Collin County Community College District Board of Trustees

2016-6-1d June 28, 2016
Resource: Kim Davison
Senior Vice President of Organizational Effectiveness

TITLE: Personnel Report: Promotions and Lateral Changes
DISCUSSION: The following are Promotions and Lateral Changes for

DISTRICT PRESIDENT’S
RECOMMENDATION:

SUGGESTED MOTION:

consideration by the Board of Trustees.

The District President recommends approval of the
Promotions and Lateral Changes as part of the
Personnel Report for June 2016 (Item 2016-6-1).

This item is included in the motion for approval of the

Personnel Report for June 2016 (Item 2016-6-1) and
does not require separate motion unless so desired
by the Board of Trustees.

NAME TITLE DATE DEPARTMENT REASON SALARY
Monica Barron N: Human Resources 6/20/16 |N: Human Resources [Replacement N: $54,437
Analyst O: Organizational Chris Harrington [O: $51,703
0O: Executive Assistant Effectiveness
Leanne Person N: Assistant to the Dean| 6/13/16 [N: Student and Replacement N: $38,470
O: Secretary Enrollment Services|Glenda Morris  |O: $32,048
O: Destination College
Gena Phillips N: Administrative 6/06/16 |N: Academic Affairs |Reorganization [N: $49,703
Assistant || Workforce O: $49,703
O: Assistant to the Dean O: Developmental
Education
Georganna N: Executive Assistant 6/01/16 |N: Executive Vice New Position N: $45,887
(G'Anna) Saunders |O: Executive Assistant President O: $45,887
O: Provost Office
Jennette Summers |N: Advisor 6/27/16 N: Academic Advising [New Position N: $41,843
Buck O: Student Development O: Student O: $33,506

Specialist

Development




