Agenda

Wednesday, September 9, 2026 7:00 PM
Winston-Dillard School District, 620 NW Elwood St, Winston,

1. Call To Order

2. Pledge of Allegiance

3. Roll Call - Establishment of a Quorum

4. SUPERINTENDENT REPORT

4.A. Enrollment

4.B. Community Unity Effort - Riverbend Park
Playground

4.C. SB 141 - Performance Growth Targets

5. Directors Report

6. ITEMS OF DISCUSSION

6.A. Integrated Programs Annual Report to ODE

6.B. Annual Title 1 Parent Notification

6.C. 2026 OSBA Fall Regionals - September 23, 2026

6.D. 2026 OSBA Annual Convention November 12-14,
2026 Portland OR

6.E. Athletic Handbook & Policy 1lst Reading

6.F. Field Trip Requests

7. ADOPTION OF CONSENT AGENDA

7.A. Financial Statement

7.B. Minutes

7.B.1. August 12, 2026 Regular Session

7.C. Recommended Student Inter-District Transfers

for the 2026-27 School Year
7.D. Donation

7.D.1. DHS Thank you to DDA Taylors Family
Mortuary for two (2) $100.00 cash donation to DHS
Cheer

7.D.2. DHS Thank you to B&S Automotive Services
for $100 cash donation to DHS Cheer.

7.D.3. DHS Thank you to Patriot Automotive for
$300 cash donation to DHS Cheer.

7oDo 4, DHS Thank you to Quality Pest Control for

$250 cash donation to DHS Cheer.

OR 97496



7.D.5. DHS Thank you to Costco for sixty (60)
student backpacks valued at $1500.00.

7.D.6. DHS Thank you to Jeremy & Jennifer
Mitchell for $1000 donation to DHS Band.

7.E. Adoption of Consent Agenda Motion

8. ACTION ITEMS

8.A. OSBA Recommended Policy Updates 2nd Reading

8.B. Athletic Handbook, Updated Policy JFCIA &
JFCIA-AR 2nd Reading

9. COMMUNICATIONS

10. FOR THE GOOD OF THE ORDER

11. ADJOURNMENT

12. UPCOMING

12.A. Regular Session at WDSD District Office
Board Room on October 14, 2026 at 7:00 pm.



Winston-Dillard School District Student Enroliment 2026-27

Head Count: Enrolled {Head Count
Grade Level 6/5/2026 : 9/5/2025 : 9/4/2026 : 9/3/2026
K 82 107
1 99 83
2 95 93
3 81 94
4 99 81
5 101 107
Elem School Total 557 571 565 536
6 100 109
7 98 99
8 95 109
Middle School Total 293 308 317 284
9 88 107
10 72 93
11 64 67
12 86 67
DAS 57 47
High School Total 367 367 381 352
Total Enrollment 1217 1246 1263 1172
6/5/2026
Elementary Schools PK K 1 2 3 4 5 DAHS
McGovern - 218 0 0 0 0 65 73 80 9 0
Brockway - 216(PK269) 53 60 81 75 0 0 0 10 9
Lookingglass -123(PK141) 18 22 18 20 16 26 21 1 19
Total 71 82 99 95 81 99 101 12 19
9/4/2026 Total 47
Elementary Schools PK K 1 2 3 4 5
McGovern - 219 0 0 0 0 72 67 80 9/3/2026: 209
Brockway - 218(PK237) 19 82 61 75 0 0 0 9/3/2026: 203
LES -128 (PK 146) 18 25 22 18 22 14 27 9/3/2026: 124
Total 37 107 83 93 94 81 107

9/4/202611:34 AM
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Integrated Programs Annual Report

OREGON

DEPARTMENT OF

m EDUCATION

Oregon achieves . . . together!

2025-26 Integrated Programs Annual Report

This Integrated Programs Annual Report Questions template aims to help grantees organize narrative responses
to questions prior to submitting their Annual Report via SmartSheet. Please note that this template will not be
submitted to the Oregon Department of Education; rather it is a tool to support grantees in compiling the
necessary information that will need to be cut and paste into Smartsheet.

Annual Report Questions

Question

Context/Guidance

As you review your progress markers/overall
reflection responses and reflect on plan
implementation, how do you see your progress
contributing to the Outcomes and Strategies in your
plan and your Longitudinal Performance Growth
Targets (LPGT)/Local Optional Metrics (LOM)?

Discuss at least one Outcome where you have seen
progress in implementation.

Winston-Dillard School District is focused on increasing
overall student achievement, well-being, and long-
term graduation rates. Improved regular attendance
buttresses these goals. Accordingly, we continue to
expand our efforts to increase regular attendance.
Notably we have seen a marked increase in K-2 regular
attenders, improving incrementally from 54.1% in
2021-22 and 54.4% in 2022-23 to 65.4% in 2024-25.

WDSD is implementing Professional Learning
Communities [PLCs] across buildings, ensuring
continuity in providing staff and students with
increased support. As predicted at this time last year,
we have seen significant gains in 9™ Grade On Track as
PLCs fully engage students, with incremental
improvement from 65.9% in 2021-22 to 78.3% in 2023-
24 and 79.5% in 2024-25.

Where have you experienced barriers, challenges, or
impediments to progress toward your Outcomes and
Strategies in your plan that you could use support
with?

Discuss at least one Outcome where you have seen
challenges or barriers to implementation.

Winston-Dillard School District recognizes the
significant drop of the Early Literacy proficiency rate
from the pre-covid years. Prior to the Covid
disruption, Winston-Dillard School District averaged
41.67 percent proficiency on the 3" Grade Oregon
State Assessment in English Language Arts. Following
the Covid disruption, 3™ Grade ELA achievement
disappointedly fell to a three-year average of 21.53
percent proficiency. However, current strategies
including ECRI and High Dosage Tutoring have
supported a rebound in Early Literacy scores. The
2023-2024 school year saw a notable gain of 8.3
percentage points from 15.2 percent proficient in
2022-23 to 23.5 percent proficient in 2023-24. We
continue to focus on this area reaching 33%
proficiency in 2024-25, an additional 9.5 percentage
point gain.
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Winston-Dillard School District 116

Code: IGBC

Adopted: 11/08/06
Revised/Readopted: 4/20/11; 9/13/17; 10/09/24
Orig. Code(s): IGBC

Title IA/Parental and Family Involvement**

The Board recognizes that parental and family involvement is vital to achieve maximum educational
growth for students participating in the district’s Title A program. Therefore, in compliance with federal
law and the Oregon Department of Education guidelines, the district shall meet with parents and family to
provide information regarding their school’s participation in the Title IA program and its requirements.

The Board directs the superintendent to ensure that such meetings are held annually, and at a convenient
time. All parents and family of participating students shall be invited to attend. Title A funds may be
provided for transportation, child care, home visits or other parental involvement services, as appropriate.
The superintendent shall ensure equivalence among schools in teachers, administration and other staff and
in the provisions of curriculum materials and instructional supplies.

Parents and family shall be informed of their right to be involved in the development of the district’s
parental and family engagement policy, Title 1A district and school plans and the school-parent compacts.

Parental and Family Engagement Policy

A parental and family engagement policy shall be developed jointly, agreed upon with and distributed to
parents and family of participating students. The district shall ensure:

1.  Involvement of parents and family members in the joint development of the district’s overall Title
IA plan, and the development of support and improvement plans.

2. Coordination, technical assistance and other support necessary to assist participating schools in
planning and implementing effective parent and family involvement activities to improve student
academic achievement and school performance.

3. Development of activities that promote the schools’ and parents’ and family capacity for strong
parent involvement.

4.  Coordination and integration of parent and family engagement strategies with appropriate programs
as provided by law.

5. Involvement of parents and family in the annual evaluation of the content and effectiveness of the
policy, in improving the academic quality of schools served under Title IA.

6. Identification of barriers to participation by parents in activities who are economically
disadvantaged, are disabled, have limited English proficiency, have limited literacy or are of any
racial or ethnic minority.

Title IA/Parental and Family Involvement** — IGBC
1-4



7. Findings of annual evaluations are used to design evidence-based strategies for more effective
parental involvement and to revise, if necessary, the requirements of this policy.

8.  Involvement of parents in the activities of schools served under Title 1A.

District Title A Plan

The district’s Title IA plan shall ensure that all children receive a high quality education and to close the
achievement gaps between children meeting the challenging state academic standards and those children
who are not meeting such standards. As a part of the district’s overall Title IA plan, the district shall
ensure effective involvement of parents and family by promoting activities that support a partnership
among the schools, parents, family and the community, and that promotes the improvement of student
achievement. The district plan shall describe:

1. How the district will monitor progress in meeting state academic content standards.

2. How the district will identify and address any disparities that result in low-income students and
minority students being taught at higher rates than other students by ineffective, inexperienced or
out-of-field teachers.

3. How the district will use effective parental involvement practices.
4. The poverty criteria to select school attendance areas for participation.

5.  The services provided in both schoolwide and in targeted assisted schools, and educational services
outside of those schools as appropriate (e.g., children living in local institutions or a community day
school program).

6.  The services provided to children and youth experiencing houselessness.
7.  Effective parent and family engagement strategies used by the district.

8.  If applicable, how the district will support, coordinate and integrate services with early childhood
education programs including transition to local elementary schools.

9.  Inconsultation with parents, administrators, specialized instructional support personnel, how the
district will select the most eligible students in need of services in targeted assisted schools.

10. How the district will implement strategies to facilitate effective transitions of students from middle
school to high school, and from high school to post-secondary education.

11. How the district will support efforts to reduce the overuse of discipline practices that remove
students from the classroom.

12. If appropriate, how the district supports programs that coordinate and integrate academic and career
technical education, including but not limited to, work-based learning opportunities.

13. Any other information on how the district proposes to use funds to meet the purpose of the Title 1A
program as the district determines appropriate.

Title IA/Parental and Family Involvement** — IGBC
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Title 1A School Plan

Each Title 1A school in the district shall jointly develop a plan and distribute the plan to parents and family
members of participating children that:

1.

10.

11.

12.

Describes the convening of an annual meeting to inform parents and family members of their
school’s participation in Title 1A and explain the requirements of Title IA.

Involves parents and family members in the planning, review and improvement of programs under
Title 1A.

Shall provide assistance to parents of students served by the school in understanding such topics as
the State’s academic standards and state student academic achievement standards, Title 1A plan
requirements, state and local academic assessments and how to monitor a student’s progress and
work with educators to improve the achievement of their student.

Shall provide materials and training to help parents work with their student to improve their
student’s achievement, such as literacy training and using technology, as appropriate, to foster
parental involvement.

Shall educate teachers, student services personnel, principals and other staff, with the assistance of
parents, in the value and utility of contributions of parents, and in how to reach out to, communicate
with and work with parents as equal partners, implement and coordinate parent programs and build
ties between parents and the school.

Shall, to the extent feasible and appropriate, coordinate and integrate parent involvement programs
and activities with other Federal, State and local programs, including public preschool programs and
other programs that encourage and support parents in fully participating in the education of their
children.

Shall ensure, to the extent practicable, that information related to school and parent programs,
meetings and other activities is sent to the parents of participating students in a format and language
the parents can understand.

May involve parents in the development of training of teachers, principals and other educators to
improve the effectiveness of such training.

May provide necessary literacy training from Title 1A funds received if the district has exhausted all
other reasonably available sources of funding for such training.

May pay reasonable and necessary expenses associated with local parental involvement activities,
including transportation and childcare costs, to enable parents to participate in school-related
activities, (i.e., meetings and training sessions).

May train and support parents to enhance the involvement of other parents.

May arrange school meetings at a variety of times or conduct in-home conferences between teachers
or other educators in order to maximize parental involvement and participation.

Title IA/Parental and Family Involvement** — IGBC
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13. May establish a districtwide parent advisory council to provide advice on all matters related to
parental involvement in Title 1A programs.

14. May develop appropriate roles for community-based organizations and businesses in parental
involvement activities.

15.  May adopt and implement model approaches to improving parental involvement.

16. Shall provide such other reasonable support for parental involvement activities consistent with Title
IA requirements, as parents may request.

School-Parent Compact
A school-parent compact shall be developed for each of the district’s Title 1A schools. The compact shall:

1.  Describe the school’s responsibility to provide high-quality curriculum and instruction in a
supportive and effective learning environment that enables students to meet the State’s academic
achievement standards.

2. Describe the ways in which each parent will be responsible for supporting their student’s learning.
3. Address the importance of ongoing communication between teachers and parents through:

a.  Annual parent-teacher conferences at the elementary school level; and
b.  Frequent reporting to parents on their student’s progress.

The district shall provide opportunities for the participation of parents with limited English proficiency,
parents with disabilities, parents of homeless students and parents of migratory students, to volunteer and
participate in their student’s class and observe classroom activities. Information and school reports, to the
extent practicable, will be provided in a language parents and family members can understand.

The district’s policy, plan and compact shall be reviewed annually and updated periodically to meet the
changing needs of parents and the schools, and distributed to parents of participating students in an
understandable and uniform format and, to the extent practicable, in a language the parents can understand.

END OF POLICY

Legal Reference(s):
ORS 343.650 ORS 343.660 OAR 581-037-0005 to -0025

Every Student Succeeds Act of 2015, 20 U.S.C. §§ 6312, 6318 (2012).

Title IA/Parental and Family Involvement** — IGBC
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http://policy.osba.org/orsredir.asp?ors=ors-343
http://policy.osba.org/orsredir.asp?ors=ors-343
http://policy.osba.org/orsredir.asp?ors=oar-581-037

OREGON
?’ SCHOOL
BOARDS

ASSOCIATION

Douglas County

Douglas ESD will be hosting the Douglas
County meeting.

Wednesday, September 23
5:00 p.m. School Board Member Training
- Roles and Responsibilities
6:00 p.m. Dinner
6:30 p.m. Meeting

Location
Douglas ESD - Ford Family Room, 1409
Diamond Lake Blvd., Roseburg, OR 97470




JOIN US!

¢m OSBA ANNUAL

< CONVENTION

NOV. 12-14, 2026 | PORTLAND MARRIOTT DOWNTOWN WATERFRONT

The OSBA ANNUAL CONVENTION is Oregon’s premier continuing education program — delivering
practical solutions to help school board members, executives, governance support professionals and
all types of education leaders improve student learning and achievement.

Whether you are a first-time attendee or a veteran board member, school administrator or administrative
professional, you’ll leave the conference with practical ideas and a renewed commitment to help your
school accomplish the critical work ahead. The convention features some of the best practices from
school districts, education service districts, charter schools and community colleges across the state.

PRECONFERENCES | Thursday, Nov. 12

ADMIN PRO PRECONFERENCE Prresented by Keynote Speaker Sarah E. Merkle
Minutes Masterclass: Parliamentary Procedure to Practical Application

EDUCATION LEADERS PRECONFERENCE A COSA-OSBA Collaboration
Presenters: COSA’s Krista Parent + Raeshelle Meyer | OSBA’s Kristen Miles + Vince Adams
Building Strong Board-Superintendent Partnerships

Don’t miss the g’gLé?REL .rzlllslr:d;y’ Nov. 12 Student Performance by Wooden Voices of Portland | Buckman Marimba

KEYNOTE SPEAKER | Friday, Nov. 13

Jeff UtQCht is an educator, author and international

consultant who helps school systems navigate the opportunities and challenges
created by artificial intelligence. A former classroom teacher, instructional leader
and international school administrator, Jeff has spent more than 20 years supporting
educational transformation in schools around the world.

Jeff is the author of Human Still Required: Leading Schools — The Work Machines Can’t Do
and co-founder of Shifting Schools, a leading professional learning organization supporting
educators through change. He has worked with hundreds of school districts, state agencies
and international schools, helping leaders develop Al guidance, leadership strategies and
future-ready learning environments.

Known for his practical, engaging and thought-provoking presentations,
Jeff helps educational leaders prepare students for their future, not our past.

POST-KEYNOTE WORKSHOP | FRIDAY, NOV. 13
Bridging the Gap: Generational Communication for
Effective Board Leadership

Don't miss the amazin ATHENA-WESTON HS
STUDENT PERFORMANCES PIPES & DRUMS

PPS JACKSON MS
CHOIR ENSEMBLE
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FORWARD TOGETHER FOR

STUDENTS

OSBA ANNUAL CONVENTION

NOV. 12-14, 2026
PORTLAND MARRIOTT DOWNTOWN WATERFRONT HOTEL

REGISTRATION FEES

THURSDAY, NOV. 12 THURSDAY, NOV. 12 FRIDAY, NOV. 13 FRIDAY, NOV. 13
Admin Pro Education Leaders Council of School SATURDAY, NOV. 14
Preconference: Preconference: Attorneys Workshop
Keynote Speaker A COSA-OSBA CONVENTION
Sarah E. Merkle Collaboration
$150 $300
$315 $315 (member) (nonmember) $645
ONLINE REGISTRATION OPENS MEAL INFO
Meal included in th t
TUESDAY, SEPT. 15 eals are included in the cos
of registration.
ONLINE REGISTRATION CLOSES
MONDAY, OCT. 19 HOTEL INFO
After Oct. 19, registration will only be possible on-site on Booking information will be provided
the days of the event and will incur an additional $100 fee. in the registration confirmation email.

If you plan to bring student board representatives, please email Meghan at mpeterson@osba.org.

NO-SHOWS WILL BE BILLED FOR THE ENTIRE REGISTRATION FEE.
There is a $100 cancellation fee. NO REFUNDS will be accepted after Oct. 19.

FOR MORE INFO, VISIT OSBA.ORG

QUESTIONS? Contact OSBA at 503-588-2800 | 800-578-6722 | info@osba.org
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Winston-Dillard School District 116

Code: JFCIA
Adopted: 5/22/13
Revised/Readopted: 6/18/14; 9/13/23; 9/11/24
Orig. Code(s): JFCIA

Student Drug Testing - Extracurricular Activity Participants**
mAY
As part of the district’s substance abuse prevention efforts, mandatory drug testing will be required of all
students, grades 6 through 12, participating in extracurricular activities in order to:

1. Provide for student participants’ health and safety;
2. Undermine the effects of peer pressure; and

3. Encourage participation in treatment programs, at parent expense, for student participants with
substance abuse problems.

“Extracurricular activities” are defined as district-sponsored athletics and other interscholastic activities
which are sanctioned by the Oregon School Activities Association (OSAA) (e.g., dance, drill, music
solo/band/choir/orchestra, cheerleader and speech) and other district-sponsored competitive activities.

No participant shall be penalized academically for testing positive for illegal or performance-enhancing
drugs. Test results will not be documented in any student’s education records. Information regarding the
results of drug tests will not be disclosed to criminal or juvenile authorities absent a valid and binding
subpoena or other legal process, which the district shall not solicit. In the event of a subpoena or other
legal process, the district will notify the student’s parents as soon as practical prior to releasing
information.

Students may be tested prior to participation in extracurricular activities. Random testing will be
conducted periodically thereafter by a method determined by the district to assure the integrity,
confidentiality and random nature of the selection process.

No district employee shall knowingly sell, market or distribute steroid or performance enhancing
substances to kindergarten through 12 students with whom the employee has contact as part of the

employee’s district duties; or knowingly endorse or suggest the use of such drugs.

The superintendent will develop administrative regulations to implement the drug-testing program in
accordance with the provisions of law.

END OF POLICY

Student Athlete Drug Testing** — JFCIA
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Legal Reference(s):

ORS 329.095 ORS 339.250 OAR 581-021-0050 to -0075
ORS 332.107 ORS 342.721 OAR 581-022-2045

ORS 336.222 ORS 342.723 OAR 581-022-2210

ORS 336.227 ORS 342.726

ORS 339.240 ORS Chapter 475

Vernonia Sch. Dist. 47] v. Acton, 515 U.S. 646 (1995).
Bd. of Educ. of Indep. Sch. Dist. No. 92 of Pottawatomie County v. Earls, 536 U.S. 822 (2002).
Weber v. Oakridge Sch. Dist. 76, 184 Or. App. 415 (2002).

Student Athlete Drug Testing** — JFCIA
2-2
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Winston-Dillard School District 116 Tue HOME
Code: JFCIA-AR
Revised/Reviewed:  5/22/13; 6/18/14; 9/13/23;

9/11/24
Orig. Code(s): JFCIA-AR

Student Drug Testing*y

Definitions
1. “lllegal drug” is any drug which an individual may not sell, possess, use, distribute or purchase

under state law, or as defined in schedules I through V of the Controlled Substances Act (21 U.S.C.
§ 812) including, but not limited to, marijuana, cocaine, opiates, amphetamines and phencyclidine
(PCP). As used in this policy, “illegal drug” also means possession, use, sale or supply of
prescription and nonprescription medication - in violation of Board policy JHCD/JHCDA -
Medications** and accompanying administrative regulation. “Illegal drug” shall also include
alcohol.

2. “Performance-enhancing drug” includes anabolic steroids and any other natural or synthetic
substance used to increase muscle mass, strength, endurance, speed or other athletic ability. The term
“performance-enhancing drug” does not include dietary or nutritional supplements such as vitamins,
minerals and proteins which can be lawfully purchased in over-the-counter transactions.

3. “Prescription medication” means any noninjectable drug, chemical compound, suspension or
preparation in suitable form for use as a curative or remedial substance taken either internally or
externally by a student under the written direction of a physician. Prescription medication does not
include dietary food supplements.

4. “Nonprescription medication” means only commercially prepared, non-alcohol-based medication to
be taken at school that is necessary for the student to remain in school. This shall be limited to eyes,
nose and cough drops, cough suppressants, analgesics, decongestants, antihistamines, topical
antibiotics, anti-inflammatories and antacids that do not require written or oral instructions from a
physician. Nonprescription medication does not include dietary food supplements.

Consent

Each student wishing to participate in OSAA-sanctioned activities and the student’s parent(s‘jm shall ¢onsent
in writing to drug testing. Written consent shall be in the form attached to this administrative régulation.
No student shall be allowed to participate in athletics and/or extracurricular activities without such
consent.

Selection

All student participants in an OSAA-sanctioned activity may be tested at the beginning of the OSAA-
sanctioned activity in which they participate. In addition, Selection for random testing will be by lottery
from a pool of all students participating in athletic and/or extracurricular activity grograms in the district at
the time of the drawing.

Student Drug Testing** — JFCIA-AR
1-5



The superintendent shall take reasonable steps to assure the integrity, confidentiality and random nature of
the selection process including, but not limited to, assuring that:

1. The names of all participating students are in the pool;

2. The person drawing names has no way of knowingly choosing or failing to choose particular
students for testing;

3. The identity of students drawn for testing is not known to those involved in the selection process;
4. The selection process is observed by at least two adults.

Testing
o — -
Testlng\wwlll be conducted by a laboratory selected by the district.

respective season (e.g., fall, winter, spring and summer). Failure-tocomply with a test at the assigned time
will result in the student forfeiting the right to participate in practice or games/events during that season
and the next season.

Sample containers will be labeled before a participant takes possession of it. After completion, each
participant will bring the container to the test administrator who will take it and place the container on a
table and keep it private from other participants. Parents will always be contacted if their child has a
positive test result on any test. Laboratory or test administrator will report results only to the
superintendent or designee.

Samples will be collected at a mutually convenient time on the same day the student is selected for testing
or, if the student is absent on that day, on the day of the student’s return to school. If a student is unable to
produce a sample at any particular time, the student will be allowed to return later that same day to provide
the sample. All students selected for testing will be given the option of providing samples in private.
Students who refuse to provide a sample will be considered to have tested positive and will be subject to
the procedures listed below.

The testing laboratory will test for one or more illegal or performance-enhancing drugs. The
superintendent shall decide prior to selection of students which illegal or performance-enhancing drugs
shall be screened. Samples will not be screened for the presence of any substance other than an illegal or
performance enhancing drug or for the existence of any physical condition other than drug intoxication.

Positive Test Results

If the student’s test results indicate the presence of illegal or performance-enhancing drugs, the following
will occur:

1. The student or parent may request within 72 hours of a positive test notification that the second
specimen sample be tested. The student may voluntarily disclose use of prescription medication
which may have affected the outcome of the test;

Student Drug Testing** — JFCIA-AR
2-5



2. Ifthe second sample tests negative, the student and parent will be notified and no further action will
be taken. If the second sample tests positive, notification will be made and a meeting will be
scheduled with the student, the parent(s) and the principal.

Discipline

Due process procedures will be followed for all discipline arising from violation of the district’s policy.
First Positive Result

1. Notify student and parent(s);

2. Meeting scheduled by the principal, with the parent(s) and student;

3. The student will:

a.  Be given an option to successfully complete a drug assistance program with submission to
follow-up drug testing as may be required, at parent expense. Refusal will result in suspension
from participation in OSAA-sanctioned activities for the remainder of the current season. If a
failed test occurs within three weeks or less of remaining season, then suspension will extend
to the following season.

b.  Be denied participation in competitions and practices beginning with the first scheduled
competition following the offense and concluding after 20 percent of that season’s total
competitions have taken place and of the equivalent time in an OSAA-sanctioned activity
season (depending on what time remains in the current season, suspension may carry over into
the next season). Ex: 20 OSAA-sanctioned activity season — Participant misses 4 games or
events (20 percent).

Second Positive Result (In any two consecutive calendar years)

1. Notity student and parent(s);
2. Meeting scheduled by the principal, with the parent(s) and student;
3. The student will:

a. Successfully complete a drug assistance program with submission to follow-up drug testing as
may be required; at parent expense. Refusal will result in suspension from participation in
OSAA-sanctioned activities for the remainder of the current season and potentially the next
season.

b.  Be denied participation in competitions and practices beginning with the first scheduled
competition following the offense and concluding after 40 percent of that season’s total
competitions have taken place (suspension may carry over into the next season). Ex: 20 Game
Season — participant misses 8 games or events (40 percent).

Third Positive Result (In any two consecutive calendar years)
1. Notify student and parent(s);

2. Meeting scheduled by the principal, with the parent(s) and student;

Student Drug Testing** — JFCIA-AR
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3. The student will:

a. Successfully complete a drug assistance program with submission to follow-up drug testing as
may be required; at parent expense. Refusal will result in suspension from participation in
athletics for the next eligible season.

b.  Be denied participation in all OSA A-sanctioned activities for a full calendar year.

Appeal Process

A student who has been determined to be in violation of the district’s drug testing policy shall have the
right to appeal the decision to the superintendent or designee. The appeal must be submitted to the
superintendent, in writing, within five calendar days following the meeting with the principal. The student
will remain ineligible to participate in OSAA-sanctioned activities pending the appeal.

The superintendent or designee will determine whether the original finding was justified.

The superintendent’s decision shall be final.
Relationship to Student Discipline Policies

Normal disciplinary measures which may affect eligibility are still applicable for violations which do not
arise from these testing procedures.

Student Drug Testing** — JFCIA-AR
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STUDENT DRUG-TESTING AUTHORIZATION FORM

I understand that my performance as a participant in OSAA-sanctioned activities and the reputation of my
school are dependent, in part, on my conduct as an individual. I hereby agree to accept and abide by the
Board policies, administrative regulations and rules of the Winston-Dillard School District.

I also authorize the Winston-Dillard School District to conduct a test for drug use on a mouth swob or a
urine specimen which I provide. I also authorize the release of information concerning the results of such a

test to the district and to my parent(s).

This shall be deemed a consent pursuant to the Family Educational Rights and Privacy Act for the release
of the above information to the parties named above.

I have received a copy of this release. I have read and understand the district policy and administrative
regulation.

Student Signature Date

Parent Signature Date

Student Drug Testing** — JFCIA-AR
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consequences. The coach/advisor will then conduct an informal hearing to allow the athlete to
explain his/her actions.

2. The coach/advisor must contact the athlete’s parents, athletic director, and principal-either verbally
or in writing- that the athlete is being denied participation. The coach must also explain the appeal
process.

3. Inkeeping with due-process procedures, if requested by the parent, a hearing involving the athlete,
his/her parents, the involved coach, the athletic director, and the high school principal may be held.

S. Athletes will ride to and from all contests held away from Douglas High School in school transportation
unless otherwise arranged in advance. An athlete may ride home with a parent/guardian provided there is
written verification given to the coach. For athletes wishing to ride home with adults, other than their
parent/guardian, a parent/guardian permission note and administrative approval before the team leaves for
the contest is required. Athletes will not be allowed to ride home with another student or minor.

T. As a condition for participation, students and parent/guardians will be required to consent to the code of

conduct, regulations, rules and policies applicable to the student’s participation, and conse@m#%
rug and alcohol testing pursuant to Winston Dillard School District Policy JFCIA}EﬁTits administrative
~rules. Failure to comply with a UA at the assigned time will result in the student forfeiting the right to
icipate in practice or games/events during that season. Any attempt to falsify the urine analysis test will
be considered a failed test and the student will be subject to consequences.

TEAM RULES
The head coach will issue rules that pertain specifically to each sport. Such sport or team rules will be used in
conjunction with the District, Athletic Department, OSAA and League codes of conduct. There is no guarantee
of playing time. It is a primary goal to prepare student athletes to compete at the next level.

OSAA PHYSICAL CONTACT RULE &/OR FINES
Physical contact between a coach or player and an official shall be considered a gross act of unsportsmanlike
conduct. The offending coach or /player shall be immediately ejected from the contest, shall be suspended for
minimum of one contest. In addition, the school may be fined up to $1,000. The individual coach may be liable
for any coaching fines.

OSAA EJECTION POLICY
Ejected players or coaches must leave the contest immediately and shall not be allowed further contact with the
team members for the duration of that contest. Players and coaches will not be allowed to participate in the next
scheduled contest. The individual responsible for the ejection will pay fines.

ATHLETIC AWARDS
Individual coaches in consultation with the athletic director will establish criteria for earning a varsity letter.
The criteria will be on file in the Douglas High athletic office and will be communicated to players at the start
of the season. Certification will be issued indicating that an athlete has earned a varsity letter. Trophies or
plaques may be used for additional awards in each sport as deemed appropriate by the coaching staff.

PARTICIPATION GUIDELINES
These policies are designed to (1) encourage students to participate in multiple sports (2) place reasonable
restrictions on student participation in practice sessions and in contests during the OSAA year and (3) provide
athletes, on a limited basis, an opportunity to receive instruction from coaches during out of season periods.

PERSONAL CONDUCT
6
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possession or use of drugs are present. Recognizing that there may be varying degrees of
culpability, the severity of the consequences for such involvement may result in a
reprimand or up to denial of participation, depending upon the nature of the conduct.

At a minimum, athletes who represent Winston Middle School are expected to be well
groomed and dressed appropriately. The school dress code applies for all athletic practices
and events both home and away, including on the bus. (See the WMS Student/Parent
Handbook for complete dress code)

Attendance: To be able to participate in any after school activities, the student must be in
attendance all day, unless the absence has been pre-arranged or school initiated.

Parents/Guardians may pre-arrange absences with the Asst. Principal/Athletic Director,
Michelle Clarno, or Principal, Rob Holveck, in case of medical appointments or emergency.
Attendance at all practices is considered mandatory, including Friday practices. While
coaches are welcome to schedule open gym/field on other non-school days, these practices
are encouraged but not mandatory.

Exceptions will be up to coach and athletic director’s discretion.

Good Standing: Athletes will act as good citizens in school as well as out of school.

Students who lose their good standing due to behavior during the sports season must miss
one contest, and will then be on probation. Any subsequent referral will result in missing
another game. If a student misses three games during the season due to behavior, they will
be dismissed from the team. Students on probation must remain under the direct
supervision of their coach.

Students who receive any suspension will not be allowed to participate in ANY extra-
curricular activity (athletics, band, choir, etc.) on suspended days.

Communication: Athletes and families will work cooperatively with coaches, admin, and officials to

create a positive environment for students.

Coaches will hold a parent meeting at the beginning of the season.
Coaches and Admin will use Parentsquare to communicate updates and information to
families throughout the season.
If parents/guardians have concerns, they will first bring them to the attention of the coach
on non-game days. Please do not address concerns with coaches immediately before or
after games.

o If concerns are not resolved by talking with the coach, parents/guardians may

contact the middle school office to meet with the athletic director and/or principal.

—

Drug Testing Policy: All athleteswor alcohol, drugs, illegal substances, or the use of
performance enhancing substances.

The possession/use of tobacco/alcohol/prescription medication used in a manner
inconsistent with the prescription, or non-prescribed or illegal drugs is prohibited.

5



e Students who participate in extra-curricular, co-curricular and district-sponsored activities
Cﬁe tested at the start of the s%(Eall,Wntep -Spring-or-near-the-beginning of the

year| if the group |s actlve all year), and may be subject to testing at least one more time >

-_—

e Failure to comply WIth a drug test at the assigned time will result in the student forfeiting
the right to participate in practice or games/events during that season.

e Parents will always be contacted if their child has a positive result on any test.

e Any attempt to falsify the test will be considered a failed test and will be subject to
consequences.

e See WDSD policy JFCIA-AR for discipline and appeal procedures.

Sixth Grade Participation: 6" grade athletes may participate in Cross Country, Wrestling, and Track.
e Inthe event a complete team is not available for certain seventh grade team sports
[volleyball or basketball], sixth grade participation may be considered by the coach, athletic
director, and principal.
e At no time will a seventh grade player be cut in favor of a sixth grade athlete.
e At no time will a sixth grade player be allowed to play on a varsity or eighth grade team.

Team Rules: Coaches may have their own team-specific rules.
o Additional team rules will be used in conjunction with the District, Athletic Department, and
League codes of conduct.
e While every effort will be made to play all players, there is no guarantee of the amount
playing time. It is a primary goal to prepare student athletes to be able to compete at the
next level.

Transportation: Students are to ride district transportation to and from away contests.

e Parents/Guardians wanting to transport their own student home after an away contest must
check their student out with the coach.

e Students may not ride home with an adult other than their own parent/guardian unless
prearranged in writing with the athletic director or principal.

e Students who are ineligible for a given contest are not allowed to travel with the team or
attend that contest.

e See WDSD policy EEACC-AR for student conduct on school buses and discipline procedures.



FIELD TRIP REQUESTS
September 9, 2026

9/12/2026 DHS FFA (8) Little River Christian Camp
9/19/2026 DHS Marching Band (22) Winston Melon Festival Parade
9/30/2026 DHS :iCollege & Career Class (40) Oregon State University
10/7/2026 LES 4th Grade - Daugherty River Forks Discovery Garden




Winston-Dillard School District #116

2025-2026

Estimate through
26/27 BUDGET 08/31/2026 26/27 PROJECTED
REVENUES
Property Taxes - Current $ 4,200,000 - $ 4,200,000
Property Taxes - Prior Years 110,000 - 110,000
Electric Cooperative Tax in Lieu of Property Taxes - - -
County Sales Back Taxes - - -
HERT (Heavy Equip) & HB5006 (Wildfire) - - -
Back Property Tax Interest Earnings 10,000 - 10,000
Interest on Investments - Current Rate of 4% 380,000 29,224 380,000
Admissions from Other Schools - - -
Student Fees 30,000 - 30,000
Rentals/Lease Income - - -
Contributions/Donations - - -
Recovery of Prior Year Expenditure - - -
Miscellaneous 65,000 - 65,000
County School Fund 20,000 - 20,000
ESD Apportionment 115,000 - 115,000
State School Fund 26/27 13,915,060 2,287,230 13,915,060
State School Fund 26/27 Adj Estimate - - -
SSF High Cost Disability 26/27 - - -
SSF Small HS Grant 26/27 - - -
State School Fund Prior Year 25/26 Adj - - -
SSF High Cost Disability Prior Year 25/26 Adj - - -
SSF Small HS Grant Prior Year 26/26 Adj - - -
SSF NSLP Match - - -
State Managed County Timber - - -
Common School Fund (State Owned Rangelands) 350,000 - 350,000
Federal Forest Fees - - -
Transfer In (From Fund 200 - ODOE) - - -
Sale/Loss of Fixed Assets - - -
SUB TOTAL REVENUES $ 19,195,060 2,316,454 $ 19,195,060
Beginning Fund Balance 4,170,073 4,170,073
TOTAL REVENUES $ 23,365,133 2,316,454 $ 23,365,133
EXPENDITURES
Salaries $ 9,790,342 413,569 $ 9,790,342
Payroll Costs 5,586,544 192,701 $ 5,586,544
Purchased Services 4,164,622 114,072 $ 4,164,622
Supplies & Materials 1,979,925 124,120 $ 1,979,925
Capital Outlay 60,000 - $ 60,000
Other Objects 423,700 359,503 $ 423,700
Transfer/NSLP Food Service Program - - $ -
Transfer to QSCB Fund 300 45,200 - $ 45,200
Transfer to Capital Project Fund 400 194,800 - $ 194,800
SUB TOTAL EXPENDITURES $ 22,245,133 1,203,964 $ 22,245,133
Contingency 420,000
Unappropriated, Reserved for Next Year 700,000 - -
TOTAL EXPENDITURES $ 23,365,133 1,203,964 $ 22,245,133
TOTAL ESTIMATED REVENUES 23,365,133
TOTAL ESTIMATED EXPENDITURES 22,245,133
Estimated Ending Fund Balance $ 1,120,000

(Of the $22,881,519 budget the estimated ending fund balance is 5%)




Fund 200 and 250

Estimate

Fund 200 - Grants 26/27 through 26/27
and Projects Fund BUDGET 08/31/2026 PROJECTED
EXPENDITURES
Salaries $ 1,944,382 $ 113,123 $ 1,944,382
Payroll Costs 1,106,415 32,237 1,106,415
Purchased Services 325,000 7,389 325,000
Supplies & Materials 566,500 15,167 559,768
Capital Outlay 95,000 6,230 95,000
Other Objects - 6,732 6,732
Transfers to Other Funds - - -
TOTAL EXPENDITURES $ 4,037,297 $ 180,878 $ 4,037,297
Estimate
Fund 250 - Food 26/27 through 26/27
Service Fund BUDGET 08/31/2026 PROJECTED
EXPENDITURES
Salaries $ 421,702 $ 28,525 $ 421,702
Payroll Costs 233,189 14,048 233,189
Purchased Services - - -
Supplies & Materials 859,000 75,994 859,000
Capital Outlay 20,000 - 20,000
Other Objects - - -

Contingency - - -

TOTAL EXPENDITURES $ 1,533,891 $ 118,566 $ 1,533,891




Fund 300 and 400

Estimate

Fund 300 - Debt 26/27 through 26/27
Service Fund BUDGET 08/31/2026 PROJECTED
EXPENDITURES
Principal and Interest $ 3,110,000 $ 458,397 $ 3,110,000
Contingency 470,200 - -
TOTAL EXPENDITURES $ 3,580,200 $ 458,397 $ 3,110,000

PERS Side Acct pmts for 26/27 are $1,816,808 and will escalate to $1,813,608 with final pmt in 2028.
GO Bond Series 2019 (DHS) payment for 26/27 is $1,167,100. Final pmt 2039.

. Estimate
Fund 400 - Capital 26/27 through 26/27
Project Fund BUDGET 08/31/2026 PROJECTED
EXPENDITURES
Purchased Services $ - $ - $ -
Supplies & Material - - -
Capital Outlay 539,200 14,652 539,200
Other Objects - - -

Contingency - - -

TOTAL EXPENDITURES $ 539,200 $ 14,652 $ 539,200
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'k*?? " WINSTON-DILLARD SCHOOL DISTRICT BOARD OF DIRECTORS
S, S District Office Board Room
’04[ - = 620 NW Elwood Dr. Winston OR 97496

August 12, 2026 at 7:00 PM — Minutes
REGULAR SESSION

PRESENT: Brett Bustrum  Lorna Quimby  Bob Shigley  Curt Stookey
Kevin Wilson ~ Kim Shigley

1. Call To Order: 7:00 pm
2. Pledge of Allegiance: Led by Bob Shigley.

3. Roll Call - Establishment of a Quorum: Four of the five board members in attendance.
(Brett Bustrum, Lorn Quimby, Bob Shigley, Curt Stookey)

4. SUPERINTENDENT REPORT

Mr. Wilson shared the latest legislation HB 4079 that requires school districts to implement
policies regarding immigration no later than September 30, 2026. The new recommended
policy was provided to the board to review.

5. Directors Report: None at this time.

6. ITEMS OF DISCUSSION

6.A. OSBA Recommended Policy Updates 1st Reading
The board was given the recommended OSBA policy updates for April and August to review.
6.A.1. April Updates
Attachments: (3)
e April Updates (1)
e April Updates (2)
e April Updates (3)
6.A.2. August Updates
Attachments: (1)
e August Updates

7. ADOPTION OF CONSENT AGENDA
7.A. Financial Statement
7.B. Minutes

7.B.1. Special Session July 8, 2026
Attachments: (1)

e July 8. 2026 Special Sess Minutes
7.B.2. Regular Session July 8, 2026
Attachments: (1)

e July 8. 2026 Reg Sess Minutes

7.C. Personnel

7.C.1. Accept resignation from Jessica Lowe, MES Teacher effective July 15, 2026.


https://meetings.boardbook.org/Documents/FileViewerOrPublic?file=8d31e40c-4cfb-4240-bab9-4eb0c196f0c1
https://meetings.boardbook.org/Documents/FileViewerOrPublic?file=d11922fa-fa0f-4218-9642-4f73a1bf869c
https://meetings.boardbook.org/Documents/FileViewerOrPublic?file=e7328089-e8c7-45b9-8de4-2b8180f4cfcc
https://meetings.boardbook.org/Documents/FileViewerOrPublic?file=74c4a560-0575-4f59-8e08-0c1bd6c9d6c1
https://meetings.boardbook.org/Documents/FileViewerOrPublic?file=3319ae37-f82c-4b43-8e46-72fd6010bae3
https://meetings.boardbook.org/Documents/FileViewerOrPublic?file=7b20d3f5-1f13-418a-a1ee-bf0f5eb3ab82

7.C.2. Recall accepted by Kenadi Murphey to MES 4th Gr effective August 17, 2026.
7.C.3. Accept resignation from Cody Watkins, WMS PE Teacher effective July 30, 2026.
7.C.4. Recall accepted by Karl Olsen, LES PE effective August 17, 2026.

7.C.5. Accept resignation from Kristal Plikat, WDSD Early Literacy TOSA effective
August 3, 2026.

7.C.6. Accept resignation from Cindy Van Allen, WMS Sped Teacher effective August 4,
2026.

7.C.7. Recall accepted by Aimee White, WMS Sped Teacher effective August 17, 2026.
7.D. Recommended Inter-District Student Transfers for the 2026-27 School Year
7.E. Donations

7.E.1. Thank you to Roseburg Forest Products for donation of two (2) semi-truck loads of
wood chips.
Attachments: (1)

e Thank You to RFP and Terrain Tamers

7.E.2. Thank you to Terrain Tamers for the donation of trucking the wood chips from RFP
to the district.

7.F. Adoption of Consent Agenda Motion
Lorna Quimby made the motion for the Winston-Dillard School District Board of Directors
to approve the Consent Agenda as presented. Curt Stookey seconded the motion and all
approved.

(Brett Bustrum, Lorn Quimby, Bob Shigley, Curt Stookey)

8. ACTION ITEMS — No Action Items at this time.
9. COMMUNICATIONS: None at this time.

10. FOR THE GOOD OF THE ORDER

Mr. Micken, Food Service Director, introduced Boy Scout Troop 246 to the board. All students
in the troop are Winston-Dillard students. The scouts were practicing lowering and raising the
flag prior to the board meeting. Scout, Josiah Eveland shared with the board his Eagle Scout
project. The project involves a former whale sculpture at Winchester Bay that was removed due
to the decaying materials. He is working on raising funds so that a new one can be constructed
out of concrete.

Mr. Rob Holveck, WMS Principal, shared that staff have really come together to work on the
schedules to be prepared for the students and the new school year.

Mrs. Lisa Dickover, BES Principal, reported that summer school just wrapped up and they had a
really great turnout. The teachers were very dedicated in the program and the session ended
with a trip to Wildlife Safari. Mr. Welker helped with the organization and Bob Coburn did a
great job with the transportation needs. She also shared that Mr. Micken did an awesome job
with providing the meals. Mrs. Dickover also reported that the new entrance doors are almost
complete. The wood chips donation through Roseburg Forest Products was divided among the
three elementary schools. The maintenance staff did a great job at spreading the chips to get the
playgrounds ready for the students.

Mrs. Emily Ledbetter, LES Principal said that their summer school program went well. They
had about 30 students participate. She said each week had a different theme, and her opinion
was that this helped with student attendance and engagement in the program. Mrs. Ledbetter
also shared the school will be doing a “Meet the Teacher” event on the 20, Their TAPS group
will be providing all the school supplies for the students again this year. Open house is planned
for 27" which will be the first full day of school for the students.


https://meetings.boardbook.org/Documents/FileViewerOrPublic?file=016af5c4-f2f9-4c2f-add0-9b24f4d7b8ba

Mr. Craig Anderson, DHS Principal, shared that it was refreshing to have that summer break.
He shared that there was a really big turnout of students who came to get their sports physicals
completed. There is also quite a few sports camps that students are participating in this week.
Mr. Dave Welker, Director of Instructional Services, shared that the encounters at Wildlife
Safari during the summer school session is made available through a three-year grant. He said
that Brockway and McGovern enjoyed encounters with the elephants and McGovern and
Winston Middle School had their encounter with the lions. Students also had a chance to get up
close with one of the safari’s cheetahs. The students really seemed to enjoy their experience.
Mr. Kevin Wilson, Superintendent, shared that all staff will be welcomed back with breakfast
on their first day back on the 17" and it will be held in the new gym at DHS.

11. ADJOURNMENT: 7:23 pm
12. UPCOMING

12.A. Regular Session at WDSD District Office Board Room on September 9, 2026, at 7:00
pm.



Donation Receipt

To: DDA Taylors Family Mortuary
PO Box 583 .
Winston, OR 97496

Date: 6/19/2026

From:  Douglas High School
1381 N.W. Douglas
Winston, OR. 97496

Description: Donation to DHS Cheer

VALUE: $100.00

Thank you for your generous donation. We are very
appreciative of the support for our students in their future
endeavors.

Sincerely,
éfmj 7 Ml
Craig Anderson

DHS Principal
Tax ID # 93-6000445

“Home of the Trojans”



Donation Receipt

To: DDA Taylors Family Mortuary
PO Box 583 :
Winston, OR 97496

Date: 7/12/2026

From: Douglas High School
1381 N.W. Douglas
Winston, OR. 97496

Description: Donation to DHS Cheer

VALUE: $100.00

Thank you for your generous donation. We are Véry
appreciative of the support for our students in their future
endeavors.

Sincerely,

Loni 7 Mo
Craig Anderson
DHS Principal
Tax ID # 93-6000445

“Home of the Trojans”



Donation Receipt

To: B & S Automotive Services
PO Box 528 -
Dillard, OR 97432-0528

Date: 7/21/2026
From:  Douglas High School

1381 N.W. Douglas
Winston, OR. 97496

- Description: Donation to DHS Cheer

VALUE: $100.00

Thank you for your generous donation. We are very
appreciative of the support for our students in their future
endeavors.

Sincerely,

Loy 47 Mobrias

Craig Anderson
DHS Principal
Tax ID # 93-6000445

“Howe of the Teojans”



‘Donation Receipt

To: Patriot Automotive
1053 SE Stephens
Roseburg. OR 97470

Date: - 7/19/2026

From: | Douglés High.School
1381 N.W. Douglas
Winston, OR. 97496

Description: Donation to DHS Cheer

VALUE: $300.00

Thank you for your generous donation. We are very
appreciative of the support for our students in their future
endeavors.

e

Craig Anderson

DHS Principal
Tax ID # 93-6000445

“Home of the Trojans”



Donation Receipt

~To:  Quality Pest Control
600 Page Road
e Winchgster,r OR 97495

Date:’ - 7/17/2026
From:  Douglas High Sfch,O(.)lv .

1381 N.W. Douglas
Winston, OR. 97496

Description: Donation to DHS Cheer

VALUE: $250.00
~Thank you for your generous donation. We are very

appreciative of the support for our students in their future -
endeavors. ' ' e ‘

Sincerely,

- Craig Anderson
DHS Principal
Tax ID # 93-6000445

“Home of the Trojans”



Donation Receipt

To: Costco Wholesale »
173 Kenneth Ford Drive
Roseburg, OR 97470

Date: ~ 8/12/2026
From:  Douglas High School
- 1381 N.W. Douglas
Winston, OR. 97496

Description: Donation of 60 backpacks for students

VALUE: $1500.00

Thank you for your generous donation. We are very
appreciative of the support for our students in their future
~endeavors. |

Sincerely,

Craig Anderson
DHS Principal
Tax ID # 93-6000445

“Home of the Trojans”



‘Donation Receipt

To: Jeremy & Jennifer Mitchell
387 Old Brockway Road
Winston, OR 97496

Date:  8/17/2026

From:  Douglas High School
1381 N.W. Douglas
Winston, OR. 97496

Description: Donation to DHS Band

VALUE: $1000.00

Thank you for your generous donation. We are very
appreciative of the support for our students in their future
endeavors.

Sincerely,

Ly A Maes

Craig Anderson
DHS Principal
Tax ID # 93-6000445

“Home of the Trojans”



BBAA
BBE
BBE-AR
BCB

BCE

BD

BDC
BDD
BDDC
BDDG
CBA
CBG
CEA
DBEA
EBB
EBBA
ECAA
GBA
GBA-AR
GBN/JBA
GCBDA/GDBDA-AR
GCBDD/GDBDD
JBA/GBN

OSBA Recommended

Policy Updates for April 2026

Board Member's Authority and Responsibilites
Vacancies on the Board

Board Member Vacancy Application

Board Officers

Board Committees

Board Meetings, Notices & Communications
Executive Sessions

Board Meeting Procedures

Board Meeting Agenda

Recordings & Minutes of Board Meetings
Qualifications and Duties of the Superintendent
Evaluation of the Superintendent
Educational Equity Advisory Committee
Budget Committee versions 1 & 2

Integrated Pest Management

Student Health Services

Access to Buildings

Equal Employment Opportunity

Veteran & State Servicemember Preference
Sexual Harassment

Family & Medical Leave

Sick Leave

Sexual Harassment

Highly Recommended
Optional
Optional
Optional
Optional
Highly Recommended
Highly Recommended
Optional
Highly Recommended
Highly Recommended
Highly Recommended
Required
Optional
Highly Recommended
Required
Highly Recommended
Optional
Required
Highly Recommended
Required
Highly Recommended
Highly Recommended
Required
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BBAA — Individual Board Member’s Authority and Responsibilities, Optional, Delete
BBAA — Board Member’s Authority and Responsibilities, Highly Recommended, New
BBE-— Vacancies-on-the Board, (Version-1) Optional; Pelete.

BBE — Vacancies on the Board, Optional, New

BBE-AR — Board Member Vacancy Application, Optional, New

BCB — Board Officers, Optional

BCE — Board Committees, Optional, Delete

BCE — Board Committees, Optional, New

BD — Board Meetings, Notices and Communications, Highly Recommended, New
BD/BDA — Board-Meetings;-Optional; Delete—

BDC — Executive Sessions, Highly Recommended, New

BBC — Executive Sessions, Optional, Delete

BDD — Board Meeting-Procedures;-Optional; Delete

BDD — Board Meeting Procedures, Optional, New
BDDC.~Beard-MeetingAgenda, Optiomal; Detete——-

BDDC — Board Meeting Agenda, Highly Recommended, New
BDDG—Minutes of Board Meetings, Optional, Delete

BDDG — Recordings and Minutes of Board Meetings, Highly Recommended, New
CBA — Qualifications and Duties of the Superintendent, Highly Recommended

CBG — Evaluation of the Superintendent, Required

CEA — Educational Equity Advisory Committee, Optional

DBEA — Budget Committee (version 1 or version 2), Highly Recommended

EBB — Integrated Pest Management, Required

EBBA — Student Health Services */**, Highly Recommended

ECAA — Access to Buildings, Optional

GAA — Personnel-Definitions *_Optional, Delete

GBA — Equal Employment Opportunity, Required

GBA-AR — Veteran and State Servicemember Preference, Highly Recommended
GBN/JBA — Sexual Harassment, Required

GCBDA/GDBDA-AR(1) — Family and Medical Leave *(Version 1 — FMLA/OFLA), Highly
Recommended

GCBDA/GDBDA-AR(1) — Family Leave *(Version 2 - OFLA), Highly Recommended
GCBDD/GDBDD - Sick Time *, Highly Recommended

JBA/GBN - Sexual Harassment, Required

This publication is designed to provide accurate and authoritative information regarding the
subject matter covered. It is furnished with the understanding that policies should be reviewed by
the district’s legal counsel.

Policy Update — April 2026
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BOARD VACANCIES

Summary

Boards often struggle establishing a procedure when there is a vacancy on the board.
Consequently, OSBA has updated this policy to incorporate legal requirements into a set of
steps boards can follow in order to fill the vacancy. Additionally, an application form has
been created and placed in the Administrative Regulation (AR). Both the policy and the AR
are optional.

Collective Bargaining Impact
None
Local District Responsibility

Review the board’s policy manual for the identified policies and make updates as suggested.
Policies should be submitted to the board for readoption. Consider implementing new AR.

Policy(ies) and ARs Impacted by these Revisions

BBE — Vacancies on the Board, (Version 1) Optional, Delete
BBE — Vacancies on the Board, Optional, New
BBE-AR - Board Member Vacancy Application, Optional, New

BOARD OFFICERS

Summary

Language has been updated to clarify replacement of a board officer, timing of actions, board
chair duties and spokesperson delegation.

Collective Bargaining Impact
None.
Local District Responsibility

Review the board’s policy manual for this policy. If present, update policy to present for
readoption.

Policy(ies) and ARs Impacted by these Revisions
BCB — Board Officers, Optional

INTEGRATED PEST MANAGEMENT PLANS

Summary

House Bill 2684 (2025) added some new requirements to law for Integrated Pest
Management Plan requirements. The first requires posting the Integrated Pest Management
Plan and list of low-impact pesticides to the website (can be included in the Healthy and Safe
Schools Plan); the second requires a review of a IPM plan every five years to identify
updates, if any, and readoption.

Policy Update — April 2026
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Collective Bargaining Impact
None
Local District Responsibility

Review the recommended updates to policy EBB - Integrated Pest Management, and readopt
to implement the new requirements. Notify appropriate staff.

Policy(ies) and ARs Impacted by these Revisions

EBB — Integrated Pest Management, Required

NURSE DELEGATION

Summary

Senate Bill 2948 (2025, now in ORS 342.458) added language regarding nurse delegation.
This update reflects the new language.

Collective Bargaining Impact
Review collective bargaining to see if any language is impacted.
Local District Responsibility

Review the board’s policy manual for this policy. If present, update policy to present for
readoption.

Policy(ies) and ARs Impacted by these Revisions
EBBA —Student Health Services */**, Highly Recommended

PANIC ALARM SYSTEMS

Summary

The Oregon Legislature passed House Bill 3083 (2025), which amends ORS339.408
requiring schools to have emergency safeguards to protect students and staff, including
“policies and procedures relating to school building security.”

HB 3083 also requires the Board to consider the installation of a panic alarm when reviewing
policies and procedures relating to school building security. Language reminding the district
of this requirement has been added to Board policy ECAA — Access to Buildings.

Collective Bargaining Impact

None

Local District Responsibility

Review existing policy and update with new language.
Policy(ies) and ARs Impacted by these Revisions

ECAA — Access to Buildings, Optional

Policy Update — April 2026
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EDUCATIONAL EQUITY ADVISORY COMMITTEES

Summary

The Oregon Legislature passed House Bill 4066, modifying the requirement requiring a
member of the educational equity advisory committee serve on the district’s budget
committee. The amendment clarifies that this requirement does not apply if no member of the
educational equity advisory committee is willing or eligible to serve on the budget
committee.

Collective Bargaining Impact
None.
Local District Responsibility

Review the board’s policy manual for this policy. If present, update policy to present for
readoption.

Policy(ies) and ARs Impacted by these Revisions

CEA — Educational Equity Advisory Committee, Optional
DBEA — Budget Committee (version 1 or version 2), Highly Recommended

ETHICS
Summary

House Bill 4161 (2026, effective on passage) added new provisions to Oregon ethics laws.
Under the new law, public officials are permitted to receive food and beverage provided
during meetings or official events, and up to $100 of merchandise in a calendar year.

OSBA will be updating sample policies and including them in a future update.

PERSONNEL DEFINITIONS

Summary

Sample policy GAA — Personnel Definitions * has been reviewed recently and the
recommendation is to delete this policy from the board’s policy manual, if present. This
policy is largely definitions already found in statute under ORS Chapter 342 and/or outlined
in an agreement.

A recent change to ORS 342.815 includes a modification to the definition of “contract
teacher”; the change is reflected in House Bill 2900 (2025) and is effective January 1, 2026.
The most noticeable change adds an additional category to the definition of “contract teacher”
to include “any teacher who has been regularly employed by a fair dismissal district for two
successive years, who has already satisfied the initial three-year probationary term in another
Oregon school district, and who has been retained for the next succeeding school year.”

Collective Bargaining Impact

Review the definition change and any applicable bargaining agreement and update as
appropriate.

Policy Update — April 2026
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Local District Responsibility
If the district has this optional policy in its board policy manual, consider rescinding policy.
Policy(ies) and ARs Impacted by these Revisions

GAA — Personnel Definitions *, Optional, Delete

PUBLIC MEETINGS

Summary

There have been several changes to Oregon Public Meetings laws over the last few years.
These include statutes from the Oregon Legislature and rules from the Oregon Government
Ethics Commission. In 2026, the Legislature passed House Bill 4177, but it will not go into
effect as it was vetoed by the governor. The policies included in this update include language

that matches the new laws.

Collective Bargaining Impact

None
Local District Responsibility

Review the policies listed below. If the policy is marked for deletion, delete that policy and
adopt the new version of the policy, if included. If the policy includes updates, consider
applying the updates to the district’s current policies and adopting the updated policies.

Policy(ies) and ARs Impacted by these Revisions

BBAA — Individual Board Member’s Authority and Responsibilities, Optional, Delete
BBAA —Board Member’s Authority and Responsibilities, Highly Recommended, New
BCE — Board Committees, Optional, Delete

BCE — Board Committees, Optional, New

BCF — Advisory Committees to the Board, Optional, Delete

BD — Board Meetings, Notices and Communications, Highly Recommended, New
BD/BDA — Board Meetings, Optional, Delete

BDC — Executive Sessions, Optional, Delete

BDC — Executive Sessions, Highly Recommended, New

BDD — Board Meeting Procedures, Optional, Delete

BDD — Board Meeting Procedures, Optional, New

BDDC - Board Meeting Agenda, Optional, Delete

BDDC - Board Meeting Agenda, Highly Recommended, New

BDDG — Minutes of Board Meetings, Optional, Delete

BDDG — Recordings and Minutes of Board Meetings, Highly Recommended, New
CBA — Qualifications and Duties of the Superintendent, Highly Recommended

CBG — Evaluation of the Superintendent, Required

Policy Update — April 2026
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VETERAN OR STATE SERVICEMEMBER PREFERENCE

Summary

Senate Bill 808 (2025) amended ORS 408.225, 408.230 and 408.235, which discusses issuing
preferences to veterans and disabled veterans during a hiring or promotion process, and
defined and added state servicemembers and former state servicemembers. These are
servicemembers who are current servicemembers of the Oregon National Guard or former
servicemembers of the Oregon National Guard, and who meet the new provisions.

As aresult, board policy GBA — Equal Employment Opportunity and administrative
regulation GBA-AR — Veteran and State Servicemember Preference has been updated to
reflect SB 808 and to account for the four different employment preferences now allowed
under Oregon law effective January 1, 2026.

Additionally, OAR 581-022-2405 requires districts have policies regarding equal
employment opportunities and affirmative action. Language has been added to more clearly
meet these requirements.

After adoption, notify appropriate staff and other parties in accordance with policy BFD —
Board Policy Implementation and/or BFCA — Administrative Regulations.

Collective Bargaining Impact

Review the policy changes to determine whether additional review of an applicable
agreement is needed for alignment.

Local District Responsibility

Review the board’s policy manual for this policy and administrative regulation (AR). If
present, update policy to present for readoption and update the AR to provide as an
information to the board for their review,

Policy(ies) and ARs Impacted by these Revisions

GBA — Equal Employment Opportunity, Required
GBA-AR — Veteran and State Servicemember Preference, Highly Recommended

SEXUAL HARASSMENT
Summary

Multiple laws address sexual harassment in Oregon schools. Oregon laws include
requirements to provide notice to individuals involved in reports of sexual harassment. This
update is to clarify these notice requirements.

Collective Bargaining Impact

None

Local District Responsibility

Review existing policy and update with new language.
Policy(ies) and ARs Impacted by these Revisions

GBN/JBA — Sexual Harassment, Required
JBA/GBN — Sexual Harassment, Required
Policy Update — April 2026
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OREGON LEAVE LAWS

Summary

Many changes have been made to leave laws over the last few years. This update reflects
those changes.

Collective Bargaining Impact
None
Local District Responsibility

Review the changes and apply to existing administrative regulations as needed.
Administrative regulations (AR) can be issued to the board for review as an information item
unless existing board policy provides other procedures for processing ARs.

Policy(ies) and ARs Impacted by these Revisions

GCBDA/GDBDA-AR(1) — Family and Medical Leave *(Version 1 — FMLA/OFLA), Highly

Recommended
Or
GCBDA/GDBDA-AR(1) — Family Leave *(Version 2 - OFLA), Highly Recommended

OREGON SICK TIME

Summary

The change from Senate Bill 1108 (2025) added another allowable use for earned sick time:
to donate blood in connection with a voluntary program that is approved or accredited by the
American Association of Blood Banks or the American Red Cross.

Collective Bargaining Impact
Review an applicable agreement to determine if other language needs to be updated.
Local District Responsibility

Review the district’s existing policy and apply the recommended edits, then present to the
board for readoption.

Policy(ies) and ARs Impacted by these Revisions
GCBDD/GDBDD - Sick Time *, Highly Recommended

IMMIGRATION ENFORCEMENT

Summary

Three laws regarding immigration enforcement policies were passed by the Oregon
Legislature in 2026:

¢ Senate Bill 1538 (2026, effective July 1, 2026). This law requires the Attorney
General’s office to publish model policies regarding federal immigration law
enforcement and requires school districts to provide all employees applicable model
Policy Update — April 2026
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policies published by the Attorney General. Additionally, this law adds “Immigration
or citizenship status” to the list of protected classes in ORS 659.850.

e Senate Bill 1594 (2026, relevant portion effective July 1, 2026). This law duplicates
portions of Senate Bill 1538, requiring Attorney General model policies be provided
to employees.

* House Bill 4079 (effective September 30, 2026). This law requires school district
boards to adopt a policy for “providing notice when a federal immigration authority
is confirmed to have entered school property for immigration enforcement.” This
policy must be consistent with model policies published by the Attorney General and
requires the policy be included in the student handbook and on the district’s website.

OSBA will release updated samples prior to the July 1, 2026 effective date, but is waiting for
updates to the model policies from the Attorney General’s office. Current versions of the
Attorney General’s model policies can be found here.

WEBSITE ACCESSIBILITY
Summary

The American with Disabilities Act prohibits discrimination on the basis of disability.
Included in this prohibition is a requirement that websites be accessible to those with
disabilities. In order to meet this requirement, district websites must be compliant with Web
Content Accessibility Guidelines (WCAG) 2.1, Level AA by April 24, 2026 (districts with a
population of 50,000 or more) or April 24, 2027 (districts with a population of less than
50,000).

OSBA has been working on an updated policy hosting site for a few years to meet these
requirements and provide additional functionality for districts. OSBA anticipates this will be
available for use soon.

Additionally, OSBA is looking at potential updates to various policies to remind districts of
this requirement. Edits may be included in the next policy update.

Collective Bargaining Impact

None at this time.

Local District Responsibility

Review website and other materials to ensure compliance.
Policy(ies) and ARs Impacted by these Revisions

None at this time.

ABOUT POLICY UPDATE

Policy Update is a subscription newsletter providing a brief discussion of current policy
issues of concern to Oregon school districts, education service districts, community colleges,
and public charter schools.

Sample model policies reflecting these issues and changes in state and federal law, if
applicable, are part of this newsletter. These samples are offered as a starting point for
drafting local policy and may be modified to meet particular local needs. They do not replace
district legal counsel advice.

Policy Update — April 2026
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To make the best use of Policy Update, we suggest you discuss the various issues it presents
and use the sample model policies to determine which policies your district should develop or
revise, get ideas for what a policy should contain, and as a starting point for editing,
modifying and discussing your district’s policy position.

If you have questions about Policy Update, sample policies or policy in general, call OSBA
Policy Services, 800-578-6722 or 503-588-2800.

TRY OUR ONLINE POLICY DEMO

OSBA'’s online policy service has a demo site for districts interested in a public online policy
manual. This service saves time, resources and reams of paper. With one centrally located
policy manual updated electronically, you have instant access to current district policies.

Go to policy.osba.org and select “Policy Online Demo.” The online manual includes a
subscription to Policy Update and policy manual maintenance service to help keep policies
current.

OSBA offers several options. Contact Policy Services to determine the best option for you,
800-578-6722 or 503-588-2800.

Policy Update — April 2026
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Board Member’s Authority and Responsibilities

member exercises the authority and responsibility of their position when the Board is
in a meeting being held in accordance with Oregon’s Public Meetings Law. A Board member has
the authority the name of the Board only when authorized by a specific Board motion. The
affirmative vote of the majority of members of the Board is required to transact any business.

An individua

When authorized to act as the district’s designated representative in collective bargaining, a Board member
may make and accept pro bargaining subject to subsequent approval by the Board.

Board members may spea alf of the Board or district only when specifically authorized to do so.
Any other statements do not represent the position of the Board or district. When expressing personal
opinions in public, Board members are encouraged to clearly identify the opinions as their own.

of relevant district information and participate in Board
ent activities.

All Board members shall maintain a
functions and professional Board dev

All members of the Board will adhere to the following in carrying out the responsibilities of membership:

1. Request for Records

Any individual Board member who desires f an existing record may make such a request to
the superintendent. Requests involving confidential records or significant staff time will be referred
to the Board for approval.

2. Requests for Legal Opinions/{ar}:

Requests for legal advice or opinions by a Board mem will incur a cost for the district must
be approved by a majority vote of the Board before the request is made to legal counsel. The Board
chair is authorized to obtain legal advice or opinions if advantageous to do so prior to the next
meeting (e.g., advice regarding an executive session or a decision to invite district legal counsel)
without a need for Board approval. Legal counsel is responsible to rd.

3. Action on Complaints or Requests Made to a Board Member

When a Board member receives complaints or requests for action from staff, students or members of
the public, the Board member will direct the staff, students, members of the public to the public

Ve {Con51der how board members obtain legal advice and whether a cost is associated-with-that—Dees-the-Board-want-individual
“board meiibers-to-be-able to.contact attorneys at PACE or-OSBA(no Bill accrued) on their own, or does the Board want them to
get Board app_roval,ﬁrst? -De-youwan ant individual Board members-to-be-able-to contact attorneys that will bill the district on

e s s ——

_——theifown, or do you want them to get board approval first?}
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complaint policy Board policy KL — Public Complaints. Such information will be conveyed to the
superintendent. An individual Board member is not authorized to independently act on complaints.

4 ard Member’s Communication with Administration

No individual Board member may direct the superintendent or other staff to action without Board
authorization. No Board member will intervene in the administration of the district or its schools.

5 Contra reements
All dist tracts must be approved by the Board, unless otherwise delegated by the Board to the
superintendent or designee for approval before an order can be drawn for payment. If a contract is
made without authority of the Board, the individual making such contract shall be personally liable.

6.  Visits to Schools
A Board members t schools in accordance with Board policy BG — Board—Staff

Communications.

7. Public Meetings Law

All Board members will compPPlelic Meetings La\y[',ﬁ including participating in an approvedj
training at least once during eaclliferm of office{*}}/ '
{

8. Mandatory Reporting

A Board member having reasonable cause tg e that any child with whom the Board member
comes in contact has suffered abuse or that son with whom the Board member comes in
contact has abused a child shall immediatel an oral report or cause an oral report be made to

Department of Human Services* or local law enforcement.

9. Oregon Ethics Laws

laws, including filing the statement of
) 244,

All Board members will adhere to Oregon Governmen
economic interest as required by Oregon Revised Statut;

10. Confidential Information

All Board members will not disclose confidential information receii as part of Board service.
11.  Other Laws, Policies, Agreements and Procedures

All Board members will follow all laws, Board policies, working agreements, and any other

procedures established by the district. D

2 Approved by the Oregon Government Ethics Commission.

j/{ !1 raining-is-onlty-required-for-distriets-with-annual-fiseal-expenditures-of- $1M-or-more.-See ORS 192 700/'
4(855) 503-SAFE (7233)

HR 4/26 | SL Individual Board Member’s Authority and Responsibilities — BBAA
2-3



END OF POLICY

L erence(s):

0]

ORS 192.610 —192.705
ORS Chapter 244

192.311 -192.478

38 OR. ATTY. G
S. Benton Educ.

HR 4/26 | SL

ORS 332.045 ORS 332.075
ORS 332.055 ORS 332.107
ORS 332.057 ORS 419B.010

. Monroe Union High Sch. Dist., 83 Or. App. 425 (1987).
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Vacancies on the Board

Vacancies on ard will be filled through the following procedures:

1. AtaB ting, the Board will declare the vacancy';

2. The Board or designee will establish an application period of at least 20 days. Applicants will be
required to submit an application to the district office by the designated date. Deadlines and
instructions will be n the district website. The Board can vote to extend or re-open the
application period &

3. After the application period has ended, the superintendent or designee will verify applicant
eligibility. Applicants must:

a Be an elector of the distri is requires being registered to vote within the district;

b.  Have resided in the distri period of one year immediately preceding the appointment;
c. ? [Be a resident of the zonel@f the vacant position, if the position is zoned;] ¢

d. " Not be an employee of the district or a charter school located within the distric}é}%@x&:@pb&s—

_a substitute bus drive r..inu.acc.ordance»with,Q.RS~3-3-2e0nl.9,]f_
4. The Board will review applicant materials i n Board meeting;
5. The Board may select applicants to intervie interview will be held in an open Board meeting;

6.  During an open Board meeting, the Board will vote to appoint one of the applicants. In the event that
no applicant receives a majority of votes®, the Board may ge-vote or vote to re-open the application
period;

!'In accordance with ORS 332.030, the Board shall declare a vacancy upon any of the following:

1. The death or resignation of any Board member;

2. When a Board member is removed from office or the election of the Board membe n declared void by the
judgment of any court;

3. When a Board member ceases to be a resident of district [or zone from which nom
who move out of the zone, but remain residents of the district in ORS 332.030(2) - 5

4. When a Board member ceases to discharge the duties of office for two consecutive months unless prevented by sickness or
other unavoidable cause;

5. When a Board member ceases to discharge the duties of office for four consecutive months for any reason; or

6. When a Board member is recalled.

ee exception for board members

2 ORS 254.005(4) provides ““Elector’ means an individual qualified to vote under section 2, Article I, onstitution.”

District staff may verify this with local elections officials.
3 {Include this bracketed language only if the district has an ADM or 50 or fewer.}

4 ORS 332.055 requires the affirmative vote of a majority of Board members to transact any business. Consequently [three]
votes are necessary to appoint a board member, regardless of how many vacancies exist.

4/26 | SL Vacancies on the Board — BBE
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7. The newly appointed Board member(s) will take an oath of office before assuming the duties of
office and will be seated immediately thereafter.

cancy occurs in a zone and an eligible zone resident cannot be found, the Board shall appoint one
e eligible residents from the district to serve in accordance with ORS 332.124/.}/

The appointee will serve until June 30 following the next election. At that election, either the remainder of
the term for the position, or a full term for the position will be on the ballot.
D OL{G‘!LA/‘)s
ority of Board members are vacant at the same time, the directors of the [ ]

district shall appoint persons to fill the vacancies from qualified individuals.

If the offices ¢
Education Serva

END OF POLICY

Legal Reference(s):

ORS 249.865 -249.877 ORS 255.335 ORS 332.124

ORS 254.005 ORS 332.030

ORS 255.245 ORS 332.122

4/26 | SL Vacancies on the Board — BBE
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R eviewed:

When a Boar

Board Member Vacancy Application

cy is declared, the Board will appoint a qualified person in accordance with Board
policy BBE ies on the Board. To be considered for appointment, this form must be submitted to
the district off the deadline communicated by the district. Submitted applications become public
records and may be disclosable upon request.

Name:

Motivation and Experie
Why do you want to serv Board?

Which experiences or perspectives WB you represent and serve all students and families?

How will you help advance the district’s mission Is?
How will you engage respectfully with individuals whose vie ts differ from your own?
Knowledge, Time Commitment and Governance E

Availability: Board meetings, work sessions, and committee service often occur in the evenings and
occasionally during the daytime. How will you balance Board obligations with other commitments?

Laws applying to public entities: Briefly share any familiarity you have with Oregon public meetings and
public records laws:

4/26|SL Board Member Vacancy Submission — BBE-AR
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Policy and Budget: What experience do you have with policy development, budgets, or strategic planning?

Student-Centered Decision-Making: How will you ensure decisions reflect student outcomes, safety, and
well-being?

" R

O
P

4/26|SL Board Member Vacancy Submission — BBE-AR
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This page is intended for internal and verification purposes. It is not intended to be provided to the Board
or discussed at a Board meeting. Once submitted, it is a public record and may be subject to disclosure.

and Personal Information
e (as it appears on voter registration):

Preferred name (if different):

Position applying for:

Note: Your ad
may be requir

sed only to verify residency within the district/zone, as required by Oregon law. Verification

Home street address (as it appears on voter registration):

City: State: OR
Primary phone: Alternative phone:

Email:

Best way to contact you? [ Phone [ Email O Text
Accessibility and Accommodations

We welcome applicants with dijbilities. Do you need an accommodation to participate in
interviews or meetings (e.g., ASL interpreter, materials in alternative formats, physical access,
assistive technology)?

O No O Yes (please describe):
Attestations (Required) o

O  The information I have provided is true and complete to the best of my knowledge.
O I meet the statutory eligibility for appointment: registered elector and one-year residency (ORS
332.018).

O 7 [I reside in the zone corresponding to this vacancy (OR 030 and ORS 332.122).] 7
O Iam not disqualified by employee status (ORS 332.01
O I understand the appointment duration (through June 30 the next regular district election) (ORS

332.030(4)).

Signature: DE

4/26|SL Board Member Vacancy Submission — BBE-AR
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Adopted:

Board Officers

A+No later than the next regular s-first-seheduled-meeting after July 1, the Board will elect one of its
members to serve as chair and one to serve as vice chair. In an election year, this meeting must occur no
later than the last day of July. No member of the Board may serve as chair more than four years in

1. i intenden i : : ishPrepare the

agenda for re—gul&pBoard meetmgs in accordance with Board pohcy BDDC Board Meeting
Agenda;

2. Call special meetings-whenrequired;

3.  Preside at-all meetings of the Board and enforce the rules of order. The Board chair has inherent

authority to keep order and to impose any reasonable restrictions necessary for the efficient and
orderly conduct of a meeting. If public comment is a part of the meeting, the Board chair may
regulate the order and length of appearances and limit appearances to presentations of relevant points
in accordance with Board policy BDDH — Public Comment at Board Meetings;

4.  Sign the-minutesand-ether-official documents that require the signature of the chair;

5. Represent the district and the Board at official functions, unless this duty is delegated by the Board
chair to another Board member;

6.  Appoint alBoard members to committees fand-will-be-an-ex-officio-member-ofall such-committees]

unless otherwise ordered by the Board;
7. Have the right to discuss issues and vote-; and
8.  Perform such other duties as may be prescribed by law or by action of the Board.

In the absencesineapacitation-or-death of the chair, the vice chair will perform the duties of chair and,
when so acting, will have the chair’s powers. The vice chair will perform other functions as designated by

the Board.

If a Board member is unable to continue to serve as an officer, a replacement will be elected. The
replacement officer will serve the remainder of the officer’s term, until the officer resigns or ceases to
remain on the Board, or until the officer is removed or replaced by the Board.

a—z—?—ké4/26 | RSPH Board Officers — BCB
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Board erDistriet-Spokesperson

The Board may desrgnate the chair, vice chair or another Board member as the Board’s spokesperson The

e : g A Board member speaks on behalf of
the Board only When specrﬁcally authorrzed by the Board Official Board statements will be made using
official district or Board communication channels, websites or social media accounts, or at official district
events. When a Board member expresses personal opinions in public, the Board member is encouraged to
clearly identify the opinions as personal. Comments made by Board members when not authorized by the
Board are considered personal comments of the Board member.

END OF POLICY

Legal Reference(s):

ORS 255.335 ORS 332.057 OAR 166-400-00109)
ORS 332.040 OAR 166-400 OAR 199-050-0050

ORS 332.045 OAR166-400

3/22/164/26 | RSPH Board Officers — BCB
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lish committees. A Board committee is a group of Board members, staft, students

Board Committees

The Board m

and/or comm embers tasked by the Board to make a decision on behalf of the Board or make a
recommendat e Board on policy or administration. The district may have additional administrative
committees.

Board committees may be classified into two general types based on membership:

imarily made up of Board members, e.g., superintendent evaluation
ing committee, policy committee;

1. Board subcommitte
committee, long-rari

2. Advisory committees are primarily made up of non-Board members, e.g., bond steering committee.
Regardless of classification, the Boar clude Board members and non-Board members on
committees.

Board committees will not have the power to act for the Board except as the Board has specifically
authorized. Committee meetings may be called by the committee in accordance with any direction from
the Board and committee procedures. Committee recammendations and reports will be provided to the
Board.

All meetings of Board committees will follow the ¢ Meetings Law!, including the requirement to
record the meetings or take meeting minutes. A committee may sit in an executive session when such
meeting is in accordance with the committee’s assigned purpose and when such session is permitted by
law. Administrative committees, including superintendent corgmiigees, are generally not subject to Public
Meetings Law.?

When establishing a Board committee, the Board will determine:
1.  Committee membership and appointment process;

2. The task of the committee;

3. What resources are needed and will be provided to the committee;

"' OAR 199-050-0010(1)(b) provides that Public Meetings Law apply to bodies “with authority to mak endations to a
public body on policy or administration.”

2 OAR 199-050-0010(2)(b) provides that Public Meetings Law does not apply to “bodies appointed by an individual public
official with authority to make recommendations only that individual public official who has the authority to act on the body’s
recommendation and is not required to pass the recommendations on unchanged to a public body.”
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4. The length of time the committee will exist’;

5 pectations regarding any actions or recommendations of the committee.

E OF POLICY

Legal Reference(s):

ORS 192.610 - ORS 332.105 OAR 199-040
ORS 332.045 OAR 199-050

* The Board can establish a standing committee, which has a continuing existence or a special committee, which goes out of
existence as soon as the committee has completed a specified task.
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New - HlGHcY RE Gemmoegp
OSBA Model Sample Policy

C BD

Board Meetings, Notices and Communications

Definitions

“Communica eans the expression or transmission of information from one person to another
through verbal, non-verbal, written, or electronic means. Non-verbal means include gestures, such as
thumbs-up and thumbs-down, as well as sign language.

m a physical location, using electronic, video or telephonic technology to be
eously among participants, using serial electronic written
ts, or using an intermediary to communicate among participants.

“Convening” means gathes
able to communicate con
communication among p

“Decision” means any determination, action, vote or final disposition upon a motion, proposal resolution,
> 2 3 2
order, ordinance or measure on which a vote of the Boardl 1s required, at any meeting at which a quorum
3
is pI’CSCHt.

“Decision-making process” means thg@irocess the Board engages in to make a decision, such as: (a)
identifying or selecting the nature of the decision to be made; (b) gathering information related to the
decision to be made; (c) identifying and assessing alternatives; (d) weighing information; and (e) making a
decision.

“Deliberation” means discussion or communicati part of a decision-making process.

“Executive session” means any meeting or part of a meeting of the Board that is closed to certain persons
for deliberation on certain matters.

ions among members of the Board
aring information received from a
ntermediary” can include a member of

“Intermediary” means a person who is used to facilitate com
about a matter subject to deliberation or decision by the Boar
member of the Board with other members of the Board. The t
the Board.

“Meeting” means the convening of the Board for which a quorum is requi order to make a decision
or to deliberate toward a decision on any matter. Meeting does not includ n-site inspection of any
project or program or the attendance of members of the Board at any nati regional or state association
to which the Board or the members belong.

“Public Meetings Law” means Oregon Revised Statutes (ORS) 192.610 — 192.705 and Oregon
Administrative Rules (OAR) 199-040 and 199-050.

! This policy is written to apply to the Board. Other bodies, including Board committees, may be subject to public meeting laws.
This policy may help other bodies understand what is required, but is intended as direction for the Board.
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“Quorum” means the minimum number of members of the Board required to legally transact business. For
the Board, a quorum is/[/three {}}TBoard members.

“ ession” or “workshop” means meetings held for the purpose of either presenting information to
t oard to prepare for a regular or special meeting, or to allow the Board to engage in preliminary
discussions or deliberations.

Board Authority at Meetings

The Board ha thority to act only when a quorum is present at a properly noticed regular, special or
emergency mggti he affirmative vote mi,[‘threi {3¥] members of the Board is required to transact any
business.

Types of Meetings

The Public Meetings La
meetings of the Board.

§ to all regular, special, emergency, executive session and work session

1. Regular Meetings

stablished at the annual organizational meeting each year and
lic notice. The purpose of each regular meeting will be to

The regular meeting schedule
may be changed by the Board
conduct the regular Board busiri€8s.

2. Special Meetings

) a quorum is present at a regular meeting and
therefore no business may be conducted, ad business still needs to be conducted at the ending
time of a meeting, conducting business prior té#hc next regular meeting would be advantageous to
the district, or other reasons. Special meetings may be convened by the Board chair, upon request of
three Board members, or by common consent of the Board.

A special meeting may be scheduled when

3.  Emergency Meetings

Emergency meetings may be called in the case of an act ergency upon appropriate notice
under the circumstances. Only topics necessitated by the emergency may be discussed or acted upon
at the emergency meeting.

4. Work Sessions

The Board may use regular or special meetings for the purpose of ¢ ng work sessions to
provide its members with opportunities for planning and thoughtful discussion. Work sessions will

2 {ORS 332.055 establishes the quorum as a majority. If the Board has five members, three constitute . If the Board
has seven members, four constitute a quorum. If the Board has nine members, five constitute a quorum. }

3 {ORS 332.055 provides “the affirmative vote of the majority of members of the board is required to transact any business.” If
the Board has five members, three votes are required. If the Board has seven members, four votes. If the Board has nine
members, five votes.}
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be conducted in accordance with Public Meetings Law. The Board may make official decisions
during a work session.

5 ecutive Sessions

Executive sessions may be held during regular, special or emergency meetings for a reason
permitted by law. (See Board policy BDC — Executive Sessions).

Communica utside of a Board Meeting (Serial Meetings Prohibited)

Private meeti re a quorum of the Board engages in discussions or communications that are part of
the Board’s decision-making process on matters within the authority of the Board violate Public Meetings
Law, except as part of an executive session.

111 not, outside of a meeting conducted in compliance with Public
Meetings Laws, use a ser munications of any kind, directly or through intermediates, for the
purpose of deliberating or'% g on any matter that is within the jurisdiction of the Board. This
prohibition applies to using any one or a combination of the following methods of communication:

A quorum of Board mem}

1. In-person;
2. Telephone calls;
3. Videos, videoconferencing, or electronic video applications;

4, Written communication, including electronic wrjtten communications, such as email, texts, and other
electronic applications;

5. Use of one or more intermediaries to conve ation among members; and
6.  Any other means of conveying information.

Communications outside of a Board meeting may contain co ations between or among members of
the Board, including a quorum, that are:

1. Purely factual or educational in nature and that convey no deliberation or decision on any matter that
might reasonably come before the Board;

2. Not related to any matter that, at any time, could reasonably be fore come before the Board
for deliberation and decision; or

3. Nonsubstantive in nature, such as communication relating to scheduling, leaves of absence and other
similar matters.

E-mails sent to other Board members are encouraged to have the following notice:

Important.: Please do not reply or forward this communication if this communication constitute a
decision or deliberation toward a decision between and among members of the district board. Board
member electronic communications on district business are subject to Public Meetings and Public Records
Law.
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A quorum of Board members may attend social meetings or gatherings so long as no discussions or
deliberations are had.

Location, Public Accommodations and Logistical Requirements

All meetings will be open to the public except as provided by law.

All Board meetings, including Board retreats and work sessions, will be held within district boundaries,
except as allo law*. The Board may attend training sessions outside the district boundaries but may
not deliberate uss district business. No meeting will be held at any place where discrimination on
the basis of d b1 race, creed, color, sex, sexual orientation, gender identity, age or national origin is
practiced. Meeting locations shall be accessible to persons with disabilities.

Any Board meeting may be held in person, through the use of electronic or telephonic means, or in some
combination of in-person ic or telephonic means.

Access to and the ability t d all meetings (excluding executive sessions) by telephone, video or other
electronic or virtual means will be made available when reasonably possible. For Board meetings
(excluding executive session) held by telephone or other electronic means of communication, the district
shall make available a place or an ele means by which the public can listen to or view the meetings
in real time. The place provided may jillaJce where no Board member is present.

For executive sessions where the med®®are statutorily authorized to be present, if any person, including
any Board member, is attending the executive session by telephone, video, or other electronic means, the
district shall provide members of the media the same attendance option. The district may establish
reasonable security measures to ensure the media’ gdance by telephone, video, or other electronic
means is conducted through a secure connection ¢

If requested to do so at least 48 hours before a meeting held in public, the Board shall make a good faith
effort to provide an interpreter for persons who are deaf or hard of hearing. The request should include the
name of the requester, sign language preference and any other relevant information requested. If the
meeting is being held upon less than 48 hours’ notice and a r or an interpreter is made, the Board
shall make a reasonable effort to have an interpreter present. propriate aids and services may be
provided upon request and appropriate advance notice.

/ﬁf requested to do so at least 72 hours before a meeting held in public, the Board will make a reasonable
effort to provide translation services. { i}d/

Recordings or minutes will be kept for all meetings in accordance with st and Board policy BDDG
— Recordings or Minutes of Board Meetings.

All meetings shall comply with applicable provisions of the Oregon Indoor Clean Air Act.

4 ORS 192.630(4). Meetings of the governing body of a public body shall be held within the geographi aries over which
the public body has jurisdiction, or at the administrative headquarters of the public body or at the other nearest practical
location. Training sessions may be held outside the jurisdiction if no deliberations toward a decision are involved.

5 {Districts are encouraged to evaluate translation needs and resources prior to adding this language. A district may decide that
translating the agenda, minutes or other documents, or public comment is sufficient.}
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The possession of a firearm, deadly weapon or any other instrument used as a dangerous weapon is
prohibited at Board meetings, except as authorized by law% )

P otice Requirements

The district posts public notice{’} of its meetings on the district’s website or on a publicly accessible
website hosted by a third-party that is linked to the district’s website.

The public n 11 identify the following:

1.  The tim@ad @ location of the meeting, and, to the extent reasonably possible, will include the
electronic link or telephone access information to allow members of the public to attend the meeting
by telephone or electronic means;

incipal subjects anticipated to be considered at the meeting and will be
specific enough to e public to recognize matters in which they are interested. The Board
may amend the age ay add or remove items from the list of principal subjects prior to or
during a meeting. See Board policy BDDC — Board Meeting Agenda for additional meeting agenda
information; and

2. The agenda or list

il address of a person at the district office to contact to request
aids or a statement that the district will provide a sign
unication aids at the meeting.

3. The name, telephone number, a
an interpreter or other commun
language interpreter or other co

The district will provide notice to interested persons and news representatives who have requested notice
through means reasonably calculated to provide ac otice to interested persons known to the Board.

For all regular meetings, the meeting notice shall ded with as much advance notice as reasonably

possible, but no less than 48 hours’ advance notice.
For all special meetings, the meeting notice shall be provided with no less than 24 hours’ advance notice.

For an emergency meeting, public notice shall be provided w uch advance notice as reasonably
possible given the emergency circumstances. The district sha pt to contact the media and other
interested persons to inform them of the emergency meeting by telephone, email, social media, or other
method reasonably calculated to provide actual notice. If reasonably possible under the emergency
circumstances, the emergency meeting notice shall be conspicuously displayed on the district’s website or
on a publicly accessible website hosted by a third-party hosted and linke district’s website.

5 {ORS 166.670(1)(a) prohibits the possession of firearms or “any other instrument used as a dangerous weapon” on school
grounds and in facilities occupied by the district, unless an exception applies. ORS 166.370(3)(g) prov sisati exception for
persons “licensed under ORS 166.291 and 166.292 to carry a concealed handgun.” ORS 166.377 allo
policy stating that this defense (the exception in ORS 166.670(3)(g)) does not apply “on the grounds o
by the board.” Some districts have adopted policy KGBB to do so.}

bols controlled

7 {The public notice must be displayed conspicuously on the district’s website. If the district does not maintain a publicly
accessible website, the district shall satisfy the public notice requirements through other means such as posting on the Oregon
Transparency Website, community postings, bulletin boards, newspaper notice, or any other means reasonably calculated to
provide actual notice to the general public. Modify this sentence to communicate how the district publishes its public notices.}
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[f a meeting will include an executive session, the notice shall comply with the above notice requirements
and the notice shall also identify the specific statutory citation and appropriate subsection and paragraph
g the executive session, as well as a general description of the statutory authorization. Example:

“The Board will meet in executive session under ORS 192.660(2)(a) to consider the employment of
a public officer, employee, staff member or individual agent.”

[f an executive session is to be part of an open regular, special, or emergency meeting, the notice shall

16n and paragraph authorizing the executive session, as well as a general description of
the statutory authorization (See Board policy BDC — Executive Sessions for additional information on
executive sessions.)

Complaints

Complaints regarding PublietMeetings Laws can be filed in accordance with Public Meetings Law

complaint procedures outlined in Board policy KL — Public Complaints. Complaints must be filed within
30 days of the alleged violation.

/{S}Mandatory Training

Every member of the Board shall attead or view a training on Public Meetings Law as required by ORS
192.700 and Board policy BBAA — Board Member’s Authority and Responsibilitiey/

END OF POLICY

Legal Reference(s):

ORS Chapter 192 ORS 332.107 OAR 199-050-0005 — 199-050-0085
ORS 332.040 - 332.061 ORS 433.835 - 433.875

OR. ATTY. GEN. Public Records and Meetings Manual.

8 {Training is only required for districts with annual fiscal expenditures of $1M or more. See ORS 192.700.}
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NEW = PIENLY ()2 o 0D
OSBA Model Sample Policy

C BDC

Executive Sessions

The Board m
Statute (ORS
expulsion of
accordance with O

in executive session to discuss subjects allowed by statute under Oregon Revised

0 or ORS 332.061 but may not take final action in executive session except for the

t and matters pertaining to or examination of the confidential records of the student in
332.061.

An executive session may be included as an agenda item of a meeting open to the public in accordance
with Board policy BDDC Meeting Agenda or held as its own meeting. Public notice is required as
outlined in Board policy ard Meetings, Notices and Communications.

[f an executive session is held as part of a meeting open to the public, the Board chair will announce the
executive session in compliance with Board policy BD — Board Meetings, Notices and Communications
and include and identify the appropri tutory citation, appropriate subsection and the paragraph
authorizing the session under ORS 1 r ORS 332.061 for holding such session and by noting the
general subject of the executive sessi

Example:

der ORS 192.660(2)(a) to consider the
ber or individual agent.”

“The Board will now meet in executive sessj
employment of a public officer, employee,

Prior to or at the beginning of the executive session, te Board chair may read the following':
“Representatives of the news media and designated staff shall be allowed to attend the executive
session. All other members of the audience are asked to the room. Representatives of the news
media are specifically directed not to report on or other isclose any of the deliberations or
anything said about these subjects during the executive , except to state the general subject of
the session as previously announced. No decision may be made in executive session. At the end of
the executive session, we will return to open session and welcome the audience back into the room.”

The Board may hold an executive session:

1. To consider the employment of a public officer, employee, staff me r individual agent; may
not include a discussion or negotiation of compensation (including salaries and benefits).?

! This statement should be amended if ORS 192.660 does not require that representatives of the news rgadiabe allowed to
attend, ORS 332.061 allows the Board to vote in executive session, or the Board will not be returning CWlession following
the executive session. This statement can also be included on the agenda.

2 This provision does not apply to the filling of a vacancy in elective office or on any public committee, commission or other
advisory group; or for the consideration of general employment policies. It also does not apply to the employment of the chief
executive officer, other public officers, employees and staff members of the district unless:

a. The vacancy has been advertised;

b. Regular hiring procedures have been adopted;

c. Ifhiring an officer, the public has had the opportunity to comment on the employment of the officer; and
HR4/26 | SL Executive Sessions — BDC
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(ORS 192.660(2)(a))

consider the dismissal or disciplining of, or to hear complaints or charges brought against, a

blic officer®, employee, staff member or individual agent who does not request an open hearing®;
may not include a discussion or negotiation of compensation (including salaries and benefits). (ORS
192.660(2)(b))

To conduct deliberations with persons designated by the governing body to carry on labor
negotia RS 192.660(2)(d))

(8]

4. To condilft Sberations with persons designated by the governing body to negotiate real property
transactions. (ORS 192.660(2)(e))

5. To consider information or records that are exempt by law from public inspection.’
(ORS 192.660(2)(

6.  To consult with cou ncerning the legal rights and duties of a public body with regard to
current litigation or litigation likely to be filed.® (ORS 192.660(2)(h))

7. Toreview and evaluate the emp ent-related performance of the chief executive officer of any
public body, a public officer, e or staff member who does not request an open hearing’; may
not include a discussion or neg n of compensation (including salaries and benefits or a general

d. Ifhiring a chief executive officer, the Board has adopted hiring standards, criteria and policy directives in meetings open
to the public in which the public has had the opportunijzssaeeomment on the standards, criteria and policy directives.

3 To determine whether the individual involved is considers officer, consult with legal counsel.

“ Notice must be provided to the public officer, employee, staff member or individual agent in accordance with OAR 199-0040-
0030. The public official must receive written notice of the meeting no less than one business day or 24 hours, whichever is
greater, in advance of the meeting. The notice must include:

a. Identification of the governing body before which the matter wil idered (the Board);
. The time, date and location of the meeting;

c. The purpose for which the governing body proposes to convene tive session, including the citation to the
applicable section of ORS 192.660 and the fact that the governing body will be considering the dismissal or
disciplining of, hearing complaints or charges against, or reviewing and evaluating the performance of the public
official receiving the notice; and

d. Information on how the public official may make a request for an open hearing

5 Consider including a reference to the law that exempts the information or records from spection in the notice.
8 Legal counsel must be present in the executive session, either in-person or via electronic or telephonic communications.

7 Notice must be provided to the chief executive officer, public officer, employee or staff member in accordance with OAR 199-
0040-0030. The public official must receive written notice of the meeting no less than one business da; hours, whichever
is greater, in advance of the meeting. The notice must include:

a. Identification of the governing body before which the matter will be considered (the Board);
. The time, date and location of the meeting;

c. The purpose for which the governing body proposes to convene the executive session, including the citation to the
applicable section of ORS 192.660 and the fact that the governing body will be considering the dismissal or
disciplining of, hearing complaints or charges against, or reviewing and evaluating the performance of the public
official receiving the notice; and

d. Information on how the public official may make a request for an open hearing.
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evaluation of an agency, goal, objective or operation or any directive to personnel concerning agency
goals, objectives, operations or programs.

To consider matters relating to school safety or a plan that responds to safety threats made toward a
school. (ORS 192.660(2)(k))

9. To consider matters relating to the safety of the governing body and of public body staff and
voluntee ) the security of public body facilities and meeting spaces. (ORS 192.660(2)(0))

10. Tocon i 8 r ' matters relating to cyber security infrastructure and responses to cyber security threats.
(ORS 192.660(2)(p))

11. Toreview the expulsi

on of a minor student from a public elementary or secondary school.
(ORS 332.061(1)(a))”

12.  To review matters pertaining to or examination of the confidential records of a student. (ORS
332.061(1)(b))

1 Deliberations with persons desi
2 Hearings on the expulsion of a minor student or examination of the confidential records of a student;
and

he member of the news media is a party to the
litigation or is an employee, agent or contr. news media organization that is a party to the

litigation.

If an executive session is held pursuant to ORS 332.061, the following shall not be made public: the name
of the minor student; the issue, including the student’s confidefifidixecords; the discussion; and each Board
member’s vote on the issue.

Recordings or minutes shall be kept for all executive sessions in accordance with state law and Board
policy — BDDG — Recordings and Minutes of Board Meetings.

¢ sessions are confidential
e instructed not to disclose
dto do so or as required or

Content discussed in executive sessions and recordings or minutes for exe
except as provided by law. Board members, district employees and the me
information obtained in executive session except when specifically authoriz
allowed by law.

END OF POLICY

Legal Reference(s):

ORS 192.660 ORS 332.061 OAR 199-050-0050

ORS 192.685 OAR 199-040-0015 - 0060 OAR 199-050-0060

ORS 192.705 OAR 199-050-0015

ORS 332.045 OAR 199-050-0040
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OR. ATTY. GEN. Public Records and Meetings Manual.
(@) GOVERNMENT ETHICS COMMISSION, Staff Advisory Opinion No. 22-106S
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OSBA Model Sample Policy

C BDD

Board Meeting Procedures

Quoru

A quo e Board isﬁhree j}ﬂ‘Board members.

2. Vote Needed for Exercise of Powers

The affirmative voteg
Board’s powers. A
executive session u

phree { 2Z/T‘Board members will be necessary for exercising any of the
f the Board shall be taken by public vote, except when authorized in
gon Revised Statute (ORS) 332.061.

3. Board Member Voting

ed, including the vote of each member’s vote by name, on all
llot, if used, shall identify the individual Board member by
nnounced during the meeting at which the vote occurred. Secret

The results of all votes shall be
votes taken by the Board. A wr
name and their vote, and shall
ballots are prohibited.

4. Abstaining from Vote

ce with ORS 244.120 and Board policy BBFA —
Yard member abstentions will be documented in

Any conflicts of interest will be handled in
Board Member Ethics and Conflicts of Inte
the meeting minutes or recording.

5. Parliamentary Procedure
Official Board business will be transacted by motion or ion at properly noticed® meetings.

Except as otherwise provided by state law and/or Board policy, the rules of parliamentary procedure
comprised in Robert’s Rules of Order Newly Revised, “Procedure in Small Boards* as modified by
the Board will govern the Board in its deliberation. Modifications include the following: Motions

! {ORS 332.055 establishes the quorum as a majority. If the Board has five members, three constitute a quorum. If the Board
has seven members, four constitute a quorum. If the Board has nine members, five constitute a quorum.}

2 {ORS 332.055 provides “the affirmative vote of the majority of members of the board is required to t any business.” If
the Board has five members, three votes are required. If the Board has seven members, four votes. If thé#Bodg@has nine
members, five votes.}

3 See ORS 192.640, OAR 199-050-0040 and Board policy BD/BDA — Board Meetings for notice requirements. {In the June
2026 policy update, OSBA will be recommending policy BD/BDA be recoded and renamed: BD — Board Meetings, Notices and
Communications. }

4 See Robert’s Rules of Order, 12" Edition, § 49:21.
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OSBA Model Sample Policy

BDDC

Board Meeting Agenda

ill direct the preparation of an agenda for all meetings of the Board. The Board chair
may seek assis rom the superintendent or another Board member. [tems of business may be
suggested by any Board member, staff member, student or patron of the district by notifying the Board
chair or supermtenent at least fﬁve} working days prior to the meeting. The agenda will include the
principal subjects anticipated to be considered at the meeting and be specific enough to permit the public
to recognize the matters in which they are interested. When the agenda includes an executive session, the
fie,statutory citation and appropriate subsection and paragraph authorizing
general description of the statutory authorization. (See Board policy
‘additional information.)

The Board chair may direct an amendment to the agenda until it is posted, including adding or removing
items. The Board may also amend the da during a meeting by a majority vote of the Board. This
includes adding items to the agenda d

A consent agenda may be used by the'Board. The consent agenda will consist of routine business that
requires action but not necessarily discussion. These items may all be voted on and approved at the same
time. An item on the consent agenda will be removed from the consent agenda upon request of a Board
member prior to the consent agenda’s considerationgiThe item removed from the consent agenda will then
be placed on the regular agenda.

The agenda, together with supporting materials, will be distributed to Board members at least [three] full
working days prior to the meeting. A copy of the agenda will be posted on the district website at least 48
hours prior to any regular meeting and 24 hours prior to any special meeting.

Copies of the agenda for the press and public will not contain onfidential information included in

Board member packets.

END OF POLICY

Legal Reference(s):

ORS 192.630 ORS 192.640 OAR 199-050-0040

Americans with Disabilities Act/Americans with Disabilities Act Amendments Act, 42 U.S.C. §§ 12101- 12213 (2018); 29
C.F.R. Part 1630 (2020); 28 C.F.R. Part 35 (2020). ;

! {The Board is encouraged to review current practices for agenda preparation and Public Meetings Law.}
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will all be seconded prior to consideration for discussion by the Board and motions to close or limit
debate will be acceptable.

e Board chair will decide all questions relative to points of order, subject to an appeal to the
Board.

Failure to follow Robert’s Rules of Order will not invalidate a lawful Board decision.

END OF PO

Legal Reference(s):

ORS 192.650 ORS 332.055 OAR 199-050-0005 (9)
ORS 244.120(2) ORS 332.057 OAR 199-050-0055
ORS 332.045 ORS 332.107

38 OR. ATTY. GEN. OP. 1995 (1
41 OR. ATTY. GEN. OP. 28 (1980)
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OSBA Model Sample Policy

C BDDG

Recordings and Minutes of Board Meetings

_#*7The Boar
that are not h
media site wi

nsure aj,{/z’}‘video[]’recording is made of all of its meetings and portions of meetings
ecutive session. These recordings will be posted on the district’s website or social
en days following the meeting/}"

A video or audio recording of a meeting can be kept as the official record as long as all required content is
included and it is kept in an allowable format®. Alternatively, the district may create written minutes.
Written minutes do not n a verbatim transcript and can be kept in hard copy or electronic form®.

The official record must e reflection of the matters discussed at the meeting and the views of the
participants, and must include the following information:

1. All members of the Board present;

2. All motions, proposals, resoluti ders, ordinances and measures proposed and their disposition;
3. The results of all votes and the vote of each member by name for all actions taken;

4. The substance of any discussion on any matter; and

5. Areference to any document discussed at t @ ng.

[f written minutes are created for meetings which do not take place in executive session, those minutes
shall be available to the public within a reasonable time{®} after the meeting. These minutes fwit-be
published-to-the-distriet-website and] may be requested from the district office.

' {ORS 192.655 requires districts with an ADMr of 50 or more to record board meeting st the recording within seven
days. Districts with fewer than 50 ADMTr are exempt from this requirement and do not n dopt this language.}

2 {If the district lacks broadband internet, an audio recording is sufficient. See ORS 192!

3 Oregon Administrator Rule (OAR) 166-017-0045(4) requires moving images or audio recordings be kept in MP2, MP3, MP4,
or WAVE formats.

* Oregon Administrator Rule (OAR) 166-017-0045(4) requires textual data or still images be kept in [, TXT, PDF,
RTF, PREG, JFIF, PNG, or TIFF formats.

3 If minutes are kept in a recorded form, all voting will use a roll call vote and if minutes are kept in written form the minutes
will identify the vote of each member by name under each board action.

6 {The Oregon Attorney General’s Public Records and Meetings Manual says, “three weeks arguably is within the reasonable
time allowed by statute.”}
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Recordings or minutes’ of executive sessions will be kept in the same manner as other meetings of the
Board. If disclosure of material from executive session recordings or minutes would be inconsistent with
pose for which executive session was held under Oregon Revised Statute (ORS) 192.660, the

I may be withheld from disclosure. Executive session minutes of a hearing held under ORS
321061 shall contain only material not excluded under ORS 332.061(2) and information® will not be
disclosed in accordance with ORS 332.061.

Either the recording or minutes of Board meetings will be kept permanently. If written minutes are created
for any meetings of the Board, any recordings will be kept for at least one year after the minutes are
created.

END OF POLICY

Legal Reference(s):

ORS 192.610 - 192.705 OAR 166-017-0005 - 0095 OAR 199-050-0060
ORS 332.061 OAR 166-400-0010(9)

Attorney General’s PUBLIC RECORDS AND MEETINGS MANUAL.

7+« .arecord of any executive session may be kept in the form of a sound or video tape or digital e,&iﬁ_:;‘ ich need not be

transcribed unless otherwise provided by law.” ORS 192.650(2)

80ORS 332.061 prohibits the disclosure of:
1. The name of the minor student;
2. The issue, including a student’s confidential records;
3. The discussion; and
4. The school board member’s vote on the issue.
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Code: CBA
Adopted:

Qualifications and Duties of the Superintendent

The Board requires the superintendent be a strong educational leader who has the following professional
experience and training:

1. A current license that qualifies the individual to serve as superintendent of the district{'};

2. A master’s degree or higher in the field of education, preferably in educational administration;

3. Successful teaching experience at the elementary or secondary school level;

4. Service as a superintendent or administrative experience in the central administration of a school
system.

In lieu of the experience and training requirements above, the Board may consider as a candidate for its
superintendent’s position an individual who meets alternative licensure requirements. The Board may take
steps to assist an individual to qualify for such a license.

The superintendent will have the following personal and professional qualities:

1. Success in leadership roles with staff, community and professional peers;

2. Ability to communicate effectively, both orally and in writing;

Scholarship, intelligence and excellent ability to plan and organize;

(O8]

4. Training, experience and success in personnel selection, evaluation and development;

5. Knowledge of curriculum development, implementation and evaluation;

6.  Knowledge of business and support service systems which facilitate planning, control and
accountability;

7. Experience in administering collective bargaining agreements;

8. Ability to motivate other administrators and significantly involve them in the decision-making
process;

9. Strong management skills; and the desire and ability to motivate and innovate, taking advantage of

the district’s strengths.
General Functions
1. The superintendent is the chief executive officer of the district and, under the direction of the Board,

is responsible for control and operation of the school system, and for implementing the decisions and
policies of the Board.

{! Please contact the Teacher Standards Practices Commission (TSPC) with questions regarding licensure.}
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2.

The superintendent has the authority to formulate and delegate duties and responsibilities to
subordinate administrative personnel. The delegation of such duties and responsibilities, however,
will not relieve the superintendent of responsibility for the action taken under such delegation.

Specific Functions

The superintendent will have the duty and authority to perform the following specific functions:

1.

Review data regularly and lead the district in enacting equitable changes to improve educational
outcomes for every student;

2. Serve as educational leader to the Board, staff and community;

3. Act as the district’s chief administrative officer;

4. Serve as district school clerk, performing such duties as required by law or by the Board;

5. Support the Board with Sscheduleing meeting places, prepare-an-agendaproviding for required
notices, and ensuring any required recordings or minutes are created for all Board meetings and
etherfor all committee meetings authorized by the Board, as appropriate;

6.  Attend all regular and special meetings of the Board, except when excused;

7. Serve as executive officer of the budget committee and prepare an educational plan that is the basis
for formulating the district’s budget;

8. Administer adopted Board policies;

9. Regularly review adopted Board policies and make recommendations for needed changes;

10.  Advise, inform and make recommendations to the Board on matters of policy and other required
action(s), and inform the Board on all phases of district operation;

11.  Provide an ongoing program of communication to and from the community, staff and Board
concerning district programs and activities;

12, Assess trends and changing procedures in salary negotiations and assist the Board in collective
bargaining and salary consultation with district employee groups;

13.  Serve as a member of the Board’s salary consultation and negotiations teams, and make
recommendations to the Board on all issues;

14.  Direct the implementation and administration of all agreements resulting from the consultation or
negotiation process;

15.  Develop and file a complete list of position descriptions, with job descriptions within each
classification for all classes of personnel; review and change those descriptions as needed or directed
by the Board;

16. Formulate and recommend for Board adoption such personnel policies as may be necessary for
efficient functioning of the district staff;

17.  Make rules and reasonable regulations to govern routine matters and see that such rules and
regulations are communicated to employees concerned;

18. Resolve problems of operations and settle disputes referred through administrative channels;
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19.  Work with staff organizations and committees in the development of sound personnel practices and
procedures and provide for their implementation;

20.  Assume responsibility for the development, maintenance and operation of a constructive program of
in-service, training and education for all school system employees. For this responsibility, the
superintendent may employ lecturers, grant temporary leave from work, approve reimbursement for
extension or college courses and develop professional library facilities as required, subject to Board
approval;

21.  Recommend to the Board, the appointment, renewal, contract extension, contract nonrenewal,
contract non-extension or dismissal of licensed district employees in accordance with state law,
Board policy and the employee’s collective bargaining agreement, as applicable;

22.  Appoint, promote, demote or discharge classified and non-represented employees as provided by
state law, Board policy, collective bargaining agreements and meet and confer agreements, as
applicable;

23.  Assign or transfer all district employees in accordance with state law, Board policy and the
employee’s collective bargaining agreement, as applicable;

24.  Evaluate the performance of all district administrative personnel in accordance with state law and
Board policy, and make recommendations for those positions to the Board before March 15 of each
year;

25.  Provide for Evaluate-the-performance evaluations of licensed and classified personnel in accordance
with state law, Board policy and the employee’s collective bargaining agreement, as applicable;

26.  Assign and control the promotion of students;

27. Maintain a continuous inventory of all district property, furniture, material and supplies;

28. Recommend plans for repairs to district property and for new construction and see that all plans
adopted by the Board are properly executed;

29. Establish procedures to involve teachers, principals, supervisory personnel and representatives from
student and community groups in the preparation and selection of courses of study and other
instructional materials;

30. Recommend instructional materials, instructional supplies and school equipment to be purchased by
the district;

31. Direct the preparation of the budget, prepare the budget message for presentation to the budget
committee, supervise the administration of all fiscal policies of the district and serve as custodian of
all district funds:

32.  Develop and recommend to the Board long-range plans for educational programs, facilities and
financial resources that are consistent with population trends, district goals and community needs;

33. Direct the district in its relationships with federal, state and local government agencies;

34. Cooperate with universities and colleges in their student-teacher training programs;

35. Attend local, state and national meetings, conferences and workshops as deemed beneficial to the
interests of the district;
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38.

39.

Visit, as may be required, all district schools as a regular part of a schedule and institute and carry
out such regulations, as may be necessary, to attain their efficient operation;

Direct the administrative staff in establishing and changing, as needed, school attendance area
boundaries subject to Board approval;

In cases of matters not specifically covered by Board policies, take appropriate action and report
such action to the Board no later than the next regular Board meeting;

Have other power and duties as may be approved by the Board, and as may be necessary to fulfill the
functions of the office of superintendent.

END OF POLICY

Legal Reference(s):

ORS 332.075 ORS 342.850 OAR 584-080-0151
ORS 342.143 OAR 584-020-0000 - 0035 OAR 584-080-0152
ORS 342.173 OAR 584-046-0003 - 0024 OAR 584-080-0161
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Code: CBG
Adopted:

Evaluation of the Superintendent
{Required policy. OAR 581-022-2405 requires districts to “adopt and implement personnel policies which address...evaluation

procedures.” Review the superintendent contract before adopting to ensure there is no conflicting language; modify policy as
needed.}

The Board will formally evaluate the superintendent’s job performance /[;at least once each yearl}’.' The
evaluation will be based on the superintendent’s job description, any applicable standards of performance,
Board policy and progress in attaining any goals for the year established by the superintendent and/or the
Board.

Additional criteria for the evaluation, if any, will be developed at a public board meeting prior to
conducting the evaluation. The superintendent will be notified of the additional criteria prior to the
evaluation.

The Board’s discussion and conferences with and about the superintendent and their performance will be
conducted in an executive session, unless the superintendent requests a session open to the public.! Such
an executive session will not include a general evaluation of any district goal, objective or operation or of
any directive to personnel concerning district goals, objectives, operations or programs. Results of the
evaluation will be written and placed in the superintendent’s personnel file.

At the Board’s discretion, it may notify the superintendent in writing of specific areas to be remedied, and
the superintendent may be given an opportunity to correct the problem(s). Where the Board provided
written notice pursuant to the prior sentence, if the Board determines the superintendent’s performance
remains unsatisfactory, the Board may dismiss or non-renew the superintendent pursuant to Board policy,
the superintendent’s employment contract and state law and rules. In those situations where the
superintendent’s employment contract includes an evaluation, dismissal or non-renewal provision, it shall
take precedent over this policy.

END OF POLICY

Legal Reference(s):

ORS 192.660&2}:8) OAR 581-022-2405
ORS 332.107 OAR 199-040-0027

ORS 332.505 OAR 199-040-0030

! Notice must be provided to the superintendent in accordance with OAR 199-0040-0030. The superintendent must receive
written notice of the meeting no less than one business day or 24 hours, whichever is greater, in advance of the meeting. The
notice must include:

a. Identification of the Board;

. The time, date and location of the meeting;

c. The purpose for which the Board proposes to convene the executive session, including the citation to the applicable
section of ORS 192.660 and the fact that the Board will be reviewing and evaluating the performance of the
superintendent; and

d. Information on how the superintendent may make a request for an open hearing.
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Adopted:

Educational Equity Advisory Committee

The duties of the district’s educational equity advisory committee{'} shall include:
1. Advising the superintendent about the educational equity impacts of policy decisions; and

2. Informing the superintendent when a situation arises in a district school that negatively impacts
underrepresented students and advising the superintendent on how best to handle that situation.

The superintendent may act within the superintendent’s authority on any recommendations of the
educational equity advisory committee without approval from the Board. The superintendent does not have
the authority to adopt or amend policy.

The educational equity advisory committee may prepare an annual report that:

1. Contains the following information:
a. The successes and challenges the district has experienced in meeting the educational equity
needs of students in the district;
b.  Recommendations the committee made to the superintendent, and the actions that were taken
in response to those recommendation; and
e Any other information required by the State Board of Education.

2. Is shared with the Board:

a. By the superintendent; and
b. If requested by the Board, by the committee as a presentation by the committee at a Board
meeting.

Is made available by being:

(98]

a. Distributed to the parents of district students;
b. Posted on the district’s website; and
c. Sent to the State Board of Education.

The educational equity advisory committee shall be selected and appointed by the superintendent and must
be composed of parents, employees, students and community members from the district. For the purposes
of selecting members, the superintendent:

1. Shall solicit names of possible members from the community;

2. Must ensure that membership is primarily representative of underserved student groups;

! {The district can name this committee something else. If the district chooses to do so, use consistent language throughout. }
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3. May not exclude or deny members based on language, immigration status or protected class,
including age, disability, national origin, race, color, marital status, religion, sex, sexual orientation,
or gender identity;

4. May not appoint a voting member of the Board or the superintendent to the educational equity
advisory committee; and

5. Must ensure that the composition of an educational equity advisory committee elevates
underrepresented parent, employee, student, and community member voices.

The district will provide sufficient support to educational equity advisory committee members to
participate in meetings, including, but not limited to access to district-managed emails, translation and
interpretation services, and relevant trainings.

A member of the educational equity advisory committee will also serve on the school district budget
committee.?

END OF POLICY

Legal Reference(s):

ORS 328.542 ORS 332.107 OAR 581-022-2307
ORS 329.711 OAR 199-050-0010

House Bill 2453 (2025)

House Bill 4066 (2026)

2 {The district is not required to add an educational equity advisory committee member to the budget committee until there is a
non-board member vacancy on the budget committee. } The district is not required to include a member of the educational equity
advisory committee on the budget committee if no member of the committee is willing or able to serve on the budget
committee.
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Code: DBEA
Adopted:

Budget Committee
(Version 2)

Organization, Membership and Terms of Office

The district budget committee will consist of the [five} [seven]| members of the Board and/fﬁve/]/ [seven]
electors appointed by the Board as required by law. /fT he term of the appointed members of a budget
committee in a district that prepares an annual budget, will each be three years, with appointments made so
that, as nearly as practicable, the terms of one-third of the members end each year,} [The-appointive-
membersof a budget committee imra-distriet-that-prepares-a-biennial-budget shall be appointed-tofour-year
teems—The termsshattbe staggered 50 that-asnearas practicable;-one-fourth-of the-terms-of-the-appeintive—,
members-end-each-year--At least one member of the budget committee must be a member of the district’s
educational equity advisory committee.! The Board will establish appropriate timelines and procedures for
the appointment of budget committee members.

A majority of the constituted committee is required for passing an action item. Majority for aft4=member
bud'get—eefmﬁtﬁee—rs%ﬂ;m 0-member budget committee is 6(]1 Therefore, if only [8’] /(6%\embers are

present, a unanimous vote is needed for passing an action item. 4
Presiding Officer and Orientation of Budget Committee

1. Organization: The budget committee will hold its first regular organizational meeting on a day set by
the Board. A presiding officer shall be elected from among its members at this meeting. Such
meeting may be prior to or on the date the budget message and document are presented.

2. Background Information: Budget committee members will be provided with data for the ensuing
year(s), such as the Board’s educational plan, and other pertinent material bearing on the preparation
of the district budget.

Meetings of the Budget Committee

The district’s budget committee shall hold one or more meetings to receive the budget message, the budget
document and to provide members of the public with an opportunity to ask questions about and comment
on the budget document. The budget officer shall announce the time and place for all meetings, as
provided by law. All meetings of the budget committee are open to the public.

Function of the Budget Committee

[t is the function of the budget committee to approve budget estimates for an educational plan previously
determined by the Board. No new program should be considered for the budget estimate that has not

! {The budget committee is not required to include a member of the educational equity advisory committee until a vacancy on
the budget committee occurs by a member who is not also a member of the school district board.} The district is not required to
include a member of the educational equity advisory committee on the budget committee if no member of the committee is
willing or able to serve on the budget committee.
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previously been submitted to the Board and approved as a part of the educational plan. The budget
committee will determine levels of spending, but will not determine programs.

Final Action

The budget committee will approve an estimated district budget document for submission to the Board.

END OF POLICY

Legal Reference(s):

ORS 174.130 ORS 328.542 OAR 581-022-2307

ORS 192.610 - 192.695 ORS 329.711

ORS 294.305 - 294.565 ORS 433.835 - 433.875

House Bill 4066 (2026)
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Code: EBB
Adopted:

Integrated Pest Management
{ORS 634.740 requires boards to adopt policies regarding pest management. }

To ensure the health and safety concerns of student, staff and community members, the distrietBoard shall
adopt an integrated pest management plan (IPM){!'} which emphasizes the least possible risk to students,
staff and community members and shall adopt a list> of low-impact pesticides for use with the IPM plan.
The IPM plan and list shall be available to the public through the district’s website’.

The IPM plan is a proactive strategy that:

1. Focuses on the long-term prevention or suppression of pest problems through economically sound
measures that:

Protect the health and safety of students and staff;
Protect the integrity of district buildings and grounds;
Maintain a productive learning environment; and
Protect local ecosystem health.

oo o

2. Focuses on the prevention of pest problems by working to reduce or eliminate conditions of property
construction, operation and maintenance that promote or allow for the establishment, feeding,
breeding and proliferation of pest populations or other conditions that are conducive to pests or that
create harborage for pests;

3 Incorporates the use of sanitation, structural remediation or habitat manipulation or of mechanical,
biological and chemical pest control measures that present a reduced risk or have a low-impact and,
for the purpose of mitigating a declared pest emergency, the application of pesticides that are not
low-impact pesticides;

4. Includes regular monitoring and inspections to detect pests, pest damage and unsanctioned pesticide
usage;

5. Evaluates the need for pest control by identifying acceptable pest population density levels;

6.  Monitors and evaluates the effectiveness of pest control measures;

! {See Integrated Pest Management Program for Oregon Schools at http:/blogs.oregonstate.edu/schoolipm/. The program
includes access to Resources & Forms including Model plans for large school districts and small school districts. }

2 See ORS 634.705(5).

3 Inclusion of the list and IPM in the district’s Healthy and Safe Schools Plan satisfies this requirement as long as it is posted on
the district’s website.
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10.

11.

12.

Excludes the application of pesticides on a routine schedule for purely preventive purposes, other
than applications of pesticides designed to attract or be consumed by pests;

Excludes the application of pesticides for purely aesthetic purposes;

Includes school staff education about sanitation, monitoring, inspection and pest control measures;
Gives preference to the use of nonchemical pest control measures;

Allows the use of low-impact pesticides if nonchemical pest control measures are ineffective; and

Allows the application of a pesticide that is not a low-impact pesticide only to mitigate a declared
pest emergency or if the application is by, or at the direction or order of, a public health official.

ﬁo,q,w, 1ES (ﬂ»’\‘*ﬁz%\"?\

The distriet-shall-designate-the-[insert position title] is designated as the Integrated Pest Management Plan
Coordinator{s) give-themand has the authority for overall implementation and evaluation of the IPM plan.

Integrated Pest Management Plan Coordinator

| The IPM Plan Coordinators) shall:

1.

(OS]

| HCRS6.

Attend not less than six hours of IPM training each year. The training shall include at least a general
review of integrated pest management principles and the requirements of I[PM as required by Oregon
statute;

Ensure appropriate prior notices are given and posted warnings have been placed when pesticide
applications are scheduled;

Oversee pest prevention efforts;
Ensure identification and evaluation of pest situation;

Determine the means of appropriately managing pest damage that will cause the least possible
hazard to people, property and the environment;

Ensure the proper use and application of pesticide applications when non-pesticide controls have
been unsuccessful;

Evaluate pest management results;-ané
Keep for at least four years following the application date, records of applied pesticides that include:

a. A copy of the label;

A copy of the Safety Data Sheet (SDS);

The brand name and U.S. Environmental Protection Agency (USEPA) registration number of

the product;

The pest condition that prompted the application;

The approximate amount and concentration of pesticide applied;

The location and description of the area where the pesticide was applied;

The type of application and whether the application was effective;

. The name(s) of the person(s) applying the pesticide;

164/26 | PHRS Integrated Pest Management — EBB
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L. The pesticide applicator’s license numbers and pesticide trainee or certificate numbers of the
person applying the pesticide;

The dates and times for the placement and removal of warning signs; and

Copies of all required notices given, including the dates the IPM Coordinator(s) gave the
notices.

B

9. Respond to inquiries about the IPM plan and refer complainants to Board policy KL - Public
Complaints; and

10.  Conduct outreach to district staff about the district’s [PM plan.

At least once every five years, the Board shall review the IPM plan, make any necessary updates and
readopt the IPM plan.* The final IPM plan shall include the day, month and year the Board adopted or
readopted the plan.

END OF POLICY

Legal Reference(s):

ORS 634.116 ORS 634.700 - 634.750

* For IPMs adopted prior to January 1, 2026, the Board shall review, update and readopt the IPM no later than January 1, 2027,
or five years from the date of the most recent approval of the plan, whichever is later.
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Adopted:

Student Health Services */**

Although the district’s primary responsibility is to educate students, the students’ health and general
welfare is also an important Board responsibility. The Board believes school programs should be
conducted in a manner that protects and enhances student and employee health and is consistent with good
health practices. A health services plan shall be developed, implemented, and updated annually. The plan
shall describe a health services program for all students at each facility that is owned or leased where
students are present for regular programming.

The district shall maintain a written prevention-oriented health services plan for all students. The health
services plan will':

1.

Explain available health care space that is appropriately supervised and adequately equipped for
providing health care and administering medication or first aid;

Refer to available communicable disease prevention and management plan that includes school-level
2
protocols®;

Outline a district-to-school communication plan?;

Provide information about health screenings, including immunizations and TB certificate
requirements;

Describe how services for all students, including those who are medically complex, medically fragile
or nursing dependent, and those who have approved 504 plans, individual education program plans,
and individualized health care plans or special health care needs are managed*;

Integrate school health services with school health education programs and coordinate with health
and social service agencies, public and private;

Describe how hearing, vision and dental screenings are managed and/or verified for required
students”;

Include a process to assess and determine a student’s health services needs, including availability of
a nurse to assess student nursing needs upon, during, and following enrollment with one or more

! For exact language and complete requirement, see OAR 581-022-2220(1).

2 For specific protocol content requirements, see OAR 581-022-2220(1)(b).

* For requirements of this plan see OAR 581-022-2220(1)(c).

* For more information regarding these requirements see ORS 336.201 and 339.869, OARs 581-021-0037, 581-015-2040, 581-
015-2045, 851-045-0040 — 0060, and 851-047-0010 — 0030.

3 For vision screening or eye examination or dental screening information see ORS 336.211 and 336.213.
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new medical diagnose(s) impacting a student’s access to education, and implement a student’s
individual health plan prior to attending school®;

9. Comply with OR-OSHA Bloodborne Pathogens Standards for all persons who are assigned to job
tasks which may put them at risk for exposure to body fluids’;

10.  Refer to adopted policy and procedures for medications in accordance with Oregon law?;

11.  Include guidelines for the management of students who are medically complex, medically fragile, or
nursing dependent as defined by ORS 336.201, including students with life-threatening food
allergies and adrenal insufficiency while the student is in school, at a school-sponsored activity,
under the supervision of school personnel, in before-school or after-school care programs on school-
owned property, and in transit to or from school or school-sponsored activitiesﬁfg—aﬂ%{.}/

12. /{’fu—isffheposfﬁmﬁrrrh?dfsmﬂwh%eh—shaﬂ—be{eqﬁifed—te—ebtain—and-maimain-a—ﬁfsﬁaidfe?ﬁtfﬁﬁb
card in accordance-with-OAR 581-022-2220(3).)

Any nurse(s) employed by the district and providing services to students on behalf of the district shall be
licensed in Oregon to practice as a registered nurse or nurse practitioner or be a licensed practical nurse
(LPN) in alignment with LPN supervision requirements of OAR 851-045-0050 — 0060.

A nurse employed by the district shall follow all applicable requirements of ORS Chapter 678 and OAR
Chapter 851. This includes, but is not limited to, delegation in accordance with OAR 851-047, which
includes performing a nursing assessment of a student prior to delegation, providing adequate supervision
during the delegation, and evaluating the skills, ability and willingness of the delegee. '

An administrator or other staff who is not a nurse may supervise, evaluate or direct a school nurse or
registered nurse for purposes related to the nurse’s role as a school employee, including but not limited to
assigning the nurse’s work hours, locations and workload and other matters addressed through a collective
bargaining agreement. An administrator may not direct the school nurse or registered nurse in the practice
of nursing.

A nurse employed by the district will function as an integral member of the instructional staff, serving as a
resource person to teachers in securing appropriate information and materials on health-related topics./V

/E’The district provides a menstrual product dispenser with a variety of products in every student bathroom!!
which meets the requirements of law 4

¢ For definitions for this policy see ORS 336.201.
7 OAR 437-002-0360 lists various health and safety regulations that apply in the employment setting.

8 Medication laws can be found in ORS 339.866 — 339.874 and OAR 581-021-0037; relevant Board policy includes
JHCD/JHCDA - Medications.

° For guideline requirements see OAR 581-022-2220(1)(k).
10 For additional delegation requirements see OAR 851-047-0030.

11 [“Student bathroom” means a bathroom that is accessible by students, including a gender-neutral bathroom, a bathroom
designated for females, and a bathroom designated for males. (OAR 581-021-0587)]
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END OF POLICY

Legal Reference(s):

ORS 329.025 ORS 342.458 OAR 581-022-2050
ORS 332.107 OAR 581-021-0017 OAR 581-022-2220
ORS 336.201 OAR 581-021-0031 OAR 581-022-2515
ORS 336.204 OAR 581-021-0587

ORS 336.211 —336.214 OAR 581-021-0590

Every Student Succeeds Act, 20 U.S.C. § 7928 (261-8)(2024).
Family Educational Rights and Privacy Act, 20 U.S.C. § 1232g 2648)(2024).
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Code: ECAA
Adopted:

Access to Buildings

The Board directs the superintendent to control access to district buildings as appropriate and necessary to
protect property, students and personnel

The superintendent or designee will develop procedures to control access to school buildings and provide
safeguards against unauthorized access to these buildings. Procedures will include staff members being
responsible for district property (e.g., keys, access cards) in their possession.

Staff who fail to obey such regulations-procedures may be disciplined up to and including dismissal.
Students who fail to obey such regtlations-procedures may be disciplined.

When reviewing policies and procedures relating to school building security, the Board must consider the
installation of a panic alarm system in accordance with ORS 339.408.

END OF POLICY

Legal Reference(s):

ORS164-205-te—164270 ORS 332.172 ORS 339.408
ORS 332.107 ORS-336-074
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NE GnRES
OSBA Model Sample Policy [E QuIREY)

Code: GBA
Adopted:

Equal Employment Opportunity
{OAR 581-022-2405 requires districts to have personnel policies which address affirmative action and equal employment
opportunity.}

Equal employment opportunity and treatment shall be practiced by the district regardless of race', color,
religion, sex, sexual orientation, gender identity, national origin, marital status, pregnancy, childbirth or a
related medical condition?, age, veterans’ status®, service in a uniformed service, familial status, genetic
information, an individual’s juvenile record that has been expunged, and disability* if the employee, with
or without reasonable accommodation, is able to perform the essential functions of the position.

The district administers preference in hiring or promotion decisions in accordance with Oregon law for
applicants claiming preference as a veteran, disabled veteran, state servicemember or former state
servicemember.

The superintendent will appoint an employee to serve as the officer in charge of compliance with the
Americans with Disabilities Act and the Americans with Disabilities Act Amendments Act (ADA), and
Section 504 of the Rehabilitation Act. The superintendent will also designate a Title IX coordinator to
comply with the requirements of Title IX of the Education Amendments. The Title IX coordinator will
investigate complaints communicated to the district alleging noncompliance with Title [X. The name,
address and telephone number of the Title IX coordinator will be previded-communicated to all students,
parents of students and employees through handbooks and will be published on the district website.

The superintendent will develop other specific reeruitingrecruitment, interviewirg and evaluation
procedures as-are-necessary to implement this policy. These procedures will seek to provide an equal
employment opportunity and eliminate the effects of past and present discrimination[, intended or
unintended, on the basis of race, religion, national origin, age, sex, marital status or physical or mental
disabilities].

END OF POLICY

Legal Reference(s):

! Race also includes physical characteristics that are historically associated with race, including but not limited to natural hair,

hair texture, hair type and protective hairstyles as defined by ORS 659A.001-(as-amended-by-House-Bill2935-(2021)).

? This-unlawful employment practice[Certain protections related to pregnancy, childbirth or a related medical condition as
i i i1 23 appliesy to employers who employ six or more persons (ORS

doseribodtin Houso-BiH234 200 faddedto-ORS-650A
659A.106 and ORS 659A.148).] {Remove if district has six or more employees.}

¢ This-unlawful employment practice[Certain protections related to disability as-deseribedin-ORS-659A 112 appliesy only to

employers who employ six or more persons (ORS 659A.106).] {Remove if ESD has six or more employees.}
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ORS 174.100 ORS 659A.009 ORS-659A-409
ORS243-317 24332305 ORS 659A.029 ORS 659A.820
ORS 326.051 ORS 659A.030

ORS 332.505 ORS659A-040 OAR 581-021-0045
ORS342-934 ORS 659A.082 OAR 581-022-2405
ORS 408.225 —408.237 ORS 659A.109 OAR839-063-0000
ORS4063-230 ORS 659A.112 OAR 839-006-0435 - 0480
ORS4063-235 ORS 659A.147 OARE39-606-0440
ORS 652.210 - 652.220 ORS659A233 OAR839-006-0450
ORS 659.850 ORS659A236 OARE839-006-0455
ORS 659A.003 ORS-659A 309 OARE39-006-0460
ORS 659A.006 ORS659A 321 OAR839-0066-0465

Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d (264-82024).

Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000e, et. seq. (26482024).

Age Discrimination in Employment Act of 1967, 29 U.S.C. §§ 621-634 (26482024); 29 C.F.R Part 1626 (20492025).

Age Discrimination Act of 1975, 42 U.S.C. §§ 6101-6107 (264-82024).

Equal Pay Act of 1963, 29 U.S.C. § 206(d) (264-82024).

Rehabilitation Act of 1973, 29 U.S.C. §§ 791, 794 (26482024); 34 C.F.R. Part 104 (26492025).

Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681-1683;17041703-1765,1720 (264-82024);
Nondiscrimination on the Basis of Sex in Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R.
Part 106 (2020).

Americans with Disabilities Act-0£1990/Americans with Disabilities Act Amendments Act, 42 U.S.C. §§ 12101-12213 (26482~
2024) 29 C. F R. Part 1630 (294—92025) 28 C. F R. Part 35 (294—92025)

The Vletnam Era Veterans Readjustment A551stance Act of 1974 38 U S.C. § 4212 (29%82024)
Genetic Information Nondiscrimination Act of 2008, 42 U.S.C. § 2000ft-1 (26482024).

Uniformed Services Employment and Reemployment Rights Act of 1994, 38 U.S.C. §§ 4301-4303, 4311 (20482024).
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Hieny P
OSBA Model Sample Administrative Regulation A DE Commenog

Code: GBA-AR
Revised/Reviewed:

Veterans? and State Servicemember Preference

Oregon’s Veterans™Preference-Llaw requires the district to grant a preference to qualified and eligible
veterans, and-disabled veterans, state servicemembers and former state servicemembers at each stage
induring the hiring and-or promotion process who claim a preference. To be qualified for veterans®
preference, an veteran-or-disabled-veteranapplicant must meet the minimum qualifications and any other
special qualifications required for the position sought. To be eligible for veterans’preference' an veteran
er-disabled-veteranapplicant must provide certification they are a veteran, ex-disabled veteran, state
servicemember or former state servicemember as defined by Oregon law?.

The district is not obligated to hire or promote a qualified and eligible veteran, ex-disabled veteran, state
servicemember or former state servicemember. The district is obligated to interview all minimally
qualified veterans or disabled veterans, and is also obligated to hire or promote a qualified or eligible
veteran, ex-disabled veteran, state servicemember or former state servicemember if the individual is equal
to or better than the top candidate after the veterans>preference has been applied.

Recruitment Procedures

All job postings or announcements will include a concise list of minimum qualifications and any special
qualifications required for the position. Job postings will include a statement that the district’s policy is to
provide setemmrenddisablodratormp e withy preference as required by Oregon law and the job posting
will require applicants to provide certification® of eligibility for preference, in addition to other requested
materials.

! See Oregon Revised Statute (ORS) 408.235.

2 See Oregon Revised Statute (ORS) 408.225 and-OAR-839-006-0440-for definitions of veteran, and-disabled veteran, state
servicemember and former state servicemember.

¢ A cteran ¢ —An applicant claiming veteran’s or disabled veteran’s
preference w111 subm1t a copy of therr Certlﬁcate of Release or Discharge from Active Duty (DD Form 214 or 215) or a
certification that the veteran is expected to be discharged or released from active duty under honorable conditions not later than
120 days after the submission of the certification. A disabled veteran may also submit a copy of their letter from the U.S.
Department of Veterans Affairs, unless the information is included in the DD Form 214/215 or a certification that the veteran is
expected to be medically separated from active duty under honorable conditions not later than 120 days after the submission of
the certification. (OAR 839-006-0465) An applicant claiming to be a former state servicemember must meet the definition of
“former state servicemember.” An applicant is treated as a former state servicemember if they meet the definition, except for the
requirement that the applicant was discharged or released under honorable conditions and submits certification that the
individual is expected to be discharged or released from Oregon National Guard under honorable conditions no later than 120
days after the submission of the certification. (ORS 408.235)
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Selection Procedures{*
) ‘? ginc1PAl

Step 1: Before the review of any applications the-fhuman-resourees-direetor} will establish an
evaluation scoring guide based on the minimum qualifications and any special qualifications
listed in the job posting.

f‘l NufAL

Step 2: The Hruman-resourees-directort will review the application materials using the evaluation

scoring guide to determine which applicants meet the minimum and any special qualifications

listed in t}ﬁ ] 913 posting. In assessing the applicant materials of a veteran or disabled veteran
the{h&mﬁ%ﬁé&?ﬁr&t@@aﬂ evaluate whether the skill experience obtained in the
militaryservice are transferable skills to the posted position. Any applicants that do not meet
the minimum and any special qualifications shall be removed from the applicant pool.
‘? AIEOPAC
Step' 3: Based on Step 2, the fhwman resources director] determines who will be interviewed. All
qualified and eligible veterans or disabled veterans shall be given an opportunity to interview.

Step 4: Interview questions and scoring sheets will be developed and each scoring sheet must be

completed after each interview by the interviewers. i
favafnc

Step 5: Following completion of the interviews, the [huwman-resourees-direetor]| shall complete the
selection matrix and score the applicants based on the scoring sheets completed during
interviews. Veterans™pPreference shall be applied by adding 5 percentage points to an eligible
veteran, state servicemember or former state servicemember and 10 percentage points to an
eligible disabled veteran.

Step 6:

applied—The district will appoint an otherwise qualified applicant claiming preference to the
position if the applicant’s results of their application examination, when combined with the
preference, are equal to or better than the results for the top candidate.

The district may base a decision not to appoint the applicant claiming preference solely on the
applicant’s merits or qualifications with respect to the position.

In the event the district chooses not to appoint an applicant covered by this administrative regulation, the
district shall provide the reasons it chose not to appoint the applicant for the position upon a written
request from the applicant.

Filing a Complaint

A veteran, ex-disabled veteran, state servicemember or former state servicemember is encouraged to
contact the [human resources office] if they-havethere are any concerns or questions concerning the
application of or the process used for veteranspreference.

4 {If the district chooses not to use a scored system the law requires that the district give special consideration in the district’s
hiring decision to veterans, and-disabled veterans, state servicemembers and former state servicemembers and the district will
need to be able to demonstrate the method used for providing special consideration. ORS 408.230(2)(c).}
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An veteran-or-disabled-veteranapplicant claiming to be aggrieved by a violation of Board policy GBA -
Equal Employment Opportunity or this administrative regulation, may file a written complaint with the

Civil Rights Division of the Bureau of Labor and Industries (BOLI) in accordance with Oregon Revised
Statute (ORS) 659A.820.
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OSBA Model Sample Policy

Code: GBN/JBA
Adopted:

Sexual Harassment
{Required policy. The requirement for this policy comes from ORS 342.700 et. al., OAR 581-021-0038 and federal Title IX
laws. }

The district is committed to eliminating sexual harassment. Sexual harassment will not be tolerated in the
district. All students, staff members and other persons are entitled to learn and work in an environment that
is free of harassment. All staff members, students and third parties are subject to this policy. Any person
may report sexual harassment.

The district processes complaints{'} or reports of sexual harassment under Oregon Revised Statute (ORS)
342.700 et. al. and federal Title IX laws found in Title 34 C.F.R. Part 106. Individual complaints may
require both of these procedures, and may involve additional complaint procedures.

General Procedures

When information, a report or complaint regarding sexual harassment is received by the district, the
district will review such information, report or complaint to determine which law applies and will follow
the appropriate procedures. When the alleged conduct could meet both of the definitions in ORS Chapter
342 and Title IX, both complaint procedures should be processed simultaneously (see GBN/IBA-AR(1) -
Sexual Harassment Complaint Procedure and GBN/JBA-AR(2) - Federal Law (Title IX) Sexual
Harassment Complaint Procedure). The district may also need to use other complaint procedures when the
alleged conduct could meet the definitions for other complaint procedures{?}.

OREGON DEFINITION AND PROCEDURES

Oregon Definition

Sexual harassment of students, staff members or third parties® shall include:

1. A demand or request for sexual favors in exchange for benefits;

2. Unwelcome conduct of a sexual nature that is physical, verbal, or nonverbal and that:

a.  Interferes with a student’s educational activity or program,;
b.  Interferes with a school or district staff member’s ability to perform their job; or

! {Some districts choose not to use the terms “complaint” and “complainant” because they feel the stigma associated with the
terms discourage victims from reporting conduct. The terms used in this policy are consistent with those included in the law. If
the district chooses to change these terms, new terms must be consistent and clear. Note, “complainant” is defined under federal
law.}

2 {Common complaint procedures that may also be involved include: Nondiscrimination and Civil Rights (Board policy AC),
Workplace Harassment (Board policy GBEA), [Hazing,] Harassment, Intimidation, Bullying, [Menacing,] Cyberbullying, Teen
Dating Violence and Domestic Violence — Student (Board policy JFCF), and Reporting Requirements for Suspected Sexual
Conduct with Students (Board policy GBNAA/JHFF).}

3 “Third party” means a person who is not a student or a school or district staff member and who is: 1) on or immediately
adjacent to school grounds or district property; 2) at a school-sponsored activity or program; or 3) off school grounds or district
property if a student or a school or district staff member acts toward the person in a manner that creates a hostile environment
for the person while on school or district property, or at a school- or district-sponsored activity.
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c. Creates an intimidating, offensive, or hostile environment.
3. Assault when sexual contact occurs without consent*. {°}

Sexual harassment does not include conduct that is necessary because of a job duty of a school or district
staff member or because of a service required to be provided by a contractor, agent, or volunteer, if the
conduct is not the product of sexual intent or a person finding another person, or another person’s actions,
offensive because of that other person’s sexual orientation or gender identity.

Examples of sexual harassment may include, but not be limited to, [{®}physical touching or graffiti of a
sexual nature; displaying or distributing of sexually explicit drawir{gs; pictures and written materials;
sexual gestures or obscene jokes; touching oneself sexually or talking about one’s sexual behaviors in
front of others; or spreading rumors about or rating other students or others as to appearance, sexual
activity or performanc?]'f'

Oregon Procedures

Reports and complaints of sexual harassment should be made to the following individual(s):
P e VKL Ting (owenrra 5491 -675- 200 peleard @ yuied. ¢ ff)
{7} [Name], [position] at [phone] or [email] '

[{'This‘] [FheseT individualjﬂ?[is)’[gr_e} responsible for accepting and managing complaints of sexual
harassment. Persons wishing to report should contact them using the above information. fThis person is
also designated as the Title [X Coordinator.{g}/]/See GBN/JBA-AR(1) - Sexual Harassment Complaint
Procedure.

Response

Any staff member who becomes aware of behavior that may violate this policy shall fimmediately}report
to a district official. The district official (with coordination involving the reporting staff member When
appropriate) will take any action necessary to ensure the:

1. Student is protected and to promote a nonhostile learning environment;
2. Staff member is protected and to promote a nonhostile work environment; or
3. Third party who is subjected to the behavior is protected and to promote a nonhostile environment.

4 “Without consent” means an act performed: (a) without the knowing, voluntary and clear agreement by all parties to
participate in the specific act; or (b) when a person who is a party to the act is incapacitated by drugs or alcohol; unconscious; or
pressured through physical force, coercion or explicit or implied threats to participate in the act.

> {The statutory definition (ORS 342.704) for sexual harassment includes separate definitions with slightly different language
for students, staff members and third parties. The language used in this policy comes from OAR 581-021-0038(1). If the district
would like to include the full statutory definition, it can do so.}

¢ {OAR 581-021-0038 requires that the policy include a “examples of harassing behaviors covered by policy”. The bracketed
list in this policy reflects OSBA’s recommendations. The district has discretion in what is included in this list. If listing
behaviors not reflected in OSBA recommendations, please have the list reviewed by the district’s legal counsel.}

7 {The district must designate person(s) to receive reports or complaints regarding sexual harassment. More than one staff
member may be designated to receive reports or complaints of sexual harassment.}

¥ {This must be communicated elsewhere, but it is a good reason to specify it here as well.}
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This includes providing resources for support measures to the student, staff member or third party who
was subjected to the behavior and taking any actions necessary to remove potential future impact on the
student, staff member or third party, but are not retaliatory against the student, staff member or third party
being harassed or the person who reported to the district official.

Any student or staff member who feels they are a victim of sexual harassment are encouraged to
Fmamediately] report their concerns to district officials, this includes officials such as the principal,

compliance officer or superintendent. Students may also report concerns to a teacher, counselor or school
nurse, who will promptly notify the appropriate district official.

Investigation

All reports and complaints about behavior that may violate this policy shall be investigated. The district
may use, but is not limited to, the following means for investigating incidents of possible harassment:

1. /flnterviews with those involved;

2. Interviews with witnesses;

3. Review of video surveillance;

4. Review of written communications, including electronic communications;
5. Review of any physical evidence; and

6.  Use of third-party investigator;}/

The district will usefa reasonable perso?( standard when determining whether a hostile environment
exists /FA hostile environment exists if a‘reasonable person with similar characteristics and under similar
circumstances would consider the conduct to be so severe as to create a hostile environment. { /]/

The district may take, but is not limited to, the following procedures and remedial action to address and
stop sexual harassment:

1. /{Discipline of staff and students engaging in sexual harassment;

2. Removal of third parties engaged in sexual harassment;

3. Additional supervision in activities;

4. Additional controls for district electronic systems;

5. Trainings and education for staff and students; and

6.  Increased notifications regarding district procedures and resources./]/

When a student or staff member is harassed by a third party, the district will consider the following:

? {OSBA strongly recommends that the Board receive input from district administration prior to adopting a standard here. Of
note, Title IX’s definition of sexual harassment includes “unwelcome conduct determined by a reasonable person to be...” 34
CFR 106.30(a), emphasis added. It is important to consider the different definitions under Oregon law and Title IX when
determining which standards will apply for the Oregon process.}
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1. /[Removing that third party’s ability to contract or volunteer with the district, or be present on district
property;

2. If the third party works for an entity that contracts with the district, communicating with the third
party’s employer;

[f the third party is a student of another district or school, communicate information related to the
incident to the other district or school;

OS]

4. Limiting attendance at district events; and
5. Providing for additional supervision, including law enforcement if necessary, at district event?./}/

No Retaliation

Retaliation against persons who initiate complaint or otherwise report sexual harassment or who
participate in an investigation or other related activities is prohibited. The initiation of a complaint,
reporting of behavior, or participation in an investigation, in good faith about behavior that may violate
this policy may not adversely affect the:

1. Educational assignments or educational environment of a student or other person initiating the
complaint, reporting the behavior, or participating in the investigation; or

2. Any terms or conditions of employment or of work or educational environment of a school or district
staff member or other person initiating the complaint, reporting the behavior, or participating in the
investigation.

Students who initiate a complaint or otherwise report harassment covered by the policy or who participate

in an investigation may not be disciplined for violations of the district’s drug and alcohol policies that

occurred in connection with the reported prohibited conduct and that were discovered because of the report

or investigation, unless the student gave another person alcohol or drugs without the person’s knowledge
and with the intent of causing the person to become incapacitated and vulnerable to the prohibited conduct.

Notices

When a person!® who may have been affected by this policy files a complaint or otherwise reports
behavior that may violate the policy, the district shall provide written notification to the following:

1.  Each reporting person;
2. Ifappropriate, any impacted person who is not a reporting person;
3. Each reported person; and

4. Where applicable, a parent or legal guardian of a reporting person, impacted person, or reported
person.

The written notification must include!':

10 Student, staff member, or third party, or if applicable, the student or third party’s parent. If the person is a minor, the district
should consider when to contact the person’s parent.

I Remember confidentiality laws when providing any information.
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1.  Name and contact information for all persons designated by the district to receive complaints;

o

The rights of the person that the notification is going to;

. ff member_person or person’s-parent]{person}who filed the
complamt may pursue, mcludm0 the person d651gnated for the schobl or digtrict for receiving
complaints and any timelines;

3. Information about the internal complaint processes avallable through the sc;yl or district that the

4. Notice that civil and criminal remedies that are not provided by the school or district may be
available to the person through the legal system and that those remedies may be subject to statutes of
limitation;

5. Information about services available to the student or staff member through the school or district,

including any counseling services, nursing services or peer advising;

6. Information about the privacy rights of the person and legally recognized exceptions to those rights
for internal complaint processes and services available through the school or district;

7 Information about, and contact information for, services and resources that are available to the
person, including but not limited to:

a. For the reporting person, state and community-based resources for persons who have
experienced sexual harassment; or
b.  For the reported persons, information about and contact information for state and community-

based mental health services.

8. Notice that students who report about possible prohibited conduct and students who participate in an
investigation under this policy may not be disciplined for violations of the district’s drug and alcohol
policies that occurred in connection with the reported prohibited conduct and that were discovered as
a result of a prohibited conduct report or investigation unless the student gave another person alcohol
or drugs without the person’s knowledge and with the intent of causing the person to become
incapacitated and vulnerable to the prohibited conduct; and

9. Prohibition of retaliation.

The notice must:

1. Be written in plain language that is easy to understand;
2. Use print that is of a color, size and font that allows the notification to be easily read; and

3. Be made available to students, students' parents, staff members and member of the public at each
office, at the district office and on the website of the school or district.

Additionally, notice must be provided to the person who initiated the complaint and, if applicable, the
person’s parents, when an investigation is initiated and when it is concluded. The notification at the
conclusion of the investigation must include whether a violation of the policy was found to have occurred,
to the extent allowable under state and federal student confidentiality laws.

/[/Oregon Department of Education (ODE) Support
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The ODE will provide technical assistance and training upon request}/
FEDERAL DEFINITION AND PROCEDURES
Federal Definition

Sexual harassment means conduct on the basis of sex that satisfies one or more of the following:

1. Anemployee of the district conditioning the provision of an aid, benefit, or service of the district on
an individual’s participation in unwelcome sexual conduct;

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively
offenswe that it effectively denies a person equal access to the district’s education program or
act1v1ty

3. “Sexual assault”: an offense classified as a forcible or nonforcible sex offense under the uniform

crime reporting system of the Federal Bureau of Investigation;

4. “Dating violence™: violence committed by a person who is or has been in a social relationship of a
romantic or intimate nature with the victim and where the existence of such a relationship shall be
determined based on a consideration of the length of the relationship, the type of relationship and the
frequency of interaction between the persons involved in the relationship;

5. “Domestic violence”: felony or misdemeanor crimes of violence committed by a current or former
spouse or intimate partner of the victim, by a person with whom the victim shares a child in
common, by a person who is cohabitating with or has cohabitated with the victim as a spouse or
intimate partner, by a person similarly situated to a spouse of the victim under the domestic or family
violence laws of the jurisdiction receiving grant monies, or by any other person against an adult or
youth victim who is protected from that person’s acts under the domestic or family violence laws of
the jurisdiction; or

6.  “Stalking”: engaging in a course of conduct directed at a specific person that would cause a
reasonable person fear for the person’s own safety or the safety of others, or suffer substantial
emotional distress.

This definition only applies to sex discrimination occurring against a person who is a subject of this policy
in the United States. A district’s treatment of a complainant or a respondent in response to a formal
complaint of sexual harassment may constitute discrimination on the basis of sex under Title [X.

Federal Procedures

The district will adopt and publish grievance procedures that provide for the prompt and equitable
resolution of the student and employee complaints alleging any action that would be prohibited by this
policy. See GBN/JBA-AR(2) - Federal Law (Title IX) Sexual Harassment Complaint Procedure.

Reporting
Any person may report sexual harassment. This report may be made in person, by mail, by telephone or

by electronic mail, or by any other means that results in the Title IX coordinator receiving the person’s
verbal or written report. The report can be made at any time.

12 “Education program or activity” includes locations, events, or circumstances over which the recipient exercised substantial
control over both the respondent and the context in which the sexual harassment occurs.” (Title 34 C.F.R. § 106.44(a))
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itton] is designated as the Title [X coordlnator(fand can be contacted at/finsert phone
number]} The Title IX coordinator will coordinate the district’s efforts to comply with its responsibilities
related to this AR. The district prominently will display the contact information for the Title [X
coordinator on the district website and in each handbook.{!?}

Response

The district will promptly respond to information, allegations or reports of sexual harassment when there is
actual knowledge of such harassment, even if a formal complaint has not been ﬁled 4 The district shall
treat complainants and respondents equltably by providing supportive measures 15 to the complainant and
by following a grievance procedure'® prior to imposing any disciplinary sanctions or other actions that are
not supportive measures against a respondent. The Title IX coordinator is responsible for coordinating the
effective implementation of supportive measures.

The Title IX coordinator must promptly contact the complainant to discuss the availability of supportive
measures, consider the complainant’s wishes, with respect to supportive measures, inform the complainant
of the avallablhty of supportive measures with or without the filing of a formal complamt and explain to
the complainant the process for filing a formal complaint.!’

If after an individualized safety and risk analysis, it is determined that there is an immediate threat to the
physical health or safety of any person, an emergency removal of the respondent can take place.!® The
district must provide the respondent with notice and an opportunity to challenge the decision immediately
following the removal. A non-student employee may also be placed on non-disciplinary administrative
leave pending the grievance process.

Notice

The district shall provide notice to all applicants for admission and employment, students, parents or legal
guardians, employees, and all unions or professional organizations holding collective bargammo or
professional agreements with the district of the following:

1. The name or title, office address, electronic mail address, and telephone number of the Title [X
coordinator(s);

13 {Note the difference in requirements for Title IX and Oregon law. It makes sense to align these requirements. }

14 (Title 34 C.F.R. § 106.44(a)) Response cannot be deliberately indifferent. A recipient is deliberately indifferent only if its
response to sexual harassment is clearly unreasonable in light of the known circumstances.

15 (Title 34 C.F.R. § 106.44(a)) Supportive measures means non-disciplinary, non-punitive individualized services offered as
appropriate, as reasonably available, and without fee or charge to the complainant or the respondent before or after the filing of
a formal complaint or where no formal complaint has been filed. Such measures are designed to restore or preserve equal access
to the recipient’s education program or activity without unreasonably burdening the other party, including measures designed to
protect the safety of all parties or the district’s educational environment, or deter sexual harassment.!> The district must maintain
as confidential any supportive measures provided to the complainant or respondent, to the extent that maintaining such
confidentiality would not impair the ability of the recipient to provide supportive measures. (Title 34 C.F.R. § 99.30(a))

16 This grievance procedure must meet the requirements of Title 34 C.F.R. § 106.45 (included in accompanying administrative
regulation, see GBN/JBA-AR(2) - Federal Law (Title [X) Sexual Harassment Complaint Procedure).

17 The Title IX coordinator may also discuss that the Title IX coordinator has the ability to file a formal complaint.

'8 The district may still have obligations under Individuals with Disabilities Education Act (IDEA), Section 504 of the
Rehabilitation Act of 1973 or the American with Disabilities Act (ADA). (Title 34 C.F.R. § 106.44(c))
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2. That the district does not discriminate on the basis of sex in the education program or activity that it
operates, as required by Title IX. This includes admissions and employment; and

The grievance procedure and process, how to file a formal complaint of sex discrimination or sexual
harassment, and how the district will respond.

(O8]

Inqumes about the apphcat]on to Title IX and its requirements may be referred to the Title IX coordinator
or the Assistant Secretary!”, or both{,}

No Retaliation

Neither the district or any person may retaliate®” against an individual for reporting, testifying, providing
evidence, being a complainant, otherwise participating or refusing to participate in any investigation or
process in accordance with this procedure. The district must keep confidential the identity of parties and
participating persons, except as disclosure is allowed under Family Educational Rights and Privacy Act
(FERPA), as required by law, or to carry out the proceedings herein. Complaints of retaliation may be filed
using these procedures.

Charging an individual with a code of conduct violation for making a materially false statement in bad
faith in the course of a grievance proceeding does not constitute retaliation.

Publication

This policy shall be made available to students, parents of students and staff members. This policy /(and
contact information for the Title IX coordinator] shall be prominently published in the/{school} fdistriet}
student handbook and on the—Esehvoﬂz[‘dlstrlct ebsite. This policy shall also be made available at each
school office and at the district office. The district shall post this policy on a sign in all grade 6 through 12
schools, on a sign that is at Ieast 8.5 mches by 11 inches in size. A copy of the pohcy will be made
available to any 2 (a

request.

END OF POLICY

Legal Reference(s):

ORS 243.706 ORS 342.850 ORS 659A.030
ORS 332.107 ORS 342.865 OAR 581-021-0038
ORS 342.700 ORS 659.850 OAR 584-020-0040
ORS 342.704 ORS 659A.006 OAR 584-020-0041
ORS 342.708 ORS 659A.029

Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d (2018).

Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000e (2018).

Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681-1683 (2018); Nondiscrimination on the Basis of Sex in
Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. Part 106 (2020).

Bartsch v. Elkton School District, FDA-13-011 (March 27, 2014).

Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999).

Gebser v. Lago Vista Indep. Sch. Dist., 524 U.S. 274 (1998).

19°Of the United Stated Department of Education.

20 Retaliation includes, but is not limited to, intimidation, threats, coercion, and discrimination.
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Family and Medical Leave *
(Version 1)

{This administrative regulation (AR) is intended for districts with 50 or more employees.. If the district has 25 or more and
fewer than 50 employees, use version 2 (Oregon Family Leave Act (OFLA)) of GCBDA/GDBDA-AR(1) - Family Leave *.}

Employee Eligibility

FMLA benefits are available to employees who have been employed by the district for at least 12 months,
have worked at least 1,250 hours during the past 12-month period and work at a worksite that employs 50
district employees within 75 miles of the worksite.

An employee who has previously qualified for and has taken some portion of FMLA leave may request

additional FMLA leave within the same leave year.Jasuch-instances-the-employee-maynotneed-to
1k Ligih] | '

Generally, in order for an employee to be eligible for the benefits under OFLA, the employee must work
an average of 25 hours or more per week during the 180 calendar days* immediately prior to the first day
of the start of the requested leave.[?] In determining if an employee has been employed for the preceding
180 calendar days under OFLA, the district must consider days, paid or unpaid, an employee is maintained
on payroll.

In determining average workweek, under FMLA and OFLA, the employer must count the actual hours
worked using the Fair Labor Standards Act (FLSA) guidelines.

An employee is eligible to take leave for any purposes of OFLA during a period of time covered by a
public health emergency except:

1.  Anemployee who has worked for the district for fewer than 30 days immediately before the date on
which the family leave would commence; or

2. Anemployee who has worked for the district for an average of fewer than 25 hours per week in the
30 days immediately before the date on which the family leave would commence.

2 [The requirements of OFLA do not apply to any employer offering eligible employees a nondiscriminatory cafeteria plan, as
defined by section 125 of the Internal Revenue Code of 1986, which provides as one of its options, employee leave at least as
generous as the leave required by OFLA.]
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An employee of the district who has separated and is reemployed within 180 days, or experiences a
temporary cessation of schedule hours may be eligible for OFLA in accordance with ORS 659A.156.

Any OFLA leave taken by the employee within any one-year period continues to count against the length
of time of OFLA leave the employee is entitled. The amount of time that an employee is deemed to have
worked for the district prior to a break in service due to a separation from employment or a temporary
cessation of scheduled hours shall be restored to the employee when the employee is reemployed by the
district within 180 days of separation from employment or when the employee returns to work at the end
of the temporary cessation of scheduled hours of 180 days or less.

When an employee requests OFLA leave, or when the district acquires knowledge that an employee’s
leave may be for a purpose that constitutes OFLA leave, the district will notify the employee of the
employee’s eligibility to take OFLA leave within five business days, absent extenuating circumstances.
Whether an employee is an “eligible employee™ as defined in OAR 839-009-0210 is determined, a notice
must be provided, at the commencement of the first instance of each purpose for leave listed in OAR 839-
009-0240 during the OFLA leave year. If an employee is an “eligible employee™ as defined in OAR 839-
009-0210 for the purpose listed in OAR 839-009-0240, the employee’s eligibility for that purpose does not
change during the applicable 12-month period.

In addition:

1. Anemployee taking, in any order, some or all of 12 weeks of OFLA pregnancy disability leave and
some or all of 12 weeks of OFLA leave for any other purpose, need not requalify each time the
employee takes OFLA leave within the same leave year;

3.2. Anemployee unable to work because of a disabling compensable injury® need not requalify under
OAR 839-009-0210 in order to use OFLA leave following a period the employee is off work due to
the compensable injury.

Leave under the Oregon Military Family Leave Act (OMFLA) applies to employees who work an average
of at least 20 hours per week. There is no minimum number of days worked when determining employee
eligibility for OMFLA.

3 As defined in ORS 656.005.
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Qualifying Reason

Eligible employees may access FMLA leave entitlements for the following reasons:

1.

(oS)

Serious health condition of the employee or the employee’s covered family member. “Serious health
condition” means an illness, injury, impairment or physical or mental condition that involves
inpatient care* or continuing treatment by a health care provider.

Parental leave® (separate from eligible leave as a result of a child’s serious health condition):

a.  Bonding with and caring for the employee’s newborn child (within 12 months following
birth);

b.  Bonding with and caring for a newly adopted child or newly placed child in foster care{’}
under the age of 18 (within 12 months of placement);

@ Caring for a newly adopted child or newly placed child in foster care 18 years of age or older
who is incapable of self-care because of a mental or physical disability (within 12 months of
placement);

d.  Time to effectuate the legal process required for placement of a child in foster care or the
adoption of a child.

Military caregiver leave: leave for the care for a covered servicemember if the eligible employee is
the spouse, child or next-of-kin whe-is-a-eeveredof the servicemember with a serious injury or
illness;

Qualifying exigency leave: leave arising out of deployment to a foreign country of the employee’s
spouse, child or parent who is a military member on active duty or call to covered active duty status.

Eligible employees may access OFLA leave entitlements for the following reasons:

Iz

Pregnancy disability leave: leave taken by an employee for their own disability related to pregnancy,
including pregnancy termination or childbirth, whether the disability occurs before, during or after
the birth of the child or for prenatal care, including fertility or infertility treatment.

Sick child leave: leave taken to care for an employee’s child who is suffering from an illness, injury,

or condition that requires home care—Under-OF LA siek-ehildleave-ineludes; or leave taken to care

4 “Inpatient care” means an overnight stay in a hospital, hospice, or residential medical facility, including any period of
incapacity or any subsequent treatment in connection with such inpatient care. See 29 CFR § 825.114.

3 “Continuing treatment” includes incapacity and treatment, pregnancy or prenatal care, chronic conditions, permanent or long-
term conditions, conditions requiring multiple treatments, and absences attributable to incapacity. See 29 CFR § 815.115.

® Parental leave must be taken in one continuous block of time within 12 months of the triggering event.

7 {ORS 659A.159 uses the term “foster child.” Districts can choose to use either “foster child” or “child in foster care”
throughout this administrative regulation.}
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for an employee’s child whose school or child care provider has been closed® in conjunction with a
statewide public health emergency declared by a public health official.’

Bereavement leave: leave taken to deal with the death of a covered family member and includes
leave taken to attend the funeral or alternative to a funeral of the family member, to make
arrangements necessitated by the death of the family member, or to grieve the death of the family
member.!” [When such leave is used for a family member who is related by affinity, the district
requires an attestation form signed and submitted by the employee.]

[98)

Eligible employees may also access OMFL A-underOELA for the purpose of spending time with a spouse
or domestic partner who is in the military and has been notified of an impending call or order to active
duty, or who has been deployed during a period of military conflict.

Definitions
1.  Family member:
a. For the purposes of FMLA, “family member” means:

(1)  Spouse'?;

(2) Parent"; or

8 “Closure” (OAR 839-009-0210(5)) for the purpose of sick child leave during a statewide public health emergency declared by
a public health official means a closure that is ongoing, intermittent, or recurring and restricts physical access to the child’s
school or child care provider as defined in OAR 839-009-0210(4).

? The district may request verification of the need for sick child leave under OFLA due to a closure during a statewide public

health emergency. Verification may include:

1. The name of the child being cared for;

2. The name of the school or child care provider that has closed or become unavailable;

3. A statement from the employee that no other family member of the child is willing and able to care for the child; and

4. With the care of a child older than 14, a statement that special circumstances exist requiring the employee to provide care to
the child during daylight hours.

10 Bereavement leave under OFLA must be completed within 60 days of the date the employee received notice of the death. The
notice of the death of a family member may be by any means and from any source.

'"OAR 839-009-0215. OFLA: Leave Previously Protected by OFLA.
12 “Spouse” means individuals in a marriage, including “common law” marriage and same-sex marriage.

13 “Parent” means a biological, adoptive, step or foster parent, or any other individual who stood “in loco parentis” to the
employee when the employee was a child as defined herein. This does not include parents “in law.”
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(3) Child*es
64} P%’SEES“’]EEE’E 44‘31555 55:55(5.”

For the purposes of OFLA, “family member” means an eligible employee’s:

(1)  Spouse or domestic partner;

(2)  Child or the child’s spouse or domestic partner;

(3) Parent or the parent’s spouse or domestic partner;

(4) Sibling or stepsibling, or the sibling’s or stepsibling’s spouse or domestic partner;

(5) Grandparent or the grandparent’s spouse or domestic partner;

(6)  Grandchild or the grandchild’s spouse or domestic partner; or

(7)  Any individual related by blood or affinity whose close association with an eligible
employee is the equivalent of a family relationship."”

2. Child:

For the purposes of FMLA, “child” means the eligible employee’s biological or adopted child,
a child the employee is fostering, a stepchild, a legal ward or a child of a person standing “in
loco parentis”, who is either under the age of 18, or who is 18 years of age or older and who is
incapable of self-care because of a physical or mental disability.

For the purposes of Military Caregiver Leave and Qualifying Exigency Leave under FMLA,
“child” means the employee’s child on covered active duty regardless of that child’s age.

For the purposes of OFLA, “child” means the eligible employee’s biological or adopted child,
a child the employee is fostering, a stepchild, the child of the employee’s spouse or domestic
partner, or a child with whom the employee is or was in a relationship of “in loco parentis.”
For the purposes of ehild-placementieave-and-sick child leave enls=under OFLA, the child
must be under the age of 18 or an-adult-dependent-ehild-substantially limited by a physical or
mental impairment as described in ORS 659A.104.

3. Inloco parentis:

a.

For the purposes of FMLA, “in loco parentis™ means persons with day-to-day responsibility to
care for or financially support a child, or, in the case of an employee, who had such
responsibility for the employee when the employee was a child. A biological or legal
relationship is not necessary.

14 “Child” means a biological, adopted, or foster child, a stepchild, a legal ward, or a child of a person standing in loco parentis,
who is either under age 18, or age 18 or older and incapable of self-care because of a mental or physical disability at the time
that FMLA leave is to commence.

15 “Affinity” means a relationship for which there is a significant personal bond that, when examined under the totality of the
circumstances, is like a family relationship. This bond may be demonstrated by, but is not limited to the following factors, with
no single factor being determinative:

1. Shared personal financial responsibility, including shared leases, common ownership of real or personal property, joint

liability for bills or beneficiary designations;
2. Emergency contact designation of the employee by the other individual in the relationship or the emergency contact

designation of the other individual in the relationship by the employee;

3. The expectation to provide care because of the relationship or the prior provision of care;

4. Cohabitation and its duration and purpose;

5. Geographic proximity; and

6.  Any other factor that demonstrates the existence of a family-like relationship.
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b.  For the purposes of OFLA, “in loco parentis” means person in the place of the-a parent, having
financial or day-to-day responsibility for the care of a child. A legal or biological relationship
is not required.

4. Next of kin:

For the purposes of FMLA |, “next of kin” means the nearest blood relative other than the covered

servicemember’s spouse, parent or child in the following order of priority (unless otherwise

designated in writing by the servicemember):

a. Blood relatives who have been granted legal custody of the covered servicemember by court
decree or statutory provisions;

13 Siblings;

e. Grandparents;

d.  Siblings of parents and their spouses; and

G First cousins.

5. Covered servicemembers:

For the purposes of FMLA, “covered servicemember” means:

a. A current member of the Armed Forces, including a member of the National Guard or
Reserves, who:

(1) Isundergoing medical treatment, recuperation or therapy;
(2) Is otherwise in outpatient status; or
(3) Is otherwise on the temporary disability retired list for a serious injury or illness; or

b. A covered veteran who is undergoing medical treatment, recuperation, or therapy for a serious

injury or illness.
6.  Covered veteran:

For the purposes of FMLA, “covered veteran” means an individual who was:

a.
b.
G

A member of the Armed Forces (including a member of the National Guard or Reserves):
Discharged or released under conditions other than dishonorable; and

Discharged within the five-year period prior to the first date the eligible employee takes
FMLA leave to care for the covered veteran.

7. Public health emergency:

For OFLA a “public health emergency” means;

a.

A public health emergency declared under ORS 433.441.
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b.  Anemergency declared under ORS 401.165 if related to a public health emergency as defined
in ORS 433.442.

Leave Period

For the purposes of calculating an employee’s leave period for FMLA, the district will use [the-calendar
yearfany fixed 12=month “teave year }{the-12-month-pertod-measured-forward-from-the-date-the—
e;mp]gﬁe_s_lﬁay.e_be,gms] [a “rolling” 12-month period measured backward from the date the employee

uses any FMLA leave,]"

For the purposes of calculating an employee’s leave period for OFLA, the district will use a period of 52
consecutive weeks beginning on the Sunday immediately preceding the date on which family leave

commences.

The leave period for the purposes of Military Caregiver Leave under FMLA shall be dependent on the start
of any such leave regardless of the district’s designated leave period described above.

Leave Duration

For the purposes of FMLA, an eligible employee is generally entitled to a total of 12 weeks of qualified
leave during the district’s designated leave period (12-month period)'®. Spouses who work for the district
and are eligible for FMLA leave may be limited to a combined total of 12 weeks of FMLA leave during
the district’s designated leave period when the purpose of the leave is for:

1. Birth of a child or to care for a child after birth;

2. Placement of an adopted child or child in foster care, the care for an adopted child or child in foster
care after placement; or

3. Care of the employee’s parent with a serious medical condition.

Except in specific and unique instances, all qualified leave under FMLA counts toward an employee’s
leave entitlement within the designated leave period.

For the purposes of OFLA, an eligible employee is generally entitled to a total of up to 12 weeks of OFLA
leave, for sick child leave and bereavement leave, during the designated leave period. An eligible
employee is entitled to a total of two weeks of bereavement leave upon the death of each family member
of the employee within a leave year, except that the eligible employee may not take more than four weeks
of bereavement leave within a leave year.

16 An eligible employee taking Military Caregiver Leave under FMLA is entitled to up to 26 weeks of leave in the 12-month
period beginning with the first day of such leave and regardless of any FMLA leave taken previously during the district’s leave
period. However, once the 12-month period begins for the purposes of Military Caregiver Leave under FMLA, any subsequent
FMLA qualified leave, regardless of reason for such leave, will count toward the employee’s 26-week entitlement under
Military Caregiver Leave under FMLA.
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An employee may also be entitled to take a total of 12 weeks of OFLA pregnancy disability leave within
the same leave year.

Under OFLA, the employee may use all or part of the 12 weeks of sick child or bereavement leave and all
or part of the 12 weeks of pregnancy disability leave in any order.

Unlike FMLA, OFLA does not combine the leave entitlement when two or more family members work for
the district. Under OFLA, family members who work for the district may be restricted from taking
concurrent OFLA qualified leave.!”

For the purposes of OMFLA, an eligible employee is entitled to 14 days of leave per call or order to active
duty or notification of a leave from deployment. When an employee also meets the eligibility requirements
of OFLA, the duration of the OMFLA leave counts toward that employee’s leave entitlement during the
designated leave period.

Qualified leave under FMLA and OFLA for an eligible employee will run concurrently during the
designated leave period if for the same qualifying reason. Qualified leave under FMLA will run
concurrently with other qualified leave covered under Paid Family and Medical Leave Insurance (PFMLI)
and/or available sick leave under ORS 653.601 - 653.661 for eligible employees. Qualified leave under
OFLA may also run concurrently with leave taken under the sick timeleave law in ORS 653.601 - 653.661
if for the same qualifying reason, but not concurrent with PFMLI.

For the purpose of tracking the number of leave hours an eligible employee is entitled and/or has used
during each week of the employee’s leave, leave entitlement is calculated by multiplying the number of
hours the eligible employee normally works per week by 12'®. If an employee’s schedule varies from
week-to-week, a weekly average of the hours worked over the 12 months worked prior to the beginning of
the leave period shall be used for calculating the employee’s normal workweek!?. If an employee takes
intermittent or reduced work schedule leave, only the actual number of hours of leave taken may be
counted toward the 12 weeks of leave to which the employee is entitled.

Holidays which occur within the week taken as FMLA may be counted against FMLA entitlement.?’
However, for leave taken in increments of less than one week, holidays in which employees generally are
not expected to report do not count against the employees FMLA leave entitlement.

17 Exceptions to the ability to require family members to take OFLA qualified leave at different times are when one employee
needs to care for a child for a purpose described in ORS 659A.159 (1)(a) while another employee is taking pregnancy disability
leave or, one or more of the employees is taking bereavement leave.

'8 For example, an employee normally employed to work 30 hours per week is entitled to 12 times 30 hours, or a total of 360
hours of leave.

¥ For example, an employee working an average of 25 hours per week is entitled to 12 times 25 hours, or a total of 300 hours of
leave. -

20 See 29 CFR § 825.200(h).
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Under OFLA, days in which the district is not in operation, are not counted toward intermittent or reduced
work schedule OFLA leave.

Intermittent Leave

{With the exception of parental leave under FMLA which must be taken in one continuous block of time,
‘ aMAﬁn eligible employee is permitted under FMLA or OFLA to take intermittent leave for any qualifying
reason.

Intermittent leave is taken in separate periods of time (i.e., hours, days, weeks, etc.), rather than in one
continuous period of time, and/or requiring an altered or reduced work schedule. For OFLA this includes
but is not limited to sick child leave taken requiring an altered or reduced work schedule because the
intermittent or recurring closure of a child’s school or child care provider due to a statewide public health
emergency declared by a public health official.

When an exempt employee is eligible for both OFLA and FMLA leave, and the employee takes
intermittent leave in blocks of less than one day, if done in accordance with 29 CFR § 825.206, the district
may reduce the employee’s salary for the part-day absence without the loss of the employee’s exempt
status in accordance with OAR 839-020-0004(32).

When an exempt employee is eligible for OFLA leave isbut not eevered-by FMLA leave, and the
employee takes intermittent leave in blocks of less than one day, the district will jeopardize the employee’s
exempt status if the district reduces the employee’s salary for the part-day absence.

An employee’s FMLA and/or OFLA intermittent leave time is determined by calculating the difference
between the employee’s normal work schedule and the number of hours the employee actually works
during the leave period. The result of such calculation is credited against the eligible employee’s leave
entitlement.

Alternate Work Assignment

Under FMLA, the district may transfer an employee taking intermittent leave or leave on a reduced leave
schedule that is foreseeable based on planned medical treatment to an alternate position for which the
employee is qualified and which better accommodates an employee’s recovery from a serious health
condition, a serious health condition of a spouse, parent, sens-er-daughteror child, or a serious injury of
illness of a covered servicemember. However, the district may not transfer the employee to an alternative
position in order to discourage the employee from taking leave or otherwise work a hardship on the
employee.

Under FMLA, when an employee who is taking leave intermittently or on a reduced leave schedule and
has been transferred to an alternative position no longer needs to continue on leave and is able to return to
full-time work, the employee will be placed in the same or equivalent job as the job they left when the
leave commenced. An employee may not be required to take more leave than necessary to address the
circumstance that precipitated the need for leave.

Under OFLA, the district may transfer an employee on intermittent OFLA leave or reduced work schedule
into an alternate position with the same or different duties to accommodate leave, provided:

1. The employee accepts the position voluntarily and without coercion;
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2. The transfer is temporary, lasts no longer than necessary to accommodate the leave and has
equivalent pay and benefits;

3. The transfer is compliant with any applicable collective bargaining agreement, as well as with state
and federal law;

4. The transfer to an alternate position is used only when there is no other reasonable option available
that would allow the employee to use intermittent leave or reduced work schedule; and

5. The transfer is not used to discourage the employee from taking leave or to create a hardship for the
employee.

Under OFLA, an employee transferred to an alternate position for the purpose of a reduced work schedule
must be returned to the employee’s former position when the employee notifies the employer that the
employee is ready to return to the former position at the end of the alternate duty leave.

The district may transfer an eligible employee to an alternate position that accommodates OFLA
pregnancy disability leave provided:

1. The employee accepts the transfer position voluntarily and without coercion;
2. The transfer is temporary, lasts no longer than necessary and has equivalent pay and benefits;

The transfer is compliant with any applicable collective bargaining agreements, as well as with state
and federal law;

(U8

4. The transfer is not used to discourage the employee from taking OFLA leave or to create a hardship
for the employee.

Under OFLA, if an eligible employee is transferred to an alternative position and as a result the employee
works fewer hours than the employee worked in the original position, the employee’s OFLA leave time is
determined by calculating the difference between the number of hours the employee worked in the original
position and the number of hours the employee actually works in the alternative position.

An employee is not on OFLA leave if the employee has been transferred — as provided for in OAR 839-
009-0245 (5) — to an alternate position for the purpose of alternate work duties that the employee is able to
perform within the limitations of the employee’s pregnancy disability, but not requiring a reduced
workweek. An employee working in an alternate position retains the right to return to the employee’s
original position at any time during the employee’s OFLA leave. This does not impair the right of an
employee to a reasonable accommodation or the application of any other state or federal law.

Special Rules for School Employees

For the purposes of FMLA, “instructional employee™ means those whose principal function is to teach and
instruct students in a class, a small group or an individual setting. Athletic coaches, driving instructors and
special education assistants, such as signersiaterpreters®" for the hearing impaired, are included in this
definition. This definition does not include teacher assistants or aides who do not have as their principal

20 CER-825.600(¢)uses-“signers.”
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job actual teaching or instructing, auxiliary personnel such as counselors, psychologists, curriculum
specialists, cafeteria workers, maintenance workers or bus drivers.

FMLA leave that is taken for a period that ends with the school year and begins with the next semester is
considered consecutive rather than intermittent. The period during the summer vacation when the
employee would not have been required to report for duty is not counted against the employee’s FMLA
leave entitlement. In any such situation, the eligible instructional employee will receive any benefits
during the break period that employees would normally receive if they had been working at the end of the
school year.

1.  Foreseeable Intermittent Leave Exceeding 20 Percent of Working Days

When the qualified leave is foreseeable, will encompass more than 20 percent of the eligible
instructional employee’s regular work schedule during the leave period, and the purpose of such
leave is to care for a family member with a serious medical condition, for a covered servicemember
or for the employee’s own serious medical condition, the district may require the eligible
instructional employee to choose either to:

a. Take leave for a period or periods of a particular duration, not greater than the duration of the
planned treatment; or

b.  Temporarily transfer to an available alternate position for which the employee is qualified,
which has equivalent pay and benefits, and which better accommodates recurring periods of
leave than the employee’s regular position.

If an instructional employee does not give required notice of foreseeable FMLA leave to be taken
intermittently or on a reduced leave schedule, the district may require the employee to take leave of a
particular duration, or to transfer temporarily to an alternative position. Alternatively, the district
may require the employee to delay the taking of leave until the notice provision is met.

2. Limitation on Leave Near the End of the Term??

When an eligible instructional employee requests leave near the end of the term, the district may
require the following:

a.  When the qualified leave begins more than five weeks before the end of the term, the district
may require the employee to continue taking leave until the end of the term if:

(1) The leave will last at least three weeks; and
(2) The employee would return to work during the three-week period before the end of the
term.

b.  When the qualified leave begins during a five-week period before the end of the term and the
purpose of such leave is parental leave, for the serious health condition of a family member or
to care for a covered servicemember, the eligible instructional employee may be required by
the district to remain on leave until the end of the term if:

22 “Academic term” means the school semester, which typically ends near the end of the calendar year and the end of spring
each school year. In no case may a school have more than two academic terms or semesters each year for purposes of FMLA.
29 CFR § 825.602(b)
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(1)  The leave will last more than two weeks; and
(2) The employee would return to work during the two-week period before the end of the
term.

c. When the qualified leave begins within three weeks of the end of the term and the purpose of
such leave is parental leave, for the serious health condition of a family member or to care for
a covered servicemember, the eligible instructional employee may be required to remain on
leave until the end of the term if the length of the leave will last more than five working days.

[f the district requires an eligible instructional employee to remain on leave until the end of the
term as described above, additional leave required by the district until the end of the school
term shall not count against the eligible instructional employee’s leave entitlement.

For the purposes of OFLA leave, if an employee®® begins a period of bereavement leave during the three-
week period before the end of the term and the duration of the leave is greater than five working days, the
district may require the employee continue on family leave until the end of the term.

Paid/Unpaid Leave

FMLA and OFLA do not require the district to pay an eligible employee who is on a qualified leave. Paid
Family and Medical Leave Insurance (PFMLI) leave taken via Paid Leave Oregon or an equivalent plan
will run concurrently with FMLA and leave available under ORS 653.601 - 653.661 when taken for the
same purpose. An employee may elect to use any available accrued paid leave including personal, sick or
vacation leave during the leave period f{ *1to the extent that the total combined amount of accrued paid
leave and benefits received from PFM{J does not exceed an amount equal to the employee’s full wage
replacement during the period of leave). [fhe-totatcombined-amount received-by-using-acerued-teave-and
PEMLImay exceed the employee’s full wagereplacement-during the period-ofleave] The district will
notify the eligible employee when the requested leave has been designated as FMLA or OFLA leave and
ask the employee about the use of available accrued paid leave.

Eligible employees taking OMFLA leave are entitled to use available accrued paid time off during the
OMFLA leave period.

Benefits and Insurance

When an eligible employee returns to work following a FMLA-, OFLA- or OMFLA-qualified leave, the
employee must be reinstated to the same position the employee held when the leave commenced, or to an
equivalent position with equivalent benefits, pay and other terms and conditions of employment.

During an OFLA qualified leave an eligible employee does not accrue seniority or other benefits that
would have accrued while the employee was working, unless the terms of a collective bargaining
agreement, other agreement or other district policy provide otherwise.?® The eligible employee is also
subject to layoff to the same extent similarly situated employees not taking OFLA leave are subject unless

2 Applies only to an employee who is employed principally in an instructional capacity by the district.

24 {Select one of the two bracketed options based on district practice, i.e., keep the ending to this sentence OR delete this ending
and keep the following bracketed sentence. See ORS 657B.030(2) for additional guidance.}

2 See also ORS 342.934(4)(d) in reduction force situations.
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the terms of an applicable collective bargaining agreement, other agreement or the district’s policies
provide otherwise.

For the purposes of FMLA and OFLA, the district will continue to pay the employer portion of the eligible
employee’s group health insurance contribution (if applicable) during the qualified leave period. The
eligible employee is required to pay the employee portion of any such group health insurance contribution
as a condition of continued coverage.

For the purposes of FMLA qualified leave, the district’s obligation to maintain the employee’s group
health insurance coverage will cease if the employee’s contribution is remitted more than 30 calendar days
late. The district will provide written notice that the premium payment is more than 30 calendar days late.
Such notice will be provided within 15 calendar days before coverage is to cease.

For the purposes of OMFLA, the eligible employee is entitled to a continuation of benefits.
Fitness-for-Duty Verification

For purposes of FMLA, prior to the reinstatement of an employee following a leave which was the result
of the employee’s own serious health condition, the district may require the employee to obtain and
present a Fitness-for-Duty Certification. If the district is going to require a Fitness-for-Duty Certification
upon return to work, the district must notify the employee of such requirement when the leave is
designated as FMLA leave and that failure to provide the certification may result in a delay or denial of
reinstatement. Any costs associated with obtaining the certification shall be borne by the employee.

Application

For purposes of FMLA, an eligible employee requesting FMLA leave shall provide at least 30 days’ notice
prior to the leave date if the leave is foreseeable. The notice shall be written and include the anticipated
start date, duration and reasons for the requested leave. When appropriate, the eligible employee must
make a reasonable effort to schedule treatment, including intermittent leave and reduced leave, so as not to
unduly disrupt the operation of the district. An-eligible-employee-able-to-give-advance notice-of the-need-te

A o ollowrthe d

For purposes of OFLA, an eligible employee shall provide at least/[/f26}30 days’ written notice of the need
for foreseeable leave before starting family leave. An employee may commence family leave without prior
notice in the event of: an unexpected illness, injury or condition of a child of the employee that requires
home care; the death of a family member; the closure of the school or child care provider of the
employee’s child due to a public health emergency unless the declaration of the emergency was issued by
the Governor at least 30 days before commencement of the leave; or an illness, injury or condition related
to the employee’s own pregnancy or childbirth that disables the employee from performing any available
job duties offered by the district. If an employee commences leave without prior notice as allowed above,
the employee must give oral notice?’ to the employer within 24 hours of the commencement of the leave
and must provide the written notice within three days after returning to work. Failure of an employee to
provide the required notice for leave may result in the district deducting up to three weeks from the

26 {This number of days should align with the days provided in the leave request form.}
27 Oral notice may be given by any other person on behalf of the employee taking the leave.
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employee’s unused OFLA leave in that one-year leave period. The employee may be subject to
disciplinary action for not following the district’s notice procedures.

The district may request additional information®® to determine the requested leave qualifies as FMLA or
OFLA leave as provided by law. The district may designate the employee as provisionally on FMLA or
OFLA leave until sufficient information is received to properly make a determination.

An eligible employee able to give advance notice of the need to take leave must follow the district’s
known, reasonable and customary procedures for requesting any kind of leave.

For the purposes of FMLA, if advance notice is not possible, an employee eligible for FMLA leave must
provide notice as soon as practicable. “As soon as practicable,” for the purpose of FMLA leave, means as
soon as both possible and practical, taking into account all of the facts and circumstances in the individual
case. In most situations, as soon as practicable will be within one business day of an employee becoming
aware of the need. Failure of an employee to provide the required notice for FMLA leave may result in the
district delaying the employee’s leave up to 30 days after the notice is ultimately given.?’

For the purposes of OFLA, if an eligible employee is taking leave in an unforeseeable situation, an
employee must give oral or written notice®® within 24 hours before or after commencement of the leave.

In all cases, proper documentation must be submitted no later than three working days following the
employee’s return to work.

For purposes of OMFLA, an employee must provide the district with notice of the intention to take leave
within five business days of receiving official notice of an impending call or order to active duty or of a
leave from deployment.

Verification

Under FMLA, the district may require an eligible employee to provide medical certification, when
appropriate®!, to support the stated reason for such leave. In most cases, the district will provide written
notification to an employee of this requirement within five working days of the employee’s request for
leave. The employee is required to submit such medical certification no later than 15 calendar days after
receipt of the district’s notification that medical certification is required, unless not practicable. Any
additional certifications, including second and third opinions, will be in accordance with applicable law.

Under OFLA, the district may require an eligible employee to provide medical verification, when
appropriate™, to support the stated reason for qualifying OFLA leave. The district will provide written
notification to an employee of this requirement and state the consequences for failure to provide the

2 See 29 CFR § 825.304.

39 Notice may be given by any other person on behalf of the employee taking the leave.
31 Medical verification is not allowed in every situation. Review current laws and guidance for more information.

32 Medical verification is not allowed in every situation. Review current laws and guidance for more information. (OAR 839-
009-0260)
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requested medical verification. If the employee gives advance written notice of foreseeable leave, the
district may require the employee to provide medical verification for OFLA leave before the leave starts. If
the employee begins unforeseeable OFLA leave without prior notice, the employee is required to submit
such medical verification within 15 calendar days after receipt of the district’s request for medical
verification. The employee may be subject to disciplinary action for not providing the requested medical
verification.

For the purposes of OFLA qualified leave, costs associated with obtaining the medical verification shall be
borne by the district; or be paid as otherwise allowed by law. The district will not delay the use of
qualifying OFLA leave when medical verification is not received before the commencement of
unforeseeable leave. The district may not require an employee to obtain a second opinion.

Under OFLA, the district may request verification for the need for leave to care for a child who requires
home care due to the closure of the child’s school or child care provider as a result of a public health
emergency. A request for verification may include a request for:

1. The name of the child requiring home care;
2. The name of the school or child care provider that is subject to the closure;

3. A statement from the employee that no other family member of the child is willing and able to care
for the child; and

4. A statement that special circumstances exist that require the employee to provide home care for the
child during the day, if the child is older than 14 years of age.

Posted Notice

The district will post the Bureau of Labor and Industries Family Leave notice in each building or worksite
in an area that is accessible to and regularly frequented by employees.* The district will also post a notice
explaining the provisions of FMLA and providing information concerning the procedures for filing
complaints.*

Record Keeping

The district will maintain all records as required by federal and state laws including dates leave is taken by
employees, identified separately from other leave; hours/days of leave; copies of general and specific
notices to employees, including Board policy(ies) and regulations; premium payments of employee health
benefits while on leave and records of any disputes with employees regarding granting of leave.

Medical documentation will be maintained separately from personnel files as confidential medical records.

Federal vs. State Law

33 https://www.oregon.gov/boli/employers/Documents/BOLI Printable FamilyMedLv.pdf {Electronic posting is not sufficient
to satisfy this requirement; but may be used to supplement the physical posting.}

34 https://www.dol.gov/sites/dolgov/files/ WHD/legacy/files/fmlaen.pdf {Electronic posting is sufficient as long as it is posted
prominently where it can be readily seen by employees and applicants for employees. The poster and the text must be large
enough to be easily read and contain fully legible text.}
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Both federal and state law contain provisions for family and medical leave. Federal regulations state an
employer must comply with all leave laws; that the federal law does not supersede any provision of state
law that provides greater family or medical leave rights than those established pursuant to federal law; and
if leave qualifies for FMLA and OFLA leave, the leave used counts against the employee’s entitlement
under both laws. State law requires that FMLA and-OFLA-er-ether state leave entitlements run
concurrently when for the same purpose.
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Sexual Harassment
{Required policy. The requirement for this policy comes from ORS 342.700 et. al., OAR 581-021-0038 and federal Title IX
laws.}

The district is committed to eliminating sexual harassment. Sexual harassment will not be tolerated in the
district. All students, staff members and other persons are entitled to learn and work in an environment that
is free of harassment. All staff members, students and third parties are subject to this policy. Any person
may report sexual harassment.

The district processes complaints{!'} or reports of sexual harassment under Oregon Revised Statute (ORS)
342.700 et. al. and federal Title IX laws found in Title 34 C.F.R. Part 106. Individual complaints may
require both of these procedures, and may involve additional complaint procedures.

General Procedures

When information, a report or complaint regarding sexual harassment is received by the district, the
district will review such information, report or complaint to determine which law applies and will follow
the appropriate procedures. When the alleged conduct could meet both of the definitions in ORS Chapter
342 and Title IX, both complaint procedures should be processed simultaneously (see JBA/GBN-AR(1) -
Sexual Harassment Complaint Procedure and JBA/GBN-AR(2) - Federal Law (Title IX) Sexual
Harassment Complaint Procedure). The district may also need to use other complaint procedures when the
alleged conduct could meet the definitions for other complaint procedures{?}.

OREGON DEFINITION AND PROCEDURES
Oregon Definition
Sexual harassment of students, staff members or third parties® shall include:

1. A demand or request for sexual favors in exchange for benefits;

! {Some districts choose not to use the terms “complaint™ and “complainant” because they feel the stigma associated with the
terms discourage victims from reporting conduct. The terms used in this policy are consistent with those included in the law. If
the district chooses to change these terms, new terms must be consistent and clear. Note, “complainant” is defined under federal
law.}

2 {Common complaint procedures that may also be involved include: Nondiscrimination and Civil Rights (Board policy AC),
Workplace Harassment (Board policy GBEA), [Hazing,] Harassment, Intimidation, Bullying, [Menacing,] Cyberbullying, Teen
Dating Violence and Domestic Violence — Student (Board policy JFCF), and Reporting Requirements for Suspected Sexual
Conduct with Students (Board policy JHFF/GBNAA).}

3 “Third party” means a person who is not a student or a school or district staff member and who is: 1) on or immediately
adjacent to school grounds or district property; 2) at a school-sponsored activity or program; or 3) off school grounds or district
property if a student or a school or district staff member acts toward the person in a manner that creates a hostile environment
for the person while on school or district property, or at a school- or district-sponsored activity.
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2. Unwelcome conduct of a sexual nature that is physical, verbal, or nonverbal and that:

a.  Interferes with a student’s educational activity or program;
b.  Interferes with a school or district staff member’s ability to perform their job; or
c. Creates an intimidating, offensive, or hostile environment.

3. Assault when sexual contact occurs without consent?. {°}

Sexual harassment does not include conduct that is necessary because of a job duty of a school or district
staff member or because of a service required to be provided by a contractor, agent, or volunteer, if the
conduct is not the product of sexual intent or a person finding another person, or another person’s actions,
offensive because of that other person’s sexual orientation or gender identity.

Examples of sexual harassment may include, but not be limited to, [{®}physical touching or graffiti of a
sexual nature; displaying or distributing of sexually explicit drawings; pictures and written materials;
sexual gestures or obscene jokes; touching oneself sexually or talking about one’s sexual behaviors in
front of others; or spreading rumors about or rating other students or others as to appearance, sexual
activity or performance].

Oregon Procedures
Reports and complaints of sexual harassment should be made to the following individual(s):
{7} [Name], [position] at [phone] or [email]

[This] [These] individual[s] [is] [are] responsible for accepting and managing complaints of sexual
harassment. Persons wishing to report should contact them using the above information. [This person is
also designated as the Title IX coordinator.{®}] See JBA/GBN-AR(1) - Sexual Harassment Complaint
Procedure.

Response

4 “Without consent” means an act performed: (a) without the knowing, voluntary and clear agreement by all parties to
participate in the specific act; or (b) when a person who is a party to the act is incapacitated by drugs or alcohol; unconscious; or
pressured through physical force, coercion or explicit or implied threats to participate in the act.

5 {The statutory definition (ORS 342.704) for sexual harassment includes separate definitions with slightly different language
for students, staff members and third parties. The language used in this policy comes from OAR 581-021-0038(1). If the district
would like to include the full statutory definition, it can do so.}

6 {OAR 581-021-0038 requires that the policy include a “examples of harassing behaviors covered by policy.” The bracketed
list in this policy reflects OSBA’s recommendations. The district has discretion in what is included in this list. If listing
behaviors not reflected in OSBA recommendations, please have the list reviewed by the district’s legal counsel.}

7 {The district must designate person(s) to receive reports or complaints regarding sexual harassment. More than one staff
member may be designated to receive reports or complaints of sexual harassment.}

8 {This must be communicated elsewhere, but it is a good reason to specify it here as well.}
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Any staff member who becomes aware of behavior that may violate this policy shall [immediately] report
to a district official. The district official (with coordination involving the reporting staff member when
appropriate) will take any action necessary to ensure the:

1. Student is protected and to promote a nonhostile learning environment;
2. Staff member is protected and to promote a nonhostile work environment; or
3. Third party who is subjected to the behavior is protected and to promote a nonhostile environment.

This includes providing resources for support measures to the student, staff member or third party who
was subjected to the behavior and taking any actions necessary to remove potential future impact on the
student, staff member or third party, but are not retaliatory against the student, staff member or third party
being harassed or the person who reported to the district official.

Any student or staff member who feels they are a victim of sexual harassment are encouraged to
Fmmediatelyreport their concerns to district officials, this includes officials such as the principal,
compliance officer or superintendent. Students may also report concerns to a teacher, counselor or school
nurse, who will promptly notify the appropriate district official.

Investigation

All reports and complaints about behavior that may violate this policy shall be investigated. The district
may use, but is not limited to, the following means for investigating incidents of possible harassment:

1. [Interviews with those involved;

2. Interviews with witnesses;

3. Review of video surveillance;

4. Review of written communications, including electronic communications;
5. Review of any physical evidence; and

6.  Use of third-party investigator.]

The district will use [a reasonable person]| standard when determining whether a hostile environment
exists. [A hostile environment exists if a reasonable person with similar characteristics and under similar
circumstances would consider the conduct to be so severe as to create a hostile environment. {°} ]

The district may take, but is not limited to, the following procedures and remedial action to address and
stop sexual harassment:

l. [Discipline of staff and students engaging in sexual harassment;

? {OSBA strongly recommends that the Board receive input from district administration prior to adopting a standard here. Of
note, Title IX’s definition of sexual harassment includes “unwelcome conduct determined by a reasonable person to be...” 34
CFR 106.30(a), emphasis added. It is important to consider the different definitions under Oregon law and Title IX when
determining which standards will apply for the Oregon process.}
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2. Removal of third parties engaged in sexual harassment;

3. Additional supervision in activities;

4.  Additional controls for district electronic systems;

5. Trainings and education for staff and students; and

6. Increased notifications regarding district procedures and resources. ]

When a student or staff member is harassed by a third party, the district will consider the following:

1. [Removing that third party’s ability to contract or volunteer with the district, or be present on district
property;

2. If the third party works for an entity that contracts with the district, communicating with the third
party’s employer;

3. If'the third party is a student of another district or school, communicate information related to the

incident to the other district or school;
4. Limiting attendance at district events; and
5. Providing for additional supervision, including law enforcement if necessary, at district events.]

No Retaliation

Retaliation against persons who initiate complaint or otherwise report sexual harassment or who
participate in an investigation or other related activities is prohibited. The initiation of a complaint,
reporting of behavior, or participation in an investigation, in good faith about behavior that may violate
this policy may not adversely affect the:

1. Educational assignments or educational environment of a student or other person initiating the
complaint, reporting the behavior, or participating in the investigation; or

2. Any terms or conditions of employment or of work or educational environment of a school or district
staff member or other person initiating the complaint, reporting the behavior, or participating in the
investigation.

Students who initiate a complaint or otherwise report harassment covered by the policy or who participate
in an investigation may not be disciplined for violations of the district’s drug and alcohol policies that
occurred in connection with the reported prohibited conduct and that were discovered because of the report
or investigation, unless the student gave another person alcohol or drugs without the person’s knowledge
and with the intent of causing the person to become incapacitated and vulnerable to the prohibited conduct.

Notices
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When a person!® who may have been affected by this policy files a complaint or otherwise reports
behavior that may violate the policy, the district shall provide written notification to the following:

1.

2.

3.

4.

Each reporting person;
[f appropriate, any impacted person who is not a reporting person;
Each reported person; and

Where applicable, a parent or legal guardian of a reporting person, impacted person, or reported
person.

The written notification must include!!:

Name and contact information for all persons designated by the district to receive complaints;
The rights of the person that the notification is going to;

Information about the internal complaint processes available through the school or district that the
[student, student’s parents, staff member, person or person’s parent] [person] who filed the
complaint may pursue, including the person designated for the school or district for receiving
complaints and any timelines;

Notice that civil and criminal remedies that are not provided by the school or district may be
available to the person through the legal system and that those remedies may be subject to statutes of
limitation;

Information about services available to the student or staff member through the school or district,
including any counseling services, nursing services or peer advising;

Information about the privacy rights of the person and legally recognized exceptions to those rights
for internal complaint processes and services available through the school or district;

Information about, and contact information for, services and resources that are available to the
person, including but not limited to:

a. For the reporting person, state and community-based resources for persons who have
experienced sexual harassment; or
b.  For the reported persons, information about and contact information for state and community-

based mental health services.

Notice that students who report about possible prohibited conduct and students who participate in an
investigation under this policy may not be disciplined for violations of the district’s drug and alcohol
policies that occurred in connection with the reported prohibited conduct and that were discovered as
a result of a prohibited conduct report or investigation unless the student gave another person alcohol

10 Student, staff member, or third party, or if applicable, the student or third party’s parent. If the person is a minor, the district
should consider when to contact the person’s parent.

! Remember confidentiality laws when providing any information.
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or drugs without the person’s knowledge and with the intent of causing the person to become
incapacitated and vulnerable to the prohibited conduct; and

9. Prohibition of retaliation.

The notice must:

1. Be written in plain language that is easy to understand;
2. Use print that is of a color, size and font that allows the notification to be easily read; and
3. Be made available to students, students’ parents, staff members and member of the public at each

office, at the district office and on the website of the school or district.

Additionally, notice must be provided to the person who initiated the complaint and, if applicable, the
person’s parents, when an investigation is initiated and when it is concluded. The notification at the
conclusion of the investigation must include whether a violation of the policy was found to have occurred,
to the extent allowable under state and federal student confidentiality laws.

[Oregon Department of Education (ODE) Support

The ODE will provide technical assistance and training upon request. ]

FEDERAL DEFINITION AND PROCEDURES

Federal Definition

Sexual harassment means conduct on the basis of sex that satisfies one or more of the following:

1. Anemployee of the district conditioning the provision of an aid, benefit, or service of the district on
an individual’s participation in unwelcome sexual conduct;

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively
offensive that it effectively denies a person equal access to the district’s education program or
activity'?;

3. “Sexual assault™: an offense classified as a forcible or nonforcible sex offense under the uniform

crime reporting system of the Federal Bureau of Investigation;

4. “Dating violence™: violence committed by a person who is or has been in a social relationship of a
romantic or intimate nature with the victim and where the existence of such a relationship shall be

12 “Education program or activity” includes locations, events, or circumstances over which the recipient exercised substantial
control over both the respondent and the context in which the sexual harassment occurs.” (Title 34 C.F.R. § 106.44(a))

R4/04/244/26 | LF Sexual Harassment — JBA/GBN
6-9



determined based on a consideration of the length of the relationship, the type of relationship and the
frequency of interaction between the persons involved in the relationship;

5. “Domestic violence”: felony or misdemeanor crimes of violence committed by a current or former
spouse or intimate partner of the victim, by a person with whom the victim shares a child in
common, by a person who is cohabitating with or has cohabitated with the victim as a spouse or
intimate partner, by a person similarly situated to a spouse of the victim under the domestic or family
violence laws of the jurisdiction receiving grant monies, or by any other person against an adult or
youth victim who is protected from that person’s acts under the domestic or family violence laws of
the jurisdiction; or

6.  “Stalking”: engaging in a course of conduct directed at a specific person that would cause a
reasonable person fear for the person’s own safety or the safety of others, or suffer substantial
emotional distress.

This definition only applies to sex discrimination occurring against a person who is a subject of this policy
in the United States. A district’s treatment of a complainant or a respondent in response to a formal
complaint of sexual harassment may constitute discrimination on the basis of sex under Title IX.

Federal Procedures

The district will adopt and publish grievance procedures that provide for the prompt and equitable
resolution of the student and employee complaints alleging any action that would be prohibited by this
policy. See JBA/GBN-AR(2) - Federal Law (Title [X) Sexual Harassment Complaint Procedure.

Reporting

Any person may report sexual harassment. This report may be made in person, by mail, by telephone, or
by electronic mail, or by any other means that results in the Title IX coordinator receiving the person’s
verbal or written report. The report can be made at any time.

[Person or position] is designated as the Title IX coordinator [and can be contacted at [insert phone
number]]. The Title IX coordinator will coordinate the district’s efforts to comply with its responsibilities
related to this policy. The district prominently will display the contact information for the Title IX
coordinator on the district website and in each handbook.{'*}

Response

The district will promptly respond to information, allegations or reports of sexual harassment when there is
actual knowledge of such harassment, even if a formal complaint has not been filed.'* The district shall
treat complainants and respondents equitably by providing supportive measures' to the complainant and

13 {Note the difference in requirements for Title IX and Oregon law. It makes sense to align these requirements.}

14 (Title 34 C.F.R. § 106.44(a)) Response cannot be deliberately indifferent. A recipient is deliberately indifferent only if its
response to sexual harassment is clearly unreasonable in light of the known circumstances.

15 (Title 34 C.F.R. § 106.44(a)) Supportive measures means non-disciplinary, non-punitive individualized services offered as
appropriate, as reasonably available, and without fee or charge to the complainant or the respondent before or after the filing of
a formal complaint or where no formal complaint has been filed. Such measures are designed to restore or preserve equal access
to the recipient’s education program or activity without unreasonably burdening the other party, including measures designed to
protect the safety of all parties or the district’s educational environment, or deter sexual harassment.!> The district must maintain
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by following a grievance procedure!® prior to imposing any disciplinary sanctions or other actions that are
not supportive measures against a respondent. The Title IX coordinator is responsible for coordinating the
effective implementation of supportive measures.

The Title IX coordinator must promptly contact the complainant to discuss the availability of supportive
measures, consider the complainant’s wishes, with respect to supportive measures, inform the complainant
of the availability of supportive measures with or without the filing of a formal complaint, and explain to
the complainant the process for filing a formal complaint.!’

If after an individualized safety and risk analysis, it is determined that there is an immediate threat to the
physical health or safety of any person, an emergency removal of the respondent can take place.!® The
district must provide the respondent with notice and an opportunity to challenge the decision immediately
following the removal. A non-student employee may also be placed on non-disciplinary administrative
leave pending the grievance process.

Notice

The district shall provide notice to all applicants for admission and employment, students, parents or legal
guardians, employees, and all unions or professional organizations holding collective bargaining or
professional agreements with the district of the following:

1. The name or title, office address, electronic mail address, and telephone number of the Title IX
coordinator(s);

2. That the district does not discriminate on the basis of sex in the education program or activity that it
operates, as required by Title [X. This includes admissions and employment; and

3. The grievance procedure and process, how to file a formal complaint of sex discrimination or sexual
harassment, and how the district will respond.

[Inquiries about the application to Title IX and its requirements may be referred to the Title IX coordinator
or the Assistant Secretary!®, or both.]

No Retaliation

as confidential any supportive measures provided to the complainant or respondent, to the extent that maintaining such
confidentiality would not impair the ability of the recipient to provide supportive measures. (Title 34 C.F.R. § 99.30(a))

' This grievance procedure must meet the requirements of Title 34 C.F.R. § 106.45 (included in accompanying administrative
regulation, see JBA/GBN-AR(2) - Federal Law (Title IX) Sexual Harassment Complaint Procedure).

'7 The Title IX coordinator may also discuss that the Title IX coordinator has the ability to file a formal complaint.

'8 The district may still have obligations under Individuals with Disabilities Education Act (IDEA), Section 504 of the
Rehabilitation Act of 1973 or the American with Disabilities Act (ADA). (Title 34 C.F.R. § 106.44(c))

19 Of the United Stated Department of Education.
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Neither the district or any person may retaliate®” against an individual for reporting, testifying, providing
evidence, being a complainant, otherwise participating or refusing to participate in any investigation or
process in accordance with this procedure. The district must keep confidential the identity of parties and
participating persons, except as disclosure is allowed under Family Educational Rights and Privacy Act
(FERPA), as required by law, or to carry out the proceedings herein. Complaints of retaliation may be filed
using these procedures.

Charging an individual with a code of conduct violation for making a materially false statement in bad
faith in the course of a grievance proceeding does not constitute retaliation.

Publication

This policy shall be made available to students, parents of students and statf members. This policy [and
contact information for the Title IX coordinator] shall be prominently published in the [school] [district]
student handbook and on the [school] [district] website. This policy shall also be made available at each
school office and at the district office. The district shall post this policy on a sign in all grade 6 through 12
schools, on a sign that is at least 8.5 inches by 11 inches in size. A copy of the policy will be made
available to any [student, parent of a student, school or district staff member, or third party] [person] upon
request.

END OF POLICY

Legal Reference(s):

ORS 243.706 ORS 342.850 ORS 659A.030
ORS 332.107 ORS 342.865

ORS 342.700 ORS 659.850 OAR 581-021-0038
ORS 342.704 ORS 659A.006 OAR 584-020-0040
ORS 342.708 ORS 659A.029 OAR 584-020-0041

Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d (2018).

Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000e (2018).

Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681-1683 (2018); Nondiscrimination on the Basis of Sex in
Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. Part 106 (2020).

Bartsch v. Elkton School District, FDA-13-011 (March 27, 2014).

Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999).

Gebser v. Lago Vista Indep. Sch. Dist., 524 U.S. 274 (1998).

20 Retaliation includes, but is not limited to, intimidation, threats, coercion, and discrimination.
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IMMIGRATION ENFORCEMENT

Summary

In 2026, the Oregon Legislature adopted three bills related to federal immigration
enforcement in schools: Senate Bill (SB) 1538, SB 1594, and House Bill (HB) 4079). These
new laws require the Oregon Attorney General’s (AG) Office to publish model policies
related to immigration enforcement in schools, which are available here. Districts must
provide these model AG policies to employees, and must adopt a policy that is consistent the
AG model policies by September 30, 2026.

The district-adopted policy must:

e Designate an individual to be the primary contact for immigration enforcement;

e Include requirements for notifying students, parents, staff and the community when
federal immigration officials are confirmed to be on district property for enforcement
purposes;

e Include training requirements for designated individuals;

e Be included in the student handbook and in culturally appropriate languages on the
district’s website; and

e Include any other requirements provided by law.

OSBA is releasing a new sample policy to help meet these requirements and two new
administrative regulations to assist in the implementation of this policy.

Collective Bargaining Impact
None
Local District Responsibility

Review the policy and administrative regulations listed below and adopt a policy by
September 30, 2026.

This publication is designed to provide accurate and authoritative information regarding the
subject matter covered. It is furnished with the understanding that policies should be reviewed by
the district’s legal counsel.
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Policy(ies) and ARs Impacted by these Revisions

KNA — Immigration Enforcement on District Property, Required, New
KNA-AR(1) — Interactions with Immigration Enforcement, Highly Recommended, New
KNA-AR(2) — Federal Immigration Enforcement Request Log, Optional, New

ABOUT POLICY UPDATE

Policy Update is a subscription newsletter providing a brief discussion of current policy
issues of concern to Oregon school districts, education service districts, community colleges,
and public charter schools.

Sample model policies reflecting these issues and changes in state and federal law, if
applicable, are part of this newsletter. These samples are offered as a starting point for
drafting local policy and may be modified to meet particular local needs. They do not replace
district legal counsel advice.

To make the best use of Policy Update, we suggest you discuss the various issues it presents
and use the sample model policies to determine which policies your district should develop or
revise, get ideas for what a policy should contain, and as a starting point for editing,
modifying and discussing your district’s policy position.

If you have questions about Policy Update, sample policies or policy in general, call OSBA
Policy Services, 800-578-6722 or 503-588-2800.

TRY OUR ONLINE POLICY DEMO

OSBA’s online policy service has a demo site for districts interested in a public online policy
manual. This service saves time, resources and reams of paper. With one centrally located
policy manual updated electronically, you have instant access to current district policies.

Go to policy.osba.org and select “Policy Online Demo.” The online manual includes a
subscription to Policy Update and policy manual maintenance service to help keep policies
current.

OSBA offers several options. Contact Policy Services to determine the best option for you,
800-578-6722 or 503-588-2800.

Policy Update — August 2026
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OSBA Model Sample Policy

KNA

Immigration Enforcement on District Property
{House Bill 4079 (2026) requires districts to “adopt a policy for providing notice when a federal immigration authority is
confirmed to ] 1tered school property for immigration enforcement.” This policy must be “consistent with applicable
: nodel policies published by the Attorney General as provided by ORS 180.810.”}

The district complies with state and federal law, including Oregon Revised Statute (ORS) 180.805 and
ORS 181.826, and this policy and accompanying administrative regulations KNA-AR(1) — Interactions
with Immigration Enforcement and KNA-AR(2) — Federal Immigration Enforcement Request Log when
responding to requests fror ral immigration authorities regarding immigration enforcement. JAbsent a
judicially authorized subp yarrant or court order, district staff must not allow federal immigration

S s'records or facilities not open to the public for the purposes of
immigration enforcement and must verify the validity of any subpoena, warrant or court order involving
immigration enforcement presented to them by federal immigration authorities to ensure it is judicially
authorized. Examples of judicial and administrative warrants and subpoenas can be found in the Oregon
Attorney General’s Model Public Sch@@l®Policies.! The superintendent or designee must review and

This policy will be made available in the student handbook and on the district’s websitez./{/l" he district will
ensure a copy of the Oregon Attorney General’s Model Public School Policies® and this policy and

Designation of Primary Point of Contact
\% UPERINTFAEAV |

The/{position{4})/is the primary point of contact for coordinating inter@ctiqnsﬂwﬁith %eg‘lgral immigration

authorities occurring in the district (“immigration liaison”{°}). T e,{al’té';nta’teuﬁégiﬁb’n,]’ shall serve as an

alternative point of contact during the immigration liaison’s al ¢ or unavailability (“alternate

immigration liaison™).

The immigration liaison’s responsibilities include:

=

! https://www.doj.state.or.us/wp-content/uploads/2026/06/Attorney-Generals-Model-Pu 0ol-Policies-in-Compliance-

with-SB-1538.pdf

2 Must be provided in culturally appropriate languages that are used to communicate effectively with parents and guardians of
students in the district, as determined by the Board. {The district is encouraged to evaluate language needs in the district in
order to effectively communicate with all parents and guardians. }

3 https://www.doj.state.or.us/wp-content/uploads/2026/06/Attorney-Generals-Model-Public-School-Po Compliance-

with-SB-1538.pdf

* {House Bill 4079 (2026) requires the policy to “identify at least one administrator” for this purpose. The Board should
consider whether a single administrator is sufficient for the district, or whether multiple administrators should be designated.}

5 {The district can choose any title to use for this individual and should use it throughout this policy.}
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1. Serving as the district’s representative during encounters with federal immigration authorities;

) nfirming when federal immigration authorities have entered school property for immigration
forcement purposes;

3. Ensuring federal immigration authorities engaging in enforcement activities at the district have
notice of relevant district policies: JO/IGBAB — Education Records/Records of Students with
Disabilities, JOA — Directory Information, JOB — Personally Identifiable Information and this

policy;

4. Assistin@istain performing their duties in response to immigration enforcement efforts, including
ensuring compliance with all district policies and procedures related to interactions with federal
immigration authorities and immigration enforcement efforts;

to requests from federal immigration authorities, in coordination with,
he superintendent or designee;

5. Reviewing and res
and under the direc

6.  Facilitating the district’s compliance with lawful immigration enforcement efforts in a manner that
does not unnecessarily disrupt the school environment or invade the privacy of students, staff, or
volunteers;

licy when a federal immigration authority has been confirmed
r immigration enforcement.

7. Providing notice as required in
to have entered school property

Required Notice

Aentered school property for the purpose of
nfirm whether federal immigration authorities
ent and when confirmed, shall provide notice as

When a federal immigration authority is reported
immigration enforcement the immigration liaison{§
have entered school property for immigration enfo
follows:

1. Notice must be provided to:

a. Students who attend the school where the federal g ation authority is confirmed to be on
school property for immigration enforcement and are in grades d above;

b.  Parents or guardians of students attending the school where the federal immigration authority
is confirmed to be on school property for immigration enforcement;

C. Staff of the school where the federal immigration authority is
property for immigration enforcement; and

d.  Community-based service providers that have requested to re otice when a federal
immigration authority is confirmed to be on school property for immigration enforcement.
Community-based service providers can request to receive such notifications by contacting

/(fhe immigration liaison at the district ofﬁc7}’.

ed to be on school

2. Notice must include:

a. The general location of the federal immigration authority; and

b.  Whether classes or school operations were affected by the presence of the federal immigration
authority. J{Districts may include resources available to those impacted by immigration
enforcement actions.}}’
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3. Notice must not disclose:

Personally identifiable information;
Other information that may not be legally disclosed; or
Other information when the disclosure may threaten the health or safety of students or staff of

the district or is prohibited by a court order. g
The requlred notice will be provided as expediently as possible using {-msest—eemmunmalma.melhods.th.e,

_distri ting methods used for providing electronic commumca‘uon;}'

Unless other ibited by law or court order, the district will make reasonable efforts to provide
notice to a student, or to the parent of guardian of a student, when the district has provided information
related to the student to a federal immigration authority.

,{Conﬁdentiality of Scho ds

Except when required by ally authorized warrant, subpoena, or order, Oregon law prohibits the
district from disclosing protected information to federal immigration authorities for the purpose of
enforcing federal immigration laws. Protected information includes information relating to a person’s:

1. Address;

2. Workplace or hours of work;

3. School or school hours;
4. Contact information, including telephone n lectronic mail address or social media account
information;

5. Known associates or relatives; and

6.  Date, time or location of the person’s hearings, proceedings.or appointments with a public body that
are not matters of public record.

Oregon law also prohibits sharing any of the above informatio ut a person’s relatives or known
associates with federal authorities for immigration enforcement purposes.

Oregon law generally prohibits the district from sharing or disclosing citi ip or immigration status or
country of birth information® that the district collects, unless one of the fo g exceptions applies:

1. The disclosure is required by state or federal law (other than federal ration law);
2. The disclosure is required by a judicially authorized warrant, order, or subpoena;

3. The information being shared with a person concerns only that person or their ts; or

¢ Citizenship or immigration status or country of birth information is any information concerning:
1. Where a person was born; or
2. Whether a person is a citizen of the United States; or
3. Whether a person has lawful authority to be present in the United States.
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4. The information is aggregated and not personally identifiable.

raddition to the prohibitions described above, federal and state laws make records and information

la ied fo students confidential and permit disclosure only in limited circumstances. The district’s policies
th respect to student records can be found in Board policies JO/IGBAB — Education Records/Records of
Students with Disabilities, JOA — Directory Information and JOB — Personally Identifiable Information.

To ensure compliance with applicable federal and state law, the district’s staff shall not disclose any
school records or information to federal immigration authorities except as provided in these policies.

tain the confidentiality of school records and other information about students, staff,
and volunteers'when\communicating with other students, parents, or community members about
immigration enforcement activities involving students, staff, or volunteers of the district or occurring on
district property. Staff should direct anyone with questions about immigration enforcement activities
occurring on district propertygto the immigration liaison/

Training
The district will provide the immigration liaison and alternate immigration liaison with training as follows:

on the requirements of House Bill 4079 (2026), any
y the Attorney General, and this policy; and

1. The training must include inform.
applicable model policies publishe

2. The training must be provided at‘the time of designation and at least once every two years thereafter.

/{’ {7\ Upon-the han once every two years.thereafter.-the-distriet-will
pmwde—t-rannng toatt current (llblrlct staff of one't umre«regafdmgﬂfede;:aLand.s_@&_la‘ws—»andnthe
district’ % , on-authorities and fesponding-te-

istrict’s po.

mmlgralmnﬁnfeyeemern-eﬁf@ﬁg%dfsﬁ'

quired-training-to-all new staff-within 30
days of- begmrrmg”empfoymen?}(
END OF POLICY
Legal Reference(s):
ORS 180.810 ORS 181.826
ORS 180.805 OAR 581-021-0371

BE

Family Educational Rights and Privacy Act of 1974, 20 U.S.C. § 1232¢g (2012); Family
C.F.R. Part 99 (2017). i
Oregon Attorney General’s K12 School Model Policy
Senate Bill 1538 (2026).
Senate Bill 1594 (2026).
House Bill 4079 (2026).

itional Rights and Privacy, 34

7 {This language is included in the Attorney General’s K12 School Model Policy. House Bill (HB) 4079 (2026) requires that
districts adopt policies that are “consistent with applicable model policies published by the Attorney General as provided by
ORS 180.810.7}
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M)(%",Li‘ fst'Grﬂ-‘:’M\'ia 5P
OSBA Model Sample Administrative Regulation |\

KNA-AR(1)

C
R Reviewed:

Interactions with Immigration Enforcement
é’ PPN TS v’“’

The /(posmo ignated as the “immigration liaison.”

1. Stafff, Ohtr@@ors and volunteers}/shall adhere to all district policies when interacting with federal
immigration authorities and the following administrative regulations:

a. Unless expressly authorized by the superintendent or designee, or by the immigration liaison
on behalf of t intendent or designee, staft shall not:
Provide

)
or volunteers;

(2) Confirm whether a student, staff member, or volunteer is present or make the student,
staff member, or volunteer available;

(3) Allow access to no areas of the district’s facilities or property;

(4)  Sign documents pr by federal immigration authorities; or

(5) Give consent to an migration enforcement action.

immigration authorities with records or information about students, staff,

b.  Staff may not interfere with lawful immigration enforcement actions or physically obstruct
federal immigration authorities in any manner. However, staff should immediately report to
the immigration liaison if they observ@#nyf€onduct or enforcement activities by federal
immigration authorities that violate sf "Cderal law, or district policies, or that otherwise
present a security threat or potential dar o students, staff, volunteers, or visitors.

. Staff who receive a request related to immigration enforcement must immediately notify the
immigration liaison. The immigration liaison is responsible for interacting with the federal
immigration authorities until the matter is conclu the federal immigration authorities
have been referred to the superintendent or desig

d.  The immigration liaison or alternate immigration should meet the federal immigration
authorities at the school door or other area designated by the superintendent or designee for
this purpose.

e.  The immigration liaison shall provide federal immigration authorities with a copy of this

in this policy. The
chool staff must contact
iding access to school

policy and explain that school staff are required to follow the
immigration liaison should inform the immigration authoritie
the office of the superintendent or designee for guidance befo
facilities, records, or other information.

i The immigration liaison should direct another staff member to contact the superintendent or
designee while the immigration liaison remains with the federal immigratj thorities.

g.  The immigration liaison must document the request from federal immigr. horities to the
fullest extent possible under the circumstances. At a minimum, the docu shall
include the following information, if available:

(1)  The name, badge number, and agency of the law enforcement officer making the
request;
(2)  The number of officers present;
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(3) Time, date, and location of the request;

(4) The nature of the request;

(5) The source of authority for the request, including whether the request is administratively
or judicially authorized;

(6)  Whether the request requires an immediate response;

(7)  The identification of witnesses present; and

(8) How the encounter concluded.

igration liaison shall direct another staff member to transmit copies, photos, or other
et tation provided by federal immigration authorities to the superintendent or designee,
aleng with other information documented pursuant to this policy. The superintendent or
designee must approve any response to a law enforcement request related to immigration
enforcement as provided in Section 3 of this administrative regulation.

2. Determination of V f Judicial Warrant, Subpoena or Order

a. If presented with*a*warrant, subpoena or order by federal immigration authorities, the
immigration liaison shall verify the validity of the warrant, subpoena or order by determining
whether the warrant, subpoena or order is judicially authorized. An administrative warrant,
subpoena, order or other lggalsprocess that has not been authorized by a judicial officer does
not authorize the district t de law enforcement with access to records or information, or
facilities for purposes of i gration enforcement.

A judicially authorized warrant, subpoena or order contains the following key features:

t, identifying the court that issued the order
e District of Oregon);

(1) A caption, near the top of the doy
(typically the federal district co ‘{ﬁ fo

(2) A signature block, near the end ofithe
signed the order, and identifying that md1v1dual as a judge, magistrate, clerk of court, or
other person signing on behalf of a judge or magistrate, and the date of the signature; and

(3) Anindication that the warrant, subpoena or order has not expired.

b.  The immigration liaison shall notify the superintenent or designee of the warrant, subpoena
or order and whether the warrant, subpoena or order appears on its face to be judicially

authorized. -

c.  The immigration liaison should request a copy of the warrant ena or order and transmit
a copy of the warrant, subpoena or order for review by the su Cndent or designee, or legal
counsel. -

d.  The superintendent or designee shall make the final determination regarding the validity of any
warrant, subpoena or order and whether, and to what extent, federal immigration will have
access to district records or information, or facilities. If the superintendengemdesignee is
uncertain as to the validity or scope of the warrant, subpoena or order, th '

! https://www.doj.state.or.us/wp-content/uploads/2026/06/Attorney-Generals-Model-Public-School-Policies-in-Compliance-
with-SB-1538.pdf
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designee should immediately consult legal counsel or a statewide or regional education
organization.

proval of Response by Superintendent

The immigration liaison shall notify the superintendent or designee of a request related to

immigration enforcement prior to responding to the request. The superintendent or designee
will only honor requests from immigration enforcement officers or other agencies enforcing
fe

migration laws if the request is judicially authorized. If the superintendent or
d is uncertain as to the lawfulness or scope of the request, the superintendent or
d hould immediately consult legal counsel or a statewide or regional education
organization prior to approving a response.

b.  If the superintendent or designee determines that a response is not authorized by a judicial
subpoena issuedggapart of a court proceeding or by another compulsory court-issued legal
process, such ant, the superintendent or designee shall direct the immigration liaison

Upon direction of the superintendent or designee, the immigration liaison shall decline the
request, refer the federal immigration enforcement authorities to the superintendent or
designee, and request tha cave the premises.

The immigration liaison ensure that the information documented pursuant to this
administrative regulation 1S submitted to the Oregon Criminal Justice Commission as provided
in ORS 181A.826.

warrant or order that appears on its face to be
signee must review and approve the immigration

c. If the request is accompanied by a subg
judicially authorized, the superintend
liaison of district’s response to the red

The superintendent or designee shall ensure that the district’s response provides no greater
access to records or information, or facilities, than that required by the subpoena, warrant or
order.

d.  Ifthe request involves a warrant that appears to b and authorizes the arrest of a
particular person, the superintendent shall direct the immigration liaison to request that the
arrest be conducted in a manner that is the least disruptive to the school environment and to the
person’s wellbeing, which may include bringing the arrestee to the federal immigration
authorities.

4. ,(School-Sponsored Events

If federal immigration authorities appear at a school-sponsored event open to the general public
(e.g., field trip, athletic event, band event), staft should document their observatj notify the
immigration liaison and follow any guidance provided by the immigration liais n alerted to
the presence of federal immigration authorities at a school-sponsored event, the ation liaison
shall notify the superintendent or designee/}’

S. /School Transportation/Buses
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If federal immigration authorities request to board a school bus or other vehicle transportation, the
driver should ask them to wait outside the bus/vehicle, close the doors, and immediately call the
migration liaison and follow any guidance provided by the immigration liaison. The immigration
ison shall notify the superintendent or designee and coordinate an approved response as outlined
in this policy ¥

6. /{Volunteers

The dis
admini

| determine which volunteers need to receive training or materials regarding this
regulatlo
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(pmenac — New
OSBA Model Sample Administrative Regulation

C KNA-AR(2)
R eviewed:

Federal Immigration Enforcement Request Log

;unest: Title:

1. Requesting Officer Information

Officer name: Badge #:
Agency: ! )

Contact information:

2. Number of officers present:
3. Time, date and location of reun:

4. Nature of the request:

School site:

Person Rece

L1 Request to enter school property Request to access school facilities or buildings
L1 Request to interview a student Request to interview staff member
[ Request to locate a student Request to obtain student records

L1 Request to detain or take custody of an individual
L1 Other (describe):

5. Source of Authority for the request s

Authority cited by officer(s):

[J Administrative Warrant L] Administrative Subpoena
[1 Judicial Warrant L1 Judicial Sub
L1 Court Order L1 Other Author scribe):

Document Presented? [0 Yes O No

[f yes, identify the document and any identifying numbers:
Copy obtained? [ Yes [J No D
6.  Does the request require an immediate response? [1 Yes L1 No

Superintendent or Designee Review and Approval
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The superintendent or designee must review the request and approve any response to a law enforcement
request related to immigration enforcement.

RPConducted By:

0] Superintendent L1 Superintendent’s Designee

Name:
R Title:
Date and Time of Review:
Response Authorized:
Ll Yes 0 No O\dditional Legal Review Required [0 Pending Further Information

Witnesses Present

Name Pe or Role Contact Information

Name Title or Role Contact Information

Name Title or o Contact Information

How the Encounter Concluded
01 Access to school property granted I Referred to School Administrator
[ Access denied pending legal review oo left without further action

0] Referred to Superintendent or Designee
LI Other (describe):
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Detailed summary of outcome:

Additional notes: o

Follow-Up Actions

[0 Legal counsel notified
L1 Superintendent notified and copies, photog other documentation transmitted to the

superintendent or designee.

[1  Law enforcement documentation copied and retained

Completed By: (print name)
Title:
Signature: E
Date:

Time Completed: D
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	Agenda
	1. Call To Order
	2. Pledge of Allegiance
	3. Roll Call - Establishment of a Quorum
	4. SUPERINTENDENT REPORT
	4.A. Enrollment
	(9) Sept 2026

	4.B. Community Unity Effort - Riverbend Park Playground
	4.C. SB 141 - Performance Growth Targets
	Performance Growth Targets


	5. Directors Report
	6. ITEMS OF DISCUSSION
	6.A. Integrated Programs Annual Report to ODE
	2025-26 IP Annual Report WDSD School Board

	6.B. Annual Title 1 Parent Notification
	IGBC D1 Title 1A Parental & Family Involvement

	6.C. 2026 OSBA Fall Regionals - September 23, 2026
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	2026-AC-Flyer-Final-v2

	6.E. Athletic Handbook & Policy 1st Reading
	Drug Test Policy & Athletic Handbook Updates
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	7. ADOPTION OF CONSENT AGENDA
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	7.B. Minutes
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	7.C. Recommended Student Inter-District Transfers for the 2026-27 School Year
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	7.D.3. DHS Thank you to Patriot Automotive for $300 cash donation to DHS Cheer.
	7.D.4. DHS Thank you to Quality Pest Control for $250 cash donation to DHS Cheer.
	7.D.5. DHS Thank you to Costco for sixty (60) student backpacks valued at $1500.00.
	7.D.6. DHS Thank you to Jeremy & Jennifer Mitchell for $1000 donation to DHS Band.
	DHS Thank you 09.03.26
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	10. FOR THE GOOD OF THE ORDER
	11. ADJOURNMENT
	12. UPCOMING
	12.A. Regular Session at WDSD District Office Board Room on October 14, 2026 at 7:00 pm.


