8.2 APPROVAL OF POLICY REVISIONS FOR A FIRST READING

A. SUBJECT

The Board of Education is asked to approve the following Policy revisions for a first
reading.

B. INFORMATION

The following Policy revisions are being recommended for Board consideration. The
recommended revisions are attached for Board review.

Revisions

e 2:120 Board Member Development

e 4:30 Revenue and Investments

e 4:170 Safety

e 5:90 Abused and Neglected Child Reporting

e 5:120 Employee Ethics; Code of Professional Conduct; and Conflict of
Interest

e 5:125 Personal Technology and Social Media; Usage and Conduct

e 5:230 Maintaining Student Discipline

e 6:60 Curriculum Content

e 06:135 Accelerated Placement Program

o 6:270 Guidance and Counseling Program

e 7:200 Suspension Procedures

e 8:10 Connection with the Community

C. RECOMMENDATION

The Superintendent recommends approval of revisions to Policy 2:120, 4:30, 4:170,
5:90, 5:120, 5:125, 5:230, 6:60, 6:135, 6:270, 7:200 and 8:10, for first reading
approval by the Board of Education.

D. SUGGESTED MOTION

Move to approve the recommended revisions to Policy 2:120, 4:30, 4:170, 5:90,
5:120, 5:125, 5:230, 6:60, 6:135, 6:270, 7:200 and 8:10, for a first reading.
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Board of Education

Board Member Development

The Board of Education desires that its individual members learn, understand, and practice effective
governance principles. The Board is responsible for member orientation and development. Board
members have an equal opportunity to attend state and national meetings designed to familiarize
members with public school issues, governance, and legislation.

The Board President and/or Superintendent shall provide all Board members with information
regarding pertinent educational materials, publications, and notices of training or development.

Mandatory Board Member Training

Each Board member is responsible for his or her own compliance with the mandatory training laws
that are described below:

1. Each Board member elected or appointed to fill a vacancy of at least one year’s duration must
complete at least four hours of professional development and leadership training in: (1)
education and labor law;; (2) financial oversight and accountability;; (3) fiduciary
responsibilities;; and (4) trauma-informed practices for students and staff; and (5) improving
student outcomes, within the first year of his or her first term.

2. Each Board member must complete training on the Open Meetings Act (OMA) no later than
90 days after taking the oath of office for the first time. After completing the training, each
Board member must file a copy of the certificate of completion with the Board. Training on

the Openveetings-Aet (OMA) is only required once.

3. Each Board member must complete a training program on evaluations under the Performance
Evaluation Reform Act (PERA) before participating in a vote on a tenured teacher’s dismissal
using the optional alternative evaluation dismissal process. This dismissal process is available
after the District’s PERA implementation date.

The Superintendent or designee shall maintain on the District website a log identifying the complete
training and development activities of each Board member, including both mandatory and
non-mandatory training.

Board Self-Evaluation
The Board will conduct periodic self-evaluations with the goal of continuous improvement.

New Board Member Orientation
The orientation process for newly elected or appointed Board of Education members includes:

1. The Board President or Superintendent, or their designees, shall give each new Board of
Education member a copy of or online access to the Board of Education Policy Manual, the
Board’s regular meeting minutes for the past year, and other helpful information including
material describing the District and explaining the Board of Education’s roles and
responsibilities.
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2. The Board President or designee shall schedule one or more special Board meetings, or
schedule time during regular meetings, for Board members to become acquainted and to
review Board processes and procedures.

3. The Board President may request a veteran Board member to mentor a new member.

4. New members are encouraged to attend workshops for new members conducted by the Illinois
Association of School Boards.

Candidates

The Superintendent or designee shall invite all current candidates for the office of Board of Education
member to attend (1) Board of Education meetings, except that this invitation shall not extend to any
closed meetings, and (2) pre-election workshops for candidates.

LEGAL REF.: 5ILCS 120/1.05 and 120/2, Open Meetings Act.
105 ILCS 5/10-16a and 5/24-16.5

CROSS REE.:  2:80 (Board Member Oath and Conduct), 2:125 (Board Member Compensation;
Expenses), 2:200 (Types of Board of Education Meetings)

ADOPTED:  September 30, 2003

REVISED: Fanuary23,2024
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Operational Services

Revenue and Investments

Revenue

The Superintendent or designee is responsible for making all claims for property tax revenue, State Aid,
special State funds for specific programs, federal funds, and categorical grants.

Investments

The Superintendent shall either appoint a Chief Investment Officer or serve as one. The Chief Investment
Officer shall invest money that is not required for current operations, in accordance with this policy and State

law.

The Chief Investment Officer and Superintendent shalf use the standard of prudence when making investment
decisions. They shall use the judgment and care, under circumstances then prevailing, that persons of
prudence, discretion, and intelligence exercise in the management of their own affairs. Investments should not
be speculative, but for investment, considering the safety of the capital as well as its probable income.

Investment Objectives

The objectives for the School District’s investment activities are:

1.

Safety of Principal - Every investment is made with safety as the primary and over-riding concern.
Each investment transaction shall ensure that capital loss, whether from credit or market risk, is
avoided.

Liquidity - The investment portfolio shall provide sufficient liquidity to pay District obligations as
they become due. In this regard, the maturity and marketability of investments shall be considered,

Rate of Return - The highest return on investments is sought, consistent with the preservation of
principal and prudent investment principles.

Diversification - The investment portfolio is diversified as to materials and investments, as
appropriate to the nature, purpose, and amount of the funds.

Authorized Investments

The Chief Investment Officer may invest District funds in one or more of the following:

L.

Bonds, notes, certificates of indebtedness, treasury bills, or other securities now or hereafter issued,
that are guaranteed by the full faith and credit of the United States of America as to principal and
interest,

Bonds, notes, debentures, or other similar obligations of the United States of America, its agencies,
and its instrumentalities.
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The term “agencies of the United States of America” includes: (a) the federal land banks, federal
intermediate credit banks, banks for cooperative, federal farm credit banks, or any other entity
authorized to issue debt obligations under the Farm Credit Act of 1971 and Acts amendatory thereto,
(b) the federal home loan banks and the federal home loan mortgage corporation, and (c) any other
agency created by Act of Congress.

3. Interest-bearing savings accounts, interest-bearing certificates of deposit or interest-bearing time
deposits or any other investments constituting direct obligations of any bank as defined by the Illinois
Banking Act.

4. Short-term obligations of corporations organized in the United States with assets exceeding
$500,000,000 if: (a) such obligations are rated at the time of purchase at one of the three (3) highest
classifications established by at least two (2) standard rating services and that mature not later than
270 days from the date of purchase, (b) such purchases do not exceed 10% of the corporation’s
outstanding obligations, and (c) no more than one-third of the District’s funds may be invested in
short-term obligations of corporations under this paragraph.

5. Obligations of corporations organized in the United States with assets exceeding $500,000,000 if: (a)
such obligations are rated at the time of purchase at one of the three highest classifications established
by at least two standard rating services and which mature more than 270 days but less than threel(
years from the date of purchase, (b) such purchases do not exceed 10% of the corporation's
outstanding obligations, and (c) no more than one-third of the District's funds may be invested in
obligations of corporations under this paragraph.

6. Money market mutual funds registered under the Investment Company Act of 1940, provided that the
portfolio of any such money market mutual fund is limited to obligations described in paragraph (1)
or (2) and to agreements to repurchase such obligations.

7. Interest-bearing bonds of any county, township, city, village, incorporated town, municipal
corporation, school district, the State of Illinois, any other state, or any political subdivision or agency
of the State of Illinois or any other state, whether the interest earned is taxable or tax-exempt under
federal law. The bonds shall be (a) registered in the name of the municipality, county, or other
governmental unit, or held under a custodial agreement at a bank, and (b) rated at the time of
purchase within the four (4) highest general classifications established by a rating service of
nationally recognized expertise in rating bonds of states and their political subdivisions.

8. Short term discount obligations of the Federal National Mortgage Association or in shares or other
forms of securities legally issuable by savings banks or savings and loan associations incorporated
under the laws of this State or any other state or under the laws of the United States. Investments may
be made only in those savings banks or savings and loan associations, the shares, or investment
certificates that are insured by the Federal Deposit Insurance Corporation. Any such securities may be
purchased at the offering or market price thereof at the time of such purchase. All such secutities so
purchased shall mature or be redeemable on a date or dates prior to the time when, in the judgment of
the Chief Investment Officer, the public funds so invested will be required for expenditure by the
District or its governing authority.
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10.
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. Dividend-bearing share accounts, share certificate accounts, or class of share accounts of a credit

union chartered under the laws of this State or the laws of the United States; provided, however, the
principalle office of any such credit union must be located within the State of Illinois. Investments
may be made only in those credit unions the accounts of which are insured by applicable law.

A Public Treasurers” Investment Pool created under Section 17 of the State Treasurer Act. The
District may also invest any public funds in a fund managed, operated, and administered by a bank,
subsidiary of a bank, or subsidiary of a bank holding company or use the services of such an entity to
bold and invest or advise regarding the investment of any public funds.

11, The Illinois School District Liquid Asset Fund Plus.

12.

Repuirchase agreements of government securities having the meaning set out in the Government
Securities Act of 1986, as now or hereafter amended or succeeded, subject to the provisions of said
Act and the regulations issued there under. The government securities, unless registered or inscribed
in the name of the District, shall be purchased through banks or trust companies authorized to do
business in the State of Illinois.

Except for repurchase agreements of government secwrities that are subject to the Government
Securities Act of 1986, as now or hereafter amended or succeeded, the District may not purchase or
invest in instruments that constitute repurchase agreements, and no financial institution may enter into
such an agreement with or on behalf of the District unless the instrument and the transaction meet all
of the following requirements:

a. The securities, unless registered or inscribed in the name of the District, are purchased through
banks or trust companies authorized to do business in the State of Illinois.

b. The Chief Investment Officer, after ascertaining which firm will give the most favorable rate of
interest, directs the custodial bank to “purchase” specified securities from a designated institution.
The “custodial bank™ is the bank or trust company, or agency of government, that acts for the
District in connection with repurchase agreements involving the investment of funds by the
District. The State Treasurer may act as custodial bank for public agencies executing repurchase
agreements.

¢. A custodial bank must be a member bank of the Federal Reserve System or maintain accounts
with member banks. All transfers of book-entry securities must be accomplished on a Reserve
Bank’s computer records through a member bank of the Federal Reserve System. These securities
must be credited to the District on the records of the custodial bank and the transaction must be
confirmed in writing to the District by the custodial bank.

d. Trading partners shall be limited to banks or trust companies authorized to do business in the
State of 1llinois or to registered primary reporting dealers.

e. The security interest must be perfected.

f. The District enters into a written master repurchase agreement that outlines the basic
responsibilitics and liabilities of both buyer and seller.

g. Agreements shall be for periods of 330 days or less.

h. The Chief Investiment Officer informs the custodial bank in writing of the maturity details of the
repurchase agreement.
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i.  The custodial bank must take delivery of and maintain the securities in its custody for the account
of the District and confirm the transaction in writing to the District. The custodial undertaking
shall provide that the custodian takes possession of the securities exclusively for the District; that
the sccurities are free of any claims against the trading partner; and that any claims by the
custodian are subordinate to the District’s claims to rights to those securities.

J. The obligations purchased by the District may only be sold or presented for redemption or
payment by the fiscal agent bank or trust company holding the obligations upon the written
instruction of the Chief Investment Officer.

k. The custodial bank shall be liable to the District for any monetary loss suffered by the District due
to the failure of the custodial bank to take and maintain possession of such securities.

13. Any investment as authorized by the Public Funds Investment Act, and Acts amendatory thereto.
Paragraph 13 supersedes paragraphs 1-12 and controls in the event of conflict.

Except as provided herein, investments may be made only in banks, savings banks, savings and loan
associations, or credit unions that are insured by the Federal Deposit Insurance Corporation or other approved
share insurer.

The Chief Investment Officer and Superintendent shall regularly consider material, relevant, and
decision-useful sustainability factors in evaluating investment decisions, within the bounds of financial and
fiduciary prudence. Such factors include, but are not limited to: (1) corporate governance and leadership
factors, (2) environmental factors, (3) social capital factors, (4) human capital factors, and (5) business model
and innovation factors, as provided under the 1. Sustainable Investing Act, 30 ILCS 238/.

Selection of Depositories, Investment Managers, Dealers, and Brokers

The Chief Investment Officer shall establish a list of authorized depositories, investment managers, dealers
and brokers based upon the creditworthiness, reputation, minimum capital requirements, qualifications under
State law, as well as a long history of dealing with public fund entities. The Board will review and approve the
list at least annually.

In order to be an authorized depository, each institution must submit copies of the last two (2) sworn
statements of resources and liabilities or reports of examination that the institution is required to furnish to the
appropriate State or federal agency. Each institution designated as a depository shall, while acting as such
depository, furnish the District with a copy of all statements of resources and liabilities or all reports of
examination that it is required to furnish to the appropriate State or federal agency.

The above eligibility requirements of a bank to receive or hold public deposits do not apply to investments in
an interest-bearing savings account, demand deposit account, interest-bearing certificate of deposit, or
interest-bearing time deposit if: (1) the District initiates the investment at or through a bank located in Illinois,
and (2) the invested public funds are at all times fully insured by an agency or instrumentality of the federal
government.

The District shallmay consider a financial institution’s record and current level of financial commitment to its
local community when deciding whether to deposit funds in that financial institution. The District may
consider factors including:
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1. For financial institutions subject to the federal Community Reinvestment Act of 1977 (CRA), the
current and historical ratings that the financial institution has received, to the extent that those ratings
are publicly available, under the federal-Community Reinvestment-Aret-of 1077 CRA;

2. Any changes in ownership, management, policies, or practices of the financial institution that may
affect the level of the financial institution’s commitment to its community;

3. The financial impact that the withdrawal or denial of District deposits might have on the financial
institution;

4. The financial impact to the District as a result of withdrawing public funds or refusing to deposit
additional public funds in the financial institution; and

5. Any additional burden on the District’s resources that might result from ceasing to maintain deposits
of public funds at the financial institution under consideration.

The District may not deposit public funds in a financial institution subject to the CRA unless the institution
has a current rating of satisfactory or outstanding under the CRA.15 When investing or depositing public
funds, the District may give preference to financial institutions that have a current rating of outstanding under
the CRA.

Collateral Requirements

All amounts deposited or invested with financial institutions in excess of any insurance limit shall be
collateralized in accordance with the Public Funds Investment Act, 30 ILCS 235/. The Superintendent or
designee shall keep the Board informed of collateral agreements.

Safekeeping and Custody Arrangements

The preferred method for safekeeping is to have securities registered in the District’s name and held by a
third-party custodian. Safekeeping practices should qualify for the Governmental Accounting Standards
Board Statement No. 3 Deposits with Financial Institutions, Investments (including Repurchase Agreements),
and Reverse Repurchase Agreements, Category I, the highest recognized safekeeping procedures.

Controls and Report

The Chief Investment Officer shall establish a system of internal controls and written operational procedures
to prevent losses arising from fraud, employee error, misrepresentation by third parties, or imprudent
employee action.

The Chief Investment Officer shall provide a quarterly investment report to the Board. The report will: (1)
assess whether the investment portfolio is meeting the District’s investment objectives, (2) identify each
security by class or type, book value, income earned, and market value, (3) identify those institutions
providing investment services to the District, and (4) include any other relevant information. The investment
portfolio’s performance shall be measured by appropriate and creditable industry standards for the investment

type.

The Board will determine, after receiving the Superintendent’s recommendation, which fund is in most need
of interest income and the Superintendent shall execute a transfer. This provision does not apply when the use
of interest earned on a particular fund is restricted.
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Ethics and Conflicts of Interest

The Board and District officials will avoid any investment transaction or practice that in appearance or fact
might impair public confidence. Board members are bound by the Board policy 2:100, Board Member
Conflict of Interest. No District employee having influence on the District’s investment decisions shall:

1. Have any interest, directly or indirectly, in any investments in which the District is authorized to
invest,

2. Have any interest, directly or indirectly, in the sellers, sponsors, or managers of those investments, or

3. Receive, in any manner, compensation of any kind from any investments in that the agency is
authorized to invest.

LEGAL REE.: 30 ILCS 235/, Public Funds Investment Act.
30 ILCS 238/, Ill. Sustainable Investing Act.
105 ILCS 5/8-7, 5/10-22.44, 5/17-1, and 5/17-11.

CROSS REE.: 2:100 (Board Member Conflict of Interest), 4:10 (Fiscal and Business Management), 4:80
(Accounting and Audits)

ADOPTED: October 28, 2003
REVISED: January-23;2024
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Operational Services

Safety

Safety and Security

All District operations, including the education program, shall be conducted in a manner that will
promote the safety and secwrity of everyone on District property or at a District event. The
Superintendent or designee shall develop, implement and maintain a comprehensive safety and
security plan that includes, without limitation:

1. An emergency operations and crisis response plan(s) addressing prevention, preparation,
response, and recovery for each school,

2. Provisions for a coordinated effort with local law enforcement and fire officials, emergency
medical services personnel, and the Board Attorney;

3. A school safety drill plan;
4. Instruction in safe bus riding practices; and
5. A clear, rapid, factual, and coordinated system of internal and external comnmmnication.

In the event of an emergency that threatens the safety of any person or property, students and staff are
encouraged to follow the best practices discussed for their building regarding the use of any available
cellular telephone.

School Safety Drill Plan

During each academic year, each school building that houses school children shall conduct, at a
minimum, each of the following in accordance with the School Safety Drill Act (105 ILCS 128/):

1. Three school evacuation drills to address and prepare students and school personnel for fire
incidents. One of these three drills shall require the participation of the local fire department
or district.

2. One bus evacuation drill.

3. One severe weather and shelter-in-place drill to address and prepare students and school
personnel for possible tornado incidents.

4. One law enforcement lockdown drill to address a school shooting incident and to evaluate the
preparedness of school personnel and students. This drill shall occur no later than 90 days
after the first day of school of each year, and shall require the participation of all school
personnel and students present at school at the time of the drill, except for those exempted by
administrators, school support personnel, or a parent/gnardian.

The law enforcement drill must be conducted according to the District’s comprehensive safety and
crisis plan, with the participation of the appropriate law enforcement agency.




Woodstock Community Unit School District 200 4:170
Page 2 of 3

Annual Review

The School Board or its designee will annually review each school building’s emergency operations
and crisis response plan(s), protocols, and procedures, as well as each building’s compliance with the
school safety drill plan. This annual review shall be in accordance with the School Safety Drill Act
(105 ILCS 128/) and the Joint Rules of the Office of the State Fire Marshal and the Ill. State Board of
Education (ISBE).29-H-Admin-Cede-Part1-500-

Automated External Defibrillator (AED)

At least one automated external defibrillator (AED) shall be present in each District attendance center
during the school day and during any District-sponsored extracurricular activity on school grounds. In
addition, Fthe Superintendent or designee shall implement a written plan for responding to medical
emergencies at the District’s physical fitness facilities in accordance with the Fitness Facility Medical
Emergency Preparedness Act and shall file a copy of the plan with the Ill. Dept. of Public Health
(IDPH). The plan shall provide for at least one autemated-external-defibrittator-¢AED?Y to be available

at every physical fitness facility on the premises according to State law requirements.

The District shall have an AED on site as well as a trained AED user: (1) on staff during staffed
business hours; and (2) available during activities or events sponsored and conducted or supervised
by the District. The Superintendent or designee shall ensure that every AED on the District’s
premises is properly tested and maintained in accordance with rules developed by the IDPH. This
policy does not create an obligation to use an AED.

Carbon Monoxide Alarms
The Superintendent or designee shall implement a plan with the District’s local fire officials to:

1. Determine which school buildings to equip with approved carbon monoxide alarms or
carbon monoxide detectors,

2. Locate the required carbon monoxide alarms or carbon monoxide detectors within 20 feet of a
carbon monoxide emitting device, and

3. Incorporate carbon monoxide alarm or detector activation procedures into each school
building that requires a carbon monoxide alarm or detector. The Superintendent or designee
shall ensure each school building annually reviews these procedures.

Soccer Goal Safety

The Superintendent or designee shall implement the Movable Soccer Goal Safety Act in accordance
with the guidance published by the Illinois Department of Public Health (IDPH). Implementation of
the Act shall be directed toward improving the safety of moveable soccer goals by requiring that they
be properly anchored.

Unsafe School Choice Option

The unsafe school choice option allows students to transfer to another District school or to a public
charter school within the District. The unsafe school choice option is available to:
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1. All students attending a persistently dangerous school, as defined by State law and identified
by the Illinois State Board of Education (ISBE).

2. Any student who is a victim of a violent criminal offense, as defined by 725 ILCS 120/3 that
occutred on school grounds during regular school hours or during a school-sponsored event.

The Superintendent or designee shall develop procedures to implement the unsafe school choice
option.

Lead Testing in Water

The Superintendent or designee shall implement testing for lead in each source of drinking water in
school buildings in accordance with the Ill. Plumbing License Law and guidance published by the
IDPH. The Superintendent or designee shall notify parents(s)/guardians(s) about the sampling results
from their children’s respective school buildings.

Emergency Closing

The Superintendent is authorized to close the schools in the event of hazardous weather or other
emergencies that threaten the safety of students, staff members, or school property.

LEGAL REF.: 105 ILCS 5/10-20.2, 5/10-20.57, 5/18-12, and 5/18-12.5.
105 ILCS 128/, School Safety Drill Act; 29 I1l. Admin.Code Part 1500.
210 ILCS 74/, Physical Fitness Facility Medical Emergency Preparedness Act.
225 TLCS 320/35.5, 11l. Plumbing License Law.

CROSS REF.:  4:110 (Transportation), 4:175 (Convicted Child Sex Offender; Screening;
Notifications), 4:180 (Pandemic Preparedness; Management; and Recovery), 5:30
(Hiring Process and Criteria), 8:30 (Visitors to and Conduct on School Property),
8:100 (Relations with Other Organizations and Agencies)

ADOPTED:  October 28, 2003

REVISED: August23;2622
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General Personnel
Abused and Neglected Child Reporting

Any District employee who suspects or receives knowledge that a student may be an abused or neglected
child or, for a student aged 18 through 22, an abused or neglected individual with a disability shall:=~)
immediately report or cause a report to be made to the Illinois Dept. of Children and Family Services (DCFS)
on its Child Abuse Hotline 1-800-25-ABUSE (1-800-252-2873)(within Illinois); 1-217-524-2606 (outside of

Ilhnms) or 1- 800-358 5117 (TTY)—wd—éZ}—fe&w—chweﬁmrgwe&brﬁhe%ﬂ&waepamﬁeﬁ&eFGh&dfen

Any DlStllCt employee who believes a student is in lmmedlate dangel of harm, shall fnst call 911 The
employee shall also promptly notify the Superintendent or Building Principal that a report has been made or
the Superintendent or designee in the event the report is regarding a District employee or the principal. The
Superintendent or Building Principal may coordinate any necessary notifications to the student’s
parent(s)/guardian(s) with DCFS, the applicable school resource officer (SRO), and/or local law enforcement,

Any District employee who discovers child pornography on electronic and information technology equipment
shall immediately report it to local law enforcement, the National Center for Missing and Exploited
Children’s CyberTipline 1-800-THE-LOST (1-800-843-5678) or online at https://report.cybertip.org
wyvw-reperteybertiprorg or www.missingkids.org. The Superintendent or Building Principal shall also be
promptly notified of the discovery and that a report has been made.

Any District employee who observes any act of hazing that does bodily harm to a student must report that act
to the Building Principal, Superintendent, or designee who will investigate and take appropriate action. If the
hazing results in death or great bodily harm, the employee must first make the report to law enforcement and
then to the Superintendent or Building Principal. Hazing is defined as any intentional, knowing, or reckless
act directed to or required of a student for the purpose of being initiated into, affiliating with, holding office
in, or maintaining membership in any group, organization, club or athletic team whose members are or
include other students.

Abused and Neglected Child Reporting Act (ANCRA), School Code, and Erin'’s Law Training

The Superintendent or designee shall provide staff development opportunities for District employees in the
detection, reporting, and prevention of child abuse and neglect.

All District employees shall:

1. Before beginning employment, sign the Acknowledgement of Mandated Reporter Status form
provided by DCFS. The Superintendent or designee shall ensure that the signed forms are retained.

2. Complete mandated reporter training as required by law within one year of initial employment and at
least every five (5) years after that date.

3. Complete an annual evidence-informed training related to child sexual abuse, grooming behaviors,
(including sexual misconduct as defined in Faith’s Law) and boundary violations as required by law
and policy 5:100, Staff Development Program.
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Special Superintendent Responsibilities

The Superintendent shall execute the requirements in Board policy 5:150, Personnel Records, whenever
another school district requests a reference concerning an applicant who is or was a District employee and
was the subject of a report made by a District employee to DCFS,

When the Superintendent or designee has reasonable cause to believe that a license holder (1) committed an
intentional act of abuse or neglect with the result of making a child an abused child or a neglected child under
ANCRA or an act of sexual misconduct under Faith’s Law, and (2) that act resulted in the license holder’s
dismissal or resignation from the District, the Superintendent shall notify the State Superintendent and the
Regional Superintendent in writing, providing the Ill. Educator Identification Number as well as a brief
description of the misconduct alleged. The Superintendent or designee must make the report within 30 days of
the dismissal or resignation and mail a copy of the notification to the license holder.

The Superintendent shall develop procedures for notifying a student’s parents/guardians when a District
employee, contractor, or agent is alleged to have engaged in sexual misconduct with the student as defined in
Faith’s Law. The Superintendent shall also develop procedures for notifying the student's parents/guardians
when the Board takes action relating to the employment of the employee, contractor, or agent following the
investigation of sexual misconduct. Notification shall not occur when the employee, contractor, or agent
alleged to have engaged in sexual misconduct is the student’s parent/guardian, and/or when the student is at
least 18 years of age or emancipated.

The Superintendent shall execute the recordkeeping requirements of Faith’s Law.

Special School Board Member Responsibilities

Each individual Board member must, if an allegation is raised to the member during an open or closed Board
meeting that a student is an abused child as defined in the Act, direct or cause the Board to direct the
Superintendent or other equivalent school administrator to comply with the Act’s requirements concerning the
reporting of child abuse.

When the Board learns that a licensed teacher was convicted of any felony, it must promptly report it to the
State agencies listed in Board policy 2:20, Powers and Duties of the School Board; Indemnification.

LEGAL REE.: 20 U.S.C. §7926, Elementary and Secondary Education Act.
105 ILCS 5/10-21.9, 5/10-23.13, 5/21B-85, 5/22-85.5, and 5/22-85.10.
20 ILCS 1305/1-1 et seq., Department of Human Services Act.
325 ILCS 5/, Abused and Neglected Child Reporting Act.
720 ILCS 5/12C-50.1, Criminal Code of 2012.
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CROSS REFE.:

ADOPTED:

REVISED:

Page 3 of 3

2:20 (Powers and Duties of the Board of Education; Indemnification), 3:40,
(Superintendent), 3:50 (Administrative Personnel Other Than the Superintendent), 3:60
(Administrative Responsibility of the Building Principal), 4:60 (Purchases and
Contracts), 4:165 (Awareness and Prevention of Child Sexual Abuse and Grooming
Behaviors), 5:20 (Workplace Harassment Prohibited), 5:100 (Staff Development
Program), 5:120 (Employee Ethics; Conduct; and Conflict of Interest), 5:150 (Personnel
Records), 6:120 (Education of Children with Disabilities), 6:250 (Community Resource
Persons and Volunteers), 7:20 (Harassment of Students Prohibited), 7:150 (Agency and
Police Interviews)

October 28, 2003

September26;2023
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General Personnel

Emplovee Ethics; Code of Professional Conduct; and Conflict of Interest

All District employees are expected to maintain high standards in their school relationships, to demonstrate
integrity and honesty, to be considerate and cooperative, and to maintain professional and appropriate
relationships with students, parents, staff members, and others.

The Superintendent or designee shall provide this policy to all District employees and students and/or
parents/guardians in their respective handbooks, and ensure its posting on the District’s website, if any.

Professional and Appropriate Conduct

Professional and appropriate employee conduct are important Board goals that impact the quality of a safe
learning environment and the school community, increasing students’ ability to learn and the District’s ability
to educate. To protect students from sexual misconduct by employees, and employees from the appearance of
impropriety, State law also recognizes the importance for District employees to constantly maintain
professional and appropriate relationships with students by following established expectations and guidelines
for employee-student boundaries. Many breaches of employee-student boundaries do not rise to the level of
criminal behavior but do pose a potential risk to student safety and impact the quality of a safe learning
environment. Repeated violations of employee-student boundaries may indicate the grooming of a student for
sexual abuse. As bystanders, employees may know of concerning behaviors that no one else is aware of, so
their training on: (1) preventing, recognizing, reporting, and responding to child sexual abuse and grooming
behavior; (2) this policy; and (3) federal and state reporting requirements is essential to maintaining the
Board’s goal of professional and appropriate conduct.

The Superintendent or designee shall identify employee conduct standards that define appropriate
employee-student boundaries, provide training about them, and monitor the District’s employees for
violations of employee-student boundaries. The employee conduct standards will require that, at a minimum:

1. Employees who are governed by the Code of Ethics for Illinois Educators, adopted by the Ill. State Board
of Education (ISBE), will comply with its incorporation by reference into this policy.

2. Employees are trained on educator ethics, child abuse, grooming behaviors, and employee-student
boundary violations as required by law and Board policies 2:265, Title IX Grievance Procedure; 4:165,
Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors; 5:90, Abused and Neglected
Child Reporting; and 5:100, Staff Development Program.

3. Employees maintain professional relationships with students, including maintaining employee-student
boundaries based upon students’ ages, grade levels, and developmental levels and following
District-established guidelines for specific situations, including but not limited to:

a. Transporting a student;
b. Taking or possessing a photo or video of a student; and
c¢. Meeting with a student or contacting a student outside the employee’s professional role.
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4, Employees report prohibited behaviors and/or boundary violations pursuant to Board policies 2:260,
Uniform Grievance Procedure; 2:265, Title IX Grievance Procedure; and 5:90, Abused and Neglected
Child Reporting.

5. Discipline up to and including dismissal will occur for any employee who violates an employee conduct
standard or engages in any of the following:

a. Violates expectations and guidelines for employee-student boundaries.
b. Sexually harasses a student.

c. Willfully or negligently fails to follow reporting requirements of the Abused and Neglected Child
Reporting Act (325 ILCS 5/), Title IX of the Education Amendments of 1972 (20 U.S.C. §1681 ¢t
seq.), or the Elementary and Secondary Education Act {20 U.S.C. § 7926).

d. Engages in grooming as defined in 720 ILCS 5/11-25.

e. Engages in grooming behaviors. Prohibited grooming behaviors include, at a minimum, sexuatl
misconduct. Sexual misconduct is any act, including but not limited to, any verbal, nonverbal,
written, or electronic communication or physical activity, by an employee with direct contact with
a student, that is directed toward or with a student to establish a romantic or sexual relationship
with the student. Examples include, but are not limited to:

. A sexual or romantic invitation.
ii. Dating or soliciting a date.
iii. Engaging in sexualized or romantic dialog.
iv. Making sexually suggestive comments that are directed toward or with a student.
v. Self-disclosure or physical exposure of a sexual, romantic, or erotic nature.
vi. A sexual, indecent, romantic, or erotic contact with the student,

Statement of Economic Interests

The following employees must file a Statement of Economic Interests as required by the IIl. Governmental
Ethics Act:

. Superintendent;
. Building Principal;
. Head of any department;

. Any employee who, as the District’s agent, is responsible for negotiating one or more
contracts, including collective bargaining agreement(s), in the amount of $1,000 or greater;

R R I
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. Hearing officer;
. Any employee having supervisory authority for 20 or more employees; and

7. Any employee in a position that requires an administrative or a chief school business official
endorsement.

=)
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Ethics and Gift Ban

Board policy 2:105, Ethics and Gift Ban, applies to all District employees. Students shall not be used in any
manner for promoting a political candidate or issue.

Prohibited Interests; Conflict of Interest; and Limitation of Authority

In accordance with 105 ILCS 5/22-5, “no school officer or teacher shall be interested in the sale, proceeds, or
profits of any book, apparatus, or furniture used or to be used in any school with which such officer or teacher
may be connected,” except when the employee is the author or developer of instructional materials listed with
ISBE and adopted for use by the Board. An employee having an interest in instructional materials must file an
annual statement with the Board Secretary.

For the purpose of acquiring profit or personal gain, no employee shall act as an agent of the District nor shall
an employee act as an agent of any business in any transaction with the District. This includes participation in
the selection, award, or administration of a contract supported by a federal award or State award governed by
the Grant Accountability and Transparency Act (GATA) (30 ILCS 708/) when the employee has a real or
apparent conflict of interest. A conflict of interest arises when an employee or any of the following
individuals has a financial or other interest in or a tangible benefit from the entity selected for the contract:

1. A member of the employee’s immediate family;
2. An employee’s partner; or

3. An entity that employs or is about to employ the employee or one of the individuals listed in
one or two above.

Employees shall neither solicit nor accept gratuities, favors, or anything of monetary value from contractors,
potential contractors, or parties to agreements or subcontracts. Situations in which the interest is not
substantial or the gift is an unsolicited item of nominal value must comply with State law and Board policy
2:105, Ethics and Gift Ban.

GuidaneeSchool Counselor Gift Ban

GuidaneeSchool counselors are prohibited from intentionally soliciting or accepting any gift from a prohibited
source or any gift that would be in violation of any federal or State statute or rule. For guidaneeschool
counselors, a prohibited source is any person who is (1) employed by an institution of higher education, or (2)
an agent or spouse of or an immediate family member living with a person employed by an institution of
higher education. This prohibition does not apply to:

1. Opportunities, benefits, and services available on the same conditions as for the general
public.

2. Anything for which the guidaneeschool counselor pays market value.
A gift from a relative.

4. Anything provided by an individual on the basis of a personal friendship, unless the
guidaneeschool counselor believes that it was provided due to the official position or
employment of the guidaneeschool counselor and not due to the personal friendship. In
determining whether a gift is provided on the basis of personal friendship, the gutdaneeschool

(%]



Woodstock Community Unit School District 200 5:120
Page 4 of 5

counselor must consider the circumstances in which the gift was offered, including any of the
following:

a. The history of the relationship between the individual giving the gift and the
guidateeschool counselor, including any previous exchange of gifts between those
individuals.

b. Whether, to the actual knowledge of the guidaneeschool counselor, the individual who
gave the gift personally paid for the gift or sought a tax deduction or business
reimbursement for the gift.

c. Whether, to the actual knowledge of the gaidaneeschool counselor, the individual who gave
the gift also, at the same time, gave the same or a similar gift to other school district
employees.

5. Bequests, inheritances, or other transfers at death.
6. Any item(s) during any calendar year having a cumulative total value of less than $100.

7. Promotional materials, including, but not limited to, pens, pencils, banners, posters, and
pennants.

8. Travel, lodging, food, and beverage costs incurred by the school counselor and paid by an
institution of higher education for attendance by the school counselor of an educational or
military program at the institution of higher education.

A guidaneeschool counselor does not violate this prohibition if he or she promptly returns the gift to the
prohibited source or donates the gift or an amount equal to its value to a 501(c)(3) tax-exempt charity.

Outside Employment

Employees shall not engage in any other employment or in any private business during regular working hours
or at such other times as are necessary to fulfill appropriate assigned duties.

Incorporated
by reference: 5:120-E (Code of Ethics for Ill. Educators)
LEGAL REF.: U.S. Constitution, First Amendment.

2 C.ER. §200.318(c)(1).

5 ILCS 420/4A-101, Tll. Governmental Ethics Act.

5 ILCS 430/, State Officials and Employee Ethics Act.

30 ILCS 708/, Grant Accountability and Transparency Act.

50 ILCS 135/, Local Governmental Employees Political Rights Act.
105 ILCS 5/10-22.39, 5/10-23.13, 5/22-5, 5/22-85.5, and 5/22-93.
325 ILCS 5/, Abused and Neglected Child Reporting Act.
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720 ILCS 5/11-25, Criminal Code of 2012.
775 ILCS 5/5A-102, I1l. Human Rights Act.
23 1ll.Admin.Code Part 22, Code of Ethics for Ill. Educators.

Pickering v. Board of Township H.S. Dist. 205, 391 U.S. 563 (1968).
Garcetti v. Ceballos, 547 U.S. 410 (2006).
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Program), 5:125 (Personal Technology and Social Media; Usage and Conduct), 5:200
(Terms and Conditions of Employment and Dismissal, 5:290 (Employment Terminations
and Suspensions) 7:20 (Harassment of Students Prohibited)

October 28, 2003

Fuly23;2624
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General Personnel

Personal Technology and Social Media; Usage and Conduct

Purpose of this Policy

The Board of Education recognizes that electronic communication by staff, including communication via
social networking sites or utilizing personal technology, may be useful for parent/guardian/student/staff
member communication regarding district matters. The Board of Education also recognizes the right to free
speech of its employees. Electronic communications by personal technology also have the potential of
creating a disruption in the school environment and harm students and staff. This policy is intended to ensure
that electronic communications between employees and students, employees and parents/guardians or
between employees are appropriate, professional and consistent with the goals and policies of the school
district and the professional responsibilities of our staff.

Definitions
Includes - Means “includes without limitation” or “includes, but is not limited to.”

Social media - Media for social interaction, using highly accessible web-based and/or mobile technologies
that allow users to share content and/or engage in interactive communication through online communities.
This includes, but is not limited to, services such as: Facebook, LinkedIn, BwitterX (formerly Tvitter),
Threads, , Instagram, TikTok, Snapchat, Discord, and YouTube.

Personal technology - Any device that is not owned or leased by the District or otherwise authorized for
District use and: (1) transmits sounds, images, text, messages, videos, or electronic information, (2)
electronically records, plays, or stores information, or (3) accesses the Internet, or private communication or
information networks. This includes computers, tablets, smartphones, smartwatches, and other devices.

Electronic Communication — For the purposes of this policy, forms of electronic communication
include, but are not limited to, communication via telephone, text messaging, electronic mail, facsimile,
instant messaging, and social networking sites.

Use of Electronic Communications for School-Related Matters

Employees who communicate electronically with students and parents/guardians about school-related matters
must use District-approved or District-hosted electronic accounts and applications. This paragraph is not
intended to prohibit a teacher (or other staff member) from using his/her personal telephone or mobile phone
to speak with a parent/guardian after work hours if the parent/guardian is unavailable for a telephone
conference during the teacher’s (or other staff member’s ) work hours or due to an emergency.

Usage and Conduct

All District employees who bring personal technology to the workplace and/or who use personal technology
and/or social media to communicate electronically with other employees, students or parents/guardians in the
limited situations permitted in the above paragraph shall:

1. Adhere to the high standards for Professional and Appropriate Conduct required by Board policy
5:120, Employee Ethics; Conduct; and Conflict of Interest, at all times, regardless of the
ever-changing social media and personal technology platforms available. This includes District
employees posting images or private information about themselves or others in a manner readily
accessible to students and other employees that is inappropriate as defined by Board policies 5:20,
Workplace Harassment Prohibited; 5:100, Staff Development Program; 5:120, Employee Ethics;
Conduct; and Conflict of Interest; 6:235 Access to Electronic Networks; and 7:20, Harassment of
Students Prohibited; and the Ill. Code of Educator Ethics, 23 I1l.Admin.Code §22.20.
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Exercise the same discretion and high standards in communicating with former students and
parents/guardians of former students that employees exercise with current students, parents/guardians
and employees.

Report instances of suspected abuse or neglect discovered through the use of social media or personal
technology pursuant to a school employee’s obligations under Board policy 5:90, Abused and
Neglected Child Reporting Act.

Use such communication in a manner that does not interfere with or disrupt the educational or
working environment, or the delivery of education or educational support services.

Inform their immediate supervisor if a student initiates inappropriate contact with them via any form
of personal technology or social media.

Not disclose confidential information including but not limited to school student records (e.g., student
work, photographs of students, names of students or any other personally identifiable information
about students) or personnel records, via electronic communication or social media in compliance
with Board policy 5:130, Responsibilities Concerning Internal Information.

Refrain from using the District’s logos without permission and follow Board policy 5:170, Copyright,
and all District copyright compliance procedures.

Use personal technology and social media for personal purposes only during non-work times or
hours. Any duty-free use must occur during times and places that the use will not interfere with job
duties or otherwise be disruptive to the school environment or its operation.

Assume all risks associated with the use of personal technology and social media at school or
school-sponsored activities, including students’ viewing of inappropriate Internet materials,
photographs, video, or other sexually explicit materials through the District employee’s personal
technology or social media. The Board expressly disclaims any responsibility for imposing content
filters, blocking lists, or monitoring of its employees’ personal technology and social media.

Assume all risks associated with the use of electronic communications with students,
parents/guardians, or other staff members that are not in compliance with this policy.

Be subject to remedial and any other appropriate disciplinary action for violations of this policy
ranging from prohibiting the employee from possessing or using any personal technology or social
media at school to dismissal and/or indemnification of the District for any claims, losses, costs, or
damages, and expenses of any kind whatsoever, including reasonable attorney fees, incurred by the
District relating to or connected, or arising out of, any violation of this policy.

Employees may not, under any circumstances:

1

2o i

Disclose student record information including student work, photographs of students, names of
students or any other personally identifiable information about students.

Engage in any communication or activity which violates the district’s anti-harassment policies.
Engage in any communication or activity which violates the district’s Internet Acceptable Use policy.
Make or post discriminatory, confidential, threatening, libelous, disparaging, obscene or slanderous
comments about the district, its employees, students or parents. Employees are personally liable for
their own commentary, and the Board expressly disclaims any responsibility for electronic
communications made in violation of this policy.
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Superintendent Responsibilities
The Superintendent shall:

1. Inform District employees about this policy during the in-service on educator ethics, teacher-student
conduct, and school employee-student conduct required by Board policy 5:120, Employee Ethics;
Conduct; and Conflict of Interest.

2. Direct Building Principals to annually:

a. Provide their building staff with a copy of this policy and obtain their employees’ signed
acknowledgement that they read and understood this policy and retain the signed
acknowledgement in their employees” personnel files.

b. Inform their building staff about the importance of maintaining high professional standards in
their school relationships.

¢. Remind their building staff that those who violate this policy will be subject to remedial and any
other appropriate disciplinary action up to and including dismissal.

3. Build awareness of this policy with students, parents, and the community.

Ensure that neither the District, nor anyone on its behalf, commits an act prohibited by the Right to
Privacy in the workplace Act, 820 ILCS 55/10; i.e., the Facebook Password Law.

5. Periodically review this policy and any implementing procedures with District employee
representatives and electronic network system administrator(s) and present proposed changes to the
Board.

LEGAL REF.: 105 ILCS 5/21B-75 and 5/21B-80.
775 ILCS 5/5A-102, I1l. Human Rights Act.
820 ILCS 55/10, Right to Privacy in the Workplace Act.
23 TIl.Admin.Code §22.20, Code of Ethics for Ill. Educators.
Garcetti v. Ceballos, 547 U.S. 410 (2006).

Pickering v. High School Dist. 205, 391 U.S. 563 (1968).
Mayer v. Monroe County Community School Corp., 474 F.3d 477 (7th Cir. 2007).

CROSS REE.: 4:165 (Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors), 5:20
(Workplace Harassment Prohibited), 5:30 (Hiring Process and Criteria), 5:100 (Staff
Development Program), 5:120 (Employee Ethics; Conduct; and Conflict of Interest),
5:130 (Responsibilities Concerning Internal Information), 5:150 (Personnel Records),
5:170 (Copyright), 5:200 (Terms and Conditions of Employment and Dismissal), 6:235
(Access to Electronic Networks), 7:20 (Harassment of Students Prohibited), 7:340
(Student Records)

ADOPTED: February 28, 2012

REVISED: September26;2023
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Professional Personnel

Maintaining Student Discipline

Maintaining an orderly learning environment is an essential part of each teacher’s instructional
responsibilities. A teacher’s ability to foster appropriate student behavior is an important factor in the
teacher’s educational effectiveness. The Superintendent shall ensure that all teachers, other eertifteated
licensed employees, and persons providing a student’s related service(s): (1) maintain discipline in the
schools as required in the School Code, and (2) follow the School Board policies and administrative
procedures on student conduct, behavior, and discipline.

When a student’s behavior is unacceptable, the teacher should first discuss the matter with the student, if
appropriate. If the unacceptable behavior continues, the teacher should consult with the Building Principal
and/or discuss the problem with the parent(s)/guardian(s). A teacher may remove any student from the
learning setting whose behavior interferes with the lessons or participation of fellow students. A student’s
removal must be in accordance with Board policy and administrative procedures.

FeaehersSchool personnel shall not use disciplinary methods that may be damaging to students, such as
ridicule, sarcasm, or excessive temper displays. Corporal punishment (including slapping, paddling, or
pnolonged maintenance of a student in physically painful positions, and intentional infliction of bodily harm)
is plolublted in all cucumstancesmmy—not—be—nsed ?eaehersSchool pelsonnci may 011ly use 1easonablc fonce
as S ot—pe 2 s

propertypemuttcd by 105 ILCS 5/10- 20 33

LEGAL REE.: 105 ILCS 5/22-100 and 5/24-24.
23 Tll.Admin.Code §1.280.

CROSS REEFE.: 2:150 (Committees), 7:190 (Student Behavior), 7:230 (Misconduct by Students with
Disabilities)

ADOPTED: October23;2642
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Instruction

Curriculum Content

The curriculum shall contain instruction on subjects required by State statute or regulation as follows:

1. In kindergarten through grade 8, subjects include: (a) language arts, (b) reading, (c) other
communication skills, (d) science, (e) mathematics, (f) social studies, (g) art, (h) music, and (i) drug
and substance abuse prevention including the dangers of opioid abuse. A reading opportunity of 60
minutes per day will be promoted for all students in kindergarten through grade 3 whose reading
levels are one grade level or more lower than their current grade level. Daily time of at least 30
minutes (with a minimum of at least 15 consecutive minutes if divided) will be provided for
supervised, unstructured, child-directed play for all students in kindergarten through grade 5.
Before the completion of grade 5, students will be offered at least one unit of cursive instruction. In
grades 6,7, or 8, students must receive at least one semester of civics education in accordance with

Illinois Learning Standards for social science.

2. In grades 9 through 12, subjects include: (a) language arts, (b) writing intensive courses, (c)
science, (d) mathematics, (¢) social studies including U.S. history, American government and one
semester of civics, (f) foreign language, (g) music, (h) art, (i) driver and safety education, and (j)

vocational education.

Students otherwise eligible to take a driver education course must receive a passing grade in at least
eight courses during the previous two semesters before enrolling in the course. The course shall
include: (a) instruction necessary for the safe operation of motor vehicles, including motorcycles, to
the extent that they can be taught in the classroom, (b) classroom instruction on distracted driving
as a major traffic safety issue, (c¢) instruction on required safety and driving precautions that must be
observed at emergency situations, highway construction and maintenance zones, including worker
safety in those zones, and railroad crossings and their approaches, and (d) instruction concerning
law enforcement procedures for traffic stops, including a demonstration of the proper actions to be
taken during a traffic stop and appropriate interactions with law enforcement. Automobile safety
instruction covering traffic regulations and highway safety must include instruction on the
consequences of alcohol consumption and the operation of a motor vehicle. The eligibility
requirements contained in State law for the receipt of a certificate of completion from the Secretary

of State shall be provided to students in writing at the time of their registration.

3. In grades 7 through 12, as well as in interscholastic athletic programs, steroid abuse prevention

must be taught.

4. 1In kindergarten through grade 12, provided it can be funded by private grants or the federal
government, violence prevention and conflict resolution must be stressed, including: (a) causes of
conflict, (b) consequences of violent behavior, (c) non-violent resolution, and (d) relationships
between drugs, alcohol, and violence. In addition, anti-bias education and intergroup conflict
resolution may be taught as an effective method for preventing violence and lessening tensions in
schools; these prevention methods are most effective when they are respectful of individuals and
their divergent viewpoints and religious beliefs, which are protected by the First Amendment to the

Constitution of the United States.
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In grades kindergarten through 12, age-appropriate Internet safety must be taught, the scope of
which shall be determined by the Superintendent or designee. The curriculum must incorporate
Board policy 6:235, Access to Electronic Networks and, at a minimum, include: (a) education about
appropriate online behavior, (b) interacting with other individuals on social networking websites
and in chat rooms, and (c) cyberbullying awareness and response.

In all grades, students must receive developmentally appropriate opportunities to gain computer
literacy skills that are embedded in the curriculum.

In all grades, character education must be taught including respect, responsibility, fairness, caring,
trustworthiness, and citizenship in order to raise students’ honesty, kindness, justice, discipline,
respect for others, and moral courage. Instruction in all grades will include examples of behaviors
that violate Board policy 7:180, Prevention of and Response to Bullying, Intimidation, and
Harassment.

In all schools, citizenship values must be taught, including: (a) American patriotism, (b) principles
of representative government (the American Declaration of Independence, the Constitution of the
United States of America and the Constitution of the State of Illinois), (c) proper use and display of
the American flag, (d) the Pledge of Allegiance, and (¢) the voting process.

In all grades, physical education must be taught including a developmentally planned and sequential
curriculum that fosters the development of movement skills, enhances health-related fitness,
increases students’ knowledge, offers direct opportunities to learn how to work cooperatively in a
group setting, and encourages healthy habits and attitudes for a healthy lifestyle. Unless otherwise
exempted, all students are required to engage during the school day in a physical education course
at a minimum of three days per five-day week. For exemptions and substitutions, see Board
policies 6:310, High School Credit for Non-District Experiences; Course Substitutions, Re-Entering
Students, and 7:260, Exemption from Physical Education.

In all schools, health education must be stressed, 1ncludmg (a) propel nututlon (b) physwal ﬁtness
(c) personal health habitseompe ; velo —body
dangers and avoidance of abduction, and (e) age—app:opuate and evidence- 111f01med sexual abuse
and assault awareness and prevention education in all grades. The Superintendent or designee shall
implement a comprehensive health education program in accordance with State law.

In all schools, career/vocational education must be taught, including: (a) the importance of work, (b)
the development of basic skills to enter the world of work and/or continue formal education, (c)
good work habits and values, (d) the relationship between learning and work, and (e) if possible, a
student work program that provides the student with work experience as an extension of the regular
classroom. A career awareness and exploration program must be available at all grade levels. In
grades 6-12, students engage in career exploration and career development activities to prepare
them to make informed plans and decisions about their future education and career goals.37 In
grades 9-12, a College and Career Pathway Endorsement is awarded to students who meet the
requirements for a specific endorsement area.

12. In grades 9 through 12, consumer education must be taught, including: (a) financial literacy,

including consumer debt and installment purchasing (including credit scoring, managing credit debt,
and completing a loan application); budgeting; savings and investing; banking (including balancing
a checkbook, opening a deposit account, and the use of interest rates); understanding simple
contracts; State and federal income taxes; personal insurance policies; the comparison of prices;



Woodstock Community Unit School District 200 6:60

13:

14.

13,

16.

17.

Page 3 of 5

higher education student loans; identity-theft security; and homeownership (including the basic
process of obtaining a mortgage and the concepts of fixed and adjustable rate mortgages, subprime
loans, and predatory lending); and (b) the roles of consumers interacting with agriculture, business,
labor unions, and government in formulating and achieving the goals of the mixed free enterprise
system.

Beginning in the fall of 2022, in grades 9 through 12, intensive instruction in computer literacy,
which may be included as a part of English, social studies, or any other subject.

Beginning in the fall of 2022, in grades 9 through 12, a unit of instruction on media literacy that
includes, but is not limited to, all of the following topics: (a) accessing information to evaluate
multiple media platforms and better understand the general landscape and economics of the
platforms, and issues regarding the trustworthiness of the source of information; (b) analyzing and
evaluating media messages to deconstruct media representations according to the authors, target
audience, techniques, agenda setting, stereotypes, and authenticity to distinguish fact from opinion;
(c) creating media to convey a coherent message using multimodal practices to a specific target
audience that includes, but is not limited to, writing blogs, composing songs, designing video
games, producing podcasts, making videos, or coding a mobile or software application; (d)
reflecting on media consumption to assess how media affects the consumption of information and
how it triggers emotions and behavior; and (¢) social responsibility and civics to suggest a plan of
action in the class, school, or community for engaging others in a respectful, thoughtful, and
inclusive dialogue over a specific issue using facts and reason.

Beginning in the fall of 2023, in grades 9 through 12, an opportunity for students to take at least one
computer science course aligned to Illinois learning standards. Computer science means the study
of computers and algorithms, including their principles, hardware and software designs,
implementation, and impact on society. Computer science does not include the study of everyday
uses of computers and computer applications; e.g., keyboarding or accessing the Internet.

In all schools, environmental educationeenservation-otf-naturatresourees—-must-be-taught, including

instruction on: (a) hemme—eceotogythe current problems and needs in the conservation of natural
resources; and (b) endangered-speetesbeginning in the fall of 2026, instruction on climate change.;

E E 3 Eﬂd EEB the lmpettanee Gf the cirvirotimnent-to hfe as—we kﬂﬂW‘[‘t".

In all schools, United States (U.S.) history must be taught, including: (a) the principles of
representative government, (b) the Constitutions of the U.S. and Illinois, (c) the role of the U.S. in
world affairs, (d) the role of labor unions, (e) the role and contributions of ethnic groups, including
but not limited to, the African Americans, Albanians, Asian Americans, Bohemians, Czechs,
French, Germans, Hispanics (including the events related to the forceful removal and illegal
deportation of Mexican-American U.S. citizens during the Great Depression), Hungarians, Irish,
Italians, Lithuanians, Polish, Russians, Scots and Slovakians, in the history of this country and
State, (f) a study of the roles and contributions of lesbian, gay, bisexual, and transgender (LGBT)
people in the history of the U.S. and Illinois, (g) Illinois history, and (h) the contributions made to
society by Americans of different faith practices, including, but not limited to, Muslim Americans,
Jewish Americans, Christian Americans, Hindu Americans, Sikh Americans, Buddhist Americans,
and any other collective community of faith that has shaped America.
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In addition, all schools shall hold an educational program on the United States Constitution on
Constitution Day, each September 17, commemorating the September 17, 1787 signing of the
Constitution. However, when September 17 falls on a Saturday, Sunday or holiday, Constitution
Day shall be held during the preceding or following week.

In grade 7 and ali high school courses concerning U.S. history or a combination of U.S. history and
American government, students must view a Congressional Medal of Honor film made by the
Congressional Medal of Honor Foundation, provided there is no cost for the film.

In all schools, the curricutum includes instruction as determined by the Superintendent or designee
on the Holocaust and crimes of genocide, including Nazi atrocities of 1933-1945, Armenian
Genocide, the Famine-Genocide in Ukraine, and more recent atrocities in Cambodia, Bosnia,
Rwanda, and Sudan,

In all schools, the curriculum includes instruction as determined by the Superintendent or designee
on the history, struggles, and contributions of woinen.

In all schools, the curriculum includes instruction as determined by the Superintendent or designee
on Black History, including the history of the pre-enslavement of Black people from 3,000 BCE to
AD 1619, the African slave trade, slavery in America, the study of the reasons why Black people
came to be enslaved, the vestiges of slavery in this country, the study of the American civil rights
renaissance, as well as the struggles and contributions of African Americans.

In all schools offering a secondary agricultural education program, the curriculum includes courses
as required by 105 ILCS 5/2-3.80.

In all schools, insfruction during courses as determined by the Superintendent or designee on
disability history, awareness, and the disability rights movement.

Beginning in the fall of 2022, in all schools, instruction as determined by the Superintendent or
designee on the events of Asian American history, including the history of Asian Americans in
Iilinois and the Midwest, as well as the contributions of Asian Americans toward advancing civil
rights from the 19th century onward, which must include the contributions made by individual
Asian Americans in government and the arts, humanities, and sciences, as well as the contributions
of Asian American communities to the economic, cultural, social, and political development of the
United States.

In kindergarten through grade 8, education must be available to students concerning effective
methods of preventing and avoiding traffic injuries related to walking and bicycling.
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LEGAL REF.:

CROSS REF.:

ADOPTED:
REVISED:
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Pub. L. No. 108-447, Section 111 of Division I. Consolidated Appropriations Act of
2005.

Pub. L. No. 110-385, Title II, 122 stat. 4096 (2008), Protecting Children in the 21¢
Century Act.

47 CFR. §54.520

5 ILCS 465/3 and 465/3a.

20 ILCS 2605/2605-480.

105 ILCS 5/2-3.80(e) and (f), 5/10-20.79, 5/10-20.84, 5/10-23.13, 5/27-3, 5/27-3.5,

5/27-5, 5/27-6, 5/27-6.5, 5/27-7, 5/27-12, 5/27-12.1, 5/27-13.1, 5/27-13.2, 5/27-20.08,

5/27-20.3, 5/27-20.4, 5/27-20.5, 5/27-20.7, 5/27-20.8, 5/27-21, 5/27-22, 5/27-23.3,

5/27-23.4, 5/27-23.7, 5/27-23.8, 5/27-23.10, 5/27-23.11, 5/27-23.15, 5/27-23.16,

5/27-24.1, and 5/27-24.2.

105 ILCS 110/3, Comprehensive Health Education Program.

105 ILCS 435/, Vocational Education Act.

625 ILCS 5/6-408.5, I11. Vehicle Code.

23 IIl.Admin.Code §§1.420, 1.425, 1.430, and 1.440.

4:165 (Awareness and Prevention of Child Sex Abuse and Grooming Behaviors),

6:20 (School Year Calendar and Day), 6:40 (Curriculum Development), 6:70 (Teaching
About Religions), 6:235 (Access to Electronic Networks), 7:180 (Prevention of and
Response to Bullying, Intimidation and Harassment), 7:185 (Teen Dating Violence
Prohibited), 7:190 (Student Behavior), 7:260 (Exemption from Physical Education)

August 19, 2003
Apti-H52623
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Instruction

Accelerated Placement Program

The District provides an Accelerated Placement Program (APP). The APP advances the District’s goal of
providing educational programs with opportunities for each student to develop to his or her maximum
potential. The APP provides an educational setting with curriculum options usually reserved for students who
are older or in higher grades than the student participating in the APP. APP options include, but may not be
limited to: (a) accelerating a student in a single subject; (b) other grade-level acceleration; and (c) early
entrance to kindergarten or first grade. Participation in the APP is open to all students who demonstrate high
ability and who may benefit from accelerated placement. It is not limited to students who have been identified
as gifted and talented. Eligibility to participate in the District’s APP shall not be conditioned upon the
protected classifications identified in Seheet Board policy 7:10, Equal Educational Opportunities, or any
factor other than the student’s identification as an accelerated learner.

The Superintendent or designee shall implement an APP that includes:

1. Decision-making processes that are fair, equitable, and involve multiple individuals, e.g. District
administrators, teachers, and school support personnel, and a student’s parent(s)/guardian(s);

2. Netifteation—pProcesses that netifyprovide a student’s parent(s)/guardian(s) efwith: a. Written
notification when their child is eligible for enrollment in accelerated courses; and b. Notification of a
decision affecting a-stadent’stheir child’s participation in the APP,:

3. Assessment processes that include multiple valid, reliable indicators,—and

4. The automatic enrollment, in the following school term, of a student into the next most rigorous level
of advanced coursework offered by the high school if the student meets or exceeds State standards in
English language arts, mathematics, or science on a State assessment administered under 105 ILCS
5/2-3.64a-5, as follows:

a. A student who meets or exceeds State standards in English language arts shall be automatically
enrolled into the next most rigorous level of advanced coursework in English, social studies,
humanities, or related subjects.

b. A student who meets or exceeds State standards in mathematics shall be automatically enrolled into
the next most rigorous level of advanced coursework in mathematics.

c. A student who meets or exceeds State standards in science shall be automatically enrolled into the
next most rigorous level of advanced coursework in science.

5. Waiver of a course completion requirement under Board policy 6:300, Graduation Requirements, if
the District determines that the student has demonstrated mastery of or competency in the content of
the course or unit of instruction.

The Superintendent or designee shall annually notify the community, parent(s)/guardian(s), students, and
school personnel about the APP, the process for referring a student for possible evaluation for accelerated
placement, and the methods used to determine whether a student is eligible for accelerated placement,
including strategies to reach groups of students and families who have been historically underrepresented in
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accelerated placement programs and advanced coursework. Notification may: (a) include varied
communication methods, such as student handbooks and District or school websites; and (b) be provided in
multiple languages, as appropriate.

LEGAL REF.: 105 ILCS 5/14A.
23 [ll.Admin.Code Part 227, Gifted Education.

CROSS REEF.: 6:10 (Educational Philosophy and Objectives), 6:130 (Program for the Gifted), 7:10
(Equal Educational Opportunities), 7:50 (School Admissions and Student Transfers To
and From Non-District Schools)

ADOPTED: December 11, 2018

REVISED: September-26;2023
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Instruction

Guidance and Counseling Program

The School District provides a guidance and counseling program for students. The Superintendent or
designee shall direct the District's guidance and counseling program. School counseling services, as
described by State law, may be performed by school counselors or licensed educators with a school support
personnel endorsement in the area of school counselinga-quatlified-guidanee-speeialist-or-any-eertificated-staff
member. The counseling program will assist students with interventions related to academic, social and/or
personal issues, as described by the School Code. Students shall be encouraged to seek academic, social, and
or personal assistance.

Each staff member is responsible for effectively guiding students under his/her supervision in order to provide
early identification of intellectual, emotional, social, or physical needs, diagnosis of any learning disabilities,
and development of educational potential. The District's counselors shall offer counseling to those students
who require additional assistance.

The guidance program will assist students to identify career options consistent with their abilities, interests,
and personal values. Students shall be encouraged to seck the help of counselors to develop specific
curriculum goals that conform to the student's career objectives. High school juniors and seniors and their
parents will have the opportunity to receive career-oriented information. Representatives from colleges and
universities, occupational training institutions and career-oriented recruiters, including the military, may be
given access to the school campus in order to provide students and parent(s)/guardian(s) with information.

LEGAL REEF.: 105 ILCS 5/10-22.24a and 5/10-22.24b.
23 Ill.Admin.Code §1.420(q).

CROSS REF.: 6:50 (School Wellness), 6:65 (Student Social and Emotional Development), 6:110
(Programs for Students At Risk of Academic Failure and/or Dropping Out of School and
Graduation Incentives Program), 6:120 (Education of Children with Disabilities), 6:130
(Program for the Gifted), 7:100 (Health, Eye, and Dental Examinations; Immunizations;
and Exclusion of Students), 7:250 (Student Support Services), 7:290 (Suicide and
Depression Awareness and Prevention)

ADOPTED: August-H92003
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Students

Suspension Procedures

In-School Suspension
The Superintendent or designee is authorized to maintain an in-school suspension program. The program shall
include, at a minimum, each of the following:

1.

Before assigning a student to in-school suspension, the charges will be explained and the student will
be given an opportunity to respond to the charges.

Students are supervised by licensed school personnel.

Students are given the opportunity to complete classroom work during the in-school suspension for
equivalent academic credit.

Out-of-School Suspension

The Superintendent or designee shall implement suspension procedures that provide, at a minimum, for each
of the following:

1.

A conference during which the charges will be explained and the student will be given an opportunity
to respond to the charges before he or she may be suspended.

A pre-suspension conference is not required, and the student can be immediately suspended when the
student’s presence poses a continuing danger to persons or property or an ongoing threat of disimiption
to the educational process. In such cases, the notice and conference shall follow as soon as
practicable.

An attempted phone call to the student’s parent(s)/guardian(s).
A written notice of the suspension to the parent(s)/guardian(s) and the student, which shali:
a. Provide notice to the parent(s)/guardian(s) of their child’s right to a review of the suspension;

b. Include information about an opportuanity to make up work missed during the suspension for
equivalent academic credit;

¢. Detail the specific act of gross disobedience or misconduct resulting in the decision to suspend,

d. Provide rationale or an explanation of how the chosen number of suspension days will address the
threat or disruption posed by the student or his or her act of gross disobedience or misconduct;

e. Provide parents of a student who is eligible for either an Individual Education Plan or Section 504
Plan with their procedural sateguards under the applicable law; and

f. Depending upon the length of the out-of-school suspension, include the following applicable
information:

i. Tor a suspension of 3 school days or less, an explanation that the student’s continuing
presence in school would either pose:

a) A threat to school safety, or
b) A distuption to other students’ learning opportunities,
ii. For a suspension of 4 or more school days, an explanation:

a) That other appropriate and available behavioral and disciplinary interventions have
been exhausted,
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b) As to whether school officials attempted other interventions or determined that no
other interventions were available for the student, and

c) That the student’s continuing presence in school would either:

i) Pose a threat to the safety of other students, staff, or members of the school
community, or

if) Substantially disrupt, impede, or interfere with the operation of the school.

iii. For a suspension of $4 or more school days, the information listed in section 4.e.ii., above,
along with documentation by the Superintendent or designee determining what, if any,
appropriate and available support services will be provided to the student during the length of
his or her suspension.

5. A summary of the notice, including the reason for the suspension and the suspension length, must be
given to the Board by the Superintendent or designee.

6. Upon request of the parent(s)/guardian(s), a review of the suspension shall be conducted by the Board
or a hearing officer appointed by the Board. At the review, the student’s parent(s)/guardian(s) may
appear and discuss the suspension with the Board or its hearing officer and may be represented by
counsel. Whenever there is evidence that mental illness may be the cause for the suspension, the
Superintendent or designee shall invite a representative from the Department of Human Services to
consult with the Board. After presentation of the evidence or receipt of the hearing officer’s report,
the Board shall take such action as it finds appropriate. If the suspension is upheld, the Board’s
written suspension decision shall specifically detail items (a) and (e) in number 4, above.

LEGAL REF.: Goss v. Lopez, 419 U.S. 565 (1975).
105 ILCS 5/10-20.14, 5/10-22.6.

23 IILAdmin.Code §1.280.

CROSS REF.: 5:100 (Staff Development Program), 7:130 (Student Rights and Responsibilities), 7:190
(Student Behavior), 7:220 (Bus Conduct)

ADOPTED: August 19, 2003

REVISED: May24264+6
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Community Relations

Connection with the Community

The Superintendent is the District's chief spokesperson and shall plan, implement, and evaluate a District
public relations program which will:

e develop public understanding of school operation.

e gather public attitudes and desires for the District.

e seenreensure adequate financial support for a sound educational program.

e help citizens feel a more direct responsibility for the quality of education provided by their
schools.

e carn the public's good will, respect, and trusteenfidenee.

e promote a genuine spirit of cooperation between the school and the community.

e keep the news media and community accurately informed provided with aceurate infotmatton.

Goals of Community Relations

The ultimate goal of good school community relations is to involve the community in improving the quality
of education for all children. The Board of Education, therefore, affirms as the policy and goals of Woodstock
Community Unit School District 200, our commitment:

l.

to develop, implement and maintain a planned and systematic program of open, positive two-way
communication between the district and its internal (employees, students) and external (parents,
community members, businesses) publics;

to assess the community's knowledge and attitudes about the schools and ascertain their aspirations
for the education of their children;

to keep community members and employees regularly and accurately informed through all channels
of communication on the plans, programs, activities and services of the District, the achievements of
students and employees, as well as the problems facing the school system;

to seek, encourage and be open to the comments, advice and counsel of employees, students, parents
and community members on issues pertaining to the educational program and to create an atmosphere
that welcomes community involvement in planning and decision-making;

to cooperate with the news media, as the primary purveyors of public information, in obtaining
non-confidential information about the District, its people and programs as accurately, quickly and
conveniently as possible;

to incorporate the responsibility of carrying out this policy as an integral part of the responsibilities
and activities of the administrative, instructional and operational staffs of the system as well as the
board of education.

It shall be the responsibility of the Superintendent or his/her designee to develop and execute specific
programs which address the goals set forth in this policy.

The public relations program should include:

1.

Regular news releases concerning District programs, policies, activities, and special event
management for distribution by, for example, posting on the District website, using District social
media accounts and/or sending to the news media.
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2. News conferences, and interviews, and official Board or District statements, as requested or needed.
As official spokesperson for the Board, the Board President will communicate on behalf of the Board
to the news media and community. Statements made by Board members when not authorized by the
Board will be considered personal comments of the Board member, and Board members are
encouraged to identify such statements as their personal opinions. Official Board or District
statements (other than those made directly to the media) will be made through the District website
and/or its social media accounts, at official District events, or through other official communication
methods, such as District email or mailings. Individuals may speak for the District only with prior
approval from the Superintendent.

3. Publications having a high quality of editorial content and effective format. All publications shall
identify the District, school, department, or classtoom and shall include the name of the
Superintendent, the Building Principal, and/or the author and the publication date.

4. District-level and building-level activities which are designed to increase open, two-way
communication with all of the District's internal (employees, students) and external (parents,
community members, businesses) publics.

5. Opportunities for parents and community members to become involved in the District's educational
program and to assist in planning, problem solving and decision-making.

6. Other pregramsefforts which highlight the District's programs and activities.
LEGAL REF.: 23 T1l. Admin. Code § 1.210.

CROSS REF.: 2:110 (Qualifications, Term, and Duties of Board Officers)

ADOPTED: Oetober-28;2003
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