Dr. Jim Vaszauskas Center for the Performing

Regular Meeting Arts
Tuesday, June 27, 2023 6:00 PM 1110 W. Debbie Lane
Mansfield, TX 76063

Agenda

Call to Order
. Reoll Call
3. Closed Session
3.1. Adjourn to closed session pursuant to Texas Government Code Section 551.074,
Personnel, to deliberate regarding the appointment, employment, evaluation,
reassignment, duties, discipline, or dismissal of a public officer or employee; or to
hear a complaint or charge against an officer or employee, 551.071, Consultation
with the Board's attorney; 551.072, real property; and 551.076 to conduct
deliberations regarding security devices or security audits.
4. Reconvene
4.1. Reconvene to Public
5. Meeting Opening
5.1. Prayer
5.2. Pledges
6. District Recognition
6.1. Athletics Recognitions
6.1.1. Track & Field
6.2. Fine Arts Recognitions
6.2.1.  Mansfield High School Current Events Team
6.2.2. Mansfield High School JROTC
6.2.3.  Visual Arts Scholastic Event State Competition
7. District Introductions
7.1. HR Introductions
8. Instructional Focus
8.1. CCMR Updates- Dr. Tiffanie Spencer and Dr. Leighann Tamplen
9. Presentation
9.1. Human Resources Systems Report -- Dr. Jennifer Stoecker
10. Public Hearing
10.1. Public Hearing on the 2023-2024 Budget and Proposed Tax Rate
11. Public Comments
11.1. The correct procedure for addressing the Board during Public Comments is as
follows: Each speaker should address the Board from the podium microphone and
state his or her name before speaking. All speakers will be limited to three minutes
to make comments regarding items on the agenda, unless modified by the Board
president based on Board Policy BED (LOCAL). Copies of presentations should be
made available to all trustees and the Superintendent. Board policy prohibits the
discussion of complaints against district employees during an open forum.
12. Human Resources Report

N —



12.1. 20+ Year Recognition
12.2. Board Approved New Hires
13. Business Items Requiring Board Action
13.1. Consideration and Approval of Board Resolution #23-18 Appoint Officer or
District Personnel to Oversee MISD Tax Rate
13.2. Consideration and Approval of Adoption of the 2023-2024 Budget
13.3. Consideration and Approval of Proposed Final Budget Amendments for 2022-
2023
13.4. Consideration and Approval of Transfer of Funds Up To $15 Million from
General Fund to Capital Projects
13.5. Consideration and Approval of Depository Contract
13.6. Consideration and Approval of the First Reading of MISD FD(LOCAL) Policy
13.7. Consideration and Approval of Nomination of a Candidate for the Region 11,
Position C, Seat on the TASB Board of Directors
13.8. Consideration and Approval to Provide Notice of Intent to Terminate the Term
Contract of a Teacher During the Contract Term
14. Consent Agenda
14.1. Consideration and Approval of Minutes from the 6/06/2023 Called Board
Meeting and the 5/23/2023 Regular Board Meeting
14.2. Consideration and Approval of Bid Proposals
14.3. Consideration and Approval of 4-H Resolution #23-19 Status for Johnson County
14.4. Consideration and Approval of the Second Reading of TASB 120 and MISD
Policy Update
14.5. Consideration and Approval of a Temporary Construction Easement at 6th
Avenue
14.6. Consideration and Approval of Permanent Utility Easement at Retta Road
14.7. Consideration and Approval of Title I Campuses 23-24
14.8. Consideration and Approval of MISD Parental and Family Engagement Policy
23-24
14.9. Consideration and Approval of Intent of Federal Funds 23-24
15. Superintendent's Report
15.1. Delinquent Tax Reports
15.2. Disbursement Reports
15.3. Financial Reports
15.4. Investment Reports
15.5. Property Tax Collection Report
15.6. EC Accountability
15.7. Attendance Percentage Report
15.8. Approved Student Trips
15.9. Facility Rental Revenue
15.10. Resignations
15.11. Resignation Reasons
15.12. Superintendent New Hires
15.13. State Intruder Detection Audits
15.14.2017 Bond Program Report
16. Adjourn



16.1. Adjourn



COMMENDATION FORM
FOR SCHOOL BOARD MEETINGS

Person(s) to be Commended:
(Required - Phonetic Spelling for each name, prior to Dr. Cantu’s
Signature)

Mansfield High School-
Nathan Breese

Timberview High School-
Taylor Fingers

Norah Nwonumah

Skye Fields

Hanyla Milligan

Alex Moore

Cameron Bates

Brooke Middleton

Justification for the Commendation:
These students medaled at the UIL Track & Field State Meet.

Requested Month of Board Meeting for Commendation: June

Principal, Director, or Supervisor’s Approval: Philip O’Neal Date: 6/15/23

Associate Superintendent of Communications & Marketing Approval:

et/ TD

Date: 6/20/23




COMMENDATION FORM
FOR SCHOOL BOARD MEETINGS

Person(s) to be Commended:
(Required - Phonetic Spelling for each name, prior to Dr. Cantu’s Signature)

Mansfield High School Current Events Team-
Jackson Harris

Claire Speakes

Connor Mire

Brokke Itana

Sponsor — Allison Foster

Justification for the Commendation:

These students medaled in the state UIL Current Events competition.

Requested Month of Board Meeting for Commendation: June

Principal, Director, or Supervisor’s Approval: Dr. Darwert Johnson Date: 6/15/23

Associate Superintendent of Communications & Marketing Approval:

(AT~

Date: 6/20/23




COMMENDATION FORM
FOR SCHOOL BOARD MEETINGS

Person(s) to be Commended:
(Required - Phonetic Spelling for each name, prior to Dr. Cantu’s Signature)

Mansfield High School JROTC

Justification for the Commendation:

Army Nationals

The Storming Tigers Armed Drill Team competed for Army Nationals and took
1st Place in Regulation resulting in 6th Place Overall out of 43 schools.

All-Service Nationals

Storming Tigers Armed Drill Team competed in All-Service Nationals

took 1st Place in the Regulation Phase, 1st Place in Inspection Phase and 3rd Place in
Exhibition Phase and 2nd Place in the Color Guard Performance. This resulted in taking
1st Place Overall in the 3rd Division.

Female Color Guard

All-Service Nationals

The Lady Tigers Female Color Guard took 4th Place in the Open Color Guard Division
out of 32 schools for their first time going to Nationals.

Requested Month of Board Meeting for Commendation: June 2023

Principal, Director, or Supervisor’s Approval: Dr. Darwert Johnson Date: June 15, 2023

Associate Superintendent of Communications & Marketing Approval:

(et ELD

Date: June 19, 2023




COMMENDATION FORM
FOR SCHOOL BOARD MEETINGS

Person(s) to be Commended:
(Required - Phonetic Spelling for each name, prior to Dr. Cantu’s Signature)

Legacy High School:
Emily Jackson
Caleb Gray

Katie Jackson

Lake Ridge High School:
Crystal Ndubi

Kimberly Munoz

Bianca Medina

Huda Dorsett,

Mansfield High School:
Brynlee J Bowles
Aubriell Jacob

Yutong Zhang

Timberview High School:
Kathy Le

Alberto Cacho

Edgar Medina

Benjamin P Ly

Justification for the Commendation:

These students medaled in the State Visual Art Scholastic Event

Requested Month of Board Meeting for Commendation: June

Principal, Director, or Supervisor’s Approval: Dr. Darwert Johnson Date: 6/15/23

Associate Superintendent of Communications & Marketing Approval:

Date: 6/20/23




DATE:

INTRODUCTIONS:

NAME:
ASSIGNMENT:
EXPERIENCE:
DEGREE: START
DATE:

NAME:
ASSIGNMENT:
EXPERIENCE:
DEGREE: START
DATE:

NAME:
ASSIGNMENT:
EXPERIENCE:
DEGREE: START
DATE:

NAME:
ASSIGNMENT:
EXPERIENCE:
DEGREE: START
DATE:

NAME:
ASSIGNMENT:
EXPERIENCE:
DEGREE: START
DATE:

NAME:
ASSIGNMENT:
EXPERIENCE:
DEGREE: START
DATE:

NAME:
ASSIGNMENT:
EXPERIENCE:
DEGREE: START
DATE:

June 27, 2023

Calvin, Sherrita

Assistant Principal/Alma Martinez IS
18 Years

Master’s/Mississippi College

July 24, 2023

Celestine, Shana

Assistant Director of Transportation/Transportation Dept

8 Years
Master’s/Ashford University
July 10, 2023

Epps, Natasha
Principal//TA Howard MS
10 Years

Master’s/Lamar University
July 10, 2023

Fortner, Britney

Director-Safety & Security/Student Services
12 Years

Master’s/University of Texas at Austin

July 10, 2023

Hernandez, George

Coordinator of LOTE/Curriculum & Instruction
21 Years

Master’s/University of North Texas

July 10, 2023

Mattingly, Ashlyn

Assistant Principal/Summit HS

5 Years

Master’s/University of Texas at Arlington
July 17, 2023

McKinney, Leeann

Assistant Principal/Nancy Neal ES

21 Years

Master’s/University of Texas at Arlington
July 24, 2023

* Years of experience are self-reported and verified upon receipt of service records.



NAME:
ASSIGNMENT:
EXPERIENCE:
DEGREE: START
DATE:

NAME:
ASSIGNMENT:
EXPERIENCE:
DEGREE: START
DATE:

NAME:
ASSIGNMENT:
EXPERIENCE:
DEGREE: START
DATE:

Pollok, Theresa

Director-Advanced Academics/Curriculum & Instruction
8 Years

Master’s/University of Texas at Arlington

July 10, 2023

Taylor, Jade

Coordinator-Threat Assessment/Student Services
13 Years

Master’s/University of Texas at Arlington

July 10, 2023

Yeary, Michael

Academic Associate Principal/Timberview HS
5 Years

Master’s/University of Phoenix

July 10, 2023

* Years of experience are self-reported and verified upon receipt of service records.
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TITLE: CCMR Updates DATE: June 27, 2023

INFORMATION

BACKGROUND:

Tiffanie Spencer, Area Superintendent and Leighann Tamplen CTE Instructional
Coordinator will present an update on CCMR updates and progress based on TEA’s
proposed changes to the A-F Accountability System.



CCMR Updates
June 2023

MISD
I.WE I.EARH }",TEAEH

MANSFIELD ISD




Purpose

1. Provide an update of the proposed changes to CCMR
based on TEA's 2023 A-F Accountability Refresh.

2. Share current CCMR data and the continuous improvement
planning and monitoring to address the accountability

changes.




Vision 2030

Mansfield Independent School District

2030

LIFE READY - CAREER READY
COLLEGE READY

M iSSiO N To inspire and educate students to be productive citizens.

A destination district committed to excellence. ViSiON

Students First
Continuous Improvement

Va I ues Integrity

Communication
Positive Relationships
Resiliency

MISD: A great place to live, learn, and teach.

Guiding Statements

. Students will read on level or higher by the beginning of third grade
and will remain on level or higher as an MISD student.

. Students will demonstrate mastery of Algebra Il by the end of eleventh
grade.

. Students will graduate life ready.

. Students will graduate college and/or career ready.




A-F Accountability Review




According to state law, the purpose

of A-F accountability is:

(" N - \
Improve Student Eliminate Prepare Students for
Performance Achievement Gaps Postsecondary Success
al @ I~
. ) \ Y, \. J

. Fostering a culture that supports growth and continuous improvement when this -
. performance information is public is a difficult but critical task for education leaders. -




A-F Accountability

Y\

Student School Closing
Achievement Progress The Gaps




Calculating Student Achievement

i

Elementary Schools

e 100% STAAR

o 40% STAAR

e 40% College, Career, Military Ready
(CCMR)

e 20% Graduation Rates

High Schools/Districts




Mansfield Summit HS 1856 6.7%
Mansfield HS 2617 9.4%

) . Mansfield Timberview HS 1864 6.7%
TEA is updating how

i H . Mansfield L HS 09
District ratings are SRR g 2516 9.0%

calculated by using The Phoenix Academy 87 0.3%

weighted average of Mansfield Lake Ridge HS 2653 9.5%
campus ratings.

Mansfield Frontier STEM 238 0.9%
Academy

Early College HS at 240 0.9%
Timberview

Campuses
District Proportional Ratings *




Calculations for District Ratings

Former Calculations - Possible Mansfield ISD
Mansfield ISD - Calculations for 2023

Domain Il

Domain lll *
. 30%

30%

Domain Il
70%

Domain |
70%

Academic
Achievement =
50%

Academic
Achievement
50%

40% STAAR Graduation Graduation
40% CCMR ?3:/‘9 Rate
20% Graduation ’ 00% STAAR Performan 10%
Rates EL EL
Proficiency Proficiency
10% 10%
CCMR CCMR

30% 30%




CCMR Updates




Earn a passing
score on TSIA,
ACT, or SAT in
BOTH reading
and math

Earn 3 or
greater on an
AP exam

Earn 3 or
more hours
of Dual Credit
in RLA/Math
OR 9+ hours
of Dual Credit
in any
subject.

Earn an Earn an IBC in Graduate with Enlist in the
Associate’s a TEA workforce U.S. Armed

Degree approved CTE readiness IEP Forces
course

College, Career, Military Readiness




Military Readiness

Counselors are collecting DD-4 forms from
all students who have enlisted in the
armed forces.




Industry-Based Certification Updates

The TEA
approved list
of industry-
based
certifications
(IBCs) is
updated every
3 years.

IBCs offered
in MISD that

will sunset
August 2024

-OSHA 30
-Microsoft
Office
Specialist-Word
-Adobe Animate

New IBCs
being offered
in MISD
(Piloted in ‘22-
23):

Six new IBCs
implemented
for the ‘23-'24
school year.




MISD IBCs Earned 2017-2023

1500

1000

500

143

330

345

540

1292

1028

2017-2018

2018-2019

2019-2020

2020-2021

2021-2022 2022-2023

Industry-Based Certifications Earned




IBC Comparative Data

30.00%

25.30%

20.00%
? 20.50%

19.16% 18.40% 18.20%

10.00%

0.00%
State-Wide State-Wide State-Wide Region 11 Rate MISD Rate
Target 2021 Target 2022 Rate 2022 2022 2022

Industry-Based Certification Comparative Data




Strategic Planning

CCMR Credit Requirements for Annual Graduates by Accountability Year

Annual Accountability
Graduates Year CCMR Credit Requirement
Class of 2022 2023 Earn IBC (2019-2022 list with sunsetting limit)
Class of 2023 2024 Earn IBC (2019-2022 & 2022-2024 lists with sunsetting limit)
Earn IBC (2019-2022 & 2022-2024 lists with sunsetting limit) plus
Class of 2024 2025 1 course in aligned program of study’
Earn IBC (2022-2024 & 2024-2026 lists) plus Concentrator in
Class of 2025 2026 aligned program of study’
Earn IBC (2022-2024 & 2024-2026 lists) plus Completer in aligned
Class of 2026 2027 program of study?




CCMR Performance Indicators

CCMR Component Score Cut Points

Rating CCMR
Previous Cut Scores Non-AEA
2018-2022 2023-2024
A 60 88
B 48 78
C 39 64
D 26 51




CCMR

100

80

69
70

63 63
60
60

50
40
30
20

10

Previous CCMR Cut MISD CCMR 2021 MISD CCMR 2022 CCMR Projections for 2023 Proposed CCMR
Score May 2023 Graduates Cut Score

CCMR Historic Data




MISD Continuous Improvement




Texas College Bridge

Mansfield ISD and Texas
College Bridge

Piloted with Phoenix Academy Fall
2022

Comprehensive high schools
began using Texas College Bridge
during Spring 2023

Mansfield ISD Texas College Bridge Summary
2022-2023

Total Enrolled

Total Completed

Percent Complete

English

898

433

48%

Math

1094

506

46%




Systematic Approach to Monitoring

CCMR
Continuous
Improvement




Vision 2030

Mansfield Independent School District

2030

LIFE READY - CAREER READY
COLLEGE READY

M iSSiO N To inspire and educate students to be productive citizens.

A destination district committed to excellence. ViSiON

Students First
Continuous Improvement

Va I ues Integrity

Communication
Positive Relationships
Resiliency

MISD: A great place to live, learn, and teach.

Guiding Statements

. Students will read on level or higher by the beginning of third grade
and will remain on level or higher as an MISD student.

. Students will demonstrate mastery of Algebra Il by the end of eleventh
grade.

. Students will graduate life ready.

. Students will graduate college and/or career ready.




x
MISD

A Great Fluce To

LIVE LEARN ETEACH

Questions
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TITLE: HR Services Systems Report DATE: June 27, 2023

PRESENTATION

BACKGROUND:

Dr. Jennifer Stoecker, Assistant Superintendent of HR, will present information on
the MISD Human Resource Services Systems.



Human Resource

x Y S T R APoR T g
MiSD EPY S M S E/RPO-R T4 1
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Mansfield Independent School District

COLLEGE READY




Human Resource Services

‘ ‘ Department Motto k Sh.
-

i
;lj
-

WE SEEK THE BEST

Auxiliary Employees

Paraprofessional Employees

Professional Employees

Substitute Employees

Part -time Temporary Employees 20230

LIFE READY - CAREER READY
COLLEGE READY



Did You Know?

IN SEEKING

THE BEST

Electronic Application

System

Reference-checked

Criminal history check--

state and national

» A=
2030
' e v e 's LIFE READY - CAREER READY
COLLEGE READY






DR. JENNIFER
STOECKER

ASSISTANT SUPERINTENDENT OF
ADMINISTRATIVE ASSISTANT [y HUMAN RESOURCES
TO ASSISTANT
SUPERINTENDENT

MICHELE KELLER

DR. TRACEY PATTON

EXECUTIVE DIRECTOR OF HUMAN
RESOURCE SERVICES

TERETHA PATTERSON JENNIFER BURNS

DIRECTOR OF DATA SERVICES DIRECTOR OF HUMAN

KIA CROSBY RESOURCE SERVICES
SECRETARY TO EXECUTIVE

DIRECTOR OF HUMAN
REESOURCE SERVICES

AURORA GARCIA| LISA RICHARDSON
LACYE GOAD - ERIN RODERS

HUMAN RESOURCES HUMAN RESOURCES
ABBY . ASSISTANT DIRECTOR HR ONBOARDING ASSISTANT DATA ENTRY CLERK
SETTELMEYER OF HUMAN RESOURCES SUBSTITUTE SPECIALIST

CERTIFICATION SPECIALIST
CINDY MEDINA

SABINA BISHOP CARLA GIROUARD
HR DaTa ENTRY

CLERK HR FINGERPRINTING
Lisa LAFLEUR SARAHANNE DATA ENTRY CLERK
N BRITTANY DOWNEY ASSISTANT
RECEPTIONIST ST EF F E NS
DATA ENTRY CLERK
HR SUBSTITUTE SPECIALIST

MISD HUMAN RESOURCES

Mansfield Independent School District




Full Time Employees

Teachers

Educational Aides
Auxiliary Staff

Facts and Figures

4, 494
2,365
328
1249

Turnover

104

15.4

18-19

16.5

15.8

19-20

16.8

13.8

20-21

14.3

133

17.1

21-22

17.7

mMISD
m Region 11
O State

18-19

19-20
20-21
21-22

10.4%
11.2%
9.4%
13.3%
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Teacher
Recruitment
and Retention

iég New for this year
Expanded Recruitment
Teacher Morale Committee

\

1
(UJ Frances Brownlie Scholarship
Y  Program and HR Involvement
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Future Planning
Recruitment and

Retention

6 Expanding Recruitment -
//\ Grow our Own
E University Partners

Expanding Retention -
Teacher Morale Committee
Teacher appreciation efforts

Stay Interviews




Our Cadence of Accountability Goals

In addition--

Met: PDC Quarterly Trainings
4/4

In progress: Staff Satisfaction

79%/85%
Forbes
AMERICA'S
\ JJﬁ-LD.N\
* EM?L_QTERS >30

EEEEEEEEEEEEEEEEEEEEE
EEEEEEEEEEEE

Mansfield Independent School District
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Human Resource Services
Systems Report
June 27, 2023

Philosophy of Human Resources Team
We believe our employees are THE critical piece in fulfilling our district's mission: to inspire and
educate students to be productive citizens.

The Human Resources (HR) department believes in supporting MISD staff through our values
of superior customer service and communication. Our recruitment programs, such as KEEPS
and GO2, assist, encourage and grow highly qualified personnel.

Though the size of a small corporation, we remain focused on providing an exceptional
education for all students, and we remain committed to employee satisfaction and continuous

improvement by serving all employees through support services and up-to-date trainings.

Organizational Chart

Assistant Superintendent: Jennifer Stoecker

Department Overview of Employees’ Responsibilities

DR. JENNIFER
STOECKER

MICHELE KELLER
ASSISTANT SUPERINTENDENT OF
ADMINISTRATIVE AsSISTANT [l HUMAN RESOURCES
TO ASSISTANT
SUPERINTENDENT

DR. TRACEY PATTON

EXECUTIVE DIRECTOR OF HUMAN
RESOURCE SERVICES

TERETHA PATTERSON JENNIFER BURNS

DIRECTOR OF DATA SERVICES DIRECTOR OF HUMAN
KIA CROSBY RESOURCE SERVICES

SECRE! 0 EXECUTIVE
DIRECTOR OF HUMAN

AURORA GARCIA|W LISA RICHARDSON
LACYE GOAD ERIN RODERS

HUMAN RESOURCES HUMAN RESOURCES
Data ENTRY CLERK

AsBY ASSISTANT DIRECTOR HR ONBOARDING ASSISTANT 3
SETTELMEYER OF HUMAN RESOQURCES | SUBSTITUTE SPECIALIST |

CERTIFICATION SPECIALIST

CINDY MEDINA SABINA BiSHOP | | CARLA GIROUARD
HR DATA ENTRY

CLeRk \ HR FINGERPRINTING
LisA LAFLEUR SARAHANNE DATA ENTRY CLERK
Sisrmce BRITTANY DOWNEY STEFFENS ASSISTANT

RECEPTIONIST
DATA ENTRY CLERK

HR SUBSTITUTE SPECIALIST,

MISD HUMAN RESOURCES

Mansfield Independent School District



HR Directors’ Major Areas of Emphasis

Dr. Tracey Patton Jennifer Burns Teretha Patterson Lacye Goad
Executive Director of HR Director of HR Director of Data Services Assistant Director of HR

KEEPS Program Professional Employees HR Technology Devices Auxiliary Employees
Recruiting Paraprofessional Employees Skyward processes Staffing
Retention Campuses except Intermediate Position building/modifications Hiring
Substitute Teachers Staffing Application system management Employee Matters
Intermediate Schools Hiring AESOP processes Grievance Officer
Staffing Employee Matters Technology troubleshooting Compensation
Hiring Grievance Officer
Employee Matters
Staff Clinic
Grievance Officer
Title IX Officer

Number of Students Involved in HR Efforts

All students are affected by the work of Human Resources.

Number or Employees Involved in HR Efforts

All employees are affected by the work of Human Resources.

Major Board Policies Utilized by HR Department

All Policies in Section D--Personnel

DAA Employment Objectives: Equal Employment Opportunity

DAB Employment Objectives: Genetic Nondiscrimination

DB Employment Requirements and Restrictions

DBA Employment Requirements and Restrictions: Credentials and Records

DBAA Employment Requirements and Restrictions: Pre-Employment Reviews

DBB Employment Requirements and Restrictions: Medical Examinations and Communicable Diseases
DBD Employment Requirements and Restrictions: Conflict of Interest

DBE Employment Requirements and Restrictions: Nepotism

DC Employment Practices

DCA Employment Practices: Probationary Contracts

DCB Employment Practices: Term Contracts



https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DAA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DAA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DAB
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DAB
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DB
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DB
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DBA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DBA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DBAA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DBAA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DBB
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DBB
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DBD
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DBD
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DBE
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DBE
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DC
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DC
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DCA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DCA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DCB
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DCB
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DCD

DCD

DCE

DEA

DEAA

DEAB

DEB

DEC

DECA

DECB

DED

DEE

DF

DFAA

DFAB

DFAC

DFBA

DFBB

DFD

DFE

DFF

DFFA

DFFB

DG

DGA

DGB

DGBA

DGC

DH

Employment Practices: At-Will Employment
Employment Practices: Other Types of Contracts

Compensation and Benefits: Compensation Plan

Compensation Plan: Incentives and Stipends

Compensation Plan: Wage and Hour Laws

Compensation and Benefits: Fringe Benefits

Compensation and Benefits: Leaves and Absences

Leaves and Absences: Family and Medical Leave

Leaves and Absences: Military Leave

Compensation and Benefits: Vacations and Holidays
Compensation and Benefits: Expense Reimbursement
Termination of Employment

Probationary Contracts: Suspension/Termination During Contract
Probationary Contracts: Termination at End of Year

Probationary Contracts: Return to Probationary Status

Term Contracts: Suspension/Termination During Contract

Term Contracts: Nonrenewal

Termination of Employment: Hearings Before Hearing Examiner
Termination of Employment: Resignation

Termination of Employment: Reduction in Force

Reduction in Force: Financial Exigency

Reduction in Force: Program Change

Employee Rights and Privileges

Employee Rights and Privileges: Freedom of Association
Employee Rights and Privileges: Personnel-Management Relations
Personnel-Management Relations: Employee Complaints/Grievances
Employee Rights and Privileges: Immunity

Employee Standards of Conduct


https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DCD
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DCD
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DCE
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DCE
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DEA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DEA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DEAA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DEAA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DEAB
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DEAB
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DEB
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DEB
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DEC
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DEC
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DECA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DECA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DECB
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DECB
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DED
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DED
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DEE
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DEE
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DF
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DF
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DFAA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DFAA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DFAB
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DFAB
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DFAC
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DFAC
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DFBA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DFBA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DFBB
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DFBB
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DFD
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DFD
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DFE
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DFE
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DFF
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DFF
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DFFA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DFFA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DFFB
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DFFB
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DG
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DG
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DGA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DGA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DGB
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DGB
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DGBA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DGBA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DGC
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DGC
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DH
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DH

DHB Employee Standards of Conduct: Reports to State Board for Educator Certification

DHC Employee Standards of Conduct: Reports to Texas Education Agency
DHE Employee Standards of Conduct: Searches and Alcohol/Drug Testing
DI Employee Welfare

DIA Employee Welfare: Freedom from Discrimination, Harassment, and Retaliation
DK Assignment and Schedules

DL Work Load

DLB Work Load: Required Plans and Reports

DMA Professional Development: Required Staff Development

DN Performance Appraisal

DNA Performance Appraisal: Evaluation of Teachers

DNB Performance Appraisal: Evaluation of Campus Administrators

DP Personnel Positions

DPB Personnel Positions: Substitute, Temporary, and Part-Time Positions

System Integrity

Key Processes

Position Control for FTEs

MISD utilizes the Position Control feature of Skyward, which safeguards from hiring more
people than we have approved positions. When a new position is approved, the work order
system in Eduphoria is used to request creation of the new position in Skyward.

Uniform Application Process
All employees applying for the same class of job (teacher, custodian, etc.) complete the same
application for consideration of employment.

Uniform Campus Administrator Interview Process

A member of our HR Leadership Team facilitates the process of interviewing for campus
administrative positions in order to ensure consistent processes from campus to campus and
position to position.


https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DHB
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DHB
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DHC
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DHC
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DHE
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DHE
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DI
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DI
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DIA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DIA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DK
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DK
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https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DLB
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DMA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DMA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DN
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DN
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DNA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DNA
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DNB
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DNB
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DP
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DP
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DPB
https://pol.tasb.org/PolicyOnline/PolicyDetails?key=1104&code=DPB

Secure Electronic Record Storage
Our campus and department employee electronic rosters are housed in the Box program,
which is a secure tool for storing information.

Board Policies Governing Employee Matters
The HR team adheres to legal and local policies regarding the handling of HR matters.

Recent Reports or Audits

Department-initiated roster audit 2022

The HR team completes roster audits each year to ensure the positions and employees listed
on the rosters match the information for those positions in Skyward. This exercise occurs
periodically as needed, as well.

Any discrepancies found on the rosters were remedied, and no findings determined there were
more positions than in the budget.

TASB Salary Study 2022-2023

MISD HR contracts with TASB HR Services every few years to review the compensation manual
and classification of positions within the pay groups. This most recently occurred in Spring
2023.

TASB recommendations were reviewed and will be implemented as deemed appropriate and
feasible by the district.

TASB Staffing Study 2022-2023

MISD HR contracted with TASB HR Services this spring to review staffing information regarding
our Special Education department.

This report provided valuable information and affirmed plans of some program shifts to occur
in the upcoming year.

Finance Department Required Audits

The semi-annual audits of our Business Services department conducted by outside auditors
include review of HR practices and procedures each year. There were no findings that required
action or remediation in the 2022-2023 school year.



Human Resource Services Department Scorecard 2021-2026

Teacher Retention

Base Line Actual Data
# Key Strategic Measure 5 Year Goal 20-21 21-22 22-23 23-24 24-25 25-26 Status
5.1.1 [Teacher Retention Rate 90% 89.6% 86.7% TAPR
Teacher Recruitment
Base Line 20- Actual Data
# Key Strategic Measure 5 Year Goal 21 21-22 22-23 23-24 24-25 25-26 Status
[Teacher Diversity Reflecting Student . .
521 Diversity <10% 14.9% 14.1 TAPR
5.2.2 |Recruitment Efforts—Diverse Sites 100% increase 4 6 October ‘
Base Line 20- Actual Data
# Key Strategic Measure 5 Year Goal 21 21-22 22-23 23-24 24-25 25-26 Status
5.3.1 |MISD Staff Satisfaction 85% 80% 75% 79%
Principal and Director Satisfaction with
HR 85% 77%, 92% Baseline July
5.3.2
Quarterly HR Training for 100% 0 3 4

5.3.3  |Principals/Directors

Met or Exceeded 5 Year
Goal On Track Towards Meeting Goal Did Not Achieve Yearly Goal- Current Progress Did Not Achieve Goal-

with a Positive Trend Improvement Effort Suggested Improvement Effort Required




HR Plan on a Page

2022 - 2023 Human Resource Services

To inspire and educate students to be productive citizens.

District Vision

A destination district committed to excellence.

District Motto Department/Campus Motto

MISD: A great place to live, learn, and teach. | Optima Petamus: We seek the best.

District/Campus Values

Students First
Continuous Improvement
Integrity

Communication

Positive Relations
Resiliency

MISD Guiding Statements

1. Students will read on level or higher by the beginning of third grade and will remain on
level or higher as a MISD student.

2. Students will demonstrate mastery of Algebra II by the end of eleventh grade.

3. Students will graduate life ready.

4. Students will graduate college and/or career ready.

Vision Goals Supporting Goals

1. MISD will achieve a teacher retention . MISD HR will increase recruiting
rate of at least 90% annually when visits to traditionally diverse colleges
considering discretionary turnover. and universities by 100% of baseline

. MISD’s student ethnicity population will ‘20-21 data.
be no more than 10% greater than the . MISD HR will achieve and maintain
corresponding teacher ethnicity an 85% satisfaction rating from
population. principals and directors.

. MISD will maintain an 85% or higher . MISD HR will offer semi-annual HR
staff satisfaction rating per the MISD training opportunities for principals
staff survey. and/or directors.




Initiatives and Areas of Focus for 2023-2024

Recruiting
Increase recruiting sites and off-site recruiting opportunities
Increase recruiting efforts at universities with students of diverse backgrounds
Increase frequency of auxiliary/para job fair event participation
Utilize social media and marketing for recruiting opportunities
Partner with universities to create non-traditional relationships in recruiting
Implementation of new compensation plan

Retention
Teacher Morale Committee continuation and expansion
District-level Teacher Appreciation Efforts
Stay Interviews
Development of additional retention strategies
Implementation of new compensation plan

Grow our Own
Brownlie Scholarship for paras
SLP Grow our Own program
Possible Grow our Own programs with other partners



$
MiSD Board of School Trustees

Mansfield Independent School District

TITLE: Public Hearing on 2023-2024 DATE: June 27, 2023
Budget and Proposed Tax Rate

INFORMATION

BACKGROUND:

The District reviewed the budget calendar during the January 24, 2023 Board Meeting. Budget
Updates were held during the Board Meeting on April 25, 2023 and May 23, 2023.

The "Notice of Public Meeting to Discuss Budget and Proposed Tax Rate" was
published in the Commercial Recorder on Thursday, June 8, 2023, in compliance with State law
requiring the notice be published not less than 10 nor more than 30 days before the public
meeting. A copy of the publication is attached. In addition to the publication of the notice, the
budget is required to be posted on the District’'s web site. A copy of the posting is also included.

The Texas Education Agency requires the Board of Trustees to adopt the budget for the General
Fund, School Nutrition, and Debt Service Funds. All Special Revenue Funds and Capital Projects
Funds are approved on a project basis during the fiscal year as funds are authorized
and available.

The purpose of the public meeting is to discuss the school district's budget that will determine the
tax rate that will be adopted. Public participation in discussion of the 2023-2024 budget is invited.
The 2023-2024 Proposed Budgets for the General, School Nutrition, and Debt Service Funds
are attached.

CONSIDERATIONS:

e Open the hearing for input from the public
e Close the hearing after receiving input from the public

RECOMMENDATION:

None: For Informational purposes only



50-280 (Rev. 4-22/6)

NOTICE OF PUBLIC MEETING TO DISCUSS
BUDGET AND PROPOSED TAX RATE

The Mansfield Independent School District will hold a public
meeting at 6:00 pm; Tuesday, June 27, 2023 in MISD Dr. Jim Vaszauskas Center for Performing Arts
1110 W. Debbie Lane; Mansfield, TX 76063 .The purpose of this meeting is to discuss the school

district’s budget that will determine the tax rate that will be adopted. Public participation in the
discussion is invited.

The tax rate that is ultimately adopted at this meeting or at a separate meeting at a later date may not exceed the
proposed rate shown below unless the district publishes a revised notice containing the same information and
comparisons set out below and holds another public meeting to discuss the revised notice.

Maintenance Tax S .9266 /$100 (Proposed rate for maintenance and operations)

School Debt Service Tax
Approved by Local Voters $ .36 /$100 (proposed rate to pay bonded indebtedness)

Comparison of Proposed Budget with Last Year’s Budget

The applicable percentage increase or decrease (or difference) in the amount budgeted in the preceding fiscal
year and the amount budgeted for the fiscal year that begins during the current tax year is indicated for each
of the following expenditure categories:

Maintenance and operations 7.79 % increase or % (decrease)
Debt service 13.57 % increase or % (decrease)
Total expenditures 8.74 % increase or % (decrease)

Total Appraised Value and Total Taxable Value
(as calculated under Tax Code Section 26.04)

Preceding Tax Year Current Tax Year

Total appraised value* of all property §_ 24731,738937 § 29,606,608,590
Total appraised value* of new property** $ 542,357,355 ¢ 874,203,315
Total taxable value*** of all property $_ 19,792,454,374 ¢ 23,940,509,910
Total taxable value*** of new property** $ 504,878,357 718,334,942

*

“Appraised value” is the amount shown on the appraisal roll and defined by Tax Code Section 1.04(8).
** “New property” is defined by Tax Code Section 26.012(17).
*** “Taxable value”is defined by Tax Code Section 1.04(10).

Bonded Indebtedness

Total amount of outstanding and unpaid bonded indebtedness* $ 787,386,245

* Qutstanding principal.




50-280 (Rev. 4-22/6) (Back)

Comparison of Proposed Rates with Last Year’s Rates

Maintenance Interest Local Revenue State Revenue
& Operations & Sinking Fund* Tota Per Student Per Student
Last Year’s Rate S 9746 S 0.36000 * S 1.3346 S 7861 $ 4,041

Rate to Maintain Same
Level of Maintenance &
Operations Revenue &
Pay Debt Service S 75877 §  0.36004 * S 111882 $ 8,042 $ 4,113

Proposed Rate $ 9266 $  0.3600* S 1.28660 S 8,187 S 4,116

*The Interest & Sinking Fund tax revenue is used to pay for bonded indebtedness on construction, equipment, or both.
The bonds, and the tax rate necessary to pay those bonds, were approved by the voters of this district.

Comparison of Proposed Levy with Last Year’s Levy on Average Residence

Last Year This Year
Average Market Value of Residences $ 338626 $ 414235
Average Taxable Value of Residences $ 279,866 S 322,830
Last Year's Rate Versus Proposed Rate per $100 Value S 1.3346 S 1.2866
Taxes Due on Average Residence $ 3,201 S 3,639
Increase (Decrease) in Taxes S 438

Under state law, the dollar amount of school taxes imposed on the residence homestead of a person 65 years
of age or older or of the surviving spouse of such a person, if the surviving spouse was 55 years of age or older
when the person died, may not be increased above the amount paid in the first year after the person turned
65, regardless of changes in tax rate or property value.

Notice of Voter-Approval Rate: The highest tax rate the district can adopt before requiring voter approval at

an election is 1.2866 . This election will be automatically held if the district adopts a

rate in excess of the voter-approval rate of 1.2866 .

Fund Balances

The following estimated balances will remain at the end of the current fiscal year and are not encumbered with or by
a corresponding debt obligation, less estimated funds necessary for operating the district before receipt of the first
state aid payment:

Maintenance and Operations Fund Balance(s) $ 115,240,877
Interest & Sinking Fund Balance(s) $ 58,068,483

A school district may not increase the district’s maintenance and operations tax rate to create a surplus in maintenance
and operations tax revenue for the purpose of paying the district’s debt service.

Visit Texas.gov/PropertyTaxes to find a link to your local property tax database on which you can easily access information
regarding your property taxes, including information about proposed tax rates and scheduled public hearings of each
entity that taxes your property.

The 86th Texas Legislature modified the manner in which the voter-approval tax rate is calculated to limit the rate of
growth of property taxes in the state.



http://Texas.gov/PropertyTaxes

2— THURSDAY, JUNE 8, 2023 COMMERCIAL RECORDER

ASSUMED NAMES

AFLOWER BOTANICALS 5301 SPRING-
LAKE PKWY HALTOM TX 76117 FLORES
ALICIA

JB SEALED 1011 SURREY LN, BLDG
200 FLOWER MOUND TX 75022 BROOME
JAMIE

COSMIX CREATIONZ 1301 E DEBBIE LN
MANSFIELD TX 76063 JOHNSON RASANA

GREENHOUSE PLANTS & FLOWERS PO
BOX 2056 HURST TX 76053 ROMERO
NORMA

HAPPY TEXAS LOCATORS 3800 WEST
7TH ST #14 FORT WORTH TX 76107
MCCROREY DEBRA

BAILEY SALES 7040 DOVER LN RICH-
LAND HILLS TX 76118 BAILEY JAMES

TRAN ENTERPRISES 908 MCCAMPBELL
RD MANSFIELD TX 76063 TRAN HANH

AMY’S CATERING 1700 BARCLAY DR AR-
LINGTON TX 76018 HERRERA GERARDO

LYNK-N-TEK R.V. &COACH REPAIR 6925
LIBERTY SCHOOL TAP RD AZLE TX 76020
BULLARD BOBBY

ROYAL KEYS KENNELS 2030 S. FORUM
DR #400 GRAND PRAIRIE TX 75052 KEY
HAVEN

DRMASTIC 7108 ASHWORTH D N RICH-
LAND HILLS TX 76182 BRADLEY STEVE

JREAMI LOC'Z 6728 TRAILWOOD DR
FORT WORTH TX 76140 GUY TIFFANY

JUST BE YOU 1129 SOUTHEAST PKWY
AZLE TX 76020 TORRES DAKOTA

SPARKLES CLEANING 1707 SHADY GLEN
DR APT 2219 ARLINGTON TX 76015 FE-
AGINS ASHTON

BIG BARRON’S TOP END GRUB 3517
PAINT BRUSH LN BEDFORD TX 76021
PROFFITT BROOKE

G DOORS AND MORE 4700 MOSS ROSE
DR FORT WORTH TX 76137 LOPEZ JOEY

DASH NAIL BAR 5030 S. HWY 360 #300
GRAND PRAIRIE TX 75052 PHAM HY P

FARIALA'S BUSINESS 3712 VAVCLUSE DR
EULESS TX 76040 FARIALA SERGE

DASH NAIL BAR 5030 S STATE HWY 360
#300 GRAND PRAIRIE TX 75052 PHAM
ANTHONY

MUNDO’S REMODELING 911 SUNNY
VALE DR ARLINGTON TX 76010 SALINAS
MORALES EDMUNDO

GIRLFRIENDS OF FORT WORTH 1512
ROBERTS CUT OFF RD RIVER OAKS TX
76114 PRECIADO QUINEAT

ARIYANNA BEAUTY BAR @ GREEN OAKS
721 SW GREEN OAKS BLVD SUITE 121
ARLINGTON TX 76017 JOHNSON SYIDA

WESTERN FINANCIAL SERVICES 23703
GOODFELLOW SPRING TX 77373 MCIN-
TOSH DELISA

DNA RECYCLING 3837 E LOOP 820 S
FORT WORTH TX 76119 INSULANO IM-
PORTS INC

LACEY LAPIDARY 1404 FIELDSTONE CT
EAST BEDFORD TX 76022 LACEY CARLA

FRIENDLY LIQUOR 3406 AZLE AVE
STE#101 FORT WORTH TX 76106
FRIENDLY LIQUOR LLC

TOP NOTCH DETAILING 306 E FULLER
DR EULESS TX 76039 DELGADO JAYDEN

JEANNE KAVANAUGH CHILD CARE 1000
SAMUELS AVE APT B FORT WORTH TX
76102 KAVANAUGH JEANNE

POOL CONSULTING DIY 1179 EAST DOVE
RD SOUTHLAKE TX 76092 TORPIC IS-
LAND POOLS LLC

BROTHER’S TIRE SHOP 3801 NE 28TH
ST FORT WORTH TX 76111 RODRIGUEZ
TEODORO

BM RESTORATION 1420 COLONNADE DR
ARLINGTON TX 76018 BERNAL MIGUEL

BLACK CAT MUSHROOMS 2808 SHAM-
ROCK #108 FORT WORTH TX 76107
ZASKODA JOHN

CORNERSTONE GENERAL CONTRAC-
TORS 1903 GREENBRIAR DRIVE EULESS
TX 76040 REEVES MICHAEL

KISHUNS FOOD PALACE 5816 VILLAGE
COURSE CIR FORT WORTH TX 76119
LILLY DESHAUNA

TIP TOP PAINTING 8632 JEANES LN
ALVARADO TX 76009 RODRIGUEZ LUIS

HONEY RAYE 520 CHATEAU TRAIL AR-
LINGTON TX 76012 SHUFFITT DANIELLE

HAYJACKKR 3740 S UNIVERSITY SUITE
203 FORT WORTH TX 76109 HAYWOOD
KEVIN

MCKNIGHT TITLE 4916 CAMP BOWIE
BLVD FORT WORTH TX 76107 WORTH
NATIONAL TITLE AGENGY LLC

S&S LENDING 704 DAISY DR DESOTO TX
75115 SPRAGGINS LATOYA

FLORES NORTH TEXAS DRYWALL 9078
WINDING RIVER DR FORT WORTH TX
76118 FLORES MONTOYA RICHARD

AN OUTSTRETCHED HAND 7112 WELSH-
MAN DR FORT WORTH TX 76137 MINNE-
WEATHER ANTONIO

4C TEXAS 4352 WOODGLEN DR. GRAPE-
VINE TX 76051 CROUCH DAVID

MOK INSURANCE & TAX SERVICES 3825
YUCCA AVE SUITE 121 FORT WORTH TX
76111 ZARAGOZA MONTANEZ CRISTIAN

TEXAS DRAM SHOP LAWYER P.O. BOX
742884 DALLAS TX 75374 PERRY JAMES

ALL IN 1 MULTI SERVICES 1801 EAST-
CHASE PKWY STE 109 FORT WORTH TX
76120 MCGOWEN DUWONE

Continues on page 3

GROUNDUP REMODELING 5517 DAVID
STRICKLAND FORT WORTH TX 76119
DESADIER RICHARD

SINGING STUDIOS 2541 RIVERS EDGE DR
FORT WORTH TX 76118 LONG CANDACE

MANN TRANS 7411 MANSFIELD HWY
SUITE 101 KENNEDALE TX 76060 AMG
LOGISTICS INC

BIZZYMOVES PROFESSIONAL MOVERS
813 BROWN TRAIL BEDFORD TX 76022
COOPER BISMARCK

LOADED TASTE BUDS 7009 MEADOW-
BROOK DR FORT WORTH TX 76112 MC-
GAUGHEY CHRISTOPHER

TRIMBLE TECH HIGH SCHOOL CLASS
OF 83 357 BUNNY CIR FORT WORTH TX
76179 LOZA GIL

ROBIN APPEL 9839 AUDELIA RD APT
1057 DALLAS TX 75238 DA-SILVA BABA-
TUNDE

AFFORDABLE FENCES 2942 S RIVERSIDE
DR APT 2217 FORT WORTH TX 76119
PEREZ ALBERT

HONG KONG BAKERY 2615 W PIONEER
PKWY, STE 180 GRAND PRAIRIE TX
75051 HUA ALEX

M & M ACQUISITIONZ 3300 SOUTH
HUGHES FORT WORTH TX 76119 COO-
PER MICHAEL

ELITE AUTO RENTALS & MOBILE DE-
TAILING 1515 SANIBEL LN ARLINGTON
TX 76018 EDL RENTAL & SOFTWARE
DEVELOPMENT LLC

ADONAI MOUNTAIN TRANSPORTATION
9216 PEPPER GRASS DR FORT WORTH TX
76131 NTARAMBIRWA MANYOTA BOSCO

LILLY LAND & HOUSE 6266 SALEM CIR
APT 226 FORT WORTH TX 76132 CHEEK
CINDY

COUNTY INVESTIGATIONS & DETER-
RENT SERVICES 1837 LOST CROSSING
TRAIL ARLINGTON TX 76002 PRESLEY
DAVID

GENESIS EXPORTS 2133 KIMBALL HILL
CT. SOUTHLAKE TX 76092 FADAYOMI
OLAYELE

D & D LAWN CARE 2800 MIMS FORT
WORTH TX 76112 LARKIN DONTRELL

BRIGHT SIDE FLIPS 6889 HIGHTOWER
DRAPT 611 NORTH RICHLAND HILLS TX
76182 KELSO AUBREY

FORT WORTH FLIPS 6889 HIGHTOWER
DR NORTH RICHLAND HILLS TX 76182
ALFARO JUSTIN

MARYJANE’S THRIFT SHOP 3537 THAN-
NISCH AVE FORT WORTH TX 76105 MAR-
TINEZ CYNTHIA

FILL & PICK LLC 5104 KNIGHT DR FORT
WORTH TX 76140 FILL & PICK LLC

HONEYSUCKLE CLEANING SERVICES
4715 CADILLAC BLVD ARLINGTON TX
76016 THINKNEXT REAL ESTATE GROUP
LLC

KOLLECTIVE VISIONS 3000 S HULEN ST.
SUITE 124-858 FORT WORTH TX 76109
WILBORN CHARRON

MAM’S MULTISERVICE 1425 N JONES ST
FORT WORTH TX 76164 RIVERA LILIA

NEW CENTURY REMODELING 980 TEN-
NESSE TRAIL ARLINGTON TX 76017 RUIZ
VENTURA

CJ ENVISIONS 914 TELLURIDE DRIVE
ARLINGTON TX 76001 JOHNSTON CRIS-
TAL

VIGURI MACHINING EXPERTS 6025
BRIDGECREEK WAY WESTWORTH VIL-
LAGE TX 76114 VIGURI ENGINEERING LLC

INDY SALON AND SUITES 1170 W. PI-
ONEER PKWY ARLINGTON TX 76013
KINER ANTIONETTE

WANDERLUST DESIGNS TX 8636 ARCA-
DIA PARK DR FORT WORTH TX 76244
WALLS LAUREN

KORBIN JAMES COLLECTIVE 8636 AR-
CADIA PARK DR FORT WORTH TX 76244
FREEMAN JAMES

BLONDIES BOUTIQUE 1955 DOWNEY
DR FORT WORTH TX 76112 KIMBROUGH
LANORA

HARDIN CONSTRUCTION 405 COLD
MOUNTAIN TRL FORT WORTH TX 76131
HARDIN TIMOTHY

MATERIALS COMPANY GCG 1365 N
CREEK DR SAGINAW TX 76179 RODRI-
GUEZ JESUS

NO LIMITS 6700 LARUE CIR NORTH
RICHLAND HILLS TX 76180 ARAUZA RO-
DRIGO

MAGIC TEA 1110 W HARRIS RD #116
ARLINGTON TX 76001 NINJA LEGEND
MANAGEMENT LLC

ALFA CONNECTIONS 4512 TRUELAND
DR FORT WORTH TX 76119 MACHAEN
JESUS

TEXAS MACHINE PARTS 7921 RENDON
BLOODWORTH RD MANSFIELD TX 76063
WILEY WILLIAM

MID CONTINENT PUBLIC STUDIES LI-
BRARY 622 HAZELTINE RD RED OAK TX
75154 MARTIN QYNDREA

K &] CUSTOM ENGRAVING 136 FORSYTH
RD AZLE TX 76020 LUP KENNETH

BODY SHOP LEPE 3702 N CRUMP ST
FORT WORTH TX 76106 LEPE HERNAN-
DEZ ISMAR

CHASING TIMBERS 5009 ROANOKE ST
FORT WORTH TX 76116 MAULSBY CAL-
LAN

The

Mansfield Independent School District

NOTICE OF PUBLIC MEETING TO DISCUSS
BUDGET AND PROPOSED TAX RATE

will hold a public

meeting at 6:00 pm; Tuesday, June 27, 2023 in

MISD Dr. Jim Vaszauskas Center for Performing Arts

1110 W. Debbie Lane; Mansfield, TX 76063

discussion is invited.

proposed rate shown below unless the district publishes a revised notice

Maintenance Tax S .9266

School Debt Service Tax

Approved by Local Voters $ .36 /$100 (proposed rate to

.The purpose of this meeting is to discuss the school
district’s budget that will determine the tax rate that will be adopted. Public participation in the

The tax rate that is ultimately adopted at this meeting or at a separate meeting at a later date may not exceed the

containing the same information and

comparisons set out below and holds another public meeting to discuss the revised notice.

/$100 (Proposed rate for maintenance and operations)

pay bonded indebtedness)

Comparison of Proposed Budget with Last Year’s Budget

year and the amount budgeted for the fiscal year that begins during the ¢
of the following expenditure categories:

Maintenance and operations 7.79 % increase  or
Debt service 13.57  %increase or
Total expenditures 8.74 % increase  or

The applicable percentage increase or decrease (or difference) in the amount budgeted in the preceding fiscal

urrent tax year is indicated for each

% (decrease)
% (decrease)
% (decrease)

Total Appraised Value and Total Taxable Value

(as calculated under Tax Code Section 26.04)

Total amount of outstanding and unpaid bonded indebtedness* $

Preceding Tax Year Current Tax Year
Total appraised value* of all property $ 24,731,738,937  § 29,606,608,590
Total appraised value* of new property** $ 542,357,355  § 874,203,315
Total taxable value*** of all property $ 19,792,454374 ¢ 23,940,509,910
Total taxable value*** of new property** $ 504,878,357 ¢ 718,334,942
*  “Appraised value”is the amount shown on the appraisal roll and defined by Tax Code Section 1.04(8).
** “New property”is defined by Tax Code Section 26.012(17).
*** “Taxable value”is defined by Tax Code Section 1.04(10).
Bonded Indebtedness
787,386,245

* Qutstanding principal.

50-280 (Rev. 4-22/6) (Back)

Maintenance Interest

& Operations & Sinking Fund* Total
Last Year’s Rate $ 9746 $  0.36000 * $ 1.3346
Rate to Maintain Same
Level of Maintenance &
Operations Revenue &
Pay Debt Service $ 75877 $  0.36004 * $ 1.11882
Proposed Rate $ 9266 S 0.3600 * $ 1.28660

Comparison of Proposed Rates with Last Year’s Rates

Local Revenue State Revenue

Per Student Per Student
S 7861 $ 4,041
S 8,042 § 4,113
S 8,187 $ 4,116

*The Interest & Sinking Fund tax revenue is used to pay for bonded indebtedness on construction, equipment, or both.
The bonds, and the tax rate necessary to pay those bonds, were approved by the voters of this district.

Comparison of Proposed Levy with Last Year’s Levy on Average Residence

Last Year
Average Market Value of Residences $ 338,626
Average Taxable Value of Residences $ 279,866
Last Year’s Rate Versus Proposed Rate per $100 Value ~ $ 1.3346
Taxes Due on Average Residence $ 3,201

Increase (Decrease) in Taxes

65, regardless of changes in tax rate or property value.

This Year

S 414,235
$ 322,830
$ 1.2866
$ 3,639
$ 438

Under state law, the dollar amount of school taxes imposed on the residence homestead of a person 65 years
of age or older or of the surviving spouse of such a person, if the surviving spouse was 55 years of age or older
when the person died, may not be increased above the amount paid in the first year after the person turned

an election is 1.2866

rate in excess of the voter-approval rate of 1.2866

Notice of Voter-Approval Rate: The highest tax rate the district can adopt before requiring voter approval at

. This election will be automatically held if the district adopts a

Fund Balances

state aid payment:
Maintenance and Operations Fund Balance(s)

Interest & Sinking Fund Balance(s)

The following estimated balances will remain at the end of the current fiscal year and are not encumbered with or by
a corresponding debt obligation, less estimated funds necessary for operating the district before receipt of the first

$ 115,240,877

$ 58,068,483

A school district may not increase the district’s maintenance and operations tax rate to create a surplus in maintenance
and operations tax revenue for the purpose of paying the district’s debt service.

entity that taxes your property.

growth of property taxes in the state.

Visit Texas.gov/PropertyTaxes to find a link to your local property tax database on which you can easily access information
regarding your property taxes, including information about proposed tax rates and scheduled public hearings of each

The 86th Texas Legislature modified the manner in which the voter-approval tax rate is calculated to limit the rate of
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GFOA Certificate of Achievement for Excellence in Financial Reporting

ASBO Certificate of Excellence in Financial Reporting

ASBO Meritorious Budget Award

= )
w

Th A T

alalalel Texas Comptroller of Public Accounts Awards Traditional Finances Star

Transparency Stars
ecognizing Local Transparency Achievemen

i

TE k FIRST - Financial Integrity Rating System of Texas — Superior Rating

Texas Education Agency

TASBO Award of Merit for Purchasing Operations - Awarded for six consecutive yeazrs.

T A 5 E O TASBO Award of Excellence in Financial Management - One of ten school districts to receive
recognition.
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2023-2024 BUDGET CALENDAR
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Full Time Equivalent(FTE’s)
ToTAL FTE's PII.A.N

....... AND
6 bhbbii PREPARE

.....

All Campus Based




Non-FTE’s

Technology
1:1 Device Repair (Internal) Parts
Cyber Monitoring Software Renewal
Cisco Amp Endpoints
Curriculum
PLC Training
Band Uniforms/Instruments
Reading Academies
Other
Fuel
Contracted Officers
Utilities
Insurance

Software renewals, Inflation costs

Total Non-FTE

$450k
$125k
$139k

$200k
$307k
$197k

$500k
$310k
$358k
$1.38 million

$1.794 million

$5.760 million

PLAN
AND
PREPARE

Y))



Mancfiald TS
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$6.59 M

STUDENTS WILL GRADUATE CAREER READY
CAREER TECH, SUCCESS PROGRAM, TECHNOLOGY, A6 SUPPLIES

$6.16 M

STUDENTS WILL GRADUATE COLLEGE READY

CURRICULUM AND INSTRUCTION, STEM SUPPLIES, TECHNOLOGY,
TESTING PROGRAMS

$10.86 M

STUDENTS WILL GRADUATE LIFE READY
FINE ARTS, HEALTH & PE, PRE K, READING ACADEMIES, TECHNOLOGY

COLLEGE a
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July 25,
2023
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October 27,
Tax Rate 2023
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LEGISLATIVE CHANGES
HOW DID PUBLIC EDUCATION DO?

General Revenue Funds, by Article
| Amck | 202-28 | 202425 | $Change | % Change |

1 - General Government $10,845.8 $9,334.1  ($1,511.7) (13.94%)
2 = Health & Human Senvices 5390152 42 852 1 $3.848.9 9.86%
3 — Education $%ﬂ F72 006.6 §Bi254.5 14.75%

Public Education 541,454.6 $50.402.9 58,848.3 21.59%

Higher Education 521,297.4 §21.603.7 3063 1.44%
4 — Judiciary 5597.7 $860.3 32626 43.94%
5 — Public Safety/Criminal Justice $12,645.8 $13,364.7 %718.9 5.68%
6 — Matural Resources §3,294.4 §3.486.4 $192.0 5.83%
7 — Business/Econ. Development £508.1 $1.292.5 7844 154.38%
& = Regulatory 3.2 $434 1 1229 39.49%

9 — General Provisions
10 — Legislature 4334 54898 L5662 12.97%
TOTAL, ALL ARTICLES [in mitions) $130,403.6 $144,130.4 %6,098.6 10.53%

2022-23 amounls include the supplementsl appropriations made in Senate BIF 20,
2024-25 approprialions made in Article [X are reflectad in the funclions! arficlas abouve,
Mot included above arg 2024-25 GR fransfers o the Propenty Tax Relief Fund (Qther Funds), tataling 512,73 biliian,

s MAY 2623 LEGISLATIVE BUDSET BOARD ID: 115 '

Source: TASBO Center of School Finance



LEGISLATIVE CHANGES
HOW DID PUBLIC EDUCATION DO?

Some Portions: Not Exactly Spent/Not Exactly New

Sec, 18,78, Contingency for Public Education Funding,

(a) The following is an informational listing of appropriations made in this rider and elsewhere in
this Act to provide additional funding for education in prekindergarten through grade 12:

{in millions) 2024-25
Amounts appropriated in this rider:
Curriculum 5500.0 $4. 5 B
School Safet _ 3300.0 Cnnﬂngent an
FSP Formula Funding Increases and Teacher Compensation (incl. TRS) 53,9907 Iegislati on that did
School Choice 55000
Virtual Education §4‘l4

not pass

Amounts appropriated elsewhere in this Act:

TRS Active Care $588.5 $367m
Increase in Golden Penny Yield $2,366.7 Restoration of

lncmnsr: in Mew lmflru::tm:nal Facilities Allotment 2600 pl‘iﬂl" cuts
| Instructional Materials 8307.0 ]
| GR Totals | $8,668.3 |

Source: TASBO Center of School Finance




LEGISLATIVE CHANGES
HOW DID PUBLIC EDUCATION DO?

Something New

$500m

Sec. 183.78. Contingency for Public Education Funding. New Mon ey
(a) The following is an informational listing of appropriations made in this rider and elsewhere in Curriculum (TEA
this Act to provide additional funding for education in prekindergarten through grade 12 admin + FSP Pass-
(in millions) 2024-25 Uit i UL
Amounts appropriated in this rider;
Curriculum $500.0
School Safety 8300.0
FSP Formula Funding Increases and Teacher Compensation (incl. TRS) $3.906.7 $2 TB
School Choice $500.0
Virtual Education 5494 NEW MDI‘IE}'
HB3 School Safety
Amounts appropriated elsewhere in this Act: Allotment +
TRS Active Care 3588.5 :
Inerease in Golden Penny Yield 52,3667 CHirentitaniiielc
Increase in New Instructional Facilitics Allotment 360.0 Update
Instructional Materials $307.0 \“
GR Totals $8.668.3

Source: TASBO Center of School Finance



LEGISLATIVE CHANGES

HOW DID WE DO? s
Something New MISD

Sec. 18.78. Conti ' for Public Education Fundi $500m REsR T Up i
ec. 18.78. Contingency for Public Education Funding. New MGHE}I’ $20 per student
(a)  The following is an informational listing of appropriations made in this rificr and clsuwhlcrc in Cur“riculum (TEA enrolled limited
this Act to provide additional funding for education in prekindergarten through grade 12 admin + FSP Pass- ) .
—_ Thru to IMTA) to shipping and
(in millions) 2024-25 - rintin
Amounts appropriated in this rider: p g
Curriculum 5500.0
School Safety S300.0 School Safet
FSP Formula Funding Increases and Teacher Compensation (incl. TRS) $3.996.7 $2 TB Y
School Choice $500.0 - $697k
Virtual Education 5494 NEW MDI’I E}" G 1 d P
HB3 School Safety olaen renny
Amounts appropriated elsewhere in this Act: Allotment + 1 _
Increase in Golden Penny Yield 52,3007 Und
Increase in New Instructional Facilities Allotment 560.0 pdate
Instructional Materials 3307.0
GR Totals S8.668.3

/4

Source: TASBO Center of School Finance



STATE AID AND LOCAL TAX
REVENUES



STATE AID AND PROPERTY VALUES

SNV AN A —

Same
number Property | Property Property State Same
of Values Tax Rate v Revenue overall
students T revenue
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PROPERTY TAX RELIEF

House Senate
= Appraisal Cap + Compression = Homestead Exemption + Compression
= 5% Appraisal Cap on all Real Property = $100,000 Homestead Exemption
= Shave an Additional $0.1620 off each = Shave an Additional $0.10 off each district's
district's MCR MCR
= House Adjourned, Sine Die (Final) = Going through the motions

STALEMATE

Source: TASBO Center of School Finance




MAXIMUM COMPRESSED TAX RATE(MCR)

Impact of Tax Compression on School Budgets

MCR = .8046 MCR = .7155

anni
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Source: TASBO Center of School Finance
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$ 20,000,000,000

$ 15,000,000,000

$ 10,000,000,000

$ 5,000,000,000

April Estimated Values to

July Certified Property Values

$148 $13.6 B

2018-2019

$18B

$16.7 B$15.2B $16.8B
$15.3B $15.2B

2019-2020 2020-2021 2021-2022

B April Certified Estimates BJuly Certfied

$19.5B

$19B

2022-2023

$23.9B

$20.8 B

2023-2024 Estimate

MISD
PROPERTY
VALUES




MANSFIELD ISD TAX

$1.80

$1.60

$1.40

$1.20

$1.00

$0.80

$0.60

$0.40

$0.20

$0.00

$1.54

2018

$1.46 $1.446:

$0.917 $0.96

2019 2020

B Maintenance & Operations(M&O)

RATE HISTORY

$1.4183
$1.3346
$1.06
2021 2022

B Interest & Sinking Fund(I&S)

2023
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Federal Spending MISD Received

Funding Timeline Eligible
Source

ESSER ESSER |  3/13/20 - 9/30/22 $3 Million $3 Million

ESSER Il 3/13/20 - 9/30/23 $13.2 Million $13.2 Million

Funding

ESSER Il 3/13/20 - 9/30/24 $29.5 Million $12.9 Million
Sources




Budgeted Items Budgeted m

Curriculum Support and Software
Cardonex, CTE Certifications, Test Hound, Frontline...

$2.2M $1.5M

HB 4545

ESS E R I I I = Tutoring, Mastery of Education, Galaxy $712k $433k

New Positions

Am e ri Ca n AP Interns, Behavior Interventionists, Instructional $3.6M $1.8M

Coaches, Literacy Coaches, TWDL Teachers

Rescue Summer Schoo | e

Free Tuition, Teachers, Paraprofessionals, Transportation

P I an el eelin $392k $261k

Hope Squad, Care Solace

Technology
Hot Swaps, Data Storage, Interactive Boards, T-Mobile $9.7M $9.3M
Services, Devices
One Time COVID-19 Stipend, Sub Bonus, Virtual Bonus $5.1M $5.0M
Reserved $5.2M -
Total $29.5M $19.3M

x
MISD




$20,000,000
$18,000,000
$16,000,000
+ $14,000,000

c
>S5
O $12,000,000

m

<C $10,000,000

$8,000,000

Actual

$6,000,000
$4,000,000
$2,000,000

S0

As of May 8, 2023

FEDERAL FUNDING ASSISTANCE

ESSER Cumulative Expenses

266 ESSER | - CARES

$11,222,833

281 ESSER Il - CRRSA
Fund

$19,337,872

282 ESSER Il - ARP

W 2020
m2021
2022

2023

A,
w



ESSER Expense Budget by Function — All
Years

FEDERAL FUNDING
ASSISTANCE  «coe




FEDERAL FUNDING ASSISTANCE

2019-2020
ESSER |

2020-2021
ESSER I, Il and Il

2021-2022
ESSER I, II, and Il

2022-2023
ESSER I, Il and Il

2023-2024

<— Formula transition grant also expires after this!
ESSER III & P
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GENERAL FUND
2023-2024 PROPOSED BUDGET



PRYROLL BUDGET

Starting Teacher Pay $63,000

4% Midpoint Raise

$15/hour minimum pay

Adjust Special Education Paraprofessional up a paygrade
Various market adjustments as recommended by TASB HR
$7.5 million reduction in Payroll for vacancies

“The salary ranges in this 2023-2024 adopted budget do not reflect any
statutorily required salary allotments enacted by the Texas Legislature in the
88t Session. The District reserves the right to adjust salary amounts for the 2023-
2024 school year in response to legislative changes.”
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GENERAL FUND

2023-2024 PROPOSED BUDGET

Enrollment
Property Value Change

Tax Rate

Maintenance & Operations
Interest & Sinking Fund
Total

Fund Balance

Months of Expenditures

2019-2020 2020-2021 2021-2022 2022-2023 2023-2024*

35,669 35,127 35,566 35,722 35,846
11% 3% 8% 13% 9%
0.97 0.9564 1.0583 0.9746 TBD
0.49 0.49 0.36 0.36 TBD
1.46 1.45 1.42 1.3346
33% 35% 35%

4 4.1 4.26

Enrollment is based on Snapshot Data - last Friday in October of that school year

*Estimates - Subject to Change

W)



GENERAL FUND
FUND BALANCE

Board’s Goal = 25% of

Expenditures or 3 months — MANSFIELD 15D

FIRST Indicator Days of Cash e

on Hand >90 Days <00ms

Mansfield ISD = 138.67 Days of

Cash on Hand son s 0%
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STUDENT PROGRAMS
2020-2021 ®2021-2022 W2022-2023
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Revenues
Local

State

Federal

Total Revenues

Expenditures
Payroll

Non-Payroll

Total Expenditures
Projected Revenues over Expenditures
Transfer from Capital Projects

Net Change in Fund Balance

4% + Adjustments

($63,000 Starting
Pay)

Adopted Budget Proposed
2023-2024 Difference
191,829,230 R 203,934,261

148,346,726 157,316,443

5,200,000 4,200,000
$ 345,375,956 $ 365,450,704 § 20,074,748

§  288,828513 § 314,353,939
56,547,443 54,358,289
§ 345375956 S 368712228 § 23,336,272
$ S (3,261,524
$ S 3,261,524
$ $

)



STUDENT NUTRITION
2023-2024 PROPOSED BUDGET



STUDENT NUTRITION

2023-2024 PRELIMINARY BUDGET

2022-2023

2023-2024

Adopted Budget Prelimary Budget

Revenues

Local $ 8479200 $ 8,499,800
State 586,000 436,000
Federal 12,404,800 13,046,249
Transfers 30,000 30,000
Total Revenues $ 21,500,000 $ 22,012,049
Expenditures

Salary & Benefits $ 8830207 $ 9,993,609
Contracted Services 216,800 215,875
Food Purchases/Supplies 11,746 952 11,454 107
Other Miscellaneous Expenditures 126,000