
NYE COUNTY SCHOOL DISTRICT
Board of Trustees

Regular Agenda

A Regular of the Board of Trustees of Nye County School District will be held on Friday, May 
20, 2005, beginning at 9:00 AM at the Southern District Office Boardroom, 484 S West Street, 
Pahrump, NV 89048.   

The subjects to be discussed, considered, or acted upon are listed below. Items do not have to be 
taken in the order presented below and the Board may combine two or more agenda items for 
consideration at any time. The Board may also remove any items on the agenda or delay 
discussion relating to any item listed on the agenda at any time. Unless removed from the 
Consent Agenda, items identified within the Consent Agenda will be acted on at one time.

1. CALL TO ORDER
A. PLEDGE OF ALLEGIANCE
B. ROLL CALL

2. ADOPTION OF AGENDA, ACTION ITEM
3. CONSENT CALENDAR, ACTION ITEM

A. APPROVAL OF MAY 6, 2005 REGULAR SESSION MINUTES
B. APPROVAL OF MAY 6, 2005 EXECUTIVE SESSION MINUTES
C. ACCEPTANCE OF HOME SCHOOL APPLICATIONS
D. APPROVAL TO ADMINISTER GED EXAMS TO 16-YEAR OLD STUDENTS
E. APPROVAL OF REQUESTS FOR IMMUNIZATION EXEMPTION
F. APPROVAL OF WARRANTS

4. REPORTS, INFORMATIONAL ITEM
A. SUPERINTENDENT'S REPORT
B. ADMINISTRATOR REPORTS
C. BOARD REPORTS
D. BOARD COMMITTEE REPORTS

5. BOARD APPOINTMENTS, ACTION ITEM
6. CHANGE OF DATE/LOCATION OF FUTURE BOARD MEETINGS, ACTION ITEM
7. DECISION REGARDING SUBDIVISION MAPS, ACTION ITEM
8. APPROVAL OF GRANTS, ACTION ITEM
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9. RECOGNITIONS, INFORMATIONAL ITEM
10. REQUEST BY A ROUND MOUNTAIN HIGH SCHOOL STUDENT FOR FUNDS TO 
ATTEND THE EXPLORATION SUMMIT PROGRAM AT WELLESLEY COLLEGE, 
ACTION ITEM
11. REQUEST BY TWO ROUND MOUNTAIN HIGH SCHOOL STUDENTS FOR 
FUNDING TO ATTEND FBLA CONFERENCE, ACTION ITEM
12. DISCUSSION & DECISION TO SET PUBLIC HEARINGS REGARDING POSSIBLE 
RECONFIGURATION OF TONOPAH ELEMENTARY & SILVER RIM ELEMENTARY, 
ACTION ITEM
13. PRESENTATION ON LICENSED EMPLOYEE APPRAISAL REPORT, 
INFORMATIONAL ITEM
14. AWARD OF BID, SOUTHERN DISTRICT OFFICE RELOCATABLE BUILDING, 
ACTION ITEM
15. AWARD OF BID, MT. CHARLESTON ELEMENTARY OFFICE RELOCATABLE 
BUILDING, ACTION ITEM
16. AWARD OF BID, ROSEMARY CLARKE MIDDLE SCHOOL RELOCATABLE 
BUILDINGS, ACTION ITEM
17. APPROVAL OF LETTER OF UNDERTAKING TO NYE COUNTY PUBLIC WORKS 
DEPARTMENT REGARDING RIGHT-OF-WAY AT WEST AND DAHLIA STREETS, 
ACTION ITEM
18. AUTHORIZATION FOR ADMINISTRATION TO FILE GRANT APPLICATIONS 
FOR THE 2005-06 SCHOOL YEAR, ACTION ITEM
19. APPROVAL OF SECOND READING, POLICY 6229 - BEREAVEMENT LEAVE, 
ACTION ITEM
20. APPROVAL OF SECOND READING, POLICY 6230 - PARENTING LEAVE, 
ACTION ITEM
21. APPROVAL OF SECOND READING, POLICY 6235 - RETIREE INSURANCE, 
ACTION ITEM
22. APPROVAL OF FIRST READING, POLICY 3130 - BUDGET PLANNING, 
PREPARATION & SCHEDULES, ACTION ITEM
23. APPROVAL OF FIRST READING, POLICY 3161 - BUDGET ADOPTION 
PROCESS, ACTION ITEM
24. APPROVAL OF FIRST READING, POLICY 4101 - SUPERINTENDENT'S 
AUTHORITY, ACTION ITEM
25. APPROVAL OF FIRST READING, POLICY 6233 - NECESSITY LEAVE, ACTION 
ITEM
26. APPROVAL OF FIRST READING, POLICY 6238 - JURY DUTY, ACTION ITEM
27. APPROVAL OF FIRST READING, POLICY 6410 - CLASSIFIED SUPPORT STAFF, 
ACTION ITEM
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28. APPROVAL OF FIRST READING, POLICY 6520 - TEMPORARY EMPLOYEES, 
ACTION ITEM
29. BOARDBOOK TRAINING, INFORMATIONAL ITEM
30. EXECUTIVE (CLOSED) SESSION

A. DISCUSSION REGARDING POSSIBLE STUDENT RIGHTS VIOLATIONS
B. DISCUSSION REGARDING RESULTS OF STUDENT DISCIPLINARY 
HEARINGS
C. DISCUSSION REGARDING LEGAL ITEMS
D. DISCUSSION REGARDING PERSONNEL ITEMS
E. DISCUSSION REGARDING NEGOTIATIONS

31. DECISION REGARDING POSSIBLE STUDENT RIGHTS VIOLATIONS, ACTION 
ITEM
32. PUBLIC INPUT, INFORMATIONAL ITEM
33. ADJOURNMENT, ACTION ITEM

This Meeting will be streamed live online via the link 
https://livestream.nyeschools.org/ViewStream.html on the Nye County School District website.  
Click on the following link if you have difficulties with the live streaming:  
https://bit.ly/ncsdbotmeetings.  

Public input may be accepted live via email for the duration of the Meeting and shared during the 
public input designated timeframe (all rules and timelines as listed in the Agenda still apply). 
Public comments made by members of the public attending the meeting virtually must be 
emailed to publiccomment@nyeschools.org and must include:

a.  The author’s first and last name
b.  The author’s phone number (will not be read with comment)
c.  Date of the Meeting for which the comment is intended

Nye County School District (NCSD) will empower students to learn at their highest level in an 
environment of mutual respect.
The NCSD BOT Goals are as follows:

Culture 
Improve and sustain a culture of learning for all through:

Recruiting, selecting, inducting, supporting, evaluating, and developing staff.
Fostering a safe and respectful learning and working environment. 
Promoting ongoing family and community engagement in pursuit of our vision.

Academic
Elevate achievement and support lifelong learning for all through:

Creating and sustaining a results-focused learning environment; establishing measurable 
goals for all. 
Creating and sustaining an instructional framework and common language to ensure 
essential content standards drive instruction. 
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The notice for this posting was posted on the NCSD Website (https://www.nye.k12.nv.us), 
Nevada’s Notice Website (https://notice.nv.gov/), at the main physical location of the meeting, 
and has also been provided to all persons who have made a specific request of a copy of the 
Agenda by US Mail or electronic mail. A Public Binder will be available for viewing at the 
scheduled location at the time of the Meeting.  

NYE COUNTY SCHOOL DISTRICT NOTICE OF NONDISCRIMINATION
Nye County School District (NCSD) does not discriminate on the basis of race, color, religion, 
national origin, ancestry, disability, age, marital status, sex, sexual orientation, gender identity 
or expression, or any other category protected by applicable state or federal law in its program 
and activity, including employment. In keeping with requirements of federal and state law, NCSD 
strives to remove any vestige of discrimination in accommodating the public at public meetings.

The Nye County School District is pleased to provide reasonable accommodations for the 
disabled. Members of the public who are physically handicapped and require special 
accommodations or assistance to attend the meeting are requested to notify the Executive 
Assistant to the Superintendent and Board of Trustees in writing at 484 S West Street, Pahrump, 
NV 89048, email Iliana Garcia at igarcia@nyeschools.org, or call  775-727-7743, ext. 239 at 
least one week before the meeting.
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NYE COUNTY SCHOOL DISTRICT 
 

-M-I-N-U-T-E-S- 
 

May 6, 2005 
 
 
 

Present: Deborah Wescoatt, President; Tracie Ward, Vice-President; Dennis Keating, 
Clerk; Edna Jean Forsgren, Nicole Genet, Cindy Marcotte and Dawn Murphy, 
Members; Dr. William Roberts, Superintendent; Kay Walker and Rod Pekarek, 
Assistant Superintendents; Ray Ritchie, Chief Financial and Administrative 
Officer; Kelly Wales, Director of Special Education and Other Services; Ginger 
Olson, Testing and Accountability Coordinator; Mary Sue Morin, ELL Director; 
Jerry Hill, Secondary Curriculum Coordinator; Selway Mulkey, Gabbs Principal; 
and Kerry Paniagua, Executive Secretary. 

 
Absent: None. 
 
Guests: Dennis Floto, Manhattan; Lina Sharp, Duckwater; Zak Littlefield, Tonopah High; 

Stephanie Hamilton and Jennifer Adamson, Reese River; and Heidi Bertolino, 
Tonopah Times-Bonanza. 

 
 
 1. Call to Order 
 
  The meeting was called to order at 10:00 a.m. in the Tonopah boardroom. Board 

members, administrators and guests observed the Pledge of Allegiance.  
 
 2. Adoption of Agenda 
 
  Dawn Murphy moved adoption of the agenda, and Nicole Genet seconded. Those voting 

aye: Nicole Genet, Dennis Keating, Cindy Marcotte, Dawn Murphy, Tracie Ward and 
Deborah Wescoatt. Those voting nay: none. The new board member was not seated at 
this time. The motion passed with a majority vote.   

 
 3a. Approval of April 8, 2005 Regular Session Minutes 
 3b. Approval of April 8, 2005 Executive Session Minutes 
 3c. Approval of April 14, 2005 Regular Session Minutes 
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 3d. Approval of April 22, 2005 Regular Session Minutes 
 3e. Approval of April 22, 2005 Executive Session Minutes 
 3f. Acceptance of Home School Applications 
 3g. Approval to Administer GED Exams to 16-Year Old Students 
 3h. Approval of Requests for Immunization Exemption 
 3i. Approval of Warrants 
 
  Dawn Murphy moved adoption of the agenda, and Nicole Genet seconded. Those voting 

aye: Nicole Genet, Dennis Keating, Cindy Marcotte, Dawn Murphy, Tracie Ward and 
Deborah Wescoatt. Those voting nay: none. The new board member was not seated at 
this time. The motion passed with a majority vote. 

 
 4a. Interview with Dennis Floto for Area I Vacancy 
 4b. Interview with Edna Jean Forsgren for Area I Vacancy 
 
  Mr. Floto was interviewed by telephone because of a prior commitment in Reno. Mr. 

Floto, a resident of Manhattan, and Mrs. Forsgren, a Duckwater resident, each explained 
his/her background and interest in the vacancy. The same questions were posed to both. 

 
5. Discussion and Appointment of Area I Trustee 

 
Dawn Murphy made the motion to appoint Mrs. Forsgren to fill the vacancy in Area I, 
and Nicole Genet seconded. Those voting aye: Nicole Genet, Cindy Marcotte, Dawn 
Murphy and Deborah Wescoatt. Those voting nay: Dennis Keating and Tracie Ward. The 
motion carried with a majority vote. Mr. Keating said he voted nay because of his 
concern about the distance the applicant would have to travel and the commitment 
necessary. Mrs. Wescoatt administered the oath of office, and Mrs. Forsgren participated 
in the remainder of the meeting. 

 
 6a. Superintendent’s Report 
 
  Dr. Roberts announced that Cathryn Girard will replace Jewell Burton-Avery as the 

volunteer coordinator. He announced the following events transpiring in Pahrump on 
Saturday: Rotary Club town clean-up, Stand for Children banquet, dedication of one-stop 
job center and dedication of Pahrump High baseball field. He has been asked to 
participate in the Department of Education High School Reform Movement committee 
meeting on May 18. He passed out the high school graduation schedule and asked 
members to indicate which ceremonies they would attend.  

 
 6b. Administrator Reports 
 
  Mr. Pekarek said the District participated in eight recruiting fairs throughout the nation. 

There are presently 26 vacancies, 13 of which are ongoing. He said the counselor position 
at Amargosa was funded from an unfilled vacancy and next year will be a half-time 
position. He said the union voted on three calendars, and the calendar selected was the 
one proposed by administration. It has been approved by the State. The administrators 
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will offer input on parent/teacher conferences and in-service dates at their meeting on 
May 12. He explained that the spring parent/teacher conferences had been dropped in the 
past at the high school level due to poor attendance, but he agreed to bring it up with 
principals again. 

 
  Ms. Walker said the State found the Title I and Title IIa grants in compliance. She 

explained that Title I funds must be assessed in descending order of poverty. There are 
additional requirements to set aside money for parent involvement and staff development. 
The principal looks at needs when budgeting, which must tie in with the school 
improvement plan.  

 
  Mr. Ritchie said Clark County School District offered six shipments of equipment in 

good condition, which will be distributed to schools throughout the District. He also said 
that agendas and backup can now be fully accessed through the web site.  

 
  Mr. Hill said the review of Honors English curriculum for grades 9-12 was done very 

expeditiously and will be available next year. A tech prep grant application has been 
submitted for auto CAD for Beatty High School. The Carl Perkins grant for $89,622 has 
been approved for installation of auto shop equipment at Pahrump High, and the 
Community College will pay the teacher’s salary for two years in a dual credit program. 
The program will also net internships and donated equipment from two local auto 
dealerships. This program will produce students with training for entry level positions in 
a high demand field throughout the nation. 

 
 6c. Board Reports 
 
  Mrs. Genet said she found the Mega Conference incredibly informative and inspiring and 

appreciated being invited. Mrs. Marcotte attended the volunteer luncheon and was 
pleased to see a table of volunteers from Amargosa. Mrs. Ward also attended the 
volunteer luncheon and the upper grade level spring fling at Johnson Elementary. She 
also participated in a telephone conference for NASB. If the State wishes to work on 
restructuring NSBA dues, it must remain a member another year; and dues will return to 
the original price. Those participating in the telephone conference do not support the bill 
providing for a monthly salary for board members. Mr. Keating thanked Mrs. Burton-
Avery and Mrs. Dohner and the businesses that donated food and door prizes for the 
volunteer banquet. He attended the Business Expo and said he met a lot of people who 
are pleased with the direction of the school district. He also attended the Tonopah High 
science fair and the Pahrump High battle of the bands. He participated in the NASB 
telephone conference. 

 
7. Board Appointments 

 
Mrs. Forsgren was appointed to the Insurance Committee. 

 
8. Change of Date/Location of Future Board Meetings 
9. Decision Regarding Subdivision Maps 
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10. Approval of Grants 
11. Recognitions  

 
Items withdrawn. 
 

12. Request by a Tonopah High School Student for Funds to Attend National Youth 
Leadership Forum on Technology 

 
Zak Littlefield asked the board for financial assistance to attend a ten-day seminar in the 
Silicon Valley. Dennis Keating made the motion to approve $1000 in matching funds. 
Cindy Marcotte seconded, and a unanimous vote was cast. 

 
13. Request by Yomba Parents for Variance to Attend Lander County Schools 

 
Stephanie Hamilton said there is no single isolated issue leading to the requests for 
variances. The parents are deeply concerned about their children’s education. Some 
parents are relocating, and others are waiting for the outcome of this meeting. She felt 
some teachers weren’t properly accredited and some were teaching too many age groups. 
One incident that occurred should have been reported to the school board. She had heard 
there would be no sports next year, and that’s the only thing the kids have to look forward 
to. Sports give students a reason to excel, and kids might turn to negative activities 
without sports. The environment in school and town has gone downhill. Even though 
some school employees were arrested for drugs, they were allowed to continue working. 
She felt there was no classroom control, the work was not challenging enough and some 
kids are promoted without merit. The majority of Indian children are in special education 
even though they are very bright and have a lot of potential. She said some staff members 
had been there a number of years and are great. They should be commended for their love 
and concern for the kids. Jennifer Adamson said she is concerned about travel over the 
summits and mentioned the bus had run off the road today.  
 
Mr. Mulkey said it appears there will be enough girls next year for volleyball and 
basketball. There won’t be enough boys for football or varsity basketball because six 
boys are graduating. He said there is one long-term unlicensed sub in math and another 
sub in sixth grade. The remainder of staff is fully certified. He is actively recruiting to fill 
vacancies. All but one of his seniors have passed the proficiency exams. Some students 
may be retained next year. The school has done interventions, but the issue is not totally 
resolved. Tutoring has helped. The basketball coach required students to get assistance in 
her classroom before practice. Students appear to be handing in more assignments. He 
said there have been a lot of changes in staff. The enrollment is 64 with seven teachers.  
 
Dr. Roberts said the employees who were arrested were suspended immediately and only 
allowed at the school twice for vital repairs after hours. They were terminated upon 
conviction. The District requires middle school students to have the requisite number of 
credits before going into high school. He acknowledged it is difficult to provide services 
without access to more resources, and the distance to both Gabbs and Austin is 
significant. He said placing a full-time principal in a school with 67 students isn’t usually 
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done. The District seeks employees who are highly qualified. Special education students 
may enter the program due to a variety of disabilities, and there are no mentally disabled 
students in Gabbs.  
 
Mrs. Wales said the special education teacher is highly qualified with more than one 
endorsement. She has seen the teacher working individually or in very small group 
settings. The special education ratio of 12% in Gabbs is much lower than the rest of the 
District. Special education students will receive more education from general education 
teachers under NCLB, and teachers are receiving more training in the model. She could 
not provide information on proficiency results because the group was too small. The 
District is mandated to provide intervention services through staff training and tutoring.  
 
Mrs. Hamilton said her son is a 4.0 student, but she is concerned that her daughters can 
get Fs one week and As the next. The parents of Indian special education students are 
concerned their children are failing. She said her children don’t want to go to Gabbs next 
year. If the variance is denied, she will home school her children.  
 
Mrs. Marcotte asked if Nye County would have to pay tuition. Mr. Pekarek said the 
tuition would be $400 per child, and Nye County would lose the DSA. The parents would 
be responsible for transportation. Mrs. Ward said Austin also has combined grade 
classrooms, and it is also a small school. Mr. Keating pointed out that the challenges 
aren’t unique to this school or this District. Mrs. Forsgren said in Duckwater they give 
parents of seventh and eighth graders a choice, but it’s hard to justify that in smaller 
grades. Tracie Ward made the motion to deny the request for variance. Dennis Keating 
seconded, and a unanimous vote was recorded. 

 
14. Update on Writing Proficiency Exams 

 
Mrs. Olson said improvement in writing scores is due to the District’s focus on writing 
for the last five years and the fact that the exam is given in the spring semester, giving 
teachers time to concentrate on the skills needed. The fourth grade writing assessment is 
a diagnostic tool, which indicates which areas the student needs to improve in; and this is 
their first exposure to this type of test. The school improvement teams can determine the 
factors which led to low scores and decide which areas to focus on to improve scores. 
Ms. Walker listed the types of training offered to teachers that help students on testing. 

 
15. Discussion and Possible Decision Regarding Uplink Contract 

 
Mr. Ritchie said the District’s contact at Valley Electric had resigned, and the District has 
run into problems using the Uplink portal. He recommended terminating the contract 
with Valley Electric, maintaining the District’s and schools’ web sites from the District’s 
own server and contracting for technical assistance as needed. The District’s information 
would be protected by a firewall. Tracie Ward made the motion to terminate the contract 
with Valley Electric. Dennis Keating seconded, and a unanimous vote was cast. 

 
16. Discussion and Possible Decision Regarding Dollars for Scholars 
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Mr. Ritchie explained that in December the Board voted to fund $30,000 per semester for 
Dollars for Scholars, provided the District received the interest from the County’s 
educational endowment fund. The County enacted an ordinance to that effect. Tracie 
Ward made the motion to move forward with funding Dollars for Scholars. Dennis 
Keating seconded, and a unanimous vote was recorded. 

 
17. Approval of Salary Schedules 

 
Mr. Ritchie said the number of contract days had been clarified on the Coordinator’s 
salary schedule. Dennis Keating moved approval of the Coordinator’s salary schedule 
and the part-time salary schedule. Tracie Ward seconded, and a unanimous vote was cast. 

 
18. Discussion Regarding How to Accomplish Intent of Policy 3341 – Free Admissions 

 
Mrs. Murphy said the Policy Committee wanted input from the entire board on how to 
implement this policy. Mrs. Ward suggested doing it at a board meeting at the time 
people are recognized for contributions. Mr. Keating thought free admissions for seniors 
could be addressed through a media promotion and through the volunteer program. 
Employees could be given free admission cards when they are recognized for 20 years of 
service. Mrs. Wescoatt said the committee will take another look at it. 

 
19. Approval of First Reading, Policy 6229 – Bereavement Leave 

 
Dawn Murphy moved approval of the first reading, and Nicole Genet seconded. Those 
voting aye: Nicole Genet, Dennis Keating, Cindy Marcotte, Edna Forsgren, Dawn 
Murphy and Deborah Wescoatt. Those voting nay: Tracie Ward. The motion carried with 
a majority vote. A copy of this policy is attached to the minutes. 

 
20. Approval of First Reading, Policy 6230 – Parenting Leave 

 
Dawn Murphy made the motion to approve the first reading. Nicole Genet seconded, and 
a unanimous vote was cast. A copy of this policy is attached. 

 
21. Approval of First Reading, Policy 6235 – Retiree Insurance 

 
Dawn Murphy moved approval of the first reading. Dennis Keating seconded, and a 
unanimous vote was recorded. A copy is attached and incorporated into the minutes. 

 
22. Approval of Second Reading, Policy 1903 – Independent Schools 

 
Dawn Murphy made the motion to approve the second reading. Nicole Genet seconded, 
and a unanimous vote was cast. A copy of this policy is attached. 

 
23. Approval of Second Reading, Policy 6221 – Pay Calendar 
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Nicole Genet moved approval of the second reading, and Dawn Murphy seconded. A 
unanimous vote in favor was recorded, and a copy of the policy is attached. 

 
24. Approval of Second Reading, Policy 6231 – Annual Leave 

 
Dawn Murphy made the motion to approve the second reading. Nicole Genet seconded, 
and a unanimous vote was cast. A copy of this policy is incorporated into the minutes. 

 
25. Approval of Second Reading, Policy 6232 – Personal Leave 

 
Dawn Murphy made the motion to approve the second reading, and Nicole Genet 
seconded. A unanimous vote in favor was registered. A copy of the policy is attached. 

 
26. Approval of Second Reading, Policy 6234 – Health Insurance 

 
Dawn Murphy made the motion to approve the second reading. Nicole Genet seconded, 
and a unanimous vote was cast. A copy of this policy is incorporated into the minutes. 

 
27. Approval of Second Reading, Policy 6236 – Military Leave 

 
Dawn Murphy moved approval of the second reading. Nicole Genet seconded, and a 
unanimous vote was recorded. A copy of the policy is attached. 

 
28. Approval of Second Reading, Policy 6237 – Sabbatical 

 
Dawn Murphy made the motion to approve the second reading of this policy. Cindy 
Marcotte seconded, and a unanimous vote was recorded. A copy of the policy is attached. 

 
29. Approval of Second Reading, Policy 6311 – Work Day 

 
Dawn Murphy made the motion to approve the second reading. Cindy Marcotte 
seconded, and a unanimous vote was cast. A copy of this policy is attached. 

 
30. Approval of Proposed Election Agreement for Classified Bargaining Unit Employees 

 
Tracie Ward made the motion to approve the agreement, and Dennis Keating seconded. 
Mrs. Ward asked for clarification on the attorney’s recommendation. Mr. Pekarek 
explained that section 3 of the agreement is different from the statute. He said the board 
can approve the agreement or approve it with the caveat that the prevailing party in the 
election has to prove that they represent the majority of the bargaining unit. Dr. Roberts 
said the District should follow the letter of the law so that whatever fallout occurs, the 
District is on the right side of the statutes. Those voting aye: none. Those voting nay: 
Nicole Genet, Dennis Keating, Cindy Marcotte, Dawn Murphy, Tracie Ward and 
Deborah Wescoatt. Mrs. Forsgren abstained. The motion failed. 
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Tracie Ward made the motion to approve the election agreement with the provision that 
the prevailing party must show proof that it represents the majority of the bargaining unit 
members. Cindy Marcotte seconded. Those voting aye: Nicole Genet, Dennis Keating, 
Cindy Marcotte, Dawn Murphy and Tracie Ward. Those voting nay: Deborah Wescoatt 
on the grounds that the District should only be concerned about the outcome, not how 
many people vote. Edna Forsgren abstained. The motion carried with a majority vote. 

 
 31a. Discussion Regarding Possible Student Rights Violations 
 31b. Discussion Regarding Results of Student Disciplinary Hearings 
 31c. Discussion Regarding Legal Items 
 31d. Discussion Regarding Personnel Items 
 31e. Discussion Regarding Negotiations 
 
  Discussion is reflected in Executive Session minutes. 
 

32. Decision Regarding Possible Student Rights Violations 
 

Tracie Ward made the motion that there were no violations of student rights. Dennis 
Keating seconded, and a unanimous vote was cast. 

 
33. Public Input 

 
None offered. 

 
34. Adjournment 

 
Tracie Ward moved to adjourn at 1:10 p.m.  Cindy Marcotte seconded, and a unanimous 
vote was registered. 

 
 
SCHEDULE OF MEETING 
 
The meeting was called to order at 10:00 a.m.  Tracie Ward made the motion to go into 
Executive Session at 10:08 a.m. to discuss legal items with the attorney, and Cindy Marcotte 
seconded. Those voting aye: Nicole Genet, Dennis Keating, Cindy Marcotte, Dawn Murphy, 
Tracie Ward and Deborah Wescoatt. Those voting nay: none. The new board member had not 
been seated. The motion carried with a majority vote. The regular session resumed at 10:23 a.m. 
Tracie Ward made the motion to go into Executive Session at 12:55 p.m. for items a, b, d and e. 
Cindy Marcotte seconded, and a unanimous vote was cast. The regular session resumed at 1:09 
p.m., and the meeting adjourned at 1:10 p.m. 
 
 
 
 
  By________________________________ 
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Dr. William E. (Rob) Roberts

Superintendent

Nye County School District

Office of the County Superintendent
P.O. Box 113

Tonopah, Nevada 89049
Phone 775-482-6258

Fax 775-482-8573

Southern Administration Office
484 S. West Street

Pahrump, Nevada 89048
Phone 775-727-7743

Fax 775-727-7768

BOARD OF TRUSTEES

Deborah L. Wescoatt, President
Tracie Ward, Vice President

Dennis Keating, Clerk
Edna Jean Forsgren

Nicole Genet
Cindy Marcotte
Dawn Murphy

May 20, 2005

MEMORANDUM

TO: Board of Trustees

FROM: Dr. William E. Roberts, Superintendent

SUBJECT: Superintendent’s Report

As it is every year at this time, the last two weeks have been extremely busy.
On Saturday, May 7 there was a full day of activities. It started at 11:00 a.m.
with the dedication of Floyd Field, at 12:00 Rosemary Clarke Middle School
hosted the Stand for Children Banquet, and then at 3:00 I attended the Nevada
JobConnect Grand Opening where I was a key speaker along with Lieutenant
Governor Lorraine Hunt. (see agenda attached)

On Tuesday and Wednesday, May 10 & 11, Ray Ritchie, Debbie Wescoatt and
I attended the DSA meeting in Carson City. Still no firm amount decided upon.

On Thursday, May 12, I was in Beatty conducting an Administrator and
Department Head meeting. (see agenda attached)

On Friday and Saturday, May 12 & 13, I was in Las Vegas with the Board of
Trustees for a two day Board Retreat. (see draft protocol and priorities)
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On Tuesday, May 17, Ray, Rod and I met with the TischlerBise representatives
to discuss fiscal and economic planning for the Pahrump area. (see their request
for information attached)

On Wednesday, May 18, I attended a Rotary Club meeting and spoke with
Mike Cosgrove of the Mountain Falls project. I asked him again for a donation
of land from the developers for expansion use by the school district. He stated
they still don’t believe they will donate but have other ideas in the works.
Discussions will continue. I also attended a Capital Improvement meeting. We
had our Public Budget meeting at 6:00 p.m. on Wednesday evening.

This afternoon the Rosemary Clarke Middle School is holding their Academic
Olympics and I hope to attend.

WR:lm
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NYE COUNTY SCHOOL DISTRICT 
 

EVERY CHILD A SUCCESS! 
 

Board/Superintendent Operating Protocol

The professional relationship that exists between the Board of Trustees
and its superintendent is integral to a highly efficient and successful
organization. Knowledge of what each can expect of the other can
promote team work and strong working relationships, and an
uncommon focus on student achievement.

This strong professional working relationship calls for a high order of
devotion, statesmanship, loyalty, openness, and integrity. It is
paramount for the good of those whom the District serves that the
Board of Trustees and the Superintendent function in an atmosphere of
mutual respect, trust, and cooperation.

Given these beliefs, the Board of Trustees and the Superintendent agree
to the following:

Only the Board as a whole has authority. The Board agrees that
individual members will not take action and do not expect staff to act on
individual statements, suggestions, or advice of an individual Board
member.

The Board Chair is the spokesperson for the Board regarding decisions
made by the Board. The Superintendent is the primary spokesperson
for the school district. All Board members are encouraged to assist with
District communication and will accurately and fairly reflect Board
decisions and process.
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Board meetings are for decision-making, action, and votes. Board
discussion should be concise and pertinent to the issue. If a Board
member needs more information or has questions, the Superintendent
should be contacted before the Board meeting.

In order that the Board can make the best decision possible, there
should be no surprises at Board meetings.

The conduct of a Board member is very important. Board members
agree to avoid words and actions that create a negative impression of an
individual, the Board or the district. The Board encourages debate and
differing points of view, and will do so with care and respect.

Board meetings are where the Board does its work in public. The
Board agrees to speak to the issues on the agenda and attend to fellow
Board members. Facts and the information needed from the
administration will be referred to the Superintendent or Board Chair.

The last stop, not the first, will be the Board. The Board agrees to
follow the chain of command and insist that others do as well. While
the Board is interested in hearing from its constituents and staff, each
inquiry is to be referred to the person who can properly and
expeditiously address the issue.

Unless there is an imminent threat to District students, staff or property
the Board will refrain from calling the Superintendent after the close of
the workday or on weekends. Although the Board may send him email
communication, a response is not expected any earlier than the next
normal workday unless it is a matter of compelling urgency.

As a general rule and as a matter of courtesy, Board members will call
ahead to schools and district offices prior to making visits so as not to
interrupt the flow of day-to-day operations of the District.

Nye County School District – 2
Board/Superintendent Operating Protocol
May, 2005
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NYE COUNTY SCHOOL DISTRICT 
 

EVERY CHILD A SUCCESS! 
 

Board/Superintendent Rank Ordered Priorities
May, 2005

1. Improve student achievement in all the District schools
by:

a. Analysis of disaggregated data by school
i. What is current status?

ii. What is expected status?
iii. How to address the Gap in what is v. what ought to be

b. Analyzing and addressing the changes in the district
demographics

c. Implementing and training for Professional Learning
Communities

d. Enhancing technology in the classroom
e. Providing alternates for students at-risk
f. Auditing the curricular offerings at schools to address the

written and taught curriculum
i. Expand Vocational/technical training

ii. Align and unify curricular offerings in all schools
g. Equity of opportunity for ALL students including rural

schools
h. High School structure
i. Provide safe and secure (emotional and Physical) schools
j. Step up the accountability of

Board/Administration/Teachers/Staff in assuring equity for
all students and the attainment of high student performance

k. Fully implement and expect all to use Power School
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2. Population Growth and Diversity Issues
a. Student Enrollment
b. Bond campaign
c. Land Acquisition
d. Capital Construction
e. Rezoning

3. Improve Community and Parent Engagement in the
schools by:

a. Community serve to assess current climate and perception
of the schools and the District

b. Enhance parent organizations at schools
c. Revise parent conferencing at the middle and high schools
d. Develop a parent recognition program
e. Design and begin a Nye County Education Foundation
f. Work on sustaining/improving relationships among the

stakeholders of the District
4. Other

a. Increase Gifted and Talented Programs
b. Provide more fine arts
c. Accountable administrators in each school building
d. Expand Career fairs to include: college, vocational; jobs

Board/Superintendent Rank Ordered Priorities - 2
May, 2005
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FINANCIAL INFORMATION

NYE COUNTY SCHOOL DISTRICT

BOARD OF TRUSTEES MEETING May 20, 2005

Dear Board Member:

If you have questions regarding this Financial Report, please contact Mr. Ritchie's Office in Pahrump
prior to the Board Meeting, to insure a timely response at the meeting.
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NYE COUNTY SCHOOL DISTRICT 04-05
5/2/2005

SUMMARY OF EXPENDITURES BUDGETED ACTUAL %

100 - Regular 19,938,651 13,637,586 68.40%
300 - Vocational 935,801 627,451 67.05%
900 - Other Instructional 635,637 417,263 65.64%

TOTAL DISTRIBUTED EXPENDITURES 21,510,089 14,682,300 68.26%

000 - Undistributed
2100 - Student Support 294,874 156,987 53.24%
2200 - Staff Support 204,842 167,974 82.00%
2300 - General Administration 888,864 758,070 85.29%
2400 - School Administration 3,242,564 2,596,427 80.07%
2500 - Business Support 844,192 725,523 85.94%
2600 - Plant Operation & Mtce. 5,346,689 5,443,462 101.81%
2700 - Student Transportation 2,367,292 1,931,345 81.58%
5300 - Transfer to Other Funds 6,516,783 125,000 1.92%
TOTAL UNDISTRIBUTED EXPENDITURES 19,706,100 11,904,788 60.41%

TOTAL EXPENDITURES 41,216,189 26,587,088 64.51%

Contingency
Unappropriated Fund Balance 1,213,749 1,213,749
Reserved Fund Balance

SUMMARY OF AVAILABLE FINANCING BUDGETED ACTUAL %

Beginning Balance 1,185,441 1,185,441 100.00%
Ad Valorem 6,540,824 5,248,334 80.24%
Sales & Use Taxes 6,011,430 4,578,419 76.16%
General Govt. Services Tax 1,397,386 1,226,234 87.75%
Tuition - In-State 19,000 1,600 8.42%
Tuition - Out of State 51,000 0 0.00%
Earnings on Investments 25,000 58,012 232.05%
Miscellaneous 72,760 85,324 117.27%
State Distributive 25,927,279 24,688,124 95.22%
Special Appropriations-Other 50,000 50,000 100.00%
S i l A i ti H lth I 541 555
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Dr. William E. (Rob) Roberts

Superintendent

Nye County School District

Office of the County Superintendent
P.O. Box 113

Tonopah, Nevada 89049
Phone 775-482-6258

Fax 775-482-8573

Southern Administration Office
484 S. West Street

Pahrump, Nevada 89048
Phone 775-727-7743

Fax 775-727-7768

BOARD OF TRUSTEES

Deborah L. Wescoatt, President
Tracie Ward, Vice President

Dennis Keating, Clerk
Edna Jean Forsgren

Nicole Genet
Cindy Marcotte
Dawn Murphy

Kay Walker
Assistant Superintendent

Student Services

May19, 2005

MEMORANDUM

To: BOT

From: Kay Walker, Assistant Superintendent

Re: RCMS Alternative Education Program

On May 17, 2005, the state notified the district office of an issue with the
tracking of alternative education students on the monthly enrollment report. As
a result, those students currently attending the after-school program (alternative
education) will be served through the Pathways Program, Monday-Thursday,
from 2:30 to 6:30 p.m. for the remainder of the term rather than on site at
RCMS.

Non traditional middle school programs are more restrictive than those at the
high school level. Therefore, RCMS students in need of a non-traditional
school setting during the 2005-2006 school term will be placed in a distance
education program through Pathways to comply with state requirements.
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Dr. William E. (Rob) Roberts

Superintendent

Nye County School District

Office of the County Superintendent
P.O. Box 113

Tonopah, Nevada 89049
Phone 775-482-6258

Fax 775-482-8573

Southern Administration Office
484 S. West Street

Pahrump, Nevada 89048
Phone 775-727-7743

Fax 775-727-7768

BOARD OF TRUSTEES

Deborah L. Wescoatt, President
Tracie Ward, Vice President

Dennis Keating, Clerk
Edna Jean Forsgren

Nicole Genet
Cindy Marcotte
Dawn Murphy

Kay Walker
Assistant Superintendent

Student Services

May 19, 2005

Memorandum

To: Board of Trustees

From: Kay Walker, Assistant Superintendent

RE: Math and Balanced Literacy Professional Development

Attached please find a breakout by school of the number of teachers
participating in the above referenced professional development classes.

C.A.B.L., an 8 week course, focused on the implementation of a balanced
literacy program within the classroom, grades k-8. This included phonemic
awareness, phonics, vocabulary, shared reading, read aloud, readers’ workshop,
writers’ workshop, and comprehension.

Take It To The Mat, another 8 week course, focused on the effective use of
manipulatives in the teaching of math, grades k-8. Areas targeted included
problem solving, statistics and probability, measurement, and basic facts.
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MEMORANDUM

DATE: May 13, 2005

TO: Kay Walker, Assistant Superintendent

FROM: Karen Liberty, C & I Coordinator

RE: Take it to the MAT and C.A.B.L. Classes/Attendance

The following data reflects C.A.B.L. and MAT attendance. As you can see C.A.B.L. was well attended by
all schools. MAT not as equal. I believe MAT classes would have been well attended if the classes were
held earlier in the school year. April and May, generally, are not great months for professional development
due to the many activities the individual schools have for parents.

I hope this information will complete your responsibility to the Board of Trustee.

C.A.B.L. CLASSES
Schools Participants

Amargosa Valley Schools 9
Beatty Schools 6
Gabbs School 1
Hafen ES 9
JG Johnson ES 7
Manse 13
Mt Charleston ES 5
RCMS 14
Rd Mountain ES 5
Tonopah Schools 7
Other 2

TOTAL 78 

Karen E. Liberty
Curriculum & Instruction/LEP

Coordinator

Nye County School District

Office of the County Superintendent
P.O. Box 113

Tonopah, Nevada 89049
Phone 775-482-6258

Fax 775-482-8573

Southern Administration Office
484 S. West Street

Pahrump, Nevada 89048
Phone 775-727-7743

Fax 775-727-7768

BOARD OF TRUSTEES
Deborah Wescoatt, President

Tracie Ward, Vice Pres.
Dennis Keating, Clerk
Edna Jean Forsgren

Nicole Genet
Cindy Marcotte
Dawn Murphy

Dr. William E. “Rob” Roberts
Superintendent
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TAKE IT TO THE MAT
Schools Participants

Amargosa Valley Schools 5
Beatty Schools 3
Gabbs Schools 1
Hafen ES 0
JG Johnson ES 7
Manse 2
Mt Charleston ES 0
RCMS 2
Rd Mountain Schools 0
Tonopah Schools 7
Other 2

TOTAL 29

As always if you should have any questions regarding this matter feel free to contact me.
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Shawn Hall will be present at the beginning of the meeting. A plaque was made to recognize Mr.
Hall for three years of board service. Mrs. Forsgren will participate in Tonopah and has agreed to
present the plaque to Mr. Hall.
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Appraisal Report
Final record

NCSD Personnel Appraisal
Rev. 04/05

1

NYE COUNTY SCHOOL DISTRICT
LICENSED EMPLOYEE APPRAISAL REPORT

Employee’s Name: _______________________________ School/Location: ______________________
Employee No: ________________Assignment: ____________________Years in NCSD _____________
Observation Dates: From: __________ to __________ Conference Date: _______ Page 1 of _________

Report and analysis of observations, performance, and other factors which may be pertinent to performance, probationary/post-
probationary status, date of last evaluation, and directions.

LEVELS OF PERFORMANCE
Level

4
Performance exceeds standards consistently at a
distinguished level.

Level
2

Performance approaches standards and/or does not
consistently meet standards. *

Level
3

Performance consistently meets standards and may
occasionally exceed standards in some areas.

Level
1

Performance is below standards and is not
satisfactory. *

*Any area (s) marked Level 1 or 2 require documentation. Two or more areas marked Level 1, or 8 or more areas marked Level 2
results in an overall rating of “Not Satisfactory”.

The comment section of this appraisal report of a probationary teacher or post probationary teacher must, if necessary, include
recommendations for improvements in his/her performance.

PROFESSIONAL DOMAINS
DOMAIN 1: Planning and Preparation

Indicators 4 3 2 1

Professional Standards
1. Instructional planning was documented in written lesson
plans and based on adopted curriculum documents and
standards.
2. Content knowledge was demonstrated in planning.

3. Planning reflected knowledge of student achievement,
access/equity, students’ interests and backgrounds, and other
site-specific demographic data.
COMMENTS:
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Appraisal Report
Final record

NCSD Personnel Appraisal
Rev. 04/05

2

DOMAIN 2: Assessment of Student Achievement
Indicators 4 3 2 1

Professional Standards
1. Student achievement, access/equity, and other site-specific
demographic data were analyzed.
2. Desired results for student learning/achievement were
identified, measurable, and used for instructional planning to
determine and monitor student progress.
3. Assessment regulations and guidelines were followed.

COMMENTS:

DOMAIN 3: Learning Environment
Indicators 4 3 2 1

Professional Standards
1. An academic focus and on-task behavior were maintained.

2. A classroom management/discipline plan was in place,
communicated and maintained.
3. Respect and courtesy were modeled by the teacher in
student and parent interaction
4. The physical environment supported the teaching/learning
process.
COMMENTS:

DOMAIN 4: Instruction
Indicators 4 3 2 1

Professional Standards
1. The components of an effective lesson and the basic
principles of learning were used when providing instruction.

2. Varied instructional strategies, approaches, and resources,
aligned with instructional objectives, engaged students in
learning.

3. Lessons had a clearly defined structure and pacing was
appropriate.
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Appraisal Report
Final record

NCSD Personnel Appraisal
Rev. 04/05

3

4. Flexible instructional grouping were utilized.

5. Accommodations and/or modifications were used in
alignment with instructional objectives to meet the needs of
students.
6. Feedback to students was provided and promoted student
success and achievement.

Domain 5: Professional Responsibilities
Indicators 4 3 2 1

Professional Standards
1. The employee participated in the school improvement
process and implemented school improvement goals.
2. The employee addressed identified individual improvement
goals/directions.
3. The employee participated in on-going professional
development to improve content knowledge and pedagogical
skills.
4. The employee participated in required job-related meetings
and activities and performed assigned duties.
5. The employee maintained student records and attendance
codes in accordance with district and state regulations.
6. The employee provided communication to
parents/guardians and student related to behavior and
achievement.
7. The employee worked professionally with administration,
staff, parents, and community.
8. The employee used multicultural resources, materials and
activities to support multicultural literacy, awareness, and
appreciation.
9. The employee complied with all school and district policies
and regulations, as well as state and federal laws applicable
to teachers.
COMMENTS:

ADDITIONAL COMMENTS AS NEEDED:
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NCSD Personnel Appraisal
Rev. 04/05

4

I certify that I have supervised and evaluated the professional performance of the above named
Probationary

Post Probationary employee

and I certify that to date this school year his/her overall performance is is not satisfactory.

__________________________________________________ ____________________________________________________
*Signature of Employee Date *Signature of Supervising Administrator Date

______ A response may be made in writing (within 10 working days).

A response was submitted on ______________________ ____________________________________________________
Date *Signature of Supervising Administrator Date

Receiving Response

*A signature on this summary does not necessarily mean the licensed employee agrees with the opinions expressed, but merely
indicates the employee has read the analysis, had an opportunity for discussion with his/her immediate supervisor, and understands
that he/she has the privilege of discussing it with the Human Resources Division.
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AN EQUAL OPPORTUNITY EMPLOYER

Bob Whimpey
Maintenance & Operations Supervisor
Safety Coordinator

Nye County School District

Office of the County Superintendent
P.O. Box 113

Tonopah, Nevada 89049
Phone 775-482-6258

Fax 775-482-8573

Maintenance & Operations Office
601 E. Calvada

Pahrump, Nevada 89048
Phone 775-727-2459

Fax 775-727-7772

BOARD OF TRUSTEES

Deborah L. Wescoatt, President
Tracie Ward, Vice President

Dennis Keating, Clerk
Nicole Genet

Cindy Marcotte
Dawn Murphy

Dr. William E. “Rob” Roberts
Superintendent

May 3, 2005

ADDENDUM ONE

CLARIFICATION OF BID DOCUMENTS FOR:

Pahrump Valley New Re-locatable Classroom Buildings

Pahrump Valley New Modular Office Building

Pahrump Valley New Administrative Modular Office Building

On sheet one of our request for bid in paragraph three states that “Manufacturer desiring to bid on this work
shall be presently certified and approved by the Manufactured Housing Division of the Nevada Department of
Commerce in compliance with NRS 461.”

CLARIFICATION:

The first word of this paragraph should be changed to read “Dealers.”
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AN EQUAL OPPORTUNITY EMPLOYER

Bob Whimpey
Maintenance & Operations Supervisor
Safety Coordinator

Nye County School District

Office of the County Superintendent
P.O. Box 113

Tonopah, Nevada 89049
Phone 775-482-6258

Fax 775-482-8573

Maintenance & Operations Office
601 E. Calvada

Pahrump, Nevada 89048
Phone 775-727-2459

Fax 775-727-7772

BOARD OF TRUSTEES

Deborah L. Wescoatt, President
Tracie Ward, Vice President

Dennis Keating, Clerk
Nicole Genet

Cindy Marcotte
Dawn Murphy

Dr. William E. “Rob” Roberts
Superintendent

May 5, 2005

ADDENDUM TWO

CLARIFICATION OF ADDENDUM ONE

We are requiring manufacturers of the units to be presently certified and approved by the Manufactured Housing
Division of the Department of Business and Industry in compliance with NRS Chapter 461. If the bidder is not
the manufacturer but a dealer required to be licensed by the Manufactured Housing Division, then the dealer
must be properly licensed as a dealer pursuant to Chapter 489 of the Nevada Revised Statutes.
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______________________________________________________________________________
Nye County School District Policy Manual

6229 BEREAVEMENT LEAVE

Bereavement leave shall be deducted from sick leave for up to three (3) days for
each period of bereavement or absence due to death in the employee’s immediate
family and must be used for that purpose. Two (2) additional days with full pay
may be approved by the employee’s supervisor. Time may be allowed for travel,
with maximum bereavement leave not to exceed seven (7) days.

Immediate family includes husband, wife, son, daughter, mother, father, brother,
sister, grandmother, grandfather, grandchild, mother-in-law, father-in-law, sister-
in-law, brother-in-law, daughter-in-law, son-in-law, foster parent, foster child,
step child, step parent, aunt, uncle, or domestic partner.

Reviewed: April 12, 2005
Adopted:
Revised:

NEPN/NSBA Classification:
Legal Reference:
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______________________________________________________________________________
Nye County School District Policy Manual

6230 PARENTING LEAVE

Refer to negotiated contract for bargaining unit members. For employees not
covered under a negotiated contract, the following shall apply.

Parenting leave includes maternity, paternity and adoptions. Pregnancy, childbirth,
false pregnancy, termination of pregnancy and recovery, and any temporary
disability resulting therefrom shall be treated as any other temporary disability for
all job-related purposes under the provisions of sick leave.

Parenting leave may be granted to employees. Leave of absence for parenting
must be applied for not later than sixty (60) calendar days prior to the expected
date of delivery and, if possible, notice shall be given before the anticipated
placement date of an adopted child. Upon written request of the employee for
parenting leave and written approval of the employee’s attending physician for
maternity leave, the District may return the employee to active status prior to
expiration of the leave. At the expiration of the leave, the employee must return to
active duty, request approval from the superintendent for extended leave or resign.

Employees who become pregnant may continue to perform their assignments
until:

• The employee requests relief from assigned duties, or
• The District determines that the employee’s condition prevents the

employee from carrying out the essential functions of the job.

An employee shall be granted parenting leave not to exceed six (6) calendar
weeks immediately surrounding the birth or placement of the child. The employee
will have the option of charging any and all parenting leave to accrued sick leave.
If accrued sick leave is not sufficient, annual leave and personal leave must be
used before leave may be taken without pay.

Where both parents of a newborn or newly adopted child are employees of the
District, the total combined sick leave available to both employees shall not
exceed six (6) weeks.

Reviewed: April 12, 2005
Adopted:
Revised:

NEPN/NSBA Classification: GCCAC
Legal Reference:
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______________________________________________________________________________
Nye County School District Policy Manual

6235 RETIREE INSURANCE

Retired Nye County School District employees have the following options for
continued health insurance coverage:

1. Retired employees may either join the State plan, which is detailed in NRS
287.046, or continue coverage with the District’s carrier.

2. For retired employees who have been with the District fifteen (15) years or
more and who choose not to join the State plan, the District will contribute not
to exceed $190 per month to its carrier for continued coverage until the age of
65 and eligibility for Medicare

3. Retired employees who have been with the District fifteen (15) years or more,
who are 65 years of age or older, and who will be receiving benefits from
PERS, but are not eligible for Medicare, may petition the District for
continued financial assistance for insurance coverage. The District may
contribute, but will not exceed $100 per month to its carrier for continued
coverage for those qualifying employees who are not eligible for Medicare.

4. Once an employee becomes eligible for Medicare, the District will no longer
make contributions toward the cost of covering a retired employee under the
District’s group health plan. The District will offer a supplementary Medicare
policy for the retired employee. If the employee chooses to enroll in this
supplementary program, the District will contribute, but will not exceed, $100
per month to the supplementary insurance carrier toward the premium.

Reviewed: April 12, 2005
Adopted:
Revised:

NEPN/NSBA Classification: NRS 287.023 & 287.046
Legal Reference:
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Nye County School District Policy Manual

3130 BUDGET PLANNING, PREPARATION, AND SCHEDULES

The budget of the Nye County School District shall be prepared in such form and
detail that:

1. All items will be clearly identified and described in a program budget.

2. All requests for appropriations will be accompanied by supporting
information.

3. Necessary deferred appropriations shall be included and shall be properly
designated. These deferred appropriations shall provide the necessary funds to
cover the cost of financing adopted budget items based on enrollment if the
actual enrollment should exceed the estimate used for establishing initial
budget allocations.

4. A contingency fund as provided in Nevada Revised Statutes shall be
established for unanticipated needs. This fund shall not exceed three percent
(3%) of the total appropriations in the General Fund.

5. The district will maintain an unreserved fund balance in the General Fund no
less than two percent (2%) of total annual revenues.

The total budget and all its parts shall be prepared on a realistic basis with all
revenues and appropriations carefully estimated, described and recorded.

Reviewed: November 12, 1996
Adopted: April 9, 1997
Revised:

NEPN/NSBA Classification: DBC
Legal Reference: NRS 354.596, 354.598, 354.600, 354.604 & 354.608
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Nye County School District Policy Manual

3161 BUDGET ADOPTION PROCESS

The Board of Trustees shall adopt the approved final budget on or before June 8
or as designated by law. This budget shall be authenticated by the necessary
signatures of Board members. The final budget shall be transmitted to the
Department of Taxation and shall be distributed as determined by the department.

An affidavit of proof of publication of notice of public hearing shall accompany
the final budget.

Reviewed: November 12, 1996
Adopted: April 9, 1997
Revised:

NEPN/NSBA Classification: DBG
Legal Reference: NRS 354.598
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4101 SUPERINTENDENT AUTHORITY

The Board of Trustees of the Nye County School District believes that strong
policy development and centralized authority in the person of the Superintendent
of Schools govern effective organizations. Therefore, the Board of Trustees grants
the Superintendent of Schools authority for employment, assignment, transfer,
demotion and termination of all employees subject to the due process procedures
of the State of Nevada in relation to the budget subject to that fiscal year. The
Superintendent shall keep the Board of Trustees informed of any personnel
changes at the administrative level.

Reviewed: June 28, 2002
Adopted: July 24, 2002
Revised:

NEPN/NSBA Classification:
Legal Reference:
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______________________________________________________________________________
Nye County School District Policy Manual

6233 NECESSITY LEAVE OF ABSENCE WITHOUT PAY

A. A necessity leave of absence without pay may be granted to eligible
employees who have identified and substantiated a non-medical personal or
family emergency which will require a release from job responsibilities.

1. A short-term absence, without pay, consisting of twenty (20) or fewer
working days, must be approved by the employee’s immediate supervisor.
Employees eligible for annual leave or personal leave shall not be eligible
for short-term necessity leave of absence until annual leave or personal
leave has been exhausted. A maximum of twenty (20) days of short-term
leave without pay may be requested and used within one twelve-month
period of time. An employee who exhausts all earned leave and who,
therefore, accesses short-term leave without pay without prior
administrative approval may be subject to disciplinary action as employees
cannot be absent without leave. A short-term necessity leave may not be
used to extend a paid or non-paid family leave of absence beyond the time
authorized for such leave.

2. A long-term necessity leave of absence without pay shall consist of more
than twenty (20) working days but no more than one calendar year and
must be approved by the Superintendent/designee before the leave begins.

B. The employee shall complete a Request for Leave form at least thirty (30)
days prior to the effective date of the leave unless an emergency situation
precludes such advance notice.

1. If the necessity leave of absence is requested because of a hardship
resulting from illness in the family, the request shall be accompanied by an
attending physician’s statement which outlines the need for the employee’s
absence. Such statement must detail the incapacitating condition,
treatment and anticipated recovery time. The physician’s statement will
not be placed in the employee’s personnel file. It will be kept in a separate
file subject to review by only those individuals with a need to review this
information. Once the employee’s leave of absence has expired, the
information obtained from the attending physician will be destroyed.

2. The request for leave must be approved by the immediate supervisor and
forwarded to the Superintendent for approval before leave begins.

C. Employees granted necessity leave of absence without pay do not earn service
credit toward retirement or advancement on the salary schedule while on non-
paid leave status.

D. Employees granted necessity leave of absence may continue to participate in
the group medical plan through COBRA after accrued leave is exhausted.
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Nye County School District Policy Manual

Employees interested in continuing coverage through COBRA must contact
the Third Party Administrator for details and enrollment forms.

E. An employee wishing to return to service upon expiration of the leave must
file a written request for reassignment with the immediate supervisor prior to
April 1 or at least sixty (60) days before the employee will be available for
reassignment.

F. The employee shall be returned to active service when a vacancy occurs for
which the employee is qualified. The District is not obligated to return the
employee to the original position held by the employee prior to the leave.

G. An employee on approved necessity leave of absence who fails to request
reinstatement or who fails to return to the assigned position following
expiration of the leave of absence may be terminated at the conclusion of the
leave since failure of an employee to report for duty is cause for dismissal.

Reviewed:
Adopted:
Revised:

NEPN/NSBA Classification:
Legal Reference:
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6238 JURY DUTY

Bargaining unit members should refer to the Negotiated Agreement. An employee
who receives notice of jury duty shall promptly submit a copy of the notice
attached to the Request for Leave form to his supervisor. Employees are expected
to work as much of their regularly scheduled workday as jury duty permits.
Employees who are released from jury duty must report back to the worksite
unless there is less than one hour left in the workday.

Employees appearing for jury duty shall receive their regular pay for the period of
absence caused by jury duty; however, any monies received for jury service, less
transportation mileage reimbursement, shall be remitted to the Tonopah District
Office Payroll Department.
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6410 CLASSIFIED SUPPORT STAFF

Educational Assistants:

1. Educational Assistants may be employed to assist licensed personnel in the
instruction or supervision of children in the classroom or at any other place in
the school or on the school grounds. The use of aides will be in accordance
with AB 68 and the negotiated agreement between NCSD and NCCTA.

2. Educational Assistants must meet paraprofessional requirements by January 8,
2006.

3. Educational Assistants shall be given direct supervision by licensed personnel
in duties which are instructional in nature. Direct supervision means that
licensed personnel shall be in attendance during the instructional activity.

School Secretaries and Clerical Aides:

1. School secretaries and clerical aides may be employed to ensure the efficient
operation of school offices. All school secretary and clerical aide positions
will be in accordance with the appropriate language for these job
classifications in the negotiated agreement between NCSD and NCSSO.

2. Candidates for school secretary and clerical aide positions must receive a
passing score on the NCSD clerical test in order to continue in the application
process. This pre-qualification applies to applicants who apply for transfer
(see negotiated agreement between NCSD and NCSSO) as well as to
applicants from outside the District.

3. School secretaries and clerical aides shall be given direct supervision by the
site principal/designee.

Technology and Data Technicians:

1. Technology and data technicians may be employed to assist with District
technological needs in accordance with approved job descriptions. The use of
technology and data technicians will be in accordance with the negotiated
agreement between NCSD and NCSSO.

2. Candidates for technology and data technician positions must demonstrate
knowledge applicable to the specific position during the interview process.
This pre-qualification applies to applicants who apply for transfer (see
negotiated agreement) as well as to applicants from outside the District.

3. Technology and data technicians shall be given direct supervision by the
technology supervisor/designee.
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6520 TEMPORARY EMPLOYEES

Temporary Positions at the District Office Level

In the event a District level department or office requires temporary employees,
such as for summer work or additional help with maintenance projects, the direct
supervisor will provide a written request to the Superintendent/designee. This
written request will include the reason for the need of a temporary employee and
the duration of the temporary position. Upon approval, temporary employees will
be paid according to approved salary schedules.

Temporary employees in this category in any department are not covered by the
provisions of any negotiated agreement and do not have the right to transfer to
vacant positions.

Certified or Classified Temporary Positions

From time to time, temporary teaching positions or classified support staff
educational assistants, etc., which may be funded through a grant, will occur.
These positions may be funded for either a certain amount of time during a school
year or funded for a particular school year only. These positions will be handled in
accordance with the language in the negotiated agreements with respect to posting
the vacancies as well as Reduction In Force procedures at the end of the funded
period of employment for each respective negotiated agreement.

NCSD employees who transfer into grant-funded temporary positions that fall into
a bargaining unit classification will retain the rights granted to them through their
respective negotiated agreement.
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