
Collin College is an equal opportunity institution and provides educational and employment opportunities without discrimination on any basis protected by applicable law.

NOTICE is hereby given that the Collin County Community College District Board 
of Trustees will hold a meeting of the Organization, Education, and Policy 
Committee (Orr, Collins, and Donald) at 4:30 pm on Tuesday, December 8, 2020, in 
the President's Conference Room 407 at the Collin Higher Education Center, 3452 
Spur 399, McKinney, Texas 75069.

PUBLIC COMMENT

REVIEW AND DISCUSSION ITEMS

1. First Reading of Local Board Policies:

BBC(Local) - Board Members - Vacancies and Removal from Office
BDB(Local) - Board Meetings - Public Participation
CGC(Local) - Safety Program - Emergency Plans and Alerts 
CHA(Local) - Site Management - Security
DBD(Local) - Employment Requirements and Restrictions - Conflict of Interest
EFCD(Local) - Special Programs - High School Equivalency Testing Centers
 
2. Second Reading and Consideration of Approval of Local Board Policies:

CAIA(Local) Ad Valorem Taxes - Exemptions and Payments
CAIC(Local) Ad Valorem Taxes - Selection and Duties of Chief Tax Officials (ADD) 
DHB(Local) Employee Standards of Conduct - Searches and Alcohol/Drug Testing
FI(Local) Solicitations
FKC(Local) Student Activities - Registered Student Organizations
FLBE(Local) Student Conduct - Alcohol and Drug Use
FM(Local) Discipline and Penalties
 

                                          J. Robert Collins, Ph.D.
                                          Chairman, Board of Trustees

_______________________ 
For the Board of Trustees

Locations
Collin Higher 
Education Center 
McKinney, Texas

Courtyard Center
Plano, Texas

Frisco Campus 

McKinney Campus 

Plano Campus 

Public Safety 
Training Center 
McKinney, Texas

Rockwall Center

Technical Campus
Allen, Texas

Wylie Campus

iCollin
www.collin.edu

Board of Trustees
J. Robert Collins, Ph.D., 
Chair
Andrew Hardin, 
Vice Chair
Jim Orr, 
Secretary
Raj Menon, Ph.D.,
 Treasurer
Stacy Anne Arias
Stacey Donald, Ph.D.
Greg Gomel
Fred Moses
Jay Saad

District President
H. Neil Matkin, Ed.D.
3452 Spur 399
P.O. Box 8021
McKinney, Texas 
75070
P | 972.758.3800
F | 972.758.3807 
nmatkin@collin.edu
www.collin.edu

1

mailto:nmatkin@collin.edu
http://www.collin.edu/


Collin County Community College District Board of Trustees

1. Organization, Education, and Policy Committee     December 8, 2020
      Resource: Kim Davison

Chief of Staff

DISCUSSION ITEM: First Reading of Local Board Policies

 BBC(Local) – Board Members – Vacancies and 
Removal from Office

 BDB(Local) – Board Meetings – Public Participation
 CGC(Local) – Safety Program – Emergency Plans 

and Alerts 
 CHA(Local) – Site Management – Security
 DBD(Local) – Employment Requirements and 

Restrictions – Conflict of Interest
 EFCD(Local) – Special Programs – High School 

Equivalency Testing Centers

DISCUSSION: As a part of the College’s comprehensive review of all 
policies and with input from the Texas Association of 
School Boards’ Legal and Policy Service, the local 
policies outlined below are being presented for your 
review as a first reading.

 BBC(Local) Board Members – Vacancies and 
Removed from Office – Updating a policy reference 
for the Board Members’ Code of Conduct from 
BBC(Local) to BBF(Local).

 BDB(Local) Board Meetings – Public Participation 
– Recommended revisions to address requirements 
under HB 2840 pertaining to public comment at Board 
meetings and other updates.

 CGC(Local) Safety Program – Emergency Plans 
and Alerts – Recommended revisions to this local 
policy address the SB 11 requirements for the College 
District’s Emergency Plan to include adequate 
communications technology and infrastructure.

 CHA(Local) Site Management - Security – 
Recommended revisions to this local policy clarify 
authority of College District Peace Officers, including 
the enforcement of College District Rules and 
Regulations.
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 DBD(Local) Employment Requirements and 
Restrictions – Conflict of Interest – Recommended 
revisions to this local policy to align Legal policy 
requirements regarding the holding of the office of a 
trustee on the College District’s Board of Trustees.

 EFCD(Local) Special Programs – High School 
Equivalency Testing Centers – Recommended 
revisions to this local policy provide the Board the 
option to charge fees related to the administration of 
high school equivalency tests if permitted by the 
Texas Education Agency and the test provider. 
Currently, a College District that offers the HiSET 
(High School Equivalency Test) test may charge a 
test center fee in addition to that required by the 
Educational Testing Service.
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Institutional integrity is essential to the purpose of higher educa-

tion. Integrity functions as the basic covenant defining the relation-

ship between the College District and the Southern Association of 

Colleges and Schools Commission on Colleges (SACSCOC), The 

College District’s accreditation body requires that the governing 

board of the institution adopt appropriate and fair processes for the 

dismissal of a Board member. Therefore, Board members may be 

removed from office or sanctioned as provided in this policy. [See 

Southern Association of Colleges and Schools Commission on Col-

leges, Principle 4.2.e] 

A Board member may resign by providing written notice to the 

Chair or to the Secretary of the Board of Trustees.   

A Board member-elect may submit a declination of office by sub-

mitting written notice to the Chair or to the Secretary of the Board 

of Trustees. 

The Board may not refuse to accept a resignation or declination 

submitted under this policy. 

If a Board member or member-elect submits a resignation or decli-

nation, whether to be effective immediately or at a future date, a 

vacancy occurs on the date the resignation or declination is ac-

cepted by the Board, or on the eighth calendar day after the date of 

its receipt by the Board Chair or Secretary, whichever date is ear-

lier. 

All public officers will continue to perform the duties of their offices 

until their successors will be duly qualified and sworn in. Until the 

vacancy created by a public officer’s resignation is filled by a suc-

cessor, the public officer continues to serve and have the duties 

and powers of office and continues to be subject to the nepotism 

rules and all Board policies. A holdover public officer may not vote 

on the appointment of the officer’s successor. [See DBE]   

A Board member is required to remain a resident of the College 

District throughout the term of elected office. A Board member who 

ceases to reside in the College District vacates his or her office im-

mediately. 

A Board member who is convicted of official misconduct, including 

a purchasing offense under Education Code 44.032 [see CF(LE-

GAL), Impermissible Practices], is subject to immediate removal 

from office. Local Gov’t Code 87.031. 

Accreditation 
Principles 

Resignation by 
Board Member or 
Member-Elect 

Effective Date 

Holdover Doctrine 

Immediate Removal 
for Lack of 
Residency 

Immediate Removal 
for Conviction 
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A Board member who usurps, intrudes into, or unlawfully holds or 

executes a public office may be involuntarily removed by a quo 

warranto action as described in BBC(LEGAL). Civ. Prac. and Rem. 

Code 66.001–.002. 

A Board member who engages in an act, or allows an action, that 

by law causes forfeiture of office may also be involuntarily removed 

by a quo warranto action as described in BBC(LEGAL). Civ. Prac. 

and Rem. Code 66.001–.002. 

A Board member may be removed from office by a petition filed by 

any resident of this state who has lived for at least six months in 

the county in which the petition is to be filed and who is not cur-

rently under indictment in the county, under Local Government 

Code 87.015. [See BBC(LEGAL)] 

A Board member may be removed by a quo warranto action or by 

petition and trial for:  

1. Incompetency. “Incompetency” means: 

a. Gross ignorance of official duties; 

b. Gross carelessness in the discharge of those duties; or 

c. Unfitness or inability to promptly and properly discharge 

official duties because of a serious physical or mental 

defect that did not exist at the time of the officer’s elec-

tion. 

2. Official misconduct. “Official misconduct” means intentional, 

unlawful behavior relating to official duties by an officer en-

trusted with the administration of justice or the execution of 

the law. The term includes an intentional or corrupt failure, re-

fusal, or neglect of an officer to perform a duty imposed on 

the officer by law. 

3. Intoxication on or off duty caused by drinking an alcoholic 

beverage. Intoxication is not grounds for removal if it appears 

at the trial that the intoxication was caused by drinking an al-

coholic beverage on the direction and prescription of a li-

censed physician practicing in this state. 

4. The conviction of a Board member by a jury for any felony or 

for misdemeanor official misconduct, including a purchasing 

offense under Education Code 44.032. 

5. Nonattendance of Board meetings if the member is absent 

from more than half of the regularly scheduled and posted 

Involuntary Removal 
from Office under 
Quo Warranto 

Involuntary Removal 
from Office by 
Petition and Trial 

Reasons for 
Removal from 
Office 
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Board meetings, including committee meetings, that the mem-

ber is eligible to attend during a calendar year, not counting 

an absence for which the member is excused by a majority 

vote of the Board.  

Tex. Const. Art. V, Sec. 24; Local Gov’t Code 87.011(2)–(3), .013, 

.031; Education Code 44.032, 130.0845  

The Board has an interest in directly addressing ethical and other 

misconduct by a Board member. Board members will not engage in 

misconduct as defined in this policy. 

Under this policy, “misconduct” means:  

1. Violating the Code of Ethics in BBCBBF(LOCAL);  

2. Failing to uphold Board member responsibilities as listed in 

BBCBBF(LOCAL);  

3. Violating applicable Board policies, including, but not limited 

to, conduct constituting criminal offenses and nepotism [see 

BBFB(LEGAL)] and conflicts of interest [see BBFA(LEGAL)];  

4. Failing to file required conflict of interest disclosures [see 

BBFA(EXHIBIT)]; and/or  

5. Engaging in other unethical or dishonest conduct, in fraud, or 

in making false or misleading representations during a term of 

office. 

Each Board member has a duty to report misconduct. The Board 

may investigate misconduct reports and issue sanctions in accord-

ance with this policy and applicable law. 

Any community member or any Board member may file a written 

misconduct report with the Board Chair or with the Board Secretary 

if the report regards the Board Chair. 

The report recipient must advise the Board in writing that a miscon-

duct report was received. The recipient may request an investiga-

tion of the misconduct report. Upon a majority vote of the Board, an 

investigation of the misconduct report may be initiated. 

An independent third party will conduct the investigation. Under 

this policy, “independent third party” means any person appointed 

by a majority vote of the Board to conduct this investigation. 

During the investigation, the respondent Board member will be pro-

vided by the independent third party a list of the allegations lodged 

in the misconduct report. The respondent Board member has the 

Other Sanctions 

Misconduct Defined 

Reporting 
Misconduct 

Investigating 
Misconduct 
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opportunity to respond to the specific allegations, either in writing 

or by meeting with the independent third party. 

The independent third party will prepare investigative findings or an 

investigative report for the Board’s review. 

The Board will have the authority to sanction a Board member for 

misconduct. The Board may find that misconduct has occurred by 

a majority vote of the Board.   

Upon such finding, the Board may sanction the Board member 

found to have engaged in misconduct. Sanctions may include, but 

are not limited to: 

1. Removing the Board member from serving on any Board 

committee; 

2. Limiting travel and fee reimbursement for the Board member; 

3. Requiring the Board member to attend additional training at 

the Board member’s expense to be completed within a speci-

fied period of time;  

4. Censuring the Board member; and/or  

5. Any other sanction or action allowed by applicable law.   

For purposes of this policy, “censure” means a public reprimand by 

the Board of a person through means of a written order or resolu-

tion for specified conduct. Sanctions imposed are to be read at the 

next scheduled Board meeting. 

Any vacancy occurring on the Board through death, resignation, or 

otherwise, will be filled by a special election ordered by the Board 

or by appointment by resolution or order of the Board. 

A special election to fill a Board vacancy is conducted in the same 

manner as the College District's general election except as pro-

vided by the applicable provisions of the Election Code. [See BBB]   

If a vacancy in an office is to be filled by special election, the elec-

tion will be ordered as soon as practicable after the vacancy oc-

curs. A special election to fill a vacancy will be held on the first au-

thorized uniform election date occurring on or after the 46th day 

after the date the election is ordered. For a vacancy to be filled by 

a special election to be held on the date of the general election for 

state and county officers (November of even-numbered years), the 

election will be ordered not later than the 78th day before the elec-

tion day.  

Sanctions Upon a 
Finding of 
Misconduct 

Filling a Vacancy 

By Special Election 
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In all elections to fill vacancies of office in this state, it will be to fill 

the unexpired term only. 

An appointment to the governing body of a local government will 

be made as required by the law applicable to that local government 

and may be made with the intent to ensure that the governing body 

is representative of the constituency served by the governing body. 

A local government that chooses to implement this provision will 

adopt procedures for the implementation. Local Gov’t Code 

180.005(b)–(c) 

A vacancy on the Board may be filled by appointment through a 

resolution adopted by a majority of the remaining Board members. 

The Board may adopt procedures on a case-by-case basis, which 

may include an application process, or the Board may appoint a 

person who has expressed an interest in serving with or without an 

application process. Any person appointed must meet the qualifica-

tions set forth at Election Code 141.001(a) and Education Code 

130.082(d). 

The person appointed to fill the unexpired term will serve until the 

next regular election of members to the Board, at which time the 

position will be filled by election for a term appropriately shortened 

to conform with what regularly would have been the length of the 

term for that position. Tex. Const. Art. XVI, Sec. 27; Education 

Code 130.082(d) 

An elected or appointed Board member who enters active duty in 

the Armed Forces of the United States as a result of being called to 

duty, drafted, or activated does not vacate the office held. In that 

case, the Board may, but is not required to, appoint a replacement 

to serve as a temporary active Board member as provided by 

Texas Constitution Article XVI, Section 72 if the elected or ap-

pointed Board member will be on active duty for longer than 30 

days. 

The Board member who is temporarily replaced may recommend 

to the Board the name of a person to temporarily fill the office. The 

Board will appoint the temporary acting Board member to begin 

service on the date specified in writing by the Board member being 

temporarily replaced as the date the Board member will enter ac-

tive military service. 

A temporary acting Board member under this policy has all the 

powers, privileges, and duties of the office. A temporary acting 

Board member will perform the duties of office for the shorter pe-

riod of either: 

By Appointment 

Temporary 
Replacement of 
Board Member on 
Military Active Duty 
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1. The term of the active military service of the Board member 

who is temporarily replaced; or 

2. The term of office of the Board member who is temporarily re-

placed. 

“Armed Forces of the United States” means the U.S. Army, the 

U.S. Navy, the U.S. Air Force, the U.S. Marine Corps, the U.S. 

Coast Guard, any reserve or auxiliary component of any of those 

services, or the National Guard. 
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Audience participation at a Board meeting is limited to the portion 

of the meeting designated to receive public comment in accord-

ance with this policy.  At all other times during the Board meeting, 

the audience shall not enter into discussion or debate on matters 

being considered by the Board, unless requested by the Board 

Chair or presiding officer. 

 

At posted meetings, the Board will allot time within the meeting to 

hear persons who desire to make public comments to the Board. 

Persons who wish to participate in the is portion of the meeting 

designated for public comment will sign up before the meeting be-

gins and indicate the topic or agenda item(s) about which they wish 

to speak. 

At regular Board meetings, citizens may address agenda or non-

agenda items in their public comments. 

At all other Board meetings, public comment shall be limited to 

items on the agenda posted with notice of the meeting. 

 

Public comment cards are available from and accepted by the Ex-

ecutive Assistant to the District President and Secretary to the 

Board of Trustees or designee for one hour prior to the start of the 

meeting. Citizens who wish to speak must complete the public 

comment cards and indicate the agenda item or topic on which 

they wish to address the Board. 

Comment cards are not transferable to other speakers.  

At regular Board meetings, citizens may address agenda or non-

agenda items in their public comments. 

At all other Board meetings, public comment shall be limited to 

items on the agenda posted with notice of the meeting. 

No comments by an individual citizen will exceed 3 minutes, except 

when a speaker uses a translator, in which case, the comments 

cannot exceed 6 minutes. The Board encourages, but does not re-

quire, delegations of more than five persons to appoint one person 

to present their views before the Board 

Comments addressing agenda items will be heard at the beginning 

of the Board meeting, in order of the corresponding agenda item, 

for the allotted total of 30 minutes or until all agenda-related com-

ments have been heard.  

Limit on 
Participation 

Public Comment at 
Posted Meetings 

Procedures 
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If time remains within the comment period allotted by the Board 30 

minutes, comments addressing non-agenda items will then be 

heard.  

All comments related to non-agenda items that are not heard dur-

ing the comment period allotted by the Board allotted 30 minutes 

will be heard at the end of the regular Board meeting. 

No presentation by an individual will exceed three minutes, except 

when a speaker uses a translator, in which case, the presentation 

cannot exceed six minutes. The Board encourages, but does not 

require, delegations of more than five persons to appoint one per-

son to present their views before the Board. 

When necessary for effective meeting management or to accom-

modate large numbers of individuals wishing to address the Board, 

the Board Chair or presiding Board officer may make adjustments 

to public comment procedures, including:  

• Adjusting when public comment will occur during the meeting;  

• Reordering agenda items;  

• Deferring public comment on non-agenda items; and  

• Continuing agenda items to a later meeting.  

However, public comment on agenda items shall not be moved af-

ter the agenda items have been heard. The Board Chair or presid-

ing officer may also provide expanded opportunity for public com-

ment, establish an overall time limit for public comment, and adjust 

the time allotted to each speaker. However, no individual shall be 

given less than 3 three minutes to make comments. 

Specific factual information or recitation of existing policy may be 

furnished in response to inquiries, but the Board will not deliberate 

or decide regarding any subject that is not included on the agenda 

posted with notice of the meeting. 

The presiding officer or designee will determine whether an individ-

ual a person addressing the Board has attempted to solve a matter 

administratively through resolution channels established by policy. 

If not, the person individual will be referred by the Board or appro-

priate administrator to the appropriate applicable policy (see list be-

low) to seek resolution:  

1. Employee complaints — DGBA 

2. Student complaints — FLD 

3. Public complaints — GB 

Meeting 
Management 

Board’s Response 

Complaints and 
Concerns 
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The Board will not allow disruption of the meeting by members of 

the audience. If, after at least one warning from the presiding of-

ficer, any person individual continues to disrupt the meeting by his 

or her words or actions, the presiding officer may request assis-

tance from law enforcement officials to have the person individual 

removed from the meeting. 

Disruption 
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In accordance with state requirements, the College District shallwill 

maintain a multihazard emergency operations plan that provides 

for appropriate employee training; adequate communications 

technology and infrastructure, including employee access to 

emergency communication devices;, coordination with state and 

local entities;, and implementation of a safety and security audit. 

In accordance with federal law, the College District shallwill 

maintain effective emergency response and evacuation procedures 

that can be implemented on short notice and that will ensure 

optimum safety for students and personnel. 

In accordance with state requirements, the College District shallwill 

maintain an emergency alert system that provides for timely 

notification to students, faculty, and staff of emergencies affecting 

the College District or its students and employees. 

Emergency 
Operations Plan 

Emergency 
Response and 
Evacuation 
Procedures 

Emergency Alert 
System 
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As authorized by the Texas Education Code, the Board of Trustees 

has chosen to employ and commission peace officers to maintain 

law and order. The Collin College Police Department will strive to 

provide a safe environment in which all members of the College 

District community may work, teach, study, and learn. The police 

department in the daily performance of its functions will stress pub-

lic safety and service and the protection of life and property. 

The primary jurisdiction of College District peace officers will in-

clude all counties in which property is owned, leased, rented, or 

otherwise under the control of the College District. 

Within a peace officer’s primary jurisdiction, he or she: 

1. Is vested with all the powers, privileges, and immunities of 

peace officers; and 

2. May, in accordance with Chapter 14, Code of Criminal Proce-

dure, arrest without a warrant any person who violates a law 

of the state; and 

3. May enforce all traffic laws on streets and highways. 

Outside a peace officer’s primary jurisdiction, he or she is vested 

with all the powers, privileges, and immunities of peace officers 

and may arrest any person who violates any law of the state if the 

peace officer is: 

1. Summoned by another law enforcement agency to provide 

assistance; or 

2. Assisting another law enforcement agency; or 

3. Otherwise performing duties as a peace officer for the College 

District. 

Additionally, as provided by Section 51.210 of the Texas Education 

Code, the College’s peace officers are authorized to enforce poli-

cies, rules, and regulations promulgated by the Board and the ad-

ministration. 

Any person commissioned by the College District must be a certi-

fied peace officer who satisfies the requirements of the Texas Com-

mission on Law Enforcement (TCOLE). Peace officers will dis-

charge the responsibilities provided in Section 51.203 of the Texas 

Education Code and Articles 2.12 and 2.13 of the Code of Criminal 

Procedure. All certified peace officers will possess a valid Texas 

driver’s license at all times. 

The Chief of Police is appointed by the Board of Trustees upon the 

recommendation of the District President. The Chief of Police is 

Purpose and Mission 

Jurisdiction 

Authority 

Appointing a Chief 
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subject to state and federal law, the policies of the Collin College 

Board of Trustees, and the regulations, guidelines, and directives 

implemented by the District President or designee. 

The Chief of Police will, as a condition of employment, complete the 

course of training prescribed for Chiefs of Police by the TCOLE. 

Subject to pertinent state and federal laws, Board policy, and ad-

ministrative regulations and directives, the Chief of Police has au-

thority to manage the members of the police department. The Chief 

of Police will promote the discipline, training, efficiency, and morale 

of the department. The Chief of Police is authorized to establish the 

schedule of work for all department personnel. 

Subject to review and approval by the District President or de-

signee, the Chief of Police will prepare a handbook or manual of 

procedures, guidelines, and regulations to implement Board policy 

and to guide officers in the discharge of their responsibilities. The 

handbook or manual will address arrests, search and seizure, use 

of force, evidence handling, use of vehicles and equipment, protec-

tion of criminal history information and other confidential infor-

mation, use of firearms and qualifications, officer standards of con-

duct and training, interaction with other law enforcement agencies, 

interaction with mentally impaired individuals, traffic control, compli-

ance with state and federal mandates, and other subjects as may 

be determined by the Chief of Police. The handbook or manual will 

address communication and cooperation between the police de-

partment and Collin College campus administrators with authority 

for the administration of student discipline. 

The Chief of Police may promulgate oral and written orders, com-

mands, directives, and verbal instructions that are not inconsistent 

with the law, Board policy, or orders and instructions from the Dis-

trict President or designee. 

While within the jurisdiction set out in this policy, peace officers em-

ployed and commissioned by the College District will have all the 

powers, privileges, and immunities of peace officers. Subject to lim-

itations in law, College District peace officers will have the authority 

to: 

1. Protect the safety and welfare of any person in the jurisdiction 

of the College District and protect the property of the College 

District. 

2. Enforce all laws, including municipal ordinances, county ordi-

nances, and state laws, and investigate violations of law as 

needed. In doing so, College District peace officers may serve 

Security Authority 
and Powers 
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search warrants in connection with College District-related in-

vestigations in compliance with the Texas Code of Criminal 

Procedure. 

3. Arrest suspects consistent with state and federal statutory 

and constitutional standards governing arrests, including ar-

rests without warrant, for offenses that occur in the officer’s 

presence or under the other rules set out in the Texas Code of 

Criminal Procedure. 

4. Coordinate and cooperate with commissioned officers of all 

other law enforcement agencies in the enforcement of this 

policy as necessary. 

5. Enforce College District policies, rules, and regulations on 

College District property or at College District functions. 

6. Investigate violations of College District policiespolicy, rules, 

and regulations as requested by the District President or 

designee and participate in administrative hearings concern-

ing the alleged violations. 

7. Carry weapons as directed by the Chief of Police and ap-

proved by the District President. 

8. Carry out all other duties as directed by the Chief of Police or 

District President. 

No officer commissioned under this policy will provide law enforce-

ment or security services for an outside employer without prior writ-

ten approval from the Chief of Police. 

[See DBF(LOCAL) for additional requirements related to non-

school employment.] 

The College District’s police department and the law enforcement 

agencies with which it has overlapping jurisdiction will enter into a 

memorandum of understanding that outlines reasonable communi-

cation and coordination efforts among the department and the 

agencies. The Chief of Police and the District President or de-

signee will review the memorandum of understanding at least once 

every year. The memorandum of understanding will be approved 

by the Board. 

The use of force, including deadly force, will be authorized only 

when reasonable and necessary, as outlined in the department 

regulations manual. 

The use of force by police officers is a matter of critical concern to 

the Board, the public, and the law enforcement community. The 

Limitations on 
Outside Employment 
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Board recognizes and respects the value of all human life and dig-

nity without prejudice to anyone. Vesting officers with the authority 

to use reasonable force and to protect the public welfare requires 

monitoring, evaluation, and a careful balancing of all interests. 

Officers are involved on a daily basis in numerous and varied inter-

actions and, when warranted, may use reasonable force in carrying 

out their duties. Officers must have an understanding of, and true 

appreciation for, their authority and limitations. This is especially 

true with respect to overcoming resistance while engaged in the 

performance of law enforcement duties. 

Any College police officer present and observing another officer us-

ing force that is clearly beyond that which is objectively reasonable 

under the circumstances will, when in a position to do so, intercede 

to prevent the use of unreasonable force. An officer who observes 

another employee use force that exceeds the degree of force per-

mitted by law will promptly report these observations to a supervi-

sor. 

Officers will use only that amount of force that reasonably appears 

necessary given the facts and circumstances perceived by the of-

ficers at the time of the event to accomplish a legitimate law en-

forcement purpose. 

An officer may use reasonable force to effect an arrest, search, 

prevent escape, or overcome resistance. If it is not reasonably ap-

parent to the person being arrested, or it is not reasonably imprac-

ticable to do so, officers should make clear their intent to arrest or 

search the person and identify themselves as peace officers before 

using force. 

When determining whether to apply force and evaluating whether 

an officer has used reasonable force, officers will take the following 

factors into consideration, as time and circumstances permit. 

These factors include, but are not limited to: 

1. Immediacy and severity of the threat to officers or others; 

2. The conduct of the individual being confronted as reasonably 

perceived by the officer at the time; 

3. The officer’s personal circumstances (e.g., age, size, relative 

strength, prior training and skill level, injuries sustained, level 

of exhaustion or fatigue, the number of other officers availa-

ble); 

4. The effect of drugs or alcohol on the subject;  

5. The subject’s mental state or capacity; 

Duty to Intervene 
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6. Proximity of weapons or dangerous improvised devices; 

7. The degree to which the subject has been effectively re-

strained and his or her ability to resist despite being re-

strained; 

8. The availability of other options and their possible effective-

ness;  

9. Nature of the offense or reason for contact with the individual; 

10. Likelihood of injury to officers, suspects, and others; 

11. Whether the person appears to be resisting, attempting to 

evade arrest by flight, or is attacking the officer; 

12. The risk and reasonably foreseeable consequences of es-

cape; 

13. The apparent need for immediate control of the subject or a 

prompt resolution of the situation; 

14. Whether the conduct of the individual being confronted rea-

sonably appears to pose an imminent threat to the officer or 

others or whether the risk of imminent threat has subsided; 

15. Prior contacts with the subject or awareness of any propensity 

for violence; or 

16. Any other exigent circumstances. 

Use of deadly force is justified only in the following circumstances: 

1. An officer may use deadly force to protect himself or herself 

or other persons from what the officer reasonably believes 

would be an imminent threat of death or serious bodily injury. 

2. An officer may use deadly force to stop a fleeing subject when 

the officer has probable cause to believe that the person has 

committed, or intends to commit, a felony involving the inflic-

tion or threatened infliction of serious bodily injury or death, 

and the officer reasonably believes that there is an imminent 

risk of serious bodily injury or death to any other person if the 

subject is not immediately apprehended. 

Officers are discouraged from discharging a firearm at a moving 

vehicle. An officer may discharge a firearm at a moving vehicle only 

when there is an imminent threat of death or serious bodily injury, 

and the officer reasonably believes that use of deadly force is nec-

essary to defend the life of the officer or any other person. Any use 

of force by a College police officer will be documented promptly, 

completely, and accurately in an appropriate report, and a copy will 

Reporting and 
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be sent to the District President. To collect data for purposes of 

training, resource allocation, analysis, policy development, and re-

lated purposes, the Chief of Police or designee may require the 

completion of additional report forms, as specified in department 

procedure or law. The Chief of Police will objectively evaluate the 

use of force by the department’s officers to ensure that their au-

thority is used lawfully, appropriately, and consistently with training 

and policy. 

Each year, the Chief of Police or designee will submit to the District 

President a written report summarizing and analyzing the use of 

force incidents in the preceding year that resulted in death, visible 

injury, or unconsciousness; that would lead a reasonable officer to 

conclude that the individual may have experienced more than mo-

mentary discomfort; that used methods of restraint other than 

handcuffs or approved devices; that involved individuals who were 

struck or kicked; or that involved claims by individuals that the of-

ficer used excessive force or caused injury. The District President 

or designee will evaluate the need for additional training or policy 

modifications. 

In addition to initial and supplementary training on use of force, all 

College police officers will participate no less than annually in regu-

lar and periodic department training addressing this policy and pro-

tecting the public. 

Vehicle pursuits expose innocent citizens, law enforcement offic-

ers, and fleeing violators to the risk of serious injury or death. The 

College District’s police officers will make every reasonable effort 

to apprehend a fleeing suspect and to respond to emergency calls 

quickly and safely. The pursuit or call response should never be 

carried to such an extent as to endanger the lives or property of in-

nocent users of the street, the highway, the violator, or the officer. 

Emergency, non-pursuit driving is the operation of an authorized 

emergency vehicle with emergency lights and sirens in operation 

by a police officer in response to a life-threatening or a violent 

crime in progress, using due regard for the safety of others. 

Emergency driving in a pursuit situation is an active attempt by a 

police officer, operating an emergency vehicle and utilizing simulta-

neously all emergency equipment, to apprehend one or more occu-

pants of another moving vehicle and the driver of the fleeing vehi-

cle is aware of that attempt and is resisting apprehension. Officers’ 

conduct during the course of a pursuit must be objectively reasona-

ble; that is, what a reasonable officer would do under the circum-

stances. 
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The operation of a Collin College police vehicle, when utilized 

as an authorized emergency vehicle, is governed by the Texas 

Transportation Code Chapter 546. College police officers may op-

erate College police vehicles as emergency vehicles in compliance 

with this policy in non-pursuit and pursuit emergency situations. 

When operating a department vehicle as an authorized emergency 

vehicle, the officer will immediately activate all emergency lights 

and sirens and will immediately notify the dispatcher. Officers will 

not operate a police vehicle in emergency status if it is occupied by 

any passenger other than another police officer. 

Unmarked vehicles and police vehicles and College-owned vehi-

cles without emergency lights and sirens will not be operated as 

emergency vehicles. 

Emergency responses will be made only when the incident involves 

a life-threatening situation or a violent crime in progress. Emer-

gency responses must be approved by a supervisor. When decid-

ing to initiate or continue driving under emergency conditions, offic-

ers will consider such factors as traffic volume, time of day, 

weather conditions, and potential hazard or liability to themselves 

and the public. Officers will have sufficient information to justify the 

decision to drive under emergency situations. Officers responding 

to a call from another officer needing assistance will remember that 

one must arrive at the scene safely in order to be of assistance. 

Probable cause must exist for the belief that a felony offense has 

been committed and failure to apprehend a suspect immediately 

may result in loss of life or serious bodily injury to another. A crime 

against property, by itself, will not justify pursuit. 

Pursuits will be utilized only in instances necessary to pursue sus-

pected perpetuators of felony crimes, which occurred on property 

owned, operated, or controlled by the College District. No pursuit 

will be initiated or continued on or off property owned, operated, or 

controlled by the College District by any officer unless a supervisor 

approves such pursuit. The supervisor will control the pursuit and 

have the authority to terminate the pursuit at any time. Supervisors 

should be within radio contact at all times and continually assess 

the advisability of commencing and continuing the pursuit. The su-

pervisor will determine whether a back-up police vehicle is neces-

sary and appropriate. The supervisor will notify other jurisdictions if 

the pursuit is likely to enter or cross into another jurisdiction. 

The pursuing officer will consider the following factors before initiat-

ing a pursuit:  

1. Nature of the offense;  

Emergency Driving 
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2. The importance of protecting the public and balancing the 

known or reasonably suspected offense and the apparent 

need for immediate capture against the risks to officers, inno-

cent motorists, and others;  

3. Performance capabilities of the pursuit vehicle;  

4. Vehicle speeds, road, traffic, and pedestrian conditions that 

unreasonably increase the danger of the pursuit when 

weighed against the risks resulting from the suspect’s escape;  

5. Weather and environmental factors such as rain, fog, ice, 

snow, or darkness that could substantially increase the dan-

ger of pursuit;  

6. Age of offender, whether the identity is known, and whether 

there is comparatively minimal risk in allowing the suspect to 

be apprehended at a later time;  

7. Officer’s familiarity of area and his or her ability to accurately 

describe location and direction of travel;  

8. Safety of the public in the area of the pursuit, including the 

type of area, time of day, the amount of vehicular and pedes-

trian traffic (e.g., school zones) and the speed of the pursuit 

relative to these factors; and 

9. Availability of other resources and back-up assistance. 

When the suspect’s identity has been established at a point where 

later apprehension can be accomplished, and there is no logical 

need for immediate apprehension, the pursuit will be terminated. 

Officers should not continue an emergency response or pursuit 

when conditions escalate to a degree that places the safety of the 

officers or others in an unacceptable level of jeopardy. All officers 

involved in vehicular pursuits will be held accountable for the con-

tinuation of a pursuit when traffic hazards and other circumstances 

indicate, by danger level, that it should have been discontinued. 

Officers will not use their vehicle as a ramming device, to box in or 

surround a suspect vehicle, to overtake or force a suspect vehicle 

off the roadway, or to create roadblocks. 

College police officers will discontinue the pursuit when another 

agency has assumed the pursuit, unless continued assistance of 

the Collin College Police Department is requested by the agency 

assuming the pursuit. 

Pursuits Initiated by 
Other Law 
Enforcement 
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When a pursuit begins within another agency’s jurisdiction and 

passes or ends within the College District’s primary geographical 

jurisdiction, the originating agency will have arrest responsibility. 

After a pursuit, the pursuing officer and supervisor monitoring the 

pursuit will each prepare a written report detailing the factual cir-

cumstances surrounding the pursuit. The report will be evaluated 

by the Chief of Police or his or her designee to ensure compliance 

with this policy and other department procedures. Each year, the 

Chief of Police will submit to the District President or designee a 

report summarizing and analyzing the pursuits taken in the previ-

ous year. The District President or designee will evaluate the need 

for additional training or policy modifications. 

In addition to initial and supplementary training on pursuits, all po-

lice officers of the department will participate no less than annually 

in regular and periodic department training addressing this policy 

and the importance of vehicle safety and protecting the public. 

Video equipment will be used on a College District police car for 

safety purposes whenever the flashing lights on a car are in use. 

Recordings will be considered law enforcement records, will re-

main in the custody of the Chief of Police, and will be maintained 

as required by the department regulations manual and law. 

All College District officers will receive at least the minimum 

amount of education and training as required by law. 

Officers will actively enforce state and federal laws in a responsible 

and professional manner, without regard to race, ethnicity, or na-

tional origin. Officers are prohibited from engaging in bias-based 

profiling when making traffic stops, field interview stops, or initiating 

asset seizure and forfeiture efforts. This policy is applicable to all 

persons, whether drivers, passengers, or pedestrians. Officers will 

conduct themselves in a dignified and respectful manner at all 

times when dealing with the public. Two of the fundamental rights 

guaranteed by the United States and Texas constitutions are equal 

protection under the law and freedom from unreasonable searches 

and seizures by governmental agents. The right of all persons to 

be treated equally and to be free from unreasonable searches and 

seizures must be respected. Bias-based profiling is an unaccepta-

ble patrol tactic and will not be condoned. 

The District President or designee will provide a complaint process 

so that students, employees, and other citizens may report viola-

tions of this policy. The District President or designee will provide 

public education regarding the complaint process in the form of bul-

letin board notices, website postings, student handbook notices, 
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public presentations, and/or other forms of communication de-

signed to promote public awareness. 

The Chief of Police will disseminate written regulations to all mem-

bers of the police department that strictly prohibit racial profiling; 

define acts constituting racial profiling; describe the complaint pro-

cess by which an individual may file a complaint if the individual be-

lieves that he or she has been subjected to racial profiling; and re-

quire appropriate corrective action to be taken against a peace 

officer who, after an investigation, is shown to have engaged in ra-

cial profiling in violation of this policy. The written regulations will 

comply with state law requirements regarding the collection of data 

regarding arrests and the annual reporting to TCOLE and the 

Board regarding the data. 

The Chief of Police or designee will provide periodic training re-

garding this policy and the department’s procedures regarding ra-

cial profiling. 

Complaints against police officers must be in writing and signed by 

the person making the complaint. A copy of the complaint will be 

given to the officer within a reasonable time after it is filed [see 

Complaint Against Peace Officer at CHA(LEGAL)],, and no discipli-

nary action will be taken against the officer as a result of the com-

plaint unless a copy is given to the officer and the matter has been in-

vestigated. A signed letter from a supervisor or other employee with 

knowledge of the facts may fulfill the requirements of a complaint. 

Complaints involving allegations of misuse of force, brutality, felony 

misconduct, misdemeanors involving moral turpitude, corruption, or 

police conduct involving serious injury or death will be investigated 

by an impartial supervisor who did not have involvement in the un-

derlying matter. However, the District President or designee, in his 

or her sole discretion, may appoint an investigator outside the de-

partment when circumstances warrant such action. 

Grievances and concerns by police department employees con-

cerning wages, promotions, hours of work, working conditions, 

workplace conflict, discrimination, performance evaluations, as-

signments, reprimands, or disciplinary action will be processed in 

accordance with the Board’s personnel policies located in DAA of 

the Board’s policy manual.  

Appeals regarding this complaint process will be filed in accord-

ance with DGBA, FLD, or GB, as appropriate. 

Complaints against the Chief of Police will be submitted to the Dis-

trict President or designee who will appoint an appropriate investi-

gator. 

Complaints 
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As employees of the College, the College’s police officers have a 

duty to assist the College administration in College disciplinary 

hearings or other College hearings when the officer has information 

pertinent to the hearing, regardless of whether the hearing involves 

criminal or noncriminal charges and regardless of whether criminal 

charges are pending. Officers may be called to provide expertise, 

information, records, or testimony that may be pertinent to the mat-

ter pending. In extenuating circumstances, the District President or 

his or her designee may excuse an officer’s participation. 

The sole purpose of a school marshal is to prevent the act of mur-

der or serious bodily injury on the College’s premises, acting only 

within the authority granted in this policy and applicable law. 

A school marshal may only act as necessary to prevent or abate 

the commission of an offense that threatens serious bodily injury or 

death of students, faculty, staff, or visitors on school premises.  

A school marshal may not issue a traffic citation.  

An individual who is employed by the College District and is inter-

ested in serving as a school marshal will express such interest by 

completing a designated application form available in the District 

President’s Office.   

In addition to holding a current and valid License to Carry (LTC), to 

be eligible for appointment as a school marshal at the College, an 

applicant must: 

1. Successfully complete all prerequisite commission training;  

2. Pass the state licensing exam; 

3. Be currently employed by the College District; 

4. Be appointed by the Board; and 

5. Meet all statutory requirements and TCOLE requirements, in-

cluding psychological fitness established through a psycho-

logical examination. 

To be eligible for an appointment, an employee must also meet all 

additional requirements as outlined in Occupations Code 1701.260 

and 37 Administrative Code 227.3. 

The College District is not obligated to appoint any individual as a 

school marshal, and the selection or removal of a school marshal 

will be at the sole discretion of the College District, subject to appli-

cable laws. An applicant who is appointed as a school marshal 

must continue to meet all relevant statutory, commission, and Col-

lege District requirements at all times.  
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Once appointed, a school marshal will: 

1. Immediately report to the TCOLE and the College through the 

Chief of Police, any circumstance which would render him or 

her unqualified and unauthorized to act as a school marshal 

by virtue of his or her employment with the College, failure to 

meet the standards of the commission, another state agency, 

or under law; 

2. Immediately report to the TCOLE any violation of applicable 

commission standards, including any discharge of a firearm 

carried under the authorization of this chapter outside of the 

training environment on College premises; and  

3. Comply with all requirements under law, including Texas 

Higher Education Code Section 51.220. 

Individuals appointed as school marshals are authorized to carry or 

possess a handgun on the physical premises of the College and 

access such handgun only under circumstances that would justify 

the use of deadly force under Section 9.32 or 9.33, Penal Code 

and subject to the requirements found in “Use of Force” outlined 

herein and in the police department operating procedures, insofar 

as the Use of Force guidelines and police department procedures 

are more restrictive. 

Individuals appointed as school marshals may only possess or 

carry the handgun in a concealed manner; however, if the primary 

duty of the school marshal involves regular, direct contact with stu-

dents, the marshal may not carry a concealed handgun but may 

possess a handgun on the physical premises of a public junior col-

lege campus in a locked and secured safe within the marshal's im-

mediate reach when conducting the marshal's primary duty. 

School marshals will be designated as school marshals only for 

specific campuses, and such designation will be made by the 

Board in closed Executive Session. 

Training is required on an annual basis that meets or exceeds the 

state’s training requirements for school marshals. Training will be 

facilitated and monitored through the College’s police department, 

as authorized by the Chief of Police. 

Appointed school marshals will carry their personal firearms and 

are responsible for maintaining them appropriately.  Firearms and 

ammunition of school marshals must be approved by the Chief of 

Police or designee and are subject to periodic inspection by the 

Chief of Police or designee for safety purposes. The only ammuni-

tion a marshal may carry and use is frangible duty ammunition ap-

proved by the TCOLE.  
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An individual serving as an appointed school marshal is reviewed 

and considered for reappointment annually by the Chief of Police. 

Individuals recommended for appointment and renewal are then 

considered by the Board in closed Executive Session. 

Appointments may be withdrawn at any time for any reason or no 

reason by action of the Board in its sole discretion taken in execu-

tive session, without the right to appeal. 

If a school marshal’s status becomes inactive for a reason spelled 

out in Texas Higher Education Code Section 51.220(g) or other 

law, that school marshal will cease being a marshal for the College 

and will notify the Chief of Police immediately of the change in sta-

tus.  

Except as provided in Section 1701.260(j) of the Texas Occupa-

tions Code, the identity of a school marshal is confidential. The 

identity of a school marshal will not be disclosed by the College 

District in response to a request under the Texas Public Information 

Act.  

However, if the College District receives an inquiry in writing from a 

parent or guardian of a student enrolled at the College District, the 

Board will provide the parent or guardian written notice indicating 

whether any employee of the public junior college is currently ap-

pointed as a school marshal. Such notice will not disclose any in-

formation confidential under this section, including the identity of 

any particular school marshal. 
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Note: For conflicts of interest and gifts and gratuities related to 

federal grants and awards, see CAA and CAAB. 

An employee shall will disclose to his or her immediate supervisor 

a personal financial interest, a business interest, or any other obli-

gation or relationship that in any way creates a potential conflict of 

interest with the proper discharge of assigned duties and responsi-

bilities or with the best interest of the College District. 

The District President shall will file an affidavit with the Board Chair 

disclosing a substantial interest, as defined by Local Government 

Code 171.002, in any business or real property that the District 

President or any of his or her relatives in the first degree may have. 

Any other employee who is in a position to affect a financial deci-

sion involving any business entity or real property in which the em-

ployee has a substantial interest as defined by Local Government 

Code 171.002 shall will file an affidavit with the District President; 

however, the employee shall will not be required to file an affidavit 

for the substantial interest of a relative. 

The District President shall will be required to file an affidavit dis-

closing interest in property in accordance with Government Code 

553.002.  

 [See BBFA] 

An employee shall will not accept or solicit any gift, favor, service, 

or other benefit that could reasonably be construed to influence the 

employee’s discharge of assigned duties and responsibilities. [See 

CAA and CAAB]   

An employee shall will not recommend, endorse, or require stu-

dents to purchase any product, material, or service in which the 

employee has a financial interest or that is sold by a company that 

employs or retains the employee during nonschool hours, unless 

the product, material, or service is recommended, endorsed, or re-

quired for a course the employee teaches and is reasonably re-

lated to the subject matter of the course and the course syllabus. 

No employee shall will require students to purchase a specific 

brand of supplies if other brands are equal and suitable for the in-

tended instructional purpose. 

An employee shall will not use his or her position with the College 

District to attempt to sell products or services, unless the product 

or service is recommended, endorsed, or required for a course the 

employee teaches and is reasonably related to the subject matter 

of the course and the course syllabus. 
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The College District recognizes that appropriate gifts and grants of 

cash, equipment, real property, and other goods and effects are vi-

tal to the College District’s growth and development and that seek-

ing support from external sources is fully consistent with the Col-

lege District’s mission and purpose. 

Through a letter of understanding between the College District and 

the Collin County Community College District Foundation, Inc., 

dated November 21, 1989, the Foundation has been charged with 

the rights and responsibilities of assisting the College District with 

the solicitation of external resources. The vice president of ad-

vancement or designee shall will serve as the official liaison with 

the Foundation to ensure coordination of all College District fund-

raising activities and objectives. 

The Foundation has been designated as the official repository for 

gifts from the private sector that are donated to advance the Col-

lege District’s mission and purpose. Assets administered by the 

Foundation shall will be used exclusively for the benefit of the Col-

lege District to include support for programs, employees, and stu-

dents pursuing stated goals of the College District. 

The College District’s foundation office staff is responsible for solic-

iting and administering external funds for the College District. The 

foundation office staff also identifies, cultivates, and solicits grants 

and/or gifts from public and private agencies, individuals, corpora-

tions, and foundations. While each College District employee may, 

and should, play an important role in the process of expanding ex-

ternal support, such activities must be approved by the College 

District’s Executive Leadership Team and be in compliance with 

College District procedures and guidelines. Foundation office staff 

shall will work with employees to create scholarship and excellence 

funds or to acquire other appropriate gifts. 

Fundraising shall will mean any solicitation of any donation of any-

thing of value from an external source by any officer, employee, 

agent, or volunteer acting on behalf of and for the benefit of the 

College District or any of its units or authorized affiliated organiza-

tions. 

This policy shall will not apply to an employee(s) participating in 

duly authorized student activities, programs, or other approved 

College District activities. Duly authorized student activities are 

those activities approved in advance by the director of student ac-

tivities. Approved College District activities are those activities ap-

proved in writing in advance by the appropriate vice president, 

provost, or the District President. 
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The Texas Constitution prohibits the simultaneous holding of more 

than one civil office of emolument.  [See DBD(LEGAL)].  Con-

sistent with Texas law, College District employees may run for 

elected office to serve on the Board of Trustees or other elected 

positions.  Since Trustees as public officials must avoid a position 

where private pecuniary interests or self-employment may conflict 

with the full exercise of public duties, if a College District employee 

is elected or appointed to the Board of Trustees the employee must 

relinquish the incompatible position that pays the employee a sal-

ary.  Similarly, a Trustee may not accept employment with the Col-

lege District until the first anniversary of the date the Trustee’s 

membership on the Board ends. [See DC(LEGAL)]. 
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An official high school equivalency testing center will be located at 

one or more College District facilities. 

The District President or designee will develop written procedures 

concerning the operation of the center and administration of the 

test. The procedures will: 

1. Address the selection, requisition, and storage of test materi-

als; 

2. Address the provision of a suitable place for administering the 

test; 

3. Address test security; 

4. Include a written emergency plan; and 

5. Address other operational matters as appropriate. 

The District President or designee will publish information about 

the available testing opportunities on the College District’s website 

and in appropriate College District publications. 

If permitted by the Texas Education Agency (TEA) and the test pro-

vider, the Board may approve a fee for the administration of a test. 

The District President or designee will report to the Board annually 

concerning the center(s). 

Procedures 

Testing Information 

Fees 

Annual Report 
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Collin County Community College District Board of Trustees

2020-12-X    December 8, 2020
   Resource: Kim Davison

Chief of Staff

AGENDA ITEM: Report Out of the Organization, Education, and Policy 
Committee, First Reading of Local Board Policies

DISCUSSION: As a part of the College’s comprehensive review of all 
policies and with input from the Texas Association of 
School Boards’ Legal and Policy Service, the local 
policies outlined below are being presented for your 
review as a first reading. 

 BBC(Local) Board Members – Vacancies and 
Removed from Office – Updating a policy reference 
for the Board Members’ Code of Conduct from 
BBC(Local) to BBF(Local).

 BDB(Local) Board Members – Board Meetings – 
Public Participation – Recommended revisions to 
address requirements under HB 2840 pertaining to 
public comment at Board meetings and other 
updates.

 CGC(Local) Safety Program – Emergency Plans 
and Alerts – Recommended revisions to this local 
policy address the SB 11 requirements for the College 
District’s Emergency Plan to include adequate 
communications technology and infrastructure.

 CHA(Local) Site Management - Security – 
Recommended revisions to this local policy clarify 
authority of College District Peace Officers, including 
the enforcement of College District Rules and 
Regulations.

 DBD(Local) Employment Requirements and 
Restrictions – Conflict of Interest – Recommended 
revisions to this local policy to align Legal policy 
requirements regarding the holding of the office of a 
trustee on the College District’s Board of Trustees.

 EFCD(Local) Special Programs – High School 
Equivalency Testing Centers – Recommended 
revisions to this local policy provide the Board the 
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option to charge fees related to the administration of 
high school equivalency tests if permitted by the 
Texas Education Agency and the test provider. 
Currently, a College District that offers the HiSET 
(High School Equivalency Test) test may charge a 
test center fee in addition to that required by the 
Educational Testing Service.

SUGGESTED MOTION: This being a first reading of local board policies, no action is 
required.
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Collin County Community College District Board of Trustees

2. Organization, Education, and Policy Committee    December 8, 2020
    Resource: Kim Davison

Chief of Staff

DISCUSSION ITEM: Second Reading and Consideration of Approval of Local 
Board Policies

 CAIA(Local) Ad Valorem Taxes – Exemptions and 
Payments

 CAIC(Local) Ad Valorem Taxes – Selection and 
Duties of Chief Tax Officials (ADD) 

 DHB(Local) Employee Standards of Conduct – 
Searches and Alcohol/Drug Testing

 FI(Local) Solicitations
 FKC(Local) Student Activities – Registered Student 

Organizations
 FLBE(Local) Student Conduct – Alcohol and Drug 

Use
 FM(Local) Discipline and Penalties

DISCUSSION: As a part of the College’s comprehensive review of all 
policies and with input from the Texas Association of School 
Boards’ Legal and Policy Service, the local policies outlined 
below are being presented for your review as a second 
reading.

 CAIA(Local) Ad Valorem Taxes – Exemptions and 
Payments – As part of a policy reorganization, the 
policy has been renamed. All previous content from 
this policy has been moved to CAIC. 

 CAIC(Local) Ad Valorem Taxes – Selection and 
Duties of Chief Tax Officials (ADD) – All previous 
content from CAIA has been moved to this policy as 
part of a policy reorganization.

 DHB(Local) Employee Standards of Conduct – 
Searches and Alcohol/Drug Testing – Provisions 
addressing reasonable suspicion alcohol and drug 
testing are recommended for inclusion in the college 
district's policy manual. The new provisions also 
address consequences for an employee's refusal to 
comply with testing and for violation of the college 
district's drug and alcohol policy. Other revisions are 

33



to clarify provisions applying to employees who are 
covered by federal Department of Transportation 
(DOT) rules.

 FI(Local) Solicitations – Revisions to this policy are 
recommended for consistency with policy style. An 
additional revision was made at Permitted Solicitation 
to update a cross reference.

 FKC(Local) Student Activities – Registered 
Student Organizations – Recommended revisions to 
this local policy address the SB 18 requirement to not 
deny the registration of a student organization based 
on its viewpoints.

 FLBE(Local) Student Conduct – Alcohol and Drug 
Use – At Exceptions, HB 1325 authorizes the use, 
possession, and transport of hemp on college district 
property. HB 1518 prohibits a college district from 
adopting or enforcing an order, regulation, rule, 
ordinance, or policy governing the possession, 
distribution, and sale of Dextromethorphan, a cough 
suppressant. Additionally, the exceptions for 
medications prescribed for a student or the student’s 
child have been expanded.

 FM(Local) Discipline and Penalties – 
Recommended revisions to this local policy relate to 
the addition of the Educational Project Experience as 
one of penalties if a student commits an infraction or 
engages in misconduct.
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Collin College  
043500  
  
AD VALOREM TAXES CAIA 
EXEMPTIONS AND PAYMENTSSELECTION AND DUTIES OF CHIEF TAX 
OFFICIALS 

(LOCAL) 

 

Second Reading: 12/8/2020 ADOPTED: 1 of 1 
  
Last Revision: Update 27  
  

 

Discount or split payment options will not be provided for the pay-

ment of property taxes in the College District. The College District 

shall have its taxes assessed by the Collin County Tax Appraisal 

District and collected by the Collin County Tax Assessor-Collector. 

No Discounts or 
Split Payments 
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Collin College  
043500  
  
AD VALOREM TAXES CAIC 
SELECTION AND DUTIES OF CHIEF TAX OFFICIALS (LOCAL) 

 

NEW POLICY 
 

Second Reading: 12/8/2020 ADOPTED: 1 of 1 
  
  

 

The College District will have its taxes assessed by the Collin 

County Tax Appraisal District and collected by the Collin County 

Tax Assessor-Collector. 
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Collin College  
043500  
  
EMPLOYEE STANDARDS OF CONDUCT DHB 
SEARCHES AND ALCOHOL/DRUG TESTING (LOCAL)  

Second Reading: 12/8/2020  1 of 4 
  
Last Revision: LDU 2015.01   

The College District reserves the right to conduct searches when 

the College District has reasonable cause to believe that a search 

will uncover evidence of work-related misconduct. The College Dis-

trict may search the employee, the employee’s personal items, 

work areas, lockers, and private vehicles parked on College District 

premises or worksites or used in College District business. 

Searches that reveal a violation of the College District’s standards 

of conduct may result in disciplinary action. [See DH] 

The College District may remove an employee from duty and re-

quire testing if there is reasonable suspicion that the employee is 

under the influence of alcohol or drugs used in violation of College 

District policy. The determination of reasonable suspicion may be 

based on specific observations of the appearance, behavior, 

speech, or body odors of the employee whose motor ability, emo-

tional equilibrium, or mental acuity seems to be impaired while on 

duty or other relevant information. Any employee who is asked to 

submit to drug or alcohol screening will be given the opportunity to 

provide relevant information about prescription or nonprescription 

medications that may affect the screening. 

A College District employee who refuses to comply with a directive 

to submit to testing based upon reasonable suspicion will be sub-

ject to disciplinary action, up to and including termination. 

A College District employee confirmed to have violated the College 

District’s policy pertaining to alcohol or drugs may be subject to 

disciplinary action. [See DM series and DH] 

In compliance with the federal Department of Transportation’s 

(DOT) Omnibus Transportation Employee Testing Act of 1991, the 

College District requires that all College District employees who 

drive a College District vehicle designed to transport the driver and 

15 or more passengers and are required to have a commercial 

driver’s license be tested for drug/alcohol use as follows: 

1. Preemployment Testing. Prior to the first time a covered em-

ployee performs a safety-sensitive function for the College 

District, such as driving the College District bus, the employee 

shall be tested for alcohol and controlled substances. 

2. Random Testing. The College District’s drug/alcohol testing 

contractor is required to conduct random tests for alcohol and 

controlled substances. The selection of drivers for random al-

cohol and controlled substances testing shall be made by a 

scientifically valid method in which each covered employee 

has an equal chance of being tested each time selections are 

made. 

Reasonable 
Suspicion Searches 

Reasonable 
Suspicion Alcohol 
and Drug Testing 

Department of 
Transportation 
Testing Program 
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Collin College  
043500  
  
EMPLOYEE STANDARDS OF CONDUCT DHB 
SEARCHES AND ALCOHOL/DRUG TESTING (LOCAL)  

Second Reading: 12/8/2020  2 of 4 
  
Last Revision: LDU 2015.01   

3. Post-accident Testing. It is the responsibility of any employee, 

as soon as practicable, but in no case later than six hours fol-

lowing an accident involving a commercial vehicle, to be test-

ed for alcohol and/or controlled substances, if: 

a. He or she was performing a safety-sensitive function 

with respect to the vehicle and the accident involved the 

loss of human life; or 

b. He or she received a citation under state or local law for 

a moving traffic violation arising from the accident. 

All testing shall be performed by a laboratory certified by and 

accepted under DOT guidelines and regulations. Covered 

College District employees are provided with the name, tele-

phone number, and address of the College District’s approved 

drug/alcohol testing contractor. 

4. Reasonable Suspicion Testing. The College District requires a 

covered employee to submit to an alcohol/controlled sub-

stance test when reasonable suspicion exists that the em-

ployee has violated the prohibitions of DOT rules concerning 

the use of alcohol or a controlled substance. 

In the event that a violation of this policy or related College District 

procedures is confirmed, the employee shall not be permitted to 

perform any safety-sensitive duty until he or she is cleared and in 

compliance with program guidelines. Violation of this policy or re-

lated College District procedures shall also result in disciplinary 

action as outlined in College District policy, which may include ter-

mination of employment. 

In addition to employees covered by the DOT testing program, a 

College District employee whose job position has been designated 

as “safety sensitive” may be subject to mandatory pre-employment, 

reasonable suspicion, and random drug/alcohol testing. 

Employee drug/alcohol testing may also be required as part of a 

medical examination pursuant to Board policies CKE(LEGAL) and 

DBB(LOCAL). 

Note: The following provisions apply to employees who are 

covered by the federal Department of Transportation 

(DOT) rules. 

In accordance with DOT rules, the College District will establish an 

alcohol and controlled substances testing program to help prevent 

accidents and injuries resulting from the misuse of alcohol and 

controlled substances by the drivers of commercial motor vehicles. 

Reasonable 
Suspicion Searches 

Drug / Alcohol 
Testing as Part of 
Medical Examination 

Federally Required 
DOT Testing 
Program 
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Collin College  
043500  
  
EMPLOYEE STANDARDS OF CONDUCT DHB 
SEARCHES AND ALCOHOL/DRUG TESTING (LOCAL)  

Second Reading: 12/8/2020  3 of 4 
  
Last Revision: LDU 2015.01   

The primary purpose of the testing program is to prevent impaired 

employees from performing safety-sensitive functions. 

The District President will designate a College District official who 

will be responsible for ensuring that information is disseminated to 

employees covered under this testing program regarding prohibited 

driver conduct, alcohol and controlled substances tests, and the 

consequences that follow positive test results. 

The following constitute drug-related violations under the DOT 

rules: 

Refusing to submit to a required test for alcohol or controlled sub-

stances. 

1. Providing an adulterated, diluted, or substituted specimen on 

an alcohol or controlled substances test. 

2. Testing positive for alcohol, at a concentration of 0.04 or 

above, in a post-accident test. 

3. Testing positive for controlled substances in a post-accident 

test. 

4. Testing positive for alcohol, at a concentration of 0.04 or 

above, in a random test. 

5. Testing positive for controlled substances in a random test. 

6. Testing positive for alcohol, at a concentration of 0.04 or 

above, in a reasonable suspicion test. 

7. Testing positive for controlled substances in a reasonable 

suspicion test. 

An employee who operates a commercial motor vehicle, including 

a bus, and commits a drug-related DOT violation as defined above 

may be reinstated as a driver if he or she successfully completes a 

return-to-duty test. The employee may also be subject to follow-up 

tests. 

In accordance with DOT rules, a driver tested under this policy and 

found to have an alcohol concentration of 0.02 or greater, but less 

than 0.04, will be suspended from driving duties for at least 24 

hours. 

[In the event of a subsequent positive test result for alcohol of 0.02 

or greater but less than 0.04, see the disciplinary consequences at 

College District-Imposed Consequences, below.] 

Drug-related 
Violations 

Alcohol Results 
Between 0.02 and 
0.04 
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Collin College  
043500  
  
EMPLOYEE STANDARDS OF CONDUCT DHB 
SEARCHES AND ALCOHOL/DRUG TESTING (LOCAL)  
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Only supervisors specifically trained in accordance with federal 

regulations may, based upon reasonable suspicion, remove a driv-

er from a safety-sensitive position and require testing for alcohol 

and/or controlled substances. The determination of reasonable 

suspicion will be based on specific observations of the appear-

ance, behavior, speech, or body odors of the driver whose motor 

ability, emotional equilibrium, or mental acuity seems to be im-

paired. Such observations must take place just preceding, during, 

or just after the period of the workday that the driver is on duty. 

The observations may include indication of the chronic and with-

drawal effects of controlled substances. Within 24 hours of the ob-

served behavior, the supervisor will provide a signed, written rec-

ord documenting the observations leading to a controlled 

substance reasonable suspicion test. 

In addition to the consequences established by federal law, a Col-

lege District employee confirmed to have violated the College Dis-

trict’s policy pertaining to alcohol or controlled substances, includ-

ing a second or subsequent positive test result for alcohol of 0.02 

or greater but less than 0.04, will be subject to College District-

imposed discipline, as determined by his or her supervisor(s) and 

the District President. Such discipline may include any appropriate 

action from suspension without pay during the period of removal 

from safety-sensitive functions, up to and including termination of 

employment will. 

In cases where a driver is also employed in a non-driving capacity 

by the College District, disciplinary action imposed for violation of 

alcohol and controlled substances policies will apply to the em-

ployee’s functions and duties that involve driving. Additionally, upon 

recommendation of the employee’s supervisor, disciplinary 

measures up to and including termination of employment with the 

College District may be considered. 

 

Reasonable 
Suspicion DOT 
Testing 

College District-
Imposed 
Consequences 
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Collin College  
043500  
  
SOLICITATIONS FI 
 (LOCAL) 

 

Second Reading: 12/8/2020  1 of 3 
  
Last Revision: LDU 2015.03  

 

“StudentAs used in this policy, “student solicitation” shallwill mean 

the sale or offer for sale of any property or service, whether for im-

mediate or future delivery, and the receipt of or request for any gift 

or contribution by a student or registered student organization. 

Student solicitation shallwill be permitted in or on premises owned 

or controlled by the College District only if the solicitation does not 

violate a sole-source vendor contract clause and the solicitation is:  

1. The sale or offer for sale of any newspaper, magazine, or 

other publication in an area designated in advance by the vice 

president for student development or designee for the con-

duct of such activity; 

2. The sale or offer for sale of any merchandise, food, or nonal-

coholic beveragesdrink item in an area designated in advance 

by the vice president of for student and enrollment services 

development or designee or a designated representative for 

the conduct of such activity; 

3. The collection of membership fees or dues by registered stu-

dent organizations at the organizations’ meetings of such or-

ganizations scheduled in accordance with the College District 

policy and proceduresDistrict’s regulations on use of facilities; 

[See FLAGF] 

4. The collection of admission fees for the exhibition of movies, 

performances, or other programs that are sponsored by a stu-

dent or registered student organization and are scheduled in 

accordance with College District policy and procedures on the 

use of facilities; [See FLA] regulations; or  

5. The sale of raffle tickets by a registered student organization 

that can present to the vice president for student development 

or designee written evidence from the Internal Revenue Ser-

vice that the organization has been granted an exemption 

from taxation under 26 U.S.C. 501(c)(3);), Internal Revenue 

Code.  

6. The collection of donations by a registered student organiza-

tion; 

7. The sale of personal items by students; or 

8. The sale of items by a registered student organization to its 

members. 

Any solicitations by a registered student organization must be on 

behalf of or for the benefit of a registered student organization or 

“Student 
Solicitation” 

PermittedLimitations 
on Solicitation 
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an organization granted an exemption from taxation under 26 

U.S.C. 501(c)(3). 

Student solicitation must comply with law and College District poli-

cies and procedures. No solicitation shallwill be conducted on the 

grounds, sidewalks, or streets of any property either owned or con-

trolled by the College District, except as approved by the vice 

president for of student development and enrollment services or 

designee. 

No student or registered studentNo organization shallwill solicit un-

der this policy for more than the time limit established by adminis-

trative regulations fora total of 14 days, whether continuous or in-

termittent, during each fiscal year. 

If approved by the vice president for student and enrollment 

services or designee, solicitations intended to raise funds to re-

spond to a declared disaster or emergency are not subject to the 

established time limit.  

Only authorized students or registered student organizations 

shallwill be allowed to sponsor and engage in solicitation and/or 

fundraisingfund-raising activities under the name of the College 

District. All such activities shallwill be compatible with the mission 

and objectives of the College District and shallwill be approved by 

the vice president for of student development and enrollment 

services or designee in accordance with procedures developed for 

that purpose. [See GF(LOCAL)] 

Solicitation made pursuant to the terms of this policy must be con-

ducted according to the following: 

1. The solicitation shallwill not disrupt or disturb or interfere with 

the regular academic or institutional programs being conducted 

in buildings or on property owned or controlled by the College 

District. 

2. The solicitation shallwill not interfere with the free or unimpeded 

flow of pedestrian and vehicular traffic on sidewalks and streets 

and at places of ingress and egress to and from buildings 

owned or controlled by the College District. 

3. The solicitation shallwill not harass, threatenembarrass, or in-

timidate the person or persons being solicited. 

If, after a reasonable investigation, the campus vice president/prov-

ost, vice president for of student and enrollment services develop-

ment, or designee determines that a solicitation is being conducted 

in a manner that violates this policy, the campus vice presi-

Time Limit 

Exception 

Fundraising and 
Use of College 
District Name 

Conduct During 
Solicitation 

Sanctions 
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dent/provost, vice president offor student and enrollment ser-

vicesdevelopment, or designee may prohibit the offending student 

or registered organization from soliciting on the campus for such 

period or periods of time determined to be appropriate. 

A student determined to be in violation of this policy shallwill be 

subject to disciplinary measures as described in policies FM and 

FMA. In the case of a registered student organization, the vice 

president for of student and enrollment services development or 

designee may revoke the registered status of the organization in 

accordance with policy FKC. 
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The College District shallwill provide means for students to organ-

ize and join associations to promote their common interests. 

An organization whose membership is limited to College District 

students, staff, and faculty may become an approved student or-

ganization by complying with the registration procedures that are 

available from the College District’s student life engagement office. 

Approved student organizations shallwill abide by College District 

rules, regulations, procedures, Board policies, the Student Code of 

Conduct, and applicable local, state, and federal laws, including 

but not limited to, those regarding discrimination and harassment. 

Although student organizations may be approved by the College 

District, this shallwill not imply that the College District endorses 

student organization opinions and activities. Student organizations 

do not speak for the College District. 

To achieve approved student organization status, each new and re-

turning group shallwill meet the minimum guidelines, as estab-

lished by the vice president of student development and enrollment 

services or designee and outlined in the Student Organization Pro-

cedures Manual (SOPM) including, but not limited to fiscal proce-

dures and monthly reports. 

Approved student organizations may require members to maintain 

a higher cumulative grade point average (GPA), maintain enroll-

ment in a specified number of credit hours, complete specific 

courses, or enroll in a specific program of study, as defined in their 

governing documents. 

Approved student organization status may be canceled, denied, 

sanctioned, or terminated because of one or more of the following: 

1. Failure to complete organizational registration requirements 

by stated deadlines. 

2. Failure to comply with College District policies, procedures, or 

guidelines. 

3. Sanctions imposed by the College District’s administration. 

4. Receipt of a written request for termination by the local, state, 

or national chartering organization. 

The assistant director of student engagement life shallwill notify the 

approved student organization’s primary student contact and the 

primary adviseradvisor in writing of such action. Any appeal by the 

student organization shallwill be submitted in writing to the dean of 

students’ office. [See FLD(LOCAL) for appeal process] 

Student 
Organizations 

Student Organization 
Requirements 

Rights and Duties 

Denial, Sanction, or 
Termination 
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Regardless of the above criteria, the College District will not deny 

approval based on a political, religious, philosophical, ideological, 

or academic viewpoint expressed by the organization or any ex-

pressive activities of the organization. 

The student activity fee advisory committee (SAFAC) shallwill be 

charged with hearing funding requests and making funding alloca-

tions to approved student organizations and College District de-

partments for programs, activities, and events that directly involve 

and benefit students. The committee shallwill be composed of five 

members appointed by the student government association and 

four members appointed by the College District President. 

Student Activity Fee 
Advisory Committee 
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The use of intoxicating beverages shallwill be prohibited in class-

room buildings; laboratories; auditoriums; library buildings; faculty 

and administrative offices; intercollegiate and intramural athletic fa-

cilities; and all other public campus areas. The College District 

President is authorized by the Board to permit the serving and con-

sumption of alcohol at special fundraising functions for the College 

District, at specially designated events in College District facilities, 

and as a part of specifically defined and approved academic curric-

ular programs/classes (e.g., culinary arts). With the prior consent of 

the Board, the provisions herein may be waived with respect to any 

specific affair that is sponsored by the institution and/or the College 

District Foundation. State law shallwill be strictly enforced at all 

times on all property controlled by the College District in regard to 

the possession and consumption of alcoholic beverages. 

When on College District property or while attending College Dis-

trict-sponsored activities on- or off-campus, a student shallwill not, 

or attempt to, possess, have under his or her control, manufacture, 

deliver, distribute, sell, purchase, use, or be under the influence of: 

1. Alcohol;. 

2. Any controlled substance as defined by the Texas Controlled 

Substances Act;. 

3. Abusable volatile chemicals in violation of the manufacturer’s 

directions;. 

4. A dangerous drug, as defined by state or federal law;. 

5. Steroids;. 

6. Substances referred to as designer drugs; or . 

7. Any other intoxicant or mood-changing, mind-altering, or be-

havior-altering drugs. 

In addition, a student shallwill not inappropriately or illegally use 

over-the-counter medications, prescription medications, inhalants, 

herb-al/natural euphoriants, and/or look-alike products or anything 

represented to be one of these substances. 

A student shallwill not possess any pipe, instrument of contrivance, 

hypodermic syringe, needle, or any instrument adapted for the use 

of smoking, injecting, or ingesting any narcotic or hallucinatory 

drug. 

Possession means actual care, custody, control, or management 

and includes the act of taking control or occupancy of property 

without regard to the ownership of the property. Possession is a 

voluntary act if the possessor knowingly obtains or receives the 

Alcohol 

Controlled 
Substances 

Paraphernalia 

Definition of 
Possession 
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item possessed or is aware of his or her control over the item for a 

sufficient time to permit the student to terminate his or her control. 

In addition, items in a car under the care, custody, control, or man-

agement of the student will be in the student’s possession. 

A It will not be considered a violation of this policy if the student: 

1. Uses or possesses a controlled substance or who uses a 

drug authorized by a licensed physician through a prescription 

specifically for that student’s use; 

2. Possesses a controlled substance or drug that a licensed 

physician has prescribed for the student’s child or other indi-

vidual for whom the student is a legal guardian;  

3. Cultivates, possesses, transports, or sells hemp as authorized 

by law; or 

4. Possesses, sells, or distributes Dextromethorphan shall not 

be considered to have violated this rule. 

Students who violate this policy shallwill be subject to appropriate 

disciplinary action as defined in the College District’s Student Code 

of Conduct (Code). 

Disciplinary action may include referral to drug and alcohol coun-

seling or rehabilitation programs or student assistance programs, 

suspension, expulsion, and referral to appropriate law enforcement 

officials for prosecution. Each student taking one or more classes 

for any type of academic credit, except for continuing education 

units, shallwill be given a copy of the College District’s policy pro-

hibiting the unlawful possession, use, or distribution of illicit drugs 

and alcohol; a description of the applicable legal sanctions under 

local, state, or federal law; and a description of the health risks as-

sociated with the use of illicit drugs and the abuse of alcohol. [See 

FLBE(EXHIBIT)] 

The College District is a smoke- and tobacco-free institution. The 

use of any tobacco product or other electronic smoking device (in-

cluding, but not limited to, electronic cigarettes or personal vapor-

izers) shallwill be strictly prohibited anywhere on College District 

property or in College District facilities. A student who violates this 

policy may be issued a citation by the College District Police De-

partment and may face legal fines. Violators of this policy are also 

subject to disciplinary action as defined in the Code. 

[For more information and smoking cessation assistance, see the 

College District’s Student Handbook or contact the College Dis-

trict’s counseling services.] 

Exceptions 

Violation 

Notice 

Tobacco 
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Student participation in certain academic and extracurricular pro-

grams may require drug -testing. AThe student may be tested upon 

beginning participation in the identified programs and/or a random 

basis. The requirements are defined and available for review prior 

to a student enrolling in the College District or participating in the 

affected programs and activities. 

 

Drug -Testing 
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Note: For procedures related to student discipline, see FMA. 

A student shall will be subject to discipline for violations of College 

District policies and procedures, including the rules outlining ex-

pectations for student conduct [see FLB]. If a student commits an 

infraction or engages in misconduct, the College District may im-

pose one or more of the following penalties: 

1. Reprimand - A verbal or written warning to the student follow-

ing a rule violation. Repetition of such misconduct may result 

in more severe disciplinary action. 

2. Restitution - Reimbursement for damage to or misappropria-

tion of property. Reimbursement may take the form of appro-

priate service to repair or otherwise compensate for damage. 

3. Scholastic penalties - The assignment of a failing grade on an 

assignment or examination or in a course by an instructor 

based on scholastic dishonesty; including, but not limited to 

cheating, collusion, and plagiarism; committed by a student. 

The instructor shallwill submit a written report of the incident 

and of the planned action to the instructor’s associate dean 

and/or dean. 

4. Educational Project Experience (EPE) – An assignment or ex-

perience allowing the student to learn specific behaviors or 

lessons related to their conduct and the specifics of their dis-

ciplinary case. EPEs offered by the College District include, 

but are not limited to, awareness seminars, essay or written 

assignments, and online learning modules. 

4.5. Conditional Probation - The placing of a student on notice that 

continued infraction of regulations may result in suspension or 

expulsion from the College District. Conditional probation may 

include restrictions on a student’s rights and privileges or 

specified community service. The probation may be for a 

specified length of time or for an indefinite period according to 

the relative severity of the infraction or misconduct. Failure to 

fulfill the terms of the probation may lead to suspension or ex-

pulsion. 

5.6. Suspension - Forced withdrawal from the College District for 

either a definite period of time or until stated conditions have 

been met. Normally, suspension shallwill extend through a 

minimum of one regular long semester (with summer ses-

sions not counting in the one semester minimum time lapse). 

However, suspension may exceed the one semester mini-

mum. 

Penalties for Student 
Misconduct 
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6.7. Expulsion - Permanent forced withdrawal from the College 

District. A student receiving disciplinary expulsion shallwill 

have the action noted in the student’s permanent record. 

No former student who has been suspended or expelled from the 

College District for disciplinary reasons shallwill be permitted on 

the campus or other facilities of the College District, initiated into 

an honorary or service organization, or permitted to receive credit 

for academic work done in residence or by correspondence or ex-

tension during the period of suspension or expulsion without the 

prior written approval of the appropriate administrator (i.e., dean of 

students) or the Board. 

The College District shallwill maintain for every student alleged or 

determined to have committed misconduct at the College District, a 

disciplinary record that shallwill reflect the charge, the disposition 

of the charge, the sanction assessed, if any, and any other perti-

nent information. The disciplinary record shallwill be separate from 

the student’s academic record and shallwill be treated as confiden-

tial; the contents shallwill not be revealed except on request of the 

student or in accordance with applicable state or federal laws. 

The disciplinary record shallwill be maintained permanently in the 

event that a student is expelled or subject to an extended suspen-

sion. In all other cases, the disciplinary record shallwill be main-

tained in accordance with the College District’s record retention 

schedule. 

Information regarding student discipline described in College Dis-

trict policies and accompanying procedures shallwill be published 

in the student handbook. 

 

Suspended or 
Expelled Students 

Disciplinary Record 

Publication 
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Collin County Community College District Board of Trustees

2020-12-X     December 8, 2020
 Resource: Kim Davison 

Chief of Staff

AGENDA ITEM: Report Out of the Organization, Education, and Policy 
Committee, Second Reading and Consideration of 
Approval of Local Board Policies 

 CAIA(Local) Ad Valorem Taxes – Exemptions and 
Payments

 CAIC(Local) Ad Valorem Taxes – Selection and Duties 
of Chief Tax Officials (ADD) 

 DHB(Local) Employee Standards of Conduct – 
Searches and Alcohol/Drug Testing

 FI(Local) Solicitations
 FKC(Local) Student Activities – Registered Student 

Organizations
 FLBE(Local) Student Conduct – Alcohol and Drug Use
 FM(Local) Discipline and Penalties

DISCUSSION: The Organization, Education, and Policy Committee 
reviewed all policies presented in this item.  The Committee 
Chair will report out a recommendation at the December 8, 
2020 regular meeting of the Board of Trustees.

PROPOSED CHANGES: As a part of the College’s comprehensive review of all 
policies and with input from the Texas Association of 
School Boards’ Legal and Policy Service, the local policies 
outlined below are being presented for your approval.  

 CAIA(Local) Ad Valorem Taxes – Exemptions and 
Payments – As part of a policy reorganization, the 
policy has been renamed. All previous content from this 
policy has been moved to CAIC. 

 CAIC(Local) Ad Valorem Taxes – Selection and 
Duties of Chief Tax Officials (ADD) – All previous 
content from CAIA has been moved to this policy as 
part of a policy reorganization.

 DHB(Local) Employee Standards of Conduct – 
Searches and Alcohol/Drug Testing – Provisions 
addressing reasonable suspicion alcohol and drug 
testing are recommended for inclusion in the college 
district's policy manual. The new provisions also 
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address consequences for an employee's refusal to 
comply with testing and for violation of the college 
district's drug and alcohol policy. Other revisions are to 
clarify provisions applying to employees who are 
covered by federal Department of Transportation (DOT) 
rules.

 FI(Local) Solicitations – Revisions to this policy are 
recommended for consistency with policy style. An 
additional revision was made at Permitted Solicitation to 
update a cross reference.

 FKC(Local) Student Activities – Registered Student 
Organizations – Recommended revisions to this local 
policy address the SB 18 requirement to not deny the 
registration of a student organization based on its 
viewpoints.

 FLBE(Local) Student Conduct – Alcohol and Drug 
Use – At Exceptions, HB 1325 authorizes the use, 
possession, and transport of hemp on college district 
property. HB 1518 prohibits a college district from 
adopting or enforcing an order, regulation, rule, 
ordinance, or policy governing the possession, 
distribution, and sale of Dextromethorphan, a cough 
suppressant. Additionally, the exceptions for 
medications prescribed for a student or the student’s 
child have been expanded.

 FM(Local) Discipline and Penalties – Recommended 
revisions to this local policy relate to the addition of the 
Educational Project Experience as one of penalties if a 
student commits an infraction or engages in 
misconduct.

DISTRICT PRESIDENT’S The District President recommends approval of the seven
RECOMMENDATION: (7) Local Board Policies as outlined above.

SUGGESTED MOTION: This item may come as a motion and second out of 
committee.  A suggested motion would be, “Mr. Chairman, I 
make the motion that the Board of Trustees of Collin County 
Community College District approves the Local Board 
Policies.”
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