
Browning Public Schools
Board Agenda Request
Meeting to Be Held: December 15, 2020
_____________________________________________________________________

Recognition:   Students   Staff   Parents

Information:   Building Report   Old Business   Superintendent’s Report

Action:   Resignation   Hiring   Contract Service Agreements 

  Travel Out-of-State   Travel In State   Approvals

  Termination   Legal Matters   Other:  

This action request pertains to   Elementary (only)   High School/District Wide

Date: 12/8/2020

To: Corrina Guardipee-Hall From: John E Salois
Superintendent Title: Human Resources Director

Subject:  Request Families First Coronavirus Response Act (FFCRA) paid leave be extended for 
all administrators, directors, professional-technical employees not covered by Certified and/or 
Classified MOAs.

Description:  The FFCRA provides up to two (2) weeks of paid leave for qualifying reasons, and up to 
10 weeks at 2/3 pay for childcare needs. (see attached). MOA’s between BPS and Browning Federation 
of Teachers and Browning Federation of Classified Employees extend the leave to the end of the 
academic year if the FFCRA expires and is not renewed. The current FFCRA is set to expire on 
December 31, 2020. 

Request that the leave coverage provided by the FFCRA be extended for administrators, directors, 
professional-technical employees not covered by Certified and/or Classified MOA’s through the end of 
the current academic year ending June 4, 2021.

Financial Impact: 

Funding Source (Budget/grant, etc.): 

Attachment(s):  Attached Excel Spreadsheet

Approval:  Superintendent’s Office/Finance/Personnel as applicable (Initial)  ________________

Comments:  

Board Action: N/A (Info) Approved Denied Tabled to:  



 Families First Coronavirus Response Actave Requirements

The Families First Coronavirus Response Act (FFCRA or Act) requires certain employers to provide their 
employees with paid sick leave or expanded family and medical leave for specified reasons related to COVID-
19.[1] The Department of Labor’s (Department) Wage and Hour Division (WHD) administers and enforces the 
new law’s paid leave requirements. These provisions will apply from the effective date through December 31, 
2020.
Generally, the Act provides that covered employers must provide to all employees:[2]

 Two weeks (up to 80 hours) of paid sick leave at the employee’s regular rate of pay where the 

employee is unable to work because the employee is quarantined (pursuant to Federal, State, or local 

government order or advice of a health care provider), and/or experiencing COVID-19 symptoms and 

seeking a medical diagnosis; or

 Two weeks (up to 80 hours) of paid sick leave at two-thirds the employee’s regular rate of pay because 

the employee is unable to work because of a bona fide need to care for an individual subject to 

quarantine (pursuant to Federal, State, or local government order or advice of a health care provider), 

or care for a child (under 18 years of age) whose school or child care provider is closed or unavailable 

for reasons related to COVID-19, and/or the employee is experiencing a substantially similar condition 

as specified by the Secretary of Health and Human Services, in consultation with the Secretaries of the 

Treasury and Labor.
A covered employer must provide to employees that it has employed for at least 30 days:[3]

 Up to an additional 10 weeks of paid expanded family and medical leave at two-thirds the employee’s 

regular rate of pay where an employee is unable to work due to a bona fide need for leave to care for a 

child whose school or child care provider is closed or unavailable for reasons related to COVID-19.
Covered Employers: The paid sick leave and expanded family and medical leave provisions of the FFCRA apply 
to certain public employers, and private employers with fewer than 500 employees.[4] Most employees of the 
federal government are covered by Title II of the Family and Medical Leave Act, which was not amended by this 
Act, and are therefore not covered by the expanded family and medical leave provisions of the FFCRA. However, 
federal employees covered by Title II of the Family and Medical Leave Act are covered by the paid sick leave 
provision. 

Small businesses with fewer than 50 employees may qualify for exemption from the requirement to provide leave 
due to school closings or child care unavailability if the leave requirements would jeopardize the viability of the 
business as a going concern.

Qualifying Reasons for Leave:

Under the FFCRA, an employee qualifies for paid sick time if the employee is unable to work (or unable to 
telework) due to a need for leave because the employee:

1. is subject to a Federal, State, or local quarantine or isolation order related to COVID-19;

https://www.dol.gov/agencies/whd/pandemic/ffcra-employer-paid-leave#_ftn1
https://www.dol.gov/agencies/whd/pandemic/ffcra-employer-paid-leave#_ftn2
https://www.dol.gov/agencies/whd/pandemic/ffcra-employer-paid-leave#_ftn3
https://www.dol.gov/agencies/whd/pandemic/ffcra-employer-paid-leave#_ftn4


2. has been advised by a health care provider to self-quarantine related to COVID-19;

3. is experiencing COVID-19 symptoms and is seeking a medical diagnosis;

4. is caring for an individual subject to an order described in (1) or self-quarantine as described in (2);

5. is caring for a child whose school or place of care is closed (or child care provider is unavailable) for 

reasons related to COVID-19; or

6. is experiencing any other substantially-similar condition specified by the Secretary of Health and 

Human Services, in consultation with the Secretaries of Labor and Treasury.
Under the FFCRA, an employee qualifies for expanded family leave if the employee is caring for a child whose 
school or place of care is closed (or child care provider is unavailable) for reasons related to COVID-19.

Duration of Leave:

For reasons (1)-(4) and (6): A full-time employee is eligible for up to 80 hours of leave, and a part-time 
employee is eligible for the number of hours of leave that the employee works on average over a two-week 
period.

For reason (5): A full-time employee is eligible for up to 12 weeks of leave at 40 hours a week, and a part-time 
employee is eligible for leave for the number of hours that the employee is normally scheduled to work over that 
period.


