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Document Status: Draft Update 

Section 2 - BOARD OF EDUCATION 

2:260 Uniform Grievance Procedure 

A student, parent/guardian, employee, or community member should notify any District Complaint 
Manager if he or she believes that the Board of Education, its employees, or its agents have violated 
his or her rights guaranteed by the State or federal Constitution, State or federal statute, or Board 
policy, or ha.§-Vc a complaint regarding any one of the following: 

1. Title II of tJ:)e Americans with Disabilities Act, 42 U.S.C. §12101 et seq.

2. +Hle-1/.-ef-H>te--&it:&scBBfl-t R'K..>f'eme-.'=\ffi-&f-l-9 72, 20 U.S. C. § ·168 ·1 et seq .. 2, • a:�-g--+-itte-J�

�:.-�&rr:-�t--.:::o mi2 �ts g � \1::;rnod tr; 8 ccra-?, ct k:r 2: :ss,::Rf!e--!�ft€'rfattee

P,"e,e€f:fnfe PRESS Plus 1

3. Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. §791 et seq.

4. Discrimination and/or harassment on the basis of race, color, or national origin prohibited by the
Illinois Human Rights Act, 775 ILCS 5/; Title VI of the Civil Rights Act of 1964, 42 U.S.C. §2000d

et seq.; and/or Title Vil of the Civil Rights Act of 1964, 42 U.S.C. §2000e et seq. (see Board

policy 2:270, Discrimination and Harassment on the Basis of Race, Color, and National Origin
Prohibited)

5. Title Vil of the Civil Rights Act of 1964, 42 U.S.C. §2000e et seq. (see also number 4, above, for
discrimination and/or harassment on the basis of race, color, or national origin)

6. Sexual harassment prohibited by the State Officials and Employees Ethics Act, 5 ILCS 430/70-
,2(a); Illinois Human Rights Act, 775 ILCS 5/; and Title Vil of the Civil Rights Act of 1964, 42

U.S.C. §2000e et seq. (Title IX sexual harassment complaints are addressed under Board

policy 2:265, Title IX Grievance Procedure)

7. Bullying, 105 ILCS 5/27-23.7

8. Misuse of funds received for services to improve educational opportunities for educationally
disadvantaged or deprived children

9. Curriculum, instructional materials, and/or programs

10. Victims' Economic Security and Safety Act, 820 ILCS 180/

11. Illinois Equal Pay Act of 2003, 820 ILCS 112/

12. Provision of services to homeless students

13. lllinoisWhistleblowerAct, 740 ILCS 174/

14. Misuse of genetic information prohibited by the Illinois Genetic Information Privacy Act, 410
ILCS 513/; and Titles I and II of the Genetic Information Nondiscrimination Act, 42 U.S.C. §2000ff

et seq.

15. Employee Credit Privacy Act, 820 ILCS 70/

The Complaint Manager will first attempt to resolve complaints without resorting to this grievance 
procedure. If a formal complaint is filed under this policy, the Complaint Manager will address the 
complaint promptly and equitably. A student and/or parent/guardian filing a complaint under this policy 
may forego any informal suggestions and/or attempts to resolve it and may proceed directly to this 

2:260 
1 of6 



grievance procedure. The Complaint Manager will not require a student or parent/guardian 
complaining of any form of harassment to attempt to resolve allegations directly with the accused (or 
the accused's parent.(s}/guardian.(s)); this includes mediation. 

Right to Pursue Other Remedies Not Impaired 

The right of a person to prompt and equitable resolution of a complaint filed under this policy shall not 
be impaired by the person's pursuit of other remedies, e.g., criminal complaints, civil actions, etc. Use 
of this grievance procedure is not a prerequisite to the pursuit of other remedies and use of this 
grievance procedure does not extend any filing deadline related to the pursuit of other remedies. If a 
person is pursuing another remedy subject to a complaint under this policy, the District will continue 
with a simultaneous investigation under this policy. 

Deadlines 

All deadlines under this policy may be extended by the Complaint Manager as he or she deems 

appropriate. As used in this policy, school business days means days on which the District's main 
office is open. 

Appointing a Nondiscrimination Coordinator, Complaint Managers, or Other lnvestigatorsPRESSPlus2 

The Superintendent shall appoint two Complaint Managers, each of a different gender. The District's 
Nondiscrimination Coordinator, if any, may be appointed as one of the Complaint Managers. The 
Nondiscrimination Coordinator also serves as the District's Title IX Coordinator. For complaints 
containing allegations involving the Superintendent or Board member(s), the Board President or the 
Board may appoint the Board Attorney or qualified outside investigator to conduct an independent 
review of the allegations consistent with the procedures below. 

The Superintendent shall insert into this policy and keep current the names, office addresses, email 
addresses, and telephone numbers of the Nondiscrimination Coordinator and the Complaint 
Managers. 

Nondiscrimination Coordinator: 

Edward Condon, Superintendent. 

7776 Lake Street, 

River Forest, IL 60305 

condone@district90.org 

708/771-8282 

Complaint Managers: 

2:260 

Dr. Christine Trendel, 

Director of Curriculum and Instruction 

7776 Lake Street, 

River Forest, IL 60305 

trendelc@district90.org 

708/771-8282 

Anthony Cozzi, 

Chief Operations Officer 

7776 Lake Street, 

River Forest, IL 60305 

cozzia@district90.org 

708/771-8282 
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Filing a Complaint 

A person (hereinafter Complainant) who wishes to avail him or herself of this grievance procedure 
may do so by filing a complaint with any District Complaint Manager. The Complainant shall not be 
required to file a complaint with a particular Complaint Manager and may request a Complaint 
Manager of the same gender. If the complaint contains allegations involving the Superintendent or 
Board member(s), the Complaint Manager must forward the complaint to the Board. The Complaint 
Manager may request the Complainant to provide a written statement regarding the nature of the 
complaint or require a meeting with a student's parent(s)/guardian(s). The Complaint Manager shall 
assist the Complainant as needed. 

For any complaint alleging bullying and/or cyberbullying of students, the Complaint Manager or 
designee shall process and review the complaint a<�aeffiiR§-'�sunder Board policy 7:180, Prevention of 
and Response to Bullying, Intimidation, and Harassment, in addition to any response required by 
this policy. 

For any complaint alleging sex discrimination that, if true. would implicate Title IX of the Education 
Amendments of 1972 (20 U.S.C. §1681 et seg.), the Title IX Coordinator or designoePRESSPlus3 shall 
process and review the complaint under Board policy 2:265. Title IX Grievance Procedure. 

For any complaint alleging harassment on the basis of race, color. or national origin. the 
Nondiscrimination Coordinator or a Complaint Manager or designee shall process and review the 
complaint under Board policy 2:270. Discrimination and Harassment on the Basis of Race. Color. 
and National Origin Prohibited, in addition to any response required by this policy. 

For any complaint alleging sexual harassment or other violation of Board policy 5:20, Workplace 
Harassment Prohibited, the Nondiscrimination Coordinator or a Complaint Manager or designee 
shall process and review the complaint according to that policy, in addition to any response required 
by this policy. and shall consider whether an investigation under Board policy 5:120. Employee 

Ethics: Code of Professional Conduct: and Conflict of lnteres1,PRESSPlus4 should be initiated.

Investigation Process 

The Complaint Manager will investigate the complaint or appoint a qualified person to undertake the 
investigation on his or her behalf. The Complaint Manager shall ensure both parties have an egual 
opportunity to present evidence during an investigation. f.-{�SBrnp-l+.Jirant is es'.1.+�ent, tiwGeffp1e-it'!t 
M �-onor:c'- II eVf.> ,bir.:, -0,..,:,-� •l�)Jg , • ...t:��r�\•:- +t' �· �. �"-::.a.=La•·· :, .. ,; •-�·� - ··�� , a, ,..,::1�· ¥1,S R d7'", .. ::H:;ff,�ri=--afef,,\�. -'::'B=.=r�Rf" .• A� /","A-���•-� nJ-U .,CSc,§8':'o-r�.:-FtJO .A

-'Hfl:-&'"-.4r.cir d':i!d is in· sl-ve&.- PRESSPlusS The complaint and identity of the Complainant will not be
disclosed except: (1) as required by law, this policy, or any collective bargaining agreement, (2) as 
necessary to fully investigate the complaint, or (3) as authorized by the Complainant. 

The identity of any student witnesses will not be disclosed except: (1) as required by law, this policy, or 
any collective bargaining agreement, (2) as necessary to fully investigate the complaint, or (3) as 
authorized by the parent/guardian of the student witness, or by the student if the student is 18 years of 
age or older. 

Within 30 school business days after the date the complaint was filed, the Complaint Manager shall 
file a written investigation report of his or her findings with the Superintendent. The Complaint Manager 
may request an extension of time from the Superintendent. 

The Superintendent will keep the Board informed of all complaints. 
2260 
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If a complaint contains allegations involving the Superintendent or Board member(s), the written 
investigation report shall be filed directly with the Board, which will make a decision in accordance 
with paragraph four of the following section of this policy. 

Decision and Appeal 

Within five school business days after receiving the Complaint Manager's report, the Superintendent 
shall ff-,&provide his or her written decision to the Complainant and the accused-t->j-f€-§+2tcrcs-P?£.i-f.; 
-�<:wa"-""',"'-�.i.,:,.:L,=-·�-�•-�d _ _,,,�-,M�,;_;-,.-,..s�-'-�•e-fo .. ,c---vPRESSPlus5 as well as to the Compla'1nt Manager r\..---r�-, 1 t , -.... �·CTp-�-1-·-c,-cp:..-u ._ \.'-.• �•, ...... � l't;• ro-1 ,- ..._ • ._,, i.:...�-'tr • ., .., w. y . 

Within 10 school business days after receiving the Superintendent's decision, the Complainant or the 
accused may appeal the decision to the Board by making a written request to the Superintendent. The 
Superintendent shall promptly forward all materials relative to the complaint and appeal to the Board. 

Within 30 school business days after an appeal of the Superintendent's decision, the Board shall 
affirm, reverse, or amend the Superintendent's decision or direct the Superintendent to gather 
additional information. Within five school business days after the Board's decision, the Superintendent 
shall inform the Complainant and the accused of the Board's action. 

For complaints containing allegations involving the Superintendent or Board member(s), within 30 
school business days after receiving the Complaint Manager's or outside investigator's report, the 
Board shall ffu�:provide its written decision to the Complainant and the accused.-ey-r-:&gi-et-ereEl-f-.=,-ai!1 

r.-e-t.:ifi=V,-C--S��€e�0d, ;::.pi,'cr f.::-oono� c1e-HTe·'1' as well as to the Complaint Manager. 

Illinois regulations provide that individuals alleging that they have been discriminated against on the 
basis of their sex have a right to appeal the Board's decision to the Regional Superintendent and, 
thereafter, to the State Superintendent of Education. The Regional Superintendent retains discretion 
as to whether he or she will hear an appeal. 

This policy shall not be construed to create an independent right to a Board hearing. The failure to 
strictly follow the timelines in this grievance procedure shall not prejudice any party. 

LEGAL REF.: 

8 U.S.C. §1324a et seq., Immigration Reform and Control Act. 

20 U.S.C. §1232g. Family Education Rights Privacy Act. 

20 U.S.C. §1400, The Individuals with Disabilities Education Act. 

20 U.S.C. §1681 et seq., Title IX of the Education Amendments; 34 C.F.R. Part 106. 

29 U.S.C. §206(d), Equal Pay Act. 

29 U.S.C. §621 et seq., Age Discrimination in Employment Act. 

29 U.S.C. §791 et seq., Rehabilitation Act of 1973. 

29 U.S.C. §2612, Family and Medical Leave Act. 

42 U.S.C. §2000d et seq., Title VI of the Civil Rights Act of 1964. 

42 U.S.C. §2000e et seq., Title VII of the Civil Rights Act of 1964. 

42 U.S.C. §2000ff et seq., Genetic Information Nondiscrimination Act. 
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42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act. 

42 U.S.C. §12101 et seq., Americans With Disabilities Act: 28 C.F.R. Part 35. 

105 ILCS 5/2-3.8, 5/3-10, 5/10-20, 5/10-20.5, 5/10-20.7a, 5/10-20.60, 5/10-20.69 5/10-20.75, 5/10-
22.5, 5/22-19, 5/22-95 (final citation pending), 5/24-4, 5/27-1, 5/27-23.7, and 45/1-15. 

5 ILCS 415/1 0(a)(2), Government Severance Pay Act. 

5 ILCS 430/70-5(a), State Officials and Employees Ethics Act. 

410 ILCS 513/, Ill. Genetic Information Privacy Act. 

740 ILCS 174/, Whistleblower Act. 

740 ILCS 175/, Ill. False Claims Act. 

775 ILCS 5/, Ill. Human Rights Act. 

820 ILCS 70/, Employee Credit Privacy Act. 

820 ILCS 112/. Equal Pay Act of 2003. 

820 ILCS 180/, Victims' Economic Security and Safety Act; 56 Ill.Ad min.Code Part 280. 

23 111.Admin.Code §§1.240, 200.40, 226.50, and 226.570. 

CROSS REF.: 2:105 (Ethics and Gift Ban), 2:265 (Title IX Grievance Procedure), 2:270 
(Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited), 5:10 
(Equal Employment Opportunity and Minority Recruitment), 5:20 (Workplace Harassment Prohibited), 
5:30 (Hiring Process and Criteria), 5:90 (Abused and Neglected Child Reporting), 6:120 (Education 
of Children with Disabilities), 6:140 (Education of Homeless Children), 6:170 (Title I Programs), 6:260 
(Complaints About Curriculum, Instructional Materials, and Programs), 7:10 (Equal Educational 
Opportunities), 7:15 (Student and Family Privacy Rights), 7:20 (Harassment of Students Prohibited), 
7:180 (Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating 
Violence Prohibited), 7:310 (Restrictions on Publications; Elementary Schools), 8:70 
(Accommodating Individuals with Disabilities), 8:95 (Parental Involvement), 8:110 (Public Suggestions 
and Concerns) 

Adopted: June 17, 2024 

PRESSPlus Comments 

PRESSPlus 1. Updated in response to final regulations implementing Title IX of the Education 
Amendments of 1972 (Title IX), requiring all Title IX sex discrimination complaints to be processed 
using policy 2:265, Title IX Grievance Procedure. Issue 116, August 2024 

PRESS Plus 2. Names and contact information are required by law to be listed, and it is important that 
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they be regularly monitored and updated. 

tf changes are made to the Nondiscrimination Coordinator, Complaint Manager, and/or Title IX 
Coordinator information, use the Save Status Adopted with Additional District Edits. Best practice 

is that throughout the board policy manual, the same individual be named as Nondiscrimination 
Coordinator. The Nondiscrimination and Title IX Coordinator(s) need not be the same person. tf the 
district uses a separate Title IX Coordinator who does not also serve as the Nondiscrimination 
Coordinator, list the Title IX Coordinator's name and contact information separately. IASB will use 
the information provided in policy 2: 260 for the Nondiscrimination Coordinator and Title IX 

Coordinator in policies 5: 10, 5:20, 7:20, and 7: 180. In addition, IASB will use the Title IX 
Coordinator information provided in policy 2:260 for policy 2:265. 

Complaint Managers identified in individual policies may vary depending upon local district needs. 
Ensure that policies 2:260, 5:10, 5:20, 7:20, and 7:180 each contain the correct names and contact 
information for the district's Complaint Managers. 

Issue 116, August 2024 

PRESS Plus 3. "Title IX Coordinator or designee" is used where Title IX is implicated. In contrast, if 
Title IX is not implicated, "Nondiscrimination Coordinator or a Complaint Manager or designee" is 
used (see the last paragraph under the Filing a Complaint subhead). Issue 116, August 2024 

PRESS Plus 4. See sample administrative procedure 5:120-AP2, Employee Conduct Standards, 
and its exhibit 5:120-AP2, E, Expectations and Guidelines for Employee-Student Boundaries, 
available at PRESS Online by logging in at www.iasb.com. Issue 116, August 2024 

PRESSPlus 5. This sentence is deleted because it is not legally required and it is not practical for 
districts to seek parent/guardian attendance at every investigatory meeting involving their child. Issue 

116, August 2024 

PRESSPlus 6. Using a consistent delivery method that allows the district to verify the date of receipt 
is a best practice, e.g., registered mail, return receipt requested, and/or personal delivery. Issue 116, 
August2024 
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Document Status: Draft Update - Rewritten

Section 2 - BOARD OF EDUCATION 

2:265 Title IX Grievance Procedure 

Discrimination on the basis of sex, including sex-based harassment, affects a student's ability to learn 
and an employee's ability to work_PRESSPlus1 Providing an educational and workplace environment
free from discrimination on the basis of sex is an important District goal. 

The District does not discriminate on the basis of sex and prohibits sex discrimination in any 
education program or activity that it operates, as required by Title IX of the Education Amendments of 
1972 (Title IX) and its implementing regulations (34 C.F.R. Part 106), including against applicants for 
employment, students, parents/guardians, employees, and third parties_PRESSPlus2

Title IX Sex Discrimination Prohibited 

Sex discrimination as defined in Title IX (Title IX Sex Discrimination) is prohibited. A District 
employee, agent, or student violates this prohibition whenever that person engages in conduct on the 
basis of sex that causes another person to be excluded from participation in, be denied the benefits 
of, or otherwise be subjected to discrimination under any education program or activity operated by 
the District. Title IX Sex Discrimination includes discrimination on the basis of sex stereotypes, sex 
characteristics, pregnancy or related conditions, sexual orientation, and/or gender identity. 

Sex-based harassment is a form of Title IX Sex Discrimination. Sex-based harassment occurs 
whenever a person engages in conduct on the basis of sex that satisfies one or more of the following: 

1. A District employee, agent, or other person authorized by the District to provide an aid, benefit,
or service under the District's education program or activity explicitly or impliedly conditions the
provision of an aid, benefit, or service on a person's participation in unwelcome sexual conduct;
or

2. Unwelcome sex-based conduct that, based on the totality of the circumstances, is subjectively
and objectively offensive and is so severe or pervasive that it limits or denies a person's ability
to participate in or benefit from the District's education program or activity; or

3. Sexual assault, dating violence, domestic violence, or stalking as defined in 34 C.F.R. §106.2.

Definitions from 34 C.F .R. §106.2PRESSPlus3 

Complainant means: (1) a student or employee who is alleged to have been subjected to conduct that 
could constitute Title IX Sex Discrimination; or (2) a person other than a student or employee who is 
alleged to have been subjected to conduct that could constitute Title IX Sex Discrimination and who 
was participating or attempting to participate in the District's education program or activity at the time 
of the alleged Title IX Sex Discrimination_PRESSPlus4 

Complaint means an oral or written request to the District that objectively can be understood as a 
request for the District to investigate and make a determination about alleged discrimination under 
Title IX. 
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Respondent means a person who is alleged to have violated the District's prohibition on Title IX Sex 
Discrimination. 

Retaliation means intimidation, threats, coercion, or discrimination against any person by the District, 
a student, or an employee or other person authorized by the District to provide aid, benefit, or service 
under the District's education program or activity, for the purpose of interfering with any right or 
privilege secured by Title IX or its regulations, or because the person has reported information, made 
a Complaint, or participated or refused to participate in any manner in an investigation, proceeding, or 
hearing under the Title IX regulations. 

Making a Report 

A person who wishes to make a report under this policy may make a report to the Title IX Coordinator, 
Nondiscrimination Coordinator, Building Principal, Assistant Building Principal, Dean of 
Students,PRESSPlus5 a Complaint Manager, or any employee with whom the person is comfortable
speaking. 

School employees who receive information about conduct that reasonably may constitute Sex 
Discrimination under this policy shall promptly forward the report or information to the Title IX 
Coordinator. An employee who fails to promptly make or forward a report or information may be 
disciplined, up to and including discharge. 

The Superintendent shall insert into this policy and keep current the name, office address, email 
address, and telephone number of the Title IX Coordinator_PRESSPlus6

Title IX Coordinator: 

Name 

Address 

Email 

Telephone 

Processing and Reviewing a Report or Complaint 

Upon receipt of a report of conduct that reasonably may constitute Title IX Sex Discrimination, the Title 
IX Coordinator and/or designee shall offer and coordinate supportive measures, as appropriate, for a 
Complainant. 

Further, the Title IX Coordinator will analyze the report to identify and determine whether there is 
another or an additional appropriate method(s) for processing and reviewing it. For any report 
received, the Title IX Coordinator shall review Board policies 2:260, Uniform Grievance Procedure;
5:10, Equal Employment Opportunity and Minority Recruitment, 5:20, Workplace Harassment
Prohibited; 5:90, Abused and Neglected Child Reporting; 5:120, Employee Ethics; Code of
Professional Conduct; and Conflict of Interest, 7:10, Equal Educational Opportunities; 7:20, 
Harassment of Students Prohibited; 7:180, Prevention of and Response to Bullying, Intimidation,
and Harassment, 7:185, Teen Dating Violence Prohibited; and 7:190, Student Behavior, to 
determine if the allegations in the report require further action under those policies. 

Reports of alleged Title IX Sex Discrimination will be confidential to the greatest extent practicable, 
2:265 
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subject to the District's duty to investigate and maintain an educational program or activity that is 
productive, respectful, and free of Title IX Sex Discrimination. 

Title IX Complaint Grievance Process 

The Superintendent or designee shall implement procedures to ensure the prompt and equitable 
resolution of all Complaints according to a grievance process that fully complies with 34 C.F.R. 
§106.45. See the District's Title IX Complaint Grievance Process (Grievance Process) under

administrative procedure 2:265-AP2, Formal Title IX Complaint Grievance Process.

When a Complaint is filed, the Title IX Coordinator will investigate it and make a determination 
regarding the outcome of the Complaint, or appoint a qualified person(s) to undertake the 
investigation and make a determination regarding the outcome of the Complaint. 

Enforcement 

Any District employee who is determined, at the conclusion of the Grievance Process, to have 
engaged in Title IX Sex Discrimination will be subject to disciplinary action up to and including 
discharge. Any third party who is determined, at the conclusion of the Grievance Process, to have 
engaged in Title IX Sex Discrimination will be addressed in accordance with the authority of the Board 
in the context of the relationship of the third party to the District, e.g., vendor, parent/guardian, invitee, 
etc. Any District student who is determined, at the conclusion of the Grievance Process, to have 
engaged in Title IX Sex Discrimination will be subject to disciplinary action, including, but not limited 
to, suspension and expulsion consistent with student behavior policies. Any person making a 
knowingly false accusation regarding Title IX Sex Discrimination will likewise be subject to disciplinary 
action. 

This policy does not increase or diminish the ability of the District or the parties to exercise any other 
rights under existing law. 

Retaliation Prohibited 

The District prohibits any form of retaliation, including peer retaliation, in its education program or 

activity. Any person should report claims of retaliation using this Board policy 2:265, Title IX 
Grievance Procedure. 

A student, employee, or other person authorized by the District to provide aid, benefit, or service under 
the District's education program or activity who retaliates against others for reporting or complaining 
of violations of this policy or for participating in any manner under this policy will be subject to 
disciplinary action, up to and including discharge, with regard to employees, or suspension and 
expulsion, with regard to students. 

LEGAL REF.: 

20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R. Part 106. 

Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999). 

Gebser v. Lago Vista Independent Sch. Dist., 524 U.S. 274 (1998). 

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:10 (Equal Employment Opportunity and 
Minority Recruitment), 5:20 (Workplace Harassment Prohibited), 5:90 (Abused and Neglected Child 
Reporting), 5:100 (Staff Development Program), 5:120 (Employee Ethics; Code of Professional 
Conduct; and Conflict of Interest), 5:200 (Terms and Conditions of Employment and Dismissal), 5:240 
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(Suspension), 5:290 (Employment Termination and Suspension), 6:60 (Curriculum Content), 6:65 
(Student Social and Emotional Development), 7:10 (Equal Educational Opportunities), 7:20 
(Harassment of Students Prohibited), 7:180 (Prevention of and Response to Bullying, Intimidation, and 
Harassment), 7:185 (Teen Dating Violence Prohibited), 7:190 (Student Behavior) 

PRESSPlus Comments 

PRESSPlus 1. Title IX of the Education Amendments of 1972 (Title IX) (20 U.S.C. §1681 et seg.) 
requires this subject matter to be covered by policy and controls this policy's content. 

The U.S. Dept. of Education released final regulations implementing Title IX of the Education 
Amendments of 1972 (Title IX), effective 8-1-24. Compared to the previous Title IX regulations, the 
new 2024 Title IX regulations: 

• Expand the breadth of Title IX grievance procedures to require that they be used to address all
Title IX sex discrimination complaints, not just complaints of sexual harassment.

• Clarify that the scope of Title IX sex discrimination includes discrimination on the basis of sex
stereotypes, sex characteristics, pregnancy or related conditions, sexual orientation, and/or
gender identity.

• Allow districts the flexibility to use a single investigator/decisionmaker template, so that the
same individual who investigates a Title IX complaint may also make a decision regarding the
complaint.

See Issue 116 Update Memo and the footnote information in Rewritten PRESS sample policy 

2:265, Title IX Grievance Procedure, available at PRESS Online by logging in at www.iasb.com, for 
more information. Issue 116, August 2024 

PRESS Plus 2. A district must prominently display its Title IX notice of nondiscrimination on its 
website and in each handbook, catalog, announcement, bulletin, and application form made available 
to students, applicants for employment, parents/guardians, employees, and collective bargaining units. 
34 C.F.R. §106.8(c)(2)(i). The notice must state that nondiscrimination extends to any program or 
activity operated by the district, including employment; that inquiries about the application of Title IX 
and its regulations may be referred to the district's Title IX Coordinator, to the U.S. Dept. of 
Education's Office for Civil Rights, or both; the name or title, office address, email address, and 
telephone number of the district's Title IX Coordinator; how to locate the district's nondiscrimination 
policy and grievance procedures; how to report information about conduct that may constitute sex 
discrimination under Title IX; and how to make a complaint of sex discrimination. 34 C.F .R. §106.8(c) 
(1 )(i). See the Notice of Nondiscrimination subhead of sample administrative procedure 2:265-AP1, 

Title IX Response, for a sample notice of nondiscrimination and nondiscrimination statement meeting 
the minimum requirements of Title IX regulations. The sample administrative procedure is available at 
PRESS Online by logging in at www.iasb.com. Issue 116, August2024 

PRESSPlus 3. If the district uses sample exhibit 2:265-E, Title IX Glossary of Terms, or a similar 
document, the definitions of these terms within it should match the definitions used in this policy. 
Sample exhibit 2:265-E is available at PRESS Online by logging in at www.iasb.com. Issue 116, 
August2024 
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PRESS Plus 4. The 2024 Title IX regulations shift the focus of the analysis from "whether the 
participation or attempted participation occurred at the time the complaint was filed" (as required 
under the 2020 Title IX regulations) to "the time of the alleged sex discrimination." 89 Fed. Reg. 
33483. Issue 116, August 2024 

PRESS Plus 5. If the title(s) Assistant Building Principal and/or Dean of Students do not apply, enter 
Edit Mode, strike the non-applicable title(s), and save the policy as Adopted with Additional District 

Edits. 

Issue 116, August 2024 

PRESS Plus 6. Title IX regulations require districts to designate and authorize at least one employee 

to coordinate its efforts to comply with Title IX and to refer to that employee as the Title IX 

Coordinator. 34 C.F.R. §106.8(a). If a district has more than one Title IX Coordinator, it must 
designate one of its Title IX Coordinators to retain ultimate oversight to ensure the district's consistent 
compliance with its responsibilities under Title IX and its implementing regulations. 34 C.F.R. 
§106.8(a)(1 ). The Title IX Coordinator with ultimate oversight should be listed in this policy.

Consistent with how Nondiscrimination Coordinators and Complaint Managers are listed in PRESS 
sample policies, this policy requires the Title IX Coordinator's name, office address, email address, 
and telephone number to be listed. It is important for updated names and contact information to be 
inserted into this policy and regularly monitored. 

A district's Nondiscrimination Coordinator often also serves as its Title IX Coordinator. See policy 

2:260, Uniform Grievance Procedure. 

IASB will insert the Title IX Coordinator listed in the board's adopted policy 2:260 into policy 

2:265. Ensure that the name and contact information listed in policy 2:260, Uniform Grievance 

Procedure, is correct. Issue 116, August 2024 

2:265 
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Section 5 - GENERAL PERSONNEL 

5:100 Staff Development Program 

The Superintendent or designee shall implement a staff development program. The goal of the 
program shall be to update and improve the skills and knowledge of staff members in order to achieve 
and maintain a high level of job performance and satisfaction. Additionally, the development program 
for licensed staff members shall be designed to effectuate any School Improvement Plans so that 
student learning objectives meet or exceed goals established by the District and State. 

Abused and Neglected Child Reporting Act (ANCRA) and Erin's LawTraining 

The staff development program shall include the Abused and Neglected Child Reporting Act (ANCRA) 
mandated reporter training and training on the awareness and prevention of child sexual abuse and 

grooming behaviors (Erin's La'N) as follows (see Board policies 4:165, AIABreness and Prevention of 
Child Sexual Abuse and Grooming Behaviors, and 5:90, Abused and Neglected Child Reporting): 

1. Within three months of employment, each staff member must complete mandated reporter
training from a provider or agency with expertise in recognizing and reporting child abuse.
Mandated reporter training must be completed again at least every three years.

2. By January 31 of every year, all school personnel must complete evidence-informed training on
preventing, reporting, and responding to child sexual abuse, grooming behaviors (including

sexual misconduct as defined in Faith's La'N), and boundary violations.

In-Service Training Requirements 

The staff development program shall provide, at a minimum, within six months of employment and 
renewed at least once every five years thereafter (unless required more frequently by other State or 
federal law), the in-service training of all District staff who work with pupils on: 

1. Health conditions of students, including but not limited to training on:

5:100 

a. Ghr-onic health conditions ofsl:udents;PRESSPlus1 

b. Anaphylactic reactions and management, conducted by a person with expertise on
anaphylactic reactions and management;

c. Management of asthma, prevention of asthma symptoms, and emergency response in the
school setting;

d. The basics of seizure recognition and first aid and emergency protocols, consistent with
best practice guidelines issued by the Centers for Disease Control and Prevention;

e. The basics of diabetes care, how to identify when a diabetic student needs immediate or
emergency medical attention, and whom to contact in case of emergency;

f. Current best practices regarding identification and treatment of attention deficit
hyperactivity disorder; and

g. How to respond to an incident involving life-threatening bleeding, including use of a
school's trauma bleeding control kit, if applicable.
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2. Social-emotional learning. Training may include providing education to all school personnel
about the content of the Illinois Social and Emotional Learning Standards, how they apply to
everyday school interactions, and examples of how social emotional learning can be integrated
into instructional practices across all grades and subjects.

3. Developing cultural competency, including but not limited to understanding and reducing implicit
bias, including implicit racial bias as defined in 105 ILCS 5/10-20.61 (implicit bias training).

4. Identifying warning signs of mental illness, trauma, and suicidal behavior in youth, along with
appropriate intervention and referral techniques, including resources and guidelines as outlined
in 105 ILCS 5/2-3.166 (Ann Marie's LalJ\1 and the definitions of trauma, trauma-responsive

teaming environments. and w-,o/e child as set forth in 105 ILCS 5/3-11 _PRESSPlus2

5. Domestic and sexual violence and the needs of expectant and parenting youth, conducted by
persons with expertise in domestic and sexual violence and the needs of expectant and
parenting youth. Training shall include, but is not limited to:

a. Communicating with and listening to youth victims of domestic or sexual violence and
expectant and parenting youth;

b. Connecting youth victims of domestic or sexual violence and expectant and parenting
youth to appropriate in-school services and other agencies, programs, and services as
needed;

c. Implementing the District's policies and procedures regarding such youth, including
confidentiality; and

d. Procedures for responding to incidents of teen dating violence that take place at school,
on school grounds, at school-sponsored activities, or in vehicles used for school-provided
transportation as outlined in 105 ILCS 110/3.10 (see Board policy 7:185, Teen Dating
Violence Prohibited).

6. Protections and accommodations for students, including but not limited to training on:
a. The federal Americans with Disabilities Act as it pertains to the school environment; and

b. Homelessness.

7. Educator ethics and responding to child sexual abuse and grooming behavior (see Board policy
5:120, Employee Ethics; Code of Professional Conduct; and Conflict of Interest); including but
not limited to training on:

a. Teacher-student conduct;

b. School employee-student conduct; and

c. Evidence-informed training on preventing, recognizing, reporting, and responding to child
sexual abuse and grooming as outlined in 105 ILCS 5/10-23.13 (Erin's LalJ\1.

8. Effective instruction in violence prevention and conflict resolution, conducted in accordance with
the requirements of 105 ILCS 5/27-23.4 (violence prevention and conflict resolution education).

Additional Training Requirements 

In addition, the staff development program shall include each of the following: 

1. Ongoing professional development for teachers, administrators, school resource officers, and
staff regarding the adverse consequences of school exclusion and justice-system involvement,
effective classroom management strategies, culturally responsive discipline, the appropriate
and available supportive services for the promotion of student attendance and engagement, and
developmentally appropriate disciplinary methods that promote positive and healthy school
climates.

2. Annual continuing education and/or training opportunities (professional standards) for school
nutrition program directors, managers, and staff. Each school food authority's director shall

5:100 
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document compliance with this requirement by the end of each school year and maintain 
documentation for a three-year period. 

3. The following individuals must complete concussion training as specified in the Youth Sports
Concussion Safety Act: coaches and assistant coaches (whether volunteer or employee) of an
interscholastic athletic activity; nurses, licensed and/or non-licensed healthcare professionals
serving on the Concussion Oversight Team; athletic trainers; game officials of an interscholastic
athletic activity; and physicians serving on the Concussion Oversight Team.

4. For school personnel who work with hazardous or toxic materials on a regular basis, training on
the safe handling and use of such materials.

5. For delegated care aides performing services in connection with a student's seizure action plan,
training in accordance with 105 ILCS 150/, the Seizure Smart School Act.

6. For delegated care aides performing services in connection with a student's diabetes care plan,
training in accordance with 105 ILCS 145/, the Care of Students with Diabetes Act.

7. For all District staff, annual sexual harassment prevention training.

8. Title IX requirements for training in accordance with 34 C.F.R. §106.8{d)as-fullews (see Board

policy 2:265, Title IX Grievance Proceduret;PRESSPlus3 

a. For all D:strict staff, training o�erassment, th0 :::cope oftl�e
District's education p�ogram or acfr.fi'y', all relevant District policies and proceetY.�
-the ncc-ess!ty to prnmptl�l forv:ard all repeFts cf seJEual harassment to th� Title IX
Coordinator.

b. For school pcmonr,a! designoted as THle !X coordinatcrs, investigators, decision maker3;
BHRfermal rosol11tion focilitators, 'frniAing on H1e definiHon of smrual harassment, the scope
efil,-e Dist'ict's education program or activity, how to cor,duet an investige.tion and
gncvanc()-pfcreess (ir.c!udi:.g hcari:.gs, s.pr0c:ls, anE!-+Rformal rcsolut:on processes, as
oppli;:;able), andhow to seFVe impartially"

c. -F-ef-sel:te���ted as Tltle lX i1wcsl'igators, training on issues of rel2¥a-Ree­
to create c::1 invcstigafr�c ;-cport thet fairly su;;-,mari;:cs relcvnnt evidence.

d. For schoo! personnel designated as Tit!e IX deeisiori makers, training on issues ef
relo¥ance of questions and evidence, 1nc!udiA§-WR9fi-E!tleGOORS and e·Adence about a
eemplaimm's sc)ctl0.I predisposition er prier-sexual behavior are :,et-rel�.+:

9. Training for all District employees on the prevention of discrimination and harassment based on
race, color, and national origin in school as part of new employee training and at least once
every two years.

10. Training for at least one designated employee at each school about the Prioritization of Urgency
of Need for Services (PUNS) database and steps required to register students for it.

The Superintendent shall develop protocols for administering youth suicide awareness and prevention 
education to staff consistent with Board policy 7:290, Suicide and Depression Al/\ereness and 

Prevention. PRESSPlus4

LEGAL REF.: 

20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R. Part 106. 

42 U.S.C. §1758b, Pub. L. 111-296, Healthy, Hunger-Free Kids Act of 2010; 7 C.F.R. Parts 210 and 
235. 

105 ILCS 5/2-3.62, 5/2-3.166, 5/3-11, 5/10-20.17a, 5/10-20.61, 5/10-22.6(c-5), 5/10-22.39, 5/10-
23.12, 5/10-23.13, 5/22-80(h), 5/22-95, and 5/24-5. 

5:100 
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105 ILCS 25/1.15, Interscholastic Athletic Organization Act. 

105 ILCS 145/25, Care of Students with Diabetes Act 

105 ILCS 150/25, Seizure Smart School Act. 

105 ILCS 110/3, Critical Health Problems and Comprehensive Health Education Act. 

325 ILCS 5/4, Abused and Neglected Child Reporting Act. 

745 ILCS 49/. Good Samaritan Act. 

775 ILCS 5/2-109 and 5/5A-103, Ill. Human Rights Act. 

23 111.Admin.Code §§ 22.20, 226.800, and Part 525. 

77 111.Admin.Code §527.800. 

CROSS REF.: 2:265 (Title IX Grievance Procedure), 2:270 (Discrimination and Harassment on the 

Basis of Race, Color, and National Origin Prohibited), 3:40 (Superintendent), 3:50 (Administrative 
Personnel Other Than the Superintendent), 4:160 (Environmental Quality of Buildings and Grounds), 
4:165 (Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors), 5:20 (Workplace 
Harassment Prohibited), 5:90 (Abused and Neglected Child Reporting), 5:120 (Employee Ethics; 
Code of Professional Conduct; and Conflict of Interest), 5:250 (Leaves of Absence), 6:15 (School 
Accountability), 6:20 (School Year Calendar and Day), 6:50 (School Wellness), 6:160 (English 
Learners), 7:10 (Equal Educational Opportunities), 7:20 (Harassment of Students Prohibited), 7:180 
(Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating Violence 
Prohibited), 7:270 (Administering Medicines to Students), 7:285 (Anaphylaxis Prevention, Response, 
and Management Program), 7:290 (Suicide and Depression Awareness and Prevention), 7:305 
(Student Athlete Concussions and Head Injuries) 

Adopted: June 17, 2024 

PRESSPlus Comments 

PRESS Plus 1. Updated in response to 105 ILCS 5/10-22.39(b-5), amended by P.A. 103-603, eff. 1-
1-25, deleting "chronic health conditions of students" from the list of required staff training regarding
health conditions of students. Issue 116, August 2024

PRESS Plus 2. Updated in response to 105 ILCS 5/10-22.39(b-20), amended by P.A. 103-603, eff. 

1-1-25, requiring in-service training on the definitions of trauma, trauma-responsive teaming
environments, and v,Jio/e child as set forth in 105 ILCS 5/3-11 . Issue 116, August 2024

PRESS Plus 3. Updated in response to 34 C.F.R. §106.8(d). Issue 116, August 2024 

PRESS Plus 4. Districts are not required to train staff on life-saving techniques, though 105 ILCS 
110/3, amended by P.A. 103-608, eff. 1-1-25, requires that all teachers, administrators, and other 
school personnel, as determined by school officials, be provided with information about emergency 
procedures and life-saving techniques within 30 days after the first day of each school year. Such life­
saving techniques must include the Heimlich maneuver, hands-only cardiopulmonary resuscitation 

5:100 

4of5 



(CPR), and automated external defibrillator (AED) use. The information provided must be in 
accordance with standards of the American Red Cross, the American Heart Association (AHA), or 
another nationally recognized certifying organization. See e.g., https://cpr.heart.org/en/cpr-courses­
and-kits/hands-only-cpr/hands-only-cpr-resources, https://cpr.heart.org/en/training-programs/aed­
implementation, and www.redcross.org/take-a-class/resources/learn-first-aid/adult-child-
choking. Issue 116, August 2024 

5:100 
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Section 7 - STUDENTS 

7:20 Harassment of Students Prohibited 

No person, including a School District employee.,_ 
G'fagent, or student, shall harass, intimidate, or bully 

a student on the basis of actual or perceived: race; color; national origin; military status; unfavorable 
discharge status from military service; sex; sexual orientation; gender identity; gender-related identity 
or expression; ancestry; age; religion; physical or mental disability; order of protection status; status of 
being homeless; actual or potential marital or parental status, including pregnancy; physical 
appearance; socioeconomic status; academic status; association with a person or group with one or 
more of the aforementioned actual or perceived characteristics; or any other distinguishing 
characteristic. The District will not tolerate harassing, intimidating conduct, or bullying whether verbal, 
physical, sexual, or visual, that affects the tangible benefits of education, that unreasonably interferes 
with a student's educational performance, or that creates an intimidating, hostile, or offensive 
educational environment. Examples of prohibited conduct include name-calling, using derogatory 
slurs, stalking, sexual violence, causing psychological harm, threatening or causing physical harm, 
threatened or actual destruction of property, or wearing or possessing items depicting or implying 
hatred or prejudice of one of the characteristics stated above. 

Sexual Harassment Prohibited 

The District shall provide an educational environment free of verbal, physical, or other conduct or 
communications constituting harassment on the basis of sex as defined and otherwise prohibited by 

State and federal law. See Board policies 2:265, Title IX Grievance Procedure, and 2:260, Uniform 

Grievance Procedure. 

Making a Report or Complaint 

Students are encouraged to promptly report claims or incidenee1s of bullying, intimidation, 
harassment, sexual harassment, or any other prohibited conduct to the Nondiscrimination Coordinator, 
Building Principal, Assistant Building Principal, Dean of Students, a Complaint Manager, or any 
employee with whom the student is comfortable speaking. A student may choose to report to an 
employee of the student's same gender. 

Reports under this policy will be considered a report under Board policy 2:260, Unifo,m Grievance 

Procedure, and/or Board policy 2:265, Title IX Grievance Procedure. The Nondiscrimination 
Coordinator and/or Complaint Manager or designee shall process and review the report according to 
the appropriate grievance procedure. 

The Superintendent shall insert into this policy the names, office addresses, email addresses, and 
telephone numbers of the District's current Nondiscrimination Coordinator and Complaint Managers. 
The Nondiscrimination Coordinator also serves as the District's Title IX Coordinator. 

Nondiscrimination Coordinator: 

Edward Condon, Superintendent. 

7776 Lake Street 
7-20
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River Forest, IL 60305 

condone@district90.org 

708/771-8282 

Complaint Managers: 

Dr. Christine Trendel 

Director of Curriculum and Instruction 

7776 Lake Street 

River Forest, IL 60305 

trendelc@district90.org 

708/771-8282 

Anthony Cozzi, 

Chief Operations Officer 

7776 Lake Street 

River Forest, IL 60305 

cozzia@district90.org 

708/771-8282 

The Superintendent shall use reasonable measures to inform staff members and students of this 
policy by including: 

1. For students, age-appropriate information about the contents of this policy in the District's
student handbook(s), on the District's website, and, if applicable, in any other areas where
policies, rules, and standards of conduct are otherwise posted in each school.

2. For staff members, this policy in the appropriate employee handbook(s), if applicable, and/or in
any other areas where policies, rules, and standards of conduct are otherwise made available to
staff.

Investigation Process 

Any District employee who receives a report or complaint of harassment must promptly forward the 
report or complaint to the Nondiscrimination Coordinator or a Complaint Manager. Any employee who 
fails to promptly comply may be disciplined, up to and including discharge. 

Reports and complaints of harassment will be confidential to the greatest extent practicable, subject to 
the District's duty to investigate and maintain an educational environment that is productive, respectful, 
and free of unlawful discrimination, including harassment. 

For any report or complaint alleging sex-based·.:�-:PRESSPlus1 harassment that, if true, would implicate

Title IX of the Education Amendments of 1972 (20 U.S.C. §1681 et seq.), the Nondiscrimination 

Coordinator or designee shall consider whether action under Board policy 2:265, Title IX Grievance 

Procedure, should be initiated. 

For any report or complaint alleging harassment on the basis of race, color, or national origin, the 
Nondiscrimination Coordinator or a Complaint Manager or designee shall investigate under Board 

policy 2:270, Discrimination and Harassment on the Basis of Race, Color, and National Origin 

720 
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Prohibited. 

For any other alleged student harassment that does not require action under Board policies 2:265, 

Title IX Grievance Procedure, or 2:270, Discrimination and Harassment on the Basis of Race, 
Color, and National Origin Prohibited, the Nondiscrimination Coordinator or a Complaint Manager or 

designee shall consider whether an investigation under Board policies 2:260, Uniform Grievance 
Procedure, and/or 7:190, Student Behavior, should be initiated, regardless of whether a written report 
or complaint is filed. 

Reports That Involve Alleged Incidents of Sexual Abuse of a Child by School Personnel 

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in 720 ILCS 
5/11-9 .1 A(b ), that is alleged to have been perpetrated by school personnel, including a school vendor 
or volunteer, that occurred: on school grounds during a school activity; or outside of school grounds or 
not during a school activity. 

Any complaint alleging an incident of sexual abuse shall be processed and reviewed according to 

Board policy 5:90, Abused and Neglected Child Reporting. In addition to reporting the suspected 

abuse, the complaint shall also be processed under Board policy 2:265, Title IX Grievance 
Procedure, or Board policy 2:260, Uniform Grievance Procedure. 

Enforcement 

Any District employee who is determined, after an investigation, to have engaged in conduct 
prohibited by this policy will be subject to disciplinary action up to and including discharge. Any third 
party who is determined, after an investigation, to have engaged in conduct prohibited by this policy 
will be addressed in accordance with the authority of the Board in the context of the relationship of the 
third party to the District, e.g., vendor, parent/guardian, invitee, etc. Any District student who is 
determined, after an investigation, to have engaged in conduct prohibited by this policy will be subject 
to disciplinary action, including but not limited to, suspension and expulsion consistent with the 
behavior policy. Any person making a knowingly false accusation regarding prohibited conduct will 
likewise be subject to disciplinary action. 

Retaliation Prohibited 

Retaliation against any person for bringing complaints or providing information about harassment is 

prohibited (see Board policies 2:260, Uniform Grievance Procedure, 2:265, Title IX Grievance 

Procedure, and 2:270, Discrimination and Harassment on the Basis of Race, Color, and National 
Origin Prohibited). 

Students should report allegations of retaliation to the Building Principal, an administrator, the 
Nondiscrimination Coordinator, and/or a Complaint Manager. 

LEGAL REF.: 

20 U.S.C. § 1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F .R. Part 106. 

29 U.S.C. §791 et seq., Rehabilitation Act of 1973; 34 C.F.R. Part 104. 

42 U.S.C. §2000d, Title VI of the Civil Rights Act of 1964; 34 C.F .R. Part 100. 

105 ILCS 5/10-20.12, 5/10-22.5, 5/10-23.13, 5/27-1, and 5/27-23.7. 

775 ILCS 5/1-101 et seq., Illinois Human Rights Act. 
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23 11 1.Admin.Code §1.240 and Part 200. 

Davis v. Monroe CountyBd. of Educ .. 526 U.S. 629 (1999).

Franklin v. Gwnnett Co. Public Schs .. 503 U.S. 60 (1992).

Gebserv. Lago Vista Independent Sch. Dist.. 524 U.S. 274 (1998).

West v. Derby Unified Sch. Dist. No. 260. 206 F.3d 1358 (10th Cir. 2000).

CROSS REF.: 2:260 (Uniform Grievance Procedure). 2:265 (Title IX Grievance Procedure). 2:270 
(Discrimination and Harassment on the Basis of Race. Color. and National Origin Prohibited). 4:165 
(Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors). 5:20 (Workplace 
Harassment Prohibited). 5:90 (Abused and Neglected Child Reporting). 5:120 (Employee Ethics; 
Code of Professional Conduct; and Conflict of Interest). 7:10 (Equal Educational Opportunities). 7:180 
(Prevention of and Response to Bullying. Intimidation. and Harassment). 7:185 (Teen Dating Violence 
Prohibited). 7:190 (Student Behavior). 7:240 (Conduct Code for Participants in Extracurricular 
Activities) 

Adopted: June 17. 2024 

PRESSPlus Comments 

PRESSPlus 1. Updated in response to final regulations implementing Title IX. Issue 116, August 

2024 
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Section 7 - STUDENTS 

7:185 Teen Dating Violence Prohibited 

Engaging in teen dating violence that takes place at school, on school property, at school-sponsored 
activities, or in vehicles used for school-provided transportation is prohibited. For purposes of this 

policy, the term teen dating violence occurs whenever a student who is 11 to 19 years of age uses or 
threatens to use physical, mental, or emotional abuse to control an individual in the dating relationship; 
or uses or threatens to use sexual violence in the dating relationship. 

The Superintendent or designee shall develop and maintain a program to respond to incidents of teen 
dating violence that: 

1. Fully implements and enforces each of the following Board policies:

a. 2:260, Uniform Grievance Procedure. This policy provides a method for any student,
parent/guardian, employee, or community member to file a complaint if he or she believes
that the School Board, its employees, or its agents have violated his or her rights under the
State or federal Constitution, State or federal statute, Board policy, or various enumerated
bases.

b. 2:265, Title IX Grievance Procedure. This policy prohibits €.P.-Yf-SrnePa District employee.

agent. or student from engaging in sex�::; discrimination. including sex-basedPRESSPlus1 

harassment.,_ in violation of Title IX of the Education Amendments of 1972. Prohibited
conduct includes but is not limited to sexual assault, dating violence, domestic violence,
and stalking.

c. 7:20, Harassment of Students Prohibited. This policy prohibits any person, including a
District employee. agent. or student. from harassing intimidating, or bullying a student
based on the student's actual or perceived characteristics of sex; sexual orientation;
gender identity; and gender-related identity or expression (this policy includes more
protected statuses).

d. 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment. This
policy prohibits students from engaging in bullying, intimidation, and harassment at school,
school-related events and electronically. Prohibited conduct includes threats, stalking,
physical violence, sexual harassment, sexual violence, theft, public humiliation, destruction
of property, or retaliation for asserting or alleging an act of bullying.

2. Encourages anyone with information about incidents of teen dating violence to report them to
any of the following individuals:

a. Any school staff member. School staff shall respond to incidents of teen dating violence by
following the District's established procedures for the prevention, identification,
investigation, and response to bullying and school violence.

b. The Nondiscrimination Coordinator, Building Principal, Assistant Building Principal, or a

Complaint Manager identified in policy 7:20, Harassment of Students Prohibited.

3. Incorporates age-appropriate instruction, in accordance with the District's comprehensive health

education program in Board policy 6:60, Curriculum Content. This includes incorporating
student social and emotional development into the District's educational program as required by

State law and in alignment with Board policy 6:65, Student Social and Emotional

7:185 
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Development. 

4. Incorporates education for school staff, as recommended by the Nondiscrimination Coordinator,
Building Principal, Assistant Building Principal, Dean of Students, or a Complaint Manager.

5. Notifies students and parents/guardians of this policy.

Incorporated 
by Reference: 7:180-AP1, (Prevention, Identification, Investigation, and Response to Bullying) 

LEGAL REF.: 

105 ILCS 110/3.10. 

CROSS REF.: 2:240 (Board Policy Development), 2:260 (Uniform Grievance Procedure), 2:265 (Title 
IX Grievance Procedure), 5:100 (Staff Development Program), 5:230 (Maintaining Student 
Discipline), 6:60 (Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20 
(Harassment of Students Prohibited), 7:180 (Prevention of and Response to Bullying, Intimidation, and 
Harassment), 7:190 (Student Behavior), 7:220 (Bus Conduct), 7:230 (Misconduct by Students with 
Disabilities), 7:240 (Conduct Code for Participants in Extracurricular Activities) 

Adopted: October 19, 2020 

PRESSPlus Comments 

PRESSPlus 1. Updated in response to final regulations implementing Title IX. Issue 116, August 

2024 
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