
Agenda 

Lyon County School District
Board of Trustees

A LCSD closed meeting at 6:00 pm if needed, and open meeting at 6:30 pmmeeting of the Board 
of Trustees of Lyon County School District will be held Tuesday, December 20, 2022, beginning 
at 6:00 PM at the Dayton Elementary School Cafeteria, 285 Dayton Valley Rd., Dayton, NV 
89403.

The subjects to be discussed or considered or upon which any formal action may be taken are 
listed below. Items do not have to be taken in the order shown on this meeting notice.

1. 6:00 pm CLOSED SESSION
2. 6:30 PM REGULAR OPEN MEETING and CALL TO ORDER
3. PLEDGE OF ALLEGIANCE
4. WELCOME OF GUESTS
5. APPROVAL OF AGENDA
6. APPROVAL OF MINUTES
7. BOARD MEMBER REPORTS
8. ATTITUDE OF GRATITUDE
9. SUPERINTENDENT REPORT
10. PUBLIC PARTICIPATION: The public is invited to address the Board on items not 
listed on the agenda. No action may be taken on any subject raised during public comment 
until the matter has been properly placed on an agenda for a properly noticed meeting 
pursuant to NRS 241 (Nevada’s Open Meeting Law). 
If you wish to speak please step up to the front table, be seated, and state your name. Your 
comments must be limited to no more than three minutes and must fall under subjects within 
the Board’s jurisdiction and control. In consideration of others avoid repetition. Although 
this Board does not restrict comments based upon viewpoint, comments will be prohibited if 
the contents are willfully disruptive, slanderous, amount to personal attacks or interfere with 
the rights of other speakers. Comments made during this time will be monitored by the 
Board Chairperson.
11. CONSENT AGENDA (FOR POSSIBLE ACTION): Per LCSD Board Policy BDD: 
Board Meeting Procedures, all matters listed under the consent agenda are considered 
routine and may be acted upon by the Board of School Trustees with one action and without 
discussion. During this meeting, any member of the Board may request that an item be 
removed from the consent agenda, discussed, and acted upon separately.

A. Request for Early Graduation/HSE (confidential)
B. Request for Leave (confidential)
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C. Personnel Reports
D. Interlocal Agreements and MOUs
E. Travel
F. Department Reports
G. District Financial Report
Checks #208454-208726, Vouchers #1132, 1133, 1135, 1137, 1141, 1145, 
1139, 1170, 1194, 1192; Total $1,086,883.26

12. END OF CONSENT AGENDA: MOTION TO APPROVE
13. ACCEPTANCE OF DONATIONS
14. (For Possible Action) Discussion and possible action regarding the FY23 
LCSD Augmented Budget. This item is being presented by Executive Director 
of Operations Harman Bains and Fiscal Services Officer Kyle Rodriguez.
15. (For Possible Action) Discussion and possible action regarding an update to 
the LCSD 5-Year Capital Improvement Plan to match the FY23 Budget. This 
item is being presented by Executive Director of Operations Harman Bains and 
Fiscal Services Officer Kyle Rodriguez.
16. (For Possible Action) Discussion and possible action regarding the City of 
Yerington Booth Parr Field property, Lyon County Assessor's Parcel 001-061-
04. This item is being presented by Board Clerk Phil Cowee and Executive 
Director of Operations Harman Bains.
17. (For Possible Action) Discussion and possible action regarding a report on 
the LCSD Class of 2022 Graduation Rates. This item is being presented by 
Executive Director of Student Services Jim Gianotti.
18. (For Possible Action) Discussion and possible action regarding the annual 
LCSD Board Self-Evaluation. This item is being presented by Board President 
Holly Villines.
19. (For Possible Action) Discussion and possible action regarding the LCSD 
Resolution in support of INVest 2023. This item is being presented by 
Superintendent Wayne Workman.
20. (For Possible Action) Discussion and possible action to provide the 
superintendent informal feedback per LCSD Board Policy BDC: Board-
Superintendent Relationship. This item is being presented by Board President 
Holly Villines.
21. (For Possible Action) Discussion and possible action regarding revisions to 
LCSD Policy IJB: Counselor Testing Duties and Development of Academic 
Plans as a first reading. This item is being presented by Executive Director of 
Student Services Jim Gianotti.
22. (For Possible Action) Discussion and possible action on agenda items for future board 
meetings and/or information item requests, including a summary by the superintendent. This 
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item is being presented by Board President Holly Villines and Superintendent Wayne 
Workman.
23. PUBLIC PARTICIPATION: The public is invited to address the Board on items not 
listed on the agenda. No action may be taken on any subject raised during public comment 
until the matter has been properly placed on an agenda for a properly noticed meeting 
pursuant to NRS 241 (Nevada’s Open Meeting Law). 
If you wish to speak, please step up to the front table, be seated, and state your name. Your 
comments are limited to no more than three minutes per person and must fall under subjects 
within the Board’s jurisdiction and control. In consideration of others, avoid repetition. 
Although this Board does not restrict comments based upon viewpoint, comments will be 
prohibited if the contents are willfully disruptive, slanderous, amount to personal attacks, or 
interfere with the rights of other speakers. Comments made during this time are monitored 
by the Board Chairperson.
24. ADJOURN:

Public Comment to the Lyon County School District Board of Trustees
In the event that you are unable to attend the LCSD Board of Trustees meeting, you may submit 
public comment by 3:00 pm the day before the board meeting by clicking here.  Public 
comment will be forwarded to all LCSD Trustees prior to the board meeting.  Please note that 
this link is monitored for public comment only.  

If you have questions or public records requests, please contact the LCSD Communications and 
Public Relations Officer at (Communications@lyoncsd.org).    

The notice for this meeting was posted at the Lyon County School District Administrative Office and 
posted to the Lyon County School District website (http://lyoncsd.org) and the official website of the State 
of Nevada (http://notice.nv.gov) in accordance with NRS 241.020 (3) (b). 

LYON COUNTY SCHOOL DISTRICT STATEMENT OF NONDISCRIMINATION AND ACCESSIBILITY 
The Lyon County School District does not discriminate on the basis of race, color, national origin, gender, disability or 
age in any of its policies, procedures, or practices, in compliance with Title VI of the Civil Rights Act of 1964 
(pertaining to race, color, and national origin), Title IX of the Educational Amendments of 1972, section 504 of the 
Rehabilitation Act, the Americans with Disabilities Act, and Age Discrimination Act of 1975, and any other pertinent 
statute or requirement. This Non-Discrimination policy covers admission, access, treatment, and employment in the 
District’s programs and activities, including Occupational Education. For information regarding opportunities, 
policies, or the filing of grievances, contact your school principal. 
The Lyon County School District is pleased to provide accommodations for the handicapped or disabled. Members of 
the public who are disabled and require special accommodations or assistance at the meeting are requested to notify 
the Administrative Assistant to the Superintendent and Board of Trustees in writing at 25 E. Goldfield Ave., Yerington, 
NV 89447, email Margaret Heim at mheim@lyoncsd.org, or call (775) 463-6800 Ext. 10034 at least one week prior to 
the meeting.
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Minutes  
 
Lyon County School District 
Board of Trustees 
 
 
A meeting of the Board of Trustees of Lyon County School District was held on November 15, 
2022, at the Yerington Intermediate School, 215 Pearl St., Yerington, NV 89447. 
  

1. 6:00 pm CLOSED SESSION 
 
There was no closed session. 
 

2. 6:30 PM REGULAR OPEN MEETING and CALL TO ORDER 
 
President Villines called the meeting to order at 6:30 pm. 
  

3. PLEDGE OF ALLEGIANCE 
 
The Pledge of Allegiance was led by Trustee Neal McIntyre. 
 

4. WELCOME OF GUESTS 
 
Board Members in attendance: 
President Holly Villines 
Clerk Phil Cowee 
Trustee Barbara Jones 
Trustee Bridget Peterson 
Trustee Sherry Parsons 
Trustee Neal McIntyre 
Trustee Mike Hogan 
 
Executive Cabinet in attendance: 
Superintendent Wayne Workman 
Deputy Superintendent Tim Logan 
Executive Director of Human Resources Dawn Huckaby 
Executive Director of Student Services Heather Moyle 
Executive Director of Student Services Jim Gianotti 
Executive Director of Special Services Marva Cleven 
 
Staff and guests in attendance: 
Legal Counsel Don Lattin 
Student Representative Kevin Hernandez 
Communications and Public Relations Officer Erika Cowger 
Principal Chrissy Haas 
Assistant Principal Scott Gillespie 
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Principal Shannon Coombs 
Assistant Principal Alfredo Martinez 
Principal Kathy Bomba-Edgerton 
Les Evasovic 
Robert Cooper 
Michelle Evasovic 
Laurel Winchester, LCEA 
Tom Hendrix 
Neal McIntyre II 
Rita Evasovic 
Fiscal Services Officer Kyle Rodriguez 
Karie Wright 
Kayla Muller 
Jessica Bowman 
Luisa Covian 
Shellbylynn Hawkins 
Samantha Melvin 
Elisa Martinez, LCEA 
Loraine De La Torre, LCEA 
 

5. APPROVAL OF AGENDA 
 
 Trustee Peterson made a motion that the Board of Trustees approve the agenda as written. 
 It was seconded by Trustee Jones. 
 With no other comments the motion carried 7-0. 
 

6. APPROVAL OF MINUTES 
 

Trustee Peterson made a motion that the Board of Trustees approve the minutes of the 
October 25, 2022 meeting as written.  
It was seconded by Clerk Cowee. 
Motion carried 7-0. 

 
7. BOARD MEMBER REPORTS 

 
Trustee Hogan reported on the Nevada Association of School Boards (NASB) conference. 
He commented that the sessions were informative and helped to clarify information for him. 
Trustee Parsons also attended the NASB conference. She went to classes on Open Meeting 
Law (OML) and other good classes, and she enjoyed being in beautiful Lake Tahoe. 
Trustee McIntyre attended the NASB conference for the last time, after 14 years, saying one 
always picks up new information. He thanked Chartwells for the dinner they provided. He 
announced his resignation from the board when he is sworn into office as the Mayor of the 
City of Fernley. He talked about his years as a trustee, seeing many programs and 
improvements.  He enjoyed helping all of the students and he thanked the board members 
and superintendents he has served with over the years.   
Trustee Peterson attended volleyball competitions in Las Vegas with her daughter's Dayton 
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team and she congratulated the teams that worked hard to go to state. She, along with Clerk 
Cowee, participated in a Jumpstart class and was interviewed by students. 
Clerk Cowee congratulated Trustee McIntyre for his successful run as Mayor, and expressed 
his appreciation for his years of work and mentorship on the board. Clerk Cowee attended 
the conference in Tahoe and school site visits in Dayton. He reminisced about his experience 
as a student at YIS. 
President Villines expressed her thanks to Trustee McIntyre for his mentorship, knowledge, 
and experience. She attended the conference and appreciated the opportunity to learn various 
topics.  
   

8. ATTITUDE OF GRATITUDE 
 
The board members read notes of gratitude written by students across the district. 
 

9. SUPERINTENDENT REPORT 
 
Superintendent Workman expressed gratitude to Mayor-Elect McIntyre for all he's done as a 
board member. He thanked YHS Student Representative Kevin Hernandez for attending the 
meeting, and for our nutrition services for dinner. He also thanked the school staff around 
the district for allowing the state superintendent to visit classrooms, and also during the 
monthly site visits. He had the Yerington and Smith Valley principals, Shannon Coombs, 
Chrissy Haas, Kathy Bomba-Edgerton, and Duane Mattice introduce their new staff. 
  

10. PUBLIC PARTICIPATION: The public is invited to address the Board on items not listed 
on the agenda. No action may be taken on any subject raised during public comment until 
the matter has been properly placed on an agenda for a properly noticed meeting pursuant to 
NRS 241 (Nevada’s Open Meeting Law).  
If you wish to speak please step up to the front table, be seated, and state your name. Your 
comments must be limited to no more than three minutes and must fall under subjects within 
the Board’s jurisdiction and control. In consideration of others avoid repetition. Although 
this Board does not restrict comments based upon viewpoint, comments will be prohibited if 
the contents are willfully disruptive, slanderous, amount to personal attacks or interfere with 
the rights of other speakers. Comments made during this time will be monitored by the 
Board Chairperson. 
 
Silver Springs resident Tom Hendrix spoke on school safety, bullying, and discipline plans. 
He shared concerns on implementing the district plan in order to curtail and prevent 
incidents. His written statement is attached. 
Les Evasovic expressed concerns about the Booth Parr baseball field.  He would like to see 
the district take ownership and improve the fields for the Smith and Yerington students and 
the many events that take place there. 
Greg Clausen spoke about transparency and the audio and video gap from the September 
board meeting.  He also requested that the board reinstate the use of emailed public comment 
for meetings.  His written statement is attached. 
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11. CONSENT AGENDA (FOR POSSIBLE ACTION): Per LCSD Board Policy BDD: 
Board Meeting Procedures, all matters listed under the consent agenda are considered 
routine and may be acted upon by the Board of School Trustees with one action and without 
discussion. During this meeting, any member of the Board may request that an item be 
removed from the consent agenda, discussed, and acted upon separately. 
Consent - go 9 items down.  
 

A. Request for Early Graduation/HSE (confidential) 
B. Request for Leave (confidential) 
C. Personnel Reports 
D. Travel 
E. NWRPDP Annual Report 
F. Work Based Learning Application 
G. Department Reports 
H. District Financial Report 

Checks # 208080-208453, Vouchers #1079, 1082, 1086, 1090, 11115, 1116, 1128, 1129; 
Total $1,069,199.45 
 

12. END OF CONSENT AGENDA: MOTION TO APPROVE 
 

Clerk Cowee made a motion that the Board of Trustees approve the consent agenda as 
presented.  
It was seconded by Neal McIntyre. 
With no other comments the motion carried 7-0. 

 
13. ACCEPTANCE OF DONATIONS 

 
Clerk Cowee made a motion that the Board of Trustees accept the generous donations 
made to LCSD schools.  
It was seconded by Trustee Peterson.  
With no other comments the motion carried 7-0. 

 
14. (For Possible Action) Discussion and possible action regarding an update on the Lyon 

County School District Strategic Plan, including work on the Portrait of a Learner. This item 
is being presented by Communications and Public Relations Officer Erika Cowger and 
Deputy Superintendent Tim Logan. 
 
Communication and Public Relations Officer Erika presented the update of the 5-Year 
Strategic Plan and Portrait of a Learner (POL). 
Thought Exchange has been used, allowing new thoughts and building of ideas by parents, 
students, and staff. In the Discovery stage, the team had deeper discussions, hearing the 
voice of staff, student focus groups, and community partners, with the purpose of narrowing 
down and summarizing the ideas. Prototyping was the next phase.  Most of the feedback 
came from employee professional development sessions and community forums. The 
feedback resulted in identifying the 4 domains. 
In the application phase, the focus is on how to make these ideas come alive in our schools.  
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The compass image represents the POL as a guiding force for the district to follow.  
The graphics help to show the domains, student success statements, and competencies.  
The next part will be how to roll this out in the schools.  District and administrative 
leadership are moving forward with the staff to implement and embed these ideas into what 
teachers are already doing. The POL is meant to guide everyone, even HR, when hiring new 
staff, embedding it in their training. 
The Strategic Plan is built around it.  The goals, #1 All students are provided a positive 
learning experience that meets the Student Bill of Rights and highest factors influencing 
student achievement, and #2 graduate all students to be college, career, and life successful, 
will be achieved through the practice of the POL. There will be a classroom tool/survey for 
guidance to see how the classroom matches the ideals expressed in the portrait.   
Trustee McIntyre noted that this was discussed at the NASB conference. The need is for all 
of the districts to develop something similar. Currently, Lyon and Churchill County school 
districts have begun and this is happening at the state level as well. 
Trustee Peterson appreciated that the staff at the all-staff summit worked hard on it. She 
favored the competency "I" statements and the concept of the compass. 
Trustee Jones asked if the teachers have been part of it. She heard from some that they were 
not in favor of it. Ms. Cowger described the input from teachers that helped shape it. Deputy 
Superintendent Logan explained that many of the teachers may have uncertainty or may not 
fully understand where it is headed or what it looks like for them, but administrators will be 
sharing more with the staff.  
 Trustee Peterson made a motion that the Board of Trustees approve the update on the  
 LCSD Strategic Plan, including work on the Portrait of a Learner.  

It was seconded by Trustee Jones.  
 

President Villines called for public comment. 
Greg Clausen asked where are we as of today. What ability does West Ed have that the 
district does not have in-house? 
Superintendent Workman answered that WestEd has the time to assimilate information, 
conduct focus groups, and more. They, as an outside group, can gather information from 
stakeholders in an impartial way. Honesty from the staff and students is important with the 
POL. 
Mr. Clausen asked what non-subjective metrics would be used to measure the success of the 
program.    
Superintendent Workman answered that the students will be the measure of the success and 
they will participate in a survey. The purpose is for students to be able to share what they 
want their learning experience to be.  
It was clarified that the Student Bill of Rights was generated by the LCSD students. 
We are currently in year 2.  
 
President Villines called for any discussion or public comment.  There was none. 
 Motion carried 7-0. 
  

15. (For Possible Action) Discussion and possible action regarding an update from the 
Yerington and Smith Valley area school principals, including highlights of their respective 
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schools. This item is being presented by principals, Shannon Coombs, Chrissy Haas, Kathy 
Bomba-Edgerton, and Duane Mattice. 
 
Principal Shannon Coombs began the presentation with updates from YES. 
Principal Chrissy Haas shared YIS highlights and goals. 
Principal Kathy Bomb-Edgerton shared highlights 
Principal Duane Mattice shared a snapshot of what is going on at SVS. 
 
 Clerk Cowee made a motion that the Board of Trustees approve the report by the  
 Yerington/Smith Valley school principals on the work of their respective schools. 

It was seconded by Trustee Jones.  
 

President Villines called for any discussion or public comment.  There was none.  
Motion carried 7-0. 

 
16. (For Possible Action) Discussion and possible action regarding LCSD Policy JHA: 

Wellness as a second and final reading. This item is being presented by Chartwells Nutrition 
Director Akiko Miyagi and Deputy Superintendent Tim Logan.  
 

Clerk Cowee made a motion that the Board of Trustees approve the revision to Policy 
JHA as a second and final reading.  
It was seconded by Trustee Peterson. 
 

President Villines asked for any other discussion or public comment. 
Greg Clausen pointed out a mistake in the saturated fat allowance. This will be corrected. 

Motion carried 7-0 
 
 
17. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy 

ICA: Development of School Calendar as a second and final reading. This item is being 
presented by Executive Director of Human Resources Dawn Huckaby. 
 

Clerk Cowee made a motion that the Board of Trustees approve the revision to LCSD 
Policy ICA: Development of School Calendar as a second and final reading.  
It was seconded by Trustee Peterson. 
 

President Villines called for any discussion or public comment.  There was none.  
Motion carried 7-0  

 
10 minute break taken at this time. 
 
 

18. (For Possible Action) Discussion and possible action regarding potential violations of 
Lyon County School District Policies BBA, BBAA, BCD, and BDD by Board Member 
Sherry Parsons. This item is being presented by Board President Holly Villines, Member 
Bridget Peterson, Member Neal McIntyre, and LCSD Legal Counsel Don Lattin. 
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President Villines introduced the item regarding possible violations of board policy by 
Trustee Sherry Parsons.  She noted that proper notice was given and Trustee Parsons would 
have ample time to make her own comments. The notice is attached.   
 
Trustee McIntyre spoke on an email message from a stakeholder offering several reasons to 
remove this item from the agenda.  He agreed with the points made, including the 
importance of having a diverse board, professionalism during meetings, equity in the 
treatment of board members, and that not all are experts on Open Meeting Law (OML). He 
added that attendance at training is also important. He explained that the problems with this 
board member have continued over the last 6 years, not just recently. Issues included Trustee 
Parsons' accusations, threats, interruptions, mistreatment of staff, the superintendent and 
legal counsel, etc. Trustee McIntyre mentioned the cost of having legal counsel attend the 
meetings due to potential liability concerns. Meetings were set up specifically to help 
remedy the problems, but Trustee Parsons declined to attend them.  
Trustee McIntyre concluded his comments by asking Trustee Parsons to resign as a board 
member or to have the board censure her.  
 
Trustee Parsons shared a certain instance where Trustee McIntyre wanted to stop her from 
saying what she wanted but later found that she had the right to share her personal opinion.  
 
Trustee Peterson explained that this type of discussion is good in order to promote stronger 
board governance. Nevada legislation is talking about appointed boards for this reason. She 
reported that in the years she was board president, Trustee Parsons was spoken to 
individually regarding her behaviors and comments.  Concerns at the time were: speaking on 
items not listed on the agenda, speaking when she did not have the floor, speaking with 
disrespect, and interrupting others.  It was brought up again that Trustee Parsons declined the 
multiple meetings to help improve her behaviors.  She attended most of the training 
opportunities to learn about board member responsibilities, the code of conduct, board and 
superintendent relations, OML, Robert's Rules of Order, and ethics. These topics were also 
items on LCSD board meeting agendas. Trustee Parsons continues, however, to disregard the 
information and training. Trustee Peterson asked her why she is sitting on the board when it 
seems that she does not like the district. 
 
Trustee Parsons denied not liking the district and commented that there were no reports on 
2019, 2020, and 2021. She felt that Trustee Peterson and President Villines did not allow her 
to speak. She spoke on a situation in 2017 with the computers where she pushed to get more 
computers in the schools, and felt that this and the bus situation were the only times she 
pushed. With the buses she feels that there is no one else who cares about Fernley. She feels 
she pushed through the issues and was cut off. She stood behind all of the comments she 
made that are in question and felt she was right about them. She repeated that President 
Villines is controlling and feels this has brought people to meetings. She would like to see 
the public comments continue and feels this is the way it should have been all along. She 
said she hopes that each board member will try to do better.  She talked about a lawyer being 
brought in when she hadn't been on the board yet and was confronted and accused of doing 
something that was not real. 
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Trustee Peterson explained it is the office of the board president to keep the meeting on track 
and will cut off discussions when it is appropriate.  
 
Trustee Parsons brought up the consent agenda and a time when she wanted to take an item 
off regarding buses to discuss it, but was stopped.   
 
Clerk Cowee answered that personnel reports, which she was referring to, cannot be taken 
off the consent agenda and discussed, unless the reason meets certain requirements.  
 
Trustee Parsons explained that it doesn't seem that anyone else cares about the buses, and it 
seems to her that this is all about the buses.  
 
Clerk Cowee began, saying he could only speak for the time he has been on the board. He 
attested to the importance of the professional training board members are required to receive 
due to situations like this. He asked what sessions she attended at the recent NASB training.  
She went to an OML class and she feels she understands it and feels there are times when it 
has been violated. 
 
Clerk Cowee announced that our trustees are all in compliance with the professional 
development requirements. He believes she should know better and disregards OML. He 
said this is not about disagreeing with each other.  With the legislature looking to appoint 
trustees in the future, he said it is because of the dysfunction that occurs on boards. He read 
from various board policies and there was a discussion on the Code of Conduct. Clerk 
Cowee noted that she has been unprepared on more than one occasion, and there have been 
many times when respect for other's opinions has been lacking, and he noted times she 
criticized the superintendent's salary, adding that when the majority approves an item, a good 
board supports the majority vote even if one did not agree. He went on to the policy on board 
assurances to the superintendent and board members' authority and responsibilities. 
Trustee Parsons, in all of these areas, expressed her opinion that she follows these policies. 
There was a discussion regarding the policy on busing the students across the district and her 
understanding that Fernley students have to walk a longer distance. It has been determined 
that the policy is standard for all areas.  
Clerk Cowee brought up the concern that Trustee Parsons has, numerous times, claimed to 
speak to teachers, administrators, and others and yet has not spoken to the superintendent in 
years about it. Complaints from staff or the public, per policy, will go to the superintendent 
for action.  He stated that it needs to go through the superintendent and, in his experience, 
the superintendent responds immediately. He asks that she follow policy and proper 
protocol. 
Trustee Peterson made a few comments regarding the lack of communication Trustee 
Parsons has with the cabinet and superintendent, that there has always been time for public 
opinion/comment, and that Trustee Parsons has slandered fellow board members. 
President Villines spoke on the value of diversity on the board and the need for 
professionalism and respect, especially when they disagree. She commented that Trustee 
Parsons has continued the same behavior pattern as shown in the discussion. She pointed out 
the potential for liability due to her behavior and asked legal counsel, Mr. Don Lattin to 
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speak on this concern. 
Mr. Lattin confirmed that when there is a question on the conduct of a board member the 
only action is to have this type of discussion and possibly a public censure, which is a 
reprimand. The board can also censure with conditions. He commented that the past few 
years has caused concern. If an employee were to file a grievance due to comments made in 
an open meeting, the entire board can be liable.  Comments made about protected classes 
under the constitution, and towards administrators who could file grievances and be 
successful. He has met several times with her to discuss liability concerns. A censure would 
be the only potential action to protect the board.  
There was discussion regarding the censure and conditions.   

Trustee Peterson made a motion in two parts: to censure Ms. Parsons for her behaviors in 
board meetings and in order to help Ms. Parsons stay in compliance with open meeting 
law and board governance policies, and for her remaining time on the board, Ms. Parsons 
be allowed to speak on each agenda item only once and she is the first board member to 
speak on any item. I also move that the LCSD board of trustees denounce any support or 
affiliation with Ms. Parsons, should she break open meeting law, unlawfully speak about 
staff character and competence, make inappropriate comments, and/or offend staff and 
visitors attending board meetings. 
It was seconded by Trustee McIntyre.  

Trustee Jones commented that she appreciates the ideas that Trustee Parsons brings to the 
board, but not with the argumentative tones. 
Clerk Cowee agreed with the motion and feels it is necessary to do so.  He pointed out that 
her behavior would not be allowed in a classroom.  
Trustee McIntyre commented that she brings up good ideas, but thinks it is the manner in 
which she speaks to fellow board members, and the attacks, that make the board look 
disarrayed. All the students, not just Fernley, are important.  

President Villines called for any discussion or public comment.  
Tom Hendrix shared his opinion that censure is extreme and there are steps that could have 
been taken to prevent this measure. His comments are attached.  
It was discussed that this has been an issue for a long time, and steps were taken and this 
could have been avoided if behaviors changed.  Trustee Parsons was unable to meet this 
month due to a serious family matter. However, there were many meetings set up and she 
declined them all.   
Trustee Parsons argued that the board was going back 5 years after she missed one meeting 
and that made no sense.  
Tom Hendrix explained that they need to address the problem at the meeting at that time of 
the offense, not after, as in Robert's Rules of Order.  
Trustee Peterson explained that this is done constantly, every time, and it is addressed and 
that the board has done due diligence, going over training and policies, to help her.  
Mr. Lattin advised that Mr. Hendrix made his point and would disagree with comments on 
Robert's Rules of Order, OML takes precedence.  

Trustee Parsons commented that she looks out for all the kids in the district including 
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Yerington, and claimed that President Villines does not. She accused her of liking to cut her 
off, and that the job as president is to allow everyone the opportunity to speak.  

President Villines called for any other discussion.  There was none. 
Upon calling for the vote the motion was repeated, that the board of trustees, in order to 
censure Ms. Parsons for her behaviors in board meetings, and in order to help Ms. 
Parsons stay in compliance with Open Meeting Law and board governance policies, for 
her remaining time on the board, Ms. Parsons be allowed to speak on agenda items only 
once and she is the first board member to speak on the item. I also move that the Lyon 
County School District Board of Trustees denounce any support or affiliation with Ms. 
Parsons should she break Open Meeting Law, unlawfully speak about staff character and 
competence, make inappropriate comments, and/or offend staff and visitors attending 
board meetings. 
Motion carried 6-1, Trustee Parsons opposed. 

19. (For Possible Action) Discussion and possible action on agenda items for future board 
meetings and/or information item requests, including a summary by the superintendent. This 
item is being presented by Board President Holly Villines and Superintendent Wayne 
Workman.
Future items for December 20 at DES
FY23 Augmented Budget
FY22 Graduation Rates
Informal feedback to the Superintendent
Board Self Evaluation
FY22 Certified Financial Audit
Amendments to the 5-year CIP
Clerk Cowee requested an item on the shared baseball field

20. PUBLIC PARTICIPATION: The public is invited to address the Board on items not listed 
on the agenda. No action may be taken on any subject raised during public comment until 
the matter has been properly placed on an agenda for a properly noticed meeting pursuant to 
NRS 241 (Nevada’s Open Meeting Law).
If you wish to speak, please step up to the front table, be seated, and state your name. Your 
comments are limited to no more than three minutes per person and must fall under subjects 
within the Board’s jurisdiction and control. In consideration of others, avoid repetition. 
Although this Board does not restrict comments based upon viewpoint, comments will be 
prohibited if the contents are willfully disruptive, slanderous, amount to personal attacks, or 
interfere with the rights of other speakers. Comments made during this time are monitored 
by the Board Chairperson.
Public Participation: none

21. ADJOURN:
Adjourn:9:23
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The notice for this meeting was posted on November 8, 2022, at the Lyon County School District 
Administrative Office, Lyon County School District website (http://www.lyoncsd.org) and the State of 
Nevada Official Website (http://nv.gov) in accordance with NRS 241.020 (3)(b). 
 
 

LYON COUNTY SCHOOL DISTRICT STATEMENT OF NONDISCRIMINATION AND ACCESSIBILITY 
THE LYON COUNTY SCHOOL DISTRICT DOES NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, NATIONAL 
ORIGIN, GENDER, DISABILITY OR AGE IN ANY OF ITS POLICIES, PROCEDURES, OR PRACTICES, IN COMPLIANCE 
WITH TITLE VI OF THE CIVIL RIGHTS ACT OF 1964 (PERTAINING TO RACE, COLOR, AND NATIONAL ORIGIN), TITLE 
IX OF THE EDUCATIONAL AMENDMENTS OF 1972, SECTION 504 OF THE REHABILITATION ACT, THE AMERICANS 
WITH DISABLITIES ACT, AND AGE DISCRIMINATION ACT OF 1975, AND ANY OTHER PERTINENT STATUTE OR 
REQUIREMENT.  THIS NON-DISCRIMINATION POLICY COVERS ADMISSION, ACCESS, TREATMENT, AND 
EMPLOYMENT IN THE DISTRICT’S PROGRAMS AND ACTIVITIES, INCLUDING OCCUPATIONAL EDUCAITON.  FOR 
INFORMATION REGARDING OPPORTUNITY POLICIES, OR THE FILING OF GRIEVANCES, CONTACT YOUR SCHOOL 
PRINCIPAL.  
 
THE LYON COUNTY SCHOOL DISTRICT IS PLEASED TO PROVIDE ACCOMMODATIONS FOR THE HANDICAPPED OR 
DISABLED.  MEMBERS OF THE PUBLIC WHO ARE DISABLED AND REQUIRE SPECIAL ACCOMMODATIONS OR 
ASSISTANCE AT THE MEETING ARE REQUESTED TO NOTIFY MARGARET HEIM, ADMINISTRATIVE ASSISTANT TO 
THE SUPERINTENDENT AND BOARD OF TRUSTEES, IN WRITING AT 25 E. GOLDFIELD AVENUE, YERINGTON, 
NEVADA 89447; E-MAIL AT MHEIM@LYONCSD.ORG; OR BY CALLING (775) 463-6800 EXT. 10034, AT LEAST ONE 
WEEK PRIOR TO THE MEETING. 
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LYON COUNTY SCHOOL DISTRICT 
LICENSED 

PERSONNEL REPORT LIC1201 – December 20, 2022 
That the Board of Trustees approves the following recommendations: 

HIRINGS: 

SCHOOL/SITE POSITION NEW EST 

FUNDED BY and 
BOARD APPROVAL 

DATE 
{if new position} 

EFF. 
DATE 

NAME OF 
RECOMMENDED 

EMPLOYEE 

Fernley Elementary Teacher  X (T. Wright) 1/17/23 Keith Herget 
Dayton Elementary Teacher  X (T. Borremans) 1/9/23 Sara Bakken 

 
SEPARATIONS: 

SCHOOL/SITE POSITION EFF. DATE EMPLOYEE 
    

 
OTHER CONSIDERATIONS: 

SCHOOL/SITE POSITION REQUEST REASON EFF. 
DATE EMPLOYEE 

Dayton Intermediate Nurse Transfer from 
SSHS/SSMS Nurse 

Open Position 12/9/22 Jason Fuller 
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LYON COUNTY SCHOOL DISTRICT 
CLASSIFIED 

PERSONNEL REPORT CL1201– December 20, 2022 
That the Board of Trustees approves the following recommendations: 

HIRINGS: 

SCHOOL/SITE POSITION NEW EST. 
FUNDED BY and 

BOARD 
APPROVAL DATE 

EFF. 
DATE 

Name of Recommended 
Employee 

Riverview Elementary Paraprofessional  X (H. Bailey) 11/28/22 Patricia Crowell 
Silver Stage Middle Custodian  X (D. Campbell) 11/17/22 Benjamin Alvillar 
Silver Stage Middle Paraprofessional X  IEP Requirement  11/16/22 Sammantha Salvador 
Silver Stage Middle Paraprofessional  X (R. Mergell) 12/1/22 Candace Griffin 
District Wide 
Transportation Bus Driver  X Substitute 12/1/22 Ross Briggs 

District Wide 
Transportation Bus Driver  X Substitute 12/1/22 Spencer McAtee 

District Wide 
Transportation Bus Driver  X Substitute 12/1/22 Nunila Castorena-

Ramello 
Silver Stage High Custodian  X (L. Roberts) 12/21/22 Michael Marchese 
Yerington High Paraprofessional X  IEP Requirement  12/13/22 Paulina Covian 

 
SEPARATIONS: 

SCHOOL/SITE POSITION EFF. DATE EMPLOYEE 

Dayton Intermediate Paraprofessional 11/30/22 Veronica Osborne 
District Office IT Technician 12/9/22 Robin Greenback 
Silver Stage Middle Secretary Aide 12/16/22 Robyn Mergell 
District Office General Ledger Acct Specialist 4/28/23 Cecile Kilgore 
East Valley Elementary Maintenance 3/10/23 Terry Stradley 

 
OTHER CONSIDERATIONS: 

SCHOOL/SITE POSITION REQUEST REASON EFF. 
DATE EMPLOYEE 

Yerington Intermediate Aide-Library Transfer from YIS 
Parapro 

Open Position 11/28/22 Melanie Carlson 

Yerington Intermediate Custodian Transfer from YES 
Custodian 

Shift Change 6/1/21 Darin Avent 

 

29



Extra Duty Contracts Report December 20,2022

DAC Description Name
1 DAYTON INTERMEDIATE SCHOOL Xduty - Volleyball 8 SMITH, ASHTON
2 DAYTON HIGH SCHOOL Xduty - Basketball Girls HS Assistant HEBDON, ASHLYN
3 DAYTON HIGH SCHOOL Xduty - Track HS Assistant .5 FTE PLY, KEVIN
4 SILVER STAGE HIGH SCHOOL Xduty - Basketball Boys HS Assistant SLUYS, BRAMPTON S
5 SILVER STAGE MIDDLE SCHOOL Xduty - Basketball Boys 7 BARATTI-ANELLI, ELIZABETH J
6 DAYTON INTERMEDIATE SCHOOL Xduty - Academic Fair, School MS SPENCER, RENEE
7 DAYTON INTERMEDIATE SCHOOL Xduty - Academic Olympics Advisor MS JERGESEN, ARVELLA
8 YERINGTON INTERMEDIATE SCHOOL Xduty - Volleyball 8 SANTOS, KORINA
9 YERINGTON INTERMEDIATE SCHOOL Xduty - Volleyball 7 SCIARANI, ANGELA N

10 FERNLEY HIGH SCHOOL Xduty - Basketball Girls HS Head DUNN, RALPH
11 FERNLEY HIGH SCHOOL Xduty - Basketball Girls HS Assistant VELAZQUEZ, JOSE
12 FERNLEY HIGH SCHOOL Xduty - Basketball Boys HS Head KNUTSON, CADE F
13 FERNLEY HIGH SCHOOL Xduty - Basketball Boys HS Assistant SERRANO, HUMBERTO
14 FERNLEY HIGH SCHOOL Xduty - Basketball Boys HS Assistant PAULSEN, BERTON W
15 FERNLEY HIGH SCHOOL Xduty - Wrestling HS Head MCCULLAR, JACOB
16 FERNLEY HIGH SCHOOL Xduty - Wrestling HS Assistant MCMACKIN, SHAUN
17 FERNLEY HIGH SCHOOL Xduty - Cheerleader Winter Head RASCHE, ERIKA
18 FERNLEY HIGH SCHOOL Xduty - Dance/Drill HS Fall BOONLUA, LAKEN A
19 FERNLEY HIGH SCHOOL Xduty - Dance/Drill HS Winter BOONLUA, LAKEN A
20 YERINGTON HIGH SCHOOL Xduty - MTSS Program Facilitator SIMON, AMANDA
21 FERNLEY ELEMENTARY SCHOOL Xduty - Academic Fair Advisor ES KENISON, MINDY
22 SILVER STAGE ELEMENTARY SCHOOL Xduty - Music Programs ES KARGES, INGRID
23 SILVER STAGE ELEMENTARY SCHOOL Xduty - MTSS Program Facilitator OWENS, BREANA R
24 SILVER STAGE ELEMENTARY SCHOOL Xduty - Site Webmaster/School Tech Assist .5 FTE STAHLY, THOMAS
25 SILVER STAGE ELEMENTARY SCHOOL Xduty - Site Webmaster/School Tech Assist .5 FTE TURNER, MICHAEL
26 FERNLEY HIGH SCHOOL Xduty - Basketball Girls HS Assistant WILSON, ALLEN ROSS
27 SILVER STAGE ELEMENTARY SCHOOL Xduty - Yearbook Advisor ES SWIGER, DAWN
28 SILVER STAGE ELEMENTARY SCHOOL Xduty - Academic Fair Advisor ES SWIGER, DAWN
29 YERINGTON HIGH SCHOOL Xduty - Wrestling HS Head ERIKSEN, TRINITY
30 YERINGTON HIGH SCHOOL Xduty - Dance/Drill HS Winter MATTICE, CRYSTAL
31 YERINGTON HIGH SCHOOL Xduty - Basketball Boys HS Head KEATS, MICHAEL JR.
32 YERINGTON HIGH SCHOOL Xduty - Wrestling HS Assistant MILLIGAN, JASON
33 YERINGTON HIGH SCHOOL Xduty - Basketball Boys HS Assistant BOBB, JAKE
34 YERINGTON HIGH SCHOOL Xduty - Basketball Boys HS Assistant SAVAGE, DANIEL
35 YERINGTON HIGH SCHOOL Xduty - Basketball Girls HS Head AGUILAR, JUSTIN
36 YERINGTON HIGH SCHOOL Xduty - Cheerleader Winter Head WHITTEMORE, TIFFANY A
37 YERINGTON HIGH SCHOOL Xduty - Basketball Girls HS Assistant BERUMEN, RUBEN RAMOS
38 YERINGTON HIGH SCHOOL Xduty - Basketball Girls HS Assistant LANDA, CANDICE
39 YERINGTON ELEMENTARY SCHOOL Xduty - Music Programs ES KRUSE, MICHELLE M
40 DAYTON ELEMENTARY SCHOOL Xduty - Academic Fair Advisor ES GLYNN, AURALI
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1 of 1 Board Report Volunteer 2022-12

Lyon County School District December 20,2022
Volunteer Report

School Site Volunteer Position Name
1 Silver Stage Elementary Classroom Volunteer/Sports Michael Sampson
2 Yerington High Classroom Volunteer Adan Pineda
3 Dayton High Classroom Volunteer Dustin Boothe
4 Fernley High Freshman Basketball Boys Jeffrey Rinas
5 Fernley High Varsity Assistant Coach Deluvena Fuentes
6 Fernley Elementary Classroom Volunteer Annie Kendricks
7 Silver Stage High Sports Volunteer Clark Coplan
8 Smith Valley Schools Wrestling Coach Matthew Nightingale
9 Fernley High Wrestling Volunteer Weston Jamison

10 Fernley High Color Guard, Band Boosters Sherry Cathel
11 Smith Valley Schools Varsity Girls Basketball Felicia LaFleur
12 Fernley High Wrestling Anfernee Sloan
13 Fernley High CAN Program Volunteer David Altemeyer
14 Yerington High CAN Program Volunteer David Altemeyer
15 Dayton High CAN Program Volunteer David Altemeyer
16 Yerington High Wrestling Antonio Gutierrez
17 Yerington High Wrestling Stephen Skroch
18 Yerington High Wreslting Volunteer Adan Pineda
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Lyon County School District 
Consent Agenda Item 

 
 
Date:   December 20, 2022 
 
To:   Board of School Trustees  
 
From:   Wayne Workman, Superintendent  
 
Re:   Smith Valley Library Interlocal Agreement  
 
 

 
Recommendation 
That the Board of Trustees approve the changes to the Interlocal Agreement for the joint use of the Smith Valley 
Library.  
 
Background Information 
Lyon CSD and the Lyon County Library System have had a joint use agreement in place since construction of 
the Smith Valley Library in 2003. Originally the 20-year agreement included design, construction, and startup 
operational provisions. This revision is to clarify and continue the partnership and services provided to the 
students of Smith Valley Schools and the community.  The revision is pertinent to current practices and has been 
shortened to a 4-year term to allow for more timely review. 
 

Budget Considerations 
N/A 

 
Discussed at Prior Meetings 
N/A 
 
Attachments:  
Interlocal Agreement for Joint Use of the Smith Valley Library 

 
Respectfully Submitted,  
Harman Bains, Director of Operations  
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Information Technology
Service Ticket Report
11/01/22 - 11/30/22

Created 11/01/2022 - 11/30/2022

DO AdultEd SSDO-PDC PLC B&G CES DES DHS DIS ERHS EVES FES FHS FIS RES SES SMS SSES SSHS SSMS SVS YES YHS YIS Total

Urgent 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

High 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Medium 4 0 0 0 0 4 1 4 0 0 0 1 4 2 3 0 0 0 1 3 0 1 1 4 33

Normal 10 0 0 1 0 15 16 34 46 0 10 21 49 32 23 21 151 14 19 19 7 22 16 20 546

Project 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 4

Total 17 0 0 1 0 19 17 38 46 0 10 22 53 34 26 22 151 14 20 22 7 23 17 24 583

Closed 11/1/2022 - 11/30/2022

DO AdultEd SSDO-PDC PLC B&G CES DES DHS DIS ERHS EVES FES FHS FIS RES SES SMS SSES SSHS SSMS SVS YES YHS YIS Total

Urgent Closed 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Canceled 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Resolved 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

High Closed 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Canceled 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Resolved 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Medium Closed 3 0 0 0 0 3 1 4 0 0 0 1 4 2 3 0 0 0 1 3 0 1 1 4 31

Canceled 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Resolved 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total 3 0 0 0 0 3 1 4 0 0 0 1 4 2 3 0 0 0 1 3 0 1 1 4 31

Normal Closed 8 0 0 0 0 11 15 31 39 0 10 21 46 25 21 16 148 12 17 19 10 27 18 16 510

Canceled 0 0 0 0 0 1 2 1 0 0 0 0 1 0 0 0 1 0 0 0 0 0 0 0 6

Resolved 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total 8 0 0 0 0 12 17 32 39 0 10 21 47 25 21 16 149 12 17 19 10 27 18 16 516

Project Closed 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1 0 0 0 2

Canceled 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Resolved 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 1 0 0 0 2

Total Closed 11 0 0 0 0 14 16 35 39 0 10 22 50 27 24 16 148 12 19 22 11 28 19 20 543

Canceled 0 0 0 0 0 1 2 1 0 0 0 0 1 0 0 0 1 0 0 0 0 0 0 0 6

Resolved 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total 11 0 0 0 0 15 18 36 39 0 10 22 51 27 24 16 149 12 19 22 11 28 19 20 549

Closed by Site/District Tech

DO AdultEd
SSDO-PDC

PLC B&G CES DES DHS DIS ERHS EVES FES FHS FIS RES SES SMS SSES SSHS SSMS SVS YES YHS YIS Total

Site Tech 0 0 0 0 0 1 4 3 0 0 0 12 3 0 1 3 1 0 1 0 0 2 3 0 34

I. T. Tech 11 0 0 0 0 12 13 32 38 0 10 9 41 25 22 12 148 12 14 20 9 23 15 15 481

Oasis Support 0 0 0 0 0 2 1 1 1 0 0 1 7 2 1 1 0 0 4 2 2 3 1 5 34

Ticket Type

Ticket Type

Technician Type
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Information Technology
Service Ticket Report
11/01/22 - 11/30/22

Open as of 11/30/2022

DO AdultEd SSDO-PDC PLC B&G CES DES DHS DIS ERHS EVES FES FHS FIS RES SES SMS SSES SSHS SSMS SVS YES YHS YIS Total

Urgent Open 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Pending 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

On Hold 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

High Open 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Pending 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

On Hold 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Medium Open 1 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 2

Pending 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

On Hold 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 1

Total 1 0 0 0 0 1 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 3

Normal Open 10 0 0 0 0 2 1 7 12 0 0 1 9 2 9 10 2 3 13 9 14 11 20 22 157

Pending 0 0 0 0 0 0 0 0 0 0 0 0 0 2 1 0 0 0 0 2 0 0 0 0 5

On Hold 2 0 0 0 0 4 6 44 67 0 3 5 54 21 12 14 30 15 13 29 0 5 8 7 339

Total 12 0 0 0 0 6 7 51 79 0 3 6 63 25 22 24 32 18 26 40 14 16 28 29 501

Project Open 5 0 0 0 0 0 0 0 1 0 0 0 2 3 0 1 0 0 0 0 0 0 1 1 14

Pending 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

On Hold 1 0 0 0 0 0 1 1 0 0 0 0 0 0 0 0 0 0 1 0 0 0 1 0 5

Total 6 0 0 0 0 0 1 1 1 0 0 0 2 3 0 1 0 0 1 0 0 0 2 1 19

Total Open 16 0 0 0 0 3 1 7 13 0 0 1 11 5 9 11 2 3 13 9 14 11 21 23 173

Pending 0 0 0 0 0 0 0 0 0 0 0 0 1 2 1 0 0 0 0 2 0 0 0 0 6

On Hold 3 0 0 0 0 4 7 45 67 0 3 5 54 21 12 14 30 15 14 29 0 5 9 7 344

Total 19 0 0 0 0 7 8 52 80 0 3 6 66 28 22 25 32 18 27 40 14 16 30 30 523

DO AdultEd SSDO-PDC PLC B&G CES DES DHS DIS ERHS EVES FES FHS FIS RES SES SMS SSES SSHS SSMS SVS YES YHS YIS Total

313 11 20 14 0 289 203 316 327 5 238 211 722 309 276 254 1106 210 267 276 122 196 234 269 6188

369 31 30 2 3 260 249 366 258 16 218 225 700 351 323 297 498 247 168 179 154 211 297 277 5729

511 116 0 9 1 261 199 299 271 29 231 212 645 313 263 261 321 230 218 233 226 299 358 229 5735

199 17 1 5 2 184 233 369 310 44 222 185 492 402 251 155 302 183 190 215 125 213 380 159 4838

1392 175 51 30 6 994 884 1350 1166 94 909 833 2559 1375 1113 967 2227 870 843 903 627 919 1269 934 22490

2021

2020

2019

Total

Ticket Type

Yearly Closed Comparison

2022
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Lyon County School District 
Board Memo 

 
 
Date:   December 20, 2022 
 
To:   Board of School Trustees  
 
From:   Wayne Workman, Superintendent  
 
Re:   Donations  
 
 
 
 
Recommendation  
That the Board of School Trustees accepts the following generous donations made to our schools:  
 

• $1000 from Stord 1 Location Client Thariso for the FHS Music Program. 
• $2730 from Dolan Auto Group Cars for Classrooms campaign for FIS. 
• $1800 from GSN Foundation for FIS. 
• $250 from the Huckaby family for FIS 
• And various donations to FIS for the Harvest Festival, including dinners at La Fiesta, gift certificates from 

Toucan Charlies, certificate from Wild Island, and tickets to the National Automobile Museum and Night in 
the Country.  

 
 
 

 
Respectfully Submitted,  
Wayne Workman, Superintendent  
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Lyon County School District 
Board Memo 

 
 
Date:   December 20, 2022 
 
To:   Board of School Trustees  
 
From:   Wayne Workman, Superintendent  
 
Re:   Augmented FY 2023 Budget Preparation 
 
 
Recommendation 
That the Board of Trustees approve the resolutions augmenting the FY2023 budget to include revisions for 
certified enrollment, carry forward amounts, and recommended augmentations to specific funds.   
 
Background Information 
May 2022, Board of Trustees approved the LCSD FY2023 Budget. FY2023 approved budget was constructed by 
the district in a conservative manner projecting flat enrollment growth due to the lack of average daily enrollment 
information available. This budget augmentation is an opportunity for the district to develop a budget based on 
estimated FY 2022 ending fund balances, final Pupil Centered Funding Plan (PCFP) amounts, and 2023 Q1 
Average Daily Enrollment (ADE) numbers.  

 
General Fund - Included a resolution to augment budgeted resources by $7,617,411.  
 
Base PCFP Funding revenues are adjusted in accordance with 2023 Q1 average daily enrollment (ADE). Lyon 
CSD had an ADE increase of 1.05% when compared to FY22 Q3. 

 
Monthly PCFP Special Education revenue are now properly being recorded in the General Fund. The Business 
Office will process interfund transfers to the Special Education Fund as needed. This has a net zero affect as 
budgeted resources and application both increased by $8,190,088. 
 
The Monthly Weighted PCFP Revenues below are now being budgeted and recorded in their own respective 
funds. This results in a $1,469,801 reduction to the General Fund but a $1,469,801 resource increase in the Special 
revenue funds. This has a net zero affect on the budget. 
 
PCFP Gifted and Talented - We include a resolution to augment by $29,710 to recognize all available revenue 
for this fund for the year.  
 
PCFP At-Risk - We include a resolution to augment by $665,871 to recognize all available revenue for this fund 
for the year.  
 
PCFP English Learner - We include a resolution to augment by $362,228 to recognize all available revenue for 
this fund for the year.  
 
Adult Diploma—We include a resolution to augment by $437,606 to recognize all available revenue for this 
fund for the year.  
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Federal and State Grants—These grant budgets receive automatic augmentations throughout the year based on 
available funding and amendments completed while working with the Nevada Department of Education.  As of 
December 2022, the District has budgeted resources totaling $9,241,293 in both State & Federal Grants.  

 
Bond Projects, Capital Projects, and Residential Construction Tax—The District’s FY 2023 budget 
associated with the Capital Improvement Projects have been updated based on current tax revenues and unspent 
Bond issuance revenues. These changes have been captured in the Augmented Budget for accuracy and 
consistency.   
 
Budget Considerations 
The FY 2023 augmented budget is presented for Board of School Trustees consideration and approval.          

 
Discussed at Prior Meetings 
N/A 
 
Attachments:  
Lyon County School District Fiscal Year 2023 Augmented Budget  
General Fund FY 23 Budget Resolution 
PCFP Gifted and Talented  FY 23 Budget Resolution 
PCFP At-Risk FY 23 Budget Resolution 
PCFP English Learner FY 23 Budget Resolution 
Adult Diploma FY 23 Budget Resolution 

 
 
Respectfully Submitted,  
Harman Bains, Director of Operations 
Kyle Rodriguez, Fiscal Services Officer 
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TOTAL EMPLOYEE INFORMATION

ACTUAL YEAR ACTUAL YEAR ESTIMATED YEAR
ENDING 6/30/21 ENDING 6/30/22 ENDING 6/30/23

FTE Total Employees 1,031.0 1,035.0 1,056.0

FTE Classrooom Teachers 533.0 515.0 535.0

ACTUAL ADE ACTUAL ADE* ESTIMATED ADE*
ENDING 6/30/21 ENDING 6/30/22 ENDING 6/30/23

1. Prekindergarten
(NRS 388.490) x .6= x .6= x .6=

2. Kindergarten

3. Elementary

4. Secondary

5. Ungraded

6. Subtotal

7. Deduct students transported into
Nevada from out-of-state

8. Add students transported to
another state

9. Total WEIGHTED enrollment

10. Basic support per pupil amount for your district, Year  Ending June 30, 2023

11. Total basic support for enrollees (Line 9 times Line 10)

12. Estimated special education weighted funding
12.1 Elementary Counselors
13. TOTAL BASIC SUPPORT GUARANTEE   (Line 11 + Line 12)

LESS LOCAL FUNDS AVAILABLE:

14. 2.60 cent Local School Support Tax (LSST)
15. 25 cent Ad Valorem
15.1 Charter School Revenue

SB344 Adjustment
RDA Adjustment
ADE Adjustment

16. STATE SHARE  (Line 13-Line 14-Line 15)

17. Estimated REGULAR Adult High School Diploma Program Revenue

Indicate fund to be used:  (  ) General or (X) Special Revenue

18. Estimated PRISON Adult High School Diploma Program Revenue
Indicate fund to be used:  (  ) General or (  ) Special Revenue

19. Other anticipated DSA revenue (describe):_______________________________________
Indicate fund to be used:  ( ) General     (  ) Special Revenue

20. Total projected DSA revenue for Year Ending June 30, 2023 (Line 16+17+18+19)

Lyon County School District
Schedule B-1, 

AMENDED FINAL BUDGET
FISCAL YEAR 2022-23
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(1) (2) (3) (4) (5) (6) (7) (8)

OPENING NONPROPERTY STATE PROPERTY TOTAL

FUND TAX EDUCATION TAX TRANSFERS FUND

FUND BALANCE RESOURCES FUNDING RESOURCES TAX RATE IN RESOURCES

GENERAL FUND

1000  Local           41,000 41,000

3000  State          0

State Education Funding 90,563,494 90,563,494

4000  Federal          50,000 50,000

Opening Balance 8,843,854 8,843,854

Other 0

Total Opening Balance 8,843,854 8,843,854

5000 Other Sources   10 10

General Subtotal 8,843,854 91,000 90,563,494 0 0.75% 10 99,498,358

DEBT SERVICE 10,127,778 20,000 10,739,621 0.58670% 0 20,887,399

SUBTOTAL       18,971,632 111,000 90,563,494 10,739,621 1.3367% 10 120,385,757

OTHER FUNDS:  (List)
Gifted & Talented Weighted Funding 0 0 29,710 0 29,710
English Learners Weighted Funding 0 0 665,871 0 665,871
At-Risk Weighted Funding 0 0 774,220 0 774,220
Class Size Reduction 10 0 0 10
Adult Education 3,477 437,606 0 441,083
State Grants 0 1,343,716 0 0 1,343,716
Special Education 34,182 4,476,211 9,590,088 14,100,481
Private Donations & Grants 0 15,000 0 15,000
Insurance Loss Fund 0 0 0
Federal Grants 0 7,897,577 0 7,897,577
Medicaid 1,598 150,000 0 151,598
Federal School Lunch 925,177 4,687,000 0 5,612,177
Residential Construction Tax 1,075,336 1,000,000 0 2,075,336
Building & Sites 218,131 9,600 0 227,731
Bond Projects 35,927,348 0 0 35,927,348
Capital Projects 827,236 1,286,112 0 2,113,348
Student Activity Funds 651,214 1,100,000 0 1,751,214
Proprietary 0
  Workers Comp Insurance 1,436,015 590,000 0 2,026,015
  Unemployement Insurance 1,305,354 155,000 0 1,460,354
  Group Insurance 508,560 50,000 0 558,560

SUBTOTAL OTHER FUNDS 42,913,638 23,197,822 1,469,801 0 0 9,590,088 77,171,349

TOTAL ALL FUNDS 61,885,270 23,308,822 92,033,295 10,739,621 9,590,098 197,557,106

       Less:  Interfund Transfers (9,590,098) (9,590,098)

NET ALL FUNDS 61,885,270 23,308,822 92,033,295 10,739,621 0 187,967,008

Lyon County School District
All Funds - Budgeted Resources
Schedule AA,  

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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(1) (2) (3) (4) (5) (6) (7) (8)

SALARIES SERVICES, ENDING TOTAL FUND

AND EMPLOYEE SUPPLIES TRANSFERS FUND REQUIRE-

PROGRAM OR FUNCTION WAGES BENEFITS AND OTHER OUT CONTINGENCY BALANCE MENTS

General Fund          

100  Regular        26,546,419 11,692,456 2,206,715 40,445,590

200 Special 0 0 0 0

300  Vocational & Technicial 1,203,363 496,644 139,620 1,839,627

400  Other PK - 12 0 0 0 0

600  Adult Education 27,811 6,220 30,715 64,746

900 Co-Curricular & Extra Curricular 1,174,233 91,812 798,727 2,064,772

000  Undistributed Expenditures 21,160,251 7,790,432 11,749,588 40,700,271

5100  Debt Service 0

6200  Fund Transfers 9,590,088 9,590,088

6300  Contingency 500,000 500,000

Ending Balance 4,293,264 4,293,264

Other 0

Total Ending Fund Balance 4,293,264 4,293,264

General Subtotal 50,112,077 20,077,564 14,925,365 9,590,088 500,000 4,293,264 99,498,358

DEBT SERVICE 9,636,481 0 11,250,918 20,887,399

SUBTOTAL APPROP. FUNDS 50,112,077 20,077,564 24,561,846 9,590,088 500,000 15,544,182 120,385,757

OTHER FUNDS:  (List)

Gifted & Talented Weighted Funding 17,500 7,000 5,210 0 0 29,710

English Learners Weighted Funding 450,000 180,000 35,871 0 0 665,871

At-Risk Weighted Funding 490,000 196,000 88,220 0 0 774,220

Class Size Reduction 0 0 0 10 0 10

Adult Education 268,975 105,707 62,924 0 3,477 441,083

State Grants 220,465 86,800 1,036,451 0 0 1,343,716

Special Education 9,517,362 4,007,739 490,991 0 84,389 14,100,481

Private Donations & Grants 0 0 15,000 0 0 15,000

Insurance Loss Fund 0 0 0 0 0 0

Federal Grants 4,231,482 1,453,528 2,212,567 0 (0) 7,897,577

Medicaid 52,363 23,322 74,861 0 1,052 151,598

Federal School Lunch 1,300,000 440,230 2,871,400 0 1,000,547 5,612,177

Residential Construction Tax 0 0 1,000,000 0 1,075,336 2,075,336

Building & Sites 0 0 175,000 0 52,731 227,731

Bond Projects 0 0 31,900,582 0 4,026,766 35,927,348

Capital Projects 0 0 1,286,112 827,236 2,113,348

Student Activity Funds 0 0 1,100,000 0 651,214 1,751,214

Proprietary

  Workers Comp Insurance 580,000 185,000 0 1,261,015 2,026,015

  Unemployement Insurance 20,000 0 0 1,440,354 1,460,354

  Group Insurance 0 0 558,560 558,560

SUBTOTAL OTHER FUNDS 16,548,147 7,100,326 42,540,189 10 0 10,982,676 77,171,349

TOTAL ALL FUNDS 66,660,224 27,177,890 67,102,035 9,590,098 500,000 26,526,858 197,557,106

     Less: Interfund Transfers 0 0 (9,590,098)

NET ALL FUNDS 66,660,224 27,177,890 67,102,035 9,590,098 500,000 26,526,858 187,967,008

Lyon County School District
All Funds - Fund Applications
Schedule AA1, 

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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(1) (2) (3) (4)
ACTUAL ESTIMATED FISCAL YEAR 2022-23

YEAR ENDING CURRENT YEAR Final Appoved Amended Final
REVENUE 6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
1000 LOCAL SOURCES
1100 Tax Revenue
  1110 Property Taxes 12,088,291     

1110 Unsecured Property Tax Fee
  1111 Net Proceeds of Mines
  1112 Net Proceeds Of Mines -Prior Year
  1120 School Support Taxes 13,626,218     
  1150 Residential Construction Tax
1190 Other Taxes
  1191 Franchise Taxes 386,475          150,000 
  1192 Governmental Services Tax 2,568,084       
1200 Local Gov Units - Not School Districts
  1210 Rev in Lieu of Taxes - Boat Tax
1300 Tuition
1500 Earnings on Investments     1,376 15,000 15,000           15,000
1600 Food Service Revenue            
  1611 Daily Sales - School Lunch
  1612 Daily Sales - School Breakfast
  1613 Daily Sales - Special Milk
  1614 Daily Sales - After School Program
1700 District Activities Revenue
1800 Community Service Activities           
1900 Other Revenues 83,247            20,000 20,000           20,000 
  1910 Rentals 6,000 6,000             6,000 
  1920 Donations
1950/60 Services Provided other Governments
  1990 Miscellaneous
TOTAL LOCAL SOURCES 28,753,691 191,000 41,000 41,000
3000 REVENUE FROM STATE SOURCES
  3110 Distributive School Fund 50,767,222     

3110 PCFP Adjusted Base Per-Pupil Funding 79,962,658       82,696,093    77,669,470
3113 PCFP Auxiliary - Transportation 4,703,936
3115 PCFP Local Special Education 8,190,088

3200 Restricted Funding/Grants -in-Aid Rev
  3210 Special Transportation
  3220 Adult High School Diploma
  3230 Class Size Reduction
3800 In Lieu of Taxes
3900 For/on behalf of School District
TOTAL STATE SOURCES 50,767,222 79,962,658 82,696,093 90,563,494
4000 FEDERAL SOURCES
4100 Unrestricted - Direct Fed Gov't
4200 Unrestricted - State Agency
 4300 Restricted - Direct
4500 Restricted - State Agency
4700 Federal Other Flow Through
4710 Forrest Revenue 96,175 25,000 50,000 50,000
4703 E-Rate 531,054 250,000
4800 Revenue in Lieu of Taxes
4900 Revenue for-on behalf of School District
TOTAL FEDERAL SOURCES 627,229 275,000 50,000 50,000

Lyon County School District
General Fund - Budgeted Resources
Schedule BB, AMENDED FINAL BUDGET

FISCAL YEAR 2022-23
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(1) (2) (3) (4)
ACTUAL ESTIMATED 

YEAR ENDING CURRENT YEAR Final Appoved Amended Final
5000 OTHER SOURCES OF FUNDS 6/30/2021 ENDING 6/30/22 APPROVED
5100 Isurance of Bonds
  5110 Bond Principal
  5120 Premium/Discount of Bond Sale
5200 Transfers from Other Funds 109,135 10
5300 Gain/Loss on Disposal of Assets 5,330 
5400 Loan Proceeds (>12 months)
5500 Medium Term Note Proceeds
5600 Other Long-Term Debt Proceeds
TOTAL OTHER SOURCES         5,330 109,135 0 10
8000 OPENING FUND BALANCE
  Reserved Opening Balance (NPM)
  Unreserved Opening Balance 8,680,541       10,672,987 8,843,854 8,843,854
TOTAL OPENING BALANCE 8,680,541 10,672,987 8,843,854 8,843,854
  Prior Period Adjustments
  Residual Equity transfers
TOTAL ALL RESOURCES             88,834,013 91,210,780 91,630,947 99,498,358

FISCAL YEAR 2022-23

Lyon County School District
General Fund - Budgeted Resources
Schedule BB, AMENDED FINAL BUDGET

FISCAL YEAR 2022-23
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(1) (2) (3) (4)
ACTUAL ESTIMATED 

YEAR ENDING CURRENT YEAR Final Appoved Amended Final
PROGRAM FUNCTION OBJECT 6/30/2021 ENDING 6/30/22 APPROVED
100 REGULAR PROGRAMS           
  1000 Instruction
    100 Salaries 21,861,937     23,505,420       25,179,005 26,546,419
    200 Benefits 9,878,539       10,296,912       11,120,665 11,692,456
    300/400/500 Purchased Service 76,987            223,206            212,577 244,315
    600 Supplies 732,980          1,660,601         1,936,925 1,955,565
    700 Property
    800 Other 2,645              6,835 6,835 6,835
  2700 Student Transportation    
    100 Salaries
    200 Benefits
    300/400/500 Purchased Service
    600 Supplies
    700 Property
    800 Other
  2900 Other Direct Support            
    100 Salaries
    200 Benefits
    300/400/500 Purchased Service
    600 Supplies
    700 Property
    800 Other
100 TOTAL REGULAR PROGRAMS 32,553,088 35,692,973 38,456,007 40,445,590
270 GIFTED & TALENTED
  1000 Instruction
    100 Salaries 180,792 224,891 224,891
    200 Benefits 78,078 89,772 89,772
    300/400/500 Purchased Service
    600 Supplies
    700 Property
    800 Other
  2200 Instructional Staff Support         
    100 Salaries
    200 Benefits
    300/400/500 Purchased Service
    600 Supplies
    700 Property
    800 Other
270 TOTAL GIFTED & TALENTED 258,870 314,663 314,663 0

FISCAL YEAR 2022-23

Lyon Count School District
General Fund - Expenditures by Program, Function, and Object
Schedule BB-2

AMENDED FINAL BUDGET

FISCAL YEAR 2022-23
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(1) (2) (3) (4)
ACTUAL ESTIMATED 

YEAR ENDING CURRENT YEAR
PROGRAM FUNCTION OBJECT 6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
300 VOCATIONAL & TECHNICAL PROGRAMS         
  1000 Instruction
    100 Salaries 1,053,084       1,203,363         1,203,363     1,203,363         
    200 Benefits 440,449          496,644            496,644        496,644            
    300/400/500 Purchased Service 24,331            35,076              37,882          37,882              
    600 Supplies 70,660            93,138              100,589        100,589            
    700 Property
    800 Other 781 1,149 1,149            1,149 
  2200 Instructional Staff Support         
    100 Salaries
    200 Benefits
    300/400/500 Purchased Service
    600 Supplies
    700 Property
    800 Other
  2700 Student Transportation
    100 Salaries
    200 Benefits
    300/400/500 Purchased Service
    600 Supplies
    700 Property
    800 Other
300 TOTAL VOCATIONAL & TECHNICAL PROGRAM 1,589,305 1,829,370 1,839,627 1,839,627
400 OTHER INSTRUCTIONAL PROGRAMS
  1000 Instruction
    100 Salaries 1,395,733       1,508,014         1,568,334
    200 Benefits 591,129          628,884            628,884
    300/400/500 Purchased Service - 29,387              31,738
    600 Supplies 12,658            17,259              18,640
    700 Property
    800 Other
  2100 Student Support
    100 Salaries
    200 Benefits
    300/400/500 Purchased Service
    600 Supplies
    700 Property
    800 Other
  2200 Instructional Staff Support         
    100 Salaries
    200 Benefits
    300/400/500 Purchased Service
    600 Supplies
    700 Property
    800 Other
400 TOTAL OTHER INSTRUCTIONAL PROGRAMS 1,999,520 2,183,544 2,247,596 0
440 SUMMER SCHOOL
  1000 Instruction
    100 Salaries
    200 Benefits
    300/400/500 Purchased Service
    600 Supplies
    700 Property
    800 Other
440 TOTAL SUMMER SCHOOL 0 0 0 0

FISCAL YEAR 2022-23

Lyon Count School District
General Fund - Expenditures by Program, Function, and Object
Schedule BB-2

AMENDED FINAL BUDGET

FISCAL YEAR 2022-23
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 (1) (2) (3) (4)
 ACTUAL ESTIMATED 
 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

PROGRAM FUNCTION OBJECT 6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
600 ADULT EDUCATION  
  1000 Instruction                              
    100 Salaries                                     1,266              25,751              27,811          27,811              
    200 Benefits                                        227                 5,759                6,220            6,220                
    300/400/500 Purchased Service 1,625              11,376              12,286          12,286              
    600 Supplies                                       6,087              17,064              18,429          18,429              
    700 Property                                   
    800 Other                                           
  2700 Student Transportation            
    100 Salaries                                     
    200 Benefits                                        
    300/400/500 Purchased Service
    600 Supplies                                       
    700 Property                                   
    800 Other                                           
600 TOTAL ADULT EDUCATION 9,205 59,950 64,746 64,746
910 COCURRICULAR PROGRAMS  
  1000 Instruction                              
    100 Salaries                                     183,320          341,084            354,727        354,727            
    200 Benefits                                        25,524            13,099              13,099          13,099              
    300/400/500 Purchased Service -                      11,700              12,636          12,636              
    600 Supplies                                       498                 5,802                6,266            6,266                
    700 Property                                   
    800 Other                                           1,095              3,792                4,095            4,095                
  2700 Student Transportation            
    100 Salaries                                     
    200 Benefits                                        
    300/400/500 Purchased Service
    600 Supplies                                       
    700 Property                                   
    800 Other                                           -                      54,283              58,626          58,626              
2900 Other Direct Support
    100 Salaries                                     
    200 Benefits                                        
    300/400/500 Purchased Service
    600 Supplies                                       
    700 Property                                   
    800 Other                                           
910 TOTAL COCURRICULAR PROGRAMS 210,437 429,760 449,449 449,449
920 ATHLETICS  
  1000 Instruction                              
    100 Salaries                                     623,337          787,987            819,506 819,506
    200 Benefits                                        59,190            78,713              78,713 78,713
    300/400/500 Purchased Service 61,164            169,216            182,753 182,753
    600 Supplies                                       104,633          114,100            123,228 123,228
    700 Property                                   
    800 Other                                           8,762              12,323              13,309 13,309
  2200 Instructional Staff Support         
    100 Salaries                                     
    200 Benefits                                        
    300/400/500 Purchased Service
    600 Supplies                                       
    700 Property                                   
    800 Other                                           
  2700 Student Transportation            
    100 Salaries                                     
    200 Benefits                                        
    300/400/500 Purchased Service
    600 Supplies                                       
    700 Property                                   
    800 Other                                           368,346 397,814 397,814
920 TOTAL ATHLETICS 857,086 1,530,685 1,615,323 1,615,323

FISCAL YEAR 2022-23

Lyon Count School District
General Fund - Expenditures by Program, Function, and Object
Schedule BB-2

AMENDED FINAL BUDGET

FISCAL YEAR 2022-23 
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 (1) (2) (3) (4)
 ACTUAL ESTIMATED CAL YEAR 2022-23
 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

PROGRAM FUNCTION OBJECT 6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
000 UNDISTRIBUTED EXPENDITURES  
  2100 Student Support                      
    100 Salaries                                     2,247,006 2,615,179 2,719,786 2,719,786
    200 Benefits                                        927,455 1,041,208 1,041,208 1,041,208
    300/400/500 Purchased Service 324 126,414 136,527 136,527
    600 Supplies                                       82,795 17,676 19,090 19,090
    700 Property                                   
    800 Other                                           -                      448 484 484
2100 SUBTOTAL                                     3,257,580 3,800,925 3,917,095 3,917,095
  2200 Instructional Staff Support         
    100 Salaries                                     964,922 1,345,373 1,399,188 1,399,188
    200 Benefits                                        311,761 474,480 474,480 474,480
    300/400/500 Purchased Service 17,520 132,461 143,058 143,058
    600 Supplies                                       108,773 311,128 336,018 336,018
    700 Property                                   
    800 Other                                           (8,591) 3,483 3,761 3,761
2200 SUBTOTAL                                    1,394,385 2,266,923 2,356,505 2,356,505
  2300 General Administration       
    100 Salaries                                     852,920 951,007 989,047 989,047
    200 Benefits                                        620,885 619,429 619,428 619,428
    300/400/500 Purchased Service 445,189 577,113 623,282 623,282
    600 Supplies                                       21,363 28,095 30,343 30,343
    700 Property                                   
    800 Other                                           99,473 304,965 204,965 204,965
2300 SUBTOTAL                                    2,039,830 2,480,609 2,467,065 2,467,065
  2400 School Administration        
    100 Salaries                                     5,425,904 6,441,590 6,699,254 6,699,254
    200 Benefits                                        2,042,040 2,412,906 2,412,906 2,412,906
    300/400/500 Purchased Service 229,974 392,102 423,470 423,470
    600 Supplies                                       186,898 203,592 219,880 219,880
    700 Property                                   0 31,055 33,539 33,539
    800 Other                                           11,226 10,948 11,824 11,824
2400 SUBTOTAL                                   7,896,042 9,492,194 9,800,873 9,800,873
  2500 Central Services                   
    100 Salaries                                     1,847,355 2,270,741 2,361,571 2,361,571
    200 Benefits                                        543,399 749,693 749,693 749,693
    300/400/500 Purchased Service 1,238,729 1,395,257 1,506,878 1,506,878
    600 Supplies                                       1,516,026 1,515,250 1,636,470 1,636,470
    700 Property                                   32,175 444,814 480,399 480,399
    800 Other                                           7,783 27,516 29,718 29,718
2500 SUBTOTAL                                   5,185,467 6,403,271 6,764,729 6,764,729
  2600 Operations and Maintenance of Plant
    100 Salaries                                     3,320,277 3,870,437 4,347,274 4,347,274
    200 Benefits                                        1,143,221 1,395,210 1,506,826 1,506,826
    300/400/500 Purchased Service 1,658,571 1,433,538 1,548,221 1,548,221
    600 Supplies                                       2,105,004 2,540,714 2,743,972 2,743,972
    700 Property                                   0 24,885 26,876 26,876
    800 Other                                           12,975 10,352 11,180 11,180
2600 SUBTOTAL                                   8,240,048 9,275,135 10,184,349 10,184,349

Lyon Count School District
General Fund - Expenditures by Program, Function, and Object
Schedule BB-2

AMENDED FINAL BUDGET

FISCAL YEAR 2022-23 
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 (1) (2) (3) (4)
 ACTUAL ESTIMATED CAL YEAR 2022-23
 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

PROGRAM FUNCTION OBJECT 6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
000 UNDISTRIBUTED EXPENDITURES (continued)  
  2700 Student Transportation            
    100 Salaries                                     1,959,419 2,354,105 2,644,131 2,644,131
    200 Benefits                                        718,726 912,862 985,891 985,891
    300/400/500 Purchased Service 259,471 342,981 370,420 370,420
    600 Supplies                                       549,161 652,975 705,213 705,213
    700 Property                                   393,584 750,000 810,000 810,000
    800 Other                                           39,802 (306,000) (306,000) (306,000)
2700 SUBTOTAL                                  3,920,163 4,706,923 5,209,655 5,209,655
TOTAL SUPPORT SERVICES 31,933,515 38,425,980 40,700,271 40,700,271
  5100 Debt Service         
     Principal          
     Interest
   5100 TOTAL DEBT SERVICE 0 0 0 0
  6200 Other Fund Transfers             
    910 Interfund Transfers            8,750,000 1,400,000 1,400,000 9,590,088

0
  5300 Conversion Factor Reduction
000  TOTAL UNDISTRIBUTED EXPENDITURES 40,683,515 39,825,980 42,100,271 50,290,359
TOTAL ALL EXPENDITURES 78,161,026 81,866,926 87,087,682 94,705,094
  6300 Contingency                                 500,000 500,000 500,000
ENDING FUND BALANCE              
  Reserved Ending Balance(Inv. & Enc.)
           Unresolved Budget Shortfall
  Unreserved Ending Balance        10,672,987 8,843,854 4,043,264 4,293,264
TOTAL ENDING FUND BALANCE 10,672,987 8,843,854 4,043,264 4,293,264
TOTAL APPLICATIONS                  88,834,013 91,210,780 91,630,947 99,498,358

Lyon Count School District
General Fund - Expenditures by Program, Function, and Object
Schedule BB-2

AMENDED FINAL BUDGET

FISCAL YEAR 2022-23 
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 (1) (2) (3) (4)
 ACTUAL ESTIMATED 
 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

REVENUE                                                  6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
1000 LOCAL SOURCES                       
1500 Earnings on Investments     
TOTAL LOCAL SOURCES                          0 0 0 0
3000 REVENUE FROM STATE SOURCES

State Education Funding
  3110 Distributive School Fund
  3115 Special Education - DSA Funding
3200 Restricted Funding/Grants -in-Aid Rev
  3210 Special Transportation
  3220 Adult High School Diploma
  3230 Class Size Reduction
  3256 PCFP Gifted and Talented 29,710
3800 In Lieu of Taxes
3900 For/on behalf of School District
TOTAL STATE SOURCES               0 0 0 29,710
4000 FEDERAL SOURCES
4100 Unrestricted - Direct Fed Gov't
  '4103 Energy Education / E-Rate
4200 Unrestricted - State Agency
 4300 Restricted - Direct
4500 Restricted - State Agency
4700 Federal Other Flow Through
  4710 Forrest Revenue
47200 Federal Medicaid Outgoing Paym
4900 Revenue for-on behalf of School District
TOTAL FEDERAL SOURCES 0 0 0 0
5000 OTHER SOURCES OF FUNDS
5100 Isurance of Bonds
  5110 Bond Principal
  5120 Premium/Discount of Bond Sale
5200 Transfers from Other Funds
5300 Gain/Loss on Disposal of Assets
5400 Loan Proceeds (>12 months)
5500 Capital Lease Proceeds
5600 Other Long-Term Debt Proceeds
TOTAL OTHER SOURCES         0 0 0 0
8000 OPENING FUND BALANCE  
  Reserved Opening Balance (NPM)
  Unreserved Opening Balance
TOTAL OPENING BALANCE                0 0 0 0
  Prior Period Adjustments                      
  Residual Equity transfers                 
TOTAL ALL RESOURCES             0 0 0 29,710

FISCAL YEAR 2022-23

Lyon County School District
Gifted Talented Weighted Funding - Budgeted Resources
Schedule BB,

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)

 ACTUAL ESTIMATED 

 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

PROGRAM FUNCTION OBJECT 6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022

400 OTHER INSTRUCTIONAL PROGRAMS                       

  1000 Instruction                            

    100 Salaries                                     17,500

    200 Benefits                                        7,000

    300/400/500 Purchased Service

    600 Supplies                                       5,210

    700 Property                                   

    800 Other                                           

  2100 Student Support Services                       

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           

  2200 Instructional Support Services                   

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           
400 TOTAL OTHER INSTRUCTIONAL PROGRAMS         0 0 0 29,710

  6200 Other Fund Transfers                       

    910 Interfund Transfers             

  5300 Conversion Factor Reduction
000  TOTAL UNDISTRIBUTED EXPENDITURES 0 0 0 0

TOTAL ALL EXPENDITURES 0 0 0 29,710

  6300 Contingency                           

ENDING FUND BALANCE                    

  Reserved Ending Balance             

  Unreserved Ending Balance          
TOTAL ENDING FUND BALANCE 0 0 0 0

TOTAL APPLICATIONS                      0 0 0 29,710

FISCAL YEAR 2022-23

Lyon County School District
Gifted Talented Weighted Funding - Expenditures by Program, Function, and Object
Schedule BB-2 

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)
 ACTUAL ESTIMATED 
 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

REVENUE                                                  6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
1000 LOCAL SOURCES                       
1500 Earnings on Investments     
TOTAL LOCAL SOURCES                          0 0 0 0
3000 REVENUE FROM STATE SOURCES

State Education Funding
  3110 Distributive School Fund
  3115 Special Education - DSA Funding
3200 Restricted Funding/Grants -in-Aid Rev
  3210 Special Transportation
  3220 Adult High School Diploma
  3230 Class Size Reduction
3254 PCFP English Learner 665,871
3800 In Lieu of Taxes
3900 For/on behalf of School District
TOTAL STATE SOURCES               0 0 0 665,871
4000 FEDERAL SOURCES
4100 Unrestricted - Direct Fed Gov't
  '4103 Energy Education / E-Rate
4200 Unrestricted - State Agency
 4300 Restricted - Direct
4500 Restricted - State Agency
4700 Federal Other Flow Through
  4710 Forrest Revenue
47200 Federal Medicaid Outgoing Paym
4900 Revenue for-on behalf of School District
TOTAL FEDERAL SOURCES 0 0 0 0
5000 OTHER SOURCES OF FUNDS
5100 Isurance of Bonds
  5110 Bond Principal
  5120 Premium/Discount of Bond Sale
5200 Transfers from Other Funds
5300 Gain/Loss on Disposal of Assets
5400 Loan Proceeds (>12 months)
5500 Capital Lease Proceeds
5600 Other Long-Term Debt Proceeds
TOTAL OTHER SOURCES         0 0 0 0
8000 OPENING FUND BALANCE  
  Reserved Opening Balance (NPM)
  Unreserved Opening Balance
TOTAL OPENING BALANCE                0 0 0 0
  Prior Period Adjustments                      
  Residual Equity transfers                 
TOTAL ALL RESOURCES             0 0 0 665,871

FISCAL YEAR 2022-23

Washoe County School District
English Learners Weighted Funding - Budgeted Resources
Schedule BB,

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)

 ACTUAL ESTIMATED 

 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

PROGRAM FUNCTION OBJECT 6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022

400 OTHER INSTRUCTIONAL PROGRAMS                       

  1000 Instruction                            

    100 Salaries                                     350,000

    200 Benefits                                        140,000

    300/400/500 Purchased Service

    600 Supplies                                       15,000

    700 Property                                   

    800 Other                                           

  2100 Student Support Services                       

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           

  2200 Instructional Support Services                   

    100 Salaries                                     100,000

    200 Benefits                                        40,000

    300/400/500 Purchased Service 10,000

    600 Supplies                                       10,871

    700 Property                                   

    800 Other                                           
400 TOTAL OTHER INSTRUCTIONAL PROGRAMS         0 0 0 665,871

  6200 Other Fund Transfers                       

    910 Interfund Transfers             

  5300 Conversion Factor Reduction
000  TOTAL UNDISTRIBUTED EXPENDITURES 0 0 0 0

TOTAL ALL EXPENDITURES 0 0 0 665,871

  6300 Contingency                           

ENDING FUND BALANCE                    

  Reserved Ending Balance             

  Unreserved Ending Balance          
TOTAL ENDING FUND BALANCE 0 0 0 0

TOTAL APPLICATIONS                      0 0 0 665,871

FISCAL YEAR 2022-23

Lyon County School District
English Learners Weighted Funding - Expenditures by Program, Function, and Object
Schedule BB-2 

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)
 ACTUAL ESTIMATED 
 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

REVENUE                                                  6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
1000 LOCAL SOURCES                       
1500 Earnings on Investments     
TOTAL LOCAL SOURCES                          0 0 0 0
3000 REVENUE FROM STATE SOURCES

State Education Funding
  3110 Distributive School Fund
  3115 Special Education - DSA Funding
3200 Restricted Funding/Grants -in-Aid Rev
  3210 Special Transportation
  3220 Adult High School Diploma
  3230 Class Size Reduction
  3255 PCFP At-Risk 774,220
3800 In Lieu of Taxes
3900 For/on behalf of School District
TOTAL STATE SOURCES               0 0 0 774,220
4000 FEDERAL SOURCES
4100 Unrestricted - Direct Fed Gov't
  '4103 Energy Education / E-Rate
4200 Unrestricted - State Agency
 4300 Restricted - Direct
4500 Restricted - State Agency
4700 Federal Other Flow Through
  4710 Forrest Revenue
47200 Federal Medicaid Outgoing Paym
4900 Revenue for-on behalf of School District
TOTAL FEDERAL SOURCES 0 0 0 0
5000 OTHER SOURCES OF FUNDS
5100 Isurance of Bonds
  5110 Bond Principal
  5120 Premium/Discount of Bond Sale
5200 Transfers from Other Funds
5300 Gain/Loss on Disposal of Assets
5400 Loan Proceeds (>12 months)
5500 Capital Lease Proceeds
5600 Other Long-Term Debt Proceeds
TOTAL OTHER SOURCES         0 0 0 0
8000 OPENING FUND BALANCE  
  Reserved Opening Balance (NPM)
  Unreserved Opening Balance
TOTAL OPENING BALANCE                0 0 0 0
  Prior Period Adjustments                      
  Residual Equity transfers                 
TOTAL ALL RESOURCES             0 0 0 774,220

FISCAL YEAR 2022-23

Lyon County School District
At-Risk Weighted Funding - Budgeted Resources
Schedule BB,

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)

 ACTUAL ESTIMATED 

 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

PROGRAM FUNCTION OBJECT 6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022

400 OTHER INSTRUCTIONAL PROGRAMS                       

  1000 Instruction                            

    100 Salaries                                     490,000

    200 Benefits                                        196,000

    300/400/500 Purchased Service 15,000

    600 Supplies                                       73,220

    700 Property                                   

    800 Other                                           
400 TOTAL OTHER INSTRUCTIONAL PROGRAMS         0 0 0 774,220

  TOTAL SUPPORT SERVICES 0 0 0 774,220

  6200 Other Fund Transfers                       

    910 Interfund Transfers             

  5300 Conversion Factor Reduction
000  TOTAL UNDISTRIBUTED EXPENDITURES 0 0 0 774,220

TOTAL ALL EXPENDITURES 0 0 0 774,220

  6300 Contingency                           

ENDING FUND BALANCE                    

  Reserved Ending Balance             

  Unreserved Ending Balance          
TOTAL ENDING FUND BALANCE 0 0 0 0

TOTAL APPLICATIONS                      0 0 0 774,220

FISCAL YEAR 2022-23

Lyon County School District
At-Risk Weighted Funding - Expenditures by Program, Function, and Object
Schedule BB-2 

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)

 ACTUAL ESTIMATED 

 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

REVENUE                                                  6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022

1000 LOCAL SOURCES                       

1500 Earnings on Investments     
TOTAL LOCAL SOURCES                          0 0 0 0

3000 REVENUE FROM STATE SOURCES

  3110 Distributive School Fund

  3115 Special Education - DSA Funding

3200 Restricted Funding/Grants -in-Aid Rev

  3210 Special Transportation

  3220 Adult High School Diploma

  3230 Class Size Reduction 2,312,801          

  3240 Full Day Kindergarten

3800 In Lieu of Taxes

3900 For/on behalf of School District
TOTAL STATE SOURCES               2,312,801 0 0 0

4000 FEDERAL SOURCES

4100 Unrestricted - Direct Fed Gov't

  '4103 Energy Education / E-Rate

4200 Unrestricted - State Agency

 4300 Restricted - Direct

4500 Restricted - State Agency

4700 Federal Other Flow Through

  4710 Forrest Revenue

47200 Federal Medicaid Outgoing Paym

4900 Revenue for-on behalf of School District
TOTAL FEDERAL SOURCES 0 0 0 0

5000 OTHER SOURCES OF FUNDS

5100 Isurance of Bonds

  5110 Bond Principal

  5120 Premium/Discount of Bond Sale

5200 Transfers from Other Funds

5300 Gain/Loss on Disposal of Assets

5400 Loan Proceeds (>12 months)

5500 Capital Lease Proceeds

5600 Other Long-Term Debt Proceeds
TOTAL OTHER SOURCES         0 0 0 0

8000 OPENING FUND BALANCE  

  Reserved Opening Balance (NPM)

  Unreserved Opening Balance 10 10 10 10
TOTAL OPENING BALANCE                10 10 10 10

  Prior Period Adjustments                      

  Residual Equity transfers                 
TOTAL ALL RESOURCES             2,312,811 10 10 10

FISCAL YEAR 2022-23

Lyon County School District
Class Size Reduction Proceeds- Budgeted Resources
Schedule BB,

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)

 ACTUAL ESTIMATED 

 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

PROGRAM FUNCTION OBJECT 6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022

100 REGULAR PROGRAMS            

1000 Instruction  

    100 Salaries                                     1,606,240       
    200 Benefits                                        706,561          
    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                   
2500 SUBTOTAL 2,312,801 0 0 0

  TOTAL SUPPORT SERVICES 2,312,801 0 0 0

  6200 Other Fund Transfers                       

    910 Interfund Transfers             10

  5300 Conversion Factor Reduction
000  TOTAL UNDISTRIBUTED EXPENDITURES 2,312,801 0 0 10

TOTAL ALL EXPENDITURES 2,312,801 0 0 10

  6300 Contingency                           

ENDING FUND BALANCE                    

  Reserved Ending Balance             

  Unreserved Ending Balance          10 10 10 0
TOTAL ENDING FUND BALANCE 10 10 10 0

TOTAL APPLICATIONS                      2,312,811 10 10 10

FISCAL YEAR 2022-23

Lyon Count School District
Class Size Reductions- Expenditures by Program, Function, and Object
Schedule BB-2 

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)
 ACTUAL ESTIMATED 
 YEAR ENDINGCURRENT YEAR Final Appoved Amended Final

REVENUE                                                  6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
1000 LOCAL SOURCES                       
1100 Tax Revenue  
  1110 Property Taxes                
  1111 Net Proceeds of Mines               
  1112 Net Proceeds Of Mines -Prior Year
  1120 School Support Taxes
  1150 Residential Construction Tax
1190 Other Taxes
  1191 Franchise Taxes
  1192 Governmental Services Tax
1200 Local Gov Units - Not School Districts
  1210 Rev in Lieu of Taxes
1300 Tuition 1,510            
1400 Transportation Fees                      
1500 Earnings on Investments     
1600 Food Service Revenue            
  1611 Daily Sales - School Lunch
  1612 Daily Sales - School Breakfast
  1613 Daily Sales - Special Milk
  1614 Daily Sales - After School Program
1700 District Activities Revenue
1800 Community Service Activities           
1900 Other Revenues                              
  1910 Rentals
  1920 Donations
1950/60 Services Provided other Governments
  1990 Miscellaneous
TOTAL LOCAL SOURCES                          1,510 0 0 0
3000 REVENUE FROM STATE SOURCES
  3110 Distributive School Fund
  3115 Special Education - DSA Funding
3200 Restricted Funding/Grants -in-Aid Rev
  3210 Special Transportation
  3220 Adult High School Diploma 250,026        362,228        437,606            
  3230 Class Size Reduction
3800 In Lieu of Taxes
3900 For/on behalf of School District
TOTAL STATE SOURCES               250,026 362,228 0 437,606
4000 FEDERAL SOURCES
4100 Unrestricted - Direct Fed Gov't
  '4103 Energy Education / E-Rate
4200 Unrestricted - State Agency
 4300 Restricted - Direct
4500 Restricted - State Agency
4700 Federal Other Flow Through
  4710 Forrest Revenue
4800 Revenue in Lieu of Taxes
4900 Revenue for-on behalf of School District
TOTAL FEDERAL SOURCES 0 0

FISCAL YEAR 2022-23

Lyon County School District 
Adult Education - Budgeted Resources
Schedule BB

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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(1) (2) (3) (4)
ACTUAL ESTIMATED 

YEAR ENDINGCURRENT YEAR Final Appoved Amended Final
5000 OTHER SOURCES OF FUNDS 6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
5100 Isurance of Bonds
  5110 Bond Principal
  5120 Premium/Discount of Bond Sale
5200 Transfers from Other Funds
5300 Gain/Loss on Disposal of Assets
5400 Loan Proceeds (>12 months)
5500 Capital Lease Proceeds
5600 Other Long-Term Debt Proceeds
TOTAL OTHER SOURCES         0 0 0 0
8000 OPENING FUND BALANCE  
  Reserved Opening Balance (NPM)
  Unreserved Opening Balance 1,967 3,477 3,477 3,477
TOTAL OPENING BALANCE                1,967 3,477 3,477 3,477
  Prior Period Adjustments                      
  Residual Equity transfers                 
TOTAL ALL RESOURCES             253,503 365,705 3,477 441,083

FISCAL YEAR 2021-22

Lyon County School District 
Adult Education - Budgeted Resources
Schedule BB

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)

 ACTUAL ESTIMATED 

 YEAR ENDINGCURRENT YEAR Final Appoved Amended Final

PROGRAM FUNCTION OBJECT 6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022

600 ADULT EDUCATION PROGRAMS  

1000 Instruction  

    100 Salaries                                     154,804 215,203 264,995

    200 Benefits                                        67,251 88,630 105,707

    300/400/500 Purchased Service 13,119 13,788 14,710

    600 Supplies                                       14,852 40,224 48,214

    700 Property                                   

    800 Other                                           
2400 Subtotal                                      250,026 357,845 0 433,626

2500 Central Services

    100 Salaries                                     3,403 3,980

    200 Benefits                                        980

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           
2500 Subtotal                                      0 4,383 0 3,980

  2600 Operations and Maintenance of Plant

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           
2600 Subtotal                                      0 0 0 0

TOTAL SUPPORT SERVICES 250,026 362,228 0 437,606

  6200 Other Fund Transfers              

    910 Interfund Transfers               

  5300 Conversion Factor Reduction
000  TOTAL UNDISTRIBUTED EXPENDITURES 250,026 362,228 0 437,606

TOTAL ALL EXPENDITURES 250,026 362,228 0 437,606

  6300 Contingency                                 

ENDING FUND BALANCE                     

  Reserved Ending Balance           

  Unreserved Ending Balance        3,477 3,477 3,477 3,477
TOTAL ENDING FUND BALANCE 3,477 3,477 3,477 3,477

TOTAL APPLICATIONS                                253,503 365,705 3,477 441,083

FISCAL YEAR 2022-23

Lyon County School District 
Adult Education - Expenditures by Program, Function, and Object
Schedule BB  

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)
 ACTUAL ESTIMATED 
 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

REVENUE                                                  6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
3000 REVENUE FROM STATE SOURCES
  3110 Distributive School Fund

3110 PCFP Adjusted Base Per-Pupil Funding
3113 Auxiliary - Transportation
3115 Local Special Education

3200 Restricted Funding/Grants -in-Aid Rev 3,543,120       1,103,796         1,343,716
  3210 Special Transportation
  3220 Adult High School Diploma
  3250 Restricted State Funding 1,545,614
3800 In Lieu of Taxes
3900 For/on behalf of School District
TOTAL STATE SOURCES               3,543,120 2,649,410 0 1,343,716
4000 FEDERAL SOURCES
4100 Unrestricted - Direct Fed Gov't
 4103 Energy Education / E-Rate
4200 Unrestricted - State Agency
 4300 Restricted - Direct
4500 Restricted - State Agency
4700 Federal Other Flow Through
  4710 Forrest Revenue
47200 Federal Medicaid Outgoing Paym
4900 Revenue for-on behalf of School District
TOTAL FEDERAL SOURCES 0 0 0 0
5000 OTHER SOURCES OF FUNDS
5100 Isurance of Bonds
  5110 Bond Principal
  5120 Premium/Discount of Bond Sale
5200 Transfers from Other Funds
5300 Gain/Loss on Disposal of Assets
5400 Loan Proceeds (>12 months)
5500 Capital Lease Proceeds
5600 Other Long-Term Debt Proceeds
TOTAL OTHER SOURCES         0 0 0 0
8000 OPENING FUND BALANCE  
  Reserved Opening Balance (NPM)
  Unreserved Opening Balance
TOTAL OPENING BALANCE                0 0 0 0
  Prior Period Adjustments                      
  Residual Equity transfers                 
TOTAL ALL RESOURCES             3,543,120 2,649,410 0 1,343,716

FISCAL YEAR 2022-23

Lyon County School District
State Grants - Budgeted Resources
Schedule BB,

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)

 ACTUAL ESTIMATED 

 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

PROGRAM FUNCTION OBJECT 6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022

100 REGULAR PROGRAMS           

  1000 Instruction                              

    100 Salaries                                     176,659          734,522            217,000

    200 Benefits                                        82,754            285,084            86,800

    300/400/500 Purchased Service 491,564          193,274            75,000

    600 Supplies                                       430,026          566,660            128,365

    700 Property                                   

    800 Other

  2100 Student  Support          

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other
100 TOTAL REGULAR PROGRAMS 1,181,003 1,779,540 0 507,165

200 OTHER INSTRUCTIONAL PROGRAMS                          

  1000 Instruction                            

    100 Salaries                                     100,593            
    200 Benefits                                        14,929              
    300/400/500 Purchased Service 8,820                
    600 Supplies                                       3,000              7,186                
    700 Property                                   

    800 Other                                           

  2100 Student Support Services                       

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           
200 TOTAL SPECIAL PROGRAMS           3,000 131,528 0 0

270 GIFTED AND TALENTED      

  1000 Instruction                              

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       29,317              
    700 Property                                   

    800 Other                                           
270 TOAL GIFTED AND TALENTED 0 29,317 0 0

300 VOCATIONAL & TECHNICAL PROGRAMS          

  1000 Instruction                              

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service 2,725              
    600 Supplies                                       193,470          314,710

    700 Property                                   13,949            
    800 Other                                           
300 TOTAL VOCATIONAL & TECHNICAL PROGRAMS 210,144 0 0 314,710

FISCAL YEAR 2022-23

Lyon Count School District
State Grants - Expenditures by Program, Function, and Object
Schedule BB-2 

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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000 UNDISTRIBUTED EXPENDITURES  

  2100 Student Support                      

    100 Salaries                                     150                 94,621              
    200 Benefits                                        3                     2,754                
    300/400/500 Purchased Service 291,822          340,810            203,655

    600 Supplies                                       805,755          48,829              1,161

    700 Property                                   

    800 Other                                           

2100 SUBTOTAL                                     1,097,730 487,014 204,816

  2200 Instructional Staff Support         

    100 Salaries                                     102,829          13,852              3,465

    200 Benefits                                        41,806            1,113                
    300/400/500 Purchased Service 41,255              
    600 Supplies                                       25,400            
    700 Property                                   

    800 Other                                           

2200 SUBTOTAL                                    170,035 56,220 3,465

  2300 General Administration       

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service 78,979              
    600 Supplies                                       

    700 Property                                   

    800 Other                                           

2300 SUBTOTAL                                    0 78,979 0

  2400 School Administration        

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           

2400 SUBTOTAL                                   0 0

  2500 Central Services                   

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service 15,000            
    600 Supplies                                       665,164          7,200

    700 Property                                   

    800 Other                                           

2500 SUBTOTAL                                   680,164 0 7,200

  2600 Operations and Maintenance of Plant

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service 1,110              303,025

    600 Supplies                                       5,511              
    700 Property                                   

    800 Other                                           

2600 SUBTOTAL                                   6,621 0 303,025

Lyon Count School District
State Grants - Expenditures by Program, Function, and Object
Schedule BB-2 

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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  2700 Student Transportation            

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service 86,812              3,335

    600 Supplies                                       194,423          
    700 Property                                   

    800 Other                                           

2700 SUBTOTAL                                  194,423 86,812 3,335

  6200 Other Fund Transfers                       

    910 Interfund Transfers             

000  TOTAL UNDISTRIBUTED EXPENDITURES 2,148,973 709,025 0 521,841

TOTAL ALL EXPENDITURES 3,543,120 2,620,093 0 1,343,716

  6300 Contingency                           

ENDING FUND BALANCE                    

  Reserved Ending Balance             

  Unreserved Ending Balance          
TOTAL ENDING FUND BALANCE 0 0 0 0

TOTAL APPLICATIONS                      3,543,120 2,620,093 0 0

Lyon Count School District
State Grants - Expenditures by Program, Function, and Object
Schedule BB-2 

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)
 ACTUAL ESTIMATED 
 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

REVENUE                                                  6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
1000 LOCAL SOURCES                       
1100 Tax Revenue
  1110 Property Taxes                
  1111 Net Proceeds of Mines               
  1112 Net Proceeds Of Mines -Prior Year
  1120 School Support Taxes
  1150 Residential Construction Tax
1190 Other Taxes
  1191 Franchise Taxes
  1192 Governmental Services Tax
1200 Local Gov Units - Not School Districts
  1210 Rev in Lieu of Taxes - Boat Tax
1300 Tuition
1400 Transportation Fees                      
1500 Earnings on Investments     
1600 Food Service Revenue            
  1611 Daily Sales - School Lunch
  1612 Daily Sales - School Breakfast
  1613 Daily Sales - Special Milk
  1614 Daily Sales - After School Program
1700 District Activities Revenue
1800 Community Service Activities           
1900 Other Revenues                              
  1910 Rentals
  1920 Donations
1950/60 Services Provided other Governments
  1990 Miscellaneous
TOTAL LOCAL SOURCES                          0 0 0 0
3000 REVENUE FROM STATE SOURCES
  3110 Distributive School Fund
  3115 Special Education - PCFP Funding 4,318,747 8,182,953 8,190,088 0
3200 Restricted Funding/Grants -in-Aid Rev
  3210 Special Transportation
  3270 State Special Education Funding 4,476,211 4,476,211 4,476,211
3800 In Lieu of Taxes
3900 For/on behalf of School District
TOTAL STATE SOURCES               4,318,747 12,659,164 12,666,299 4,476,211
4000 FEDERAL SOURCES
4100 Unrestricted - Direct Fed Gov't
  '4103 Energy Education / E-Rate
4200 Unrestricted - State Agency
 4300 Restricted - Direct
4500 Restricted - State Agency
4700 Federal Other Flow Through
  4710 Forrest Revenue
4800 Revenue in Lieu of Taxes
4900 Revenue for-on behalf of School District
TOTAL FEDERAL SOURCES 0 0

FISCAL YEAR 2022-23

Lyon County School District
Special Education - Budgeted Resources
Schedule BB,  

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)
 ACTUAL ESTIMATED 
 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

5000 OTHER SOURCES OF FUNDS 6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
5100 Isurance of Bonds
  5110 Bond Principal
  5120 Premium/Discount of Bond Sale
5200 Transfers from Other Funds 8,750,000      1,400,000          1,400,000      9,590,088       
5300 Gain/Loss on Disposal of Assets
5400 Loan Proceeds (>12 months)
5500 Capital Lease Proceeds
5600 Other Long-Term Debt Proceeds
TOTAL OTHER SOURCES         8,750,000 1,400,000 1,400,000 9,590,088
8000 OPENING FUND BALANCE  
  Reserved Opening Balance (NPM)
  Unreserved Opening Balance 17,132 11,110 34,182 34,182
TOTAL OPENING BALANCE                17,132 11,110 34,182 34,182
  Prior Period Adjustments                      
  Residual Equity transfers                 
TOTAL ALL RESOURCES             13,085,879 14,070,274 14,100,481 14,100,481

FISCAL YEAR 2022-23

Lyon County School District
Special Education - Budgeted Resources
Schedule BB,  

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)
 ACTUAL ESTIMATED 
 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

PROGRAM FUNCTION OBJECT 6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
200 SPECIAL PROGRAMS            
  1000 Instruction
    100 Salaries                                     6,466,827 6,992,798 6,962,798 6,962,798
    200 Benefits                                        2,859,481 2,904,280 2,904,280 2,904,280
    300/400/500 Purchased Service 311 104,583 124,583 124,583
    600 Supplies                                       11,761 30,692 30,692 30,692
    700 Property                                   
    800 Other                                           
200 TOTAL SPECIAL PROGRAMS 9,338,380 10,032,353 10,022,353 10,022,353
000 UNDISTRIBUTED EXPENDITURES
  2100 Student Support Services                        
    100 Salaries                                     1,678,362 1,892,918 1,892,918 1,892,918
    200 Benefits                                        660,897 826,325 826,325 826,325
    300/400/500 Purchased Service 410,103 266,165 286,165 286,165
    600 Supplies                                       9 1,104 1,104 1,104

    700 Property                                   
    800 Other                                           
2100 SUBTOTAL                                     2,749,371 2,986,512 3,006,512 3,006,512
  2200 Instruction Staff Support
    100 Salaries                                     5,851 5,851 5,851
    200 Benefits                                        1,178 1,178 1,178
    300/400/500 Purchased Service 1,267 552 552 552
    600 Supplies                                       828 828 828
    700 Property                                   
    800 Other                                           
2200 SUBTOTAL                           1,267 8,409 8,409 8,409
 2300 General Administration     
    100 Salaries                                     167,645 184,193 184,193 184,193
    200 Benefits                                        59,130 69,862 69,862 69,862
    300/400/500 Purchased Service 38,177 9,145 19,145 19,145
    600 Supplies                                       2,776 11,036 11,036 11,036
    700 Property                                   9,780
    800 Other                                           
2300 SUBTOTAL                           277,508 274,236 284,236 284,236
  2600 Operations and Maintenance of Plant  
    100 Salaries                                     
    200 Benefits                                        
    300/400/500 Purchased Service
    600 Supplies                                       
    700 Property                                   15,835
    800 Other                                           
2600 SUBTOTAL                           15,835 0 0 0
 2700 Student Transportation  
    100 Salaries                                     496,415          511,602            471,602    471,602             
    200 Benefits                                        195,993          206,094            206,094    206,094             
    300/400/500 Purchased Service -                      16,886              16,886      16,886               
    600 Supplies                                       
    700 Property                                   
    800 Other                                           
2700 SUBTOTAL                                      692,408 734,582 694,582 694,582
  4000 TOTAL FACILITIES ACQUISITION  
     AND CONSTRUCTION               0 0 0 0
    6200 Other Fund Transfers       
     910 Interfund Transfers            
  5300 Conversion Factor Reduction
000 TOTAL UNDISTRIBUTED EXPENDITURES 3,736,389 4,003,739 3,993,739 3,993,739
TOTAL ALL EXPENDITURES 13,074,769 14,036,092 14,016,092 14,016,092
  6300 Contingency                                 
ENDING FUND BALANCE             
    Reserved Ending Balance           
    Unreserved Ending Balance 11,110 34,182 84,389 84,389
TOTAL ENDING FUND BALANCE 11,110 34,182 84,389 84,389
TOTAL APPLICATIONS                   13,085,879 14,070,274 14,100,481 14,100,481

FISCAL YEAR 2022-23

Lyon Count School District
Special Edication - Expenditures by Program, Function, and Object
Schedule BB-2 

AMENDED FINAL BUDGET
FISCAL YEAR 2022-23
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 (1) (2) (3) (4)
 ACTUAL ESTIMATED 
 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

REVENUE                                                  6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
1000 LOCAL SOURCES                       
1100 Tax Revenue
  1110 Property Taxes                
  1111 Net Proceeds of Mines               
  1112 Net Proceeds Of Mines -Prior Year
  1120 School Support Taxes
  1150 Residential Construction Tax
1190 Other Taxes
  1191 Franchise Taxes
  1192 Governmental Services Tax
1200 Local Gov Units - Not School Districts
  1210 Rev in Lieu of Taxes - Boat Tax
1300 Tuition
1400 Transportation Fees                      
1500 Earnings on Investments     
1600 Food Service Revenue            
  1611 Daily Sales - School Lunch
  1612 Daily Sales - School Breakfast
  1613 Daily Sales - Special Milk
  1614 Daily Sales - After School Program
1700 District Activities Revenue
1800 Community Service Activities           
1900 Other Revenues                              
  1910 Rentals
  1920 Donations 406,191          15,000
1950/60 Services Provided other Governments
  1990 Miscellaneous
TOTAL LOCAL SOURCES                          406,191 0 0 15,000
5000 OTHER SOURCES OF FUNDS
5100 Isurance of Bonds
  5110 Bond Principal
  5120 Premium/Discount of Bond Sale
5200 Transfers from Other Funds
5300 Gain/Loss on Disposal of Assets
5400 Loan Proceeds (>12 months)
5500 Capital Lease Proceeds
5600 Other Long-Term Debt Proceeds
TOTAL OTHER SOURCES         0 0 0 0
8000 OPENING FUND BALANCE  
  Reserved Opening Balance (NPM)
  Unreserved Opening Balance 0 30,543
TOTAL OPENING BALANCE                0 30,543 0 0
  Prior Period Adjustments                      
  Residual Equity transfers                 
TOTAL ALL RESOURCES             406,191 30,543 0 15,000

FISCAL YEAR 2022-23

Lyon County School District
Private Donations Grants Fund- Budgeted Resources
Schedule BB,

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)

 ACTUAL ESTIMATED 

 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

PROGRAM FUNCTION OBJECT 6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022

100 REGULAR PROGRAMS            

  1000 Instruction                                 

    100 Salaries                                     413

    200 Benefits                                   38

    300/400/500 Purchased Service 2,538

    600 Supplies                                        

    700 Property                                     

    800 Other                                           
100 TOTAL REGULAR PROGRAMS 2,989 0 0 0

200 SPECIAL PROGRAMS           

  1000 Instruction                              

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                        

    700 Property                                   

    800 Other
200 TOTAL SPECIAL PROGRAMS 0 0 0 0

800 COMMUNITY SERVICE PROGRAMS

2500 Central Services

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           

  3300 Community Service Operations

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           
800 COMMUNITY SERVICE PROGRAMS                           0 0 0 0

000 UNDISTRIBUTED EXPENDITURES  

  1000 Instruction

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   
1000 SUBTOTAL 0 0 0 0

FISCAL YEAR 2022-23

Lyon County School District
Private Donations Grants Fund - Expenditures by Program, Function, and Object
Schedule BB-2 

AMENDED FINAL BUDGET FISCAL YEAR 2022-23

 
 

32

333



 (1) (2) (3) (4)

 ACTUAL ESTIMATED 

 YEAR ENDING CURRENT YEAR TENTATIVE FINAL

PROGRAM FUNCTION OBJECT 6/30/2021 ENDING 6/30/22 APPROVED APPROVED

  2100 Student Support                  

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           
2100 SUBTOTAL                             0 0 0 0

  2200 Instructional Staff Support        

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service 3,004              
    600 Supplies                                       5,000

    700 Property                                   

    800 Other                                           
2200 SUBTOTAL                                3,004 0 0 5,000

2500 Central Services

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                   
2500 SUBTOTAL 0 0 0 0

  2600 Plant Maintenance and Operations  

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       369,655 10,000

    700 Property                                   

    800 Other                                   
2600 SUBTOTAL 369,655 0 0 10,000

  3100 Food Services

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                   
3100 SUBTOTAL 0 0 0 0

  4600 Site Improvements

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                   
4600 SUBTOTAL 0 0 0 0

  TOTAL SUPPORT SERVICES 372,659 0 0 15,000

  6200 Other Fund Transfers                       

    910 Interfund Transfers             

  5300 Conversion Factor Reduction
000  TOTAL UNDISTRIBUTED EXPENDITURES 372,659 0 0 15,000

TOTAL ALL EXPENDITURES 375,648 0 0 15,000

  6300 Contingency                           

ENDING FUND BALANCE                    

  Reserved Ending Balance             

  Unreserved Ending Balance          30,543 30,543 0
TOTAL ENDING FUND BALANCE 30,543 30,543 0 0

TOTAL APPLICATIONS                      406,191 30,543 0 15,000

FISCAL YEAR 2022-23

Lyon County School District
Private Donations Grants Fund - Expenditures by Program, Function, and Object
Schedule BB-2 

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)
 ACTUAL ESTIMATED 
 YEAR ENDINGCURRENT YEAR Final Appoved Amended Final

REVENUE                                                  6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
1000 LOCAL SOURCES                       
1100 Tax Revenue  
  1110 Property Taxes                
  1111 Net Proceeds of Mines               
  1112 Net Proceeds Of Mines -Prior Year
  1120 School Support Taxes
  1150 Residential Construction Tax
1190 Other Taxes
  1191 Franchise Taxes
  1192 Governmental Services Tax
1200 Local Gov Units - Not School Districts
  1210 Rev in Lieu of Taxes
1300 Tuition
1400 Transportation Fees                      
1500 Earnings on Investments     
1600 Food Service Revenue            
  1611 Daily Sales - School Lunch
  1612 Daily Sales - School Breakfast
  1613 Daily Sales - Special Milk
  1614 Daily Sales - After School Program
1700 District Activities Revenue
1800 Community Service Activities           
1900 Other Revenues                              
  1910 Rentals
  1920 Donations
1950/60 Services Provided other Governments
  1990 Miscellaneous
TOTAL LOCAL SOURCES                          0 0 0 0
5000 OTHER SOURCES OF FUNDS
5100 Isurance of Bonds
  5110 Bond Principal
  5120 Premium/Discount of Bond Sale
5200 Transfers from Other Funds
5300 Gain/Loss on Disposal of Assets
5400 Loan Proceeds (>12 months)
5500 Medium Term Note Proceeds
5600 Other Long-Term Debt Proceeds
TOTAL OTHER SOURCES         0 0 0 0
8000 OPENING FUND BALANCE  
  Reserved Opening Balance (NPM)
  Unreserved Opening Balance 109,135 109,135 109,135
TOTAL OPENING BALANCE                109,135 109,135 109,135 0
  Prior Period Adjustments                      
  Residual Equity transfers                 
TOTAL ALL RESOURCES             109,135 109,135 109,135 0

FISCAL YEAR 2022-23

Lyon County School District 
Insurance Loss Fund- Budgeted Resources
Schedule BB

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)
 ACTUAL ESTIMATED 
 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

PROGRAM FUNCTION OBJECT 6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
000 UNDISTRIBUTED EXPENDITURES  
2400 School Administration  
    100 Salaries                                     
    200 Benefits                                        
    300/400/500 Purchased Service
    600 Supplies                                       
    700 Property                                   
    800 Other                                           
2400 Subtotal                                      0 0 0 0
2500 Central Services
    100 Salaries                                     
    200 Benefits                                        
    300/400/500 Purchased Service
    600 Supplies                                       
    700 Property                                   
    800 Other                                           
2500 Subtotal                                      0 0 0 0
  2600 Operations and Maintenance of Plant
    100 Salaries                                     
    200 Benefits                                        
    300/400/500 Purchased Service
    600 Supplies                                       
    700 Property                                   
    800 Other                                           
2600 Subtotal                                      0 0 0 0
  2700 Student Transportation
    100 Salaries                                     
    200 Benefits                                        
    300/400/500 Purchased Service
    600 Supplies                                       
    700 Property                                   
    800 Other                                           
2700 Subtotal                                      0 0 0 0
TOTAL SUPPORT SERVICES 0 0 0 0
  Unreserved Ending Balance        109,135 109,135 109,135
TOTAL ENDING FUND BALANCE 109,135 109,135 109,135 0
TOTAL APPLICATIONS                                109,135 109,135 109,135 0

FISCAL YEAR 2022-23

Lyon County School District 
Insurance Loss Fund- Expenditures by Program, Function, and Object
Schedule BB  

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)
 ACTUAL ESTIMATED 
 YEAR ENDINGCURRENT YEAR Final Appoved Amended Final

REVENUE                                                  6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
1000 LOCAL SOURCES                       
1100 Tax Revenue  
  1110 Property Taxes                
  1111 Net Proceeds of Mines               
  1112 Net Proceeds Of Mines -Prior Year
  1120 School Support Taxes
  1150 Residential Construction Tax
1190 Other Taxes
  1191 Franchise Taxes
  1192 Governmental Services Tax
1200 Local Gov Units - Not School Districts
  1210 Rev in Lieu of Taxes
1300 Tuition
1400 Transportation Fees                      
1500 Earnings on Investments     
1600 Food Service Revenue            
  1611 Daily Sales - School Lunch
  1612 Daily Sales - School Breakfast
  1613 Daily Sales - Special Milk
  1614 Daily Sales - After School Program
1700 District Activities Revenue
1800 Community Service Activities           
1900 Other Revenues                              
  1910 Rentals
  1920 Donations
1950/60 Services Provided other Governments
  1990 Miscellaneous
TOTAL LOCAL SOURCES                          0 0 0 0
3000 REVENUE FROM STATE SOURCES
  3110 Distributive School Fund
  3115 Special Education - DSA Funding
3200 Restricted Funding/Grants -in-Aid Rev
  3210 Special Transportation
  3220 Adult High School Diploma
  3230 Class Size Reduction
3800 In Lieu of Taxes
3900 For/on behalf of School District
TOTAL STATE SOURCES               0 0 0 0
4000 FEDERAL SOURCES
4100 Unrestricted - Direct Fed Gov't
  '4103 Energy Education / E-Rate
4200 Unrestricted - State Agency
 4300 Restricted - Direct
4500 Restricted - State Agency 6,881,200 5,337,613 0 7,897,577
4700 Federal Other Flow Through
  4710 Forrest Revenue
4800 Revenue in Lieu of Taxes
4900 Revenue for-on behalf of School District
TOTAL FEDERAL SOURCES 6,881,200 5,337,613 0 7,897,577

FISCAL YEAR 2022-23

Lyon County School District 
Federal Grants - Budgeted Resources
Schedule BB

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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(1) (2) (3) (4)
ACTUAL ESTIMATED 

YEAR ENDINGCURRENT YEAR Final Appoved Amended Final
5000 OTHER SOURCES OF FUNDS 6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
5100 Isurance of Bonds
  5110 Bond Principal
  5120 Premium/Discount of Bond Sale
5200 Transfers from Other Funds
5300 Gain/Loss on Disposal of Assets
5400 Loan Proceeds (>12 months)
5500 Capital Lease Proceeds
5600 Other Long-Term Debt Proceeds
TOTAL OTHER SOURCES         0 0 0 0
8000 OPENING FUND BALANCE  
  Reserved Opening Balance (NPM)
  Unreserved Opening Balance 0 0 0
TOTAL OPENING BALANCE                0 0 0 0
  Prior Period Adjustments                      
  Residual Equity transfers                 
TOTAL ALL RESOURCES             6,881,200 5,337,613 0 7,897,577

FISCAL YEAR 2022-23

Lyon County School District 
Federal Grants - Budgeted Resources
Schedule BB

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)
 ACTUAL ESTIMATED 
 YEAR ENDINGCURRENT YEAR Final Appoved Amended Final

PROGRAM FUNCTION OBJECT 6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
100 REGULAR PROGRAMS  
1000 Instruction  
    100 Salaries                                     489,087 1,034,482 1,074,482
    200 Benefits                                        913,700 192,776 212,624
    300/400/500 Purchased Service 194,729 5,348 7,210
    600 Supplies                                       49,603 136,253 154,210
    700 Property                                   
    800 Other                                           
1000 SUBTOTAL                           1,647,119 1,368,859 0 1,448,526
 2700 Student Transportation  
    100 Salaries                                     
    200 Benefits                                        
    300/400/500 Purchased Service
    600 Supplies                                       
    700 Property                                   
    800 Other                                           
2700 SUBTOTAL                                      0 0 0 0
100 TOTAL REGULAR EXPENDITURES 1,647,119 1,368,859 0 1,448,526
200 SPECIAL PROGRAMS            
  1000 Instruction
    100 Salaries                                     698,205 733,428 602,000
    200 Benefits                                        260,346 280,988 200,547
    300/400/500 Purchased Service 446,427 131,620 141,210
    600 Supplies                                       258,291 20,000
    700 Property                                   158,454
    800 Other                                           
1000 SUBTOTAL                           1,821,723 1,166,036 0 943,757
 2700 Student Transportation  
    100 Salaries                                     
    200 Benefits                                        
    300/400/500 Purchased Service
    600 Supplies                                       
    700 Property                                   
    800 Other                                           
2700 SUBTOTAL                                      0 0 0 0

200 TOTAL SPECIAL PROGRAMS 1,821,723 1,166,036 0 943,757
300 VOCATIONAL & TECHNICAL PROGRAMS          
  1000 Instruction                              
    100 Salaries                                     
    200 Benefits                                        
    300/400/500 Purchased Service 1,000
    600 Supplies                                       56,391
    700 Property                                   63,572
    800 Other                                           
300 TOTAL VOCATIONAL & TECHNICAL PROGRAM 120,963 0 0 0
400 OTHER INSTRUCTIONAL PROGRAMS  
  1000 Instruction                              
    100 Salaries                                     431,234
    200 Benefits                                        13,626
    300/400/500 Purchased Service 8,074
    600 Supplies                                       227,872
    700 Property                                   
    800 Other                                           
  2200 Instructional Staff Support         
    100 Salaries                                     
    200 Benefits                                        
    300/400/500 Purchased Service
    600 Supplies                                       
    700 Property                                   
    800 Other                                           
400 TOTAL OTHER INSTRUCTIONAL PROGRAMS    680,806 0 0 0

FISCAL YEAR 2022-23

Lyon County School District 
Federal Grants- Expenditures by Program, Function, and Object
Schedule BB  

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)
 ACTUAL ESTIMATED 
 YEAR ENDINGCURRENT YEAR Final Appoved Amended Final

PROGRAM FUNCTION OBJECT 6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
440 SUMMER SCHOOL
  1000 Instruction                              
    100 Salaries                                     1,450,000
    200 Benefits                                        580,000
    300/400/500 Purchased Service
    600 Supplies                                       79,619
    700 Property                                   
    800 Other                                           
440 TOTAL SUMMER SCHOOL 0 0 0 2,109,619
000 UNDISTRIBUTED EXPENDITURES  
  2100 Student Support                      
    100 Salaries                                     278,654        584,152        725,000            
    200 Benefits                                        69,359          220,721        310,000            
    300/400/500 Purchased Service 472,707        141,191        232,000            
    600 Supplies                                       894,065        438,432        612,547            
    700 Property                                   17,191          
    800 Other                                           392               12,524          10,000              
2100 SUBTOTAL                                     1,732,368     1,397,020     0 1,889,547         
  2200 Instructional Staff Support         
    100 Salaries                                     232,322        192,322        195,000            
    200 Benefits                                        82,514          39,313          81,250              
    300/400/500 Purchased Service 172,109        606,994        625,000            
    600 Supplies                                       40,468          196,885        112,891            
    700 Property                                   
    800 Other                                           
2200 SUBTOTAL                                    527,413        1,035,514     0 1,014,141         
  2300 General Administration       
    100 Salaries                                     
    200 Benefits                                        64,688          
    300/400/500 Purchased Service
    600 Supplies                                       
    700 Property                                   
    800 Other                                           
2300 SUBTOTAL                                    64,688 0 0 0
  2400 School Administration        
    100 Salaries                                     30,000          40,000
    200 Benefits                                        16,107
    300/400/500 Purchased Service 7,190
    600 Supplies                                       
    700 Property                                   
    800 Other                                           
2400 SUBTOTAL                                   0 30,000 0 63,297
  2500 Central Services                   
    100 Salaries                                     138,556        113,992        145,000
    200 Benefits                                        47,976          43,544          53,000
    300/400/500 Purchased Service 1,173            3,982            7,000
    600 Supplies                                       20,118          6,249            30,865
    700 Property                                   
    800 Other                                           
2500 SUBTOTAL                                   207,823 167,767 0 235,865

FISCAL YEAR 2022-23

Lyon County School District 
Federal Grants- Expenditures by Program, Function, and Object
Schedule BB  

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)
 ACTUAL ESTIMATED 
 YEAR ENDINGCURRENT YEAR Final Appoved Amended Final

PROGRAM FUNCTION OBJECT 6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
  2600 Operations and Maintenance of Plant
    100 Salaries                                     
    200 Benefits                                        
    300/400/500 Purchased Service
    600 Supplies                                       4,956            
    700 Property                                   
    800 Other                                           
2600 SUBTOTAL                                   4,956 0 0 0
  2700 Student Transportation            
    100 Salaries                                     2,616            5,000            
    200 Benefits                                        962               1,550            
    300/400/500 Purchased Service 10,050          45,000          34,146
    600 Supplies                                       -                    
    700 Property                                   
    800 Other                                           
2700 SUBTOTAL                                  13,628 51,550 0 34,146

  3300 Community Service Operations
    100 Salaries                                     
    200 Benefits                                        
    300/400/500 Purchased Service 10,867 8,000
    600 Supplies                                       59,713 110,000 150,679
    700 Property                                   
    800 Other                                           
3300 SUBTOTAL                                  59,713 120,867 0 158,679
  6200 Other Fund Transfers              
    910 Interfund Transfers               
  5300 Conversion Factor Reduction
000  TOTAL UNDISTRIBUTED EXPENDITURES 2,610,589 2,802,718 0 3,395,675
TOTAL ALL EXPENDITURES 6,881,200 5,337,613 0 7,897,577
  6300 Contingency                                 
ENDING FUND BALANCE                     
  Reserved Ending Balance           
  Unreserved Ending Balance        0 0 0 (0)
TOTAL ENDING FUND BALANCE 0 0 0 (0)
TOTAL APPLICATIONS                                6,881,200 5,337,613 0 7,897,577

FISCAL YEAR 2022-23

Lyon County School District 
Federal Grants- Expenditures by Program, Function, and Object
Schedule BB  

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)
 ACTUAL ESTIMATED 
 YEAR ENDINGCURRENT YEAR Final Appoved Amended Final

REVENUE                                                  6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
1000 LOCAL SOURCES                       
1100 Tax Revenue  
  1110 Property Taxes                
  1111 Net Proceeds of Mines               
  1112 Net Proceeds Of Mines -Prior Year
  1120 School Support Taxes
  1150 Residential Construction Tax
1190 Other Taxes
  1191 Franchise Taxes
  1192 Governmental Services Tax
1200 Local Gov Units - Not School Districts
  1210 Rev in Lieu of Taxes
1300 Tuition
1400 Transportation Fees                      
1500 Earnings on Investments     
1600 Food Service Revenue            
  1611 Daily Sales - School Lunch
  1612 Daily Sales - School Breakfast
  1613 Daily Sales - Special Milk
  1614 Daily Sales - After School Program
1700 District Activities Revenue
1800 Community Service Activities           
1900 Other Revenues                              
  1910 Rentals
  1920 Donations
1950/60 Services Provided other Governments
  1990 Miscellaneous
TOTAL LOCAL SOURCES                          0 0 0 0
3000 REVENUE FROM STATE SOURCES
  3110 Distributive School Fund
  3115 Special Education - DSA Funding
3200 Restricted Funding/Grants -in-Aid Rev
  3210 Special Transportation
  3220 Adult High School Diploma
  3230 Class Size Reduction
3800 In Lieu of Taxes
3900 For/on behalf of School District
TOTAL STATE SOURCES               0 0 0 0
4000 FEDERAL SOURCES
4100 Unrestricted - Direct Fed Gov't
  '4103 Energy Education / E-Rate
4200 Unrestricted - State Agency
 4300 Restricted - Direct
4500 Restricted - State Agency
4700 Federal Other Flow Through 145,618         150,000         150,000         150,000             
  4710 Forrest Revenue
4800 Revenue in Lieu of Taxes
4900 Revenue for-on behalf of School District
TOTAL FEDERAL SOURCES 145,618 150,000 150,000 150,000

FISCAL YEAR 2022-23

Lyon County School District 
Medicaid - Budgeted Resources
Schedule BB

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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(1) (2) (3) (4)
ACTUAL ESTIMATED 

YEAR ENDINGCURRENT YEAR Final Appoved Amended Final
5000 OTHER SOURCES OF FUNDS 6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
5100 Isurance of Bonds
  5110 Bond Principal
  5120 Premium/Discount of Bond Sale
5200 Transfers from Other Funds
5300 Gain/Loss on Disposal of Assets
5400 Loan Proceeds (>12 months)
5500 Capital Lease Proceeds
5600 Other Long-Term Debt Proceeds
TOTAL OTHER SOURCES         0 0 0 0
8000 OPENING FUND BALANCE  
  Reserved Opening Balance (NPM)
  Unreserved Opening Balance 79,543 20,535 1,598 1,598
TOTAL OPENING BALANCE                79,543 20,535 1,598 1,598
  Prior Period Adjustments                      
  Residual Equity transfers                 
TOTAL ALL RESOURCES             225,161 170,535 151,598 151,598

FISCAL YEAR 2022-23

Lyon County School District 
Medicaid - Budgeted Resources
Schedule BB

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)
 ACTUAL ESTIMATED 
 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

PROGRAM FUNCTION OBJECT 6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
000 UNDISTRIBUTED EXPENDITURES  
  2100 Student Support
    100 Salaries                                     519
    200 Benefits                                        6,173 0
    300/400/500 Purchased Service 96,594 50,000 30,000 30,000
    600 Supplies                                       4,836 15,000 12,000 12,000
    700 Property                                   
    800 Other                                           
2100 Subtotal                                      108,122 65,000 42,000 42,000
  2300 General Administration  
    100 Salaries                                     47,950 50,108 52,363 52,363
    200 Benefits                                        19,534 22,318 23,322 23,322
    300/400/500 Purchased Service 27,466 30,000 31,350 31,350
    600 Supplies                                       1,554 1,511 1,511 1,511
    700 Property                                   
    800 Other                                           
2300 SUBTOTAL                                  96,504 103,937 108,546 108,546
  2600 Operations and Maintenance of Plant
    100 Salaries                                     
    200 Benefits                                        
    300/400/500 Purchased Service
    600 Supplies                                       
    700 Property                                   
    800 Other                                           
2600 SUBTOTAL                                   0 0 0 0
  2700 Student Transportation            
    100 Salaries                                     
    200 Benefits                                        
    300/400/500 Purchased Service
    600 Supplies                                       
    700 Property                                   
    800 Other                                           
2700 Subtotal 0 0 0 0
  6200 Other Fund Transfers              
    910 Interfund Transfers               
  5300 Conversion Factor Reduction
000  TOTAL UNDISTRIBUTED EXPENDITURES 204,626 168,937 150,546 150,546
TOTAL ALL EXPENDITURES 204,626 168,937 150,546 150,546
  6300 Contingency                                 
ENDING FUND BALANCE                     
  Reserved Ending Balance           
  Unreserved Ending Balance        20,535 1,598 1,052 1,052
TOTAL ENDING FUND BALANCE 20,535 1,598 1,052 1,052
TOTAL APPLICATIONS                                225,161 170,535 151,598 151,598

FISCAL YEAR 2022-23

Lyon County School District 
Medicaid - Expenditures by Program, Function, and Object
Schedule BB  AMENDED FINAL BUDGET

FISCAL YEAR 2022-23
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 (1) (2) (3) (4)
 ACTUAL ESTIMATED 
 YEAR ENDINGCURRENT YEAR Final Appoved Amended Final

REVENUE                                                  6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
1000 LOCAL SOURCES                       
1100 Tax Revenue  
  1110 Property Taxes                
  1111 Net Proceeds of Mines               
  1112 Net Proceeds Of Mines -Prior Year
  1120 WC-1 Sales Tax Revenue
  1150 Residential Construction Tax
1190 Other Taxes
  1191 Franchise Taxes
  1192 Governmental Services Tax
1200 Local Gov Units - Not School Districts
  1210 Rev in Lieu of Taxes
1300 Tuition
1400 Transportation Fees                      
1500 Earnings on Investments     
1600 Food Service Revenue            32,611 600,000 100,000 100,000
  1611 Daily Sales - School Lunch
  1612 Daily Sales - School Breakfast
  1613 Daily Sales - Special Milk
  1614 Daily Sales - After School Program
1700 District Activities Revenue
1800 Community Service Activities           
1900 Other Revenues                              
  1910 Rentals
  1920 Donations
1950/60 Services Provided other Governments 7,783 25,000 25,000 25,000
  1990 Miscellaneous
TOTAL LOCAL SOURCES                          40,394 625,000 125,000 125,000
3000 REVENUE FROM STATE SOURCES
  3110 Distributive School Fund
  3115 Special Education - DSA Funding
3200 Restricted Funding/Grants -in-Aid Rev 10,728 30,000 12,000 12,000
  3210 Special Transportation
  3220 Adult High School Diploma
  3230 Class Size Reduction
3800 In Lieu of Taxes
3900 For/on behalf of School District
TOTAL STATE SOURCES               10,728 30,000 12,000 12,000
4000 FEDERAL SOURCES
4100 Unrestricted - Direct Fed Gov't
  '4103 Energy Education / E-Rate
4200 Unrestricted - State Agency
 4300 Restricted - Direct
4500 Restricted - State Agency 4,112,573 3,000,000 4,500,000 4,500,000
4700 Federal Other Flow Through
  4710 Forrest Revenue
4800 Revenue in Lieu of Taxes
4900 Revenue for-on behalf of School District 50,000 50,000 50,000
TOTAL FEDERAL SOURCES 4,112,573 3,050,000 4,550,000 4,550,000

FISCAL YEAR 2022-23

Lyon County School District 
Federal School Lunch Fund- Budgeted Resources
Schedule BB

AMENDED FINAL BUDGET FISCAL YEAR 2022-23

 
 

44

345



(1) (2) (3) (4)
ACTUAL ESTIMATED 

YEAR ENDINGCURRENT YEAR Final Appoved Amended Final
5000 OTHER SOURCES OF FUNDS 6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
5100 Isurance of Bonds
  5110 Bond Principal
  5120 Premium/Discount of Bond Sale
5200 Transfers from Other Funds
5300 Gain/Loss on Disposal of Assets
5400 Loan Proceeds (>12 months)
5500 Medium Term Note Proceeds
5600 Other Long-Term Debt Proceeds
TOTAL OTHER SOURCES         0 0 0 0
8000 OPENING FUND BALANCE  
  Reserved Opening Balance (NPM)
  Unreserved Opening Balance 611,900 1,119,157 925,177 925,177
TOTAL OPENING BALANCE                611,900 1,119,157 925,177 925,177
  Prior Period Adjustments                      
  Residual Equity transfers                 
TOTAL ALL RESOURCES             4,775,595 4,824,157 5,612,177 5,612,177

FISCAL YEAR 2022-23

Lyon County School District 
Federal School Lunch Fund- Budgeted Resources
Schedule BB

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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346



 (1) (2) (3) (4)
 ACTUAL ESTIMATED 
 YEAR ENDINGCURRENT YEARFinal Appoved Amended Final

PROGRAM FUNCTION OBJECT 6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
000 UNDISTRIBUTED EXPENDITURES  
2400 School Administration  
    100 Salaries                                     
    200 Benefits                                        
    300/400/500 Purchased Service
    600 Supplies                                       
    700 Property                                   
    800 Other                                           
2400 Subtotal                                      0 0 0 0
2500 Central Services
    100 Salaries                                     120,000 100,000 100,000
    200 Benefits                                        33,000 33,000 33,000
    300/400/500 Purchased Service
    600 Supplies                                       
    700 Property                                   
    800 Other                                           
2500 Subtotal                                      0 153,000 133,000 133,000
  2600 Operations and Maintenance of Plant
    100 Salaries                                     
    200 Benefits                                        
    300/400/500 Purchased Service
    600 Supplies                                       
    700 Property                                   
    800 Other                                           
2600 Subtotal                                      0 0 0 0
  2700 Student Transportation
    100 Salaries                                     
    200 Benefits                                        
    300/400/500 Purchased Service
    600 Supplies                                       
    700 Property                                   
    800 Other                                           
2700 Subtotal                                      0 0 0 0
TOTAL SUPPORT SERVICES 0 153,000 133,000 133,000

NONINSTRUCTIONAL SERVICES
3100 Food Service Operations
    100 Salaries                                     1,002,712 1,000,000 1,200,000 1,200,000
    200 Benefits                                        312,714 367,230 407,230 407,230
    300/400/500 Purchased Service 286,793 250,000 350,000 350,000
    600 Supplies                                       1,987,991 1,638,750 1,800,000 1,800,000
    700 Property                                   420,000 650,000 650,000
    800 Other                                           66,228 70,000 71,400 71,400

3100 SUBTOTAL                            3,656,438 3,745,980 4,478,630 4,478,630
3100 TOTAL FOOD SERVICE OPERATIONS  

3,656,438 3,745,980 4,478,630 4,478,630
  6200 Other Fund Transfers              
    910 Interfund Transfers               
  5300 Conversion Factor Reduction
000  TOTAL UNDISTRIBUTED EXPENDITURES 3,656,438 3,898,980 4,611,630 4,611,630
TOTAL ALL EXPENDITURES 3,656,438 3,898,980 4,611,630 4,611,630
  6300 Contingency                                 
ENDING FUND BALANCE                     
  Reserved Ending Balance           
  Unreserved Ending Balance        1,119,157 925,177 1,000,547 1,000,547
TOTAL ENDING FUND BALANCE 1,119,157 925,177 1,000,547 1,000,547
TOTAL APPLICATIONS                                4,775,595 4,824,157 5,612,177 5,612,177

FISCAL YEAR 2022-23

Lyon County School District 
Federal School Lunch Fund- Expenditures by Program, Function, and Object
Schedule BB  

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)
 ACTUAL ESTIMATED 
 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

REVENUE                                                  6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
1000 LOCAL SOURCES                       
1100 Tax Revenue  
  1110 Property Taxes                
  1111 Net Proceeds of Mines               
  1112 Net Proceeds Of Mines -Prior Year
  1120 WC-1 Sales Tax Revenue
  1150 Residential Construction Tax 706,512          771,272            650,000     1,000,000          
1190 Other Taxes
  1191 Franchise Taxes
  1192 Governmental Services Tax
1200 Local Gov Units - Not School Districts
  1210 Rev in Lieu of Taxes
1300 Tuition
1400 Transportation Fees                      
1500 Investement Earnings 1,006              
1600 Food Service Revenue            
  1611 Daily Sales - School Lunch
  1612 Daily Sales - School Breakfast
  1613 Daily Sales - Special Milk
  1614 Daily Sales - After School Program
1700 District Activities Revenue
1800 Community Service Activities           
1900 Other Revenues                              
  1910 Rentals
  1920 Donations
1950/60 Services Provided other Governments
  1990 Miscellaneous
TOTAL LOCAL SOURCES                          707,518 771,272 650,000 1,000,000
3000 REVENUE FROM STATE SOURCES
  3110 Distributive School Fund
  3115 Special Education - DSA Funding
3200 Restricted Funding/Grants -in-Aid Rev
  3210 Special Transportation
  3220 Adult High School Diploma
  3230 Class Size Reduction
  3240 Full Day Kindergarten
3800 In Lieu of Taxes
3900 For/on behalf of School District
TOTAL STATE SOURCES               0 0 0 0
4000 FEDERAL SOURCES
4100 Unrestricted - Direct Fed Gov't
  '4103 Energy Education / E-Rate
4200 Unrestricted - State Agency
 4300 Restricted - Direct
4500 Restricted - State Agency
4700 Federal Other Flow Through
  4710 Forrest Revenue
47200 Federal Medicaid Outgoing Paym
4900 Revenue for-on behalf of School District
TOTAL FEDERAL SOURCES 0 0 0 0
8000 OPENING FUND BALANCE  
  Reserved Opening Balance (NPM)
  Unreserved Opening Balance 1,734,427 2,218,448 1,075,336 1,075,336
TOTAL OPENING BALANCE                1,734,427 2,218,448 1,075,336 1,075,336
  Prior Period Adjustments                      
  Residual Equity transfers                 
TOTAL ALL RESOURCES             2,441,945 2,989,720 1,725,336 2,075,336

FISCAL YEAR 2022-23

Lyon County School District
Residential Construction Tax- Budgeted Resources
Schedule BB,

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)

 ACTUAL ESTIMATED 

 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

PROGRAM FUNCTION OBJECT 6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022

000 UNDISTRIBUTED EXPENDITURES

  2100 Student  Support          

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           

  2200 Instructional Staff Support            

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           

  2300 General Administration

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           

2500 Central Services

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           

  2600 Plant Maintenance and Operations

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           
TOTAL SUPPORT SERVICES 0 0 0 0

  4100 Land Acquisition                         

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           
4100 SUBTOTAL                            0 0 0 0

  4200 Land Improvement                     

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           
4200 SUBTOTAL                                  0 0 0 0

FISCAL YEAR 2022-23

Lyon County School District
Residential Construction Tax- Expenditures by Program, Function, and Object
Schedule BB-2 

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)

 ACTUAL ESTIMATED 

 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

PROGRAM FUNCTION OBJECT 6/30/2021 ENDING 6/30/22 APPROVED APPROVED

  4300 Architecture/Engineering  

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service 153,363          
    600 Supplies                                       

    700 Property                                   

    800 Other                                           
4300 SUBTOTAL                                  153,363 0 0 0

4400 EDUCATIONAL SPECIFICATIONS DEVELOPMENT

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           
4400 SUBTOTAL                                0 0 0 0

  4500 Building  Acquisition & Construction  

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service 1,698,046         1,000,000         
    600 Supplies                                       

    700 Property                                   

    800 Other                                           
4500 SUBTOTAL                                0 1,698,046 0 1,000,000

  4600 Site Improvement        

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           
4600 SUBTOTAL                                   0 0 0 0

4700 Building Improvements

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service 216,338            
    600 Supplies                                       70,134            
    700 Property                                   

    800 Other                                           
4700 Subtotal 70,134 216,338 0 0

  4000 TOTAL FACILITIES ACQUISITION  
     AND CONSTRUCTION               223,497 1,914,384 0 1,000,000

  6200 Other Fund Transfers                       

    910 Interfund Transfers             

  5300 Conversion Factor Reduction
000  TOTAL UNDISTRIBUTED EXPENDITURES 0 0 0 0

TOTAL ALL EXPENDITURES 223,497 1,914,384 0 1,000,000

  6300 Contingency                           

ENDING FUND BALANCE                    

  Reserved Ending Balance             

  Unreserved Ending Balance          2,218,448 1,075,336 1,725,336 1,075,336
TOTAL ENDING FUND BALANCE 2,218,448 1,075,336 1,725,336 1,075,336

TOTAL APPLICATIONS                      2,441,945 2,989,720 1,725,336 2,075,336

FISCAL YEAR 2022-23

Lyon County School District
Residential Construction Tax- Expenditures by Program, Function, and Object
Schedule BB-2 

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)
 ACTUAL ESTIMATED 
 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

REVENUE                                                  6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
1000 LOCAL SOURCES                       
1100 Tax Revenue  
  1110 Property Taxes                
  1111 Net Proceeds of Mines               
  1112 Net Proceeds Of Mines -Prior Year
  1120 WC-1 Sales Tax Revenue
  1150 Residential Construction Tax
1190 Other Taxes
  1191 Franchise Taxes
  1192 Governmental Services Tax
1200 Local Gov Units - Not School Districts
  1210 Rev in Lieu of Taxes
1300 Tuition
1400 Transportation Fees                      
1500 Investment Earnings 4,303
1600 Food Service Revenue            
  1611 Daily Sales - School Lunch
  1612 Daily Sales - School Breakfast
  1613 Daily Sales - Special Milk
  1614 Daily Sales - After School Program
1700 District Activities Revenue
1800 Community Service Activities           
1900 Other Revenues                              
  1910 Rentals 10,000 9,600 9,600 9,600
  1920 Donations
1950/60 Services Provided other Governments
  1990 Miscellaneous
TOTAL LOCAL SOURCES                          14,303 9,600 9,600 9,600
3000 REVENUE FROM STATE SOURCES
  3110 Distributive School Fund
  3115 Special Education - DSA Funding
3200 Restricted Funding/Grants -in-Aid Rev
  3210 Special Transportation
  3220 Adult High School Diploma
  3230 Class Size Reduction
  3240 Full Day Kindergarten
3800 In Lieu of Taxes
3900 For/on behalf of School District
TOTAL STATE SOURCES               0 0 0 0
4000 FEDERAL SOURCES
4100 Unrestricted - Direct Fed Gov't
  '4103 Energy Education / E-Rate
4200 Unrestricted - State Agency
 4300 Restricted - Direct
4500 Restricted - State Agency
4700 Federal Other Flow Through
  4710 Forrest Revenue
47200 Federal Medicaid Outgoing Paym
4900 Revenue for-on behalf of School District
TOTAL FEDERAL SOURCES 0 0 0 0
8000 OPENING FUND BALANCE  
  Reserved Opening Balance (NPM)
  Unreserved Opening Balance 205,804 218,131 224,715 218,131
TOTAL OPENING BALANCE                205,804 218,131 224,715 218,131
  Prior Period Adjustments                      
  Residual Equity transfers                 
TOTAL ALL RESOURCES             220,107 227,731 234,315 227,731

FISCAL YEAR 2022-23

Lyon County School District
Building Sites - Budgeted Resources
Schedule BB,

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)

 ACTUAL ESTIMATED 

 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

PROGRAM FUNCTION OBJECT 6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022

200 SPECIAL PROGRAMS           

  1000 Instruction                              

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other
200 TOTAL SPECIAL PROGRAMS 0 0 0 0

300 VOCATIONAL & TECHNICAL PROGRAMS  

  1000 Instruction                                  

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           

  2200 Instructional Staff Support

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           

2500 Central Services

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           
300 TOTAL VOCATIONAL & TECHNICAL PROGRAMS 0 0 0 0

400 OTHER INSTRUCTIONAL PROGRAMS                       

  1000 Instruction                            

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           

  2100 Student Support Services                       

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           

FISCAL YEAR 2022-23

Lyon Count School District
Building Sites - Expenditures by Program, Function, and Object
Schedule BB-2 

AMENDED FINAL BUDGET FISCAL YEAR 2022-23

 
 

51

352



 (1) (2) (3) (4)

 ACTUAL ESTIMATED 

 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

PROGRAM FUNCTION OBJECT 6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022

2500 Central Services

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           

  2600 Operations and Maintenance of Plant

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       1,976             3,016               0 175,000

    700 Property                                   

    800 Other                                           

  2700 Student Transportation

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           

  3300 Community Service Operations

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           
400 TOTAL OTHER INSTRUCTIONAL PROGRAMS         1,976 3,016 0 175,000

  6200 Other Fund Transfers                       

    910 Interfund Transfers             

  5300 Conversion Factor Reduction
000  TOTAL UNDISTRIBUTED EXPENDITURES 0 0 0 0

TOTAL ALL EXPENDITURES 1,976 3,016 0 175,000

  6300 Contingency                           

ENDING FUND BALANCE                    

  Reserved Ending Balance             

  Unreserved Ending Balance          218,131 224,715 234,315 52,731
TOTAL ENDING FUND BALANCE 218,131 224,715 234,315 52,731

TOTAL APPLICATIONS                      220,107 227,731 234,315 227,731

FISCAL YEAR 2022-23

Lyon Count School District
Building Sites - Expenditures by Program, Function, and Object
Schedule BB-2 

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)
 ACTUAL ESTIMATED 
 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

REVENUE                                                  6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
1000 LOCAL SOURCES                       
1100 Tax Revenue  
  1110 Property Taxes                
  1111 Net Proceeds of Mines               
  1112 Net Proceeds Of Mines -Prior Year
  1120 School Support Taxes
  1150 Residential Construction Tax
1190 Other Taxes
  1191 Franchise Taxes
  1192 Governmental Services Tax
1200 Local Gov Units - Not School Districts
  1210 Rev in Lieu of Taxes
1300 Tuition
1400 Transportation Fees                      
1500 Investment Earnings 17,390
1600 Food Service Revenue            
  1611 Daily Sales - School Lunch
  1612 Daily Sales - School Breakfast
  1613 Daily Sales - Special Milk
  1614 Daily Sales - After School Program
1700 District Activities Revenue
1800 Community Service Activities           
1900 Other Revenues                              
  1910 Rentals
  1920 Donations
1950/60 Services Provided other Governments
  1990 Miscellaneous
TOTAL LOCAL SOURCES         17,390 0 0 0
4000 FEDERAL SOURCES
4100 Unrestricted - Direct Fed Gov't
  '4103 Energy Education / E-Rate
4200 Unrestricted - State Agency
 4300 Restricted - Direct
4500 Restricted - State Agency
4700 Federal Other Flow Through
  4710 Forrest Revenue
47200 Federal Medicaid Outgoing Paym
4900 Revenue for-on behalf of School District
TOTAL FEDERAL SOURCES 0 0 0 0
5000 OTHER SOURCES OF FUNDS
5100 Isurance of Bonds
  5110 Bond Principal 35,000,000
  5120 Premium/Discount of Bond Sale
5200 Transfers from Other Funds
5300 Gain/Loss on Disposal of Assets
5400 Loan Proceeds (>12 months)
5500 Capital Lease Proceeds
5600 Other Long-Term Debt Proceeds
TOTAL OTHER SOURCES         0 35,000,000
8000 OPENING FUND BALANCE  
  Reserved Opening Balance (NPM)
  Unreserved Opening Balance 13,484,299 6,699,323 35,927,348 35,927,348
TOTAL OPENING BALANCE                13,484,299 6,699,323 35,927,348 35,927,348
  Prior Period Adjustments                      
  Residual Equity transfers                 
TOTAL ALL RESOURCES             13,501,689 41,699,323 35,927,348 35,927,348

FISCAL YEAR 2022-23

Lyon County School District
Bond Projects- Budgeted Resources
Schedule BB,

AMENDED FINAL BUDGET
FISCAL YEAR 2022-23
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 (1) (2) (3) (4)
 ACTUAL ESTIMATED 
 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

REVENUE                                                  6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
1000 LOCAL SOURCES                       
1100 Tax Revenue  
  1110 Property Taxes                
  1111 Net Proceeds of Mines               
  1112 Net Proceeds Of Mines -Prior Year
  1120 WC-1 Sales Tax Revenue
  1150 Residential Construction Tax
1190 Other Taxes
  1191 Franchise Taxes
  1192 Governmental Services Tax 1,003,382       934,978            1,040,124  1,286,112          
1200 Local Gov Units - Not School Districts
  1210 Rev in Lieu of Taxes
1300 Tuition
1400 Transportation Fees                      
1500 Investment Earnings
1600 Food Service Revenue            
  1611 Daily Sales - School Lunch
  1612 Daily Sales - School Breakfast
  1613 Daily Sales - Special Milk
  1614 Daily Sales - After School Program
1700 District Activities Revenue
1800 Community Service Activities           
1900 Other Revenues                              
  1910 Rentals
  1920 Donations
1950/60 Services Provided other Governments
  1990 Miscellaneous
TOTAL LOCAL SOURCES                          1,003,382 934,978 1,040,124 1,286,112
3000 REVENUE FROM STATE SOURCES
  3110 Distributive School Fund
  3115 Special Education - DSA Funding
3200 Restricted Funding/Grants -in-Aid Rev
  3210 Special Transportation
  3220 Adult High School Diploma
  3230 Class Size Reduction
  3240 Full Day Kindergarten
3800 In Lieu of Taxes
3900 For/on behalf of School District
TOTAL STATE SOURCES               0 0 0 0
4000 FEDERAL SOURCES
4100 Unrestricted - Direct Fed Gov't
  '4103 Energy Education / E-Rate
4200 Unrestricted - State Agency
 4300 Restricted - Direct
4500 Restricted - State Agency
4700 Federal Other Flow Through
  4710 Forrest Revenue
47200 Federal Medicaid Outgoing Paym
4900 Revenue for-on behalf of School District
TOTAL FEDERAL SOURCES 0 0 0 0
8000 OPENING FUND BALANCE  
  Reserved Opening Balance (NPM)
  Unreserved Opening Balance 2,688,535 2,660,293 827,236 827,236
TOTAL OPENING BALANCE                2,688,535 2,660,293 827,236 827,236
  Prior Period Adjustments                      
  Residual Equity transfers                 
TOTAL ALL RESOURCES             3,691,917 3,595,271 1,867,360 2,113,348

FISCAL YEAR 2022-23

Lyon County School District
Capital Projects- Budgeted Resources
Schedule BB,

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)

 ACTUAL ESTIMATED 

 YEAR ENDING CURRENT YEAR Final Appoved AMENDED FINAL

PROGRAM FUNCTION OBJECT 6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022

000 UNDISTRIBUTED  

  4300 Architecture/Engineering  

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       25,000              25,000       25,000              
    700 Property                                   

    800 Other                                           
4300 SUBTOTAL                                  0 25,000 25,000 25,000

4400 EDUCATIONAL SPECIFICATIONS DEVELOPMENT

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           
4400 SUBTOTAL                                0 0 0 0

  4500 Building  Acquisition & Construction  

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service 84,988            
    600 Supplies                                       40,153            
    700 Property                                   567,073            
    800 Other                                           
4500 SUBTOTAL                                125,141 567,073 0 0

  4600 Site Improvement        

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service 805,681          1,512,065         100,000     828,150            
    600 Supplies                                       

    700 Property                                   

    800 Other                                           
4600 SUBTOTAL                                   805,681 1,512,065 100,000 828,150

4700 Building Improvements

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       95,790            663,897            432,962     432,962            
    700 Property                                   5,012              
    800 Other                                           
4700 Subtotal 100,802 663,897 432,962 432,962

000 TOTAL UNDISTRIBUTED 1,031,624 2,768,035 557,962 1,286,112

  6200 Other Fund Transfers                       

    910 Interfund Transfers             

  5300 Conversion Factor Reduction
000  TOTAL UNDISTRIBUTED EXPENDITURES 0 0 0 0

TOTAL ALL EXPENDITURES 1,031,624 2,768,035 557,962 1,286,112

  6300 Contingency                           

ENDING FUND BALANCE                    

  Reserved Ending Balance             

  Unreserved Ending Balance          2,660,293 827,236 1,309,398 827,236
TOTAL ENDING FUND BALANCE 2,660,293 827,236 1,309,398 827,236

TOTAL APPLICATIONS                      3,691,917 3,595,271 1,867,360 2,113,348

FISCAL YEAR 2022-23

Lyon Count School District
Capital Projects- Expenditures by Program, Function, and Object
Schedule BB-2 

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)

 ACTUAL ESTIMATED 

 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

PROGRAM FUNCTION OBJECT 6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022

000 UNDISTRIBUTED EXPENDITURES

  2100 Student  Support          

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           

  2200 Instructional Staff Support            

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           

  2300 General Administration

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service 70,420              375,847              

    600 Supplies                                       21,611              

    700 Property                                   

    800 Other                                           

2500 Central Services

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   19,959

    800 Other                                           

  2600 Plant Maintenance and Operations

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service 59,600            
    600 Supplies                                       

    700 Property                                   

    800 Other                                           
TOTAL SUPPORT SERVICES 171,590 375,847 0 0

  4100 Land Acquisition                         

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           
4100 SUBTOTAL                            0 0 0 0

  4200 Land Improvement                     

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           
4200 SUBTOTAL                                  0 0 0 0

FISCAL YEAR 2022-23

Lyon Count School District
Bond Projects- Expenditures by Program, Function, and Object
Schedule BB-2 

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)

 ACTUAL ESTIMATED 

 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

PROGRAM FUNCTION OBJECT 6/30/2021 ENDING 6/30/22 APPROVED APPROVED

  4300 Architecture/Engineering  

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service 230,362          925,025            1,029,350  1,029,350         
    600 Supplies                                       

    700 Property                                   

    800 Other                                           42,489            
4300 SUBTOTAL                                  272,851 925,025 1,029,350 1,029,350

4400 EDUCATIONAL SPECIFICATIONS DEVELOPMENT

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service 5,615,417       806,498            ######### 26,907,155       
    600 Supplies                                       

    700 Property                                   

    800 Other                                           
4400 SUBTOTAL                                5,615,417 806,498 26,907,155 26,907,155

  4500 Building  Acquisition & Construction  

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service 2,270,075         1,934,936  1,934,936         
    600 Supplies                                       

    700 Property                                   

    800 Other                                           4,785              
4500 SUBTOTAL                                4,785 2,270,075 1,934,936 1,934,936

  4600 Site Improvement        

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           
4600 SUBTOTAL                                   0 0 0 0

4700 Building Improvements

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service 737,723          1,394,530         2,029,141  2,029,141         
    600 Supplies                                       

    700 Property                                   

    800 Other                                           
4700 Subtotal 737,723 1,394,530 2,029,141 2,029,141

  4000 TOTAL FACILITIES ACQUISITION  
     AND CONSTRUCTION               6,630,776 5,396,128 31,900,582 31,900,582

  6200 Other Fund Transfers                       

    910 Interfund Transfers             

  5300 Conversion Factor Reduction
000  TOTAL UNDISTRIBUTED EXPENDITURES 0 0 0 0

TOTAL ALL EXPENDITURES 6,802,366 5,771,975 31,900,582 31,900,582

  6300 Contingency                           

ENDING FUND BALANCE                    

  Reserved Ending Balance             

  Unreserved Ending Balance          6,699,323 35,927,348 4,026,766 4,026,766
TOTAL ENDING FUND BALANCE 6,699,323 35,927,348 4,026,766 4,026,766

TOTAL APPLICATIONS                      13,501,689 41,699,323 35,927,348 35,927,348

FISCAL YEAR 2022-23

Lyon Count School District
Bond Projects- Expenditures by Program, Function, and Object
Schedule BB-2 

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)
 ACTUAL ESTIMATED 
 YEAR ENDING CURRENT YEAR Final AppovedDecember Augmented

REVENUE                                                  6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
1000 LOCAL SOURCES                       
1100 Tax Revenue  
  1110 Property Taxes                
  1111 Net Proceeds of Mines               
  1112 Net Proceeds Of Mines -Prior Year
  1120 School Support Taxes
  1150 Residential Construction Tax
1190 Other Taxes
  1191 Franchise Taxes
  1192 Governmental Services Tax
1200 Local Gov Units - Not School Districts
  1210 Rev in Lieu of Taxes
1300 Tuition
1400 Transportation Fees                      
1500 Earnings on Investments     
1600 Food Service Revenue            
  1611 Daily Sales - School Lunch
  1612 Daily Sales - School Breakfast
  1613 Daily Sales - Special Milk
  1614 Daily Sales - After School Program
1700 District Activities Revenue
1800 Community Service Activities           
1900 Other Revenues                              1,100,000 1,100,000 1,100,000
  1910 Rentals
  1920 Donations
1950/60 Services Provided other Governments
  1990 Miscellaneous
TOTAL LOCAL SOURCES         0 1,100,000 1,100,000 1,100,000
8000 OPENING FUND BALANCE  
  Reserved Opening Balance (NPM)
  Unreserved Opening Balance 951,214 951,214 651,214 651,214
TOTAL OPENING BALANCE                951,214 951,214 651,214 651,214
  Prior Period Adjustments                      
  Residual Equity transfers                 
TOTAL ALL RESOURCES             951,214 2,051,214 1,751,214 1,751,214

FISCAL YEAR 2022-23

Lyon County School District
Student Activity Funds- Budgeted Resources
Schedule BB,

AMENDED FINAL BUDGET FISCAL YEAR 2022-23

 
 

58

359



 (1) (2) (3) (4)

 ACTUAL ESTIMATED 

 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

PROGRAM FUNCTION OBJECT 6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022

910 COCURRICULAR ACTIVITIES  

  1000 Instruction                            

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service 400,000            300,000     300,000            
    600 Supplies                                       300,000            250,000     250,000            
    700 Property                                   

    800 Other                                           

  2100 Student Support Services                       

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           

  2200 Student Support Services                       

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service

    600 Supplies                                       

    700 Property                                   

    800 Other                                           
910 TOTAL COCURRICULAR ACTIVITES 0 700,000 550,000 550,000

920 ATHLETICS  

  1000 Instruction                            

    100 Salaries                                     

    200 Benefits                                        

    300/400/500 Purchased Service 400,000            300,000     300,000            
    600 Supplies                                       300,000            250,000     250,000            
    700 Property                                   

    800 Other                                           
920 TOTAL ATHLETICS 0 700,000 550,000 550,000

  6200 Other Fund Transfers                       

    910 Interfund Transfers             

  5300 Conversion Factor Reduction
000  TOTAL UNDISTRIBUTED EXPENDITURES 0 0 0 0

TOTAL ALL EXPENDITURES 0 1,400,000 1,100,000 1,100,000

  6300 Contingency                           

ENDING FUND BALANCE                    

  Reserved Ending Balance             

  Unreserved Ending Balance          951,214 651,214 651,214 651,214
TOTAL ENDING FUND BALANCE 951,214 651,214 651,214 651,214

TOTAL APPLICATIONS                      951,214 2,051,214 1,751,214 1,751,214

FISCAL YEAR 2022-23

Lyon Count School District
Student Activity Funds - Expenditures by Program, Function, and Object
Schedule BB-2 

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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 (1) (2) (3) (4)
 ACTUAL ESTIMATED 
 YEAR ENDING CURRENT YEAR Final Appoved Amended Final

AVAILABLE RESOURCES             6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022
COMBINED BONDS                            
1110  Property Taxes                           9,456,260           9,788,850       10,739,621       10,739,621 
1110 Property Tax Fee
1120  School Support Taxes
1190  Other Resources:                   
Net Incr (Decr) in Fair Value of Investments
           Proceeds from Refunding Bonds
           Premium on Bonds sold (934,513)
           Proceeds from Bond Sales
           Gain or Loss on Investments
           Debt Premium
1500 Earnings on Investments 77,626             20,000               20,000             20,000             
           Intetest Subsidy
          Transfers IN from other funds
      Subtotal                                            8,599,373 9,808,850 10,759,621 10,759,621
Opening Fund Balance                       7,124,464        8,435,814 10,127,778 10,127,778
      Subtotal-Combined Bonds      15,723,837 18,244,664 20,887,399 20,887,399
MEDIUM-TERM FINANCING            
1110  Property Taxes               
1190  Other Resources:                     
           Proceeds of Refunding Bonds
           Premium on Bonds sold
1500 Earnings on Investments
Transfers IN from Other Funds
Opening Fund Balance                        0 0 0 0
TOTAL AVAILABLE FINANCING 15,723,837 18,244,664 20,887,399 20,887,399
FUND EXPENDITURES               
COMBINED BONDS                        
4700  Building Improvements
9004  Principal                                       5,065,000      6,227,000       7,072,000 6,080,000
9003  Interest                                       2,026,265      1,889,886       3,297,524 3,556,481
           Bond Defeasance
           Bond Defeasance Other Costs
9006  Coupon Redemption      
9007  Other Costs                      196,758
           Bond Issuance Costs
           Payments for Refunding Bonds
           Incline Property Tax Refunds & Interest
           Dues & Fees
           Reno Development Settlement
           Misc Costs
           Transfers TO Other Funds

   Subtotal - Combined Bonds      7,288,023 8,116,886 10,369,524 9,636,481
MEDIUM-TERM FINANCING               
8004 Principal
8003 Interest

 
   Reserves (Include unappropriated balance)
   Subtotal - MTF                             0 0 0 0
Ending Fund Balance 8,435,814 10,127,778 10,517,875 11,250,918

FISCAL YEAR 2022-23

Lyon County School District
Debt Service Fund
Schedule CC 

AMENDED FINAL BUDGET
FISCAL YEAR 2022-23

 
 

60

361



*  -  Type  7  -  Capital Leases
          ALL EXISTING OR PROPOSED 1  -  General Obligation Bonds  8  -  Special Assessment Bonds
          GENERAL OBLIGATION BONDS, REVENUE BONDS 2  -  G. O. Revenue Supported Bonds  9  -  Mortgages
          MEDIUM-TERM FINANCING, CAPITAL LEASES AND 3  -  G. O. Special Assessment Bonds 10 -  Other (Specify Type)
          SPECIAL ASSESSMENT BONDS 4  -  Revenue Bonds 11 -  Proposed (Specify Type)

5  -  Medium-Term Financing 12 -  Consolidated on CAFR Note Disclosure
 6  -  Medium-Term Financing - Lease Purchase *** - Principal placed into a sinking fund and are part of fund balance

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11)
(9)+(10)

BEGINNING
ORIGINAL FINAL OUTSTANDING

NAME OF BOND OR LOAN AMOUNT OF ISSUE PAYMENT INTEREST BALANCE INTEREST PRINCIPAL 
List and Subtotal By Fund * TERM ISSUE DATE DATE RATE 7/1/2022 PAYABLE PAYABLE TOTAL

FUND: 

2013 Refunding Bonds 1 12 9,765,000 03/13/13 04/01/25 2.00% 2,580,000 49,000 635,000 684,000
2016A Improvement & Refunding 1 20 6,400,000 06/20/16 04/01/36 3.00% 6,100,000 162,750 325,000 487,750
2017 Refunding Bonds 1 13 17,900,000 08/08/17 06/01/30 5.00% 16,060,000 627,300 3,080,000 3,707,300
2019 Refunding Bonds 1 15 7,055,000 10/09/19 04/01/28 5.00% 6,565,000 320,500 100,000 420,500
2020A Refunding Bonds 1 15 14,925,000 05/13/20 06/01/35 2.29% 15,439,000 602,750 800,000 1,402,750
2022B Improvement Bonds 1 10 9,705,000 03/10/22 06/01/32 5.00% 9,705,000 594,431 500,000 1,094,431
2022A Improvement and Refunding 1 20 27,660,000 03/10/22 06/01/42 5.00% 27,660,000 1,199,750 640,000 1,839,750

Total Bond Issue Debt Service Fund 93,410,000 84,109,000 3,556,481 6,080,000 9,636,481

Total Debt Service (ST) 0 0 0 0 0

TOTAL ALL DEBT SERVICE 93,410,000         84,109,000 3,556,481 6,080,000 9,636,481

REQUIREMENTS FOR FISCAL
YEAR ENDING 06/30/23

Lyon County School District
Indebtedness
Schedule C-1

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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PROPRIETARY FUND (1) (2) (3) (4)
ACTUAL ESTIMATED 

YEAR ENDING CURRENT YEAR Final Appoved Amended Final
6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022

OPERATING REVENUE
  Local Sources
 1900 Charges for Services 581,928         580,000         580,000         580,000         

 (A)  Total Operating Revenue 581,928 580,000 580,000 580,000
OPERATING EXPENSE
  100 Salaries
  200 Benefits (208,764)        580,000         580,000         580,000         
  300/400/500 Purchased Services 238,490         135,000         135,000         135,000         
  600 Supplies
  700 Property
  800 Other (18,294)          50,000           50,000           50,000           

 (B)  Total Operating Expense 11,432 765,000 765,000 765,000

   Operating Income or (Loss) 570,496 (185,000) (185,000) (185,000)

NONOPERATING REVENUES
  1500 Interest Earned 1,206             10,000           10,000           10,000           
   Subsidies
 1000 Revenue from Local Sources
 3000 Revenue from State Sources
 4000 Revenue from Federal Sources
   Medicare Part D
   Loss on Disposal of Asset
  (C) Total NONOPERATING Revenues
NONOPERATING EXPENSES
  832 Interest Expense
    Other Expense

 (D)  Total NONOPERATING Expenses

Net Income before Operating Transfers 571,702 (175,000) (175,000) (175,000)

Operating Transfers (Schedule T)
 6200  From Other Funds
 910   To Other Funds
 (E) Net Operating Transfers 0 0

(F) NET INCOME 571,702 (175,000) (175,000) (175,000)
Retained Earnings
   Beginning July 1 1,039,313 1,611,015 1,436,015 1,436,015
   Ending June 30 1,611,015 1,436,015 1,261,015 1,261,015

FISCAL YEAR 2022-23

Lyon Count School District
Internal Service Fund
Insurance Fund- Workers Compensation
Schedule J-1 

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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PROPRIETARY FUND (1) (2) (3) (4)
ACTUAL ESTIMATED 

YEAR ENDINGCURRENT YEAR Final Appoved Amended Final
6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022

A. CASH FLOWS FROM OPERATING
    ACTIVITIES:

Charges for Services 581,928 580,000 600,000 600,000
Cash received from other funds
Claims (90,236) (475,000) (500,000) (500,000)
Insurance Premiums (219,421) (60,000) (65,000) (65,000)
Administrative Expenses (15,000) (20,000) (20,000)
Fees and Assessments (50,000) (60,000) (60,000)

a. Net cash provided/(used) by operating activities 272,271 (20,000) (45,000) (45,000)

B. CASH FLOWS FROM NONCAPITAL
     FINANCING  ACTIVITIES

Operating Transfers-In (Out) 0 0 0 0

b. Net cash provided by noncapital 
    financing activities 0 0 0 0

C. CASH FLOWS FROM CAPITAL AND
     RELATED FINANCING ACTIVITIES:
        Purchase of Equipment

c. Net cash used for capital 
    and related financing activities 0 0 0 0

D. CASH FLOWS FROM INVESTING
    ACTIVITIES:
          Interest Earned 1,206               10,000             10,000             10,000             
          Local Revenue
          State Revenue
          Federal Revenue 0 0 0
d. Net cash provided from
   Investing Activities 1,206 10,000 10,000 10,000

NET INCREASE (DECREASE) in cash
and cash equivalents (a+b+c+d) 273,477 (10,000) (35,000) (35,000)

CASH AND CASH EQUIVALENTS AT
BEGINNING OF YEAR 2,254,175 2,527,652

CASH AND CASH EQUIVALENTS AT
END OF YEAR 2,527,652 2,517,652 (35,000) (35,000)

FISCAL YEAR 2022-23

Lyon Count School District
Internal Service Fund - Statement of Cash Flows
Insurance Fund- Workers Compensation
Schedule J-2 

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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PROPRIETARY FUND (1) (2) (3) (4)
ACTUAL ESTIMATED 

YEAR ENDING CURRENT YEAR Final Appoved Amended Final
6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022

OPERATING REVENUE
  Local Sources
 1900 Charges for Services 160,041         155,000         155,000         155,000         

 (A)  Total Operating Revenue 160,041 155,000 155,000 155,000
OPERATING EXPENSE
  100 Salaries
  200 Benefits 4,866             20,000           20,000           20,000           
  300/400/500 Purchased Services
  600 Supplies
  700 Property
  800 Other

 (B)  Total Operating Expense 4,866 20,000 20,000 20,000

   Operating Income or (Loss) 155,175 135,000 135,000 135,000

NONOPERATING REVENUES
  1500 Interest Earned
   Subsidies
 1000 Revenue from Local Sources
 3000 Revenue from State Sources
 4000 Revenue from Federal Sources
   Medicare Part D
   Loss on Disposal of Asset
  (C) Total NONOPERATING Revenues
NONOPERATING EXPENSES
  832 Interest Expense
    Other Expense

 (D)  Total NONOPERATING Expenses

Net Income before Operating Transfers 155,175 135,000 135,000 135,000

Operating Transfers (Schedule T)
 6200  From Other Funds
 910   To Other Funds
 (E) Net Operating Transfers

(F) NET INCOME 155,175 135,000 135,000 135,000
Retained Earnings
   Beginning July 1 1,015,179 1,170,354 1,305,354 1,305,354
   Ending June 30 1,170,354 1,305,354 1,440,354 1,440,354

FISCAL YEAR 2022-23

Lyon Count School District
Internal Service Fund
Unemployment
Schedule J-1 

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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PROPRIETARY FUND (1) (2) (3) (4)
ACTUAL ESTIMATED 

YEAR ENDING CURRENT YEAR Final Appoved Amended Final
6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022

A. CASH FLOWS FROM OPERATING
    ACTIVITIES:

Cash received for services
Cash paid for salaries and benefits
Cash payments for employee benefits
Cash payments for claims and services

a. Net cash provided/(used) by operating activities 0 0 0 0

B. CASH FLOWS FROM NONCAPITAL
     FINANCING  ACTIVITIES

Federal reimbursements 
Loss on Disposal of assets
Operating Transfers-In (Out)

b. Net cash provided by noncapital 
    financing activities 0 0 0 0

C. CASH FLOWS FROM CAPITAL AND
     RELATED FINANCING ACTIVITIES:
        Purchase of Equipment

c. Net cash used for capital 
    and related financing activities 0 0 0 0

D. CASH FLOWS FROM INVESTING
    ACTIVITIES:
          Interest Earned
          Local Revenue
          State Revenue
          Federal Revenue
d. Net cash provided from
   Investing Activities 0 0 0 0

NET INCREASE (DECREASE) in cash
and cash equivalents (a+b+c+d) 0 0 0 0

CASH AND CASH EQUIVALENTS AT
BEGINNING OF YEAR 3,576,286 3,576,286 3,576,286 3,576,286

CASH AND CASH EQUIVALENTS AT
END OF YEAR 3,576,286 3,576,286 3,576,286 3,576,286

FISCAL YEAR 2022-23

Lyon Count School District
Internal Service Fund - Statement of Cash Flows
Unemployment
Schedule J-2 

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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PROPRIETARY FUND (1) (2) (3) (4)
ACTUAL ESTIMATED 

YEAR ENDING CURRENT YEAR Final Appoved Amended Final
6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022

OPERATING REVENUE
  Local Sources
 1900 Charges for Services 7,481,604         50,000 50,000

 (A)  Total Operating Revenue 7,481,604 0 50,000 50,000
OPERATING EXPENSE
  100 Salaries
  200 Benefits
  300/400/500 Purchased Services 6,031,132         
  600 Supplies 956,171            
  700 Property
  800 Other

 (B)  Total Operating Expense 6,987,303 0 0 0

   Operating Income or (Loss) 494,301 0 50,000 50,000

NONOPERATING REVENUES
  1500 Interest Earned 342
   Subsidies
 1000 Revenue from Local Sources
 3000 Revenue from State Sources
 4000 Revenue from Federal Sources
   Medicare Part D
   Loss on Disposal of Asset
  (C) Total NONOPERATING Revenues
NONOPERATING EXPENSES
  832 Interest Expense
    Other Expense

 (D)  Total NONOPERATING Expenses

Net Income before Operating Transfers 494,643 0 50,000 50,000

Operating Transfers (Schedule T)
 6200  From Other Funds
 910   To Other Funds
 (E) Net Operating Transfers 0 0

(F) NET INCOME 494,643 0 50,000 50,000
Retained Earnings
   Beginning July 1 13,917 508,560 508,560 508,560
   Ending June 30 508,560 508,560 558,560 558,560

FISCAL YEAR 2022-23

Lyon Count School District
Internal Service Fund
Insurance Fund- Group Insurance
Schedule J-1

AMENDED FINAL BUDGET
FISCAL YEAR 2022-23
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PROPRIETARY FUND (1) (2) (3) (4)
ACTUAL ESTIMATED 

YEAR ENDINGCURRENT YEAR Final Appoved Amended Final
6/30/2021 ENDING 6/30/22 APPROVED 12/31/2022

A. CASH FLOWS FROM OPERATING
    ACTIVITIES:

Cash received for services 7,481,604 75,000
Cash paid for salaries and benefits
Cash payments for employee benefits
Cash payments for claims and services (7,931,978)

a. Net cash provided/(used) by operating activities (450,374) 75,000 0 0

B. CASH FLOWS FROM NONCAPITAL
     FINANCING  ACTIVITIES

Operating Transfers-In (Out) 0 (35,000) 0 0

b. Net cash provided by noncapital 0
    financing activities 0 (35,000) 0 0

C. CASH FLOWS FROM CAPITAL AND
     RELATED FINANCING ACTIVITIES:
        Purchase of Equipment

c. Net cash used for capital 
    and related financing activities 0 0 0 0

D. CASH FLOWS FROM INVESTING
    ACTIVITIES:
          Interest Earned 342
          Local Revenue
          State Revenue
          Federal Revenue 0 0 0
d. Net cash provided from
   Investing Activities 342 0 0 0

NET INCREASE (DECREASE) in cash
and cash equivalents (a+b+c+d) (450,032) 40,000 0 0

CASH AND CASH EQUIVALENTS AT
BEGINNING OF YEAR 1,064,917 614,885

CASH AND CASH EQUIVALENTS AT
END OF YEAR 614,885 654,885 0 0

FISCAL YEAR 2022-23

Lyon Count School District
Internal Service Fund - Statement of Cash Flows
Insurance Fund- Group Insurance
Schedule J-2

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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TO/FROM DISTRICTS IN NEVADA TO/FROM DISTRICTS OUTSIDE NEVADA

REPORT FOR ALL FUNDS (1)Tuition (2) Transportation (3) Tuition (4) Transportation

CODE(S) 1312,1322,1332 1412,1423 1313,1323,1333 1413,1423

REVENUES $0

EXPENDITURES
OBJECT CODE 561 511 562 512

     100 - Regular Programs

     200 - Special Programs

     300 - Vocational Programs

     400 - Other PK-12 Programs

     500 - Nonpublic Programs

     600 - Adult Programs

     TOTALS

Lyon County School District
Interdistrict Payments - All Funds
Schedule I-1

AMENDED FINAL BUDGET FISCAL YEAR 2022-23 
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(1) (2) (3) (4) (5) (6) (7)

FUND TYPE FROM FUND PAGE AMOUNT TO FUND PAGE AMOUNT

GENERAL FUND
Special Education 16 1,400,000           

SUBTOTAL $0 $1,400,000

Other Funds
General Fund 18 1,400,000           

SUBTOTAL $1,400,000 $0

TOTAL TRANSFERS $1,400,000 $1,400,000

T R A N S F E R S   F R O M T R A N S F E R S   T O

Lyon County  School District
Transfer Reconciliation (Operaitng Residual Equity)
Schedule T  

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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Pursuant to NRS 354.600 (3), each (emphasis added) local government budget must obtain a

separate statement of anticipated expenses relating to activities designed to influence the passage 

or defeat of legislation in an upcoming legislative session.

1.  Activity:

2.  Funding Source:

3.  Transportation $

4.  Lodging and meals $

5.  Salaries and Wages $

6.  Compensation to lobbyists $

7.  Entertainment $

8.  Supplies, equipment & facilities; other personnel and $

     services spent in Carson City

Total $ -                               

Entity: Lyon County School District Budget Fiscal Year 2022-23

  

L O B B Y I N G   E X P E N S E   E S T I M A T E

Nevada Legislature:  82nd Session; February 6, 2023 to June 5, 2023

No Lobbying Expense Planned

Not Applicable

Lyon County School District
Lobbying Expense Estimate
Form 30 

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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Local Government: Lyon County School District
Contact: Kyle Rodriguez

E-Mail Address: Krodriguez@lyoncsd.org

Daytime Telephone: (775) 463-6800 x10136 Total Number of Existing Contracts: 1

Line VENDOR

Effective 
Date of 

Contract

Termination 
Date of 

Contract

Proposed 
Expenditure 
FY 2022-23 Proposed Expenditure FY 2023-24 DESCRIPTION

1 Rife Silva & Co., LLC 2/28/2021 12/31/2022 69,800$       72,600.00$                             Annual Financial Audit (year-ending 06/30/2022)
2
3
4
5
6
7
8
9

10
11
12
13
14
15
16

Total Proposed Expenditures $69,800 $72,600

*Contracts that end on or before 06/30/22 have automatic renewals or renewal options in FY2022-23 and FY2023-24.

Schedule of Existing Contracts
Budget Year 2022-23

Lyon County School District
Schedule of Existing Contracts
Form 31 

AMENDED FINAL BUDGET FISCAL YEAR 2022-23
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Local Government: Lyon County School District

Contact: Kyle Rodriguez

E-Mail Address: Krodriguez@lyoncsd.org

Daytime Telephone: (775) 463-6800 x10136 Total Number of Existing Contracts:  9

Line VENDOR

Effective 
Date of 

Contract

Termination 
Date of 

Contract

Duration 
(Months/

Years)

Proposed 
Expenditure 
FY 2022-23

Proposed 
Expenditure 
FY 2023-24

Position or 
Class or 
Grade

Number of 
FTEs 

employed by 
Position 
Class or 
Grade

Equivalent 
hourly wage 
of FTEs by 

Position 
Class or 
Grade Reason or need for contract

1 None
2
3
4
5
6
7
8
9

year enTotal -$                -$             0.00

*Contracts that end on or before 06/30/22 have automatic renewals or renewal options in FY2022-23 and FY2023-24.

Schedule of Privatization Contracts
Budget Year 2022-23

Lyon County School District
Schedule of Privatization Contracts
Form 32

AMENDED FINAL BUDGET
FISCAL YEAR 2022-23
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RESOLUTION TO AUGMENT THE 2022-2023 
GENERAL FUND BUDGET  

OF THE LYON COUNTY SCHOOL DISTRICT 
 
 

WHEREAS, the Lyon County School District must Augment its budget to reflect the average daily 
enrollment count from the prior quarter to January 1st to be in compliance with NRS 354.598, resulting in 
a revenue increase of $1,147,114.  
 
WHEREAS, Lyon County School District is now recording PCFP Local Special Education revenue into 
the General Fund and then processing an interfund transfer to the Special Education Fund. This results in 
an increase to both budgeted resources and applications totaling $8,190,088. 
 
WHEREAS, Lyon County School District is now recording the Weighted Funding for PCFP in three 
special education funds reducing the budget resources by $1,469,801. 
 
WHEREAS, the total available General Fund resources are now determined to be $99,498,358; 
 
WHEREAS, there is a need to apply these excess proceeds in the General Fund; 
 
Now, therefore it is hereby RESOLVED, that the Lyon County School District shall augment its Fiscal 
Year 2022-2022 General Fund budget, thereby increasing its appropriations from $91,880,947 to 
$99,498,358.  A detailed budget schedule is attached to this Resolution and by reference is made a part 
thereof. 
 
IT IS FURTHER RESOLVED, that Clerk Phil Cowee shall forward the necessary 
documents to the Department of Taxation, State of Nevada. 
 
PASSED, ADOPTED, AND APPROVED the 20th of December, 2022. 
 
 
AYES:      NAYS: 
___________________________________ __________________________________ 
 
___________________________________ __________________________________ 
 
___________________________________ __________________________________ 
 
___________________________________ __________________________________ 
 
___________________________________ __________________________________ 
 
___________________________________ __________________________________ 
 
___________________________________ __________________________________ 
                                                                       

Absent: 
 

___________________________________ 
 
 
By: ________________________________ ATTEST: __________________________ 
        Holly Villines, President          Phil Cowee, Clerk  
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Adjust Revenues/Sources

3110 PCFP Adjusted Base Per‐Pupil Funding $1,147,114

3115 PCFP Local Special Education  8,190,088             

PCFP Gifted and Talented Education (29,710)                 

PCFP English Learner Education (665,871)               

PCFP At Risk Education (774,220)               

Total Change in Revenues $7,867,401

Adjust Expenditures/Transfers Out

PCFP Weighted Funding Expenditures moved to respected Funds (1,469,801)$         

General Fund Transfer to Special Education 8,190,088             

General Fund Instructional Salaries and Benefits 1,147,114             

Total Change in Expenditures $7,867,401

General Fund
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RESOLUTION TO AUGMENT THE 2022-2023 
GIFTED & TALENTED EDUCATION PCFP WEIGHTED FUND BUDGET 

OF THE LYON COUNTY SCHOOL DISTRICT 

WHEREAS, Lyon County School District must augment its Gifted & Talented Education PCFP 
Weighted Fund budget by 29,710. 

WHEREAS, the total available Gifted & Talented Education PCFP Weighted Fund resources 
are now determined to be $29,710. 

WHEREAS, there is a need to apply these excess proceeds in the Gifted & Talented Education 
PCFP Weighted Fund; 

Now, therefore it is hereby RESOLVED, that the Lyon County School District shall augment 
its Fiscal Year 2022-2023 Gifted & Talented Education PCFP Weighted Fund budget, thereby 
increasing its appropriations from $0 to $29,710.  A detailed budget schedule is attached to this 
Resolution and by reference is made a part thereof. 

IT IS FURTHER RESOLVED, that Clerk Phil Cowee shall forward the necessary 
documents to the Department of Taxation, State of Nevada. 

PASSED, ADOPTED, AND APPROVED the 20th of December, 2022. 

AYES:      NAYS: 
___________________________________ __________________________________ 

___________________________________ __________________________________ 

___________________________________ __________________________________ 

___________________________________ __________________________________ 

___________________________________ __________________________________ 

___________________________________ __________________________________ 

___________________________________ __________________________________ 

Absent: 

___________________________________ 

By: ________________________________ ATTEST: __________________________ 
       Holly Villines, President          Phil Cowee, Clerk 
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Adjust Revenues/Sources

3256 PCFP Gifted and Talented Education 29,710            

Total Change in Revenues $29,710

Adjust Expenditures/Transfers Out

Program 400 ‐ Other Instructional Programs

600 Supplies 29,710            

Total Change in Expenditures $29,710

PCFP Gifted & Talented
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RESOLUTION TO AUGMENT THE 2022-2023 
At-Risk EDUCATION PCFP WEIGHTED FUND BUDGET  

OF THE LYON COUNTY SCHOOL DISTRICT 
 
 

WHEREAS, Lyon County School District must augment its At-Risk Education PCFP Weighted 
Fund budget by $774,220. 
 
WHEREAS, the total available At-Risk PCFP Weighted Fund resources are now determined to 
be $774,220. 
 
WHEREAS, there is a need to apply these excess proceeds in the At-Risk PCFP Weighted 
Fund; 
 
Now, therefore it is hereby RESOLVED, that the Lyon County School District shall augment 
its Fiscal Year 2022-2023 At-Risk PCFP Weighted Fund budget, thereby increasing its 
appropriations from $0 to $774,220.  A detailed budget schedule is attached to this Resolution 
and by reference is made a part thereof. 
 
IT IS FURTHER RESOLVED, that Clerk Phil Cowee shall forward the necessary 
documents to the Department of Taxation, State of Nevada. 
 
PASSED, ADOPTED, AND APPROVED the 20th of December, 2022. 
 
 
 
AYES:      NAYS: 
___________________________________ __________________________________ 
 
___________________________________ __________________________________ 
 
___________________________________ __________________________________ 
 
___________________________________ __________________________________ 
 
___________________________________ __________________________________ 
 
___________________________________ __________________________________ 
 
___________________________________ __________________________________ 
                                                                       

Absent: 
 

___________________________________ 
 
 
 
By: ________________________________ ATTEST: __________________________ 
               Holly Villines, President          Phil Cowee, Clerk   
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Adjust Revenues/Sources

3255 PCFP At‐Risk Education 774,220  

Total Change in Revenues $774,220

Adjust Expenditures/Transfers Out

Program 400 ‐ Other Instructional Programs

100 & 200 Salaries and Benefits 686,000  

300/400/500 Purchased Services 15,000     

600 Supplies 73,220     

Total Change in Expenditures 774,220  

PCFP At-Risk
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RESOLUTION TO AUGMENT THE 2022-2023 
ENGLISH LEARNER EDUCATION PCFP WEIGHTED FUND BUDGET  

OF THE LYON COUNTY SCHOOL DISTRICT 
 
 

WHEREAS, Lyon County School District must augment its English Learner Education PCFP 
Weighted Fund budget by 665,871. 
 
WHEREAS, the total available English Learner Education PCFP Weighted Fund resources are 
now determined to be $665,871. 
 
WHEREAS, there is a need to apply these excess proceeds in the English Learner Education 
PCFP Weighted Fund; 
 
Now, therefore it is hereby RESOLVED, that the Lyon County School District shall augment 
its Fiscal Year 2022-2023 English Learner Education PCFP Weighted Fund budget, thereby 
increasing its appropriations from $0 to $665,871.  A detailed budget schedule is attached to 
this Resolution and by reference is made a part thereof. 
 
IT IS FURTHER RESOLVED, that Clerk Phil Cowee shall forward the necessary 
documents to the Department of Taxation, State of Nevada. 
 
PASSED, ADOPTED, AND APPROVED the 20th of December, 2022. 
 
 
 
AYES:      NAYS: 
___________________________________ __________________________________ 
 
___________________________________ __________________________________ 
 
___________________________________ __________________________________ 
 
___________________________________ __________________________________ 
 
___________________________________ __________________________________ 
 
___________________________________ __________________________________ 
 
___________________________________ __________________________________ 
                                                                       

Absent: 
 

___________________________________ 
 
 
 
By: ________________________________ ATTEST: __________________________ 
               Holly Villines, President          Phil Cowee, Clerk   
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Adjust Revenues/Sources

3254 PCFP English Learner Education 665,871  

Total Change in Revenues $665,871

Adjust Expenditures/Transfers Out

Program 400 ‐ Other Instructional Programs

100 & 200 Salaries and Benefits 630,000  

300/400/500 Purchased Services 10,000     

600 Supplies 25,871     

Total Change in Expenditures 665,871  

PCFP English Learner
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RESOLUTION TO AUGMENT THE 2022-2023 
ADULT EDUCATION FUND BUDGET  

OF THE LYON COUNTY SCHOOL DISTRICT 
 
 

WHEREAS, the Adult Education Fund budget is being augmented by $437,606 to recognize all 
available revenue; and 
 
WHEREAS, the total available Adult Education Fund resources are now determined to be 
$437,606; 
 
WHEREAS, there is a need to apply these excess proceeds in the Adult Education Fund; 
 
Now, therefore it is hereby RESOLVED, that the Lyon County School District shall augment 
its Fiscal Year 2021-2022 Adult Education Fund budget, thereby increasing its appropriations 
from $0 to $437,606.  A detailed budget schedule is attached to this Resolution and by 
reference is made a part thereof. 
 
IT IS FURTHER RESOLVED, that Clerk Phil Cowee shall forward the necessary 
documents to the Department of Taxation, State of Nevada. 
 
PASSED, ADOPTED, AND APPROVED the 20th of December, 2022. 
 
 
 
 
AYES:      NAYS: 
___________________________________ __________________________________ 
 
___________________________________ __________________________________ 
 
___________________________________ __________________________________ 
 
___________________________________ __________________________________ 
 
___________________________________ __________________________________ 
 
___________________________________ __________________________________ 
 
___________________________________ __________________________________ 
                                                                       

Absent: 
 

___________________________________ 
 
 
 
By: ________________________________ ATTEST: __________________________ 
        Holly Villines, President          Phil Cowee, Clerk   
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Adjust Revenues/Sources

3220 Adult High School Diploma 437,606  

Total Change in Revenues $437,606

Adjust Expenditures/Transfers Out
Program 600 Adult Education Programs

100 & 200 Salaries and Benefits 374,682  

300/400/500 Purchased Services 14,710     

600 Supplies 48,214     

Total Change in Expenditures 437,606  

Adult Education
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Lyon County School District 
Board Memo 

 
 
Date:   December 20, 2022 
 
To:   Board of Trustees  
 
From:   Wayne Workman, Superintendent  
 
Re:   Five Year Capital Improvement Plan (CIP)  
 
 
Recommendation  
That the Board of Trustees approves the Five-Year Capital Improvement Plan (CIP) as a result of the FY23 
Budget Augmentation.  
 
Background Information  
NRS 354.5945 requires each local government to annually prepare a capital improvement plan for the fiscal 
year ending June 30 of that year and the ensuing 5 fiscal years.  In addition, the amount of expenditures 
contained in the plan for fiscal year 2023 must equal the total amount of expenditures for capital outlay in the 
District’s final fiscal year 2023 budget.  Furthermore, the plan needs to identify the proposed capital projects 
and the anticipated costs associated with each project.   
 
The Five Year Capital Improvement Plan includes the following funds: 
 

Building and Sites Fund (Fund 330) – is maintained as a contingency fund for emergency 
facility maintenance.  Revenues for this fund are accumulated through district owned rental 
properties, investments, and general fund appropriations (when needed). 
 
Government Services Tax Fund (Fund 340) – proceeds are used to various capital projects 
including, parking lot renovation and maintenance, roof replacement, athletic fields and 
tracks, etc.  Revenues are received from the Motor Vehicle Privilege Tax associated with 
Lyon County residents’ vehicles.  
 
Residential Construction Fund (310) – is used for new construction and renovations.  
Revenues are received as a portion ($1,600.00) of building permits issued in Lyon County.  
The proceeds are specifically designated to be used in the area for which the permit is issued.  
For example, proceeds from Fernley permits must be used for Fernley area schools. 
 
Bonds Projects Fund (360) – used for projects specified in bond resolutions.  Proceeds are 
obtained through the District’s issuance of general obligation bonds.   

 
 
The district in conjunction with the District Facilities Committee has made several recommended changes to the 
FY23 Capital Improvement Plan (CIP).  
 
All changes made to the CIP are highlighted In Yellow.  
All budgeted figures are highlighted in Light Blue. 
All estimated figures are highlighted in Light Grey. 
 
 

384



 
Changes to Fund 340 Government Services Tax Fund: 
 January 2022, the Board of Trustees accepted the proposed changes to the district 5-Year Capital 
Improvement Plan presented by District Facilities Committee. One of the approved changes consisted of an 
increase to the allocation of the district wide HVAC, boilers, building controls and carpeting budget. The 
District Facilities Committee continued to discuss this same need at the December 2022 meeting and after 
reviewing the consistent revenue stream within the fund is proposing two changes.  

The first change is the removal of carpeting from HVAC, boilers, and building controls allocation. The 
committee is recommending a separate annual carpeting allocation of $200,000. The second change the 
committee is recommending is an increase to the district wide HVAC, boilers, and building controls allocation. 
The committee is recommending an increase to $750,000. 
 
Changes to Fund 360 Bond Projects Fund: 
  The District Facilities Committee is recommending changes to several projects within the Bond Projects 
fund. The committee was first informed of the necessary 35% budget increase to continue the district wide 
Family Style Restrooms project. After some deliberation the committee is recommending the suspension of this 
project due to project cost and funding.   
 The second project the committee is recommending suspending is the district wide Safety and Security 
project. This committee is recommending the suspension of this project for two reasons. First, the current 
addition of the new FHS Gymnasium would delay this project well in 2024-25 and secondly, the State of 
Nevada in the past has released grant funding for school districts to do similar school safety and security 
projects. The committee is hopeful the gubernatorial change will allow for additional safety and security grant 
funding.  
 The committee is recommending the reallocation of funding from both the Family Style Restrooms and 
Safety and Security projects to go towards necessary district wide roofing projects, district wide HVAC, boilers, 
and building control projects and the Silver Springs Transportation Yard. 
 
Changes to the General Fund: 
 In addition to the fund changes within the 5-year CIP, the District Facilities Committee is 
recommending the district, at the January Board of Trustees meeting, bring forward the recommendation of 5 
additional school site and 2 additional district wide maintenance personnel. During the 2008 economic 
recession district wide maintenance personnel experienced a reduction in force which was never readjusted. 
This reduction in force has left a significant need/backlog of maintenance work within all school sites. Current 
economic times have also made it financially irresponsible to contract outside help for district wide projects like 
carpeting, concrete work, renovations, and other projects. These additional personnel will allow the district to 
bring a number of these projects inhouse and get a better return for district investment.   
 
Budget Considerations  
Adopted FY23 5-year CIP must match FY23 budget 
 
Discussed at Prior Meetings 
June 2022 
April 2022 
January 2022 
 
Attachment 
5YR Capital Improvement Plan  
 
 
Respectfully Submitted,  
Harman Bains, Director of Operations  385



Page 1

FIVE YEAR CAPITAL IMPROVEMENT PLAN
(Per NRS 354.5945)

Lyon County School District
December 13, 2022

Minimum level of expenditure for items classified as capital asset - $5,000
Minimum level of expenditure for items classified as capital projects - $15,000

FY2020-2021 FY2021-2022 FY2022-2023 FY 2023-2024 FY 2024-2025 FY 2025-2026 FY 2026-2027
Fund: 330 Building & Sites Fund

Beginning Balance ( 205,804)     ( 218,131)     ( 227,731)     ( 62,331)       ( 71,931)       ( 81,531)       ( 91,131)       
Capital Improvement:

Contingent Funds ( (175,000)    
Septic Tank/WH SVS ( (1,976)        

Funding Source:
Smith Valley Property Fees (estimated) ( 10,000)       ( 9,600)         ( 9,600)         ( 9,600)         ( 9,600)         ( 9,600)         ( 9,600)         
Investments ( 4,303)         

Ending Fund Total ( 218,131)     ( 227,731)     ( 62,331)       ( 71,931)       ( 81,531)       ( 91,131)       ( 100,731)     
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Page 2

FY2020-2021 FY2021-2022 FY 2022-2023 FY 2023-2024 FY 2024-2025 FY 2025-2026 FY 2026-2027
Fund: 340 Governmental Services Tax Fund

Beginning Balance ( 2,688,535)  ( 2,660,293)  ( 1,724,037)  ( 992,298)     ( 941,994)     ( 931,430)     ( 961,799)     
District Wide Professional Services ( (745)           ( (25,000)      ( (25,000)      ( (25,000)      ( (25,000)      ( (25,000)      
District Wide Doors ( (430)           ( (30,000)      ( (30,000)      ( (30,000)      ( (30,000)      ( (30,000)      
District Wide Restrooms ( (20,000)      ( (20,000)      ( (20,000)      ( (20,000)      ( (20,000)      
District Wide HVAC / Boilers / Controls ( -  )             ( (750,000)    ( (750,000)    ( (750,000)    ( (750,000)    
District Wide Flooring / Carpet ( (200,000)    ( (200,000)    ( (200,000)    ( (200,000)    ( (200,000)    
District Wide Parking Lot Reseal/Striping ( -  )             ( (92,100)      ( (100,000)    ( (100,000)    ( (100,000)    ( (100,000)    ( (100,000)    
District Wide HVAC Assessment ( (49,929)      
Yerington High School All Weather Track
PLC Ramp
EVES/FHS Modular Buildings ( (125,141)    ( (120,500)    
Silver Springs Lync Modular ( (33,843)      ( (475,562)    
Silver Springs Lync Parking Paving
FHS Turf Field Replacement ( (269,445)    ( (225,405)    
DHS Turf Field Replacement ( (113,943)    ( (383,107)    
YHS Track Replacement ( (216,319)    
SSHS Track Replacement ( (205,228)    
FHS Track Replacement ( (225,915)    
DHS Track Replacement ( (223,738)    
FES Building Controls/Heat Exchanger/Boilers ( (100,803)    ( (85,570)      
FIS Building Controls ( (21,925)      
CES Boiler ( (24,250)      
CES Building Controls ( (99,890)      
DHS Building Controls ( (95,980)      
FHS Building Controls ( (149,000)    
DIS Building Controls ( (168,860)    
YES Boiler (500 Wing) ( (39,953)      
SSHS Building Controls ( (173,250)    
SSES Building Controls Bldg A, B & C ( (179,000)    
SSMS Building Controls ( (148,100)    
SSES/MS Dining Hall Building Controls ( (59,125)      
ERATE Expenditures -- IT Infrastructure

Future Planning: Athletic Fields / Tracks ( (250,000)    ( (250,000)    ( (250,000)    ( (250,000)    ( (250,000)    ( (250,000)    
Reserved: Athletic Fields / Tracks ( 250,000)     ( 500,000)     ( 750,000)     ( 1,000,000)  ( 1,250,000)  

Funding Source: Motor Vehicle Tax ( 1,003,382)  ( 996,325)     ( 1,286,112)   ( 1,324,695)  ( 1,364,436)  ( 1,405,369)  ( 1,447,530)  
Investments ( 50,000)       

Ending Fund Total ( 2,660,293)  ( 1,724,037)  ( 992,298)     ( 941,994)     ( 931,430)     ( 961,799)     ( 1,034,330)  
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Page 3

FY2020-2021 FY2021-2022 FY2022-2023 FY 2023-2024 FY 2024-2025 FY 2025-2026 FY 2026-2027
Fund: 310 Residential Construction Fund

Beginning Balance ( 1,734,427)  ( 2,218,448)  ( 2,074,050)  ( 1,307,920)  ( 1,307,920)  ( 1,307,920)  ( 1,307,920)  
Capital Improvement:

Dayton
DHS Outdoor Bleachers Project ( (61,843)      ( (491,303)    ( (369,335)    
DIS Indoor Bleachers ( (70,134)      ( (66,795)      

Fernley
FHS Stadium Bleachers Project ( (91,518)      ( (190,577)    ( (567,152)    

Smith Valley
Smith Rubber Aux Gym Floor ( (37,460)      ( (129,979)    

Silver Springs 
SSHS Perimeter Fencing ( (209,830)    

Yerington Area
YHS Stadium Bleachers Project ( (228,913)    

Funding Source: Tax on residential construction 

Actual FY 
2021 

Revenue

Actual FY 
2022 

Revenue

 FY 2023 
Revenue 

YTD 

 Current 
Balance 

Dayton Area ( 354,816)     ( 344,032)     ( 99,776)       ( 555,064)     
Fernley Area ( 196,416)     ( 559,152)     ( 72,864)       ( 699,674)     
Silver Springs Area ( 91,870)       ( 57,872)       ( 44,352)       ( 30,255)       
Smith Valley Area ( 31,680)       ( 31,696)       ( 20,624)       ( 9,065)         
Yerington Area ( 31,728)       ( 87,728)       ( 12,720)       ( 207)            
Investments ( 1,006)         ( 50,000)       

Ending Fund Total ( 2,218,448)  ( 2,074,050)  ( 1,307,920)  ( 1,307,920)  ( 1,307,920)  ( 1,307,920)  ( 2,602,185)  
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FY2020-2021 FY2021-2022 FY2022-2023 FY 2023-2024 FY 2024-2025 FY 2026-2027 FY 2025-2026
Fund: 360 Bonds Projects Fund

Beginning Balance ( 14,030,763) ( 7,245,787)  ( 36,672,508) ( 2,106,006)  ( 2,106,006)  ( 2,106,006)  ( 2,106,006)  
Professional Services (Bond Fee) ( (72,093)      ( (211,130)    ( (1,600)        
FES Boilers ( (472,248)    
FIS Parking Lot ( (47,271)      ( (344,753)    
EVES Expansion ( (5,842,457) ( (829,826)    
DES Septic
DHS/SSMS Construction Services
DHS Indoor Bleachers ( (72,385)      
SSMS Indoor Bleachers ( (38,593)      
SSMS Roof ( (253,150)    
FES Roof ( (28,462)      
YES Roof ( (41,054)      
YHS Roof ( (205,110)    
DIS Roof ( (352,120)    
Silver Springs Transportation Bus Yard ( (2,000,000) 
Silver Springs Turf Repair ( (3,195)        ( (87,009)      
SES Building Controls ( (122,065)    
YES Building Controls ( (139,150)    
YIS Building Controls ( (143,525)    
FHS Master Plan ( (102,821)    
FHS Gym Professional Services ( (1,386,423) ( (420,528)    
FHS Gym CORE Pre-Construction Services ( (104,325)    
FHS Gym Construction Costs ( (262,650)    ( (27,635,000)
District Office Renovation ( (100,000)    
Other Bond Projects TBD
Family Style Restrooms Professional Services ( (311,780)    ( (55,130)      
Family Style Restrooms Construction Cost
District Wide Roofs ( (1,000,000) 
District Wide Doors
District Wide Flooring
District Wide Boilers/HVAC ( (1,000,000) 
District Wide Restrooms
District Wide Stadium Renovations ( (1,498,125) ( (1,954,394) 
District Wide Permits and Fees
District Wide Safety and Security 

Funding Source: Estimated Available Bond Funding
Series 2016 (360.029)
Series 2021 (360.021)
Series A 2022 (360.022) ( 25,295,000)
Series B 2022 (360.023) ( 9,705,000)  
Investments ( 17,390)       196,223

Ending Fund Total ( 7,245,787)  ( 36,672,508) ( 2,106,006)  ( 2,106,006)  ( 2,106,006)  ( 2,106,006)  ( 2,106,006)  

Updated
Estimated
Budgeted
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Lyon County School District 
Board Memo 

 
 
Date:   December 20, 2022 
 
To:   Board of School Trustees  
 
From:   Wayne Workman, Superintendent  
 
Re:   Booth Parr Field  
 
 
Recommendation 
That the Board of Trustees provide further direction with Booth Parr Field.  
 
Background Information 
April 2018, Board of Trustees approved the MOU between Lyon County School District and the City of 
Yerington.  MOU included the transfer of Booth Parr Field from the City of Yerington to Lyon CSD. 
Unfortunately, the lack of available title records and the need of a survey delayed this process until Summer 2022 
when the MOU was ended by the City of Yerington. 
 
Over the four-year process of title research and land survey Booth Parr Field also suffered from some neglected 
maintenance. The district maintenance supported the field by maintaining the baseball field, installing new 
sprinklers, installing new timers, and mowing/maintaining the lawn. Unfortunately, even with the district 
supporting the field there are several costly items which remain outstanding. Booth Parr Field needs; brand new 
ADA compliant bleachers, brand new backstop, complete restroom renovation, outfield fence repair, fence line 
completion, and standard maintenance in both dugouts and field camera and sound systems. Booth Parr Field also 
has aging wooden light poles like Yerington High School before renovations were completed and new metal poles 
and lights fixtures were installed.  
 
Budget Considerations 
The district believes an estimated $125,000 would be necessary for Booth Parr Field maintenance. This number 
does not include the replacement of the light poles and fixtures. 

 
Discussed at Prior Meetings 
N/A 
 
Attachments:  
MOU Booth Parr Field 
City of Yerington Letter re: Booth Parr Field 
 
 
 
Respectfully Submitted,  
Harman Bains, Director of Operations 
Kirk McCallum, O&M Supervisor 
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Lyon County School District 
Board Memo 

 
 
Date:   December 20, 2022 
 
To:   Board of School Trustees  
 
From:   James Gianotti, Executive Director for Student Services  
 
Re:  A report regarding the graduation rates of the Lyon County School District Class of 2022. 
 
 
 
Recommendation  
That the Board of Trustees approve the report on the graduation rates of the Lyon County School District Class 
of 2022. 
 
Background Information  
The Nevada Department of Education calculated the 2022 Graduation Rates on November 1, 2022. The 
calculated graduation rates for Lyon County were also sent to the Board of Trustees through an email from 
Superintendent Workman. 
 
The data tables in the report on LCSD Four Year Graduation Rates are meant to clarify the calculation of the 
2021-2022 Four Year Adjusted Cohort Graduation Rate as determined by the Nevada Department of 
Education. 

 
The graduation rate is determined by the number of students who enter high school as a cohort and earn 
regular high school diplomas within four years.  Students who transfer out (during the four years), with the 
requested paperwork from the school where they transfer, are taken out of the calculation. Students who 
transfer into LCSD schools (during the four years) are added to the calculation.  Any student in the four-year 
cohort who are a drop out/non-graduate, or do not send the required paperwork to show they truly transferred 
to another school, do not count.  Students who earn an adjusted diploma or high school equivalence 
certificate/GED also do not count as graduates for that four-year cohort. 

 
Students who enroll in adult education that are seventeen years old, count as non-graduates for the school. 
Students who enroll in adult education that are eighteen years old, count as transfers for the school, but if they 
do not graduate with an adult diploma, they count as non-graduates for LCSD, but not for the school itself. 
Students who enroll in adult education from a charter, home-school, or another district are counted as LCSD 
students upon enrollment in Lyon Adult Education.  For these reasons, the tables on the report breakdown the 
various reasons for the graduation rates and show the impact of adult education upon those rates. Additional 
tables of potential graduation rates have also been included to show how the graduation rate is affected by certain 
groups of students. 
 
Lyon County School District’s Adult Education Program continues to have a definite impact as they continue to 
graduate a larger number of students from that program.  Lyon County Adult Education’s graduation rate is 
included and demonstrates the impact that an effective Adult Education Program can have on the overall district’s 
results. 
 

 
Budget Considerations  
N/A 
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Discussed at Previous Meeting 
N/A 
 
Attachment(s) 
Grad Rate Data from 2022 including comparisons 
 
Respectfully Submitted,  
James Gianotti, Executive Director for Student Services 
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LCSD Four Year Graduation Rates 
 
 

 
The four-year cohort graduation is the percentage of students in a cohort who graduate with 
a regular high school diploma within four years (or less) of entering high school. 

 
First time ninth graders in 2018-2019 school year make up the cohort for the 2021-2022 
graduation rate, as their expected graduation year was 2021-2022. 

 

The cohort begins with the incoming first-time ninth graders in a given year at a school or 
district. This cohort is adjusted with students who transfer into the school or district added to 
the cohort, while students who transfer out of the school or district are removed from the 
cohort. Hence, the cohort at the end of the four-year period is called the “adjusted cohort” for 
the school or district. 

 
In Nevada, a regular high school diploma can be one of the following: standard diploma, 
advanced diploma or alternative diploma. It cannot be: high school equivalence 
certificate/GED or an adjusted diploma as determined by an IEP. 

 

The graduation rate for this cohort is defined as: 
 

The number of students in the adjusted cohort that earn regular high school diplomas divided by the number of 
students who were first enrolled in high school in 2018-2019, plus students who transferred into the cohort minus 
students who transferred out of the cohort 

 
The following table shows the historical and current LCSD 2013-2022 graduation rates: 

 

         
  2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 

State 63% 71% 70.77% 70.55% 80.85% 83.16% 84.11% 82.57% 81.31% TBD 
LCSD 78% 78.5% 74.69% 81.29% 83.59% 84.76% 86.46% 86.58% 87.98% 84.57% 
DHS 85% 80.5% 78% 78.84% 85.12% 83.02% 83.33% 86.36% 89.86% 85.89% 
FHS 73% 81% 80.6% 86.41% 89.43% 88.51% 90.13% 86.19% 84.62% 84.35% 

SSHS 80% 72% 71.6% 80.35% 84.38% 91.67% 84.06% 95.45% 90.54% 91.78% 
SVS 81% 87.5% 100% 100% 88.89% 100% 100.00% 85.71% 100% 100% 
YHS 85% 83% 80.2% 87.65% 89.66% 82.22% 87.34% 85.29% 90.11% 86.46% 
LCSD Adult Ed.          54.84% 74.29% 76.67% 84.62%  
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This table shows the breakdown of the 2022 graduation rate by school: 
 

21-22 Grad Rate      Adult Ed to LCSD 
School of Origin 

 Graduates Non 
Graduates 

Transfer 
Out Total Regular Grad 

Rate 
Dayton 140 23 59 222 85.89 83.83 
Fernley 221 41 96 358 84.35 82.46 

Silver Stage 67 6 25 98 91.78 91.78 
Smith Valley 15 0 4 19 100.00 100.00 

Yerington 83 13 14 110 86.46 83.84 
 

 
The highlighted column shows what the grad rate would be if the students who transferred 
from LCSD’s high schools to Lyon Adult Ed were counted as graduates or non-graduates for 
the originating high schools. The state calculated graduation rate counts them as transfers for 
the individual schools as well as for the district. 
 
The school district grad rate includes all adult education students (whether from our schools or 
from charters, home schools, or out of district).  
 
The following tables are meant to show examples of how graduation rates could potentially 
change if the rate was figured differently. They are just to let the public see the difference 
between various methods of calculating the graduation rate. The examples are shared with 
principals for discussion on how we can try to help all students be successful.
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Ideas on Potential Graduation Rate Changes: 
 

 
State Reported Grad Rate for LCSD 

School Graduate Non Graduates Transfer Out Total in Cohort Grad Rate 
Grand Total 526 96 221 843 84.57% 

 
Example 1 - Grad Rate if Adjusted and High School Equivalent Counted as Diplomas 

 
School 

 
Graduate 

 
Adjusted 

High School 
Equiv. 

Dropout/ 
Non Grad 

Transfer 
Out 

Total in 
Cohort 

Potential 
Grad Rate 

Total 526 14 0 82 193 843 87.38% 

 
 

Example 2 - Grad Rate if Adjusted and High School Equivalent Counted as Diplomas and All Seniors Who 
Attended Through Graduation, Graduated 

 
School 

 
Graduate 

 
Adjusted 

 
HS Equiv. 

Non 
Grad 

 
Dropout 

Transfer 
Out 

Total in 
Cohort 

Potential Grad 
Rate 

Grand 
Total 526 14 0 31 51 193 843 92.15 
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Lyon County School District 
Board Memo 

 
 

Date: 

To: 

From: 

Re: 

December 20, 2022 

Board of School Trustees 

Wayne Workman, Superintendent 
 
Annual Self Evaluation of the Board of Trustees 

 

Requested by: 
President Holly Villines 

 
Recommendation 
At the discretion of the Board of Trustees. 

 
Background Information 
The Board of Trustees has decided to do a self-evaluation in order to ensure they are meeting the needs of those 
who elected them to their position and the public in general. Each Trustee will provide input on the evaluation 
before the meeting and during the meeting. 

 
Budget Considerations 
N/A 

 
Attachments: 
Board Self-Evaluation and summary 
Board Goals 

 
 

Respectfully Submitted, 
Wayne Workman, Superintendent 
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1 2022 

PART III
SCHOOL BOARD EVALUATION 
FINAL PERFORMANCE SUMMARY SHEET 

Board President’s Name:  ___________________________________________________________________________________     Date: ____________________  

Evaluators (list all board members): 

___________________________________________________    ____________________________________________________     ___________________________________________________ 

___________________________________________________    ____________________________________________________     ___________________________________________________ 

___________________________________________________    ____________________________________________________     ___________________________________________________ 

This summary sheet can be used to indicate the collective rating of the school board's performance using the HEDI scale. 

Summary Rating Instructions: 

The board president or designee will 
tally each board member's ratings 

for the five standards and goals and 

record the totals in the corresponding 
boxes. 

PART I - Standards: HE E D I 

1. Vision, Leadership & Accountability

2. Board Governance & Policy

3. Communication & Community Relations

4. Fiscal Resources, Staff Recruitment & Environment

5. Ethical Leadership

PART II - Goals: HE E D I 

Short Term Goal # 1 

Long Term Goal # 1 

Long Term Goal # 2 

Long Term Goal # 3 

Long Term Goal # 4 

Holly Villines December 20, 2022

Board President Holly Villines

Trustee Neal McIntyre - not applicable

Board Clerk Phil Cowee

Trustee Barbara Jones Trustee Mike Hogan
Trustee Bridget Peterson

Trustee Sherry Parsons

Trustees seek to improve communication during board reports

Fulfill mandated training requirements per NRS

Analyze and address over crowding in our schools

Graduate all LCSD students to be college, career, and life successful

Provide all LCSD students a positive learning experience, meeting the 
Student Bill of Rights, and highest factors influencing student 
achievement.

X

X

X
X

X

X
X
X

X
X
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LYON COUNTY SCHOOL DISTRICT 
Board of School Trustees 

 
 

2022 LCSD Board Short-Term goals: 

1) Each board member will seek to improve communication during board member reports.  
This could include reporting back about committee assignments, training opportunities, or 
important information related to the work of a school board trustee. 

 

2022 LCSD Board Long-Term goals for continuous monitoring: 

1) Fulfill mandated training requirements per NRS. 

2) Analyze and address crowding in our schools. 

3) Graduate all LCSD students to be college, career and life successful. 

4) All students in the LCSD are provided a positive learning experience that meets the 
Student Bill of Rights and highest factors influencing student achievement. 

 

Approved 12-21-2021 
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1 2022

 PERFORMANCE STANDARDS AND RATING SCALES 

 The five (5) standards of the board of education: 

1. Vision, Leadership & Accountability – The board of education commits to a vision of high student achievement and effective instruction,
specifies clear goals to realize that vision, demands accountability for results, and supports continuous improvement of the district.

2. Board Governance & Policy – The board of education works effectively as a team and collaborates with the superintendent,
exhibits a shared understanding of board and superintendent roles, maintains a set of board operating procedures, and leads/governs the
district through policy.

3. Communication & Community Relations – The board of education effectively communicates with the superintendent and the local
community, represents community interests and values, and ensures district information and decisions are communicated to the community.

4. Fiscal Resources, Staff Recruitment & Environment – The board of education oversees the fiscal conditions of the district, aligns
resources to meet district goals, ensures appropriate policies for staff recruitment and retention, supports districtwide learning and promotes
conditions for health and safety.

5. Ethical Leadership – The board of education promotes the success of ALL students and staff, and conducts district business in a fair, respectful
and responsible manner.

 Performance ratings will use the HEDI scale. 

Rating Scale – Highly Effective, Effective, Developing, Ineffective (HEDI) 

Highly Effective Effective Developing Ineffective 

Performance exceeds the criteria Performance meets the criteria Performance is inconsistent and 
partially meets the criteria 

Performance does not meet the 
criteria and requires significant 

improvement 

Noteworthy evidence and observation 
demonstrates the board’s exemplary 
performance. The board has exceeded the 
criteria and has consistently had a positive 
impact on board operations and relations 
with the superintendent, staff and 
community. The board should cite specific 
data or evidence that supports this rating. 

Noteworthy evidence and observation 
demonstrates the board’s effective 
performance. The board has satisfactorily 
met the criteria and has shown an 
improvement in board operations and 
relations with the superintendent, staff 
and community. The board should cite 
specific data or evidence that supports 
this rating. 

Noteworthy evidence and observation 
demonstrates that the board’s performance 
has made moderate gains -- or maintained 
the status quo -- in board operations and 
relations with the superintendent, staff and 
community. The board should cite specific 
data or evidence that supports this rating. 

Noteworthy evidence and observation 
demonstrates the board has not met the 
performance criteria and has had a negative 
impact on board operations and/or relations 
with the superintendent, staff and community. 
The board should cite specific data or 
evidence that supports this rating. 
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2 2022

PART I: RATING THE SCHOOL BOARD ON PERFORMANCE STANDARDS 

STANDARD 1: VISION, LEADERSHIP & ACCOUNTABILITY 
The board of education commits to a vision of high student achievement and effective instruction, specifies  

clear goals to realize that vision, demands accountability for results, and supports continuous improvement of the district. 

Professional Practice Highly 
Effective  

Effective Developing Ineffective Possible Data Sources: 

☐  Written and visible vision statement

☐  Established district goals

☐  Board agendas

☐  Board presentations

☐  Board retreats

☐  Communication materials, website, newsletters

☐  Annual evaluation of the superintendent report

☐  Board self-evaluation report

Additional Sources: 

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

Continually 
exceeds the 

criteria 

Consistently 
meets the 

criteria 

Partially 
meets the 

criteria 

Does not 
meet the 
criteria 

A. The board develops a shared vision and mission that
reflects student achievement and community priorities,
and communicates it to the community.

B. The board develops annual district goals in
alignment with the district vision and mission and
adopts an action plan developed by the superintendent
to meet the annual goals. Goals are communicated to
the community.

C. The board regularly monitors progress on district
goals, effective instruction and student achievement with
data-based information.

D. The board annually evaluates the job performance of
the superintendent and monitors the progress made on
annual superintendent objectives.

E. The board conducts a self-evaluation to monitor its
own performance and participates in professional
development, including state mandated training in the
first and third years of term per NRS386. Rating for this standard

Rating 
HE E D   I 

☐ ☐  ☐ ☐ 

Comments: (Identify strengths or recommendations for improvement) 

☐  Attendance records at state-mandated training
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3 2022

PART I: RATING THE SCHOOL BOARD ON PERFORMANCE STANDARDS 

STANDARD 2: BOARD GOVERNANCE & POLICY 
The board of education works effectively as a team and collaborates with the superintendent, exhibits a shared understanding  

of board and superintendent roles, maintains a set of board operating procedures, and leads/governs the district through policy. 

Professional Practice Highly 
Effective  

Effective Developing Ineffective Possible Data Sources: 

☐ Date and agenda of workshops/trainings

☐ Policy review and updates

☐ Board policies

☐ Board member handbook and/or new board
orientation materials

☐
  Attendance records at state-mandated training

Additional Sources: 

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

Continually 
exceeds the 

criteria 

Consistently 
meets the 

criteria 

Partially 
meets the 

criteria 

Does not 
meet the 
criteria 

A. The board and superintendent participate in
workshops/trainings to build team relationships, 
review roles, responsibilities, and board operations 
and orient new board members.

B. The board has a procedure in place for reviewing
established policies on a regular basis and developing
new ones.

C. The board closely adheres to its own procedures,
protocols and policies for effective board operations.

D. The board clearly understands its governance role
and responsibilities, adheres to open meetings laws,
and delegates district operation responsibilities to
the superintendent.

E. Board members publically support the decision of the
majority and speak with a unified voice.

Rating for this standard

Rating 
HE E D   I 

☐ ☐ ☐ ☐ 

Comments: (Identify strengths or recommendations for improvement) 
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4 2022

PART I: RATING THE SCHOOL BOARD ON PERFORMANCE STANDARDS 

STANDARD 3: COMMUNICATION & COMMUNITY RELATIONS 
The board of education effectively communicates with the superintendent and the local community, represents community 

 interests and values, and ensures district information and decisions are communicated to the community. 

Professional Practice Highly 
Effective  

Effective Developing Ineffective Possible Data Sources: 

☐ Communication policies or procedures

☐ Schedules of or invitations to community forums

☐ Reports or presentations on programs that demonstrate
community partnerships  

☐ Legislative meetings, letters, or advocacy efforts

☐ Newsletters and website

☐ Survey results

Additional Sources: 

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

Continually 
exceeds the 

criteria 

Consistently 
meets the 

criteria 

Partially 
meets the 

criteria 

Does not 
meet the 
criteria 

A. The board develops a collaborative relationship with
the superintendent, keeping cooperation and respectful
discussions at the core of its deliberation.

B. The board establishes effective communication with
parents, students, staff and community members while
respecting the chain of command and lines of
responsibility.

C. The board works with the superintendent to gain
input from the community using forums, survey
instruments and other vehicles following agreed-upon
procedures.

D. The board actively generates support for the district
through its vision and promoting educational
opportunities for all students.

E. The board is an advocate for the district’s interests
with legislators and other elected public officials.

Rating for this standard

Rating 
HE E D   I 

☐ ☐ ☐ ☐ 

Comments: (Identify strengths or recommendations for improvement) 
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5 2022

PART I: RATING THE SCHOOL BOARD ON PERFORMANCE STANDARDS 

STANDARD 4: FISCAL RESOURCES, STAFF RECRUITMENT & ENVIRONMENT 
The board of education oversees the fiscal conditions of the district, aligns resources to meet district goals, ensures appropriate  

policies for staff recruitment and retention, supports districtwide learning and promotes conditions for health and safety. 

Professional Practice Highly 
Effective  

Effective Developing Ineffective Possible Data Sources: 

☐ Policy on budget adoption

☐ Communication materials, website, newsletters

☐ Facilities plan and schedule for updates

☐ Internal audit report

☐ External audit report

☐ Risk assessment report

☐ Policy on recruitment and hiring criteria

☐ Professional development plans

Additional Sources: 

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

Continually 
exceeds the 

criteria 

Consistently 
meets the 

criteria 

Partially 
meets the 

criteria 

Does not 
meet the 
criteria 

A. The board adopts an annual budget that adheres to
the provisions of the law and allocates resources based
on the district’s vision, goals, and priorities for student
learning.

B. The board keeps the community informed about the
financial needs of the district, seeks cost savings and
operational efficiencies and invites community input.

C. The board monitors a facilities plan that meets district
student and staff health and safety regulations and
guidelines.

D. The board ensures that the audit committee functions
in accordance with State regulatory requirements,
reviews internal and external audit findings and
responds accordingly.

E. The board supports the recruitment of highly effective
teachers, administrators and staff and provides
professional development and support to meet
requirements. Rating for this standard

Rating 
HE E D   I 

☐ ☐ ☐ ☐ 

Comments: (Identify strengths or recommendations for improvement) 
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6 2022

PART I: RATING THE SCHOOL BOARD ON PERFORMANCE STANDARDS 

STANDARD 5: ETHICAL LEADERSHIP 
The board of education promotes the success of ALL students and staff, and conducts district business in a fair, respectful and responsible manner. 

Professional Practice Highly 
Effective  

Effective Developing Ineffective Possible Data Sources: 
☐ Articulation or publication of plans and programs for

students’ success 
☐ Board members’ code of conduct

Additional Sources: 

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

Continually 
exceeds the 

criteria 

Consistently 
meets the 

criteria 

Partially 
meets the 

criteria 

Does not 
meet the 
criteria 

A. Board members actively promote the belief in the
success of all students in the district.

B. Board members act as conscientious role models,
and exhibit professionalism.

C. Board members exercise their authority only as a
board of the whole and recognize that no individual
board member has authority to take individual action
on behalf of the board.

D. Board members avoid conflicts of interest and
appropriately disclose if one arises.

E. The board has adopted and annually reaffirms its
code of conduct. Rating for this standard

Rating 
HE E D   I 

☐ ☐ ☐ ☐ 

Comments: (Identify strengths or recommendations for improvement) 
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7 2022

PART II: ANNUAL SCHOOL BOARD GOALS 

ANNUAL SCHOOL BOARD GOALS

Annual goals and evidence of progress need to be identified before completing this sheet. 

 
ANNUAL  SCHOOL  BOARD  GOALS EVIDENCE OF PROGRESS OR COMPLETION 

(Evidence/Data Sources) 
Highly 

Effective 
Effective  Developing  Ineffective 

Exceeded 

GOALS 

Met 

GOALS 

Partially  
Met  

GOALS 

Did Not  
Meet 

GOALS 

Short Term #1.
Each board member will seek to improve 
communication during board member 
reports. This could include reporting back 
about committee assignments, training 
opportunities, or important information 
related to the work of a school board trustee.

Long Term #1.
Fulfill mandated training requirements 
per NRS.

Long Term #2.
Analyze and address crowding in our 
schools.
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8 2022

PART II: ANNUAL SCHOOL BOARD GOALS 

ANNUAL SCHOOL BOARD GOALS
Annual goals  and evidence of progress need to be identified before completing this sheet. 

ANNUAL SCHOOL BOARD GOALS EVIDENCE OF PROGRESS OR COMPLETION 
(Evidence/Data Sources) 

Highly 
Effective 

Effective  Developing  Ineffective  

Exceeded 
GOAL 

Met 
GOAL 

Partially  
Met  

GOAL 

Didn’t  
Meet 
GOAL 
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Long Term #3.
Graduate all LCSD students to be college, 
career and life successful.

Long Term #4.
Provide all LCSD students a positive 
learning experience that meets the Student 
Bill of Rights and highest factors 
influencing student achievement.
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1 2022

 PERFORMANCE STANDARDS AND RATING SCALES 

 The five (5) standards of the board of education: 

1. Vision, Leadership & Accountability – The board of education commits to a vision of high student achievement and effective instruction,
specifies clear goals to realize that vision, demands accountability for results, and supports continuous improvement of the district.

2. Board Governance & Policy – The board of education works effectively as a team and collaborates with the superintendent,
exhibits a shared understanding of board and superintendent roles, maintains a set of board operating procedures, and leads/governs the
district through policy.

3. Communication & Community Relations – The board of education effectively communicates with the superintendent and the local
community, represents community interests and values, and ensures district information and decisions are communicated to the community.

4. Fiscal Resources, Staff Recruitment & Environment – The board of education oversees the fiscal conditions of the district, aligns
resources to meet district goals, ensures appropriate policies for staff recruitment and retention, supports districtwide learning and promotes
conditions for health and safety.

5. Ethical Leadership – The board of education promotes the success of ALL students and staff, and conducts district business in a fair, respectful
and responsible manner.

 Performance ratings will use the HEDI scale. 

Rating Scale – Highly Effective, Effective, Developing, Ineffective (HEDI) 

Highly Effective Effective Developing Ineffective 

Performance exceeds the criteria Performance meets the criteria Performance is inconsistent and 
partially meets the criteria 

Performance does not meet the 
criteria and requires significant 

improvement 

Noteworthy evidence and observation 
demonstrates the board’s exemplary 
performance. The board has exceeded the 
criteria and has consistently had a positive 
impact on board operations and relations 
with the superintendent, staff and 
community. The board should cite specific 
data or evidence that supports this rating. 

Noteworthy evidence and observation 
demonstrates the board’s effective 
performance. The board has satisfactorily 
met the criteria and has shown an 
improvement in board operations and 
relations with the superintendent, staff 
and community. The board should cite 
specific data or evidence that supports 
this rating. 

Noteworthy evidence and observation 
demonstrates that the board’s performance 
has made moderate gains -- or maintained 
the status quo -- in board operations and 
relations with the superintendent, staff and 
community. The board should cite specific 
data or evidence that supports this rating. 

Noteworthy evidence and observation 
demonstrates the board has not met the 
performance criteria and has had a negative 
impact on board operations and/or relations 
with the superintendent, staff and community. 
The board should cite specific data or 
evidence that supports this rating. 
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2 2022

PART I: RATING THE SCHOOL BOARD ON PERFORMANCE STANDARDS 

STANDARD 1: VISION, LEADERSHIP & ACCOUNTABILITY 
The board of education commits to a vision of high student achievement and effective instruction, specifies  

clear goals to realize that vision, demands accountability for results, and supports continuous improvement of the district. 

Professional Practice Highly 
Effective  

Effective Developing Ineffective Possible Data Sources: 

☐  Written and visible vision statement

☐  Established district goals

☐  Board agendas

☐  Board presentations

☐  Board retreats

☐  Communication materials, website, newsletters

☐  Annual evaluation of the superintendent report

☐  Board self-evaluation report

Additional Sources: 

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

Continually 
exceeds the 

criteria 

Consistently 
meets the 

criteria 

Partially 
meets the 

criteria 

Does not 
meet the 
criteria 

A. The board develops a shared vision and mission that
reflects student achievement and community priorities,
and communicates it to the community.

B. The board develops annual district goals in
alignment with the district vision and mission and
adopts an action plan developed by the superintendent
to meet the annual goals. Goals are communicated to
the community.

C. The board regularly monitors progress on district
goals, effective instruction and student achievement with
data-based information.

D. The board annually evaluates the job performance of
the superintendent and monitors the progress made on
annual superintendent objectives.

E. The board conducts a self-evaluation to monitor its
own performance and participates in professional
development, including state mandated training in the
first and third years of term per NRS386. Rating for this standard

Rating 
HE E D   I 

☐ ☐  ☐ ☐ 

Comments: (Identify strengths or recommendations for improvement) 

☐  Attendance records at state-mandated training

412



3 2022

PART I: RATING THE SCHOOL BOARD ON PERFORMANCE STANDARDS 

STANDARD 2: BOARD GOVERNANCE & POLICY 
The board of education works effectively as a team and collaborates with the superintendent, exhibits a shared understanding  

of board and superintendent roles, maintains a set of board operating procedures, and leads/governs the district through policy. 

Professional Practice Highly 
Effective  

Effective Developing Ineffective Possible Data Sources: 

☐ Date and agenda of workshops/trainings

☐ Policy review and updates

☐ Board policies

☐ Board member handbook and/or new board
orientation materials

☐
  Attendance records at state-mandated training

Additional Sources: 

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

Continually 
exceeds the 

criteria 

Consistently 
meets the 

criteria 

Partially 
meets the 

criteria 

Does not 
meet the 
criteria 

A. The board and superintendent participate in
workshops/trainings to build team relationships, 
review roles, responsibilities, and board operations 
and orient new board members.

B. The board has a procedure in place for reviewing
established policies on a regular basis and developing
new ones.

C. The board closely adheres to its own procedures,
protocols and policies for effective board operations.

D. The board clearly understands its governance role
and responsibilities, adheres to open meetings laws,
and delegates district operation responsibilities to
the superintendent.

E. Board members publically support the decision of the
majority and speak with a unified voice.

Rating for this standard

Rating 
HE E D   I 

☐ ☐ ☐ ☐ 

Comments: (Identify strengths or recommendations for improvement) 
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4 2022

PART I: RATING THE SCHOOL BOARD ON PERFORMANCE STANDARDS 

STANDARD 3: COMMUNICATION & COMMUNITY RELATIONS 
The board of education effectively communicates with the superintendent and the local community, represents community 

 interests and values, and ensures district information and decisions are communicated to the community. 

Professional Practice Highly 
Effective  

Effective Developing Ineffective Possible Data Sources: 

☐ Communication policies or procedures

☐ Schedules of or invitations to community forums

☐ Reports or presentations on programs that demonstrate
community partnerships  

☐ Legislative meetings, letters, or advocacy efforts

☐ Newsletters and website

☐ Survey results

Additional Sources: 

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

Continually 
exceeds the 

criteria 

Consistently 
meets the 

criteria 

Partially 
meets the 

criteria 

Does not 
meet the 
criteria 

A. The board develops a collaborative relationship with
the superintendent, keeping cooperation and respectful
discussions at the core of its deliberation.

B. The board establishes effective communication with
parents, students, staff and community members while
respecting the chain of command and lines of
responsibility.

C. The board works with the superintendent to gain
input from the community using forums, survey
instruments and other vehicles following agreed-upon
procedures.

D. The board actively generates support for the district
through its vision and promoting educational
opportunities for all students.

E. The board is an advocate for the district’s interests
with legislators and other elected public officials.

Rating for this standard

Rating 
HE E D   I 

☐ ☐ ☐ ☐ 

Comments: (Identify strengths or recommendations for improvement) 
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5 2022

PART I: RATING THE SCHOOL BOARD ON PERFORMANCE STANDARDS 

STANDARD 4: FISCAL RESOURCES, STAFF RECRUITMENT & ENVIRONMENT 
The board of education oversees the fiscal conditions of the district, aligns resources to meet district goals, ensures appropriate  

policies for staff recruitment and retention, supports districtwide learning and promotes conditions for health and safety. 

Professional Practice Highly 
Effective  

Effective Developing Ineffective Possible Data Sources: 

☐ Policy on budget adoption

☐ Communication materials, website, newsletters

☐ Facilities plan and schedule for updates

☐ Internal audit report

☐ External audit report

☐ Risk assessment report

☐ Policy on recruitment and hiring criteria

☐ Professional development plans

Additional Sources: 

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

Continually 
exceeds the 

criteria 

Consistently 
meets the 

criteria 

Partially 
meets the 

criteria 

Does not 
meet the 
criteria 

A. The board adopts an annual budget that adheres to
the provisions of the law and allocates resources based
on the district’s vision, goals, and priorities for student
learning.

B. The board keeps the community informed about the
financial needs of the district, seeks cost savings and
operational efficiencies and invites community input.

C. The board monitors a facilities plan that meets district
student and staff health and safety regulations and
guidelines.

D. The board ensures that the audit committee functions
in accordance with State regulatory requirements,
reviews internal and external audit findings and
responds accordingly.

E. The board supports the recruitment of highly effective
teachers, administrators and staff and provides
professional development and support to meet
requirements. Rating for this standard

Rating 
HE E D   I 

☐ ☐ ☐ ☐ 

Comments: (Identify strengths or recommendations for improvement) 
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6 2022

PART I: RATING THE SCHOOL BOARD ON PERFORMANCE STANDARDS 

STANDARD 5: ETHICAL LEADERSHIP 
The board of education promotes the success of ALL students and staff, and conducts district business in a fair, respectful and responsible manner. 

Professional Practice Highly 
Effective  

Effective Developing Ineffective Possible Data Sources: 
☐ Articulation or publication of plans and programs for

students’ success 
☐ Board members’ code of conduct

Additional Sources: 

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

Continually 
exceeds the 

criteria 

Consistently 
meets the 

criteria 

Partially 
meets the 

criteria 

Does not 
meet the 
criteria 

A. Board members actively promote the belief in the
success of all students in the district.

B. Board members act as conscientious role models,
and exhibit professionalism.

C. Board members exercise their authority only as a
board of the whole and recognize that no individual
board member has authority to take individual action
on behalf of the board.

D. Board members avoid conflicts of interest and
appropriately disclose if one arises.

E. The board has adopted and annually reaffirms its
code of conduct. Rating for this standard

Rating 
HE E D   I 

☐ ☐ ☐ ☐ 

Comments: (Identify strengths or recommendations for improvement) 
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7 2022

PART II: ANNUAL SCHOOL BOARD GOALS 

ANNUAL SCHOOL BOARD GOALS

Annual goals and evidence of progress need to be identified before completing this sheet. 

 
ANNUAL  SCHOOL  BOARD  GOALS EVIDENCE OF PROGRESS OR COMPLETION 

(Evidence/Data Sources) 
Highly 

Effective 
Effective  Developing  Ineffective 

Exceeded 

GOALS 

Met 

GOALS 

Partially  
Met  

GOALS 

Did Not  
Meet 

GOALS 

Short Term #1.
Each board member will seek to improve 
communication during board member 
reports. This could include reporting back 
about committee assignments, training 
opportunities, or important information 
related to the work of a school board trustee.

Long Term #1.
Fulfill mandated training requirements 
per NRS.

Long Term #2.
Analyze and address crowding in our 
schools.
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8 2022

PART II: ANNUAL SCHOOL BOARD GOALS 

ANNUAL SCHOOL BOARD GOALS
Annual goals  and evidence of progress need to be identified before completing this sheet. 

ANNUAL SCHOOL BOARD GOALS EVIDENCE OF PROGRESS OR COMPLETION 
(Evidence/Data Sources) 

Highly 
Effective 

Effective  Developing  Ineffective  

Exceeded 
GOAL 

Met 
GOAL 
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Met  

GOAL 

Didn’t  
Meet 
GOAL 
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Long Term #3.
Graduate all LCSD students to be college, 
career and life successful.

Long Term #4.
Provide all LCSD students a positive 
learning experience that meets the Student 
Bill of Rights and highest factors 
influencing student achievement.
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 PERFORMANCE STANDARDS AND RATING SCALES 

 The five (5) standards of the board of education: 

1. Vision, Leadership & Accountability – The board of education commits to a vision of high student achievement and effective instruction,
specifies clear goals to realize that vision, demands accountability for results, and supports continuous improvement of the district.

2. Board Governance & Policy – The board of education works effectively as a team and collaborates with the superintendent,
exhibits a shared understanding of board and superintendent roles, maintains a set of board operating procedures, and leads/governs the
district through policy.

3. Communication & Community Relations – The board of education effectively communicates with the superintendent and the local
community, represents community interests and values, and ensures district information and decisions are communicated to the community.

4. Fiscal Resources, Staff Recruitment & Environment – The board of education oversees the fiscal conditions of the district, aligns
resources to meet district goals, ensures appropriate policies for staff recruitment and retention, supports districtwide learning and promotes
conditions for health and safety.

5. Ethical Leadership – The board of education promotes the success of ALL students and staff, and conducts district business in a fair, respectful
and responsible manner.

 Performance ratings will use the HEDI scale. 

Rating Scale – Highly Effective, Effective, Developing, Ineffective (HEDI) 

Highly Effective Effective Developing Ineffective 

Performance exceeds the criteria Performance meets the criteria Performance is inconsistent and 
partially meets the criteria 

Performance does not meet the 
criteria and requires significant 

improvement 

Noteworthy evidence and observation 
demonstrates the board’s exemplary 
performance. The board has exceeded the 
criteria and has consistently had a positive 
impact on board operations and relations 
with the superintendent, staff and 
community. The board should cite specific 
data or evidence that supports this rating. 

Noteworthy evidence and observation 
demonstrates the board’s effective 
performance. The board has satisfactorily 
met the criteria and has shown an 
improvement in board operations and 
relations with the superintendent, staff 
and community. The board should cite 
specific data or evidence that supports 
this rating. 

Noteworthy evidence and observation 
demonstrates that the board’s performance 
has made moderate gains -- or maintained 
the status quo -- in board operations and 
relations with the superintendent, staff and 
community. The board should cite specific 
data or evidence that supports this rating. 

Noteworthy evidence and observation 
demonstrates the board has not met the 
performance criteria and has had a negative 
impact on board operations and/or relations 
with the superintendent, staff and community. 
The board should cite specific data or 
evidence that supports this rating. 
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2 2022

PART I: RATING THE SCHOOL BOARD ON PERFORMANCE STANDARDS 

STANDARD 1: VISION, LEADERSHIP & ACCOUNTABILITY 
The board of education commits to a vision of high student achievement and effective instruction, specifies  

clear goals to realize that vision, demands accountability for results, and supports continuous improvement of the district. 

Professional Practice Highly 
Effective  

Effective Developing Ineffective Possible Data Sources: 

☐  Written and visible vision statement

☐  Established district goals

☐  Board agendas

☐  Board presentations

☐  Board retreats

☐  Communication materials, website, newsletters

☐  Annual evaluation of the superintendent report

☐  Board self-evaluation report

Additional Sources: 

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

Continually 
exceeds the 

criteria 

Consistently 
meets the 

criteria 

Partially 
meets the 

criteria 

Does not 
meet the 
criteria 

A. The board develops a shared vision and mission that
reflects student achievement and community priorities,
and communicates it to the community.

B. The board develops annual district goals in
alignment with the district vision and mission and
adopts an action plan developed by the superintendent
to meet the annual goals. Goals are communicated to
the community.

C. The board regularly monitors progress on district
goals, effective instruction and student achievement with
data-based information.

D. The board annually evaluates the job performance of
the superintendent and monitors the progress made on
annual superintendent objectives.

E. The board conducts a self-evaluation to monitor its
own performance and participates in professional
development, including state mandated training in the
first and third years of term per NRS386. Rating for this standard

Rating 
HE E D   I 

☐ ☐  ☐ ☐ 

Comments: (Identify strengths or recommendations for improvement) 

☐  Attendance records at state-mandated training
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3 2022

PART I: RATING THE SCHOOL BOARD ON PERFORMANCE STANDARDS 

STANDARD 2: BOARD GOVERNANCE & POLICY 
The board of education works effectively as a team and collaborates with the superintendent, exhibits a shared understanding  

of board and superintendent roles, maintains a set of board operating procedures, and leads/governs the district through policy. 

Professional Practice Highly 
Effective  

Effective Developing Ineffective Possible Data Sources: 

☐ Date and agenda of workshops/trainings

☐ Policy review and updates

☐ Board policies

☐ Board member handbook and/or new board
orientation materials

☐
  Attendance records at state-mandated training

Additional Sources: 

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

Continually 
exceeds the 

criteria 

Consistently 
meets the 

criteria 

Partially 
meets the 

criteria 

Does not 
meet the 
criteria 

A. The board and superintendent participate in
workshops/trainings to build team relationships, 
review roles, responsibilities, and board operations 
and orient new board members.

B. The board has a procedure in place for reviewing
established policies on a regular basis and developing
new ones.

C. The board closely adheres to its own procedures,
protocols and policies for effective board operations.

D. The board clearly understands its governance role
and responsibilities, adheres to open meetings laws,
and delegates district operation responsibilities to
the superintendent.

E. Board members publically support the decision of the
majority and speak with a unified voice.

Rating for this standard

Rating 
HE E D   I 

☐ ☐ ☐ ☐ 

Comments: (Identify strengths or recommendations for improvement) 
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4 2022

PART I: RATING THE SCHOOL BOARD ON PERFORMANCE STANDARDS 

STANDARD 3: COMMUNICATION & COMMUNITY RELATIONS 
The board of education effectively communicates with the superintendent and the local community, represents community 

 interests and values, and ensures district information and decisions are communicated to the community. 

Professional Practice Highly 
Effective  

Effective Developing Ineffective Possible Data Sources: 

☐ Communication policies or procedures

☐ Schedules of or invitations to community forums

☐ Reports or presentations on programs that demonstrate
community partnerships  

☐ Legislative meetings, letters, or advocacy efforts

☐ Newsletters and website

☐ Survey results

Additional Sources: 

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

Continually 
exceeds the 

criteria 

Consistently 
meets the 

criteria 

Partially 
meets the 

criteria 

Does not 
meet the 
criteria 

A. The board develops a collaborative relationship with
the superintendent, keeping cooperation and respectful
discussions at the core of its deliberation.

B. The board establishes effective communication with
parents, students, staff and community members while
respecting the chain of command and lines of
responsibility.

C. The board works with the superintendent to gain
input from the community using forums, survey
instruments and other vehicles following agreed-upon
procedures.

D. The board actively generates support for the district
through its vision and promoting educational
opportunities for all students.

E. The board is an advocate for the district’s interests
with legislators and other elected public officials.

Rating for this standard

Rating 
HE E D   I 

☐ ☐ ☐ ☐ 

Comments: (Identify strengths or recommendations for improvement) 
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5 2022

PART I: RATING THE SCHOOL BOARD ON PERFORMANCE STANDARDS 

STANDARD 4: FISCAL RESOURCES, STAFF RECRUITMENT & ENVIRONMENT 
The board of education oversees the fiscal conditions of the district, aligns resources to meet district goals, ensures appropriate  

policies for staff recruitment and retention, supports districtwide learning and promotes conditions for health and safety. 

Professional Practice Highly 
Effective  

Effective Developing Ineffective Possible Data Sources: 

☐ Policy on budget adoption

☐ Communication materials, website, newsletters

☐ Facilities plan and schedule for updates

☐ Internal audit report

☐ External audit report

☐ Risk assessment report

☐ Policy on recruitment and hiring criteria

☐ Professional development plans

Additional Sources: 

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

Continually 
exceeds the 

criteria 

Consistently 
meets the 

criteria 

Partially 
meets the 

criteria 

Does not 
meet the 
criteria 

A. The board adopts an annual budget that adheres to
the provisions of the law and allocates resources based
on the district’s vision, goals, and priorities for student
learning.

B. The board keeps the community informed about the
financial needs of the district, seeks cost savings and
operational efficiencies and invites community input.

C. The board monitors a facilities plan that meets district
student and staff health and safety regulations and
guidelines.

D. The board ensures that the audit committee functions
in accordance with State regulatory requirements,
reviews internal and external audit findings and
responds accordingly.

E. The board supports the recruitment of highly effective
teachers, administrators and staff and provides
professional development and support to meet
requirements. Rating for this standard

Rating 
HE E D   I 

☐ ☐ ☐ ☐ 

Comments: (Identify strengths or recommendations for improvement) 
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6 2022

PART I: RATING THE SCHOOL BOARD ON PERFORMANCE STANDARDS 

STANDARD 5: ETHICAL LEADERSHIP 
The board of education promotes the success of ALL students and staff, and conducts district business in a fair, respectful and responsible manner. 

Professional Practice Highly 
Effective  

Effective Developing Ineffective Possible Data Sources: 
☐ Articulation or publication of plans and programs for

students’ success 
☐ Board members’ code of conduct

Additional Sources: 

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

Continually 
exceeds the 

criteria 

Consistently 
meets the 

criteria 

Partially 
meets the 

criteria 

Does not 
meet the 
criteria 

A. Board members actively promote the belief in the
success of all students in the district.

B. Board members act as conscientious role models,
and exhibit professionalism.

C. Board members exercise their authority only as a
board of the whole and recognize that no individual
board member has authority to take individual action
on behalf of the board.

D. Board members avoid conflicts of interest and
appropriately disclose if one arises.

E. The board has adopted and annually reaffirms its
code of conduct. Rating for this standard

Rating 
HE E D   I 

☐ ☐ ☐ ☐ 

Comments: (Identify strengths or recommendations for improvement) 
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7 2022

PART II: ANNUAL SCHOOL BOARD GOALS 

ANNUAL SCHOOL BOARD GOALS

Annual goals and evidence of progress need to be identified before completing this sheet. 

 
ANNUAL  SCHOOL  BOARD  GOALS EVIDENCE OF PROGRESS OR COMPLETION 

(Evidence/Data Sources) 
Highly 

Effective 
Effective  Developing  Ineffective 

Exceeded 

GOALS 

Met 

GOALS 

Partially  
Met  

GOALS 

Did Not  
Meet 

GOALS 

Short Term #1.
Each board member will seek to improve 
communication during board member 
reports. This could include reporting back 
about committee assignments, training 
opportunities, or important information 
related to the work of a school board trustee.

Long Term #1.
Fulfill mandated training requirements 
per NRS.

Long Term #2.
Analyze and address crowding in our 
schools.
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8 2022

PART II: ANNUAL SCHOOL BOARD GOALS 

ANNUAL SCHOOL BOARD GOALS
Annual goals  and evidence of progress need to be identified before completing this sheet. 

ANNUAL SCHOOL BOARD GOALS EVIDENCE OF PROGRESS OR COMPLETION 
(Evidence/Data Sources) 

Highly 
Effective 

Effective  Developing  Ineffective  

Exceeded 
GOAL 

Met 
GOAL 

Partially  
Met  

GOAL 

Didn’t  
Meet 
GOAL 
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Long Term #3.
Graduate all LCSD students to be college, 
career and life successful.

Long Term #4.
Provide all LCSD students a positive 
learning experience that meets the Student 
Bill of Rights and highest factors 
influencing student achievement.
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 PERFORMANCE STANDARDS AND RATING SCALES 

 The five (5) standards of the board of education: 

1. Vision, Leadership & Accountability – The board of education commits to a vision of high student achievement and effective instruction,
specifies clear goals to realize that vision, demands accountability for results, and supports continuous improvement of the district.

2. Board Governance & Policy – The board of education works effectively as a team and collaborates with the superintendent,
exhibits a shared understanding of board and superintendent roles, maintains a set of board operating procedures, and leads/governs the
district through policy.

3. Communication & Community Relations – The board of education effectively communicates with the superintendent and the local
community, represents community interests and values, and ensures district information and decisions are communicated to the community.

4. Fiscal Resources, Staff Recruitment & Environment – The board of education oversees the fiscal conditions of the district, aligns
resources to meet district goals, ensures appropriate policies for staff recruitment and retention, supports districtwide learning and promotes
conditions for health and safety.

5. Ethical Leadership – The board of education promotes the success of ALL students and staff, and conducts district business in a fair, respectful
and responsible manner.

 Performance ratings will use the HEDI scale. 

Rating Scale – Highly Effective, Effective, Developing, Ineffective (HEDI) 

Highly Effective Effective Developing Ineffective 

Performance exceeds the criteria Performance meets the criteria Performance is inconsistent and 
partially meets the criteria 

Performance does not meet the 
criteria and requires significant 

improvement 

Noteworthy evidence and observation 
demonstrates the board’s exemplary 
performance. The board has exceeded the 
criteria and has consistently had a positive 
impact on board operations and relations 
with the superintendent, staff and 
community. The board should cite specific 
data or evidence that supports this rating. 

Noteworthy evidence and observation 
demonstrates the board’s effective 
performance. The board has satisfactorily 
met the criteria and has shown an 
improvement in board operations and 
relations with the superintendent, staff 
and community. The board should cite 
specific data or evidence that supports 
this rating. 

Noteworthy evidence and observation 
demonstrates that the board’s performance 
has made moderate gains -- or maintained 
the status quo -- in board operations and 
relations with the superintendent, staff and 
community. The board should cite specific 
data or evidence that supports this rating. 

Noteworthy evidence and observation 
demonstrates the board has not met the 
performance criteria and has had a negative 
impact on board operations and/or relations 
with the superintendent, staff and community. 
The board should cite specific data or 
evidence that supports this rating. 
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2 2022

PART I: RATING THE SCHOOL BOARD ON PERFORMANCE STANDARDS 

STANDARD 1: VISION, LEADERSHIP & ACCOUNTABILITY 
The board of education commits to a vision of high student achievement and effective instruction, specifies  

clear goals to realize that vision, demands accountability for results, and supports continuous improvement of the district. 

Professional Practice Highly 
Effective  

Effective Developing Ineffective Possible Data Sources: 

☐  Written and visible vision statement

☐  Established district goals

☐  Board agendas

☐  Board presentations

☐  Board retreats

☐  Communication materials, website, newsletters

☐  Annual evaluation of the superintendent report

☐  Board self-evaluation report

Additional Sources: 

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

Continually 
exceeds the 

criteria 

Consistently 
meets the 

criteria 

Partially 
meets the 

criteria 

Does not 
meet the 
criteria 

A. The board develops a shared vision and mission that
reflects student achievement and community priorities,
and communicates it to the community.

B. The board develops annual district goals in
alignment with the district vision and mission and
adopts an action plan developed by the superintendent
to meet the annual goals. Goals are communicated to
the community.

C. The board regularly monitors progress on district
goals, effective instruction and student achievement with
data-based information.

D. The board annually evaluates the job performance of
the superintendent and monitors the progress made on
annual superintendent objectives.

E. The board conducts a self-evaluation to monitor its
own performance and participates in professional
development, including state mandated training in the
first and third years of term per NRS386. Rating for this standard

Rating 
HE E D   I 

☐ ☐  ☐ ☐ 

Comments: (Identify strengths or recommendations for improvement) 

☐  Attendance records at state-mandated training
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3 2022

PART I: RATING THE SCHOOL BOARD ON PERFORMANCE STANDARDS 

STANDARD 2: BOARD GOVERNANCE & POLICY 
The board of education works effectively as a team and collaborates with the superintendent, exhibits a shared understanding  

of board and superintendent roles, maintains a set of board operating procedures, and leads/governs the district through policy. 

Professional Practice Highly 
Effective  

Effective Developing Ineffective Possible Data Sources: 

☐ Date and agenda of workshops/trainings

☐ Policy review and updates

☐ Board policies

☐ Board member handbook and/or new board
orientation materials

☐
  Attendance records at state-mandated training

Additional Sources: 

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

Continually 
exceeds the 

criteria 

Consistently 
meets the 

criteria 

Partially 
meets the 

criteria 

Does not 
meet the 
criteria 

A. The board and superintendent participate in
workshops/trainings to build team relationships, 
review roles, responsibilities, and board operations 
and orient new board members.

B. The board has a procedure in place for reviewing
established policies on a regular basis and developing
new ones.

C. The board closely adheres to its own procedures,
protocols and policies for effective board operations.

D. The board clearly understands its governance role
and responsibilities, adheres to open meetings laws,
and delegates district operation responsibilities to
the superintendent.

E. Board members publically support the decision of the
majority and speak with a unified voice.

Rating for this standard

Rating 
HE E D   I 

☐ ☐ ☐ ☐ 

Comments: (Identify strengths or recommendations for improvement) 
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4 2022

PART I: RATING THE SCHOOL BOARD ON PERFORMANCE STANDARDS 

STANDARD 3: COMMUNICATION & COMMUNITY RELATIONS 
The board of education effectively communicates with the superintendent and the local community, represents community 

 interests and values, and ensures district information and decisions are communicated to the community. 

Professional Practice Highly 
Effective  

Effective Developing Ineffective Possible Data Sources: 

☐ Communication policies or procedures

☐ Schedules of or invitations to community forums

☐ Reports or presentations on programs that demonstrate
community partnerships  

☐ Legislative meetings, letters, or advocacy efforts

☐ Newsletters and website

☐ Survey results

Additional Sources: 

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

Continually 
exceeds the 

criteria 

Consistently 
meets the 

criteria 

Partially 
meets the 

criteria 

Does not 
meet the 
criteria 

A. The board develops a collaborative relationship with
the superintendent, keeping cooperation and respectful
discussions at the core of its deliberation.

B. The board establishes effective communication with
parents, students, staff and community members while
respecting the chain of command and lines of
responsibility.

C. The board works with the superintendent to gain
input from the community using forums, survey
instruments and other vehicles following agreed-upon
procedures.

D. The board actively generates support for the district
through its vision and promoting educational
opportunities for all students.

E. The board is an advocate for the district’s interests
with legislators and other elected public officials.

Rating for this standard

Rating 
HE E D   I 

☐ ☐ ☐ ☐ 

Comments: (Identify strengths or recommendations for improvement) 
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5 2022

PART I: RATING THE SCHOOL BOARD ON PERFORMANCE STANDARDS 

STANDARD 4: FISCAL RESOURCES, STAFF RECRUITMENT & ENVIRONMENT 
The board of education oversees the fiscal conditions of the district, aligns resources to meet district goals, ensures appropriate  

policies for staff recruitment and retention, supports districtwide learning and promotes conditions for health and safety. 

Professional Practice Highly 
Effective  

Effective Developing Ineffective Possible Data Sources: 

☐ Policy on budget adoption

☐ Communication materials, website, newsletters

☐ Facilities plan and schedule for updates

☐ Internal audit report

☐ External audit report

☐ Risk assessment report

☐ Policy on recruitment and hiring criteria

☐ Professional development plans

Additional Sources: 

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

Continually 
exceeds the 

criteria 

Consistently 
meets the 

criteria 

Partially 
meets the 

criteria 

Does not 
meet the 
criteria 

A. The board adopts an annual budget that adheres to
the provisions of the law and allocates resources based
on the district’s vision, goals, and priorities for student
learning.

B. The board keeps the community informed about the
financial needs of the district, seeks cost savings and
operational efficiencies and invites community input.

C. The board monitors a facilities plan that meets district
student and staff health and safety regulations and
guidelines.

D. The board ensures that the audit committee functions
in accordance with State regulatory requirements,
reviews internal and external audit findings and
responds accordingly.

E. The board supports the recruitment of highly effective
teachers, administrators and staff and provides
professional development and support to meet
requirements. Rating for this standard

Rating 
HE E D   I 

☐ ☐ ☐ ☐ 

Comments: (Identify strengths or recommendations for improvement) 
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6 2022

PART I: RATING THE SCHOOL BOARD ON PERFORMANCE STANDARDS 

STANDARD 5: ETHICAL LEADERSHIP 
The board of education promotes the success of ALL students and staff, and conducts district business in a fair, respectful and responsible manner. 

Professional Practice Highly 
Effective  

Effective Developing Ineffective Possible Data Sources: 
☐ Articulation or publication of plans and programs for

students’ success 
☐ Board members’ code of conduct

Additional Sources: 

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

Continually 
exceeds the 

criteria 

Consistently 
meets the 

criteria 

Partially 
meets the 

criteria 

Does not 
meet the 
criteria 

A. Board members actively promote the belief in the
success of all students in the district.

B. Board members act as conscientious role models,
and exhibit professionalism.

C. Board members exercise their authority only as a
board of the whole and recognize that no individual
board member has authority to take individual action
on behalf of the board.

D. Board members avoid conflicts of interest and
appropriately disclose if one arises.

E. The board has adopted and annually reaffirms its
code of conduct. Rating for this standard

Rating 
HE E D   I 

☐ ☐ ☐ ☐ 

Comments: (Identify strengths or recommendations for improvement) 
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7 2022

PART II: ANNUAL SCHOOL BOARD GOALS 

ANNUAL SCHOOL BOARD GOALS

Annual goals and evidence of progress need to be identified before completing this sheet. 

 
ANNUAL  SCHOOL  BOARD  GOALS EVIDENCE OF PROGRESS OR COMPLETION 

(Evidence/Data Sources) 
Highly 

Effective 
Effective  Developing  Ineffective 

Exceeded 

GOALS 

Met 

GOALS 

Partially  
Met  

GOALS 

Did Not  
Meet 

GOALS 

Short Term #1.
Each board member will seek to improve 
communication during board member 
reports. This could include reporting back 
about committee assignments, training 
opportunities, or important information 
related to the work of a school board trustee.

Long Term #1.
Fulfill mandated training requirements 
per NRS.

Long Term #2.
Analyze and address crowding in our 
schools.
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8 2022

PART II: ANNUAL SCHOOL BOARD GOALS 

ANNUAL SCHOOL BOARD GOALS
Annual goals  and evidence of progress need to be identified before completing this sheet. 

ANNUAL SCHOOL BOARD GOALS EVIDENCE OF PROGRESS OR COMPLETION 
(Evidence/Data Sources) 

Highly 
Effective 

Effective  Developing  Ineffective  

Exceeded 
GOAL 

Met 
GOAL 
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Met  

GOAL 

Didn’t  
Meet 
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Long Term #3.
Graduate all LCSD students to be college, 
career and life successful.

Long Term #4.
Provide all LCSD students a positive 
learning experience that meets the Student 
Bill of Rights and highest factors 
influencing student achievement.
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 PERFORMANCE STANDARDS AND RATING SCALES 

 The five (5) standards of the board of education: 

1. Vision, Leadership & Accountability – The board of education commits to a vision of high student achievement and effective instruction,
specifies clear goals to realize that vision, demands accountability for results, and supports continuous improvement of the district.

2. Board Governance & Policy – The board of education works effectively as a team and collaborates with the superintendent,
exhibits a shared understanding of board and superintendent roles, maintains a set of board operating procedures, and leads/governs the
district through policy.

3. Communication & Community Relations – The board of education effectively communicates with the superintendent and the local
community, represents community interests and values, and ensures district information and decisions are communicated to the community.

4. Fiscal Resources, Staff Recruitment & Environment – The board of education oversees the fiscal conditions of the district, aligns
resources to meet district goals, ensures appropriate policies for staff recruitment and retention, supports districtwide learning and promotes
conditions for health and safety.

5. Ethical Leadership – The board of education promotes the success of ALL students and staff, and conducts district business in a fair, respectful
and responsible manner.

 Performance ratings will use the HEDI scale. 

Rating Scale – Highly Effective, Effective, Developing, Ineffective (HEDI) 

Highly Effective Effective Developing Ineffective 

Performance exceeds the criteria Performance meets the criteria Performance is inconsistent and 
partially meets the criteria 

Performance does not meet the 
criteria and requires significant 

improvement 

Noteworthy evidence and observation 
demonstrates the board’s exemplary 
performance. The board has exceeded the 
criteria and has consistently had a positive 
impact on board operations and relations 
with the superintendent, staff and 
community. The board should cite specific 
data or evidence that supports this rating. 

Noteworthy evidence and observation 
demonstrates the board’s effective 
performance. The board has satisfactorily 
met the criteria and has shown an 
improvement in board operations and 
relations with the superintendent, staff 
and community. The board should cite 
specific data or evidence that supports 
this rating. 

Noteworthy evidence and observation 
demonstrates that the board’s performance 
has made moderate gains -- or maintained 
the status quo -- in board operations and 
relations with the superintendent, staff and 
community. The board should cite specific 
data or evidence that supports this rating. 

Noteworthy evidence and observation 
demonstrates the board has not met the 
performance criteria and has had a negative 
impact on board operations and/or relations 
with the superintendent, staff and community. 
The board should cite specific data or 
evidence that supports this rating. 

435



2 2022

PART I: RATING THE SCHOOL BOARD ON PERFORMANCE STANDARDS 

STANDARD 1: VISION, LEADERSHIP & ACCOUNTABILITY 
The board of education commits to a vision of high student achievement and effective instruction, specifies  

clear goals to realize that vision, demands accountability for results, and supports continuous improvement of the district. 

Professional Practice Highly 
Effective  

Effective Developing Ineffective Possible Data Sources: 

☐  Written and visible vision statement

☐  Established district goals

☐  Board agendas

☐  Board presentations

☐  Board retreats

☐  Communication materials, website, newsletters

☐  Annual evaluation of the superintendent report

☐  Board self-evaluation report

Additional Sources: 

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

Continually 
exceeds the 

criteria 

Consistently 
meets the 

criteria 

Partially 
meets the 

criteria 

Does not 
meet the 
criteria 

A. The board develops a shared vision and mission that
reflects student achievement and community priorities,
and communicates it to the community.

B. The board develops annual district goals in
alignment with the district vision and mission and
adopts an action plan developed by the superintendent
to meet the annual goals. Goals are communicated to
the community.

C. The board regularly monitors progress on district
goals, effective instruction and student achievement with
data-based information.

D. The board annually evaluates the job performance of
the superintendent and monitors the progress made on
annual superintendent objectives.

E. The board conducts a self-evaluation to monitor its
own performance and participates in professional
development, including state mandated training in the
first and third years of term per NRS386. Rating for this standard

Rating 
HE E D   I 

☐ ☐  ☐ ☐ 

Comments: (Identify strengths or recommendations for improvement) 

☐  Attendance records at state-mandated training
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PART I: RATING THE SCHOOL BOARD ON PERFORMANCE STANDARDS 

STANDARD 2: BOARD GOVERNANCE & POLICY 
The board of education works effectively as a team and collaborates with the superintendent, exhibits a shared understanding  

of board and superintendent roles, maintains a set of board operating procedures, and leads/governs the district through policy. 

Professional Practice Highly 
Effective  

Effective Developing Ineffective Possible Data Sources: 

☐ Date and agenda of workshops/trainings

☐ Policy review and updates

☐ Board policies

☐ Board member handbook and/or new board
orientation materials

☐
  Attendance records at state-mandated training

Additional Sources: 

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

Continually 
exceeds the 

criteria 

Consistently 
meets the 

criteria 

Partially 
meets the 

criteria 

Does not 
meet the 
criteria 

A. The board and superintendent participate in
workshops/trainings to build team relationships, 
review roles, responsibilities, and board operations 
and orient new board members.

B. The board has a procedure in place for reviewing
established policies on a regular basis and developing
new ones.

C. The board closely adheres to its own procedures,
protocols and policies for effective board operations.

D. The board clearly understands its governance role
and responsibilities, adheres to open meetings laws,
and delegates district operation responsibilities to
the superintendent.

E. Board members publically support the decision of the
majority and speak with a unified voice.

Rating for this standard

Rating 
HE E D   I 

☐ ☐ ☐ ☐ 

Comments: (Identify strengths or recommendations for improvement) 
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PART I: RATING THE SCHOOL BOARD ON PERFORMANCE STANDARDS 

STANDARD 3: COMMUNICATION & COMMUNITY RELATIONS 
The board of education effectively communicates with the superintendent and the local community, represents community 

 interests and values, and ensures district information and decisions are communicated to the community. 

Professional Practice Highly 
Effective  

Effective Developing Ineffective Possible Data Sources: 

☐ Communication policies or procedures

☐ Schedules of or invitations to community forums

☐ Reports or presentations on programs that demonstrate
community partnerships  

☐ Legislative meetings, letters, or advocacy efforts

☐ Newsletters and website

☐ Survey results

Additional Sources: 

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

Continually 
exceeds the 

criteria 

Consistently 
meets the 

criteria 

Partially 
meets the 

criteria 

Does not 
meet the 
criteria 

A. The board develops a collaborative relationship with
the superintendent, keeping cooperation and respectful
discussions at the core of its deliberation.

B. The board establishes effective communication with
parents, students, staff and community members while
respecting the chain of command and lines of
responsibility.

C. The board works with the superintendent to gain
input from the community using forums, survey
instruments and other vehicles following agreed-upon
procedures.

D. The board actively generates support for the district
through its vision and promoting educational
opportunities for all students.

E. The board is an advocate for the district’s interests
with legislators and other elected public officials.

Rating for this standard

Rating 
HE E D   I 

☐ ☐ ☐ ☐ 

Comments: (Identify strengths or recommendations for improvement) 
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PART I: RATING THE SCHOOL BOARD ON PERFORMANCE STANDARDS 

STANDARD 4: FISCAL RESOURCES, STAFF RECRUITMENT & ENVIRONMENT 
The board of education oversees the fiscal conditions of the district, aligns resources to meet district goals, ensures appropriate  

policies for staff recruitment and retention, supports districtwide learning and promotes conditions for health and safety. 

Professional Practice Highly 
Effective  

Effective Developing Ineffective Possible Data Sources: 

☐ Policy on budget adoption

☐ Communication materials, website, newsletters

☐ Facilities plan and schedule for updates

☐ Internal audit report

☐ External audit report

☐ Risk assessment report

☐ Policy on recruitment and hiring criteria

☐ Professional development plans

Additional Sources: 

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

Continually 
exceeds the 

criteria 

Consistently 
meets the 

criteria 

Partially 
meets the 

criteria 

Does not 
meet the 
criteria 

A. The board adopts an annual budget that adheres to
the provisions of the law and allocates resources based
on the district’s vision, goals, and priorities for student
learning.

B. The board keeps the community informed about the
financial needs of the district, seeks cost savings and
operational efficiencies and invites community input.

C. The board monitors a facilities plan that meets district
student and staff health and safety regulations and
guidelines.

D. The board ensures that the audit committee functions
in accordance with State regulatory requirements,
reviews internal and external audit findings and
responds accordingly.

E. The board supports the recruitment of highly effective
teachers, administrators and staff and provides
professional development and support to meet
requirements. Rating for this standard

Rating 
HE E D   I 

☐ ☐ ☐ ☐ 

Comments: (Identify strengths or recommendations for improvement) 
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PART I: RATING THE SCHOOL BOARD ON PERFORMANCE STANDARDS 

STANDARD 5: ETHICAL LEADERSHIP 
The board of education promotes the success of ALL students and staff, and conducts district business in a fair, respectful and responsible manner. 

Professional Practice Highly 
Effective  

Effective Developing Ineffective Possible Data Sources: 
☐ Articulation or publication of plans and programs for

students’ success 
☐ Board members’ code of conduct

Additional Sources: 

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

Continually 
exceeds the 

criteria 

Consistently 
meets the 

criteria 

Partially 
meets the 

criteria 

Does not 
meet the 
criteria 

A. Board members actively promote the belief in the
success of all students in the district.

B. Board members act as conscientious role models,
and exhibit professionalism.

C. Board members exercise their authority only as a
board of the whole and recognize that no individual
board member has authority to take individual action
on behalf of the board.

D. Board members avoid conflicts of interest and
appropriately disclose if one arises.

E. The board has adopted and annually reaffirms its
code of conduct. Rating for this standard

Rating 
HE E D   I 

☐ ☐ ☐ ☐ 

Comments: (Identify strengths or recommendations for improvement) 
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PART II: ANNUAL SCHOOL BOARD GOALS 

ANNUAL SCHOOL BOARD GOALS

Annual goals and evidence of progress need to be identified before completing this sheet. 

 
ANNUAL  SCHOOL  BOARD  GOALS EVIDENCE OF PROGRESS OR COMPLETION 

(Evidence/Data Sources) 
Highly 

Effective 
Effective  Developing  Ineffective 

Exceeded 

GOALS 

Met 

GOALS 

Partially  
Met  

GOALS 

Did Not  
Meet 

GOALS 

Short Term #1.
Each board member will seek to improve 
communication during board member 
reports. This could include reporting back 
about committee assignments, training 
opportunities, or important information 
related to the work of a school board trustee.

Long Term #1.
Fulfill mandated training requirements 
per NRS.

Long Term #2.
Analyze and address crowding in our 
schools.
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PART II: ANNUAL SCHOOL BOARD GOALS 

ANNUAL SCHOOL BOARD GOALS
Annual goals  and evidence of progress need to be identified before completing this sheet. 

ANNUAL SCHOOL BOARD GOALS EVIDENCE OF PROGRESS OR COMPLETION 
(Evidence/Data Sources) 

Highly 
Effective 
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Long Term #3.
Graduate all LCSD students to be college, 
career and life successful.

Long Term #4.
Provide all LCSD students a positive 
learning experience that meets the Student 
Bill of Rights and highest factors 
influencing student achievement.
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 PERFORMANCE STANDARDS AND RATING SCALES 

 The five (5) standards of the board of education: 

1. Vision, Leadership & Accountability – The board of education commits to a vision of high student achievement and effective instruction,
specifies clear goals to realize that vision, demands accountability for results, and supports continuous improvement of the district.

2. Board Governance & Policy – The board of education works effectively as a team and collaborates with the superintendent,
exhibits a shared understanding of board and superintendent roles, maintains a set of board operating procedures, and leads/governs the
district through policy.

3. Communication & Community Relations – The board of education effectively communicates with the superintendent and the local
community, represents community interests and values, and ensures district information and decisions are communicated to the community.

4. Fiscal Resources, Staff Recruitment & Environment – The board of education oversees the fiscal conditions of the district, aligns
resources to meet district goals, ensures appropriate policies for staff recruitment and retention, supports districtwide learning and promotes
conditions for health and safety.

5. Ethical Leadership – The board of education promotes the success of ALL students and staff, and conducts district business in a fair, respectful
and responsible manner.

 Performance ratings will use the HEDI scale. 

Rating Scale – Highly Effective, Effective, Developing, Ineffective (HEDI) 

Highly Effective Effective Developing Ineffective 

Performance exceeds the criteria Performance meets the criteria Performance is inconsistent and 
partially meets the criteria 

Performance does not meet the 
criteria and requires significant 

improvement 

Noteworthy evidence and observation 
demonstrates the board’s exemplary 
performance. The board has exceeded the 
criteria and has consistently had a positive 
impact on board operations and relations 
with the superintendent, staff and 
community. The board should cite specific 
data or evidence that supports this rating. 

Noteworthy evidence and observation 
demonstrates the board’s effective 
performance. The board has satisfactorily 
met the criteria and has shown an 
improvement in board operations and 
relations with the superintendent, staff 
and community. The board should cite 
specific data or evidence that supports 
this rating. 

Noteworthy evidence and observation 
demonstrates that the board’s performance 
has made moderate gains -- or maintained 
the status quo -- in board operations and 
relations with the superintendent, staff and 
community. The board should cite specific 
data or evidence that supports this rating. 

Noteworthy evidence and observation 
demonstrates the board has not met the 
performance criteria and has had a negative 
impact on board operations and/or relations 
with the superintendent, staff and community. 
The board should cite specific data or 
evidence that supports this rating. 
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2 2022

PART I: RATING THE SCHOOL BOARD ON PERFORMANCE STANDARDS 

STANDARD 1: VISION, LEADERSHIP & ACCOUNTABILITY 
The board of education commits to a vision of high student achievement and effective instruction, specifies  

clear goals to realize that vision, demands accountability for results, and supports continuous improvement of the district. 

Professional Practice Highly 
Effective  

Effective Developing Ineffective Possible Data Sources: 

☐  Written and visible vision statement

☐  Established district goals

☐  Board agendas

☐  Board presentations

☐  Board retreats

☐  Communication materials, website, newsletters

☐  Annual evaluation of the superintendent report

☐  Board self-evaluation report

Additional Sources: 

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

Continually 
exceeds the 

criteria 

Consistently 
meets the 

criteria 

Partially 
meets the 

criteria 

Does not 
meet the 
criteria 

A. The board develops a shared vision and mission that
reflects student achievement and community priorities,
and communicates it to the community.

B. The board develops annual district goals in
alignment with the district vision and mission and
adopts an action plan developed by the superintendent
to meet the annual goals. Goals are communicated to
the community.

C. The board regularly monitors progress on district
goals, effective instruction and student achievement with
data-based information.

D. The board annually evaluates the job performance of
the superintendent and monitors the progress made on
annual superintendent objectives.

E. The board conducts a self-evaluation to monitor its
own performance and participates in professional
development, including state mandated training in the
first and third years of term per NRS386. Rating for this standard

Rating 
HE E D   I 

☐ ☐  ☐ ☐ 

Comments: (Identify strengths or recommendations for improvement) 

☐  Attendance records at state-mandated training
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3 2022

PART I: RATING THE SCHOOL BOARD ON PERFORMANCE STANDARDS 

STANDARD 2: BOARD GOVERNANCE & POLICY 
The board of education works effectively as a team and collaborates with the superintendent, exhibits a shared understanding  

of board and superintendent roles, maintains a set of board operating procedures, and leads/governs the district through policy. 

Professional Practice Highly 
Effective  

Effective Developing Ineffective Possible Data Sources: 

☐ Date and agenda of workshops/trainings

☐ Policy review and updates

☐ Board policies

☐ Board member handbook and/or new board
orientation materials

☐
  Attendance records at state-mandated training

Additional Sources: 

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

Continually 
exceeds the 

criteria 

Consistently 
meets the 

criteria 

Partially 
meets the 

criteria 

Does not 
meet the 
criteria 

A. The board and superintendent participate in
workshops/trainings to build team relationships, 
review roles, responsibilities, and board operations 
and orient new board members.

B. The board has a procedure in place for reviewing
established policies on a regular basis and developing
new ones.

C. The board closely adheres to its own procedures,
protocols and policies for effective board operations.

D. The board clearly understands its governance role
and responsibilities, adheres to open meetings laws,
and delegates district operation responsibilities to
the superintendent.

E. Board members publically support the decision of the
majority and speak with a unified voice.

Rating for this standard

Rating 
HE E D   I 

☐ ☐ ☐ ☐ 

Comments: (Identify strengths or recommendations for improvement) 
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4 2022

PART I: RATING THE SCHOOL BOARD ON PERFORMANCE STANDARDS 

STANDARD 3: COMMUNICATION & COMMUNITY RELATIONS 
The board of education effectively communicates with the superintendent and the local community, represents community 

 interests and values, and ensures district information and decisions are communicated to the community. 

Professional Practice Highly 
Effective  

Effective Developing Ineffective Possible Data Sources: 

☐ Communication policies or procedures

☐ Schedules of or invitations to community forums

☐ Reports or presentations on programs that demonstrate
community partnerships  

☐ Legislative meetings, letters, or advocacy efforts

☐ Newsletters and website

☐ Survey results

Additional Sources: 

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

Continually 
exceeds the 

criteria 

Consistently 
meets the 

criteria 

Partially 
meets the 

criteria 

Does not 
meet the 
criteria 

A. The board develops a collaborative relationship with
the superintendent, keeping cooperation and respectful
discussions at the core of its deliberation.

B. The board establishes effective communication with
parents, students, staff and community members while
respecting the chain of command and lines of
responsibility.

C. The board works with the superintendent to gain
input from the community using forums, survey
instruments and other vehicles following agreed-upon
procedures.

D. The board actively generates support for the district
through its vision and promoting educational
opportunities for all students.

E. The board is an advocate for the district’s interests
with legislators and other elected public officials.

Rating for this standard

Rating 
HE E D   I 

☐ ☐ ☐ ☐ 

Comments: (Identify strengths or recommendations for improvement) 
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5 2022

PART I: RATING THE SCHOOL BOARD ON PERFORMANCE STANDARDS 

STANDARD 4: FISCAL RESOURCES, STAFF RECRUITMENT & ENVIRONMENT 
The board of education oversees the fiscal conditions of the district, aligns resources to meet district goals, ensures appropriate  

policies for staff recruitment and retention, supports districtwide learning and promotes conditions for health and safety. 

Professional Practice Highly 
Effective  

Effective Developing Ineffective Possible Data Sources: 

☐ Policy on budget adoption

☐ Communication materials, website, newsletters

☐ Facilities plan and schedule for updates

☐ Internal audit report

☐ External audit report

☐ Risk assessment report

☐ Policy on recruitment and hiring criteria

☐ Professional development plans

Additional Sources: 

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

Continually 
exceeds the 

criteria 

Consistently 
meets the 

criteria 

Partially 
meets the 

criteria 

Does not 
meet the 
criteria 

A. The board adopts an annual budget that adheres to
the provisions of the law and allocates resources based
on the district’s vision, goals, and priorities for student
learning.

B. The board keeps the community informed about the
financial needs of the district, seeks cost savings and
operational efficiencies and invites community input.

C. The board monitors a facilities plan that meets district
student and staff health and safety regulations and
guidelines.

D. The board ensures that the audit committee functions
in accordance with State regulatory requirements,
reviews internal and external audit findings and
responds accordingly.

E. The board supports the recruitment of highly effective
teachers, administrators and staff and provides
professional development and support to meet
requirements. Rating for this standard

Rating 
HE E D   I 

☐ ☐ ☐ ☐ 

Comments: (Identify strengths or recommendations for improvement) 
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6 2022

PART I: RATING THE SCHOOL BOARD ON PERFORMANCE STANDARDS 

STANDARD 5: ETHICAL LEADERSHIP 
The board of education promotes the success of ALL students and staff, and conducts district business in a fair, respectful and responsible manner. 

Professional Practice Highly 
Effective  

Effective Developing Ineffective Possible Data Sources: 
☐ Articulation or publication of plans and programs for

students’ success 
☐ Board members’ code of conduct

Additional Sources: 

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

☐ ___________________________________________

Continually 
exceeds the 

criteria 

Consistently 
meets the 

criteria 

Partially 
meets the 

criteria 

Does not 
meet the 
criteria 

A. Board members actively promote the belief in the
success of all students in the district.

B. Board members act as conscientious role models,
and exhibit professionalism.

C. Board members exercise their authority only as a
board of the whole and recognize that no individual
board member has authority to take individual action
on behalf of the board.

D. Board members avoid conflicts of interest and
appropriately disclose if one arises.

E. The board has adopted and annually reaffirms its
code of conduct. Rating for this standard

Rating 
HE E D   I 

☐ ☐ ☐ ☐ 

Comments: (Identify strengths or recommendations for improvement) 
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7 2022

PART II: ANNUAL SCHOOL BOARD GOALS 

ANNUAL SCHOOL BOARD GOALS

Annual goals and evidence of progress need to be identified before completing this sheet. 

 
ANNUAL  SCHOOL  BOARD  GOALS EVIDENCE OF PROGRESS OR COMPLETION 

(Evidence/Data Sources) 
Highly 

Effective 
Effective  Developing  Ineffective 

Exceeded 

GOALS 

Met 

GOALS 

Partially  
Met  

GOALS 

Did Not  
Meet 

GOALS 

Short Term #1.
Each board member will seek to improve 
communication during board member 
reports. This could include reporting back 
about committee assignments, training 
opportunities, or important information 
related to the work of a school board trustee.

Long Term #1.
Fulfill mandated training requirements 
per NRS.

Long Term #2.
Analyze and address crowding in our 
schools.
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PART II: ANNUAL SCHOOL BOARD GOALS 

ANNUAL SCHOOL BOARD GOALS
Annual goals  and evidence of progress need to be identified before completing this sheet. 

ANNUAL SCHOOL BOARD GOALS EVIDENCE OF PROGRESS OR COMPLETION 
(Evidence/Data Sources) 

Highly 
Effective 

Effective  Developing  Ineffective  
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GOAL 
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GOAL 
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GOAL 
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Long Term #3.
Graduate all LCSD students to be college, 
career and life successful.

Long Term #4.
Provide all LCSD students a positive 
learning experience that meets the Student 
Bill of Rights and highest factors 
influencing student achievement.
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Lyon County School District 
Board Memo 

 
 
Date:   December 20, 2022 
 
To:   Board of School Trustees  
 
From:   Wayne Workman, Superintendent  
 
Re:   Lyon County School District Resolution in Support of iNVest 2023 
 
 
 
Recommendation  
That the Board of Trustees adopt the Lyon County School District Resolution in Support of iNVest 2023. 
 
Background Information  
The Nevada Association of School Superintendents (NASS) has drafted an iNVest document that outlines what 
is needed to improve student achievement in Nevada during each legislative session since 2003.  This year, the 
Nevada Association of School Superintendents (NASS) adopted a resolution in support of this document and has 
requested that each school board in Nevada do the same.  The iNVest document is meant to be shared with 
legislative officials and community members in an effort to gain support for the outlined initiatives in the 
document.  Copies of the document will be provided to each board member so that you may take advantage of 
this opportunity.    
 
Budget Considerations  
None 
 
Discussed at Previous Meeting 
No 
 
Attachment(s) 
Lyon CSD Resolution in Support of iNVest 2023.docx 
iNVest in Education 2023-Final.pdf 
 
 
Respectfully Submitted,  
Wayne Workman, Superintendent  
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Resolution in Support of iNVest 2023 

 

WHEREAS, iNVest is the collective work of the Nevada school district 

superintendents; 

WHEREAS, beginning with the 2003 Session of the Nevada Legislature and 

continuing to the present, the superintendents—supported by the seventeen 

elected school boards—have produced a biennial iNVest document which is the 

cornerstone of the answer to the question, “What is needed to improve student 

achievement in Nevada?”; 

WHEREAS, the vibrant future of Nevada is dependent upon all children 

graduating ready for college and career and prepared to be productive, 

responsible citizens, who are competitive in meeting the challenges of the 

global environment; 

WHEREAS, there are approximately 486,682 students in over 763 schools and 

countless Nevada classrooms; 

WHEREAS, Nevada’s classrooms require a highly trained and effective 

teacher, individualized instruction, safe, modern, and innovative spaces, student 

supports, leadership, engaged families and communities, and students meeting 

academic and social milestones;  

NOW, THEREFORE, BE IT RESOLVED THAT the Board of Trustees of the 

Lyon County School District agree in encouraging the Nevada State Legislature 

to increase State spending on K-12 per-pupil funding; and 

NOW, THEREFORE, BE IT FURTHER RESOLVED THAT the Board of 

Trustees of the Lyon County School District encourages the Nevada State 

Legislature to fully fund the weights assigned to the Pupil Centered Funding 

Plan (PCFP) so all students receive the appropriate and equitable level of 

support; and 

NOW, THEREFORE, BE IT FURTHER RESOLVED THAT the Board of 

Trustees of the Lyon County School District encourage the Nevada State 

Legislature to modernize educational statutes to allow for innovation within the 

classroom without adding more mandates with no financial backing; and 

NOW, THEREFORE, BE IT FURTHER RESOLVED THAT the Board of 

Trustees of the Lyon County School District encourage the Nevada State 

Legislature to provide funding to enable schools to be technology-rich; and 

NOW, THEREFORE, BE IT FURTHER RESOLVED THAT the Board of 

Trustees of the Lyon County School District encourage the Nevada State 

Legislature to invest in school safety measures with an emphasis on addressing 

mental health issues; and 

NOW, THEREFORE, BE IT FURTHER RESOLVED THAT the Board of 

Trustees of the Lyon County School District encourage the Nevada State 

Legislature to implement funding mechanisms that are dedicated exclusively to 

school facilities to conduct operational and preventative maintenance on 

buildings and construct new schools to keep up with state growth and decrease 

class sizes; and 

 

 

 
 
 

 

 

 

 

 

 

Superintendent 
Wayne Workman 

 
 
 

Deputy Superintendent 
Tim Logan 

 
 
 
 

Board of Trustees 
 

President Holly Villines 
Clerk Philip Cowee 

 
Michael Hogan 
Barbara Jones 

Sherry Parsons 
Bridget Peterson 

 
 
 

 

 
 

 

 

Lyon County School District 
25 E. Goldfield Ave. 

Yerington, NV 89447 
 

Ph. (775) 463-6800 
Fax (775) 463-6808 

 
www.lyoncsd.org 

 

452

http://www.lyon.k12.nv.us/


As the Board of Trustees of the Lyon County School District, we commit to working together collaboratively 

with the Governor, educators, parents, community and business leaders, superintendents, other school boards, 

and legislative policymakers to bring about a positive change to Nevada’s investment in public education that 

will make a difference for each student. 

 

 

Adopted this 20th day of December, by the Board of Trustees of the Lyon County School District.  

 

______________________________      

Holly Villines, Board President 

 

______________________________      

Phil Cowee, Board Clerk 
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Since 2003, NASS has produced iNVest, 
an acronym for “Investing in Nevada’s 
Education, Students and Teachers”. This 
publication has served as a blueprint for 
academic improvement for all Nevada K-12 
students and answers the question, “What is 
needed to improve student achievement in 
Nevada?” Throughout the years, iNVest has 
been shared with legislators and stakeholders 
before and during each legislative session to 
help inform legislation that will positively impact 
K-12 student achievement for all students.

Much has been accomplished in the last 20 years since the inception of iNVest.  
However, there is still work to be done. In addition, times have changed since 2003, 
and new issues have arisen.  The pandemic magnified challenges for school districts 
and students, including but not limited to the mental health of students and staff, 
the need for all students to have access to technology, and securing impactful 
strategies to address the learning gap students experienced as a result of reduced 
in-person learning.

In addition, the new Pupil Centered Funding Plan (PCFP), created through SB 543 
in the 2019 legislative session, has resulted in new opportunities for districts as well 
as new challenges. Adequacy of funding remains the key component to providing 
districts with the ability to improve student achievement.   

The importance of a high-quality educational system in Nevada cannot be 
overstated.  The economy and the overall quality of life for everyone depends on it.  
Proper funding is the key component to making the system work. The State General 
Fund’s support for K-12 education must increase on par with State revenue growth 
over the next biennium.

The focus of iNVest 2023, produced by NASS 
and endorsed by the 17 school districts’ boards 
of trustees, continues to be the blueprint of the 
needs of districts coupled with accountability 
for additional funding.  iNVest 2023 provides a 
roadmap for the 2023 Legislature to answer the 
question, “What is needed to improve student 
achievement in Nevada?” 

The Nevada Association of School Superintendents (NASS) is comprised of the  
17 school districts’ superintendents and the Executive Director of the State Public 
Charter School Authority. Monthly meetings are held to discuss issues and initiatives 

impacting all members’ district and school operations as they ensure all 
Nevada students are prepared for life after graduation from a Nevada 

public school.
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The 2023 Legislature will play a pivotal role in changing the trajectory of 
Nevada’s education landscape and outcomes by addressing and passing  

legislation that:

•	 substantially increases per-pupil funding by adding $270.8 million in new 
funding for FY24, aligned to 10-year incremental target values for optimal funding 
as identified by the Commission on School Funding1. This increase in funding is 
necessary so districts can hire and retain high-quality staff in a competitive market 
facing record-level inflationary pressure. There is a staffing crisis and Nevada 
must create innovative ways/pathways to increase staffing. All employees must be 
provided a livable family wage. Districts must also have the ability to hire additional 
staff in order to reduce class sizes and meet state-adopted target ratios for 
administrative, certified, and classified positions.   

•	� fully funds the weights assigned in the PCFP so all students receive the appropriate 
and equitable level of support no matter their zip code or circumstance. 

•	 modernizes educational statutes to allow for innovation such as Competency-
Based Education, Work Based Learning (WBL), Career and Technical Education 
(CTE), Dual Enrollment and “Jump Start” programs, STEM/STEAM, robotics, and 
other elective offerings without adding more mandates with no financial backing. 
Ensuring access to innovative programs and offerings at all schools and grade levels 
throughout the state is imperative for our students to be successful in today’s  
global economy.

•	� provides funding to enable schools to be technology-
rich and aligned with modern workplace expectations. 
In addition, the wireless network must be accessible to 
all schools and families.

•	� invests in school safety measures with an emphasis 
on addressing mental health issues. Investing in school 
counselors, social workers, psychologists, nurses, and 
community health workers at every school will enable 
districts to support the whole child.  

•	� ensures a safer, more secure learning environment through the implementation of 
funding mechanisms that are dedicated exclusively to school facilities. It is critical 
for districts to be able to conduct operational and preventative maintenance on 
buildings in order to reduce downtime and ultimately reduce repair maintenance 
costs. Districts must be able to construct new schools in order to keep up with 
growth and decrease class sizes. 

The above reflects the needs of all districts.  However, funding provided by the 
Legislature must remain flexible as the needs are unique from district to district. 
The superintendents are appreciative of the work done in the past by the Nevada 
Legislature to respond to the needs of the changing face of the Nevada classroom  
and look forward to working with Legislators during the 2023 Session.
1�Commission on School Funding Report, November 2022 https://www.leg.state.nv.us/Division/Research/Documents/
RTTL_2021_AB495_Sec60_2022.pdf
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Lyon County School District 
Board Memo 

 
 
Date:   December 20, 2022 
 
To:   Board of School Trustees  
 
From:   Wayne Workman, Superintendent  
 
Re:    Superintendent Informal Evaluation 
 
 
 
Recommendation  
At the discretion of the Board of Trustees. 
 
Background Information  
LCSD policy BCD: Board-Superintendent Relationship states that, “The Board may, at their discretion, 
informally evaluate the Superintendent at any time during the school year in order to develop the formal year-
end evaluation”.  This is an opportunity for the board to provide the superintendent feedback should they wish.   
 
Budget Considerations  
None. 
 
Discussed at Previous Meeting 
No. 
 
Attachment(s) 
LCSD Policy BCD: Board-Superintendent Relationship 
 
 
 
Respectfully Submitted,  
Wayne Workman, Superintendent  
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LYON COUNTY SCHOOL DISTRICT  
BOARD POLICY ___________________________________________________BCD 

BOARD-SUPERINTENDENT RELATIONSHIP 

The superintendent shall be the chief executive officer and shall be responsible for the 
professional leadership necessary to translate the will of the Board into administrative 
action.  

The superintendent shall be responsible for all aspects of district operation and for such 
duties and powers pertaining thereto as directed or delegated by the Board, and to 
develop such procedures and regulations as he/she considers necessary to ensure efficient 
operation of the district.  

The Board expects that the superintendent is professionally able and possesses 
outstanding qualities of leadership, vision and administrative skill and that the 
superintendent will implement all Board policies in good faith.  

The superintendent can expect that the Board will respect the superintendent’s 
professional competence and extend to him/her full responsibility for implementation of 
Board policy decisions.  

The Board holds the superintendent responsible for carrying out its policies within 
established guidelines and for keeping the Board informed about district operations.  
Any communication between the Board and Superintendent that directs the 
Superintendent’s actions on policy implementation or district management needs to be 
done either in open public meeting or if it is on an urgent nature, communicated to all 
Board members in the same manner.  

Individual Board members can request information from the Superintendent pertinent to 
policies and operations of the district. Individual Board members can provide information 
to the Superintendent pertinent to the operation of the district. Individual Board members 
cannot direct the Superintendent or Staff outside of open public meetings except as 
required for the duties of the Board President and Board Secretary as outlined in Policy 
BCB.  

The Superintendent shall be given a formal evaluation by the Board in a regularly 
agendized, open meeting no less than one time per each school year that they are 
employed by the School Board (See NRS 241.031). The Board may, at their discretion, 
informally evaluate the Superintendent at any time during the school year in order to 
develop the formal year-end evaluation. Informal evaluations will not be used by the 
Board in any other manner.  

Legal Reference(s):  NRS 241.031 

Policy #BCD  
Revised 4/25/17 
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LYON COUNTY SCHOOL DISTRICT  
BOARD POLICY ___________________________________________________BCD  

BOARD-SUPERINTENDENT RELATIONSHIP – ADMINISTRATIVE 
REGULATIONS 

 
Lyon County School District 

BOARD ASSURANCES TO THE SUPERINTENDENT 
 
 
 Follow proper protocols with respect to communication.  

 
 Let the Superintendent do his job – not direct him like a puppet.  

 
 Be honest and open with the Superintendent.  

 
 Support the schools and staff within their communities.  

 
 Treat recommendations by administrative staff with respect.  

 
 Provide clear expectations for the Superintendent and reinforce those with 

meaningful evaluations.  
 
 Dress to business casual standards as appropriate to the event. 

 
 

Lyon County School District 
SUPERINTENDENT ASSURANCES TO THE BOARD 

 
 
 Keep kids first!  

 
 Promote a safe and positive environment/culture.  

 
 Focus on curriculum, instruction and assessment.  

 
 Effectively communicate with the Board, staff, students and 

parents/community members in an open, honest, transparent and positive 
manner.  

 
 Have visible presence at District schools.  

 
 Treat all Board members equally.  

 
 Work collaboratively with all stakeholders in promoting continuous 

improvement. 
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LYON COUNTY SCHOOL DISTRICT  
BOARD POLICY ___________________________________________________BCD  

 
LCSD Trustee/Superintendent Communication Protocol 

 
 
The Superintendent or his assistant will notify all trustees about any high profile 
incidents (emergency, accident, etc.). 
 
Any request for information that involves time and research to produce a document 
will be provided to all trustees.  All other simple requests will be provided to the 
requesting trustee. 
 
As individual trustees contact cabinet members or administrators requesting 
information or answers, they will also notify the superintendent about the request. 
 
Unless an emergency exists, as individual trustees receive formal complaints or 
information from stakeholders, they will first respond by asking if they have spoken 
to the site administrator/supervisor or superintendent respectively.  If the 
individual trustee communicates directly with the site administrator/supervisor 
about the complaint or information, they will also inform the superintendent.  
Otherwise, the trustee will forward the complaint or information directly to the 
superintendent. 
 
*In order to respect each other’s personal and family time, communication on the 
weekends will be limited to emergency situations, so far as is feasible. 
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Lyon County School District 
Board Memo 

 
 
Date:   December 20, 2022 
 
To:   Board of School Trustees  
 
From:   James Gianotti, Executive Director for Student Services  
 
Re:  LCSD Board Policy IJB – Counselor Testing Duties and Development of Academic Plan 
 
 
 
Recommendation  
That the LCSD Board of Trustees approve revisions to LCSD Policy IJB: Counselor Testing Duties and 
Development of Academic Plan as a first reading. 
 
Background Information  
Policy IJB is being brought forward for revision in order to update the policy’s dates and expectations. The policy 
has not changed the expectation of Academic Plans being completed and revised for students, which is outlined 
in NRS 388.205 and 388.208. Nor does it change the expectations of counselors when it comes to testing which 
is outlined in NRS 391.274.  The revision is simply an update to clean up the policy and ensure it is clear for our 
stakeholders. 
 
Budget Considerations  
N/A 
 
Discussed at Previous Meeting 
N/A 
 
Attachment(s) 
Draft of Revised Policy IJB – Counselor Testing Duties and Development of Academic Plan 
 
Respectfully Submitted,  
James Gianotti, Executive Director of Academic Services 
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DRAFT

LYON COUNTY SCHOOL DISTRICT 
BOARD POLICY 

Counselor Testing Duties and Development of Academic Plan 

IJB 

It shall be the policy of the Lyon County School District that District Guidance Counselors primarily 
guide and counsel students; manage group counseling activities associated with student behavioral and 
academic needs; monitor student academic and social progress; assist with crisis management; assist 
with the creation of the master schedule and the scheduling of students, conduct student 
intake/enrollment; and participate in IEP meetings, 504 meetings and parent conferences as appropriate. 

Administrators serve as site Testing Administrators/Coordinators so as to reduce and minimize the 
amount of time counselors are required to spend on testing at their assigned schools. Counselors and 
site administrators will partner to assure testing compliance and that adequate time is allocated to ensure 
that the needs of students and the requirements of testing are met. 

The counselors in the Lyon County School District will meet with each student on their case load every
semester to guide them regarding academic progress and decision-making. Counselors shall keep 
records of the numbers of students they meet in groups and through individual counseling sessions. 
Counselors who supervise students in extra-curricular activities shall not have the students they 
supervise on their case loads in schools that have multiple counselors. 

The counselors of all ninth grade pupils enrolled in the district beginning with the class enrolling in the
fall of 2008, shall work with the parents/legal guardians of each pupil to develop a 4-year academic plan 
which sets forth the specific educational goals that the pupil intends to achieve before graduation from
high school by the end of the first semester. of the 2008-2009 school year. The plans will be reviewed 
biannually for all continuing students and new plans written for all incoming ninth graders each fall
from the 2008-2009 school year forward. The academic plan must be used as a guide for the pupil and 
the parent of the pupil to plan, monitor and manage the pupil’s educational and occupational
development and to make determinations of the appropriate courses of study for the pupil. 

The plan may include, without limitation, the designation of a career pathway and enrollment in dual 
credit courses, career and technical educational courses, advanced placement courses and honors 
courses. 

This policy requires each pupil enrolled, along with his/her parent or legal guardian to: 
a) Work in consultation with a school counselor to develop an academic plan for the pupil;
b) Sign the academic plan, and;
c) Review the academic plan at least once each year in consultation with a school counselor

to revise the plan if necessary.

Any student who enrolls in a district high school after the ninth grade year must also have an academic 
plan developed with appropriate modifications for the grade level of the pupil. 

If a pupil otherwise satisfies the graduation requirements set forth by the District or the state of Nevada, 
but does not satisfy all of the goals set forth in his/her academic plan, he/she shall be eligible to graduate 
and earn a diploma. 

Legal Reference(s): NRS 388.205 (2007); NRS 391.274 
Policy IJB 

Revised 5/11/10 

1/24/2023 
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