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1. Guest Presentations for this Meeting
2. Department Reports

A. Human Resources
1) HR Monthly Department Summary Report

B. Business Services
1) Enrollment Report
2) Child Nutrition Department Report
3) Facilities Department Report
4) Technology Department Report
5) Transportation Department Report

3. Recommended Resolutions
A. B-10-24-4061 - Acceptance of Donations to Duluth Public Schools
B. B-10-24-4062 - Acceptance of Grant Awards to Duluth Public Schools

4. Consent Agenda
A. HR Staffing Report
B. Job Description - Attendance Coordinator Paraprofessional
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D. Bids, RFPs, and Quotes - None
E. Contracts, Change Orders and Leases - None

5. Miscellaneous Informational Items (no action required)
A. Supplemental Life Insurance Rate Increase
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E. Grant Applications
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Human Resources Report Summary
October 2024 Activities

Staffing Updates:
Number of staffing changes received by HR during the month of September. This is a summary of the
consent agenda.

Certified Non-Certified

# New Hires 25 22

# Retirements 1 1

# Resignations 3 12

# Leave of Absences 2 1

HR Department Updates:
The HR team remains committed to recruitment efforts. Our final mini hiring fair in Cloquet concluded on
September 26th, and we will continue our presence at monthly CareerForce hiring events in Duluth
through January.

On Wednesday, September 25th, HR staff members attended the Law Arbitration Conference in
Minneapolis to learn about the latest developments in labor law and labor arbitration. The conference
included a panel discussion featuring experienced labor arbitrators.

HR staff have been conducting site visits to provide employees with support and address their HR-related
inquiries. Additionally, we are diligently processing a significant volume of lane changes (175-200) for
teachers and certified staff, with the goal of completing this process by the end of October.

Benefits Updates:

The 2024-25 new hire enrollment period has concluded. To streamline the process and reduce paperwork,
we implemented a Google Classroom for Benefits Orientation. This platform provides comprehensive
information on all available benefits, as well as resources on topics such as FMLA, workers'
compensation, required physician documentation, retirement plans, medical leaves, and the employee
assistance program.

The transition to digital enrollment forms for Laserfiche has been successful, and the new process has
been well-received. To further support new hires, we hosted a benefits information session at DSC.
Furthermore, we have reinstated site visits to schools, offering open forums for staff to discuss retirement
planning, benefits, and other HR-related topics. We have already visited several schools and have eight
more visits scheduled in the coming weeks. Preparations are underway for Fall Open Enrollment, which
will commence in early November.
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Hiring Updates:

Certified:
Teachers

Elementary (3)
District Wide (2)
Special Education (2)
Adult Basic Education (1)
Sign Language Interpreter (1)

Non-Certified:
Child Nutrition (5)
Maintenance (7)

Floating Custodian (2)
School Custodian I/II/III (1)
Master Electrician (1)
Second Shift Engineer I (1)
Second Shift Engineer II (2)

Playground/Cafeteria Monitor (8)
Transportation (5)

School Bus Driver II (2)
Bus Helper (2)
Substitute Bus Driver (1)

Paraprofessionals (25)
Sp. Ed. Paraprofessional Keyzone (3)
Sp. Ed. Program Paraprofessional LPN (2)
Supervisory Paraprofessional (1)
CTE Engineering Tech Tutor (1)
Supervisory Assistant (1)
Sp. Ed. Paraprofessional Student Specific Setting III (4)
Sp. Ed. Program Paraprofessional (3)
Sp. Ed. Paraprofessional Building Wide (6)
Education Sign Language Facilitators (1)
Instructional Paraprofessional (2)
Sp. Ed. Paraprofessional Early Childhood (1)

Technology (2)
Network Architect Administrator (1)
Network Engineer II (1)

Contract Negotiations:

We continue to meet with the District-Wide Instructional Administrators Association with the next meeting
happening in October, a date is yet to be finalized. This is the final group to negotiate for the 2023-2025
cycle.
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ISD 709 Enrollment Report October 2024

2024-2025 Total Total K 1 2 3 4 5 6 7 8 9 10 11 12
School Enroll Gr 1-5

Congdon Park 435 476.00 401.00 75.00 78.00 77.00 69.00 84.00 93.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Homecroft 475 448.00 370.00 78.00 68.00 79.00 74.00 75.00 74.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Lakewood 500 254.00 212.00 42.00 36.00 41.00 49.00 46.00 40.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Lester Park 510 510.00 436.00 74.00 79.00 100.00 78.00 88.00 91.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Lowell 520 312.00 254.00 58.00 52.00 47.00 58.00 45.00 52.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Lowell Sp Immersion 521 329.00 268.00 61.00 52.00 59.00 61.00 50.00 46.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

MacArthur 525 254.00 219.00 35.00 43.00 44.00 50.00 41.00 41.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Myers Wilkins 540 317.00 262.00 55.00 59.00 49.00 57.00 52.00 45.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Piedmont 550 394.00 321.00 73.00 72.00 67.00 61.00 64.00 57.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Stowe 565 229.00 191.00 38.00 41.00 42.00 34.00 38.00 36.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Lincoln Middle  225 674.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 255.00 243.00 176.00 0.00 0.00 0.00 0.00

Ordean East Middle  335 1085.41 0.00 0.00 0.00 0.00 0.00 0.00 0.00 344.41 380.00 361.00 0.00 0.00 0.00 0.00

AE Online 650 123.51 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.28 10.17 32.44 45.47 35.15

Denfeld 215 994.41 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 258.57 253.31 281.08 201.45

East 220 1505.05 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 412.54 370.96 356.87 364.68

Merritt Creek Academy 81 74.71 30.00 2.00 3.00 5.00 8.00 10.00 4.00 7.00 7.00 7.00 7.00 13.00 1.71 0.00

ALC 611 88.58 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 14.86 25.86 47.86

Chester Creek Academy 575 31.00 19.00 0.00 1.00 2.00 3.00 11.00 2.00 2.00 3.00 2.00 2.00 1.00 2.00 0.00

Rock Ridge Academy 580 36.00 12.00 0.00 3.00 2.00 2.00 2.00 3.00 2.00 4.00 1.00 4.00 6.00 4.00 3.00

Arrowhead Academy 605 18.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1.00 2.00 3.00 4.00 6.00 2.00

Bethany Crisis Shelter 615 0.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.25

Hospitals  630 17.00 5.00 0.00 0.00 0.00 1.00 2.00 2.00 1.00 3.00 2.00 1.00 2.00 2.00 1.00

The Bridge 950 25.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 25.00

Total: 8195.92 3000.00 591.00 587.00 614.00 605.00 608.00 586.00 611.41 641.00 551.28 698.28 697.57 724.99 680.39

494  students
33 Open Enrolled, 29 FT Residents, 432 PT Residents,
Average Enrollment 0.25 less than 2 classes

10/2/2024
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2024-2025
Month to Month Enrollment Changes by School

Month to Month EOY Total Total Total Total Total Total Total Total Total Total Current MtoM YTD FROM
2024-2025 23-24 Sept Oct  Nov  Dec Jan Feb Mar Apr May Jun Month Dif Net Current Month-EOY

Congdon Park 435 478.00 471.00 476.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 5.00 5.00 -2.00
Homecroft 475 440.00 447.00 448.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1.00 1.00 8.00
Lakewood 500 246.00 253.00 254.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1.00 1.00 8.00
Lester Park 510 527.00 509.00 510.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1.00 1.00 -17.00

Lowell 520 297.50 308.00 312.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 4.00 4.00 14.50
Lowell Immersion 521 335.00 330.00 329.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -1.00 -1.00 -6.00

MacArthur 525 283.00 251.00 254.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 3.00 3.00 -29.00
Myers Wilkins 540 307.00 307.00 317.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 10.00 10.00 10.00

Piedmont 550 395.00 388.00 394.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 6.00 6.00 -1.00
Stowe 565 227.00 231.00 229.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -2.00 28.00 -2.00 2.00

Lincoln Middle 225 612.35 664.00 674.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 10.00 10.00 61.65
Ordean East Middle 335 1095.25 1078.55 1085.41 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 6.86 16.86 6.86 -9.84

AE Online 650 179.76 81.37 123.51 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 42.14 42.14 -56.25
Denfeld 215 902.60 949.90 994.41 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 44.51 44.51 91.81

East 220 1386.45 1508.58 1505.05 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 -3.53 83.12 -3.53 118.60

Merritt Creek Academy 81 81.85 69.00 74.71 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 5.71 5.71 -7.14
ALC Seat Based 611 71.55 73.86 88.58 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 14.72 14.72 17.03

Chester Creek Academy 575 32.00 27.00 31.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 4.00 4.00 -1.00
WHA RRA 580 35.18 34.00 36.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.00 2.00 0.82

Arrowhead Academy 605 18.00 17.00 18.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1.00 1.00 0.00
Bethany Crisis Shelter 615 0.25 0.25 0.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Hospitals  630 22.66 15.00 17.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.00 2.00 -5.66
The Bridge 950 14.85 25.00 25.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 29.43 0.00 10.15

Total: 7988.25 8038.51 8195.92 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 157.41 157.41 207.67
Change 50.26 157.41 -8195.92 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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2024-2025
Month to Month Enrollment Changes by Grade

Month to Month Total Total Total Total Total Total Total Total Total Total Current MtoM YTD Current
2024-2025 Sept Oct  Nov  Dec Jan Feb Mar Apr May Jun Month Dif Net Avg

EC 114.00 258.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 144.00 144.00 186.00
PK 0.00 59.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 59.00 203.00 59.00 29.50
KA 140.00 143.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 3.00 3.00 141.50
KG 436.25 448.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 11.75 11.75 442.13
1 585.00 587.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.00 2.00 586.00
2 610.00 614.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 4.00 4.00 612.00
3 599.00 605.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 6.00 6.00 602.00
4 604.00 608.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 4.00 4.00 606.00
5 579.00 586.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 7.00 7.00 582.50
6 606.41 611.41 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 5.00 42.75 5.00 608.91

0.00 #DIV/0!
7 626.00 641.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 15.00 15.00 633.50
8 551.28 551.28 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 15.00 0.00 551.28

0.00 #DIV/0!
9 680.99 698.28 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 17.29 17.29 689.64
10 663.81 697.57 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 33.76 33.76 680.69
11 686.87 724.99 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 38.12 38.12 705.93
12 669.90 680.39 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 10.49 99.66 10.49 675.15

0.00 #DIV/0!
K 12 Total: 8038.51 8195.92 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 157.41 157.41 8117.22

Change 157.41 -157.41 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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Child Nutrition Report
August 2024

Summer Meals Totals

Summer Meals 10 Year Comparison

**NOTE about 2024 summer meals- Lowell was under construction and not available for having a meal site.  
The counts reflect that, as we fed 100 children daily there in Keyzone.

Summer Meal Program Audit
The 3 day USDA summer meal program audit was completed on 7/31, 8/1 &8/2.  Findings of 
that audit were minimal and an opportunity for program mentorship from the auditor was 
appreciated.  The auditor was complimentary of our meal program and impressed with the 
vast array of fresh produce we are able to offer children.

Summer Meals

Pandemic Pandemic BREAKFAST
YEAR 2024 2023 2022 2021 2020 2019 2018 2017 2016 2015 2014
June 2260 3642 2003 15337 21620 3152 4523 4868 5565 6958 5813
July 4896 8106 4758 14500 13509 5859 6422 6581 8220 8226 5747
August 1837 4131 4679 9440 9272 3190 4473 5112 6862 4362 3211

8993 15879 11440 39277 44401 12201 15418 16561 20647 19546 14771

LUNCH
YEAR 2024 2023 2022 2021 2020 2019 2018 2017 2016 2015 2014
June 4938 6253 4229 22317 22697 8777 10316 12770 12771 15671 12702
July 10254 14127 9701 18242 14745 13476 16475 16954 18153 20855 13917
August 4064 8357 8073 12209 10078 8439 12356 14144 16909 13165 8389

19256 28737 22003 52768 47520 30692 39147 43868 47833 49691 35008
Record Year
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Informing Parents about the Changes in Child Nutrition Computer Offerings
Child Nutrition sent out postcards to all families in the school district to inform them that 
lunch is again free for all students and also the importance of filling out the application for 
educational benefits.  Child Nutrition no longer uses PAYPAMS for the online application or 
payment option.  Both of those tasks can now be done in the parent portal of Infinite Campus.
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Facilities Management & Capital Project Status Report
October 2024

Facilities Management – Maintenance and Operations - General
● In the past month, the Facilities maintenance crews have completed 443 work orders and are currently

working on 269 open work orders.
● Facilities Pro new software installation and Server migration is complete. Working with IT to button up

final items.

Capital / Construction

● Myers Wilkins Gym Shoring and bracing is in place to support the exterior wall and roof
● Myers Wilkins work has started with Northland Engineering establishing the repair scope of work, ICS is

reaching out to contractors and dealing with price quotes and dealing with the City of Duluth for
Permitting. We have been in contact with insurance companies and gone over all the current scope
with their contracted Engineer and representative.

● Laura MacArthur water main is repaired with the full system flushed.
● Dead trees at East are scheduled to be removed later this month with Ricks Tree Service.
● Myers Wilkins Chiller coil has been replaced. Still waiting on what further repairs will be needed.
● Summit Sprinkler will be doing maintenance and testing on all of the PreAct systems installed in all of

the gyms this month.

Discussion with Legal Representation

.
No discussions

Building Operations
As we continue to navigate challenges within Operations, we are still experiencing issues related to employee
illness and open positions. We appreciate everyone's efforts during this time and encourage open
communication regarding workload and support needs.

We would like to extend our congratulations to the following individuals who have recently stepped into the role
of:

Engineers:
- Julie Brun at Myers-Wilkins
- Erick Johanson at Lowell

Second Shift Engineers:
- Scott Giegling at Laura MacArthur
- Dale McRae at Lakewood
- Jack Davis at Stowe
- Scott Goldfine at Piedmont

1
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- Ben Belden at Lowell
- Mitch Kinnear at East HS

Custodians:
- Laurel Bakken at Denfeld
-Ron Benson is a Floating Custodian

Additionally, we are pleased to announce that Liam Siers has successfully passed his special boilers license
examinations. This achievement enhances our team's capabilities and ensures we maintain our operational
standards.

Thanks to all the Building Operations staff for your continued dedication and hard work.

Health, Safety, and Environmental Management

● Audits & Inspections
○ Automotive hoist at Denfeld HS replacement ready for use.
○ Radon testing results submitted to MN Dept. of Health
○ Fire code corrections at East HS still under way
○ Basketball hoop inspections completed - repairs complete at elementary and middle schools.

Repairs for East HS and Denfeld HS are in the process of being scheduled.
○ Semi-annual playground inspections completed 9/6.

● Regulatory Reporting
○ Nothing needed in August

● Systems & Technology Updates
○ Nothing new in August

● Training
○ Basic Life Support & First Aid renewal training for nursing staff completed for August 28th.
○ I Love U Guys Foundation Standard Response Protocol training completed for Duluth

Leadership Team Thursday Aug 15th from 1:00-3:00
○ Animated SRP video posted to district YouTube page and Safe & Welcoming webpage
○ Respirator training and fit testing completed for August 12th.
○ New hire general safety training held for certified and non-certified staff 8/20 at DSC
○ All staff Emergency training held at Denfeld 8/27, with additional breakout session in the

afternoon

● Chemical and Hazardous Waste Disposal
○ Bulb and battery pickup date being scheduled. (Pending utilities staff availability)

2
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● Document Updates
○ Emergency Operations Plan updates complete.
○ Classroom flipbook Emergency Operations Guide complete
○ Goal to complete a thorough review of all HSE procedure documents and policies in FY25.

3
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● Injury and Incident Statistics

○ August 2024 (as of 9/6/2024)

■ OSHA Recordable Rate (TRIR):
■ OSHA Recordable Injuries: 1
■ Days Away from Work: 0
■ Days on Restricted Duty: 0
■ Non-recordable Injuries: 2
■ Near Misses/Hazards Reported: 0

○ 2024 Year-To-Date

■ OSHA Recordable Rate (TRIR) (Goal ≤ 1.00):

■ OSHA Recordable Injuries: 12
■ Days Away from Work: 59
■ Days on Restricted Duty: 28
■ Non-recordable Injuries: 60
■ Near Misses/Hazards Reported: 15

The OSHA rate or TRIR (total recordable incident rate) is equivalent to the number of injuries requiring care

beyond first aid per 100 full-time workers.

4
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Technology Department - September 2024 Report

● Cybersecurity
○ Google Security

■ Gmail

● 1.6M Emails Messages Accepted/Delivered.

○ 131K Rejected

○ 61K Spam folders

○ 8.3K were identified as Phishing

○ 68 were identified having suspicious attachments

○ 11K were identified as Spoofing
○ 0 emails were identified as Malware

■ Account Information

● 10,867 Active Accounts

● 4,909 Suspended Accounts

● 27.18TB of storage

● 332.5K Files shared externally

● 1.1K Suspicious login attempts

● 4.5K Failed user login attempts
● 109 Data Loss Prevention (DLP) policy High Severity Incidents that were

blocked

● E-Rate RFP/Bid
○ Q4 of 2024 I am looking at sending out the following Bids

■ Bid-1324 MAN and ISP Services
● Open at 2:00 pm on Tuesday, November 19, 2024
● USAC E-Rate Bid

○ Application Number: 250000573

■ Bid-1332 Uninterruptible Power Supply (UPS) Systems
● Open at 2:00 pm on Tuesday, November 19, 2024
● USAC E-Rate Bid

○ Application Number: 250000581

■ Bid-1325 Palo Alto Cybersecurity Subscription Services - New USAC E-Rate
Cybersecurity Pilot Program

■ Bid-1326 YubiKey Security Keys for Staff & Students - New USAC E-Rate
Cybersecurity Pilot Program

● Technology Help Desk Tickets

○ 846 New Technology Support Tickets Created

○ 853 Tickets were resolved

○ 368 Tickets remain unresolved

● Technology Projects/Updates
○ CDW-G/CTI Team was onsite on September 18-20, and re-programmed the Boardroom AV

system. The only outstanding issue is to replace the three Chromecast Boardroom devices
with AIRTAME devices. Chromecast devices support Digital Rights Management (DRM) that
prevents us from displaying/showing any content during a YouTube Livestream.

○ The Bluum AV Team will be back in the district to visit ~300 classrooms in the coming weeks
to verify the previous Bluum AV Team used the proper speaker wire connectors. Recently we
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Technology Department - September 2024 Report
have identified several classrooms that did not have the proper speaker wire connectors
installed.

○ ARK/Involta Data Center move is scheduled to start at 6:00 pm on Thursday, October 17,
2024. Since this is MEA weekend we do not anticipate any interruption for staff since all IT
services will be operating by 6:00 am Monday, October 21.

● Google Carbon Footprint for our Google Workspace for Education Domain (@isd709.org)
○ How Google creates Carbon Footprint reports for Google Cloud and Google Workspace

customers

○ 143,677 kg is our August 2024 Carbon Footprint. (51% comparing to July 2024)
○ 3.87174 is our September 2023 - August 2024 Carbon Footprint.
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Transportation Report
September 2024 Activities

The ISD #709 Transportation department manages both a district owned fleet of vehicles and district 
employees, including bus drivers, monitors, and mechanics, along with the coordination of contracted 
transportation services through Voyageur Bus Company.

We have continued working on routing students.  This is an ongoing effort as students’ needs 
change.  We are also working through the behavioral issues on buses with students.  We have pulled 
a lot of video footage to share with the schools so they can address the concerns.  Drivers have 
provided numerous misconduct reports already this year.

Staffing (comments and concerns)
• We are making due with the staff we have but still need more drivers and helpers.
• We have interviewed a helper and two drivers the helper is due to start mid-October and the 

drivers are in the background check stage.
 

Bus Maintenance 
• The mechanics are maintaining the buses when they are not out covering for sick drivers.  

Our oldest bus is a model year 2012 and the next oldest is a 2014. Average mileage for this month is 
85631. Our goal is to have 50-60k miles average. 
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RESOLUTION
Acceptance of Donations to Duluth Public Schools

WHEREAS, Minnesota Statute 465.03 requires a school district to accept donations by 
resolution expressed in the terms prescribed by the donor in full; and,

WHEREAS, acceptance of the donations in accordance with the donor’s terms is in the 
best interest of the Duluth Public Schools:

NOW, THEREFORE, BE IT RESOLVED that the Duluth Public Schools does accept the 
below-described donations from said organizations in accordance with the terms set forth herein.

BE IT FURTHER RESOLVED that the Duluth Public Schools wishes to extend its 
grateful appreciation to these various individuals and organizations.

SCHOOL DONOR AMOUNT RESTRICTION COMMENTS

Denfeld

The Greater 
Denfeld 
Foundation $11,500.00

Each staff 
member receiving 
a donation was to 
utilize it for their 
school space.

There is a spreadsheet with the 
specific breakdowns of how the 
donations were distributed if you 
would like.

Districtwide
Udac Board of 
Directors In-kind

Games, Art supplies, Tables, 
Desks, Padded tables for Physical 
Therapy, Chairs, Wheelchairs. 
Strollers, Medical Occupation 
Supplies, Shelving units.

Districtwide

Family of 
David 
Buchheit In-kind

To be used for 
students with 
mobility 
impairments

David's family donated a Buddy 
Roamer gait trainer (to assist 
students who are not able to walk 
independently). 
Above address is for David's 
mom, Kaitlin Buchheit. David also 
resides with his dad, Andy 
Buchheit. If possible, please send 
a thank you to Andy at: 
301 W 1st St 
#707
Duluth, MN 55802

Districtwide Pennie Turcott $1,000.00

Ms. Turcott 
would like this 
donation to be 
spent helping any 
student that 
would like to 
participate, but 
can't due to 
finances.

Laura Bethany 
In-kind School supplies Misc School supplies
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MacArthur Community 
Church

Laura 
MacArthur Annette Jubie In-kind School supplies

Annette stated she donates misc. 
school supplies every year to a 
different school this year she 
chose our school. Misc. school 
supplies in a tote. very kind 
donation.

Laura 
MacArthur

Lake Superior 
Zoo In-kind

Raffle for Open 
House

4 pack of passes, 4 Red Panda 
books & red Panda stuffed animal 
for open house raffle

Laura 
MacArthur

Western Bank 
- West Duluth 
location In-kind School supplies

Spirit Valley Days School Supply 
Drive Donations - School Supplies

Laura 
MacArthur

Farmers 
Insurance - 
Mike Letica In-kind School supplies

We were given a very generous 
donation of school supplies and 
paper from Mike Letica & the 
Elks Auxiliary.

Laura 
MacArthur

Laura 
MacArthur 
Elementary 
School PTO In-kind

5th Grade 
Classroom

This was a donation from PTO to 
the 5th Grade Classrooms of 2 all-
purpose storage tray shelving 
units. These are counter top style 
centers designed to help them 
organize their space.

Piedmont

Bethany 
Community 
Church

In Kind - 
Kleenex, 
pencils, 
crayons, 
markers, 
glue sticks, 
erasers, 
folders, 
notebooks, 
hand 
sanitizer

Piedmont
Cub Foods 
Store #1603

In Kind - 8 
backpacks 
filled with 
supplies 
and 4 cases 
of school 

17



supplies 
(crayons, 
pencils, 
erasers, 
scissors, 
notebooks, 
pencil 
boxes)

Piedmont

Members and 
Employees of 
Proctor Credit 
Union

In Kind - 
Clorox 
Wipes, 
Backpack 
full of 
school 
supplies

Piedmont

Christ 
Lutheran 
Church

In kind: 4 
big boxes 
of fruit 
snacks and 
4 big boxes 
of goldfish 
crackers

For the 
Kindergarten 
classrooms

Stowe Western Bank In-kind School supplies

Stowe
Proctor Credit 
Union In-kind School supplies

Stowe

Lutheran 
Church of the 
Good 
Shepherd In-kind Classroom snacks

Stowe Julie Olson In-kind

Resolution B-10-24-4061    October 15, 2024
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RESOLUTION
Acceptance of Grant Awards to Duluth Public Schools

WHEREAS, Minnesota Statute 465.03 requires a school district to accept grants by resolution 
expressed in the terms prescribed by the donor in full; and,

WHEREAS, acceptance of the grant in accordance with the donor’s terms is in the best interest 
of the Duluth Public Schools:

NOW, THEREFORE, BE IT RESOLVED that the Duluth Public Schools does accept the below-
described grant from said organization in accordance with the terms set forth herein.

BE IT FURTHER RESOLVED that the Duluth Public Schools wishes to extend its grateful 
appreciation to this organization.

Organization Authors or 
Contacts School Award 

Amount Terms

Ordean Foundation Jason Goulet Piedmont $10,000.00

To provide sensory equipment 
to support both or special 

education and general 
education students from 

preschool to grade 5

Voya Unsung 
Heroes Jason Goulet Piedmont $2,000-25,000

To provided sensory supports 
and equipment for students of 

all ages at Piedmont 
Elementary

Resolution B-10-24-4062         October 15, 2024
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HUMAN RESOURCES ACTION ITEMS FOR:  October 15, 2024

CERTIFIED APPOINTMENT POSITION
BARTLETT, ALESHA M VISUAL ARTS/ROCKRIDGE,CHESTER CREEK, MERRITT CREEK, (MA) IV 3, 1.0 08/27/2024
BORAK, CHARLES E DEAN OF STUDENTS TOSA/ORDEAN EAST, (MA+45) IV 9, 1.0, AAGENES-JASPERSON S. RESIGNED 08/26/2024
DIBBLE, ASHLEY N SPED ECSE B-6 TEACHER/DISTRICT WIDE, (MA) IV 3, 1.0, 08/26/2024
DISSELL, DANIEL G EARTH SCIENCE/DENFELD, (MA) STEP 9, 1.0, BOHAN B. DISPLACED 08/26/2024
FORBORT, SCOTT W ENGLISH/AEO,ALC, (MA) IV 9, 0.5, JANSON. L RESIGNED 08/26/2024
JACOBI, RYAN J SOCIAL STUDIES/DENFELD, (BA) III 2, 0.5 08/26/2024
JOHNSON, BRIAN P HOURLY TEACHER/DAE, 14/38WKS, $30.00 08/26/2024
KANE, KATHERINE M HOURLY TEACHER/DAE, 14/38WKS, $30.00/HR, SWARD L. RESIGNED 08/26/2024
KLENNERT, KAITLIN M VISUAL ARTS TEACHER/ORDEAN, (BA) III 2, 0.7 08/26/2024
KUBIK, BETHANY A MATH INTERVENTIONIST TOSA/LINCOLN PARK, (PHD) V 9, 1.0, BRECKENRIDGE R. TRANSFER 08/26/2024
KUHN, JENNIFER L SPED STEPS IV TOSA/ROCKRIDGE, (MA) IV 5, 1.0, DERRICK J. DISPLACED 08/26/2024
LEMKE, ERIC J BUSINESS ED TEACHER/EAST, (BA+15) III 8, 1.0 08/26/2024
LITTLE, THRESE M VISUAL ARTS TEACHER/ORDEAN, (MA) IV 9, 1.0 08/26/2024
NETTLETON, JENNIFER F J SPED EBD SETTING III TEACHER/DENFELD, (MA) IV 9, ALLEN F. DISPLACED 08/26/2024
NETTLETON, KEVIN E DEAN OF STUDENTS TOSA/DENFELD, (MA+45) IV 9, 1.0, 08/27/2024
NIELSEN, CLAIRE J SPED RESOURCE TEACHER/LESTER PARK, (BA) III 1, 1.0, ABRAHAMSON, D RETIRED 08/26/2024
NUPEN, MATTHEW C CTE BUSINESS & MARKETING COMPUTER SCIENCE/DENFELD, (BA+15) III 8, 1.0 08/26/2024
ORLOWSKI, DELILA L LTS KINDERGARTEN/LAURA MACARTHUR, (MA) IV 6, 1.0, PECK A. LOA 08/26/2024
RAITZ, MARIANNE GRADE 1 SPANISH IMMERSION/LOWELL, (MA) IV 9, QUINN C. MATERNITY LEAVE 08/26/2024
RESSEMANN, MADISON K PRESCHOOL TEACHER/MYERS-WILKINS, (BA) III 4, 1.0, BROWN L. RESIGNED 08/26/2024
SUOMALA, BRITTANY ANN GRADE 1/LOWELL, (BA) III 5, 1.0, KELLEY, L. TRANSFER 08/26/2024
VOIGT, HEIDI P SPANISH TOSA/AEO, (BA+30) III 4, 0.6, CUMMINS J. RESIGNED 08/26/2024
VOIGT, HEIDI P HEALTH TOSA/AEO,ALC, (BA+30) III 4, 0.4 08/26/2024
WRIGHT, MYRIAM A LTS GRADE 5 SPANISH IMMERSION/LOWELL, (BA) III 8, QUINN C. MATERNITY LEAVE 08/26/2024
YOUNGMAN, STEPHANIE M SKILLS FOR SUCCESS/LINCOLN PARK, (BA) III 8, 1.0 08/26/2024

CERTIFIED LEAVES POSITIONS
BEYER, JUSTINE J KINDERGARTEN TEACHER/MYERS WILKINS 11/04/2024 01/31/2024
DANIELSON, CHLOE K SPECIAL EDUCATION SOCIAL WORKER/STOWE 08/19/2024 11/11/2024

CERTIFIED RESIGNATION POSITION
PECK, MATTHEW R GRADE 5 SPANISH IMMERSION - LOWELL ES 06/07/2024
SCHNEIDER, ANNAMARIE ELEM READ INTERVENTIONIST - MYERS-WILKINS ES 06/06/2024
SHEVICH, ANDREA L GRADE 1 - LAURA MACARTHUR 08/22/2024

CERTIFIED RETIREMENT POSITION
SIEMSEN, MARY B SPED RESOURCE - PIEDMONT 06/07/2024

NON-CERT APPOINTMENT POSITION
ANDERSON, HALEY A OSS/EAST, 40/44WKS, $16.82/HR, PREBEG B. RESIGNED 08/19/2024
ANDERSON, SOMMER M SPED PROGRAM PARA/LINCOLN PARK, 32.5/38WKS, $20.05/HR, KNEELAND S. RETIRED 08/28/2024
BAILEY-TURNER, JOSEPH W NUTRITIONAL SERVICE ASST/DENFELD, 23.75/38WKS, $15.68/HR, BOO B. RESIGNED 08/28/2024
CURNOW, LOUISE A PRESCHOOL PARA/PIEDMONT, 23/38WKS, $20.04/HR, PERPICH C. RESIGNED 08/26/2024
ENGEBRETSON, DAVID J PRESCHOOL PARA/LAURA MACARTHUR, 23/38WKS, $19.88/HR, SOLARZ A. RESIGNED 08/26/2024
GERSICH, BRENDA K ECSE PARA/DISTRICT WIDE, 31.25/38WKS, $20.49/HR 08/26/2024
HARVEY, MAXIMILIAN R PRESCHOOL PARA/STOWE, 23/38WKS, $20.75/HR, WILTON P. 08/26/2024
HETRICK, EMMA M SPED PROGRAM PARA/LOWELL, 31.25/38WKS, $21.07/HR, 08/26/2024
HUNEKE, EMILY A SPED PROGRAM PARA/DISTRICT WIDE, 12/38WKS, $21.42/HR, MATTHEWS L. RESIGNED 08/26/2024
JONES, JENNIFER N CHECK AND CONNECT PARA/LINCOLN PARK, 40/38WKS, $26.54/HR, PAYNE L. 08/26/2024
KIRBY, ANNIKA J CHECK AND CONNECT PARA/EAST, 40/38WKS, $26.40/HR, ZWAK E. RESIGNED 08/26/2024
KOEWLER, SHEILA M ECFE PARA/PIEDMONT, 10/38WKS, $18.46/HR, 08/26/2024
LUNDORFF, JAMES B SPED BW PARA/CONGDON. 31.25/38WKS, $21.35/HR, MICKELSON H. TRANSFER 08/26/2024
MILLER, KAITLYN L SPED STUDENT SPECIFIC PARA/DENFELD, 32.5/38WKS, $21.62/HR, 08/26/2024
MOTZKO, LILY G ECSE PARA/DISTRICT WIDE, 31.25/38WKS, $20.49/HR, BALSAVICH J. LOA 08/26/2024
OLSON, CRYSTAL F NUTRITIONAL SERVICE ASST/LAURA MACARTHUR, 15/38WKS, $15.68/HR 08/28/2024
PHILLIPS, CASSANDRA M ECSE PARA/DISTRICT WIDE, 31.25/38WKS, $20.04/HR 08/26/2024
REINKING, AMBER L NUTRITIONAL SERVICE ASST/EAST, 23.75/38WKS, $15.68/HR, 08/28/2024
SANDERS, TERI A PRESCHOOL PARA/MYERS-WILKINS, 23/38WKS, $21.35/HR, CANFIELD-EVANSON K. 08/26/2024
SCHILLING, HELEN M HOURLY CLERICAL/DSC, 12.5/52WKS, $15.00/HR, HARVICK C. 08/19/2024
SMITH, ERIN M NUTRITIONAL SERVICE ASST/DENFELD, 18.75/38WKS, $15.68/HR 08/28/2024
TIEGEN-TRACY, ASHLEY A ECSE PARA/DISTRICT WIDE, 31.25/38WKS, $21.35/HR, FREESE T. RESIGNED 08/26/2024

NON-CERT PRESUMED RESIGNED POSITION
KEDROWSKI, MARK D SPED LPN PARA - DENFELD 09/04/2024
SALISBURY, HANNAH J SPED PROG PARA SETTING III/IV - LOWELL ES 09/04/2024

NON-CERT LEAVES POSITIONS
BROOKS, IVIE M MENTAL HEALTH PRACTITIONER - MYERS-WILKINS ES 08/26/2024 06/06/2025

NON-CERT RESIGNATION POSITION
BAKER, HEIDI J CHECK & CONNECT PARA - DENFELD HS 08/30/2024
GOODSKY, TEAGUE E CULTURAL IMMERSION PROG PARA - LOWELL ES 06/07/2024
GUIDOTTI, SHEAHAN K SPED BW PARA - MYERS-WILKINS ES 06/07/2024
PETERSON, CHASE P SPED ECSE PARA - LAURA MAC ES 06/07/2024
RUDOLPH LAVALIER, LOGAN DTECH TUTOR PARA - DENFELD HS 06/07/2024
RUNNELS, ROBERT O SPED PROG PARA SETTING III/IV - DENFELD HS 06/07/2024
STEINKE, HUNTER M SPED PROG PARA SETTING III/IV - EAST HS 08/01/2024
SWANSON, HANNAH R SPED BW PARA - LOWELL ES 06/07/2024
VICTOR, KASAUNDRA E CHECK & CONNECT PARA - DENFELD HS 08/07/2024
WISELEY, LAUREN E SPED PROG PARA SETTING III/IV - LESTER PARK ES 08/01/2024

NON-CERT RETIREMENT POSITION 
PACK, THERESA V SPED PROG PARA SETTING III/IV - LINCOLN PARK MS 09/17/2024

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES

EFFECTIVE DATES
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CLASSIFICATION DESCRIPTION 
  Attendance Coordinator Paraprofessional 

 
Title of Immediate 
Supervisor:    
School Principal 

 

Department:  
Denfeld High School 

 
 

FLSA Status: 
Non-Exempt 

 

Accountable For (Job 
Titles): N/A 

 

 Pay Grade Assignment: 
Educational Assistants, 
Addendum A, Wages 

 
General Summary or Purpose of Job: 
The Attendance Coordinator Paraprofessional will focus on attendance promotion and recovery.  
This position will work closely with the Attendance Action Team, Families in Transition staff, 
Special Education Case Managers, BARR Community Connect, the Student Attendance Review 
Board (SARB) and other District support staff including Check and Connect Mentors, Integration 
Specialists and American Indian Home School Liaison.  Work will also require communication and 
coordination with external partners such as Duluth Police and Probation Officers, Community 
Health Coordinator - alignment to support families, and County Social Workers. 
 
By effectively coordinating attendance efforts and providing support to students and families, the 
Attendance Coordinator Paraprofessional will contribute to a positive and inclusive learning 
environment. 
 
 

DUTY 
NO. 

 
ESSENTIAL DUTIES: (These duties are a representative sample; 
position assignments may vary.) 

FRE- 
QUENCY 

   
 1. Coordinate Attendance Action Team:  

• Collect and disaggregate attendance data. 
• Analyze data to identify trends and patterns. 
• Develop strategies to address attendance concerns. 

Daily 
40% 

   
 2. Collaborate with School Staff:  

• Conduct routine check-ins with deans, assistant principal, and 
principal. 

• Attend Community School meetings to discuss attendance issues. 
• Stay informed about District Attendance Policies and participate 

in relevant discussions. 

Daily 
25% 

   
3. Engage Families:  

• Implement interventions such as attendance contracts and 
mediations. 

• Provide support and resources to families facing challenges. 
• Coordinate community and home visits 
• Coordinate with staff who have a strong relationship with the 

family. 

Daily 
10% 
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CLASSIFICATION DESCRIPTION 
  Attendance Coordinator Paraprofessional 

4. Support Attendance Office:  
• Assist with clerical tasks to enhance system capacity. 
• Contribute to the development and maintenance of attendance 

systems. 

Daily 
5% 

   
5. Promote Attendance:  

• Develop and implement attendance campaigns and messaging. 
• Raise awareness about the importance of regular attendance. 

Monthly 
20% 

   
6. Performs other duties of a comparable level or type. As required 

 
Minimum Qualifications: (necessary qualifications to gain entry into the job not preferred or 
desirable qualifications) 
Requires a minimum of an Associate Degree, and at least three years of experience working with 
high school students, or a combination of education and relevant experience totaling 5 years.  

 
Experience working with families and students impacted by mental health, substance abuse, 
systemic/oppressive systems, poverty, trauma, and cultural awareness preferred. 

 
Certification or Licensing Requirements (prior to job entry): 
 

 
Knowledge Requirements: 
Requires knowledge of: 
 Familiarity with school district attendance policies and procedures. 
 Understanding of available resources and support services for students and families. 
 Knowledge of local organizations and resources that can assist with attendance issues. 
 Proficiency in using data analysis tools and software. 
 Understanding of cultural differences and their impact on student attendance. 

 
Skill Requirements: 
Skilled in: 
 Managing multiple tasks, prioritizing responsibilities, and maintaining accurate 

records. 
 Effective verbal and written communication skills to interact with students, 

families, and school staff.  
 Capacity to identify and address attendance issues, develop solutions, and 

implement strategies. 
 Proficiency in collecting, analyzing, and interpreting attendance data.  
 Researching resources of outside organizations for the benefit of students and parents. 
 Building positive relationship with students, families, and community partners. 
 Working effectively with a team of school staff and community partners. 
 The usage of desktop computers and applications software. 
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CLASSIFICATION DESCRIPTION 
  Attendance Coordinator Paraprofessional 

Ability Requirements: 
Ability to:: 
 Adapt to changing circumstances and work with diverse populations. 
 Understand and appreciate different cultural backgrounds and perspectives. 
 Understand and respond to the needs and emotions of students and families. 
 Organize workload that provides effective and efficient achievement. 
 Proactively approach identifying and addressing attendance concerns. 
 Use desktop computers and applications software. 

 
Physical Requirements:  Indicate according to the requirements of the essential 
duties/responsibilities 
Employee is required to: Never 1-33% 

Occasionally 
34-66% 

Frequently 
66-100% 

Continuously 
Stand  √   
Walk    √ 

Sit  √   
Use hands dexterously (use fingers to handle, 

feel) 
 √   

Reach with hands and arms  √   
Climb or balance √    

Stoop/kneel/crouch or crawl  √   
Talk and hear    √ 

Taste and smell √    
Lift & Carry:                         Up to 10 lbs.  √   

Up to 25 lbs. √    
Up to 50 lbs. √    

Up to 100 lbs. √    
More than 100 lbs. √    

General Environmental Conditions: 
 

Work is performed under normal office conditions and there are minimal environmental 
risks or disagreeable conditions associated with the work.  Work is frequently performed 
in outdoor weather conditions when traveling between school sites or community 
agencies. 
 
The typical noise level is considered to be moderate. 

 
 
General Physical Conditions: 

Work can be generally characterized as: 
 
Sedentary Work: Exerting up to 10 pounds of force occasionally and/or a negligible 
amount of force frequently or constantly to lift, carry, push, pull or otherwise move 
objects, including the human body.   

 
Vision Requirements:  Check box if relevant                             Yes       No 
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CLASSIFICATION DESCRIPTION 
  Attendance Coordinator Paraprofessional 

No special vision requirements  √  
Close Vision (20 in. of less)   

Distance Vision (20 ft. of more)   
Color Vision    

Depth Perception   
Peripheral Vision   

 
Job Classification History: 
 

New position classified by ISD 709, Human Resource Management, August 2024 
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HR/BS Services Committee Monthly Fund Balance Report
October 8, 2024 Committee Meeting

                          BUDGET SUMMARY 10/4/2024 Percent spent

REVENUES 24-25 24-25 24-25 24-25 24-25

CURRENT YEAR ADOPTED BUDGET CURRENT YEAR REVISED BUDGET adptd 4.11.23RECEIVED TO YEAR TO DATE RECEIVED ENCUMBERED BUDGET BALANCE

FUND Jul-24 JULY 24-25 July -June July -June July -June

General 01 ($ 121,707,253.72)              ($ 121,223,653.72)                          ($ 24,582,331.87)                   ($ 6,000.00)           ($ 96,647,321.85)  20%

Food Service 02 ($ 6,000,000.00)                  ($ 6,000,000.00)                               ($ 45,977.11)                           ($ -  )                    ($ 5,954,022.89)    1%

Transportation 03 ($ 6,332,190.85)                  ($ 6,332,190.85)                               ($ 947,208.75)                         ($ -  )                    ($ 5,384,982.10)    15%

Community Ed 04 ($ 8,580,500.00)                  ($ 8,575,948.02)                               ($ 800,901.37)                         ($ -  )                    ($ 7,775,046.65)    9%

Operating Capital 05 ($ 2,772,175.43)                  ($ 2,772,175.43)                               ($ 304,259.59)                         ($ -  )                    ($ 2,467,915.84)    11%

Building Construction 06 ($ -  )                                    ($ -  )                                                ($ -  )                                       ($ -  )                    ($ -  )                     

Debt Service Fund 07 ($ 28,067,285.00)                ($ 28,067,285.00)                             ($ 1,256,640.07)                     ($ -  )                    ($ 26,810,644.93)  4%

Trust Fund 08 ($ 276,100.00)                      ($ 276,100.00)                                  ($ -  )                                       ($ -  )                    ($ 276,100.00)       0%

Dental Insurance Fund 20 ($ 950,000.00)                      ($ 950,000.00)                                  ($ 266,098.98)                         ($ -  )                    ($ 683,901.02)       28%

Student Activity 79 ($ 276,264.00)                      ($ 276,264.00)                                  ($ 66,233.01)                           ($ -  )                    ($ 210,030.99)       24%
REVENUES TOTALS: ($ 174,961,769.00)              ($ 174,473,617.02)                          ($ 28,269,650.75)                   ($ 6,000.00)          ($ 146,209,966.27) 16%

EXPENSES 24-25 24-25 24-25 24-25 24-25

CURRENT YEAR ADOPTED  BUDGET CURRENT YEAR REVISED BUDGET adptd 4.11.23EXPENSES TO YEAR TO DATE EXPENSES ENCUMBERED BUDGET BALANCE

FUND Jul-24 JULY 24-25 July - June July -June July - June

General 01 ($ 122,251,138.00)              ($ 122,071,417.00)                          ($ 20,263,959.95)                   ($ 4,935,025.93)   ($ 96,872,431.12)  21%

Food Service 02 ($ 6,055,998.00)                  ($ 6,055,998.00)                               ($ 558,337.69)                         ($ 2,682,776.21)   ($ 2,814,884.10)    54%

Transportation 03 ($ 6,783,799.00)                  ($ 6,783,799.00)                               ($ 891,316.46)                         ($ 452,052.14)      ($ 5,440,430.40)    20%

Community Ed 04 ($ 7,826,159.00)                  ($ 7,840,107.02)                               ($ 1,091,372.47)                     ($ 89,564.26)        ($ 6,659,170.29)    15%

Operating Capital 05 ($ 6,720,958.43)                  ($ 6,720,958.43)                               ($ 2,429,340.01)                     ($ 494,764.33)      ($ 3,796,854.09)    44%

Building Construction 06 ($ 993,431.57)                      ($ 993,431.57)                                  ($ 470,432.34)                         ($ 24,054.45)        ($ 498,944.78)       50%

Debt Service Fund 07 ($ 27,393,530.00)                ($ 27,393,530.00)                             ($ 1,810,568.10)                     ($ -  )                    ($ 25,582,961.90)  7%

Trust Fund 08 ($ 263,733.00)                      ($ 263,733.00)                                  ($ -  )                                       ($ -  )                    ($ 263,733.00)       0%

Dental Insurance Fund 20 ($ 929,564.00)                      ($ 929,564.00)                                  ($ 371,221.06)                         ($ -  )                    ($ 558,342.94)       40%

Student Activity 79 ($ 379,993.00)                      ($ 379,993.00)                                  ($ 53,877.48)                           ($ 13,793.93)        ($ 312,321.59)       18%

EXPENSES TOTALS ($ 179,598,304.00)              ($ 179,432,531.02)                          ($ 27,940,425.56)                   ($ 8,692,031.25)   ($ 142,800,074.21) 20%

Extra Curricular fund 01 fin 298

Revenue ($ 41,848.91)          

Expense ($ 58,008.13)          
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Fundraisers Reported
September 2024

The following fundraisers were reported in the above timeframe and per Policy 511–Fundraising, 
require School Board approval:

School Organization 
Fundraising

Estimated
Profit Description of Fundraiser

East Cheerleading $2,500.00
Duluth Coffee Company

Ordean-East Library $1,500.00 Scholastic Book Fair

Community 
Education 
(K.E.Y. Zone)

K.E.Y. Zone $4,000.00
Pie in the face fundraiser with 
thermometer goals for scholarships.
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Supplemental Life Insurance Rate Increase
Effective January 1, 2025

Current: New:

Key Points:
● The District pays no portion of the Supplemental Life Insurance rates.
● Supplemental life insurance policies are an optional enrollment for our employees if they would like to have extra coverage.

They pay the monthly premium.
● The District still pays the cost of the basic life insurance policy, those rates will not increase for 2025. They are listed below:

○ Directors and Principals: $100,000 basic life insurance policy at $14.50 per month.
○ All other employees: $50,000 basic life insurance policy at $7.25 per month.
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Expenditure Contracts Signed 
September 2024

For your information, the Superintendent or the CFO, Executive Director of Business Services has signed 
the following expenditure contracts during the above timeframe.

* Not to Exceed:  If asterisk is noted, then the contract has a guaranteed maximum price; District may 
not pay more than the dollar amount listed (this does not mean the vendor will invoice this amount and 
may invoice much less). 

** Contract is paid via monies from:
DR = Department Restricted (LTFM, Indian Education Funds, Compensatory, Achievement Integration)
DU = Department Unrestricted (General Fund)
G = Grant (external grants from foundations such as Northland, Duluth Superior Area Community)
SAF = Student Activity Funds (monies raised by students, gate fees, etc.)

Name Amount* Contract Source** Description 

Johnson Controls $26,842.00 Facilities (DR) MWES chiller repairs

CDW Government, 
LLC $10,000.00* Technology (DU) Consulting Engineer #3 

Sorenson TBD Technology (DU)

A global language services provider 
combining patented technology and 
human-centric services to connect 
people across signed and spoken 
languages through interpreting and 
captioning solutions

Many Rivers 
Montessori TBD Transportation (DU)

Transportation reimbursement 
agreement for 2024-2025 school year 
(Reimbursement of .38/mile)

Anna Schneider $250.00/sessi
on TLE Dept. (DR) Facilitation of LETRs training

Center for Safe and 
Resilient Schools and 
Workplaces

$7,200.00 TLE Dept. (DR)

CSR will conduct one live in-person 
training for up to 20 trainees in Support 
for Students Exposed to Trauma in 
Spring of 2025

Fuel Education $34,380.00* TLE Dept. (DU) Learning Hub Course Seat License for 
ALC/AEO

Minnesota Education 
Equity Partnership $5,000.00* TLE Dept. (DR) Staff development training 

sessions/keynote speaker
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CW Transportation 
Services $1,500.00* Special Services (DR)

Transportation Services as needed by 
Duluth Public Schools for a student 
with a manual wheelchair

EDU Healthcare
$60.00/hour 
(38.75 
hours/week)

Special Services (DR) Registered nurse services for assigned 
student

Meehan Mental Health 
Services $150.00* Special Services (DR) One-hour student specific dissociation 

training at Denfeld HS

Secret Forest 
Playschool $3,650.00* Special Services (DU) Services provided for student with IEP

Secret Forest 
Playschool $3,650.00* Special Services (DU) Services provided for student with IEP

Joseph Gokee $1,080.00* Am. Indian Education 
(DR)

Facilitate traditional Native American 
lacrosse games for youth and residents 
of ISD 709

Molly Henke $8,500.00* Head Start (DR) Nutrition & Dietician services for 
Duluth Head Start and Preschool

Mary Ann Marchel $6,000.00* Early Childhood (DR) Provide group facilitation services for 
Duluth Public Schools’ ECFE Program

Blue Sky Coffee 
Duluth $500.00* Early Childhood (DU) Contractor will have their coffee trailer 

at the ECFE Transportation Night

Nathan Payne $2,000.00* Denfeld HS (DR) Theater camp at Denfeld HS

Audrey Zupec $1,000.00* Denfeld HS (DR) Theater camp at Denfeld HS

Calland Metts $5,000.00* Denfeld HS (DR) Theater camp at Denfeld HS

Duluth Vineyard 
Church $3,000.00* East HS (DR) Parking agreement for 2024-2025 

school year

Photo Active Events $895.00* East HS (DU) Photo booth for upcoming event 

Wolf Ridge ELC $23,750.00 Lester Park ES (DU) Field trip March 19 – 21, 2025
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No Cost Contracts Signed
September 2024

For your information, the Superintendent or the Executive Director of Business Services has 
signed the following no cost contracts during the above timeframe: 

Name Contract Source Description 

Duluth Adult Education 
Consortium Agreement

Duluth Adult 
Education (TLE)

Collaboration for services between Duluth 
Public Schools, Proctor Public Schools and 
Hermantown Public Schools

On Site Enterprises Purchasing Dept. Bid #1269 – Vending services for Duluth 
Public School District (no cost to ISD 709)

Life House Early Childhood
ECFE parent educator will attend parent group 
in collaboration with Life House staff once per 
week during the school year

Salvation Army Early Childhood
ECFE parent educator will attend parent group 
in collaboration with Salvation Army staff once 
per week during the school year

University of South Dakota, 
School of Education TLE Dept. Student teaching opportunity agreement for 

2024-2025 school year

Cody Schneider Technology/TLE 
Dept.

Network Security Access Form for CSS/ISD 
709 math tutor  

Mary Balza Technology/TLE 
Dept.

Network Security Access Form for CSS/ISD 
709 tutor  

Isabell Valento Technology/TLE 
Dept.

Network Security Access Form for CSS/ISD 
709 tutor  
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Revenue Contracts Signed
September 2024

For your information, the Superintendent or the Executive Director of Business Services has 
signed the following revenue contracts during the above timeframe: 

Name 
Amount or 
Estimated
Amount*

Contract Source Description 

Arrowhead Regional 
Corrections/Arrowhead 
Juvenile Center

TBD TLE Dept.
Educational screenings, programs, 
services to be offered to youth by Duluth 
Public Schools’ staff
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Grant Applications
September 2024

For your information, the Assistant Superintendent and/or the CFO, Executive Director of 
Business Services have approved the following grant applications during the above month:

Organization Author/Contact Project Title Amount 
Requested Terms

Collaborative 
Grant Kaitlyn Jamar St Louis County $250,000.00

The intent to apply for funding 
through the St. Louis County 

Protective Factors Project is to 
support a family and community 
engagement initiative modeled 

after the Parent Institute for 
Quality Education (PIQE). Our 
project is designed to address 
the grant goals of enhancing 

Parent Engagement and 
Community Involvement, while 
also strengthening the protective 

factors that contribute to the 
well-being and success of 

children and families in our 
community by administering a 

needs assessment.

Hospitality 
Minnesota 
Education 

Foundation

Adam Wisocki Duluth East 
Culinary Arts CTE $8,367.60

The funds will be going to 
purchase ServeSafe exam 

tickets for students to get an 
industry recognized credential, 

ProStart 1 & 2 curriculum, 
Equipment and Supplies, and 

food budget.

Legacy and 
MacMillan Grant Cal Harris Laura 

MacArthur/OEE $1,410.00

Per student transportation 
subsidy to the State Capitol and 
to Mille Lacs Indian Museum 

and Trading Post.
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