District

Future Ready. Community Strong.
Regular Meeting Agenda

Diamondhead Education Center
200 W. Burnsville Pkway
Burnsville, MN 55337
May 26, 2022
6:30 PM

Strategic Directions
Close gaps and raise achievement for all students
Create a culturally proficient school system
Maximize resources for optimal student learning
Increase the capacity for partnership with community
5:45 PM Listening Session with Director Scott Hume and Chair Lesley Chester

I. Call to Order
A. Welcome
B. Pledge of Allegiance

II. Approval of Agenda

[ll. Information
A. Recognition of Activities and Athletics 3
Speaker(s): Jay Lepper Director of Activities
B. Introduce Student Board Representative for 2022-23 4
Speaker(s): Dave Helke, Principal
C. Foundation 191 Grant Recipients 5
Speaker(s): Margaret Hinton, Foundation 191, and Ryan Haddorff, Jill Haddorff
Memorial Fund
D. Report about Q Comp Program Review 25
Speaker(s): Katie Ness, Q Comp Coordinator
E. Report about the Comprehensive Arts Program Planning (CAPP) 39
Technical Assistance Grant
Speaker(s): Rachel Lucius, SISA Coordinator
F. Report about the Strategic Roadmap: Proposed Strategic Directions 50
Speaker(s): Dr. Theresa Battle, Superintendent
G. Update about COVID-19

District 191 welcomes members of the public to attend Board of Education meetings, work sessions and other 59
public gatherings. However, public participation is allowed only during listening sessions, which are held before
regular board meetings. Community members who wish to share their thoughts and opinions on meeting topics
should contact the Superintendent's office at 952-707-2005 to schedule a meeting with the Superintendent or
member of her leadership team.



Speaker(s): Dr. Theresa Battle, Superintendent, and Bernie Bien, MS, BSN, RN, Lead 2

Licensed Nurse

H. Committee, Board Appointment and School Assignment Reports 71
IV. Business Meeting

A. Consent Agenda

Description: Although Board action is required, it is generally unnecessary to hold

discussion on these items. In the event a Board member wishes to discuss an item, that

item will be moved for separate consideration.

1. Approve Minutes 72
2. Approve Personnel Recommendations 74
3. Adopt a Resolution to Accept Donations 75
4. Approve Payroll, Receipts, Expenses and Investments 77
5. Accept the Budget Analysis 138
6. Receive a Report about the Listening Session 143
7. Approve the Application for Cooperative Sponsorship for Boys Hockey 144
8. Approve, on a Second Reading Basis, Non-substantive Changes to 146

Policies 603: Curriculum Development, 604: Instructional Curriculum,

and 609: Religion

9. Approve, on a Second Reading Basis, Changes to Policies 605: 154
Alternative Programs, 606: Instructional Resources, and 701:

Establishment and Adoption of School District Budget

B. New Business 163
1. Approve Lease Agreement for Copier Equipment and Services 166
Speaker(s): Lisa Rider, Executive Director of Business Services
2. Approve Releasing Probationary Teachers at the Close of the 2021-22 175
School Year
Speaker(s): Stacey Sovine, Executive Director of Human Resources
3. Approve Amendment #1 for the Joint Powers Agreement between 176

Minnesota Department of Education (MDE) and ISD191.

Speaker(s): Amy Piotrowski, Director of Student Support Services
V. Adjourn to a Workshop to Discuss the Strategic Roadmap: Proposed Strategic 188
Directions and Dashboard Update Followed by a Closed Session
Speaker(s): Dr. Theresa Battle, Superintendent, and Imina Oftedahl, Director of Curriculum,
Instruction and Assessment
VI. Adjourn to a Closed Session, as permitted by Minn. Stat. 13D.05 Subd. 3 (a) 199
for the Superintendent's Evaluation
Speaker(s): Scott Hume, Vice Chair

District 191 welcomes members of the public to attend Board of Education meetings, work sessions and other
public gatherings. However, public participation is allowed only during listening sessions, which are held before
regular board meetings. Community members who wish to share their thoughts and opinions on meeting topics
should contact the Superintendent's office at 952-707-2005 to schedule a meeting with the Superintendent or
member of her leadership team.
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Future Ready. Community Strong.

Agendal lll.A.
May 26, 2022

To: Board of Education
Dr. Theresa Battle, superintendent

From: Jay Lepper director of activities

Date: May 17, 2022

Re: Recognition of Activities and Athletics
Guidelines

e Individual or team that qualified for a state tournament
¢ Individual or team that qualified for a national or global event/competition



To:

From:

Date:

Re:

u

T 4

A

2

(]

Future Ready. Community Strong.

Agenda lll.B.
May 26, 2022

Board of Education
Dr. Theresa Battle, superintendent

Dave Helke, principal

May 17, 2022

Introduce Student Board Representative for 2022-23
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Future Ready. Community Strong.

Agendallll.C.
May 26, 2022

Board of Education
Dr. Theresa Battle, superintendent

Margaret Hinton, Foundation 191, and Ryan Haddorff, Jill Haddorff Memorial Fund
May 17, 2022

Foundation 191 Grant Recipients
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2022-2023 GRANT NUMBERS

15 request-for-grant applications were submitted
All 15 requests were awarded

 Foundation 191 = Awarded $9,922.21

« Jill Haddorff Memorial Fund = Awarded $7,372.99

Ji” Haddmgﬁf Mewmorial Fund



FOUNDATION

Cont... 191
ISD 191 EDUCATION FOUNDATION

2022-2023 GRANT NUMBERS

Because of our partnership with the Haddorff family, this
year’s grant award total is $17,295.20.

2,000-3,000 students and their families will be impacted by
these projects over the next school year, with many projects
extending its impact on students for years to come.

Jill Haddorff Memorial Fund



Bowls for BrainPower
BrainPower in a Backpack / BHS

-Submitted by Pam Voigt

Grant Proposal Summary

BrainPower in a Backpack provide groceries to food-insecure
students in grades preschool through grade 12 throughout
school district 191.

A team of BHS students create ceramic bowls to be sold at the
annual Bowls for BrainPower fundraising event scheduled for
April 2023.

Grant Funded by
Jill Haddorff Memorial Fund




Sky Flyers Leadership Team
Sky Oaks Elementary

-Submitted by Hannah King & Emily Robison

Grant Proposal Summary

To continue the Sky Oaks student leadership program that was
initiated in 2018. The Sky Oaks Flyers are a team of 4th and 5t
grade students trained in leadership who facilitate school-wide
activities, teach monthly lessons to all K-5 classrooms, and
produce a weekly newscast. Their work promotes character
development and a strong culture for learning.

Grant Funded by
Jill Haddorff Memorial Fund
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ITF, Rec & Team Sports

Burnsville Alternative High School

-Submitted by Kevin Morrissey

Grant Proposal Summary

Purchase 5 new basketballs to have high quality basketballs to
last for several years. BAHS students sometimes feel left out or
underappreciated. This will provide them high quality basket-
balls while participating in BAHS recreational sports, team
sports, and individual sports.

Grant Funded by
Jill Haddorff Memorial Fund
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Dramatic Play Area
Harriet Bishop Elementary

-Submitted by Jessa DeRusha

Grant Proposal Summary

Children learn through play. The dramatic play area is always a
favorite and produces rich language, learning opportunities, and
social skills. The current play set is about 20 years old, falling
apart, and needs to be replaced. Measurable skills data will be
collected throughout the school year.

Grant Funded by
Foundation 191 Grant Program
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Slooh for Astronomy
Burnsville High School

-Submitted by Kerry Hoeschen

Grant Proposal Summary

You wouldn’t teach biology without microscopes, why would you
teach astronomy without telescopes. Slooh is an online
subscription service allowing students access and control of 10
different robotic telescopes located in the Canary Islands in
Chile. This subscription includes a strong curricular component
that aligns with the online textbook Openstax Astronomy.

Grant Funded by
Foundation 191 Grant Program
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Chess Sets

Gideon Pond Elementary

-Submitted by Laura MacNaughton

Grant Proposal Summary

Fourth grade students will learn to play chess. Chess helps
students develop strategies, problem solving, and social skills.
This grant provides 10 sets of portable sets (easier to keep
track of pieces) along with Scholastic Magazines for 37 and 4t"
graders, a great way for them to talk about current events
over a game of chess.

Grant Funded by
Jill Haddorff Memorial Fund
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Social-Emotional Learning
ECSE / DEC

-Submitted by Molly Yost & Amy McCusker

Grant Proposal Summary

This grant be used to provide dolls that better reflect the
diversity of our student population. Conscious Discipline
strategies will be incorporated through Baby Doll Circle Time,
where realistic baby dolls are used to practice feelings, follow
directions, handle emotions, and teach empathy.

Grant Funded by
Jill Haddorff Memorial Fund




Kindergarten Board Games
Sky Oaks Elementary

-Submitted by Sara Strahota

Grant Proposal Summary
The kindergarten team has noticed that our students lack many
of the basic skills learned through playing board games.

Board Game Friday will teach kindergarten students basic skills
learned through playing board games. Students will learn turn-

taking, 1:1 correspondences, sharing, and counting. These skills
will be observed and measured throughout the school year.

Grant Funded by
Jill Haddorff Memorial Fund
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Specialized Autism Room
ECSE / 1SD 191

-Submitted by Katie Nelson & Melissa Roeske

Grant Proposal Summary

Creation of a classroom specifically designed for the needs of
students with ASD who have significant sensory processing
differences and need specialized classroom setting. Although,
current classrooms are designed in a similar way, children often
require more intensive sensory regulation tools and activities.

Grant Funded by
Foundation 191 Grant Program & Jill Haddorff Memorial Fund




AVID Binder Hospital
Nicollet Middle School

-Submitted by Amy Smalley & Steve Orth

Grant Proposal Summary

As an AVID Demonstration school, we believe in the
importance of teaching students to be organized to better
succeed. This project will give our students binders and other
basic classroom essentials to keep them organized while they
learn to develop and use processes, procedures, and tools to
study effectively. “Keep Calm and Fix Your Binder”

Grant Funded by
Jill Haddorff Memorial Fund
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CNA Scholarships for ABE Students

Burnsville School for Adults

-Submitted by Susan Edmonson

Grant Proposal Summary

This grant will be used to fund 10 adult student scholarships to
attend the Certified Nursing Association (CNA) skills class at DCTC.
Students who successfully complete the Pre-CNA class and receive
passing scores Wwill be eligible for this scholarship.

This program partners with Dakota County Technical College with
the goal to provide the training and skills to pass the MN State CNA
Written Certification test.

Grant Funded by
Foundation 191 Grant Program
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Stratospheric Scientific Balloon Launch
Burnsville High School

-Submitted by Jon Huber & James Flaten

Grant Proposal Summary

This project is intended to introduce students to actual scientific
study of the Earth’s atmosphere using stratospheric ballooning.
The project is a collaboration with NASA’s Minnesota Space Grant
Consortium (MnSCG) and GO4ST8 Physics administered by
Professor James Flaten at the University of Minnesota.

Grant Funded by
Foundation 191 Grant Program & Jill Haddorff Memorial Fund
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Cultural Representation in EC Classroom
ECFE / DEC

-Submitted by Jordan Taylor

Grant Proposal Summary

To increase the representation to reflect the diversity of
students in the ECFE classrooms. Toys and materials that show
inclusion will be carefully chosen. By carefully selecting
classroom materials, we give the message that the children are
included in the classroom everyday, not just for special holidays,
food, or dress - but just for who they are.

Grant Funded by
Jill Haddorff Memorial Fund

21



BAHS Binder Hospital
Burnsville Alternative High School
-Submitted by Amy Hill

Grant Proposal Summary

To create a “binder hospital” where at-risk students can come to
get the supplies they need to be successful in their classes and
engage in AVID’s WICOR strategies. (WICOR = Writing, Inquiry,
Collaboration, Organization, and Reading)

Grant Funded by
Jill Haddorff Memorial Fund
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Oh the Place You’ll Go - When You
Pick up a Book!

Burnsville Alternative High School

-Submitted by Amy Hill

Grant Proposal Summary

To create a mobile cart of free books for our at-risk learners
ranging from issues that promote social justice, mental health,
and an overall love for reading. This will help develop critical
thinking and inquiry skills by making a connection to what
students are reading.

Grant Funded by
Jill Haddorff Memorial Fund

23
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Burnsville Esgan Savage

CONGRATULATIONS

Congratulations and thank you to all of the teachers and
staff who submitted an application; we are grateful for
your continued effort to go above and beyond for our
One91 students and their families.

FOUNDATION  j{|| Haddor{f Memorial Fund

ISD 191 EDUCATION FOUNDATION 1 9 1

For more information visit www.foundation191.org
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Future Ready. Community Strong.

Agenda lll.D.
May 26, 2022

To: Board of Education
Dr. Theresa Battle, superintendent

From: Katie Ness, Q Comp coordinator
Date: May 17, 2022
Re: Report about Q Comp Program Review

Receive a report from Katie Ness, Q Comp coordinator about Q Comp program review.



Annual Q Comp
Review

Katie Ness, Q Comp Coordinator
May 26, 2022

one

Burnsville Eagan Savage



- Purpose
> Sites reviewed

- Data collected

Dn951 Q Comp Review 21-22

IDENTIFY
Opportunities
in the process

workflow.

THE
REVIEW PLAN
How‘change is CONTINUOUS Can the current
B  (nprovement ey
4 CYCLE

EXECUTE
Improvement
g

Burnsville - Eagan - Savage



Overall Impact

> Culturally proficient instructional strategies
»> Job-embedded professional development
> Collaborative Teams

» Observation process

Dne Q Comp Review 21-22

nsville - Eagan Savage
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Staff Experience

Katie Nelson, District Assistive Technology Consultant

> |mpact on self

> Impact on students, families, and colleagues

Dne Q Comp Review 21-22

Burnsville - Eagan - Savage
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Recommendations

30

» Review of specialized Danielson Framework for Teaching

components

o alignment with Culturally Proficient School Systems

o on-going calibration
> Collegial conversations

> Mentor supports

Dne Q Comp Review 21-22

Burnsville - Eagan - Savage



Additional Information

Thank

o 21-22 O-Comp Review Report
o Review Planning Process
o Q-Comp link on MDE website

ONB" " acomprevienaz

Burnsville - Eagan - Savage

31


https://docs.google.com/document/d/1kHKfwTUSseSRtOdC4Lyu5yOHXh8EufONBNBVWxj9hdM/edit#
https://docs.google.com/document/d/1pcMW8vSnD6Or2Pva4tmm5t_Cx8voZW1ErAIlFVfQaLc/edit
https://education.mn.gov/MDE/dse/edev/qc/
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Future Ready. Community Strong.

District

Q Comp Annual Report

This template, which may be changed as needed, is designed to help formulate the Quality Compensation (Q
Comp) Annual Report. Per Minnesota Statutes, section 122A.414, subdivision 3(a) the report must be
submitted to the school board by June 15 of each year and include findings and recommendations for the
program. We also recommend that the report include a summary of what was implemented for the year, to help
provide context for the findings and recommendations.

Please address the following questions for each program component describing the implementation of the
approved plan, the impact of implementation, findings from the program review and recommendations to
improve program effectiveness. All information reported should be based on the current school year. We
recommend that each question be addressed with a brief summary of 3-7 sentences.

Core Component: Career Advancement Options

Implementation

Are the teacher leader positions that were implemented this year the same as those outlined in the approved
plan (approval letter and subsequent plan change approval letters)? Yes

If no, please explain what changes have occurred and why?

Impact

How did the work of teacher leaders through coaching, observing, mentoring, facilitating learning teams and
performing other responsibilities impact classroom instruction?

The majority of Building Leadership Team (BLT) members commented on how their leadership role has helped
them incorporate a variety of culturally proficient instructional strategies, along with Social Emotional Learning
skills. 60% of probationary staff respondents indicated the mentoring relationship with a BLT member had a
moderate to high impact on their classroom instruction. Building efficacy around equity work and Social
Emotional Learning (SEL) through cognitive coaching and collegial conversations were mentioned by
Continuous Improvement Coaches (CICs) as impacting classroom instruction. 100% of Administrators
indicated that teacher leaders (BLT, CICs) had a moderate to high impact on classroom instruction.


https://www.revisor.mn.gov/statutes/?id=122a.414
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District

How did the work of teacher leaders impact student achievement?

BLT members reported that the following has led to stronger performance: collaboration, support for English
Learners, small group instruction (What I Need (WIN) time), and SEL strategies. 44% of probationary staff
respondents indicated that the mentoring support they received helped support their instructional practices in
turn impacting student achievement. 80% of staff reported a moderate to high impact on student achievement
due to their collaboration with their Continuous Improvement Coach.

Review Findings

How did the training teacher leaders impact their ability to fulfill the responsibilities of the position and meet the
needs of the licensed staff members?

CICs reported that Cognitive Coaching training continues to be essential in knowing how to have meaningful
conversations with staff. Additional training opportunities included SEL, Danielson Framework for Teaching,
AVID, CPSS, and coaching around resilience and equity. CICs also reported that the book studies and
professional readings provided additional resources that positively impacted their practice.

What did the results of the evaluations of the teacher leaders in their leadership roles demonstrate about the
impact they had on the effectiveness of the licensed staff members?

CICs indicated that the observation/evaluation process allowed them to reflect on and improve their practice.
Impact on staff was evident through probationary teacher support, collegial conversations, and use of
engagement protocols that could be transferred to classroom instruction. BLT members that met with their
administrator indicated that the conversation helped to focus their attention on the building goal and
collaborative team goals.

Recommendations
How will the district use the review findings to improve the effectiveness of teacher leadership?

All MDE best practice recommendations are in place. We will continue to work toward implementation fidelity
across all sites.

Core Component: Job-embedded Professional Development

Implementation

Are learning teams configured and meeting as outlined in the approved plan (approval letter and subsequent
plan change approval letters)? Yes
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District

If no, please explain the changes that have occurred and why?

Impact

How did teacher learning from learning teams and other job-embedded professional development activities
impact classroom instruction?

98% of staff indicated that the work of their collaborative team had a moderate to high impact on classroom
instruction. Examples include learning and implementing AVID strategies, integrating SEL into instruction,
CPSS strategies-- promoting choice and voice, adjusting instruction based on student needs, data and
assessment, Sheltered Instruction Observation Protocol (SIOP) strategies, WIN strategies, opportunities for
collaboration with EL, Learning Specialists (LS), and Special Education. Job embedded professional
development is aligned to the School Improvement Plan which supports CTs and impacts classroom instruction.

How did teacher learning from learning teams and other job-embedded professional development impact
student achievement?

95% of staff indicated that the work of their collaborative team had a moderate to high impact on student
achievement. Impact on student achievement was seen by using WIN time for differentiation and interventions,
strong growth on FAST, increased academic engagement and confidence, increased critical thinking, and
growth in academic and social skills. Job embedded professional development is aligned to the School
Improvement Plan which supports CTs and impacts student achievement.

Review Findings

How did the sites or learning teams identify needs and instructional strategies to increase student
achievement?

School Improvement Plans were guided by site-level data and district focus areas. Collaborative Teams used
School Improvement Plans and grade level data driven conversations to determine collaborative team goals and
action steps.

How did learning teams use data and implement the selected instructional strategies and follow-up on
implementation?

77% of surveyed staff agree or strongly agree that learning teams use data and implement the selected
instructional strategies. Examples of how data was used includes FAST data, attendance, daily work, WIN
groups, BAR assessments, summative and formative content assessments, and grades to identify student needs
and make modifications.
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Recommendations

District

How will the district use the review findings to improve the effectiveness of job-embedded professional
development?

Staff indicated a desire to continue meeting as grade level/specialty area teams to improve instructional
practices and student outcomes. They indicated a desire for vertical grade level meetings and data days. They
would like more culturally proficient materials and district wide PD about multilingual learners. They would
also like more regularly scheduled times to meet with EL, Special Education, and Learning Specialists.

Core Component: Teacher Evaluation

Implementation

Are licensed staff members observed/evaluated as outlined in the approved plan (approval letter and
subsequent plan change approval letters)? No

If no, please explain the changes that have occurred and why?

Due to the lack of substitute teacher availability, the Director of Human Resources, Burnsville Education
Association’s Union President, and School Board voted to reduce tenured staff observations from three to two,
eliminating the observation that is completed by the Building Leadership Team members. All probationary staff
completed three observations in compliance with state statute.

Impact

What impact did the observation/evaluation process, including coaching, have on classroom instruction?

89% of tenured staff surveyed and 88% of probationary staff stated the observation evaluation process had a
moderate to high impact on classroom instruction naming pre and post conference discussions, collegial
conversations, and opportunity for self reflection as most impactful.

CICs reported seeing evidence of impact through coaching conversations and the collegial conversation process.
80% of responding administrators feel that their evaluation process has a moderate to high impact

on classroom instruction.

What impact did the observation/evaluation process, including coaching, have on student achievement?

Approximately 82% of tenured staff surveyed and 76% of probationary staff indicated that the observation
process had a moderate to high impact on student achievement. Staff appreciated the value of authentic
conversation to reflect on current classroom practices and implement new strategies. CICs indicated that
meaningful, reflective practice positively impacted student achievement. CICs noted an increase of student
engagement, student voice and choice, and curriculum rigor through shared strategies specifically around
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classroom discussions, management, and CPSS work. 90% of responding administrators feel that their
evaluation process has a moderate to high impact on student achievement.

District

Review Findings

How did the feedback teachers received from each observation/evaluation assist in self-reflection and
improved instructional practice?

Staff respondents said the collegial conversations (82%) and the post-conference discussion (85%) impacted
their instructional/practice. Staff noted the following specifically impacted their instruction: the observation
process assisted in self-reflection as it enables teachers to see new perspectives and gives specific feedback.

How did the training observers/evaluators received throughout the year impact inter-rater reliability and their
ability to provide constructive and meaningful feedback to all licensed staff members?

CICs reported that the Danielson Teachscape certification course, Cognitive Coaching training, as well as
calibrating with other CICs on feedback and evidence collection during observations enabled them to provide
more meaningful feedback to staff.

CICs reported that equity focused resources and training supported productive collegial conversations.

Some CICs have received in-depth training on our student data assessments which has enabled them to support
teachers when looking at data.

Recommendations
How will the district use the review findings to improve the effectiveness of teacher evaluation?

Due to our COVID-19 pandemic response we were unable to complete regular calibrations across sites. We
recommend regular calibration of Danielson components with administrators to support the inter-rater
reliability of the evaluation process. We recommend that BLT retreat days include calibration among
admin/CIC/BLT to support inter-rater reliability.

Core Component: Performance Pay and Alternative Salary
Schedule

Implementation

Are the performance pay amounts and standards the same as outlined in the approved plan (approval letter
and subsequent plan change approval letters)? No
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If no, please explain the changes that have occurred and why?
In response to the lack of Substitute teacher availability, and upon School Board approval, the following
revisions were made: tenured teacher observations from 3 observations ($300 per observation) to 2 observations
($450 per observation) with the total payout total of $900 remaining the same. All probationary staft followed
state statute and completed three observations by administrators ($300 per observation).

Is salary schedule movement or base salary increase based on the same measure of performance as
outlined in the approved plan (approval letter and subsequent plan change approval letters)? Yes

If no, please explain the changes that have occurred and why?

Impact

As an education institution, our district recognizes the value of enhanced content knowledge and the
attainment of advanced pedagogical skills. Survey data shows that administrators, building leaders,
tenured staff, and probationary staff all feel that participating in a process that focuses on their
collaboration with peers, professional learning and reflection all directly impact their practice and the
learning of their students.

Recommendations
How will the district use the data to improve the effectiveness of this core component?

All MDE best practice recommendations are in place. We will continue to work toward implementation
fidelity across all sites.

General Program Impact and Recommendations

What overall impact on instruction has the district or charter school seen as a result of implementing the
Q Comp program?

Based on recommendations from our report last year and our review of this year’s survey data, we feel that
continued implementation of the collegial conversation process and the revisions made to our current
Danielson Framework for Teaching rubrics and observation paperwork, highlighting culturally proficient
teaching practices, has had the greatest impact on instruction.



District
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What overall impact on student achievement has the district or charter school seen as a result of
implementing the Q Comp program?
BLT members and staff reported the review of data leads to data-informed decision making. These decisions
lead to informing decisions to differentiate the curriculum and create progress monitoring groups. Some
sites noted gains from fall to winter when reviewing FAST data.

How will the district use the review findings to improve the overall effectiveness of the program?

o The Collegial Conversations continue to prove beneficial to staff. We will continue to collaborate with
other metro-area Q-Comp districts to learn about and implement additional job embedded professional
development opportunities to support our staff.

e We will continue to monitor and support effective team practices through the use of tools found in the
Collaborative Team Resources.

e We recommend BLT training focused on leadership development and fidelity/accountability across all
processes put forth by Q-Comp/ProPay.

e The CIC team will continue to improve mentoring support by further partnering with members of the
SISA and Student Support Services departments to meet the needs of both our BLT mentors and
probationary staff.

e We will continue to implement the revised Danielson Framework for Teaching rubrics and recommend
that revisions also be made to the specialized rubrics (e.i. Nurse, psychologist, social worker)

e We continue to recommend regular calibration of Danielson Framework for Teaching components with
administrators to support the inter-rater reliability of the evaluation process.
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Agenda lIl.E.
May 26, 2022

To: Board of Education
Dr. Theresa Battle, superintendent

From: Rachel Lucius, SISA coordinator
Date: May 17, 2022
Re: Report about the Comprehensive Arts Program Planning (CAPP) Technical

Assistance Grant

Receive a report from Rachel Lucius, SISA coordinator about the Comprehensive Arts Program
Planning (CAPP) Technical Assistance Grant.
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Comprehensive
Arts Planning
Program
Year 1:
2021-2022

Rachel Lucius, SISA Coordinator
May 26, 2022

Burnsville Eagan Savage



Overview

Comprehensive Arts Planning Program
Process: Year 1

Feedback

o Areas of Strength

o Areas to Explore and Improve Upon
Current Reality

Moving Forward

Dne CAPP Year 1: 2021-2022

Burnsville - Eagan - Savage
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Comprehensive Arts Planning Program (CAPP)

Perpich Center for Arts Education

Local School-Community Teams

Two Years-Financial & Technical Assistance
Comprehensive Program Analysis

3-year, Long-Range Arts Education Plans

'3

Dne CAPP Year 1: 2021-2022 P E R P I ‘ H

Burnsville - Eagan - Savage



Process: Year 1

43

e CAPP Committee - Parents, Students, Fine Arts
Teachers, Cultural Liaisons & Administrators

Fine Arts Program Ana
Gather Feedback: Teac

ysis
ners, Parents & Students

Practical Visioning Wor

Dne CAPP Year 1: 2021-2022

Burnsville - Eagan - Savage

Identification of Priorities
Development of Strategic Plan

Kshop




Feedback
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e Parent & StUdent Which of the Following Best Describes You?

Community Member

e Teachers Paret of 191 Studert

Current 191 Student

Dne CAPP Year 1: 2021-2022

Burnsville - Eagan - Savage



Areas of Strength

45

65-75% Satisfaction:

e Courses Offerings

e [nstructional Time

e Opportunity to Enroll

70-90% Satisfaction:
e Equitable Access
e Cultural Representation

Dne CAPP Year 1: 2021-2022

Burnsville - Eagan - Savage



Areas to Explore and Improve Upon

Number of Survey Comments Pertaining to Specific Priorities

46

Enrichment Opportunities
BHS Course Registration
K-5 Art & Music

Diversify Offerings

5th Gr, Instrumental Music
Middle School Electives

Community Engagement

Publicity & Promotion

Instrumental Lessons

Teacher Support & Retention

Inter-School Connection

0 10 2 30 40

Dne CAPP Year 1: 2021-2022

Burnsville - Eagan - Savage




Current Reality

47

Number of Courses Offered at BHS
Content Areas Offered at Each Grade Per Content Area

Music

Visual Art

Media Arts
Drama

2 2

Dance

Music Visual Media Drama Dance
Art Arts

Dne CAPP Year 1: 2021-2022

Burnsville - Eagan - Savage



Moving Forward

2022-2023

2023-2024

2024-2025

Pathways Aligned
Artists-In-Residence

Pathways Aligned Field Trips

Increase Inter-school
Connections Through Fine Arts

Career & College Articulation
e K-5:Discovery
e 6-8: Exploration
e 9-12: Readiness

Explore Diversifying 6-8 Electives

Increase Community
Engagement Through Fine Arts

Explore Maximizing K-5 Visual Art
& Music Instruction

Explore Flexibility & Options in
BHS Registration

one

Burnsville - Eagan - Savage

CAPP Year 1: 2021-2022
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Thank You

CAPP Year 1: 2021-2022

49
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Agenda lIL.F.
May 26, 2022
To: Board of Education
From: Dr. Theresa Battle, superintendent
Date: May 17, 2022
Re: Report about the Strategic Roadmap: Proposed Strategic Directions

Receive a report from Dr. Theresa Battle, superintendent about the Strategic Roadmap: Proposed
Strategic Directions.



Proposed Strategic
Roadmap: Strategic
Directions

Dr. Theresa Battle, Superintendent

May 26, 2022

one

Burnsville Eagan Savage



Overview

Vision & Values Review

Strategic Directions Development Process

Final Proposed Strategic Directions
Next Steps

Dne Strategic Directions Update

Burnsville - Eagan - Savage
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Vision & Core Values

53

Developed during 2020-21 school year
Adopted May 2021

We will be a school district that provides transformative learning experiences that
mirror students’ own stories, and where students will:

e Be equipped to meet rigorous academic challenges that build their capacity to
pursue excellence,

e Embrace the humanity of all people and welcome diverse perspectives and
voices, and

e Be supported by a caring community that sparks their curiosity and fuels their
progress down a self-determined path.

Dne Strategic Directions Update

Burnsville - Eagan - Savage



Vision & Core Values

In District 191, we believe in (stand for) ...

Caring Community
Cultural Proficiency
Future Readiness
Inclusive Partnership
Student Agency

www.isd191.org/discover/strategic-plan

Dne Strategic Directions Update

Burnsville - Eagan - Savage
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http://www.isd191.org/discover/strategic-plan

Strategic Directions Development

Timeline

August 2021 - Barriers & Directions Workshop

April 7, 2022 - District, school & program leader feedback

April 20, 2022 - Small group review & refinement

May 2022 - Executive Leadership Team review

May 26 - Present draft strategic directions to Board for discussion

Dne Strategic Directions Update

Burnsville - Eagan - Savage
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Strategic Directions Development

56

Final Proposed Strategic Directions

e C(Creating space and opportunity for each and every voice to be heard

e Actively leading by developing and sustaining a diverse and equitable
education system

e Supporting and leveraging innovation to improve student outcomes and
district culture

e Engaging our community to ensure common understanding of our
Strategic Roadmap and the district work to support it

Dne Strategic Directions Update

Burnsville - Eagan - Savage



Next Steps

e Superintendent and Instructional Leadership Team will attend the
American Association of School Administrators (AASA) conference to
strengthen instructional framework and map out Strategic Direction
implementation team process

e Fall 2021 implementation teams convened

e Late Fall 2022 Implementation plans finalized

e Dashboard Indicators finalized

Dne Strategic Directions Update

Burnsville - Eagan - Savage
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Future Ready. Community Strong.
Agendal lll.G.
May 26, 2022
To: Board of Education
From: Dr. Theresa Battle, superintendent, and Bernie Bien, MS, BSN, RN, lead licensed
nurse
Date: May 17, 2022
Re: Update about COVID-19

Receive an update about COVID-19 from Dr. Theresa Battle, superintendent, and Bernie Bien, MS,
BSN, RN, lead licensed nurse.
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COVID-19 UPDATE

Dr. Theresa Battle, superintendent,
and Bernie Bien, MS, BSN, RN, Lead
Licensed School Nurse

May 26, 2022



District

Centers for Disease Control (CDC) Guidance Revised 2-25-2022

61

COVID-19 Community Level

A measure of the impact of COVID-19 iliness on health and
health care systems

e New cases in the community
e New admissions due to COVID-19
In-patient beds occupied by COVID-19 patients

https://www.cdc.gov/coronavirus/2019-ncov/science/community-|
evels.htmi

one

Future Ready. Community Strong.


https://www.cdc.gov/coronavirus/2019-ncov/science/community-levels.html
https://www.cdc.gov/coronavirus/2019-ncov/science/community-levels.html

COVID-19 Community Levels

New COVID-19 Cases
Per 100,000 people in Indicators Medium
the past 7 days
New COVID-19 admissions per 100,000
: 10.0-19.9
population (7-day total)
Fewer than 200
Percent of staffed inpatient beds
occupied by COVID-19 patients (7-day 10.0-14.9%
average)
New COVID-19 admissions per 100,000
: NA <10.0
population (7-day total)
200 or more
Percent of staffed inpatient beds
occupied by COVID-19 patients (7-day NA <10.0%
average)



District

Centers for Disease Control (CDC) Guidance Revised 5/20/2022

63

AN £
Dakota County and Scott County Community Level is Medium (hy )/
v
People with symptoms, a positive test, or exposure to someone with COVID-19 should wear a mask.
Stay up to date with COVID-19 Vaccines

® People may choose to mask at any time.

When the Community Level is HIGH, CDC recommends

e Wear a mask indoors in public
e Stay up to date with COVID-19 vaccines

https://www.cdc.gov/coronavirus/2019-ncov/your-health/covid-by-county.htm])

one

Future Ready. Community Strong.



https://www.cdc.gov/coronavirus/2019-ncov/prevent-getting-sick/about-face-coverings.html
https://www.cdc.gov/coronavirus/2019-ncov/vaccines/stay-up-to-date.html
http://www.cdc.gov/coronavirus/2019-ncov/your-health/covid-by-county.html

District

COVID-19 Data Report

District 191 Data
® Total cases for Staff and Students

one

Future Ready. Community Strong.
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District

COVID Mitigation Strategies

Maintain current mitigation strategies

Ventilation and filtration
Cleaning and disinfection
Promote physical distancing
Support student and staff staying home when sick
Case tracking and surveillance
Promote vaccination opportunities
Promote respiratory and hand hygiene
Testing opportunities and resources for students and staff
Provide guidance regarding isolation and quarantine
o https://www.cdc.gov/coronavirus/2019-ncov/hcp/duration-isolation.html

one

Future Ready. Community Strong.
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https://www.cdc.gov/coronavirus/2019-ncov/hcp/duration-isolation.html

District

Tier 1

Double Down

Classroom letter providing information about cases and doubling down mitigation.
Staff and students are encouraged to wear a mask.

Addition of air purifiers in the space.

Health Office evaluation of ill symptoms and individualized guidance.

Additional mitigation strategies are site / program specific with a focus on physical
distancing and cohorting.

one

Future Ready. Community Strong.
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District

Tier 2 and Tier 3

Communication with building/community of COVID-19 situation
COVID Athletics and Activities Committee meetings resume
Promote staff and students being Up to Date with boosters
Consultation with Public Health Experts:
Local Public Health, MDH, and Regional Support, COVID Advisory Team
Consideration of shift to Distance Learning
e Consideration for masking requirement

Metrics for consideration: Staffing, Community Levels, COVID-19 cases

one

Future Ready. Community Strong.
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COVID-19 Report
May 26, 2022
Bernie Bien, MS, BSN, RN, Lead Licensed Nurse

Thank you for the invitation to provide you and the community with an update of our
COVID status and the District mitigations for promoting health and safety. Even though
| have not been at this table, COVID-19 surveillance has continued along with meetings
with our public health experts on the local level and the state and the COVID advisory
committee.

COVID-19 Community Level Revised
As you recall, in February, CDC replaced the Level of Transmission metric with a new
metric,identified as the COVID-19 Community Level. The intention of this tool is to
provide a measurement that reflects the impact of COVID-19 illness on health and
health care systems. The level of Transmission is still a component of this new metric.
The additional metrics include:

e Percentage of hospital beds being used by patients with COVID-19,

e new COVID-19 hospital admissions

These indicators combined,result in three COVID Community Levels: low, medium, and
high.

According to the data from the CDC posting for Thursday May 26th:

CASE RATE

Dakota (last week- 271) this week 240.78

Scott  (last week- 244) this week 201.32

PERCENTAGE OF HOSPITAL BEDS BEING USED BY COVID PATIENTS

Last week Scott and Dakota were at 7.9%. Dakota County is at 7.7 % and Scott county
is 8.9%. .

NEW COVID HOSPITAL ADMISSIONS

Last week Dakota was at 6.3% and Scott at 5.0%. Dakota County is at 5.6% and Scott
county at 5.3%.

Currently both counties are listed in the medium category for COVID community level.
Forecasting two weeks ago indicated we would reach 10% which would have bumped
us up into the High Community Level. When a community level reaches high, CDC
recommends masking when indoors.

Today our data is promising; however, we still need to be cautious because waste water
continues to show a viral load.

ISD 191 Data
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Omicron 1 impacted us following winter break, those numbers fell rapidly during
January and remained somewhat flat until May with Omicron B2 surfaced. We are not
seeing the surge in cases that we did in January however we are seeing an uptick. The
highest reported weekly cases for students during the January Omicron B1 surge was
309 and staff 67.

Last week we saw the most cases for the month of May.

That total includes:

91 for students and 34 for staff.

So far this week we have seen 34 cases for students and 22 for staff.

Even though our cases flattened during February to May, mitigation continued. What
we do for COVID impacts the spread of many communicable illnesses. The health
offices continue surveillance through tracking and providing individualized guidance for
isolation or quarantine based on MDH and CDC guidance. This includes reviewing the
eligibility criteria for a shortened isolation and quarantine.

We continue to promote vaccination clinics. On Tuesday, Dakota County hosted a
vaccine clinic at BHS. Follow up from Dakota County indicated that “this was the best
clinic they have seen in the last 6 months”. 61 individuals received vaccinations and
almost half were in the 5-11 age group which in general has the lowest vaccination rate.
| would like to thank the BHS staff and the communications department for helping to
make this clinic a success.

The surveillance that occurs in each building by the health office includes alerting the
COVID team of suspected transmission in a classroom or program. In order to support
in-person learning, we developed a tier approach to mitigation. Tier 1 is what we call
Doubling Down. Actions in this category include: communication with families of the
situation and encouraging consideration for mask wearing. Along with increasing
ventilation by adding air purifiers to the classroom.

We have implemented tier 1 only a couple of times and these actions were effective in
halting transmission.

Shifting to a Tier 2 or 3 may occur if Tier 1 is not effective. Other important metrics for
consideration for the shift may include staffing, community levels and what our internal
data is demonstrating. When we get to this tier, balancing risk and benefit becomes
critical. This tier involves collaborating with experts and determining the best next steps
and the potential addition of mitigation strategies as we strive to stay in Tier 2.

Tier 3 would be the consideration for change in masking guidance or learning model
shift.
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Future Ready. Community Strong.

Agenda lll.H.
May 26, 2022

Board of Education
Dr. Theresa Battle, superintendent

Lesley Chester, board chair
May 17, 2022

Committee, Board Appointment and School Assignment Reports

Receive reports on Board committees, appointments, and school assignments.

Committees:

Policy Review Committee — Toni Conner

Negotiations Committee — Abigail Alt

Legislative Committee — Scott Hume

Student Performance and Achievement Committee — Lesley Chester

Board Appointments:

AMSD (Association of Metropolitan School Districts) — Toni Conner
District 917 — Lesley Chester

Burnsville High School Hall of Fame — Scott Hume

Burnsville Chamber of Commerce Policy Committee — Toni Conner
Foundation 191 — Sue Said

MSBA (Minnesota School Boards Association) — Scott Hume
MSHSL (Minnesota State High School League) — Eric Miller
Burnsville Fire Muster and Community Celebration — Abigail Alt

School Assignments:

Abigail Alt Hidden Valley Elementary School
Lesley Chester Willam Byrne Elementary School
Toni Conner Eagle Ridge Middle School

Scott Hume Gideon Pond Elementary School
Eric Miller Sky Oaks Elementary School
Sue Said Edward Neill Elementary School
Anna Werb Burnsville High School




School Board Minutes
INDEPENDENT SCHOOL DISTRICT 191
May 12, 2022

The regular meeting of the Board of Education was called to order by Chair
Chester at 6:30 p.m. The meeting was held at Diamondhead Education
Center, 200 West Burnsville Parkway, Burnsville, MN, 55337.

Directors Alt, Hume, Miller, Said, Werb and Chair Chester were present.
Conner was absent. Superintendent Battle, Student Representative Zoe
Olson, administrators, staff and members of the public were also present.

Chair Chester welcomed the audience and asked Werb to lead the Pledge
of Allegiance.

Moved by Miller, seconded by Alt, to approve the agenda. The motion
carried unanimously (6, 0).

Received a report about the Strategic Roadmap: Draft Strategic Directions
and Dashboard Update from Dr. Theresa Battle, superintendent.

Received a report about the 2022 Radon Report from Dave Lake,
director of operation.

Received a report about the School Resource Officer (SRO) Update
from Dave Helke, and Dr. Chris Bellmont, principals.

Received a report from Zoe Olson, student representative.
Received a report from Dr. Theresa Battle, superintendent.

Received reports from board members Alt and Chester.

Moved by Hume, seconded by Werb, to approve the consent agenda.
-Approve minutes of the April 28, 20222, regular meeting.

-Approve personnel recommendations for Maggie Mayernik, Kari
Orlando, Harrison Owings, Denae Heckmann, Eiley Misfeldt, Isis
Buchanan, Kristen Reichert, Lori Brevik, Catherine Neily, Jennifer
Williamson, Kellie Petroskey, Susan Hanson, Annette Hardt, Laurie
Koechlein, Malaz Mohamed Ahmed, Kellie Petroskey, and Loralie
Van Der Woude.

-Adopt a resolution to approve and accept donations as presented.
-Receive a report about the Listening Session on April 28, 2022.
-Approve, on a first reading basis, non-substantive changes to

Policies 603: Curriculum Development, 604: Instructional Curriculum, and
609: Religion.

Call to Order

Attendance

Welcome and
Pledge

Agenda

Reports

Consent Agenda
Minutes
Personnel

Donations
Listening Session
Policies
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-Approve no changes to Policy 699: Teaching About Controversial Issues.

The motion carried unanimously (6, 0).

Moved by Werb, seconded by Said, to approve the proposed revisions
and re-adopt the unchanged language in the 2022—-2023 Pro-Pay
Memorandum of Understanding with the Burnsville Education
Association. The motion carried unanimously after discussion (6, 0).

Moved by Hume, seconded by Alt, to approve, on a first reading basis,
changes to Policies 605: Alternative Programs, and 606: Instructional
Resources. The motion carried unanimously (6, 0).

Moved by Said, seconded by Hume, to approve, on a first reading basis,
changes to Policy 701: Establishment and Adoption of School District
Budget. (6, 0).

Adjourn at 7:17 p.m. to a Board Retreat about Board Member
Onboarding and Board Self-Evaluation Next Steps.

The workshop began at 7:27 p.m. and ended at 8:41 p.m.

May 26, 2022

Abigail Alt, clerk Date approved
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Adjourn to a Board
Retreat



May 26th, 2022- Final

TO:

FROM:

DATE:
RE:

CLASSIFICATION

Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Certified
Classified
Classified
Classified
Classified
Classified
Classified
Classified
Classified
Classified
Classified
Classified
Classified
Classified
Classified
Classified
Classified
Classified
Classified

Burnsville-Eagan-Savage Public Schools
Independent School District 191
Human Resources

Members, Board of Education
Dr. Theresa Battle, Superintendent

Stacey Sovine, Executive Director of Human Resources

May 26th, 2022 Final
Recommended Personnel Changes

POSITION

ACTION CONTROL NAME
Appointment Kristi Oscarson Wanzek
Change of Assignment Rebecca Akerson
Resignation Kathryn Prugh Ploehn
Resignation Kirsten Van Hoorn
Resignation Kristi Oscarson Wanzek
Resignation Layne Bell
Resignation Madeline McNeil
Resignation Mohamed Selim
Resignation Sheila Spaulding
Retirement Larry Opatz
Appointment Amold Andreasen
Appointment David Molina Urgiles
Appointment David Shaw
Appointment Jamie Schonewill
Appointment John Nemetz
Appointment Kyle Davis

Change of Assignment Daniel Hartman
Leave of Absence Kellie Petroskey
Recall Julissa Garcia

Rescind Resignation Kellie Petroskey
Rescind Resignation Shelly Kowalski

Resignation Brian Gersich
Resignation Loralie Van Der Woude
Resignation Loralie Van Der Woude
Resignation Mark Riggs
Resignation Nicole Soley
Resignation Sharon McCray
Retirement Tracy Ringger

LOCATION

District-wide

Burnsville High School

Sky Oaks Elementary School
Nicollet Middle School
District-wide

Burnsville High School

Nicollet Middle School

Eagle Ridge Middle School
ECSE Center

District-wide

Burnsville High School

ECSE Center

Burnsville High School

Virtual Academy

Nicollet Middle School
Burnsville High School

Nicollet Middle School
Diamondhead Education Center
Diamondhead Education Center
Diamondhead Education Center
WM. Byrne Elementary School
Diamondhead Education Center
Burnsville High School
Burnsville High School
Burnsville High School
Burnsville High School

Eagle Ridge Middle School
Vista View Elementary School

Agenda Item IV.A.2

POSITION

Special Education Supervisor
AA Pathway Coordinator
Teacher

Teacher

Teacher

Teacher

Teacher

Principal

Teacher

Teacher

Baseball Assistant Coach
Custodian

Girls Basketball Head Coach
Clerical Level 4

Science Fair Leader
Custodian

Educational Assistant

Admin Assistant

Secretary

Admin Assistant

Educational Assistant Level 4
Assistant Superintendent
National Honor Society Advisor
Golf Coach

Student Council Advisor
National Honor Society Advisor
Educational Assistant
Educational Assistant Level 4

74

EFFECTIVE DATE

711/2022

2022-2023 School Year
6/10/2022

6/10/2022

6/30/2022

6/10/2022

6/10/2022

5/23/2022

71292022

9/2/2022

Spring Season
5/19/2022

Winter Season
71112022

2022-2023 School Year
5/19/2022

2022-2023 School Year
2022-2023 School Year
711/2022

6/30/2022

6/9/2022

6/30/2022

2022-2023 School Year
6/15/2022

5/13/2022

2022-2023 School Year
5/20/2022

6/9/2022



District

Future Ready. Community Strong.

Agenda IV.A.3.
May 26, 2022

To: Members, Board of Education
Dr. Theresa Battle, superintendent

From: Lisa K. Rider, executive director of business services
Date: May 19, 2022

RECOMMENDATION: To adopt a resolution to approve and accept donations as presented.

RESOLUTION TO ACCEPT DONATIONS

WHEREAS,

1. School Board Policy 706 establishes guidelines for the acceptance of gifts to the
District; and

2. Minnesota Statute 123B.02, Subd. 6 states the School Board may receive, for the
benefit of the district, bequests, donations, or gifts for any proper purpose and apply
the same to the purpose designated; and

3. Minnesota Statute 465.03 states the School Board may accept a grant or devise of
real or personal property only by the adoption of a resolution approved by two-thirds
of its members; and

4. Businesses and individuals have submitted donations to the district;

THEREFORE, BE IT RESOLVED by the School Board of ISD 191 to approve and accept
with appreciation the donations as presented below and to permit their use as designated
by the donors.

Moved by: Seconded by:

Members in favor of the motion: Members opposed:

Whereupon said Resolution was declared duly passed and adopted on May 26, 2022.

Clerk — Board of Education
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Date Donor Recipient Terms Donation
Mackin Educational All ISD191 In-Kind (goods or 18 boxes of
5/12/2022 Resources K-12 School Libraries services) non-fiction books
5/12/2022 | BHS Boys Booster Club Burnsville High School Cash (monetary) $4,550.00
Burnsville Band Boosters

5/13/2022 Association Burnsville High School Cash (monetary) $4,904.00
5/16/2022 Anonymous Food & Nutrition Services Cash (monetary) 58.98
5/16/2022 Jessica Warren Food & Nutrition Services Cash (monetary) $0.95

Total monetary donation received: $9,513.93
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Future Ready. Community Strong.
Agenda IV.A.4
May 26, 2022
To: Dr. Theresa Battle, superintendent and Board of Education
From: Lisa K. Rider, executive director of business services
Date: May 16, 2022
Re: March Payroll, Claims and Receipts

Recommendation: That the Board approves March payroll checks in the net amount of $4,136,954.07.
March claims to date, wire transfers and adjustments totaling $7,719,184.17.

Also, that the Board accepts March receipts of $14,068,556.27 and investments for the General Fund,
2015A School Building Bonds, and OPEB of $60,415,796.28 as of March 16, 2022.

March payroll, wire transfers, claims and receipts have been prepared under the direction of
Tyler Dehne, Director of Finance, and are presented for approval by the School Board.

LKR/mw/nd



INDEPENDENT SCHOOL DISTRICT 191

FINANCIAL REPORT
March 2022
Cash Receipts

Receipts
Miscellaneous Adjustments

TOTAL MARCH CASH RECEIVED

CASH DISBURSEMENTS

March
Payroll

A/P

March Claims Checks 483941-484270
Capital One 6000000592-6000000611
ACH-Vendor&Emp 9000002868-9000002972

March A/P Wires+P-card+Fleet card
March Bank Fees

TOTAL MARCH CASH DISBURSED

TOTAL TO BE APPROVED

$14,068,556.27

$4,136,954.07

$2,268,924.75
$88,937.98
$48,861.56

$5,307,366.10
$5,093.78

78

$14,068,556.27

(Original Cost)

$11,856,138.24

$11,856,138.24

Money Market Investments 3/31/2022
GENERAL FUND $7,610,538.09 $40,066,206.03 $47,676,744.12
OPEB $93,587.22 $6,423,078.24 $6,516,665.46
OPEB EQUITY INV THROUGH February 28,2022 $40,995.33 $5,765,143.40 $5,806,138.73
2015A SCHOOL BUILDING BONDS $416,247.97 $0.00 $416,247.97
$8,161,368.61 $52,254,427.67 $60,415,796.28

Note: The attached investment reports are provided by our investment advisor, PMA Financial Network, Inc. These reports include our investment and

money market balances.



Total Portfolio Report

Report as of 3/31/2022

mntrust

Burnsville ISD 191 (31134-101 - General Fund)

Type Holding ID Settle Date Maturity FDIC # Instrument Cost
IS 03/31/2022 IS Balance $7,610,538.09
LTD 03/31/2022 LTD Balance
SDA 252378 03/31/2022 Savings Deposit Account - BELL BANK $15,262,707.48
TS TS-293707-1 03/25/2022 04/25/2022 4 MN TRUST TERM SERIES $7,000,000.00
CD CD-289647-1 05/10/2021 05/10/2022 57512 WESTERN ALLIANCE BANK / TORREY PINES BANK $249,600.00
CD CD-291024-1 08/16/2021 08/16/2022 33539 PREFERRED BANK $249,700.00
CD CD-289646-1 05/10/2021 11/07/2022 4147 BANK 7 $249,400.00
TS TS-292393-1 11/19/2021 11/15/2022 4 MN TRUST TERM SERIES $3,000,000.00
CD CD-292746-1 12/13/2021 12/13/2022 68430 LATINO COMMUNITY CREDIT UNION $249,500.00
TS TS-292821-1 12/17/2021 12/16/2022 4 MN TRUST TERM SERIES $2,000,000.00
DTC SEC-49920-1 12/29/2021 12/29/2022 168 STATE BANK INDIA $249,422.54
CD CD-289645-1 05/10/2021 05/11/2023 60269 GREENSTATE CREDIT UNION $249,200.00
DTC SEC-48342-1 05/14/2021 05/15/2023 296 BMW BANK NORTH AMERICA $249,099.57
CD CD-291023-1 08/16/2021 08/18/2023 58629 ALLEGIANCE BANK TEXAS $249,000.00
DTC SEC-48820-1 08/25/2021 08/25/2023 929 UBS BANK USA $249,743.75
DTC SEC-48853-1 08/25/2021 08/25/2023 285 SALLIE MAE BANK/SALT LKE $249,742.33
DTC SEC-48854-1 08/30/2021 08/30/2023 285 STATE BANK OF INDIA $249,742.33
Sub Totals - $37,617,396.09
Totals — $37,617,396.09
4/1/2022 | 01:26:41 PM For informational purposes only.

PMA Financial Network
2135 CityGate Lane

7th Floor

Naperville, IL 6056379

Phone: 630-657-6400
Fax: 630-718-8701

Par-Val/Mat. Val
$7,610,538.09
$10,051,371.90
$15,262,707.48
$7,000,951.24
$249,974.40
$249,950.26
$249,899.92
$3,003,560.55
$249,949.10
$2,003,390.69
$249,000.00
$249,948.63
$249,000.00
$249,501.86
$249,000.00
$249,000.00
$249,000.00
$47,676,744.12

$47,676,744.12

Rate

0.160
0.150
0.100
0.134
0.120
0.180
0.170
0.180
0.150
0.130
0.101
0.150
0.201
0.201

1/2



Time and Dollar Weighted Average Portfolio Yield: 0.15%
Weighted Average Portfolio Maturity: 157.42 Days
Note: Weighted Yield & Weighted Average Portfolio Maturity are calculated using “Market Value” and are only based on the fixed rate investments (excluding SDA investments). 80

Portfolio Summary

Type Allocation (%) Allocation ($) Description

DTC 2.57 $1,226,833.70 Certificate of Deposit

SDA 32.03 $15,262,707.48 SDA Account

TS 25.18 $12,000,000.00 Term Series

CD 3.14 $1,496,400.00 | Certificate of Deposit

IS 15.97 $7,610,538.09 IS Account

LTD 21.10 $10,051,371.90 LTD Account
Index

Cost is comprised of the total amount you paid for the investment including any fees and commissions.
Rate is the average monthly rate for liquid investments or the rate on the last business day of the month for SDA investments or the yield to maturity or yield to worst for fixed term investments.
FacelPar is the amount received at maturity for fixed rate investments.

Market Value reflects the market value as reported by an independent third-party pricing service. Certificates of Deposit and other assets for which market pricing is not readily available from a
third-party pricing service are listed at “Cost”.

CD - Certificates of Deposit, CP - Commercial Paper, ISC - Investment Shares Class, MMA - Money Market Account, SEC - Government Securities, TS - Term Series

4/1/2022 | 01:26:41 PM For informational purposes only. 2/2



mMntrust

Total Portfolio Report

Burnsville ISD 191 (31134-301 - 2009 Opeb Trust)

Type
IS
SEC
SEC
SEC
SEC
SEC
SE@
SEC
SEC
SEC
CD

Holding ID

SEC-47620-1
SEC-48055-1
SEC-48065-1
SEC-47613-1
SEC-48075-1
SEC-48062-1
SEC-48054-1
SEC-48044-1
SEC-49708-1
CD-279751-1

4/1/2022 | 01:27:48 PM

Settle Date
03/31/2022
02/08/2021
02/26/2021
03/02/2021
01/08/2021
03/09/2021
03/23/2021
02/26/2021
02/24/2021
11/22/2021
01/21/2020

Maturity

12/15/2022
02/15/2023
03/01/2023
08/01/2023
08/15/2023
09/01/2023
10/01/2023
12/01/2023
11/15/2024
01/21/2025

FDIC #

215
252
256
256
504
256
256

944
14445

Report as of 3/31/2022

Instrument

IS Balance

KANE COOK & DU PAGE C

MANSFIELD ISD-B-REF

SAINT LOUIS CNTY

SAN MARCOS ISD-REF

SAN MARCOS CTFS OBLIG

ROCK CO-TXBL-REF

HAWAII-EY-REF

DEWITT ETC CO CCD #54

US TREASURY N/B

FARMERS AND MERCHANTS UNION BANK
Sub Totals

Totals -

For informational purposes only.

Cost
$93,587.22
$1,002,770.00
$339,747.60
$367,458.15
$1,648,935.00
$322,877.50
$1,001,700.00
$247,953.20
$619,482.30
$927,109.95
$228,200.00
$6,799,820.92

$6,799,820.92

PMA Financial Network
2135 CityGate Lane

7th Floor

Naperville, IL 60563
Phone: 630-657-6400
Fax: 630-718-8701

Par-Val/Mat. Val
$93,587.22
$1,000,000.00
$310,000.00
$335,000.00
$1,500,000.00
$295,000.00
$1,000,000.00
$220,000.00
$590,000.00
$925,000.00
$248,078.24
$6,516,665.46

$6,516,665.46

Rate

0.100
0.120
0.140
0.120
0.110
0.130
0.100
0.190
0.672
1.740

1/2



Time and Dollar Weighted Average Portfolio Yield: 0.37%
Weighted Average Portfolio Maturity: 539.28 Days

Note: Weighted Yield & Weighted Average Portfolio Maturity are calculated using “Market Value” and are only based on the fixed rate investments (excluding SDA investments). 82

Portfolio Summary

Type Allocation (%) Allocation ($) Description
SEC 95.04 $6,169,829.33 Securities
CD 3.52 $228,200.00 Certificate of Deposit
IS 1.44 $93,587.22 IS Account
Index
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