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Burnsville - Eagan - Savage
Special Meeting Agenda

Diamondhead Education Center
200 W. Burnsville Parkway
Burnsville, MN 55337
September 30, 2024
5:00 PM

Strategic Directions:

-Creating space and opportunity for each and every voice to be heard

-Actively leading by developing and sustaining a diverse and equitable education system
-Supporting and leveraging innovation to improve student outcomes and district culture
-Engaging our community to ensure common understanding of our Strategic Roadmap and the
district work to support it

5:45 PM Listening Session with

I. Welcome
. Item for Discussion
A. Culturally Proficient Schools that Work for All
Speaker(s): Dr. Theresa Battle, Superintendent and Isis Buchanan, Director of
Educational Equity
[ll. Adjourn

District 191 welcomes members of the public to attend Board of Education meetings, work sessions and other
public gatherings. However, public participation is allowed only during listening sessions, which are held before
regular board meetings. Community members who wish to share their thoughts and opinions on meeting topics
should contact the Superintendent's office at 952-707-2005 to schedule a meeting with the Superintendent or
member of her leadership team.
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Culturally
roficient Schools
hat Work for All

Board Retreat
Monday, September 30, 2024



Land Acknowledgement

We are gathered here on the unceded land
of the Dakota and Ojibwe peoples. This
institution, School District 191,
acknowledges those Indigenous
communities, their elders both past and
present, and future generations. This
institution also acknowledges that it was
founded upon exclusions and erasures of
many Indigenous peoples including those
on whose land this institution is located.
This active acknowledgement demonstrates
a commitment to working to dismantle the
ongoing legacies of settler colonialism.



CORE VALUES

Welcome & Inclusion o orevaons oress ot s s 4

for and what we believe in. They are our
foundation. They represent the lens through
which all our work is done.

In District 194, we believe in (stand fon) ...

District 191 Caring Community — Our culture will actively
encourage and embrace each member of the
community, creating a sense of supponrt that
fosters their individual growth and pursuit of

| Strategic Roadmap

learning.
Each Student. Future Ready. Community Strong. Cultural Proficiency — Our school community
STRATEGIC DIRECTIONS will work to understand our assumptions
and biases, making a commitment to value
VISION STATEMENT . Oreating epsce and opportunity for and manage cultural uniquenesses and adapt

each and every voice to be heard education to meet the needs of each student.

Our vision statement uses aspirational Eut Readi o d il
: . Actively leading by developing and uture Readiness — Our students will know
language to communicate our purpose - o e they are ready to meet every next challenge

o+ : : sustaining a diverse and equitable
— it's the change we intend to make in the eduoatior;gsystem 9 through the confidence that comes from
world. adventurous exploration and rigorous

We will be a school district that provides Supporting and leveraging new methods academics.

transformative learning experiences that izsczr;gelg Stk talimecoysstudent Inclusive Partnership — Our collaboration
mirror students’ own stories, and where and communication will inspire a culture of
students will: + Engaging our community to ensure trust where students, families and staff are
Be equipped to meet nigorous academic common understanding reflected in decisions that shape our district.
challenges that build their capacity to Student Agency — Our students will make
pursue excellence, choices that personalize their learning
Embrace the humanity of all people jounngy, proactively building a day-to-dgy
and welcome diverse perspectives and experience that leads them towanrd their
voices, and passion and purpose.
Be supponrted by a caring community
that sparks their curiosity and fuels Dne
their progress down a self-determined SuCneViL Megun; Saveos

path.



: : : one
Grounding: Caring Community

What unique strengths and What passions drive you in your
Caping Community — Our culture will actively contributions do you bring to the role, and how do they influence
District 191 team? your approach and contributions
encourage and embrace each member of the to the team?
community, cneating a sense of suppont that
fosters their individual growth and pursuit of
learning.
/ e Take 3 minutes of protected writing
G time to answer the questions
. In what ways might others What specific needs must be met
[ Flnd a pa rtner and Spend 1 0 misunderstand your actions or for you to feel a sense of
intentions? belonging in a caring community?

minutes walking and talking. Each
person will have 5 minutes to
share their responses to the

o o questions.
Lq.?/ e Return to the room in 10 minutes

Se.
Sw,
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Agenda

e Overview of CPSS
e Centering our Indigenous Learners

e CPSS Resources to Support Building Awareness



7 Norms of Collaboration ol s e
o
—“:@—” e Set your intention for the day
eﬁ e Which norm is going to help you engage in
Puting dees o work today?
s e Write it on a Post-It
I Click this link to brief overview of norms.

Paying Attention
to Self and Others

Iy

Presuming
Positive Intentions



https://docs.google.com/document/d/1gDATkkG7RngVoC6b0b_bWrD9BC1XYPOzzUJ5iEX7i1o/edit?usp=sharing
https://docs.google.com/document/d/1gDATkkG7RngVoC6b0b_bWrD9BC1XYPOzzUJ5iEX7i1o/edit?usp=sharing
https://docs.google.com/document/d/1gDATkkG7RngVoC6b0b_bWrD9BC1XYPOzzUJ5iEX7i1o/edit?usp=sharing
https://docs.google.com/document/d/1gDATkkG7RngVoC6b0b_bWrD9BC1XYPOzzUJ5iEX7i1o/edit?usp=sharing

Learning Targets
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| will reflect, listen, encourage and make
space for another staff member.

| will learn about the four tools of
cultural proficiency.

| will center the experience of
Indigenous learners by learning about
American Indian history, culture, and
language.

| will review resources that help build
awareness, support capacity building,
and the action steps that are needed to
create inclusive and welcoming
environments.



THE TOOLS OF CULTURAL PROFICIENCY

Four Tools of Cultural Proficiency

THE ESSENTIAL ELEMENTS -- Standards for Planning and Evaluating

Assess Culture: Identify the cultural groups present in the system

Value Diversity: Develop an appreciation for the differences among and between groups
Manage the Dynamics of Difference:
Learn to respond appropriately and effectively to the issues that arise in a diverse environment
Adapt to Diversity: Change and adopt new policies and practices that support diversity and inclusion
Institutionalize Cultural Knowledge: Drive the changes into the systems of the organization

CULTURAL PROFICIENCY CONTINUUM

Change Mandated for Tolerance

Change Chosen for Transformation

DESTRUCTION INCAPACITY BLINDNESS PRECOMPETENCE COMPETENCE PROFICIENCY
Esteem and learn
Respond Engage with from differences as a
Dismiss differences | inadequately to the differences using the | lifelong practice
; Acting as if the dynamics of essential elements Knowing how to
Eliminate differences Hemean Qlierences cultural differences difference as standards learn about and from

The elimination of
other people's

Belief in the
superiority of one's
culture and behavior

you see do not
matter or not

Awareness of the
limitations of one's

Using the five
essential elements of

individual and
organizational

cultures that disempowers recognizing that skills oran ' cultural proficiency cuIturfe; intgracting
, there are differences | organization's as the standard for effectively in a
another's culture i O : ;
among and between | practices when individual behavior variety of cultural
cultures interacting with other | and organizational environments.
cultural groups practices Advocating for
others.
Reactive Behaviors, Shaped by the BARRIERS Proactive Behaviors, Shaped by the PRINCIPLES
e Culture is a predominant force
e People are served in varying degrees by the dominant culture
e There is diversity within and between cultures
¢ Unawareness of the need to adapt » Every group has unique culturally-defined needs
* Resistance to change s People have personal identities and group identities.
e Systems of oppression and privilege e Marginalized populations have to be at least bicultural
e A sense of entitlement » Families, as defined by culture, are the primary systems of support
.

problems are defined and solved.
e The absence of cultural competence anywhere is a threat to
competent services everywhere

The diverse thought patterns of cultural groups influence how

From: Nuri-Robins, Lindsey, Lindsey, and Terrell. Culturally Proficient Instruction Corwin 2012

one
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Table 2.2 Behaviors of a Cl at

P RTTE o vpa

5 Essential Elements of
Cultural Proficiency

As a culturally proficient member of an inclusive learning
community, | will ...

Assessing Cultural
Knowledge

Identifying the cultural
groups present in the
school and system

Valuing Diversity

Developing an
appreciation for the
differences among and
within groups

« Become and be self-aware of my own culture and the
effect it may have on the students, families, and others in
the school with whom | work '

« Become and be aware of what | know about others’
cultures and about how | react to others' cultures and the
diverse communities within my school

o Become and be aware of how educators in the school as a
whole react to diversity

« Extend our knowledge of what constitutes diversity

¢ Become and be aware of what | need to learn, know, and
do 1o be effective in a multicultural classcoom and school
that includes individuals with perceived disabilities and
other learning, behavior, or communication differences

. S —4

« Welcome, value, empower, and support the diverse
academic, social/emotional, language, and
communication learning of all students in shared
environments and experiences for the purpose of attaining
the desired goals of education

« Appreciate the challenges and gifts that diversity brings
and share this appreciation with students in order to
develop a collaborative and naturally supportive learning
community

« Initiate and support formal and informal decision-making
groups inclusive of parents/guardians, community
members, people whose viewpoints and experiences thal
are different from mine, and students themselves in order
to enrich conversations, decision making, and problem

solving

Managing the
Dynamics of Change

Learning to respond
appropriately and
effectively to the issues
that arise in a diverse
eavironment

« Appreciate conflict as a natural and normal process with
cultural contexts that need to and can be understood and
that contribute to creative problem solving

« Help students understand that what appear to be conflicts
may be cultural clashes and teach them how to mediate
their own conflicts

e Teach students to detect and manage the feelings
associated with conflict and develop self-management and
conflict resolution strategies to manage unresolved conflict

« Learn and use creative problem solving, conflict
resolution, and instructional differentiation approaches as
natural and routine processes to manage conflict and
accommodate differences in student learning, behavior,
and interpersonal relations

~—r ———y w r v 2

CPSS: Behaviors of Inclusive.

Learning Communities

CHAPTER 2: Using the Tools of Cultural Proficiency &

5 Essential Elements of
Cultural Proficiency

As a culturally proficient member of an inclusive learning
community, I will . ..

Adapting to Diversity

Changing and adopting
new policies and
practices that support
diversity and inclusion

¢ Actively and continuously learn about marginalized and/or
underserved cultural groups different from my own and
use their experiences and backgrounds to enhance
teaching and learning, student empowerment and self-
advocacy, and home-school-community relations

e Actively and continuously learn about and implement
what is necessary to (a) enhance the relevance of my
instruction, (b) differentiate instruction for any student, and
(c) deal with issues caused by differences

o Actively tap the leadership potential of members of

cultural groups (i.e., students with disabilities)

« Advocate for changes in school and district policies and

practices so that they refléct the guiding principles of
Cultural Proficiency and challenge negative stereotypical
assumptions and perceptions regarding disability

Institutionalizing
Cultural Knowledge
Drive the changes into

the systems of the
organization

¢ Work to influence the vision, mission, policies, and

practices of the school and district to be aligned with the
guiding principles of Cultural Proficiency

e Make learning about underserved and marginalized

cultural groups within the school and community an
integral part of my ongoing learning

* Advocate for learning about underserved and marginalized

cultural groups as a major focus of the school’s and
district’s professional learning

 Create opportunities and take advantage of teachable

moments for diverse groups to learn about each other and
engage in ways that both honor who they are and
challenge them to be even better

e Be the change that | want to see!

-




Mni Sota Mokace (Minnesota) Tribal Nations

Number of Tribal Nations:
o 11
o 7 Anishanabe
Reservations
o 4 Dakota
Communities

Relationships between tribal nations and US
federal, state, and local governments are
based on three fundamental principles:

1. Sovereignty
2. Treaty Rights
3. Trust Responsibility

Minnesota's tribal reservations and communities

‘ Grand Portage
R:Id tliake Band of
— Lake Superior

Chippewa

LA

Band of

Chippewa
J‘
White Earth
Nation

Leech Lake D Fond du Lac
Band of Ojibwe Band of Lake

Superior Chippewa
Mille Lacs &-
Band of Ojibwe

Anishinaabe reservations

Shakopee =
Upper Sioux Mdcwak';nton Dakota communities

Community ' sioux Community

. . Prairie Island

. Indian Community

Lower Sioux
Indian Community :
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https://www.google.com/search?q=how+to+pronounce+Mni+Sota+Makoce&oq=how+to+pronounce+Mni+Sota+Makoce&gs_lcrp=EgZjaHJvbWUyBggAEEUYOTIICAEQABgWGB4yCggCEAAYgAQYogQyCggDEAAYgAQYogQyCggEEAAYgAQYogQyBggFEEUYQNIBCDUxMzZqMGo3qAIIsAIB&sourceid=chrome&ie=UTF-8#fpstate=ive&vld=cid:45a62538,vid:dG1ohlJKlfI,st:0

Q S S S A ( pronounced Q Triple S A)

The @ORRNYA structured
conversation strategy

The Essential
Method for Structuring
Conversations in
All Classrooms

12

X+hinkers chi
X stand vp

9 distuss
in pairs or

grovps ‘
iC 5
; Cverbalize

Q hear from peers

)

a Structured
conversation

«Use rich vocabulary
*keep it posted

Support
Frovide |/ gnain

STEMS ShutTures

{According to the Fext. ..
] |
'ﬁ my opinion. . . )

>random callona
few stu
>che K ﬁw wxder ‘

Stnding
Jelear upm:sconw'r

#7‘5@5 @uodentina €L


https://seidlitzblog.org/2024/01/26/qsssa-the-secret-ingredient-to-language-rich-interactive-classrooms/#:~:text=The%20Question%2C%20Signal%2C%20Stem%2C,an%20image%20search%20of%20QSSSA
https://seidlitzblog.org/2024/01/26/qsssa-the-secret-ingredient-to-language-rich-interactive-classrooms/#:~:text=The%20Question%2C%20Signal%2C%20Stem%2C,an%20image%20search%20of%20QSSSA)

QUESTION SIGNAL STEM SHARE ASSESS

What is one
thing you
learned about
sovereignty?
Why is
sovereignty
important for
tribal nations?



QUESTION SIGNAL SHARE ASSESS

What is one
thing you
learned about
sovereignty?

When you’ve
got an idea,
or know how
you could
answer the

question,, . &
"3 )

Show me by
standing up.

Why is
sovereignty
important for
tribal nations?
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QUESTION SIGNAL STEM SHARE ASSESS

What is one When you've got [One thing I
thing you an idea, or know }learned about
learned about |how youcould  Isovereignty is
sovereignty?  |answerthe o .
question, V= @15 0 oreignty is
Why is important for
sovereignty Show.me by tribal nations
important for standing up. because
tribal nations? §  }____ :




QUESTION

What is one
thing you
learned about
sovereignty?

Why is
sovereignty

important for
tribal nations?

SIGNAL

When you've
got anidea, or
know how you
could answer
the question, o

2§

Show me by
standing up.

STEM

One thing I
learned about
sovereignty is

Soverelgnty is
important for
tribal nations
because

SHARE

person

The shortest

shares FIRST

Then go
around the
group

clockwise .

using the stem.

C

ASSESS




QUESTION SIGNAL STEM SHARE ASSESS
What is one When you’ve One thing I The shortest I will calla

thing you got an idea, or |learned about |person number and
learned about |know how you  Isovereignty is match it to the
sovereignty? could answer : shares FIRST [names on the

the question, o ISovereigntyis Jusing the stem. [sign in sheet to

Why is P important for identify people
sovereignty Show.me by tribal nations |Then go
important for standing up. because around the
tribal nations? : group e
clockwise .




Video: Tribal Sovereignty

QUESTION

What is one
thing you
learned about
sovereignty?

Why is
sovereignty
important for
tribal nations?

SIGNAL

When you’ve
got an idea, or
know how you
could answer
the question, o
[ng
Show me by
standing up.

One thing I
learned about
sovereignty is

Sovereignty is
important for
tribal nations

because

The shortest
person

shares FIRST
using the stem.

Then go around

the group
clockwise. '

ASSESS

Iwillcalla
number and
match it to the
names on the
sign in sheet to
identify people
to share.

18—
1 —
4 —
2 —

18



http://www.youtube.com/watch?v=_6Ku7EeqdR4
https://pickerwheel.com/tools/random-number-generator/

one
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http://www.youtube.com/watch?v=-f7hGxMC8qM

Independent Work: Sentence-Phrase-Word &

Resource: Everything You Wanted to Know about Indians but

Were Afraid to Ask by Anton Treuer

e Read pgs. 48-49-Why do some people use the word genocide
in discussing the treatment of Indians?

e Read pgs.190-194-What were federal residential boarding
schools?

Read each section of text select the following:

» A sentence that was meaningful to you, that you felt
captures a core idea of the text

* Phrase that moved, engaged, or provoked you

» Word that captured your attention or struck you as

powerful




Group Work: Sentence-Phrase-Word :

Resource: Everything You Wanted to Know about Indians but

Were Afraid to Ask by Anton Treuer

e Read pgs. 48-49-Why do some people use the word
genocide in discussing the treatment of Indians?

e Read pgs.190-194-What were federal residential boarding
schools?

Have a group discussion and share the sentence,

phrase, or word you selected. Explain why you
made the selections.




The Three K-12 Ethnic Studies Anchor Standards .

1.

Identity: Analyze the ways power and language construct the social
identities of race, religion, geography, ethnicity, and gender. Apply these
understandings to one’s own social identities and other groups living in
Minnesota, centering those whose stories and histories have been
marginalized, erased, or ignored.

Resistance: Describe how individuals and communities have fought for
freedom and liberation against systemic and coordinated exercises of
power locally and globally. Identify strategies or times that have resulted
in lasting change. Organize with others to engage in activities that could
further the rights and dignity of all.

Ways of Knowing and Methodologies: Use ethnic and Indigenous
studies methods and sources in order to understand the roots of
contemporary systems of oppression and apply lessons from the past that
could eliminate historical and contemporary injustices.



Why Ethnic Studies?

23

Definition: the interdisciplinary study of race, ethnicity, and indigeneity with a
focus on the experiences and perspectives of people of color within and beyond the
United States. Ethnic studies analyzes the ways in which race and racism have been
and continue to be social, cultural, and political forces, and the connection of race
to the stratification of other groups, including stratification based on the protected
classes under Minnesota Statutes 2022, section 363A.13. (MDE)

Positive Outcomes:
e Positive academic identities
e Positive social identities
e Respectful engagement with diverse people
e Social justice consciousness
e Social justice action



https://www.revisor.mn.gov/statutes/cite/363A.13

Multiculturalism vs Ethnic Studies

\ 4
¢

Multiculturalism

- Multicultural Education - more surface/encompassing >
all/holistic and infuses ethnic studies

-> Five dimensions
Issues and Perspectives - the infusions of ethnic

and cultural content into a subiect area
Knowledge Const

which teachers t
‘implicit cultural
perspectives anc
Influences the w

Equity and Peda

teaching in way:
achievements of
cultural, gender:

Prejudice Reduc
teachers use to
attitudes toward
groups

Empowering School Culture and Social Structure - ->

Ethnic Studies

level (California)

Significant overlap between the two
Both have historical background &
definitions from African American
scholars

fair and equitable practices of grouping students,
as well as climate that impacts student learning

to examine t
programs

Ethnic Studies - deeper, group focused
->  Ethnic studies movements began at the university

-centered schools
)eriences,
s of African

wvel program is
t's Mexican
d in 1998,

Jck down in 2017

2010 really slgarked many other districts and states
need for these courses and




Why Ethnic Studies? Read independently

Common Misconceptions Discuss with a neighbor
We already do Ethnic Studies; because we practice culturally responsive teachlng

Et
Et

Et
ot

Et

Nnic Studi
NNic Stud

NNIiC Stuc

Stop & jot your thoughts/reactions

ies is simply a version of social studies/history.
ies is focused only on race.
ies teaches students to hate whites. Worse, it teaches them to hate

ner groups of people.
nnic Studies is a remediation program for at-risk youth.

If adopted as a graduation requirement, students might not want Ethnic Studies.

Ethnic Studies courses are successful because of teacher efficacy rather than the
curriculum.

Ethnic Studies is most effective at the high school and college level.

College professors of Ethnic Studies are most qualified to teach Ethnic Studies
courses.

Ethnic Studies classes might engage students, but I don't see how they address
real learning.



Closing: First Principles of Learning

Share one thing you're grateful for from today's session or
one thing you appreciate about someone in this group.

26


http://www.youtube.com/watch?v=0PgrfCVCt_A

CPSS Resources

Click images to view resource

English Learner CPSS Rubric

Table 3.1

PreK-12 Educators’ Rubric for Inclusion and Support of English Learning Students and Their Communities

Informed by Barriers to Cultural Proficiency Informed by Guiding Principles of Cultural Proficiency

Essential Cultural Cultural Incapacity | Cultural Cultural Cultural Competence | Cultural
Elements for Destructiveness Blindness Precompetence Proficiency
Including and At Standard
Supporting
English
Learning
Students

Deny or are Learn about and

incapable of demonstrate knowledge Educateboutiat

address

viewing the Acknowledge about the culturally and socicuiiral
Assessin school’s disparities in one’s language diverse ineduitiesti the
C Ifs Ig culturally and and colleagues’ community you serve in hquv © tof
S oiodee— | Degrais inguistiedii Disavow any language diverse | information about | authentic ways. ik
extent to vgvh.ch andg‘:xllum]lgy diverse | Positive influence of | community as | students and b cultimlly Y

2% students” home assets to student | community cultures | Utilizes the full 2

educators communities and uses a diverse students.

language and culture
on student success
and uses remedial

success. as assets; and,
commit to your and

your school’s

complement of school
and community
resources 1o access

narrow definition of
Canadian and U.S.

initiate learning
about their own Participate in or Advocate for

and others” cultures that render other = linguistically and
programs to promote | promote a learning as a result opportunities for 2
culture(s) as cultures as unworthy. 5 culturally diverse
language and compliant, of this analysis. success. H .
assets for S N students’ academic
cultural assimilation. | standardized
making Repress any references ) o and social success.
Y culture of Commit to youand | View the linguistically
changes that to students’ home S,
continuous your school’s on- and culturally diverse "
benefit culture and language by N o 2 Interact with
Treat students’ home | improvement for | going learning about | community as an asset. %
underserved implementing English : ; families and
and linguistically all students; culturally and
students in only policies and community

however, use Know how other

anhanls andin | acnmeaemn Grarale and culturally language diverse amannian and athar

Best Practice for English Learners

Gender Inclusion

¢

ﬁ ii iMfwAﬁmtAe To-

communitues

Our students take cues from
school leaders in observing
how to respond to LGBT
students, staff and others.

It’s time to break the silence

BEST PRACTICES FOR SERVING ENGLISH
LANGUAGE LEARNERS AND THEIR FAMILIES

hat are we waiting for?
How many more LGBT
students will leave school
because they are tired of
being harassed on campus and in cyber-
space? How many more suicides will it take?
As responsible educators and citizens, we
must address the educational needs of les-

openly addressed. Viewing sexual orienta-
tion and gender identity as in the context of
culture is about all of us, including our stu-
dents, our fellow employees, and the diverse
communities we serve.

Since 1964, schools in the United States
have struggled to embrace students’ race,
national origin, gender, exceptionalities

Eagan 2$avage


https://drive.google.com/file/d/1jHCijb3ujsNQePwH2pKZ6Hsc_d4y2Uz-/view
https://drive.google.com/file/d/1yo9RDSQXLwKhYMOu8QiOeems60dY7WrV/view?usp=sharing
https://drive.google.com/file/d/1kPdK7wkh4GVJ5navAU7P861JZb4jtqw3/view?usp=sharing

OWONOURAWN =

Additional Resources

Culturally Responsive Teaching & The Brain

Minnesota Council of Social Studies
Minnesota Department of Education
Minnesota Humanities Center

Rethinking Ethnic Studies

St. Paul Public Schools

Tribal State Relations Training

CPSS English Learner Rubric

Guidebook: Exploring ACCESS for ELLs Data

Burnsville  E

Toward an Ethnic
Studies Pedagogy

Toward a Critical
Pedagogy of Race

CH2: Still Fighting for
Ethnic Studies

n Savage
28


https://crtandthebrain.com/about/
https://mcss.wildapricot.org/
https://education.mn.gov/MDE/dse/stds/soc/
https://www.mnhum.org/
https://rethinkingschools.org/books/rethinking-ethnic-studies/
https://www.spps.org/academics/teaching-learning/high-school-years/hs-ethnic-studies-curriculum-and-instruction
https://www.dot.state.mn.us/tribaltraining/
https://drive.google.com/file/d/1yo9RDSQXLwKhYMOu8QiOeems60dY7WrV/view?usp=sharing
https://drive.google.com/file/d/16AgYcLPF0ibr81EYxgIIUWkdWJmroUwB/view?usp=sharing
https://drive.google.com/file/d/1kOGhaRjY7Dfb0IeAfhVKJmU9SMcM4W1D/view?usp=sharing
https://drive.google.com/file/d/1kOGhaRjY7Dfb0IeAfhVKJmU9SMcM4W1D/view?usp=sharing
https://drive.google.com/file/d/1KgwT2r0HJR6ryp37W4DK4HeTKesA9yxD/view?usp=sharing
https://drive.google.com/file/d/1KgwT2r0HJR6ryp37W4DK4HeTKesA9yxD/view?usp=sharing
https://drive.google.com/file/d/1wdoxqYgWqbM7Pqi364d6oI0X9S4v2MQi/view?usp=sharing
https://drive.google.com/file/d/1wdoxqYgWqbM7Pqi364d6oI0X9S4v2MQi/view?usp=sharing

Legislation Information

1. 2023 Legislative Impacts on Minnesota Social Studies

Education [Updated April 11, 2024]
2. American Indian Legislation Passed in 2023
3. Legislative Recap 2024

Thank you
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https://drive.google.com/file/d/1BsSOXr19TANME18S0uzmGE1qo-TUfhu9/view?usp=drive_link
https://drive.google.com/file/d/1BsSOXr19TANME18S0uzmGE1qo-TUfhu9/view?usp=drive_link
https://drive.google.com/file/d/1GnUBAQ4xwoxH2B8HajP8PG7BC8D6EAaj/view?usp=sharing
https://drive.google.com/file/d/1CZYjCeTaqzgi207pMrbRofauefe9ufaT/view?usp=sharing
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