
Agenda 
 

Lyon County School District Board of Trustees 
 
A Meeting of the Board of Trustees of Lyon County School District will be held on Tuesday, 
November 17, 2026, beginning at 6:30 PM at the following location: 

Yerington Intermediate School, at the Multipurpose Room Across Pearl Street from the 
School Entrance, 215 Pearl St., Yerington, NV 89447 

 
The subjects to be discussed or considered upon which any formal action may be taken are listed 
below. Items do not have to be taken in the order shown on this meeting notice. 
 
In the event that you are unable to attend the LCSD Board of Trustees meeting, you may submit 
public comment by 12:00 pm the day of the board meeting by clicking here.  Public comment 
will be forwarded to all LCSD Trustees prior to the board meeting.  Please note that this link is 
monitored for public comment only.   
 

1. CALL TO ORDER 
2. PLEDGE OF ALLEGIANCE 
3. WELCOME OF GUESTS 
4. APPROVAL OF AGENDA 
5. APPROVAL OF MINUTES 
6. BOARD MEMBER REPORTS 
7. STUDENT REPRESENTATIVE REPORT 
8. ATTITUDE OF GRATITUDE 
9. SUPERINTENDENT REPORT 
10. PUBLIC PARTICIPATION: At this time, the public is invited to address the Board on 
items over which the Board has jurisdiction or control. If you wish to speak, step up to the 
table, be seated, and state your name. Your comments are limited to no more than three 
minutes per agenda item with a maximum of ten minutes total.  In consideration of others, 
avoid repetition or designate a spokesperson to speak on behalf of your group. Although this 
Board does not restrict comments based upon viewpoint, comments will be prohibited if they 
are willfully disruptive, slanderous, amount to personal attacks or interfere with the rights of 
other speakers. Comments made during this time will be monitored by the Board President. 
The Board will conduct public comments after each item on the agenda on which action may 
be taken, before the Board takes action.  
Comments submitted electronically will be included in the minutes of the meeting. 
11. CONSENT AGENDA (FOR POSSIBLE ACTION): Per LCSD Board Policy BDD: 
Board Meeting Procedures, all matters listed under the consent agenda are considered 
routine and may be acted upon by the Board of School Trustees with one action and without 
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discussion. During this meeting, any member of the Board may request that an item be 
removed from the consent agenda, discussed, and acted upon separately. 

A. Trustee Questions & Answers: This information will be posted after 12:00 pm the 
day of the board meeting if questions are asked. 
B. Request for Early Graduation/HSE (confidential) 
C. Personnel Reports 
D. Vehicle Purchase 
E. Travel 
F. District Financial Report 
Vouchers 1097, 1096, 1100, 1099, 1104, 1103, 1108, 1107, 1125, 1124 
Total $3,809,312.97 

12. ACCEPTANCE OF DONATIONS 
13. (For Possible Action) Discussion and possible action regarding the results 
of the 2026 Spring Assessments (ACT, CRT, CTE, SBAC, WIDA). This item is 
being presented by Executive Directors of Educational Services Heather Moyle 
and Jim Gianotti and Professional Development Data Manager Damon Etter. 
14. (For Possible Action) Discussion and possible action regarding a review of 
the District Improvement Plan. This item is being presented by Deputy 
Superintendent Stacey Cooper. 
15. (For Possible Action) Discussion and possible action on LCSD Retention 
and Recruitment Plan. This item is being presented by Executive Director of 
Human Resources BillieJo Hogan. 
16. (For Possible Action) Discussion and possible action regarding updates 
from Smith Valley and Yerington school principals. This item is being presented 
by principals Stephanie Coplan, Rich Fortier, Scott Gillespie, and Kathy 
Bomba-Edgerton. 
17. (For Possible Action) Discussion and possible action regarding New LCSD 
Policy GBCFA: Personal Vehicle Use as a first reading. This item is being 
presented by Executive Director of Human Resources BillieJo Hogan. 
18. (For Possible Action) Discussion and possible action regarding revisions to 
LCSD Policy GBBP: Information Technology as a first reading. This item is 
being presented by Executive Director of Human Resources BillieJo Hogan. 
19. (For Possible Action) Discussion and possible action regarding revisions to 
LCSD Policy GBBPA: Social Networking (Social Media) as a first reading. 
This item is being presented by Executive Director of Human Resources 
BillieJo Hogan. 
20. (For Possible Action) Discussion and possible action regarding revisions to the 
following LCSD Policies as a second and final reading. No changes were made to these 
policies after the first reading, except JECBB. Changes are highlighted.  Any member of the 
Board may request that a policy be removed and discussed and acted upon separately. 
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A. LCSD Policy GBBD: Employment Disabilities 
B. LCSD Policy GBBE: Drug and Alcohol Free Workplace 
C. LCSD Policy JECBB: Student Open Enrollment/Variances 

21. (For Possible Action) Discussion and possible action on agenda items for future board 
meetings and/or information item requests, including a summary by the superintendent. This 
item is being presented by Board President Hendrix and Superintendent Tim Logan. 
22. PUBLIC PARTICIPATION: At this time, the public is invited to address the Board on 
items over which the Board has jurisdiction or control. If you wish to speak, step up to the 
table, be seated, and state your name. Your comments are limited to no more than three 
minutes per agenda item with a maximum of ten minutes total.  In consideration of others, 
avoid repetition or designate a spokesperson to speak on behalf of your group. Although this 
Board does not restrict comments based upon viewpoint, comments will be prohibited if they 
are willfully disruptive, slanderous, amount to personal attacks or interfere with the rights of 
other speakers. Comments made during this time will be monitored by the Board President. 
The Board will conduct public comments after each item on the agenda on which action may 
be taken, before the Board takes action.  
Comments submitted electronically will be included in the minutes of the meeting. 
23. ADJOURN: 

 
 
If you have questions or public records requests, please contact the LCSD Communications and 
Public Relations Officer at (Communications@lyoncsd.org). 
 
 
The notice for this meeting was posted at the Lyon County School District Administrative Office and posted to the Lyon 
County School District website (http://lyoncsd.org) and the Nevada Public Notice Website (http://notice.nv.gov) in 
accordance with NRS 241.020 (3) (b).  
 
LYON COUNTY SCHOOL DISTRICT STATEMENT OF NONDISCRIMINATION AND ACCESSIBILITY  
The Lyon County School District does not discriminate on the basis of race, color, national origin, gender, disability or age in any of 
its policies, procedures, or practices, in compliance with Title VI of the Civil Rights Act of 1964 (pertaining to race, color, and national 
origin), Title IX of the Educational Amendments of 1972, section 504 of the Rehabilitation Act, the Americans with Disabilities Act, and 
Age Discrimination Act of 1975, and any other pertinent statute or requirement. This Non-Discrimination policy covers admission, 
access, treatment, and employment in the District’s programs and activities, including Occupational Education. For information 
regarding opportunities, policies, or the filing of grievances, contact your school principal.  
The Lyon County School District is pleased to provide accommodations for the handicapped or disabled. Members of the public who 
are disabled and require special accommodations or assistance at the meeting are requested to notify the Administrative Assistant to 
the Superintendent and Board of Trustees in writing at 25 E. Goldfield Ave., Yerington, NV 89447, email mheim@lyoncsd.org, or call 
(775) 463-6800 Ext. 10034 at least one week prior to the meeting. 
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MINUTES 

Lyon County School District 
Board of Trustees 

A meeting of the Board of Trustees of Lyon County School District was held October 27, 2026, 
beginning at 6:30 pm Meeting at Professional Learning Center, PLC, located on the SSES 
Campus, 3800 W. Spruce St., Silver Springs, NV 89429. 

1. CALL TO ORDER

The meeting was called to order at 6:30 pm.

2. PLEDGE OF ALLEGIANCE

The Pledge of Allegiance was led by President Hendrix.

3. WELCOME OF GUESTS

President Hendrix welcomed guests and staff.
In attendance
Board President Tom Hendrix
Board Clerk Dawn Carson
Trustee Elmer Bull
Trustee Darin Farr
Trustee Kallie Day
Trustee Sherry Parsons
Trustee James Whisler

Superintendent Tim Logan
Deputy Superintendent Stacey Cooper
Executive Director of Human Resources BillieJo Hogan
Executive Director of Special Services Rachel Stewart
Executive Director of Educational Services Heather Moyle
Executive Director of Educational Services Jim Gianotti
CAPRO Skyler Nicholas, Margaret Heim, Don Lattin, Michael Moore, Scarlet Garvin, Jackie
Kingston, Patrick Whitehead, Monie Byers, Jed Marciniak, Amber Cross, Dusti Houk, Ted
Ziegenfuss, Erin Linde, Alfredo Martinez, Hope Holt, Morgyn Phoenix, Madi McDermott,
Jacob Rully, Vince Spoon, Shaunte Ibarra-Beltrami

4. APPROVAL OF AGENDA

Trustee Parsons made a motion that the Board approve the agenda.
Trustee Carson seconded.
With no further discussion, the motion carried 7-0.

5. APPROVAL OF MINUTES
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Trustee Parsons made a motion that the Board approve the minutes as written. 
Trustee Day seconded.  
With no further discussion, the motion carried 7-0. 
 

6. BOARD MEMBER REPORTS 
 
Trustee Whisler presented a Challenge Coin to Anna Brueher, SSHS Lead Librarian. She has 
been with the district for many years as a champion for students, providing unwavering 
support to staff and students. He also attended the Perkins Advisory meeting and learned that 
Fernley High School (FHS) and Yerington Intermediate School (YIS) passed the Fire locker 
Quality Program Review, the only two schools in the state to pass.  
Trustee Parsons spoke on a successful golf fundraiser for FHS, and attended several events 
including volleyball and football games. 
Trustee Day thanked the students who came to the dinner, gave congratulations to Anna 
Brueher, and congratulated FHS FFA for their recent success at Nationals.  She spent time 
meeting with parents all over the district to hear their concerns.  She attended the Healthy 
Community Coalition (HCC) advisory meeting and a POOLPACT conference, and attended 
the SES Halloween Dance. 
Trustee Bull attended the Yerington High School (YHS) Homecoming games, school tours in 
Yerington, and visited with Yerington Elementary School (YES) admin. He participated in a 
meeting with district leaders and YHS to discuss opportunities to connect with the local 
community.  
Trustee Farr attended various Fernley cross-country meets and a drama event. As a parent, he 
appreciated the parent- teacher conferences and the opportunity to talk to the teachers one on 
one at FHS and Silverland Middle School (SMS).  
President Hendrix attended Silver Stage High School (SSHS) career day for students, saying it 
was well attended and informative.  He also attended the Perkins Advisory meeting and the 
Northern Regional Workforce Ready Community Taskforce that connects local employers 
with the WorkKeys program for students. Lyon County and many local businesses/employers 
were present, and other school districts were there as well.   
  

7. STUDENT REPRESENTATIVE REPORT 
 
Student representatives from SSHS, Hope Holt and Morgyn Phoenix spoke on current events 
at SSHS. Homecoming week had many activities revolving around the “Under the Sea” theme. 
They hosted a school-wide "F-clearing house" resulting in a 40% decrease in F's.  Other events 
included football, and volleyball games, senior night, and the dance. They will have a 
Halloween bash, student lead fundraisers, and a BINGO night to support the library.  
  

8. ATTITUDE OF GRATITUDE 
 
The board read notes of attitude of gratitude written by students across the district. 
 

9. SUPERINTENDENT REPORT 
 
Superintendent Logan acknowledged the many activities the trustees attended.  He spoke about 
the student representatives and explained that Scarlet Garvin was elected to sit with the board 
at meetings and contribute the voice of students.  He congratulated Anna Brueher commenting 
that her award is well-deserved for all she does for the district and students.   
At this time he had the Silver Springs principals introduce their new staff members.  
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10. PUBLIC PARTICIPATION: At this time, the public is invited to address the Board on 
items over which the Board has jurisdiction or control. If you wish to speak, step up to the 
table, be seated, and state your name. Your comments are limited to no more than three 
minutes per agenda item with a maximum of ten minutes total.  In consideration of others, 
avoid repetition or designate a spokesperson to speak on behalf of your group. Although this 
Board does not restrict comments based upon viewpoint, comments will be prohibited if they 
are willfully disruptive, slanderous, amount to personal attacks or interfere with the rights of 
other speakers. Comments made during this time will be monitored by the Board President. 
The Board will conduct public comments after each item on the agenda on which action may 
be taken, before the Board takes action. Comments submitted electronically will be included in 
the minutes of the meeting. 
 
Public comment was made by FHS Leadership teacher Jackie Kingston.  She spoke on Item 
14. She stressed the experience that students need before being placed in elected positions, and 
recalled requirements that are already in place for Student Council and other leadership 
organizations. Her comments are attached to the minutes of the meeting.  
Michael Moore asked general questions about getting information on the schools.  
Ashlee Cross, SSHS advisory teacher, and Jordyn Ward spoke on the selection process for 
students placed in leadership positions.  This letter was part of the supporting documents of 
Item 14. They shared their opinion that the policy would not be beneficial to the students.  
Madison McDermitt, a student council liaison, read from Kingston's comment on Item 14, 
stressing the importance for students to be in leadership before taking lead roles.  
FHS Principal Ryan Cross pointed out that Jackie Kingston is well qualified to share guidance 
on leadership processes.  Other districts and advisors turn to her for guidance with their 
programs and recognize her success.  He commented that many students wanted share with the 
board, but other commitments prevented them from attending. 
Patrick Whitehead, Fernley teacher, spoke on Item 21, the School Culture Survey.  He 
explained how the data from the survey helps to inform the SIP team, and other groups, 
tracking the changes in the community, and making goals to benefit the schools and students.  
They can't do this effectively when most of the student body doesn't take the survey.  He 
argued that the identity question, that made the board hesitate in making the survey an opt-out, 
is inconsequential.  They need the other pertinent information that the survey gives them.  
Also, for Item 14, he stressed that more regulation from the district in policy is the last thing 
teachers need. Teachers are professional and competent and don't need stifling policies.  
Shaunte Ibarra-Beltrami spoke on Item 21 and agreed with the last speaker. She is resident and 
parent of LCSD schools.  She commented that forms don't always make it home for parents to 
sign. She spoke on her work with victims of domestic violence and the need for students to 
have this tool, especially students who are in difficult situations.Her comments are attached to 
the minutes.  
 

11. CONSENT AGENDA (FOR POSSIBLE ACTION): Per LCSD Board Policy BDD: Board 
Meeting Procedures, all matters listed under the consent agenda are considered routine and 
may be acted upon by the Board of School Trustees with one action and without discussion. 
During this meeting, any member of the Board may request that an item be removed from the 
consent agenda, discussed, and acted upon separately. 
 
Trustee Bull made a motion that the Board approve the consent agenda as presented.  
Trustee Farr seconded.  
With no further discussion, the motion carried 7-0. 
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A. Trustee Questions & Answers: This information will be posted after 12:00 pm the day of the 
board meeting if questions are asked. 

B. Request for Early Graduation/HSE (confidential) 
C. Personnel Reports 
D. NWRPDP Annual Report 
E. Enrollment Report 
F. Class Size Reduction Report 
G. Travel 
H. District Financial Report 

Vouchers 1051, 1052, 1059, 1060, 1062, 1063, 1076, 1077 
Total $3,965,691.01 
 

12. ACCEPTANCE OF DONATIONS 
 
Trustee Farr made a motion that the Board accept the donations made to our schools.  
Trustee Day seconded.  
Trustee Parsons commented that FHS teams will benefit from the donations.  There was 
discussion about donations to the district and how they are dispersed to the general fund when 
not stipulated for specific purposes. 
With no further discussion, the motion carried 7-0. 
 

13. (For Possible Action) Discussion and possible action regarding Special Services Contracts.  
This item is being presented by Executive Director of Special Services Rachel Stewart and 
Executive Director of Human Resources BillieJo Hogan. 
 
Directors Rachel Stewart and BillieJo Hogan presented the item on the process of special 
services contracts. The district is dedicated to ensuring that every student's needs are met that 
are unique, and fluctuate and change often, sometimes daily. The Individual Education Plan 
(IEP) meetings could reveal needed changes in staffing. Some students have nursing 
requirements of 3 or up to 6 hours a day, based on unique needs.  The first course is to hire 
full-time employees. However, there are times when the law requires specialists without delay 
for students and families, when hiring a full-time person is not possible. NRS, bargaining 
agreements, laws, and policies all need to be adhered to, along with Policy IICE: Services 
Provided to Students by Outside Entities.  The district maintains a fundamental fiduciary 
responsibility to our taxpayers to deliver student services in a cost-efficient manner, and 
contracting specialized services helps to meet that standard.   
Trustee Whisler spoke about a specific situation to convert a full-time position to part-time or 
contract it out.  
District and school administration frequently review the special education needs in regard to 
staffing.   
There was discussion and clarification in regard to the fluid changes that can take place as 
students’ needs change.  Accommodations are made, workloads are changed, and contracts are 
updated as needed.  
LCSD currently has three students participating in the Path to Independence Program. They 
live on campus and have financial assistance.    
No action was taken. 
 

Break called at 8:07 pm 
Meeting called to order at 8:20 pm 
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14. (For Possible Action) Discussion and possible action regarding NEW LCSD Policy IO: 
Student Leadership/Governance as a first reading. This item is being presented by Board 
Member Darin Farr. 
 
Trustee Farr expressed his appreciation for the response to his proposed policy IO: Student 
Leadership/Goverance. He defended his proposal, noting inconsistencies between policy and 
individual school practice in regard to curricula, student activity, and when they mix.  He 
called for greater access, transperancy and accountability through policy.  He called for 2 
principles: Firstly, that when there are limited educational offerings, students need the criteria 
in advance and that selection not rest with only 1-2 individuals.  Secondly, that prior admission 
to leadership electives not be required for an otherwise qualified student to seek an elected 
student office.  He stressed that the entire student body be allowed to select.  He hopes that, 
regardless of the passing of this policy, existing policies will be reviewed that need further 
clarity and transparency, and ultimately better alignment between district and schools. 
There was discussion about students researching requirements prior to taking on leadership 
roles, the need for experience, the typical process to participate across the schools, and the 
systems they have in place that are unique to each school. 
Various students spoke about the advantages of being part of leadership.  All follow the 
guidelines of the Nevada Association of Student Council (NASC) and Nevada Interscholastic 
Activities Association (NIAA).  NASC allows school organizations to determine student 
representation at some level. SSHS caps class at 30 kids to keep it manageable.   
Trustee Farr stressed the need for a set of district guardrails to have in place with transparent 
minimum requirements across the schools, especially in regard to the changes coming to our 
variance policy.  
After further discussion regarding the current policies and existing rules in place, Trustee Farr 
withdrew the item.  He feels that attention has been made to the improvements that are needed 
and leaves it to the district to follow up on them.  
 
No action taken. 
  

15. (For Possible Action) Discussion and possible action regarding the extension of the 
superintendent's contract. This item is being presented by Board President Tom Hendrix and 
Superintendent Tim Logan. 
 
Superintendent Logan presented his employment contract that would end on June 30, 2027.  
He has not asked for any changes, just extension for 2 more years. The board memo listed 
the positive evaluations, and 28 years of experience in the district and with the Nevada 
Association of Superintendents.  He would like to continue the good work and improvements 
currently being done. 
Public comment was made by Vince Spoon who felt a negotiation is appropriate.  
Trustee Bull spoke on his positive experience working with Superintendent Logan and made 
the motion to approve the contract.  
Trustee Farr seconded.  
Other board members spoke in favor of the contract, noting that it included no pay increase, 
remained comparable to peer superintendent salaries, and aligned with goals established by the 
board. The general consensus supported the district’s current direction under Superintendent 
Logan’s leadership. 
With no further discussion, the motion carried 7-0. 
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16. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy 
JECBB: Student Variances as a first reading. This item is being presented by Deputy 
Superintendent Stacey Cooper. 
 
Revisions to policy JECBB: Student Variances are due to state initiatives allowing parents to 
choose schools outside their attendance areas within defined criteria.  The enrollment priorities 
are tiered, beginning with student residing in attendance zone, students requesting to attend a 
higher performing school, sibling/familial connections already in place at a school, and general 
inquiry.  The policy was written in collaboration with other districts and the state guidelines.  
Deputy Superintendent Cooper noted that there is a second draft of the policy, presented at this 
meeting with an edit address questions that the school administrators posed to the district.  See 
last paragraph highlighted on Policy JECBB.  
The state required that top priority would be given for students looking to attend higher 
performing schools, and also required a lottery process to be established.  The application 
window opens on June 1, closing on June 25.  Families are notified of acceptance or placement 
on waiting lists, and capacity numbers are updated by the end of the quarter and published, 
notifying families of approval of variances at that time.  The variance is permanent for the life 
of that student's career at that school.  To change, it would need an application.  Per state 
requirements, the policy no longer includes a curtesy to teachers who, in the past, could enroll 
their child at the school where they worked.  Teachers will need to submit applications if they 
want to send their child to the school out of their residential zone.  
Current variances will be honored. No longer based on attendance, behavior, (except long term 
suspension), etc. This is state mandated, driven by Senate Bill 460. School office staff will 
have training to fulfill quarterly capacity and posting reports.   
Transportation is not part of this.  Parents will be responsible for transporting students to 
schools out of their original zone.  
LCSD will start the application process for the Spring 2027 semester.  
The board spoke on several scenarios.  Parents will need to submit applications and work with 
their schools.  
Trustee Day made a motion to approve the revisions to LCSD Policy JECBB: Student 
Variances as a first reading.  
Trustee Carson seconded.  
With no further discussion, the motion carried 7-0. 
 

17. (For Possible Action) Discussion and possible action regarding a report on the Nevada 
Educator Performance Framework. This item is being presented by Executive Director of 
Human Resources BillieJo Hogan. 
 
The latest Nevada Educator Performance Framework (NEPF) results were presented in 
accordance with Nevada Revised Statutes (NRS) evaluation requirements. The data 
highlighted the impactful leadership and ongoing professional development provided by 
administrators, whose daily coaching and targeted feedback continue to drive educator growth 
across LCSD.   
Trustee Farr made a motion that the Board approve the report on the Nevada Educator 
Performance Framework results.  
Trustee Parsons seconded.  
With no further discussion, the motion carried 7-0. 
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18. (For Possible Action) Discussion and possible action regarding updates from the Silver 
Stage school principals. This item is being presented by principals Erin Korf, Jed Marciniak, 
and Amber Cross. 
 
Silver Stage Elementary, Middle, and High School principals reported on the highlights and 
goals of the schools as presented in the supporting documents.  
 

Break called at 10:18 pm. 
Meeting called to order at 10:28 pm 
  

19. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy 
GBBD: Employment Disabilities as first reading. This item is being presented by Executive 
Director of Human Resources BillieJo Hogan. 
 
Revisions to policy GBBD: Employment Disabilities do not change the policy. However, they 
streamline the administrative regulations to make them clearer and easier to follow.  
Trustee Farr made a motion that the Board approve revisions to policy GBBD: Employment 
Disabilities as a first reading.  
Trustee Bull seconded.  
With no further discussion, the motion carried 7-0. 
 

20. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy 
GBBE: Drug and Alcohol Free Workplace as a first reading. This item is being presented by 
Executive Director of Human Resources BillieJo Hogan. 
 
Revisions to policy GBBE: Drug and Alcohol Free Workplace do not change the contents of 
the policy.  However, edits include "prohibited substances" to the administrative regulations 
and clean up the language. 
Trustee Bull made a motion that the Board approve revisions to policy GBBE: Drug and 
Alcohol-Free Workplace as a first reading.  
Trustee Carson seconded.  
With no further discussion, the motion carried 7-0. 
 

21. (For Possible Action) Discussion and possible action regarding revisions to the following 
LCSD Policies as a second and final reading. No changes were made to these policies after the 
first reading. Any member of the Board may request that a policy be removed and discussed 
and acted upon separately. 
 
A. Policy JF: Protection of Pupil Rights Student Surveys 
B. Policy GABB: Negative Information 
C. Policy GABC: Verification of Employment 
D. Policy GBBB: Employee Dating 
 
President Hendrix made a motion to pull 21.A. Policy JF to be discussed separately, and to 
approve the following: 
GABB - Negative Information 
GABC - Verification of Employment 
GABC - Employee Dating 
Trustee Parsons seconded.  
With no further discussion, the motion carried 7-0. 
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The Board discussed the policy JF: Protection of Pupil Rights Student Surveys revision to 
switch the Nevada School Climate Social Emotional Learning (NVSCSEL) survey from opt-in 
to opt-out. It was clarified that this item only applies to the state-developed climate survey, not 
the federally mandated Youth Risk Behavior Survey (YRBS). Under an opt-out policy, parents 
would still receive advance notice and maintain the right to withdraw their children, while 
students could also skip questions or decline to participate. 
Opponents of the change, including President Hendrix and Trustee Parsons, argued that the 
survey asks sensitive questions that belong in discussions at home rather than in school. They 
expressed concern over topics like gender identity and felt that parents must actively consent 
before students are exposed to the material, suggesting that personal issues can be handled 
individually by school counselors instead. 
Supporters of the opt-out change emphasized that low participation under the current opt-in 
rule—around 22 percent—harms the district. Staff and several trustees noted that participation 
rates directly impact school star ratings by up to 15 points and determine state funding for 
essential resources like school social workers, mental health supports, and health services. 
They argued that the anonymous survey is vital for school safety, identifying campus issues, 
and giving a voice to struggling or at-risk students who need help. One benefit from this 
survey has been the inclusion of the Advisory class to high school schedules. This was 
implemented years ago and provides a familiar staff member for students to connect with. 
Public commenters were also split on the issue. Vince Spoon opposed the shift, citing 
objections to outside influences. However, school staff and other parents, including Principal 
Ryan Cross, Jake Day, and Shaunte Ibarra-Beltrami, strongly supported the opt-out model, 
pointing out that parents still have full authority to decline, that opt-in suppresses data through 
simple apathy, and that refusing to collect accurate student feedback ties the district's hands 
when addressing campus safety and mental health. 
It was also noted that it is misleading to the public when a trustee, during a public meeting, is 
allowed to refer to a survey that is not part of the agenda item.   
Trustee Farr made a motion that the Board approve the revisions to LCSD Policy JF: 
Protection of Pupil Rights Student Surveys as a second and final reading.  
Trustee Whisler seconded.  
With no further discussion the motion carried 4-3. Trustees Hendrix, Carson and Parsons voted 
nay. 
 

22. (For Possible Action) Discussion and possible action on agenda items for future board 
meetings and/or information item requests, including a summary by the superintendent. This 
item is being presented by Board President Hendrix and Superintendent Tim Logan. 
November 17, 2026 YIS MPR 
Updates from SV and Yerington  
Edustaff – Substitute Teacher program 
Retention and Recruitment  
DPP progress 
Assessment Results 
Policies 
  

23. PUBLIC PARTICIPATION: At this time, the public is invited to address the Board on 
items over which the Board has jurisdiction or control. If you wish to speak, step up to the 
table, be seated, and state your name. Your comments are limited to no more than three 
minutes per agenda item with a maximum of ten minutes total.  In consideration of others, 
avoid repetition or designate a spokesperson to speak on behalf of your group. Although this 
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Board does not restrict comments based upon viewpoint, comments will be prohibited if they 
are willfully disruptive, slanderous, amount to personal attacks or interfere with the rights of 
other speakers. Comments made during this time will be monitored by the Board President. 
The Board will conduct public comments after each item on the agenda on which action may 
be taken, before the Board takes action.  
Comments submitted electronically will be included in the minutes of the meeting. 
 

24. ADJOURN: 
Adjourned at 11:26 pm 

 
 
 
 
The notice for this meeting was posted on ____________, at Lyon County School District Administrative 
Office, Lyon County School District websites (http://lyoncsd.org) and the Nevada Public Notice Website 
(http://notice.nv.gov) in accordance with NRS 241.020 (3) (b).  
__________________________________  
For the Board of Trustees  
 

Lyon County School District Statement of Nondiscrimination and Accessibility 
The Lyon County School District does not discriminate on the basis of race, color, national origin, gender, 
disability or age in any of its policies, procedures, or practices, in compliance with Title VI of the Civil 
Rights Act of 1964 (pertaining to race, color, and national origin), Title IX of the Educational Amendments 
of 1972, section 504 of the Rehabilitation Act, the Americans with Disabilities Act, and Age Discrimination 
Act of 1975, and any other pertinent statute or requirement.  This non-discrimination policy covers 
admission, access, treatment, and employment in the district’s programs and activities, including 
occupational education.  For information regarding opportunity policies, or the filing of grievances, 
contact your school principal.  
 
The Lyon County School District is pleased to provide accommodations for the handicapped or disabled.  
Members of the public who are disabled and require special accommodations or assistance at the meeting 
are requested to notify the administrative assistant to the superintendent and board of trustees, in writing at 
25 E. Goldfield Avenue, Yerington, Nevada 89447; e-mail at mheim@lyoncsd.org; or by calling (775) 463-
6800 ext. 10034, at least one week prior to the meeting.  
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Members of the Lyon County School Board: 

My name is Shaunte Ibarra-Beltrami. I attended Dayton schools from kindergarten through high 
school and graduated with honors in 2005. A few of my former teachers are sitting in this room 
tonight. 

My daughter is now a freshman at Dayton High School, and I believe she is going to be a 
standout athlete as a Dustdevil. I also have a child starting kindergarten in the fall of 2027 and a 
son starting in the fall of 2030. I have always been proud of where I grew up, and I want my 
children to have that same pride in their schools and community. 

I support parents having a clear choice to opt their children out of the school climate survey. But 
when no form is returned, I believe students should still be allowed to participate voluntarily. A 
form that never makes it back to school is not the same as a parent saying no. 

Parents should be involved in their children’s education. We also have to acknowledge that not 
every child has a safe or supportive home. Sometimes the person a child needs protection from is 
the same person being asked to sign the form. 

A U.S. Department of Justice report published in 2011, based on a 2008 national survey, found 
that about one in nine children experienced family violence in the previous year. About one in 
fifteen were exposed to violence between parents or between a parent and their partner. These 
are older national figures, not current Lyon County statistics, but they illustrate why we cannot 
assume every child is safe at home. 

Children do not leave those experiences behind when they walk into school. The National Child 
Traumatic Stress Network explains that exposure to domestic violence can affect concentration, 
schoolwork, sleep, behavior, and attendance. A student who seems distracted, angry, withdrawn, 
or uninterested may actually be frightened and struggling with what is happening at home. 

A missing permission slip tells us none of that. Maybe someone forgot to sign it. Maybe a 
teenager left it crumpled in her backpack and never gave it to her parents. I said my daughter is a 
good athlete—not that she is great at remembering to get school paperwork signed. 

Maybe the family is overwhelmed. Maybe something more serious is happening. Whatever the 
reason, I do not believe a missing form should automatically close the door on that student’s 
participation. 

The survey asks whether students feel safe, whether adults treat them respectfully, whether 
students threaten or bully one another, and whether they feel accepted and like they belong. It 
also asks about skills such as managing frustration and knowing how to calm themselves down. 
These questions help us understand what students experience at school and what support they 
may need. 

I recognize that completing a survey is not the same as reporting abuse or asking for immediate 
help. Whether students participate or their parents opt them out, every child should know how to 
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reach a trusted adult at school about abuse, bullying, threats, or anything that makes them feel 
unsafe. 

What concerns me is when the discussion seems more focused on whether a student identifies as 
nonbinary than on whether that student is being abused, bullied, threatened, or afraid of a school 
shooting. I would like to see the same energy devoted to protecting students that goes into 
debating how they identify. 

Students who are unsure of their gender or sexual orientation deserve to feel safe, too. They do 
not have to have everything figured out before we treat them with respect. 

According to the CDC’s 2023 national high school survey, about 26 percent of transgender 
students and students questioning whether they were transgender reported attempting suicide in 
the previous year. That compares with about 5 percent of cisgender male students and 11 percent 
of cisgender female students, students whose gender identity matches their sex assigned at birth. 
About one quarter of transgender and questioning students also reported missing school because 
they felt unsafe. These figures describe reported suicide attempts, not deaths. 

Family acceptance matters as well. A 2009 study published in Pediatrics examined 224 white 
and Latino lesbian, gay, and bisexual young adults. Those who reported high levels of family 
rejection during adolescence had 8.4 times the odds of reporting a suicide attempt compared with 
those who reported little or no rejection. It was a smaller, retrospective study, and it does not 
establish that rejection alone caused those attempts. But the association deserves our attention. 

When I hear that our priority is keeping children safe, I want to know: Which children? All 
students, including those who do not fit neatly into the gender categories some adults expect? 

We do not have to share the same beliefs to agree that every student deserves safety and respect. 
Asking whether students feel accepted does not require everyone to agree about gender or 
sexuality. It gives students a chance to tell us what attending our schools feels like. 

For the first time, I am seriously considering moving because of the overly conservative 
direction certain members of this board seem to be taking. I cannot speak for every parent, but 
this approach is pushing me away from the public schools I grew up supporting. I never expected 
to question whether I wanted my children to attend school here. Yet here I am. 

I want my children to attend schools where learning, safety, and respect come first. I want that 
for every child, whether their family is conservative, liberal, religious, or none of those things. 
That includes students who know exactly who they are and students who are still figuring it out. 

Please give parents a clear way to opt out while allowing students to participate voluntarily when 
no form is returned. Clearly explain how responses will be used, how students’ privacy will be 
protected, and where they can turn when they need help. 

Our children should know that we want to hear from them, that their safety matters, and that they 
belong in our schools. 
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LYON COUNTY SCHOOL DISTRICT 

LICENSED 
PERSONNEL REPORT LIC 1101 – November 17, 2026  

That the Board of Trustees approves the following recommendations: 

HIRINGS: 

SCHOOL/SITE POSITION NEW EST 

FUNDED BY and 

BOARD 

APPROVAL 

DATE 

{if new position} 

EFF. 

DATE 

NAME OF 

RECOMMENDED 

EMPLOYEE 

Dayton Intermediate Teacher  X Long-Term Sub 

in Open 

Position 

10/21/26 Tyler Alexander 

Silver Stage Middle Teacher  X (R. Reeder) 11/03/26 Shawn Lear 

 

SEPARATIONS: 
SCHOOL/SITE POSITION EFF. DATE EMPLOYEE 

Yerington Intermediate Teacher 10/26/26 Steven Farwell 
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        LYON COUNTY SCHOOL DISTRICT 

CLASSIFIED 
PERSONNEL REPORT CL1101– November 17, 2026 

That the Board of Trustees approves the following recommendations: 

HIRINGS: 

SCHOOL/SITE POSITION NEW EST. 

FUNDED BY and 

BOARD 

APPROVAL 

DATE 

EFF. 

DATE 

Name of Recommended 

Employee 

Dayton Elementary Paraprofessional  X (K. Allander) 11/2/26 Tracy Anderson 

Dayton High Paraprofessional  X (H. Globke) 11/10/26 Jennifer Springer 

Dayton Intermediate Paraprofessional  X (A.Marcoccia) 11/3/26 Roxanne Zuniga 

Dayton Intermediate Paraprofessional X  
New allocation 

IEP Required 
11/01/26 Emily Ballesteros 

Dayton Intermediate Paraprofessional X  
New allocations 

IEP Required 
11/19/26 Ashly Harris 

Silverland Middle Aide-APEP  X (J. Paulman) 11/3/26 Anthony O’Bryant 

Silver Stage High Paraprofessional X  IEP Required 11/4/26 Katryna Vaughan 

Silver Stage High Custodian  X (C. Roe) 10/26/26 Natalie Bezzone 

Silver Stage High  Custodian  X (G. Elderkin) 11/5/26 Jonathan Barnes 

Yerington Elementary Paraprofessional  X (J. Galindo) 11/4/26 Lorie Gurczynski 

Yerington Elementary 

College & Career 

Readiness 

Interventionist 

 X (P. Covian) 11/6/26 Billie Brown 

 

SEPARATIONS: 

SCHOOL/SITE POSITION EFF. DATE EMPLOYEE 

Cottonwood Elementary Paraprofessional 11/10/26 Reyna Olivas 

East Valley Elementary Custodian 12/30/26 Susana Bachtle 

Dayton Transportation Bus Driver 11/3/26 Derek Olmstead 

Silver Stage Elementary Custodian Lead 11/6/26 Torey Jorgensen 

Yerington Transportation Bus Driver 10/21/26 Brenda Hodgen 
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Extra Duty Contracts Report Novemeber 17, 2026

DAC Description Name

1 DAYTON HIGH SCHOOL Xduty - Basketball Boys HS Assistant NELSON, TYLER J
2 DAYTON INTERMEDIATE SCHOOL Xduty - Volleyball 7 REEDER, DARBY
3 DAYTON INTERMEDIATE SCHOOL Xduty - Intramurals MS SPENCER, RENEE
4 DAYTON INTERMEDIATE SCHOOL Xduty - Volleyball 8 STRONG, TAMI
5 FERNLEY HIGH SCHOOL Xduty - Basketball Girls HS Head DUNN, RALPH
6 FERNLEY HIGH SCHOOL Xduty - Basketball Girls HS Assistant GENTRY, TABITHA
7 FERNLEY HIGH SCHOOL Xduty - Basketball Girls HS Assistant GILLESPIE, KATHERINE A
8 FERNLEY HIGH SCHOOL Xduty - Cheerleader Fall Assistant HODGES, STEPHANIE A
9 FERNLEY HIGH SCHOOL Xduty - Basketball Boys HS Assistant MARTINEZ, JAREYN K

10 FERNLEY HIGH SCHOOL Xduty - Wrestling HS Assistant MCCULLAR, JACOB
11 FERNLEY HIGH SCHOOL Xduty - Wrestling HS Assistant MONTEIRO, BRANDON M
12 FERNLEY HIGH SCHOOL Xduty - Wrestling HS Assistant PAULMAN, JOSHUA
13 FERNLEY HIGH SCHOOL Xduty - Basketball Boys HS Assistant PAULSEN, BERTON W
14 FERNLEY HIGH SCHOOL Xduty - Basketball Girls HS Assistant VELAZQUEZ, JOSE
15 LyOnline Learning Academy Xduty - Site Webmaster/School Tech Assistant PALMER, MEGAN
16 SILVER STAGE MIDDLE SCHOOL Xduty - Basketball Boys 8 GEDDES, KYLE A
17 SILVER STAGE MIDDLE SCHOOL Xduty - Basketball Boys 7 MARTINEZ, MATTHEW R
18 SILVER STAGE MIDDLE SCHOOL Xduty - MTSS Program Facilitator WUNGNEMA, MELISSA S
19 SMITH VALLEY SCHOOLS Xduty - Volleyball HS Head EMHOFF, AMBER
20 YERINGTON HIGH SCHOOL Xduty - Basketball Girls HS Head AGUILAR, JUSTIN
21 YERINGTON HIGH SCHOOL Xduty - Wrestling HS Head DWYER, EDWARD J
22 YERINGTON HIGH SCHOOL Xduty - Basketball Boys HS Head KEATS, MICHAEL JR.
23 YERINGTON HIGH SCHOOL Xduty - Basketball Girls HS Assistant THOM, DORSEY
24 YERINGTON HIGH SCHOOL Xduty - Basketball Boys HS Assistant VEIL, MATTHEW J
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Lyon County School District November 17, 2026
Volunteer Report

School Site Volunteer Position Name
1 Dayton High CNA Helper David Altemeyer
2 Dayton High CNA Helper Dustin Boothe
3 Fernley High CNA Helper David Altemeyer
4 Fernley High Robotics Destinee Herrera
5 Fernley High Wrestling Tracy Marche
6 Silver Stage High Basketball Kyle Geddes
7 Silver Stage High Track Mitchell Brewen
8 Yerington High Basketball Christopher James
9 Yerington High Basketball Laurie Thom

10 Yerington High Basketball Nathaniel Landa
11 Yerington High CNA Helper David Altemeyer
12 Yerington Intermediate Robotics Robert Kirk
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

 

Lyon County School District 
Board Memo 

 
 
Date:   November 17, 2026 
 
To:   Board of School Trustees  
 
From:   Harman Bains, Executive Director of Operations 
 
Re:   Transportation Vehicle Purchase 
___________________________________________________________________________________________ 
Recommendation: 
The LCSD Board of Trustees approve the acquisition of a 2027 Ram Promaster 2500 Cargo Van in the amount 
of 48,627.25 to be paid from the Series 2023 bond funds.  
 
Background Information:  
The Transportation Department operates one cargo service van equipped for districtwide deliveries. This van 
carries all light deliveries from the Yerington warehouse to every school and satellite office in the district. It is 
also the only vehicle that runs school-to-school and interoffice mail. That internal route avoids postage costs the 
district estimates in the hundreds of thousands of dollars and keeps district correspondence moving without the 
delays of outside mail service. Because a single vehicle supports every site, any slowdown interrupts the delivery 
of supplies, materials, and mail across the district. 

The current van has more than 95,225 miles. It remains a serviceable cargo van, but it can no longer be relied on 
for the daily mileage and route demands of districtwide delivery. Replacing it now protects a core service and 
moves the district away from reactive repairs on a high-mileage vehicle. 

The existing van will be reassigned to LCSD Nutrition Services, which has a standing need for a cargo vehicle. 
The district maintains freezers in every attendance area, and Nutrition Services must move food between sites 
when a vendor delivery is missed or short, support catering, and respond to other operational needs as they 
arise. On shorter routes and lower annual mileage, the van will continue to provide useful service and fill that 
need without the purchase of a second vehicle. 

The replacement vehicle is a 2027 Ram ProMaster 2500 Low Roof 136-inch wheelbase cargo van with a 3.6-
liter V6 engine and a gross vehicle weight rating of 8,900 pounds. It is configured for delivery work with the 
storage, safety, convenience, and power option groups, rear hinged doors with fixed windows, a full-size spare 
tire, rear assist handles, a rear backup alarm, and two additional keys. It carries a manufacturer warranty of 3 
years or 36,000 miles comprehensive and 5 years or 100,000 miles powertrain. Pricing is through State of 
Nevada contract 99SWC-S3138, which the district may use under NRS 332.195 without a separate competitive 
solicitation. 

Purchase approval protects a service every school and office relies on daily, extends the useful life of an 
existing district asset, and strengthens Nutrition Services’ ability to keep meal service running across all 
attendance areas. 
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

 
Budget Considerations:  
The total purchase price is $48,627.25, consisting of a base price of $44,200.00, factory options totaling 
$4,399.00, and the State of Nevada title fee of $28.25. The purchase will be funded from Series 2023 Bond 
Funds. 
 
The reassignment of the existing van to Nutrition Services requires no additional expenditure. 
 
Discussed at Previous Meeting: 
N/A 
 
Attachment(s): 
2027 Ram Promaster Cargo Van quote  
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Conference Information 

Conference D�tes & Ti,mes: Case Institute-Food Science and Safety
Name of where conference/ training is being held 

NC S U · 
· 

(i.e. Hotel, School, College, Convention Center): tate nlV8rS1ty 

Airline Information 
Note: Conference registration and travel arrangements will only be made after school board approval. Only 
airjare, lodging, and conference registration are eligible for payment prior to traveling. All other expenses 
will be reimbursed after travel per LCSD Policy GBCF: Work-Related Travel. 

Attach your preferred and most economical flight schedule (i.e. Southwest, Delta, United, etc.) 

Date & Tim� you wish tQ DEPARfI: 
7/18/27 10:20am RNO to RDU

Date & Time you wish to RETU�: 
07/23/27 12:15am RDU to RNO 

List any special notes here: 

Are you renting a caro Ye1t/l No Howmanydays? 

Note: Car insurance should be declined as the district insurance provides adequate coverage. 

Lodg!ng Information 

Note: Lodging must be made by Attendee or Site for purchase order payments only. No district office 
credit card charges. 

tod 
GsF(P& Piem Rate) : 142

Register under what name(s)? 

; 

I 

i 

Name, Address, Phone number pf 
lodging estab�hment: 

: 

All travelers agree to share lodging as 
�YesONo appropriate? 

Matia Dreyer 

NC State University, 2101 Hillbourough St, Raleigh NC 27607 

Code Information: 

NOTE: Please furnish a copy of any information you have on the conference, workshop, training, etc. Please email 
travel request with SIGNATURES to Superintendent's office for approval. 

LCSD Travel Request Form Rev. 1/6/'25 3 72
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Conference Information 
Conference Dates &Tjmes: Case Institute-Food Science and Safety
Name of where conference/ training is being held 

C S U · 
• 

(i.e. Hotel, School, College, Convention Center): N tate n1vers1ty 

Airline Information 
Note: Conference registration and travel arrangements will only be made after school board approval. Only 
airfare, lodging, and conference registration are eligible for payment prior to traveling. All other expenses 
will be reimbursed after travel per LCSD Policy GBCF: Work-Related Travel. 

Attach your preferred and most economical flight schedule (i.e. Southwest, Delta, United, etc.)

Date & Time you wish to DEP�T: 

Date &: Time you wish to RETURN: 
. . . . . . I . 

List any special notes here: 

7/18/27 8:50am RNO to RDU 

07/23/27 6:15pm RDU to RNO 

Are you renting a caro Ye1v'I No Howmany days? 

Note: Car insurance should be declined as the district insurance provides adequate coverage. 

Lodg!ng Information 

Note: Lodging must be made by Attendee or Site for purchase order payments only. No district office 
credit card charges. 

Lod. 
GS$ Diem Rate) : .1_

42

Regi�ter under what name(s)? 

: 

j 

i 
I 

Name,.Address, Phone number �f 
lo4ging establis.hment: I 

I 

I>MllLINlrDA'l,l: : 

�Yes[lNo
All travelers agree to share lodging as appropriate? 

Jenifer Sexson

NC State University, 2101 Hillbourough St, Raleigh NC 27607 

Code Information: 

NOTE: Please furnish a copy of any information you have on the conference, workshop, training, etc. Please email 
travel request with SIGNATURES to Superintendent's office for approval. 

LCSD Travel Request Form Rev. 1/6/25 3 82
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

 

Lyon County School District 
Board Memo 

 
 

 
Date:   November 17, 2026 
 
To:   Board of School Trustees  
 
From:   Tim Logan, Superintendent  
 
Re:   Donations 
___________________________________________________________________________________________ 
Recommendation: 
That the Board of School Trustees accepts the generous donations from the following:  
  

• A donation of $1500 from Greenhouse Garden Center for 3 trees at SSHS for school beautification. 
• A donation of $4500 from Dolan Toyota to the SSHS Robotics program and athletics program. 
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Lyon County School District 
Board Memo 

 
 
 
 
Date: November 17, 2026 

To: Board of School Trustees 

From: Executive Directors of Educational Services Heather Moyle and James Gianotti, and            
Professional Development and Data Manager Damon Etter 

Re: 2026 Spring Assessment Data 

 
Recommendation 
That the board approves a report on the assessment results for the 2025-2026 school year. 

 
Background Information 
As a district, we continue to review and analyze the data that we obtain from our annual assessments, along 
with the variety of formative assessments administered throughout the year. As a result, we know the work 
that lay ahead, and we continue to recognize the steps that the Board has allowed us to take to improve student 
achievement throughout the district.  
 
The assessment data shared shows the percentage of students deemed proficient in the Smarter Balanced 
Assessments in mathematics, English language arts (ELA), and science.  
 
Achievement on the MAP (Measure of Academic Progress) test in grades K-8, showing proficiency in the 
spring of 2026. Teachers and site personnel can take this data and determine needs based on individual 
student performance. As we enter the fall of 2026, staff have utilized this data to determine placements and 
instructional needs prior to the completion of Fall MAP testing. We have now added the i-Ready Math 
Diagnostic to our battery of assessment to determine student needs and establish an independent learning path 
for each student in grades K-8 so we are able to close gaps and equip students with the skills to receive grade 
level instruction. Additionally, the high schools have resumed the use of MAP assessments in ELA and Math, 
and the district sees promising results with this data. The ALEKS program is a new addition and gathering 
steam as teachers implement this as part of their instruction, showing that students are actively taking 
advantage of these learning opportunities.  
 
The ACT assessment was administered to all 11th graders in February of 2026. Students take this exam 
regardless of their intentions following graduation, and while the ACT is a college entrance exam, the state 
has chosen it as the College and Career Readiness exam. Typically, students intending to go on to college will 
take the ACT multiple times in order to receive higher scores. Those additional scores are not reflected in the 
state reporting.  
 
The WIDA ACCESS for ELLs (ACCESS) is the summative English language proficiency assessment taken 
annually by English language learners in Kindergarten through Grade 12. The WIDA ACCESS assesses the 

177



 

Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

four language domains of Listening, Speaking, Reading and Writing, providing proficiency levels (1-6) for 
each domain. A student is proficient and exits the EL Program when an Overall (Composite) EL Level of 4.5 
has been achieved.  
 
Career and Technical Education (CTE) completer results are presented here and show the number of students 
eligible to receive a certificate and the percentage of those who did. The data also shows the percentage of 
students that passed the Workplace Readiness (WPR) exam as it is incorporated in the certificate earner data. 
Typically, our students pass the workplace readiness at a much higher rate than the end of program 
assessment.  
 
Ultimately the educators of LCSD work hard to overcome the obstacles faced by our students. We continue to 
analyze the data provided by these assessments but know that they ultimately do not adequately measure all 
the great things going on in LCSD. We continue to work on our Portrait of a Learner and focus on those things 
that our stakeholders expressed were important. Lifelong Learning, Connected Learning, Student Ownership 
of Learning, and Discovery Learning. Additionally, information for understanding and interpreting the various 
assessments administered in LCSD is attached. 
 
Budget Considerations 
NA 

Discussed at Previous Meeting 
NA 

Attachment(s): 
2026-27 Assessment Report 
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Mission:  
The Mission Of Lyon County School District Is To Graduate All Students To Be Career 
And Life Successful. ​
 

Vision:  
Lyon County School District fosters learning for life, empowers connected learners, 
promotes ownership of learning, and encourages discovery learning for success in a 
rapidly evolving world. 
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Philosophy of Assessment  
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Assessment FOR Learning  
●​ Assessment for learning should fundamentally change how students perceive 

evaluation; terms like "assessment," "evaluation," or "grading" should not 
provoke feelings of anxiety, vulnerability, or frustration. Traditionally, assessment 
of learning methods—often summative—have been used in education primarily 
to hold students accountable for mastering content by a fixed deadline (Stiggins, 
2005). These summative assessments force a proficient/not proficient dichotomy 
(Dufour, 2016). This narrow pass/fail outcome can actively discourage continued 
learning and cement a limiting cognitive belief system of either success or failure.​
 

●​ In sharp contrast to traditional methods, Lyon County School District mandates 
that assessment be used FOR learning, directly aligning with our guiding domain: 
“Student Ownership of Learning.” This approach eliminates proficiency 
deadlines, allowing students continuous opportunities to improve. It functions as 
a diagnostic tool, providing both the teacher and student with the precise 
information needed to determine the appropriate next steps in the learning 
process (Dufour, 2016). Assessment, therefore, should be utilized as a 
confidence builder, a motivator for sustained learning, and a celebration of 
unprecedented achievement gains (Stiggins, 2005). ​
​
To accomplish this, educators must employ assessment to help students 
understand (Dufour, 2016):​
 

1.​ The achievement targets they are striving for. 
2.​ Their current standing relative to that expectation and the progress they 

have already made. 
3.​ How to effectively close the gap between their current performance and 

the target. 
4.​ Celebrate gains made over time. 

​
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Portrait of a Learner and Assessments 

Lyon County School District views assessments as tools to empower students and foster 
ownership of their learning. The purpose of assessment is not accountability, but to provide 
students with meaningful opportunities to reflect on their progress. 

Students demonstrate ownership of their learning by: 

●​ Independently monitoring their progress and determining the most effective next 
steps. 

●​ Exploring and selecting learning paths that align with their personal goals and 
interests. 

●​ Evaluating their own understanding and taking purposeful action to meet their 
objectives. 

●​ Identifying their learning needs and advocating for them by proactively seeking 
support. 

●​ Clearly articulating what they are learning and why it matters in the context of their 
coursework. 

●​ Utilizing their individual strengths and skills to advance their own education. 
●​ Applying mindfulness and coping strategies when encountering stress or challenging 

situations. 
●​ Actively engaging and participating in lessons and projects. 
●​ Promptly identifying challenging areas in their learning and seeking timely support. 
●​ Independently pursuing learning options that are optimally challenging for their current 

knowledge and skill level. 
●​ Using evidence of their learning to set specific, timely, and appropriate goals. 
●​ Demonstrating enthusiasm and a genuine desire to learn. 
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Systems of Assessment  

 
8 

186



 

 

Overview of assessment types.   
 

Norm-Referenced Assessment 
●​ A norm-referenced assessment allows a view to compare a 

student’s performance against the performance of other 
students on a state or national level. To complete this task, the 
assessment will assess students on a skill level above and 
below grade level. A norm-referenced assessment allows the 
view to compare a student to another student of the same age 
and to another student in a different city, state, and/or country.   

○​ Types of Lyon County School District norm-referenced 
assessments  

■​ Measure of Academic Progress (MAP) 
 

 

Criterion-Referenced Assessment 
●​  A criterion-referenced assessment compares a student's 

knowledge and skill to identified criteria. The predetermined criteria 
could be based on required grade-level skills. The student 
performance is not compared to students in other cities, states, 
and/or countries. A criterion-referenced assessment allows the 
view to see what skills a student has developed and where they 
have grown over time.  

○​ Types of Lyon County School District criterion-referenced 
assessments  

■​ Smarter Balanced Assessment Criterion (SBAC)  
■​ American College Testing (ACT)  
■​ Career and Technical Education (CTE)  
■​ World-class Instructional Design and Assessment (WIDA)  
■​ iReady  
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Lyon County Assessment 
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List of Yearly Assessments: 
 

 
11 

Source Assessment #/Year PK K 1 2 3 4 5 6 7 8 9 10 11 12 

Federal National Assessment Of Educational Progress (NAEP) 1               

State Smarter Balanced Assessment Consortium (SBAC) 1               

State Kindergarten Entrance Assessment (KEA) 1               

State Nevada Science Assessment 1               

State College And Career Readiness Assessment 
(American College Test (ACT) + Writing) 

1               

State English Language Proficiency Assessment (WIDA)  
Based On English Language Learner (ELL) Status 

1               

State Career And Technical Education Assessment (CTE)  
Based On CTE Enrollment/NCRC 

2               

LCSD Advanced Placement (AP) AP Course Enrollment 1               

LCSD Measure Of Academic Progress (MAP) In Reading & Math 3               

LCSD iReady Diagnostic Assessment (Reading & Math) 3               

LCSD High School Final Exams 2               

LCSD School Site Common Assessments Unknown As Utilized By Schools And Departments 

LCSD Formative Interim Assessments  
Identified By The Site MTSS Team.  

Unknown               

-​ List of standardized assessments by state 
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https://www.educationadvanced.com/blog/list-of-standardized-tests-by-state


 

Smarter Balanced Assessment Consortium  
Smarter Balanced Assessment Consortium Overview:  

●​ The Smarter Balanced Assessment Consortium (SBAC) is a public agency that provides 
standardized testing for students in the United States. These tests are designed to 
measure student progress in key areas like mathematics and English language 
arts/literacy, aligning with the Common Core State Standards. The goal of the SBAC is 
to provide teachers, schools, and parents with a clear understanding of student 
performance, helping to guide instruction and improve learning outcomes.​
 

Smarter Balanced Assessment Consortium Claims:  
●​ Smarter Balanced Assessment Consortium claims are broad statements that outline the 

outcomes achieved with mastery of the standards. Each claim contains a variety of 
assessment targets that clarify the knowledge and specific skills spanning multiple 
standards.​
 

○​ ELA Claims  
■​ Reading: Students can comprehend a range of complex texts 

independently. 
■​ Writing: Students can produce effective and well-grounded writing for a 

range of purposes and audiences. 
■​ Speaking and Listening: Students can employ effective speaking and 

listening skills for a range of purposes and audiences. 
■​ Research/Inquiry: Students can engage in research and inquiry to 

investigate topics, and to analyze, integrate, and present information. 
■​ Claim Descriptors​

 
○​ Math Claims  

■​ Concepts & Procedures: Students can explain and apply mathematical 
concepts and carry out mathematical procedures with precision and 
fluency. 

■​ Problem Solving: Students can solve a range of complex, well-posed 
problems in pure and applied mathematics, making productive use of 
knowledge and problem-solving strategies. 

■​ Communicating Reasoning: Students can clearly and precisely 
construct viable arguments to support their own reasoning and to critique 
the reasoning of others. 

■​ Modeling & Data Analysis: Students can analyze complex, real-world 
scenarios and can construct and use mathematical models to interpret 
and solve problems.​
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https://portal.smarterbalanced.org/library/en/appendix-b-grade-level-tables.pdf


 
SBAC Practice Tests 

○​ Create an SBAC Test 
○​ 3rd Grade 

■​ Math Computer Adaptive Test  
■​ Math Performance Task  
■​ ELA Computer Adaptive Test  
■​ ELA Performance Task  

○​ 4th Grade 
■​ Math Computer Adaptive Test  
■​ Math Performance Task  
■​ ELA Computer Adaptive Test  
■​ ELA Performance Task  

○​ 5th Grade 
■​ Math Computer Adaptive Test  
■​ Math Performance Task  
■​ ELA Computer Adaptive Test  
■​ ELA Performance Task  

○​ 6th Grade 
■​ Math Computer Adaptive Test  
■​ Math Performance Task  
■​ ELA Computer Adaptive Test  
■​ ELA Performance Task  

○​ 7th Grade 
■​ Math Computer Adaptive Test  
■​ Math Performance Task  
■​ ELA Computer Adaptive Test  
■​ ELA Performance Task  

○​ 8th Grade 
■​ Math Computer Adaptive Test  
■​ Math Performance Task  
■​ ELA Computer Adaptive Test  
■​ ELA Performance Task ​

 
●​ Summative Family Report ​
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https://sampleitems.smarterbalanced.org/BrowseItems
https://portal.smarterbalanced.org/library/en/grade-3-math-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/g3-math-pt-scoring-guide-going-green.pdf
https://portal.smarterbalanced.org/library/en/grade-3-ela-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/g3-ela-practice-test-pt-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/grade-4-math-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/gr4-math-pt-scoring-guide-art-day.pdf
https://portal.smarterbalanced.org/library/en/grade-4-ela-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/g4-ela-practice-test-pt-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/grade-5-math-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/gr5-math-pt-scoring-guide-clay-pottery.pdf
https://portal.smarterbalanced.org/library/en/grade-5-ela-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/g5-ela-practice-test-pt-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/grade-6-math-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/gr6-math-pt-scoring-guide-picking-a-pet.pdf
https://portal.smarterbalanced.org/library/en/grade-6-ela-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/g6-ela-practice-test-pt-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/grade-7-math-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/gr7-math-pt-scoring-guide-lets-paint-a-room.pdf
https://portal.smarterbalanced.org/library/en/grade-7-ela-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/g7-ela-practice-test-pt-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/grade-8-math-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/g8-math-pt-scoring-guide-stack-of-cups.pdf
https://portal.smarterbalanced.org/library/en/grade-8-ela-practice-test-scoring-guide.pdf
https://portal.smarterbalanced.org/library/en/g8-ela-practice-test-pt-scoring-guide.pdf
https://webapp-strapi-paas-prod-nde-001.azurewebsites.net/uploads/Summative_Report_Interp_Guide_English_NV_9583200973.pdf
https://portal.smarterbalanced.org/library/en/g8-ela-practice-test-pt-scoring-guide.pdf


 

American College Testing  
American College Testing Overview:  

●​ The ACT, which stands for American College Testing, is a standardized test used for 
college admissions in the United States. It's designed to measure high school students' 
general educational development and their ability to complete college-level work.​
 

●​ The test consists of four sections: English, Mathematics, Reading, and Science. There's 
also an optional Writing section. Each section is scored individually on a scale from 1 to 
36, and those scores are then averaged to get a composite score. The test is known for 
its tight time constraints, which can make it a bit challenging.​
 

●​ The state of Nevada sets a proficiency score of 21 on the ACT exam. A score of 21 on 
the ACT places a student approximately in the 64th percentile of all test takers. This 
means a student with a score of 21 has performed better than about 64% of all students 
who took the ACT. 

American College Testing - Assessments​
 

●​ ACT English test puts an examinee in the position of a writer who makes decisions to 
revise and edit a text. Short texts and essays in different genres provide a variety of 
rhetorical situations. Passages are chosen for their appropriateness in assessing writing 
and language skills and to reflect students’ interests and experiences.​
 

●​ ACT mathematics test assesses the skills students typically acquire in courses taken 
through grade 11. The material covered on the test emphasizes the major content areas 
that are prerequisites to successful performance in entry-level courses in college 
mathematics. Knowledge of basic formulas and computational skills are assumed as 
background for the problems, but recall of complex formulas and extensive computation 
are not required.​
 

●​ ACT reading test measures the ability to read closely, reason logically about texts using 
evidence, and integrate information from multiple sources. The test questions focus on 
the mutually supportive skills that readers must bring to bear in studying written materials 
across a range of subject areas. Specifically, questions will ask you to determine main 
ideas; locate and interpret significant details; understand sequences of events; make 
comparisons; comprehend cause-effect relationships; determine the meaning of 
context-dependent words, phrases, and statements; draw generalizations; analyze the 
author’s or narrator’s voice and method; analyze claims and evidence in arguments; and 
integrate information from multiple texts.​
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●​ ACT science test measures the interpretation, analysis, evaluation, reasoning, and 
problem-solving skills required in the natural sciences. The test presents several 
authentic scientific scenarios, each followed by a number of multiple-choice test 
questions. The content of the test includes biology, chemistry, Earth/space sciences 
(e.g., geology, astronomy, and meteorology), and physics. The questions require you to 
recognize and understand the basic features of, and concepts related to, the provided 
information; to examine critically the relationship between the information provided and 
the conclusions drawn or hypotheses developed; and to generalize from given 
information to gain new information, draw conclusions, or make predictions.​
 

●​ The optional ACT writing test is an essay test that measures writing skills taught in 
high school English classes and entry level college composition courses. The test 
consists of one writing prompt that describes a complex issue and provides three 
different perspectives on the issue. You are asked to read the prompt and write an essay 
in which you develop your own perspective on the issue. Your essay must analyze the 
relationship between your own perspective and one or more other perspectives. You 
may adopt one of the perspectives given in the prompt as your own, or you may 
introduce one that is completely different from those given. ​
 

●​ Practice ACT  
●​ Example of individual student profile report ​

 
●​ Readiness Standards 

○​ English  
○​ Reading 
○​ Mathematics 
○​ Science  ​
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https://www.act.org/content/act/en/products-and-services/the-act/test-preparation/free-act-test-prep.html
https://www.act.org/content/dam/act/unsecured/documents/2021-2022-HS-Rpt-sample-data.pdf
https://www.act.org/content/act/en/college-and-career-readiness/standards/english-standards.html
https://www.act.org/content/act/en/college-and-career-readiness/standards/reading-standards.html
https://www.act.org/content/act/en/college-and-career-readiness/standards/mathematics-standards.html
https://www.act.org/content/act/en/college-and-career-readiness/standards/science-standards.html


 

Comprehending the Data 

●​ Breakdown of Scaled Scores and Correct Answers per Assessment: The report 
below provides a breakdown of the number of correct answers a student must 
receive corresponding to the scaled score.   

 

​
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Comprehending the Data (Continued) 

●​ Average ACT Score by State Graduating Class 2024: The table below classifies 
states by the percentage of ACT-tested high school graduates, including the average 
Composite score and percentage meeting ACT College and Career Readiness 
Benchmarks by subject.​
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Comprehending the Data (Continued) 

●​ ACT Score National Ranks: The table below classifies states by the percentage of 
ACT-tested high school graduates, including the average Composite score and percentage 
meeting ACT College and Career Readiness Benchmarks by subject.​
 

●​ How to use the table: Using the leftmost column, find the row for one of your content area 
test scores or your Composite score. Next, find the national rank in the column 
corresponding to that test. For example, the national rank for a Composite score of 22 is 74. 
This means that 74 percent of recent high school graduates who took the ACT achieved a 
Composite score of 22 or lower. Similarly, the national rank for a STEM score of 26 is 87. 
Thus, 87 percent of recent high school graduates who took the ACT achieved a STEM score 
of 26 or lower Measure of Academic Progress  
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Measure of Academic Progress - Overview:
 

●​ Measure of Academic Progress is an adaptive, computerized assessment system used 
to monitor student progress in key academic areas, such as reading, math, and science. 
It adjusts the difficulty of questions based on a student's response to previous questions. 
The results from MAP tests provide educators with valuable data about a student's 
knowledge, skills, and areas for improvement. This information can help teachers 
personalize learning, set goals, and track student growth over time. ​
 

●​ Measure of Academic Progress assessments are unique in that they adapt to your 
student's level of learning. If a student answers a question correctly, the next question is 
more challenging. If they answer incorrectly, the next one is easier. This type of 
assessment challenges top performers, without overwhelming students whose skills are 
below grade level. The MAP tests are aligned with Common Core standards, which 
makes it a helpful tool in preparing students for state-level tests. They are also used to 
measure growth over time, providing detailed insight into where students are excelling 
and where they may need extra help. MAP tests are typically administered three times 
per school year: fall, winter, and spring. This allows teachers to monitor progress and 
make data-informed decisions to improve teaching and learning. Lastly, MAP results are 
norm-referenced, which means they compare a student's scores with other students 
across the nation. 

 
Measure of Academic Progress - Comprehending the Data:​
 

●​ Practice Assessment​
 

●​ Example of an individual student profile report with longitudinal data graph 
 
 
 
 
 
 
 
 
 
 
 

20 
198

https://teach.mapnwea.org/impl/maphelp/Content/Testing/PracticeTest.htm?Highlight=practice
https://teach.mapnwea.org/impl/maphelp/Content/Data/SampleReports/StudentProfile.htm


 

Measure of Academic Progress - Sample Questions Based on Score  

 

 
21 

199



 

 
22 

200



 

 
23 

201



 

 
24 

202



 

 
 

 
25 

203



 

 
 

 
26 

204



 

 

 
27 

205



 

 
28 

206



 

 
29 

207



 

 
30 

208



 

 
 

 
31 

209



 

World-Class Instructional Design and 
Assessment 

 
World-class Instructional Design and Assessment (WIDA)​
 

●​ The WIDA, or World-Class Instructional Design and Assessment, is a series of English 
language proficiency assessments. It's designed to measure the progress of students 
who are learning English as a second language (ESL students). 

●​ The WIDA test suite includes several assessments, but the most commonly used ones 
are the ACCESS for ELLs (English Language Learners) and the W-APT 
(WIDA-ACCESS Placement Test). Lyon County School District currently uses the 
ACCESS for ELL assessment  

●​ ACCESS for ELLs is an annual summative assessment that measures students' English 
language proficiency in four domains: Listening, Speaking, Reading, and Writing. 

●​ Scores range from 1.0-6.0. A score below 5.0 generally indicates the student is in need 
of English language support, while a score of 5.0 or above signifies the student is 
English proficient. In the State of Nevada, a student must score a 4.5 to be considered 
language proficient.  

●​ Practice Assessment​
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https://wida.wisc.edu/assess/access/practice


 

Career and Technical Education   
Career and Technical Education Overview:  

●​ Career and Technical Education (CTE) certifications are stackable credentials that 
students can earn while still in high school. They're designed to provide students with the 
skills and knowledge necessary for specific jobs or industries.​
 

●​ The exact certifications available can vary widely from school to school, but they often 
include areas like health care, information technology, skilled trades, culinary arts, and 
automotive technology, among others.​
 

●​ Earning a CTE certification can give students stackable credentials in their chosen field, 
allowing them to jump straight into work after high school or giving them a leg up in 
post-secondary technical education programs.​
 

●​ Additionally, CTE programs can often provide valuable real-world experience through 
internships, apprenticeships, or hands-on projects. They can also help students make 
more informed decisions about their career paths.​
 

●​ Workplace Readiness Skill Practice Test ​
 

●​ Resources  
○​ Sample Assessment 

■​  Go to http://www.techfluency.org/esess/ 
●​ Make the following entries into the four blanks: 

○​ Organization: Nevada CTE 
○​ First Name: sample 
○​ Last Name: sample 
○​ Password: sample 
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https://www.ctecs.org/wp-content/uploads/2022/01/SampleQuestions.pdf
http://www.techfluency.org/esess/


 

iReady 
iReady - Diagnostic  

●​ iReady Diagnostic is an adaptive assessment tool designed to provide teachers with 
insights into a student’s academic skills, identify areas where they're struggling, and 
measure growth throughout the school year. 

○​ Here's a quick summary: 
■​ Adaptive: The test adjusts its difficulty based on the student’s 

performance, making it personalized. 
■​ Insights: It provides detailed reports on students' skills in reading and 

math, identifying both strengths and weaknesses. 
■​ Progress Monitoring: It allows teachers to track student growth over 

time, helping in evaluating the effectiveness of teaching strategies. 
■​ Personalized Instruction: Based on the diagnostic results, iReady offers 

personalized learning paths for each student to address their skill gaps.​
 

○​ What is iReady? 
○​ iReady Diagnostic Report Explanation 
○​ Reviewing Diagnostic Data   
○​ Practice Diagnostic​
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https://i-readycentral.com/familycenter/what-is-i-ready/
https://i-readycentral.com/download/?res=39944&view_pdf=1
https://videos.curriculumassociates.com/watch/ywYYSuFpDZ6wzcvePEC2dS?utm_source=IRE-Dashboard&utm_medium=Teacher&utm_content=Diagnostic-Results&utm_campaign=pendo
https://www.casamples.com/downloads/DLE-Diagnostic-Experience/story.html


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

Historical Data 
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Nevada Report Card Data (SBAC/ACT)  
 

Nevada Report Card 2025/2026 

 ELA Proficiency Math Proficiency 

Grad Rate Absenteeism 

District 
Total 
Enrollment ELA ELEM. ELA MID ELA HIGH 

Math 
ELEM. Math MID Math HIGH 

State 469,276 47 42.7 50.3 41.2 30.8 22.6 85.4 25.5 

Lyon 8,918 32.3 28.1 32.9 27.3 19.7 15.6 85.7 36.6 

Carson 7,213 39.1 37.6 45 35.2 29.4 24.7 83.3 26.3 

Churchill 3,098 31.7 25.4 48.9 26.1 16 16.5 85.9 31.9 

Clark 288,326 45.9 41 51.3 39.5 28.9 22.6 86.6 27 

Douglas 4,731 54.8 43 58.2 43.2 33 34.4 85.9 19.2 

Elko 9,226 36.5 28.1 45.5 33 19.3 20.8 82.9 29 

Esmeralda 69 34.7 31.2 <5 21.7 25 <5 - 17.9 

Eureka 300 67.5 57.1 59 58.1 35.7 45.4 >95% 15.9 

Humboldt 3,157 34.1 31.9 44.9 32.6 27.7 17.2 90.7 30.7 

Lander 1,047 24.1 18 49.1 18.3 11 20.3 >95 34.5 

Lincoln 945 56.3 50.7 42.6 48.6 29.5 19.7 92.5 15.1 

Mineral 509 23.3 26.3 37 15.8 <5 11.1 >95 28 

Nye 5,723 38.8 31.3 42.5 28.1 17.4 11.8 84.4 29.4 

Pershing 647 32.6 26.6 27.6 19.8 14 10 >95 7.2 

Charter 70,534 59.6 57 55.3 54.9 44 23.4 82.6 17.2 

Storey 408 49.3 44 70 39 28.1 30 >95 24.5 

Washoe 62,990 47.6 41.8 51.2 43.3 31.5 27.1 83.3 27.5 

White Pine 1,227 30.7 28.9 53.4 25.2 24.7 23.4 93 27.4 
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Source: http://nevadareportcard.nv.gov/DI/nv/2023 
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2025/2026 Nevada Report Card Data 

  ELA Proficiency Math Proficiency Grad Rate Absenteeism Per Pupil Spend. 

 Total Enrollment ELEM. MID HIGH ELEM. MID HIGH    

State 469,276 47 42.7 50.3 41.2 30.8 22.6 85.4 25.5  

Lyon 8,918 32.3 28.11 32.9 27.3 19.7 15.6 85.7 36.6  

Carson 7,213 39.1 37.6 45 35.2 29.4 24.7 83.3 26.3  

Churchill 3,098 31.7 25.4 48.9 26.1 16 16.5 85.9 31.9  

Clark 288,326 45.9 41 51.3 39.5 28.9 22.6 86.6 27  

Douglas 4,731 54.8 43 58.2 43.2 33 34.4 85.9 19.2  

Elko 9,226 36.5 28.1 45.5 33 19.3 20.8 82.9 29  

Esmeralda 69 34.7 31.2 4.9 21.7 25 4.9 - 17.9  

Eureka 300 67.5 57.1 59 58.1 35.7 45.4 >95% 15.9  

Humboldt 3,157 34.1 31.9 44.9 32.6 27.7 17.2 90.7 30.7  

Lander 1,047 24.1 18 49.1 18.3 11 20.3 >95 34.5  

Lincoln 945 56.3 50.7 42.6 48.6 29.5 19.7 92.5 15.1  

Mineral 509 23.3 26.3 37 15.8 4.9 11.1 >95 28  

Nye 5,723 38.8 31.3 42.5 28.1 17.4 11.8 84.4 29.4  

Pershing 647 32.6 26.6 27.6 19.8 14 10 >95 7.2  

Charter 70,534 59.6 57 55.3 54.9 44 23.4 82.6 17.2  

Storey 408 49.3 44 70 39 28.1 30 >95 24.5  

Washoe 62,990 47.6 41.8 51.2 43.3 31.5 27.1 83.3 27.5  

White Pine 1,227 30.7 28.9 53.4 25.2 24.7 23.4 93 27.4  
 
 
 
 
 
 
 
 
 

 
41 

219



 

2024/2025 Nevada Report Card Data 

  ELA Proficiency Math Proficiency Grad Rate Absenteeism Per Pupil Spend. 

 Total Enrollment ELEM. MID HIGH ELEM. MID HIGH    

State 477,563 46.4 44.4 47.2 41.1 29.4 21.1 81.6 26.6  

Lyon 9,169 29.7 28.3 29 25.5 19.2 12.7 87.6 35  

Carson 7,404 40.6 38.5 41.1 38.2 27.6 22.2 83.1 26  

Churchill 3,221 34 26.9 28.3 25.9 15 7.6 84.1 28.9  

Clark 301,697 45.6 42.9 48.9 39.6 27.4 21.1 81.5 26.9  

Douglas 4,927 49.3 47.2 49.3 42.7 32.1 30.7 88.1 18.9  

Elko 9,539 36.6 29.3 40.8 34.1 20.6 15.6 82.9 31.5  

Esmeralda 75 13.6 10.5 <5 8.6 10.5 <5 - 43.2  

Eureka 310 62.5 60.5 60 50 47.3 28 >95% 20.3  

Humboldt 3,233 37 41 35.3 33.1 29.4 15.3 92.6 28.7  

Lander 1,059 27.8 15.4 46.1 26.1 9 20.2 90.7 34.9  

Lincoln 958 56.2 59.2 33.3 50.4 31.1 19 >95 19.3  

Mineral 534 22.6 27.5 15.3 16.1 <5 <5 76.7 31.4  

Nye 5,745 33.3 34.2 27.6 27.7 16.9 12 86.1 25.3  

Pershing 666 33.7 24 40.3 25.8 14.5 9.6 94.7 <5  

Charter 63,609 59.6 60.7 56.9 55.7 43.6 25.2 83.3 16.3  

Storey 392 54.2 38.4 64.5 45.2 28.8 22.5 77.4 23.3  

Washoe 63,559 47.9 42.8 43.9 44 30.3 24.3 81.9 25.7  

White Pine 1,260 27.8 31 51.1 25.7 29.6 21.5 91.2 24.5  
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2023/2024 Nevada Report Card Data 

  ELA Proficiency Math Proficiency Grad Rate Absenteeism 

Per Pupil 
Spend. 

 Total Enrollment ELEM. MID HIGH ELEM. MID HIGH    

State 479,578 42.8 39.1 45.2 38 26.8 19.4 81.39 25.9  

Lyon 9,057 31.6 26.5 27.2 27.9 19.8 9.5 86.4 38.5  

Carson 7,484 38.5 35.9 40.1 33 23.8 17.9 80.56 27.6  

Churchill 3,283 33.3 25.9 37.6 28.5 11.8 13,6 84.16 31.1  

Clark 304,568 42.2 37.8 46.6 36.7 24.9 19.4 81.5 31.3  

Douglas 5,032 46 36.4 46.1 40.3 27.8 25.3 86.1 20.5  

Elko 9,888 35 29.1 37.8 31.5 19.4 12.2 83.52 31.8  

Esmeralda 89 <5 20 33.3 <5 10.5 33.3 - 42.9  

Eureka 325 64.1 50 48.4 47.8 32.7 32.3 >95% 24.1  

Humboldt 3,349 34 36.3 41.8 32.3 24.2 21 93.72 31.3  

Lander 1,077 28.2 25.3 47.6 21.5 11.9 23.8 90.91 36.5  

Lincoln 959 49.7 48.5 30.7 51.6 38 7.2 >95 22  

Mineral 594 23.7 21.5 37.9 17.8 7.5 10.3 74.29 36.3  

Nye 5,657 33.8 39 31.2 26.2 18.5 6.6 80 28.3  

Pershing 657 20.5 28.4 33.3 20.2 13.6 5.4 >95 19.5  

Charter 61,883 54.6 54.2 55.7 51.2 39.8 24.1 83.82 21.1  

Storey 400 56.8 39.5 51.4 47.7 25 25.7 >95 29.2  

Washoe 63,777 44.7 38.9 43.3 40.2 28.7 23.6 81.42 28.1  

White Pine 1282 27.5 32.1 24.5 31.9 28 8.4 87.37 28.3  

Source: http://nevadareportcard.nv.gov/DI/nv/2023 
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2022/2023 Nevada Report Card Data 

 ELA Proficiency Math Proficiency Grad Rate Absenteeism Per Pupil Spend. 

 ELEM. MIDDLE HIGH ELEM. MIDDLE HIGH    

State 40.7 40.7 45.5 31.1 31.1 19.6 81.72 34.9 $11,300 

Lyon 30.8 26.6 33.5 29.4 17.9 10.4 84.57 38.1 $12,419 

Carson 41.4 35.4 43.4 37.4 27.6 20.1 83.42 28.8 $12,195 

Churchill 32.7 30.9 48.8 27.7 15.6 19 79.75 33.1 $12,278 

Clark 40.6 38.3 46 33.6 23.8 19.4 81.31 38.3 $11,624 

Douglas 50 43.6 46.7 40.6 27.7 26.6 84.07 24.3 $12,882 

Elko 37 33.2 38.7 32.4 20.6 16.9 80.43 34.3 $13,007 

Esmeralda 12.5 29.4 50 20 11.1 <5% - 36.5 $37,519 

Eureka 63 35.5 45.4 62 37.2 31.8 >95% 25.7 $32,137 

Humboldt 32.2 39.2 36.5 33.1 28.9 11 94.34 34.7 $14,547 

Lander 36 14.6 53.3 24.6 10.3 6.4 85.53 39.2 $15,300 

Lincoln 51.4 45.1 45.5 52.6 26.1 22.8 >95% 23.5 $18,148 

Mineral 25.2 16.4 24.3 11.9 <5% <5% 65.71 37.3 $16,979 

Nye 32.1 30.7 33.7 26.2 21.8 8.2 80.66 35.2 $14,356 

Pershing 35.3 28.4 43.2 18.6 10.4 15.3 >95% 20.8 $16,532 

Public Charter 54.6 53.4 54 52 38.5 25.7 86.07 23 $7,897 

Storey 44.4 44.4 60 48.7 28.8 24 88.24 35.8 $20,772 

Washoe 43.3 39.9 45.6 40.2 27.7 22 84.36 31 $10,827 

White Pine 23.1 31.4 36.6 27.1 29.7 23.6 89.77 32.2 $16,116 

Source: http://nevadareportcard.nv.gov/DI/nv/2023 
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2021/2022 Nevada Report Card Data 

 ELA Proficiency Math Proficiency Grad Rate Absenteeism Per Pupil Spend. 

 ELEM. MIDDLE HIGH ELEM. MIDDLE HIGH    

State 44.1 45.1 45.7 36 25.6 21.2 81.3 36 $10,112 

Lyon 36.2 31.9 36.3 33 19.3 15.2 87.98 39.2 $11,284 

Carson 43.9 46.9 42 40.3 29.2 17.8 85.71 33 $11,505 

Churchill 38.6 36.7 44.7 31.7 16.5 16.2 79.91 29 $11,599 

Clark 41.1 41.9 44 31.4 22.2 19.7 80.94 40.6 $10,178 

Douglas 51.1 45.5 52.5 43 28.3 25.8 84.53 22.6 $12,242 

Elko 38.6 37.2 39.7 32.6 18.2 17.3 79.7 42 $12,134 

Esmeralda 5.2 28.5 25 26.3 10.7 25  39.5 $29,329 

Eureka 60.9 63 70.5 52.3 34.7 35.2 73.33 27.2 $34,593 

Humboldt 36.8 42.5 36.6 31.7 27.4 11.1 94.23 47.8 $14,273 

Lander 33.8 29.1 36.6 29.8 12 <5 66.67 36.4 $13,733 

Lincoln 48.3 53.3 40.6 53.2 35.3 26.6 >95 13.9 $18,297 

Mineral 38 18.5 <5 16.7 9 <5 88.89 44.9 $15,781 

Nye 34.6 35.2 34.9 25.9 18.4 9.3 83.09 37.8 $12,856 

Pershing 33.5 38.8 30.2 20.2 13.6 11.6 94.12 27.1 $17,534 

Public Charter 55.4 57.3 54.3 49.2 36.5 25.2 86.89 21.8 $7,243 

Storey 39.2 51.5 61.3 44 29.8 34 >95 40.5 $17,108 

Washoe 45.9 45.3 50.1 40.1 27.7 26.6 82.48 25.5 $10,220 

White Pine 29.6 41.8 36.5 25.9 26.8 13 83.76 38.4 $15,413 
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Nevada Assessment Types 
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EOC 

 Group Year 

Number 

Enrolled 

Number 

Tested % Proficient 

% Above 

Target 

Level 

1 

Level 

2 

Level 

3 

Level 

4 

ELA I 

State 2015-2016 22065 22065 68.7 TBD 31.3 28.7 24.6 15.4 

Lyon 2015-2016 576 532 76.5 TBD 23.5 34.6 26.5 15.4 

State 2016-2017 28892 28892 68.2 TBD 31.8 23.3 24.5 20.4 

Lyon 2016-2017 547 521 78.5 TBD 21.5 24.8 30.5 23.2 

ELA II 

State 2015-2016 19110 19110 69.5 TBD 30.5 26.6 34.5 8.4 

Lyon 2015-2016 577 531 80.8 TBD 19.2 33.9 41.8 5.1 

State 2016-2017 36716 36716 72.3 TBD 27.7 23.2 33.1 16 

Lyon 2016-2017 613 589 78.4 TBD 21.6 26.7 39.4 12.4 

ELA III 

State 2015-2016 19110 19110 69.5 TBD 30.5 26.6 34.5 8.4 

Lyon 2015-2016 577 531 80.8 TBD 19.2 33.9 41.8 5.1 

State 2016-2017 36716 36716 72.3 TBD 27.7 23.2 33.1 16 

Lyon 2016-2017 613 589 78.4 TBD 21.6 26.7 39.4 12.4 

MATH I 

State 2015-2016 38214 38214 73.8 TBD 26.2 39.8 26.6 7.3 

Lyon 2015-2016 566 516 80.8 TBD 19.2 39.3 35.1 6.4 

State 2016-2017 46262 46262 74 TBD 26 40.7 25.7 7.6 

Lyon 2016-2017 798 764 82.2 TBD 17.8 42.1 32.3 7.7 

MATH II 

State 2015-2016 32818 32818 33 TBD 67 14.3 11.8 6.9 

Lyon 2015-2016 562 537 33.7 TBD 66.3 19.4 10.2 4.1 

State 2016-2017 37665 37665 40.5 TBD 59.5 15.1 16.8 8.6 

Lyon 2016-2017 570 536 46.3 TBD 53.7 18.5 20.1 7.6 
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Current Data 
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Smarter Balanced Assessment Consortium 
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Grows & Glows: 
 

GROWS:  

1. English Language Arts (ELA) Rebound and Elementary Momentum 
●​ District-Wide Upward Turn in 2026 (Page 68): 

○​ After broad dips in 2025, virtually every grade level saw a notable rebound in 
2026 ELA proficiency: 

■​ Grade 4: Increased from 30% (2025) to 32% (2026). 
■​ Grade 5: Jumped +6 percentage points, from 27% (2025) to 33% (2026). 
■​ Grade 6: Jumped +5 percentage points, from 27% (2025) to 32% (2026). 
■​ Grade 8: Rebounded from 22% (2025) to 25% (2026), marking its highest 

proficiency rate in the 4-year cycle. 
●​ Positive Cohort Trajectories (Pages 69 & 70): 

○​ The Class of 2033 cohort demonstrated continuous, compounding growth over 
three consecutive administrations: 

■​ 28.45% proficient in Grade 3 (2023)  29.71% in Grade 4 (2024)  → →
32.88% in Grade 5 (2025). 

○​ The Class of 2030 showed strong peak performance in Grade 7 (2025), reaching 
36.67% proficiency. 

●​ Reductions in Tier 3/Emergent Non-Proficiency (Page 71): 
○​ Grade 4 reduced Level 1 (Emergent) students from 51.82% in 2023 down to 

41.75% in 2026 (a 10.07-point reduction). 
○​ Grade 5 decreased Level 1 students from 52.88% in 2023 down to 43.80% in 

2026 (a 9.08-point reduction). 
2. Mathematics High-Level Performance & Foundational Consistency 

●​ Grade 4 Mathematics Steady Growth (Page 74): 
○​ Grade 4 math has established a multi-year upward trajectory, rising steadily from 

26% (2024) to 27% (2025), and reaching 30% proficiency in 2026 (the highest 
Grade 4 performance in the dataset). 

●​ Grade 8 Math Proficiency Rebound & Advanced Tier Expansion (Pages 74, 75, 77): 
○​ Grade 8 math proficiency reached 22% in 2026, up from 20% in 2024/2025 and 

16% in 2023. 
○​ More significantly, Grade 8 students scoring at Level 4 (Exceeds) grew 

substantially to 10.29% in 2026, compared to just 6.53% in 2023 and 7.29% in 
2025. 

●​ Middle School Math Claims 1 & 2 Gains (Pages 78 & 79): 
○​ Claim 1 (Concepts & Procedures): Grade 3 Level 3 performance improved 

from 12.71% (2025) to 14.69% (2026); Grade 8 improved from 7.42% to 10.8%. 
Grade 6 reduced Level 1 students from 52.97% to 49.85%. 

○​ Claim 2 (Mathematical Practices): Grade 3 Level 3 increased from 16.04% to 
18.48%; Grade 4 Level 3 rose from 12.03% to 16.51%. 
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GROWS 
1. Significant Grade 5 Math Cliff 

●​ Severe Drop Between Grade 4 and Grade 5 (Page 74): 
○​ In 2026, proficiency drops dramatically from 30% in Grade 4 down to 19% in 

Grade 5 (-11 percentage points). 
○​ In Grade 5 math, 53% of students remain in Level 1 (Emergent), with an 

additional 28% in Level 2 (Approaches), meaning 81% of 5th graders are 
non-proficient. 

○​ Claim Evidence (Pages 78 & 79): In Claim 1 (Concepts & Procedures), Grade 5 
exhibits the highest district failure rate, with 63.7% in Level 1 and only 8.58% in 
Level 3. In Claim 2 (Mathematical Practices), 63.7% sit in Level 1. 

2. Upper Middle School ELA Stagnation & Drop-off 
●​ Grade 7 to Grade 8 Cohort Cliff (Pages 68 & 69): 

○​ For the Class of 2030, proficiency was 36.67% in Grade 7 (2025) but 
plummeted to 24.88% in Grade 8 (2026)—an 11.79-point cohort decline. 

○​ Grade 8 ELA consistently struggles to move students beyond basic literacy: in 
2026, 47% scored at Level 1 and 28% at Level 2, resulting in a 75% 
non-proficiency rate. 

●​ Writing & Research Deficits (Pages 72 & 73): 
○​ In Claim 2 (Writing & Research), Grade 8 has an alarmingly low percentage of 

students reaching Level 3 (under 8% across all reported years). 
○​ In 2026, 50.16% of 8th graders were in Level 1 for Claim 1 (Reading & 

Listening) and 47.8% were in Level 1 for Claim 2 (Writing & Research). 

3. Persistent Math Non-Proficiency Trajectories Across Cohorts 
●​ Longitudinal Cohort Erosion (Page 76): 

○​ Tracking individual graduating classes as they advance reveals that math 
proficiency consistently declines as students age: 

■​ Class of 2029: 28.16% proficient (2023)  25.43% (2024)  17.45% → →
proficient (2025) (82.55% non-proficient). 

■​ Class of 2030: 24.76% proficient (2024)  22.97% (2025)  19.67% → →
proficient (2026) (80.33% non-proficient). 

■​ Class of 2033: 33.28% proficient (2024)  25.8% (2025)  17.89% → →
proficient (2026) (82.11% non-proficient). 

●​ High Concentration of Students at Level 1 (Page 77): 
○​ Across Grades 5 through 8 in 2026, more than half of the entire student 

population sits at Level 1 in Mathematics: 
■​ Grade 5: 53.28% Level 1 
■​ Grade 6: 46.36% Level 1 
■​ Grade 7: 52.81% Level 1 
■​ Grade 8: 57.35% Level 1 
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4. Mathematical Problem Solving & Real-World Modeling 
●​ Performance Deficits in Higher-Order Math Application (Pages 78–80): 

○​ Historical Claim 2 & 3 data (Problem Solving and Modeling & Data Analysis, 
Page 80) shows that over 70% of 8th-grade students scored at Level 1 in 2023 
(71.86%) and 2024 (73.38%). 

○​ Under the current Claim 2 structure (Mathematical Practices, Page 79), Grade 7 
sits at 63.25% in Level 1, and Grade 8 sits at 59.25% in Level 1. Students are 
struggling to model, justify, and construct mathematical arguments. 
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American College Testing (ACT) 
2025/2026 ACT Composite Proficiency Score   

 

 

 

 

 

 

 

2025/2026 ACT ELA Proficiency 

 

 

 

 

 

 

 

 

 
65 

243



 

 

2025/2026 ACT Math Proficiency Score  

 

 

 

 

 

 

 
 

2025/2026 ACT Composite Score Distribution 
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2025/2026 ACT English Score Distribution 

 

 

 

 

 

 

 

 

 

 

 

 

English  

●​ The ACT English score is a scaled score ranging from 1 to 36 that measures your command of English mechanics, 
usage, and rhetorical skills 
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2025/2026 ACT Reading Score Distribution 

 

 

 

 

 

 

 

 

 

 

Reading:  

●​ An ACT Reading score is a scaled score from 1 to 36 that measures your reading comprehension, logical 
reasoning, and ability to analyze college-level prose passages 
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2025/2026 ACT Math Score Distribution 

 

Math 

●​ The ACT Math score measures your mathematical skills and reasoning abilities on a scale from 1 to 36 
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2025/2026 ACT Science Score Distribution 

 

 

 

 

 

 

 

 

 

 

Science 

●​ The ACT Science score is a 1 to 36 scale score that measures interpretation, analysis, evaluation, reasoning, and 
problem-solving skills in the natural sciences 
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2025/2026 ACT STEM Score Distribution 

 

 

 

 

 

 

 

 

 

 

 

STEM 

●​ The ACT STEM score is a combined measure of your performance in Math and Science 
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Grows & Glows: 
GLOWS  
1. Multi-Year Growth in ACT ELA & Mathematics Proficiency 

●​ Continuous Three-Year Upward Momentum in ELA: 
○​ ELA proficiency has improved consistently over three consecutive test 

administrations: 
■​ 2024: 26.8% proficient (204 students) 
■​ 2025: 28.71% proficient (201 students) 
■​ 2026: 34.1% proficient (222 students) 

○​ This marks a net gain of +7.3 percentage points since 2024, demonstrating 
that secondary literacy and writing initiatives are having a measurable 
cumulative effect on upper-grade assessment outcomes. 

○​ In addition, the absolute count of non-proficient students in ELA dropped from 
521 in 2024 to 412 in 2026 (a reduction of 109 students). 

●​ Steady Recovery in Mathematics Proficiency: 
○​ Mathematics proficiency has shown continuous upward progression from its 

2024 low: 
■​ 2024: 9.8% proficient (73 students) 
■​ 2025: 12.0% proficient (85 students) 
■​ 2026: 16.1% proficient (102 students) 

○​ This reflects a positive gain of +6.3 percentage points over two years and 
marks the first time since 2022 that more than 100 juniors achieved the state 
math proficiency benchmark. 

2. Upward Progression in Subject-Area Median Scores 

●​ Positive Shifts in Core Content Area Medians: 
○​ Reading: The median reading score rose from 15 (2023–2025) to 16 in 2026, 

matching the prior 2022 baseline. 
○​ Mathematics: The median math scaled score increased from a multi-year 

flatline of 15 (2022–2025) up to 16 in 2026. 
○​ Science Reasoning: The median science score climbed from 16 (2023–2025) 

to 17 in 2026, matching the historical high set in 2022. 
○​ Integrated STEM: The combined STEM median rose from 16 (held consistently 

from 2022–2025) to 17 in 2026. 
●​ Strategic Takeaway: While single-scale score point movements appear subtle, 

moving the entire district distribution's midpoint across several thousand tested items 
reflects widespread cohort skill improvement. 
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3. Contraction of the Non-Proficient Student Cohort. 
●​ Decreasing Volume of Below-Benchmark Students: 

○​ Under the state benchmark (Score ), the number of non-proficient ≥ 21
students peaked at 662 in 2024 and decreased to 547 in 2026 (a decrease of 
115 students). 

○​ Under the ACT national benchmark (Score ), non-proficient students ≥ 17
decreased from 516 in 2024 to 405 in 2026 (a reduction of 111 students). 

○​ In Mathematics, the non-proficient group decreased from a peak of 669 
students in 2024 to 532 students in 2026 (a 137-student contraction). 

GROWS  
1. High Concentration of Student Performance in Lower Scaled 
Scores 

●​ Longitudinal Flatline in Median Composite Performance: 
○​ The district summative Composite median has remained at 15 for four 

consecutive years (2023, 2024, 2025, and 2026), having dipped from 16 in 
2022. 

○​ On the composite distribution graph, the single largest cluster of students 
continues to sit between scores of 12, 13, and 14, well below both college 
readiness and state targets. 

●​ Severe Structural Constraints in English Usage & Mechanics (Page 86): 
○​ The median English scaled score sits at 13 in 2026 (matching 2025, following a 

low of 12 in 2024). 
○​ The English distribution shows a heavy clustering of students scoring between 

9 and 14, with the single largest peaks at scores 10, 11, and 13. 
○​ Because ACT English requires rapid editing for grammar, punctuation, sentence 

structure, and rhetorical strategy, this persistent low median directly depresses 
the overall composite score. 

2. Mathematics and Science Floor Constraints 

●​ Persistent Low-Tier Math Clustering: 
○​ Despite the rise in math proficiency to 16.1%, the large majority of students 

remain clustered at scores 13, 14, and 15. 
○​ A scaled score of 14–15 on the ACT Mathematics test indicates mastery of 

basic middle-school arithmetic and pre-algebra, but limited competence in 
Algebra II, coordinate geometry, and trigonometry concepts that appear in the 
middle to late sections of the exam. 

●​ Science and STEM Reasoning Deficits: 
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○​ While Science median improved to 17, the distribution remains heavily weighted 
between scores 12 and 16. 

○​ Because the ACT Science test assesses data interpretation, research 
summaries, and conflicting hypotheses rather than memorized science facts, 
high school students require more explicit cross-curricular practice interpreting 
graphs, tables, and scientific experimental designs. 
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Measure of Academic Progress ​
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2025/2026 Math Median Growth Percentile Fall to Spring  

 

2025/2026 Reading Median Growth Percentile Fall to Spring  
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Grows & Glows: 
GLOWS  

1. Above-Average Growth in High School Reading 
●​ Grade 10 Exceeding National Growth Projections: 

○​ Grade 10 reading attained a Median Growth Percentile of 57th, solidly 
exceeding the national peer growth norm (50th percentile). 

○​ 46% of 10th-grade students demonstrated growth in the High Average 
(27%) or High (19%) growth quintiles. 

●​ Grade 9 Meeting National Growth Projections: 
○​ Grade 9 reading achieved a 52nd Median Growth Percentile, with 40% of 

students growing at or above the 61st percentile nationally (20% High 
Average, 20% High). 

●​ Positive Impact on Spring Achievement: 
○​ By Spring 2026, Grade 10 reading median achievement climbed from the 

58th percentile to the 62nd percentile nationally. 
○​ Over half (52%) of Grade 10 students finished the year in the top two 

national achievement quintiles (28% High Average, 24% High). 
○​ Grade 9 reading maintained a strong achievement median across the 

year, finishing at the 56th national percentile, with 46% in the top two 
quintiles (23% High Average, 23% High). 

2. High Concentration of Students Above the National Median in 
Achievement 

●​ Reading Baseline and Year-End Standing: 
○​ In both Grade 9 and Grade 10 reading, fewer than 30% of students scored 

in the lowest two quintiles combined (Fall: 27% in Grade 9, 28% in Grade 
10; Spring: 30% in Grade 9, 25% in Grade 10). 

○​ This indicates that a solid majority (70%–75%) of high school students 
perform at or above the national average in reading. 

●​ Math Above-Median Representation: 
○​ Despite slower growth, Grade 9 Spring math achievement maintained a 

50th percentile median (exact national average), with 38% in the upper 
two quintiles (20% High Average, 18% High). 

○​ Grade 10 Spring math achievement achieved a 51st percentile median, 
with 41% in the upper two quintiles (19% High Average, 22% High).
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GROWS  

1. Below-Average Growth in High School Mathematics 
●​ Growth Trajectories Falling Short of Projections: 

○​ Grade 9 Math: Attained a Median Growth Percentile of 46th, falling 4 
percentile points short of the national norm (50th percentile). 

○​ Grade 10 Math: Recorded a Median Growth Percentile of 45th, falling 5 
percentile points below the national growth baseline. 

○​ Over 43% of Grade 9 students and 39% of Grade 10 students grew in the 
lower two growth quintiles (  percentile), indicating that a significant < 40𝑡ℎ
portion of high school students are not keeping pace with their academic 
peers nationally. 

2. Slower Spring Math Achievement Relative to Fall 
●​ Grade 9 Math Median Percentile Decline: 

○​ Grade 9 math median achievement dropped from the 54th percentile in 
the Fall down to the 50th percentile in the Spring. 

○​ The proportion of students in the lowest achievement quintile (  < 21𝑠𝑡
percentile) grew from 17% to 20% by the end of the year. 

●​ Grade 10 Math Achievement Shift: 
○​ Grade 10 math median achievement experienced a slight decrease from 

the 54th percentile in the Fall to the 51st percentile in the Spring. 
○​ Students in the lowest achievement quintile increased from 12% in the Fall 

to 15% in the Spring, with an additional 21% sitting in the Low Average 
band (  percentile). 21𝑠𝑡–40𝑡ℎ

○​ In total, 36% of 10th graders completed the school year performing in the 
bottom two national achievement quintiles in mathematics. 

3. Asymmetry Between Math and Reading Growth 
●​ Cross-Subject Growth Disparity: 

○​ Grade 10 demonstrates an 11-point growth gap between Reading (57th 
percentile) and Math (45th percentile). 

○​ Grade 9 shows a 6-point growth gap between Reading (52nd percentile) 
and Math (46th percentile). 

●​ Strategic Takeaway: 
○​ The instructional practices and curricular supports in High School Reading 

are successfully generating above-average annual growth, whereas High 
School Mathematics courses require adjustments in pacing, intervention, 
or core instruction to ensure students sustain expected year-over-year 
gains. 
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iReady - Reading and Math ​
 
Math iReady Inform -  2025/2026 Overall Placement Report  

 

Reading iReady Inform -  2025/2026 Overall Placement Report  
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Math iReady Inform -  2025/2026 Growth Report  

 

Reading iReady Inform -  2025/2026 Growth Report  
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Grows & Glows: 
GLOWS  
1. Robust Median Progress Exceeding or Meeting Annual 
Expectations 

●​ Reading Typical Growth Exceeds National Benchmark: 
○​ 57% of all assessed reading students fully achieved or exceeded their 

annual typical growth target (100%  Met). 
●​ Mathematics Meeting Expected Annual Pace: 

○​ A majority (52%) of assessed mathematics students met or exceeded 
100% of their annual Typical Growth goal. 

2. High Proportions of Students Achieving Ambitious Stretch Growth 
●​ Accelerated Catch-Up Trajectories: 

○​ Reading Stretch Growth: Over one in four students (26%) attained 100%  
or more of their Stretch Growth goal, with an additional 12% reaching 
80–99% of their stretch benchmark. 

○​ Math Stretch Growth: 23% of students reached 100% or more of their 
Stretch Growth target, while another 14% reached 80–99% progress. 

○​ Reaching stretch growth targets provides the foundational pacing required 
for students performing below grade level to close multi-year achievement 
gaps. 

3. Substantial Expansion of On-Grade-Level Placements 
●​ Marked Growth in Reading Grade-Level Proficiency: 

○​ Students performing at or above grade level in Reading grew from 22% at 
Fall Baseline (8% Mid/Above, 14% Early On) to 46% on the Final Inform 
(26% Mid/Above, 20% Early On). 

○​ This represents an increase of +24 percentage points, moving 2,489 
students into on-grade standing (1,407 Mid/Above + 1,082 Early On). 

●​ Threefold Increase in Mathematics On-Grade Placement: 
○​ On-grade mathematics placement advanced from 13% in the Fall (3% 

Mid/Above, 10% Early On) to 39% on the Final Inform (19% Mid/Above, 
20% Early On), representing a net increase of +26 percentage points 
(1,895 students).​
 

4. Significant Contraction in Intensive Need Tiers (Tier 3) 
●​ Decreasing Proportions of Students Three or More Levels Below: 
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○​ Reading: Students placing three or more grade levels below decreased 
from 23% in the Fall to 16% on the Final Inform (a 7-point reduction). 
Combined Tier 3 placement (Two and Three+ levels below) decreased 
from 40% down to 26%. 

○​ Mathematics: Students three or more grade levels below decreased from 
22% to 14%, while total Tier 3 placement was reduced from 43% down to 
25%. 

○​ This represents steady student migration out of intensive intervention 
bands into approaching bands. 

5. High Mastery of Foundational Literacy Domains 
●​ Early Reading Mechanics Well-Established: 

○​ By the Final diagnostic, Phonological Awareness (PA) shows virtually 
complete cohort attainment on grade-level standards. 

○​ Phonics (PH) and High-Frequency Words (HFW) reflect substantial green 
bands, demonstrating that primary word-study and decoding instruction 
are producing strong foundational outcomes. 

GROWS 

1. Significant Subset of Students Making Limited Growth Progress 
●​ Lagging Progress on Annual Typical Growth: 

○​ Despite strong district medians, 27% of students in Mathematics 
completed less than 60% of their expected typical annual growth (16% at 
<20% progress, 5% at 20–39%, 6% at 40–59%). 

○​ In Reading, 24% of students made less than 60% typical progress (15% at 
<20%, 4% at 20–39%, 5% at 40–59%). 

●​ Stretch Growth Non-Attainment Among Below-Grade Students: 
○​ 39% of math students and 38% of reading students achieved less than 

40% of their Stretch Growth target. 
○​ Because stretch growth is required to reach standard proficiency, students 

in this band risk remaining in intervention tiers without targeted 
instructional adjustments. 

2. Large Residual Population in "One Grade Level Below" (Tier 2 
Bubble) 

●​ High Concentration of Approaching Students: 
○​ Mathematics: 35% of assessed students (1,699 students; 35%) remain 

situated in the "One Grade Level Below" band. 
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○​ Reading: 28% of assessed students (1,517 students; 28%) sit one grade 
level below. 

○​ While this demonstrates successful movement upward from Tier 3, this 
combined group of over 3,200 student placements represents the district's 
largest opportunity group, requiring targeted core scaffolding and Tier 2 
support to bridge into full proficiency. 

3. Pronounced Domain Gaps: Reading Comprehension vs. Decoding 
●​ Relative Difficulty with Complex Text Domains: 

○​ While foundational domains (Phonological Awareness and Phonics) reflect 
high proficiency, Comprehension: Literature (LIT), Comprehension: 
Informational Text (INFO), and Vocabulary (VOC) exhibit substantial red 
and yellow bands. 

○​ Over 50% of assessed students place below grade level in Informational 
Text and Literature comprehension, pointing to a need for explicit 
instruction in text structure, academic vocabulary, and inferential 
reasoning. 

4. Correlation Between Diagnostic Placement and State Assessment 
Proficiency 

●​ Comparison with Summative SBAC Data: 
○​ On i-Ready, 43% to 46% of students demonstrate on-grade placement by 

Spring. 
○​ In contrast, state summative SBAC outcomes reflect district ELA 

proficiency at 30%–32% and math proficiency ranging from 19%–34%. 
○​ This variation suggests that while students make notable progress in 

adaptive diagnostic skill environments, additional support is needed to 
transfer these skills to complex, grade-level performance tasks and 
multi-step written mathematical justifications. 
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World-class Instructional Design and Assessment (WIDA) 
 

WIDA Proficiency Trend Data:  Percentage of Students Exiting EL  
 

 2018 2019 2020 2021 2022 2023 2024 2025 2026 

CES 13% 11% 16% 3% 7% 2% 5% 13% 7% 

DES 15% 15% 23% 13% 11% 14% 7% 20% 9% 

DHS 25% 16% 8% 22% 7% 3% 2% 3% 0% 

DIS 5% 9% 10% 12% 0% 5% 0% 5% 16% 

EVES 24% 56% 14% 13% 18% 13% 0% 13% 2% 

FES 18% 5% 17% 3% 6% 10% 5% 5% 11% 

FHS 12% 14% 9% 7% 7% 5% 4% 9% 9% 

FIS 37% 45% 26% 0% 8% 23% 22% 25% 6% 

RES 3% 34% 17% 9% 3% 19% 8% 6% 26% 

SES 5% 16% 27% 18% 10% 2% 7% 5% 17% 

SMS 0% 8% 0% 0% 12% 8% 6% 9% 0% 

SSES 0% 0% 0% 25% 0% 0% 0% 8% 40% 

SSHS 0% 0% 0% 0% 0% 0% 0% 11% 9% 

SSMS 0% 0% 40% 0% 0% 10% 0% 0% 0% 

SVS 19% 8% 8% 17% 10% 38% 0% 11% 0% 

YES 7% 5% 13% 13% 10% 3% 5% 9% 11% 

YHS 14% 15% 6% 13% 4% 3% 4% 8% 5% 

YIS 15 % 20 % 15% 3% 6% 2% 4% 22% 5% 

District 13% 15% 15% 10% 8% 7% 6% 11% 11% 
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WIDA Adequate Growth Percentiles (AGP) Trend Data 
Lyon County School District Elementary WIDA ACCESS 2.0 for ELLs AGP Trend Growth 

Cottonwood Elementary Spring 2017 Spring 2018 Spring 2019 Spring 2020 Spring 2021 Spring 2022 Spring 2023 Spring 2024 Spring 2025 Spring 2026 

# of WIDA Met AGP/# of WIDA AGP 8/18 8/22 13/20 5/15 2/17 11/19 5/24 12/35 19/47 15/32 

% of WIDA Met AGP 44% 36% 65% 33% 12% 58% 21% 34% 41% 47% 

Dayton Elementary Spring 2017 Spring 2018 Spring 2019 Spring 2020 Spring 2021 Spring 2022 Spring 2023 Spring 2024 Spring 2025 Spring 2026 

# of WIDA Met AGP/# of WIDA AGP 16/41 21/40 27/38 20/37 10/31 14/28 12/28 13/27 23/51 46385 

% of WIDA Met AGP 39% 53% 71% 54% 32% 50% 43% 4810% 46% 41% 

Silver Springs Elementary Spring 2017 Spring 2018 Spring 2019 Spring 2020 Spring 2021 Spring 2022 Spring 2023 Spring 2024 Spring 2025 Spring 2026 

# of WIDA Met AGP/# of WIDA AGP 0/1 0/2 0/3 N/A N/A N/A 2/11 N/A 45848 N/A 

% of WIDA Met AGP 0% 0% 0% N/A N/A N/A 18% N/A 70% N/A 

Smith Valley School Spring 2017 Spring 2018 Spring 2019 Spring 2020 Spring 2021 Spring 2022 Spring 2023 Spring 2024 Spring 2025 Spring 2026 

# of WIDA Met AGP/# of WIDA AGP 0/4 0/3 0/3 N/A N/A N/A N/A N/A N/A N/A 

% of WIDA Met AGP 0% 0% 0% N/A N/A N/A N/A N/A N/A N/A 

Riverview Elementary Spring 2017 Spring 2018 Spring 2019 Spring 2020 Spring 2021 Spring 2022 Spring 2023 Spring 2024 Spring 2025 Spring 2026 

# of WIDA Met AGP/# of WIDA AGP 6/14 5/20 18/27 8/17 9/15 4/17 14/32 9/26 14/30 46375 

% of WIDA Met AGP 43% 25% 67% 47% 60% 24% 44% 35% 48% 63% 
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Sutro Elementary Spring 2017 Spring 2018 Spring 2019 Spring 2020 Spring 2021 Spring 2022 Spring 2023 Spring 2024 Spring 2025 Spring 2026 

# of WIDA Met AGP/# of WIDA AGP 6/18 8/16 44090 9/17 11/21 11/26 5/35 22/51 27/61 18/51 

% of WIDA Met AGP 33% 50% 56% 52% 52% 42% 14% 43% 45% 35% 

Yerington Elementary Spring 2017 Spring 2018 Spring 2019 Spring 2020 Spring 2021 Spring 2022 Spring 2023 Spring 2024 Spring 2025 Spring 2026 

# of WIDA Met AGP/# of WIDA AGP 23/50 23/61 28/73 48/86 37/85 30/77 14/71 30/77 38/74 22/52 

% of WIDA Met AGP 46% 38% 38% 55% 44% 39% 20% 39% 51% 42% 

Fernley Elementary Spring 2017 Spring 2018 Spring 2019 Spring 2020 Spring 2021 Spring 2022 Spring 2023 Spring 2024 Spring 2025 Spring 2026 

# of WIDA Met AGP/# of WIDA AGP 8/15 4/11 44098 14/27 12/24 11/26 16/26 14/24 17/36 14/29 

% of WIDA Met AGP 53% 36% 38% 51% 50% 42% 62% 58% 48% 48% 

East Valley Elementary Spring 2017 Spring 2018 Spring 2019 Spring 2020 Spring 2021 Spring 2022 Spring 2023 Spring 2024 Spring 2025 Spring 2026 

# of WIDA Met AGP/# of WIDA AGP 9/11 6/13 44146 5/10 12/16 7/17 6/20 8/18 21/39 46386 

% of WIDA Met AGP 82% 46% 100% 50% 75% 41% 30% 44% 55% 40% 

LCSD Spring 2017 Spring 2018 Spring 2019 Spring 2020 Spring 2021 Spring 2022 Spring 2023 Spring 2024 Spring 2025 Spring 2026 

# of WIDA Met AGP/# of WIDA AGP     93/209 88/210 74/247 118/276 166/348 105/242 

% of WIDA Met AGP     45% 42% 30% 43% 48% 43% 
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WIDA ACCESS 2024 Results by Domain 
Listening Levels 

Entering-1 Emerging-2 Developing-3 Expanding-4 Bridging-5 Reaching-6 

30 35 79 79 85 258 

Speaking Levels 

Entering-1 Emerging-2 Developing-3 Expanding-4 Bridging-5 Reaching-6 

59 144 220 134 7 0 

Reading Levels 

Entering-1 Emerging-2 Developing-3 Expanding-4 Bridging-5 Reaching-6 

73 128 129 60 118 58 

Writing Levels 

Entering-1 Emerging-2 Developing-3 Expanding-4 Bridging-5 Reaching-6 

60 49 324 126 5 1 

Composite Levels 

Entering-1 Emerging-2 Developing-3 Expanding-4 Bridging-5 Reaching-6 

39 86 215 198 22 3 
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Grows & Glows: 
 ​

GLOWS 

1. Significant Rebound in District EL Exit Rates 
●​ Sustained District Recovery Since 2024: 

●​ District-wide exit rates rebounded from a low of 6% in 2024 to 11% in 
both 2025 and 2026. 

●​ This recovery brings district performance back into alignment with 
historical multi-year levels (averaging 10%–15% between 2018 and 
2021). 

●​ Notable School-Level Exit Performances in 2026: 
●​ Riverview Elementary School (RES): Demonstrated exceptional 

growth, advancing its exit rate from 6% in 2025 to 26% in 2026 (+20 
percentage points). 

●​ Silver Springs Elementary School (SSES): Achieved an exit rate of 
40% in 2026, up from 8% in 2025 and 0% in prior years. 

●​ Dayton Intermediate School (DIS): Tripled its exit proportion from 5% 
in 2025 to 16% in 2026. 

●​ Sutro Elementary School (SES): Rebounded from 5% in 2025 to 17% in 
2026 (+12 percentage points). 

●​ Fernley Elementary School (FES): Improved steadily from 5% in 2024 
and 2025 to 11% in 2026. 

2. Multi-Year Recovery in Elementary Adequate Growth Percentiles  
●​ District-Wide AGP Upward Trajectory: 

●​ District-wide AGP attainment improved steadily from 30% in Spring 2023 
to 43% in Spring 2024 and reached 48% in Spring 2025 (with 166 of 348 
students meeting their growth targets). 

●​ Standout Elementary School Growth Trajectories in 2026: 
●​ Riverview Elementary School (RES): Met AGP with 63% of students 

(12/19) in Spring 2026, marking an increase from 35% in 2024 and 48% in 
2025. 
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●​ Cottonwood Elementary School (CES): Rebounded to 47% of students 
(15/32) meeting AGP in Spring 2026, up from 21% in 2023 and 34% in 
2024. 

●​ Fernley Elementary School (FES): Maintained consistent performance 
over the last four cycles, sustaining 48% meeting AGP in 2026 (14/29) 
after reaching 62% in 2023 and 58% in 2024. 

3. Receptive Language Strength: High Receptive Attainment in 
Listening 

●​ High Proficiency in Oral Receptive Language: 
●​ In the Listening domain, 182 students reached Level 6 (Reaching) and 

125 students reached Level 5 (Bridging). 
●​ Combined, 307 students (over 52% of tested learners) sit in the highest 

two proficiency levels in listening comprehension. 
●​ An additional 89 students sit in Level 4 (Expanding), demonstrating that 

over two-thirds of the district's English Learners possess strong auditory 
comprehension of English instruction. 

4. Strong Core Concentration in Mid-Level Proficiency 
●​ Substantial Cohort in Level 3 (Developing) & Level 4 (Expanding): 

●​ On the Composite Level distribution, 286 students sit at Level 3 
(Developing) and 113 students sit at Level 4 (Expanding). 

●​ Combined with Level 5 (11 students), 410 students (nearly 70% of the 
cohort) have advanced past the initial entering and emerging stages. 

●​ The 113 students at Level 4 represent the primary pipeline positioned to 
cross the state's 4.5 exit threshold with targeted literacy support. 
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GROWS 

1. The Expressive Productive Language Gap: Written & Spoken 
Output 

●​ Pronounced Skew Toward Lower Tiers in Writing: 
●​ While Listening shows 307 students in Levels 5–6, Writing has only 1 

student in Level 5 (Bridging) and 0 students in Level 6 (Reaching). 
●​ The vast majority of English Learners (315 students) are concentrated at 

Level 3 (Developing), with an additional 194 students at Level 1 (106) and 
Level 2 (88). 

●​ Over 85% of English Learners lack the advanced academic writing skills 
necessary to formulate arguments, write technical explanations, and 
produce complex syntax independently. 

●​ Limited Advanced Speaking Performance: 
●​ In Speaking, only 28 students placed in the top two bands (17 at Level 5, 

11 at Level 6), while 240 students sit at Levels 1 and 2 (83 Entering, 157 
Emerging). 

●​ English Learners demonstrate significantly higher proficiency when 
processing language receptively (listening) than when generating 
academic language expressively (speaking and writing). 

2. Secondary School Exit Rate Stagnation 
●​ Minimal Movement Out of EL Status in Middle and High Schools: 

●​ While several elementary schools achieved exit rates between 16% and 
40%, secondary schools demonstrate minimal exit velocity: 

●​ Dayton High School (DHS): 0% in 2026, 3% in 2025, 2% in 2024, 
and 3% in 2023. 

●​ Silver Stage Middle School (SSMS): 0% exits across seven of 
the last eight reported cycles (0% in 2026). 

●​ Silver Stage High School (SSHS): 9% in 2026, 11% in 2025, and 
0% in 2024. 

●​ Fernley High School (FHS): Remained in single digits at 9% in 
both 2025 and 2026. 

●​ Yerington High School (YHS): Recorded 5% in 2026, following 
8% in 2025 and 4% in 2024.​
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●​ Risk of Long-Term English Learner (LTEL) Designation: 
●​ Low secondary exit rates indicate that English Learners who enter 

middle and high school without reaching Level 4.5 frequently encounter 
difficulty acquiring the advanced academic literacy required to exit, 
pointing to a need for dedicated secondary English Language 
Development (ELD) courses. 

3. High School-to-School Variability in Adequate Growth 
●​ Inconsistent Year-Over-Year Growth Consistency: 

●​ Several schools show significant annual fluctuations in the percentage of 
students meeting AGP: 

●​ Sutro Elementary School (SES): Dropped to 35% meeting AGP 
in Spring 2026 (18/51) after reaching 45% in 2025 and 43% in 
2024, well below its 2019–2021 baseline (52%–56%). 

●​ Yerington Elementary School (YES): Dipped to 42% meeting 
AGP in 2026 (22/52), down from 51% in 2025. 

●​ East Valley Elementary School (EVES): Declined to 40% in 2026 
(12/30) after achieving 55% in 2025 and 75% in 2021. 

●​ Fernley Intermediate School (FIS): Exit rate on Page 94 dropped 
sharply from 25% in 2025 down to 6% in 2026. 

●​ These variances suggest that language development supports and 
structured linguistic scaffolds may vary substantially across school sites 
and grade transitions. 

4. Reading Comprehension Tiers Constraining Overall Exits  
●​ High Concentration in Beginning and Intermediate Reading: 

●​ In the Reading domain, 236 students sit in the lowest two tiers (123 at 
Level 1: Entering; 113 at Level 2: Emerging). 

●​ An additional 152 students sit at Level 3 (Developing). 
●​ Only 103 students (roughly 17%) placed in Levels 5 and 6 combined. 
●​ Because the Nevada exit requirement depends on an integrated 

composite score that heavily weights literacy (reading and writing 
comprise 70% of the composite), reading and writing constraints directly 
limit overall reclassification rates. 

​
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Career and Technical Education  
​
 

Year # Of Completers Certificate Earners Percentage      

22/23 353 92 26% Percentage of Completors earning 
certificates 23/24 365 191 52% 

24/25 466 228 50% 

25/26 510 239 47%      

Year # Of Completers Percentage      

22/23 180 51% 

Percentage of Completors with a WBL experience 
23/24 175 48% 

24/25 183 39% 

25/26 83 17% 

Year # Of Completers Percentage      

22/23 165 47% 

Percentage of Completors earning an IRC 
23/24 326 54% 

24/25 419 90% 

25/26 977 191% 

Year Percentage      

23/24 44% 
End of Program Pass Rate 

24/25 60% 
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Grows & Glows: 
GLOWS 

1. Significant Multi-Year Expansion in Industry-Recognized 
Credentials (IRC) 

●​ Record Credential Output in 2025/2026: 
●​ In the  academic cycle, the district recorded 977 2025/2026

Industry-Recognized Credentials earned across the high schools. 
●​ Expressed relative to the 510 graduating completers, this yields an 

attainment proportion of 191%, indicating that students are earning 
multiple, stackable credentials per completer. 

●​ Longitudinal Credential Growth: 
●​ Credential attainment has expanded from 165 credentials (47%) in 

2022/2023 to 326 (54%) in 2023/2024, 419 (90%) in 2024/2025, and 
reached 977 (191%) in 2025/2026. 

●​ This substantial increase reflects strong student engagement with 
external workforce certifications prior to high school graduation. 

2. Sustained Growth in Total Pathway Completers 
●​ Consistent Four-Year Expansion: 

●​ The total number of CTE program completers increased steadily across 
all four years: 

●​ 2022/2023: 353 completers 
●​ 2023/2024: 365 completers 
●​ 2024/2025: 466 completers 
●​ 2025/2026: 510 completers 

●​ This represents an overall four-year growth of +44.5% (+157 completers) 
and a year-over-year increase of +9.4% (+44 completers), 
demonstrating strong retention across multi-year pathway sequences. 

3. Expansion in Absolute Certificate Attainment 
●​ Long-Term Increase in Certified Students: 

●​ Completers earning state Program Certificates increased from 92 
students in 2022/2023 to 191 in 2023/2024, 228 in 2024/2025, and 
reached 239 in 2025/2026. 

●​ Absolute certificate earners expanded by +159.8% (+147 students) over 
the four-year evaluation cycle, with an additional 11 certified graduates 
in 2025/2026 (+4.8% year-over-year). 
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4. Continuous Upward Momentum in Technical Pass Rates 
●​ End-of-Program Technical Assessment Gains: 

●​ Technical pass rates improved from 44% in 2023/2024 to 60% in 
2024/2025, and maintained positive momentum at 61% in 2025/2026 
(noted on Page 106). 

●​ This establishes a cumulative +17 percentage point increase over three 
testing administrations, indicating solid alignment between classroom 
instruction and technical content standards. 

●​ Strong Workplace Readiness Attainment: 
●​ Pass rates on the Workplace Readiness Skills Assessment rose from 70% 

in 2024/2025 to 71% in 2025/2026, verifying that graduating completers 
consistently meet employability and professional skill benchmarks. 

 

GROWS 

1. Documented Decrease in Work-Based Learning (WBL) Participation 
●​ Significant Downward Participation Shift: 

●​ Completers with documented Work-Based Learning experiences 
decreased from 183 students (39%) in 2024/2025 down to 83 students 
(17%) in 2025/2026 (-22 percentage points). 

●​ This marks a multi-year decline from prior baselines of 51% in 2022/2023 
and 48% in 2023/2024. 

2. Completer Growth Outpacing Certificate Completion Proportions 
●​ Slight Compression in Relative Attainment: 

●​ Because overall completer enrollment grew at a higher rate (+9.4%) than 
absolute certificate earners (+4.8%), the overall proportion of 
completers earning certificates adjusted slightly from 50% in 2024/2025 
to 47% in 2025/2026 (-3 percentage points). 

●​ More than half of program completers (53% in 2025/2026) completed all 
course requirements without attaining the state certificate of skill 
attainment. 
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Our Plan For Improvement 

 

 

 
97 

275



 

Our Way Forward:  
●​ Data-Driven Decision Making 

○​ Quarterly Data Digs to utilize the data collected to inform learning per our 
assessment FOR learning model.  

○​ We are going to develop improved data decision rules (DDRs) to ensure we are 
being pro-active in meeting the needs of our students that are struggling and 
excelling.  

●​ Develop Strong Professional Learning Communities (PLC)/Collaborative Teams.  
○​ Allocating dedicated time for educators to establish a guaranteed and viable 

curriculum, ensuring all students achieve consistent learning outcomes within the 
designated timeframe.  

○​ Providing time for teachers to meet weekly to engage in collaborative teams that 
foster a focus on the four big questions:  

■​ What do our students need to know and be able to do?  
■​ How will we know they have mastered it?  
■​ What will we do for those that are struggling?  
■​ What will we do for those that have mastered it?  

○​ Strengthen our Multi-Tiered Systems of Support (MTSS) in K-12  

●​ Commitment to supporting students to develop a competitive advantage that 
excels career and life success  

○​ Focus on the Science of Reading best practices by onboarding our staff in 
LETRS and Aspire  

○​ Focus on work-based learning and career exploration opportunities in grades 
K-12  

○​ Focus on research-based curriculum and supplements  
○​ Focus on student academic growth  
○​ Focus on reading proficiency in grades K-3 
○​ Focus on math fluency in grades 4-8 
○​ Continue to provide students with access to advanced placement courses, 

dual-credit courses, Career and Technical Education courses, world language 
courses, and work-based learning opportunities.  

●​ Commitment to aligning our instruction to the Science of Reading  
○​ Onboarding our staff in LETRS or Aspire from Lexia  
○​ Utilization of Tier Two interventions like Corrective Reading and Reading Mastery 

for students in the bottom 20th percentile.  
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

 

Lyon County School District 
Board Memo 

 
Date:   November 17, 2026 
 
To:   Board of School Trustees 
 
From:   Dr. Stacey L. Cooper, Deputy Superintendent  
 
Re:   District Improvement Plan Progress Towards Goals Quarterly Report 
__________________________________________________________________________________________ 
Recommendation: 
That the Board of Trustees approve the District Improvement Plan (DIP) Progress Towards Goals November 
report. 
 
 
Background Information: The purpose of the DIP is to serve as a  statutory roadmap that aligns LCSD district 
resources with student achievement goals. Authorized under the Nevada statute, and then expanded by SB460, 
the DIP requires LCSD to identify performance gaps, deploy targeted instructional interventions, and improve 
outcomes.  
 
The November Quarterly Report is a representation of the beginning of the year, a foundational platform to inform 
the goal trajectory for the winter and spring. 
 
The LCSD established goals for the 26-27 school year are as follows: 
 
Goal 1: Lyon County School District 9th and 10th graders will demonstrate a median growth percentile of 50% 
or greater, from Fall to Spring, as measured by the NWEA Measure of Academic Progress (MAP) in both Reading 
and Math subject areas for the 2026/2027 school year. 
 
Goal 2: Lyon County School District will reduce the chronic absenteeism rate by 2.5% from the 2025/2026 school 
year to the 2026/2027 school year. 
 
Goal 3: For grades K-8, the Lyon County School District will increase the percentage of students demonstrating 
typical growth in mathematics and reading by 2.5% from the end-of-year results of the 2025/2026 school year to 
the end-of-year results of the 2026/2027 school year. 
 
Budget Considerations:  
N/A 
 
Discussed at Previous Meeting: 
Annual Presentation 
 
Attachment(s): 
District Improvement Plan Quarterly Report 
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Mission & Vision Statement:  

Mission:  

The Mission Of Lyon County School District Is To Graduate All Students To Be Career 
And Life Successful. ​
 

Vision:  
Lyon County School District fosters learning for life, empowers connected learners, 
promotes ownership of learning, and encourages discovery learning for success in a 
rapidly evolving world.  

●​ Portrait of a Learner Staff Document 
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Student Success 
Goal 1: Lyon County School District 9th and 10th graders will demonstrate a median 
growth percentile of 50% or greater, from Fall to Spring, as measured by the NWEA 
Measure of Academic Progress (MAP) in both Reading and Math subject areas for the 
2026/2027 school year. 

STATUS: Ongoing 

ACTION STEPS TAKEN:  

Task Evidence 

Professional Focus: Every Teacher a 
Literacy Teacher 

Secondary: Aspire Literacy Training 
KickUp Attendance 

High Impact Teaching Strategies (HITS) 
professional development KickUp Attendance  

CIP Site Team Meetings School-site Agendas & Notes 

MTSS Team Meetings/PLCs School-site Agendas & Notes 

Corrective Reading/Reading Mastery Data Tracker  
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DATA SNAPSHOT:  

2026/2027 Math Achievement Levels Fall term

 
 

 

 

 

 

 

4 
 

282



2026/2027 Reading Achievement Levels Fall term 
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Connectedness 
Goal 2: Lyon County School District will reduce the chronic absenteeism rate by 2.5% 
from the 2025/2026 school year to the 2026/2027 school year. 

STATUS: Ongoing 

ACTION STEPS TAKEN:  

Task Evidence 

Weekly Chronic Absenteeism Data 
Reports Sent Monday of each week out to all school admin 

Check and Connect ●​ KickUp Attendance 
●​ Data Collection Sheets  

Updates to Policy & Regulation JED Board agendas 

Principal Leadership Training Agenda/Kick Up 

Quarterly localized meetings with JPO, 
SROs, Juvenile Courts re: data 
monitoring & intervention considerations 

Agendas & Notes 

Student Attendance Advisory Council 
(localized schools community-based 
intervention meetings) 

Student Intervention Log, IC Notes,  

Student Attendance Advisory Board 
(district level intervention meetings in 
collaboration with the courts) 

SAAB agendas, notes 

School-based PBIS focused on improving 
school attendance 

Examples of school-based incentives, rewards, & 
celebrations 

CIP Site Team Meetings School-site Agendas & Notes 

MTSS Team Meetings/PLCs School-site Agendas & Notes 
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DATA SNAPSHOT 

2026/2027 Percentage of Chronic Absenteeism 
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Goal 3: For grades K-8, the Lyon County School District will increase the percentage of 
students demonstrating typical growth in mathematics and reading by 2.5% from the 
end-of-year results of the 2025/2026 school year to the end-of-year results of the 
2026/2027 school year. 

STATUS: Ongoing 

ACTION STEPS TAKEN:  

Task Evidence 

Professional Focus: Every Teacher a 
Literacy Teacher 

Elementary: LETRS Literacy Training 
KickUp Attendance 

High Impact Teaching Strategies (HITS) 
professional development Weekly email  

CIP Site Team Meetings School-site Agendas & Notes 

MTSS Team Meetings/PLCs School-site Agendas & Notes 

Corrective Reading/Reading Mastery Data Tracker  
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DATA SNAPSHOT:  

Math iReady Inform -  2026/2027 Overall Placement Report  
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Reading iReady Inform -  2026/2027 Overall Placement Report  

 

 

10 
 

288



 

 
Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 

student ownership, and encourages discovery learning for success in a rapidly evolving world. 
 

Lyon County School District 
Board Memo 

 
 
Date:   November 17, 2026 
 
To:   Board of School Trustees  
 
From:   BillieJo Hogan, Executive Director of Human Resources 
 
Re:   2026-27 Staff Recruiting and Retention Plan 
 
___________________________________________________________________________________________ 
Recommendation:        
That the Board of Trustees approve the 2026-27 Staff Recruiting and Retention Plan.   
 
Background Information:  
Please find below information regarding LCSD’s  2026-2027 Recruiting Plan in an attempt to secure high-
quality talent for the  2026-2027 school year. The competitive market for educators will continue to impact our 
ability to attract and hire high-performing individuals. LCSD’s recruiting strategy includes attracting and hiring 
top talent for our positions before neighboring districts consume the best graduating talent. We intend to seek 
high-quality teachers both locally and in neighboring states. We want to begin this work early, market ourselves 
as a premier school district, and share the advantages LCSD has to offer over other school districts.  We will 
continue with our campaign to tell our story: Small Towns, Big Hearts.  

LCSD Board Policies, which guide our recruitment and hiring efforts, include the 
following:  GABE Posting of Position Openings   
GDB Fair Employment Practices  
GD Recruitment, Selection & Appointment of Licensed Personnel   
GDA Certification 
 
LCSD utilizes social media and electronic means of recruiting as candidates use more technology to seek jobs 
such as Handshake and LinkedIn which most colleges and universities prevalently use. We will continue to 
recruit candidates for all of our positions with our recruiting slogan: Lyon County School District – Small 
Towns, Big Hearts.  
 
Below is a list of resources used for recruitment: 

1. LCSD website. The HR Administrative Assistant updates our positions regularly and works closely with 
principals to maintain our open requisitions.   

2. Teachers-Teachers website. This site allows us to post our open positions to teachers globally.   
3. K-12 Jobspot: Another recruiting website dedicated to teaching and other certified jobs.   
4. Education Week Top School jobs website. This is another online teacher job board that has extensive 

reach across the country and pushes job postings out to other social media sites. $3,650/year.   
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 

student ownership, and encourages discovery learning for success in a rapidly evolving world. 
 

5. LCSD social media accounts. The Communications and Public Relations Officer for LCSD manages 
these accounts and posts our positions periodically. The Executive Director of Human Resources also 
interacts with this account to source candidates, as well as our Talent Management Data Analyst.  

6. Indeed postings and sponsoring ads: $4,700   
7. Reno Media Group - Radio advertisements, traffic sponsorships =$1,500 (for specialized positions) 
8. TV Channel KRXI, KRNV, and targeted connected TV streaming= $5,280 (for specialized positions) 
9. University Contacts. We have established contacts with several universities, including UNR, Sierra 

Nevada College (UNR), University of Nevada Las Vegas (UNLV), University of Phoenix, Grand Canyon 
University, Utah State University, Brigham Young University, University of Montana, Chico 
State  University, Sacramento State University, National University, Western Governors University, 
Nevada State College, Montana Western, Fort Hayes State University and Touro University. We also 
partner with Alternative Route to Licensure providers such as iTeach, Grand Canyon University, Western 
Governors, and Teachers of Tomorrow to bring in those mid-career candidates who have a bachelor’s 
degree and an interest in teaching.   

10. Career Fairs - As a means to get the LCSD on the map to bring in new staff, utilizing every avenue we can 
is key. The following are the recruiting fairs we attended in the spring of 2026. 
• Logan & Provo Utah job fair  
• UNR 
• Southern Utah University & Utah Tech 
• CSU, Chico, CA  
• University of Nevada Reno 
• Lyon County HS job fairs 
• EmployNV Public Sector Job Fair 
We are currently looking to register for the following career fairs in the spring of 2027:  Chico State, 
Southern Utah University, Utah Tech, University of Nevada Reno, Eastern Washington, and Montana 
State. 

 
Other Recruiting Efforts:  

• Partnership with WNC - college course to earn AA by the time of HS graduation 
• Critical Needs - contract, benefits 
• Internships 
• Grow Your Own 

Additional plans for recruiting and retaining high-level talent in LCSD include the following:  
Our educators are the heart of our schools, pouring their passion, dedication, and talent into nurturing our 
students every single day. We extend our sincere gratitude to the LCSD Board of Trustees for approving an 
additional employer contribution of 35% toward coverage for spouses, children, and families, which strongly 
highlights the value we place on our staff. Additionally, the district provides funds toward an HSA for 
employees who select a high-deductible health plan. We want these benefits to send a clear message: we 
deeply value and care for our employees, and our priority is retaining our incredible team. We remain 
committed to fostering a culture that not only attracts top-tier educators but also supports them in thriving and 
growing with us. Investing in our staff is a direct investment in our students, our schools, and the future of our 
community. 

1. Request the LCSD Board of Trustees to approve a $1,000 Early Notification Incentive to any licensed 
employee who is not returning in 2027-2028. The notification deadline to the LCSD HR Department 
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 

student ownership, and encourages discovery learning for success in a rapidly evolving world. 
 

traditionally takes place the first week of February.  This allows us to know what positions will be open 
for early recruitment and attempt to secure high-quality talent before other districts. Staff that took 
advantage of the Early Notification consisted of 2 school administrators and 17 teachers - 12 of whom 
were retiring, 3 resigning, and 2 relocating closer to family or out of state. 

2. Promote the AB 483 Performance Pay and Enhanced Compensation Plan, which includes a $3000 
bonus to all qualifying CLS, SED, ECE, autism, and resource teachers. These positions continue to be 
the most difficult to fill in LCSD as well as across the country.  

3. Designate at approximately 7 teacher positions as LCSD Intern positions. These positions will be filled 
by student teachers who will be compensated and will receive ongoing mentor support. These interns 
will be selected based on an application process, and will hopefully attract new teachers to LCSD. 
Currently, we have 10 interns working for us who intend to apply for full-time jobs when they 
graduate.  

4. Continue collecting trend data to closely monitor the following:  
a. Track where applicants are coming from (job fairs, universities, LCSD website, job boards, 

websites, etc.).  
b. Identify what positions are most frequently replaced  
c. Closely monitor neighboring districts' and states' salaries and benefits, in comparison to LCSD's 

5. Provide Applicants with advantages of joining LCSD as their preferred employer: (competitive salaries; 
full  experience given for salary placement, lower cost of living; no state income tax; PERS retirement; 
location  to the Sierra’s, Lake Tahoe, and bay area; progressive with NV Academic Content Standards 
units &  assessments; 21st Century learning emphasis; learning-focused with multiple professional 
learning  opportunities; supportive principals and staff; collaborative schools and district, Portrait of a 
Learner student-centered district, etc.)  

6. Grow Your Own (GYO) program: The district implemented a GYO program to encourage current 
classified staff and active substitute teachers to become teachers. We now have had 15 cohorts of 
candidates who received the financial and mentoring support to reach their dreams and teach with Lyon 
County School District. The recipients agree to teach in LCSD for at least three years, although many 
have already indicated they have no intention to leave. This teacher pipeline initiative has been our best 
return on investment and has created a pathway into education for our staff and boosted morale by 
showing that we care about our employees and their careers.  We started this program in 2021 and have 
42 graduates who are teaching for us now!  GYO scholars receive $1,000 stipend while on leave of 
absence for their unpaid student teaching and continuation of health insurance benefits. 

7. Secure Access Perks, for $2,750/year, an employee discount network offering employees discounted 
rates in various categories:   Automotive, Car Rental, Dining & Food, Health & Beauty, Home & 
Garden, Hotel, Services, Shopping, Travel (Private Booking Engine), Condos and Resorts, Cruise, 
Entertainment & Recreation, Golf, Movies, Ski and Snowboard.  

8. Continue the additional experience per policy GDH Teaching Experience Credit, to bring more 
experienced teachers to LCSD, and a retention tool to keep our experienced teachers here. This 
continues to be a new and innovative recruitment approach to provide more competitive salaries to 
teachers.  

9. Employee Referral Program – This program is a win-win for LCSD and staff. It is both a recruiting 
and retention strategy that pays a referral incentive to employees to refer a new employee to the 
district who maintains successful employment. Employees earn $1000 for each new employee hired 
who has a satisfactory evaluation in six months.  

10. Continue to seek retirees to return to teach through the critical labor shortage provision. This year we 
have 25 teachers return to teach under critical needs.  
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Budget Considerations: 

• Estimated $15,000 - Recruiting Fair Entry fees, recruiting swag, and travel (may be used for virtual 
job fairs where no travel is  needed)  

• Estimated $20,000 – online recruiting, job posts and social media recruiting (total of the above) 
• Access perks for employees - $2,500 
• Estimated $10,000 – Grow Your Own stipends   
• Estimated $20,000 - $1,000 Early Notification Incentive.  

 
 
Attachment(s): 
NA 
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Smith Valley School Fall 2026 Updates  
-The Star Ratings for the 25-26 School year are as follows:  Elementary 3 Stars, Middle 2 Stars, Secondary 4 
Stars.  A staff meeting was held to assess and discuss improvements- science being the focus for K-8 

-33% of seniors and 55% of juniors are current WNC Jump Start students. 

-The SVS girls volleyball program won the state championship this season for the first time since 2023. 

-The FFA Organization, along with the help of Mr. and Mrs. Berrington, prepared and served 304 meals during 
their fall drive through BBQ event in October. 

- Career Fair was held in October, including a medivac helicopter landing and presentation to all students K-12. 

-The SVS PTC and Booster Club have provided updates to the gym sound and provided all staff with radios to 
increase safety in the buildings. 

- Trunk or Treat hosted by SV Fire, Middle School Basketball, Homecoming Week and Dance, pumpkin patch 
field trip, and a blood drive.  

-Events to come soon- FFA turkey processing on 11/20, get your turkeys ordered!  SVS Bulldog Craft Fair, Saturday 
12/5. 
 
 
Goal #1 In grades K-8, at least 58% of students at SVS will meet or exceed their personal typical growth in math and reading 
from the beginning of year (BOY) assessment to the end of year (EOY) iReady assessment during the 2025-26 school year. 
GOAL MET 
 
Goal #2 In grades 9-10, at least 55% of students in SVS will meet their individual growth goal in math and reading from Fall 
to Spring MAPs testing during the 2025-26 school year.  GOAL MET 
 
Goal #3 SVS will achieve a graduation rate of 89.7% for the 2025-26 school year. GOAL MET- 100% Graduation Rate 
 
Goal #4 SVS will increase the total number of K - 12 work based learning opportunities provided to all students by 10% from 
the 2024-25 school year to the 2025-26 school year.  Unsure of last year’s data in this area but will continue to emphasize 
these opportunities this year.  For Example, 6th grade has a planned field trip to KOLO 8 to meet with a meteorologist 
during their weather unit. 
 
Goal #5 100% of SVS will participate in Work Keys by the end of their 10th grade year beginning during the 2025-26 school 
year.  GOAL MET- Continues to be a goal starting with 7th graders using the Work Keys Curriculum in math classes. 
 
Goal #6 The percentage of SV High School college bound students in grade 11 who earn a composite score of 16-36 on the 
ACT, will increase by 5% from the 2024-25 school year to the 2025-26 school year.  Not met- the average composite score 
went from 21 to 19 over the course of 2 years.  
 
Goal #7 By May 2026, all SVS students will have achieved mastery (Performance Level 4) of the NEPF instructional practice 
standard 4 indicator 1 as evidenced by students being able to fully explain student learning goals/targets. Specifically: "What 
am I learning?  Why am I learning it?  How will I know I have learned it?"  GOAL MET 
 
Goal #8 SVS will reduce the chronic absenteeism rate by 10% from the 2024-25 school year to the 2025-26 school year.  
Chronic absenteeism had little room for improvement in the 2025-2026 school year! 
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YES Highlights 2026 

❖​ 2 Pre-K programs with 20 students each. Eight more students are on a waiting list 

❖​ Quarter 1 Family Night- Fall Festival in conjunction with Fall Book Fair; 458 meals served for 

free thanks to community donations 

❖​ Veterans Day Assembly on Nov 10 organized by Tamara King, teacher at YES, along with a 

lunch provided for veterans 

❖​ In conjunction with our SRO, Deputy Holland conducted a bike/ scooter safety assembly, 

highlighting safe and unsafe practices 

❖​ Chronic Absenteeism push: 

➢​ 161 perfect attendance in September - Roundtable gave free personal pizza 

➢​ 112 perfect attendance in October - Roundtable gave free personal pizza 

➢​ 1st Quarter perfect attendance- 53 entered into a drawing- Pre-K student won a scooter 

and helmet 

➢​ Working with families and communicating daily with parents/guardians regarding 

attendance 

❖​ Schoolwide intervention program to address student needs in ELA. Began remediation for 124 

students in K-4 as identified by the teachers. 

❖​ iReady 

➢​ Increased from 15% Early, Mid, Above grade level to 47% (ELA) and 7% to 44% in Math - 

from Fall to Spring of 2025-2026 school year 

➢​ Decreased two or more grade levels below from 44% to 20% (ELA) and 42% to 16% - 

meaning: fewer students are two or more grade levels behind from Fall to Spring of the 

2025-2026 school year 

 

 
112 N. California St., Yerington, NV 89447     (775)463-6844 Phone (775)463-6850 Fax                                      
                                                       
                                                      www.yes.lyoncsd.org 
 
 
 

 

 
  

Rich Fortier          Principal 
Tiffany Townley   Assistant Principal 
Chris Mayes         Counselor 
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BOARD MEETING 
2026 

 

HIGHLIGHTS 25/26: AND GOALS 26/27 

Highlights from 2025–2026 

●​ 59% of students met or exceeded annual typical growth in Reading, with schoolwide median progress reaching 133% of 
expected annual growth. 

●​ 49% of students met or exceeded annual typical growth in Mathematics, with schoolwide median progress reaching 91%. 
●​ Increased students performing on grade level in Reading from 19% to 28%, a 9-percentage-point improvement. 
●​ Increased students performing on grade level in Mathematics from 13% to 31%, an 18-percentage-point improvement. 
●​ All certified teachers participated in quarterly PLC cycles focused on data-driven instruction. 
●​ Hosted multiple community and industry partners, including tribal and regional organizations. 
●​ Organized multiple family events for parent and family engagement.  
●​ Monthly PBIS celebrations and weekly SEL lessons contributed to a positive school climate. 
●​ Optimized restorative practices in all areas to increase buy in and build student ownership. 
●​ Held successful community-building events like the Back-to-School night, parent teacher conferences, family bingo night, 

fall festival, spring fling, family game nights, parent universities, EL Parent night, etc.  
●​ 5th Graders competed in SHARK TANK style business pitch for Junior Achievement. 
●​ Formed new business and industry partnerships to support work-based learning and career exploration & career fair 
●​ Fifth-grade Reading: 76% of students met typical growth expectations. 
●​ Sixth-grade Mathematics: 60% of students met typical growth expectations. 

2026–2027 School Performance Goals 

1. Academic Growth — Reading and Mathematics 

●​ Increase the percentage of students meeting annual typical growth by 2.5 percentage points: Reading 59% → 61.5% | 
Math 49% → 51.5%. 

●​ Strengthen data-driven instruction, targeted interventions, differentiated instruction, and student ownership of learning. 

2. Adult Learning Culture — Collaboration and Instruction 

●​ Ensure 100% of certified staff complete four structured collaborative learning cycles by June 2027. 
●​ Strengthen PLCs, vertical alignment, instructional planning, and collective accountability for student achievement. 

3. Student Connectedness — Attendance and Belonging 

●​ Reduce chronic absenteeism by 2.5 percentage points. 
●​ Implement proactive attendance interventions, strengthen student-adult relationships, and expand family communication 

and PBIS incentives. 

4. Work-Based Learning — Career and Future Readiness 

●​ Expand the number and quality of career exploration opportunities for students in grades 5–8. 
●​ Strengthen SchooLinks implementation, business and industry partnerships, guest speakers, and real-world learning 

experiences. 
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Kathy Bomba-Edgerton, PhD 
Principal 
 
Bridget Perez 
Assistant Principal 
 
Todd Hunt 
Counselor 
 
     

 
 

   114 Pearl Street 
 

Yerington, NV 89447 
Phone: (775) 463-6822 
  Fax: (775) 463-6828 
 
 

www.yhs.lyoncsd.org

  
   “Go lions!”

 YHS Highlights 
 

★ YHS continues to offer our Paiute Language dual credit course for the 2026-2027 school year through UNR. 
★ YHS continues to administer MAP data three times per year to all students and is committed to analyzing the 

data to better support student learning. 
★ We continue to offer Junior Achievement for all seniors. This is our third year.  
★ YHS students recovered 38 credits during summer school to support student achievement and graduation rates.  
★ We continue to administer the ASVAB to all juniors. 
★ We have a dedicated and collaborative MTSS team committed to identifying student needs and providing 

targeted Tier 2 and Tier 3 interventions and support to help all students succeed.  
★ We currently have no teachers identified as critical needs. Our one long-term substitute is expected to obtain 

full licensure pending the completion of her background check. With this, our staff will be completely certified. 
★ Our sophomores earned 44 badges through the ACT WorkKeys last year.  

○ Platinum- 1 student 
○ Gold- 12 students 
○ Silver- 10 students 
○ Bronze- 26 students 

★ Both the boys’ and girls’ soccer teams captured State Championship titles in Ely, Nevada, after completing 
undefeated regular seasons. This historic accomplishment marks a first for Yerington, as both teams brought 
home State titles in the same year—a tremendous achievement for our student-athletes, coaches, and school 
community! 

 
 YHS Goals 

Goal #1: In grades 9-10, 50% of students at YHS will demonstrate a median growth percentile of 50% or greater, from 
fall to spring, as measured by the NWEA Measure of Academic Progress (MAP) in both reading and math subject areas 
for the 2026-2027 school year.  
Goal #2: Yerington High School teachers will deepen their understanding of the Nevada Educator Performance 
Framework (NEPF) instructional standards through the use of learning goals and proficiency scales. This work will 
provide students with opportunities to self-reflect on their learning, monitor their progress, and take ownership of their 
growth.  
Goal #3: YHS will reduce the chronic absenteeism rate by 2.5% from the 2025-2026 school year to the 2026-2027 
school year. As of May 26, 2026, YHS has a chronic absenteeism rate of 29.9%.  
 
 

 

296



 

 

 

Lyon County School District 
Board Memo 

 
 
Date:   November 17, 2026 
 
To:   Board of School Trustees  
 
From:   BillieJo Hogan, Executive Director of Human Resources  
 
Re:   NEW LCSD Board Policy GBCFA: Personal Vehicle Use 

 
 
 
Recommendation  
That the Board of Trustees approve new LCSD Board Policy GBCFA: Personal Vehicle Use as a first reading. 
 
Background Information 
POOL/PACT recommended this new policy on Personal Vehicle Use for school districts. Updating LCSD 
policies to reflect these recommended changes maintains our good standing with the insurance pool and helps 
mitigate risk and liability. 
This policy outlines requirements and guardrails for employees using their personal vehicles for district and work-
related business, ensuring that official supervisor/administrator/manager approval is required before use. 
 
Budget Considerations  
None 
 
Discussed at Previous Meeting 
N/A 
 
Attachment(s) 
Lyon County School District Board Policy GBCFA: Personal Vehicle Use.pdf 
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LYON COUNTY SCHOOL DISTRICT  
BOARD POLICY _____________________________________________________GBCFA 

 

 
PERSONAL VEHICLE USE 
 
At times, employees may use their own personal vehicles for work-related purposes when 
authorized by their administrator/manager/supervisor.  In these cases, employees are expected to 
exercise care, perform required maintenance, and follow all operating instructions as well as 
comply with laws, safety standards and guidelines.  Employees are prohibited from transporting 
non-employees in personal vehicles while conducting District business unless specifically 
authorized to do so by their administrator/manager/supervisor.  Employees are prohibited from 
transporting students in personal vehicles while conducting District business.  Employees must 
clearly disclose any personal travel and/or annual leave to be taken in conjunction with District 
business prior to travel and specific permission must be first obtained from the 
administrator/manager/supervisor.  Employees must also comply with all related District policies 
including, but not limited to, Workplace Safety, License/Occupational Certification, etc. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Policy #GBCFA   
Adopted  12/15/26 
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Lyon County School District 
Board Memo 

 
 
Date:        November 17, 2026 
 
To:           Board of School Trustees 
 
From:      BillieJo Hogan, Executive Director of Human Resources 
 
Re:           Revisions to LCSD Board Policy GBBP: Information Technology 

 
 
 
Recommendation  
That the Board of Trustees approve revisions to LCSD Board Policy GBBP: Information Technology as a first 
reading. 
 
Background Information 
Updating LCSD policies to reflect these recommended changes maintains our good standing with the insurance 
pool and helps mitigate risk and liability. The revisions recommended by POOL/PACT streamline the policy to 
ensure it remains legally sound in an evolving artificial intelligence environment, while making it more user-
friendly and readable. POOL/PACT has aligned its proposed AI provisions with our existing policy framework. 
 
 
Budget Considerations  
None. 
 
Discussed at Previous Meeting 
5/26/26 
 
Attachment(s) 
Lyon County School District Board Policy GBBP: Information Technology.pdf 
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LYON COUNTY SCHOOL DISTRICT  
BOARD POLICY _______________________________________________________GBBP 

 

 
INFORMATION TECHNOLOGY 
 
The District requires employees to use information technology (computer systems, 
telecommunication, other devices, artificial intelligence (AI) platforms, and electronic 
information/communication) responsibly, and in a manner, which is not detrimental to the 
mission and purpose of the District. To maintain a level of professionalism, any publication 
through any means (electronic or otherwise), which is potentially This policy establishes 
employee obligations for the responsible, secure, ethical, and lawful use of District information 
technology (IT), electronic communications, artificial intelligence (AI) tools, social media, and 
related systems.  Any use of District systems, devices, or platforms that is adverse to the 
operation, morale, or efficiency of the District, or that violates District policy or applicable law, 
will may be deemed a violation of this policy.  

Employees are prohibited from engaging in any conduct that violates District policy or 
procedure. This policy applies to all employees, elected officials, appointed officials, board 
members, contractors, consultants, volunteers, interns, temporary staff, and any other users 
granted access to District-owned systems, networks, applications, devices, accounts, data, or 
communication platforms.  Use of personal or District electronic devices,  to engage in such 
conduct can create liability for the District, and as such, obligates the District to undertake 
reasonable procedures to investigate allegations, including but not limited to the inspection of the 
equipment. In the event an employee becomes the subject of such an investigation and the 
allegations include potential violations of District policies, whether on work or personal time, 
and whether using District or personal devices, the District will undertake an investigation and 
inquiry by all means allowable under state and federal law.  

The District will periodically provide cybersecurity training to educate employees about the 
dangers of phishing, ransomware infections, and social engineering.  remote access systems, 
cloud services, mobile devices, or third-party platforms in connection with District business is 
subject to this policy.  An employee's use of any such system to access District files or work-
related materials constitutes acceptance of this policy and its requirements. 

Nothing in this policy is intended to restrict communications or activities protected by federal or 
state law, including lawful discussion of wages, hours, working conditions, or other matters 
protected under labor relations or whistleblower statutes.  

 

Reference:  NRS 613.135 and 391 

 

 

Policy #GBBP   
Revised 5/26/26  12/15/26 
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LYON COUNTY SCHOOL DISTRICT  
BOARD POLICY _______________________________________________________GBBP 

 

 
INFORMATION TECHNOLOGY - ADMINISTRATIVE REGULATIONS 
 
1. Privacy and Monitoring 
 

Employees have no expectation of privacy regarding their activities when using the 
District’s systems, accounts, networks, or data, even when using via a personal devices. 
The Uuse of passwords, or account numbers credentials, personal devices, encryption, or 
private browsing tools by employees does not create an reasonable expectation of privacy 
and confidentiality of information being maintained or transmitted. The District reserves 
the right to monitor communications and file activity in compliance with privacy laws 
when accessing District resources.  
 

The District may monitor, access, preserve, review, audit, disclose, or investigate email 
communications, internet activity, system logs, file activity, application use, network 
traffic, remote access activity, account activity, security alerts, District-owned social 
media accounts, District-owned cloud services, District-owned devices, and District data 
accessed from personal devices.  Monitoring will be conducted for legitimate business, 
operational, security, legal, compliance, records retention, and investigative purposes, 
and in accordance with applicable law. 

Employees consent to such monitoring by use of District systems, even for limited 
personal use.  
 
In accordance with provisions of NRS 613.135, the District will not request usernames 
and or passwords for personal social media accounts and will not take any type of 
employment action against an employee who solely because the employee refuses to 
provide the a username and or password for their a personal social media account. This 
provision restriction does not prevent the District from requiring an employees to disclose 
the username, and  password, or access credentials for access to the District-owned 
systems, District-managed accounts, District social media accounts, or other District’s 
computer or information systems.  
 

2. Acceptable Use of District Technology   
 

The computers, associated hardware and software including, but not limited to, electronic 
mail (e-mail or instant messaging “IM”) and access to online services, as well as voice 
mail, pagers, smart phones and faxes, even when accessed from a personal device, belong 
to the District and, as such, are provided for business use. 
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LYON COUNTY SCHOOL DISTRICT  
BOARD POLICY _______________________________________________________GBBP 

 

Users must use District technology resources in a professional, lawful, and secure 
manner.  District computers, electronic equipment, hardware, software, email, voicemail, 
smartphones, faxes, and related systems belong to the District and are provided for 
business use, even when accessed from a personal device.  Employees may use these 
resources for job-related tasks and research, professional communication, approved 
training, participation in professional associations, and other District business.  

 
a. Limited Personal Use: 

Very limited or incidental personal use of District-owned equipment by employees 
for personal, non-business purposes is acceptable as long as it:  

  
● a) Is conducted on personal time (i.e., during designated breaks rest or 

meal periods); 
● Does not interfere with job duties;  
● b) Does not consume system resources or storage capacity;  
● c) Does not involve any prohibited uses; and 
● Does not expose District systems to security risk; 
● Does not involve confidential, non-public, or legally protected District 

information; 
● Does not imply the employee is speaking on behalf of the District; and 
● d) Does not reference the District or themselves as an employees role with 

the District without prior approval, including, but not limited to:  
● Text which identifies the District; 
● Photos which display District logos, patches, badges, or other identifying 

symbols of the District; 
● Information of events which occurs involving the District without prior 

approval 
● Any other material, text, audio, video, photograph, or image which 

identify the District.  
 
b. Software Installation 

Employees loading, importing, or downloading files from sources outside the must 
obtain authorization from their administrator, manager, supervisor, and the IT 
Director or designee before installing any software on the District’s systems, 
including files from the Internet, World Wide Web, social media sites, and any 
computer disk, must ensure the files and disks are scanned with the District’s current 
virus detection software before installation and execution.  Compliance to copyright 
or trademark laws prior to downloading files or software must be adhered to 
explicitly desktop or mobile applications, browser extensions, remote access tools, 
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automation tools, AI tools, and any other software or application not approved by the 
District.  

 
Employees may use information technology, including the Internet, World Wide Web, 
and social media sites during work hours on job-related matters to gather and disseminate 
information, maintain their currency in a field of knowledge, participate in professional 
associations, and communicate with colleagues in other organizations regarding business 
issues.   
 
An employee’s use of the District’s computer systems, telecommunication equipment and 
systems, other District devices, or the employee’s use of personally-owned electronic 
devices to gain access to District’s files or other work-related materials maintained by the 
District constitutes the employee’s acceptance of this policy and its requirements. 
 
Employees must attain authorization from their administrator or manager/supervisor and 
the District Information Technology (IT) Manager prior to installing copyrighted 
software to ensure the District has an active license and distributing or copying property 
protected by copyright, trade secret, patent, or other intellectual property. 

  
Personal use must not occur during working hours (except for lunch/break periods), 
reference the District without approval, and/or consume excessive District resources. 
 
c. Downloads and External Files 

External files must be opened, downloaded, or transferred only through approved 
systems protected by District-managed security controls.  Compliance with copyright 
and trademark laws is required. 

 
d. Personal Device Access 

Employees who use personally owned devices to access District systems, accounts, or 
data do so subject to this policy.  The District may require that personal devices used for 
District access meet minimum security standards as a condition of continued access.  
Employees must not use jailbroken, rooted, or unsupported personal devices to access 
District systems.  Employees must immediately report the loss, theft, or suspected 
compromise of any personal device used to access District systems or data to their 
administrator, manager, supervisor, and the IT Director or designee.   
 

e. Credential Protection and Multi-Factor Authentication 
Employees are responsible for protecting all assigned usernames, passwords, and 
authentication credentials.  Employees must not share passwords, use another 
employee's account, allow another person to use their account, store passwords in 
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unsecured locations, or reuse District passwords on personal or unrelated systems.  
Employees must not share multi-factor authentication (MFA) codes, approve push 
notifications on behalf of another person, or assist any individual in bypassing 
authentication requirements.  Employees must not approve MFA prompts they did not 
personally initiate.  Unexpected or repeated MFA prompts must be reported 
immediately to the employee’s administrator, manager, supervisor, and the IT 
Director or designee. 

 
f. Unauthorized Data Storage and Transmission 

Employees must not store, transmit, or share District data through personal email 
accounts, personal cloud storage, unapproved file-sharing services, unauthorized 
messaging applications, or unauthorized collaboration platforms.  Employees must 
not connect unauthorized removable media (e.g., USB drives, external hard drives, 
personal storage devices) to District systems without prior written authorization from 
their administrator, manager, supervisor, and the IT Director or designee.  District 
data must be stored, transmitted, and shared only through approved systems (e.g., 
District-issued email, designated cloud storage, approved project-management tools) 
and authorized business processes. 
 

g. Removable Media 
Employees may not connect personally owned removable media (e.g., USB drives, 
external hard drives, memory cards) to District systems unless specifically authorized.  
District-approved removable media must be scanned for malware before use.  
Removable media must not be used to bypass District security controls, data 
protection requirements, or records retention obligations. 

 
3. Prohibited Activities  
 

Any electronic communication or electronic activity that is adverse to District operations, 
morale, public perception, security, or efficiency may be treated as a violation of this 
policy.   
 
Users must not use District systems or data in a way that: 

● Interferes with District operations; 
● Creates unnecessary legal, financial, reputational, or cybersecurity risk; 
● Violates applicable law or District policy; 
● Discloses confidential, restricted, regulated, or non-public information; 
● Harasses, threatens, discriminates against, or bullies another person; or 
● Damages the integrity, availability, or security of District systems. 
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The following activities are strictly forbidden by this policy prohibited: 
 

a.  Violations of the rights of any person or entity protected by copyright, trade 
secret, patent or other intellectual property rights, or similar laws or regulations, 
including but not limited to the installation or distribution of “pirated” or other 
unlicensed software products that are not appropriately licensed for use by the 
District. 

b.  Unauthorized copying of copyrighted material, including but not limited to 
digitization and distribution of photographs, from magazines, books or other 
copyrighted sources, copyrighted music, and the installation of any copyrighted or 
software for which the District or employee the end user does not have an active 
license. 

c.   The installation of software on District computers systems without the prior 
approval of the IT Manager is prohibited Director or designee. 

d.  Exporting software, technical information, encryption software or technology, in 
violation of international or regional export control laws.  The District IT 
Manager should be consulted prior to export of any material that is in question. 

ed.  Introduction of malicious programs into the District network or server systems 
(e.g., viruses, worms, Trojan horses, ransomware, spyware, email bombs). 

fe.  Allowing unauthorized persons including family or household members access to 
confidential or proprietary District information on District systems. This includes 
family and other household members when work is being conducted at an 
employee’s home. 

gf.  Using District equipment or systems to actively engage in procuring procure or 
transmitting materials that are in violation of harassment or employee bullying 
policies and the laws of the State of Nevada violates the District’s anti-harassment 
or bullying policies. 

hg. Making fraudulent offers, of projects, items or services originating 
representations, or communications from any District account. 

i.    Making statements about warranty, expressly or implied, unless it is a part of 
normal job duties. 

jh.   EAffecting security breaches or disruptions of network communication. 
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k.  Port scanning or security scanning, unless conducted by or on behalf of the IT 
Manager or designee during duties performed on behalf of the District. 

l.    Executing any form of network monitoring which will intercept data not intended 
for the employee’s host unless this activity is a part of the employee’s normal 
job/duty. 

mi. Circumventing user authentication or security controls of on any host, network, or 
account. 

nj.  Interfering with or denying service to any user other than the employee’s host 
(e.g., denial of service attack). 

o.  Using any program/script/command, or sending messages of any kind, with the 
intent to interfere with, or disable, a user’s terminal session, via any means, 
locally or via the Internet/intranet/extranet. 

pk. Sending unsolicited email messages, including the sending of “junk mail,” or 
other advertising material to individuals who did not specifically request such 
material (e.g., email spam). 

ql.  Any form of harassment or bullying via email, telephone or text, whether through 
language, frequency or size of messages. 

rm.  Unauthorized use, or forging, of email header information. 

s.   Solicitation of email from any other email address, other than that of the poster’s 
account, with the intent to harass or to collect replies. 

tn.  Creating or forwarding “chain letters,” or “Ponzi” schemes, or other pyramid 
schemes of any type. 

u.  Use of unsolicited email originating from within the District’s networks or other 
Internet/intranet/extranet service providers on behalf of, or to advertise, any 
service hosted by the District or connected via the District’s network. 

v.  Physical alteration or repair of any hardware or software such as computers, 
laptops, printers, fax machines, phones, online services, email systems, bulletin 
board systems, recording equipment, copiers, or any other software that is owned, 
licensed by or operated by the District, as well as monitors, mice, keyboards; 
users must report any problems with hardware or software to the District help 
desk ticket system. 
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o.   Storing, transmitting, or sharing District data through unauthorized personal email 
accounts, personal cloud storage, unapproved file-sharing services, unauthorized 
messaging application, or unauthorized collaboration platforms. 

p.   Physical alteration or repair of District-owned hardware or software without 
authorization.  Employees must report hardware or software problems to their 
administrator, manager, supervisor, and the area IT Technician. 

q.   Using social media to harass, threaten, discriminate against, or disparage 
employees or anyone associated with or doing business with the District. 

r.   Disclosing confidential, non-public, or legally protected District information 
through any electronic means without authorization. 

NOTE:  This section does not prohibit authorized IT administration, cybersecurity 
testing, incident response, legal review, law enforcement activity, or other 
investigative activity conducted within the scope of assigned duties and written 
authorization. 

4. Permitted Activities  Public Records and Records Retention 

Use of District computers and electronic communications resources are for program and 
business activities of the District.  All use of such resources shall be conducted in a 
framework of honest, ethical and legal activities that conform to applicable license 
agreements, contracts, and policies regarding their intended use.  Employees consent to 
District monitoring by using District systems, even for limited personal use. 

District-related communications and work products created or transmitted by employees may 
constitute official records or public records subject to applicable law, including NRS 239.  
This includes email, text messages, chat messages, social media posts, AI-generated work 
products, electronic files, reports, and communications sent from personal devices in 
connection with District business. 

Employees must retain, preserve, and dispose of records in accordance with applicable law, 
District records retention schedules, and any litigation hold requirements communicated by 
the District.  Employees must not delete, alter, conceal, or destroy District records except as 
authorized by applicable retention policy and law.  Questions regarding records retention 
obligations should be directed to the Communications and Public Relations Officer.  

5. Artificial Intelligence Acceptable Use 

a. Regulation 
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This regulation outlines the responsible, ethical, and legal use of artificial intelligence 
(AI) technologies for employer business purposes.   

b. Purpose 

The purpose of this regulation is to establish the rules for acceptable use of the recent 
growth of AI technologies relating to District information resources.  This regulation 
applies to all employees, contractors, and third-party vendors who utilize AI 
technologies on behalf of the District.  It encompasses all AI systems, applications, 
and application programming interfaces (APIs), including, but not limited to, 
ChatGPT, Gemini, image generators, and other machine learning algorithms, natural 
language processing, computer vision, and robotic process automation, ensuring AI 
technologies are used in a manner that aligns with the District’s core values and 
mission, promoting transparency, accountability, and public trust in our AI initiatives. 

c.  Responsible Use of AI 

● General Rule: Employees may use District approved AI technologies to generate 
work-related content or complete work tasks under the supervision of their 
administrator/supervisor and District administration. 

● Lawful Use: AI technologies are quickly evolving and should be used in 
compliance with all applicable laws, regulations, and policies.  Any use that 
violates legal requirements or infringes upon the rights of individuals is strictly 
prohibited.  NRS 391 prohibits AI from performing the functions and duties of a 
school counselor, school psychologist, or a school social worker. 

● Data Privacy and Security: All AI activities must prioritize the protection of 
personal information and respect privacy rights.  Any data collected or processed 
by AI systems should be handled in accordance with relevant privacy and security 
policies.  Uploading personal or confidential information into AI systems is 
strictly prohibited. 

● Transparency and Explainability: Whenever AI systems are deployed, efforts 
should be made to disclose the use of AI where required by employer policy, or 
law, ensuring transparency and explainability.  Users should have access to 
information regarding the functioning of AI systems, the data used, and the 
algorithms applied. 

● Bias Mitigation/Fairness and Equity: AI systems should be designed and 
implemented with measures to mitigate bias.  Special attention should be given to 
promote fairness and equity, and avoid discrimination based on race, gender, 
religion, or any other protected characteristics.  Bias mitigation efforts should be 
included in the prompt and may be subject to review by appropriate District 
personnel. 
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● Human Oversight: AI should be used as a tool to assist decision-making, and 
human oversight should be maintained.  Final decisions should not solely rely on 
AI outputs and should involve critical evaluation by qualified individuals. 

● Accountability: Individuals responsible for the use, development, deployment, 
and maintenance of AI systems will be accountable for their actions.  They should 
ensure that AI systems are designed to minimize harm and maximize benefits for 
all stakeholders. 

● Closed-Universe AI Requirement: All AI systems used for employer business 
purposes must operate within a closed-universe or enterprise-controlled 
environment.  A closed-universe AI environment is defined as an AI system that 
does not use employer data, prompts, or outputs to train public or third-party 
models, and restricts data access to authorized users only.  Use of public, 
consumer, or open AI platforms that retain, reuse, or train on submitted data is 
prohibited unless explicitly approved in writing by the superintendent or designee. 

● Public, Consumer/Open AI Tools Restriction: Public or consumer-facing AI tools 
include, but are not limited to, freely available or subscription-based AI services 
that are not operated, hosted, or contractually controlled by the employer.  Use of 
public/open AI tools for employer business purposes is prohibited unless 
explicitly approved in writing by the superintendent or designee.  Employees shall 
not input, upload, or process employer data, internal communications, 
confidential information, or work product into public/open AI tools under any 
circumstances. This includes personally identifiable student data and other student 
information or records.  Public/Open AI tools may not be used where prompts or 
outputs are retained, logged, shared, or used to train third-party models outside of 
the employer’s control. 

● Prompt and Output Preservation: All prompts, inputs, uploaded materials, and 
AI-generated outputs created by employees while using AI systems for employer 
business are considered employer records and employer intellectual property.  
The employer reserves the right to log, monitor, retain, review, and audit AI 
prompts and outputs in accordance with records retention, legal, and information 
security requirements.  For public entities, such materials may constitute public 
records under NRS 239.  A record is subject to retention and preservation 
requirements when it is created, received, or retained by a public officer or 
employee in the course of public business, and must be preserved without 
destruction upon receipt of a public records request or other applicable legal hold. 

d. Responsible Data Usage 

● Data Collection and Consent: Data collection through AI systems must be limited 
to what is necessary for the intended purposes.  Appropriate consent should be 
obtained from individuals when their personal data is being processed. 
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● Data Quality and Integrity: AI systems should be developed using accurate and 
reliable data.  Efforts must be made to ensure data integrity, prevent data 
tampering, and maintain data quality throughout the AI lifecycle.  AI platforms 
may produce inaccurate or misleading results, warranting cross-reference and 
validation. 

● Data Retention and Disposal: Personal data collected by AI systems should be 
retained only for as long as necessary and securely disposed of when no longer 
needed according to District policy.  AI-generated records, including prompts and 
outputs, shall be retained, classified, and disposed of in accordance with employer 
records retention and legal hold requirements.  

This section establishes employee obligations for the responsible, ethical, and lawful use of 
AI tools in connection with District operations.  It applies to all AI systems, applications, 
browser extensions, plug-ins, Application Programming Interfaces (APIs), image generators, 
transcription tools, meeting assistants, automation platforms, natural language processing 
tools, computer vision tools, and robotic process automation tools used for District business. 

For purposes of this policy, "public AI tools" means free or consumer-grade AI platforms, 
browser-based AI tools, personal AI accounts, AI plug-ins, and any tool where District data 
may be used for model training or retained outside District control. 

Employees must comply with these regulations and those outlined in LCSD Board Policy 
IAA - Use of Artificial Intelligence (AI) when using AI. 

a. Approval Requirements 

The Lyon County School District has approved district sponsored AI systems which are 
closed and secured for work-related use. 

Employees must obtain written pre-approval from their administrator, manager, 
supervisor, and the IT Director or designee before using public AI tools to generate, 
process, analyze, summarize, or automate District work products.  Approval should 
identify the approved tool, the approved business purpose, the type of data permitted and 
prohibited for use, any disclosure or citation requirements, and the person or department 
responsible for oversight. 

b. Lawful Use 

AI technologies must be used in compliance with all applicable laws, regulations, and 
District policies.  Any use that violates legal requirements or infringes upon the rights of 
individuals is strictly prohibited. 

c. Prohibited Data 
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Employees must not enter, upload, paste, summarize, transmit, or process the following 
into public AI tools: 

● Social Security numbers, driver's license numbers, dates of birth, or other 
government-issued identification numbers; 

● Personnel records, employment information, or employee disciplinary records; 
● Student education records, assessments, medical records, or any other data associated 

with students; 
● Medical or health information; 
● Law enforcement records, reports, or criminal justice information; 
● Legal advice, attorney-client privileged communications, or non-public contracts; 
● Security or network infrastructure information, including network diagrams, firewall 

rules, vulnerability reports, penetration testing results, and incident response records; 
● Authentication credentials, including passwords, MFA codes, API keys, access 

tokens, and private keys; 
● Financial account information, vendor banking details, or payment information, or 

vendor W-9 or ACH information; 
● Investigative records; 
● Confidential meeting notes or non-public operational information; and 
● Any records protected under state or federal statute, regulation, or court order. 

Exceptions require written approval from the District and confirmation that the AI tool 
meets applicable security, privacy, legal, and contractual requirements. 

d. Transparency and Disclosure 

Employees must disclose when AI substantially assisted in producing an official work 
product submitted on behalf of the District, including reports, or policies, public-facing 
materials, grant narratives,  disciplinary documents, legal summaries, investigative 
summaries, or other official District work products.  AI-generated content must not be 
represented as independently verified work unless the employee has reviewed and 
validated it. 

e. Human Oversight and Decision-Making 

AI should be used as a tool to assist decision-making; human oversight must be 
maintained. Final decisions should not solely rely on AI outputs and must involve critical 
evaluation by qualified individuals.  AI must not serve as the sole basis for decisions 
involving employment, discipline, hiring, promotion, benefits, eligibility determinations, 
legal conclusions, financial approvals, or other decisions affecting individual rights or 
District obligations. 

f. Accuracy and Verification 
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AI platforms may produce inaccurate results.  Employees are responsible for reviewing 
and verifying AI-generated content before use, including factual claims, citations, legal 
references, calculations, names, dates, summaries, and public-facing content.  AI output 
must not be treated as authoritative without independent review. 

g. Bias and Fairness 

Employees must not knowingly use AI tools to discriminate against individuals based on 
race, gender, religion, or any other protected characteristic.  When AI tools are used for 
analysis or decision support, employees must consider the possibility of bias, incomplete 
data, or inaccurate outputs. 

h. Accountability 

Employees responsible for the use of AI tools are accountable for ensuring those tools are 
used appropriately and in accordance with this policy.  AI tools used for District business 
may require review by the IT Director or designee, Legal, HR, or Risk Management 
department(s) before approval. 

i. AI Meeting Assistants and Transcription Tools 

Employees may not use AI meeting assistants, transcription tools, recording bots, or 
automated note-taking tools in District meetings, executive sessions, personnel matters, 
legal meetings, or other confidential discussions unless specifically authorized in advance 
by the Superintendent or designee.  Use of such tools must comply with applicable 
consent, privacy, confidentiality, and public records requirements.   

j. Training 

The District will periodically provide training on responsible AI use, ethical obligations, 
and applicable policy requirements. 

 

e6. Reporting Violations 

Employees must immediately report any actual or perceived suspected violations of this 
policy to their immediate administrator, supervisor, manager, or the Executive Director of 
Human Resources and the IT Director or designee as appropriate.  Reportable events 
include, but are not limited to: cybersecurity incidents, unauthorized access, 
confidentiality breaches, AI misuse, social media violations, lost or stolen devices, 
suspicious emails or attachments, ransomware indicators, malware alerts, unexpected 
MFA prompts, accidental data disclosure, unauthorized account access, unauthorized 
software installation, and suspicious financial, payroll, vendor, or payment change 
requests. 
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Employees must report suspected phishing attempts, ransomware infections, or social 
engineering attempts through the Phish Alert Button (PAB) on their email application 
and/or to the IT department immediately. 

Employees must not attempt to independently investigate, delete, forward, or remediate 
suspected malware, ransomware, phishing, or unauthorized access without instructions 
from the IT department or authorized personnel. 

f7. Cybersecurity Training 

AI is growing rapidly and being integrated into existing architecture during vendor 
updates to hardware, software, and firmware.  Regular monitoring and AI ethics training 
will be provided to employees. 

The District will periodically provide cybersecurity training covering phishing, 
ransomware, social engineering, password security, MFA, data protection, incident 
reporting, AI risks, social media risks, and other relevant topics.  Employees may be 
required to complete assigned training within designated timeframes. 

g8. Violations of Policy and Enforcement 

Employees in violation of the provisions of this policy may be subject to disciplinary 
action, up to and including termination, depending on the nature, severity, intent, 
frequency, and impact of the violation.  The District reserves the right to take legal action 
where necessary against employees, volunteers, vendors, consultants, or contractors who 
engage in prohibited or unlawful conduct.  The District will promptly investigate and 
respond to all reported violations. 

Any vendor, consultant, or contractor found to have violated this policy may be subject 
to sanctions up to and including removal of access rights, termination of contract(s), and 
related civil or criminal penalties.  

9. Prohibition Against Retaliation 

The District prohibits retaliation against any person who reports a suspected violation of 
this policy, cooperates with an investigation, participates in a review, or raises a good-
faith concern. Employees who believe they have been retaliated against should 
immediately notify the EEO Officer or designee.  The District will promptly investigate 
reports and take appropriate action. 
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Lyon County School District 
Board Memo 

 
 
Date:        November 17, 2026 
 
To:           Board of School Trustees 
 
From:      BillieJo Hogan, Executive Director of Human Resources 
 
Re:           Revisions to LCSD Board Policy GBBPA: Social Networking (Social Media) 
_____________________________________________________________________________________ 

 
 
Recommendation  
That the Board of Trustees approve revisions to LCSD Board Policy GBBPA: Social Networking (Social 
Media)  as a first reading. 
 
Background Information 
Updating LCSD policies to reflect these recommended changes maintains our good standing with the insurance 
pool and helps mitigate risk and liability. The revisions recommended by POOL/PACT streamline the language 
from a lengthy, redundant document into a concise framework to delineate between personal and work-related 
social media. The policy also incorporates Policy GBBP Information Technology for privacy expectations, system 
monitoring, prohibited activities, violation reporting, and non-retaliation protections.  
 
 
Budget Considerations  
 
 
Discussed at Previous Meeting 
7/28/26 
 
Attachment(s) 
Lyon County School District Board Policy GBBPA: Social Networking (Social Media) 
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SOCIAL NETWORKING (SOCIAL MEDIA) 
 
The Lyon County School District takes no position on an employee’s decision to start or 
maintain a blog or participate in other social networking activities. However, employees’ use of 
social media can pose risks to the District’s confidential and proprietary information and 
reputation, expose the District to discrimination and harassment claims, and jeopardize the 
District’s compliance with federal and state laws and regulations.  To minimize these business 
and legal risks, avoid loss of productivity and distraction from employees’ job performance, and 
ensure that the District’s information technology (IT) resources and communications systems are 
used appropriately as explained below, employee use of social media must protect confidential 
and/or proprietary District information. The District’s social networking policy includes rules, 
guidelines, and best practices for District-authorized and personal social networking recognizes 
employees' right to use social media for lawful personal and professional purposes.  However, 
employees' use of social media can pose risks to the District's confidential and proprietary 
information and reputation, and can expose the District to discrimination and harassment claims.  
To minimize these risks and to ensure that the District's IT resources are used appropriately, 
employees' use of social media must protect confidential information and the District's 
reputation.  This policy applies to all board members, employees, and volunteers, who are 
subject to all the provisions of LCSD Board Policy GBBP - Information Technology regarding 
privacy, monitoring, prohibited activities, reporting violations, and retaliation.  

Reference:  NRS 613.135 

 

 

 

 

 

 

 

 

 

 

 

 

Policy #GBBPA   
Revised 7/28/26  12/15/26 
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SOCIAL NETWORKING (SOCIAL MEDIA) - ADMINISTRATIVE REGULATIONS 
 
Social media includes all means of communicating or posting information or content of any sort 
on the Internet, including but not limited to an employee’s own or District’s video posting, social 
networking sites such as Facebook, LinkedIn, X (Twitter), Instagram, TikTok, Youtube, Reddit, 
SnapChat, personal blogs, personal websites, video platforms, messaging platforms (e.g. 
WhatsApp, Signal, GroupMe), forums, wikis, comment sections, online communities, and/or 
other similar forms of online communication journals, diaries, or personal newsletters not 
affiliated with the District.  

Unless specifically instructed by the Superintendent or their designee, employees are not 
authorized and, therefore, restricted to speak on behalf of the District.  Employees are expected 
to protect the privacy and well-being of the District, its employees, and students. Employees are 
prohibited from disclosing confidential student, employee, and non-employee information as 
outlined in LCSD Board Policy GAC: Confidential Information and any other non-public 
information to which employees have access to the extent such discussion or disclosure are not 
protected under state or federal law.  

 

1.  Social Media Post Disclaimer Speaking on Behalf of the District 

Unless specifically authorized by the Superintendent, employees are not authorized to speak 
on behalf of the District.  When posting on Ssocial media from a District email address or in 
context where the postings by employees identifyingies themselves as a District/school 
employees, should posts must contain the following disclaimer stating that the opinions 
expressed are strictly their own and not necessarily those of the District, unless the posting is 
in the course of business official, authorized duties: 
 
The views or opinions expressed in this message are my own and do not represent the Lyon 
County School District.   
 
A disclaimer does not authorize disclosure of confidential information and does not eliminate 
personal responsibility for improper statements.  Employees of the District are expressly 
prohibited from making defamatory statements.  Employees shall not infringe, nor authorize 
any infringement of and/or infringing upon copyright or any other legal rights by through 
electronic communications.  Any such communication is contrary to District policy and 
outside the scope of the employment of the individual concerned.  The District will not 
accept any liability in respect of for such communication, and the employee responsible will 
be personally liable for any damages or other liability arising. 
 

2. District Monitoring  

a. Employees are cautioned that there is no expectation of privacy while using the 
District’s Internet, equipment, or facilities for any purpose, including authorized 
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posting or editing to social networking sites.  Employee’s posting can be viewed by 
anyone, including the District.  The District reserves the right to monitor its Internet, 
equipment, and facilities that are used to post comments or discussions about the 
District or its employees on social networking sites. The District may use search tools 
and software to monitor its Internet, equipment, and facilities, including for posting to 
social networking sites.  

b. The District reserves the right to use content management tools to monitor, review, or 
block content on District Internet, equipment, and facilities including social 
networking sites that violate this policy.  Employees consent to such monitoring by 
acknowledgment of this policy and use of the District’s IT resources and systems.  
District monitoring of employee social media activity via its systems will comply with 
applicable privacy laws.  

3. Reporting Violations  

a. Employees should report any actual or perceived violations of this policy or cyber 
threats to their immediate administrator/supervisor or the Executive Director of 
Human Resources.  

b. Employees must report any suspected phishing attempts, ransomware infections, or 
social engineering attempts through the Phish Alert Button (PAB) on their email app, 
and/or to the IT department immediately. 

4. Discipline for Violations  

a. The District will investigate promptly and respond to all reports of violations of the 
Social Networking (Social Media) policy and other related policies. Violation of this 
policy will result in disciplinary action, up to and including termination.  The District 
reserves the right to take legal action against employees who engage in prohibited or 
unlawful conduct. 

52. Authorized District-Owned Social Networking Media Accounts  

a. The goal of authorized District social networking is to become a part of the community 
conversation and promote web-based sharing and exchange of District information and 
feedback from members of the public. Authorized social networking is used to convey 
information about District operations and services; promote and raise awareness of the 
District/school culture; search for potential new equipment and training tools; 
communicate with other employees, parents, members of the public, and interested 
parties; issue or respond to breaking news or other matters of public interest; and 
discuss organization-specific activities and events.  

b. When social networking, the District must ensure that use of these communication 
paths maintain honesty, integrity, courteousness, and reputation while minimizing 
actual or potential legal risks, whether used inside or outside the workplace.  

6. Rules and Guidelines  
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The following rules and guidelines apply to entries made on all District-related social 
networking sites.  

a. Only authorized employees may create, post to, or administer District-owned social media 
accounts.  The District owns all District social media accounts, including all credentials, 
content, and data associated with those accounts, regardless of which employee created or 
managed the account.  Content on District-owned accounts must be relevant, add value, and 
be approved before posting.  Management is authorized to remove content that violates this 
policy, any other District policy, or that is illegal, prohibited, or offensive, at the District's 
discretion and without advance notice can prepare and modify content for the District’s 
social networking sites.  If an employee is required to use social media as part of assigned job 
duties, for District’s marketing, public relations, recruitment, communications, or other 
business purposes, the content must be relevant, add value, and be approved by the District in 
advance of posting.  If uncertain about any information, material, or conversation, the 
employee shall contact their administrator/supervisor or the Executive Director of Human 
Resources to discuss the content. 

b.  The District owns all social media accounts used on behalf of the District or otherwise 
for business purposes, including any and all log-in information, passwords, and 
content, regardless of the employee that opens the account or uses it, and will retain all 
such information and content regardless of separation of any employee from 
employment with the District.  If an employee’s job duties require one to speak on 
behalf of District in a social media environment, the employee must still seek approval 
for such communication from their administrator/supervisor (the Superintendent or 
designees) who may require the employee to receive training before posting and may 
impose certain requirements and restrictions regarding the employee’s social media 
activities. 

c. All employees must identify themselves as employees of the District when posting 
comments or responses on the District’s social networking sites.  If an employee is 
contacted to comment about the District for publication, including any social media 
outlet, the request should be directed to their administrator/supervisor (the 
Superintendent or designees) who will then determine the response to be provided on 
behalf of the District. 

d. Any copyrighted information where written reprint information has not been obtained 
in advance cannot be posted.  

e. All employees of the District are responsible for ensuring all social networking 
information complies with the District’s written policies. Management is authorized to 
remove any content posted on a District social media site that does not meet the rules 
and guidelines of this policy, any other District policy, or that may be illegal, 
prohibited, or offensive. Removal of such content will be done at the discretion of the 
District without permission or advance warning. 
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f.  The District expects all District-authorized guests of social networking sites to abide 
by all rules and guidelines of this policy.  The District reserves the right to remove, 
without advance notice or permission, all guest content considered malicious, 
defaming, obscene, threatening, or intimidating.  The District also reserves the right to 
take legal action against guests who engage in prohibited or unlawful conduct. 

g.  Employees must not expose themselves or the District to legal risk by using a social 
media site in violation of its terms of use.  Review the terms of use of all social media 
sites visited to ensure compliance with those terms of service. 

73. Personal Social Networking Sites Media Use  

a. The District respects the right of employees’ right to use social networking sites and does 
not want to discourage employees from self-publishing and for self-expression. However, 
employees are expected to follow the rules and guidelines as set forth in this policy to 
provide a clear line between the employee as the individual and/or as an employee of the 
District.  In accordance with provision of NRS 613.135, the District will not request 
usernames and passwords for personal social media accounts.  This policy applies to all 
board members, management, employees, and volunteers. and does not discriminate against 
employees who use these sites for lawful personal purposes.  However, employees are 
expected to maintain a clear distinction between personal and District-related social 
networking activity.  Employees: 

b. The District does not discriminate against employees who use these sites for personal 
interests and affiliations or other lawful purposes.  

● c. Commenters are Are personally responsible for their social media commentary 
on social networking sites, and can be held personally liable for commentary that 
is considered may be subject to discipline, legal process, or personal liability for 
content that is malicious, defamatory, obscene, threatening, intimidating, 
proprietary, causes an educational disruption, or libelous by any offended party; 
not just the District. depending on applicable law and the facts of the matter;   
Remember that what is published might be available to be read by the masses 
(e.g., the District, future employers, social acquaintances) for a long time.  
Employees should keep this in mind before posting content.  

● d. Employees are Are prohibited from using District equipment, including 
computers, licensed software or other electronic equipment, or facilities on work 
time to conduct for personal social networking; activities.   

● Employees are Are prohibited from using their work email address to register on 
social networking sites utilized for personal use. social media accounts; 

● Are prohibited from engaging in personal social networking during designated 
work hours. 

e. Employees shall not use social networking sites to harass, threaten, discriminate, or 
disparage against employees, students, or anyone associated with or doing business 
with the District.  Social media should never be used in a way that violates any other 
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District policies or employee obligations.  If an employee’s social media activity 
would violate any of the District’s policies in another forum, it will also violate them 
in an online forum.  

f. If an employee chooses to identify themselves as a District employee, please note that 
some readers may view them as a spokesperson for the District. Because of this 
possibility, employees are required to comply with the Social Media Post Disclaimer 
(#1 of the administrative regulations of this policy).  

g. Employees should use good judgment about what is posted on social media and 
remember that anything posted can reflect on the District, even if a disclaimer is used.  
Employees should always strive to be accurate in their communications about the 
District and remember that posted statements and materials have the potential to result 
in liability for the employee and the District.  The District encourages professionalism 
and honesty in social media and other communications. 

● h. Employees may May not post the District’s name, trademark, or logo, of the 
District or any business with a connection to the District.  Employees may not 
post District-privileged information, including copyrighted information material 
or District-issued documents.  

● i. Employees must May not post on personal social networking sites photographs 
of other employees, volunteers, vendors, suppliers, or students, nor can employees 
post photographs of persons engaged in District business without prior 
authorization by from their administrator/supervisor or the Superintendent/ 
designee.  

● j. Employees may May not post any advertisements or photographs of District 
products and services, nor use the District in advertisements without prior 
authorizations from their administrator/supervisor.  If authorized, the employee 
must disclose their connection to the District.  

● k.  Employees cannot May not link from a personal social networking site to the 
District’s internal or external websites without proper authorization. 

l.  This policy is not intended to restrict communications or actions protected or required 
by state or federal law. 

84.  Media Contacts  

a. If contacted by the media, press, or any other public news source about employees’ post 
that relates to District business, employees are required to obtain written approval from 
their administrator/supervisor or Superintendent/designee prior to responding, on behalf 
of the District. 

All media inquiries must be reported to the immediate administrator, manager, supervisor 
and the Superintendent/designee prior to responding on behalf of the District.  Employees 
must not provide official comments, statements, documents, photographs, recording, or other 
information to the media unless authorized. 
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9.  Prohibition Against Retaliation 

a. The District will not tolerate any retaliation by management or by any other employee 
against an employee who reported a violation of this policy or cooperating with an 
investigation.  Employees who believe they have been retaliated against in any manner 
whatsoever, should immediately notify the EEO Officer or Executive Director of Human 
Resources.  The District will promptly investigate and deal appropriately with any 
allegation of retaliation.  
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Lyon County School District 
Board Memo 

 
 
Date:   November 17, 2026 
 
To:   Board of School Trustees  
 
From:   BillieJo Hogan, Executive Director of Human Resources  
 
Re:   Revisions to LCSD Board Policy GBBD: Employment Disabilities 

 
 
 
Recommendation  
That the Board of Trustees approve revisions to LCSD Board Policy GBBD: Employment Disabilities as a 
second and final reading. 
 
Background Information  
Updating LCSD policies to reflect these recommended changes maintains our good standing with the insurance 
pool and helps mitigate risk and liability. While the Pool’s updates do not alter the core substance of Policy 
GBBD, they reorganize and streamline the Administrative Regulations to make them clearer, more concise, and 
easier to follow. 
 
Budget Considerations  
None 
 
Discussed at Previous Meeting 
October 27, 2026 
 
Attachment(s) 
Lyon County School District Board Policy GBBD: Employment Disabilities.pdf 
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EMPLOYMENT DISABILITIES  
 
It is the District’s policy to comply proactively with the applicable employment provisions of 
disability laws, including without limitation the Americans with Disabilities Act (ADA), and 
Nevada Law.  The District does not tolerate discrimination against any qualified individual with 
a disability in regard to any terms, conditions, or privileges of employment and prohibits any 
type of harassment or discrimination based on the physical or mental impairment, history of 
impairment, or perceived impairment of an individual holding or seeking employment with the 
District.   
 
The District is committed to provide reasonable accommodation wherever the need for such is 
known to the District or when the applicant or employee indicates a need for reasonable 
accommodation, provided that the individual is otherwise qualified to perform the essential 
functions of the assigned job and the employee’s performance of the assigned job duties does not 
pose an obvious threat to the safety of oneself or others.  
 
References:  NRS 613.310-435, 281.370, and 233.010 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Policy #GBBD   
Revised 10/22/24  11/17/26 
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EMPLOYMENT DISABILITIES - ADMINISTRATIVE REGULATIONS 
 
1. Determination of Disability   
 

In determining whether an employee or an applicant has a disability under the law, the 
employee/applicant must have a physical or mental impairment that substantially limits 
one or more life activities, have a record of such an impairment, or being regarded as 
having such an impairment.    
 

2. Disability-Related Inquiries   
 
The District shall adhere to the provisions of applicable laws regarding an employer’s 
limitations on making disability-related inquiries or requiring medical examinations for 
employees and applicants, regardless of disability status.   

 
The District’s restrictions regarding disability-related inquiries and medical examinations 
apply to all employees/applicants, whether or not they have disabilities.    

 
The District may require the employee to provide a fitness-for-duty certification from an 
appropriate qualified health care provider whenever the District has reason to believe the 
employee may be unable to perform the essential functions of the job, poses a direct 
threat to oneself or to others, and is consistent with the business necessity of the District.   

 
3. Confidentiality of Medical Records   

 
The District shall treat any medical information or genetic information obtained from a 
disability-related inquiry or medical exam, as well as any medical information voluntarily 
disclosed by an employee, as a confidential medical record.  Confidential medical records 
also include medical information from voluntary health or wellness programs and the 
subsequent injury fund questionnaire.   

 
4. Accommodation   
 

a. Accommodation for Applicants   
 
Whenever an applicant requests accommodation in applying for, testing, or 
interviewing for a position with the District, a supervisor/manager becomes aware 
that an employee or applicant has a need for an accommodation due to a 
disability, the supervisor/manager should promptly notify the District’s ADA 
Coordinator (Safety and Benefits Risk Manager) shall determine whether the 
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request for accommodation for a covered disability is reasonable or if another 
type of accommodation can be provided.  In making that determination of 
reasonableness, the ADA Coordinator may consider whether granting such 
requests might impose an undue hardship on the District The District is 
committed to providing reasonable accommodation, as listed in the 
Accommodation Process section. 

   
b. Accommodation for Employees   

 
The District shall provide a reasonable accommodation where the need for such is 
known by the District, and the applicant or employee requests such reasonable 
accommodation, provided that the individual is otherwise qualified to perform the 
essential functions of the assigned job and the employee’s performance of the 
assigned job duties does not pose a threat to the safety of oneself or others.  
Whenever an administrator or manager/supervisor becomes aware that an 
employee has requested or may require some type of accommodation, the 
administrator or manager/supervisor should promptly notify the ADA Coordinator 
who shall arrange to meet with the administrator or manager/supervisor and the 
employee to discuss the accommodation request, the need for any reasonable 
documentation to support the request, the associated functional limitations, and 
the impact of the proposed accommodation on the District.  Review of an 
employee’s particular situation by a health care provider may assist the District in 
determining appropriate accommodation.   
 

4.  Accommodation Process  

The District is committed to providing reasonable accommodations to qualified 
applicants and employees with disabilities in accordance with applicable law, as outlined 
in the following process procedures: 

● Accommodation for Applicants: Whenever an applicant requests accommodation in 
applying for, testing, or interviewing for a position with the District, the District’s ADA 
Coordinator shall determine whether the request for accommodation for a covered 
disability is reasonable or if another type of accommodation can be provided.  This 
evaluation will consider whether the request might impose an undue hardship on the 
District. 

● Accommodation for Employees: When an employee requests or the District becomes 
aware of the need for an accommodation, and the employee is otherwise qualified to 
perform the essential job functions without posing a threat to self or others, the 
supervisor/manager shall promptly notify the ADA Coordinator.  The ADA Coordinator 
shall arrange to meet with the supervisor and the employee to discuss the accommodation 
request, the need for any reasonable documentation to support the request, the associated 
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functional limitations, and the impact of the proposed accommodation on the District.  
Review of an employee’s particular situation by a health care provider may assist the 
organization in determining appropriate accommodation. 
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Lyon County School District 
Board Memo 

 
 
Date:   November 17, 2026 
 
To:   Board of School Trustees  
 
From:   BillieJo Hogan, Executive Director of Human Resources  
 
Re:   Revisions to LCSD Board Policy GBBE: Drug and Alcohol-Free Workplace 

 
 
 
Recommendation  
That the Board of Trustees approve revisions to LCSD Board Policy GBBE: Drug and Alcohol-Free Workplace 
as a second and final reading. 
 
Background Information  
Updating LCSD policies to reflect these recommended changes maintains our good standing with the insurance 
pool and helps mitigate risk and liability. Pool Pact’s edits included using the word “prohibited substances”, 
moving language from policy to administrative regulations, and cleaning up the language flow, making it easier 
for the reader. Contents of the policy were not changed and still follow state and federal law.  
 
Budget Considerations  
None 
 
Discussed at Previous Meeting 
October 27, 2026 
 
Attachment(s) 
Lyon County School District Board Policy GBBE: Drug and Alcohol-Free Workplace.pdf 
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DRUG AND ALCOHOL-FREE WORKPLACE 
 
Lyon County School District recognizes that substance abuse in our nation and our community 
exacts staggering costs in both human and economic terms. Substance abuse can be reasonably 
expected to produce impaired job performance, lost productivity, absenteeism, accidents, wasted 
materials, lowered morale, rising health care costs, and diminished interpersonal relationship 
skills. This Drug and Alcohol-Free Workplace policy applies to volunteers as well as employees.  
 
The District is committed to: 

● Maintaining a safe and healthy workplace for all employees and volunteers; 
● Assisting employees or volunteers who recognize they have a problem with drugs, 

prohibited substances, or alcohol in receiving appropriate treatment; 
● Periodically providing employees and volunteers with information about the dangers of 

workplace drug, prohibited substance, and alcohol use; and 
● When appropriate, tTaking appropriate disciplinary action for failure to comply with this 

policy. 

 

The District strictly prohibits the following behavior: 

● The use, sale, attempted sale, manufacture, attempted manufacture, purchase, possession or 
cultivation, distribution and/or dispensing of illegal drugs or prohibited substances by an 
employee, unless otherwise provided by law.  For purposes of this policy, illegal drugs 
include those classified as such under local, state, or federal laws.  Prohibited substances 
include medical and recreational marijuana (cannabis), the use or possession of prescription 
medicines for which the individual does not have a valid prescription and the inappropriate 
use of prescribed medicines for which the employee has a valid prescription.  The 
prohibition also includes using over-the-counter medications contrary to manufacturer 
instructions, or consumer products not meant for human consumption.  In addition, the 
District prohibits employees from possessing open containers of alcoholic beverages while 
on the District’s premises and/or while on duty and from working with a blood alcohol level 
of .02 or more at any time. 

● Bringing alcohol, illegal drugs, and other prohibited substances which may impair the safety 
or welfare of employees or the public may not be brought onto the premises controlled by 
the District or placed in vehicles or equipment operated on behalf of the District.  Law 
enforcement personnel performing job-related functions which require possession and or 
transportation of such substances are exempt from this section. 

● Driving an organizational vehicle while on or off duty with a blood alcohol level of .02 or 
more or under the influence of an illegal drug or prohibited substance, regardless of the 
amount. 
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References: 49 CFR Part 382 et. seq., DOT (49 CFR Part 40), FMCSR, FMCSA (49 CFR Parts 
382, 383, 387, 390-397, and 399), NRS 484C, 613.132,  616C, and 678C  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Policy #GBBE   
 Revised 11/19/24 11/17/26 
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DRUG- AND ALCOHOL-FREE WORKPLACE - ADMINISTRATIVE REGULATIONS 
 
1. Prohibited Behavior 

The District strictly prohibits the following behavior: 

● The use, sale, attempted sale, manufacture, attempted manufacture, purchase, possession or 
cultivation, distribution and/or dispensing of illegal drugs or prohibited substances by an 
employee, unless otherwise provided by law.  For the purposes of this policy, illegal drugs 
include those classified as such under local, state, or federal laws.  Prohibited substances 
include medical and recreational marijuana (cannabis), the use or possession of prescription 
medicines for which the individual does not have a valid prescription and the inappropriate 
use of prescribed medicines for which the employee has a valid prescription.  The 
prohibition This also includes using over-the-counter medications contrary to manufacturer 
instructions, or consumer products not meant for human consumption.   

● In addition, the District prohibits employees from pPossessing open containers of alcoholic 
beverages while on the District’s premises and/or while on duty.  

● and from wWorking with a blood alcohol level of .02 or more at any time. 
● Bringing alcohol, illegal drugs, and other prohibited substances which may impair the safety 

or welfare of employees or the public may not be brought onto the premises controlled by 
the District, or placed in vehicles or equipment operated on behalf of the District.  Law 
enforcement personnel performing job-related functions which require possession and or 
transportation of such substances are exempt from this section. 

● Driving Operating an organizational vehicle or heavy equipment while on or off duty, or a 
private vehicle for work-related duties with a blood alcohol level of .02 or more, or under 
the influence of an illegal drug or prohibited substance, regardless of the amount. 

 
12. Reporting Requirements  
 

a. It is every employee’s and volunteer’s responsibility to report suspected or known 
violations of this policy to their immediate supervisor or to any LCSD administrator, 
manager, or supervisor.  

 
b. An administrator or manager/supervisor who receives information or is a witness to 

any use of illegal drugs, prohibited substances, or alcohol by an employee which 
violates the District’s policies or the law is required to report this information to the 
Superintendent/designee immediately.  The designee is the Executive Director of 
Human Resources and the alternate designee is the Deputy Superintendent. The report 
shall contain all known information including:  

 
• The person(s) involved, including all witnesses;  
• Any information gathered, such as actual observation of drug/alcohol/prohibited 
substance use, the presence of paraphernalia, or observation of any unusual 
physical signs or behaviors;  

330



LYON COUNTY SCHOOL DISTRICT  
BOARD POLICY ________________________________________________________GBBE 

 

• A written record of specific conversations held with the accused and any 
witnesses;  
• All pertinent facts, including date(s), time(s), and location(s).  

 
c. An administrator or manager/supervisor is required to report this information to the 

Superintendent/designee and may not conduct a formal investigation, release 
findings, or administer discipline prior to this disclosure and without specific 
authorization to do so. 

 
2d. An employee who witnesses or obtains information regarding illegal drug/prohibited 

substance/alcohol use by the immediate supervisor is required to report the incident to 
that supervisor’s supervisor, or to the Executive Director of Human 
Resources/designee if not known.  

 
3e. Specimen collection, drug testing procedures, sample collection, and alcohol testing 

procedures will comply with all applicable provisions of federal and state law.  
 

4f. Employees in safety-sensitive positions as defined in 49 CFR Part 382, et seq., are 
subject to the Federal Department of Transportation (DOT) (49 CFR Part 40) and the 
Federal Motor Carrier Safety Regulations (FMCSR) as prescribed by the Federal 
Motor Carrier Safety Administration (FMCSA) (49 CFR Parts 382, 383, 387, 390-
397, and 399), as well as the District’s Drug and Alcohol-Free Workplace Policy. 

 
5g. The District receives funding through federal grants and is therefore subject to the 

Drug-Free Workplace Act of 1988.  Marijuana (including medical and recreational 
cannabis), cocaine, opioids, amphetamines (including methamphetamines), 
phencyclidine (PCP), and methylenedioxy-methamphetamine (MDMA) are 
considered illegal Schedule I or II drugs through the federal government.  The District 
is committed to a policy of a drug and alcohol-free workplace and employees may not 
have any detectable level of Schedule I or II drugs in their system while at work.  
However, this policy is adopted in compliance with the requirements of NRS 678C. 

 
63. Employee Responsibilities  
 

a. Each employee is responsible for meeting standards for work performance and safe on-
the-job conduct. 
  
b. Employees shall not report to work under the influence of alcohol, illegal drugs, 
prohibited substances, or misused prescription or over-the-counter drugs regardless of the 
amount.  
 
c. Employees who suspect they may have a substance abuse problem are encouraged to 
seek counseling and rehabilitation from the District’s Employee Assistance Program 
(EAP) provider, a substance abuse professional or other treatment provider. The 
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District’s health insurance policy may provide for payment of some or all of the treatment 
costs. 
  
d. It is the responsibility and obligation of employees in safety-sensitive positions to 
determine, by consulting a health care provider if necessary, whether or not a legal drug 
being taken may affect one's ability to safely perform assigned job duties. An employee 
in a safety-sensitive position whose medication may affect their ability to safely perform 
their job must contact the Executive Director Human Resources who will attempt to find 
an appropriate alternative assignment. If none is available, the employee and the District 
will take steps consistent with the advice of a health care provider which could include 
the use of sick leave or a leave of absence. If an employee reports to work under the 
influence of medication and, as a result, endangers oneself or others, the employee will 
be subject to disciplined, up to and including termination.  
 
e. Each employee must report to their supervisor:  

● The facts and circumstances of any drug or alcohol arrest resulting from 
an incident that occurred while the employee was on duty.  

● The facts and circumstances of any drug or alcohol conviction and/or 
arrest which may impact the employee’s ability to perform the duties of 
the job. 

● If duties involve driving a vehicle or heavy equipment, the employee must 
report to their supervisor within 24 hours a A conviction and/or arrest for 
driving under the influence (DUI) and/or restrictions, revocation, or 
suspension of the driver’s license pending adjudication before resuming 
work duties if duties involve driving a vehicle or operating heavy 
equipment. 

● The employee reporting requirements to the Executive Director of Human 
Resources outlined in LCSD Board Policy GBBW - Reporting Arrests, 
Charges, Convictions, Investigation, and Change of License are not 
superseded by this regulation.  Employees must follow those reporting 
requirements in addition to these.   

  
f. Employees in safety-sensitive positions identified by the District are subject to random 
drug and/or alcohol testing as provided in this regulation. 
  
g. Employees must act as responsible representatives of the District and as law-abiding 
citizens. It is every employee’s responsibility to report suspected or known violations of 
the District’s policy to their immediate supervisor or to the Executive Director of Human 
Resources. Such reporting is critical in preventing serious injuries or damage to the 
District’s property. 
  
h. Employees who are required to submit to a drug/alcohol test must complete and sign 
the consent form.  Employees acknowledge that by consenting to testing, they are 
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waiving any expectation of privacy between the District and employee in the information 
provided related to the drug/alcohol test. 
 

74. Superintendent/Designee Responsibilities    
 

The Superintendent/designee is responsible for: 
  
a. Authorizing the drug and/or alcohol testing of employees;  
b. Coordinating drug and/or alcohol testing;  
c. Requesting Ensuring employees completione of the required consent form;  
d. Notifying employees of positive test results and their right to a retest of the same 
sample;  
e. Implementing disciplinary action against employees who fail to comply with 
provisions outlined in this regulation;  
f. Notifying the District’s attorney legal counsel upon learning of an employee’s arrest 
and/or conviction of a federal or state drug and/or alcohol violation;  
g. Ensuring that the drug and/or alcohol test forms and results are kept confidential and 
only provided to employees with a business need for the information;  
h. Identifying safety-sensitive positions; and  
i. Notifying employees in safety-sensitive positions that they are subject to random drug 
and/or alcohol testing. 
 

85. Administrator or Manager/Supervisor Responsibilities 
 

The Administrator or Manager/Supervisor is responsible for:  

a. Determining if reasonable suspicion exists to warrant drug and/or alcohol testing, and 
detailing, in writing, the specific facts, symptoms, or observations that are the basis for 
the reasonable suspicion;  
b. Submitting the documentation to the Superintendent/designee; and  
c. Complying with the appropriate provisions outlined in this regulation that apply to 
supervisory personnel. 
d. Ensuring employees who are directed for testing are transported to and from the 

testing site, if necessary, to ensure safety. 
 

96. District Responsibilities  
 
The District is responsible for:  

a. Providing communication and training on this policy and regulation to include a 
training program to assist administrators and managers/supervisors to recognize the 
conduct and behavior that gives rise to a reasonable suspicion of inappropriate drug 
and/or alcohol use by employees and how to take appropriate action,  
b. Receiving and maintaining employee drug and alcohol testing records and files from 
all sources and assuring that they are kept confidential,  
c. Making drug and/or alcohol testing and notice forms available,  
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d. Notifying appropriate administrators or managers/supervisors of positive results of 
drug and/or alcohol tests,  
e. Administering the contract with a third party to provide drug and alcohol testing 
services,  
f. Overseeing the administration of the District’s Drug and Alcohol-Free Workplace 
Policy,  
g. Designating safety-sensitive positions,  
h. Notifying administrators or managers/supervisors of their employees’ random selection 
for drug and alcohol testing, and  
i. Ensuring the administration of all pre-employment drug testing. 
 

107. Training  
 

The District maintains information relating to the hazards of and treatment for drug-and 
alcohol-related problems. Proactive training and information shall be sponsored by the 
District periodically. Any employee may voluntarily seek advice, information, and 
assistance. Medical confidentiality will be maintained consistent with this policy. 
 

118. Employee Assistance and Voluntary Referral  
 

The District strongly encourages employees who suspect they have substance abuse 
problems to voluntarily refer themselves to a treatment program. A voluntary referral is 
defined as being one that occurs prior to any positive test for illegal drugs, prohibited 
substances, or alcohol under the District’s policy and prior to any other violation of the 
this policy, including a conviction and/or arrest of that individual for a drug or alcohol 
related offense. A decision to participate in the employee assistance or other treatment 
program will not be a protection or defense from discipline.  
 
Any employee who voluntarily requests assistance in dealing with a personal drug, 
prohibited substance, and/or alcohol problem may do so through a private treatment 
program for drug, prohibited substance, and alcohol problems. An employee who is being 
treated for a substance issue in a recognized rehabilitation program may, if the Americans 
with Disabilities Act (ADA) applies, be entitled to reasonable accommodation so long as 
the employee is conforming to the requirements of the program and is abstaining from the 
use of controlled drugs, prohibited substances, and/or alcohol.  These situations will be 
addressed on a case-by-case basis.  
 
The cost of the drug or alcohol rehabilitation or treatment program shall be borne by the 
employee and, if applicable, the employee’s insurance provider. All information 
regarding an employee’s participation in treatment is confidential.  Business need-to-
know confidentiality will be maintained. 
 

129. Reasonable Suspicion Drug Testing  
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When any administrator or manager/supervisor has reasonable suspicion that an 
employee may be under the influence of alcohol, drugs, or prohibited substances, the 
employee in question will be directed by the administrator/manager/supervisor through 
the Superintendent/designee or the District’s Human Resources Director to submit to 
drug and/or alcohol testing.  This test may include a breath and/or blood test, or 
urinalysis.  
 
The site administrator or manager/supervisor shall be responsible to determine if 
reasonable suspicion exists to warrant drug and/or alcohol testing and shall be required to 
document, in writing, the specific facts, symptoms, or observations which form the basis 
for such reasonable suspicion. When possible, the documentation will be forwarded to the 
Superintendent/designee to authorize the drug and/or alcohol test of an employee.  
 
The administrator/manager/supervisor as directed by the Superintendent/designee or the 
District’s Human Resources Director shall direct an employee to undergo drug and/or 
alcohol testing if there is reasonable suspicion that the employee is in violation of the 
District’s policy. The employee will be placed on administrative leave with pay pending 
results of the test. 
 
An employee who is required to submit to reasonable suspicion testing: 

● Must sign a consent form provided by the testing party.  By consenting to testing, 
the employee acknowledges waiving any expectation of privacy between the 
District and employee in the information provided related to the drug/alcohol test. 

● Will be immediately provided transportation by the District to the location of the 
test. 

● Will be advised to refrain from eating or drinking before being tested. 
● Will be provided transportation by the District or transportation arrangements will 

be made by the District after the employee submits to the test or refuses to be 
tested.  

 
Circumstances which constitute a basis for determining reasonable suspicion may 
include, but are not limited to: 
 

a. Information provided either by reliable and credible sources or independently 
corroborated, as determined by the administrator or manager/supervisor, that an 
employee is violating the District’s policy.  
b. Direct observation of drug, prohibited substance, or alcohol use while on duty.  
c. Employee admits using drugs, prohibited substances, or alcohol prior to 
reporting to work or while at work, or employee admits to violating any other 
provisions of this policy.  
d. Discovery of drug, prohibited substance, or alcohol paraphernalia possibly used 
in connection with illicit drugs, prohibited substances, or alcohol found on the 
employee’s person or at or near the employee’s work area.  
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e. Evidence that the employee has tampered with a previous test for drugs, 
prohibited substances, or alcohol.  
 

The following behaviors will also contribute toward reasonable suspicion and, 
collectively or independently, on a case-by-case basis, may provide a sufficient reason for 
requesting requiring a test for drugs, prohibited substances, or alcohol: 

 
a. A pattern of abnormal or erratic behavior.  

● This includes, but is not limited to a single, unexplainable incident of 
serious abnormal behavior or a pattern of behavior which is radically 
different from what is normally displayed by the employee or grossly 
differing from acceptable behavior in the workplace. 
  

b. Presence of physical symptoms of drug, prohibited substance, or alcohol use.  
● The administrator or manager/supervisor observes physical symptoms that 

could include, but are not limited to, glassy or bloodshot eyes, slurred 
speech, poor motor coordination, or slow or poor reflex responses 
different from what is usually displayed by the employee or generally 
associated with common ailments such as colds, sinus problems, hay 
fever, and diabetes.  
 

c. Violent or threatening behavior. 
● First Incident: If an employee engages in unprovoked, unexplained, 

aggressive, violent, and/or threatening behavior against any person, the 
administrator/manager/supervisor may request that direct the employee to 
submit to drug, prohibited substance, and/or alcohol testing. 

● Second Incident: Whether or not an employee has previously received 
formal counseling or disciplinary action for unprovoked, unexplained, 
aggressive, violent, or threatening behavior, upon a second or subsequent 
episode of similar behavior/conduct, the administrator/manager/ 
supervisor will request that direct the employee to undergo drug, 
prohibited substance, and/or alcohol testing.  

 
d. Absenteeism and/or tardiness.  

● An employee who has previously received disciplinary action for 
absenteeism and/or tardiness, or has a continued poor record that 
warrants a second or subsequent disciplinary action may, in combination 
with other relevant behaviors. 

 
 

1310. Post-Accident Testing  
 

Each employee involved in an accident will be tested for illegal drugs, prohibited 
substances, and alcohol as soon as possible after the accident, but after any necessary 
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emergency medical attention has been provided. Accidents that trigger testing are those 
that result in:  
 

a. Death;  
b. Medical treatment of employee or another individual, other than first-aid;  
c. Loss of consciousness; or  
d. Property damage estimated to be valued at or in excess of $3,000.  
 

An employee who is subject to a post-accident test must sign a consent form provided by 
the testing party and remain readily available for testing.  An employee who leaves the 
scene before the test is administered or who does not make oneself readily available may 
be deemed to have refused to be tested, and such refusal shall be treated as a positive test.  
The employee will be advised to refrain from eating or drinking before being tested.  
Further, the employee, subject to a post-accident test, must refrain from consuming 
alcohol for eight hours following the accident or until the employee submits to an alcohol 
test, whichever comes first. 
 
An employee who is required to submit to a post-accident testing: 
 

a. Must sign a consent form provided by the testing party.  By consenting to testing, 
the employee acknowledges waiving any expectation of privacy between the 
District and employee in the information provided related to the drug/alcohol test. 

b. Must remain readily available for testing.  An employee who leaves the scene 
without good reason before the test is administered or who does not make oneself 
readily available may be deemed to have refused to be tested, and such refusal 
shall be treated as a positive test.  

c. Will be immediately provided transportation by the District to the location of the 
test.  

d. Will be advised to refrain from eating or drinking before being tested, and must 
refrain from consuming alcohol for eight hours following the accident or until the 
employee submits to an alcohol test, whichever comes first. 

e. Will be provided transportation by the District or transportation arrangements 
will be made by the District after the employee submits to the test or refuses to be 
tested. 

f. The employee will be placed on administrative leave with pay pending the results 
of this test. 

 
Upon completion of the test: 
 

a. If the employee caused or contributed to the accident, or the District determines 
there is a risk to return the employee to work, the employee will be provided 
transportation home or the District will make transportation arrangements, and 
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the employee will be placed on administrative leave with pay pending the results 
of this test.  

b. If the District determines the employee did not cause or contribute to the 
accident, the employee will be transported back to the work site (if medically 
able) and will resume work. 

c. g. If the test comes back positive and the District needs to conduct further 
investigation, the employee will be placed on administrative leave with or without 
pay.  

Note: NRS 616C states a positive test for illegal drugs, prohibited substances 
(including marijuana), or alcohol per limits set forth in NRS 484C can cause the 
denial of workers’ compensation claims.  By consenting to post-accident testing, 
the employee waives any expectation of privacy between the District and the 
employee in the information provided in the drug and alcohol test. 

d. h. In the event an employee is so seriously injured that a specimen cannot be 
provided at the time of the accident, the employee must provide necessary 
authorization, as soon as the employee’s physical condition allows, to enable the 
District to obtain hospital records or other documents that indicate the presence of 
drugs, prohibited substances, or alcohol in the employee’s system when the accident 
occurred. 

e. i. In the event federal, state, or local officials conducted alcohol and/or drug testing 
following an accident, the employee will be required to sign a release allowing the 
District to obtain the test results from such officials. 

 

1411. Safety-Sensitive Positions  
 

The District shall conduct pre-employment testing for drugs and random testing for 
drugs, prohibited substances, and alcohol for positions identified as safety-sensitive by 
the District. Successfully passing these tests is a condition of future or continued 
employment.  Procedures for pre-employment testing are listed in the Pre-Employment 
Drug Screening for Safety-Sensitive Positions section in the Appointment of Classified 
Personnel policy GC.  
 
Safety-sensitive positions mean employment positions which may, in the normal course 
of business:  
 

a. Require the employee to operate the District’s vehicles or heavy equipment on a 
regular and recurring basis; and/or  

b. Involve job duties which, if performed with inattentiveness, errors in judgment 
or diminished coordination, dexterity, or composure, may result in mistakes that 
could present a real and/or imminent threat to the personal health and safety of 
the employee, students, coworkers, and/or the public, including positions that 
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require use of dangerous tools/equipment; performance of job duties at heights; 
use of dangerous chemicals; or carrying firearms in the performance of job 
duties.  

 
The District shall maintain a list entitled “List of Positions Designated as Safety 
Sensitive” and/or designate positions as safety sensitive on the job description. 
 

1512. Random Testing     
 

All employees in positions identified as safety-sensitive by the District, shall be subject to 
random drug, prohibited substances, and alcohol testing.  
 
Per DOT testing guidelines for CDL holders, the District will test for drugs/prohibited 
substances, at a minimum, fifty percent (50%) of the average number of CDL employee 
positions each calendar year. The District will alcohol test, at a minimum, ten percent 
(10%) of the average number of CDL employee positions each calendar year. The 
selection of employees for random testing shall be on a non-discriminatory basis and 
made from a scientifically based random number generator that is matched with the 
employee’s social security number, payroll identification number, or other comparable 
identifying number. Random testing will be unannounced, and the dates for administering 
the tests will be spread reasonably throughout the year. Random testing will be performed 
at any time while the employee is at work.  

 
For all other non-CDL safety-sensitive positions, the District will test for 
drugs/prohibited substances, at a minimum 50% of the average number of employee 
positions designated as safety-sensitive each calendar year. The District will alcohol test, 
at a minimum 10% of the average number of employee positions designated as safety-
sensitive each calendar year.  
 
The selection of employees for random testing shall be on a non-discriminatory basis and 
made from a scientifically based random number generator that is matched with the 
employee’s social security number, payroll identification number, or other comparable 
identifying number. Random testing will be unannounced, and the dates for administering 
the tests will be spread reasonably throughout the year. Random testing will be performed 
at any time while the employee is at work. 
 
An employee selected for random testing shall proceed immediately to the test site and 
will be advised to refrain from eating or drinking prior to the test.  An employee who 
engages in conduct which does not lead to testing as soon as possible after notification 
may be considered to have refused to be tested.  
 
Employees selected for a random test, but absent due to annual, sick leave, other leave, or 
on urgent District business approved by their administrator or manager/supervisor will 
not be notified to take the random test until the first day they return to work after random 
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selection. Random selection may result in some employees being tested more than once 
each year; some may not be tested at all.  
 

1613. Return-to-Work Testing/Follow-Up Testing 
 

Employees for whom the District agrees to continue employment, who violate the 
District’s this policy, may be required to undergo Return-to-Work (RTW) testing as 
established by the District’s Executive Director of Human Resources.  No employee will 
be allowed to perform a safety-sensitive function unless the District has received a 
verified negative drug test result for the individual.   
 
Note: For positions that require a CDL or otherwise defined as safety-sensitive positions 
by 49 CFR Part 382 and U.S. Department of Transportation regulations, the test cannot 
occur until after the Substance Abuse Professional (SAP) has determined that the 
employee has successfully complied with the prescribed education and/or treatment. 
 
Employees for whom the District agrees to continue employment, who violate this policy 
Such employees will be required to undergo follow-up testing as established by the 
District.  The with the extent and duration of the follow-up testing will depend upon 
based on the safety and security nature of the employee’s position and the nature and 
extent of the employee’s substance use issue.  
 
The District’s Human Resources Director will review the conditions of continued 
employment with the employee prior to the employee’s return to work. Any such 
cConditions for continued employment shall be given to the employee in writing will be 
clearly outlined in writing and reviewed with the employee prior to the employee 
returning to work.  
 
The District’s Executive Director of Human Resources Director may consider the 
employee’s rehabilitation program in determining an appropriate follow-up testing 
program.  
 
Any employee subject to return-to-work/follow-up testing who has a confirmed positive 
drug, prohibited substance, or alcohol test will be in violation of this policy and subject to 
termination. 
 
Note: For positions that require a CDL or otherwise defined as safety-sensitive positions 
by 49 CFR Part 382 and U.S. Department of Transportation regulations, the test cannot 
occur until after the Substance Abuse Professional (SAP) has determined that the 
employee has successfully complied with the prescribed education and/or treatment. 
 

1714. Consequence of Refusal to Submit to Testing/Adulterated Specimen 
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The following shall be treated as a positive test and will result in corrective action, up 
to and including termination: 

a. Refusal to sign a consent form provided by the testing party. 
b. Refusal to submit to testing for drugs, prohibited substances, and/or alcohol. 
c. Consenting to a test but failing to appear timely at the collection site. 
d. Failing to provide a sample after reasonable opportunity to do so.    
e. Engaging in conduct which attempts to or does impact the validity of any such 

testing. 
f. Submitting an invalid, substituted, or adulterated specimen.  

 
A diluted negative test result shall be treated as a positive test. 
 

1815. Testing Guidelines  
 

The District may test for alcohol and illegal/prohibited substances including, but not 
limited to:  
 

a. Marijuana (Cannabis)*  
b. Cocaine, including crack  
c. Opioids, including fentanyl, heroin, codeine, morphine, hydrocodone, 
hydromorphone, oxymorphone, and oxycodone  
d. Amphetamines, including methamphetamines  
e. Phencyclidine (PCP) 
f.  Ketamine 

*Tests for marijuana for workers’ compensation purposes must be a blood test per 
requirements set forth in NRS 616C.230.  

 
In addition to testing for the above substances, CDL holders are subject to testing for the 
following substances:  
 

a. 6-Acetylmorphine  
b. MDMA(Ecstasy)  
 

Where applicable, the District will follow federal testing procedures for drugs, prohibited 
substances, and alcohol set forth by the Federal Department of Transportation (DOT) 49 
CFR Part 40 and the Federal Motor Carrier Safety Regulations (FMCSR). These 
regulations may be amended from time to time.  
 
The District may use the following primary sites for sample collection:  
 

Concentra – Sparks     Concentra - Reno  
255 Glendale Avenue #12    1530 East 6th Street  
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Sparks, NV 89431     Reno, NV 89512  
(775) 356-8181     (775) 322-5757  
 
Nevada Occupational Health Center (Concentra Urgent Care) – Carson City  
3488 Goni Road Building E  
Carson City, NV 89706  
(775) 887-5030  
 

The District contact person for all questions regarding the alcohol and drug testing 
program is:  
 

Executive Director of Human Resources  
25 East Goldfield Avenue  
Yerington, NV 89447  
(775) 463-6800 
 

1916. Option for Drug/Prohibited Substances Retest  
 

Any employee undergoing drug or prohibited substance analysis during the initial 30 
days of their tenure maintains the right to provide a secondary screening result, obtained 
at their personal cost, to challenge the primary findings. The District will acknowledge 
and provide due regard to these independent results, provided the request does not 
contradict existing collective bargaining agreements, federal mandates, or requirements 
for federally-funded roles. 

The LCSD will follow the provisions of NRS 613.132 regarding the retest of the positive 
screening for the presence of marijuana. 
 
In all other cases: 
 

a. No later than seventy-two (72) hours after receipt of a positive test, an employee 
who tests positive may request a confirmatory retest of the same sample at their 
own expense at a U.S. Department of Health and Human Services (DHHS)- 
certified laboratory of the employee’s choice.  

b. Upon request, the Medical Review Officer (MRO) will authorize the laboratory 
holding the employee’s sample to release to a second laboratory, approved by the 
U.S. Department of Health and Human Services (DHHS), a sufficient quantity of 
the sample to conduct a second testing analysis.  

c. The employee will be required to authorize the laboratory to provide the District 
with a copy of its test results.  A confirmation test will be conducted to verify the 
accuracy of the test results by the laboratory conducting the analysis.  The results 
of the confirmatory test are final. 

 
2017. Requirement for Drug/Prohibited Substance Retest 
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An employee who tests negative dilute will be required to immediately retest. The 
employee will:  
 

a. Be given the minimum possible advance notice of retest,  
b. Be accompanied by a supervisor to the collection site, and  
c. Not be allowed to eat or drink between the period of being noticed of the retests 
and the actual test.  
 

The retest will not be under direct observation unless directed to do so by the Medical 
Review Officer MRO. If the retest is also negative dilute, the test will be considered 
negative and the District will not conduct a third test unless directed to do so by the 
Medical Review Officer MRO. 
 

2118. Searches  
 

If the District suspects that an employee, contracted employee, or volunteer is in 
possession of illegal drugs, prohibited substances, alcohol, or contraband in violation of 
its policy, the District may search District-owned property vehicles, lockers, desks, and 
work areas as outlined in LCSD Board Policy GBBM: Use of District Property/Premises 
and Searches  
 

2219. Violation of Policy  
 

a. Employees in violation of the provisions of the District’s this policy and this 
regulation will be subject to disciplinary action, up to and including termination.  

b. An employee may be found to have violated the District’s this policy on the basis 
of any appropriate evidence including, but not limited to:  
 

● Direct observation of illegal use of drugs or use of prohibited substances, 
prohibited use of alcohol, or possession of illegal drugs, prohibited 
substances, alcohol, or related contraband;  

● Evidence obtained from an uncontested motor vehicle citation, an arrest, 
or a conviction for use or illicit possession of illegal drugs or prohibited 
substances, or for the use or being under the influence of alcohol on the 
job;  

● A verified positive test result; or   
● An employee’s voluntary admission.  

 
c. The District may direct an employee who has tested positive to submit to an 

evaluation by a substance abuse professional in lieu of termination. The 
evaluation will attempt to determine the extent of the employee’s use of or 
dependence on the abused substance(s) noted in the positive test and, if necessary, 
recommend an appropriate program of treatment.  
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d. If an evaluation is conducted which results in a recommendation for treatment, the 
employee must immediately begin and successfully complete the recommended 
treatment at the employee’s expense; however, employees may use benefits 
provided by applicable insurance coverage.  

e. When an employee is required to undergo treatment under the regulation, the 
employee may be required to comply with the following as a condition of 
continued employment: 

 
● Monitoring of the treatment program and the employee’s participation by 

the District;  
● Submission to return-to-work testing as required under this regulation and 

continuing follow-up testing as provided in the Return-to-Work 
Testing/Follow-Up Testing section above; and  

● Any other reasonable condition that the District deems necessary to 
maintain a safe and healthy workplace for all employees.  

 
f. Failure by the employee to enroll in a required treatment program, to consistently 

comply with the program requirements, to successfully complete the program, 
and/or to complete any continuing care program will be ground for immediate 
termination of employment.  

g. Appropriate disciplinary action, up to and including termination, will be taken for 
any job performance or behavior that may otherwise be cause for progressive 
disciplinary action. 

 
 

2320. Confidentiality  
 

Test results may only be disclosed to the employee, the appropriate medical and 
treatment providers, the District’s attorney, a District representative when needed to 
respond to an alleged violation of the District’s policy, individuals within the District 
who have a need-to-know of drug, prohibited substance, and/or alcohol testing results, 
and a court of law or administrative tribunal, as required. 
 

NOTE: The District prohibits the marketing, display, or promotion of alcohol, tobacco, 
smoking, vaping, nicotine pouches, drugs, prohibited substances, etc. on District property, on 
District-provided transportation or bus stops, in co-curricular and extra-curricular 
programs, at school or District sanctioned or recognized activities and events, and/or in 
school or District sponsored publications, websites or social media. 
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

Lyon County School District 
Board Memo 

 
 
Date:  November 17, 2026 
 
To: Board of School Trustees  

From: Stacey Griffin-Cooper, Deputy Superintendent 
 
Re:  Policy JECBB: Student Open Enrollment - Variance 
 
 
Recommendation: That the LCSD Board of Trustees approve revisions to Policy JECBB: Student Open 
Enrollment - Variance as a second and final reading. 
 
Background Information: Policy JECBB updates the district's open enrollment rules to align with Nevada law 
and 2025 state legislation (AB 533 and SB 460). It creates transparent procedures for students applying to 
attend a school outside their assigned attendance zone when/if space is available. 

Key Updates and Requirements Required by Statute Include: 

• Continuous Enrollment: Once accepted, students no longer need to re-apply every year. They can 
remain at the school through its highest grade level. 

• Capacity & Timing: Grade-level capacities must be calculated and published 90 days before 
application windows open. 

• Fair Selection & Lotteries: Open enrollment decisions cannot consider academic performance, athletic 
ability, attendance or disability status (though denials are allowed for severe discipline history). When 
applications exceed capacity, a structured lottery will fill spots using a three-tiered priority system that 
favors siblings and students transferring from 1-Star or 2-Star schools. 

• Equal Access & Exceptions: Applications are free, and must be available in multiple languages. 
Specific exemptions remain in place for family hardships, address changes, and tribal reservation 
students. School principals and administrators maintain approval authority. 

• Logistics, Appeals & Reporting: Parents remain responsible for student transportation. Denials can be 
appealed to the Superintendent within 10 days, and the district will publish an annual public report on 
open enrollment figures. 

Due to the questions and discussion during the first reading, changes were made to clarify inner-district and out-
of-district variances. Highlighted blue. 
 
Budget Considerations: N/A 
 
Discussed at Previous Meeting: 
October 27, 2026 
 
Attachment(s):  
Policy JECBB: Student Open Enrollment Variance and Variance Application 
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STUDENT OPEN ENROLLMENT/VARIANCE POLICY 
 
It shall be the policy of the Lyon County School District that students residing within Lyon 
County will attend Lyon County Schools. 
 
However, the Board of Trustees recognizes that an undue hardship or very unique circumstance 
may cause a parent/guardian to request that a child be allowed to attend school in another district 
or in another attendance area within the District.  In all cases the parent/guardian must submit to 
the school principal, and in certain cases District officials, a written explanation for the request 
on the approved District variance form.  The school principal and District officials shall 
determine the validity of the request.  School principals will have the authority to 
approve/disapprove general education student variance requests between schools within the 
District. District officials have the authority to approve/disapprove all variance requests, but 
must approve/disapprove special education student and out of district student variance requests. 
There must also be agreement between districts or schools within the District to allow for the 
variance. 
 
A student who resides on an Indian reservation located in two or more counties shall be
 allowed to attend the school nearest the student’s residence, without regard to the school 
district in which the student’s residence is located pursuant to NRS 392.015. These students must 
complete the variance request as a means of “application”. 
 
A variance shall only be granted when appropriate space is available in a school and shall be 
granted one year at a time.  A principal may revoke a variance at any time as a result of 
discipline or attendance problems, classroom overcrowding or other hardship on the school, with 
prior approval from the Superintendent or designee. The parent must accept full responsibility 
for providing transportation for the child on a variance. 
 
Purpose and Authority: This policy establishes standard guidelines for student school 
assignment based on residential attendance zones while defining criteria for approved out-of-
zone placements, hardship cases, and open enrollment under state law. This policy is adopted 
pursuant to NRS 388.040, NRS 386.790, NRS 392.015, Assembly Bill 533 (2025), Senate Bill 
460 (2025), and applicable Nevada regulations.  

Definitions: 

● Open Enrollment / Variance: A pupil’s attendance at a public school outside their 
assigned zone of attendance, whether residing within or outside the LCSD boundaries.  

● Specialized School: A magnet school, career and technical academy, or dual-enrollment 
high school, unless otherwise required by law.  
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● Capacity: Reflection of maximum building occupancy or an occupancy level not 
exceeding one person per 40 square feet of instructional space, together with applicable 
class-size, safety, facility, and program requirements. 

General Access and Exception Criteria: Students will attend the school within their residential 
attendance zone, with the following exceptions:  

● Open Enrollment: A student attends an out-of-zone school pursuant to Nevada open 
enrollment law, provided the desired school and instructional capacities are not met.  

● Hardship / Special Circumstance: The transfer involves an exceptional student, a hardship 
case, or medical considerations.  

● Mid-Year Address Change: A student’s legal residence changes mid-year and permission 
is granted to remain in the former school through the end of the current school year.  

● Tribal Reservation Exemption: Pursuant to NRS 392.015, a student residing on an Indian 
reservation located in two or more counties may attend the school nearest their residence 
without regard to LCSD boundaries or school capacity limits.  

● Fee Prohibition: No student attending through open enrollment/variance will be assessed 
tuition or transfer fees (standard course-related fees may apply).  

● Continued Enrollment: Once an open enrollment application is approved and the pupil 
enrolls, the pupil may permanently transfer and remain through the highest grade offered 
without submitting annual re-applications, subject to standard conduct and attendance 
rules.  

Application Process and Administrative Guidelines: 

● Application Window: Applications will be date-stamped and accepted as outlined in 
Administrative Regulation. The application window of June 1st through August 1st will 
be published on the LCSD website. An application must be submitted to each school of 
interest.  

● Accessibility: Applications will be available in the six most common non-English 
languages identified by the State and provided via LCSD website and school offices.  

● Approval Authority: Building principals and LCSD administrators share approval 
authority; specialized program or out-of-district requests require LCSD-level review 
(e.g., Executive Director of Special Services).  

● Athletic Eligibility: Variance approval does not guarantee high school athletic eligibility, 
which must be approved separately by the Nevada Interscholastic Activities Association 
(NIAA).  

Capacity Determination and Publication: 

● Methodology: For each school and grade, LCSD shall identify the usable instructional 
classrooms reasonably available to that grade and determine the lawful number of pupil 
seat seats at each instructional teaching station. Capacity shall reflect maximum building 
occupancy or an occupancy level not exceeding one person per 40 square feet of 
instructional space, together with applicable class-size, safety, facility, and program 
requirements. 
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● Publication: Grade-level capacities will be published on the LCSD website at least 90 
days prior to the opening of the application window. Quarterly updates regarding 
available vacancies will be posted continuously.  

● Publication & Reductions: LCSD shall publish annual capacity at least 90 days before 
applications open and shall publish vacancies on or before the first date of each calendar 
quarter. Published capacity shall not be reduced during the application period unless 
significant and unforeseeable change in circumstances necessitates the reduction. If such 
reduction is proposed, the Superintendent or designee shall document the change in 
circumstances, the affected school and grade level, previously published capacity, the 
proposed revised capacity, and the basis for the reduction. Not later than 15 days before 
the earliest date on which decisions on pending applications are to be made, the District 
shall publish on its website a written explanation of the change in circumstances that 
necessitated the reduction in capacity. The District shall obtain any approval from the 
Nevada Department of Education required by law or regulation before implementing the 
reduction. 

Selection Criteria and Prohibited Factors 

● Prohibited Factors: Applications shall not be evaluated or denied based on academic, 
artistic, or athletic ability; participation in extracurriculars; disability status; English 
learner status; or home address (except to verify residency or lawful priority).  
 

● Disciplinary Exceptions: The school may deny an application if the pupil was suspended 
for 10 or more days or expelled during the current or immediately preceding school year. 

Enrollment Priorities and Random Lottery 

When grade-level applications exceed published capacity, available seats will be filled in the 
following order of priority: 

1. Students residing within the school’s assigned zone of attendance.  
2. Students enrolled in or assigned to a public school that received a 1-Star or 2-Star rating 

under the Nevada School Performance Framework in the preceding year.  
3. Sibling connections or additional LCSD-defined lawful priorities.  
4. Remaining applicants selected via a random, unweighted lottery. Unselected applicants 

will be placed on an ordered waitlist.  

Transportation Acknowledgement & Assistance 

● The application and approval notice shall state that, unless law requires otherwise, the 
parent or guardian is responsible for reliable and timely transportation each school day. 

● The parent or guardian shall acknowledge that LCSD is not required to establish or alter a 
bus route solely for the pupil; the pupil remains subject to ordinary attendance and 
tardiness requirements; and transportation difficulty may be addressed through voluntary 
return rather than punitive revocation. 
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● The district shall honor transportation rights under IDEA, Section 504, Mckinney-Vento, 
foster care school stability requirements; court orders, and other law. If transportation 
funding or assistance is available under NRS388.041, LCSD shall make the required 
request or assessment available in connection with the application process for 
administrative convenience. 

● A request for transportation assistance may be submitted in connection with the open 
enrollment process; however, transportation-assistance information shall not be used in 
determining whether a pupil is eligible for or will be offered an open enrollment 
placement. 

● The district shall administer transportation-assistance screening separately and 
independently from the review and selection process. Employees responsible for 
determining eligibility, priority, capacity, or lottery placement shall not consider a 
family’s transportation need, financial eligibility, requested form of transportation 
assistance, or ability to transport the pupil. 

 
Appeals: If an application is denied or not acted upon for the upcoming school year, the 
parent/guardian may submit a written appeal to the Superintendent or designee within ten (10) 
business days of receipt of the denial. The Superintendent/designee will review the request and 
issue a written final decision within ten (10) business days.  

Public Reporting and Recordkeeping: LCSD will maintain open enrollment records and 
submit an annual report to the Superintendent of Public Instruction detailing total application 
numbers, approval rates, and specific reasons for any denials.  

Exclusions: Out-of-district open enrollment variances are considered separate from the inner-
district open enrollment processes. Out-of-district variances may be denied or revoked at any 
time due to chronic absenteeism, behavioral issues, or unsatisfactory academic performance. 
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STUDENT OPEN ENROLLMENT/VARIANCE POLICY - ADMINISTRATIVE 
GUIDELINES REGULATIONS 
 
1. Student variance requests will be accepted and date stamped beginning March 1st of the 
preceding school year. Students must re-apply for variances each year.  
 
2. Requests for in-district variances and students requesting to enter LCSD must be pre-approved 
from the exiting principal, incoming principal and the Superintendent or designee beginning May 
1st of the preceding school year. 
 
3. Requests for variances to leave LCSD must be pre-approved from the exiting principal, 
Superintendent or designee and district officials where the student is requesting to enter. 
 
4. For specialized programs (Special Education, ESL, Gifted and Talented, etc.), variances will 
be approved based on space available and staffing, and must be approved by the Director of 
Special Services. 
 
5. District employee’s student(s) will be granted variance to the school at which they work, 
under the conditions of the variance policy. 
 
6. Priority will be given to in-district student variance requests over out-of-district student 
variance requests. 
 
7. A student’s official residence will be that of his/her parent(s)/guardian(s). A child may not 
claim residency by living with any relative other than a parent/guardian or with any other person, 
unless such relative or other person has obtained guardianship as provided by the provisions of 
the Nevada Revised Statutes. 
 
8. Families approved for a variance are responsible for providing their student’s transportation to 
and from school. 
 
9. High school athletic eligibility is not granted with an approved variance request. Applications 
for athletic eligibility must be submitted to and approved by the Nevada Interscholastic 
Activities Association (NIAA) before the student may participate in sanctioned sports.  

 

1. Application Intake and Verification 
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● Window Compliance: Verify that all applications were received within the published 
window (beginning June 1st and ending August 1st of each year). A separate variance 
application must be filed for each school of interest. 

● Prohibited Factors Check: Ensure that application review excludes any prohibited 
factors, such as academic, artistic, or athletic ability; disability status; English learner 
status; or participation in extracurricular activities. 

● Eligibility Screen: Screen for disciplinary exceptions as defined in the policy (e.g., 
suspension history of 10 or more days in the prior year. 

2. Tiered Prioritization 

Sort all eligible applicants into the following tiers, in order of precedence (assumed priority to 
residential students prior to the below considerations): 

● Priority 1: Inner-district sStudents currently enrolled in or assigned to a public school 
that received a 1-Star or 2-Star rating under the Nevada School Performance Framework 
in the preceding year. 

● Priority 2: Inner-district sSibling connections or other LCSD-defined lawful priorities. 

● Priority 3: Remaining inner-district applicants (subject to the random, unweighted 
lottery). 

● Priority 4: Out-of-district variances will be considered after all inner-district requests are 
reviewed.  (Out-of-district open enrollment variances are considered separate from the in-
district open enrollment processes. Out of district variances may be denied or revoked at 
any time due to chronic absenteeism, behavioral issues, or unsatisfactory academic 
performance.) 

3. Seat Allocation and Lottery Execution 

● Allocation: Proceed to fill grade-level seats starting from Priority 1. 

● Exhaustion of Tiers: Continue filling seats through Priority 3. 

● Random Lottery: If the number of remaining applicants in Priority 3 exceeds the 
remaining available seats, conduct a random, unweighted lottery to select applicants for 
the remaining spots. 

4. Waitlist Management 

● Any applicants in Priority 3 who remain unselected after the lottery are to be placed on an 
ordered waitlist. 

● The waitlist order should be established by the random draw sequence conducted during 
the lottery. 

● Applicants shall be notified of their selection or placement on the waiting list by July 1. 
The waiting list shall be reviewed again two weeks after the start of the school year. If a 
waiting list remains, it shall be reviewed again two weeks before the start of the second 
semester. Applications received after the open enrollment period shall be placed at the 
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bottom of the waiting list. No open enrollment applications shall be accepted after the 
start of the second semester. Applicants who are not selected must reapply each year 
during the open enrollment period of June 1 through June 25. 
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SCHOOL ATTENDANCE VARIANCE APPLICATION
Out-of-Zone Open Enrollment Request • Academic Year 2026–2027

Authority: NRS 388.040 & NRS 386.790 
Form ID: OE-VAR-2026

Window: June 1st – August 1st 

Notice to Applicants: Required only for students seeking to attend a public school outside their assigned zone. Application window: June  1st – 25th. Decisions are based on 
published capacity and statutory priorities. Transportation is the family's responsibility. 

1. STUDENT & FAMILY INFORMATION

STUDENT FULL LEGAL NAME (LAST, FIRST, MIDDLE) DATE OF BIRTH STUDENT ID GRADE (2026–27)

PARENT / LEGAL GUARDIAN NAME RELATIONSHIP CONTACT PHONE

PHYSICAL RESIDENTIAL ADDRESS (STREET, CITY, STATE, ZIP) EMAIL ADDRESS

2. SCHOOL ASSIGNMENT & VARIANCE REQUEST

CURRENT ZONED SCHOOL (SCHOOL STUDENT IS REQUIRED TO ATTEND) REQUESTED VARIANCE SCHOOL (OUT-OF-ZONE REQUESTED SCHOOL)

3. STATUTORY PRIORITY (NRS 388.040)

Does student reside in a 1-star or 2-star school zone? 
YES (Priority 1) NO UNSURE

4. SIBLING PREFERENCE

YES NOSibling currently attending requested school? 
Sibling Name: _____________________ Grade: ____ 

5. LIMITED DISCIPLINE SCREEN (STATUTORY ELIGIBILITY)

Pursuant to NRS 388.040(5), attendance records and full discipline history are NOT collected or 

evaluated. 1. Suspended 10+ days in current/prior year? YES   NO 2. Expelled in current/prior year? YES   NO

6. REASON FOR REQUEST (OPTIONAL CONTEXT)
Open enrollment decisions are strictly based on published capacity and statutory priorities. Prohibited factors are not considered.

7. TRANSPORTATION STATEMENT (NRS 386.790)

The district does not provide bus transportation for out-of-zone open enrollment students. Parents/guardians are fully responsible for transportation. (Exception: Transportation 
required as a related service under a student's IEP or Section 504 plan will be provided by law).

8. TERMS & PARENT CERTIFICATION

By signing below, I certify: (1) Info is accurate; window is June 1st – August 1st. (2) Once approved/enrolled, student may remain through highest grade offered without annual reapplication 
(NRS 388.040). (3) No tuition/transfer fees apply. (4) Seat must be accepted by stated deadline or released. (5) Denial/lack of action may be appealed in writing to District Superintendent
(decision is final). 

SIGNATURE OF PARENT / LEGAL GUARDIAN DATE (MM/DD/YYYY)

9. ADMINISTRATIVE DETERMINATION & ACTION (DISTRICT PROCESSING)

Date Received: ___________ Residency Verified: Yes No Priority 1 Verified: Yes N/A Lottery # (if applicable): _______

ADMINISTRATIVE ACTION TAKEN: APPROVED PLACED ON WAITLIST (Position #______) DENIED
EXPLANATION / SPECIFIC REASON FOR DENIAL OR ADMINISTRATIVE NOTES:

(If denied, state statutory reason e.g., lack of grade-level capacity, discipline ineligibility, late submission, or exempt school)

District Designee Signature: ___________________________ Title: _________________ Notice Date: ___________

Nevada Open Enrollment Standard Form • Compliant with NRS 388.040 & NRS 386.790 • Implementation Handbook Guidance 
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