
Brownsville Independent School District
 2022-2023 Supplemental Duty Pay - DRAFT

Approximately (351) $1,750 $750 2,500$               

Position Current
Proposed 

Increase

Proposed 

Stipend

Structure for Life (SFL)  $         2,000  $       500  $              2,500 

LifeSkills (L/S)  $         2,000  $    1,000  $              3,000 

Behavior Intervention (BI)  $         2,000  $       500  $              2,500 

Early Childhood Special Education (ECSE)  $         2,000  $       500  $              2,500 

Behavior Specialist  $         2,000  $       500  $              2,500 

Adaptive PE (APE)  $         1,500  $       500  $              2,000 

Deaf and Hard of Hearing  $         3,500  $       250  $              3,750 

Visually Impaired  $         3,500  $       250  $              3,750 

Assistive Technology  $         3,000  $       250  $              3,250 

Orientation and Mobility  $         3,500  $       250  $              3,750 

Proposed 

Stipend

750$                  

1,000$               

Proposed 

Stipend

1,500$               

Proposed 

Stipend

250$                  

250$                  

500$                  

Middle School Coaches

Special Services Department

Recruitement & Retention Proposed Stipends

Sped All Levels Stipend

All Level Special Education Teachers Current
Proposed 

Increase

Proposed 

Stipend

Supplemental Duty Pay - Department Head

Elementary School

Up to 5 Special Education Teachers

6 + Special Education Teachers

Supplemental Duty Pay - Coaching

Golf Coach (Boys & Girls)

Bus Drivers

40 hours Weekly

$1.00 Increase 2022-2023

Total

Custodians

$15.00 Proposed Starting 2022-2023

Custodians:  Custodian Elem/MS/HS, FNS Custodian, Head 

Administration Custodian, Head District Custodian, Head Custodian 

Elem/MS/HS, GYM Custodian, Department Custodian, Central Office, 

Custodian (All other Custodians not listed).

Fall Semester

Spring Semester

Draft:  June 15, 2022


