FORT €9 SMITH

PUBLIC SCHOOLS

Board of Education

ACTION
TITLE: Personnel Recommendations
DATE: August 23, 2021

RESPONSIBLE ADMINISTRATOR: Christopher Davis, Assistant Superintendent
of Human Resources and Campus Support

VISION 2023 STRATEGY: Strategy 5. Staffing

BACKGROUND/CONSIDERATIONS: For Approval by the Board of Education on August 23, 2021.
RECOMMENDATION:

The administration recommends

Resignations

Certified

Name: Jennifer Belcher
Assignment: Media Specialist
Location: Cavanaugh Elementary School
Years w/ FSPS: 4 Years

Reason: Personal

Effective Date: August 6, 2021

Name: Lee Currie
Assignment: JAG Specialist
Location: Northside High School
Years w/ FSPS: 9 Years

Reason: Personal

Effective Date: August 9, 2021

VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a
viable plan and relevant skill set for his or her future. 2. Equity: Develop and implement a system-wide plan to provide all students with the
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration,
critical-  thinking skills and learning environments designed to meet each student’'s unique needs and aspirations.
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction.
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families.
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Personnel Recommendations (continued)

August 23, 2021

Resignations (continued)

Certified

Name: Melissa Edwards
Assignment: 5th Grade Teacher
Location: Fairview Elementary School
Years w/ FSPS: 7 Years

Reason: Personal

Effective Date: August 18, 2021
Name: Jason Elbon
Assignment: Science Teacher
Location: Northside High School
Years w/ FSPS: 6.5 Years

Reason: Personal

Effective Date:

Classified

May 28, 2021

Name: RD Preston Barber
Assignment: Bus Driver
Location: Transportation Department

Years w/ FSPS:

Reason:

Effective Date:

3 Years
Personal
May 28, 2021

Name: Diane Fox
Assignment: Child Nutrition Worker
Location: Cook Elementary School

Years w/ FSPS:

Reason:

Effective Date:

1 Year
Personal
May 28, 2021

VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a
viable plan and relevant skill set for his or her future. 2. Equity: Develop and implement a system-wide plan to provide all students with the
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration,
critical-  thinking skills and learning environments designed to meet each student’'s unique needs and aspirations.
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction.
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families.
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Personnel Recommendations (continued)

August 23, 2021

Resignations (continued)

Classified

Name: Brenda Haslam

Assignment: Parents as Teachers Paraprofessional
Location: Parker Center

Years w/ FSPS: 1 Year

Reason: Personal

Effective Date:

August 27, 2021

Name: Christopher Welch
Assignment: Preschool Paraprofessional
Location: Cook Elementary School
Years w/ FSPS: 3 Years

Reason: Personal

Effective Date:

May 28, 2021

Name: Jolan Wilson

Assignment: Child Nutrition Worker
Location: Fairview Elementary School
Years w/ FSPS: 1 Year

Reason: Personal

Effective Date:

May 28, 2021

VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a
viable plan and relevant skill set for his or her future. 2. Equity: Develop and implement a system-wide plan to provide all students with the
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration,
critical-  thinking skills and learning environments designed to meet each student’'s unique needs and aspirations.
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction.
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families.
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Personnel Recommendations (continued)
August 23, 2021

Retirements
Certified
None

Classified
None

VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a
viable plan and relevant skill set for his or her future. 2. Equity: Develop and implement a system-wide plan to provide all students with the
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration,
critical-  thinking skills and learning environments designed to meet each student’'s unique needs and aspirations.
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction.
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families.
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Personnel Recommendations (continued)

August 23, 2021

Employment

Certified

Name: Jordan Bradley

Assignment: Science Teacher

Location: Belle Point Center

Experience: 2 yrs FSPS / 7 yrs Out of District
Education: University Of Arkansas, Fayetteville, AR
Degree: MS

Effective Date: August 18, 2021

Name: Jillian Davis

Assignment: Elementary Teacher

Location: Howard Elementary School

Experience: 0 yrs FSPS / 10 yrs Out of District
Education: University Of Central Arkansas, Conway, AR
Degree: BS

Effective Date:

August 16, 2021

Name: Summer Galdamez

Assignment: Special Education Teacher

Location: Southside High School

Experience: 0 yrs FSPS / 0 yrs Out of District
Education: Arkansas State University, Jonesboro, AR
Degree: MA

Effective Date:

August 16, 2021

Name: Angela Hargis Socarro

Assignment: 2"d Grade Teacher

Location: Tilles Elementary School

Experience: 21 yrs FSPS / 6 yrs Out of District
Education: Lindenwood University, St. Louis, MO
Degree: MA

Effective Date:

August 16, 2021

VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a
viable plan and relevant skill set for his or her future. 2. Equity: Develop and implement a system-wide plan to provide all students with the
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration,
critical-  thinking skills and learning environments designed to meet each student’'s unique needs and aspirations.
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction.
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families.
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Personnel Recommendations (continued)
August 23, 2021

Employment

Certified

Name: Jenny Jasna

Assignment: Opportunity Center Teacher

Location: Sutton Elementary School

Experience: 2 yrs FSPS / 0 yrs Out of District
Education: Northeastern State University, Tahlequah, OK
Degree: BS

Effective Date: August 16, 2021

Name: Maxine Lauver

Assignment: Elementary Teacher

Location: Sunnymede Elementary School
Experience: 21 yrs FSPS / 0 yrs Out of District
Education: Florida State University, Tallahassee, FL
Degree: BS

Effective Date: August 16, 2021

Name: Emily Melby

Assignment: Elementary Music Teacher

Location: Ballman and Howard Elementary Schools
Experience: 0 yrs FSPS / 0 yrs Out of District
Education: University of Arkansas, Fort Smith, AR
Degree: BA

Effective Date: August 16, 2021

Name: Regina Kutuzova

Assignment: French Teacher

Location: Northside High School

Experience: 0 yrs FSPS / 0 yrs Out of District
Education: University of Arkansas, Fayetteville, AR
Degree: MA

Effective Date: August 18, 2021

VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a
viable plan and relevant skill set for his or her future. 2. Equity: Develop and implement a system-wide plan to provide all students with the
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration,
critical-  thinking skills and learning environments designed to meet each student’'s unique needs and aspirations.
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction.
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families.
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Personnel Recommendations (continued)
August 23, 2021

Employment

Certified

Name: Rex Ann Randle

Assignment: Special Education Teacher

Location: Southside High School

Experience: 0 yrs FSPS / 16 yrs Out of District

Education: Pittsburg State University, Pittsburg, KS

Degree: MS

Effective Date: August 16, 2021

Name: Christopher Tecmire

Assignment: Social Studies Teachers and Assistant Boys Basketball

Location: Northside High School

Experience: 0 yrs FSPS / 2 yrs Out of District

Education: Naval Postgraduate School, Monterey, CA

Degree: MBA

Effective Date: August 11, 2021

Name: Mark Tolton

Assignment: Physical Education Teacher, 7t" Grade Football and
7 Grade Boys Basketball Coach

Location: Chaffin Middle School

Experience: 0 yrs FSPS / 12 yrs Out of District

Education: Southwestern Oklahoma State University, Weatherford, OK

Degree: M. Ed.

Effective Date: August 18, 2021

Name: William Underwood

Assignment: English Teacher

Location: Northside High School

Experience: 0 yrs FSPS / 3 yrs Out of District

Education: Southern Arkansas University, Magnolia, AR

Degree: MA

Effective Date: August 11, 2021

VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a
viable plan and relevant skill set for his or her future. 2. Equity: Develop and implement a system-wide plan to provide all students with the
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration,
critical-  thinking skills and learning environments designed to meet each student’'s unique needs and aspirations.
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction.
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families.
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Personnel Recommendations (continued)

August 23, 2021

Employment
Classified
Name:
Assignment:
Location:
Effective Date:

Name:
Assignment:
Location:
Effective Date:

Name:
Assignment:
Location:
Effective Date:

Name:
Assignment:
Location:
Effective Date:

Name:
Assignment:
Location:
Effective Date:

Name:
Assignment:
Location:
Effective Date:

Name:
Assignment:
Location:
Effective Date:

Cassaundra Andrews
Preschool Paraprofessional
Beard Elementary School
August 16, 2021

Kimberly Chacon

Child Nutrition Worker
Ramsey Middle School
September 8, 2021

Eddie Cluck

Night Custodian
Southside High School
August 20, 2021

Jazzlyn Coleman
SPICE Worker

Student Services
August 20, 2021

Randy Cooley

Special Education Paraprofessional

Southside High School
August 23, 2021

Katelynn Gipson-Block

Physical Education Paraprofessional
Sunnymede and Trusty Elementary Schools

August 16, 2021

Ronald Grace

Special Education Paraprofessional

Southside High School
August 20, 2021

VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a
viable plan and relevant skill set for his or her future. 2. Equity: Develop and implement a system-wide plan to provide all students with the
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration,
critical-  thinking skills and learning environments designed to meet each student’'s unique needs and aspirations.
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction.
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families.
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Personnel Recommendations (continued)

August 23, 2021

Employment (Continued)

Classified
Name:
Assignment:
Location:
Effective Date:

Name:
Assignment:
Location:
Effective Date:

Name:
Assignment:
Location:
Effective Date:

Name:
Assignment:
Location:
Effective Date:

Name:
Assignment:
Location:
Effective Date:

Name:
Assignment:
Location:
Effective Date:

Name:
Assignment:
Location:
Effective Date:

Kati Grover

Job Placement Facilitator
Adult Education Center
August 23, 2021

Markyliah Henderson

SPICE Worker

Bonneville Elementary School
August 23, 2021

Bobby Horn

HVAC Technician

Security and Facilities Department
August 23, 2021

Cheyenne Kennedy

Office Administrative Assistant
Orr Elementary School

August 16, 2021

Juanita Stange

Preschool Paraprofessional
Cook Elementary School
August 16, 2021

Michael Swaim
Interventionist Paraprofessional

Bonneville and Tilles Elementary Schools

August 20, 2021

Angela Stephens
ELL Paraprofessional

Fairview and Park Elementary Schools

August 16, 2021

VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a
viable plan and relevant skill set for his or her future. 2. Equity: Develop and implement a system-wide plan to provide all students with the
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration,
critical-  thinking skills and learning environments designed to meet each student’'s unique needs and aspirations.
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction.
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families.
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Personnel Recommendations (continued)
August 23, 2021

Leave of Absence
Certified
None

Classified
None

Move to adopt the Personnel Recommendations.

VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a
viable plan and relevant skill set for his or her future. 2. Equity: Develop and implement a system-wide plan to provide all students with the
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration,
critical-  thinking skills and learning environments designed to meet each student’'s unique needs and aspirations.
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction.
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families.
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