
Regular Meeting

BOARD OF EDUCATION
Jacksonville School District #117

AGENDA
Wednesday, November 16, 2022

Board Room
211 West State Street
Jacksonville, IL 62650

7:00 PM

I. CALL TO ORDER
II. PLEDGE OF ALLEGIANCE 2





III. ROLL CALL
IV. APPROVAL OF AGENDA
V. RECOGNITION 
VI. RECEPTION OF VISITORS, PETITIONS AND COMMUNICATIONS 4



RECEPTION OF VISITORS, PETITIONS AND COMMUNICATIONS 

 
This is time set aside during each meeting to allow the public to address the Jacksonville School District 117 Board of Education. 

  
(Please note: The Board typically does not respond to comments or questions during this time, it is our time to listen to you.  We will take 

your questions and comments under advisement and, as necessary, may refer them to the administration for appropriate action.) 
  

Board Policy 2:230 
Public Participation at Board of Education Meetings and Petitions to the Board 

  
For an overall minimum of 30 minutes during each regular and special open meeting, any person may comment to or ask questions of the 
Board (public participation), subject to the reasonable constraints established and recorded in this policy’s guidelines below. During public 
participation, there will be a 20-minute minimum total length of time for any one subject. When public participation takes less time than 
these minimums, it shall end. 
  
To preserve sufficient time for the Board to conduct its business, any person appearing before the Board is expected to follow these 
guidelines: 
  
1. Address the Board only at the appropriate time as indicated on the agenda and when recognized by the Board President. The Board 

President may allow extra time according to the topic and wishes of the rest of the members of the Board. 
  
2. Identify oneself (name, address, email) and be brief. Ordinarily, the time for any one person to address the Board during public 

participation shall be limited to five minutes. In unusual circumstances, and when an individual has made a request to speak for a 
longer period of time, the person may be allowed to speak for more than five minutes. 

  
3. Observe, when necessary and appropriate, the: 

a. Shortening of the time for each person to address the Board during public participation to conserve time and give the maximum 
number of people an opportunity to speak; 

b. Expansion of the overall minimum of 30 minutes for public participation and/or the 20-minute minimum total length of time for 
any one subject; and/or 

c. Determination of procedural matters regarding public participation not otherwise covered in Board policy. 
 
4. Conduct oneself with respect and civility toward others and otherwise abide by Board policy 8:30, Visitors to and Conduct on School 

Property. 
  
Petitions or written correspondence to the Board shall be presented to the Board in the next regular Board packet. 



VII. ANNOUNCEMENTS - UPCOMING EVENTS 
• No School November 23-25 (Thanksgiving Break)
• Special Board Meeting- December 7th @ 5:00 pm

VIII. STANDING REPORTS
A. Financial/Treasurer's Report 

• Tentative Tax Levy
• Treasurers Report
• Budget Snapshot
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Tax Levy
• A tax levy is the amount of property tax 

dollars a district requests in order to 
operate for the upcoming school year.

• Property taxes are a primary funding 
source for school districts.  Local Property 
Taxes make up around 56% of JSD 117’s 
funding.

• Each year the district requests a levy, in 
order to match the expenditure increases 
for cost of living, service and material, and 
other expenditures.

This Photo by Unknown Author is licensed under CC BY-ND

https://www.quoteinspector.com/images/money/money-qi58/
https://creativecommons.org/licenses/by-nd/3.0/


How is Property Tax Levy Calculated?
• This tax levy is established by the Illinois School Code.

• It is created by a calculation that considers:
➢The previous years levy extension (the actual amount of money 

the district received).

➢The lessor of the current Consumer Price Index or 5% (PTELL)

➢The equalized assessed value of property within a district’s 
boundaries

➢The anticipated new growth of properties in the district’s 
boundaries



PTELL (Property Tax Extension Law)
• Limits the amount that taxes can be collected 

on existing property to the Consumer Price 
Index or 5%, whichever is less.  

• PTELL allows a taxing district to receive a 
limited inflationary increase in tax 
extensions on existing property, plus an 
additional amount for new construction. 

• The limitation slows the growth of property 
tax revenues to any government entity that 
levies property taxes when property values 
and assessments are increasing faster than 
the rate of inflation. 



Limiting Rate
• The highest aggregate rate at 

which the county clerk can 
extend taxes for governmental 
funds subject to PTELL.

• Has a numerator that is the 
prior year’s tax extension for 
tax  capped funds increased by 
the lesser of 5% or CPI divided 
by the EAV in the district minus 
new property and expired TIF 
increments.

• Prevents the District from 
increasing its levy by more than 
5% or the rate of increase in 
CPI. 

Previous Year’s Tax Extension x (1 + Lessor of 5% or CPI)

(Current Year’s EAV – New Construction)

21,582,169.90 x (1.05)

(464,524,712-2,635,810)

= 0.049062

Limiting Rate is important because it is used to determine the new 
revenue from new construction



History of CPI

First 10 years of CPI-averaged 2.52%

Second 10 years of CPI-averaged 2.49 %

Third 10 years of CPI-averaged 1.95 % 
with CPI being 7% this year



Comparison of Levy at 5% and 7%

PTELL prevents the District from capturing the full amount of CPI.  

The District will not capture $431,643.00 because of PTELL.



Long Term Needs and the Tax Levy
• Increased salaries to attract and retain highly qualified staff 

across all levels.

• Increasing health insurance costs on all staff.

• Increasing property and causality insurance premiums.

• Ongoing maintenance needs on existing buildings with 
increased labor and material costs.

• Increased cost in transportation.

• NO DEBT SERVICE EXTENSION BASE-The district does not 
have the ability to take out bonds to cover expenses if 
there is a shortfall in any Fund.



Tax Year 21 and Tax Year 22 Levy Comparison

Tax Year 2021 Tax Year 2022

CPI 1.4% 7.0%

Limiting Rate 4.8780 4.9062

Estimated EAV Total 
(Including New Property)

$442,196,200.00 464,524,712.00

Estimated New Construction $2,2574,690.00 2,635,810.00

Levy Request $22,203,841.00 (4.99%) 23,739,588.00 (10%)

2021 Extension $21,582,169.90 Will find out in the Spring of 
2023

Bond Levy Jacksonville does not have a bond levy.  Every year the 
bonds are abated because the District uses an alternative 
revenue source, the County Sales Tax to make the bond 
payments.



Why Balloon the Levy?
• If we levy 10% we are guaranteed to capture all 5% of our 

levy plus any new construction.

• If we levy lower but the county releases final figures that 
are higher, the district does not have any way of adjusting 
the levy to receive the additional dollars due to the district.

• Once a levy is filed it cannot be increased.

• A district balloons a levy (requests a rate higher than what 
might be anticipated) to make sure the district receives all 
revenues allowable by law.

• A district in a PTELL county cannot get more than the 
lessor of CPI or 5%.



Levy Timeline
1. Nov. 16: Review of the tentative property tax levy.  

(This fulfills the Illinois School Code that states the 
estimated levy is to be presented to the Board of 
Education at least 20 days prior to its adoption.)  

2. Nov. 17-Dec. 18: The County Assessor will be 
contacted to see if any of the values has changed 
from the original Assessor Estimated EAV Report.  
Any changes will be updated on the levy.

3. Dec. 8: Truth-in-Taxation Notice Runs in the Source.  
(This must be posted in a newspaper not more than 
14 days nor less than 7 days before the public 
hearing.)

4. Dec. 21 (Day 13):
1. Truth-in-Taxation Hearing.
2. In Board Meeting, Board is asked to adopt the tentative 

property tax levy.

5. By Dec. 27: The tax levy must be submitted to the 
Morgan County and Green County Clerks.

This Photo by Unknown 
Author is licensed under 
CC BY-NC

https://www.pngall.com/calendar-png/download/15227
https://creativecommons.org/licenses/by-nc/3.0/


Payroll Accounts Payable

35,023,313.89$             3,375,139.81$              (1,504,925.71)$            (2,276,497.51)$              63,689.18$                   34,680,719.66$             

3,898,004.34$               110,142.67$                 (110,962.47)$               (301,077.74)$                 5,337.13$                     3,601,443.93$               

2,541,315.34$               281,088.99$                 -$                               142.94$                        2,822,547.27$               

2,925,457.53$               254,716.66$                 (81,244.88)$                 (253,054.74)$                 12,425.80$                   2,858,300.37$               

1,646,046.65$               -$                             (144,526.75)$                 1,995.38$                     1,503,515.28$               

9,090,447.71$               -$                             -$                             (1,577,316.89)$              19,575.40$                   7,532,706.22$               

2,700,789.15$               -$                             -$                             3,138.68$                     2,703,927.83$               

616,747.66$                  -$                             -$                             -$                               58.12$                          616,805.78$                  

366,618.63$                  -$                             -$                               13.10$                          366,631.73$                  

56,686,598.07$             

58,808,740.90$             4,021,088.13$              (1,697,133.06)$            (4,552,473.63)$              106,375.73$                 56,686,598.07$             

0.0063% 0.0063% 0.0595% 0.0200% 0.0400%

U.S. Bank - General 

Fund

U.S. Bank - Insurance 

Fund

 Illinois Funds - 

General Fund 

 2021 Series BOND 

PROCEEDS 

2021B Series BOND 

PROCEEDS
ISDLAF Investments IIIT Investments TOTAL

10 Education 6,506,528.66$               276,445.84$                 19,859,814.01$           -$                              1,520,127.89$               6,517,803.26$                34,680,719.65$                   

20 Operations & Maintenance 1,439,960.22$               2,161,483.57$             -$                              -$                               0.14$                              3,601,443.93$                     

30 Bond & Interest 2,769,153.05$               -$                             -$                             -$                              53,394.22$                    -$                                2,822,547.27$                     

40 Transportation 664,451.90$                  -$                             1,769,491.09$             -$                              -$                               424,357.38$                   2,858,300.37$                     

50 IMRF / Social Security 702,733.90$                  644,001.20$                -$                              156,906.63$                  (126.45)$                         1,503,515.28$                     

60 Capital Projects 17,097.71$                    130,871.85$                3,236,518.54$               4,148,218.12$              7,384,736.66$               -$                                7,532,706.22$                     

70 Working Cash 1,471,961.16$               813,578.81$                -$                              -$                               418,387.86$                   2,703,927.82$                     

80 Tort 594,740.16$                  -$                             21,940.93$                  -$                              -$                               124.69$                          616,805.78$                        

90 Fire Prevention & Safety 362,156.44$                  -$                             4,473.87$                    -$                              -$                               1.43$                              366,631.74$                        

99 Activity 30,735.26$                    36,112.66$                     66,847.92$                          

TOTAL 14,528,783.20$             276,445.84$                 25,405,655.32$           3,236,518.54$               4,148,218.12$              9,145,900.66$               7,396,660.96$                56,753,445.98$                   

56,753,445.98$                   

56,686,598.06$                   

Current Year Last Year

Operating Funds 2022-2023 2021-2022

Fund 10 - Education 34,680,719.66$             $30,822,536.27

Fund 20 - O & M 3,601,443.93$               $2,849,849.16

Fund 40 -Transportation 2,858,300.37$               $1,809,388.21

Fund 70 - Working Cash 2,703,927.83$               $2,522,063.86

Total $43,844,391.79 $38,003,837.50

Operating Funds Fund Balances 

40,210,884.36$                                                                                            

40-Transportation

50-IMRF/SS

60-Capital Projects

70-Working Cash

Cash and Investments

FUND

TOTAL

CASH INVESTMENTS

80-Tort

90-Fire Prevention & Safety

Minus Activity Funds

TREASURER'S REPORT

October 31, 2022

Monthly Business

Bank Balance

16,542,561.62$                                                       7,384,736.66$                                                       

Disbursements
Beginning Cash 

Balance
Misc. Transactions

Receipts       (including 

interest)
FUND

10-Education

20-O & M

30-Debt Service



33.00%

 EDUC (10)  O/M (20) 

 DEBT SERV 

(30)  TRANS (40) 

 IMRF/SS 

(50) 

 CAP. PROJ 

(60)  WC (70)  TORT (80)  HLS (90)  TOTAL 

12,064,081  1,445,180    -               724,264       539,116       4,401,943       -               2,900           27,086         19,204,570          

29.98% 29.57% 0.00% 30.14% 31.41% 19.74% 0.00% 0.52% 14.91% 25.58%

40,242,233  4,887,977    2,787,911    2,403,019    1,716,357    22,304,893     -               555,282       181,636       75,079,308          

-                        

22,708,546  3,110,056    813,691       1,441,128    1,185,451    64,547 159,180       494,795       173,012       30,150,407          

63.76% 74.50% 30.14% 71.20% 75.01% 0.60% 93.58% 87.37% 69.75% 52.16%

35,614,657  4,174,616    2,700,000    2,024,076    1,580,290    10,730,846     170,100       566,342       248,041       57,808,968          

(4,627,575.94)       (713,361.00)         (87,911.00)            (378,943.00)         (136,067.00)          (11,574,047.00)         170,100.00            11,060.00             66,405.00             (17,270,339.94)                

Oct-22 2022-2023 Budget

FUND

Year to Date

EXPENDED

of Budget Year

% EXP.

 EXPENSE BUDGET

REVENUE

% RECEIVED

REVENUE BUDGET
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FY12 FY13 FY14 FY15
FY16

(Data from FY17 Reports)

FY17
(Data from FY18 Reports)

FY18

July 17,884,028.44$        17,790,046.08$        19,468,087.50$        21,624,027.73$        24,687,720.25$        24,623,645.87$        26,119,137.31$        

Aug 17,032,408.04$        16,183,954.87$        18,031,812.40$        20,604,326.72$        23,584,668.60$        23,198,148.27$        24,400,553.84$        

Sept 21,584,837.05$        22,048,707.80$        24,039,759.91$        24,995,886.67$        21,486,255.51$        21,481,980.97$        23,939,615.12$        

Oct 20,562,961.89$        20,718,785.25$        22,444,227.97$        23,063,863.73$        27,666,034.29$        27,680,888.76$        31,848,951.30$        

Nov 19,333,874.80$        19,265,204.07$        20,758,681.22$        21,779,079.93$        26,611,275.00$        26,108,900.60$        30,458,183.54$        

Dec 19,202,377.02$        19,055,659.56$        20,258,322.14$        24,112,608.76$        26,474,736.08$        27,241,039.30$        29,766,816.89$        

Jan 18,227,266.23$        17,499,223.14$        20,785,475.48$        22,606,783.07$        25,131,972.71$        26,765,077.19$        28,056,212.67$        

Feb 17,054,622.87$        16,975,197.61$        19,424,179.05$        21,303,691.60$        24,076,928.55$        24,939,131.71$        26,772,274.21$        

March 16,004,303.48$        16,509,272.80$        18,841,453.68$        20,804,889.58$        23,092,860.01$        23,300,340.24$        26,975,199.58$        

April 15,690,227.09$        16,062,546.69$        18,464,624.60$        20,671,470.57$        22,267,392.45$        23,024,771.02$        25,701,004.72$        

May 14,619,527.47$        15,451,089.46$        17,541,393.37$        19,694,509.03$        20,985,168.10$        21,828,252.49$        24,802,013.88$        

June 12,908,559.55$        13,567,337.17$        15,787,254.04$        18,097,036.80$        18,864,863.00$        20,246,098.18$        23,004,975.83$        

FY19
(Data from FY20 Reports)

FY20 FY21 FY22 FY23 Diff from FY21

July 28,704,621.81$        30,511,237.40$        34,166,838.27$        37,184,909.27$        39,373,950.75$        2,189,041.48$          

Aug 27,167,938.32$        29,314,408.87$        33,622,130.70$        34,586,595.09$        37,443,398.00$        2,856,802.91$          

Sept 34,589,412.24$        36,344,041.21$        31,781,122.60$        39,087,598.99$        44,547,543.87$        5,459,944.88$          

Oct 33,411,519.88$        35,391,394.74$        36,568,143.28$        38,000,837.50$        43,844,391.79$        5,843,554.29$          

Nov 31,504,906.78$        33,812,176.30$        34,557,079.89$        35,965,189.58$        

Dec 30,222,622.29$        33,669,150.98$        35,077,382.21$        37,283,806.15$        

Jan 29,855,296.57$        32,494,818.06$        34,027,110.31$        37,063,685.41$        

Feb 28,169,544.23$        31,049,729.03$        32,239,920.70$        35,256,343.53$        

March 27,124,584.49$        29,919,604.14$        30,614,155.73$        34,260,240.55$        

April 26,355,315.66$        29,142,659.10$        30,970,524.43$        34,344,424.58$        

May 26,153,656.41$        28,125,933.54$        29,751,782.56$        32,654,800.47$        

June 24,110,629.20$        33,443,513.07$        36,583,678.58$        30,660,222.94$        

JSD117 Operating Funds (10,20,40,70) Fund Balance Tracker

Extra Property Tax Payment
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JSD117 Operating Funds (10,20,40,70) Fund Balance Tracker - Graphs
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C. Sales Tax Tracker
D. PPRT Tracker
E. State Updates
F. Vision 117 Phase III
G. ESSER Spending 22



REPORT ITEM November 16, 2022

TO:                Board of Education

FROM:          Kelly Zoellner

SUBJECT:      ESSER Spending Update - Highlights show new expenditures

ESSER II - $3,755,927

Budget Item Budget Amount Allocated Spent

Early Years:  1/3 Nurse Salary & Benefits from 21-22 $18,409 $0 $18,409

Eisenhower Construction
-  G&H Architechts

$994,648 $902,301 $92,347

Washington Construction
-  Johnco HVAC

$2,742,870 $2,122,262 $620,608

TOTAL $3,755,927 $3,024,563 $731,364

ARP (ESSER III) - $9,323,502

Budget Item Budget Amount Allocated Spent

SEA - Summer Enrichment 
-      Western IL Youth Camp Tuition

$37,347 $8,922 $28,425

SEA - After School Programs
-      Tutoring Stipends

$37,347 $37,347

SEA - Learning Loss
-     Summer School Salaries & Benefits
-     APEX subscriptions
-     Summer School Curricular Needs 

$186,733 $117,180 $69,553

Loss of Learning - 20%

Loss of Planning Period Stipend for Title & EL teachers $50,000 $6,539 $43,461

JHS Curriculum Supplements
-     Adobe, JHS Health, Mics for Band, AutoCAD Refresh, Math Lab Refresh, 
      Monitors & Computers for Art Mini-lab, AP Calc prep books, Transitional 
      Math Curr, Scanner for Art dept, Platform Athletics Digital Health Curr,
      Spanish & German Textbooks, EL Materials, Engines

$263,000 $47,405 $215,595

JMS Curriculum Supplements
-     Monitors for Art Mini-lab, CC Flipbooks for all Core Content 
      Teachers, Mobile carts for Promethean Boards, Spanish Textbooks, 
      Desks, Tables, and Chairs, Math Interventionist Materials

$250,000 $10,708 $239,292

Elementary Curriculum Supplements
-     ELL Program materials, Heggerty Materials, Music materials, 
      Headphones, Science Experiment Kits, MobyMax Subsriptions, Ukeru 
      materials, Mystery Science materials, From Phonics to Reading Pilot

$256,245 $139,231 $117,014

Elementary Chromebook Refresh $639,355 $244,255 $395,100

Active Panels - Update boards at JHS and complete board updates at JMS, 
North, South, & Eisenhower

$405,000 $44,565 $360,435

Elementary Teacher Laptop Refresh $114,075 -$81 $114,156

Title I Crate - Grant compliance program $8,400 $0 $8,400



Remaining Balance of ESSER III funds

COVID Tests $3,300 -$68 $3,368

PPE
-     Biohazard bags, Face Masks, Isolation Gowns, Gloves, SHIELD 
      Supplies

$9,825 $2 $9,823

Hotspot monthly service fees $10,175 $3 $10,172

18 Electrostatic Machines $10,512 $131 $10,381

Washington Elementary Construction $707,130 -$1 707,131

JHS Air Quality -  HALO Sensors - $9,508 $9,508 $0 $9,508

MW Construction
~     Window replacement estimates - $130,000
~     Checking on emergency repairs - KZ will check

$130,000 $130,000

Early Years Construction
~     Windows - $30,000

$30,000 $30,000

Enviro-Vac Waste Services for COVID testing materials $1,950 $0 $1,950

JMS HALO sensors $9,750 $0 $9,750

Eisenhower Construction (carry over from ESSER II) $6,139,410 $6,139,410

Eisenhower Lunch Tables $14,440 $0 $14,440

TOTAL $9,323,502 $6,955,548 $2,367,954



H.   ↵F.O.I.A. Report 
• SmartProcure Request
• Response to FOIA Request
• PO Vendor List can be found under "Extras"
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25 21 14

25 21 14

20 19

20 17

21 9 20

20 10 20

27 26 26

27 26 29

22 26

22 27

14 15 7

14 15 7

67

70

Sep-22 Oct-22 Sep-22 Oct-22 Sep-22 Oct-22

  AM  72 75 9th 5th 0 0 9th 3 3

PM 55 58 10th 6th 0 0 10th 0 0

AM/PM 97 95 11th 7th 2 2 11th 0 0

Total 224 228 12th 8th 2 2 12th 0 0

Total 7 7

Enrollment Report
October 2022

Date K 1st 2nd 3rd 4th 5th Spec 
Ed

Total

22

EISENHOWER

9/30/2022 25 26 24 25

LINCOLN

9/30/2022 22 20 27 27

310

10/31/2022 25 26 22 25 25 26 26 26

25 26 26 26 25 22

26 22 309

17 18 267

MURRAYVILLE

9/30/2022 19 23

25 23 21 17 18 26310/31/2022 21 21 27 27 26

27 25 23

NORTH

9/30/2022 20 16 28

125

10/31/2022 18 24 11 21

11 22

13 156

124

16314

WASHINGTON

9/30/2022 19 20 24 23 18 19 19 20

10/31/2022 22 15 30

SOUTH

9/30/2022 26 24 26 309

10/31/2022 26 23 26 26 27 29 27 27

28 29 27 27 22 2626

14 16 228

22 26 308

18 20 20 14 17 23010/31/2022 19 20 24 23 19

TOTALS

9/30/2022 221 241 236 225

1397

Early Years Middle School High School Crossroads Learning Center

207 198 1395

10/31/2022 221 239 236 225 207 199

2022-2023

7th 213 214 221 220 9/30/2022 3176

Sep-22 Oct-22 Sep-22 Oct-22 GRAND TOTAL

6th 235 236 240 236

3180
Total 703 709 204 203

8th 255 259 182 180 10/31/2022

847 839 CLC Total



School From

Private Facilities 3 3 White Hall Murrayville

Special Education Programs
Outside of District 117

Residential Programs Out of District Waiver

1 2

Total Familes 3

9/30/2022 10/31/2022 School To Families Grade Level

Roodhouse South 1 K

Athens North 1 5

1 1 School From School To Families Grade Level

In-District Elementary Transfers
Specialized 
Day Programs

9/30/2022 10/31/2022

Chaddock

K,2

ISD / ISVI 31 26

Eisenhower North 1 3,3

High Road 1 0 Eisenhower Lincoln 1
Homebound 1 1

Hope 1,2,2,5

Eisenhower Washington 2 2,2,3,5

Total 42 36

Eisenhower South 3

South Washington 1

8 8

Menta Academy 1 1

South Murrayville 1

3

Lincoln Washington 2 2,2

South North 1 5

3

Four Rivers 
Cooperative Programs Total Families 13

Total Students

9/30/2022 10/31/2022

Early Childhood Education 3 3

3252 3247

Total 31 28

7th - 8th 4 3
Totals

9/30/2022 10/31/2022

9th - 12th 20 17

K - 6th 4 5

11LincolnWashington

18



20 27 11

23 28 12

16 15

16 16

11 19 17

11 19 18

25 22 25

25 22 25

24 26

23 25

18 20 8

17 20 8

61

63

Sep-21 Oct-21 Sep-21 Oct-21 Sep-21 Oct-21

  AM  76 74 9th 5th 0 0 9th 0 0

PM 61 58 10th 6th 0 0 10th 0 0

AM/PM 89 94 11th 7th 1 1 11th 0 0

Total 226 226 12th 8th 2 2 12th 0 0

Total 3 3

Enrollment Report
October 2021

Date K 1st 2nd 3rd 4th 5th Spec 
Ed

Total

18

EISENHOWER

9/30/2021 21 23 28 27

LINCOLN

9/30/2021 26 25 21 23

316

10/31/2021 22 23 28 27 27 27 27 26

28 27 27 26 22 29

25 29 324

17 14 237

MURRAYVILLE

9/30/2021 23 13

21 19 18 18 14 23610/31/2021 25 24 21 23 21

21 21 20

NORTH

9/30/2021 20 25 13

126

10/31/2021 24 13 21 21

22 21

26 156

127

15626

WASHINGTON

9/30/2021 23 22 17 19 14 16 14 15

10/31/2021 20 25 13

SOUTH

9/30/2021 23 25 25 298

10/31/2021 22 24 25 27 27 27 23 24

26 26 22 23 26 2527

17 19 222

25 25 297

16 14 15 16 19 21810/31/2021 22 21 17 18 15

TOTALS

8/31/2021 231 225 214 212

1358

Early Years Middle School High School Crossroads Learning Center

196 216 1355

9/30/2021 227 224 215 213 199 217

2021-2022

7th 258 259 190 191 9/30/2021 3127

Sep-21 Oct-21 Sep-21 Oct-21 GRAND TOTAL

6th 213 212 258 259

3127
Total 693 690 198 198

8th 222 219 204 202 10/31/2021

850 850 CLC Total



School From

Private Facilities 12 12 White Hall Murrayville

Special Education Programs
Outside of District 117

Residential Programs Out of District Waiver

1 2

Total Familes 1

9/30/2021 10/31/2021 School To Families Grade Level

9/30/2021 10/31/2021 School From School To Families Grade Level

Specialized 
Day Programs In-District Elementary Transfers

Total 39 38 Eisenhower South 1

2,3

ISD / ISVI 32 31 Eisenhower North 1 2,2

Hope 7 7 Eisenhower Murrayville 1

Lincoln South 1 K

Lincoln Washington 2 K,3,3

1

Eisenhower Washington 3 1,1,2,2,4,5,
5,5

South Eisenhower 1 4

South Washington 1 5

North Washington 1 K

North Eisenhower 1 5

Total Students 19

Four Rivers 
Cooperative Programs Washington Eisenhower 1 4

Total Families 14

Early Childhood Education 5 5
K - 6th 2 2

9/30/2021 10/31/2021

3209 3205

Total 31 28

7th - 8th 7 7
Totals

9/30/2021 10/31/2021

9th - 12th 17 14
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Discipline Report                         
Jacksonville School District #117                         

2021-2022                 
First Quarter                         

Race Elem Jr High HS CLC Incidents % Elem Jr High HS CLC Incidents % Elem Jr High HS CLC Incidents %

White - W 27 42 24 5 98 52.41% 16 82 30 128 57.66% 8 1 3 12 60.00%

Black - B 3 28 16 1 48 25.67% 31 24 55 24.77% 1 2 3 15.00%

Multi-Racial - M 9 19 13 39 20.86% 10 17 6 2 35 15.77% 1 2 3 15.00%

American Indian - AI 0.00% 4 4 1.80% 2 2 10.00%

Hispanic - H 1 1 0.53% 0.00% 0.00%

Asian/Pacifc -AP 1 1 0.53% 0.00% 0.00%

Hawaiin/Pacfic - HPI 0.00% 0.00% 0.00%

Total 39 91 53 6 187 100.00% 26 134 60 0 222 100.00% 10 3 7 0 20 100.00%

Gender Elem Jr High HS CLC Incidents % Elem Jr High HS CLC Incidents % Elem Jr High HS CLC Incidents %

Male 38 40 27 2 107 56.61% 22 72 47 0 141 63.51% 8 2 6 16 80.00%

Female 1 51 26 4 82 43.39% 4 62 13 2 81 36.49% 2 1 1 4 20.00%

Total 39 91 53 6 189 100.00% 26 134 60 0 222 100.00% 10 3 7 0 20 100.00%

Grade Elem Jr High HS CLC Incidents % Elem Jr High HS CLC Incidents % Elem Jr High HS CLC Incidents %

K 6 6 3.23% 6 6 2.70% 2 2 10.00%

1 8 8 4.30% 2 2 0.90% 2 2 10.00%

2 7 7 3.76% 3 3 1.35% 2 2 10.00%

3 4 4 2.15% 5 5 2.25% 3 3 15.00%

4 7 7 3.76% 6 6 2.70% 1 1 5.00%

5 7 7 3.76% 4 4 1.80% 0 0.00%

6 24 22 11.83% 26 26 11.71% 1 1 5.00%

7 33 1 34 18.28% 68 2 70 31.53% 1 1 5.00%

8 34 34 18.28% 40 40 18.02% 1 1 5.00%

9 15 4 19 10.22% 24 24 10.81% 3 3 15.00%

10 16 16 8.60% 18 18 8.11% 3 3 15.00%

11 11 11 5.91% 8 8 3.60% 1 1 5.00%

12 11 1 11 5.91% 10 10 4.50% 0 0.00%

Total 39 91 53 6 186 100.00% 26 134 60 0 222 100.00% 10 3 7 0 20 100.00%

IEP Elem Jr High HS CLC Incidents % Elem Jr High HS CLC Incidents % Elem Jr High HS CLC Incidents %

Yes 27 19 21 2 69 36.51% 16 36 26 78 35.14% 3 1 3 7 35.00%

No 12 72 32 4 120 63.49% 10 98 34 2 144 64.86% 7 2 4 13 65.00%

Total 39 91 53 6 189 100.00% 26 134 60 0 222 100.00% 10 3 7 0 20 100.00%

Offenses Elem Jr High HS CLC Incidents % Elem Jr High HS CLC Incidents % Elem Jr High HS CLC Incidents %

Alcohol - 08 1 1 0.53% 0.00% 0.00%

Violence w/Physical Injury - 
09

2 2 4 2.12% 3 2 5 2.25% 0.00%

Violence w/o Physical Injury - 
10

7 5 11 23 12.17% 3 7 6 16 7.21% 1 1 5.00%

Drug Offenses - 11 3 6 9 4.76% 1 1 0.45% 0.00%

Dangerous Weapon/Handgun 
- 12

0.00% 0.00% 0.00%

Dangerous Weapon/Shotgun - 
13

0.00% 0.00% 0.00%

Dangerous Weapon/Rifle - 14 0.00% 0.00% 0.00%

Dangerous Weapon/Firearm 
Multiple - 15

0.00% 0.00% 0.00%

Dangerous Weapon/Firearm 
Other - 16

0.00% 0.00% 0.00%

Dangerous Weapon/Other - 
17

2 3 5 2.65% 2 1 3 1.35% 0.00%

Other - 18 29 66 26 2 123 65.08% 23 108 41 2 174 78.38% 9 3 6 18 90.00%

Tobacco - 19 1 12 7 4 24 12.70% 13 10 23 10.36% 1 1 5.00%

Total 39 91 53 6 189 100.00% 26 108 10 0 222 100.00% 10 3 7 0 20 100.00%

504 Elem Jr High HS CLC Incidents % Elem Jr High HS CLC Incidents % Elem Jr High HS CLC Incidents %

Yes 0.00% 13 3 16 7.21% 0 0 0 0 0.00%

No 39 91 53 6 189 100.00% 26 121 57 2 206 92.79% 10 3 7 20 100.00%

Total 39 91 53 6 189 100.00% 26 134 60 0 222 100.00% 10 3 7 0 20 100.00%

SES Elem Jr High HS CLC Incidents % Elem Jr High HS CLC Incidents % Elem Jr High HS CLC Incidents %

Full Pay 8 8 4.23% 6 15 13 34 15.32% 0 0.00%

Free/Reduced/Auto-
Approved

39 91 45 6 181 95.77% 20 119 47 2 188 84.68% 10 3 7 20 100.00%

Total 39 91 53 6 189 100.00% 26 134 60 2 222 100.00% 10 3 7 0 20 100.00%

Expulsions Elem Jr High HS CLC Elem Jr High HS CLC Elem Jr High HS CLC

Total 0 0 1 0 0 0 0 0 0 0 0 0

% 0 0 0 0 0.00% 0.00% 0.00% 0.00% #DIV/0!

2020-2021

#DIV/0!

Incidents

0

2022-2023

Incidents

0.00%

0.00%

1

Incidents

100.00%

2021-2022



Elementary 2022-2023
 1st Quarter Discipline Report

Race Suspensions Students Suspended Building Percentage District Percentage

White - W 27 19 67.86% 52.41%
Black - B 3 2 7.14% 25.67%
Multi-Racial - M 9 7 25.00% 20.86%
American Indian - AI 0.00% 0.00%
Hispanic - H 0.00% 0.53%
Asian/Pacifc -AP 0.00% 0.53%
Hawaiin/Pacfic - HPI 0.00% 0.00%

Total 39 28 100.00% 100%

Gender Suspensions Students Suspended Building Percentage District Percentage

Male 38 27 96.43% 56.61%
Female 1 1 3.57% 43.39%

Total 39 28 100.00% 100%

Grade Suspensions Students Suspended Building Percentage District Percentage

K 6 4 14.29% 3.23%
1 8 7 25.00% 4.30%
2 7 5 17.86% 3.76%
3 4 3 10.71% 2.15%
4 7 5 17.86% 3.76%
5 7 4 14.29% 3.76%

Total 39 28 100.00% 20.96%

IEP Suspensions Students Suspended Building Percentage District Percentage

Yes 27 16 57.14% 36.51%
No 12 12 42.86% 63.49%

Total 39 28 100.00% 100%

Suspensions Building Percentage District Percentage

0.00% 0.53%
2 5.13% 2.12%
7 17.95% 12.17%

0.00% 4.76%
0.00% 2.65%

29 74.36% 65.08%
1 2.56% 12.70%

39 100.00% 100%
SES Suspensions Students Suspended Building Percentage District Percentage

Full Pay 0.00% 4.23%
Free/Reduced/Auto-
Approved

39 28 100.00% 95.77%

Total 39 28 100.00% 100.00%

Total

Total Suspensions in District 189

Dangerous Weapons - Other - 17

Violence W/Physical Injury - 09
Violence W/O Physical Injury - 10

Total Students Suspended in Elementaries 39

Offenses

Alcohol - 08

Tobacco - 19
Other - 18

Drug Offenses - 11



Eisenhower Elementary 2022-2023
 1st Quarter Discipline Report

Race Suspensions Students Suspended Building Percentage District Percentage

White - W 3 3 100.00% 52.41%
Black - B 0.00% 25.67%
Multi-Racial - M 0.00% 20.86%
American Indian - AI 0.00% 0.00%
Hispanic - H 0.00% 0.53%
Asian/Pacifc -AP 0.00% 0.53%
Hawaiin/Pacfic - HPI 0.00% 0.00%

Total 3 3 100.00% 100%

Gender Suspensions Students Suspended Building Percentage District Percentage

Male 3 3 100.00% 56.61%
Female 0.00% 43.39%

Total 3 3 100.00% 100%

Grade Suspensions Students Suspended Building Percentage District Percentage

K 1 1 33.33% 2.70%
1 2 2 66.67% 0.90%
2 0.00% 1.35%
3 0.00% 2.25%
4 0.00% 2.70%
5 0.00% 1.80%

Total 3 3 100.00% 11.71%

IEP Suspensions Students Suspended Building Percentage District Percentage

Yes 1 1 33.33% 36.51%
No 2 2 66.67% 63.49%

Total 3 3 100.00% 100%

Suspensions Building Percentage District Percentage

0.00% 0.53%
0.00% 2.12%

1 33.33% 12.17%
0.00% 4.76%
0.00% 2.65%

2 66.67% 65.08%
0.00% 12.70%

3 100.00% 100%
SES Suspensions Students Suspended Building Percentage District Percentage

Full Pay 0.00% 4.23%
Free/Reduced/Auto-
Approved

3 3 100.00% 95.77%

Total 3 3 100.00% 100.00%

Total

Violence W/Physical Injury - 09
Violence W/O Physical Injury - 10
Drug Offenses - 11
Dangerous Weapons - Other - 17
Other - 18
Tobacco - 19

Alcohol - 08

Total Suspensions in District 189
Total Students Suspended in Elementaries 3

Offenses



Lincoln Elementary 2022-2023
 1st Quarter Discipline Report

Race Suspensions Students Suspended Building Percentage District Percentage

White - W 2 1 50.00% 52.41%
Black - B 1 1 50.00% 25.67%
Multi-Racial - M 0.00% 20.86%
American Indian - AI 0.00% 0.00%
Hispanic - H 0.00% 0.53%
Asian/Pacifc -AP 0.00% 0.53%
Hawaiin/Pacfic - HPI 0.00% 0.00%

Total 3 2 100.00% 100%

Gender Suspensions Students Suspended Building Percentage District Percentage

Male 3 2 100.00% 56.61%
Female 0.00% 43.39%

Total 3 2 100.00% 100%

Grade Suspensions Students Suspended Building Percentage District Percentage

K 0.00% 2.70%
1 2 1 50.00% 0.90%
2 1 1 50.00% 1.35%
3 0.00% 2.25%
4 0.00% 2.70%
5 0.00% 1.80%

Total 3 2 100.00% 11.71%

IEP Suspensions Students Suspended Building Percentage District Percentage

Yes 3 2 100.00% 36.51%
No 0.00% 63.49%

Total 3 2 100.00% 100%

Suspensions Building Percentage District Percentage

0.00% 0.53%
0.00% 2.12%
0.00% 12.17%
0.00% 4.76%
0.00% 2.65%

3 100.00% 65.08%
0.00% 12.70%

3 100.00% 100%
SES Suspensions Students Suspended Building Percentage District Percentage

Full Pay 0.00% 4.23%
Free/Reduced/Auto-
Approved

3 2 100.00% 95.77%

Total 3 2 100.00% 100.00%

Total

Violence W/Physical Injury - 09
Violence W/O Physical Injury - 10
Drug Offenses - 11
Dangerous Weapons - Other - 17
Other - 18
Tobacco - 19

Alcohol - 08

Total Suspensions in District 189
Total Students Suspended in Elementaries 3

Offenses



Murrayville Elementary 2022-2023
 1st Quarter Discipline Report

Race Suspensions Students Suspended Building Percentage District Percentage

White - W 2 2 50.00% 52.41%
Black - B 2 1 25.00% 25.67%
Multi-Racial - M 3 1 25.00% 20.86%
American Indian - AI 0.00% 0.00%
Hispanic - H 0.00% 0.53%
Asian/Pacifc -AP 0.00% 0.53%
Hawaiin/Pacfic - HPI 0.00% 0.00%

Total 7 4 100.00% 100%

Gender Suspensions Students Suspended Building Percentage District Percentage

Male 7 4 100.00% 56.61%
Female 0.00% 43.39%

Total 7 4 100.00% 100%

Grade Suspensions Students Suspended Building Percentage District Percentage

K 0.00% 2.70%
1 0.00% 0.90%
2 3 1 25.00% 1.35%
3 1 1 25.00% 2.25%
4 2 1 25.00% 2.70%
5 1 1 25.00% 1.80%

Total 7 4 100.00% 11.71%

IEP Suspensions Students Suspended Building Percentage District Percentage

Yes 7 4 100.00% 36.51%
No 0.00% 63.49%

Total 7 4 100.00% 100%

Suspensions Building Percentage District Percentage

0.00% 0.53%
0.00% 2.12%

3 42.86% 12.17%
0.00% 4.76%
0.00% 2.65%

3 42.86% 65.08%
1 14.29% 12.70%

7 100.00% 100%
SES Suspensions Students Suspended Building Percentage District Percentage

Full Pay 0.00% 4.23%
Free/Reduced/Auto-
Approved

7 4 100.00% 95.77%

Total 7 4 100.00% 100.00%

Total

Violence W/Physical Injury - 09
Violence W/O Physical Injury - 10
Drug Offenses - 11
Dangerous Weapons - Other - 17
Other - 18
Tobacco - 19

Alcohol - 08

Total Suspensions in District 189
Total Students Suspended in Elementaries 7

Offenses



North Elementary 2022-2023
 1st Quarter Discipline Report

Race Suspensions Students Suspended Building Percentage District Percentage

White - W 0.00% 52.41%
Black - B 0.00% 25.67%
Multi-Racial - M 2 2 100.00% 20.86%
American Indian - AI 0.00% 0.00%
Hispanic - H 0.00% 0.53%
Asian/Pacifc -AP 0.00% 0.53%
Hawaiin/Pacfic - HPI 0.00% 0.00%

Total 2 2 100.00% 100%

Gender Suspensions Students Suspended Building Percentage District Percentage

Male 2 2 100.00% 56.61%
Female 0.00% 43.39%

Total 2 2 100.00% 100%

Grade Suspensions Students Suspended Building Percentage District Percentage

K 2 2 100.00% 2.70%
1 0.00% 0.90%
2 0.00% 1.35%
3 0.00% 2.25%
4 0.00% 2.70%
5 0.00% 1.80%

Total 2 2 100.00% 11.71%

IEP Suspensions Students Suspended Building Percentage District Percentage

Yes 2 2 100.00% 36.51%
No 0.00% 63.49%

Total 2 2 100.00% 100%

Suspensions Building Percentage District Percentage

0.00% 0.53%
0.00% 2.12%
0.00% 12.17%
0.00% 4.76%
0.00% 2.65%

2 100.00% 65.08%
0.00% 12.70%

2 100.00% 100%
SES Suspensions Students Suspended Building Percentage District Percentage

Full Pay 0.00% 4.23%
Free/Reduced/Auto-
Approved

2 2 100.00% 95.77%

Total 2 2 100.00% 100.00%

Total

Violence W/Physical Injury - 09
Violence W/O Physical Injury - 10
Drug Offenses - 11
Dangerous Weapons - Other - 17
Other - 18
Tobacco - 19

Alcohol - 08

Total Suspensions in District 189
Total Students Suspended in Elementaries 2

Offenses



South Elementary 2022-2023
 1st Quarter Discipline Report

Race Suspensions Students Suspended Building Percentage District Percentage

White - W 0.00% 52.41%
Black - B 0.00% 25.67%
Multi-Racial - M 1 1 100.00% 20.86%
American Indian - AI 0.00% 0.00%
Hispanic - H 0.00% 0.53%
Asian/Pacifc -AP 0.00% 0.53%
Hawaiin/Pacfic - HPI 0.00% 0.00%

Total 1 1 100.00% 100%

Gender Suspensions Students Suspended Building Percentage District Percentage

Male 1 1 100.00% 56.61%
Female 0.00% 43.39%

Total 1 1 100.00% 100%

Grade Suspensions Students Suspended Building Percentage District Percentage

K 0.00% 2.70%
1 0.00% 0.90%
2 1 1 100.00% 1.35%
3 0.00% 2.25%
4 0.00% 2.70%
5 0.00% 1.80%

Total 1 1 100.00% 11.71%

IEP Suspensions Students Suspended Building Percentage District Percentage

Yes 0.00% 36.51%
No 1 1 100.00% 63.49%

Total 1 1 100.00% 100%

Suspensions Building Percentage District Percentage

0.00% 0.53%
0.00% 2.12%
0.00% 12.17%
0.00% 4.76%
0.00% 2.65%

1 100.00% 65.08%
0.00% 12.70%

1 100.00% 100%
SES Suspensions Students Suspended Building Percentage District Percentage

Full Pay 0.00% 4.23%
Free/Reduced/Auto-
Approved

1 1 100.00% 95.77%

Total 1 1 100.00% 100.00%

Total

Violence W/Physical Injury - 09
Violence W/O Physical Injury - 10
Drug Offenses - 11
Dangerous Weapons - Other - 17
Other - 18
Tobacco - 19

Alcohol - 08

Total Suspensions in District 189
Total Students Suspended in Elementaries 1

Offenses



Washington Elementary 2022-2023
 1st Quarter Discipline Report

Race Suspensions Students Suspended Building Percentage District Percentage

White - W 20 13 81.25% 52.41%
Black - B 0.00% 25.67%
Multi-Racial - M 3 3 18.75% 20.86%
American Indian - AI 0.00% 0.00%
Hispanic - H 0.00% 0.53%
Asian/Pacifc -AP 0.00% 0.53%
Hawaiin/Pacfic - HPI 0.00% 0.00%

Total 23 16 100.00% 100%

Gender Suspensions Students Suspended Building Percentage District Percentage

Male 22 15 93.75% 56.61%
Female 1 1 6.25% 43.39%

Total 23 16 100.00% 100%

Grade Suspensions Students Suspended Building Percentage District Percentage

K 3 1 6.25% 2.70%
1 4 4 25.00% 0.90%
2 2 2 12.50% 1.35%
3 3 2 12.50% 2.25%
4 5 4 25.00% 2.70%
5 6 3 18.75% 1.80%

Total 23 16 100.00% 11.71%

IEP Suspensions Students Suspended Building Percentage District Percentage

Yes 14 7 43.75% 36.51%
No 9 9 56.25% 63.49%

Total 23 16 100.00% 100%

Suspensions Building Percentage District Percentage

0.00% 0.53%
2 8.70% 2.12%
3 13.04% 12.17%

0.00% 4.76%
0.00% 2.65%

18 78.26% 65.08%
0.00% 12.70%

23 100.00% 100%
SES Suspensions Students Suspended Building Percentage District Percentage

Full Pay 0.00% 4.23%
Free/Reduced/Auto-
Approved

23 16 100.00% 95.77%

Total 23 16 100.00% 100.00%

Total

Violence W/Physical Injury - 09
Violence W/O Physical Injury - 10
Drug Offenses - 11
Dangerous Weapons - Other - 17
Other - 18
Tobacco - 19

Alcohol - 08

Total Suspensions in District 189
Total Students Suspended in Elementaries 23

Offenses



Crossroads Learning Center 2022-2023
 1st Quarter Discipline Report

Race Suspensions Students Suspended Building Percentage District Percentage

White - W 5 3 75.00% 52.41%
Black - B 1 1 25.00% 25.67%
Multi-Racial - M 0.00% 20.86%
American Indian - AI 0.00% 0.00%
Hispanic - H 0.00% 0.53%
Asian/Pacifc -AP 0.00% 0.53%
Hawaiin/Pacfic - HPI 0.00% 0.00%

Total 6 4 100.00% 100%

Gender Suspensions Students Suspended Building Percentage District Percentage

Male 2 2 50.00% 56.61%
Female 4 2 50.00% 43.39%

Total 6 4 100.00% 100%

Grade Suspensions Students Suspended Building Percentage District Percentage

7 1 1 25.00% 18.28%
8 0.00% 18.28%
9 4 2 50.00% 10.22%

12 1 1 25.00% 5.91%
Total 5 4 100.00% 52.69%

IEP Suspensions Students Suspended Building Percentage District Percentage

Yes 2 2 50.00% 36.51%
No 4 2 50.00% 63.49%

Total 6 4 100.00% 100%

Suspensions Building Percentage District Percentage

0.00% 0.53%
0.00% 2.12%
0.00% 12.17%
0.00% 4.76%
0.00% 2.65%

2 33.33% 65.08%
4 66.67% 12.70%

6 100.00% 100%
SES Suspensions Students Suspended Building Percentage District Percentage

Full Pay 0.00% 4.23%
Free/Reduced/Auto-
Approved

6 4 100.00% 95.77%

Total 6 4 100.00% 100.00%

Alcohol - 08

Total Suspensions in District 189
Total Students Suspended in Building 6

Offenses

Total

Violence W/Physical Injury - 09
Violence W/O Physical Injury - 10
Drug Offenses - 11
Dangerous Weapons - Other - 17
Other - 18
Tobacco - 19



Jacksonville Middle School 2022-2023
 1st Quarter Discipline Report

Race Suspensions Students Suspended Building Percentage District Percentage

White - W 42 29 50.88% 52.41%
Black - B 28 14 24.56% 25.67%
Multi-Racial - M 19 12 21.05% 20.86%
American Indian - AI 0.00% 0.00%
Hispanic - H 1 1 1.75% 0.53%
Asian/Pacifc -AP 1 1 1.75% 0.53%
Hawaiin/Pacfic - HPI 0.00% 0.00%

Total 91 57 100.00% 100%

Gender Suspensions Students Suspended Building Percentage District Percentage

Male 40 27 47.37% 56.61%
Female 51 30 52.63% 43.39%

Total 91 57 100.00% 100%

Grade Suspensions Students Suspended Building Percentage District Percentage

6 24 18 31.58% 11.83%
7 33 17 29.82% 18.28%
8 34 22 38.60% 18.28%

Total 91 57 100.00% 48.39%

IEP Suspensions Students Suspended Building Percentage District Percentage

Yes 19 12 21.05% 36.51%
No 72 45 78.95% 63.49%

Total 91 57 100.00% 100%

Suspensions Building Percentage District Percentage

1 1.10% 0.53%
2 2.20% 2.12%
5 5.49% 12.17%
3 3.30% 4.76%
2 2.20% 2.65%

66 72.53% 65.08%
12 13.19% 12.70%

91 100.00% 100%
SES Suspensions Students Suspended Building Percentage District Percentage

Full Pay 0.00% 4.23%
Free/Reduced/Auto-
Approved

91 57 100.00% 95.77%

Total 91 57 100.00% 100.00%

Total
Tobacco - 19

Total Suspensions in District 189
Total Students Suspended in Building 91

Offenses

Alcohol - 08
Violence W/Physical Injury - 09
Violence W/O Physical Injury - 10
Drug Offenses - 11
Dangerous Weapons - Other - 17
Other - 18



Jacksonville High School 2022-2023
 1st Quarter Discipline Report

Race Suspensions Students Suspended Building Percentage District Percentage

White - W 24 18 47.37% 52.41%
Black - B 16 12 31.58% 25.67%
Multi-Racial - M 13 8 21.05% 20.86%
American Indian - AI 0.00% 0.00%
Hispanic - H 0.00% 0.53%
Asian/Pacifc -AP 0.00% 0.53%
Hawaiin/Pacfic - HPI 0.00% 0.00%

Total 53 38 100.00% 100%

Gender Suspensions Students Suspended Building Percentage District Percentage

Male 27 19 50.00% 56.61%
Female 26 19 50.00% 43.39%

Total 53 38 100.00% 100%

Grade Suspensions Students Suspended Building Percentage District Percentage

9 15 13 34.21% 10.22%
10 16 11 28.95% 8.60%
11 11 6 15.79% 5.91%
12 11 8 21.05% 5.91%

Total 53 38 100.00% 30.64%

IEP Suspensions Students Suspended Building Percentage District Percentage

Yes 21 14 36.84% 36.51%
No 32 24 63.16% 63.49%

Total 53 38 100.00% 100%

Suspensions Building Percentage District Percentage

0.00% 0.53%
0.00% 2.12%

11 20.75% 12.17%
6 11.32% 4.76%
3 5.66% 2.65%

26 49.06% 65.08%
7 13.21% 12.70%

53 100.00% 100%
SES Suspensions Students Suspended Building Percentage District Percentage

Full Pay 8 6 15.79% 4.23%
Free/Reduced/Auto-
Approved

45 32 84.21% 95.77%

Total 53 38 100.00% 100.00%

Total
Tobacco - 19

Total Suspensions in District 189
Total Students Suspended in Building 53

Offenses

Alcohol - 08
Violence W/Physical Injury - 09
Violence W/O Physical Injury - 10
Drug Offenses - 11
Dangerous Weapons - Other - 17
Other - 18
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2022-2023
CERTIFIED STAFF VACANCIES

as of November 2022

Vacancies Filled by Long Term Substitutes:

1. Early Years Pre-K Teacher 
2. Early Years at MW Pre-K Teacher (part-time)
3. Eisen/Lincoln/North Elementary Music Teacher
4. Eisenhower LD Resource/Special Ed Teacher
5. Eisenhower Special Ed Teacher (Step 2)
6. JHS Business Teacher (part-time)
7. JHS Business Teacher
8. JHS Physical Education Teacher
9. JHS Art Teacher
10. JHS Band Teacher
11. JHS Special Ed Teacher
12. JHS Special Ed Teacher
13. JHS Special Ed Teacher
14. JHS Special Ed Teacher
15. JMS Math Interventionist
16. JMS Special Ed Teacher
17. JMS Special Ed Teacher
18. JMS Special Ed Teacher
19. JMS Special Ed Teacher (Science)
20. Lincoln Elementary Ed Teacher
21. Washington Special Ed Teacher
22. Washington Special Ed Teacher
23. Washington Elementary Ed Teacher
24. Washington Elementary Dean Teacher

Additional Vacancies filled with 6th Period Stipends/Elementary Planning Periods:

Elementary Title I Teacher – 2 Positions
High School Science Teacher – 2 Positions
High School Special Education Teacher - 2 positions
High School English Teacher
High School Math Teacher

New Position Posted 9/13/22:

Special Education Teacher (K-2) at North Elementary School 



IX. BOARD AND COMMITTEE REPORTS
A. Policy Committee
B. Four-Rivers Report
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CONSENT AGENDA ITEM November 16, 2022

TO: Board of Education
FROM: Steve Ptacek
SUBJECT: Consideration of Consent Agenda

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves the Consent Agenda items as presented:

• Consideration of Treasurer’s Report.

• Consideration to Approve Previous Minutes.

• Consideration for Maintenance to Dispose, Recycle, or Resale Equipment.

• Consideration to pay application #6 to Johnco Construction.

• Consideration for the IASB Annual Resolution.

• Consideration to approve resolution abating the taxes heretofore levied for the yr. 
2022 to pay debt service on District’s General Obligation School Bonds (Alternate 
Revenue Source), Series 2021A, and General Obligation School Bonds (Alternate 
Revenue Source), Series 2021B.

• Consideration to approve resolution abating the taxes heretofore levied for the year 
2022 to pay debt service on the District's General Obligation School Bonds (Alternate 
Revenue Source) Series 2017.

• Consideration to approve resolution abating the taxes heretofore levied for the year 
2022 to pay debt service on the District's General Obligation School Bonds (Alternate 
Revenue Source) Series 2015. 

• Consideration to approve the 2022 Tentative Tax Levy 2022-23.

MOVED BY: Seconded:

YEA: NAY: YEA: NAY:

__________ MR. BEARD __________ __________ MRS. LEONARD __________

__________ MR. CANTRELL __________ __________ MRS. WILSON __________

__________ MR. LONERGAN __________ __________ MRS. STEWART __________

__________ MR. MCBRIDE __________

Background Information:

https://meetings.boardbook.org/Meeting/AgendaItemEdit/12895236?agendaID=565079&ReturnToAgendaID=565079&returnUrl=%2FMeeting%2FAgenda%2F556302
https://meetings.boardbook.org/Meeting/AgendaItemEdit/12895236?agendaID=565079&ReturnToAgendaID=565079&returnUrl=%2FMeeting%2FAgenda%2F556302
https://meetings.boardbook.org/Meeting/AgendaItemEdit/12895236?agendaID=565079&ReturnToAgendaID=565079&returnUrl=%2FMeeting%2FAgenda%2F556302
https://meetings.boardbook.org/Meeting/AgendaItemEdit/12895212?agendaID=565079&ReturnToAgendaID=565079&returnUrl=%2FMeeting%2FAgenda%2F556302
https://meetings.boardbook.org/Meeting/AgendaItemEdit/12895212?agendaID=565079&ReturnToAgendaID=565079&returnUrl=%2FMeeting%2FAgenda%2F556302
https://meetings.boardbook.org/Meeting/AgendaItemEdit/12895212?agendaID=565079&ReturnToAgendaID=565079&returnUrl=%2FMeeting%2FAgenda%2F556302
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CONSENT ITEM November 16, 2022

TO: Board of Education
FROM: Steve Ptacek
SUBJECT: Consideration of approval previous minutes 

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves previous minutes as presented.

• Committee of the Whole and Closed Session for October 19, 2022

• Regular Meeting Minutes for October 19, 2022

MOVED BY: _____________________________ Seconded: _______________________________

YEA: NAY: YEA: NAY:

__________  MR. BEARD __________ __________ MRS. LEONARD __________

__________  MRS. RYAN __________ __________    MRS. WILSON __________

__________ MR. LONERGAN __________ __________ MRS. STEWART __________

__________ MR. MCBRIDE __________

Background Information:



Jacksonville School District #117
Board of Education Committee
Wednesday, October 19, 2022

The Board of Education of Jacksonville School District #117 met in Committee Session on Wednesday, 
October 19, 2022, beginning at 6:00 PM at the Board Room, 211 West State Street, Jacksonville, IL 62650. 
Members present at roll call were Mr. Beard, Mrs. Leonard, Mr. Lonergan, Mr. McBride, Mrs. Stewart, and 
Mrs. Wilson. Also, in attendance were Superintendent, Steve Ptacek, Director of Curriculum and Instruction, 
Kelly Zoellner, Director of Human Resources, Tami Stice, and Chief Financial Officer, Rick Cunningham. Mrs. 
Ryan was also present for the meeting.

APPROVAL OF AGENDA- Mr. McBride moved, seconded by Mr. Lonergan to approve the agenda as 
presented. Roll: McBride, Lonergan, Leonard, Stewart, Wilson, Beard. Nay: None. 

APPOINTMENT OF BOARD MEMBER- Mr. Lonergan moved, seconded by Mr. McBride to approve the 
appointment of Jan Ryan as a member of the Board of Education for the remainder of the unexpired term which 
ends April 26th, 2023 as presented. Roll: Lonergan, McBride, Stewart, Wilson, Leonard, Beard. Nay: None. 

BOARD MEMBER OATH OF OFFICE- Mr. Beard introduced Jan Ryan to the Board of Education and gave 
her the Oath of Office to read aloud to the Board at which she did and she completed in full. 

REPORTS: VISION 117 
• Bob Roads Report- Bob Road gave the updated report on the Washington Elementary Project. 

Demolition is over and all has been removed. As it stands the project should be completed by July. The 
gym floor will not be warrantied without the HVAC being installed. So with that, the wood planks will 
go down early summer. He doesn’t foresee many more change orders due to the fact demo has been 
completed. Next week you should see the steal go up that connects the two buildings. The road work is 
being deferred to the spring. He has reassured Mr. Ptacek the students will enter the building in the fall. 

CLOSED SESSION – Mr. Lonergan moved, seconded by Mr. McBride to adjourn to Closed Session at 6:14 
pm
For the purposes of:
The appointment, employment, compensation, discipline, performance, or dismissal of specific employees of 
the Public body, specific independent contractors, or specific volunteers of the public body or legal counsel for 
the Public body, including hearing testimony on a complaint lodged against an employee of the Public body or 
against legal counsel for the public body to determine its validity.   5 ILCS 120/2(c)(1).
Collective negotiating matters between the public body and its employees or their representatives, or 
deliberations concerning salary schedules for one or more classes of employees. 5 ILCS 120/2(c)(2).
Student disciplinary cases. 5 ILCS 120/2(c)(9).
The selection of a person to fill a public office, as defined in the Open Meetings Act, including a vacancy in a 
public office, when the public body is given power to appoint under law or ordinance, or the discipline, 
performance or removal of the occupant of a public office, when the public body is given power to remove the 
occupant under law or ordinance. 5 ILCS 120/2/(c)(3).

Roll: Lonergan, McBride, Leonard, Stewart, Ryan, Wilson, Beard. Nay: None. 
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RETURN TO OPEN SESSION- Mr. McBride moved, seconded by Mrs. Wilson to return to Open Session at 
6:54 pm. Roll: McBride, Wilson, Stewart, Leonard, Ryan, Lonergan, Beard. Nay: None. 

RECEPTION OF VISITORS, PETITIONS AND COMMUNICATONS- Visitors were given the 
opportunity for questions or comments and there were none. 

ADJOURNMENT- Mr. Lonergan moved, seconded by Mr. McBride to adjourn the Committee of the Whole 
meeting at 6:55 pm. Roll: Lonergan, McBride, Ryan, Leonard, Stewart, Wilson, Beard. Nay: None. 

_______________________________________ _________________________________________
President Secretary



Jacksonville School District #117
Board of Education Regular

Wednesday, October 19, 2022

The Board of Education of Jacksonville School District #117 met in Regular Session on Wednesday, October 
19, 2022, beginning at 7:00 PM at the Board Room, 211 West State Street, Jacksonville, IL 62650. Members 
present at roll call were Mr. Beard, Mrs. Ryan, Mrs. Leonard, Mr. Lonergan, Mr. McBride, Mrs. Stewart, and 
Mrs. Wilson. Also, in attendance were Superintendent, Steve Ptacek, Director of Curriculum and Instruction, 
Kelly Zoellner, Director of Human Resources, Tami Stice, and Chief Financial Officer, Rick Cunningham.

APPROVAL OF AGENDA- Mr. McBride moved second by Mrs. Stewart to approve the agenda as presented. 
Roll: McBride, Stewart, Leonard, Ryan, Wilson, Lonergan, Beard. Nay: None. 

RECOGNITION  
• Brooke Brannan (Senior) 

o Brooke was recognized by Assistant Principal, Dan Scott for her academic excellence. She has 
received the National Rural and Small-Town Award from College Board. Brooke holds a 4.857 
GPA and excels in all thing’s academia. She is also gearing up for the Basketball season and 
helps in the mentoring program.

• Myah Mefford (JMS 7th Grade) Golf 
o Myah’s golf coach, Derek James recognized her for being the first girl to qualify from JMS since 

start of program as well as the top 17 individuals make the State Tournament at their sectional 
qualifying site. Myah placed 12 at the sectional tournament where she shot a 113

• Owen Thrasher (JMS 8th Grade) Cross Country 
o Principal Lashmett recognized Owen on behalf of the coach for Qualifying and competing in 

State. She mentioned his hard work and determination to the team. Owen is one of the top 
runners at JMS and finished 6th. He was one of the sole qualifiers from JMS to go to State. 
 

RECEPTION OF VISITORS, PETITIONS AND COMMUNICATIONS
• Tegan Sax spoke about her concern for the LGBTQ students in JMS and JHS. She feels they are 

in serious crisis and asks that they allow her Group Project be allowed into the schools to help 
students. She asks for open dialogue with the district.

• Nicole Watson spoke who works along side with Tegan sax. She spoke of personal experience 
with her child. She said students are requesting the GSA program back and she is speaking with 
principals to see what she can do to get meetings started.

• Mr. Ptacek said this is the first he is hearing of her concern and told her to contact him and set up 
a meeting with him. 

ANNOUNCEMENTS - UPCOMING EVENTS 
• No School-November 8, 2022 (Election Day)
• Next Board Meeting- November 16, 2022

STANDING REPORTS
Financial/Treasurer's Report- Mr. Cunningham reported that we are at 25% of the budget year. We are 
showing that we are up almost 4.4 million but that is due to early distribution payment and the fact we have 
not received the buses so the money has not come out yet. 
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Fund Tracker- Mr. Ptacek reported the same increase on the fund tracker due to the revenue distribution 
received.
Sales Tax Tracker- The sales tracker for the month is up $59,010.30 which is great and they have hopes that 
the trend with continue.
PPRT Tracker- Mr. Ptacek reported the PPRT tracker is up $462,624.95 and right now it is looking steady.
State Updates- Mr. Ptacek said there are no updates from the state at this time.
Vision 117 Phase III- Mr. Ptacek said they are meeting October 20th with Jamie Cosgriff regarding the 
Eisenhower project.
Universal Screening Report- Mrs. Zoellner spoke about the 3 pilot assessments she and Tabitha coordinated 
with the elementary schools in testing the students. They reviewed the scores and spoke with the teachers to 
get their feedback and it looks like iReady is a promising assessment in the fact that as soon as the student 
completes the assessment, iReady will generate specialized lessons for each student to support their needs and 
support the teacher. They are looking forward to see what the assessments show in December.
ESSER Spending- Mrs. Zoellner reported that there wasn’t much new as far as the ESSER spending goes. 
They did purchase some supplements for JHS and had to spend some out of the Washington project.
F.O.I.A. Report-none
Enrollment Reports -Mrs. Zoellner reported that the numbers have stayed steady this past month. 

• Possible boundary change for the 2023-2024 school year.
o Mr. Ptacek gave a Power-Point presentation on the options and needs for a boundary change for 

the upcoming 2023-2024 school year. He provided the board 3 different option for boundary 
changes that would affect enrollment numbers at Washington, South, Murrayville/Woodson, and 
or North. We are currently dealing with overcrowding issues at South Elementary and some at 
Eisenhower. Mr. Ptacek is planning to present a video at the next Committee of the Whole 
meeting. 

Certified Vacancy Report- Mr. Ptacek spoke regarding the current 31 position the district still needs to fill that 
is currently being filled with long term subs. He is looking for an alternative certification program to help our 
lack of teacher issue. 

BOARD AND COMMITTEE REPORTS
Policy Committee- Nothing to report at this time.
Four-Rivers Report- Nothing to report at this time.

CONSENT AGENDA- Mr. Beard amended the Consent Agenda and moved to remove item E, Consideration 
to Dispose, Recycle or Resale Excess Maintenance Equipment until the next Board meeting. Mrs. Wilson 
moved, seconded by Mr. McBride to approve the amended items of the Consent Agenda as presented.

• Consideration of Treasurer's Report
• Consideration of Previous Minutes 

o Committee of the Whole for 9/21/2022
o Regular Meeting for 9/21/2022
o Public Hearing Meeting for 9/28/2022
o Special Meeting for 9/28/2022

• Consideration to pay payment #2 to General Waste Services for summer Washington asbestos work
• Consideration of the Board to pay application #1 to Great Western Abatement
• Consideration to approve payment no. 5 to Johnco Construction for Washington Renovation.
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• Consideration to Approve the Reinstatement of Board Policy 2:70 in Full.
• Consideration to Appoint Delegate for Joint Annual Conference

Roll: Wilson, McBride, Lonergan, Ryan, Stewart, Leonard, Beard. Nay: None. 

CLOSED SESSION – Closed Session was not needed.

ACTION ITEMS
Consideration of Student Discipline- No Student Discipline at this time.

Consideration of Personnel Recommendations- Mr. McBride moved, seconded by Mr. Lonergan to approve 
the personnel recommendation as presented.

Resignation
• Penny Eilers, Parent Educator at Early Years/Pre-Kindergarten Program, effective September 30, 2022.
• Brittany Peterson, Parent Educator at Early Years/Pre-Kindergarten Program, effective October 21, 2022.
• Myah Sims, Noon Supervisor at Washington Elementary School, effective September 23, 2022.
• Steven Kunz, JV Scholastic Bowl Coach at Jacksonville High School, effective September 22, 2022.
• Angela Griffith, Night Custodian at Jacksonville High School, effective September 23, 2022.
• Rachael Jones, Secretary at South Elementary School, effective October 14, 2022.

Retirement
• Milene Paulus, Media Paraprofessional at South Elementary School and Murrayville-Woodson Elementary Schools, 

effective December 31, 2022.
• Carol Mansholt, Food service employee at Jacksonville High School, effective December 31, 2022.

Employment-Classified
• Mark Bieber, Bus Driver at Transportation Department, Salary: $19.79/per hour, contingent upon receipt and 

confirmation of required employment documentation, effective October 20, 2022.
• Andrew Corbridge, Bus Monitor at Transportation Department, Salary: $14.25/per hour, contingent upon receipt and 

confirmation of required employment documentation, effective October 20, 2022.
• Jacklyn Becker, Paraprofessional at North Elementary School, Salary: $16.60/per hour, contingent upon receipt and 

confirmation of required employment documentation, effective October 20, 2022.
• Lexie Holmes, Special Education Paraprofessional at Jacksonville Middle School, Salary: $16.60/per hour, contingent 

upon receipt and confirmation of required employment documentation, effective retroactively to October 6, 2022.
• Natalie Spears, Special Education Paraprofessional at Jacksonville Middle School, Salary: $16.60/per hour, contingent 

upon receipt and confirmation of required employment documentation, effective October 20, 2022.
• Mackenzie Northrop, Special Education Paraprofessional at Eisenhower Elementary School, Salary: $16.60/per hour, 

contingent upon receipt and confirmation of required employment documentation, effective October 20, 2022.
• Terri Engelmann, Part-Time Building Support Paraprofessional at Jacksonville Middle School, Salary: $16.60/per hour, 

contingent upon receipt and confirmation of required employment documentation, effective October 20, 2022.
Stipends

• Levi Parkevich, Physical Education Teacher at Washington Elementary School, Elementary Planning Stipend for the 
2022-2023 school year, Stipend: $2,500 (1st & 2nd semester – ½ time).

• Brandon Cathey, Scholastic Bowl JV Sponsor at Jacksonville High School for the 2022-2023 school year, Stipend: 
$1,166.74, 3.5% on the base of $33,335.38, effective October 20, 2022.

• Katelyn Lashmet, Primary/Intermediate Teacher at Eisenhower Elementary School, K-2 Classroom Size Extra Pay/No 
Paraprofessional Stipend, Stipend pro-rated: $60.00.

• Bethany Miller, Primary/Intermediate Teacher at Eisenhower Elementary School, K-2 Classroom Size Extra Pay/No 
Paraprofessional Stipend, Stipend pro-rated: $140.00.

• Neil Holderread, 6th Grade Boys Basketball Coach at Jacksonville Middle School, for the 2022-2023 school year, Stipend: 
$2,000.13, 6% on the base of $33,335.38, effective October 20, 2022.
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• Tiffany Duncan, 6th Grade Assistant Track Coach at Jacksonville Middle School, for the 2022-2023 school year, Stipend: 
$2,333.48, 7% on the base of $33,335.38, effective October 20, 2022.

• Rebecca Erickson, Psychologist, Long Term Sub Extra Duty Stipend for the 2022-2023 school year, Stipend: $428.76 
(pro-rated).

• Rebecca Erickson, Psychologist, Elementary Planning Period Stipend, Stipend: $1,071.36 (pro-rated 8/17 – 10/7).
• Abby Cathers, Psychologist, Long Term Sub Extra Duty Stipend for the 2022-2023 school year, Stipend: $428.76 (pro-

rated).
• Abby Cathers, Psychologist, Elementary Planning Period Stipend, Stipend: $1,071.36 (pro-rated 8/17 – 10/7).
• Stacy Farmer, ELL Teacher, Extended Day for the 2022-2023 school year, Stipend: $1,546.86 (1/8 of daily rate -five 

days per week – 1st semester).
Leaves of Absence

• Karen Dewitt, Paraprofessional at Jacksonville High School, requesting family medical leave from October 18, 2022 
until November 30, 2022 (6 weeks).

• Andrew Comstock, requesting family medical leave and maternity leave to run concurrently from October 10, 202 until 
October 24, 2022 (2 weeks).

• Laurie Jokisch, Secretary at Jacksonville High School requesting family medical leave from October 5, 2022 until 
November 25, 2022 (up to maximum 12 weeks).

• Erica Helmich, Teacher at Murrayville-Woodson Elementary School, requesting family medical leave from October 4, 
2022 until January 3, 2023 (11 weeks).
Volunteers
Corey Suter, Volunteer Assistant Bass Fishing Coach at Jacksonville High School for the 2022-2023 school year, 
effective September 22, 2022

Roll: McBride, Lonergan, Leonard, Wilson, Stewart, Ryan, Beard. Nay: None. 

Consideration to approve Administrator Contract_Assistant Curriculum Director- Mr. McBride moves, 
seconded by Mr. Lonergan to approve fiscal year 2023 administrator contract for Tabitha Schweer, Assistant 
Curriculum Director as presented. Roll: McBride, Lonergan, Stewart, Wilson, Leonard, Ryan, Beard. Nay: 
None. 

Consideration to Approve Memorandum of Understanding with JEA, IEA/NEA (JHS Flags-Color Guard and 
Winter Guard Stipends)- Mr. Lonergan moved, seconded by Mr. McBride to approve the memorandum of 
understanding with Jacksonville Education Association, IEA/NEA for JHS flags-Color Guard & Winter Guard 
stipends as presented. Roll: Lonergan, McBride, Leonard, Wilson, Ryan, Stewart, Beard. Nay: None. 

ADJOURNMENT- Mr. Lonergan moved, seconded by Mr. McBride to adjourn the Regular Meeting at 8:26 
pm. Roll: Lonergan, McBride, Wilson, Leonard, Stewart, Ryan, Beard. Nay: None. 

_______________________________________ _________________________________________
President Secretary
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ACTION ITEM November 16, 2022 

 

TO: Board of Education 

FROM: Richard Cunningham 

SUBJECT: Consideration for/to approve the disposal, recycle, or resale of excess equipment that is 
no longer in service. 

 

PROPOSED MOTION BY THE BOARD OF EDUCATION: 

“I recommend that the Board of Education approve the Maintenance Department to dispose, recycle, 
or resale excess equipment that is no longer in service.   

 

 

 

MOVED BY: Seconded: 

 
 

YEA:  NAY: YEA:  NAY: 
      

__________ MR. BEARD __________ __________ MRS. LEONARD __________ 

__________ MRS. RYAN __________ __________ MRS. WILSON __________ 

__________ MR. LONERGAN __________ __________ MRS. STEWART __________ 

__________ MR. MCBRIDE __________    

 

Background Information:   

See attached for the items that are being considered to dispose, recycle, or resale. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Equipment From Reason
Powermatic Planer Old/Replaced
Delta Router Old/Replaced

Ingersoll Air Compressor
Early Years

Installed a pneumatic system AC; this one was 
too loud next to offices; replaced with one from 
Washington

Ingersoll AC JMS Don't need anymore, no longer have pneumatic 
system

6 Rolls of Chain Link Fence
6 Gates
2 Rolls of Barbed Wire 
2 Asbestos Floor Tile Removal 
Machines
1 Negative Air Mechanism
Old Score Board Turner

Air Compressor Bus Garage No longer works

1997 Ford Truck
Maintenance 

Shop No longer runs, too many problems to fix

20 Old AC Units Lincoln/South Stored in red shed, mice have gotten into them
Field Painter Old, not working/Replaced
Oven Old, not working/Replaced
4 Soccer Goals Old, rusting out/Replaced

Minute Man Shampooer Old, not working/Replaced
PowrFlite Shampooer Old, not working/Replaced
PowrFlite Shampooer Early Years Old, not working/Replaced

Scrap

Dispose

JHS

Maintenance Disposal List
Auction

JHS Workshop

Maintenance 
Shop

Leftovers from old projects or old and taken 
down; not going back up

Do not remove floor tile anymore

JHS
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CONSENT ITEM November 16, 2022 

 

TO: Board of Education 

FROM: Richard Cunningham 

SUBJECT: Consideration for/to pay payment no. 6 to Johnco Construction for Washington 
renovation. 

 

PROPOSED MOTION BY THE BOARD OF EDUCATION: 

“I recommend that the Board of Education approve to make payment no. 6 to Johnco Construction for 
Washington renovation in the amount of $1,312,758.56. 

 

 

 

MOVED BY: Seconded: 

 
 

YEA:  NAY: YEA:  NAY: 
      

__________ MR. BEARD __________ __________ MRS. LEONARD __________ 

__________ MRS. RYAN __________ __________ MRS. WILSON __________ 

__________ MR. LONERGAN __________ __________ MRS. STEWART __________ 

__________ MR. MCBRIDE __________    

 

Background Information:  See attached. 
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E. Consideration of the IASB Annual Resolutions







F. Consideration to approve resolution abating the taxes heretofore 
levied for the year 2022 to pay debt service on the District's General 
Obligation School Bonds (Alternate Revenue Source), Series 2021A, 
and General Obligation School Bonds (Alternate Revenue Source), 
Series 2021B. 





G. Consideration to approve resolution abating the taxes heretofore 
levied for the year 2022 to pay debt service on the District's General 
Obligation School Bonds (Alternate Revenue Source) Series 2017.





H. Consideration to approve resolution abating the taxes heretofore 
levied for the year 2022 to pay debt service on the District's General 
Obligation School Bonds (Alternate Revenue Source) Series 2015. 





I. Consideration to approve the 2022 tentative Tax Levy





XI. CLOSED SESSION - For the purposes of:





A. The appointment, employment, compensation, discipline, performance, or 
dismissal of specific employees of the Public body, specific independent 
contractors, or specific volunteers of the public body or legal counsel for the 
Public body, including hearing testimony on a complaint lodged against an 
employee of the Public body or against legal counsel for the public body to 
determine its validity.   5 ILCS 120/2(c)(1).
B. Collective negotiating matters between the public body and its employees or 
their representatives, or deliberations concerning salary schedules for one or 
more classes of employees. 5 ILCS 120/2(c)(2).
C. Student disciplinary cases. 5 ILCS 120/2(c)(9).
D. Litigation, when an action against, affecting or on behalf of the particular 
public body has been filed and is pending before a court or administrative 
tribunal, or when the public body finds that an action is probable or imminent, in 
which case the basis for the finding shall be recorded and entered into the 
minutes of the closed meeting. 5 ILCS 120/2(c) (11).

XII. ACTION ITEMS
A. Consideration of Student Discipline
B. Consideration of Personnel Recommendations 

• Resignations
• Retirement
• Employment - Licensed
• Employment - Classified
• Leaves of Absence
• Stipends







C. Consideration to Release Certain Closed Session Minutes





D. Consideration for/to accept Resource One Base Bid for 
Washington Furniture





E. Consideration for J'Ettes to attend out of State overnight National 
Competition in Florida in February.







F. Consideration  to Purchase a New 2022 Super Duty Pickup Truck 
with Plow and Service Bed.





G. Consideration for the Approval to File HLS Safety Amendment 
and Seek Bids for Summer 23 Project.





XIII. ADJOURNMENT
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