
July 15, 2025
Called Meeting

7:30 AM

1. Call to Order
2. Roll Call
3. Closed Session

1. Adjourn to closed session pursuant to Texas Government Code Section 551.074, 
Personnel, to deliberate regarding the appointment, employment, evaluation, 
reassignment, duties, discipline, or dismissal of a public officer or employee; or to hear a 
complaint or charge against an officer or employee, 551.071; Consultation with the 
Board's attorney; 551.072, real property; and 551.076 to conduct deliberations regarding 
security devices or security audits.

4. Reconvene
1. Reconvene to Public

5. Meeting Opening
1. Prayer
2. Pledges

6. Public Comments
1. The correct procedure for addressing the Board during Public Comments is as follows: 

Each speaker should address the Board from the podium microphone and state his or her 
name before speaking. All speakers will be limited to three minutes to make comments 
regarding items on the agenda, unless modified by the Board President based on Board 
Policy BED (LOCAL). Copies of presentations should be made available to all trustees 
and the Superintendent. Board policy prohibits the discussion of complaints against district 
employees during an open forum.

7. Human Resources Report
1. Board Approved New Hires 

8. Adjourn
1. Adjourn

________________________________
Dr. Kimberley Cantu 
Superintendent of Schools
Posted on ________ at ________

         (Date)           (Time)
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Board of School Trustees 
Mansfield Independent School District 

TITLE: Human Resources Report DATE:  July 15, 2025 

ACTION 

BACKGROUND: 

Human Resource Report contains certified/contractual new hires and promotions for the 
current school year as required by Board Policy DC (local). 

CONSIDERATIONS: 

• Approve the hiring of new contractual personnel, approve promotions of current
certified/contractual personnel.

• Do not approve the hiring of new contractual personnel, do not approve
promotions of current certified/contractual personnel.

RECOMMENDATION: 

Approve the hiring of new contractual personnel, approve promotions of current 
certified/contractual personnel.
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* Years of experience are self-reported and verified upon receipt of service records.   
   
 

DATE:  July 15, 2025 
 
TO:  Dr. Kimberley Cantu  

Superintendent  
 
FROM:  Dr. Jennifer Stoecker  

Associate Superintendent of Human Resource Services 
 

RE:  NEW HIRES/TRANSFERS FOR BOARD APPROVAL 
 
NEW-HIRES/ 
TRANSFERS: 
 
NAME:  
ASSIGNMENT:  
EXPERIENCE:  
DEGREE: 
START DATE: 
 
NAME:  
ASSIGNMENT:  
EXPERIENCE:  
DEGREE: 
START DATE: 
 
NAME:  
ASSIGNMENT:  
EXPERIENCE:  
DEGREE: 
START DATE: 
 
NAME:  
ASSIGNMENT:  
EXPERIENCE:  
DEGREE: 
START DATE: 
 
NAME:  
ASSIGNMENT:  
EXPERIENCE:  
DEGREE: 
START DATE: 
 
 
 
 
 
 

 
 
 
Baker, Tristin 
Bond Project Manager/Facilities & Operations 
3 Years 
Bachelor’s/Lubbock Christian University 
July 15, 2025 
 
Chandler, Tiffany 
Principal/Rogene Worley MS 
21 Years 
Master’s/University of Mississippi 
July 15, 2025 
 
Roper-Francis, Jenisis 
Bond Project Manager/Facilities & Operations 
14 Years 
Bachelor’s/ECPI University 
July 15, 2025 
 
Skinner, Amber 
Principal/Imogene Gideon ES 
14 Years 
Master’s/Teachers College at Columbia University 
July 15, 2025 
 
Wood, Erica 
Principal/Jandrucko Academy 
13 Years 
Master’s/Texas Christian University 
July 15, 2025 
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