
 
 
  
 04 May 2016 
 
 
 The negotiators from the Soda Springs School District #150 Board of Trustees and the SSEA have agreed to the 
 following items. These items will be added to establish the 2016 – 2017 Master Contract.  
 
 

1. Pay current teachers hired for the 2015-2016 school year according to the Soda Springs  
Jt. School District #150 2016-2017 Career Ladder – schedule I.   
 

2. Create a new Career Ladder – schedule II, that all new employees hired for the 2016-2017 school  
year and after will be paid from, which is $2,500 over the state funding ladder.   
 

3. Pay $712.20 towards insurance which covers the 5.8% premium increase and leaves the  
deductibles as they currently stand.   

 
4. Increase the number of sick days given per school year from 12 sick days to 13 sick days 

 
 

 
  
 This agreement was ratified by the Soda Springs Education Association and the Board of Trustees of the Soda Springs 
 Jt. School District #150 for implementation as of the beginning of the 2016 – 2017 school year.   The negotiation 
 agreement in its entirety will be presented to both parties upon completion of legal review.   
 
 

FOR THE BOARD OF TRUSTEES 
SCHOOL DISTRICT #150 

 
 

_________________________, Negotiator    ___________________ Date 
 
 

_________________________, Negotiator    ___________________ Date 
 
 

FOR THE SODA SPRINGS 
EDUCATION ASSOCIATION 

 
 

_________________________, Negotiator    ___________________ Date 
 
 

_________________________, Negotiator    ___________________ Date 
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