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Neola will issue an update of only technical corrections, as necessary.  With this change, the Regular Update will
include more substantive policy issues for review that require Board consideration and approval. Importantly, these
technical changes do not materially alter the policy's intent but rather make minor improvements to its quality and/or
consistency.  If the Board has adopted the language noted below in Bylaw 0131.1 - Bylaws and Policies, these
technical corrections may be made without approval by the Board.  However, as noted, the Board should be informed
of these technical corrections no later than the next regular Board meeting.   We believe this change will help
streamline the review and adoption process. 
 
Pursuant to the optional language offered in Bylaw 0131.1 - Bylaws and Policies:
 

The District Administrator is authorized to review and make technical corrections to policies that have already
been adopted through normal rulemaking procedures. Technical corrections are those corrections to policy
language or construction that do not reflect a policy decision or substantive consideration by the Board, such
as correction of a typographical or grammatical error, inclusion or correction of a statutory citation,
renumbering of sections, combining of policies, or similar actions. The District Administrator shall inform the
Board of any such changes no later than the next regular Board meeting.

 
BYLAWS AND POLICIES 
 
Policy 0141 - NUMBER (Technical Correction)
 
The statute governing the number of school board members has been added for reference.
 
Policy 0142.2 - QUALIFICATIONS OF BOARD MEMBERS (Technical Correction)
 
The policy title was expanded for clarity; in addition, the statute governing the qualification of school board members
has been added for reference.
 
Policy 0145 - BOARD MEMBER ANTI-HARASSMENT (Technical Correction)
 
This technical correction updates policy titles and cross-references.
 
Policy 1213 - STUDENT SUPERVISION AND WELFARE (Technical Correction)
Policy 3213 - STUDENT SUPERVISION AND WELFARE (Technical Correction)
Policy 4213 - STUDENT SUPERVISION AND WELFARE (Technical Correction)



 
This technical correction updates the title of a policy cross-reference. 
 
Policy 2464 - ADVANCED LEARNING INSTRUCTION ("GIFTED AND TALENTED") (Technical
Correction)
 
This technical correction changes the word "pupils" to "students". Recommended for consistency with other Neola
policies. 
 
Policy 4120 - EMPLOYMENT OF SUPPORT STAFF (Technical Correction)
 
This technical correction provides drafting details for the policy's practical application, as well as grammatical
corrections. Recommended but not required.
 
Policy 5111.01 - HOMELESS STUDENTS  (Technical Correction)
 
This technical correction updates the titles of policy cross-references.
 
Policy 5113.02 - INTRA-DISTRICT SAFE SCHOOL TRANSFERS OPTIONS (Technical
Correction)
 
This technical correction clarifies that "the department" refers to the Department of Public Instruction (DPI) as well
as other grammatical corrections.
 
Policy 5330 - ADMINISTRATION OF MEDICATION/EMERGENCY CARE (Technical
Correction)
 
This technical correction adds Wisconsin Statute 118.2915, which relates to asthma management in schools.
 
Policy 5461 - CHILDREN AT-RISK OF NOT GRADUATING FROM HIGH SCHOOL (Technical
Correction)
 
This technical correction updates the title of Equitable Multi-Level System of Supports (EMLSS) to Wisconsin Multi-
Level System of Supports (WiMLSS). 
 
Policy 5505 – ACADEMIC HONESTY (Technical Correction)
 
This technical correction adds "Start College Now" to the District-sponsored programming list. 
 
Policy 5610 - SUSPENSION AND EXPULSION (Technical Correction)
 
This technical correction adds a sentence of finality to the suspension process. 
 
Policy 5780 - STUDENT/PARENT RIGHTS (Technical Correction)
 
This technical correction makes the selection of a related AG or Form optional, as well as grammatical corrections.
 
Policy 6144 - INVESTMENT INCOME (Technical Correction)
 
This technical correction clarifies existing language as well as grammatical corrections.
 
Policy 6152 - STUDENT FEES, FINES, AND CHARGES (Technical Correction)
 
This technical correction further clarifies the collection of money owed to the District, as well as grammatical
corrections.
 
Policy 7440.01 - VIDEO SURVEILLANCE AND ELECTRONIC MONITORING (Technical
Correction)
 
This technical correction updates policy title cross-references, specifies that "days" are "calendar days", and clarifies
exceptions to the policy.
 
Policy 8410 - CRISIS INTERVENTION (Technical Correction)



 
This technical correction updates policy title cross-references.
 
Policy 8420 - SCHOOL SAFETY AND REPORTING OF CRIME STATISTICS (Technical
Correction)
 
This technical correction aligns the review and reporting requirements with the statutory language.
 
Policy 8450.01 - PERSONAL PROTECTIVE EQUIPMENT DURING PANDEMIC/EPIDEMIC
EVENTS (Technical Correction)
 
This technical correction, consistent with other Neola policies, uses the term "appearance" in place of "grooming".
 
Policy 8451 - PEDICULOSIS (HEAD LICE) (Technical Correction)
 
This technical correction updates the links to resources.
 
Policy 8462.01 - THREATS OF VIOLENCE (Technical Correction)
 
This technical correction updates policy cross-references.
 
Policy 8660 - TRANSPORTATION BY PRIVATE VEHICLE FOR DISTRICT-SPONSORED
ACTIVITIES OR TRIPS (Technical Correction)
 
This technical correction adds a policy cross-reference to Policy 8120 - Volunteers for clarity of an "approved"
volunteer referenced in the policy.  
 
Policy 9151 - USE OF CAMERAS AND OTHER RECORDING DEVICES IN LOCKER ROOMS
(Technical Correction)
 
This technical correction further clarifies the District's restriction on capturing or recording in areas where privacy in
an expectation.
 
Policy 9800 - HIGH SCHOOL DIPLOMAS TO VETERANS (Technical Correction)
 
This technical correction updates the policy to clarify that "all of" the criteria must be met, along with additional
grammatical corrections. 
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Adopted August 1, 2006

0141 - NUMBER
 
The Board of Education shall consist of five (5) members.
 

120.01, Wis. Stats.

 

© Neola 20251998
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0142.2 - QUALIFICATIONS OF BOARD MEMBERS

A school elector in the School District, as defined in 6.02, Wis. Stats., is eligible to be a Board member.

 

6.02, Wis. Stats.

120.06(2), Wis. Stats.

 

© Neola 20251998

Legal 120.06(2), Wis. Stats.
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0145 - BOARD MEMBER ANTI-HARASSMENT
 
The Board is committed to an environment that is free of harassment. The Board will not tolerate any form of harassment and
will take all necessary and appropriate action to eliminate it.
 
The Board will vigorously enforce its prohibition against harassment based on race, color, national origin, age, sex (including
gender status, change of sex, sexual orientation, or gender identity), pregnancy, creed or religion, genetic information,
handicap or disability, marital status, citizenship status, veteran status, military service (as defined in 111.32, Wis. Stats.),
ancestry, arrest record, conviction record, use or non-use of lawful products off the District’s premises during non-working
hours, declining to attend an employer-sponsored meeting or to participate in any communication with the employer about
religious matters or political matters, or any other characteristic protected by law in its employment practices (hereinafter
referred to as "Protected Classes"), and encourages those within the School District community as well as Third Parties, who
feel aggrieved to seek assistance to rectify such problems. The Board prohibits harassment that affects tangible job benefits,
interferes unreasonably with an individual’s work performance, or creates an intimidating, hostile, or offensive working
environment.
 
The harassment of a District staff member, student, or another Board member by a member of the Board is strictly forbidden.
Any member who is found to have harassed a member of the staff, a student, or another Board member, will be subject to
discipline by the Board and may be reported to law enforcement authorities. (See BylawPolicy 0144.5 - Board Member Behavior,
Communications, and Code of Conduct)
 
The Board believes that sexual or other forms of offensive speech and conduct are wholly inappropriate to the harmonious
relationships necessary to the operation of the District and intolerable in an environment in which students and staff members
of this District function.

Sexual harassment includes all unwelcome sexual advances, requests for sexual favors, and verbal or physical contacts of a
sexual nature whenever submission to such conduct is made a condition of employment or a basis for an employment decision,
or when such conduct has the purpose or effect of unreasonably interfering with work performance or creating an intimidating,
hostile, or offensive working environment. Other forms of harassment include verbal or non-verbal expression related to race,
gender, age, religion, disability, pregnancy, or sexual orientation. (See also Policy 1422/Policy 3122/Policy 4122 -
 Nondiscrimination, Equal Employment Opportunity, and Anti-HarassmentNondiscrimination and Equal Employment
Opportunity and, Policy 2266 - Nondiscrimination on the Basis of Sex in Education Programs or Activities, Policy 3122 -
Nondiscrimination and Equal Employment Opportunity, and Policy 4122 - Nondiscrimination and Equal Employment Opportunity)

Other forms of harassment include verbal or non-verbal expression related to race, gender, age, religion, disability, pregnancy,
or sexual orientation.
 
Substantial interference with a person/employee's work performance or creation of an intimidating, hostile, or offensive work
environment is established when the conduct based on sex or one of the other Protected Classes referenced above, is such that
a reasonable person under the same circumstances as the person/employee would consider the conduct sufficiently severe or
pervasive so as to interfere substantially with the person's work performance or create an intimidating, hostile, or offensive
work environment. (See also Policy 3362.01/Policy 4362.01 - Threatening Behavior Toward Staff Members)
 



Revised 1/18/12
Revised 4/23/18
Revised 4/26/21
 
© Neola 202125

Legal 118.13, 120.13(1), 111.32(13), 111.36(1) Wis. Stats.

P.I. 9, Wis. Adm. Code

Title IX Education Amendments of 1972, Chapter 227
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1213 - STUDENT SUPERVISION AND WELFARE

Administrators are frequently confronted with situations which, if handled incorrectly, could result in liability to the District and
personal liability to the administrator. It is the intent of the Board to direct the preparation of guidelines that would minimize
that possibility.

An administrator who is found to have had sexual contact with any student shall be referred to the proper authorities and be
subject to discipline, up to and including discharge.

This section should not be construed as affecting any obligations on the part of staff to report suspected child abuse under
48.981, Wis. Stats. and Policy 8462 - Child Abuse and Neglect.

Each administrator shall maintain a standard of care for the supervision, control, and protection of students commensurate with
their assigned duties and responsibilities which include, but are not limited to, the following:

A. An administrator shall report immediately any accident or safety hazard about which they are informed, or detect, to
their supervisor as well as to other authorities or District staff members as may be required by established policies and
procedures.
 

B. An administrator shall report unsafe, potentially harmful, dangerous, violent, or criminal activities, or threat of these
activities, by students to the District Administrator and local public safety agencies and/or school officials in accordance
with Policy 8420 - School Safety and Reporting of Crime Statistics.
 

C. An administrator should not volunteer to assume responsibility for duties that they cannot reasonably perform. Such
assumption carries the same responsibilities as assigned duties.
 

D. An administrator shall not send students on any personal errands.
 

E. An administrator shall not associate with students at any time in a manner which gives the appearance of impropriety
including, but not limited to, the creation or participation in any situation or activity which could be considered abusive
or sexually suggestive or involve illegal substances such as tobacco, alcohol, or drugs. Any sexual or other inappropriate
conduct with a student by any administrator will subject the offender to potential criminal liability and District discipline,
up to and including termination of employment.

This provision should not be construed as precluding an administrator from associating with students in private for
legitimate or proper reasons or to interfere with familial relationships that may exist between staff and students.
 

F. An administrator shall not disclose personally identifiable information about a student to third parties unless specifically
authorized by law or the student's parent(s) to do so.
 

G. An administrator, other than the District Administrator, shall not transport students for school-related activities in a
private vehicle without the approval of their immediate supervisor and consistent with the provisions of Policy 8660 -
Transportation by Private Vehicle for District-Sponsored Activities or Trips. This does not apply to any student who is an
administrator's family member.

 
 



H. A student shall not be required to perform work or services that may be detrimental to their health.
 

I. Administrators shall not engage students in social media and online networking media (see also Policy 7544), except for
appropriate academic, extra-curricular, and/or professional uses only.
 

J. Administrators are expressly prohibited from posting any picture, video, meme, or other visual depiction, or comment
pertaining to any student on personal or unauthorized social networking media or similar forums. This provision of the
policy does not apply to pictures and/or videos taken of public events that may involve or incidentally include depictions
of students participating in or observing such event where the purpose of the photo or video is to depict the event, not a
particular student.  This section does not apply to depictions of an administrator's own child or other relative.

 
Since most information concerning a child in school, other than directory information described in Policy 8330 - Student
Records, is a confidential student record under Federal and State laws, any administrator who shares confidential information
with another person not authorized to receive the information may be subject to discipline and/or civil liability. This includes, but
is not limited to, information concerning assessments, grades, behavior, family background, and alleged child abuse.

Pursuant to the laws of the State and Board Policy 8462 - Child Abuse and Neglect, each administrator shall report to the proper
legal authorities, immediately, any sign of suspected child abuse, abandonment, or neglect.

 
Revised 10/28/19
Revised 4/27/20
Revised 4/26/21
 
© Neola 202225

Legal 48.981, Wis. Stats.

948, Wis. Stats.

948.095, Wis. Stats.
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2464 - ADVANCED LEARNING INSTRUCTION ("GIFTED AND TALENTED")

The Board recognizes that at any grade level, students have a diverse range of learning needs, with some students requiring
instruction and content above grade level standards. The Board further recognizes its responsibility to provide a strong
instructional program that results in the academic and social-emotionalsocial emotional growth of all students, including its
advanced learners (“gifted and talented students”), in accordance with Wisconsin law.

Advanced learning focuses on identifying the instructional needs of students are defined as students who give evidence of high
performance capability or potential in any one (1) or more of five (5) domains: general intellectual, specific academic,
leadership, creativity, and visual and performing arts. These students need instruction not ordinarily provided in a regular school
program or assigned grade level in order to fully develop such capabilities.

The Board shall direct the District Administrator to establish a plan and designate a person to coordinate advanced instruction in
a systematic and continuous progression. Instructional options should be designed to match students’ learning needs in the
domain(s) in which they are identified. The Coordinator should have background and training in gifted education and/or
advanced learning, and all instructional staff will be provided with professional learning specific to the needs of advanced
learners. The  District Administrator shall provide an opportunity for parental participation in the identification process and
resultant programming at both the District level and the school level. 

IDENTIFICATION

Advanced learners (gifted and talented studentspupils) shall be identified in kindergarten through grade 12 in the five (5)
domains: general intellectual, specific academic, leadership, creativity, and visual and performing arts. The identification
process shall result in a student profile based on multiple indicators of student need, including but not limited to standardized
test data with use of both national and local norms, rating scales or inventories, classwork, portfolios, nominations, and
demonstrated performance. Identification tools shall be appropriately matched to each domain in which students are being
identified. The identification process and tools shall be responsive to factors such as, but not limited
to, students'pupils' economic conditions, race, gender, culture, native language, developmental differences, and identified
disabilities defined in 115.76(5), Wis. Stats. (as described under subch. V of ch. 115, Stats.) 

INSTRUCTION

The District Administrator shall provide access to appropriate instruction for students identified as advanced learners (gifted or
talented)  that results in their continued academic growth and development. This instruction shall be provided during the
regular school day and without charge for tuition. Classroom-based, school-based, and/or District-wide advanced interventions
should include evidence-based practices appropriate for the instruction of advanced learners.

Instruction for advanced learners should include opportunities both within and outside the established grade level curriculum.
Such opportunities may include, but are not limited to, classroom differentiation, curriculum compacting, above-grade-
levelabove grade level instruction, acceleration in an individual subject, full-gradefull grade acceleration, cluster grouping and
flexible grouping, faster pace and greater depth of instruction, academic enrichment, early admission to kindergarten or first
grade, concurrent enrollment at accredited institutions, and early graduation.



DOCUMENTATION AND EVALUATION

Identification will be documented for each student indicating for which domain(s) they are identified as an advanced learner and
what instruction and opportunities were provided.

The District Administrator will evaluate the effectiveness of identification and programming for advanced learners through
ongoing data analysis to measure both the growth of individual students and the consistent implementation of advanced
learning instruction and opportunities across 9 - 12 schools.

Revised 3/17/25
 
© Neola 202425

Legal 118.35 Wis. Stats.

121.02(1)(t), Wis. Stats.

8.01(2)(t)2 Admin. Rule
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3213 - STUDENT SUPERVISION AND WELFARE
 
Professional staff members are frequently confronted with situations which, if handled incorrectly, could result in liability to the
District, personal liability to the professional staff member, and/or harm to the welfare of the student(s). It is the intent of the
Board of Education to direct the preparation of guidelines that would minimize that possibility.
 
A professional staff member, or a person who works or volunteers with children, who is found to have had sexual contact with
any student shall be referred to the proper authorities and be subject to discipline up to and including discharge.
 
This policy should not be construed as affecting any obligations on the part of staff to report suspected child abuse under
48.981, Wis. Stats. and Policy 8462 - Child Abuse and Neglect.
 
Each District employee shall maintain a standard of care for the supervision, control, and protection of students commensurate
with their assigned duties and responsibilities which include, but are not limited to, the following standards:
 

A. A professional staff member shall report immediately any accident or safety hazard about which they are informed or
detect to their supervisor as well as to other authorities or District staff members as may be required by established
policies and procedures.
 

B. A professional staff member shall report unsafe, potentially harmful, dangerous, violent, or criminal activities, or threat
of these activities, by students to the District Administrator and local public safety agencies and/or school officials in
accordance with Policy 8420﻿ - School Safety and Reporting of Crime Statistics.
 

C. A professional staff member should not volunteer to assume responsibility for duties that they cannot reasonably
perform. Such assumption carries the same responsibilities as assigned duties.
 

D. A professional staff member shall provide proper instruction in the safety matters presented in assigned course guides.
 

E. A professional staff member shall not send students on any personal errands.
 

F. A professional staff member shall not associate with students, at any time in a manner which gives the appearance of
impropriety, including, but not limited to, the creation or participation in any situation or activity which could be
considered abusive or sexually suggestive or involve illegal substances such as tobacco, alcohol, or drugs. Any sexual or
other inappropriate conduct with a student by any staff member will subject the offender to potential criminal liability
and District discipline up to and including termination of employment.
 
This provision should not be construed as precluding a professional staff member from associating with students in
private for legitimate or proper reasons or to interfere with familial relationships that may exist between staff and
students.
 



G. A professional staff member shall not disclose personally identifiable information about a student to third parties unless
specifically authorized by law or the student's parent(s) to do so.
 

H. A professional staff member shall not transport students for school-related activities in a private vehicle without the
approval of their immediate supervisor and consistent with the provisions of Policy 8660 - Transportation by Private
Vehicle for District-Sponsored Activities or Trips. This does not apply to any student who is a professional staff member's
family member.
 

I. A student shall not be required to perform work or services that may be detrimental to their health.
 

J. Staff members shall not engage students in social media and online networking media (see also Policy 7544 - Use of
Social Media), except for appropriate academic, extra-curricular, and/or professional uses consistent with Policy 7540 -
Technology, Policy 7540.03 - Student Technology Acceptable Use and Safety, and Policy 7540.04 - Staff Technology
Acceptable Use and Safety.
 

K. Staff members are expressly prohibited from posting any picture, video, meme, or other visual depiction, or comment
pertaining to any student on personal or unauthorized social networking media or similar forums. This provision of the
policy does not apply to pictures and/or videos taken of public events that may involve or incidentally include depictions
of students participating in or observing such event where the purpose of the photo or video is to depict the event, not a
particular student. This section does not apply to depictions of a professional staff member's own child or other relative.

 
Since most information concerning a child in school, other than directory information described in Policy 8330 - Student
Records, is a confidential student record under Federal and State laws, any staff member who shares confidential information
with another person not authorized to receive the information may be subject to discipline and/or civil liability. This includes, but
is not limited to, information concerning assessments, grades, behavior, family background, and alleged child abuse.
 
Pursuant to the laws of the State and Board Policy 8462 - Child Abuse and Neglect, each professional staff member shall report
to the proper legal authorities immediately, any sign of suspected child abuse, abandonment, or neglect.
 
Revised 2/27/07
Revised 6/22/11
Revised 8/22/16
Revised 10/28/19
Revised 4/27/20
Revised 4/26/21
Revised 12/19/22
 
© Neola 202425

Legal 48.981, 948, 948.095 Wis. Stats.
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4120 - EMPLOYMENT OF SUPPORT STAFF
 
The Board recognizes that it is vital to the successful operation of the District that positions created by the Board be filled with
qualified and competent support staff.

All employees other than the District Administrator or professional staff members (Policy 0100 – Definitions) are considered
support staff members.

The Board shall approve the employment, fix the compensation, and establish the term of employment for each benefit-
eligible support staff member employed by this District.
 
The Board shall provide a description of the work schedule, hours of work per week, a determination of whether the employee is
exempt or non-exempt for purposes of overtime eligibility (See Policy 6700 - Fair Labor Standards Act). For non-exempt
employees, there shall be a clear statement in the job description and employee handbook which states the following: "No non-
exempt employee may perform work for the District outside of the employee'shis/her regular schedule without prior supervisory
approval. Violations of this requirement will result in disciplinary action, up to and including termination from employment," and
for overtime eligible employees, there shall be a clear statement in the job description and employee handbook which states the
following: "No overtime eligible employee may perform overtime work for the District without prior supervisory approval.
Violations of this requirement will result in disciplinary action, up to and including termination from employment." 
 
Such approval shall be given only to those candidates for employment recommended by the District Administrator.
 
All applications for employment shall be referred to the District Administrator.
 
Relatives of Board members may be employed by the Board, provided the Board member does not participate in any way in the
discussion or vote on any matter related to said employment.
 
Relatives of staff members may be employed ( ) by the Board [END OF OPTION], provided the staff member being employed
is not placed in a position in which the support staff memberthey would be supervised directly by the relative staff member.
 
Any support staff member's intentional misstatement of fact material relative to their qualifications for employment or to the
determination of salary shall constitute grounds for dismissal.
 
The employment of support staff members prior to approval by the Board is authorized when their employment is required to
maintain continuity in District operations. Employment shall be recommended to the Board at the next regular meeting.
 
No candidate for employment as a support staff member shall  ( ) be employed ( ) receive recommendation for such
employment [END OF OPTION] without having proffered visual evidence of proper certification, when appropriate, or that
application for such certification is in process. There must also be verification that a satisfactory background check has been
conducted in compliance with District procedures.
 



The District Administrator shall prepare procedures for the recruitment and selection of all support staff which include reporting
newly hired employees to the Wisconsin Department of Workforce Development.
 
Revised 8/22/16
Revised 5/22/17
Revised 3/4/21
Revised 11/9/21
T.C. 11/28/23
 
© Neola 202325

Legal 20 U.S.C. 6319
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4140 - TERMINATION AND RESIGNATION
 
TERMINATION
 
Employment  of support staff employees may be terminated by the District Administrator.
 
RESIGNATION
 
A support staff member may resign by filing a written resignation with the District Administrator. The District Administrator may
act for the Board in the acceptance of a resignation.
 
Resigned 9/19/07
Resigned 10/25/10
 
© Neola 201125
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4213 - STUDENT SUPERVISION AND WELFARE
 
Support staff members may be confronted with situations which, if handled incorrectly, could result in liability to the District,
personal liability to the staff member, and/or harm to the welfare of the student(s). It is the intent of the Board to direct the
preparation of guidelines that would minimize that possibility.
 
A support staff member, or a person who works or volunteers with children, who is found to have had sexual contact with any
student shall be referred to the proper authorities and be subject to discipline up to and including discharge.
 
This policy should not be construed as affecting any obligation on the part of staff to report suspected child abuse under
48.981, Wis. Stats., and Policy 8462 - Child Abuse and Neglect.
 
Each District support staff member shall maintain a standard of care for the supervision, control, and protection of students
commensurate with their assigned duties and responsibilities which include, but are not limited to the following standards:
 

A. A support staff member shall report immediately any accident or safety hazard about which they are informed or detect
to their supervisor as well as to other authorities or District staff members as may be required by established policies
and procedures.
 

B. A support staff member shall report unsafe, potentially harmful, dangerous, violent, or criminal activities, or threat of
these activities, by students to the District Administrator and local public safety agencies and/or school officials in
accordance with Policy 8420 - School Safety and Reporting of Crime Statistics. 

 
C. Support staff should not volunteer to take on responsibilities they are not reasonably qualified or able to perform.

Voluntarily assuming such duties carries the same level of accountability as formally assigned responsibilities.
 

D. A support staff member shall not send students on any personal errands.
 

E. A support staff member shall not associate with students, at any time in a manner which gives the appearance of
impropriety, including, but not limited to, the creation or participation in any situation or activity which could be
considered abusive or sexually suggestive or involve illegal substances such as tobacco, alcohol, or drugs. Any sexual or
other inappropriate conduct with a student by any staff member will subject the offender to potential criminal liability
and District discipline up to and including termination of employment.
 
This provision should not be construed as precluding a support staff member from associating with students in private
for legitimate or proper reasons or to interfere with familial relationships that may exist between staff and students.
 

F. A support staff member shall not disclose personally identifiable information about a student to third parties unless
specifically authorized by law or the student's parent(s) to do so.
 



G. A support staff member shall not transport students for school-related activities in a private vehicle without the approval
of their immediate supervisor and consistent with the provisions of Policy 8660 - Transportation by Private Vehicle for
District-Sponsored Activities or Trips. This does not apply to any student who is a support staff member's family member.
 

H. A student shall not be required to perform work or services that may be detrimental to their health.

I. Staff members shall not engage students in social media and online networking media (see also Policy 7544 - Use of
Social Media), except for appropriate academic, extra-curricular, and/or professional uses consistent with Policy 7540 -
Technology, Policy 7540.03 - Student Technology Acceptable Use and Safety, Policy 7540.04 - Staff Technology
Acceptable Use and Safety.

J. Staff members are expressly prohibited from posting any picture, video, meme, or other visual depiction, or comment
pertaining to any student on personal or unauthorized social networking media or similar forums. This provision of the
policy does not apply to pictures and/or videos taken of public events that may involve, or incidentally
include, depictions of students participating in or observing such events where the purpose of the photo or video is to
depict the event, not a particular student. This section does not apply to depictions of a support staff member's own
child or other relative.

 
Since most information concerning a child in school, other than directory information described in Policy 8330 - Student
Records, is a confidential student record under Federal and State laws, any staff member who shares confidential information
with another person not authorized to receive the information may be subject to discipline and/or civil liability. This includes, but
is not limited to, information concerning assessments, grades, behavior, family background, and alleged child abuse.
 
Pursuant to the laws of the State and Board Policy 8462 - Child Abuse and Neglect, each support staff member shall report to
the proper legal authorities immediately, any sign of suspected child abuse, abandonment, or neglect.
 
Revised 2/27/07
Revised 6/22/11
Revised 8/22/16
Revised 10/28/19
Revised 4/27/20
Revised 4/26/21
Revised 12/19/22
Revised 10/1/24
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5111.01 - ESSA HOMELESS STUDENTS
 
Definitions

Children who are identified as meeting the Federal definition of "homeless" will be provided a free appropriate public education
(FAPE) in the same manner as all other students of the District. To that end, homeless students will not be stigmatized or
segregated on the basis of their status as homeless. The District shall establish safeguards that protect homeless students from
discrimination on the basis of their homelessness. The District shall regularly review and revise its policies, including school
discipline policies that impact homeless students, including those who may be a member of any of the Protected Classes (Policy
2260 - Nondiscrimination and Access to Equal Educational Opportunity).

Homeless children and youth are defined as individuals who lack a fixed, regular, and adequate nighttime residence, and include
children and youth who meet any of the following criteria:
 

A. share the housing of other persons due to loss of housing, economic hardship, or similar reason
 

B. live in motels, hotels, trailer parks, or camping grounds due to a lack of alternative adequate accommodations
 

C. live in emergency or transitional shelters
 

D. are abandoned in hospitals
 

E. have a primary night time residence that is a public or private place not designed for, or ordinarily used as, a regular
sleeping accommodation for human beings, or
 

F. live in a car, park, public space, abandoned building, substandard housing1, bus or train station, or similar setting
 
Pursuant to the McKinney-Vento Act, an unaccompanied youth includes a homeless child or youth not in the physical custody of
a parent or guardian.
 
Services to Homeless Children and Youth
 
The District will provide services to homeless students that are comparable to other students in the District, including:
 

A. transportation services;
 

B. public preschool programs and other educational programs and services for which the homeless student meets eligibility
criteria including:
 

1. programs for children with disabilities;
 



2. programs for English learners (ELs) (i.e. students with limited English proficiency (LEP));
 

3. programs in career and technical education;
 

4. programs for gifted and talented students;
 

5. school nutrition programs; and
 

6. before - and after-school programs.

The District Administrator will appoint a Liaison for Homeless Children who will perform the duties as assigned by the District
Administrator. Additionally, the Liaison will coordinate and collaborate with the State Coordinator for the Education of Homeless
Children and Youth as well as with community and school personnel responsible for the provision of education and related
services to homeless children and youths.   For more information on the role of the Liaison, refer to AG 5111.01 - Homeless
Students [END OF OPTION].

School Stability
 
Maintaining a stable school environment is crucial to a homeless student’s success in school.  To ensure stability, the District
must make school placement determinations based on the “best interest” of the homeless child or youth based on student-
centered factors.  The District must:
 

A. continue the student’s education in the school of origin for the duration of homelessness when a family becomes
homeless between academic years or during an academic year; and for the remainder of the academic year even if the
child or youth becomes permanently housed during an academic year; or
 

B. enroll the student in any public school that non-homeless students who live in the attendance area in which the child or
youth is actually living are eligible to attend.

 
The school of origin is the school the student attended or enrolled in when permanently housed, including a public preschool. 
The school of origin also includes the designated receiving school at the next level for feeder school patterns, when the student
completes the final grade level at the school of origin.
 
When determining the student’s best interest, the District must also consider student-centered factors, including the impact of
mobility on achievement, education, health, and safety of homeless students and give priority to the request of the student’s
parent or guardian, or youth (if an unaccompanied youth).  The District also considers the school placement of siblings when
making this determination.
 
If the District finds that it is not in the student’s best interest to attend the school of origin or the school requested by the
parent or guardian, or unaccompanied youth, the District must provide the individual with a written explanation and reason for
the determination in a manner and form understandable to the parent, guardian or unaccompanied youth.  This written
explanation will include appeal rights and be provided in a timely manner.
 
Immediate Enrollment
 
The District has an obligation to remove barriers to the enrollment and retention of homeless students.  A school chosen on the
basis of a best interest determination must immediately enroll the homeless student, even if the student does not have the
documentation typically necessary for enrollment, such as immunization and other required health records, proof of residency,
proof of guardianship, birth certificate or previous academic records.  The homeless student must also be enrolled immediately
regardless of whether the student missed application or enrollment deadlines during the period of homelessness or has
outstanding fines or fees.
 
The enrolling school must immediately contact the school last attended by the homeless student to obtain relevant academic or
other records.  If the student needs immunization or other health records, the enrolling school must immediately refer the
parent, guardian or unaccompanied youth to the local liaison, who will help obtain the immunizations, screenings or other
required health records.  Records usually maintained by the school must be kept so that they are available in a timely fashion if
the child enters a new school or district.  These records include immunization or other required health records, academic
records, birth certificates, guardianship records, and evaluations for special services or programs.  Procedures for inter-State
records transfer between schools should be taken into account in order to facilitate immediate enrollment.
 
In addition, the District will also make sure that, once identified for services, the homeless student is attending classes and not
facing barriers to accessing academic and extracurricular activities, including magnet school, summer school, career and
technical education, advanced placement, online learning, and charter school programs (if available). 
 
Transportation
 



The District provides homeless students with transportation services that are comparable to those available to non-homeless
students.  The District also provides or arranges for transportation to and from the school of origin at the parent or guardian’s
request, or the liaison’s request in the case of an unaccompanied youth.  Transportation is arranged promptly to allow for
immediate enrollment and will not create barriers to a homeless student’s attendance, retention, and success.
 

A. If the homeless student continues to live in the District, where the school of origin is located, transportation will be
provided or arranged for the student’s transportation to or from the school of origin.
 

B. If the homeless student moves to an area served by another district, though continuing the student'shis/her education at
the school of origin (which is in the District), the District and the district in which the student resides must agree upon a
method to apportion responsibility and costs for transportation to the school of origin. If the districts cannot agree upon
such a method, the responsibility and costs will be shared equally.
 

C. When the student obtains permanent housing, transportation shall be provided to and from the school of origin until the
end of the school year.

 
The District determines the mode of transportation in consultation with the parent or guardian and based on the best interest of
the student.
 
In accordance with Federal law, the above transportation requirements still apply during the resolution of any dispute.  The
District will work with the State to resolve transportation disputes with other districts.  If the disputing district is in another
State, the District will turn to the State for assistance as Federal guidance says that both States should try to arrange an
agreement for the districts.
 
Dispute Resolution
 
Homeless families and youths have the right to challenge placement and enrollment decisions.  If a dispute arises between a
school and a parent, guardian or unaccompanied youth regarding eligibility, school selection, or enrollment of a homeless
student, the District must follow its dispute resolution procedures, consistent with the State established procedures.  If such a
dispute occurs, the District will immediately enroll the homeless student in the school in which enrollment is sought pending
final resolution of the dispute, including all appeals.  The student will receive all services for which they are eligible until all
disputes and appeals are resolved.
 
Pursuant to State, District and Board of Education policies, the District will provide the parent, guardian or unaccompanied
youth with a written explanation of all decisions regarding school selection and enrollment made by the school, District, or
State, along with a written explanation of appeal rights.
 
The District’s notice and written explanation about the reason for its decision will include, at a minimum, an explanation of how
the school reached its decision regarding eligibility, school selection, or enrollment, including 1) a description of the proposed or
refused action by the school, 2) an explanation of why the action is proposed or refused, 3) a description of other options the
school considered and why those options were rejected, 4) a description of any other relevant factors to the school’s decision
and information related to the eligibility or best interest determination such as the facts, witnesses, and evidence relied upon
and their sources, and 5) an appropriate timeline to ensure deadlines are not missed.  The District must also include contact
information for the Liaison and the State Coordinator, and a brief description of their roles.  The District will also refer the
parent, guardian or unaccompanied youth to the Liaison, who will carry out the dispute resolution process.
 
The District ensures that all decisions and notices are drafted in a language and format appropriate for low-literacy, limited
vision readers, and individuals with disabilities.  For children and youth and/or parents or guardians who are English learners or
whose dominate language is not English, the District will provide translation and interpretation services in connection with all
phases of the dispute resolution process pursuant to Federal laws.  The District will also provide electronic notices via email if
the parent, guardian or unaccompanied youth has access to email followed by a written notice provided in person or sent by
mail.
 
Homeless Children in Preschool
 
Homeless preschool-aged children and their families shall be provided equal access to the educational services for which they
are eligible, including preschool programs, including Head Start programs, administered by the District.  Additionally, the
homeless child must remain in the public preschool of origin, unless a determination is made that it is not in the child’s best
interest.  When making such a decision on the student’s best interest, the District takes into account the same factors as it does
for any student, regardless of age.  It also considers pre-school age specific factors, such as 1) the child’s attachment to
preschool teachers and staff; 2) the impact of school climate on the child, including school safety; the quality and availability of
services to meet the child’s needs, including health, developmental, and social-emotional needs; and 3) travel time to and from
school.
 



The District must also provide transportation services to the school of origin for a homeless child attending preschool.  It is the
District’s responsibility to provide the child with transportation to the school of origin even if the homeless preschooler who is
enrolled in a public preschool in the District moves to another district that does not provide widely available or universal
preschool.
 
Public Notice
 
In addition to notifying the parent or guardian of the homeless student or the unaccompanied youth of the applicable rights
described above, the District shall post public notice of educational rights of children and youth experiencing homelessness in
each school.  In addition, the District shall post public notice of the McKinney-Vento rights in places that homeless populations
frequent, such as shelters, soup kitchens, and libraries in a manner and form understandable to the parents and guardians and
unaccompanied youths.
 
Records
 
The local liaison will assist the homeless students and their parent(s) or guardian(s) or unaccompanied homeless students in
their efforts to provide documentation to meet State and local requirements for entry into school.

All records for homeless students shall be maintained, subject to the protections of the Family Educational Rights and Privacy
Act (FERPA) and Policy 8330 - Student Records, and in such a manner so that they are available in a timely fashion and can be
transferred promptly to the appropriate parties, as required. Pursuant to the McKinney-Vento Act, information regarding a
homeless student’s living situation is not considered directory information and must be provided the same protections as other
non-directory personally identifiable information (PII) contained in student education records under FERPA. The District shall
incorporate practices to protect student privacy ( ) as described in AG 5111.01 - Homeless Students, AG 8330 - Student
Records [END OF OPTIONS], and in accordance with the provisions of the Violence Against Women Act (VAWA) and the Family
Violence Prevention and Services Act (FVPSA).

No Board policy, administrative procedure, or practice will be interpreted or applied in such a way as to inhibit the enrollment,
attendance, or school success of homeless children.
 
Note:
 
 According to nonregulatory guidance from the U.S. Department of Education (ED), standards for adequate housing may vary

by locality.  Please see ED guidance for factors to consider when determining whether a child or youth is living in "substandard
housing."
 
Education for Homeless Children and Youth Programs, Non-Regulatory Guidance, U.S. Department of Education (ED), Title VII-B
of the McKinney-Vento Homeless Assistance Act, as amended by the Every Student Succeeds Act, at A-3 (July 27, 2016).
 
Revised 8/22/16
 
© Neola 201625

1

Legal 42 U.S.C. 11431 et seq. (McKinney - Vento Homeless Act)



Book Policy Manual

Section Ready for Review 35-1 TCs

Title ADMINISTRATION OF MEDICATION/EMERGENCY CARE

Code po5330

Status

Adopted August 1, 2006

Last Revised March 17, 2025

5330 - ADMINISTRATION OF MEDICATION/EMERGENCY CARE
 
The Board shall not be responsible for the diagnosis and treatment of student illness. The administration of medication to a
student during school hours will be permitted only when failure to do so would jeopardize the health of the student, the student
would not be able to attend school if the medication were not administered during school hours, or a student with
disabilities requires medication to benefit from the student's educational program.
 
For purposes of this policy, the following definitions shall be used:
 
"Practitioner" shall include any physician, naturopathic doctor, dentist, podiatrist, optometrist, physician assistant, and
advanced practice nurse prescriber who is licensed in any state.
 
"Medication" shall include all drugs including those prescribed by a practitioner and any nonprescription drug products.
 
"Administer" means the direct application of a nonprescription drug product or prescription drug, whether by injection,
ingestion, or other means, to the human body.
 
"Nonprescription drug product" means any non-narcotic drug product which may be sold without a prescription order and
which is prepackaged for use by consumers and labeled in accordance with the requirements of State and Federal law.
 
Administration of Prescription Drug Products by School Staff
 
Before any prescribed medication may be administered to any student during school hours, the Board shall require the written
instructions from the child's practitioner accompanied by the written authorization of the parent. Such documentation shall be
kept on file in the nurse's office Prescription medication must be provided in the original container with the prescription label
showing the name and telephone number of the pharmacy, the student’s name, the name of the physician, the name of the
drug, and the dosage to be administered.
 
All prescription medication shall be secured and appropriately stored (allowing for quick access and retrieval before, during, and
after school hours), unless the medication is an emergency medication that the student is authorized to
carry by Administration and self-administer by authorization of both the student's parent(s) and practitioner, and the possession
of such medication by the student in school is not prohibited by law or regulation.
 
Administration of Nonprescription Drug Products by School Staff
 
Nonprescription drug products may be administered to any student during school hours only with the prior written consent of
the parent. Such documentation shall be kept on file in the nurse's office. Substances, that are not FDA approved (i.e., natural
products, food supplements) will not be administered by District staff. Nonprescription drugs that are provided by the parent
may be administered by school staff only if the nonprescription drugs are supplied in the original manufacturer's package which
lists the ingredients, recommended therapeutic dosage in a legible format, and the student's name. If a parent has completed
the appropriate form authorizing the school to administer nonprescription drugs (e.g., acetaminophen, ibuprofen,



diphenhydramine), the student may receive such drugs from the school's supply consistent with the parental authorization and
the nonprescription drug dosage information. Any dosage of nonprescription medication other than that listed on the
medication’s packaging must be authorized in writing by a medical practitioner. 
 
Student Possession of Medication
 
Students are prohibited from possessing, using, carrying, or distributing in school, at school-sponsored events, or on school
grounds any drugs or other products which, even though not defined as a drug, are used or marketed for use for medicinal
purposes, such as to relieve pain or to relieve the symptoms of an underlying medical condition (including aspirin, ibuprofen,
dietary supplements, CBD oil products, etc.). The provisions of this policy are to be viewed together with the Board Policy
5530 - Student Use or Possession of Intoxicants, Drugs, or Paraphernalia.
 
CBD Products at Schools
 
No CBD products are permitted for use at school or at school-sponsored events.
 
Students are prohibited from using essential oils at school.
 
General Provisions
 
No student is allowed to provide or sell any type of medication to another student. Violations of this rule will be considered
violations of the Student Code of Conduct and Policy 5530 - Student Use or Possession of Intoxicants, Drugs, or Paraphernalia. 
 
Any bus driver, staff member or volunteer, authorized in writing by the District Administrator or a principal, is immune from
liability for their acts or omissions in administering medication including, but not limited to glucagon, and epinephrine, unless
the act or omission constitutes a high degree of negligence. Such immunity does not apply to health-care professionals.
 
The Board shall permit the administration by staff of any medication requiring a delivery method other than oral ingestion when
both the medication and the procedure are prescribed by a practitioner and the delivery is under the supervision of a licensed
nurse, provided that the staff member has completed any necessary training and thethat staff member voluntarily agrees to
deliver the medication. No staff member, other than a health care professional, may be required to administer medications that
are administered by means other than oral ingestion.
 
Any staff member or volunteer who, in good faith, renders emergency care to a student is immune from civil liability for their
acts or omissions in rendering such emergency care.
 
Any administrator or principal who authorizes an employee or volunteer to administer a nonprescription drug product or
prescription drug to a student is immune from civil liability for the act of authorization unless it constitutes a high degree of
negligence or the administrator or principal authorizes a person who has not received the required Department of Public
Instruction training to administer the nonprescription drug product or prescription drug to a student. School nurses, as District
employees, are regulated by the Wisconsin Nurse Practice Act and are therefore not necessarily immune from civil liability.

Any time a student, or a group of students, participates in a school event not on District premises, District staff responsible for
organizing and/or supervising the event will take steps so that Emergency Medical Information Forms, Health Plans, or Section
504 Plans are available in the event of an emergency. This includes, and is not limited to, all school-sponsored or school-related
activities, including music trips, athletic trips, field trips, and academic contests. This does not include student spectators at
events.
The school nurse(s)  providing services or consultation on the District’s Emergency Nursing Services Plan has provided
assistance in the development of this policy and will also provide a periodic review of the written instructions, consent
forms, and the Medications Administration Daily Log(s). The plan shall state whether and to what extent the District will retain
opioid antagonists for use in the event an authorized employee or volunteer observes an apparent overdose.
 
Opioid Antagonist Plan
 
The District's Emergency Nursing Service Plan shall state whether and to what extent the District will retain opioid
antagonists provide for District acquisition and maintenance of opioid antagonists for use in the event an authorized employee
or volunteer observes an apparent overdose.
 
Epinephrine Auto-Injectors
 
﻿The Board intends to adopt and maintain a plan for managing students with life-threatening allergies so as to permit each
school to obtain a school prescription for epinephrine auto-injectors and to permit each school nurse and designated school
personnel to administer them. Accordingly, the Board directs the District Administrator to develop a plan that meets the
following:
 



A. specifies those designated school personnel that have agreed to receive training and that will be trained and authorized
to perform the functions of the plan;
 

B. identifies the specific training program that will be implemented to prepare each school nurse and designated school
personnel to identify the signs of anaphylaxis and to provide or administer epinephrine auto-injectors accordingly;
 

C. delineates the permissible scope of usage to include providing District-owned epinephrine auto-injectors to students who
have a prescription on file with the school in the event the student is experiencing an anaphylactic event and/or
administering epinephrine auto-injectors to such students, and/or administering epinephrine auto-injector treatment to
any student, regardless of whether the student has a prescription on file or the staff member so trained is not aware of
whether the student has a prescription on file, but believes in good faith the student is suffering from anaphylaxis,
provided that the staff member immediately contacts emergency medical services;
 

D. identifies the number and type of epinephrine auto-injectors each school will keep on-site and identifies a member of the
nursing staff or other school official who will be responsible for maintaining the epinephrine auto-injectors supply;
 

E. is approved by a physician licensed in the State of Wisconsin;
 

F. ﻿notes that the school and any school nurse or designated school personnel that provide or administer epinephrine auto-
injectors under this plan are immune from civil liability for any harm that may result, regardless of whether there is a
parental or medical provider authorization, unless the administration was a result of gross negligence or willful or wanton
misconduct;
 

Stock Bronchodilators for School Districts
 
The Board recognizes that asthma is a leading cause of hospitalization of children and is responsible for many missed school
days every year. Accordingly, the Board directs the District Administrator to develop a plan that meets the following:is published
on the District's website or the website of each school is made available to any person upon request until such time as the
District has a website on which it can be published. 
 
118.29, Wis. Stats.
118.291, Wis. Stats.
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2009 Wisconsin Act 160
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5505 – ACADEMIC HONESTY
 
The Board values honesty and expects integrity in the District’s students. Violating academic honesty expectations erodes the
trust between teachers and students as well as compromises the academic standing of other students. So that each
student learns the skills being taught, and is judged solely on their own merits, the Board prohibits any student from presenting
someone else’s work as their own, using artificial intelligence platforms in place of one’s own work, providing unauthorized
assistance to another student, and cheating in any manner.
 
All school work submitted for the purpose of meeting course requirements must be the individual student’s original work or the
original work of a group of students for group projects. It is prohibited for any student to unfairly advance their own academic
performance or that of any other student. Likewise, no student may intentionally limit or impede the academic performance or
intellectual pursuits of other students.  
 
Academic dishonesty includes, but is not limited to:
 

A. plagiarism (of ideas, work, research, speech, art, music, etc.);
 

B. forgery of another’s work;
 

C. presenting the results that are the product of an artificial intelligence (AI) platform as one’s own where the use of AI was
not specifically allowed by the teacher as part of the assignment ;
 

D. downloading or copying information from other sources and presenting it as one’s own;
 

E. using language translation work of someone else or using technology when the expectation is doing one’s own
translation;
 

F. copying another person’s work;
 

G. allowing another person to copy one’s own work;
 

H. stealing another person’s work;
 

I. doing another person’s work for them;
 

J. distributing copies of one’s work for use by others;
 

K. distributing copies of someone else’s work for use by others for academic gain or advantage;
 

L. intentionally accessing another’s work for the purpose of presenting it as one’s own for academic gain or advantage;
 



M. distributing or receiving answers to assignments, quizzes, tests, assessments, etc.; 
 

N. distributing or receiving questions from quizzes, tests, assessments, etc.
 
Use of Artificial Intelligence/Natural Language Processing Tools For School Work

In order to ensure the integrity of the educational process and to promote fair and equal opportunities for all students, except
as outlined below, the use of Artificial Intelligence (AI) and Natural Language Processing (NLP) tools (collectively, “AI/NLP
tools”) is strictly prohibited for the completion of school work. The use of AI/NLP tools, without the express permission/consent
of a teacher, undermines the learning and problem-solving skills that are essential to academic success and that the staff is
tasked to develop in each student. Students are encouraged to develop their own knowledge, skills, and understanding of
course material rather than relying solely on AI/NLP tools and they should ask their teachers when they have questions and/or
need assistance. Unauthorized use of AI/NLP tools is considered a form of plagiarism and any student found using these tools
without permission or in a prohibited manner will be disciplined in accordance with the Student Code of Conduct. (See Policy
7540.08 - Artificial Intelligence (AI))

Notwithstanding the preceding, students can use AI/NLP tools in the school setting if they receive prior permission/consent from
their teacher, so long as they use the AI/NLP tools in an ethical and responsible manner. Teachers have the discretion to
authorize students to use AI/NLP tools for the following uses:
 

Staff and Administration have the responsibility for monitoring students’ work for compliance with this policy.
 
When enrolled in Advanced Placement (AP), Early College Credit Programs (ECCP), Start College Now (SCN), or any other third-
party, District-sponsored programming, students are expected to follow the corresponding policies and guidelines regarding the
use of AI/NLP.
 
All teachers will educate students as to what constitutes academic dishonesty and what is acceptable and unacceptable behavior
in District schools regarding academic integrity. 
 
Students who violate this policy are subject to disciplinary consequences.
 
Teachers are authorized, in consultation with their Administrator, to apply appropriate consequences for violations of this policy.
Disciplinary consequences for significant violations may include removal from the class with a failing grade, removal from
student leadership positions, elimination of honors recognition, loss of membership in honor organizations, as well as other
disciplinary consequences appropriate to the nature of the violation. 
 
Parents shall be contacted as soon as practicable to report any alleged acts of academic dishonesty by their child.
 
Repeated violations of this policy will result in additional disciplinary consequences, up to and including suspension and
expulsion. 
 
Student and/or parent appeals of disciplinary consequences resulting from violation of this policy may be made within five (5)
business days to the Administrator whose decision shall be final. If the Administrator was the staff member responsible for the
disciplinary consequence being appealed, then student and/or parent appeals should be directed within five (5) business days to
the District Administrator whose decision shall be final.
 
Revised 11/25/24
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A. Research assistance: AI/NLP tools can be used to help students quickly and efficiently search for and find relevant
information for their school projects and assignments.
 

B. Data Analysis: AI/NLP tools can be used to help students to analyze, understand, and interpret large amounts of data,
such as text documents or social media posts. This can be particularly useful for research projects or data analysis
assignments – e.g., scientific experiments and marketing research.
 

C. Language translation: AI/NLP tools can be used to translate texts or documents into different languages, which can be
helpful for students who are learning a new language or for students who are studying texts written in a different
language.
 

D. Writing assistance: AI/NLP tools can provide grammar and spelling corrections, as well as suggest alternative word
choices and sentence structure, to help students improve their writing skills. Proper citation when using AI/NLP tools is
required when AI/NLP generated content is incorporated into any work product.
 

E. Accessibility: AI/NLP tools can be used to help students with disabilities access and understand written materials. For
example, text-to-speech software can help students with specific learning disabilities or visual impairments to read texts
and AI-powered translation tools can help students with hearing impairments understand spoken language.
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5610 - SUSPENSION AND EXPULSION
 
The Board recognizes that exclusion from educational programs of the School District, by suspension or expulsion, is a
substantial sanction and that such action must comply with the student's due process rights. Exclusionary discipline is
appropriate to address serious misconduct or when alternatives, such as in-school discipline or restorative practices, have been
ineffective to address a student's repeated refusal or neglect to obey school rules.  
 
SUSPENSION
 
For purposes of this policy, "suspension" shall be the short-term exclusion of a student from a regular District program.

The District Administrator, any principal, or a teacher designated by the District Administrator may suspend a student for up to
five (5) school days or, if a notice of expulsion hearing has been sent, for up to fifteen (15) consecutive school
days.  Students identified with a disability may be suspended in accordance with AG 5605 - Disciplining Students with
Disabilities.

The suspension must be reasonably justified based upon the grounds authorized under 120.13, Wis. Stats., which include, but
are not limited to: noncompliance with school rules or Board rules; knowingly conveying any threat or false information
concerning an attempt or alleged attempt being made or to be made to destroy any school property by means of explosives;
conduct by the student while at school or while under the supervision of a school authority that endangers the property, health,
or safety of others; conduct while not at school or while not under the supervision of a school authority that endangers the
property, health, or safety of others at school or under the supervision of a school authority; or conduct while not at school or
while not under the supervision of a school authority that endangers the property, health, or safety of any employee or School
Board member of the District in which the student is enrolled.

The District Administrator, any principal, or a teacher designated by the School District Administrator shall suspend a student if
the student possessed a firearm, as defined in 18 U.S.C. 921(a)(3), while at school or while under the supervision of a school
authority.
 
The parent of a suspended minor must be given prompt notice of the suspension and the reason for the suspension. The
student's suspension from school shall be entered in the student's record as required by the rules adopted by the Board
concerning the content of student records. The suspended student or the student's parent may, within five (5) school days
following the commencement of the suspension, have a conference with the District Administrator or designee, who shall be
someone other than a principal, administrator, or teacher in the suspended student's school, to discuss removing reference to
the suspension from the student's records. Reference to the suspension on the student's school record shall be removed if the
designated administrator finds that the student was suspended unfairly or unjustly; the suspension was inappropriate, given the
nature of the alleged offense; or the student suffered undue consequences or penalties as a result of the
suspension. The District Administrator or designee shall make a finding within fifteen (15) days of the conference. The decision
made by the District Administrator or designee on the suspension appeal shall be final.
 



A suspended student shall not be denied the opportunity to take any quarterly, semester, or grading period examinations or to
complete course work missed during the suspension period. Such work shall be completed pursuant to the procedures
established by the Board.

In the event a student is classified as Homeless, the building principal shall consult with the Homeless Coordinator to determine
whether the conduct is a result of homelessness. The Homeless Coordinator will assist administration and the student's parents
in correcting conduct subject to disciplinary action that is caused by homelessness.

EXPULSION

Under this policy, expulsion shall mean the Board will not permit a student to attend school at all, including any school-
sponsored events or activities, for a specified period of time. If the student is expelled, the Board will determine the length of
the expulsion period, which may extend at a maximum to the student's 21st birthday. The Board's expulsion order may include
the opportunity for the student to return to school prior to the expiration of the term of expulsion under a specified set of early
reinstatement condition(s) which are related to the conduct for which the student was expelled. The condition(s), once set forth
in an expulsion order, shall be administered at the discretion of the District Administrator who shall have the authority to deny
early reinstatement if any early reinstatement condition is not met prior to reinstatement or to revoke it for the remainder of
the expulsion period if any enrollment conditions applicable to the student's attendance during a period of expulsion under early
reinstatement, or conditional enrollment, are deemed by the District Administrator to have been violated.  The decision to
revoke a student's conditional enrollment shall be explained in writing. The student or student's parent may request a
conference with the District Administrator within five (5) school days of a decision to revoke early reinstatement. The District
Administrator shall meet with the student and/or parents within five (5) school days of a request. The District Administrator's
decision is final.

﻿The District Administrator may designate another School District employee to perform the functions pertaining to a student's
early reinstatement, but may not designate someone that is an administrator or teacher in the student's school.

The Board may expel a student only when it is satisfied that the interest of the school demands the student's expulsion and only
when the student: repeatedly refused or neglected to obey the rules established by the School District; knowingly conveyed or
caused to be conveyed any threat or false information concerning an attempt or alleged attempt being made or to be made to
destroy any school property by means of explosives; engaged in conduct while at school while under the supervision of a school
authority that endangered the property, health, or safety of others; engaged in conduct while not at school or while not under
the supervision of a school authority that endangered the property, health, or safety of others at school or under the
supervision of a school authority or endangered the property, health, or safety of any employee or Board member of the District
in which the student is enrolled; or was at least sixteen (16) years old and had repeatedly engaged in conduct while at school or
while under the supervision of a school authority that disrupted the ability of school authorities to maintain order or an
educational atmosphere at school or at an activity supervised by a school authority and that such conduct did not otherwise
constitute grounds for expulsion. For purposes of this policy, conduct that endangers a person or property includes making a
threat to the health or safety of a person or making a threat to damage property.

The Board shall hold an expulsion hearing in the event a student is in possession of a firearm while at school or under the
supervision of school authorities and shall expel a student from school for not less than one (1) year whenever it finds that the
student brought a firearm to school or, while at school or while under the supervision of a school authority, possessed a firearm,
as defined in 18 U.S.C. 921(a) (3), unless the Board finds that the punishment should be reduced based upon the
circumstances of the incident. Any such finding by the Board shall be in writing. This does not include any circumstance in which
a student possessed a firearm while lawfully hunting on school forest land.

The District shall refer any student who brings a firearm (as defined in 18 U.S.C. 921(a)(3)) or a weapon to school to law
enforcement.

As required by 20 U.S.C. 7151, the District Administrator will ensure that the following information is sent to the Wisconsin
Department of Public Instruction: a copy of this policy; a description of the circumstances surrounding any expulsion(s) for
violating the above-stated firearms policy; the name of the school; the number of students expelled; and the types of firearms
involved.

Prior to expelling a student, the Board shall provide the student with a hearing. Prior written notice of the hearing must be sent
separately to both the student and if the student is a minor, to the student's parent(s). The notice must be sent at least five (5)
days prior to the date of hearing, not counting the date notice is sent. The notice must also satisfy the requirements of
120.13(1) (c)4, Wis. Stats.

An expelled student or, if the student is a minor, the student's parent(s) may appeal the Board's expulsion decision to the
Wisconsin Department of Public Instruction. An appeal from the decision of the Department may be taken within thirty (30)
days to the circuit court for the county in which the school is located.

In the event a student is classified as homeless, the building principal shall consult with the Homeless Coordinator to determine
whether the conduct is a result of homelessness. The District will not expel a homeless student for conduct that is caused by the



student's homelessness. The Homeless Coordinator will assist the administration and the student's parents in correcting conduct
subject to disciplinary action that is caused by homelessness. If the conduct in question is determined not to be caused by the
student's homelessness, the District shall proceed with expulsion proceedings as outlined in this policy.
 
Revised 4/16/08
Revised 11/20/17
Revised 2/1/18
Revised 10/28/19
T.C. 9/7/23
Revised 11/25/24
T.C. 1/29/25
 
© Neola 202425

Legal 119.25, Wis. Stats.

120.13, Wis. Stats.

18 U.S.C. 921(a)(3)

20 U.S.C. 7151

42 U.S.C. 11431 et seq.



Book Policy Manual

Section Ready for Review 35-1 TCs

Title STUDENT RIGHTS

Code po5780

Status

Adopted August 1, 2006

Last Revised May 22, 2017

5780 - STUDENT RIGHTS
 
The Board of Education recognizes that students possess not only the right to an education but the rights of citizenship as well.

In providing students the opportunity for an education to which they are entitled, the District shall attempt to offer nurture,
counsel, and custodial care appropriate to their age and maturity.  At the same time the Board recognizes that no student may
be deprived of the basic right to equal access to the educational program and the student'shis/her constitutional right to due
process and free expression and association as appropriate for the school environment.

Attendant to the rights guaranteed to each student, however, are certain responsibilities, which include respect for the rights of
others, obedience to properly constituted school authority, and compliance with the guidelines and rules of the District.

The Board realizes that as students differ in age and maturity, so they differ in the ability to handle both the rights of citizens
and the concomitant responsibilities. The exercise of each right shall be granted, therefore, with due regard for the degree of
responsibility possessed by the student and the student's need for the continuing guidance and control of those responsible
for the student'shis/her education.

Since a student who has reached the age of majority possesses the full rights of an adult, the students/he may authorize those
school matters previously handled by the student'shis/her parents, but the students/he also assumes the responsibility
for theirhis/her performance in school, attendance, and compliance with the guidelines and District rules.

Administrators, counselors, and teachers shall not provide a supporting affidavit for students who have petitioned the court to
grant them the status of emancipated minors unless prior approval has been obtained from the District Administrator.

Parents also have rights in the school system to know about their student’s educational experience. Specific rights are listed in
topic areas of these policies.

In addition, parents have the right to inspect any instructional materials used as part of the educational curriculum for their
student. Instructional materials means instructional content, regardless of format, that is provided to the student, including
printed or representational materials, audio-visual materials, and materials available in electronic or digital formats (such as
materials accessible through the Internet). Instructional material does not include academic tests or academic assessments.

The District Administrator shall, in consultation with parents, develop a procedure addressing the rights of parents and
procedures to assure timely response to parental requests. The procedure shall also address reasonable notification to parents
and students of their rights to review these materials. 

A student who is still a dependent for Federal tax purposes, but who has reached the age of majority may, by written request,
restrict the student'shis/her parents access to personally identifiable information from theirhis/her student records.

When a student with a disability reaches the age of eighteen (18), with the exception of a student with a disability who has
been found incompetent in this State, the District must provide any required notices to both the student and the student's
parents, and all other rights accorded to the student's parents under Subchapter 5 of Chapter 115, Wis. Stats., transfer to the
student.
 
This policy shall be applied consistent with the Family Education Rights and Privacy Act and applicable State student records
law.
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6144 - INVESTMENT INCOME
 
The Board authorizes the District Administrator to make investments of available monies from the funds of the District on a
competitive basis in:
 

A. time deposits in any credit union, bank, savings bank, trust company, or savings and loan association which is
authorized to transact business in the State, if the time deposits mature in not more than three (3) years;
 

B. bonds or securities issued or guaranteed as to administrator and interest by the Federal government or by a commission,
board, or other instrumentality of the federal government;
 

C. bonds or securities of any county, city, drainage district, technical college district, village, town, or school district in the
State;

D. other securities authorized by 66.0603, Wis. Stats.;

E. the local government pooled-investment fund;

F. in federally insured financial institutions through a re-deposit agent designated by the Board, pursuant to 34.05, Wis.
Stats.

 
The purpose of the investments is to maximize the returns on the District's cash balances consistent with safety of those monies
and with the desired liquidity of the investments.
 
All investments must mature or be redeemable within three (3) years of the date of purchase and not to exceed three (3)
years. [END OF OPTION].
 
The District Administrator shall include in the monthly report to the Board all cash in all accounts on deposit as well as the
investment assets of the Board.
 
Withdrawal of funds will be in accord with the law. The District Administrator, acting in accord with the law, may sell negotiable
instruments prior to maturity.
 
Interest derived from an investment shall be deposited, except as otherwise provided by law, in the District's General Fund.
 
Revised 9/19/07
Revised 6/22/11
T.C. 7/14/25
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6152 - STUDENT FEES, FINES, AND CHARGES
 
The Board may levy certain charges to students to facilitate the utilization of adequate, appropriate learning materials used in
the course of instruction. If the District determines that a student is in serious financial need, it may choose to provide any or
all such materials free of charge. No student shall be denied any educational opportunity because of anhis/her inability to pay
any fee or charge imposed. (See also Policy 6152. 01 - Waiver of School Fees or Fines; and DPI guidance
(HTTP://www.dpi.wi.gov/sfs/finances/budgeting/school-fees) regarding school fees.)
 
Materials Charge
 
A charge shall not exceed the combined cost of the material used, freight and/or handling charges, and nominal add-on for loss.
Money received from resale of such material shall be returned to the activities clerk with an accurate accounting of all
transactions.
 
Fines
 
When school property, equipment, or supplies are damaged, lost, or taken by a student, a fine will be assessed. The fine will be
reasonable, seeking only to compensate the school for the expense or loss incurred.
 
The late return of borrowed books or materials from the school libraries is subject to appropriate fines.
 
Collection of Fees and Fines
 
Any fees (including trip fees) or fines collected by members of the staff should be handled pursuant to Policy 6630 - Cash
Handling and Deposits.
 
The District Administrator may waive fines or fees upon request, consistent with Policy 6152.01 - Waiver of School Fees or
Fines. In the event the foregoingabove course of action does not result in the fee or fine being waivedcollected, and
if appropriate measures do not result in collection of money owed to the District, then  the Board authorizes the District
Administrator to take the student and/or the student's parents to Small Claims Court for collection. The District shall not permit
or elicit the assistance of volunteers in efforts to collect unpaid student fees or expenses, including food service balances.
 
Student/Parent Rights
 
Nothing in this policy restricts the right of access of a parent or student to school records or to receive copies of such records,
as required by Federal and State laws.
 
Students Experiencing Homelessness - McKinney-Vento Act
 



No fine or fee shall be charged to a student identified as a student experiencing homelessness unless it is determined that the
student has the ability to pay the fee or fine and that its imposition does not create a barrier to the student's ability to enroll,
attend school, achieve academic success, or be identified as experiencing homelessness. Any dispute regarding a fine or a fee
that is imposed, shall not delay the student's enrollment or serve as a barrier to enrollment by delaying the transfer of student
records to another school or school district if applicable.
 
Immediate enrollment notwithstanding, the waiver of fines or fees for a student experiencing homelessness shall be extended
to extra-curricular and co-curricular activities in addition to academic programming.
 
Revised 3/17/10
Revised 3/21/16
Revised 10/28/19
Revised 3/21/22
Revised 6/27/22
T.C. 11/28/23
 
© Neola 202325

Legal 118.55(5), Wis. Stats.

120.12(11), Wis. Stats.

120.12(17), Wis. Stats.

120.12(22), Wis. Stats.

121.54(8), Wis. Stats.

http://www.dpi.wi.gov/sfs/finances/budgeting/school-fees



Book Policy Manual

Section Ready for Review 35-1 TCs

Title VIDEO SURVEILLANCE AND ELECTRONIC MONITORING

Code po7440.01

Status

Adopted October 26, 2009

Last Revised January 22, 2024

7440.01 - VIDEO SURVEILLANCE AND ELECTRONIC MONITORING
 
The Board authorizes the use of video surveillance and electronic monitoring equipment throughout the District and on school
buses. No audio or video surveillance is permitted within the District other than those authorized by policy or the District
Administrator, and only if clear and visible notice is provided to any persons entering an area or building subject to video and/or
audio monitoring that such monitoring may occur. This does not restrict the collection of video or audio recording at events open
to the public.
 
Placement of Surveillance
 
The District Administrator is responsible for determining where to install and operate fixed-location video surveillance/electronic
monitoring equipment in the District. The determination of where and when to use video surveillance/electronic monitoring
equipment will be made in a nondiscriminatory manner. Video surveillance/electronic monitoring equipment may be placed in
common areas in school buildings (e.g. school hallways, entryways, the front office where students, employees, and visitors are
permitted to freely come and go, gymnasiums, cafeterias, libraries), the school parking lots and other outside areas, and in
school buses. Except in extraordinary circumstances and with the written authorization of the District Administrator, video
surveillance/electronic monitoring equipment shall not be used in areas where persons have a reasonable expectation of privacy
(e.g. restrooms, locker rooms, changing areas, private offices (unless there is express consent given by the office occupant), or
conference/meeting rooms), or in individual classrooms during instructional times. Security staff and Administrators are
authorized to carry and use portable video cameras when responding to incidents.
 
Any person who takes action to block, move, or alter the location and/or viewing angle of a video camera shall be subject to
disciplinary action.
 
Notification of Surveillance

Wherever video surveillance or electronic monitoring are used, such notification shall identify that video or electronic and
audio surveillance are possible technologies being employed.
 
Legible and visible signs shall be placed at the main entrance to buildings and in the areas where video surveillance/electronic
monitoring equipment is in use to notify people that their actions/behavior are subject to being monitored/recorded, which may
include video footage, audio recording, or both. Additionally, the District Administrator is directed to annually notify parents and
students through the Student Handbook, and staff via the Staff Handbook(s), of the use of video surveillance/electronic
monitoring systems in their schools, which may include either video or audio footage, or both. In cases approved by the District
Administrator, camera surveillance may be used for investigatory purposes without staff, student, or public notice if the usage is
calculated to further investigation into misconduct believed to have occurred or believed to be ongoing.
 
Uses of Surveillance
 



Any information obtained from video surveillance/electronic monitoring systems may only be used to support the orderly
operation of the School District's schools and facilities, and for law enforcement purposes, and not for any other purposes. As
such, recordings obtained through the use of video surveillance/electronic monitoring equipment may be used as evidence in
any disciplinary proceedings, administrative proceeding or criminal proceeding, subject to Board policy and regulations. Further,
such recordings may become a part of a student's education record or staff member's personnel file.
 
Ordinarily, video surveillance/electronic monitoring equipment will not be used to make an audio recording of conversation
occurring on school grounds or property.
 
The Board will not place video surveillance/electronic monitoring equipment for the purpose of obtaining information for routine
staff appraisal/evaluation or monitoring; however, video footage captured in the normal course of surveillance which shows
information pertinent to staff performance or conduct may be used for that purpose.
 
Additionally, prerecorded lessons or observations of online or virtual learning sessions may be included as part of an employee's
evaluation.
 
Further, if an employee is assigned to work remotely (i.e., telework), the Administration is authorized to conduct observations
that consist of the supervisor reviewing video-recordings of the employee working and/or watching the employee perform their
job responsibilities through means of a live-stream that includes both video and audio.
 
Additionally, nothing herein shall prevent the Administration from using information gathered through electronic means (i.e.,
viewing a video-recording or live-stream of an employee working) for employment purposes, including but not limited to
completing components of an evaluation.
 
Recordings that capture students may be student records and as such will be treated as confidential, subject to the Board's
public records, and student records policies.
 
Retention, Secure Storage, Access to and Disposal of Video Recordings
 
The Board shall maintain video surveillance/electronic monitoring recordings for a limited period. Any request to view a
recording under this policy must be made within seven (7) calendar days of the event/incident in order to assure its
availability. Inquiries after that time period may be available depending on current retention capabilities. Unless a recording is
separated and maintained for some reason by the District, any recording may be destroyed after thirty (30) calendar days. If,
however, action is taken by the Board/Administration, as a result of a formal complaint or incident, recordings shall be kept
consistent with the Board's record retention policy depending on the nature of the video record retained, but for a minimum of
one (1) year from the date of the action taken. Recordings may also be kept beyond the normal retention period if they are
going to be utilized for training purposes.
 
Video recordings, if stored on a removable/portable device or on a locally hosted server, when not in use, shall be stored in a
locked, fire-resistant cabinet or room in an area to which students and the public do not normally have access. The recordings
must be clearly and properly labeled and stored. Any video data stored on a cloud-based server system must be stored
pursuant to a vendor agreement that assures the confidentiality of data accessible only to school officials.
 
Access to and viewing of video recordings is limited to authorized personnel. The Administration is responsible for maintaining a
proper audit trail for all video recordings (i.e., logs must be maintained of all instances of access to, and use of, recorded
material – the log must document the person accessing the recording, the date and time of access, and the purpose). The
Administration shall approve requests for access to recorded and stored video images. The Administration may authorize the
viewing of recorded images in the event of an ongoing law enforcement investigation, an incident involving property damage or
loss, or for other reasons deemed appropriate.
 
Video files should not be transmitted electronically to sources outside the District except as required or permitted by law and
only with the approval of the District Administrator.
 
Video footage should not be removed from school officials' custody except as required by law or upon a request from law
enforcement. All video surveillance/electronic monitoring recording media shall be considered legal evidence and treated as
confidential or as directed by Board counsel. The release of original video recordings to individuals or outside agencies may only
occur pursuant to subpoena or court order after the same has been reviewed by Board counsel.

Original video recordings shall never be edited or manipulated in any manner. When video recordings are requested by any law
enforcement agency as part of an ongoing investigation, a duplicate may be provided for that purpose. The original media shall
be protected from accidental overwrite or erasure during the duplicating process. Nothing in this paragraph prohibits the
redaction of personally identifiable information from duplicated media when mandated by Family Educational Rights and Privacy
Act (FERPA).

Video recordings may never be sold publicly, viewed or distributed in any other fashion except as provided for by Board policy
and this guideline, and consistent with State and Federal law.
 



Devices containing video recordings, scheduled to be destroyed must be securely disposed of in such a way that the personal
information cannot be reconstructed or retrieved (e.g. shredding, burning, magnetically erasing the personal information).
 
Surveillance on School Buses
 
School buses owned by the District, or a contractor under contract with the District, may be equipped with video and/or audio
recording equipment in specified locations within the vehicle as provided in the Wisconsin Department of Transportation
regulations.
 
Exceptions
 
This policy does not address or cover instances where school officials record a specific event (e.g. a play, music performance,
athletic contest, graduation, or Board meeting), or an isolated instance where a classroom is video recorded for educational or
research purposes. Authorized video recording for educational, instructional and/or research purposes is permitted and is not
addressed by this policy.
 
Video surveillance is to be implemented in accordance with this policy and the related guidelines (AG 7440 - Facility Security),
and consistent with the school safety plan. The Board will not accept or tolerate the improper use of video
surveillance/electronic monitoring equipment and will take appropriate action in any cases of wrongful use or violation of this
policy.
 
Revised 10/28/19
Revised 4/27/20
Revised 3/4/21
Revised 3/21/22
Revised 12/19/22
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8410 - CRISIS INTERVENTION
 
The Board is committed to maintaining a safe school environment. The Board believes that school crime and violence are
multifaceted problems that need to be addressed in a manner that utilizes the best resources and coordinated efforts of District
personnel, law enforcement agencies, and families. The Board further believes that administrators and local law enforcement
officials must work together to provide for the safety and welfare of students while they are at school or a school-sponsored
activity or while enroute to or from school or a school-sponsored activity. The Board also believes that the first step in
addressing school crime and violence is to assess the extent and nature of the problem(s) or threat, and then plan and
implement strategies that promote school safety and minimize the likelihood of school crime and violence.
 
The District Administrator shall develop administrative guidelines as appropriate to assist in providing effective intervention for
students who may show warning signs that relate to violence or other threatening behaviors.

The District shall develop and the Board shall approve a school safety plan consistent with Policy 8420 - School Safety and
Reporting of Crime Statistics.

Persistently Dangerous Schools
 
The Board recognizes that State and Federal law requires that the District report annually incidents that meet the statutory
definition of violent criminal offenses that occur in a school, on school grounds, on a school conveyance, or at a school-
sponsored activity. It is further understood that the Wisconsin Department of Public Instruction will then use this data to
determine whether or not a school is considered "persistently dangerous" as defined by State policy.
 
Pursuant to the Board’s stated intent to provide a safe school environment, the school administrators are expected to respond
appropriately to any and all violations of the Student Code of Conduct, especially those of a serious, violent nature. In any year
where the number of reportable incidents of violent criminal offenses in any school exceeds the threshold number established in
State policy, the District Administrator shall convene a meeting of the building administrator, representative(s) of the local law
enforcement agencies, and any other individuals deemed appropriate for the purpose of developing a plan of corrective action
that can be implemented in an effort to reduce the number of these incidents in the subsequent year.
 
The District Administrator shall make a report to the Board about this plan of corrective action and shall recommend approval
and adoption of it.

In the unexpected event that the number of reportable incidents in three (3) consecutive school years exceeds the statutory
threshold and the school is identified as persistently dangerous, students attending the school shall have the choice option as
provided in Policy 5113.02 - Intra-District Safe School Transfers Options.

In addition, the District Administrator shall convene a meeting of the building administrator, representative(s) of the local law
enforcement agencies, and any other individuals deemed appropriate for the purpose of developing a plan of corrective action
that can be implemented in an effort to reduce the number of these incidents in the subsequent year.
 
Victims of Violent Crime



The Board further recognizes that, despite the diligent efforts of school administrators and staff to provide a safe school
environment, an individual student may be a victim of a violent crime in a school, on school grounds, on a school conveyance,
or at a school-sponsored activity. In accordance with Federal and State law, the parents of the eligible student shall have the
choice options provided by Policy 5113.02 - Intra-District Safe School Transfers Options.

 
Revised 10/28/19
T.C. 12/21/20
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8420 - SCHOOL SAFETY AND REPORTING OF CRIME STATISTICS
 
 
The Board recognizes that its responsibility for the safety of students extends to its reaction to possible natural and man-made
disasters and that such emergencies are best met by preparedness, planning, and training as determined by the District
Administrator consistent with the Board approved school safety plan.
 
Each school shall develop a school safety plan in accordance with State requirements, and each school’s safety plan shall be
reviewed and approved every three (3) years by the Board. The plan contains guidelines and procedures to address school
violence and attacks, threats of school violence and attacks, bomb threats, fire, weather-related emergencies, intruders, parent‐
student reunification, and threats to non‐classroom events, including recess, concerts and other performances, athletic events,
and any other extra-curricular activity or event. The plan shall contemplate the use of tools to mitigate threats of school
violence, including video surveillance, school resource officers, metal detectors, and other such preventative safety measures in
addition to responsive measures.
 
The school safety plan shall include the manner of scheduling, conducting, and reviewing required drills, including fire drills,
tornado or other hazard drills, school safety incident drills, and school violence drills.  Each school safety plan shall specify for
each type of required drill how many and how frequently they will be conducted for each building in compliance with State law
requirements for the performance of such drills.  The plan shall designate the responsible administrator for each building for
assuring that required drills are completed, reviewed, and reported as required by law. Records of drills and related reports shall
be maintained for a period of not less than seven (7) years, consistent with Board Policy 8310 - Public Records.
 
The Board must submit the following to the Wisconsin Office for School Safety prior to January 1st of each year:
 

A. a copy of its school safety plan;
 

B. the date(s) of the required annual school violence event drill or drills conducted in accordance with each building's school
safety plan during the previous year;
 

C. certification that the Board reviewed a required written evaluation of the drill or drills;
 

D. the date of the most recent school training on school safety and the number of attendees;
 

E. the most recent date the Board reviewed and approved the school safety plan;
 

F. the most recent date the Board consulted with a local law enforcement agency to conduct on-site safety assessments.
 
School administrators and staff are mandatory reporters of suspected child abuse and neglect pursuant to 48.981 (2)(a), Wis.
Stats. The Board also requires all employees to receive training regarding mandatory reporting of school violence threats
pursuant to 175.32(2) and (3), Wis. Stats. If the threat constitutes a serious and imminent threat to the health or safety of a
student or school employees or the public, it shall be reported to law enforcement. A good faith standard exists for reporting



threats made by an individual seen in the course of professional duties. These obligations and procedures are covered by Board
Policy 8462 - Child Abuse and Neglect, as well as Policy 8462.01 - Threats of Violence. All threats to the safety of District
facilities shall be identified by appropriate personnel and responded to promptly in accordance with the school safety plan.
 
The District Administrator shall develop guidelines for the handling of all emergency evacuations.
 
In response to public records requests for school safety documents, after consultation with the District legal counsel and local
law enforcement authorities, the District Administrator shall redact such information that may be sensitive safety or security
information that is in the public’s interest to remain confidential.
 
Annual Crime Statistics Reporting
 
Annually, prior to July 31, the Board shall report in a manner directed by the Department of Public Instruction (DPI) crimes
specified below that occurred during school hours, during a school-sanctioned event, during the transportation of students to or
from school, and occurred on property owned or leased by the District on which the high school is located or on any form of
transportation provided by the school or District. 
 
The report shall only contain those occurrences that were reported to law enforcement and for which a charge or citation was
issued.
 
The following category of occurrence must be reported if all of the above apply: homicide, sexual assault, burglary, robbery,
theft, battery, substantial batter, aggravated battery, arson, use or possession of alcohol, a controlled substance, or a controlled
substance analog, possession of a firearm, municipal ordinance violation of disorderly conduct.
 
Covered incidents should be included in the annual report after the District becomes aware of the charge or citation, and has
obtained sufficient information to determine that the incident is covered by the reporting requirement. School administrators
who become aware of credible information regarding a potentially covered incident shall notify the administrator who will notify
the District Administrator and will request pertinent information from the involved law enforcement agency. 
 
The District Administrator shall determine, based on receipt of appropriate documents, whether any incident is a reportable
incident and shall compile the report for the Board's review. All conduct confirmed as requiring reporting on or before June 30
shall be reported on the next July 31 annual report. Incidents identified for reporting after June 30 shall be reported on the
following year's annual report. The DPI's guidance may be consulted to determine whether information must be further
evaluated and whether any incident requires reporting. The guidance can be found here:
https://dpi.wi.gov/sites/default/files/imce/sspw/pdf/118.124_School_Guidance.pdf.
 
The Board shall reviewapprove the report prior to submission to DPI. The report may not include the identity of any students.
 
Revised 8/22/16
Revised 10/28/19
Revised 3/4/21
Revised 1/22/24
 
© Neola 2025
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8450.01 - PERSONAL PROTECTIVE EQUIPMENT DURING PANDEMIC/EPIDEMIC EVENTS
 
During times of elevated communicable disease community spread (pandemic or epidemic), or declared a public health
emergency, the District Administrator may issue periodic guidance and procedures the contents of which the District
Administrator will regularly bring to the Board for review and potential action in alignment with public health officials and/or in
accordance with government edicts and including any Pandemic Plan developed by the District’s Pandemic Response Team under
Policy 8420.01 - Epidemics and Pandemics.
 
The District Administrator may incorporate requirements for the use of Personal Protective Equipment (PPE) which may include
requirements that all school staff, volunteers, and visitors (including vendors) wear appropriate face masks/coverings inside
District buildings and/or outside on school grounds unless it is unsafe to do so or where doing so would significantly interfere
with the District's educational or operational processes. Individuals with valid medical reasons for not wearing a face covering
may be exempted from this requirement, as determined by the District Administrator.
 
In the event that face coverings are required, the District will provide face masks/shields to employees. Alternatively,
employees may elect to wear their own face coverings if they meet the requirements of the District in accordance with this
policy, as well as any requirements issued by State or local health departments.
 
Any PPE required other than face coverings, may be provided by the District. This may include disposable gloves, gowns, shoe
coverings, or other PPE appropriate for the threat faced and an employee's likelihood of exposure in the performance of job
responsibilities.
 
In addition, the Board authorizes the District Administrator to require that students shall wear a face covering unless they are
unable to do so for a health or developmental reason. Efforts will be made to reduce any social stigma for a student who, for
medical or developmental reasons, cannot and should not wear a mask.
 
If face masks/coverings are required, and no exception is applicable, students shall be subject to disciplinary action in
accordance with the Student Code of Conduct/Student Discipline Code, and in accordance with policies of the Board. Staff
members shall work with all students who are exhibiting distress or otherwise having difficulty properly wearing face coverings
to assist the students in complying with the requirements.
 
Students may be reassigned by the District Administrator to an online/virtual learning environment if the District Administrator
determines that reassignment is necessary to protect the health and safety of the student or others. 
 
During times of elevated communicable disease community spread as determined by the Board in consultation with health
professionals, all students are required to wear masks while being transported on District school buses or other modes of school
transportation, subject to and consistent with the exceptions and procedures applied to students at school.
 
Use of Mask/Face Covering
 
Cloth face coverings/masks should:



 
A. fully cover the mouth, nose, and chin;

 
B. fit snugly against the side of the face so there are no gaps;

 
C. not create difficulty breathing while worn; and

 
D. be held securely through either a tie, elastic, etc. to prevent slipping.

 
Facial masks/coverings generally should not include respirators unless medically indicated, or masks designed to be worn for
costume purposes.
 
All employee facial masks/coverings shall meet the requirements of the appropriate
dress/staff appearancegrooming policies (Policy 3216 - Professional Staff Dress and Appearance/Policy 4216 - Support Staff
Dress and Appearance). All student facial masks/coverings shall meet the requirements of the appropriate Student Code of
Conduct/Student Discipline Code and Policy 5511 - Dress and Appearance.
 
Any person may be required to temporarily remove a face mask or covering when instructed to do so for identification or
security purposes.  Failure to comply with such a request violates this policy and may lead to disciplinary or other action.
 
Exceptions to the use of masks/face coverings include when:
 

A. facial masks/coverings in the school setting are prohibited by law or regulation;
 

B. facial masks/coverings are not advisable for health reasons;
 

C. facial masks/coverings are in violation of the school’s documented safety policies;
 

D. facial masks/coverings are not required when the staff works alone in an assigned work area;
 

E. there is a functional (practical) reason for a staff member or volunteer not to wear a facial mask/covering in the
workplace;
 

F. settings where cloth masks might present a safety hazard (e.g., science labs); or
 

G. to assist with communication for hearing impaired students.
 
The District Administrator may be required to communicate with local public health officials regarding exceptions granted to PPE
requirements; therefore, if any exceptions are made to the requirement for facial coverings, the request for such exception
must be submitted in writing to an employee's supervisor, to the building administrator in the event the request comes from a
member of the public, and to the building administration in the event the request involves a student. All requests shall be
submitted with appropriate documentation.  A decision on the request will be provided in writing.
 
Use of Face Shields
 
Face shields that wrap around the face and extend below the chin may be permitted as an alternative to cloth face
masks/coverings with permission of the District Administrator as the Board recognizes that face shields may be useful in some
situations, including:
 

A. when interacting with students, such as those with disabilities, where communication could be impacted;
 

B. when interacting with English Language learners or when teaching a foreign language;
 

C. settings where cloth masks might present a safety hazard (e.g., science labs); or
 

D. for individuals who have difficulty wearing a cloth face covering.

If a staff member receives approval from the District Administrator after discussing the staff member'shis/her request not to
wear a face mask/covering/shield due to a physical, mental, or developmental health condition, and/or if wearing a
mask/covering/shield would lead to a medical emergency or would introduce significant safety concerns, the District
Administrator may also discuss other possible accommodations for the staff member. Such discussion shall follow Board policies
and guidelines under the ADA.

School nurses or staff who care for individuals with symptoms consistent with those of a communicable disease must use
appropriate personal protective equipment (PPE), provided by the school, in accordance with OSHA standards.
 



When facial masks/coverings are required by the District Administrator, and no exception has been applied, staff members who
violate this policy shall be subject to disciplinary action in accordance with policies of the Board.
 
© Neola 2025
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8451 - PEDICULOSIS (HEAD LICE)
 
Head lice are present in the community at all times and can be particularly prevalent among pre-school and elementary school-
age children. Lice are a nuisance, but do not spread disease. Control of lice infestation is best handled by adequate treatment of
the infested person and their immediate household and other close personal contacts.  Contracting head lice is not an indicator
of cleanliness or socioeconomic status.
 
Communication from the school to parents directly and through parent and classroom education to the students will help
increase the awareness for both parents and the child. It is the responsibility of the parent(s) to check their child's head on a
regular basis for signs of head lice and treat adequately and appropriately as necessary. Control depends on prompt case
finding and effective treatment.
 
If a child in the District is found to have head lice or untreated nits, school staff will notify the parent and recommend to pick up
the student immediately and administer an FDA-approved lice treatment (e.g., pediculicide/ovicide), treatment by a qualified
healthcare provider, or treatment at a clinic specializing in lice and nit removal.
 
Students may return to the classroom after the appropriate use of an FDA-approved lice treatment (e.g., pediculicide/ovicide),
or the Centers for Disease Control treatment options by a qualified healthcare provider, or treatment at a clinic specializing in
lice and nit removal. After treatment and upon returning to school, the child will be examined by the school health staff, other
designated staff members or administrator. The District practices a policy of "no live lice" as a criterion for return to school.

Legal References:

 

Centers for Disease Control and Prevention. (2019). Head lice general information.
http://www.cdc.gov/parasites/lice/head/gen_info/faqs.html

Centers for Disease Control and Prevention. (2019). Head lice general information. https://www.cdc.gov/lice/about/head-
lice.htmlhttp://www.cdc.gov/parasites/lice/head/gen_info/faqs.html; https://www.nasn.org/nasn/advocacy/professional-
practice-documents/position-statements/ps-head-lice
 
Revised 4/26/21
T.C. 11/9/21
T.C. 9/27/22
 
© Neola 202225
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8462.01 - THREATS OF VIOLENCE
 
The Board strictly prohibits any threats of violence in or targeted at any school. All incidents or suspected incidents of such
conduct must be reported as described in this policy and in State law and will be investigated. All District employees, regardless
of position, are required to make a report if the following is present:
 

A. A staff member, in the performance of the staff member'shis/her professional duties, hears or receives a threat of
violence in or targeted at a school; and
 

B. That staff member believes, in good faith, based on the threat that the health and safety of any person is in serious and
imminent threat.

 
Any staff member who, in good faith, believes that circumstances require reporting shall do so without conducting any further
investigation concerning the subject matter of the report. When a report is made, the staff member shall immediately notify
the building level administratorPrincipal or District Administrator that a report has been made and provide details concerning
the basis for the report. If available, the staff member shall inform the school or District School Resource Officer (SRO).
 
Staff Training Required

The Board shall require every employee to receive training provided by the Department of Public Instruction (DPI) regarding the
laws governing the reporting of a threat of violence. Such training shall be completed within the first six (6) months of
employment in the District and at least once every five (5) years after the initial training. This training may be held in
conjunction with staff training for threatened or suspected child abuse or neglect as required in Policy 8462 - Abuse and
Neglect.

Training conducted in fulfillment of this policy shall include a record of the date, time, duration, and content of the training, as
well as a list of all attendees at the training. The District Administrator shall submit a report to DPI annually by January 1st that
identifies the training performed under this section, along with the reporting required under Policy 8420 - School Safety.

Procedures for Reporting - Threats of Violence

An employee, regardless of position, shall immediately inform, by telephone or personally, a law enforcement agency of the
facts and circumstances contributing to the belief that there is a serious and imminent threat to the health or safety of a
student or school employee or the public. The report shall contain detailed information concerning the nature of the threat. The
staff member shall cooperate fully with law enforcement. When such a report is made, the staff member shall also inform the
building administrator or District Administrator, as well as the School Resource Officer, if available. If a threat is reported to the
building administrator, the building administrators/he shall immediately notify the District Administrator and coordinate the
District's coordination with law enforcement, students, and parents as the circumstances require.

Sanctions for Making Threats

All threats of violence are to be taken seriously. No staff member who reports a threat in good faith shall be subject to
disciplinary action. Failure to report or undue delay in reporting a threat may result in disciplinary action.

Any student or staff member who makes a threat of violence will be evaluated for disciplinary action, up to possible referral for
expulsion in the case of students (See Policy 5610 - Suspension and Expulsion) or termination from employment in the case of
staff (See Policy 3140 - Non-Renewal, Resignation, and Termination/Policy 4140 - Termination and Resignation).



The administration may, with the assistance of law enforcement personnel, remove from and/or prohibit the presence of, on
school property, any member of the community, including a volunteer, parent, contractor, coach, etc., who makes a threat of
violence in or against the school. In such a case, the District Administrator shall notify the Board as soon as is practicable.

 
© Neola 201925
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9151 - USE OF CAMERAS AND OTHER RECORDING DEVICES IN LOCKER ROOMS
 
The Board recognizes the importance of protecting the privacy interests of the District's students and is committed to
safeguarding students' privacy in the locker room facilities.
 
As required by law, the Board establishes this locker room privacy policy.
 
To protect the privacy of students, non-staff access to locker rooms for the purpose of interviewing or seeking information from
any student in the locker room is prohibited. No member of the media is allowed access to school locker rooms before, during,
or after any school athletic event or practice. Coaches and student-athletes may be available for interviews outside the locker
room, consistent with school rules.
 
The following recording devices will be permitted in the locker room and for the particular use described: Covert surveillance
video may be used to investigate suspected illegal behavior or behavior by students that violates school rules. Use of such
surveillance must be approved by the District Administrator. Approved usage must be in writing and specify the date and time of
the surveillance, the method used, who will have access to include law enforcement if appropriate, and the information
justifying the use of the equipment.
 
No images of a nude or partially nude person in the locker room may be captured, recorded, or transferred under any
circumstances by any individual.
 
To protect the privacy of the District's students, parents, other adult residents of the community, and any public that may utilize
the locker room facilities, no person may use a cell phone to capture, record, or to transfer a representation of a nude or
partially nude person ( ) in the locker room ( ) in a locker room, restroom, or designated changing area in the School
District, or in use for District purposes [END OF OPTIONS].
 
Furthermore, the Board believes that safety is of the utmost importance. Therefore, notwithstanding the provisions of this
policy, if necessary, emergency rescue personnel will be permitted into the locker room and will be given access to any tools
necessary to do their job.
 
District officials may refer any violations of this policy to law enforcement for possible criminal prosecution of anyone who
violates State law.
 
© Neola 2025
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9800 - HIGH SCHOOL DIPLOMAS TO VETERANS
 
The Board of Education recognizes the service provided to the country and the individual sacrifices made by veterans of the
United States Armed Forces.
 
Since many of these veterans left high school in order to fight for their country, the Board wishes to recognize their efforts by
awarding a high school diploma.
 
The Board may award a high school diploma to a military veteran who meets all of the following criteria:

A. theThe veteran is at least sixty-five (65) years of age, or is at least fifty-five (55) years old and has a service-connected
disability;.

B. theThe veteran attended high school in the District or attended a high school in Wisconsin and is a resident of the School
District;.

C. theThe  veteran left high school before receiving a high school diploma to join the armed forces of the United States
during a war period under 45.001(5), Wis. Stats.;

D. theThe  veteran served on active duty under honorable conditions in the United States Armed Forces or in forces
incorporated as part of the United States Armed Forces.

The Board may also award a high school diploma to a military veteran who has received a high school equivalency diploma after
serving on active duty under honorable conditions if criteria A. through C. above are also met.
 
If the veteran is deceased and satisfied criteria B. through D. above, the Board may award a diploma posthumously and present
that diploma to a surviving relative of the veteran.
 
The application for a veteran's diploma is available at the Office of the District Administrator.
 

© Neola 202510
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