Regular Meeting

BOARD OF EDUCATION
Jacksonville School District #117
AGENDA
Wednesday, January 19, 2022
Board Room
211 West State Street
Jacksonville, IL 62650
7:00 PM

Please click the link below to join the webinar:
https://usObweb.zoom.us/j/82259431409
Or One tap mobile :

US: +13126266799,,82259431409# or +16468769923,,82259431409#
Or Telephone:

Dial(for higher quality, dial a number based on your current location):

US: +1 312 626 6799 or +1 646 876 9923 or +1 301 715 8592 or +1 669 900 6833 or +1 253

2158782 or +1 346 248 7799 or +1 408 638 0968
Webinar ID: 822 5943 1409

International numbers available: https://usO6web.zoom.us/u/kdNRXbpTm

|. CALL TO ORDER



PER EXECUTIVE ORDER

FACE
COVERINGS
ARE REQUIRED
WHILE IN

ATTENDANCE

WE THANK YOU FOR YOUR
COOPERATION.




Il. PLEDGE OF ALLEGIANCE



[ pledge Allegiance to
the flag of the United
States of America and to
the Republic for which
it stands one nation
under God, indivisible,
with Liberty and Justice
for all.




[ll. ROLL CALL
IV. APPROVAL OF AGENDA

V. RECOGNITION
VI. RECEPTION OF VISITORS, PETITIONS AND COMMUNICATIONS



RECEPTION OF VISITORS, PETITIONS AND COMMUNICATIONS

This is time set aside during each meeting to allow the public to address the Jacksonville School District 117 Board of Education.

(Please note: The Board typically does not respond to comments or questions during this time, it is our time to listen to you. We will take
your questions and comments under advisement and, as necessary, may refer them to the administration for appropriate action.)

Board Policy 2:230
Public Participation at Board of Education Meetings and Petitions to the Board

For an overall minimum of 30 minutes during each regular and special open meeting, any person may comment to or ask questions of the
Board (public participation), subject to the reasonable constraints established and recorded in this policy’s guidelines below. During public
participation, there will be a 20-minute minimum total length of time for any one subject. When public participation takes less time than
these minimumes, it shall end.

To preserve sufficient time for the Board to conduct its business, any person appearing before the Board is expected to follow these
guidelines:

1. Address the Board only at the appropriate time as indicated on the agenda and when recognized by the Board President. The Board
President may allow extra time according to the topic and wishes of the rest of the members of the Board.

2. ldentify oneself (name, address, email) and be brief. Ordinarily, the time for any one person to address the Board during public
participation shall be limited to five minutes. In unusual circumstances, and when an individual has made a request to speak for a
longer period of time, the person may be allowed to speak for more than five minutes.

3. Observe, when necessary and appropriate, the:
a. Shortening of the time for each person to address the Board during public participation to conserve time and give the maximum
number of people an opportunity to speak;
b. Expansion of the overall minimum of 30 minutes for public participation and/or the 20-minute minimum total length of time for
any one subject; and/or
c. Determination of procedural matters regarding public participation not otherwise covered in Board policy.

4. Conduct oneself with respect and civility toward others and otherwise abide by Board policy 8:30, Visitors to and Conduct on School
Property.

Petitions or written correspondence to the Board shall be presented to the Board in the next regular Board packet.



VII. ANNOUNCEMENTS - UPCOMING EVENTS
e January 26th, Half-Day School Improvement Day
e February 17th, One Hour Early Dismissal - Parent/Teacher Conferences
e February 18th, Full Day Parent/Teacher Conferences
VIIl. STANDING REPORTS
A. Financial/Treasurer's Report



50.00% of Budget Year 2021-2022 Budget

DEBT SERV IMRF/SS CAP. PROJ
FUND EDUC (10)  O/M (20) €) TRANS (40) (50) () WC (70)  TORT (80)  HLS (90) TOTAL
Year to Date

EXPENDED 17,438,797 | 2,240,629 1,821,738 | 1,211,115 814,920 382,107 - 3,356 308,574 24,221,236
% EXP. 47.89% 49.43% 75.15% 65.26% 50.06% 2.77% 0.00% 0.63% 30.92% 38.94%
EXPENSE BUDGET 36,414,894 4,532,635 2,424,059 1,855,700 1,627,905 13,814,517 - 530,000 998,000 62,197,710
REVENUE 18,624,634 2,091,631 1,479,445 1,072,515 786,490 13,001,948 92,767 305,436 211,325 37,666,191
% RECEIVED 54.83% 48.82% 65.02% 64.82% 58.49% 100.01% 53.88% 53.95% 21.17% 64.65%
REVENUE BUDGET 33,966,433 4,283,962 2,275,250 1,654,594 1,344,710 13,001,107 172,175 566,170 998,100 58,262,501

(2,448,461.00) (248,673.00) (148,809.00) (201,106.00) (283,195.00) (813,410.00) 172,175.00 36,170.00 100.00 (3,935,209.00)










TREASURER'S REPORT
December 31, 2021

Disbursements

Beginning Cash Receipts  (including

X Misc. Transactions Bank Balance
Balance interest) Payroll Accounts Payable
10-Education 29,243,702.90 4,496,192.01 (1,436,644.80) (2,016,158.35) 887.56 30,287,979.32
20-O0 & M 2,510,057.76 453,720.01 (110,077.31) (140,662.63) 51.36 2,713,089.19
30-Debt Service 1,098,114.07 247,406.88 - 5.75 1,345,526.70
40-Transportation 1,689,330.70 241,192.70 (70,929.33) (118,940.86) 77.31 1,740,730.52
50-IMRF/SS 885,425.44 175,634.49 (142,302.38) 12.06 918,769.61
60-Capital Projects 13,113,499.06 - - (224,713.33) 222.95 12,889,008.68
70-Working Cash 2,522,098.22 19,847.70 - 61.20 2,542,007.12
80-Tort 677,571.16 65,501.72 - - 4.21 743,077.09
90-Fire Prevention & Safety 290,785.88 95,320.58 - 1.58 386,108.04
| $ 53,566,296.27
TOTAL $ 52,030,585.19 || $ 5,794,816.09 | $ (1,617,651.44)| $ (2,642,777.55)| $ 1,323.98 || $ 53,566,296.27
CASH INVESTMENTS
[ oooe3% |  00063% |  o00s95% [ 1 T o00200% |  oo040% [ 1]
U.S. Bank - General [U.S. Bank - Insurance lllinois Funds - 2021 Series BOND 2021B Series BOND
FUND Fund Fund General Fund PROCEEDS PROCEEDS ISDLAF Investments IIIT Investments TOTAL
10 Education 7,904,137.24 $348,424.62 $14,074,177.27 - $1,507,898.09 $6,453,342.10 30,287,979.32
20 Operations & Maintenance 1,774,158.17 $938,930.88 - $0.00 $0.14 2,713,089.19
30 Bond & Interest 1,292,562.06 - $0.00 - $52,964.64 $0.00 1,345,526.70
40 Transportation (50,917.08) - $1,371,499.93 - $0.00 $420,147.67 1,740,730.52
50 IMRF / Social Security $596,225.90 - $167,025.89 - $155,644.27 ($126.45) 918,769.61
60 Capital Projects 139,635.91 $0.00 $129,555.67 $3,210,241.12 $9,409,575.98 $12,619,817.10 $0.00 12,889,008.68
70 Working Cash 1,322,373.04 - $805,396.69 - $0.00 $414,237.39 2,542,007.12
80 Tort 721,232.13 - $21,720.27 - $0.00 $124.69 743,077.09
90 Fire Prevention & Safety $381,677.72 - $4,428.89 - $0.00 $1.43 $386,108.04
TOTAL $ 14,081,085.09 | $ 348,424.62 $17,512,735.49 $3,210,241.12 $9,409,575.98 $14,336,324.10 $7,287,726.97 | $ 53,566,296.27
$31,942,245.20 $12,619,817.10 $21,624,051.07

Cash & Investments
Operating Funds Fund Balances

Current Year Last Year .
Operating Funds 2021-2022 2020-2021 Savings, $-

Fund 10 - Education $ 30,287,979.32 $28,939,506.24
Fund 20-0 &M $ 2,713,089.19 $1,898,261.60
Fund 40 -Transportation $ 1,740,730.52 $1,871,685.99
Fund 70 - Working Cash $ 2,542,007.12 $2,367,928.38

Total $37,283,806.15 $35,077,382.21




B. Fund Tracker
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Jacksonville School District 117
Education Fund Tracking File - Expenditures

FY19 FY19 FY19 FY20 FY20 FY20 FY22 FY22 FY22

Cumulative = Monthly Monthly | Cumulative Monthly Monthly Cumulative Monthly  Monthly

% Year Buffer Increase Buffer Increase Buffer Increase

uly 834 [ 7.02 132 [ 2 1.10 7.01 133 |

Aug 16.66 14.07 2.59 7.05 14.75 1.91 7.51 15.46 1.20 8.42 15.84 0.82 8.83
Sept 25.00 22.03 2.97 7.96 23.10 1.90 8.35 23.36 1.64 7.90 23.43 1.57 7.59
Oct 33.00 29.25 3.75 7.22 31.47 1.53 8.37 30.81 2.19 7.45 31.81 1.19 8.38
Nov 41.66 37.99 3.67 8.74 39.19 2.47 7.72 38.53 3.13 7.72 39.78 1.88 7.97
Dec 50.00 45.81 4.19 7.82 46.99 3.01 7.80 46.61 3.39 8.08 47.89 2.11 8.11

Jan 58.33 54.51 3.82 8.70 55.42 2.91 8.43 55.39 2.94 8.78 58.33 -47.89
Feb 66.66 61.67 4.99 7.16 63.04 3.62 7.62 62.79 3.87 7.40 66.66 0.00
March  75.00 69.32 5.68 7.65 70.72 4.28 7.68 71.64 3.36 8.85 75.00 0.00
April 83.33 77.23 6.10 7.91 78.08 5.25 7.36 79.56 3.77 7.92 83.33 0.00
May 91.66 87.83 3.83 10.60 87.43 4.23 9.35 89.53 2.13 9.97 91.66 0.00
June 100.00 96.98 3.02 9.15 95.84 4.16 8.41 95.81 4.19 6.28 100.00 0.00

Education Fund Tracking Graph EXPENDITURES
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Jacksonville School District 117
Education Fund Tracking File - REVENUE
FY19 FY19 FY19 FY20 FY20 FY20 FY22 FY22 FY22
Cumulative  Monthly Monthly | Cumulative Monthly Monthly Cumulative  Monthly  Monthly
% Year Buffer Increase Buffer Increase Buffer Increase
July 834 | 2445 [ 1611 [N 2265 | 1631 9.40 106
Aug 16.66 28.82 -12.16 4.37 29.71 -13.05 5.06 16.86 -0.20 7.46 12.43 4.23 3.03
Sept 25.00 56.51 -31.51 27.69 58.04 -33.04 28.33 20.87 4.13 4.01 32.32 -7.32 19.89
Oct 33.00 62.13 -29.13 5.62 65.74 -32.74 7.70 40.48 -7.48 19.61 39.17 -6.17 6.85
Nov 41.66 67.26 -25.60 5.13 70.52 -28.86 4.78 44.00 -2.34 3.52 43.11 -1.45 3.94
Dec 50.00 71.26 -21.26 4.00 78.93 -28.93 8.41 53.85 -3.85 9.85 54.83 -4.83 11.72
Jan 58.33 80.51 -22.18 9.25 85.98 -27.65 7.05 60.61 -2.28 6.76 58.33 -54.83
Feb 66.66 84.50 -17.84 3.99 90.99 -24.33 5.01 64.54 2.12 3.93 66.66 0.00
March 75.00 89.05 -14.05 4.55 95.67 -20.67 4.68 70.66 4.34 6.12 75.00 0.00
April 83.33 96.31 -12.98 7.26 100.22 -16.89 4.55 80.26 3.07 9.60 83.33 0.00
May 91.66 99.17 -7.51 2.86 96.19 -4.53 -4.03 81.50 10.16 1.24 91.66 0.00
June 100.00 102.00 -2.00 2.83 101.87 -1.87 5.68 101.13 -1.13 19.63 100.00 0.00
Education Fund Tracking Graph REVENUE
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Jacksonville School District 117

Operating Funds (10,20,40,70) Fund Balance Tracker

July
Aug
Sept
Oct
Nov
Dec
Jan
Feb
March
April

June

17,884,028.44

17,790,046.08

FY14

FY15

FY16

(Data from FY17 Reports)

FY17

(Data from FY18 Reports)

19,468,087.50

21,624,027.73

24,687,720.25

24,623,645.87

17,032,408.04

16,183,954.87

18,031,812.40

20,604,326.72

23,584,668.60

23,198,148.27

21,584,837.05

22,048,707.80

24,039,759.91

24,995,886.67

21,486,255.51

21,481,980.97

20,562,961.89

20,718,785.25

22,444,227.97

23,063,863.73

27,666,034.29

27,680,888.76

19,333,874.80

19,265,204.07

20,758,681.22

21,779,079.93

26,611,275.00

26,108,900.60

19,202,377.02

19,055,659.56

20,258,322.14

24,112,608.76

26,474,736.08

27,241,039.30

18,227,266.23

17,499,223.14

20,785,475.48

22,606,783.07

25,131,972.71

26,765,077.19

17,054,622.87

16,975,197.61

19,424,179.05

21,303,691.60

24,076,928.55

24,939,131.71

16,004,303.48

16,509,272.80

18,841,453.68

20,804,889.58

23,092,860.01

23,300,340.24

15,690,227.09

16,062,546.69

18,464,624.60

20,671,470.57

22,267,392.45

23,024,771.02

14,619,527.47

15,451,089.46

17,541,393.37

19,694,509.03

20,985,168.10

21,828,252.49

wvnunnnminninninninim

12,908,559.55

wvnnunnmninnmninninnmninim

13,567,337.17

wvnnnnminninninininim

15,787,254.04

wvnnnnmninninnminininim

18,097,036.80

wvnnnnmninninninininim

18,864,863.00

wvnnuminninninninn

20,246,098.18

July
Aug
Sept
Oct
Nov
Dec
Jan
Feb
March
April
May
June

26,119,137.31

FY18

28,704,621.81

FY20

Fy21

FY22

30,511,237.40

34,166,838.27

37,184,909.27

24,400,553.84

27,167,938.32

29,314,408.87

33,622,130.70

34,586,595.09

23,939,615.12

34,589,412.24

36,344,041.21

31,781,122.60

39,087,598.99

31,848,951.30

33,411,519.88

35,391,394.74

36,568,143.28

38,000,837.50

30,458,183.54

31,504,906.78

33,812,176.30

34,557,079.89

35,965,189.58

29,766,816.89

30,222,622.29

33,669,150.98

35,077,382.21

wnuniunmininm

37,283,806.15

28,056,212.67

29,855,296.57

32,494,818.06

34,027,110.31

26,772,274.21

28,169,544.23

31,049,729.03

32,239,920.70

26,975,199.58

27,124,584.49

29,919,604.14

30,614,155.73

25,701,004.72

26,355,315.66

29,142,659.10

30,970,524.43

24,802,013.88

26,153,656.41

28,125,933.54

29,751,782.56

nunnuninninninnininmn

23,004,975.83

nunnuninninninnininmn

24,110,629.20

nunnuninninninninin

33,443,513.07

wnunnuninnminninininnmn

36,583,678.58




Treasurer's Report Tracker - Operating Funds - FY12 - FY 22

$40,000,000.00

$35,000,000.00

e FY 21

$30,000,000.00 FY20
e [Y19

— Y18
$25,000,000.00
e FY 17

e Y16

$20,000,000.00 \ e FY 15
FY14

Y13

$15,000,000.00 \\ —Fv12

$10,000,000.00

July Aug Sept Oct Nov Dec Jan Feb March April May June
$40,000,000.00
$35,000,000.00
$30,000,000.00
$25,000,000.00 == Starting Balance
=== Ending Balance
$20,000,000.00

$15,000,000.00

$10,000,000.00
FY12 FY13 FY14 FY15 FY16 FY17 FY18 FY19 FY20 Fy21 FY22
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JSD117 MORGAN COUNTY SCHOOL FACILITY SALES TAX COLLECTIONS

Fy21 FY22
Increase Month Month Amount Diff vs Running Inc % Inc % Month Month Amount Diff vs Running Inc % Diff vs Inc %

FY20 Diff Subtotal % Paid Received Received Previous Year Total Year1 | Year2 Paid Received Received Previous Year Total Year 1 FY20 Year 2
July 2019 $ 21160767 | $ 11,646.07 | S 11,646.07 1.058 March |July 2020 S 170,900.03 | $  (40,707.64)| S  (40,707.64) 0.808; 0.855 March |July 2021 S 279,081.58 | $ 108,181.55 | $  108,181.55 1.633| $ 67,473.91 1.319
August $  206,689.04 | $ 14,449.75 | S 26,095.82 1.075 April  |August S 176,568.94 | $  (30,120.10)| $  (70,827.74) 0.854] 0.918 April  |August S 256,580.96 | $ 80,012.02 | $ 188,193.57 1453 $ 49,891.92 1.241
September $ 220,77834|$ 8,690.68 | S 34,786.50 1.041 May |September S 198,443.22 | $  (22,335.12)| S  (93,162.86) 0.899 0.936 May |September S 256,252.15 | $ 57,808.93 | S  246,002.50 1.291) $ 35,473.81 1.161
October $ 20490126 |$ 1,651.43|S 36,437.93 1.008 June |October S 204,613.75 | $ (287.51)] $  (93,450.37) 0.999 1.007 June |October S 256,501.51 | $ 51,887.76 | S  297,890.26 1.254| $ 51,600.25 1.252
November $ 20244186 |$ 621559 | S 42,653.52 1.032 July  |November S 201,917.65 | $ (524.21)] $  (93,974.58) 0.997 1.029 July  |November S 243,390.13 | $ 41,472.48 | $  339,362.75 1.205) $ 40,948.27 1.202
December $ 197,137.83 | $ (1,066.13)| S 41,587.39 0.995 Aug  |December S 187,693.34 | $ (9,444.49)| $ (103,419.07) 0.952 0.947 Aug  |December S 247,406.88 | $ 59,713.54 | $  399,076.28 1318 $ 50,269.05 1.255
January 2020 $ 18852261 | $ (14,326.75)| S 27,260.64 0.929 Sept |January 2021 S 198,890.93 | $ 10,368.32 | S (93,050.75) 1.055 0.980 Sept |January 2022 S 245,167.25 | $ 46,276.32 | S 445,352.60 1.233) $ 56,644.64 1.300
February $ 211,101.04 | $ 5,093.76 | S 32,354.40 1.025 Oct  |February S 198,436.20 | $  (12,664.84)| $ (105,715.59) 0.940] 0.963 Oct  |February $  (198,436.20) 0.000| $ (211,101.04)] 0.000
March $ 20167971 | $ 193.23 | $ 32,547.63 1.001 Nov |March S 190,034.54 | $  (11,645.17)| $ (117,360.76) 0.942 0.943 Nov |March $  (190,034.54) 0.000| $ (201,679.71)] 0.000
April $ 21572127 | $  (4,450.18)| S 28,097.45 0.980 Dec |April S 217,734.70 | $ 2,013.43 | $ (115,347.33) 1.009 0.989 Dec |April $  (217,734.70) 0.000| $ (215,721.27)] 0.000
May $  165153.92| $ 323.28 | S 28,420.73 1.002 Jan |May S 206,759.33 | $ 41,605.41 | S (73,741.93) 1.252 1.254 Jan  |May $  (206,759.33) 0.000| $ (165,153.92)] 0.000
June S 163,531.08 | $ (4,920.76)] $  23,499.97 0.971 Feb |June S 185,638.57 | S 22,107.49 | §  (51,634.44)| 1.135 1.102 Feb |June S (185,638.57) 0.000] $ (163,531.08)] 0.000
Total $ 2,389,265.63 Total S 2,337,631.20 | S (51,634.44) Total $ 1,784,380.46
Predicted by Prc $ 2,476,459.00 |Per Document |Sum 12.12 Predicted by Pro  $  2,513,605.00 |Per Document Sum 11.84 Predicted by Pro  $  2,551,310.00 |Per Document Sum 9.39|Sum 8.73
Projected S 2,388,713.69 |Per Actual [After Months. 12 Projected S  2,357,914.00 |Per Actual After Months 12 Projected S 3,134,853.50 |Per Actual After Months 7 |After Months 7
Proj Diff $  (87,745.31) Average 1.010] Proj Diff $  (155,691.00) Average 0.987 Proj Diff $ 583,543.50 Average 1.341|Average 1.247
Percent -3.5%) Percent -6.2% Percent 22.9%| FY21 FY20
BondPayland $ 2,397,358.76 $  843,976.31 BondPayland2 $ 2,424,258.76 BondPayland2 $  2,441,458.76 $  152,839.64 Extra compared to FY20
Diff Predict $  79,100.24 Diff Predict $ 89,346.24 Diff Predict $ 10985124
Diff Projected ~ $ (8,645.07) Diff Projected $ (66,344.76) Diff Projected $ 693,394.74

(End of Year) [EIHPYEII) (End of Year) (End of Year)
2.769782955
Difference in Predicted by Pro Difference in Predicted by Pro Difference in Predicted by Pro
Predicted $ 2,476,459.00 Predicted $  2,513,605.00 Predicted $  2,551,310.00
FY20 ACTUAL $ 2,389,265.63 FY20 ACTUAL $  2,337,631.20 FY20 ACTUAL $  1,784,380.46
(End of Year) (End of Year) (End of Year)

Bond 1 $ 2,030,683.76 Bond 1 $ 2,057,583.76 Bond 1 $ 2,074,783.76
Bond 2 $  366,675.00 Bond 2 $  366,675.00 Bond 2 $ 36667500
Total $ 2,397,358.76 Total S 2,424,258.76 Total $  2,441,458.76
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REPORT ITEM
TO: Board of Education
FROM: Kelly Zoellner

SUBJECT:  ESSER Spending Update

January 19, 2022

CARES - $977.,848

Budget Item Budget Amount Allocated Spent
Elementary Remote Teacher Stipends $201,740 $188,617
Elementary Remote Teacher Benefits $15,674 $22,061
Webcams & supplies to provide live streaming or recorded lessons $27,760 $27,721
Water for Lincoln & Washington while bottle filling stations were $31,453 $31,452
12 Chromebook Carts for JMS $9,000 $8,808
12 Promethean Boards (6 for JMS, 6 for SLPs) $50,114 $50,111
Nurse Salaries $139,415 $142,832
Nurse Benefits $48,045 $48,029
Face masks, Thermometers, Plexiglass Partitions, Clear Mouth $24,550 $27,648
GoGuardian Licenses $208,400 $208,395
Time4Learning Licenses $42,760 $40,034
HMH Anywhere $83,900 $83,900
MobyMax Licenses for remote special education students $3,500 $6,990
Quizizz & Spelling City Licenses for remote learners $645 $645
Hand Sanitizer, Lysol Wipes, Disinfectant, Foam Eliminator $58,961 $58,476
Hand Sanitizers for busses $501 $501
6 Water Bottle filling stations $6,150 $6,140
- 0SS - Seesaw, Cisco Meraki Licenses, Thermometers, Partitions, $25,280 $25,488
TOTAL| $977,848 $0 $977,848




ESSER Il - $4,036,969

Budget Item Budget Amount Allocated Spent
K-5 Summer School Salaries $11,018 $11,018
K-5 Summer School Benefits $1,288 $1,288
APEX Subscriptions - JMS/JHS Summer School $3,500 $3,500
Bridges Intervention - Elementary Summer School $8,700 $8,700
Summer School Materials $281 $281
Child Development, Engines & Parts, Financial Literacy Texts, $27,867 $27,867
Clarke Auto Scrubber $10,995 $10,995
- Prior work: $28,943 $3,964,615 $3,932,640 $31,975
Bus Driver Salaries $1,972 $1,972
Cost per mile for summer school bussing $5,864 $5,864
Food Service Salaries $869 $869
TOTAL| $4,036,969 $3,932,640 $104,329




ARP (ESSERIIII) - $9,323,502

Budget Item Budget Amount Allocated Spent
- Western IL Youth Camp Tuition & Bussing $37,347 $37,347
- Tutoring Stipends $37,347 $37,347
- Summer School Salaries & Benefits $186,733 $170,162 $16,571
Loss of Learning - 20%
Loss of Planning Period Stipend for Title & EL teachers $50,000 $31,153 $18,847
- Adobe Site License, JHS Health, Mics for Band, AutoCAD $263,000 $145,810 $117,190
- Monitors for Art Mini-lab, CC Flipbooks for all Core Content $250,000 $225,248 $24,752
- ELL Program materials, Heggerty Materials, Music materials $250,000 $178,764 $71,236
Elementary Chromebook Refresh $650,000 $650,000
JMS, North, South, & Eisenhower $405,000 $44 250 $360,750
Elementary Teacher Laptop Refresh $114,075 -$81 $114,156
Title | Crate - Grant compliance program $4,000 $0 $4,000
Remaining Balance of ESSER Ill funds
COVID Tests $3,300 -$68 $3,368
PPE
- Biohazard bags, Face Masks, Isolation Gowns, Gloves, SHIELD $50,000 $40,177 $9,823
Supplies

Hotspot monthly service fees $36,000 $30,939 $5,061
18 Electrostatic Machines $10,512 $131 $10,381
Washington Elementary Construction $3,450,000 $3,450,000
JHS Construction
- HALO Sensors
~ HVAC West & Central Gym - $900,000
~  HVAC in the shops - $885,000 $3,168,323 | 93,158,815 $9,508
~  New Flooring possibility - $600,000
~ Possible Auditorium update - KZ will check
MW Construction
~  Window replacement estimates - $130,000 $130,000 $130,000
~ Checking on emergency repairs - KZ will check
Early Years Construction
~  Windows - $30,000 $30,000 $30,000
Enviro-Vac Waste Services for COVID testing materials $4,200 $3,000 $1,200
JMS HALO sensors $9,750 $0 $9,750
Eisenhower Construction (carry over from ESSER II) $183,915 $183,915

TOTAL| $9,323,502 $8,546,909 $776,593
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2021-2022 JSD117 COVID TRACKER - Legend Found at www.jsd117.org

STAFF
.. Exclusions solations/Positives
Total In + From

Date Day Time combined | Total School JHS JMS Eisen Lin MW North South Wash EY  Other | Total + School JHS JMS Eisen Lin MW North South Wash EY  Other
10/14 Thurs 1153 2 0 0 0 0 0 0 0 0 0 0 0 0 2 2 0 1 0 1 0 0 0 0 0 0 0
10/20 Wed 1540 1 0 0 0 0 0 0 0 0 0 0 0 0 1 1 0 1 0 0 0 0 0 0 0 0 0
11/8 Mon 1600 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
11/16 Tues 1800 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
11/29 Mon 1600 1 0 0 0 0 0 0 0 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 1
12/3 Fri 745 5 2 0 0 2 0 0 0 0 0 0 0 0 3 3 0 1 1 0 0 0 0 0 0 0 1
12/7 Wed 1325 6 2 0 0 2 0 0 0 0 0 0 0 0 4 4 0 1 2 0 0 0 0 0 0 0 1
12/13  Mon 1600 7 1 0 0 1 0 0 0 0 0 0 0 0 6 5 0 3 3 0 0 0 0 0 0 0 0
1/3 Mon 1800 4 0 0 0 0 0 0 0 0 0 0 0 0 4 3 0 3 0 0 0 0 0 0 0 1 0
1/4 Tues 1800 18 2 0 0 0 0 0 0 1 1 0 0 0 16 12 0 3 1 2 0 2 1 3 2 2 0
1/5 Wed 1900 32 3 0 0 1 0 1 0 1 0 0 0 0 29 20 0 4 3 3 5 2 2 6 2 2 0
1/6  Thurs 1800 37 2 0 0 0 0 1 0 1 0 0 0 0 35 25 0 4 5 3 6 2 3 6 2 2 2
1/7 Fri 1800 39 2 0 1 0 0 1 0 0 0 0 0 0 37 32 0 7 7 1 4 2 4 5 3 2 2
1/11 Tues 2100 35 4 0 1 0 0 0 0 0 0 1 1 1 31 24 0 5 4 2 3 1 4 1 5 4 2
1/13  Thurs 2100 43 5 0 0 1 2 0 0 0 0 1 0 1 38 32 1 6 6 5 3 0 4 3 4 4 3
1/14 Fri 2200 49 9 3 0 1 1 0 1 1 0 1 3 1 40 36 1 7 5 5 2 1 5 3 3 6 3
1/18  Tues 2200 26 3 1 0 0 0 0 1 1 0 0 0 1 23 21 1 4 5 0 1 1 2 0 5 1 4

STUDENTS
EOCocomes  Exclusions | Isolations/Positives
Total In + From

Date Day Time combined | Total School JHS JMS Eisen Lin MW North South Wash EY  Other | Total + School JHS JMS Eisen Lin MW North South Wash EY  Other
10/14 Thurs 1153 24 14 3 1 5 2 1 0 1 2 1 1 0 10 2 0 0 1 0 0 0 0 1 3 5 0
10/20 Wed 1540 36 31 9 2 10 0 0 11 2 3 1 2 0 5 3 0 3 1 1 0 0 0 0 0 0 0
11/8 Mon 1600 35 30 14 2 8 1 1 11 0 3 0 4 0 5 1 0 1 0 0 0 1 0 1 2 0 0
11/16 Tues 1800 18 9 3 2 1 0 0 2 0 0 3 1 0 9 3 0 1 4 1 0 1 1 0 1 0 0
11/29 Mon 1600 94 76 21 10 5 10 4 0 3 27 14 3 0 18 15 0 5 2 0 2 0 2 1 4 2 0
12/3 Fri 745 141 119 41 18 12 11 17 2 5 25 18 11 0 22 19 1 10 1 2 2 0 1 1 3 2 0
12/7 Wed 1325 108 90 25 18 10 7 17 2 6 7 12 11 0 18 15 0 6 2 0 0 0 2 1 6 1 0
12/13  Mon 1600 108 90 26 7 13 12 20 0 5 24 7 0 18 13 0 8 6 2 0 0 0 2 0 0 0
1/3 Mon 1800 3 2 0 0 0 0 1 0 0 0 0 1 0 1 0 0 0 1 0 0 0 0 0 0 0 0
1/4 Tues 1800 211 140 1 13 17 22 12 7 17 23 17 12 0 71 48 0 18 12 10 7 1 1 9 5 8 0
1/5 Wed 1900 266 179 8 14 25 29 15 10 22 29 18 17 0 87 51 0 27 9 14 7 2 4 9 5 10 0
1/6  Thurs 1800 330 219 23 16 27 42 38 9 23 26 19 19 0 111 62 0 36 15 21 9 3 5 9 5 8 0
1/7 Fri 1800 360 236 60 24 25 36 59 7 15 23 19 28 0 124 60 0 36 11 24 11 7 5 9 14 7 0
1/11 Tues 2100 431 290 60 24 47 48 58 19 17 25 29 23 0 141 87 0 33 22 29 11 10 4 9 14 9 0
1/13  Thurs 2100 469 299 55 24 a4 47 60 17 17 27 30 33 0 170 118 1 45 31 36 13 9 6 9 11 10 0
1/14 Fri 2200 585 379 93 28 52 45 56 20 24 60 36 58 0 206 135 5 49 29 42 13 11 11 17 16 18 0
1/18  Tues 2200 446 269 61 13 32 17 32 11 26 37 44 57 0 177 125 8 38 27 22 10 7 8 24 25 16 0

What does this mean?

These numbers are the highest both this year AND last year.




Date Day Time Total JHS JMS Eisen Lin MW North South Wash EY Other Date Day Time Total| JHS JMS Eisen Lin MW North South Wash EY Other
10/14 Thurs 1153 2 1 0 1 0 0 0 0 0 0 0 10/14 Thurs 1153 1 1 0 0 0 0 0 0 0 0 0
10/20 Wed 1540 1 1 0 0 0 0 0 0 0 0 0 10/20 Wed 1540 1 1 0 0 0 0 0 0 0 0 0
11/8 Mon 1600 0 0 0 0 0 0 0 0 0 0 0 11/8 Mon 1600 0 0 0 0 0 0 0 0 0 0 0
11/16 Tues 1800 0 0 0 0 0 0 0 0 0 0 0 11/16 Tues 1800 0 0 0 0 0 0 0 0 0 0 0
11/29 Mon 1600 1 0 0 0 0 0 0 0 0 0 1 11/29 Mon 1600 0 0 0 0 0 0 0 0 0 0 0
12/3 Fri 745 5 1 3 0 0 0 0 0 0 0 1 12/3 Fri 745 3 1 2 0 0 0 0 0 0 0 0
12/7 Wed 1325 6 1 4 0 0 0 0 0 0 0 1 12/7 Wed 1325 4 1 3 0 0 0 0 0 0 0 0
12/13  Mon 1600 7 3 4 0 0 0 0 0 0 0 0 12/13 Mon 1600 2 1 1 0 0 0 0 0 0 0 0
1/3 Mon 1800 4 3 0 0 0 0 0 0 0 1 0 1/3 Mon 1800 2 2 0 0 0 0 0 0 0 0 0
1/4 Tues 1800 18 3 1 2 0 2 2 4 2 2 0 1/4  Tues 1800 4 2 0 0 0 0 0 1 0 1 0
1/5 Wed 1900 32 4 4 3 6 2 3 6 2 2 0 1/5 Wed 1900 11 3 1 0 4 0 1 1 0 1 0
1/6  Thurs 1800 37 4 5 3 7 2 4 6 2 2 2 1/6  Thurs 1800 14 3 2 1 5 0 1 1 0 1 0
1/7 Fri 1800 39 8 7 1 5 2 4 5 3 2 2 1/7 Fri 1800 13 4 3 0 4 0 1 1 0 0 0
1/11  Tues 2100 35 6 4 2 3 1 4 1 6 5 3 1/11  Tues 2100 16 2 2 2 2 1 2 0 2 2 1
1/13  Thurs 2100 43 6 7 7 3 0 4 3 5 4 4 1/13  Thurs 2100 19 3 3 3 2 0 2 1 2 2 1
1/14 Fri 2200 49 7 6 6 2 2 6 3 4 9 4 1/14 Fri 2200 26 4 4 3 2 2 2 1 2 5 1
1/18  Tues 2200 26 4 5 0 1 2 3 0 5 1 5 1/18 Tues 2200 11 2 3 0 1 2 0 0 1 1 1

What does this mean? = These numbers are the highest both this year AND last year.
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EISENHOWER
11/30/2021

28

Enrollment Report

December 2021

sSpec
Ed

12/31/2021
LINCOLN
11/30/2021

28

21

12/31/2021
MURRAYVILLE

11/30/2021 23
NORTH

11/30/2021 20
SOUTH

11/30/2021

20

25

12/31/2021
WASHINGTON
11/30/2021

25

12/31/2021

TOTALS
11/30/2021

12/31/2021
Early Years

Middle School

High School

Crossroads Learning Center

Nov-21

GRAND TOTAL
2021-2022

11/30/2021

12/31/2021




Residential Programs

11/30/2021

12/31/2021

Special Education Programs
Outside of District 117

School From

Out of District Waiver

School To

Families

Grade Level

Private Facil 12

Specialized Day Programs

11/30/2021

12

12/31/2021

White Hall

School From

Murrayville

Total Familes

School To

Families

2

Hope 7

7

Eisenhower

Murrayville

ISD /7 1SVI 31

26

Eisenhower

North

Total 38

33

Four Rivers Cooperative Programs

11/30/2021

12/31/2021

Eisenhower

South

Eisenhower

Washington

Lincoln

South

Lincoln

Washington

North

Washington

North

Eisenhower

North

Lincoln

South

Eisenhower

South

Washington

Early Childhood Education 5

K - 6th 2

7th - 8th 8

9th - 12th 14

Total 29

Washington

Eisenhower

RlRr R RN RN R W R kP

Total Families

Total Students

[
()]

11/30/2021

12/31/2021

3199




l S N - Reno pDecembe 020
Date d d 4 o
OWER
11/30/2020 24 24 27 26 20 22 21 16 26 26 21 20 7 280
12/31/2020 25 23 27 25 20 22 21 16 25 25 18 19 7 273
11/30/2020 REMOTE 7 6 6 3 7 43
12/31/2020 REMOTE 6 5 6 3 8 7 40
0
11/30/2020 22 21 17 18 16 14 16 15 16 16 13 13 197
12/31/2021 22 21 17 19 16 15 16 15 15 16 13 13 198
11/30/2020 REMOTE 2 9 8 & 30
12/31/2020 REMOTE 2 8 7 5 3 2 27
RRA
11/30/2020 14 17 21 16 18 13 15 114
12/31/2020 15 17 22 15 17 13 20 119
11/30/2020 REMOTE 1 6 2 2 2 2 15
12/31/2020 REMOTE 1 5 1 2 2 2 13
OR
11/30/2020 26 12 26 23 21 15 19 142
12/31/2020 25 13 25 23 21 15 19 141
11/30/2020 REMOTE & 2 5 1 2 1 1 15
12/31/2020 REMOTE 2 2 6 1 1 1 1 14
0
11/30/2020 5] 25 21 22 20 17 24 24 19 21 21 22 261
12/31/2020 25 25 20 22 19 17 24 23 19 21 21 22 258
11/30/2020 REMOTE 7 5, 8 4 10 5 39
12/31/2020 REMOTE 5 4 6 4 10 33
A 0
11/30/2020 16 18 'S 12 12 12 12 13 18 17 13 16 3 175
12/31/2020 15 18 12 12 12 11 12 12 18 17 13 16 2 170
11/30/2020 REMOTE 5 & 5 9 4 7 38!
12/31/2020 REMOTE 3 3 5 4 28
OTA
11/30/2020 215 185 180 180 198 167 44 1169
12/31/2020 214 184 179 177 194 163 48 1159
11/30/2020 REMOTE 5] 31 34 29 24 24 8 175
12/31/2020 REMOTE 19 27 31 24 23 23 8 155
a ea aie 00 (0]0) @) Oa e e
Nov-20 Dec-20 Nov-20 Dec-20 ReNmOc:/te RereTCte Nov-20 | Dec-20 RI%E RI%E Nov-20| Dec-20 Nov-20 | Dec-20 D
AM 80 80 6th 211 219 24 15|9th 205 204 47 43|5th 0 0|9th 1 1 0
PM 64 64 7th 201 205 28 25|10th 181 186 40 32|6th 0 opott 0 0 11/30/2020 3141
AM/PM 65 65 8th 197 201 31 28|11th 172 168 38 38|7th 2 2011t 0 0 12/31/2020
ota 209 209 ota 609 625 83 68|12th 162 156 46 42|8th 2 202tk 0 0
ota 720 714 171 B cc Toral [N 5




Special Education Programs
Outside of District 117

Resident Programs rict Waiver

11/30/2020 12/31/2020 School From School To Families

Private Fac i 4 4 White Hall Murrayville 1

Waverly South

Waverly Early Year

Total Familes

Specialized Day Programs In-District Elementary Transfers

11/30/2020 12/31/2020 School From School To Families

Hope 8 8 Eisenhower Murrayville

ISD 7/ 1sVI 34 33 Eisenhower South

Total Lincoln Washington

Lincoln Washington

Lincoln North

Lincoln Eisenhower

North Eisenhower

North Eisenhower

South Eisenhower

South Washington

South Murrayville

Four Rivers Cooperative Programs Vet ElsailienRr

Washington Eisenhower

11/30/2020 12/31/2020 Lincoln Washington

Early Childhood Education Total Families

K - 6th Total Students

7th - 8th

9th - 12th

Total 11/30/2020 12/31/2020
Totals

3228 3175
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Jacksonville School District #117 Discipline Report
2021-2022 Second Quarter

2021-2022 2020-2021 2019-2020
Race Elem | JrHigh HS CLC _|incidents | % Elem |JrHigh| HS CR _|Incidents | % Elem |JrHigh| HS CR _|Incidents| %
White - W 26 134 51 211 57.34% 18 14 10 42 60.87% 88 122 90 300 59.88%
Black - B 4 52 30 86 23.37% 1 9 4 14 20.29% 13 61 26 5 105 20.96%
Multi-Racial - M 15 39 8 2 64 17.39% 8 11 15.94% 19 47 24 90 17.96%
American Indian - Al 4 4 1.09% 2 2 2.90% 4 4 0.80%
Hispanic - H 1 0.27% 0.00% 2 2 0.40%
Asian/Pacifc -AP 0.00% 0.00% 0.00%
Hawaiin/Pacfic - HPI 1 1 0.27% 0.00% 0.00%
Asian - A 1 1 0.27% 0.00% 0.00%
Total 45 230 91 2 368  100.00% 21 31 17 (] 69 100.00% 124 230 142 5 501  100.00%
Gender Elem | JrHigh HS CLC | Incidents % Elem |Jr High| HS CR |Incidents| % Elem |Jr High| HS CR |ncidentsy %
Male 32 122 67 0 221 60.05% 18 20 12 50 72.46% 80 166 80 5 331 66.07%
Female 13 108 24 2 147 39.95% 3 11 5 19 27.54% 44 64 62 0 170 33.93%
Total 45 230 91 2 368  100.00% 21 31 17 0 69 100.00% 124 230 142 5 501  100.00%
Grade Elem | JrHigh HS CLC |Incidents % Elem |Jr High| HS CR |Incidents| % Elem |Jr High| HS CR |Incident{ %
K 9 9 2.45% 4 4 5.80% 19 19 3.79%
1 3 3 0.82% 5 5 7.25% 29 29 5.79%
2 3 3 0.82% 2 2 2.90% 19 19 3.79%
3 11 11 2.99% 6 6 8.70% 9 9 1.80%
4 9 9 2.45% 4 4 5.80% 11 11 2.20%
5 10 10 2.72% 0 0.00% 37 37 7.39%
6 43 43 11.68% 10 10 14.49% 101 101 20.16%
7 114 2 116 31.52% 14 14 20.29% 57 57 11.38%
8 73 73 19.84% 7 7 10.14% 72 5 77 15.37%
9 36 36 9.78% 11 11 15.94% 44 44 8.78%
10 23 23 6.25% 3 3 4.35% 50 50 9.98%
11 15 15 4.08% 3 3 4.35% 17 17 3.39%
12 17 17 4.62% 0 0.00% 31 31 6.19%
Total 45 230 91 2 368  100.00% 21 31 17 0 69 100.00% 124 230 142 5 501  100.00%
IEP Elem Jr High HS cLC |incidents % Elem |Jr High| HS CR |Incidents| % Elem |Jr High| HS CR |ncidents %
Yes 27 56 37 120 32.61% 10 10 28 40.58% 35 57 87 179 35.73%
No 18 174 54 2 248 67.39% 11 21 41 59.42% 89 173 55 5 322 64.27%
Total 45 230 91 2 368  100.00% 21 31 17 0 69 100.00% 124 230 142 5 501  100.00%
504 Elem Jr High HS cLC |incidents % Elem |Jr High| HS CR |Incidents| % Elem |Jr High| HS CR |ncidentsy %
Yes 1 14 3 18 4.89% 0 2 0 2 2.90% 3 9 1 13 2.59%
No 44 216 88 2 350 95.11% 21 29 17 67 97.10% 121 221 141 5 488 97.41%
Total 45 230 91 2 368  100.00% 21 31 17 (] 69 100.00% 124 230 142 5 501  100.00%




Jacksonville School District #117 Discipline Report
2021-2022 Second Quarter

2021-2022 2020-2021 2019-2020
Offenses Elem | JrHigh HS CLC |Incidents % Elem |Jr High| HS CR |Incidents| % Elem |Jr High| HS CR |ncidents %
Alcohol - 08 4 4 1.09% 0.00% 0.00%
Tobacco - 19 15 22 37 10.05% 1 3 4 5.80% 4 16 20 3.99%
Other - 18 37 183 53 2 275 | 7473% | 20 21 10 51 73.91% | 78 120 91 5 294 | 58.68%
Drug Offenses - 11 1 3 4 1.09% 2 2 2.90% 5 5 14 24 4.79%
Dang. 0.00% 0.00% 0.00%
Weapon/Handgun - 12 ’ ’ ’
Dang. 0.00% 0.00% 0.00%
Weapon/Shotgun - 13 : g d
Da ”g'WeiZO”/ Rifle - 0.00% 0.00% 0.00%
Dang. W Fi
ang MUT;;Z n/ lgearm 0.00% 0.00% 0.00%
Dang. \g/f:eproni E'rearm 0.00% 0.00% 0.00%
Dane. Wealic’”/ Other - 6 1 7 1.90% 2 2 2.90% 2 14 3 19 3.79%
viol Physical
'0 elr:;ir:’/ Ogys'ca 2 6 4 12 3.26% 3 2 5 7.25% 7 5 9 21 4.19%
Violence w/o Physical o o 0
iy 10 6 15 8 29 7.88% 1 4 5 7.25% 32 82 9 123 | 24.55%
Total 45 230 91 2 368 100.00% 21 31 17 0 69 100.00% 124 230 142 5 501  100.00%
SES Elem | JrHigh HS CLC |Incidents % Elem |Jr High| HS CR |Incidents| % Elem |Jr High| HS CR |ncidents{ %
Free/ 22‘;‘:23:?““ 37 200 68 2 307 | 83.42% 19 29 17 65 94.20% | 93 202 115 5 415 | 82.83%
Full Pay 8 30 23 61 | 16.58% 2 2 4 5.80% 31 28 27 86 | 17.17%
Total 45 230 91 2 368  100.00% 21 31 17 0 69 100.00% 124 230 142 5 501  100.00%
Expulsions Elem | JrHigh HS CLC |Incidents % Elem |Jr High| HS CR |Incidents| % Elem |JrHigh| HS CR |ncident{ %
Total 1 1 0 of o B 4 0 7
% 100.00% 100.00% 0 0 0 0 0.00% 0.00% 42.86% 57.14%  0.00% 100.00%




Elementary 2nd Quarter Discipline Report

Total Suspensions in District

368

Total Students Suspended in Building

28

Race Suspensions Students Suspended | Building Percentage District Percentage
White - W 26 15 53.57% 57.34%
Black - B 4 4 14.29% 23.37%
Multi-Racial - M 15 9 32.14% 17.39%
American Indian - Al 0.00% 1.09%
Hispanic - H 0.00% 0.27%
Asian/Pacifc -AP 0.00% 0.00%
Hawaiin/Pacfic - HP!I 0.00% 0.27%
Asian - A 0.00% 0.27%
Total 45 28 100.00% 100%
Gender Suspensions Students Suspended | Building Percentage District Percentage
Male 32 17 60.71% 60.05%
Female 13 11 39.29% 39.95%
Total 45 28 100.00% 100%
Grade Suspensions Students Suspended | Building Percentage District Percentage
K 9 6 21.43% 2.45%
1 3 2 7.14% 0.82%
2 3 3 10.71% 0.82%
3 11 5 17.86% 2.99%
4 9 6 21.43% 2.45%
5 10 6 21.43% 2.72%
Total 45 28 100.00% 12.23%
IEP Suspensions Students Suspended | Building Percentage District Percentage
Yes 27 13 46.43% 32.61%
No 18 15 53.57% 67.39%
Total 45 28 100.00% 100%
Offenses Suspensions Building Percentage District Percentage
Alcohol - 08 0.00% 1.09%
Tobacco - 19 0.00% 10.05%
Other - 18 37 82.22% 74.73%
Drug Offenses - 11 0.00% 1.09%
Dangerous Weapons - Other - 17 0.00% 1.90%
Violence W/Physical Injury - 09 2 4.44% 3.26%
Violence W/O Physical Injury - 10 6 13.33% 7.88%
Total 45 100.00% 100%
SES Suspensions Students Suspended | Building Percentage District Percentage
Free/Reduced/Auto- n
Approved 21 75.00% 4.89%
Full Pay 44 7 25.00% 95.11%
Total 45 28 100.00% 100.00%




Eisenhower Elementary 2nd Quarter Discipline Report

Total Suspensions in District

368

Total Students Suspended in Building

1

Race Suspensions Students Suspended | Building Percentage District Percentage
White - W 1 1 100.00% 57.34%
Black - B 0.00% 23.37%
Multi-Racial - M 0.00% 17.39%
American Indian - Al 0.00% 1.09%
Hispanic - H 0.00% 0.27%
Asian/Pacifc -AP 0.00% 0.00%
Hawaiin/Pacfic - HP!I 0.00% 0.27%
Asian - A 0.00% 0.27%
Total 1 1 100.00% 100%
Gender Suspensions Students Suspended | Building Percentage District Percentage
Male 1 1 100.00% 60.05%
Female 0.00% 39.95%
Total 1 1 100.00% 100%
Grade Suspensions Students Suspended | Building Percentage District Percentage
K 1 1 100.00% 2.45%
1 0.00% 0.82%
2 0.00% 0.82%
3 0.00% 2.99%
4 0.00% 2.45%
5 0.00% 2.72%
Total 1 1 100.00% 12.23%
IEP Suspensions Students Suspended | Building Percentage District Percentage
Yes 1 1 100.00% 32.61%
No 0.00% 67.39%
Total 1 1 100.00% 100%
Offenses Suspensions Building Percentage District Percentage
Alcohol - 08 0.00% 1.09%
Tobacco - 19 0.00% 10.05%
Other - 18 1 100.00% 74.73%
Drug Offenses - 11 0.00% 1.09%
Dangerous Weapons - Other - 17 0.00% 1.90%
Violence W/Physical Injury - 09 0.00% 3.26%
Violence W/O Physical Injury - 10 0.00% 7.88%
Total 1 100.00% 100%
SES Suspensions Students Suspended | Building Percentage District Percentage
Free/Reduced/Auto- n
Approved 1 100.00% 4.89%
Full Pay 0.00% 95.11%
Total 1 1 100.00% 100.00%




Lincoln Elementary 2nd Quarter Discipline Report

Total Suspensions in District

368

Total Students Suspended in Building

0

Race Suspensions Students Suspended | Building Percentage District Percentage
White - W 0.00% 57.34%
Black - B 0.00% 23.37%
Multi-Racial - M 0.00% 17.39%
American Indian - Al 0.00% 1.09%
Hispanic - H 0.00% 0.27%
Asian/Pacifc -AP 0.00% 0.00%
Hawaiin/Pacfic - HP!I 0.00% 0.27%
Asian - A 0.00% 0.27%
Total 0 0 0.00% 100%
Gender Suspensions Students Suspended | Building Percentage District Percentage
Male 0.00% 60.05%
Female 0.00% 39.95%
Total 0 0 0.00% 100%
Grade Suspensions Students Suspended | Building Percentage District Percentage
K 0.00% 2.45%
1 0.00% 0.82%
2 0.00% 0.82%
3 0.00% 2.99%
4 0.00% 2.45%
5 0.00% 2.72%
Total 0 0 0.00% 12.23%
IEP Suspensions Students Suspended | Building Percentage District Percentage
Yes 0.00% 32.61%
No 0.00% 67.39%
Total 0 0 0.00% 100%
Offenses Suspensions Building Percentage District Percentage
Alcohol - 08 0.00% 1.09%
Tobacco - 19 0.00% 10.05%
Other - 18 0.00% 74.73%
Drug Offenses - 11 0.00% 1.09%
Dangerous Weapons - Other - 17 0.00% 1.90%
Violence W/Physical Injury - 09 0.00% 3.26%
Violence W/O Physical Injury - 10 0.00% 7.88%
Total 0 0.00% 100%
SES Suspensions Students Suspended | Building Percentage District Percentage
F Reduced/Auto-
ree/Reduced/Auto 0.00% )
Approved 4.89%
Full Pay 0.00% 95.11%
Total 0 0 0.00% 100.00%




Murrayville-Woodson Elementary 2nd Quarter Discipline Report

Total Suspensions in District

368

Total Students Suspended in Building

3

Race Suspensions Students Suspended | Building Percentage District Percentage
White - W 2 2 66.67% 57.34%
Black - B 0.00% 23.37%
Multi-Racial - M 2 1 33.33% 17.39%
American Indian - Al 0.00% 1.09%
Hispanic - H 0.00% 0.27%
Asian/Pacifc -AP 0.00% 0.00%
Hawaiin/Pacfic - HP!I 0.00% 0.27%
Asian - A 0.00% 0.27%
Total 4 3 100.00% 100%
Gender Suspensions Students Suspended | Building Percentage District Percentage
Male 3 2 66.67% 60.05%
Female 1 1 33.33% 39.95%
Total 4 3 100.00% 100%
Grade Suspensions Students Suspended | Building Percentage District Percentage
K 1 1 33.33% 2.45%
1 2 1 33.33% 0.82%
2 1 1 33.33% 0.82%
3 0.00% 2.99%
4 0.00% 2.45%
5 0.00% 2.72%
Total 4 3 100.00% 12.23%
IEP Suspensions Students Suspended | Building Percentage District Percentage
Yes 1 1 33.33% 32.61%
No 3 2 66.67% 67.39%
Total 4 3 100.00% 100%
Offenses Suspensions Building Percentage District Percentage
Alcohol - 08 0.00% 1.09%
Tobacco - 19 0.00% 10.05%
Other - 18 3 75.00% 74.73%
Drug Offenses - 11 0.00% 1.09%
Dangerous Weapons - Other - 17 0.00% 1.90%
Violence W/Physical Injury - 09 0.00% 3.26%
Violence W/O Physical Injury - 10 1 25.00% 7.88%
Total 4 100.00% 100%
SES Suspensions Students Suspended | Building Percentage District Percentage
Free/Reduced/Auto- 5
Approved 1 33.33% 4.89%
Full Pay 2 2 66.67% 95.11%
Total 4 3 100.00% 100.00%




North Elementary 2nd Quarter Discipline Report

Total Suspensions in District

368

Total Students Suspended in Building

0

Race Suspensions Students Suspended | Building Percentage District Percentage
White - W 0.00% 57.34%
Black - B 0.00% 23.37%
Multi-Racial - M 0.00% 17.39%
American Indian - Al 0.00% 1.09%
Hispanic - H 0.00% 0.27%
Asian/Pacifc -AP 0.00% 0.00%
Hawaiin/Pacfic - HP!I 0.00% 0.27%
Asian - A 0.00% 0.27%
Total 0 0 0.00% 100%
Gender Suspensions Students Suspended | Building Percentage District Percentage
Male 0.00% 60.05%
Female 0.00% 39.95%
Total 0 0 0.00% 100%
Grade Suspensions Students Suspended | Building Percentage District Percentage
K 0.00% 2.45%
1 0.00% 0.82%
2 0.00% 0.82%
3 0.00% 2.99%
4 0.00% 2.45%
5 0.00% 2.72%
Total 0 0 0.00% 12.23%
IEP Suspensions Students Suspended | Building Percentage District Percentage
Yes 0.00% 32.61%
No 0.00% 67.39%
Total 0 0 0.00% 100%
Offenses Suspensions Building Percentage District Percentage
Alcohol - 08 0.00% 1.09%
Tobacco - 19 0.00% 10.05%
Other - 18 0.00% 74.73%
Drug Offenses - 11 0.00% 1.09%
Dangerous Weapons - Other - 17 0.00% 1.90%
Violence W/Physical Injury - 09 0.00% 3.26%
Violence W/O Physical Injury - 10 0.00% 7.88%
Total 0 0.00% 100%
SES Suspensions Students Suspended | Building Percentage District Percentage
F Reduced/Auto-
ree/Reduced/Auto 0.00% )
Approved 4.89%
Full Pay 0.00% 95.11%
Total 0 0 0.00% 100.00%




South Elementary 2nd Quarter Discipline Report

Total Suspensions in District

368

Total Students Suspended in Building

3

Race Suspensions Students Suspended | Building Percentage District Percentage
White - W 6 3 100.00% 57.34%
Black - B 0.00% 23.37%
Multi-Racial - M 0.00% 17.39%
American Indian - Al 0.00% 1.09%
Hispanic - H 0.00% 0.27%
Asian/Pacifc -AP 0.00% 0.00%
Hawaiin/Pacfic - HP!I 0.00% 0.27%
Asian - A 0.00% 0.27%
Total 6 3 100.00% 100%
Gender Suspensions Students Suspended | Building Percentage District Percentage
Male 5 2 66.67% 60.05%
Female 1 1 33.33% 39.95%
Total 6 3 100.00% 100%
Grade Suspensions Students Suspended | Building Percentage District Percentage
K 5 2 66.67% 2.45%
1 0.00% 0.82%
2 1 1 33.33% 0.82%
3 0.00% 2.99%
4 0.00% 2.45%
5 0.00% 2.72%
Total 6 3 100.00% 12.23%
IEP Suspensions Students Suspended | Building Percentage District Percentage
Yes 5 2 66.67% 32.61%
No 1 1 33.33% 67.39%
Total 6 3 100.00% 100%
Offenses Suspensions Building Percentage District Percentage
Alcohol - 08 0.00% 1.09%
Tobacco - 19 0.00% 10.05%
Other - 18 6 100.00% 74.73%
Drug Offenses - 11 0.00% 1.09%
Dangerous Weapons - Other - 17 0.00% 1.90%
Violence W/Physical Injury - 09 0.00% 3.26%
Violence W/O Physical Injury - 10 0.00% 7.88%
Total 6 100.00% 100%
SES Suspensions Students Suspended | Building Percentage District Percentage
Free/Reduced/Auto- 6
Approved 3 100.00% 4.89%
Full Pay 0.00% 95.11%
Total 6 3 100.00% 100.00%




Washington Elementary 2nd Quarter Discipline Report

Total Suspensions in District

368

Total Students Suspended in Building

21

Race Suspensions Students Suspended | Building Percentage District Percentage
White - W 17 9 42.86% 57.34%
Black - B 4 4 19.05% 23.37%
Multi-Racial - M 13 8 38.10% 17.39%
American Indian - Al 0.00% 1.09%
Hispanic - H 0.00% 0.27%
Asian/Pacifc -AP 0.00% 0.00%
Hawaiin/Pacfic - HP!I 0.00% 0.27%
Asian - A 0.00% 0.27%
Total 34 21 100.00% 100%
Gender Suspensions Students Suspended | Building Percentage District Percentage
Male 23 12 57.14% 60.05%
Female 11 9 42.86% 39.95%
Total 34 21 100.00% 100%
Grade Suspensions Students Suspended | Building Percentage District Percentage
K 2 2 9.52% 2.45%
1 1 1 4.76% 0.82%
2 1 1 4.76% 0.82%
3 11 5 23.81% 2.99%
4 9 6 28.57% 2.45%
5 10 6 28.57% 2.72%
Total 34 21 100.00% 12.23%
IEP Suspensions Students Suspended | Building Percentage District Percentage
Yes 20 9 42.86% 32.61%
No 14 12 57.14% 67.39%
Total 34 21 100.00% 100%
Offenses Suspensions Building Percentage District Percentage
Alcohol - 08 0.00% 1.09%
Tobacco - 19 0.00% 10.05%
Other - 18 27 79.41% 74.73%
Drug Offenses - 11 0.00% 1.09%
Dangerous Weapons - Other - 17 0.00% 1.90%
Violence W/Physical Injury - 09 2 5.88% 3.26%
Violence W/O Physical Injury - 10 5 14.71% 7.88%
Total 34 100.00% 100%
SES Suspensions Students Suspended | Building Percentage District Percentage
Free/Reduced/Auto- 9c
Approved 16 76.19% 4.89%
Full Pay 9 5 23.81% 95.11%
Total 34 21 100.00% 100.00%



Jacksonville Middle School 2nd Quarter Discipline Report

Total Suspensions in District 368
Total Students Suspended in Building 111
Race Suspensions Students Suspended Building Percentage District Percentage
White - W 134 67 60.36% 57.34%
Black - B 52 23 20.72% 23.37%
Multi-Racial - M 39 19 17.12% 17.39%
American Indian - Al 4 1 0.90% 1.09%
Hispanic - H 0.00% 0.27%
Asian/Pacifc -AP 0.00% 0.00%
Hawaiin/Pacfic - HPI 1 1 0.90% 0.27%
Asian - A 0.00% 0.27%
Total 230 111 100.00% 100.00%
Gender Suspensions Students Suspended Building Percentage District Percentage
Male 122 59 53.15% 60.05%
Female 108 52 46.85% 39.95%
Total 230 111 100.00% 100.00%
Grade Suspensions Students Suspended Building Percentage District Percentage
6 43 22 19.82% 11.68%
7 114 57 51.35% 31.52%
8 73 32 28.83% 19.84%
Total 230 111 100.00% 63.04%
IEP Suspensions Students Suspended Building Percentage District Percentage
Yes 56 25 22.52% 32.61%
No 174 86 77.48% 67.39%
Total 230 111 100.00% 100.00%
Offenses Suspensions Building Percentage District Percentage
Alcohol - 08 4 1.74% 1.09%
Tobacco - 19 15 6.52% 10.05%
Other - 18 183 79.57% 74.73%
Drug Offenses - 11 1 0.43% 1.09%
Dangerous Weapons - Other - 17 6 2.61% 1.90%
Violence W/Physical Injury - 09 6 2.61% 3.26%
Violence W/O Physical Injury - 10 15 6.52% 7.88%
Total 230 100.00% 100.0%
SES Suspensions Students Suspended Building Percentage District Percentage
Free/Reduced/Auto- 200
Approved 93 83.78% 4.89%
Full Pay 30 18 16.22% 95.11%
Total 230 111 100.00% 100.00%




Jacksonville High School 2nd Quarter Discipline Report

Total Suspensions in District 368
Total Students Suspended in Building 58
Race Suspensions Students Suspended Building Percentage District Percentage
White - W 51 35 60.34% 57.34%
Black - B 30 16 27.59% 23.37%
Multi-Racial - M 8 5 8.62% 17.39%
American Indian - Al 0.00% 1.09%
Hispanic - H 1 1 1.72% 0.27%
Asian/Pacifc -AP 0.00% 0.00%
Hawaiin/Pacfic - HPI 0.00% 0.27%
Asian - A 1 1 1.72% 0.27%
Total 91 58 100.00% 100.00%
Gender Suspensions Students Suspended Building Percentage District Percentage
Male 67 43 74.14% 60.05%
Female 24 15 25.86% 39.95%
Total 91 58 100.00% 100.00%
Grade Suspensions Students Suspended Building Percentage District Percentage
9 36 23 39.66% 9.78%
10 23 10 17.24% 6.25%
11 15 14 24.14% 4.08%
12 17 11 18.97% 4.62%
Total 91 58 100.00% 24.73%
IEP Suspensions Students Suspended Building Percentage District Percentage
Yes 37 21 50.00% 32.61%
No 54 37 50.00% 67.39%
Total 91 58 100.00% 100.00%
Offenses Suspensions Building Percentage District Percentage
Alcohol - 08 0.00% 1.09%
Tobacco - 19 22 24.18% 10.05%
Other - 18 53 58.24% 74.73%
Drug Offenses - 11 3.30% 1.09%
Dangerous Weapons - Other - 17 1.10% 1.90%
Violence W/Physical Injury - 09 4 4.40% 3.26%
Violence W/O Physical Injury - 10 8 8.79% 7.88%
Total 91 100.00% 100.0%
SES Suspensions Students Suspended Building Percentage District Percentage
Free/Reduced/Auto- 63
Approved 44 75.86% 4.89%
Full Pay 23 14 95.11%
Total 91 58 75.86% 100.00%




Crossroads Learning Center 2nd Quarter Discipline Report

Total Suspensions in District 368
Total Students Suspended in Building 1
Race Suspensions Students Suspended Building Percentage District Percentage
White - W 0.00% 57.34%
Black - B 0.00% 23.37%
Multi-Racial - M 2 1 100.00% 17.39%
American Indian - Al 0.00% 1.09%
Hispanic - H 0.00% 0.27%
Asian/Pacifc -AP 0.00% 0.00%
Hawaiin/Pacfic - HPI 0.00% 0.27%
Asian - A 0.00% 0.27%
Total 2 1 100.00% 100.00%
Gender Suspensions Students Suspended Building Percentage District Percentage
Male 0.00% 60.05%
Female 2 1 100.00% 39.95%
Total 2 1 100.00% 100.00%
Grade Suspensions Students Suspended Building Percentage District Percentage
6 0.00% 11.68%
7 2 1 100.00% 31.52%
8 0.00% 19.84%
Total 2 1 100.00% 63.04%
IEP Suspensions Students Suspended Building Percentage District Percentage
Yes 0.00% 32.61%
No 2 1 100.00% 67.39%
Total 2 1 100.00% 100.00%
Offenses Suspensions Building Percentage District Percentage
Alcohol - 08 0.00% 1.09%
Tobacco - 19 0.00% 10.05%
Other - 18 2 100.00% 74.73%
Drug Offenses - 11 0.00% 1.09%
Dangerous Weapons - Other - 17 0.00% 1.90%
Violence W/Physical Injury - 09 0.00% 3.26%
Violence W/O Physical Injury - 10 0.00% 7.88%
Total 2 100.00% 100.0%
SES Suspensions Students Suspended Building Percentage District Percentage
Free/Reduced/Auto- 5
Approved 1 100.00% 4.89%
Full Pay 0.00% 95.11%
Total 2 1 100.00% 100.00%




IX. BOARD AND COMMITTEE REPORTS
A. Policy Committee
B. Four-Rivers Report

X. CONSENT AGENDA
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CONSENT AGENDA ITEM January 19, 2022

TO: Board of Education
FROM: Steve Ptacek
SUBJECT: Consideration of Consent Agenda

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves the Consent Agenda items as presented:

e Consideration of Treasurer’s Report
e Consideration to Approve Previous Minutes
o December 15%, Committee of the Whole and Closed Session

o December 15%, Regular Meeting Minutes

MOVED BY: Seconded:
YEA: NAY: YEA: NAY:
MR. BEARD MRS. LEONARD
MR. CANTRELL MRS. WILSON
MR. LONERGAN MRS. STEWART
MR. MCBRIDE

Background Information:



A. Consideration of Treasurer's Report
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CONSENT AGENDA ITEM January 19, 2022

TO: Board of Education
FROM: Steve Ptacek
SUBJECT: Consideration of Treasurer’s Report

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves the Treasurer’s Report as presented:

MOVED BY: Seconded:
YEA: NAY: YEA: NAY:
MR. BEARD MRS. LEONARD
MR. CANTRELL MRS. WILSON
MR. LONERGAN MRS. STEWART
MR. MCBRIDE

Background Information:



B. Consideration of Previous Minutes
e December 15th, Committee of the Whole and Closed Session
e December 15th, Regular Meeting Minutes
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CONSENT AGENDA ITEM January 19, 2022

TO: Board of Education
FROM: Steve Ptacek
SUBJECT: Consideration of Previous Minutes

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves the Previous Minutes as presented:

December 15%, Regular Meeting Minutes

December 15t, Committee of the Whole and Closed Session

MOVED BY: Seconded:
YEA: NAY: YEA: NAY:
MR. BEARD MRS. LEONARD
MR. CANTRELL MRS. WILSON
MR. LONERGAN MRS. STEWART
MR. MCBRIDE

Background Information:



XI. CLOSED SESSION - For the purposes of:
A. The appointment, employment, compensation, discipline, performance, or
dismissal of specific employees of the Public body, specific independent
contractors, or specific volunteers of the public body or legal counsel for the
Public body, including hearing testimony on a complaint lodged against an
employee of the Public body or against legal counsel for the public body to
determine its validity. 5 ILCS 120/2(c)(1).
B. Collective negotiating matters between the public body and its employees or
their representatives, or deliberations concerning salary schedules for one or
more classes of employees. 5 ILCS 120/2(c)(2).
C. Student disciplinary cases. 5 ILCS 120/2(c)(9).
D. Litigation, when an action against, affecting or on behalf of the particular
public body has been filed and is pending before a court or administrative
tribunal, or when the public body finds that an action is probable or imminent, in
which case the basis for the finding shall be recorded and entered into the
minutes of the closed meeting. 5 ILCS 120/2(c)(11).

XII. ACTION ITEMS
A. Consideration of Student Discipline 51



ACTION ITEM January 19, 2021

TO: Board of Education
FROM: Steve Ptacek
SUBJECT: Consideration of Student Discipline

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves the expulsion of student #005580 as presented.

MOVED BY: Seconded:
YEA: NAY: YEA: NAY:
MR. BEARD MRS. LEONARD
MR. CANTRELL MRS. WILSON
MR. LONERGAN MRS. STEWART
MR. MCBRIDE

Background Information:



B. Consideration of Personnel Recommendations
e Resignations

Retirement

Employment - Classified

Leaves of Absence

Long-Term Substitutes

Stipends
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ACTION ITEM January 19, 2022

TO: Board of Education
FROM: Tami Stice
SUBJECT: Consideration to Approve Personnel Recommendations

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves the Personnel Recommendations as presented.

e Retirement

e Resignation

e Employment — Classified
e Leaves of Absence

e Long-Term Substitutes

e Stipends
MOVED BY: Seconded:
YEA: NAY: YEA: NAY:
MR. BEARD MRS. LEONARD
MR. CANTRELL MRS. WILSON
MR. LONERGAN MRS. STEWART
MR. MCBRIDE

Background Information:



EMPLOYMENT RECOMMENDATIONS - January 19, 2022

Resignation

Mindy Klinebough-Hunter, Noon Supervisor at North Elementary School, effective December
21, 2021.

Maria Costello, Parent Educator at Eatly Years/Pre-Kindergarten Center, effective January 14,
2022.

Matthew Whitehead, AEP Paraprofessional at Jacksonville High School, effective January 5,
2022.

Jill Alexander, Dance Team (Pom Pons) Coach at Jacksonville Middle School, effective February
1,2022.

Courtney Cogswell, Administrative Assistant to Curriculum and Buildings & Grounds/Boatd of
Education Secretary, effective January 31, 2022.

Jose Burgos, Long Term Substitute Special Education Teacher at Jacksonville Middle School
effective January 17, 2022.

Charity Karr, Language Arts Teacher at Jacksonville Middle School, effective at the end of the
2021-2022 school year.

Retirement

Randy Coultas, Night Custodian at Jacksonville High School, effective December 31, 2021.

Employment-Classified

Jessica Smith, Noon Supervisor at Eisenhower Elementary School, Salary: §12.00/per hour,
contingent upon receipt and confirmation of required employment documentation, effective
January 4, 2022.

Shaylene Curtis, Administrative Assistant to Curriculum Department and Building & Ground
Department, Salary: §17.00/per hour, contingent upon receipt and confirmation of required
employment documentation, effective January 3, 2022.

Jeffrey Agner, Night Custodian at Eisenhower Elementary School and Murrayville-Woodson
Elementary School, Salary: §16.01/ per hour, contingent upon receipt and confirmation of required
employment documentation, effective January 20, 2022.

Roxann Mibb, Shuttle Driver at the Bus Garage, Salary: §15.00/ per hour, contingent upon receipt
and confirmation of required employment documentation, effective January 11, 2022.

Leaves of Absence

Erin Cruz, Special Education Teacher at Jacksonville High School, requesting family medical
leave and maternity leave to run concurrently from March 14, 2022 until the end of the 2021-2022
school year (8 weeks).

Janet Hayes, Bus Monitor at Transportation Department, requesting family medical leave from
December 5, 2021 until February 27, 2022 (10 weeks).

Sue Ballard, Special Education Paraprofessional, requesting family medical leave on an
intermittent basis from November 18, 2021 until end of the 2021-2022 school year (maximum of
12 weeks total).

Mickie Kendrick, Paraprofessional at Eatly Years/Pre-Kindergarten Program, requesting family
medical leave from January 4, 2022 until April 4, 2022 (maximum of 12 weeks).



e Amanda Howell, School Psychologist for the District, requesting family medical leave and
maternity leave to run concurrently from March 28, 2022 until the end of the 2021-2022 school
year (8 weeks).

Long Term Substitutes

e Jose Burgos, Long Term Substitute Special Education Teacher at Jacksonville Middle School for
the remainder of the 2021-2022 school year, one year only, effective January 3, 2022.

e Ryan Kaufmann, Long Term Substitute Art Teacher at Jacksonville High School for the
remainder of the 2021-2022 school year, one year only, effective January 3, 2022.

Stipends

e Karmen Birdsell, Geography Bowl at Washington Elementary School for the 2021-2022 school
year, Stipend: §666.71.

e Madison Nickrent, Geography Bowl at Washington Elementary School for the 2021-2022

school year, Stipend: $§666.71.

Jodi Heitbrink, Geography Bowl at North Elementary School for the 2021-2022 school year,

Stipend: §666.71.

Amanda Braley, Elementary Music at Murrayville-Woodson FElementary School, South

Elementary School, and Washington Elementary School for the 2021-2022 school year, Stipend:

$666.71, 2% on the base of $33,335.38.

Stephanie Soltermann, Elementary Music at Fisenhower Elementary School, Lincoln

Elementary School, and North Elementary School for the 2021-2022 school year, Stipend: §666.71,

2% on the base of $33,335.38.

Anita Hayes, Special Education Teacher at North Elementary School, Long Term Sub Extra

Duty Stipend for the 2021-2022 school year, St#pend: §2,000.

Anita Hayes, Special Education Teacher at North Elementary School, Long Term Sub Extra

Duty Stipend for the 2021-2022 school yeat, Stipend: §2,000. (24 sub)

Rachel Antle, Special Education Teacher at Jacksonville Middle School, Long Term Sub Extra

Duty Stipend for the 2021-2022 school yeat, Stipend: $500 (pro-rated: 2" semester).

e Misty Eisfelder, Special Education Teacher at Jacksonville Middle School, Long Term Sub Extra

Duty Stipend for the 2021-2022 school year, Stipend: $500 (pro-rated: 2" semester).

Cory Ellis, Music Teacher at Jacksonville High School, 6™ Period Stipend for the 2021-2022

school year — 20 semester, Stipend: §2,250.

Tracy Roberts, Credit Recovery Teacher at Jacksonville High School, 6™ Period Stipend for the

2021-2022 school year — 274 semester, Stipend: §2,250.

Katie Stark, Art Teacher at Jacksonville High School, 6% Period Stipend for the 2021-2022 school

year — 2° semester, Stpend: §2,250.

Dale Homolka, Art Teacher at Jacksonville High School, Long Term Sub Extra Duty Stipend

for the 2021-2022 school year — 2°¢ semester, Stipend: §1,500.

Kathleen Beard, Music Teacher at Jacksonville High School, Extended Day for the 2021-2022

school year — 274 semester, Stipend: pay of 1/8 of daily rate or $49.43 or $4,399.27.

Mary Parks, Primary/Intermediate Teacher at Murrayville-Woodson Elementary School,

Elementary Planning Stipend for the 2021-2022 school year -1% semester, Stipend: §1,777.92 (1

semester pro-rated).



Kristin Wainman, Special Education Teacher at Eisenhower Elementary School, Elementary
Planning Stipend for the 2021-2022 school year, S#pend: §2,500 (2nd semester).

Nicole Maul, Special Education Teacher at Eisenhower Elementary School, Elementary Planning
Stipend for the 2021-2022 school yeat, Stipend: §2,500 (2° semester).

Abby Willner, Special Education Teacher at Eisenhower Elementary School, Elementary
Planning Stipend for the 2021-2022 school yeat, Stpend: §2,500 (2° semester).

Sabrina Dietz, Special Education Teacher at Eisenhower Elementary School, Elementary
Planning Stipend for the 2021-2022 school year, Stipend: §2,500 (2" semester).

Dustin Secrist, Physical Education Teacher at Eisenhower Elementary School, Elementary
Planning Stipend for the 2021-2022 school yeat, Stpend: §2,500 (2° semester).

Jenna Stowers, Speech Language Pathologist at Eisenhower Elementary School, Elementary
Planning Stipend for the 2021-2022 school yeat, Stpend: §2,500 (2°9 semester).

Claudia Pitchford, Title I Teacher at Eisenhower Elementary School, Elementary Planning
Stipend for the 2021-2022 school year, St#pend: §2,500 (2°¢ semester only).

Stephanie Noel, Special Education Teacher at Lincoln Elementary School, Elementary Planning
Stipend for the 2021-2022 school year, Stipend: §2,500 (2°¢ semester only).

Andrea Floyd, Special Education Teacher at Lincoln Elementary School, Elementary Planning
Stipend for the 2021-2022 school year, Stipend: §2,500 (2°¢ semester only).

Marcia Mosley, Title Teacher at Lincoln Elementary School, Elementary Planning Stipend for
the 2021-2022 school year, Stipend: §2,500 (2°¢ semester only).

Vicky Tabeek, Title Teacher at Lincoln Elementary School, Elementary Planning Stipend for the
2021-2022 school year, Stipend: §2,500 (2™ semester only).



C. Consideration to Approve Separation Agreement
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ACTION ITEM January 19, 2022

TO: Board of Education
FROM: Tami Stice
SUBIJECT: Consideration to Approve Separation Agreement

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves the Separation Agreement as presented.

MOVED BY: Seconded:
YEA: NAY: YEA: NAY:
MR. BEARD MRS. LEONARD
MR. CANTRELL MRS. WILSON
MR. LONERGAN MRS. STEWART
MR. MCBRIDE

Background Information:



SEPARATION AGREEMENT

THIS AGREEMENT, made and entered into this ‘Efday of 0"‘ enber . 2021, by

and among the Board of Education of Jacksonville School District No. 117 (hereinafter the
“Board” or the “District™), Jacob Smetters (hereinafter “Smetters™), and Jacksonville Education
Association, IEA/NEA (hereinafter “Association™);.

WITNESSETH:

WHEREAS, Smetters has professional educator licensed employee in the role of
Curriculum Director in and for District at all times relevant hereto; and

WHEREAS, Smetters has, at all times relevant hereto, been a member of and fully
represented and counseled by Association; and

WHEREAS, Smetters is a professional educator licensed and tenured teacher in and for
District; and

WHEREAS, Smetters has had every opportunity and right to complete review of this
agreement; and

WHEREAS, Smetters wishes to resign his teaching and all other employment positions
in and for District; and

WHEREAS, Association has no objection to such resignation and agreement; and

WHEREAS, Board and Smetters have reached mutually acceptable terms and desire to
memorialize the same in writing;

NOW, THEREFORE, in consideration of the premises and the mutual promiscs,
covenants, and agreements contained herein, and for other valuable consideration, the receipt and
sufficiency is hereby acknowledged, the parties agree as follows:

1. Incorporation of Recitals. The recitals set forth hereinabove are incorporated in



this Section as if set forth herein word for word.

2. Resignation, Compensation, and Leave. In consideration for Smetters’s
unconditional resignation effective at the conclusion of the 2021-2022 school year, and in further
consideration for Smetters’s waivers set forth in paragraph 3 below, Smetters shall be placed on
and remain on paid administrative leave status for the remainder of the 2021-2022 school year.
The Board agrees to pay his regular earnings subject to standard and applicable deductions at
regular pay periods subject to standard payroll procedures through the remainder of the 2021-
2022 school year.

3. Release. Smetters hereby agrees and Smetters and does for her heir, heirs,
executors, administrators, successors and assigns, and each of them, release, remit, remise, acquit
and forever discharge Board and its predecessors and successors, all individual members of
Board (past, present and future), its employees, officers, agents, successors and assigns, from any
and all matters of action, causes of action, grievances, rights or claims of rights, debts, dues,
damages, liabilities, costs, claims, controversies, demands, torts, contracts, agreements,
guarantees, indebtedness, obligations, expenses, accountings, warranties and choses in action, in
law or in equity, including but not limited to grievances or unfair labor practices and of every
nature and description whatsoever by reason of or in respect to any act, cause, matter, omission,
right, duty, injury or thing that may have or has arisen out of the employment, work, or
employment relationship of Smetters and District arising until the date of the execution of this
agreement, whether known or unknown, suspected or unsuspected, latent or patent, or has at any
time heretofore owned or held against the aforesaid parties or Board and including but not

limited to:



(a) Any claim, action, cause of action or liability arising under the Civil
Rights Act of 1964, as amended, the Illinois Human Rights Act or any or all other federal, state
or municipal employment discrimination statutes, regulations or ordinances (including but not
limited to those claims based upon age, gender, race, religion, national origin, handicap,
disability or retaliation); and

(b) Any claim, action, cause of action or liability arising under any other
federal, state or local statute, law, ordinance or regulation.

This Agreement shall be enforceable against any party in the event of breach alleged by
another.

4, Release by Association. Association hereby agrees to and does for itself and its
heirs, executors, administrators, successors and assigns, and each of them, release, remit, remise,
acquit and forever discharge Board, all individual members of Board (past, present and future),
its employees, officers, agents, successors and assigns, and District from any and all matters of
action, causes of action, grievances, rights or claims of rights, debts, dues, damages, liabilities,
costs, claims, controversies, demands, torts, contracts, agreements, guarantees, indebtedness.
obligations, expenses, accountings, warranties and choses in action, in law or in equity, including
grievances or unfair labor practices and of every nature and description whatsoever by reason of
or in respect to any act, cause, matter, omission, right, duty, injury or thing that may have or has
arisen between the parties at any time prior to the execution of this Agreement, including
anything which may have arisen out of the employment, work, or employment relationship of
Smetters and District arising until the date of the execution of this agreement, whether known or
unknown, suspected or unsuspected, latent or patent, or has at any time heretofore owned or held

against the aforesaid parties or Board and including but not limited to:



(a) Any claim, action, cause of action or liability arising under the Civil
Rights Act of 1964, as amended, the Illinois Human Rights Act or any or all other federal, statc
or municipal employment discrimination statutes, regulations or ordinances (including but not
limited to those claims based upon age, gender, race, religion, national origin, handicap,
disability or retaliation); and

(b)  Any claim, action, cause of action or liability arising under any other
federal, state or local statute, law, ordinance or regulation.

This Agreement shall be enforceable against Board in the event of breach by Board and
shall be enforceable against Association in the event of breach by Association.

5. Reporting. The parties acknowledge, understand, and agree that this agreement
shall not be read to waive, limit, or otherwise restrict any investigation or reporting as may be
required by law.

6. Making of this Agrecement. Each of the parties hereto has entered into this
Agreement as their free and voluntary act. Each of the parties hereto has had the advice and
benefit of competent counsel in making this Agreement, or the opportunity 1o seek the same, and
know and fully understand the terms of this Agreement.

7. Entirety of Agreement. This Agreement constitutes the whole and entire
Agreement between the parties. No prior agreement, negotiations, relationships, understanding,
course of dealing, or usage forms any part of this Agreement.

8. No Precedent. This Agreement shall not establish a precedent of any kind as to
any issue addressed herein and shall be disregarded as guidance for future retirements,
resignations, or situations of similar nature or kind.

9. TRS. The parties intend this agreement to be compliant with 80 Ill. Adm. Code



1650.320(f)(6). If the Illinois Teachers Retirement System advises the District or Smetters that
service credit will not be applicable for the period extending from the date of this agreement
through the end of the 2021-2022 school year, the parties agree to meet to discuss the impact, but
in no way will such notice alter the waivers in paragraph 3 or 4, or leave set forth above, which
the parties intend to remain in-tact and complete, with any pension payment to be severed from
the agreement and, if applicable, returned to Smetters. Unless alternate agreement is reached,
return of pension over-payment, less standard and applicable deductions as may be necessary for
taxing purposes, to Smetters shall be his sole remedy if TRS does not accept creditability of
service for any portion of the 2021-2022 school year.

10.  Applicable Law. This Agreement has been executed in [llinois, and shall be
governed in accordance with the laws of the State of Illinois in every respect.

11. Paragraph Headings, Paragraph headings have been inserted for convenience
and reference only, and if there shall be any conflict between any such headings and the text of
this Agreement, the text shall control.

12.  Duplicate Originals. This Agreement may be executed in onc (1) or more
counterparts, each of which shall be considered an original, and all of which taken together shall
be considered one and the same instrument.

13. Mutual Intent. The language contained herein expresses the mutual intent of the

parties.



IN WITNESS WHEREOF, the parties hereto have caused this Agreement (Paragraphs
ts
1-13) to be executed on this A0 day of Q-ec €m Lﬁ ,2021.

Q{%

acob Smetters

BOARD OF EDUCATION
JACKSONVILLE COMMUNITY UNIT
SCHOOL DISTRICT NO. 117

By:

President
ATTEST:

Secretary

{Users/djbraun/DeskiopMTBFM Work Product/Severance Agreements/Paw Paw--Separation Agreement.doc



D. Consideration to Approve Food Service Employee Raises
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ACTION ITEM January 19, 2022

TO: Board of Education
FROM: Tami Stice
SUBJECT: Consideration to approve food service employee raises

PROPOSED MOTION BY THE BOARD OF EDUCATION:
That the Board of Education approves food service employee raises as presented.

MOVED BY: Seconded:
YEA: NAY: YEA: NAY:
MR. BEARD MRS. LEONARD
MR. CANTRELL MRS. WILSON
MR. LONERGAN MRS. STEWART
MR. MCBRIDE

Background Information:



A B C D E F H | J K L

1 |LAST NAME LOCATION i20-21 S/hr hr/day i20-21 hrs i20-21 annual % Inc iRaise AmtiNew: 21-21 S/hr i21-22 hrs i21-22 annual

> Auter\} ....... I T 766 521 S 00 S T T v o $21,70.§...6.(.).
2 A T ——— i — R $23 G 52 R PV e 1'405 ..... $24,33.(')".321.
g i R T e ot 515 Lo 56 L T e 1,056 ...... $15,84.6...(.)"(.).
- Blacklé;m [ i e oee $16 e 04 S T o 1,056 ..... $16,52.é..£6
- it JHS .......... 20.87': ..... G Cace. $29 S 96 i 042 ........ Si5e 1,408 ...... $29,97'é"§'2"
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. S R T i oee $15 Lo 56 L P o 1,056 ..... $1584000
P (i (R e cp e $11 5 00 T e e Ga $12,81§'.'6'(').
Ty i JHS .......... 14'79..§ ..... ST o5 $14 = 48 S 037 ........ 15.16: ..... 1'012.5 ..... $1534192
PR et T i T S 511 e 76 i P T i i $11,60.é..£.(.).
Py (T e B e .57 e 04 S P e Lot 5716364
Py [ ¥ PEEI e o6 $12 Lo 38 s P i 1,006 ..... $13,07.§..(.)"(.).
” e JHS .......... T T o $12 S 20 S 04 ........ 5 1'012. ...... $13,15'é'.'(')"(').
c i e R i $17 s 48 S B e 1'144. ..... $17,697..é.8"
P D T T S e S e .$7 Lo 00 T g e e $7,96900
e [ T e . k6 $13 S 00 o 04 ........ 13 ..... 1'050.5 ..... $13,65.6..66
Py [ e e o e $5 S 00 S S e i $5,69.2L..'(.)"(.).
s sy R i i e $20 o 04 S — X 1,0Sé ..... $21,09'é'.§'8"
" s T S 12. ...... P e .$7 s 00 T R e . $7,96900
” i P o5 23 ..... P R .$8 P 88 S G — e i $8,52.é..'6.(.).
s TR - 6 ..... e Toe $13 so 60 S e e 1,056 ..... $13,72.§...(.)'6
» il (R o 21 ..... i oee 520 S 76 i E— e 1,056 ..... $20,68.§...621.
y L i a—— 125 ..... T Se] $11 o 00 G h— 155 ..... 986; ..... $12,81.é...66
v i I:IKII:B/EY T T TPO P 57 S 80 et s e e $7,969OO
vy i v e T L .$6 o 00 S e e po $7,39.§..'6.(.).
> Sumpt'é}m s CE T i Toee $20 s 68 S E— e 1,056 ..... $20,77.i"§.2"
s et e S 19.28"5 ..... - o $20 Lo 68 i 039 ........ 19.655 ..... 1,0565 ..... $20,77'i'.'§'2"
vy IV 12. ...... e it s 55 S 00 e e e s $626600
5 Vacanfylll\;llayberr IV - 6 ..... i P $7 e 80 ................ R e e $7,96900
” Vacan;c"/WiIIner S - 535 ..... o 5 $13 co 04 ................ [— 155 ..... geé; ..... $1258400
> e i o S S 57 s 00 ................ R e . $7,969OO
= Vacan.t"/Whlte R S e S o $12 o 00 ................ R e 1’012. ..... $13,15.é...66
B4 e e S 138,024-94 - ﬁfﬁfﬁﬁ A ﬁfﬁﬁ ... $452,844.08
35 ..................................................................................
6| 1T over $15= 2% & under$13=13. 00 $14,819.14
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Moved Biggs & Correll to $15, so don’t have to worry about that on annual raise - all the long term staff needing to be at $15 will be there
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E. Consideration to Pay Roofing Associates for the Roofing Work on
the JHS Bowl

72



ACTION ITEM January 19, 2022

TO: Board of Education

FROM: Richard Cunningham

SUBJECT: Consideration of/to pay $179,346.60 to Roofing Associates for the roofing work on the
Bowl.

PROPOSED MOTION BY THE BOARD OF EDUCATION:

| recommend that the Board of Education approve to pay $179,346.60 to Roofing Associates
for the roofing work done on the bowl.

MOVED BY: Seconded:
YEA: NAY: YEA: NAY:
MR. BEARD MRS. LEONARD
MR. CANTRELL MRS. WILSON
MR. LONERGAN MRS. STEWART
MR. MCBRIDE

Background Information:
See attached documentation from Graham and Hyde.



™~ - YY
{ v\
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GRAHAM AND HYDE

ARCHITECTS, INC.

December 21, 2021

Mr. Rick Cunningham

Chief Financial Officer
Jacksonville School District #117
211 West State Street
Jacksonville, IL 62650

Re: Re-Roofing Work
The Bowl
215 South Church Street
Jacksonville, lllinois
Application for Payment No.'s 2 and 3
G&H #0511-90

Dear Rick:
Enclosed is Application for Payment No. 2 in the amount $165,472.20 as prepared by Roofing
Associates along Partial Waiver of Lien in the same amount along with certified payrolls. Also

included is a 5% reduction of retainage as Pay Application No. 3 in the amount of $13,874.40

If you are in agreement, payment should be made directly to Roofing Associates in the amount
of $179,346.60.

Should you have any questions regarding the enclosed, please contact me.
Sincerely,
Jamie C. Cosgriff, AIA
JCCijo

Enclosures
Xc: Roofing Associates

217-787-9380 » fax:217-793-6465 ¢ www.GrahamandHyde.com e 1010 Clocktower Drive, Springfield, lllinois 62704



AlA Type Document

Application and Certification for Payment Page 1 of 2
TO (OWNER): Jacksonville School Dist 117 PROJECT: The Bowl APPLICATION NO: 2 h\cm@u\ DISTRIBUTION
211 West State Street 21-015 TO:
Jacksonville, IL 62650 The Bowl 215 S. Church St PERIOD TO:11/30/2021 _ OWNER
Jacksonville, IL _ ARCHITECT
. _ CONTRACTOR
FROM (CONTRACTOR): ROOFING ASSOCIATES LLC dba MEYER  VIA (ARCHITECT): Graham & Hyde Architechts Inc ARCHITECT'S
3950 N. DIRKSEN PARKWAY 1010 Clocktower Drive PROJECT NO: GgH #0511-90
SPRINGFIELD, IL 62707 Springfield, IL 62704

CONTRACT FOR: Roofing CONTRACT DATE: 4/28/2021

v The Undersigned Contractor certifies that to the best of the Contractor's knowledge, information and
OOZ.-%O._-OW m >v_U_I_O>.._.._OZ _uom —U><g mz._- belief the work covered by this application for Payment has been completed in accordance with the
Application is made for Payment, as shown below, in connection with the Contract. Contract Documents, that all amounts have been paid by the Contractor for Work for which previous
Continuation Sheet, AIA Type Document is attached. Certificates for Payment were issued and payments received from the owner, and that

current payment shown herein is now due.
1. ORIGINAL CONTRACTSUM ... ................. $ 257,742.00
2. Net Change by Change Orders . ............... $ 20,946.00 CONTRACTOR: ROOFING ASSOCIATES LLC dba MEYER ROOFING COMPA
3950 N. DIRKSEN PARKWAY SPRINGFIELD, IL mm.wowk.l
3. CONTRACT SUM TO DATE (Line1+2)........... $ 278,688.00 y / .
. TOTAL COMPLETED AND STORED TO DATE ...... 277,488.00 . o 7 \ 5
4. TOTAL COMPLETED AND STORED TO DATE $ By: __\ %\u:\\\
Mary D. _U.T: ! President
5. RETAINAGE: State of- IL
a.____ 10.00 % of Completed Work $ 27,748.80 .

County of: Sangamon

b. 0.00 % of Stored Material $ 0.00 Siibscribedan %mm v ‘ > NON—
Total retainage (Line 52+ 5b) . . ... ............... $ 27,748.80 Notary Public: "

ef}
My Commission Expires : NI |

6. TOTAL EARNED LESS RETAINAGE . ... .......... $ 249,739.20 .
(Line 4 less Line 5 Total) ARCHITECT'S CERTIFICATE FOR PAYMENT
7. LESS PREVIOUS CERTIFICATES FOR PAYMENT In Accordance with the Contract Documents, based on on-site observations and the data com-
- " 8 4 : prising the above application, the Architect certifies to owner that to the best of the Architect's
HREEL WHTRHOr OO o sus s wuwes wrass = & ¥ 267 knowledge, information and belief the Work has progressed as indicated,the quality of the work
8. CURRENT PAYMENTDUE ..... ................ $ 165,472.20 is in accordance with the Contract Documents, and the Contractor is entitled to payment of the
AMOUNT CERTIFIED.
9. BALANCE TO FINISH, INCLUDING RETAINAGE
Line 3 less Line 6 :
Ll P SRR AMGUNT CERTIFIED:: s s o 655 1 535 56 Kons Hagss $ 165,472.20
(Attach explanation if amount certified differs from the amount applied. Initial all figures on this
CHANGE ORDER SUMMARY ADDITIONS DEDUCTIONS Application and on the Continuation Sheet that are changed to conform to the amount certified.)
Total changes approved in ARCHITECT: uj
previous months by Owner 0.00 0.00 By: Q § e 122121
7 Q %
Total approved this Month 20,946.00 0.00 This Certificate is not negotiable. The AMOUNT CERTIFIED is payable only to the Contractor
named herein. Issuance, Payment and acceptance of payment are without prejudice to any
TOTALS 20,946.00 0.00 rights of the Owner or Contractor under this Contract.
NET CHANGES by Change Order 20,946.00
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AlA Type Document

Application and Certification for Payment Page 2 of 2
TO (OWNER): Jacksonville Schooi Dist 117 PROJECT: The Bowl APPLICATION NO: 2 DISTRIBUTION
211 West State Street 21-015 TO:
Jacksonville, IL 62650 The Bowl 215 S. Church St PERIOD TO: 11/30/2021 _ OWNER
Jacksonville, IL _ ARCHITECT
_ CONTRACTOR
FROM (CONTRACTOR): ROOFING ASSOCIATES LLC dba MEYER VIA (ARCHITECT}: Graham & Hyde Architechts Inc ARCHITECT'S
3950 N. DIRKSEN PARKWAY 1010 Clocktower Drive PROJECT NO: caH #0541-90
SPRINGFIELD, i 62707 Springfield, IL. 62704
CONTRACT FOR: Roofing CONTRACT DATE: 4/28/2021
SCHEDULE PREVIOUS COMPLETED STORED COMPLETED
DESCRIPTION VALUE APPLICATIONS  THIS PERIOD MATERIAL STORED o, BALANCE RETAINAGE
1 Mobilization 2,600.00 2,600.00 0.00 0.00 2,600.00 100,00 0.00 260.00
2 Shop Drawings 2,400.00 2,400.00 0.00 0.00 2,400.00 100.00 0.00 240.00
3 Mobilization 7,500.00 3,750.00 3,750.00 0.00 7,500.00 100.00 0.00 750.00
4 EPDM Labor 48,000.00 0.00 48,000.00 0.00 48,000.00 100.00 0.00 4,800.00
5 EPDM Materials 56,000.00 18,480.00 37,520.00 0.00 56,000.00 100.00 0.00 5,600.00
6 insulation Labor 50,806.00 0.00 50,806.00 0.00 50,806.00 100.00 0.00 5,080.60
7 Insulation Materials 58,000.00 58,000.00 0.00 0.00 5£8,000.00 100.00 0.00 5,800.00
8 Sheetmetal-Dixons 21,636.00 0.00 21,636.00 0.00 21,636.00 100.00 0.00 2,163.60
g Painting JB Large 8,400.00 8,400.00 0.00 0.00 8,400.00 100.00 0.00 840,00
10 Close out 2,400.00 0.00 1,200.00 0.00 1,200.00 50.00 1,200.00 120.00
11 Unforeseen Increases 20,946.00 0.00 20,946.00 0.00 20,946.00 100.00 0.00 2,084.60
REPORT TOTALS $278,688.00 $93,630.00 $183,858.00 $0.00 $277,488.00 99.57 $1,200.00 $27,748.80






F. Consideration to Pay Final Payment No.3 to Henson Robinson
Company for the Roofing Work at Eisenhower & North Elementary









G. Consideration to Pay Doyle Plumbing for Eisenhower RTU
Replacement









Xlll. ADJOURNMENT
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