
NYE COUNTY SCHOOL DISTRICT
Board of Trustees

Special Board Meeting Agenda

 
A Special Board Meeting of the Board of Trustees of Nye County School District will be held on 
Friday, June 28, 2024, beginning at 5:30 PM at the Southern District Office Boardroom, 484 S 
West Street, Pahrump, NV 89048.   

The subjects to be discussed, considered, or acted upon are listed below. Items do not have to be 
taken in the order presented below, and the Board may combine two or more agenda items for 
consideration at any time. The Board may also remove any items on the agenda or delay 
discussion relating to any item listed at any time. Unless removed from the Consent Agenda, 
items identified within the Consent Agenda will be acted on at one time.

A quorum of the Board of Trustees may be present for this workshop. There are no action items 
to be considered. The subjects to be discussed are listed below.  

1. CALL TO ORDER
2. PLEDGE OF ALLEGIANCE
3. WELCOME
4. ROLL CALL
5. ADOPTION OF AGENDA (non-action item)
6. GENERAL PUBLIC INPUT for items LISTED on the agenda: At this time, the public is 
invited to address the Board on items listed on the agenda over which the Board has 
jurisdiction. Matters raised cannot be deliberated or acted upon until properly placed on a 
future agenda. If you wish to speak, please step up to the podium and state your name. A 
time limit of three minutes per person, or five minutes for the spokesperson for a group to 
avoid repetition will be imposed. Although this Board does not restrict comments based on 
viewpoint, comments will be prohibited if the content is irrelevant to the Board, repetitious, 
offensive, inflammatory, irrational, deemed a personal attack, or interferes with the rights of 
other speakers. Comments made during this time will be monitored by the Board President.
7. FOR POSSIBLE ACTION - Discussion and deliberation to comply with the 
Superintendent's contract recognizing the language from section XI of the 
Superintendent's contract: "... Superintendent shall receive an increase to his 
base salary equal to the percentage increases approved by the Board on 
September 21, 2023, for Non-Represented Administrative Employees of the 
District."
8. GENERAL PUBLIC INPUT for items NOT LISTED on the agenda: At this time, the 
public is invited to address the Board on items not listed on the agenda over which the Board 
has jurisdiction. Matters raised cannot be deliberated or acted upon until properly placed on 
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a future agenda. If you wish to speak, please step up to the podium and state your name. A 
time limit of three minutes per person or five minutes for the spokesperson for a group to 
avoid repetition will be imposed. Although this Board does not restrict comments based on 
viewpoint, comments will be prohibited if the content is irrelevant to the Board, repetitious, 
offensive, inflammatory, irrational, deemed a personal attack, or interferes with the rights of 
other speakers. Comments made during this time will be monitored by the Board President.
9. ADJOURNMENT

Nye County School District (NCSD) will empower students to learn at their highest level in an 
environment of mutual respect.
The NCSD Goals are as follows:
 Embrace a culture of learning for all
 Elevate achievement for all students
 Provide educational opportunities to support lifelong learning
 Promote ongoing family engagement in pursuit of our vision
 Increase graduation rate
 Foster a safe and respectful learning and working environment
 Adapt and Integrate technology to achieve our mission

The notice for this posting was posted on the NCSD Website (https://www.nye.k12.nv.us), 
Nevada’s Notice Website (https://notice.nv.gov/), at the main physical location of the meeting, 
and has also been provided to all persons who have made a specific request of a copy of the 
Agenda by US Mail or electronic mail. A Public Binder will be available for viewing at the 
scheduled location at the time of the Meeting.  

NYE COUNTY SCHOOL DISTRICT NOTICE OF NONDISCRIMINATION
Nye County School District (NCSD) does not discriminate on the basis of race, color, religion, 
national origin, ancestry, disability, age, marital status, sex, sexual orientation, gender identity 
or expression, or any other category protected by applicable state or federal law in its program 
and activity, including employment. In keeping with requirements of federal and state law, NCSD 
strives to remove any vestige of discrimination in accommodating the public at public meetings.

The Nye County School District is pleased to provide reasonable accommodations for the 
disabled. Members of the public who are physically disabled and require special 
accommodations or assistance to attend the meeting are requested to notify the Executive 
Assistant to the Superintendent and Board of Trustees in writing at 484 S West Street, Pahrump, 
NV 89048, email Iliana Garcia at igarcia@nyeschools.org, or call  775-727-7743, ext. 239 at 
least one week before the meeting.

2

https://www.nye.k12.nv.us/
https://notice.nv.gov/
mailto:igarcia@nyeschools.org


1

Agenda of Regular Board Meeting

The Board of Trustees
Nye County School District

A Regular Board Meeting of the Board of Trustees of Nye County School District will be held 
on Thursday, September 21, 2023, beginning at 5:30 PM at the Southern District Office 
Boardroom, 484 S. West Street, Pahrump, NV 89048.   

Disabled members of the public who require reasonable accommodations in order to attend this 
Meeting are asked to notify District Administration at 775-727-7743, ext. 224, at least 24 hours 
prior to the Meeting.  Questions regarding backup materials may be directed to Board Secretary 
Kelly Wood, 775-727-7743, ext. 224.  A Public Binder will be available for viewing at the 
scheduled location at the time of the Meeting.  

This Meeting will be streamed live online via the link 
https://livestream.nyeschools.org/ViewStream.html on the Nye County School District website.  
Click on the following link if you have difficulties with the live streaming:  
https://www.nye.k12.nv.us/live-feed.  

Public comment may be accepted live via email for the duration of the Meeting and shared 
during the Public Input time designated on the Agenda.  Public comment made by members of 
the public attending the meeting virtually must be emailed to publiccomment@nyeschools.org 
and must include:

1.  The author’s first and last name.
2.  The author’s phone number (phone number will not be read on the official record).
3.  Date of the Meeting for which the comment is intended.

All Public Input rules and timelines listed on the Agenda still apply.

This Agenda has been posted on the NCSD Website (https://www.nye.k12.nv.us), Nevada’s 
Notice Website (https://notice.nv.gov/), at the main physical location of the meeting, and has 
also been provided to all persons who have made a specific request of a copy of the Agenda by 
US Mail or electronic mail.

The subjects to be discussed, considered or acted upon are listed below.  Items do not have to be 
taken in the order presented below and the Board may combine two or more agenda items for 
consideration at any time.  The Board may also remove any items on the agenda or delay 
discussion relating to any item listed on the agenda at any time.  Unless removed from the 
Consent Agenda, items identified within the Consent Agenda will be acted on at one time.

1. CALL TO ORDER
2. PLEDGE OF ALLEGIANCE
3. ROLL CALL
4. MISSION STATEMENT & GOALS
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5. ADOPTION OF AGENDA, FOR POSSIBLE ACTION
6. RECOGNITIONS, INFORMATIONAL
The Board may recognize individuals or groups who have excelled in academic or athletic pursuits, or who have 
contributed to NCSD in a significant manner.
7. PUBLIC INPUT, INFORMATIONAL
This time is set aside for the public to make comments on items within the authority of this Board.  Matters raised cannot be 
deliberated or acted upon until properly placed on a future agenda.  Comments that are irrelevant, repetitious, 
slanderous, offensive, inflammatory, willfully disruptive or deemed personal attacks will not be permitted.  A 
Request to Speak form must be completed and submitted to the Board Secretary before the Public Input is open.  A time 
limit of 3 minutes per person or 5 minutes for the spokesperson for a group will be imposed.
8. CONSENT AGENDA, FOR POSSIBLE ACTION

A. APPROVE, DISAPPROVE, AMEND, OR MODIFY THE SEPTEMBER 11, 2023 BOARD MEETING 
MINUTES
B. APPROVE, DISAPPROVE, AMEND, OR MODIFY  THE SEPTEMBER 13, 2023 SPECIAL BOARD 
MEETING MINUTES

9. REPORTS, INFORMATIONAL
A. SCHOOL SPOTLIGHTS
None.
B. ADMINISTRATOR'S REPORT
C. SUPERINTENDENT'S REPORT
The Interim Superintendent may report on events that have occurred or are pending since the last Board meeting.
D. BOARD REPORTS

10. DISCUSSION TO APPROVE/DISAPPROVE THE FRESH FRUITS AND VEGETABLES 
GRANT, FOR POSSIBLE ACTION
Karen Holley, Coordinator of Federal and State Programs
11. AWARD OF A BID FOR THE ROSEMARY CLARKE MIDDLE SCHOOL ROOF REPAIR 
PROJECT, FOR POSSIBLE ACTION
Joe Schmidt, Director of Maintenance/Operations, Safety/Security
12. DISCUSSION/APPROVAL OF THE NCSD WARRANTS, FOR POSSIBLE ACTION
Recommended Action:  That the Board approve the check registers.
13. CLOSED SESSION PURSUANT TO NRS 288.220 FOR THE PURPOSE OF CONFERRING 
WITH MANAGEMENT REPRESENTATIVES REGARDING COLLECTIVE BARGAINING
No action will be taken during Closed Session.
14. RATIFICATION OF NEGOTIATED AGREEMENT BETWEEN NYE COUNTY SUPPORT 
STAFF ORGANIZATION (NCSSO), FOR POSSIBLE ACTION
Chelle Wright, Interim Director of Human Resources
15. DISCUSSION TO APPROVE, DISAPPROVE, AMEND OR MODIFY THE NYE COUNTY 
SCHOOL DISTRICT NON-REPRESENTED EMPLOYEES' SALARY SCHEDULES, FOR 
POSSIBLE ACTION
Ray Ritchie, Chief Operating Officer
16. DISCUSSION TO APPROVE, DISAPPROVE, AMEND, OR MODIFY A NEW PHYSICAL 
EDUCATION TEACHER POSITION FOR AMARGOSA VALLEY K-8 SCHOOL, FOR 
POSSIBLE ACTION
Chelle Wright, Interim Director of Human Resources
17. DISCUSSION TO APPROVE, DISAPPROVE, AMEND, OR MODIFY AN AMERICAN SIGN 
LANGUAGE (ASL) INTERPRETER LEVEL II, AND A CLARIFICATION OF LEVELS, FOR 
POSSIBLE ACTION
Chelle Wright, Interim Director of Human Resources
18. DISCUSSION AND SELECTION OF A SUPERINTENDENT, FOR POSSIBLE ACTION
19. APPOINTMENT OF COMMITTEES, FOR POSSIBLE ACTION
20. DISCUSSION REGARDING FUTURE BOARD MEETING TOPICS, INFORMATIONAL
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21. DISCUSSION TO APPROVE, DISAPPROVE, AMEND, OR MODIFY THE DATE OR 
ATTENDANCE AREA OF FUTURE BOARD MEETINGS, FOR POSSIBLE ACTION
The BOT may make any change of date, time or location that has become necessary.

A. DETERMINATION IF THERE WILL BE A QUORUM AT THE NEXT BOT MEETING
The next BOT meeting is Thursday, October 19, 2023, in Round Mountain, NV.

22. PUBLIC INPUT, INFORMATIONAL
This time is set aside for the public to make comments on items within the authority of this Board.  Matters raised cannot be 
deliberated or acted upon until properly placed on a future agenda.  Comments that are irrelevant, repetitious, 
slanderous, offensive, inflammatory, willfully disruptive or deemed personal attacks will not be permitted.  A 
Request to Speak form must be completed and submitted to the Board Secretary before the Public Input is open.  A time 
limit of 3 minutes per person or 5 minutes for the spokesperson for a group will be imposed.
23. ADJOURNMENT, FOR POSSIBLE ACTION
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NYE COUNTY SCHOOL DISTRICT -2023-2024  FINAL 2023-2024
 MASTER SALARY SCHEDULE Updated:

NON UNION POSITIONS
Assistant/Associate Superintendent 2
Chief Operating Officer 3
District Secretary 4

5
Executive Secretary, Board Clerk, Executive Assistant 6
Senior Payroll Technician, Human Resource Generalist Senior 7
Accountant 8
District Office Receptionist 9
District Administration Clerical Aide, Grant Site Rep 10
Director - Licensed/Non-Licensed 11
Coordinator - Licensed/Non-Licensed (12 Month) 12
Coordinator - Licensed/Non-Licensed (220 days) 13
School Site Registered Nurse 14
School District Registered Nurse 15
Psychologist 16
Physical Therapist, Occupational Therapist 17
Part Time 18
Facility Engineer, Asst Tech Supervisor, Senior Data Analyst 19
Mechanical Systems, Electrical and Refrigeration Technician 20
Skilled Maintenance Worker 21
Supervisor Custodian/Maintenance 22
Automotive Shop 23
Mechanics Helper 24
Transportation Supervisor 25
Transportation Dispatcher/Route Specialist 26
Assistant Food Service Coordinator, Nutrition Specialist 27
Cafeteria Personnel 28
Grant Writer 29
Community Health Workers 30

Licensed Social Worker/Mental Health Professional 30
Licensed Clinical Social Worker/Clinical Mental Health Professional 30

Payroll Tech, Benefits Tech, HR Generalist, Accounts Payable, Grant Site Manager

Page 1
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Adopted:   9/21/23
Effective:  7/1/23

ASSOCIATE/ASSISTANT SUPERINTENDENT Increase: 12.00%
PERS 
Reduction: -1.875%

 

Steps I II

0 107,205    109,797      
1 109,646    112,296      
2 112,893    115,621      
3 116,038    118,843      
4 119,398    122,284      
5 122,645    125,611      
6 125,898    128,943      
7 129,151    132,276      
8 132,392    135,595      
9 135,647    138,929      
10 138,900    142,261      
15 142,153    145,593      
20 145,413    148,932      
25 148,667    152,264      

Column I Associate Superintendent; 12 month

Column II Assistant Superintendent; 12 month

Education Masters + 16 graduate semester hours = $2,000
Masters + 32 graduate semester hours = $2,500
Doctorate = $3,000

The Nye County School District will recognize five (5) years outside Administrative experience 
beginning at step 0 or more at the Superintendent's discretion.

Employees who have attained the position of Step 25 on the above Salary Schedule prior to the 23/24
school year will be allowed an additional 2% over that particular base salary.

NYE COUNTY SCHOOL DISTRICT - 2023-2024

EXEMPT  

Page 2
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NYE COUNTY SCHOOL DISTRICT - 2023-2024 Adopted:   9/21/23
Effective:  7/1/23

CHIEF OPERATING OFFICER Increase: 12.00%
PERS 
Reduction: -1.875%

Steps 0 1 2 3 4 5 6 7

115,440 118,448 121,454  124,459  127,468  130,477 133,484   136,493    

Steps 8 9 10 15 20 25

139,499 142,507 145,513 148,518 151,527 154,533

12 Month

The Nye County School District will recognize five (5) years outside Administrative experience beginning at 
step 0 or more at the Superintendent's discretion. 

This is a classified administrative position.
 

Employees who have attained the position of Step 25 on the above Salary Schedule prior to the  
23/24 school year will be allowed an additional 2% over that particular salary.

EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2023-2024  Adopted:   9/21/23
 Effective:  7/1/23
DISTRICT SECRETARY Increase: 12.00%

PERS 
Reduction: -1.875%

Steps 0 1 2 3 4 5 6 7 11 12 14 15

19.13 20.53 21.93 23.32 24.72 26.11 27.51 28.90 30.30 31.70 33.09 34.41

12 Month

Three years acceptable experience beginning at step 0 is allowed on this schedule or more at the Superintendent's discretion.  

Employees who have attained the position of Step 14 on the above Salary Schedule prior to the 23/24
school year will be allowed an additional 2% over that particular salary.

Persons being placed on the Salary Schedule holding a 4 year Degree, from an institution approved by the Superintendent, will 
receive a salary 5% higher than the applicable salary shown on the Salary Schedule. OR

Persons being placed on the Salary Schedule holding a National Certification or an Associates Degree, approved by the
Superintendent,  (e.g., CPA, CPP, SHRM-SCP, aPHR, etc.) will receive a salary 3% higher than the applicable salary shown
on the salary schedule. 

NON-EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2023-2024  Adopted:   9/21/23
 Effective:  7/1/23
Payroll Tech/Benefits Tech/Accounts Payable/ Increase: 12.00%

HR Generalist/Grant Site Manager

 
Reduction
: -1.875%

Steps 0 1 2 3 4 5 6 7 11 12 14 15

21.82 23.20 24.61 26.00 27.40 28.79 30.20 31.59 32.99 34.39 35.78 37.18

12 Month

Three years acceptable experience beginning at step 0 is allowed on this schedule or more at the Superintendent's discretion.  

Employees who have attained the position of Step 14 on the above Salary Schedule prior to the 23/24
school year will be allowed an additional 2% over that particular salary.

Persons being placed on the Salary Schedule holding a 4 year Degree, from an institution approved by the Superintendent, will 
receive a salary 5% higher than the applicable salary shown on the Salary Schedule. OR

Persons being placed on the Salary Schedule holding a National Certification or an Associates Degree, approved by the
Superintendent,  (e.g., CPA, CPP, SHRM-SCP, aPHR, etc.) will receive a salary 3% higher than the applicable salary shown
on the salary schedule. 

NON-EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2023-2024  Adopted:   9/21/23
 Effective:  7/1/23
EXECUTIVE SECRETARY/BOARD CLERK Increase: 12.00%

EXECUTIVE ASSISTANT PERS 
Reduction: -1.875%

Steps 0 1 2 3 4 5 6 7 11 12 14 15

23.50 24.89 26.29 27.68 29.08 30.48 31.88 33.27 34.67 36.07 37.46 38.86

12 Month

Three years acceptable experience beginning at step 0 is allowed on this schedule or more at the Superintendent's discretion.  

Employees who have attained the position of Step 14 on the above Salary Schedule prior to the 23/24
school year will be allowed an additional 2% over that particular salary.

Persons being placed on the Salary Schedule holding a 4 year Degree, from an institution approved by the Superintendent, will 
receive a salary 5% higher than the applicable salary shown on the Salary Schedule. OR

Persons being placed on the Salary Schedule holding a National Certification or an Associates Degree, approved by the
Superintendent,  (e.g., CPA, CPP, SHRM-SCP, aPHR, etc.) will receive a salary 3% higher than the applicable salary shown on
the salary schedule. 

NON-EXEMPT  
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NYE COUNTY SCHOOL DISTRICT -2023-2024  Adopted:   9/21/23
 Effective:  7/1/23
SENIOR PAYROLL TECHNICIAN/ Increase: 12.00%

HUMAN RESOURCE GENERALIST SENIOR PERS 
Reduction: -1.875%

Steps 0 1 2 3 4 5 6 7 11 12 14 15

25.63 27.01 28.42 29.82 31.21 32.61 34.00 35.40 36.81 38.19 39.60 40.99

12 Month

Three years acceptable experience beginning at step 0 is allowed on this schedule or more at the Superintendent's discretion.  

Employees who have attained the position of Step 14 on the above Salary Schedule prior to the 23/24
school year will be allowed an additional 2% over that particular salary.

Persons being placed on the Salary Schedule holding a 4 year Degree, from an institution approved by the Superintendent, will 
receive a salary 5% higher than the applicable salary shown on the Salary Schedule. OR

Persons being placed on the Salary Schedule holding a National Certification or an Associates Degree, approved by the
Superintendent,  (e.g., CPA, CPP, SHRM-SCP, aPHR, etc.) will receive a salary 3% higher than the applicable salary shown

NON-EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2023-2024  Adopted:   9/21/23
 Effective:  7/1/23
ACCOUNTANT Increase: 12.00%

PERS 
Reduction: -1.875%

Steps 0 1 2 3 4 5 6 7 11 12 14 15

30.51 31.91 33.31 34.71 36.10 37.51 38.89 40.30 41.70 43.09 44.49 45.89

12 Month

Three years acceptable experience beginning at step 0 is allowed on this schedule or more at the Superintendent's discretion.  

Employees who have attained the position of Step 14 on the above Salary Schedule prior to the 23/24
school year will be allowed an additional 2% over that particular salary.

Persons being placed on the Salary Schedule holding a National Certification, approved by the Superintendent,  
(e.g., CPA, CPP, SHRM-SCP, aPHR, etc.) will receive a salary 3% higher than the applicable salary shown on the
salary schedule. 

NON-EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2022-2023  Adopted:   9/21/23
Effective:  7/1/23

DISTRICT RECEPTIONIST Increase: 12.00%
PERS 
Reduction: -1.875%

Steps 0 1 2 3 4 5 6 7 11 12 14 15

16.81 17.25 17.73 18.21 18.69 19.20 20.17 20.27 20.82 21.39 21.96 22.43

12 Month

Three years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 14 on the above Salary Schedule prior to the 23/24
school year will be allowed an additional 2% over that particular salary.

NON-EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2023-2024  Adopted:   9/21/23
 Effective:  7/1/23

DISTRICT CLERICAL AIDE/GRANT SITE REP Increase: 12.00%
PERS 
Reduction: -1.875%

 
Steps 0 1 2 3 4 5 6 7 11 12 14 15

 17.29 18.73 20.17 21.64 23.12 24.55 25.99 27.49 28.89 30.30 31.73 33.22

Three years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 14 on the above Salary Schedule prior to the 23/24 school 
year will be allowed an additional 2% over the particular salary.

NON-EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2023-2024  Adopted:   9/21/23
Effective:  7/1/23

DIRECTOR - LICENSED / NON LICENSED Increase: 12.00%
PERS 
Reduction: -1.875%

Steps 0 1 2 3 4 5 6 7 11 12 14

97,302 100,177 103,043 105,919 108,791 111,663 114,532 117,407 120,279   123,150   126,022   

12 Month

Education for
Licensed personnMasters + 16 graduate semester hours = $2,000

Masters + 32 graduate semester hours = $2,500
Doctorate = $3,000

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

A director who is also serving as a school principal shall receive an additional 5% in their annual salary
 
Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 23/24 school 
year will be allowed an additional 2% over that particular salary.

EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2023-2024  Adopted:   9/21/23
  Effective:  7/1/23
COORDINATOR - LICENSED / NON-LICENSED Increase: 12.00%

 
PERS 
Reduction: -1.875%

Steps 0 1 2 3 4 5 6 7 11 12 14

78,149     81,007 83,895 86,766 89,637  92,512 95,382 98,248  101,124   104,001   106,871 

12 Month

Education for
Licensed personnel: Masters + 16 graduate semester hours = $2,000

Masters + 32 graduate semester hours = $2,500
Doctorate = $3,000

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  
 
Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 23/24 school 
year will be allowed an additional 2% over that particular salary.

EXEMPT  

Page 12
89



NYE COUNTY SCHOOL DISTRICT - 2023-2024  Adopted:   9/21/23
  Effective:  7/1/23

COORDINATOR - LICENSED / NON-LICENSED Increase: 12.00%

 
PERS 
Reduction: -1.875%

Steps 0 1 2 3 4 5 6 7 11 12 14

66,215     68,634 71,077 73,507  75,934 78,365 80,796  83,220 85,654 88,088     90,517  

220  Days

Education for
Licensed personnel: Masters + 16 graduate semester hours = $2,000

Masters + 32 graduate semester hours = $2,500
Doctorate = $3,000

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  
 
Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 23/24 school 
year will be allowed an additional 2% over that particular salary.

EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2023-2024  Adopted:   9/21/23
  Effective:  7/1/23
SCHOOL SITE REGISTERED NURSE Increase: 12.00%

 
PERS 
Reduction: -1.875%

Steps 0 1 2 3 4 5 6 7 11 12 14

R.N. 40,016 41,299 42,577 43,856 45,134 46,411 47,688 48,957  50,231  51,510      52,789 

R.N. w/ a BSN 47,688 48,960 50,239 51,523 52,796 54,073 55,346 56,618  57,881  59,446      60,554 

190 Days

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  
 
Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 23/24 school 
year will be allowed an additional 2% over that particular salary.

NON-EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2023-2024  Adopted:   9/21/23
  Effective:  7/1/23

SCHOOL DISTRICT REGISTERED NURSE Increase: 12.00%

 
PERS 
Reduction: -1.875%

Steps 0 1 2 3 4 5 6 7 11 12 14

54,959 57,248 59,541 61,831 64,123 66,418 68,709 71,001    73,325      75,799     77,973    

220 Days

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  
 
Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 23/24 school 
year will be allowed an additional 2% over that particular salary.

EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2023-2024  Adopted:   9/21/23
  Effective:  7/1/23

PSYCHOLOGIST Increase: 12.00%
PERS 
Reduction: -1.875%

Steps 0 1 2 3 4 5 6 11 16 21

70,137  74,207 78,274 82,343 86,409 90,481 94,548 98,615  102,682    106,752 

192 Days 

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 21 on the above Salary Schedule prior to the 23/24
school year will be allowed an additional 2% over that particular salary.

EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2023-2024  Adopted:   9/21/23
  Effective:  7/1/23

PHYSICAL THERAPIST Increase: 12.00%

OCCUPATIONAL THERAPIST 
PERS 
Reduction: -1.875%

Steps 0 1 2 3 4 5 6 11 16 21

80,551 83,012 85,473 87,936 90,399 92,857  95,318  97,782    100,242   102,705  

183 days

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 21 on the above Salary Schedule prior to the 23/24
 school year will be allowed an additional 2% over that particular salary.

EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2023-2024 Adopted: 9/21/23
  Effective: 10/1/23
PART TIME

EXEMPT
(1) Certified Substitute Teacher   130.00 Per Day - 18.57 Per Hour

(1) Non-Licensed Substitute Teacher (only rural areas) 120.00 Per Day - 17.14 Per Hour

(1)*Long term Substitute 145.00 Per Day - 20.71 Per Hour

NON-EXEMPT
(2) Substitute ** Per Hour

(2) High School Student (Part Time) & Summer Helper  12.50 Per Hour

*This schedule may be used when it is anticipated that a substitute will replace the same teacher for over 20 
consecutive days.  It may also be used when a substitute exceeds 20 consecutive days substituting for the
 same teacher.  Retro-active pay will not be given in the second case.

** Amount will match step 0 of the job that is being subbed. Does not qualify for RETRO pay. 
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NYE COUNTY SCHOOL DISTRICT - 2023-2024  Adopted:   9/21/23
 Effective:  7/1/23

FACILITY ENGINEER/SENIOR DATA ANALYST Increase: 12.00%
PERS 
Reduction: -1.875%

 
 

Steps 0 1 2 3 4 5 6 7 11 12 14

70,625  72,787  74,951  77,110  79,271  81,430  83,595  85,755  87,917  90,073     92,237  

12 Month

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 23/24 school 
year will be allowed an additional 2% over the particular salary.

NON-EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2023-2024  Adopted:   9/21/23
 Effective:  7/1/23
MECHANICAL SYSTEMS, ELECTRICAL AND Increase: 12.00%

REFRIGERATION TECHNICIAN
PERS 
Reduction -1.875%

 
Steps 0 1 2 3 4 5 6 7 11 12 14

 26.06 27.10 28.15 29.19 30.22 31.27 32.31 33.35 34.40 35.44 36.48

12 Month

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 23/24 school 
year will be allowed an additional 2% over the particular salary.

NON-EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2023-2024  Adopted:   9/21/23
Effective:  7/1/23

SKILLED MAINTENANCE WORKER Increase: 12.00%
PERS 
Reduction: -1.875%

 
 

Steps 0 1 2 3 4 5 6 7 11 12 14
 

Skilled Maint.
Worker 20.98 21.88 22.78 23.68 24.60 25.50 26.40 27.30 28.21 29.11 30.01

12 Month

Three years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 23/24
school year will be allowed an additional 2% over the particular salary.

NON-EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2023-2024  Adopted:   9/21/23
 Effective:  7/1/23
SUPERVISOR CUSTODIAN/MAINTENANCE Increase: 12.00%

PERS 
Reduction -1.875%

 
 

Steps 0 1 2 3 4 5 6 7 11 12 14
 

 47,310  49,446 51,587 53,724 56,152  58,001 60,142 62,280   64,418     66,557    68,715  

12 Month

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 
23/24 school year will be allowed an additional 2% over the particular salary.

EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2023-2024  Adopted:   9/21/23
Effective:  7/1/23

AUTOMOTIVE SHOP Increase: 12.00%
PERS 
Reduction: -1.875%

 

Steps 0 1 2 3 4 5 6 7 11 12 14

Mechanic 26.08 27.09 28.11 29.12 30.13 31.15 32.17 33.18 34.19 35.20 36.22

Shop Lead 27.64 28.72 29.79 30.87 31.95 33.01 34.10 35.17 36.25 37.31 38.39

Fleet Supervisor 61,912 64,077 66,235 68,397 70,561 72,724 74,886 77,051 79,213 81,374 83,537 

12 Month

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 23/24 school 
year will be allowed an additional 2% over the particular salary.

EXEMPT  

NON-EXEMPT

EXEMPT

Non-EXEMPT
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NYE COUNTY SCHOOL DISTRICT - 2023-2024  Adopted:   9/21/23
 Effective:  7/1/23
MECHANICS HELPER Increase: 12.00%

PERS 
Reduction: -1.875%

 
 

 
Steps 0 1 2 3 4 5 6 7 11 12 14

17.99 19.28 20.51 21.74 22.98 24.21 25.43 26.67 27.90 29.18 30.40

12 Month

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 23/24 school 
year will be allowed an additional 2% over the particular salary.

NON-EXEMPT  

Page 24
101



NYE COUNTY SCHOOL DISTRICT - 2023-2024  Adopted:   9/21/23
 Effective:  7/1/23

TRANSPORTATION SUPERVISOR Increase: 12.00%

 
PERS 
Reduction: -1.875%

 
 

Steps 0 1 2 3 4 5 6 7 11 12 14
 

48,774 50,699 52,708 54,793 56,960 59,233 61,563 64,002 66,541 69,178 70,898
 

225 days

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 23/24 school 
year will be allowed an additional 2% over the particular salary.

EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2023-2024  Adopted:   9/21/23
Effective:  7/1/23

TRANSPORTATION DISPATCHER/ROUTE SPECIALIST Increase: 12.00%
PERS 
Reduction: -1.875%

 
 

 
Steps 0 1 2 3 4 5 6 7 11 12 14

 
Dispatche 17.29 18.73 20.17 21.64 23.12 24.55 25.99 27.49 28.89 30.30 31.79
Specialist

Three years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 23/24 school  
year will be allowed an additional 2% over the particular salary.

NON-EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2023-2024  Adopted:   9/21/23
 Effective:  7/1/23

ASSISTANT FOOD SERVICE COORDINATOR/ Increase: 12.00%
PERS 
Reduction: -1.875%

 
 

 
Steps 0 1 2 3 4 5 6 7 11 12 14

 47,141  48,570  50,024  51,478  52,982  54,580  56,201  57,870  59,586  61,376     62,655 

220 Days

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 23/24 school 
year will be allowed an additional 2% over the particular salary.

NUTRITION SPECIALIST
EXEMPT  

Page 27
104



NYE COUNTY SCHOOL DISTRICT - 2023-2024  Adopted:   9/21/23
 Effective:  7/1/23
CAFETERIA PERSONNEL Increase: 12.00%

PERS 
Reduction: -1.875%

Steps 0 1 2 3 4 5 6 7 12 14

15.55 16.51 17.47 18.44 19.43 20.39 21.39 22.34 23.29 24.28

13.31 14.00 14.97 15.92 16.92 17.86 18.84 19.85 20.80 21.71

180 days

Three years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 23/24
school year will be allowed an additional 2% over that particular salary.

NON-EXEMPT  

Site Manager

Food Helper 

Page 28
105



NYE COUNTY SCHOOL DISTRICT - 2023-2024  Adopted:   9/21/23
Effective:  7/1/23

GRANT WRITER Increase: 12.00%
PERS 
Reduction -1.875%

 

 
Steps 0 1 2 3 4 5 6 7 11 12 14

64,519  67,525  68,842  71,003  73,166  75,325  77,485  79,646  81,811  83,969   86,019      

12 Month

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 23/24 school
year will be allowed an additional 2% over the particular salary.

NON-EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2023-2024  Adopted:   9/21/23
Effective:  7/1/23
Increase: 12.00%

COMMUNITY HEALTH WORKERS - I, II
PERS 
Reduction: -1.875%

LICENSED SOCIAL WORKER/MENTAL HEALTH PROFESSIONAL NON-EXEMPT  I-II
LICENSED CLINICAL SOCIAL WORKER/CLINICAL MENTAL HEALTH EXEMPT III-IV
PROFESSIONAL

Steps 0 1 2 3 4 5 6 7 11 12 14

Level I 21.03 21.86 22.72 23.62 24.56 25.53 26.54 27.58 28.68 29.83 30.56

Level II 30.71 31.93 33.19 34.52 35.87 37.31 38.78 40.32 41.92 43.59 44.67

Level III 51,506  53,541  55,663  57,868  60,160  62,541  65,020  67,597  70,280  73,068     74,883   

Level IV 72,777  75,665  78,669  81,791  85,042  88,420  91,932  95,589  99,387  103,341   105,913 

Level I Community Health Worker I
Level II Community Health Worker II
Level III Licensed Social Worker/Mental Health Professional
Level IV Licensed Clinical Social Worker/Clinical Mental Health Professional

185 Days

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 12 on the above Salary Schedule prior to the  
23/24 school year will be allowed an additional 2% over that particular salary.

No movement will be approved until all requirements are met and credentials are received. 
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NYE COUNTY SCHOOL DISTRICT -2024-2025  FINAL 2024-2025
 MASTER SALARY SCHEDULE Updated:

NON UNION POSITIONS
Assistant/Associate Superintendent 2
Chief Operating Officer 3
District Secretary 4

5
Executive Secretary, Board Clerk, Executive Assistant 6
Senior Payroll Technician, Human Resource Generalist Senior 7
Accountant 8
District Office Receptionist 9
District Administration Clerical Aide, Grant Site Rep 10
Director - Licensed/Non-Licensed 11
Coordinator - Licensed/Non-Licensed (12 Month) 12
Coordinator - Licensed/Non-Licensed (220 days) 13
School Site Registered Nurse 14
School District Registered Nurse 15
Psychologist 16
Physical Therapist, Occupational Therapist 17
Part Time 18
Facility Engineer, Asst Tech Supervisor, Senior Data Analyst 19
Mechanical Systems, Electrical and Refrigeration Technician 20
Skilled Maintenance Worker 21
Supervisor Custodian/Maintenance 22
Automotive Shop 23
Mechanics Helper 24
Transportation Supervisor 25
Transportation Dispatcher/Route Specialist 26
Assistant Food Service Coordinator, Nutrition Specialist 27
Cafeteria Personnel 28
Grant Writer 29
Community Health Workers 30

Licensed Social Worker/Mental Health Professional 30
Licensed Clinical Social Worker/Clinical Mental Health Professional 30

Payroll Tech, Benefits Tech, HR Generalist, Accounts Payable, Grant Site Manager
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Adopted:   9/21/23
Effective:  7/1/24

ASSISTANT/ASSOCIATE SUPERINTENDENT Increase: 10.00%
 

Steps I II

0 117,926   120,777      
1 120,611   123,526      
2 124,182   127,183      
3 127,642   130,727      
4 131,338   134,512      
5 134,910   138,172      
6 138,488   141,837      
7 142,066   145,504      
8 145,631   149,155      
9 149,212   152,822      
10 152,790   156,487      
15 156,368   160,152      
20 159,954   163,825      
25 163,534   167,490      

Column I Assistant Superintendent; 12 month

Column II Associate Superintendent; 12 month

Education Masters + 16 graduate semester hours = $2,000
Masters + 32 graduate semester hours = $2,500
Doctorate = $3,000

The Nye County School District will recognize five (5) years outside Administrative experience 
beginning at step 0 or more at the Superintendent's discretion.

Employees who have attained the position of Step 25 on the above Salary Schedule prior to the 24/25
school year will be allowed an additional 2% over that particular base salary.

NYE COUNTY SCHOOL DISTRICT - 2024-2025

EXEMPT  
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NYE COUNTY SCHOOL DISTRICT -2024-2025 Adopted:   9/21/23
Effective:  7/1/24

CHIEF OPERATING OFFICER Increase: 10.00%

Steps 0 1 2 3 4 5 6 7

126,984 130,293 133,599  136,905  140,215  143,525 146,832   150,142    

Steps 8 9 10 15 20 25

153,449 156,758 160,064 163,370 166,680 169,986

12 Month

The Nye County School District will recognize five (5) years outside Administrative experience beginning at 
step 0 or more at the Superintendent's discretion. 

This is a classified administrative position.
 

Employees who have attained the position of Step 25 on the above Salary Schedule prior to the  
24/25 school year will be allowed an additional 2% over that particular salary.

EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2024-2025  Adopted:   9/21/23
 Effective:  7/1/24
DISTRICT SECRETARY Increase: 10.00%

Steps 0 1 2 3 4 5 6 7 11 12 14 15

21.04 22.58 24.12 25.65 27.19 28.72 30.26 31.79 33.33 34.87 36.40 37.85

12 Month

Three years acceptable experience beginning at step 0 is allowed on this schedule or more at the Superintendent's discretion.  

Employees who have attained the position of Step 14 on the above Salary Schedule prior to the 24/25
school year will be allowed an additional 2% over that particular salary.

Persons being placed on the Salary Schedule holding a 4 year Degree, from an institution approved by the Superintendent, will 
receive a salary 5% higher than the applicable salary shown on the Salary Schedule. OR

Persons being placed on the Salary Schedule holding a National Certification or an Associates Degree, approved by the
Superintendent,  (e.g., CPA, CPP, SHRM-SCP, aPHR, etc.) will receive a salary 3% higher than the applicable salary shown
on the salary schedule. 

NON-EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2024-2025  Adopted:   9/21/23
 Effective:  7/1/24
Payroll Tech/Benefits Tech/Accounts Payable/ Increase: 10.00%
HR Generalist/Grant Site Manager

Steps 0 1 2 3 4 5 6 7 11 12 14 15

24.00 25.52 27.07 28.60 30.14 31.67 33.22 34.75 36.29 37.83 39.36 40.90

12 Month

Three years acceptable experience beginning at step 0 is allowed on this schedule or more at the Superintendent's discretion.  

Employees who have attained the position of Step 14 on the above Salary Schedule prior to the 24/25
school year will be allowed an additional 2% over that particular salary.

Persons being placed on the Salary Schedule holding a 4 year Degree, from an institution approved by the Superintendent, will 
receive a salary 5% higher than the applicable salary shown on the Salary Schedule. OR

Persons being placed on the Salary Schedule holding a National Certification or an Associates Degree, approved by the
Superintendent,  (e.g., CPA, CPP, SHRM-SCP, aPHR, etc.) will receive a salary 3% higher than the applicable salary shown
on the salary schedule. 

NON-EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2024-2025  Adopted:   9/21/23
 Effective:  7/1/24
EXECUTIVE SECRETARY/BOARD CLERK Increase: 10.00%
EXECUTIVE ASSISTANT

Steps 0 1 2 3 4 5 6 7 11 12 14 15

25.85 27.38 28.92 30.45 31.99 33.53 35.07 36.60 38.14 39.68 41.21 42.75

12 Month

Three years acceptable experience beginning at step 0 is allowed on this schedule or more at the Superintendent's discretion.  

Employees who have attained the position of Step 14 on the above Salary Schedule prior to the 24/25
school year will be allowed an additional 2% over that particular salary.

Persons being placed on the Salary Schedule holding a 4 year Degree, from an institution approved by the Superintendent, will 
receive a salary 5% higher than the applicable salary shown on the Salary Schedule. OR

Persons being placed on the Salary Schedule holding a National Certification or an Associates Degree, approved by the
Superintendent,  (e.g., CPA, CPP, SHRM-SCP, aPHR, etc.) will receive a salary 3% higher than the applicable salary shown
on the salary schedule. 

NON-EXEMPT  
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NYE COUNTY SCHOOL DISTRICT -2024-2025  Adopted:   9/21/23
 Effective   7/1/24
SENIOR PAYROLL TECHNICIAN/ Increase 10.00%

HUMAN RESOURCE GENERALIST SENIOR

Steps 0 1 2 3 4 5 6 7 11 12 14 15

25.63 27.01 28.42 29.82 31.21 32.61 34.00 35.40 36.81 38.19 39.60 40.99
28.19 29.71 31.26 32.80 34.33 35.87 37.40 38.94 40.49 42.01 43.56 45.09

12 Month

Three years acceptable experience beginning at step 0 is allowed on this schedule or more at the Superintendent's discretion.  

Employees who have attained the position of Step 14 on the above Salary Schedule prior to the 24/25
school year will be allowed an additional 2% over that particular salary.

Persons being placed on the Salary Schedule holding a 4 year Degree, from an institution approved by the Superintendent, will 
receive a salary 5% higher than the applicable salary shown on the Salary Schedule. OR

Persons being placed on the Salary Schedule holding a National Certification or an Associates Degree, approved by the
Superintendent,  (e.g., CPA, CPP, SHRM-SCP, aPHR, etc.) will receive a salary 3% higher than the applicable salary shown
 on the salary schedule. 

NON-EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2024-2025  Adopted:   9/21/23
 Effective:  7/1/24
ACCOUNTANT Increase: 10.00%

Steps 0 1 2 3 4 5 6 7 11 12 14 15

33.56 35.10 36.64 38.18 39.71 41.26 42.78 44.33 45.87 47.40 48.94 50.48

12 Month

Three years acceptable experience beginning at step 0 is allowed on this schedule or more at the Superintendent's discretion.  

Employees who have attained the position of Step 14 on the above Salary Schedule prior to the 24/25
school year will be allowed an additional 2% over that particular salary.

Persons being placed on the Salary Schedule holding a National Certification, approved by the Superintendent,  
(e.g., CPA, CPP, SHRM-SCP, aPHR, etc.) will receive a salary 3% higher than the applicable salary shown on the
salary schedule. 

NON-EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2024-2025  Adopted:   9/21/23
Effective:  7/1/24

DISTRICT RECEPTIONIST Increase: 10.00%

Steps 0 1 2 3 4 5 6 7 11 12 14 15

18.49 18.98 19.50 20.03 20.56 21.12 22.19 22.30 22.90 23.53 24.16 24.67

12 Month

Three years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 14 on the above Salary Schedule prior to the 24/25
school year will be allowed an additional 2% over that particular salary.

NON-EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2024-2025  Adopted:   9/21/23
 Effective:  7/1/24

DISTRICT CLERICAL AIDE/GRANT SITE REP Increase: 10.00%

 
Steps 0 1 2 3 4 5 6 7 11 12 14 15

 19.02 20.60 22.19 23.80 25.43 27.01 28.59 30.24 31.78 33.33 34.90 36.54

Three years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 14 on the above Salary Schedule prior to the 24/25 school 
year will be allowed an additional 2% over the particular salary.

NON-EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2024-2025  Adopted:   9/21/23
Effective:  7/1/24

DIRECTOR - LICENSED / NON LICENSED Increase: 10.00%

Steps 0 1 2 3 4 5 6 7 11 12 14

107,032 110,195 113,347 116,511 119,670 122,829 125,985 129,148 132,307 135,465 138,624 

12 Month

Education for
Licensed personnMasters + 16 graduate semester hours = $2,000

Masters + 32 graduate semester hours = $2,500
Doctorate = $3,000

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

A director who is also serving as a school principal shall receive an additional 5% in their annual salary
 
Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 24/25 school 
year will be allowed an additional 2% over that particular salary.

EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2024-2025  Adopted:   9/21/23
  Effective:  7/1/24
COORDINATOR - LICENSED / NON-LICENSED Increase: 10.00%

Steps 0 1 2 3 4 5 6 7 11 12 14

85,964 89,108 92,285 95,443 98,601 101,763 104,920 108,073 111,236 114,401 117,558 

12 Month

Education for
Licensed personneMasters + 16 graduate semester hours = $2,000

Masters + 32 graduate semester hours = $2,500
Doctorate = $3,000

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  
 
Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 24/25 school 
year will be allowed an additional 2% over that particular salary.

EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2024-2025  Adopted:   9/21/23
  Effective:  7/1/24
COORDINATOR - LICENSED / NON-LICENSED Increase: 10.00%

Steps 0 1 2 3 4 5 6 7 11 12 14

72,837 75,497 78,185 80,858  83,527 86,202 88,876  91,542 94,219     96,897  99,569  

220  Days

Education for
Licensed personneMasters + 16 graduate semester hours = $2,000

Masters + 32 graduate semester hours = $2,500
Doctorate = $3,000

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  
 
Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 24/25 school 
year will be allowed an additional 2% over that particular salary.

EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2024-2025  Adopted:   9/21/23
  Effective:  7/1/24
SCHOOL SITE REGISTERED NURSE Increase: 10.00%

Steps 0 1 2 3 4 5 6 7 11 12 14

R.N. 44,018 45,429 46,835 48,242 49,647 51,052 52,457 53,853  55,254    56,661 58,068 

52,457 53,856 55,263 56,675 58,076 59,480 60,881 62,280  63,669    65,391 52,458 

190 Days

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  
 
Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 24/25 school 
year will be allowed an additional 2% over that particular salary.

NON-EXEMPT  

R.N. w/ a BSN
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NYE COUNTY SCHOOL DISTRICT - 2024-2025  Adopted:   9/21/23
  Effective:  7/1/24
SCHOOL DISTRICT REGISTERED NURSE Increase: 10.00%

Steps 0 1 2 3 4 5 6 7 11 12 14

60,455 62,973 65,495 68,014 70,535 73,060 75,580 78,101    80,658      83,379 85,770  

220 Days

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  
 
Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 24/25 school 
year will be allowed an additional 2% over that particular salary.

EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2024-2025  Adopted:   9/21/23
  Effective:  7/1/24

PSYCHOLOGIST Increase: 10.00%

Steps 0 1 2 3 4 5 6 11 16 21

77,151  81,628 86,101 90,577 95,050 99,529 104,003  108,477  112,950    117,427 

192 Days 

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 21 on the above Salary Schedule prior to the 24/25
school year will be allowed an additional 2% over that particular salary.

EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2024-2025  Adopted:   9/21/23
  Effective:  7/1/24

PHYSICAL THERAPIST Increase: 10.00%
OCCUPATIONAL THERAPIST 

Steps 0 1 2 3 4 5 6 11 16 21

88,606 91,313 94,020 96,730 99,439 102,143  104,850  107,560  110,266   112,976  

183 days

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 21 on the above Salary Schedule prior to the 24/25
 school year will be allowed an additional 2% over that particular salary.

EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2024-2025 Adopted: 9/21/23
  Effective: 7/1/24
PART TIME

EXEMPT
(1) Certified Substitute Teacher   140.00 Per Day - 20.00 Per Hour

(1) Non-Licensed Substitute Teacher (only rural areas) 130.00 Per Day - 18.57 Per Hour

(1)*Long term Substitute 155.00 Per Day - 22.14 Per Hour

NON-EXEMPT
(2) Substitute ** Per Hour

(2) High School Student (Part Time) & Summer Helper  13.00 Per Hour

*This schedule may be used when it is anticipated that a substitute will replace the same teacher for over 20 
consecutive days.  It may also be used when a substitute exceeds 20 consecutive days substituting for the
 same teacher.  Retro-active pay will not be given in the second case.

** Amount will match step 0 of the job that is being subbed. Does not qualify for RETRO pay. 
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NYE COUNTY SCHOOL DISTRICT - 2024-2025  Adopted:   9/21/23
 Effective:  7/1/24

FACILITY ENGINEER/SENIOR DATA ANALYST Increase: 10.00%

 
 

Steps 0 1 2 3 4 5 6 7 11 12 14

77,688 80,066  82,446 84,821 87,198  89,573 91,955 94,331  96,709     99,080   101,461  

12 Month

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 24/25 school 
year will be allowed an additional 2% over the particular salary.

NON-EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2024-2025  Adopted:   9/21/23
 Effective:  7/1/24
MECHANICAL SYSTEMS, ELECTRICAL AND Increase: 10.00%

REFRIGERATION TECHNICIAN

 
Steps 0 1 2 3 4 5 6 7 11 12 14

 28.67 29.81 30.97 32.11 33.24 34.40 35.54 36.69 37.84 38.98 40.13

12 Month

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 24/25 school 
year will be allowed an additional 2% over the particular salary.

NON-EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2024-2025  Adopted:   9/21/23
Effective:  7/1/24

SKILLED MAINTENANCE WORKER Increase: 10.00%

 
 

Steps 0 1 2 3 4 5 6 7 11 12 14
 

Skilled Maint.
Worker 23.08 24.07 25.06 26.05 27.06 28.05 29.04 30.03 31.03 32.02 33.01

12 Month

Three years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 24/25
school year will be allowed an additional 2% over the particular salary.

NON-EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2024-2025  Adopted:   9/21/23
 Effective:  7/1/24
SUPERVISOR CUSTODIAN/MAINTENANCE Increase: 10.00%

 
 

Steps 0 1 2 3 4 5 6 7 11 12 14
 

 52,041 54,391 56,746 59,096 61,767 63,801 66,156 68,508 70,860 73,213  75,587 

12 Month

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 
24/25 school year will be allowed an additional 2% over the particular salary.

EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2024-2025  Adopted:   9/21/23
Effective:  7/1/24

AUTOMOTIVE SHOP Increase: 10.00%
 

Steps 0 1 2 3 4 5 6 7 11 12 14

Mechanic 28.69 29.80 30.92 32.03 33.14 34.27 35.39 36.50 37.61 38.72 39.84
NON-EXEMPT

Shop Lead 30.40 31.59 32.77 33.96 35.15 36.31 37.51 38.69 39.88 41.04 42.23
Non-EXEMPT

Fleet Supervisor 68,103 70,485 72,859 75,237 77,617 79,996 82,375 84,756 87,134 89,511 91,891 
EXEMPT

12 Month

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 24/25 school 
year will be allowed an additional 2% over the particular salary.

EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2024-2025  Adopted:   9/21/23
 Effective:  7/1/24
MECHANICS HELPER Increase: 10.00%

 
 

 
Steps 0 1 2 3 4 5 6 7 11 12 14

19.79 21.21 22.56 23.91 25.28 26.63 27.97 29.34 30.69 32.10 33.44

12 Month

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 24/25 school 
year will be allowed an additional 2% over the particular salary.

NON-EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2024-2025  Adopted:   9/21/23
 Effective:  7/1/24

TRANSPORTATION SUPERVISOR Increase: 10.00%

 
 

Steps 0 1 2 3 4 5 6 7 11 12 14
 

53,651 55,769 57,979 60,272 62,656 65,156 67,719 70,402 73,195 76,096 77,988
 

225 days

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 24/25
 school year will be allowed an additional 2% over the particular salary.

EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2024-2025  Adopted:   9/21/23
Effective:  7/1/24

TRANSPORTATION DISPATCHER/ROUTE SPECIALIST Increase: 10.00%
 
 

 
Steps 0 1 2 3 4 5 6 7 11 12 14

 
Dispatcher/Route 19.02 20.60 22.19 23.80 25.43 27.01 28.59 30.24 31.78 33.33 34.97
Specialist

Three years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 24/25 school  
year will be allowed an additional 2% over the particular salary.

NON-EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2024-2025  Adopted:   9/21/23
 Effective   7/1/24

ASSISTANT FOOD SERVICE COORDINATOR/ Increase 10.00%
NUTRITION SPECIALIST
 

 
Steps 0 1 2 3 4 5 6 7 11 12 14

 51,855 53,427 55,026 56,626 58,280 60,038 61,821 63,657 65,545 67,514 68,921 

220 Days

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 24/25 school 
year will be allowed an additional 2% over the particular salary.

EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2024-2025  Adopted:   9/21/23
 Effective:  7/1/24
CAFETERIA PERSONNEL Increase: 10.00%

Steps 0 1 2 3 4 5 6 7 12 14

Site Manager 17.11 18.16 19.22 20.28 21.37 22.43 23.53 24.57 25.62 26.71

Food Helper 14.64 15.40 16.47 17.51 18.61 19.65 20.72 21.84 22.88 23.88

180 days

Three years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 24/25
school year will be allowed an additional 2% over that particular salary.

NON-EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2024-2025  Adopted:   9/21/23
Effective:  7/1/24

GRANT WRITER Increase: 10.00%

 

 
Steps 0 1 2 3 4 5 6 7 11 12 14

70,971 74,278 75,726 78,103 80,483 82,858 85,234  87,611  89,992  92,366   94,621  

12 Month

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 12 on the above Salary Schedule prior to the 24/25 school
year will be allowed an additional 2% over the particular salary.

NON-EXEMPT  
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NYE COUNTY SCHOOL DISTRICT - 2024-2025  Adopted:   9/21/23
Effective:  7/1/24

COMMUNITY HEALTH WORKERS - I, II Increase: 10.00%
LICENSED SOCIAL WORKER/MENTAL HEALTH PROFESSIONAL NON-EXEMPT  I-II
LICENSED CLINICAL SOCIAL WORKER/CLINICAL MENTAL HEALTH EXEMPT III-IV
PROFESSIONAL

Steps 0 1 2 3 4 5 6 7 11 12 14

Level I 23.13 24.05 24.99 25.98 27.02 28.08 29.19 30.34 31.55 32.81 33.62

Level II 33.78 35.12 36.51 37.97 39.46 41.04 42.66 44.35 46.11 47.95 49.14

Level III 56,657 58,895 61,229 63,655 66,176 68,795 71,522   74,357   77,308   80,375   82,371   

Level IV 80,055 83,232 86,536 89,970 93,546 97,262 101,125 105,148 109,326 113,675 116,504 

Level I Community Health Worker I
Level II Community Health Worker II
Level III Licensed Social Worker/Mental Health Professional
Level IV Licensed Clinical Social Worker/Clinical Mental Health Professional

185 Days

Five years acceptable experience beginning at step 0 is allowed on this schedule or more at 
the Superintendent's discretion.  

Employees who have attained the position of Step 12 on the above Salary Schedule prior to the  
24/25 school year will be allowed an additional 2% over that particular salary.

No movement will be approved until all requirements are met and credentials are received. 
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