jacksonville, IL county of Morgan State of ///inois.

Now therefore, Richards Building Supply, the undersigned, for and in consideration of the
sum of Forty three thousand nine hundred nineteen and 00/100 ($43,9719.00) dollars and
other goods and valuable considerations, the receipt whereof is hereby acknowledged, do
hereby waive and release any and all lien, or claim or right to lien on said above described
building and premises under the statute of the state of ///inois relating the Mechanics
Liens, on account of labor or materials, or both, furnished up to this date, by the
undersigned to or on account of the said Designed Roofing Systems, Inc. or said building
premises.

. —
Given under our hand and seal this X?_ day of August 29, 2022.

Subcontract /Cg@njractor/Supplier Authorized Signature (Corporations Only) Attest by Corp. Secretary
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FINAL RELEASE
OF LIEN

State of ///inois
County of Morgas/ ____ Date: 12/29/22
To all whom it may concern:

Whereas, the undersigned Jones Plaster Co. has been employed by Designed Roofing

Systems, Inc. to furnish Material/Labor for the building known as Jacksonville High Schoo/
Wood Shop.

Project #:
Contract #:

located in the city of Jacksonville, IL county of Morgan State of ///inois.

Now therefore, Jones Plaster Co., the undersigned, for and in consideration of the sum of
Four thousand eight hundred eighty and 00/100 ($4,880.00) dollars and other goods and
valuable considerations, the receipt whereof is hereby acknowledged, do hereby waive
and release any and all lien, or claim or right to lien on said above described building and
premises under the statute of the state of ///inois relating the Mechanics Liens, on
account of labor or materials, or both, furnished up to this date, by the undersigned to or
on account of the said Designed Roofing Systems, Inc. or said building premises.

Given under our hand and seal this ____ day of December 2022.

cl— \— 2033
Subcontractor/Contractor/Supplier Authorized Signature (Corporations OnIy)CAttest by Corp. Secretary

(SEAL)
207



W‘AIA Document G706 - 1994

Contractor's Affidavit of Payment of Debts and Claims

PROJECT: (Name and address) _ ARCHITECT'S PROJECT NUMBER: G+ Aos 11 -G 3 OWNER: [J
oock S | Reot lop lagmons™ ARCHITECT: [0

D\ ﬂ Ve () CONTRACT FOR: General Construction CONTRACTOR: ]

T0 owhEﬁ‘ Wit andaadiins ™ CONTRACT DATED: At 27, Do SURETY: [
Sacksoruie Sciwol Ok 4/ o Ly D08 OTHER: []

A wos+ Stedke SH
Tackspnolle TR ST

STATEOF: -1
COUNTY OF: 36\',\/\6({ Ao

The undersigned hereby certifies that, except as listed below, payment has been made in full and all obligations have otherwise
been satisfied for all materials and equipment furnished, for all work, labor, and services performed, and for all known
indebtedness and claims against the Contractor for damages arising in any manner in connection with the performance of the
Contract referenced above for which the Owner or Ownetr's property might in any way be held responsible or encumbered.

EXCEPTIONS:
SUPPORTING DOCUMENTS ATTACHED HERETO: CONTRACTOR: (Name and address)
1. Consent of Surety to Final Payment. Whenever
Surety is involved, Consent of Surety is Designed Roofing Systems Inc.
required. AIA Document G707, Consent of 4850 Jeffory Street
Surety, may be used for this purpose Springfield, IL 62703
Indicate Attachment [ Yes [X] No
BY: {)éq 5 L
The following supporting documents should be attached (Signature of authorized representative)
hereto if required by the Owner: ) )
Charles Scln Cocp, Sex,
1. Contractor's Release or Waiver of Liens, (Printed name and title)
conditional upon receipt of final payment.
2, Separate Releases or Waivers of Liens from Subscribed and sworn to before me on this date: c;?/ lo / =N 5

Subcontractors and material and equipment
suppliers, to the extent required by the Owner,
accompanied by a list thereof.
Notary Public: u{(’w_gj,{_ e, Pr Cre
3. Contractor's Affidavit of Release of Liens (AIA My Commission Expires:

Document G706A). 03/>€ / A

ﬁ PRI AAI
W \Nﬂdn\;\w'\” R

: OFFICIAL SEAL
§ oncNDAACRAWFORD  §
BLIC - STATE OF 31 LLINOIS :
ON EXPIRE

TERARARA A S S A,

6’\)

AlA Document G706 ™ — 1994. Copyright © 1970 and 1994 by The American Institute of Architects. All rights reserved. WARNING: This AIA® Document is
protected by U.S. Copyright Law and International Treaties. Unauthorized reproduction or distribution of this AIA® Document, or any portion of it,
may result in severe civil and criminal penalties, and will be prosecuted to the maximum extent possible under the law. This document was produced by
AlA software at 16:43:15 ET on 10/02/2019 under Order No. 7653412808 which expires on 04/05/2020, and is not for resale.

User Notes: (3B9ADAB2)



®ATA bocument 6706a" - 1902

Contractor's Affidavit of Release of Liens

PROJECT: (Name and address) ARCHITECT'S PROJECT NUMBER: (k4 0% 1-93 OWNER: []
Wocel S ho o™ [2eplecenent™ .
1301 A0, Diarvone _ CONTRACT FOR: General ARCHITECT: [/
Tcksonulle . I LAST  Construction CONTRACTOR: []
TO OWNER: (Name and address) CONTRACT DATED: nl a7, 202> ,
Secrsonulle Scihel ) s i b5 SURETY: L
AU wesT Stede St OTHER: []

Jevedsenyi ey T2 (2SO

STATE OF; A
COUNTY OF: 5@(\3& IO

The undersigned hereby certifies that to the best of the undersigned's knowledge, information and belief, except as listed
below, the Releases or Waivers of Lien attached hereto include the Contractor, all Subcontractors, all suppliers of materials
and equipment, and all performers of Work, labor or services who have or may have liens or encumbrances or the right to
assert liens or encumbrances against any property of the Owner arising in any manner out of the performance of the Contract
referenced above.

EXCEPTIONS:

Designed Roofing Systems Inc.
SUPPORTING DOCUMENTS ATTACHED HERETO: CONTRACTOR: (Name and address) 4850 Jeffory Street
1. Contractor's Release or Waiver of Liens, Springfield, IL 62703

conditional upon receipt of final payment.

2, Separate Releases or Waivers of Liens from BY: M 4%

Subcontractors and material and equipment (Signature of authorized

suppliers, to the extent required by the Owner, representative)

accompanied by a list thereof. Chrarles Selnvadol 2. Corp Sec
(Printed name and title) ‘

Subscribed and sworn to before me on this date: /Q [ d 5

Notary Public: ¥V e L0y H (_/\-efuoélfﬁ-j

My Commission Expires: 05’ 3&“/9-3)

¢ "f’vM’V'-%NJMMW&f\j’W}W};
OFFICIALSEAL  §

MELINDA A CRAWFORD ~  $
NOTARY PUBLIC - STATE OF ILLINOIS :

LY COMMISSION EXPIRES:03/28/23 9

e

AlA Document G706A™ ~ 1994, Copyright © 1982 and 1994 by The American Institute of Architects. All rights reserved, WARNING: This AIA® Document is
protected by U.S. Copyright Law and International Treaties. Unauthorized reproduction or distribution of this AIA® Document, or any portion of it, 1
may result in severe civil and criminal penalties, and will be prosecuted to the maximum extent possible under the law. This document was produced by

AlA software at 16:42:02 ET on 10/02/2019 under Order No. 7653412808 which expires on 04/05/2020, and is not for resale.

User Notes: (3B9ADABE)



@AIA Document G707" - 1994

Consent Of Surety to Final Payment

PROJECT: (Nume cu‘.'([(rdg?‘e.s‘.?) ARCHITECT'S PROJECT NUMBER: (st #5111 3 OWNER: []
wocek S s “'(&mpiar@wm/“ " ARCHITECT: [S]
l‘;_l\\ N L ODicuvor ol 5 CONTRACT FOR: General Construction '
Vckgrna i Ve I (b KE CONTRACTOR:

0 OWN\ER?'_(:;I\::]%'Q Ifrlfffi"adgi;lﬁs) ol CONTRACT DATED: ¢ | 07 U3 d , D
Secgsoralie Seinool 0F's) 7 SURETY: [
M Bdes) $hedte. 57 OTHER: []

e Jesey I\JHQ;»T‘L (= f)\fw(;t:}

In accordance with the provisions of the Contract between the Owner and the Contractor as indicated above, the
(Insert name and address of Surety)

United Fire & Casualty Company

P O Box 73909

Cedar Rapids, IA 52407

, SURETY,

on bond of
(Insert name and address of Contractor)

Designed Roofing Systems Inc.
4850 Jeffory Street
Springfield, IL 62703
, CONTRACTOR,
hereby approves of the final payment to the Contractor, and agrees that final payment to the Contractor shall
not relieve the Surety of any of its obligations (o
(Insert name and address of Owner)
Jacksonville School District #117

211 West State Street
Jacksonville, IL 62650

, OWNER,
as set forth in said Surety's bond,

IN WITNESS WHEREOF, the Surety has hercunto set its hand on this date: December 5, 2022
(Insert in writing the month followed by the numeric date and year.)

Bond Number 54-244214 United Fire & Casualty Company
(Surety)

//"

—
(Signatg’e of affthorized representative)

1]
Altest: WW %m Jarfes D Morgason Attorney-in-Fact

(Scal): (Printed name and title)

AlA Document G707™ = 1984, Copyright © 1982 and 1994 by The American Institute of Architects. All rights reserved, WARNING: This AlA® Documaent is
protacted by U.S. Copyright Law and International Treaties. Unauthorized reproduction or distribution of this AIA® Document, or any portion of it, 1
may result in savere civil and criminal penalties, and will be prosecuted to the maximum extent possible under the law. This document was produced by

AIA software at 18:41:10 ET on 10/02/2019 under Order No. 7653412808 which expires on 04/05/2020, and Is not for rasale.

User Notes: (3BOADASC)
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2 UNITED FIRE & CASUALTY COMPANY, CEDAR RAPIDS, 1A Inquiries: Surety Department

UNITED FIRE & INDEMNITY COMPANY, WEBSTER, TX 118 Second Ave SE
FINANCIAL PACIFIC INSURANCE COMPANY, 1.LOS ANGELES, CA Cedar Rapids, JA 52401
INSURANGE o CERTIFIED COr'y O_F POWER OF ATTORN EY )
(original on file at Home Office of Company — See Certification)

KNOW ALL PERSONS BY THESE PRESENTS, That United Fire & Casualty Company, a corporation duly organized and existing under the laws
of the State of lowa; United Fire & Indemnity Company, a corporation duly organized and existing under the laws of the State of Texas; and Financial
Pacific Insurance Company, a corporation duly organized and existing under the laws of the State of Califomia (herein collectively called the

Companies), and having their corporate headquarters in Cedar Rapids, State of lowa, does make, constitute and appoint
KEVIN J. BREHENY, MICHAEL K. BREHENY, TIM R. PATTON, JAMES D. MORGASON, DANIEL A. MARTINI, ASHLYN B.

TUCKER, MATTHEW D. BENNETT, EACH INDIVIDUALLY

their true and lawful Attorney(s)-in-Fact with power and authority hereby conferred to sign, seal and execute in its behalf all lawful bonds,
undertakings and other obligatory instruments of similar nature provided that no single obligation shall exceed $40, 000, 000.00
and to bind the Companies thereby as fully and to the same extent as if such instruments were signed by the duly authorized officers of the Companies
and all of the acts of said Attorney, pursuant to the authority hereby given and hereby ratified and confirmed.
The Authority hereby granted is continuous and shall remain in full force and effect until revoked by United Fire & Casualty Company, United Fire &
Indemnity Company, and Financial Pacific Insurance Company.
This Power of Attorney is made and executed pursuant to and by authority of the following bylaw duly adopted by the Boards of Directors of United
Fire & Casualty Company, United Fire & Indemnity Company, and Financial Pacific Insurance Company.
“Article VI — Surety Bonds and Undertakings®

Section 2, Appointment of Attomey-in-Fact. “The President or any Vice President, or any other officer of the Companies may, from time to time, appoint by written certificates
attomneys-in-fact to act in behalf of the Companies in the execution of policies of insurance, bonds, undertakings and other obligatory instruments of like nature. The signature
of any officer authorized hereby, and the Corporate seal, may be affixed by facsimile to any power of attomey or special power of attomey or certification of either authorized
hereby; such signature and seal, when so used, being adopted by the Companies as the original signature of such officer and the original seal of the Companies, to be valid
and binding upon the Companies with the same force and effect as though manually affixed. Such attomeys-in-fact, subject to the limitations set of forth in their respective
certificates of authority shall have full power to bind the Companies by their signature and execution of any such instruments and to attach the seal the Companies thereto.
The President or any Vice President, the Board of Directors or any other officer of the Companies may at any time revoke all power and authority previously given to any
attomney-in-fact,

IN WITNESS WHEREOF, the COMPANIES have each caused these presents to be signed by its

vice president and its corporate seal to be hereto affixed this 15th day of November, 2017

\"\?\‘“2‘1"‘:";’:?"' 1 gy,
¢ iy S, UNITED FIRE & CASUALTY COMPANY
5&5 ‘Eé 3 3:‘?-.: UNITED FIRE & INDEMNITY COMPANY
é A is ; FINANCIAL PACIFIC INSURANCE COMPANY
N O NG T .
”’r;r::l,::l‘“:\s\“‘\ ’/.‘_,,5;-;":'5:1“:‘*:"3\\“' W’"”-‘mlm\un\“““\ By 9,“2' . % : S

State of lowa, County of Linn, ss: Vice President

On 15th day of November, 2017, before me personally came Dennis J. Richmann
to me known, who being by me duly sworn, did depose and say; that he resides in Cedar Rapids, State of Iowa; that he is a Vice President of United Fire
& Casualty Company, a Vice President of United Fire & Indemnity Company, and a Vice President of Financial Pacific Insurance Company the
corporations described in and which executed the above instrument; that he knows the seal of said corporations; that the seal affixed to the said instrument
is such corporate seal; that it was so affixed pursuant to authority given by the Board of Directors of said corporations and that he signed his name thereto
pursuant to like authority, and acknowledges same to be the act and deed of said corporations.

oMite Judith A. Jones P\
) % lowa Notarial Seal
L] Commission number 173041 Notary Public
My C i i .
Lo iy Commisaion Expites44iody My commission expires: 4/23/2024

I, Mary A. Bertsch, Assistant Secretary of United Fire & Casualty Company and Assistant Secretary of United Fire & Indenmity Company, and Assistant
Secretary of Financial Pacific Insurance Company, do hereby certify that I have compared the foregoing copy of the Power of Attorney and affidavit, and
the copy of the Section of the bylaws and resolutions of said Corporations as set forth in said Power of Attorney, with the ORIGINALS ON FILE IN THE
HOME OFFICE OF SAID CORPORATIONS, and that the same are correct transcripts thereof, and of the whole of the said originals, and that the said

Power of Attorney has not been revoked and is now in full force and effect.
In testimony whereof I have hereunto subscribed my name and affixed the corporate seal of the said Corporations

this _5th day of December ,2022
Wi,
aatng, iy, ! i,
e r CAst J, Ssou,  SHeCMSUs
S (R D% SQraeP0As e
i3 VA 3% ST g, ¢
3 ’:‘. RE S By W A (m_)
3 i = Z . o 3
% S, Assistant Secretary,
%) s ST % ’ 3 UF&C & UF&I & FPIC
oy 18 o g, EST I b 2 o B
””hlma‘uﬂ“\‘ Dty (T 211
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CLARLISLE

EDGE-TO-EDGE WITH LIMITED COVERAGE FOR HAIL SYNTEC SYSTEMS

WARRANTY NO.: 1591793

BUILDING OWNER: JACKSONVILLE SCHOOL DISTRICT 117

NAME OF BUILDING: JACKSONVILLE HIGH SCHOOL WOOD SHOP

BUILDING ADDRESS: 1211 NORTH DIAMOND STREET JACKSONVILLE, IL

DATE OF COMPLETION OF THE CARLISLE TOTAL ROOFING SYSTEM: 11/1/2022
DATE OF ISSUE: 11/1/2022

Carlisle Roofing Systems, Inc., (Carlisle) warrants to the Building Owner (Owner) of the above described building, that; subject
to the terms, conditions, and limitations stated in this warranty, Carlisle will repair any leak in the Carlisle Roofing System
(Carlide Total Roofing System) installed by a Carlisle Authorized Roofing Applicator for a period of 30 years, commencing
with the date of Carlisle’s acceptance of the Carlisle Total Roofing System installation. However, in no event shall Carlisle’'s
obligations extend beyond 30.5 years, subsequent to the date of substantial completion of the Carlisle Total Roofing System.
See below for exact date of warranty expiration.

The Carlisle Total Roofing System is defined as the following newly installed Carlisle brand materials: Membrane, Flashings,
Adhesives and Sealants, Insulation, Cover Boards, Fasteners, Fastener Plates, Fastening Bars, Edge Metal, Insulation Adhesives
and any other newly installed Carlisle brand products utilized in this installation.

TERMS, CONDITIONS, LIMITATIONS
1. Owner shall provide Carlisle with written notice vialetter, fax or email within thirty (30) days of any leak in the Carlisle
Total Roofing System. Owner should send written notice of aleak to Carlisle's Warranty Services Department at the address set
forth at the bottom of this warranty. By so notifying Carlisle, the Owner authorizes Carlisle or its designee to investigate the
cause of the leak. Should the investigation reveal the cause of the leak to be outside the scope of this Warranty, investigation
and repair costs for this service shall be paid by the Owner.

2. If, upon inspection, Carlisle determines that the leak is caused by a defect in the Carlisle Total Roofing System's materials, or
workmanship of the Carlisle Authorized Roofing Applicator in installing the same, Owner's remedies and Carlisle's liability
shall be limited to Carlisle's repair of the leak. Carlisle shall have sole responsibility in determining the method of repair of the
area.

3. Thiswarranty shall not be applicable if, upon Carlisle's inspection, Carlisle determines that any of the following has
occurred:

(a) The Carlisle Total Roofing System is damaged by: natural disasters, lightning, fire, insects, animals, windblown debris or
objects, earthquakes, tornados, hail, hurricanes, and winds of (3 second) peak gust speeds of 90 mph or higher measured at 10
meters above ground and hail greater than 1 inchesin diameter (as reported by the National Climatic Data Center). Carlisle
shall not be responsible for any changes in appearance or surface imperfections caused by hail incidents.

(b) Loss of integrity of the building envel ope and/or structure, including, but not limited to, partial or complete loss of roof
decking, wall siding, windows, roof top units, doors or other envelope components; or

(c) All associated building components, including but not limited to the deck substrate, joists, columns and foundation, must
also meet wind speed design requirements.

(d) The Carlisle Total Roofing System is damaged by any acts, accidents, misuse, abuse, vandalism, civil disobedience or the
like; or

(e) Deterioration or failure of building components, including, but not limited to, the roof substrate, walls, mortar, HVAC units,
non Carlisle brand metal work, etc., occurs and causes aleak, or otherwise damages the Carlisle Total Roofing System; or

EMF0015 Rev 04/21 10f912
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(f) Deterioration of metal materials and accessories caused by marine salt water, atmosphere, or by regular spray of either salt or
fresh water; or

(9) Acids, ails, harmful chemicals and the like come in contact with the Carlisle Total Roofing System and cause aleak, or
otherwise damage the Carlisle Total Roofing System; or

(h) The Carlisle Total Roofing System encounters leaks or is otherwise damaged by condensation resulting from any condition
within the building that may generate moisture; or

(i) The Carlisle Authorized Applicator or any additional contractor or subcontractor failed to follow Carlisle’ s published
specifications and details for the approved system assembly or failure to correct al installation deficiencies listed in any Carlise
inspection report.

4. This Warranty shall be null and void if any of the following shall occur:

(a) If, after installation of the Carlisle Total Roofing System by a Carlisle Authorized Roofing Applicator, there are any
alterations or repairs made on or through the roof or objects such as, but not limited to, structures, fixtures, solar arrays, wind
turbines, roof gardens or utilities are placed upon or attached to the roof without first obtaining written authorization from
Carlide; or

(b) Failure by the Owner to use reasonable care in maintaining the roof, said maintenance to include, but not be limited to, those
items listed on Carlisle’'s Care & Maintenance Guide which accompanies this Warranty.

5. In addition, it shall be Owner’s sole responsibility to remove and re-install at Owner’s expense, al obstructions, including,
but not limited to, structures, fixtures, solar arrays, wind turbines, roof gardens, utilities or other overburden from the affected
area as determined by Carlisle that would hinder or impede repairs being made in the most expedient and |east expensive
manner possible. Owner shall be responsible for all costs associated with any loss of power generation in the event that removal
of asolar array isrequired to repair the roofing system.

6. During the term of this Warranty, Carlisle shall have free access to the roof during regular business hours.

7. Carlisle shall have no obligation under this Warranty while any bills for installation, supplies, service, and/or warranty
charges have not been paid in full to the Carlisle Authorized Roofing Applicator, Carlisle, or material suppliers.

8. Carlide sfailure at any time to enforce any of the terms or conditions stated herein shall not be construed to be awaiver of
such provision.

9. Carlidle shall not be responsible for the cleanliness or discoloration of the Carlisle Total Roofing System caused by
environmental conditions including, but not limited to, dirt, pollutants or biological agents.

10. Carlidle shall have no liability under any theory of law for any claims, repairs, restoration, or other damages including, but
not limited to, consequential or incidental damages relating, directly or indirectly, to the presence of any irritants, contaminants,
vapors, fumes, molds, fungi, bacteria, spores, mycotoxins, or the like in the building or in the air, land, or water serving the
building.

11. Thiswarranty shall be transferable upon a change in ownership of the building when the Owner has completed certain
procedures, including atransfer fee and an inspection of the Roofing System by a Carlisle representative.

12. Any dispute, controversy or claim between the Owner and Carlisle concerning this Limited Warranty shall be settled by
mediation. In the event that the Owner and Carlisle do not resolve the dispute, controversy or claim in mediation, the Owner
and Carlisle agree that any and all suits, proceedings, or claims shall be filed in either the state courts of Cumberland County,
Pennsylvania or in the United States District Court for the Middle District of Pennsylvania. Each party irrevocably consents to
the jurisdiction and venue of the above-identified courts.
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13. Roof System Design Assembly: Carlisle, as manufacturer of commercial roofing products with the sole purpose of offering
products for an Owner, design professional, architect, consultant, or engineer when designing/choosing aroof system assembly,
assumes no liability nor implies to the suitability of the products for any particular assembly or specific building operation or
structure. The Owner, design professional, architect, consultant, or engineer is solely responsible for the assembly chosen for a
particular building structure to include the responsibility to properly calculate wind uplift values, design dead loads and live
loads, and suitability and condition of building envelope substrate, decking, parapets, drainage, slope, and other attributes
pertaining to the performance of the roof system assembly.

14. The Carlisle Authorized Applicator or any additional contractor or subcontractor are not agents of Carlise.

CARLISLE DOES NOT WARRANT PRODUCTSUTILIZED IN THISINSTALLATION WHICH IT HASNOT
FURNISHED AND SPECIFICALLY DISCLAIMSLIABILITY, UNDER ANY THEORY OF LAW, ARISING OUT OF THE
INSTALLATION AND PERFORMANCE OF, OR DAMAGES SUSTAINED BY OR CAUSED BY, PRODUCTS NOT
FURNISHED BY CARLISLE OR THE PRIOR EXISTING ROOFING MATERIAL OVER WHICH THE CARLISLE
ROOFING SYSTEM HAS BEEN INSTALLED.

THE REMEDIES STATED HEREIN ARE THE SOLE AND EXCLUSIVE REMEDIES FOR FAILURE OF THE CARLISLE
TOTAL ROOFING SYSTEM OR ITS COMPONENTS. THERE ARE NO WARRANTIES EITHER EXPRESSED OR
IMPLIED, INCLUDING THE IMPLIED WARRANTIES OF FITNESS FOR A PARTICULAR PURPOSE AND
MERCHANTABILITY, WHICH EXTEND BEYOND THE FACE HEREOF. CARLISLE SHALL NOT BE LIABLE FOR
ANY INCIDENTAL, CONSEQUENTIAL OR OTHER DAMAGES INCLUDING, BUT NOT LIMITED TO, LOSS OF
PROFITS OR DAMAGE TO THE BUILDING OR ITSCONTENTS UNDER ANY THEORY OF LAW.

BY: Ariel M. Andrejev
hal ML CShuelbag v

AUTHORIZED SIGNATURE
TITLE: Sr. Manager, Technical and Warranty Services
This Warranty Expires. 10/31/2052
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Carlide Care and Maintenance Guide

In order to ensure the long-term performance of your Roofing System and continued warranty service and coverage, regular
rooftop maintenance inspections are necessary. While normal aging will occur on all roofs, if not detected early, problems
stemming from abuse, contamination, accidents and severe weather can result in extensive and costly repairs or premature
failure of the roofing system. Single-ply Roofing Systems are typically low-sope and easy to inspect, but caution must be taken
to ensure safety. Carlisle disclaims and assumes no liahility for any rooftop activity.

- Owner must retain records related to the Roofing System. Such records include, but are not limited to: the warranty document
and serial number, maintenance inspection logs, rooftop traffic logs, service logs, and invoices for work performed on the
roofing system.

- Inspect the roof at least every six months (preferably spring and fall) and immediately following any weather event that
includes excessive rainfall, high winds and/or hail warnings. Increased number of rooftop maintenance inspections may be
required on some roofs as the location may dictate, such as higher trees near the building which will accumulate leaves and
debris on the roof and have adverse effects on drainage. In addition, rooftop maintenance inspections should occur after regular
maintenance of any rooftop unit.

When inspecting the Roofing System, pay special attention to the following:

- Walls/Parapets/Roof Edge — Wind damage often begins at the perimeter of the roof. Ensure all membrane terminations and
edge metal and copings are secure.

- Roof Deck Membrane — Inspect the field of the roof, scanning for damage caused by wind-blown debris or traffic.

- Penetrations/Rooftop Units — Inspect the membrane, flashings and terminations around penetrations and roof top units for
possible damage from service work. Ensure the units and terminations are secure.

- Remove debris (leaves, dirt, trash, etc.) — Good roofing practice dictates that water should drain from the roof and that ponded
water should evaporate within 48 to 72 hours after arainfall. Debris can inhibit drainage.

Additional Maintenance Items:

- Foot Traffic — Walkways must be provided if regular traffic is required or if rooftop equipment has aregular thirty (30) day or
less maintenance schedule.

- Petroleum Products & Chemicals - Keep al liquids containing petroleum products or chemicals off the membrane to avoid
product degradation.

- Animal Fats/Vegetable Oils: EPDM Membranes - Do not exhaust animal fats/vegetable oils directly onto EPDM roof
surfaces. TPO & PVC Membranes— Animal fats/vegetable oils must be regularly removed and the rooftop surface cleaned with
amixture of soap and water.

What to do if aleak occurs:

- After verifying the leak is through the roofing system, contact Carlisle at 1-800-233-0551 or at www.carlislesyntec.com.

- If minor, emergency temporary repairs are made to a suspected leak area, use Carlisle’s Lap Sealant or a good-grade rubber
caulk to address the repair area (do not use asphaltic roof cement). Please note, Carlisle is not responsible for the cost
associated with any emergency temporary repairs.

Alterations to the Roofing System:

- Alterations to the Roofing System must be completed by a Carlisle Authorized Applicator. The Carlisle Authorized
Applicator must notify Carlisle when the revision work is complete. The necessary form can be found on the Carlisle website
viathe Authorized Applicators login.

Warranty Transfer:
- Warranties shall be transferable upon a change in ownership of the building when the Owner has completed certain
procedures. Thisform can be found on the Carlisle website for additional guidelines.
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Designed Roofing Systems, Inc.
4850 Jeffory Street

Springfield, IL 62703
217-585-1101

Workmanship Warranty

This shall serve as a two (2) year Contractor’s Roofing Warranty for the work performed
by Designed Roofing Systems, Inc. on Jacksonville High School Wood Shop, 1211 N.

Diamond, Jacksonville, IL. This warranty shall commence on November 1, 2022 to October
31, 2024.

Charles Schmadeke, Corporation Secretary

Designed Roofing Systems, Inc.
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U.S. Department of Labor PAYROLL *

Wage and Hour Division (For Contractor's Optional Use; See Instructions at www.dol.gov/whd/forms/wh347instr.htm) U.S. Wage and Hour Division
Persons are not required to respond to the collection of information unless it displays a currently valid OMB control number. Rev. Dec. 2008
NAME OF CONTRACTOR [] OR SUBCONTRACTOR [7] ADDRESS 4050 e OMB No.: 1235-0008
Designed Roofing Systems, Inc. Springfield, IL 62703 Expires: 02/28/2018
PAYROLL NO. FOR WEEK ENDING PROJECT AND LOCATION PROJECT OR CONTRACT NO.
2 09/27/2022 Jacksonville High School Wood Shop
Jacksonville, IL
) @ @) (4) DAY AND DATE (5) (6) %) (9)
(8)
%g 5| Wt F[sa]su[m[T DEDUCTIONS -
NAME AND INDIVIDUAL IDENTIFYING NUMBER |, OF o GROSS WITH- - - WAGES
(e.0., LAST FOUR DIGITS OF SOCIAL SECURITY | SE2 WORK 5[ 21]22[2[24]25|26]27 |ropp|  RatE AMOUNT HOLDING |  Union Diiort TOTAL PAID
NUMBER) OF WORKER gz CLASSIFICATION HOURS WORKED EACHDAY __ |HOURS|  OF PAY EARNED FICA TAX OTHER _ |DEDUCTIONS| FOR WEEK
Clayton Talbert SS# 4871 Sheet Metal o $57.27 Y636
1 $113.92 | $278.24 | $112.32 $1.95 $506.43 $982.59
S|z e 1.489.02
. $76.36
Scott Wicker SS#6057 Sheet Metal o $57.27
0 $93.46 | $190.19 | $92.16 $1.60 $377.41 $844.35
s | 2.00 2. 38.18
ey $1221.76
o]
S
o
S
(o]
S
o]
S
o
S
o
S

While completion of Form WH-347 is optional, it is mandatory for covered contractors and subcontractors performing work on Federally financed or assisted construction contracts to respond to the information collection contained in 29 C.F.R. §§ 3.3, 5.5(a). The Copeland Act
(40 U.S.C. § 3145) contractors and subcontractors performing work on Federally financed or assisted construction contracts to "furnish weekly a statement with respect to the wages paid each employee during the preceding week." U.S. Department of Labor (DOL) regulations at

29 C.F.R. § 5.5(a)(3)(ii) require contractors to submit weekly a copy of all payrolls to the Federal agency contracting for or financing the construction project, accompanied by a signed "Statement of Compliance" indicating that the payrolls are correct and complete and that each laborer
or mechanic has been paid not less than the proper Davis-Bacon prevailing wage rate for the work performed. DOL and federal contracting agencies receiving this information review the information to determine that employees have received legally required wages and fringe benefits.

Public Burden Statement

We estimate that is will take an average of 55 minutes to complete this collection, including time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. If you have 217
any comments regarding these estimates or any other aspect of this collection, including suggestions for reducing this burden, send them to the Administrator, Wage and Hour Division, U.S. Department of Labor, Room S3502, 200 Constitution Avenue, N.W.
Washington, D.C. 20210

(over)




G 09/19/2022

Charles Schmadeke Corporate Secretary
(Name of Signatory Party) (Title)
do hereby state:

(1) That I pay or supervise the payment of the persons employed by
Designed Roofing Systems, Inc.
(Contractor or Subcontractor)
Jacksonville HS Wood Shop ; that during the payroll period commencing on the
(Building or Work)
21st day of __September o 2022 oy ending the _27th day of __September 2022

all persons employed on said project have been paid the full weekly wages earned, that no rebates have
been or will be made either directly or indirectly to or on behalf of said

on the

Designed Roofing Systems, Inc. from the full

(Contractor or Subcontractor)

weekly wages earned by any person and that no deductions have been made either directly or indirectly

from the full wages earned by any person, other than permissible deductions as defined in Regulations, Part
3 (29 C.F.R. Subtitle A), issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948,
63 Stat. 108, 72 Stat. 967; 76 Stat. 357; 40 U.S.C. § 3145), and described below:

(2) That any payrolls otherwise under this contract required to be submitted for the above period are
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the
applicable wage rates contained in any wage determination incorporated into the contract; that the classifications
set forth therein for each laborer or mechanic conform with the work he performed.

(3) That any apprentices employed in the above period are duly registered in a bona fide apprenticeship
program registered with a State apprenticeship agency recognized by the Bureau of Apprenticeship and
Training, United States Department of Labor, or if no such recognized agency exists in a State, are registered
with the Bureau of Apprenticeship and Training, United States Department of Labor.

(4) That:
(@) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS

¥

— inaddition to the basic hourly wage rates paid to each laborer or mechanic listed in
the above referenced payroll, payments of fringe benefits as listed in the contract
have been or will be made to appropriate programs for the benefit of such employees,
except as noted in section 4(c) below.

(b) WHERE FRINGE BENEFITS ARE PAID IN CASH

|:| — Each laborer or mechanic listed in the above referenced payroll has been paid,
as indicated on the payroll, an amount not less than the sum of the applicable
basic hourly wage rate plus the amount of the required fringe benefits as listed
in the contract, except as noted in section 4(c) below.

(c) EXCEPTIONS

EXCEPTION (CRAFT) EXPLANATION

REMARKS:

NAME AND TITLE SIGNATURE ,
Charles Schmadeke % 4 V&—s
&7

Corporate Secretary

THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR
SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION. SEE SECTION 1001 OF TITLE 18 AND SECTION 231 OF TITLE
31 OF THE UNITED STATES CODE.
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U.S. Department of Labor PAYROLL *

Wage and Hour Division

(For Contractor's Optional Use; See Instructions at www.dol.gov/whd/forms/wh347instr.htm) U.S. Wage and Hour Division
Persons are not required to respond to the collection of information unless it displays a currently valid OMB control number. Rev. Dec. 2008
NAME OF CONTRACTOR [] OR SUBCONTRACTOR [7] ADDRESS 4oy Jeffory Street OMB No.: 1235-0008
Designed Roofing Systems, Inc. Springfield, IL 62703 ' Expires: 02/28/2018
PAYROLL NO. FOR WEEK ENDING PROJECT AND LOCATION PROJECT OR CONTRACT NO.
5 09/10/2022 Jacksonville High School Wood Shop
Jacksonville, IL
(1 (2) (3) (4) DAY AND DATE (5 (6) @] - 9)
22 a[SU|M|T|W|TH| F |sA DEDUCTION: \er
NAME AND INDIVIDUAL IDENTIFYING NUMBER WOk o GROSS Wit - - WAGES
(e.g., LAST FOUR DIGITS OF SOCIAL SECURITY | 9E 5 WORK SL4 151617 ]18]9[10]|toraL RATE AMOUNT HOLDING Union Union - OTAL Ay
NUMBER) OF WORKER 228 CLASSIFICATION HOURS WORKED EACHDAY __|HOURS|  OF PAY EARNED FICA TAX OTHER _ |DEDUCTIONS| FOR WEEK
Jeramy Ayers SS # 7198 Roofer o 050 0.50| $54.39 $879.31
1 $98.46 | $170.32 | $58.18 $8.45 $335.41 $951.58
s 6.00 | 8.00 | 5.00 | 4.50 23.5(] 36.26 1.286.99
Dylan Baker ss#9701 Roofer o $49.74 |S779:26
0 $49.47 $95.61 $32.96 $5.07 $183.11 $596.15
s 6.00 | 800 | 5.00 [ 4.5 33.16
8 5.00 | 450 23.5( $779.26
Steven Williamson ss# 8467 Roofer o $49.74 $719.26
0 $59.62 $86.16 $39.72 $6.11 $166.17 $357.78 $421.48
s 6.00 | 8.00 |5.00 | 4.50 23. 33.16
G $779.26
Connor Buehrle SS#1038 Roofer Apprentice |o §27.3¢ |5428.64
0 $48.14 | $4427 | $35.64 | $8.58 $136.63 | $492.65
s 600 | 800 |s.00 | 4. 18.24
6.00 | 8.00 [5.00 | 4.50 23.5( $629.8
Matt Towner SS# 3960 Roofer o $49.74 $779.26
1 $59.61 | $108.17 | $39.72 $6.11 $213.61 $565.65
s 6.00 | 8.00 [5.00 | 4.50 23.5( 33.16 $779.26
[e]
s
o
S
o
S

While completion of Form WH-347 is optional, it is mandatory for covered contractors and subcontractors performing work on Federally financed or assisted construction contracts to respond to the information collection contained in 29 C.F.R. §§ 3.3, 5.5(a). The Copeland Act

(40 U.S.C. § 3145) contractors and subcontractors performing work on Federally financed or assisted construction contracts to "furnish weekly a statement with respect to the wages paid each employee during the preceding week." U.S. Department of Labor (DOL) regulations at

29 C.F.R. § 5.5(a)(3)(ii) require contractors to submit weekly a copy of all payrolls to the Federal agency contracting for or financing the construction project, accompanied by a signed "Statement of Compliance” indicating that the payrolls are correct and complete and that each laborer
or mechanic has been paid not less than the proper Davis-Bacon prevailing wage rate for the work performed. DOL and federal contracting agencies receiving this information review the information to determine that employees have received legally required wages and fringe benefits.

Public Burden Statement

We estimate that is will take an average of 55 minutes to complete this collection, including time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. If you have 219
any comments regarding these estimates or any other aspect of this collection, including suggestions for reducing this burden, send them to the Administrator, Wage and Hour Division, U.S. Department of Labor, Room $3502, 200 Constitution Avenue, N.W.
Washington, D.C. 20210

(over)




s 10/12/22

Charles Schmadeke Corporate Secretary

(Name of Signatory Party) (Title)

do hereby state:

(1) That | pay or supervise the payment of the persons employed by

Designed Roofing Systems, Inc. on the
(Contractor or Subcontractor)
Jacksonville HS Wood Shop ; that during the payroll period commencing on the

(Building or Work)
4th day of _September 2022 and ending the _10th day of September . 2022

all persons employed on said project have been paid the full weekly wages earned, that no rebates have
been or will be made either directly or indirectly to or on behalf of said

Designed Roofing Systems, Inc. A———

(Contractor or Subcontractor)

weekly wages earned by any person and that no deductions have been made either directly or indirectly

from the full wages earned by any person, other than permissible deductions as defined in Regulations, Part
3 (29 C.F.R. Subtitle A), issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948,
63 Stat. 108, 72 Stat. 967; 76 Stat. 357; 40 U.S.C. § 3145), and described below:

(2) That any payrolls otherwise under this contract required to be submitted for the above period are
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the
applicable wage rates contained in any wage determination incorporated into the contract: that the classifications
set forth therein for each laborer or mechanic conform with the work he performed.

(3) That any apprentices employed in the above period are duly registered in a bona fide apprenticeship
program registered with a State apprenticeship agency recognized by the Bureau of Apprenticeship and
Training, United States Department of Labor, or if no such recognized agency exists in a State, are registered
with the Bureau of Apprenticeship and Training, United States Department of Labor.

(4) That:
(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS

|ZI — in addition to the basic hourly wage rates paid to each laborer or mechanic listed in
the above referenced payroll, payments of fringe benefits as listed in the contract
have been or will be made to appropriate programs for the benefit of such employees,
except as noted in section 4(c) below.

(b) WHERE FRINGE BENEFITS ARE PAID IN CASH

D — Each laborer or mechanic listed in the above referenced payroll has been paid,
as indicated on the payroll, an amount not less than the sum of the applicable
basic hourly wage rate plus the amount of the required fringe benefits as listed
in the contract, except as noted in section 4(c) below.

(c) EXCEPTIONS

EXCEPTION (CRAFT) EXPLANATION

REMARKS:

NAME AND TITLE SIGNATURE
Charles Schmadeke % 4/&.——\

Corporate Secretary

THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR
SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION. SEE SECTION 1001 OF TITLE 18 AND SECTION 231 OF TITLE

31 OF THE UNITED STATES CODE.
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U.S. Department of Labor PAYROLL *

Wage and Hour Division , For Contractor's Optional Use; See Instructions at www.dol.gov/whd/forms/wh347instr.htm) fd e -
p g U.S. Wage and Hour Division
Persons are not required to respond to the collection of information unless it displays a currently valid OMB control number. Rev. Dec. 2008
NAME OF CONTRACTOR ] OR SUBCONTRACTOR [7] ADDRESS 4ar1y deffory Street OMB No.: 1235-0008
Designed Roofing Systems, Inc. Springfield, IL 62703 Expires: 02/28/2018
PAYROLL NO. FOR WEEK ENDING PROJECT AND LOCATION PROJECT OR CONTRACT NO. |
3 08/20/2022 Jacksonville High School Wood Shop
Jacksonville, IL
(1) @ (3) (4) DAY AND DATE ) (6) @ ©)
(8)
g 5ISU[M|T|W|TH| F |sA DEDUCTIONS
=Yl P NET
NAME AND INDIVIDUAL IDENTIFYING NUMBER |, OF o GROSS WITH- . ; WAGES
(¢.g. LAST FOUR DIGITS OF SOCIAL SECURITY | S E& WORK L4 [D|16] 17| 18] 19]20 lrora|  RaTE AMOUNT HOLDING |  Union | Union TOTAL PAID
NUMBER) OF WORKER 25 CLASSIFICATION HOURS WORKED EACH DAY __|HOURS| __ OF PAY EARNED FICA TAX OTHER __ |DEDUCTIONS| FOR WEEK
Mark Nave SS# 4799 Roofer o 050 0.50| $54.39 $317.28
1 $154.64 | $426.75 | $86.82 $12.61 $680.82 | $1,340.68
® 8“’“ 800 =s2e 2.021.50
Andrew Goldsby #6393 Roofer o 0.50 0.50 $49.74 $290.15
0 $105.90 | $196.76 | $63.38 $9.75 $375.79 | $1,008.64
s 8.00 8. 33.16
00 $1,384.43
Steven Williamson ss# 8467 Roofer o $49.74 $19896
0 $79.90 | S131.13 | $52.39 | $8.06 | $166.17 | $437.65 | $606.89
S 6.00 33.16
00 $1,044.54
Connor Buehrle SS#1038 Roofer Apprentice |0 $27.36 $145.92
0 $80.23 | $110.10 | $50.22 | $12.09 $252.64 | $796.16
S 8. 18.24
% 8.0 $1,048.80
Pat Harrison SS# 5970 Roofer 0 4954  [926328
2 $115.42 | $197.97 | $70.14 $10.79 $394.32 | $1,114.32
s 84
8.00 8.00| 33.16 $1.508.64
- . . $145.92
Phillip M. Smith SS#5206 Roofer Apprentice |© $27.36
0 $78.83 | $90.60 $32.64 | $13.26 $60.00 $275.33 $755.23
S 8.00 8.00| 1824 $1,030.56
o
S
[e]
s

While completion of Form WH-347 is optional, it is mandatory for covered contractors and subcontractors performing work on Federally financed or assisted construction contracts to respond to the information collection contained in 29 C.F.R. §§ 3.3, 5.5(a). The Copeland Act
(40 U.S.C. § 3145) contractors and subcontractors performing work on Federally financed or assisted construction contracts to "furnish weekly a statement with respect to the wages paid each employee during the preceding week." U.S. Department of Labor (DOL) regulations at

29 C.F.R. § 5.5(a)(3)(ii) require contractors to submit weekly a copy of all payrolls to the Federal agency contracting for or financing the construction project, accompanied by a signed "Statement of Compliance" indicating that the payrolls are correct and complete and that each laborer
or mechanic has been paid not less than the proper Davis-Bacon prevailing wage rate for the work performed. DOL and federal contracting agencies receiving this information review the information to determine that employees have received legally required wages and fringe benefits.

Public Burden Statement

We estimate that is will take an average of 55 minutes to complete this collection, including time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. If you have
any comments regarding these estimates or any other aspect of this collection, including suggestions for reducing this burden, send them to the Administrator, Wage and Hour Division, U.S. Department of Labor, Room $3502, 200 Constitution Avenue, N.W. 221
Washington, D.C. 20210

(over)




Date 10/10/22

Charles Schmadeke Corporate Secretary
(Name of Signatory Party) (Title)

do hereby state:

(1) That | pay or supervise the payment of the persons employed by
Designed Roofing Systems, Inc.

on the
(Contractor or Subcontractor)
Jacksonville HS Wood Shop ; that during the payroll period commencing on the
(Building or Work)
14th day of August 2022 .4 ending the 20th day of August 2022

all persons employed on said project have been paid the full weekly wages earned, that no rebates have

been or will be made either directly or indirectly to or on behalf of said

Designed Roofing Systems, Inc. R

(Contractor or Subcontractor)

weekly wages earned by any person and that no deductions have been made either directly or indirectly

from the full wages earned by any person, other than permissible deductions as defined in Regulations, Part
3 (29 C.F.R. Subtitle A), issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948,
63 Stat. 108, 72 Stat. 967; 76 Stat. 357; 40 U.S.C. § 3145), and described below:

(2) That any payrolls otherwise under this contract required to be submitted for the above period are
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the

applicable wage rates contained in any wage determination incorporated into the contract; that the classifications

set forth therein for each laborer or mechanic conform with the work he performed.

(3) That any apprentices employed in the above period are duly registered in a bona fide apprenticeship
program registered with a State apprenticeship agency recognized by the Bureau of Apprenticeship and
Training, United States Department of Labor, or if no such recognized agency exists in a State, are registered
with the Bureau of Apprenticeship and Training, United States Department of Labor.

(4) That:
(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS

M

— in addition to the basic hourly wage rates paid to each laborer or mechanic listed in
the above referenced payroll, payments of fringe benefits as listed in the contract
have been or will be made to appropriate programs for the benefit of such employees,
except as noted in section 4(c) below.

(b) WHERE FRINGE BENEFITS ARE PAID IN CASH

D — Each laborer or mechanic listed in the above referenced payroll has been paid,
as indicated on the payroll, an amount not less than the sum of the applicable
basic hourly wage rate plus the amount of the required fringe benefits as listed
in the contract, except as noted in section 4(c) below.

(c) EXCEPTIONS

EXCEPTION (CRAFT) EXPLANATION

REMARKS:

NAME AND TITLE SIGNATURE

Charles Schmadeke
Corporate Secretary

THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR
SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION. SEE SECTION 1001 OF TITLE 18 AND SECTION 231 OF TITLE
31 OF THE UNITED STATES CODE.
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U.S. Department of Labor PAYROLL *

Wage and Hour Division (For Contractor's Optional Use; See Instructions at www.dol.goviwhd/forms/wh347instr.htm) " U.S. Wage and Hour Division
Persons are not required to respond to the collection of information unless it displays a currently valid OMB control number. Rev. Dec. 2008
NAME OF CONTRACTOR [_] OR SUBCONTRACTOR [7] ADDRESS 4550 jeffory Street OMB No.: 1235-0008
Designed Roofing Systems, Inc. Springfield, IL 62703 Expires: 02/28/2018
PAYROLL NO. FOR WEEK ENDING PROJECT AND LOCATION PROJECT OR CONTRACT NO.
4 09/03/2022 Jacksonville High School Wood Shop
Jacksonville, IL
™ @ @) (4) DAY AND DATE (5) 6) @ ©
(8)
%% E sulmI T [wltH] F [sa DEDUCTIONS o
NAME AND INDIVIDUAL IDENTIFYING NUMBER |, 8% o GROSS WITF: = - WAGES
(e.g, LAST FOUR DIGITS OF SOCIAL SECURITY  [2EF WORK 5| 28129030]31 ] 1]2]3 |lrorall rate AMOUNT HOLDING | Unien | Union TOTAL PAID
NUMBER) OF WORKER N CLASSIFICATION HOURS WORKED EACHDAY __|HOURS| __ OF PAY EARNED FICA TAX OTHER _[DEDUCTIONS| FOR WEEK
Jeramy Ayers SS # 7198 Roofer o $54.39 $1,069.67
1 $108.85 | $193.37 | $68.02 $9.88 $380.12 $1,042.85
s 8.00 | 800 [5.50 | 8.00 29.5(] 3626 1.422.97
Dylan Baker ss#9701 Roofer 0 49,74 |$779-26
0 $79.90 | $178.81 $53.24 $8.19 $320.14 $724.40
S 7.50 | 8.00 8.00 33.16
> - $1,044.54
Steven Williamson ss# 8467 Roofer o $49.74 /o400
0 $79.27 | $129.72 | $51.97 | $8.00 | $166.17 | $435.13 [ $601.12
s 7.00 | 8.00 8.00 23 33.16
- $1,036.25
Connor Buehrle SS#1038 Roofer Apprentice |© $2736 |3428:64
0 $43.95 $36.09 $34.02 $8.19 $122.25 $452.31
s 5 . 18.24
7.50 | 8.00 8.00 23.5( $574.56
Matt Towner SS# 3960 Roofer ° $49.74 $961.64
1 $93.86 | $209.77 | $62.53 $9.62 $375.78 $851.14
S 750 | 8.00 | 5.50 | 8.00 29.0(| 33.16 $1.226.92
(o]
S
o
S
o]
S

While completion of Form WH-347 is optional, it is mandatory for covered contractors and subcontractors performing work on Federally financed or assisted construction contracts to respond to the information collection contained in 29 C.F.R. §§ 3.3, 5.5(a). The Copeland Act
(40 U.S.C. § 3145) contractors and subcontractors performing work on Federally financed or assisted construction contracts to “furnish weekly a statement with respect to the wages paid each employee during the preceding week." U.S. Department of Labor (DOL) regulations at

29 C.F.R. § 5.5(a)(3)(ii) require contractors to submit weekly a copy of all payrolls to the Federal agency contracting for or financing the construction project, accompanied by a signed "Statement of Compliance” indicating that the payrolls are correct and complete and that each laborer
or mechanic has been paid not less than the proper Davis-Bacon prevailing wage rate for the work performed. DOL and federal contracting agencies receiving this information review the information to determine that employees have received legally required wages and fringe benefits.

Public Burden Statement

We estimate that is will take an average of 55 minutes to complete this collection, including time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. If you have
any comments regarding these estimates or any other aspect of this collection, including suggestions for reducing this burden. send them to the Administrator, Wage and Hour Division, U.S. Department of Labor, Room §3502, 200 Constitution Avenue, N.W. 223
Washington, D.C. 20210

(over)




Bate 10/10/22

(b) WHERE FRINGE BENEFITS ARE PAID IN CASH

| Charles Schmadeke Corporate Secretary
L |:| — Each laborer or mechanic listed in the above referenced payroll has been paid,

(Name of Signatory Party) (Title) as indicated on the payroll, an amount not less than the sum of the applicable
basic hourly wage rate plus the amount of the required fringe benefits as listed
in the contract, except as noted in section 4(c) below.

do hereby state:

1) That | pay or supervise the payment of the persons employed b!
M e P i P Ry / (c) EXCEPTIONS

Designed Roofing Systems, Inc.

on the
(Contractor or Subcontractor) EXCEPTION (CRAFT) EXPLANATION
Jacksonville HS Wood Shop ; that during the payroll period commencing on the
(Building or Work)
28th  gyor  August 2022 54 ending the 3rd  gayor September = 2022

all persons employed on said project have been paid the full weekly wages earned, that no rebates have

been or will be made either directly or indirectly to or on behalf of said

Designed Roofing Systems, Inc. from the full

(Contractor or Subcontractor)

weekly wages earned by any person and that no deductions have been made either directly or indirectly
from the full wages earned by any person, other than permissible deductions as defined in Regulations, Part

3 (29 C.F.R. Subtitle A), issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948,
63 Stat. 108, 72 Stat. 967; 76 Stat. 357; 40 U.S.C. § 3145), and described below:

REMARKS:

(2) That any payrolls otherwise under this contract required to be submitted for the above period are
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the
applicable wage rates contained in any wage determination incorporated into the contract; that the classifications
set forth therein for each laborer or mechanic conform with the work he performed.

(3) That any apprentices employed in the above period are duly registered in a bona fide apprenticeship
program registered with a State apprenticeship agency recognized by the Bureau of Apprenticeship and
Training, United States Department of Labor, or if no such recognized agency exists in a State, are registered
with the Bureau of Apprenticeship and Training, United States Department of Labor.

(4) That:

(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS NAME AND TITLE SIGNATURE

¥l Charles Schmadeke % <%
— in addition to the basic hourly wage rates paid to each laborer or mechanic listed in Corporate Secretary (/4 ) = =

the above referenced payroll, payments of fringe benefits as listed in the contract THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR
have been or will be made to appropriate programs for the benefit of such employees, SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION. SEE SECTION 1001 OF TITLE 18 AND SECTION 231 OF TITLE

except as noted in section 4(c) below. 310k THEUNHER STATES CODE:
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U.S. Department of Labor PAYROLL mn
Wage and Hour Division

(For Contractor's Optional Use; See Instructions at www.dol.gov/whd/forms/wh347instr.htm) U.S. Wage and Hour Division
Persons are not required to respond to the collection of information unless it displays a currently valid OMB control number. Rev. Dec. 2008
NAME OF CONTRACTOR [_] OR SUBCONTRACTOR [7] ADDRESS 405 Jeffory Street OMB No.: 1235-0008
Designed Roofing Systems, Inc. Springfield, IL 62703 Expires: 02/28/2018
PAYROLL NO. FOR WEEK ENDING PROJECT AND LOCATION PROJECT OR CONTRACT NO.
6 09/17/2022 Jacksonville High School Wood Shop
Jacksonville, IL
%) 2) (3) (4) DAY AND DATE (5) (6) (7) (9) P
(8)
o %
%g ,2 sulMmI T [wltw]F [sa DEDUCTIONS e
NAME AND INDIVIDUAL IDENTIFYING NUMBER W OF S GROSS WITH- ) . WAGES
(e.0.. LAST FOUR DIGITS OF SOCIAL SECURITY  |SEZ WORK LU 12|18 14]IS] 16|17 lrora]  Rrate AMOUNT HOLDING |  Union Union TOTAL PAID
NUMBER) OF WORKER N CLASSIFICATION HOURS WORKED EACH DAY __|HOURS|  OF PAY EARNED FICA TAX OTHER _ [DEDUCTIONS| FOR WEEK
Matt Towner SS# 3960 Roofer o $54.39 385893 |
1 - $91.72 | $202.18 | $54.92 $8.45 $357.27 $841.47 |
s 8.00 | 8.00 | 7.00 23.0( 36.26 1.198.74 |
, $419.52
Connor Buehrle SS#1038 Roofer Apprentice |o $27.36
0 $53.03 $53.81 $41.04 $9.88 $157.76 $535.36
s 8.00 | 8.00 | 7.00 23. 18.24
0 $693.12
(o]
S
o]
S
(o]
S
o]
S
o
S
[e]
)

While completion of Form WH-347 is optional, it is mandatory for covered contractors and subcontractors performing work on Federally financed or assisted construction contracts to respond to the information collection contained in 29 C.F.R. §§ 3.3, 5.5(a). The Copeland Act
(40 U.S.C. § 3145) contractors and subcontractors performing work on Federally financed or assisted construction contracts to "furnish weekly a statement with respect to the wages paid each employee during the preceding week." U.S. Department of Labor (DOL) regulations at

29 C.F.R. § 5.5(a)(3)(ii) require contractors to submit weekly a copy of all payrolls to the Federal agency contracting for or financing the construction project, accompanied by a signed "Statement of Compliance" indicating that the payrolls are correct and complete and that each laborer
or mechanic has been paid not less than the proper Davis-Bacon prevailing wage rate for the work performed. DOL and federal contracting agencies receiving this information review the information to determine that employees have received legally required wages and fringe benefits.

Public Burden Statement

We estimate that is will take an average of 55 minutes to complete this collection, including time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. If you have
any comments regarding these estimates or any other aspect of this collection, including suggestions for reducing this burden, send them to the Administrator, Wage and Hour Division, U.S. Department of Labor, Room S3502, 200 Constitution Avenue, N.W. 225
Washington, D.C. 20210

(over)




Bt 10/12/22

Charles Schmadeke Corporate Secretary
(Name of Signatory Party) (Title)

do hereby state:

(1) That I pay or supervise the payment of the persons employed by

Designed Roofing Systems, Inc. on the
(Contractor or Subcontractor)

Jacksonville HS Wood Shop ; that during the payroll period commencing on the
(Building or Work)
11th day of September 2022 . and ending the 17th day of September . 2022

all persons employed on said project have been paid the full weekly wages earned, that no rebates have
been or will be made either directly or indirectly to or on behalf of said

Designed Roofing Systems, Inc. from the full

(Contractor or Subcontractor)

weekly wages earned by any person and that no deductions have been made either directly or indirectly

from the full wages earned by any person, other than permissible deductions as defined in Regulations, Part
3 (29 C.F.R. Subtitle A), issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948,
63 Stat. 108, 72 Stat. 967; 76 Stat. 357; 40 U.S.C. § 3145), and described below:

(2) That any payrolls otherwise under this contract required to be submitted for the above period are
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the
applicable wage rates contained in any wage determination incorporated into the contract; that the classifications
set forth therein for each laborer or mechanic conform with the work he performed.

(3) That any apprentices employed in the above period are duly registered in a bona fide apprenticeship
program registered with a State apprenticeship agency recognized by the Bureau of Apprenticeship and
Training, United States Department of Labor, or if no such recognized agency exists in a State, are registered
with the Bureau of Apprenticeship and Training, United States Department of Labor.

(4) That:
(@) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS

¥

— in addition to the basic hourly wage rates paid to each laborer or mechanic listed in
the above referenced payroll, payments of fringe benefits as listed in the contract
have been or will be made to appropriate programs for the benefit of such employees,
except as noted in section 4(c) below.

(b) WHERE FRINGE BENEFITS ARE PAID IN CASH

|:| — Each laborer or mechanic listed in the above referenced payroll has been paid,
as indicated on the payroll, an amount not less than the sum of the applicable
basic hourly wage rate plus the amount of the required fringe benefits as listed
in the contract, except as noted in section 4(c) below.

(c) EXCEPTIONS

EXCEPTION (CRAFT) EXPLANATION

REMARKS:

NAME AND TITLE SIGNATUR
Charles Schmadeke % M

Corporate Secretary

THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR
SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION. SEE SECTION 1001 OF TITLE 18 AND SECTION 231 OF TITLE
31 OF THE UNITED STATES CODE.
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U.S. Department of Labor PAYROLL *

Wage and Hour Division . ; . : ;
(For Contractor's Optional Use; See Instructions at www.dol.gov/whd/forms/wh347instr.htm) U.S. Waige sd Houe Division
Persons are not required to respond to the collection of information unless it displays a currently valid OMB control number. Rev. Dec. 2008
NAME OF CONTRACTOR [] OR SUBCONTRACTOR [7] ADDRESS 4oy Jeffory Street OMB No.: 1235-0008
Designed Roofing Systems, Inc. Springfield, IL 62703 Expires: 02/28/2018
PAYROLL NO. FOR WEEK ENDING PROJECT AND LOCATION PROJECT OR CONTRACT NO.
7 09/24/2022 Jacksonville High School Wood Shop
Jacksonville, IL
(1) () @) (4) DAY AND DATE (5) 6) @) (©)
(8)
%% E sulm|T [ wtalF [sa DEDUCTIONS -
NAME AND INDIVIDUAL IDENTIFYING NUMBER el ° GROSS WITH- R s WAGES
(e.g., LAST FOUR DIGITS OF SOCIAL SECURITY |2 i% WORK G 18] 19[20)21122]23]24 |57, RATE AMOUNT HOLDING Union Union TOTAL PAID
NUMBER) OF WORKER 2s% CLASSIFICATION HOURS WORKED EACH DAY __|HOURS|]  OF PAY EARNED FICA TAX OTHER _ [DEDUCTIONS| FOR WEEK
Adam Leannais SS# 2510 Roofer 0 §5439 [S10878
0 $83.51 | $191.47 | $49.61 $7.86 $332.45 $759.06
° 300 )| 68 1.091.51
(o]
S
o
S
(o]
S
[e]
s
o
S
(o]
s
[e]
S

While completion of Form WH-347 is optional, it is mandatory for covered contractors and subcontractors performing work on Federally financed or assisted construction contracts to respond to the information collection contained in 29 C.F.R. §§ 3.3, 5.5(a). The Copeland Act
(40 U.S.C. § 3145) contractors and subcontractors performing work on Federally financed or assisted construction contracts to "furnish weekly a statement with respect to the wages paid each employee during the preceding week.” U.S. Department of Labor (DOL) regulations at

29 C.F.R. § 5.5(a)(3)(ii) require contractors to submit weekly a copy of all payrolls to the Federal agency contracting for or financing the construction project, accompanied by a signed "Statement of Compliance" indicating that the payrolls are correct and complete and that each laborer
or mechanic has been paid not less than the proper Davis-Bacon prevailing wage rate for the work performed. DOL and federal contracting agencies receiving this information review the information to determine that employees have received legally required wages and fringe benefits.

Public Burden Statement

We estimate that is will take an average of 55 minutes to complete this collection, including time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. If you have
any comments regarding these estimates or any other aspect of this collection, including suggestions for reducing this burden, send them to the Administrator, Wage and Hour Division, U.S. Department of Labor, Room S3502, 200 Constitution Avenue, N.W. 227
Washington, D.C. 20210

(over)




Dt 10/19/22

(b) WHERE FRINGE BENEFITS ARE PAID IN CASH

I Charles Schmadeke Corporate Secretary

' - - D — Each laborer or mechanic listed in the above referenced payroll has been paid,
(Name of Signatory Party) (Title) as indicated on the payroll, an amount not less than the sum of the applicable

basic hourly wage rate plus the amount of the required fringe benefits as listed

in the contract, except as noted in section 4(c) below.

do hereby state:

1) That | pay or supervise the payment of the persons employed b
M pay P pay P pIYas &Y (c) EXCEPTIONS

Designed Roofing Systems, Inc. on the
(Contractor or Subcontractor) EXCEPTION (CRAFT) EXPLANATION
Jacksonville HS Wood Shop ; that during the payroll period commencing on the

(Building or Work)
18th day of _September 2022 and ending the 24th day of September 2022

all persons employed on said project have been paid the full weekly wages earned, that no rebates have
been or will be made either directly or indirectly to or on behalf of said

Designed Roofing Systems, Inc. S

(Contractor or Subcontractor)

weekly wages earned by any person and that no deductions have been made either directly or indirectly

from the full wages earned by any person, other than permissible deductions as defined in Regulations, Part
3 (29 C.F.R. Subtitle A), issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948,
63 Stat. 108, 72 Stat. 967; 76 Stat. 357; 40 U.S.C. § 3145), and described below:

REMARKS:

(2) That any payrolls otherwise under this contract required to be submitted for the above period are
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the
applicable wage rates contained in any wage determination incorporated into the contract; that the classifications
set forth therein for each laborer or mechanic conform with the work he performed.

(3) That any apprentices employed in the above period are duly registered in a bona fide apprenticeship
program registered with a State apprenticeship agency recognized by the Bureau of Apprenticeship and
Training, United States Department of Labor, or if no such recognized agency exists in a State, are registered
with the Bureau of Apprenticeship and Training, United States Department of Labor.

(4) That:

(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS NAME AND TITLE SIGNATURE ’
Charles Schmadeke @ k—\
M| Corporate Secretary /

— in addition to the basic hourly wage rates paid to each laborer or mechanic listed in
the above referenced payroll, payments of fringe benefits as listed in the contract THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR
have been or will be made to appropriate programs for the benefit of such employees, SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION. SEE SECTION 1001 OF TITLE 18 AND SECTION 231 OF TITLE

except as noted in section 4(c) below. STORTHE UNHED STATESICODE
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U.S. Department of Labor PAYROLL mu

Divisi v A . H i
Wage and Hour Division (For Contractor's Optional Use; See Instructions at www.dol.gov/iwhd/forms/wh347instr.htm) U.S. Wage and Hour Division
Persons are not required to respond to the collection of information unless it displays a currently valid OMB control number. Rev. Dec. 2008
NAME OF CONTRACTOR [] OR SUBCONTRACTOR 7] ADDRESS 4oy Jefory Sirest OMB No.: 1235-0008
Designed Roofing Systems, Inc. Springfield, IL 62703 Expires: 02/28/2018
PAYROLL NO. FOR WEEK ENDING PROJECT AND LOCATION PROJECT OR CONTRACT NO.
8 10/01/2022 Jacksonville High School Wood Shop
Jacksonville, IL
(1) @) ®) (4) DAY AND DATE (5) 6) @ ©)
(8)
28 BlSU[M|T|W|[TH| F |SA DEDUCTIONS \er
NAME AND INDIVIDUAL IDENTIFYING NUMBER |, 2& o GROSS WITH- - ? WAGES
(e.0., LAST FOUR DIGITS OF SOCIAL SECURITY S E2 WORK 51251 26[27] 28129030 | | lrora| rate AMOUNT HOLDING | Umon [ Union TOTAL PAID
NUMBER) OF WORKER 2= CLASSIFICATION HOURS WORKED EACH DAY __|HOURS| _ OF PAY EARNED FICA TAX OTHER _ |DEDUCTIONS| FOR WEEK
Matt Towner SS# 3960 Roofer o $54.39 $290.08
1 $105.28 | $249.95 | $67.60 $10.40 $433.23 $942.77
° s 8.00] s026 §1.376.00
Raymond Wake SS#3491 Roofer ° $49.74 $265.28
0 $111.59 | $207.19 | $68.44 $10.53 $397.75 | $1,061.01
s 8.00 .00 33.16
$1,458.76
o
S
[e]
S
o
s
(o]
s
(o]
S
[e]
S

While completion of Form WH-347 is optional, it is mandatory for covered contractors and subcontractors performing work on Federally financed or assisted construction contracts to respond to the information collection contained in 29 C.F.R. §§ 3.3, 5.5(a). The Copeland Act
(40 U.S.C. § 3145) contractors and subcontractors performing work on Federally financed or assisted construction contracts to "furnish weekly a statement with respect to the wages paid each employee during the preceding week." U.S. Department of Labor (DOL) regulations at

29 C.F.R. § 5.5(a)(3)(ii) require contractors to submit weekly a copy of all payrolls to the Federal agency contracting for or financing the construction project, accompanied by a signed "Statement of Compliance" indicating that the payrolls are correct and complete and that each laborer
or mechanic has been paid not less than the proper Davis-Bacon prevailing wage rate for the work performed. DOL and federal contracting agencies receiving this information review the information to determine that employees have received legally required wages and fringe benefits.

Public Burden Statement

We estimate that is will take an average of 55 minutes to complete this collection, including time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. If you have
any comments regarding these estimates or any other aspect of this collection, including suggestions for reducing this burden, send them to the Administrator, Wage and Hour Division, U.S. Department of Labor, Room S3502, 200 Constitution Avenue, N.W. 229
Washington, D.C. 20210

(over)




Hate 10/24/22

Charles Schmadeke Corporate Secretary
(Name of Signatory Party) (Title)

do hereby state:

(1) That I pay or supervise the payment of the persons employed by

Designed Roofing Systems, Inc. on the
(Contractor or Subcontractor)
Jacksonville HS Wood Shop ; that during the payroll period commencing on the

(Building or Work)
25th day of September 2022 . and ending the 1st day of October . 2022

all persons employed on said project have been paid the full weekly wages earned, that no rebates have
been or will be made either directly or indirectly to or on behalf of said

Designed Roofing Systems, Inc. from the full

(Contractor or Subcontractor)

weekly wages earned by any person and that no deductions have been made either directly or indirectly
from the full wages earned by any person, other than permissible deductions as defined in Regulations, Part

3 (29 C.F.R. Subtitle A), issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948,

63 Stat. 108, 72 Stat. 967; 76 Stat. 357; 40 U.S.C. § 3145), and described below:

(2) That any payrolls otherwise under this contract required to be submitted for the above period are
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the

applicable wage rates contained in any wage determination incorporated into the contract: that the classifications

set forth therein for each laborer or mechanic conform with the work he performed.

(3) That any apprentices employed in the above period are duly registered in a bona fide apprenticeship
program registered with a State apprenticeship agency recognized by the Bureau of Apprenticeship and
Training, United States Department of Labor, or if no such recognized agency exists in a State, are registered
with the Bureau of Apprenticeship and Training, United States Department of Labor.

(4) That:
(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS

|Z| — in addition to the basic hourly wage rates paid to each laborer or mechanic listed in
the above referenced payroll, payments of fringe benefits as listed in the contract
have been or will be made to appropriate programs for the benefit of such employees,
except as noted in section 4(c) below.

(b) WHERE FRINGE BENEFITS ARE PAID IN CASH

[:l — Each laborer or mechanic listed in the above referenced payroll has been paid,
as indicated on the payroll, an amount not less than the sum of the applicable
basic hourly wage rate plus the amount of the required fringe benefits as listed
in the contract, except as noted in section 4(c) below.

(c) EXCEPTIONS

EXCEPTION (CRAFT)

EXPLANATION

REMARKS:

NAME AND TITLE

Charles Schmadeke
Corporate Secretary

SIGNATURE

L S

THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR
SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION. SEE SECTION 1001 OF TITLE 18 AND SECTION 231 OF TITLE

31 OF THE UNITED STATES CODE.
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U.S. Department of Labor PAYROLL *

Wage and Hour Division (For Contractor's Optional Use; See Instructions at www.dol.gov/whd/forms/wh347instr.htm) U.S. Wage and Hour Division
Persons are not required to respond to the collection of information unless it displa ys a currently valid OMB control number. Rev. Dec. 2008
NAME OF CONTRACTOR [] OR SUBCONTRACTOR [7] ADDRESS 4000 Jeffory Strest OMB No.: 1235-0008
Designed Roofing Systems, Inc. Springfield, IL 62703 Expires: 02/28/2018
PAYROLL NO. FOR WEEK ENDING PROJECT AND LOCATION PROJECT OR CONTRACT NO.
9 10/08/2022 Jacksonville High School Wood Shop
Jacksonville, IL
™ %) (3) (4) DAY AND DATE (5) (6) @) ©)
(8)
22 slsulM|T|w|TH| F [sa DEDUCTIONS \er
NAME AND INDIVIDUAL IDENTIFYING NUMBER L OF & GROSS WiTH- - - WAGES
(e.9., LAST FOUR DIGITS OF SOCIAL SECURITY ~ [OZ= WORK 5[ 213141516[7]8 |roral rate AMOUNT HOLDING |  Union Lision TOTAL PAID
NUMBER) OF WORKER SEx CLASSIFICATION HOURS WORKED EACHDAY ___|HOURS|  OF PAY EARNED FICA TAX OTHER _ |DEDUCTIONS| FOR WEEK
Jeramy Ayers SS # 7198 Roofer o $54.39 $453.25
1 $125.72 | $230.73 | $76.08 $11.05 $443.58 $1,199.81
s 6.50 | 6.00 12.5(] 36.26 164339
Dylan Baker ss#9701 Roofer 0 $49.74 (526528
0 $91.33 | $219.02 | $60.84 $9.36 $380.55 $813.21
S .00 33.16
* 8.00 $1,193.76
. $21.55
Connor Buehrle SS#1038 Roofer Apprentice |o $32.33
0 $56.51 | $60.63 | $43.20 | $10.40 $170.74 | $567.98
s 1.00 1. 21.55
1o $738.72
. $21.55
Leemarcus Reed SS# 5284 Roofer Apprentice |o $32.33
0 $41.62 $58.39 $30.20 $6.44 $136.65 $407.49
s i 21.55
0 1.00 $544.14
Raymond Wake SS#3491 Roofer o $54.39 2008
0 $88.74 | $156.56 | $51.54 $7.93 $304.77 $855.25
S g
8.00 8.00| 36.26 $1,160.02
Steven Williamson ss# 8467 Roofer o $49.74 Rainh
0 $84.97 | $142.36 | $56.62 $8.71 $166.17 $458.83 $652.03
S 6.50 | 6.00 12.5(] 33.16 $1.110.86
o
S
[e]
S

While completion of Form WH-347 is optional, it is mandatory for covered contractors and subcontractors performing work on Federally financed or assisted construction contracts to respond to the information collection contained in 29 C.F.R. §§ 3.3, 5.5(a). The Copeland Act
(40 U.S.C. § 3145) contractors and subcontractors performing work on Federally financed or assisted construction contracts to "furnish weekly a statement with respect to the wages paid each employee during the preceding week." U.S. Department of Labor (DOL) regulations at

29 C.F.R. § 5.5(a)(3)(ii) require contractors to submit weekly a copy of all payrolis to the Federal agency contracting for or financing the construction project, accompanied by a signed "Statement of Compliance” indicating that the payrolls are correct and complete and that each laborer
or mechanic has been paid not less than the proper Davis-Bacon prevailing wage rate for the work performed. DOL and federal contracting agencies receiving this information review the information to determine that employees have received legally required wages and fringe benefits.

Public Burden Statement

We estimate that is will take an average of 55 minutes to complete this collection, including time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. If you have 31
any comments regarding these estimates or any other aspect of this collection, including suggestions for reducing this burden, send them to the Administrator, Wage and Hour Division, U.S. Department of Labor, Room $3502, 200 Constitution Avenue, N.W. 2
Washington, D.C. 20210

(over)




Bl 11/08/22

Charles Schmadeke Corporate Secretary
(Name of Signatory Party) (Title)

do hereby state:

(1) That I pay or supervise the payment of the persons employed by

Designed Roofing Systems, Inc. on the
(Contractor or Subcontractor)

Jacksonville HS Wood Shop ; that during the payroll period commencing on the
(Building or Work)
2nd day of October , 2022 , and ending the 8th day of October ; 2022 .

all persons employed on said project have been paid the full weekly wages earned, that no rebates have
been or will be made either directly or indirectly to or on behalf of said

Designed Roofing Systems, Inc. et Rl

(Contractor or Subcontractor)

weekly wages earned by any person and that no deductions have been made either directly or indirectly
from the full wages earned by any person, other than permissible deductions as defined in Regulations, Part

3 (29 C.F.R. Subtitle A), issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948,

63 Stat. 108, 72 Stat. 967; 76 Stat. 357; 40 U.S.C. § 3145), and described below:

(2) That any payrolls otherwise under this contract required to be submitted for the above period are
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the

applicable wage rates contained in any wage determination incorporated into the contract: that the classifications

set forth therein for each laborer or mechanic conform with the work he performed.

(3) That any apprentices employed in the above period are duly registered in a bona fide apprenticeship
program registered with a State apprenticeship agency recognized by the Bureau of Apprenticeship and
Training, United States Department of Labor, or if no such recognized agency exists in a State, are registered
with the Bureau of Apprenticeship and Training, United States Department of Labor.

(4) That:
(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS

¥

— in addition to the basic hourly wage rates paid to each laborer or mechanic listed in
the above referenced payroll, payments of fringe benefits as listed in the contract
have been or will be made to appropriate programs for the benefit of such employees,
except as noted in section 4(c) below.

(b) WHERE FRINGE BENEFITS ARE PAID IN CASH

D — Each laborer or mechanic listed in the above referenced payroll has been paid,
as indicated on the payroll, an amount not less than the sum of the applicable
basic hourly wage rate plus the amount of the required fringe benefits as listed
in the contract, except as noted in section 4(c) below.

(c) EXCEPTIONS

EXCEPTION (CRAFT)

EXPLANATION

REMARKS:

NAME AND TITLE

Charles Schmadeke
Corporate Secretary

SIGNATURE

2

THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR
SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION. SEE SECTION 1001 OF TITLE 18 AND SECTION 231 OF TITLE

31 OF THE UNITED STATES CODE.
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U.S. Department of Labor PAYROLL mn
Wage and Hour Division

(For Contractor's Optional Use; See Instructions at www.dol.gov/whd/forms/wh347instr.htm) U.S. Wage and Hour Division

Persons are not required to respond to the collection of information unless it displays a currently valid OMB control number. Rev. Dec. 2008
NAME OF CONTRACTOR [_] OR SUBCONTRACTOR [/7] ADDRESS 4oz Jeffory Street OMB No.: 1235-0008
Designed Roofing Systems, Inc. Springfield, IL 62703 Expires: 02/28/2018
PAYROLL NO. FOR WEEK ENDING PROJECT AND LOCATION PROJECT OR CONTRACT NO.
10 10/22/2022 Jacksonville High School Wood Shop
Jacksonville, IL
(1) ) (3) (4) DAY AND DATE (5) (6) () N (9)
%% E sulMm|T|w|mH| F [sa DEDUCTIONS i
NAME AND INDIVIDUAL IDENTIFYING NUMBER wOE o GROSS WITE: : = WAGES
(e.9., LAST FOUR DIGITS OF SOCIAL SECURITY  |SE2 WORK SIIO|7]I8)19]20]21 |22 |570 |  gate AMOUNT HOLDING |  Union Union TOTAL PAID
NUMBER) OF WORKER o= CLASSIFICATION HOURS WORKED EACH DAY ___|HOURS|  OF PAY EARNED FICA TAX OTHER _[DEDUCTIONS| FOR WEEK
Jim Davis SS# 8689 Roofer o $54.39 $253.82
2 $106.57 | $178.38 | $66.33 | $10.20 $361.48 | $1,031.64
S 3.00 | 4.00 7.00| 3626 1393.12
Tory Clay SS#2736 Roofer o $49.74 $132.64
0 $102.74 | $214.20 | $61.68 $9.49 $243.16 | $631.27 $711.71
s 4.00 4.00] 33.16
$1,342.98
Robin McCoy SS #7560 Roofer o $54.39 $290.08
0 $93.60 | $169.49 | $54.92 $8.45 $326.46 $897.08
s 8.00 8.0 36.26
¢ $1,223.54
Steven Williamson ss# 8467 Roofer o $49.74 $§99.48
0 $46.93 | $58.06 | $31.26 $4.81 $166.17 | $307.23 $306.23
s 3.0 33.16
’ . $613.46
o
s
o
S
(o]
S
o
S

While completion of Form WH-347 is optional, it is mandatory for covered contractors and subcontractors performing work on Federally financed or assisted construction contracts to respond to the information collection contained in 29 C.F.R. §§ 3.3, 5.5(a). The Copeland Act
(40 U.S.C. § 3145) contractors and subcontractors performing work on Federally financed or assisted construction contracts to “furnish weekly a statement with respect to the wages paid each employee during the preceding week.” U.S. Department of Labor (DOL) regulations at

29 C.F.R. § 5.5(a)(3)(ii) require contractors to submit weekly a copy of all payrolls to the Federal agency contracting for or financing the construction project, accompanied by a signed "Statement of Compliance” indicating that the payrolls are correct and complete and that each laborer
or mechanic has been paid not less than the proper Davis-Bacon prevailing wage rate for the work performed. DOL and federal contracting agencies receiving this information review the information to determine that employees have received legally required wages and fringe benefits.

Public Burden Statement

We estimate that is will take an average of 55 minutes to complete this collection, including time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. If you have 233
any comments regarding these estimates or any other aspect of this collection, including suggestions for reducing this burden, send them to the Administrator, Wage and Hour Division, U.S. Department of Labor, Room S3502, 200 Constitution Avenue, N.W.
Washington, D.C. 20210

(over)




i 11/14/22

Charles Schmadeke Corporate Secretary
(Name of Signatory Party) (Title)

do hereby state:

(1) That I pay or supervise the payment of the persons employed by

Designed Roofing Systems, Inc. on the
(Contractor or Subcontractor)

Jacksonville HS Wood Shop ; that during the payroll period commencing on the
(Building or Work)
16th day of October 2022,y ending the 22nd day of October ‘ 2022 .

all persons employed on said project have been paid the full weekly wages earned, that no rebates have
been or will be made either directly or indirectly to or on behalf of said

Designed Roofing Systems, Inc. from the full

(Contractor or Subcontractor)

weekly wages earned by any person and that no deductions have been made either directly or indirectly
from the full wages earned by any person, other than permissible deductions as defined in Regulations, Part

3 (29 C.F.R. Subtitle A), issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948,

63 Stat. 108, 72 Stat. 967; 76 Stat. 357; 40 U.S.C. § 3145), and described below:

(2) That any payrolls otherwise under this contract required to be submitted for the above period are
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the

applicable wage rates contained in any wage determination incorporated into the contract; that the classifications

set forth therein for each laborer or mechanic conform with the work he performed.

(3) That any apprentices employed in the above period are duly registered in a bona fide apprenticeship
program registered with a State apprenticeship agency recognized by the Bureau of Apprenticeship and
Training, United States Department of Labor, or if no such recognized agency exists in a State, are registered
with the Bureau of Apprenticeship and Training, United States Department of Labor.

(4) That:
(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS

¥

— in addition to the basic hourly wage rates paid to each laborer or mechanic listed in
the above referenced payroll, payments of fringe benefits as listed in the contract
have been or will be made to appropriate programs for the benefit of such employees,
except as noted in section 4(c) below.

(b) WHERE FRINGE BENEFITS ARE PAID IN CASH

D — Each laborer or mechanic listed in the above referenced payroll has been paid,
as indicated on the payroll, an amount not less than the sum of the applicable
basic hourly wage rate plus the amount of the required fringe benefits as listed
in the contract, except as noted in section 4(c) below.

(c) EXCEPTIONS

EXCEPTION (CRAFT)

EXPLANATION

REMARKS:

NAME AND TITLE

Charles Schmadeke
Corporate Secretary

SIGNATURE

.

THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR
SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION. SEE SECTION 1001 OF TITLE 18 AND SECTION 231 OF TITLE

31 OF THE UNITED STATES CODE.
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U.S. Department of Labor PAYROLL mu

Wage and Hour Division . : . : :
g (For Contractor’s Optional Use; See Instructions at www.dol.gov/whd/forms/wh347instr.htm) U.S. Wage and Hour Division
Persons are not required to respond to the collection of information unless it displays a currently valid OMB control number. Rev. Dec. 2008
NAME OF CONTRACTOR [] OR SUBCONTRACTOR [7] ADDRESS oz Jifiory Strsst OMB No.: 1235-0008
Designed Roofing Systems, Inc. Springfield, IL 62703 Expires: 02/28/2018
PAYROLL NO. FOR WEEK ENDING PROJECT AND LOCATION PROJECT OR CONTRACT NO.
3 10/04/2022 Jacksonville High School Wood Shop
Jacksonville, IL
) () 3) (4) DAY AND DATE (5) (6) @ ©
(8)
o &
5% z wlta|F [salsulm ][ T DEDUCTIONS -
NAME AND INDIVIDUAL IDENTIFYING NUMBER |, @& o GROSS WITH: - : WAGES
(e, LAST FOUR DIGITS OF SOCIAL SECURITY |82 WORK 5[ 28]29f30| 1) 2]3 |4 lroral rate AMOUNT HOLDING | ~Unon | Union TOTAL PAID
NUMBER) OF WORKER SEx CLASSIFICATION HOURS WORKED EACH DAY ___|HOURS| _ OF PAY EARNED FICA TAX OTHER _|DEDUCTIONS| FOR WEEK
Clayton Talbert SS# 4871 SheetMetal o 5727 [S24817
1 $113.91 | $278.24 | S112.32 $1.95 $506.42 $982.60
s 650 6.50 | 3.8 §1.489.02
Scott Wicker SS#6057 SheetMetal o §57.27 (524817
0 $113.92 | $262.22 | $112.32 $1.95 $490.41 $998.61
s 6.50 6.50| 38.18
) $1.489.02
Steve Bowden SS# 0771 Sheet Metal o $62.97 H205/46
2 $133.27 | $285.25 | $118.08 $2.05 $102.50 $641.15 | $1,101.02
s 3.00 | 4.00 i 41.98
e $1,742.17
[e]
S
o
s
o
S
o
S
[e]
S

While completion of Form WH-347 is optional, it is mandatory for covered contractors and subcontractors performing work on Federally financed or assisted construction contracts to respond to the information collection contained in 29 C.F.R. §§ 3.3, 5.5(a). The Copeland Act
(40 U.S.C. § 3145) contractors and subcontractors performing work on Federally financed or assisted construction contracts to "furnish weekly a statement with respect to the wages paid each employee during the preceding week." U.S. Department of Labor (DOL) regulations at

29 C.F.R. § 5.5(a)(3)(ii) require contractors to submit weekly a copy of all payrolls to the Federal agency contracting for or financing the construction project, accompanied by a signed "Statement of Compliance" indicating that the payrolls are correct and complete and that each laborer
or mechanic has been paid not less than the proper Davis-Bacon prevailing wage rate for the work performed. DOL and federal contracting agencies receiving this information review the information to determine that employees have received legally required wages and fringe benefits.

Public Burden Statement

We estimate that is will take an average of 55 minutes to complete this collection, including time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. If you have
any comments regarding these estimates or any other aspect of this collection, including suggestions for reducing this burden, send them to the Administrator, Wage and Hour Division, U.S. Department of Labor, Room $3502, 200 Constitution Avenue, N.W. 235
Washington, D.C. 20210

(over)




Bt 10/24/2022

(b) WHERE FRINGE BENEFITS ARE PAID IN CASH

Charles Schmadeke Corporate Secretary
D — Each laborer or mechanic listed in the above referenced payroll has been paid,

(Name of Signatory Party) (Title) as indicated on the payroll, an amount not less than the sum of the applicable
basic hourly wage rate plus the amount of the required fringe benefits as listed
in the contract, except as noted in section 4(c) below.

do hereby state:

1) That | pay or supervise the payment of the persons employed b
M pay P pay g o H (c) EXCEPTIONS

Designed Roofing Systems, Inc. on the
(Contractor or Subcontractor) EXCEPTION (CRAFT) EXPLANATION

Jacksonville HS Wood Shop ; that during the payroll period commencing on the

(Building or Work)

28th day of _September 2022 . enging the 4th day of October 2022

all persons employed on said project have been paid the full weekly wages earned, that no rebates have
been or will be made either directly or indirectly to or on behalf of said

Designed Roofing Systems, Inc. from the full

(Contractor or Subcontractor)

weekly wages earned by any person and that no deductions have been made either directly or indirectly

from the full wages earned by any person, other than permissible deductions as defined in Regulations, Part
3 (29 C.F.R. Subtitle A), issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948,
63 Stat. 108, 72 Stat. 967; 76 Stat. 357; 40 U.S.C. § 3145), and described below:

REMARKS:

(2) That any payrolls otherwise under this contract required to be submitted for the above period are
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the
applicable wage rates contained in any wage determination incorporated into the contract; that the classifications
set forth therein for each laborer or mechanic conform with the work he performed.

(3) That any apprentices employed in the above period are duly registered in a bona fide apprenticeship
program registered with a State apprenticeship agency recognized by the Bureau of Apprenticeship and
Training, United States Department of Labor, or if no such recognized agency exists in a State, are registered
with the Bureau of Apprenticeship and Training, United States Department of Labor.

(4) That:

(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS NAME AND TITLE SIGNATURE

Charles Schmadeke % é//
IZ] Corporate Secretary

— in addition to the basic hourly wage rates paid to each laborer or mechanic listed in

the above referenced payroll, payments of fringe benefits as listed in the contract THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR
have been or will be made to appropriate programs for the benefit of such employees, SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION. SEE SECTION 1001 OF TITLE 18 AND SECTION 231 OF TITLE

except as noted in section 4(c) below. 31 OF THEDNITED STATESCEDE:
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U.S. Department of Labor PAYROLL *

Wage and Hour Division ’ : . : :
g (For Contractor's Optional Use; See Instructions at www.dol.gov/whd/forms/wh347instr.htm) U.S. Wage and Hour Division
Persons are not required to respond to the collection of information unless it displays a currently valid OMB control number. Rev. Dec. 2008
NAME OF CONTRACTOR [] OR SUBCONTRACTOR [7] ADDRESS 4oy Joffory Strest OMB No.: 1235-0008
Designed Roofing Systems, Inc. Springfield, IL 62703 Expires: 02/28/2018
PAYROLL NO. FOR WEEK ENDING PROJECT AND LOCATION PROJECT OR CONTRACT NO.
4 10/18/2022 Jacksonville High School Wood Shop
Jacksonville, IL
(1) @) @3) (4) DAY AND DATE (5) (6) () ©)
(8)
o -
E% Z wlta[F [salsulm[ T DEDUCTIONS -
NAME AND INDIVIDUAL IDENTIFYING NUMBER W OF o GROSS WITH: - - WAGES
(e.9. LAST FOUR DIGITS OF SOCIAL SECURITY  [SE & WORK 12|31 15]16[17 |18 |rora|  Rate AMOUNT HOLDING |  Union Hiiog TOTAL PAID
NUMBER) OF WORKER 228 CLASSIFICATION HOURS WORKED EACHDAY __ |HOURS|  OF PAY EARNED FICA TAX OTHER _ [DEDUCTIONS| FOR WEEK
125.
Steve Bowden SS# 0771 Sheet Metal o $62.97 ——
$64.23 | $143.24 | $57.60 $1.00 $50.00 $316.07 $523.53
s 2 ] 41.98
0 w|3.00 $839.60
o]
S
[e]
S
[e]
S
o
s
o
S
o
S
o
S

While completion of Form WH-347 is optional, it is mandatory for covered contractors and subcontractors performing work on Federally financed or assisted construction contracts to respond to the information collection contained in 29 C.F.R. §§ 3.3, 5.5(a). The Copeland Act
(40 U.S.C. § 3145) contractors and subcontractors performing work on Federally financed or assisted construction contracts to "furnish weekly a statement with respect to the wages paid each employee during the preceding week." U.S. Department of Labor (DOL) regulations at

29 C.F.R. § 5.5(a)(3)(ii) require contractors to submit weekly a copy of all payrolls to the Federal agency contracting for or financing the construction project, accompanied by a signed "Statement of Compliance” indicating that the payrolls are correct and complete and that each laborer
or mechanic has been paid not less than the proper Davis-Bacon prevailing wage rate for the work performed. DOL and federal contracting agencies receiving this information review the information to determine that employees have received legally required wages and fringe benefits.

Public Burden Statement

We estimate that is will take an average of 55 minutes to complete this collection, including time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. If you have 237
any comments regarding these estimates or any other aspect of this collection, including suggestions for reducing this burden, send them to the Administrator, Wage and Hour Division, U.S. Department of Labor, Room S3502, 200 Constitution Avenue, N.W.
Washington, D.C. 20210

(over)




Bt 11/08/2022

Charles Schmadeke Corporate Secretary
(Name of Signatory Party) (Title)

do hereby state:

(1) That | pay or supervise the payment of the persons employed by

Designed Roofing Systems, Inc. on the
(Contractor or Subcontractor)

Jacksonville HS Wood Shop ; that during the payroll period commencing on the
(Building or Work)
12th day of October 2022 . and ending the 18th day of October 2022 ’

all persons employed on said project have been paid the full weekly wages earned, that no rebates have
been or will be made either directly or indirectly to or on behalf of said

Designed Roofing Systems, Inc. from the full

(Contractor or Subcontractor)

weekly wages earned by any person and that no deductions have been made either directly or indirectly

from the full wages earned by any person, other than permissible deductions as defined in Regulations, Part
3 (29 C.F.R. Subtitle A), issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948,
63 Stat. 108, 72 Stat. 967; 76 Stat. 357; 40 U.S.C. § 3145), and described below:

(2) That any payrolls otherwise under this contract required to be submitted for the above period are
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the

applicable wage rates contained in any wage determination incorporated into the contract; that the classifications

set forth therein for each laborer or mechanic conform with the work he performed.

(3) That any apprentices employed in the above period are duly registered in a bona fide apprenticeship
program registered with a State apprenticeship agency recognized by the Bureau of Apprenticeship and
Training, United States Department of Labor, or if no such recognized agency exists in a State, are registered
with the Bureau of Apprenticeship and Training, United States Department of Labor.

(4) That:
(@) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS

IZI — in addition to the basic hourly wage rates paid to each laborer or mechanic listed in
the above referenced payroll, payments of fringe benefits as listed in the contract
have been or will be made to appropriate programs for the benefit of such employees,
except as noted in section 4(c) below.

(b) WHERE FRINGE BENEFITS ARE PAID IN CASH

D — Each laborer or mechanic listed in the above referenced payroll has been paid,
as indicated on the payroll, an amount not less than the sum of the applicable
basic hourly wage rate plus the amount of the required fringe benefits as listed
in the contract, except as noted in section 4(c) below.

(c) EXCEPTIONS

EXCEPTION (CRAFT)

EXPLANATIONb

REMARKS:

NAME AND TITLE

Charles Schmadeke
Corporate Secretary

SIGNATUR é

THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR
SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION. SEE SECTION 1001 OF TITLE 18 AND SECTION 231 OF TITLE

31 OF THE UNITED STATES CODE.

238




U.S. Department of Labor PAYROLL MH
Wage and Hour Division 5

(For Contractor's Optional Use; See Instructions at www.dol.gov/iwhd/forms/wh347instr.htm) VS, Wose and Hoiir Pivision

Persons are not required to respond to the collection of information unless it displays a currently valid OMB control number. Rev. Dec. 2008
NAME OF CONTRACTOR [] OR SUBCONTRACTOR [7] ADDRESS a0 Jeffory Street OMB No.: 1235-0008
Designed Roofing Systems, Inc. Springfield, IL 62703 Expires: 02/28/2018
PAYROLL NO. FOR WEEK ENDING PROJECT AND LOCATION PROJECT OR CONTRACT NO.
5 10/25/2022 Jacksonville High School Wood Shop
Jacksonville, IL
(1) ) 3) (4) DAY AND DATE (5) (6) @) " )
%% Z wlta|F |salsulm]| T DEDUCTIONS \r
NAME AND INDIVIDUAL IDENTIFYING NUMBER Lo <] GROSS WITH- - - WAGES
(.9 LAST FOUR DIGITS OF SOCIAL SECURITY  |SE2 WORK G 19]20f21) 22 [23]24 |25 |yq7p |  Rate AMOUNT HOLDING | Umion Uhion TOTAL PAID
NUMBER) OF WORKER 25k CLASSIFICATION HOURS WORKED EACH DAY ___|HOURS|  OF PAY EARNED FICA TAX OTHER _ |DEDUCTIONS| FOR WEEK
Steve Bowden SS# 0771 Sheet Metal o $62.97 806
2 $128.46 | $275.00 | $115.20 $2.00 $100.00 $620.66 $1,058.54
s | 200 2.00| 4198
1.679.20
Zachary Hinds ss#9999 Sheet Metal  |o $42.96 [S001:44
0 Apprentice $63.53 | $126.79 | $42.05 | $1.45 $233.82 | $596.74
S| 8.00 | 8.00 | 5.00 21.0( 28.64
$830.56
Clayton Talbert SS# 4871 SheetMetal  |o 5727 |3839-96
1 $97.84 | $221.65 | $96.48 | $1.68 $417.65 | $861.38
s | s.00 | 8.00 | 6.00 22.0(] 38.18
0 $1,279.03
[e]
s
o
S
o
S
o
S
o
S

While completion of Form WH-347 is optional, it is mandatory for covered contractors and subcontractors performing work on Federally financed or assisted construction contracts to respond to the information collection contained in 29 C.F.R. §§ 3.3, 5.5(a). The Copeland Act
(40 U.S.C. § 3145) contractors and subcontractors performing work on Federally financed or assisted construction contracts to "furnish weekly a statement with respect to the wages paid each employee during the preceding week." U.S. Department of Labor (DOL) regulations at

29 C.F.R. § 5.5(a)(3)(ii) require contractors to submit weekly a copy of all payrolls to the Federal agency contracting for or financing the construction project, accompanied by a signed "Statement of Compliance" indicating that the payrolls are correct and complete and that each laborer
or mechanic has been paid not less than the proper Davis-Bacon prevailing wage rate for the work performed. DOL and federal contracting agencies receiving this information review the information to determine that employees have received legally required wages and fringe benefits.

Public Burden Statement

We estimate that is will take an average of 55 minutes to complete this collection, including time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. If you have
any comments regarding these estimates or any other aspect of this collection, including suggestions for reducing this burden, send them to the Administrator, Wage and Hour Division, U.S. Department of Labor, Room $3502, 200 Constitution Avenue, N.W. 239
Washington, D.C. 20210

(over)




Bt 11/14/2022

Charles Schmadeke Corporate Secretary
(Name of Signatory Party) (Title)

do hereby state:

(1) That I pay or supervise the payment of the persons employed by

Designed Roofing Systems, Inc. on the
(Contractor or Subcontractor)
Jacksonville HS Wood Shop ; that during the payroll period commencing on the

(Building or Work)
19th day of October 2022 g ending the 25th day of October ’ 2022'

all persons employed on said project have been paid the full weekly wages earned, that no rebates have
been or will be made either directly or indirectly to or on behalf of said

Designed Roofing Systems, Inc. from the full

(Contractor or Subcontractor)

weekly wages earned by any person and that no deductions have been made either directly or indirectly

from the full wages earned by any person, other than permissible deductions as defined in Regulations, Part
3 (29 C.F.R. Subtitle A), issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 948,
63 Stat. 108, 72 Stat. 967; 76 Stat. 357; 40 U.S.C. § 3145), and described below:

(2) That any payrolls otherwise under this contract required to be submitted for the above period are
correct and complete; that the wage rates for laborers or mechanics contained therein are not less than the
applicable wage rates contained in any wage determination incorporated into the contract; that the classifications
set forth therein for each laborer or mechanic conform with the work he performed.

(3) That any apprentices employed in the above period are duly registered in a bona fide apprenticeship
program registered with a State apprenticeship agency recognized by the Bureau of Apprenticeship and
Training, United States Department of Labor, or if no such recognized agency exists in a State, are registered
with the Bureau of Apprenticeship and Training, United States Department of Labor.

(4) That:
(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS

IZI — in addition to the basic hourly wage rates paid to each laborer or mechanic listed in
the above referenced payroll, payments of fringe benefits as listed in the contract
have been or will be made to appropriate programs for the benefit of such employees,
except as noted in section 4(c) below.

(b) WHERE FRINGE BENEFITS ARE PAID IN CASH

D — Each laborer or mechanic listed in the above referenced payroll has been paid,
as indicated on the payroll, an amount not less than the sum of the applicable
basic hourly wage rate plus the amount of the required fringe benefits as listed
in the contract, except as noted in section 4(c) below.

(c) EXCEPTIONS

EXCEPTION (CRAFT)

EXPLANATION

REMARKS:

NAME AND TITLE

Charles Schmadeke
Corporate Secretary

SIGNATURE

oy A

THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR
SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION. SEE SECTION 1001 OF TITLE 18 AND SECTION 231 OF TITLE

31 OF THE UNITED STATES CODE.
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G. Consideration to approve down payment on Washington furniture 242
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CONSENT ITEM February 15, 2023

TO: Board of Education
FROM: Richard Cunningham
SUBJECT: Consideration for/to pay down payment on Washington Furniture.

PROPOSED MOTION BY THE BOARD OF EDUCATION:

“I recommend that the Board of Education approve to make payment for 50% ($65,298.61) to Resource
One for the Washington Furniture.”

MOVED BY: Seconded:
YEA: NAY: YEA: NAY:
MR. BEARD MRS. LEONARD
MRS. RYAN MRS. WILSON
MR. LONERGAN MRS. STEWART
MR. MCBRIDE

Background Information: See attached.
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GRAHAM AND HYDE

ARCHITECTS, INC.

February 2, 2023

Mr. Rick Cunningham
Chief Financial Officer
Jacksonville School District #117
211 West State Street
Jacksonville, IL 62650

Re: Renovations and Addition
Washington Elementary School
524 South Kosciusko Street
Jacksonville, lllinois
G&H #0511-95

Dear Rick:

Enclosed is an invoice for 50% of the amount of $130,597.22 which is $65,298.61 as prepared
by Resource One.

If you are in agreement, payment should be made directly to Resource One in the amount of
$65,298.61.

Should you have any questions or need any additional information, please contact me.
S_in_crezelv,
James C. Cosgriff, AlA

JCC
Enclosure

243
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Resource@ne

Proposal

Resource One

321 East Adams Street

Order Number 6747
Date 12/29/2022
Customer PO No
Customer Account Jacksonville

Springfield, IL 62701

Salesperson

Celeste Pankey

Phone: 217-753-5742

Project Number

4016

Fax: 217-753-5748
www.resourceoneoffice.com

Terms

50% DEPOSIT NET 15

Page

10of 9

O-H UOUrow

Jacksonville School District #117

516 Jordan Street
Jacksonville, IL 62650

ATTN: TBD

Jacksonville,

ATTN: TBD

rr>»-nzz-

- >

Washington Elementary School
524 S Kosciusko Street

IL 62650

Jacksonvillle School District - Washington Elementary - Base Bid

Pricing valid until 10/31/22

Labor is priced per current prevailing wage rates

Mien product priced per NCPA Contract

Due to current supply chain, freight, and labor disruptions, unexpected changes to lead times and pricing may occur. Resource One is closely
monitoring these developments and will update you with any new information that could affect the cost of this proposal.

Group Quantity
Aurora Product 1.0

Line | Quantity

1 1.00

Each

2 1.00

Each

3 1.00

Each
Group Quantity

HON Product 1.0
Line Quantity

Description

Description

AURORA MEDIA CENTER BOOKSHELVES

Aurora Media Center Bookshelves (with laminate tops under windows)
:Double wall library uprights, 2 reinforcements per shelf on

:24"D units, closed backs on all units except the 24"D and

:those have center stops, 5 openings on 64"H and 2 openings

:on 36"H, laminate tops are necessary on 36"H and can be

:chosen from any non premium wilsonart, wall ties included

:for 12"D x 64"H units along walls

Mark Line For (Tag): Tag TG: FRN-14

Surcharge
Aurora Steel Surcharge
Mark Line For (Tag): Tag TG: FRN-14

Freight
Aurora Freight
Mark Line For (Tag): Tag TG: FRN-14

Description

Description

Unit Price

8,600.87

Unit Price

7,357.63

875.21

368.03

Unit Price

37,455.71

Unit Price

Extended
Amount
8,600.87

Extended
Amount
7,357.63

875.21

368.03

Extended
Amount
37,455.71

Extended
Amount
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Res

CDIA

INTER

10

ource®n

S & DESIGN

3.00
Each

3.00
Each

4.00
Each

4.00
Each

2.00
Each

4.00
Each

2.00
Each

Proposal

Resource One

321 East Adams Street

Springfield, IL 62701

Phone: 217-753-5742

Fax: 217-753-5748

www.resourceoneoffice.com

HTLD36--.E-S-.N-$(L2STD)-.LPT1
Preside 36" Round Shaped Laminate Top
.E:T-Mold

S:Edge- Charcoal

.N:No Grommets

$(L2STD):Grd L2 Standard Laminates
.LPT1:Portico Teak

Mark Line For (Tag): Tag TG: TBL-10

HTFXM29--$(P1)-.P8T

Preside 29.5H X-Base for 36 & 42 Tops
$(P1):P1 Paint Opts

.P8T:Titanium

Mark Line For (Tag): Tag TG: TBL-10

HTLS30--.E-S-.N-$(L1PTR)-~

Preside 30 Square Top

.E:T-Mold

S:Edge- Charcoal

.N:No Grommets

$(L1PTR):Gr L1 Partnership Laminates
~:Nevamar Calm Distinction

Mark Line For (Tag): Tag TG: TBL-13

HTFXS29--$(P1)-.P8T

Preside 29.5H X-Base for 30" Tops
$(P1):P1 Paint Opts

.P8T:Titanium

Mark Line For (Tag): Tag TG: TBL-13

HSGS6DF--.F-.E-$(15COM)-~-$(3)-.PRKR-13-.CBK
Accom Set/Two Guest Chairs w/Dual Fabric
.F:Arm- Fixed

.E:Standard Nylon Glide

$(15COM):Gr 15 COM Uph

~:Undecided FABRIC Option

$(3):GRADE- Ill UPHOLSTERY
.PRKR:Parker

13:Grenadine

.CBK:Charblack

Mark Line For (Tag): Tag TG: CH-08A

HSGS6--.F-.E-$(3)-.ISN-004-.CBK
Accomodate Set of Two Guest Chairs
.F:Arm- Fixed

.E:Standard Nylon Glide

$(3):GRADE- Ill UPHOLSTERY
.ISN:In Season

004:Color- Fire

.CBK:Charblack

Mark Line For (Tag): Tag TG: CH-08B
HIWM3-- A-.S-.U-$(3)-.ISN-020-.T-.SB
Ignition Wk Mid-bck Pneu Syn tilt Bck Adj Tilt Seat Gld
A:Arm- Height and Width Adj

.S:Soft Caster

.U:Back- Upholstered

Order Number 6747
Date 12/29/2022
Customer PO No
Customer Account Jacksonville

Salesperson

Celeste Pankey

Project Number

4016

Terms

50% DEPOSIT NET 15

Page

2 of 9

203.16

270.74

175.79

239.95

702.11

489.58

501.81

609.48

812.22

703.16

959.80

1,404.22

1,958.32

1,003.62
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INTER

11

12

13

14

15

16

17

18

19

CRIC

6.00
Each

3.00
Each

2.00
Each

3.00
Each

3.00
Each

4.00
Each

2.00
Each

2.00
Each

10.00
Each

OU IjCE@n Proposal

S & DESIGN Resource One

321 East Adams Street
Springfield, IL 62701
Phone: 217-753-5742

Fax: 217-753-5748
www.resourceoneoffice.com

$(3):GRADE- Ill UPHOLSTERY
.ISN:In Season

020:Color- Smoke

.T:FRAME- Black

.SB:Base- Standard Base

Mark Line For (Tag): Tag TG: CH-09
HIWM3-- A-.S-.M-$(3)-.ISN-004-.T-.SB
Ignition Wk Mid-bck Pneu Syn tilt Beck Adj Tilt Seat Gld
A:Arm- Height and Width Adj

.S:Soft Caster

.M:Back- Mesh Back

$(3):GRADE- lll UPHOLSTERY
.ISN:In Season

004:Color- Fire

.T:FRAME- Black

.SB:Base- Standard Base

Mark Line For (Tag): Tag TG: CH-10

HF23C--.X102E

Lock Core Replacement Kit Brushed Chrome
.X102E:KEY NUMBER- 102E

Mark Line For (Tag): Tag TG: W0005

HF23C--.X106E

Lock Core Replacement Kit Brushed Chrome
X106E:KEY NUMBER- 106E

Mark Line For (Tag): Tag TG: W0017

HF23C--.X107E

Lock Core Replacement Kit Brushed Chrome
X107E:KEY NUMBER- 107E

Mark Line For (Tag): Tag TG: W0010

HF23C--.X115E

Lock Core Replacement Kit Brushed Chrome
X115E:KEY NUMBER- 115E

Mark Line For (Tag): Tag TG: Library

HF23C--.X116E

Lock Core Replacement Kit Brushed Chrome
X116E:KEY NUMBER- 116E

Mark Line For (Tag): Tag TG: W1139

HF23C--.X117E

Lock Core Replacement Kit Brushed Chrome
X117E:KEY NUMBER- 117E

Mark Line For (Tag): Tag TG: W1138

HF23C--.X118E

Lock Core Replacement Kit Brushed Chrome
X118E:KEY NUMBER- 118E

Mark Line For (Tag): Tag TG: W1137

HSC1872--.L-$(P1)-.S

Storage Cabinet 18D x 36W x 72H
.L:Standard Random Key Lock
$(P1):P1 Paint Opts

.S:Charcoal

Mark Line For (Tag): Tag TG: FRN-02

Order Number 6747
Date 12/29/2022
Customer PO No
Customer Account Jacksonville

Salesperson

Celeste Pankey

Project Number 4016

Terms 50% DEPOSIT NET 15

Page 3 of 9
501.81 3,010.86
23.86 71.58
23.86 47.72
23.86 71.58
23.86 71.58
23.86 95.44
23.86 47.72
23.86 47.72
547.48 5,474.80
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Res

INTER

20

21

22

23

24

25

26

27

28

29

30

31

32

CRIC

39.00
Each

1.00
Each

1.00
Each

1.00
Each

1.00
Each

1.00
Each

1.00
Each

1.00
Each

3.00
Each

3.00
Each

3.00
Each

3.00
Each

3.00

OU IjCE@n Proposal

S & DESIGN Resource One

321 East Adams Street
Springfield, IL 62701
Phone: 217-753-5742

Fax: 217-753-5748
www.resourceoneoffice.com

HS42ABC--$(P1)-.S

Brigade Bookcase 3-Shelf 12-5/8D x 34-1/2W x41"
$(P1):P1 Paint Opts

.S:Charcoal

Mark Line For (Tag): Tag TG: FRN-03

HLPLDS6630--.LSL1

Mod 66Wx30Dx29H Rectangular Desk Shell
.LSL1:Slate Teak

Mark Line For (Tag): Tag TG: FRN-04

HLPLPSBBF--.LSL1

Mod 15Wx20Dx28H B/B/F Support Pedestal
.LSL1:Slate Teak

Mark Line For (Tag): Tag TG: FRN-04

HLPLRW4824CONHATSL1
MOD 4824 2-Stg Consum HAT - Nickel/Slate Teak
Mark Line For (Tag): Tag TG: FRN-04

HHABETA2S2L--.SVR-.X-.UD

Easy to Assemble 2 Stage 2 Leg Height Adjustable Base
.SVR:Silver Generic

.X:Standard Glide

.UD:Basic Up/Down

Mark Line For (Tag): Tag TG: FRN-04
HLPLDH66--.LSL1

Mod 66Wx14Dx39.75H Desk Hutch w/o Doors
.LSL1:Slate Teak

Mark Line For (Tag): Tag TG: FRN-04

HLPLDR66GS

Mod Frosted Glass Doors for HLPLDH66 / HLPLWMH66 (2 Pack)

Mark Line For (Tag): Tag TG: FRN-04

HLPLTACK®66--.CN02

Mod 66Wx18H Tackboard
.CNO02:Cool Neutral

Mark Line For (Tag): Tag TG: FRN-04

HLPLBC3013B5--.LSL1

Mod 30Wx13Dx65H 5-Shelf Bookcase
.LSL1:Slate Teak

Mark Line For (Tag): Tag TG: FRN-05

HLPLDS7230--.LSL1

Mod 72Wx30Dx29H Rectangular Desk Shell
.LSL1:Slate Teak

Mark Line For (Tag): Tag TG: FRN-06

HLPLPSBBF--.LSL1

Mod 15Wx20Dx28H B/B/F Support Pedestal
.LSL1:Slate Teak

Mark Line For (Tag): Tag TG: FRN-06
HLPLPSFF--.LSL1

Mod 15Wx20Dx28H F/F Support Pedestal
.LSL1:Slate Teak

Mark Line For (Tag): Tag TG: FRN-06

HLPLDH72--.LSL1

Order Number 6747
Date 12/29/2022
Customer PO No
Customer Account Jacksonville

Salesperson

Celeste Pankey

Project Number 4016
Terms 50% DEPOSIT NET 15
Page 4 of 9
166.99 6,512.61
143.28 143.28
159.54 159.54
412.74 412.74
337.77 337.77
154.83 154.83
67.58 67.58
56.89 56.89
156.97 470.91
151.41 454.23
159.54 478.62
159.54 478.62
162.53 487.59
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INTER

33

34

35

36

37

38

39

40

41

42

43

CRIC

Each

3.00
Each

1.00
Each

1.00
Each

1.00
Each

1.00
Each

1.00
Each

1.00
Each

1.00
Each

6.00
Each

3.00
Each

3.00
Each

ource®n

S & DESIGN

Proposal

Resource One
321 East Adams Street
Springfield, IL 62701
Phone: 217-753-5742
Fax: 217-753-5748
www.resourceoneoffice.com

Mod 72WxX14Dx39.75H Desk Hutch w/o Doors
.LSL1:Slate Teak
Mark Line For (Tag): Tag TG: FRN-06

HLPLTACK72--.CN02

Mod 72Wx18H Tackboard
.CNO02:Cool Neutral

Mark Line For (Tag): Tag TG: FRN-06

HLPLDS7230--.LSL1

Mod 72Wx30Dx29H Rectangular Desk Shell
.LSL1:Slate Teak

Mark Line For (Tag): Tag TG: FRN-07

HLPLPSBBF--.LSL1

Mod 15Wx20Dx28H B/B/F Support Pedestal
.LSL1:Slate Teak

Mark Line For (Tag): Tag TG: FRN-07

HLPLB4824--.LSL1

Mod 48Wx24Dx29H Bridge
.LSL1:Slate Teak

Mark Line For (Tag): Tag TG: FRN-07

HLPLCS7224--.LSL1

Mod 72Wx24Dx29H Credenza Shell
.LSL1:Slate Teak

Mark Line For (Tag): Tag TG: FRN-07

HLPLPSFF--.LSL1

Mod 15Wx20Dx28H F/F Support Pedestal
.LSL1:Slate Teak

Mark Line For (Tag): Tag TG: FRN-07

HLPLDH72--.LSL1

Mod 72WxX14Dx39.75H Desk Hutch w/o Doors
.LSL1:Slate Teak

Mark Line For (Tag): Tag TG: FRN-07

HLPLTACK72--.CN02

Mod 72Wx18H Tackboard

.CNO02:Cool Neutral

Mark Line For (Tag): Tag TG: FRN-07
H884--.L-$(P1)-.S

Brigade 800 Series Lateral File 4 Drawer 36W
.L:Standard Random Key Lock

$(P1):P1 Paint Opts

.S:Charcoal

Mark Line For (Tag): Tag TG: FRN-08
H874--.L-$(P1)-.S

Brigade 800 Series Lateral File 4 Drawer 30W
.L:Standard Random Key Lock

$(P1):P1 Paint Opts

.S:Charcoal

Mark Line For (Tag): Tag TG: FRN-09

H33723N--.L-$(P1)-.S
Brigade Ped "N" Pull Mobile B/B/F 23"D x 28"H
.L:Lock- Lock

Order Number 6747
Date 12/29/2022
Customer PO No
Customer Account Jacksonville

Salesperson

Celeste Pankey

Project Number 4016

Terms 50% DEPOSIT NET 15

Page 5 of 9
60.31 180.93
151.41 151.41
159.54 159.54
82.98 82.98
138.15 138.15
159.54 159.54
162.53 162.53
60.31 60.31
835.34 5,012.04
736.34 2,209.02
240.36 721.08
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INTER

44

45

46

47

48

49

Group

Mien Product

Line

50

51

esource@ne

2.00
Each

2.00
Each

1.00
Each

1.00
Each

1.00
Each

1.00
Each

Quantity

1.0

Quantity

24.00
Each

2.00
Each

Proposal

Resource One
321 East Adams Street
Springfield, IL 62701
Phone: 217-753-5742
Fax: 217-753-5748
www.resourceoneoffice.com

$(P1):P1 Paint Opts
.S:Charcoal
Mark Line For (Tag): Tag TG: FRN-10

H33823N--.L-$(P1)-.S

Brigade Ped "N" Pull Mobile F/F 23"D x 28"H
.L:Lock- Lock

$(P1):P1 Paint Opts

.S:Charcoal

Mark Line For (Tag): Tag TG: FRN-11

HS30ABC--$(P1)-.S

Brigade Bookcase 2-Shelf 12-5/8D x 34-1/2W x 29H
$(P1):P1 Paint Opts

.S:Charcoal

Mark Line For (Tag): Tag TG: FRN-12

HLPLDS6630--.LSL1

Mod 66Wx30Dx29H Rectangular Desk Shell
.LSL1:Slate Teak

Mark Line For (Tag): Tag TG: FRN-13

HLPLPSBBF--.LSL1

Mod 15Wx20Dx28H B/B/F Support Pedestal
.LSL1:Slate Teak

Mark Line For (Tag): Tag TG: FRN-13
HLPLRW4824CONHATSL1

MOD 4824 2-Stg Consum HAT - Nickel/Slate Teak
Mark Line For (Tag): Tag TG: FRN-13
HHABETA2S2L--.SVR-.X-.UD

Easy to Assemble 2 Stage 2 Leg Height Adjustable Base
.SVR:Silver Generic

X:Standard Glide

.UD:Basic Up/Down

Mark Line For (Tag): Tag TG: FRN-13

Description

Description

PALS-64330-HGN--Top Laminate-Edgeband-Base

Order Number 6747
Date 12/29/2022
Customer PO No
Customer Account Jacksonville

Salesperson

Celeste Pankey

Project Number

4016

Mien PAL Student Trapezoid Table with Adjustable Height Legs - Glides, No

drawer

Top Laminate:Wilsonart Crimson Honeycomb
Edgeband:Dove Gray

Base:Steel Finish with Silver Powder Coat

Mark Line For (Tag): Tag TG: TBL-07

THX-CBT-7236-29N

Mien Environments THX Fixed Height Collaboration Tables
Top Laminate:Wilsonart Crimson Honeycomb
Edgeband:Dove Gray

Terms 50% DEPOSIT NET 15
Page 6 of 9
240.36 480.72
139.55 279.10
143.28 143.28
159.54 159.54
412.74 412.74
337.77 337.77
Unit Price Extended
Amount
45,023.95 45,023.95
Unit Price Extended
Amount
264.65 6,351.60
1,047.45 2,094.90
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INTER

52

53

54

55

56

57

58

59

60

CRIC

7.00
Each

1.00
Each

36.00
Each

1.00
Each

24.00
Each

10.00
Each

6.00
Each

2.00
Each

4.00
Each

ource®n

S & DESIGN

Proposal

Resource One

321 East Adams Street

Order Number 6747
Date 12/29/2022
Customer PO No
Customer Account Jacksonville

Springfield, IL 62701

Salesperson

Celeste Pankey

Phone: 217-753-5742

Project Number

4016

Fax: 217-753-5748
www.resourceoneoffice.com

Terms

50% DEPOSIT NET 15

Page

7 of 9

Base:Charcoal
Mark Line For (Tag): Tag TG: TBL-08

CHAM-66474

Chameleon End Table

Top Laminate:Absolute Acajou
Edgeband:Graphite

Mark Line For (Tag): Tag TG: TBL-14

THX-LMP-7236-29-N-N--Top Laminate-Edgeband-Base

Mien Environments THX Large Multi-Purpose Table w/T-Leg Bases
Top Laminate:Nevamar Calm Distinction

Edgeband:Charcoal

Base:Steel Finish w/Silver Powder Coat

Mark Line For (Tag): Tag TG: TBL-16

FFL4LG-SZ6-N-N-RED--Seat-Glides-Base
Mien FFL 4-Leg Chairs

Seat:Red

Glides:Nylon

Base:Steel Finish with Silver Powder Coat
Mark Line For (Tag): Tag TG: CH-01

ADL-SVL-19-RED--Fabric-Mesh-Base
Mien ADL Mid-Back Task Chairs
Fabric:Bloom, Deep Red

Mesh:Black

Base:Black Plastic

Mark Line For (Tag): Tag TG: CH-04

FFL-4LG-SZ6-N-C-Charcoal--Seat-Casters-Base
Mien FFL 4-Leg Chairs w/Casters

Seat:Charcoal

Casters:Casters

Base:Steel finish with silver powder coat

Mark Line For (Tag): Tag TG: CH-05

ADL-SVL-19-BLACK--Fabric-Mesh-Base
Mien ADL Mid-Back Task Chairs
Fabric:Bloom, Black

Mesh:Black

Base:Black Plastic

Mark Line For (Tag): Tag TG: CH-07

CHAM-RIC-4129-29-N-COM--Lower Base-Seat Cushion-Feet
Mien Chameleon Round Inside Modular Soft Seating

Lower Base:Carnegie Hive 6066-24

Seat Cushion:Caressa Lipstick

Feet:Steel

Mark Line For (Tag): Tag TG: CH-12

CHAM-WDP-4129-18-F-S-COM--Lower Base-Seat Cushion-Feet
Mien Chameleon Round Inside Modular Soft Seating

Lower Base:Carnegie Hive 6066-24

Seat Cushion:Caressa Lipstick

Feet:Steel

Mark Line For (Tag): Tag TG: CH-12

FLEX-STB-5620-18-B--Fabric-Feet
Mien FLEX Straight Bench Seating

246.98

652.10

100.49

415.12

131.71

415.12

2,026.06

1,731.96

1,033.03

1,728.86

652.10

3,617.64

415.12

3,161.04

4,151.20

12,156.36

3,463.92

4,132.12
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Resource@ne

Proposal

Resource One
321 East Adams Street
Springfield, IL 62701
Phone: 217-753-5742
Fax: 217-753-5748

www.resourceoneoffice.com

Order Number 6747
Date 12/29/2022
Customer PO No
Customer Account Jacksonville

Salesperson

Celeste Pankey

61 3.00 FLEX-STB-5620-18-B--Fabric-Feet
Each Mien FLEX Straight Bench Seating
Fabric:Mayer, Key Largo, Crimson
Feet:Black Wooden 1"H
Mark Line For (Tag): Tag TG: CH-13
62 1.00 FREIGHT
Each Mien Freight (Included)
Group Quantity Description
National 1.0
Product
Line Quantity Description
64 1.00 83N48120SRTL--V461-X-STD-PT
Each FOOTINGS,48DX120W,SOFT RECTANGULAR TOP,HPL
V461:SOFTENED PVC,GRAPHITE
X:NO GROMMET
STD:STANDARD LAMINATE
PT:PORTICO
Mark Line For (Tag): Tag TG: TBL-09
65 1.00 CBV2810028YBKP--462-462
Each FOOTINGS,28DX100WX28H,Y BASE KIT
462:CINDER
462:CINDER
Mark Line For (Tag): Tag TG: TBL-09
66 5.00 N93M1BR--COM-SPECIAL-TOR-X-X-L457-462-STD
Each FRINGE,MID BACK,1 SEAT,ARMS,RIGHT TABLET
COM:CUSTOMER'S OWN MATERIAL
SPECIAL:PRIMARY UPH PATTERN COLOR
TOR:CARNEGIE, TILT, 54"W, REPEAT 12.5"L X 9.5"W
X:NO FRONT ARM GROMMET
X:NO FRONT SEAT GROMMET
L457:LAMINATE TABLET ARM,DAPPLE
462:METAL LEG,CINDER
STD:STANDARD GLIDE
Mark Line For (Tag): Tag TG: CH-06
67 58.00 6192/14
Each Carnegie Tilt 14
68 1.00 Freight
Each Carnegie Freight

Individual Items

Fabric:Mayer, Key Largo, Graphite
Feet:Black Wooden 1"H
Mark Line For (Tag): Tag TG: CH-13

Project Number 4016
Terms 50% DEPOSIT NET 15
Page 8 of 9
1,033.03 3,099.09
0.00 0.00
Unit Price Extended
Amount
14,346.10 14,346.10
Unit Price Extended
Amount
1,352.16 1,352.16
576.67 576.67
1,567.08 7,835.40
78.41 4,547.78
34.09 34.09
25,170.59
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Proposal

Resource One
321 East Adams Street
Springfield, IL 62701
Phone: 217-753-5742
Fax: 217-753-5748
www.resourceoneoffice.com

esource®

INTERIO
NITERIO

ne

S & DESIGN

Line Quantity Description
69 1.00 LABOR
Each Delivery & Installation

*Priced per current prevailing wage hours during normal time

PLEASE REVIEW THIS QUOTATION AND NOTIFY US PROMPTLY OF ANY CORRECTIONS REQUIRED

Order Number 6747
Date 12/29/2022
Customer PO No
Customer Account Jacksonville

Salesperson

Celeste Pankey

Project Number

4016

Terms 50% DEPOSIT NET 15
Page 9 of 9
Unit Price Extended
Amount
25,170.59 25,170.59
Product : $105,024.51
Freight : $402.12
Delivery/Install : $25,170.59
TOTAL ORDER : $130,597.22

THANK YOU FOR THE OPPORTUNITY TO BE OF SERVICE

pate: 2.9.23

I .
Signature: _ </ 2w, Z W Name: Title:
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H. Consideration of Board Policy Adoption 254
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CONSENT AGENDA ITEM

TO: Board of Education
FROM: Noel Beard
SUBJECT: Consideration of Board Policy Adoption

February 15, 2023

PROPOSED MOTION BY THE BOARD OF EDUCATION:

That the Board of Education approves the adoption Board Policies as presented:

MOVED BY: Seconded:
YEA: NAY: YEA: NAY:
MR. BEARD MRS. LEONARD
MRS. RYAN MRS. WILSON
MR. LONERGAN MRS. STEWART
MR. MCBRIDE

Background Information: These policies were up for renewal and review. No changes. Just footnotes

2:150 Committees

2:250 Access to District Public Records

3:10 Goals and Objectives

4:55 Use of Credit and Procurement Cards
5:170 Copyright

5:190 Teacher Qualifications

5:260 Student Teacher

6:20 School Year Calendar and Day

6:50 School Wellness

6:60 Curriculum Content

6:65 Student Social and Emotional Development
6:130 Program for the Gifted

6:270 Guidance and Counseling Program

6:340 Student Testing and Assessment Program

7:100 Health, Eye, & Dental Examinations, Immunizations & Exclusions of Students

and legal references.
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Jacksonville SD#117 \ SECTION 2 - BOARD OF EDUCATION\

Document Status: Review and Monitoring
BOARD OF EDUCATION

2:150 Committees

The Board of Education may establish committees to assist with the Board's governance function and,
in some situations, to comply with State law requirements. These committees are known as Board
committees and report directly to the Board. Committee members may include both Board members
and non-Board members depending on the committee's purpose. The Board President makes all
Board committee appointments unless specifically stated otherwise. Board committee meetings shall
comply with the Open Meetings Act. A Board committee may not take final action on behalf of the

Board - it may only make recommendations to the Board PRESSPlus1

Special Board Committees

A special committee may be created for specific purposes or to investigate special issues. A special
committee is automatically dissolved after presenting its final report to the Board or at the Board's
discretion.

Standing Board Committees

A standing committee is created for an indefinite term although its members will fluctuate. Standing
committees are:

1. Board Policy Committee. This committee researches policy issues, and provides information
and recommendations to the Board.

2. Parent-Teacher Advisory Committee. This committee assists in the development of student
behavior policy and procedure, and provides information and recommendations to the Board. Its
members are parents/guardians and teachers, and may include persons whose expertise or
experience is needed. The committee reviews such issues as administering medication in the
schools, reciprocal reporting between the School District and local law enforcement agencies
regarding criminal offenses committed by students, student behavior, disruptive classroom
behavior, school bus safety procedures, and the dissemination of student conduct information.

3. Behavioral Interventions Committee. This committee, coordinated by the Executive Director of
the Special Education Cooperative, develops and monitors procedures for using behavioral
interventions in accordance with Board policy 7:230, Misconduct by Students with Disabilities.
Committee reports and recommendations are made to the Board upon its request.

Nothing in this policy limits the authority of the Superintendent or designee to create and use
committees that report to him or her or to other staff members.

LEGAL REF.:
5ILCS 120/, Open Meetings Act.
105 ILCS 5/10-20.14 and 5/14-8.05.

255
CROSS REF.: 2:110 (Qualifications, Term, and Duties of Board Officers), 2:200 (Types of Board of
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Education Meetings), 2:240 (Board Policy Development), 7:190 (Student Behavior), 7:230
(Misconduct by Students with Disabilities)

Adopted: March 16, 2022

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 110, October 2022

256
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Jacksonville SD#117 \ SECTION 2 - BOARD OF EDUCATION\

Document Status: Review and Monitoring
BOARD OF EDUCATION

2:250 Access to District Public Records

Full access to the District's public records is available to any person as provided in the lllinois
Freedom of Information Act (FOIA), this policy, and implementing procedures. The Superintendent or
designee shall: (1) provide the Board with sufficient information and data to permit the Board to
monitor the District's compliance with FOIA and this policy, and (2) report any FOIA requests during

the Board's regular meetings along with the status of the District's response.m

Freedom of Information Officer

The Superintendent shall appoint an employee, who may be himself or herself, to serve as the
District's Freedom of Information Officer and assumes all the duties and powers of that office as
provided in FOIA and this policy.

Definition

The District's public records are defined as records, reports, forms, writings, letters, memoranda,
books, papers, maps, photographs, microfilms, cards, tapes, recordings, electronic data processing
records, electronic communications, recorded information and all other documentary material
pertaining to the transaction of public business, regardless of physical form or characteristics, having
been prepared by or for, or having been or being used by, received by, in the possession of, or under
the control of the School District.

Requesting Records

A request for inspection and/or copies of public records must be made in writing and may be
submitted by personal delivery, mail, telefax, or email directed to the District's Freedom of Information
Officer.Individuals making a request are not required to state a reason for the request other than to
identify when the request is for a commercial purpose or when requesting a fee waiver. The
Superintendent or designee shall instruct District employees to immediately forward any request for
inspection and copying of a public record to the District's Freedom of Information Officer or designee.

Responding to Requests

The Freedom of Information Officer shall approve all requests for public records unless:

1. The requested material does not exist;

2. The requested material is exempt from inspection and copying by the Freedom of Information
Act; or

3. Complying with the request would be unduly burdensome.

Within five business days after receipt of a request for access to a public record, the Freedom of
Information Officer shall comply with or deny the request, unless the time for response is extended as
specified in Section 3 of FOIA. The Freedom of Information Officer may extend the time for a 057
response for up to five business days from the original due date. If an extension is needed, the
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Freedom of Information Officer shall: (1) notify the person making the request of the reason for the
extension, and (2) either inform the person of the date on which a response will be made, or agree
with the person in writing on a compliance period.

The time periods are extended for responding to requests for records made for a commercial
purpose, requests by a recurrent requester, or voluminous requests, as those terms are defined in
Section 2 of FOIA. The time periods for responding to those requests are governed by Sections 3.1,
3.2, and 3.6 of FOIA.

When responding to a request for a record containing both exempt and non-exempt material, the
Freedom of Information Officer shall redact exempt material from the record before complying with the
request.

Fees

Persons making a request for copies of public records must pay any and all applicable fees. The
Freedom of Information Officer shall establish a fee schedule that complies with FOIA and this policy
and is subject to the Board's review. The fee schedule shall include copying fees and all other fees to
the maximum extent they are permitted by FOIA, including without limitation, search and review fees
for responding to a request for a commercial purpose and fees, costs, and personnel hours in
connection with responding to a voluminous request.

Copying fees, except when fixed by statute, shall be reasonably calculated to reimburse the District's
actual cost for reproducing and certifying public records and for the use, by any person, of its
equipment to copy records. In no case shall the copying fees exceed the maximum fees permitted by
FOIA. If the District's actual copying costs are equal to or greater than the maximum fees permitted by
FOIA, the Freedom of Information Officer is authorized to use FOIA's maximum fees as the District's
fees. No copying fees shall be charged for: (1) the first 50 pages of black and white, letter or legal
sized copies, or (2) electronic copies other than the actual cost of the recording medium, except if the
response is to a voluminous request, as defined in FOIA.

A fee reduction is available if the request qualifies under Section 6 of FOIA. The Freedom of
Information Officer shall set the amount of the reduction taking into consideration the amount of
material requested and the cost of copying it.

Provision of Copies and Access to Records

A public record that is the subject of an approved access request will be available for inspection or
copying at the District's administrative office during regular business hours, unless other arrangements
are made by the Freedom of Information Officer.

Many public records are immediately available from the District's website including, but not limited to,
the process for requesting a public record. The Freedom of Information Officer shall direct a requester
to the District's website if a requested record is available there. If the requester is unable to
reasonably access the record online, he or she may resubmit the request for the record, stating his or
her inability to reasonably access the record online, and the District shall make the requested record
available for inspection and copying as otherwise provided in this policy.

Preserving Public Records

Public records, including email messages, shall be preserved and cataloged if: (1) they are evidence
of the District's organization, function, policies, procedures, or activities, (2) they contain informational
data appropriate for preservation, (3) their retention is required by State or federal law, or (4) they 2&8
subject to a retention request by the Board Attorney (e.g., a litigation hold), District auditor, or other
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individual authorized by the Board of Education or State or federal law to make such a request. Unless
its retention is required as described in items numbered 3 or 4 above, a public record, as defined by
the lllinois Local Records Act, may be destroyed when authorized by the Local Records Commission.

LEGAL REF.:

5 ILCS 140/, llinois Freedom of Information Act.
105 ILCS 5/10-16 and 5/24A-7 1.

820 ILCS 40/11.

820 ILCS 130/5.

CROSS REF.: 2:140 (Communications To and From the Board), 5:150 (Personnel Records), 7:340
(Student Records)

PRESSPlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

¢ Update the policy language due to changes in local conditions

e Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 110, October 2022

259
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Jacksonville SD#117 \ SECTION 3 - GENERAL SCHOOL ADMINISTRATION\

Document Status: Review and Monitoring
GENERAL SCHOOL ADMINISTRATION

3:10 Goals and Objectives

The Superintendent directs the administration in order to manage the School District and to facilitate

the implementation of a quality educational program in alignment with Board of Education policy 1:30,

School District Philosophy. Specific goals and objectives are to-PRESSPlus1

1. Provide educational expertise.

2. Plan, organize, implement, and evaluate educational programs that will provide for students'
mastery of the lllinois Learning Standards.

3. Meet or exceed student performance and academic improvement goals established by the
Board.

4. Develop and maintain channels for communication between the school and community.

5. Develop an administrative procedures manual and handbooks for personnel and students that
are in alignment with Board policy.

6. Manage the District's fiscal and business activities to ensure financial health, cost-effectiveness,
and protection of the District's assets.

7. Provide for the proper use, reasonable care, and appropriate maintenance of the District's real
and personal property, including buildings, equipment, and supplies.

LEGAL REF.: 105 ILCS 5/10-16.7, 5/10-21.4, and 5/10-21 4a.

CROSS REF.: 1:30 (School District Philosophy), 2:20 (Powers and Duties of the Board of Education;
Indemnification), 2:130 (Board Superintendent Relationship), 3:40 (Superintendent), 3:50
(Administrative Personnel Other Than the Superintendent), 3:60 (Administrative Responsibility of the
Building Principal), 6:10 (Educational Philosophy and Obijectives)

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

¢ Update the policy language due to changes in local conditions
¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed &8
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re-adopted

Issue 110, October 2022
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Jacksonville SD#117 \ SECTION 4 - OPERATIONAL SERVICES\

Document Status: Review and Monitoring
OPERATIONAL SERVICES

4:55 Use of Credit and Procurement Cards

The Superintendent and employees designated by the Superintendent are authorized to use District
credit and procurement cards to simplify the acquisition, receipt, and payment of purchases and travel
expenses incurred on the District's behalf. Credit and procurement cards shall only be used for those
expenses that are for the District's benefit and serve a valid and proper public purpose; they shall not
be used for personal purchases. Cardholders are responsible for exercising due care and judgment

and for acting in the District's best interests, PRESSPlus1

The Superintendent or designee shall manage the use of District credit and procurement cards by
employees. It is the Board's responsibility, through the audit and approval process, to determine
whether District credit and procurement card use by the Superintendent is appropriate.

In addition to the other limitations contained in this and other Board policies, District credit and
procurement cards are governed by the following restrictions:

1. Credit and/or procurement cards may only be used to pay certain job-related expenses or to
make purchases on behalf of the Board or District or any student activity fund, or for purposes
that would otherwise be addressed through a conventional revolving fund.

2. The Superintendent or designee shall instruct the issuing bank to block the cards' use at
unapproved merchants.

3. Each cardholder, other than the Superintendent, may charge no more than $500 in a single
purchase and no more than $1000 within a given month without prior authorization from the
Superintendent.

4. The Superintendent or designee must approve the use of a District credit or procurement card
whenever such use is by telephone, fax, and the Internet. Permission shall be withheld when the
use violates any Board policy, is from a vendor whose reputation has not been verified, or would
be more expensive than if another available payment method were used.

5. The consequences for unauthorized purchases include, but are not limited to, reimbursing the
District for the purchase amount, loss of cardholding privileges, and, if made by an employee,
discipline up to and including discharge.

6. All cardholders must sign a statement affirming that they are familiar with this policy.

7. The Superintendent shall implement a process whereby all purchases using a District credit or
procurement card are reviewed and approved by someone other than the cardholder or
someone under the cardholder's supervision.

8. Cardholders must submit the original, itemized receipt to document all purchases.

9. No individual may use a District credit or procurement card to make purchases in a manner
contrary to State law, including, but not limited to, the bidding and other purchasing requirements
in 105 ILCS 5/10-20.21, or any Board policy.

10. The Superintendent or designee shall account for any financial or material reward or rebate
offered by the company or institution issuing the District credit or procurement card and shall 26

ensure that it is used for the District's benefit. 2
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LEGAL REF.:
105 ILCS 5/10-20.21.
23 llLAdmin.Code §100.70(d).

CROSS REF.: 4:50 (Payment Procedures), 4:60 (Purchases and Contracts), 4:80 (Accounting and
Audits), 4:90 (Student Activity and Fiduciary Funds), 5:60 (Expenses)

Adopted: January 20, 2021

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 110, October 2022

263

9 of 36



Jacksonville SD#117 \ SECTION 5 - PERSONNEL \ General Personnel \

Document Status: Review and Monitoring

General Personnel

5:170 Copyright

Works Made for HirePRESSPlus1

The Superintendent shall manage the development of instructional materials and computer programs
by employees during the scope of their employment in accordance with State and federal laws and
Board of Education policies. Whenever an employee is assigned to develop instructional materials
and/or computer programs, or otherwise performs such work within the scope of his or her
employment, it is assured the District shall be the owner of the copyright.

Copyright Compliance

While staff members may use appropriate supplementary materials, it is each staff member's
responsibility to abide by the District's copyright compliance procedures and to obey the copyright
laws. The District is not responsible for any violations of the copyright laws by its staff or students. A
staff member should contact the Superintendent or designee whenever the staff member is uncertain
about whether using or copying material complies with the District's procedures or is permissible
under the law, or wants assistance on when and how to obtain proper authorization. No staff member
shall, without first obtaining the permission of the Superintendent or designee, install or download any
program on a District-owned computer. At no time shall it be necessary for a District staff member to
violate copyright laws in order to properly perform his or her duties.

Copyvright Infringement; Designation of District Digital Millennium Copyright Act (DMCA) Agent

The employee listed below receives complaints about copyright infringement within the use of the
District's online services. The Superintendent or designee will register this information with the federal
Copyright Office as required by federal law.

District DMCA Agent:

Nick Guidish

Name

1211 N. Diamond St., Jacksonville, IL 62560
Address
nguidish@jsd117.org

Email

(217) 242-4384

Telephone 264
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LEGAL REF.:

Federal Copyright Law of 1976, 17 U.S.C. §101 et seq.
105 ILCS 5/10-23.10.

Adopted: July 1, 2022

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 110, October 2022

265
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Jacksonville SD#117 \ SECTION 5 - PERSONNEL \ Professional Personnel \

Document Status: Review and Monitoring

Professional Personnel

5:190 Teacher Qualifications

A teacher, as the term is used in this policy, refers to a District employee who is required to be
licensed under State law. The following qualifications apply:w

1. BEachteacher must:

a. Have a valid lllinois Professional Educator License issued by the State Superintendent of
Education with the required endorsements as provided in the School Code.

b. Provide the District Office with a complete official transcript of credits earned in institutions
of higher education.

c. Onor before September 1 of each year, unless otherwise provided in an applicable
collective bargaining agreement, provide the District Office with an official transcript of any
credits earned since the date the last transcript was filed.

d. Notify the Superintendent of any change in the teacher's transcript.

2. Allteachers working in a program supported with federal funds under Title |, Part A must meet
applicable State certification and licensure requirements.

The Superintendent or designee shall:

1. Monitor compliance with State and federal law requirements that teachers be appropriately
licensed;

2. Through incentives for voluntary transfers, professional development, recruiting programs, or
other effective strategies, ensure that minority students and students from low-income families
are not taught at higher rates than other students by unqualified, out-of-field, or inexperienced
teachers; and

3. Ensure parents/guardians of students in schools receiving Title | funds are notified of their right
to request their students' classroom teachers' professional qualifications.

LEGAL REF.:

20 U.S.C. §6312(e)(1)(A).

105 ILCS 5/10-20.15, 5/21-11 .4, 5/21B-15, 5/21B-20, 5/21B-25, and 5/24-23.
23 ll.LAdmin.Code §1.610 et seq., §1.705 et seq., and Part 25.

CROSS REF.: 6:170 (Title | Programs)

Adopted: January 20, 2021

PRESSPIlus Comments 266

12 of 36



PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

¢ Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 110, October 2022

267
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Jacksonville SD#117 \ SECTION 5 - PERSONNEL \ Professional Personnel \

Document Status: Review and Monitoring

Professional Personnel

5:260 Student Teachers

The Superintendent is authorized to accept students from university-approved teacher-training
programs to do student teaching in the District. No individual who has been convicted of a criminal
offense that would subject him or her to license suspension or revocation pursuant to Section 5/21B-
80 of the School Code or who has been found to be the perpetrator of sexual or physical abuse of a
minor under 18 years of age pursuant to proceedings under Article Il of the Juvenile Court Act of 1987

is permitted to student teach PRESSPlus1

Before permitting an individual to student teach or begin a required internship in the District, the
Superintendent or designee shall ensure that:

1. The District performed a 105 ILCS 5/10-21.9(g) Check as described below; and

2. The individual furnished evidence of physical fitness to perform assigned duties and freedom
from communicable disease pursuantto 105 ILCS 5/24-5.

A 105 ILCS 5/10-21.9(g) Check shall include:

1. Fingerprint-based checks through (a) the lllinois State Police (ISP) for criminal history records
information (CHRI) pursuant to the Uniform Conviction Information Act (20 ILCS 2635/1), and (b)
the FBI national crime information databases pursuant to the Adam Walsh Child Protection and
Safety Act (P.L. 109-248);

2. A check of the lllinois Sex Offender Registry (see the Sex Offender Community Notification Law
(730 ILCS 152/101 et seq.); and

3. A check of the lllinois Murderer and Violent Offender Against Youth Registry (Murderer and
Violent Offender Against Youth Community Notification Law (730 ILCS 154/75-105).

The School Code requires each individual student teaching or beginning a required internship to
provide the District with written authorization for, and pay the costs of, his or her 105 ILCS 5/10-
21.9(g) check (including any applicable vendor's fees). Upon receipt of this authorization and payment,
the Superintendent or designee will submit the student teacher's name, sex, race, date of birth, social
security number, fingerprint images, and other identifiers, as prescribed by the Department of State
Police, to the Department of State Police. The Superintendent or designee will provide each student
teacher with a copy of his or her report.

Assignment

The Superintendent or designee shall be responsible for coordinating placements of all student
teachers within the District. Student teachers should be assigned to supervising teachers whose
qualifications are acceptable to the District and the students' respective colleges or universities.

LEGAL REF.:

Adam Walsh Child Protection and Safety Act, P.L. 109-248. 268
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Uniform Conviction Information Act, 20 ILCS 2635/1.
105 ILCS 5/10-21.9, 5/10-22.34, and 5/24-5.

CROSS REF.: 4:175 (Convicted Child Sex Offender; Screening; Notifications), 5:190 (Teacher
Qualifications)

Adopted: March 16, 2022
PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes in local conditions

e Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 110, October 2022

269
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Jacksonville SD#117 \ SECTION 6 - INSTRUCTION\

Document Status: Review and Monitoring
INSTRUCTION

6:130 Program for the Gifted

The Superintendent or designee may implement an education program for gifted and talented learners
that will challenge and motivate academically advanced learners and engage them in appropriately
differentiated learning experiences to develop their unique abilities. If the State Superintendent of
Education issues a Request for Proposals because sufficient State funding is available to support
local programs of gifted education, the Superintendent or designee shall inform the Board concerning
the feasibility and advisability of developing a "plan for gifted education" that would qualify for State
funding.w

Eligibility to participate in the gifted program shall not be conditioned upon race, religion, sex,
disability, or any factor other than the student's identification as gifted or talented learner.

The Board of Education will monitor this program's performance by meeting periodically with the
Superintendent or designee to determine and/or review the indicators and data that evidence whether
the educational program for gifted and talented learners is accomplishing its goals and objectives and
is otherwise in compliance with this policy.

LEGAL REF.:
105 ILCS 5/14A.
23 lLAdmin.Code Part 227.

Adopted: March 16, 2022

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 110, October 2022
270
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Jacksonville SD#117 \ SECTION 6 - INSTRUCTION\

Document Status: Draft Update
INSTRUCTION

6:20 School Year Calendar and Day

School Calendar

The Board of Education, upon the Superintendent's recommendation and subject to State regulations,
annually establishes the dates for opening and closing classes, teacher institutes and in-services, the

length and dates of vacations, and the days designated as legal school holidays. The school calendar
shall have a minimum of 185 days to ensure 176 days of actual student attendance.

Commemorative Holidays

The teachers and students shall devote a portion of the school day on each commemorative holiday
designated in the School Code to study and honor the commemorated person or occasion. The Board
may, from time to time, designate a regular school day as a commemorative holiday.

School Day

The Board establishes the length of the school day with the recommendation of the Superintendent
and subject to State law requirements. The Superintendent or designee shall ensure that observances
required by State law are followed during each day of school attendance.

LEGAL REF.:

105 ILCS 5/10-19, 5/10-19.05, 5/10-20.56, 5/10-204.46, 5/10-30, 5/18-12, 5/18-12.5, 5/24-2, 5/27-3,
5/27-18, 5/27-19, 5/27-20, 5/27-20.1, and 5/27-20.2 PRESSPIus1

10 ILCS 5/11-4.1, Election Code.

5ILCS 490/, State Commemorative Dates Act.

23 llLAdmin.Code §1.420(f).

Metzl v. Leininger, 850 F.Supp. 740 (N.D. Il. 1994), affd by 57 F.3d 618 (7th Cir. 1995),

CROSS REF.: 2:20 (Powers and Duties of the Board of Education; Indemnification), 4:180
(Pandemic Preparedness; Management; and Recovery), 5:200 (Terms and Conditions of
Employment and Dismissal), 5:330 (Sick Days, Vacation, Holidays, and Leaves), 6:60 (Curriculum
Content), 6:70 (Teaching About Religions), 7:90 (Release During School Hours)

Adopted: March 16, 2022

PRESSPIlus Comments

PRESSPIus 1. The Legal References are updated. Issue 110, October 2022 271
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Jacksonville SD#117 \ SECTION 6 - INSTRUCTION\

Document Status: Review and Monitoring
INSTRUCTION

6:270 Guidance and Counseling Program

The School District provides a guidance and counseling program for students. The Superintendent or
designee shall direct the District's guidance and counseling program. School counseling services, as

described by State law, may be performed by a qualified guidance specialist or any certificated staff
member PRESSPlus1

Each staff member is responsible for effectively guiding students under his/her supervision in order to
provide early identification of intellectual, emotional, social, or physical needs, diagnosis of any
learning disabilities, and development of educational potential. The District's counselors shall offer
counseling to those students who require additional assistance.

The guidance program will assist students to identify career options consistent with their abilities,
interests, and personal values. Students shall be encouraged to seek the help of counselors to
develop specific curriculum goals that conform to the student's career objectives. High school juniors
and seniors will have the opportunity to receive career-oriented information. Representatives from
colleges and universities, occupational training institutions and career-oriented recruiters, including
the military, may be given access to the school campus in order to provide students and
parents/guardians with information.

LEGAL REF.:
105 ILCS 5/10-22.24a and 5/10-22.24b.
23 L Admin.Code §1.420(q).

CROSS REF.: 6:50 (School Wellness), 6:65 (Student Social and Emotional Development), 6:110
(Programs for Students At Risk of Academic Failure and/or Dropping Out of School and Graduation
Incentives Program), 6:120 (Education of Children with Disabilities), 6:130 (Program for the Gifted),
7:100 (Health, Eye, and Dental Examinations; Immunizations; and Exclusion of Students), 7:250
(Student Support Services), 7:290 (Suicide and Depression Awareness and Prevention)

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by >73
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
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determine whether local changes are necessary
¢ Update the policy language due to changes in local conditions

e Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 110, October 2022

274

20 of 36



Jacksonville SD#117 \ SECTION 6 - INSTRUCTION\

Document Status: Draft Update
INSTRUCTION

6:340 Student Testing and Assessment Program

The District student assessment program provides information for determining individual student
achievement and instructional needs, curriculum and instruction effectiveness, and school
performance measured against District student learning objectives and statewide norms.

The Superintendent or designee shall manage the student assessment program that, at a minimum:

1. Administers to students all standardized assessments required by the lll. State Board of
Education (ISBE) and/or any other appropriate assessment methods and instruments, including
norm and criterion-referenced achievement tests, aptitude tests, proficiency tests, and teacher-
developed tests.

2. Informs students of the timelines and procedures applicable to their participation in every State
assessment.

3. Provides each student’s parents/guardians with the results or scores of each State assessment
and an evaluation of the student's progress. See policy 6:280, Grading and Promotion.

4. Utilizes professional testing practices.

Overall student assessment data on tests required by State law will be aggregated by the District and
reported, along with other information, on the District's annual report card. All reliable assessments
administered by the District and scored by entities outside of the District must be (1) reported to ISBE

on its form by the 30th day of each school year, and (2) made publicly available to parents/guardians
of students. Board policy 7:340, Student Records, and its implementing procedures govern
recordkeeping and access issues.

LEGAL REF.:
20 U.S.C. §1232¢g, Family Educational Rights and Privacy Act.
105 ILCS 10/, llinois School Student Records Act.

105 ILCS 5/2-3.63, 5/2-3.64a-5, 5/2-3.64a-10, 5/2-3.64a-15, 5/2-3.107, 5/2-3.153, 5/10-17a, 5/22-82,
and 5/27-1 PRESSPlus1

23 ll. Admin. Code §§1.30(b) and £-375.10.
CROSS REF.: 6:15 (School Accountability), 6:280 (Grading and Promotion), 7:340 (Student Records)

Adopted: March 16, 2022
PRESSPlus Comments

PRESSPIus 1. The Legal References are updated. Issue 110, October 2022 275
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6:50 School Wellness

Student wellness, including good nutrition and physical activity, shall be promoted in the District's
educational program, school-based activities, and meal programs. This policy shall be interpreted
consistently with Section 204 of the Child Nutrition and WIC Reauthorization Act of 2004 and the
Healthy Hunger-Free Kids Act of 2010 (HHFKA).

The Superintendent will ensure:

1. Each school building complies with this policy;

2. The policy is available to the community on an annual basis through copies of or online access
to the Board Policy Manual and distributed to students and their parents/guardians through
student handbooks; and

3. The community is informed about the progress of this policy’s implementation.

Goals for Nutrition Education and Nutrition Promotion

The goals for addressing nutrition education and nutrition promotion include the following:

e Schools will support and promote sound nutrition for students.

e Schools will foster the positive relationship between sound nutrition, physical activity, and the
capacity of students to develop and learn.

¢ Nutrition education will be part of the District's comprehensive health education curriculum. See
Board policy 6:60, Curriculum Content.

Goals for Physical Activity

The goals for addressing physical activity include the following:

e Schools will support and promote an active lifestyle for students.

¢ Physical education will be taught in all grades and shall include a developmentally planned and
sequential curriculum that fosters the development of movement skills, enhances health-related
fitness, increases students’ knowledge, offers direct opportunities to learn how to work
cooperatively in a group setting, and encourages healthy habits and attitudes for a healthy
lifestyle. See policies 6:60, Curriculum Content and 7:260, Exemption from Physical
Education.

e During the school day, all students will be required to engage in a daily physical education
course, unless otherwise exempted. See policies 6:60, Curriculum Content and 7:260,
Exemption from Physical Education.

e The curriculum will be consistent with and incorporate relevant lllinois Leaming Standards for
Physical Development and Health as established by the lll. State Board of Education (ISBE).

Nutrition Guidelines for Foods Available During the School Day; Marketing Prohibited 277
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Students will be offered and schools will promote nutritious food and beverage choices during the
school day that are consistent with Board policy 4:120, Food Services (requiring compliance with the
nutrition standards specified in the U.S. Dept. of Agriculture’s (USDA) Smart Snacks rules).

In addition, in order to promote student health and reduce childhood obesity, the Superintendent or
designee shall:

1. Restrict the sale of competitive foods, as defined by the USDA, in the food service areas during
meal periods;

2. Comply with all ISBE rules; and

3. Prohibit marketing during the school day of foods and beverages that do not meet the standards
listed in Board policy 4:120, Food Services, i.e., in-school marketing of food and beverage
items must meet competitive foods standards.

The District applies competitive foods standards listed in Board policy 4:120, Food Services, to
foods available, but not sold, in schools.

Exempted Fundraising Day (EFD) Requests

All food and beverages sold to students on the school campuses of participating schools during the
school day must comply with the “general nutrition standards for competitive foods” specified in
federal law.

ISBE rules prohibit EFDs for grades 8 and below in participating schools.

The Superintendent or designee in a participating school may grant an EFD for grades 9 through 12 in
participating schools. To request an EFD and learn more about the District’s related procedure(s),
contact the Superintendent or designee. The District’'s procedures are subject to change. The number
of EFDs for grades 9 through 12 in participating schools is set by ISBE rule.

Guidelines for Reimbursable School Meals

Reimbursable school meals served shall meet, at a minimum, the nutrition requirements and
regulations for the National School Lunch Program and/or School Breakfast Program.

Unused Food Sharing Plan

In collaboration with the District’s local health department, the Superintendent or designee will:

1. Develop and support a food sharing plan (Plan) for unused food that is focused on needy
students.

2. Implement the Plan throughout the District.

3. Ensure the Plan complies with the Richard B. Russell National School Lunch Act, as well as
accompanying guidance from the U.S. Department of Agriculture on the Food Donation
Program.

4. Ensure that any leftover food items are properly donated to combat potential food insecurity in
the District's community. Properly means in accordance with all federal regulations and State
and local health and sanitation codes.

Monitoring

At least every three years, the Superintendent shall provide implementation data and/or reports to thes
Board concerning this policy's implementation sufficient to allow the Board to monitor and adjust the
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policy (a triennial report). This triennial report must include without limitation each of the following:

e Anassessment of the District's implementation of the policy

e The extent to which schools in the District are in compliance with the policy

e The extent to which the policy compares to model local school wellness policies
¢ A description of the progress made in attaining the goals of the policy

e How the District will make the results of the assessment available to the public
e Where the District will retain records of the assessment

The Board will monitor and adjust the policy pursuant to policy 2:240, Board Policy Development.

Community Involvement

The Board and Superintendent will actively invite suggestions and comments concerning the
development, implementation, periodic reviews, and updates of the school wellness policy from
parents, students, representatives of the school food authority, teachers of physical education, school
health professionals, the school board, school administrators, and the community. Community
involvement methods shall align their suggestions and comments to policy 2:140, Communications
To and From the Board and/or the Community Engagement subhead in policy 8:10, Connection
with the Community.

Recordkeeping

The Superintendent shall retain records to document compliance with this policy, the District’s records
retention protocols, and the Local Records Act.

LEGAL REF.:

Pub. L. 108-265, Sec. 204, Child Nutrition and WIC Reauthorization Act of 2004.
42 U.S.C. §1771 et seq., Child Nutrition Act of 1966.

42 U.S.C. §1751 et seq., National School Lunch Act.

42 U.S.C. §1758b, Pub. L. 111-296, Healthy, Hunger-Free Kids Act of 2010.

42 U.S.C. §1779, as implemented by 7 C.F.R. §§210.11 and 210.31.

50 ILCS 205/, Local Records Act.

105 ILCS 5/2-3.139.and 5/2-3.189 PRESSPlus1

23 ll.LAdmin.Code Part 305, Food Program.
ISBE’s School Wellness Policy Goal, adopted Oct. 2007.

CROSS REF.: 2:140 (Communications To and From the Board), 2:150 (Committees), 2:240 (Board
Policy Development), 4:120 (Food Services), 5:100 (Staff Development Program), 6:60 (Curriculum
Content), 7:260 (Exemption from Physical Education), 8:10 (Connection with the Community)

Adopted: April 27, 2022
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6:60 Curriculum Content
The curriculum shall contain instruction on subjects required by State statute or regulation as follows:

1. Inkindergarten through grade 8, subjects include: (a) language arts, (b) reading, (c) other
communication skills, (d) science, (e) mathematics, (f) social studies, (g) art, (h) music, and (i)
drug and substance abuse prevention including the dangers of opioid abuse. A reading
opportunity of 60 minutes per day will be promoted for all students in kindergarten through grade
3 whose reading levels are one grade level or more lower than their current grade level. Daily
time of at least 30 minutes (with a minimum of at least 15 consecutive minutes if divided) will be
provided for supervised, unstructured, child-directed play for all students in kindergarten through
grade 5. Before the completion of grade 5, students will be offered at least one unit of cursive
instruction. In grades 6, 7, or 8, students must receive at least one semester of civics education
in accordance with lllinois Learning Standards for social science.

2. Ingrades 9 through 12, subjects include: (a) language arts, (b) writing intensive courses, (c)
science, (d) mathematics, (e) social studies including U.S. history, American government and
one semester of civics, (f) foreign language, (g) music, (h) art, (i) driver and safety education,
and (j) vocational education.

Students otherwise eligible to take a driver education course must receive a passing grade in at
least eight courses during the previous two semesters before enrolling in the course. The
Superintendent or designee may waive this requirement if he or she believes a waiver to be in
the student’s best interest. The course shall include: (a) instruction necessary for the safe
operation of motor vehicles, including motorcycles, to the extent that they can be taught in the
classroom, (b) classroom instruction on distracted driving as a major traffic safety issue, (c)
instruction on required safety and driving precautions that must be observed at emergency
situations, highway construction and maintenance zones, and railroad crossings and their
approaches, and (d) instruction concerning law enforcement procedures for traffic stops,
including a demonstration of the proper actions to be taken during a traffic stop and appropriate
interactions with law enforcement. Automobile safety instruction covering traffic regulations and
highway safety must include instruction on the consequences of alcohol consumption and the
operation of a motor vehicle. The eligibility requirements contained in State law for the receipt of
a certificate of completion from the Secretary of State shall be provided to students in writing at
the time of their registration.

3. Ingrades 7 through 12, as well as in interscholastic athletic programs, steroid abuse prevention
must be taught.

4. In kindergarten through grade 12, provided it can be funded by private grants or the federal
government, violence prevention and conflict resolution must be stressed, including: (a) causes
of conflict, (b) consequences of violent behavior, (c) non-violent resolution, and (d) relationships
between drugs, alcohol, and violence. In addition, anti-bias education and intergroup conflict
resolution may be taught as an effective method for preventing violence and lessening tensions
in schools; these prevention methods are most effective when they are respectful of individuals
and their divergent viewpoints and religious beliefs, which are protected by the First Amendmét
to the Constitution of the United States.
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10.

11.

12.

13.

14.

In grades kindergarten through 12, age-appropriate Internet safety must be taught, the scope of
which shall be determined by the Superintendent or designee. The curriculum must incorporate
policy 6:235, Access to Electronic Networks and, at a minimum, include: (a) education about
appropriate online behavior, (b) interacting with other individuals on social networking websites
and in chat rooms, and (c) cyberbullying awareness and response.

In all grades, students must receive developmentally appropriate opportunities to gain computer
literacy skills that are embedded in the curriculum.

In all grades, character education must be taught including respect, responsibility, fairness,
caring, trustworthiness, and citizenship in order to raise students’ honesty, kindness, justice,
discipline, respect for others, and moral courage. Instruction in all grades will include examples
of behaviors that violate policy 7:180, Prevention of and Response to Bullying, Intimidation,
and Harassment.

In all schools, citizenship values must be taught, including: (a) American patriotism, (b) principles
of representative government (the American Declaration of Independence, the Constitution of
the United States of America and the Constitution of the State of lllinois), (c) proper use and
display of the American flag, (d) the Pledge of Allegiance, and (e) the voting process.

. Inall grades, physical education must be taught including a developmentally planned and

sequential curriculum that fosters the development of movement skills, enhances health-related
fitness, increases students’ knowledge, offers direct opportunities to learn how to work
cooperatively in a group setting, and encourages healthy habits and attitudes for a healthy
lifestyle. Unless otherwise exempted, all students are required to engage in a physical education
course with such frequency as determined by the Board after recommendation from the
Superintendent, but at a minimum of three days per five-day week. For exemptions and
substitutions, see policies 6:310, High School Credit for Non-District Experiences; Course
Substitutions; Re-Entering Students and 7:260, Exemption from Physical Education.

In all schools, health education must be stressed, including: (a) proper nutrition, (b) physical
fitness, (c) components necessary to develop a sound mind in a healthy body, (d) dangers and
avoidance of abduction, and (e) age-appropriate and evidence-informed sexual abuse and
assault awareness and prevention education in all grades. The Superintendent shall implement
a comprehensive health education program in accordance with State law.

In all schools, career/vocational education must be taught, including: (a) the importance of work,
(b) the development of basic skills to enter the world of work and/or continue formal education,
(c) good work habits and values, (d) the relationship between learning and work, and (e) if
possible, a student work program that provides the student with work experience as an
extension of the regular classroom. A career awareness and exploration program must be
available at all grade levels.

In grades 9 through 12, consumer education must be taught, including: (a) financial literacy,
including consumer debt and installment purchasing (including credit scoring, managing credit
debt, and completing a loan application); budgeting; savings and investing; banking (including
balancing a checkbook, opening a deposit account, and the use of interest rates); understanding
simple contracts; State and federal income taxes; personal insurance policies; the comparison
of prices; higher education student loans; identity-theft security; and homeownership (including
the basic process of obtaining a mortgage and the concepts of fixed and adjustable rate
mortgages, subprime loans, and predatory lending); and (b) the roles of consumers interacting
with agriculture, business, labor unions and government in formulating and achieving the goals of
the mixed free enterprise system.

Beginning in the fall of 2022, in grades 9 through 12, intensive instruction in computer literacy,
which may be included as a part of English, social studies, or any other subject.

Beginning in the fall of 2022, in grades 9 through 12, a unit of instruction on media literacy that82
includes, but is not limited to, all of the following topics: (a) accessing information to evaluate
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15.

16.

17.

18.

19.

20.

21.

multiple media platforms and better understand the general landscape and economics of the
platforms, and issues regarding the trustworthiness of the source of information; (b) analyzing
and evaluating media messages to deconstruct media representations according to the authors,
target audience, techniques, agenda setting, stereotypes, and authenticity to distinguish fact
from opinion; (c) creating media to convey a coherent message using multimodal practices to a
specific target audience that includes, but is not limited to, writing blogs, composing songs,
designing video games, producing podcasts, making videos, or coding a mobile or software
application; (d) reflecting on media consumption to assess how media affects the consumption
of information and how it triggers emotions and behavior; and (e) social responsibility and civics
to suggest a plan of action in the class, school, or community for engaging others in a respectful,
thoughtful, and inclusive dialogue over a specific issue using facts and reason.

Beginning in the fall of 2023, in grades 9 through 12, an opportunity for students to take at least
one computer science course aligned to lllinois learning standards. Computer science means
the study of computers and algorithms, including their principles, hardware and software
designs, implementation, and impact on society. Computer science does not include the study
of everyday uses of computers and computer applications; e.g., keyboarding or accessing the
Internet.

In all schools, conservation of natural resources must be taught, including: (a) home ecology, (b)
endangered species, (c) threats to the environment, and (d) the importance of the environment to
life as we know it.

In all schools, United States (U.S.) history must be taught, including: (a) the principles of
representative government, (b) the Constitutions of the U.S. and lllinois, (c) the role of the U.S. in
world affairs, (d) the role of labor unions, (e) the role and contributions of ethnic groups, including
but not limited to, the African Americans, Albanians, Asian Americans, Bohemians, Czechs,
French, Germans, Hispanics (including the events related to the forceful removal and illegal
deportation of Mexican-American U.S. citizens during the Great Depression), Hungarians, Irish,
ltalians, Lithuanians, Polish, Russians, Scots, and Slovakians in the history of this country and
State, (f) a study of the roles and contributions of lesbian, gay, bisexual, and transgender (LGBT)
people in the history of the U.S. and lllinois, (g) llinois history, and (h) the contributions made to
society by Americans of different faith practices, including, but not limited to, Muslim Americans,
Jewish Americans, Christian Americans, Hindu Americans, Sikh Americans, Buddhist
Americans, and any other collective community of faith that has shaped America.

In addition, all schools shall hold an educational program on the United States Constitution on
Constitution Day, each September 17, commemorating the September 17, 1787 signing of the
Constitution. However, when September 17 falls on a Saturday, Sunday, or holiday, Constitution
Day shall be held during the preceding or following week.

In grade 7 and all high school courses concerning U.S. history or a combination of U.S. history
and American government, students must view a Congressional Medal of Honor film made by
the Congressional Medal of Honor Foundation, provided there is no cost for the film.

In all schools, the curriculum includes instruction as determined by the Superintendent or
designee on the Holocaust and crimes of genocide, including Nazi atrocities of 1933-1945,
Armenian Genocide, the Famine-Genocide in Ukraine, and more recent atrocities in Cambodia,
Bosnia, Rwanda, and Sudan.

In all schools, the curriculum includes instruction as determined by the Superintendent or
designee on the history, struggles, and contributions of women.

In all schools, the curriculum includes instruction as determined by the Superintendent or
designee on Black History, including the history of the pre-enslavement of Black people from
3,000 BCE to AD 1619, the African slave trade, slavery in America, the study of the reasons My
Black people came to be enslaved, the vestiges of slavery in this country, the study of the
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American civil rights renaissance, as well as the struggles and contributions of African-
Americans.

22. Inall schools offering a secondary agricultural education program, the curriculum includes
courses as required by 105 ILCS 5/2-3.80.

23. Inall schools, instruction during courses as determined by the Superintendent or designee on
disability history, awareness, and the disability rights movement.

24. Beginning in the fall of 2022, in all schools, instruction as determined by the Superintendent or
designee on the events of Asian American history, including the history of Asian Americans in
llinois and the Midwest, as well as the contributions of Asian Americans toward advancing civil
rights from the 19th century onward, which must include the contributions made by individual
Asian Americans in government and the arts, humanities, and sciences, as well as the
contributions of Asian American communities to the economic, cultural, social, and political
development of the United States.

25. Inkindergarten through grade 8, education must be available to students concerning effective
methods of preventing and avoiding traffic injuries related to walking and bicycling.

LEGAL REF.:

Pub. L. No. 108-447, Section 111 of Division J, Consolidated Appropriations Act of 2005.
Pub. L. No. 110-385, Title Il, 122 stat. 4096 (2008), Protecting Children in the 21st Century Act.
47 C.F.R. §54.520.

5ILCS 465/3 and 465/3a.

20 ILCS 2605/2605-480.

105 ILCS 5/2-3.80(e) and (f), 5/10-20.73 79 .5/10-23.13, 5/27-3, 5/27-3.5, 5/27-
5,5/27-6, 5/27-6.5, 5/27-7, 5/27-12, 5/27-12.1, 5/27-13.1, 5/27-13.2, 5/27-20.08, 5/27-20.3, 5/27-
20.4, 5/27-20.5, 5/27-20.7, 5/27-20.8, 5/27-21, 5/27-22, 5/27-23.3, 5/27-23.4, 5/27-23.7, 5/27-23.8,
5/27-23.10, 5/27-23.11, 5/27-23.15, 5/27-23.16, 5/27-24.1, and 5/27-24 2 PRESSPlus1 405 | cs
110/3, Comprehensive Health Education Program.

105 ILCS 435/, Vocational Education Act.
625 ILCS 5/6-408.5, lll. Vehicle Code.
23 ll.LAdmin.Code §§1.420, 1.425, 1.430, and 1.440.

CROSS REF.: 4:165 (Awareness and Prevention of Child Sex Abuse and Grooming Behaviors), 6:20
(School Year Calendar and Day), 6:40 (Curriculum Development), 6:70 (Teaching About Religions),
7:180 (Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating
Violence Prohibited), 7:190 (Student Behavior), 7:260 (Exemption from Physical Education)

Adopted: July 20, 2022

PRESSPIlus Comments

PRESSPIus 1. The Legal References are updated. Issue 110, October 2022
284
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6:65 Student Social and Emotional Development

Social and emotional learning (SEL) is defined as the process through which students enhance their
ability to integrate thinking, feeling, and behaving to achieve important life tasks. Students competent
in SEL are able to recognize and manage their emotions, establish healthy relationships, set positive
goals, meet personal and social needs, and make responsible and ethical decisions.

The Superintendent shall incorporate SEL into the District's curriculum and other educational
programs consistent with the District's mission and the goals and benchmarks of the lll. Learning
Standards. The lll. Learning Standards include three goals for students:

1.
2.
3.

Develop self-awareness and self-management skills to achieve school and life success.
Use social-awareness and interpersonal skills to establish and maintain positive relationships.

Demonstrate decision-making skills and responsible behaviors in personal, school, and
community contexts.

The incorporation of SEL obijectives into the District's curriculum and other educational programs may
include but is not limited to:

1.

Classroom and school-wide programming to foster a safe, supportive learning environment
where students feel respected and valued. This may include incorporating scientifically based,
age-and-culturally appropriate classroom instruction, District-wide, and school-wide strategies
that teach SEL skills, promote optimal mental health, and prevent risk behaviors for all students.

. Staff development and training to promote students' SEL development. This may include

providing all personnel with age-appropriate academic and SEL and how to promote it.

Parent/Guardian and family involvement to promote students' SEL development. This may
include providing parents/guardians and families with learning opportunities related to the
importance of their children's optimal SEL development and ways to enhance it.

Community partnerships to promote students' SEL development. This may include establishing
partnerships with diverse community agencies and organizations to assure a coordinated
approach to addressing children's mental health and SEL development.

Early identification and intervention to enhance students' school readiness, academic success,
and use of good citizenship skills. This may include development of a system and procedures for
periodic and universal screening, assessment, and early intervention for students who have
significant risk factors for social, emotional, or mental health conditions that impact learning.

Treatment to prevent or minimize mental health conditions in students. This may include building
and strengthening referral and follow-up procedures for providing effective clinical services for
students with social, emotional, and mental health conditions that impact learning. This may
include student and family support services, school-based behavioral health services, and
school-community linked services and supports.

Assessment and accountability for teaching SEL skills to all students. This may include
implementation of a process to assess and report baseline information and ongoing progressgss
about school climate, students' social and emotional development, and academic performance.
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LEGAL REF.:

Children’s Mental Health Act ,405 ILCS 49/ PRESSPlus1

CROSS REF.: 1:30, (School District Philosophy), 6:10 (Educational Philosophy and Objectives), 6:40
(Curriculum Development), 6:60 (Curriculum Content), 6:270 (Guidance and Counseling Program),
7:100 (Health, Eye, and Dental Examinations; Immunizations; and Exclusion of Students), 7:180
(Prevention of and Response to Bullying, Intimidation, and Harassment), 7:250 (Student Support
Services)

Adopted: May 15, 2019

PRESSPIlus Comments

PRESSPIus 1. The Legal References are updated. Issue 110, October 2022
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7:100 Health, Eye, and Dental Examinations; Immunizations; and Exclusion of
Students

Required Health Examinations and Immunizations

A student's parents/guardians shall present proof that the student received a health examination, with
proof of the immunizations against, and screenings for, preventable communicable diseases, as
required by the lllinois Department of Public Health (IDPH), within one year prior to:

1. Entering kindergarten or the first grade;
2. Entering the sixth and ninth grades; and

3. Enrolling in an lllinois school, regardless of the student's grade (including nursery school, special
education, Head Start programs operated by elementary or secondary schools, and students
transferring into llinois from out-of-state or out-of-country).

Proof of immunization against meningococcal disease is required for students in grades 6 and 12.
As required by State law:

1. Health examinations must be performed by a physician licensed to practice medicine in all of its
branches, an advanced practice registered nurse, or a physician assistant who has been
delegated the performance of health examinations by a supervising physician.

2. A diabetes screening is a required part of each health examination; diabetes testing is not
required.

3. Anage-appropriate developmental screening and an age-appropriate social and emotional
screening are required parts of each health examination. A student will not be excluded from
school due to his or her parent/guardian’s failure to obtain a developmental screening or a social
and emotional screening.

4. Before admission and in conjunction with required physical examinations, parents/guardians of
children between the ages of one and seven years must provide a statement from a physician
that their child was risk-assessed or screened for lead poisoning.

5. The IDPH will provide all students entering sixth grade and their parents/guardians information
about the link between human papillomavirus (HPV) and HPV-related cancers and the
availability of the HPV vaccine.

6. The District will provide informational materials regarding influenza, influenza vaccinations,
meningococcal disease, and meningococcal vaccinations developed, provided, or approved by
the IDPH when it provides information on immunizations, infectious diseases, medications, or
other school health issues to students’ parents/guardians.

Unless an exemption or extension applies, the failure to comply with the above requirements by
October 15 of the current school year will result in the student's exclusion from school until the required
health forms are presented to the District. New students who register after October 15 of the curren}87
school year shall have 30 days following registration to comply with the health examination and
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immunization regulations. If a medical reason prevents a student from receiving a required
immunization by October 15, the student must present, by October 15, an immunization schedule and
a statement of the medical reasons causing the delay. The schedule and statement of medical
reasons must be signed by the physician, advanced practice registered nurse, physician assistant, or
local health department responsible for administering the immunizations.

A student transferring from out-of-state who does not have the required proof of immunizations by
October 15 may attend classes only if he or she has proof that an appointment for the required
vaccinations is scheduled with a party authorized to submit proof of the required vaccinations. If the
required proof of vaccination is not submitted within 30 days after the student is permitted to attend
classes, the student may no longer attend classes until proof of the vaccinations is properly submitted.

Eve Examination

Parents/guardians are encouraged to have their children undergo an eye examination whenever health
examinations are required.

Parents/guardians of students entering kindergarten or an lllinois school for the first time shall present

proof before October 15 of the current school year that the student received an eye examination within
one year prior to entry of kindergarten or the school. A physician licensed to practice medicine in all of
its branches, or a licensed optometrist, must perform the required eye examination.

If a student fails to present proof by October 15, the school may hold the student's report card until the
student presents proof: (1) of a completed eye examination, or (2) that an eye examination will take
place within 60 days after October 15. The Superintendent or designee shall ensure that
parents/guardians are notified of this eye examination requirement in compliance with the rules of the
IDPH. Schools shall not exclude a student from attending school due to failure to obtain an eye
examination.

Dental Examination

All children in kindergarten and the second, sixth, and ninth grades must present proof of having been
examined by a licensed dentist before May 15 of the current school year in accordance with rules
adopted by the IDPH.

If a child in the second, sixth, or ninth grade fails to present proof by May 15, the school may hold the
child’s report card until the child presents proof: (1) of a completed dental examination, or (2) that a
dental examination will take place within 60 days after May 15. The Superintendent or designee shall
ensure that parents/guardians are notified of this dental examination requirement at least 60 days
before May 15 of each school year.

Exemptions

In accordance with rules adopted by the IDPH, a student will be exempted from this policy's
requirements for:

1. Religious grounds, if the student’s parents/guardians present the IDPH’s Certificate of Religious
Exemption form to the Superintendent or designee. When a Certificate of Religious Exemption
form is presented, the Superintendent or designee shall immediately inform the
parents/guardians of exclusion procedures pursuant to Board policy 7:280, Communicable and
Chronic Infectious Disease, and State rules if there is an outbreak of one or more diseases
from which the student is not protected.

2. Health examination or immunization requirements on medical grounds, if the examining 288
physician, advanced practice registered nurse, or physician assistant provides written
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verification.

3. Eye examination requirement, if the student’s parents/guardians show an undue burden or lack
of access to a physician licensed to practice medicine in all of its branches who provides eye
examinations or a licensed optometrist.

4. Dental examination requirement, if the student’s parents/guardians show an undue burden or a
lack of access to a dentist.

Homeless Child

Any homeless child shall be immediately admitted, even if the child or child's parent/guardian is unable
to produce immunization and health records normally required for enroliment. Board of Education
policy 6:140, Education of Homeless Children, governs the enroliment of homeless children.

LEGAL REF.:
42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act.
105 ILCS 5/27-8.1 and 45/1-20.

410 ILCS 45/7 1, Lead Poisoning Prevention Act PRESSPlus1

410ILCS 315/2e, Communicable Disease Prevention Act.

23 L Admin.Code §1.530.

77 ll. Admin.Code Part 664. Socio-Emotional and Developmental Screening.

77 ll.LAdmin.Code Part 665, Child and Student Health Examination and Immunization.

77 L Admin.Code Part 690, Control of Communicable Diseases.

CROSS REF.: 6:30 (Organization of Instruction), 6:140 (Education of Homeless Children), 6:180
(Extended Instructional Programs), 7:50 (School Admissions and Student Transfers To and From
Non-District Schools), 7:280 (Communicable and Chronic Infectious Disease)

Adopted: January 20, 2021

PRESSPIlus Comments

PRESSPIus 1. The Legal References are updated. Issue 110, October 2022
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XI. CLOSED SESSION - For the purposes of: 292

291






XIl.

A. The appointment, employment, compensation, discipline, performance, or
dismissal of specific employees of the Public body, specific independent
contractors, or specific volunteers of the public body or legal counsel for the
Public body, including hearing testimony on a complaint lodged against an
employee of the Public body or against legal counsel for the public body to
determine its validity. 5 ILCS 120/2(c)(1).

B. Collective negotiating matters between the public body and its employees or
their representatives, or deliberations concerning salary schedules for one or
more classes of employees. 5 ILCS 120/2(c)(2).

C. Student disciplinary cases. 5 ILCS 120/2(c)(9).

D. Litigation, when an action against, affecting or on behalf of the particular
public body has been filed and is pending before a court or administrative
tribunal, or when the public body finds that an action is probable or imminent, in
which case the basis for the finding shall be recorded and entered into the
minutes of the closed meeting. 5 ILCS 120/2(c) (11).

ACTION ITEMS

A. Consideration of Student Discipline

B. Consideration of Personnel Recommendations 294

e Resignations
Retirement
Employment - Licensed
Employment - Classified
Leaves of Absence
Stipends
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ACTION ITEM

TO: Board of Education
FROM: Tami Stice
SUBJECT:

February, 15, 2023

Consideration to Approve Personnel Recommendations

PROPOSED MOTION BY THE BOARD OF EDUCATION:

That the Board of Education approves the Personnel Recommendations as presented.

Retirement
Resignation

Employment-Licensed
Employment-Classified

Employment-Modifications/Re-Assignments/Promotions/Transfers

Leaves of Absence
Summer School
Stipends
Terminations

MOVED BY:

Seconded:

YEA:

MR. BEARD

MRS. RYAN

MR. LONERGAN

MR. MCBRIDE

Background Information:

NAY: YEA: NAY:

MRS. LEONARD

MRS. WILSON

MRS. STEWART
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EMPLOYMENT RECOMMENDATIONS - February 15, 2023

Resignation
e Stephanie Upton, Dance Team Coach at Jacksonville Middle School, effective January 31, 2023.

e Evie Wood, Noon Supervisor at Washington Elementary School, effective February 16, 2023.

Retirement

e Nancy Holt, School Nurse at Eisenhower Elementary School, effective at the end of the 2022-
2023 school year.

e Sandra Sweatman, Math Teacher at Jacksonville Middle School, effective at the end of the 2022-
2023 school year.

Employment-Classified

e Alaina Rueter, Part-Time Home Visitor/Parent Educator at Early Years/Pre-Kindergarten
Centert, Salary: $§23.29/ per hour, contingent upon receipt and confirmation of required employment
documentation effective retroactively to January 23, 2023.

e Sara Wilson, Part-Time Home Visitor/Parent Educator at Eatly Years/Pre-Kindergarten Center,
Salary: $23.29/per hour, contingent upon receipt and confirmation of requited employment
documentation effective retroactively to January 25, 2023.

e Rece Brackett, Noon Supetrvisor at South Elementary School, Salary: §13.00/ per hour, contingent
upon receipt and confirmation of required employment documentation effective retroactively to
January 24, 2023.

e Bobbi Decker, 1:1 Special Education Paraprofessional at Jacksonville Middle School, Sa/ary:
$16.60/per  hour, contingent upon receipt and confirmation of required employment
documentation effective retroactively to February 6, 2023.

e Hayley Preston, 1:1 Special Education Paraprofessional at Eisenhower Elementary School,
Salary: $16.60/per honr, contingent upon receipt and confirmation of requited employment
documentation effective retroactively to February 1, 2023.

e Jenna Lawson, 1:1 Special Education Paraprofessional at Jacksonville Middle School, Sa/ary:
$16.60/per  hour, contingent upon receipt and confirmation of required employment
documentation effective February 8, 2023.

Employment — Modifications/Re-Assignments /Promotions /Transfers

e Barbara Graves, Bus Monitor at the Transportation Department promoted to Bus Driver,
increase in houtly wage to $19.79/per hour, effective January 4, 2023.

e Josh Butler, Bus Monitor at the Transportation Department promoted to Bus Driver, increase
in houtly wage to $19.79/per hour, effective January 12, 2023.

Stipends

e Mark Grounds, Assistant Boys Track Coach at Jacksonville High School for the 2022-2023
school year, Stipend §3,000.18, 3% on the base of §33,335.38, effective February 16, 2023.

e Meredith Blevins, Special Education Teacher at Jacksonville Middle School, 6* Period Stipend
for the 2022-2023 school year (2°4 semester), Stpend: §2,250.

e Cydnie Robinson, Poms/Dance Coach at Jacksonville Middle School for the 2023-2024 school
year, Stipend: $2,333.48, 7% on the base of §33,335.38, effective February 16, 2023.
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Jennifer Williams, Parent Educator at Eatly Years/Pre-Kindergarten Program Trainer/Mentor
Stipend for 27 semester in 2022-2023 school year, effective February 16, 2023, Stipend: §250.

Rosemary Grace, Parent Educator at Early Years/Pre-Kindergarten Program Trainer/Mentor
Stipend for 27 semester in 2022-2023 school year, effective February 16, 2023, Stipend: §250.
Kristin Wainman, Special Education Teacher at Eisenhower Elementary School, Elementary
Planning Period Stipend for the 2022-2023 school year (274 Semester), Stpend: §2,500.

Nicole Maul, Special Education Teacher at Eisenhower Elementary School, Elementary Planning
Period Stipend for the 2022-2023 school year (27! Semester), Stipend: §2,500.

Nicole Maul, Special Education Teacher at Eisenhower Elementary School, Long Term Sub
Extra Duty Stipend for the 2022-2023 school year (2°¢ Semester), Stzpend: §1,000.

Abby Willner, Special Education Teacher at FEisenhower Elementary School, Long Term Sub
Extra Duty Stipend for the 2022-2023 school year (2°¢ Semester), Stzpend: §1,000.

Abby Willner, Special Education Teacher at Eisenhower Elementary School, Elementary
Planning Period Stipend for the 2022-2023 school year (24 Semester), Stzpend: §2,500.

Kayla Flowers, Special Education Teacher at Eisenhower Elementary School, Elementary
Planning Period Stipend for the 2022-2023 school year (24 Semester), Stpend: §2,500.

Neil Holderread, Physical Education Teacher at Eisenhower Elementary School, Elementary
Planning Period Stipend for the 2022-2023 school year (274 Semester), Stpend: §2,500.

Jenna Stowers, Speech Language Pathologist at Eisenhower Elementary School, Elementary
Planning Period Stipend for the 2022-2023 school year (24 Semester), Stzpend: §2,500.

Robin Casler, Title I Teacher at Eisenhower Elementary School, Elementary Planning Period
Stipend for the 2022-2023 school year (24 Semester), Stpend: $2,500.

Dorothy Fernandes, Speech Language Pathologist, Extra Duty Stipend for the 2022-2023 school
year, Stipend: §133.32 (pro-rated).

Dee Darr, Speech Language Pathologist, Extra Duty Stipend for the 2022-2023 school year,
Stipend: $133.32 (pro-rated).

Betsy Grogan, Speech Language Pathologist, Extra Duty Stipend for the 2022-2023 school year,
Stipend: $133.32 (pro-rated).

Rachel Vitale, Speech Language Pathologist, Extra Duty Stipend for the 2022-2023 school year,
Stipend: $133.32 (pro-rated).

Michelle May, Speech Language Pathologist, Extra Duty Stipend for the 2022-2023 school year,
Stipend: $133.32 (pro-rated).

Leaves of Absence

Kalyssa Brickey, Paraprofessional at Washington Elementary School, requesting maternity leave
and family medical leave to run concurrently from January 31, 2023 until April 25, 2023 (11 weeks).
Gary Turner, Bus Driver at Transportation Department, requesting family medical leave on an
intermittent basis from February 2, 2023 until August 1, 2023 (up to 12 weeks maximum total).
Michelle Franklin, Paraprofessional at Murrayville-Woodson Elementary School, requesting
intermittent family medical leave from January 27, 2023 until February 17, 2023 (3 weeks).
Hannah Bugg, Paraprofessional at South Elementary School, requesting intermittent family
medical leave from February 6, 2023 until July 27, 2023 (up to 12 weeks maximum total).

Lexie Holmes, Paraprofessional at Jacksonville Middle School, requesting maternity leave and
family medical leave to run concurrently from February 6, 2023 until May 12, 2023 (12 weeks).
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Volunteers

Mike Prather, Volunteer Bass Fishing Boat Captains at Jacksonville High School for the 2022-
2023 school year, effective February 16, 2023.

Dale Flynn, Volunteer Bass Fishing Boat Captains at Jacksonville High School for the 2022-2023
school year, effective February 16, 2023.

Coy Summers, Volunteer Bass Fishing Boat Captains at Jacksonville High School for the 2022-
2023 school year, effective February 16, 2023.

Ray White, Volunteer Bass Fishing Boat Captains at Jacksonville High School for the 2022-2023
school year, effective February 16, 2023.
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C. Consideration to buy a new or used low-mileage transit van for the 299
Tech Department
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ACTION ITEM February 15, 2023

TO: Board of Education

FROM: Richard Cunningham

SUBJECT: Consideration of/to buy a new or used low mileage Transit Van for the Tech
Department.

PROPOSED MOTION BY THE BOARD OF EDUCATION:
| recommend that the Board of Education approve to:

1. Grant permission to purchase a low mileage used Transit Van for the Tech Department
not to exceed $55,500.00 or....

2. To bid a new Transit Van and accept the lowest responsible bidder so long as the price
does not exceed $55,500.00.

MOVED BY: Seconded:
YEA: NAY: YEA: NAY:
MR. BEARD MRS. LEONARD
MRS. RYAN MRS. WILSON
MR. LONERGAN MRS. STEWART
MR. MCBRIDE

Background Information:

Tech needs a vehicle to move items from buildings and to store items for tech issues in the buildings
across the district.
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D. Consideration to approve the JHS girls' soccer team travel to 301
Showcase in lowa
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ACTION ITEM February 15, 2023

TO: Board of Education
FROM: Steve Ptacek
SUBJECT: The Board of Education approve the JHS girls’ soccer team travel to Showcase in lowa

PROPOSED MOTION BY THE BOARD OF EDUCATION:

That the Board of Education approve the JHS girls’ soccer team travel to Showcase in
Bettendorf, IA April 28-29, 2023 as presented.

MOVED BY: Seconded:
YEA: NAY: YEA: NAY:
MR. BEARD MRS. LEONARD
MRS. RYAN MRS. WILSON
MR. LONERGAN MRS. STEWART
MR. MCBRIDE

Background Information:

School District 117 would be responsible for transportation; all other expenses will be paid for out of
the JHS Girls’ Soccer activity account. Itinerary presented.
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JHS Girls’ Soccer Request to travel to Showcase in lowa

Mr Van Aken,

The JHS girls soccer program is requesting permission to attend a college showcase at
TBK Sports Complex in Bettendorf, lowa. In the past we have attended the Parkway Showcase
in STL, however that showcase has disbanded. Providing these girls an opportunity to perform
in front of college coaches could impact their lives for the better for years to come.

The program would like to participate in two out of the three potential days with the intent
of staying the night. The dates that we would like to attend are April 28-29th. This would provide
the girls with two competitive matches for potential college recruitment.

This experience will be one that every member of the team would benefit from. This
showcase will give these girls a chance to bond as teammates, not just through competition, but
through activities and social experiences which will boost team morale.

Thank you!

Itinerary

The itinerary is a very rough outline due to us not knowing yet the time frames of games. | will
request a later time, but using this information | guess it would go something like this. Very
similar to years in the past.:

Saturday 4/28

9 am: Departure

11:35 am: Hotel Arrival

12pm: Hotel Departure

12:15pm: Field Arrival

1:30pm: Game

3:30pm: Depart/Arrive at Hotel

3:45pm: Clean up and change for team dinner

5pm: Team Dinner

6:30pm: Team bonding activity (there are places that allow a safe opportunity for the players to
have fun with activities such as laser tag, bowling, and escape rooms all located at our playing
facility)

9pm: Return to Hotel

9:45pm Lights out

Sunday: 4/29

6 am: wake up call

6:30 am: team walk/jog

7:00 am Team breakfast

8 am: depart for final game/ checkout
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9am: Game
11 am: depart from facility to Jacksonville
1:30: JHS Arrival

The school district would be responsible for transportation. All other expense will be paid for out of the
JHS Girls’ Soccer activity account.
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E. Consideration to install temporary electrical panels at Washington 305
Elementary
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ACTION ITEM February 15, 2023

TO: Board of Education
FROM: Steve Ptacek
SUBJECT: The Board of Education approve to install temporary electrical panels at Washington

Elementary School

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approve the installation of temporary electrical panels at

Washington Elementary at an estimated cost of $58,436.68 and a monthly rental fee of
$11,351.00 as presented.

MOVED BY: Seconded:
YEA: NAY: YEA: NAY:
MR. BEARD MRS. LEONARD
MRS. RYAN MRS. WILSON
MR. LONERGAN MRS. STEWART
MR. MCBRIDE

Background Information: Installation and Removal is estimated at $58,436.68 as well as a monthly
rental fee of $11,351.00.
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TN REPLYTO: POBox28
ol E“ En 509 NorthEim
3 Williamsville, IL 62693

| TECHNOLOGIES | MANAGED SERVICES Www.senergy-electric.com

Jan 25, 2023

Johnco Construction, Inc.
107 W. 1st St.
Mackinaw, IL 61755

Re: SP-775+ - JSD 117 - Washington Elem Renovations
PCO-006.1 - Temporary Electrical Distribution

To whom it may concern:
This PCO to provide a temporary electrical distribution set up.

The SOW included in this PCO:

1. Install temporary 3R CT cabinet and meter base for Ameren, in same location as
scheduled exterior 3R gear.

2. Install (2) I-Line panels in the boiler room, temporary panels will be set in front of
permanent location of interior gear.

3. Install cable tray from feeder box in the NE corner of boiler room to I-Line panels to support
feeder cables.

4. Provide insulation blankets in bottom of cable tray to provide additional conductor
protection.

5. Install conduit stub ups from I-Line panel to terminate at cable tray.

6. Feeder cabling to be used from I-Line panels to sub panels will be the permanent cable.
7. Feeder cabling from utility transformer to temporary I-Line panels will be required to be an
additional 15' longer per conductor.

8. Removal of all equipment associated with the temporary electrical distribution.

The rental gear will be from Aggreko:

(2) 1200A I-Line panels with breakers as scheduled on the one line from the construction
documents.

The rental term per month = $6851

Freight = $4500

This PCO covers one month of equipment rental.

Self-Performed Amount
Installation & Removal Labor (Includes Markup, Small Tools, Safety, 33,540.00
Etc) 390HRs @ $86.00/HR
Materials - Conduit, supports, CT cabinet, additional feeder cable 8,794.61
SESCO - Insulation Blankets 1,503.68
Aggreko Rentals - I-Line Panels & Freight 11,351.00
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0 /SENERGY

CHNOLOGIES | MANAGED SERVICES

REPLYTO: PO Box28

9509 North Elm
Williamsuille, IL 62693
www.senergy-electric.com

Subcontractor

Amount

Subtotal

55,189.29

Markup

3,247.39

Notes:

Total $ 58,436.68

Should you have any questions regarding this proposal, please don't hesitate to contact us at

217-566-2826.

Sincerely,

Senergy Electric, Inc.
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F. Consideration to match donations for the Washington Elementary 309
Playground
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ACTION ITEM February 15, 2023

TO: Board of Education
FROM: Steve Ptacek
SUBJECT: The Board of Education approve to match donations for the Washington Playground

PROPOSED MOTION BY THE BOARD OF EDUCATION:

That the Board of Education approve to match donation for the Washington Elementary
playground as presented.

The maximum maximum match set at

MOVED BY: Seconded:
YEA: NAY: YEA: NAY:
MR. BEARD MRS. LEONARD
MRS. RYAN MRS. WILSON
MR. LONERGAN MRS. STEWART
MR. MCBRIDE

Background Information:
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G. Consideration to approve the AMCO fence Bid for Lincoln 311
Elementary fence project
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ACTION ITEM

February 15, 2023

TO: Board of Education

FROM: Richard Cunningham

SUBJECT: Consideration of/to approve the AMCO fence bid for Lincoln Elementary fence
project.

PROPOSED MOTION BY THE BOARD OF EDUCATION:

| recommend that the Board of Education accept the

(base or

alternative) bid from AMCO fence bid for $
at Lincoln Elementary as presented.

MOVED BY:

to install a fence

Seconded:

YEA:

MR. BEARD
MRS. RYAN

MR. LONERGAN

MR. MCBRIDE

Background Information:
Bid Tabulation

NAY: YEA:

NAY:

MRS. LEONARD
MRS. WILSON

MRS. STEWART

Vendor Bid Price
Amco Fence Base (Galvanized) $32,890.00
Alternative (Vinyl Coated) $39,890.00
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Amco Fence

2919 South MacArthur Boulevard
Springfield, IL 62704
217-787-2921 Office

217-787-8086 Fax

January 25, 2023

Jacksonville School District 117
211 West State Street
Jacksonville, IL 62650

Location: Lincoln Elementary School

Project: Chain Link Fence and Gates

To install approximately 650’ total of new 6’ high commercial grade chain link fence. To include 2 @
21’ wide double drive gates and 4 @ 5’ wide walk gates. All posts to be set in concrete or core
drilled where necessary.
4” Double Drive Gate Posts - 3” Terminal Posts - 2 %4” Line Posts - 1 5/8” Top and Brace Rails
Total Cost for Galvanized: $32,890 (includes prevailing wage)

Materials: $19,00

Labor: $13,890
Total cost for Black Vinyl Coated: $39,890 (includes prevailing wage)

Materials: $23,000

Labor: $16,890
Expected start time: 20-25 working days after being awarded

Expected time to complete: 15-20 working days

Thank you,

Erick Irwin
AMCO Fence Co., Inc.

Amcofence22@yahoo.com E ez



Jacksonville School District #117
211 West State Street
Jacksonville, lllinois 62650
Ofc: 217/243-9411
Fax: 217/243-0598
Steven A. Ptacek
Superintendent of Schools

Rick Cunningham
Chief Financial Officer

INVITATION TO BID

JACKSONVILLE SCHOOL DISTRICT 117 LINCOLN ELEMENTARY SCHOOL FENCE
BID

The Jacksonville School District #117 seeks sealed bids for a new fence at Lincoin
Elementary School, 320 W. independence Ave, Jacksonville, Il 62650 (Appendix A) in
conformance with the specifications established herein and the District's General Bid
Conditions. A copy of the General Bid Conditions is available from the Business Office,
211 West State Street, Jacksonville, I, during normal business hours. Sealed written
bids shall be delivered to the Jacksonville School District Business Office on or before
January 27, 2023, at 8:30 a.m. All bids submitted will be opened and publicly read at
8:30 a.m. on January 27, 2023. The lowest responsible bidder shall be awarded the
contract upon acceptance by the Board of Education, Jacksonville School District #117,
at its next duly convened meeting. The Bidder will be notified in writing of the award.

Specifications

SCOPE:

1. The work under this section includes the furnishing of all labor, material,
equipment, supervision and services necessary for the execution and completion

of all items necessary to provide a complete fence according to the MATERIALS
section.

2. If a Bidder is unable to comply with any of the following specifications, the Bidder
shall submit in writing the reason for noncompliance. Noncompliance with any
specification is grounds for rejection of the entire bid. The buyer reserves the
right to reject any bid which does not meet these specifications.

3. Bids shall include all shipping, handiing, delivery and installation fees and will
have no hidden costs.

4. Bids shall include explicit installation or special structural considerations or other
accommodations required for the proper installation and operation of specified
equipment.

Initials £ X
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5. All Owner's materials, software, manuals, guides or other supplied information

shall be presented in a neat, orderly, and professional manner using binders,
folders or other devices as necessary.

6. Completion of the work shall be done by June 30, or as soon as possible. Any

complications in meeting this deadline need to be communicated in writing to the
District CFO. '

SUBMITTALS:
1. Base bid for proposed fence in galvanized metal.
2. Alternative bid for proposed fence in black vinyl coated.

QUALITY ASSURANCE:

1. Deliver, handle, store and install the fence in accordance with manufacturer's
approved printed instructions.

MATERIALS:

1. A 6 foot high commercial grade chain link fence to surround the outlined area at
Lincoln Elementary as shown in APPENDIX A..

2. Two 21 foot wide double drive gates in accordance to APPENDIX A (Numbered
in Red).

3. Four 5 foot wide walk gates in accordance to APPENDIX A (Numbered in
Yeliow).

4. All concrete costs, if applicable, and parts to be included in the bid. District
assumes no extra costs.

The Bidder shall perform all services with due care and maintain at least $1 million in
liability insurance coverage with an A rated insurance company in effect at all times with
Jacksonville School District No. 117 as an additional insured in addition to complying
with all insurance requirements of Paragraph 12 of Jacksonville School District No. 117's
General Bid Conditions. Bidder shall provide the District proof of insurance upon

request as well as provide bonds in compliance with the lllinois Public Construction Bond
Act.

Initials EF
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Bid Form
Attach the following to this bid form:

1. Diagrams, example photos, engineering drawings etc. of the proposed base
(galvanized fence) and alternative bid (black vinyl coated fence).

2. Atimeframe showing when the work will start with an expected completion date.
3. A breakdown of the total bid for the project.
4. Not less than the prevailing hourly wage rate as determined by the Minois

Department of Labor pursuant to lllinois Revised Statutes, Ch. 489, Sec. 39s-1
et. seq.

The Bidder shall install a new fence according to the specification of APPENDIX A at the
Lincoln Elementary School according to the bid specifications at a cost of

Base Bid Cost $ 3 Z‘ geic)
Alternative Bid Cost $_.3 7 zqc

Amco fence (. The. Eciek  Trwia
Name of Company Submitted by
ZU4 S Machcther Blod L il matoe
Address Title
Spcinalfield T Lz#oY Zit-18t-z792(
! City State ‘Zip Code Phone Number
©]-Z5- 23 MK
Date Fax Number
ACCEPTED BY:
BOARD OF EDUCATION
JACKSONVILLE SCHOOL DISTRICT #117
BY:
Authorized Representative
DATE:

The Board of Education reserves the right to waive any informalities or non-conformance
with the bid specifications or to reject any and all bids submitted.

BOARD OF EDUCATION
JACKSONVILLE SCHOOL DISTRICT #117
211 West State Street

Initials £ -L~
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Jacksonville, IL 62650

APPENDIX A

iale ET
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3frdtl01. p 89-4
05. 22. 10. 00. 00

Jacksonville IL SD 117
ACT CHECK REGQ STER FOR R CUNNI NGHAM ( Dat es:

01/01/23 - 01/31/23)

CHECK CHECK I N\VOI CE

NUVBER DATE VENDOR DESCRI PTI ON AMOUNT

57711 01/03/2023 BRANNAN, STEVE REI MBURSEMENT FOR G RLS 132. 41
BASKETBALL AWARDS- CROAN
TROPHY

57712 01/03/2023 SPORTS | MPORTS NEW VOLLEYBALL SUPPLIES, NET, 4,529. 60
POLES, RATCHET, ETC.

57713 01/ 05/2023 BROCKHOUSE, KELLY SNACKS FOR BOYS BASKETBALL 63. 60
TEAM

57714 01/05/2023 CHUMLEY, ANNA CLASSROOM ACTI VI TI ES FOR 10. 99
VASHI NGTON

57715 01/05/2023 EASTERN | LLINO'S UNI \W/SE ACADEM C CHALLENGE 280. 00

57716 01/05/2023 GUTHRIE, LYNETTE THEATER PROPS AND SETS 227.83

57717 01/ 05/ 2023 JHS CAFETERI A COOKI ES AND DECOR FOR SOUTH 163. 85

57718 01/05/2023 OPEN HOUSE PRI NT SHO SClENCE CLUB TSHI RTS 525. 00

57719 01/05/2023 PRODUCTI ON XPRESS POSTERS FOR JMS CHEER 31.50

57720 01/05/2023 SPRINGFI ELD PEPSI - CO DRI NKS FOR CONCESS| ONS 1, 044. 80
A#01895

57720 01/05/2023 SPRINGFI ELD PEPSI - CO DRI NKS FOR CONCESS| ONS 504. 30
A#01895

57721 01/09/2023 316 ACTI VE BASS FI SH NG GEAR 770. 00

57722 01/09/2023 ALEXANDER, STEPHANIE | TEMS FOR STUDENTS 195. 06

57723 01/09/2023 ALL OCCASI ONS FLOAER POTTED PLANTS FOR VOLLEYBALL 45.00

57724 01/09/2023 BLOOM FFA SOCK FUNDSRAI SER 933. 35

57724 01/09/2023 BLOOM FFA SOCK FUNDSRAI SER 958. 00

57725 01/09/2023 CASA REAL OOCINA MEX JHS BOYS SOCCER BANQUET 2,307.55
DI NNER

57726 01/09/2023 DUGAN, JANES REI MBURSEMENT FOR BOYS 946. 04
BASKETBALL HOTEL AND
FOOD- CARBONDAL E

57727 01/09/2023 GRAPHI C EDGE, LLC BASEBALL ORDER 181. 62

57728 01/09/2023 HADDEN, ANGELA JHS VOLLEYBALL CUPCAKES FOR 162. 00
BANQUET

57729 01/09/2023 LOVELINO Sl GN CO HELMET AND NUMVBER SETS FOR 546. 50
JHS FOOTBALL

57730 01/09/2023 MEEKER FARMB BUTCHER HOG AND DELI VERY FOR 350. 00
FUNDRAI SER BOYS SOCCER

57731 01/09/2023 MJUS|I C SOURCE DEPCSI T FOR PROM DJ 2023 450. 00

57732 01/09/2023 OUTBREAK DESI GNS VOLLEY FOR A CURE TSHI RTS 68. 00

57733 01/09/2023 PRODUCTI ON XPRESS TROPHI ES AND ENGRAVI NG FOR 203. 25
CROSS COUNTRY

57734 01/09/2023 RADFORD, BRANDON HOTEL REI MBURSEMENT FOR G RLS 1,161. 67
BASKETBALL | N CHARLESTON

57735 01/09/2023 SECRI ST, DUSTIN REI MBURSEMENT FOR WRESTLI NG 508. 75
ACTI VI TY FUNDRAI SI NG DONUTS

57735 01/09/2023 SECRI ST, DUSTIN REI MBURSEMENT FOR WRESTLI NG 773.61
HOTELS

57736 01/09/2023 WAHL, CATHY VALMART CHRI STMAS- SALVATI ON 106. 66
ARMY

57737 01/09/2023 WALSWORTH YEARBOOK DEPGCSI T FOR 2023 6, 195. 00
CA#10026

57738 01/11/2023 ALLEN, BRI AN CHOREQGRAPHY CLEAN- UP 250. 00

57739 01/11/2023 ELLIOTT, M RANDA | TEMS FOR CONCESSI ONS HARDEES 99. 60

57740 01/11/2023 SECRI ST, DUSTIN REI MBURSEMENT FOR WRESTLI NG 69. 95
SAFECO BAKERY

57741 01/11/2023 SPRINGFI ELD PEPSI - CO A#12343- CONCESSI ONS 706. 00

57741 01/11/2023 SPRINGFI ELD PEPSI - CO A#12343- CONCESSI ONS 465. 90

57742 01/11/2023 STOUT, ZACHARY REI MBURSEMENT FOR BOUNCETAG 220. 00

02/ 03/ 23

Page: 1
1:58 PM
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3frdtl01. p 89-4
05. 22. 10. 00. 00

Jacksonville IL SD 117
ACT CHECK REGQ STER FOR R CUNNI NGHAM ( Dat es:

01/01/23 - 01/31/23)

CHECK CHECK I N\VOI CE

NUVBER DATE VENDOR DESCRI PTI ON AMOUNT

57743 01/12/2023 ALEXANDER, STEPHANI E CONCESSI ON | TEMS FOR BOYS 199. 52
BASKETBALL AND PBI S

57744 01/12/2023 BRANNAN, LEA ANN REI MBURSEMENT FOR AR PRI ZES 110. 00

57745 01/12/2023 CAMPBELL, TERESA COUCH FOR TAP PROGRAM 100. 00

57746 01/12/2023 FLOSPORTS TRACK WRESTLI NG EVENT 108. 49
MANAGEMENT HOLI DAY | NVI TE

57747 01/12/2023 JAM E W SDOM DESI GNS JMS DANCE TEAM PULLOVERS 360. 00

57748 01/12/2023 OUTBREAK DESI GNS SHIRTS FOR JHS GOLF 498. 00
SPI RI TWEAR

57749 01/12/2023 SPRINGFI ELD PEPSI - CO CONCESSI ON DRI NKS FOR JKSV MB 225. 45
| N\VOI CE#208356

57750 01/12/2023 SPRINGFI ELD PEPSI - CO | NVOl CE#201727 AND 205296 550. 70
JKSV HS G RLS BASKETBALL

57751 01/17/2023 ENGLI SH, HEATHER REI MBURSEMENT FOR SCl ENCE 34. 43
CLUB TRIVIA NI GHT SUPPLI ES

57751 01/17/2023 ENGLI SH, HEATHER REI MBURSEMENT FOR SCl ENCE 169. 13
CLUB TRIVIA NI GHT

57752 01/17/2023 G BSON, W LLI AM FOOD FOR BOYS BASKETBALL TEAM 62. 93

57753 01/17/2023 JACKSONVI LLE SCHOOL  REI MBURSEMENT FOR SAMS 136. 52
PURCHASE THAT WAS TAKEN OUT
OF MAINT SUPPLI ES | NSTEAD OF
JHS FFA

57754 01/17/2023 K S CREEK GOLF CLUB ROOM AND FOOD FOR GOLF 100. 00
BANQUET

57755 01/17/2023 MLLS, BOBBIE DOLLAR TREE 17.55

57756 01/17/2023 OUTBREAK DESI GNS 2 | NVO CES FOR JMS VOLLEYBALL 2, 046. 00

57757 01/17/2023 SCHOOL LIFE BRAG TAGS FOR M W 431. 41

57758 01/19/2023 BROCKHOUSE, KELLY FOOD FOR TEAM BOYS BASKETBALL 100. 75

57759 01/19/2023 CHELSVIG KRl S REI MBURSEMENT FOR WRESTLI NG 202.58
KNEE PADS, LAUNDRY SOAP,
TROPHY, AND 1ST Al D SUPPLIES

57760 01/19/2023 GORDON FOOD SERVICE  JMS CHEER CONCESSI ONS CAND 45. 98
BARS AND POPCORN

57761 01/19/2023 GRAPHI C EDGE, LLC CROSS COUNTRY 52.21

57762 01/19/2023 MONOGRAM SOUP SWEATSHI RTS FOR CHEER 852. 00

57763 01/19/2023 MYERS SI GNS AND GRAP AWARDS FOR CROSS COUNTRY 454. 00

57764 01/19/2023 SECRI ST, DUSTIN REI MBURSEMENT FOR WRESTLI NG 406. 76
HOTEL ROOMS

57765 01/19/2023 SPRINGFIELD CLINIC S ATHLETI C TRAI NI NG SERVI CES 825. 00
FOR JMB WRESTLI NG
| NVI TATI ONAL

57766 01/20/2023 ALEXANDER, STEPHANI E REI MBURSEMENT FOR REWARDS FOR 99. 72
STUDENTS GORDON FOOD SERVI CE

57767 01/20/ 2023 BMO CORPORATE MASTER JMS WRESTLI NG TAPE, HEAD 2,136. 90
GEAR TAPE

57767 01/20/2023 BMO CORPORATE MASTER FFA 92. 00

57767 01/20/ 2023 BMO CORPORATE MASTER JMS | TEMS FOR STUDENT 125. 19

57767 01/20/2023 BMO CORPORATE MASTER JMS AWARDS NI GHT FOR G RLS 38.02
BASKETBALL

57767 01/20/ 2023 BMO CORPORATE MASTER JMS DOLLAR TREE AWARD FOR 2.70
STUDENT

57767 01/20/ 2023 BMO CORPORATE MASTER JMS BOYS BASKETBALL FOOD FOR 151. 57
CONCESSI ONS

57767 01/20/ 2023 BMO CORPORATE MASTER JMS SHELL AWARD FOR STUDENT 2.69

57767 01/20/2023 BMD CORPORATE MASTER JMS FOOD FOR CONCESSI ONS SAMS 279.57

CLUB

02/ 03/ 23

Page: 2
1:58 PM
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3frdtl01. p 89-4
05. 22. 10. 00. 00

Jacksonville IL SD 117
ACT CHECK REGQ STER FOR R CUNNI NGHAM ( Dat es:

01/01/23 - 01/31/23)

CHECK CHECK I N\VOl CE

NUMBER DATE VENDOR DESCRI PTI ON AMOUNT

57767 01/20/ 2023 BMO CORPCORATE MASTER WASHI NGTON BOARD GAMES 217. 22

57767 01/20/ 2023 BMO CORPCRATE MASTER MOVI E REWARD FOR JMS 1, 280. 00
STUDENTS- RMC

57768 01/23/2023 HUMVERT | NTERNATI ONA FFA- PLANT SALES 1, 425. 30

57769 01/23/2023 JOSTENS I NC CHENI LLE LETTERS FOR JHS 1,098. 30
C#1074949

57770 01/23/2023 NASSP JACKSONVI LLE HI GH SCHOOL 385. 00
FEI N#52- 6006937 0O#9001675831

57771 01/23/2023 OPEN HOUSE PRINT SHO JHS BASS FI SHING SPIRI T VWEAR 1,576. 00

57772 01/23/ 2023 OUTBREAK DESI GNS FFA APPAREL 985. 00

57773 01/23/2023 PSAT/ NVsQT SCHOOL CODE 615. 60
142350- JACKSONVI LLE HI GH
SCHOOL | NVOI CE#382336204A

57774 01/25/2023 |LLINO S COLLEGE 2022- 23 JHS TENNI S PRACTI CES 300. 00
FOR JHS

57775 01/25/2023 NOTH NG BUNDT CAKES PAYMENT FOR G RLS BASKETBALL 3,285.95
FUNDRAI SER

57776 01/25/2023 OUTBREAK DESI GNS SCHOLASTI C BOAL SPI RI TWEAR 308. 50

57777 01/25/ 2023 ATHLETIC JHS ONLI NE WEB SUPPORT FOR 175. 00
G RLS TRACK

57778 01/25/ 2023 AVERY ENTERPRI SES SCHOLASTI C BOAL GAMES 2022- 23 140. 00
MS

57779 01/25/ 2023 HARTSOOK, SANDY JOANN 18.59

57780 01/25/2023 JOHNSON, PH LIP TAPE MEASURES 28.73

57781 01/25/2023 PERKINS, ANTHONY HOTELS FOR BASS FI SHI NG 1,995.16

57782 01/25/ 2023 PRODUCTI ON XPRESS G RLS HOLI DAY | NVITE FOR 216. 00
WRESTLI NG

57783 01/25/ 2023 SPRI NGFI ELD PEPSI - CO DRI NKS FOR CONCESSI ONS 215.50

57784 01/25/ 2023 VARSITY SPIRIT FASH JHS CHEER SUPPLI ES 3, 075. 00

57785 01/26/ 2023 FOLKER, SHANNON CLOTHES FOR STUDENTS 22.62

57786 01/26/ 2023 PARKS, ABBY SUPPLI ES AND FOR COVWUNI TY 61. 96

57787 01/30/ 2023 BAKER, STEPHAN E FOOD FOR CONCESSI ONS 31.72
WRESTLI NG

57788 01/30/ 2023 DAVIS, SARAH FOOD FOR G RLS VOLLEYBALL JMS 154. 28

57789 01/30/2023 DI STRI BUTI VE EDUCATI DECA CDC REG STRATI ON 875. 00

57790 01/30/2023 HENRY, BRI TTANY FOOD FOR CONCESSI ONS 1,318.78
WRESTLI NG

Total s for checks 57, 010. 37

02/ 03/ 23

Page: 3
1:58 PM
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3frdtl 01.p 89-4 Jacksonville IL SD 117 02/ 03/ 23
05. 22. 10. 00. 00 ACT CHECK REGQ STER FOR R CUNNI NGHAM (Dat es: 01/01/23 - 01/31/23)

FUND SUMMARY

FUND DESCRI PTI ON BALANCE SHEET REVENUE EXPENSE TOTAL
99 ACTIVITY 0.00 0.00 57,010. 37 57, 010. 37
*** Fund Summary Totals *** 0.00 0.00 57,010. 37 57, 010. 37

Rk bk R S I R I End Of report Rk R I O kR Rk Ik

Page: 4
1:58 PM
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3angi p0l.p 57-4 Jacksonville IL SD 117 02/ 03/ 23 Page: 1

05. 22.10. 00. 00 GENERAL | NPUT JOURNAL ENTRI ES 2: 00 PM
BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
02WASH3 RECLASSI FY EXPENSES TO TI TLE 2022-2023 01/31/2023 Wb Batch Entry Hi story
LI NE NAME/ PRQJ DESCRI PTI OV ADDI Tl ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK KEY ENTRY DATE DEBI T AMOUNT CREDI T AMOUNT
1 RECLASSI FY FI DGETS TO TI TLE 10E008 1110 4100 00 000000 01/31/ 2023 0.00 43. 96
RECLASSI FY FI DGETS TO TI TLE
2 RECLASSI FY BOOK STAND TO TI TLE 10E008 1110 4100 00 000000 01/31/ 2023 0.00 9. 97
RECLASSI FY BOOK STAND TO TI TLE
3 RECLASSI FY FI DGETS TO TI TLE 10E008 1110 4100 00 000000 01/31/ 2023 0.00 27.92
RECLASSI FY FI DGETS TO TI TLE
4 RECLASSI FY FI DGETS TO TI TLE 10E710 1250 4100 00 230008 01/31/ 2023 43. 96 0.00
RECLASSI FY FI DGETS TO TI TLE
5 RECLASSI FY BOOK STAND TO TI TLE 10E710 1250 4100 00 230008 01/31/ 2023 9. 97 0.00
RECLASSI FY BOOK STAND TO TI TLE
6 RECLASSI FY FI DGETS TO TI TLE 10E710 1250 4100 00 230008 01/31/ 2023 27.92 0.00
RECLASSI FY FI DGETS TO TI TLE
TOTALS 81.85 81.85
BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
021 SDI NT  JANUARY | NTEREST 2022-2023 01/31/2023 Wb Batch Entry Hi story
LI NE NAME/ PRQJ DESCRI PTI OV ADDI Tl ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK KEY ENTRY DATE DEBI T AMOUNT CREDI T AMOUNT
1 JANUARY | NTEREST 10R300 1510 0000 00 000000 01/31/ 2023 0.00 5,485.12
JANUARY | NTEREST
2 JANUARY | NTEREST 30R300 1510 0000 00 000000 01/31/ 2023 0.00 192. 66
JANUARY | NTEREST
3 JANUARY | NTEREST 50R300 1510 0000 00 000000 01/31/ 2023 0.00 566. 17
JANUARY | NTEREST
4 JANUARY | NTEREST 99R857 0000 0000 00 000000 01/31/ 2023 0.00 110.91
JANUARY | NTEREST
5 JANUARY | NTEREST 60R300 1510 0000 00 000000 01/31/ 2023 0.00 21, 288. 50
JANUARY | NTEREST
6 JANUARY | NTEREST 10A300 1210 0000 00 000000 01/31/ 2023 5,485.12 0.00
JANUARY | NTEREST
7 JANUARY | NTEREST 30A300 1211 0000 00 000000 01/31/ 2023 192. 66 0.00
JANUARY | NTEREST
8 JANUARY | NTEREST 50A300 1210 0000 00 000000 01/31/ 2023 566. 17 0.00
JANUARY | NTEREST
9 JANUARY | NTEREST 99A300 1210 0000 00 000000 01/31/ 2023 110.91 0.00
JANUARY | NTEREST
10 JANUARY | NTEREST 60A300 1211 0000 00 000000 01/31/ 2023 21, 288. 50 0.00
JANUARY | NTEREST 330

TOTALS 27, 643. 36 27, 643. 36



3angi p0l.p 57-4 Jacksonville IL SD 117 02/ 03/ 23 Page: 2
05. 22. 10. 00. 00 GENERAL | NPUT JOURNAL ENTRI ES 2:00 PM
BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
021 NSI NT  JANUARY | NTEREST 2022-2023 01/31/2023 Veb Batch Entry Hi story
LI NE NAMVE/ PRQJ DESCRI PTI ON ADDI TI ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK KEY ENTRY DATE DEBI T AMOUNT CREDI T AMOUNT
1 JANUARY | NTEREST 10R300 1510 0000 00 000000 01/ 31/ 2023 0.00 37.02
JANUARY | NTEREST
2 JANUARY | NTEREST 10A304 1120 0000 00 000000 01/ 31/ 2023 37.02 0.00
JANUARY | NTEREST
TOTALS 37.02 37.02
BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
021 LINT  JANUARY | NTEREST 2022-2023 01/31/2023 Veb Batch Entry Hi story
LI NE NAMVE/ PRQJ DESCRI PTI ON ADDI TI ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK KEY ENTRY DATE DEBI T AMOUNT CREDI T AMOUNT
1 JANUARY | NTEREST 10R300 1510 0000 00 000000 01/31/ 2023 0.00 75, 780. 93
JANUARY | NTEREST
2 JANUARY | NTEREST 20R300 1510 0000 00 000000 01/31/ 2023 0.00 8,883. 19
JANUARY | NTEREST
3 JANUARY | NTEREST 40R300 1510 0000 00 000000 01/ 31/ 2023 0. 00 4,579. 43
JANUARY | NTEREST
4 JANUARY | NTEREST 50R300 1510 0000 00 000000 01/31/ 2023 0.00 2,688.50
JANUARY | NTEREST
5 JANUARY | NTEREST 60R300 1510 0000 00 000000 01/ 31/ 2023 0. 00 2,390. 14
JANUARY | NTEREST
6 JANUARY | NTEREST 70R300 1510 0000 00 000000 01/ 31/ 2023 0. 00 2,991. 62
JANUARY | NTEREST
7 JANUARY | NTEREST 80R380 1510 0000 00 000000 01/31/ 2023 0.00 80. 68
JANUARY | NTEREST
8 JANUARY | NTEREST 90R300 1510 0000 00 000000 01/ 31/ 2023 0.00 16. 45
JANUARY | NTEREST
9 JANUARY | NTEREST 10A302 1120 0000 00 000000 01/ 31/ 2023 75, 780. 93 0.00
JANUARY | NTEREST
10 JANUARY | NTEREST 20A302 1120 0000 00 000000 01/31/ 2023 8,883. 19 0.00
JANUARY | NTEREST
11 JANUARY | NTEREST 40A302 1120 0000 00 000000 01/ 31/ 2023 4,579. 43 0.00
JANUARY | NTEREST
12 JANUARY | NTEREST 50A302 1120 0000 00 000000 01/31/ 2023 2,688.50 0.00
JANUARY | NTEREST
13 JANUARY | NTEREST 60A302 1120 0000 00 000000 01/ 31/ 2023 2,390. 14 0.00
JANUARY | NTEREST
14 JANUARY | NTEREST 70A302 1120 0000 00 000000 01/ 31/ 2023 2,991.62 0.00

JANUARY | NTEREST

331



3angi p0l.p 57-4 Jacksonville IL SD 117 02/ 03/ 23 Page: 3

05. 22.10. 00. 00 GENERAL | NPUT JOURNAL ENTRI ES 2: 00 PM
BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
021 LI NT JANUARY | NTEREST 2022-2023 01/31/2023 Wb Batch Entry Hi story
LI NE NAME/ PRQJ DESCRI PTI OV ADDI Tl ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK KEY ENTRY DATE DEBI T AMOUNT CREDI T AMOUNT
CONTI NUED
15 JANUARY | NTEREST 80A302 1120 0000 00 000000 01/31/ 2023 80. 68 0.00
JANUARY | NTEREST
16 JANUARY | NTEREST 90A302 1120 0000 00 000000 01/31/ 2023 16. 45 0.00
JANUARY | NTEREST
TOTALS 97, 410. 94 97, 410. 94
BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
021 I TINT  JANUARY | NTEREST 2022-2023 01/31/2023 Wb Batch Entry Hi story
LI NE NAME/ PRQJ DESCRI PTI OV ADDI Tl ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK KEY ENTRY DATE DEBI T AMOUNT CREDI T AMOUNT
1 JANUARY | NTEREST 10R300 1510 0000 00 000000 01/31/ 2023 0.00 24,508. 68
JANUARY | NTEREST
2 JANUARY | NTEREST 40R300 1510 0000 00 000000 01/31/ 2023 0.00 1,595.70
JANUARY | NTEREST
3 JANUARY | NTEREST 70R300 1510 0000 00 000000 01/31/ 2023 0.00 1,573. 25
JANUARY | NTEREST
4 JANUARY | NTEREST 99R857 0000 0000 00 000000 01/31/ 2023 0.00 135.79
JANUARY | NTEREST
5 JANUARY | NTEREST 10A303 1210 0000 00 000000 01/31/ 2023 24,508. 68 0. 00
JANUARY | NTEREST
6 JANUARY | NTEREST 40A303 1210 0000 00 000000 01/31/ 2023 1,595.70 0.00
JANUARY | NTEREST
7 JANUARY | NTEREST 70A303 1210 0000 00 000000 01/31/ 2023 1,573. 25 0.00
JANUARY | NTEREST
8 JANUARY | NTEREST 99A303 1210 0000 00 000000 01/31/ 2023 135.79 0.00
JANUARY | NTEREST
TOTALS 27,813. 42 27,813. 42
BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
02GENI NT  JANUARY | NTEREST 2022-2023 01/31/2023 Wb Batch Entry Hi story
LI NE NAME/ PRQJ DESCRI PTI OV ADDI Tl ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK KEY ENTRY DATE DEBI T AMOUNT CREDI T AMOUNT
1 JANUARY | NTEREST 10R300 1510 0000 00 000000 01/31/ 2023 0.00 499. 25
JANUARY | NTEREST
2 JANUARY | NTEREST 20R300 1510 0000 00 000000 01/31/ 2023 0.00 71.31
JANUARY | NTEREST
3 JANUARY | NTEREST 30R300 1510 0000 00 000000 01/31/ 2023 0.00 151. 43

JANUARY | NTEREST
332



3angi p0l.p 57-4 Jacksonville IL SD 117 02/ 03/ 23 Page: 4

05. 22.10. 00. 00 GENERAL | NPUT JOURNAL ENTRI ES 2: 00 PM
BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
02GENI NT  JANUARY | NTEREST 2022-2023 01/31/2023 Wb Batch Entry Hi story
LI NE NAME/ PRQJ DESCRI PTI OV ADDI Tl ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK KEY ENTRY DATE DEBI T AMOUNT CREDI T AMOUNT
CONTI NUED

4 JANUARY | NTEREST 40R300 1510 0000 00 000000 01/31/ 2023 0.00 97. 88
JANUARY | NTEREST

5 JANUARY | NTEREST 50R300 1510 0000 00 000000 01/31/ 2023 0.00 41. 65
JANUARY | NTEREST

6 JANUARY | NTEREST 60R300 1510 0000 00 000000 01/31/ 2023 0.00 130. 10
JANUARY | NTEREST

7 JANUARY | NTEREST 70R300 1510 0000 00 000000 01/31/ 2023 0.00 134.56
JANUARY | NTEREST

8 JANUARY | NTEREST 80R380 1510 0000 00 000000 01/31/ 2023 0.00 59. 99
JANUARY | NTEREST

9 JANUARY | NTEREST 90R300 1510 0000 00 000000 01/31/ 2023 0.00 28. 96
JANUARY | NTEREST

10 JANUARY | NTEREST 10A301 1120 0000 00 000000 01/31/ 2023 499. 25 0.00
JANUARY | NTEREST

11 JANUARY | NTEREST 20A301 1120 0000 00 000000 01/31/ 2023 71.31 0.00
JANUARY | NTEREST

12 JANUARY | NTEREST 30A301 1120 0000 00 000000 01/31/ 2023 151. 43 0.00
JANUARY | NTEREST

13 JANUARY | NTEREST 40A301 1120 0000 00 000000 01/31/ 2023 97. 88 0.00
JANUARY | NTEREST

14 JANUARY | NTEREST 50A301 1120 0000 00 000000 01/31/ 2023 41. 65 0.00
JANUARY | NTEREST

15 JANUARY | NTEREST 60A301 1120 0000 00 000000 01/31/ 2023 130. 10 0.00
JANUARY | NTEREST

16 JANUARY | NTEREST 70A301 1120 0000 00 000000 01/31/ 2023 134.56 0.00
JANUARY | NTEREST

17 JANUARY | NTEREST 80A301 1120 0000 00 000000 01/31/ 2023 59. 99 0.00
JANUARY | NTEREST

18 JANUARY | NTEREST 90A301 1120 0000 00 000000 01/31/ 2023 28. 96 0.00

JANUARY | NTEREST
TOTALS 1,215.13 1,215.13
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3angi p0l.p 57-4
05. 22. 10. 00. 00

Jacksonville IL SD 117

GENERAL | NPUT JOURNAL ENTRI ES

02/ 03/ 23

Page: 5
2: 00 PM

BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
02ACTI NT  JANUARY | NTEREST 2022-2023 01/31/2023 Wb Batch Entry Hi story
LI NE NAME/ PRQJ DESCRI PTI OV ADDI Tl ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK KEY ENTRY DATE DEBI T AMOUNT CREDI T AMOUNT
1 JANUARY | NTEREST 99R856 0000 0000 00 000000 01/31/ 2023 0.00 38.11
JANUARY | NTEREST
2 JANUARY | NTEREST 99A000 1120 0000 00 000000 01/31/ 2023 38.11 0.00
JANUARY | NTEREST
TOTALS 38.11 38.11
BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
01TENCOR JHS TENNI'S CORRECTI ON 2022-2023 01/19/2023 Wb Batch Entry Hi story
LI NE NAME/ PRQJ DESCRI PTI OV ADDI Tl ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK KEY ENTRY DATE DEBI T AMOUNT CREDI T AMOUNT
1 DEPCSI T WAS POSTED TO G RL'S TENNI'S 911 AND 99R911 0000 0000 00 000000 01/19/ 2023 405. 00 0.00
I T SHOULD HAVE BEEN DI VI DED BETWEEN 911 AND
917
FI' X TENNI' S DEPCSI T THAT SHOULD BEEN SPLIT
2 DEPCSI T WAS POSTED TO G RL'S TENNI'S 911 AND 99R917 0000 0000 00 000000 01/19/ 2023 0.00 405. 00
I T SHOULD HAVE BEEN DI VI DED BETWEEN 911 AND
917
FI X DEPCSI T THAT SHOULD BEEN SPLI T
TOTALS 405. 00 405. 00
BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
01BDTRAN SERIES B BOND TRANSFER TO US BANK GENERAL FUN 2022-2023 01/18/2023 Wb Batch Entry Hi story
LI NE NAME/ PRQJ DESCRI PTI OV ADDI Tl ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK KEY ENTRY DATE DEBI T AMOUNT CREDI T AMOUNT
1 TRANSFER TO US BANK FUND 60 60A301 1120 0000 00 000000 01/18/ 2023 384, 798. 47 0.00
TRANSFER TO US BANK FUND 60
2 TRANSFER TO US BANK GENERAL FUND 60 60A300 1211 0000 00 000000 01/18/ 2023 0.00 384, 798. 47
TRANSFER TO US BANK GENERAL FUND 60
TOTALS 384, 798. 47 384, 798. 47
BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
O1ILTRAN |IL FUNDS TRANS TO US BANK GENERAL 2022-2023 01/11/2023 Wb Batch Entry Hi story
LI NE NAME/ PRQJ DESCRI PTI OV ADDI Tl ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK KEY ENTRY DATE DEBI T AMOUNT CREDI T AMOUNT
1 MOVE $6, 000, 0000 TO US BANK GEN FD 10 10A302 1120 0000 00 000000 01/11/ 2023 0.00 6, 000, 000. 00
MOVE $6, 000, 0000 TO US BANK GEN FD 10
2 MOVE $6, 000, 0000 TO US BANK GEN FD 10 10A301 1120 0000 00 000000 01/11/ 2023 6, 000, 000. 00 0.00
MOVE $6, 000, 0000 TO US BANK GEN FD 10
3 MOVE $780, 000 TO US BANK GEN FD 40 40A302 1120 0000 00 000000 01/11/2023 0.00 780, 000. 00

MOVE $780, 000 TO US BANK GEN FD 40
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BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
O1ILTRAN |L FUNDS TRANS TO US BANK GENERAL 2022-2023 01/11/2023 Wb Batch Entry Hi story
LI NE NAME/ PRQJ DESCRI PTI OV ADDI Tl ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK KEY ENTRY DATE DEBI T AMOUNT CREDI T AMOUNT
CONTI NUED
4 MOVE $780, 000 TO US BANK GEN FD 40 40A301 1120 0000 00 000000 01/11/2023 780, 000. 00 0.00
MOVE $780, 000 TO US BANK GEN FD 40
5 MOVE $1, 502, 968 TO US BANK GEN FD 60 60A302 1120 0000 00 000000 01/11/2023 0.00 1,502, 968. 00
MOVE $1, 502, 968 TO US BANK GEN FD 60
6 MOVE $1, 502, 968 TO US BANK GEN FD 60 60A301 1120 0000 00 000000 01/11/2023 1,502, 968. 00 0.00
MOVE $1, 502, 968 TO US BANK GEN FD 60
TOTALS 8, 282, 968. 00 8, 282, 968. 00
BATCH DESCRI PTI ON FI SCAL YEAR POST DATE BATCH ORIG N STATUS
O1EYTRAN EARLY YEARS DECEMBER TRANSPORTATI ON 2022-2023 01/10/2023 Wb Batch Entry Hi story
LI NE NAME/ PRQJ DESCRI PTI OV ADDI Tl ONAL DESCRI PTI ON ACCOUNT/ REFERENCE QUI CK KEY ENTRY DATE DEBI T AMOUNT CREDI T AMOUNT
1 DECEMBER TRANSPORTATI ON 10E550 2550 3310 00 230000 01/10/ 2023 4,683. 90 0.00
DECEMBER TRANSPORTATI ON
2 DECEMBER TRANSPORTATI ON 10A301 1120 0000 00 000000 01/10/ 2023 0.00 4,683. 90
DECEMBER TRANSPORTATI ON
3 EY DECEMBER TRANSPORTATI ON 40A301 1120 0000 00 000000 01/10/ 2023 4,683. 90 0.00
EY DECEMBER TRANSPORTATI ON
4 EY DECEMBER TRANSPORTATI ON 40R300 1443 0230 00 000000 01/10/ 2023 0.00 4,683. 90
EY DECEMBER TRANSPORTATI ON
TOTALS 9, 367. 80 9, 367. 80

Rk Ik S I R I I End Of report Rk R b O kA Rk kO
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05. 22.10. 00. 00 BOARD REPORT OF REVENUES (Date: 1/2023) 1: 57 PM
Account Nunber 2022-23 January 2022-23 M 2022-23 FYTD Acti 2022-23 Unexpende
FUNC Revi sed Budget
10R--- 111- === o —ceo-- EDUCATI ON LEVY 14, 966, 321. 00 0. 00 15, 062, 363. 13 -96, 042. 13
10R--- 112- -=-= -« —o-on- TORT | MVUNI TY LEVY 0. 00 0.00 0.00 0.00
10R--- 114- ---- == —oun-- SPECI AL EDUCATI ON LEVY 266, 675. 00 0.00 268, 393. 41 -1,718.41
10R--- 121 =--e o - MOBI LE HOMVE PRI VI LEGE TAX 0.00 0.00 0.00 0.00
10R--- 123- ---e - —mmeo- CORP PERS PROP REPLACE TAX 2, 300, 000. 00 963, 847. 81 3,728, 697. 26 -1,428,697. 26
10R--- 129 ---= - ---n-- PAY IN LI EU OF TAXES 0.00 0.00 0.00 0.00
10R--- 131 =--n o - REGULAR DAY TUI TI ON 0.00 0.00 10, 686. 74 -10, 686. 74
10R--- 132~ --mn o - SUMVER SCHOOL TUI TI ON 0.00 0.00 0.00 0.00
10R--- 134- --cn —n —oean- SPECI AL ED TU TI ON 0. 00 0.00 20, 396. 00 - 20, 396. 00
10R--- 151- ---c o —ono-- | NTEREST 32, 000. 00 106, 311. 00 482,748.76 -450, 748.76
10R--- 160- ---- == =---=-- PRE- PAI D MEALS 100, 000. 00 30, 415. 76 156, 977. 06 -56,977. 06
10R--- 161- ---= == ==-=-- STUDENT LUNCHES 0. 00 0.00 0.00 0.00
10R--- 162- ---= = —=-=-- ADULT MEAL 0. 00 0.00 0.00 0.00
10R--- 169- ---- -- ------ OTHER CAFETERI AL REVENUE 12, 000. 00 2, 886. 35 18, 270. 26 -6, 270. 26
10R--- 171- === == ===n-- ADM SSI ONS 39, 700. 00 8, 272. 00 42,294.52 -2,594. 52
10R--- 172- === == —oeu-- ACTIVI TY FEES 45, 785. 00 1,625.72 30, 218. 88 15, 566. 12
10R--- 179- ---- == —oun-- RESALE 100, 500. 00 626. 54 -2,651.33 103, 151. 33
10R--- 181- ---- == =—----- TEXTBOOK RENTALS 67, 580. 00 3,103. 20 47, 896. 62 19, 683. 38
10R--- 189- ---= = —--=-- M SC BOOK FEES 0. 00 0.00 0.00 0.00
10R--- 192~ =--n o - CONTRI BUTI ON PRI VATE SOURCES 0.00 0.00 0.00 0.00
10R--- 194 ---n o ooa-- SERVI CE TO OTHER LEA 0.00 0.00 0.00 0.00
10R--- 195- ---= - ---n-- REFUND OF PR YR EXPENDI TURE 0.00 0.00 0.00 0.00
10R--- 196- -=--- -- ------ SURPLUS FROM TI F DI STRI CTS 175, 000. 00 0.00 0. 00 175, 000. 00
10R--- 197- ---- -o —oeo-- DRI VER ED FEES 29, 000. 00 1, 569. 62 14, 159. 62 14, 840. 38
10R--- 198 ---= - ---n-- VENDOR CONTRACT 0.00 0.00 0.00 0.00
10R--- 199- --en oo cea-- OTHER 16, 000. 00 -612, 848. 04 - 145, 949. 51 161, 949.51
10R--- 210- -=--- == -=---- FLOW THRU STATE 0. 00 0. 00 2,560. 00 -2,560.00
10R--- 221- ---n on mmeaa- 0.00 0. 00 0.00 0. 00
10R--- 300- ---- == ------ REVENUE FROM STATE SOURCES 8, 315, 518. 00 918, 284. 40 5,560, 722. 20 2,754, 795. 80
10R--- 310- ---- == —----- SP ED PRIV FAC 360, 000. 00 133, 246. 53 342, 664. 96 17, 335. 04
10R--- 311- === - =--n-- SP ED PERSONNEL 0.00 0.00 0.00 0.00
10R--- 312- ---- == —-un-- SP ED ORPHANS 150, 000. 00 9, 278. 65 173, 595. 70 -23,595.70
10R--- 313- ---- - ------ SPEC ED ORPHANAGE- SUMVER | NDI V 18, 000. 00 9, 778. 00 9,778.00 8,222.00
10R--- 314 ---n oo e SP ED SUMVER SCHOOL 0.00 0.00 0.00 0.00
10R--- 320- ---- -- ------ RESTRI CTED GRANTS | N Al D 0. 00 0. 00 0.00 0.00
10R--- 322- ---- -= —o-en- AG SUPPLI MENT 0. 00 0.00 0.00 0.00
10R--- 323- ---c o —emeo- 713. 00 0. 00 3,348.00 -2,635.00
10R--- 329- ---v oo —oo-- JILG 0. 00 0. 00 0.00 0. 00
10R--- 330- ---= == ----u- PAYMENTS I N LI EU OF TAXES 0. 00 0.00 0. 00 0.00
10R--- 336- ---= - ---n-- STATE FREE LUNCH BRKFST 30, 000. 00 0.00 3,443.59 26, 556. 41
10R--- 337- ---- -- ------ DRI VER ED REI MBURSEMENT 38, 000. 00 0.00 31, 336. 53 6, 663. 47
10R--- 350- ---= == ---ux- STATE REG TRANSPORTATI ON 0. 00 0.00 0. 00 0.00
10R--- 351 =--= == ---n-- STATE SP ED TRANSPORTATI ON 140, 000. 00 0.00 0.00 140, 000. 00
10R--- 365- === - ---n-- I L MASTER CERTI FI CATE 0.00 0.00 0.00 0.00
10R--- 370- ---- == =--==--- EARLY CHI LDHOOD 2,064, 441. 00 0. 00 924, 506. 00 1,139, 935.00
10R--- 371- ---= == ==-=-- READI NG | MPROVENVENT 0. 00 0.00 0.00 0.00
10R--- 377- ---= == ==-=-- SCHOOL SAFETY 0. 00 0.00 0.00 0.00
10R--- 380- ---= == ------ STATE LI BRARY 0. 00 0.00 0. 00 0.00
10R--- 382- ---= = —--n--- SUMVER BRI DGES 0. 00 0.00 0.00 0.00
10R--- 399- ---- - ------ STATE RESTRI CTED 2, 300. 00 0.00 5, 846. 00 - 3,546. 00
10R--- 410- ---- - —oco-- TITLE V 10, 000. 00 6, 154. 00 59, 806. 00 - 49, 806. 00
10R--- 421- ---n —n oo FEDERAL LUNCH 1, 100, 000. 00 279, 976. 38 792, 845. 85 307, 154. 15
10R--- 422- ---- -o —oo-- FEDERAL BREAKFAST 320, 000. 00 79, 377.01 243,822.59 76,177. 41
10R--- 424 --v oo oo FRESH FRU T 45, 000. 00 0. 00 16, 466. 28 28, 533,72
10R--- 425+ ---n - e COWODI TY SALVAGE 0.00 0.00 0. 00 gy’%%
10R--- 426- ---=- -= ==-=-- NAT' L SCHOOL LUNCH PROG 0. 00 0.00 0.00 0.00

10R--- 430- ---- -- ------ TITLE | 1, 467, 254. 00 391, 538. 00 1,170, 671.00 296, 583. 00
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Account Nunber 2022-23 January 2022-23 M 2022-23 FYTD Acti 2022-23 Unexpende
FUNC Revi sed Budget

10R--- 433- --cn -n —ooano- ESEA - TITLE VI P.L.98-377- 140, 994. 00 34,197. 00 78, 169. 00 62, 825. 00
10R--- 440- ---- -= ==-=-- TITLE |1V 0. 00 0.00 0.00 0.00
10R--- 459 --nn o - RESPRO 0.00 0.00 0.00 0.00
10R--- 460- ---- -- ---=--- | DEA PRESCHOOL 64, 000. 00 10, 666. 00 26, 203. 00 37,797.00
10R--- 462- ---- == --="-- EHA FLOW THROUGH 1, 057, 745. 00 342, 988. 07 933, 137. 26 124,607. 74
10R--- 474 --cn oo —oeaen USE 4770 0. 00 0.00 0.00 0.00
10R--- 477 --cn om mmmme- PERKI NS 28, 000. 00 0. 00 0.00 28, 000. 00
10R--- 485- === - c--a-- STATE FI SCAL STABI LI ZATI ON FDS 0.00 0.00 0.00 0.00
10R--- 486- ---n - --nun- HOVELESS 0.00 0.00 0.00 0.00
10R--- 487- ---- -= —=-=-- SFSF OTHER GOVERNMVENT SERVI CE 0. 00 0.00 0.00 0.00
10R--- 488- ---- -= —--=-- ED JOBS FUND 0. 00 0.00 0.00 0.00
10R--- 490- ---= - ---=-- TITLE 111 0.00 0.00 0.00 0.00
10R--- 493- -con oo aooo-- TITLE |1 100, 000. 00 55, 460. 00 125,877.00 -25,877.00
10R--- 495- -coe oo aoea-- DORS 40, 150. 00 5, 200. 00 8, 600. 00 31, 550. 00
10R--- 497- ---n —n —cano- TECHNOLOGY 0. 00 0.00 0.00 0.00
10R--- 499- ---v - —-oo-- FEDERAL M SC GRANTS 1, 971, 981. 00 361, 464. 22 1,780, 854. 21 191, 126.79
10R--- 799- ---v oo —oooo- TRANS FROM TORT 0. 00 0. 00 0.00 0. 00
1eeann e emee ee e EDUCATI ON 35, 614, 657. 00 3, 143, 418. 22 32,028, 754. 59 3,585, 902. 41
20R--- 111- ---- == ==--n- EDUCATI ON LEVY 3, 168, 486. 00 0. 00 3,188, 816. 42 - 20, 330. 42
20R--- 121- ---- mm mmmme- MOBI LE HOMVE PRI VI LEGE TAX 0.00 0.00 0.00 0.00
20R--- 123- ---- -- -oo-- CORP PERS PROP REPLACE TAX 0. 00 0.00 0.00 0.00
20R--- 129- ---- c= —eeo-- PAY IN LI EU OF TAXES 0.00 0.00 0.00 0.00
20R--- 151- - - —aoa-- | NTEREST 1, 000. 00 8, 954. 50 38, 863. 91 -37,863.91
20R--- 179- -c-n oo mmeea- RESALE 2, 000. 00 240. 00 5,786.74 -3,786.74
20R--- 191- ---- == -=--n- FACI LI TY RENTAL 3, 000. 00 1, 500. 00 13, 522. 50 -10,522.50
20R--- 192- ---n mn mmeee- CONTRI BUTI ON PRI VATE SOURCES 0.00 0.00 0.00 0.00
20R--- 195- ---- -2 —oao-- REFUND OF PR YR EXPENDI TURE 0.00 0.00 0.00 0.00
20R--- 196- === - —=---- SURPLUS FROM TI F DI STRI CTS 0. 00 0.00 0. 00 0.00
20R--- 199- ---- - c-oo-- OTHER 130. 00 0. 00 8, 064. 05 -7,934.05
20R--- 300- ---- - ------ REVENUE FROM STATE SOURCES 1, 000, 000. 00 102, 031. 60 561, 173. 80 438, 826. 20
20R--- 392- ---n on aeea- 0. 00 0. 00 0. 00 0.00
20R--- 399- ---- -- —ao--- STATE RESTRI CTED 0. 00 0.00 0. 00 0.00
20R--- 485- ---- = —oeo-- STATE FI SCAL STABI LI ZATI ON FDS 0.00 0.00 0.00 0.00
20R--- 499- ---- cn —oao-- FEDERAL M SC GRANTS 0.00 0.00 0.00 0.00
20R--- 713- ---- -n emmo-- TRANSFER- ED 0. 00 0.00 0.00 0.00
20R--- 799- ---- c= ceeo-- TRANS FROM TORT 0.00 0.00 0.00 0.00
2--- e e e el OPERATI ONS & MAI NTENANCE 4,174, 616. 00 112,726. 10 3,816, 227. 42 358, 388. 58
30R--- 151- ---- = --on-- | NTEREST 0. 00 344.09 1, 250. 15 -1,250. 15
30R--- 198- ---- - ------ VENDOR CONTRACT 2, 700, 000. 00 262, 366. 51 1,592, 972. 66 1,107, 027. 34
30R--- 540- ---- -- —-o--- BOND FEE EXPENSE 0. 00 0.00 0. 00 0.00
30R--- 721- ---- cn emeea- Princi pal on Bonds Sold 0. 00 0. 00 0.00 0.00
30R--- T740- ---- == ------ 0. 00 0.00 0.00 0.00
30R--- 750- ---- = --enu- 0. 00 0. 00 0. 00 0.00
30R--- T770- ---- == —cno-- TRNS TO DEBT SER- PAY | NT-REV B 0.00 0.00 0.00 0.00
[ I e e e o DEBT SERVI CE 2, 700, 000. 00 262, 710. 60 1,594, 222. 81 1,105, 777. 19
40R--- 111- ---- = —-een- EDUCATI ON LEVY 968, 155. 00 0. 00 974, 364. 23 -6,209.23
40R--- 121- ---- mm mmmme- MOBI LE HOMVE PRI VI LEGE TAX 0.00 0.00 0.00 0.00
40R--- 123- ---- -- -oo-- CORP PERS PROP REPLACE TAX 0. 00 0.00 0.00 0.00
40R--- 141- ---- = —-o--- REGULAR DAY SCHOOL 2, 000. 00 0.00 0. 00 2, 000. 00
4O0R--- 144~ ---- oo emmee- SPECI AL EDUCATI ON 110, 000. 00 4, 683. 90 40, 622. 40 69, 377. 60
40R--- 151- ---- == -m--n- | NTEREST 200. 00 6,273.01 35, 261. 21 -35,061. 21
40R--- 195- ---- -= co-o-- REFUND OF PR YR EXPENDI TURE 0.00 0.00 0.00 0.00
40R--- 196- ---- = --e-u- SURPLUS FROM TI F DI STRI CTS 0. 00 0.00 0. 00 0.00
40R--- 199- ---- -n cmeo-- OTHER 0.00 0.00 0.00 .0

40R--- 350- ---- == =----- STATE REG TRANSPORTATI ON 465, 000. 00 123,136.21 397, 566. 04 67, 43%.%2
40R--- 351- ---- -- --o--- STATE SP ED TRANSPORTATI ON 340, 000. 00 129,585. 71 411, 491. 24 -71,491. 24

40R--- 499- ---- - --o--- FEDERAL M SC GRANTS 138, 721. 00 0. 00 0.00 138, 721. 00
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Account Nunber 2022-23 January 2022-23 M 2022-23 FYTD Acti 2022-23 Unexpende
FUNC Revi sed Budget
Y/ e e e el TRANSPORTATI ON 2,024, 076. 00 263, 678. 83 1, 859, 305. 12 164, 770. 88
BOR--- 111- ---- == —=o--- EDUCATI ON LEVY 674, 556. 00 0. 00 678, 883. 30 -4,327. 30
50R--- 115- ---- == --=--- SOCI AL SECURI TY/ MEDI CARE LEVY 649, 754. 00 0.00 653, 915. 25 -4,161. 25
BOR--- 121- ---- == —mem-- MOBI LE HOMVE PRI VI LEGE TAX 0.00 0.00 0.00 0.00
BOR--- 123- ---- == ------ CORP PERS PROP REPLACE TAX 255, 930. 00 0.00 110, 008. 88 145,921. 12
BOR--- 151- ---c o= caecn- | NTEREST 50. 00 3, 296. 32 14, 607. 68 -14, 557. 68
50R--- 196- -=-- -- -=---- SURPLUS FROM TI F DI STRI CTS 0. 00 0.00 0. 00 0.00
50R--- 300- ---- -- -=---- REVENUE FROM STATE SOURCES 0. 00 0.00 0. 00 0.00
[ e e e e MUNI Cl PAL RETI REMENT 1, 580, 290. 00 3, 296. 32 1,457,415.11 122, 874. 89
BOR--- 151- ---- = —-on-- | NTEREST 0. 00 23,808.74 133, 051. 25 -133, 051. 25
60R--- 300- ---- -- ------ REVENUE FROM STATE SOURCES 0. 00 0.00 0. 00 0.00
60R--- 499- ---- - -o-o-- FEDERAL M SC GRANTS 10, 730, 846. 00 397, 956. 00 2,727,190.00 8, 003, 656. 00
BOR--- 721- ---- == ------ Princi pal on Bonds Sold 0. 00 0.00 0.00 0.00
BOR--- 722- ---- =- ae--- PREM UM ON BONDS 0. 00 0.00 0.00 0.00
BOR--- 732- ---- == —oe--- SALE OF LAND 0.00 0.00 0.00 0.00
6----- e e ee eeeoo CAPI TAL PRQIECT 10, 730, 846. 00 421,764.74 2,860, 241. 25 7,870, 604. 75
7OR--- 111- ---- = —eemu- EDUCATI ON LEVY 170, 000. 00 0. 00 172, 273. 14 -2,273.14
TJOR--- 121- -cen mm mmmme- MOBI LE HOMVE PRI VI LEGE TAX 0.00 0.00 0.00 0.00
TOR--- 151- ---c oo camenn | NTEREST 100. 00 4, 699. 43 22, 240. 32 -22,140.32
JOR--- 196- ---- == —oeo-- SURPLUS FROM TI F DI STRI CTS 0.00 0.00 0.00 0.00
A e e e e WORKI NG CASH 170, 100. 00 4,699. 43 194, 513. 46 -24,413. 46
80R--- 112- ---- - -=---- TORT | MMUNI TY LEVY 566, 242. 00 0. 00 569, 868. 46 -3, 626. 46
80R--- 121- ---- == mmmm-- MOBI LE HOMVE PRI VI LEGE TAX 0.00 0.00 0.00 0.00
8OR--- 151- ---- = —oon-- | NTEREST 100. 00 140. 67 565. 80 -465. 80
80R--- 195- ---- -2 ------ REFUND OF PR YR EXPENDI TURE 0.00 0.00 0.00 0.00
80R--- 196- -=-- -- -=---- SURPLUS FROM TI F DI STRI CTS 0. 00 0.00 0. 00 0.00
80R--- 713- ---- == --o--- TRANSFER- ED 0. 00 0.00 0.00 0.00
80R--- 799- ---- == ------ TRANS FROM TORT 0. 00 0.00 0.00 0.00
- T e ee e il TORT 566, 342. 00 140. 67 570, 434. 26 -4,092. 26
OOR--- 111- --=-- == -a-on- EDUCATI ON LEVY 198, 016. 00 0.00 199, 287. 40 -1,271. 40
QOR--- 121- ---- =m mmmme- MOBI LE HOMVE PRI VI LEGE TAX 0.00 0.00 0.00 0.00
QOR--- 123- ---- =- --o--- CORP PERS PROP REPLACE TAX 0. 00 0.00 0.00 0.00
OOR--- 151- ---n == caeoa- | NTEREST 25. 00 45. 41 169. 79 -144.79
QOR--- 196- ---- = --=--- SURPLUS FROM TI F DI STRI CTS 0.00 0.00 0.00 0.00
9OR--- 300- ---- -- —=---- REVENUE FROM STATE SOURCES 0. 00 0.00 0. 00 0.00
QOR--- 392- ---- cn aeea- 0. 00 0. 00 0. 00 0.00
QOR--- 399- ---- -- --o--- STATE RESTRI CTED 50, 000. 00 0.00 50, 000. 00 0.00
9----- e e e e FI RE PREVENTI ON & SAFETY 248, 041. 00 45. 41 249, 457. 19 -1,416. 19

Nunber of Accounts: 891

Rk Ik R S I R I End Of report Rk R b Ok Rk kO
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Account Level Description Begi nni ng Bal ance 2022- 23 2022- 23 Endi ng Bal ance
LOC FYTD Recei pts FYTD Di sbursenent
914 SOCCER CHANGE 0. 00 0. 00 0. 00 0. 00
922 WRESTLI NG CHANGE 0. 00 0. 00 0. 00 0. 00
984 PEP CLUB CHANGE 0. 00 0. 00 0. 00 0. 00
988 TURNER TOURNAMENT CHANGE 0. 00 0. 00 0. 00 0. 00
850 ACTV ADM N COURTESY LI AB -63.85 0. 00 0. 00 -63.85
851 ACTV CO REFRESHVENTS -825. 37 89.78 0. 00 -915. 15
856 ACTV | NTEREST LI AB -184.77 84. 40 0. 00 -269. 17
857 ACTV I NT ON | NVESTMENTS LI AB -7,787.11 1,199.54 0.01 -8,986. 64
859 ACTV SPEC ED TECH LI AB -400. 03 0. 00 0. 00 -400. 03
860 ACTV SPEC ED LD LI AB -1,953.35 411. 00 275. 06 -2,089. 29
866 ACTV G FTED LI AB -171.63 0. 00 0. 00 -171.63
867 ACTV EARLY YEARS LAI B -5,964. 29 987. 43 0. 00 -6,951.72
875 ACTV EI SENHONER SCH LI AB -5,167. 14 239. 84 472. 32 -4,934. 66
876 ACTV EI SENHONER STORE LI AB -125. 39 0. 00 0. 00 -125. 39
878 ACTV FRANKLI N STDS/ NEED LI AB 0. 00 0. 00 0. 00 0. 00
879 ACTV FRANKLI N TEACHERS LI AB 0. 00 0. 00 0. 00 0. 00
881 ACTV LI NCOLN SCHOCL LI AB -6,549.74 392.78 131.15 -6,811. 37
882 ACTV LI NCOLN TEACHERS LI AB 0. 00 0. 00 0. 00 0. 00
883 ACTV LI NC ABE' S BOCOKS LI AB -51.88 0. 00 0. 00 -51.88
884 ACTV MJURRAYVI LLE LI AB -18,164. 84 469. 45 2,813. 27 -15, 821. 02
885 ACTV MURRAYVI LLE LI AB -3,961.75 0. 00 0. 00 -3,961.75
886 ACTV MURRAYVI LLE LI AB -88. 65 0. 00 0. 00 -88.65
887 ACTV NORTH SCHOOL LI AB -5,346. 19 3, 476.58 3,851. 80 -4,970. 97
890 ACTV SOUTH SCHOCL LI AB -13, 354. 97 1,813.75 426. 43 -14,742. 29
893 ACTV WASHI NGTON PEPSI LI AB -62.83 0. 00 0. 00 -62.83
894 ACTV WASHI NGTON SCH LI AB -9,012. 37 101. 92 259.19 -8, 855.10
895 ACTIV MJSIC - ELEM -41.12 0. 00 0. 00 -41.12
900 ACTV JHS ATH OTH LI AB -22,376. 30 6, 655. 80 10, 297. 11 -18, 734. 99
901 ACTV JHS BASEBALL LI AB -6,368.19 299. 00 3,731.81 -2,935.38
902 ACTV JHS J' ETTES LI AB -17. 07 0. 00 0. 00 -17.07
903 ACTV JHS CHEERLEADI NG LI AB -3,058.58 14, 090. 00 16,575. 70 -572.88
904 ACTV JHS CRCSS CNTRY LI AB -1, 651. 60 6,197. 27 7,220. 33 -628.54
905 ACTV JHS FCA LI AB -3.14 0. 00 0. 00 -3.14
906 ACTV JHS FOOTBALL LI AB -1,418. 63 17, 425. 47 18, 251. 69 -592. 41
907 ACTV JHS BOYS' BASKETBALL LI AB -4, 040.97 11, 907. 44 11, 417.54 -4,530. 87
908 ACTV JHS BB THNKSG TRNY LI AB -12, 805. 37 3, 039. 00 2,952.11 -12,892. 26
909 ACTV JHS G RL'S BASKETBL LI AB -3,573.56 7,837.75 7,114.87 -4,296. 44
910 ACTV JHS G RLS SOCCER LI AB -2,322. 46 1, 785. 00 0. 00 -4,107. 46
911 ACTV JHS G RLS TENNI S LI AB -145. 96 2,699. 00 2, 320. 06 -524.90
912 ACTV JHS G RLS TRACK LI AB -2,211.69 0. 00 582. 23 -1,629. 46
913 ACTV JHS GOLF LI AB -4,637.05 749. 71 2,310. 30 -3,076. 46
914 ACTV JHS BOYS SOCCER LI AB -21,930. 29 30, 638. 01 13, 237. 82 -39, 330. 48
915 ACTV JHS SOFTBALL LI AB -2,759. 26 228.50 635. 66 -2,352.10
916 ACTV JHS SW M BOYS LI AB -572. 26 0. 00 0. 00 -572. 26
917 ACTV JHS BOYS TENNI S LI AB -415.72 655. 00 603. 77 -466. 95
919 ACTV JHS BOYS TRACK LI AB -1,516. 32 0. 00 300. 00 -1,216. 32
920 ACTV JHS VOLLEYBALL LI AB -4, 383. 40 14, 233. 90 17, 326. 81 -1, 290. 49
921 ACTV JHS WARCUP MEM LI AB -255. 00 0. 00 0. 00 -255. 00
922 ACTV JHS WRESTLI NG LI AB -1,509. 04 16, 427. 75 8, 359. 30 -9,577. 49
923 JHS SW MM NG G RLS -1,785.27 0. 00 46. 02 -1,739.25
930 ACTV JHS ART CLUB LI AB -110. 85 100. 00 0. 00 -210. 85
931 ACTV JHS C CLUB LI AB 0. 00 0. 00 0. 00 0. 00
932 ACTV JHS CVE CLUB LI AB -71.58 0. 00 0. 00 -71.58
934 ACTV JHS - CLASS OF 2020 -3,965.01 0. 00 0. 00 -3,965.01
935 ACTV JHS FFA LI AB -35,679.57 20, 061. 39 13,373.94 -42, 36%.%%
936 ACTV JHS FRENCH CLUB LI AB 0. 00 0. 00 0. 00 0. 00
937 ACTV JHS GERVAN CLUB LI AB -2,656.79 0. 00 203.18 -2,453.61
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938 JHS BAND UNI FORM ACCOUNT -4,000. 00 2, 000. 00 0. 00 -6, 000. 00
939 ACTV JHS SCI ENCE CLUB LI AB -8,547.85 0. 00 728.56 -7,819. 29
940 ACTV JHS BAND LI AB -157. 42 9, 211. 90 6, 797. 75 -2,571.57
941 ACTV JHS CHO R LI AB -1,654. 42 2,707.50 400. 00 -3,961.92
942 ACTV JHS SCHOLASTI C BOWL LI AB -82.29 73.00 96. 00 -59.29
943 ACTV JHS CLASS OF 2013 LI AB 0. 00 0. 00 0. 00 0. 00
944 ACTV JHS CLASS OF 2014 LI AB 0. 00 0. 00 0. 00 0. 00
945 ACTV JHS CLASS OF 2015 LI AB 0. 00 0. 00 0. 00 0. 00
946 ACTV JHS CLASS OF 2016 LI AB 0. 00 0. 00 0. 00 0. 00
947 ACTV JHS CLASS OF 2017 LI AB 0. 00 0. 00 0. 00 0. 00
948 ACTV JHS CLASS OF 2018 LI AB 0. 00 0. 00 0. 00 0. 00
949 ACTV JHS CLASS OF 2019 LI AB -402. 30 0. 00 0. 00 -402. 30
950 ACTV JHS CHI LD CARE EXPR LI AB -467. 30 0. 00 18. 59 -448.71
951 ACTV JHS CRI MSON J LI AB -4,502. 20 7,927.00 6, 322. 17 -6,107.03
952 ACTV JHS CRI MSON TI MES LI AB -94.50 450. 00 0. 00 -544.50
953 ACTV JHS DRAMA LI AB -2,919.77 2,779.00 3,834.11 -1, 864. 66
954 ACTV JHS AG FARM LI AB -29,144.08 0. 00 2,535.44 - 26, 608. 64
955 ACTV JHS FOREI GN LANGUAGE LI AB 0. 00 0. 00 0. 00 0. 00
956 ACTV JHS GAPP LI AB -11, 477. 83 4,100. 00 4, 000. 00 -11,577.83
957 ACTV JHS N TNL HONOR SCC LI AB -2,147.00 780. 00 425. 00 -2,502.00
958 ACTV JHS CLASS OF 2022 LI AB 0. 00 0. 00 0. 00 0. 00
959 ACTV JHS REFRESHMENTS LI AB -28,232.05 28, 176. 59 7,189. 22 -49,219. 42
960 ACTV JHS VELDI NG LI AB -4,597. 47 331.50 89.73 -4,839. 24
961 ACTV JHS STDNT GOVERMENT LI AB -7,905. 85 4,142.83 3,379.95 -8,668.73
963 ACTC JHS BASS FI SHI NG -4,695. 20 2,121.00 4,614. 87 -2,201. 33
975 ACTV JT BAND/ CHORUS LI AB -9,276. 36 6, 707. 00 5,393.38 -10,589.98
976 ACTV JT CHEERLEADI NG LI AB -18,505.91 4,764.63 21,337.94 -1,932.60
977 ACTV JT COURTESY LI AB 0. 00 0. 00 0. 00 0. 00
978 ACTV JT ECOLOGY CLUB LI AB 0. 00 0. 00 0. 00 0. 00
979 ACTV JT ACAD/ ATH BOOSTERS LI AB 0. 00 0. 00 0. 00 0. 00
980 ACTV JT F.AMI.L. Y. LIAB 0. 00 0. 00 0. 00 0. 00
981 ACTV JT FUNDRAI SI NG LI AB -12,612. 90 10, 694. 39 9,761. 04 -13,546. 25
982 ACTV JT LOUNGE LI AB -488. 56 0. 00 0. 00 -488. 56
983 ACTV JT MEDI A CENTER LI AB -99.85 4,377.23 4,423. 24 -53.84
984 ACTV JT PEP CLUB LI AB -3,195. 16 4,148. 16 5,523.58 -1,819.74
985 ACTV JT POM PON LI AB -977.83 6, 300. 98 3,557.83 -3,720.98
986 ACTV JT FIELD TRI P LI AB -2,461.97 0. 00 0. 00 -2,461.97
987 ACTV JT STUDENT COUNCIL LI AB -4,560. 62 1, 047.00 506. 22 -5,101. 40
988 ACTV JT TOURNAMENT LI AB - 64, 092. 03 28,978. 12 24,319.79 - 68, 750. 36
989 ACTV JT YEARBOX LI AB -1,132.10 9,211.59 10, 176. 42 -167. 27
990 ACTV JMS Basebal | 0. 00 40. 00 0. 00 -40. 00
991 ACTV JMS SOFTBALL 0. 00 2,997.75 2,997.75 0. 00
992 ACTV JMS THEATRE 0. 00 3, 000. 00 1, 468. 65 -1,531.35
--- - 449, 949. 02 311, 363. 63 274,986.71 - 486, 325. 94
Gand Asset Totals 0.00 0. 00 0.00 0.00
Gand Liability Totals - 449, 949. 02 311, 363. 63 274,986.71 - 486, 325. 94
Gand Totals - 449, 949. 02 311, 363. 63 274, 986. 71 - 486, 325. 94

Nunber of Accounts: 100

340

Rk Ik S I R I I End Of report Rk R I O O R Rk kO
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10E--- 100- ---- == =-=-=-- 0. 00 0. 00 2,804.79 -2,804.79
10E--- 110- ---- == ==---- REGULAR EDUCATI ON 1, 134, 181. 00 3,584.76 266, 835. 81 867, 345. 19
10E--- 111- ---- - —oco-- ELENMENTARY 6, 063, 476. 00 483, 050. 62 3,281, 323.18 2,782,152.82
10E--- 112- ---- -o —ooo-- JUNI OR HI GH 3, 983, 452. 00 307, 529. 35 2,057,978. 34 1,925, 473. 66
10E--- 113- ---- == =—--n-- H GH SCHOOL 3, 652, 504. 00 339, 921. 60 1, 952, 314. 00 1,700, 190. 00
10E--- 120- ---- == ==-=-- SPECI AL EDUCATI ON 6, 607, 574. 00 599, 946. 57 3, 940, 799. 78 2,666, 774. 22
10E--- 121- ---- - ------ SPEECH AND LANGUAGE | MPAI RED 2, 450. 00 -5.00 992. 17 1, 457.83
10E--- 122- ---- - —o---- CROSS CATEGOR!I CAL 19, 700. 00 700. 80 18,587.42 1,112.58
10E--- 125- -cce oo cmaoa TI TLE | 1, 537, 758. 00 81, 386. 30 784, 044. 36 753, 713. 64
10E--- 140- ---- == =-=-=--- VOCATI ONAL PROGRAMS 397, 989. 00 34, 352. 48 236, 858. 02 161, 130. 98
10E--- 141- ---=- = —=-=-- COMM TECHNOLOG ES 0. 00 0.00 0.00 0.00
10E--- 142- ---- == —oun-- OCCUPATI ONS OF HOME 195, 476. 00 14, 872. 64 104, 556. 46 90, 919. 54
10E--- 144 -c-n on oo 292, 652. 00 20, 382. 50 146, 580. 40 146, 071. 60
10E--- 150- ---- == =--==-- | NTERSCHOLASTI C PROGRAM 851, 190. 00 101, 826. 65 562, 437. 12 288, 752. 88
10E--- 160- -=--=- == -=---- SUMVER SCHOOL PROGRAMVS 2, 200. 00 0. 00 695. 87 1,504.13
10E--- 165- --- - --nu-- G FTED 0.00 0.00 0.00 0.00
10E--- 170- ---- == ==-=--- DRI VER S ED PROGRAM 127, 439. 00 6, 963. 24 58, 508. 21 68, 930. 79
10E--- 180- ---- == ---=--- Bl LI NGUAL PROGRANMS 89, 500. 00 1,967. 48 11,703.01 77,796.99
10E--- 190- ---= == ----u- ALTERNATI VE PROGRAMS 0. 00 0.00 0. 00 0.00
10E--- 191 -ccn o conan- 1, 249, 507. 00 92, 146. 32 603, 326. 92 646, 180. 08
10E--- 199- ---- -- --oo-- 160, 000. 00 0. 00 0.00 160, 000. 00
10E--- 211- ---- == ====--- USE SUB ACCOUNT 248, 487. 00 19, 484. 04 138, 606. 57 109, 880. 43
10E--- 212- ---e oo oo GUI DANCE SERVI CE 1, 006, 336. 00 72,763. 45 517, 095. 29 489, 240. 71
10E--- 213- ---- == —-on-- HEALTH SERVI CES 628, 547. 00 46, 753. 83 308, 113. 23 320, 433. 77
10E--- 214 ---- -n —ooo-- PSYCHOLOG CAL SERVI CE 491, 017. 00 39,932.72 277,793. 34 213, 223. 66
10E--- 215- --ce o —-oe-- SPEECH PATHOLOGY & AUDI OLOGY 740, 316. 00 63, 382. 43 401, 716. 15 338, 599. 85
10E--- 219- ---- - ------ OTHER SUPPORT SERVI CES 80, 253. 00 5,661.34 39, 526. 99 40, 726. 01
10E--- 220- ---= == ==-=-- SUPPORT SERVI CES STAFF 0. 00 0.00 0.00 0.00
10E--- 221- -=-- == —-on-- | MPROVEMENT OF | NSTRUCTI ON SER 582, 014. 00 37,229. 50 302, 572. 61 279, 441. 39
10E--- 222- ---n =n —mee-- MEDI A SERVI CE 1, 855, 964. 00 52,618.94 464, 999. 87 1,390, 964. 13
10E--- 223- ---- =n —-en-- ASSESSMENT AND TESTI NG 32, 600. 00 0.00 31,317.68 1,282.32
10E--- 230- ---- == --==--- SUPPORT SERVI CES GEN ADM N 0. 00 11, 047. 87 41, 662. 31 -41,662. 31
10E--- 231- --cn 2o —nea-- BOARD OF EDUCATI ON SERVI CE 213, 209. 00 97, 858. 03 158, 207. 84 55, 001. 16
10E--- 232- ---- == —-on-- SUPERI NTENDENT OFFI CE 243,917. 00 21,901. 94 142, 828. 42 101, 088. 58
10E--- 233- ---- == —-un-- SPECI AL AREA ADM N SERV 430, 094. 94 26, 411. 15 229, 981. 63 200,113.31
10E--- 236- ---- == ---n--- 25, 000. 00 0. 00 0.00 25, 000. 00
10E--- 241- ---- —n —oeo-- PRI NCI PAL OFFI CE 2,169, 645. 00 167, 274. 85 1,181, 352. 93 988, 292. 07
10E--- 249- ---- -= —oo-- MEDI CAI D CLAI M NG SERVI CES 0. 00 0.00 0.00 0.00
10E--- 251- -=-- == —-un-- DI RECTOR OF BUSI NESS 118, 026. 00 11, 448.76 68, 904. 38 49, 121. 62
10E--- 252- ---- =n —oen-- FI SCAL SERVI CES 426, 461. 00 29, 882. 81 211, 015. 86 215, 445. 14
10E--- 253 ---- - o--a-- FACI LI TY ACQUI STI ON & CONST 0.00 0.00 0.00 0.00
10E--- 254 --oe oo aooo-- OPERATI ON & MAI NTENANCE 289, 070. 00 16, 628. 65 138, 756. 04 150, 313. 96
10E--- 255- -ecn on ceea-- TRANSPORTATI ON SERVI CE 151, 500. 00 4, 683. 90 75, 946. 49 75, 553. 51
10E--- 256- ---n =n —nen-- FOOD SERVI CE 1, 494, 718. 00 121, 429. 67 822, 065. 95 672, 652. 05
10E--- 257- -=-- == ------ | NTERNAL SERVI CES 2, 000. 00 27.90 1,825.24 174.76
10E--- 261- ---- - —----- CENTRAL SUPPORT SERVI CES 143,917. 00 11,704. 15 137, 886. 27 6, 030. 73
10E--- 262- ---- == ------ PLANNI NG SERVI CES 4, 000. 00 0.00 2,000. 00 2, 000. 00
10E--- 263- ---- - ------ 0. 00 0. 00 0. 00 0.00
10E--- 264- ---- - —----- HUMAN RESOURCE 210, 831. 00 17,001. 74 111,775.39 99, 055. 61
10E--- 266- ---- - ------ DATA PROCESSI NG 0. 00 0. 00 0.00 0. 00
10E--- 290- ---= -« —--=-- OTHER SUPPORT SERVI CES 0. 00 0.00 0.00 0.00
10E--- 300- ---- -« =--=-- COMMUNI TY SERVI CES 0. 00 0.00 1, 050. 00 -1, 050. 00
10E--- 319- ---- == ------ 0. 00 0. 00 0. 00 0.00
10E--- 330- ---- -- ------ Cl VI C SERVI CES 0.00 0.00 0.00 0

10E--- 336- ---- == —-un-- 0. 00 0.00 0. 00 gz%i
10E--- 370- ---- == =---=--- NONPUBLI C SCHOOL PUPI LS SERV 170, 648. 00 5, 115. 81 129, 493. 83 41, 154. 17

10E--- 380- ---- -- ------ HOME/ SCHOOL SERVI CE 678, 685. 00 47, 628. 48 339, 313. 64 339, 371. 36
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10E--- 390- ----
10E--- 410- ----
10E--- 411- ----
10E--- 412- ----
10E--- 417- ----
10E--- 419- ----
10E--- 422- ----
10E--- 600- ----
10E--- 813- ----
10E--- 841- ----
10E--- 851- ----
10E--- 873- ----
10E--- 884- ----
ecmnn [
20E--- 113- ----
20E--- 120- ----
20E--- 253- ----
20E--- 254- ----
20E--- 255- ----
20E--- 600- ----
20E--- 884- ----
I [
30E--- 520- ----
30E--- 530- ----
30E--- 540- ----
30E--- 704- ----
Beon- [
40E--- 113- ----
40E--- 120- ----
40E--- 254- ----
40E--- 255- ----
40E--- 600- ----
40E--- 813- ----
Y/ [
50E--- 110- ----
50E--- 111- ----
50E--- 112- ----
50E--- 113- ----
50E--- 120- ----
50E--- 121- ----
50E--- 122- ----
50E--- 125- ----
50E--- 140- ----
50E--- 141- ----
50E--- 142- ----
50E--- 144- ----
50E--- 150- ----
50E--- 160- ----
50E--- 165- ----
50E--- 170- ----
50E--- 180- ----
50E--- 190- ----
50E--- 211- ----
50E--- 212- ----
50E--- 213- ----
50E--- 214- ----

50E--- 215- ----

OTHER COWM SERVI CES

PAY OTHER LEA PUPI L SERVI CE
PAYMENTS FOR REG PROGRAMS
PAY FOR SPEC ED PROGRAMS
COVMUNI TY COLLEGE

PAY TO OTH GOVT UNI'TS

SP ED TU TION I N STATE GOV
PROVI SI ON FOR CONTI NGENCI ES
TRANS TO ED

OTHER REV PLEDGED TO PAY | NT
TRANS TO CAPI TAL PRQJECT
EDUCATI ON

HI GH SCHOOL

SPECI AL EDUCATI ON

FACI LI TY ACQUI STI ON & CONST
OPERATI ON & MAI NTENANCE
TRANSPORTATI ON SERVI CE

PROVI SI ON FOR CONTI NGENCI ES
TRANS TO CAPI TAL PRQJECT
OPERATI ONS & NMAI NTENANCE
DEBT SERVI CE - | NTEREST
DEBT SERVI CE - PRI NI PAL
BOND FEE EXPENSE

DEBT SERVI CE

HI GH SCHOOL

SPECI AL EDUCATI ON

OPERATI ON & MAI NTENANCE
TRANSPORTATI ON SERVI CE

PROVI SI ON FOR CONTI NGENCI ES
TRANS TO ED

TRANSPORTATI ON

REGULAR EDUCATI ON
ELEMENTARY

JUNIOR HI GH

HI GH SCHOOL

SPECI AL EDUCATI ON

SPEECH AND LANGUAGE | MPAI RED
CROSS CATEGORI CAL

TITLE |

VOCATI ONAL  PROGRAMS

COWM TECHNCOLOG ES

OCCUPATI ONS OF HOME

I NTERSCHOLASTI C PROGRAM
SUMMVER SCHOOL PROGRAMB
G FTED

DRI VER' S ED PROGRAM

Bl LI NGUAL PROGRAMS
ALTERNATI VE PROGRAMS
USE SUB ACCOUNT

GUI DANCE SERVI CE

HEALTH SERVI CES
PSYCHOLOG CAL SERVI CE
SPEECH PATHOLOGY & AUDI OLOGY

0.00

0.00

0.00

900, 929. 00
2,000. 00
0.00

535, 000. 00
00
00
00
00
00
00
40, 242, 232. 94
0.00

0.00

40, 500. 00
4,847,477.00
0.00

0.00

0.00
4,887,977.00
1, 862, 904. 00
925, 000. 00
7.00

0.00
2,787,911.00
0.00

0.00

0.00

2,403, 019. 00
0.00

0.00

2,403, 019. 00
306. 00
72,867.00
72,352.00

37, 560. 00
369, 230. 00
0.00

4.00

13, 035.00

8, 208. 00

2.00

2,200. 00
2,954. 00

30, 858. 00

6. 00

0.00

1, 362. 00

0.00

6. 00

3, 250. 00

23, 950. 00

78, 450. 00

5, 502. 00

8, 200. 00

© o 00 oee

0.

0.

0.

106, 298.
0.

0.

514.

3,123, 310.
0.

0.

623.

480, 327.
0.

0.

0.

480, 951.

158, 769.
0.

0.

158, 769.
0.

6, 175.
5, 916.
4, 241.
31, 998.
0.

0.

1, 418.
561.

.00
181.
239.
2, 583.
.00
.00
. 68
.00
.00
229.
1, 541.
5, 578.
474.
1, 131.

e o0o0oee

© e 00 Qe o0

00
00
00
00
00
00
00
00
00
00
00
00
00
27
00
00
48
68
00
00
00
16
00
00
00
00
00
00
00
00
55
00
00
55
00
32
57
01
16
00
00
07
58

15
62
09

74
55
44
55
67

0.
0.
0.
572, 256.
0.
0.
516, 219.

21, 394, 628.
0.

0.

5, 320.
2,508, 935.
0.

0.

0.

2,514, 255.
940, 701.
925, 000.

1, 000.

0.

1, 866, 701.
0.

0.

0.

1,226, 972.
0.

0.

1,226, 972.
818.

40, 469.

41, 072.

23, 949.
230, 897.

0.

0.

8, 815.

4, 362.

0.

1, 256.

1, 642.

15, 953.

.00
.00
.70
.00
.00
1, 583.
11, 322.
43, 746.
3, 181.
5, 426.

e o000 e

00
00
00
00
00
00
00
00
00
00
00
00
00
81
00
00
92
07
00
00
00
99
88
00
00
00
88
00
00
00
19
00
00
19
37
33
92
16
77
00
00
00
50
00
74
16
51

30
92
20
42
38

0.

0.

0.

328, 673.
2, 000.
0.

18, 781.

18, 847, 604.
0.

0.

35, 179.
2,338, 541.
0.

0.

0.

2,373, 721.
922, 202.
0.

-993.

0.

921, 209.
0.

0.

0.

1,176, 046.
0.

0.

1,176, 046.
-512.

32, 397.
31, 279.
13, 610.
138, 332.
0.

4.

4, 220.

3, 845.

2.

943.

1, 311.

14, 904.

6.

0.

714.

0.

6.

1, 666.

12, 627

2,320
2,773

e o0o0oe

00
00
00
00
00
00
00
00
00
00
00
00
00
13
00
00
08
93
00
00
00
01
12
00
00
00
12
00
00
00
81
00
00
81
37
67
08
84
23
00
00
00
50
00
26
84
49
00
00
30
00
00
70

.0
e 342
.58
.62
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50E--- 219- ---- == ------ OTHER SUPPORT SERVI CES 10, 006. 00 594. 39 4,371.23 5,634.77
BOE--- 221- ---n oo canoa- | MPROVENVENT OF | NSTRUCTI ON SER 22,182.00 1,523. 60 11, 855. 70 10, 326. 30
BOE--- 222- ---- == -2-on- MEDI A SERVI CE 63, 258. 00 4,585. 25 37,342. 32 25, 915. 68
50E--- 230- ---- == --=--- SUPPORT SERVI CES GEN ADM N 0. 00 521. 65 2,244.28 -2,244.28
BOE--- 231- ---- -= —me--- BOARD OF EDUCATI ON SERVI CE 4.00 0.00 1,160. 36 -1,156. 36
B5OE--- 232- ---- == ------ SUPERI NTENDENT OFFI CE 19, 500. 00 517. 49 2,542.70 16, 957. 30
BOE--- 233- ---- == -o---- SPECI AL AREA ADM N SERV 13, 827. 00 679. 84 5, 589. 68 8,237.32
BOE--- 241- ---- -« -ee-u- PRI NCI PAL OFFI CE 86, 806. 00 5,659. 74 44, 855. 06 41, 950. 94
B5OE--- 251- ---- == =-=-=-- DI RECTOR OF BUSI NESS 12, 300. 00 120. 86 706. 38 11,593. 62
BOE--- 252- ---- - cmeno-- FI SCAL SERVI CES 29, 000. 00 1,512. 69 14, 432. 30 14,567.70
BOE--- 253- -c-- = -o---- FACI LI TY ACQUI STI ON & CONST 150. 00 47.70 407. 04 -257.04
BOE--- 254- --ce - coao-- OPERATI ON & MAI NTENANCE 374, 850. 00 24,101. 85 182, 714. 39 192, 135.61
BOE--- 255- ---- - -o-o-- TRANSPORTATI ON SERVI CE 191, 200. 00 15, 096. 18 111,799. 68 79, 400. 32
BOE--- 256- ---- == -=--=- FOOD SERVI CE 87,512. 00 5, 989. 07 48, 697. 96 38, 814. 04
BOE--- 257- === -- —so--- I NTERNAL SERVI CES 0. 00 0.00 0. 00 0.00
BOE--- 261- ---- == ==--=- CENTRAL SUPPORT SERVI CES 1, 800. 00 152. 26 1,819.45 -19.45
BOE--- 264- ---- == ==--=- HUMAN RESOURCE 2, 004. 00 2,147.95 14, 210.09 -12, 206. 09
50E--- 266- ---- -= ----=- DATA PROCESSI NG 6. 00 0. 00 0.00 6. 00
50E--- 290- ---- -- -=---- OTHER SUPPORT SERVI CES 0. 00 0.00 0. 00 0.00
50E--- 300- ---- -- ==---- COVMMUNI TY SERVI CES 0. 00 0.00 0. 00 0.00
B5OE--- 330- ---- == --=--- Cl VI C SERVI CES 0.00 0.00 0.00 0.00
5OE--- 370- ---- = --n-n- NONPUBLI C SCHOOL PUPI LS SERV 650. 00 64. 68 2,630. 67 -1,980. 67
5OE--- 380- ---- - ------ HOME/ SCHOOL SERVI CE 71, 000. 00 3,797.71 32,768. 79 38, 231.21
[T e e e e MUNI Cl PAL RETI REMENT 1, 716, 357. 00 129, 452. 11 955, 293. 46 761, 063. 54
B60E--- 222- ---- - -o--- MEDI A SERVI CE 0. 00 0.00 0.00 0.00
BOE--- 253- ---n cn ameea- FACI LI TY ACQUI STI ON & CONST 18, 420, 587. 00 21, 340. 00 4,795, 533.38 13, 625, 053. 62
BOE--- 254- ---n -n aeoa- OPERATI ON & MAI NTENANCE 3, 884, 306. 00 83, 874.50 2,085, 851. 52 1,798,454. 48
6----- e e ee eeeoo CAPI TAL PRQIECT 22,304, 893. 00 105, 214. 50 6, 881, 384. 90 15, 423, 508. 10
80FE--- 231- ---n oo canoa- BOARD OF EDUCATI ON SERVI CE 0.00 0. 00 0.00 0. 00
80E--- 236- ---- = ----n- 555, 282. 00 0. 00 6, 532. 39 548, 749. 61
80E--- 254 -xo- -- —io--- OPERATI ON & MAI NTENANCE 0. 00 0.00 0. 00 0.00
80E--- 290- ---- == ------ OTHER SUPPORT SERVI CES 0. 00 0.00 0.00 0.00
80E--- 381l- ---- == ------ UNEMPLOYMENT | NSURANCE PAYNMENT 0.00 0.00 0.00 0.00
80E--- 813- ---- == ------ TRANS TO ED 0. 00 0.00 0.00 0.00
80E--- 899- ---- - —-e--- TRANSF TOO & M 0. 00 0. 00 0.00 0. 00
8----- e e ee eeeoo TORT 555, 282. 00 0. 00 6, 532. 39 548, 749. 61
QOE--- 253- ---- = oe--- FACI LI TY ACQUI STI ON & CONST 0.00 0.00 0.00 0.00
Q0F--- 254- -cen oo caeoa- OPERATI ON & MAI NTENANCE 181, 636. 00 43,981. 38 144, 062. 01 37,573. 99
9----- e e e e FI RE PREVENTI ON & SAFETY 181, 636. 00 43,981. 38 144, 062. 01 37,573. 99

Nunber of Accounts: 12252

Rk Ik R S I R I End Of report Rk R b Ok Rk kO
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Report Parameters

Description:
Report Title:

REPORT SPECIFICATIONS

DISTRICT: Jacksonville

REPORT TITLE: VENDOR CHECK

REQUESTED BY: k.hebb
PROGRAM NAME: fin/3frdrill.
COPIES: 1

RUN ON SERVER: ves

IL sD 117

HISTORY - BOARD REPORT (Dates: 01/19/23 - 02/15/23)

DATE: 02/15/23
TIME: 2:43:06 PM
LPI: 6

CREATE ASCII FILE: NO

VENDOR CHECK HISTORY - BOARD REPORT

VENDOR CHECK HISTORY ~ BOARD REPORT

Print Detail Lines: Yes

Report Ranges Low High

Check Number: 0 959999999
Check Amount: -9999999999.99 §999999999.99
PO Number: 0 9599999999999
Invoice Date: 12/31/9999
Vendor to Display:

Vendor Type: L2227

Vendor Sub Type: 22227

Check type to print: All

Include Continuation Void No

Exclude Voided Checks: No

Print Only 1099 Vendors: No

Post Month Print Format: Alphabetic

Banks Selected:

Account Filters

No account ranges selected

GEN IIIT ILFND INSUR MURVL

Report Fields Length Sign Edited Whole Field Format Year Suppress Repeating
Check Number 9 No
Check Date 10 No
Vendor 20 No
Invoice Description 30 No
Amount 12 Left Yes No ~>,>>>,>>>,>>3,99 Current No

Sort Fields

Totals

Break Spacing

1-Check Number

Yes

Single
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Jacksonville IL SD 117

01/19/23 - 02/15/23)

05.22.10.00.00-010089 VENDOR CHECK HISTORY ~ BOARD REPORT (Dates:
CHECK CHECK INVOICE
NUMBER DATE VENDOR DESCRIPTION AMOUNT
7173 01/30/2023 GUARDIAN BILL PERIOD 2-01-2023 THRU 33,571.27
2~28~2023
Totals for 7173 33,571.27
7174 01/30/2023 UNITEDHEALTHCARE COVERAGE PERIOD 561,717.91
10/1/22-02/28/2023
Totals for 7174 561,717.91
12022 01/19/2023 COWAN, TIM GIRLS BASKETBALL 1/17/23 -60.00
Totals for 12022 -60.00
12112 01/19/2023 AREA DISTRIBUTORS DISHMACHINE RINSE FOR JHS 396.36
CAFE
Totals for 12112 396.36
12113 01/19/2023 BESTDRIVE JACKSONVIL TIRES FOR BUS 1,053.00
123113 01/19/2023 BESTDRIVE JACKSONVII TIRES FOR BUS 2,081.00
12113 01/30/2023 BESTDRIVE JACKSONVIL TIRES FOR BUS ~1,053.00
12113 01/30/2023 BESTDRIVE JACKSONVIL TIRES FOR BUS ~2,091.00
Totals for 12113 0.00
12114 01/18/2023 BPS BEHAVIORAL HEALT DECEMBER SAFE SCHOOL VISIT 300.00
Totals for 12114 300.00
12115 01/19/2023 BRAY, DAVID GIRLS BASKETBALL FOR JHS 80.00
1/27/23
Totals for 12115 80.00
12116 01/19/2023 BROADDUS, SHAYE WRESTLING 1/23/2023 145.00
Totals for 12116 145.00
12117 01/19%/2023 BROCKHOUSE, ADAM GIRLS BASKETBALL FOR JHS 60.00
1/27/23
12117 02/06/2023 BROCKHOUSE, ADAM GIRLS BASKETBALL FOR JHS ~-60.00
1/27/23
Totals for 12117 0.00
12118 01/19/2023 CARPENTER, LUCAS GIRLS BASKETBALL FOR JHS 60.00
1/27/23
Totals for 12118 60.00
12119 01/19/2023 CASEY, EZRA BOYS BASKETBALL JHS 1/24/23 60,00
Totals for 12119 60.00
12120 01/19/2023 CITY OF JACKSONVILLE DECEMBER 2022 FUEL 2,464.11
12120 01/19/2023 CITY OF JACKSONVILLE RESOURCE OFFICER FOR JHS 2023 46,380.00
12120 01/19/2023 CITY OF JACKSONVILLE RESOURCE OFFICER FOR JMS 2023 46,380.00
Totals for 12120 95,224.11
12121 01/19/2023 COLBURN, CHARLES BOYS SWIM 1/24/23 90.00
Totals for 12121 30.00
12122 01/19/2023 COWMAN, CLINT GIRLS BASKETBALL FOR JHS 80.00
1/27/23
Totals for 12122 80.00
12123 01/19/2023 ENGIE RESOURCES LLC BUS GARAGE BILLING PERIOD 1,277.56
FROM NOV 29-DEC 30, 2022
BA#:0000312613
12123 01/19/2023 ENGIE RESOURCES LLC JHS BILLING PERIOD FROM NOV 20,297.56
29-DEC 30, 2022
BA#:0000312623
12123 01/19/2023 ENGIE RESOURCES LLC NORTH BILLING PERIOD FROM NOV 800.64
29-DEC 30, 2022
BAK:0000312621
12123 01/19/2023 ENGIE RESOURCES LLC LINCOLN BILLING PERIOD FROM 2,747.01
NOV 29-DEC 30, 2022
BA#:0000312616
Totals for 12123 25,122.77
12124 01/19/2023 GILMORE, ROY BOYS BASKETBALL JHS 1/25/23 90.00
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3frdtil0l.p Jacksonville IL SD 117 2:43 PM 02/15/23

05.22.10.00.00~010089 VENDOR CHECK HISTORY -~ BOARD REPORT (Dates: 01/19/23 - 02/15/23) PAGE: 2
CHECK CHECK INVOICE
NUMBER DATE VENDOR DESCRIPTION AMOUNT
12124 01/27/2023 GILMORE, ROY BOYS BASKETBALL JHS 1/25/23 ~90.00
Totals for 12124 0.00
12125 01/19/2023 GRAY, CODY GIRLS BASKETBALL FOR JHS 60.00
1/27/23
Totals for 12125 60.00
12126 01/19/2023 ILLINOIS SCHOOL FOR ONE ON ONE AIDE FOR DECEMBER 118.95
2022
12126 01/19/2023 ILLINOIS SCHOCL FOR ONE ON ONE AIDE FOR DECEMBER 974.59
2022
12126 01/19/2023 ILLINOIS SCHOOL FOR ONE ON ONE AIDE FOR DECEMBER 91.50
2022
Totals for 12126 1,184.95
12127 01/19/2023 IPPENSEN, DARRELL BOYS BASKETBALL JHS 1/24/23 8C.00
Totals for 12127 80.00
12128 01/19/2023 JERSEYVILLE MIDDLE S ENTRY FEE FOR JMS 1/9-1/13/23 150.00
BOYS BASKETBALL TOURNAMENT
Totals for 12128 150.00
12129 01/19/2023 KIWANIS CLUB OF JACK JANUARY QUARTERLY WITH MEALS 150.00
FOR JSD#117 SUPERINTENDENT
Totals for 12129 150.00
12130 01/19/2023 MCGREW, WYATT BOYS BASKETBALL JHS 1/24/23 80.00
Totals for 12130 80.00
12131 01/19/2023 MORGAN, TERRY WRESTLING 1/23/2023 145.00
Totals for 12131 145.00
12132 01/19/2023 QUILL CORP. (ORDERS) LAMINATING FILM 231.98
Totals for 12132 231.98
12133 01/19/2023 RUSSELL, SCOTT BOY3 BASKETBALL JHS 1/24/23 60.00
12133 01/27/2023 RUSSELL, SCOTT BOYS BASKETBALL JHS 1/24/23 -60.00
Totals for 12133 0.00
12134 01/19/2023 SOUTH SIDE CONTROL S EARLY YEARS STRAP ON AQUASTAT 199.02
SppT
Totals for 12134 199.02
12135 01/19/2023 SULLIVAN, BRIAN BOYS BASKETBALL JHS 1/24/23 80.00
Totals for 12135 30.00
12136 01/19%/2023 VORREYER, BLAKE BOYS BASKETBALL JHS 1/25/23 90.00
Totals for 12136 90.00
12137 01/19/2023 WAVERLY AUTO SUPPLY COLOR COAT FOR BUS GARAGE 100.98
Totals for 12137 100.98
12138 01/18/2023 WORKMAN, DEVIN BOYS BASKETBALL JHS 1/24/23 60.00
12138 01/25/2023 WORKMAN, DEVIN BOYS BASKETBALL JHS 1/24/23 -60.00
Totals for 12138 0.00
12139 01/20/2023 BETWEEN THE STRINGS Entertainment for Pre-K 150.00
Singing Celebration
Totals for 12139 150.00
12140 01/20/2023 BMO CORPORATE MASTER CURRICULUM OFFICE- SUPPLIES 5.00
12140 01/20/2023 BMO CORPORATE MASTER JMS AMAZON CLIPBOARDS 17.99
12140 01/20/2023 BMO CORPORATE MASTER JMS AMAZON DRAWING PAPER 39.87
12140 01/20/2023 BMO CORPORATE MASTER WASHINGTON FIDGET TOYS 43.9¢6
12140 01/20/2023 BMO CORPORATE MASTER WASHINGTON FIDGET TOYS 27.92
12140 01/20/2023 BMO CORPORATE MASTER JMS AMAZON LETTERS 16.18
12140 01/20/2023 BMO CORPORATE MASTER POSTAGE FOR CENTRAL OFFICE 27.90
12140 01/20/2023 BMO CORPORATE MASTER JMS AMAZON PENCILS AND FILLER 88.65
PAPER
12140 01/20/2023 BMO CORPORATE MASTER JMS AMAZON PENCILS 79.20
12140 01/20/2023 BMO CORPORATE MASTER HYATT FOR TRIPLE I CONFERENCE 935.40
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05.22.10.00.00~010089

Jacksonville IL SD 117
VENDOR CHECK HISTORY ~ BOARD REPORT (Dates:

01/19/23 - 02/15/23)

CHECK CHECK INVOICE
NUMBER DATE VENDOR DESCRIPTION AMOUNT
12140 01/20/2023 BMO CORPORATE MASTER NORTH BEADS 23.25
12140 01/20/2023 BMO CORPORATE MASTER FFA EASY TEST MAKER 79.95
12140 01/20/2023 BMO CORPORATE MASTER JMS~ FLOCABULARY 138.00
12140 01/20/2023 BMO CORPORATE MASTER AMAZON 49.98
12140 01/20/2023 BMO CORPORATE MASTER CURRICULUM OFFICE~ SUPPLIES 237.99
12140 01/20/2023 BMO CORPORATE MASTER NORTH POPCORN 53.12
12140 01/20/2023 BMO CORPORATE MASTER AMAZON -264.55
12140 01/20/2023 BMO CORPORATE MASTER EARLY YEARS AMAZON 441.29
12140 01/20/2023 BMO CORPORATE MASTER IL PRINCIPALS ASSOC 398.00
12140 01/20/2023 BMO CORPORATE MASTER JMS AMAZON STAPLER 27.80
12140 01/20/2023 BMO CORPORATE MASTER CURRICULUM OFFICE- SUPPLIES 283.49
12140 01/20/2023 BMO CORPORATE MASTER CURRICULUM OFFICE~ SUPPLIES 117.80
12140 01/20/2023 BMO CORPORATE MASTER CURRICULUM OFFICE~ SUPPLIES 479.95
12140 01/20/2023 BMO CORPORATE MASTER JHS AMAZON-BULLETIN BOARD 45.17
PAPER AND BORDER
12140 01/20/2023 BMO CORPORATE MASTER USPS POSTAGE PAID ENVELOPES 366.60
FOR BUSINESS OFFICE
12140 01/20/2023 BMO CORPORATE MASTER PAYROLL COMPUTER BAG 15.95
12140 01/20/2023 BMO CORPORATE MASTER JHS AMAZON -$IT N REACH 83.18
12140 01/20/2023 BMO CORPORATE MASTER JHS SOCIAL STUDIES 904.51
12140 01/20/2023 BMO CORPORATE MASTER OTC BRANDS 43.95
12140 01/20/2023 BMO CORPORATE MASTER WALMART 13.44
12140 01/20/2023 BMO CORPORATE MASTER AMAZON ~87.96
12140 01/20/2023 BMO CORPORATE MASTER JHS AMAZON -TEST FORMS 155.96
12140 01/20/2023 BMO CORPORATE MASTER CLC DESK CHAIR 139.70
12140 01/20/2023 BMO CORPORATE MASTER EARLY YEARS WALMART =174.60
12140 01/20/2023 BMO CORPORATE MASTER JHS AMAZON~RED LIGHT AND 68.88
PENCIL SHARPENER
12140 01/20/2023 BMO CORPORATE MASTER JHS AMAZON-BULLETIN BOARD 39.58
12140 01/20/2023 BMO CORPORATE MASTER JHS AMAZON-WASCH CLOTHES 127.96
12140 01/20/2023 BMO CORPORATE MASTER JHS FLINN SCIENTIFIC 227.20
12140 01/20/2023 BMO CORPORATE MASTER JHS STAFF MEETING DONUTS 167.88
12140 01/20/2023 BMO CORPORATE MASTER SPECIAL SERVICES ~ AMAZON 13.98
STYLUS
12140 01/20/2023 BMO CORPORATE MASTER CURRICULUM OFFICE- SUPPLIES 163.96
12140 01/20/2023 BMO CORPORATE MASTER CURRICULUM OFFICE- SUPPLIES 172.94
12140 01/20/2023 BMO CORPORATE MASTER CURRICULUM OFFICE~ SUPPLIES 302.31
12140 01/20/2023 BMO CORPORATE MASTER WALMART 364.60
12140 01/20/2023 BMO CORPORATE MASTER AMAZON 17.43
12140 01/20/2023 BMO CORPORATE MASTER AMAZON -46.18
12140 01/20/2023 BMO CORPORATE MASTER AMAZON 120.32
12140 01/20/2023 BMO CORPORATE MASTER STEVE PATTON FUND-SPECIAL 66.54
SERVICES WALMART BABY WIPES
12140 01/20/2023 BMO CORPORATE MASTER SPECIAL SERVICES - AMAZON 79.99
BEAN BAG CHAIR STEP 3 TOSS
12140 01/20/2023 BMO CORPORATE MASTER SPECIAL SERVICES - AMAZON 279.80
STYLUS
12140 01/20/2023 BMO CORPORATE MASTER CURRICULUM OFFICE- SUPPLIES 2,308.42
12140 01/20/2023 BMO CORPORATE MASTER SQ. PRINTS CHARMING 500.00
12140 01/20/2023 BMO CORPORATE MASTER AMAZON -198.04
12140 01/20/2023 BMO CORPORATE MASTER AMAZON 369.23
12140 01/20/2023 BMO CORPORATE MASTER SPECIAL SERVICES - AMAZON 22.97
IPAD CASE
12140 01/20/2023 BMO CORPORATE MASTER AMAZON 85.76
12140 01/20/2023 BMO CORPORATE MASTER AMAZON -323.80
12140 01/20/2023 BMO CORPORATE MASTER AMAZON 53.95
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Jacksonville IL 8D 117

01/19/23 - 02/15/23)

05.22.10.00.00~010089 VENDOR CHECK HISTORY -~ BOARD REPORT {Dates:
CHECK CHECK INVOICE
NUMBER DATE VENDOR DESCRIPTION AMOUNT
12140 01/20/2023 BMO CORPORATE MASTER EARLY YEARS WALMART 93.80
12140 01/20/2023 BMO CORPORATE MASTER IL READING COUNCIL 610.00
12140 01/20/2023 BMO CORPORATE MASTER PHONES FOR WASHINGTON AND JHS 14.93
12140 01/20/2023 BMO CORPORATE MASTER SOLUTION TREE ~CONFERENCE 689.00
12140 01/20/2023 BMO CORPORATE MASTER AMAZON-ED TECH-HANDTRUCK 159.12
12140 01/20/2023 BMO CORPORATE MASTER AMAZON-IPAD CASES SPEECH 16.99
SUPPLIES
12140 01/20/2023 BMO CORPORATE MASTER AMAZON-HEADPHONES 47.97
12140 01/20/2023 BMO CORPORATE MASTER USPS POSTAGE FOR SPECIAL 17.99
SERVICES
12140 01/20/2023 BMO CORPORATE MASTER AMAZON 791.12
12140 01/20/2023 BMO CORPORATE MASTER FSP IL SPEECH CONFERENCE 90.00
REGISTRATION
12140 01/20/2023 BMO CORPORATE MASTER AMAZON ~17.69
12140 01/20/2023 BMO CORPORATE MASTER AMAZON 14.99
12140 01/20/2023 BMO CORPORATE MASTER JHS SCHOOL TECH PE SUPPLIES 145.99
12140 01/20/2023 BMO CORPORATE MASTER JHS LAPTOP STAND 41.98
12140 01/20/2023 BMO CORPORATE MASTER JHS CHQIR COSTUMES 183.55
12140 01/20/2023 BMO CORPORATE MASTER TALK ABOUT UNDERSTANDING 31.71
12140 01/20/2023 BMO CORPORATE MASTER NORTH SUPPLIES WALMART AND 296.87
SAMS
12140 01/20/2023 BMO CORPORATE MASTER IPA REGISTRATIONS 398.00
12140 01/20/2023 BMO CORPORATE MASTER DMARC DIGESTS 10.00
12140 01/20/2023 BMO CORPORATE MASTER STEVE PATTON FUND-SPECIAL 66.52
SERVICES SLIME KIT, KIDS BATH
TOYS
12140 01/20/2023 BMO CORPORATE MASTER AMAZON-PAPER CLIPS 10.13
12140 01/20/2023 BMO CORPORATE MASTER AMAZON-OFFICE CHAIR 89.99
12140 01/20/2023 BMO CORPORATE MASTER DOUBLE TREE CREDIT ~76.84
12140 01/20/2023 BMO CORPORATE MASTER WALMART 9589.23
12140 01/20/2023 BMO CORPORATE MASTER AMAZON ~-15.88
12140 01/20/2023 BMO CORPORATE MASTER FSP IL SPEECH CONFERENCE 80.00
REGISTRATION
12140 01/20/2023 BMO CORPORATE MASTER WASHINGTON PENS 21.96
12140 01/20/2023 BMO CORPORATE MASTER NORTH HOOKS 43.98
12140 01/20/2023 BMO CORPORATE MASTER JMS~JW PEPPER FOR SCHOOLHOUSE 718.73
ROCK SHOW KIT
12140 01/20/2023 BMO CORPORATE MASTER JMS WALMART 36.67
12140 01/20/2023 BMO CORPORATE MASTER JMS AMAZON TAPE 33.94
12140 01/20/2023 BMO CORPORATE MASTER STEPL SUPPLIES FOR JHS 14.99
12140 01/20/2023 BMO CORPORATE MASTER DISCONNECT PLUG 23.17
12140 01/20/2023 BMO CORPORATE MASTER CAMERA FOR HR =~ RETURNED 49.99
CREDIT NEXT MONTH
12140 01/20/2023 BMO CORPORATE MASTER IC CORE CLK SUPPLIES 353.15
12140 01/20/2023 BMO CORPORATE MASTER BROOM SET FOR MAINT. 106.76
12140 01/20/2023 BMO CORPORATE MASTER MOTOR FOR JHS 117.91
12140 01/20/2023 BMO CORPORATE MASTER MOTOR FOR JHS 144.00
12140 01/20/2023 BMO CORPORATE MASTER WATTS REPLACEMENT PARTS 88.06
12140 01/20/2023 BMO CORPORATE MASTER LABEL TAPES FOR MAINT 47.99
12140 01/20/2023 BMO CORPORATE MASTER CAPS FOR EARLY YEARS 4.99
12140 01/20/2023 BMO CORPORATE MASTER DRY ERASE BOARD FOR CENTRAL 198.98
12140 01/20/2023 BMO CORPORATE MASTER LIGHT BULBS FOR JHS 20.00
12140 01/20/2023 BMO CORPORATE MASTER KEY REPLACEMENT 17.98
12140 01/20/2023 BMO CORPORATE MASTER GAS VALVE 123.99
12140 01/20/2023 BMO CORPORATE MASTER FLOAT SWITCH 77.99
12140 01/20/2023 BMO CORPORATE MASTER MAINT DEPT~DRY ERASE BOARD 59.39
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05.22.10.00.00-010089

Jacksonville IL SD 117

VENDOR CHECK HISTORY - BOARD REPORT

01/19/23 -~ 02/15/23)

CHECK CHECK INVOICE
NUMBER DATE VENDOR DESCRIPTICN AMOUNT
FOR CENTRAL
12140 01/20/2023 BMO CORPORATE MASTER AMAZON NORTH PAPER 164.00
12140 01/20/2023 BMO CORPORATE MASTER WASHINGTON BOOK STAND 9.97
12140 01/20/2023 BMO CORPORATE MASTER CLC SUPPLIES 5.99
12140 01/20/2023 BMO CORPORATE MASTER JHS AMAZON~2 POCKET FOLDERS 75.20
12140 01/20/2023 BMO CORPORATE MASTER JHS AMAZON-PENCILS, 176.59
BATTERIES, CHALK, ETC.
12140 01/20/2023 BMO CORPORATE MASTER BACKGROUND INVESTIGATION 54.00
BUREAU-BACKGROUND CHECK
12140 01/20/2023 BMO CORPORATE MASTER 2 UNIT RENTAL 275.00
12140 01/20/2023 BMO CORPORATE MASTER WASHINGTON NURSE SUPPLIES 294.00
THERMOMETER
12140 01/20/2023 BMO CORPORATE MASTER JMS REFUND WORKSHEET MAKER -5.00
12140 01/20/2023 BMO CORPORATE MASTER JMS-WALMART PLATES 15.34
12140 01/20/2023 BMO CORPORATE MASTER JM3 AMAZON MARKERS 63.98
12140 01/20/2023 BMO CORPORATE MASTER JMS AMAZON SOCCER CONES, 101.12
HOCKEY STICK,ETC.
12140 01/20/2023 BMO CORPORATE MASTER JMS SCHOOL NURSE SUPPLY 231.74
12140 01/20/2023 BMO CORPORATE MASTER STEPL SUPPLIES FOR JHS 466.62
12140 01/20/2023 BMO CORPORATE MASTER EARLY YEARS AMAZON 58.45
12140 01/20/2023 BMO CORPORATE MASTER EARLY YEARS WALMART 118.47
12140 01/20/2023 BMO CORPORATE MASTER AMAZON-ED TECH-MEMORY CARD 24.76
12140 01/20/2023 BMO CORPORATE MASTER AMAZON-ED TECH-HDMI CABLES, 325.09
ELITE SCREENS
12140 01/20/2023 BMO CORPORATE MASTER EARLY YEARS AMAZON 179.19
12140 01/20/2023 BMO CORPORATE MASTER EARLY YEARS AMAZON -42.88
12140 01/20/2023 BMO CORPORATE MASTER EARLY YEARS AMAZON -42.88
12140 01/20/2023 BMO CORPORATE MASTER SAFECO BAKERY 86.56
12140 01/20/2023 BMO CORPORATE MASTER EARLY YEARS AMAZON ~12%.00
12140 01/20/2023 BMO CORPORATE MASTER EARLY YFARS AMAZON 34.79
12140 01/20/2023 BMO CORPORATE MASTER JMS AMAZON RURBBER ALPHABET 18.98
12140 01/20/2023 BMO CORPORATE MASTER JMS AMAZON TONER CARTRIDGE 116.89
12140 01/20/2023 BMO CORPORATE MASTER AMAZON 763.11
12140 01/20/2023 BMO CORPORATE MASTER B2ZR PRIME 129.00
12140 01/20/2023 BMO CORPORATE MASTER AMAZON 83.91
12140 01/20/2023 BMO CORPORATE MASTER AMAZON 10.99
12140 01/20/2023 BMO CORPORATE MASTER CURRICULUM OFFICE- SUPPLIES 307.95
12140 01/20/2023 BMO CORPORATE MASTER CURRICULUM OFFICE~ SUPPLIES 116.17
12140 01/20/2023 BMO CORPORATE MASTER CURRICULUM OFFICE~- SUPPLIES 126.82
12140 01/20/2023 BMO CORPORATE MASTER SPECIAL SERVICES - WALMART 28.98
HOOKS
12140 01/20/2023 BMO CORPORATE MASTER ETSY KEYGUARD 35.51
12140 01/20/2023 BMO CORPORATE MASTER Bear Hug Vest Pre K 74.10
12140 01/20/2023 BMO CORPORATE MASTER AMAZON-IPAD CASES 60.27
12140 01/20/2023 BMO CORPORATE MASTER AMAZON-IPAD CASES TOSS 16.98
12140 01/20/2023 BMO CORPORATE MASTER JMS AMAZON VOLLEYBALL 22.95
12140 01/20/2023 BMO CORPORATE MASTER JMS AMAZON PENCIL SHARPENER 30.49
Totals for 12140 21,440.19
12141 01/20/2023 FILTER SERVICE OF ST PLEATED FILTERS FOR JHS 704.60
Totals for 12141 704.60
12142 01/20/2023 FRONTIER EARLY YEARS PROGRAM PHONE =~ 53.98
BILLING DATE 1/17/2023
Totals for 12142 53.98
12143 01/20/2023 HELITECH DEPOSIT OF $1458.60 DUE NOW 1,458.60
FOR POLYJACKING PER LB
123143 01/20/2023 HELITECH DEPOSIT OF $561 DUE NOW FOR 561.00
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POLYJACKING PER LB
Totals for 12143 2,019.60
12144 01/20/2023 HICKOX, TIFFANY MEAL ADVANCEMENT FOR IHS3A 1,040.00
DANCE STATE
Totals for 12144 1,040.00
12145 01/20/2023 MIDWEST OCCUPATIONAL MAINT ASBESTOS PHYSICALS 1,800.00
12145 01/20/2023 MIDWEST OCCUPATIONAL BUS DRIVER PHYSICALS 260.00
Totals for 12145 2,060.00
12146 01/20/2023 MISS CAROLE'S MACARO Carole Peterson concert for 1,100.00
music unit
Totals for 12146 1,100.00
12147 01/20/2023 WHITE, DEVANTE MEAL ADVANCEMENT FOR IHSA 460.00
SECTIONALS FOR JHS CHEER
Totals for 12147 460.00
12148 01/23/2023 AMEREN ILLINOIS ELECTRIC/GAS CHARGE FOR 8,780.03
WASHINGTON CLASSROOMS {(DID
NOT RECEIVE DECEMBER BILLING)}
Totals for 12148 8,780.03
12149 01/23/2023 MUNICIPAL UTILITIES JMS~664 Lincoln Ave 532.85
12149 01/23/2023 MUNICIPAL UTILITIES Physical Ed Bldg (JHS 413.00
BOWL)-201 S. Church
12149 01/23/2023 MUNICIPAL UTILITIES Washington-524 §, Kosciusko 46.10
Totals for 12149 991.95
12150 01/23/2023 NEXTERA ENERGY SERVI CHARGES FOR BILLING PERIOD 31,798.68
NOV 10~ DEC 13, 2022
Totals for 12150 31,798.68
12151 01/25/2023 WASHBURN, JOHN BOYS BASKETBALL JHS 1/25/23 90.00
Totals for 12151 80.00
12152 01/25/2023 BREWER, MATTHEW WRESTLING 1/7/23 160.00
Totals for 12152 160.00
12153 01/25/2023 CAPITAL ONE-WALMART SUPPLIES FOR TV~WEIGHTROOM AT 419.28
JHS, CROSSROADS, AND TITLE
Totals for 12153 419.28
12154 01/25/2023 ENGIE RESOURCES LLC EISENHOWER BILLING PERIOD DEC 5,493.62
8-JAN 11, 2023
12154 01/25/2023 ENGIE RESOURCES LLC MURRAYVILLE~WOODSON BILLING 1,534.69
PERIOD DEC 5-JAN 8, 2023
Totals for 12154 7,028.31
12155 01/25/2023 FELLHAUER, KATHY JMS VOLLEYBALL 1/27/23 90.00
Totals for 12155 90.00
12156 01/25/2023 FULSCHER, DAN ASSIGNERS FEE FOR JMS 85.00
WRESTLING OFFICIALS 2022-2023
Totals for 12156 85.00
12157 01/25/2023 HEYWORTH SPEECH TEAM ENTRY FEE AND JUDGE FEE FOR 200.00
TOURNAMENT 1/28/23-1/31/23
Totals for 12157 200.00
12158 01/25/2023 IL ASCD JMS DR WATER COMMERCIAL 49.00
MITIGATION AND EQUIPMENT
Totals for 12158 49.00
12159 01/25/2023 QUILL CORP. (ORDERS; Supplies 223.97
Totals for 12159 223.97
12160 01/25/2023 QUILL CORP. (ORDERS) Envelopes {plain & window) 149.97
Totals for 12160 149.97
12161 01/25/2023 QUILL CORP. (ORDERS) SUPPLIES FOR SCUTH 96.56
Totals for 12161 96.56
12162 01/25/2023 SERVICEMASTER CLEANI JMS DR WATER COMMERCIAL 2,794.55
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MITIGATION AND EQUIPMENT
Totals for 12162 2,794.55
12163 01/25/2023 SEYMOUR, JEFF WRESTLING 1/7/23 160.00
Totals for 12163 160.00
12164 01/25/2023 THOMAS-VOGEL, MICHEL JMS VOLLEYBALL 1/27/23 90.00
Totals for 12164 90.00
12165 01/25/2023 VARSITY SPIRIT FASHI JHS CHEER SUPPLIES 2,160.37
Totals for 12165 2,160.37
12166 01/26/2023 DE LAGE LANDEN FINAN XEROX MACHINE PERIOD OF 4,001.00
PERFORMANCE 1/15/23-2/14/23
Totals for 12166 4,001.00
12167 01/26/2023 FARM & HOME SUPPLY STATEMENT PAYING ALL INVOICES 28.9¢
FOR JACKSONVILLE SCHOOL
DISTRICT #117- MAINT DEPT AND
JHS
Totals for 12167 28.96
12168 01/26/2023 GFL ENVIRONMENTAL JANUARY TRASH SERVICE 2022 381.92
Totals for 12168 381.92
12169 01/26/2023 GFL ENVIRONMENTAL C#P30000198082- SEVERAL PICK 780.23
UPS FOR JHS FLOODING DAMAGE
Totals for 12169 790.23
12170 01/26/2023 HARTFORD INSURANCE BILLING PERIOD 36.54
2/1/23-2/28/23
12170 01/26/2023 HARTFORD INSURANCE BILLING PERIOD 856.81
2/1/23-2/28/23
Totals for 12170 893.35
12171 01/26/2023 HICKOX, TIFFANY MEAL ADVANCEMENT FOR IHSA 2,473.00
DANCE NATIONALS
Totals for 12171 2,473.00
12172 01/26/2023 IESA 2022-23 IESA REGISTRATION FOR 225.00
MUSIC SOLO AND ENSEMBLE FOR
JMS
Totals for 12172 225.00
12173 01/27/2023 BARNES, ROY BOYS BASKETBALL JHS 2/3/23 60.00
12173 02/07/2023 BARNES, ROY BOYS BASKETBALL JHS 2/3/23 -60.00
Totals for 12173 0.00
12174 01/27/2023 CONYER, MARK BOYS BASKETBALL JHS 1/31/23 80.00
Totals for 12174 80.00
12175 01/27/2023 FAULKNER, GREGORY BOYS BASKETBALL JHS 2/3/23 80.00
Totals for 12175 80.00
12176 01/27/2023 GILMORE, ROY BOYS BASKETBALL JHS 2/3/23 60.00
12176 02/06/2023 GILMORE, ROY BOYS BASKETBALL JHS 2/3/23 -60.00
Totals for 12176 0.00
12177 01/27/2023 GOUGH, PATRICK BOYS BASKETBALL JHS 1/31/23 60.00
Totals for 12177 60.00
12178 01/27/2023 JONES, KEVIN BOYS BASKETBALL JHS 2/3/23 80.00
Totals for 12178 80.00
12179 01/27/2023 LEININGER, BRAD BOYS BASKETBALL JHS 1/31/23 80.00
Totals for 12179 80.00
12180 01/27/2023 MAUNEY, CALEB BOYS BASKETBALL JHS 1/31/23 60.00
Totals for 12180 60.00
12181 01/27/2023 SMITH, TROY BOYS BASKETBALL JHS 2/3/23 80.00
Totals for 12181 80.00
12182 01/27/2023 SORTER, DARRIN BOYS BASKETBALL JHS 1/31/23 80.00
Totals for 12182 80.00
12183 01/27/2023 STAPLES BUSINESS CRE COPY PAPER FOR SOUTH, 3,718.80
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LINCOLN, AND JHS
Totals for 12183 3,718.80
12184 01/27/2023 USHMAN, MARK BOYS BASKETBALL JHS 2/3/23 60.00
12184 02/07/2023 USHMAN, MARK BOYS BASKETBALL JHS 2/3/23 -60,00
Totals for 12184 0.00
12185 01/27/2023 WALTON, COURTLAND BOYS BASKETBALL JHS 1/31/23 60.00
Totals for 12185 60.00
12186 01/30/2023 FRONTIER WASHINGTON LINES BILLING DATE 43.89
1/22/23
Totals for 12186 43.89
12187 01/30/2023 FRONTIER PHONE BILLING DATE 1/22/2023 2,971.64
Totals for 12187 2,971.64
12188 01/30/2023 GFL ENVIRONMENTAL MULTIPLE SCHOOL TRASH SERVICE 4,108,96
FOR JANUARY 2023
Totals for 12188 4,108.96
12189 01/30/2023 GLENWOOD HIGH SCHOOL ENTRY FEE FOR 2/4/23 REGIONAL 60.00
TOURNAMENT IN SPEECH
Totals for 12189 60,00
12190 01/30/2023 ILLINOIS DEPT. OF AG COMMERCIAL NOT-FOR~HIRE 45.00

OPERATOR LICENSE FEE FOR 3
YEAR PERIOD

Totals for 12190 45.00
12191 01/31/2023 DEARING, JILL JMS VOLLEYBALL 1/31/23 90.00
Totals for 12191 90.00
12192 01/31/2023 THOROMAN, L. GALE J¥S VOLLEYBALL 12/1/23 60.00
Totals for 12192 60.00
12193 01/31/2023 THOROMAN, L. GALE JMS VOLLEYBALL 1/31/23 90.00
Totals for 12193 90.00
12194 01/31/2023 WILSON, LINDA JMS VOLLEYBALL 12/1/23 60.00
Totals for 12194 60.00
12195 02/01/2023 BOLTON, TODD WRESTLING 2/4/23 230.00
12195 02/06/2023 BOLTON, TODD WRESTLING 2/4/23 ~230.00
Totals for 12195 0.00
12196 02/01/2023 DAUGHERTY, TROY WRESTLING 2/4/23 230.00
Totals for 12196 230.00
12197 02/01/2023 HANDEGAN, JASON WRESTLING 2/4/23 230.00
Totals for 12197 230.00
12198 02/01/2023 IHSSBCA TOURNAMENT FEE FOR IL 1006.00
SCHOLASTIC BOWL 2/25/23
Totals for 12198 100.00
12199 02/01/2023 NEXTERA ENERGY SERVI 30 NORTH CENTRAL PARK PLAZA 512.40
Totals for 12199 512.40
12200 02/01/2023 SANCHEZ, KEVIN WRESTLING 2/4/23 230.00
Totals for 12200 230.00
12201 02/01/2023 SEYMOUR, JEFF WRESTLING 2/2/23 140.00
Totals for 12201 140.00
12202 02/01/2023 WEST, STEVE WRESTLING 2/2/23 140.00
Totals for 12202 140.00
12203 02/02/2023 ACE HARDWARE CLOSING DATE 10/31/2022 13.11

PAYING ALL INVOICES FOR
JACKSONVILLE SCHOOL DISTRICT
#117 SUPPLIES FOR: JMS, SHOP

Totals for 12203 13.11
12204 02/02/2023 CONSTELLATION NEWENE South-201 Dewey Drive 784.74
12204 02/02/2023 CONSTELLATION NEWENE WASHINGTON-524 $ Kosciusko ST 2,380.83
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12204 02/02/2023 CONSTELLATION NEWENE (JHS BOWL) 215 8 Church St 1,988.96
12204 02/02/2023 CONSTELLATION NEWENE Bus Garage-837 M Main Street 870.24
12204 02/02/2023 CONSTELLATION NEWENE EARLY YEARS =516 Jordan St 1,641.44
12204 02/02/2023 CONSTELLATION NEWENE CLC 30 N. CENTRAL PARK PLZ 685.05
12204 02/02/2023 CONSTELLATION NEWENE EISENHOWER-1901 W Lafayette 3,953.79
Ave
12204 02/02/2023 CONSTELLATION NEWENE Field House (JHS)-315 W Walnut 464.17
12204 02/02/2023 CONSTELLATION NEWENE JHS~1211 N. Diamond Street 9,826.82
12204 02/02/2023 CONSTELLATION NEWENE Lincoln-320 W Independence 603.64
12204 02/02/2023 CONSTELLATICN NEWENE 307 Masters St., Murrayville 3,746.71
12204 02/02/2023 CONSTELLATION NEWENE North-1626 State HWY 78 N 2,829.55
Totals for 12204 32,796.83
12205 02/02/2023 GFL ENVIRONMENTAL INVOICE#P30000213882~MAINT 409.47
BUILDING TRASH SERVICE
Totals for 12205 409.47
12206 02/02/2023 JHS ATHLETIC REVOLVI REIMBURSING THE FUND FOR 320.00
OFFICIALS
Totals for 12206 320.00
12207 02/02/2023 MUNICIPAL UTILITIES Eisenhower School-1901 W. 1,297.23
Lafayette Ave
Totals for 12207 1,297.23
12208 02/02/2023 SO. JACKSONVILLE WAT South School Water & Sewer 95.93
Usage 1/1/23-1/31/22
Totals for 12208 95.93
12209 02/06/2023 BALDWIN, LOTTIE JMS VOLLEYBALL 2/6/23 9C.00
Totals for 12209 90.00
12210 02/06/2023 BARTON, MITCHELL JMS WRESTLING 2/4/23 230.00
Totals for 12210 230.00
12211 02/06/2023 BERGFELD, JOSHUA BOYS BASKETBALL 2/8/23 90.00
Totals for 12211 90.00
12212 02/06/2023 BERTOLINO, CHRIS BOYS BASKETBALL 2/20/23 60.00
Totals for 12212 60.00
12213 02/06/2023 BRAY, DAVID BOYS BASKETBALL 2/20/23 60.00
12213 02/14/2023 BRAY, DAVID BOYS BASKETBALL 2/20/23 ~60.00
Totals for 12213 0.00
12214 02/06/2023 BROCKHOUSE, ADAM BOYS BASKETBALL JMS 2/7/23 80.00
12214 02/08/2023 BROCKHOUSE, ADAM BOYS BASKETBALL JMS 2/7/23 -80.00
Totals for 12214 0.00
12215 02/06/2023 CASEY, EZRA BOYS BASKETBALL 2/8/23 90.00
Totals for 12215 90.00
12216 02/06/2023 GRAY, CODY BOYS BASKETBALL 2/10/23 60.00
12216 02/15/2023 GRAY, CODY BOYS BASKETBALL 2/10/23 -60.00
Totals for 12216 0.00
12217 02/06/2023 IPPENSEN, DARRELL BOYS BASKETBALL 2/10/23 80.00
Totals for 12217 80.00
12218 02/06/2023 LEMONS, BART GIRLS BASKETBALL JHS 2/7/23 60.00
Totals for 12218 60.00
12219 02/06/2023 MCCARTY, PHIL GIRLS BASKETBALL JHS 2/7/23 80.00
12219 02/14/2023 MCCARTY, PHIL GIRLS BASKETBALL JHS 2/7/23 -80.00
Totals for 12219 0.00
12220 02/06/2023 MCGREW, WYATT BOYS BASKETBALL 2/10/23 80.00
Totals for 12220 80.00
12221 02/06/2023 MCPHERSON, ROBERT BOYS BASKETBALL JMS 2/7/23 80.00
Totals for 12221 80.00
12222 02/06/2023 OLSON, MATT GIRLS BASKETBALL JHS 2/7/23 80.00
Totals for 12222 80.00
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12223 02/06/2023 OLSON, MATT GIRLS BASKETBALL JHS 2/7/23 60.00
Totals for 12223 60.00
12224 02/06/2023 OVERTON, CHARLES GIRLS BASKETBALL JHS 2/7/23 80.00
Totals for 12224 80.00
12225 02/06/2023 OVERTON, CHARLES GIRLS BASKETBALL JHS 2/7/23 60.00
Totals for 12225 60.00
12226 02/06/2023 STECKEL, LANCE JMS VOLLEYBALL 2/6/23 90.00
Totals for 12226 90.00
12227 02/06/2023 SULLIVAN, BRIAN BOYS BASKETBALL 2/10/23 80.00
Totals for 12227 80.00
12228 02/06/2023 CENTEGIX GENERIC PLATFORM COST, 74,700.00
HARDWARE
INSTALLATION/VERIFICATION,
CONFIGURATION/ONLINE
TRAINING, WIRELESS BACKUP,
ONSITE TRAINING OF PRODUCT
Totals for 12228 74,700.00
12229 02/06/2023 ENGIE RESOURCES LLC SERVICE ADDRESS: JACKSONVILLE 20,112.99
MIDDLE SCHOOL
12229 02/06/2023 ENGIE RESOURCES SERVICE ADDRESS: WASHINGTON 903.62
ELEMENTARY SCHOOL
Totals for 12229 21,016.61
12230 02/06/2023 LEROY JR. SR. HIGH ENTRY FEE FOR JACKSOWVILLE 200.00
MIDDLE SCHCOL 2023 LEROY
JUNIOR HIGH SCHOOL PANTHER
INVITATIONAL FOR WRESTLING
Totals for 12230 200.00
12231 02/06/2023 MEDIACOM LLC 2/1/23-2/28/2023 STATEMENT 105.00
OF SERVICE FOR DISTRICT FIBER
Totals for 12231 105.00
12232 02/06/2023 SPATH, ROBERT BOYS BASKETBALL 2/3/23 60.00
Totals for 12232 60.00
12233 02/06/2023 HALL, BREXTON MEAL ADVANCEMENT FOR JHS 261.00
GIRLS WRESTLING-SECTIONALS
Totals for 12233 261.00
12234 02/06/2023 HARNESS, JOSEPH BOYS BASKETBALL JMS 2/2/23 80.00
Totals for 12234 80.00
12235 02/06/2023 HICKOX, TIFFANY MEAL ADVANCEMENT FOR JHS 720.00
J'ETTES~IDTA STATE
Totals for 12235 720.00
12236 02/06/2023 OWENS, JAFRE BOYS BASKETBALL JMS 2/2/23 80.00
Totals for 12236 80.00
12237 02/06/2023 SECRIST, DUSTIN MEAL ADVANCEMENT POR JHS BOYS 678.00
WRESTLING-IHSA SECTIONALS
Totals for 12237 678.00
12238 02/07/2023 BALDWIN, LOTTIE JMS VOLLEYBALL 2/8/23 60.00
Totals for 12238 60.00
12239 02/07/2023 GOUGH, PATRICK BOYS BASKETBALL JHS 2/10/23 60.00
Totals for 12239 60.00
12240 02/07/2023 HALL, ROBERT BOYS BASKETBALL 2/7/23 80.00
Totals for 12240 80.00
12241 02/07/2023 ILLINOIS DEPT OF UNEMPLOYMENT ACCOUNT 365.68
ID#0806003/ID 18019144723
Totals for 12241 365.68
12242 02/07/2023 INFOBASE PUBLISHING ISSUES AND CONTROVERSIES 1,166.67

ONLINE NOW UNTIL 6/30/24
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Totals for 12242 1,166.67

12243 02/07/2023 KRUEGER POTTERY SUPP CENTER ELEMENT FOR JHS 497.2Q

Totals for 12243 497.20

12244 02/07/2023 LINCOLN HIGH SCHOOL RAILER RUMBLE QUIZ RBOWL 135.00

TOURNAMENT
Totals for 12244 135.00
12245 02/07/2023 PORTA HIGH SCHOOL SCHOOL ENTRY CARD INVOICE FOR 270.00

IHSA STATE SOLO AND ENSEMBLE
CONTEST 2023 SCHOOL CODE:1001

Totals for 12245 270.00
12246 02/07/2023 QHS ATHLETICS ENTRY FEE FOR JMS VOLLEYBALL 125.00
2/18/23
Totals for 12246 125.00
12247 02/07/2023 SPRINGFIELD OVERHEAD JHS DOOR REPAIR 263.00
Totals for 12247 263.00
12248 02/07/2023 THOROMAN, L. GALE JMS VOLLEYBALL 2/8/23 60.00
Totals for 12248 60.00
12249 02/08/2023 JAFFL 2 REGISTRATIONS FOR CONSCIOUS 130.00

DISCIPLINE FOR JACKSONVILLE
AREA FRIENDS OF FAMILY
LEARNING ON 2/25/23

Totals for 12249 130.00
12250 02/08/2023 O'REILLY AUTOMOTIVE JHS AUTO SHOP SUPPLIES/BUS 102.91
GARAGE
Totals for 12250 102.91
12251 02/15/2023 ABDUL~RAHIM, WALI BOYS BASKETBALL JHS 2/15/23 60.00
Totals for 12251 60.00
12252 02/15/2023 ADAMS, RUTH TIME SHEET FOR TITLE SERVICES 204.00
JANUARY 2023
Totals for 12252 204.00
12253 02/15/2023 AFFORDABLE SHRED SHRED FOR CENTRAL OFFICE 30.00
Totals for 12253 30.00
12254 02/15/2023 AFPLANSERV INVOICE PERIOD 180.00
12/1/22-12/31/22
Totals for 12254 180.00
12255 02/15/2023 ALEXANDER, ED BOYS BASKETBALL JHS 2/15/23 80.00C
Totals for 12255 80.00
12256 02/15/2023 ALL OCCASIONS FLOWER PLANT FOR FUNERAL 52.00
Totals for 12256 52.00
12257 02/15/2023 AMEREN ILLINOIS 30 N. CENTRAL PLAZA 267.97
12257 02/15/2023 AMEREN ILLINOIS 205 WEST STATE ST. 28.65
12257 02/15/2023 AMEREN ILLINOIS 211 W STATE ST. 1,246.36
12257 02/15/2023 AMEREN ILLINOIS 1 W CENTRAL PARK PLZ 175.49
12257 02/15/2023 AMEREN ILLINOIS 1 W CENTRAL PARK PLZ 80.47
12257 02/15/2023 AMEREN ILLINOIS 3 W CENTRAL PARK PLZ 132.85
12257 02/15/2023 AMEREN ILLINOIS 211 W STATE ST. 1,733.33
12257 02/15/2023 AMEREN ILLINOIS 211 W STATE ST. 28.65
12257 02/15/2023 AMEREN ILLINOIS 1 W CENTRAL PARK PLZ 81.80
12257 02/15/2023 AMEREN ILLINOIS 207 WEST STATE ST. 28.65
12257 02/15/2023 AMEREN ILLINOIS 211 W STATE ST. 160.91
12257 02/15/2023 AMEREN ILLINOIS 215 W Walnut Street 34.38
12257 02/15/2023 AMEREN ILLINOIS 315 W WALNUT 294.95
12257 02/15/2023 AMEREN ILLINOIS (JHS) 1211 N. Diamond Street 56.98
12257 02/15/2023 AMEREN ILLINOIS JHS BOWL SERVICE FOR GAS 690.91
Totals for 12257 5,042.35
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12258 02/15/2023 ARAMARK UNIFORM SERV JMS LOGO MATS 231.94
12258 02/15/2023 ARAMARK UNIFORM SERV JHS CLASS 39.77
12258 02/15/2023 ARAMARK UNIFORM 3SERV JHS LOGO MATS 38.35
12258 02/15/2023 ARAMARK UNIFORM SERV JHS LOGO MATS 455.50
12258 02/15/2023 ARAMARK UNIFORM SERV JHS CLASS 39.77
12258 02/15/2023 ARAMARK UNIFORM SERV JHS CLASS 39.77
12258 02/15/2023 ARAMARK UNIFORM SERV CENTRAL OFFICE AND SPECIAL 78.85
SERV. LOGO MATS
12258 02/15/2023 ARAMARK UNIFORM SERV CENTRAL OFFICE AND SPECIAL 30.25
SERV. LOGO MATS
12258 02/15/2023 ARAMARK UNIFORM SERV JMS LOGO MATS 231.94
12258 02/15/2023 ARAMARK UNIFORM SERV CENTRAL OFFICE AND SPECIAL 78.85
SERV. LOGO MATS
12258 02/15/2023 ARAMARK UNIFORM SERV JHS LOGO MATS 455.50
Totals for 12258 1,768.83
12259 02/15/2023 AUBRY, KATHERINE INTERPRETING SERVICES FOR 124.00
2/1/23
12259 02/15/2023 AUBRY, KATHERINE INTERPRETING SERVICES FOR 110.00
2/1/23
Totals for 12259 234.00
12260 02/15/2023 AUBURN JR. HIGH SCHO 6TH GRADE VOLLEYBALL 75.00
TOURNAMENT 2/25/23
Totals for 12260 75.00
12261 02/15/2023 BESTDRIVE JACKSONVIL TIRES FOR BUS 2,091.00
Totals for 12261 2,091.00
12262 02/15/2023 BROADVOICE BILL#411615 568.70
Totals for 12262 568.70
12263 02/15/2023 BRUCE'S SERVISOFT JHS WATER FOR MAIN OFFICE 21.00
Totals for 12263 21.00
12264 02/15/2023 CARNEY, RITA TIME SHEET FOR TITLE SERVICES 1,549.13
JANUARY 2023
Totals for 12264 1,549.13
12265 02/15/2023 CARPENTER, LUCAS BOYS BASKETBALL JHS 2/14/23 60.00
Totals for 12265 60.00
12266 02/15/2023 COUNTY MARKET supplies for foods PLEASE 117.39
APPLY TO ACCOUNT#311
12266 02/15/2023 COUNTY MARKET A#254-BANANAS 6.62
12266 02/15/2023 COUNTY MARKET PLEASE APPLY THIS PAYMENT 27.18
TOWARDS THE JHS CAFE ACCOUNT
(254}
Totals for 12266 151.19
12267 02/15/2023 CULLIGAN OF SPRINGFI SERVICE 2/1/23-2/28/23 54.50
A#025207
Totals for 12267 54.50
12268 02/15/2023 DIXON, LEANNE BOYS BASKETBALL JMS 2/14/23 80.00
Totals for 12268 80.00
12269 02/15/2023 DOYLE, COLLEEN TRIP TO ATLANTA GEORGIA FOR 396.62
RON CLARK ACADEMY
Totals for 12269 396.62
12270 02/15/2023 DURABLE, INC. HAMBURGER TRAY FOR JHS CAFE 10,018.89
Totals for 12270 10,018.89
12271 02/15/2023 ENGEL, ROBERT BOYS BASKETBALL JHS 2/14/23 80.00
Totals for 12271 80.00
12272 02/15/2023 ENGIE RESOURCES LLC 215 S CHURCH STEET-JHS BOWL 656.08
12272 02/15/2023 ENGIE RESOURCES LLC 315 WEST WALNUT 659.63

Totals for 12272

1,315.
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CHECK CHECK INVOICE
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12273 02/15/2023 ERC PATHLIGHT EATING RECOVERY CENTER/MQOOD 495.00
AND ANXIETY CENTER FOR
NOV-DECEMBER 2022
12273 02/15/2023 ERC PATHLIGHT EATING RECOVERY CENTER/MOOD 2,520.00
AND ANXIETY CENTER FOR
OCT-NOVEMBER 2022
Totals for 12273 3,015.00
12274 02/15/2023 FILTER SERVICE OF ST HVAC FILTERS 2,909.50
Totals for 12274 2,909.50
12275 02/15/2023 FRONTIER EARLY YEARS PROGRAM PHONE - 256.10
BILLING DATE 1/22/2023
Totals for 12275 256.10
12276 02/15/2023 G-SPORTS WRESTLING Cliff Keen Mat Tape 4' x 463.00
84'~-~ case of 18 rolls
(guantity-~ 2) Paying
$111.00 out of wrestling
budget Paying $352.00 out of
wrestling activity
12276 02/15/2023 G-SPORTS WRESTLING G Sports Wrestling Kenclean 171.00
Disinfectant- Case of 4
gallons {(mat cleaner)
Totals for 12276 634.00
12277 02/15/2023 GREEN, EARL BOYS BASKETBALL JHS 2/14/23 60.00
Totals for 12277 60.00
12278 02/15/2023 GUESS, TRAVIS BOYS BASKETBALL JHS 2/14/23 80.00
Totals for 12278 80.00
12279 02/15/2023 HALL, MISTY INTERPRETING SERVICES FOR 163.23
1/26/23
Totals for 1227% 163.23
12280 02/15/2023 JHS CAFETERIA Cookies for Pre-K Singing 210.00
Celebration
Totals for 12280 210.00
12281 02/15/2023 LAKESHORE WOBBLE CHAIRS FOR JMS 505.96
Totals for 12281 505.96
12282 02/15/2023 LAWSON PRODUCTS SCREWS, FULLY INS, STEPDOWN, 292.01
ETC. FOR BUS GARAGE
Totals for 12282 292.01
12283 02/15/2023 M&O ENVIRONMENTAL CO ASBESTOS ABATEMENT FOR 3,900.00
WASHINGTON APPROVED CHANGES
ON CONTRACT 6298
Totals for 12283 3,900.00
12284 02/15/2023 MAUNEY, CALEB BOYS BASKETBALL JHS 2/14/23 60.00
Totals for 12284 60.00
12285 02/15/2023 MCC NETWORK SERVICES MONTHLY SERVICE FROM FEB 1- 2,910.00
FEB 28, 2023
Totals for 12285 2,910.00
12286 02/15/2023 MISSOURI TERRAZZO CO WASHINGTON TERRAZZO 21,651.40
RESTORATION: APPLICATION FOR
PAYMENT#1
Totals for 12286 21,651.40
12287 02/15/2023 MUSIC SHOPPE, INC JMS A#68753~ ULTRASONIC 108.30
12287 02/15/2023 MUSIC SHOPPE, INC A#69056 REPAIR FINGERBOARD 93.00
BASS
12287 02/15/2023 MUSIC SHOPPE, INC COATED BATTER, SNARE BATTER 133.81
FOR JHS A#69056
12287 02/15/2023 MUSIC SHOPPE, INC JMS A#68753~ ULTRASONIC 77.00
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12287 02/15/2023 MUSIC SHOPPE, INC JMS A#68753~ ULTRASONIC 104.00
12287 02/15/2023 MUSIC SHOPPE, INC JMS A#68753- ULTRASONIC 259.52
12287 02/15/2023 MUSIC SHOPPE, INC JMS A#68753~ REPLACE SOCKET, 50.04
PADS, ETC.
Totals for 12287 1,125.67
12288 (02/15/2023 NAPA AUTO PARTS PREM START FL 11.58
12288 02/15/2023 NAPA AUTO PARTS SCREW FOR BUS GARAGE 4.47
12288 02/15/2023 NAPA AUTO PARTS ALTERNATOR BELT FOR BUS 331.96
GARAGE
Totals for 12288 348.01
12289 02/15/2023 ORIENTAL TRADING CO, STEM MATERIAL FOR NORTH 396.52
Totals for 12289 396.52
12290 02/15/2023 QUR TOWN BOOKS HIDDEN FIGURES 30 COPIES 229,24
Totals for 12290 229.24
12291 02/15/2023 OWENS, JAFRE BOYS BASKETBALL JMS 2/14/23 80.00
12291 02/15/2023 OWENS, JAFRE BOYS BASKETBALL JMS 2/14/23 ~80.00
Totals for 12291 0.00
12292 02/15/2023 POINTS, TORREY BOYS BASKETBALL JHS 2/14/23 80.00
Totals for 12292 80.00
12293 02/15/2023 PRAIRIE FARMS MILK FOR DECEMBER 2022 8,742.84
12293 02/15/2023 PRAIRIE FARMS ENDING DATE 1/31/2022 MILK 16,221.59
Totals for 12293 24,964.43
12294 02/15/2023 PRAIRIELAND FS, INC BUS FUEL FOR JAN 2023~ 22,475.61
11327942/120019003/11327959/12
00190668/11327970/118026171/113
27998/118026226/11328018/11328
031/11328043/118026290
Totals for 12294 22,475.61
12295 02/15/2023 RIEDLE, DAVID BOYS BASKETBALL JHS 2/15/23 80.00
Totals for 12295 80.00
12296 02/15/2023 SHIPPERS RENTAL COMP WASHINGTON STORAGE RENTALS 300.00
FOR JANUARY 2023
Totals for 122%6 300.00
12297 02/15/2023 SIMMONS, DOUG BOYS BASKETBALL JHS 2/15/23 80.00
Totals for 12287 80.00
12298 02/15/2023 SPECIAL EDUCATION SE JAN 2023 EDUCATION SERVICES 5,693.28
Totals for 12298 5,693.28
12299 02/15/2023 TACONY CORP SCREW CAPS, MOTOR MOUNT, WELD 19.48
NUT
Totals for 12299 19.483
12300 02/15/2023 TROXELL MONTHLY CONSULTING FEE 2,200.00
Totals for 12300 2,200.00
12301 02/15/2023 ULINE NITRILE GLOVES XL FOR JHS 46.50
CAFE
Totals for 12301 46.50
12302 02/15/2023 VALLEY BUSINESS MACH Supplies for the Math 541,50
Department
Totals for 12302 541.50
12303 02/15/2023 WALTON, COURTLAND BOYS BASKETBALL JHS 2/15/23 60.00
Totals for 12303 60.00
12304 02/15/2023 WEIR, GLEN BOYS BASKETBALL JHS 2/15/23 60.00
Totals for 12304 60.00
12305 02/15/2023 WILSON LANGUAGE TRAI TITLE MATERTAL FOR NORTH 320.76
Totals for 123085 320.76
12306 02/09/2023 SCHOOL LIFE BRAG TAGS FOR EISENHOWER 53.15

Totals for 12306

53.

15
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CHECK CHECK INVOICE
NUMBER DATE VENDOR DESCRIPTION AMOUNT
12307 02/09/2023 WHOLE PHONICS INC TITLE MATERIAL FOR NORTH 1,151.93
Totals for 12307 1,151.93
12308 02/14/2023 8TH STREET GYM ENTRY FEE FOR JMS VOLLEYBALL 200.00
4 TOURNAMENTS
Totals for 12308 200.00
12309 02/14/2023 BROCKHOUSE, ADAM BOYS BASKETBALL JMS 2/15/23 80.00
Totals for 12309 80.00
12310 02/14/2023 COLEMAN, JUSTIN BOYS BASKETBALL JMS 2/15/23 80.00
12310 02/15/2023 COLEMAN, JUSTIN BOYS BASKETBALL JMS 2/15/23 ~-80.00
Totals for 12310 0.00
12311 02/14/2023 JACKSONVILLE SCHOOL TRANSFER FROM MISC. GENERAL 300.00
ACCOUNT TO ACT 941. MONEY
DEPOSITED INTO GENERAL BY
MISTAKE
Totals for 12311 300.00
12312 02/14/2023 KNR AWARDS PLAQUES FOR SPORTS HALL OF 308.00
FAME
Totals for 12312 308.00
12313 02/14/2023 MURRAYVILLE SEWER DE 307 Masters-SEWER 141.69
12/01/2022-12/31/2022
Totals for 12313 141.69
12314 02/14/2023 MURRAYVILLE-WOODSON 307 Masters-Water 175.59%
1/1/2023-1/31/2023
Totals for 12314 175.59
12315 02/14/2023 SECRIST, DUSTIN MEAL ADVANCEMENT FOR JHS 780.00
WRESTLING~IHSA STATE
Totals for 123195 780.00
12316 02/15/2023 MCCARTY, PHIL BOYS BASKETBALL 2/15/23 §0.00
Totals for 12316 80.00
12317 02/15/2023 A~C CENTRAL BASS FIS ENTRY FEE FOR BASS FISHING 40.00
Tetals for 12317 40.00
12318 02/15/2023 AUBRY, KATHERINE INTERPRETING SERVICES FOR 110.00
2/6/23
12318 02/15%/2023 AUBRY, KATHERINE INTERPRETING SERVICES FOR 110.00
2/13/23
Totals for 12318 220.00
12319 02/15/2023 BESTDRIVE JACKSONVIL TIRES FOR BUS 39 2,989.50
Totals for 12319 2,989.50
12320 02/15/2023 CHATHAM GLENWOOD BAS ENTRY FEE FOR BASS FISHING 140.00
Totals for 12320 140.00
12321 02/15/2023 DESIGNED ROOFING SYS WOOD SHOP ROOF REPLACEMENT AT 37,573.99%
JHS PAYMENT#4 (FINAL)
Totals for 12321 37,573.99%
12322 02/15/2023 DIXON, LEANNE BOYS BASKETBALL JMS 2/14/23 80.00
Totals for 12322 80.00
12323 02/15/2023 DUGAN OIL & TIRE OIL CHANGE FOR MAINT TRUCK 59.45
Totals for 12323 59.45
12324 02/15/2023 ETA HAND2MIND TITLE MATERIAL FOR SOQUTH 9.99
12324 02/15/2023 ETA HANDZMIND PART OF PO#3212300097 SCIENCE 8.99
COMP SKILL
12324 02/15/2023 ETA HAND2MIND PART OF PO#3212200329 SNAP 259.98
CIRCUITS MINIKIT
Totals for 12324 279.96
12325 02/15/2023 FILTER SERVICE OF ST FILTERS FOR SCHOOLS 165.20
Totals for 12325 165.20
12326 02/15/2023 MUNICIPAL UTILITIES JHS Athletic Field-331 W. 46.10
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Walnut
12326 02/15/2023 MUNICIPAL UTILITIES JHS~1211 N. Diamond 1,404.85
12326 02/15/2023 MUNICIPAL UTILITIES North School-1211 N. Main 181.49
12326 02/15/2023 MUNICIPAL UTILITIES BUS GARAGE-%37 N. Main 68.11
12326 02/15/2023 MUNICIPAL UTILITIES CROSSROADS-30 N. CENTRAL PARK 82.79
PLAZA
12326 02/15/2023 MUNICIPAL UTILITIES 1 W. CENTRAL PARK PLAZA 57.11
12326 02/15/2023 MUNICIPAL UTILITIES 211 WEST STATE STREET 46.10
12326 02/15/2023 MUNICIPAL UTILITIES 211 WEST STATE STREET 46.10
12326 02/15/2023 MUNICIPAL UTILITIES Lincoln-320 W Independence 219.77
Ave.
Totals for 12326 2,152.42
12327 02/15/2023 NAPA AUTO PARTS TRI-POWER IND V-BELT FOR JHS 42.99
Totals for 12327 42.99
12328 02/15/2023 QUILL CORP. (ORDERS) Supplies 119.11
Totals for 12328 119.11
12329 02/15/2023 RESOURCE ONE RENOVATIONS AND ADDITION FOR 65,298.61
WASHINGTON
Totals for 12329 65,298.61
12330 02/15/2023 ROCHESTER HIGH SCHOO ENTRY FEE FOR BASS FISHING 60.00
Totals for 12330 60.00
12331 02/15/2023 SCHOLASTIC SCHOLASTIC FACE ORDE FOR 741.78
NORTH
Totals for 12331 741.78
12332 02/15/2023 SCHOOL LIPE BRAG TAGS FOR NORTH 148.20
Totals for 12332 148.20
12333 02/15/2023 THRESHOLDS TUITION AND ROOM/BOARD FOR 19,521.38
JANUARY 2023
12333 02/15/2023 THRESHOLDS JANUARY 2023 MILEAGE 140.00
TRANSPORTATION
Totals for 12333 19,661.38
12334 02/15/2023 UNITED STATES POSTAL Postage-WASHINGTON 660.00
Totals for 12334 660.00
118783 01/31/2023 AMERICAN FIDELITY FL Payroll accrual 2,653.12
118783 01/31/2023 AMERICAN FIDELITY FL Payroll accrual 416.66
Totals for 118783 3,069.78
118784 01/31/2023 AMERICAN FIDELITY AS Payroll accrual 8,030.28
118784 01/31/2023 AMERICAN FIDELITY AS Payroll accrual 4,715.70
118784 01/31/2023 AMERICAN FIDELITY AS Payroll accrual 4,644.14
118784 01/31/2023 AMERICAN FIDELITY AS Payroll accrual 7,980.85
Totals for 118784 25,370.97
118785 01/31/2023 AMERICAN FIDELITY AS Payroll accrual 3,298.00
Totals for 118785 3,298.00
118786 01/31/2023 AXA EQUITABLE Payroll accrual 5,184.00
Totals for 118786 5,184.00
118787 01/31/2023 ELMORE & REID Payroll accrual 66.60
Totals for 118787 66.60
118788 01/31/2023 HORACE MANN COMPANIE Payroll accrual 96.58
118788 01/31/2023 HORACE MANN COMPANIE Payroll accrual 96.58
Totals for 118788 193.16
1187839 01/31/2023 HORACE MANN COMPANIE Payroll accrual 1,145.00
Totals for 118789 1,145.00
118790 01/31/2023 ILLINOIS EDUCATORS C Payroll accrual 500.00
118790 01/31/2023 ILLINOIS EDUCATORS C Payroll accrual 375.00
Totals for 1187930 875.00
118791 01/31/2023 ING/VOYA RETIREMENT Payroll accrual 100.00
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Totals for 118791 100.00
118792 01/31/2023 J E A ~ DUES Payroll accrual 11,293.11
Totals for 118792 11,293.11
118793 01/31/2023 JACKSONVILLE SCHOOL Payroll accrual 296.09
118793 01/31/2023 JACKSONVILLE SCHOOL Payroll accrual 41.42
Totals for 118793 337.51
118794 01/31/2023 JACKSONVILLE PUBLIC Payroll accrual 20.00
118794 01/31/2023 JACKSONVILLE PUBLIC Payroll accrual 20.00
Totals for 118794 40.00
118795 01/31/2023 KOHN LAW FIRM S.C. Payroll accrual 154.88
Totals for 118795 154.88
118796 01/31/2023 PRAIRIELAND UNITED W Payroll accrual 170.00
Totals for 118796 17Q.00
118797 01/31/2023 VARIABLE ANNUITY LIF Payroll accrual 1,515.00
Totals for 118797 1,515.00
118919 02/15/2023 AMERICAN FIDELITY FL Payroll accrual 416.66
118919 02/15/2023 AMERICAN FIDELITY FL Payroll accrual 2,835.23
Totals for 118919 3,251.89
118920 02/15/2023 AMERICAN FIDELITY AS Payroll accrual 3,469.17
Totals for 118920 3,469.17
118921 02/15/2023 AXA EQUITABLE Payroll accrual 5,184.00
Totals for 118921 5,184.00
118922 02/15/2023 HORACE MANN COMPANIE Payroll accrual 1,145.00
Totals for 118922 1,145.00
118923 02/15/2023 ILLINOIS EDUCATORS C Payroll accrual 700.00
118923 02/15/2023 ILLINOIS EDUCATORS C Payroll accrual 375.00
Totals for 118923 1,075.00
118924 02/15/2023 ING/VOYA RETIREMENT Payroll accrual 100.00
Totals for 118924 100.00
118925 02/15/2023 J E A - DUES Payroll accrual 11,4581.14
Totals for 118925 11,451.14
118926 02/15/2023 JACKSONVILLE SCHOOL Payroll accrual 41.42
118926 02/15/2023 JACKSONVILLE SCHOOL Payroll accrual 296.09
Totals for 118926 337.51
118927 02/15/2023 KOHN LAW FIRM S.C. Payroll accrual 154.88
Totals for 118927 154.88
118928 02/15/2023 VARIABLE ANNUITY LIF Payroll accrual 1,465.00
Totals for 118928 1,465.00
202200314 01/13/2023 IL MUNCIPAL RETIREME Payroll accrual 15,263.89
202200314 01/13/2023 IL MUNCIPAL RETIREME Payroll accrual 1,163.99
202200314 01/13/2023 IL MUNCIPAL RETIREME Payroll accrual 65.35
202200314 01/13/2023 IL MUNCIPAL RETIREME Payroll accrual 23,707.30
Totals for 202200314 40,200.53
202200328 01/25/2023 WINDSTREAM WINDSTREAM FOR LCNG DISTANCE 182.28
PHONE AND FAX
Totals for 202200328 182.28
202200329 01/31/2023 EFTPS ~- FEDERAL TAX Payroll accrual 3,387.20
202200329 01/31/2023 EFTPS -~ FEDERAL TAX Payroll accrual 444.65
202200329 01/31/2023 EFTPS =-- FEDERAL TAX Payroll accrual 82,080.20
Totals for 202200329 85,912.05
202200330 01/31/2023 EFTPS -~ MEDICARE Payroll accrual 16,913.12
202200330 01/31/2023 EFTPS -~ MEDICARE Payroll accrual 16,913.12
Totals for 202200330 33,826.24
202200331 01/31/2023 EFTPS -- SOCIAL SECU Payroll accrual 23,471.71
202200331 01/31/2023 EFTPS =-- SOCIAL SECU Payroll accrual 23,465.20

Totals for 202200331

46,936.

91
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CHECK CHECK INVOICE
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202200332 01/31/2023 IL MUNCIPAL RETIREME Payroll accrual 16,196.72
202200332 01/31/2023 IL MUNCIPAL RETIREME Payroll accrual 1,154.69
202200332 01/31/2023 IL MUNCIPAL RETIREME Payroll accrual 64.90
202200332 01/31/2023 IL MUNCIPAL RETIREME Payroll accrual 25,154.71
Totals for 202200332 42,571.02
202200333 01/31/2023 IL STATE DISBURSEMEN Payroll accrual 841.37
202200333 01/31/2023 IL STATE DISBURSEMEN Payroll accrual 24.75
Totals for 202200333 866.12
202200334 01/31/2023 ILLINOIS DEPT OF REV Payroll accrual 375.00
202200334 01/31/2023 ILLINOIS DEPT OF REV Payroll accrual 197.49
202200334 01/31/2023 ILLINOIS DEPT OF REV Payroll accrual 50,249.85
Totals for 202200334 50,822.34
202200335 01/31/2023 TEACHERS' HEALTH INS Payroll accrual 82.40
202200335 01/31/2023 TEACHERS' HEALTH INS Payroll accrual 6,615.67
202200335 01/31/2023 TEACHERS' HEALTH INS Payroll accrual 4,910.91
202200335 01/31/2023 TEACHERS' HEALTH INS Payroll accrual 61.35
202200335 01/31/2023 TEACHERS' HEALTH INS Payroll accrual 34.38
Totals for 202200338 11,704.71
202200336 01/31/2023 TEACHERS' RET BENEFI Payroll accrual 4,504.24
202200336 01/31/2023 TEACHERS' RET BENEFI Payroll accrual 32.84
202200336 01/31/2023 TEACHERS' RET BENEFI Payroll accrual 53.11
Totals for 202200336 4,590.19
202200337 01/31/2023 TEACHERS' RET MEMBER Payroll accrual 3.16
202200337 01/31/2023 TEACHERS' RET MEMBER Payroll accrual 45.97
202200337 01/31/2023 TEACHERS' RET MEMBER Payroll accrual 70,290.51
202200337 01/31/2023 TEACHERS' RET MEMBER Payroll accrual 824.01
Totals for 202200337 71,163.65
202200338 01/31/2023 TEACHERS' RETIRE FUN Payroll accrual 3,052.74
Totals for 202200338 3,052.74
202200339 01/31/2023 EFTPS -~ FEDERAL TAX Payroll accrual 0.00
Totals for 202200339 0.00
202200340 01/31/2023 EFTPS -~ MEDICARE Payroll accrual 3.96
202200340 01/31/2023 EFTPS ~- MEDICARE Payroll accrual 3.96
Totals for 202200340 7.92
202200341 01/31/2023 EFTPS -- SOCIAL SECU Payroll accrual 16.91
202200341 01/31/2023 EFTPS -- SOCIAL SECU Payroll accrual 16.91
Totals for 202200341 33.82
202200342 01/31/2023 IL MUNCIPAL RETIREME Payroll accrual 12.27
202200342 01/31/2023 IL MUNCIPAL RETIREME Payroll accrual 19.03
Totals for 202200342 31.30
202200343 01/31/2023 ILLINOIS DEPT OF REV Payroll accrual 5.92
Totals for 202200343 5.92
202200344 02/01/2023 JAMES R COOK & EVA J JANUARY RENT 2023 FOR 3,750.00
CROSSROADS

Totals for 202200344 3,750.00
202200345 02/15/2023 EFTPS -~ FEDERAL TAX Payroll accrual 3,747.20
202200345 02/15/2023 EFTPS -~ FEDERAL TAX Payroll accrual 510.65
202200345 02/15/2023 EFTPS -~ FEDERAL TAX Payroll accrual 81,291.93
Totals for 202200345 85,549.78
202200346 02/15/2023 EFTPS -- MEDICARE Payroll accrual 16,671.81
202200346 02/15/2023 EFTPS -~ MEDICARE payroll accrual 16,671.81
Totals for 202200346 33,343.62
202200347 02/15/2023 EFTPS -~ SOCIAL SECU Payroll accrual 23,869.16
202200347 02/15/2023 EFTPS -~ SOCIAL SECU Payroll accrual 23,849.63
Totals for 202200347 47,718.79
202200349 02/15/2023 IL STATE DISBURSEMEN Payroll accrual 1,088.86
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202200349 02/15/2023 IL STATE DISBURSEMEN Payroll accrual 37.13
Totals for 202200349 1,125.99
202200350 02/15/2023 ILLINOIS DEPT OF REV Payroll accrual 400.00
202200350 02/15/2023 ILLINOIS DEPT OF REV Payroll accrual 197.49
202200350 02/15/2023 ILLINOIS DEPT OF REV Payroll accrual 49,583.65
Totals for 202200350 50,181.14
202200351 02/15/2023 TEACHERS' HEALTH INS Payroll accrual 82.40
202200351 02/15/2023 TEACHERS' HEALTH INS Payroll accrual 6,784.10
202200351 02/15/2023 TEACHERS' HEALTH INS Payroll accrual 5,050.38
202200351 02/15/2023 TEACHERS' HEALTH INS Payroll accrual 61.35
Totals for 202200351 11,978.23
202200352 02/15/2023 TEACHERS' RET BENEFI Payroll accrual 4,358.50
202200352 02/15/2023 TEACHERS' RET BENEFI Payroll accrual 17.04
202200352 02/15/2023 TEACHERS' RET BENEFI Payroll accrual 53.11
Totals for 202200352 4,428.65
202200353 02/15/2023 TEACHERS' RET MEMBER Payroll accrual 45,97
202200353 02/15/2023 TEACHERS' RET MEMBER Payroll accrual 67,840.48
202200353 02/15/2023 TEACHERS' RET MEMBER Payroll accrual 824.01
Totals for 202200353 68,710.46
202200354 02/15/2023 TEACHERS' RETIRE FUN Payroll accrual 3,085.64
Totals for 202200354 3,085.64
222300880 01/19/2023 BSN SPORTS LLC BOYS BASKETBALL UNIFORMS FOR 3,000.00
JMS
Totals for 222300880 3,000.00
222300881 01/19/2023 CONNOR CO JHS SLOAN URNL REPAIR KIT 23.5
Totals for 222300881 23.55
222300882 01/19/2023 DUTCH HOLLOW SUPPLIE SKIN CLEANSER FOR CUSTODIAL 3,729.05
SUPPLIES
Totals for 222300882 3,72%.05
222300883 01/19/2023 GRAINGER MOTOR FOR JHS 359.62
Totals for 222300883 359.62
222300884 01/19/2023 HEART TECHNOLOGIES, Replacement parts for 4,901.99
District phones and phone
system
Totals for 222300884 4,901.99
222300885 01/19/2023 HOLAWAY, MARK A. Reimbursement {Social Studies 129.00
supplies)
Totals for 222300885 129.00
222300886 01/19/2023 KEMMERER VILLAGE DECEMBER ROOM/BOARD AND 18,757.33
TUITION FOR 2022
Totals for 222300886 18,757.33
222300887 01/19/2023 RID-ALL PEST CONTROL MONTHLY SERVICE 780.00
222300887 01/19/2023 RID-ALL PEST CONTROL QUARTERLY SENTRICON TERMITE 69.00
BILLING FOR JHS FIELD HOUSE
Totals for 222300887 849.00
222300888 01/20/2023 ARMENTA, ALISHA INTERPRETING SERVICES AND 164.54
MILEAGE FOR 1/18/23
Totals for 222300888 164.54
222300889 01/20/2023 BUS PARTS WAREHOUSE SMALL VEST, MEDIUM VEST, AND 438.00
SEAT MOUNT
Totals for 222300889 438.00
222300890 01/20/2023 MIDDLETON, ALEXIS MILEAGE REIMBURSEMENT FOR JAN 14.41
6~19, 2023
Totals for 222300890 14.41
222300891 01/31/2023 403B ASP Payroll accrual 1,635.00

Totals for 222300891

1,635.

00
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01/19/23 - 02/15/23)

05.22.10.00.00~010089 VENDOR CHECK HISTORY - BOARRD REPORT (Dates:
CHECK CHECK INVOICE
NUMBER DATE VENDOR DESCRIPTION AMOUNT
222300892 01/31/2023 IEA/NEA Payroll accrual 526.98
Totals for 222300892 526.98
222300893 01/31/2023 IEA/NEA SUPPORT PERS Payroll accrual 706.18
Totals for 222300893 706.18
222300894 01/31/2023 JSSA Payroll accrual 1,920.16
Totals for 222300894 1,920.16
222300895 01/31/2023 SCHOOL DIST 117 DENT Payrcll accrual 72.36
222300895 01/31/2023 SCHOOL DIST 117 DENT Payroll accrual 446.46
222300895 01/31/2023 SCHOOL DIST 117 DENT Payroll accrual 2,274.82
222300895 01/31/2023 SCHOOL DIST 117 DENT Payroll accrual 360.81
222300895 01/31/2023 SCHOOL DIST 117 DENT Payroll accrual 801.20
222300895 01/31/2023 SCHOOL DIST 117 DENT Payroll accrual 217.08
222300895 01/31/2023 SCHOOL DIST 117 DENT Payroll accrual 238.86
222300895 01/31/2023 SCHOOL DIST 117 DENT Payroll accrual 437.91
222300895 01/31/2023 SCHOOL DIST 117 DENT Payroll accrual 21.26
222300895 01/31/2023 SCHOOL DIST 117 DENT Payroll accrual 211.44
222300895 01/31/2023 SCHOOL DIST 117 DENT Payroll accrual 413.16
222300895 01/31/2023 SCHOOL DIST 117 DENT Payroll accrual 2,547.82
222300895 01/31/2023 SCHOOL DIST 117 DENT Payroll accrual 335.92
222300895 01/31/2023 SCHOOL DIST 117 DENT Payroll accrual 1,046.52
Totals for 222300895 9,426.22
222300896 01/31/2023 SCHOOL DIST 117 LIF Payroll accrual 1,424.84
222300896 01/31/2023 SCHOOL DIST 117 LIF Payroll accrual 1,277.23
222300896 01/31/2023 SCHOOL DIST 117 LIF Payroll accrual 2.10
222300896 01/31/2023 SCHOOL DIST 117 LIF Payroll accrual 75.60
222300896 01/31/2023 SCHOOL DIST 117 LIF Payroll accrual 20.30
222300896 01/31/2023 SCHOOL DIST 117 LIF Payroll accrual 44.10
222300896 01/31/2023 SCHOOL DIST 117 LIF Payroll accrual 18.01
222300896 01/31/2023 SCHOOL DIST 117 LIF Payroll accrual 20.94
Totals for 222300896 2,883.12
222300897 01/31/2023 SCHOOL DIST 117 MEDI Payroll accrual 140,580.27
222300897 01/31/2023 SCHOOL DIST 117 MEDI Payroll accrual 473.54
222300897 01/31/2023 SCHOOL DIST 117 MEDI Payroll accrual 20.33
222300897 01/31/2023 SCHOOL DIST 117 MEDI Payroll accrual 22.95
222300897 01/31/2023 SCHOOL DIST 117 MEDI Payroll accrual 3,762.79
222300897 01/31/2023 SCHOOL DIST 117 MEDI Payroll accrual 45,503.30
222300897 01/31/2023 SCHOOL DIST 117 MEDI Payroll accrual 50,751.00
222300897 01/31/2023 SCHOOL DIST 117 MEDI Payroll accrual 25,176.31
Totals for 222300897 266,290.49
222300898 01/31/2023 SCHOOL DIST 117 VISI Payroll accrual 2.35
222300898 01/31/2023 SCHOOL DIST 117 VISI Payroll accrual 11.09
222300898 01/31/2023 SCHOOL DIST 117 VISI Payroll accrual 17.10
222300898 01/31/2023 SCHOOL DIST 117 VISI Payroll accrual 60.80
222300898 01/31/2023 SCHOOL DIST 117 VISI Payroll accrual 64.10
222300898 01/31/2023 SCHOOL DIST 117 VISI Payroll accrual 280.89
222300898 01/31/2023 SCHOOL DIST 117 VISI Payroll accrual -8.,66
222300898 01/31/2023 SCHOOL DIST 117 VISI Payroll accrual 1,713.10
Totals for 222300898 2,140.77
222300899 02/15/2023 ALLEN, JENNA INTERPRETING SERVICES NOV 16, 100.00
2023

Totals for 222300899 100.00
222300900 02/15/2023 ALPHA BAKING CO., IN STATEMENT DATE 938,63

1/1/2023-1/31/2023 PAYING
INVOICES:230416003002/23041600
5002/230416012002/230416017002
/230416026002

2:43 PM
PAGE:

02/15/23

364

20



3frdtl0l

P
05.22.10.00.00-010089

Jacksonville IL SD 117
VENDOR CHECK HISTORY ~ BOARD REPORT (Dates:
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CHECK CHECK INVOICE
NUMBER DATE VENDOR DESCRIPTION AMOUNT
Totals for 222300%00 938.63
222300901 02/15/2023 ARMENTA, ALISHA INTERPRETING SERVICES FOR 144.54
1/27/23 AND MILEAGE
Totals for 222300901 144.54
222300902 02/15/2023 ASHBAKER, SARAH MILEAGE FOR JANUARY 2023 66.81
Totals for 222300902 66.81
222300903 02/15/2023 BELVILLE'S GARAGE LI STATE BUS TESTS 408.00
Totals for 222300903 408.00
222300904 02/15/2023 BLICK ART MATERIALS Supplies for the Art Dept. 1,370.53
Totals for 222300904 1,370.53
222300305 02/15/2023 BONGAMBO, SANDRA INTERPRETING SERVICES FOR 160.00
JANUARY 2023
Totals for 222300905 160.00
222300906 02/15/2023 BOYD MUSIC 209163/209164/208772/208458/20 384.01
9531/209763/209632
Totals for 222300906 384.01
222300907 02/15/2023 BRACCO, KELLY MILEAGE FOR JANUARY 2023 32.75
Totals for 222300907 32.75
222300908 02/15/2023 BRAMMEIER, BAILEY MCDONALDS JANUARY 2023 MEAL 74.51
Totals for 222300908 74.51
222300909 02/15/2023 BRUCE, SARAH MILEAGE REIMBURSEMENT FOR 158.12
JANUARY 2023
Totals for 222300909 158.12
222300910 02/15/2023 BUMGARNER, EMILY MILEAGE REIMBURSEMENT FOR JAN 52.40
2023
Totals for 222300910 52.40
222300911 02/15/2023 CENTRE STATE INTERNA GASKET, RING, SEAL 184.63
222300911 02/15/2023 CENTRE STATE INTERNA COMPRESSOR AIR HADLEY AND 420.34
HEATER INTAKE
222300911 02/15/2023 CENTRE STATE INTERNA NITROGEN OXIDE 816.78
Totals for 222300911 1,421.75
222300912 02/15/2023 CHADDOCK JAN 2023 EDUCATION SERVICES 4,161.00
Totals for 222300912 4,161.00
222300913 02/15/2023 CONNOR CO PLEATED FILTERS FOR 89.15
WASHINGTON
222300913 02/15/2023 CONNOR CO HARD HAT LIGHT FOR SHOP 56.78
222300813 02/15/2023 CONNOR CO PLEATED FILTERS FOR 76.42
WASHINGTON
Totals for 222300913 222.35
222300914 02/15/2023 CROWDER, JENNA REIMBURSEMENT FOR PARENT 100.00
EDUCATOR CELL PHONE 2022-23
JANUARY/FEB 2023
Totals for 222300914 100.00
222300815 02/15/2023 DEMCO NORTH ID CLASSROOM 3,579.60
FURNISHINGS
Totals for 222300915 3,579.60
222300916 02/15/2023 DIGITAL SCOREBOARDS DIGITAL SCOREBOARDS SERVICE 1,349.00
5/23/22-9/19/2022-9/29/2022
Totals for 222300916 1,349.00
222300917 02/15/2023 DION, JOSEPH MILEAGE FOR FEB 2023 JHS TO 43.23
SHG
Totals for 222300917 43,23
222300918 02/15%/2023 DUTICH HOLLOW SUPPLIE WASTEBASKETS 280.29
222300918 02/15/2023 DUTCH HOLLOW SUPPLIE SKIN CLEANSER 573.70
Totals for 222300918 853.99
222300919 02/15/2023 E-BOLT WASHERS FOR JHS 17.73
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3frdtl0l.p Jacksonville IL SD 117
05.22.10.00.00~-010089 VENDOR CHECK HISTORY - BOARD REPORT (Dates:
CHECK CHECK INVOICE
NUMBER DATE VENDOR DESCRIPTION AMOUNT
222300919 02/15/2023 E-BOLT SPRAYWAY GLASS CLEANER 10.47
222300919 02/15/2023 E-BOLT BATTERY PACK AND ANGLE DRILL 249.98
Totals for 222300919 278.18
222300920 02/15/2023 ENGLISH, HEATHER ALDI AND WALMART 43.99
Totals for 222300920 43.99
222300921 02/15/2023 FANSHIER, ABRY REIMBURSEMENT FOR PARENT 50.00
EDUCATOR CELL PHONE 2022-23
(JAN 2023) PER CONTRACT
Totals for 222300921 50.00
222300922 02/15/2023 FARMER, STACY MILEAGE REIMBURSEMENT FOR JAN 68.97
2023
Totals for 222300922 68.97
222300923 02/15/2023 FOUR RIVERS SPECIAL 1IDEA MONTHLY FEE ASSESSMENT 106,298.00
FOR JAN 2023
Totals for 222300923 106,298.00
222300924 02/15/2023 FREESTYLE PHOTOGRAPH PART OF PO#2002300014 FILM 389.99
Totals for 222300924 389.99
222300925 02/15/2023 FRISBIE, ELIZABETH CONSULTATION TO PREVENTION 1,250.00
INITIATIVE 0-3 (PI} PROGRAM:
JANUARY 2023
222300925 02/15/2023 FRISBIE, ELIZABETH CONSULTATION TO EXPANSION 343.75
(PFAE) PROGRAM: JANUARY 2023
222300925 02/15/2023 FRISBIE, ELIZARBETH CONSULTATION TO PRESCHOOL FOR 531.25
ALL (PFA) PROGRAM: JANUARY
2023
Totals for 222300925 2,125.00
222300926 02/15/2023 FUN & FUNCTION SOUTH TITLE MATERIAL 302.42
Totals for 222300926 302.42
222300927 02/15/2023 GANO ELECTRIC Installation of Sewage 1,520.00
Ejection Pump Panel
222300927 02/15/2023 GANO ELECTRIC WEIGHT ROOM HEATING UNIT, JHS 2,165.11
WATER HEATER/BOILER, NORTH
SCHOQOL HEATER
Totals for 222300927 3,685.11
222300928 02/15/2023 GIBSON, CATHY Reimbursement (Science 14.37
supplies)
Totals for 222300928 14.37
222300929 02/15/2023 GLOBAL TECHNICAL SYS NEW BUS RADIOS 1,585.29
222300929 02/15/2023 GLOBAL TECHNICAL SYS MOBILE MIC FOR JMS 58.80
Totals for 222300929 1,644.09
222300930 02/15/2023 GORDON FOOD SERVICE STATEMENT DATE 2/1/2023 4,989.26
224921615/841298913/224756997/
224601324/224431277
Totals for 222300930 4,989.26
222300931 02/15/2023 GRACE, ROSEMARY PARENT EDUCATOR CELL PHONE 50.00
REIMBURSEMENT FOR 2022-2023
PER JISPA CONTRACT DEC 2022
Totals for 222300931 50.00
222300932 02/15/2023 GRAHAM & HYDE ARCHIT WASHINGTON ELEMENTARY 19,831.19
RENOVATION/ ADDITION
PROFESSICONAL SERVICES THROUGH
12/31/22
222300932 02/15/2023 GRAHAM & HYDE ARCHIT EISENHOWER ELEMENTARY 24,874.34

ADDITION AND
RENOVATION-PROFESSIONAL
SERVICES THROUGH DEC 2022
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CHECK CHECK INVOICE
NUMBER DATE VENDOR DESCRIPTION AMOUNT
Totals for 222300932 44,705.53
222300933 02/15/2023 GRAINGER 2 BOLT RADIAL BALL FOR EARLY 179.36
YEARS
222300933 02/15/2023 GRAINGER BIOHAZARD BAGS FOR SHOP 291.52
Totals for 222300933 470.88
222300934 02/15/2023 HANNANT, SHELLY PARENT EDUCATOR CELL PHONE 50.00
REIMBURSEMENT FOR 2022-2023
PER JISPA CONTRACT DEC 2022
Totals for 222300934 50.00
222300935 02/15/2023 HOPE SCHOOL JAN 2023 TUITION 4,823.91
222300935 02/15/2023 HOPE SCHOOL JAN 2023 TUITION 3,598.64
222300933 02/15/2023 HOPE SCHOOL JAN 2023 TUITION 4,823.91
222300935 02/15/2023 HOPE SCHOOL JAN 2023 TUITION 4,823.91
222300935 02/15/2023 HOPE SCHOOL JAN 2023 TUITION 8,598.64
222300935 02/15/2023 HOPE SCHOOL JAN 2023 TUITION 8,598.64
222300935 62/15/2023 HOPE SCHOOL JAN 2023 TUITION 4,823.91
222300935 02/15/2023 HOPE SCHOOL JAN 2023 TUITION §,598.64
Totals for 222300935 53,690.20
222300936 02/15/2023 HURRELBRINK CONSULTI SUPPLIES FOR JHS SOCIAL 49.50
STUDIES DEPT.
222300936 02/15/2023 HURRELBRINK CONSULTI SUPPLIES FOR STEP INK 1,248.00
CARTRIDGES
222300936 02/15/2023 HURRELBRINK CONSULTI MICR CARTRIDGE FOR PAYROLL 157.50
Totals for 222300936 1,455.00
222300937 02/15/2023 ILMO PRODUCTS COMPAN Supplies for Welding 1,929.00
Totals for 222300937 1,929.00
222300938 02/15/2023 JACKSON, DANIELLE REIMBURSEMENT FOR PARENT 50.00
EDUCATOR CELL PHONE 2022-2023
JAN 2023
Totals for 222300938 50.00
222300939 02/15/2023 JOHNCO CONSTRUCTION, RENOVATIONS AND ADDITION FOR 384,798.47
WASHINGTON ELEMENTARY
PAYMENT#8
Totals for 222300939 384,798.47
222300840 02/15/2023 KOHL WHOLESALE JACKSONVILLE PUBLIC SCHOOLS 51,897.61
JHS INVOICE
#'5:300587/300588/302696/30472
1/307666/310969/311975/102410/
313737/316488/318416
222300940 02/15/2023 KOHL WHOLESALE JACKSONVILLE PUBLIC SCHOOLS 4,993.33
JMS INVOICE #'S:
305855/310970/314871/319431
Totals for 222300940 56,890.94
222300941 02/15/2023 LANSAW, CHRISTINE INTERPRETING SERVICES FOR 110.00
12/7/22
222300941 02/15/2023 LANSAW, CHRISTINE INTERPRETING SERVICES FOR 110.00
11/30/22
Totals for 222300941 220.00
222300942 02/15/2023 LITTLE, MARGARET MILEAGE REIMBURSEMENT FOR JAN 42.31
2023
Totals for 222300942 42.31
222300943 02/15/2023 LOMELINO SIGN CO RECORD BOARD NAMES AND WEIGHT 75.00
FOR JMS
222300943 02/15/2023 LOMELINO SIGN CO OCCUPANCY SIGNS FOR SOUTH 100.00
Totals for 222300943 175.00
222300944 02/15/2023 MARTIN, JOHN MILEAGE REIMBURSEMENT FOR JAN 174.23
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2023
Totals for 222300944 174.23
222300945 02/15/2023 MCKEAN, WESLEE MILEAGE REIMBURSEMENT JAN 58.23
2023
Totals for 222300945 58.23
222300946 02/15/2023 MIDWEST TRANSIT EQUI CONTROL MODULE AND KIT MOTOR 1,191.82
FOR BUS
Totals for 222300946 1,191.82
222300947 02/15/2023 MILLER, TRACY, BRAUN,F PROFESSIONAL SERVICES FOR 893.75
JANUARY 2023
Totals for 222300947 893.75
222300948 02/15/2023 MJ KELLNER CO JHS 8,071.31
FOOD:339445/340518/341850/3423
46/343762/344751/34531¢6
Totals for 222300948 8,071.31
222300949 02/15/2023 NASCO PART OF PO#321230013% 10.50
PROTRACTOR SOLID
Totals for 222300949 10.50
222300950 02/15/2023 PARIENTI, MAX INTERPRETING SERVICES FOR 40.00
2/1/23
Totals for 222300950 40.00
222300951 02/15/2023 RAMMELKAMP BRADNEY A FOR LEGAL SERVICES RENDERED 100.00
THROUGH 1/31/23
222300951 02/15/2023 RAMMELKAMP BRADNEY A FOR LEGAL SERVICES RENDERED 224.00
THROUGH 1/31/23
Totals for 222300951 324.00
222300952 02/15/2023 REXX BATTERY SPECIAL BATTERY FOR SHOP 9.95
Totals for 222300952 9.95
222300953 02/15/2023 RHEA, SARAH Reimbursement (Language Arts 59.50
supplies)
Totals for 222300953 59.50
222300954 02/15/2023 RIPPLE, ROANNA MILEAGE FOR JANUARY 2023 209.60
Totals for 222300954 209.60
222300955 02/15/2023 SCHOLASTIC SCHOLASTIC BOOKS FOR JMS 26.84
Totals for 222300955 26.84
222300956 02/15/2023 SCHONE, OLIVIA INTERPRETING SERVICES FOR 200.00
2/2-2/3/2023
Totals for 222300956 200.00
222300957 02/15/2023 SCHOOL NURSE SUPPLY Nurse Supplies 139.51
222300957 02/15/2023 SCHOOL NURSE SUPPLY Nurse Supplies 163.30
Totals for 222300957 302.81
222300958 02/15/2023 SCHOOL SPECIALTY MISC TITLE SUPPLIES 40.35
Totals for 222300958 40.35
222300959 02/15/2023 SCOBBIE, HANNAH MILEAGE REIMBURSEMENT FOR 27.84
JANUARY 2023
Totals for 222300959 27.84
222300960 02/15/2023 SHI INTERNATIONAL CO Additional cameras for 598.00
Crossroads per Matt Moore.
Totals for 222300360 598.00
222300961 02/15/2023 SPRINGFIELD PEPSI-CO INVOICE4#'5:208355/209108/21060 384.00
3 JKSV HIGH SCHOOL CAFE
222300961 02/15/2023 SPRINGFIELD PEPSI-CO INVOICE#'S: 1,472.25
208067/209561/210318 JKSV
HIGH SCHOOL CAFE
Totals for 222300961 1,856.25
222300962 02/15/2023 STEELMAN, MARY REIMBURSEMENT FOR PARENT 50.00
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VENDOR CHECK HISTORY - BOARD REPORT

INVOICE
DESCRIPTION

(Dates:

01/19/23 - 02/15/23)

AMOUNT

222300963 02/15/2023

222300364 02/15/2023

222300964 02/15/2023

222300965 02/15/2023

222300966 02/15/2023

222300967 02/15/2023

222300968 02/15/2023

222300968 02/15/2023
222300968 02/15/2023
222300968 02/15/2023

222300969 02/15/2023

222300870 02/15/2023

222300971 02/15/2023

222300972 02/15/2023

222300973 02/15/2023

222300974 02/15/2023

222300975 02/15/2023

222300876 02/15/2023

222300977 02/15/2023

222300978 02/15/2023

STOWERS, JENNA

THIELE GARAGE, INC.

THIELE GARAGE, INC.

THOMAS, FISHER

THOMPSON ELECTRONICS

TOM DAY BUSINESS MAC

TRIAD INDUSTRIAL SUP

TRIAD INDUSTRIAL 3UP
TRIAD INDUSTRIAL SUP
TRIAD INDUSTRIAL SUP

TRUCK CENTERS, INC

UNITED CHEVROLET

VENZ, MEGAN

VESTA HOUSING SOLUTI

VITALE, RACHEL

WATTS COPY SYSTEM

WEBB, RICHARD

WHITED, JODY

WILLIAMS, JENNIFER

WRIGHT, KAYLA

EDUCATOR CELL PHONE 2022-2023
JAN 2023

Totals for 222300962
REIMBURSEMENT FOR MEALS AND
MILEAGE AT ISHA CONVENTION

Totals for 222300963
IL SAFETY TEST FOR BUS
IL SAFETY TEST FOR BUS

Totals for 222300964
MILEAGE REIMBURSEMENT JAN
2023

Totals for 222300965
M/W GROUND FAULT REPAIR

Totals for 222300966
WASHINGTON CONTRACT BASE RATE
CHARGE FOR THE 2/3/23-2/2/24
SCHOOL YEAR

Totals for 222300967
WASHER FIBER, WASHER BRASS,
QUICK DISCONNECT FEMALE
JHS Scrubber
BOWL MOP WITH CONE FOR JHS
WATER LEVEL PIPE KIT FOR
EARLY YEARS

Totals for 222300963
FUEL FILTER KIT

Totals for 222300969
DRIVERS ED MONTHLY FEE FOR
JAN 2023

Totals for 222300970
MILEAGE REIMBURSEMENT FOR
8/15-12/6/2022

Totals for 222300971
RENTAL CHARGES FOR WASHINGTON
MODULARS MARCH 2023

Totals for 222300972
MILEAGE FOR JANUARY 2023

Totals for 222300973
COPIER CONTRACT BASE RATE
CHARGE FOR THE 2/1/23-2/28/23
BILLING PERIOD

Totals for 222300974
REIMBURSEMENT FQOR PARENT
EDUCATOR CELL PHONE 2022-~2023
FEB 2023

Totals for 222300975
MILEAGE REIMBURSEMENT FOR JAN
2023

Totals for 222300976
REIMBURSEMENT FOR PARENT
EDUCATOR CELL PHONE 2022-2023
JAN 2023

Totals for 222300977
REIMBURSEMENT FOR PARENT
EDUCATOR CELL PHONE 2022-2023
JAN 2023

50.
396.

396.
40.
40.
80.

51.
945.
945,
240.

946,
87.
37.

1,169,
.16
189.
651.

189

651,

87

87.
21,040.

21,040.
28.

28.
2,273.

2,273,
50.

50.

194.

194,

50.

50.
50.

51.

25

25
00

00
16

87

16
88

88

.69

69
00

00
56
56
00

00
00

00

54

54

00

00
0o
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05.22.10.00.00~010089 VENDOR CHECK HISTORY - BOARD REPORT (Dates: 01/19/23 - 02/15/23)
CHBECK CHECK INVOICE
NUMBER DATE VENDOR DESCRIPTION AMOUNT
Totals for 222300978 50.00
222300979 02/08/2023 TEACHER CREATED RESO SOUTH TITLE MATERIAL 46.96
Totals for 222300979 46.96
222300980 02/15/2023 403B ASP Payroll accrual 1,635.00
Totals for 222300980 1,635.00
222300981 02/15/2023 IEA/NEA Payroll accrual 526.98
Totals for 222300981 526.98
222300982 02/15/2023 IEA/NEA SUPPORT PERS Payroll accrual 706.18
Totals for 222300982 706.18
222300983 02/15/2023 JSSA Payroll accrual 1,920.16
Totals for 222300983 1,920.16
222300984 02/15/2023 SCHOOL DIST 117 DENT Payroll accrual 2,296.08
222300984 02/15/2023 SCHOOL DIST 117 DENT Payroll accrual 335.92
222300984 02/15/2023 SCHOOL DIST 117 DENT Payroll accrual 189,35
222300984 02/15/2023 SCHOOL DIST 117 DENT Payroll accrual 21.26
222300984 02/15/2023 SCHOOL DIST 117 DENT Payroll accrual 446.46
222300984 02/15/2023 SCHOOL DIST 117 DENT Payroll accrual 1,059.44
222300984 02/15/20Z3 3SCHOOL DIST 117 DENT Payroll accrual 72.36
222300984 02/15/2023 SCHOOL DIST 117 DENT Payroll accrual 217.08
222300984 02/15/2023 SCHOOL DIST 117 DENT Payroll accrual 238.86
222300984 02/15/2023 SCHOOL DIST 117 DENT Payroll accrual 437.91
222300984 02/15/2023 SCHOOL DIST 117 DENT Payroll accrual 360.81
222300984 02/15/2023 SCHOOL DIST 117 DENT Payroll accrual 761.71
222300984 02/15/2023 SCHOOL DIST 117 DENT Payroll accrual 413,16
222300984 02/15/2023 SCHOOL DIST 117 DENT Payroll accrual 2,478.96
Totals for 222300984 9,329.36
222300985 02/15/2023 SCHOOL DIST 117 LIF Payroll accrual 2.10
222300985 02/15/2023 SCHOOL DIST 117 LIF Payroll accrual 1,277.23
222300985 02/15/2023 SCHOOL DIST 117 LIF Payroll accrual 18.01
222300985 02/15/2023 SCHOOL DIST 117 LIF Payroll accrual 1,421.72
222300985 02/15/2023 SCHOOL DIST 117 LIF Payroll accrual 75.60
222300985 02/15/2023 SCHOOL DIST 117 LIF Payroll accrual 20.30
222300985 02/15/2023 SCHOOL DIST 117 LIF Payroll accrual 44.10
222300985 02/15/2023 SCHOOL DIST 117 LIF Payroll accrual 4.20
Totals for 222300985 2,863.26
222300986 02/15/2023 SCHOOL DIST 117 MEDI Payroll accrual 45,503.30
222300986 02/15/2023 SCHOOL DIST 117 MEDI Payroll accrual 473.54
222300986 02/15/2023 SCHOOL DIST 117 MEDI Payroll accrual 3,762.79
222300986 02/15/2023 SCHOOL DIST 117 MEDI Payroll accrual 140,072.76
222300986 02/15/2023 SCHOOL DIST 117 MEDI Payroll accrual 51,258.51
222300986 02/15/2023 SCHOOL DIST 117 MEDI Payroll accrual 23,083.24
Totals for 222300986 264,154.14
222300987 02/15/2023 SCHOOL DIST 117 VISI Payroll accrual 280.89
222300987 02/15/2023 SCHOOL DIST 117 VISI Payroll accrual 17.10
222300987 02/15/2023 SCHOOL DIST 117 VISI Payroll accrual 58.90
222300987 02/15/2023 SCHOOL DIST 117 VISI Payroll accrual 2.35
222300987 02/15/2023 SCHOOL DIST 117 VISI Payroll accrual 64.10
222300987 02/15/2023 SCHOOL DIST 117 VISI Payroll accrual -2.50
222300987 02/15/2023 SCHOOL DIST 117 VISI Payroll accrual 1,713.10
Totals for 222300987 2,133.94
222300988 02/15/2023 BELL, DONNA REIMBURSEMENT FOR GAS-GIRLS 50.00
WRESTLING OVERNIGHT FOR JHS

Totals for 222300988 50.00
222300989 02/15/2023 BLICK ART MATERIALS Art Supplies 90.20
Totals for 222300989 90.20
222300990 02/15/2023 BORRERO, CARMEN INTERPRETING SERVICES FOR 300.00
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01/19/23 - 02/15/23)

05.22.10.00.00-010089 VENDOR CHECK HISTORY - BOARD REPORT (Dates:
CHECK CHECK INVOICE
NUMBER DATE VENDOR DESCRIPTION AMOUNT
1/24~-1/26, 2023
Totals for 2223009830 300.00
222300991 02/15/2023 CONNOR CO PLEATED FILTERS FOR JMS 37.48
222300991 02/15/2023 CONNOR CO SLOAN VAC BRKR CP FOR JHS 35.43
Totals for 222300991 72.91
222300992 02/15/2023 CROWDER, JENNA MILEAGE REIMBURSEMENT FOR JAN 103.03
2023
Totals for 222300992 103.03
222300993 02/15/2023 DOYLE PLUMBING & HEA CENTRAL OFFICE BOILER REPAIRS 661.46
Totals for 222300993 661.46
222300994 02/15/2023 FANSHIER, ABBY MILEAGE REIMBURSEMENT FOR JAN 36.03
2023
Totals for 222300994 36.03
222300995 02/15/2023 HENSON ROBINSON COMP SOUTH LG UNIT REPAIR 2,379.30
Totals for 222300995 2,379.30
222300996 02/15/2023 HICKOX, TIFFANY Reimbursement {Social Studies 59.88
supplies)
Totals for 222300996 59.88
222300997 02/15/2023 ILMO PRODUCTS COMPAN JHS AUTO CLASS 17.10
222300997 02/15/2023 ILMO PRODUCTS COMPAN JHS METAL CLASS 17.10
222300997 02/15/2023 ILMO PRODUCTS COMPAN MAINT. AND BUS GARAGE 56.82
Totals for 222300997 91.02
222300998 02/15/2023 JACKSON, DANTIELLE MILEAGE REIMBURSEMENT FOR JAN 42,84
2023
Totals for 222300998 42.84
222300999 02/15/2023 JOHNCO CONSTRUCTION, RENOVATIONS AND ADDITION FOR 851,344.74
WASHINGTON ELEMENTARY
PAYMENT#8 CONTINUED
Totals for 222300999 851,344.74
222301000 02/15/2023 KIDDER MUSIC SERVICE 1000263195/1000263203/10002632 212.33
21/1000263224 FOR JMS
CUSTOMER A#JACKVIL
Totals for 222301000 212.33
222301001 02/15/2023 LOMELINO SIGN CO PRINTED DOOR LOGQS FOR TRUCKS 875.00
AND VAN PREP AND INSTALLATION
Totals for 222301001 875.00
222301002 02/15/2023 MIDDLETON, ALEXIS REIMBURSEMENT FOR MEALS AT 70.35
ISHA 2023 ANNUAL CONVENTION
222301002 02/15/2023 MIDDLETON, ALEXIS MILEAGE REIMBURSEMENT FOR JAN 14.41
24~FEB 9, 2023
Totals for 222301002 84.76
222301003 02/15/2023 MIDWEST TRANSIT EQUI PUMP WITH FITTINGS FOR BUS 1,224.38
Totals for 222301003 1,224.38
222301004 02/15/2023 NWEA OUR SAVIOR GRADE SCHOOL 3,300.00
JACKSONVILLE MAP GROWTH
ASSESSMENTS FALL 2022-23
Totals for 222301004 3,300.00
222301005 02/15/2023 PERMA-BOUND JMS BOOKS 201.086
222301005 02/15/2023 PERMA-BOUND JMS BOOKS 653,17
Totals for 222301005 854.23
222301006 02/15/2023 PRODUCTION XPRESS HALL OF FAME BOOKS 1,070.00
Totals for 222301006 1,070.00
222301007 02/15/2023 RELIABLE ENVIRONMENT MOLD TESTING AT JHS 1,250.00
Totals for 222301007 1,250.00
222301008 02/15/2023 REXX BATTERY SPECIAL BATTERY FOR CENTRAL 49.95
222301008 02/15/2023 REXX BATTERY SPECIAL BATTERY FOR JHS 77.70
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CHECK CHECK INVOICE
NUMBER DATE VENDOR DESCRIPTION AMOUNT
Totals for 222301008 127.65
222301009 02/15/2023 ROHDE PIANO REPAIR PIANG TUNING FOR JHS, JMS, 855,00
LEMENTARIES
Totals for 222301009 855.00
222301010 02/15/2023 SCHOOL SPECIALTY Discipline Notices 22.48
222301010 02/15/2023 SCHOOL SPECIALTY ELEM ART SUPPLIES 217.72
Totals for 222301010 240.20
222301011 02/15/2023 SENERGY TECHNOLOGIES Door Security at Central 6,758.00
Office
Totals for 222301011 6,758.00
222301012 02/15/2023 SHI INTERNATIONAL CO Additional carts to replace 2,847.00
outdated carts at district
buildings
Totals for 222301012 2,847.00
222301013 02/15/2023 STEELMAN, MARY MILEAGE REIMBURSEMENT FOR JAN 41.79
2023
Totals for 222301013 41.79
222301014 02/15/2023 TEACHER CREATED RESC SOUTH TITLE ORDERS 43.93
Totals for 222301014 43.93
222301015 02/15/2023 THE SOURCE LEGAL AD RUNNING, BID NOTICE 200.00
TRANSIT CONNECT
Totals for 22230101% 200.00
222301016 02/15/2023 TRIAD INDUSTRIAL SUP TOILET PAPER 3,300.00
Totals for 222301016 3,300.00
222301017 02/15/2023 TRUCK CENTERS, INC FUEL FILTER FOR BUS 590.94
Totals for 222301017 590.94
222301018 02/15/2023 WILLIAMS, JENNIFER MILEAGE REIMBURSEMENT FOR JAN 22.27
2023
Totals for 222301018 22.27
222301019 02/15/2023 WRIGHT, KAYLA MILEAGE REIMBURSEMENT FOR JAN 62.88
2023
Totals for 222301019 62,88

Totals for checks

4,201,272,
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05.22.10.00.00~010089 VENDCOR CHECK HISTORY - BOARD REPORT (Dates: 01/19/23 - 02/15/23) PAGE:
FUND SUMMARY

FUND DESCRIPTION BALANCE SHEET REVENUE EXPENSE TOTAL

10 EDUCATION 1,074,808.90 5385,589.18 526,561.04 2,196,959.12

20 OPERATIONS & MAINTENANCE 84,003.00 0.00 261,255.00 345,258.00

40 TRANSPORTATION 58,478.73 0.00 39,796.13 98,274.86

50 MUNICIPAL RETIREMENT 129,801.67 0.00 0.00 129,801.67

60 CAPITAL PROJECT 0.00 0.00 1,393,038.75 1,393,038.75

80 TORT 0.00 0.00 365.68 365,68

90 FIRE PREVENTION & SAFETY 0.00 0.00 37,573.99 37,573.99

*** Fund Summary Totals *** 1,347,092.30 595,589.18 2,258,590.59 4,201,272.07
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