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Frontline Analytics Enroliment Projection Tool

3 Factors influencing enrollment projections
e Live Birth Rate

o Based on percentage of ZIP code births, historical data is applied to predict future
enroliment.

e Immigration

o Unpredictable, but potentially impactful for both specialized services and overall
enroliment.

e Real Estate

o Typically stable, but recently less predictable. Unknown factors in both supply and
demand for families moving into D23 boundaries.

Comparative Analytics
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Live Birth Rates 2019-2028

| 60090 [ 60070 [ 60056 | 60004
373 345 331 320 283 291 286

Birth Year 3014 2016 2017 2018 2021 2022 2023

Kindergarten
Enroliment Year 19-20 21-22 22-23 23.24 26-27 27-28 28-29




# of Students by Year
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Difference by Year
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Live Birth Rates

60056 14

60070 102




3yr Avg. Cohort Survival Rate Applied - Total Enroliment Projections

As

History

Current

Projected Projected -

2022

2026

148

94

148

No FDK
Adjustment

Total
Enroliment




5yr Avg. Cohort Survival Rate Applied - Total Enroliment Projections

Curren
History t Projected
Grade| 2020 | 2021 | 2022 | 2023 | 2024 | 2025 | 2026 | 2027 | 2028 | 2029 | 2030
“ 145 | 148 | 133 | 124 | 92 | 94 | 110 | 120 | 120 | 140
- 148 | 167 | 154 | 159 | 134 | 140 | 150 | 150 | 150
2 143 173 | 152 | 154 | 137 | 145 | 152 | 152
3 149 184 | 153 161 143 147 | 156
4 158 | 144 189 | 158 | 166 | 147 | 153
5 169 | 159 | 148 191 | 159 | 168 | 154
6 182 | 170 | 159 | 155 | 144 199 | 166 | 170
7 159 | 183 183 | 165 | 158 | 158 183 | 210 | 168
8 162 | 166 | 180 | 183 | 173 | 161 | 160 187 | 214
E,Et;'em 1403 | 1420 | 1408 | 1416 | 1408 139:J_]:99 1432 | 1459 | 1447 | 1457

Modified
Projection
w/ FDK
Adjustment




Next Steps

Present enrollment projections to Leadership team
Determine section and staffing projections

Inform budget process

Present Initial Staffing Plan in January with approval
sought in February



