THE LAKE AND PENINSULA SCHOOL DISTRICT
Regular Meeting AGENDA
April 23, 2020, 10:00 AM

Agenda
1. CALL TO ORDER
2. PLEDGE OF ALLEGIANCE
3. ROLL CALL
4. INTRODUCTION OF VISITORS
5. ORDERING OF AGENDA
6. APPROVAL OF CONSENT AGENDA

a. Previous Minutes

b. Check Registers
7. COMMUNICATIONS

a. Site Reports

b. LSAC Minutes

c. Correspondence

d. Public Comments
8. DELEGATIONS

a. Lake and Peninsula Borough

b. LSAC

c. Student

d. Principal/Teacher/Counselor
9. REPORTS
Committee Reports
Superintendent's Report
Facilities/Maintenance Report
Curriculum
Technology Report
Activities Report
Financial Report
Special Education Report
Assessment Report
Early Childhood Report
Personnel

1. Shining Stars
10. OLD BUSINESS

a. Board Policy Updates--3rd Reading - for Approval
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11.

12.

13.

14.
15.

NEW BUSINESS

a. FY21 Budget 2nd Reading - for Approval
PERSONNEL

a. Resignation

MISCELLANEOUS

FUTURE AGENDA ITEMS AND MEETING DATE
ADJOURNMENT



022020 Policy Updates Explained

BP 1311: Participation in Community Life

This policy implements culturally responsive educational practices by encouraging community
involvement in student education, understanding and respecting community values, and
encouraging staff participation in community activities. The policy also contains communication
goals for district communications with the public.

BP 1312: Public Complaints Concerning the Schools

Language has been added requiring the district’s response to complaints to be culturally
responsive and free of discrimination and bias. Further, the policy explains that culturally
responsive processes improve community relations and student success.

BP/AR 1312.1: Public Complaints Concerning School Personnel

Language has been added to the policy identifying a response process for public complaints, and
explaining that complaints will be resolved in a fair and nondiscriminatory manner. Language
has also been added to include Advisory School Board Members.

Language has been added to the AR requiring a nondiscriminatory complaint process and
providing support for complainants in accessing the complaint process. Language has also been
added that School Board members should not obtain information about a complaint except
through the complaint process.

BP 1312.2: Public Complaints Concerning Instructional Materials

The policy has been revised to reflect that instructional materials should be free from cultural
biases or perspectives that promote discrimination or disparity. Instead, instructional materials
should be culturally responsive and support students’ cultural identity and knowledge. Language
has been added clarifying the complaint process regarding instructional materials.

BP 1312.3: Public Complaints Concerning Discrimination

Language has been added that students shall not experience discrimination in suspension,
expulsion, or other disciplinary action. Further, educational opportunities and courses shall be
provided in a nondiscriminatory manner.

BP: 1400: Relations Between Other Governmental Agencies and the Schools

If applicable to your district, language has been added recobnizing the role of tribal government
in meeting the needs of tribal students, and including tribal governments as cooperative
resources.



For all districts, language has been added that the district will make available to parents’
information about shared and cooperative services so that students have maximum opportunities.
Further, language has been added recognizing that cooperative agencies may share working
agreements in order to expedite programs and services.



Community Relations

PARTICIPATION IN COMMUNITY LIFE BP 1311

|N0te: The following optional policy may be revised to reflect district philosophy and needs. |

The Board believes the school and community should work as a unified whole in the process of
educating students enrolled in the District. Understanding community values and priorities are
important to the ongoing success of the educational program. Staff members should be respectful
of community values in their contacts with the community.

(cf. 5137 - Positive School Climate)
(cf. 6141.2 - Recognition of Religious Beliefs and Customs)
(cf. 6141.3 — Culturally Responsive Education)

The quality of a school program is related to staff understanding of local culture and traditions,
parents’ wishes for their children, and public understanding of the District’s goals and methods for
education. Strong school-community relationships require cooperative development and
maintenance of efficient two-way channels of communication between the school and the
community. This communication should be fostered through dialogue, input, and feedback.

District communications with the public should meet the following goals:

(1) inform the public about the work of the schools;

(2) improve the partnership of parents and teachers in meeting the educational needs of
students;

(3) develop awareness of the importance of culture in education;

(4) integrate the home, school, and community in improving educational opportunities;

(5) clarify the aims, objectives, and work of the school,;

(6) make school facilities and personnel available for community use, within limits set by
the Board; and

(7) make use of community resources in carrying out the educational program.

(cf. 5124 —Communication with Parents/Guardians)

The School Board encourages affiliation of school personnel with community organizations
having missions consistent with that of the District, and encourages participation of school staff in
appropriate community activities and projects.

(cf. 6145.5 — Organizations/Associations)

Added 3/2019

AASB POLICY REFERENCE MANUAL
9/92



Community Relations

PUBLIC COMPLAINTS CONCERNING THE SCHOOLS BP 1312

The School Board believes that a quality educational program is dependent upon a strong
relationship with its communities. The School Board further believes that improved student
success results when the district listens to complaints, considers differences of opinion, and
resolves disagreements through an established, objective and culturally responsive process.

The Board encourages complainants to resolve problems early and informally whenever possible.
The School Board expects that all district staff who respond to complaints and resolve problems
will do so in a manner that is culturally responsive and is not influenced by discrimination or
biases. If a problem remains unresolved, the individual should submit a formal complaint as early
as possible in accordance with appropriate district procedures. District procedures shall be readily
accessible to the public and if needed, should be available in languages which parents use and
understand.

Individual Board members do not have authority to resolve complaints. If approached directly with
a complaint, however, School Board members should also demonstrate cultural responsiveness
while listening to the complaint and providing assistance by referring the complainant to the
Superintendent or designee so that the problem may receive proper consideration and due process.

(cf. 1312.1 — Public Complaints Concerning School Personnel)
(cf. 1312.2 — Public Complaints Concerning Instructional Materials)
(cf. 1312.3 — Public Complaints Concerning Discrimination)

Note: Pursuant to 4 AAC 52.500, any person may file a complaint with the Department of Education alleging a
violation of state regulations governing education for exceptional children.

Legal Reference:
ALASKA STATUTES
14.18.100  Remedies (Sex or Race Discrimination)

ALASKA ADMINISTRATIVE CODE
4 AAC 06.560 — 06.580 Violations; Prohibition Against Sex Discrimination
4 AAC 52.500 - 52.629 Procedural Safeguards; Education for Exceptional Children

TITLE VI, CIVIL RIGHTS ACT OF 1964

TITLE VII, CIVIL RIGHTS ACT OF 1964, 42 U.S.C. 2000 et. seq. (Ch. 21)
TITLE 1X, EDUCATION AMENDMENTS OF 1972

SECTION 504, REHABILITATION ACT OF 1973

34 CODE OF FEDERAL REGULATIONS

200.74 and Part 300

GENERAL EDUCATION PROVISIONS ACT, 20 U.S.C. 1221 et. seq., especially:
FAMILY EDUCATIONAL RIGHTS AND PRIVACY RIGHTS ACT, 20 U.S.C. 12329

Revised 3/2019
AASB POLICY REFERENCE MANUAL
9/92
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Community Relations

PUBLIC COMPLAINTS CONCERNING SCHOOL PERSONNEL BP 1312.1

The School Board places trust in its employees and desires to support their actions in such manner
that employees are free from unwarranted, spiteful or negative criticism and complaints. The
Superintendent or designee shall develop procedures which will permit the public to lodge
complaints or criticism against staff members, assure full consideration, and protect the rights of
the staff members and the district. Verbal complaints against an employee initially made to a
School Board member, Advisory School Board member, or at a School Board meeting will be
referred to the Superintendent or designee for appropriate consideration and action.

The District will respond to complaints concerning school personnel, investigate as appropriate,
and take action as may be necessary or advisable to resolve the concern. Complaints should follow
the complaint filing and resolution process set forth in administrative regulation.

The process for complaints concerning school personnel will be administered in a fair and
nondiscriminatory manner on behalf of both the complainant and the personnel involved.

(cf. 1312 - Public Complaints Concerning the Schools)
(cf. 4112.6 - Personnel Records)
(cf. 9323 - Meeting Conduct)

Note: When public complaints include allegations of child abuse, it is imperative that school officials consult BP 5141.4
- Child Abuse and Neglect (Reporting Procedures). Though a district may implement its complaint procedures in such
cases, the duty to report suspected child abuse comes first. We encourage school districts to rely on the child protective
agencies for resolving these complaints and determining if the child abuse report is unfounded. The following language
is optional.

OPTION 1: This policy shall not apply when a public complaint involves accusations of child abuse. When
a school employee is accused of child abuse, it shall be investigated by proper authorities in accordance
with child abuse laws.

OPTION 2: When public complaints involve accusations of child abuse, the provisions of this policy and
regulation shall be implemented only after the child abuse reporting requirements specified in law have
been fulfilled

(cf. 5141.4 - Child Abuse and Neglect (Reporting Procedures))

Legal Reference:
ALASKA STATUTES
44.62.310 Government meetings public

Revised 3/2019

AASB POLICY REFERENCE MANUAL
9/92


http://redirector.microscribepub.com/?cat=stat&amp;loc=ak&amp;id=44.62.310

Community Relations

PUBLIC COMPLAINTS CONCERNING INSTRUCTIONAL MATERIALS BP 1312.2

The School Board takes great care in the adoption of instructional materials and is aware that all
adopted materials may not be acceptable to all students, their parents/guardians, or other district
residents. The School Board shall strive to adopt instructional materials that refrain from cultural
biases or perspectives that promote discrimination or socioeconomic disparity based on race,
ethnicity, religious or cultural beliefs, disability, familial status, sexual identification or sexual
orientation. The school board will strive, when possible, to incorporate culturally responsive
materials and materials that support students’ cultural identity and local knowledge.

(cf. 6161.1 - Selection and Evaluation of Instructional Materials)
(cf. 6161.11 - Supplementary Instructional Materials)

The Superintendent or designee shall establish procedures which will permit the equitable and
transparent consideration of any complaints against the use of any instructional materials, including
textbooks, supplementary textbooks, library books, and other instructional materials and equipment.

(cf.1312.3-Public Complaint Concerning Discrimination)

The School Board expects and trusts the Superintendent and staff are well qualified to consider
complaints concerning instructional materials. The Superintendent or designee’s decision is the final
response from the district administration. However, if the complainant finds the decision of the
Superintendent or designee unsatisfactory, he/she may request that the matter be placed on the
agenda of a regular School Board meeting. The request shall be made in writing and addressed to
the President of the Board of Education as well as the Superintendent or designee.

The administration or School Board's decision in any such case will be based on educational
suitability and will not be influenced by a desire to suppress information or deny students access
to ideas with which the administration or School Board disagrees.

(cf. 6144 - Controversial Issues)

Revised 3/2019

AASB POLICY REFERENCE MANUAL
9/92



Community Relations

PUBLIC COMPLAINTS CONCERNING DISCRIMINATION BP 1312.3(a)

Note: 4 AAC 06.560 mandates that the district adopt and make available to the public written grievance procedures
for violations of A.S. 14.18 or 4 AAC 06.500 - 4 AAC 06.600, governing sex and race discrimination. The following
sample policy and regulations should be revised as deemed appropriate within the parameters of law.

The School Board recognizes that the district has primary responsibility for ensuring that it
complies with state and federal laws and regulations governing educational programs.
Furthermore, the School Board seeks to ensure that students, regardless of ethnicity, race, religion,
disability, gender identity, sexual orientation or socioeconomic background, do not
disproportionately experience suspension, expulsion, other disciplinary actions, nor any form of
discrimination. The School District will ensure that opportunities and courses are offered and
accessible to all students in a fair manner and without discrimination. The Superintendent or
designee shall establish procedures to investigate and seek to resolve complaints alleging unlawful
discrimination related to educational programs and activities.

The School Board acknowledges and respects student and employee rights to privacy. Complaints
shall be investigated in a manner that protects these rights.

(cf. 1340 - Access to District Records)
(cf. 4112.6 - Personnel Records)
(cf. 5125 - Student Records)

The School Board prohibits retaliation in any form for the filing of a complaint, the reporting of
instances of discrimination, or for participation in complaint procedures.

(cf. 0410 - Nondiscrimination in District Programs and Activities)

(cf. 1213.1 - Complaints Concerning School Personnel)

(cf. 1213.2 - Complaints Concerning Instructional Materials)

(cf. 5141.4 - Child Abuse and Neglect (Reporting Procedures)

Legal Reference: (See next page)

{00880413}




Community Relations

PUBLIC COMPLAINTS CONCERNING DISCRIMINATION

Legal Reference:

ALASKA STATUTES

14.18.010 Discrimination based on sex and race prohibited
14.18.020 Discrimination in employment prohibited
14.18.090 Enforcement by State Board of Education
14.18.100 Remedies (Sex or Race Discrimination)

ALASKA ADMINISTRATIVE CODE

4 AAC 06.510 Discrimination in hiring practices.

4 AAC 06.560 - 06.580 Violations; Prohibition Against Sex Discrimination

4 AAC 52.500 - 52.629 Procedural Safeguards; Education for Exceptional Children

TITLE VI, CIVIL RIGHTS ACT OF 1964

TITLE VII, CIVIL RIGHTS ACT OF 1964

TITLE IX, EDUCATION AMENDMENTS OF 1972

SECTION 504, REHABILITATION ACT OF 1973

34 CODE OF FEDERAL REGULATIONS

200.74 and Part 300

GENERAL EDUCATION PROVISIONS ACT, 20 U.S.C. 1221 et seq., especially:
FAMILY EDUCATIONAL RIGHTS AND PRIVACY RIGHTS ACT, 20 U.S.C. 1232¢g
CIVIL RIGHTS RESTORATION ACT

20 U.S.C. 1683 et seq.

VOCATIONAL REHABILITATION ACT OF 1973, SECTIONS 503 AND 504

29 U.S.C. 791 et seq.

AGE DISCRIMINATION IN EMPLOYMENT ACT

29 U.S.C. 621 et seq.

VIETNAM ERA VETERANS ACT

38 U.S.C. 2011 et seq.

AMERICANS WITH DISABILITIES ACT

42 U.S.C. 12101 et seq.

Revised 3/2019

{00880413}

BP 1312.3(b)

AASB POLICY REFERENCE MANUAL
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http://redirector.microscribepub.com/?cat=stat&amp;loc=ak&amp;id=14.18.010
http://redirector.microscribepub.com/?cat=stat&amp;loc=ak&amp;id=14.18.020
http://redirector.microscribepub.com/?cat=stat&amp;loc=ak&amp;id=14.18.090
http://redirector.microscribepub.com/?cat=stat&amp;loc=ak&amp;id=14.18.100
http://redirector.microscribepub.com/?cat=code&amp;loc=ak&amp;id=4&amp;spec=06.510
http://redirector.microscribepub.com/?cat=code&amp;loc=ak&amp;id=4&amp;spec=06.560
http://redirector.microscribepub.com/?cat=code&amp;loc=ak&amp;id=4&amp;spec=52.500
http://redirector.microscribepub.com/?cat=cfr&amp;loc=us&amp;id=34&amp;spec=200.74
http://redirector.microscribepub.com/?cat=cfr&amp;loc=us&amp;id=34&amp;spec=300
http://redirector.microscribepub.com/?cat=usc&amp;loc=us&amp;id=20-1221
http://redirector.microscribepub.com/?cat=usc&amp;loc=us&amp;id=20-1232g

Community Relations

BP 1400
RELATIONS BETWEEN OTHER GOVERNMENTAL AGENCIES AND THE SCHOOLS

The School Board recognizes that agencies at all levels of government share its concern and
responsibility for the welfare, health and safety of our youth. The Board further recognizes that
tribal governments are committed to meeting the needs of tribal students within the district. The
Board and staff shall take every opportunity to work cooperatively with these agencies for the
benefit of our students.

(cf. 1020 — Youth Services)
(cf. 9140 — Board Representatives)
(cf. 9311 — Board Policies)

The Superintendent or designee shall initiate and maintain cooperative relationships with
representatives of other public agencies, tribal governments, or tribal government educational
proxies in order to help our schools and students make use of the resources which governmental
agencies can provide. The Superintendent or designee shall ensure that agreements with other
agencies which involve the exchange of funds or reciprocal services are executed in writing so that
roles and responsibilities are clearly defined._The District shall make information available to
parents/guardians about shared or cooperative services so that students may benefit to the fullest
extent. Agreements may be shared among agencies to prevent duplicative efforts and to expedite
cooperative programs and services.

(cf. 3312 — Contracts)

Legal Reference:
ALASKA STATUTES
03.20.100 Farm-to-school program
14.12.150 — 14.12.170 Regional Resource Centers
47.10.093 Disclosure of agency records.
47.10.090 Court records
47.12.310 Agency records

Revised 3/2019

AASB POLICY REFERENCE MANUAL
9/92
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