5. CONSENT AGENDA 4. HUMAN RESOURCES

5.4.2. PROBATIONARY PERIOD COMPLETION

Procedures — Specialist.

The following employees have successfully completed the appropriate probationary period and are recommended for continued
employment in the following Board-approved positions, in accordance with Board Policy 611 — Employment Practices and

Employee Name

Job Family,
Position Number,
Title, Department

Probation Period

. Contract Dates
Completion Date

1 Rovik, Sydney

Specialist
Position number: 1178
College and Career Navigator,
Student Recruitment and Onboarding

11/7/2025 11/7/2025-6/30/2026

2 Smith, Angelina

Specialist
Position number: 1634
Talent Acquisition Specialist,
Human Resources

11/7/2025 11/7/2025-6/30/2026

3 Xu, Yang

Specialist
Position number: 1384
Research Analyst, Institutional Effectiveness,
Planning and Resources

11/7/2025 11/7/2025-6/30/2026

4 Lim, Abagail

Specialist
Position number: 0995
Marketing and Communications Coordinator,
Audience Department

11/22/2025 11/22/2025-6/30/2026

Recommendation: Approve the above full-time employment.
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