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b. Employees shall be allowed to "top off' PFML with available sict</ESST or
discretionary paid leave, to the extent that they qualify for benefits under pFML;
and

c. Total pay, including any leave "top off', shall not exceed 100% of the employee's
regular wages; and

d. An employee may "top off' PFML leave using Sick Leave Bank for the portions(s)
of a day needed, to the extent eligible, not to exceed ten calendar/working days
(not hours equivalent to ten working days);

i. when PFML leave is occasioned by pregnancy, an employee may, to the
extent eligible, "top off' PFML benefits with Sick Leave Bank days during
the first six to eight weeks following childbirth, as supported by medical
certification; and

lntermittent Leave
a. Employees may not "top off' PFML when used on an intermittent basis; and

i. For purposes of this MOU, intermittent shall be defined as anything less
than eight consecutive days; and

b. The maximum allowable intermittent leave will be 480 hours and must be used in
two hour increments.

The terms of this MOU shall not establish a precedent, nor shall this MOU be used to
seek or justify similar terms in any subsequent situation.
This MOU shall be effective for the 2025-2A26 school year only and shall sunset on
June 30, 2026.

6.

7.
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