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Teachers, Librarians
Nurses (RN),
Instructional Coaches




South San Antonio ISD
Teachers, Librarians, and Nurses (RN)
2019-2020 School Year

0 $52,250
1 $52,750
2 $53,135
3 $53,385
4 $53,585
5 $53,785
6 $54,185
7 $54,485
8 $54,785
9 $55,085
10 $55,385
11 $55,685
12 $55,985
13 $56,285
14 $56,585
15 $56,985
16 $57,685
17 $57,985
18 $58,285
19 $58,585
20 $59,085
21 $59,685
22 $59,985
23 $60,485
24 $61,385
25+ $62,285

Master's Degree Stipend:
$1,200 if major is not in current teaching assignment or $2,000 with a major in their
current teaching assignment
The salaries listed above are based on 10-month employment for the 2018-2019 school year. Salary plans are
determined on an annual basis and salary advancement is not guaranteed. Pay increases are based on the annual pay raise
budget approved by the Board of Trustees.
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Administrative/
Professional




2019-2020 Administrative/Professional Pay Plan
South San Antonio ISD

Pay
Grade Job Title Minimum Midpoint Maximum
| AP1 | Daily $202.50 $250.00  $297.50
Truant/Attendance Officer 193 193 Days 39,083 48,250 57,418
ESREA Specialist 226 210 Days 42,525 52,500 62,475
Testing Facilitator 240 226 Days 45,765 56,500 67,235

240 Days 48,600 60,000 71,400

AP2 | Daily $23533 $288.75  $342.17
Assistant Athletic Trainer 187 187 Days 44,007 53,996 63,986
Facilitator, At-Risk 210 202 Days 47,536 58,328 69,118
Facilitator, School Age Parent Program 207 207 Days 48,713 59,771 70,829
Speech Lang Path (Assistant) 187 210 Days 49,419 60,638 71,856
Facilitator Head Start Family Services 210 226 Days 53,185 65,258 77,330
Coordinator, HS Testing 226 240 Days 56,479 69,300 82,121
Accountant 240
Dual Credit Facilitator 202
Mentor, Head Start Readiness 210

AP3 Daily $274.66 $334.95 $395.24
Athletic Trainer 187 187 Days 51,361 62,635 73,909
College Advisor 226 190 Days 52,185 63,641 75,096
Coordinator, Facilities 240 198 Days 54,383 66,320 78,258
Counselor ES 187 202 Days 55,481 67,660 79,838
Counselor HS 202 210 Days 57,679 70,339 83,000
Counselor HS Lead 226 226 Days 62,073 75,699 89,324
Counselor MS 198 240 Days 65,918 80,388 94,858
Diagnostician 187
Facilitator, Bilingual/ESL 226
Facilitator, Instructional 187
Facilitator, Special Ed 226
Facilitator, Special Ed ARD/In 187
Occupational Therapist 202
Specialist, RTI 210
Coordinator, Truancy 226
Coordinator, Family Comm. Services 202
On-Site Coordinator (Gear-UP) 226
Coordinator, Gear Up Mentoring 226



Job Title

Calendars

Minimum

Midpoint

Maximum

Asst Director Child Nutrition 240
Asst Principal ES 198
Asst Principal MS 198
Coord, Human Resources 240
Chief of Police 240
Community Relations Officer 240
Coord, Advanced Academics 240
Coord, HS ERSEA 226
Coord, Instr. Tech & Media Sv 240
Coord, PBIS - Sch Grant 240
Health Service Coordinator 193
LSSP 202
PBIS Facilitator, SCT Grant 245
Coord, STEM MS Academy 215
Specialist, Behavior 207
Coord, Fine Arts MS Academy 215
Specialist, HS Health 226
Specialist, PBIS Behavior 207
Speech Language Pathologist 187
Coord, Health Science Academy 15
AP5
Asst Athletic/PE Coordinator 226
Asst Principal HS 210
Asst Principal, HS (Special Needs & High Risk) 210
Coordinator, Career Technical Education 240
Coordinator, Safety & Security 240
Coordinator, Guidance & Counseling 240
AP6
Director, Athletic Program 240
Director, Bil/Mig/ESL 240
Director, Child Nutrition 240
Director, Early Childhood 240
Director, Early College HS 226
Director of Facilities 240
Director, Teaching & Learning 240
Director, Purchasing 240
Director, Research & Eval. Inf 240
Director, Strategic Planning & Innovation 240
Director, Transportation 240
Principal ES 215
Associate Principal 226
DAEP Principal 226
Director, Payroll 240
Director , Budget & Fiscal Services 240

Daily $289.37  $355.05 $420.73
193 Days 55,848 68,525 81,201
198 Days 57,295 70,300 83,305
202 Days 58,453 71,720 84,987
207 Days 59,900 73,495 87,091
215 Days 62,215 76,336 90,457
226 Days 65,398 80,241 95,085
240 Days 69,449 85,212 100,975

Daily $306.73  $376.35 $445.97
210 Days 64,413 79,034 93,654
226 Days 69,321 85,055 100,789
240 Days 73,615 90,324 107,033

Daily $330.21  $402.69 $475.17
215 Days 70,995 86,578 102,162
226 Days 74,627 91,008 107,388
240 Days 79,250 96,646 114,041




Pay

Grade Job Title Calendars
AP7
Director, Student Empowerment & Choice Prg 240
Principal MS 226
Director, Fed & State Program 240
Director, Human Resources 240
Director, Special Ed 240
AP8
Exec Director, Curriculum & Instruction 240
Exec Director, Student Support Services 240
Exec Principal, Early College High School 240
Exec Director, Business & Finance 240
AP9
Chief Academic Officer 240
Chief Financial Officer 240
Chief of Staff 240

10

Minimum Midpoint Maximum

Daily $353.32  $430.88 $508.44
215 Days 75,964 92,639 109,315
226 Days 79,850 97,379 114,907
240 Days 84,797 103,411 122,026
Daily $386.88  $471.81 $556.74
240 Days 92,851 113,234 133,618
Daily $437.18 $533.15  $629.12
240 Days 104,923 127,956 150,989




Clerical/
Technical Support



2019-2020 Clerical/Technical Support Pay Plan

South San Antonio ISD

Pay Work
Grade Job Title Days Minimum Midpoint Maximum
\ CT1 Hourly $11.00 $13.50 $16.00
Clerk I, Assessment 207 183 Days 16,104 19,764 23,424
Clerk I, Office (Curriculum & Instr.) 226 193 Days 16,984 20,844 24,704
Clerk |, Office Counselor 193 207 Days 18,216 22,356 26,496
Clerk I, Office-CTE 183 226 Days 19,888 24,408 28,928
Clerk I, Receptionist 240 240 Days 21,120 25,920 30,720
Clerk I, Attendance 183
Clerk 1, Office (Campus) 183
Clerk |, Office Head Start 183
cT2 Hourly $12.38 $15.29 $18.20
Clerk Il, Appraisal 240 183 Days 18,124 22,385 26,645
Clerk Il, ES Attendance 193 193 Days 19,115 23,608 28,101
Clerk Il, Library 183 226 Days 22,383 27,644 32,906
Clerk 11, Office 183 240 Days 23,770 29,357 34,944
Clerk I, Secondary Attendance 193
Clerk I, SEMS 240
Clerk Il, Special Ed 183
Secretary, School Counselor 183, 226
CcT3 Hourly $13.49 $16.67 $19.85
Clerk Ill, Head Start 226 193 Days 20,829 25,738 30,648
Clerk Ill, Lead Data Processor 226 226 Days 24,390 30,139 35,889
Clerk IlI, Office 193 240 Days 25,901 32,006 38,112
Clerk Ill, Sec Attend/Data 193
CT4 Hourly $14.72 $18.17 $21.62
Bookkeeper, Athletics 226 210 Days 24,730 30,526 36,322
Bookkeeper, Business Office 240 226 Days 26,613 32.851 39,088
Bookkeeper, Maintenance 240 240 Days 28,262 34,886 41,510
Clerk, Maint Sys Dispatcher 240
Clerk, PEIMS Data Entry 240
Specialist, Records Mgmt. 240




Pay

Grade Job Title Calendars Minimum Midpoint Maximum

| CT5 Hourly $15.62 $19.53 $23.44
Accounts Payable Clerk 240 207 Days 25,867 32,342 38,817
Secretary, Campus ES 207 240 Days 29,990 37,498 45,005

Secretary, Campus MS 207

Secretary, Director Sp Ed 240

Secretary, Help Desk 240

Secretary, Transportation 240

Bookkeeper, High School 240

Registrar, High School 240
CT6 Hourly $17.18 $21.48 $25.78
Secretary, Athletic Dept. 240 226 Days 31,061 38,836 46,610
Secretary, Campus High School 226 240 Days 32,986 41,242 49,498

Secretary, Director Bil/ESL/Mig 226

Secretary, Director Maintenance 240

Secretary, Director of Purchasing 240

Secretary, Child Nutrition 240

Procurement/Inventory Specialist 240
CT7 Hourly $19.02 $23.78 $28.54
210 Days | 31,954 39,950 47,947
Exec Asst. Chief Academic Officer 240 226 Days 34,388 42,994 51,600
Exec Asst. Chief Financial Officer 240 240 Days 36,518 45,658 54,797

Secretary, Executive Director 240

Specialist, HR 240

Specialist, McKinney Vento 240

Specialist, Payroll 240

Specialist, Budget 240

Admins Asst.- GEAR UP 240
CT8 Hourly $23.17 $28.96 $34.75
Specialist, Student Data PEIMS 240 240 Days 44,486 55,603 66,720

Specialist, Position Mgmt/HR 240

Senior Executive Assistant to

Superintendent 240

Specialist, Mutli Media 240

Specialist, Marketing 240




Instructional Support




2019-2020 Instructional Support Pay Plan
South San Antonio ISD

Pay Current

Grade Grade Job Title Minimum Midpoint Maximum

IS1 Hourly $11.00 $13.50 $16.00
Instructional Aide 183 183 Days 16,104 19,764 23,424

Instructional Aide, At-Risk 183

Instructional Aide, Bilingual 183

Instructional Aide, ESL 183

Instructional Aide, Head Start/PK 183

Instructional Aide, PE 183
1S2 Hourly $11.81 $14.58 $17.35
Instructional Aide, Comp Lab 183 183 | Days 17,290 21,345 25,400
Instructional Aide, Sp ED 183 187 | Days 17,667 21,811 25,955

Instructional Aide, Sp ED-Inclu 183

Instructional Aide, Sp ED-Res 183

Instructional Aide, Teen Parent 183

Nurse's Aide 183

Instructional Aide, CTE 183

Campus Monitor 187
1S3 Hourly $12.92 $15.75 $18.59
Instructional Aide, Sp ED-BAC 183 183 Days 18,915 23,058 27,216

Instructional Aide, Sp ED-LS 183

Instructional Aide, Sp ED-PPCD 183

Instructional Aide, Sp ED-VAC 183

Instructional Aide, Sp ED-SSTEP 183
| 1S4 | Hourly $13.95 $17.01 $20.07
Instructional Aide, Deaf Ed 183 183 Days 20,423 24,903 29,382

Instructional Aide, Reach Associate 183
| Cl1 I Hourly $20.71 $23.81 $26.91
Interpreter/AH-Cert/ | 183 183 Days 30,319 34,858 39,396
| a2 | | Hourly | $24.82 $2821  $31.60
Interpreter/Cert-Level Il 183 183 Days 36,336 41,299 46,262
| o | Hourly | $27.06  $3075  $34.44
Interpreter/Cert-Level Il 183 183 Days 39,616 45,018 50,420




Auxiliary




2019-2020 Auxiliary Pay Plan
South San Antonio ISD

Job Title Minimum Midpoint Maximum
L 1 ‘| LHouriy $11.00 $12.75 $14.50
Bus Aide 5hr 191 183 Days 16,104 18,666 21,228
Bus Aide - Head Start Shr 191 191 Days 16,808 19,482 22,156
Custodian 240 193 Days 16,984 19,686 22,388
Custodian - Athletics 240 240 Days 21,120 24,480 27,840
Custodian - Floater 240
Custodian - Food Service 193 Non CDL Bus Drivers Shr- $13.00
Custodian - Food Service (Floater) 193 Hour
Food Service Worker 191
Food Service Worker - Floater 191
Food Service Worker - Catering 191
L 2 1 Hourly $11.72 $14.47 $17.22
Head Custodian 240 240 Days 22,502 27,782 33,062
Head Custodian - Athletics 240
Maintenance - Athletics 240
Maintenance - General Helper 240
Maintenance — Groundskeeper 240
Maintenance — HVAC App 240
Maintenance - Warehouse Assistant 240
Worker, Athletics 240
Warehouse Worker Helper 240
L 3 ] Hourly $13.30 $16.42 $19.54
Cafeteria Manager - Assistant 191 183 Days 15,471 24,039 28,607
Cafeteria Manager - Trainee 191 191 Days 20,322 25,090 29,857
Head Custodian - HS 240 240 Days 25,536 31,526 37,517
Maintenance - General Worker 240
Warehouse Worker I, Textbooks 240
Worker, Lead Athletics 240
L4 7 Hourly $14.36 $17.73 $21.10
Cafeteria Manager, ES 193 193 Days 22,172 27,375 32,578
Maintenance - General Worker I 240 240 Days 27,571 34,042 40,512
Maintenance - General Worker II-IPM 240
HVAC Technician - moved from MS3 240
General Maintenance- Painter 240
L 5 —] Hourly $15.51 $19.15 $22.79
Cafeteria Manager, MS 193 193 Days 23,947 29,568 35,188
Maintenance - Mechanic | 240 L240 Days 29,779 36,768 43,757
Transportation Trainer/Field Trip Clerk 240
Catering Manager 193




Job Title

Minimum Midpoint

Maximum

Hourly $16.75 $20.68 $24.61
Cafeteria Manager - HS 193 193 Days 25,862 31,930 37,998
Foreman - Warehouse FS 240 240 Days 32,160 39,706 47,251
Maintenance - Glazier/Locksmith 240
Mechanic Il 240
Plant Manager 240
l 7 Hourly $19.10 $23.58 $28.06
Electrician - Journeyman 240 240 Days 36,672 45,274 53,875
Plumber - Journeyman 240
Supervisor - Custodial 240
Foreman - Athletics/Grounds 240
Foreman - Warehouse 240
Master - HVAC 240
8 Hourly $21.77 $26.88 $31.99
Area Supervisor - Child Nutrition 207 207 Days 36,051 44,513 52,975
Foreman - Electrician 240 240 Days 41,798 51,610 61,421
Foreman - Plumber 240
Foreman - HVAC Mechanic 240
Foreman - Mechanic 240
Foreman - Maintenance 240
Supervisor — Transportation 240
BD Hourly $14.75 $18.21 $21.67
Bus Driver 5hr 191 191 Days 14,086 17,390 20,694
Bus Driver Head Start Shr 191
Bus Driver Special Ed Shr 191




Police




2019-2020 Police Pay Plan
South San Antonio ISD

Pay Work
Grade Job Title Days Minimum Midpoint Maximum
1 Hourly $14.31 $17.40 $20.49
Communications Operator 240 240 Days 27,475 33,408 39,341
2 Hourly $17.94 $21.75 $25.56
Certified Peace Officer 240 240 Days 34,445 41,760 49,075
Supervisor, Police Communications 240
3 Hourly $22.01 $26.20 $30.39
Sergeant, Certified Peace Officer 240 240 Days 42,259 50,304 58,349
4 = Hourly $24.50  $28.82  $33.14
Lieutenant 240 240 Days 47,040 55,334 63,629
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Technology



2019-2020 Technology Pay Plan
South San Antonio ISD

Job Title Minimum Midpoint Maximum
T1 Daily $148.00 $185.00 $222.00
Computer Technician 240 226 Days 33,448 41,810 50,172
Specialist, Hardware 240 240 Days 35,520 44,400 53,280
Desktop Services Technician 226
Specialist, Software (Child Nutrition) 240
T2 Daily $172.33  $212.75  $253.17
Specialist, Telecommunications 240 240 Days 41,359 51,060 60,761
T3 Daily $203.35 $251.05 $298.75
Administrator, Comp & Mobile D 240 240 Days 48,804 60,252 71,700
Specialist, Info Tech Support 240
T4 Daily $251.15 $306.28 $361.41
Administrator, Network 240 240 Days 60,276 73,507 86,738
Administrator, Systems 240
T5 Daily $343.19 $413.48 $483.77
Director, Technology 240 240 Days 82,366 99,235 116,105




Substitutes



South San Antonio Independent School District

School Year 2019-2020
Substitute Pay Scale

ADMINISTRATIVE - SUBSTITUTE RATE
Degree/Mid-Management Certification Principal..................cccooiiiiininen. $190.00 Daily
TEACHER SUBSTITUTE

Teacher CertifiCatioN.............couiioiiiiiiiiiit ettt e e eeeseeesereeeseeeesasesseeeeessess $100.00 Daily
B.A. or M.A.

No Teacher Certification ... e $95.00 Daily
B.A. or M.A.

VO GO COllBBE TIOURS vy s s i s inrsbins st st namiinn $75.00 Daily
Below 60 COlEGE NOULS ........c.uoiiee et e e e e $60.00 Daily
Substitute Teacher AIde Pay.............c.oooiiieiieeeceeeeeeeeee e $65.00 Daily
Substitute Instructional Aide...............ccooiii e $65.00 Daily
*After 10 consecutive days for the same teacher,

the increase to the daily rate beginning on the 11th day. ...........ccocoeeveveeveenn. $10.00 Daily
Substitute Bus DIiVer ... $12.75 Hourly
SUDEUUTE. BUS BIAE ... .vvuiminniiinsiissicniisimisssrmnsrmmissssmmiomtssssssssms sosommeied $9.50 Hourly
Substitute Custodial/Food Service WOrKer ................ccccooveveeeeeeeeeeeeennn, $9.50 Hourly
Substititte NUFSe (RN ... ovivmmimmssnimnin sane s nommmsssmmnnms sommemsssssmseesssraron $100.00 Daily
Substitute Nurse (LVN)..............ooooiii e $75.00 Daily
S UDSHUIE: NUTTSE RIS v i o s s oot i) $65.00 Daily

*Must meet specific certification requirements.
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Part-time/ Temporary
Employees




South San Antonio Independent School District

School Year 2019-2020
Part-Time Pay Scale

CAMPUS ADMINISTRATOR

s g 1) O — $225.00 Daily
AsSistant PanSpal ICSITITIIBEY . ouesasusisivmmessn pussspiammimspssei v $195.00 Daily
TUTORS

Tutor (Teacher Certification) [after or during school] ...................c..e.l. $25.00 Hourly
Tutor (Degreed) [after or during school] ..............ccoooiiiiiiiiiii . $18.00 Hourly
(After School Challenge, Tutoring, Sp. Ed. Teacher serving as Deaf Interpreter after hours)

Tutor (College) {after or during SChOoR: .. v i vsisssaisviisiis seavinss smansss e $10.00 Hourly
STUDENTS-PART-TIME

VAl N OUI PO A st st St S S A o 95 $7.75 Hourly
SPECIAL EDUCATION

Homeboung TeaBRBT . vevimss susmsnsssismss st guieeisis does aeivspussing $25.00 Hourly
Teacher Asst. for critical studentneeds ................ocoiiiiiiiiiii i, $60.00 Daily
Teacher Aud. Impaired ..ot e e $50.00 Hourly
SPEEGCH THEIEDIBE o s sininammissesmsssmenmsins e s s atinss sas s amsns s s naesdifia $32.00 Hourly
LOSP IO« vovmsesnininmve s smmsim s i mais o iss s s 5 0o s e s $18.00 Hourly

*Must meet specific certification and/or licensure requirements.
May only work 30 hours a week.
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Supplemental Pay




South San Antonio Independent School District

School Year 2019-2020
Supplemental Pay

Staff Development

TBABNETS (T MOUIFS] .. v vvrmmmprmisniw nsions bo e oo msmmmmens s oo s s s o s $100 per day
TEachers (G20 NOUIIEY... . ..o it it i asosmasmnt Sas s S B S SRS $75 per day
TLaehers (ST NOUIS )i ucs muimmmsssimiarssss pma s sssiess BT e sy s $50 per day
Teachers (2 hours OF I8S8)... ..ot e e e $25 per day
THOnng (TeACNOIB) . v.uuiivimmmsrsa R s S A REs TR E e Ry 4 $25 per hour
Middle School Choice Academy Teachers............ccooviiiiiiiiiiiiiiiieeeen, $3,000 annually**

Middle School Academy teachers are required to attend pre-service professional development days
**One time payment to be paid after in-service is completed.**

Back-up Bus Drivers
Any employee who drives a bus to help support the needs of transportation department will be paid
time and Y.

On Call
Any employee who is on call will receive $100.00 extra for the week that they are required to be on
call and will receive time and % for any work done after hours and on the weekend.
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Summer School/ Extra
Duty



Summer School Rates
2019-2020 School Year

BB v sxis e nnmmmibresimann s sisonisiokicnssibioasbibemenasesss s syspdnmsmissii $35.00 Hourly
ABBISTAI PLIBBIDRL......o iicnmmicmacn it s bt s sRanss smeg $30.00 Hourly
Teacher/Counselor/Nurse/Librarian/Truant Officers..............cccoeeviiinnnn. $25.00 Hourly
Paraprofessional sy mumemsinmmmmns sstaiibasns s e s $15.00 Hourly

Food Service (Campus) Summer School Rates

Cafeteria Manager............ouiiie et $17.00 Hourly
Food Service Porter (Custodian).............cooviiiiiiiiiiiii $ 9.00 Hourly
FOOH SOINVICE UNOTKBT . ... scnsmnirnms s soinis dn 855 5503 0E B BB SRS RO RO B RS RN S o $10.00 Hourly




Stipends




STIPENDS

The South San Antonio Independent School District pays stipends for the performance of
supplemental duties or responsibilities. A stipend is not a property right.

Principals/Department Heads must submit a request for stipend payments from the Board approved
stipend schedule to the appropriate Chief Officer or Designee for authorization and processing by the
Human Resources Department. Final approval of individuals to receive scheduled stipends must be
given by the Superintendent. The Principals/Department Heads are responsible to verify that the
employee fulfilled all the requirements for the stipend. Any changes affecting a stipend must be
immediately reported to the Human Resources Department for pay adjustments.

**Stipends will be prorated on a daily basis unless otherwise specifically provided on the Board
approved stipend schedule: stipend payments will be included with each of the 24 pay periods
throughout the school year via the Position Management Information System (PMIS).




Stipends
School Year 2019-2020

ELEMENTARY SCHOOL LEVEL

Grade Level Department Head

PIOKINABE ...ooonnsonssonsanessmns sssnnsssios ossssiiss s iasims i s s et $800.00 annually
KIndergarlen oot s ey onvnts $800.00 annually
FirSt Grade ......c.coccisiminimivmmaramsnsaveseisssmsrmssammmmsssimmmsssiasnsssessasessas $800.00 annually
SeCONd Grade ........ccvvvieiiiiieee e $800.00 annually
0L (1o o (o - UL SRS S s e T $800.00 annually
Fornth Brade......cosmmmmmmanns st s sas s $800.00 annually
g e ST VRS T R PORONION 1. 53 <N S AT $800.00 annually
Behavior Academic Class (BAC) (Professional)........................... $1,400.00 annually
*PBIS Team Member
Madla and Five Palms Elementary ............ccoooiiiiiiiiiiiiiiie, $600.00 annually
Palo Alto, Hutchins, Price, Carrillo,and Kindred ...................cooooeee. $900.00 annually
(Not to include Principal or Asst. Principal)
Multi-Classroom Leader IMELY ... oo s sssmemavesissnoa $10,000.00 annually
Lead Ul Campus TEACHET. ... icuw e ommmsmis i a0 S SRS $300.00

(One-time payment in May)

Lead Science Fair TEACNET . ... e et e eaaae $300.00
(One-time payment in May)

*Paid in two installments (December and June)
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Stipends

School Year 2019-2020
MIDDLE SCHOOL LEVEL
Department Head
AT e commss ot s e S B e s il i sy e $1,200.00 annually
21751 11 e N OO o TSN e O, R Vo | LSS o S $1,200.00 annually
HISLEIY . scnmivanmromomassansonsamensnnansmmmmaissmioassumssniinbnon s AA A RS $1,200.00 annually
BIBIICE. ... ooosnarssnssnnssermnssssssisis soass s Ess s f A S TR SR as s $1,200.00 annually
Physical Educalion.... smmmsssasssmsissswmsssssmmmommmns $ 800.00 annually
Special EJUCAtion ...........cocoeiiiiiiiiiiiccce $ 800.00 annually
BIBBHVES ... .. corimmirconmns smnnnsnsssansmensonssansmnnssasseassnnsnsss SLEHHEREE EeE RS $ 800.00 annually
Behavior Academic Class (BAC) (Professional).............c.cc.coo.ee. $2,100.00 annually
Sponsors:
Near Book ommmminissssmivmsssss b sty visvesicssissss $1,250.00 annually
NEVEDAEBE cun sttt dmmdlivsmitmbe s $1,250.00 annually
Cheerleader ..........cc.uvviiiieeeeeeeeee e $1,250.00 annually
*PBIS Team Member
Dwight,;and Zamora Middle SCRO0I ... i ccvmmamnemmmenios cun s $900.00 annually
Shepard Middle School ... $600.00 annually
(Not to include Principal or Assistant Principal)
UL Ono Act Play qissisminmmmsinisssmmssamsmmmsnsisai $1,000.00 annually
Eaad UL CamplS FEAther .l i Sl s Bl e o o it i 0 $300.00

(One-time payment in May)
LLead Seience Falr Teathe . e inssmmss same e s n e s assssate. $300.00

(One-time payment in May)

*Paid in two installments (December and June)
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Stipends

School Year 2019-2020

HIGH SCHOOL LEVEL

Department Head:
0 B, AU 0 SO o T S AN $2,000.00 annually
EREIEEL occviscr i sosmombessamsbssimmmsas: $2,000.00 annually
EHISHEII . odscsmmsmsinmaiiiim b S monwsainialen e iss s $2,000.00 annually
o g o $2,000.00 annually
Physical Euealion.... coussemsmmmmrmmissamesssads $1,500.00 annually
a1 - T $1,500.00 annually
BHSIIERR ..ottt $1,500.00 annually
Snecial EdUeation -........-..coo s nasroanssrssies $1,500.00 annually
Fine AfS. susnvmomissinrsmsss ossmsisesasmes ws $1,500.00 annually
Behavior Academic Class (BAC) (Professional)........ $2,800.00 annually

Sponsors:

WEATBOOR .. ...csscemmtmiinaiss ks S A S S R e S $1,600.00 annually

L R Tm—— $1,600.00 annually

PeBEtint. v oninpsomisommnbaessnnbimbomandbibs b $2,750.00 annually

Cheerleader............oouiieii i $1,600.00 annually +15 days at daily rate

DARGE TBAN . ....cnr «rmmnmenmmsmn smommsamasinn msiis S5 SRR SRR SEHL $3,000.00 annually +15 days at daily rate

High School UIL Coordinator .............cccoccoiiiiiiiiiiiinicnnns $1,200.00 annually

BabalB C08CN .ivomcmninunmsvmisor s $1,600.00 annually

UILONE ACtPIay .....cccooiiiiiieeec e $3,000.00 annually

UIL Sponsors*:

(Note: UIL Sponsors must have a minimum of 5 students participating.)
Lo [ - T T AP $ 250.00
NUMDEE SENSE.......coi it $ 250.00
MEAHEIIALICE .......oorimoieomsranesammmrssmirms smmmrasmnsnsss snssenssatssassos s s EIRETF A $ 250.00
Calculator ARDIEEIOIIR:. ..o s R R T R w33 $ 250.00
e | (ST W TP — $ 250.00
COEIEr APDIGAITNS oontinciisnimmsasammmmmms otk $ 250.00
COMPULET SCIBNCE ..cvvicvirrsmsirmrovormmmmnsmmsssssmmsssasmassssarnersrssssasses srnsssnind $ 250.00
Spalling 2t VOBBDUENY......co o oot nonns st ssstss i i s ST TS $ 250.00
Extemporaneous Information Speaking............cccccoooiiiiiiiiiii. $ 250.00
Extemporaneous Persuasive Speaking..........ccccccvveeiiiiiiiiiiiiinnennn, $ 250.00
REAUY WD, ...ococcsmsmsnivmmans s s simnsascss bsvsinnssusamssionsansenne assnnsonysn i $ 250.00
INCWE WVITEITIEL o aocomrssomsinrmamnnesiisssaniosismssmseih o b s s s SRR H A R B REA E $ 250.00
Faature WHNG ... smmamsmsmmssasssissmmssisessssdivsssss $ 250.00
Editorial WHHIRG........cccow s sssmmsavussmverssyssnmsanasssss $ 250.00
Headling WIHEING. ... ...oeeeeeeee et $ 250.00
Literary CritiGiBm.....csssmmmmimnsnmmnninmm i s s $ 250.00
Proee oo v auwssiaimmpssnumpmesisms s $ 250.00
Poetry Interpretation............ccccoooiiiiiiie $ 250.00
AT IS ST AN ENBIIIY. .. covimsimsnsnsinnssssonsnn s hkasaiss st s e AR $ 250.00

*Plus $100.00 per meet not to exceed 10 meets - paid as a one-time supplement at the end of the year
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Stipends

School Year 2018-2019
OTHER STIPENDS
Campus Website Manager.............c.oiiir i e e
Certified Bilingual Teacher Teaching in Bilingual Class......................

Certified Secondary Math Teachers Teaching in Math Class...............
Certified Secondary Science Teachers Teaching in Science Class.......

Special Education Teachers Teaching in Special Education ...............

MS & HS Certified ESL Teacher Teaching 50%+in ESL Class ....................

$500.00 annually

$2,000.00 annually
$1,200.00 annually
$1,200.00 annually
$1,500.00 annually

$ 1,200.00 annually

LSSP, Diagnosticians, and Speech Language Pathologists ...................... $3,000.00 annually
**_SSP, (Retention) $1,000.00 per year upto 5years................................ $1,000.00 annually
LSSP, Diagnosticians, and Speech Language Pathologists Bilingual.............. $1,400.00 annually
Dyslexia Program Leag Toacher. .. .xcuiimssmnevmimivsssiissevussmasses sossduvons $ 500.00 annually
Valued Youth Program Laad TEACRET ... ..c.vmrmmammn o insmsmemmssmrsassens $ 500.00 annually
HS AU ORUN COOTAINBION.. .....ccvmemmsamrmns rnsmmsismnnn s sdsi s S0 9 PR s $1,400.00 annually
HS Media CoordiNator. ... ....eeeee et eee e ee e e eeennn . $2,000.00 @nnually
NS OO TE N D O i s e i e e s A R el A $3,000.00 annually
Lead Counselor District-wide. ..........c.cooiiii i $5,000.00 annually
JE. ROTTC L 8A0 BEOTSIAL ..o s i i s i s s oo s i s s $2,000.00 annually
I ROTC ASSIS ANt .ttt et e e e e e e e $1,250.00 annually
Teacher Orientation Preparation Program Mentor.............ccccooviiiiiee, $ 300.00 annually
N oW TOACHOT MOINEOT ... 00 nssmmnenns sinsnssosisesiss siaisseeaanaias i amsvissmsisss e bR TR ar s $ 300.00 annually
Principal Menlor......coususmmssismiissimavass soisis s i sovsssosesissses s $10,000.00 Annually

Bl B T = 1R 1 =T [ PP
(If no other dual credit stipend is paid.)
Teacher Compensation Allotment (Teachers placed on Career Ladder As of 8-31-93.)

$ 500.00 per course per semester
LeVel 1l et et e et ittt e e aen e neee e 91,500.00 annually
= L $3,000.00 annually

*Paid in two installments (December and June)
**This is a retention stipend and is only for current employees.
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CTE Stipends

2019-2020
FRODONCE .. umimnuimmmiemyaisissrs v A s e T $1,500.00*
2P IR oo omimmmsiirenspusesass shaomin b smssm s st A A B A s i $ 750.00*
A IS IRETOIONY. . covernamsbnnsins mmssmisenpms chmmsilornibas s A R R A A B S ¥ $1,000.00*
T L 3] T m—— $ 750.00*
*EUBEFEARIOL v sl bbb $ 500.00*
*Taxas Assn for FUtUre EQUALONS.. ...« common nassncsnsmminmssmpsassssassssnensessas s sspsss $ 500.00%
Ve ({11251 10 | - SO T $ 500.00%
*Health Occupations Students of America (HOSA)..........ccccceiiiiiiiiiiniiennnne. $ 500.00*
*Architecture, Construction & Engineering Mentor (A)..........cccccceiviiieneninnnn. $ 500.00*
*Future Farmers of America (FFA)...... ..o ee e $1,000.00*
O UINTTBY AT, .o comemranmramamsnnsmssinsnsions s SRS R A R P AR $1,000.00*

BAND Stipends

2019-2020
Band Director High Sehool... ... ... e mmvimvississsans $4,000 annually+ 19 days @ daily rate
Band Director Middle School..............cccooiiiin. $2,500 annually+ 19 days @ daily rate
Assistant High School Band Director..................... $3,500 annually+ 19 days @ daily rate
Assistant Middle School Band Director.................. $2,000 annually+ 19 days @ daily rate
MERBBRT .o conevmmmmmismms s s s e msess ssesre $3,000.00 Annually

*Paid in two installments (December and June)
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HIGH SCHOOL LEVEL

Athletic Stipends
School Year 2019-2020

Head Football

$15,000.00 annually

Football Coordinator

$ 8,500.00 annually

Football Assistant-Varsity

$ 6,500.00 annually

Football Assistant- JV

$ 6,000.00 annually

Head Volleyball

$ 7,250.00 annually

Assistant Volleyball

$ 4,500.00 annually

Head Track

$ 5,250.00 annually

Assistant Track

$ 3,750.00 annually

Head Cross Country

$ 5,250.00 annually

Assistant Cross Country

$ 3,750.00 annually

Head Baseball

$ 7,250.00 annually

Assistant Baseball

$ 4,500.00 annually

Head Softball

$ 7,250.00 annually

Assistant Softball

$ 4,500.00 annually

Head Basketball

$ 7,250.00 annually

Assistant Basketball

$ 4,500.00 annually

Head Soccer

$ 5,750.00 annually

Assistant Soccer

$ 4,000.00 annually

Head Swimming

$ 5,000.00 annually

Head Golf $ 5,500.00 annually
Assistant Golf $ 4,000.00 annually
Head Tennis $ 5,500.00 annually
Asst. Tennis $ 4,000.00 annually
Athletic Trainer $12,500.00 annually

Asst. Athletic Trainer

$ 11,500.00 annually

Summer Assistant

$1,800.00 paid out at end of summer

MIDDLE SCHOOL LEVEL

Football

$2,750.00 annually

Volleyball $2,000.00 annually
Basketball $2,000.00 annually
Soccer $2,000.00 annually
Track $2,000.00 annually

MS Coordinator

$500.00 annually

*Athletic Coordinator Stipend removed added 39 days to teacher contract

38




Updates to 2019-2020 Compensation Manual

Page 8 - Head Start Readiness Mentor - moved from AP1 to AP2 based on additional duties

Page 8 — Coordinator, Facilities — changed title from Custodial and Grounds Coordinator

Page 8 - On Site Coordinator (Gear UP) — unit added

Page 8 - Mentoring Coordinator (Gear UP) - unit added

Page 9 - PBIS Coordinator, PBIS Facilitator, PBIS Specialist - removed due to Grant ending Sept. 2019

Page 9 - Health Science Academy Coordinator - changed title from Director, Student Empowerment &
Choice Programs and move from AP 6 based on change in duties

Page 9 — Coordinator , Guidance & Counseling - unit added
Page 9 - Associate Principal - unit added
Page 9 - DAEP Principal - unit added

Page 10 — Director, Student Empowerment & Choice Prg — changed title to Health Science Academy
Coord. and move to AP4 based on change in duties

Page 10 - Exec Director Student Support Services — changed title from Exec Dir School & Community
Partnership

Page 10 - Chief of Staff - unit added

Page 13 - Child Nutrition Secretary - moved from CT5 to CT6

Page 13 - Procurement/Inventory Specialist - moved from CT5 to CT6

Page 13 - McKinney Vento Specialist - increased from 226 days to 240

Page 13 - Gear UP Administrative Assistant - unit added

Page 13 - Student Data PEIMS Specialist - changed title from Coordinator to Specialist
Page 13 - Marketing Specialist - unit added

Page 15 - Instructional Aide - Deaf Education - removed, dissolution of program
Page 15 - Interpreters (Level |, I, & Ill) - remove, dissolution of program

Page 17 - HVAC Apprentice - unit converted to HVAC Technician and moved to MS4
Page 17 - Athletics Worker — unit converted

Page 17 — Lead Athletics Worker — unit converted

Page 17 - HVAC Technician - moved from MS3 to MS4 due to additional duties

Page 18 - Athletics/Grounds Foreman — unit converted

AUGB ™13 PHb: 12




Pages 33 & 34 - Lead UIL Campus Teacher - added per Board approval 10.18.18
Pages 33 & 34 - Lead Science Fair Teacher - added per Board approval 10.18.18
Page 36 - Music Coordinator - added per Board approval 10.18.18

Page 36 — Lead Counselor Districtwide — Stipend reallocated to Coordinator Guidance & Counseling
position



Teachers, Librarians, and Nurses (RN) Salary Plan Development Models A, B, and C
South San Antonio ISD Model: $54,500 starting, 5.0% / 6.0% GPI
2019-2020
2018-2019 2018-2019 5.0% / 6.0% 2019-2020 Proposed Current Market Median
Years of New Hire General Pay Additional Years of New Hire Compare Compare Exp
Exp Salary + Increase  + Adjustment = Exp Salary Value Before After Diff
0 Years
o > 54500 | | 51,750 | 101%  105% |
0 > §52,250 + $2,800 + = 1 $55,050 550
1 $52,750 + 52,800 + = 2 $55,550 500
2 $53,135 + $2,800 + = 3 $55,935 385
3 553,385 + $2,800 + = 4 $56,185 5 Years 250
4 $53,585 + $2,800 + s $56,385 | | 52,989 | 102% 106% | | 200
5 $53,785 +  $3,350 + = 6 $57,135 750
6 554,185 + $3,350 + = 7 $57,535 400
7 $54,485 + 83,350 + = 8 $57,835 300
8 $54,785 + $3,350 + = 9 558,135 10 Years 300
9 $55085 + $3,350 + = 10 $58,435 | | s4709 | 101% 107% | | 300
10 $55,385 + $3,350 + = 11 $58,735 300
11 $55,685 +  $3,350 + = 12 $59,035 300
12 $55,985 + $3,350 + = 13 $59,335 300
13 $56,285 + $3,350 + = 14 $59,635 15 Years 300
14 $56,585 + $3350 + = 15 $59,935 | | s6128 | 102% 107% | | 300
15 $56,985 + $3,350 + = 16 $60,335 400
16 557,685 + $3,350 + = 17 $61,035 700
17 $57;985. - -~ $3;350 - + = 18 $61,335 300
18 $58,285 + $3,350 + = 19 $61,635 20 Years 300
19 $58,585 + $3350 + = 20 61,935 | | 58378 | 101% 106% | | 300
20 $59,085 +  $3,350 + = 21 $62,435 500
21 $59,685 + 53,350 + = 22 $63,035 600
22 $59,985 + $3,350 + = 23 $63,335 300
23 $60,485 + 53,350 + = 24 $63,835 500
24 $61,385 + $3,350 + = 25+ 564,735 900
25+ $62,285
General pay increase is applied to the market median salary (555,791).
Teachers, Librarians, and Teachers, Librarians, and
Nurses (RN)  $54,500 Nurses (RN) $75,500
Hiring Minimum Hiring Maximum




South San Antonio ISD Model A
Summary of Cost Estimates, 2019-2020
Model A: $54,500 starting, 5%/6% GPI, Administrative/Professional 3%, Others 6%

Percent of 2018-2019
Total Count of Cost Current Current

Staff Increases Increase Costs Costs

Teachers, Librarians, and Nurses (RN)

$54,500 starting salary 592 $1,903,566 $33,476,604
12 5.0% ($2,800) and 6% ($3,350) general pay increase 592 $1,900,032 5.7%

Hiring schedule equity adjustments 1 $3,534 0.0%
Administrative/Professional 138 $432,095 $10,023,052
Ic 3,0% of pay range midpoint increase 131 $310,845 3.1%

Teacher pay equity adjustments 32 $72,191 0.7%

Targeted adjustment 2 32 $36,285 0.4%

3.0% of pay ran_ge midpoint incree.:se to 2 $12,774 0.1%

employees paid over range maximum
Technology 12 $46,609 $607,421
1@ 5,0% of pay range midpoint increase 12 $43,165 7.1%

Targeted adjustments 6 $3,444 0.6%

Clerical Support 86 $179,233 $2,745,932
¢ §.0% of pay range midpoint increase 76 $161,547 5.9%

Adjustments to 1.0% above pay range minimum 5 $421 0.0%

Placement scale adjustments 7 $3,993 0.1%

6.0% of pa idpoint i

% of pay range midpoint mcre?se to 10 $13.272 0.5%
employees paid over range maximum
Instructional Support 133 $181,636 $2,856,999
¢ 6.0% of pay range midpoint increase 118 $169,499 5.9%
6.0% of pay range midpoint increése to 15 $12,137 0.4%
employees paid over range maximum
Auxiliary 267 $398,286 $5,861,152
¢ 6.0% of pay range midpoint increase 257 $363,708 6.2%

Adjustments to 1.0% above pay range minimum 1 $826 0.0%

Placement scale adjustments 14 $20,424 0.3%

6.0% of pay range midpoint increase to

S ; 10 $13328  0.2%
employees paid over range maximum
Police 14 $48,096 $585,216
¢ 6.0% of pay range midpoint increase 13 $39,456 6.7%

Adjustments to 1.0% above pay range minimum 2 $1,747 0.3%

Placement scale adjustments 7 $6,874 1.2%

6.0% of pay range midpoint i se t

pay g poi InCI'EE-IE 0 1 $19 0.0%
employees paid over range maximum
Subtotal - General Pay Increase 1,242 1,228 $3,000,307 5.3%
Subtotal - Implementation/Equity Adjustments 98 $141,118 0.3%
Total Cost Estimate $3,141,425 5.6% $56,156,376

Footnotes:
la  Ppay increases were not applied to employees at or above the maximum rate.

Ic  Pay increases were applied to all employees and itemized separately for employees at or above the maximum rate.



South San Antonio ISD
Summary of Cost Estimates, 2019-2020
Model A: $54,500 starting, 5%/6% GPI, Administrative/Professional 3%, Others 6%

House Bill 3 Estimates

Projected 30% of
Increases Subtotal New Revenue
Teachers, Librarians, Nurses, Counselors At least 75%
Teachers 1,746,158
Librarians 38,032 1,910,791 1,794,183
Nurses 45,975
Counselors 80,626

Full-Time, Non-Administrators Remaining 25%

Clerical Support 179,233

Instructional Support 181,636 807,251 598,061
Auxiliary 398,286

Police 48,096

Total

2,718,042 2,392,244




South San Antonio ISD Model B
Summary of Cost Estimates, 2019-2020
Model B: $54,500 starting, 5%/6% GPI, Administrative/Professional 4%, Others 5.5%

Percent of 2018-2019
Total Count of Cost Current Current

Staff Increases Increase Costs Costs

Teachers, Librarians, and Nurses (RN)

$54,500 starting salary 592 $1,903,566 $33,476,604
19 5,0% ($2,800) and 6% ($3,350) general pay increase 592 $1,900,032 5.7%

Hiring schedule equity adjustments 1 53,534 0.0%
Administrative/Professional 138 $516,919 $10,023,052
Ic 4,0% of pay range midpoint increase 131 $412,616 4.1%

Teacher pay equity adjustments 28 $51,453 0.5%

Targeted adjustment 2 30 $34,050 0.3%

4.0% of i inti

% of pay ran.ge midpoint mcrea_se to 2 $18.800 0.2%
employees paid over range maximum
Technology 12 $43,800 $607,421
12 5,5% of pay range midpoint increase 12 539,569 6.5%

Targeted adjustments 7 $4,231 0.7%

Clerical Support 86 $166,014 $2,745,932
¢ 5.5% of pay range midpoint increase 77 $148,939 5.4%

Adjustments to 1.0% above pay range minimum 6 $993 0.0%

Placement scale adjustments 9 $4,487 0.2%

5.5% of pay range midpoint increalse to 9 $11,595 0.4%

employees paid over range maximum
Instructional Support 133 $166,650 $2,856,999
¢ 5,5% of pay range midpoint increase 119 $156,153 5.5%
5.5% of pay ran idpoint i
6 of pay ge midpoin mcrez-?se to 14 $10,497 0.4%
employees paid over range maximum
Auxiliary 267 $371,031 $5,861,152
¢ 5.5% of pay range midpoint increase 257 $335,133 5.7%

Adjustments to 1.0% above pay range minimum 1 $1,114 0.0%

Placement scale adjustments 14 $22,825 0.4%

5.5% of pay ran.ge midpoint increelyse to 10 $11,059 0.2%

employees paid over range maximum

Police 14 $46,579 $585,216
I¢ 55% of pay range midpoint increase 14 $36,173 6.2%

Adjustments to 1.0% above pay range minimum 5 $2,496 0.4%

Placement scale adjustments 7 $7,910 1.4%
Subtotal - General Pay Increase 1,242 1,228 $3,045,293 5.4%
Subtotal - Implementation/Equity Adjustments 96 $122,686 0.2%
Total Cost Estimate $3,167,979 5.6% $56,156,376
Footnotes:

1@ Pay increases were not applied to employees at or above the maximum rate.

1¢ Pay increases were applied to all employees and itemized separately for employees at or above the maximum rate.




South San Antonio ISD
Summary of Cost Estimates, 2019-2020

Model B: $54,500 starting, 5%/6% GPI, Administrative/Professional 4%, Others 5.5%

House Bill 3 Estimates

Projected 30% of
Increases Subtotal New Revenue
Teachers, Librarians, Nurses, Counselors At least 75%
Teachers 1,746,158
Librarians 38,032 1,913,436 1,794,183
Nurses 45,975
Counselors 83,271
|Full-Time, Non-Administrators Remaining 25%
Technology (if separate) 43,800
Clerical Support 166,014
Instructional Support 166,650 794,074 598,061
Auxiliary 371,031
|Police 46,579
[Total 2,707,510 2,392,244




South San Antonio ISD Model C
Summary of Cost Estimates, 2019-2020
Model C: $54,500 starting, 5%/6% GPI, Administrative/Professional 5%, Others 5%

Percent of 2018-2019
Total Count of Cost Current Current

Staff Increases Increase Costs Costs

Teachers, Librarians, and Nurses (RN)

$54,500 starting salary 592 $1,903,566 $33,476,604
1 5.0%(32,800) and 6% ($3,350) general pay increase 592 $1,900,032 5.7%

Hiring schedule equity adjustments 1 $3,534 0.0%
Administrative/Professional 138 $600,793 $10,023,052
1e 5,0% of pay range midpoint increase 129 $513,310 5.1%

Teacher pay equity adjustments 25 $32,713 0.3%

Targeted adjustment 2 26 $28,775 0.3%

5.0% of pay range midpoint increase to

i ; 9 $25,995 0.3%
employees paid over range maximum
Technology 12 $40,201 $607,421
1@ 5.0% of pay range midpoint increase 12 $35,970 5.9%
Targeted adjustments 7 $4,231 0.7%
Clerical Support 86 $152,750 $2,745,932
¢ 5.0% of pay range midpoint increase 78 $136,059 5.0%
Adjustments to 1.0% above pay range minimum 6 $1,657 0.1%
Placement scale adjustments 12 $5,083 0.2%
5.0% of pay ran;ge midpoint incree.lse to ¢ $9.951 0.4%
employees paid over range maximum
Instructional Support 133 $151,179 $2,856,999
¢ 5,0% of pay range midpoint increase 121 $142,088 5.0%
5.0% of pay ran.ge midpoint Encrea?se to 12 49,001 0.3%
employees paid over range maximum
Aucxiliary 267 $341,040 $5,861,152
¢ 5.0% of pay range midpoint increase 257 $303,428 5.2%
Adjustments to 1.0% above pay range minimum 1 $1,402 0.0%
Placement scale adjustments 18 §25,723 0.4%
5.0% of e midpoint i t
of pay rang poin mcrez.nse o 10 $10,487 0.2%
employees paid over range maximum
Police 14 $45,081 $585,216
¢ 5,0% of pay range midpoint increase 14 $32,870
Adjustments to 1.0% above pay range minimum 6 $3,686
Placement scale adjustments 7 $8,525
Subtotal - General Pay Increase 1,242 1,228 $3,086,411 5.5%
Subtotal - Implementation/Equity Adjustments 96 $103,117 0.2%
Total Cost Estimate $3,189,528 5.7% $56,156,376

Footnotes:
1a  Pay increases were not applied to employees at or above the maximum rate.

1c  Pay increases were applied to all employees and itemized separately for employees at or above the maximum rate.




South San Antonio ISD

Summary of Cost Estimates, 2019-2020

Model C: $54,500 starting, 5%/6% GP|, Administrative/Professional 5%, Others 5%

House Bill 3 Estimates

Projected 30% of
Increases Subtotal New Revenue
Teachers, Librarians, Nurses, Counselors At least 75%
Teachers 1,746,158
Librarians 38,032 1,916,506 1,794,183
Nurses 45,975
Counselors 86,341
JFull-Time, Non-Administrators Remalninﬂ
Technology (if separate) 40,201
Clerical Support 152,750
|instructional Support 151,179 730,251 598,061
Auxiliary 341,040
|Police 45,081
|Total 2,646,757 2,392,244




Teachers, Librarians, and Nurses (RN) Salary Plan Development

South San Antonio ISD

Model D: $55,750 starting, 7.0% GPI

Model D

2019-2020

2018-2019 2018-2019 7.0% [ 7.5% 2019-2020 Proposed Current Market Median

Years of New Hire General Pay Additional Years of New Hire Compare Compare Exp
Exp Salary + Increase + Adjustment = Exp Salary Value Before After Diff

0 Years
0 > 55750 | | 51,750 | 101%  108% |

0 > $52,250 + $3,910 + = 1 $56,160 410
1 $52,750 + $3,910 + = 2 $56,660 500
2 $53,135 + $3,910 + = 3 $57,045 385
3 §5398s i Sadin oy =g $57,295 5 Yeors 250
4 53,585 + $3,910 + . - $57,495 | | 52,989 | 102% 109% | | 200
5 453,785 + $4,200 + 2 $57,985 490
6 $54,185 + $4,200 + = P $58,385 400
7 $54,485 + $4200 + = 8 $58,685 300
8 $54,785 + $4,200 + = 9 $58,985 10 Years 300
9 $55,085 + $4,200 + = o $59,285 | | 54,709 | 101% 108% | | 300
10 $55385 + 34,200 + = 11 $59,585 300
11 $55,685 + $4,200 + = 12 $59,885 300
12 55985 + $4,200 + = 13 $60,185 300
13 $56,285 + $4,200 + = 14 $60,485 15 Years 300
14 $56,585 +  $4,200 + = 15 $60,785 | | s6,128 | 102% 108% | | 300
15 56,985 + %4200 + = 16 $61,185 400
16 $57,685 + 54,200 + = 17 $61,885 700
17 $57,985 + $4,200 + = 18 $62,185 300
18 $58,285 +  $4,200 + = 19 $62,485 20 Years 300
19 $58,585 + $4200 + = 2 $62,785 | | 58,378 | 101% 108% | | 300
20 $59,085 + $4,200 + = 7 $63,285 500
21 $59,685 +  $4,200 + = 22 $63,885 600
22 $59,985 + $4,200 + = 23 $64,185 300
23 $60,485 + $4,200 + Sl $64,685 500
24 $61,385 + $4,200 + = 25+ $65,585 900
25+ $62,285

General pay increase is applied to the market median salary (555,791).

Teachers, Librarians, and

Nurses (RN)  $55,750
Hiring Minimum

Teachers, Librarians, and

Nurses (RN) $75,500
Hiring Maximum




South San Antonio ISD Model D
Summary of Cost Estimates, 2019-2020
Model D - Teachers 7.0% GPI, AP 7.0% & 3.0%, Technology & Nonexempt 7.5%

Percent of 2018-2019
Total Count of Cost Current Current

Staff Increases Increase Costs Costs

Teachers, Librarians, and Nurses (RN)

$55,750 starting salary 592 $2,449,038 $33,476,604
a7 0% general pay increase ($3,910) 592 $2,445,504 7.3%

Hiring schedule equity adjustments 1 $3,534 0.0%
Administrative/Professional 138 $551,228 $10,023,052
1e 7.0% (PGs 1-3) & 3.0% (PGs 4-9) of pay range midpoint increase 129 $451,226 4.5%

Teacher pay equity adjustments 34 $42,566 0.4%

Targeted adjustment 2 29 $33,560 0.3%

7.0% of pay ran‘ge midpoint mcrea?se to 9 $23,876 0.2%

employees paid over range maximum
Technology 12 $51,437 $607,421
¢ 7.5% of pay range midpoint increase 12 $49,236 8.1%

Targeted adjustments 4 $2,201 0.4%

Clerical Support 86 $413,442 $2,745,932
¢ 7.5% of pay range midpoint increase 82 $232,076 8.5%

Adjustments to 1.0% above pay range minimum 24 $42,408 1.5%

Placement scale adjustments 56 $128,899 4.7%

7.5% of pay ran_ge midpoint mcrea.se to 4 $10,059 0.4%

employees paid over range maximum
Instructional Support 133 $686,217 $2,856,999
1 7.5% of pay range midpoint increase 133 $291,186 10.2%

Adjustments to 1.0% above pay range minimum 76 $208,899 7.3%

Placement scale adjustments 115 $186,132 6.5%

Auxiliary 267 $1,408,992 $5,861,152
¢ 7.5% of pay range midpoint increase 262 $575,470 98.3%

Adjustments to 1.0% above pay range minimum 182 $490,255 83.8%

Placement scale adjustments 207 $338,651 57.9%

7.5% of pay range midpoint i to

pay g idpoin mcrez.xse 5 $4,616 0.8%
employees paid over range maximum
Police 14 $58,157 $585,216
¢ 7.5% of pay range midpoint increase 12 $48,403 8.3%

Adjustments to 1.0% above pay range minimum 1 $826 0.1%

Placement scale adjustments 6 $8,141 1.4%

7.5% of pay range midpoint increase to

% of pay g idpoint inc . 3 $787 0.1%
employees paid over range maximum
Subtotal - General Pay Increase 1,242 1,242 $4,132,439 7.4%
Subtotal - Implementation/Equity Adjustments 735 $1,486,073 2.6%
Total Cost Estimate $5,618,512 10.0% $56,156,376

Footnotes:
la  Pay increases were not applied to employees at or above the maximum rate.

¢ Pay increases were applied to all employees and itemized separately for employees at or above the maximum rate.



South San Antonio ISD
Summary of Cost Estimates, 2019-2020
Model D - Teachers 7.0% GPI, AP 7.0% & 3.0%, Technology & Nonexempt 7.5%

House Bill 3 Estimates

Projected 30% of
Increases Subtotal New Revenue
Teachers, Librarians, Nurses, Counselors At least 75%
Teachers, Librarians, and Nurses (RN) 2,449,038 2,555,912 1,794,183
Counselors 106,874
Full-Time, Non-Administrators Remaininﬂ
Police 58,157
Technology (if separate) 51,437
Clerical Support 413,442 2,618,246 598,061
Instructional Support 686,217
Auxiliary 1,408,992
Total 5,174,158 2,392,244




Teachers, Librarians, and Nurses (RN) Salary Plan Development Model E
South San Antonio ISD Model E: $54,500 starting, 4.7%/5.7% GPI
2019-2020
2018-2019 2018-2019 4.7% [ 5.7% 2019-2020 Proposed Current Market Median
Years of New Hire General Pay Additional Years of New Hire Compare Compare Exp
Exp Salary + Increase + Adjustment = Exp Salary Value Before After Diff
0 Years
0 > 54500 | | 51,750 | 101%  105%
0 - 552,250 + $2,600 + = 1 $54,850 350
1 $52,750 + $2,600 + = 2 $55,350 500
2 §53,135 + $2,600 + = 3 $55,735 385
3 653,385 + $2,600 + = 4 $55,985 5 Years 250
4 $53,585 + $2,600 + = 5 $56,185 52,989 102% 106% I 200
5 $53,785 + $3,200 + = 6 $56,985 800
6 $54,185 + $3,200 + = 7 557,385 400
7 $54,485 + $3,200 o+ = 8 $57,685 300
8 554,785 + $3,200 - = 9 $57,985 10 Years 300
9 $55085 + $3,200 + = 10 $s8,285 | | s4709 | 101%  107% | | 300
10 $55,385 +  $3,200 + = 11 $58,585 300
11 $55,685 + $3,200 + = 12 $58,885 300
12 $55,985 + $3,200 + = 13 $59,185 300
13 $56,285 + $3,200 + = 14 $59,485 15 Years 300
14 $56,585 + $3,200 + = 45 $s9,785 | | se128 | 102%  107% 300
15 556,985 + 53,200 + = 16 $60,185 400
16 $57,685 + $3,200 + = 17 $60,885 700
17 $57,985 + $3,200 + = 18 $61,185 300
18 $58,285 + $3,200 + = 19 $61,485 20 Years 300
19 $58,585 + $3,200 + =30 s61,785 | | 58378 | 101% 106% | | 300
20 $59,085 + $3,200 + = 21 $62,285 500
21 559,685 + $3,200 + = 22 562,885 600
22 $59,985 +  $3,200 + = 23 $63,185 300
23 $60,485 + $3,200 + = 24 $63,685 500
24 $61,385 + $3,200 + = 25+ 564,585 900
25+ $62,285
General pay increase is applied to the market median salary (555,791).
Teachers, Librarians, and Teachers, Librarians, and
Nurses (RN)  $54,500 Nurses (RN) $73,300
Hiring Minimum Hiring Maximum




South San Antonio ISD Model E
Summary of Cost Estimates, 2019-2020
Model E - Teachers 4.7%/5.7% GPI, AP 2.0% & 0%, Technology & Nonexempt 5%

Percent of 2018-2019
Total Count of Cost Current Current

Staff Increases Increase Costs Costs

Teachers, Librarians, and Nurses (RN)

$54,500 starting salary 592 $1,811,622 $33,476,604
19 4.7% ($2,600) and 5.7% ($3,200) general pay increase 592 $1,808,088 5.4%

Hiring schedule equity adjustments 1 $3,534 0.0%
Administrative/Professional 138 $370,937 $10,023,052
1€ 2.0% (PGs 1-7) & 0.0% (PGs 8-9) of pay range midpoint increase 134 $196,534 2.0%

Adjustments to 1.0% above pay range minimum 2 $302 0.0%

Teacher pay equity adjustments 40 $134,083 1.3%

Targeted adjustment 2 33 $37,673 0.4%

2.0% of pay range midpoint increase to

2 : 4 $2,345 0.0%
employees paid over range maximum
Technology 12 $40,201 $607,421
1¢ 5.0% of pay range midpoint increase 12 $35,970 5.9%
Targeted adjustments 7 54,231 0.7%
Clerical Support 86 $152,750 $2,745,932
¢ 5,0% of pay range midpoint increase 78 $136,059 5.0%
Adjustments to 1.0% above pay range minimum 6 $1,657 0.1%
Placement scale adjustments 12 $5,083 0.2%
5.0% of pay range midpoint i t
pay g poin |ncrea'se o 8 $9,951 0.4%
employees paid over range maximum
Instructional Support 133 $151,179 $2,856,999
¢ 5.0% of pay range midpoint increase 121 $142,088 5.0%
5.0% of pay range midpoint i
o of pay g idpoin |ncrea?5e to 12 $9,091 0.3%
employees paid over range maximum
Auxiliary 267 $341,040 $5,861,152
¢ 5.0% of pay range midpoint increase 257 $303,428 51.8%
Adjustments to 1.0% above pay range minimum 1 $1,402 0.2%
Placement scale adjustments 18 $25,723 4.4%
5.0% of pay range midpoint increase t
e oo i ST 10 $10,487  1.8%
employees paid over range maximum
Police 14 $45,081 $585,216
¢ 5.0% of pay range midpoint increase 14 $32,870 5.6%
Adjustments to 1.0% above pay range minimum 6 $3,686 0.6%
Placement scale adjustments 7 $8,525 1.5%
Subtotal - General Pay Increase 1,242 1,242 $2,686,911 4.8%
Subtotal - Implementation/Equity Adjustments 133 $225,898 0.4%
Total Cost Estimate $2,912,810 5.2% $56,156,376

Footnotes:
la  Pay increases were not applied to employees at or above the maximum rate.
¢ Pay increases were applied to all employees and itemized separately for employees at or above the maximum rate.




South San Antonio ISD

Summary of Cost Estimates, 2019-2020
Model E - Teachers 4.7%/5.7% GPI, AP 2.0% & 0%, Technology & Nonexempt 5%

House Bill 3 Estimates
Projected 30% of
Increases Subtotal New Revenue
Teachers, Librarians, Nurses, Counselors At least 75%
Teachers, Librarians, and Nurses (RN) 1,811,622 1,905,631 1,794,183
Counselors 94,009
JFull-Time, Non-Administrators Remaining 25% |
[Police 45,081
Technology (if separate) 40,201
Clerical Support 152,750 730,250 598,061
Instructional Support 151,179
Auxiliary 341,040
Total 2,635,882 2,392,244




