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HB 3 Teacher Incentive Allotment

• Teacher Observation Rubric
• T-TESS

• Student Growth Measures
• District Pre- and Post- Tests
• Researching Value Added 

Measures (VAM)

• Teacher Effectiveness Ratings
• T-TESS
• Student Growth Measures
• Teacher Leadership
• Teacher Learning

• Teaching Assignments
• Highly Impacted Campuses



OVERVIEW OF THE TEACHER INCENTIVE ALLOTMENT

• Purpose: Recruitment, Equitable Distribution of Effective Teachers, Retention
• Local Education Agencies (LEAs), if they choose, can designate high performing 

teachers as Master, Exemplary, or Recognized based on statewide performance 
descriptors for these designations. 

• LEAs will receive $3,000 - $32,000 per year for every designated teacher they 
employ. 

• LEAs receive greater funding for designated teachers who work on rural and/or 
high-needs campuses. 

• At least 90% of the Teacher Incentive Allotment funds must be used on teacher 
compensation on the campus where the designated teacher works. The 
remaining funds could be used for costs associated with implementing the local 
designation system or to support teachers in obtaining designations.

• National Board Certified Teachers will automatically earn a Recognized 
designation.

• There will be fees associated with the designation system (and there are fees 
currently for teachers to obtain National Board Certification).  All fees are now 
reimbursed out of the Foundation School Program. 
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• Stakeholder Engagement

• Campus and Central Focus Group
Transcend
• Fall 2019 – 2 meetings
• District Leadership debriefing
• Focus Group Survey

• Data review with Leadership
• Letter of Intent Submitted – January 24, 2020
• Campus Principal Roundtables

• February 11, 2020
• Campus Presentations

• Faculty Meetings
• Campus Leadership Meetings

• District-wide Committee
• Spring 2020
• Follow-up surveys



DISCUSSION & QUESTIONS


